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Purposer; 4202
It is the purpose of this Agreement to promote and insure
harmonious relations, cooperation and understanding between the
Employer and the Employees covered hereby, to insure true
collective bargaining and to es~ablish standards of wages,
hours, working conditions" and other conditions of employment.

Union Rec09DitionA Aqency Shop and Check Off
Aqency ShOp 4203.1

All employees employed in the bargaining unit, or who beeoH
employees in the bargaininq unit, who are no~ already members of
the union, shall within ninety (90) calendar days of the
effective date of this Agreement, or within ninety (90) calendar
days of the date of hire by the Employer, whichever is later,
become members, or in the alternative, shall, as a condition of
employment pay to the Union each month a service fee in an
amount equal to the regular monthly union memberShip dues
uniformly required of employees of the Employer who are members.
An employee who shall tender or authorize the deduction of
membership dues (or service fees) uniforaly required as a
condition of acquiring or ob~ining meabership in the Union,
shall be deemed to meet the oonditions of this Article so lonq
as the e1lploye. is not IlOre than sixty (60) calendar days in
arrears of P8yaen1:of such due. (or fees).

Check-off 4203.2

The union shall aubllit to the Employer a st.atement of t.he salle
aBOunt due to the Union by each eaployee for the initiation 'fee
and Union dues. The ElJployer shall then deduct. from each
eapIoy.. '_ pay and transai1: the tobl deductions to the
Financial Secretary of the Onion on or before the 15th day of
each aon1:b, following that. whicb said deductions were made,
together wi1:h a listing of each eaploy •• wi'th the aaount that is
deduc:tecS each llOnth. The Union card must. be siqned by the
eaploy .. frOll ~08e pay said deductions are to be made.

union Reco;nition 4203.3

The BIlployer ,bereby recognizes the Union as the sole and
exclusive collective barqaininq aqent: of the eaployees covered
by this ACJreeaentfor the purpose of collective barqaininC)with
respect to rate. of pay, wages, hours of eaployaent. and other
conditions of employment.
The term -employe." as used bere-in, shall include all Building
Engineers anel C\lS1:odian8, eJlployeee of the BJDployer.

Page - 6~
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Employees who fail to comply with the conditions of this article
shall be discharged by the Employer within thirty (30) calendar
days after receipt of written notice of such default is
delivered to the Employer by the Union
If any provision of this Article is invalid under Federal or
state law, said provision shall be modified to oo~ly with the
requirements of said Federal or state.law.
The Union agrees that it will make meabersbip in the Union
available to all employees covered by thi8 Agre ..ent on the sameterms and conditions as are generally applicable to other
members of the Union.
The Employer agrees that, upon hiring any new employees who are
not members of the Union, or who are not paying towards the
administration of this Agreement, the Employer shall send a
letter advising the Union of the name and date of hiring of the
new employee.
In the event that the Union refuses to accept any person so
hired as a member, said person may continue in employment and
would be required to pay an aJIOun'teqUal to the regular lIOn'thly
dues.

The Union shall indeanify and save the Eaployer harmless against
any and all claims, deaands, suits or other foras of liability
that. shall arise out: of or by reason. of action taken by ~e
Employer in reliance upon clai1l8 made by the union that an
employee must be discharged because he has not complied with
this sect.ion of Agreement.•.

visi tat.ion 4203.4

upon request. by the union and the presentation of proper
credentials, officers or accredited representatives of the Union
shall be admitted into the buildings of the school systea during
working hours for the purpose of ascer'tainiftC) whether or not
this Agr88J18n't.is being observed by the parties or for assisting
in the adj\1St1n9 of grievances, provided, that said observation
shall noi: be in areas which would be detrimental to the
aanaCJeaen1:and function of the school and its students.

Benefits
It is agreed between the parti •• 'that. any •• ployee who is
covered by this Agreeaent anel works less than the established
hours in his/ber classification shall be entitled to a pro-rated
portion of all of the benefits as provided under this Agreement,
based on the hours the employee works for the Employer.
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Rights of the Board of Educa~ion

Changes 4205.1

The Board of Education has the riqht to chanqe its policies,
including those policies wbich effect salaries, fringe benefits,and other terms and conditions of ..ployBen~, if such changes do
not conflict with the express t:erJ18of the ACJreeaent.

~ployment 4205.2

To hire all employees and subject to the provisions of ~e law,
to de~.raine their qualifications and the conditions for their
continued employment, or their dismssal or demotion, and to
pro~te, and transfer all such employees.

Leqal Riqhts 4204.3

The Board, on its own behalf and on behalf of the electors of
the district, hereby, retains and reserve. _unto itself. without
limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it by the laws and
the constitution of the state of Micbiqan and of the unitedstates, including but without limi~ing the generality of the
foreCJoing, tbe riCJhu:

Lillli'ta~ion 4205.4

To deteraine work load, hours of •• ployaent, and the dut.ies,
responsibilities, and a.. ignaent of eJaploy." covered under 1:I1is
Agreement. The exercise of 1:11. for8CJ01ng riCJbt8, authority,
duties and responsibilities by the Board, the adoption of
policies, rules, re9U1at,lons and practices in furtherance
thereof, and the use ot judgaen1: and discretion in connection
there with shall be li1l1tec1 only by the specific and express
terms .of this Aqreeaen't and then only to the' extent. such
specific and express teras hereof are not. in conflict with the
Constitution and laws of the state of Michigan and the
const.itution and laws of the united states.

4205.5

To execut.ive aanage1l8Dt, and adllinist.rat.ive control of the
school systea and its properties and facilities and the
activit.ies of its eaploy ••• during the school day.

~fllua1:.ion 4205.6

- The parties recognize the importance and value of a procedure
for assisting and evaluating the progreS8 and success of
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experienced personnel, therefore, each employ" will be fOrJlally
evalua1:ecl at least once during each contract year. The
evaluator vill be tile Maintenance supervisor in cooperation with
the principal where the individual beil19 evaluat:ed performs
his/ber major duties or is assigned. The esployee ahall receive
a copy ot their evaluation.

cont:rac1:ual Work

The rigb~ of con1:ractinq or subcon'tractinq is vest.ed in theBaployer. The right to contract or,suDcontrac:t shall not be
used for the purpose of underJIininq the union nor to
discriminate against any of its .aabers, nor shall the use of
contractift9 result in the reduction of the present work force as
is now in effect, nor in the event of the extension of service
shall contractinq be used to avoid the pertormance of work
covered under this Agreement.

Discipline and Discharge
Dismissal, or suspension, and/or other disciplinary action shall
be for stated causes. written notice of such action by
superintendent or Board will be sent to the ewaployeeand union
within 12 hours of the occurrence" Job descriptions, rules of
e.plOYJlent: and written orders of the supervisors will detenaine
cause for sUQh action. verbal orders should be obeyed. or abOve
procedures will be instituted. When an eaployee receives a
writ~ reprimand, the union will receive a copy of the
raprl11and.

Grievance Procedure

Definitions
Grievanee

A grievance shall
ai.interpretations,
'this Aqr .... nt.

Ti.lnq

4208.1

4208.1a

be defined.s an alleged viOlation,
or aisapplication of the express terllS of

4r208.1b

The t.i.. eleaen1:s in 1:hesteps can be shortened or extended upon
IlUtual agr• ...nt. be'tween the parties.

WOrk Days 4208.1c

WOrkiftC) days shall be defined as 'those days that 1:be supervisor
ia available to receive the grievance.

Saf.~

Page - 9
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A grievance concerning alleqed safety hazards may be processed
directly to step Three fo the Grievance Procedure, providinq all
procedures of 4221 are followed.

Limitat.ion 4208.1e

AnY 'employee grievance or Union grievance not presented for
disposition through the grievance procedure in five (5) working
days of the occurrence of the condition giving rise to tbe
grievance, or wi thin five (5) working days of~. da'te it is
reasonable to asswae that the e.ployee beeaae aware of the
conditions qiving rise to the grievance, . unless the
circUllS"tances made it i.possible for the .. ployae or 'the union,
as the case .. y be, to knOW prior to the date that 'there were
grounds for such a clai1l, the grievance shall not hereafter be
considered a grievance under this Aqreeaent. '

Step one 4208.1f

Any employee havin<J a qrievance shall discuss the grievance
informally with his/her supervisor and then if the grievance 1s
not settled orally the eaployee JIIlY request a meeting with the
steward.

The steward then shall subJlit the grievance in wri tinq to iuedia1;e
supervisor stating' the reaedy or correction requested, plUS the faots
upon wbich the qrievance is based and the alleged contract. violation.
The employee and tbe s~8ward shall sign the grievance.

4208.19

The supervisor o£ Buildinqs and Grounds shall then within t.wo
(2) working clays meet with the st.eward to discuss the grievance.

The supervisor of Build.ings and GroundS shall then give his
decision in writing wi thin two (2) working days of his .eating
with the Steward.

$'tep Three
4208.1h

ADY appeal of a decision rendered by the supervisor of Buildinq
and Grounds shall be presented 1n wrii:iftC) and state the reason
or reaSOlW tilly the decision of the SUpervisor of Buildings and
Grounds waf!!not satisfactory.

step Pour 4208.1i

The Sup8t:'intandent of SChools shall ... t with • Business
Represent.at.ive of tlle Union at a tiJIe autually agreeable 'to
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thea, but no later than fifteen (15) days fOllowing receipt of
the appeal.
The Superintendent of Schools shall give his decision in writing
relative to the qrievance within five (5) workinq days of the
meetinq with the Business Representative of the union.

step Five 4208.1j

If . the decision of the Superintendent of Schools is
unsa1:isfact:ory, an appeal must be presented in writing relative
'to the grievance within five (5) working days of receipt of the
decision of the superintendent: of Schools to the Board of'
Education. The appeal must be in writing statinq the reason or
reasons why the 48Oi810n of the superintenden~ of SChools was
unsatisfactory. The Board of Education shall meet with a
Business Representative of the Union at a time mutually
agreeable to both parties, but no later than thirty (30) days
from the date of the receipt of the appeal. The Board of
Education shall give a decision in writing relative to the
grievance within five (5) working days of the Business
Represen1:ative'. meetinCJ with the Board of Education.

step six 4208.1k

If the Union so requests, the Board or i~ representatives will
meet further with the Union to consider fairly and in good faith
any other Il8thods of sett.leaent whiobtight be mutually aqreed
upon, including private (non-govermaental) mediation, or
advisory arbitration.
The procedure herein provided shall not. prohibit the Union or
the Employer .frOll recourse to normal mediation provided' by
MiChigan state Law.

step Seven 4208.11

If the appealing party is not satisfied with the disposition of
the qrievance 'tbrouqh 'the services of state Mediation, then
wi1:hin fifUen (15) days froll 1:he dat:e of conclusion of the last.
.. .ting of MdtatioD, the grievance may be submitted to
Arbiuat:ion. The - appealing party shall request tbe AJIerican
Arbi'trat.ioD ASsociation to subait a list of five (5) persons •.
The represen'tatives of the Eaployer and the union shall
deteraine by lot the order of elimination and th.reaf~er
eli.inai:e'one (1) naae until only one (1) remains. The
reaaining person shall thereupon be accept.ed by both parties as
the Arbi trator.
The Arbitrator, the Union or the Employer may call any e.ployee
as a witness in any arbitration hearing. Bach party shall be
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r~sponsible for the expenses of the witnesses that they m.y
aall.
The Arbitrator shall not have jurisdiction to, subtrac't fro. ormodify any of the ~erms of this Agreement or any written
amendments hereof, or to specify the t.eras of a new A9re81l81\t,
or to substitut.e his discretion for that of any of the parties
hereto.
The fees and expenses of the Arbitrator shall be borne equally
by the parties-

The Arbitrator shall render his decision in writin9 no later
than thirty (30) days froll the conclusion of the arbitration
hearing. '

Binding Decision 4208.111

The decision of the Arbitrator ahall be final and conclusive and
binding upon all Baployees, the EIap1oyer and i:he Union, (unless
found con~rary to law by a court of coapetent. jurisdiction).

Holidays
Paid Holid~s 4209.1

The Eaployer will pay eight: (8) hours pay for the fOllowing
holidays, even though no work is performed by the employee:

H." Year'. Eve Day
Hew Year's DayMeIIOr!al Day
July fourth
Labor Day
Tbank8g1vinq Day
The Day Af1:er ThanksqiviDC)
Cbrist:llas BYe Day
Chris'tJlas Day
Good friday

In the .vent tbat: GoOd Friday is dianssed as a holiday, the
employee's birthday would replace the Good Friday holiday.

Triple Tiae 4209.2

Employees .required to work on any of the above na-.ed holidays
shall receive double time for hours worked in addition to the
regular holiday pay.

E<V1ivalency - Vacat:ion or' Sick

Page - 12
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If an employee is on vacation or sick-leave on any of the above
named holidays, they sball be entitled to an additional day off
with pay for the holiday or shall receive eiC)ht (8) hours
regular pay for the holiday.

E~ivalency - Weekend 4209.4

When the scheduled holiday falls on a SaturcSay, the employee
shall receive 'the Friday prior to the holiday off with pay; in
the even1: that the scheduled holiday fallon a sunday, the
e.ploy.. shall receive the Monday af~er the hpliday off with
pay. If either the Friday prior to 'the holiday or the Monday
af~er the holiday are school session days, the employee shall
then be granted another day at a later date that is mutually
agreeable to the ••ployee and ~e Employer.

Medical Proof 4209.5

Employees off sick on the holiday or the day before or after the
holiday mal be required to subait medical proof of illness to
receive hol day pay.

Hospi'talizat:.ion
The School Board will fully pay for hospitalization/MBSSA Super
Care I upon written authorization of the 8aployee. The Boardshall continue to pay the full cost' of hospitalization insurance
for th. tera of ~e con~ract.
If no hospitaliza1:ion is used, a tax sbeltered. annuit.y up to 'the
cost of a sing!"e subscriber insurance policy will be provided to
the eaploy&e upon written requ.. ~.

Me 'too Clause Understand.ing: The custodial unit will accept
Super Care I (saae pac insurance as 'teachers) coverage CJiventhe
REA Bargaining Unit. ratifies and ac:oept.asuper Care I. The
board will pay the deduct:ible eacb year for each barqaining unit
seRber for the duration of t:bisagreement.

Hours and Work Week
tteqular Hours 42~1.1

4211.18

The re<J\llarly scheduled work week shall consist of forty (40)
hours beginning at 12:01 a.a. Monday and ending 127 hours
thereafter. Regular work week will include Friday 11:00 p.a. to
7:00 a ••• Saturday.

4211.1b
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The normal work day shall be eight (8) consecutive hours plus an
unpaid lunoh period which shall be mutually agreeable to the
employee and the Board.

Change 4211.10

There shall be no change in the work schedule of the employee
unless such cbange is mutually agreeable to the employee or such
change has proceeded through step Five (5) Section 4208.1j of
the Grievance Procedure. This provision would . not apply when
elllployees chaN)e their hours due t.o the periods of the year when
there would be no school in session or the reverse.
When special maintenance duties or specific assignments that
would deviate from the employee'S normal job assignment the
Supervisor shall schedule these changes.

Overtime will Be Paid As Follows
Time And A Half

Call Back and Waek-EndCheck

4211.2

4211.2a

4211.2d

Whenever an employee is required to return to work after
coapletion of the regularly scbeduled working hours, they shall
receive pay for the actual time worked at time-and-one-balf the
regular rate or a minimum of two hours pay at hiather straight
till8 hourly rate, whicbeveris greater.

The respective building engineers and sys~ea engineer (4) shall
be reimbursed $8 for each weekend building check. (MaxiJIUJI 114
checks per year per buildinq.) The coapensation is an auto
expense allowance to check boilers during the heating season and
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building checks throughout the school year. The buildinq
engineers and system engineer will equally share the buildinC)
checks and additional pay allotted. six hundred eighty four
($684) dollars per person per year.
The three (3) building enCJineers and Gregg Durling will receive
travel expense of $100.00 per year for the use of their own
personal vehicle for school business.

Distribution of Overtime 4211.2e

overtime shall be divided and rotated as equally as possible
within the building according to seniority and among those
employees who regularly perform such work as follows:
1. In t.he event o.f a breakdown of the equipment in the building
or the need to take care of a problem in the building.
2. When non-school groups use the buildings and are paying for
use of facilities.
3. School or civic groups of forty or more use the kitchen,.
cafeteria, or gym area.
4. Immediately before vacation periods, overtime will not be
authorized unless the facility is being used for instructional
purposes the following school day.
5. Graduation Sunday will not. be paid at the rate of double
time but at the regular overtime rate of pay provided such hours
are oveni.e.
6. In the event that an employee has an excused absence due to
illness during the work week these. h.ours shall be counted as
hours worked for computing overti .. payaent.

Ho'tification 4211.2£

An eaployee shall be expected to notify t.heir supervisor in the
event 8the is not able to report to work or is leaving before
coapl.tion of regularly assigned bours, as soon as possible.

Jurisdiction
Employees of the Employer not covered by the terllS to the
Agreement itay temporarily perform work covered by this Agre8ll8nt
Ot:l1y for the purposes of instructional trainillC), experimentation
or in cases of emergency, except in the cases of the Grounds
Maintenance Man and the t.emporary help who, shall continue to
perfora work as has been historically performed in past years

Page - 15



..

provided there is no discrimination against the .-ployees
covered by the Aqreeaen't.

LeaveS
with pay

Sick Leave Bank

4213.1

4213.18

Each eJll)loyeecovered by this Agree.aent shall earn Sick Leave
day. at the rate of one (1) per aontb, twelve (12) days per year
to a maxiJlUllaCCWlUlation of sixty (60) days. Those ellPloyees
who presently have an accUllulat:.ion in excess of sixty (60) days
shall have such accumulation frozen. Should their number of
days drop below sixty (60) days, they shall aCCUIlUlate earned
days to a maxiltWll of sixty (60) days. Days that may be
aCCUllUlated annually in exceslI of sixty (60) days .. y be claimed'
up to ten (10) days at twenty (20) dollars per day or $200.
Each employe. should request such payaent by May 1st: on the
d1s1:rict Expense Fora and payaent will be .ad. the last pay day
of June.

Sick Leave 4213.1b

sick Leave shall be <)ranU1d 'to an eaployee wben s/he is unable
to perform their dut.les b8Cauae .of personal injury, personal
quarantine or for medical, denul or optical examination or
tr.at .. n~. Sick Leave shall a180 be ;ran'ted when a aember of
the iuediate faaily i8 afflicted with a contaC)iousdisease andrequires the care and attendanCe of 'the eJlPloyee, or when tbe
pre ••nee of 1:he eaployee at ~ir eaployMnt posit.ion would
jeopardize the health of others •.
If the district suspects abuSe of sick leave, (one warning) the
district "7 require verificat:loD of t:he illness or injury fro.
the individuals feaily physiciaD or a dOCtor cS.. igna'ted by the
school district. The board will pay tor the exaainatioft fee if
the day is approved, the eaploy •• w1ll pay for the exaaination
fee if the sick day is disallowed and in either case the
8IIPloyee .shall not aubait a 01a1. for ~ .expense to any
insurance coapany.

Funeral - F".ily 4213 ..10

All aployees shall be granted up to five (5) WOrking days off
with pay for a death in the .aployee's i1llllediat.e family,
.eaning; parents, siblinge, SPOWMI, child, parent-in-law,
grandparents, son/dauCJb'ter-in-law, or any other m8IIber of the
faaily or household who bas clearly st.ood in the same
relationshipa as any of 1:be.e. SUch leave will only be granted
at the ~ill8 of death of i1llll8diat.e family. The employee JUly
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request additional time for traveling to said funeral with said
days to be deducted from vacation tiae or taken as an unpaid
leave of absence.

Funeral- other 4213.1d

Leave no't to exceed one (1) day shall be 'granted for the funeral
of a niece, nephew, first cousin, aunt, uncle, sibling-in-law or
close friend. Such leave will only. be granted at the time of
death.

Personal Business 4213.18

-,

Application for personal bUsiness leave, containing 'the reasons
tor the leave, Jlust be subJlitted in writinq at least forty-eight
(48) hOurs in advance, except in the event of aD emerqency when
a shorter notice may be acceptable. Unusedpersonal business
days will be added to the sick leave bank.

All ellployees shall be entitled to a total of two (2) days per
year, for personal emergency and/or business leave. ,These two
(2) personal business days shall not effect the bonus vacation
plan. The purpose of this leave is to relieve the employeeof
financial hardship in' situations over which they have no
control. Personal Business means an activity that requires the
eaployee's presence durinc; the work day and is of such a nature
that it canno't be attended to at another tiae of the day.

Jury Duty
4213.1f

Ellployees requested. to appear for jury qualification or if they
are subpoenaedas a witness in a trial, shall be expected to
present their per di_ payaent to the Board of Education. If
the employee... ts the.. r8quireaents, s/he shall be then paid
their regular rate of pay for the ti.. slhe is on such leave by
the Employer. The eJlPloyee shall have the riCJht:to any expense
monies provided (1I8Il18 and .. ploy •• aileage).

4213.19

The bployer sball provide to each eaployee covered by this
Agreeaent, a Long Ten Disability Insurance Plan. Benefits

Long Tara Disability
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shall be payable upon the 61st calendar day of disability at 66
2/3% of the employees salary to a maximum of $2,000 monthly to
age 65 years. All clai.8 will be between the carrier and the
employee.

Sick Leave - Retirement 4213.1h

upon retire.ent from Hudson Area Schools an employee will
reoeive twenty (20) dollars per day. of their accumulated sick
leave up to a maximum of fifty (50) days or a maximum of one
thousand ($1,000) dollars.

Worker's compensation 4213.1i

The Board shall carry worker's compensation insurance coverage
for all meDbers of the custodial unit in the manner required by
the laws of the state of Michigan.

without Pay
Disability Medical Leave

4213.2

4213.28

Any bargaining \Ulit 1I811berwho is unable to work because of
personal illness or disability and who has exhausted all sick
leave available, shall be granted a disability leave of absence
up to one year. Ho fringe benefits will be paid durinq such
,leave. The e.ployee IlUst provide a physician's st.atement to the
employer verifying their ability to-return to work.

Family 4213.2b

A non paid leave of absence shall be granted up to one year for
required- prolonged serious illness in the immediate family which
includes husband, wife, children I or parents living in the same
household. All procedures provided in 4213.28 will apply. If
uneaployaent is claiJled during a non paid leave of absence, the
e.ploy •• will reiBburse the district for any such cost.

Traininq 4213.2c

Leaves of absence shall be granted for a specified period of
time for training related to an employe.'s regular duties in an
approved educational institution.

Maternity 4213.2d

An employee that becomes pr8C)J\ant will immediately inform the
.mployer of such and may continue eaployment provided a
certificate from her physician gives such permission and any
restrictions on the nature of the work that she may be able to
do is so specified. A non paid leave will be granted up to one
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year upon the advice and approval of her physician. MOrJIally an
employee shall be expected to return to work four (4) to six (6)
weeks after delivery. Any action taken by the ElIployer, because
of the unique situation of each and every case, will not be
subject to a grievance, unless clearly in violation of the
expressed te~ of this contract.
For all sick leave days claimed under the aaternity prov1s1on of
this contract, the employee must have a physician's certificate
verifying the disability which prevents said employee fram
fulfilling her regular custodial responsibilities.-

Military 4213.2e

The reinstateaent rights of any employee who enters the military
service of the united states by reason of an act or law enacted
by the Congress of the United states, or who may VOluntarily
enlist during the effective period of such law shall be
determined in accordance with the provisions of the law granting
such rights. Leaves of absence will be granted to employees who
are active in the National Guard or a branch of the Armed Forces
Reserved for the purpose of fulfilling their annual field
training obligations, provided such eaployees make written
request for such leave of absence immediately upon reoe! ving
their orders to report for such duty~

Union Office 4213.2f

Any employee in the bargaining unit who is elected or appointed
to fUll-time positions or office in the Union whose duties
require his absence from work shall be grant.ed a leave of
absence, without pay, for up to one (1) year. 'fhe ellployee may
request an extension on a year-to-year basis upon approval by
the Board of Education.

seniority 4213.29

An e.ployee who meets all of the requirements as hereinbefore
specified shall be qranted a leave of absence without pay and
s!he shall accuaulate seniority during leave of absence and s/he
shall be. entitled to resume his regular seniority status and all
job and recall rights.

~lication 4213.2h

All reasons for leaves of absence sball be in writing stating
the reason for the request and the approxi ..~e length of leave
requested, with a copy of the request to be Jlaintained by the
Employer, a copy furnished to the 81Iployee and a copy sent to
the Union. Leaves of absence may be granted at the discretion
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of the Employer for reasons other than those listed above when
they are deemed beneficial to the Eaployer.

Falsification 421].11

A falsification or attempt to circuavent the provisions of
leaves provided in this Article will be grounds for dismissal.

Life Insurance
The Board will provide Term Life Insurance' for the eaployee in
the amount of $20,000 per employee inclusive of the MESSATerm
Life p&ckaqeup to retireaent.. All claims will be between the
carrier and the employee.

Mileaqe
The Board will pay 25 cents/_ile (or District rate) to the
employee who uses his personal car for school business. A
travel expense form 1IUSt: be subaitted for reimbursement and 1Ilust
be submitted annually prior to June 1st.

Dental Insurance
The school Board will provide all barqainiJ1C) unit .81Ibers the
followinq insurance and benefits levels.
Dental - Class I 60%; Class II 60'; Effective September 1, 1988.

MewJobs

Establish New position 4217.1

The Employer sball have the right to establish, evalua~., change
and obsolete jobs, .providing such action on the part of the
Employer shall not: be directed toward reducing the rate of a job
in which no substantial chanCJ8 in the job itself. has occurred.
When a new or revised operation involves du'ties which are not
adequately or specifically described or properly .valua~ed in an
existillC) job description, specification and olassification, the
Employer has the riC)ht to develop and •• tabli8h such new or
revised job de8Cr1p~ions, specification and olassifications
rates of pay and to place th.. into effect. Whenevernew
buildings or a job is 1184.operat.ional, the Eaployer shall
establish ~. job description •

.Notification 4217.2

The Eaployer will not.ify the union in writing of such new or
chanC)ed job, and will within thirty (30) calendar days after
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such new or changed jOb is established, meet with the Union to
negotiate the rate and classification.

Neqotiation 4217.3

If the Union does not wish to meet the rate and classification
established by the Employer, it will beoome permanent during the
life of this Agreement.

Retroactive to Date of Hire
Any rate adjustment so negotiated will be retroactive to date of
hire.

salary Schedule 4299 4217.5

Rate and classification will become a part of Schedule A (4299).
Non Disorimination

The Employer and the Union both recognize their responsibilities
under Federal, state and Local laws pertaining to fai~
ellployment practices as well as the moral principles involved in
the area of Civil Rights. ACCordingly, both parties reaffirm by
this Agreement the commit8ent not to discriainate against any
person or persons because of race, oreed, color, religion, sex,
age or national origin. '

Pllyrol1

Adjusblents 4219.1

A custodian temporarily transferred their classification'to
another classification (Four (4) hours or wore in one day and
approval frOll 'their iwaedia1:e supervisor) shall be paid on the
hiC)hest classification rate (of the two assignaents) for the
ent.ire day. It is the reponsibility of the e.ployes to note the
classification change on their ti.. card.
The utility custodian and engineers will receive the higher rate
after one day'. 'assi9Jlll8llt.

Classifica~icn and c~pensation
The parties hereto agree that the employees covered by this
sgr .... nt . shall be considered engaged in the type of work and
classification as set. forth in 4199 attached hereto and made a
part hereof by reference.

pay COJqput:at.ion
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All new employees pay will be held back for two (2) weeks for
the basic hours worked and these two (2) weeks pay will be paid
upon termination. It is also further agreed that all overtiae
payment will be delayed two (2) weeks.

Retirement
The Board will pay the 5% of salary required for employees to
participate in the Michigan Employees" Retirement Fund.
Employees will be able to continue their emp19yment with the
district until age 70 provided theI are capable mentally and
physically to perform their job descr ption satisfactorily. The
retirement date will be effeotive on the employee's seventieth
birthday.

Safety Practices
Job Hazards 4221.1

The Employer will take reasonable measures in order to prevent
and eliminate any present or potential job hazards which the
employees may encounter at their places of work, which are not
recogni2:ed as a part of the employees' normal jobs. r

~loyee Responsibility 4221.2

The eaployee will also be expected to inform, in writinq, the
Employer of any such job hazard as soon as the employee first
becomes aware of such unsafe areas, conditions or equipment.

Investigat.ion 4221.3

The Employer, upon notification of an alleged unsafe condit.ion,
shall investigate such condition and shall be expected to eke
adjustments in such condition .if, in the Employer's
investigation, the alleged unsafe condition is found to be a
hazard to ~be employee.

seniority
Probation 4222.1

A newly hired employee shall be on a prObationary status for
ninety (90) calendar days. The prObationary period shall be
ninety (90) calendar days taken fro. and including the first
working day. If at any time prior to the co.pletion of the
ninety (90) calendar day probationary period, the eaployee's
work performance is unsatisfac~ory, be may be dismissed by the
Employer during this period without appeal by the Union.
Probationary employees who are absent during the first ninety
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(90) calendar days of employment shall work additional days
equal to the number of days absent and such e.ployee shall not
have completed his probationary period until these additional
days have been worked.

Benefits to "Date of Hire 4222.2

The District will provide benefits as per the Master Contract
from' the date of hire as those benefits are available through
district carriers.

Lay Off. Recall or Demotion 4222.3

Employees shall be laid off, recalled or demoted accordinq to
their seniority in their classification previously held by the
employee, provided the senior employee is qualified to hold the
position held by the employee with the" lessor seniority.
Language is not retroactive.

Loss of seniority 4222.4

An employee will lose his/her seniority for the following
reasons:

1. S/he resigns.2. S/he is discharqed for oause.
3. S/he is absent for one (1) working day without

notifying the Etlployer and/or without'good and
sufficient reasons.

supervisory position 4222.5

Seniority shall continue to accuaulate within
unit for an employee who is transferred to
position, with that employee having the right to
seniority and return to the bargaining unit in
s/he vacates bis/her supervisory position.

the bargaining
a supervisory

exercise their
the event that.

List Annually 4222.6

An agreed. to seniority list shall be furnished to each ellployee
covered by this Agreement on or about July 1st of each year.
Such list shall .contain date of hire, employees' location and
classification. Seniority in Classification shall be as of
date ofen~ry into the cla8sifioation.

stewards
The employees shall be represented by a Chief steward who shall
be cbosen 'or selected in a aanner determined by the employees
and the union.
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Reasonable arrangements will be made to allow the Chief Steward
time off with pay for the purpose of investigating grievances
and to attend grievance and negotiation meetings, after
arrangements have been made with hisfber Supervisor.
During his/her tera of office, the Chief Steward shall be deeJl8d
to head the seniority list for the purpose of shift preference,

'layoff and recall only; provided s/he is qualified to do the
required work. upon termination of bis/her tera, s/he shall be
returned to reqular seniority status.

strike
DAccordinqly, the Union agrees during the tara of the agreement,
it will not direct, instigate, participate in any strike against
the Board by any employee or group of employees without loss of
all benefits, economic and otherwise, provid~ by this
cont.ract."

Transfer and ProllOtional Procedures

Notice 4225.1

Notice of all vacancies and newly created positions shall be
posted on eaployee bulletin boards within one (1) pay period
frOil the date of vacancy and the eaployees shall be qiven five
(5) days time in which to aake applica1:ion to fill 'the vacancy
or new position. The senior employee _eking application shall
be transferred to fill the vacancy or new position, provideds/he has 'the necessary qU81ifiea~ions ~o perform the duties of
the job involved. Newly crea'ted positions or vacancies are to
be poB~ed in the following aanner: The type of work; the place
of workI the starting date, the rate of pay, the hours to be
worked; and the classification.

Te~ra~ Tran8fers 4225.2

Te~rary transfers shall be for a period of no longer than
thirty (30) days, except. in the event that both parties INtually
agree to an extension of the thirty (30) day tiae period. In
the event that it is not autually agreeable to extend the
teaporary transfer beyond the thirty (30) day time period, the
position shall then be considered ~ open position and posted
for bidding fro. interested employe •••

Uniforms
The Employee shall be provided with t.hre. (3) unifonas per year
per employe •• One (1) pair of coveralls will be provid~ for
Systea snqineer, Buildill9 EncJineera, and utility CUstodian (8
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total of five at this time). Laundry being the responsibility
of the employee and replacement upon need. Uniforms will be
provided with patches designating "Hudson Area Schools,
custodial Staff" and "Name of the Employee"-
Uniforms must be worn by the employee during their regular
working hours.
suggestions regarding supplier will be received from employees.

Vacations

2 percent of
their regular

All employees covered by this agreement who have completed one
(1) year of service shall receive one (1) week's vacation with
pay; after two (2) years' of service they shall receive two (2)
weeks with pay; after five (5) years, three (3) weeks with pay:
after ten (10) years, four (4) weeks with pay; after twenty (20)
Iyears, 3 days plus 4 weeks.

During the first year of employment, an employee shall receive
pro-rata vacation time from hls/her date of hire until June
30th, at the pro-rata amount o~ time based upon histher months
of service.
Rate of pay will be determined on the basis of
previous years gross salary for each week or
hourly rate, whichever is greater.
The district will purchase back up to one (1) week of vacation
pay. It is the employees' responsibility to notify' the business
office in writing by the first week of May to activate this
benefit.

Eligibility 4227.1

To be eligible for a vacation, an employee must have worked
eighty percent (80%) of his regularly scheduled working hours.

Pro-Rata Amount 4227.2

Employees terminating employment or on a leave of absence shall
receive pro-rata amount vacation allowance based upon 1/12 of
the vacation pay for each month or major fraction thereof
between July 181: and his/her termination date, providing the
employee has given the Employer a minilllUJll of two (2) weeks
notice prior to' the date 9the terminates his/her employment.
One (1) year or more of employment is necessary to qualify for
this provision "and every year thereafter his/her years of
service will be based on June 30th with credit given for nine
(9) months or more of service the first year".
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Utilization at Time 4227.3

Vacat:ion will be taken at five (5) work days at a time unless
two weeks prior arrange.eni: is made with the supervisor. All
vacations will be scheduled. between July 1st and June 30th. No
more than one (1) employee may be on vacation at any given time
unless prior approval has been granted by the System Enqineer
and District Supervisor.

Rotation Coverinq Holiday 4227.4

Vacation 'time that is scheduled over a holiday period shall be
rotated according to seniority among all of the employees
covered by this Agreement.

Bonus plan
All employees who have a minimum
credit may earn additional vacation
the following schedule:

4227.5

of two (2) years vacation
days annually according to

nays, Absent. During Year
o
1
2
3
4
5

Bindihg Effective Agree ..nt

No. Days Bonus Vacation

5
5
4
3
2
1

This Agreeaent.shall be binding Upoll the parties hereto, their
successors and assignse

Sc()pe Waiver and Alterat.ion of Agreement
Alterat.ion 4260.1

No Aqreeaent, al'teration, understandinq I variat.ion, waiver or
modification of any of the terms or condi~ion. contained herein
sball be made by any employee or group of eaployees unless
executed in writing between the parties hereto and the samehas
been ra~ified by the union.

waiver 4260.2

The waiver of any breach or condit.ion of this Agreement by
ei'ther party shall not constitute a precedent in the future
enforceaent of the terms and conditions herein.

Page - 26



Invalid Article 4260.3
If any Article or Section of this Agreement or any supplement
thereto should be held invalid by operation of law or by any
tribunal of competent jurisdiction, or if compliance with or
enforcement of any Article or Section should be restrained by
such tribunal, the remainder of this Agreement and Supplements
shall not be affected thereby, and the parties shall enter into
immediate collective bargaining negotiations for the purpose of
arriving at a mutually, satisfactory replacement for such
Article or Section.

Termination and Modification
Termination 4270.1

If either party desires to terminate this Agreement, it shall
ninety (90) days prior to the termination date give written
notice of termination. If either party shall give notice of
termination or withdraws the same prior to the termination date
of this Agreement, it shall continue in full force and effect
from year to year thereafter subject to notice.of termination by
either party on ninety (90) days written notice prior to the
current year of termination.

Continuation 4270.2
This Agreement shall continue in full force and effect until
June 30, 1998.

Notice 4270.3
Not~ce of termination or modification shall be in writing and
shall be sufficient if sent by certified mail to the Union, the
International Union of Operating Engineers, Local #547, AFL-CIO,
13020 Puritan Avenue, Detroit, Michigan 48227; and if the
Employer - addressed to Hudson Area Schools, 781 N. Maple Grove
Avenue, Hudson, Michigan 49247.
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Effective Date 4270.4
The effective date of this agreement is July 1, 1995. IN
WITNESS WHEREOF: The parties hereto have caused this instrumentto be executed.

INTERNATIONAL UNION OF
OPERATING ENGINEERS,

AL 1547 -CIO,

Chief Ne90ti~tor 4~~\.Presi t

j/a;iI~ d~~
Secret~ry
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HUDSON AREA SCHOOLS
SALARIES AND FRINGE BENEFITS

CUSTODIANS
1995-96 SALARY SCHEDULE
Position Description Salary
Building Engineer* High School
Building Engineer Middle School
Building Engineer Elementary School
utility Custodian System
Technical Custodian System
Custodian System
Custodian II 'System
*Grandfathered Position

Bill Rupley
1996-97 SALARY SCHEDULE

$13.59/Hour
$13. 35/Hour
$13. 35/Hour
$13~35/Hour
$13.35/Hour
$12. 37/Hour
$lO.20/Hour
$14.73/Hour

Position Description Salary

Building Engineer. High School
Building Engineer Middle.School
Building Engineer Elementary School
Utility Custodian System
Technical Custodian System
Custodian System
Custodian II System
*Grandfathered Position

Bill Rupley
1997-98 SALARY SCHEDULE

$13. 88/Hour
$13.64/Hour
$13.64/Hour
$13.~4/Hour
$13.64/Ho\lr
$12. 64/Hour
$10. 42/Hour
$15.05/Hour

Position Description Salary

Building Engineer* High School
Building Engineer Middle School
Building Engineer Elementary School
utility Custodian System
Technioal Custodian system
Custodian System
CUstodian II. System
*Grandfathered Position

Bill Rupley

$14. 18/Hour
$13. 93/Hour
$lJ.93/Hour
$l3.93/Hour
$13.93/Hour
$12.91/Hour
$10.64/Hour
$L5.37/Hour

* Position/Salary will, expire upon retirement of Mr. Bill Rupley.
BUilding Engineers will receive $lOO.OO/year for the use of vehicles
for district busine~s.
Probationary
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Probationary employees will receive, during their ninety (90)
day period, thirty (30) cents an hour less than is provided on
salary schedule 4199.

Longevity
After
After
After
After
After

4299.2

5 years of service and additional 10 cents per hour.
8 years of service and additional 10 cents per hour.
12 years of service and additional 15 cents per hour.
16 years of service and additional 15 cents per hour.
20 years of service and additional 10 cents. per hour.

Employees will receive their increase on their anniversary if.
they notify the superintendent, in writing, two weeks prior to
anniversary indicating their longevity incr~ase is due,
otherwise they will receive their increase beginning July 1st.

Shift Differential 4299.3

Employees that work the second or third shift the majority of
their hours (4 or more hours) between the hours of 3 p.m. and 7
p.m. will receive an additional fifteen (15) cents per hour.
Regular shift will occur on vacation periods or when students
are not in session, unless specifically so assigned to another
shift by the Supervisor of Building and Grounds.

Two (2) Letters of Understanding
4222.2 Benefits from date of hire
union/Management understanding. Benefits will be available from
the date of hire only when coverage is available through the
district insurance carriers.

sick Leave/premium Cost The board may grant -----
after an elllployee .(five years or more) has utilized all of their

,district sick leave and is still hospitalized or unable to
return to work (understanding: the employee will be able to
return to work in the near fut.ure and the employee plans to
return to work when physically and/or mentally able) the
district will pay for the first three (3) months preaiua of
medical insurance for the employee with the stipulation the
employee will pay back the full cost/100' of the premiums upon
returning t.o work. A schedule of payments will be negotiated on
an individual basis.
Technical custodian - Mew Job Description
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