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LETTER OF UNDERSTANDING
Transportation Run Selection and Related Issues

1. For the 1996-97 school year, drivers shall begin the year by driving the regular runs to
which they were assigned during the 1995-96 school year. They shall be paid at the
newly negotiated run rate for the 1996-97 school year.

2. Insofar as possible, additional runs, including kindergarten runs, shall be assigned
temporarily to those drivers who drove the runs in 1995-96.

3. Any additional runs not filled in this manner shall be posted in accordance with the
vacancy language of this Agreement.

4. All runs (i.e., a.m. and p.m., kindergarten, extra runs, Tech Center runs) will be
separately posted for a minimum of three (3) days.

5. All runs will be bid within a two-week period following the conclusion of the timing and
posting sequence. Timings will continue to be conducted during the last full week of
September. Retimings are subject to current contract provisions (Article 7, Section 8-B).

6. Newly assigned drivers will begin driving their routes to coincide with the beginning of
the regular pay period.

7. All drivers will be compensated five (5) hours annually at the field trip rate to assist with
changing and updating routes throughout the school year. These hours shall be noted on
time cards and processed for payment during the second payroll in December.

8. A route review team shall be established to review routes prior to the beginning of the
1996-97 school year. This route review team shall be comprised of experienced drivers
appointed by the Transportation Supervisor and shall be compensated at the field trip
rate for hours approved by the Transportation Supervisor.

9. Each driver shall be given five (5) hours of pay at the field trip rate for route work
already completed in the 1995-96 school year.

10. Effective date for health insurance will be November 1, 1996, for a full twelve months.
Those drivers covered under insurance for the 1995-96 school yeap-will have insurance
through October, 1996.

For the Transportation Association (jFor Jenison riiblic-Schools

Date Date
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ARTICLE 2

Association Rights

1. Any employee who is a member of the Association, or who has applied for membership, may «
sign and deliver to the Board an assignment authorizing deduction of dues of the Association, |
which sum shall be established by the Association. Such authorization shall continue in
effect from year to year unless revoked in writing between June 1 and September 1 of any •
year. Pursuant to such authorization, the Board shall deduct dues as follows: I

Transportation/Laundry Employees M

One-tenth (1/1 Oth) of such dues from ten (10) regular salary checks beginning with
the first two regular pays in October and monthly thereafter from the first paycheck of
the months November through June. •

Custodial/Maintenance Employees

One-twelfth (1/12th) of such dues from the first paycheck of each month. Each fl

bargaining unit* member shall, as a condition of employment, within thirty (30)
working days of the beginning of their employment:

Join the Association and authorize deduction of membership dues pursuant to Section |
1 above, or pay a service fee to the Association equivalent to the amount of dues
uniformly required of the members of the Association, less any amounts not permitted
by law. The bargaining unit member may authorize payroll deduction for such fee.
In the event that the bargaining unit member shall not pay such service fee directly to
the Association or authorize payment through payroll deduction, the Board shall
pursuant to statutory authority and at the request of the Association, deduct this •
service fee from the bargaining unit member's wages and remit same to the
Association. Payroll deductions made pursuant to this provision shall be made in I
equal amounts, as nearly as may be, from the paychecks of each bargaining unit *
member. Monies so deducted shall be remitted to the Association along with the dues
deducted from Association members. Should there be an objection to the proper
amount of the service fee to be deducted, the employee must exhaust the internal
procedures of the Association for review of such objection prior to pursuing any other «
procedure for contesting the amount of the fee. The amount of the service fee is not
subject to the grievance procedure or the arbitration provisions of the Agreement.

2. The Association agrees to indemnify and save the Board, and including each individual |
school board member, harmless against any and all claims, demands, costs, suits, or other
forms of liability including back pay and all court or administrative agency costs that may •
arise out of or by reason of, action by the Board for the purpose of complying with Section 1 I
of this article of the Agreement. •

3. The Board agrees to furnish the Association all available public information concerning the •
financial resources of the district and public information which may be necessary for the
Association to process any grievance or complaint.

i
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APPENDIX B
Transportation Wage Scale

07-01-94
to

06-30-95

07-01-95
to

06-30-96

07-01-96
to

06-30-97

Regular Runs (including K)

Step 1 $12.07 $12.25
Step 2 12.29 12.48
Step 3 12.56 12.75
Step 4 12.74 12.93
Step 5 13.35 13.55

Longevity (Years of Service)
10 years 13.80
13 years 14.01

Minimum rate per run is equal to driver's hourly wage.

14.01
14.22

Field Trip Rates
Hourly Rate
Minimum rate guarantee

9.07
9.57

9.28
9.79

12.60
12.84
13.11
13.30
13.94

14.41
14.63

9.54
10.07

36





SENIOR HIGH SCHOOL CALENDAR 1996-97

August 26 Teacher Orientation
No School For Students

August 27

August 30 & September 2

School Begins
Full Day Session For Students

Labor Day Recess
No School

October 18

November 1

November 28 & 29

No School

End Of 1st Marking Period

Thanksgiving Recess
No School

December 20

December 23-January 1

January 15,16 & 17

February 21 & 24

Holiday Recess
1/2 Day A.M. for Teachers & Students

Winter Recess
No School

End Of 1st Semester-Records Day
1/2 Day A.M. Sessions For Students

Mid-Winter Recess
No School

March 21

April 4 -11

End Of 3rd Marking Period

Spring Recess
No School

May 26 Memorial Day
No School

June 4, 5, & 6 End of 2nd Semester-Records Day
1/2 Day A.M. Sessions For Students

185 Teacher Days
182 State Count Days
178.5 Student Instruction Days



JUNIOR HIGH CALENDAR 1996-97 r
August 26

August 27

August 30 & September 2

October 8

October 10

October 14

October 18

November 1

November 28 & 29

December 20

December 23-January 1

January 17

February 11

February 13

February 17

February 20

February 21 & 24

Teacher Orientation
No School For Students

School Begins
Full Day Session For Students

Labor Day Recess
No School

Parent/Teacher Conferences Afternoon & Evening
1/2 Day A.M. Session For Students

Parent/Teacher Conferences Evening
Full Day Session For Students

Parent/Teacher Conferences Afternoon & Evening

1/2 Day A.M. Session For Students

No School

End Of 1st Marking Period

Thanksgiving Recess
No School
Holiday Recess
1/2 Day A.M. Session for Teachers & Students

Holiday Recess
No School

End Of 1st Semester-Records Day
1/2 Day A.M. Session For Students

Parent/Teacher Conferences Afternoon & Evening
1/2 Day A.M. Session For Students

Parent/Teacher Conferences Evening
Full Day Session For Students

Parent/Teacher Conferences Afternoon & Evening
1/2 Day A.M. Session For Students

Mid-Winter Recess
1/2 Day A.M. Session for Teachers & Students

Mid-Winter Recess
No School



March 21

April 4-11

May 26

June 6

End Of 3rd Marking Period

Spring Recess
No School

Memorial Day
No School

End of 2nd Semester-Records Day
1/2 Day A.M. Session For Students

185 Teacher Days
182 State Count Days
178 Student Instruction Days



ELEMENTARY SCHOOL CALENDAR 1996-97

August 26

August 27

August 30 & September 2

October 18

November 8

November 28 & 29

December 20

December 23-January 1

January 17

February 20

February 21 & 24

March 21

April 4-April 11

May 26

June 5 & 6

Teacher Orientation
No School For Students

School Begins
1/2 Day A.M. Session For Students

Labor Day Recess

No School

No School

End of 1st Marking Period

Thanksgiving Recess
No School
Holiday Recess
1/2 Day A.M. Session For Teachers & Students

Holiday Recess
No School

End of 1st Semester-Records Day
1/2 Day A.M. Session For Students

Mid-Winter Recess
1/2 Day A.M. Session For Teachers & Students

Mid-Winter Recess

No School

End Of 3rd Marking Period

Spring Recess
No School
Memorial Day
No School

End Of 2nd Semester-Records Day
1/2 Day A.M. Sessions For Students

185 Teacher Days
182 State Count Days
179 Student Instruction Days



PREAMBLE

This Agreement is entered into, effective July 1, 1994, by and between the Board of Education of
the Jenison Public Schools, Jenison, Michigan, hereinafter called the "Board," and the Jenison
Custodial, Laundry, Maintenance and Transportation Association/Michigan Education Support
Personnel Association MEA/NEA, hereinafter called the "Association."

WHEREAS, the Board has a statutory obligation to bargain with the Association with respect to
hours, wages, terms and conditions of employment, and,

WHEREAS, the parties have reached certain understandings which they desire to confirm in this
Agreement;

THEREFORE, in consideration of the following mutual covenants, the parties hereby agree as
follows:





ARTICLE 1
Recognition

The Board of Education agrees to recognize the Association as the sole and exclusive bargaining
representative for all school district employees assigned to drive district school buses and all
custodian, maintenance, and laundry employees. Excluded are district supervisors, seasonal,
student, substitute, probationary, and all other employees. The word "employee(s)," when used
hereinafter in this Agreement, shall refer to all personnel represented by the Association in the
bargaining unit defined above.A substitute is one who replaces an employee who is absent from
work for any reason. A seasonal employee is one who is employed on a temporary basis during
the months of May through September. A student is one who is enrolled in a regular course of
study for high school credit and is employed no more than twenty (20) hours per week during the
school year. A probationary employee is one hired to fill a vacancy in the bargaining unit for a
trial period of employment not to exceed thirty (30) working days.



4. The Association shall have the right to use the facilities and the office, audio-visual, and
business equipment in the school buildings at reasonable times when such facilities and
equipment are not otherwise in use. The Association shall furnish or pay for the reasonable
cost of all materials and supplies incidental to such use and will be responsible for the cost of
repairs or any damage or loss directly attributable to inappropriate or improper use, and
provided further that such repair or loss is not covered by insurance, warranty, and/or service
agreements.

5. The Board shall notify the Association within ten (10) days of any new employees including
their starting date and classification.

6. The Association shall be provided a total of twenty-four (24) working hours with pay to be
used by its officers or members to conduct Association business. Upon request, up to forty
(40) additional hours without compensation shall be granted by the Board. Requests for such
leave shall be submitted in writing to the district supervisor at least five (5) working days
prior to the proposed absence. No more than one (1) member from any one employee
classification shall be absent for Association leave on any given date except with approval
from the Director of Personnel.

7. An employee, who during his/her scheduled working hours, participates in negotiations for
the Association with any representative of the Board or participates as a grievant or necessary
witness or Association Representative in the grievance procedure of this Agreement,
including arbitration, which meetings are scheduled by mutual agreement of the Board
Representative and the Association Representative or the grievant, shall be released from
regular duties for the time necessary to participate in those meetings, without loss of pay for
scheduled work time missed.
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ARTICLE 3

Employee Rights •

1. Pursuant to the Michigan Public Employment Relations Act, the Board agrees that every »
employee of the Board has the right freely to organize, join and support the Association for |
the purpose of engaging in collective bargaining or negotiations and other concerted activities .
for mutual aid and protection. As a duly elected body exercising the governmental power m
under the cover of the law of the State of Michigan, the Board undertakes and agrees that it |
will not directly or indirectly discourage or deprive or coerce any employee in the enjoyment
of any rights conferred by the Act or other laws of Michigan or the Constitutions of Michigan •
and the United States; that it will not discriminate against any employee with respect to •
hours, wages, or any terms or conditions of employment by reason of his/her membership in
the Association, his/her participation in any lawful activities of the Association or collective
negotiations with the Board or his/her institution of any grievance, complaint or proceeding ^
under this Agreement or otherwise with respect to any terms or conditions of employment, so
long as the same does not interfere with the full, faithful and proper performance of the duties
of employment.

2. Nothing contained herein may be construed to deny or restrict to any employee, rights he/she
may have under the laws of the State of Michigan and the United States. The rights granted
to employees in this Agreement are in addition to those provided by law. m

3. The provisions of this Agreement shall be applied without regard to sex, marital status, race,
color, national origin, religion, age, or handicap. No employees will be subjected to •
discrimination in the course of their employment with Jenison Public Schools. •

4. No employee shall be disciplined without just cause. The Board subscribes to the concept of I
progressive discipline with normal step progression of oral reprimand, written reprimand, •
suspension and discharge. The Board may elect to take action at any step of the disciplinary
scale depending upon the nature of the offense.

5. An employee shall at all times be entitled to have present a representative of the Association
when he/she is being reprimanded, warned, or disciplined for any infraction of rules or
delinquency of employee performance and when he/she is engaged in an investigatory
interview from which it is reasonable to conclude that disciplinary action against him/her «
may result. When a request for such representation is made, no action shall be taken with
respect to the employee until such representative of the Association is present. When a
situation demands prompt attention, the Association shall provide a representative within
forty-eight (48) hours of the request. i

6. At reasonable times an employee shall have the right to review the contents of his/her •
personnel file, excluding initial references for the Board pertaining to said individual m
originating prior to initial employment, and to have an Association representative present at
such review. S

i
i



7. Any material relating to an employee which is not exempt from disclosure to the employee
according to statutory law shall not be entered into the employee's personnel file without
providing a copy to the employee. The employee may be required to acknowledge receipt of
a copy by signing his/her name on the material on a space provided for his/her signature,
which shall indicate that the signature only acknowledges receipt of a copy of the material.
The employee may submit a written statement as provided by law which shall be dated and
attached to the material entered in the file.

8. If an employee is requested to sign material to be placed in his/her file, the signature shall be
understood to indicate awareness of the material, but in no instance shall the signature be
interpreted to mean agreement with the content.

9. A written reprimand which is more than two years old shall not be considered for disciplinary
purposes provided the specific conduct which warranted the reprimand has not been repeated.
At the request of the employee, said reprimand shall be removed from his/her personnel file.
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ARTICLE 4

Management Rights •

The Board, on its own behalf and on behalf of the electors of the school district, hereby
retains and reserves unto itself, without limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it by the school code and the laws of the state,
the Constitution of the State of Michigan and/or the United States. Such rights, duties and
responsibilities shall include, by way of illustration and not by way of limitation, the right to: I

a. The executive management and administrative control of the school system, its •
facilities, property and employees. •

b. Direct the working forces, including the right to establish and/or eliminate positions,
to hire, evaluate, promote, suspend, discipline, discharge, or transfer employees; ™
assign work duties; determine the size of the work force, all of which are subject to
the provisions of the law. I

c. Determine the services, supplies, and equipment necessary for operation; to determine _
methods and means of distributing the above; establishing standards of operation, the I
means, methods and processes of carrying on the work including automation or
subcontracting thereof or changes therein. The Board will not subcontract work m
unless (a) the skills or equipment needed to perform the work specified are |
unavailable in the school system, or (b) the schedule for such work cannot be met
with the equipment or skills available. •

d. Determine the qualifications of employees.

e. Determine the policy affecting the selection, testing, or training of the employees. •

f. Meet such responsibilities and exercise its powers and rights through its
administrative staff.

2. The exercise of the foregoing powers, rights, authorities, duties and responsibilities by the
Board, the adoption of rules, regulations, policies, and practices in furtherance thereof, and
the use of judgment and discretion in connection therewith, shall be limited only by the m
specific and express terms of the Agreement and then only to the extent such specific and
express terms hereof are in conformance with school code, Constitution and laws of the State
of Michigan and the Constitution and laws of the United States.

i
i
i
i
i



ARTICLE 5
Payroll Deductions

1. Any employee may sign and deliver to the Board an assignment authorizing deductions of
dues or a representation benefit fee established by the Association. Pursuant to such
authorization, the Board will deduct such dues from the first regular salary check of each
month.

2. With respect to all sums for dues or service fees deducted by the Board pursuant to
authorization of the employee, the Board agrees to disburse promptly said sums to the
Association.

3. Upon appropriate written authorization from the employee, the Board will deduct from the
wages of employees and make appropriate remittance for annuities, credit union, savings
bonds, and insurance premiums, the latter only if associated with an employee group plan.
The business office must have in writing the employee's authorization for any deductions at
least seven (7) days prior to the effective date of such deductions. Deductions may be
discontinued by notifying the business office seven (7) days prior to the end of a pay period.

4. The Association shall indemnify and save the district harmless against any and all claims,
demands, suits or other forms of liability that may arise out of or by reason of action taken or
not taken by the employer in sections 1, 2 or 3 in reliance upon signed authorization cards or
lists furnished to the employer by the Association for the purpose of payroll deduction of
dues or service fees.

8
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ARTICLE 6 m

Seniority

1. Seniority is defined as the length of continuous employment in the bargaining unit since the m
employee's most recent starting date. Q

2. For the purpose of this article, each bargaining unit member shall be classified as either m
Transportation (I), Maintenance (II), Custodian (III) or Laundry (IV), depending upon the I
individual employee's job assignment.

3. From their most recent starting date, employees shall be considered probationary not to •
exceed thirty (30) working days. Upon completion of the probationary period, an employee
shall be considered a member of the bargaining unit.

4. If two or more employees have the same starting date, seniority will be determined among
them by the last four digits of their social security numbers. The higher number shall have
the greater seniority.

5. Seniority will be terminated if an employee resigns, is discharged, fails to return to work after
a leave of absence, or if a bus driver elects to become a substitute driver.

6. A seniority list for each classification will list the names, date of hire, and job title of all |
members of the bargaining unit. The Board will maintain a current seniority list for each
classification and will provide the Association with a copy of each list annually in •
September.

9
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ARTICLE 7
Vacancies and Transfers

1. The Board declares its support for the filling of vacancies, including supervisory positions,
from within the ranks of its employee force. All bargaining unit positions shall be filled on
the basis of seniority, competency and qualifications, except for transportation positions,
which shall be filled based solely on the seniority of the employee. However, in filling
vacancies in special education and alternative education transportation runs, the Board may
also consider employee competency and experience.

2. A vacancy exists when there are more positions than employees in the bargaining unit.

3. An existing vacancy will not be filled, except on a temporary basis, until the position has
been posted for five (5) working days. The open position with accompanying qualifications
shall be posted in each building in the district. A copy of each posting shall be sent to the
president of the Association.

4. In filling a vacancy in a bargaining unit position, the Board agrees to hire outside of its
employee ranks only if no qualified internal candidates apply.

5. If an employee of the bargaining unit is selected to fill a vacancy, he/she shall be transferred
to the new position within twenty (20) working days unless an emergency situation exists.

6. An employee who is selected to fill an existing vacancy will serve a twenty (20) working
day probationary period in that position. If the immediate supervisor determines that the
employee is unable to satisfactorily perform the duties of the new position within the
probationary period, the employee will be returned to a position within his/her capabilities
and previous wage classification.

7. An employee who is transferred to a position within a higher wage classification shall be
placed at the first step on the wage scale showing an increase in his/her current wages. An
employee transferred to a lower wage classification shall be placed at the same step as
his/her current job.

NOTE: Sections 8-12 of this article pertain only to transportation employees.

8. A vacancy also exists under the following conditions:

a. An employee granted a leave of absence of three (3) months or longer waives his/her
right to return to the run he/she left, even if the employee returns prior to the
termination date of the leave. Drivers will bid on the vacancy beginning with the most
senior driver.

b. An existing run is modified to cause at least a ten percent (10%) decrease in the initial
total daily wages of a driver as determined by the timing process. If the decrease occurs
in a kindergarten run, only the kindergarten run will be rebid. The driver affected must

10



I
request that the run be considered vacant. The driver whose run is declared vacant will
bid first only on a lower seniority run. •

9. A driver may retain his/her present run by "passing" when the bidding reaches him/her.
However, he/she is also eliminated from further bidding on any run which might —
become vacant farther down the seniority list. I

10. In the case of a newly established run requiring an additional bus and driver, bidding m
would be open to all drivers. However, the opportunity to "pass" and its accompanying |
restriction would apply in this situation also.

11. The bidding process will be accomplished at a single meeting of all drivers who are I
eligible to bid on a specific vacancy.

12. No vacancy may occur between May 1 and the end of the school year. These positions ™
are filled by substitutes.

i
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ARTICLE 8
Conditions of Employment

A. For custodian, maintenance and laundry employees only:

1. A normal work day consists of eight (8) hours per day and a normal work week
consists of five (5) consecutive days.

2. Overtime shall be paid at the following rate:

a. Time and one-half for all hours worked over forty (40) hours per week.

b. Double time for all hours worked on Sunday.

c. Double time for all hours worked on holidays that are defined in this
agreement plus holiday pay.

3. The opportunity for overtime in a particular building shall be distributed equally
among custodians assigned to that building. Should no custodian assigned to that
building accept the overtime, it shall be offered on a rotational basis to interested
custodial and maintenance employees based on seniority. In the event overtime is
turned down by all custodial and maintenance employees, the supervisor may
assign it to a substitute or to the least seniored custodial/maintenance employee.
Overtime shall be assigned quarterly. Mandatory overtime shall not be required
of any employee on Sunday.

4. Shifts of work are defined as follows:

a. First shift starts between 6:00 a.m. and 8:00 a.m.

b. Second shift starts between 2:00 p.m. and 4:00 p.m.

c. Third shift starts between 10:00 p.m. and 12:00 a.m.

d. Employees shall be given reasonable notice of changes in shift starting times.

5. First shift employees are to call the supervisor or designee one hour before shift if
they are to be absent. Second and third shift employees are to call two hours
before shift if they are to be absent.

6. Each shift of work will have an unpaid thirty (30) minute uninterrupted lunch
period barring situations of urgency.

7. Each shift of at least six (6) hours shall be allowed two (2) coffee breaks each not
to exceed fifteen (15) minutes in duration.

8. Employee requests for deviation from the daily work schedule must be approved
by the appropriate district supervisor.

12



I
9. Changes in defined work shifts shall be approved by the Board and the

Association.

10. Any employee who is asked to report on a call-in basis, including building |
opening or closing, beyond the normal work day or work week, shall be paid a
minimum of one (1) hour's pay. m

11. A custodian shall be responsible for the cleaning, security of the building during
his/her regular hours of duty, and general care of heating, electrical, and plumbing B
systems, and shall assist in the removal of snow adjacent to buildings. A B
custodian shall be responsible for any other duties which may be designated by
the district supervisor of the building principal.

12. A maintenance employee shall be responsible for substantial electrical, heating,
mechanical, or plumbing repairs, and for carpentry, plastering, cement work, roof
repairs, care of landscape, snow removal, and for any other duties designated by
the district supervisor. mI

13. A laundry aide shall be responsible for: laundering equipment, swimwear, and
towels for the physical education, athletic and swimming departments; mending m
and minor repair of swimwear; assisting in locker room supervision in the pool |
area when needed; and any other duties assigned by the district supervisor of
maintenance. •

14. The Board will provide custodians and maintenance employees with the tools and
equipment necessary for the tasks they are expected to perform. B

B. For Transportation employees only:

1. A regular run is defined as the regular pick up and drop off of students. There shall
be AM/PM, kindergarten, vocational program, special education, parochial school,
and additional runs. Work in addition to these runs shall be posted with regular
runs at the run selection meeting if the information about this work is available.

2. Run selection will be made on the basis of driver seniority starting with the most
senior driver.

3. The BoardTeserves the right to assign special education runs. i
4. The meeting to select runs will be held the third full week in August unless an S

emergency exists. m

5. A complete list of regular runs, including the estimated time for each run, will be S
made available three (3) working days prior to the meeting for run selection. •
Drivers may secure this list at the district transportation office.

I
6. A field trip is defined as any transportation of students other than a regular run.

13 i



7. All drivers will be responsible for field trips.

8. An effort will be made to equalize supplemental field trip work hours among
drivers. The field trip equalization system outlined in the 1988 Jenison Public
Schools Transportation Administrative Guidelines shall be used.

9. If all drivers reject the offer of a particular field trip and no qualified substitute
driver is available, the assignment will be made to the driver with the least
seniority.

10. Substitute drivers will normally be assigned to field trips which occur during the
hours of regular runs. However, field trips of an estimated three (3) hours or
longer which occur during a regular run will be offered to regular drivers. If a field
trip interferes with two (2) regular runs and is less than six (6) hours, it will not be
charged toward a regular driver if driver refuses.

11. There shall be a four (4) hour minimum payment for a field trip with an
indeterminate pickup time on a day school is not in session.

12. For a field trip on a day school is not in session, fifteen (15) minutes will be added
to the accumulated time of the trip for safety check, gassing, and cleaning of the
bus.

13. Members of the bargaining unit will be assigned to drive district school buses
except in situations necessitating the use of substitute or probationary drivers or the
district supervisor of transportation.

14. Employees are responsible for performing the mandatory daily safety check,
gassing, checking and adding oil, and cleaning the interior of the buses to which
they are regularly assigned and for which a thirty (30) minute daily allowance shall
be provided.

15. The Board shall pay for all CDL licenses and job-related testing and training.

16. The Board will assume the cost of registration and materials for all required
schools or workshops.

17. An employee requested to attend any training program will be paid for such time at
the rate of $8.45 per hour in 1994-95 and $8.65 in 1995-96 fully retroactive to July
1, 1994.

18. Regular runs will be paid for the time from parking lot to parking lot.

19. Drivers making skill center runs will be paid for actual driving time plus field trip
rate for required layover.

14
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20. To determine daily wages for regular runs of less than one (1) hour duration, the _

A.M. and P.M. actual run time will be added to the thirty (30) minute daily
allowance. If the total is less than one hundred twenty (120) minutes , the driver
will be paid for two (2) hours at his/her regular driving wage. m

21. All kindergarten runs of less than one (1) hour shall be paid one (1) hour's wages.
Kindergarten runs longer than one (1) hour shall be paid at their regular rate. M

22. After all bus runs are distributed, the transportation supervisor will assign buses
after considering the mileage on the buses, length of assigned runs, probable field B
trips, and any other relevant factors. •

23. Additional runs or additions to runs which arise after the bidding of runs shall be
assigned by the transportation supervisor according to the factors of location of the *
run or addition to the run, the availability of drivers to drive the run or addition to
the run and the seniority of the drivers available. Notice of any separate
distinguishable work or run which is not an extension or addition to an existing run
shall be given to the drivers prior to assigning the work or run on a permanent _ (

basis. |

24. When a field trip has been canceled and the driver has not been notified prior to the
reporting to work, he/she will be paid one (1) hour at the field trip rate for
reporting to work.

15
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ARTICLE 9
Vacation & Holidays

1. For employees who are regularly scheduled to work fifty-two (52) weeks, vacation time is
earned and computed on the vacation year from June 1 to May 31.

2. First-year employees from their date of hiring to May 31 shall be granted vacation time as
follows:

Seniority
3 months
4 months
5 months
6 months
7 months
8 months
9 months

10 months
11 months

1 year

Vacation Time
1 day
2 days
3 days
4 days
5 days
6 days
7 days
8 days
9 days

10 days

3. Employees with one (1) year or more seniority will have their vacation time computed as
follows:

Seniority Vacation Time
1-7 years 10 work days
8-14 years 15 work days

15 years and over 20 work days

4. Vacation pay shall be paid on an employee's normal work week exclusive of overtime.

5. When a holiday falls and/or is observed during a scheduled vacation, the vacation shall be
extended one (1) day continuous with the vacation or not counted as a vacation day at the
option of the employee.

6. Vacations shall be scheduled by the District Supervisor with preference given to the most
senior employee. Vacations shall not be scheduled two (2) weeks before school starts or
during Christmas vacation or spring vacation.

7. An employee who is terminated for any reason shall receive regular pay for accumulated
vacation days.

8. Accumulated vacation shall be limited to fifteen (15) working days.
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9. All employees scheduled to work shall be paid for the following holidays which fall during
their scheduled work year:

New Year's Day
Memorial Day
Labor Day
Thanksgiving Day
Day after Thanksgiving
Christmas Day
Two days during winter break at the discretion of the Board
July 4 shall be a paid holiday for twelve-month employees only.

10. Should any holiday fall on a Saturday or Sunday, at the discretion of the Board either the
preceding Friday or the following Monday will be considered a paid holiday.

11. To qualify for holiday pay, an employee must work the last scheduled day before the
holiday and the next scheduled day after the holiday unless the employee is absent under the
conditions of illness, disability, bereavement leave or vacation approved by the supervisor.

12. An employee on unpaid leave of absence when a holiday occurs shall not be entitled to
holiday pay.

17
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ARTICLE 10 m

Illness, Disability, Bereavement, and Personal Leave

examination to determine if sick leave is warranted.

18

I

1. The provisions of this article shall be applicable to all employees except that an employee
who works fewer than five (5) days per week will receive twenty percent (20%) of the
annual sick leave allowance for each day he/she is scheduled to work.

2. During the first year of employment, illness, disability and bereavement leave shall be
earned at the rate of one (1) day per month commencing on the employee's first day of
employment and ending on June 30. Leave time may be earned but not granted during the
probationary period.

3. Annually on July 1 each employee will be credited with an additional twelve (12) days of
leave except an employee regularly scheduled to work fewer than twelve (12) months will
be granted an allotment equal to one (1) day for each month worked.
Maximum accumulation of leave is one hundred fifty (150) days.

4. An employee may use any portion or all of his/her leave to recover from personal illness or
disability. No more than ten (10) of these days per year may be used for:

a. Illness of his/her legal dependents residing within his/her household, and/or

b. For care of his/her mother, father, mother-in-law, father-in-law, children or children-in-
law regardless of residence in the household when seriously ill and/or

c. For care of his/her mother, father, mother-in-law, father-in-law, children or children-in-
law regardless of residence in the household when the physical presence of the 8
employee is medically necessary at times which conflict with his/her duties of 8
employment.

5. a. An employee shall be granted without loss of pay or reduction of leave time up to three *
(3) days for death of spouse, mother, father, or children. _

b. As many as five (5) additional days deductible from leave time may be used for death
of spouse, mother, father, or children. Q

c. Up to three (3) days deductible from leave time may be used for death of siblings,
father-in-law, mother-in-law, grandchildren or grandparents. Up to two (2) days m
deductible from leave time may be used for death of brother-in-law, sister-in-law and |
grandparents-in-law.

d. The employee may use from accrued leave no more than one (1) day per death to attend 8
the funeral of any other friend or relative. •

6. The Board may request proof of illness in the form of a physician's statement, if an
employee is absent because of illness or disability for more than three (3) consecutive days,
and in cases of chronic absences. At the Board's expense the employee will submit to an 8

i
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7. If the Board believes that the employee's physical or mental condition is such that the
employee's ability to perform the job is significantly diminished, the Board may require at
district expense that the employee submit to an examination by an appropriate specialist
selected by mutual agreement of the employee and the Superintendent, or his/her designee,
from a list of seven (7) specialists obtained through the Physician's Referral Services of
Blodgett or Butterworth Hospitals.

8. The district will continue to pay an employee absent due to illness or injury compensable
under the Michigan Workers' Compensation Act his/her regular wages for up to ninety (90)
days from the point of disability. The employee will endorse all Workers' Compensation
wage benefit checks for this ninety (90) day period to the district. During this ninety (90)
day period, there will be no charge made against the employee's accumulated sick leave.
Thereafter, the employee shall use his/her accumulated leave days on a proportional basis
to continue to receive the difference between his/her wages at the point of disability and the
Workers compensation benefits received for the duration of the disability or until his/her
accumulated leave days are exhausted, whichever comes first. Payments in addition to
amounts received from Workers Compensation are earned disability pension benefits and
are specifically intended to augment the amount received under Workers Compensation and
not as an offset thereto. In the event a court or administrative agency of competent
jurisdiction finds such payments under this contract to be in violation of the law, then the
employee shall receive only payments under Workers Compensation, and earned leave time
shall be preserved.

9. An employee absent due to a case of mumps, measles, chickenpox or scarlet fever
contracted in the course of employment shall suffer no diminution of compensation and
shall not be charged with use of his/her accumulated leave days for a period not to exceed
fifteen (15) work days.

10. An employee will be allowed one (1) day of leave each year for personal business reasons.
This day shall be noncumulative from year to year and will not be deducted from sick
leave. However, if the day is not used during the school year, it shall accumulate as an
additional leave day under the provisions of Section 3 of this Article. Absences under this
section shall be necessary business activities or events of a personal nature related to the
family, career, legal and/or financial affairs of the employee, which cannot be handled at
any other time than during the work shift and for which the employee is not compensated in
wage, salary, or kind for his/her personal services. Except in cases of emergency,
notification of intent to use the day should be made in writing to the Director of Personnel
at least two (2) days in advance. No day shall be used to extend a vacation or recess period.

19



ARTICLE 11
Leaves of Absence

laws and federal regulations.

i
i

1. An employee may be granted a leave of absence without pay for up to ten (10) days subject m
to the approval of the District Supervisor and Director of Personnel. Request for leaves of |
more than ten (10) days must be approved by the Superintendent.

2. Requests for leaves of absence must be submitted in writing for approval at least two (2) W
weeks prior to the time of the proposed leave. Emergency leaves of absence may be
granted by the District Supervisor and Director of Personnel at any time, but a written B
approval must be issued. •

3. An employee who is unable to work because of personal illness or disability and who has
exhausted all available sick leave, shall request and be granted a leave of absence for the *
duration of such illness or disability, but not to exceed one (1) year, without loss of job or _
seniority. A physician's statement must accompany such a request.

The Superintendent may grant an extension not to exceed one (1) additional year upon _
receipt of written request from the employee and an accompanying physician's statement p
verifying the need for such extension.

4. A request for leave must contain a definite starting and ending date. 0

5. A request for extension of any leave of absence will be considered by the Superintendent. •

6. An employee may elect to return to work prior to the termination date of the leave; this
right is waived for a leave of three (3) months or longer. fl

7. All military leaves of absence and the reinstatement rights of any employee who enters the
military service of the United States shall be determined in accordance with the applicable
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ARTICLE 12
Legal Protection

1. Any case of physical assault upon an employee occurring during the performance of duties
. must be reported promptly to the Board or its designated representative. Upon request the
Board will provide legal counsel to advise the employee of his/her rights and obligations
with respect to such an assault. This does not provide assistance for civil damages.

2. If criminal or civil proceedings are initiated against an employee acting in good faith within
the scope of Board policy, the Board upon request will provide legal counsel to defend
him/her in such proceedings.

•
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ARTICLE 13 ^

Insurance Protection

1. Employees scheduled to work thirty (30) or more hours per week, fifty-two (52) weeks per m
year are entitled to insurance benefits. Insurance will take effect following the thirty (30) |
day probationary period for new employees or twenty (20) days probationary period for
current employees. M

2. During the open enrollment period and upon appropriate application each eligible
maintenance, custodial and laundry employee may select at no cost to the employee the B
following insurance coverage for himself/herself and his/her eligible dependents: B

MESSAPAKA I
A. For employees electing health insurance: :
1. Super Med 1 ~
2. LTD (66-2/3 with $2,000 per month maximum)
3. Negotiated Term Life-$35,000 with AD&D
4. VSP II vision _
5. Delta Dental (80%/80%/80%); Coordination of Benefits (COB) with $1,000

annual class 1 & 2 benefits; $1,300 orthodontic rider.

MESSA PAKB I
B. For employees not electing health insurance:
1. LTD (66-2/3 with $2,000 per month maximum) •
2. Negotiated Term Life-$35,000 with AD&D B
3. VSP II vision
4. Delta Dental (80%/80%/80%); Coordination of Benefits (COB) with $ 1,000 B

annual class 1 & 2 benefits; $1,300 orthodontic rider. B

Additionally, those not electing health insurance may apply up to the Super Med 1 single
subscriber rate for the 1993-94 school year and any subsequent rate which is higher than
the 1993-94 rate toward MESSA Options and Tax-Sheltered Annuity plans through a —
Board-approved carrier. H

3. Bus drivers who drive thirty (30) hours or more shall be eligible for the Super Med 1 single m
subscriber rate insurance premium to be used for the purchase of Super Med 1 insurance for |
a full twelve (12) months subject to the remaining portions of this article. If the driver
elects two person or full family coverage, the Employer's contribution shall be at the single •
subscriber rate and the remaining portion of the premium shall be paid by the employee. B

If the employee chooses not to elect health insurance coverage, he/she may apply the single B
subscriber rate toward MESSA Options and/or Tax-Sheltered Annuity plans through B
Board-approved carriers.

Driver eligibility for health insurance shall be determined after the retiming run in *
September of each year. The insurance year for bus drivers shall be October 1 through m

September 30 of each year. For the 1994-95 school year, eligible drivers shall have I
insurance effective February 1,1995.
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4. Employees not eligible for health insurance under this provision shall be able to enroll in
the Super Med 1 plan at group rates, as permitted by MESS A, and shall have the premium
payroll deducted.

5. Upon appropriate application the Board shall provide each employee with $10,000 term life
insurance with AD & D rider. The Board will provide, without cost to each eligible
employee upon appropriate application, a vision care insurance plan, the benefits of which
shall be equivalent to the MESS A VSP2 plan for the employee and his/her eligible
dependents, which may be provided by purchase from an insurance carrier or through a
self-insured program at the option of the Board.

6. Insurance contributions for employees on unpaid leave of absence shall be provided only
through the month following termination of wages or as provided by the FMLA. Such
contributions shall be terminated immediately upon an employee quitting or being
discharged.

7. An employee while on unpaid leave may elect to pay his/her own insurance premiums
according to terms and conditions established by the insurance carrier.

8. The provisions of this article are subject to all the underwriting rules and regulations of the
insurance carrier.

9. The employee must notify the employer of any change in marital status and/or number or
age of dependents which would result in an adjustment of premiums paid by the employer
for insurance coverage.

10. The Board shall be responsible for processing applications and information after receipt
from the employee to assure the specified coverage from the insurance carriers.
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ARTICLE 14

Medical Exams I

1. When medical examinations or tests are required by the Board, costs incurred shall be paid m
by the Board. The examining physician or source of test shall be approved by the Board |
prior to the test or exam being administered.

2. As required by law each driver shall submit to a physical examination by a Board- |
designated physician and shall present the physician's certificate to the district supervisor.

i
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ARTICLE 15
Clothing Allowance

Each contract year maintenance and custodian employees will be provided respectively
with five (5) and three (3) uniforms, which must be worn while on duty.
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ARTICLE 16 m

Grievance Procedure I

1. Purpose B
The primary purpose of the grievance procedure is to secure at the lowest level possible, ™
equitable solutions to problems which may arise between the district and members of the
Association.

2. Definitions m

A grievance shall be defined as an alleged violation of the expressed terms and conditions I
of the Agreement. The term "days" when mentioned in this Article shall mean working
days. £

3. Procedural Rules

A grievance shall be submitted in writing and shall contain the following: A

a. It shall cite the section of this Agreement alleged to have been violated.

b. It shall review the facts giving rise to the alleged violation. B

c. It shall specify the date of the alleged violation. B

d. It shall specify the relief requested.

e. It shall be signed by the grievant or grievants.

4. Although the time limits of the procedure may be extended by mutual consent, the number I
of days indicated at each level must be considered the maximum.

5. A grievant may withdraw a grievance at any level of the procedure of his/her own accord |
without obtaining the consent of the Board or the Association and such withdrawal shall
render the grievance without force or effect as if it had never been filed. •

6. If the grievant fails to appeal a decision at any level of the procedure within the time limits
set forth in the procedure, no further processing of that particular grievance will be B
permitted. B

7. A grievant may choose to be represented at all meetings or hearings at any level of the
grievance procedure by another employee or another person. However, the Association *
shall be a party to any grievance reaching Level Three. —

8. The fees and expenses of the arbitrator shall be shared equally by the Board and the
Association. M

9. Levels of the Procedure
Any employee, group of employees or the Association may file a grievance which shall be
processed in the following manner:
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Level One
Within twenty (20) days of the alleged violation the grievance shall be submitted to the
appropriate District Supervisor, who shall render his decision in writing within fifteen (15)
days of his receipt of the grievance. Upon the request of the Association, a meeting with
the grievant(s), Association Representative, Supervisor, and Director of Personnel will be
scheduled prior to a decision being rendered.

Level Two
If an unsatisfactory decision is received at level one, the grievance may be filed within
fifteen (15) days with the Superintendent or his representative. Within fifteen (15) days
from the receipt of the grievance, the Superintendent or his representative shall render in
writing his/her disposition. Upon the request of the Association, a meeting with the
grievant(s), Association Representative, Supervisor, and Director of Personnel will be
scheduled prior to a decision being rendered.

Level Three
If an unsatisfactory decision is received at level two, the grievance may be filed within
fifteen (15) days with the Board of Education. Within twenty (20) days from the receipt of
the grievance by the Board, the Board's review committee shall meet with the grievant for
the purpose of arriving at a solution to the problem. The Board's decision shall be rendered
in writing within fifteen (15) days thereafter.

Level Four
If the aggrieved is not satisfied with the disposition of the grievance by the Board, or if no
disposition has been made within the period above provided, the grievance may be
submitted to arbitration before an impartial arbitrator by the Association filing a demand
for arbitration with the American Arbitration Association no later than twenty (20) days
after receipt of the Board disposition.

10. Powers of the arbitrator are subject to the following limitations:

a. He/she shall have no power to add to, subtract from, disregard, alter or modify any of
the terms of this Agreement.

b. He/she shall have no power to change any practice, policy, or rule of the Board nor
substitute his judgment for that of the Board as to the reasonableness of any such
practice, policy, rule or any action taken by the Board.

c. Where no wage loss has been caused by the action of the Board, the Board shall be
under no obligation to make monetary adjustments and the arbitrator shall have no
power to order one.

d. The decision of the arbitrator within the scope of his/her authority as stated herein
shall be final, conclusive and binding upon employees, the Board and the Association.
Subject to the right of the Board or the Association to judicial review, any lawful
decision of the arbitrator shall be forthwith placed into effect.
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ARTICLE 17
Reduction of Personnel and Recall

i
i

1. When a necessary reduction of personnel occurs, employees will be affected by a layoff in 8
reverse order of seniority within each classification. '

2. For the purposes of this Article, the four classifications shall be identified as follows:
Classification I - Transportation; Classification II - Maintenance; Classification III -
Custodial; and, Classification IV - Laundry. —

3. Employees affected by layoff in Classification II may bump a less seniored employee
within Classification III or IV provided the employee has the present ability to perform the m
tasks and responsibilities of the available position. |

4. Employees affected by layoff in Classification III may bump a less seniored employee
within Classification II or IV provided the employee has the present ability to perform the I
tasks and responsibilities of the available position.

5. Employees affected by layoff in Classification IV may only bump less seniored employees •
in Classification IV.

6. An employee scheduled to work fewer than thirty (30) hours per week at the time of layoff •
may not bump an employee scheduled to work thirty (30) or more hours per week.

7. Employees will be called back in order of seniority provided the employee has the present
ability to perform the tasks and responsibilities of the available position. Notification shall
be by certified mail.

8. An employee on layoff for longer than two years or the length of his/her service with the
school district prior to the layoff, whichever is the longer period of time, and those who
refuse to accept a recall shall forfeit all further rights to recall.
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ARTICLE 18
School Closings

1. When schools of the district are closed to students because of inclement weather prior to
their regular reporting times for the students' school- day, employees shall not be required to
report to work. Employees shall receive their normal daily compensation for the canceled
work day, unless it is a work day which is to be rescheduled and worked on another date,
which is in addition to their originally scheduled work year remaining. If the employee
will work such a rescheduled work day, he/she will not receive his/her normal daily
compensation for the canceled work day, but will work and be paid for the rescheduled
work day.

2. Should an employee be requested and able to work on a day defined in section 1, said
employee shall be granted equivalent compensatory time off the job as scheduled by the
district supervisor within the next sixty (60) days.

3. An employee, who is sent home before his/her shift is completed because of inclement
weather, shall be paid his/her total regular wages for the full shift.

4. When schools are unexpectedly dismissed early due to inclement weather, drivers who are
unavailable due to a field trip which would not have interfered with normal dismissal, will
be paid for their regular P.M. run. A driver unavailable for any other reason shall not be
compensated for the P.M. run or its equivalent.

5. A driver who has his/her trip canceled due to inclement weather shall not suffer a loss of
his/her regularly scheduled pay for his/her regular run when other drivers are to be paid for
their canceled regular runs. However, the driver will not be paid the trip rate for any hours
which overlap the regular run time which would have been worked.
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ARTICLE 19 •

Judicial Proceedings I

1. An employee required to serve jury duty or who is subpoenaed as a witness in a civil or ft
criminal case during the hours of his/her regular work shift, will be paid the difference •
between the stipend for such service and his/her regular wages.

2. In order to be entitled to the aforementioned differential pay, the employee shall be *
required to sign a form provided by the school district which requests the court in writing m

that it either excuse him/her from jury duty service or delay his/her jury duty to a time that I
does not conflict with his/her duties of employment with the Jenison Public School District.

3. If any bus driver is called as a witness on a work-related matter in a judicial proceeding
during holiday break time or during the summer, the employee will be compensated at the
field trip rate for all time spent, including transit time, less court-paid stipend.
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ARTICLE 20
General Provision

1. If any provision or the application of any provision of this Agreement is found to be
contrary to law, then that provision or application will be deemed null and void. The Board
and Association shall meet promptly to renegotiate the affected provision.

2. This Agreement supersedes any rules, regulations or practice of the Board which may be
contrary to or inconsistent with its terms.

3. For the duration of this Agreement the Association agrees that it will not directly or
indirectly engage or assist in any strike as defined by the Public Employment Relations
Act. The Board agrees that it will not lock out its employees.

4. During the negotiations leading up to this Agreement, each party had the opportunity to
bargain on all proper matters. This represents the entire agreement of the parties. It is
further expressly understood and agreed that during its term neither party shall be required
to engage in further collective bargaining on any matter or subject mentioned herein.
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ARTICLE 21
Promulgation

Copies of this Agreement will be printed at the expense of the Board of Education and presented
to each employee of the bargaining unit. The Board will provide fifteen (15) extra copies for the
use of the Association.
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ARTICLE 22
DURATION OF AGREEMENT

This agreement including Appendix A and B, shall become effective July 1, 1994 and shall
remain in effect until June 30, 1996.

Foodie Association:



APPENDIX A

i
i
i
i
i
i
i
i
i
i
•
i
i
i
i

An additional thirty cents ($.30) per hour shall be paid to a custodian or maintenance employee
who has responsibility for four (4) or more custodial or maintenance employees who are
members of the bargaining unit.

An employee working the second shift shall receive an additional fifteen cents ($.15) per hour.

i
i

Laundrv
Stepl
Step 2
Step 3
Step 4
Step 5

Longevity (Years of Service)
10 years
13 years

Custodial
Stepl
Step 2
Step 3
Step 4
Step 5

Longevity (Years of Service)
10 years
13 years

Maintenance
Step 1
Step 2
Step 3
Step 4
Step 5

Longevity (Years of Service)
10 years
13 years

07-01-94
to

06-30-95

$7.29
7.61
7.87
8.29
8.76

$9.22
9.43

$11.06
11.56
11.82
12.17
13.30

13.76
13.96

11.78
12.34
12.72
13.08
14.17

14.63
14.83

07-01-95
to

06-30-96

$7.46
7.79
8.05
8.48
8.97

$9.44
9.65

$11.32
11.83
12.10
12.46
13.61

14.08
14.29

12.06
12.63
13.02
13.39
14.50

14.97
15.18
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An employee working the third shift shall receive an additional twenty cents ($.20) per hour.

An employee will move to the next step of the appropriate wage scale on the anniversary of
his/her last date of hire.
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LETTER OF UNDERSTANDING
DRUG TESTING OF BUS DRIVERS

Drug testing will be implemented in accordance with the statute. The school board
agrees to negotiate a policy regarding drug testing of school bus drivers.

For the Board of Education:

£;/ff
Date

For the Jenison Schools Custodial,
Laundry, Maintenance and
Transportation Association

LL^HL

3-a- fr
Date



3-3- y r
Date Date

I
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LETTER OF UNDERSTANDING ™
FAMILY MEDICAL LEAVE ACT -

The parties agree that they will negotiate district policy relative to the Family
Medical Leave Act. However, in no event shall the policy restrict any rights or M
practices regarding the taking or granting of paid or unpaid leaves that already |
exist within the collective bargaining agreement. Where the contract benefit is
greater than that of the FMLA, the contract shall prevail. Where the FMLA m
provides the greater benefit, the FMLA shall prevail. B

For the Board of Education: For the Jenison Schools Custodial, B
Laundry, Maintenance and
Transportation Association

Ml
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ARTICLE 22
DURATION OF AGREEMENT

Custodian/Laundry/Maintenance & Transportation (MEA-NEA)

This Contract Extension Agreement including Appendix A and B, shall become effective July 1,
1996 and shall remain in effect until June 30,1997.

For the Association:

,j^>\pxuiu^r\

For the Board:
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APPENDIX A
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Laundry
Step 1
Step 2
Step 3
Step 4
Step 5

Longevity (Years of Service)
10 years
13 years

Custodial
Step 1
Step 2
Step 3
Step 4
Step 5

Longevity (Years of Service)
10 years
13 years

Maintenance
Step 1
Step 2
Step 3
Step 4
Step 5

Longevity (Years of Service)
10 years
13 years

07-01-94
to

06-30-95

$7.29
7.61
7.87
8.29
8.76

$9.22
9.43

$11.06
11.56
11.82
12.17
13.30

13.76
13.96

11.78
12.34
12.72
13.08
14.17

14.63
14.83

07-01-95
to

06-30-96

$7.46
7.79
8.05
8.48
8.97

$9.44
9.65

$11.32
11.83
12.10
12.46
13.61

14.08
14.29

12.06
12.63
13.02
13.39
14.50

14.97
15.18

07-01-96
to

06-30-97

7.67
8.01
8.28
8.72
9.23

9.71
9.93

11.64
12.17
12.44
12.82
14.00

14.48
14.70

12.40
12.99
13.39
13.77
14.91

15.40
15.61

An additional thirty cents ($.30) per hour shall be paid to a custodian or maintenance employee
who has responsibility for four (4) or more custodial or maintenance employees who are
members of the bargaining unit.

An employee working the second shift shall receive an additional fifteen cents ($.15) per hour.
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An employee working the third shift shall receive an additional twenty cents ($.20) per hour.

An employee will move to the next step of the appropriate wage scale on the anniversary of
his/her last date of hire.
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Stepl
Step 2
Step 3
Step 4
Step 5

Longevity (Years of Service)
10 years
13 years

Minimum rate per run is equal

Field Trip Rates
Hourly Rate
Minimum rate guarantee

$12.07
12.29
12.56
12.74
13.35

13.80
14.01

to driver's

9.07
9.57

$12.25
12.48
12.75
12.93
13.55

14.01
14.22

hourly wage.

9.28
9.79

Factors:

The time allotment for each run shall be established in the following manner: During the
last full week of September each year, each driver shall maintain a time log for his/her
route for 5 (five) consecutive school days. The average daily expired time shall
determine the allotment for each run. Retiming of any run may be considered at any time
circumstances warrant.

i
APPENDIX B

Transportation Wage Scale

07-01-94 07-01-95 1
to to

06-30-95 06-30-96 I

Regular Runs (including K)

i
i
i
i
i
i

I
I2. An employee will move to the next step of the wage scale on the anniversary of his/her

last date of hiring as a regular driver.
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