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BEDFORD PUBLIC SCHOOLS

AGREEMENT

AFSCME - CUSTODIANS

lhis agreement entered into this first day of July 1,
1989, between Bedford School District, Monroe County Michi-
gan, here-.in-after referred to as the "employer" and Local
2071 affiliated with Council #25 and the American Federation
of State, County and Municipal Employees, here-in-aftel- re-
ferred to as the Union."

ARTICLE 1 - Purpose and Intent

It is the general purpose of this agreement to set
forth terms and conditions of employment and to promote
orderly and peaceful labor relations for the mutual interest
of the employer, the employees, the union and the community.
To these ends, the employer and the union encourage to the
fullest degree friendly and cooperative relations between
the respectiv.e representatives at all levels and among al"l
employees. All parties to this agreement recognize and
subscribe to the principle that the interest of the students
and the citizens of the school district are significant, and
neither the employer nor the employees can maintain communi-
ty respect in the absence of excellent and dependable
service. NOTE: the headings used in this agreement and the
exhibits neither add to, nor subtract from the meaning but
are for reference only.

ARTICLE 2 - Recognition

Pursuant to and in accordance with all applicable
provisions of Act No. 379 of the Public Acts of 1965, the
employer does hereby recognize the union as the exclusive
representative of all custodial and maintenance employees,
and all substitute custodians who work 20 hours average per
week for any consecutive 27 weeks and, excluding substitutes
who do not meet the above definition and temporary employees
and exclusive of secretaries, clerks, supervisory,
administrative and instructional personnel, for the purpose
of collective bargaining in respect to pay, wages, hours of
employment and other conditions of employment for the term
of this Agreement.

All provisions of this agreement shall be applied uniformly
to all employees within the bargaining unit, unless other-
wise contained herein.

ARTICLE 3 - Union Security

A. Dur i ng the term of th is agreement, any emp 1oyee v)ho 15

a member or becomes a member of the union after hls/her
probationary period, shall maintain his/her membership
as a condition of continued employment.
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BEDFORD PUBLIC SCHOOLS AFSCME - CUSTODIANS

B. All present employees who are not members of the union
shall, within sixty (60) calendar days of the execution
date of this agreement, and all future employees who do
not join the union shall, at the expiration of their
probationary period, pay a service fee to the union as
a condition of continued employment for the term of
this agreement, either directly or through the check-
off provisions as set forth in Article 5, on the
following basis:

The service fee shall be the equivalent
amount of the regular monthly dues of the
union.

C. The union shall impose no discriminatory qualifications for
membership by reason of race, calor, religious creed, sex,
age, national origin, and the union shall grant to all
members equal voting rights.

D. Employees who fail to comply with this article shall be
discharged within thirty (30) days from the date of written
notification from the union.

E. The union will protect and save harmless the Board from any
or all claims, demands, suits, and other forms of liability
by reason of action taken by the Board or its designated
agent for the purposes of complying with this article.

ARTICLE 4 - AID TO OTHER UNIONS
A. The employer will not aid, promote or finance any labor

group or organization purporting to represent employees in
the unit set forth in Article 1 which purports to engage in
collective bargaining or make any agreement with any such
group or organization for the purpose of undermining the
union.

ARTICLE 5 Union Dues and Initiation Fees
A. Upon filing with the employer of a written request authoriz-

ing payroll deduction, substantially in accordance with the
form set forth immediately hereafter, signed by the individ-
ual employee, the employer will, pursuant to its terms,
during the t~rm of this agreement, deduct union membership
dues le~ied in accordance with the constitution and by-laws
of the union from the pay of such employee. Check-off
deductions shall be deducted from the pay of the employee in
the month immediately following execution and filing of the
~~u. t j-!: i- 1 Z 0:1 t 1 0 r-, f (]r- pay r0 1Ide d '..1 C t i 6 n and fro m the fir s t pay
c f 0;- .:j ;- h IT'< ,", ,; ! I' I ~.• -; ,:: \ !=J i:-':. ~:;'',- • [. Ed \...:.c t i : :",== -- :: ... a'; yea 1e 1"1 d arm (.)n ';;h
:;ha 11 bE' )-emi t "ec ~o "tr','? LlYlion f 1 ),anc i11 ..;-:' r i :",.:.., t ..;h,")::;;:~
writteG oesignatlon has been file~ in the emp]cye~'~ o:iicE.
ass 0 0 n asp 0 S ':: i tIe aft: er the ten t h (l i) t I-:! da '/ 0 f t 1-. e
succeeding month. An employee shall cease to be subje=t to
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BEDFORD PUBLIC SCHOOLS AFSCME - CUSTODIANS

check-off deductions beginning the month in which he/she is
no longer a member of the bargaining unit. The local union
will be notified by the employer of the names of such
employees following the end of each month in which the
termination tobk place.

- ~ --



BEDFORD PUBLIC SCHOOLS AFSCME - CUSTODIANS

B. Form for authorization for payroll deductions:

AMERICAN FEDERATION OF STATE, COUNTY, MUNICIPAL EMPLOYEES
AFL-CIO COUNCIL 25 LOCAL 2071

Authorization for Payroll Deduction Service Fee
Employee Name: _
Employer Name: _
Effective Date: _

I hereby request and authorize you to deduct from my earn-
ings a service fee once each month to be paid over to the
treasurer of AFSCME. The amount deducted shall be based
upon the amount specified in Article 3 of the collective
bargaining agreement.

Employee's Signature: _
Number & Street Address: _

City and State: _

Authorization for Payroll Deduction

Employee Name: _
Employer Name: _
Effective Date: _

I hereby request and authorize you to deduct from my earn-
ings the current initiation fee being charged AFSCME, Local
Union No. 2071, and effective the same date to deduct from
earnings each month a sufficient amount to provide for the
regular payment of the current rate of monthly union dues,
as certified by the union. The amount deducted shall be
paid to the treasurer of Local 2071 of the American Federa-
tion of State, County and Municipal Employees. This author-
ization shall remain in effect unless terminated by me by
written notice to the union and the employer within thirty
(30) days immediately preceding the termination of my
employment, or the termination date of the existing agree-
ment.

Employee's Signature: _
Number ~: Street Address: _

City and State: _

- 5 -



BEDFORD PUBLIC SCHOOLS

ARTICLE 6 -~Stewards and Representation

AFSCME - CUSTobIANS

A. The employees shall be represented by stewards as
follows: One steward shall be elected to represent all
custodial and maintenance employees.

An alternate steward may be appointed by the
president of the union or his/her designated represen-
tative to replace the regular steward in the event of
extended illness or absence.

B. To qualify for a stewardship, the employee shall have
at least one year's seniority.

C. The union shall notify the employer, in writing, as to
who the designated stewards are as soon as practicable
after their election, selection or appointment.

D. It is mutually recognized that the principle of propor-
tional steward representation, which reflects the
increase and decrease in the work force, is a sound and
sensible basis for determining proper representation.

E. Any additional representation shall be subject to the
mutual agreement of the parties.

F. The Board will provide the Union with ten (10) ten day
per contract year to be used at the discretion of the
Union. The Union may charge time spent in collective
bargaining, special conferences, grievance hearings,
and other Union business to these days. Any additional
time for meetings for collective bargaining, special
conferences, grievance hearings, shall occur during
non-work:ng hours. The employer will receive twenty
four (24) hours advance notification for activities
other than special conference, collective bargaining,
and grievance hearings. The union may accumulate and
carry up to fifteen (15) days~ Authorization for the
use of these days for activities specified shall be by
written letter from the local president. The employee
authorized to use said days shall receive his/her full
pay and benefits.

ARTICLE 7 - Special Conferences
Spec i a 1 conferences for impor tant mat ters may be dt-,-anged
between the Ioca I p 1- es ident and d i rec tor of per sonne I and
employee relations or his/her designated representative upon
request of either party. Such meeting shall be between the
employer and at least two (2) representatives of the union.
Arrangements for such special conference shall be made in
advance and a written agenda of the matters to be taken
up at the meeting shall be presented at the time the confer-
ence is requested. Matters taken up in the special
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conferences shall be confined to those included in the
agenda. Conferences shall be held monthly on a mutually
agreeable date. The members of the union shall not lose
time or pay for time spent in such special conferences.
This meeting may be attended by a representative of the
international union and/or the Council.

In addition to special conferences by request, the
union and employer agree to meet in special conference on
the second Tuesday of each month at 3 p.m. The employer and
the union shall restrict their committees to no more than
rive (5) members each.

ARTICLE 8 - Grievance and Arbitration
A. It is mutually agreed that all grievances, disputes or

complaints, arising under and during the terms of this
agreement shall be settled in accordance with the
procedure herein provided and there shall at no time be
any strikes, tie-ups of equipment, slowdowns, walkouts,
or any other cessation of work through the use of any
method of lockout or legal proceedings.

8. Every effort shall be made to adjust controversies and
disagreements in an amicable manne~ between the employ-
er and the union.

c. Should any grievance, dispute, or complaint, arise over
the interpretation or application of the contents of
this agreement, there shall be an earnest effort on the
part of the parties to settle such promptly through the
following steps:

STEP 1

The union steward and/or aggrieved employee shall,
within twenty (20) working days of the occurrence or of
any grievance, present the grievance in writing to the
supervisor of buildings and grounds. The supervisor of
buildings and grounds shall attempt to adjust the
matter and his/her written response to the union
steward and aggrieved employee shall be made within
five (5) working days after receiving notification tllat
a grievance exists.

STEP 2
If the grievance has not been settled at Step 1, it
shall be presented in writing by the union steward
and/or aggrieved employee to the director of personnel
and employee relations within ten (10) working days
after the response of the supervisor of buildings and
grounds. The director of personnel and employee
relations shall respond in writing to the union steward
and aggrieved employee (with a copy to the local union
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president) within fifteen (15) working days after
receiving the grievance.

STEP 3
If the grievance is not settled at Step 2, the union
may request the services of a mediator from the Employ-
ment Relations Commission within twenty (20) working
days of the date an answer was due in Step 2. Media-
tion shall not exceed twenty (20) working days from the
date of the first mediation session.

STEP 4

If the grievance' is still unsettled the union may
within thirty (30) working days after Step 3 is com-
pleted, and by written notice to the other party,
request arbitration.

A request for a list of arbitrators will be made
to the American Arbitration Association by the union.
The parties will be bound by the rules and procedures
of the American Arbitration Association in the selec-
tion of the arbitrator.

The arbitrator so selected will hear the matter
promptly and will issue his decision not later than
thirty (30) days from the date of the close of the
hearings. The arbitrator's decision will be in writing
and will set forth his findings and facts, reasoning
and conclusions on the issue submitted. The decision
of the arbitrator shall be final and binding on the.
employee, union and employer. The fees and expenses of
the arbitrator shall be shared equally by the parties.

D. All grievances shall set forth specifically the act or
condition or conditions and the grounds on which the
grievance is based. If the grievance is claiming a
breach of contract, the grievance shall set forth
specifically the Article and Section of the contract
which is deemed to have been broken.

E. Stewards may, with the consent of the employer, inves-
tigate grievances during the steward's working hours
without loss of pay. Beginning with Steps 3 and 4, the
employer agrees that the steward, aggrieved party and
the local president shall not lose time for any time
spent at those steps of the grievance procedure.
Meetings called for in steps 3 and 4 shall be at a
mutually agreed time.

F. The grievance at Steps 1 and 2 shall be answered by the
employer with a statement of his reasoning and shall
set forth his answer to the grievance.
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G. The parties agree that all meetings held between the
local union and the employer shall be apen to a repre-
sentative of the Council and/or International Union.

H. The time limits set forth in Steps 1 and 4 may be
extended by mutual written consent of the parties.

I. Should the union fail to appeal a grievance within the
time limits, the matter shall be deemed settled on the
basis of the employer's last answer.

ARTICLE 9 - Maintenance of Standards

The employer agrees that all clearly established,
continuous and recognized conditions of employment in
his individual operation relating to wages, hours,
overtime, differentials, and general working conditions
shall be maintained at not less than the highest
minimum standards in effect at the time of the signing
of this agreement, and the conditions of employment
sl1al1 be irnpl-oved wherever specific provisions for
improvement are made elsewhere in the agreement. It is
agreed that the provisions of this section shall not
apply to inadvertent or bona fide errors made by the
employer. or- the union in applying the terms and condi--
tions of this agl-eement if such errol- is cOl-rected
within three (3) month from the date of error.

The party alleging a violation of a past practice as
defined herein shall bear the burden of proof that the
practice has been violated.

Notwithstanding Section 8, Grievance and Arbitration,
Step 4, the party who is found by a arbitrator to have
violated said practice shall be solely responsible for
the fees and expenses of the arbitrator.

ARTICLE 10 - Separability and Savings Clause

A. If any article or- section of this agreement or of any
riders thereto should be held invalid by operation of
1aW 0 r by any tl- ibun a I 0 f co mp e ten t j u r i sd ic t ion, 0 r- i f
compliance with or enforcement of any article or
section should be restrained by such tribunal pending a
final determination as to its validity, the remainder
of this agreement and of any rider thereto, or the
application of such article or section to persons or
circumstances other than tho~e as to which it has been
held invalid or as to which compliance with or enforce-
ment of has been restrained shall not be affected
ther ebi.
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B. In the event that any article or section is held
invalid or enforcement of or compliance with which has
been restrained as above set forth, the parties affect-
ed thereby shall enter into immediate collective
bar 9 a i n ing nego t ia t ion sup 0 nth e 1-eque s t 0 f the un ion
for the purpose of arriving at a mutually satisfactory
replacement for such article or section during the
period of invalidity or restraint. If the parties do
not agree on a mutually satisfactory replacement,
either party shall be permitted all legal recourse in
support of its demands notwithstanding any provisions
in this agreement to the contrary.

ARTICLE 11 - Strikes and Lockouts

A. During the term of this agreement, the union agrees
that it or the employees shall not auth6rize, sanction,
condone any strike as defined in the Michigan Public
Act No. 336, as amended by Public Act No. 379. Strikes
shall also be defined to include slowdowns, stoppages,
sit-ins, boycotts, or interference of any kind whatso-
ever with operations at any of the facilities of the
Bedford school district.

E. In the event of any such violation of this Article, the
Union shall endeavor to return the employees to work as
expediently and quickly as possible.

c. No lockout of employees shall be instituted by the
employer during the term of this agreement.

D. Upon enactment of a law giving bargaining unit employ-
ees the right to strike, nothing contained in this
agreement shall conflict or interfere with said right
to strike.

ARTICLE 12 - Discharge
PI. The employer shall not discharge any employee without

just and stated cause. If, in any case, the employer
feels that it has just cause for discharge, the
employee involved will first be suspended for five (5)
working days. The employer shall schedule a hearing
within the suspension period and shall render a writtan
reply to the aggrieved party and steward within two (2)
working days from the date of the hearing.

B. If the matter is not resolved satisfactorily to the
union and/or employee, the ~nion and/or employee shall
have the right to file a grievance beginning at the
second step of the grievance procedure.

c. Step 3 - Mediation -. shall be an optional step to the
union.
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D. This provision is not applicable to an employee during
his probationary period.
Th9 ?mployer shall limit his use of the employee's past
\'"e r Clr rj i n r f.' g ,H rj t. (j p;- i 0 \- d i =. c: ip 1 ins: t 0 ape r i 0 d 0 f 0 ne
-::ind:Jne h.:d f (1 1 /:~ 1 yea.f'::':; •

.:. .1
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ARTICLE 13 - Discipline

A . 1"h e em p 1 n y 1.:: r- s h all not d i 5 C i P 1 i n'2 a n em p 1 Q 'f' e :;~ ~'i i t 11Cl U t
just and stated cause. In so disciplining an emplC1/ee,
written notice of, the complaint must be given to the
employee within five (5) working day of occurrence. A
copy of such notice shall also be given to the steward.
Unless such written notice is given to the employee, it
may not be used as evidence against such employee by
the employer.

8. The employer shall limit use of the employee's past
record in regard to prior discipline to a period of one
and one half (1 1/2) years.

C. The union and/or employee may take up a discipline at
Step 1 of the grievance procedure if they feel said
discipline was unjust.

ARTICLE 14 - Seniority
A. PROBATIONARY EMPLOYEES

1. Seniority shall commence after sixty (60) days
worked and shall be retroactive to the date the
employeE commences regular full time work. If
more than one employee commences work on the same
day, the order of hiring shall determine the order
of seniority. A new employee shall work under the
provisions of this agree-ment but shall be employed
on a sixty (60) days worked trial basis, during
which period he/she may be discharged without
further recourse, provided, however, that the
employer may not discharge for the purpose of
evading this agreement or discriminating against a
union member. After sixty (60) days worked the
employee shall be placed on the regular seniority
list with seniority retroactive to the date of
hire as a regular full time employee.

2. The first premium of hospitalization insurance for
a probationary employee shall be paid by the
employer for the month in which the employee shall
have accrued thirty (30) working days probation

3. Benefits from the leave day programs other than
h 0 lid a y 1Ea v e s h all b e i n ace 0 r d a nc e vJ i t h the
employee's date of hire and will be available to
the employee after and if he completes the
p ,-0 bat i a Ita 1- y P e y-i 0 d •

4. A probationary employee must wor~ twenty (20) days
before he is entitled to holiday pay.

- 12 -



BEDFORD PUBLIC SCHOOLS

8. TEMPORARY EMPLOYEES

AFSCME - CUSTODIANS

1. Temporary employees (maximum of 6) are those
employees hired to work from June 1 through August
31 for the purpose of assisting the regular work-
force. The union will be notified of the name of
the temporary employees and location, and date of
hire.

2. Temporary employees shall not accrue seniority.

3. Temporary employees shall be outside the coverage
of the contract.

4. Temporary employees shall not be used to avoid
posting a full time position which is vacant as
described in Article 15 entitled Promotions and
Transfels.

c. SENIORITY LISTS

1. Seniority shall net be affected by the race, sex,
marital status, color, religious creed, age,
ancestry or dependents af the employees.

2. The seniority list on the date of this agreement
shall indicate the names and classifications of
all 2mployees of the unit entitled to seniority.

3. The employer shall keep the seniority list
up-to-date and shall provide the local membership
with up.-to-date copies every six (6) months.

4. Upon written request from the union president the
employer shall provide an up-to-date copy of the
seniority list to the president.

D. LOSS OF SENIORITY RESULTING IN TERMINATION

An employee shall lose his seniori ty fOl- only the
following reasons:

1. resignation,

2 • d i s c ha r 9 e b'l thE? emp 10'( ern a t rev E' j- ::; E.'d by the
grievance procedure,

3 • \I 0 1u n t a 1-"y qui t .- - ab SeT)c e fro rn v-J (] ) - k t h r e e (3)
consecutive days without notification. E><.cc:ptions
shall be made in proper cases.

E. EMPLOYEE LEAVING THE BARGAINING UNIT
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1. If an employee works for the employer in a posi-
tion outside the bargaining unit, he shall lose
all seniority after six (6) calendar months in the
non-bargaining unit position. If he/she returns
within six (6) calendar months he/she shall return
to this former position with accumulated seniori-
ty.

ARTICLE 15 - PROMOTIONS AND TRANSFERS
A. A promotion is an upward change in job classification

within the unit which results in additional compensa-
tion for additional duties or responsibilities per-
formed during the regular work day.

8. A transfer is a lateral change within a classification
where there is no additional, or increase in, compensa-
tion. For example: a movement to another building or
to another job within the classification falls into the
definition of a transfer.

C. During the year when a vacancy occurs the employer
shall post for the bidding of said vacancy with the
classification, building, location, payrate, and hours.
Job bid will be posted on the second working day after
the vacancy occurs, for five (5) working days. Within
an additional ten (10) working days the employee
applying with the most seniority shall be awarded the
posted job and assume the pay rate and job description
of said job. The union president shall be authorized
to place the name of an employee on the bid sheet who
is off due to vacation.

The successful bidder will have a thirty (30) wor~ing
day break-in period unless he/she has previously held
the job. On or before the thirtieth (30th) ~orking day
if the employee does not want the new jOb, he/she will
rev'e ("t b ac k to ..th e job he/ she va cat ed . The namen ext
in seniority on the bid list will be granted the job
break-in period.

Application for job bids will be filed with the pei-son-
nel Director1s office within the five (5) day posting
date. Seniority will be the governing factor on all
jobs provided they have the ability to perform the job.

D. Notice of postings shall be given to the chief steward
or his/her alternate who shall post at a conspicuous
place (bulletin board of each building) so that all
eligible employees will receive notice of the vacancy
o~ new position open for bid.

E. The employer retains the right to determine the method
of selection in reference to a foreman's position;
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however, if the person selected is from this bargaining
unit, the following shall prevail: if an employee so
chosen fails to qualify for such foreman's position
within thirty (30) working days, he shall be returned
to his prior status without loss of seniority. During
the thirty (30) working day period, the employee will
receive the same hourly rate called for under the
employee's previous classification. If the employee
fulfills the requirements of the foreman's position and
continues in said position, the new hourly rate shall
be retroactive to date of initial promotion.

F. An employee may exercise his rights to refuse promotion
or transfers of a promotional nature without loss of
seniority or bias.

ARTICLE 16 - JOB OPENINGS, TRANSFERS AND TEMPORARY
EMERGENCY ASSIGNMENTS

A. In the event an employee is transferred from one
position to another in the same classification the
hourly pay rate will remain the same as was paid in the
position the employee formerly occupied. If an
employee is transferred to a lower classification at
the employee's request or at the convenience of the
district, the employee will receive the hourly rate
called for in the classification the employee is
assigned.

8. A regular employee temporarily assigned to a position
of higher classification shall receive the pay for the
position to which the employee is temporarily assigned.

C • Are 9u 1are mp 10 y eeta ken f 1-0 m his I her reg u Iar w 01- k
temporarily to perform other duties paying a lower rate
shall receive the rate of his/her regular job.

D. When an employee is known to be absent for a period of
more than sixty work days, then the employer agrees to
post the position the second working day following
knowledge that the employee would be absent for more
than sixty (60) working days; the job will be posted
for five (5) working days. Within an additional ten
(10) wOl-king days the employee applying "'Jiththe most
seniority shall be awarded the posted job and assume
the pay rate and job description of said job. The
un ion pre sid e r1 t sha 1I be aut h 0 r i zed top lac Eo the n ,:Hfl f..?

of an employee on the bid sheet who is off due to
vacation.

The sUCCEssful bidder will have a thirty (30) working
day trial pel-iad unless he/she has previousl'y' held the
job. On or before the thirtieth (30th) working day if
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the employee does not want the new Job, he/she will
revert back to the job he/she vacated. The name next
in seniority on the bid list will be granted ~he job
tl-ial period.

Application for the job bids will be filed with the
Personnel Director's office within the five (5) days of
the posting date. Seniority will be the governing
factor in all jobs provided they have the ability to
perform the job.

The opening cl-eated by the regular employee who bid and
was awarded the temporary vacancy will then be filled
by a sub.

The employee who is on the prolonged absence shall have
the right to return to a position for which his/her
5 en i or itY and ab i 1ity all a INS for ape l- i0 d 0 f t im e up to
a maxImum of two (2) years from the date the absence
began.

ARTICLE 17 - LAY OFFS
A. The ward "1ay--off" means a reduction in the work force

due to a decrease of work or lack of operating funds.

B. In the event that it becomes necessary to temporarily
reduce the working force, employees shall be laid off
and recalled according to seniority, provided the
senior employee has the ability and the qualifications
to perform the job. On lay-offs, temporary, proba-
tionary, and substitute employees, full and part time,
shall be laid off first. Then bargaining unit substi-
tutes to be laid off before regular full time employ-
ees. It shall be further understood that in the event
of a lay-off, the union and management will meet
and discuss all aspects of the lay-off to make sure the
contract is adhered to and an orderly lay-off process
is followed. The seniority list will be updated at
this point fOl. lay-off purposes.

c. Employees to be laid off shall have at least lwo (2)
weeks notice of the lay-off. The local union president
shall receive a list from the employer of the employees
being laid off on the date the notices are issued to
the employees.

D. Anything above notwithstanding, and regardless of their
positions on the seniority list, the president and
chief stewaJd shall, in that cl-der, in the event of a
lay-off be continued at work on the first open job ifl

the unit which they can perform.

E. In any reduction of personnel, all employees over
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seventy (70) years of age will be retired before
affecting other employees starting with the oldest
employee and continuing thus until all employees of
seventy (70) years of age have been retired. Retire-
ment age of custodial and maintenance employees shall
be seventy (70) years of age and retirement will become
effective at the end of the fiscal year in which the
employee becomes seventy (70) years of age.

F. Employees who are displaced because of job elimination
or lay-off shall have the right to replace other
workers with less seniority.

G. If it comes to a lay-off, full time employees will have
first choice to work as a substitute, at their regular
rate of pay and benefits.

ARTICLE 18 - Recall Procedure

When the working force is increased after a lay-off,
the employees shall be recalled according to seniority,
provided the senior employee has the ability and
qualifications to perform the job. Notice of recall
shall be sent to the employee at his last known address
in writing. Within forty-eight (48) hours after
receipt of the recall notice the employee shall notify
the employer of his intention to return to work and
within ten (10) working days after receipt of the
recall notice, he shall return to work. In proper
cases exception~ shall be made. Failure to conform to
this P J- 0 vis ion shall mea nth a t the emp 10 Yee sha 1I be
considered to have severed his/her employment.

ARTICLE 19 - Line of Responsibility
A. Custodial employees shall be directly responsible to

the head custodian of the building to which they are
assigned. The head custodian shall be directly respon-
sible to the custodial foreman.

B. Employees in buildings which do not have a head custo-
dian shall be directly responsible to the supervisor of
buildings and grounds.

C . Ma i n ten an c e a 11(j uti 1 i t y e m~ 1 0 y ee s s h all bed i J- e c t I y
responsible to the supervisor of buildings and grounds.

D . Wa )-eh0 U 5 emall s11a 1I bed ire c t Iy res po nsib let 0 the
director of business services.

ARTICLE 20 - Substitute Employees
1. A bargaining unit substitute lS defined as one who
II'" 0 r-k s 20 h 0 u r" s av era 9 e Pe 1- wee k for any con see uti '/ e 27
~'>Jeel: s •
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2. A non-bargaining unit substitute is defined as one who
does not meet the above definition.

3. A bargaining unit substitute's name shall be maintained
on a separate list, entitled bargaining unit substitutes.
Seniority commences and begins to accrue on the date the
employee becomes a substitute bargaining unit member.
Bargaining unit substitutes will be assigned to fill in for
temporary vacancies and day to day absences of regular
employees before a non-bargaining unit substitute. Such
assignments shall be made on a rotation system, but a
bargaining unit sub shall remain in the job until the
regular employee returns. A bargaining unit substitute is
expected to be available for work and may not refuse to
accept assignments.

4. Bargaining unit substitutes are not eligible to receive
fringe benefits or paid leaves as contained in this collec-
tive bargaining agreement, except for holidays as contained
in Article 30.

5. When a permanent vacancy exists, and the bid procedure
h..3:: beel-!camp 1eted by the )-egulal- full-t ime emp loyees as per
.:::.;.t i c ~.::~. t:5 .. PI"'C::18 t; C;-,S: 3~-,d Ti-a.!-,.3f"21-s - tt-;en the bid shall
b E P 0 s t e cj f 0;- ..:)n y ~-p ina i ~ll :'~9 \/ a can c 1 t:! S t ,:~ :r~hie h b,s 1- g a i n i n9
:J;"litsubstitutes may apply. The emploY£-?E applying w.l th the
most substitute bargsining seniorit~ sh311 be awarced the
position. The selectE?d employee shall serve a thi,-t'l do''l
\'1) 0 r kin 9 day pro bat ion ary pe 1- i 0 d . 0n 01- b Eo for e t IiE? t h 1r tie th
working day, if the employee does not want the new job
he/she will revert back to the substitute bargaining pool;
or on or before the thirtieth working day if the employer
does not want the employee in the new job, he/she will
rever t b ac k tot he sub s tit ute bar ga in ing pool. In e i the 1-

instance, the next employee applying with the most substi-
tute bargaining seniority will be granted the new job for
the thirty working day trial period, according to the terms
contained in this section. If the implementation of the
above article is deemed to be arbitrary, capricious, or
discriminatory, this action may be grieved to the mediation
step of the gr ievance procedure. (step 3)

6 . Bar g a i n ingun it, sub 5 tit ute s IN ill be paid -tt-l est art i n9
rate contained in the contract. That rate remains in effect
until the employee is awarded a vacancy in accordance with
Section 5 of this article. On the thirty-first working day,
the employee would then move off the i~ar~ing rate and up
the pay scale.

ARTICLE 21 - SUPPLEMENTAL AGREEMENTS
All proposed supplemental agreements shall be subject to
good faith negotiation between the employer and the union.
They shall be ratified or rejected by the union membership
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within a period of thirty (30) days following the conclusion
of negotiations.

ARTICLE 22 - RECORD EXAMINATION

The employer may allow the proper accredited union represen-
tative thE right to examine time sheets and any other
records pertaining to the computation of compensation of any
em p I0 yee who se pay i sin d i sput e 01- any 0 the r recor ds 0 f the
school board pertaining to a specific grievance.

ARTICLE 23 - BULLETIN BOARDS

A. The employer shall provide space on bulletin boards In

each bu iIdin 9 . 5pac e w i II b e i- e se,-ved for the f0 Ilow-
ing:

1. Notice of union meetings,

2. Notices of union elections and their results,
where said notice pertains to Local 2071,

3. Notices of union recreational and social events.

B. The union agrees on behalf of its membership that it
will not destroy, mutilate, or deface material placed
on the bulletin board by the employer. No political
material may be placed upon the bulletin board.

ARTICLE 24 - SAFETY

A. The employer shall maintain reasonable safety precau-
tions at all times. Under no circumstances will an
employee be required or assigned to work involving
dangerous equipment, or in violation of an applicable
status, court order, or governmental regulation relat-
ing to safety of person or equipment.

8. Employees shall immediately, or at the end of their
shift, report all defects of equipment. Such report
s hall be madeon a sui tab I e f 01- m f u ,-n ish ed bY the
ernp 10 y e r . The em p I0 y er sh all not r2 qui l- E.? aTl em p 10 y ee
to use equipment that has been reported as being in an
unsafe operating condition until it has been repaired,
reviewed, or approved as being safe.

c. t.JhE>1l there is a question as .to whethE',- the equipment 15

o 1- i.::; not i n a 5.1 fen per a tin 9 con (1 i t i ()n , the 10 c a I
un ion p r- E sid en tan d the sup er 'I i so r 0 f bu i 1din 9 ::',to) fId
9 r0 u nd s sha 1I f0 r- thINi t h rev ie v,l the equi prnen 1:, sit ua -
tion, and condition in a meaningful attempt to rectify
any alleged unsafe condition. During such time the
employee shall not be required to operate such equip-
ment if it presents a danger to his/her health or
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safety. If the matter remains unsettled, the employee
and/or union would have the right to proceed with the
complaint through the grievance procedure beginning at
St2p 2.

D. No employee shall be asked to engage in any work of
danger that takes trained personnel; i.e., bomb scare,
high voltage lines, etc.

E. There will be an emergency telephone bell hookup in all
buildings after the switchboard is closed.

F. The employer shall provide for the safety and health of
its employees and will provide protective devices an~
other equipment necessary to protect the employee from
injury or sickness caused by unsafe conditions. Forty-
five dollars ($45) per calendar year will be allowed
toward the purchase of regulation safety shoes. In
addition, once each two (2) years the employer will pay
one half (1/2) the cost of prescription safety glasses
which must be purchased through the employer's program,
however, the employer will not pay the cost of the
physician's examination to obtain the prescription.

G. The Board will purchase two (2) uniforms a year for
maintenance, utility and warehouse employees, not to
include cleaning, etc. Board will provide information
for purchase of same.

ARTICLE 25 - PHYSICAL EXAMINATIONS AND TUBERCULOSIS TESTS

A. If a physical examination is required of all newly
employed personnel, the choice of physicians shall be
the board's, and the expense of this examination is
borne by the employer. The Board will reimburse the
employee for this expense when the business office is
pl-esented with a statement from the doctor. The report
of physical examination must be returned to the Person-
nel Office before employment begins.

8. A statement from a qualified physician regarding the
condition of an employee's health maybe required
whenever such is deemed necessary by the supervisor of
buildings and grounds.

ARTICLE 26 - Board's Rights

A. The Board, on its own behalf and on behalf of the
electors of the school district, hereby retains and
reserves Ul,to itself, all the powers, rights, authori-
ty, duties and responsibilities conferred upon and
vested in it by the school code and the laws of the
state, the constitution of the State of Michigan and/or
the United States. Such rights, duties, etc., shall
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include, by way of illustration and not by way of
limitation, the right to:

1. manage and control its business, its equipment,
and its operations and direct the war-king forces
and affairs of the entire school system within the
boundaries of the school district of Bedford;

2. continue its rights, policies and practices of
assignment and direction of its personnel, deter-
mine the nurnbel- of personnel and schedule all the
foregoing;

3. direct the working force, including the right to
establish and/or eliminate positions, to hire,
e 'Ia 1.uate, pro mot e, suspen d, and d isch a)-ge em p 10 y -
ees, transfer employees, assign wark or duties lo
employees, determine the size of the work force
and to layoff employees;

4. determine the services, supplies and equipment
necessary to continue its operation and to deter-
mine all methods and means of distributing the
above and establishing standards of operation, the
means, methods and processes of carrying on the
work;

5. determine the qualifications of employees, includ-
ing physical conditions.

B. The listing of specific management rights in this
agreement is not intended to be nor shall be restric-
tive of or a waiver of any rights of management not
listed and specifically surrendered herein whether or
not such rights have been exercised by the Board in the
past.

c. The Board shall continue to have the exclusive right to
establish, modify, or change any conditions except
those c0 ve 1-ed b y pro vis i cn 0 f this r1as te ,- (.'1 9 reernen t .

o . TilE' Baard a9reesit ~-J ill not sub con b- act vJ 0 r k 1.1'1 hie h
will result in a reduction of the regular staff.
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ARTICLE 27 - LEAVES OF ABSENCE

AFSCME - CUSTODIANS

a. LeaVf~ of absence ,\..]i thout pay m.::tybe granted for any
reasonable caU3es.' These leaves are t.o be agTeed upon
1)",/the employer and the union. The maximurn leave of
absence shall not exceed two (2) months. No leave
shall be granted too obtain other emplo}~ent.

B. Any employee on sick leave who has exhausted all sick
leave and vacation time and is not receiving any
compensation shall be considered to be on sick leave
without pay, not on leave of absence without pay. When
the employee returns to work, he/she will be placed in
his /her forrner pas i ti()n. toJi thout clearance from the
school physician, the employer shall not be required t.o
reinstate any per'son who is not physically c-3.pable of
peT'forming the duties applicable to his/her posi tioD.
HO~.vever, if there is CJ position for '\.vhich the employee
can perform, the parties shall meet in special confer-
ence to resolve the issue.

c. Employees may be granted a leave of absence without
pay, not to exceed on~ month in a calendar vear, for
education purposes for a~tending conference~, seminars;
briefing session, or other functions of a similar
nature that are intended to improve or upgrade the
individual's skills or knowledge with reference to
his/her ~ork or positi~n. Such leave, however, shall
be' limited to no more than three (3) employees per
year.

D. MATERNITY LEAVE - An employee who is an e:-:pect.ant
mother shall be granted a leave of absence not to
exceed one (1) year. It may be renewed, upon written
request, for an additional one (1) year, with the
approval of the director of personnel and employee
relations. Expectant mothers shall request a leave in
accordance with the ,.n:-itten recommendations of their
physician.

PARENTAL LEAVE; An l~mployee ,,,ho, having completed five
(5) years of service, adopts a child or acquires a
family by marriage or assumes the legal responsibili.ty
of a family, may be granted a leave of absence not to
exceed one (1) year.

E. UNION BUSINESS - A member of the union selected by the
uni,-:,n to participate in union husine:S;3, ccnferenses,
seminars or conventions, shall be granted a leave of
a})sence without pay at the request of the unir:Jn,
p:r-uvided at least two (2) wee}::.s' notice i~; given. A
leave of absence for such union activity shall not
exceed one (1) month; nor shall more than three (3)
such leaves be granted for such a leave during a
calendar:' year.

- ,"') ') -
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F. All employees granted a leave of absence for one month
or more shall notify the employer of his/her intention
to return to work within five (5) working days of the
expiration date of the leave of absence (except for
maternity leave as set forth above.)

G. An employee may return to work prior to the expiration
of a leave of absence, provided the employee gives the
employer at least three (3) working days' notice of
his/her desire to return.

H. 1 • Any request for a leave of absence shall be
submitted in writing by the employee to the
employer. The request shall state the reason the
leave of absence is being requested and the
approximate length of time off the employee
desires.

2. Authorization for a leave of absence shall be
furnished to the employee by the employer and
it shall be in writing.

3. Any request for a leave of absence shall be
a n s ~'"ere d p r- 0 mp t 1y •

4. In addition to accruing seniority while on any
leave of absence granted under the provisions of
this agreement, employee shall be returned to the
position he/she held at the time the leave of
absence was requested.

5. Upon the employee's return from a leave of ab-
sence, he/she will receive all seniority rights
and all benefits shall be based on his/her total
length of service which shall include his/her
leave time.

I. Absence for other than illness maybe granted on
approval by the supervisor of buildings and grounds,
and subject to the availability of an adequate substi-
tute. Any such request should be made at least one (1)
week prior to the date of anticipated absence.
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ARTICLE 28 - MILITARY SERVICE

AFSCME - CUSTODIANS

Any employee in the custodial and maintenance depal-tment who
is called upon to participate in military service of our
country shall at the time such services have been honorably
completed, be returned to his/her position without 10s~ o-f
seniority, time in service to be counted as accumulated
seniority. The employee must report for work within time
specified by Federal Law after completing service.

An employee called for National Guard duty or training shall
be compensated for the difference between his/her regular
pay and the gross amount received for the performance of
such obligation. The employee shall present a signed
statement from his/her commanding officer or the officer's
designee stating the gross amount paid for this serviCE to
the director of personnel and employee relations. Reim-
bursement under this paragraph shall be limited to two (2)
weeks.

ARTICLE 29 - JOB RELATED COURT APPEARANCES
Any employee involved in an accident while on duty who is
subpoenaed or who is required by the employer to appear in
court due to his/her accident shall suffer no loss in pay.

ARTICLE 30 - HOLIDAYS
A. The following named holidays shall be paid for at the
rate of eight (8) times the regular hourly rate of pay in
add i t i I) 11 to any m 0 n ie s e a,- ned by the em p 10 yee on such
hol idays: New Yeal- I s Day, Presidents I Day, Friday befol-e
Easter, Memorial Day, Independence Day, Labor Day, Thanks-
giving Day, day following Thanksgiving Day, the day before
Ch~istmas and Christmas Day, day before New Year's day, even
~-Jt-,e'-I ',-let l-:C'(\'£:C r-egar-dless of the day of the week on which
i t ~-::] 1 :. p ..- :: j ..-~C' ;j t !-~ 2 e TI pIG Y '= e c.::,;;;}:.1 i e: L~ i t h '; h '.? qua 1 i f i c a --
t i D 1-; -:= :.:- t? +:,. f c ,- t r", r, E' '("'2 i ;,.

r '~' \:, Fe: ::3 f;;' ij f u !- cl Pu ~,l i:::: S c f 0 ':::'1 ':.:~ 1 C' n cJ 2 I ,:..1 e ',= i '.;J' -: a. ~,r~, ':= r'!:~, ': i i-'
L.~:~:I-'l.?:h f:''i:- ..g L,,\' ::~=-. a ho.lida'}', t~.:-=-, C\[:~tQ::'~i.al U)'1it ~'\::l I:~-:E:I-'

h a v e i'-'1.:.:1l l. i Ii L \ J t t I (,: ,- i< i r: g 0 f fa::; d F'C1 i d h c 1 i day .

B . I n 0 r- de 1- t 0 qua Ii f y for e i gh t (8) h 0 U Y' ':.; 0 f s::' -5 1[~h t
t i (IIe p a \r' f tJ r- i:l. h 0 lid a y n D t ~.J ark ed, i tis pro v idE d t hat
the regular employees must work thp regularly schedul~d
wOl-k day .....Jhi,:h immediately pl-eced~?s and follows the
hCJliday unless the employee is on pai.d sick IE'dve, on
'-/a cat ion, .0 1- U n 1e S 5 the a b':,e i-IC E- i S f!"i U t u a I 1y a 91- e e d to.

1 • Pe r-son S C Ii sic k 1e a veIN i tho u t pay a T- e not e 1i 9 i b 1(..:
for holiday pay.
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2. Employees must be employed by the Board for a
period of twenty (20) working days before becoming
eligible for holiday pay.

3. An employee off work and receiving Workers'
Compensation will receive holiday pay for holidays
falling within the first six (6) months of Work-
ers' Compensation coverage.

4. If an employee is required to work on a holiday,
time and one half (1 1/2) shall be paid for all
time allowed by the employee's supervisor. This
is in addition to regular holiday pay.

5 . Inth e eve n t the h0 lid ay fa IIs wit tl i nth e em p 10 y-
ee's vacation period, he/she shall be granted an
additional day to compensate for the holiday.

ARTICLE 31 - VACATIONS
A. Vacation days shall be computed according to the

following schedule: each five-week black of employment
shall be given credit toward vacation days according to
the following index: (weeks must be consecutive but
not in sequence)

o to 6 years of service

Ove\- 6 years but less than
14 years of service -

Over 14 years of service -

1 day per completed
5-week
block of employment.

1 1/2 days per completed
5-wEek
block of employment.

2 days per completed
5-week block of
employment.

An employee who IS in
months shall have all
toward vacation days.
prior to six months of
vacation time shall be

con tin u0 use mp 10 y men t for s i ~~(6)
of his / h e 1- emp 10 y rne n t co un t

In the event an employee leaves
continuous employment, no
a 11 o~"'ed •

Employees will make arrangements for their paycheck to
be picked up or mailed during vacation periods.

I fan emp I 0 Yee i 5 I aid 0 f f D r \- e t i 1- e d t-H? 5 h all b e p aid
for any unused vacation days. Any employee who quits
after two (2) years of service shall be paid for any
unused vacation days.
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Time off without pay shall not count toward vacation
earnings if the employee is off without pay for the
ma j 0 r i t Y 0 f the 1,,,, a 1-k wee k •

ARTICLE 32 - JURY DUTY

A. Any employee who is summoned for jury duty examination
and investigation must notify the personne} office
within twenty four (24) hours of receipt of such
notice. If an employee is summoned and reports far
Jury duty, he/she shall be paid the difference between
the am 0 u nth e / 5 her e c e iv e s a s a j u ra 1- and his /her
normal week's pay.

Employees shall report for duty on those days of the
week when by rule or custom no jury trials are conduct-
ed: Monday in Federal court, Friday in circuit court.
If an employee is l-equil-ed to sit on a jury, or spend
time on a jury panel such employee shall not be re-
quired to report to work on those days he/she sits on
s u c h j u r y 0 ,- pan e 1 .

B. Tu be el igible fOl- jUl-y duty pay differential, thE
employee must furnish the employer with a written
statement fro~ the appropriate public official, listing
the dates he/she received pay for jury duty. Any
employee found abusing this privilege shall not be
entitled to the pay differential.

ARTICLE 33 - OCCUPATIONAL DISABILITY

A. Any employee in any work classification covered by this
agreement who has been incapacitated at his regular
IN0 l- k 0 1- b 'I i Il j U r y 0 reo m pen sa b 1e 0 c cup a t ion aId i sea S E?

while employed by the Board may be employed in other
work in the various departments of the school system at
II-J c r k h E / ShE call per of 0 r m.

ARTICLE 34 - SICK LEAVE

Tlie following sick It?ave policy is applicable to full-time
emplo/28S covered by this Agreement:

i~. r-ill'y' employee absent fl-om duty due to illness 0'- illjUI-Y
shall be paid full salary for thE pe:iod of said
absenCE co~ered by ea~ned sick leave.

B . Sic k lea v e i 5 a = cum u 1ate don the bas i S 0 f 0 \le day p e l-

month of 0mployment.

c. The number of days of sick leave not used during the
/eal- shall be unlimited in acc1...lmulat;ion.
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D. Upon retirement, employees shall receive a full days
pay f 0 1- each un use d acC LJ mu Iate d sic k day not toe ~<ceed
twenty (25) days. Beginning on the 26th day, each
unused accumulated sick day will pay 1/2 days pay, not
to exceed 100 days.

E. Upon the death of an employee payment of unused sick
leave as per Section 0 shall be made to the employee's
spouse or if the employee is single to the employee's
estate.

F . A me d i ca Ice \-t i r icat e may be 1- equi red b y t rie sup e ,-vis a r
at the employee's e;{penSE as evidence of an employee's
illness or injury if the employee is sick or injured
for three (3) or more consecutive working days and has
exhausted sick leave and vacation days.

G . An em p 10 y ee who T-epo r t son sic k 1ea\/emU"5 t not i fy the
h 0 me 0 ,- 0 f f ice 0 f the 5 UPe \-vis 01- 0 f b u i 1din 9 san d
grounds not later than four (4) hours prior to starting
time before compensation will be allowed except in
cases of emergency. An employee must report or make
arrangements each day of sick leave.

H. An employee absent due to the illness of members of his
family may choose to deduct these days from his sick
leave. Family is to be defined as: father, mother,
b 1-a the r, s i s t e r-, h usb and, w i f e 0 I chi 1d • Ab s e nee due
to extremely serious illness 6f a mother-in-law,
father-in-law, brother-in-law, sister-in-law, grand-
mother or grandfather may also bE deducted from these
days if the employee chooses.

I. Employees covered by the terms of this contract may use
tw () (2) day s pe 1- yea 1- f0 .- per son a 1 bus ine ss . The 5 e
days will not be deducted from accumulated sick leave
da.ys, however, if these days are no t used for per soria1
business days they will be added to the accumulated
sick leave days at the end of the fiscal year. Forms
to request the use of personal business days are
p ,-0 v ide d by tile BLJ a r d and ,-u 1e s go ve r-n i n9 the us Eo 0 f
personal bus5ness days are found on the request fo.-m.
A request to use a personal business day must be
sub IIIi t t ed tot h e sup e ,-vis 01- 0 f bu i1din 9san d 9r0 u nd :;
three (]) days prior to its use except in cases of
t'?rnergency. Ernployees shall not be requ.irE.'d to giVE t.l

rea son f 0 r- thE' use a f ape ,-son.3. 1 b u.~ il-' E.::;'C; d a " .

] . Sic k 1e a v e ace ,-u e d s h all no t bed i s t u r bed 1 n any a r tl, t?

'f 0 1 J 0 If.J i n 9 c -=t s e s :

1. Absence on leave without pay

2. T.-ansfer from one classification o~ department to
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3. Full time employee recalled from lay-off.

~~. The 5uper-v i sor of bu i 1dings and grounds sha 11 cer t i fy
to the legitimacy of a claim for compensation for
absence.

L. Days already accumulated by a full time employee prior
to the adoption of this policy shall remain in force.

M. Employees reporting at the beginning of their work
period who are forced to leave anytime after three (3)
hours of work because of illness or death in the family
shall be counted absent one half (1/2) day. Employees
that are forced to leave before three (3) hours of wor~
for the same reasons shall be counted ~bsent for a full
day.

N. In the event of a contagious disease, the employee's
reinstatement can be made only after medical clearance.

o. Three (3) additional months hospitalization premiums
shall be paid by the employer when an employee is sicl"
or injured and has exhausted his sick leave and vaca-
tion leave.

P. If an employee has perfect attendance (nothing charged
against sick leave and no time off without pay) he/she
will be given one extra day of sick leave for the
period from July 1 to December 31 and one day for the
period January 1 to June 30.

ARTICLE 35 - FUNERAL LEAVE
A. Five (5) days funeral leave for each death in the

family shall be allowed during a year. Family is
defined as: father, mother, brother, sister, husband,
wife, child, step-child, stepmother, stepfather,
s tepb1-0 t rl 2, 0 1- S t epsi s ter . The sed ays w ill not be
deducted from earned sick leave. If travel time is
necessary, approval for additional days must be ob-
tained from the director of personnel and employee
1- e 1at ions.

B. AbsenCE due to the death of a mother-in-law, fa-
t. her" - i n - 1a 1.'), b r- 0 the 1-- i n - I a ~'J, S i s t e r - i n - I a lI'J, g 1-and rn0 I.: h -
E'l-, g,-andfather or gr-andch i Id lI\aybe allCJvJed one day
not deducted fl'om an employee's accumulated sick ll=,a\/E'

days.
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SECTION 3 - EMPLOYEE BENEFITS
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BEDFORD PUBLIC SCHOOLS

ARTICLE 36 - Reporting Time

AFSCME - CUSTODIANS

All Y emp 10 y e ere po r till 9 f 01- W01- k 0 n his / her reg u 1a r s c he d u 1e d
time who is sent home through no fault of his/her own shall
be paid for four (4) hours work at the regular rate of pay,
but t h c::' ernp 10 Ye emu s t 1- em a i n a va i 1a b 1e for W 0 1- I< for the fa u I

(4) hour period he/she is being paid.

ARTICLE 37 - PAID FOR TIME
AI] em pIc 1 YE::' E:' 5 5 h cd 1 b e p aid f 0 I a. 11 t ime s pen t i Ii the
5 e 1- vie e 0 f the ern pIa y e r- . Tim e IN ill be fig u red f ,-0 m the t i ITlE'

an employee is required to begin his/her wor~ until he/she
is released from duty.

ARTICLE 38 - WORK WEEK
A . The IN0 ,- k wee k for all emp 10 y e e son a f u 1 1- t i fit e bas i s

s h all con s i s t 0 -f f i ve (5) e i g h t (8) hour c1 a y s .

B. The wock week to start i10nday and end Friday except
\/'J ~lE? ,- e s h j f t IN0 r k pre v ail s . E >< c 1u d e d fro rn t his see t i on
s h all b e see u j- i t y Pe ,-son n e 1 .

ARTICLE 39 - Call in Time
Any employee called to work outside his/her regular working
hours shall receive a minimum of two (2) hours compensation.

ARTICLE 40 - Pay Days
E:cisting paydays and pay peciods shall remain In effect.

ARTICLE 41 - SHIFT PREMIUM PAY
Shift premium pay will not be paid during times when shift
worker's are tempocal-i ly re-scheduled to the day or after-neon
Sllifts, but will be paid for holidays, personal business
days, funeral days, sick leave days, when employee is
sc h edu 1ed for' the t h i r d s h i f t dur i n9 the no \-rna 1 s c h0 0 1 yea '1- •

ARTICLE 42 - OVERTIME AND PREMIUM ROTATION
A • Any h 0 U ,- 5 W0 ,- ked 0 v era ,- e 9 u 1a ,- e i 9 h t (8) h 0 U ,- s h i f t

lrJ ill b e p a j d a t thE' mi n i l1'l U m 1-ate 0 f t i mea n don e h a] f
(1 1/2).

8 . 0 'yl E' 1- t i m e ~J rl all b e allow E dun d e 1- emerg e neye 0 II d i t ion s
and mus t be a p pro v e d b y the S U jJ e r vis 01- 0 f b u i 1din 9 5 and
9 r-0 U nd s, i n a d van c e •

C . All \,-J 0 r-k 0 n Sd t u \-d d Y, SUIiday and a h 0 1 i day s h all b e
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paid at the minimum rate of time and a half (1 1/2).

D. All time worked on emergency basis over eight (8) hours
pe~ day or forty (40) hours per week shall be consid-
ered as overtime pay. All paid leave days will be
counted in computing the forty (40) hours. Overtime is
to be computed on the basis of the following:

Amount of Time Worked
o 7 minutes worked
8 15 minutes worked

16 30 minutes worked
31 45 minutes worked
46 60 minutes worked

Time Allowed Per Day
No time allowed
15 minutes allowed
30 minutes allowed
45 minutes allowed
60 minutes allowed

E. Overtime will be rotated by building for custodians and
by department for maintenance and by department for
utility.

F. All work in excess of fourteen (14) consecutive hours
shall be paid at the minimum rate of double time.

G. When all custodial employe~s refuse overtime in a
building, the overtime shall then go to the utility
department; should all utility employees refuse the
overtime shall then go to the Maintenance Department.

H. When ,all employees in the maiDtenance department refuse
overtime in that department, the overtime shall then go
to the utility department.

I. After the procedures in paragraphs G and H have been
exhausted and the overtime remains available, the
employer will start at the top of the seniority list
and call from the most senior employee down the list
until the necessary complement of employees needed has
been secured. If no volunteer is obtained, then the
school district shall assign the least senior employ-
ee (s ) •

ARTICLE 43 - HOSPITALIZATION

1 . All cus t0 d i a I pe r- son ne Ish a lib eel ig i b 1e f0 ,- hea 1th
insurance coverage from the Bedford Public Schools
identical to the benefits specified in MESSA Super Care
2's certificate of benefits.

The school dist,-ict rese,-ves the sale right to select
tho insurance carrier or, if self insurance, the
Administrdtive Service Organization. Such health
insurance coverage shall include the eligible
immediate dependents of the custodian. Term life
insurance in the amount of $5000 shall continue,
p 1- 0 v ide d i t ,-C'ma ins par t oft he t1ESSA Sup e r- C a. re 2
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benefits.

AFSCME - CUSTODIANS

2. The Board will pay the full premium for such coverage
for full family, self and spouse, self and children or
self to June 30, 1992.

~. Thr ~arties ag~ee that if the Board elects to change
c,::1l-1"iel- 0[- tc, chailQ= to a(i ad;:tini::-;tl-,:lt:i',,;;:. sl?,"vic.e
(\ 1- 9 :'.1,-! i ::a ti D )-; thE' f::l1] D 1.-) i n gap p 1 ie s :

?-'; • T r. e s c h c, D: ,j.i s t!' i c t s h all d g ,- l:' e t c' p;- 0 v i d;,:".
in:.', u ,.-<.:\ nee t:~c' n 21 i t '3 i ,j e!l t j Cd 1 t c tho s~ESp e c. i fie d ',"
f1ES S A Sup e r 1'1l'? d 2 I S C E-:r- t i f i cat t.? 0 f b E' 1'1e -f ~ ts d S 0 f
November 1, 1987.

B . P r i C 1- t c the em p I0 ye1- inlpie men tin 9 a nEo W car r i e r
or a a new administrative service organization,
the employer shall furnish the union with a copy
of the certificate of benefits that it intends to
have the new carT-ier or the new administrative
service organization furnish. If the union does
not believe that such level of benefits is identi-
cal to MESSA Super Med 2's certificate of benefits
as of November 1, 1987, then the union may proceed
immediately to Step 4 of the grievance procedure.
Such appeal must be filed within twenty (20) days
of the union's receipt by certified lettel- of the
cEl-tificate of benefits the employer- intends on
implementing. The a1-bitrator shall be limited to
an individua.l with knowledge and experience in
such areas.

In any appeal to arbitration the union must list
what specific benefit is not identical to that
benefit listed in MESSA's Super Med 2's certifi-
cate of benefits.

C.

D.

1ft h e ins uT- an c e ca ,-T- i e r 0 r ad mi n i s t rat ive s e r' v ice
organization does not pay to the employee a
benefit as p~ovided by the MESSA Super Med 2's
certificate of benefits (as of November 1, 1987)
the nth e em p I0 ye ,- shall bel i ab If? f 0 \- sue h be ne -
fit.

The scheol distr-ict agrees that the confidentiali-
ty of all claims shall be maintained as if ser-
viced by MESSA. This shall not be construed as
limiting the insurance carrier or administrative
S E' j- v ice 0 rg ani za t ion fro m 1- equi fin CJ dD C urn en td t ion
Cl r- sub s. t a '(I t i a t ion 0 fan y c I aim .

The emp I0 y e r- s t-I a 1 I ma i n t a i n 0 p t ion ' pro 9 r' amsat
1-ate s c: 0 mpet i t i vet 0 the s e 0 f f e TO e d b y f1E S5 A • I f
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not 'f ea;;;i b 1e the pa l- tie 5 Shall nego t i ate thE-
opt ion fn- 0 9 ,-am s •

4. If an employee elects not to take the health insurance
the board shall provide dental coverage equivalent to
Delta Auto +008 and MESSA Vision Care Plan 2.

5 . The ernp 10 Ye 1- \,<J ill pay a ma >: imum ()f t h i r"t y - e i 9 h t ($ 3 8 )
dollars per employee per month for dental coverage.
ThE school b[)a r d 1-- ese,-\I est h 2 sole rig h t to se ll=2 c t th t?

den tal c a ,-\- i L' \- 0 r i f 5 elf i IiS U 1- a nee the ad fn i n i s t ,-a t i ve
service organization.

6. In the event a custodian dies while in the employ of
the Bedford Public School and provided the insurance
policy permits continued coverage, the Board will
continue to pay its existing health insurance premium
payments for two months after death.

ARTICLE 44 - WORKER'S COMPENSATION
Each employee will be covered by the applicable Worker's
Compensation laws. The employer shall pay the difference
bE" b--Jeen the Wo ('ker-'s Compensa tion payment and the emp Ioyee I s
regular salary when the insurance company starts the compen-
sation for a period of six (6) calendar months.

ARTICLE 45 RETIREMENT
Employees of the Bedford school district shall be covered by
the Michigan Public Schools Employees Retirement Program.
T rl e pre se n t re t i 1- e IIIen t pro g 1- a II) (M ichi gan Pub 1 i c Sch0 0 1
Ernp 10 lee 5 Re t i 1- eme n t Pro g ram) s h all 1- ema i n i n e f f l:? ct.

GENERAL
A • L U i\IC H PER I 00 _. P f? yoo so Jl n e 1 s c.: h e d u 1 e s allow 0 n e h .3 1 f (1 / 2 )

hour fOl- luncti.

8. BREAK PERIOD - Employees covered by this agreement are
en 1: i t 1F:d t 0 a b rea k p €' ,- i 0 d f 0 i- Ea c h f 0 u r (4) h 0 u r 5 0 f
W0 r-k . The b rea k p e 1- i 0 d S I.-J ill b e 0 f f i f tee n (1 5 )
ill i nut e s d u rat ion . Per son II e I w ill rem a i non the 5 i t e t [I

II'J h i c h the y are a S 5 i 9 n e d d U 1- i II 9 the i r b rea k p e 1- i 0 d .

C' ABSENCE FROr1 WOP~~ DUR I NG SCHEDULED WORi< HOURS - Emp 1 U"I--
e Eo S C Cr v e 1- f~ d [);' t hi.:; d LJ j- F' L~mI? n t: w ill T-e ma i n on thE sit E-

to which tr;ey are asslgned dUl-ing the schedult:=:<J wo!.~.in:J
h 0 U r '.::;e ::I.: e p tin cas e 0 f ext rein e e Ine :- 9 e n C y, d ur- i ng lu I" IC h
Pe)- i 0 d, 0 r ~'.J i t h P\- .i 0 I a p pro val 0 f the s L1per 'of i so (- c f
buildings and gl-ounds.
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TII i;, a 9 1-e E me r1t. '::)h all bee 0 mE' E'f fee t i ve Ju 1 y 1, 1 989, a Iid
1- e ena i 1"1 i n f u 1 1 for- c e and e of fee tun t i 1 J u n e 30, 1 9 9 C:-~ • I t i~.:,
InLIt u a J 1y a g ,- E' Edt hat t his a 9 ,-e e:n e n t may bere 0 p e 11E' d for
negotiations upon sixty (60) d~ys written notice prior to
the ann i ve ,-sa 1-y d ate - Ju 1y 1, 1992 . I Il the eVE Ii t non 0 tic e
is given of the intention to reopen all of the features of
said agreement shall automatically be renewed for an addi-
tional yeal-.

BEDFORD PUBLIC SCHOOLS

ARTICLE 46 - TERMINATION OF AGREEMENT

~---/ a :
--- L _

P~esident, Boar of Educati nkj~~2tlf£~~J&ent J M" 2071

------------- -------------------AFSCME Staff Representative
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BEDFORD PUBLIC SCHOOLS

WAGES
July 1, 19B9 through June 1992.

AFSCME - CUSTODIANS

1989-90 1990--:: 1991-92

Custodian No. 1 & 2
Starting Rate 9.1.r0 9.96 10.56
After 30 working days 9.62 10.20 10.81
After 60 working days 9.85 10.1.r1.r 11.07

Day Custodian 9.92 10.52 11.15
Head Custodian 10.20 10.81 11.1.r6
Maintenance Man 10.20 10.81 11.1.r6
Utility Man 9.92 10.52 11.15

Shift premium for midnight shift is 15 cents ($.15) per
hour.

Board pays the five percent (5%) retirement contribution.

LONGEVITY

Bargaining unit employees will receive payments annually
according to the following schedule - payable on their
anniversary date.

15 years $100 21 years $200
16 years 100 22 years 200
17 years 100 23 years 200
18 years 100 21.ryears 200
19 years 100 25 years 200
20 years 100

'26 years and thereafter $300
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Photography
Saturday Adult Classes
Roller Skating

MEMORANDUM OF UNDERSTANDING REGARDING OVERTIME

This entire article affects only Saturdays, Sundays and holidays.

It is agreed between the local union and the Board of Education
that the board shall have-the prerogative to'open and close
buildings for the following events, without the services of a
custodian on Saturday, Sunday, and Holidays, which events
include:

Elementary Boys' Recreational Activities
Elementary Girls' Recreational Activities
School Athletic Practice Sessions
Men's Day in the Gymnasiums
Women's Day in the Gymnasiums
Elementary Movies
Boy Scout Activities
Girl Scout Activities
Campfire Activities
Square Dancing
PTSA (Meetings Only)
Alcoholic's Anonymous

. It is understood these events will be properly supervised
and n'o custodial duties will be assumed by .any person (*except
for reasonable clean-up) other than employees within the
bargaining unit in accordance with the contract between the union
and Bedford School District.

Groups renting any school facility will have paid custodial help
and will be under the sale supervision of the group. The
custodian will remain in the activity area.

For groups not r~nting school facilities, the Board will assign
clean-up according to its assessment of sanitation needs.

It is understood between the local union and the Board of
Education, that prior to the addition or subtraction of an
activity to or from the list, the Director of Personnel and the
Un~on President or his/her designee, and the Chief Steward shall
first meet in an effort to mutually agree to the addition or
subtraction.

of cleaning off tables only.

ff4-ilJ
Date

? -"/f - ~fl
~Date

7-/f-r-i
Date
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