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ARTICLE I
PURPOSE AND !NTENT

Agreement: beeween ehe Cit.yof I..ivonia
and the police Officers Associacion of Michigan
December 1, 1994 - November 30, 1997

/ AGREEMENT 3ET'I'1EEN'!'HE CITY OF r..IVONIA
AND THE POLIC~ OF~!C~RS ASSOCIATION OF MICHIGAN

~ ntIS AGREEMENT entered into on this /s i/. day of
, 1996, between the CITY OF r..rvONIA,a Michigan Municipal

Corporation (hereinafter referred to as the "Employer" or the "City"),
and the POLICE OFFICERS ASSOC~TION OF MIcgIGAN (POAM), (hereinafter
referred to as the "Union"), on behalf of its affiliate the POLICE
OFF!CERS ASSOC~~TION OF MIC~!GAN/L!VON!A.

1.1: Wh~R~~, the purpose of this Agreement is to set forth terms
and conditions of employment, and to promote ordinary and peaceful
labor relations for the mutual interest of the City of ~~vonia in its
capacity as an Employer, and the employees, the Union, and the People
of the City of r..ivonia;and
1.2: w~~REAS, the par~ies recognize that the interest of the
community and the job security of the employees depend upon the
Employer'S success in establishing a proper se~~ice to the community;
and

( 1.3: ~~, to these ~~ds the Employer and the Union encourage
to the fullest degree, friendly and cooperative relations between the
respective representatives at all levels and among all employees; and

1.4: WHEREAS, it is agreed by the City and the Union that the
City is legally and morally obligated to provide equal opportunity,
consideration and treatment of all employees of the City, and to
establish policies and regulacions that.will insure such equalities of
opportunity, consideration and treatment of all persons employed by
the City in all phases of the employmene process; and whereas to this
end, basic rights and equities of employees are established through
t~e City Char~er, Ordinances and Resolueions of the City Council, and
Rules and Regulacions of the c~vil 5errice Commission; ~~d

1.5: w~EREAS, it is eur~her ineended ~hae ~his Agreemenc and ics
su?plemencs shall be an impl:meneaeion of t~e C~arcer and Ordinance
Aue~ori=y of ~he Mayor, Char~er and Or~~~ance Authority of che City
Council, C~ar~er and Ordi~ance Auehor~t'l of Oepar~~enc ~eads, the
Rul:s and ~egulacicns promulgaeed oy ~he Civil Se~~ice commission, and
the ?rovisicns of Ace 336 of the Public Aces of Michigan of 1947, as
amended.

(
\.
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AATICLE II!
~~~AGEMENT R!GHTS

• Agreement between che City of Livonia
and che police Officers Association of Michigan
December l, 1994 • November 30, 1997

/.
~,

ARTICU II
RECOGNITIONOF ~ON

2.l: Now cherefore, pursuant co and in accordance with all
applicable provisions of Ac~ 336 of c~e Public Acts of Michigan of
1947, as amended, che Employer does hereby recognize che police
Officers Associacion of Michigan as the exclusive representative of
the police Officers Association of Michigan/Livonia for the purpose of
collective bargaining, in respect to rates of pay, hours of
employmenc, and ocher terms and condicions of employment for t~e term
of this Agreement, of all employees of the police Division of t~e
Oeparcment of Public Safety of the Employer who hold the r~~ of
police Officer, and police Cadet and police Dispatcher.

3.1: The Union recognizes the right of the City to operate and
manage its affairs in all respec~s in accordance with its
responsibilities. The powers or aut~ority which the City has not
officially abridged, delegated, or modified by this Agreement are
retained by the City.

3.2: The anion recognizes the exclusive ·right of the City to
establish reasonable work rules, determine reasonable schedules of
work, decermine and establish methods, processes, and procedures by
which such work is to be performed as well as to set work standards.
The City also reserves the right to make work assignments in emergency
situations.
3.3: The City has the right to schedule overtime work as required
consistent with the provisions set forth in Article XXI.

3.4: It is understood by the par~ies that every incidental duty
corM~ected with assignments enumerated in job descriptions is noe
always specifically described. Never~heless, it is intenced that all
such ducies shall be per=ormed by suc~ employees.

3.5: The C~~Y =eserres c~e =ighc ~o classify ?osic~ons ~ased on
assigned ducies and responsibilities or make c~anges in assigned
dueies and responsibilicies. ~he c~cy ~as c~e =espcnsi=ilicy, ~n such
classifications and duey assi~menes, co ?rovide ~qual compensation
for equal work and to reflect ducies and responsibilities oy
appropriate classifications and compensation. In cases where an
employee considers chae chese ?rinciples are not being ocserred, he
may seek =edress t~rough tee grievance procedure sec torch in Arcicle
VI!I.

3.6:
cause.

The City reserves the right to discipline or discharge for



C. The Charcer responsibility of the Civil Service
Commission for administering a merit system of
employment, adopting ~~les and regulations and
exercising other persor-nel responsibilities as defined
by the Charter.

Agreement between the City of r..ivonia
and ehe police Officers Association of Michigan
December ~, ~994 - November 30, 1997

3.7: The City reserves the righ~ L~ accordance with Article XII,
r..ayoffs,to layoff for lack of work or funds, or the occur=ence of .
conditions beyond the control of the City or when such continuation of
work would be wasteful and unproduc~i ve .

3.8: No policies or procedures covered in this Agreement shall be
construed as delegating to others or as reducing or abridging any of
the following authority conferred on City Officials:

A. The C~arter responsibility of the Mayor as executive
officer for enforcing c~e laws of the State, City
Charter and Ordinances, recommending an annual budget
of appropriations, and the efficien~ performance of all
executive departments, among other executive
responsibilities defined by the Charter.

3. The Charter responsibility of the City Co~~cil, as the
legislative body, for the enactment of ordinances, the
appropriation of money and the determination of the
City'S budget, among other legislative responsibilities
defined by the Charter,

D, The Charter responsibility of the City Council and the
Civil Service Commission in establish~g and amending a
classification of positions plan, a compensation plan,
an insurance and disability plan, and retirement plan.

~. The Cr~rter responsibilities of the City in determining
the functions and organization of the respective
departments or divisions.

e. The responsibilities of Depart~ent Heads gove~ed by
Charter 9r::>visions,ordinances and Ci'.rilSer-j:'ce:ules:

1. to hire, assign, c=ansfer, and 9rornote employees
to 90sicions wit~i~ che agency;

2. to sus?end, demote, discharge, or take ocher
disciplinary ac~~on againsc ~mployees;

J. co ~alieve Smployees ==ornducies because of lack
of work or lack 0: tunds:

4, co determine the ~ethods, means, and personnel
necessar/ Eor departmencal or agency operations;(
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s. to con~rol depar~mental or agency budget;

Agreement: bet.ween the City of t.ivonia
and ene police Officers Associacion of Michigan
December 1, 1994.- November 30, 1997

(
6. to take whacever actions are necessar/ in

situations of emergency to perform the functions
of the department.

G. The responsibilities to adminiscer pay and fringe
benefit plans, to provide the necessary sur~eys,
research, rules, regulations, resolutions and
ordinances for this pUr?0se, subject to che aut~ority
of the departmenes and the City Cou.~cil.

H. The responsibility for administering Charter and
Ordinances provisions relating to the Reeirement Plan
and the Insurance and Disability Plan.

ARTICLE IV
UNION RESPONSI3ILITIES

4.1: The Union, comoosed of employees L~ the City'S serrice,
having as its primary purpose the improvement of conditions of
employment, agrees:

(

(
\

A. That all services performed by employees included in
this Agreement shall be performed under State and Local
Law for and in the public interest and are essential to
the public welfare. The Onion, its officers and
members, separately or collectively, shall neither
cause nor counsel its members, or any of them, ei~er
directly or indirectly to strike, or participate in any
interruption to the work, or participate in any work
slowdown or otherwise interfere with any of the
services of the City of Livonia. The occurrence of any
such prohibited acts or actions by the Union shall be
deemed a violation of this Agreemene. The Union shall
not be liable, however, for the acts or actions
hereinbefore enumeraeed, nae caused or auc~orized
directly or indi=eccly by the Gnion. I:l any evene,
~hecher or nae t~e Union is liable fer suc~ aces or
actions, any employee who commits any of =~e aces
9rohibicad in chis Ar~~cle may be subjec~ co disc~arge
or oe~er disci?l~nary ac~ion, as may be ~991icable to
suc~ employee.

B. Union business shall noe be conducced du=ing working
hau=s or in City ~ark areas, excegc as oe~er~ise
provided for in this Agreemene.

-4-



( ARTI CLE V
0N1:0N SECURITY

Aqreement between t:.heCity of Livonia
and the police Officers Association of Michigan
December l, 1994 - November 30, 1997

5.l: Each current employee or any employee hired on or after the
execution of this Agreement, shall, as a condition of employment,
either: become a member of the Union thirty (30) days after his/her
hiring date or the effective date of this Agreement, whichever is
later, and maintain membership in the Union; or should the employee
not apply for memb~rship in the Union, the employee shall pay a
service charge in accordance with Sec~ion 5.2.

5.2: Any present or future employee who is not a anion member and
who does not make application for membership, shall, as a condition of
employment, pay to the anion each month, a service charge as a
contribution toward the administration of this Agreement in an amount
equal to the regular monthly dues.

5.3: The police Division shall furnish the Union with an ar~ual
list containing the name, Social Security number, address, telephone
number, and continuous ser~ice date for each r~~ attained for each
employee in the bargaining ~~it.

A. The foregoing information shall be furnished to the
Union for each new hire within five (5) days after
hire.(

B. A copy of change of address or telephone shall be
provided to the Union.

5.4: The address and phone number of any employee shall be kept
confidential except as is necessary for law enforcement purposes, at
the discretion of the police Chief or his designee. City paychecks
will conform with this Article.

ARTICLE vr
UN!ON Du~S

5.1: Deduc~ions. The
se~rice :ees levied

City ag~~es ~o deduce union membershi?
in accordance Hich ~he Conscicucion anddues or

ay-~aws of c~e union.
0.2: ?avmenc bv ?3.vroll.Deduc,:~on. :=. accordance with ~he
provisions of t~is Agreement =elating to union securi~y (see Ar~icl=
V, above) I t~ose employees who are re~~i=ad to tender an iniciacion
f=e and periodic membership dues or se~~ice :=e shall be =aqui=ad co
do so by signing a writ~=n authorization in this r~gard.

A. The Employer agrees to give to eac~ new employee at che
time of hiring, both payroll deduc~ion forms (dues and
service charge - see Appendixes A and B) in which the(
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D. During the life of this Agreement, the Employer agrees
to deduce anion membership dues or fees as a service
charge, levied in accordance with the Constitution and
By-Laws of the union, from the pay of each employee who
executes or has executed the "Authorization for payroll
Oeduccion of union Dues" or "Auehorizaeion for Payroll
Oeduceion of Union Ser:rice Charge II form sec forth in
Appendixes A and B.

Agreement: between the City of Livonia.
and the police Officers Associa.tion of Michigan
December 1, 1994 - November 30, 1997·

employee shall comply with Seceion 6.1 above, and 6.2 herein.

B. Those employees who apply for membership in the Union
are required to tender an initiation fee, if any, and
periodic membership dues and shall be required to do so
by signing the "Authorization for payroll Deduceion of
Union Dues" form set foreh in AppendiX A.

C. Those employees who do noe make application for
membership shall be required to tender periodic fees as
a service charge by signing the .t Authorization for
payroll Deduction of anion Ser'J'iceCharge II set forth in
Appendix 9.

(
6.3: When Deductions Becin. Payroll deductions under all
properly executed written authorizations shall become effective at the
time annlication is received by the City, and shall be deducted from
the first pay of the month and each month thereafter.

6.4: Remittance of Dues to Financial Officer. Deductions for any
calendar month shall be remitted to the designated financial officer
of the anion with a list for whom dues have been deducted within
fifteen (15) calendar days after the deduction is made.

6.S: Termination of PaYroll Deductions .. ~ employee shall cease
to be subject to payroll deductions begin.~ing with the moneh
immediately following the monch in which he is no longer an employee
of the bargaining unit. The Union will be noeified by the Srn?loyer of
t~e names of suc~ employees :ollowi~g che ~nd of eac~ mocc~ i~ which
the te~inaeion took 91ace.

6.0:shall i~eimidaee or coerce any employee ~ich =especc =0 his =ighc to
work or in =es~ecc to Union accivicy or ~embershi?

Solici~aeion ?rohi~iced. Nei~her ~he Union ~or iCs nembers

-6-



ARTIC:U: VII
REPRESENTATION

Aqreement becween the City of t.ivonia
and the police officers Association of Michigan
December 1, 1994 - November 30, 1997

7.1: The President of the police Officers Association of
Michigan/Livonia shall be assigned to a day shift ~ith Saturday and
Sunday as leave days.
7.2: Insofar as possible, the City will endeavor not to transfer
the police Officers Association of Michigan/Livonia shif~
represencatives during the term of their office. However, t~is shall
not apply to the ~~ual training transfers.

7.3: The ?residenc and other officers of the police Officers
Associacion of Michigan/Livonia shall be allowed reasonable time off
during working hours without loss of time or pay to conduct
negotiations, attend scheduled union meetings, and handle grievance
matters, with the approval of the officer in charge or police Chief.
Curing negotiations, members of the negotiation team shall be allowed
one (1) hour before the scheduled time of negotiations and one (1)
hour after completion of a negotiation session, subject to the
operacing needs of the police Division.

(

7.4: The police Officers Association of Michigan/Livonia shall be
allotted up to eight (8) hours per week with pay to transact official
Union business. Official anion business shall not include social
affairs or fund raising ac~ivities. The hours provided herein shall
not exceed thirty-two (32) hours in anyone (1) month and shall lapse
if not used in anyone (1) month. These hours may be used only by ~~e
President of the police officers Association of Michigan/Livonia, who
may appoint a designee (who is a member of the police Officers
Association of Michigan/Livonia) to act in his/her place. This
privilege shall not be abused. Subject to the operating needs of the
Oepar~ment, up to two (2) members shall be allowed to utilize this
time to attend labor seminars.

7.5: Re~~ests for time off
possible, shall be requesced ac
advance (Monday chrough F=iday)
shall =e doce.

unde= Sections 7.3 and 7.4, where
least tor~y-~ight (48) hours in

If more nocice is 90ssi~le, chis

~equescs Eor time off must s?eci=y ~ow the ?reside::cof t~e
?olice officers .~sociacion of Mic~igan/Livonia a~d/or ocher 90lice
Officers ~ssociacion of Michigan/Livonia represencatives may ~e
concac-:ed..

Under Section 7.3, t.heterm "handle grievance rr.accers"shall
cover ~he ac~icns necessar/ under c~e s~eps of che grievance procedure
and m~st be direc-:ly related to a specific grievance or g=ievances.
Requesc.s to "handle grievance mac~ers" under Sec~ion 7.3 muse
designace t~e specific grievance, where the meecing ''''illcake place,
when, with whom and how the employee may be reached (telephone

-7-



ARTICLE VIII
GR!EV~~CE PROCEDUR~

Agreement between the City of Livonia
and the police Officers Association of Michigan
December 1, 1394 - November 30, 1397

number). .~y eime off which does noe meet ehe requirements in ehe
preceding sentence shall be deducted from eime ·allotted for official
anion business under Sec~ion 7.4. It is further understood chat
Section 7.4 shall be used for maintaining anion files and research not
related eo specific grievances.
7.6: Time Off Without Pay to Attend Conferences. Association
Officers may be allowed reasonable time off without pay, subjec~ to
the operating needs of the police Division and with the prior approval
of the police Chief or his designee, to ae~end conferences or
educational conferences.

8.1: If an employee considers that he has a grievance during the
term of this Agreement as to the inte~retation and application of the
provisions of this Agreemenc, an earnest effort should be made to
resolve the same promptly in the following mar~er:

(
\

Sten One. The employee shall take up the g=ievance verbally
with t~e Officer-in-C~arge within ten (10) working days of the date of
the grievance. If the grievance is not resolved, he/she shall report
the same to the President or appointed committee who shall verbally
cake up the grievance with the Officer-in-Charge. If the employee
wishes the anion to handle ehe grievance from the begin.~L~g, this may
be done. In any case, the Officer-in-Charge shall verbally respond to
the last presentation of the grievance within three (3) working days.

Step Two. If the grievance L~ Step One is not resolved, it
shall be reduced to writing and submitted to the police Chief within
seven (7) working days after the oral answer from the
Officer-in-Charge in Step One. The police Chief or designee shall
respond in writing within seven (7) working days. In the event tr~t
the grievance is verbally resolved, this resolution shall be confi~ed
in wricing to che ?olice Officers Associaeion of Michigan/Livonia by
the police Chief or designee wic~i~ ehe time period i=dicaced
immediaeely above.

Seen ~~ree. A Labor-Management Commi=~ee shal: ~eview all
grievances nee satisfac~orily resolved ac See? Two, before being
submi==ed ~o c~e Civil Se~lice commission, or ~o ar~icrae~cn as
appl~=abl=. T~e Labor-Managemene Commi=~ee seall be composed of
represencacives trom che Union and managemenc. I= che commi=~ee
mutually decides co set~le a g=ievance, the secclemenc shall be
bindi=g on all par~ies. If the committee ca~~ot decide co see~le a
grievance. eic~er garey may advance che grievance co c~e nexe seep 0:
the g=~evance 9rocedure as ?rovided i~ the agreemenc.

(
\

Sten ~our. If the grievance is noe resolved at Step Three
of ehe grievance procedure, che grievance shall be submic~ed, within
thirty-five (35) calendar days eo ehe Civil Service commission which

-8-
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Agreement between the City of L.ivonia
and ehe police Officers Association of Michigan
December l, 1994 • November 30, 1997

shall meet, conduct a hearing, and respond to said grievance within
t:hir~y (30) calendar days of receip~ of ~he grievance.

Steo Five.
A. ~ ehe event of-failure to resolve the grievance in

Steps One through Four of the grievance procedure,
either party to the contrac~ may appeal the grievance
to an arbitrator who shall be selected by mutual
agreement; provided that writ~en notice is serred on
the other party within twenty (20) calendar days atter
the Civil Serrice Commission renders its decision. In
the event the parties are unable to agree upon an
arbitrator within seven (7) working days of the request
for arbitration, the party requesting arbitration shall
promptly thereafter file a demand for arbitration with
the ~~erican Arbitration .~sociation in accordance with
the then applicable rules ~~d regulations of the
American Arbitration Association.

B. The expense and salary incident to the serrice of the
arbitrator shall be borne by the losing party. The
arbitrator, in making his award shall designate the
losing party. By mutual agreement, the costs and
expenses of the arbitrator may be apportioned between
the par1:ies.

C. The arbitrator shall have the authority and
jurisdiction to interpret and apply the collective
bargaining agreement with respect to the grievance in
ques~ion, but shall not have the power to alter or
modify the terms of this Agreement.

D. The ar~itrator shall submit the decision, in writing,
within thir~y (30) days af~er the conclusion of the
hearings, ~~d the decision of the arbitrator so
rendered s~All be final and binding upon ~he em~loyees
involved, c~e union and its members, and che Cicv.

9.2: .~y grievance no c a'9~ealed in wric:":lg-Erom t:.::'edecision at;
any of ~he firs;: four (4) scep s unde r ~he Gl:ia'rance ?rocedure co ~;"e
next see", w~ehin ~he cime prescribed, shall be considel:ed settled on
t:.he~asis of che lase decision.
8.3: Notwithstanding the foregoing, an em"loyee, during hours of
employment, shall com~lete his/her assignments and follow t;"e
procedure as outlined above or the employee shall be subject to
disciplinary action.
8.4: Any grievance settlement shall be made in accordance with
ehe terms and spirit of this Agreement.

-9-
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8.8: Notwithstanding the available steps under t~e present
grievance procedure, in the event of a clear case of emergency, as
determined by the Executive Soard of the police officers Assoc~ation
of Michigan/Livonia, the employee can submit the grievance directly to
the police w~ief who will then decide whether or not to waive the
preced~g grievance step(s). If the police Chief waives Step One
and/or Step ~~o of the grievance procedure, he will then submit the
grievance in accordance with Step Three of the grievance procedure.

Agreement between ehe City of Livonia
and the police Officers Association of Michigan
December 1, 1994 - November 30, 1997

(
8.5: When one (1) or more grievances involve a similar issue,
those grievances may be withdrawn without prejudice pending the
disposition of the appeal of a representative case.

8.6: Any individual employee, at any time, may present grievances
to the Chief of police and have the grievance adjusted without
intervention of the Union, if the adjustment is not inconsistent with
the terms of a collec~ive bargaining contract or agreement then in
effect; and provided t~at the bargaining representative has been given
opportunity to be present at such adjustment.

8.7: When a grievance of an employee affects a number of
employees ~1d concerns matters which are similar in nature, such a
grievance may be submitted in writing directly to the 901ice Chief, in
accordance with Step T~o, as a representative grievance, the
disposition of which would be applicable to other employees similarly
affected.

ARTICLE IX
COMPUTATION OF BACK WAGES

9.1: No claim for back wages shall exceed the amount of wages the
employee would otherwise have earned at his/her regular rate .

.~TIC~ X
DISCI?LI~~~~ ?~OC~Du~E

10.1: Rec=~mands. wi~~ regard to oral or wrie~en =e9r~manc, an
amployee may, it he/she so desires, requesc ~~e a9plicae~on of :he
Grie~Tance ?rocedure Eor ~~e ?ur;ose of reviewing suc~ =e~rimand. Oral
and wriecen =eprimancs shall be removed from an employee'S records on
the second anniversary of c~ei= issuance. The foregoing shall noe
apply ~o any oc~er fo~ of disci?linary action.

10.2: Susoension, Democions. or Oisc~ar~e. ~n any coneemplated
accion, excluding oral or wriecen re~rimands, an employee will be
given a leeter liscing ~he charges, scaeing ~he officer'S righc co
represencacicn and giving the charged officer ten (10) days to request
a hearing before ehe Chief of golice or his des ignace , eo review ehe
charges against the employee and, based upon chis review, che Chief or

-10-



Agreement ceeween ene Ciey of Livonia
and ene police Officers ASsoeiation of Michigan
December 1, 1994 - November 30, ~997

( his designee shall make a final decision, within ten (~O) days,
regarding disciplinary action in the matter.

Upon receipt of ehe charged officer's request for a hearing,
the Chief will hold such hearing within thir~y (30) days of the
receipt of the request giving the officer a minimum of seventy-twO
(721 hours notice of the meeting date and time.

The case shall be preseneed to the chief or his designee by
ehe aureau or platoon commanding officer under whose command ehe
charged officer falls, or the designee of said commanding officer.

If ehe charged o~~~cer does noe request a hearing within the
ten (~O) day period, ie shall be considered thae the officer does not
desire such hearing and tha disciplinary decision will be made within
ten (~O) days of the expiration of the hearing request period.

The penalty, if any, shall be at the discretion of the Chief

or his designee.
It is further agreed that when an officer is informed of

charges by the Chief's office that the police officers AsSociation of
MiChigan/Livonia shall be notified in writing of the officer's name
and that he/she is being charged. The specific charges are not to be
mentioned in ehe notification.

The decision of ehe chief may be appealed in accordance with
the provisions set forth in the Charter of the City of Livonia which,
for the informa~ion of employees covered under this Agreement, is as

follows:
(CITY C:..AR'l'ER, CHAPTER v I SECTION 16j)

AnY employee or officer in the classified Civil
Service may be removed, suspended, or demoeed by
the AppointL~g Authority for cause, as shall be
established by the Civil Se~Tice Commission, by
an order i~ wriCi~g stacing specificallY che
reasons therefor. A copy of such order shall be
tiled wit~ cne commission. Suc~ employee may
within ten (10) daYs after presentatiOn of such
order to him appeal from such order to the Civil
Se~Tice commission. The commission shall within
twO (21 weeks :rom the Eiling of such appeal
commence the hearing thereon, and shall thereupon
:ully hear and dete~ine the matter, and either
a~=~~' mo~~=Y or revoke such order. The appellant
shall be entitled to appear personallY, produce evidence,
have counsel, and a publiC hearing. The findings
and decision of the commission shall be cereified
to the official from whose order the appeal is taken,
and shall forehwith be enforced and followed by him.

-1J.-





(

!n regard to writ~en reprimands, if the reprimanded o~=~cer
feels ~hat the reprim~~d is unjustified, the employee may request an
appeal before the Chief of police or his designee withi~ ten (10) days
of the receipt of the reprimand. The Chief or his designee will grant
such appeal hearing within thirty (30) days of the receipt of the
request giving the officer a minimum of seventy-two (72) hours notice
and rendering a final decision within ten (10) days of the appeal
hearing.

Aqreemenc beCween the City of Livonia
and the police Officers Associacion of Michigan
December 1, 1994 - November 30, 1997

/
\ The charged officer, at his/her option, may appeal such

order as described above, through an arbitration proceeding, in lieu
of an appeal to ehe Civil Service Commission. The procedure shall be
as outlined in Article VIII, Section 8.1, Step Five, except that
written notice of intent to arbitrate shall be served on the Civil
Service Commission office within twenty (20) days of any penalty
imposed.

The charged officer may take such other ac~ion as he/she may
desire prOVided under the law, should his/her appeal to the Civil
Se~Jice Commission be denied.

The charged employee shall continue to receive regular pay
and benefits ~~til such time as the Chief or his designee ac~s upon
the charge. !n the event the employee is discharged, he/she shall
reimburse the City all sums paid as salary and benefits from the
effective date of discharge which sums may be deducted from any monies
due him/her by the City.

10.3: Comclaints of a Criminal Nature. It is recognized that
criminal complaints against police Officers must be investigated in
order to preserve the integrity of the profession. This investigation
shall be carried out in an expeditious and professional manner.
Further, the constitutional rights of those involved shall be
preserved.
10.4; Renresentation. Should an employee requese Association
representat~on at an i~vestigaeorf in~erriew where he/she believes c~e
inveseigacien may resulc in disci?li~arf acc~on, his/her re~~esc for
represencacion will be complied with by che Zmployer i~ order fer such
an i~carriew co cake place, subjecc, however, co che following:

~. .~ employee may waive chis =ig~t, and if ~e/she
prefers, parcicipate i~ an inte~view wic~out
Assoc~ation representation.

3. When an employee requeses suc~ represeneation, che
Smployer may determine noe co proceed H~ch che
interview. In other words, the Smployer shall have che
right co refuse to conduce che inte~Jiew, and the
employee may, as a consequence, not be afforded such
benefits as he/she may oche~~ise receive by reason of
the interview be~g conduceed.

(
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( C. At such investigatory ineerview, the Employer shall
have no duty eo bargain with the Association
repres~~taeive. The Association representative may
assist the employee in an attempt to clarify the faces;
however, the Employer may insise that he is only
interested in hearing the employee'S own account of the
matter under investigation.

Agreement between the City o"f L.ivonia
and the police Officers Association of Michigan
December 1, 1994 - November 30, 1997

ARTICLE XI
OR!GINAL APPOINTMENTS .~ PROMOTIONS

11.1: All promotions shall be made in accordance with the City
Charter and the Rules and Regulations of the Civil Sarvice Commission
and the following apply with respect to the same.

11.2: The promotional examinations for Sergeant are open only to
employees of the City of Livonia who, the following April 8, are:
employed in the police Division of the Department of public Safety;
have regular status in the classification of police Officer IIi and
have had at least five (5) years experience in the classification of
police officer prior to 7/24/95 and/or five (5) years of combined
experience in the classifications of police Officer and police officer
II with the City of Livonia. Experience as a police Cadet ~~d/or
police officer I will not be considered in meeting the five (5) year
experi~~ce requirement.
11.3: During the life of this Contract, there shall be no changes
in the parts and weights for the promotional examination for Sergeant
until the Union has had an opportunity, if it so desires, to negotiate
with the Civil Service Department concerning said changes. In the
event the Union and the Civil Service Department cannot reach
agreement as to the proposed changes, either party may submit the
dispute to arbitration pursuant to Article VIII of this Agreement. In
reviewing the changes, the Arbitrator shall apply a standard of
reasonableness.
11.4: Only time as a police Cadec, police officer I, or police
officer II with the City of Livonia will be cradi~ed :~r seniori~y
poincs in ~~e promocional axaminacions for Sergeanc. ?olice Officer
II's ,,,,illrecei~re :"/4 senioricy 90i:lCS per com?lec.ec. yea,: of service
for t:~me in grade as a 901ice Cadec. or a ?olice Officer:. ~~me in
grade as a ?olice officer ~~ will be crec.icad ~it:~ 1/2 seniori~y
poi:lCS per com?laced year of servicer

1~.5: In t:~ose cases in wn~ch a ?olice officer ~~s lett: ~~e ?olice
Division and recur=ed, he/she shall ~oc be eligible ~o cake a
9romoc~cnal examinacion :or :o~r (4) years. After :o~r (4) years have
elapsed from t:~e dace of recu~, he/she shall be aligib1e ~o take a
promotional examination and the employee'S prior se~;ice shall apply
in compucing seniority points.
l~.6: In the promotional examination for Serqean~, t:he procedure
with respect to departmental ratings shall be as follows:
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ART!CLZ XII
LAYOFFS

Aqreement between the City of L.ivonia
and the police Officers Association of Michigan
December 1, 1394 • November 30, 1397

(
A. Departmental ratings will be compiled and averaged once

a year in December based on the preceding calendar year
quarters. Quarterly an Officer will receive a form
bearing written recommendation and comments on his or
her performance and shall sign and retain a copy. An
officer will receive notice of substandard activity at
least one (1) month prior to the quarterly rating.

B. The Officer may ask for review by the Police Chief or
his designee.

C. In the promotional examination for Sergeant, the
average of the lase three (3) yearly departmental
ratings shall be used.

11.7: A probationary police officer shall be assigned according
to the Deparcment's current Field Training Officer Policy.

12.1: Layoffs shall be made in conformity with the principle of
seniority (i.e., the last one hired being the first one laid off, and
the first one laid off being ehe last one recalled) .

ARTICLE XIII
TRANSFERS AND ASS IGNMDITS

13.1: In the event of vacancies in Bureaus in the classification
of Police Officer, planned to be filled by the transfer of personnel:

A. The Union shall be advised in writing of the vacancies
at least four~een (14) calendar days prior to filling
such vacancies.

3. The employees ,,,,illbe gi ven a minimum 01: ccuz-ceen (14)
days from the dace the union Has nocified to express
ineeresc in the vacancies by the posci~g of a lise in
the affec~ed bureau.

C. A communicacion gi7i~g nocice of the ?osr:ing of lists
will be issued co all ?erso~~el with a copy sent to che
Livonia police Officers Associacion.

D. Deparcmenc policy is to make transfers effec=ive the
1st day of Februar/ in each year Eor training pUr?0ses.

-14·



F. The Police Chief may waive such notice and transfer
personnel immediately if operating needs of the Police
Division require such action. If assignments so made
are to exceed thirty (30) days, the notification
procedure shall then be followed and reassignments may
then be made at the discretion of ~he police Chief,
based on the procedure outlined above.

Agreement between the City of Livonia
and the police Officers Association of Michigan
December 1, 1994 - November 30, 1997

!
\

E. However, if vacancies occur at other times, a list will
be posted for officers to indicate their interest and
selection will be made from the most recent list.

13.2: Because of necessary changes within a bureau, officers may
be reassigned to areas under the command of that bureau. For example,
school liaison officer may be assigned from within the youth bureau or
an officer may be reassigned to a different platoon within the patrol
bureau. These assignments will not be posted.

13.3: In making transfer assignments, officers will be selected
from the lists fN'ithconsideration given to fitness for the assigned
duties and res?onsibilities and seniority- An employee shall have the
right to discuss with the Police Chief the basis for such assignments
or instead, at the option of the employee, the Chief shall put his
reasons for not making the requested transfer in writing and give same
to the employee; provided, however, their oral or 'Nritten obligation
shall only apply to one requested transfer during a given transfer
period. The decision of the police Chief in the matter of transfer
assignments shall be final and not subject to the grievance procedure,
except to the extent that the notification and the review procedure
outlined here is not followed.

13.4: In the event of training opportunities outside the police
Division, the Department will post these opportunities for training in
the Depar~ment Roll Call Room .

.~T!C!..Z :{!V
SH!?T SELECT!CN/?OLIC~ OFP!C~RS

14.1:
leave cays

The follcwi~g four monc~s are designaced :or
per monch:

~ighc

:ebr~ary, April, J~e, Nove~~er

The ~emai~i~g ~ighc months will nave ni~e (9) leave days ?er monc~ co
fulfill che =equi~ed amo~~C of 104 leave days pe~ yea~.

14.2: T~e :ollowing will be ~he orocedure wich ~egards ~o
Permanenc Shif~s/Patrol:

1. ~eave Day Selec~ion - Pat~ol Division
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c. The Officers will select their Leave Days for the next month
by the 15th of the current month. The Shift supe~visors
will finalize the Leave Day selections by the 25th of the
current month.

Agreement between the City of Livonia
and the police Officers Association of Michigan
December 1, 1994 '. November 30, 1997

a. Only chose officers assigned to regular patrol work are
included in this program.

b. Platoon Officers shall be assigned in Groups of three, one
group to each Scout Car Section. Leave Days will he
selected by seniority, by Scout Car Group, with only one
Officer from each Scout Car Group on a Leave Day at anyone
time. Each officer will be allowed to pick the total number
of Leave Days due him each month, however, the Platoon
Commander reserves the right to assign up to a total of
three of these Leave Days as he sees fit, to meet the
operating needs of the Platoon. Any disputes resulting from
the way the Officers are assigned to the different Scout Car
Groups will be resolved by the Platoon Commander and his
decision shall be final in all cases.

d. Any cancellation of the Leave Days by the Platoon commander,
after the posting of Leave Days on the 26th day of the
preceding month, shall result in the payment of time and one
half day, or time and one half compensatory time, at the
election of the Officer whose Leave Days are cancelled.

2. Shift selection will be made on a hi-annual basis each February
1st and August 1st.

3. Selection shall be by seniority, subject to the following listed
restrictions:
a. police Officers with less than two years seniority and all

police Cadets are to be assigned at the discrecion of the
Chief of police.

b. At lease 1/3 (one-chird) of 90lice Officers assigned to each
shif~ ~ill have ac lease Eive years seniority.

4. The Chief of police shall escablish the cotal manpower allocated
t:oeac::'shift.

5. The Chief of ?olice may create a fourth shift on a temporar-y
basis using t:hefollowing ?rocedure:

The C~ief of police ~ill ask for volunteers fi=s~; if noe enough
qualified vol~4ceers, reverse senioricy will be a Eaccor in
seleccion. This t:~e of assignmenC ~ould be Ear ac lease one
week duracion. The Chief of police need noe selecC solely f=om
volunteer lise.
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After four (4) years on a given shift, m~~agement may require a
police Officer to select a different shift for reasonable cause
as determined by the Chief of police.

Agreement between ehe City of Livonia
and ehe police Officers Association of Michigan
December l, 1994 - November 30, 1997

( In the event the ~~ief of police shall determine to initiate a
four~h shift permanently, six (6) months notification shall be
given and bids will be made in accordance with the bidding
procedure.

6. It is recognized that management requires the utilization of one
man scout cars, any ratio of one eo two man cars is up to the
discretion of the O.I.C., subjec~ to approval of Uniform Division
Comma."1cer.

7. The Chief of police, at his discretion, can temporarily reassign
an officer for up to thirty (30) days, once during each bid
selection year. ~~ employee so transferred shall be notified of
the reason.

8. A voluntary trade of shifts with another officer may be made to
accommodate ~"1expected personal circumstances of a family nature
for 30 days with approval from the Chief of police.

(
9. Unexpected transfers - Should a Patrol officer be transferred out

of Patrol Bureau to assume another position, management may move
a "select officer", an officer having five (5) years or more
seniority, to ma~tain the l/3 rule set forth in Section l4.2 (3)
(b). That officer may be required to assume the leave days of
the prior officer'S selection for the duration of the month.

Should a Patrol Officer be removed and another officer come from
another bureau exigent the normal selection time, the officer
coming into patrol will finish the cycle of the officer leaving.

lO. The Chief of police may reassign a police officer temporarily to
another shift for emergency 9ur?oses or m~~power shortages caused
by illness, disability, trials or sc~ools, the duration of whic~
lases ac leas~ t~o (2) weeks.

11. Reser7e ?olice Assignmenes - The sc~edul~~g of rese~Je decails
~ith ~orking ?olice of=icers will ~oc incer=ere ~i~h ~he use of
C.T., P.3., or individual furlough days as long as requeses are
made ~wo (2) weeks (14 days) prior t~ ~~e dace of t~e rese~re
decail.

12. Disc=icc courc Appearances - Officers will concinue co selec~ 12
coure days per year, subjece to listed compensacion eor
at':.endance:

(

-17-



Platoon 4 (midnights)

_ appearance while working.
_ two nour minimum or time and

one-half whichever is greater.
_ two hour minimum or time and

one-half whichever is greater.

Agreement between t:.b.eCity of Livonia
and the police Officers Association of Michigan
December 1, 1994 - November 30, 1997

(
p'latoon 2 (days)
platoon 3 (afternoons)

When the department has adequate manpower on Platoons 3 and 4,
the officers 12 court dates may be scheduled during che day shift
for District Court cases.

13. Training - Off site - regular work day.
On site _ current agreement, before or after shift to

include Platoon 4.

Management may wish to create a one day every other month
training situation, everyone works, half of the shift goes to
training, half works. Actual date of training to be made ~~own
prior to selection of leave day process for affected month.
Three (3) hours training per officer. !f an officer misses, it
is the officer's responsibility to make up at straight time.

14. Effective December 16, 1992, police officers shall select
furlough based on shift seniority following shift selection in
December and Jun.e. The selection will be for the upcoming six
(6) month period.

15. Effective December 16, 1992, employees who select a shift change
or are bumped on August 1, and have not participated in the first
three training blocks of the year, must participate L~ one of the
three remaining training blocks, subject to operating needs of
the department.

14.3: Patrol officers may be assigned to work a shift in place of
their normally scheduled hours up to five days per year for on-site
training purposes. For off-site training purposes, shift assignments
may be changed without limitation .

.~T!C!.Z :(i!
SE!=~ SGL2C7ION/DIS?ATC:~RS

15.1: All dispat=~ers will be allowed to work a ge~anenc shif~
scruc~ure. Selec~ion Eer ~he shiics shall ~e once yearly ~y seniori~v
in conj~ccion with che yearly de?arc~encal :ransfers.

15.2: ~~e Chief of police ac his discretion can ~em~orarily
reassign :or up to c~ir~y (30) =onsecucive days once duri~g eac~ year
of the concracc any dispaccher.

15.3:
cause.

T~e CiCY may reassign dispaccners co another shitt :or jusC



c. For the purpose of ~~ual furlough requests dispatcher
seniority will be considered with the police officers.

Agreemene becween the City of Livonia
and the police Officers Association of Michigan
December l, 1994 • November 30, 1997

( l5.4: For purooses of Training on a :ull Dav Basis. Dispatchers
may be assigned to work the day shift in place of their normally
scheduled hours to attend full day traLning sessions.

l5.5: Shift OCenings. In the evenc a permanent vacancy is created
on any shift the following procedure will be used to fill the vacancy:

A. The assignment of the vacancy will be done by
seniority.

B. If by the aforementioned seccion the dispatcher chooses
to fill a vacancy by seniority and said dispatcher had
an approved ~~ual furlough prior to reassignment and
this furlough i~. in conflict with a dispatcher
previously assigned to the shift the reassigned
dispatcher will have to forfeit his/her furlough choice
regardless of the dispatchers seniority.

ARTICLE XV!
LEAVE DAYS/DISPATCSERS

( l6.1: The dispatchers will select their leave days for the next
month by the 15th of the current month. The shift supervisors will
finalize the leave day selections by the 25th of the current month.

Dispatchers will be allowed to select 8 leave days for the months of
February, April, June, and November. Dispatchers will be allowed to
select 9 leave days for each of the remaining months of the year.
Dispatchers cannot, however, overlap leave days.

Dispatchers will pick by seniority, by shift group, with only one
dispatcher from each shift on a Leave Day at anyone time.

If dispatchers change shifts, their selection of leave day positions
will be that of the dispatcher t~at t~ey replaced.

Dis?at=~ers wishing to take advantage of their vacation days, personal
bus~ness days, or compensatory time may do so ~~der the ~~idelines of
their contraccual ag=eement or depar~~encal ?rocedur~s.

The dispaccher's leave day seleccion ?rocess is noe affec~ed by the
de?arc~ent's t~ee day/operacional ne~ds ag=e~ment with och~r members
of ehis deparcment.
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( ARTICT...2 XVII
CALL IN ;OCR DISPAT~-RS

Agreement }:)eeween elle City of Livonia
and the police Officers ASsociation of Michigan
December 1, 1994 '. November 30, 1997

17.1: If it is determined by ehe Officer in Charge that there is
sufficient manpower scheduled and there is a dispatch qualified police
officer sched~ed to work, that police officer can be used to fill a

vacancy.
17.2: In the event the vacancy cannot be filled by the existing
manpower, the following steps shall be used:

A. First calls to dispatchers on leave from the same shift
the vacancy occurs on.

B. Second calls to dispatchers working on the prior shift
to the vacancy (still on duty) on an equalized basis.
For those dispatchers working a double shift the
officer in Charge may determine if the circumstances
warr~~t to relieve a dispatcher from working the entire
sixteen (16) hour tour.

C.
If steps A and B result in a vacancy still remaining
open the remaining dispatchers are to be called on an
equalized basis.

( ,D. In the event no one volunteers for any overtime
assignments and a dispatcher must be ordered in, the
least senior dispatcher shall be ordered in.

E. In the event that the Employer is unable to contact any
dispatchers a dispatch qualified police officer may be
ordered in.

17.3: If a shor~age of personnel occurs on individual shifts and
there is a need to call in personnel. regardless of who is assigned to
the Dispatch Center, the Officer-in-Charge shall call in those
perso~~~el as he deems necessary.

A.q,T!C:'~ XVIII
T~~ING L2Av~ OAYS/DISPATC~ERS

18.1: police dispatc~ers may trade leave days ~der t~e following

guidel~::es:
A. No sixceen (16) hour' shif~s.

B. Mo more chan eor~y (40) hours in anyone (1) ~ork week.

C.
All trades muse be approved by the officer in charge.

-20-



( .'U(.'l"ICU': XIX
REQUEST ~OR TIME OFF/OISPATC~S

Agreemene beeween ehe Ciey of Livonia
and ehe police Officers Associaeion of Michigan
oecember 1, 1994 ~ November 30, 1997

19.1: All requests for compensatory time, personal business days,
individual furlough days will be graneed in ehe same manner as ehe
members of ehe paerol shife.

.. ,-:""

ARTICLE XX
HOLIDAYS

20.1: The paid holidays are designated as New Year's Day,
president's Day, Memorial Day (last Monday in May), Fourth of July,
Labor Day, Veteran's Day, Thanksgiving Day, the day after
Tha~~sgiving, Christmas Eve, Christmas Day, C~od Friday, Mew Year's
Eve, National and city Elections (National Election refers to the
General Election for Presidenc of the United States; City Election
refers to the regular City Election for the Mayor or Co~~cil of the
City of Livonia). If Christmas or New Year's Day falls on a sunday,
Christmas Eve or Mew Year's Eve will fallon Friday; if either day
falls on Saturday, Chrisemas Eve or New Year's Eve will fallon
Thursday. AnY other holidays granted City-wide by administrative
action shall be recognized as additional holidays under this
Agreement.
20.2: Employees shall be paid by December 10 for all holidays,
whether worked or not, in the preceding fiscal year based on the
employee'S rate as of November 30, with the total amount of holiday
pay based on the number of holidays times the rate of compensation.

AR'l"ICU: XXI
OVERTIME

21.1: An employee who is required to work beyond his regular shift
of eight (8) hours shall receive time-and-a-half (1-1/2) in cash in
accordance with the schedule ~~der Section 21.S of this Article.

21.2: When an employee is called back to duty, while off duty or
on a leave day or a vacation day, the employee shall be ?a~d in cash
for a minimum of four (4) hours payor at time-and-a-hal: (1-1/21,
...thicheveris greater. Howe'fer, ;;henan employe" is called back for
appearances in Livonia 16th District court, the employe" shall be paid
in cash for a minimum of tnre" (3) hours payor at time-and-a-half
(1-1/21, whichever is greater, further subject to the provisions of
over~~~e set eor~h in Deparcmencal Memorand~m ~361.

21.3:~. An employe" who is required to attend a training session, u~
to twO and one-half (2-1/2) hours in a calendar we"k, i~ediately
before or after his/her regular duty hours within the ~olice Division
shall receive time and one-p~lf (1-1/2) in cash for all hours in such
training. When employees are called back to duty for training,



=

HOURS WITH
MINUTES

EXPRESSED AS

EARNED FRACTIONS IN
Hr:Min. E:IGH'I'HSOF HR

0 0 0
0 45 +6/8
1 7.S 1 +1/8
1 30 1 +4/8

1 ]0 1 +4/8
2 1 .- 2 +2/8_:l

2 ]7.5 2 --5/8
3 00 3

3 00 3
3 ~5 3 +6/8
4: 7.5 4 --l/8
4 30 4 +4/8

"* 30 ~ -4/8~
3 15 5 +2/8
5 37.5 5 +5/8
6 00 6

Agreement between the ciey of Livonia
and the police Officers Association of Michigan
December 1, 1994 ~ November 30, 1997

Section 2~.2 will apply. Overtime provisions will apply to off-site
training when actual training time exceeds eight (8) hours per day,
including travel time beyond five (5) miles of the city limits of
Livonia.

(

s." No overtime will be paid when employees are assigned a
different shift for on-site training purposes unless the actual
training time exceeds eight (8) hours per day, including travel time
beyond five (5) miles of the city limits of Livonia. During said
assignment, employees will not be assigned any other duties excepe in
an emergency.

21.4: All ove~time can be taken in comoensatory time in lieu of
c~sh payment at the same rate, whether e~rned at straight time or
time-and-a-half (1-1/2) I at the request of the employee. Compensatory
time may be accumulated up to a maximum of one hundred (100) hours.
If it is noe possible, because of operating needs of the Police
Division, to take compensatory time, employees may be paid in cash for
any excess over one hundred (100) hours.

2~.5: For the purpose of computing compensatory time or the time
for determining payment of time-and-a-half (1-1/2), the following
schedule will apply for fractions of an hour. This shall also be
applicable where more than one (1) hour is worked.

(

WORKED OVER
Hr:Minutes

0:00 to 0:14
0:15 to 0:29
0:30 to 0:44
0:45 to 0:59

1:00 to 1:14
1:15 t.o 1:29
1:30 to 1:44
1:45 to 1:59

2:00 co 2:14
2:15 co 2:29
2:30 Co 2:44
2:45 to 2:59

3:00 co 3:14
3: 15 to 3:29 =
3:30 to 3:44 =
3:45 to 3:59

=

COUNTS AS
Hr: Min.

0 0
a 30
0 45
1 00

1 00
1 30
1 ~ -~~
2 00

2 00
2 30
2 45
3 00

3 00
3 30
3 45
4 00

=
=

=

::

=

=

TIME &:

A HALF
MULTIPLIER

X 1.5 :I

X 1.5 :I

X 1.5 =
X 1.5 :I

X 1.5
X ' -_.:l
X 1 -_.~
x , -_.~
X 1 ,-_.:l
X 1 .-_.:l
V" 1.5...•.

x 1.5

x 1.5 =
X 1 ,-_.~
X 1.5 =
X 1.5 =
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Agreement between t:.b.eCit.y of Livonia
and the police Officers Association of Michigan
December 1, 1994 ~ November 30, 1397

(

wORKED OVER
Hr:Minutes

4:00
4:15
4:30
4:45

5:00
5:15
5:30
5:45

6:00
6:15
6:30
6:45

7:00
7:15
7:30
7:45

to 4:14::
to 4:29::
t.o 4:44::
to 4:59::

t.o 5:14::
to 5:29::
to 5:44
to 5:59::

to 6:14::
to 6:29::
to 6:45::
to 6:59

to 7:14::
to 7:29::
to 7:44::
to 7:59::

8:00 to 8:14::

21.6: To t.he extent that it is feasible and practicable, the
Employer will attempt to equalize voluntary overtime within the
various Bureaus of the police Division, except in the Patrol Bureau
where the employer will attempt to equalize voluntary overtime within
each Patrol shift. overtime hours will be available for ~eview by
employees upon request to the Administration Office of the police
Division.

COUNTS AS
Hr: Min.

TIME &

A HALF
MULTJ:PLIER

4
4
4
5

00
30
45
00

X 1.5 ::
X 1.5 ::
X 1.5 ::
X 1.5 ::

EARNED
Hr:Min.

6
6
7
7

00
45

7.5
30

HOURS WITH
MINUTES

EXPRESSED AS
FRACTIONS IN
EIGHTHS OF HR

5
5
5
6

00
30
45
00

X 1.5 ::
X 1.5
X 1.5 =
X 1.5

7
8
8
9

30
15
37.5
00

6
6 +6/8
7 +1/8
7 +4/8

7 +4/8
8 +2/8
8 +5/8
9

9
9 +6/8

10 +1/8
10 +4/8

10 +4/8
11. +2/8
11 +5/8
1.2

12

21.7: upen an employee's retirement or separation from se~rice,
his/he~ acc~rnulated compensator! cime up co fif~y (SO) hours shall be
?aid co him/her aC a scraighc cime race. or co his/her dependencs if
designated, or his/her estate in case of deat~.

6
6

00
30
45
00

X 1.5 =
X 1.5 ::
X 1.5 ::
X 1..5 ::

9
9

10
10

00
45

7.5
30

21.8: Standbv. Where employees are ?laced on standby serrice,
followi~g ?rovisions shall be applicable:

6
7

7
7
7
8

00
30
45
00

X 1.5 ::
X 1.5 ::
X 1.5 ::
X 1.5 ::

10
11
11
12

30
15
37.5
00

~. Employees on vacation shall receive deferred vacation
time equal to the vacation time lost because of standbY
serrice ?rovided that no more t~an eight (8) hou~s for
each day shall apply to vacation time. use of defer=ed
vacation time at a later date is subjec~ to the
operating needs of the police Division.

8 00 X 1.5 = 12 00



D. When employees must forfeit deposits because of being
placed on standby or called back to duty, the City will
pay the employee up to $~OO.OO if proof is submitted of
payment of the deposit and the date of payment, and a
valid statement is submitted from the proprietor that
the deposit of a certain time was forfeited since the
policy of the business establishment requires that
notice was to be given by a certain date and
cancellation was not made until after that date.

Agreement between the City of Livonia
and the police Officers Association of Michigan
December 1, 1994- November 30, 1997

( B. Employees on standby service on leave days (which are
normally t~o (2] or three (3] days), shall receive
33-1/3% of the time on standby in compensator£ time.
Employees on standby serrice bet"~een t·~o (2) duty days
shall receive ·t~enty percent (20%) of the time on
standby in compensatory time. Such compensatory time
shall be accumulated separately and without limitation
by any other provision in this Agreement. computation
of such compensatory time shall be in accordance with
the schedule ~~der Section 21.5.

C. When employees are regularly placed on standby (on
call) for a period of seven (7) calendar days as part
of their duties, they shall receive eight (8) hours of
compensatory time for such standby. In those cases
where the standby is for a weekend (two (21 days), the
amount of compensatory time shall be four (4) hours for
such standby. Such compensatory time shall be
accumulated separately along with any time accumulated
under subsection B above and without limitation by any
other provision in this Agreement.

2~.9: Roll Call. The above overtime provisions shall not apply to
roll call which shall be a period of not more than ten (10) minutes
before the start of the regular duty shift. Compensator£ time for
attending roll call shall acc~~e ac ten (10) minutes for each roll
call attended up to a maximum of t~ir~y-~wo (32) hours, and et:ec~ive
December 1, 1995, for~y-eight (~8) hours.

21.10:
shall be

In addition t~ over~i~e ~acas ?rov~~ed above.
enti~lad to keep any subpoena faes he ~eceives.

employee

21.11: An off-auey ?olice Of:icer Nno ~ay =e required by
circumst~~ces to assume ?olice duties and/or ?ower, or an of:-ducy
Cadet who may be required by circumscances to assume CadeC ducies,
shall be covered by all of c~e terms, condi~ions and benefics of ~~is
Agreement and be paid pursuant co Seccion 21.2 and shall immediacely
make a report of the event co t~e of:icer-in-charge on duty.
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( ARTICLE XXII
VACATIONS

22.1: Vacation shall be in accordance with Civil Service Rules and
Regulations with the following provisions also applicable.

22.2: Vacation days may be combined to provide up to twenty (20)
days of vacation, subject t:.oapproval by the police Chief.

22.3: The following vacation schedule shall apply to police
officers:

A. Two (2) furloughs of ten (10) working days each year up
to the completion of five (5) years of continuous
ser--rice.

B. upon the completion o~ t~ve (5) years of continuous
ser--riceand up to the completion of ten (10) years of
continuous serrice, two (2) additional working days to
be added to the two (2) ten (10) day furloughs to
provide twenty-two (22) working days off.

C. upon the completion of ten (10) years of service, four
(4) additional working days to be added to the two (2)
ten (10) day furloughs to provide twenty-four (24)
working days off.(

D. upon completion of fifteen (15) years of service, five
(5) additional working days to be added to the twO (2)
ten (10) day furloughs to provide twenty-five (25)
working days off.

E. upon completion of twenty (20) years of ser--rice,seven
(7) additional working days to be added to the twO (2)
ten (10) day furloughs to provide twenty-seven (27)
working days off.

22.4: police Cadecs shall receive ten (10) days vacacion eac~ year
whic~ can be caken in accordance with c~e Rules and ~egulacions of the
Civil Sar-riceCommission.

22.5:
The following vacacion sc~edule shall apply co dispatchers:

Years of Ser·r:'ce Davs of Vacation

1 - 5
l,O '~orkingdays

5 - 10 15 wor~<:ingdays
10 - 20 20 working days
20 - 2S 22 working days
25 or more 23 t~orkingdays

-25-



Aqreemene beeween ehe City of Livonia
and the police Officers Association of Michigan
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( 22.6: Opon separation from service, an employee shall be paid for
his/her earned vacation. In the event of death, the employee's
dependents, if designated, or his/her estate shall be paid the
vacation pay.

22.7: Employees may, in individual cases, carry over accrued and
banked vacation days in excess of thirty (30) days as of January 1st
each year upon request to and approval by the police Chief and ~~e
Civil Service Commission. Requests to carr/ over accrued and b~~ed
vacation days of thi=~y (30) days or less shall be made to and
approved by the police Chief.

22.8: Employee seniority within rank shall prevail in selection of
furlough periods within bureaus and patrol platoons.

22.9: Vacation Accrual. police officers who are wit~in three (3)
years of retirement, excluding deferred retirement, and who declare <in
writing their intention to retire, will be permitted to accrue
vacation time up to fifty-nine (59) eight (8) hour days. At the time
of retirement, police officers will be paid only up to the limit of
fifty-nine (59) eight (8) hour days for cash payouc purposes and for
figuring average final compensation. The foregoing limitation shall
not apply to the one (1) bonus vacation day earned in a calendar year
by reason of not using sick leave.

( 22.10: Vacation Accrual. Dispatchers who are within three (3)
years of retirement (except deferred retirement) and who declare their
intention to retire in writing, will be permitted to accrue vacation
days in excess of the maximum of thirty (30) days. These additional
vacation credits plus the vacation accrual for the year during which
the dispatcher retires, shall not exceed a maximum of fifty-one (51)
eight (8) hour days at the time of retirement. A dispatcher may have
the three (3) bonus vacation days earned in a calendar year by reason
of using five (5) or less sick days added to this tocal. 30nus days
paid at recirement may include the days earned in the calendar years
prior to retirement as well as t~e year of retirement, i: t~e
dispacc~er completes the calendar year in the year he/she retires. In
no event shall the dis?at=~er receive a cash ?ayouc for more :han
fifty-seven (57) vacation days.

ARTICLE XX!::

23.1: ~l ?e~anen~ full-~ime em?loyees shall accumulate si=k
leave a~ t~e rat~ of one (1) worki~g day for each compleced mon~~ of
serrice ~it~ unlimiced accumulation. An em?loyee ~hile on sick leave
will be deemed ~o be on c=ncinued employmenc Eor che ?u=;ose of
computing all benefits refer~ed ~o in this Agreemenc. The accumula~ed
sick leave will be paid in cash to the employee at the employee'S
cur=enc rate in the event of termination of ac~ive employment for any

-26-
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Agreement between ehe City of Livonia
and the police Officers Association of Michigan
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C. Employees may continue eo accumulate sick leave beyond
their applicable maximum; however, ehese days shall not
be considered for payout purposes as s~ecified herein.

( reason, af~er ten (10) years of se~Tice, or retire~ent, or duty
disability retirement, or in the case of death, it will be paid to the
employee's beneficiarl or estate, subjec~ to the maximum accumulation
provided, in the following manner:

A. police officers hired by the City prior to December 1,
1983, may accumulate sick leave to a maximum of two
hundred eighty-nine (289) days for payout purposes.
police officers hired by the City on or after December
1, 1983, may acc~ulace sick leave to a maximum of one
hundred seven (107) days for payouc pu=?oses. police
officers will be reimbursed sixty percent (60%) of
their pay rate at e~e time of such payments.

B. Dispatchers hired by the City prior to December 1,
1983, may accumulate sick leave to a maximum of two
hundred twency-five (225) days for payout purposes.
Dispatchers hired by the City on or after December 1,
1983, may accumulate sick leave to a m~ximum of one
hundred (100) days for payout purposes. Dispatchers
will be reimbursed sixty percent (60%) of their pay
rate at the time of such payments.

("--
23.2: Serious illness of husband or wife or child shall warrant
use of sick leave by the employee after arrangements have been made
with his/her immediate super~isor, provided that this is restricted to
eight (8) working days in the calendar year.

23.3: Employees shall be informed of the current status of their
sick leave bank by the police Chief as soon as prac~ically possible
after their request for such informacion.

23.4: police officers who do noe use more than five (5) days of
t~Qi~ sick leave banks duri~g c~e preceding calendar year shall have
e~~QQ (3) addi~ional sick leave days added to their sick leave bar~~s
and one (l) day added =~ t~e~= vacac~on banks :or the tollowi~g
calenda~ year.
23.5: ?olice dispaec~ers who do ~oc use more ~~an Ei7e (5) days of
c~~~~ sick leave during c~e ?receding calendar year shall have an
addicional t~ree (3) days added ~o t~ei= vacacion banks and one (1)
additional sick leave day added ~~ =~eir sick leave ba~~ on January l.

(
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( ARTICLE XXIV
BEREAVEMENT LEAVE

24.1: An employee shall be allowed up to ten (10) working days as
bereavement leave days not to be deducted from a sick leave in the
event of death of the current spouse, children or step-children. An
employee shall be allowed up to four (4) working days as bereavement
days noe to be deducted from sick leave for a death in the immediate
family, subject to approval by the Police Chief or his designee.
Immediate family is defined as follows: Mother, Father, Sister,
Stepmother, Stepfather, Sister-in-Law (married eo brother), Brother,
Brother-in-Law (married to sister), Grandparents of the employee,
Grandchildren, Mother-in-Law, Father-in-Law, or a member of the
employee'S household. An employee shall be allowed up to two (2)
working days as bereavement leave in accordance with the foregoing
provisions for death of grandparents of the employee's spouse.

24.2: An employee shall be allowed one (1) working day per year
bereavement leave for the death of a close personal friend. The
employee'S request for time off shall include the name of the friend
and the location of the funeral.

ARTICLE XXV'
PERSONAL BUSINESS

25.1: Personal business, not to exceed sixteen (16) hours in any
calendar year, shall be allowed employees without loss of payor
deduction from sick leave. Personal business shall be taken in no
less than two (2) hour increments. Personal business can be taken at
any time subject to the operational needs of the division. Such
requests shall be made in advance and in writing.

ARTICLE XXVI
MEDICAL (MATER..1\TIT! LEAVE)

\ .

26.1: In order to procect che healc~ and welfare of employees and
t~e interes~ of che City, a regular employee who ~ecomes pregnant w~ll
be granced a leave of absence when her 9hysician scaces she should no
longer work and shall recurn co work after eighe (8) weeks of
te~inacion ot 9regnancy ~~less ~ecomrnended ocherHise by her
9hysician. The employee may be exami~ed ~y c~e City ?hysician =efor~
commencing leave and muse be exami~ed by ~~e Cicy Physician before
retu~ing co work. The Cicy Physician muse concu= with che employee's
9hysician ~:garding the dace leave commences and cermi~aees. In the
evenc chere is a disagreemenc becween che Cicy Physician and the
employee's physician, as co when che leave should commence or
terminace, che City Physician and employee'S 9hysician will agree on a
third physician whose opinion as to the commencemenc or terminacion ot
the leave shall be binding on all pareies.



Agreement between the City of Livonia
and the police Officers Association of Michigan
December 1, 1994 - November 30, 1997

( AR.TI CLE XXVI I
HOSPITALIZATION - MEDICAL COVERAGE

27.1: The Employer agrees to pay the full premium for
hospitalization-medical coverage for permanent full-time employees,
spouses, and dependent children under nineteen (19) years of age, as
defined in the present plan; the plan to be the Slue Cross/Blue Shield
preferred Plan which includes MVF-1 Plan, Maseer Medical, Option 1,
$2.00 deductible d-rug prescription rider (generic with Doctor
approval), second opinion surgical - employee dete~ination.
Individuals who reside outside of the State of Michigan, or have
dependent children who reside outside of the State of Michigan, may
participate in the Blue Cross/Blue Shield, MVF-1, Master Medical,
Option 1, $2.00 deductible drug prescription rider. This coverage
shall include the retiree, spouse, and dependent children under
nineteen (19) years of age. The entire cost of these programs will De
borne by the City. In the event of death of the retiree, this
coverage shall continue for the sur~iving spouse until the age of
sixty-five (55), at which time the coverage in Section 27.2 shall
become effec~ive.

(

27.2: The Employer agrees to pay the full premium for
complementary coverage provided by Slue Cross/Blue Shield for each
retiree and spouse as each attains age sixty-five (65), it being
understood that they each must have been enrolled immediately prior to
reaching age sixty-five (65) with Blue Cross/Blue Shield to be
eligible for this coverage at age sixty-five (65). In the event of
death of the retiree, this coverage shall continue for the surviving
spouse if the surviving spouse is eligible for retirement benefits
under Option (a) or (b) of the Retirement plan Ordinance.

27.3: The City, at its option, may offer hospitalization-medical
coverage through Health Maintenance Organizations (HMO's) at City cost
in lieu of the hospitalization-insurance provided herein. If an
employee accepts the option of a provided HMO, it will be deemed that
the City has fulfilled its obligation under this section and
paragraphs 27.l and 27.2 herein for hospitalization-medical coverage
and the speci:ic benefits therein prOVided. Once an employe~ has
selec~ed an of:ered hospitalization-medical c=verage option, ~o change
can ~e mace ~~til the nexe re-openi~g data.

27.4:~. ~mploye~s Nho are covered by anot~er plan and can establish
such c~verage Nho do not elecc co take hospitalization-medical
coverage of:ered by the City may aac~ year at ehe cime ot the
enrollment period opt oue f==m City coverage and ear e~ae year =eceive
a $500 paymene from che City. Once an employee optS oue eor a given
year, the ~mployee will ~ot be able to receive ehe City'S c=verage
until the next enrollment period, unless the employe~ loses his/her
eligibility ear ehe alce~ate coverage. The $500 will be ;aid for
each year chat the employee elects to ope out under chis provision.
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9. Effeceive December 1, 1992, employees who are on the aceive
payroll of ~he City, covered by a health care plan offered by an
employer other than the City, and, can establish such coverage, who do
not elect ~o take hospitalization-medical coverage offered by ehe
City, may, each enrollment year, at the time of the enrollment year
receive a $~,OOO payment from the City as payment in lieu of the
hospitalization-medical coverage. Once an employee opts out for a
given year, the employee will not be able to receive the City'S
coverage until the next enrollment period, unless the employee loses
eligibility for the alternate coverage. If the employee ret~S to
the City'S coverage ~~der the conditions just stated, the employee
shall pay back pro rata the said $~,OOO payment provided herein. The
$1,000 will be paid for each enrollment year that the employee elects
to opt out under this provision.

Agreement between the City of Livonia
and the police Officers Association of Michigan
December 1, 1994 ~ November 30, 1997

27.7: During the term of this Agreement, upon request of the City,
the parties agree to reopen the Agreement for the sale purpose of
negotiating a change in the third-party administrator from Blue
Cross/Blue Shield, so long as the benefits provided remain the same as
set fcrt~ in chis Article. The City agrees to provide che union ~ith
wric~en notice of a pro90sed change in the chird-9ar~y admi~ist=acor
at least 90 days before c~e pro90sed ef=eccive date of such change and
shall prov~de che union ~ich any ~n£o~acion requested concer~ing the
pro90sed administrator. If a dispute arises bet~een c~e parcies
conce~ing c~e change, the dispute shall oe resolved through t~e
negociation/~ediacicn ar~itraticn procedure set earth in the 1969 ?A
312, MCL~ 423.231, et seq., wich implementation of che 9ro90sed c~ange
awaiting :~e Einal ouccome of ar~ic~acicn.

.l

27.5: There shall be no duplicate hospitalization-medical
insurance coverage or payments in lieu thereof provided employees by
the City pursuant to this article. !f the City employs more than one
member of a family all of whom could be eligible for coverage under
one hospitalization-medical insurance policy or plan as a spouse or
dependent under the age of nineteen (19), the s90uses and eligible
dependents under the age of nineteen (19) of that family shall be
covered by only one City provided hospitalization-medical insurance
policy or plan carried by one spouse or the other. In such cases, the
City shall not be obligated to provide more than one
hospitalization-medical policy or plan.
27.6: The City may fulfill its obligation under this article for
providing hos9italization medical coverage by adopting a self-insured
program which shall provide the same benefits as set forth in this
article.

27.8: ~f:eccive Dece~~er 1, 1993, the Employer agrees ~o pay che
premium eor hospicalization-medical coverage eor pe~ane~~ :ull-cime
em9loyees, spouses, and depende~c children ~~der 19 years of age; che
plan co be the Slue Cross/Slue Shield ?refer~ed ?lan, which includes
MVF-l plan, Mascar Medical, Opcion 5, including a S~SO.OO annual
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27.11: Ontical. The Em~loyer will provide a group optical program for
the participating employee, spouse, and dependen~ children under
nineteen (19) years of age as follows: Once every two (2) years for
each -- an eye examination by an opcometrisc and a pair of
prescri?cion eyeglasses, if needed. Coverage of ~he program s~all
include a seleccion of frames and bifocal seleccions of ~~Y?TOK or D.
S. S2G, 22 :nm. Should an eye examinac.ion :or c~ildren unc.er seven (7)
years by an ophchalmologise be deemed ~ecessary by an opeomecrisc., ~~e
bills Eor :~e o?hc.~almolcg~cal exami~ac.ion ~ay be presenced to :~e
Ci;ril Sc:rvice De?ar-::nent:eor payment: :r:::lmt:::eop ci.ca L ac coun c . it:
being underseood t~ac. such ophthalmological examinac.ions muse have
resulted :rom referrals by an opeomecrist under the group 91~~.

Agreement between the City of Livonia
and ehe police Officers Association of Michigan
December 1, 1994 - November 30, 1997

( deduc~ible for an individual plan and a $300.00 annual deduc~ible for
a family plan, $5.00 deductible drug prescription rider. The
prescription is to be filled by generic drug unless che physician
direc~s the prescription co be "Dispensed As Wrieten".

27.9: Effec~ive December 1, 1993, employees who retire on or after
December 1, 1993, below the age of 65, shall be elig~le to
par~icipate in the hospitaliza~ion-medical programs; defined as the
Blue Cross/Blue Shield Preferred Plan, which includes MVF-1 Plan,
Maseer Medical. Option 5, including a $150.00 annual deductible for an
individual plan and a $300.00 deductible for a family plan, $5.00
deductible dr~g prescripeion rider. The prescription is to be filled
by generic drug unless the physician directs the prescription to be
"Dispensed Po.si.ofritcenll• This coverage shall include the retiree,
spouse, and dependent children under 19 years of age.

27.10: Psvcholoaical. The Employer will provide a psychological
services reimbursement program for full-time and permanent employees.
Said program shall reimburse employees for the psychiatrist's or
licensed clinical psychologist's fees for psychotherapy. Said
reimbursements shall no~ exceed Four H~~dred ($400.00) Dollars per
fiscal year for any employee, and shall be made subjec~ to submission
of proof of billLng and paymen~ for such expenses. The benefits
prOVided herein are only available to each individual employee and are
not available to any family member. Moreover, it is expressly
understood that said reimbursements shall not be applied toward the
employee'S major medical deductible.

If an employee covered by this prOVision seeks
confidentiality as to its applica~ion, the employee shall consult with
ehe POAM business representative to effectuate such a resule.

Should an employee choose ~oc ~o parcicipaee in ~~e
foregoing group optical program, he shall make his election known to
the Cicy in writing. Said employee shall then be encicled ~o
reimbursemenc. in an amount: noe co ~xceed $21.00 ?er family ?er year.

'4'"
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(
In the event the City's contribution for each employee in the· above
group optical program exceeds S2~.00 and the employee chooses· not to
participate in said group program, he/she shall be entitled to
reimbursement in an amount equal to the City's contribution rate per
employee per year.

Police dispatchers who operate a CRT in the performance of
their regular duties for an average of four (4) hours per day may
request one (~) eye examination per year from the City optical
program.

27.12: Dencal. The Employer will provide a dental reimbursement
program for.permanent full-time employees, spouses, and dependent
children under nineteen (19) years ot age as follows:

A. For the contract year begi~~ing December 1, 1991,
employees may be reimbursed for dental expenses
incurred for themselves and family up to four-h~~dred
fifty dollars ($450.00) for the year, subject to
submission of proof of billing and proof of payment for
such expense. aegi~~ing December 1, 1992 the dental
reimbursement maximum will be four-hundred seventy-five
dollars ($475.00) per year. Beginning December 1,
1995, the dental reimbursement maximum will be
five-hundred dollars ($500.00) per year.

B. Any unused portion of an employee'S annual
reimbursement allowance shall accumulate for
utilization during the term of this Agreement.
accumulations shall not exceed the current and
prior year's total.

Said
the

C. Effective December 1, 1995, the City will provide, for
each employee's family only, 50% of the fees for
or~hodoncic serrices for the prevention and correccion
of poorly positioned teeth for a lifetime maximum of
$1,000 per family, l~mited to ehe employee and spouse
and dependencs uncil che end of :~e year said
dependencs reach age 19.

D. Reimbu=semenc shal: be made as tallows:

~. ~ach year requescs for =ei~~ursemencs p=ov~ded
herein shall be subrnieced duri~g t~e monc~s of May
and uecembe=.

2. Reimbursements shall be made by the ~m9loyer by
the end of the month following the above made
request:.

\. 3. In cases where paymenc to a dencisc creates an
undue hardship, an employee may appl~ to the Civil

---- ----



Agreement between the City of Livonia
and the police Officers Association of Michigan
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( Service Department to have his dental benefit paid
directly to his/her dentist. !n cases of extreme
hardship, employees may apply to the Civil Service
Department to utilize up to the maximum
accumulation. If an employee receives an advance
payment of his/her accumulation and subsequently
termLnates employment with the City for any
reason, prior to the end of the contract year, a
pro-rated adjustment to the reimbursement advanced
shall be made, and the balance shall =e deducted
from any monies othe~~ise due to the employee.

E. An employee who has been or will be reimbursed for
dental expenses by a dental pl~~ other than the City of
Livonia Plan or from some other source, will not be
eligible to receive reimbursement from the City of
Livonia Pl~~.

F. Where both husband and wife are working for the City,
each person may be reimbursed separately for dental
expenses; provided, however, that a spouse who claims a
dental reimbursement may not also be claimed as a
dependent for this purpose. In addition, dental
expenses for dependent children may be claimed by
either parent but both may not claim the same child for
reimbursement purposes.(

ARTICLE XXVIII
LIFE. SICKNESS AND ACCIDENT INSURANCE COVE~~GE

28.1: The Employer agrees to pay the full costs of the premium for
each full-time permanent police officer and cadet employee for the
program of life, accident and indemnity insurance in effect at the
time of this Agreement, which provides life insurance, accidental
death, dismemberment and loss of sight insurance and weekly sickness
and accident benefits up to forty-twO dollars ($42.00) a week to a
maximum of twelve (12) weeks. The Zmployer agrees co 9ay t~e premium
for ~~ additional forcy (40) weeks of ~eekly sic~~ess and accident
benefits at the rate of one hundred dollars ($lOO.OO) a ~e~k.

28.2: For Dis?acc~e~s, c~e Sm?loyer ag~ees t~ orovi~e one h~kd=ed
t~ency-Eive dollars (S125.00) ge~ we~k C~ a max~~um of :or~f-Eive (45)
weeks coverage Eor sick~ess and accidenc insu=ance. This sic~~ess and
accidenc insurance cove~age shall begin only aicer c~e :m?loye~ has
exhaus~ed all of his sick leave benefics and provided f~=~her c~at:

~. !f che :m?loyee had e~gnteen (18) or more sick leave
days to exnausc c~en th~ benefit he~ein 9rovided shall
begin immediately upon che exhaus~ion of all t~e
employees sick leave days.
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(
s.

If ehe employee had less chan eighteen (18) sick leave
days co exhaust then che benefitS herein shall not
apply until a fourteen (14) calendar day waiting period
following exhaustion of all sick leave benefits.

28.3: Each employee shall have life insurance coverage according

to the following schedule:

C. If a permanent employee is laid off the Employer will
continue to pay premiums for a period not to exceed one
hundred cwenty (120) days from the cessation of active
employment:.

Maximum Base SalarY Rate
coverace

('-

$18,001 - $20,000
$20,001 $22,000
$22,001 - $24,000
$24,001 - $26,000
$26,001 $28,000
$28,001 - $30,000
$30,001 - $32,000
$32,001 - $34,000
$34,001 - $36,000
$36,001 - $38,000
$38,001 - $40,000
$40,001 - $42,000
$42,001 - $44,000
$44,001 - $46,000
$46,001 - $48,000

$21,000
$23,000
$25,000
$27,000
$29,000
$31,000
$33,000
$35,000
$37,000
$39,000
$41.,000
$43,000
$45,000
$47,000
$49,000

29.1: Each employee will be covered by the applicable workers'
compensaticn LaWS and che Employer further agrees that an employee who
is eligible for workers' compensation will receive, in addition co
workers' compensacion income. an amount to be paid by t~e Employer
sufficient to make up the difference bet~een workers' compensation and
his regular pay based on a forty (40) hour work week. under no
circumstance will an employee'S pay, after wit~~olding taxes (with no
change in deductions) plUS his/her worker'S compensation payments, be
more or less than the employee'S sala~1 after taxes that he/she would
have received if he/she were not on worker'S compensation.

ART1:cLE XXIX
WORKERS' COMPENSAT1:0N

(

29.2: Dut'! !niur"/. No deduction shall be made from the employee'S
sick leave bank from the initial time off because of on-the-job injury
until the time and date the employee is considered able to retUrn to
work by the city ~hysician or the doctor creacing the injury aC a
hospical or clinic to which the employee is sent, pursuant co section
29.3 below. Should the employee not retUrn co work by the specified
dace and cime, any further time off shall be deducted from his sick
leave bank. There may be an extension of such date and time upon
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ARTICLE XXX
LONGEVITY PAY

Agreement between the City of Livonia
and the police Officers Association of Michigan
December 1, 1994 - November 30, 1997

( receipt, before the date and time to return to work, of a certificate
from the employee's personal physician recommending such an extension.
The City reserves ~e right in all cases, where necessary, to require
the employee be examined by the City Physician before an extension can
be granted. Should there be a difference of opinion between t~e
City'S Physician and the employee's physician, the employee may
request that such difference be resolved by the grievance procedure
under Article VIII, Grievance Procedure.

29.3: The police Division shall maintain a list of hospitals to be
agreed upon between the Union and the police Chief. Each employee
shall designata a hospital from said list to which he will be sent in
the event of on-the-job injury, it being understood that in the event
of emergency, and if it is not practical, the nearest medical facility
will be used.

30.1: Longevity pay, within the meaning of this .~ticle, is not a
part of the base salary of an employee, but is a payment for length of
service or seniority for the purpose of retaining and reward~g
faithful employees for their City service.

(

A. Upon completion of five (5) years of service, and not
more than seven (7) years of service, an employee shall
receive one percent (1%) of his base rate, calculated
to a maximum base rate of $26,000.00; such pay to
commence and accrue from the payroll period in which
the employee'S 5th anniversary dace occurs. Longevity
pay which commences upon completion of seven (7) years
of service as provided under subsection B. below, shall
be in lieu of the longevity pay provided here and not
in addition thereto.

3. Upon completion of seven (7) years of service, and not
more t~an fourteen (14) years of se~~ice, an employee
shall =eceive tNO and one-half percent (2-1/2%) of his
base =ate, calculated co a maximum base =ate of
$26,000.00; such pay ~o commence and ac=~~e E=om che
payroll geriod in ~hic~ c~e em?loyee's 7~~ ar~iversarf
date occu=s.

C. upon ccmplecion of eou=~een (14) years of serrice, and
not more than CNenty-one (21) years of serrice, an
employee shall receive an adcicional ~wo and one-half
percent (2-1/2~) of his base =ate, calculaced co a
maximum base =ace of $26,000.00; such pay co commence
and acc=ue Erom the payroll period within which his
14th anniversary date occurs.
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5 - 7
7 - 14
14 - 21
21 plus

$ 260.00
S 650.00
$1,300.00
$1,950.00

Agreement becween the City of Livonia
and ehe police Officers Association of Michigan
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D. Opon completion of twency-one (21) years of service, an
~mployee shall receive an additional two and one-half
percent (2-1/2%) of his base rate, cal~~lated to a
maximum base rate of $26,000.00; such pay to commence
and accrue from the payroll period within which his
21st anniversary date occurs.

30.2: Based on Section 30.1, the maximum longevity payments during
this Agreement will be as follows:

Years of Service Maximum ~ual Lonaevitv PaYments

30.3: Payment for longevity shall be made once a year in December,
by December 10th. Such payment shall be by separate check and shall
be based on the employee's base rate as of November 30t~ preceding the
date of December 10th. !n order to become eligible for the initial
longevity payment, employees must have completed the 5th year of
service in the fiscal year preceding the payment in December. To be
eligible for additional longevity payments, employees must have
completed the 7th, 14th, or 21st year in the fiscal year preceding the
payment in December.

30.4: Opon the separation of an employee from the City service for
any reason, longevity will be prorated and paid to the employee, or,
in the event of his/her death, to his/her heirs or estate.

ARTICLE XXXI
LIMITED DUTY

31.1: Employees who through inju~1 or illness are ~~able to
perform thei= assignments, may, for a temporary period, be assigned to
duties consistent ~it~ t~ei= physical condicion at c~e disc=eticn of
the ?olice Chier .. ~ employee ~hile assigned to light ducy has ~he·
disc=ecion :0 wear civilian cloching while on duey. !t:s ~de=scood
that t~e=e shall be ~o cloc~ing allowa~ce ?aid =~r t~e ?e~iod of lignc
ducy.

.~T!C!.Z xxxrz
?AYMENT OF REGULAR .~~ Ov~~T!~E CHECKS

32.1: During the :erm of chis Ag=eemenc, the ~m910ye~ wi~l pay
regular checks based on che following schedule of ?aymencs:

A. Paymenc of regular c~ecks co che afternoon shifc by
11:00 p.m. on che second Thursday of che pay period.
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( s. Payment of regular checks to the midnigne shift by 7:00
a.m. on the second Friday of the pay period.

Aqreemene beeween the City of Livonia
and the police Officers Associaeion of Michigan
December 1, 1994 - November 30, 1997

32.2: During the ~erm of this Agreemene, the Employer will provide
payment of overtime checks in the pay period following the pay period
during which such overtime is incurred.

ARTICLE XXXIII
LONeR TIME

33.1: Employees sha~l be permit~ed up to thirty (30) minuees for
lunch during the eight (8) hour tour of duty, subject to the operating
needs of the Department.

A. Station Detail. The employees working in the station
will be allowed thirty (30) minutes for their lunch
period away from their work stacions.

B. Road Patrol. Officers assigned to areas or sections
which have no eating facilities at all or which are
closed at some periods of the Shift, will be allowed to
go into the neighboring scout car area for their lunch
after receiving permission from their O.I.C. A two (2)
man unit shall eat at the same time and place. Lunch
shall not exceed thirty (30) minutes per unit.

ARTICLE XXXIV
CLOTHING

34.1: The City will furnish and replace uniforms as necessary, and
will repair or clean uniforms which are damaged or excessively soiled
in the line of duty.

34.2: Each employee shall receive a yearly maintenance and
cleaning allowance of three-hundr~d fifty dollars ($350.00), and
effective December 1, 1996, four hundred dollars ($400.00) to be paid
in t~o (2) equal por~ions during the firs~ pay period following
December 1 and June 1 of each year. Inasmuch as ~~ese payments are
advance payments, employees who separate from employmenc with :he City
for any reason will have a prorated amo~~C deduc~ed from t~ei= final
paycheck.

34.3: Employees assigned co plainclcc~es work shall =e com~ensaced
~y cash reimbursemenc :or ~~iform allowance ac c~e race of c==ee
hundred sevency-five collars ($375.00) for eac~ fiscal year, 9rovided
~hac t~ese 9lain-clot~es assignments encail wearing civil~an cloc~es
more ~~an fifty gercenc (SO%) of the time. Employees ~hose
assignmencs entail wearing civilian clochi~g fi£cy percenc (SO%) or
less of ~he ~ime shall be compensaced ac che race of one h~~d=ed
eighty-seven dollars and fifty cenes ($187.50) for eac~ fiscal year.

(\. A. Clothing allowance paymenes shall be paid before such
assignmenc in the following manner:
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PA~ $375 $187.50
DUE ALLOWANCE ALLOWANCE

DECEMBER 1 s 18.30 $39.15
FEBRUARY 1 109.20 54.60
JUNE 1 187.50 93.15

B. In the event: the employee does not:complete the
assignment for a full concracc year for any reason,
there shall be a pro-raced adjuscment made to the
allowance, and the balance shall be deducced from any
monies ocherwise due co the employee.

ARTICLE xxxv
BULLETIN BOARD

35.1: The City shall provide a location in the police Station for
two (2) bulletin boards, one (1) to be glass encased, in an area
acceptable to the anion and subject to the approval of the police
Chief. The bulletin board will be for anion notices and information.
This bulletin board, or anything posced thereon, will not be disturbed
by any official of the City of Livonia, provided t~At the conditions
set forth herein are complied with. The board shall be used only for
the following notices:

A. Recreational and social affairs of the anion
B. Union meetings
C. anion elections
D. Reports of anion Committees
E. Rulings or policies of the anion.

35.2: Notices and announcements shall not contain anything
political or controversial, or anything reflecting unfavorably upon
the City, any of its employees, or any labor organizations comprised
of City employees, and no material, notices, or a~~ouncemencs which
violate provisions of this Article shall be posted. Any
union-authorized violations of this Arcicle shall enci~le the City to
immediacely cancel t~e provisions of chis .~~icle and ~emove che
bullet:":..board.

.~T:CLE XXXVI
~E~!~EMENT - ?OLrCE OF?!CE?S

30.1: The City'S Reciremenc plan Ordinance, as amenced and in
effece Sepcember 24, 1981, shall gove~ t~e employee'S ~eti=emenc
program, it being ~ec=gniz~d thac all provisions of .~c~cle :CKXof che
1979-32 collec~ive bargaining agreement between the ?ar~ies have been
incorporated therein in addition to che following provisions:

36.2: E:arlvRet:iremenc. Employees who are fifty-t:·.."o(52) and have
ten (10) years of ser~ice or are age fifey (SO), with t~irty (30)
years of police service, may retire at full pension benefits as
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provided in the City Pension Ordinance. Any employee may retire prior
to age fifty-two (52) provided that the employee has ten (10) years of
service with the City and is at lease fifty (50) years old. Employees
electing early retirement (i.e., retirement prior to age fifty-two
(52] with less than thirty (30] years of service) shall have their
pension amount based on actual years of service, with their pension
then reduced by one-half (1/2) percent per month remaining to age
fifty-two (52), as follows:

(

Age t of Full
(Years c Months) Reti:ement

51 11 99.50

51 10 99.00

51 9 98.50
51 8 98.00
51 7 97.50
51 6 97.00
51 5 96.50
51 4 96.00
51 3 95.50
51 2 95.00
51 1 94.50
51 0 94.00
50 11 93.50
so 10 93.00
50 9 9-2.50
SO 8 92.00
50 7 91.50
50 6 91.00
50 5 90.50
50 4 90.00
SO 3 89.50
50 2 89.00

50 1 88.50

50 0 88.00

Said reduction shall not apply to the escalaeor provision.in
che ~et~:ement Ordinance.

36.3: Duev Disabilitv ~etirement. ?ursuant co ~~e Ree~=emene
Ordinance, employees whose disabilities arise in the course at
emplcymene and who, because at such disabilities, are cocally and
pe=manently incapacitated Ear ciuey in the police division, shall be
eligible for duey disability retirement.

<.

36.4: The Employer agrees to pay the full premium for the coverage
provided under Section 27.1 for employees receiving a disability
pension under the provisions of the Retirement Plan Ordinance~ as
amended (Chapter 2.96 ot the City of Livonia Code of OrdL~ances) .



(
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10 to 15
15 to 20
Over 20

20
25
30/ or
aczuaj, ser'J'ice/
if greaeer

50.00t
52.50t
75.00t

36.5: Non-Dutv Disabilitv ~etirement. The maximum number of years
applicable for determining an eligible employee's non-duty diSability
retirement pension payout rate pursuant to the Retirement Ordinance
shall be based on the following schedUle:
Actual Years
of Serrice_ Maximum Years

.~oolicable - Maximum Pension Payout
Rate .~llowed

35.6: Dutv Death Benefits. The surviVing spouse, or other person,
if applicable, of ~~ employee whose death is totally duty related, may
apply, pursuant·~o Section 2.95.280 of the Retirement Ordinance, forduty death benefit·s-~,.

- "<,

(

36.7: For employees retirL~g prior to November 30, 1995 an
eligible employee's ar.nuity factor, prior to age sixtY-five (65) or
the age the indiVidual woul~ r4ve been eliaible to'receive full Social
Security benefits, even if the employee b~an receiVing red;ced
benefits at an earlier date, shall be 2.St for the first thirty (30)
years of service, to a maximum ("cap") of seventy-five perCent (75t)of final average compensation.

36.8: For employees reti:ing prior to November 30, 1995, an
eligible employee'S annuity factor, at age sixtY-five (65) or ~~e age
the individual would have been eligible to receive fUll Social
Security benefits, even if the employee began receiVing reduced
benefits at an earlier date, shall revert to 2.2St for the first
thirty (30) years of service or for all years of service to age
fifty-two (52) (up to thirty-four (34) years maximum) and 1t for eachadditional year of service thereafter.

36.9: Effective Decembe: 1, 1995, an employee's annUity factor
shall be 2,3~ for the fi:st thirty (J 0) years 0f ser-rice, to a ma'<imum
("cap") of se'rency-five pe:cenc (7S~) of final ave:age Compensacion.
For employees reci:ing December 1, 1995 or thereafter, there shall be
no benefic ~educ~ion ac Eull Social Securi~y age.

36.10: The City, at no Cost to icself. ag:ees to che institution of
a pension "pick-up" pLan Eor =mployees, whicb. ',o/illallow =mployees :0
realize increased disposable i~come by def=rri~g payment of
withholding ~axes on :hei= pension contributions in accordance wich
the applicable prOVisions of the Incernal aevenue codes; provided thae
the Inte~al Rev'enue Service approves such a "pick-up" and C~at :he
retroactivicy thereof will be December 1, 1988 conditioned upon IRS
approval; and provided furcher that pick-up is approved by the
Internal Revenue Service. The "pick-up" plan as sec forch hereinshall be instituted as follows:
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(
A. The City shall pick up the employee contributions

required of employees for all compensation earned afeer
the effec~ive dace of this provision. The
contributions, so picked-up, shall be treated as
Employer contributions in determining tax treatment
under the United States Revenue Code. Employee
contributions picked-up by the City, pursuant to this
provision, shall be treated for all ocher purposes, in
the same manner and to the same ex~ent, as employee
contributions made prior to the effective dace of t~is
provision.

B. This provision shall begin within a reasonable time
period after the City has received notification from
the Inte~al Revenue Service pursuant to applicable
provisions of the United States Revenue Code. These
employee contributions so picked-up shall not be
included in gross income for tax purposes ~~til such
time as they are distributed by ref~~d or benefit
payment. The City shall provide a revised W-2 form to
reflecc all of the above changes, as soon as
practicable after IRS approval.

C. With respect to the Plan Amendment and the "pick-up" of
employee pension contributions set forth above, it is
expressly understood and agreed as follows:

1. The plan amendment is being adopted only for the
purpose of allowing employees to take advantage of
IRS Code provisions which permit governmental
employees to tax shelter their pension plan
contributions.

2. The actual cur=enc and future gross salary of the
employees will not be affecced by the plan
amendment.

J. Zmolovee cont=ibut~ons will be wicbneld trom
act~al gross salary and 9aid ~o c~e ?lan.

4. Actual gross sala~1 will conc~~ue ~o se~Te as c~e
basis Eor decermining che amounc of salar{ relaced
:ri~ge benef~ts, i~clud~ng retiremenc benefits.

s. Taxable gross sala~1 (salary re?or~ed on fo~ W-2)
for t~e employees will be equal co ac~~al gross
less t~e employee ccnc=ibu~ion to t~e pension
plan.

6. The City will maincain info~acion which ~ill
permit identification of the amo~~t of employee
contribution made before and after the plan
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amendmene. This is necessary in order to
decermine the extent to which a pension plan
distribution is taxable income to the employee at
the time the discribution is received.

7. The plan amendment is being accomplished by local
agreement rather than a change in State law.

36.11: All cadets and police officers shall contribute 3.55% which
contribution shall be made to the police recirement system. Effective
December 1, 1993, all cadets and police of£icers shall contribute
3.05% to th~ police retirement system. Effective June 1, 1994, all
'cadets and police officers shall contribute 2.55% to the police
retirement syscem.

36.12: Effective Dece~ber 1, 1988, any Workers' Compensation
benefits received by an employee for an "on duty injury", as described
in Article 29.1, shall (where applicable) be figured in said
employee's final average compensation. Effective December 1, 1991, a
police officer or cadet, in receipt of on-duty injurf benefits,
pursuant to Article 29, shall have the wage componenc of final average
compensation for pension purposes computed for the period that the
employee is in receipt of such benefits based upon the gross biweekly
salary rate that the employee would have received had the employee not
been injured, instead of based upon the workers' compensation and
supplemental benefits aceually received.

36.13: Police officers who retire after December 1, 1991, shall
receive a cost of living allowance according to the schedule set forth
below:

1 year after retirement, an additional $20.00 per month.

2 years after retirement, an additional $20.00 per month, for a total
of $40.00 per month.

3 years af~er retirement, an additio~al $20.00 per monc~ for a total
of $00.00 per month.

4 years af~er reciremenc, an additional S20.00 oer monch for a =ocal
of sao.oo ?er.~onch.

5 years at~er reciremenc, an additional S20.00 per month for a tocal
of $100.00 per monc~.

6 years after retiremenc, an additional $20.00 per mo~ch for a cocal
of $120.00 per monch.
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ARTICLE XXXVII
PENSION - DISPATCHERS

37.1: Cost of Givina for Retirees. Employees who retire after
12/1/88 shall receive a cose-of-living allowance according to the
following schedule:

1 year after retirement, an additional $20.00 per month.

2 years after retiremene, an additional $20.00 per monch,
for a total of $40.00 per month.

3 years after retirement, an additional $20.00 per month for
a total of $60.00 per month.

4 years after retirement, ~~ additional $20.00 per month for
a total of $80.00 per month.

5 years after retirement, an additional $20.00 per month for
a total of $~OO.OO per month.

6 years after retirement, an additional $20.00 per month for
a total of $120.00 per month.

37.2: In the event of a Duty-Death Benefitr the spouse will
receive the employee's retirement benefit, computed on the basis of a
duty disability pension.

37.3: An employee who is absent because of a duty-related illness
or injury and is in receipt of Worker'S Compensation shall, for
purposes of figuring average final compensation, be considered to have
worked an eight (8) hour day for each day absent. The employee shall
have deducted from his or her salary supplement, an amount equal to
the amount which ~ould be deducted as a pension contribution if the
employee had worked the regular work day.

37.~: Dispatchers shall be granted any increases in Pension
benefits as a result of negotiacions bet~een the City of Livonia and
AFSCME Local 192 and/or 19~7 as a =esult of negociacions :or the
agreemenc whic~ ~~i=es November 30, 1992.

37.5: !: an employee bec=mes ill or disabled and is unable co
perform t~e work of ~is classification, the 2mployer will make i~s
bese effor~ :0 fi~d work for said employee which the employee is
capable of gerfo~ing, eak~ng inco consideracion ehe employee'S
medical condition and the advice of ~~e City Physician and t~e
employee's physician, prOVided, however, thac this provision is noc in
con£lic~ wi~h the Cicy's Reciremenc Ordinance.

37.0: Police dispatchers who are age fif~y-seven (57) and have cen
(10) years of service wich the City of Livonia, may reeire ac full

pension benefits as provided in the City Pension Ordinance for said



Age
(Years, Months)

t of :ull
Retirement
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City employees. Any member may retire prior to age fifty-seven (57)
provided the employee has ten (10) years of se~Jice with the City and
is at least fifty-five (55) years old. Employees selecting early
retirement (prior to age 57) shall have the pension amount they would
have received at age fifty-seven (57), exclusive of cost-of-living
provided in the contract, reduced for the remainder of their lives to
the percentage of their fifty-seven (57) year retirement amount as
follows:

(

56
56
56
56
56
56
56
56
56
56
56
56

(
55
55
55
55
55
55
55
55
55
55
55
55

A.

l~
10

9
8
7
6
5
4
3
2
1
o

11
10

9
8
7
6
5
4

3
2
1
o

99.50
99.00
98.50
98.00
97.50
97.00
96.50
96.00
95.50
95.00
94.50
94:.00
93. SO·
93.00
92.50
92.00
91..50
91..00
90.50
90.00
89.50
89.00
88.50
88.00

3ased upon reduct:.ion of:

1/2% of 1% ?er month age 55 - 6%/year
1/2% of 1% per month age 56 - 6%/year

3. 20r eac~ month worked after 30 years of se~Jice, ?olice
dispatc~ers shall have ~heir retirement: age reduced by
a corresponding month from the vol~~t:.arfretirement: age
of 57.

C. Employees who are 55 years of age with 30 years of
service are ent:itled ~o retire with full pension
benefits.
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D. Effective December 1, 1389, an eligible employee's
annuity factor, prior to age sixty-five (65) or the age
the employee becomes eligible to :eceive full Social
Security benefits, whichever is later, even if the
employee began receivL~g reduced benefits at an earlier
date, shall be 2.5t for the first thirty (30) years of
service, to a maximum ("cap") of sevency-five percent
(7St) of final average compensation. The provision
found in Section 2.96.230(2) of the present retirement
ordinance is to be amended to effece this change.

Agreemene between the City of Livonia
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(

(

E. An eligible employee's ar.nuity factor, at age
sixty-five (65) or the age the employee becomes
eligible to receive full Social Security benefits,
whichever is later, even if the employee began
receiving reduced benefits at an earlier date, shall be
2.25% for the first thirty (30) years of ser~ice and 1%
for each additional year of se~Tice thereafter.

F. Effective January 1, 1990, the City, at no cost to
itself, agrees to the institution of a pension
"pick-up" plan for employees, which will allow
employees to realize increased disposable income by
deferring payment of withholding taxes on their pension
contributions Ln accordance with the applicable
provisions of the Internal Revenue codes. The
"pick-up" plan as set forth herein shall be instituted
as follows:

1. The ~ity shall pick up the employee contributions
required of employees for all compensation earned
after the effective date of this provision. The
contributions, so picked-up, shall be treated as
Employer contributions in determining tax
treatment ~~der the crnited States Revenue Code.
Employee contributions picked-up by the City,
pursuant to this provision, shall be treated for
all ocher pu=poses, in che same ma~~er and to che
same extent, as employee contributions made or~or
co che e£=ec~ive dace of chis ?rov~sion.

2. The employee concr~=ucions so 9icked-up shall noe
be i~cluded in gross i~come ~or ~ax ?u=?oses uncil
such :i~e as chey are discri=uced by =ef~~d or
benefi~ ?ayment.

3. With respec~ to :he 91an Amendmenc and the
"pick-up" of employee pension contri::'ucions sec
forth above, it is expressly underscood and agreed
as follows:
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( a. The plan amendment is being adopted only for
the purpose of allowing employees to ~ake
advantage of !RS Code provisions which permit
governmental employees to tax shel~er their
pension plan contributions.

b. The actual cur=ent and future gross salary of
the employees will not be affected by the
plan amendment.

c. Employee contributions will be withheld from
actual gross salary and paid to the plan.

d. Actual gross salary will continue to serve as
the basis fo::-decermining the amount,of
sala~i related fringe benefits, including
retirement benefits.

e. Taxable gross salary (salary reported an form
W-2) for the employees will be equal to
actual gross less the employee contribution
to the pension plan.

f. The City will maintain information which will
permit identification.of the amount of
employee contribution made before and after
the plan amendment. This is necessary in
order to determine the extent to which a
pension plan distribution is taxable income
to the employee at the time the distribution
is received.

(

g. The plan amendment is being accomplished by
local agreement rather than a change in State
law.

G. Militarr 3uv-3ack

1. Employees shall be af:orded the 09POr~u.~i~y ~o
increase ~embersh~? ge~/ice in the ~et~=emen~
System up to a maximum of :~ree (3) years se=7ice
based upon accive ~ilita~1 se=~ice prior to
employment ~ith the City. In order to be eligible
for such pu==hase of gerlice ti~e, the militar/
ger/ice must be as detined i~ the Michigan
Compiled Laws .~~~ocated, 35.51, as amenced.
Paymene muse be equal to the produce of the
employee'S currene contribution race multi?lied by
the employees current annual compensation,
multiplied by the number of years and monchs of
active military service to be purchased. !t is
understood that this service time shall noe apply
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( toward vesting in the Retirement System. Also,
such payment shall purchase membership serrice
time, but shall nce coune in the computation of
average final compensation.

2. The language has been improved to conform with the
Federal definition of "veteran". Unremarried
widows and widowers of veterans are included in
the buy-back oppor~unity.

3. The time purchased shall be fully paid prior to
retir~ment, and the terms of the repayment shall
be established by the Board of Trustees of the
Retirement Syscem.

37.7: Police Dispatchers shall contribute 3.1%, which contribution
shall be made to the retirement system.

37.8: Permanent part-time employees may vest in the retirement
plan after ten (10) calendar years, it being understood that
retirement benefits for permanent par~-time employees will be
proportional, based upon actual years worked.

37.9: Poo-Uo. Effective December 1, 1981, when an employee
selects Option A or a and the named beneficiary dies before the
retiring employee, the benefit shall increase to an amoune half way
between Option A or Option B and a straight life pension.

37.10: Reemcloyment. Effective December 1, 1979, in the event a
person is reemployed by the City in a Civil Service position, he/she
shall become a member of the Retirement System and said employee shall
be eligible for restoration of prior service credit only after he/she
has been reemployed for at least five years, and makes the necessary
payments to the Retirement Syseem to rescore prior service credit.

37.11: Annuitv Withdrawal .. ~y person retiring for any reason
after November 30, 1983, may elecc prior to his/her effec~ive date of
reti=~ment, but not thereafter, to be paid his/her acc~mulaced
cont~ibuticns standing to his/her credit in the ~ension savings f~d.
Upon suc~ election the ~etiri~g member's monthly ~e~sion shal~ be
reduced ~y ~n amo~~t whic~ is ~he ac~~arial e~~ivale~t.

37.12: N'on-uutv Disabilit:~/'~ec:'~e!'!'!e~t.=':ffeC':.iveDecember :, 1.983,
~~e maximum number of years applicable for dete~i~ing an eligi~le
employee'S non-duty disabilit:y =etireme~c ?e~sion 9ayouc rate ?ursuant
eo ~he Retirement Ordinance shall be based on the fol~owing schedule:



10 eo 15
16 eo 20
Over 20

20
25
30

50.0t
62.5t
75.0t

Agreement: between the City of Lj.voxUa
and ehe police Officers Association of Michigan
December 1, 1994 ~ November 30, 1997

( Actual Years
of Service

Maximum Years
Applicable

Maximum Pension Payout
Rate Allowed

This provision shall only apply eo disabilities resulting
from events occurring o~ or after December 1, 1983.
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Agreement between the CIty of Uvonia
and the Police OffIcers Association of Michigan
December 1, 1994 .•November 30, 1991

ARTICLE XXXVIII
SALARY RATES

38.1: For the period December 1,1994 through November 30,1995, the foUow1ngpay rates snail apply: (3.00/0)

ANNUAL, 81.•WEEK1. Y AND HOURLY RATES

CLASSIECATION sreP1 STEP 2 STEP 3 STEP 4 MAXIMUM

Police Cadets 521,632.00 524,065.60 525,022.40 S25.854.4O S26.894.40
832.00 925.60 962.40 994.40 1,034.40

10.40 11.57 12.03 12.43 12.93

Police Officer I 526.894.40 527,955.20 $29,078.40
1,034.40 1,075.20 1,118.40

12.93 13.44 13.98

Police Officer U $31,075.20 533,134.40 $35,630.40 538,583.20 $41,4'f 2.~::.}
1,195.20 1,274.40 1,370.40 1,483.20 1,592.8(j

14.94 15.93 17.13 18.54 19.8~

Senior Police Officer $43,534.40
1,674.40

20.93

STEP 1 STEP 1- 1/2 STEP 2 STEP 3 STEP 4

Dispatd'ters S31,470.4O 532.011.20 $32,593.60 533,841.60 535,152.00
1.210.40 1,231.20 1,253.60 1,301.60 1,352.00

( 16.13 15.39 15.67 16.27 16.90

~-

38.2: Fortne period December 1, 1995 through November 30. 1996, the foUow1ngpay rates shall apply: (3.0%)

ANNUAL, 81.•WEEKL Y AND HOURLY RATES

CLASSIFJCATJON STEP 1 STEP 2 STEP 3 STEP 4 MAXIMUM

ponce Cadets $22,276.80 S24,793.60 S25,n1.20 526,624.00 S27.705.60
856.80 953.60 991.20 1,024.00 1,065.60

10.71 11.92 12.39 12.80 13.32

Police Officer I 527.705.60 S28.787.20 529.952.00
1,065.60 1,107.20 1,152.00

13,32 13.84 14.40

Police Officer II S32,011.20 S34, 132.80 S38.891.20 S39,7Z8.CO saz.eeo.ec
1,231.20 1,312.80 1,411.20 1,528.00 1,640.80

15.39 16.41 17.54 19.10 20.51

Senior Police Officer S44. 844. G;j
1,77.4.130

21.:':-8

STEP 1 STEP 1- 1/2 STEP 2 STEP 3 ST~F ,f:.

Dispatchers 532.406.40 S32.968.00 533,571.20 534.860.80 S36.7.12.8C

(
1,246.40 1,268.00 1,291.20 1,340.80 1.392.60

15.58 15.85 16.14 16.76 17.41
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38.3: For the period December 1,1996 through May 31, 1997, the following pay rates shall apply: (3.0%)
(

ANNUAl, BI-WEEKL Y AND HOURLY RATES

CLASSIFICATION STEP 1 $TEP2 SIEP3 STEP 4 MAXIMUM

Potice Cadets S22,942.4O S25,542.40 $26,540.80 $27,414.40 528,537.60
882.40 982.40 1,020.80 1,054.40 1,097.60

11.03 12.28 12.76 13.18 13.72

ponce Officer I S28,537.60 $29,660.80 530,846.40
1.097.60 1.140.80 1.188.40

13.72 14.26 14.83

Police Officer II $32,968.00 S35,152.00 $37,793.60 S40,913.60 543,950.40
1,268.00 1,352.00 1,453.60 1,573.60 1,690.40

15.85 16.90 18.17 19.67 21.13

Senior Police Officer $46,196.80
1,776.80

22.21

STep 1 STEP 1-112 STEP 2 STEP 3 STEP 4

Dispatc.'1ers $33,384.00 533,966.40 534.569.60 535,900.80 S37.294.4O
1.284.00 1,306.40 1,329.60 1,380.80 1,434.40

16.05 16.33 16.62 17.26 17.93

( 38.4: For the period June 1, 1997 through November 30. 1997, the following pay rates shall apply: (1.0%)

ANNUAl, BI-WEEKL Y AND HOURLY RATES

CLASSIFICATION STEP 1 STEP 2 STEP 3 STEP 4 MAXIMUM

Police Cadets $23,171.20 $25,792.00 $26,811.20 $27,684.80 528,828.80
891.20 992.00 1,031.20 1,064.80 1,108.80

11.14 12.40 12.89 13.31 13.86

Police Officer I $28,828.80 S29,952.00 S31,158.4O
1.108.80 1,152.00 1,198.40

13.86 14.40 14.98

Police Officer II 533,300.80 535.505.60 538,168.00 541.329.60 $44,387.20
1,280.80 1,365.60 1.468.00 1.589.60 1,707.20

16.01 17.07 18.35 19.87 21.34

Senior Police Officer $46.654.40
1,794.40

22.43

STEP 1 STEP 1- 1/2 srss 2 STEP 3 STEP 4

Dispatchers 533,716.80 534.299.20 534.923.20 536.254.40 537.668.80

1,296.80 1,319.20 1.343.20 1,394.40 1,448.80

16.21 16.49 16.79 17.43 18.11

The Senior Police Officer rate shall be paid upon a police offrcer s completion
of twetve {12) years of employment within the police department
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Agreement between the City of Livonia
and the Police Officers Association of Michigan
December 1, 1394 - November 30, 1397

(
ARTICLE XXXIX

EDUCATION PREMIUMlINCENTIVE

39.1: Police Cadets who hold an earned associate degree in Law
Enforcement from an accredited college or university by the prior
fiscal year shall be eligible for an educational premium at the time
of promotion to police officer to be paid December 10 following said
promotion and annually thereafter on December 10 of each year the
officer is actively employed pursuant to the following schedule:

1994-1.995
1995-1.996
1996-1.997

$900.00
$900.00
$900.00

39.2: Police officers"who hold an earned associate degree in Law
Enforcement f;om an accredited college or university shall receive
a~~ually an educational premium on December 10 of each year the
officer is actively employed pursuant to the following schedule:

1994-1995
1995-1996
1996-1997

$900.00
$900.00
$900.00

(~

39.3: .~l employees who were in the Police Officer classification
as of December 1, 1979, shall also be eligible for the education
premium provided in section 39.2.

39.4: Police officers who hold an earned bachelor's degree in
criminal justice from an accredited college or university by the prior
fiscal year, shall be eligible to receive an annual educational
premium of $750.00 which shall be paid by December lOth of each year.

ARTICLE XL
EDU~~T!ONAL EXPENSES

40.1: Any tuition and book costs inc~rred by police officers and
cadets shall be reimbursed or 9repaid by che City upon submission of
proper documencacion for all courses related to a Law Enforcemene
program from an accredi~ed college or university. !~ or~er :or a
course co =e eligi~le for reimbursemenc, ic muse be specifically
within an accrediced college or ~~iversicy/s Law 2nforcement or
Criminal Juscice 9rogram or muse be direccly relaced co obcaining such
a degree ac any level. This ~ncludes required or elec~~ve courses
~hac are ~ecessarl to obcain a s~ec~fic degree re~~i=emenc. The City
shall ~oe be res~onsible Eor reirnbursi~g cases i~c~==ed in taking
courses in excess of degre2 requir=mencs.

40.2: Police off~cers and cadecs obcain~ng prepaymenc or receiving
reimbursemenc for expenses under t~is arcicle ~ill be req~ired co
remain in c~e employ of the City Eor ac lease five (5) years from the
conclusion of the course work. Should an individual terminace
employmene with the Ciey before the five year requiremene has been



After 20 years
After 25 years

$1,800.00
1,980.00

Agreement beeween ehe ciey of Livonia
and ehe police Officers Associaeion of Michigan
December 1, 1994 - November 30, 1997

( met, that employee will reimburse ehe City for all coses incurred in
taking any courses during that five (5) year period, excluding
employees who retire.

40.3: police cadets hired on or after December 1, 1985 shall be
eligible to be reimbursed only costs directly related to obtaining an
Associace Degree in Law Enforcement from an accredited college or
university.

Effective December 1, 1995, with the wineer term 1996, the Department
agrees to reimburse police officers hired on or after December 1,
1985, for the.following costs related and up to their obtaining a
Bachelor's Degree: Tuition, Books, and Class Fees/Graduation fees.
The degree must be in Criminal Justice and from an accredited college
or university.
40.4: police dispatchers shall be re~moursea ~or tuition and book
costs up to one hundred dollars ($100.00) per contract year for
successfully completing job related course work as approved by the
Chief of police.

ARTICLE XLI
MER!T COMPENSATION

( 41.1: police Officers who are the top ten (10) candidates on the
Police Sergeant eligible list on November 30, as a result of the
examination conducted during the preceding fiscal year, shall be paid
five hundred dollars ($500.00) by December 10th.

41.2: Qualified employees of this bargaining unit will be entitled
to additional compensation annually, as follows:

A. In order to be eligible for this benefit, the employee
muse complete his/her service requirem~~t by the
cut-off date for the Sergeant's Exam, April 8.

S. Seniori~y, f~r 9u~oses of ~~is Sec~icn, will ~e the
time s?enc as a swor~ officer and Cade~.

C. T~is c=mpensacion will concinue en an a~~ual basis.

D. All compensacion ~~der ~his Sec~ion will be included as
average final ccmpensacion for 9u=?oses of retirement.

(

41.3: Once qualified, an employee will receive ccmpe~sation ~~cil
promoted out of ~he bargaining uni~ or the em91oyee's employment with
the City is ~erminaced.
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1994-1995
1995-1996
1996-1997

$900.00
$900.00
$900.00

Agreement between the City of Livonia
and the police Officers Association of Michigan
December 1, 1994 - November 30, 1997

( A. Employees who are promoted will receive a prorated
payment based on the number of month"(s ) of service from
December 1, to and including the month of promotion to
the rank of Sergeant. This payment will be computed on
the amount the employee is eligible to receive per
schedule based on the employee's length. of service and
satisfacto~ completion of examination requirements.

B. police Officers' whose employment with t~e City is
terminated for any reason shall receive the total
amount of merit compensation they are eligible to
receive based on seniority and qualifying examination.
There shall be no proration of benefits in the lase
year of employment.

ARTICLE XLII
GUN ALLOWk,'1'CE

42.1: Each police officer shall receive a gun allowance each year
to be paid by December 10 for his proficiency with a firearm as
follows:

42.2: Any police officer whose employment with the City is
terminated for any reason prior to completing a contract year shall
have the allowance provided herein adjusted on a prorated basis, with
the balance to be deducted from any monies otherwise due the employee.

42.3: In order to be eligible for the above gun allowance, an
o~~~cer must achieve passing scores (70% or better) in a gun use
proficiency test, as presently established by the Department, taken at
a minimum of twice a year, and must attend all weapon training
sessions unless exc~sed by t~e Chief of police or the C~ief/s
designee.

.U<.TICLZXLI::
LZGAL =;X?£NSE

43.1: The 2mployer will conci~ue d~ring t~e tern of this Agreement
to provide t~e Professional Liability Insurance coverage currenely in
for=e. In the event the City is ~~able to provide the insur~~ce
policy provided for above, and/or the coverage ~~de~ said ~olicy is
not wholly sufficient to fully cove~ a member at the Association Eor
good faith ac~ians taken by him or her in the official line of duey,
the Ciey will ~rovide legal counsel and 9ay any cases and judgments
that arise out of lawsuits filed against a member of the bargaining
unit alleging any ace committed while said member was in the good
faith performance of his or her duties. This would include an
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ARTICLE XLIV
GENE~~ ~~T!CLE

Agreement becween ehe City of Livonia
and ehe police Officers Association of Michigan
December 1, 1994 - November 30, 1997

off-duty employee who may be required by circumstances to assume
police duties and/or powers.

43.2: A contrary determination by the City is not final and
binding as to good faith, but is subject eo review by an arbitrator
under Article VIII of this Agreement. Such review shall be initiated
pursuant to Section 8.1, Step S. In reviewing ehe City'S action(s)
under this Article, the arbitrator may consider, if raised, whether or
not an officer'S actions were consistent wieh the police division's
policies, rules, and regulations.

44.1: Safety Check of Police Cars. One of the responsibilities of
the Vehicle Maintenance Officer (v~O) shall be to check mileage on all
patrol cars. When any patrol car reaches 50,000 miles and 60,000
miles respectively, the VMO shall cause such vehicle to undergo a
complete safety check by a scate certified mechanic.

Any defects discovered in such safety check that affect the
safe use of the automobile in police type service will be corrected by
the City before the vehicle is returned to service.

(" 44.2: Audit of Leave Davs. An employee is entitled to 3~2 leave
days during the course of the three (3) year contract. If at the
expiration of this Agreement an employee believes he/she has been
allowed less than 3~2 leave days, he/she shall request an audit of all
leave days and be compensated in compensatory days so that 3~2 leave
days have been allowed.

44.3: Groomina. The grooming code of the police Division shall
reflect the following:

A. Hair in rear of head shall not extend below the top of
the shirt collar. It shall be graduated up from the
collar but not to exceed one and a half (1-1/2) inc~
l=ngc~ from ~~e cop of the ear to bottom of ear. ~air
shall noe ?r~c~~de ouc from Gar=iscn Cap in an lli~r~ly
mar~e=.
~air on the si~es of cce ~ead shall noe exceed one half
(~/2) i~ch in leng~h at =~e eop of ~he ear so as t~
display a ~lose to head and swepc back appearance and
noe to be worn over t~e ears.
Side bur~s shall be close and not more than one half
(1/2) i~c~ lengeh of hai~. !f hair cex~u=e c=aates a
bushy appearance, ic shall be thir~ed.

Side burns shall noe exceed one (1) inch in width and
shall noe come below the bottom of ehe ear.
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(
In all cases hair texture that causes unique problems
shall be thinned to conform, as some will require
shorter lengths to conform.

Slock cut allowed from bottom of ear to collar.

s. Mustaches may extend 3/8 inch out from co~er of the
mouth and 3/8 inch down from corner of the mouth. They
shall be neatly trimmed and shall not hang down over
the top lip.

C. Personnel in certain Bureaus assigned to investigation
details may, upon permission of the Chief of Police,
wear long hair, side burns and beards.

44 .4; Caocions. The headings and index used in this .l.\.greement.1.nd
Exhibits neither add to nor subtract from the meaning, but are for
reference only.

44.5: Physical Fitness Area. The existing physical fit~ess area
will continue to be available to members of the anion during the term
of this Agreement subject to the Rules and Regulations pertaining to
use of the facility established by the Police Division.

44.6: Deoartmental Reoresentation. In the event a Police Officer
in the State of Michigan is killed in the line·of duty, the Police
Chief will give consideration to members of the Police Officers
Association of Michigan/Livonia should he decide to send a
departmental representative or representatives to attend the funeral.
Oepartmental transpor~ation may be provided subject to the operating
needs of the department.

44.7: Definitions. The terms "contract year" and "fiscal year" as
used in this Agreement refer to years covering December 1 through
November 30.

44.8: Residence Recruirements. Employees shall be required to
reside within cne City of Livonia. However, an employee because of
emergency or cccumenced hardshi9 may, ac the discrecion of the C~vil
Service Commission, :-=eg=anced a waiver of the ::-esidency:-equiremenc
by the C~vil S~~i~ce Commission. Suc~ waiver shall be of suc~ a
geriod and duracion as ~s necessary ~~der c~e circ~rnscances applicable
~o eac~ case; ;r~vided, ~owever, c~ac suc~ waiver shall ~oc be
unreasonably denied. The :ollowi~g c=iteria, by Nay of example but
noe limi~ation, shall be utilized i~ decermi~ing ~ardshi?:

A. ?inancial :-easons

3. ~ealt~ :-easons

C. .~cicipated reciremene

D. Condemnation of home
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ARTICLE: XLV
POLICE RESERv~ OF:ICERS

Agreemene between the City of Livonia
and the police Officers Associacion of Michigan
December 1, 1994 - November 30, 1997

In these cases where an employee is within five (5) years of
voluneary reciremenc age, the employee may apply for a germanene
residence waiver in accordance with che Civil Service Commission's
resolucion of March 18, 1976.

44 .9 : Jurv Dutv. Employees on the afternoon and mic.."1ightshifts
requi:ed to serve on jury duty shall have the time so served
considered as a day worked.

45.1: The City will utilize police reserve officers as it has in
the past. In addition, reserve officers may be assigned to other
police activities at the discretion of the police Chief in conjunction
with regular police officers who, in such cases, will be selected from
an advance posted overtime detail. M~."agement may schedule reserve
officers with working 90lice officers for details of a non-reimbursed
nature, subjecc to Departmental Memo ~361.· Reserve officers shall not
replace regular police officers in their normal assignments. Nothing
shall prevent the City without limitations to utilize reserve officers
in the ev~~t of natural disascers, riots, civil disasters, or
emergencies.

c ARTICLE XLVI
MAINTENANCE OF CONDITIONS

46.1: wages, hours and conditions of employment in effect at the
execucion of this Agreement shall, except as provided herein, be
maincained during the term of this Agreement. No employee shall
suffer a reduction in benefits as a consequence of the execution of
this Agreement, except as provided herein.

46.2: The Employer will make no unilateral changes in wages,
hours, and conditions of employment during the term of this Agreement,
contrar/ to the 9rovisions of this Agreemenc.

~6.3: This Agreemenc shall su?ersede any ~ules, regulacicns, or·
policy scacemencs inconsiscenc herewich. Insofar as any ~r~vision of
this Agreemenc shall c~nfl~cc wi~h any ord~nance or =esolucion of t~e
Cicy, appropriace arnendaCor!or oc~er ac~ion shall be ~aken ~o ~ender
suc~ ordinance or =esolution com?at~~le wic~ cne ~e~s of t~is
.~greement.

ART!CLZ XLV!!
SAVT}TGS CL.~USE

(

~7.1: If any article or section of chis Agreement or any
appendixes or supplements hereto should be held invalid by operacion
of law or by any cribunal of compecenc jurisdiccion, or if compliance
wich or enforcement of any article or seccion should be rescrained by
such tribunal, the remainder of this Agreement shall not be affected
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( ehereby and the par~ies shall enter inco immediate collec~ive
bargaining negotiations for the purpose of arriving at a mutually
satisfactory replacement: for such article or seccion.

ARTICLE XLVIII
TERMINATION AND MODIFICATION

48.1: The provisions of this Agreement shall be effec~ive as of
12: 00 a.m., December -1',1994, and shall cont:inue to remain in full
force and ef:ec~ to and includi~g November 30, 1997, ~~d chereaftar
for succeS$ive periods of one (1) year unless either party shall, on
or before August 1st of each year hereunder, serve written notice on
the other party of a desire to terminate, modify, alter, renego~iate,
change or amend this Agreement in whole or in part. A no~ice of
desire to modify, alter, renegotiate, change or amend, or any
combination t~ereof, shall have the effect of terminating this
Agreement on the expiration date here~~der; the parties agree,
however, that the terms, conditions and benefits of this Agreement:
shall continue until such time as the parties shall execute and ratify
a new Agreement.

(-

48.2: Notice of termination or modification shall be in writing
and shall be sufficient if sent: by certified mail, if to the Union,
28815 W. Eight Mile Road, Suite 103, Livonia, Michigan 48152; or if
to the Employer, addressed to City Council and the Civil Service
Commission, City Hall, 33000 Civic Center Drive, Livonia, Michigan
48154; or to any such addresses as the Union or the Employer may make
available to each other.

48.3: This Agreement shall be governed by the Laws of the State of
Michigan and may not be changed or terminated orally or in writing
except by mutual agreement of the parties hereto.

(
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Agreement between the City of Livonia
and the Police Officers Association of Michigan
December 1, 1994 - November 30, 1997

( IN WITNESS WHEREOF, the parties hereto have executed t~~~
Agreement by their duly Authorized Represencatives on this ~ day
of /2z4 ....~ , 1996.

POLICE OFFICERS ASSOCIATION
OF MIC.t1IGAN

CITY OF LIVONIA, a Michigan
Municipal Corporation

Its City

LrvONIA POLICE OFFICERS
ASSOCIATION

CIVIL SERVICE COMMISSION

~~~-
ChairmanAngelo . Colone,

President

(JL ;((la
Thomas K. Funke, Its

:~JZ~--
Ro~ald E. Campau

Commissioner

Lancaster, Its ~a'tlot:t:e Mahoney
Commissiona:-

~~~n~
Treasu=ar
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Please Pr~t: Last Name First Name Middle Name

Agreement between the City of Livonia
and ehe Police Officers Association of Michigan
December 1, 1994 - November 30, 1997

( APPENDIX A

POLICE OFFICER ASSOC~TION OF MICHIGAN/LIVONIA
AUTHORIZATION FOR PAYROLL DEDUCTION OF ONION DUES

By:

To:
DepartmentName of Employer

Effective I hereby request and authorize you to deduct
Date

from my earnings each _ an amo~~t sufficient to

(

Payroll Period
provide for the regular payma~t of the current rate of monthly anion
dues established by the Livonia police Officers .~sociation and any
change in such. amount shall be so certified. The amount deducted
shall be paid to the Treasurer of the Livonia Police Officers
Association. This authorization shall remain in effect through the
month of my separation from a classification represented b~ the
bargaining unit.

Employee's Signature Street Address

Witness City a.nd State

(
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Please Print: Last Name First Name Middle Name

Agreement between t:he City of Livonia
and the Police Officers Association of Michigan
December 1, ~994 - November 30, ~997

( APPENDIX B

In Accordance with the Agreement between the City of Livonia
and the Police Officers Association of Michigan/Livonia

AOTHORIZATION FOR PAYROLL DEDUCTION OF ONION SERVICE CHARGE

For Employees who do not apply for membership in the anion and are,
therefore, required to pay a service charge under Article V of this
Agreement:

By:

Classification

To:
Employer

Effective I hereby request and authorize you to deduct
from my earnings each month a sufficient amount to provide for the
regular payment of the current rate of monthly union dues as certified
by the Livonia Police Officers' Association. The amount deducted
shall be paid to the Treasurer of the Union. This authorization shall
remain in effect through the month of my separation from a
classification represented by this bargaining unit.

Witness Smployee's Signacure

Cit:y and Stat:.e

(



Chief

Agreement between ehe City of L~vonia
and the police Officers Association of Michigan
December 1, 1994 - November 30, 1997

( Agreement between the City of Livonia and the police
Officers Association of Michigan and its affiliate the Livonia Police
Officers Association.

Reviewed and Approved for
Accuracy and Form:

Michael T. Slater, Finance Direc~or

Sean Kavanagh, City Attorney

~g~XJ?~
Georg~ell, J=r~1!iey , J

•
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Aqreemene between the City of Livonia
and ene Police Officers Associaeion of Michigan
December 1, 1994 - November 30, 1997

( LETTER OF ONDERSTANDING

The City of Livonia and ~e Livonia Police Officers Association have
agreed on ehe following items per~aining to the Police K-9 Officer:

1. The K-9 Officer (handler) shall receive monetary
reimbursement in the amount of twenty-~e (29) ~utes per
day at time and one-half (1 1/2) for care and maintenance of
the Depar~ment animal. If, for any reason, the officer does
not have cont=ol of the animal, such as the officer is on
vacation and the animal is kenneled or any other reason,

.then he will not be reimbursed for the care of the animal.

2. The work schedule of the officer may be adjusted by the
Department for various reasons, training, work requirement,
but not for the sole purpose of circumventing the paying of
overtime.

3. Uniforms shall be as directed by the Officer-in-C~~rge with
cost to be borne by the City (Departm~~t).

4 . Call-in and overtime pay as provided for in the existing
contract except as described in #2.

s. The City (Department) shall pay all costs for food,
equipment (as approved), and medical care for the animal.

o. The Chief of Police, at his sole discretion, at any time,
may eliminate the K-9 Officer position.

(
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CITY OF LIVONIA, a Michigan
Municipal Corporation

Agreement between the City of Livonia
and ehe Police Officers Association of Michigan
December 1, 1994 - November 30, 1997

(' rN WITNESS WHEREOF, the ~arties aereto have executed this
Aqre~ent by their duly Authorized Representatives on this ;~daY
of '£7'ULU=4< ' 1996.

POLICE OFFICERS ASSOCIATION
OF MICHIGAN

.Kenneth E. Grabowski
Business Agent

c..

LIVONL~ POLICE OFFICERS

a;L~
Angelo C. Colone, Its

President •

Qa..w II, fiu.. £
Thomas K. Funke, Its

Z;~?f(-
Michael E. Lancascer, Its

Sec=ec.ary

~~d~
Timochy Laribh, rts

Treasurer

~~!:,~r-
Mayor

~~ 7fY1h~~M j

Jofd McCotter, Its City
&:lark

crVIL SERVICE COMMISSION

r;;?~f~,-
·iouald E. Campau

Commissioner

Charlotte Mahoney
Commissioner
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