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AGREEMENT

This Agreement, made and entered into this day of
, 1997, effective January 1, 1997, by and between the MECOSTA....C-OUNT----yBOARD OF COMMISSIONERS and· the MECOSTA COUNTY 'SHERIFF'

<1' ;, ;,:"'":.':~": (h~reinaf,ter,iref;erred","to:,as:'!'~Employer""or"n'County"}';,:,and;:t'he,',patteE""" ..
OFFICERS -ASSOCIATION OF" MICHIGAN (hereinafter- referred to as"Union" or "POAM").

ARTICLE I
PURPOSE AND INTENT

1.1-: PutJ;!ose"~:The'''generalpurpose of this Agreement:··is"'t·oset
forth terms and condd.t.Lone.vof employment and to promote'orderiy'"and
peaceful labor relations for the mutual interest of the Employer,and the Union. .
1.2: Serytce,,,.·tp,..,Community. The parties recognize'c·'that-the
interest of the "community and the job security of the';Sheriff's
Department employ~es';d:iependsupon. the 'success in ~establi:'shing:"a-proper service to the community.
1.3 :.:; ...CooperatiQn.c,To"these "ends the Employer and ~'the"'Un'±on
encourage, to the: fullest degree, friendly and cooperative
relations between, the"respective representatives at all "l:e~els-andamong all employees.

2 .1 : Recognit ion. Pursuant to and in accordance with all
applicable provisions of Act 379 of the Public Acts of 1965, as
amended, the Employer does hereby recognize the Police Officers
Association of Michigan as the exclusive representative for the
purpose,of collectiv:e·ba~gainingin respect ·to'rates''Of'pay·,··'·wages"
hours of employment and other conditions of employment for the term
of this Agreement of all employees of the Employer included in thebargaining unit described below:

All full time Mecosta County Sheriff's Department
employees who are in the following classifications:
Deputy, Sergeant, Detective, Animal Control Officer,
Corrections Officer, Secretary, and excluding Sheriff,
Undersheriff, Captains, Lieutenants and all otheremployees.

2.2: Aid to Other Bargaining Agents. The Employer will not
aid, promote or finance any labor group or organization which
purports to engage in collective bargaining or make any agreement
with any such group or organization for the purpose of undermining
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the Union's representation of the bargaining unit described in
Paragraph 2.1.

2.3: Strikes. The Union agrees that neither the Union, its
agents" nor.,i ts..memb,e;rs_,,,willauthorize, inst igate, aid, condone or

-,)'c.,engag:e...;;,in;;a, work,,:;:SE;op,p;age.i-.slowdown" strike, or ..otihezv-concez-t.ed..
'eac,tivity,'" which'>int:erfere-sH"with the" operation' of-"'t'he""department';"';f""

"Indi·vidua-l-;-employee:s,~or"groups of empLoyeea.twho ,instigate"·'aid~;ior·,, ,',
engage in a work stoppage, slowdownor strike may be disciplined up
to and including discharge.

3.1{:';c" -":-.. Employer Rights. Reseryed. Nothing. in this Agreement
shall. be-ideemed to limi.t or ..curtail the Employer in any,way:in.the
exercise"·~of"' its rights,'" powers and authority,'~unlessand -only '-to
the, .exnenc. that specific provisions of,thec~Agreement .curt.ad.Lor
lim-it'~.stich'rights, powers and authority. The Union recognizes that
the Employer's rights,' powers and-authority include, but: are not
limite,d,.>·_~to,the right t·o· direct and manage -the work:·force,
includ·ing:.,;:,l".byway of" illustr.ation,the determination.of,Jp:olicies.,
opera:txons,.:;· - assignments, . schedules,' i·discipl,ine /,.. la:yoffi .of
'emp'!-oye'es?'"purchas:ing,:'"equipment and' maintenanceof"';'equ'ipment,"
excepz->as -any" of" ,-theseri-ghts are expre'ssly -abridged by the
provisions of this Agreement.

3.2: ·Rules. The Employer shall have, within its discretion,
the right to make, amend, supplement or delete -rules and
regulations. However, the Association President shall receive a
copy of any new or modified rules or regulations twenty-four (24)
hours prior to its effective date, unless conditions warrant
immediate implementation. If there is concern regarding the
fairness of the rule or rule change, the President may request a
special conference between himself and another Association
representative, the Sheriff or his/her representative and the Chair
of the'Personnel Committee.

ARTICLEIV
ASSOCIATION SECURITY AND CHECK-OFF

4 .1: Dues or Fees. Upon completion of six (6) months of
employment, membership in the Association or compliance with
payment of the representation fees shall be a condition of
continued employment. The Employer agrees to deduct Association
dues or representation fees to become effective the first pay day
of the month following the employee's successful completion of six
(6) months of employment.
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4.2: Payroll Deductions. The Employer agrees to deduct from
the salary of each individual employee in the bargaining unit who
becomes a member, the Association's dues, subject to all of thefollowing conditions:

'0::";\, '.:, A.·;:.. The. ·Association·"shall' ,obtain··from each '<of:·its·\.~
members a completed check-off authorization form'which shall conform to the respective State' and'..

'.,:'.".." .. ",. Federal law,{s.)cOBcerning' that··subject; or any
,,;c.,.d interpretation(s} there;o·;f·'."· -,~~,,_.:,;,:'..,.

B. All check-off authorization forms shall be filed
with the Employer, who may return an uncompleted or
incorrectly completed form to the Association's
Treasurer and no check-off shall be made until suchdeficiency is corrected.

c. All other employees covered under this Agreement
who do· not voluntarily choose membership in the
Association shall have deducted from their wages a
representation fee.upon receipt by the Employer of
a signed-written card. Said sum shall accurately
represent the amount·~,·:-·for,i:~said .employee due the

,·Association..as 'his/he'r'ie-fairshare 'of"'-costs'
attributable to negotiating the terms of this
Agreement and servicing'the contract which, at this
time, is the same as the Association dues.

D. The Employer shall only check-off obligations which
come due at the time of check-off, and will make
check-off deduction only if the employee has enough
pay due to cover such obligation. The ,Employer is
not responsible for refund to the employee if
he/she has duplicated a check-off deduction by
direct payment to the Association .

." E., The Employer's remittanee-shall be deemed correct
if the Association does not give written notice to
the Employer within two (2) calendar weeks after a
remittance is transmitted of its belief, with
reason(s) stated therefore, that the remittance isincorrect.

F. The Association shall provide at least thirty (30)
days written notice to the Employer of the amount
of association dues and/or representation fees to
be deducted from the wages of employees in
accordance with this article. Any changes in the
amounts determined will also be provided to the
Employer at least thirty (30) days prior to its
implementation. New check-off authorization forms
shall be submitted to the Employer in- the event





PAYROLL PEPUCTION FORM

Page 4
Mecosta County/POAMEffective January 1, 1997 through December 31, 1999

SIGNATURE COpy

that an increase in the Association dues orrepresentation fees is made.
G. The Union agrees to defend, indemnify and save the

Employer harmless against·.,any and· 'all claims,
·,lawsuits,·,or other"formsof:liabiJ:ity!arising out:C)f,:"
i.ts-deduction from 'an"emp'Loyee "s'payof- Association'"
.dues "or representation','fees,or in rel-iance-on'any"
li$t, notice, certification, or authorization
furnished under this az t.Lc.Le • The Association
assumes full responsibility for the disposition of
the deductions so made, once they have been sent tothe Association.

H. The Association shall exclusively use the check-off
authorizea.tionas hez'e.Ln- provided -'inArticle V.

By ,
','~~:(PleasePrin.tJ;,' Last Name .. First Name -.,'"'..,""Middle'Name:'

". '",

To:~------:~~-=---------------,.,~---------------;,Name of'Employer Department
Effectiv~ , 19 , I hereby request and authorizeyou to d.educt from my earnings each payroll period an amount
sufficient to provide for the regular payment of the current rate
of monthly: (check one) 1) union dues; or 2) service
fees as established by the Police Officers Association of Michigan.
The amount deducted shall be paid to the Treasurer of the PoliceOfficers Association of Michigan.

Employee's Signature Street Address

city and State
ARTICLE VI

BARGAINING COMMITTEE
6.1: Bargaining Committee. The bargaining committee will
include not more than three (3) employees; and, in addition
thereto, may include not more than two (2) non-employee
representatives. The Association will furnish the Employer with a
written list of the bargaining committee members prior to the first
bargaining meeting and substitution changes thereto, if necessary.





All grievances that involve discipline or
ddschazqas , departmental operations -without··direct.
fiscal impact; or fiscal matters within the
Sheriff's jurisdiction, shall be processed in thefollowing manner:
.Step 1. Verbal Procedure. An employee, or the
Union President, with a grievance shall, either
within five (5) days of the occurrence or the
incident which gave rise to the grievance, or the
employee first becomes aware of or should
reasonably have become aware of the occurrence of
the grievance, first discuss the grievance with the
Sheriff or his designee with the object of
resolving the matter informally. If requested, the
Union Representative may be present. The Sheriff
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6 ·2 : Compensation When Scfieduled. Employee members on the
bargaining committee will be paid for the time spent in
negotiations in the event they are scheduled to work during a
bargaining meeting. Said time shall be only for straight time
hours they.would.otherwise have worked on their -regularly scheduled'..shifp:.. ·'il>.J::mploye,es.shal:!:,,·return;',£o~:their ,work,.stat'ions',;'after'.'".':-"
negotiations have terminated, provided that there is time left in~
their normal schedule. Employees shall report to'work prior tonegotiations ...::in.::.,the,.,~eventthat negotiations are'",,'to····c·ommence.

.,.,subsequent,;.t:o"j;the:,start,of t:heirnormalshi~ft'.;~'Pribra-pp'roval:"0£"
the Sheriff is required for attendance at negotiation caucuses if'
they are to occur during the employee's regularly scheduled worktime. .
6·3 : Not Scheduled. No pay shall be received for·,·time spent
in accordance with this section if the employee is not scheduled towork.

ARTICLE VIIGRIEVANCE AND ARBITRATION PROCEDURES
7 .1:. . Grieyance·pefinition'. For the purpose of :·this,:,Agreement"
ngX'ieV'ance."",m~ans,,·any,...df.sput.e:filed by an employee"'covered::thythis':'"
Agreement or t.he.Union regarding the meaning, interpretation or
alleged violation, of the specific terms and provisions' of thisAgreement, as written.
7 ·2 : Grieyance Procedure. Every effort shall be made to
adjust disputes in an amicable manner between the Employer and the
Union. All grievances shall be processed under the followingprocedures:

A. Non-Economic Grieyance Procedure.





B. Economic Grieyance Procedure.

"
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or his designee-- shall give his answer to the
grievance within ten (10) working days.

Step 2.. If the grievance is not satisfactorily
settled- in, .st.ep 1, it shall be reduced 'to writing.;"

, da ted. .and .::~~,ignedby, -t.he aggrieved employee',:,r'and"
union representative'or by' the 'Union P'resideilt··":aria·

",,"'shall set fO!E'ththe: facts and the' provisions :'of.,:the
'. Agreement that are alleged to have been violated
':,' and, th.~:::reme,dydesired. The grievance. shall -be
'··aubmitted within" five' (5). working~ days after··tne~::'
Sherif·f l s Step 1 answer. Any claims not conforming

',t.o. these requirements. shall automatically be
':,.:,:dt;{;in,ed·as not 'constituting. a .vaLi.d grievance." A
. meeting::~.betweenthe Sheriff or, his" designee, the
~··'·officer filing the grievance "'and' one' Union

representat:i-ve . shall be ... held to ,discuss ,···the
'''grievance ",within seven (7) working"days' afte'r
,.-receipt of the grievance by the' Sheri'ff .

The Sheriff or his designee will then: answer the
;grievance in writing within seven (7)" working days
'from .the dat e of the meeting at . whd.ch the written
grievance was discussed.

~.,..,.".•... ;',~.. t / ;".:

.:1'

,'::Step3. ,. RegyestforArbitration. If the grievance.," '"
. has not ~een settled in Step 2 the Union may submit
-such g-rJ.evanceto arbitration, provided such
arbitration is requested in writing within thirty
(30) working days after receipt of the Step 2
answer.

All grievances that involve fiscal matters outside
of the Sheriff's jurisdiction shall be processed as
follows:

Step 1. Verbal Procedure. An employee, or the
Association President, with a grievance shall,
either within five (5) days of the occurrence or
the incident which gave rise to the grievance, or
the employee first becomes aware of or should
reasonably have become aware of the occurrence of
the grievance, first discuss the grievance with the
Sheriff or his designee with the object of
resolving the matter informally. If requested, the
Union Representative may be present. The Sheriff
or his designee shall give his answer to the
grievance within ten (10) working days.



't.



Step 2. If the-~grievance is not satisfactorily
settled in Step 1, it shall be reduced to writing,
dated and signed by the aggrieved employee and
union representative or by the Union President and
shall set forth the facts and the provisions of the
~gJ;eemeI];~,,:'t;b~t.,..are ,al.leged.::~~to'"j.have..been ·,violated
and the remedy desired. Within ten (10) working
days after the grievance has .been appealed',"a.
meet.Lnq- shall be. held between representa.ti:ves.-.:-.of
the Employel;!'.and ..the _.Union... ,The ·.Employe:r..-...::,:,~,,_
representativ~sshall be the Sheriff and the County'
Administrator. The Union's representative shall be

.__:the'Union :J:.epr.esentative ',orhis alternat.e ;: Either--.."..,..
party ~..m~y~:~~::.~·:·~~have'-~"-·'~';l:...non-.employee represen.tative:s' .(;:~~t'

present, if desired. If the meeting cannot be held
within the ten (10) working day period, it shall be

-scheduled-for 'a dat;e mutually convenient to the'·':
.parties ... __The ..Employer.shall give itswritten" ..:-.,'.:
answer on the grievance within five (5) working
days after the .meeting and return the grievance to.
the Union representative.

..
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. .Step 3. If:,-c,·th.egrievance disposition given in Step~.,.'..,'
2 is not.con;s.idereq.satisfactory, the grievance .may.Ji,;:t;',.,
be appea l.ed- to Step 3 by the Union President who~:.~.
shall submit it to the Chairperson of the County
Board of Commissioners no later than the end of the'
fifth (5th) working day following the date of the
disposition of the grievance in Step 2. The
Chairperson of the Board of Commissioners, or the
Chairperson's designated representative, shall
endorse the Uniqn's copy of the grievance to show
the date of receipt. The Board of Commissioners
shall consider the grievance appeal at the Board's
next regularly scheduled meeting set for a date
more than seven (7) days after receipt of the
Union's appeal. The.Board shall give Lt.s. written
disposition of the grievance to the Union President
within thirty (30) working days of the grievancemeeting.
Step 4. Regyest for Arbitration. If the grievance
has not been settled in Step 3, the Union may
submit such grievance to arbitration, provided such
arbitration is requested in writing within thirty
(30) working days after receipt of the Step 3answer.

C. The same dispute shall not be considered under both
the economic and non-economic procedures.
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I • 7.3: Arbitrat ion. The Employer and Union agree to use the.
following arbitrators on a rotating basis with arbitrator "A"being
selected first:

A. Mario Chiesa
B. David Grissom

If ,the;. arbitrator up,·.for --se Lect.Lon is' not· "available, ·the·other
arbitrat9r ..willbe used. If neither of the .listed arbitrators are
avai~l.a:p.le".~.,;theEmplqyer :~nd.t;:he.Union will.,,:attempt to ·agree'-·on- an

. impGlJ;t&al.,y.p;rbitra't.or:~:·",,> In the event the Employei~\<and·the'UnioD. are·
unable :to..·;agree on an impartial arbitrator, the>arbitrator wi'll be

.',~el.ected ...,f.rqm,a list .of. arbitrators submitted by -t.he ·American
Arbi,tration ,Association.' A".list of f Lve., (5).. ,arbitrat·ors ,will be'
r·e·que~t:~q.A·-from.the American,Arbitration:Association;with . each
party. having the right ·to· s·trike two (2!). names. ' The arbitrator
remaining~r."on·the·list~·,shal1 serve. as the .indep·endent arbitrator.

7.4: ;'<,'~'f<:Arbitrator '.s Powers. The arbitrator's powers shall be
limited.:to the application and interpretation of this Agreement.
The, arbi:t~a-~or shall 'be:at all times governed""'whollyby the terms
of this.·Agr.eement and he shall have no power·or,~,a:tithorityto amend,
al te;r-·;!9.~·ltlodify thi.s Ag·reementin any respec·t~~":It shall' not; -be
within -the- jurisdiction;·, of the arbitratorto"changeanexi'stihg

.wage rate ,;.or to establish a new wage rate, nor to rule on the
..Empl,oyerJ,sright tiojnanaqe and direct its work'"force unless.there
is qo:q.tg;inedin this Agreement a specific and explicit limitation
of tihoae :,rights, norto··infer from any provisions in this Agreement
any limitation of those rights. If the issue of arbitrability is
raised" the arbitrator shall only determine the merits of the
grievance if arbitrability is affirmatively decided. By accepting
a case from the parties, the arbitrator acknowledges his limitation
of authority, and agrees not to decide an issue which is outside of
his jurisdiction under this Agreement. The arbitrator recognized
that the Employer is governed by certain laws of the State of
Michigan and that the Employer exists for the purpose of serving
the public and the arbitrator agrees that this Agreement shall be
interpreted and construed consistent with such laws. Any award of
the arbitrator shall not be retroactive prior to the time the
grievance was first submitted in writing.

7.5: Arbitration Fees. The American Arbitration Association's
administrative fee and other charges and the arbitrator's charges
for his services and expenses shall be shared equally by the
Employer and the Association.

7.6: Arbitrator's Decision. The arbitrator' decision shall be
final and binding on the Employer, Union and employee, provided,
however, that this shall not prohibit a challenge to the
arbitration decision in a court of competent jurisdiction, if it is
alleged that the arbitrator has exceeded his jurisdiction, or that
such decision was obtained through fraud or other unlawful action.
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7.7: Time Computation. In-:".:upplyingthe term "working days",
Saturdays, Sundays and holidays recognized by this Agreement shall
not be counted under the time limits established in the grievanceprocedure.
7.8: :',Time"·Limitationf.::;;~::,Thetime limits"":,established,.,in~;.the,,;,,.,.,
grievance procedures shall be followed by the parties and the
aggrieved' employee'. -If the time limit procedure is not followed by
the Union::'.oz'..:,the aggrieved emp Loyee., che.; grieva,nce shall be
co.nsidered(~·settled,,-wi~~hout,pzecedenc , . If .the,.-time:.:.procedure-.Lanoc
followed'bythe Employer, the grievance shall automatically advance
to the next step, but arbitration shall only be instituted upon
time_ly·.-.-writtennotice "by the Union. The time":"limits"establishedin
.thegr.:i"evance~;.and-..arbitration procedure may. :be:::.ext'ended-,by,mutual
agreement reduced to writing and signed by the ,parties.
7 .,9,: .." '~.·Gri-eyanceSettlements. Settlement·-~'·,on".any written
grievance".shall_be reduced to writing and signed:by--the ,parties.
7 .10: .;Expedited Grieyance. Should an employee who has been
discharge.d. or- given. disciplina,ry suspension consider -such
discipl.ine..,.."to .be improper., or if an -_employe,e,·.-,;feels,they were
Lmpzopez Ly; "la:id;;~off,a grievance may be processed·.;initiallyat the
written ..."st:ep of '"the grievance pxocedur-e.. (,Step,,2) of the..non-
economic grievance procedure within three (3)-days'of such action.
7.11: .Back Pay. Back pay shall be limited to the amount of the
wages the-employee would have earned from the tLme the grievance is
submitted, less any amount received by the employee as UnemploymentCompensation.
7.12: Election of Remedies. When remedies are available for
any complaint and/or grievance of an employee through any
administrative or statutory scheme or procedure, such as, but not
limited to, a veteran's preference hearing, or civil rights
hearing, or a Department of Labor hearing, in addition to the
grieYan_ce,prqq,ed~re provided, under this cont.ract and .nhe, .employee
elects to utilize the statutory or administrative remedy, the Union
and the affected employee shall not process the complaint through
any grievance procedure provided for under this contract. If an
employee elects to use the grievance procedure provided for in this
contract, and, - subsequently elects to utilize the statutory or
administrative remedies, then the grievance shall be deemed to have
been withdrawn and the grievance procedure provided for hereunder
shall not be applicable and any relief granted shall be forfeited.
However, it is further agreed that the election of a non-grievance
procedure remedy by any employee shall not affect any grievances of
other employees, nor shall any such non-grievance procedure remedy
elected by an employee be binding upon the Union or other
bargaining unit members unless the Union represents the employee in
the non-grievance procedure forum. If a complaint is filed under
the grievance procedure and the Michigan Employment. Relations
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Commission (MERe),the parties agree that the grievance time limits
shall be extended until the jurisdiction of MERCon the issue has
been determined.

ARTICLEVII,I
SPECIAL CQNFE~ENCES

l~';'" '

8.1:. Special, Conferences. For important matters", ....a, .specd.at,
,;:confeJ:ence,:"wilL,:,:".'be"",c..;3,arrangedbetween' '" t.he P:r:esident;,i,x,':o,f;:,,2:'the

'>5'MAssoc±'a't~ion-"and'.~i.bh'eRI·Sher:bff"'orhis/hel;·'de'si!.gnated~repre:se:nt'at:ive"::":;·:· Yo

upon the request 'of ::eithe-r party. Such meeting shall be! be'twe'en'no'
, ",,.'more",...-.than;.;~:two.:.j·2J;~·"/"I::;epresen ta t i ves of -,t.he..;'Ass.ociat ion';;',;';,;and::;::2one,

::outs±deT2repres:ent·a:t:iv:e:~'t.and'·~:not.more .thanfour".;,.(4).~_.-repr:esentat,ives.. .,~·;·t
of the."Employer,., \,Ar.rang··ementsfor suchspecial ..conf.exences. shall,.
be made"'in"advance:;:':a)nd\~:an1"agendaof the 'matters, to be,,:,'taken1cup:'·at
tihe. meet.ing"".<;shall~:.",-:b,e:~L.pr.e.s:ented'"atthe~time" ..the:"..,conference,~.is·
request·ed.' Matt'ers::;;t:t'ak.en·"up in special' conze rences.: ..sh'al'T·!be'"
'confined to those·":f±n:;~{'th'e,:..~agenda. Conferences shall be,';:--held":1at,a
mutually agreed time':.~;:,7Special conferences shall not beruaed. for
'·further collectivJ?'::ba'rgaining purposes. The members'·'''·;'of",,··the"

, 'Association' shall'be:,,'~e.xcused from duty without 'penalty,'tot'::attend
';.,special. con·f,erence:s~.:;het1d;,duringaregularlyscheduI,ed wQ:rk::,da~-,;>bu.t

aha Ll.rnot. be vcomperiaatiedei.rr-anyway for the' timecspent::.'a.t~tending'··'
'·conferences':which::'~.ar'et,not>·held 'during a regularly, ..sch'e:duJ.iedi;YWork,n
day.

ARTICLEIX
DISCHARGE AND DISCIPLINE

9.1: Discipline and Pischarge.

A. Just Cause. The Employer may discipline a non-
probationary employee for just cause only.

B. Disciplinary Action. The disciplinary action
against a non-probationary employee shall be
reduced to writing by the commanding officer
invoking the action and copies shall be furnished
the member against whom the charges are brought,
and if the employee wishes, to the Association.

C. Meeting. If the disciplinary action involves
discharge or a disciplinary layoff, the Employer
representative effecting the disciplinary action
shall meet with the non-probationary employee and
the employee's steward if the employee requests, or
in the steward's absence, another Association
representative if one is working. The employee
shall be given an opportunity to present his/her
side of the facts concerning the disciplinary
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charges. The ASsociation representative shall be
given the right to meet with the disciplined
employee before the non-probationary employee
leaves the premises.

D. Specific Section. The written disciplinary -action
shall be specific and shall cite the appropriate
sections of rules and regulations and/or
appropriate law or ordinance which the··member -is
.alleged.to have violated, if applicable. Nothing
shall preclude the Sheriff from disciplining or
discharging an employee for an offense even if not·
provided for under the rules and regulations and/or
law or ordinance as long as it is for just cause.

E. Statement. Once an non-probationary employee has
been issued the written disciplinary action, he/she_
shall not be required to make any further statement
concerning the disciplinary action prior to the
Step 1 grievance hearing. The employee shall be
permitted the presence of a steward before any
further voluntary questioning is done .

.:F. Representation. The non-probationary member
against whom charges have been made may be
represented at the grievance hearing by the steward
or Union representative.

G. Past Infractions. In imposing any discipline.on a
current- charge, the Employer will not base its
decision upon any prior infractions or departmental
rules .and regulations which occurred more than two
(2) years previously unless directly related to the
current charge.

H. Suspension Pending Inyestigation. In the event a
member.is suspended pending investigation for.any
reason, and as a result of the investigation is
exonerated of the charges causing the suspension,
he/she shall be compensated for all back wages lost
due to the suspension, as determined by the
arbitrator. The Sheriff may suspend employees
pending investigation with or without pay, as
determined by the Sheriff, in the Sheriff's sale
discretion.

I. Grieyances. If there is to be a grievance
concerning such disciplinary action, it shall be
filed at Step 2 of the grievance procedure no later
than the end of the fifth (5th) working day
following the date of the disciplinary action.





J . Final Effect. I'f- any employee who is disciplined
fails to file a grievance within the time
sP7cified, or if, upon the hearing of his/her
gr~evance, he/she is found to have been properly
disciplined, then his/her discipline shall be
absolute as·of the date of his/hercdiscipline.

K. '., Back Wages. If it is found that the employee
should not have been ddacd.p.Ld.ned ; ·or that . the

, ~:?;,~;:, penalty ,;.assessed:-:-him/her, -was'"too'"'severe , then the';',
. '; ~·empl.oyee'~s grievance .shall be ·se't;ttJ.e'd'-"::as'shall· -be

"determined by' the Employer and the,'Association at'.
·~\,the, Step, 1 hearing,· .and t.he employee '::8 payroll' and

, c-... "·:,r:personne'l·-·records shall be ',adj ustied "acc6'rdingly'~ ,
" "..." .If 'i cne . employee is exonerat'ed·,':-of·;;·-,·:,the charges

"c,ausing the- suspension at the"Step' l' hearing,
. ••.. ! .•,. helshe aha Ll. vbe comperiaatiedvfioz- :all',-back wage's,''to

the suspension. Such wages shall be, based on
':'~;:1':~'lre'gular-baae pay' hours and not:iItdltide "overtime,

and, shall be less any unemploymerib';<:compensation
. received. ' -,

•
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Lfi£:,·t. ~.' :'Daysreferred to ih···the above:art:icle shall,
be 'Monday' through Friday';excludfng:'Saturdays, -','
Sundays and holidays. '

M. Political Elections. It is further agreed that no
Association member shall be discharged or suspended'
as a result of the outcome of any political
election.

,il

N. Discharges. Included among the violations for
which an employee may be subject to discharge are
conviction of a job related misdemeanor or making
an intentionally false statement on any official
police report.

ARTICLEX
SENIORITY

10.1: pefinition. "Seniority" is defined as length of
continuous service with the department since the employee's most
recent date of hire into a full time position. Seniority shall
commence after the employee completes the probationary period
hereinafter provided for, retroactive to date of commencement of
last employment in a full time position.

10.2: Probationary Employees. All employees shall be
considered to be on probation and shall have no seniority for
twelve (12) calendar months of continuous employment following the
first day of work for the Department in a full time position.
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While an employee i"s on probation, he/she may be
disciplined and/or discharged without recourse to the grievance
procedure provided for under the contract. It is understood
between the parties that the Sheriff shall have the sole discretion
to terminate or discipline an employee, with or without" cause,
during the probationary period.
10.3: Seniority Status. Upon an employee's completion of the
probationary period, he/she shall acquire seniority with a date to
coincide with this date of last hire. All pay raises will be
retroactive to date of hire.

I
I

As between any two (2) or more employees who have the
same _~~niority date, seniority shall be determined by the drawingof lots.

ARTICLE XI
LOSS OF SENIORITY

11.1.: _ General Rules. An employee covered by this-Agreement
sh~ll cease to have seniority and his/her employment relationship
with the Employer shall terminate in the event that:

He/she is discharged for just cause and the
discharge is not reversed.
He/she retires.

A.
;;1'

B.
C.
D.

E.

He/she quits.
He/she is laid off for a period of two (2) years or
the length of his seniority, whichever is less. -
He/she fails to report for work within three (3)
working days after the expiration of a leave of
absence.

F. He/she is absent from work without permission for
three (3) consecutive scheduled work days.

G. If he/she is convicted of a felony or a circuit
court misdemeanor.

H. If he/she makes an intentionally false statement on
his/her employment application, or on an
application for leave of absence.

11.2: Exceptions to Aboye General Rules. An employee whose
seniority status is lost for any of reasons B through H above shall
be deemed to have quit subject to the following exceptions:



~::



If an employee fails -within situation E
or F, and his/her failure to report or
his/her absence from work is on account
of illness or injury or other serious
r.eason beyond his/her control,. he/she may..

~::·":'·.retain ·.his/her .seniority if. he/she.has :;: ...
notified the . Sheriff, or in'" his/her
-absence; the Undersheriff of such reason .~.;.'
before the expiration of ..the three (3) ..
day period' in the .caae of E, or before ..'

..:~:the, end of his/her scheduled' shift on .che >
third (3rd) working day in the case of F.' .

'It: is' recognized:::- that the County '~.may 'require
aubs t ant Lat.Lon.c.of. "the reason· .given by an emp.Loyeev-under which,

....' he/she claims" excepcd.on ·as'above. If tihe: 'reason'is noc.>
,~·:;,~:,'substantiated"·:upon,.,such" request to the satisfaction:of""the,,,-Count'Y'r':;\
'. p ."'~~\and..the' County" de'termines,·'that- 1 t.he ..employee '5 "loss of"'seniori'ty::>,"/ .,_
·~:<t:-·'~\,,:-,shallstand,. ,the employee may 'appeal the determination 'of-the"':',';

County to the grievance procedure contained herein.

, ..-,
j., -. .~
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ARTICLEXIILAYOFF ANPRECALL
12 .1: Layoff. ··In the "'event, that- any reduction of pexsonne LrLs.'.
made, as determined by the Employer, layoffs, . shall be, by
classific~tion: <within the department. In the ,event· of·,:a 'layoff,·· '."
the last employee hired in the classification effected by the
layoff shall be the first employee laid off, provided that all
employees with more seniority in that classification are equally'
qualified to perform the work. Employees shall be notified of
their layoff at least five (5) calendar days in advance.

12 .2: Bumping. Upon being laid off from his/her
classification, an employee may bump lower seniority or part-time
employees under the following conditions:

A. The bumping employee cannot move into a position of
a higher salary grade.

B. The bumping employee must have more departmental
seniority than the employee in the position who is
being bumped.

C. The bumping employee must possess the necessary
skill, experience and certifications which will
qualify the employee to perform the work
adequately, with minimal instructions.
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D. The bumping section shall not apply in temporary
cases of layoff which do not exceed ten (10)working days.

An employee wishing to exercise his/her bumping rights
must inform the Sheriff of his/her decision to bump within three
(3) calendar days from the date of receipt of the layoff
notification. Employees who exercise their bumping rights shall
then receive the rate of pay of the classification into which theyhave bumped.

The bumped employee shall have the same bumping rights as
the laid off employee, seniority permitting, and must be given at-
least two (2) calendar days notification of his/her layoff due tobeing bumped.
12.3: Recall. The last employee laid off shall -be the first
employee recalled, provided the employee is qualified to fill the
open position. Notification of recall may be made by telephone and
shall be followed by certified mail delivered to the employee's
last known address. An employee shall respond to the certified
notice of recall within forty-eight (48) hours of receipt thereof.
If an employee fails to respond to a notice of recall within
forty-eight (48)..hours of receipt thereof, the Employer may assumethat the employee has voluntarily quit.
12.4: Part-Time Employees. The Employer shall not increase the
number of part-time employees in a classification from whichemployees are on layoff status.

ARTICLE XIII
ASSOCIATIQN BULLETIN BOARP

13.1: Bulletin Board. The Employer shall provide a bulletin
board in the Sheriff I s Department which may be used by the
Association for posting notices of the following:

A. Notice of Association meetings.
B. Notice of elections.
C. Notice of results of elections.
D. Correspondence received from the Police Officers

Association of Michigan and the Northern Michigan
Law Enforcement Association which is for thebenefit of all association members.

E. Notices of recreational and social events.



•.
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Any misuse of the bull~tin board by Association members
shall result in it being removed from the Sheriff's Department.

~4 .1.,:,.,Uniforms.. The Employer will furnish, andmaintairi the
complete uniform of the "deputies, corrections officers , animal
control. officers , ,and, sergeants. The_ ~f'o']Zlowing'items' 'wil,lconstitut'e",a'complete"uniform:

A. Pants (3 each)

'" ,

B · Summer shirts (4 each)
C. Winter shirts (4 each)
D. Hat (summer and winter)
E. Summer jacket
F. Winter jacket
G. Waist belt

H. Badges (2 each), One badge for,Corrections Officers
·:/I. Name tags (2 each)
J. Laminated ID card

K. Employees choice of one pair of black leather bootsor shoes per year.
L., For road Officers, Road Sergeants and Animal

Control Officers: Handcuffs with case, whistle and
chain, raincoat, three (3) long sleeve black
turtlenecks, one tie, three (3) 15 round magazines
with pouch and 46 rounds of 9mm ammo, holster, gun
belt, one service weapon Sig Sauer 9mm model P226,and one protective vest.

The Sheriff shall have on hand in the Sheriff's
Department one (1) riot helmet for each officer. The Employer will
furnish and maintain all other full time employees appropriateuniforms that are required to do the work.

Clerical employees will receive:
A. 4 pants or skirts



•
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B. 2 vests

ARTICLE XVIDUTY RELATED INJURY

c. 2 blazers
D. 1 Pair of shoes per year
E. 1 Laminated ID card
F. 1 Name tag

14 .2: Replacement. The Employer shall replace, repair or
remove from service all clothing and equipment that is in a poor or
unserviceable condition. The Employer shall also have the
responsibility to maintain all equipment in a safe operating
condition when furnished by the County for use by the employees in
the performance of their assigned duties. When an employee finds
the equipment furnished by the Employer is unsafe for use and
performance of his/her assigned duties, the employee shall be

.required to immediately report the condition to his/her immediate
superior and if the condition is not satisfactorily resolv~d within
sixty (60) hours, the employee. may have recourse through the
grievance-procedure provided herein.
14.3: Detectiye Clothing Allowance. Detectives shall receive
an annual clothing allowance in the total amount of Two Hundred
Fifty Dollars ($250.00) payable the first pay period of each
January .

. :r

ARTICLE XV
BULLETPROOF VESTS

15.1: Corrections. The Employer will supply one (1) vest to be
shared by corrections officers who may be required to work the
road.

_.15.2: .
County. Ownership. All vests will remain the property of the

16.1: Compensation. Each employee will be covered by the
applicable workers' compensation laws. In addition, the Employer
agrees to allow an employee to make up the difference between
workers' compensation and an employee's applicable net weekly
earnings by using accumulated sick and/or vacation leave.
16 .2: Insurance. An employee who is off work while covered by
workers' compensation will have medical insurance and life
insurance coverage continued after all of his/her sick leave and



•
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'. vacation time are exhausted for up to twelve (12) months to be paid
for by the County. Thereafter, the employee may continue his/her
medical insurance and/or life insurance for a period determined by
the insurance carriers by paying the full cost of the premium.
Paymerrts.sha.ll.be made through the County Clerk' s,office.

ARTICLE XVII
WORK SCHEDULES AND PATROL UNITS

1:7,'.:1. : .,-.. ',,,,';SeheEiul.e>,Pqsting •.·':'<-Regular...,work schedules,shaJ:l";be,post:eci.~;,l;Y'>:';",f.
'.,bythe Sheriff or his/her representative no Leaa tihane twenty-eight
. (28) days prior'tothe fi,rs.Eday governed by said achedu.Lev There" aha Ll., be.no .,excep,t:iQnSto this unless an emergency,'..arises·,~,
17.2: Trading Shifts.· The practice of. trading. regularly_:

.r."" ... scheduled ..shifts,'\tI.illbe. allowed ;with supervisory ..appr-cva L...on'l.y ..

1:7.3: Two ..Person Units. There,.shallbe a minimum of two (2)
:';'personsassigned to any single 'patrol unit during the hours of

darkness, or by mutual- agreement:"'of the Association and the
:,7'."~Sheriff,there shall be a minimum of.·;two (2) single person units on

:,during the".hour s.of"dar'kneas. In:,theevent of,illness r : an"officer ..d:''',
shall 1 be·.caLked Ln.ito' replace the sick 'employee for 'that:"shift if"

'i·t"involves' more· than one, (1.L. hourvof odazkneaa . 'Notwithstanding.;
the, above, .when more than; one (1), two (2) -person ~;c'arsare
scheduled, and one (1) of the officers calls in sick, instead of
calling in .anvadddt.LonaL officer, ..the.Employer may give,.,the,officer
whose scheduled partner called in sick the option of: a) working
a single person unit; b) not working the shift without pay; c) not
working the shift, with pay from accumulated vacation time; or d)
working the shift in corrections without any loss of pay. When it
is required by this section to have a two (2) person patrol car or
patrol duty, both officers must be certified. However, this
section does not require two (2) persons or certified officers forprisoner transport.
17.4: Hours Off. There shall be a minimum of twelve (12) hours
off between regularly scheduled shifts, excluding overtime or the
employee will receive four (4) compensatory hours to apply at a
later date of his/her choosing in addition to his/her regular payfor the shift.

18.1:

ARTICLE XVII!
HOURS OF EMPLOYMENT

Rights. The Employer shall have the following rights:
A. To schedule the work of unit employees to meet the

needs of the Sheriff's Department.
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.. B • To establish shi-ft starting and quitting times.
The Association will be notified in advance of
general changes in starting and quitting times.

C. To change the number of hours which comprise the
normal workday or shift, and the number of days or
shifts which comprise the normal work week,
including the right to change the number of days
off during any particular period of time.

D. To require overtime work.
E. To schedule on a 28 day cycle basis.

18 .2 : Changes. All changes in the work week or workday or'any
change involving a combination of the length of workday or work
week will be discussed with the Association before the change isimplemented.
18.3: Normal Hours. This article defines what normal working
hours will be and is a guarantee that employees will be paid for
all of the"'timethat they are required by management to remain onthe job.

A. The normal two-week pay period shall consist of
eighty (80) hours.
Officers shall work eight (8) regularly scheduled
hours per day pursuant to a five (5) day average
work week or ten (10) regularly scheduled hours per
day pursuant to a four (4) day average work week.
School days will be defined as per B ~bove.C.

18.4: Overtime. Overtime shall be paid for all hours worked in
excess of the regularly scheduled workday.
18.5: Overtime Procedure. It will be considered necessary
overtime when an officer must continue working past his/her
regularly scheduled hours of employment to fulfill his/her duty.
Supervisory approval must first be obtained, provided a supervisor
is on duty. The officer shall give a reasonable account of his/her
overtime on his/her daily log. Any denial by the Sheriff to pay
overtime shall be accompanied by a written explanation. The
employee may appeal the denial of the Sheriff to the grievanceprocedure contained herein.
18.6: Overtime Pay. Overtime pay shall be one and one-half (1
1/2) times the employee's regular hourly rate of pay.
18.7: Court. A minimum of two (2) hours at one and one half (1
1/2) times the employee's regular hourly rate shall be.paid to an
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employee who must attend couz-tr- at any time other than his/her
regularly scheduled hours of employment.

18.8: Call-In. An employee called in for duty other than
regularly."cscheduled hours of employment' aha-lL be" guaranteed ,a,
minimum of two , (2) ...hours .:~of,.pay at a rate of~.one, "and: one half':fl,;
1/2} times his/her'regUlar,hourly rate from the'time' such' emp Loyaa
receives.the callout,: to the' time he/she' 'ret.urns to 'his/he'r
residence.

'~.h"18·.9.:"·'';r''':i~,'i......•."A,.. ',', Pa:r:;t.-Time~''.Dep\tty. .The Employer',·:tnaY·sUpplement,,:~h~' . '
schedule by:' making use of 'part~time deput:ie~ .... '"
Total "part-time ..hours shall not exceed atotal"Qf"; ... "
100 houz s, pej:\:;four',c"(4)- weekY'pe'ri'od,' except' chat;:
time spent; ..in special events such as a, County Fair:~
or a Village:<E1omecoming"Day will'-hot' be counted ff(' ,'"
the 100· hour limitation. '.'," .

{ .'".' .. "f'

., . B.""" Part-Time CQrre¢tiQns'~Officer'~ The Employer may":
supplement the, schedule by making use of part-time;'~
corrections' o,fficers. Total regularly achedu Led,
part-time hour-s- shallr not exceed a total of, 600,:
.houz-s per four~ (4}week period. (

1,8.10: 'Payment.. Over.time /"'holidays, ,shift· differential pay. and:~ "'\'
callout time shall be paid iIi the pay period immediately following
the period worked.

18 .11 : .;j Compensatory Time. An employee will not be allowed to
accumulate more than eighty (.80) hours of compensatory time off.
Comp time in excess of eighty (80) hours will be paid in the pay'
period immediately following the period in which the excess comp
time is earned, unless the employee and the Sheriff (or his/her
representative) mutually agree on a time when the excess comp time
will be used.

18.12: There shall be no pyramiding or d~plication .or overtime
premium, stand-by~ call back,' court time, holiday or other overtime
or premium payments.

18.13 : Weapon Qualification. Upon completion of the
probationary period, every employee of "deputy" status shall be
allotted an annual sum of two hundred dollars ($200.00) for
qualifying with the Department issued service weapon. This sum of
two hundred dollars ($200.00) shall be paid to each deputy on the
first pay period of the new fiscal year after which such deputy has
met the qualification requirements.
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I
I ARTICLE XIX

HOLIDAY PAY

19.1: Holidays. The following holidays shall be observed bythe members of the Association:
New Year's Day
Martin Luther King Jr. Day
Washington's Birthday

(3rd Monday.in February)
Good Friday (4 hours)
Memorial Day
July 4th

Labor Day
Veteran's Day
Thanksgiving
Day After Thanksgiving
Day before Christmas Day
Christmas Day
New Year's Eve (4 hours)

19.2: Holiday Pay. Subject to the conditions hereinafter set
forth, the Employer agrees to pay its employees eight (8) hours of
pay at their hourly rate then in effect for the above listedholidays.
19.3 : Holidays Worked. If an employee works on a holiday,
he/she shall receive two compensatory days off at a mutually
convenient time or, he/she shall be paid two (2) times his/her
regular hourly rate. If a holiday falls on a Saturday, the holiday
will be observed on the Friday before. If the holiday falls on a
Sunday, it will be observed on the following Monday.
19.4: Holidays Not Worked. If an employee's pass day falls on
a hcLd.dayvbeoauee of the assigned shift, and said employee does not
work the holiday, he/she shall receive eight' (8) hours pay athis/her regular hourly rate.

ARTICLE XXVACATIONS AND SICK LEAVE
20.1: Vacation Accumulations. An employee will be eligible for
the following paid vacation time: annual leave shall be provided
for vacation on the basis of four (4) hours per month for the firstyear.

After completing one (1) year of service, an employee
shall be allowed vacation computed at the rate of eight (8) hoursper month.

After completing five (5) years of service, an employee
shall be allowed vacation computed at the rate of twelve (12) hoursper month.

After completing ten (10) years of service, an employee
shall receive sixteen (16) hours additional vacation per year
computed at the rate of thirteen and 1/3 (13-1/3) hours per month.
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" 20.2.: Vacation Eligibility. --To be eligible for full vacation
pay, an employee must have been a full-time employee and received
pay during all available work hours during the year preceding
his/her anniversary date or have received a paid leave during the
same period. If an.semp.Loyee has any unpaid. time'.during.the.vtwel ve
(~2}~~!calendar..months·":pJreceding his/her anniversary' 'date',;,;.;his/;,her.

,. , '~.>,.' vacation 'pay will be ,pro.;;,rated '.accordingly'~'!" ' ' .

20.3:" Payment on Separation., Employees with one (1) oz ,..more
years~",ofL. aezvd.ce.will:: .be...enti t.Led, to all; wacat.Lon.,time:.ac,cumulated
'toi·~t·he),,'date',of.the,ir.:;'s.eparation from empIoymentr..r- in,,;;that"".v:aca,tion
year,,',,:when';:t:hey:leave"employment, upon retirement, or- resignation,
provided" .they provide.~.~'"two':' (2) or moxee. weeks prior' :written
,notifi:cation"'o,.f .:..the:ir.::r.e:t:irement or '.resignatio.n, ..to:~,the,;:Employe·r.~,.or'

...,"Lnv.caae ..,·<of .. an ".LnveLunt.azy;..termination.' ..,,:~',~Upon.t.he. death ...of:."an,
employe-e'·;with one' {l) 'Ol;",·moreyears of serv;iee:,('a'l'l unused vacat Lon
time;,'acoumulate;d' ..s:hall";<be,,.paid to t.he.. employee:',s,.:benef.~ciarie,s, •..'
Upon'''an'''~employee''s resignation or after'ret'irement· with ··lessthan
t.wo., ·(:2l:2.weeks,noti,ce·t;,,,a']:l.vacation credit's\Pshall, be canceled, and
shall not be reinstated or paid for.

20 ~4,.: ,:·",-~l!.{Vacation'-Scheduling. Vacations<will .be ·scheduled by
.:superv:,ision';'at mut ual~¥.Lqanvenien t ,~,times, ..'.subject:::;:,tothe:;,~Employe;r.ts.
.needs',:;;:;;'~''S'enioritywi"ill~':-bevhonor-ed..in' ranking·~~!.emp1:oyees"'"request';:i'for'
:particular:vacation'::;;weeks:"'until March, 310,f· ..-anyryea'r .. 'Af;t'er:·March
31, .vvacat.Lon time shall'~be assigned on a firs,t· come', fi'rst serve
basis.

,:j'

20.5:' Holidays During vacation. If a paid holiday falls within
the week during which an employee is on authorized vacation, he/she
will be given an additional eight (8) hours of vacation time to be
arranged with his/her supervisor.

20.6: Vacation Pay. Vacation pay shall be computed on the
basis of the employee '..S rate at the time vacation is taken. An
employee will be given his/her vacation pay' with the weekly-pay'
check received immediately preceding his/her vacation.

20.7: Maximum Accumulation. On December 31 each year a
computation will be made to determine the number of accumulated
vacation days for each employee. Any employee who has accumulated
more than two hundred forty (240) hours of vacation shall be paid
for all hours in excess of two hundred forty (240) at the rate of
pay in effect on December 31 and shall have the number of
accumulated vacation days reduced accordingly.

All employees are encouraged to use excess vacation hours
prior to this time since vacation is meant to allow employees time
for rest and relaxation away from their place of employment.
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,
I 20.8: Sick Leave. Sick Leave shall be given at the rate of

eight (8) hours for each month of continuous service, with
unlimited maximum accumulation.
20.9: Sick Leave on Retirement. One-half (1/2) of accrued
unused sick leave days, to a maximum of four hundred eighty (480)
hours, will be paid upon death to an employee's estate. An
employee who has vested retirement rights will, upon actual
retirement from County service and when actually drawing County
retirement benefits, receive one-half (1/2) of his/her accrued
unused sick leave to a maximum of four hundred eighty (480) hours.
The payoff of sick leave will be included for the purpose of final
average compensation (FAC), regardless of when payoff is received.
20 .10 : Sick Leave Payoff. Commencing January 1 of each year, if
an employee uses thirty-two (32) hours or less during a calendar
year, the Employer will pay fifty percent (50%) of the sick leave
earned and not used by the employee for that year. The remaining
earned sick leave not paid off or used will be accumulated. The
employee has the option as to whether he/she wants to be paid off
sick leave as noted above or whether he/she wants to accumulate
same. The option must be exercised on or before December 1 of eachyear.
Example: After January 1 of each year, an employee does not use
any sick leave which he/she has earned in the calendar year. That
employee will be paid off forty-eight (48) hours of sick leave if
he/she exercises his/her option.
20.11: Sick Leave Use. An employee eligible for sick leave with
pay may use such leave for the following:

A. Absence due to illness of the employee or- the
employee's immediate family which is limited to
employee's spouse, children and parents.

B. Absence to act as pallbearer.
20.12: Sick Leave Records. Only the sick leave record kept by
the County Clerk I s office shall be considered official. These
records may be reviewed by the employee.
20.13: Probationary Employees. Notwithstanding anything to the
contrary elsewhere in this Agreement, probationary employees shall
not be eligible to earn vacation time during their probationary
period and may not use paid vacation until they have completed
their probationary period with the Employer. However, upon
successfully completing their probationary period, employees will
have credited to their vacation accumulation the vacation time that
they would have earned during their probationary period. Any
necessary time off during the probationary period shall be approvedby the Sheriff and shall be unpaid.



:i. ..
f+"



Page 24
Mecosta County/POAM

Effective January 1, 1997 through December 31, 1999
SIGNATURECOpy

I,

ARTICLEXXI
UNPAID LEAVE OF ABSENCE

,21,..,J:,:,<~ "Milita:ry,.seryice Leave. The Employer and ,the",Union agree
".,;>"tha't",:the·':mat,t.e,r.~.7i:of,,·.'leav:e.of abaence. for",~..anemp:hoyee··rtiduring '.the:
,.,' 'pezd.od 'of"~his/hert:'mi'li'tary'-service 'with ,t'he' armed 'rorces';" of,-·,'the~,,'.'-

.United States, o'and of.~·:his/her reinstatement· therea'fteri ~.shall be
governed by applicable statutes.

.. ;...., ".
, ..' ;', ..~;.. ....•.•.

". -.;;:.2·1-:~':,'\r ,:·:;:~<"As:spc±a;t~-ipn.;tBYsin'essLeaye .'-.'-An;:.:empl.oye·:e··.;sha~l:l'have:-:,·,the'
ri'ght-f'to·.-"make'written appLd.cat.Lon.cfioxva leave- 'ofc.;·:·absence for

,;>'·,A-ssociation";::bu:s±ness..for. ..ac.pezLod..not; ..to";':exceed..,·:.three',,(3).. days.' ,',:.
. Writte'n,>t:applicat'i:on'~shall':,be,'::made:at.. ,least:;:.:seven;:;:~C7;)~~:<:;.;dayspri'or.;'.'.to,

'l ·the·;~',fir-s.t "day.. c.overed .by. the leave of. .absence...,:...;,Granting ,.of.. the ,"
i:leave·:shaI:-l- be at the discretion of .the';"'Shel?iff .. ' '

21.3: Unpaid Family Leaye.

A. General

1. A 'regular non-probationary employee who has
i worked~at-;.least ,12:5:0:hours for:;,the· ,:Employer:':J.i-n..:,~::,:,,-

:",>, ,the··past!;;·:twelve-:(12L'months'shai'lbe· granted'~·an' ..
'unpaid'~,personal:~,leave rof ··absence,o.for "a _peri,odo:,'
;not to exceed one. (:L)"'calendar 'ye·ar for· any-of""""
the other reasons outlined below. All requests
must be in writing, must give the reason for
the request, must give the expected duration of
the leave and must be.approved by the Sheriff.
An unpaid family leave of absence shall be
granted in the following cases.

1;':'," "': :

(a) A serious health condition that makes the
employee unable to perform the functions
of his/her position;

(b) In order to care for the employee's
spouse I child or parent if the person
being cared for has a serious health
condition;

(c) Because of the placement of a son or
daughter with the employee for adoption or
foster care and in order to care for such
son or daughter; or

(d) Because of the birth of a son or daughter
of the employee and in order to care for
such son or daughter.





~ .
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.. 2. The Employer--shallrequire employees to exhaust
all accrued paid sick leave prior to an unpaid
leave of absence for condition (a) above; and
shall require employees to exhaust all accrued
paid vacation and personal days prior to an
unpaid leave of absence for any of the otherabove listed conditions.

3. When a husband and wife are both entitled to
leave and are employed by the Employer, the
aggregate number of work weeks of leave to
which both may be entitled may be limited to
twelve (12) work weeks during any twelve (12)
month period if the leave is taken due to the
birth of a child, the placement of a child or
to care for a sick parent.

4. Leave due to the birth of a child or placement
of a child with the employee may not be taken
intermittently or on a reduced leave schedule
unless the E~ployer agrees to such anarrangement.

S. Subject to notification and certification
requirements described below, leave to care for
a spouse, child or parent or due to a serious
health condition of the employee may be taken

.:r intermittently or on a reduced leave schedule
when medically necessary.

6. it is the intent of the Employer that this
Article fully comply with the requirements of
the Family and Medical Leave Act of 1993.

B. Continuation of Benefits. All family leaves of
absence shall be without pay and benefits. The
only exception to this policy is that the Employer
shall continue to pay health and life insurance
premiums for eligible employees who have at least
1250 hours of service in the past year (12) months,
for up to twelve (12) weeks while the employee is
on approved family leave of absence. This twelve
(12) week period shall include any time in which
the employee was continuously absent from work on a
paid leave of absence, sick leave time, vacation
time, approved personal leaves, and family leave
under this Section, and the Employer shall have no
obligation to pay health care premiums for the
employee on unpaid leave for any time period after
twelve (12) weeks from and after the employee I s
initial absence from work. Employees may continue
insurance coverages at their own expense.during an





';'H-;'~ "C., ' .Reinst,atement: ·After Leaye. .",Whena "f:amily leave""6f~'
, >;i,absence i:s.,granted foz.moz-e- than: twelve'(12)'-'weeks,

. "''-- _ .,the EtJlployer.does not guarantee. that, the employee
. ~t,w:il1be .,reins',tated in their.former ~position~ 'or:i:t'o

'LI ;,/';':~'~ri_;:t:.hesame-gxade. and -strep LeveL when. hel she i s·"· 'ready
,)to return, to.work. That decision will be .at' 'the;

J,.:,': ;~'~ddacxet Lcn..'of: the Employer. . However;.eve,ryef'fort'
.:.' Wil+: b~,.;·tJl~~e'ltoplace the. employee .Lrria posi'tion

fpr"whichhe/she La. qualified .. :If' no positions are
available,:,·",the employee' w±:ll -be given top

,".'';' ,c.,·'.,"l1· conside~ation\ as- job openings ";'.orrcuz vLn 'line with
their qualifications.

Notice. For leave taken due' to the birth of a
.,' child or the placement of the' 'child with the'
';employeei . and where the leave d:s~\:'.foreseeable .baaed

01:1 the, :.expected, birth or.placementi\the employee'
:,shall" ..:provide the Employer>.,withnot" Leas ,than
..thirty. ,,('3'0.)days notice .bef,ore··,,·t'he'date:" t'he'leave
,"isto,.begiI].i.'" except that if, the .dat.e of the' birth ~.
or placement requires leave to- begin in less than
thirty (30) days i the employee,-aha.ll pxcvi.devsuch
notice as soon as practicable.

When the employee's leave is -due to care of a
spo~se, child or parent or to the employee's
aer i.oua health condition and the leave is
foreseeable based on planned medical treatment, the
employee:

1. Shall make a reasonable effort to schedule the
'treatment so as not to unduly disrupt the

operations of the Employer, subj ect to the
. approval of the health care provider and;

2. Shall provide the Employer with not less than
thirty (30) days notice before the date leave
is to begin, except that if the date of
treatment requires leave to begin in less than
thirty (30) days the employee shall provide
such notice as is practicable.

E. Certification for Medical Leayes. For leaves taken
to care for a sick spouse, child, or parent or due
to a serious health condition of the employee, the
Employer may require certification issued by the

>-'

"''' .. -I .. ; ,.~.•

, ~.. -.

• ,'" ..•.t , .. '.
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unpaid family leave of absence after the periods
noted above to the extent required by federal law.
An employee will not accumulate sick leave or
vacation time, nor be paid for holidays which may
fall during the leave period.
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health care provieer of the eligible employee or of
the child, spouse or parent of the employee, as
appropriate. This certification shall be
sufficient if it sates:
1. The date on which the serious health condition

commenced;
2. The probable duration of the condition;
3. The appropriate medical facts within the

knowledge of the health care provider regarding
the condition;

4. When applicable, a statement that the eligible
employee is needed to care for child, spouse or
parent and an estimate of the amount of time
that the employee is needed to provide such
care;

s. When applicable, a statement that the employee
is unable to perform the functions of the
position of the employee;

6. In cases of certification of intermittent leave
or leave on a reduced leave schedule for
planned medical treatment the dates on which

.;F the treatment is expected to be given and the
duration of the treatment;

7. In cases of intermittent leave or leave on a
reduced schedule due to an employee's serious
health condition, a statement of the medical
necessity for the intermittent leave or leave
on a reduced schedule and the expected duration
of the intermittent leave from the leave
schedule; and

8. When intermittent leave or leave on a reduced
leave schedule is requested for the purpose of
caring for a child, spouse, or parent, a
statement that the employee's intermittent
leave or leave on a reduced leave schedule is
necessary for the care of the child, parent or
spouse who has a serious health condition, or
will assist in their recovery, and the expected
duration and schedule of the intermittent leave
or reduced leave schedule.

F. Second Opinion. In any case where the Employer has
reason to doubt the validity of the certification
as outlined above, the Employer may require, at the



.. !,~

~ ·I;~

.''':.;lI_

'.



'-

Resolution of Conflicting Opinions. When the
aecond-. .cpd.ni.on described above-: differs· ,from,,', the

':,}::~:;',,',opinion ':in-':the'original certificationp"'theEmployer
',""'~.' .o,'·may ·require·, at the expense"o:f!,the Employer," if. not

covered-by 'insurance, that the";employee obtain- the'
opinio,n:':of,.a/·thirdhealth 'care provider: designated
.oz approved-.j oi.nt.Ly the, Emp'loyer and the employee
concerning; the information 'certified' above, ,', 'The'

.;'opinion::of: t·he third heal,th,<~care".provider .shall-, be
final and-binding on both Employerand'employee.

.'

,.G.
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Employer's expense, if not covered by insurance,
that the eligible employee obtain the opinion of ·a
second health care provider designated or approved
by the Employer concerning any information
certified by the original· certification'. <" The
pzovd.dex-: of, the second, opinion shall .not; : be
empIoyediorr-a regular basis by, the Employer/' ""

Subsegyent Recertification.' The Employer may
zequdre > that the eligible ..,.employee obtain
subsequent recertificationsr·,on·'·a":~:reasonable"'basis'.

Return--Tq",'WorkCertifications,~ ..~The' empLoyeevahad.L
submit:a<medical cer.tifica'tion as·to the employee's,
ability ·toresume 'work af·ter 1) all unpad.dvLeaves
in excess of thirty (30) days taken for the
employeehs"'he'alth or injury reasons'; 2-) all unpaid
leaves taken for the employee's mental health
reasons; and 3) after any absence from work during
which the employee received. workers compensation
benefits. . Employees shall be provided specific
notice that a return to work certificate is
required when they go on unpaid leave, or when it
is determined that the leave will require such a
return to work certification.

Seniority; Return. Employees shall accrue seniority
while on any leave of absence granted under the
provisions of this Agreement.

21.4:

ARTICLE XXII
BEREAVEMENT PAY

22.1: Bereayement Leaye. Whendeath occurs in an employee's
immediate family (i.e., spouse, parent, parent of a current spouse,
grandparent, child or stepchild, brother or sister, brother-in-law
or sister-in-law, or grandchildren), the employee on request will
be excused for up to three (3) calendar days immediately following
the date of death, provided he/she attends the funeral.



"
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22.2: Step-Relations. Step~arents, step-brothers and step-
sisters shall also be included above if the step-relationship began
before the employee reached his/her eighteenth (18th) birthday.
22 .3: Bereayement Pay. An employee excused from work under
this paragraph shall be paid for their scheduled days' work for
which he/she is excused and the time shall be deducted from the
employee's sick leave, providing he/she has sufficient accumulated
sick leave to cover those days. If an employee does not have
sufficient sick leave to cover the excused time, he/she will not be
compensated.

ARTICLE XXIII
MISCELLANEOUS

23.1: Residence. All officers shall reside within the County
of Mecosta, or within a twenty (20) mile radius of the Sheriff's
Office, within three (3) months of completion of their initial
probationary period.
23.2: Qutside Employment. While part-time outside or
supplemental employment is discouraged, employees may engage in
outside or supplemental employment in accordance with the following
limitations. In no case shall outside or supplemental employment
conflict with or impair the employee's responsibilities to the
Department. Any employee desiring to participate in outside or
supplemental employment must notify the Sheriff in writing prior to
engaging in the outside or supplemental employment.

Employees engaging in outside or supplemental employment
shall not wear his/her uniform or carry firearm while on the
outside or supplemental employment, except with the express
permission of the Sheriff.
23.3: Political Actiyity. All officers will have the right to
participate in political activity while off duty and out of
uniform. However, they shall not state that they are representing
the Sheriff's Department except with permission of the Sheriff.
23 .4: Agreement Copies. The County will deliver to the
President of the Association one copy of this Agreement for every
member of the Association.
23.5: Ammunition. Each man will be issued one hundred fifty
(150) rounds of wadcutter ammunition per month.
23.6: Shot Guns. There shall be available a shot gun with
scabbard for each car on patrol.
23.7: Mileage. All officers that use· their personal motor
vehicles for official use when such use has been authorized by the
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c .., ThereF'"shall",be '·an exp l.anat.Lon . given .to;.';all c:la:ims~
.'made':,'bo,::.the" Employer for reimbursement "expensesr

, for'
all :".trips..' Perimeters of what is a' sufficient
exp l-anatid.on shall be established by the Employer.

23.8: Gender.;'i,All\~.',l:ieference t.overnpLoyee s in thts';'7Agreement
.. ,;:;,;'designate :..boch.xsexes ,;<,~:~,and:r;whenever.maLe ~gender.oJ:::.'fema1:,e,:;:gender,;,.Ls

"used" it ~"is '"to' be'::;':c:O'nstrued: to include ','both ,:male;,~iand',,::f.emale
employees.

23 .9: Captions.;.,;", The.,.captions used in each article, oz. section
of, this, Agreement .,are,.~f,Qridentification purposes·' only;:.and;.):':ar,e-not;
a substantive part of this Agreement.

23.10: Binding. Effect. The terms and conditions' of. this
Agreement shall be.:binding on the parties, and upon the, ..Sheriff IS

Department employees and management, upon ratification" of the
Agreement by the bargaining unit members and by the Mecosta County
Board .of Commissioners and the Mecosta County Sheriff -c e- -."
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Sheriff, Undersheriff, or officer in command, shall be.reimbursed
as follows:

• ,.' • ·"":~i··. .

Tha Employer shall reimburse the employee for· each
mile of,of.ficial use in accordance :with .t.he..·:rate'
estab·lisheQ, ,by> the. 'Internal -Revenue:Serv:cicebs
Stand:ard':,::Mileage . Rat.e.: for Simp'l:,ified'::' .Method.,·,'of
Comput·ing.:"Deductible Costs in ,t'he" Operating"of~",
Pas.senger .Automobiles for Business . .Puzpoae a; for
Employees,t,:as established "by~.Revenue·,Procedure~::8'O-7. ",
and updates thez-eof: ',' .,.

:B.:' rM:Ll-es.":shall: always be, computed. on the basis:.'of:.;;;the"
shortest: ..!>distance' bet.ween ithe':point:of'Y-departure'yi;2"3;" "

and designation. ".

ARTICLE"XXIV
INSURANCE

24.1: Health Insurance. The County will provide health
insurance coverage for all full-time employees and their
dependents, with the current insurance plan to be Blue Cross/Blue
Shield MVF-1 or its equivalent, Health and Accident Insurance Plan,
including master medical II, second surgical opinion program and
predetermination program riders.

24.2: The current insurance program shall be BC & BS
comprehensive major medical certificate (CMM-100) or its
equivalent, with a $5.00 prescription drug rider. The CMM-100plan
consists of a $100.00 deductible per person per year, with a limit
of $200.00 per family per year. After the deductible portion is
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met, the employee is responsiDle for a 20% co-pay on covered
charges up to a maximum of $1,000.00 per year.
24.3: Premiums. The Employer agrees to pay the full premium
for hospitalization as outlined in this Article for eligible
employees hired prior to April 7, 1989.

For employees hired after April 7, 1989, the Employer
shall continue to pay the hospitalization premium rate, up to:

Single - $138.00 per month
2 person - $292.00 per month
Family - $309.00 per month
In the event that premiums exceed these rates, the

Employer and employee shall share the increase on a 50-50 basis
with the employee's share made through payroll deduction.
24.4: pental and Vision Cqyerage. The County agrees to provide
dental coverage and vision care coverage for all full-time
employees and their dependents.
24 .5: Waiyer. Bargaining unit members who are personally
covered under another health insurance program (i.e ., through
spouse's employer) and therefore not electing health insurance
coverage may apply the amount of the hospitalization medical plan
single subscriber premium (including prescription drug and master
medical ~ider costs, but excluding vision care rider a~d dental
insurance costs) to an IRA or deferred compensation plan in which
the County participates, in the employee's name. A list of
approved IRA investment sources and deferred compensation plans
will be provided by the County upon request.
24.6: Life Insurance. Life insurance coverage will be
$10,000.00 and accidental death and dismemberment insurance will be
$20,000.00 per employee ($10,000.00 life plus $10,000.00 accidental
death and dismemberment) .
24 .7: Carriers. The Employer retains the right to change
insurance carriers, providing substantially equivalent insurance is
provided.
24.8: Retiree Health Care. Employees who retire from County
service, and are immediately eligible to receive MERS benefits, may
at their own expense, continue group health insurance and dental
insurance by paying the premiums. This continuation is contingent
upon the insurance carriers permitting retired employees to pay forsame.





25.2:,",,,:,,',,::.:Payment~
Novembe·r.

~Longevity shall be paid ther,fi'rs;t·,payroll in',

J •
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ARTICl.E XXV
LONGEVITY PAY

25.1: Longeyity Schedule. Eligible employees shall rec-eive
longevity according to the following schedule:"

¥EARS OF,SERVICE"COMPLETED 'AMOUNT""
5 or more, years, until 10 years completed~4EO.00

':~J.-O';,:ori;mor.e,cy;ears",until 15 years compJ.:eted"iL',:.'.'·",'r-:':s-",$;6S.0'.00
More than 15:''¥ears. ;'~(,',;":$8SO .0·0;,.

ARTICLE XXVI
SALARIES

26.1: Promotions. A bargaining unit employee- .that is hired
into a higher, ~paying bargaining unit classification' shall be paid

-at the- -lowest':"!s't'ep;;'£of'-the'"higher classification 'wltia:zh'",~provides'an'
.increase,.. .,-,.;c.~, '

26-.2-:'. Merit- Raises. Special consideration may be:given by-:the
Employer-··in.the·form of one (1) merit raise not .covexceed the next
step in the progression .

. ;/26 .3 : Salary '"Schedule. The salary schedule is set forth in
Appendix "A" attached hereto and, by this reference, made a'part
hereof.

ARTICLE XXVII
SHIFT pIFFERENTIAL

27.1: Afternoon Premium. Employees working an afternoon shift
shall be paid a-shift premium of twenty-fiv~ cents (25¢) per hour.
27.2: Midnight Premium. Employees working a midnight shift
shall be paid a shift premium of twenty-five cents (25¢) per hour.
27.3: Afternoon Shift. An afternoon shift shall be any shift
which begins at or between the hours of 12:00 p.m. and 7:00 p.m.
27.4: Midnight Shift. A midnight shift will be any shift which
begins at 7:00 p.m. or after 7:00 p.m. until 4:00 a.m.
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ARTICLE XXIX
JOB DESCRIPTIQNS

29.1 : Jol2 DescriptioUa. The Employer shall provide to the
Association copies of any changes in job descriptions prior tochanges becoming effective.

ARTICLE XXX
SEPARABILITY

30.1: Separgl2ility. If any section of this Agreement, or any
riders thereto, should be held invalid·by operation of law, or by
any tribunal of competent jurisdiction, or if compliance with or
enforcement of any article should be restrained by such tribunal
pending a final determination as to its validity, the remainder of
this Agreement and/or any rider thereto, or the application of such
section to persons or circumstances other than those as to which it
has been held invalid or as to which compliance with or enforcementof has been restrained, shall not be affected thereby.
30. 2: Negotiations. In the event that any section is held
invalid or enforcement of or compliance with which has been
restrained, as above set forth, the parties shall enter into
immediate collective bargaining negotiations for the pUrpose ofarriving at a mutually satisfactory replacement.

ARTICLE XXXI
MEDICAL EXAMS

31.1: Medical Exama. Each officer will be required to take a
medical exam if the Employer has a reasonable basis to question the
ability of the employee to perform his/her regular duties. Failure
to pass the exam may reSUlt, as determined by the Sheriff, in anyor all of the follOWing:

1 _
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A. Reassignment untt~ the problem(s) is corrected.

The Sheriff may require a medical leave of absence
immedia,tely if medical conditions warrant the same.
The employee may use accumulated sick leave,
vaca-tion:":,and,:;comp,,time,however, ·if 'an:ernployee ..is
-required .co take a medical .leave of -absencet. .. ,:The.'
"employee may seek workers I . 'compensat±on,,., if.'
applicable.

c. '" T'he-.-Sher:iff' may terminate-' the" employment"bf,:,the,~i
emploYee if the problem is not correct:ed.within:-.one(1) year.

B.

31.2: Psychologipal:~'Exams. Each' officer may 'be;-;;;required.:to
.• r take"a' psychologica·l':'!·evaluation .examination' if~ the:')Empl'Oye·r'~':h.as"'~a
reasonabie"':"ba'sis ",for' requiring such' an' 'examination··.·'.;r~·iFailure';1··to'
pass~t'his- exam··may·~;r,e':sul.t·ias determined-by the She'rif:f';'<.,in:.:any~oz
all of the following:

A.
B,.

c.

Reassignment until the' problem (s): is' corxectred,

The;~Sherif'f"may requ-ire·a medical, lea:v:e"ofi';;absenc'e
.~immediately':if"·psychological' condi tions .."warrant-"the'"
same'.. i"The:.,employee may'use:iaccumul'ated.,~s'i'ck:<:leave,c

vacaoion'and:comp time, -however,: 'if' an,empl'oyee is
required to take a medical leave of absence., The
employee may seek workers I compensat.Lcn, ..: if
applicable.

The Sheriff may terminate the employment of an
employee if the problem is not corrected' within one(1) year.

31.3: Tests. ,Each officer may be required to take a test for
the presence of alcoholic beverages while on duty or for the use of
controlled substances, when the Employer has a reasonable basis for
requiring the test. '. The basis for requiring the test shall be
placed in writing and given to the employee when the test is
required. Failure to take the test shall be grounds for discharge.
Failure to pass the test may result, as determined by the Sheriff,
in any or all of the following:

A. Reassignment until the problem(s) is corrected.

B. The Sheriff may require a medical leave of absence
immediately if medical conditions warrant the same.
The employee may use accumulated sick leave,
vacation and comp time, however, if an employee is
required to take a medical leave of absence.
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C'. The Sheriff may-~terminate the employment of the
employee if the problem is not corrected within one
(1) year, or in the case of use of a non-prescribed
controlled substance, the problem reoccurs after
the initial incident. In the event the employee,
fails to pass the test, the Sheriff may
subsequently retest the employee as deemed
appropriate for up to two (2) years after the·
initial incident, or the employee's return to work,
whichever occurs latest.

D. The Sheriff also reserves the right to take
disciplinary action or discharge, as may be deemed.
appropriate, when a test is failed, and any such
disciplinary action or discharge will be a.proper
subject for the grievance procedure.

31.4: Costs. The Employer shall pay for the initial medical
exam and any tests. Any treatment costs shall be the
responsibility of the employee.
31.5: Medical Disputes. The employee may obtain a second
opinion, at the employee's expense, and in,the event that there is
a dispute between the Employer's doctor and the employee's doctor,
both of these doctors shall select a third 'doctor whose decision
shall be final and binding on the parties. The expense of the
third doctor's opinion shall be split SO/50. by the Employer and the
employe~;r if not covered by the employee's Lnsuxance,

ARTICLE XXXII
PROMOTIONS

32.1: Under this Article, the term "Promotions" shall mean an
employee moving from the Deputy classification to the Detective or
Sergeant classification; or a person moving from the Corrections
Officer classification to the Corrections Sergeant classification.
This Article shall apply only to these promotions.
32.2: The Employer will make promotions within the bargaining
unit of its employees who possess the general qualifications for
the job under'consideration pursuant to the following criteria:

A. Eligible employees must have three (3) years
continuous service in their current classification.

B. Employees must have the ability to perform the work
in question.

C. Promotion shall be on a competitive basis.
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'j 32.3: All full-time promotional vacancies within the bargaining
unit shall be filled by competitive examination using the following
criteria:

Oral
,.":..':..,:,;.~,~.;",.,,Examination,

45%'
Attendance and
.Job Eyaluation"

45% ·'i.·.·f

32.4: Promotional vacancies will be posted for a period of ten
,.(10) caLendan.idays. in".a. conspicuous. place in .the work areas, of the
unit. ...

32~5: ' "The Employer.will -not; be obligated to oonsi.de r a:request
'~.~,.. .,i'-:i, ,.• "", '" for·promo.tion~£rom an, employee unless he submits flisre,quest,during

the posted period.;... . ,.".,',.".

. ,,32.6--:,_.,~.,.Th~,Sher,i,ff,>.~shall,,,.establish,a.i.chxee..",{3J,,,>me~er..pane.l, .t.o. ,'".
..evaluate,emplo,y,ees .through,anoralexamination-: .."",,.,,,,,..,,,,"','" .

32.7: Promotions,'''shall be made within thirty (30) days' of the
,.....conclusion .,;~of";..the:' -",comp.etiti ve examination . .'.with;<,~r',the:".",)",Sheriff

,selecting' from':';:thetwp.;,(2) employees with the highest .,'"aggregate
score.

, . 32'.8 :,:P·rd~Qted:-.,-,?employees .sha.LL serve a.:.-twe1ve {12,),.;",.moriths
." probationary~~,p.eriiod in: ..their newclassification.;,;,i,:,:.~,f""a:, promoted.

employee doea..not: satisfactorily complete the propat'ionaiy period,
ae. determined. by, the,,;Sheriff, they. shall be returned ,:"to.J::'heirprior"
poa i.t Lon ,"

ARTICLEXXXIII
PERIODIC SHIFT PREFERENCE

33.1: Shift Preference,

A. Employees shall make their shift selection in
accordance with the following:

1. Shift selection shall be in each classification
by departmental seniority for non-probationary
employees.

2. Shift selection shall be for six month periods,
which shall begin the first pay period after April
1st and October 1st each year.

3. Shift selection shall be made at least thirty
(30) days in advance of the schedule.

B. The Employer may change an employee's shift if just
and reasonable cause can be shown. The employee
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E.

shall be advised. in writing as to reasons for
change. Changes from preference shifts shall not
be arbitrary or capricious.
If the Employer exercises a change under (B), the
least.senior employee on the affected shif~ shall
be displaced.
Probationary employees, including persons on a
promotional probation, shall be placed on the
schedule at the discretion of the Employe~.
Employees may change their shifts by mutual
agreement between the affected employee(s) and the
Employer, provided such changes do not result in
overtime.

I
I

c.

D.

ARTICLE XXXIV
CONTINUATION OF AGREEMENT

34.1: Term. This Agreement shall become effective as of the
1st day of January, 1997, and shall remain in full force and effect
until the 31st day of December I 1999, and from year-to-year
thereafter unless either party hereto serves a written notice upon
the other at least sixty (60) calendar days prior to the "expiration
date of this Agreement or sixty (60) calendar days prior to the
expiratiQn of any subsequent automatic renewal period of its
intention to amend, modify or terminate this Agreement.

IN WITNESS WHEREOF, the parties hereto have set their
hands and seals this ~ «4 day of ~ 1997 .

POLICE OFFICERS ASSOCIATION
ASSOCIATION MECOSTA COUNTY BOARD OF

COMMISSIONERS

~~~Cha~rperson
County Board of Commissioners

SHERIFF OF MECOSTA COUNTY

'1 Sonntag
Mecosta County
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SHERIFF'S DEPARTMENT - SALARIES
APPENDIX "A"

All ~hanges in any pay scale or rate shall become effective ~he
-paYioll ..per;i.odcl~sest 'to the applicable. e.ffective date:

1/1/97 1/1/98 1/1/9~

DEPUTY
START
6 MOS.
I-YR.
2-YR.
3-YR.
4-YR.
5-YR.
SERGEANT
DETECTIVE

25,416.
26,262
26,774
27,883
28,993
30,104
31,007

26,178
27,050
27,577
28,719
29,863
31,007
31,937

26,964
27,861
28,405
29,581
30,759
31,937
32,895

+1,302-
+ 651 +1,341

+ 670 +1,381
+ 690

ANIMAL CONTROL OFFICER
START
I-YR.
2-YR.
3-YR.

23,376
24,429
24,996
26,566

24,077
25,162
25,746
27,363

24,800
25,917
26,518
28,184

CORRECTIONS OFFICER
START 22,803 23,487 24,1916 MOS. 23,290 23,989 24,708I-YR. 23,776 24,489 25,2242-YR. 24,748 25,490 26,2553-YR. 25,739 26,511 27,307

SECRETARY
START 17,341 17,861 18,3976 MOS. 17,961 18,500 19,055I-YR. 18,704 19,265 19,8432-YR. 19,374 19,955 20,5543-YR. 20,784 21,408 22,050
(In lieu of 1997 wage increase the Employer to pay the cost of theB-4 benefit)
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LETTER OF UNDERSTANDING
BETWEEN

THE COUNTY OF MECOSTA, MECOSTA COUNTy SHERIFF
AND

THE POLICE OFFICERS ASSOCIATION OF MICHIGAN
It is hereby understood and agreed, between the parties that

unless otherwise expressly agreed, the following tests shall be
used pursuant to Section 31.3:

A. Alcohol tests:
1. The initial test shall be a breathalyzer test.
2. If immediately requested by the employee, the

initial test will be confirmed by a second
breathalyzer test, or, if requested by the employee,
a blood test.

B. Controlled substance tests:
1. The initial test shall

Chromatography test (TLC).
a Thin Layerbe

2. In all cases in which the initial test is positive,
the results will be confirmed by a Mass Spectroscopy
(MS) Test.

,;1"

POLICE OFFICERS ASSOCIATION
OF MICHIGAN

MECOSTA COUNTy BOARD OF
COMMISSIONERS

Ch~~~~
County Board of Commissioners

SHERIFF OF MECOSTA COUNTY
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