
Mlohlgan State UnJvet81~
LABOR AND INDUSTRIAl

RELATJONS LIBRARV

AGREEMENT

between

THE CITY OF MASON

-and-

CAPITOL CITY LODGE, #141
FRATERNAL ORDER OF POLICE

LABOR PROGRAM, INC.
POLICE HOH-SUPERVISORY UNIT

Effective:
Terminates:

July 1, 1995
June 30, 1998



TABLE OF CONTENTS

Article 1 Agreement . · · · · · · · · · · · · · 1
Article 2 Recognition of the Union · · · · · · 1
Article 3 Captions. . · · · · · · · · · · · · · 2
Article 4 Gender · · · · · · · · · · · · · 2

-Article 5 Change in Personal status · · · · · · 2
Article 6 Management Rights · · · · · · · · · · 2
Article 7 Union Security and Check-Off · · · · · · 4
Article 8 Management Security · · · . · · · · · 7
Article 9 Union Bargaining Committee · · · · · · · · · 8
Article 10 Probationary Period · · · · · · · · · 8
Article 11 Grievance Procedure · · · · · · · · · 9
Article 12 Special Meetings Clause · · · · · · · 13
Article 13 Discharge "and Discipline · · · · · · 14
Article 14 Seniority · · · · · · · · · · 15
Article 15 Layoff and Recall · · · · · · · · 16
Article 16 Uniforms · · · · · · · · · · · · · · 19
Article 17 Hours of Work and Basic Wage Rate · · · · · · 20
Article 18 sick Leave · · · · · · · · · · · · · · · · · 23
Article 19 Accidental Death and Dismemberment Insurance 26
Article 20 Vacation · · · · · · · · 26
Article 21 Holidays · · · · · · · · · · · · · · · · · · 27
Article 22 Retirement · · · · · · · · · · · · · · · • · 2,8
Article 23 Hospital and Medical Insurance · · · ~ · 29
Article 24 Liability Protection · • · · · · · · 32
Article 25 Funeral Leave · · · · • · · · • · 32
Article 26 Longevity · · · · · · · · · · · · · · · · 33
Article 27 Court Pay · · · · · · · · · · · · 34
Article 28 Comprehensive Auto Liability Insurance · · · 35
Article 29 Off-Duty Disability Insurance · · · · · · 35
Article 30 Social Security and Workers' Compensation 35
Article 31 Separation - Voluntary Termination · · · · · 36
Article 32 Promotions · · · · · · · · · · · · · · · 36
Article 33 Special Programs · · · · · · · · · · · · 36
Article 34 General Provisions · · · · · · · · · · · 37
Article 35 Severability and Savings Clause · · · · · 39
Article 36 Residency · · · · · · · · · · · · · · 39
Article 37 Duration · · · · · · · · · · · · · · · · · · 40

Appendix A Check-Off Authorization Form · · · · 42
Appendix B Wages . . · · · · · · · · 43
Appendix C . . . . . · · · · · · · · · · · · 45

t~~~ ~3



1_-----------
AGREEMENT

-,

ARTICLE 1

Section 1.1.
~

___ v..x.-;;;.V....L"-"1~------'

This Agreement entered into this ;).~ day of
1996, between the City of Mason,

hereinafter referred to as the "Employer" and the Capitol City

Lodge, # 141, Fraternal Order of police, Labor Program, Inc.,

hereinafter referred to as the "Lodge".
Section 1.2. It is the intent and purpose of this Agreement

to assure sound and mutually beneficial working and economic

relationships between the parties involved, and further, to provide

an orderly and peaceful means of resolving any misunderstandings or

differences which may arise, and to set forth herein the basic

agreement between the parties concerning rates of pay, wages, hours

of employment and other conditions of employment.

ARTICLE 2

RECOGNITION OF THE UNION

Section 2.1. Recognition: The City hereby grants sole and

exclusive recognition to the Capitol City Lodge #141, Fraternal

Order of police, Labor Program, Inc., for the purpose of collective

bargaining for all officers included in the bargaining unit.

Section 2.2. Definition of Bargaining unit: The bargaining

unit consists of all regular full-time members of the Mason police

Department whose positions are classified as patrolmen and
-,

corporals; excluding sergeants, the Chief, the Chief's Secretary,

and all other supervisors as defined by Michigan Labor Law.
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ARTICLE 3

CAPTIONS

Section 3•1• The captions used in each section of this

Agreement are for identification purposes only and are not a

substantive part of this Agreement.

ARTICLE ~ '¥h l,'

GENDER

Section 4. 1• Reference to the male gender shall apply equally

to the female gender and vice versa.

Section 5.1•

ARTICLE 5

CHANGE IN PERSONAL STATUS

Employees shall notify the Employer of any

change of name, address, telephone number, marital status or number

of dependents promptly, within ten (10) days after such change has

been made.

ARTICLE 6

MANAGEMENT RIGHTS

Section 6.1. The Lodge recognizes that the City reserves and

retains, solely and exclusively, all rights to manage and operate

the City's affairs.
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Section 6.2. The City, on behalf of its electors, hereby
retains and reserves unto itself all powers, rights, duties,
authorities and responsibilities conferred upon and vested in it by
its Charter and the Laws of the Constitution of the State of

Michigan. Such rights, by way of illustration, but not of

limitation being partially set forth as follows:
A. To mange its affairs efficiently and economically

including the determination of the quantity and quality
of services to be rendered, the control of material,
tools and equipment to be used and the discontinuance of
any materials or method of operation which it deems
necessary for the public good.

B. To introduce new equipment, methods, procedures, change
or eliminate existing equipment and methods and to decide
on material, supplies, equipment and tools to be
purchased and used.

C. To determine the type, number and location of all
facilities, materials, equipment, and installations.

D. To hire, assign and layoff employees in accordance with
applicable State laws and in accordance with this
Agreement.

E. To supervise and direct the work force, assign work and
determine the number of employees to be assigned to
operations whenever and wherever, in the judgment of its
authorized supervisors the same shall be deemed necessary
and proper.

F. To establish, change, combine or discontinue job
qualifications and prescribe and assign job duties,
content and classification and to establish wage rates
for any new or changed classifications, subject to the
terms of this Agreement.

G. To determine lunch, rest period, departmental meeting
times and places, starting and quitting times and the
number of hours to be worked.

H. To establish reasonable work schedules.

I. To establish and revise and enforce working rules and
carry out police procedures and general improvement
programs deemed necessary.
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Section 7.1. Non-Discrimination: The City will not

J. To determine the size of the 'work force and to increase
or decrease the same, and to contract Police work out in
whole or in part in the discretion of the City, subject
to the terms of this contract.

K. To permit police officers and employees not included in
the bargaining unit to perform bargaining unit work when,
in the opinion of the City, this is necessary for the
conduct of municipal service.

L. To discipline and discharge employees for just cause.
M. To transfer, promote and demote employees from one

classification, department or shift to another.
N. To select employees for promotion or transfer to

supervisory or other positions and to determine the
qualifications and competency of employees to perform
available work, subject to the provisions of this
Agreement.

Section 6.3• The applicability of this Article shall be
limited only to the extent of the specific terms and conditions as
hereafter provided for in this Agreement.

ARTICLE 7
URIOH SECURITY AND CHECK-OFF

discriminate against any employee because of membership in the

Lodge.
Section 7.2. Agency Shop: All members of the bargaining unit

shall, as a condition of employment, become members of the Lodge
within thirty (30) days of employment or entering or re-entering
the bargaining unit or pay a service fee equal to dues paying
members •.'The City, upon receipt of a written notice from the Lodge

4



that an employee who has not paid the required service fee, shall
terminate the employment of said employee within thirty (30) days
from the date of said notice, unless said employee re-instituted
the payment of his service fee, prior to the thirty (30) day

period.
Section 7.3. Dues Check-Off: The City agrees to deduct from

the regular monthly pay of each Lodge member who has an executed
Check-Off Authorization form on file, the Lodge dues for the
following month's dues, subject to all the following sub-sections.

Section 7.4. The Lodge shall obtain from each of its members
a completed Check-Off Authorization Form which shall conform to the
respective state and federal law(s) concerning that subject.

Section 7.5. The Lodge shall exclusively use the Check-Off
Authorization Form as herein provided for in Appendix "A".

section 7.6. A service fee, one hundred percent (100%) of
monthly check-off dues to the Lodge, will be paid by any employee
hired by the City of Mason included in the bargaining unit as

defined in Article II, Section 2.2.
Section 7.7. The Lodge shall exclusively use the recognition

fee authorization form as herein provided for in Appendix "A".
Section 7.8. All Check-Off Authorization Forms and Service

Fee Authorization Forms shall be filed with the City Treasurer who
may return any incomplete or incorrectly completed form to the
Lodge Treasurer, and no check-off shall be made until such

deficiency is corrected.
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Section 7.9. The Employer shall check-off obligations which
come due at the time of check-off, and will make check-off
deductions only if the employee has enough pay due to cover such
obligation, and will not be responsible for a refund to the
employee if he has duplicated a check-off deduction by direct

payment to the Lodge.
Section 7.10. The Employer's remittance will be deemed

correct if the Lodge does not give written notice to the City's
Administrator within thirty (30) calendar days after a remittance
is sent, of its belief, with reasons stated therefor, that the

remittance is incorrect.
section 7.11. Save Harmless: The Lodge agrees to indemnify

and save the City harmless against any and all claims, suits or
other forms of liability arising out of its deductions from an
employee's pay of Lodge dues or in reliance on any list, .not.Lce ,

certification or authorization furnished under this Article. The
Lodge assumes full responsibility for the disposition of the
deductions so made, once they have been sent to the Lodge's

account.
Section 7.12. Any dispute between the Lodge, the employee,

and the Employer which may arise whether an employee properly
executed or properly revoked a Check-Off Authorization Form,
pursuant to this Article, shall be reviewed with the employee, a
representative of the Lodge and the City Administrator or his
designee. Until the matter is resolved, deductions shall continue
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ARTICLE 8
MANAGEMENT SECURITY

Section 8.1. No Strike: The parties to this Agreement
mutually recognize that the services performed by employees covered
by this Agreement are services essential to the public health,
safety and welfare. The Lodge, therefore, agrees that there shall
be no interruption of these services, for any cause whatsoever, by
the employees it represents, nor shall there be any concerted
failure by them to report for duty, nor shall they absent
themselves from their work, stop work, or abstain in whole or in
part from the full, faithful and proper performance of the duties
of their employment, or picket the City's premises. The Lodge
further agrees that there shall be no strikes, sit-downs,
slowdowns, stay-ins, stoppages of work, or any acts that interfere
in any manner or in any degree with the services of the City during
the life of this Agreement.

Section 8.2. No Lockout: The City agrees not to lock out any
employee during the life of this Agreement (for any reason).

to be made. The City assumes no liability for the authenticity,
execution or revocation of the authorization form.
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ARTICLE 9
UNION BARGAINING COMMITTEE

Section 9.1. The bargaining committee of the Lodge will

include not more than one (1) member of the Division and not more

than three (3) representatives of the Lodge. The Division may also

have one (1) alternate who will participate in negotiations in the

absence of the regular Division representative. The Lodge will

furnish the Chief with a written list of the bargaining committee,

as well as the alternate, if any, prior to the first bargaining

meeting or any substitution changes thereafter.
Section 9.2. The Chief shall rearrange scheduling for the

bargaining committee member insofar as possible to avoid placing

the member on a tour of duty that would prohibit his attendance at

negotiations. Consideration shall be given to the ending of the

tour of duty shift immediately preceding negotiations.

ARTICLE 10

PROBATIONARY PERIOD
Section 10.1. When a new employee is hired into the Unit, he

shall be considered as a probationary employee for a period of

twelve (12) months from date of hire. Quarterly reviews of the

probationary's progress shall be made on the probationary employee.

The Lodge may represent probationary employees, with the employee's

consent, for purposes including but not limited to rates of pay,

wages, and hours of employment. Probationary employees shall not

be represented by the Lodge in cases of discipline or discharge.
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A probationary employee may be disciplined or terminated with
or without cause within the sole discretion of the City and neither
the employee so disciplined or terminated nor the Union shall have
recourse to the Grievance Procedure over such discipline or
discharge.

Section 10.2. The probationary period for the rank of
Corporal shall be six (6) months. In the event of a promotion out
of the Patrolman rank, the position of the Patrolman shall not be
permanently filled and the Corporal shall not lose Patrolman
seniority until his probationary period has been completed.

ARTICLE 11

GRIEVANCE PROCEDURE
Section 11.1. It is the intent of the parties to this

Agreement to prevent grievances and to settle any which may occur
as fairly and as promptly as practical. Therefore, it is agreed
that there should be time limits between the initiation of a
grievance and its occurrence, between steps of the grievance
procedure and the time in which each answer must be given. Any
grievance not initiated, taken to the next step or answered within
these time limits will be considered settled on the basis of the
last answer by management, if the Lodge does not move to the next
step within the time limits. For the purpose of the Grievance
Procedure, a working day shall be deemed to mean Monday through

~
Friday, exclusive of holidays, Saturdays and Sundays.



6. It shall specify the relief requested.

Section 11.2. A grievance is a claim reasonably and sensibly

founded upon a violation of a specific article of this Agreement.

A. Step One. Verbal - Sergeant. When an employee feels
that he has a valid grievance within the definition as
provided above, he shall within five (S) working days
after the act or incident complained of, to present his
grievance orally to the Sergeant in an attempt to resolve
the matter on an informal basis.

B. Step Two. written - Chief. If the employee and the
Sergeant are unable to adjust the grievance, it shall be
reduced to writing and submitted by his Lodge
representative within ten (10) working days of the act or
incident complained of, to the Chief of Police or Officer
in charge for resolution. All written grievances as
required herein shall contain the following:

1. It shall be signed by the grievant or grievants.

2. It shall be specific.

3. It shall contain a synopsis of the facts giving
rise to the alleged violation.

4. It shall cite the Sections and Sub-Sections of this
contract alleged to have been violated or rules or
regulations or orders alleged to have been
violated.

5. It shall contain the date of the alleged violation.

Any written grievance not substantially in accordance
with the above requirements may be rejected as improper.
Such rejection shall not extend the limitations for
appeal as hereinafter specified.
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Section 1. Either party may request arbitration of an
unsettled grievance. The party desiring arbitration must
notify the other party in writing of such desire within
ten (10) calendar days of the day the written disposition
was given or due, as the case may be, under the last step
of the grievance procedure provided for in this
Agreement. In the event that either party should fail to
serve such written notice, the matter shall be considered
as settled on the basis of the written disposition made
in the last step of the grievance procedure.

C. Step Three. City Administrator. If the grievance still
cannot be satisfactorily adjusted in Step Two, it shall
be submitted to the City Administrator, within fifteen
(15) working days of the act or incident complained of,
who will endeavor to resolve the matter with the Police
Chief and the Steward.

D. Step Four. city Council. As to matters that may proceed
beyond Step Three which are not settled by the City
Administrator, the grievance shall be referred within
twenty (20) working days of the act or incident
complained of to the City Council which will seek to
adjust the grievance in a manner deemed most beneficial
to all concerned. The Council shall act upon the
grievance within fifteen (15) days from the receipt of
the grievance.

E. Step Five. Arbitration.

After receipt of a desire to arbitrate, the parties shall
attempt to agree on an arbitrator. If the parties are
unable to so agree within seven (7) calendar days, or
within a longer period if mutually agreed upon, either
party may submit the matter to the Federal Mediation and
Conciliation Service, requesting that an arbitrator be
selected with assistance and under the rules of the
Federal Mediation and Conciliation Service.
Section 2. The parties understand and agree that in
making this Agreement they have resolved for its term all
bargaining issues which were or could have been made the
subject of discussion. The arbitral forum here
established is intended to resolve disputes between the
parties only over the interpretations or application of
the matters which are specifically covered in this
Agreement and which are not excluded from arbitration.
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Section 3. The arbitrator shall have no power to add to
or subtract from or modify any of the terms of this
Agreement or any supplementary agreement, nor to rule on
any matter except while this Agreement is in full force
and effect between the parties. The arbitrator shall
have no power to establish wage scales or rates on new or
changed jobs, or to change any rate, unless it is
provided for in this Agreement.
The arbitrator shall have no power to provide agreements
for the parties in those cases where in this Agreement
they have agreed that further negotiations should occur
to cover the matters in dispute.
In the event a case is appealed to an arbitrator and he
finds that he has no power to rule on such case, the
matter shall be referred back to the parties without
decision or recommendation on the merits of the case.
Section 4. The award of the arbitrator shall be based
exclusively on evidence presented at the arbitration
hearing and the award, under no circumstances, shall be
based on other extra contract matters not specifically
incorporated in this Agreement.
In the event a suspended or discharged employee is
returned to the work force with a back pay award, the
Employer will receive as a set-off to any such award
unemployment compensation benefits received which were
related to the period of the employee's absence from
work.

Section 5. The expenses of the arbitrator shall be
shared equally between the parties. Each party shall
make arrangements for and pay the expenses of witnesses
which are called by them.
Section 6. There shall be no appeal from an arbitrator's
decision. It shall be final and binding on the Lodge and
on all bargaining unit employees, and on the Employer.
Section 7. An employee will elect either the grievance
and arbitration forum as set forth herein or the
appropriate forum set forth under any law, but not both.

4



ARTICLE 12

SPECIAL MEETINGS CLAUSE

Section 12.1. Special meetings for important matters will be
arranged between the Division President and the Employer and its
designated representative upon the request of either party. Such
meetings shall be between one (1) representative of the Lodge and
one (1) representative of management.

Section 12.2. Arrangements for such special meetings shall be
made in advance and an agenda of the matters to be taken up at the
meeting shall be presented at the time the meeting is requested.
Matters taken up in special meetings shall be confined between the
hours of 9:00 a.m. and 4:00 p.m. The members of the Lodge shall
not lose time or pay for time spent in such special meetings. This
meeting may be attended by a representative of the Division and/or
a representative of the Lodge.

Section 12.3. The parties acknowledge that during the
negotiations which resulted in this Agreement each had the
unlimited right and opportunity to make demands and proposals with
respect to any subject or matter not removed by law from the area
of collective bargaining and that the understandings and agreements
arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement. Therefore, the City
and the Lodge for the life of this Agreement, each voluntarily and
unqualifiedly waive the right, and each agree that the other shall
not be obligated to bargain collectively with respect to any

13



subject or matter not referred to or covered in this Agreement,

even though such subject or matter may not have been within the

knowledge and contemplation of either or both parties at the time

they negotiated or signed this Agreement.

ARTICLE 13

DISCHARGE AND DISCIPLINE

Section 13.1. Discipline is intended to be a positive or

developmental rather than a negative or punishing procedure.

Section 13.2. When the City determines that discipline or

discharge is necessary, it may discipline or discharge any employee

for just cause, regardless of the employee's seniority.

Section 13.3. In the event that a discharged employee feels

that he has been unjustly dealt with, said employee or the Lodge

may file a grievance at Step 4 of the grievance procedure, which

must be in writing, with the City within ten (10) working days from

the time of discharge. Said complaint will be treated as a

grievance, subject to the grievance procedure herein. If no

complaint is filed within the specified time then said discharge

shall be deemed to be final.

Section 13.4. The City, by its Chief of Police, may establish

and enforce binding rules in connection with its departmental

operations and the maintenance of discipline, providing such rules

are not inconsistent with the provisions of this Agreement.

14



Section 13.5. In imposing discipline on a current charge, the
Employer will not take into account prior discipline which:

a. If a verbal reprimand, occurred more than eighteen (18)
months prior to the instant infraction.

b. If a written reprimand, occurred more than twenty four
(24) months prior to the instant infraction.

c. If a suspension, loss of time or pay, occurred more than
forty two (42) months prior to the instant infraction.

ARTICLE 14
SENIORITY

Section 14.1. Seniority: Seniority of a new member shall be
commenced after the member has completed his probation of one (1)
year and shall be retroactive to his most recent date of
appointment.

Section 14.2. Loss of Seniority: An employee shall lose his
status as an employee and his seniority, if:

1. He resigns or quits.
2. He is discharged or terminated.
3. He retires.
4. He does not return to work from layoff within ten (10)

calendar days after being notified to return by certified
or registered mail or by telegram addressed to the
employee at his last address filed with the City
Administrator. An employee who changes his address must
notify the City of the change.

5. He has been on layoff for a period of time equal to his
seniority at the time of his layoff or two (2) years,
whichever is less.

15



ARTICLE lS

6. He is absent from work, including the failure to return
to work at the expiration of a leave of absence,
vacation, or disciplinary layoff, for three (3)
consecutive working days without notifying the City,
except when the failure to notify and work is due to
circumstances beyond the control of the employee.

7. He ~s convicted of a felony.
8. He may lose his seniority and employee status if he is

convicted of a misdemeanor, except traffic offenses.

Section 14•3• Seniority shall not carry over from one

classification to another.
Section 14.4. Management shall maintain a roster of

employees, arranged according to seniority showing name, position,
class and seniority date, and shall furnish a copy to the Lodge in

March of each year if requested.

LAYOFF AND RECALL

Section 15.1. Definition: Layoff shall mean the separation
of employees from the active work force due to lack of work or
funds or the abolition of positions because of changes in

organization.
Section 15.2. Order of Layoff:
A. No permanent or probationary employee shall be laid off

from his position in the Police Department while any
seasonal, temporary or provisional employees are serving
in the same position class in that department.

B. Except as provided below, the layoff of probationary or
permanent employees in the Police Department shall be in
inverse order of seniority in the position classes
affected.
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Police Department. Demotion shall be through those classes in

Section 15.3. Demotion in Lieu of Layoff: Except as provided

below, an employee subject to layoff who so requests, shall in lieu

of layoff, be demoted by seniority to a lower position in the

which the employee previously held permanent status, provided that

an employee serving a probationary period shall not displace a

permanent employee in a class in which he has not previously held

permanent status.

Section 15.4. Notice of Layoff: Employees to be laid off

indefinitely shall be given at least fourteen (14) calendar days

prior notice.

Section 15.5. Preferred Eligible Lists.

A. Employees demoted in lieu of layoff shall have their
names placed on preferred eligible lists in order of
seniority for each class from which displaced. Employees
laid off shall have their names placed on a preferred
eligible list in order of seniority for each class from
which displaced.

B. Names shall remain on the lists for six (6) months or the
length of their seniority, whichever is greater for those
employees demoted, unless removed as provided below. An
employee who is laid off will have his name remain on the
list for a period of time equal to his seniority at the
time of his layoff or two (2) years whichever is lesser.
Employees shall be restored to positions from which
demoted in the Police Department before any other persons
are selected for employment or promotion in those
classes.

Section 15.6. Recall from Layoff:

A. Employees to be recalled from layoff shall be given a
minimum of ten (10) calendar days to respond after notice
has been sent by certified mail to their last known
address. ' Employees last laid off will be first to be
recalled.
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physician at the employee's expense. If the findings of both,

B. Employees who decline recall or who, in absence of
extenuating circumstances, fail to respond as directed
within the times allowed, shall be presumed to have
resigned and their names shall be removed from seniority
and preferred eligible lists.

Section 15.7. Restoration to positions From Which Demoted:

Employees to be restored to positions from which they have been

demoted in lieu of layoff shall be given three (3) calendar days in

which to accept. Names of those who decline shall be removed from

the pertinent preferred eligible lists.

Section 15.8. Physical Examinations: An officer laid off for

a period of more than one (1) year or an officer that has been

injured during a layoff of a lesser period, may be required by the

City to submit to and pass a physical examination by a physician

selected by the City. If the employee disputes the findings of the

physician, the employee may secure an examination by another

after being submitted to the City, are not satisfactory, then the

respective physicians shall select a third physician who shall

examine and report his findings, which shall be final and binding

as to all parties. The cost of the third physician shall be shared

equally by the City and the employee.

The City may, at any time it feels it has a valid reason to

believe an employee is suffering from mental disease or illness,

request that that employee be examined and/or treated by a

psychiatrist for said injury or illness. The same formula for

18



ARTICLE 16

resolving disputes regarding a determination of physical fitness

for duty shall be used for resolving disputes concerning mental

fitness for duty.

UNIFORMS AND EQUIPMENT
Section 16.1. In the selection, procurement and issuance of

uniforms, the City will give due consideration to the items,

numbers, materials, and quality consistent with the needs, use,

function, and responsibility of the officer. The following items

shall be issued to the officers at the City's expense:

one pair black leather shoes
one pair black leather gloves
one car jacket
four pairs of pants
four shirts - long sleeved
four shirts - short sleeved
two ties
one raincoat
one uniform hat
one Sam Browne belt
badges
one name plate
one tie bar
one set of handcuffs
one service weapon
one whistle with chain
one Garrison belt
one laminated picture I.D. card
sufficient and adequate ammunition for firearms training
one winter hat

Section 16.2. The City will provide and each officer will be

required to wear a bullet resistant vest. Should an officer have

a bullet resistant vest that he/she has purchased, it may be worn

with the prior approval of the Chief of Police.
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Section 16.3. Dry Cleaning and Laundry: Dry cleaning and
laundering of officers' uniforms shall be processed as to times and
place by the Chief. The cost of laundering and cleaning and
permissible alterations of uniforms, shall be borne by the City,
however, the frequency of cleaning and laundering shall be subject
to the approval of the Chief.

Section 16.4. Employer issued equipment shall be signed for
by the receiving employee and returned upon termination of
employment or request by the Employer.

Section 16.5. The Employer and the Lodge agree that if the
Employer intends to modify its specification (s) for police vehicles
that it will notify the Lodge of any proposed changes and if the
Lodge wishes to raise issues of safety, it will so notify the
Employer within ten (10) days of its receipt of notice from the
Employer and will request that a special meeting be convened.

ARTICLE 17
HOURS OF WORK AND BASIC WAGE RATE

Section 17.1. Hours: Officers shall work a minimum of forty
(40) hours per seven (7) day work period. A work period may
consist of seven (7), fourteen (14), twenty one (21), or twenty
eight (28) days. In the event an officer's work period exceeds
seven (7) days, normal work hours will be based on forty (40) hours
for every seven (7) days of that work period. Officers shall
render services under this Agreement for a period of fifty two (52)
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weeks per annum. The City, in its discretion, may schedule

officers to four (4) scheduled days of ten (10) consecutive hours

each day, or five (5) days of eight (8) consecutive hours each day;

the City shall provide thirty (30) days written notice of any

change in scheduled work periods.
Section 17.2. Wage Rate: An officer shall receive an hourly

rate for services performed not exceeding the total annual wage

referred to as his basic wage, as set forth in "Appendix B" hereto

attached, and which represents compensation for services in Section

1, above, for two thousand eighty (2,080) hours of service. The

hourly rate shall be determined by dividing two thousand eighty

(2,080) hours into the total applicable basic wage. The hourly

rate thus determined shall be the base rate per hour of

compensation and shall be used in computing any overtime authorized

under this Agreement.
Section 17.3. Overtime: It is anticipated that the needs of

the department will require an officer to work overtime. Overtime

is defined as work performed by an officer over and above his/her

normally scheduled work hours when authorized by a command officer.

It does include training sessions, consultations with prosecuting

officials, or signing complaints, but if directed by an officer in

command of the department and performed by an off-duty officer,

said officer shall be compensated at the hourly rate of that

officer for the time actually worked, but not less than one hour.

All officers on duty shall be paid for overtime at the rate of one
~

and one half (1 ~) times his regular rate of pay.
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only for work performed. Included in an officer's annual wage

Section 17.4. Call-In Time: For any preposted assignment in

which an off-duty officer is assigned, he shall be paid for a

minimum of two (2) hours at the overtime rate. For any emergency

call-in of off-duty officers, they shall be paid for a minimum of

two (2) hours at the overtime rate.

Section 17.5. Included Benefits: An officer is to be paid

rate, as defined in 17.2 of this Article, are certain benefits,

including holiday pay, said benefits being as follows:

A. Paid Lunch and Work Breaks. An officer on duty shall be
entitled to one (1) hour for each workday for lunch and
work breaks. Breaks shall be divided into two (2)
fifteen (15) minute periods and a thirty (30) minute meal
period which shall be taken at the good judgment of the
officer, and as the needs of the department permit. If
an officer is called off of a break, the officer shall be
entitled to the remainder of his/her break once the
pending matter is disposed of.

Section 17.6. Employees have the option to exchange any

overtime hours worked for compensatory time off at the rate of time

and one half (1 ~) under the following conditions:

A. A thirty two (32) hour maximum accumulation on the record
books at anyone time.

B. Any usage of compensatory time will be charged against
the maximum accrual.

c. The option to place overtime in the compensatory time
bank must be made by the employee within the pay period
that it is earned. This election will be made by the
employee submitting the request in writing with his/her
time report.

D. An employee may utilize compensatory time off only with
the prior approval of his/her supervisor.
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E. If employees can be excused to utilize earned
compensatory time off, the grant or denial of the request
will be on a first-come first-serve basis. If
determination cannot be made which request was made
first, compensatory time off will be granted on a
seniority basis. Such requests for this purpose are not
effective more than thirty (30) days in advance.

F. Any employee with accumulated compensatory time who
desires payment for any part of said accumulated time
shall, in writing, make a request therefor to the Chief
of Police. Said request must be submitted and approved
within the regular pay period of the Department. Payment
will be made the next regular pay day following the pay
period for which approval is given.

The provisions of Section 17.6 will be applied prospectively
only and after the parties have signed this agreement.

ARTICLE 18

SICK LEAVE

Section 18.1. Sick Leave: An officer shall accumulate and be
credited with eight (8) hours of sick leave per month up to a
maximum accumulation of one thousand forty (1,040) sick leave
hours. If an officer is separated from service by death or
retirement, he, his spouse, or his legal representative shall be
entitled to one half (1/2) of accumulated unused sick leave,
computed at his last daily rate of pay.

Section 18.2. sick leave is to be used only for personal
illness, or incapacity, and medical or dental treatment necessary
and not obtainable on off-duty hours. An eligible employee may
utilize sick leave for the purpose of transporting an immediate

--------------------------------------------------------
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family member to obtain treatment for an illness or injury. sick
leave may, in the Chief's sole discretion, be used to attend to the
illness or injury of an immediate family member. "Immediate
family" as used herein is defined as the employee's spouse, child
or parent. Employees shall report the expected absence to the
Chief of Police or the officer in charge at least one (1) hour
prior to his tour of duty and shall state the illness or reason.
The Chief of Police shall cause a log to be kept of all calls
concerning sick leave with the reason, and the time of report-in
and the time of the tour of duty and maintain a permanent file
thereof in his office. The Chief of Police or his designated
representative may communicate with the officer directly or members
of the officer's immediate family only, on the first day of sick
leave, to investigate the possible abuses of the sick leave
privilege. Upon three (3) days successive absence, the Chief of
Police may request and the officer shall provide, diagnosis from
the officer's physician and/or the Chief may, at his discretion,
demand the officer to submit to an examination by a physician
selected by the City. In the event the City designates the
physician's examination, the City shall pay the cost of the
physician's examination. Abuse of this privilege shall subject the
officer to discipline at the discretion of the Chief.

Section 18.3. A probationary officer shall not receive sick
leave benefits, however, upon completion of his probation, he shall
be entitled to be reimbursed for sick leave previously deducted



from his pay checks up to the credit amount then accumulated and

the balance, if any, shall be credited to him in the same manner as

if he had not been a probationary employee.

Section 18.4. No sick leave or vacation credit shall be

earned while on unpaid leave of absence.

Section 18.5. Payable on December 1 of each year, the

employee may, at his option, be paid twenty five percent (25%) of

his earned, but unused sick leave for that year. If he converts

this portion of his sick leave to cash, that portion shall be

deducted from his accumulated sick leave.

Section 18.6. Personal Days: Seniority employees shall be

entitled to sixteen (16) hours of paid personal leave time per

year.

A request for a personal leave day must be made to the

employee's immediate supervisor at least two (2) working days in

advance of its intended use. If the circumstances warrant it, the

employee's immediate supervisor can waive the two (2) day notice

requirement. Requests for personal leave will be granted provided

the department head or his designee does not believe the leave will

interfere with the operation of the department.

Personal leave days may not be used immediately preceding or

following a holiday or a vacation day unless approved by the City

Administrator.

Personal leave days are not cumulative from year to year.
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1 Year to 5 Years:
5 Years to 10 Years:
10 Years and Over:

two weeks or 80 working hours
three weeks or 120 working hours
four weeks or 160 working hours

ARTICLE 19

ACCIDENTAL DEATH AND DISMEMBERMENT INSURANCE

Section 19.1. All full-time officers commencing with their

date of hire are eligible for a twenty eight thousand dollar

($28,000.00) life insurance policy with Accidental Death and

Dismemberment.

Section 19.2. The City will pay one hundred percent (10°%) of

the annual premium on said policy for each year said employee is
employed by the City.

Section 19.3. Coverage shall be subject to the terms and

acceptance of the insurance carrier.

ARTICLE 20

VACATION

Section 20.1. Officers shall receive vacation based on the

length of continuous employment as herein set forth.

Section 20.2. Employees must use their vacation leave in the

year following the year of accrual. Annual leave, not to exceed a

maximum of forty (40) hours, may be carried over from one calendar

year to the next calendar year, with approval of the department

head and the city Administrator, provided, however, that the

requests for carryover of vacation leave must be submitted at least

fifteen (15) days prior to the anniversary date of the employee.
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New Year's Day
Washington's Birthday

Veteran's Day
Thanksgiving Day

I

Section 20.3. Vacation pay shall be computed at the

employee's current regular rate of pay, minus any premiums.
Section 20.4. Vacation leaves may be granted to eligible

employees upon written request submitted no less than thirty (30)

days in advance of the beginning of the date of requested leave.

If a vacation request is in conflict with any other request for

vacation, such conflicting requests, if approved, will be granted

on the basis of seniority.

If an employee wants to establish, in advance, a particular

vacation period, a "special" request for a particular vacation must

be submitted by the employee between January 1 and January 31 of

the year in which it will be taken. If there is a conflict between

special vacation requests, the most senior employee's request, if

approved, shall prevail. Vacation approved as a result of the

"special" request shall supersede any regular request for vacation.

Section 20.5. All vacation requests must be approved by the

Chief before they are granted.

Section 20.6. No vacation will be earned while an employee is

on an unpaid leave of absence, laid off or receiving Worker's

Compensation.

ARTIC~ 21

HOLIDAYS
Section 21.1. The following are designated holidays:
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Memorial Day
Independence Day
Labor Day

Day after Thanksgiving Day
Day Before Christmas
Christmas Day

Last four (4) hours of the employee's regular shift on
Good Friday.
Last four (4) hours of the employee's regular shift on
the day before New Year's.

All holidays will be observed on the actual holiday.
Employees will receive eight (8) hours of paid time, at their
regular rate of pay for each full day holiday, and four (4) hours
of paid time, at their regular rate, for half day holidays.

ARTICLE 22

RETIREMENT

The City of Mason is a member of the Michigan Municipal
Retirement System, which is managed in accordance with the
provisions of Act 135, P.A. 1945 (Section 38.601 MeL of 1948), as
amended. The City agrees to pay, on the behalf of each regular,
full-time officer who is or becomes a member, such amount as may be
necessary under its membership plan and Section 44 of the above

Statute. The retirement plan, B-2 with F55 (15 years) will be
modified as soon as reasonably practicable after the signing of
this Agreement, to the B-4 with F55 (15 years). Employee

contributions will be increased by 4.11% effective the first full
payroll period after the B-4 plan becomes operable. It is

understood and agreed that the differential between contributions
paid by employees to maintain the B-2 F55/15 and to improve the
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September 1, 1995
September 1, 1996
September 1, 1997

$195.54
$205.32
$215.58

$410.66
$431.19
$452.75

$459.51
$482.49
$506.61

plan to the B-4 F55/15 shall be assumed by bargaining unit

employees. The Employer shall have the right, at its expense, to

have the actuarial cost of the B-4 improvement redetermined no more

frequently than once every two (2) years. Should a subsequent

actuarial evaluation (s) establish the need to modify the employee's

contribution in order to maintain the B-4 Plan, then and in that

event, the employee contribution shall be adjusted accordingly,

either upward or downward, effective the first full payroll period

following receipt of the actuarial report.

ARTICLE 23

HOSPITAL AND MEDICAL INSURANCE
Section 23.1. All regular, full-time officers, their spouse

and dependent children, are eligible for group hospital and medical

benefits under the Blue Cross/Blue Shield with Master Medical II

Group Policy No. 68914-001, in accordance with and subject to the

provisions and limitations therein. A brief outline of benefits

provided under this policy is included in Appendix c.
The Blue Cross/Blue Shield Plan is the Employer's base plan.

The Employer, during the life of this Agreement, agrees to pay up

to the following amounts for health care coverage commencing

September 1 of each year of this Agreement:

Single 2 Person Family
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The above contributions are based upon the Blue Cross/Blue
Shield coverage and shall be applied to all full-time employees
with seniority. Probationary employees are eligible for the above
contributions after ninety (90) calendar days from their most
recent date of hire.

Any employee who elects health care coverage, the cost of
which exceeds the amount of monthly Employer contribution will
contribute the difference on a monthly basis through payroll
deduction.

In no event will the Employer be obligated to pay any
differential compensation to an employee whose health insurance
monthly premium costs are less per month than those set forth
above.

Any employee electing to transfer from one hospitalization
insurance coverage to another must notify the Employer in"writing
of this intent at least two (2) weeks prior to the open enrollment
period August 1 to August 20.

Section 23.2. Probationary officers may elect to come under
this plan after authorizing payroll deductions for the premium
costs for the required ninety (90) days.

Section 23.3. Should the Employer wish to change from Blue
Cross hospitalization insurance this change will be subject to
negotiations with the Lodge.
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Section 23.4. Prescription Rider. The City shall provide a

prescription rider, with the employee paying the first ten dollars

($10.00) of any prescription.

Section 23.5. Dental Insurance. The City agrees to pay the

full premium for a dental benefit plan to include all employees

covered by this Agreement and their dependents at no cost to the

employee. The plan will provide one hundred percent (100%) payment

of preventative services, eighty-five percent (85%) of general

services, and fifty percent (50%) of prosthetic services. Maximum

benefit for each calendar year is one thousand dollars ($1,000.00)

with no deductible. The plan will provide the following

orthodontic coverage: fifty dollars ($50.00), then, fifty percent

(50%) of the orthodontic services up to a five hundred dollar

($500.00) maximum lifetime benefit.

Section 23.6. The parties to this Agreement agree to do

everything possible to secure the lowest cost for the health care

benefits provided for herein.

Section 23.7. Physical Examination. After two (2) years of

continuous full-time employment and every second year thereafter,

an officer will be entitled to take a physical examination to be

given by the City doctor, the cost of which shall be borne by the
City.
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ARTICLE 24
LIABILITY PROTECTION

Section 24.1. Whenever claims are made or any civil action is
commenced against the employee for damages caused by acts of the
employee within the scope of his authority and while in the course
of his employment, the City will pay for, or engage in, or furnish
the services of an attorney to advise the officer as to the claim
and to appear for and represent the employee in the action.

The City may compromise, settle and pay such claims before or
after the commencement of any civil action.

Whenever any judgment for damages is awarded against an
employee as the result of any civil action or damages caused by the
employee while in the course of his employment, the City will
indemnify the officer or will pay, settle or compromise t~e
judgment. The City's obligations under this section shall be
contingent upon the employee giving prompt notice of the
commencement of any action, and upon the employee cooperating in
the preparation, defense and settlement of such action.

ARTICLE 25

FUNERAL LEAVE

Section 25.1. An employee with authorization from the Chief
shall be granted up to three (3) working days, provided he is

scheduled to work, immediately following the day of death of the
member of the employee's immediate family. Immediate family is to
be defined as follows: mother, father, brother, sister, wife or
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husband, son or daughter, mother-in-law, father-in-law,

grandparents, grandchildren, step-mother, step-father, step-

children, step-brother, step-sister, or a member of the employee's

household.

Section 25.2. An employee with authorization from the Chief

shall be allowed one (1) working day, the day of the funeral,

provided he is scheduled to work, in the event of the death of an

employee's brother-in-law, or sister-in-law.

Section 25.3. The Chief of Police may grant additional time

if requested, based upon extenuating circumstances.

Section 25.4. In the event of a simultaneous tragedy

involving the death of more than one of the above enumerated

relations, not more than three (3) working days will be excused

which shall be subject to the terms and conditions heretofore

stated herein.

ARTICLE 26

LONGEVITY

Section 26.1. Each full-time employee who has completed five

(5) years of continuous employment by December 1 shall receive two

hundred fifty dollars ($250.00) additional compensatio~
plus an additional compensation of twenty five dollars ($25.00) for

each year of continuous employment beyond five (5) years.

Section 26.2. Longevity payment shall be made with the first

pay period in December. Payments due shall be computed on total

years of service completed by December 1 of the years to be
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compensated. Payment will not be made for partial years of
service. No payment shall be made to an employee who leaves the
service of the City prior to December 1 except in the case of
retirement, death and permanent disability and the total amount
shall be prorated.

ARTICLE 27
COURT PAY

Section 27.1. Any officer who appears in Court or any other
administrative tribunal during non-duty hours as a result of being
subpoenaed on work related matters shall be paid at the rate of
time and one half (1 ~) his/her normal base rate exclusive of any
premiums, for all time actually worked but not less than one half
hour. In the event that the employee's appearance is not
contiguous with the beginning or end of the employee's normal
scheduled shift, the minimum payment shall be two (2) hours •
Payments for overtime and/or call back time shall not be duplicated
for the same hours.

"Contiguous" means that the employee's appearance must run up
to the beginning of the employee's shift or immediately after the
employee's shift ends.

Section 27.2. Any officer required to sign a complaint during
off-duty hours shall be paid at the rate of one and one half (1 ~)
times his normal rate of pay, exclusive of any premiums, for time
actually~spent, but not less than one (1) hour, providing such
minimum is not contiguous with the beginning or end of his normally

34



scheduled shift.

ARTICLE 28

COMPREHENSIVE AUTO LIABILITY INSURANCE

Section 28.1. The City will carry, during the term of this

Agreement, bodily insurance and property damage insurance for acts

of negligence of its officers in the operation of police vehicles

while on duty and in the course of employment in the amount and

subject to the limitations set forth in its self-insured policy

through the Michigan Municipal Risk Management Authority, the terms

of which are incorporated herein, and will pay one hundred percent
(100%) of the premiums thereof.

ARTICLE 29

OFF-DUTY DISABILITY INSURANCE

Section 29.1. The Employer agrees to allow employees covered

by this Agreement to participate in a disability insurance plan

provided the employee assumes the responsibility for his/her

premium payments.

ARTICLE 30

SOCIAL SECURITY AND WORKER'S COMPENSATION

Section 30.1. The City will carry Worker's Compensation

insurance on each officer and pay all premiums thereon. Also, the

City wil~ appropriate and pay, as an employer, its share of old age

and survivors insurance, (Social Security).
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ARTICLE 31

SEPARATION - VOLUNTARY TERMINATION

Section 31.1. Employees shall have the responsibility of

turning in all Employer equipment and property at termination of

their employment. The employee shall be charged for all items not

returned, provided he has signed an authorization form for such

deduction.

ARTICLE 32

PROMOTIONS

.Section 32.1. Promotions within the department shall be based

on merit, which shall include but not be limited to, professional

competency, education and professional training, character, age and

experience, work record, attitude and cooperation in implementing

departmental policies and procedures, loyalty and dedication, good

manners and professional community involvement. All conditions

being equal, due consideration shall be given to seniority status.

ARTICLE 33

SPECIAL PROGRAMS

Section 33.1. Educational Requirements. All regular t

(excluding auxiliary police) non-probationary officers who have

completed the Mid-Michigan Police Academy (or equivalent) Training

Program shall receive such training as the scheduling needs of the

department and finances budgeted for the Police Department will
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Section 33.3. Use of Auxiliary Officers. The use and

permit.

Section 33.2. Additional Training. Additional training of a

type and kind to be determined by the Police Chief and Sergeant,

shall be undertaken for all officers as follows: All regular,
full-time officers (including probationary) shall have a minimum of

twenty four (24) hours per year.

scheduling of Auxiliary Police officers shall be determined by the

Police Chief and the Sergeant.

Section 33.4. Tuition Reimbursement. An employee will be

eligible, after one year of employment, to submit a written

request, no later than thirty (30) days prior to the commencement

of the class term for reimbursement for tuition only. Any such

request will, if granted, be subject to the following condition~:

A. The class must be pre-approved by the Chief of Police as
job related.

B. The Department must have sufficient monies in its budget
to pay for the tuition.

C. Payment will be made only after the employee presents
satisfactory proof of receipt of a "C" or better grade in
the pre-approved class.

D. In no event, will reimbursement exceed the rates normally
and customarily charged by Michigan State University.

E. The Chief may grant the request in whole or in part.

AR~ICLE 34
GENERAL PROVISIONS

Section 34.1. When employment and seniority is interrupted by

discharge, quit, strike, unpaid leave of absence, or any other
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Section 34.2. Should the Employer be obligated by law to

reason, all insurance coverage continues only for the balance of
the month in which such termination occurs or until the next
premium is due, whichever is later.

contribute to a governmentally sponsored insurance program,
national or otherwise, which duplicates the benefits provided by
the Employer under insurance policies currently in affect as a
result of this Agreement, it is the intent of the parties that the
Employer not be obligated to provide double coverage and to escape
such double payments, the Employer shall be permitted to cancel
benefits or policies which duplicate, in whole or in part,
compulsory governmentally sponsored insurance programs.

Section 34.3. The Employer may select or change the insurance
carrier, except Blue Cross, at its discretion and shall be entitl~d
to receive any dividends, refunds, or rebates earned 'without
condition or limit of any kind. All benefits shall be subject to
the standard provisions set forth in the existing policy or
policies.

Section 34.4. The employee shall not be eligible to receive
benefits while he is:

A. Eligible for unemployment benefits under any unemployment
compensation law, or

B. On layoff, or
C. On leave of absence, or
D. Has quit 'hisemployment or

~ E. Been discharged, or
F. Retired.
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ARTICLE 35

SEVERABILITY AND SAVINGS CLAUSE

Section 35.1. In the event that any provision of this

Agreement shall at any time be declared invalid by any court of

competent jurisdiction, the decision shall not invalidate the

entire Agreement, it being the express intention of the parties

that all other provisions shall remain in full force and effect.

Section 35.2. In the event any provision of this Agreement is

held invalid as set forth above, the parties shall enter into

negotiations for the purpose of arriving at a mutually satisfactory

replacement for the provision(s) held invalid.

ARTICLE 36

RESIDENCY

Section 36.1. All bargaining unit members subject to

emergency work are expected to live within five (5) miles from the

City limits of the City of Mason provided the following criteria
are met:

1. That the proposed residence be located on a "reasonable"

road so as to allow ingress and egress in inclement weather.

2. That no transportation will be afforded in City-owned
vehicles.

3. Any employees presently employed with the City who now

live more than five· (5) miles from the City limits shall be allowed

to continue their residence, provided that such distance does not

interfere with the discharge of their duties to the City and that
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paragraph 1 and 2 are satisfied, until such time that they move or

re-establish their residence, in which case they shall be required

to comply fully with this section.

4. Probationary employees must comply with the residency

requirement within sixty (60) days after successfully completing

the probationary period.

ARTICLE 37
DURATION

This Agreement shall become effective July 1, 1995, and it

shall continue in full force and effect until 11:59 p.m., June 30,

1998, and for successive annual periods thereafter unless not more

than one hundred eighty (180), but at least sixty (60) days prior

to the end of its original term or of any annual period thereafter,

either party shall serve upon the other, written notice that it

desires termination, revision, modification, alteration, re-

negotiation, change or any combination thereof, and such written

notice shall have the effect of terminating this Agreement in its

entirety on the expiration date in the same manner as a notice of

a desire to terminate. In the event of the notice above referred

to, the parties shall begin to hold negotiation meetings no later

than forty five (45) days prior to the termination date.



IN WITNESS whereof, the parties have set their hands this
---J.~#1) day of _~.;:..'~U~bl;,;;.,,/+- ' 1996.

FOR THE CITY:

Dated: Dated:
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Date deduction is to start:
Month Year

•

APPENDIX A
CHECK-OFF AUTHORIZATION FORM

CAPITOL CITY LODGE, #141
FRATERNAL ORDER OF POLICE

LABOR PROGRAM, INC.
CITY OF MASON

MASOH, MICHIGAN
I hereby request and authorize you to deduct from my earnings

each month a sufficient amount to provide for the regular payment
of the current rate of monthly Lodge dues or collective bargaining
service fees, as certified by the Lodge. The amount deducted shall
be paid to the treasurer of the Lodge, according to the Agreement
reached between the City and the Lodge.

This authorization shall remain in effect unless terminated by
me upon sixty (60) days written notice to the Lodge in advance or
upon termination of my employment.

PRINT: Last Name First Name Middle Initial
Signature:
Address:
City: State:
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APPENDIX B

WAGES

4%
$23,917.25
$25,476.67
$26,516.08
$28,595.51
$29,896.59
$31,456.02

4%
$26,435.46
$29,116.90
$30,157.29
$31,,456.02
$32,757.11
$34,055.84

Section 1. Listed below are the classifications and annual

salaries which are covered by this Agreement and the step increases

agreed to by the parties:

CLASSIFICATION:

Patrolman

o to sworn
Sworn to 1 year
1 year to 2 years
2 years to 3 years
3 years to 4 years
4 years to 5 years

Corporal

o to sworn
Sworn to 1 year
1 year to 2 years
2 years to 3 years
3 years to 4 years
4 years to 5 years

Patrolman

o to sworn
Sworn to 1 year
1 year to 2 years
2 years to 3 years
3 years to 4 years
4 years to 5 years

Corporal

o to sworn
Sworn to 1 year
1 year to 2 years
2 years to 3 years
3 years to 4 years
4 years to 5 years

Effective the first full payroll period
after July I, 1995:

$22,997.36
$24,496.80
$25,496.23
$27,495.68
$28,746.72
$30,246.17

$25,418.71
$27,997.02
$28,997.39
$30,246.17
$31,497.22
$32,746.00

2%
$23,457.31
$24,986.74
$26,006.15
$28,045.59
$29,321.65
$30,851.09

2%
$25,927.08
$28,556.96
$29,577.34
$30,851.09
$32,127.16
$33,400.92

Effective the first full payroll period
after July I, 1996:

$23,733.28
$25,280.70
$26,312.11
$28,375.54
$29,666.62
$31,214.05

$26,232.11
$28,892.92
$29,925.31
$31,214.05
$32,505.13
$33,793.87
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2%
$24,207.94
$25,786.31
$26,838.35
$28,943.05
$30,259.95
$31,838.33

2%
$26,756.75
$29,470.78
$30,523.81
$31,838.33
$33,155.23
$34,469.75

4%
$24,682.61
$26,291.93
$27,364.59
$29,510.56
$30,853.28
$32,462.61

4%
$27,281.39
$30,048.64
$31,122.32
$32,462.61
$33,805.34
$35,145.63
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Effective the first full payroll periodafter July 1, 1997:
Patrolman Base 2% 4%
o to sworn $24,492.74 $24,982.60 $25,472.45Sworn to 1 year $26,089.68 $26,611.47 $27,133.271 year to 2 years $27,154.10 $27,697.18 $28,240.262 years to 3 years $29,283.56 $29,869.23 $30,454.903 years to 4 years $30,615.95 $31,228.27 $31,840.584 years to 5 years $32,212.90 $32,857.15 $33,501.41
Corporal Base 2% 4%
o to sworn $27,071.54 $27,612.97 $28,154.40Sworn to 1 year $29,817.50 $30,413.85 $31,010.201 year to 2 years $30,882.92 $31,500.57 $32,118.232 years to 3 years $32,212.90 $32,857.15 $33,501.413 years to 4 years $33,545.30 $34,216.20 $34,887.114 years to 5 years $34,875.28 $35,572.78 $36,270.29

COLLEGE: The City agrees to increase the applicable base pay
of members of the bargaining unit by two percent (2%) upon
successful completion of the accredited associate degree in Law
Enforcement or Criminal Justice Police Administration, and four
percent (4%) upon the successful completion of an accredited
bachelor degree in Law Enforcement or Criminal Justice Police
Administration.
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COVCNld 120 da~. 60 day f'C!netlfal und ... baaic

Coveted rzo d&)'I. 60 d4'1 tenn.-a) U~r b.. 1e
equtpl'Denl, tf.tppt&'., et.e.

bencf1r.s. Addicional day, uoct.r MBJCet MedT¢aJ
benenet. A4cfldonaJ u)'t tI~.t M.. t~r M~.I'With no de4lJctib Ie or ~~ ••
.,~thno dedu('tibl, or ~"Y'.I'\II~auy TB

30 day •• 60 ct.y, feDO'lllo'lI se dajll. 60 day. "'newel
OtJ11tAl1ENT HOSPITAL CARE

&ner,'tncy Room
Coveted

CovccW\ccfdenltl ~ 1M Medicat Emccpncy

lby.kal n.tIlpy
Ccve~d up to 60 eo~tiYe day. J"et' eoadition,

Covcred "p 10 60 c011leeUti.,. ur' per ~ondicIC)",.dditiond bc~rtta under ~ltet Mcdle.1 aubje~'t
tddil1Qnd b~netiu IIndor M.. t~t Medical IUbJee:tto deducible Ind lOS C09IY
to ded~tl'bfo alld 10. COply

;'fECJAtTY HOSPITAL FACILITY
)ROGBAMS

:OMa Uuhh Ca~
3 vr.i1. tot .aeb booted lu:a.itat 4.y Jandei' ba~o

3 vl.itA foC' •• cla uIMlNd ~itaJ dly Und., lr.. iobenorlb
benefic.

:lec~d HUOMn Orz_n 'Tranlp~nC
CovcRd iq 'PP~~d (&ciJili~. lUbjec:r to 9 month

Coyerd in apprond f.eiJicJ., aubject 10 9 JnOnlbprt-exilfil\l ,...ttm. period fOt PeW hire •• No pre~%.ilti,., wallin, ptried for new hire.. Nod~ducu"ble ot_CDJ',y
dedu~tibl. Or~.Y)'I'ica

COYen:d up to ntctJme maximum; \)ontA~l
COy.r&d \IP to litctl_ IMximum; COn&aetllCBSM fOr' CUtl"1Ut1 dollar madmum. No
BCBSM (or e'CIJ'ftftC don.r mlx)nmm. Nodedu~tiblo Of ~~.
ded"c:u\'. Ot ~gpa.r.-n- lIEALTlI AND SUBSTANCE

)USE CARE

I.,ienl hychl.tri~ CJtro
30 dlly' ~~.red in fuU under buie bOMnC..

30 day. ~CJV.~d 1ft full under b•• ;o botnoliu.Addidonal ct.,. ~oventd under Muter M'~dlc&l
Additional d.)'. eove.-.cI lander Muter Medkllsubject to drcJuctible and 2S~ ~opI1.UP to
subject to deductlbl. and 25. e.rup to- Ufrdft1e maximunu.
Jirrfime lna~muQU.

~ and lioaritaJ-Baaed Rc.ldeotiaJ

-30 day. COYWred in fuJ" 60 ., reM""
30 dar- CCMtt'tci ia ~h 60 dar reoe ... aJ

'''DCe Abu .. CaN

r·ti~1W and NOI1-Uoapic...1 BaNd Rellid~nti.J
Coycn:d in Alit up to .~ ..1 -"(.0 mancta1e4

Cov~~d ID tUn up to annu.1 Rlto m.nd.~d
.~nc. AbufC Can:

mtximum. 099-4 .. $2,631)
Ma~m •. (19904 • S1J~31)

~.&iCnlp.,(:hialne Care
Co~ered undet Ma'-cr Medical IUbjeel co

Coo.-cr-ecf IInder M .... M.dl~al JUbjeel todcducnlble and lS$ copa,. up to .~I.nd
4.duc~"b1e .1Id 2.$ S et>p*1 up to anAUaJ 1Mlifetime m-ximunu.
liC'ctirne mald'ntUrM.

DlCAlJSURGJCAJ. CARE

~
C~red

Coveted~eAa
CO\'crtd

Cowred"'

N\i~ Oeliv~ty Only
CovcrclJ

Cove~
Ind Post-N.c.a[ Care

Covered robjec:. to deductible and IO~ ~~1
Co"YeR'd IUbjCCI to deductible and 10" c.op.y:a, Medical Ville..

Covered unlimired vi!iu.
Co'Ve~d unlimiled \,jsiu.-enl JI1Jllioru

Covered
CO'Vcred

-

689144001 AllPENDIX "c'·
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FROM:CITY OF MASON TO:3498544 JUL 15, 1996 2:33PM ~23 P.03

7-1·?1lI6-JO-9j FOI'IMASON CONTRACT Z+?J/6-30.9S I'OP/i\lASON CONTRACTIIliNEms
!.S'BSM "OLDt ... LAB .' DCBSM "NEW" PL.A.N •

[
~EDr CAl.lSURc tCAl, CARE eoutinued

lr. .Ju.' Ca.-.e ~blla'C1mcnc
Covered

Coventd~,.,cne)' Ca~ Cl'bytician)

Covered up to SIS tOt .ccidentl~c:.J
Coven:d up to $ IS for ac:eidcnllmedkal~mcr'lency: MM IUbjeer Co deducdbfo .nd~.Y
~~ne->,: MM aubject Co ~cfib'c -ncr~11Ubor.totylhthololY Outp.~cnl

Covered IlIbject to. U or '0$ capl' Whlcbever
Coyered RlbJ~t It) & 15 Or 10" ~.'ll1hkh.ev.ti. 1~.left~r ~.
wp.h:r.jJtr telf.Routine PIli SmeaN

Noc Coveted
Not CO\'I!",4\'ofunlJlry S~riliuuon

Not Ccwe~d
Noc Covered~Itic and Thenpcutic kadi~

CO\'etcd: SUbjcce to $5/IO~ ~~y per ce.
CoveM: !\tbjcc1 to $5110$ eop.y pet tQlDi·~o Service.

C(l"c~cf: SUbi«t CO$5/10S ctopa,. p... tail
Covered: Su~ject to S.s/tO~ eOf'.~ pet ac.

I:KOtEEO.MlU
-

)nIu Viii ... : NQt)o.~oufine

Cov~re4 llIojcct to deduCtible and IO~ CONy
CO'Ventd eubj.t;C ~ cI~due\ib" aDd lOS cop.Y)ftice V-aaifs; Routine. Annu_l 1'h1Iiea,.

No< CQwn-d
Not CovereduI.1'J'l' "e.ln~IThDrapy

CoY.~d ~bjDtC 10 dedu~IJ'b" Ind IOSoopay
CovlNd &ub~l to d,duetibl. _tid JO~ ~ap~{en Blb--L ~nt

Noc CO'lehd .
NocCovwtNnrnuni:zatioN

Not Covered
Not CoverdJ'nbu'anc:o

Coveted IUbjccl COd~uodbl. ud lOS ~~}"
Cover.4 R1bjec, 10 '~cIuc""'I•• ..., JO~ ~~

--:'Of' fOnbOC;cI
Co'Y~n:d IUbjeel to doduOliblc and lOS cop_y

Coven:d Nbj~ c.o dfducu"ble and IOS_~y

-
~nut....lNuninl: HOtpitaJ Of' JlOftWI

CoYe~ .u~eet to d.duetaOl. end 2S. ~IY
Covem:f rubl"l to deduClible aDd25 $ ~op~jl!cd Nu"in, Fu;ili~y

NO( CO¥eted
Noc CO'fn'ed

!
cacrj'pfion Drug.

$3 ~ay~ ~reacn~oq
$ J 0 c~~cr Pft.crijltIOq"tin. M.mmo," m

Not CoyeRd
Not COVeted

II



FROM:CITY OF MASON TO:3498544 UL 15 1996 2:33PM ~23 P.04J ,

7-J -90/6-30-!iJ l'OPIilfASON CONTRA CT 7-I.9~/6-J0-95 FOI'IMASON CONTRAc-BENEfttS
!!COSM"OLDftrUN

bCBSM "NElV" rLA.li
b20UCTIDLli"S, COP' A ntF.:Nts, BEN};PlT

'XIMVMS

JJMic:: No deduCllole; cop.YmcJnI: $1 Pdllioll
B&!ic:: No dtdtu:tJbJoj eopaYtnCdt; SJ millioamaximutn per COVeted ~tcil'ied hUfMn olJ.sa

znaX;mum per eoveC'ed 'PeeJfi~ bUOYn <»JIGtransplant.
UlDlpbnL •

Maner Mfdbls
Mater~!'Dedue&.l"ble: SSO per ~hc)a. SIOO IicniJ1 ~t
DeclwliW.: $100 per ponoD, $2ilO '-dry pwel.Jendar 1Mr
caJeNlarJNteop'"ments: IO!C ,arwBJ .nice, (OUC'4)(-
CClpa~ 101 ,aneraJ -mce. (OUI-ot.pocket maxflmlM, $I,OOO,~ caJencbr ,...r): 25"
poeket IDllxirnum, S 1.000 pet c:aJeftda~ Y"r); 2j"mencal health Cara ami ,";\I&te efut,. JlUntna
men"'! hutUa Care 1M pri",to d"',aurai.Maxlmuzm: S. miJliOQ per nMrnbct
Maximumr. SJ miUiOftPOI"memberAI' hychbltri: Care: SIS ,000 Itet ft'Iembet per
All Ptyeh~o C.te: SIS,OOO permembuper;yur. S30,000 ger meDlbcr ttrellme
1'&1', S30,COO per ~ litdimeOulp_ciena: $2.000 pn JDemberper)'tar, SS.OOO
Oufp.d.ah 12.000 pu membof pot,..r; $S,OOOp.r memb., nrctlrne
pet IDembet' ntellmop~ .. HMpilAll: 100" or e-onnd
PaJt'd~6-a HOI.... : lOOs of cewen:dt».MrJtlI ... applk.b .. ~fttn" •• ftdlot cop.".

betllefiu Ie.. app:~ab'. dedueb"bJ. and/Of" cope,.Noa-J-anklPMiq Hospitlb: lnpatierd uro In
Noa-l'uild.-tma BOlIpItaIs: Inpadenc hee ...CUle-cuo hOlpb" $10 a d.y, leu *fptte.t.le
aCUle-eart botpill.' $10 • day, ~ .. ..,p~lt ..cfeductl"b' •• ndlOf' cOP'Y'
dedlk:l;bl. and/or copartIdpatlaaa C.,..1a 00 .. R.)IItaIs: $1$. day,
&,.ti~ C..... Odaet nOlJlhals: SIS ada,.lest IPPltcabfe cop_lI

,... applicable cOS""M~alCan: lOOSofUCDSM'.
M~&I Cow l00C o(BC8SMt.1'0

6119""'. ~f t... appUc-able eopayl tmeI
"~uolWlb'. ct..rze. r~.aPStIW.hI. copeye aMdeer"ealh ....
deductible ••

TIllS IS NOT A CONTRACT. IT IS A BRIEF OIJTLJ'NE: OF 1IENEFJTS. RVERy EtIORT BAS BEEN MADE TO ENSlJRE mE ACCtlRAcr
OF TIlE BENEF1Ts D£SCJlIBED. 1I0WEvER. IF SfATEIIfENTs IN nus DESCIU1'TJONDIFI'ER FROM l1IE APPLICABLE BLIIE CROSS
AND BLUE SIIIELD OF l\fJCIDCM' CONTllACTS. CERTlFJCATU ANIlIUDERS. 'l'R1!N tm:TEIUfs AND CONDrnONS OF moszCONTRACTS. CERllnCATES AND RIDERS MLL PREVAIL.


