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Agreement between rhe City of Livonia
and the Police Officers Association of Michigan
December 1, 1994 - November 30, 13997

AGREEMENT 3ETWEEN THE CITY OF LIVONIA
ICE OFFICERS SOCIATION M I

THIS AGREEMENT entered into on this /5'7%6 day of
;;d&ﬁA=1a , 1996, between the CITY OF LIVONIA, a Michigan Municipal
Corporation (hereinafter referred Lo as rhe "Employer" or the "City"),
and the POLICE OFFICERS ASSOCIATION OF MICHEIGAN (POAM), (hereinafter
referred to as the "Union"), on behalf of its affiliate tche POLICE
OFFICERS ASSOCIATION OF MICHIGAN/LIVONIA.

ARTICLE I

DURCOSE AND INTENT

p s B WEEREAS, the purpose of this Agrsement is to set forth terms
and conditions of employment, and to promota ordinary and peaceful
labor rslations for the mucual interest of the City of Liwvonia in its
capacity as an Employer, and the emplovees, the Uniocn, ané the People
of the City of Livonia; and

1.23 WEEREAS, the parties racognize that the 1laterasc of the
communicy and the job securicy of the smployees depend upcn cthe

Emplover’s success in establishing a proper sexvice to the community;
and

( L3 WHEREAS, to these 2nds the Emplover and the Union encourage
to the fullest degree, friendly and cooperative relations between the
respective representatives at all levels and ameng all employees; and

1.4: WHEREAS, it is agreed by the City and the Union that the
city is legally and morally obligated to provide equal opportunity,
consideration and creatment of all employees of the City, and to
establish policies and requlacions that will insure such squalities of
opportunity, consideration and treatmenc of all perscns employed by
mhe City in all phases of the smployment DXocesSS; and whereas to this
and, basic rights and asquities of smplovees are ascablished chrough
the City Charctsar, Ordinances and Resolucions of the Cicy Csuncil, and
aulas and Regulacions of the Civil Serwvice Commission; and

L3 WEEREZAS, it is furcher incanded that thls Agrsemenc and its
supplamencs shall de an implamencaclon af che Charzar and Ordinancs
iuchorizv of The Mayor, Charzar and Ordinancs Auchoricy of the CiTY

2 i
Council, Charzasr and Ordinance Auchority of DaparTment Zeads, the
qulas and Regulacicns oromulgacad DY che Civil Service Cammission, and
the provisicns Of ACT 3316 of mhe Public ACCTS of Michigan of 1347, as
amenced.
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{ ARTICLE II
RECOGNTITION OF UNION

2.1: Now cherefore, pursuant Lo and in accordance with all
applicable provisions of Act 336 of che Public Acts of Michigan of
1947, as amended, the Employer does nereby recognize the Police
Officers Association of Michigan as the exclusive represencative of
rhe Police Officers Association of Michigan/Livonia for the purpose of
collective bargaining, in respect CoO rates of pay, hours of
employmenc, and other terms and condiciomns of employment Zor tle tarm
of this Agreement, of all employees oI the Dolice Division of tie
Deparcment Of sublic Safety of the Employer who hold the rank of
police Officer, and Police Cadet and Police Dispatcher.

ARTICLE III
MANAGEMENT RIGETS

3.1%1: The Union recognizes the right of the City to operate and
manage its affairs in all respects in accordance with ics
responsibilities. The powers OF auchority which the Citcy has not
officially abridged, delegacad, or modified by this Agreement azIs
recained by the City.

( 3.2 The Unicn recognizes the aexclusive right of the City to
establish reasonable work ~ules, decsarmine reascnable schecules of
work, determine and establish mechods, processes, and procedures DY

which such work is to be performed as well as to set work standards.
The City also reserves the right to make work assignments in emergency
situacions.

3.3t The City has the right to schedule overtime work as required
consistent with the provisions set forth in Article XXI.

3.4: It is understoecd by the parTiss rhac avery incicdental ducy
connectad with assignments anumeraced in job des =iptions is aoc
always specifically described. Neverthelass, ie is incended thac all
such duciss shall de perZormed 2V such smplovees.

3.93 The City reserv/es che right =0 classifv posicions hased 2n
assigned dutias and rasponsibilicies OF maks changes i assigned
duties and respensibilictias. <=2 Cizwv nas the responsisilicy, in such
classifications and cucty assignmencs, =9 orovide aqual compensatIon
for 2cual work and ©3 raflacc duciss and responsibiliciss ov
appropriacsa classificacions and compensaclcon. In cases wnere an
amployee consicders =har chese principles are noc neing obsarved, b1
may seek r=2dress chrough the grisvaacs srocedure sec fgrzTh in Arc
VIII.

3.6z The City reserves tle right ©o discipline or discharge ZIor

\ cause.
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i I The City reserves the right in accordance with Article XIT,
Layoffs, to lay ofZf for lack of work or funds, or the occurrence of
cenditions beyond the control of the City or when such continuaction of
work would be wasteful and unproductive.

3.8: No policies or procedures covered in this Agreement shall be
construed as delegating Co others or as reducing or abridging any of
the following authority conferred on City Officials:

A. The Charter rasponsibilicy of the Mayor as axecutive
officer for anforcing the laws of the Staca, City
Charcer and Ordinances, ~scommending an annual budget
of appropriatcions, and the efficient pericrmance of all
executive departments, among other executive
responsibilities defined by the Charter.

B. The Charcer rasponsibility of the City Council, as tle
legislative body, for che enactment of ordinances, the
appropriation of money and the determination of the
city‘s budget, ameng ocher legislacive responsibilities
defined by the Charcer.

e, The Charcer responsibilicy of the Civil Service
Commission for administering a merit system of
emplovment, adopting rules and regulations and
exercising other personnel responsibilities as defined
by the Charter.

D. The Charter responsibility of the City Council and the
Ccivil Service Commission in sstablishing and amending a
classification of positions plan, a compensation plan,
an insurance and disability plan, and retirement plan.

(U]

The Charcter responsibilities of the City in determining
the functions and organizacion of the respective
deparcments or divisions.

g. The responsibilicies of Deparcment Heads coverned BV
Char=ar Zrovisions, osrdinances and Civil Sar-—rice rulas:
1 £9 fire

=2 TOS1CtlOomsS Wwlzthin tile agenc

assign, ctransiar, and gromoca 2mployees
;

2 =5 suscend, demcts2, discharge, or taks otasr
disciplipary acien against Zmplovess;

=1 s raliave Zmplovaes Izom ducies because of lack

of work or lack of funds;

4. =5 decarmine the meclhods, means, and personnel
necessary tor deparcmencal or agency cperacions;
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( S. to control departmental or agency budget;

6. to take whatever actions are necessary in
situations of emergency CO perform che functions
of the deparctment.

G. The responsibilities to administer pay and fringe
benefit plans, to provide the necessary surveys,
ragearch, rules, regulatcioms, rasolutions and
ordinances for this purpose, subject to che auchority
of the departmencs and tie Cigy Council.

H. The responsibilicy fer administering Charter and
Ordinances provisions relating to the Recirement Plan
and the Insurance and Disability Plan.

ARTICLE IV
UNION RESPONSI3ILITIZ

4.1: The Union, composed of emplovees in the City’'s service,
having as its primary purpose the improvement oL conditions ot
employment, agrees:

A. That all services performed by employees included in

( this Agreement shall Dbe performed under State and Local
Law for and in the public interest and are essential to
the public welfare. The Union, its officers and
members, separately or collectively, shall neither
cause nor counsel its members, Or any of them, either
directly or indirectly Eto strike, or participate in any
interruption to the work, or participate in any work
slowdown or otherwise intarfare with any of the
services of the City of Livonia. The occurIence of any
such prohibited acts or 2 cions by the Union shall De
deemed a viclacion of this Agreemenc. The Union shall
not be liable, however, Zor the acts or acsicns
hersinbefore 2numeracad, [OT caused or auchorized

direc
1™

=1y or indirectly by che Uaion. <Io any 2venc,
5 liable Zcr such acts oOTr
ovee wno commits any of z=he acts
a2 chis Arcicls may De subject O discharge
or ocher disciplinary action, as may se applicabls ©2
e

ours or in City work areas, except as cchexwise

——

rovided for 1o thls Agrsemenc.

g, Union susiness shall not ze canduczad dusing working
=3

IU o
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ARTICLE V
SE TS

.13 fach current =mployee or any employee hired on or after the
executicn of this Agreement, shall, as a condition of employmenct,
either: become a member of the Union chircy (30) days after his/her
hiring date or the effective datce of this Agreement, whichever is
later, and maintain membership in the Unicn; or should the employee
not apply for membership in the Union, the amployee shall pay a
serrice charge in accordance with Section 5.2.

521 Any presentc or fucurs employee who is not a Union member and
who does not make application for membership, shall, as a conditicn of
employment, pay to the Union s2ach month, a service charge as a
contribution toward the administration of this Agreement in an amount
equal to the regular monchly dues.

5.3: The Police Diwvision shall furnish the Union with an annual
list ceontaining the name, Social Security number, address, telephone
numpber, and continuous serrice date for each rank atcained for esach
amployee in the bargaining unit.

A. The foregoing information shall be furmished to the
Union for each new hire within five (s) days atfter
( hire.

B. A copy of change of address oX telephone shall be
provided to the Union.

S.4: The address and phone number of any employee shall be kept
confidential except as 1s necessary for law enforcement purposes, at
rhe discretion of the Police Chief or his desigmee. City paychecks

will conform with this Article.

ARTICLE VI
UNICON DUES
8. %3 Deductions. The City agrees o deduct
dues or service ZIees laviad in accordancs wich che ConscLcutlon anc

3v-Laws of che Unicn.

82 2avmenc bv 2avroll Deduc-ion. 1o accorcancs with the
provisions of chis Agreemenc reslacing =90 Unicn securicy (see Arsiclia
Vv, above), tihose samploveses who are requirasd <2 rander an iaiciacion

fae and perxicdic membership duss or service fee shall be zequizsd T2
do so by signing a writisan auchorizacion in chis rsgard.

A. The Employer agraes Lo give To =2aca new amplovee at he
cime of hiring, bocth payzoll deduccion forms (dues and
service charge - see Appendixes A and B) in which che
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employee shall comply with Section §.1 above, and §.2 herein.

B. Those employees who apply for membership in the Union
are required to tender an initciation fee, if any, and
periodic membership dues and shall be required to do so
by signing the nauthorizatcion for Payroll Deductiocn of
Union Dues" form set forch in Appendix A.

C. Those smployees who do 20T make applicaticn for
membership shall be required to tender periodic fees as
a service charge by signing the nauchorizacicn for
Payroll Deduction of Union Serwvice Charge" seC forth in
Appendix 3.

D. During the life of this Agreement, the Employer agrees
to deduct Unicn membership dues or fees as 2 service
charge, levied in accordance with the Constitution and
By-Laws of the Unien, from the pay of each employee who
axecutas or has axecutad the "Authorization for Payreoll
Deduccion of Union Dues" or wauchorizacion for Payroll
Deduccicn of Union Serrice Charge" form sec forch in
Appendixes A and 3.

6.3: Wwhen Deduccions Begin. payroll deducticns under all
( properly executed written authorizations shall become affective at the

time application is received by the City, and shall be deducted from
the first pay of the month and each moncth thereafter.

6.4: Remittance of Dues tQ Financial Officer. Dedu cions for any
calendar month shall be remitzed to the designated financial officer
of the Union with a list for whom dues have been deducted within
fifteen (15) calendar days after the deduction is made .

6.5: Termination of Davroll Deductions. An employee shall cease
to be subject to payroll deductions beginning with the month
immediacaly following the monch in which he is no longer an asmplovee
of the bargaining unit. mhe Union will be notified by rhe Zmolover of

oty

the names of such amplovees Z5llowing the and of sach monctih in which
ne tarminacion took place.

i
ot

1 =acion 2rghibited. Jeicher the Union oorX izs members
shall imcimidaca or coerce any amploy=e Wit Tespect zo his It
=

work or in raspect o Union aczivicy OF memsersiid.
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ARTICLE VII
REPRESENTATION

X The DSresident of the Dolice Officers Associacion of
Michigan/Livenia shall be assigned to a day shift with Sacurday and
Sunday as leave days.

T2 Insofar as possible, the City will endeavor not to transfer
che Police Officers Association of Michigan/Livonia shiZic
reprasencacives during the term of cheixr office. However, this shall
not apply to the annual training cransfers.

7304 The DPresident and other officers of the Police Officers
Association of Michigan/Livonia shall be allowed reasonable cime off
during working hours without loss of time or pay to conduct
negotiations, actend schedulad Union mestings, and handle grisvance
matcars, with the approval of the officer in charge or 2olice Chief.
During negotiacions, members of the negotlaticn team shall be allowed
one (1) hour before the schedulad time of negoctiations and one (1)
hour aftar complation of a negotiacion session, subject o the
operacing neecs of the Police Diwvision.

7.4: The Police Officers Association of Michigan/Livonia shall be
allotted up to eight (8) hours per week with pay to tramsact official
Union business. Official Union business shall not include social
affairs or fund raising secivitcies. The hours provided herein shall
not exceed thirty-two (32) hours in any one (1) month and shall lapse
if not used in any one (1) month. These hours may be used only by the
president of the Police Officers Associacion of Michigan/Livonia, who
may appoint a designee (who is a member of the Police OfZicers
Association of Michigan/Livenia) to act in his/her place. This
privilege shall not be abused. Subject to the operating needs of the
Department, up to two (2) members shall be allowed to ucilize chis
rime to attend labor seminars.

7.5 Requests foxr time of % under Sectioms 7.3 and 7.4, whers
possibles, shall be recuescad ac laast forcy-2ight (48) hours in
advance (Monday through Friday). 1 moras notice is possidlz, ghis

shall 2= done.

2egquescts Lor cime OLZ must sgeciiv how tihe c
Dolice Officers Association af Michigan/Livonla ancd/or ccher 2o
Officers Associacion of Michigan/Liveonla reprasencacives may se

concaczad.

Under Seccion 7.3, the carm "mandls griavancs maccers" shall
cover =hns acticns necessary under zhe scaps of cthe grisvance procedurse
and mustc pe directly ralatad =o a speciiic grisvance or griavancss.
Requests TO +handle grisvance mactars” under Sectien 7.3 must
designaca the speciiic grievancs, wners che meecing will ctake place,
when, with whom and how the smployee may be reached (telephone
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Any time off which does not meet the raquirements in the

preceding sentence shall be deducted from rime allotcad for official
Union business under Section 7.4. It is furcher undersccocod that
Section 7.4 shall be used for maintaining Unicn files and research not
relatad to specific grievances.

T8

Time Qff without 2av ro Attend Conferences. Association

Officers may be allowed reasonable time off without pay, subject to
the operacing needs of the Police Division and witch che prior approval
of che Police Chief or nwis designee, to actend conf=srances Or
educacional conferences.

g8.1:

ARTICLE VIII
CRIEVANCE DROCEDURE

If an employee considers that he has a grievance during the

term of this Agreement as TO the interpratation and applicacion of th
provisions of this Agreement, an 2arnesc affors should be macde TO
resolve the same promptly in the follewing mannexr:

Stap One. The smploves shall cake up the grisvance verbally
£

with the Officer-in-Chaxge within ten (10) working days of the dat= ©
the grievance. If the grievance is not resolved, he/she shall reporc
the same to the President oOr appointed commitcee who shall verbally
take up the grievancse with the Officer-in-Charge. If the employee
wishes the Union to handle the grievance from the beginning, this may

be done.

In any case, the Of ficer-in-Charge shall verbally respond CO

rhe last presentation of the grievance within three (3) working days.

step Two. If the grievance in Step One is not resolved, it

shall be reduced to writing and submitted to the Police Chief within

seven (7)

working days after the oral answer from the

Officer-in-Charge in Step One. The Police Chief or designee shall
respond in writlng wichin seven (7) working days. In the =venc chat
the grievance 1is verbally resolved, this rasolucion shall De confirmed
in writing to che 2olice Qfficers Associacion of Michigan/Livonia 2y
che 2alice Chief or designee within tie time period imdicacead
immediacaly above.

grievances oot satisfaczorily -asolvad ac
za
applicabl=a.

raprasanctaclves svem the Union and managementc. L

sucmizzad

mucually decides =0 sectls
pinding on all sarcies. IZ che comml

grievance,

The Labor-Management Commic=z=22 sikall Se com osed of
T =

a grisvance, tae saczlament shall be
r-ae cannot decide 23 seccle a
aicher party may advance the grisvance 9 che nsxt st2p of

the grisvance procedure as orovided in che agrsement.

Stap Four. LE the grievance 1is naot ~agsolved ac Step Three

of the grisvancs procedure, che grievance shall be submictad, wichin

chircy-£five

(35) calendar days E3 che Civil Service Commission which

-8-

I




——7

¢ between the City of Livonia
and the Police Officers Association of Michigan
December 1, 1994 - November 30, 1397

shall meet, conduct a hearing, and respond tO said grievance within
cghircy (30) calendar days of receipt of the grievance.

Step Five.
A. In the event of failure tO resolve the grievance in

Steps One through Four of the grievance procedure,
either party CO che contract may appeal the grisvance
o an arbitrator who shall be selacted bV mutual
agreement; provided that wricten notice 1S served on
the other party within twenty (20) calendar days atter
the Civil Service Commission renders 1its decision. In
rhe event the parties are unable to agree upon an
arbitrator within seven (7) working days of thea raguest
for arbitration, the party requesting arbitration shall
prompctly rhersafter file a demand for arbitration with
the American Arbitration Association in accordance with
the then applicable rules and rsgulations of the

American Arhitracicn Association.

B. The expense and salarv incident CC rhe service of the
arbicracor shall be horne by the losing party- The
arbitrator, in making his award shall desigmatcs the

. losing party. 3Y mutual agreement, the costs and
( expenses of the arbitrator may be apportioned between
' the parties.

c: The arbitrator shall have the authority and
jurisdiction €O interpret and apply the collective
bargaining agreement with respect to the grievance in
question, but shall not have the power to alter cr

medify the terms ol this Agreement.

D. The arbitratcer shall submit the decision, in writing,
within thizsy (30) days af=er the conclusion of the
hearings, and cthe decision of tihe arhicrator soO
renderad snall Te final and binding ugon t=he smoloveses
involved, cthe Union and iLcs members, and the Cizv.

9.2: Any grievance 20C appealad 1o wricing from the decision iaC
any of the ziwgz Zfour (4) ST2DS under the Griavancs Drocecu .
aexc scep, within the cime srascribec, shall ze consider=d sectzlad on

rhe basis of che last decisi

rh

8.3: Nocwithstanding t2e forsgeing, an amploves, during hours ©
employment, shall cocmplace 4is/her assignmencs and follow coe
procedure as suclined apove ar =4e amplayes shall be subject ©0O

disciplinary action.

8.4: Anv grisvance seczlament shall 2e made in accordancs with
the terms and spirit of this Agreemenc.

-9-

———
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8.5 When one (1) or more grievances involve a similar issue,
those grievances may be withdrawn without prejudice pending the
disposition of cthe appeal of a representative case.

8.6: Any individual employee, at any time, may present grievances
ro the Chief of Police and have the grievance adjusted without
intervention of the Union, if che adjustment is not inconsistent with
the terms of a collective bargaining contract or agreement then in
effect; and provided that the bargaining representacive las been given
opportunity to be present at such adjustment.

8.7: Wwhen a grievance of an employee affects a number of
employses and concerns macters which are similar in nature, such a
grievance may be submitced in writing dirsctly to the Solice Chief, in
accordance with Step Two, as a rspresentative grievancs, the
disposition of which would be apolicable to other employees similarly
affected.

8.8: Notwithstanding the available steps under the present
grievance procedure, in the avenc of a clesar case of =smergency, as
decermined bpy the Executive acard of the Police Qfiicers Association
of Michigan/Liveonia, the employee can submit the riavance directly to
the Police Chief who will then decide whether or not to waive the
preceding grievance step(s). If the Police Chief waives Step One
and/or Step Two of the grievance procedure, he will then submit the
grievance in accordance with Step Three of the grievance procedure.

ARTICLE IX
COMPUTATION OF 3ACK WAGES

S No claim for back wages shall exceed the amount of wages the
emoloyee would otherwise have earmed at his/her rsgular rate.

ARTICLE X
DISCIZLINARY 2R0CEDURE

10.1: Seprimands. With regard £2 oral or writztan raprimand, an
amplovee mav, LI wa/she so desiras, T2CuUesST the applicacion of the
Griavance 2rocadure Ior tiie purpose of raviawing such raprimand. Oral

and wriccen ra2primancds shall Dbe ~emoved from an 2mplovee’s racords on

che second anniversary OL thelr lssuancs. The foregoing shall znot
apply co any ocher form of disciplimary acctiem.

~mands, an

acrion, axcluding oral or writcisn red =
cacing the ot

1025 Suspensicn, Demoticns. OF Discharce. in anm concamplacad
2 <ol - :
3

given a leacczar listing che charges, fic
reprasencacicn and giving the charged ofiicer tan (10
a hearing betfore che Chisf of Police or nis designacs, €O raview the

charges agaiast the employee and, based upon this raview, che Chief or

=2
days to raguest

-10-
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his designee shall make 2 final decision, within tcen (10) days.
regarding disciplinary action in the macter.

Upon receipt of rhe charged officer’s request for a hearing,
the Chief will hold such hearing within thirty (30) days of che
receipt of the request giving rhe officer a minimum of seventy-two
(72) hours notice of the meetcing dace and time.

The case shall pe presenced tO che Chief or his designee DY
che 3ursau OTF platoon commanding officer under whose command cthe
charged officer £falls, or che designee of said commanding of£icer.

If the charged officer does not request a nearing within che
ten (10) day period, iz shall be considered that the officer does not
desire such nearing and che disciplinary decision will pe made within
cen (10) days of the axpiration of the hearing request period.

The penalty, i# any, shall pe at the discretion of che Chief
or his designes.

1= is fuxcher agreed chat wpen an ofiicer is informed of
charges DY the Chief’s office that the Police officers Association of
MichiganfLivania shall be notified in writcing of the officer’'s name
and that he/she is being charged. The specific charges are not to be

menticned in che notificacion.

The decision of the Chief may pe appealed in accordance with
the provisions ser forth in the Charter of the City of Livenia which,
for the information of employees coversd under chis Agreement, is as
follows:

(CITY CHEARTER, CHAPTER V, SECTION 163)

Any emplovee or officer in che classified Civil
Sarvice may e removed, suspended, ©OF demoted oY
rhe Appointing auchorizy £or cause, 3aS shall be
ascablished 2V ghe Civil Service Commission, 2V
an order i Jricing staciag spec:ii:ally che

: r A copy of suca order shall de
£ilad with tie Commission- Suca emplovee may

wizhin t2n (10) days atzcer presentac;on of sucl
order £o him appeal Zrom such order ©o o2 ciwil
-
b

service Cc issicn. The Cemmission shall wichiz
1

nearing cherson, and shall -hereudcll
lly hearx and decermine che mactaI, and =icher
. + 1

=wo (2) weeks zvam che Ziling of such apped

or revoke such corser. The
ancizlad B0 appear perscnally, producs avridence,
have counsel, and a gublic nearing. The gindings
and decisicn of the Commission shall be cercified
ro the official from whose order che appeal is caken,

and shall forchwith be enforced and followed by him.
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and the Police Officers Association of Michigan
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The charged officer, at his/her option, may appeal such
order as described above, through an arbitracion proceeding, in lieu
of an appeal to the Civil Service Commission. The procedure shall be
as outlined in Article VIII, Section 8.1, Step Five, except that
written notice of intent to arbitrate shall be served on the Civil
Service Commission office within twenty (20) days of any penalty
imposed.

The charged officer may take such other action as he/she may
desire provided under cae law, should his/her appeal to the Civil
Service Commission be denied.

The charged smplovee shall centinue €O raceive regular pay
and benefits until such time as the Chief or his desigmnes acts upon
the charge. Ia the svent the employee is discharged, he/she shall
reimburse the City all sums paid as salary and benefits from the
effaccive date of discharge which sums may be deducted from any monies
due him/her by the City.

In regard to written reprimands, iZ the reprimanded otfiicer
faels chat the reprimand is unjustified, the employee may request an
ppeal before tlhe Chief of Police or his designee within ten (10) days
of the receipt of the reprimand. The Chief or his designee will grant
such appeal hearing within shircy (30) days of the receipt of the
request giving the officer a minimum of seventy-two (72) hours notice
and rendering a final decision within ten (10) days of the appeal
hearing.

u

10.3: Complaints of a Ccr-iminal Nature. It is recognized that
criminal complaints against Police Officers must be investigated in
order to preserve the integrity of the profession. This investigation
shall be carried out in an expediticus and professional manner.
Further, the constitutional rights of those involved shall be
preservad.

10.4: Reprasentation. Should an employee reguesc Associacion
reprasencacicn at an lIvestligatory incarriaw where he/she belizves
invescigacicn may result in disciplinmary acction, his/hexr reguesc
reprasencacion will Be complisd with bV tle Zmplover in order Ior suc:h
an inzarview =o take place, subject, aowever, O che following:

v waive z2is
icipacs 1o an 1n
prasencaclon.

nc, and if he/she

C 2rs, parcli
Association re

3. When an smploves re2guescs such represencaciomn, the
Zmplover may decsarmine not to proceed Wit che
incarviaw. In other words, toe Zmployer shall have the

right to refuse C3 conduce the interviaw, and cta
smployee may, as a comsequencs, aoc be aiforded such
penefits as he/she may otherwise receive by reascn of
the interview being conducted.
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Agreement between the City of Livonia
and the Police Officers Association of Michigan
December 1, 13994 - November 30, 1997

‘ c. At such investigatory incerview, the Employer shall
have no duty to bargain with the Associacion
representacive. The Associaticn representative may
assisc the employee in an attempt to clarify the facts;
nowever, the Employer may insist thac he is only
interested in hearing rhe employee’s own accountc of the
matter under investigation.

ARTICLE XI
ORIGINAL APPOINTMENTS AND DROMOTIONS

311z All promocicns shall be made in accordance with the City
Charter and che Rules and Regulations of -he Civil Service Commission
and the followin apply with respect to the same.

11.2: The promctiocnal examinations for Sergeant are open only to
employess of the City of Livonia who, the following April 8, are:
employed in the Dolice Division of the Department of Bublic Safaty;
have regular status in che classification of Police Qfficer II; and
rave had at least five (s) years sxperience in the classificacion of
Solice Officer prior E2 7/24/95 and/or five (S) yeaxrs of combined
experiance in che classifications of Dolice Officer and Police Qfficer
IT with che City of Livonia. Experience as a Dolice Cadet and/or

bolice Officer I will not be considered in meeting the five (5) year
experiance requiremenc.

2l e During the life of this Contract, thers shall be no changes
in the parts and weights for the promotional examination for Sexgeant
until the Unicn has had an opportunity, if it so desires, Eo negotiate
with the Civil Service Department concerning said changes. In the
event the Union and the ivil Service Department cannot reach
agrsement as to the proposed changes, either party may submit the
dispute to arbitration pursuant to Article VIII of this Agreemenct. In
reviewing the changes, ehe Arbitracor shall apply a scancdard of

reasonablaness.

5 - 8 Only time as a oolice Cadec, Police Officer I, or 2Folice

Officer LI wich the City of Livenia will Dbe c=adizad Ior senlorilty

poincs in the oromocicnal axaminacions Zor Sergeanc Solics Ofiicex

IT's will rsceive 1/4 senioricy Dpolnts Der complecad vear G- sarvica

Sor cime in gracde as 2 oolice Cadec or a 2olice ofSicer = Time i
It sd wizh 1/2 seniozily

grade as 2 9glice Ofiicer 1. will be czedit
- 1

acad veaar of service,

2 49 A r1 chose casas in whicl a 2nlice Of
Division and rscurned, ne/she shal al
premocicnal axaminacicn for Iour (
slapsed from tnhe daca of reeurm, 2
promocional axaminacion and the =m
in compucing seniority Doints.

11.6: In the grcmo:ional axamination for Sergeanc, the grocedure
with respect CoO departmental ratings shall be as follows:

_]_3..
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Agreement between the City of Livonia
and the Police Officers Association of Michigan
December 1, 1994 - November 30, 1597

A. Departmental ratings will be compiled and averaged once
a year in December based on the preceding calendar year
quarters. Quarterly an Officer will receive a form
bearing written recommendation and comments on his or
her performance and shall sign and retain a copy. An
officer will receive notice of substandard activity at
least one (1) month prior to the quarterly rating.

B. The Officer may ask for review by the Police Chief or
his designee.

a. In the promotional examination for Sergeant, the
average of the last threse (3) yearly departmental
ratings shall be used.

11.7: A probationary police officer shall be assigned according

to the Department'’'s current Field Training Officer Policy.

ARTICLZE XII

LAYOFTS
12.1: Layoffs shall be made in conformity with the principle of
seniority (i.e., the last one hired being the first one laid off, and
( the first one laid off being the last one racalled) .

ARTICLE XIII
TRANSFERS AND ASSIGNMENTS

13.1: In the event of vacancies in Bureaus in the classification
of Dolice Officer, planned to be filled by the transfer of personnel:

A. mhe Unicn shall be advised in writing of the vacancies
at least fourcsen (l14) calendar days prIor to filling
such vacancies.

3. The employees will be given a minimum of Zourceen (1&)
days from the daca the Unicn was notciiied o axpress
intarsstc in che vacancias by cthe postiag oI a lisc in
the afifscted bur=au.

C. A communicacicn giving notice Of the postiag of liscts

Yy
(o -4

m

will be issued to all sersomnel witlh a copy senct =0
Livonia Police OfZicers Associacicnm.

D. Department policy is to make trans

sctive che
1st day of February in =ach year i

lng pDurposes.
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Agreement between the City of Livonia
and the Police Officers Association of Michigan
December 1, 1994 - November 30, 1997

E. However, if vacancies occur at other times, a lise will
be posted for officers to indicate their interest and
selection will be made from the moOsStT recenc list.

F. The Police Chief may waive such notice and transfer
personnel immediately if operating needs of the Police
Division require such actiocn. If assignments so made
are to exceed thirty (30) days, the notificatiocm
procedure shall then be followed and resassignments may
rhen be made at the discrecion of the Police Chiet,
based on the procedurs outlined above.

13,22 Because of necessary changes within a bureau, officers may
be reassigned to areas uncder the command of that bureau. For example,
school liaison officer may be assigned from within the youth bursau or
an officer may be reassigned to a different platoon within the patxrol
bureau. These assignments will not be postad.

o)

1333 In making transfsr assignments, officers will be selacte
from che lists with consideracion given <o fieness for the assigned
dutiss and responsibilities and seniority. An emplovee shall have the
right to discuss with the Dolice Chiaf che basis for such assignmencs
or instead, at the option of the employee, the Chief shall put his

, reasons for not making the requested transfer in writing and give same

\ to the =mployee; provided, however, their oral or written cbligation
shall only apply to cne requested transfer during a given transfer
period. The decision of the Police Chief in the matter of transfer
assignments shall be final and not subject to the grievancs procedure,
except to the extent that the notification and the review procedure
outlined here is not followed.

13.4: In the event of training opportunities outside the Police
Division, the Department will post chese opportunities for training in
the Department Roll Call Room.

ARTICLE XIV

SETTT SELECTICN/POLICE CFTICZ2S

14.1: The Ffolleowing four monchs are designacad ZIor a2ignc (3)
lesave days per montci:

Tapruary, April, June, November

The remaining 2ight months will nave nine (3) leave davs ser montl D
raguired amount o 104 l2ave <cavs pex vear.

14.2: Tha following will be the procesdure wich regards T2
Permanent ShiZzs/Paczol:

1. Leave Day Selection - patrol Division

-15-
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Agreement between che City of Livonia
and the Police Officers Association of Michigan
December 1, 1994 - November 30, 1997

a. Only cthose officers assigned to regular patzol work are
included in this program.

b. platoon Officers shall be assigned in Groups of three, one
group to each Scout Car Section. Leave Days will be
selected by seniority, by Scout Car Group, with only one
officer from each Scout Car Group on a Leave Day at any one
rime. Each Officer will be allowed to pick the total number
of Leave Days due him each month, however, tle Placcoon
Commander reserves tle right to assigm up Lo 2 cotcal of
chree of these Leave Days as he sees f£it, to meet the
operating needs of the Placocon. Any disputas resulting from
the way the Officers are assigned to the different Scout Car
Groups will be resolved by the Platoon Commander and his
decision shall be final in all cases.

c. The Officers will select cheir Leave Days for the next month
by the 15th of the current month. The Shift Supervisors
will finalize che Leave Day selections by the 25th of the
current monti.

d. Any cancellacicn of the Leave Days by the Platcon Commandex,
after the posting of Leave Days on the 26th day of the
preceding month, shall result in the payment of time and cne
half day, or time and one half compensatory time, at the
election of the Officer whose Leave Days are cancelled.

5. shift selection will be made on a bi-annual pasis each February
1st and August 1st.

3. Selection shall be by seniority, subject to the following listed
rastrictions:

a. Police Officers with lass than two Yyears seniority and all
bolice Cadets are CO be assigned at the discrecion of the
Chisf of Police.

b At least 1/3 (one-chird) of 20lice Officers assigned to =2ach
shifz will have at laasc five years Senior=ty
B The Ch

.iaf of Police shall ascaplish the cotal manpower allocacad
s

curch shift om a tempoIary

(V1]

ani M

The Chiaf of 2olice may cweate a £
basis using tohe Zallowing procesdure:

11 ask for veluntaers £irsti if not =nough
s, reverse senioricy will be a factor in
selaction. This type of assignment would be for ac least one
week duracion. The chief of Solice need aot selact solely Exom
volunteer liscC.

-16-
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and the Police Qfficers Association of Michigan
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In the avent the Chief of Police shall determine to initiate a
fourth shift permanently, six (6) monchs notificacion shall be
given and bids will be made in accordance with the bidding
procedure.

6. It is recognized that management Iequires rhe ucilization of one
man scout cars, any ratio of one to CwWo man cars is up to the
discretion of the 0.I.C., subject to approval of Uniform Division
Commander.

7. The Chief of Police, at his discrstion, <an temporarily reassign
an officer for up Lo ghircy (30) days., once during =ach bid
selection year. An amployee sO transferrsd shall be notified of
the rsascon.

After four (4) years oo 2 given shift, management may require a
Police Officer to select a differsnt shift for rsasonable cause
as determined by the Chiaf of Police.

3. A voluntary trade of shifts with another cfficer may be made tO
accommodate unexpectad personal circumstances of a family nature
for 30 days with approval from tke Chief of Police.

_ 9. TUnexpected cransfers - Should a patrol Officer be rransferred out

{ of Patrol Bureau Co assume another position, management may move
a "select officer", an officer having five (5) years or more
seniority, to maintain ehe 1/3 rule set forth in Section 14.2 (3)
(b) . That officer may be required to assume the leave days of
the prior officer’s selection for the duration of the monti.

Should a Patrol Officer pe removed and another officer come from
another bureau exigent rhe normal selecticn rime, the officer
coming into patTol will finish the cycle of the officer leaving.

10. The Chief of oglice may reassign a Police Officer temporarily to
anocher shift for smergency purposes Or manpowezr shortages caused
by illness, disapilicy, trials or schools, the duracion of which
lascs ac least two (2

11 sesarve 2olice Assignments - The scheduling Of reserve decails
wich working Solice OfIicers will nmot incerZars wWitl che use OF
c.T., 2.83., or individual furlough days as leng as reguests arns
made cwo (2) weeks (14 days) prior =2 -me dacs of the reserve
decail.

12. Disczict Courc Appeazzances - Officers will concinue O selaczt 12

court days per VYear, subjact EtO liscad compensaclon for
aczendance:

-17-




Agreement becween che Cicy of Livonia
and the Police Officers Association of Michigan
December 1, 1994 - November 30, 1397

Placcen 2 (days) - appearance while working.

placoon 3 (afternoons) - rwo hour minimum or time and
one-nalf whichever is greater.

platoon 4 (midnights) - ewo hour minimum or time and

one-half whichever is greater.

When the department has adequate manpcower on platcons 3 and 4,
rhe officers 12 court dates may be scheduled during the day shift
far District Court cases.

13. Training - Off site - reqular work day.
On sites - current agreemenc, pefors or after shift €O
include Platoon 4.

Management may wish to creata a one day every other month
training situation, everyone works, half of the shift goes to
training, half works. Actual date of training to be macde kaown
prior to selection of lsave day process for affected month.
Three (3) hours training per officer. IZ an officer misses, it
is the officexr’s responsibility £O make up at sctraight time.

14. Effective December 16, 1992, police officers shall select
furlough based on shift seniority following shiZIt selection in
December and June. The selection will be for the upcoming six
(6) month pericd.

15. Effective December 16, 1992, employees who select a shift change
or are bumped on August 1, and have not participated in the first
three training blocks of the year, must participate in one of the
three remaining training blocks, subject to operating needs of
the department.

14.3: paczol officers may be assigned to work a shift in place of
their normally scheduled hours up to tive days per year for on-site
rraining purposes. For off-sits training purposes, shifs assignmentcs
may be changed without limitacion.

ARTICLE XV

15.1 A1l dispatchers will De allowed o work a permanent shiZt
sc-uczura. Selaction for the shifzs snall ze oncs vearly Sy Senioriiy
in cenjunccion Witld ths yearly dega:::ental sransfars.

15.2 mnue Chief of Zolice ac his discration <an :em;oraril?
reassign IoT up SO CILITY (30) consecucive days cncs duriag 2acl year
of the contract any dispaccher.

5.3 The Cizy may reassign dispacchers 9 another saifc for jusc
cause.

-18~-
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15.4: 3 purposes of Traind o Tull Basis. Dispatchers
may be assigmed tO work the day shift in place of their normally
scheduled hours to attend full day training sessions.

15.5: §g;;;_gpgg;gg§. In the event a permanent vacancy is created
en any shiftc che following procedure will be used to £ill the wvacancy:

A. The assignment of rhe vacancy will be done by
seniority.

B. I£f by the aforementioned section the dispatcher chooses
to £ill a vacancy by seniority and said dispatcher had
an approved annual furlough prior o reassignment and
this furlough is in conflict with a dispatcher
previously assigned to the shifsz the reassigned

ispatcher will have Eo forfeit his/her furlough choice
regardless of the dispatchers seni

C= For the purpose of annual furlough rsguests dispatcher
seniority will be considered wich the police officers.

ARTICLE XVI
LEAVE DAYS{DISPATQE&RS

16.1%: The dispatchers will select their leave days for the next
month by the 15th of the current monti. The shift supervisors will
finalize the leave day selections by the 25th of the current month.

Dispatchers will be allowed to select 8 leave days for the months of
February, April, June, and November. Dispatchers will be allowed toO
select 9 leave days for each of the remaining months of the year.
Dispatchers cannot, nowever, overlap leave days.

Dispatchers will pick by senioricy, by shift group, with only one
dispatcher from esach shift on a Leave Day at any one time.

n of leave dav sosicions
B

12 dispatchers charge shifts, thei
1=
- L«

will be chat of the dispaccher tlat

Dispacchers wishing to cake advancage of their vacaticn 4avs, personal
business days, °OF compensacary time may do so under the guicelines of
cheir concractual agrsement O dega::men:al sroceduras.

dispaccher’s lsave day selaction 2Tocs

a ss is not affacz=ad by tae
parcmenc’s chres day!cgera:;cnal nseds acT

sament With Acher mMemcers

=
of chis departmenc.
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ARTICLE XVII
F A S

17.1: If it is determined by the O ficer in Charge that there is
sufficient manpowexr scheduled and there is a dispatch qualified police
officer scheduled to work, that police officer cam be used to £ill a
vacancy .

17.2 In the event the vacancy cannot be f£illed by rhe existing
manpower, the following sScC2DS shall be used:

A. Firstc calls to dispatchers on leave from the same shift
the wvacancy OCCUrs cn.

B Second calls CO dispatchers working on the prior shift
to the wvacancy (still on duty) on 2an equalized basis.
For those dispatchers working a double shift the
officer in Charge may determine if the circumstances
warrant to relieve a dispatcher f£rom working the entire
sixceen (1§) hour tour.

c. Tf steps A and 3 result in a vacancy still remaining
open the remaining dispatchers are to be called on an
equalized basis.

D. In the event Do one volunteers for any overtime
assignments and a dispatcher must be ordered in, the
least senior dispatcher shall be ordered in.

E. Tn the event that rhe Employer 1is unable to contact any
dispactchers a dispatch qualified police officer may be
ordered in.

17.3: If a shortage of personnel OCTUrs on individual shifts and
there is a need €O call in perscnnel, regardless of who 1s assigned to
ghe Dispatch Centex, the Officer-in-Charge shall call in chose
personnel as he deems necessary.

ARTICLE KVIZIZ
TRADING LEZAVE JAYS/DISPATCEERS

18.1: solice dispatciers may =rade l=ave davs under =he followlng

guidelizes:

A No sixcszen (18) houx shifts
8. No mors cthan IOXTY (40) hours in any one (1) work week.
{ o All trades must be approved By the officer in charge.
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ARTICLZ XIX

19.1: All requests for ¢
individual furlough days wil
members of the patrol shift.

20.1: The paid holidays are
president’s Day.
Labor Day, Veceran’'s pay,
Thanksgiving, christmas Eve, CRh
Eve, Nacional and Cci
General Electiecn for
refers to the regular Ci

-

ompensatory time,
1 be granced in the same manner as the

Memorial Day (last Monday in May) .
Thanksgiving Day, che day
ristmas Day,
ty Electiocns

prasident of the United Statsas;

gy Election £

QFT/ A S

personal business days,

rad as New Year's Day,
Tourch of July,
at
Good Friday, New Ysar’'s
rafars to the
Ccity Electiomn
of the

designa

-
=ar

(National Election

or the Mayor oOT Council

city of Livonia). Tf Christmas or New vear’'s Day falls on & sunday,
Christmas Eve or New vear’'s Eve will fall on Friday; if aither day
£falls on Saturcay, Cchrisctmas Eve or New vear’s Eve will fall on

Thursday. Any other nolidays granced Ci
action shall b

. Agreement.

\
20.2: Employees shall be pai

whether worked or not,
employee’s rate as of
pay based on the number of

e recognized as additional holi

in the pre
November 30,
holidays times the

ty-wide by administracive
days under chis

d by December 10 for all holidays,
ceding fiscal year pased on the
with the total amount of holiday
rate of compensation.

ARTICLE XXI
QUVERTIME

21.1:
of aight
accardance wich ci

An emplovee who

e schedul

a

-

(]

“her amplovee is
n a lsave dav 9
for a nimum of IZSur
whichever greacar.
appearances in Livonia
in cash for a mz
(L-1/2), whichever is greacter,
overzime set LOrId in Departmen

B

-
e

w0 ™

acurs

(<)
HZowaver,

-

L5

hraa

21.3: A. An emplovee who
to two and one-nalf (2-1/2) hou
pefors or atfter his/her regular
shall receive time and one-nalf
graining. When employees

is required
(8) hours shall receive

nde

a vacacion dav,

15ch DiscrictT CouzzT,

is required to ac

o work beyend his
(L-1/2)

e
[y ]

ime-and-a-nalf
Section 21.5 ot

ducw or
ia cash
1/2),

for
ne paid

gay or at =ime-and-a-nal
amploves 1S cal
e amploves snall
c:ime-and-a-nall

ns ot

-

(3) hours pay oOr ac
-her subjectT E2 the DToVisSLio

Memorandum F36L.

fuxr
cal

rman

——a

d a £zTaialng session,

-5 in a calendar week, immediacaly

ducy hours wichin che 2olice Divisicn
in such

(L-1/2) in cash for all hours

up

are called back to ducy for craining,
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Section 21.2 will apply. Overtime provisions will apply to off-site
training when actual training time exceeds eight (8) hours per day,
including travel time beyond five (s) miles of the city limits of
Livonia.

2. No overtime will be paid when employees are assigned a
different shift for on-site training purposes unless the actual
training time exceeds eight (8) hours per day, including travel time
beyond five (S) miles of the city limits of Liveonia. During said
assignment, employees will noc be assigned any other duties excepc in
an emergency.

21.4: All overtime can be taken in compensatory cime in lieu of
cash payment at the same rats, whether earned at straight time or
rime-and-a-half (1-1/2), at the request of the employee. Ccmpensatory
time may be accumulatsd up to a maximum of one hundred (100) hours.

If it is not possible, because of operating needs of the Police
Division, to take compensatory time, employees may be paid in cash for
any excess over one hundred (100) hours.

23050 For the purpose of computing compensacory time or the time
for detsrmining payment of time-and-a-half (L-1/2), the following
schedule will apply for fractions of an hour. This shall also be
applicable where more than one (1) hour is worked.

HOURS WITH
MINUTES
TIME & EXPRESSED AS

WORXED OVER COUNTS AS A HALF EARNED FRACTIONS IN
Hr:Minutes Hr: Min. MOULTIPLIER Hr:Min. EIGHTHS OF HR
0:00 to 0:14 = 0 : O X 1.5 = 0 0 0
0:15 to 0:29 = 0 : 30 X 1.5 = 0 45 +6/8
0:30 to 0:44 = 0 : 4S X 1.5 = 1: 7.5 1 +1/8
0:45 to 0:53 = 1 : 00 X 1.5 = 1 30 1 +4/8
1:00 to 1l:14 = 1 00 X 1.5 = 1 30 1 =-4/8
1:15 to 1:29 = 1 30 X 1.5 = 2 15 2 +2/8
1:30 to l:41 = 1 43 X L.5 = 2 37.5 2 =3/8
1:45 to 1:53 = 2 20 X 1.5 a 3 00 3
2:00 =To 2:1& = 2 : 00 X 129 3 Q0 3
2:13 to 2:29 = 2 : 30 £ L.5 = 3 45 3 -6/8
2:30 to 2:44 = 2 : 45 X 1.5 = 1 7.5 4 -1/8
2:45 to 2:53 = 3 : 00 £ 1.5 = 4 30 4 -4/8
3:00 T2 3:14 = 3 00 X 1.5 = 4 30 1 -4/8
3:15 o 3:29 = 3 : 30 X 1.5 = 3 15 5 +2/8
3:30 to 3:44 = 3 : 4S X 1.5 = 5 37.5 5 ~3/8
3:45 Eto 3:59 = 4 a0 X 1.5 = 8 aa a8
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HOURS WITH

MINUTES
TIME & ZXPRESSED AS

WORKED OVER COUNTS AS A HALF EARNED FRACTIONS IN
Hr:Minutes Hr: Min. MULTIPLIER Hr:Min. ZIGHTES OF HR
4:00 to 4:14 = 4 : Q0 X 1.5 = g : 00 8
4:15 to 4:29 = - 30 X 1.5 = ) 45 5 +6/8
4:30 to 4:4% = 4 45 X 1.5 = 7 p 7 +1/8
4:45 to 4:59 = 5 00 X 1.5 = 7 30 7 +4/8
5:00 to 5:14 = s : 00 X 1.5 = 7 30 7 +#4/8
5:15 to 5:29 = s : 30 X 1,5 = 8 15 8 +2/8
5:30 to S5:44 = S : 45 X 3.9 = 8 37.5 8 +3/8
5:45 to 5:53 = § : 00 % Tl = 9 Q0 9
§:00 to &:1% = 8 00 X 1.5 = g : 00
§:15 to 6:29 = 5 30 X 1.5 = 9 : 45 g +6/8
§:30 to 8:45 = 5 45 X 1.5 = 10 : 7.5 10 +./8
5:45 to 6:59 = 7 00 X 1.5 = 10 : 30 10 +4/8
7:00 to 7:14 = 7 00 X 1.5 = 10 : 30 10 +4/8
7:15 to 7:29 = 7 i0 X 1.5 = 11: % 15 11 +2/8

y 7:30 to T:44 = 7 : 4S5 X 1.5 = 11 : 37.5 11 +5/8

L 7:45 to 7:59 = g8 : Q0 X 1.5 = 12 : 00 12
8§:00 to 8:14 = g8 : Q0 X 1.5 = 12 : 00 12
21.6: To the extent that it is feasible and practicable, the

Employer will attempt to equalize voluntary overtime within the
various Bureaus of the Police Division, except in the Pacrol Bureau
where the smployer will actempt to equalize voluntary overtime within
each Patrol shift. Overtime hours will Dbe available for review by
employees upon request CO the Administracion Office of the Police
Division.
21.7: Upcn an amployee’s racirement or separation from service,’
his/her accumulacad compensaccry time up =9 £ifzv (50) acurs rall be
o

s
paid co him/her at a scraightc time rac2, Or =9 nis/her depende

(A1)

13 L

L=

designatad, oTr his/her ascacs L case of deacz.

8 Standbv. Where employees azs placed con scandby service, che
1 rovisions shall be applicablea:

A Employees on vacacion shall receive defarrad vacaclon
-ime squal to the wacacion time losc becauss of scancdy
serrice provided tchat no more than sighc (8) nours ZIor
sach day shall apply €O vacacion time. Use of defarzed
vacacion time at a later dace is subject tQ che
operating needs of the Police Division.
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B. Employees on standby service on leave days (which are
normally two (2] or taree (3] days), shall receive
33-1/3% of the time on sctandby in compensatory time.
Employees on standby service between two (2) duty days
shall receive ‘twenty percent (20%) of che time on
standby in compensatory cime. Such compensatory time
shall be accumulaced separately and without limitation
by any other provision in this Agreement. Computation

of such compensatory Cime shall be in accordance with
the schedule under Section 2325

. When emplovyees ars regularly placed on scandby (on
call) for a period of seven (7) calsndar days as part
of their duties, they shall receive eight (8) hours of
compensatory time for such standby. In those cases
whers the standby is for a weskand (two (2] days), the
amount of compensatory time shall be four (4) houxs for
such standby. Such compensatory time shall be
accumulaced separately along wich anv time accumulatcad
under subsecctcion 3 above and without limitation by any
other provision in this Agreement.

D. When emplovees must forfeit deposits because of being
placed on standby or called back to duty, the City will
pay the employee up €O $100.00 if proof is submitted of
payment of the deposit and the date of payment, and a
valid statement is submitted from the proprietor that
the deposit of a cerctain time was forfeited since the
policy of the business establishment requires chat
notice was to be given by a certain date and
cancellation was not made until after that dace.

2192 Roll Call. The above overcime provisions shall not apply to
roll call which shall be a period of not mors than tc2n (10) minutes
hefore the start oL the reqular ducy shift. Compensacory time for
actending roll call shall acczie at ten (10) minucas for =ach roll
call accanded up to a maximum of chirzy-zwo (32) hours, and =
December 1, 1995, Zforzty-=2ight (48) hours.

I
Ih
1"

cz=ive

21.10: rn addicion ©o overtime I3C2sS srovided above, zha amplovese

shall be =ncizlad o keep any sucpoena If2es ne racelves.

2L 1% An off-ducy 2olice OfIicer wano mavy se requirsd oy

circumstances to assume osglicae ducias and/or fower, or an ofZ-ducy

cadet who may be regquirsd 3V -irzumscances CO assume Cadec ducis2s,

shall be coversd by all of the carms, concizions and benefics of I2iS
immediacaly

Agreement and be gaid pursuanc =2 Seczion 21.2 and shall
make a report of Che 2vent <9 =ma gfficer-in-charge on ducy.
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ARTICLE XXII
VACATTIONS

22.1: vacation shall be in accordance with Civil Service Rules and
Regulations with the following provisions also applicable.

22.2: vacation days may be combined to provide up to twenty (20)
days of vacation, subject to approval by the Police Chief.

22.3% The following wvacation schedule shall apply to pelics
officers:

A. Two (2) furloughs of tsn (10) working days each year up
to the completion of five (5) years of continuous
service.

B. Upon the completion of five (5) years of continuous

service and up to the complaetion of ten (L0) vears of
continucus service, TWO (2) additional working days to
be added to the two (2) ten (10) day furloughs €o
provide twenty-two (22) working days ofZ.

(6 Upon the completion of ten (10) years of service, four
(4) additional working days to be added to the two (2)
ren (10) day furloughs to provide twenty-four (24)
working days off.

D. Upon completion of fifteen (15) years of service, five
(5) additional working days to be added to the two (2)
ten (10) day furloughs to provide twenty-five (25)
working days ofZf.

2 Upon completion of twenty (20) years of service, seven
(7) additional working days to be added to the two (2)
ren (10) day furloughs to provide twenty-seven (27}
working days ofZ.

(U]

22.4: solice Cadets shall raceive c2n (10) days wacacion 2ach vear
which can be taken o accordanca with che 2ulss and Fegulacions of the
Civil Serrice Commissicon.

22.5: The Zollowing vacacIon schedula shall apply =3 dispacchers:

vaars Of Sarvice Davs of Yacacion

1 - 3 10 working davs
s - 10 15 working cavys
10 - 20 20 working days
20 - 25 22 working days
25 or more 231 working days
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22,80 Upon separation from service, an employee shall be paid for
his/her sarmed vacation. In the avent of death, the amployee’s
dependencs, 12 designated, or his/her estate shall be paid the
vacation pay.

2207 Employees may, in individual cases, carry over accrued and
banked vacation days in excess of thirty (30) days as of January lst
sach year upon request CO and approval by the Police Chief and the
Ccivil Service Cocmmission. Requests to carry over accrued and banked
vacacion days of thircty (30) days or less shall be made to and
approved by the Police Chief.

22.8: Emplovee seniority within rank shall prevail in selaction of
furlough periods within bureaus and patrol platoons.

22.9" Vacation Accrual. Police officers who are within three (3)
years of retiremenc, axcluding deferred recirement, and who declare in
writing their intention ©o retire, will be permitted to accrue
vacation cime up to fifty-nine (S9) ight (8) hour days. At the time

of recirsment, police officers will be paid only up to the limit of
fiftv-nine (52) eight (8) hour days for cash payout purposes and for
figquring average final compensation. The foregoing limitation shall
not apply to the cne (1) bonus vacation day earned in a calendar year

by reason of not using sick leave.

22 <10 Vacation Accrual. Dispatchers who are within three (3)
years of recirement (except deferred recirement) and who declare cheir
intention to retire in writing, will be permitted to accrue vacation
days in excess of the maximum of thirty (30) days. These additional
vacation cradits plus the vacation accrual for the year during which
the dispactcher recires, shall not exceed a maximum of fifty-one (51)
eight (8) hour days at the time of recirement. A dispatcher may have
the three (3) bonus vacaticn days aarned in a calendar year by reason
of using five (5) or less sick days added to this total. 3onus days
paid ac recirement may include the days earmed in the calendar years
prior to recirsment as well as the vear of restiremenc, i< the
dispatcher complacses she calendar vear in the vyear he/she racires. In

no eventc shall zhe dispatcher Ceceive a cash payout Ior mors chan

———

m

ifzy-seven (57) vacation days.

ARTICLE XXIZIZ
SICX LEZAVE

23.1: All permanent full-cime =smplovees snall accumulace sSic
leave ac che racs of one (1) working day Zor =sach complecad monca of
sarvice with unlimiced accumulation. An smploves whils oo sick lesave
will be ceemed to De Con ~sncinued a2mplovment for che pursose oL
compucing all benefits rafarrad =5 in this Agresmenc. The accumulaced
sick leave will be paid in casn co the =2mployee at che amplovee’'s
currenc rate in the event of carmination of active employment for any
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reason, after ten (10) years of sexrvice, Or Is irement, or duty
disability retirement, OI in the case of death, it will be paid to the
employee’s meneficiary Or estate, subject to the maximum accumulacion
provided, in the following manner:

A. Police officers hired by the City prior to December 1,
1983, may accumulate sick leave t£o0 a maximum of E£woO
nundred eighty-nine (289) days for payout purposes.
Dolice officers hired by the city on or atfter December
1, 1983, may accumulace sick leave to a maximum of one
hundred seven (107) days for payouc purposes. Police
officers will be raimbursed sixty percent (&0%) ot
their pay racs at che time of such payments.

8. Dispatchers hired by the City prior to Decsmber 1,
1983, may accumulate sick leave to a maximum of two
hundrad twency-five (2253) days for payout purposas.
Dispatchers aired by the City on or aiter December 1,
1983, may accumulate sick leave to a maximum of one
hundred (100) days for payout purposes. Dispatchers
will be reimbursed sixTy percent (60%) of their pay
race at the time of such payments.

C. Employees may continue to accumulate sick leave beyond
their applicable maximum; however, these days shall not
be considered for payout purposes as specified herein.

23,2 Serious illness of husband or wife or child shall warrant
use of sick leave by the employee after arrangements have been made
with his/her immediate supervisor, provided that chis is restricted to
eight (8) working days in the calendar year.

23.3: Emoloyees shall be informed of the current sStatus of their
sick leave bank by the oglice Chief as soon as pra cically possible
after their request for such informacion.

23.4: solice officers who do not use mors than Zive |
cheir sick l2ave banks during che preceding calandar year
chree (3) addizional sick lesave davs added O toelr ;
and one (1) day added 2 cheir wvacacion sanks for zhe Ifollowing
calandar year.

23593 Jolice dispatchers wno ds ncoc use mers tlan five (35) days of
cheir sick laave during t=e oraceding calandar vear shall have 3z

3
addicional chxee (3) days added to cheir vacacion banks and one (1
5
s L.

addicional sick leave day added to their sick laave bank on January
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ARTICLE XXIV
BERE LEAVE

24.1: An employee shall be allowed up to ten (10) working days as
bereavement leave days not to be deducted from a sick leave in the
event of death of the current spouse, children or step-children. An
employee shall be allowed up to four (4) working days as bersavement
days not to be deducted from sick leave for a deach in the immediate
family, subject to approval by the Police Chief or his designee.
Immediate family is defined as follows: Mother, Father, Sister,
Stepmother, Stepfacher, Sister-in-Law (married to brocher), Brother,
Brocher-in-Law (married to sister), Grandparents of the =amployese,
Grandchildren, Mother-in-Law, Father-in-Law, or a member of the
employee’s household. An employee shall be allowed up to two (2)
working days as bersavement leave in accordance with the foregoing
provisions for death of grandparents of the employee’s spouse.

24.2: An 2mployee shall be allowed one (1) working day per year
pereavement lesave for the death of a close persomnal friend. The
emplovee‘s raguest for time off shall include the name of the friend
and the location of the funeral.

ARTICLE XXV
PERSONAL 3USINESS

25.1: Personal business, not to exceed sixteen (18) hours in any
calendar year, shall be allowed employees without loss of pay or
deduction from sick leave. Personal business shall be taken in no
less than two (2) hour increments. Personal business can be taken at
any time subject to the operational needs of the division. Such
requests shall be made in advance and in writing.

ARTICLE XXVI
MEDICAL (MATERNITY LEAVE)

26.1: In order to protact the health and welfars of 2mplovees an
the intarast of che Cicvy, a ragular 2mploves wWno Zecomes DpIrecmanc will
be grancad a lsave of absence when ier nvsician scaces she shoull o0

T o]

e

longer work and shall recurm to work afcar =2ighc (8} wenks ct
carminacion of pragmancy unlsss racommen

physician. The amplovee may DBe axaminsd 2V :: C;:y ?hysic;an sefore

commencing lzave and musc ce 2xamined Dy tle Cicy Physician before

returning to work. The Cicy Shysician mustT concux wWith the a2mployee’s
physician resgarding the daca lsave ccmmencas and =erminacas. Ia che
event chere is a disagreement setween the City dhysician and th

emplovee’s physician, as to when tie lzave should commence OT
zarminate, che City Physician and =2mplcoyee’s physician will agrses on a

third physician whese copinion as o che commencement or tarminacion oL
the leave shall be binding on all parties.
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TICLE XXVII
HOSPITALIZATION - MEDICAL COVERAGE

27.1; The Emplover agrees CO pay the full premium Zor
haspicalization-medical coverage for permanent full-cime emplovees,
spouses, and dependent ehildren under nineteen (13) vears of age, as
defined in the present plan; the plan to be the Blue Cross/Blue Shield
preferred Plan which includes MVF-1 Plan, Master Medical, Opticn 1,
$2.00 deductible drug pres ription rider (generic wich Doctor
approval), second opinion surgical - employes decerminatcion.
Individuals who reside ocutside of the State of Michigan, OF have
dependent children who raside outside of the Stace of Michigan, may
participate 1in rhe Blue Cross/Blue Shield, MVF-1, MastCer Medical,
Option 1, $2.00 deductible drug prescription rider. This coverage
shall inclucde the ratire spouse, and dependent childran under
ninecean (19) years of age. The entirs cost of these programs will ze
porne by che City. Ina the event of death of the recirse, this
coverage shall continue for the surviving spouse uncil the age of
sixcy-£ive (83), atc which tcime the coverage in Section 27.2 shall
become =fizactive.

27.25 The Employer agrees Lo pay ghe full premium for
complementary coverage provided by 3lue Cross/Blue Shield for each
retiree and spouse as each actains age sixty-five (65), it being
understood that they each must have been enrolled immediacely prior to
reaching age sixty-five (65) with Blue Ccross/Blue Shield to be
eligible for this coverage at age sixty-five (65). In the event of
death of the retiree, this coverage shall continue for the surviving
spouse if the surviving spouse is eligible for retirement benefits
under Option (a) or (b) of the Retirement Plan Ordinance.

27.3: The City, at its option, may offer hcspitalization—medical
coverage through Health Maintenance Organizacions (EMO's) at City cost
in lieu of the hospitalizacion-insurance orovided herein. If an
employee accepts tae option of a provided EMO, ic will be deemed that
the Cicy has fulfilled its obligacion under this section and
paragrapis 27.1 and 27.2 herxein for hospicali:ation-medical coverage

I

and the sgec: nefics chersin orovicded. Once an amplovee Ras
salacztad an o hcspi:aliza:icn-medical cgverage opticm, 20 change

can Se macde until toe aext ra-gpening Zdaca.

overed by anccher plan and can a2stablisn
=5 caka hospic lizacion-medical

27.4: A. Zmplovees whc ars
such coverage wno do 0T aleact

coverage ofZarsd DY the Cicy may
anrollment pericd ORT Qut f=om Cicy coverage and for cthat vear recelive
a 3500 paymenc Irom e cis=y. Once an employee OBCLS ouc for a given

sach vear atc cis time gt the

year, the amployee will zot se abls =o raceilve tae Cicy's coverage

uncil she next 2nrollmenc period, unlass the a2mplovee loses his/hex
eligibilizy Zor rhe alcernats coverage. The $500 will D>be zaid for

sach year thac tie amployee =lscts CO opt out uncer this provision.

b
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3. Effective December 1, 1992, employees who are on the active
payroll of the City, covered by a health care plan offered by an
employer other =han the Citcy, and, can astablish such coverage, who do
not elect to take hgspicalization-medical coverage offered by the
City, may, each anrollment year, at the time of the enrollment year
receive a $1,000 payment from the City as payment in lieu of the
hospitalization-medical coverage. Once an employee opts out for a
given year, the employee will not pe able to receive the City’s
coverage until the next anrollment pericd, unless the amployee loses
eligibilicy for the altermaca coverage. If the emplovee recurns tO
che City’s coverage under the conditions just scaced, the smployee
shall pay back pro rata che said $1,000 payment provided herein. The
$1,000 will be paid for each anrollmenc year that the employee =2lects
to opt out under this provision.

27.53% There shall be no duplicate hospitali
here

T lization-medical
insurance covearage OT payments in lieu €l of

z

a provided employees DY
the City pursuant €0 rhis article. IZ the City employs more than one
member of a family all of whom could be eligible for coverage under
one hcspitalization-medical insurance policy or plan as a spouse or
dependent uncer zhe age of nineteen (19), the spouses and eligible
dependencs under the age of nineceen (19) of thac family shall be
covered by only one City provided hospitalization-medical insurance
policy or plan carried by one spouse Or the other. In such cases, the
city shall not be obligated to provide more than one
hospitalization—medical policy or plan.

27.6: The City may fulfill its obligation under this article for
providing hospitalization medical coverage by adopting a self-insured
program which shall provide the same penefits as set forth in this
article.

280 During the term of this Agreement, upon redquest of the City,
the parties agree O recpen the Agreemenc for the sole purpose ot
negotiating a change in the third-party administrator £rom Blue
Cross/3lue shisld, so long as the benefits provided remain the same as

set forth in c=hi Arcicla. The Citcy agreses CO provide the Union with
wriczsn noticsz of 2 osropesed change in che chird-parzy adminiscracor
ac laasc 20 days befors tiie proposad afZagzive dacs of such change and
shall provide che Union wizh any Laformacion raquescad concernin gha
proposed acmiiiSTIACLOT £ a dispucs2 arises Detween the gartzes
concerning thes change, 28 di;

soucae shall Se resolved chrough coe
negociac:cn/mediacion arbiczac r

112, MCLA 423.231, 2T sad.., wizh 1mp

awaicing zhe ZIinal ouctccome of ardicT

ian oSrocesdurs set igrzh inm che 1383 2A
o

lamencacion O the proposad change

27.8% zéfagcive December 1, L1393, zhe Zmplover agTess =0
premium Zor hospi:alizacicn-medical coverage Zor permanenc Tu
employveas, spouses, and dependent childrsn under L9 years of
plan co be tae 3lue Cross/3lue Shield srafarrad 2lan, which includes
MVF-1 Plan, Mastar Medical, Option 5, including a $150.00 annual
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deductible for an individual plan and a $300.00 annual deduccible for
a family plan, $5.00 deductible drug prescription rider. The
prescription is to be filled by gener:ic drug unless the physician
directs the prescription to be "Dispensed As Wricten".

27.9: Tffacrive December 1, 1393, employees who retire on or after
December 1, 1993, below the age of 65, shall be eligible to
participate in the hospitalization-medical programs; defined as the
3lue Cross/Blue Shield Preferred Plan, which includes MVF-1 Plan,
Mascer Medical, Option 5, includiag a $150.00 annual deduccible Zor an
individual plan and a $300.00 dedu cihle for a family plan, 55.00
deductible drug prescription rider. The prescription is to be ZIi
by generic drug unless the physician directs the prescripcion €
"Dispensad As Written". This coverage shall include the reciree,
spouse, and dependent children under 13 years of age.

27.10: DPsvcholocical. The Emplover will provide a psychological
services reimbursemenc program for full-time and permanent employees.
Said program shall reimburse employees for the psychiatrist’'s or
licensed clinical psychologist‘s fees for psychotherapy. Said
reimbursements shall not exceed Four Hundred ($400.00) Dellars per
fiscal year Zor any emplovee, and shall be made subject to submission
of proof of billing and payment for such expenses. The benefits
provided herein are only available to each individual employee and are
not available to any family member. Moresover, it is expressly
understood that said reimbursements shall not be applied toward the
employee’s major medical deducctible.

If an employee covered by this provision seeks
confidentiality as to its applicationm, the employee shall consult with
the POAM business representative to effecctuate such a result.

27.11: Optical. The EZmployer will provide a group optical program for
the participating employee, spouse, and dependent children under
ninecaen (19) years of age as follows: Once every two (2) years for
each -- an a2ye =xamination 5y an optometxrist and a pairs ot
prescripticn 2veglasses, i7 needed. Coverage of the
include a salaction of frames and nifocal selsction
S=G, 22 mm. Should an 2ve 2xaminacieon Zor childran un

- =se desmed necsssary DV an opT
=

(0]
1 0 'o
g TS

w
B
5
W
=
[}
-
0
H
(r — O

o —

- -
- =1
5ills far zhe opnchalmolegical 2xamilacicon may be present
Civil Service Deparzment Ior pavment Sesm =ha gptical account; it
being underscsod thac such ophthalmolegical axaminacicns musc 2ave

ars
Zesm refarrals Sv an cpcomecIisSt under the group plan.

Should an 2mployes chcose I0C
foregoing group optical progTam, he snal
the Cizy in writing. 3Said ampolovee shall
reimbursement 1o an amountc 1ot £3 axcead 321.00 gser Zami-
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In the event the City‘s contribution for each emplcyee in the above
group optical program exceeds $21.00 and the employee chooses not to
participate in said group program, he/she shall be encitled co
reimbursement in an amount equal to the City’s contribution rate per
employee per year.

Police dispatchers who operate a CRT in the perZormance of
their regqular duties for an average of four (4) hours per day may
request one (1) eye examination per year from the City optical
program.

27.12: Dencal. The Employer will provide a dental reimbursemenc
program for permanent full-time employess, spouses, and dependent
children under ninetesn (19) years of age as follows:

A. For the contract year beginning December 1, 13891,
emplovees may be reimbursed for dental expenses
incurred for themselves and family up to four-hundred
fifty dollars (3%450.00) for the year, sudbject to
submission of proof of billing and proof of payment for
such expense. Beginning December 1, 1992 the dental
reimbursement maximum will be four-hundred seventcy-five
dollars ($475.00) per year. Beginning December 1,

1995, the dental reimbursement maximum will be
five-hundred dollars ($500.00) per year.

B. Any unused portion of an employee’s annual
reimbursement allowance shall accumulate for
utilization during the term of this Agreement. Said
accumulations shall not exceed the current and the
prior year’s total.

2 Effactive December 1, 1395, the City will provide, for
esach employee’s family only, 50% of the Zees for
orthodoncic ser—rices for the prevention and ccrrection

acime maximum of

of poorly positioned taech for a lifec
mclovee and spouse

$1,000 per family, limiced to the =
and cependents uncil zhe snd of the year said
dependencs rszach age 13.

D. Qeimbursement shall e macde as ZIcllows:

l-I
i
fu
0
i
]
o
]
s N B

quests Zor reimbursemencs drovided
se submittad during the mencls Of May

I

fu
D = rg
g =

2. simbursemencs shall be made bv che Zmployer By
the and of the month following the acove made
raguest.

3. In cases where paymentc to a dencist creaces an

undue hardship, an employee may apply to the Civil
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Service Department to have his dental benefit paid
directly to his/her denctisct. In cases of extreme
hardship, employees may apply to the Civil Service
Department tO ucilize up to the maximum
accumulacion. If an employee receives an advance
payment of his/her accumulation and subsequently
cerminaces employment with the City for any
reason, prior to the end of the contract year, a
pro-rated adjustment to the resimbursement advanced
shall be made, and the balance shall e decducced
from any monies otherwise due co the smployee.

E. An employee who has been or will be reimbursed for
dental sxpenses by a dental plan other than the City of
Livonia Plan or from some other source, will not be
eligible to receive reimbursement from the city of
Livonia Plan.

Where both husband and wife are wor ing for the City,
each person may be reimbursed separacsly for denctal
axpenses; provided, however, rhat a spouse who claims a
dental reimbursement may 1ot also be claimed as 2
dependent for this purpose. In addition, dencal
axpenses for dependent children may be claimed by
either parent but both may not claim the same child for
reimbursement purposes.

L)

ARTICLE XXVIII
LIFE, SICKNESS AND ACCIDENT INSURANCE COVERAGE

28.1: The Employer agrees CO pay rhe full costs of the premium for
esach full-time permanent police officer and cadet employee for the
program of 1ife, accident and indemnity insurancs in effect at the
time of this Agreement, which provides life insurance, accidental
death, dismemberment and loss of sight insurance and weekly sickness
and accident benefits up O forcy-two dollars (542.00) a week TO a
maximum of twelve (12) weeks. The Zmplover agrees o 3aV¥ the premiur
for an additicnal fortTy (¢0) weeks of waekly sickness and accident
menefitcs ac che rata of one mundred dollars ($100.00) a weslk.

29.2: for Di
cwencv-five cdoll
weeks coverage I s

accident insurance coverage shall begin only afcar the ampl
axhaustad all of his sick lsave nenefics and provided Iuzzne

s, che EZmplover agIess =2 provids one Aundresd
5.00) per wesk I3 & maxzmum oL I2
ass and accident insurancs. Twis sickness and

A 17 che =mployee had aighceen (18) or mozI= sick leave
davs to 2xihausc =hen the penefit nersin grovicded shall

begin immediacaly upon ~he exhauscion of alil che
amployees sick leave davs.
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3. If the employee had less than eighteen (18) sick leave
days t°o exhaust then rhe benefits herein shall not
apply uncil a fourcteen (14) calendar day waiting period

following axhaustion of all sick leave benefits.

c. Tf a permanent employee is 1aid off the Employer will
continue to pay premiums for a pericd not ro exceed one
nundred twenty (120) days from the cessation of active

employment.

28.3: zach smploves shall have 1ife insurance coverage according
to the following gchedule:

wimum 32asée Salary Racte Coverace

Ma

$18,001 - $20,000 §21,000
$20,001 - $22,000 $23,000
§22,001 - $24,000 $25,000
§24,001 - $26,000 527,000
526,001 - $28,000 $29,000
§28,001 - 530,000 531,000
530,001 - $32,000 $33,000
§32,001 - $34,000 $35,000
$34,001 - $36,000 $37,000
$36,001 - $38,000 539,000
$38,001 - $40,000 $41,000
§40,001 - $42,000 $43,000
$42,001 - 544,000 $45,000
544,001 - $46,000 $47,000
$46,001 - $48,000 549,000

ARTICLE XXIX
WORKERS' COMPENSAIION

29.L: zach employes will be covered BY the applicable workers'’
comgensacicn raws and che Emplover furcher agreses that an smployee who
is eligibla oy workers’ compensacion will Teceive, in addition tC
workexrs'’ compensacion income, an amount co be paid dY rne Emplover
sufficient L0 make up che diffsrencs necwesn workers' compensacoen and
nis regular oay nased on & forcy (40) nour Work wesi. uUnder =0

~ircumstancs will an amploy=e’s Day, after wichholding -axes (wita 0O
change i deduccions) alus nis/her workazr’'s compensaczen payments, be
e’ -~ gaxss tzac ne/she would

mors or lass zhan t=e amplove2’s salary aite
have received if na/she wers ~or on WOLKeI'S compensatzon-

29.2: ougy fajuzs. Mo deducticn shall te made IZcSm the smploves’s
sick lesave na Zecm e ipizial cime afZ because of on-rche-jod injury
uncil the -ime and dat2 rhe amolovee is considered ahle to Tecurd co
work oy che cicy shysician or che doctor greacing =he Lajury ac a
nespical oF clinic E° wnich the amployee is senc, sursuant =5 Section
29.3 below. should the amployee noC recurs O work by tihe specified
dace and cime, any furcher cime ofZ shall be deducted from his sick
leave bank. There may be an excensiocn of such dace and time upon
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receipt, before the date and time to return to work, of a certificate
from the employee’s personal physician racommending such an a2xtension.
The City reserves the right in all cases, where necessary, tO require
the employee be examined by the City Physician before an axtension can
be granted. Should there be a difference of opinicn between tle
City’s Physician and the employee'’s physician, the employee may
request that such difference be resolved by the grievance procedure
under Article VIII, Grievance Procedure.

29.3: The Police Division shall maintain a list of hospitals to be
agreed upcn becween the Union and the Police Chief. Zach employee
shall desigmats a hospital from said list to which he will be sent in
the event of on-the-job injury, it being underscocd that in the 2vent
of emergency, and if it is not practical, the nearest medical facility
will be used.

ARTICLE XXX
LONGEVITY 2AY

303 Longevity pay, within che meaning of this Article, is not a
partc of the base salary of an smployee, but is a paymenc for length of
service or seniority for the purpose of retaining and rewarding
faithful employees for their City service.

A. Upon completion of five (5) years of service, and not
more than seven (7) years of service, an employee shall
receive one percent (1%) of his base rate, calculated
to a maximum base rate of $26,000.00; such pay to
commence and accrue from the payroll period in which
the employee’s Sth anniversary date occurs. Longevity
pay which commences upon completion of seven (7) years
of service as provided under subsection B. below, shall
be in lieu of the longevity pay provided here and not
in additcion thereco.

3. Upon completion of seven (7) vears of service, and not
mors than fourssen (l4) years of service, an amploves
shall raceive zwo and one-nalZ gercenc (2-1/2%) ef =is
mwase race, calculacsd o a1 maximum base Tacs of
526,000.00; such pay =2 commencs and crue fxrom the
payroll pericd ia wnicxh =he amployee’s 7til anniversary
daca occurs.

= Uoon ccmplecion of
not mors than Twentcy-one
amployee shall raceive an addizional two and one-nalf
percent (2-1/2%) of ails base rats, calculaced T2 a
maximum base zace of $25,000.00; such pay 3 commernce
and acc—ue from the pavroll pericd wichin which his
l14th anniversary dacs2 OCCurs.

Zsur=sen (14) vears of service, and
(21) vears of service, an
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D. Upon completion of twenty-one (21) years of service, an
amployee shall receive an additional two and cne-half
percent (2-1/2%) of ais base race, calculaced to a
maximum base rate of $26,000.00; such pay to commence
and accrue from the payroll pericd within which his
21st anniversary datce Qoccurs.

30.2: Based on Section 30.1, the maximum longevity paymencs during
this Agreement will be as follows:

Years of Service Maximum Annual Longevitwv Davmencs
5 - 7 $ 2s80.00
7 - 14 $ 630.00
14 - 21 1,300.00
21 plus $1,950.00
30.3: Pavment for longevity shall be made once a year in December,

by December 10th. Such payment shall be by separate check and shall
be based on the employee’s base rate as of November 30th praceding the
date of December 10th. In order to become eligible for che initial
longevity payment, employees must have completed the Sth yeaxr of
service in the fiscal vear preceding the payment in December. To be
eligible for additional longevity payments, employees must have
completed the 7th, l4th, or 21st year in the fiscal year preceding the
payment in December.

30.4: Upon the separation of an employee from the City service for
any reason, longevity will be prorated and paid to the employee, or,
in the event of his/her death, to his/her heirs or estats.

ARTICLE XXXT
LIMITED DUTY

3L L Etmplovees who through injury or illness are unable to
perZorm their assignments, may, Zor a tamporary geriocd, ze assigned to
duties consistent with their physical condicicn at e discrsticn of

the Dolice Chisf. An =mplcovee whils assigmed to lighc ducy nas t=ze
discrescion o wear c:v:l;an clothing winila Vr ducy. It is undersctood
thac -hers shall be 2o clothing allowance paid Zor ctle sericd of lighc
cducy.

ARTICLZ XXXII
SAVMENT OF 2EGULAR AND OVERTIME CHECXS

32.1%: During the term oL thils Agreemenc, the Zmployer will pay
reqular checks based on cthe fallowing scheduls of paymencs
A payment of regular checks 2 the aftarncon shift by

11:00 p.m. on the second Thursday ot the pav period.
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B. Payment of regular checks to the midnight shift by 7:00
a.m. on the second Friday of the pay pericd.

32.2: During the term of this Agreement, tle Employer will provide
payment of overtime checks in the pay pericd follewing the pay period
during which such overtime is incurred.

ARTICLE XXXIII
LUNCH TIME

33.1: Employees shall be permittaed up to thirzy (30) minuces for
lunch during the eight (8) hour tour of duty, subject to the operating
needs of the Department.

A. Station Detail. The employees working in the station
will be allowed thirty (30) minutes for their lunch
period away from their work scacions.

B. Road Pacrol. Officers assigned to ar=as or sections
which have no eating facilities at all or which are
closed at some periocds of the Shift, will be allowed to
go into the neighboring scout car area for their lunch
after receiving permission f£rom their O0.I.C. A two (2)
man unit shall eat at the same time and place. Lunch
shall not exceed thirty (30) minutes per unit.

ARTICLE XXXIV
CLOTHING

34.1: The City will furnish and replace uniforms as necessary, and
will repair or clean uniforms which are damaged or excessively soiled
in the line of duty.

34.2: Each emplovee shall receive a yearly maintenance and
cleaning allowance of three-hundred £ifty dollars ($350.00), and
effecrive December 1, 1996, four hundred dollars (5400.00) to be paid
in two (2) egqual portions during the first pay period Zollowing

December 1 and June 1 of 2ach year. Iaasmuclh as these paymentcs are
fae el

advance paymencs, 2mplovees who separats Zvom smplovment with the CitY
for any reason will have a proracsad amounc deductad Zrom their Zipal

paycheck.

34.3: Zmployees assigned to plaiznclotias wWo % shall 2e compensacad

sv cash rsimpursemenc ZIor uniform allowance ac che raca of chrese

aundred savency-five dollars ($375.00) Zor aach fiscal vear, provided
7 ~1

that chese plain-clothes assignments ancail wearing civilian cloches

mors ti fif=y percent (50%) of the time. Zmplovess whose

assignmencs encail wearing civilian clothing fifzy gercent (50%) or

lass of che time shall be compensacad ac the racs of one nundred

eighty-seven dollars and ZiZIty cents ($187.50) for =ach Ziscal year.

A. Clothing allowance payments shall be paid before such
assignment in the following manner:
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PAYMENT $375 $187.50
__DUE ALLOWANCE _ALLOWANCE
DECEMBER 1 $ 78.30 $39.15
FEBRUARY 1 109.20 S4.680
JUNE 1 187.50 93.75

B. In the avent the employee does not complete the

assignment for a full contract year for any reasocn,
there shall be a pro-rated adjustment made to the

allowance, and che balance shall be deducced from any
monies otherwise due to the employee.

ARTICLE XXXV
BULLETIN BOARD

38.1: The City shall provide a location in the Police Station for
kwo (2) bulletin beards, one (1) to be glass encased, in an arsa
acceptable to the Union and subject to the approval of the Police
Chief. The bullecin board will be for Union notices and information.
This bulletin board, or anything posted therson, will not be disturbed
by any official of the City of Livonia, provided that the conditions
set forth herein are complied with. The board shall be used only for
the following notices:

A. Recreaticnal and social affairs of the Union
B. Unicn meetings
c. Union elections
D. Reports of Union Committees
E. Rulings or policies of the Union.
35.2: Notices and announcements shall not contain anything

policical or controversial, or anything raflecting unfavorably upon
the City, any of its employees, or any labor corganizations comprised

of City employees, and no material, nocices, Or announcements which
wviolate provisions of this Arcicla shall be postsd. Anvy
Union-auchorized viclations of =his Arcicle shall encitle the City to

immediacely cancel the provisions of this Ar=icle and remove cae
bullaciz board.

ARTICLE XXXVI

2ETTIEMENT - 20LICE OFTICERS

38.31: The Cicy‘s Reclrementc plan Ordinance, as amencded and in
affact Septemper 24, 1981, snall govern the a2mployes’s raciresmentc

o) it being raccognized that all provisicns of Arcicla XXX of the
1979-32 collective bargalning agreemenc Serween the parcias nave bean

———

incorporated therein in addition to the following provisicns:
316.2: Zarlyv Recirsment. Employeses who are fifty-cwo (52) and have
ten (10) years of service or are age fifcy (50), wich chircy (30)

years of police service, may recire at full pension benefits as
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provided in the City Pemsion Ordinance. Any employee may retire prior
to age fifty-two (S52) provided chat the employee has ten (10) years of
service with the City and is at least fifty (S0) years old. Employees
electing early retirement (i.e., retirement prior to age fifty-two
(52] with less than thirty (30] years of service) shall have their
pension amount based on actual years of service, with their pension
then reduced by cne-half (1/2) percent per month remaining to age
fifty-two (52), as follows:

Age % of Full
(Years, Months) Retcirement
S1 11 99.50
s1 10 99.00
S1 9 98.50
S1 8 98.00
S1 7 97.50
S1 & 97.00
51 5 96.50
S1 E 96 .00
S1 3 95.50
S1 2 95.00
51 1 94 .50
S1 0 94.00
50 11 93.50
50 10 93.00
S0 ) 92.50
S0 8 92.00
50 7 91.50
S0 8 91.00
1] S $0.50
S0 4 90.00
S0 3 89.30
50 2 8§9.00
30 1 88.50
30 Q 88 .00

Said reducticn shall not apply to the =2scalacer provisicn in

che Recirsment Ordinance.

36.3: Ducv Disapilizv ecirementc. Fursuant o the Recirement
Ordinance, 2mplovees whose disabilicies arise in che cguxse of

smplcymenc and who, because ot such disabilitcies, are cocally and
germanently incapacitated for ducy in che police division, shall de
eligibla for ducy disabilicy recirsmenct.

36.4: The Zmplover agrees to pay the full prsmium for the coverage
provided under Section 27.1 for employees receiving a disabilicy
pension under the provisions of the Retirement Plan Ordinance, as
amencded (Chapter 2.96 of the Cicy of Livonia Code of Ordinances) .
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36.5: -Dutv Dj 11itv Recirem - The maximum number of Years
applicable for decarmining an eligible employee’s non-ducy disabilicy
retirement pension Payout rate pursuant to the Retirsment Ordinance
shall be based on the follewing schedule:

Actual Years Maximum Years Maximum Pension Payout
of Service Applicable Rate A;;cwgg

10 to 15 20 50.00%

18 to 20 25 62.50%

Cver 20 30, or 75.00%

actual servics,
if greater

36.6: Ductyv Deach 3enefirs. The Surviving spouse, or Other person,
——==2Ca Senefits : 1< ) s

if applicable, of an 2mployee whosa death is Cotally duty ralatad, may
apply, pursuanc to Section 2.95.280 of the Retirement Ordinance, for

36.7: For smployees retiring prior £o November 30, 19595 an
eligibla aemployee’s annuity faccor, Prior to age sixty-five (65) or
the age the individual would have been eligible to réceive‘ﬁull Secial
Securicy benefits, even is the employee began receiving reduced
benefits at an earlier date, shall pe 2.5% for the firse thirxcy (30)
Years orf service, to a3 maximum ("cap") of seventy-five percent (75%)
of final average compensation.

36.8: For employees reciring prior to November 30, 1395, an
eligible employee’s annuity factor, ar age sixty-five (65) or the age
the individual would have been eligible to receive full Social
Securicy benefits, aven if the employee began receiving reduced
benefits at an earlier date, shall TevVert to 2.25% for the firse
thirty (30) yYears of service or for all years of Service to age
fifty-cwo (52) (up to thircy-four (34) years maximum) and 1% for 2ach
additicnal ¥ear of servics Chersarfter,

36.9: & mbexr 1, 1995, an 2mplovea’s annuicy facs=or
shall be 2. : tairty (30) yYears of service, o 2 maximum
("cap") of sevency-<: cSent (75%) of final average compensacion.
for =2molovees reciring smber 1, 1995 o» fherszafzar, thara shall be
20 benerfi: raducrien ac ful lal securizy age.

3 pPension "pick-up® plan for smoloyees, which will
realize incrsaseqd disposabls incoma ov defar
withholding taxes on their pension Sontributions in acsordancs wich
the apolicabia Provisions of che Incernal Revenue ccdes; provided =hac
the Incermal Revenue Service 4DDroves such a "Pick-up” and chat zhe
Tetroactivicy cherseof will be December 1, 1388 conditicned upon IRS
4Pproval; and provided furcher thac Dick-up is approved bv the
Internal Revenue Service. The "Pick-up” plan as sec forth hersin
shall be insticured as follows:

Je.10: The City, ac no costc 80 icsel:, agrees =2 Che insgg
- 1 1
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A. The City shall pick up the employee contributicns
required of employees for all compensation =2arned after
the affective date of this provision. The
contributions, so picked-up, shall be treated as
Employer contributions in determining tax treatment
under the United States Revenue Ccde. Employee
contributions picked-up by the City, pursuant to this
provision, shall be treated for all other purposes, in
the same manner and to the same extent, as smployee
contributions made prior to the effective dacs of this
provision.

B. This provision shall begin within a reasocnable time
pericd after the City has received notification from
the Intsrmal Revenue Service pursuant to applicabls
provisions of the United States Revenue Code. These
employee contributions so picked-up shall not be
included in gross income for tax purposes until such
time as they ars distributed by refund or benefit
payment. The City shall provide a reavised W-2 form to
reflact all of the above changes, as soon as
practicable after IRS approval.

C. With respect to the Plan Amendment and the "pick-up" of
employee pension contributions set Iforth above, it is
expressly understood and agreed as follows:

1. The plan amendment is being adopted only for the
purpose of allowing employees to take advantage of
IRS Code provisions which permit governmental
employees to tax shelter their pension plan
contributions.

2. The actual current and future gross salary of the
employees will not be affected by the plan
amendment.

3= Zmplovea contribucicons will be wichhe
actual gross salary and gaid o ctlhe 2l

ik

Aczual gross salary will continiue ¢ c
basis for decsrmining che amcunt of salary r=lacs

fringe benefits, including recirement benefils.

5. Taxabla gross salary (salary reportaed on Zorm W-2)
for che amplovees will be 2qual to actual gzoss

lass the amployee ccncribucion to the pensicn
olan.

5. The City will maincain informacion which will
permiz idencificacion of the amount of amployee
contribucion made before and after the plan
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amendment. This is necessary in order to
decermine the axtent to which a pension plan
distribution is taxable income to the employee at
the time the distribution is received.

7 The plan amendment is being accomplished by local
agreement rather than a change in State law.

36.11: All cadets and police officers shall contribute 3.55% which
contribution shall be made to the police retirement system. Eflactive
December 1, 1993, all cadets and police officers shall contribute
3.05% to the police retirement system. Effective June 1, 1994, all
cadets and police officers shall contribute 2.55% to the police
retirement syscam.

36.12: Effactive December 1, 1988, any Workers’ Compensaticn
benefits received by an employee for an "on duty injury", as described
in Article 29.1, shall (whers applicable) be figured in said
employee’s final average compensation. Effective Decsmber 1, 1391, a
police officer or cadet, in receipt of on-duty injury benefits,
pursuant to Article 29, shall have the wage component of £inal average
compensation for pension purposes computad for che period that the
employes is in receipt of such benefits based upon the gross biweekly
salary rate that the employee would have received had the employee not
been injured, instead of based upon the workers’ compensation and
supplemental benefits actually received.

36.13: Police officers who retire after December 1, 1591, shall
receive a cost of living allowance according to the schedule set forth
below:

1 year after retirement, an additional $20.00 per month.

2 years after retiremenc, an additional $20.00 per month, for a tcotal
of $40.00 per month.

3 vears aftasr rscirsmenc, an additional 3520.00
of $50.00 per monch.

e}
m
i

month for a tocal

4 vears afsar recirement, an additiomal $20.00 ser monch Ior a tocal
of 530.00 zer monca.
5 years aftsr racirsmenc, an addiczional $520.00 ger menta for a tocal
of $5100.00 zer meonclh
6§ years aftsr ratiremenc, an additional $20.00 per monch for a tocal

of $120.00
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ARTICLE XXXVII
PENSION - DISPATCHERS

37.1: Cost of Living for Retirees. Employees who retire after
12/1/88 shall receive a cost-cf-living allowance according to the

following schedule:

1 year after retirement, an additiomal $20.00 per montih.

2 years after retirement, an additiomal $20.00 per monck,
for a total of $40.00 per month.

retirement, an additional $20.00 per month for
0.00 per month.

fu
I

3 years ta
a total of §

o N

4 years after retirement, an additiomal $20.00 per menth for
a total of $80.00 per month.
S years at

fter retirement, an additional $20.00 per month for
a total of $100.00 per month.

fu

6 years after retirement, an additiomal $20.00 per month for
a total of $120.00 per month.

37.2¢ In the event of a Duty-Death Benefit, the spouse will
receive the employee’s retirement benefit, computed on the basis of a
duty disability pension.

3735 An employee who is absent because of a duty-related illness
or injury and is in receipt of Worker’s Compensation shall, for
purposes of figuring average final compensation, be considered to have
worked an eight (8) hour day for each day absent. The employee shall
have deducted from his or her salary supplement, an amount aqual to
the amount which would be deducted as a pension contribucion if the
employee had worked the regular work day.

37.4%: Dispatchers shall be grantad any increases in Pension
benefits as a resulc of negociacions becween the City of Livonia and
AFSCME Local 192 and/or 1917 as a rssul: of negoctiacions Ior che
agraement wnich axplires Novemter 30, 1392.

co
is classificaticn, the Zmplover will make its
s

I an amplovee beccmes ill or disabled and is unabls
e work of 1

= =o find work for said emplovee which the =mploves
capable of performing, ctaking inco consideracion tle amployes’
medical condizion and the advice of the City 2hysician and tle
employee’s physician, provided, however, thac chis provisicn is 1ot in
conflice with the City’s Recirementc Ordinance.

i
s

37.8: Police dispatchers who are age fifty-seven (57) and have can
(10) years of service with the City of Livenia, may recire ac full
pension benefits as provided in the City Pension Ordinance for said
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City employees. Any member may retire prior to age fifty-seven (57)
provided the employee has ten (10) years of service with the City and
is at least fifty-five (55) years old. Employees selecting early
retirement (prior to age S57) shall have the pension amount they would
have received at age fifty-seven (57), exclusive of cost-of-living
provided in the contract, reduced for the remainder of their lives to

the percentage of theix fifty-seven (57) year retirement amount as
follows:
Age ¥ of Full
Years, Months Retirementc
58 1 99.50
58 10 99.00
56 9 98.50
Sa 8 98.00
58 7 97.50
58 6 97.00
sé s 96.50
1) 4 96.00
56 3 95.350
E1) 2 95.00
58 1 34.50
56 0 94.00
55 11 93.50-
L S5 10 93.00
55 9 92.50
S5 8 92.00
55 7 91.50
55 6 91.00
55 s 90.50
55 4 90.00
55 3 89.50
55 2 89.00
55 23 88.50
55 Q 88.00
AL 3ased upon reduction OL:
1/2% of 1% ger month age 55 - 5%/vear
1/2% of 1% per mont:h age 56 - 8%/vear
3. Tor a2ach month worked atfter 30 years of service, police
dispatchers shall have sheir recirement age reduced by
a corresponding montl f»om the wvoluncary/ regcirsment agse
of S7.
c. Employees who ars 33 years of age wich 30 years et

3
service are encicled to ratire wich full pension
benefits.
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D. Effective December 1, 1989, an eligible amployee’'s
annuity factor, prior to age sixty-five (&83) or the age
the employee becomes eligible to receive full Social
Security benefits, whichever is lacer, even if the
employee began receiving reduced benefits at an earlier
date, shall be 2.5% for the first thirty (30) years of
service, to a maximum ("cap") of seventy-five percent
(75%) of final average compensation. The provision
found in Section 2.96.230(2) of the present retirement
ordinance is to be amended to effact this change.

1

An eligible employee’s annuity factor, at age
sixty-five (65) or the age the =mployee becomes
eligible to receive full Social Security benefits,
whichever is lacsr, even if the employee began
receiving raduced benefits at an earlier dace, shall be
2.25% for the first thirty (30) years of service and 1%
for each additional vear of service thersaitasr.

nj

Effective January 1, 1990, the City, at no cost to
itself, agrees to the institution of a pensicn
"pick-up" plan for employees, which will allow
employees to realize increased disposable income by
deferring payment of withholding taxes on their pension
contributions in accordance with the applicable
provisions of the Internmal Revenue codes. The
"pick-up" plan as set forth herein shall be instituted
as follows:

L The City shall pick up the employee contributicns
required of employees for all compensation aarned
after the effective date of this provision. The
contributicons, so picked-up, shall be treated as
Employver contributions in decermining tax
treatment under the Unitad Staces Revenue Code.
Employee concributiocns picked-up by the City,
pursuant to this provision, shall be treacad for
all ocher curposes, in che same manner and o the

same =xtent, as 2mploves concrizucicns made 2TXioXT
to che arffactive dacs of thils grovisicon.
2 The amployee conctrizutions SC pickec-up shall noc

Se included in gross income Zor tax jurposaes uncil
such cime as thev are discribucad by refund or
cenafiz gavmenc.

Wizh respect to the ?lan Aamencment and the
“pick-up” of employee pension contrisucions sec
forch above, it is axpressly understocd and agreed
as follows:

L
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a. The plan amendment is being adopted only for
the purpose of allowing employees to take
advancage of IRS Code provisions which permit
governmental employees to tax shelter their
pension plan contributions.

b. The actual current and future gross salary of
the employees will not be affected by the
plan amendment.

s Emplovee contribucions will be withheld from
actual gross salary and paid to the plan.

d. Actual gross salary will continue to serve as
the basis for decsrmining the amount of
salary related fringe benefits, includin
retirement benefits.

e. Taxable gross salary (salary reported on form
W-2) for the emplovees will be =2qual to
actual gross less the employee contribution
to the pension plan.

£. The City will maintain information which will
: permit identification.of the amount of
( employee contribution made before and aftexr
the plan amendment. This is necessary in
order to determine the extent to which &
pension plan distribution is taxable income
to the employee at the time the distribution
is received.

qg. The plan amendment is being accomplished by
local agreement rather than a change in State
law.
G. Milicarvr 3uv-3ack

=

Zmplovees shall te afforcded the ocpporTunicy o
increase membership service in tl
Systam up =0 a maximum Of tirae |
based upcn active milltary servic

T -

amplovmenc wich cthe Cicw. In orcer =2 be =2ligibla
for such purchase QL servics time, tae milicary
service musc be as defined in the Michigan

Compiled Laws Annccacad, 35.51, as amended.
Payment musc be =gual to the producc of the
employee’s currenc contribuction race mulciplied by
the employees current annual compensacion,
multiplied by the number of years and monchs OF
active military service to be purchased. It is
understood that this service time shall noc apply
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toward vesting in the Recirement System. Also,
such payment shall purchase membership service
time, but shall not count in che computacion of
average final compensation.

The language has been improved to conform with the
Federal definition of "veteran". Unremarxied
widows and widowers of veterans are included in
the buy-back cpportunity.

The time purchased shall be fully paid pricr o
retirsment, and the terms of the repayment shall
be established by the Board of Trustees of cthe
Retirsment Sysctsm.

Police Dispatchers shall contribute 3.1%, which contribution

shall be made to the rstirsment syscem.

3.8 Permanent
plan atfter t (10)
retirementc benefits
proportional, based

an

part-time smployees may vest in the retirsment
calendar years, it being understood that

for permanent part-time employees will be
upon actual years worked.

37.9: Dop-Up. Effactive December 1, 1981, when an employee
selects Option A or B and the named beneficiary dies before the
retiring employee, the benefit shall increase tO an amount hals
between Option A or Option B and a straight life pension.

way

37.10: Reemplovment. Effactive December 1, 13879, in the event a
person is reemployed by the City in a Civil Service position, he/she
shall become a member of the Retirement System and said employee shall
be eligible for restoration of prior service credit only after he/she
has been reemploved for at least five years, and makes the necessary
payments to the Retirement System Lo Iestoxre prior service credit.

e i S Annuiry Withdrawal. Any person retiring Zor any reason
after November 30, 1983, may elact prior to his/her affective daca otf
reciremenc, but not thersaftea o be paid his/her accumulacad

contribucicns standing

it in =he pension savings Iund.
Upon such 2laction the d

s monchly pension shall e

"o

tha aczuarial

aguivalanc.

2 Y A e 7 Non-dutys Disabilizws Jecirzamenc. Iffaciive Dacember 1, 1383,
rhe maximum aumber of vears applicapla for decermizing an aligibla
emplovee’s non-duty disabilizy rsgirement Dension payout Cace pursuanc
to the Reciremenc Ordinancs shall be based on the Icllowing schecdula:
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Actual Years
of Service

10 to 15
16 to 20
Qver 20

Maximum Years Maximum Pension Payout
Applicable Rate Allowed
20 50.0%
25 62.5%
30 75.0%

This provision shall only apply to disabilities resulting
from avents occurring on or after December 1, 1383.
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ARTICLE OVl
SALARY RATES

38.1: For the period December 1, 1994 through November 30, 1995, the following pay rates shall apply: (3.0%)

ANNUAL, BI-WEEKLY AND HOURLY RATES

CLASSIFICATION STEP 1 STEP 2 STEP 3 STEP 4 MAXIMUM
Police Cadets $21,6832.00 $24,065.60 $25,022.40 $25,854.40 $26,894.40
832.00 925.80 862.40 984.40 1,034.40
10.40 11.57 12.03 12.43 12.93
Palice Cfficer | $26,894.40 $27.,855.20 $29,078.40
1,034.40 1,075.20 1,118.40
12.93 13.44 13.98
Police COfficer U $31,075.20 $33,134.40 $35,630.40 $38,583.20 541,412 54
1,185.20 1,274.40 1,370.40 1,483.20 1,592.80
14,84 15.€3 17.13 18.54 19.23
Senior Police Cfficer $43,534 .40
1,674.40
20.83
STEP 1 STEP 1-1/2 STEP 2 STEP 3 STEP 4
Dispatchers $31,470.40 $§32.011.20 $32,533.60 $33,841.60 $35,152.00
1,210.40 1,231.20 1,253.60 1,301.80 1,352.00
156.13 15.38 15.67 16.27 16.80

38.2: For the period December 1, 1995 through November 30, 1996, the following pay rates shall apply: (3.0%)

CLASSIFICATION

Palica Cadets

Palice Cfficer |

Palica Ctficer |l

Seniar Paiice Officer

Dispatchers

STEP 1

$22,276.80
856.80
10.71

$27.705.60
1,065.60
13.32

$32.011.20
1.231.20
15.39

STER1

532,406.40
1,246.4Q
15.38

STEP 2

$24,793.60
953.60
11.92

$28.787.20
1,107.20
13.84

§34,132.30
1,312.80
16.41

P1-1

$32,568.00
1,268.00
15.85
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STEP 3

$25,771.20
991.20
12.39

$2%.952.00
1,152.00
14.40

$36.891.20
1,411.20
17.84

STEP 2

§33,571.20
1,291.20
16.14

ANNUAL, BI-WEEKLY AND HOURLY RATES

STEP 4

$26,624.00
1,024.00
12.80

539,728.0C
1,528.00
19.10

334,860.80
1,340.80
16.76

MAXIMUM

§27,705.60
1,065.60
13.32

342.660.80
1.540.80

20.51

544 844 57
1,724.80

21.58
ﬂ\ﬂ'\;:]'-! &
$36,212.8C

1,392.62
17.41
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38.3: For the period December 1, 1996 through May 31, 1997, the following pay rates shall apply: (3.0%)

CLASSIFICATION

Palica Cadets

Police Officer |

Police Officer |i

Senior Palice Officer

Dispatchers

38.4: For the period June 1, 1997 through November 30, 1997, the following pay rates shall apply: (1.0%)

CLASSIFICATION
Police Cadets

Police Officer |

Palice Officer Il

Senior Palice Cfficar

Dispatcners

STEP 1

$22,942.40
882.40
11.03

$28,537.60
1.087.60
13.72

$32,868.00
1.268.00
15.85

STEP1

$33,384.00
1,284.C0
16.05

STEP 2

§25,542.40
982.40
12.28

$29,660.80
1,140.80
14.26

$35,152.00
1,352.00
16.90

STEP 1-1/2

§33,866.40
1,306.40
16.33

STEP 3

$26,540.80
1,020.80
12.76

$30,846.40
1,188.40
14.83

§37,793.60
1,453.60
18.17

STEP 2

$34,569.60
1,328.60
16.62

ANNUAL, BI-WEEKLY AND HOURLY RATES

STEP 4

$27.414.40
1,054.40
13.18

$40,913.60
1,573.80
19.67

STEP 3

$35,900.80
1,380.80
17.26

ANNUAL, BI-WEEKLY AND HOURLY RATES

STEP 1

$23,171.20
891.20
11.14

$28,828.80
1.108.80
13.86

$33,300.80
1,280.80
16.01

STER 1

333,716.80
1,296.80
18.21

STEP 2

$25,792.00
892.00
12.40

$29,952.00
1,152.00
14.40

§35,505.60
1,365.80
17.07

STEP1-1/2

534,298.20
1,318.20
16.49
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STEP 3

$26,811.20
1,031.20
12.89

$31,158.40
1,198.40
14.98

$38,168.00
1,468.C0
18.35

STEP 2

$34,923.20
1,343.20
16.79

STEP 4

$27,684.80
1,064.80
13.31

341,329.60
1,589.580
19.87

STEP 3

$36.254.40
1,394 .40
17.43

MAXIMUM

$28,537.60
1,097.80
13.72

$43,950.40
1,690.40
21.13

$46,196.80
1,776.80
22.21

STEP 4

$37,294.40
1,434.40
17.93

MAXIMUM

$28,828.80
1,108.80
13.86

344,387.20
1,707.20
21.34

346,854.40
1,794.40
22.43

STER 4
$37,888.80

1,448.80
18.11

The Senior Police Officer rate shall be paid upon a police officer's completion
of tweive (12) years af employment within the police department.
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ARTICLE XXXIX
EDUCATION PREMIUM/INCENTIVE

35.1: Bolice Cadets who hold an earmed associate degree in Law
Enforcement from an accredited college or university by the prior
fiscal year shall be eligible for an educational premium at the time
of promotion to police officer to be paid December 10 following said
promotion and annually thereafter on December 10 of each year the
officer is actively employed pursuant to the following schedule:

1994-1995 §900.00
13995-1996 $900.00
1996-1997 $900.00
39.2: Police officers who hold an earned associates degree in Law

Enforcement from an accredited college or university shall receive
annually an educational premium on December 10 of each year the
officer is actively esmployed pursuant to the following schedule:

1994-1395 $500.00
1995-1996 $800.00
1996-1997 $300.00
39.3: All emplovees who were in the Police Officer classification

as of December 1, 1979, shall also be eligible for the education
premium provided in section 39.2.

39.4: Police officers who hold an earmed bachelor’s degree in
criminal justice from an accredited college or university by the prior
fiscal year, shall be eligible to receive an annual educational
premium of $750.00 which shall be paid by December 10th of each year.

ARTICLE XL
EDUCATIONAL SXDENSES

40.1: Any tuition and book cests incurred by police officers and
cadets shall be reimbursed or prepaid oy che City upon submissicn of
proper documentcacion Zoxr all courses ralacted to a Law EnZorcement
program frcm an accradicad college or universicy. I order Zor a

course =o Ze =2ligibls for reimbursemenc, LT must Dde specificaily

csd collage or universicy’s Law InZorcsmenc or
Criminal Juscice program or musc be dirsctly related 0 obtaining such
a degree at any lavel This includes raguired cr a2lactive courses
mhac ars necsssary c©o obtain a speciiic degree requiramenc. The Cicy
shall noc 2e rasponsibls for reimbursing COSTS incurred in takizg
courses in axcess of degree reguiramencs.
40.2: Solics officers and cadacs cbtaining grspayment or raceiving
reimbursemenc for =xpenses under this article will 3e required <o
remain in the employ of the City for ac leasc five (5) years from che

conclusion of the course work. Should an individual cerminace
employment with the City before the five year requirement has been
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met, that employee will reimburse the City for all costs incurred in
raking any courses during that five (5) year period, excluding
employees who retire.

40.3: Police cadets hired on or after December 1, 1985 shall be
eligible to be reimbursed only costs directly related to obtaining an
Associate Degree in Law Enforcement from an accredited college or
university.

Effactive December 1, 1395, with the wincer term 1396, the Department
agrees to reimburse police officers hired on or aftex December 1,
1985, for the following costs relaced and up to their obtaining a
Bachelor’s Degree: Tuition, Books, and Class Fees/Graduation £f=es.
The degree must be in Criminal Justice and from an accredited college
or university.

40.4: police dispatchers shall be reimbursed for tuition and book
costs up to one hundred dollars ($100.00) per contract year for
successfully completcing job related course work as approved by the
Chief of Police.

ARTICLE XLI
MERIT COMPENSATION

41.1: bolice Officers who are the top ten (10) candidates on the
Police Sergeant eligible list on November 30, as a result of the
axamination conducted during the preceding fiscal vyear, shall be paid
five hundred dollars ($500.00) by December i10th.

41.2: Qualified employees of this bargaining unit will be entitled
to additional compensation annually, as follows:

A. Tn order to be eligible for this benefit, the employee
must complete his/her service recuirement by the
cut-off date for the Sergeant’'s ZzZxam, April 8.

Afcer 20 vears $1,800.00
Afzar 25 years 1,980.00
8 Senicrizy, for purposes Of Tiis Saczion, will be the
cime ssent as a swornm Ofiicer and Cadect.
(8 This compensacion will comctinue onoan annual basis.
D. All compensation under =his Section will be included as

averace IZinal ccmpensation Zfor gurposes Of recirement.

41.3: Once qualified, an emplovese will raceive ccmpensation until
promoted out of the bargaining unit or the amployee’s 2mployment with

the Citcy is terminaced.
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A. Smployees who are promoted will receive a prorated
payment based on the number of monchi(s) of service from
December 1, to and including the menth of promotion o
the rank of Sergeant. This payment will be computed on
rhe amount the employee is eligible to receive per
schedule based on the employee’s length of sexvice and
satisfactory completion of examination requirements.

B. Dolice Officers’ whose employment with the City is
rerminated for any reason shall recsive th cotal
amount of merit compensation they are aligible t2
receive based on senicrity and qualiZying examinacion.
There shall be no proraticon of benefits in the last
year of employment.

ARTICLE XLII
GUN_ALLOWANCE

42.1: Each police officer shall receive a gun allowance each year
to be paid by December 10 for nis proficiency with a firearm as
follows:

1994-1995 $900.00
1995-1996 $900.00
1996-1997 $900.00

42.2: Any police officer whose employment with the City is
terminated for any reason prior to completing a contract year shall
have the allowance provided herein adjusted on a prorated basis, with
the balance to be deducted from any monies otherwise due the employee.

42.3: In order to be eligible for the above gun allowance, an
officer must achieve passing scoress (70% or becter) in a gun use
proficiency test, as presently established by the Department, taken at
a minimum of twice a year, and must aczend all weapcn training
sessions unless sxcused by the Chief of Police or the Chi=f’'s
designesa.

._“-R,,._,..T:. - ———

TTICLE XLIZZ

LEGAL =ZXZENSE

L3 The Zmplover will conct
5 provide the srofassional Liapilicy Iasurancs coverace curzancly in

i nue during cthe carm of chis Agzesement
- -

v (1 e
[#¥]

forze. In che avent the City is unaple to provide tie ilnsurancs
policy provicded Zor above, and/or che coverage under said policy is
not wholly suZficient ©O fully cover a memoer of the Associacion for
good faitch actions taken by him or her in the official line of ducy,
the Cizy will provide lagal counsel anc pay any COStS and judgmencts
that arise out of lawsuics filed agaiast a member of the bargaiining
unit allegiag any act commitced while said member was in the good
faith performance of his or her duties. This would include an
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of f-duty employee who may be required by circumstances CO assume
police duties and/or powers.

43.2: A contrary determination by the City is not final and
binding as to good faith, but is subject to review by an arbitrator
under Article VIII of this Agreement. Such review shall be initiaced
pursuant to Sectiom 8.1, Step 5. In reviewing the City’s acticn(s)
under this Article, the arbitrater may consider, if raised, whether or
not an officer’s actions were consistent wich the police division’s
policies, rules, and regulacions.

ARTICLE XLIV
CENERAL ARTICLE

44.1: Safetv Check of Dolice Cars. One of the responsibilitiss of
the Vehicle Maintenance Ofiicer (WMO) shall be to check mileage on all
patrol cars. When any patzol car reaches 50,000 miles and 60,000
miles respectively, the VMO shall cause such vehicle to undergo a

complete safety check by a state cerczified mechanic.

Any defacts discovered in such safety check that affect the
safe use of the automobile in police type service will be correctad by
the City before the vehicle 1is recurned to service.

44 .2: Audit of Leave Davs. An employee is entitled to 312 leave
days during the course of the three (3) year contract. If at the
expiration of this Agreement an employee believes he/she has been
allowed less than 312 leave days, he/she shall request an audit of all
leave days and be compensated in compensatory days so that 312 leave
days have been allowed.

44 .3: Grooming. The grooming code of the Police Division shall
reflect the following:

A. Hair in rear of head shall not axtand below the top of
the shirs ccllar. It shall Dbe graduatsd up from tle
collar but not to =xceed cne and a nalf (1-1/2) inch
langta fzom cthe top oI cle 2ar 9 sotzem of =2ar. Hair
spall noc prscrude out Ircm Garviscn Cap i an unzuly
mannex.

all noc axceed one 1all
sp of the 2ar so as L3

t back appearancs2 and
Aot Zo Se werm over the 2ars.
Side burms shall be close and notc more than one hall
(1/2) inch length of nhair. If hair caxcours cr2acas a
bushy appearancs, it shall be thinned.

Side burns shall notc axcead cne (1) inch in width and
shall not come below the boctom of the =ar.
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In all cases hair texture that causes unique problems
shall be thinned to conform, as scme will require
shorter lengths to conform.

Block cut allowed from bottom of ear co collar.

3. Mustaches may extend 3/8 inch out from cormer of the
mouth and 3/8 inch down from cormer of the mouth. They
shall be neatly trimmed and shall not hang down over
cthe top lip.

(a8 Personnel in certain Buresaus assigned to invescigation
details may, upon permission of the Chief of Police,
wear long hair, side burns and beards.

44 . 4: Captions. The headings and index used in this Agreement 2nd
Exhibits neither add to nor subtract from the meaning, but ars for
efer

44.5: Phvsical Fitness Arsa. The existing physical fitness area
will continue to be available to members of the Uniocn during the term
of this Agreement subject to the Rules and Regulations pertaining to
use of the facility =stablished by the DPolice Division.

44.6: Departmental Revresentation. In the event a Police Qfficer

in the State of Michigan is killed in the line.-of duty, the Police
Chief will give consideration to members of the Police Officers
Association of Michigan/Livonia should he decide to send a
departmental representative or representatives to attend the funeral.
Departmental transportation may be provided subject to the operating
needs of the department.

44.7: Definitions. The terms "contract year" and "fiscal year" as
used in this Agreement refer to years covering December 1 through

November 30.

44 .8: Residence Regqu

irements. Employees shall be required to
raside within che City of Livonia. However, an employee zecause of
emergency or dccumencad hardship may, ac the discrecicn of che Civil
Serrice Commissicn, 2e grantad a waiwver of the rasidency rsquiramentc

by the Civil Service Commission. Such waiver shall De of suca a
perisd and duracion as is necessary under the circumscances applicabla
to =ach case; crovided, fowever, that such waiver shall ncot De
unrsasonably deniad. The Zollowing cricaria, dy way oL =2xample >dut
not limizacicn., shall be ucilized in decarmining zardshin:

Al FTinancial reasomns

3. Zealch reasons

C: Ancicipatad reciremenc

D. Condemnacion of home
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In these cases whers an employee 1is within five (S5) years of
voluntary retirement age, the =smployee may apply for a germanent
residence waiver in accordance wich che Civil Service Commission’s
resolution of March 18, 1976.

44.9: Jurv Duty. Employees con the afternceon and midnight shifts
required to serve on jury duty shall have the time so served
considered as a day worked.
ARTICLZ XLV
POLICE RTSERVE OFFICERS

45.1: The City will utilize police reserve officers as it has in
the past. Ia addition, reserve officers may be assigned to other
police activities at the discretion of the Police Chisf in conjunction
with regular police officers who, in such cases, will be selected from
an advance posted overtime derail. Management may schedule raserve

of ficers with working police officers for details of a non-raimbursed
naturs, subject to Departmental Memo %361. Reserve officers shall not
replace regular police officers in their normal assignments. Nothing
shall prevent the City without limitacions to utilize raserve officers
in the avent of natural disasters, riots, civil disasters, Or
emergencies.

ARTICLE XLVI
MAINTENANCE OF CONDITIONS

46.1: Wages, hours and conditions of employment in effect at the
execution of this Agreement shall, except as provided herein, be
maintained during the term of this Agreement. No employee shall
suffer a reduction in benefits as a comnsequence of the execution of
this Agreement, except as provided herein.

46.2: The Zmployer will make no unilataral changes in wages,
hours, and conditions of employment during the term of this Agreement,
contrzary to the provisions of this Agresemenc.

46.3: This Agrsement shall supersade any ~ulas, regulacicns, Or°
policy sctacaments inconsiscentc herswiil. rasofar as any provision of
esmenc shall conflict with anvy ordinmance or T2soluticn of zae

n
w

City, apprepria amendacors or other action shall be zaken to render
such ordinance or rasolucion compatidble with the S2rms of this
Agresment.

ARTICLZE XLVIZI

SAVINGS CLAUSE

e

T L3 If anv article or secticn gf this Agreement or any
apoendixes or supplemencs herato should be neld invalid by operacion
of law or by any cribunal of compectanc jurisdiczion, OF iZ compliance
with or anforcement of any article or section should be restrained by
such tribunal, the remainder of chis Agreement shall not pe affected

B
£
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thereby and the parties shall enter into immediate collective
bargaining negotiacions for the purpose of arriving at a mutually
sacisfactory replacement for such article or secction.

ARTICLE XLVIII
TERMINATION AND I I0

48.1: The provisions of this Agreement shall be effective as of
12:00 a.m., December ‘1L, 1994, and shall continue to remain in full
force and =2ffact to and including November 30, 1997, and thereatftsrx
for successive periods of onme (1) year unless either parcty shall, on
or befors August lst of each year hereunder, serve written notice on
the other party of a desire to terminate, modify, alter, renegoctiate,
change or amend this Agreement in whole or in part. A notice of
desire to medify, alter, renegotiate, change or amend, or any
combination thereof, shall have the effect of terminating this
Agreement on the expiration date hereunder; the parties agree,
howevar, that the terms, conditions and benefits of this Agresement
shall continue until such time as the parties shall execute and ratify
a new Agresmenc.

48.2: Notice of termination or modification shall be in writin
and shall be sufficient if sent by certified mail, if to the Uniom,
28815 W. Eight Mile Road, Suite 103, Livonia, Michigan 48152; or if
to the Employer, addressed to City Council and the Civil Service
Commission, City Hall, 33000 Civic Center Drive, Livonia, Michigan
48154; or to any such addresses as the Union or the Employer may make
available to each other.

48.3: This Agreement shall be govermed by the Laws of the State of
Michigan and may not be changed or terminated orally or in writing
except by mutual agreement of the parties hereto.
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IN WITNESS WHEREOF, the parties hereto have axecuted th;sx#/
Agreement by their duly Authorized Representatives on this /b day
of M_ 1996.

POLICE OFFICERS ASSOCIATION CITY OF LIVONIA, a Michigan
OF MICHIGAN Municipal Corporatiocn
C:::'Jéck . £L:ksev, its ///
Mayor

((, 3-5-4¢ QFM 7% W
Kenneti—=—/-ar=bowski ﬁ’McCot: r, Its City

Business Agent ark

LIVONIA POLICE OQFFICERS CIVIL SERVICE COMMISSION
ASSOCIATION
Angelo ¢4 Colone, Its fRobert F. Biga
President Chairman
Thomas X. Funke, t Romzld E. Campau

Commissioner

Vice Pre

W*c“aeg/_. Lancastear, Its
Secracary

T;no:“v da- | # AP e

Traasursar
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APPENDIX A

POLICE OFFICER ASSOCIATION OF MICHIGAN/LIVONIA
AUTHORIZATION FOR PAYROLL DEDUCTION OF UNION DUES

By:
Please Print: Last Name First Name Middle Name
To:
Name of Employer Department
Effective I hereby request and authorize you to deduct
Dates
from my earnmings each an amount sufficient to

Payroll Period
provide for the regular payment of the current rate of monthly Union
dues astablished by the Livonia Police Officers Association and any
change in such amount shall be so certified. The amount deducted
shall be paid to the Treasurer of the Livonia Police Officers
Association. This authorization shall remain in effect through the
month of my separation from a classification represented by the
bargaining unit.

Employee’s Signature Street Address

Witness City and Stactsa
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APPENDIX B

In Accordance with the Agreement between the City of Livonia
and the Police Officers Association of Michigan/Livonia

HORIZATION FOR PAYR UCTIO CN SER GE
For Employees who do not apply for membership in the Union and are,

therefore, required to pay a service charge under Article V of this
Agreement: )

By:

Please Print: Last Name First Name Middle Name
Classification
To:

Employer

Effective I hereby request and authorize you to deduct
from my earnings each month a sufficient amount to provide for the
regular payment of the current rate of monthly union dues as certified
by the Livonia Police Officers’ Associaticn. The amount deducted
shall be paid to the Treasurer of the Union. This authorization shall
remain in effect through the month of my separatiocn from a
classification represented by this bargaining unit.

Wicness =mployee’s Signacure

Cicy and Stace
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Agreement between the City of Livonia and the Police
Officers Association of Michigan and its affiliate the Livonia Police

Officers Association.

Reviewed and Approved for
Accuracy and Form:

W W?MVM/'

MicHael Murray, Pblice Egiéf

- /éﬂ%ﬁz{

%égaﬁﬁésonald,'nepucy Police Chief

Aty 77 St

Michael T. Slater, Finance Director

o Lol

Sean Kavanagh, City Attorney

George T oumell, Jr., Attorney
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Agreement between the City of Livonia
and the Police Officers Association of Michigan
December 1, 1994 - November 30, 1997

LETTER OF UNDERSTANDING

The City of Livonia and the Livonia Police Officers Association have
agreed on the following items pertaining to the Police K-9 Officer:

1.

The K-9 Officer (handler) shall receive monetary
reimbursement in the amount of twenty-nine (29) minutes per
day at time and one-half (1 1/2) for care and maintenance of
the Department animal. If, for any reason, the officer does
not have control of the animal, such as the officer is on
vacation and the animal is kenneled or any other reason,

then he will not be reimbursed for the care of the animal.

The work schedule of the officer may be adjusted by the
Department for various reasons, training, work requirement,
but not for the sole purpose of circumventing the paying of
overtime.

Uniforms shall be as directed by the Officer-in-Charge with
cost to be borme by the City (Department).

Call-in and overtime pay as provided for in the existing
contract except as described in #2.

The City (Department) shall pay all costs for food,
equipment (as approved), and medical care for the animal.

The Chief of Police, at his sole discretion, at any time,
may eliminace the K-9 Officer positiom.
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Agreement between the City of Livonia
and the Police Officers Association of Michigan
December 1, 1994 - November 30, 1997

IN WITNESS WHEREQOF, the parties hereco have executed chis

Agreemenz by their duly Authorized Representatives on chis day
of 424“ v 1996.

POLICE QFFICERS ASSOCIATION CITY OF LIVONIA, a Michigan
QF MICHIGAN Municipal Corporation

C:::giii Z. Kirksey,

E. Rirl Tts
Mayor
/@r %ﬂ/ﬂ/ W/ﬂ/@ CE:”/ZJ

Kennetch E. Grabowski o McCottar, Its City
Business Agent erk
LIVONIA POLIC=E OFFICERS CIVIL SERVICE COMMISSION
ASSOCIATION % g
Angelo C. Colone, Its Robert F. Biga
President ' - Chairman
Thomas K. Funke, Its Romald E. Campau
Vice President Commissioner
Mlc“ae‘ £. Lancascer, It Charlocte Mahoney
Secratary Commissicner

Timochy Larish, It

Teasursesrx
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