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· AGREEMENT

This Agreement is entered into between the Linden Community Schools, Board of

Education, hereinafter referred to as the "Board" or "Employer" and the Linden

Educational Support PersonnellMEA, hereinafter referred to as the "Union" or

"Association", The headings used in this Agreement, and' any exhibits attached hereto,

neither add to nor subtract from the meaning of this Agreement but are for reference

purposes only.

PURPOSE

A. This 'Agreement is negotiated pursuant to the Public Employment Relations Act, Act No.

336 of the Public Acts of1947 as amended, to establish the wages, hours, terms and

conditions of employment for the members of the bargaining unit herein defined.

B. The Employer and the Union recognize the importance of orderly and peaceful labor

relations for the mutual interest and benefitof the Employer, bargaining unit members and

the Union. The Employer and the Union further recognize the mutual benefits of just and

expeditious resolution of disputes which may arise as to proper interpretation and

implementation of this Agreement or of policies or regulations of the Employer and

accordingly, have included herein a grievance procedure for the effective processing and

resolution of disputes.

ARTICLE:}

RECOGNITION

A. The Board does hereby recognize the Union as the sole and exclusive representative for

the purpose of collective bargaining with respect to wages, hours and working conditions

of all employees of the Board, included in the bargaining unit as described below:
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1. Bus Drivers, Bus Mechanics, Head Cooks, Cooks, Cook Aides, Custodial,

Groundskeepers, Maintenance, Playground Aides and Utility,

but excluding Administrators, Clerical, Library Aides, Secretarial, Substitutes,

Supervisors, Teachers and all other employees.

B. .A substitute employee is defined as an employee who is excluded from thebargaining unit

,and who is replacing an employee who is absent from hislher regular assignment or who is

used during a period in which a vacancy is being filled.

A substitute who replaces an employee on an extended leave of absence who is assigned

and works a minimum of eight hundred (800) hours in the same position, will be entitled

to the benefits provided below:

1. In the event the aforementioned position becomes vacant contiguous to such

period and the substitute is offered the position, the substitute will be given

seniority back.to hislher first day of work in the substitute assignment subsequent

to the completion of the probationary period 'set forth in Article 14.

2. After the completion of twenty (20) consecutive work days in the above

referenced substitute assignment, the substitute shall be granted one (1) sick leave

day which shall be retained in reserve for use in the event the substitute becomes a

regular employee during that school year.

3. If the substitute described herein is not hired pursuant to the conditions described

above, the substitute will not be entitled to the seniority and sick leave described

above.

2
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ARTICLE 2

BOARD RIGHTS

A. The Union recognizes and agrees that the Board, as the employer, has the responsibility

and the authority to manage and direct, by the establishment of and administration of

policy on behalf of the public, all the operations and activities of the school district. The

Board agrees that such management and operation shall be in conformance with the laws

of Michigan and of the United States.

B. The Union recognizes and agrees that the Board retains the sole right and responsibility to

manage and operate the business in all respects and as to all matters in connection with the

exercise of such right, in accordance with the procedures provided in this Agreement. All

management rights and functions, except those which are clearly and expressly abridged

by this Agreement, shall remain vested exclusively in the Board. It is expressly recognized

merely by way of illustration, and not by way of limitation, that such rights and

functions include, but are not limited to:

l, Full and exclusive control of the management of the business, the supervision of all

operations, the methods, processes, means and personnel by which any and all

work will be performed.

2. The control of the property, the buildings, and the composition, assignment,

direction, and determination of the size and type of its working forces.

3. The right to determine the work to be done and the standards to be met by

employees covered by this Agreement, including the right to set work rules.

4. The right to change or introduce new operations, methods, processes, means of

facilities, and the right to determine whether and to what extent work shall be

performed by the employees covered by this Agreement.

3
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5. The right to hire, establish and change work schedules, set hours of work,

establish, eliminate, or change classifications, assign, transfer, promote, demote,

release, and layoff employees.

6. The right to determine the qualifications of employees, including the right to

submit employees to examinations, in accordance with Article 27, Drug and

Alcohol Testing.

7. The right to discipline, suspend, and/or discharge employees.

8. The right to maintain an orderly, effective and efficient operation.

ARTICLE 3

EMPLOYEE RIGHTS

A. The provisions of this Agreement and the wages, hours and working conditions of

employment shall be applied without regard to race, creed, religion, color, national origin,

age, sex, or marital status, or membership in or association with the activities of the

Union.

B. The Union shall have the privilege of using school building facilities for meetings outside

working hours, provided they comply with the school district policy the same as any other

civic and/or political organization. Employees shall not be paid for time in attendance at

Union meetings.

C. The Board shall provide access to bulletin boards in all buildings which may be used by the

Union for posting notices of job vacancies, Union elections, Union meetings and Union

social activities only. The Union must receive the Board's approval in advance of such

posting.

4
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D. The rights granted herein to the Union shall not, be granted or extended to any competing

labor organization except as required by law.

ART~CLE4,

NO STRIKE-NO LOCKOUT

A. The Union and its members recognize that strikes are contrary to law. The,Union agrees

that during the term of this Agreement, it will not direct, instigate, participate in,

encourage, or support any strike against the Board by any employee or group of

employees, whether a member of this bargaining unit or not. Additionally, the Union, and

its members shall not take part in any illegal actions, sit-downs, stay-ins, slow-downs or

any curtailment of work or interference with the operation of the school district.

B. If any employees take part in any activityin violation of this Article, suchactions shall be

cause for discharge or any other discipline as determined by the Board.

C. Ifany employee violates the provisions of this Article, the Union will take positive

measures to effect a prompt resumption of work, or the provisions of the Agency Shop

and Payroll Deductions Article of this Agreement will be suspended at the discretion of

the Board.

D. The Board agrees that, in consideration for the performance by the Union of its

responsibilities herein defined, that there will be no lockout, by the Board' during the

life of this Agreement.

5
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ARTICLE 5

.:AGENCY SHOP AND PAYROLL DEDUCTIONS

Bargaining unit members shall pay, as a condition of continued employment, either membership

dues or a representation service fee.

The level of membership dues, service fees and member assessments shall be established by the

Association in accordance with its procedures. Any challenges to the level of dues, .service fees or

member assessments, shall be directed exclusively to the Association's internal procedures and are

not subject to the grievance procedure set forth in the Master Contract.

Membership dues and service fees will be payroll deducted in equal installments as a condition of

the Master Contract pursuant to the authority set forth in MCLA 40S.477,beginning in

September and ending in June.

Member assessments will be payroll deducted as a condition of the Master Contract pursuant to

the authority set forth in MCLA 408.477 in accordance with a schedule established by the

Association in consultation with the Business Office.

Such payroll deductions will be remitted to a designated Association representative within ten

(10) business days of the date the deductions are made.

The Association agrees to indemnify and save harmless the Board against any and all claims,

demands, suits, expenses or other forms of liability, including back pay, of whatsoever kind and

nature" that shall arise out of action by the Board for purpose of complying with the provisions of

this article.
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ARTICLE 6

GRIEVANCE PROCEDURE

A. Definition:

1. A grievance is an alleged violation of the specific and express terms of this

Agreement

2. The term IIemployee" shall mean an individual employeeor a group of employees

having the same grievance.

3. In the event a grievance is filed and the dispute is also pursued through-the

Michigan Employment Relations Commission, the grievance will be withdrawn.

B. Grievances of employees within the bargaining unit shall be processed it) the following

manner:

INFORMAL STEP:

The complaint must first be discussed with the employee's immediate supervisor

individually, or with the steward present, with the objective of resolving the matter

informally. It is understood that either party may terminate the informal step ..

LEVEL ONE

The employee with a grievance must, within ten (10) working days of the date of the

occurrence or event which gave rise to such grievance, present the grievance, in writing,

to the employee's immediate supervisor. The Supervisor must be given ten (10) working

days following the receipt of the written grievance to give. the disposition in writing to

the employee and to the Union. The written grievance shall be:

1. Signed by the employee( s) and the Union representative.

. .. ..
2. Specific with respect to the date of the occurrence and the filing of the grievance.

3. Specific with respect to the facts giving rise to the alleged violation.

7
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4. Specific with respect to the seetion(s) or subsection(s) of this Agreement which

have allegedly been violated.

5. Specific with respect to the relief requested.

LEVEL TWO

In the event that the Union is not satisfied with the disposition of the grievance at Level

One, the Union must appeal the grievance within ten (10) working days, following receipt

of the written response from the immediate supervisor, in writing, to the Superintendent or

his/her designee. The Superintendent or designee shall issue a disposition, in writing,

within ten (10)working days of receipt of the appeal. The Union shall have an opportunity

to discuss the grievance with the Superintendent or designee, upon request.

LEVEL THREE

In the event that the Union is not satisfied with the disposition of the grievance at Level

Two, the Union must appeal the grievance, in writing, within ten (10) working days

following receipt of the written response from the Superintendent or designee, to the

Board or its designee.

The Board or its designee shall have thirty (30) working days to investigate and respond

to the grievance. The Board or its designee shall submit a written response to the Union.

LEVEL FOUR
Individual employees shall not have the right to process a grievance at Level Four.

1. If the Union is not satisfied with the disposition of the grievance at Level Three, it

may, within ten (10) working days after the decision at Level Three, request in

writing the appointment of an arbitrator to hear the grievance. If the Board and

the Union cannot agree upon an arbitrator, the arbitrator shall be selected by the
. , - .'

American Arbitration Association in accordance with its rules.
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2. ,Neither party may raise a new defense or ground at Level Four not previously

raised or disclosed at other written levels.

3. In the event the grievance is not settled prior to the hearing, the grievance may be

. tried before the arbitrator whose decision shall be binding upon both parties, who

agree that judgment thereon may be entered in any court.or competent jurisdiction.

4. Notwithstanding the foregoing, the arbitrator shall not have the power to add to,

modify, alter or amend, or subtract from the terms of this Agreement. The

arbitrator sh~l not hear any grievance previously barred from the scope of the

grievance procedure, nor shall the arbitrator question the reasonableness of Board

policy that is not in conflict with this Agreement.

5. If any grievance award by the arbitrator shall include back pay, the award shall not

extend more than thirty (30) working days prior to the date of the Level One

conference. .

7., The costs of arbitration shall be borne equally by the parties, except each party

shall assume its own cost for representation, including the filing fee of arbitration.

C. Rights to Representation:

Any party of interest may be represented at all meetings and hearings at any level of the

grievance procedure only by the designated representative of the Union and the Board.

D, Miscellaneous:

1. A grievance may be withdrawn at any level without prejudice or record.

9
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2. All documents, communications, and records dealing with' a grievance shall be filed

separately from the personnel files of the participants.

3. Forms for filing and processing grievances shall be designed by the Superintendent

and/or designee, and the 'Grievance Chair and/or designee.and shall be given

appropriate distribution so as to facilitate the operation of the grievance procedure.

4. Access shall be made available with a reasonable amount of time, in accordance

with the Freedom of Information Act, to all parties, places and records, for all

information necessary to the determination and processing of the grievance.

5. Any grievance not processed within the applicable time limits is considered settled

on the basis of the employer's last answer. Time limits may be extended by

mutual agreement in writing.

6. In the event that the employee filing the original complaint at Level One

voluntarily leaves the employ of the school district, except for retirement, or

withdraws the complaint for any reason, the processing of said complaint shall

cease.

E.AtI grievances not settled when this Agreement expires shall be settled in the course of

negotiating a new contract.

ARTICLE 7

SPECIAL CONFERENCES

Special conferences for matters will be arranged between the President and the Board or its

designated representative, upon the request of either party. Such meetings shall be between at

least two (2) representatives of the Union, and two (2) representatives of the Board.

Arrangements for special conferences shall be made in advance and an agenda of the matters to be

taken up in special conference shall be confined to those included in the agenda. The members of
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the Union shall not lose time or pay for time spent in such special conferences. This meeting may

be attended by a representative of the local unit and/or a representative of the Michigan Education

Association.

ARTICLE 8

SUPPLEMENTAL AGREEMENTS
. ~' ',", -;

All proposed supplemental agreements shall be subject to good faith negotiations between the

Board and the Union. They shall be approved or rejected within a period of twenty (20) days

following the conclusion of negotiations. All such agreements must be in writing and signed by

the authorized representatives of each party. Allletters of understanding shall be included in the

Agreement.

ARTICLE 9

SAFETY COMMITTEE

A Safety Committee of employees and the Board's Representative is hereby established. This

committee will include the Union Representative of each classification and shall meet at least once

per semester during regular daytime working hours, for the purpose of making recommendations
. , ,

to the Board. Complaints or concerns are to be filed with a Committee Representative.

ARTICLE 10

STEWARDS AND ALTERNATE STEWARDS

A. In eachgroup classification, employees in the group classification shall be represented by

one (1) steward on each shift, who shall be a regular employee working in that group

classification and on that shift. During overtime periods, an alternate steward may be

appointed by the Union President.

B. Group classifications are listed below:

1. Maintenance, Groundskeeper, Utility, Bus Mechanic, and Mechanic Aide.

2. Custodians.

11
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3. Cooks.

4. "Bus Drivers.

5. Playground Aides

C. The stewards during their working hours.without loss of time or pay, shall investigate and

present grievances to the Employer, provided they have permission from their immediate

supervisor.

ARTICLE 11

DISCHARGE OR DISCIPLINE

12

A. The Employer agrees promptly upon the discharge or discipline of any employee to notify,

in writing, the steward in the group classification involved.

B. The discharged or disciplined employee will be allowed to discuss the discharge or

discipline with the steward and the Employer will make available an area where they may

do so, before the employee is required to leave the property, of the Employer, Upon. ,

request, the Employer or designee will.discuss the discharge or discipline with the

employee and/or the steward.

C. Should the discharged or disciplined employee or the steward consider the discharge or

discipline to be improper, a complaint shall be presented in writing, through the steward to

the Employer, within five (5) regularly scheduled working days of the discharge or

discipline. 'The Employer will review the discharge or discipline and give its answer within

five (5) regularly scheduled working days after receiving the complaint. If the

decision is not satisfactory to the Union, the matter shall be referred to the grievance

procedure at Level Two, within five (5) regularly scheduled working days after

receiving the Employer'~. answer.
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D. . In imposing ~y discipline, the Employer will not take into account anyprior infractions

which occurred more than two (2) years previously except falsification of records or

falsification of employee applications by employees hired after May 15, 1987, may be dealt

with ,at any time and shall not be subject to the two (2) year limitation.

E. In imposing discipline on a repeat infraction, the Employer may count related reprimands

involving suspensions which occurred within the previous ten' (10) .months. ' 'Discipline will

not be imposed for errors or mistakes on employee applications after two (2) years.

F. Any employee who has attained the status of seniority employee shall be reprimanded,

suspended or discharged for proper cause only. Any such action may be subject to the

grievance procedure.

ARTICLE 12

SENIORITY LIST

A. Seniority shall not be affected by the race, sex, martial status or dependents of the

employee.

B. The seniority list will show the names arid job titles of all employees of the bargaining unit

entitled to seniority.

C. The Board will keep the seniority list up-to-date at all times and provide the Union

President with a list on or before September 15. This list will also be used for the layoff

and recall of employees.

ARTICLE 13

PROBATIONARY EWLOYEES

A. A newly hired employee will be considered as a probationary employee until he/she has

worked at least ninety (90) working days, within a six (6) month period, in a permanent

13
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position. An employee must work one (1) additional day for each day of absence during

the probation period. The six (6) month period does not include the summer bteak for

school year employees. 10'the event the employee does not complete the probationary

period in a six (6)month period, the employee may be required to 'serve an additional

ninety (90) working day period.

B.; Probationary employees shall not be entitled to fringe benefits until the first day of

their calendar month of employment.

C. Probationary employees who are laid-off or discharged shall not have recourse to the

terms of this Agreement, including the grievance procedure .."

D. Laid-off probationary employees shall not have recall rights to any position within the

bargaining unit.

ARTICLE 14

SENIORITY

A. Except as set forth in section D below, seniority~hall be defined as the length of

continuous service within a classification from the employee's last date of hire as a

permanent employee.

Working days when used throughout this Agreement, will constitute unit working days.

Except as set forth in Article I, substitute service and prior service for those

employees who are rehired shall not be counted for purposes of seniority.

A permanent employee shall be defined as an employee who has successfully

completed the probationary period and is assigned to a bargaining unit position.
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Where the term classification is referenced throughout this Agreement (i.e. seniority

layoff/recall, vacancies) it refers to those individual job classifications set forth in

Appendix A (i.e., maintenance I, custodian, cook, bus driver).

Employees transferring between classifications shall have hislher seniority frozen in
..

those classifications in which they have earned seniority.

In the event two or more employees have the same seniority date,' ties will be broken by

casting lots.

B. Seniority shall accrue while absent on paid leave time (i.e. vacation, sick leave, personal

business, jury duty, etc.)

C. Seniority shall not accrue when the employee is:

1. On an unpaid leave.

2. On an unpaid disciplinary suspension.

3. On workers'icompensation or disability leave after one year.

4. On layoff

D. Seniority and employment rights shall be terminated for the following reasons:

1. The employee quits, is discharged or retires.

2. The employee is laid-off and loses recall rights.

3. The employee is absent for three (3) consecutive working days without

notifying the employer.

4. The employee fails to notify the employer of hislher intent to return from layoff

within seven (7) working days of the receipt of a recall notice and/or fails to

report for work within ten (10) working days from the date of receipt of the

recall notice.

15
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5. The employee fails to report for work within two (2) working days at the

expiration of a leave of absence.

E. If an employee is transferred to a position outside of the bargaining unit and within six (6)

months returns to the unit, he/she will accumulate seniority within his/her most recently

assigned classification during the time spent outside of the bargaining unit. At the end of

the aforementioned six (6) month period, the employee's seniority shall be frozen.

Employees transferred under section E above shall retain all rights accrued for the purpose

of any benefits provided for in this Agreement.

F. 1. The Grievance Chair for the bargaining unit shall, in the event of layoff: be

continued at work as long as there is a job in the bargaining unit for which

he/she is qualified.

The Department's Chief Stewards (Custodial, Maintenance, Bus Drivers, Aides,

Food Service) shall be continued at work in the Department as long as there is
'i-

a job available and shall be recalled to work to the first open job in the

Department for which they are qualified.

2. Seniority exemption shall only exist while the employee holds the position of

Steward or Grievance Chair. The employee shall revert back to hislher original

status when removed from the position of Steward or Grievance Chair.

3. The Union agrees to indemnify and save harmless the Board against any and

all claims, demands, suits, expenses, or other forms of liability etc. that shall rise

out of action taken by the Board for the purpose of the Board.complying with

section F of this article.
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ARTICLE 15

LAYOFF, RECALL AND REDUCTION IN HOURS

A. The word layoff defined as anyone of the following:

1. Total elimination of a position.

2. Reduction of an employee's hours subsequent to June 30; 1995 of two (2) hours or

more per day over the course of a two-year period.

3. Reduction in hours subsequent to June 30, 1995 sufficient enough to lose

insurance benefits.

The President or her/his designee in conjunction with the Superintendent or hislher

designee will maintain the ongoing records of hours reduced .subsequent to June 30, 1995.

B. In the event' of a layoff 'the following procedures will be implemented within the affected

classifications (See Article 14):

- .

1. Probationary employees within the affected classifications (See Article 14)will be

laid off first provided there are seniored employees within the classification

qualified to perform the remaining work .. 'Probationary employees shall not be

entitled to reassignment under this provision..

2. In the event further reductions are necessary within the classification (See Article

14), .seniored employees will be laid off in accordance with the following

provisions:

a. A laid off employee will be placed in a vacancy within his/her classification

of equivalent hours in one exists.

17
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b. In the event no vacancy with equivalent hours exists, the laid off employee

will be placed in the position held by the least seniored employee working

the same number of hours as the laid off employee.

If no such position exists, the laid off employee will be assigned to the

position held by the least seniored employee within the classification.

If no such position exists, the laid off employee will be reassigned to the

position in another classification where the laid off employee has frozen

seniority as set forth in Article 14(A) which is held by the least seniored

employee.

C. ' Employees who are scheduled for complete layoff shall have at least fourteen (14)

calendar days notice. Those employees whose hours or benefits are reduced will receive

, notice of the reduction as soon as possible.

The Union President shall receive a list of the names of employees scheduled for layoff not

later than the day the affected employees are notified.

D. Laid off employees will be afforded the opportunity to sign up on the substitute roster to

substitute for employees within the classification from which he/she was laid off or has

frozen seniority as set forth in Article 14(A).

Those employees whose hours have been reduced as set forth herein, must fulfill his/her

regularly assigned responsibilities prior to accepting any substitute assignment.

In accepting a substitute assignment, the employee must accept the entire assignment and

the assignment will not be offered if the entire substitute assignment in conjunction with

his/her regular assignment would place the employee in an overtime situation.
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The order of assignments of substitutes and the conditions of employment of substitutes

are reserved to the Board except as provided in Article I, Recognition.

E. After all employees on staff in the classification have the opportunity to bid on vacancies

pursuant to Article 1_9Vacancies, laid off employees (except probationary employees) will

be recalled in inverse order of seniority to positions within the classification to which

he/she was laid off or to positions within a classification in which he/she has frozen

seniority as described in Article 14. A recalled employee shall notify the Employer of

hislherintent to return to work within five (5) working days of the receipt ofnoticeof

recall and will be provided a ten (10) work day notice from the date of receipt of notice of

recall, excluding holidays, to notify the Employer of hislher intent to return to work.

F. Laid off employees will have recall rights for five (5) years from the effective date of

layoff

The recall rights of those employees under A(2) and (3) above, will be terminated during

the five (5) year period if the employee voluntarily accepts a posted position within

another classification (See Article 14).

Notice of recall will be sent to the employee's last address on file with the Business Office

by registered or certified mail and will contain the time and date on which the employee is
, '

to report back to work. It shall be the employee's responsibility to keep the Employer

notified as to his/her current mailing address.

Acceptance or refusal of recall to a position which is lower in pay, hours and/or fringe

benefits than the position from which the employee was laid off shall not affect his/her

rights to recall to an equivalent position with equivalent hours but will not serve to extend

the five (5) period set forth above.
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ARTICLE 16

MAINTENANCE AND CUSTODIAL

SHIFT PREFERENCE

A. Shift preference will be granted on the basis of seniority within the classification. Shift

changes when requested by an employee, will be made when the new contract is signed,

and on or about July 1. Thereafter, each employee will be limited to one (1) additional

shift change each year.

B. When a day shift employee moves to the night shift, he/she shall exchange positions with

the highest seniority employee in hislher classification who desires the day shift. If no one

desires the day shift, the lowest seniority employee in the classification shall be bumped to

the day shift.

C. When a night shift employee moves to the day shift, he/she shall exchange positions with

the lowest seniority employee in hislher classification on the day shift.

D. Custodial assignment changes between buildings on the same shift when requested by an

employee, will be made when the new contract is,settled provided that both employees

involved in the change are in agreement. However, the Union recognizes that the

Employer has the final authority with respect to the transfer of employees within

classifications on the same shift.

ARTICLE 17

NEW JOBS AND ADDITIONAL DUTIES

A. When a new job or run is created and cannot be properly placed in an existing

classification, the Employer will notify the Union prior to establishing the new

classification and rate. In the event the Union does not agree that the new proposed rate

is proper, it shall be subject to negotiation.
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B. If an existing position has significant additional duties added or deleted, the Employer shall

notify the Union and the Union shall have the right to negotiate the impact of such

changes.

ARTICLE 18

TEMPORARY TRANSFERS

A. -' The Employer' shall have the right to utilize substitutes as described in Article 1 and may

further use bargaining unit members within the department on a temporary basis in such

capacity for a period not to exceed fifteen (15) working days.

B. In the event any temporary vacancy is created by an employee on leave (excluding

Maintenance 1, 2, and 3) that knowingly will be open for more than fifteen (15) working

days, will be posted pursuant to Article 21, Section A, Vacancies, as a temporary vacancy

pending the expiration of the leave or return of the employee on leave, whichever comes

first. The temporary vacancy will be filled by the seniored employee within the

classification who bids for the position or if an employee cannot be obtained, with a

substitute.

c. Employees affected will be given the opportunity to transfer on the basis of ability,

seniority and classification.

D. Employees whose assignments are temporarily changed under this Section, will receive

their regular rate of payor the seniority rate of pay of the position to which slhe is

temporarily transferred, whichever is higher.

E. The position occupied by the employee temporarily transferred in such instances will be

filled with a substitute.
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ARTICLE 19

VACANCIES

A.Vacancies, newly created positions or runs will be posted in all buildings where bargaining

.unit members are assigned for a period offive (5) working days during which period

interested parties shall apply ..

Vacancies which occur during the summer will be posted the first day school is in session

in the fall.

Job postings will include the qualifications for the position and other information relevant
. "

to the vacancy.

Employees who wish to be considered for a vacancy (including any subsequent vacancy

that may arise as a result of the initial posting) or a temporary vacancy under Article 19,

A, shall sign the posting within the posting period. The Union shall receive a~opy of all

bargaining unit employees signing for a vacancy and notification of the person awarded

the position.

Notwithstanding any other provisions of the Agreement, the parties may establish alternate

accelerated procedures for the filling of vacancies by employees within the classification

(See Article 14) in which the vacancy exists.

B. Vacancies will be filled in the following manner:

1. The most seniored employee within the classification in which the vacancy exists

(See Article 14) will be awarded the position.
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2. In the event there are no applicant's from within the classification, the vacancy will

be filled with the most qualified applicant.

c. In the event an employee is granted a position within another classification, (See Article

14), the employee will be given 'a fifteen (15) work day trial period to determine hislher

ability to perform the work and desire to remain in the position.

. ' ."
During the period a position is posted and during the trial period set forth above, the

position may be filled by a substitute.

In the event the employee voluntarily returns to his/her former position during the trial

period, the employee will not be able to apply for another position outside of hislher

classification for a period of twelve (12) months from the date of return to his/her former

position.

In the event the employee is i,nvoluntarily returned to his/her former position, the .

employee will be given the reasons in writing with a copy provided to the Union. Any

disagreements with respect to the reassignment are subject to the grievance procedure.

D. Absent extenuating circumstances, vacancies will be filled within ten (10) working days

after the posting period expires.

ARTICLE 20

OVERTIME
'\ :

A. Employees will be guaranteed a regular shift. Time and one-half'(l 1/2) shall be paid for

all hours worked over eight (8) hours in one day and forty (40) hours in one week.

B. Double time will be paid for all hours worked on holidays and all hours worked on

Sunday, unless the employee is regularly scheduled to begin hislher five (5) work day

schedule on Sunday, then he/she will receive straight time.
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C. A regular shift shall not exceed eight (8) hours per day.

D. A regular work week shall not exceed forty (40) hours.

E. An employee reporting for overtime duty shall be guaranteed at least t~o (2) hours pay at

the rate of time and one-half(l 1/2).

F. Overtime will be on a rotating basis in an attempt to equalize overtime whenever possible

within classifications. Overtime hours shall be divided as equally as possible among

employees in the same classification and building on an annual basis. Hours refused will

. be charged to employees.

ARTICLE 21

WORKING HOURS, SHIFT PRE:MIUM AND HOURS

A. Employees who work on the second shift or third shift shall receive, in addition to their

regular pay period six (6) cents per hour and ten (10) cents per hour respectively

additional compensation.

B. The first shift is any shift that regularly starts on or after 7:00 a.m. but before 9:30 a.m.

The second shift is any shift that regularly starts on or after 3:00 p.m. but before 5:00 p.m.

The third shift is any shift that regularly starts on or after 10:00 p.m. but before 12:00 a.m.

If the Board determines it is necessary to make changes in the school schedule, it will meet

with the Union in a Special Conference to discuss the ramifications of such changes with

regard to employees' work schedules. An employee who is assigned to begin hislher
, ,

regular shift at times other than those specified above shall receive the appropriate shift

premium for all hours worked on that shift.

C. The regular full working shift shall consist of eight (8) consecutive hours per day, plus one

half (1/2) hour off for unpaid lunch except those working .dual classifications. Dual
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classification of jobs within the bargaining unit shallbe permitted only if there is no .

conflict between jobs performed. Employment and time scheduled of assigned jobs shall

take priority over the other jobs outside the school system. A seven (7) day notice will be

given on shift changes.

D. Employees (excluding drivers) shall receive breaks in accordance with the following

schedule and as assigned by the Board:

Three (3) hour employee ·~ One (1) ten (10) minute.breaki.

Four (4) hour employee One (1) fifteen (15) minute break .

Five (5) hour employee Two (2) ten (10) minute breaks
(See Section E for 5 hour playground aides)

Six (6) hour employee One (1) fifteen (15) minute break
& one (1) ten (10) minute break

E. Each playground aide assigned to work five (5) hours or more on a regular daily basis

shall receive a thirty (30) minute lunch break and in addition shall receive a fifteen (15)

minute break during the day.

F. All full-time cafeteria employees will work from 7:00 a.m. until 1:30 p.m. on days that hot

lunches are scheduled to be served. It is understood that the Union will be receptive

to necessary changes in the above schedule if presented with documentation by the

Board.

G. If the Board calls in a substitute and then cancels school for that daythe substitute

shall receive two (2) hours call-in pay. If the substitute reports for work and school is
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canceled after the substitute has reported for work, the substitute shall receive two (2)

:.hours pay.

H. Supervision will not do work normally performed by employees in the bargaining unit.

I. Employees shall be reimbursed for mileage accumulated while on school business at

the same rate of reimbursement paid teachers.

J. Employees who are not scheduled to work on in-service days shall not be paid for

such days.

ARTICLE 22

PAID LEAVES OF ABSENCE

A. Allmembers covered by this Agreement shall accumulate one (1) day per month sick leave

for each month of work not to exceed twelve (12) days peryear.: All unused sick days

may accumulate up to eighty (80) days. An employeewhile on sick leave will be deemed

to be on continued employment for the purpose of computing all benefits referred to in

this Agreement. Sick leave may be used for personal illness (including pregnancy related

disability) or illness in the immediate family. Immediate family is defined as the employee's

spouse, parent, child, brother, sister, grandparent, grandchildren, mother-in-law, father-in-

law.

B. Three (3) days of funeral leave per death offamily member with pay shall be provided

which may be used by the employee in connection with the death of a member of hislher

immediate family, which is defined as follows: spouse, parent, child, brother, sister,

grandparent, grandchildren, mother-in-law, father-in-law. Three (3) additional paid

funeral days per year may be used from an employee's accumulated sick leave. Additional

time without pay may be granted by the Board for travel.
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C. Two (2) days of personal leave shall be provided by the Board annually which may be

used for personal business purposes. This includes only those days' which include

activities which cannot be conducted at any other time than during the work time of the

employee and must be related to a personal need, duty or obligation in which economic

.gain or personal risk is ordinarily involved. The Assistant Superintendentmay require a

reason for. the use of personal business days and may require that such request be in

writing. Personal days may not be taken before or after vacations. Unused personal leave

days may accumulate as sick leave only up to the maximum amount of sick leave

accumulation. Request for personal leave mustbe made at least two (2) days in advance,

except for emergencies when a shorter notice may be accepted. . '

D. A full-time employee may, after he/she or the Employer has been unable to have he/she

excused from serving as a juror, be granted leave for this purpose.

Employees will be paid the difference between any jury compensation they receive

(excluding travel) and the~r regular wages for the time necessarily spent on jury service.

Seniority will continue to accrue to the employee while ~~jury~uty.

ARTICLE 23

UNPAID LEA YES OF ABSENCE

A. Leaves of absence for reasonable periods not to exceed one (I).year shall be granted.

If a leave extends over thirty (30) days, the employee must pay benefits.

B. Applications for leave of absence shall be made in writing to the Employer. Employees

granted leave of absence without pay will not accumulate sick days and/or seniority.

Such leaves maybe granted for:

L Public office.

2. Illness leave - Such leaves may be used for illness inthe immediate family.

The determination to be made 'between the employee and Employer.
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3. Educational.

4. Union Office.

5. Personal Leave - An employee shall be granted a personal leave of absence 'without

pay upon administrative approval up to a maximum of thirty (30) working days.

Such leave shall,be granted if the Employer has a qualified replacement available

from the' bargaining unit. .If a qualified replacement is not available from the

bargaining unit, the Employer may hire a substitute 'who is qualified to perform the

work. The request for the leave must be submitted ten (10) working days in

,advance except for emergencies. The employee shall return to hislher position at

the expiration of the leave and no seniority shall accumulate during the leave. The

leave may be extended, upon request of the employee, at the discretion of the

Employer.

6. Military Leave:

a. Any Union member who is inducted into any branch of the armed forces

shall be granted a military leave, without pay, for the duration of their

inducted service.

b. Any Union member who receives an honorable discharge from the armed

forces and applies for re-employment within ninety (90) days of receipt of

said discharge, shall be reinstated as soon as a position for which the Union

member is qualified is available.

·c. Union members so re-employed shall be reinstated without loss of status or

seniority.

7. Family and Medical Leave Act (FMLA)

a. Notwithstandingany other provision of this Agreement, the Employer,

reserves the right to establish procedures for the implementation of the

Family and Medical Leave Act and to exercise those rights afforded to

Employer's under the law and therules adopted. for the implementation of

the Act by the federal government.
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b. The Board will post and make copies of the Act and the rules and

regulations adopted by the federal government available for review through

supervision.

c. Paid time off (sick leave and personal business) which corresponds to the

reasons for which unpaid time off must be authorized under the Act,will be

counted for purposes of fulfilling the twelve (12) week obligation under the

Act. With the-exception of seven (7) sick leave days which may be held in

reserve by the employee pending his/her return to work, employees absent

under the provisions of the Act will be required to utilize paid leave time

(sick leave and personal business) and vacation time prior to being placed on

unpaid leave time as afforded under the Act.

C. When an employee is subpoenaed to serve as a witness in Court action involving

employment with the Linden Board of Education during his/her normal working hours,

such service will be included as hislher regular assignment and he/she will receive hislher

regular pay. Transportation expenses incurred by the employee will be paid by the Board.

Payment resulting from court service on a working day shall be returned to the school

district through the Superintendent's Office within five (5) days.
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3. $10,000 group term life insurance ($12,000 ifnot enrolled in health insurance).

The hours of employees permitted to work in more than one position within the bargaining

unit may be combined for purposes of insurance benefit eligibility.

B. ' Employees who work a regularly assigned schedule of at least an average of twenty (20)

hours per week and those working thirty (30) hours per week without health insurance

coverage will receive premium payments toward' disability insurance at current rate.

C. The Board shall have the right to determine the insurance carrier provided the benefits

remain the same or are improved. Nothing in this Agreement will prohibit or restrict the

offering of alternative options (i.e. HM:O, PPO, etc.) in addition to the regular

hospitalization plan.

D. Coverage will begin the first full month of employment after the completion of the

probationary period or the first of the month after a seniority employee transfers to a

position which exceeds the thirty (30) hour per week requirement.

ARTICLE 25

HOLIDAYS

A. All regular, part and full-time personnel will be eligible for the following annual paid

holidays:

Labor Day
Thanksgiving
Day following Thanksgiving
Christmas
Christmas Eve Day
New Year's Day
Good Friday
Memorial Day

Independence Day .
Labor Day
Thanksgiving
Day following Thanksgiving
Christmas
Christmas Eve Day
New Year's Day
New Year's Eve Day
Good Friday
Memorial Day
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B. In order to qualify for holiday pay, eligible employees must work their last scheduled

working day preceding the holiday and their first scheduled working day following the

holiday, unless they have been excused by the Employer or are on approved leave of

absence or vacation.

C. Employees will be eligible for holiday pay only for holidays occurring Within thirty (30)

calendar days after exhaustion of paid accumulated sick leave.

ARTICLE 26

VACATION

(Twelve Month Employees)

A. One (1) school year 40 hours-five (5) days

After the completion of two (2) years and thru the
fifth (5th) year '.80 hours--ten (10) days

After the completion of
five (5th) year ~ 120 hours--fifteen (15) days

B. Employees after five (5) years of service may receive an additional week of vacation

without pay, with the approval of the employee's supervisor, provided that not more than

five (5) do so at a time.

C. Vacation rate of pay is determined by the employee's current rate of pay.

D. Vacation taken during summer months must be confirmed by May 1st by the employee's

supervisor. Employee's may take single days of vacation during the summer providing

they have the advance approval of their supervisor.
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E. Vacations may be granted at such times during the year as are suitable, considering both

the wishes of the Employer and the employee and efficient operation of the department

concerned.

F. When a holiday is observed by the Employer during a scheduled vacation, the vacation

will;beextended one (1) day continuous with the vacation.
, r" -. -

...~.

G. A vacation may not be waived by an employee and extra pay received for work during that

period.

H. If an employee becomes ill and is under care of a duly-licensed physician during his/her

vacation, his/her vacation will be extended for said days. A written report from that

physician shall be required. In the event hislher incapacity continues through the year,

he/she will be awarded payment in lieu of earned vacation.

I. Priority for vacation schedules shall be determined by seniority.

1. If a regular pay day falls during an employee's vacation, he/she will, upon request, receive

that check before going on vacation. Should an employee change hislher vacation, he/she

must make a request for-his/her check two (2) weeks before leaving, ifhelshe desires to

receive it in advance.

K. If an employee is laid-off due to lack of funds or work, or retired, he/she will receive any

unused vacation credit including that accrued in the current fiscal year.' A recalled

employee who received credit at the time of layoff for the current fiscal year, will have

such credit deducted from his/her vacation the following year.

L. Employees will be paid their current rate while on vacation and will receive credit for any

benefits provided for in this Agreement.
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ARTICLE 27

DRUG AND ALCOHOL TESTING '

A. The parties mutually recognize the importance of maintaining an educational and work

environment free of controlled substances and alcohol that is both safe and orderly for students

and employees and maintains the public trust and confidence. To this end, the parties agree that

being under the influenceof the sale, possession, or use of alcohol or controlled (illegal)

substances while on district premises, in thedistrict vehicles or while attending to job related

responsibilities while on duty away from the work site is prohibited.

Lockers, desks, storage areas, district vehicles and other areas where employees may store

items on property of the district may be inspected where the District has reasonable suspicion and

,only then in the presence of the' employee and the steward.

For purposes of searches conducted under Section A and reasonable suspicion testing conducted

under Section B, reasonable suspicion must be based on specific contemporaneous, articulable

observations such as, but not limited to, appearance, behavior, speech or body odors as observed

by supervision.

B. 1. Section B is effective January i, 1996 and only applies to these employees who are

subject to the provisions of the 'Omnibus Transportation Employee Testing Act.

The District reserves the right to establish procedures for the implementation of

the Omnibus Transportation Employee Testing Act pursuant to the Act. Prior to

finalizing the procedures, input will be sought from the Union.

Employees are prohibited from using alcohol while performing safety sensitive

functions (includes the time period of four hours prior to performing safety ..sensitive

functions) or using controlled substances.
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Reasonable suspicion testing will be limited to periods during, just preceding or

just following an employee's performance of safety-sensitive duties.

2. The District shall provide all bargaining unit members subject to the drug and

alcohol testing procedures of this section with in-service training when the original

policies and procedures are instituted, in the future when changesare initiated and

when new bargaining unit members who are subject to the Act are hired.

;AII such training shall be considered working time pursuant to this Agreement and

paid at the driver's regular rate of pay.

3. a. Notwithstanding the provisions of Article 11, an employee will be subject

to immediate discharge for.the following:

1. Refusing to submit to testing for alcohol or controlled substances

(as defined in the Act).

2. A positive test for controlled substances or alcohol (.04 or higher)

which is verified as accurate,

3. A positive post-accident test which is verified as accurate.

A driver who is subject to post-accident testing shall remain readily

available for such testing or may be deemed by the employer to

have refused to submit to testing. Consistent with Section 382.303

of the Act, nothing in this section shall be _construed to prohibit a

driver from leaving the scene of an accident for the period necessary to

obtain assistance in responding to the accident, or to obtain necessary

emergency medical care.

During thependency of the verification process, the employee will be considered

as on unpaid suspension. In 'the event an employee's test results are positive,

he/she will be entitled to Union representation.
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In the event an employee's test results are verified as negative, the

employee will be immediately returned to work with no loss of pay.

b. An employee who through random or reasonable suspicion testing for the first time

tests positive for alcohol below .04 will have a period not to exceed thirty (30)

calendar days to provide (at hislher expense) written documentation from a

substance abuse professional that he/she is free from alcohol in order to be

returned to work. During this period, the employee will be considered on unpaid

suspension. If the employee fails to provide the infonnationwithin the thirty (30)

calendar days, he/she shall be considered a voluntary resignation under the terms

of this Agreement and shall not have any recourse to the grievance procedure set

forth herein.

In the event the employee is returned to work within the thirty (30) calendar days, the

incident will remain on file as an unpaid suspension and will not be subject to removal in

accordance with the procedures set forth in Article 11. Any reoccurrence of positive

alcohol test results in the future at any level will be treated as a result of. 04 or more and

will be subject to immediate discharge as set forth in Section A above.

4. Testing which is conducted during work time will not result in a reduction of the

employee's wages.

Any other time associated with random, reasonable suspicion and post-accident

testing which is outside of the employees' work schedule, will be paid at the

driver's regular rate of pay.

5. A driver using a physician-directed prescription must provide supervision with a

written statement from the employee's physician indicating the employee can

perform safety-sensitive functions (i.e. drive a bus) while taking the prescription.
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ARTICLE 28

TRANSPORTATION PROVISIONS

A. Drivers will be reimbursed for up to $20.00 for physical exams.

B. DEFINITIONS:

1. Regular Run

An elementary, middle school or high school take in or take home that begins at

the district or district approved facility, and is scheduled to run whenever the

school or program is in session.

2. Vocational Education Run

A run between a district approved facility and a vocational education facility

whether within or outside of the district.

3. Extra Trip Run

A run that is not regularly scheduled and is not available for selection or

assignment on a permanent basis.

4. Shuttle Run

A run between two (2) sites in the Linden school district in which students are

transported for non-academic activities.

C. L Regular runs will be bid out prior to the start of the school year on the basis of

seniority. If a major change occurs which results in an increase in pay for a driver

(i.e. increased mileage), the runs will be rebid within two (2) weeks from the date

the change is instituted, if the change could have impacted the selections made by

the drivers at the initial bid meeting (i.e. a seniored driver could have received

more time than initially bid).
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If a driver turns down a regular run, that driver will not be allowed to bid again on

that run for the remainder of the school year.

2. If a bus driver leaves the school system permanently for whatever reason, the

resulting vacant runs may be bid out on a single run (take home and pick-up) basis.

3. If a bus driver with two (2) runs is gone temporarily and his/her runs areleft

temporarily vacant, then both runs will either be filled by 'one substitute driver or

one regular driver.

D. If an extra trip interferes with a regular run, the driver shall receive hislher regular rate

of pay for the runs missed.

On extra trips, drivers will be paid time and one half (1~) after eight (8.0) hours in a day

which includes the drivers' regularly scheduled runs if driven. By way of illustration, if a

driver works ten (10) hours for the entire day, then he/she will be paid two' (2) hours at

time and one half (1~) at the extra trip rate.

E. If it becomes necessary to unload safety and first-aid equipment from buses, drivers will be

permitted to temporarily park their buses next to the bus garage to remove such.

F. If there is a question concerning the location of bus stops, drivers will be consulted before

a final determination is made.

ARTICLE 29

MISCELLANEOUS

A. If any provisions of this Agreement or any application of the Agreement to any employee

or group of employees shall be found contrary to the law, then such provision or

application shall not be deemed valid and subsisting except to the extent permitted by law,
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but. all other provisions or applications shall continue in full force and effect. Such

provisions shall be subject to negotiations in a Special Conference. .

B. Working days, when used throughout this Agreement, will constitute unit working days.

C. Subject to the negotiations required in Article 17 regarding the impact of changes in

duties, the Employer reserves the right to establish job descriptions and change the

job descriptions from time to time.

The Employer will provide new employees with a copy of their job descriptions at the

time of initial employment,

If any job descriptions are to be amended, prior to making the amendments the

administration shall provide notice to' the Union President that changes are being

instituted. Ifrequested, a meeting will be conducted within ten (10) work days of the

receipt of notice toprovide an opportunity forthe Union President to provide input

prior to distribution of the changes to the affected employees. Any changes instituted

by the administration will be distributed in a timely manner.

D. This Agreement shall supersede all prior rules, regulations or practices. of the Board.

which may be contrary to the terms of this Agreement. It shall likewise supersede all

prior agreements or understandings with respect to any employee or the Union.

E. The Board and the Union shall split the cost of providing a copy of this Agreement to each

employee.

F. The Board and the Union expressly declare that they have bargained in good faith with

respect to all phases of wages, hours and working conditions and that this Agreement

represents their full and complete agreement, without reservation or unexpressed

understanding.
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G. In the event an employee sustains an occupational injury, he/she will be covered by

applicable Workers' Compensation Laws.

H. 1. All Board of Education employees shall submit the findings of a tubercular test as

a condition of initial employment. The results of such test shall not be more than

ninety (90) days old at the time of submission.

2. It is recommended that every employee of the Board of Education obtain a

tubercular test every three (3) years thereafter.

3. Employees who are required to take an x-ray for TB will be reimbursed the

specific charge for such test upon submission of a doctor's statement. The Board

shall have the option of selecting the doctor for such test.

I. 1. Employees hired between July 1st and December 31st shall receive wage

adjustments if eligible on July 1st of the following year.

2. Employee hired between January 1st and July 1st shall receive wage adjustments if

eligible on January 1st of the following year.

1." , Eligibilty is met under the following criteria:

a. Completion of the probationary period; and

b. On unpaid leave or layofffor not more than thirty (30) consecutive work

days which would adjust an employee's seniority date to occur within the

subsequent six (6) month interval. If an employee's seniority date is

adjusted to fall within the subsequent six (6) month interval, hislher new

wage adjustment will be changed to correspond with hislher new seniority

date.
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J. The Board will reimburse the cost of tuition for maintenance and mechanic employees

who submit the necessary certification that they have satisfactorily completed courses

related to their work for the school district, provided such courses have been approved in

advance by the Board.

K. 1. The State Aid Act allows a school district two (2) days when school does not

have to be scheduled as a result of an Act of God. If the State Aid Act changes

then the provisions of this Agreement shall also change to reflect the new

requirements of the State Aid Act. Example, if the State Aid Act allows four

(4) days then the employees shall receive four days. If the State Aid Act does

not require days to be made up, then employees shall not be required to make up days.

2. On such days (the days that do not have to be made up) all unit employees shall be

paid. Maintenance employees shall work and be paid double time. Other twelve-

month employees may be scheduled to work and if so will receive double time. Head

Cooks will work, if necessary, and have the option of receiving time and one-half or

a compensatory day off at a later date.

3. On any additional Act of God days (the days that must be made up) all employees

must work to receive pay. Cafeteria employees, Aides and Bus Drivers will be

paid when the days are made up. Head Cooks must report to work, if necessary,

on all additional Act of God days to take care of food or deliveries and will be paid

straight time for all hours worked (minimum of two (2) hours as provided in

Article 21, G).

4. If any twelve-month employee cannot get to work on the additional Act of God

days, they may, after exhausting all possible ways of getting to work, use a sick

day, vacation day or personal day so as not to suffer any loss of wages.
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5. Any employee whose job assignment is interrupted by a partial school closing may

be reassigned by the Board or paid if not reassigned.

L. Regarding theft and damage to an employee's equipment, the Board will reimburse

employees the difference between the amount received by the employee's insurance

company and/or the amount of the total claim to the employee's personal vehicle and

tools, used on the job,. providing the supervisor had prior knowledge and approved the use.

of such.

ARTICLE 30

TERMINATION AND MODIFICATION

A. This Agreement shall become effective upon ratification of the parties and remain in effect

until June 30, 1998. The wages in Appendix A shall be paid retroactive to July 1, 1995.

B. If either party desires to modify or change this Agreement, it shall, sixty (60) days prior to

the termination date or any subsequent termination date, give written notice of

amendment, in which event the notice of amendment shall set forth the nature of the

amendments desired. If notice of amendment of this Agreement has been given in

accordance with the paragraph, this Agreement may be terminated by either party with ten

(10) days written notice of termination. Any amendments that may be agreed upon shall

become and be a part of this Agreement without modifying or changing any of the other

terms of this Agreement.

C. If either party desires to terminate this Agreement, it shall, sixty (60) days prior to the

termination date, given written notice of termination. If neither party shall give notice of

amendment as hereinafter provided, or if each party giving a notice of termination

withdraws the same prior to the termination date, this Agreement shall continue in effect

from year-to-year thereafter subject to notice or termination by either party with sixty (60)

days written notice prior to the current year's termination date.
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IN WITNESS WHEREOF) the parties herein have caused this instrument to be executed on

September 11. 1996

LnNDENCO~TYSCHOOLS LINDEN EDUCATIONAL
SUPPORT PERSONNELIMEA
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APPENDIX "A"

CLASSIFICATION AND RATES

MAINTENANCE, UTILITY AND GROUNDS

A. MAINTENANCE

MAINTENANCE ill

7/1/95 - 6/30/96
Years Experience

7/1/96 - 6/30/97 7/1/97 - 6/30/98

Hire
Sen.
1
2

s 12.05
s 12.20
s 12.35
s 12.50

s 12.42
s 12.57
s 12.72
s 12.88

MAINTENANCE II

s 12.67
s 12.82
s 12.97
s 13.14

Years Experience

Hire
Sen.
1
2

$10.04
$10.20
$10.35
$10.50

s 10.34
s 10.51
s 10.67
s 10.82

s 10.55
s 10.72
s 10.87
$ 11.03

MAINTENANCE I

Years Experience

Hire
Sen.
1
2

s 9.10
s 9.24
$ 9.41
$ 9.55

s 9.37
$ 9.52
$ 9.70
s 9.84

$ 9.56
s 9.71
s 9.89
s 10.03

1. Maintenance employees will be reimbursed $175 annually for the replacement of
personal tools required for the job which have been damaged or worn out due to
normal use upon presentation of receipts.

2. In the event the district requires the Maintenance III classification to possess
certain licensees), the following annual stipends will be paid to the affected
individual( s):
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Hire $ 9.]0
Sen. $ 9.24
] $ 9.41
2 $ 9.55

D. CUSTODIANS

$ 9.37
$ 9.52
$ 9.69
$ 9.84

$ 9.56
$ 9.71
$ 9.89
$ 10.03

LINDEN COMMUNITY SCHOOLS and the EDUCATIONAL SUPPORT PERSONNEL

Name of License Annual Amount

7/1/95 - 6/30/96
Years Experience

7/1/96 - 6/30/97 7/1/97 - 6/30/98

Mechanical Contractor
Journey Plumber

$4,250.00
$4,250.00

3. If the district removes the licensing requirements of the position while the position
is occupied, the annual amount will not be discontinued for the incumbent
employee. If additional licenses are required while the position is occupied, the
employee will be given a reasonable timetable under which to obtain the license.

4. Upon presentation of receipts, the district will reimburse full-time maintenance,
utility and grounds employees who are employed the full work year $106 per year
toward the cost of approved (quality and color) uniforms and steel toed safety
shoes. If an employee is hired during the work year, the allowance will be
prorated accordingly.

B. UTILITY

Hire
Sen.
1
2

$ 8.30
$ 8.45
$ 8.62
$ 8.77

$ 8.55
$ 8.70
$ 8.88
$ 9.03

$ ,8.72
$ 8.87
$ 9.06
$ 9.21

C. GROUNDSKEEPER

Years Experience

Years Experience

Hire $ 8.37
Sen. $ 8.52
1 $ 8.69
2 $ 8.86
3 $ 9.00
4 $ 9.18
5 $ 9.31
6 $ 9.48

$ 8.62 $ 8.79
$ 8.78 $ 8.95
$ 8.95 $ 9.13
$ 9.13 $ 9.31
$ 9.27 $ 9.46
$ 9.46 $ 9.64
$ 9.59 $ 9.78
$ 9.76 $ 9.96
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1. Upon presentation of receipts, the district will reimburse custodial employees who
are employed for the full work year $50 per year toward the cost of approved
(quality and color) uniforms and safety shoes. If an employee is hired during the
work year, the allowance will be prorated accordingly.

2. Minor hand tools with suitable storage areas will be provided.

E. PLAYGROUND AIDES

7/1/95 - 6/30/96
Years Experience

7/1/96 - 6/30/97 7/1/97 - 6/30/98

Hire
Sen.
1
2

$ 7.46
s 7.64
$ 7.78
$ 7.94

$ 7.68
$ 7.87
$ 8.01
$ 8.18

$ 7.84
$ 8.03
$ 8.17
s 8.34

1. Upon presentation of receipts, the district will reimburse playground aides who are
employed for the full school year $54 per year in clothing allowance. If an employee is
hired during the school year, the clothing allowance will be prorated accordingly.

2. Mandatory Inservice - Minimum Wage

F. BUS MECHANIC TECHNICIAN

Years Experience

$ 12.71 s 13.09 $ 13.35

G. BUS MECHANIC

Years Experience

Hire
Sen.
1
2

$ 11.24
$ 11.38
s 11.25
$ 11.70

$ 11.58
$ 11.72
$ 11.59
$ 12.05

s 11.81
$ 11.96
$ 11.82
$ 12.29

H. MECHANIC AIDE

Years Experience

Hire s 9.10
Sen. $ 9.24
1 $ 9.41
2 $ 9.55

$ 9.37 $ 9.56
s 9.52 s 9.71
$ 9.69 s 9.98
$ 9.84 s 10.03
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and the EDUCATIONAL SUPPORT PERSONNEL

1. ' Upon presentation of receipts,. the district will reimburse each full-time bus mechanic
technician, bus mechanic and mechanic aide employees who are employed for the full
work year $175 toward the cost of approved (quality and color) uniforms and steel toed
safety shoes. If an employee is hired during the work year, the allowance will be pro-rated
accordingly.

2. Upon presentation of receipts, bus mechanics will be reimbursed $250 annually for the
replacement of personal tools required for the job which have been worn out or damaged
due to normal use.

I. BUS DRIVERS 0-12 miles

7/1/95 - 6/30/96 ' 7/1/96 - 6/30/97 7/1/97 - 6/30/98

1. Regular Daily Routes

Years Experience

Hire $ 10.72 $ 11.04 $ 11.26
Sen. $ 10.87 $ 11.20 $ 11.42
1 $ 11.02 $ 11.35 $ 11.58
2 $ 11.20 $ 11.54 $ 11.77

12.1-19.5 miles
Years Experience

Hire $ 11.26 $ 11.60 $ 11.83
Sen. $ 11.40 $ 11.74 $ 11.98
1 $ 11.57 $ 11.92 $ 12.16
2 $ 11.73 $ 12.08 $ 12.32

19.6 miles and over
Years Experience

Hire $ 11.82 $ 12.17 $12.42
Sen. $ 11.96 $ 12.32 $ 12.57
1 $ 12.13 $ 12.50 $ 12.74
2 $ 12.28 $ 12.65 '$ 12.90

2. Other Runs

ITC $ 10.10 $ 10.40 $ 10.61

SkilllITC Combo $ 11.81 $ 12.16 $ 12.41

Kindergarten $ 12.87 $ 13.26 $ 13.52
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7/1/95 - 6/30/96 7/1/96 - 6/30/97 7/1/97 - 6/30/98

Shuttle Run s 10.10 $ 10AO s 10.61

Extra TriplDriving Time!
Waiting Time s 6.06 s 6.24 s 6.37

3. Other Rates

Bus Driver School/Inservice/meetings s 7.50/hour
(effective 3/28/96)

Driving Bus to Garage $ 4.00 per bus

Training Fee (summer and extra time
after a regular run but not during
a regular run)

$ 7.501hour
(effective 8/1/96)

Meals $ 3.50

4. Bus drivers who complete bus drivers' school during the summer shall be reimbursed for
such hours as soon as the necessary certification is received from the State of Michigan.

5. Bus drivers who substitute for another regular driver on a run will be paid the substitute
rate.

6. Effective with the 1996-97 school year, the district will purchase a school jacket for each
regular driver (maximum $50 cost) once every three (3) years.

J. HEAD COOK

7/1/95 - 6/30/96
Years Experience

Hire $ 8.05
Sen. $ 8.20
1 $ 8.35
2 $ 8.51

K. COOK

Years Experience

Hire s 7.73
Sen. s 7.88
1 $ 8.05
2 $ 8.20

7/1/96 - 6/30/97 7/1/97 - 6/30/98

s 8.29
s 8.45
$ 8.60
$ 8.77

s 8.46
s 8.61
$ 8.77
s 8.94

$ 7.96
$ 8.12
$ 8.29
$ 8.45

s 8.12
s 8.28
$ 8.46
$ 8.61
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Hire
Sen.
1
2

$ 7.32
$ 7.42
$ 7.52
$ 7.63

$ 7.54
$ 7.64
$ 7.75
$ 7.86

$ 7.69
$ 7.80
$ 7.90
$ 8.02

LINDEN COMMUNITY SCHOOLS and the EDUCATIONAL SUPPORT PERSONNEL

L. COOK AIDE

7/1/95 - 6/30/96
Years Experience

7/1/96 - 6/30/97 7/1/97 - 6/30/98

1. The second year Head Cook rate will be paid for banquets.

2. Upon presentation of receipts the district will reimburse each cafeteria employee who is
employed for a full school year $106 per year toward the cost of approved (quality and
color) uniforms and shoes. If an employee is hired during the school year, the
allowance will be pro-rated accordingly.

3. Seniority employees permanently transferring between job classifications (defined as a
change in job title, i.e. Cook Aide transfers to a Cook position, etc.), the employee will be
placed at the "seniority" rate of pay.
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Letter of Agreement

between the

Linden Board of Education

and the

Linden Educational Support PersonnellMEA

The job descriptions for the custodian, playgroundllunchroom aide and utility positions, will be

updated and reviewed with input from the classification(s) Steward, President and Grievance

Chair. The review and update for these three (3) job descriptions will be completed by no later

than January 1, 1997.

{ ') C~
For the Board

-S2~a?4~~..ulil~- ~
For the Assoc °itiOn '

~(~q~Le--- ;J - 4, - tC
Date
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