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I AGREEMENT BETWEEN THE CITY OF LIVONIA .~~

LOC.Z\L192, AFFILIATED ~nTH COUNCIL 25,
AMERIC.~ FEDER~TION OF STATE, COUNTY ~~~

MUNICIP.Z\LEMPLOYEES, AFL-CIO

I

I

This Agreement entered into on thiS/J/& day of k;i /if?
between the City of Livonia, a Michigan Municipal corporat=dn
(herein-after referred to as the Employer or the City), and Local 192
(hereinafter referred to as the Union), affiliated with Council 25,

American Federation of State, Co~~ty and Municipal Employees, AFL-CIO.

I

I
Note: The headings used in this Agreement

and Exhibits neither add to nor sub-
tract from the meaning, but are for
reference only.

I PURPOSE AND INTENT

I

WHEREAS, the general purpose of this Agreement is to set forth
terms and conditions of employment, and to promote ordinary and
peaceful labor relations for the mutual interest of the City of
Livonia in its capacity as an Employer, the Employees, the Union, and
the People of the City of Livonia; and

I

I
WHEREAS, the parties recognize that the interest of the community

and the job security of the Employees depend upon the Employer's
success in establishing a proper service to the community; and

I
~rlEREAS, to these ends the Employer and the Union encourage to

the fullest degree, friendly and cooperative relations between the
respective representatives at all levels and among all £mployees; and

I WHEREAS, it is agreed by the City and the Union that the City is
legally and morally obligated to provide equal opportunity in
employment; and

I
I

WHEREAS, the City and the Union affirm their support of an
Affirmative Action Program. The City agrees to establish policies and
regulations that will insure such equality of opportunity,
consideration and treatment of all persons employed by the City in all
phases of the employment process; to this end, basic rights and
equities of Employees are established through the City Charter,
Ordinances and Resolutions of the City Council, Rules and Regulations
of the Civil Service Commission; and Articles of the Agreement between
Local 192 and the City of Livonia; andI

I

I

vlliEREAS,it is further intended that this Agreement and its
supplements shall be an implementation of the Charter and Ordinance
Authority of the Mayor, Charter and Ordinance Authority of the City
Council, Charter and Ordinance Authority of Department Heads, the
Rules and Regulations promulgated by the Civil Service Commission, ar.d
the provisions of Act 336 of the Public Acts of Michigan of 1947, as
amended.

I

I -1-
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Agreement between the City of
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1. RECOGNITION OF UNION

Pursuant to and in accordance with all applicable provisions of Act
336 of the Public Acts of Michigan of 1947, as amended, the Employer
does hereby recognize the Union as the exclusive representative for
the purpose of collective bargaining, with respect to rates of pay,
hours of employment, and other terms and conditions of employment for
the term of this Agreement, of all Employees of the Employer in
classifications included in the bargaining unit described in Article
50, Schedule I, which is attached hereto and made a part hereof, and
specifically excluding therefrom elected and appointed officials of
the City, temporary and seasonal Employees of the City, Employees of
the City who are officers in the Police and Fire Divisions, as well as
confidential, administrative and professional employees, or persons
working in a supervisory capacity, including but not limited to
confidential or supervisory Employees in the Mayor's Office, Office of
the City Council, Department of Law, and Department of Civil Service.

2. MANAGEMENT RIGHTS ~ND RESPONSIBILITI~S

»: The Union recognizes the right of the City to operate and manage
its affairs in all respects in accordance with its
responsibilities. The powers of authority which the City has not
officially abridged, delegated or modified by this Agreement are
retained by the City.

B. The Union recognizes the exclusive right of the City to establish
reasonable work rules, determine reasonable schedules of work,
determine and establish ~ethods, processes, and procedures by
which such work is to be performed as well as set work standarcs.
The City also reserves the right to make work assignments i~
emergency situations. ~1 emergency is defined as any situation
where there is potential for da~age to property, injury to
general public, threat to public health, safety, or welfare.

C. The City has the right to schedule overtime work as required, and
consistent with the provisions set forth in Article 32.

D. It is understood by the parties that every incidental duty
connected with assignments enumerated in job descriptions is not
always specifically described. Nevertheless, it is intended that
all such duties shall be performed by such Employees.

E. The City reserves the right to reclassify existing positions
based on assigned duties and responsibilities or make changes i~
assigned duties and responsibilities, as long as this is not in
conflict with this Agreement.

F. The City reserves the right to discipline or discharge for just
cause.

G. The City reserves the right to layoff for lack oE work or funds,
or the occurrence of co~ditions beyond the control of the City,

- 2 -
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I 2. ~~AGEMENT RIGHTS AND RESPONSIBILITIES (Continued)

I
or where such continuation of-work would be wasteful and
unproductive.

H. The Union recognizes that the City has statutory and charter
rights and obligations in contracting for matters relating to
municipal operations. The right of contracting or subcontracting
is vested in the City. Work performed by bargaining unit
Employees shall not be contracted out if it will result in
layoff, demotion or reduction in the normal 40 hour workweek of a
bargaining unit Employee.

I
I
I I. No policies and procedures covered in this Agreement shall be

construed as delegating to others or as reducing or abridging any
of the following authority conferred on City Officials:

I
I

(1) The Charter responsibility of the Mayor as executive officer
for enforcing the laws of the State, City Charter and
Ordinances, recommending an annual budget of appropriations,
and the efficient performance of all executive departments,
among other executive responsibilities defined by the
Charter.

I
I

(2) - The Charter responsibility of the City Council as the
legislative body for the enaCtment of ordinances, the
appropriation of money and the determination of the City's
budget, among other legislative responsibilities defined by
the Charter.

I (3) The Charter responsibility of the Civil Service COw~ission
for administering a merit system of employment, adopting
rules and regulations and exercising other personnel
responsibilities as defined by the Charter.I

(4 ) The Charter responsibility of the City Council and the Civil
Service Commission in establishing and amending a
classification of positions plan, a compensation plan, an
insurance and disability plan, and retirement plan.

I
I (5 ) The Charter responsibilities of the City in determining the

functions and organization of the respective departments or
divisions.

I (6 ) The responsibilities of Department Heads governed by Charter
provisions, ordinances and Civil Service rules:

I (a) to hire, assign, transfer and promote Employees to
positions within the agency;

I
I - 3 -
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I 2. ~~AGEMENT RIGHTS .~ RESPONSIBILITIES (Continued)

I
(b) to suspend, demote, discharge or take other

disciplinary action against Employees;

I
(c) to relieve Employees from duties because of lack of

funds;

I
(d) to determine the methods, means and personnel necessary

for departmental or agency operations;

(e) to control departmental or agency budgets;

I (f) to take whatever actions are necessary in situations of
emergency to perform the functions of the department.

I

(7) The responsibilities to administer pay and fringe benefit
plans, to provide the necessary surveys, research, rules,
regulations, resolutions, and ordinances for this purpose,
subject to the authority of the departments and the City
Council.

I

I
(8) The responsibility for administering Charter and Ordinance

provisions relating to the Retirement Plan and the Insurance
and Disability Plan.

I 3. AID TO OTHER UNIONS

I
The Employer will not aid, promote, or finance any labor group or
organization which purports to engage in collective bargaining or ma~:e
any agreements with such group or o~ganization for the purpose of
undermining the Union.

I 4. UNION RIGHTS ~ND RESPONSIBILITIES

I
The Union as a lawful association, composed of Employees in the City's
service having as its primary purpose the improvement of conditions of
employment agrees:

I .~. That all services performed by Employees included in this
Agreement are performed under State and Local Law for and in the
public interest and are essential to the public welfare. The
Union, its officers and members, separately or collectively,
shall neither cause nor counsel its membe~s, or any of them,
either directly or indirectly to strike, or participate in any
interruption to the work or in any work slowdo~TI or other
interference with any of the services of the City of Livonia.
The occurrence of any such acts or actions prohibited in this
Article by the Union shall be deemed a violation of this
.A.greement .

I
I
I
I ~- "'-: -
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Livonia and Union Local 192
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4. UNION RIGHTS AND RESPONSIBILITIES (Continued)

The Union shall not be liable, however, for the acts or actions
hereinbefore enumerated not caused or authorized directly or
indirectly by the Union. In any event, whether or not the Union
is liable for such acts or actions, any Employee who commits any
of the facts prohibited in this Article may be subject to
discharge or other disciplinary action, as may be applicable to
such Employee.

B. That activities involving internal management of Employee
organizations, such as membership meetings, campaign for office,
distribution of literature, or the conducting of membership
drives may not be conducted during working hours in the City work
areas.

5. UNION SECURITY

A. Each Employee who, on the effective date of this Agreement, is a
member of the Union, shall, as a condition of employment,
maintain his membership in the Union. Each Employee hired on or
after the execution of this Agreement, shall, as a condition of
employment, become a member of the Union thirty (30) days after
his hiring date or the effective date of this Agreement,
whicDever is later, and maintain membership in the Union or
should the Employee not apply for membership in the Union, the
Employee shall pay a service c~arge in accordance with paragraph
B. of this Article. Employees ~ho fail to co~ply with this
requirement shall be discharged by the Employe~ within thirty
(30) days after receipt of written notice to the Employer from
the Union.

3. fuiy present or future Employee who is not a Union member and who
does not make application for membership, shall, as a condition
of employment, pay to the Union each month, a service charge as a
contribution toward the administration of this Agreement in an
amount equal to the regular monthly dues. Employees who fail to
comply with this requirement shall be discharged by the Employer
within thirty (30) days after receipt of written notice to the
Employer from the Union.

6. UNION DUES ~~ INITIATION FEES

A. PaYment bv Pavroll Deduction: In accordance with the provisions
of this Agreement relating to Union Security (See Article 5) :

1. The Employer agrees to give to each new Employee at the time
of hiring, a payroll deduction form in which the Employee
shall comply with paragraph 2 or 3 of this section.

- ::> -
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6. UNION DUES AND INITIATION FEES (Continued)

2. Those Employees who apply for membership in the Union are
required to tender an initiation fee and periodic membership
dues and shall sign the "Authorization for Payroll
Deduction IIform.

3. Those Employees who do not make application for membership
shall be required to tender periodic fees as a service
charge by signing the lIAuthorization for Payroll Deduction
of Service Charge" form.

"":to Payroll Deduction Form: During the life of this Agreement,
the Employer agrees to deduct Union membership dues or fees
as a service charge, levied in accordance with the
constitution and bylaws of the Union, from the pay of each
Employee who executes or has executed either the
"Autho ri zat ion for Payroll Deduction" or "Aut ho ri zat i.on for
Payroll Deduction of Service Charge" form.

B. When Deductions Begin: Payroll deductions under all properly
ezecuted "Authorization for Payroll Deduction" or "Authorization
for Payroll Deduction of Service Charge" forms shall become
effective at the time the application is received by the City.
Employees must pay full monthly dues for the month employed or in
which they return to worK, and each month thereafter. in which
the Employee works at least one day. The appropriate amount of
dues shall be deducted from the first pay of each mo~th.

C. Remittance of Dues to Financizl Officer: Ded~ctions for any
calendar month shall be remitted to the designated financial
officer of the Local Union with a list for whom dues or service
charges have been deducted as soon as possible after the 10th day
of each month.

D. Termination of Pavroll Deduction: An Employee shall cease to be
subject to payroll deductions beginning with the month
immediately following the month in which he is no longer an
Employee of the bargaining unit (by reason of death, quit,
discharge, layoff, transfer, or for any other reason). The Local
Union shall be notified by the Employer of the names of such
Employees following the end of each month in which the
termination took place.

The Union shall be notified by the Civil Service Department of
all new hires into classifications in the bargaining unit by the
10th of each month following the month of employment. This shall
include any temporary appointments to positio~s in the bargaini~g
unit. Also, the Union will be notified each ~onth of any federal
or state hirings and any other hirings or transfers in City

- 5 -
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I 6. UNION DUES .~~ INITIATION FEES (Continued)

I
departments except those referred to in Article 1 RECOGNITION OF
UNION.

F. When Deductions Begin: Payroll deductions under all properly
executed "Authorization for Payroll Deductions of Dues" or
"Authorization for Payroll Deduction of Service Charge" forms
shall become effective at the time the application is received by
the City and shall be deducted from the first pay of the month
and each month thereafter.

I
I
I ~~ERICAN FEDER~TION OF STATE, COUNTY AND ~ruNICIPAL E~lPLOYEES, AFL-CIO

AUTHORIZATION FOR PAYROLL DEDUCTION

I By _
Please Print Last Name First Nam-2 Middle Name

I To-----------------------------------------------

I
Name of Employer Departm-2nt

Effective --------------------- I hereby request and authorize

I Date
you to deduct from my earnings each

Pay:-oll Pe:-iod

I an amount sufficient to provide for the regula:- pay~ent of the curre~:
rate of monthly union dues established by AFSCME Local Union No.
_______ , Council No. The amount shall be certified by Local
Union No. , Council No. and any change in such amount
shall be so certified. The amount deducted shall be paid to the
treasurer of Local Union No. , Council No. AFSC~lE. This
authorization shall remain in effect unless terminated by me during
the two week period to of any year.

I
I
I
I

Street Address

Employee's Signature

I
I City and State

I - 7 -
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I 6. UNION DUES ~~ INITIATION FEES (Continued)

I AUTHORIZATION FOR PAYROLL DEDUCTION OF SERVICE CR~RGS

I
For Employees who do not apply for membership in the Union and are,
therefore, required to pay a service charge under Article 5 of this
Agreement:

I BY:---------------------------------------Please Print: Last Name First Name Middle Name

I CLASSIFICATION: SS# _

TO : _

I Employer

I

Effective (date) I hereby request and authorize you to deduct
from my earnings each month a sufficient amount to provide £o~ the
regular payment of the current rate of monthly union dues as certified
by the Union. The amount deducted shall be paid to the Treasurer
oE (Union name and numbe~) of the American Federation of
State, County, and Municipal Employees. This authorization shall
remain in effect unless terminated by me, by written notice, to the
Union and Employer within thirty (30) days immediately preceding
termination of my emplOYment.

I
I

I Employee's Signatu~e

I
This space reserved for
additional information when
required.

Street Address

I
City and State

I
I
I
I
I - 3 -
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I 7. UNION REPRESEN~ATION

I
For the purposes of representation; units shall be as follows - 3
units which shall be composed of the following subunits. For each
unit there shall be a Chief Steward and each subunit shall be entitled
to a steward if the Union so desires.

I
I
I
I
I
I
I

Subunit #1
Subunit #2
Subunit #3
Subunit #4
Subunit #5

Subunit #1

Subunit #2

Subunit #1

Subunit #2
Subunit #3
Subunit #4

UNIT I

Water & Sewer Maintenance
Roads Maintenance
Forestry
Garage/Fire Mechanic
Sign Shop

UNIT II

Parks & Golf Course/Building
Maintenance
Custodial Maintenance

UNIT III

Engineering/Inspection/Parks &
Recreation
Library
City Hall/Public Service Clerical
Police/fire Clerical

I
The Sm~loyer and the Union may agree to modification of the bargainins
units and subunits from time to time by mutual consent.

I
I
I
I
I
I
I

8. STEWARDS ~ND ALTERNATE STEWARDS

Each unit shall be represented by a Chief Ste~ard and each
individual subunit may be represented by a Steward to represent
the Employees in that subunit. Each subunit Steward shall be a
regular Employee working in that subunit.

»:

The Chief Steward, the subunit Stewards (and the Local President
or designee if requested by either the Union or the City at Steps
Two, Three, or Four of the grievance procedure), during their
working hours, without loss of time or pay, may in accordance
with the terms of this Article, investigate and present
grievances to the Employer or conduct other authorized Union
business. The Chief Steward or subunit Steward must advise the
Union President, or in his/her absence the Vice President,
Secretary, or Treasurer, in this order. who is present and
working, of the need to conduct Union business. The Union
President, or in his/her absence the Vice President, Secretary.
or Treasurer, in this order. who is present and working. will

B.

- 9 -
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8. STEHARDS A.."IDALTER..l\J.n.TESTEW.l:lRDS(Continued)

notify the Steward's immediate supervisor and obtain permission
for the employee to pursue the Union business. Subject to the
operating needs of the department, the immediate supervisor shall
grant permission and provide sufficient time to the Stewards (and
local President or designee) to leave their work for these
purposes. Permission in this regard shall not be unduly
withheld. The privilege of Stewards (and Local President or
designee) to leave their work during working hours without loss
of time or pay is subject to the understanding that the time will
be devoted to the proper handling of grievances and will not be
abused. Stewards will perform their regularly assigned work at
all times, except when necessary to leave their work to handle
grievances and other Union business as Drovided herein.

C. The Local Union Secretary shall be permitted time off during
working hours, without loss of time or pay, subject to the
operating needs of the department, and only with prior approval
of the immediate supervisor, to handle Local Union
correspondence.

9. UNION ll.J.'JD ~jltlPLOY':::<'REPRES::-NT.z\TIV::-S

A. The Union agrees to provide the Employer ~ith a current list of
designated Chief Stewards and Stewards in the uni~s and subunits
hereinbefore provided.

3. The Employer agrees to provide the Union with a c~rrent list 0:
the names of immealate supervisors, as well as department and/or
division heads in the various units and subunits. hereinbefore
provided.

C. Council and International Representatives shall identify
themselves to supervision and have full and free access to the
premises of the Employer at any time during working hours to
conduct Union business pertinent to Labor-Management relations.

10. GRIEVA..NCEPROCEDURE

!I.....•. Should a grievance or dispute arise between the City and Union
during the term of the Agreement as to the interpretation and
application of the provisions of this Agreement, an earnest
effort should be made to resolve such differences promptly in the
following manner:

SteD One. The subunit or Chief Steward, with or without the
aggrieved Employee present, shall take up the grievance or
dispute orally with the Employee's immediate supervisor within
ten (10) working days of the occurrence causing the grievance, or

-10-
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• 10. GRIEV.~CE PROCEDURE (Continued)

• within ten (10) working days of the date the employee(s) became
aware of the condition(s) giving rise to the grievance if the
employee(s) can reasonably justify that he/she could not have
become aware of the grievance within ten (10) working days of its
occurrence. The supervisor shall thereafter attempt to adjust
the matter and shall respond to the Steward within three (3)
working days. In the event the Union reduces the Step One
grievance to writing, the City's response shall also be in
writing; provided, however, that this provision with respect to
writing shall not extend the time limitations set forth in Step
One.

••••
If the grievance is reduced to writing, it shall set forth the
nature of the grievance, the date and number o~ numbers of the
affected Article or Articles of the Agreement, if any, and the
relief or remedy requested and be signed by the grievant or
grievants involved.

••
SteD Two. If the grievance has not been settled, it shall be
presented in writing to the department or division head or
designee within five (5) working days after the supervisor's
answer is due. The department or division head or designee shall
answ~r the grievance completely and fully in writing within five
(5) working days after receipt thereof.

••
Sten Three. If the grievance is still unsettled, the Union may.
within five (5) working days after written re~ly of the Divisio~
or Department ~ead, request the Michigan ~m~loj~ent Relations
Commission to assign a mediator for the purpos~ of mediating the
grievance. The mediation shall be completed within thirty (30)
wor~ing days of the request ror mediation.• Election of Remedies: In those cases involving discipline or
discharge, the following shall apply:•

•
The employee may elect to avail himself of appeal either to the
Civil Service Commission under Step Four or arbitration under
Step Five of this grievance procedure. Election of either option
shall be deemed exclusive; i.e., there shall be no appeal from
the Civil Service Commission to arbitration or from arbitration
to the Civil Service Commission. This election must be made in
writing to the Civil Service Commission p~ior to Step Four and
must be made within the 10-day appeal period to the Civil Service
Commission provided for in Step Four, if the Civil Service
Commission election is made, or within the 20-day appeal period
to arbitration provided for in Ste~ Five, if the Arbitration
election is made.

'.
••• - 11-
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I
I

SteD Four. If the grievance still remains unadjusted, it shall
be presented by the Local Union President or designee to the
Civil Service Commission in writing within five (5) working days
after the response of the department or division head or designee
is due, or within thirty-five (35) working days if mediation has
been elected by the Union, except in cases involving Discipline
or Discharge where the provisions as cited in Chapter v, Section
16j, of the City Charter shall prevail. The City Charter reads
as follows:

I
I (CITY CR~TER, CHAPTER v, SECTION 16j)

I

I

"Any employee or officer in the classified Civil Service may
be removed, suspended, or demoted by the Appointing
Authority for cause, as shall be established by the Civil
Service Commission, by an order in writing stating
specifically the reasons therefor. A copy of such order
shall be filed with the Commission. Such employee may
within ten (10) days after presentation of such order to him
appeal from such order to the Civil Service Commission. The
Commission shall within two (2) weeks from the filing of
such appeal commence the hearing thereon, and shall
thereupon fully hear and determine the matter, and either
affirm, modify or revoke such order. The appellant shall be
entitled to appear personally, produce evidence, have
counsel, and a public hearing. The findings and decision of
the Commission shall be certified to the official from whose
order the appeal is taken, and shall forthwith be enforced
and followed by him."

I
I

I
I The Civil Service Commission shall meet on the grievance within

two (2) weeks of the receipt of the grievance and shall respond
in writing as soon as possible, but in any event, within ten (10)
working days after the final meeting with respect to same.I

I SteD Five.

1. Except as otherwise provided herein, if the grievance is not
satisfactorily resolved by the Civil Service Commission or
in appropriate cases the aforementioned election to the
Civil Service Commission is not made, either party may,
within twenty (20) working days after the decision of the
Civil Service Commission, or department or division head, as
the case may be, notify the other party, in writi~g. of its
intent to seek arbitration; and the other party shall be
obliged to proceed with arbitration in the manner
hereinafter provided.

I
I
I
I
I - 12 -
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10. GRIEVk~CE PROCEDURE (Continued)

2. The parties shall attempt to agree upon an impartial
arbitrator. If they cannot so agree within fifteen (15)
working days of the request for arbitration, the party
requesting arbitration shall promptly thereafter file a
demand for arbitration with the American Arbitration
Association in accordance with the then applicable rules and
regulations of the Association.

3. In the event of arbitration, the fees and approved expenses
of the arbitrator will be paid by the parties equally. Each
party shall be responsible for compensating its O~TI
representatives and witnesses. However, neither the
aggrieved (as appropriate) nor the Local Representative
shall lose pay for time off the job while attending
arbitration proceedings.

4. The arbitrator shall have the authority and jurisdiction to
interpret and apply the collective bargaining agreement with
respect to the grievance in question, but he shall not have
the power to alter or modify the terms of this Agreement.

5. There shall be no appeal from the arbitrator's decision.
_Each such decision shall be final and binding upon the Union
and its members, the employees involved, and the E:7:1ployer.

6. If the election is made to the Civil Service Commission
under the aforementioned Election of Remedies pro~ision. it
shall be final and binding upon the Union and its ~embers,
the employee or employees involved and the E:mployer.

The time elements in the five (5) steps can be shortened or
extended by mutual agreement in writing between the parties.

Any grievance not appealed in writing within the time limits
established in the grievance procedure shall be considered
settled on the basis of the last answer.

The Union may withdraw any grievance without prejudice at any
step up to and including the fifth step, ~hen applicable.
However, a grievance once withdrawn may not thereafter be
reinstated.

Any grievance not answered by the City within the time limits
established in the grievance procedure or extended by ~utual
agreement shall automatically be advanced to the next s:ep by
transmitting copies of said grievance to the proper ste~.

~~ Employee. during his hours of employment, shall complete
his/her assignments and follow the procedure as outline~ above or
the Employee shall be subject to disciplinary action.

- 13 -
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Livonia and Union Local 192
December I, 1995 - November 30, 1998

10 . GRIEVANCE PROCEDURE (Continued)

G. .~y grievance settlement shall be made in accordance with the
terms and spirit of this Agreement.

H. Where one or more grievances involve a similar issue, those
grievances may be withdrawn without prejudice pending the
disposition of the appeal of a representative case.

I. In the case of a pay shortage of which the Employee would not
have been aware before receiving his pay, any adjustmene made
shall be retroactive to the beginning of the pay period covered
by such pay if a grievance is filed within fifteen (15) working
days of receipt of such paycheck.

J. In accordance with Section 11 of Act 336 of the Michigan Public
Acts of 1947, as amended, individual employees within the
bargaining unit, whether or not they are members of the Union,
shall retain the right to present grievances individually to the
Employer. A Union representative must be given an opporeunity to
be present.

K. All claims for back wages shall be limited to the amount of wages
that the Employee oeherwise would have earned.

11. DISCIPLINARY PROCEDURE

.u. . Reorimands. With regard to oral or writeen reprimands, an
Employee may, if he so desires, request ehe applicatio~ of the
grievance procedure for the purpose of reviewing the same. Oral
reprimands which are reduced co writing shall be reeained in the
Employee's file both in the department and ehe Civil Service
Department file for a period of six (6) months from ehe date of
occurrence of the oral reprimand and then removed. Written
reprimands shall be recorded in the Employee's department and
Civil Service Department file for a period of eighteen (18)
months from the date of occurrence of the written reprimand and
then removed. Union Local 192 shall receive a copy of any
reprimand issued to a member of the bargaining unit. Should it
be necessary to reprimand an Employee, the reprimand shall be
given so as not to cause embarrassment to ehe Employee before
other employees or the public. The steward or other
representative of the Union shall be present at the time
disciplinary action is reduced to writing unless otherwise
requested by the Employee.

B. Should the discharged, demoted, or suspended Employe~ consider
the discharge, demotion, or suspension to be improper, a
grievance may be presented in writing by the Local Presidene or
his designee to the department or division head or his designee
at the second seep of ehe grievance procedure wiehin five (5)
working days of the discharge, demotion, or suspension.

- 14 -
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12. SENIORITY

A. "Seniority" shall mean the length of continuous service by an
Employee from his original date of employment to a permanent
position in the classified service or from his original date of
employment on a temporary basis which led to permanent status
without a break in service. Seniority as defined herein shall be
applicable to layoffs, promotions, recalls and reemploy~ent of
Employees. In the event of a transfer to a position in another
City department, an Employee shall retain all accumulated
seniority.

B. A new Employee shall be considered as a probationary Employee fc~
the first six (6) months of his employment. There shall be no
seniority among probationary Employees. When an Employee
completes the probationary period, he shall be included on the
seniority list of the unit and shall rank for seniority from the
date of his initial employment.

C. The Union shall represent probationary Employees for the purpose
of collective bargaining with respect to =ates of pay, hours of
employment, and other terms and conditions of employment as set
forth in Article 1 of this Agreement, except discharged
probationary Employees, for other than Union activity.

D. A one-time, witnessed coin toss will dete~mine seniority for
employees with the same date of hire and who a~e employed in
different classifications.

13. SENIORITY LISTS

.r::..... Seniority shall not be affected by the race, sex, religion,
marital status or dependents of the Employee.

3. The seniority list on the date of this Agreement shall show the
names and classifications of all Employees of the unit entitled
to seniority.

C. The Employer shall provlae the Local Union with up-to-date
copies, quarterly, of the seniority list which shall include the
names of all bargaining unit Employees, their classifications a~d
seniority dates.

14. LOSS OF SENIORITY fu~u STATUS

P-•. An Employee shall lose seniority and status for the following
reasons:

1. Employee quits.

2. Employee is discharged and the discha~ge is sustained.

- 15 -
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14. LOSS OF SENIORITY AND STATUS (Continued)

3. Employee does not return to work when notified of recall
from layoff.

4. Employee retires.

5. Employee is laid off for a period of two (2) years from the
date of layoff or a period equal to the Employee's length of
seniority, whichever is greater.

B. A~ Employee may lose seniority and status for the following
reasons:

1. The Employee is absent for three (3) consecutive working
days without notifying the Employer. After such absence,
the Employer will send written notification to the Employee,
at his/her last known address, that he/she may lose
seniority and status, and the Employee's employment may be
terminated.

2. Failure to return from sick leave or leaves of absence may
be treated the same as S (1) above.

C. In the application of the provisions of this Article, due
consiaeration shall be given to extenuating circumstances.

15. SHIFT PREFERENCS
.•.•...•• Shift preference shall be granted on the basis of seniority

vIi chin the classification at the time a vacancy occurs or a new
position is created; provided, however, that shift preference
shall apply only as to said vacancy or new position.

3. A new or promoted Employee in the equipment mechanic
classification will not be assigned to a regular shift lli!tilhe
completes his probationary period. No shift assignment changes
will be made until the new or promoted Employee completes his
probationary period. This shift assignment moratorium period
shall not extend beyond six (6) months from the date of hire of
the new Employee or three (3) months from the date of the
promotion, whichever is applicable.

16. SENIORITY OF OFFICERS AND STEHARDS

Notwithstanding their position on the seniority list, the ~resident,
~jice President, Treasurer, Secretary, Chief Stewards, three (3)
E:-:ecutiveBoard Members, and subunit Stewards (listed in Article 7) 0:
the Local Unit shall, in the event of layoff only, be continued at
Nork at all times provided they can perform the work in the

-16-
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1 16. SENIORITY OF OFFICERS Ai'ID STEHP-RDS (Continued)

1
classification available. The Local Union and its affiliates shall
inde~~ify and hold the City harmless from any and all claims, demands,
suits, or other forms of liability arising from, or which are a result
of, the City's complying with this provision.

I. 17. L.~YOFFS

1

Whenever it becomes necessary to reduce the working force in a
classification in any department of the City service, the Appointing
Authority shall layoff the employee or employees in accordance with
these provisions. Affected employees shall have the right to bump,
based on total City seniority, into a classification at the same or
lower pay rate, provided that the employee presently meets the minimum
qualifications to perform the available job. Should the City
determine that the employee cannot satisfactorily perform the job
selected, after the employee has been in the job for a period of time
equal to the probation period for that classification, the employee
will be entitled to one additional and final bump. The employee shall
have the classification title and the pay rate of the classification
into which he exercises his bump. Upon request, the City will p~ovide
employees notified of layoffs with a list of classifications into
which the employee may bump. A bumped employee shall receive a layoff
notice. Ihe bumped employee may bump in the same manner as indicated
above. Names of employees laid off will be ~etained on a list.

1
1
1
1

I 18. 2EC~~L P20CEDU2S

I
When the working force is recalled after a layoff, employees shall be
recalled according to seniority as defined in Articles 12, 15 and 17.
Notice of Recall shall be sent to the Employee at his last known
address by registered mail or certified mail. If an individual
Employee, within ten (10) calendar days of notice, fails to return to
the classification being recalled, he shall be considered a quit,
unless he requests to be retained on the layoff list, barring
extenuating circumstances that may occur.

I
I

19. TRANSFERS

I 7\.-. . If an Employee is transferred to a position under the Employer,
not included in the unit and is thereafter transferred again to a
position within the unit, he shall have accumulated seniority
while working in the position to which he was transferred.
Employees transferred under the above circumstances shall retain
all rights accrued for the purposes of any benefits provided for
in this Agreement.

I
I

B. Transfers to a temporary vacancy having a duration of ninety days
or less, unless the duration is mutually extended by the pa~ties,
shall be limited to full-time em?loyees in the department orI

I -17-
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19. TR~SFERS (Continued)

division or part-time employees city-wide subject to the
provisions of C. 2-5 & 8. If no full-time employee in the
department or division or part-time employee city-wide applies
for said temporary vacancy, said vacancy shall be filled in
accordance with the provisions set forth in Paragraph C.

In the event of a vacancy or a newly-created position, Employees
shall be given the opportunity to transfer, on the basis of
seniority, subject to the following:

1. Vacancies within a department or division shall first be
offered to Employees within the department or division in
accordance with B or C before being posted city-wide.

2. Vacancies shall be publicly posted in each subunit at least
seven (7) working days prior to filling of the vacancy.

3. The list of employees signing the posting set forth in
Section C.2, above, shall be valid for fifteen (15) calenda=
days after the said seven (7) calendar day posting period.
During said fifteen (15) calendar days there shall be no
obligation to repost for the vacancy involved and if the
said vacancy continues or recurs during said fifteen (IS)
calendar days, selection for the vacancy may be made from
the employees signing said posting in accordance ~ith the
provisions of 19(C).

""'":. All eligible enployees slgning the posting shall have an
opportunity to meet with the department or division head
involved.

5. Transfer shall be approved only if the Employee meets the
basic qualifications for the classification involved and
shall be awarded to the senior Employee applying.

5. Employees electing a lateral transfer within a
classification will be subject to a ninety (90) day trial
period with written evaluation reports to be completed at
thirty (30) day intervals. This evaluation period may be
extended up to an additional ninety (90) days by the Civil
Service Commission, upon written request from the department
or division head.

7. Denial of permanent transfer shall be only for just cause
and must be documented, in writing, to the Employee. the
Civil Service Commission and the Union. Upon request the
department or division head shall meet with the E~ployee and
the Union to discuss the denial.

- :..3 -
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19. TR~~SFERS (Continued)

8. Employees who do not satisfactorily complete the trial
period or who desire to return to their previous position
shall be returned to their prior position without penalty or
prejudice.

D. Persons on vacation shall have the right to file for vacancies or
transfers posted during their vacation upon return to work. Such
filing shall take place within five (5) working days after
returning to work with the first day of work counting as the
first day for filing. No retroactive payments shall be made as
the result of such filing. Employees transferring under the
provisions of liB" may not request another transfer for at least
three (3) months from the effective date of the transfer.

20. PROMOTIONS

All promotions to positions in the bargaining unit shall be made in
accordance with the City Charter and the Rules and Regulations of the
Civil Service Commission and shall have the following applied with
respect to the same.

s.. Permanent full-time Employees shall be entitled to have 1-1/2
poi~ts for each year of continuous service up to a maximum total
credit of 22-1/2 points added to the examination score after
attaining the prescribed minimum passing point. In the case of
permanent part-time Employees, they shall be entitled to have 3/~
point for each yea~ of continuous service up to a maximum of
ll-l/~ points added to the exa.n ina t i on score after attaining the
prescribed minimum passing point. Points fo~ continuous service
for permanent full-time ~mployees will be computed at the rate of
.125 point for each consecutive month of se~vice completed on the
date the eligible list is approved by the Civil Service
Commission. Points fo~ continuous service for permanent
part-time Employees will be computed at half the rate cited
above.

3. In competitive examinations which include departmental ratings,
the departmental rating from 0 to 100 will count as 20% of the
examination, but a score under 70 will not disqualify the
candidate from continuing in the process.

c. Applicants scheduled to take the performance test for positions
as equipment operators shall be provided reasonable 'familiarity
up to four (4) hours with equipment to be used in examining.
Performance tests shall be given within thirty (30) days of such
familiarity training.

D. The tests for the classifications of Equipment Operator I, II,
and III shall consist of a performance test and a depa~tmental
rating.

- 19-
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20. PROMOTIONS (Continued)

Where written tests are given, such tests will be given orally to
candidates upon request.

Testing in a series beyond the entrance level shall, to the
extent possible, consist of a combination of oral information
tests and/or performance tests and departmental ratings and,
where necessary, interviews.

Employees in the classification of Clerk-Typist I who have at
least two years seniority in that classification and successfully
complete a typing performance test and receive acceptable
Departmental Ratings shall be promoted to the classification of
Clerk-Typist II.

The City will endeavor to fill vacancies in the bargaining unit
on a promotional basis provided, however, that the City, when it
deems necessary, will fill vacancies from an open-competitive
examination; but, when it does so, the following procedu~es shall
apply:

1. Any Employee in the bargaining unit ~ho meets the
qualifications for the open-competitive examination may,
after making the proper application, take the
open-competitive examination.

2. Should the Employee in the bargaining unit achieve an earne~
score (i.e., written test score and/o= interview score
and/or performance test score) among the :op three earned
passing scores, the bargaining unit ~D~loyee will be
promoted to fill the vacancy.

3. In the event that the foregoing is not ap~licable, it is
then understood that the City will, in any case, establish
an open-competitive eligible list according to present Civil
Service procedure, and that permanent full-time Employees in
the classified service shall be entitled to have one (1)
point for each completed year of continuous service up to a
maximum total credit of fifteen (15) points added to the
examination score after attaining the prescribed minimum
passing grade.

It is understood that it is desi~able and necessary that eligible
lists be established within a reasonable time of the occurrence
of vacancies; and accordingly, it is agreed that to the extent
practically possible, promotional eligible lists for vacancies :n
the bargaining unit shall be established ~ithin six (6) months 0:
the approval to fill said vacancies.
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I 20. PROMOTIONS (Continued)

J. Employees who are promoted hereunder shall have the right to
return to the position said employee held immediately prior to
said promotion, provided the employee notifies the current and
previous department heads by 5:00 p.m. of the tenth calendar day
from the date of assuming said position or, at any time, if the
previous position is vacant and still exists, without penalty or
prejudice.

I
I
I 21. STATUS FOR TEMPORARY ASSIGNMENTS

A. Effective December 1, 1986, in addition to the methods and
procedures for obtaining regular status in a permanent
classification set forth in the Civil Service Commission Rules of
the City of Livonia, which are incorporated herein by reference,
status may be obtained in a temporary assignment provided the
employee has:

I
I
I

1. Passed a Civil Service examination for the classification to
which the employee has been temporarily assigned and has
been on an eligibility list for said classification; and

I 2. been appointed to a temporary position for which the
~ligibility list was established on which the Employee's
name appears; and

I 3. been assigned for a period during the effective da:es of the
current eligible list for said classification at least as
long as the probationary period for the permanen~ ?osition
and have their performance rated satisfactory by their
superiors.I

I 3. Temporary upgrades, as needed, shall not count toward obtaining
status.

I

I

A temporary assignment is one that is required to be posted for a
vacancy of 30 days or more. A temporary upgrade is less than 30
days. Temporary assignments of 30 days or less shall not count
toward obtaining status. The assignments are not accumulative
and cannot be tacked on to each other for the purpose of
obtaining status. Temporary assignments, for the purpose of
status, must at least equal the probationary period for the
permanent position.

I

I
22. VETERANS

I
The length of an Employee's service with the Armed Forces of the
United States or enforced military training shall be i~cluded in
the computation of his length of service with the City :0
determine his status on the seniority list, provided s~ch

I - 2 1. -
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I 22. VETER~S (Continued)

I
military service occurred after the last date of continuous
service with the City. Any Employee actively serving in the
Armed Forces of the United States, or absent because of enforced
military training, shall not lose his seniority status, but upon
termination of such service shall be reemployed by the City,
provided the Employee serves a tour of duty not to exceed four
(4) years unless extended by the government and has been

honorably discharged from the service and reports for work within
ninety (90) days after his discharge. He shall be paid at the
appropriate step and rate he would have had, had he continued in
the employ of the City, provided this provision shall not apply
until his probationary period is completed, if not completed
before entry into the military service.

I
I
I
I o. A probationary Employee who enters the Armed Forces and meets the

foregoing requirements must complete his probationary pe~iod, and
upon completing it will have seniority equal to the time he spent
in the Armed Forces added to his total seniority, provided that
he has been honorably discharged from the service and reports for
work within ninety (90) days after his discharge.I

I C. The City agrees to allow reemployed veterans to take any exams
missed during their service tour that they may individually be
qualified to take so that they may be placed on any current
promotional list. This shall not apply to pro~otio~al eligible
lists which have expired.I

I
I

::::-:ceptas hereinbefore provided, the reemployment rights of Emp Lo yees
and probationary Employees will be limited by applicable laws and
regulations.

24. RESERVE OR NATIONAL GUARD DUTY

I

I

=:mployees who are in some branch of the Armed Forces or the National
Guard will be paid the difference between their reserve pay and their
regular pay with the City, up to a maximum of two (2) weeks, when they
are on full-time active duty in the Reserve or National Guard, during
the normal workweek, provided proof of service and pay is sub::1itted.
The foregoing provisions shall also apply up to a maximum of two (2)
weeks per occurrence should the Reserves or National Guard be called
out by the Governor of the State of Michigan.

I

I 25. LEAVE OF ABSENCE

I
Leaves of absence without pay for reasonable periods not to
exceed four (4) years shall be granted without loss of seniority
for Employees serving in an elective or appointive public offic~

I - 22-
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25. LEAVE OF ABSENCE (Continued)

or in an elective or appointive Union Office, which is at the
Councilor International level or higher.

B. With the approval of the department head and the Civil Service
Commission, Employees may be granted up to twenty-four (24)

months off without pay for educational purposes to pursue a field
of study related to their City employment which time shall
include the time available under Section 26.5 Leave of Absence,
(a), (b) or (d) as appropriate, of the Rules and Regulations of

the Civil Service Commission, and which shall require that the
Employee resign upon the expiration of the leave provided for
under said Section 26.5 Leave of Absence, (a), (b) or (d), abov e .
The Employee's return from the educational leave will be subjec~
to the provisions of Section 17.6 Reinstatement of the Rules a~d
Regulations of the Civil Service Commission, and, further, will
require that the Employee notify his Department, in writing, no
less than 30 days prior to the expiration of the leave of abse~c:=
that he wishes to return to work.

26. LEAVE FOR u~ION BUSIN~SS

The Union shall have for its use one hundred fifty (150) hours of
paid time off per year for purposes of attending conventions,
seminars, conferences, etc. Those members selected or elected ~o
attend shall submit confirmation from the Union President, his
designees or the Executive Board to the affected
department/division head and the Civil Service Department in
ord:=r to verify use of this time. This time off is subject to
approval of the department or division head affected.

3. Mewbers of the Union elected or selected to attend conventions or
educational conferences shall be allowed reasonable time off
without pay, subject to the operating needs of the department or
division, and the prior approval of the department or division
head, to attend such conference and/or convention.

27. SICK LEAVE

1'1....•. All permanent full-time Smployees shall accumulate sick leave a:
the rate of one (1) working day for each completed month of
service. An Employee, while on sick leave, will be deemed to b:=
on continued employment for the purpose of computing all benefi:s
referred to in this Agreement. The accumulated sick leave will
be paid in cash to the Employee in the event of termination of
active employment for any reason after ten years of service, or,
in the case of death, to the Employee'S beneficiary or estate,
subject to the maximum accumulation provided, based upon the
Employee's rate of pay at time of termination. ?ayment will be
made in the following manner:

- 2 3 -



I
I

Agreement between the City of
Livonia and Union Local 192
December I, 1995 - November 30, 1998

I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I

3.

c.

»:

27. SICK LEAVE (Continued)

1. All persons employed by the City and covered by the
provisions of this contract as of January 19, 1977, may
accumulate sick leave to a maximum of 225 days for payout
purposes. The Employee will be reimbursed 60% of his pay
rate at the time of such payment. Employees may continue to
accumulate sick leave beyond the 225 day maximum; however,
these days shall not be considered for payout purposes as
specified herein.

2. All persons who become employed by the City after January
19, 1977, and, who are covered by this contract, may
accumulate sick leave to a maximum of 100 days for payout
purposes. The Employee will be reimbursed at 60% of his pay
rate at the time of such payment. Employees may continue to
accumulate sick leave beyond the 100 day maximum; however,
these days shall not be considered for payout purposes as
specified herein.

3. Sick leave usage will be figured on a last in/first out
basis.

Employees who do not use more than five (S) days of thei~ sick
leave during the preceding calendar year shall have an additional
three (3) days added to his or her vacation for the following
calendar year. Employees who do not use more than five (S) days
of their sick leave during the preceding calendar year shall have
one (I) additional sick leave day added to thei~ sick leave bank
on January 1.

~I Employee who, while on vacation, beco~es seriously ill or
injured, for three (3) days or more, may use sick leave for such
illness or injury upon presentation of bona fide proof t~ereof,
and approval by the department and the Civil Service CO~oission;
provided, however, that the Employee or a member of the
Employee's family be required to notify the department of such
illness or injury not later than the second day of such illness
or injury.

28. BEREAVEMENT LEAVE

An Employee shall be allowed up to ten (10) working days as
bereavement leave days not to be deducted from sick leave in the
event of death of the spouse, children or step-children. N1

Employee shall be allowed up to four (4) working days as
bereavement leave days not to be deducted from sick leave for a
death in the immediate family, subject to the approval by the
department or division head. Immediate family is defined as
follows: Mother, Father, Sister, Step-Mother, Step-Father,
Sister-in-La'~/ (married to Brother) I Brother, Brother-in-La' ....
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I 28. BEREAVEMENT LEAVE (Continued)

I
(married to Sister), Grandparents of the Employee, Grandchildren,

Mother-in-Law, Father-in-Law, Son-in-Law, Daughter-in-Law or a
member of the Employee's household.

I B. An Employee shall be allowed up to two (2) working days as
bereavement leave in accordance with the foregoing provisions for
death of Grandparents of the Employee's spouse.

I C. An Employee acting as pallbearer for a deceased City Employee
shall be allowed up to eight (8) hours of paid time off.

I D. Any time off for funerals or acting as p~llbearer which is not
covered under bereavement leave may come out of vacation time o~
personal business time.

I E. An Employee shall be allowed eight (8) hours bereavement leave
per calendar year for the death of a close personal fri~nd(s) .

I 29. PREGN~NCY LEAVE

I

In order to protect the health and welfare of Employ~es and the
interest of the City, a regular Employee who b~comes pregnant will be
granted a_leave of absence when her physician states she should no
longer work and will return to work as recommended by her physician.
The Employee must also be examined by the City Physician befo~e
returning to work. Employees may use earned sick leave and vacation
time for pregnancy.

I

I 30. LONGEVITY PAY

A. In recognition of the years of service with the City, E~ployees
shall receive longevity pay as follows during the period from
12-1-95 through 11-30-98 with longevity payments to be made in
December of 1996, December of 1997, and December of 1998.

I
I 1. Upon completion of five (5) years of service and not more

than seven (7) years of service, an Employee shall receive
two hundred sixty dollars ($260.00); such pay to commence
and accrue from the payroll period in which the Employee's
5th anniversary date occurs. Longevity pay which commences
upon completion of seven (7) years of service as p~ovided
under A.2. shall be in lieu of the longevity pay provided
here and not in addition thereto.

I
I
I
I
I - 2 S -
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30. LONGEVITY PAY (Continued)

2. Upon completion of seven- (7) years of service and not more
than fourteen (14) years of service, an Employee shall
receive six hundred fifty dollars ($650.00); such pay to
commence and accrue from the payroll period in which the
Employee's 7th anniversary date occurs.

3. Upon completion of fourteen (14) years of service and not
more than twenty-one (21) years of service, an Employee
shall receive an additional six hundred fifty dollars
($650.00); such pay to commence and accrue from the payroll

period within which his 14th anniversary date occurs.

4. Upon completion of twenty-one (21) years of service, an
Employee shall receive an additional six hundred fifty
dollars ($650.00); such pay to commence a~d accrue from the
payroll period within which his 21st anniversary date
occurs.

B. Based on Section A, the longevity payments during the term of
this Agreement are as follows:

Years of Service r'laximumAnnual Lonoevitv Pavrnents

5 - 7 $ 260.00

7 - 14 $ 650.00

14 - 21 $1300.00

21 or over $1950.00

C. Payment for longevity shall be made once a year in December,
prior to December 10th. Such payment shall be by separate check.
In order to become eligible for the initial longevity payment,
Employees must have completed the fifth year of service in the
fiscal year preceding the payment in December. To be eligible
for additional longevity payments, Employees must have completed
the 7th, 14th, or 21st year in the fiscal year preceding the
payment in December.

D. If for any period during the life of this Agreement the City
negotiates with any bargaining unit a higher longevity payment
than provided herein, the higher longevity shall be provided to
192 members for that period.

31. HORKING HOURS

•D.... The regular and normal workweek shall consist of a five-day .
40-hour week, extending from Monday through ?~iday inclusive.

- 26-
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31. WORKING HOURS (Continued)

with a maximum of eight (8) hours in anyone day and a maximum of
40 hours in anyone week. It is understood and mutually agreed
that because of the operating needs of departments, other
schedules of workweeks are also necessary outside of the normal
workweek defined above and shall not be limited by the foregoing
language.

B. The regular and normal working day shall consist of eight (8)
hours of service, exclusive of a 30-minute lunch period. In
those cases in which hourly Employees are not able to begin their
lunch period within six (6) hours of the starting time of their
regular shift, because of work requirements, they shall be paid
for the lunch period for that day at overtime rates.

C. For the purpose of defining shift differential only, the first
shift is any shift that regularly starts on or after 4:00 a.m.
but before 11:00 a.m. The second shift is any shift that
regularly starts on or after 11:00 a.m. but before 7:00 p.m. The
third shift is any shift that regularly starts on or after 7:00
p.m. but before 4:00 a.m. Employees shall be eligible for the
shift differential provided herein if they are assigned to a
shift for at least one (I) workday. The starting time of any
shif~ shall not be changed without first meeting and consulting
with the Union in a special conference at least t~o (2) weeks
before said change is scheduled to go into effect. In the event
the Union disagrees with the City's dete~mination, it shall have
the right to immediately invoke Step Th~ee of the grievance
procedure and bring the matter before the Civil Service
Commission to determine whether said change is arbitrary or
unreasonable. Should the grievance procedure be invoked, no
change in starting time shall go into effect uncil the Civil
Service Commission renders its decision.

D. Shift Differential Pay: Effective December 1, 1986,
Employees who work on the second shift shall receive, in
addition to their regular pay for the pay period, forty-five
($.45) cents per hour additional compensation.

1.

Employees who work on the third shift shall receive, in
addition to their regular pay for the pay period, fifty
($.50) cents per hour additional compensation.

2. These provisions for shift differential pay shall not apply
to those in the Custodian classification hired on or after
December I, 1985.
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31. WORKING HOURS (Continued)

3. Employees working the second or third shift, as a result of
an overtime assignment, and who are not no~mally assigned to
said shift, shall not receive the shift differential
provided herein. Employees assigned to the second and third
shift shall continue to receive shift differential for
assigned shift for all hours worked overtime as a
continuation of said shift.

4. Subject to the operating needs of the depa~tment, an
Employee on any given shift may take a IS-minute coffee
break before lunch and a IS-minute coffee break after lunch.

E. Due consideration will be given for wash-up time prior to the
lunch period for those positions or depa~tments with extremely
dirty jobs - sewer department, storm and ditching, etc.

F. Hourly rated Employees in the Public Service Division and other
departments and divisions, as necessary, will be given 15 minutes
wash-up time prior to punching out.

G. During holiday weeks, the established work schedules for Zamboni
operators shall not be changed. These operators shall receive
the appropriate rate of pay in accordance with Article 32 -
OvertIme if they work on a designated holiday. It is understood
that when the ice rinks are closed on a holiday. the Employee
shall have the day off with pay in accordance w~th Article 33 -
Holidav Provisions.

32. OVERTIr-1E

.:::.... It is hereby understood that the City of Livonia will continue to
follow the policy set forth in the Livonia Civil Service
Commission letter of January 12, 1973, whereby Employees assigned
to the regular shift who do not work the full eight (8) hours of
the shift because of tardiness or excused time o:f, but are asked
to work over their normal working time, shall be entitled to the
daily overtime rate for hours beyond the regular shift times.

B. Time and one-half will be paid to all Employees of the bargaining
unit:

1. For all hours over eight in one day; and

2. for the sixth day of work; and

3. for hours in excess of the regular workweek of 40 hours,
provided, however, that straight time will ~e paid to
Employees who attend meetings scheduled during the week,
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I 32. OVERTIME (Continued)

I
which meetings are required as part of the normal
responsibilities of the Employees.

C. Double time will be paid to all Employees of the bargaining unit
for all hours worked on the seventh day of work, or on Sunday if
Sunday is the sixth or seventh day of work.I

D. When an Employee is called in to work on a Sunday or Holiday and
continues working into a workday which would normally be
compensated at time-and-one-half, that Employee will receive
double time for all hours worked.

I
I However, should that Employee continue working into a normal

workday, the rate will be adjusted to straight time for all hours
worked during the regular workday. Provisions in paragraph F
shall not be affected by this paragraph.I

I
Double time will be paid to all Employees of the bargaining unie
for all hours worked on a holiday, such pay being in addition to
the holiday pay otherwise received by the Employee.

I

I

A.T1Y Employee :,..".howorks sixteen (16) or more hours w i thin a
continuous twenty-four (24) hour period commencing with the
starting time of the Employee's shift will, whenever possible, be
released for an eight (8) hour period before he is required to
report to work for his next normal ~orkday. If, however, the
City is unable to release such Employee, he shall conti~ue to
receive two (2) times the normal straight-time rate for all hours
worked in excess of sixteen (16) hours until he is released fro~
work for eight (8) hours. If all or any part of such eight (8)
hour period coincides wieh the Employee's next normal workday, he
shall suffer no loss of his straight-time pay he would ordinarily
earn during such period. If, in the judgment of the City, the
Employees cannot be gainfully employed during the portion of his
normal workday remaining after the expiration of such eight (8)
hour period, such Employees may be excused from work for the
remainder of his normal shift without loss of his straight-time
pay. An Employee shall not normally be required to report back
for less than two hours.

I

I
I
I

G. To the extent that it is feasible and practicable, the Employer
will attempt to equalize overtime within the various departments,
divisions and sections of the City by first offering same to
bargaining unit Employees before seasonal Employees, e;(cept whe~
the seasonal Employee is on a crew that is assigned overtime and
the City has made reasonable efforts to replace the seasonal
Employee from within the division.

I
I
I
I -29-
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32. OVERTIi-1E (Continued)

H. When overtime is required such that Employees work twelve (l2)
continuous hours or more, they shall be paid for their 30-minute
lunch period at the applicable overtime rate.

I. Any Employee not notified twenty-four (24) hours in advance of
scheduled overtime shall not be charged with refusal of overtime.

J. If an Employee is scheduled to work overtime and does not report
to work as assigned or fails to call in prior to starting time,
he will be charged double.

K. Overtime payments as provided for herein, shall be based on the
normal workweek as defined in Article 3l, as long as the name of
the Employee appears on the payroll.

L. An Employee called back to work between two workdays and
subsequently released, will be released for a six (6) hour period
before being required to report for his next regular workday. If
such release time coincides with the Employee's next normal
workday, he shall suffer no loss of his straight-time pay he
would ordinarily earn during such period. An Employee shall not
normally be required to report back for less than two (2) hours.

Repairs to fire hydrants, for which the City is reimbursed by a
third party, will be scheduled on overtime unless an emergency
condition exists requiring that repairs be completed during
normal working hours. Relocation of hydrants, for which the Cit!
is paid ~y a third party, will be scheduled on overtime.

JJ. HOLIDAY PROVISIONS

.u... The paid holidays are designated as New Year's Day, President's
Day, Memorial Day (last Monday in May), Fourth of July, Labor
Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving,
Christmas Eve, Christmas, Good Friday, New Year's Eve, National
and City Elections (National Election refers to the General
Election for the President of the United States; City Election
refers to the regular City Election for the Mayor or the City
Council of the City of Livonia). If Christmas or New Year's Day
falls on a Sunday, Christmas Eve or New Year's Eve will fallon
Friday; if either day falls on Saturday, Christmas Eve or New
Year's Eve will fallon Thursday.

3. Employees will be paid their current rate based on an eight (8)
hour day for said holidays.

C. Holidays that occur within the period of an Employee's vacation
or sick leave shall not be construed as workdays in computing
sick leave.
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33. HOLIDAY PROVISIONS (Continued)

D. Should a holiday fallon Saturday, Friday shall be considered as
the holiday. Should a holiday fallon Sunday, Monday will be
considered as the holiday.

34. CALL-IN PAY

.'D... In the event an Employee in the bargaining unit is called to work
after the regular eight (8) hours, he shall be paid for four (4)
hours call-in payor at the applicable overtime rate, whichever
is greater. In the event an Employee is called in on Sunday or
on the seventh day, he shall be paid four (4) hours call-in pay
or double time for all hours worked, whichever is greater. Suc~
payment shall begin from the time the Employee is called, it
being understood that this provision will not be abused. Call-i~
pay provided herein shall be provided irrespective of whether or
not the Employee actually works all of the hours cited above,
unless the Employee refuses a job assignment within his
classification. This section shall apply to regular full-time as
well as temporary Employees in the bargaining unit.

3. Employees who are not residents of the City of Livonia shall have
paYment start from the time they punch in and not from the time
called. The effective date of this provision will be the date of
any waiver or extension of waiver granted by the Commission after
December 1, 1983.

35. V.Z\C;l.TIONS

.~. ~~ Employee shall earn credit to~ard annual vacation with pay i~
accordance with the follo~in9 schedules during the term of this
.u..greement:

Years of Service Davs of Annual Vacation

10 working days

15 working days

20 working days

22 working days

23 wor k i nq days

1 - 5

5 - 10

10 - 20

20 - 25

25 or more

3. Vacations will, insofar as possible, be granted at times most
desired by Employees according to their seniority and in line
with department policy and operating needs. Where vacation
schedules are posted for signing by Employees. ~ith senior
Employees to have preference for vacatio~ time, departments wil~
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35. VAC~TION (Continued)

provide a closing date before which preference must be indicated.
.~y Employee signing after that date will have to take the
vacation time remaining.

C. vacations will be taken in a period of consecutive days.
Vacations may be split into one or more weeks in accordance with
departmental policy. Vacation time may, from time to ti~e, be
taken in eight-hour increments, if possible, subject to the
operating needs of the department.

D. A vacation may not be waived by an Employee and extra pay
received for working during that period.

E. Employees may accumulate their vacation not to exceed thirty (30)
working days. Vacation time accrued in excess of thirty (30)
days will be deemed lost provided, however, that bonus vacation
days earned by an Employee for not taking more than five (5) sick
leave days in a year and vacation days earned on June 1 or later
of each calendar year by virtue of years of service shall not be
deemed lost.

F. Employees who are within three (3) years of retirement (except
deferred retirement) and who declare their intention to retire in
writing, will be permitted to accrue vacation days in excess of
the maximum of thirty (30) days. These additio~al vacation
credits plus the vacation accrual for the year during ~~ich the
Employee retires, shall not exceed a maximum of fifty-o~e (51)
eight (8) hour days at the time of retirement. .~ Em~loyee may
have the three (3) bonus vacation days earned i~ a calendar year
by reason of using five (5) or less sick days added to t~is
total. Bonus days paid at retirement may include the days earned
in the calendar years prior to retirement as well as the year of
retirement, if the Employee completes the calendar year in the
year he retires. In no event shall the Employee receive a cash
payout for more than fifty-seven (57) vacation days.

36. PAY ADVANCE

l\.-;.. Vacation pay checks shall be available on the payday preceding
vacation, if, at least seven (7) days prior to the same, written
notice is given to the Payroll Department. vacation checks shall
be by separate check.

3. If an Employee is laid off or retires, he will ~eceive all unused
vacation credit including that accrued in the current calendar
year. A recalled Employee who received credit at the ti~e of
layoff for the current calendar year will have such credit
deducted from his vacation for the following year.
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36. (Continued)PAY }illV.~CE

C. Employees will be paid their current rate based on an eight (8)

hour day while on vacation and will receive credit for any
benefits provided in this Agreement.

37. UNION BULLETIN BO~~DS

A. The City will furnish in each subunit (see Article 7) a bulletin
board in an easily accessible, prominent, lighted location, a
portion of which will be for the exclusive use of the Union for
the posting of Union notices and information. The Union portion
of the bulletin boards, and the top postings thereon shall be
maintained by the subunit Steward or in his absence, the Chief
Steward. The Union portion of the bulletin boards, or anything
posted on the Union portion of the bulletin board will not be
disturbed by any official of the City of Livonia, provided that
the conditions set forth herein are complied with. The Union
portion of the boards shall be used only for the follo~ing
notices:

1. Recreational and Social affairs of the Union

2. Union meetings

3. Union elections

Reports of Union Co~~ittees

S. Rulings or policies of the Union

6. Union publications such as News and Views, Council 2S
Announcements, etc.

7. Postings on legislative matters

B. Notices and announcements shall not contain any political
candidate endorsements or anything reflecting upon the City, any
of its Employees, or any labor organizations among its ~~ployees,
and no material, notices or announcements which violate
provisions of this Article shall be posted.

38. RATES FOR NEH POSITIONS

When the City proposes to establish new classifications ln the
classified service, the Union ~ill be notified of the propose~ rate
and whether the City considers the new classification to be in the
bargaining unit. Agreement as to whether or not the classi:ication
should be in the bargaining unit and the rate for said classi:ication
will be resolved through negotiation.
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39. TEMPOR~Y ASSIGNMENT .~~u PROMOTIONS

Temporary assignments for the purpose of filling a vacancy of
Employees who are on vacation, absent because of illness, etc.,
shall be granted to the senior Employee of the department who
meets the requirements for such jobs. All bargaining unit
Employees required to perform work of a higher classification
shall be paid the minimum rate of the higher classification or
one step above his current rate, whichever is greater, for all
hours worked in excess of one (1) hour.

Temporarv Promotions

1. Temporary promotions to positions created by seasonal
demands shall be filled by Employees on an existing active
eligibility list or, where no such list exists, by the
senior qualified Employee in the next lower series.
However, an eligible Employee shall not qualify for a
seasonal temporary promotion outside of his own section It

there exists a seasonal temporary promotion within his own
section or, if he has waived his right to such a promotion
within his own section. Seasonal temporary promotions shall
only occur during the period April 1 - October 31.
Employees exercising the opportunity for a seasonal
promotion must remain in the position so promoted for the
duration of the job or ninety (90) days, whicheve~ is less,
unless seeking promotion to a position with a higher rate of
pay. Lateral moves shall not be allowed.

2. Where a temporary vacancy is caused by sick leave, vacatio~,
leave of absence, or an unforeseen emergency, and such
vacancy shall exist for not more than thirty (JO) days, the
temporary promotion shall be available only to an Employee
currently in the section where the vacancy exists. All
temporary vacancies for more than thirty (JO) cale~dar days
will be posted.

3. All other temporary non-seasonal promotions shall be filled
by Employees on an existing active eligibility list or,
where no such list exists, by the senior Employee who meets
the requirements for the job in the next lower series or by
seniority in the section. Such temporary promotion shall be
limited to a period of six (6) months, except that the
Employer and the Union may mutually agree to extend such
promotion for an additional period.

All temporary non-seasonal vacancies for more than thirty
(30) calendar days will be posted. Postings shall identify
the specific opening and note that the Employee will not be
permitted to make a lateral move for a period of ninety (90)
days after accepting the promotion. The Employee may take a
promotion at any time to a higher pay rate.
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39 . TEMPOR~Y ASSIGNMENT .~ PROMOTIONS (Continued)

C. •~D Employee on an eligibility list for, or who bids for, a
temporary promotion and is notified that he/she is under
consideration for said promotion shall notify the department head
by 5:00 p.m. of the next working day following the Employee's
said notification that the Employee will not accept the
promotion. If said Employee fails to give such notification
within said time limit and the Employee refuses the promotion, if
offered, the said Employee will be barred from bidding for a
temporary promotion for sixty (60) days.

D. The Union recognizes the right of the Employer to work an
Employee below his classification within a series. However, no
Employee shall be worked below his classification within his
series at the same time another Employee is worked above his
classification in the same series, in the same section. The City
recognizes that an Employee should not be worked out of his
classification within that series. In the event an Employee,
because of an emergency or other circumstances, is required to
work out of his classification in that series, the Union shall be
advised, and due consideration shall be given to age, ability a~d
health of the Employee. Notwithstanding the provisions of
Article 11, Discinlinarv Procedure, it is understood that no
Empl9yee shall be worked below his classification as a punitive
measure.

For the DurDose of this Article, the follo~ing will be regarded
as Sections in the Department of Public Works:

\'later and Sewer
Roads, Forestry, Sign Shop, fulimal Control
Parks and Golf Maintenance
Building Maintenance
Administrative
Fire r-ie chan i c
Equipment Maintenance (Garage)

40. JURy DUTY

Po•. .~ Employee who serves on jury duty or is required to appear in
court on a subpoena (except where the Employee has an interest i~
the case) will be paid his regular pay.

8. Jury duty and duty while appearing on a subpoena will be
considered as time worked.
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41. HOSPIT.~IZATION-MEDICAL COVER~GS

The Employer agrees to pay the full premium for
hospitalization-medical coverage for permanent full-time
Employees, spouses, and dependent children under 19 years of age;
the plan to be the Blue Cross/Blue Shield Preferred Plan, which
includes MVF-l Plan, Master Medical, Option 5, including a
$150.00 annual deductible for an individual plan and a $300.00
annual deductible for a family plan, $5.00 deductible Blue
Cross/Blue Shield Preferred Rx Plan or an equivalent prescription
drug plan. The prescription is to be filled by generic drug
unless the physician directs the prescription to be "Dispensed .:;'s
Hritten."

1. Employees who retired before December I, 1979, belo~ the age
of 65 may participate in the hospitalization-medical
programs above at reduced group rates, the entire costs of
which will be borne by said retirees.

2. Employees who retire on or after December 1, 1979 a~d befoye
December 1, 1989, below the age of 65, shall be eligible to
participate in the hospitalization-medical programs; the
plan to be the Blue Cross/Blue Shield, NV?-l Plan, r-ta st er
Medical, Option 1, $2.00 deductible drug prescription
program. This coverage shall include the retiree, spouse
and dependent children under 19 years of age.

3. Employees who retire on or after December 1, 1989, below t~e
age of 65, shall be eligible to participate in the
hospitalization-medical programs; defined as the Blue
Cross/Blue Shield Preferred Plan, which includes ~rj?-l Plan.
Master Medical, Option 5, including a $150.00 annual
deductible for an individual plan and a $300.00 deductible
for a family plan, $3.00 deductible drug prescription rider.
The prescription is to be filled by generic drug unless the
physician directs the prescription to be "Dispensed As
Hritten." This coverage shall include the retiree, spouse,
and dependent children under 19 years of age.

4. Employees who retire on or after December 1, 1993, below the
age of 65, shall be eligible to participate in the
hospitalization-medical programs; defined as the Blue
Cross/Blue Shield Preferred Plan, ~hich includes ~NF-l Plan.
Master Medical, Option 5, including a $150.00 annual
deductible for an individual plan and a $300.00 deductible
for a family plan, $5.00 deductible drug prescription rider.
The prescription is to be filled by generic drug unless the
physician directs the prescription to be "Dispensed As
~·lritten." This coverage shall include the retiree, spouse.
and dependent children under 19 years of age.
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41. HOSPITALIZ.Z\TION-r-lEDICALCOVEP31.GE (Continued)

5. Employees who retire on or after December I, 1996, below the
age of 65, shall be eligible to participate in the
hospitalization-medical programs; defined as the Blue
Cross/Blue Shield Preferred Plan, which includes MVF-1 Plan,
Master Medical, Option 5, including a $150.00 annual
deductible for an individual plan and a $300.00 deductible
for a family plan, $5.00 deductible Blue Cross/Blue Shield
Preferred Rx Plan or an equivalent prescription drug plan.
The prescription is to be filled by generic drug unless the
physician directs the prescription to be "Dispensed As
Written". This coverage shall include the retiree, spouse,
and dependent children under 19 years of age.

6. The entire cost of the programs described under 8.2., 8.3.,
and B.4. and 8.5. of this paragraph for permanent full-time
Employees shall be borne by the City.

7. When a retiree reaches age 65 hospitalization-medical
coverage described in Paragraph F. shall become effective.
In the event of the death of the retiree the coverage
described under 8.2., 8.3., 3.4. and 8.5. shall continue for
the surviving spouse until age 65, at which time coverage in

_ Paragraph F. shall become effective if the surviving spouse
is eligible for retirement benefits under Option (A) or (8)
of the Retirement Plan Ordinance.

c. The Employer agrees to pay the full premium for the coverage
provided under A above for E~?loyees receiving a disability
pension under the provisions of the Retirement Plan Ordinance, as
amended (Title 2, Chapter 96 of the City of Livonia Code of
Ordinances) .

D. Employees participating in authorized HMO's may remain with the
company of their selection. After December 1, 1983, Employees
and new hires selecting an Hf-IOw i. th rates higher than those paid
by the City for Blue Cross/Blue Shield coverage will pay the
difference between the rates on a monthly basis. If an Employee
accepts the option of a provided HMO, it will be deemed that the
City has fulfilled its obligations under this Section and
Paragraphs A, Band C herein for hospitalization-medical coverage
and the specific benefits therein provided. Once an Employee has
selected an offered hospitalization-medical coverage option, no
change can be made until the ne:(t reopening date. Employees
hired on or after December 1, 1994, w i Ll have the choice of only
one (1) HMO to be selected by the City.

E. The City ~ill furnish, at no cost to the Employee, immunization
shots for those working in sewer and water classifications and
other classifications as necessary.
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41. HOSPITALIZATION-MEDIC.~ COVER~GE (Continued)

F. The Employer agrees to pay the full premium for ~I-65 coverage
provided by Blue Cross/Blue Shield for each retiree and spouse as
each attains age 65, it being understood that they each must have
been enrolled with Blue Cross/Blue Shield to be eligible for this
coverage at age 65. In the event of death of the retiree, this
coverage shall continue for the surviving spouse if the surviving
spouse is eligible for retirement benefits under Option (a) or
(b) of the Retirement Plan Ordinance.

G. Employees who are on the active payroll of the City, covered by a
health care plan offered by an Employer other than the City, and,
can establish such coverage, who do not elect to take
hospitalization-medical coverage offered by the City, may, each
enrollment year, at the time of the enrollment period, opt out
from City coverage and for said enrollment year receive a $1,000
payment from the City as payment in lieu of the hospitalization-
medical coverage. Once an employee opts out for a given year,
the employee will not be able to receive the City's coverage
until the next enrollment period, unless the employee loses his/
her eligibility for the alternate coverage. If the Employee
returns to the City's coverage under the conditions just stated,
the Employee shall pay back pro rata the said $1,000 pay~ent
provided herein. The $1,000 will be paid for each enrollment
year that the Employee elects to opt out under this provision.

:-!. There shall be no duplicate hospitalization-medical insurance
coverage or payments in lieu thereof prov i ded E:nployees by the
City pursuant to this article. If the City employs more than one
member of a family all of whom could be eligible for coverage
under one hospitalization-medical insurance policy or plan as a
spouse or dependent under the age of nineteen (19), the spouses
and eligible dependents under the age of nineteen (19) of that
family shall be covered by only one City p!:ovided hospitalization
-medical insurance policy or plan carried by one spouse or the
other. In such cases, the City shall not be obligated to provide
more than one hospitalization-medical policy or plan.

I. The City may fulfill its obligations under this Article for
providing hospitalization-medical coverage by adopting a
self-insurance program, provided that the third party
administrator of the program be Blue Cross/Blue Shield. Said
self-insurance shall provide the same benefits as set forth in
this Article.

J. Employees hired on or after December I, 1991, shall contribute
toward the cost of said Blue Cross/Blue Shield ?referred Plan as
described in this Article or to an HMO if selected in lieu of the
provided Blue Cross/Blue Shield Preferred Plan, in the following
amounts:
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41. HOSPITALIZATION-MEDIC.~ COVER~GE (Continued)

Family Plan
Two-Person Plan
Single Subscriber

$40.00 per month
$35.00 per month
$30.00 per month

42. OPTIC.Z\L- DENT.Z\L

The Employer will provide a group optical program for the
Employee, spouse, and dependent children under 19 years of age as
follows:

1. Once every two (2) years for each person -- an eye
examination by an optometrist and a pair of prescription
eyeglasses if needed. Coverage of the program includes
basic frame selection and bifocal selection of Kry?tok or u.
S. SEG, 22 mm. Should an eye examination for children under
seven by an ophthalmologist be deemed necessary by an
optometrist, the bills for the ophthalmological examinatio~
may be presented to the Civil Service Department for payment
from the optical account; it being understood that such
ophthalmological examinations must have resulted from
referrals by an optometrist under the grou? plan.

2. _AS an alternative to the plan offered above, the Er::?loyee
may select the option of having the amounts shown ~elo~
apply once every two years to the provider of the Employee's
choice subject to submission of proof of 8illing and proof
of payment. This is provided for one family member only,
and lS in lieu of coverage for remainder of the fa~ily.

12/1/95 12/1/96 12/1/97

$75.00 S100.00 S100.00

3. Employees who operate a CRT in the performance of ~heir
regular duties for an average of four hours per day may
request one eye examination per year from the City Optical
Program.

For an Employee who requires safety glasses, the City will
provide once every two (2) years for each such person e~?loyed as
an Equipment Mechanic a pair of rose tinted prescriptio~ safety
eyeglasses with glass lenses acceptable by MIOSHA standards. For
Equipment Mechanics requiring nonprescription safety eyeglasses,
the City will provide once every two (2) years, one pair of
non-tinted safety eyeglasses with glass lenses acceptable by
MIOSHA standards. Upon accidental breakage in connection with
the Employee's work as verified by the Employee'S super~isor, t~~
broken glasses will be replaced.

- 39-



I
I

Agreement between the City of
Livonia and Union Local 192
December I, 1995 - November 30, 1998

I
I
I

C.

I
I
I
I
I
I
I
I
I
I
I
I
I
I

42. OPTIC.;L - DENTAL (Continued)

For all other Employees who require safety prescription
eyeglasses, the City will provide once every two (2) years a pair
of prescription plastic safety eyeglasses, if said Employee works
on a job requiring safety glasses at least 50% annually of
his/her time upon approval of the Department Head.

The Employer will provide a dental reimbursement program for
permanent full-time Employees, spouses, and dependent children
under 19 years of age as follows:

1. For the contract year beginning December I, 1995, ~mployees
may be reimbursed for dental expenses incurred fo~
themselves and family up to four hundred seventy-five
dollars ($475.00) for the year subject to submission of
proof of billing and proof of payment for such expense.
Effective December I, 1996, the dental reimbursement maximu~
will be five hundred dollars ($500.00) per year.

2. Effective December I, 1995, any unused portion of an
Employee's annual reimbursement allo~ance shall accumulate
for utilization during the term of this Agreement. Said
accumulations shall not exceed nine hundred twenty-five
dollars ($925.00) for the contract year December I, 1995
tnrough November 30, 1996, nine hundred fifty dollars
($950.00) for the contract year beginning December I, 1996
through November 30, 1997, and nine hundred fifty dollars
($950.00) for the contract year beginning December I, 1997
through November 30, 1998.

a. Ef f ect Lv e December 1, 1996, the City will provide, for
each employee's family only, 50~ of the fees for
orthodontic services for the prevention and correction
of poorly positioned teeth for a lifetime maximum of
$1,000.00 per family, limited to the employee and
spouse and dependents until the end of the year said
dependents reach age 19.

3. Reimbursement shall be made as follows:

a. Each year requests for reimbursements provided herein
shall be submitted during the months of May and
December.

b. Reimburse~ents shall be made by the £mployer by the e~d
of the month following the above made request.

c. Employees may apply to the Civil Service Department a~d
ask that the total amount of rei~~ursement due during
the life of this contract be paid in advance of the
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I
42. OPTICAL - DENTAL (Continued)

I

time set forth above, provided that the Employee has
established proof by submitting appropriate bills, that his
or her dentist is requiring such payment and said payment
will be made directly to the dentist; provided however, that
if the Employee who receives advance reimbursement under
this provision terminates prior to the end of this contrac~,
that Employee will be required to pay back on a pro rata
basis said reimbursement to be deducted from the Employee's
last paycheck.

I

I 4. An Employee who has been or will be reimbursed for dental
expenses by a dental plan other than the City of Livonia
Plan or from some other source, will not be eligible to
receive reimbursement from the City of Livonia Plan.I

I 5. Where both husband and wife are working for the City, each
person may be rei~bursed separately for dental expenses;
provided, however, that a spouse who claims a dental
reimbursement may not also be claimed as a dependent for
this purpose. In addition, dental expenses for dependent
children may be claimed by either parent but both may not
claim the same child for reimbursement purposes.

I
I
I

6 .• Permanent part-time Employees shall be reimbursed under this
program. They shall be reimbursed at one-half the rate
full-time Employees receive.

I »: The Employer agrees to pay the full costs of the premium for ea=~
full-time permanent Employee for the program of life, accident
and indemnity insurance in effect at the time of this Agreement,
which provides life insurance, accidental death, disme~berment
and loss of sight insurance and weekly sickness and accident
benefits.

I
I 1. Life insurance shall be provided according to the following

schedule:

I Maximum Base Salarv Rate Co·.;erage

I
$16,001 - $18,000 $18,000

$18,001 - $20,000 $20,000

I $20,001 - $22,000 $22,000

$22,001 - $24,000 $24,000

I $24,001 - $26,000 $25,000

I
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I 43. LIFE INS~~CE COVER~GE (Continued)

I

Maximum Base Salary Rate Coveraae

$26,001 - $28,000 $28,000

$28,001 - $30,000 $30,000

$30,001 - $32,000 $32,000

$32,001 - $34,000 $34,000

$34,001 - $36,000 $36,000

$36,001 - $38,000 $38,000

$38,001 - $40,000 $40,000

$40,001 - $42,000 $42,000

$42,001 - $44,000 $44,000

$44,001 - $46,000 $46,000

$46,001 - $48,000 $48,000

I
I
I
I
I
I

I 2. Effective December I, 1989 retirees who ~etire on or afte~
that date shall receive Life Insurance in the amount of
three thousand five hundred dollars ($3,500.00).

I 3. The Employer agrees to provide one hundred fifty dollars
($150.00) per week to a maximum of forty-five (45) weeks
coverage for sickness and accident insurance. This sickness
and accident insurance coverage shall begin only after the
Employee has exhausted all of his/her sick leave benefits
and provided, further, that:

I
I (a) If the Employee had eighteen (18) or more sick leave

days to exhaust, then the benefits herein provided
shall begin immediately upon the exhaustion of all the
Employee's sick leave days.I

I
(b) If the Employee had less than eighteen (18) sick leave

days to exhaust, then the benefits hereunder shall not
apply until after a fourteen (14) calendar day waiting
period following the exhaustion of all sick leave
benefits.I

B. If a permanent Employee is laid off, the Employer will continue
to pay premiums for a period not to exceed 120 days from the
cessation of active employment.I

I
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44. PERSOR~ BUSINESS

Personal b0siness, not to exceed two (2) days in any calendar year,
shall be allowed Employees without loss of payor deduction from sick
leave. Said personal business shall be taken in increments of at
least two (2) hours.

45. WORKERS' COMPENSATTON

A. Each Employee will be covered by the applicable Workers' Com-
pensation Laws, and the Employer further agrees that an Employee
being eligible for Workers' Compensation will receive, in
addition to his Workers' Compensation income, an amount to be
paid by the Employer sufficient to make up the difference between
Worker's Compensation and 85% of his regular weekly income based
on 40 hours.

In no case will the Employee's pay after withholding taxes
(with no change in deductions), plus the Worker's
Compensation payment, be less than the salary after taxes he
would receive if he were not on Workers' Compensation.

B. Days not worked as a result of on-the-job injury shall not be
deducted from the Employee's sick leave bank from the initial
time pff because of on-the-job injury until the time and date the
Employee is considered able to return to work by a
City-designated doctor treating the injury. This in no way
negates the Employee's right to treat with a physician of his
choice in compliance with applicable State Workers' Compensation
Laws. Should the Employee not return to ~ork by the specified
date and time, any further time off shall be deducted from his
sick leave bank.

~6. PENSIONS

I. DEFINED BENEFIT PLAN

The following provisions shall be applicable to employees
participating in the defined benefit plan as set forth in the
City of Livonia Retirement Ordinance .. Only employees hired prior
to March 17, 1997 are eligible to participate in the defined
benefit plan. These provisions shall not apply to employees
hired prior to March 17, 1997 who have elected to participate In
the defined contribution plan as set forth in Section 46.II.
below, and the City Retirement Ordinance as amended by the City,
or to employees hired on or after March 17, 1997.
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I 46. PENSIONS (Continued)

A. COST OF LIVING ALLOWANCE:

I 1. Retirees who retire on or after December I, 1983 through
November 30, 1986, shall receive a cost of living allowance
according to the following schedule with all such payments
to be made through November 30, 1998.I

I
1 year after retirement, an additional $20.00 per month

2 years after retirement, an additional $20.00 per month,
for a total of $40.00 per month

I 3 years after retirement, an additional $20.00 per month,
for a total of $60.00 per month

I 4 years after retirement, an additional $20.00 per month,
for a total of $80.00 per month

I 2. Retirees who retire on or after December 1, 1986 shall
receive a cost of living allowance according to the
following schedule with all payments to be made through
November 30, 1998I
1 year after retirement, an additional $20.00 per month

I 2 years after retirement, an additional $20.00 per month,
for a total of $40.00 per month

I 3 years after retirement, an additional $20.00 per month,
for a total of $60.00 per month

4 years after retirement, an additional $20.00 per 1i1onth,
for a total of $80.00 per month.

S years after retirement, an additional $20.00 per month,
for a total of $100.00 per month.

I
I
I 6 years after retirement, an additional $20.00 per month,

for a total of $120.00 per month.

I
3. If an Employee becomes ill or disabled and is unable to perform

the work of his classification, the Employer will make its best
effort to find work for said Employee which the Employee is
capable of performing, taking into consideration the Em?loyee's
medical condition and the advice of the City Physician and the
Employee's physician, provided, however, that this provision is
not in conflict with the City'S Retirement Ordinance.

I
I
I
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I 46. PENSIONS (Continued)

C. Members of Local 192, AFSCME, who are age fifty-seven (57) and
have ten (10) years of service with the City of Livonia, may
retire at full pension benefits as provided in the City Pension
Ordinance for said City Employees. .~y member may retire prior
to age fifty-seven (57) provided that the Employee has ten (10)
years of service with the City and is at least fifty-five (55)
years old. Employees electing early reti~ement (prior to age 57)
shall have the pension amount they would have received at age 57,
exclusive of cost-of-living provided in the contract reduced for
the remainder of their lives to the percen~age of their 57-year
retirement amount as follows:

I
I
I
I

I

Age
(Years. i"!onths)

56 11
56 10
56 9
56 8
56 7
56 6
56 5
56 4

56 3
56 2
56 1
56 0
55 11
55 10
55 9
55 8
55 7
55 6
55 5
55 4

55 3
55 2
55 1
55 0

% of Full
Retirement

I

I

99.50
99.00
98.50
98.00
97.50
97.00
96.50
96.00
95.50
95.00
9·* . 50
9"* . 00
93.50
93.00
92.50
92.00
91.50
91.00
90.50
90.00
89.50
89.00
88.50
88.00

I
I

I
I
I
I

Based upon reduction of:

1/2% of 1% per month at age 55 - 6%/year
1/2% of 1% per month at age 56 - 6%/year

I
I
I
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46. PENSIONS (Continued)

D. When the sum of an employee's years of age and years of service
equals 85, the employee is eligible to retire with full pension
benefits.

E. Employees who are 55 years of age with 30 years of service are
entitled to retire with full pension benefits.

F. Effective December 1, 1989, an eligible employee'S annuity
factor, prior to age sixty-five (65) or the age the employee
becomes eligible to receive full Social Security benefits,
whichever is later, even if the employee began receiving reduced
benefits at an earlier date, shall be 2.5~ for the first thirty
(30) years of service, to a maximum ("cap") of seventy-five

percent (75%) of final average compensation.

G. For employees retiring prior to December 1, 1996, an eligible
employee'S annuity factor, at age sixty-five (65) or the age the
employee becomes eligible to receive full Social Security
benefits, whichever is later, even if the employee began
receiving reduced benefits at an earlie~ date, shall be 2.25~ £o~
the first 30 years of service and 1% for each additional year of
service thereafter.

H. For employees retiring December 1, 1996 or thereafter, there
shall be no benefit reduction at full Social Security age.

1. Effective January 1, 1990, the City, at no cost to itse~f, agrees
to the institution of a pension "pick-up" plan for employees,
which will allow employees to realize increased disposa~le inco~e
by deferring payment of wi thholding t axes on thei r' pension
contributions in accordance with the applicable provisions of the
Internal Revenue codes. The "pick-up" plan as set forth herein
shall be instituted as follows:

1. The City shall pick up the employee contributions ~equired
of employees for all compensation earned after the effective
date of this provision. The contributions, so picked-up,
shall be treated as Employer contributions in dete~ining
tax treatment under the United States Revenue Code.
Employee contributions picked-up by the City, pursuant to
this provision, shall be treated for all other purposes, in
the same manner and to the same extent, as employee con-
tributions made prior to the effective date of this
provision.

2. The employee contributions so picked-up shall not be
included in gross income for tax purposes until such time as
they are distributed by refund or benefit payment.

-45-



I
I

Agreement between the City of
Livonia and Union Local 192
December I, 1995 - November 30, 1998

I
3.

I
I
I
I
I
I
I
I
I
I

46. PENSIONS (Continued)

\-lithrespect to the Plan Amendment and the "pick-up" of
employee pension contributions set forth above, it is
expressly understood and agreed as follows:

a. The plan amendment is be~ng adopted only for the
purpose of allowing employees to take advantage of IRS
code provisions which permit governmental employees to
tax shelter their pension plan contributions.

b. The actual current and future gross salary of the
employees will not be affected by the plan amendment.

c. Employee contributions will be withheld from actual
gross salary and paid to the plan.

d. Actual gross salary will conti~ue to se~ve as the basis
for determining the amount of salary related fringe
benefits, including retirement benefits.

e. Taxable gross salary (salary reported on form W-2) fo~
the employees will be equal to actual gross less the
employee contribution to the pension plan.

f. The City will maintain information which will permit
identification of the amount of employee cont~ibution
made before a~d after the plan amendment. This is
necessary in o~der to determine the extent to which a
pension plan distribution is taxable inco~e to the
employee at the time the dist~ibution is received.

g. The plan amencment is being accomplished by local
agreement rather than a change in State law.

J. r-rernbers of Local 192 shall contribute 3.1%, which contribution
shall be made to the retirement system.I

K. Militarv Buv-Back:

I 1.

I
I
I
I

Effective December 1, 1981, employees shall be afforded the
opportunity to increase membership service in the Retiremen:
System up to a maximum of three (J) years service based upo~
active military service prior to employment with the City.
In order to be eligible for such purchase of service time,
the military service must be as defined in the r1ichigan
Compiled Laws Annotated, 35.61, as amended. ~ayment must je

equal to the product of the Employee's current contributio:.
rate multiplied by the Employee's current an~ual
compensation, multiplied by the numbe~ of years and months
of active military service to be purchased. It is
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46. PENSIONS (Continued)

understood that this service time shall not apply toward
vesting in the Retirement System. Also, such payment shall
purchase membership service time, but shall not count in the
computation of average final compensation.

2. The language has been improved to conform with the Federal
definition of "veteran". Unremarried widows and widowers of
veterans are included in the buy-back opportunity.

3. The time purchased shall be fully paid prior to retirement,
and the terms of the repayment shall be established by the
Board of Trustees of the Retirement System.

L. Permanent part-time Employees may vest in the retirement plan
after ten (10) calendar years, it being understood that re-
tirement benefits for permanent part-time Employees will be
proportional based upon actual years worked.

POD Uo: Effective December 1, 1981, when an Employee selects
Option A or B and the named beneficiary dies before the retiring
Employee, the benefit shall increase to an amOQ~t halfway between
Option A or Option B and a straight life pension.

N. Re-emolovment: Effective December 1, 1979, in the event a person
is re-employed by the City in a Civil Service position, he/she
shall become a member of the Retirement System and said Employee
shall be eligible for restoration of prior service credit only
after he/she has been re-employed for at least five (5) years,
and makes the necessary payments to the Retirement System to
restore prior service credit. Effective March 17, 1997, in the
event a person is re-employed by the City in a Civil Service
position and had previously withdrawn all of his/her accrued
benefits from the Retirement System, he/she shall become a member
of the Defined Contribution Plan as detailed in Article 46I1.,
below.

O. Annuity Withdrawal: Any person retiring for any reason after
November 30, 1983, may elect prior to his effective date of
retirement, but not thereafter, to be paid his/her accumulated
contributions standing to his credit in the pension savings fund.
Upon such election the retiring member's monthly pension shall be
reduced by an amount which is the actuarial equivalent.

P. Non-Duty Disability Percentages.

Non-Dutv Disability Retirement: Effective Dece~~er 1, 1983, the
maximum number of years applicable for determining an eligible
Employee's non-duty disability retirement pension payout rate
pursuant to the Retirement Ordinance shall be based on the
following schedule:
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I 46. PENSIONS (Continued)

I
Act.ua I Years

of Service
Maximum Years

ApDlicable
Maximum Pension Payout

Rate .!\.llowed

I
10-15
16-20
Over 20

20
25
30 - or

actual service,
if greater

50.00%
62.50%
75.00%

I This provision shall only apply to disabilities resulting from
events occurring on or after December I, 1983.

I Q. In the event of a Duty-Death Benefit, the spouse will receive the
Employee's retirement benefit, computed on the basis of a duty
disability pension.I

I

R. .Z\...!1 Employee who is absent because of a duty- rela ted illness or
injury and is in receipt of Workers' Compensation shall, for
purposes of figuring average final compensation, be considered to
have worked an eight (8) hour day for each day absent. The
Employee shall have deducted from his or her salary supplement an
amount equal to the amount which would be deducted as a pension
contribution if the Employee had worked the regular workday.

I

I II. D2FINED CONTRIBUTION PLAN

I
The following provisions shall be applicable to emDlovees
participating in the defined contribution plan. The pro~isions
shall apply to all employees hired March 17, 1997 or later.
These provisions shall not apply to employees hired prior to
March 17, 1997 who have elected to continue to participate in the
defined benefit plan, as set forth in Article 45.1. above and the
City Retirement Ordinance, as amended by the City.I

I A. 1. Employees hired prior to March 17, 1997, at the
employees' sole option may make a one-time irrevocable
election to participate in a defined contribution plan
rather than the defined benefit pension plan, with the
City contributing an amount equal to 12% of the
employees wages to said plan and the employee
contributing an amount equal to 3.1% of the employee's
wages. The employee shall have a six (6) month window
period beginning on the date the plan is anno~~ced to
elect to participate in said defined contribution plan.

I
I
I 2. Participants in the defined contribution plan shall

also participate in a disability plan equivalent to the
defined benefit disability plan as set forth in the
City Retirement Ordinance. The City'S liability forI
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46. PENSIONS (Continued)

the disability benefit shall be offset (1) by any
amount which may be payable pursuant to the Workers'
Compensation Act, if applicable, and (2) by the
lifetime annuity value of the employee's 401(a) defined
contribution retirement account, determined as of the
effective date of the employee's disability-related
separation from service. Defined contributions shall
include all contributions and income accumulated in the
plan account whether derived by the contributions made
by the employee or employer, including any amounts
transferred into the plan. The defined contribution
will also include any amounts withdra~m from the 401(a)
Plan or leveraged or levied by the employee for any
reason, regardless of whether it was by court order or
voluntary decision. The value of any withdrawn amounts
shall be calculated as though they remained in the plan
and accrued income or value at the applicable .rate of
the remainder of the employee's assets in the plan.

3. Health care provisions for employees hired prior to
March 17, 1997 who retire and have elected the defined
contribution plan shall be the same as the health care
retirement benefits provided for in the defined benefic
plan.

1. For erno Lo vees hired after r-ia rcn 17, 1997, the pension
provided for employees following their six (5) mortth
probationary period, will be a defined contri~ution
pension plan with the City contributing an amount equal
to 7% of the employee's wages and the employee
contributing an amount equal to 3.1% of the employee's
wages, with vesting after four (4) years of employmen:.
The employee is permitted to contribute additional
amounts up to the maximum allowed by law.

2. The health care benefit paid fo:::-employees hired after
March 17, 1997, upon retirement, shall be as follows:

For employees retiring with ten years of service and
who are at least 57 years of age at retirement, the
City will pay 50% toward the premlum of the health care
insurance.

For employees retiring after IS years of service and
who are at least 57 years of age at reti:::-ement,the
City will pay 60% of the payments toward p:::-emiums.

For employees :::-eciringafter 20 years of service and
who are at least 57 years of age at retirement, the
City will pay 75~ oE the payme~ts towa:::-dspremiums.
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I 46. PENSIONS (Continued)

I
For employees retiring after 25 years of service and
who are at least 57 years of age at retirement, or if
the employee meets the requirements set forth in
Article 46.I.D. (Rule of 85) or 46.I.E., the City will
pay 100% of the payments toward premiums.I

I

C. Employees hired prior to March 17, 1997, electing to
participate in the defined contribution plan shall have the
actuarially-determined present value of accrued benefits for
the defined benefit plan transferred over into the defined
contribution plan, and shall be immediately vested.

I

I
D. The term "wages" as used in Article 46.II ..u. and B above,

shall include base wages plus longevity payments, shift
differential, and any payment for accumulated vacation.

I
E. If an Employee becomes ill or disabled and is unable to

perform the work of his classification, the Employer will
make its best effort to find work for said Employee which
the Employee is capable of performing, taking into
consideration the Employe~'s medical condition and the
advice of the City Physician and the Employee's physician,

_provided, however, that this provision is not in conflict
~ith the City'S Retirement Ordinance.

I
I F. Effective March 17, 1997, the City, at no cost to itself,

agrees to the institution of a pension "pick-up" plan for
employees, which will allow employees to r~alize increased
disposable income by deferring pa~e~t of withholding taxes
on their pension contributions in accordance with the
applicable provisions of the Internal Revenue codes. The
"pick-up" plan as set forth herein shall be instituted as
follows:

I
I
I 1. The City shall pick up the employee contributions

required of employees for all compensation earned after
the effective date of this provision. The
contributions, so picked-up, shall be treated as
Employer contributions in determining tax treatment
under the United States Revenue Code. Employee
contributions picked-up by the City, pursuant to this
provision, shall be treated for all other purposes, in
the same manner and to the same extent, as employee
contributions made prior to the effective date of this
provision.

I
I
I

2. The employee contributions so picked-up shall not be
included in gross income for tax purposes until such
time as they are distributed by refu~d or benefit
payment.

I
I - 51-
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46. PENSIONS (Continued)

With respect to the Plan Amendment and the "pick-up" of
employee pension contributions set forth above, it is
expressly understood and agreed as follows:

a. The plan amendment is being adopted only for the
purpose of allowing employees to take advantage of
IRS code provisions which permit governmental
employees to tax shelter their pension plan
contributions.

b. The actual current and fu~u:-e gross sala=y of the
employees will not be affected by the plan
amendment.

c. Employee contributions will be withheld from
actual gross salary and paid to the plan.

d. Actual gross salary will continue to se:-ve as the
basis for determining the amount of sala=y related
fringe benefits, including retirement be~efits.

e. Taxable gross salary (salary repo:-ted on form t~-2)

for the employees will be equal to actual gross
less the employee contribu~ion to the pe~sion
plan.

The City will maintain information ~hic~ ~ill
permit identification of the amount of e~?lO/ee
contribution made before a~d after the plan
amendment. This is necessary in order to
determine the extent to which a pension plan
distribution is taxable income to the employee at
the time the distribution is received.

g. The plan amendment is being accomplished by local
agreement rather than a change in State law.

47 . UNIFORt'1S

I
The following provisions for uniforms are either for the purpose of
providing identification of Employees where there is eztensi~e contac~
with the public, or for the purpose of providing unforms whe:-e job
assignments entail excessive soilage and/or wear and tear.

Employees in the following classifications shall be pro~ided with
five (5) complete uniform (pant and shirt) changes per ~eek from
a uniform :-ental program. In addition, one (1) jacket or one
complete set, coat, hood, and pant, of bro~n duck 100% cotton
preshrunk outer shell, wind resistant, foul weather gar~ents,

I A.

I
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47. UNIFORMS (Continued)

shall be purchased each calendar year, but only if the old
garment(s) are in need of replacement:

k~imal Control Officer
Custodian (no jacket)
Engineering Assistant
Engineering Trainee
Inspectors (Building, Electrical, Environmental

Control Officer, Code Enfo~cement
Officer, Heating and Plumbi~g)

Safety Representative
Service Representative
Sign Maintenance Workers
Storekeeper
Storekeeper Clerk
Water Meter Repairer I

B. Employees in the following classifications shall be provided with
five (5) complete uniform (pant and shirt) changes per ~eek from
a uniform rental program. In addition, one complete set, coat,
hood and pant, of brown duck, 100~ cotton preshrunk outer shell,
wind resistant, foul weather garments shall be purchased each
cale.ndar year:

Equipment Operators
Laborers
Road Maintenance Workers

C. Employees in the followi~g classifications shall be pro":ided wit~
six (6) complete uniform (pant and shirt) changes per ~eek from a
uniform rental program. In addition, one (1) complete set, coat,
hood, and pant, of brown duck 100~ cotton preshrunk oute~ shell,
wind resistant foul weather garments shall be purchased each
calendar year:

Building Mechanics
Equipment Mechanics
Equipment Servicers

D. Employees in the following classifications shall be pro"/ided with
six (6) complete uniform (pant and shirt) changes per week from a
uniform rental program. In addition, two (2) complete sets,
coat, hood, and pant, of brown duck 100% cotton preshru~~ outer
shell, wind resistant foul weather garments shall be pu~chased
each calendar year:

Construction Workers
Sewer Maintenance Workers
Water Meter Repairer II and III

- S 3 -
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I 47. UNIFO~lS (Continued)

1:. . Employees in the following classifications shall be provided with
seven (7) complete uniform (pant and shirt) changes per week fro~
a uniform rental program. In addition, two (2) complete sets,
coat, hood, and pant, of brown duck 100% cotton preshrunk outer
shell, wind resistant foul weather garments shall be purchased
each calendar year:

I
I
I

Water Operations Mechanics

F. Employees of the Parks, Golf Course and Forestry Sections of the
Public Service Division shall be provided with uniforms in
accordance with previously established policy. This uniform
policy requires that the following articles be purchased annually
for each Employee:

I
I 1. Parks and Golf Course Sections:

I
(a) 8 pairs of blue denim slacks;

(b) 5 dark blue long sleeve work shirts;

I
I

(c) One (1) complete set, coat, hood, and pant, of brown
duck 100% cotton, preshrunk outer shell, wind resistant.
foul weather garment to be purchased each calendar
year.

2. Forestry Section: (Laborers and Equipment Operato=s)

I (a) 8 pairs of blue denim slacks;

I
(b) 5 blue long sleeve ~ork shirts;

(c) 1 Eisenhower, blue denim unlined jacket;

I (d) 1 complete set (coat, hood and pant) of brown duck,
100% cotton preshrunk outer shell, wind resistant foul
weather garments.

I 3. Forestry Section: (Tree Trimmers and Tree Artisans)

I
(a) 10 pairs of blue denim slacks;

(b) 5 dark blue long sleeve shirts*;

I (c) 2 Eisenhower blue denim unlined jackets;

(d) 1 co~plete set (coat, hood and pant) oE bro~m duck 100~
cotton, preshrunk outer shell, wind resistant foul
weather garments.I
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47. UNIFO~~S (Continued)

4. The City may, at its option, fulfill the requirement of this
Article by utilizing a voucher system as it has in the past.

G. All clothing provided shall be selected solely by the Employer.
It is recognized by the City and the Union that Employees will
adhere to the above uniform policy, provided, however, variations
shall be permitted depending on the circumstances and provided
further that the City shall not be obligated to provide any other
clothing that is not specified above.

*For the safety of Forestry personnel, these work snlrts will not have
any polyester content since these Employees do work near electric
service lines.

H. It is understood that the pant and shirt quantities specified
above reasonably reflect the comparative needs of different
Employees; however, due to the variations in rental programs
offered by suppliers, it may be possible, where the Union and t~e
City agree, to satisfy the needs of any two groupings of
Employees listed above by placing them all on the same identical
rental program.

1. Emp19yees provided uniforms through a uniform rental shall wea~
the uniforms so supplied. If for any reason an Employee does not
wear the uniforms supplied, he may be removed from the rental
program.

-18. EQUIPi'-ENTASSIGt'IC-1SNT

The following procedure shall apply to the assignment of equipment
Public Service Division of the Department of Public Works:the

When a piece of equipment becomes available for assignment, a
notice will be posted in detail, five (5) working days prior to a
meeting with Employees for the purpose of assigning this equip-
ment and other affected equipment in accordance with seniority
and the wishes of Employees.

3. Temporary assignment of equipment, however, shall be subject to
the City's right to temporarily assign Employees in any given
classification to any piece of equipment where the operational
needs of the department require such assignment, as long as
reasonable consideration is given to Employees who are normally
assigned to such equipment.

C. To the extent possible, equipment shall be specifically assigned
to an Employee. Multiple assignments shall be subject to agree-
ment between the Union and the Employer.

- S 5 -
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I 48. EQUIPMENT ASSIGNMENT (Continued)

D. When the City replaces an assigned piece of equipment, the
Employee assigned to the vehicle being replaced shall be assigned
to the replacement vehicle, provided the new vehicle is operated
by Employees in the same classification level.

I
I 49. HE.n..THERCONDITIONS

I
Employees required to work outside in temperatures of 90 degrees or
above and 20 degrees or less will be given special work consideration,
unless an emergency is presented.

I 50. R~TE ADJUSTMENTS

I
Effective December 1, 1995 and for the life of this contract, the wage
rates will be as set forth in the attached Schedule I as provided
herein.

I
.n... Employees assigned to meter reading functions shall receive $5.00

a day car allowance when a personal car is used. Such payment
shall only be for days worked as meter readers.

I a. t-1ileageallowance for the use of a personally-owned automobile in
the conduct of City business shall be at the rate of not less
than $0.23 per mile for such travel.

I C. The following Wage Rate Schedule represents:

I
1. Three percent (3%) wage increase etfective December 1, 1995.

2. Three percent (3%) wage increase effective December 1, 1995.

I 3. One percent (1%) wage increase effective r-ta rcb 1, 1997.

4. Three percent (3%) wage increase effective December 1, 1997.

I
I
I
I
I
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Agreement between the City of
Livonia and Union Local 192
December 1, 1995 - November 30, 1998

I 51. ~~INTENANCE OF CONDITTONS

.~. Wages, hours and conditions of employment in effect at the
execution of this Agreement shall, except as provided herein, be
maintained during the term of this Agreement. No Employee shall
suffer a reduction in benefits as a consequence of the execution
of the Agreement.

I
I B. The Employer will make no unilateral changes in wages, hours and

conditions of employment during the term of this Agreement,
contrary to the provisions of this Agreement.I

C. This Agreement shall supersede any rules, regulations or policy
statements inconsistent herewith. Insofar as any provision of
this Agreement shall conflict with any ordinance or resolution of
the City, appropriate amendatory or other action shall be taken
to render such ordinance or resolution compatible with the terms
of this Agreement.

I
I
I

52. RATIFICATION

I
The Union acknowledges that the Employees of the bargaining unit upon
the recommendation made by Council 25 of the International Union and
its local Union ratified this Agreement on March 27, 1997.

53. SAVINGS CLAUSE

I
I

If any article or section of this Agreement or any appendices or
supplements thereto should be held invalid by o?eration of law or by a
tribunal of competent jurisdiction, or if cOffi?liancewith or en-
forcement of any article or section should be restrained by such
tribunal, the remainder of this Agreement shall not be affected
thereby, and the parties shall enter into immediate collective bar-
gaining negotiations for the purpose of arriving at a mutually
satisfactory replacement for such article or section.I

I 54. TERHINATION AND tvlODIFICATION

I
This Agreement shall continue in full force and effect until 11:59
P.~1., November 30, 1998, except as herein provided.

I

A. If either party desires to terminate this Agreement, it shall no
later than sixty (60) days prior to the termination date of
November 30, 1998, give written notice of termination. IE
neither party shall give notice of amendment as hereinafter
provided, or if each party giving notice of termination withdraws
the same prior to the termination date, this Agreement shall
continue in effect from year to year thereafter subject to notice
of termination by either party on sixty (60) days written notice
prior to the current year's termination date.

I
I
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I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I

Agreement between the City of
Livonia and Union Local 192
December I, 1995 - November 30, 1998

54. TERMINATION AND MODIFICATION (Continued)

B. If either party desires to modify or change this Agreement, it
shall no later than sixty (60) days prior to the termination date
of November 30, 1998, or any subsequent termination date, given
written notice of amendment, in which event the notice of
amendment shall set forth the nature of the amendment or
amendments desired. Any amendments that may be agreed upon shall
become a part of this Agreement without modifying or changing any
of the other terms of this Agreement.

C. Notice of termination or modification shall be in writing and
shall be sufficient if sent by certified mail, if to the Union,
23855 Northwestern Highway, Southfield, Michigan 48075; and, if
to the Employer, addressed to City Council and Civil Service
Commission, City Hall, 33000 Civic Center Drive, Livonia,
Michigan 48154; or to any such address as the Union or Employer
may make available to each other.

55. GENER~~ k~TICLS

;"\.....•. Residence Reauirements. Employees shall be'required to reside
within the City of Livonia. However, an Employee because of
emergency or documented hardship may, at :he discretion of the
Civ~l Service Commission, be granted a ~aiver of the residency
requirement by the Civil Service Commission. Such waiver shall
be of such a period and duration as is necessary under the
circumstances applicable to each case, provided, however, that
such waiver shall not be unreasonably denied. The follo~ing
criteria, by way of example bu~ not limitation, shall De utilized
in determining hardship:

1. Financial reasons

2. Health reasons

3. Anticipated retirement

4. Condemnation of home

5, Non-availability of affordable housing

6, Temporary rental situation

B. Performance of Work bv Ernolovees in the Greenskeeoer
Classification.

Employees in the Greenskeeper classification shall not work
overtime operating golf course equipment normally operated by
Employees of the bargaining unit on an overtime basis o~ to
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Agreement between the City of
Livonia and Union Local 192
December I, 1995 - November 30/ 1998

I
I
I
I

C.

I

55. GENER~ k~TICLE (Continued)

replace such operators when operators are off on a scheduled
vacation period. Notwithstanding the foregoing the Greenskeeper
may operate golf course equipment as needed when assigned
operators are absent from work on scheduled paid or non-paid
leave of two working days or less or during an emergency
situation of not more than five working days.

Tree Removal.

Felling of trees, whether live or dead, which are larger than six
(6) inches in diameter shall be done by Employees in the classi-
fication of Tree Trimmer or Tree Artisan.

D. Demotion of Supervisory Personnel Into Baroaining Unit Positions.

I
I
I
I
I
I
I
I
I
I
I
I

1. Any Employee in a supervisory position who has previously
held status within the Bargaining Unit and who vollli~tarily
or involuntarily takes a demotion to a Bargaining Unit
position shall be allowed to return to any level classi-
fication in which he held status and there is an opening.

2. Any Employee in a supervisory position who has not had
status within the Bargaining Unit and who voluntarily or
involuntarily takes a demotion within the Bargaining Unit
shall not be placed in a Bargaining Unit position ~hich
would eliminate a promotional opportlli!ity for other Bar-
gaining Unit Employees. k~y Employee so demoted shall
accumulate Bargaining Unit seniority from the date of
demotion.

Damage Reimbursement.

1. The City agrees to relmDUrSe Employees up to $100.00 for
repair or replacement of eyeglasses damaged in the course of
employment. Effective December I, 1996/ the City agrees to
reimburse employees up to $125.00 for repair or replacement
of eyeglasses damaged in the course of employment.

2. The City agrees to reimburse Employees up to $45.00 for
repair or replacement of watches damaged in the course of
employment.

3. Requests for reimbursement as provided above shall be
submitted to the Civil Service Department by the appropriate
department or division head, along with a description of the
incident which caused the damage and receipts indicating
that the Employee has paid for replacement or repair of the
damages. All requests must be approved by the Civil Service
Department.

-70-
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Agreement between the City of
Livonia and Union Local 192
December I, 1995 - November 30, 1998

I
55. GENER~ ~~TICLE (Continued)

F. It is the understanding and agreement between the parties that
whenever the City contemplates or enters into any employment
program, i.e., State or Federally funded grants or appropriations
that may affect the Local 192 Bargaining Unit, the City will meet
and discuss the ramifications of these programs.

I
I These meetings will be held with the sole aim of mutually re-

solving any problems which may exist.

I G. Performance of Work. All productive work ln the Public Service
Division will be performed by the non-supervisory Employees of
the Division both during and outside of regular working hours.

I
I

Supervisors may perform intelligent, immediate action at the site
of an emergency to protect life and property. It is recognized
that a foreman has a responsibility to train an individual, by
example if need be to perform a task properly and safely.

I

In the Engineering/Building Department, inspections of public
improvements and residential, industrial, and commercial con-
struction are performed by members of both Local 192 and Local
1917. This situation has existed for many years and will con-
tinue. Overtime opportunities will be offered first to Local 192
memb~rs on an equalized basis. Overtime for which no qualified
Local 192 member is available to work will be offered to Local
1917 members.

I
I

I
Accident Review Committee. The City shall co~tinue the Accident
Review Committee that it now has which shall meet frc~ time to
time, as in the past, provided, however, that the President of
Local 192 or his designee shall be appointed to any such com-
mittee and be permitted to attend meetings on City time.

I I. Reimbursement bv Citv for License Renewals.

I 1. New hires employed for a position requiring a Federal/State
license or certificate shall bear, at their own expense, the
cost of obtaining same.

I 2. Where licenses and/or certificates are required in the
qualifications for a position or by State or Federal
statute, the employee will be reimbursed for all associated
renewal costs. All employees must maintain the required
endorsement certificate or license required as part of the
qualifications for the position. Failure to meet this
requirement may result in removal from the position. Basic
operator's driver license renewal cost will not be re-
imbursed by the City. The cost of obtaining State or

I
I
I
I - 71 -
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Agreement between the City of
Livonia and Union Local 192
December 1, 1995 - November 30, 1998

55. GENER~ k~TICLE (Continued)

Federal certification for employees, as required for promotional
purposes, shall be borne by the City.

J. The parties have agreed to a written drug and alcohol policy in
connection with the Omnibus Transportation Employee Testing Act
of 1991 which is incorporated herein by reference.

56. TUITION REIMBURSEMENT

The City of Livonia shall establish a fund of $5,000.00 per fiscal
year for the purpose of reimbursing Local 192 members for the cost of
books and tuition for voluntary job related training subject to the
following: Effective December 1, 1996, the fund shall be $6,500.00
per fiscal year.

1. All requests for participation in this program ~ust be in writing
and must be pre-approved by the Department/Division head and the
Civil Service Department. Requests for seminars and workshops
shall also require the approval of the Personnel Director as
well.

2. Reimbursement for books and tuition will be made to the Employee
only after completion of the course(s) and when a grade of C or
better is attained. The Employee must furnish proof of passing
grade-and receipts in order to be reimbursed.

3. .~y course which is paid in whole or in part by any other source
shall have that amount deducted from the total cost and the City
shall pay the difference.

1"1. Maximum payment to anyone Employee in 'anyone fiscal year shall
be $300.00. Effective December I, 1996, the max i murn pa yme nt; to
anyone employee in anyone fiscal year shall be $450.00.
Requests for participation in this program shall be considered on
a first come-first served basis.

5. In cases of extreme hardship, the Civil Service Department may
approve advance payment to the institution for tuition and books,
it being understood that if the approved coursework is not
successfully completed the amount advanced will be deducted from
any wages due the Employee requesting such an advancement.

6. The foregoing shall not include courses that are not directly
job-related that are required in a degree program.

57. EFFECTIVE DATE

This Agreement shall become effective commencing December 1, 1995,
upon the date of execution of the Agreement.
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Agreement bet~een the City of
Livonia and Union Local 192
December 1, 1995 - November 30, 1998

I LETTER OF UN"'DERSTAJ.\j-rHNG

I During negotiations for the 1989-92 Collective Bargaining Agreement, it

I was agreed that the uniform policy as described by the contract will be

administered in the follo~ing manner:

I 1. Custodians receiving promotions on or before November 30 of each year will

I
be provided one jacket or complete set (coat, hood, and pant) of bro~~ duck,

1007. preshrunk outer shell, weather resistant foul ~eatheY garment for that

I calendar year.

2. Custodians receiving promotions after November ]0 of each year will have the

I option of receiving the clothing described above in advance for the

I
follo~ing year or at the normally scheduled o7der period in ~he fall.

3. If the employee elects to receive said clothing in advance, the ~ployee

I \.Iillnot be eligible to receive said clothing at the normal fall peYiod.

Said clothing advance viII be in lieu of supplying said clothing in the

I subsequent fall period.

I
I

For City of Livonia:

~e.~
0jU&.~

For Local 192:

I
I
I Dated: Februarv , 1990
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Agreement between the City of
Livonia and Union Local 192
December 1, 1995 - November 30, 1998

I LETTER OF IMPLEMENTATION

I
Subsequent to ratification of the Collective Bargaining Agreement

between the City of Livonia and Local Union 192, American Federation
of State, County and Municipal Employees, effective December 1, 1989
and expiring November 30, 1992, the Local 192 bargaining team made
inquiry of the City of Livonia bargaining team as to the City's
implementation of Article 41, Hospitalization-Medical Coverage,
Section D, with regard to the payment of the costs of HMOs.I

I

I

The City explained that hospitalization-medical insurance premium
rates are determined as of March 1 of each year; that each year, from
June 10 to July 10, employees have the option co enroll in either the
City's Blue Cross/Blue Shield Preferred Coverage, or an HMO, in which
the enrollment election becomes effective Augusc 10 of each year. The
City will interpret Article 41 (D) to mean thac the comparable rates
between HMOs and the City provided Blue Cross/Blue Shield Coverage
refers to the City's provided Blue Cross/Blue Shield Preferred
Coverage; thac if the City becomes self-insured, pu~suanc to che
provisions of Article 41, then the rates to be compared will be based
upon the illustrated premium costs for said self-insurance coverage
providing the same benefic level that would have been afforded by Blue
Cross/Blue Shield Preferred Coverage as determined by che self-insured
administracor.

I
I

I
I

Those employees who were in an HMO prior to December 1, 1983,
wh ethe r the or ig inal Hr-IOseLe ct ed or a subsequent S·lO, and who were ,,..,
an Hr-10 continuously since t he initial 8'-10 selection as of r-ta rch I,
1990, shall for the life of the 1989-1992 Agreement, noc be required
to pay che cosC of any premium difference for participating in an HMO,
so long as chey continuously remain in an HMO and have not transferred
at any time during the life of the 1989-1992 Agreement to the Blue
Cross/Blue Shield Preferred Plan. For chose employees who selected an
Hf-IOafter December I, 1983, and were in an HMO as of r-ta rch 1, 1990,
the following conditions shall apply:

I
I
I 1. For the period of March 1, 1990, to February 28, 1991, even

if the employees had selected an HMO wich premiums higher
than those paid by the City for its Blue Cross/Blue Shield
Preferred Coverage, said employees shall not be required to
pay any contribution toward premium differences.I

I
2. For the period of March I, 1991, to February 28, 1992, said

employees shall pay fifty percent (50%) of the pre~ium
difference when the HMO rate is higher than the Blue
Cross/Blue Shield Preferred Coverage or self-insured
program.I

I
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Livonia and Union Local 192
December 1, 1995 - November 30, 1998

I LETTER OF IMPLEMENTATION (Continued)

I 3. After March 1, 1992, said employees shall pay the full cost
of the premium difference when the HMO rate is higher than
Blue Cross/Blue Shield Preferred Coverage or self-insured
program.I

I
The above provisions shall be applicable if the employee chooses

to switch from one HMO to another.

I
Employees, who select an HMO, and were not covered by an HMO as

of March 1, 1990, and the F~O selected has rates higher than those
paid by the City for Blue Cross/Blue Shield Preferred Coverage or
under a self-insured program, shall be responsible for paying at all
times the full difference between the rates on a monthly basis.I

I

Employees who were in an HMO as of March 1, 1990, and thereafter
elect to be covered by the City's Blue Cross/Blue Shield Preferred
Coverage or self-insured program, then subsequently elects during an-
enrollment period to be covered by an HMO, and selects an Hr-IOwi th
rates higher than those paid by the City for Blue Cross/Blue Shield
Preferred Coverage or self-insured program, will pay the full
differenc~ between the rates on a monthly basis.

I

I

Employees who have been continuously enrolled in an HMO since
l'-Iarch1, 1990, who, at the applicable June, 1991 or June, 1992 en-
rollment periods, elect to be covered by the City's Blue CrOSS/Blue
Shield Preferred Coverage or self-insured program, shall be reimbursed
for any premium cost differences they incurred from March 1 to August
10 of the year in which they converted to the Blue Cross/Blue Shield
Preferred Coverage or self-insured program.

I

I
I

The above provision for recouping premium payments shall not
apply to employees who elect to be covered by an HMO after March 1,
1990.

I
The Local 192 bargaining team has been fully advised as to this

intent of implementation and on behalf of its membership has accepted
to be bound by this implementation.

I
I
I
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Agreement between the City of
Livonia and Union Local 192
December 1, 1995 - November 30, 1998

AML1ITCANFEDERATION OF STATE,
COUNTY AND MUNICIPAL EMPLOYEES

BY:~-1buut?~/-If.
" ~I

ByJt;rq~
BY:~~ Sh'~

BY:~d~~1r-
t7

DATED: Harch~, 1990.
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I IN WITNESS WHEREOF, the parties hereto have caused this instrument
to be executed on the day and year first above written.

I
I

AMERICAN FEDER~TION OF STATE, COUNTY,
AND MUNICIPAL EMPLOYEES

AFFILIATED WITH AFL-CIO

I .~.--."

r: .!J/:7t//) ~/ .... /~; /I
(l ../&: /J / . -/liI /i /I ,(/ /' (_ .

BYv~U/(&i/Z~i-FWI7~ Z-!
Sharon Thacker
Council #25 Representative

I
I
I
I
I

By: --:-_~ _
Walter Krause
Union Vice-President

I 3y.(~l(/j~
Ruth Lov e
Union SecretaryI

I
I

Gordon Hollaway
Chief Steward, Roads

I By. ~L(c& We&L.vvJ
C eryl,Vi llman
Executive Board Member

I
I
I
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CITY OF LIVONIA, A Michigan
Municipal Corporation

Byc&~r:4
Mayor

By. CbafC l!!b ~ /
Joan t-1cCotte r

: I
Ci-tv Clerkv' ...

CIVIL S~RVICS CO~1ISSION

,~ I?" . // --? . ,- . //
By .~&( f '-<t:~~

Ronald E. Campau U
Chairperson

Charlotte S.
Commissioner
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I
I

REVIEWED k~ APPROVED FOR
ACCUR~CY AND FO~~:

I Assistant Personnel Director

I
I

Robert J

Director

I
I

Michael T. Slater
Finance Director

I Sean P. Kavanagh
Ci t y At t orney

I
I ~-r-1~o}

George T. Roume 11, r . / ~
Attorney

I
I
I
I
I
I
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