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INTRODUCTION

This Agreement, effective this 1st day of September, 1994 through August 31, 1997 by and
between the Upper Peninsula Education Association and the Michigan Education
Association, hereinafter called the "Association”, and the Manistique School District, in
Schoolcraft County, Michigan, hereinafter called the "Board". The signatories shall be the
sole parties to this Agreement.

ARTICLE |
| Recognition

A. The Board hereby recognizes the Association as the sole and exclusive
bargaining representative for all certified teachers employed by the Board
whether under written contract or on leave authorized by the Board. Such
representation shall cover all personnel assigned to newly created professional
positions unless the parties agree in advance that such positions are principally
supervisory and administrative. Such representation shall exclude the
Superintendent, Community School Director, High School Principal, Business
Manager, Elementary Supervisor, Director of Services, Director of Grounds and
Maintenance, Administrative Assistant, and any other position engaged fifty
percent of the time in the district administration and supervision of professional
positions. The term "teacher" when used hereinafter in the Agreement shall
refer to all professional employees represented by the Association in the
bargaining and negotiating unit as above defined, and reference to male
teachers shall include female teachers.

B. The Board agrees not to negotiate with or recognize any teachers' organization
other than the Association for the duration of this Agreement.

ARTICLE Il
Il Association and Teachers Rights

A. Pursuant to the Michigan Public Employment Relations Act, the Board hereby
agrees that it will not discriminate against any teacher with respect to hours,
wages, or any terms or conditions of employment by reason of his participation
in collective professional negotiations with the Board, or his institution of any
grievance, complaint or proceeding under this Agreement or otherwise with
respect to any terms or condition of employment.



B. Nothing contained herein shall be construed to deny or restrict to any teacher
rights he/she may have under the Michigan General School Laws or other
applicable Michigan State laws and regulations. The rights granted to teachers
in the contract shall be deemed to be in addition to those provided by the
Michigan Federal Supreme Courts as applicable.

C. The Association and its representatives shall have the right to use school
buildings at all reasonable hours for meetings, provided that when special
custodial service is required, the Board may make a reasonable charge therefor.
Use of buildings shall be consistent with the Board of Education policy on
building use.

D. Duly authorized representatives of the Association and their respective affiliates
shall be permitted to transact official Association business on school property at
all reasonable times, provided that this shall not interfere with or interrupt normal
school operations and the teacher's responsibility to the learner.

E. The Association shall have the right to use school facilities and equipment,
including typewriters, mimeographing machines, other duplicating equipment,
calculating machines, and all types of audio-visual equipment at reasonable
times, when such equipment is not otherwise in use. The Association shall pay
for the reasonable cost of all materials and labor incidental to such use.

F The Association shall have the right to post notices of activities and matters of
Association concern on teacher bulletin boards, at least one of which shall be
provided in each school building. The Association may use the teacher bulletin
boards, at least one of which shall be provided in each school building. The
Association may use the teacher mail boxes for communication to teachers, to
the extent that such use does not violate federal postal regulations. The
Association shall not be authorized to use the school postage meter, nor to use
the district's inter-school mail to send union communications between schools.

G. The Board agrees to furnish the Association, in response to written request,
information which is pertinent to collective bargaining, mediation, fact finding and
the grievance procedure. Such information shall be limited to that which is
normally kept by the school administration.

ARTICLE llI
Il Rights of the Board

The Association recognizes that the Board has responsibility and authority to manage and
direct, in behalf of the public, all the operations and activities of the school district to the



full extent authorized by state and federal laws, codes, and regulations, provided that such
rights and responsibilities shall be exercised by the Board in conformity with the provisions
of this Agreement.

ARTICLE IV
IV Professional Dues or Fees and Payroll Deductions

A. Any teacher who is a member of the Association, or who has applied for
membership, may sign and deliver to the Board an assignment authorizing
deduction of Professional Dues in the Association which sum shall be in the
amount duly adopted by the Association. Such authorization shall continue in
effect from year to year unless revoked in writing by the teacher, between June 1
and September 1 of any year. Pursuant to such authorization, the Board shall
deduct one-tenth of such dues from the second regular salary check of the
teacher for ten (10) consecutive pay periods. Any teacher who shall not perform
services for any contracted month of the school year shall have his dues
reduced by one-tenth of the yearly dues for each contracted month he did not
work, except where the failure to perform services during any month was the
result of the teacher taking any leave of absence or sick leave provided for in the
contract. The Association should inform the Board, in writing, of the amount of
deductions for each employee.

B. Any teacher who is not a member of the Association in good standing or who
does not make application for membership within thirty (30) days from the date
of commencement of teaching duties, shall, as a condition of employment, pay
as a Representation Benefit Fee to the Association an amount equal to the
professional dues of the Association, or contribute a like amount to Bay Cliff
Health Camp or the Manistique Area Schools Foundation, provided, however,
that the teacher may authorize payroll deductions for such fee in the same
manner as provided in the preceding paragraph A. In the event that a teacher
shall not pay such Representative Benefit Fee directly to the Association, Bay
Cliff, or to the Scholarship Foundation, or authorize payment through payroll
deductions, as provided in the preceding paragraph, the Board upon the joint
request of the Upper Peninsula Education Association and the Michigan
Education Association, shall cause the termination of employment of such
teacher. The parties expressly recognize that the failure of any teacher to
comply with the provisions of this Article is just and reasonable cause for
discharge from employment, since the establishment of said Representation
Benefit Fee is herewith deemed to be the sum required to insure that non-
members pay their proportionate share of the costs of obtaining and
administering the benefits to be received thereunder.



The procedure in all cases of discharge for violation of this Article shall be as
follows:

L The Association shall notify the teacher of non-compliance by certified
mail, return receipt requested. Said notice shall detail the non-
compliance, shall provide ten (10) days for compliance, and shall further
advise the recipient that a request for discharge may be filed with the
Board in the event compliance is not affected.

2. If the teacher fails to comply, the Association may file charges in writing
with the Board, and shall request termination of the teacher's
employment. A copy of the notice of non-compliance and proof of
services shall be attached to said charges.

3 The Board, only upon receipt of said charges and request for termination,
shall conduct a hearing on said charges, and to the extent that said
teacher is protected by the provisions of the Michigan Tenure of Teachers
Act, all proceedings shall be in accordance with said Act. In the event of
compliance at any time prior to discharge, charges may be withdrawn.
The Association, in the processing of charges, agrees not to discriminate
between various persons who may have refused to pay the Professional
Dues and/or Representation Benefit Fee.

With respect to all sums deducted by the Board pursuant to authorization of the
employee, whether for Professional Dues or Representation Benefit Fee, the
Board agrees promptly to disburse said sums upon direction to the treasurer of
the Association.

This Article shall be effective retroactively to the date of the Agreement and all
sums payable thereunder shall be determined from said date.

The Association agrees to assume the legal defense of any suit or action
brought against the Board regarding Sections A through E of this Article of the
Collective Agreement. The Association further agrees to indemnify the Board for
any costs or damages which may be assessed against the Board as a result of
said suit or action, subject however, to the following conditions:

1. The damages have not resulted from negligence, misfeasance, or
malfeasance of the Board or its agents.

2, The Association, after consideration with the Board, has the right to
decide whether to defend any said action or whether or not to appeal the
decision of any court or other tribunal regarding the validity of the section




or the defense which may be assessed against the Board by any court or
tribunal.

3. The Association has the right to choose the legal counsel to defend any
suit or action.

4, The Association shall have the right to compromise or settle any claim
made against the Board under this section.

ARTICLE V
V Teaching Hours and Class Load

Teachers will observe the following hours: 15 minutes before the teacher's first
teaching assignment, and 15 minutes after the teacher's last teaching
assignment. Classroom teachers shall be at their teaching stations 10 minutes
before their first class period in the morning and 5 minutes before the class
following the noon hour break. They shall remain at their teaching station 5
minutes after their last class of the day. Should the teacher's assignment extend
beyond seventh period, the teacher's departure need not extend beyond 15
minutes, and may be reduced by mutual agreement of the secondary principal
and approval of the Association. If additional instructional days or hours are
necessary to meet Michigan annual hour requirements, such days or hours shall
be added. The parties to this agreement shall meet and discuss the impact of
additional days and/or hours.

Exceptions to the above schedule may be made when mutually agreed upon by
the teacher and the high school principal or the teacher and the elementary
supervisor or building principal. Teachers may be required to attend meetings
called by the administration. One meeting a month may extend beyond 3:00
p.m., but in no case will a meeting be held beyond 4:00 p.m.. The above
limitations do not apply when a teacher's attendance is required at an |.E.P.C.
meeting, nor shall such |.E.P.C. meeting(s) count as the "one meeting per
month" allowed in this section.

The normal weekly teaching load in the middle and high school will be 25
teaching periods and 5 unassigned preparation periods or not to exceed 30
hours of pupil contact per week. Assignment to a supervised study period shall
be considered a teaching period for purposes of this Article. The normal weekly
teaching load in the elementary schools shall not exceed 30 hours of pupil
contact per week. Section C shall not apply to extracurricular activities or duties
which are assumed voluntarily.



All teachers shall be entitled to a duty free uninterrupted lunch period, equivalent
to a regular class hour, but in no event less than 40 minutes at the elementary
level, and 30 minutes at the middle and high school level.

Elementary teachers will be provided one fifteen minute relief period each day.
In addition, elementary teachers may use for preparation all time during which
their classes are receiving instruction from various teaching specialists unless
specifically requested to be present.

Itinerant teachers of music, art, physical education and reading shall be provided
with relief and preparation time to the same extent as other teachers in the
district. Special education teachers shall be provided relief and preparation time
the same as other teachers in their building. Librarians, counselors, and other
bargaining unit members whose positions are not primarily student-instruction-
oriented shall not be provided with assigned preparation time.

A teacher engaged during the school day in negotiating in behalf of the
Association with any representative of the Board or participating in any
professional grievance negotiation, including arbitration, shall be released from
regular duties without loss of salary.

If a teacher in the middle or high school shall teach more than the normal
teaching load as set forth in this Article, he/she shall receive additional
compensation at one-sixth (1/6) times his regular teaching salary per year.
Assignment of more than five teaching periods shall be subject to the approval of
the teacher involved.

Recognizing periodic changes in student status and enroliment subsequent to
the start of the school year, to the extent possible, "at-risk" and/or handicapped
students will be assigned in equitable numbers across general education grade
levels within each elementary location and across sections of identical subject
grades 7-12 classes.

The Administration shall provide necessary in-service training to the teacher
regarding the instruction and behavioral management of handicapped students
in the regular education classroom setting.
TITLE VI
VI Teaching Conditions

The Board recognizes that appropriate texts, library reference facilities, maps
and globes, laboratory equipment, audio-visual equipment, art supplies, athletic



equipment, current periodicals, standard tests and questionnaires, and similar
materials are the tools of the teaching profession. The Board will confer with the
staff from time to time for the purpose of improving the selection and use of such
educational tools. The Board shall at all times keep the schools equipped and
maintained.

The Board shall provide in-service programs. The Association shall assist the
Board in developing and implementing such in-service programs. Mandatory in-
service training programs shall be held on days scheduled as working days in
the school calendar. In-service days held on days other than those scheduled in
the school calendar shall be voluntary, and teachers shall be paid at the
established rate for substitute teachers.

The Board and the Administration mutually recognize the importance of
continuous use of teaching reference material in maintaining a high level of
professional performance. In furtherance of that recognition, the Board shall
provide a teacher reference library and include therein texts which are
reasonably requested by the teachers of the school.

The Board agrees to make available one central area for duplicating facilities
and clerical personnel to aid teachers in the preparation of instructional
materials.

The Board shall provide upon written request to the Director of Services:

1. A separate desk for each teacher in the district with a lockable drawer
space.

2 Suitable space for each teacher to store coats, overshoes, and personal
articles.

3. Adequate chalkboard space in every classroom.

4. Copies, exclusively for each teacher's use, of all texts used in each of the

courses he/she is to teach.

5. A dictionary in every classroom.
6. Adequate storage space in each classroom for instructional materials.
7. Adequate attendance books, paper, pencils, pens, chalk, erasers and

other such materials required in daily teaching responsibilities.



8. Each teacher shall be provided a key to his/her classroom.

To relieve teachers of clerical, cafeteria, patrol, bus and hall duty, the board
agrees to engage personnel in the high school and in each junior high school
and elementary school as requested by the principal subject to the approval of
the superintendent.

Personnel will handle patrol duties, inventorying of supplies and equipment,
duplication of teaching materials, operation of audio-visual equipment, collection
of monies for milk and lunch, and assist with study halls, and similar non-
professional responsibilities.

The Board shall make available in each school, restrooms and lavatory facilities
for teachers' use and at least one room, appropriately furnished, which shall be
for use as a faculty lounge.

Telephone facilities shall be made available to teachers for their reasonable use.

Adequate off-street parking facilities shall be made available to teachers and
shall be so identified at the high school.

Under no conditions shall a teacher be required to drive a school bus as part of
a regular assignment.

Teachers shall not be required to work under unsafe or hazardous conditions or
to perform tasks which endanger their health, as determined by qualified
experts.

The parties recognize that optimum school facilities for both student and teacher
are desirable to insure the high quality of education that is the goal of both the
Association and the Board. It is also acknowledged that the primary duty and
responsibility of the teacher is to teach and the organization of the school and
the school day should be directed toward insuring that the energy of the teacher
is primarily utilized to this end.

The Board and/or its representative agrees to meet upon request of the
Association with representatives of the Association concerning relief from
oversized classes and overcrowded conditions with the understanding that all
reasonable means shall be implemented by the Board to secure this end. A
teacher, believing that his/her teaching assignment includes a class (or classes)
that is oversized and/or overcrowded, shall have the right to submit a written
request to the high school or middle school principal, or the elementary
supervisor, as appropriate, asking to have the condition remedied. The request



shall include the reasons the teacher believes the overload exists. If the
administrator disagrees or is unable to remedy the situation to the satisfaction of
the teacher, the matter shall be referred to a panel made up of the administrator,
the superintendent or his designee, the teacher, and a representative of the
Association. If appropriate, the panel can also include a department chairperson
or elementary building principal. The panel will attempt to remedy the situation,
if possible, given the existing budgetary, physical plant, curricular, and other
constraints.

ARTICLE VI
VIl Department or Grade Subdivision Chairpersons

Middle and high school teachers may be subdivided into the following
departments:

Mathematics - Computers

Physical Education - Science

Special Education - Library

Social Studies - Counselling

English - Reading - Foreign Language

Business Education - Fine Arts - Industrial Arts - Home Economics

To better serve the needs of the students of the Manistique Area Schools, the
department breakdowns are not rigidly fixed and may be modified by mutual
agreement of the Association and the superintendent.

Individuals desiring to apply for department chair at the secondary level should
submit their names, in writing, to the superintendent. Final selection will be
made by the superintendent, with recommendations from the principal, and staff
within the department. In order to promote greater staff understanding of
departmental needs, department chair positions may be rotated after a minimum
of two years among interested, qualified teachers within their respective
departments.

The above structure is not intended to cancel areas of professional cooperation
now in existence.

ARTICLE VI
VIII Professional Qualifications and Assignments

Teachers employed by the Board for regular teaching assignments shall meet



the legal standards for teachers in the State of Michigan.

Since students are entitled to be taught by teachers who are working within their
area of competence, teachers shall not be assigned, except with good cause
and with the mutual consent of the teacher and superintendent, outside the
scope of their teaching certificate or their major field or minor field of study.

All teachers shall be given written notice of their basic teaching assignment for
the forthcoming year prior to the 1st day of August unless an emergency
situation requires a change and the Association shall be so notified in each
instance. In the event that changes in such schedules are proposed, all
teachers affected shall be notified promptly and consulted when possible. Every
teacher shall be responsible for leaving a forwarding address with the
superintendent or his/her designated representative by the last day of school.

Assignments by the superintendent made in addition to the normal teaching
schedule during the regular school year, including driver education, extra duties
enumerated in Appendix B, and summer school courses, shall not be obligatory
but shall be with the consent of the teacher.

ARTICLE IX
IX Vacancies, Promotions and Transfers

Requests by a teacher for a transfer to a different class, building or position shall
be made in writing annually, on forms furnished by the Board, a copy of which
shall be filed with the superintendent, one copy in the teacher's file and upon
request of the teacher, one copy filed with the Association. The application shall
set forth the reasons for transfer, the school, position sought and the applicant's
academic qualifications. Such requests shall be reviewed once each year to
assure active consideration by the superintendent or his/her designated
representative.

Transfers and changes of assignment are sometimes necessary and even
beneficial. Such changes in assignment and necessary transfers shall not be
made arbitrarily, capriciously, or without good cause. If transfers or changes of
assignment are made, the superintendent shall notify the affected teacher, the
building principal, and the Association of the reasons for such transfer. This
does not apply to the extracurricular schedule.

The Association recognizes that when vacancies occur during the school year, it

may be difficult to fill them from within the district without undue disruption to the
existing instructional program. If the superintendent in his reasonable
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judgement so determines, such a vacancy may be filled on a temporary or
tentative basis until the end of the current school year, at which time the position
will be considered vacant.

Whenever a vacancy arises, the superintendent shall promptly notify the
Association president and shall cause written notices of the same to be
forwarded to the teachers. Such notification shall be from no less than two
weeks before the position is filled on a permanent basis. Vacancies shall be
filled on the basis of experience, competence and qualifications of the applicant,
length of service in the district and other relevant factors. Any new positions,
including supervisory positions, shall be posted with the accompanying job
description and salary. An applicant with less service in the district shall not be
awarded such position unless his qualifications are superior.

Whenever vacancies occur during the normal summer months when regular
school is not in session, the following procedure, in addition to the procedures
heretofore outlined, shall be followed.

1. A teacher's request for transfer may be made at anytime during the year.
In the event of a vacancy, transfer request will then be considered.

2. Should a vacancy occur, the teachers who have expressed an interest in
said position or a similar position shall be contacted by the
superintendent and notified of the vacancy.

= The teachers will be notified by registered mail and shall have the
responsibility of contacting the superintendent indicating their interest in
said position within two weeks of notification.

All extra duty positions not held by bargaining unit members shall be posted
annually. All extra duty position appointments are made contingent upon the
activity being sponsored by the district. If an activity is cancelled or not
scheduled for any reason, the employee will be paid on a pro rata basis for his
or her services.

ARTICLE X
X lliness, Death, Disability, and Absence
At the beginning of each school year, each full time employee shall be credited
with twelve (12) days of sick leave, the unused portion of which shall accumulate

from year to year up to 130 days. Employees who accrue 130 days of sick leave
will be paid at the daily rate for one-half of their unused yearly sick leave days at
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the end of the fiscal year the 130 day total was reached, and each year
thereafter as long as the 130 day total is maintained. Sick leave for part-time
teachers or other professional personnel under contract who are members of the
bargaining unit shall be prorated at the rate of one (1) day for each fifteen (15)
days contracted. Should the probationary teacher's utilization of sick leave
exceed services to the district, the teacher will reimburse the district for such
cost. The leave days may be taken for the following reasons and subject to the
following conditions:

T

Personal illness or Disability -- The employee may use all or any portion
of his/her leave to recover from his/her own iliness or disability, including
disability associated with pregnancy and childbirth.

Employees admitted to the hospital for disability and/or treatment, other
than initial testing, shall submit a written statement from the attending
physician attesting to the employee's illness to return to regular
employment. Obtaining of said medical release to return to work is the
responsibility of the employee. Said statement must be submitted to the
superintendent or his designee at least forty eight (48) hours before the
employee's scheduled return.

The employee may use a maximum of five (5) days per year for an iliness
in his immediate family (see 5. below for definition of immediate family)
and/or one day to make arrangements for necessary medical or nursing
care.

A maximum of five (5) days per school year shall be allowed for a critical
iliness in the immediate family. (See 5. below for the definition of
immediate family.)

Death in the Immediate Family -- The employee may take a maximum of
ten (10) days per school year. Immediate family shall be interpreted as
spouse, mother, father, brother, sister, children, grandchildren, father-in-
law, mother-in-law and grandparents.

All employees in the bargaining unit shall receive annual notice of
accumulated sick leave credit in June routinely.

Proof of illness may be required upon request of the superintendent.
A teacher who intends to be absent should call the principal the day

before the absence or between 7:00 a.m. and 7:30 a.m. on the morning
thereof. Calls can also be made to the Central Office to the Elementary
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10.

Office Coordinator. When pregnancy absence is contemplated, the
superintendent or principal should be notified as far in advance as
possible.

A teacher who is absent from work shall give notice of his/her intent to
report for duty, otherwise the substitute will remain on duty and the
teacher will be charged for the day.

A teacher may attend a funeral of a close friend. Attendance is limited to
one (1) day and is deductible from sick leave.

Employee tardiness caused by inclement weather making transportation
extremely hazardous will not be treated as a deduction if a teacher reports in
during the session (a.m. or p.m.). If a half day or total day is missed, this will be
treated as a deduction using the daily pay rate. Employees shall notify the
appropriate authority when absence or tardiness due to severe road conditions
prevent them from reporting for services.

Leaves of absence with pay not chargeable against the teacher's sick leave
shall be granted for the following reasons:

2

Absence when a teacher is called for jury duty. If wages are paid for the
jury service, the amount shall be deducted from the teacher's salary.

Court appearance in any case when a teacher is subpoenaed to attend
any proceedings.

Visitation approved by the superintendent or Board to other schools or for
attending educational conferences or conventions.

Governmental duties -- If wages are paid for governmental duties, the
amount up to the substitute's wages shall be deducted from the teacher's
salary.

When a teacher is absent from work because of mumps, scarlet fever,
measles or chicken pox.

Leaves of absence without pay -- Any teacher whose personal illness extends
beyond his/her accrued sick leave shall be granted a leave of absence without
pay for such time as it is necessary for complete recovery from such iliness or
pregnancy, provided that the leave of absence doesn't extend beyond August 1
of the current school year. Upon return from leave, the teacher shall be
assigned to the same position when available, and if the teacher has the

13



competency to perform the job.

All members of the bargaining unit of Manistique Area Schools are covered
under the Workers' Compensation Act. Each accident resulting in injury shall be
reported to the superintendent, director of services, or the building principal
immediately.

Manistique Area Schools will pay to any member of this bargaining unit 100
percent of his/her regular salary for the first 30 days of absence due to a job
related injury. Additional days of absence resulting from the same injury shall be
paid at the rate of 80 percent of his/her regular salary. If the teacher's claim is
disallowed by the administrator of the district's worker compensation program,
the days paid shall be deducted from accumulated and future sick leave time, if
necessary. Such payment shall not exceed 180 school days, with no subtraction
of sick leave.

Such injured employee shall apply for Workers' Compensation benefits when
eligible (8th day of disability) and shall sign and deliver to the school all checks
that he/she received from the agency paying such claims.

Manistique Area Schools will guarantee that the above method of payment will
not result in reduction of net income, providing the injured individual records the
income shown as sick pay on his/her annual income tax return.

ARTICLE Xl
XI Personal and Association Leave

Personal Day. Each teacher will be granted three (3) personal days
accumulative to a maximum of five, with said days to be taken at the discretion of
the teacher. Unused personal days beyond the five allowed will accumulate as
sick days at the end of the school year. The teacher will give written notice to
the superintendent at least twenty-four hours in advance. It is understood that
such leave is not to be taken on the first or last day of the school year, or on
parent-teacher conference days. When such leave days are requested on the
first or last day preceding or following any scheduled break during the school
year, only the first four (4) teachers applying shall be granted a personal day.

Teachers rendering services other than to the Manistique Area Schools shall be
considered on a day's leave without pay.

Association Days. At the beginning of every school year, the Association shall
be credited with ten (10) days to be used by teachers, or officers or agents of the
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Association. The agents of the Association are appointed by the Association
president. A copy of the appointees shall be made available to the
superintendent no later than the second Friday after school commences. Use of
Association days shall be at the discretion of the Association. The Association
agrees to notify the superintendent, in writing, no less than forty-eight (48) hours
in advance of taking such leave. The Board will assume the expense of the
substitute salary for the ten (10) Association days taken.

Banked Sub Time. A teacher may be used as a substitute teacher. In the event
that a teacher does substitute for another, all or part of the time may be turned in
for payment at the Adult Education rate, or allowed to accrue as sick leave time,
with six such hours equalling one day of sick leave. All or part of the time may
be accumulated and used as a personal day (6 hours = 1 day). Such personal
days shall be used in accordance with Section A of this Article, with the
following exceptions:

(1) Banked sub time may not be used after May 15 of the current school year
as a personal day; and

(2)  Accumulated time up to a maximum of twelve (12) hours may be
transferred to the first semester of the following school year. Transferred,
accumulated time must be used in the first semester of the following
school year.

The Association will inform the membership of the need to try to equalize taking
personal days at such time of the school year because of scheduled school
activities which makes the availability of substitutes difficult.

ARTICLE XII
XII Sabbatical Leave
Teachers who have been employed for seven (7) consecutive years in the
Manistique Area School District may be granted a sabbatical leave by the Board
for professional improvement for up to one (1) year. It is agreed that

professional improvement includes, but is not limited to attending a college,
university, or other educational institution.

To qualify for such sabbatical leave, a teacher must hold a continuing,
permanent or life teaching certificate.

During said sabbatical leave, the teacher shall be considered to be in the
employ of said Board, shall have a contract and shall be paid one-half (1/2)
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his/her annual salary, plus one-half (1/2) his/her health insurance and one-half
(1/2) his/her dental and vision insurance. The Board shall not be held liable for
death or injuries sustained by any teacher while on sabbatical leave.

Teachers on sabbatical leave shall be allowed credit toward retirement for time
spent on such leave in accordance with the rules and regulations established by
the Michigan Public School Employees Retirement Board.

A teacher returning from sabbatical leave shall be restored to his/her teaching
position or to a position of like nature, seniority, status, pay, provided the
employee remains eligible for such placement as determined by state
regulations and existing policies.

A teacher shall be required to return to the district for a period of not less than
one year, unless released by the Board.

ARTICLE Xl
Xl Unpaid Leaves of Absence

A leave of absence of up to one (1) year may be granted to any teacher, upon
application, for the purpose of participating in exchange teaching programs in
other school districts, states, territories or countries, foreign or military teaching
programs, the Peace Corps, Teacher's Corps of Job Corps as a full-time
participant in such programs, or a cultural travel or work program related to his
professional responsibilities provided said teacher states his/her intention to
return to the school system.

A leave of absence of up to one (1) year may be granted to any teacher, upon
application, for the purpose of engaging in study at an accredited college or
university reasonably related to his/her professional responsibilities.

Following the birth or adoption of a child, a teacher shall be entitled to unpaid
child care leave, subject to the following provisions:

1. The teacher must request, in writing, a leave of absence at least twenty
(20) calendar days prior to the expected date for such leave.

2. The initial leave period may be for the duration of the semester when the
leave commences (if during a semester), plus two consecutive semesters.
A leave period is considered to be one semester.

3. Upon returning from child care leave, the teacher shall be given the same,
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like, or similar position to which her/his seniority would entitle her/him.

4, Any teacher adopting a child and wishing to utilize these provisions shall
give notice as soon as possible as to when such leave is desired.

8, For seniority and salary schedule purposes, the teacher shall be given
credit for a full semester during which time said leave commences, if
during a semester.

6. Continuation of insurance benefits will be provided to September 30 of
the school year as provided in Paragraph C., Article XXIlI. If the unpaid
child care leave begins during the second semester; otherwise, such
benefits shall be provided on a pro rata share of the insurance year,
based on the percentage of the year worked.

¥a The teachers shall retain the unused sick leave accumulation as held at
the start of the leave of absence (unless all of the sick leave is used
during the maternity leave).

A military leave of absence shall be granted to any teacher who shall be
inducted, enlist, or volunteer for military duty in any branch of the armed forces
of the United States. A leave of absence shall not be extended beyond one
enlistment, draft, or voluntary period of service.

A leave of absence shall be granted for requests which involve education, civic,
or family obligations or responsibilities.

A teacher on unpaid leave of absence is subject to layoff in accordance with
his/her seniority and certification. Unpaid leave time is not a part of experience
on the salary schedule or towards seniority in a layoff situation. A leave of
absence does not count in compiling years accruing to tenure.

Upon return from such leave, wherever possible, a teacher shall be placed in the
same teaching position, provided that he/she meets the state requirements for
certification.

Upon return from such leave, in the event that the Board of Education deems it
necessary, a physical examination by a physician may be required and paid for
by the teacher to determine said teacher's ability to perform his duties
satisfactorily. Said teacher may, at his/her own expense, submit to the Board,
the findings of another physician to determine said teacher's ability to perform
his/her duties satisfactorily.
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An employee, after having used all available personal leave days, upon advance
notice and when a substitute teacher is available, may take a maximum of five
(5) days without pay from his/her contracted calendar. These days are not
accumulative nor are they subtracted from illness days.

ARTICLE XIV
XIV Academic Freedom

Teachers shall be entitled to full rights of citizenship. They must be free to teach
according to generally accepted methods and procedures. The teacher may not
infringe upon the freedom of those he/she serves. Proselytism has no place in a
public school. Opinion should be stated as such and theory for what it is.

A secondary teacher shall be entitled to review the transcript of any student
he/she has taught. In the event that a grade issued by a teacher is challenged,
it shall not be changed unless:

1. The teacher concurs; or, if the teacher doesn't concur.

z, A review panel consisting of three teachers selected by the Association, a
Board of Education member, and the superintendent or his/her designee
concurs, and the teacher doesn't appeal the decision within five days; or,
if the decision is appealed by the teacher.

3, The Board of Education approves the grade change.
ARTICLE XV
XV Teacher Evaluation and Progress

Evaluation shall be conducted in accordance with the requirements of the
Teacher Tenure Act. The purpose of evaluation is to determine the extent to
which a bargaining unit member is performing his/her professional duties. Each
teacher shall also complete a self-evaluation, using the same form, each time an
administrative evaluation is conducted. A personal interview shall be held within
ten (10) school days of the observation, and both evaluations shall be available
at this time. The written evaluations shall be placed in the teacher's file within
fifteen (15) school days of the observation with an administrative copy to be
furnished to the subject teacher. In the event that the teacher feels his/her
evaluation was incomplete or unjust, he/she shall put his/her objections in writing
and have them attached to the evaluation report to be placed in his/her
personnel file.
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Evaluation shall be conducted only by persons holding a valid teaching
certificate and shall include the superintendent, high school principal, assistant
high school principal, junior high principal and elementary supervisor, and other
personnel agreed upon by the administration and the Association. Each
observation for the purposes of evaluation shall be made in person for a
minimum of thirty consecutive minutes. All monitoring or observation of the
performance of a teacher shall be conducted openly and with the full knowledge
of the teacher.

s A Mentor Teacher shall be defined as a Master Teacher as identified in
Section 1526 of the School Code and shall perform the duties of a Master
Teacher as specified in the code.

2. Each teacher in his/her first three (3) years in the classroom shall be
assigned a Mentor Teacher by the Administration. The Mentor Teacher
shall be available to provide professional support, instruction and
guidance. The purpose of the mentor assignment is to provide a peer
who can offer assistance, resources and information in a non-threatening
collegial fashion.

) A Mentor Teacher shall be assigned in accordance with the following:

a. Participation of bargaining unit members as a Mentor Teacher shall
be voluntary.

b. Every effort will be made to match the teacher with a Mentor
Teacher who works in the same building.

C. Teachers may be assigned to one (1) or more Mentor Teachers.
Where possible, at least one (1) shall be a member of the
bargaining unit.

4. The purpose of the mentor/teacher match is to acclimate the teacher and
to provide necessary assistance toward the end of quality instruction.
The Board and the Association agree the relationship shall be confidential
and shall not, in any fashion, be a matter included in any evaluation.

An evaluation cycle shall be defined as: 1) Monitoring work site performance;
2) Classroom observation(s); 3) Post observation conference(s); and 4) A
written evaluation.

Should the evaluation demonstrate that an employee has any area(s) that
need(s) improvement, the evaluator shall develop a plan of improvement which:
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1. Identifies specifically the area(s) that need(s) improvement.

2. Provides the employee with specific, appropriate recommendations for
improvement.

3. Develops a fair and workable time line for such improvement. This time

line shall include follow-up visit(s) to evaluate the area(s) of concern.

No later than sixty (60) days before the end of each probationary year, the final
written evaluation report, including the recommendation as to whether the
teacher shall be advanced to tenure status, offered additional probationary
status, or denied a contract for the ensuing school year, will be furnished by the
Administration to the superintendent covering each probationary teacher. A
copy shall be furnished to the teacher. If the report contains any information not
previously made known to and discussed with the probationary teacher, the
teacher shall have an opportunity to submit additional information to the
superintendent. In the event a teacher is not continued in employment, the
Board will advise the teacher of the reasons therefore in writing.

Each teacher shall have the right, upon request, to review the contents of his/her
own personnel file. A representative of the Association may, at the teacher's
request, accompany the teacher in his/her review. Each teacher's personnel file
shall contain the following minimum items of information:

Required medical information
All teacher evaluation reports
Copies of annual contracts

-- Teacher certificate

A transcript of academic records
Tenure recommendations

Failure of a teacher to supply required medical information, a teacher certificate,
and a transcript of academic records shall be grounds for withholding pay.

No material shall be placed in a teacher's personnel file without the teacher's
knowledge of it. Any materials of an adverse or critical nature shall be signed by
the teacher; such signature shall not denote agreement with the material, only
awareness of it. The teacher shall have thirty (30) calendar days to attach a
rebuttal, explanation, or comment to any such materials to be included in the file.

For the term of this Agreement, a guide to teacher evaluation and a teacher

evaluation sheet shall be set forth in Appendix D, which is a part of this Contract.
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ARTICLE XVI
XVI Professional Behavior

Teachers are expected to comply with reasonable rules, regulations, and
directions from time to time adopted by the Board or its representatives which
are not inconsistent with the provisions of this Agreement, provided that a
teacher may reasonably refuse to carry out an order which threatens physical
safety or well-being or is professionally demeaning.

The Association shall deal with ethical problems arising under the Code of
Ethics of the Educational Profession in accordance with the Term thereto and
the Board recognizes that the Code of Ethics of the Education Professional is
considered by the Association and its membership to define acceptable criteria
of professional behavior.

The Association recognizes that abuses of sick leave or other leaves, chronic
tardiness or absence, willful deficiencies in professional performance, or other
violations of discipline by a teacher reflect adversely upon the teaching
profession and create undesirable conditions in the school building. Alleged
breaches of discipline of the Code of Ethics of the Education Profession shall be
promptly reported to the offending teacher and to the Association. The
Association will use its best efforts to correct breaches of professional behavior
by any teacher.

A teacher shall at all times be entitled to have present a member of the
Association when he/she is being reprimanded, warned or disciplined for any
infraction of rules or delinquency in professional performance. When a request
for such representation is made, no action shall be taken with respect to the
teacher until such representation of the Association is present.

No teacher shall be disciplined, reprimanded, reduced in rank or compensation
or deprived of any professional advantage without just cause. Any such
discipline, reprimand or reduction in rank, compensation or advantage, including
adverse evaluation of a tenured teacher's performance asserted by the Board or
representative thereof, but excluding the Board's decision not to grant tenure to,
or not to renew the contract of, or to extend the probationary period of a
probationary teacher, shall be subject to the professional grievance procedure
hereinafter set forth. All information forming the basis for disciplinary action will
be made available to the teacher.

Sexual harassment against bargaining unit members will not be tolerated in the
district's employment practices. For the purposes of this Article, sexual
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harassment refers to behavior which is not welcome, that is personally offensive,
that fails to respect the rights of others, that lowers morale, and that therefore
interferes with the victim's work effectiveness. The district assures employees
that all complaints will be handled confidentially, and investigated without delay.
In no event shall the district permit or engage in retaliation of any kind against
any employee who initiates a complaint.

ARTICLE XVII
XVII Professional Improvement

The parties support the principles of continuing training of teachers, participation
by teachers in professional organizations in the areas of their specialization,
leaves for work on advance degrees or special studies, and participation in
community educational projects.

The teacher shall be reimbursed by the Board of Education for any or all
expenses incurred by the teacher for extra educational preparation as requested
by the Board.

Professional growth is a joint responsibility of the individual teacher, the
Association, and the Board of Education. Professional conferences and other
growth experiences may be provided by the Board of Education by allowing
teachers to participate without loss of pay or sick leave upon approval of the
superintendent.

A record of days taken for conference attendance will be kept by the school
secretary. A summary report of all conference days used by the staff will be
presented to the Board of Education and the Association at the close of each
school year.

The reasonable expense of travel and lodging for conference attendance on
assignment relating to school business shall be paid by the school district. The
allowance will be as set forth in Appendix F. The expenses to other than
assigned conferences is the responsibility of the person attending the
conference.

1. For the purpose of professional advancement, upon prior approval of the
superintendent, a teacher will be entitled to reimbursement for tuition
expenses for classes pertaining to the education profession. To qualify
for reimbursement, the teacher must possess a continuing or permanent
certificate and tenure in the school district. Reimbursement requests for
such courses must be made in writing to the superintendent stating the
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amount requested, exact title and name of course(s), university or
college, and beginning date. Payment for approved courses shall be
made upon proof of satisfactory completion.

2, All teachers will be entitled to reimbursement for tuition expenses for
classes needed to maintain their certification. Teachers reimbursed
under this provision must teach an additional two (2) years in the

Manistique Public Schools or repay this reimbursement to the District
upon termination.

A teacher with a valid permanent or continuing certificate and tenure in the
school system will qualify for professional advancement funds when additional
state certification and/or qualification standards are required as established by
the State Department of Education.

ARTICLE XVIII
XVIIl Maintenance of Standards

The duties of a teacher or the responsibilities of any position in the bargaining
unit will not be substantially increased.

ARTICLE XIX

XIX Reductions in Personnel and Annexation, Consolidation or Other
Reorganization of the District

In the event that this district shall be combined with one or more districts, the
Board will use its best efforts to assure the continued employment of its
members in such consolidated district.

No teacher shall be discharged or laid off pursuant to a necessary reduction in
personnel unless there is substantial decrease in students enrolled in the school
district or there is a substantial lack of revenue of the school district.

No teacher shall be discharged or laid off pursuant to a necessary reduction in
personnel for any school year or portion thereof unless said teacher shall have
been notified of said discharge or layoff at least sixty (60) days prior to
September 1st of the ensuing school year, or sixty (60) days prior to the
beginning of school if school begins before September 1st. No teacher shall be
discharged or laid off for any school year or portion thereof if said teacher shall
have contracted, on an individual basis, to teach for said year or portion thereof.
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In the event that a reduction of personnel, as heretofore defined shall become
necessary, the board shall first retain those teachers possessing appropriate
current teaching certificates with the longest period of continuous service in the
school district and who most closely meet North Central Association
accreditation standards for teachers in those areas or disciplines to be
preserved. If two or more teachers are at least minimally qualified according to
N.C.A. standards, the teacher with the greatest seniority will have preference. It
is expressly understood between the parties that application of this Section shall
not force the transfer of teachers between grades K-6 and grades 9-12, or
between special education and general education.

In the event of layoff, the Board will make every effort to insure that separated
personnel may be placed in other teaching situations.

In the event of layoff, the Board will institute a recall procedure which, when
implemented, will insure teachers that they will be recalled upon resolution of
any crisis which may have precipitated the necessary reduction in personnel.
Recall from layoff shall be in reverse order of layoff. The recall rights of any laid
off probationary teacher shall terminate when the length of layoff exceeds the
teacher's seniority in the district.

Seniority begins the first working day in the school district and is based upon
continuous service in the school district as a teacher under contract. A teacher
working less than a normal teaching schedule shall accrue seniority on a pro
rata basis of the hours he/she works compared to the normal teaching schedule.

A teacher on unpaid leave of absence shall not receive seniority for the year of
leave; however, he or she shall retain all past accumulated seniority.

A seniority list consistent with this Agreement shall be prepared by the Employer
within thirty (30) days of the ratification of this Agreement. The seniority list shall
be in rank order of the bargaining unit members' seniority as set forth in the
preceding section. In the event more than one individual has the same seniority,
the relative place of such persons on the seniority list with respect to seniority
will be determined by a drawing of lots participated in by all affected bargaining
unit members. The notice of the drawing, including date, place and time, will be
provided in writing to the Association and all affected members one (1) week
before the drawing. The drawing will be conducted openly and at a time and
place that reasonably allows all interested bargaining unit members, and
particularly those affected, to attend. The President of the Association or his/her
designee shall draw for any person unable to be in attendance. All affected
bargaining unit members will be notified in writing of the results of the drawing
within forty-eight (48) hours of the drawing.
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Administrators shall not accrue seniority in the bargaining unit. If a bargaining
unit member is promoted to an administrative position, he/she shall retain the
seniority in the bargaining unit held prior to the promotion upon return to the

bargaining unit, provided his/her employment in the district has been continuous,
except as follows:

Michael Jarski and Richard Wodzinski shall continue to accrue seniority in
accordance with the Master Agreement in effect for the 1986-87 school year.

ARTICLE XX
XX Continuity of Operations

During the term of this Agreement, the Association will not authorize, sanction,
condone, or acquiesce in, nor will any member of the bargaining unit take part
in, any strike or work stoppage of any kind or nature. Strike and work stoppages
shall be deemed to include, but are not limited to: slowdowns, stoppages of any
kind, sit-ins, "blue flu", or any type of interference of any kind whatsoever with
operations at any of the facilities, singularly or jointly, of the Employer, and
picketing during working hours.

In the event of any action in violation of this Agreement, the Association will post
notices as soon as possible at any or all schools affected, and use all available
news media, advising that such action is unlawful, in violation of this Agreement,
and unauthorized by the Association. The Association shall further advise any
and all teachers involved, that such teachers are in violation of the Agreement
and that all teachers involved should return forthwith to their regular duties. The
Association shall further be expected to take any and all other action reasonable
within its power to bring the activity to an end. If the Association takes the
foregoing steps and has not acted in violation of its obligations under the
Agreement, it shall not be liable in any way for such activities.

Nothing in this Article shall require the Board to keep schools open in the event
of severe inclement weather or when otherwise prevented by an act of God.
When the schools are closed to students due to the above conditions, teachers
shall not be required to report for duty.

In the event that, during the life of this Agreement, it becomes lawful for the

purpose of state membership aid to count as days of pupil instruction days when
pupil instruction is not provided due to conditions not within the control of school
authorities, such as, due to severe storms, fires, epidemics, or health conditions,
it is agreed that the teachers shall be excused from reporting to duty without loss
of pay. Such days that must be rescheduled in order for the district to qualify for
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full state aid, however, shall be rescheduled to be worked without additional
compensation.

D. Should a closing because of conditions not within the control of the Board
require the scheduling of additional days of student instruction to meet the 180
day requirement because previously scheduled days could not be counted, such
additional days will be rescheduled following consultation with the Association.

ARTICLE XXI
XXI School Calendar
The school calendar shall be set forth in Appendix E.
ARTICLE XXl
XXIl Professional Compensation

A. The basic salaries of teachers covered by this Agreement are set forth in
Appendix A which is attached to and incorporated in this Agreement. Such
salary schedule shall remain in effect during the designated periods.

B. All new teachers hired after September 1, 1986 may be given full credit on the
salary schedule (Appendix A) for prior teaching experience.

C. The first pay period shall be based upon the rotating pay schedule of the school
district as previously established. Teachers shall be paid every second Friday
thereafter. Teachers shall have the following pay options.

1. 26 equal pay periods (20 plus a lump sum of the remainder to be paid
upon completion of all contracted duties).

2. 26 equal pay periods (paid throughout the summer).

3. 21 equal pay periods, unless the teacher's last workday falls on or before
the 20th pay date, in which case he or she shall be paid in 20 equal pay
periods (paid during school year, the last check to be paid upon
completion of all contracted duties).

D. Mandatory payroll deductions include federal income tax, social security, and
Michigan State Income tax. Insurance deductions are optional. Such
authorization shall occur not later than the end of the second pay period in the
first semester, or the second semester, as the case may be. The number of
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deductions shall not exceed the number of entries available on the computer.
These deductions are made from all money due a teacher from the Board of
Education for his/her services.

Teachers shall not receive compensation on a private basis for tutoring pupils
who are members of the class of that teacher. Exceptions may be made by the
superintendent of schools.

Teachers involved in VOLUNTARY extra duty assignments as set forth in
Appendix B which is attached to and incorporated in this Agreement shall be
compensated in accordance with the provisions of this Agreement.

Teachers required in the course of their work to drive personal automobiles from

one school building to another or on authorized school business shall receive a
car allowance of $.23 per mile.

The salary schedule is based on a normal weekly teaching load as a 180 day
school year with a day defined as a day in school with children present as

stipulated by state law. Four days in addition to the 180 days shall be work days
without children present.

A teacher's daily pay rate is equal to one one hundred eighty-fourths (1/184) of

the teacher's equated full year salary based on the salary schedule in Appendix
A

Certified teachers under contract employed on a part-time basis who are not

classified as substitute teachers shall be paid the pro rated amount on a salary
schedule.

Advancement on the Salary Schedule--

1. The "steps" on the salary schedule denote the number of years of
approved, credited teaching experience a teacher has at the end of the

school year, and any advancement shall occur at the beginning of the
contract year.

2, Teachers who are contracted for nine or more months, full-time, in the

school year, will be given credit for one year on the salary schedule.
Persons who are employed for a period of eleven months, full-time, must
serve for a period of eleven months for a full year of credit.

Teachers who are contracted part-time, ninety (90) days, six (6) hours per
day, will be given credit for one-half (1/2) year on the salary schedule.
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3. Credit will be given for all years of experience approved by the Manistique
Area Schools.

4, Credit will be given for service outside the school system to the extent
that such credit is allowed on initial employment.

5. The determination for a salary credit for a change in certification status
will be made when proof that requirements for such certification have
been met is received by the school superintendent. The salary will be
made retroactive to the last date when all requirements for the change in
certification status have been completed.

6. M.A. Differential

In order to qualify for the M.A. Differential, the degree must be from a
program accredited by N.C.A. or another like regional accreditation
agency, and must be in a concentration related to the education
profession.

The teacher's hourly rate shall be determined in the following manner:
Teacher's Contracted Annual Salary

Contracted salary divided by negotiated contract days = daily rate. Daily rate
divided by 6 = hourly rate.

Upon qualifying for retirement, and after a minimum of ten years of service in this
school district, 50 percent of the accumulated sick leave or $300.00, whichever
is greater, will be paid to the employee as a retirement bonus. In the event of
death before retirement, but after the minimum ten year period, the employee's
beneficiary is entitled to receive the benefit. Retirement bonus days are paid on
the basis of the daily pay rate.

Certified teachers under contract as secondary instructors, upon request by the
high school principal, may volunteer to substitute in the junior-senior high school
on a per period basis. Reimbursement will be at the hourly rate listed in
Appendix B for Adult Education instructors. Certified teachers have the option of
receiving reimbursement as listed above or accumulating hours of substitution
and utilizing accumulated substitute hours as additional accrued sick leave time
or a personal day. Six hours of accumulated substitute service would equal one
(1) personal day or sick leave day. The accumulated personal day will be
administered as set forth in Article XI, Section A. Elementary or secondary
teachers who volunteer to supervise students on overnight "camp experiences"
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at the request of an administrator also shall be entitled to accrue leave time in

accordance with this section, with each night of overnight supervision equalling

one day of leave accrued. This does not apply to extracurricular activities.
ARTICLE XXIlI

XXl Health Coverage

The Board agrees to furnish to all teachers the following coverage as provided below
upon receipt of completed, approved application forms:

A

The Board will provide without cost to the teacher, subject to the limitations
provided in this Article, health care protection for a full twelve month period for
the employee's entire family as specified below. The Board will request bids for
identical benefits and services to responsible carriers in the health coverage
field. MESSA will be included among those allowed to bid. The group health

plan approved for the Manistique Area Schools shall include the benefits
described below.

Results of such bids and full detail shall be made known to the Association and
no final action will be taken to sever the present carrier until the parties are
satisfied that the new contract that is accepted meets the benefit and service
specifications as agreed to herein. The minimum hospitalization, medical,
dental, vision, and life insurance benefits to be provided in accordance with this
Article shall be comparable to those provided by the plans listed below as of July
1, 1990, the benefit provisions of which shall be included in this Agreement.

Recommendations of the Michigan Insurance Commission will be used as a
guide to benefits, service and carrier reliability for those carriers it regulates. If
the Association members wish to remain with the current carrier, if available,
even though premium cost is higher for the same benefits, the members of the
Association will assume whatever higher premium is reflected by the bids. The
effective date for insurance carrier termination will be on December 31 of each
contract year. The effective date for designation of the insurance carrier will be
January 1 of each contract year.

1: The Board will maintain the Health, Dental, Vision, and Life Plans with
options contained in the MESSA Pac for all three (3) years of the
Agreement without any cost to the member.

Subject to the limitations contained in this Article, bargaining unit
members may select either Plan A or Plan B as follows:
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Plan A : Plan B

MESSA SuperCare | Delta Dental Auto+008, or
Delta Dental 80/80/80, Adult Ortho Rider

$1,500 Ortho Rider VSP-3 Plus

VSP-3 Plus $40,000 Term Life W/AD & D
$25,000 Term Life W/AD & D $2,000 Dependent Life

$2,000 Dependent Life $75 Per Month Toward MESSA

or Other Options and
Annuities Permitted
Under IRS Regulations
for Non-Payroll-Taxed
Benefits.

2. In the event that an employee, absent because of iliness or injury, has
exhausted sick leave accrual, the above mentioned fringe benefits shall
continue throughout the balance of the contract year as defined in
Section C.

The Board shall make payment of premiums for each employee to assure
coverage for the full twelve month period commencing September 1, and ending
August 31, for all employees who complete their contractual obligations subject
to the limitations in Section D below. If an employee terminates employment for
reasons other than iliness prior to June, the subsidy shall continue for a pro rata
portion of the coverage year compared to the portion of the full contract year
worked. In instances where cost of coverage exceeds amount of subsidy, the
School Board shall make provision for the excess to be payroll deductible.

The Board agrees to contribute up to the following monthly rates for the
coverage in Section A of this Article:

Bargaining unit members normally scheduled for:

30 or more hours/week & electing Plan A: $434.66 PlanB: $102.68
25-29 hours/week & electing Plan A: 326.00 Plan B: 77.01
15-25 hours/week & electing Plan A: 217.33 Plan B: 51.34

The subsidy for bargaining unit members normally scheduled for less than 30
hours per week shall be payable only if the employee pays the difference
between the subsidy and the full cost of the plan elected, through payroll
deduction.

The Board also agrees to pay premiums on the specified coverage for the period
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July 1, 1994 through August 31, 1997.

The Board shall adopt the necessary resolution and do all those things
necessary to provide the Association members a payroll deduction for the right
to benefits of any tax deferred annuity program of any company who agrees to
the payroll deduction of the school, and the two enroliment periods.

For the period June, July, August, and September, insurance options shall be
deducted at the end of the school term. However, any additional insurance
deductions which are optional to the teacher shall be limited to those authorized

in writing to a carrier by at least twenty percent (20%) of those in the bargaining
unit.

LTD - The LTD Plan below shall be implemented by the Board in the second
year of the Agreement if the MESSA Pac does not increase by more than 5% for
the second year. If the MESSA Pac increases by more than 5% in the second
year of the Agreement, then the LTD plan below will be included in the third year
of the contract at no cost to employees.

A. Benefits Percentage 66-2/3%
B. Maximum Monthly Income Benefit $3,000
C. Qualifying Period 90-Calendar Days
Modified Fill
D. Maternity Coverage Yes
E. Pre-Existing Condition Waiver Yes
2 Freeze on Offsets Yes
G. Alcoholism/Drug Waiver No - 2 Year Limitations
H. Mental/Nervous Waiver No - 2 Year Limitations
l. Cost of Living Benefits No
ARTICLE XXIV

XXIV Student Teachers

Student teachers may be assigned to a supervising teacher with the approval of
the supervising teacher.

Any remuneration from the cooperating University shall be paid in full to the
supervising teacher.
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ARTICLE XXV
XXV Student Discipline and Teacher Protection

The Board recognizes its responsibility to give all reasonable support and
assistance to teachers with respect to the maintenance of control and discipline
in the classroom.

A teacher may exclude a pupil from one class when the grossness of the
offense, the persistence of the misbehavior, or the disruptive effect of the
violation makes the continued presence of the student in the classroom
intolerable. In such cases, the teacher will furnish the principal, as promptly as
his/her teaching obligations will allow, full particulars of the incident in writing.

The employer recognizes its responsibilities to give all reasonable support and
assistance to teachers in maintaining control and discipline. The district and
Association recognize the need to have reasonable rules established for student
conduct. At the beginning of the school year, the district shall publish and
distribute to students and staff of the district a copy of all rules of student
conduct that are in effect at that time. Any changes in the rules during the
school year shall be published prior to their effective date, as well. In addition to
the rules set forth above, each teacher may establish additional rules for
students during the time they are in his/her charge. Such additional rules shall
be approved by the middle or high school principal, or the elementary
supervisor, as appropriate.

Teachers are specifically prohibited from inflicting, causing to be inflicted, or
threatening to inflict corporal punishment upon a student as a penalty or
punishment for any offense. Teachers may use such reasonable physical force
as may be necessary to protect himself, herself, students, or others from
immediate physical injury; to obtain possession of a weapon or other dangerous
object upon or within the control of a student; or to protect from physical
damage. Although teachers may use physical force as set forth above, no
teacher shall be obligated to risk his/her safety to do so.

Teachers shall exercise reasonable care with respect to the safety of pupils and
property, but shall not be individually liable, except in the case of gross
negligence or gross neglect of duty, for any damage or loss to person or
property.

Any assault upon a teacher arising from performance of duties shall be promptly

reported to the board or its designated representative. In the event of such an
assault, or if a teacher is complained against or threatened with civil court action
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by reason of disciplinary action taken against a student, the teacher involved
may, through the Association, request assistance from the Board in such
matters, including financial aid for the services of legal counsel. These requests
shall be made to the superintendent of schools, whose determination of whether
the conduct of the teacher involved justifies any assistance from the Board, and
extent thereof, shall be final. The Association agrees that all teachers shall
observe rules respecting punishment of students as established by the Board or
required by law.

Any complaints directed toward a teacher shall be promptly called to the
teacher's attention if the complaint is considered serious enough. A complaint
considered serious enough to place in the personnel file shall have its source
identified.

ARTICLE XXVI
XXVI Joint Policies Council

A Joint Policies Council will be established, and there will be representatives
from the following: Two (2) representatives appointed by the Board, two (2)
representatives appointed by the Association. An administrator or
administrator(s) shall have the option of being member(s) of the Joint Policies
Council. The council shall meet no less than once per month during the regular
school year and advise the board on such matters as student discipline, student
rights, teaching techniques, courses of study, textbooks, curriculum, pupil testing
and evaluation, philosophy and educational goals of the district, research and
experimentation, educational specifications for buildings and related matters.
When recommendations are submitted to the Board from the Joint Policies
Council, the Board shall act on such recommendations within thirty (30) days of
their submission. The Board shall provide secretarial assistance to the Council.
A chairman shall be elected by a majority vote of the members.

The Joint Policies Chairman shall appoint or dissolve upon a majority vote of all
members of the Joint Policies Committee such subcommittees as he deems
necessary, provided, however, that the representation of each subcommittee
shall include at least one representative from the aforementioned group.
Subcommittees shall elect their chairman by a majority vote, meet no less than
monthly, and submit a copy of their minutes and/or recommendations to the Joint
Policies Council as frequently as they deem necessary but no less than monthly.
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ARTICLE XXVII
XXVII Professional Grievance Procedures

The Association, believing that there has been a violation, misinterpretation or
misapplication of any provision of this Agreement, may file a written grievance
with the Board or its representative. No grievance shall be processed unless it
is presented at Step 1 within thirty (30) calendar days from the alleged
occurrence.

Within five (5) working days of the receipt of the grievance, the designated
representative of the Board shall meet with the representatives designated by
the Association in an effort to resolve the grievance. Affected teachers may or
may not be present at such meeting. If, after meeting with the school principal,
or the Board's designated representative, the parties cannot agree, the
grievance shall be promptly transmitted to the superintendent who shall have
five (5) days thereafter to approve or disapprove the grievance. If the grievance
is transmitted directly to the superintendent, he/she shall have five (5) days from
receipt to approve or disapprove the grievance.

If the grievance shall be denied in writing (Grievance Form - Appendix C) by the
superintendent, the Association may, within ten (10) school days after receiving
the superintendent's decision, appeal the grievance to the Board of Education.
The appeal shall be in writing and shall contain the reasons for the appeal, and
a copy of the superintendent's decision.

Within thirty (30) calendar days, or at the next regular or special Board meeting,
whichever is first from receipt of grievance, the Board shall pass upon the
grievance. The Board may hold a hearing thereon, may designate one or more
of its members to hold a hearing, or otherwise investigate the grievance, or
prescribe such procedure as it may deem appropriate for consideration of the
grievance, provided, however, that in no event, except with express written
consent of the Association, shall determination of the grievance be made by the
Board more than (30) calendar days after the Board has received it. A copy of
the disposition shall be furnished the Association.

If the grievance is not resolved through Steps A, B, or C, the Association may
invoke binding arbitration procedures. If the parties cannot agree to the
arbitrator, he/she shall be selected by the American Arbitration Association in
accordance with the rules governing arbitration proceedings. Both parties agree
to be bound by the award of the arbitrator and agree that the judgement thereon
may be entered in any court of competent jurisdiction. The fees and expenses of
the arbitrator shall be paid by the losing party. s
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If any teacher for whom a grievance is sustained shall be found to have been
unjustly discharged, he/she shall be reinstated with full reimbursement of all
professional compensation lost. If he/she shall have been found to have been
improperly deprived of any professional compensation or advantage, the same
or its equivalent in money shall be paid to him/her.

The time limits provided in this Article shall be strictly observed but may be
extended by written agreement of the parties. In the event a grievance is filed
after May 15th of any year and strict adherence to the time limits may result in
hardship to either party, the Board shall use its best efforts to process such
grievance prior to the end of the school term or as soon hereafter as possible.

Notwithstanding the expiration of this Agreement, any claim or grievance arising
thereunder may be processed through the grievance procedure until resolution
as long as it complies with the thirty (30) day filing limitation.

ARTICLE XXVIII
XXVIII Negotiation Procedures

It is contemplated that matters not specifically covered by this Agreement, but of
concern to either party, shall be subject to professional negotiations between
them from time to time during the period of this Agreement upon mutual
agreement of the parties.

The parties undertake to cooperate in arranging meetings, selecting
representatives for such discussions, furnishing necessary information and
otherwise constructively considering and resolving any such matters and include
them as an addendum to the contract.

Upon written request from either party, this Agreement shall be reopened at
least sixty (60) days prior to the last instructional day of the school year.

In any negotiations described in this Article, neither party shall have any control
over the selection of the negotiation or bargaining representative of the other
party and each party may select its representatives from within or outside the
school district. It is recognized that no final agreement between parties may be
executed without ratification by the Board of Education and ratification by the
membership of the Association, but the parties mutually pledge that
representatives selected by each shall be clothed with all necessary power and
authority to make proposals, concessions in the course of negotiations or
bargaining, subject only to such ultimate ratification.

35



When negotiations are conducted during regular school hours, released time
shall be provided for the Association's negotiating committee.

There shall be three signed copies of any final Agreement. One copy shall be
retained by the Board, one by the Association, and one by the Superintendent.

Copies of this Agreement titled "Professional Agreement between the Manistique
Area Schools Board of Education and the Upper Peninsula Education
Association and the Michigan Education Association shall be printed at the
expense of the Board within thirty (30) days after the Agreement is signed. The
Board shall furnish one hundred (100) copies of the Master Agreement to the
Association for its use. In the event of multi-year contracts, in which language
changes take place, copies of the changes only will be prepared.

ARTICLE XXIX

XXIX In-Service Professional Education

In recognition of the rapidly expanding needs in the fields of education, the parties
recognize the need to establish an In-Service Education Program.

A

ARTICLE XXX
XXX Teachers' Responsibilities

Under the Constitution of the State of Michigan, the legislature is empowered to
establish and support a state system of education. The schools of each school
district are established under this authority and are operated under the
jurisdiction of a group of local lay citizens, and the Board of Education. Each
Board of Education is required to appoint a Superintendent of Schools to be its
executive officer and to operate the schools under its authority. The
superintendent is required to nominate all teachers for appointment, to assign
them to schools. On this basis, the teacher is a part of the local and state
systems of education and is responsible to the local Board of Education through
the Superintendent of Schools.

General Functions

1. The teacher is responsible to the board of Education through the
superintendent of schools and his/her staff, where applicable, and under
the direction of the principal for the effective performance of all general
and assigned responsibilities.
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2. The teacher in the Manistique Area Schools is obligated to the learner --
to promote his worth and dignity, and to strive for his/her educational
success.

o The teacher is responsible for effective teaching.

Specific Goals of Teachers

In fulfilling the numerous responsibilities of teaching in the Manistique Area Schools,
the teacher

TEACHING AND CURRICULUM RESPONSIBILITIES
Will not discriminate against any pupil.
Will accept each child as a person possessing individual worth and dignity and
will refrain from directing damaging remarks and expressions to pupils either in

class or in other school coordinated activities.

Will make every reasonable effort to know his/her pupils and will carefully
evaluate and report their growth and progress.

Will assume responsibility for regular teaching assignment.

Will actively engage in teaching activities during all assigned instructional time.
Will prepare appropriate lesson plans. Upon request, written plans will be made
available for review by administrators and supervisors. Lesson plans will be
prepared for use by substitute teachers, except in those emergency

circumstances which preclude such preparation.

Will attempt to plan experiences and engage in activities which motivate his/her
pupils to learn.

Will attempt to maintain a purposeful, orderly, attractive, pleasant, and healthful
classroom environment.

Will attempt to effectively organize and manage his/her class in order that the
purposes of instruction are promoted and can be achieved.

Will attempt to plan flexible learning experiences which are compatible with the

curriculum, the educational objectives of the school system, and the needs and
abilities of the pupils.
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Will use, when possible, a variety of appropriate techniques and methods and
select and utilize materials which are compatible with the curriculum, the
educational objectives, and the needs and abilities of the pupils.

Will evaluate periodically the teaching-learning situation in his/her classes to
determine teacher effectiveness and pupil progress toward objectives and to
make the necessary changes in his/her teaching.

Will attempt to present ideas in a clear and convincing manner.

Will provide special assistance during regular school hours to those pupils
who are in need of it and/or who request such help.

Will assist pupils who have problems which interfere with their learning and
will seek the assistance of other personnel of the school system in helping
such pupils.

Will make a reasonable effort to maintain effective communications with the
parents of his/her pupils and will be available at reasonable times when parents
wish to talk with him/her.

Will treat controversial issues in a fair and unbiased manner and will not attempt
to unfairly persuade students to his/her own convictions.

PROFESSIONAL AND COMMUNITY RESPONSIBILITIES

Will strive to understand the practical implications of the statement of philosophy
of the Manistique Area Schools, and will work to implement them whenever
possible.

Will regard personal information concerning the pupil or the pupil's family as
confidential and will utilize such information only as an aid helping the pupil to
attain appropriate educational goals.

Will seek and use constructive suggestions and other professional help to
improve his/her teaching.

Will prepare for and participate actively in formal student evaluation conferences
during school hours.

Will participate, during school hours, in the development of curriculum within the

classroom and school and will serve on committees appointed by the administra-
tion for the improvement of the public schools as follows:
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1. Committees established shall have representation of administration and
teachers. Teacher membership will be nominated and elected by the
teachers concerned.

2. The committees or teachers shall serve as advisory, consultative, and fact
finding bodies only. The Board agrees that the Association and teachers
shall have the right to submit their recommendations and views in these
areas.

Will demonstrate continued interest and effort in personal educational growth
and improvement.

Will speak and act in his/her contacts in the community to not misrepresent the
institution or educational organization with which he/she is affiliated, and shall
take adequate precautions to distinguish between his/her personal and
institutional organizational areas.

Will aid the administration in enforcing the rules of the school. If a court
appearance results from discharging his/her responsibility, the teacher will
suffer no loss of pay or sick leave.

Will be in school and available for the fulfillment of his/her assignment during
the entire school working day, unless previous arrangements have been made
with the administration.

Because teaching is a profession, the teacher has responsibilities to improve learning
outside the confines of the classroom, e.g., (playground, corridors, parking lots, etc.).
The Association shall encourage all of its members to share with the school
administrators the responsibility for improving the citizenship of the students.

Will be responsible for the proper utilization of school equipment and supplies
and will be accountable for the physical condition of his/her classroom while
under his/her supervision.

Will complete all necessary records, reports, and other administrative routines
on time and accurately.

A teacher's attendance and/or participation in P.T.A. meetings, open houses,
concerts, plays, Christmas programs, athletic events, graduation events, and
similar school activities will be encouraged by the Association as a professional
responsibility.

Will perform those duties which are necessary to fulfill his/her assignment
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effectively.

ARTICLE XXXI
XXXI| Retirement Incentive

Qualifications for eligibility for Early Retirement Incentive Plan:

1. No minimum age requirement.

2. Minimum of twenty (20) years credited service in the Michigan Public
School Employees' Retirement System (M.P.S.E.R.S.)

3. Minimum of ten (10) service years with the Manistique Area Schools.

4. Must qualify for sixty percent (60%) or more of full retirement benefits.

5. Application for benefits under the Early Retirement Incentive Plan must

be made by April 1 of the year of retirement. Exceptions to the April 1
deadline may be made by mutual agreement of the parties.

6. Maximum age for participation in this plan is sixty-two years at the time
of retirement (shall not have passed sixty-second birthday).

7. The retiree will forfeit any and all recall rights and seniority with the
district.
8. A teacher is eligible for benefits under this plan only when the money the

district saves through the teacher's retirement will cover all costs of the
plan's benefits to the teacher.

Early Retirement Incentive Plan Payout Terms:

1 Payments will be made October 1 of each year of the first five (5) years of
retirement under this plan, as follows:

Year 1 - $4,500
Year 2 - 4,000
Year 3 - 4,000
Year 4 - 4,000
Year 5 - 3,500
2. At the time of applying for the Early Retirement Incentive under this

section, a teacher may specify, if the request for payment of the Early

40




Retirement Incentive is approved, that up to the total amount to be paid
under paragraph 1 above be advanced to the extent needed to buy a
maximum of two years' retirement credit in the Michigan Public School
Employee Retirement System, if permitted under MPSERS rules. The
amount needed to purchase the credit requested shall be deducted from
the payment that the retiree otherwise would have received, beginning
with Year 1's payment, and from subsequent years' payments until the
amount advanced equals the amount scheduled to be paid. Thereafter,
the remaining amount due shall be paid in accordance with the schedule
in paragraph 1.

3. During the first sixty (60) months of retirement under this plan, a medical
health insurance supplement of up to $100 per month shall be paid by the
Board. If the retiree fully qualifies for retirement medical health insurance
coverage, however, no insurance supplement shall be paid. If the retiree
is eligible for partial retirement insurance coverage, the board shall
pay the difference between said coverage and the negotiated amount
of coverage, not to exceed $100 per month. In no case shall the
district's supplemental payment and the retirement insurance benefit
exceed the monthly premium cost.

4. Once a teacher retires under this plan, the plan will remain unchanged for
the term of the payoff to him or her. In the event of the retiree's death,
any remaining benefits shall continue to be paid to his/her surviving
designated beneficiary.

ARTICLE XXXII
XXXIlI Miscellaneous Provisions

The Agreement shall constitute the full and complete commitments between both
parties and may be altered, changed, added to, deleted from or modified only
through the voluntary, mutual consent of the parties in written and signed
amendment to this Agreement.

Any individual contract between the board and an individual teacher, heretofore
executed shall be subject to and consistent with the terms and conditions of this
Agreement.

This Agreement shall supersede any rules, regulations or practices of the Board
which shall be contrary to or inconsistent with its terms. It shall likewise
supersede any contrary or inconsistent terms contained in any individual teacher
contracts which shall be made expressly subject to the terms of this Agreement.
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The provisions of this Agreement shall be incorporated into and be considered
part of the established policies of the Board.

If any provision of this Agreement or any application of the Agreement to any
employee or group of employees shall be found contrary to law, then such
provisions or applications shall not be deemed valid and subsisting except to the
extent permitted by law, but all other provisions or application shall continue in
full force and effect.

A yearly physical examination may be required. When it is requested by the
Board of Education, it will be done at the expense of the Board of Education.

In the event that a child with an ongoing or chronic communicable disease is
allowed, by policy or by law, to attend school, all teachers having contact with
the student shall be notified in advance of the child's placement and/or return to
school, to the extent such notification is permitted under law. The district shall
provide in-service training in hygienic practices and management to teachers
coming into contact with students having such communicable diseases. Once
notified and trained, teachers shall comply with district policies to assure that
such afflicted students are not discriminated against in their education.

Although teachers are responsible for their actions and may be disciplined or
dismissed for just cause, including actionable offenses committed under the
influence of, or due to the effects of alcohol or other drugs under the terms of
this Agreement, any teacher with an alcohol and/or drug abuse problem who
request diagnosis or treatment for it will not jeopardize his/her job rights solely
for doing so. Time missed for diagnosis and treatment of such problems under
the care of qualified medical experts shall qualify for use of leave time under
Article X of this Agreement. Return from such treatment shall be in accordance
with Article X, Section A, Paragraph 2.

INTERACTIVE TELEVISION SYSTEM
A. Participation or lack of participation by teachers in any interactive

television system shall not be mandatory, nor be used for teacher
evaluation purposes.

B. Before any interactive television system is utilized by the District, the
parties will meet and negotiate over the plan either on an area-wide basis
or on a individual basis.

PUBLIC SCHOOL ACADEMIES - The District will provide notice to the

association of any formal inquiry regarding a public school academy application
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made to the District, or an application to an ISD, Community College, or public
university of which it has knowledge.

The District agrees to furnish the Association with a copy of any application

seeking authorization of a public school academy and all required information
concerning the application to authorize a public school academy.
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ARTICLE XXXIil

XXXIII Duration of Agreement

THIS AGREEMENT which shall not be extended orally is effective September 1,

1994 through August 31, 1997.

MANISTIQUE AREA SCHOOLS
DISTRICT BOARD OF EDUCATION

By %M CAN— ‘[\)_ . k<)\‘/\/\ q

President _

By_« .Q/wu.u/_. z/p/ﬁ‘{"‘:""{

Member

UPPER PENINSULA EDUCATION
ASSOCIATION i

s // /D@;&Q

President
Upper Peninsula Education
Association

By S A Ié»_e:v‘g\

Mlchlgan Education Association
Representative

By_ [zLL/ J/7/zl~t‘¢,/./,7u ita"‘é

President
Manistique Education Association

Dated this 6th Day of
September, 1994
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BA Prov.
$21,957
$22,943
$23,930
$24,917
$25,904

$22,396
$23,401
$24,408
$25,415
$26,422

APPENDIX A
MANISTIQUE AREA SCHOOLS
1994-95 SALARY SCHEDULE

BA Perm.

$22,415
$23,490
$24,566
$25,642
$26,718
$27,793
$28,868
$29,944
$31,020
$32,096
$33,171
$34,246
$35,323
$36,399
$38,081

1995-96 SALARY SCHEDULE

$22,863
$23,960
$25,057
$26,155
$27,252
$28,349
$29,445
$30,543
$31,640
$32,738
$33,834
$34,931
$36,029
$37,127
$38,225
$39,940

45

MA  MA+15  MA+30
$23,419  $24,423  $25427
$24,512 $25533  $26,555
$25,605 $26,644  $27,682
$26,698 $27,754  $28,810
$27,791 $28,863  $29,937
$28,883 $29,973  $31,064
$29,976  $31,084  $32,192
$31,069 $32,194  $33,319
$32,161 $33,304  $34,446
$33,255 $34,414  $35,575
$34,348  $35,524  $36,701
$35440 $36,635  $37,829
$36,534 $37,745 $38,956
$37,628 $38,855  $40,084
$39,331  $40,582  $41,833
$23,888  $24,911  $25,936
$25002 $26,043  $27,086
$26,117  $27,177 $28,236
$27,232  $28,309  $29,386
$28,347  $29,440  $30,536
$29,461 $30,573  $31,685
$30,576  $31,706  $32,836
$31,690 $32,830  $39,985
$32,805 $33,970 $35,135
$33,920 $35103 $36,286
$35,035 $36,235 $37,435
$36,149 $37,367  $38,585
$37,265 $38,499  $39,735
$38,380 $39,632  $40,885
$39,496  $40,764  $42,036
$41,234 $42,526  $43,820



1996-97 SALARY SCHEDULE I
Step BA Prov. BA Perm. MA MA+15 MA+30 I
1 $22,844 $23,320 $24,365 $25,409  $26,454
2 $23,869 $24,439 $25,502 $26,564  $27,627 I
3 $24,896 $25,559 $26,639 $27,720  $28,801
4 $25,923 $26,678 $27,777 $28,875 $29,974 I
5 $26,950 $27,797 $28,914 $30,029  $31,147
6 $28,916 $30,050 $31,184  $32,319
7 $30,034 $31,187 $32,340 $33,493 I
8 $31,154 $32,324 $33,495 $34,665
9 $32,273 $33,461 $34650 $35,838
10 $33,392 $34,599 $35,805 $37,012 I
11a $34,511 $35,735 $36,960 $38,184
11b $35,630 $36,872 $38,115  $39,357
11c $36.750 $38.010  $39269  $40.530 I
*12-13* $37,869 $39,148 $40,424  $41,703
*14-16* $38,989 $40,286 $41,580 $42,877
*17-19* $40,109 $41,424 $42,734  $44,051 I
20 $41,859 $43,197 $44,531  $45,870
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l APPENDIX B - 1994-95 EXTRA DUTY SCHEDULE

l MANISTIQUE AREA SCHOOLS
APPENDIX B - 1994-95 Extra Duty Schedule

l Pay Expressed as a Percentage of the BA Provisional Schedule Base Salary
0 1-3 4-6Yrs. >6 Yrs.
l Position Exper. Exper. Exper. Exper.
Head Varsity Football 15.5% 16.0% 16.5% 17.0%
l Ass't. Varsity Football 11.0% 11.5% 12.0% 12.5%
J.V. Head Football 11.0% 11.5% 12.0% 12.5%
J.V. Ass't. Football 8.0% 8.5% 9.0% 9.5%
l Frosh Football 8.0% 8.5% 9.0% 9.5%
Boys' Varsity Basketball 15.5% 16.0% 16.5% 17.0%
l Boys' J.V. Basketball 11.0% 11.5% 12.0% 12.5%
Frosh Basketball 8.0% 8.5% 9.0% 9.5%
8th Grade Basketball 6.0% 6.5% 7.0% 7.5%
I 7th Grade Basketball 6.0% 6.5% 7.0% 7.5%
Girls' Varsity Basketball 15.5% 16.0% 16.5% 17.0%
J.V. Girls' Basketball 11.0% 11.5% 12.0% 12.5%
l Head Track
(Boys' & Girls' Ea.) 7.0% 7.5% 8.0% 8.5%
Ass't. Track
l (Boys' & Girls'") 5.0% 5.5% 6.0% 6.5%
Jr. High Track
(Boys' & Girls'") 3.0% 3.5% 4.0% 4.5%
I Golf (Boys' or Girls') 4.0% 4.5% 5.0% 5.5%
Golf (Boys' and Girls'") 7.0% 7.5% 8.0% 8.5%
Varsity Volleyball 12.0% 12.5% 13.0% 13.5%
I J.V. Volleyball 9.0% 9.5% 10.0% 11.0%
Jr. High Wrestling 2.0% 2.5% 3.0% 3.5%
Varsity Wrestling 11.0% 11.5% 12.0% 12.5%
I J.V. Wrestling 5.0% 5.5% 6.0% 6.5%
Swimming Coach 11.0% 11.5% 12.0% 12.5%
I Cheerleader Adv. H.S.
(Per Season) 3.0% 3.5% 4.0% 4.5%
Cheerleader Adv. Frosh
l (Per Season) 1.5% 2.0% 2.5% 3.0%
Stu. Council Adv. 2.5% 3.0% 3.5% 4.0%
Frosh. Adv. 2.0% 2.5% 3.0% 3.5%
I Soph. Adv. 2.0% 2.5% 3.0% 3.5%
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Extra Duty Schedule - Page 2

Jr. Adv. 3.0% 3.5% 4.0% 4.5%
Sr. Adv. 2.5% 3.0% 3.5% 4.0%
Middle Sch. Adv. 2.0% 2.5% 3.0% 3.5%
High School Quiz 2.5% 3.0% 3.5% 4.0%
Jr. High Quiz 2.0% 2.5% 3.0% 3.5%
Yearbook 6.0% 6.5% 7.0% 1.5%
Crier 3.0% 3.5% 4.0% 4.5%
Sr. Play 5.5% 6.0% 6.5% 7.0%
Dramatics 5.5% 6.0% 6.5% 7.0%
Var. Debate 4.0% 4.5% 5.0% 55%
J.V. Debate 1.5% 2.0% 2.5% 3.0%
Forensics 3.0% 3.5% 4.0% 4.5%
Band Director 6.5% 7.0% 7.5% 8.0%
Pre-Season (2 WKks.) 4.5% 5.0% 5.5% 6.0%
Summer Band 6.5% 7.0% 7.5% 8.0%
Pom Pon Squad (Full Year) 1.5% 2.0% 2.5% 3.0%
Majorettes (Full Year) 1.5% 2.0% 2.5% 3.0%
Internal School Accounting  3.5% 4.0% 4.5% 5.0%
Driver Ed. Coordinator 3.0% 3.5% 4.0% 4.5%
Department Heads 5.0% 5.5% 6.0% 6.5%
Club Advisors 1.5% 2.0% 2.5% 3.0%
Naturals 6.5% 7.0% 7.5% 8.0%
Elementary Lead Teachers 15.5% 16.0% 16.5% 17.0%
1994-95 1995-96 1996-97
Driver Education and Adult
Education Hourly Rate . . ... ........ $14.06 $14.34 $14.63
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l APPENDIX C - GRIEVANCE REPORT FORM
CA1
I GRIEVANCE REPORT FORM
Grievance # School District Distribution of Form
1. Superintendent
I GRIEVANCE REPORT 2. Principal
3. Association
4. Teacher
I Building Assignment Name of Grievant Date Filed
STEP |
I A. Date Cause of Grievance Occurred
l B.1. Statement of Grievance
l 2. Relief Sought
l Signature Date
C. Disposition by Principal
Signature of Principal Date
l D. Position of Grievant and/or Association
Signature Date
| STEPII
l A. Date Received by Superintendent or Designee
If additional space is needed in
reporting Sections B.1 & 2. of
Step |, attach an additional sheet (Note: Continued on next page)
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APPENDIX C - Page 2

c.2.
B. Disposition of Superintendent or Designee
Signature Date
STEP Il
A. Date Received by Board of Education or Designee
B. Disposition by Board
Signature Date
C. Position of Grievant and/or Association
Signature Date
STEP IV
A. Date Submitted to Arbitration
B. Disposition & Award of Arbitrator
Signature of Arbitrator Date
NOTE: All provisions of Article of this Agreement dated , 199 , WILL BE STRICTLY

OBSERVED IN THE SETTLEMENT OF GRIEVANCES.

50



APPENDIX D - TEACHER EVALUATION REPORT

MANISTIQUE AREA SCHOOLS
TEACHER EVALUATION REPORT

Teacher Subject Period

Date Time of Observation

Personal Observation

Needs
Satisfactory Improvement

Personal Appearance

Unsatisfactory

Poise and Self Control

Voice

English Usage

Sense of Humor

R A N

. Imagination

Comments:

Professional Observations

Needs
Satisfactory Improvement

Teaching Skills

Unsatisfactory

Mastery of Subject Matter

Preparation

Learning Atmosphere

Teacher/Pupil Relationship

Enthusiasm

Class Control

00O Oh B0 P

Tact and Courtesy

Comments:

Commendable Points in Teaching:

Person Making Evaluation
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APPENDIX E

Manistique Area Schools

1994-95 School Calendar

Monday, August 29, 1994
Tuesday, August 30, 1994
Monday, September 5, 1994
Friday, October 28, 1994

Wednesday, November 2, 1994

Tuesday, November 15, 1994
Thursday & Friday,

November 24-25, 1994
Wednesday, December 21, 1994
Tuesday, January 3, 1995

Friday, January 20, 1995

Friday, February 24, 1995

Friday, March 24, 1995

Monday, April 3, 1995

Thursday, April 6, 1995

Friday & Monday, April 14 & 17
Monday, May 29, 1995

Wednesday, June 7, 1995

Thursday & Friday, June 8 & 9, 1995

52

Employee Orientation Day

First Day for Students

No School - Labor Day

End of First Marking Period (43 Days)

Parent-Teacher Conferences - Early

Dismissal: 1:00-4:00 P.M./5:30-8:00 P.M.

No School - Deer Day

No School - Thanksgiving, School
Dismissal at 1:00 P.M. on Wednesday,
November 23

Last Day Before Christmas Recess
School Resumes

Non-Instructional Day, End of 2nd
Marking Period (48 Days), and 1st
Semester (91 Days)

No School - Energy Day

End of 3rd Marking Period (44 Days)
Last Day Before Spring Break

School Resumes

Parent-Teacher Conferences - Early

Dismissal: 1:00-4:00 P.M./5:30-8:00 P.M.

Easter Break

No School - Memorial Day

Last Student Day - End of 4th Marking
Period (45 Days) - End of 2nd Semester
(89 Days Total)

Designated Snow Day Makeups




MANISTIQUE AREA SCHOOLS

1995-96 SCHOOL CALENDAR

Monday, August 28, 1995
Tuesday, August 29, 1995
Monday, September 4, 1995
Friday, October 27, 1995

Wednesday, November 8, 1995

Wednesday, November 15, 1995

Wednesday, Thursday & Friday,
November 22, 23 & 24, 1995

Thursday, December 21, 1995

Friday, December 22, 1995 -
Monday, January 1, 1996

Tuesday, January 2, 1996

Friday, January 19, 1996

Friday, February 23, 1996

Friday, March 22, 1996

Monday, March 25, 1996 -

Friday, March 29, 1996

Monday, April 1, 1996

Friday & Monday, April 5 & 8, 1996

Wednesday, April 10, 1996

Monday, May 27, 1996

Wednesday, June 5, 1996

Employee Orientation Day

First Day for Students

No School - Labor Day

End of 1st Marking Period (43 Days)

Parent-Teacher Conferences - Early
Dismissal: 1:00-4:00 P.M./5:30-8:00 P.M.

No School - Deer Day

No School - Thanksgiving Recess

Last Day Before Christmas Recess

Christmas Recess

School Resumes

Non-Instructional Day, End of 2nd Marking
Period (48 Days), and 1st Semester (91 Days)

No School - Energy Day

End of 3rd Marking Period (44 Days)
Last Day Before Spring Break

Spring Break

School Resumes
Easter Break

Parent-Teacher Conferences - Early
Dismissal: 1:00-4:00 P.M./5:30-8:00 P.M.

No School - Memorial Day

Last Student Day - End of 4th Marking Period
(45 Days), End of 2nd Semester (89 Days Total)

Any days lost beyond the two allowed by the Revised School Code, due to inclement weather, or any

"Act of God", will be added on to the second semester.
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MANISTIQUE AREA SCHOOLS

1996-97 SCHOOL CALENDAR

Monday, August 26, 1996
Tuesday, August 27, 1996
Monday, September 2, 1996
Friday, October 25, 1996

Wednesday, November 6, 1996

Friday, November 15, 1996

Wednesday, Thursday & Friday,
November 27, 28 & 29, 1996

Friday, December 20, 1996

Monday, December 23, 1996 -
Friday, January 3, 1997

Monday, January 6, 1997

Friday, January 17, 1997

Friday, March 21, 1997

Monday, March 24, 1997 -
Monday, March 31, 1997
Tuesday, April 1, 1997

Wednesday, April 9, 1997

Monday, May 26, 1997

Thursday, June 5, 1997

Employee Orientation Day

First Day for Students

No School - Labor Day

End of 1st Marking Period (43 Days)

Parent-Teacher Conferences - Early
Dismissal: 1:00-4:00 P.M./5:30-8:00 P.M.

No School - Deer Day

No School - Thanksgiving Recess

Last Day Before Christmas Recess

Christmas Recess

School Resumes

Non-Instructional Day, End of 2nd Marking
Period (45 Days), and 1st Semester (88 Days)

End of 3rd Marking Period (45 Days)
Last Day Before Spring Break and Easter

Spring Break and Easter

School Resumes

Parent-Teacher Conferences - Early
Dismissal: 1:00-4:00 P.M./5:30-8:00 P.M.

No School - Memorial Day

Last Student Day - End of 4th Marking Period
(47 Days), End of 2nd Semester (92 Days Total)

Any days lost beyond the two allowed by the Revised School Code, due to inclement weather, or any "Act

of God", will be added on to the second semester.



APPENDIX F - Travel and Meals Reimbursement

MANISTIQUE AREA SCHOOLS

TRAVEL AND MEALS REIMBURSEMENT

MEALS AND LODGING

1. Upon submission of receipts, approved meals will be reimbursed at up to the

following rates:

Breakfast $ 5.00
Lunch 7.00
Dinner 13.00
Daily Total $25.00

Meals prepaid by registration fees will be taken into consideration when meal
reimbursements are made. High reimbursement rates may be approved by

the superintendent based on meeting or conference location.

2. The most reasonable lodging in the area of the conference or meeting must

be approved in advance by the Administration.

MILEAGE

Mileage shall be reimbursed at $.23 per mile in accordance with Article XX,

Section G.
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Letter of Extension

This Agreement is entered into this __18th day of _ November , 1996, by and between
the Manistique Area Schools Board of Education, referred to as the "School District," and
the Manistique Education Association/lUPEA/MEA/NEA, referred to as the "Association."

In consideration of the mutual covenants hereinafter set forth, the School District and the
Association hereby agree as follows:

1. The professional agreement is hereby extended through August 31, 2000, and
Article XXXIII, page 40, will reflect this extension.

2. The salary schedules, Appendix A, pages 41 and 42 (1993-94 (sic), 1995-96,
1996-97) are to be replaced with the 1997-98, 1998-99, 1999-2000 schedules.

3. The extra-duty schedule, Appendix B, pages 43-44, will reflect the change of date to
1999-2000.

4. The driver education and adult education hourly rate, page 44, will reflect the
following changes: 1997-98 - $15.07; 1998-99 - $15.52; 1999-2000 - $15.99.

5. Appendix E, page 48, School Calendar, will show the 1997-98, 1998-99, 1999-2000
calendars as negotiated.

FOR THE SCHOOL DISTRICT FOR THE ASSOCIATION

W% [-20-77 Corla Stk oz Tottn? Jiai-5c

f:d President Date President Date
ot 0// i=20= 47 MMAA—W‘/ Q@é /2-9-56
Bgﬁd Secretary’ /¥ Date MEA Uniserv Director Date

/&/Lcél/\ %ZL()‘(’A% (2547 /\%Aﬂ/ g/mwg@ Vil bia

Board Treas rer y UPEA President Date
\
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Salary Schedules

Step
ll1 _3"

11¢
"12-13"
"14-16"
"7-19"

BA Prov.

$25,643
$26,701
$27,759

1997-98 Salary Schedule

BA Perm

$26,326
$27,478
$26,631
$29,783
$30,935
$32,089
$33,241
$34,394
$35,546
$36,699
$37,853
$39,005
$40,159
$41,312
$43,115
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MA
$27,438
$26,610
$29,781
$30,952
$32,123
$33,294
$34,465
$35,637
$36,807
$37,978
$39,150
$40,322
$41,495
$42,667
$44,493

MA+15

$28,552
$29,741
$30,930
$32,120
$33,310
$34,500
$35,690
$36,879
$38,069
$39,258
$40,447
$41,637
$42 827
$44,016
$45,867

MA+30

$29,665
$30,873
$32,081
$33,289
$34,498
$35,705
$36,913
$38,122
$39,330
$40,538
$41,746
$42,954
$44,163
$45,373
$47,246



Step
II1 _3||

4
5
6
7
8
9

10
11a
11b
11c
"12-13"
"14-16"
"7-19"
20

BA Prov.
$26,412
$27,502
$28,592

1998-99 Salary Schedule

BA Perm.
$27,116
$28,302
$29,490
$30,676
$31,863
$33,052
$34,238
$35,426
$36,612
$37,800
$38,989
$40,175
$41,364
$42,551
$44,408
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MA MA+15
$28,261 $29,409
$29,468 $30,633
$30,674 $31,858
$31,881 $33,064
$33,087 $34,309
$34,293 $35,535
$35,499 $36,761
$36,706 $37,985
$37,911 $39,211
$39,117 $40,436
$40,325 $41,660
$41,532 $42,886
$42,740 $44,112
$43,947 $45,336
$45,828 $47,243

MA+30

$30,555
$31,799
$33,043
$34,288
$35,533
$36,776
$38,020
$39,266
$40,510
$41,754
$42,998
$44,243
$45,488
$46,734
$48,663



Step
ll1 -3”

4
o
6
7
8
9

10
11a
11b
116
"12-13"
"14-16"
"7-19"
20

BA Prov.
$27,204
$28,327
$29,450

1999-00 Salary Schedule

BA Perm.

$27,929
$29,151
$30,375
$31,596
$32,819
$34,044
$35,265
$36,489
$37,710
$38,934
$40,159
$41,380
$42,605
$43,828
$45,740
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MA MA+15
$29,109 $30,291
$30,352 $31,552
$31,594 $32,814
$32,837 $34,077
$34,080 $35,338
$35,322 $36,601
$36,564 $37,864
$37,807 $39,125
$39,048 $40,387
$40,291 $41,649
$41,535 $42,910
$42,778 $44,173
$44,022 $45,435
$45,265 $46,696
$47,203 $48,660

MA+30

$31,472
$32,753
$34,034
$35,317
$36,599
$37,879
$39,161
$40,444
$41,725
$43,007
$44,288
$45,570
$46,853
$48,136
$50,123



MANISTIQUE AREA SCHOOLS
1997-98 SCHOOL CALENDAR
No. Days P.D.

1st Marking Period Instruction Days
Aug. 25-29 4 1 *Employee Orientation Aug. 25/Student First Day Aug. 26
Sept.1-5 4 *Labor Day - Sept. 1 - No School
Sept. 8 -12 5
Sept. 15-19 5
Sept. 22 - 26 5
Sept. 29 - Oct. 3 5
Oct.6-10 5
Oct. 13- 17 5
Oct. 20 - 24 5 *Fri., Oct. 24 - End of 1st Marking Period

(43) (1)
2nd Marking Period
Oct. 27 - 31 5
Nov.3-7 5 *Wed., Nov. 5Sth - Parent-Teacher Conf. Early Dismissal
Nov. 10 - 14 5 1:00-4:00 p.m./5:30-8:00 p.m.
Nov. 17 - 21 5
Nov. 24 - 28 2 *Thanksgiving Break - Nov. 26, 27, 28 - No. School
Dec.1-5 5
Dec.8-12 5
Dec.15-19 5
Dec.22-26 0 *Christmas Vacation - Dec. 22-Jan. 2 - No School
Dec.29 - Jan. 2 0
Jan.5-9 5 *Classes Resume Jan. 5
Jan.12-16 4 1 *No School for Students Fri. 1/16. End of 1st Semester

(46) (1)
3rd Marking Period
Jan.19-23 5
Jan. 26 - 30 5
Feb.2-6 5
Feb.9-13 5
Feb. 16 - 20 5
Feb. 23 - 27 5
Mar.2-6 5
Mar. 9-13 5
Mar. 16 - 20 5 *Fri., Mar. 20 - End of 3rd Marking Period

(45)
4th Marking Period
Mar. 23 - 27 0 *Spring Break - March 23 - 27 - No School
Mar. 30 - Apr. 3 5 *Classes Resume March 30
Apr.6-10 4 *Wed., Apr. 8th - Parent-Teacher Conf. Early Dismissal

1:00-4:00 p.m./5:30-8:00 p.m.
*Good Friday - April 10 - No School
Apr.13-17 4 *Easter Monday - April 13 - No School
Apr.20 - 24 5
Apr. 27 - May 1 5
May 4 -8 5
May 11 - 15 5
May 18 - 22 5
May 25 - 29 4 *Memorial Day - May 25 - No School
June1-5 5 *June 5 - Last Day for Students and Teachers
End of 4th Marking Period and 2nd Semester
(47)
Total (181) 2 183

Any days lost beyond the two allowed by the revised school code, due to inclement weather or any "Act of God",
will be added on to the second semester.




1st Marking Period

No. of Days
Instruction

MANISTIQUE AREA SCHOOLS
1998-99 SCHOOL CALENDAR

P.D.
Days

Aug. 31 - Sept. 4
Sept. 7 - 11
Sept. 14-18
Sept. 21 -25
Sept. 28 - Oct. 2
Oct.5-9

Oct. 12-16

Oct. 19-23

Oct. 26 - 30

1

*Employee Orientation Aug. 31/1st Student Day Sept. 1
*Labor Day - Sept. 7 - No School

*Fri., Oct. 30 - End of 1st Marking Period

2nd Marking Period

Lo onbss

P v
~

Nov.2-6
Nov.9-13
Nov. 16 - 20
Nov. 23 - 27
Nov. 30 - Dec. 4
Dec. 7 - 11
Dec. 14 -18
Dec.21-25
Dec. 28 - Jan. 1
Jan.4-8
Jan.11-15
Jan. 18 - 22

QA ONOOONPA~OO

*Wed., Nov. 4th - Parent-Teacher Conf. Early Dismissal
1:00-4:00 p.m./5:30-8:00 p.m.

*Deer Day - Nov. 16 - No School

*Thanksgiving Break - Nov. 25, 26, 27 - No School

*Christmas Vacation - Dec. 23-Jan. 1 - No School
*Classes Resume - Jan. 4

*No School for Students Fri. 1/22. End of 1st Semester

3rd Marking Period

AT EN
N

Jan. 25-29
Feb.1-5

Feb.8-12
Feb.15-19
Feb.22 - 26
Mar.1-5

Mar.8-12
Mar. 15-19
Mar. 22 - 26

(S I NN IS, ¢, O, RG]

*Fri., Mar. 26th - End of 3rd Marking Period

4th Marking Period

a1
~

Mar. 29 - Apr. 2
Apr.5-9
Apr.12-16
Apr.19-23
Apr. 26 - 30
May 3 -7

May 10 - 14
May 17 - 21
May 24 - 28
May 31 - June 4
June 7 - 11

Ao OOPAO

*Spring Break/Good Friday-Mar. 29-Apr. 2 - No School

*Easter Monday - Apr. 5 - No School

*Wed., Apr. 14 - Parent-Teacher Conf. Early Dismissal
1:00-4:00 p.m./5:30-8:00 p.m.

*Memorial Day - May 31 - No School
*June 10 - Last Day for Students and Teachers
End of 4th Marking Period and 2nd Semester

Total

(47)

(182) +

)

Any days lost beyond the two allowed by the revised school code, due to inclement weather or any "Act of God",
will be added on to the second semester.




MANISTIQUE AREA SCHOOLS Revised 11/13/96
1999-2000 SCHOOL CALENDAR
No. Days P.D.
1st Marking Period Instruction Days
Aug. 30 - Sept. 3 4 1 *Employee Orientation Aug. 30/Student First Day Aug. 31
Sept. 6-10 4 *Labor Day - Sept. 6 - No School
Sept. 13-17 5
Sept. 20 - 24 5
Sept. 27 - Oct. 1 5
Oct.4-8 5
Oct. 11 -15 5
Oct. 18 -22 5
Oct. 25 -29 5 *Fri., Oct. 29 - End of 1st Marking Period
(43) Q)
2nd Marking Period
Nov.1-5 S *Wed., Nov. 3rd - Parent-Teacher Conf. Early Dismissal
Nov. 8 - 12 5 1:00-4:00 p.m./5:30-8:00 p.m.
Nov.15-19 4 *Deer Day - Nov. 15 - No School
Nov. 22 - 26 2 *Thanksgiving Break - Nov. 24, 25, 26 - No School
Nov. 29 - Dec. 3 5
Dec.6-10 5
Dec. 13-17 5
Dec.20-24 3 *Christmas Vacation - Dec. 23 - 31 - No School
Dec. 27 - 31 0 '
Jan.3-7 5 *Classes Resume Jan. 3
Jan.10-14 5
Jan. 17 - 21 4 1 *No School for Students Fri. 1/21. End of 1st Semester
(48) M
3rd Marking Period
Jan. 24 - 28 5
Jan.31-Feb. 4 5
Feb.7-11 5
Feb.14-18 5
Feb.21-25 5
Feb. 28 - Mar. 3 5
Mar.6-10 5
Mar. 13 -17 5
Mar. 20 - 24 5 *Fri., Mar. 24 - End of 3rd Marking Period
(45)
4th Marking Period
Mar. 27 - 31 0 *Spring Break - Mar. 27 - 31 - No School
Apr.3-7 5 *Classes Resume Apr. 3
Apr.10 - 14 D *Wed., Apr. 12th - Parent-Teacher Conf. Early Dismissal
1:00-4:00 p.m./5:30-8:00 p.m.
Apr.17 - 21 4 *Good Friday - Apr. 21 - No School
Apr. 24 - 28 4 *Easter Monday - Apr. 24 - No School
May1-5 5
May 8 - 12 5
May 15-19 5
May 22 - 26 5
May 29 - June 2 4 *Memorial Day - May 29 - No School
June5-9 5
June 12-16 0 1 *June 9 - Last Day for Students - End of 4th Marking
Period and 2nd Semester
*June 10 or 12 - Last Day for Teachers
(47) (1)
Total (183) (©))

Any days lost beyond the two allowed by the revised school code, due to inclement weather or any "Act of God", will be
added on to the second semester.
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