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Collective Bargaining Agreement
between
Jackson County Board of Commissioners, Prosecutor

a.ml t]:le

Assistant Prosecutor's Association

January 1, 1995 through December 31, 1997

All such attorney's are employed under the provisions of the Michigan Statute to serve at the
pleasure of the Prosecuting Attorney (MCL 49.31 through 49.35 inclusive, MSA 5.791
through 5.795 inclusive).

The Employer, either in hiring, promoting, advancing or assigning jobs, or any other terms
or conditions of employment, agrees not to discriminate against any ernployee because of
re]igion, race, color, pational origin, age, height, weig]at, marital status or unrelated hanclica.p

as defined by law.

The economic fringe benefits, except the longevity, available to the employees of Unit C
represen’ced by Local 2098 of the AFSCME Union, Council 25, shall be extended to the
members of the 1995 Assistant Prosecutor's Association for the years 1995 through 1997,
i.nclud.ing, but not limited to, cafeteria plan benefits, paid time off, mileage and parking (f
the County increases the hospitaliza.tion and medical care coverage provi&ed to other
collective bargaining units, the Assistant Prosecutors will receive the increased benefits. The
Assistant Prosecutors will receive whatever fringe benefits, except the longevity provision, the
members of Unit C receive, but not be less than those granted to such Unit C employees for
the years 1995 through 1997 and they include, among other things, the following.

a. $30,000 group life insurance.
b. Cafeteria Plan benefits as outlined on the attached document.

Employees hired after 01/01/93 will pay the following amounts per pay period of the
health and medical coverage premium.

One person coverage - $11.65
Two person coverage - 24.20
Family coverage - 26.40

Reappointment of an existing Assistant Prosecuting Attorney does not constitute a
new hire.



c. No accumulation of sick leave after the effective date of the Cafeteria Plan and Paid
Time Off provisions. Sick bank may be used as cun:ently providevl or to supplcmuul
short- and long-term disability. Full payment for up to fifty-five (55) days of accrued

sick leave on termination or retirement, no payment is to be made for those in excess

of fifty-five (55) days;

d. The Assistant Prosecutors will be entitled to Paid Time Off and carry-over provisions
as outlined on the attached document;

e. Mileage as established by the Board of Commissioners;

. The holida.y schedule for the duration of this agreement shall correspond to those
holida.ys observed ]sy the court employees as follows;

New Years Day January 1

Martin Luther King Day 3rd Monday in January
President’s Day 3rd Monday in February
Memorial Day Last Monday in May
Independence Day July 4

Labor Day 1st Monday in September
Veterans' Day November 11
Thanksgiving Day 4th Thursday in November
Day After Thanksgiving 4th Friday in November
Christmas Eve Day December 24

Christmas Day December 25

g. Retirement at age fifty-five (65) with ten (10) years of service effective Qctober 13,
1992.

h. Any other benefits concerning meetings or other items of expense shall be determined
by the Prosecuting Attorney and paid for out of the Prosecutor's budget;

i. For the calendar year 1995 and until such time as the Cafeteria Plan is effected, the
employer shall reimburse each employee up to $400 annually for dental or optical
expenses incurred ]:Jy the employee, current spouse and &epen&ent children of the
employee living with the employee through December 31 of the year in which their
nineteenth (19th) birthday occurs. This dental/optical program shall be administered
in accordance with the Dental/Optical Program Policies and Procedures of Jackson
County and any amendments thereto. No Dental/Optical Program monies will he
available for utilization after the Cafeteria Plan is implemented;

The Salary Schedule for the Assistant Classifications and Chief Trial and Appellate
Attorneys are effective for the first pay period commencing on January 1, 1995 for 1993;



10.

January 1, 1996 for 1996; and January 1, 1997 for 1997, as set forth on the attached salary
schedule.

a. 1995 - 2.5% increase for all pay rates retroactive to 01/01/95.
2% bonus payment; payment to be made after contract is signed and paid to all APAs
on the payroll as of 09/12/95..

b. 1996 - 2.5% increase for all pay rates.
c. 1997 - 2.5% increase for all pay rates.

All lateral and ca.tegorlcal promotions clur:ing the existence of said contract will be made at
the discretion of the Prosecuting Attorney. If the Prosecuting Attorney wishes to change the
method of promotion, no further increases in salaries will be made until the method of
promotion is renegotiated between the Assistant Prosecutor's Association, the Personnel and
Finance Committee, and the Prosecutor and is approvecl by the Board of Commissioners.
In addition, any lateral progressions recommended by the Prosecutor for an individual with
more than two (2) years of tenure shall be sul)jec’c to approva.l Ly the Personnel and Finance
Committee and the Board of Commissioners.

The dates referred to as Starting and Years of Service begin from the date of appointment
of the individual to the position of Assistant Prosecutor or Division Chief, rcspectivcly. An
Appellate Attorney or the position of Chief Trial Attorney shall progress to the salary level
that is closest to his or her present salary level, but which does not result in a lesser salary.

Each employee shall be entitled to ten (10) days of job related continuing legal education per
year requestecl to and approvecl by the Prosecutor. Education may be conducted in or out of
State and each APA will have $1,000 per year plus travel expenses.

The State of Michigan Bar dues for all Assistant Prosecutors and Chief Appellate and Trial
Divisions will be a minimum of $75.00/Assistant Prosecutor per year. [t is further agrcecl
that a new hire must pPay his/her own State Bar dues and that his/her money will be
reimbursed by Jackson County after one (1) year of service.

Upon the effective date of this contract, January 1, 1995, all attorneys presently serving in
the Office of the Prosecuting Attorney will be paid at the salary level established by contract
for the position they now hold, with full credit for previous time served in their respective
positions, subject to the provisions of Paragraph 5.

Longevity payment in the amount of four percent (4%) of base salary on each anniversary
date after completion of the fifth (5th) year step in the salary schedule may be granted at the
discretion of the Prosecutor.



11.  The Employer and the Association agree to adhere to the provisions of and any amendments
to the Americans with Disabilities Act and Family Medical Leave Act.

12.  This contract will be in effect for the years 1995, 1996 and 1997, expiring December 31,
1997.

Exclusion: Excluded from the recognizec] group are the Prosecutor and Chief Assistant
Prosecutor.

IN WITNESS WHEREOF, the parties hereto caused this instrument to be executed on the

_M. day of QEMM}/ , 1996.

DATE SIGNED: M ach 71 19¢

]ACKSON COUNTY ASSISTANT JACKSON COUNTY:
_széu zéé%? ,/ .: Lilvierl C » ./:- &{LZA ;‘\}
Mo 2 Shoke T DPE i,

PROSECUTOR:

2@»%?‘?@\

Dennis Hurst (P32409)
Prosecuting Attorney
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Life Insurance $30,000
A.D.&D.: $30,000
SeatbeltBenefit § 5,000
8. T. Disabllity 1-8-13
L. T. Disablitty 80%







ASSISTANT PROSECUTING ATTORNEYS’ ASSOCIATON
PAID TIME OFF
Employees Entitled to Paid Time Off. To be entitled to paid time off, employees

must have seniority status.

Rate of Accumulation. Employee shall earn and be credited annually with paid
time off on their anniversary date on the following schedule.

Completion of: Paid Time Off Days Carry- r

1 to 6 Yrs. of Service 27.5 16

7 to 11 Yrs. of Service 32.5 20

12 to 15 Yrs. of Service 37.5 25

16 or more Yrs. of Service 42.5 30
Accumulation of Paid Time Off. Paid time off must be utilized within one (1) year

after the employee’s anniversary date, except that a maximum number of days
may be carried over to the next year on any anniversary date as reflected in
Section 2.

Request for Paid Time Off in Excess of Eight Hours. Employees shall request
the scheduling of paid time off in excess of eight hours as soon as possible
during a calendar year, and the Department Head shall attempt to accommodate
the request with regard being given to operating requirements and seniority.

Request for Eight Hours or Less. Paid time off may be used in integrals of not

less than one (1) hour. An employee shall request paid time off twenty-four (24)
hours prior to utilizing paid time off. Not more than one-half the employees in a
department may utilize paid time off on any given day without prior authorization
from the Department Head.

Request for Eight Hours or Less for Personal or Family lliness. Any utilization by

an employee must have the approval of his/her supervisor. An employee may
be required to establish the reason therefore on any occasion when utilizing sick
leave.

Medical documentation or a note from a doctor may be required. Utilization is
per contract for banked sick leave.

Rate of Pay. Employees will be paid for paid time off at their current rate of pay
at the time they take paid time off.
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12.

13.

14.

Paid Time Off/Part-Time Employees. Part-time employees shall be entitled to
proportionate personal leave pay based upon the number of scheduled hours
compared to eight (8) hours times the number of work days in the pay period
during which the paid time off is utilized.

Paid Time Off on a Holiday. Paid time off shall not be utilized on Holidays.

Request for Payment in Lieu of Paid Time Off. Employees may request in

writing to their Department Head, payment in lieu of taking paid time off. The
Personnel and Finance Committee may grant the request or direct the employee
to take paid time off.

If the employee fails to take paid time off when so directed, he/she shall forfeit
the paid time off.

No Advance Credit. Paid time off leave shall not be allowed in advance of being
earned and credited. If an employee has insufficient paid time off to cover a
period of absence, a payroll deduction for lost time shall be made.

Advance Paid Time Off. If a regular payday occurs during an employee’s paid
time off that is scheduled for at least five (5) working days, the employee may
receive the paycheck for the pay period in which the paid time off occurs prior to
going on paid time off by requesting, in writing, to their Department Head,
advance paid time off pay at least two (2) weeks before the scheduled paid time
off.

Payment Upon Separation. Upon separation of employment with the Employer,
the employee shall be paid for seventy-five percent (75%) of paid time off days

earned and credited, at the employee’s current rate of pay.

Crediting of Paid Time Off. Paid time off will be credited beginning in 1996 on
the effective date of implementation of the Cafeteria Plan.
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