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DURATION OF AGREEMENT

This agreement shall be effective as of the 1st day of September,
1984 and shall continue in effect for a two year term of this agreement
until the 31st day of August, 1986. This agreement shall not be
altered or amended except upon mutual consent of the parties hereto.

Agree to th~s ;If'lJ day of t2t~1....-- . 1984 by:

ADAMS TOWNSHIP BOARD OF EDUCATION

By: _

ADAMS TOWNSHIP EDUCATION ASSOCIATION
COPPER COUNTRY EDUCATION ASSOCIATION
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By:

By: -------------
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ThiS Agreement, entered into this day by and between the Board of
Education of Adams Township,. Houghton County, Michigan, hereinafter
ca11ed the -Board- and the Adams Townshio Educat i on Assoc iat i on and the
Copper Country Educat~on Association, hereinafter called the
"Association".

BE IT, THEREFORE~RESOLVEDTHAT:
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ARTICLE I

Recognition
A. The Board hereby recognizes the Copper Country Education Associa-
tion as the exclusive bargaining representative. as defined in Section
II of Act 379. Public Acts of 1965. for all teachers employed by it.
B. The term "teacher" for purposes of this Agreement shall include
personnel on tenure,. probation. classroom teachers. guidance coun-
selors. librarians, specialists, but excludinq supervisory and execu-
tive per~onnel, offi£e. clerical, and maintenance personnel, driversand nurses'.
c. Any person shall be considered a teacher for purposes of this
contract when fillinq a teaching position for which no other teacheris emp 1oyed •

D. The Association represents probationary teachers ln matters of
wages. hours and working conditions, but does not represent them ln
matters of discharge as covered by the Michigan Tenure Act.
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A. Pursuant to the Michigan •. Publ ic Em"ployment. Relations Act, the
Board hereby a9rees' that ever.Y "teacher employed 'b.Y the. Board sha 11 have
the riqht freely to organize, join and. support the Association for the
Durposes of enqaqinQ in .collective barQaining or ,negotiation and other
concerted activities for mutual aid and protection to the extent per-
mitted by law. As a duly elected body exercisinQ governmental power
under the laws of the State. of Michiqan,' the Board undertakes and
agrees that it will not directly or indirectly discourage, deprive or
coerce any teacher in the enjoyment of any rights conferred by the Act
or other laws of Michiqan; that it ~il1 not discriminate against any
teacher with respect to hours, waqes, or any terms or conditions of
employment by reason of his membership in the Association, his par-
ticipation in any activities . of t.he Association of collect ive pro-
fessional neqotiations with the Board, or his institution of any
qrievance, complaint or proceeding under this Agreement or otherwise,
with respect to any terms or conditions of employment.
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. ",ARTICLE II

I

Associat ion and Teacher Riqhts "

"

B. Nothing contained herein shall be construed to deny or restrict to
any teacher riqhts he may have under the Michiqan General School Laws
or other applicable laws and regulations. The r;qhts granted to
teachers hereunder shall be deemed to be in addition to those provided
elsewhere.

c. The Association shall have the riqht to use school buildinqs at
all reasonable hours for meetinqs at such times and such facil ities as
will not interfere with the regular school activities or other prior
COfl11litments by the Board for the same facilities, provided that when'
special custodial service is' required the Board may make a reasonable
charge therefore. No charge sha 11 be made for use of schoo 1 fac il it i es
before commencement of the schoo 1 day, nor after the end of the schoo 1
day orovided custodial help is available during that period of time.

D. Duly authorized representatives of the Association and their
respective affiliates shall be permitted to transact official
Assoc~ation business on school property at all reasonable times, pro-
vided that this shall not interfere with or interrupt normal school
ooerations, and further provided that such representatives shall first
report to the superintendent or building principal's office upon entry
and arrange to conduct their business •.

E. The Association shall have the riQht to use school facilities and
equipment inc1udinQ typewriters, mimeographin~ machines and other
duplicating equipment, ca1cu1atinq machines, ,and all types of' audio-
visual equipment at reasonable times, when such equipment is not
otherwise in use. The Association shall pay for the reasonable cost of
all materials and supplies incident to such use.
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F • The Ass 0cia t ; on s hall havet her i qht to pos t not ice s 0 fit sac t i -
vities and matters of Association concern on teacher bulletin boards
at least one (l) of which shall be provided in each school building.
The Associat.lon may use the district mail service and teacher mail
boxes for communication to teachers. No teacher shall be prevented
from wearinq insiqnias, pins or ot~er identification of membership in
the Association either on or off school premises.

G. The Board agrees to make available for
A.ssociation in resoonse to prearranged requests all
available to the public.

insoection
intormat ion

to the
legally

H. The Board will discuss with the Associatio~ the educational
aspects of maior construction programs or major revisions of educa-
tional pol icy. The Association will be given opportunity to advise the
Board with respect to said matters prior to their adoption and general
pub 1 i cat i on; fin a 1 dec is i on i sin the Boar d's sol e d i s c r e t i on .

I. The private and personal 1ife of any teacher is not within the
aporopriate concern or attention of the Board exceot when it impairs
the teacher's effectiveness in the classroom or position.
J. The provisions of this Agreement and the ,wages, hours, terms "and
conditions of emoloyment shall be applied in a manner which 1S not
arbitrary, capricious or discriminatory.

K. The Board shall place on the agenda of each regular Board Meetinq
as an item for consideration under "New Business" any matters brought
to its consideration by the Association so long as those matters are
made known to the Superintendent's office forty-eight (48) hours prior
to said regular meeting.

L. The Education Association shall indemnify and save the Board of
Education harmless against any and all claims, demands, suits or other
forms of 1iabil ity that shall arise out of or by reason of action taken
or not taken by the Board of Education for the purpose of complying
with the provisions of ParaQraphs C, 0, and E of Article II.
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'.. ARTIClE III
Management RiQhts

A. The Board, on its own behalf of the electors of the school dis-
trict, hereby retains and reserves unto itself, without limitation, all
Dowers, rights, authority, duties and responsibilities conferred upon
and vested in it by the laws and the. Constitution of the State of
Michigan, and of the United States including, but without limiting the
generality of the foreqoing, the right:

A. To the
the school
employees;

executive management and administrative control of
system .and its. properties and facil ities. and

B. To hire all employees and, subject to the
law, to determine their qualifications' and the
their continued 'employment, or their dismissal
and to oromote, and transfer all such employees.

provisions of
condi tions for

or demot ion;

The exercise of the foreQoinq powers, riqhts, authority, duties
and responsibilities by the Board, the adoption of policies, rules,
requlations and oractices in furtherance thereof, and the use of
judgment and discretion in connection therewith shall be limited only
by the soecific and express terms of this Agreement and then only to
the extent such specific and express terms hereof are in conformance
with the Constitution and laws of the State of Michigan, and the
Constitution and laws of the United States, and the terms of this
Agreement.
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ARTICLE IV
:'

Teaching Hours and Class Load

A. Elementary - Teachers shall be required to report"-' 'for~ ""duty at 8:30
a.m. before the opening of the pupils. regular"; sChooi" day:' at/ 8:40 a.m.
and shall be permitted to leave "at 3:30 p.m.: after ",the" close af the
oupils. regular school day at 3:00 p.m. Teachers. -shall remain" for a
sufficient period after the close .of the" pup'Hs' school day to attend to
those matters which prooerly require attention at that" time, including
mutually agreed upon staff meetings and consul.tations witnparents when
scheduled directly with the teacher, except "that" on Fridays or days
precedinQ holidays or vacations, the teachers. day shall end at the
close of the pupils. class day. The teachers agree to assist with
supervision of students on those days on which there is a two (2) bus
dismissal.

Secondary - Teachers shall. be required to report "for duty at 8:20
a.m. before the opening of the pupils' regular school day and shall be
permitted to leave at 3:20 p.m. after the close of the pupils' regular
school day. Teachers shall remain for a sufficient period after the
close of the pupils' school day to attend to those matters which pro-
perly require attention at that time, includinq mutually aqreed upon
staff meetings and consultations with parents when scheduled directly
with the teacher, exceot that on Fridays or days preceding hol idays or
vacations," the teachers' day shall end at the close of the oupils' classday.

B. Elementary - The past pract~ce of utilizing a rotatinq assignment
schedule to supervise student recess periods will be continued for the
duration of this contract. The teachers agree to meet with the elemen-
tary principal or his representat ive to set up a mutually agreed upon
rotating assignment schedule. Unassiqned teachers may use this fifteen
(15) minute student recess period as preparation time. The practice of
qrantinq one (1) free period per week, within the structure of the
later elementary departmentalized proqram, will be continued for the
duration of this contract.

Secondary - The week ly teachina load for the 1984-86 schoo 1 years
shall conform to the eiqht (8) period day. This will consist of thirty
(30) teaching oeriods and ten (10) unassigned preparation periods.

The parties mutually agree and understand that continuing flexibi-
lity with respect to arranqement of teaching periods, preparation
periods and the daily and weekly schedule is necessary for progress in
education. The parties further mutually agree that the assignment of
teachinq periods and time of preparation periods and the remainder of
the daily and weekly schedule shall be and remain the exclusive prero-
gative of the Board of Education.
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c. Elementary and Secondary - No departure from these norms, except
in the case of emergency. shall be made without prior agreement with
the Association.
D. Elementary. and Secondary - If a teacher shall teach more than the
normal teaching load. as set forth in this Article, he/she shall
receive additional compensation at the rate of one-sixth (1/6) of one's
daily rate of pay for each hour of classroom teaching assignment over
the normal teaching load.
E. Elementary and Secondary - A teacher enoaged during the school day
in negotiatinq in behalf of the Association or participating in any
professional grievance procedure with any representative of the Board
shall be released from regular duties without loss of salary.
F. Elementary - During the 1984-86 school years, the Administration
and teaching staff of the elementary buildinq will meet during the last
week of each month to develop a rotating supervisory lunch schedule of
students for the next month. Consideration will be given to those
staff memnbers whose schedules do not allow for such assiqnments.

A teacher who assumes lunch suoervision will be allowed to leave
with students on those days of supervision.

Secondary - All teachers shall be entitled to a duty-free lunch
period, as scheduled by the principals, equivalent to the students'
1unch oeriod. The teachers agree. to meet with the secondary principal
or his representative to set uo a voluntary rotating schedule for
inside supervision of the students during the lunch period.
G. Elementary artd Secondary - Teachers may use as preparation time ~
those periods during which their classes are receiving instruction from
various teaching specialists.
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ARTICLE V
Special Student ProQram

A. The parties recognize that children having physical, mental and
emotional problems, as determined throuqh testing and interview' proce-
dures for Special Education, may reqUlre specialized classroom
experiences and that their presence in regular classrooms may interfere
with the normal instructional proqram and place extraordinary and
unfair demands upon the teacher and class. Such assignments will be
made when economically and educationally feaslble and with the con-
currence of the teacher involved. Special attention will be given to
reducing class size where special students are placed in a regular
classroom.
B. The parties, to assist the teacher will cooperate to increase the
psycholoqical 'testing program, and to correlate such activities with
the reQular classroom activities of the teachers so as better to meet
the needs of soecial students in the corrmunity.

-8-



ARTIClE VI

Teaching Conditions

A. The parties recognize that optimum school facil ities for both stu-
dent and teacher are desirable to insure the high quality of education
that is the goal of .both the Association and the Board. It is also
acknowl edged that the primary duty and respons i bi 1 it.y of the teacher is
to teach and that the organi zat ion of 'the schoo 1 and schoo 1 day". shou1 d
be directed toward insuring that the energy of the teacher is primarily
utilized to this end.

B. To relieve teachers of clerical activities the Board agrees to
enqaqe not less than one (1) clerical aide in the hiQh school, and not
less than one (1) clerical aide in the elementary school, if economi-.
cally feasible.

C. Because the Board of Educat ion has the statutory duty to educate
all .chi1dren within the boundaries of the school district and because
the student-teacher ratio is an important aspect of an educational
program, the size of the individual classes shall be given careful con-
sideration and any inequities ma.v be remedied by. the Board of Education,
if economically and educationally feasible. The following table con-
tains suggested optimum and suggested maximum class sizes.

SuqQested
Optimum Maximum

1. El ementary

Kindergarten 16 22
First-Second Grade 15 22
Third-Sixth Grade 18 25

2 •. Secondary

English )
Social Studies )
General Education )
Mathemat i cs ) 18 25
Science )
LanquaQe )
Business )
TypinQ 25 30
Industrial Arts 15 20
Draft ing 25 30
Vocational Shops 15 20
Homemakin~ 15 20
Music 30 40
Art 20 25

-9-
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30
25
25

100

25 .
18
18
75

Physical Education
Pool
Hygiene
Study Hall

D. The Board recognizes that aDprooriate tests, library reference
facilities, maps and globes, laboratory equipment, audio-visual equip-
ment, art supplies, athletic equipment, current periodicals, standard
tests and questionnaires, and similar materials are the tools of the
teachinq profession. Furthermore efforts shall be- continued to seek
textboo~s and supplementary reading materials which contain the contri-
bution of minority groups to the History, Scientific and Social
Development of the United States. The parties will confer from time to
time for the purpose of improving the selection and use of such educa-
tional tools and the Board undertakes. promptl.y to implement, all joint
decisions thereon. The Board agrees at all times to keeo the schools
reasonably equipped and maintained.

E. The Board and the Association mutually recognize the importance of
continuous use of adequate teaching reference material in maintaining a
hi9h level of professional performance. In furtherance of that
recognition, the Board shall orovide a teacher reference library in
each school in the district and include therein- texts which are reaso-
nably requested by the teachers of that school.
F. The Board shall provide:

1. A desk 1n each cl assroom in the district with lockabl e drawersp ace.

2. Adequate chalkboard space 1n every classroom, upon request of
the teacher.

3. Copies exclusively for each teacher's use of all texts used 1n
each of the courses he is to teach.

4. An aooropriate dictionary in every classroom.

5. Adequate attendance books,
sers, and other material
responsibility.

paper, pencils, pens, chalk, era-
required in the daily teaching

G. The Board shall make available in each school adequate lunchroom,
restroom and lavatory facilities exclusively for teacher use and -at
least one (1) room which shall be reserved for use as a faculty lounge
in which smokinQ shall be permitted. Furnishing for such facilities
will be mutually aqreed upon by the Association and the Board.

H. Teachers shall not be required to work under unsafe or hazardous
conditions or to perform tasks which endanger their health, safety orwell being.

-10-



• ARTICLE VII

(
I

~ Qualifications and Assignments

A. The Board shall employ teachers who have at least "a Bachelors
degree from an accredited college or university. This provision in no
way inhibits the Board's riQht to hire .non-degreed vucationaliy cer-
tified personnel.

B. The employment of teachers upon special certificates is to be oer-
mi tted only incase of absolute necess ity or where' the teacher has
outstandinQ credentials and the Association shall be so notified in
each instance.

c. It is the agreement of the parties that the assignment of teachers
shall continue to be the exclusive prerogative of the 'superintendent of
schools subject to the approval of the Board of Education. Insofar as
he can do so with the staff available, the superintendent shall assign
teachers wherever possible within the scope of their teaching cer-
tificates and within the scooe of their major or minor fields of study.

D. All teachers shall be given written notice of their teaching
assignment for the forthcoming year no later than the precedinQ first
day of July. In the event that subsequent chanQes in such teaching
assignments are prooosed, all teachers affected shall be notified
promptly and consulted. In no event will chanqes in teachers I schedu-
1es be made 1ater than the 15th. day of August, precedi nq the corrmen-
cement of the school year, exceot in emerqency situations.

E. Any assignment in addition to the normal teaching schedule during
the regular school year, includinq adult education courses, driver edu-'
cation, extra duties enumerated in Schedule B, and SUrmler co'urses, shali
be with the consent of the teachers. Preference in making such ass iqn-
ments will be given to teachers reqularly employed in the district.
Other Qualifications being equal, seniority shall be the determining
factor in selection. Notice of such positions shall be posted as soon
as possible prior to their starting date. Where possible, teach~rs
shall be advised and encouraged to meet Qualifications.

-11-



ARTICLE VIII
Vacancies, Promotions and Transfers

• A. The Board recol!nizes that it is desirable in making assignment to
consider the interests and aspirations of its teachers. Requests by ~
teacher for transfer to a different class, buildinQ or position shall
be made inwritinq; one (I) copy shall be filed with the superintendent
and one (I) copy shall be filed with the Association. The application
sha 11 set forth the reason s for transfer, the schoo 1, grade or pos it ion
sought, and the applicant's academic qualifications. Such request
shall be renewed once each year to assure active consideration.

B. The Association recognizes that when vacancies occur during the
school year it may be difficult to fill them from within the district
without undue disruption to the existing instructional program. If the
suoerintendent in his reasonable judqement so determines, such a
vacancy may be filled on a temporary or tentative basis until the end
of the nonnal school year at w~ich time the position will be consideredvacant.

c. Whenever a vacancy of any professional position in this district
shall occur', the Board shall publicize the same by giving written
notice of such vacancy to the Association and providinq for appropriate
postin(l in every school building. No vacancy shall be filled, except
in case of emergency and then only on a temporary basis, until such
vacancy shall have been posted' for at least fifteen (15) days. Any
teacher may apply for such vacancy. In filling such vacancy, the Board
agrees to give due weiqht to the professional background and attain-
ments of all applicants, - the length of time each' has 'been in the school
s'ystem of the district, and other relevant factors. The Board declares
its support of a policy of promotions from within its own teaching
staff, including promotions to supervisory and executive levels, sub-
ject to the best interest of the school district. The decision of the
Board as to the filling of such vacancy shall; however, be final.

D. An involuntary transfer will be made only in case of emergency or
to orevent undue disruption of the instructional program. The superin-
tendent shall notify the affected teacher and the Association of the
reason's for such trans fer. I f the teacher objects to such trans fer for
the reasons given, the dispute may be resolved through the professionalgrievance procedure.

-12-
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ARTICLE IX
Illness or Disability

A. At the beginning of each school year each teacher shall be' credited
with a ten (10) days' sick leave a1lowance to be used for absences
caused by illness or physical disability, of the teacher or his imme-
diate family. The unused portion of such allowance shall accumulate
from year to year to a total of one hundred and forty (140) days. It
is agreed that this total of accumulated days will remain in effect
throuqh the 19R5-1986 school year.

A sick leave bank may. be established by barqaining unit members from
the-ir accumulation of unused sick days. The sick leave pool shall not
exceed an accumu1 at i on of fi ft.v (50) days. The pool sh all be created
by a one (1) occasion voluntary contribution of sick days from a member's
accumulated sick leave bank and shall not exceed a contribution of five
(5) sick days.

The pool of unused sick leave days generated by this process shall
be administered by a committee composed of three (3) members of the
Association and one (1) member of Administration .. The use of pool sick
leave days shall be limited to major catastrophes and shall not be used
for maternity leave or child care purposes unless associated with a
health care problem. Sick leave pool days cannot be used for retire-
ment purposes.

Upon depletion of his or her personal sick days, any bargaining unit
member may make a written application to the committee to utilize sick
leave pool days. Reports on the status of this sick leave pool,
includinQ the number of days remaining, will be provided to the
Association upon request.

B. A teacher who is unable to teach because of personal illness or
disability and who has exhausted all sick leave available shall be
qranted a leave of absence without pay for the duration of such illness
or disability, UP to one (1) year, and the leave may, at the discretion
of the Board, be renewed each year upon written request by the teacher.

C. A teacher absent from work because of mumps, scar 1et fever, meas 1es
or chicken pox shall suffer no diminution of compensation and shall not
be charged with sick leave.

D. Absence due to injury or illness incurred in the course of the
teacher's employment compensated for by the Michigan Workman's
Compensation 'Act shall not be charged against the teacher's sick leave
days, provi ded that the Board sha 11 pay to such teacher the di fference
bet~een his salary and benefits received under the Michigan Workman's
Compensat i on Act for the durat ion of such absence, but not in excess of
one (1) school year.

-13-



ARTICLE X .

Personal Business

A. At the beQinning of every school year each teacher shall be cre-
di ted wi th two (2) days to be used for the teacher I s oerson a 1 bus i nes s.
A oersonal bus iness day may be used for any purpose at the di scret ion
of the teacher. A teacher must not if.v the superintendent one (1) day
in advance except in cases of emerqency. Any such bus iness day taken
adjacent to a holiday break or the first or last work day of the school
year must -be appl ied for at least five (5) days in advance except in
cases of emergency, and reason for such leave shall be explained and be
sub.iect. to. aoproval by the principal or superintendent. One (1) unused
oersonal business day shall be carried over to the following year.
Accumul ated persona 1 bus i ness days sha 11 not tot a 1 more th an three (3)
in any school year. If three (3) consecutive personal business days
are to be taken, the third such day is subject to aDoroval of the prin-
cipal or suoerintendent. Any unused personal leave days are to be cre-
dited to accumulated sick leave at the end of each school year.

B. A teacher called for jury dut.v or to qive testimony before any
judicial or administrative tribunal shall be compensated for the dif-
ference between the teaching pay and the pay received for the perfor-mance of such obligation.

c. At the beginnin9 of every .school year, the Association shall be
credited with six (6) days to be used by teachers who are officers or
agents of the Association, such use to be at the discretion of the
Association. The Association agrees to notify the Board no less than
forty-eiqht (48) hours in advance of taking such leave. Days that are
reimbursable by the Michiqan Education Association shall not be used
under the terms of this paragraph.

fl. At the beqinninq of every school year each teacher shall be cre-
dited with six (6) days to be used for the purpose of attending a
funeral(s) for members of the immediate family. Funeral leave for per-
sons other than members of the immediate family is subject to the
approva 1 of the superi ntendent. In each case the teacher sha 11 notify
the superintendent at least one (1) day in advance whenever possible.

-14-



ARTICLE XI
Leaves of Absence Without Pay

A. The Board may grant a leave of absence of up to one (1) year
without pay to a ten ure teacher, upon app 1i cat i on, for the pu!"pose of
participatinQ in exchange teaching prOQrams in other states, terri-
tories, or countries; foreiqn or military teaching programs; or
enqaging in study at an accredited college or university reasonably
related to his professional responsibilities; or cultural, travel or
work oroqrams related to his professional responsibilitie~; provided
said teacher states his intention to return to the school system. Upon
return from such leave a teacher shall be placed at the same position
on the salary schedule as he would have been had he taught in the
district during such period.

B. A mi 1itary leave of absence shall be granted to any teacher who
shall be inducted for mil itary duty in any branch of the armed forces
of the Uni ted States. Upon return from such 1eave a teacher sh a11 be
placed at the same position on the salary schedule as he would have
been had he taught in the district during such period.

c. A leave of absence of up to two (2) years may be granted to any
teacher, upon application, for the purpose of servino as an officer of
the Association or on its staff. Upon return from such leave such
teachers shall be placed at the same positions on the salary schedule as
t~ey would have been had they taught'in the system during such period.

o. One (1) year leave of absence shall be granted to a teacher, upon
application, for the purpose of campaigning for a public office. A
leave of absence, not to exceed four (4) years, may be granted to any
tenure teacher, upon aoplfcation, for the purpose of campaigning for or
serving in a public office.

E. At the discretion of the Board of Education and administration a
one (1) year 1eave of absence may be granted to any tenure teacher upon
his request. This leave request must be given to the Board at least
ninety (90) days prior to the anticioated ooening of the school year
for which the leave is to be granted. This leave of absence shall not
be credited towards advancement on the salary schedule.
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ARTICLE XII
Academic Freedom

A. The parties seek to educate young people in the democrat ic tradi-
tion, to foster a recognition of individual freedom and social respon-
sibility to inspire meaningful awareness of a respect for the
Constitution and the Bill of Rights, and to instill appreciation of the
values of individual responsibility. It is recognized that these
democratic values can best be transmitted in an atmosphere which is
free from censorship and artificial restraints upon free inqUiry and
learning, and in which academic freedom for teacher and student isencouraged.

(

B. Academic freedom shall be encouraged and no special limitations
sha 11 be placed upon study, investiCJation, human soc iety, the phys ica1
and biological world and other branches of learning; subject only toaccepted standards of professional educational responsibility.
C. Freedom of individual conscience, association and expression will
be encouraCJed and fa irness in procedure wi 11 be observed both to safe-
guard the leCJitimate interests of the school s and to exh ibit byappropriate examples the basic Objectives of a democratic society.
D. Paragraohs A, B, and C of this Article are limited by the applica-
tion of the Michigan School Code of 1955 as amended, the Michigan
Tenure of Teachers' Act, the rules and regulations of the State Board of
Education, and the Codes Of Ethics of the National EducationAssociation and the Michiqan Education Association.

-16-



ARTIClE XIII
Teacher Evaluation

A. Any work performance of a teacher shall be evaluated in writing.
All evaluations, monitoring or observation of the ~ork of a teacher
shall be conducted ooenly.

B. A copy of the written . evaluation shall be submitted to the teacher
at the time of such personal interview or within ten (10) days
thereafter and the teacher shall have the op~ortunity to review the
evaluation reoort. All evaluations shall be based upon valid criteria
for evaluating professional qrowth.

C. Each teacher shall have the right, upon re"quest, to reVlew the
contents of his personal file. after all confidential reconmendations
have been removed. A representative of the Association may, at the
teacher's request, accompany the teacher in this review. Each file
shall be initiated as of the date of ratification of the contract and
shall contain the following:

Annual TB reports and required medical information
All teacher evaluation reports
Copies of annual contracts
Record of teacher certificate
A transcript of academic records
Tenure recommendation

Any of the above information not in the folder at such date will
be included in the file if the teacher so desires and supplies such.
No material submitted as non-confidential may be placed therein without
allowing the teacher an ooportunity to file a response thereto,and
said response shall become part of the 'said file.

D. Notice mu'st be given to a faculty member no later than sixty (60)
days prior to the ending of the school year for the first and second
orobationary years if services are not acceptable to the
administration.

-17-
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ARTICLE XIV (
/PrOfessional Behavior

A. Teachers are 'expected to comply with reasonable rules, reQula-
tions, and directions adopted by the Board, or its representatives,
which are not' inconsistent with the provisions of this Agreement, pro-
vided that a teacher may reasonabl y refuse to carry out an order which
threatens physical safety or well being or is professionally demeaning.

B. Except in an emergency s ituat ion, a teacher sha 11 at all times be
entitled to have present a representative of the Association when he 1S
being reprimanded, warned or disciplined for any infraction of rules Or'
delinquency in orofessional performance. When a request for such
representation is made no action shall be' taken with respect to the
teacher until such representative of the Association is present.

C.No teacher shall be discipl ined, reprimanded, reduced In rank or
compensation, or deprived ~f any professional advantage without just
cause. All information forminQ the basis for disciplinary action will
be made available to the teacher and, upon. receipt of a written
authorization by the teacher, such information shall be provided to the
Association. Any teacher relieved of extra-curricular services shall
be notified in writing of the reason for such termination.

D. Teachers will be expected to remain on duty in the event of an
emerqen cy s ituat ion unt i 1 s t uden t-s ha ve been d ism is sed. In the even t
of a'n isolated incident the teacher will be expected to remain on dut.vfor a reasonable lenQth of time .

....-18-
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ARTICLE XV

Professional Improvement

A. The parties support the principle of continuing training of
teachers, participation by teachers in professional organizations in
the areas of their spec i a 1i zat i on, 1eaves for work on advanced degrees
or soecialstudies, foreign travel and participation in corrmunity edu-
cational projects.

B. Upon written application made two (2) weeks in advance and upon
approval of the administrati.pn and the Board, teachers may be permitted
to attend select ,professional conferences and Michigan Department of
Education Curriculum Committee meetinqs. Travel, meals,. lodqing and
reQistration fees shall be deemed reimbursable by the Board upon sub-
mission of an itemized list of said expenses with obtainable receipts
attached thereto. A teacher attendinQ such conferences or meetings
upon the permission of the Board shall be granted sufficient leave time
to attend without loss of compensation.

c. At the request of the Association, or on the Board's initiative,
arrangements may be made for after-school courses, workshops, conferen-
ces and programs designed to improve the quality of instruction. Every
effort will be made to obtain people of the highest Qualifications to
participate in the presentation of such proqrams. All teachers
desiring to attend shall be allowed .to do so.

-19--



ARTICLE XVI
Maintenance of Standards

A. In the, event that this district shall be combined with one (1) or
Afore di s tr i cts, . the .Board wi 11 .use its bes t . efforts. to . as sure the ,=on-
tinued employment of lts members 1n such consolldated d1strlct.

B. When economically and educationally feasible all conditions of
employment, inc1 udinq teachinq hours, re1 ief periods, leaves, and
general wor~inQ conditions shall be maintained at not less than the
standards in effect in the district at the - time this Agreement is
siQned except where the same may be altered, amended, or changed by the
express provisions of this Agreement.

C. The dut i es of. any teacher or the respon s i bi 1 it i es of any pos it i on
in the bargaining unit will not be substantially altered or increased
without prior negotiation with the Association.

-20-
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ARTICLE XVII
Staff Reduction

In the event that the Board decides to reduce the number of
teachers through layoff, or reduce the number of teachers in a given
subject area, field or program, or eliminate or conslidate positions,
the followinq procedures will be adhered to:
A. Qualification for placement of a teacher 1n a teaching position
shall be determined by his/her possession of valid State of Michigan
teachinq certificate(s) or 1icense(s) for said position.
B. Seniority shall be computed from the first date of the teacher's
employment in the Adams Township School District and shall be measured
by the length of continuous service to the district. Length of con-
tinuous service will not accumulate but will be retained while on
authorized leaves of absence or during layoff as provided ;n this
Article. A teacher will not lose seniority if he accepts a non-
teachinq position in the system and then returns to a teaching OOS1-
tion. Seniority will not accumulate while the teacher is 1n a
non-teachinq position.
c. In the event of layoffs in those positions for which qualified
tenured teachers are available, first year probationary teachers will
be laid off first, then second year probationary teachers, then. third
year probationary teachers.
o. In the event of layoffs involving tenured teachers who qualify for
a position, layoffs will be on the basis of the following criteria in
the order listed:

1. Sen ior ity
2. Extent of experience in subject and/or grade level
3. Major certification
4. Minor certification
5. Administrative teacher evaluation 1n writing.

E. Except in the case where an unanticipated reduction in revenues
occurs, layoffs will be effectuated at the start of a new school year
and all teachers so affected shall not lose their fringe benefits
durinq the summer months prior to such new school year which were
afforded to them under this Agreement.
F. In the event that the Board anticipates layoffs will occur, the
Association will be notified as soon as possible of such anticipation
alonq with the probable subjects and/or Qrade levels which might be
affected. When the decis ion is made by the Board to reduce staff the
affected teachers will be given written notice as soon as possible;
such notice shall be given at least sixty (60) days prior to the end of
the school year.

-21-



G. Any teacher on layoff shall be recalled in inverse order of
layoff prov/ided he/she is certified and Qualified for the vacancy. No
new teachers shall. be emp1oyed by the Board whi 1e there are teachers of
the district who are laid off unless there are "no laid off teachers
with Droper certification and qualifications to fill any vacancy which
may arise.

H. The Board shall give written notice of recall from layoff by
sending a" registered or certified letter to said teacher at his/her
last known address. It shall be the responsibility of each teacher to
notify the Board of any change in address. The teacher's address as it
appears on the Board's records shall be conclusive when used in connec-
t i on wi th 1a.v offs t reca 11 t or other Hot ice to the tedcher. r tis the
teacher's responsibility to notify the Board within ten (10) days of
receipt of notification.

I. A seniority list shall be provided to the Association each school
year by October 15.

-22-
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A. For the term of thi s Agreement the school calendar sha 11 be as set
forth in Schedule A. There' shall be. no deviation from or chanqe' in. the
schoo 1 ca1endar except by mutua 1 . agreement of the Board' and the
Association or except to meet the minimum requirements set forth by the
State.

.~ ARTICLE XVIII
School Calendar

September 4 September 3

October 12 October

November 22-23 November 28-29

November 26 December 2

December 21 December 21

January 2 January 2

January 21 January 23

January 22 January 24

April 4 March 28

Apr i 1 15 Apr i 1 1

May 27 June 2

June 5 June 6

*Tentative Ca1endar*
1984-1985 1985-1986

CALENDAi
~DAMS TOWNSHIPSCHOOLDISTRICT

SCHEDUlE A

School ReoDens

End of 2nd Semester

Christmas Recess

School Reopens

In-Service

Easter Recess

Beqinninq of 2nd Semester

School Reopens

End of 1st Semester

Memorial Day

Thanksgiving Recess

*
IT IS UNDERSTOODAND AGREED UPON BY THE PARTIES that September 3, 1985
shall be the starting date for the school year 1985-1986.

IT IS FURTHER UNDERSTOODAND AGREED UPON that the remain ing parts of
the 1985-1986 calendar shall be negotiated and agreed upon on or before
September 30, 1985.

-23-



ARTICLE XIX'
Professional Compensation

A. The basic salaries. of teachers: covered by this Agreement are set
forth in Schedule Bt which' is attached to and incorporated in this
Agreement. Such salary schedule shall remain in effec.t dur"illg the term
of this Agreement.

B. All teachers newly employed shall be given full credit on the
salary schedule set forth in Schedule B for full years of outside
teaching experience in any school district in the State of Michigan and
other teaching experiences for which credit is a11owed.

c. The salary schedule is based upon the regular school calendar as
set forth in Schedule A and the normal teaching load as defined in this
Agreement.

o. Teachers required in the cours.e of their work to drive personal
automobiles from one school building to another shall receive a car
allowance. The same allowance shall be given for use of personal cars
for field trips or other business of the district. The Board shall
provide liability insurance protection for teachers when their personal
automobiles are used as provided in this section.

E. Veterans wi 11 be advanced one (1) year on the sa 1ary schedul e for
each year of active service if drafted into the U. S. Armed Forces or
equivalent service, providinQ ser-vice interrupts college teacher educa-
tion or immediately follows college.

--24-
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EXTRA PAY FOR EXTRA SERVICES. The Board aarees to pay emp 1oyment at
the followlnq rate for extra services performed." Longevity in an
extra-curricu1 ar pos ition does not denote tenure. Ass ignments wi 11 be
made at the discretion and approval of the administration prior to any
paid activity.

Cheerleadinq
Basketball-Boys Varsity Coach
Basketball-Boys J.V. Coach
Basketball-Girls Varsity Coach
Basketball-Girls J.V. Coach
Basketball-Boys Jr. High Coach
Basketball-Girls Jr. Hiqh Coach
Hockey Varsity Coach
Cross Country Coach
Synchronized Swimminq
Competitive Swimminq
Track-Boys
Track-Girls
Golf Coach
Porn PornAdvisor
Year Book Advisor
Chaoerones-Per Occasion v
Safety Patrolyl
Safety Patrol Chaoerone
Forensics
School Play Director
Senior Advisor
Junior Advisor
Newspaper Advisor
Timing & Scoring Basketball Games-J.V. /
Timinq & Scorinq Basketball Games-Varsity I

**Music Director
Student Council Advisor
Junior Hioh Track

1984-1985
$ 278.00

1,831.00
824.00

1,545.00
824.00
434.00
434.00

1,833.00
618.00
501.00
618.00
526.00
526.00
278.00
105.00
278.00

13.00
346.00

89.00
278.00
405.00
174.00
174.00
157.00

6.60
7.00

1,371.00
128.00
156.00

1985-1986
$ 286.00

1,888.00
849.00

1,5Q1.00
349.00
4i? .Off--

~1(47 .00
1,888.00

637.00
516.00
637.00
542.00
54?00
286.00
108.00
286.00

13.00
356.00

92.00
286.00
417.00
179.00
179.00
162.00

~tv.80
~7.M

1,412.00
132.00
161.00

*Teachers presently emoloyed and work ing
tificate will be placed on the oermanent
certification.

toward a
scale upon

permanent
receiving

cer-
such

**This pay does not include any summer band activities.
A. When substitute teachers. cannot be located the principal may
assiqn teaching staff members to classes during their preparation
periods, provided that the teacher agrees and does not neglect previous
assignments. These assignments are to be made only when substitute
teachers are unavailable. The rate of pay is to be Seven Dollars and
Fifty Cents ($7.50) per period.

-26-



B The rate of cOlllpensation for use of personal automobil e conveyance
shall not be less than Twenty (20) Cents per mile or the _entire direct

- travel cost for use of the most reasonable available publ ic conveyance
- for travel on field trips or other business of the district.

C. Assignments in Adult Education, Driver Education and Summer School
shall be compensated at Seven Dollars ($7.00) per contact hour base
rate- with Twenty-five (25) Cents per contact hour increase for each
year of experience UP to and incl uding ten (10) years. It has been
agreed that this rate will remain in -effect through the 1985-1986school year.

-27-
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ARTICLE XX
Special Teaching Assignments

A. Assignments for the Adult Education. Driver Education and Summer
School Program will be made by the Board on the basis of preference to
teachers possessing permanent teaching certificates regularly employed
in the district during the normal school year.

B. The Board agrees at all times to maintain a practicable list of
substitute teachers. Teachers. shall be informed of a telephone number
they shall call between 7:00 and 7:30 a.m. to report unavailability for
work.

-28-



ARTICLE XXI
Student Discipline and Teacher Protection

A. The Board recognizes its respnsibility to give all support and
assistance to teachers with respect to the maintenance of control and
discipline in the classroom. Whenever it appears to the teacher and a
reoresentative of the Board that a particular pupil .requires the atten-
tion of special counselors, social workers, law enforcement personnel,
ohysicians or other professional persons the Board will take steps to
relieve the teacher of responsibilities with respect to such pupil.

B. It is recognized that discipline problems are less likely to occur
1n classes which are well-taught and where a high level of student
interest is maintained.' It is, likewise, recognized that when
discipline problems occur they may most constructively be dealt with by
the teacher with encouragement, praise, and emphasis upon the child's
des i r ab 1e ch ar acter i s tics. A teacher may use such force as is
necessary to protect himself from attack or to prevent injury to
another student.

C. A teacher may exclude a pupil from one .(1) class period when the
grossness of the offense, the persistence of the misbehavior or the
disruptive effect of the violation makes the continued presence of the
s t uden tin the c1as s room i nto 1era b1e. In such cases the teacher wi 11
furnish the princioal, as promptly as his teachinq obligations will
allow, full particulars of the incid~nt.

o. Procedure for suspension of students from school shall be distri.:..
buted to secondary students, teachers and parents each year •. School
authorities will endeavor to achieve correction of student misbehavior
throuQh counseling and interview with the child and his oarents when
warranted. Transfer of the student to another teacher who has one (1)
or more pupils in class who constitute serious behavioral problems
shall be accompl ished only with the consent of the teacher and
approoriate recognition shall be given by way of reducing class size or
greater or more frequent relief periods whenever possible.

E. Any case of assau1 t upon a teacher by a student shall be prompt 1y
reported to the Board or its desiqnated reoresentative. The Board will
provide legal counsel to advise fhe teacher of his rights and obl iga-
tions with respect to such assault and shall promptly render all reaso-
nable assistance to the teacher in connection with handling of the
incident by law enforcement and judicial authorities •.

r

F. Time lost by a teacher in connection with any incident mentioned in
this Article shall not be charged ag~inst the teacher.

G•. The Board will, at its discretion, reimburse teachers for any
loss, damage, or destruction of clothing or personal property of the

-29-



teacher whi 1e on duty in the school or on the school premi ses upon the
completion of the investiaation and consideration of such loss, damage,
or destruction.

H. Whenever discio1inary action is taken against a teacher any notice
thereof to be included in said teacher's personnel file will be
reoorted in writing to the teacher concerned.

I. In the opinion of the Board, if a breach of professional ethics
occurs the Association shall be notified after consultation with the
teacher.

-30-
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ARTICLE XXII 

Insurance Protection 

A. The Board agrees to pay the following monthly premiums toward 
either Blue Cross-Blue Shield or Super Med II Health Insurance for the 
duration of this contract which terminates June 30, 1986. 

Full Family $260.00 
Two Persons 230.00 
Single 110.00 

It is further understood by both parties that any- increase in the 
above amounts during the contract period shall be the responsibility of 
the individual barqaining unit member up to the following maximums: 

Full Family $270.00 
Two Persons 240.00 
Sinqle 120.00 

Any increase in premium beyond the aforesaid amounts shall be 
assumed and paid for by the Board. It is further understood that any 
increase in premium charges attributable to benefits received in excess 
of those now being provided for by the School District will also be the 
responsibility of the individual. 

B. The Board shall make payment of insurance premiums for each 
employee to provide insurance coverage for the full twelve month period 
commencing September 1st and ending August 30th when necessary premiums 
in behalf of the teacher shall be made retroactively or prospectively 
to assure uninterrupted participation and coverage. 

C. Teachers are required at their own expense and as a condition of 
employment to provide for their protection comprehensive public liabi
lity insurance, in an amount not less than $100,000.00 for each 
occurrence or accident, within 60 days of commencement of employment. 
Coveraqe shall be sufficiently broad to protect teachers involved in 
extra-curricular activities carried on directly or indirectly under the 
auspices of the Board or its representatives and shall include protec
tion against risk of injury from unusual hazards incident to super
vising athletics, teaching shop, or art. Teachers who have obtained 
tenure in this district prior to June 1, 1968 need not comply with this 
paragraph. 

-31-
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ARTICLE XXIII
Professional Grievance Procedure

A. A grievance shall be an alleged violation of the expressed terms
of this contract. The following matters shall not be the basis of any
qrievance filed under the procedure outlined in this Article:

1. The termination of services of or failure
probationary teacher.

to re-emoloy any

2. The placinq of a non-tenure teacher on a third year of probation.

3 . The term i n a t i .0n 0 f s e r v ice s 0 r fa i 1 ur eta r e - em0 10 y any
teacher to a position on the extra-curricular schedule.

3. The terti) "days" as used herein shall r.1ean days in which school 1S
In seSSlon.

c. A written grievance must be submitted on the prooer form, a fac-
simile of which is included in this contract. Any form containing
errors or omissions may be re.iected as imorooer. Such a reiection
shall not extend the limitations hereinafter set forth.

O. Step I - A teacher believing himself wronqed by an alleged viola-
tion of the express provisions of this contract shall within ten (10)
days of its alleged occurrence orally discuss the qrievance with the
buildinq principal, either directly or through the Association repre-
sentative, with the objective of resolvinq the matter informally.

If, within three (3) days of the informal discussion with the
building principal, a grievance still exists the teacher may invoke the
formal qrievance procedure through the Association by fil ing with. the
buildinq princpal a orievance form with the grievant's portion of Step
I comoleted. The princioalshall render his disposition in Step I and
return the form to the Association within three (3) days of its sub-
mission to him.

Step II - If the aggrieved person 1S not satisfied by the prin-
cioal's written disoosition at Step I the written grievance shall be
filed by the Association with the superintendent within five (5) days
of the written disposition by the principal. Within eight (8) days' of
receiot of the written grievance the superintendent shall arrange to
meet with the grievant, and/or at the option of the grievant the
Association reoresentative, to discuss the grievance. The superinten-
dent shall render his di soos i t i on in Step I I and return the form to the
Association within five (5) days of the discussion.

Step III - If the grievant is not satisfied by the disposition of
the grievance by the superintendent in Step II, or if no disposition
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has been made within the time limit. the grlevance may be su~itted to
the Board by filing the grlevance form with the Board secretary not
less than five (5)' days prior to the next reqularly scheduled Board
meeting for olacement on the meetinq aQenda.

The Board shall render a decision in Step III after recelvlnQ the
written grievance and meeting with the qrievant and the Association.
In no event. exceot with written consent of the Association, shall
final determination by the Board be made and returned to the
Association more than fifteen (15) days after meeting with the grievant
and the Association.

Step IV -
1. Individual teachers may not process a grlevance at Step IV.
2. If the Association 1S not satisfied wlth the dlSposition of

the grievance at Step IIr it may refer the matter for arbitra-
tion to the American Arbitration Association, in 'l'iriting, pro-
vided that notice 1S q1ven to the Board, or its desiqnated
reoresentative, within ten (10) days after the 'l"Iritten deci--
s ion of the Board at Steo I II. The arbi trator wi 11 be
selected accordinq to the rules of the American Arbitration
Association except each party shall have the right to pre-
emptorily strike not more than three (3) names from the list
of arbitrators.

3. Neither party may raise a new defense or ground at St,eo IV ,not
previously raised or disclosed at other written Steps. Each
party may submit to the other party. by mutual agreement not.
less than three (3) days prior to the hearinq. a prehearing
statement alleqinq facts. grounds and defense which will be
proven at the, hearing and hold a conference at that time in an
attemot to settle the grievance.

Miscellaneous Provisions
1. The arbitrator shall have no power to alter, add to, or

subtract from the terms of this agreement. Both parties agree
to be bound by the award of the arbitrator and agree that
judgment thereon may be entered in any court of competent
jurisdiction.

2. After a case of which the arbitrator is powered to rule
hereunder has been referred to him it may not be withdrawn by
either party exceot by mutual consent.

3. M9re than one (1) grievance may not be considered
arbi trator at the same time except upon expressed
mutual consent and then only if they are of similar nature.
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4. The cost' of the arbitrator shall be borne equally by the par-
ties except each party shall assume its own cost for represen-
tation inc1'uding any expense' of witnesses.

5. The time limits provided in this Article shall be strictly
observed but may be extended ,by written agreement of the par-
ties. In the event a grievance ,is filed after May 15 of any
year and strict adherence to the time limits may result in
hardship of any party, the superintendent shall use his/her

'best efforts to process such grievance 'prior to the end of the
school term or as soon thereafter as possible.

6. Filing and presentation of grievances shall not interfere with
a teacher's reaular assigned duties unless mutually agreed to
by both oarties. '
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Grievance _ ...~...- --.'"_..---~".~.~-..-School
GRIEVANCE REPORT

Submit to Principal in Duplicate

District Distribution of Forms'.
1. Superintendent
2. Principal
3. Association
4. Teacher

Buildinq Assiqnment Name of Grlevant

STEP I

Date Fl1ed

~. Date Cause of Grievance Occurred

B. 1. Article and Paraqraoh of contract alleged to have been
violated

Article (s) " Paraqraph (s) ___

2. Statement of Grievance

(If additional space is needed 1n reportinQ Sections B 1 and 2 of Step
I, attac~ an additional sheet.)

3. Relief Sought

Slqnature

c. Disposition by Principal

...Slgnature
-35-
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•. 1,_ ... , ... '~ ~,.
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..

and/or. Association ....rl)' •. lJ ..... :_ I .h.... : _

, :. ~. C.

~' .... ".....

Signature

STEP II

Date

A. Date ReceJved by Suoerintendent or Desiqnee __
.... - ..

B~ Disposition of Superintendent or Designee -----------
Signature Date

c. Position of Grievant and/or Association ------------

Signature

STEP. III

Date

A. Date Received by Board of Education or Desiqnee
--------

B. DisDosition by Board --------------------
Slgnature Date

C. Position of Grievant and/or Association
------------

Slgnature

STEP IV

-36-
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B. Disposition and Aw~rd of Arbitrator _

Signature Date

NOTE: All provis.ions of Article of the Agreement dated
19 WILL BE STRICTLY OBSERVED IN T~HE~S.ETTLEMENTOF GRIEVANCES.-.-------
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ARTICLE"~'XXIV p,~

Negotiation Procedures.

A'. ;",, It; isT~;tol"templated that terms: and' conditions of employment pro-
.1 ,

vided ,in this 'Agreement shall remain in effect until altered by mutual
agreement in' writinq between the parties. Nevertheless, it is
recognized that matters of mutual concern may arise from time to time
which have not been neqotiated. It is in the publ ic interest that the
opoortunity for mutual discussion of such' matters be provided. The
parties accordingly' undertake to cooperate in arranging meetings,
selecting rep~esentatives for discussion, furnishinq necessary infor-
mation and otherwise constructively co~sidering and resolv~ng any such
matters.

B. Between March 1st and March 15th, the parties shall initiate nego-
tiations for the purpose of entering into a successor agreement for the
forthcomin9 year.

c. Neither party in any negotiations shall have any control over the
selection of the negotiating or bargaining representatives of the other
party and each party may select its representatives from. within or out-
side the school district. While no final agreement shall be executed
without ratification by the Association and the Board, the parties
mutually pledge that their representatives will be clothed with all
necessary power and authority to make proposals, consider proposals,
and make concessions .in the course of negotiations. When mutually
agreeable the Association's negotiating sub-committee of no more than
three (3) members shall be granted release time to permit the parties
to negotiate during the regular school hours.

O. If the parties fail -to reach an agreement in any such nego-
tiations, either party may invoke the mediation machinery of the State
Labor Mediation Board or take any other lawful measures it may deem
aooropriate.

-38-
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ARTICLE XXV
Miscellaneous Provisions

A. This Agreement shall constitute the full and complete COlTJJ1itments
between both parties and. may be altered, chanQed, added to, deleted
from or modif i ed on 1y throuqh the vo 1unt ary, mut ua 1 con sen t of the par-
ties in a written and siqned amendment to this Agreement.

B. Any individual contract between the Board and an individual
teacher heretofore executed shall be subject to and consistent within
the terms and conditions of this Agreement and any individual contract
hereafter executed shall be exoressly made subject to and consistent
with the terms of th is or subsequen t Agreements to be executed by the
parties. If an individual contract contains any lanquage inconsistent
with this Agreement, this Agreement, during its duration, shall becontrolling.

C. This Aareement shall supersede any rules, reaulations or practices
of the Board which shall be contrary to or inconsistent with its terms.

O. If any pravlslon of this Agreement or any application of the
Agreement to any employee or group of employees shall be found contrary
to. law, then such provision or application shall not be deemed valid
and sUbsistinQ except to the extent permitted by law, but all other
provisions or applictions shall continue in full force and effect ...

E. Copies of this Agreement shall be printed at the expense of the
Board and presented to all teachers now employed or hereafter employed.

F • There sha 11 be three (3) s i qned cop i es of the f i na 1 Agreemen t for
the purposes of record. One (1) wi 11 be reta i ned by the Board, one (1)
by the Superintendent, and one (1) by the Association.
G. It is expressly understood between the parties hereto that the
prOVlslons of this contract shall be subject to the Economic
Stabilization Act of 1970 and Presidential Executive Order No. 11615 or
any additions or supplements or amendments thereto or any guidelines
promulgated by an official aQency connected therewith, unless they arefound not applicable in the case of this contract.
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ARTICLE 'XXVI
Member'ship, Fees~vanir PaJ;-o11 Deductions

A. Teachers' may si 9''- ..~.and ~ij' -deli ver . to the Board an .as s i gnment
authorizing deductions of memb~rship dues of the Association (including
the National and'Michigan Educat-iori Associations) and such authorization
shall continue\ in effect' from year to year unless revoked in writing
between June and September of a given year.

B. Any teacher who is not.: a' .member of the .Association in good
standin~. or who does not';. make application for membership within thirty
(30) days from the date 'of commencement of teaching dut ies shall, 3.S d
condition of emo1oyment, pay as a fee to the Association an amount equal
to membership dues payable to the Association, the NEA and the MEA
provided; however, that the teacher may authorize payroll deduction for
such fee in the same manner as provided in Paragraph .A. of this Article.
In the event that a. teacher shall not pay such fee directly to the
Association or authorize payment throuqh payroll deductions, as pro-
vided in Paraqraph A, the Board shall irrrnediately cause the termination
of employment of such teacher. The parties expressly recognize that
the failure of any teacher to comply with the provisions of this
Article is just and reasonable cause for a discharge from employment.

The deduction of membership dues shall be made from the first
paycheck each month for ten (10) months beginninq in September and
ending in June of each year, and" the Board agrees to promptly remit to
the Treasurer of the local Association all monies so deducted, accom-
panied by a list of teachers from whom the deductions have been made.
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A. To be elig-ible for benefits under this program, a teacher must have
been ernp

1
oyed 'for - at 1eas t ten (10) year s by the Adams Towns hip Boardof Ed ucat ion~ .. ;:l

~
'

cO'.
I

... ""ii .: Ear']y Retirement Incentive

B. Teachers retiring prior to the ret irement age of s i xty-fi ve (65)_
wi 11 be el i!lible for ,the fo llowing benefit: A lump sum payment of
Seven Thousand Five Hundred Dollars ($7,500.00).' Said lump sum payment
may be taken in any combination of cash or the apportionment of said
stipend to cash and the payment of a single subscriber insurance pre-

. ,

ml urn •

. This retirement incentive is contingent upon a person retiring at
the end of the firs t schoo 1 year in whi ch he/she has reached the age of
fifty-five (55), or as soon thereafter as he/she has acquired thirty
(30) years for retirement in the Michigan Public School Employees
Ret i rement SYStem; or have reached age sixty (1i0) and have accumul ated
at least ten (10) years with the Adams Township School District.

Should the teachers not take this retirement incentive the year they
are eligible, they will forfeit One Thousand Dollars ($1,000.00) of
retirement incentive for each year ~hey delay retirement. Example: Someone
who is eligible in June~ 1985 to retire, but delayed retirement until June,
1993 would get zero incentive; if they retired June, 1986 they would receive
Six Thousand Five Hundred Dollars ($6,500.00). Retirements at mid-yearwould forfeit only Five Hundred Dollars ($500.00).

c. (1) Persons retiring due to a medical disability which Qualifies
them for retirement benefits from the Social Security Administration,
the State Ret i rement Board or any insurance company are not e 1igi bl e toqualify for benefits under this plan.

(2) Persons dismissed throU9h tenure proceedings are not eligibleto Qualify for benefits under this plan.

D. Written notification of intent to retire must be given to the
superintendent at least three (3) months prior to the retirement dateintended.

E. You must be employed by the Adams Township Board of Education on
the last working day prior to date of retirement or on normal sickleave or on administration approved leave.
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LETTER OF UNDERSTANDING

IT IS HEREBY UNDERSTOOD AND AGREED TO BY THE PARTIES HERETO that:
A . Inor d e r top r0 mo tea nd fa c i1 it iate co lTI11 un icat ion san d to
establ ish a good working relationship to solve and prevent problems,
monthly meetings will be held upon request bv the teachers, superinten-
dent and building orincioal.
B. An annual joint meetinq of the administration and Association
shall be held in May, upon the reauest of the Association, to discuss
class sizes and the distribution of students for the following year.
Adams Township School District

By:

By:

By:

Adams Township Education Association

By:

By:

By:
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