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AGREEMENT . 

BETWEEN THE 

MASON COUNTY CENTRAL BOARD OF EDUCATION 

AND THE 

MASON COUNTY CENTRAL EDUCATION ASSOCIATION 

This Agreement entered into this twenty-first (21st) day of Augusl1995 by and 

between the Board of Education ofthe Mason County Central School District of Scottville 

and Mason County, Michigan, hereinafter called the "Board," and the Mason County 

Central Education Association, hereinafter called the "Association." 

WITNESSETH 

Whereas, the Board and the Association recognize and declare tha1 providing a 

quality education for the children of the Mason County Central School District is their 

mutual aim, and; 

Whereas, the Board has a statutory obligation. pursuant to the Public Employment 

Relations Act, Act 336 of the Public Acts of 1947 as amended, to bargain with the 

Association as representative of its teaching pcrsoonel with respect to wages, hours and 

conditions of employment, and; 

Whereas, the parties have reached certain understandings which they desire to coafirm 

in this Agreement 

In consideration of the following mutual covenants. it is hereby agreed as follows: 



ARTICLE I 

RECOGNITION 

A The Board hereby recognizes the Association as the exclusive bargaining representa-

tive as defined in SectionJlc:>fAct 336 ofl947 as amended by Act 379 ofPublic Acts ofl965, 

for all professional personne~ including personnel on tenure, probation, librarians, guidance 

counselors, but excluding principals, supervisory, executive personnel, office and clerical 

employees and all others. 

The term "teacher," when used hereinafter in this Agrcemeat, shall refer to all 

employees represented by the Association in the bargaining or negotiation unit as above defined. 

and reference to male teachers shall include female teachers. 

B. The Board agrees not to negotiate with any teachers • organization other than the 

Association for the duration of this Agreement. Nothing contained herein shall be COilS1rUed to 

prevent any individual teacher from presenting a grievance and having the grievance adjusted 

without intervention of this Association, if the adjustment is not inconsiateut with the tenns ofthe 

Agreement or COI'Itnuj to Act 336 as amended 

C. The Board specifically recognizes the right of the Association to invoke the assistance 

of the Michigan Employment Relations Commission or a mediator from such agency; the 

Association specifically recogoizes the right of the Board to invoke the uailtance oftbe Michigan 

Employment Relatiotts Commission or a mediator from such public:: agency. 

D. It is agreed that'ahould any portion of this contract be found to be invalid by state law 

or lep1 decision, that part shall be immediately open for renegotia1ions by the Board and the 

Association. All other sections of the contract shall remain in :full force. 
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ARTICLE II 

MANAGEMENT RIGHTS AND RESPONSIDIUTIES 

A The Board. on its own bebalf and on behalf of the electors of the 

district, hereby retains and reserves unto itself; without limitation, all powers, 

rights, authority, duties and responsibilities oonfemd upon and vested in it by the 

laws and the Constitution of the State of Michigan and of the United States, 

including, but without limiting the generality of the foregoing. the right: 

1. To the executive management and administrative control of the school · 

system and its properties and facilities and the activities of its employees which 

affect adversely the school system 

2. To hire all employees and, subject to the provisions of law, to dete:nnine their 

qualifications and the conditions for their continued employment or their dismisaal or 

demotion; and to promote, and transfer all such employees. No transfer shall be made 

without prior consultation with the teachers. 

3. To establish grades and courses of instruction, including special programs and 

to provide for athletic, recreational and social events for students, all u deemed necessary or 

advisable by the Board. 

4. To supervise the means and methods of instruction, to decide the selection of 

textbooks and other teacbcr materials and the use of teaching aids of every kind aDd nature. 

B. The exercise of the foregoing powen, rights, authority, duties and responsibilities by the 

Board, the adoption of policies, rules aDd regu)ations and practices in furtbermce tbereo( aud the use of 

judgmeat and discretion in connection therewith shall be limited OD1y by the specific and express terms 

oftbia Agreement, and tbm only to the exteot sudt specific and express terms hereof are in conformaoce 
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with the Constitution and lavvs ofthe State of Michigan and the Constitution and laws ofthe United 

States. In meeting such responsibilities, the Board acts through its administrative staff. 

ARTICLE ill 

TEACHER RIGHTS AND RESPONSffilllTIES 

A Military leave sbal1 be in accordance with Act 145 of the Public Acts of 1943 as amended. 

B. The Association has the right to use school building facilities at all reasonable hours for 

meetings in accordance with school board policy. 

C. The Board and the Association mutually recognize and agree that teachers have rights and 

responsibilities under the Michigan Public Employment Relations Act, Michigan General School Laws 

and the federal and state constitutions, including recourse through the courts and governmental agencies. 

It is, however, mutually agreed that this Paragraph is not subject to the Grievance Procedure and any 

disagreement of the interpretation or application ofthese laws and regulations are likewise not subject to 

the Grievance Procedure, Article V, of this Agreement. 

D, No tenured teacher sbal1 be suspended or discharged without just cause. 

E. The Association may request, from time to time, information relative to problems to be 

discussed Information will be in the form of standard school reports such as the adopted budget, the 

annual audit and other reports adopted by the Board of Education and normally provided to the public. 

F. The Board endorses generally the concept of progressive discipline which minimally 

includes verbal warning. written warning, reprimand, suspension with pay, with discharge as a final and 

last resort Any disciplinary action taken against a teacher shall be appropriate to the behavior which 

precipitates said action. The Board reserves the rigbt to impose a more severe disciplinary action where 

the seriousness of the initial incident dictates such. 
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G. The Association will. at its request, be allowed a period of time up to one hour in duration on 

the first day in which teachers report to school. 

ARTICLE IV 

INCLEMENT WEATHER 

When the schools are closed to students due to severe inclement weather or road conditions, teachers 

shall not be required to report for duty. Iri the event that the schools are dismissed early due to the above 

conditions, teachers shall be pennitted to leave as soon as the buses have left the teacher's building as 

determined by the building administrator. 

ARTICLEV 

GruEVANCEPROCEDURE 

A A grievance sball be an alleged violation, misapplication or misinterpretation of the 

expressed terms of this Agreement and shall be resolved through the procedures set forth herein. 

It is expressly understood that the grievance procedure shall not apply to those areas in 

which the Tenure Act prescribes a procedure or authorizes a remedy (discharge and/or demotion). 

No grievance shall be filed due to the Board's failure to renew a contract for a probationary 

teacher. 

No grievance sbali be filed concerning any policy, rule, regulation or pradice of the Board. 

No grievance shall be filed CODCCil"lling any matter set forth in the Agreement which is 

covered by a state and/or federal law which may be pursued through an administrative agency. 

B. The Board sball not be required to deal with individuals purporting to be representatives of 

the Association unless such individuals have been so authorized in written notice from the Association. 
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The Board hereby designates the Elementary Principal, the Middle School Principal and the 

Senior High School Principal to act as its representatives at lnel One as hereinafter described and the 

Superintendent or designated representative to act at Level Two as hereinafter described The 

Elementary Principal shall be the Board representative ofK-4 in each building. 

C. The term "days" as used herein shall mean days in which school is in session unless 

otherwise specified herein 

D. Written grievances as required herein sbal1 contain the following: 

1. It shall be signed by the grievant or grievants. 

2. It shall be specific. 

3. It shall contain a synopsis of the facts giving riae to the alleged violation. 

4. It shall quote at length the section or sub-section of the contract alleged to have been 

violated. 

S. It shall contain the date ofthc alleged violation; and 

6. It shall specifY the relief requested. 

The grievant shall have the right to have a representative of their choice present at any level of the 

GrievanCe Procedures. The Association also reserves the right to have a representative present at all 

proceedings beyond Level One. 

E. LevelOne 

A grievant believing thamelvcs wronsed by an alleged violation of the expreaaed provisions 

of this contract shall, within five ( S) days of its alleged occurrence orally discuss the grievance with the 

building principal in an attempt to resolve same. Within ten (10) days of the alleged occurance, the 

grievant shall reduce the grievance to writing if it bas not been resolved as a result of the oral discussion. 
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The ten ( 1 0) days may be extended by mutual written agreement between the principal and the grievant. 

If no resolution is obtained within three (3) days of submission of the written grievance, the grievant 

shall- proceed within eight (8) days of submission of the written grievance to Level Two. 

Level Two 

A copy of the written grievance as specified in Level One shall be fded with the Superinten

dent or designated agent with the endorsement thereon of the grievant Within five (5) days of receipt of 

the grievance, the Superintendent or designated agent shall conduct a meeting with the grievant and/or 

the designated Association Representative at the option of the grievant to discuss the grievance. Within 

five (S) days of the discussion, the Superintendent or designated agent shall render their decision in 

writing. transmitting a copy of same to the grievant, the Association Secretary, the building principal in 

the building where the grievance arose and place a copy of the same in a permanent file in their office. 

If no decision is rendered within five (S) days of the discussion or the decision is unsatisfac-

tory to the grievant, the grievant may appeal same to the Board ofEducation within ten (10) days by 

filing the written grievance and the decision ofthe Superintendent with the President of the Board of 

Education and the endorsement thereon of the approval of disapproval of the Association. 

Level Three 

Upon proper application as specified in Level Two, the Board shall allow the teacher or their 

Association Representative an opportunity to be heard at the meeting for which the grievance was 

scbeduled, which sbal1 not be later than thirty (30) days after filing of the grievance with the Board. 

Within seven (7) days from the hearing of the grievance, the Board shall render its decision in writing. 

The Board may hold future bearings therein or otherwise investigate the grievance provided, however, 

that in no event elWept with express written consent of the Association, sbal1 final determination ofthe 
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grievance be made by the Board more than seven (7) days after the initial bearing. 

A copy of~ ~decision of the Board sbal1 be fQt'Warded to the Suparintendent for 

permanent filing, ,the. building principal for the building in wbich the grievance arose, the grievant and 

the Secretaryofthe Association. 

Level Four Binding Arbitration 

Section 1. If the alleged grievance is not settled at Level Three. the matter may be referred 

to arbitration before an impartial arbitrator. Either party may refer the matter to arbi1ration provided 

that notice to refer the matter is givm to the other party within five (S) days from the date of the Board's 

written ~on at ~vel Three. Within ten (10) days after the date ofthe written request for arbitration, 

a committee of the Board or its designated representative and the Association or its designated 

representative shall make every effort to agree upon a mutually 141CCptable arbitrator. If the parties are 

unable to agree on an arbitrator within five (S) additional days, the party seeking arbitration shall file a 

request with the American Arbitration Association to submit a list of qualified arbitrators. The 

arbitrator shall then be selected accordmg to the Rules of the American Arbitration Association wbich 

shall likewise govern the arbitration proceeding except each party shall have the right to peremptorily 

strike not more than three from the list of arbitrators. 

Section 2. The arbitrator sball hear the grievance in dispute and sball render a decision in 

writing within thirty {30) days from the close oftbe hearing. The arbitrator's decision shall be 

submitted in writing and lbaU set forth fiDdiDgl ofW:ta, reasoning and oonclusions with reapect to the 

issuca submitted to arbitration. Each p1rty lba1l meet togetba' n« lea than tJne (3) days prior to the 

bearing to make a finalatteqJt to reaolve the dispute after which time no new evidence could be 

pre8CIIIed. The decision ofthe arbitrator sba1l be plaoed into immediate effect peDdiDg any judicial 

review initiated by either party. 
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Section 3. The arbitrator shall only act upon alleged violations, misapplications or 

misinterpretations of the expressed provisions of this Agreement. The arbitrator shall construe this 

Agreement in a manner which docs not interfere with the exercise of either party's rights and responsi-

bilities except as they have been limited by the terms of this Agreement 

The Arbitrator shall not add to, subtract from, disregard, alter or modify any terms of this 

Agreement or establish salary scales. The Arbitrator shall have no power to change any policy of the 

Board nor substitute their judgment for that of the Board as to the reasonableness of any such policy. 

Section 4. In the event that a case is appealed to the arbitrator on which the Arbitrator has 

not power to rule, it shall be referred back to the parties without decision or recommendation on its 

merits. 

Section S. More than one grievance may not be considered by the arbitrator at the same 

time except upon expressed written mutual consent and then only if they are of similar nature. 

Section 6. The arbitrator's fees and expenses shall be shared by the Employer and the 

Association equally. The expenses and compensation for attendance of any employee, witness or 

participant sbal1 be paid by the party incurring such expeose. 

F. Should the grievant fail to institute or appeal a decision within the time limits specified or 

leave the employ of the Board, all further proceedings on a previously instituted grievance (except a 

claim involving a remedy directly benefiting the grievant) shall be barred. 

0. The Association shall have the right to initiate a grievance involving the right of a group of 

teachers without their expressed approval in writing thereon. 

H. All preparation, filing and presentation or coosideration of grievances shall be held at times 

other than when a teacher or a participating Association Representative are to be at their assigned duty 
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stations unless the Board or its designated representatives request otherwise. 

I. In the event a grievance is filed on or after the first of June, every effort shall be made by 

both the Board Grievance Committee and the Auociatioo Grievmce Committee to resolve same prior to 

the beginning ofthe next acb.ool year. 

J. During the pendency of any proceedings and until a final detenninati.on bas been reached, all 

ptOceedings sba1l be private and any preliminary disposition will not be made public without the 

agreement of all parties. 

K. There shall be no reprisals of any kind by administrative perscxmel tabn against any party 

in the interest oftbeir Association Representative or any other participant in the procedure set forth 

herein by reason of such participatioo.. The As8ociatioo or its members shall take no reprisals of any 

kind a~ any administratiw personnel or Board member by reason of participation in a grievance 

procedure. 

L. The filing oftbe grievances sball in no way interfere with the right of the Board to proceed in 

carrying out its management responsibilities, subject to the final decision of the grievance so long u 

such action is consistent with provisious ofthis Asreement 

M. In the event the alleged grievance involves an order, requirement, etc., the grievant sball 

fWfill or carry out aucb ~or requiremeat, etc., pending the final decision oftbe grievance so long u 

aucb action is consistem with provisions of this Agreement 
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ARTICLE VI 

PROFESSIONAL COMPENSATION 

Each teacher bas the option to receive their salary in one of three methods, providing they 

notify the Board by September 1, 199S, as to which method they wish to be paid by. Iftheteacher fails 

to notify the Board by the above date, they will be paid by method number one ( 1 ). They may change 

this to method number three (3) by notifYing the Board prior to April. The three methOds. of payment 

are as follows: 

1. Paid every two weeks in twenty-six (26) equal pays 

2. Paid every two weeks in twenty-one (21) equal pays 

3. Paid every two weeks and computed by receiving pay method number one (1) and receiving 

the remainder of their pay the second pay period in June. 

The first pay of the 1995-96 school year is September 8, 1995. 

ARTICLE Vll 

PUPIUTEACHER RATIO 

A It is mutually agreed that the Board and Association's goal, begirming with the 1995/96 

school year, is a maximum clasaload of25 students in YS's, Kindergarten and first grade and 27 students 

in grades two through fow: If the K-4 cla.isroom load exceeds these recommended maximums, upon 

written request of the classroom teacher one hour of assistance to the teacher per day will be provided 

for each student over these maximums on the Monday following the 4th Friday count. No Y!l's, K or 1st 
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grade class shall exceed tweuty-eeveo(27) and no grade 2-4 classroom shall exceed twenty-nine (29) 

unless mutually agreed 

B. The Board shall endeavor to maintain an equitable distribution of secondary students per 

teacher. 

ARTICLE VIII 

VACANCIES, PROMOTIONS & TRANSFERS 

A A ''promotion" is an upward change in position which results in additional compensation for 

additional duties or responsibilities perfonned during the regular working day. Promotions are not 

meant to include the taking on of additional duties in connection with extra-curricular or extra-duty 

activities. 

B. The promotional positions, by way of illustration and not limitations, are: assistant principal, 

elementary principal, middle school principal, senior high school principal, administrative assistant, 

assistant superintendent, community school director and project director and need not be posted 

C. A vacancy shall be defined as a situation where a vacant position was previously held by an 

employee or when a new teaching position is created 

D. Whenever a vacancy as defined in Paragraph C occurs, the Board shall publicize the same 

by giving written notice of such vacant position to the Association and by posting a copy of such notice 

in each school building. Vacancies sball not be filled except on a temporary basis until such vacancy has 

met posting requirements. Posting requirements will be fulfilled at 3:00p.m. of the seventh (7th) 

calendar day of posting. During the ~months, the publication requirement sba11 be fulfilled by 
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giving the written notice to the Association and ~g a. copy at the Board of Education offices. Less 

than half-time vacaocies shall be posted for two (2) schQOI days. Teachers on lay-off shall be ·recalled 

prior to filling vacancies except those caused by voluntary transfers, pursuant to this Article as provi4ed 

in Article XIX, Section C. 

E. Any teacher may apply for a vacancy as defined in Paragraph A, B, or C. All extra-

curricular activity openings listed in the ~ent shall be posted in aoc:~dance with this Article 

except for class sponsors, building directors, and Driver Training. Applicants within or to become 

members of the bargaining unit will be given an opportunity to apply for.the posted positions with ~ir 

qualifications being considered by the Board or its agents. 

F. Since ~e frequent transfers of teachers from one school to an?ther is disruptive of the 

educational pr~ a¢ interferes with .optimum teacher performan~. the p~es hereby agree that 

unrequested transfers of teachers are to be minimized and avoided whenever possible. The Superinten-

dent or designee ~ notifY the affected teacher, in writing, of an involuntary transfer. 

G. Teachers may request transfers from one school to another or transfers to a different teaching 

subject for the ensuing school year commencing the following September. ~~requests for ~ansfers 

must be in writing and received by the Superintendent and the respective building administrator prior to 

July 1. 

H. Any teacher who shall be transferred to a supervisory or executive position and shall later be 

trauaferred to a teacher status shall be entitled to certain such rights as they may have bad under this 

Agreement prior to such a transfer. 
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ARTICLE IX 

TEACHER WORK DAYS AND TEACHING HOURS 

A The schOol year shall be compoaed of 183 days for returning teachers-and 184 days for new . 

teachers with ISO student ins1ruc:tion daya. Specific caiendars are in Article xxm. 

B. The Board reserves the right to alter the calendar to achieve at least 180 days of student 

instruction in accordance with state aid requirements. 

C. BegiDning with the 1993-94 school year, the normal teacher day will consist of a coatinuous 

period of not more than 7 hours and 30 minutes, including the lunch period. Inservicelparent-teacher 

conference time shall not exceed 1 S hours in any one school year. No more than 6 bouts can be added 

to the schedule in any 48 hour period of time unless mutually agreed upon. 

D. Should major system-wide changes in the teaching hours be deemed necessary, such changes 

will be preceded by consultation with the President, Vice President, Secretary, Treasurer and Chairman 

of the Negotiating Committee of the MCCEA 

E. A BoardiMCCEA committee aba11 meet to adjust the calendar for the duration of this 

agreemem. This shall mclude the establ.ishmeDt ofthe starting date, ending date, winter break, 

Thanksgiving Break and spring break. 

F. his expressly understood that the MCCEA members sba11 mab up snow days, within the 

comtraints of the establiabed beginning IDd ending dates, with no additional compensation, it; and only 

it; Michigan state law requires aamo, in order to be in compliance with state aid requiremeata. 

ARTICLE X 

PAYROU. DEDUCTION 

Payroll deduction sball be available for any credit union, 403(b). IRA and/or ot1w::r savingr/ 

investmel1t prosram in which the teach« wilbea to participate. Upon written authorization from the 
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teacher, the Board shall deduct from the salary of any teacher and make appropriate remittances to the 

custodian. Changes in, or the addition ot: an individual program shall be limited to the first payroll of 

the month for credit union deductions and at designated calendar-year quarterly intervals for all other 

deductions. It is further understood that any direct charges to the Board for application/set-up fees and/ 

or custodial expenses associated with the aforementioned programs shall be paid by the teacher through 

payroll deduction. 

ARTICLE XI 

DEDUCTION OF EDUCATION ASSOCIATION DUES 

A The Board agrees to deduct from the salaries of teachers dues for the Mason County Central 

Education Association, the Michigan Education Association and the National Education Association, 

when voluntarily authorized in writing by each teacher of such dues deducted 

B. Regular dues for any or all of the above stated organizations shall be deducted together, as 

one deduction per month, for ten consecutive equal installments. 

c. The individual authorization fonn is as follows: On this------ day of 

------------~19~~----------------------------
(Teacher's Name) 

hereby authorize the Board of Education to deduct the following sums in ten ( 1 0) equal consecutive 

monthly installments as dues for the following organizations as specified in the Master Agreement 

S ______ Mason County Central Education Association 

S Michigan Education Association 

$ National Education Association 

I further understand that in the event of a dispute over payment of the above specified amounts, I must 
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seek my remedy from the Mason Coumy Central Education Association. Fwther, it is my express 

understanding that this Authorization for Dues Deduction shall be revocable only if I expressly so state 

in writing, a copy of Which must be plaoed on file with the Superintendent and a copy with the Treasurer 

ofthe Mason County Central Education Association. 

(Teacher's Signature) 

Filed with the Board ofEducation 

on this _____ date of ________ ___, 19 

(Superintendent's or designee's signature) 

D. Dues authorizations will be filed with the Superintendent at the end of the first full week of 

the new school year except as provided in Paragraph E. When a teacher leaves the system at any time 

during the school year, the dues deduction will terminate. Teachers entering the system at any time after 

the school year commences will have dues deducted after filing authorization with the Superintendent. 

E. Dues authorizations once filed with the Superintendent shall continue in effect until a 

revOQation form, in 'Miting and signed by the teacher, is filed with the Superintendent and the Treasurer 

ofthe Association. 

F. The Association shall, on or before the first day of each school year, give written notification 

to the Superintendent of the amount of its dues and those of the MEA and the NEA, which dues arc to be 

deducted in the coming ICbOol year under such dues authoriiatioos. The amounts of deductions for 

theee dues, as per said written notificaticm, sball not be subject to change during the entire school year. 

0. For the purposes ofthia Article, the tam "School Year'' shall include the period beginning 

with the first teacher working day of school in the fall to the last teacher working day of school in the 

spring. 

H. Dues deductions shall be 1raDsmitted by the ~to Mason County Central 

Education Association Treasurer within fourteen (14) days after such dccluctions arc made. The Mason 
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County Central Education Association shall be resR<msible for disbursements of_MEA and NEA dues 

paid to it to the Treasurers of those organizations. 

I. All refunds claimed for dues of the Mason County Central Education Assoc~ation, MEA or 

NEA under such dues authorizations shall lie solely with the Association. The association qrees to 

reimburse any teachers for the amount of any dues deducted by the Board and paid to the Associ~on, 

which deduction is by error in excess of the proper deduction and agrees to hold the Board hannless 

from all claims of excessive dues deductions. 

J. Any dispute between the Mason County. Central Education Association and the Board which 

may arise as to whether or not an employee properly executed or properly revoked an authorization card 

pursuant to this Article shall be reviewed with the employee by a representative of the Board. Until the 

matter is disposed of, no further deductions shall be made. The Board assumes no liability for the 

authenticity, execution or revocation of the authorization form. 

K. The Association will protect and save bannless the Board from any or all claims, demands, 

suits and other forms of liability by reason of action taken or not taken by the Board or its designated 

agent for the purpose of complying with this Article: 

ARTICLE XII 

FRINGE BENEmS 

A Duty Free Lunch Period: The Board agrees that the teachers in the Mason County Cen1ral 

School system are entitled to a 30-minute lunch period free from extra-duty requirements, subject to 

emergency situations or problems connected with inclement weather. 

B. Sick Leave: 

1. At the beginning of the school year, each teacher will be credited with ten (1 0) days of sick 

leave whco they report to work. In the case of beginning teachen, any pay for absence during the first 

ten (10) days will be deducted; however, should the teadter complete the year satisfadorily, the 
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acanmllated portion of their aiclt leave may be applied to the days abient at the beginning of the year 

aDd the toadlcr reimbuncd ~. A toadlcr who works oaly part oftbe year by virtue of late 

entnace imo the l)'llemlball be 8J'IIUd a tollllickleave allowance for that year equal to one (1) day 

per moath for ada month, if ~loyed by tbe 15th of the mouth. 

2. 1'bo maximum allowable accumulated aick leave aba11 be a total of90 days. 

3. All leave requests up to the maximums listed below are subject to the examination of the 

SuperiJ11endalt or designated repraentative and evidence of need may be requested. Proof of illness 

signed by a physician may be required at any reasonable time. 

4. Extended leaves with pay, above the maximum as indicated below may be granted at the 

dilcn:tion of the Superintcndcnt or deaipee. 

'· Leave may be takat and sick leave charged to the teac:btt' for the following reasons: 

a. PenopaJ Illneai The tcac:ber may UIO all or any portion ofthcir leave to recover 

from illness or disability. 

b. Death in the Immediate Family; The teacher may take a maximum of four ( 4) 

daya per death. Immediate family aball be interpreted iS husband, wife, mother, father, 

brother, sister, children, grandchildreo, father-in-law, mother-in-law, grandparents. brother-

in-law, sister-in-law, 1011-in-law and daughter-in-law. 

c. Other Pcaths: The teacbs- may take oae day per death up to a maximum of two 

days per year to attaJd the fimc:ral of relativca not mcotioned above or meads. 

d. OCher I..cave: Tbo tead1a' may take such time as is needed to make arrange-

meats for medical or nuraing care or for iUnas in the immediate family. Duration of such 

leave is at the dilcntiOD of the Superiutcndent or designee. 

6. Notification of aidt leave ~CCU~DUlatioo shall be made at least at the begianins or end of the 

ICbool year. Olbet notificatiOD may be made periodically during the year at the diJaetion oftbe 

7. At the beginning of eldl year, the sick leave ICCOUDl of eadl teacher may be charged ODe 

day, U.O aidt leave daya to be placed in a tide: leave bank to bo adminiJtcred by the Association. The 
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maximum number of sick leave days an individual teacher can take from the sick leave bank per year, 

and the maximum number of days to be accumulated in the sick leave bank, must be mutually agreed 

upon by the Board of Education and the Association. The days accumulated in the sick leave bank are 

not subject to any provisions in the contract for severance pay. The administration of the sick leave 

bank is not subject to the grievance procedure. 

C. Penonal Days: 

1. Two (2) personal business days per year shall be credited to each tenure teacher, each 

second year probationary teacher and each third year probationary teacher. First 

year probationary teachers shall be credited with two (2) personal business days after 

five (S) days of service. 

2. The principal must be given 'Mitten notice not less than 48 hours before such absence, 

unless it is of an emergency nature for which the teacher provides an acceptable explanation. 

3. Granting of these personal days sball be based on availability of substitute teachers and 

on a first-come, first served basis. 

4. Unused personal business days will be credited to the teachers' sick leave. 

D. HoepltaJization lnaUl'IUlee: 

1. Board authorized hospitalization insurance carrier, namely MESSA, for the 1994/95 

school year will remain in effect until October 1, 1998. When appropriate, limited Medicare 

Supplement and Medicare Part B shall be paid on behalf of the employee and spouse. 

2. Insurance benefits shall be limited to teachers working half-time or more, who have 

made proper application and have been approved by the insurance carrier. Teachers working 

less than a full day but at least a half-day, shall have their fringe benefits prorated. Fringe 

benefits become effective the first day of the month following the month in wbidl the tecber 

reports for work the first time except for sick leave as specified in Paragraph C. 

3. The Board will pay the cost ofhcalth and hospitalizaton insurance needed by a 1cadler 

in the following categories for the paiod October 1, 1995, to September 30, 1998. 

MESSA PAK A (Super Care I) for those needing hospitalization 



MESSA PAK B for those not needing hospitalization 

4. The Board will pay the full MESSA PAK premium through September 30, 1998, wi1h 

the agreement that the Board's payment effective October 1, 1998, will revert back to the 

MESSA PAK rates in effect as of October 1, 1997, unless changed by mutual agareement. 

S. For the period October 1, 199S, through September 30, 1998, the Board shall contribute 

$80 per month to each employee not selecting hospitalization insurance coverage, to be used 

to purchase MESSA insurance options and/or annuities currently approved by the Board. 

6. The Board of Education and the Association agree to participate in a committee 

structure whose goal will be to explore the possibility of bidding health and related 

insurances so as to achieve cost containment and reduce disparity between single and 

married staff. This committee wiU begin meeting no later than February l, 1993. 

F. Dental Insurance: Effective October 1, 199S, through September 30, 1998, the Board will 

provide coverage to the family of each teacher employed by the Board and who continues in 

the employ of the Board, the Deha Dental Plan 80/80/80 with the Orthodontic Rider 

of $2,000. Insurance benefits shall be limited to teachers working half-time or more. 

0. VIsion lnsurante: Effective October 1, 199S, through September 30, 1998, the Board 

will provide coverage to the family of each teacher employed by the Board and who 

continues in the employ of the Board, the MESSA VSP3 vision insurance plan. 

Insurance benefits shall be limited to teachers working half-time or more. 

Teachers working less than a full day but at least a half-day shall have their fringe benefits 

prorated. Fringe benefits become effective the first day of the month following the month in which the 

teacher reports for work the first time, except for sick leave as specified in Paragraph C. 

In the case of new teachers who wish imincdiate coverage on commencement of services, 

said coverage will be granted, contingent upon permission from the insurance carrier and provided the 

premium payments are received at the central business office in ample time to process same. 

H. Severanu Pay: Severance pay will be granted to teachers resigning from the Mason 

County Central Schools under the following provisions: 
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Payment through 199S/96 will be at the rate of$15.00 per day for unused sick leave and the 

teacher must have served ten ( 1 0) years at Mason County Central Schools. Payment beginning in 1996/ 

97 will be at the rate of$20.00 perdayforunused sick leave and the teacher must have servedten(lO) 

years at Mason County Central Schools. 

I. Loq Tenn. Dllablllty: The Board will continue the Long Term Disability program for the 

duration of this contract. 

J. The Board of Education and the Association agree to participate in a committee structure 

whose goal shall be to discuss an early retirement plan. This committee will meet on an annual basis no 

later than January 1 S of each contract year. 

K. Compensatory Days: 

1. All K-12 teachers will be allowed to bank one hour of compensatory time for every two 

hours of participation in committee work that falls outside the normal working day, which begins at 

7:45a.m. andendsat3:1S p.m 

2. For each seven hours accumulated in their bank, a teacher will be entitled to a 

compensatory day. 

3. The principal must be given written notice not less than 48 hours before such absence, 

unless it is of an emergency nature for which the teacher provides an acceptable explanation. 

4. Granting of these compensatory days shall be based on availability of substitute teachers 

and on a first-come, first-served basis. 

S. A compensatory day cannot be taken the day prior to or the day following scheduled 

vacation days (i.e. Thanksgiving, Cbristmas or Spring Break), or in conjunction with personal days used 

to extend one of these scheduled vacation times. 

6. No teacher may use more than two compensatory days in any one year. 
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Payment through 1995/96 will be at the rate of$15.00 per day for unused sick leave and the 

teacher must have served ten (10) years at Mason County Central Schools. Payment beginning in 1996/ 

97 will be at the rate of$20.00 per day for unused sick leave and the teacher must have served ten (10) 

years at Mason County Central Schools. 

I. Lone Tenn Dllabillty: The Board will continue the Long Term Disability program for the 

duration of this contract. 

J. The Board of Education and the Association agree to participate in a committee structure 

whose goal shall be to discuss an early retirement plan. This committee will meet on an amma1 basis no 

later than January 1 S of each contract year. 

ARTICLE XIII 

TEACHER EVALUATION 

A. The Association recognizes that the Board bas a responsibility to observe and evaluate the 

performance of a teacher and to oonfer with the teacher to explain its view of their work performance. It 

is expressly understood and agreed that the purpose of a probationary period is for the Board, working 

through the Administration, to determine if said probationary teacher's work is satisfactory and that this 

is a management responsibility not subject to the grievance procedure, except as specifically provided in 

Paragraph I of this Article. 

B. Tenure Teachers: Tenure teachers shall be evaluated at least once dwing each two (2) year cycle, . 

based in part on at least one (1) classroom observation of at least twenty (20) consecutive minutes. This 

aballbedonebyAprill. 

C. Probatiopary Teachers: Probationary teachers sba11 be evaluated at least three (3) times during each 

individual teacher's first probationary year, based in part on at least three (3) classroom observations of 

at least thirty (30) consecutive minutes each. 1\vo of the evaluations sball be completed by Aprill. 

Each~ probationary year, probationary 1eadlera sball be evaluated a minimum of two (2) 

times, based in part on at least two (2) clusroom obecrvations of at least thirty (30) consecutive minutes 

each. Bolh of the evaluations shall be completed by Aprill. 
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D. The principal will review with all teachers to be evaluated the evaluation procedure and the 

evaluation instrument prior to the tint evaluation visit Teachers shall be conferred with either before 

and/or after an observation of the classroom by an evaluator. A written copy of the classroom 

observation summary will be provided the teacher within ten (10) school days of the visitation. If the 

evaluator believes the teacher's work is unacceptable, the evaluator shall make recommendations for 

improvement. 

E. Each teacher will be given one (l) copy of the written evaluation and must sign one (1) copy, to be 

given to the evaluator, to indicate that the teacher has read the evaluation report The evaluation 

instrument shall include a provision for the teacher to make comments concerning the evaluation. 

F. An employee will have the right to review the contents of their personnel file, excluding college 

placement materials and other initial references and to have a representative of the Association 

accompany him in such review. 

G. No later than April 20th of each probationary year, the final written evaluation report, including the 

recommendation as to whether the teacher should be advanced to tenure status, offered additional 

probationary status, or denied a contract for the ensuing year, will be furnished by ~e administration to 

the Superintendent covering each probationary teacher. A copy shall be furnished to the teacher. 

H. Each teacher's final evaluation of the year shall include at the conclusion of the report, the statement, 

"considering all factors, the work perfonnance of this teacher is Satisfactory ___ or Unsatisfactory 

____ ". (Check one) 

I. It is expressly understood that the evaluation of the teacher and the criteria used to evaluate the 

teacher are not subject to the grievance procedure as provided in the Agreement; however, the provisions 

of Paragraphs B, C, D, E, F and G may be subject to the grievance procedure as provided in the 

Agreement. Notwithstanding any other provisions ofthis Agreement, DO teacher sbal1 be discharged for 

unsatisfactory teaching performance who has not been evaluated during the course of the school year in 

compliance with the procedural requirements contained above. 

21 



ARTICLE XIV 

CONTINUITY OF OPERATION 

The Association agrees that neither its officers. agents or members shall, during the period of 

this Agreement, authorize, condone, directly or indirectly engage in or assist in any strike or other 

deliberate and concerted interruption or interference with service within this school district. 

In the event of a violation of this Article by a member or members, the Association will w~ 

with the Administration to make every reasonable effort to assure a prompt restoration of service. 

Any teacher or group of teachers who willfully violates this Article may be disciplined 

forthwith up to and including discharge without recourse to any grievance procedure. 

Professional Days 

ARTICLE XV 

PROFESSIONAL DAYS 

1. Upon recommendations ofthe Superintendent and/or principal, professional days for 

educational purposes may be granted to any teacher. The Association recognizes that the intent of the 

Board in providing this day or days is to allow the teacher an opportunity to acquaint themselves with 

outstanding examples of educational projects or facilities which should result in benefits to the Mason 

County Central program. 

a. Said teacher shall submit a briet: written report to the principal following their professional 

day(s). 

b. Mileage will be allowed for the professional day(s). 

c. Substitute teachers' pay will be assumed by the Board. 

2. A professional day shall consist of conferences, institutes, workshops, visitations and the 

like which are designed to improve the tcadter's effectiveness, but expressly excluding negotiation 

institutes. workshops. conferences or meetings. 
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ARTICLE XVI 

ASSIGNMENT OF TEACHER DUTIES 

All teachen shall be given written notice of any changes in their 

subject area or assigmnent for the forthcoming year not later than the first day of 

June. In no event will changes in teacher's subject area or assigmnent be made 

later than the 1.5th day of August preceding the commencement of the school 

year, unless an emergency situation requires same. Sucb notification will only be 

given for major changes in subject area or assignment. 

ARTICLEXVll 

ASSOCIATION LEAVE 

The Association sba1l be granted a total of five (.5) days to be used for 

official.wociation meetinp, provided that such days shall be taken without pay. 

The Board will pay the substitute teacher's salary. 

ARTICLEXVIll 

REDUCTION OF STAFF 

A It; for any reason, the Board determines the necessity to reduce the 

number of staff members, tbe Board will determine the number that sball be laid 

off in order to make the best po~~~"ble adjustment of personnel to the new rdlool 

program. 

B. Teachers sba1l be laid off in program area by seniority. 

C. The teacher in the lpOCific position being reduced or eliminated sball 



be the teacher notified of layoff. In the event the position being reduced or 

eliminated is the same as other positions in the bargaining unit, the teacher in the 

position with the least seniority shall be the teacher notified oflayotf. 

D. A teacher notified oflayo1f shall have the right to repl~We the least 

senior teacher within the teacher's certification. 

E. Seniority shall be computed from the most recent date ofhire at 

Mason County Central Schools and shall be defined to mean the amount of time 

of continuous employment to the school district. Seniority shall accrue during 

various forms of approved leave but for not longer than 1 year. 

F. The Board shall maintain a seniority list and will furnish the 

Association with a copy by December 1 of each year of the contract. Accompa

nying the name of each teacher on the seniority list shall be date of hire and 

certification. 

G. An employee shall lose seniority rights if they retire, resign, are 

discharged for cause or are laid o1f for five ( S) years, except that if a tenure 

employee is recalled to the same position they shall retain all seniority 

accumulated as of the date of layoff. 

H. Changes in a teacher's certification after the first day of the school 

year following layo1f shall not pennit the teacher to be recalled by bumping. 

L For the purposes of this Article, a teaching load of at least onHalf 

time shall count as if the service is at full-time teaching. Teachers who workless 

than half-time will have their seniority prorated. 
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J. The Board shall provide at least forty-five ( 4S) calendar days of 

notice oflayoffby handing the employee the layoff notice (in private) or by 

submitting a certified letter to the employee at their last knovvn address. The 

Board shall give written notice of re<:all from layoff by sending a certified letter 

to said employee at their last known address. Failure to report to work within ten 

( 1 0) calendar days of receipt of written notice of re<:all or to present written 

notice of a valid reason (illness or emergency) within said ten ( 1 0) day period 

shall constitute a voluntary quit A return ofletter as "addressee unknown" shall 

have the same resuh. h shall be the responsibility of each employee to notifY the 

Board of any change of address. 

K. No teacher will be terminated, lose recall rights or seniority if the 

teacher is, at the time of recall, under contract with another district; except the 

teacher will be expected to request mutual termination of the contract. If this is 

not successful, the Board will extend the recall limits to the end of the school 

year. 

L. In the event of more than one teacher signing a contract on the same 

day, seniority sball be determined by a draw. 

M. Teachcn on layoff shall be recalled in order of the most seniority 

provided the teacher is certified for the vacancy. No new teachers shall be 

employed by the Board while there are teachers of the district who are laid o1f 

unless there are no laid off teachers who are certified to fill the vacancy, except as 

provided in Article VIII, D. 



' N. Teachers will have the right to refuse a lesser position than that from 

which they were laid oft' without losing rights to recall 

ARTICLE XIX 

SPECIFIC TEACHING CONDITIONS 

GRADES9·12 

The teacher in grades 9-12 shall be assigned no more than 13 blocks per year to 

meet state mandated guidelines. Any additional classes shall be on a voluntary 

basis or at the request of the individual teacher. 

ARTICLE XX 

BASIC SALARY SCHEDULE 

l. Payment will be based on semester hours of credit. 

2. Credit must be in the teacher's instructional field, major or minor 

field or with prior written approval of the administration. The provisions of this 

section shall be effective beginning with the 1989-90 contract year and are not 

retroactive. 

3. Evidence of extra hours earned must be provided the administration 

by the Friday after Labor Day of the year for which payment is expected. 

4. If a teacher earns thirty (30) semester hours or more of graduate level 

credits in their instructional, major or minor fields, they shall consuh with the 

Superintendeut to determine master's degree equivalency. The granting of an 

equivalency is at the discretion of the Superintendent of Sdlools. 



3. A teacher may advance beyond the master's equivalency for salary 

advancement in any of the following ways: 

a. Earn the master's degree in appropriate education area from an 

accredited university. 

b. Earn an additional six (6) semester hours or approved equivalent, beyond the 

master's equivalency. Credit shall be in areas approved by the superintendent. (Advance 

ment may only occur for hours earned after August, 1991.) 

c. Complete an approved project after earning a master's equivalency. The project 

will be subject to approval of the superintenderrt and ofbenefit to the Mason County Central 

School District 

6. The Superintendent shall be the sole authority for placing teachers new to the system on the 

salary schedule and may recognize experience up to and including the top step of the salary 

schedule. 

7. Per diem shall be defined as the teacher's annual salary, excluding extra-duty assignment 

pay, divided by 183. 

LONGEVITY: 

14th step 

19th step 

24th step 

28th step 

S% of column base to begin in 1989-90 school year 

10% of colunm base to begin in 1990-91 school year. 

13% of column base to begin in 1991-92 school year. 

20% of colunm base to begin in 1992-93 school year. 

Eligibility for Longivity is based on the years of service as a certified teacher at Masoo. County Central 

Schools only. 
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ARTICLE XX 

1995-1996 SALARY SCHEDULE FOR MCCEA (2.95% INCREASE) 

A B c D E F G 

BA/BS BAIBS MAIMS MAIMS MAIMS MAIMS MAIMS 
+18 OrEquiv. +15 +30 +45 +60 

Step 
100 102 105 108 110 112 115 

1. 25497 26007 26m · 27537 28047 28557 29322 

2. 27168 27827 28735 29679 30322 31000 31961 

3. 28839 29647 30698 31821 32597 33443 34600 

4. 30510 31467 32661 33963 34872 35886 37239 

5. 32181 33287 34624 36105 37147 38329 39878 

6. 33852 35107 36587 38247 39442 40m 42517 

7. 35523 36927 38550 40389 41697 43215 45156 

8. 37194 38747 40513 42531 43972 45658 47195 

9. 38865 40567 42476 44673 46247 48101 50434 

10.40536 42387 44439 46815 48522 50544 53073 

INDEX 
159 163 166 170 173 177 181 
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1996-97 SALARY SCHEDULE FOR MCCEA (29.5% INCREASE) 

A B c D E F G 

BAIBS BAIBS MAIMS MAIMS MAIMS MAIMS MAIMS 
+18 OrEquiv. +15 +30 +45 +60 

Step 
100 102 105 108 110 112 115 

I. 26249 26n4 27561 28349 28874 29399 30186 

2. 27970 28648 29582 30.554 31216 31914 32903 

3. 29691 30522 31603 32759 335.58 34429 35620 

4. 31412 32396 33624 34964 35900 36944 38337 

5. 33133 34270 35645 37169 38242 39459 41054 

6. 34854 36144 37666 39374 40584 41974 43771 

7. 36575 38018 39687 41579 42926 44489 46448 

8. 38296 39892 41708 43784 45628 47004 49205 

9. 40017 41766 43729 45989 47610 49519 51922 

10.41738 43642 45750 48194 49952 52036 54639 

INDEX 
159 163 166 170 173 tn 181 



1997-98 SALARY SCHEDULE FOR MCCEA (2.95% INCREASE) 

A B c D E F G 

BAIBS BAIBS MAIMS MNMS MAIMS MNMS MAIMS 
+18" OrEquiv. +15 +30 +45 +60 

Step 
100 102 105 108 110 112 115 

1. 27023 27563 28374 29185 29725 30266 31076 

2. 28795 29492 30455 31455 32136 32855 33873 

3. 30567 31421 32536 33725 34547 35444 36670 

4. 32339 33350 34617 35995 36958 38033 39467 

5. 34111 35279 36698 38265 39369 40622 42264 

6. 35883 37208 38n9 40535 41780 43211 45061 

7. 37655 39137 40860 42805 44191 45800 47858 

8. 39427 41066 42941 45075 46602 48389 50655 

9. 41199 42995 45022 47345 49013 50978 53452 

10.42971 44924 47103 49615 51424 53567 56249 

INDEX 
159 163 166 170 173 1n 181 
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ARTICLE XXI 

EXTRA DUTY SALARY SCHEDULE 

1995/98 

The extra duty salary is computed by multiplying the percentage listed for activity times the 

step on the BA Salary Schedule (Column A) corresponding to yean of experience in that particular 

activity, giving one full step credit for each two (2) years of experience, to a maximum often ( 10) yean 

or to Step 6 on the BA Salary Schedule (Column A). All positions listed will not necessarily be filled. 

All persoas holding Schedule B positions will be evaluated on an annual basis. All persons 

receiving a satisfactory evaluation will not have their positions posted. Any person not receiving a 

satisfactory evaluation may have their position posted. It is clearly understood that this is meant to 

include both bargaining unit members and non-bargajning unit members. All vacated positions will be 

posted. Qualified bargaining unit members will have priority in assignmart. 

POSmON 

FOOTBALL 
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Head Varsity 

Assistant Vanity 

Head Junior Vanity 

Assistant Junior Varsity 

Head Middle School 

Assistant Middle School 

13.00AI 

7.0% 

8.0% 

5.0% 

6.0% 

5.0% 



BOYS' BASKETBALL 

Head Varsity 13.0% 

Head Junior Varsity 8.0% 

9th Grade 6.,% 

8th Grade 6.0% 

7th Grade 6.0% 

VARSITY GOLF 

Varsity Golf (Co-ed) 8.00.41 
. 

GIRLS' BASKETBALL 

Head Varsity 13.0% 

Head Junior Varsity 8.0% 

8th Grade (middle school) 6.0% 

7th Grade (middle school) 6.0% 

DIRECTOR- SATURDAY PROORAM 3.,% 

BASEBALL 

Head Varsity 10.00.41 

Junior Varsity 8.0% 

IDGH SCHOOL GIRLS' SOFI'BALL 

Varsity 10.0% 

Junior Varsity 8.00/o 

TRACK AND FIElD 

Boys' Head Vanity 10.0% 
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Boys' Assist Varsity 7.0% 

Girls' Head Varsity 10.0% 

Girls' Assist. Varsity 7.0% 

Middle School Track: 

Girls' Track 6.0% 

Girls' Assistant S.O% 

Boys' Track 6.0% 

Boys' Assistant S.O% 

GIRLS' VOLLEYBALL 

Varsity 10.00.41 

Junior Varsity 8.0% 

Middle School (7th & 8th) 6.0% 

WRESTUNG 

Head Varsity 12.0% 

Assistant Varsity 8.0% 

Middle School 6.0% 

CROSS COUNTRY 10.0% 

SENIOR lllOH CHEERLEAD lNG 

Fall Sports 4.00.41 

Wimer Sports 9.00.4! 

MIDDLE SCHOOL CHEERLEADING 

Fall Sports 4.0% 



WmterSports 

MUSIC, INSTRUMENTAL 

High School/Middle School 

FORENSICS 

MITDDLESCHOOLDRAMAPRODUCTION 

HIGH SCHOOL DRAMA PRODUCTION 

ANNUAL 

SAFETY PATROL 

CLASS SPONSORS: 

Senior Sponsor 

Junior Sponsor 

Junior Co-Sponsor 

Sophomore Sponsor 

Freshman Sponsor 

SENIOR HIGH STUDENT COUNCIL 

MIDDLE SCHOOL STUDENT COUNCIL 

DRIVER TRAINING 

14.0% 

5.0% 

4.0% 

10.0% 

4.0% 

5.0% 

3.5% 

3.5% 

3.5% 

2.0% 

2.0% 

4.0% 

3.0% 

1995/98 The wages for driver's education teachers will be the 

same hourly rate as that received by high 

school completion teachers. 

MILEAGE: The Board agrees to pay the maximum allowable under I.RS. rates per mile for school 

business that has met prior approval of the administration, for the period between July 1, 1995 and June 

30, 1998. 
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ARTICLE XXII 
1995-96 CAI.ENDAR 

STIJDENI' TEACHER 
lMm J:;YS!fi ~CHEDULBD ATIENDAH~ ATIENDAN~ 

Aug. 30 lst Year Teachers Report 0 I 
Aug. 31 All StaffRcpcxts 0 1 
Sept. 5-8 Students Report 4 4 
Sept. li-15 Regular Scuion 5 5 
Sept.IS-21 Regular Session 4 4 
Sept. 22 Harvest Festival 1 1 

112 day session students 
Teacher inservice p.m. 

Sept. 25-29 Regular Session s s 
Oct2-6 Regular Session s 5 
Oct.9-I3 Reaular Session 5 s 
Oct 16-20 Regular Session s 5 
Oct. 23-27 Regular Session s s 
Oct 30-Nov. 3 Regular Session s s 
Nov. 6-10 Regular Session s 5 
Nov. 13-17 Regular Session 5 5 
Nov. 20-22 Regular Session 3 3 
Nov. 23-24 Thanksgiving Bn:ak 0 0 
Nov. 27-De<:. 1 Regular Session 5 5 
Dec. 4-8 Regular Session 5 5 
Dec. 11-15 Regular Session s s 
Dec. 18-22 Regular Session s 5 
Dec. 25-29 Winter Break 0 0 
Jan. I Wmtcr Break 0 0 
Jan. 2-S Regular Session 4 4 
Jan. 8-I2 Regular Session 5 5 
Jan. lS-19 Regular Session 5 5 
Jan. 22-26 Regular Session 5 5 
Jan. 29-Feb. 2 Regular Session 5 5 
Feb. 5-9 Regular Session 5 s 
Feb.12-16 Regular Session 5 s 
Feb.19-23 Regular Session 5 s 
Feb. 26-Marc:h I Regular Session 5 s 
March4-8 Regular Session 5 s 
March I1-15 Regular Session 5 s 
Match18-22 Regular Session 5 5 
March25-29 .Regular Session 5 5 
April]-5 Spring Bn:ak 0 0 
Apri18-12 Regular Session s s 
Apri115-19 Regular Session 5 s 
April22-26 Regular Seslion s s 
April29-May 3 Regular Session s s 
May6-10 Regular Session 5 s 
May13-17 Regular Session 5 5 
May20-24 Regular Session 5 s 
May27 Memorial Day 0 0 
May28-31 ResuicSeslion 4 4 
June 3-7 Regular Scuion 5 5 

To be ICbeduled Pll'CDl TCKbcr Confcreocc; lnsclrvice Q ~ 
185 187/188 

Calcodar Shall not be cxtcmdcd cau:ept by mutual agrccmcot by bath parties. 
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ARIICI.R XXII 
1997-98 CALENPAR 

STIJDENT 
DAm EVENT SCliEDULEP ATIENPANCE 

TEACHER 
ATIENDANCE 



ARTICLE XXIII 
DURATION OF AGREEMENT 

This Agreement shall be effective as of Ausust2l--199S. unless spccifica1ly stated 
elsewhere. Said Agreementsballcontinueineffectuntil ll:S9o'clockp.m. August IS 1998. This 
Agreement sbaU not be extended orally and it is expressly understood that it lball expire oo tbe date 
indicated. 

This contract is all inclusive for the tlvee-year period with no provisioas for any CODira.Cl 
language openers other than those provided for in the contract. 

MASON COUNTY CENTRAL MASON COUNTY CENTRAL 
EDUCATION ASSOCIATION BOARI) OF EDUCATION 

~~~?:P-

A.menclmmt to the Contract: 

Both parties agree to commence negotiations for thel998·99 QODtract on or before March 1. 
1998. 

The Ma1on Cormty Central School Dl1trict is an equal opportunity tmployer and dou not 
dilcrlmlnat• on th1 basil o[rac1, color. creed, national origin, sex. agt or handiCQJJPing condition 
(R•habtlltation Act of 1973, Section 504). 
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APPENPIXA 

ARTICLE 11: AOENCY SHOP 

11.1 In accordance with the terms of this ArticJe, each bargaining unit member, within 30 days of 

employment, shall, as a condition of employment, join the Association or pay a Service Fee to the 

Association. 

11.2 Association Members - Bargaining unit members joining the Association shall pay dues to 

the Association in accordance with its policies and ptQ,Cedures. 

11.3 Service Fee Payers - Bargaining unit members not joining the Association shall pay a 

Service Fcc to the Association u determined in accordance with the MEA Policy and Procedures 

Regarding Objections to Political/Ideological Expenditures. The remedies set forth in this policy shall 

be exclusive, and unless and until the procedures set furth therein have been availed of and exhausted, 

all other administrative ~judicial procedures shall be barred. 

11.4 Non-Payment of Dues or Service Fees- If a bargaining unit member does not pay the 

appropriate amount of dues or service fee to the AssoCiation, upon written notification by the Associa-

tion, the employer shall deduct that amount from the bargaining unit member's wages and remit same to 

the Association. 

11. S Payroll Deduction • Upon written authorization by a bargaining unit member or pursuant to 

Paragrah 11.4, the employer will deduct the appropriate amount of the dues or service fees from the 

bargaining unit member's wages. The deductions will be made in equal amounts from the paychecks of 

the bargaining unit member beginning with the first pay following receipt of the written authorization 

from the bargaining unit member or the Association and continuing through the last pay period in June 

of each year. Monies so dechwtecl will be transmitted to the Association, or its designee, not later than 

twenty (20) days following each deduction. 

NOTE: The cite for mandatory payroll deduction by the employer pursuant to a collective 

bargaining agreement is MCLA 408.477 (available at the Central Business Office) 
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APPENDIXB 

BENEmS COMPLIANCE PROVISION 

THIS APPENDIX IS SUBJECT TO ATI'ORNEY CONFIRMATION PROVIDED BY 

THE MASON COUNTY CENTRAL EDUCATION ASSOCIATION 

It is the obligation of the Employer to comply with applicable rules and regulations of the 

Internal Revenue Code, including Section 89 of the Tax Reform Act of 1986. 

To the extent pennitted by law, the Employer will administer the benefits provided under the 

terms of this contract on a tax free basis to members of the bargaining unit This will include providing 

a plan through mutual agreement with the Association which meets the qualifications ad nondiscrimina· 

tion standards of Section 89 ofthe Internal Revenue Code. 

This provision shall be interpreted for the benefit of members of the bargaining unit 

No change in the benefits provided in this contract will be made in consideration of the 

Internal Revenue Code, or otherwise, unless such change is mutually agreed to in writing by the parties 

to this contract. 
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APPENDIXC 

MASON COWIY CENTRAL SCHOOLS- TEACHER PERFORMANCE APPRAISAL 

STATEMENT OF PHILOSOPHY 

Our sua:eas in providing an effective educational program for our students depends upon our ability 

to mainllin a competent and productive staff. Each person plays a role in the overall success of our 

schools. In order to enhance the contribution of each individual and to assist an individuals in 

reaching their potential, this perfoanan~:e appraisal has been developed. 

This perfOIIIllllOC appraisal is designed to assess individual accomplishments and 

establish individual goals for the future. 

This appraisal has an overriding objective to bring out the best in people. Setting high 

goals, assessing results and providing feedback are necessary elements in the pUISUit of excellen<:e. 

In swnmary, fur each individual this appmisal sssesses the past perfor:man<:e and 

provides direction for the future. We believe this appraisal process will encourage improved 

performance that is cri!:i.cal to the success of all individuals and the district. 

TEACHER. ______________________ _ B~DmG. __________________ __ 

G~W~cr ____________ _ LESSON OBSERVED. _________________ _ 

EVALU~R. _______________ _ EVALUATOR'S POSmON, _________________ _ 

DATE OF OBSERVATION ________ _ TIME OF OBSERVATION, __________________ _ 

LENGTH OF~.---------------------------------------------------



MASON COUNTY CENTRAL SCHOOLS 

OUIDE FOR TEACHER PERFORMANCE APPRAISAL __ TENURE 

__ PROBATIONARY 

A PURPOSE 

I . To improve instruction 

a. By teacher self-appraisal 

b. By supervisor's appl'1lisa1 of teacher 

o. By teaoher/supciVisor confeenct and foD.ow-up 

2. To provide tbe administrative oftil:e with a ready, pe!liianent. complete record of the teacher's pertlmnance. 

B. OUIDELINES FOR APPRAISAL 

I. The evaluation pro<:edure and instrument will be nMewed wit!l. teachers by 1heir immediate supcnisor prior to the 

first mluation visit. 

2. Supervisor's appraisal based on aocumulation of class oblervalions and day-to-day oontacts with the teacher. 

a. A minimum of throe appnisa1a of at least 30 oonaeoutive minutes annually for probationary teachers 

for their first probationmy year and a minimiDD of two appn;ilala of at leut 30 oonsecutive minutes 

8Mually for the ranairuler of their probationary period. 

b. A minimum of one apptlisal of at !eat 20 consecutive minutea ~other year for tenure teacher&. 

3. Teacher/Supervisor Conference 

a. The appmisal is discuseed during the conference. 

b. For effi:ctive feedback for inatrudional improvement, the follow·up conference shall be held within 

ten work days of the observation. 

4. A written copy of the clas&room obseMiion summary will be provided tbe te8cher within ten school days of the 

Yi&itation. 

S. 'I1melines of the Appraisal 

a. PROBATIONARY TEACHER -'IWo oflllllle appraisals completed by April! ofthe first 

probetiouuy year; both appraisals completed by April I of each suoceeding year of probetionaJy status. 
b. TENURED TEACHER -A minimum of one appmisal ~other year by April I 

'I*blr'amajodiold(s) ____________ _ Minorficld(a). ______ _ 

~a..m~·------------------------------------

~~~~----------------------
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TEACHER'S PERFORMANCE APPRAISAL 

ll. DEFINmON OF RATINGS 

MEETS OR EXCEEDS 

EXPECTATIONS 

DOES NOT MEET 

EXPECTATIONS 

~A cbeckin thil box indialtes that the teacher meeta or exceeds the 

cocpectalions in this pcd"Oil1lln<le area. 

"' A check in this box atrec:ts ovmll perfurrnance and requires a teacher 

improvement plan. It indicates that prompt action is needed by the teacher 

to comet the deficiencies as prescribed in the improvement plan. 

N/0 =No opportunity to observe 

Nl A "'Not applicable for this teal:her 

NOTE: If the apJniser wisha to indicate that a teadler exceeds aB expectations in a performance area, it can be 

noted in the comment section of the penormance area. 

In. PERFORMANCE AREAS 

A. 

I. 

2. 

3. 
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A list ofpedixmance areas is provided. These performance areas are designed to specify areas of proficiency~ of 

teachers. A list of expeetationa is proWled Wlder each perfurmance ~ea to clarifY the~~- Place a check mark only in 

tlie apprOPriate box. Use N/0 (No opporturlity to observe) or N/ A (Not applicable for thii teacher) u appropriate. 

Comments may be written in the space below the rating columns: 

INSTRUCTIONAL PROCESS 

The teacher provides accurate MEETS OR EXCEEDS DOES NOT N/0 N/A 

infomlatian and clear cxnUe EXPECTATIONS MEET EXPECTATIONS 

explanations of materials. 

D D D D 
The teacher •peab and writes in MEETS OR EXCEEDS DOES NOT N/0 N/A 

clear and ocmect lquaae ~ EXPECTATIONS MEET EXPECTATIONS 

. exprcUea tbouihtJ in YOI:IbuWy 

appropriate to tbe grade level D D D D and/or the program. 

The teacher responds to Yltia!ions MEETS OR EXCEEDS DOES NOT N/0 N/A 

in individualleatning level~, EXPECTATIONS MEET EXPECTATIONS 

intaesta, and neocla by varying the 

r* oflcamin& the difliculty of D D D D IC1ivities and by~ 

inltructiona and usisnmenta-



4. The selected resources and methods MEETS OR EXCEEDS DOES NOT N/0 N/A 

are those which are effective in EXPECTATtONS MEET EXPEcrATIONS 

teaching the objectives. 

D D D D 
5. The teacher clearly cotlllJllU1icates MEETS OR EXCEEDS DOES NOT N/0 N/A 

the pmpose(s) and goal(s) of the EXPECTATIONS MEET EXPECTATIONS 

lesson to the students. 

D D D D 
6. The teacher monitors the learning MEETS OR EXCEEDS DOES NOT N/0 N/A 

by uking stimulating questions EXPECTATIONS MEET EXPECTATIONS 

that promote higher level thinking 

D D D D slalls. 

7. The teacher helps students cooect MEETS OR EXCEEDS DOES NOT N/0 N/A 

euors and miswlderstandings to EXPECTATIONS MEET EXPECTATIONS 

avoid student "lost lime." 

D D D D 
8. The teacher encour8ges task· MEETS OR EXCEEDS DOES NOT N/0 N/A 

oriented and attentive behavior. EXPECTATIONS MEET EXPECTATIONS 

D D D D 
9. The teacher opena 1essona MEETS OR EXCEEDS DOES NOT N/0 N/A 

etJcctively. EXPECTATIONS MEET EXPECTATIONS 

D D D D 
10. The teacher closes lessons MEETS OR EXCEEDS DOES NOT N/0 N/A 

effectively. EXPECTATIONS MEET EXPECTATIONS 

D D D D 

11 . The teacher uses appropriate MEETS OR EXCEEDS DOES NOT N/0 N/A 

tecllniqucs to measure performance EXPECTATIONS MEET EXPECTATIONS 

leYela of students. 

D D D D 

12. The teacher uses monitorina MEETS OR EXCEEDS DOES NOT N/0 N/A 

result& to. adjust the EXPECTATIONS MEET EXPECTATIONS 

inatructional proc:esa. 

D D D D 
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B. INSTRUCTIONAL PLANNING'RICORD UIPINGICLASSROOM MANAGEMENT 

1. 

2. 

3. 

4. 

s. 

6. 

7. 
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The instructional plana reflect MEETS OR EXCEEDS OOES Nor N/0 

appropriate sequence for inslruction. EXPECTATIONS MEET EXPECTATIONS 

D D 

There is eYidm1c:e of adequatE MEETS OR EXCEEDS DOES Nor N/0 

daily and long rqe pllnning. EXPEcrATIONS MEET EXPECTATIONS 

D D D 
The tcacller utiJiml varioua alate, MEETS OR EXCEEDS OOBSNar N/0 

distrlct, end cuaicular objectivCs EXPECTATIONS MEET EXPECTATIONS 

when~. 

D D D 

The teacher performs record MEETS OR EXCEEDS OOESNar NIO 

keeping 8lld oqpmizltional duties EXPECTATIONS MEET EXPECTATIONS 

where: appropriate. 

D D D 

Required fmma are completod MEETS OR EXCEEDS OOESNOT N/0 

aocurately and are submitted EXPECTATIONS MEET EXPECTATIONS 

in a timely manner. 

D D D 

The tcacller maintains reccxdl MEETS OR EXCEEDS OOESNar N/0 

ofindMdualltudent pnlll'eU. EXPECTATIONS MEET EXPECTATIONS 

D D D 

The teacher retuma written wodr: 

to studen1l so they are made awm 
of !heir cummt JlRlPII. 

MEETS OR EXCEEDS 

EXPECTATIONS 

D 

OOBSNar N/0 

MEET EXPECTATIONS 

D D 

N/A 

D 

N/A 

D 
NIA 

D 

N/A 

D 

N/A 

D 

N/A 

D 

NIA 
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8. The clllsroom eaq il conductYe MEETS OR EXCEEDS OOESNOT NIO N/A 
to proper lcaming environment. EXPECTATIONS MEET EXPECTATIONS 

D D D D 
9. The telcb« uses 111d. mcpect& MEETS OR EXCEEDS DOES NOT N/0 N/A 

studcnls to uae betia-rior wbidt EXPECTATIONS MEET EXPBCTA110NS 
llhowl consideration fbr 1be 

lil!h!Jofolhers. 

D D D D 

10. The tacher has clearly MEETS OR EXCEEDS OOESNOT N/0 N/A 

esllbli8hod clasaroom rules which EXPECTATIONS MEET EXPECTATIONS 
ue known to 1be students. 

D D D D 

11. The teadler Collom a plan Cor MEETS OR EXCEEDS DOES NaY' N/0 N/A 

handling behaviorproblems,lllin& EXPECTATIONS MEET EXPBCl"ATIONS 

oorreotivc and appropriate 

tcchniquea. 

D D D D 

12. The teacMr promotes student MEETS OR EXCEEDS OOESNOT NIO N/A 

self-dilciplinc and teSpOlllibility. EXPECTATIONS MEET EXPECTA110NS 

D D D D 
13. The telcbcr baa c:leady Cllllbliahed MEETS OR EXCEEDS OOESNOT NIO N/A 

clulroom procedures and timelines. EXPECTATIONS MEET EXPECTATIONS 

D D D D 

c. INTDPDISONAL RELAJ'I(Jt(S 

1, The kll:ber cla:nonllzata I MEET'S OR EXCEEDS OOESNOT N/0 NIA 

GOIICeDl fbr .n lludcnla, rcprclleM EXPECTA110NS MEEET EXPECTATIONS 

ot oo11um1. in1eBectull or economic 

slltua. D D D D 
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2. The teacher is resporuive to MEETS OR EXCEEDS DOES NOT N/0 N/A 

student requests for help. EXPECI'ATIONS MEET EXPECTATIONS 

D D D D 
3. The teacher demonstrates MEETS OR EXCEEDS DOES NOT N/0 N/A 

~behavior under stress. EXPECTATIONS MEET EXPECI'ATIONS 

D D D D 
4. The teacher uses human relations MEETS OR EXCEEDS DOES NOT N!O NIA 

techniques such as acceptance, EXPECfATIONS MEET EXPECfATIONS 

praise, listening, and humor when D D D D waaanted. 

j, The teacher exhibits I willingness MEETS OR EXCEEDS DOES NOT N/0 NfA 

to seek help when needed. EXPECTATIONS MEET EXPECTATIONS 

D D D D 
6. The teacher maintains rapport MEETS OR EXCEEDS DOES NOT N/0 N/A 

with students. EXPECfATIONS MEET EXPECTATIONS 

D D D D 
7. The teacher conveys high MEETS OR EXCEEDS DOES NOT N/0 N/A 

expectations of aD students EXPECfATIONS MEET EXPECTATIONS 

within the school setting. 

D D D D 
8. The teacher demonstrata effec:tive MEETS OR EXCEEDS DOES NOT N/0 N/A 

interpersonal relalionsbipl with EXPECTATIONS MEET EXPECTA110NS 

pcents. 

D D D D 

9. The teadler dcmanstrata eflilclive MEETS OR EXCEEDS DOESNOT N/0 N/A 

intcrpenonal telationsbipe with EXPECI'ATIONS MEET EXPECTA110NS 

adminiJtration. 

D D D D 
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10. Tho teadter demonstrates effective MEETS OR EXCEEDS OOESNOf N/0 N/A 

interpersonal relationships with EXPECfATIONS MEET EXPECTATIONS 

otherstaffmomben 

D D D D 
ll . The te,c;her, wMtJ. applieable, MEETS OR EXCEEDS DOES Nor N/0 N/A 

lOeb usis!!mce froot, and wOib EXPECTATIONS MEET EXPECTA110NS 

cooperatively with, teacher 

consultants and other resource 

parsonnol. D D D D 

D. TOTAL SCHOOL PROGRAM RESPONSIBILITY 

I. The toac:her is punctual. MEETS OR EXCEEDS DOESNOf N/0 N/A 

EXPECTAnONS MEET EXPECTA110NS 

D D D D 
2. The toacb.or complies with and MEETS OR EXCEEDS OOESNOf N/0 NIA 

enforces legal regulations and EXPECTATIONS MEET EXPECfATIONS 

building and district policies. 

D D D D 

3. Tho toacb.or Illllintains a high MEETS OR EXCEEDS OOESNOf N/0 N/A 

depo of personal and professional E.XPECTA110NS MEET EXPE.CTA110NS 

integrity in all school related 

matten. To inch1de, but Mt be D D D D limited to, ethica, confidentiality, 

and professionalism. 

rv. FACTORS IN TilE PRISI'.NT SCIOOL ORPJ:JtSONAL J:NVIRONMJ'.NT WHICH TJ:ND TO REDUCE 
TEACIID!I'RCTIVI'.NJ'. (MaJ ........... ..,...._ • .,,....) 
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V. APPRAISER COMMENTS (Attach additional sheets if necessary) 

VI. TEACHER COMMENTS (Attach additional sheets if necessary) 

VII. SPECIFIC PERFORMANCE AREAS WHICH COULD BE IMPROVED (Improvement plan not required.) 

VIII. AREAS REQUIRING TEACHER IMPROVEMENT PLAN (if appropriate) 

lX. APPRAISER RECOMMENDATION 

Special skil1a or contributions 1bia teacher has made to the school propm or to education. 
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Considering an meters. the wotk performanoe oflhis teacher is: 

~~&mmy ____________ __ 

lJnsatis&l:tory ____ _ 

Recommendation for Probationary Teachers 

2nd Year Probation 

3rd Year Probation 

____ 4th Year Probation 

______ Tenure 

-----~~------------------------~ 
DIIA= ofot.awticn Confii'Ue ___________ __ 

DAlE: _________ _ 

~------------------------------
P•mcn ___________________________ __ 

Tad. ____________________________ __ 

(My liplure iudlcu thai bncnceived a copy ofd!e IIJPI'Iillll.) 
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LEITER OF COMMENDATION· MASON COUNTY CENTRAL SCHOOLS 

RECOGNmON OF MERITORIOUS PERFORMANCE 

~~ ................................................................................ ~ 

DESCRIBE nm SPECIAL PERFORMANCE BEING RECOONIZED 

WHAT IS UNIQUE ABOUT THIS PERFORMANCE? 

WHAT EFFECT DID THIS PERFORMANCE HAVE ON mE MASON COUN1Y CENTRAL SCHOOL DISI'RIC'I'l 

APP~ER. ____________________________ DAIE ____________ _ 

SUPERINTENDENT ________________ _ 
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INDMDUAL DEVELOPMENT PLAN 

(Optional) 

AREAS TO CONSIDER FOR IMPROVEMENT 

II. PROCEDURES AND/OR RESOURCES TO BE USED FOR IMPROVEMENT 

III. EXPECTED RESULTS Date to be achieved--. _____ _ 
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IV: APPRAISAL ME'JliOD 

R~~a. ____________________________________ __ 

~----------------------------------------
DateofObaelvation. ______ _ 

~-----------------
(~) 

Date ofConfezmce. _______ _ 
~·---------------------

(Signature) 
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REQUIRED IMPROVEMENT PLAN 
(A Plan of Assi~) 

Employee. _______________ Buildiruz=-------~---

~wS~ror--------------~------

Position'-------------- Date plan was prepared. ______ _ 

1. Describe the activity to be improved. _______________ ___ 

2. Give the reasons why the improvement is required. ____________ _ 

3. Give the specific steps to be taken to correct behavior ___________ _ 

4. Describe the auistance available from the administrator and/or other resource. _____ _ 
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5. Give the date by which improvement must be shown. ______ ~--------

6. Give criteria for determining adequate progress. _____________ _ 

7. Give final evaluation. _____________________ _ 
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