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AGREEMENT
This Agreement, entered in this 1st day of January, 1973, between the 

Board of Water and Light of the City of Lansing, Michigan, (hereinafter 
referred to as the "Board") and the International Brotherhood of Electri­
cal Workers, AFL-CIO, Local Union 352, (the Local being hereinafter re­
ferred to as the “Union”) representing employees in the bargaining unit, 
hereinafter referred to as the employee or employees.

Witnesseth:
WHEREAS, the Board is engaged in furnishing essential public serv­

ices which vitally affect the health, safety, comfort and general well­
being of the public; and

WHEREAS, both parties hereto recognize this mutual responsibility of 
service to the public; and

WHEREAS, the mutual responsibility of both the employees and the 
management of the Board to the public require that any disputes arising 
between the employees and management of the Board be adjusted and 
settled in an orderly manner; and

WHEREAS, the Board and the Union agree that all provisions of this 
Agreement shall be applied to all employees covered by it without regard 
to race, creed, national origin, marital status, or sex; and

WHEREAS, the Board and the Union agree that one of the purposes of 
this agreement is to provide a fair day’s work in return for a fair day’s 
pay,

NOW THEREFORE, for and in consideration of the premises herein 
contained, It is Mutually Agreed That:



ARTICLE I 

THE PARTIES' PURPOSE AND INTENT

The general purpose of this agreement is to set forth rates of pay, 
wages, and conditions of employment, and to provide a procedure for the 
adjustment of grievances, so as to promote orderly and peaceful relations 
between the Board, its employees, and the Union.

The parties recognize that the interest of the community and the job 
security of the employees depend upon the Board’s success in continuing 
the Board’s services to the community on a basis competitively compar­
able to the provision of such services by other suppliers thereof located 
adjacent to the community.

To these ends, the Board and the Union encourage to the fullest degree 
friendly and cooperative relations between their respective representa­
tives at all levels and among all employees.

ARTICLE II 

THE PARTIES' RIGHTS AND RESPONSIBILITIES

The Union recognizes and agrees that the Board retain the sole and ex­
clusive right to manage the affairs of the Board, in all respects and as 
to all matters in connection with the exercise of such right, and, specifical­
ly, that nothing in this Agreement shall be construed as delegating to 
another the authority conferred by law on any member or official of the 
Board, or, in any way, to abridge or reduce such authority.

The Board recognizes the Union’s right to grieve, in accordance with the 
procedure provided in this Agreement, if action taken by the Board may 
reasonably and sensibly be claimed to be contrary to a specific limita­
tion of its right which is clearly expressed in this Agreement.

The parties mutually agree that an employee covered by this Agree­
ment shall immediately proceed to carry out any order or instruction 
given him by the Board (unless his doing so would obviously jeopardize 
the health or safety of himself or others). He shall raise any question 
he has as to the Board’s right to give him the order or instruction only 
after he carries out the order or instruction, and his question must be 
based on a reasonable and sensible reading of a specific provision, or 
specific provisions, of this Agreement.

It is recognized that Management will discuss significant changes in 
job content with the Union before changes are effectuated.



ARTICLE III 
RECOGNITION OF THE UNION

Section 1—Definition of the Bargaining Unit:

Pursuant to and in accordance with all applicable provisions of Act No. 
336, Public Acts of Michigan, 1947, as amended, and as long as this Act 
remains in full force and effect, the Board recognizes the Union as the 
exclusive representative for the bargaining unit, as defined below, for 
the purpose of collective bargaining in respect to rates of pay and other 
conditions of employment, for all full-time Board employees who normally 
work as set forth in Article VIII, Section 1, hereof and who work at or are 
assigned to the following locations or departments which are defined, for 
convenience, in the manner in which they have long been referred to by 
the parties, and as to each of which the Union has demonstrated, by a 
clear majority, that it has been given representative status by the em­
ployees therein:

General Maintenance Department
Calciner Plant
Cedar Street Pumping Station
Cedar Street Sub-Station
Central Maintenance
Customer Accounting
Electric Construction and Maintenance
Electric Distribution Department (Including the Meter Section thereof) 
Erickson Station
Main Office Building: Housekeepers, Janitors and Utility Men

Meter Reading, PBX
Moores Park Steam Heat Plant
Ottawa Street Station
Otto E. Eckert (Moores Park) Station 
Steam Heat Distribution
Stores and Machine Shop 
Water Conditioning Plant 
Water Distribution

but excluding all classifications not specifically mentioned in Attachment 
A, and any persons doing work for the Board but not as a full-time em­
ployee of the Board (for examples only, part-time and temporary employe­
es hired for specific work at building trades rates, and contract per­
sonnel).

The parties further recognize that the following employees: Supervisors 
and executives; administrative, secretarial, stenographic and clerical em­
ployees who directly assist a supervisor or executive; Personnel, Data 
Processing, General Accounting, Electrical Engineering, Mechanical En­
gineering and Merchandise Sales departments; and any persons doing 
work for the Board but not as a full time employee of the Board (for ex­



amples only, part-time and temporary employees, employees hired for 
specific work at building trades rates, and contract personnel) shall not 
be eligible for inclusion within the bargaining unit.

Section 2—Bargaining Procedure:

All collective bargaining in respect to rates of pay, wages, hours of work 
and other conditions of employment shall be carried on between authorized 
representatives of the Union, and the duly authorized representatives of 
the Board.

Section 3—Maintenance of Membership and Modified Union Shop:

An employee who is a member of the Bargaining Unit on the sixteenth 
calender day following the effective date of this Agreement, or who be­
comes a member thereafter shall, as a condition of continuing employ­
ment, continue his membership in the Union for the duration of this 
Agreement, to the extent of paying an initiation fee, if any is required, 
and the duly authorized membership dues (including such general assess­
ments as may be a part thereof) uniformly required as a condition of ac­
quiring or retaining membership in the Union.

Any full time employee newly hired or transferred into the Bargaining 
Unit after January 1, 1970, shall, as a condition of continuing employ­
ment, within ten (10) working days after the completion of his six (6) 
months probationary period, become a member of the Local Union, and 
shall maintain his membership in the Union for the duration of this 
Agreement. His membership may be terminated as outlined in the first 
paragraph above.

Section 4—Check-off:

A. Upon proper authorization by the employee, the Board agrees to de­
duct from the pay of an employee of the Board who is a member of Local 
Union 352, and is within the bargaining unit as defined in Article III, 
Section 1 of this Agreement, his initiation fee, if any, and periodic dues 
(including such general assessments as may be made a part thereof, ex­
cept that any special assessments, if for six (6) months or less, and/or 
$10 or less in total, shall be a one time deduction) once each month for the 
duration of this Agreement. This duty to check-off shall be subject to the 
following sub-sections.

B. Local Union 352 shall furnish and shall deliver to the Board’s Per­
sonnel Director a signed copy of a written authorization for the deduction 
of money owed Local Union 352 by any employee of the Board. This 
authorization shall be on the Union’s standard form for such purpose. 
This form shall comply with the requirements of any State or Federal 
law.

(1) Any deduction-authorization form furnished by the Union which the 
Board believes to be incomplete or in error will be returned to the 
Union’s Financial Secretary, with written notation of the reason(s) 



for its return, and no check-off shall be made under such a form 
until the deficiency is corrected.

(2) Any dispute about the Union deduction-authorization form shall be 
discussed between the Board’s Personnel Director and the Union's 
Business Manager. If they are unable to resolve the matter, the 
Union shall submit it in Step 4 of the grievance procedure.

C. The Board shall check-off, from the earnings paid on the first pay­
day of each month only obligations which come due at the time of check­
off, will make check-off deduction only if the employee has enough pay 
due to cover such obligation, and will not be responsible for refund to 
the employee if he has duplicated a check-off deduction by direct pay­
ment to the Union.

D. The Board will send to the Union’s Financial Secretary a check in 
the amount of total deductions made in the Union’s behalf, no later than 
one (1) week after the first pay-day in each month.

E. The Board’s remittance will be deemed correct if the Union does not 
give written notice to the Board’s Personnel Director within two (2) calen­
dar weeks after a remittance is sent, of its belief, with reason(s) there­
fore, that the remittance is incorrect.

F. The Union agrees to indemnify and save the Board harmless against 
any and all claims, suits or other forms of liability arising out of its de­
duction from an employee’s pay of Union initiation fee and/or dues. The 
Union assumes full responsibility for the disposition of the deductions 
so made, once they have been sent to the Union.

ARTICLE IV 
UNION REPRESENTATION

Section 1—Stewards:

The employees covered by this Agreement shall be represented by 
seventeen (17) Stewards. In the event the Union shows cause for adding 
Stewards in specific areas, up to two (2) additional Stewards may be added 
by mutual agreement. The Union shall have the exclusive right to assign 
such Stewards, but shall assign at least one (1) Steward to each of the 
following locations or departments:

General Office
Water Production (Cedar Sub-Station)
Water and Steam Distribution
Ottawa Station
Otto E. Eckert Station
Electric Distribution Department
Electric Construction and Maintenance
General Maintenance



Stores and Machine Shop
Erickson Station

The Union shall designate an Alternate Steward for each Steward. He 
shall serve as Steward only in the Steward’s absence from work for his 
shift.

At the time of his designation, a Steward shall have completed his pro­
bationary period and be employed in the group he represents.

If a new location or a new Department is established, which will em­
ploy employees covered by this Agreement, the Board will, upon written 
request of the Union’s Business Manager to the Personnel Director, dis­
cuss the provision of additional Steward(s), to include the new Central 
Maintenance Department.

Section 2—Notice to the Board of Union's Representatives:
The Business Manager of the Union shall keep the Board’s Personnel 

Director currently advised, in writing, of the names of the Stewards and 
of the group which each represents.

ARTICLE V 
SENIORITY

Section 1—Definitions:

A regular, full-time employee covered hereby who
—has completed the probationary period hereinafter set forth, follow­

ing his most recent date of hire, and
—has thereafter continuously worked for the Board

shall have “Board-seniority” as of his first day of work following such 
date of hire (less any period during which seniority does not accumulate, 
where so provided in this Agreement).

In addition, an employee who is a journeyman in any one of the fol­
lowing classifications shall have “Journeyman-seniority” for all time he 
has worked for the Board in that classification since his most recent date 
of hire by the Board:

Cable Splicer
Electric Meter Tester
Electric Repairman
Electronic Repairman
Equipment Mechanic
Lineman
Machinist
Maintenance Mechanic
Painter
Plant Electrician
Primary Meterman
Secondard Meterman
Traffic Signal Maintenance Man



Transformer Repairman
Troubleman
Water Conditioning Plant Operator
Wireman (an “Electrician” assigned to the Electric Construction and 

and Maintenance Department)
Seniority shall be applied only as specifically set forth in this Agree­

ment. Unless otherwise specified herein, “Seniority” shall mean “Board­
seniority.”

The parties recognize that seniority, for the purpose of this Agreement, 
arises from this Agreement and terminates with it.

Section 2—Seniority Lists:

A—Board-Seniority List:

Promptly following the date that this Agreement is entered into, but 
no later than sixty (60) days thereafter, the Board shall post on appropri­
ate bulletin boards a list showing the name of each employee covered 
hereby and his job title, in Board-seniority order as of January 1, 1967 
according to its records — most senior employee being listed first. Con­
currently with such posting, the Board shall send a copy of such list to 
the Union’s Business Manager.

Information as to the addresses of all bargaining unit employees will 
be provided to the Union’s Business Manager annually, with the first list 
to be furnished in January of 1970, and will furnish addresses of Union 
membership outside of the bargaining unit, upon request, for specific em­
ployees.

It shall be the responsibility of each employee promptly to check the 
seniority list. If an employee on the active payroll, or, otherwise, his 
Steward, does not believe that the employee’s seniority is correctly shown 
on the list, the Board’s Personnel Director shall be notified in writing of 
the alleged error, within ten (10) days of the date the list is posted. The 
employee or his Steward, as the case may be, and the Personnel Director 
shall promptly try to settle such a question, and the Board’s Personnel 
Director shall promptly, and in writing, notify the Union’s Business Man­
ager of any correction so made in an employee’s seniority. If the ques­
tion is not so settled, the employee or his Steward, as the case may be, 
may refer it to Step 4 of the Grievance procedure. If the question is not 
referred to the grievance procedure within five (5) working days after 
the Board’s Personnel Director gives his answer, the employee’s seniority 
shall be deemed to be correct as posted.

Ten (10) days after posting of the seniority list, it shall be deemed to 
show the correct Board-seniority of employees covered hereby, except as 
to any employee the question of whose seniority shall have been referred 
to the Board’s Personnel Director or to the grievance procedure, and re­
mains unsettled at that time.

Every twelve (12) months after the date of the initial list, during the 
term of this Agreement, the Board will post on the bulletin boards and 



will furnish to the Union’s Business Manager a Board-seniority list re­
vised to the preceding January 1. Each such list shall be subject to both 
the administrative procedure cited above, the method for settling an 
employee’s question as to his posted Board-seniority, and the same final­
ity ten (10) days after posting.

B—Journeyman-Seniority List:

Promptly following the date that this Agreement is entered into, but no 
later than sixty (60) days thereafter, the Board’s Personnel Direcor shall 
post on appropriate bulletin boards and, also, shall send to the Union’s 
Business Manager a journeyman-seniority list as of January 1, 1967, show­
ing, by classification, and in order of seniority in that classification, the 
name of each employee having such journeymen classification seniority 
and the amount thereof. If the Business Manager does not notify the Per­
sonnel Director, in writing, that he believes the list to be in error with the 
reason(s) for such belief, within fifteen (15) days after it was sent to 
him, the list shall be deemed correct.

If there is claim of error in the list the Business Manager and the Per­
sonnel Director shall endeavor to settle the question(s) raised. If they 
have not done so within ten (10) days after the date that claim of error 
was made, the Business Manager may, in a further period of ten (10) 
days refer the question(s) to Step 4 of the grievance procedure. If he does 
not do so, the question(s) as to the list shall be deemed withdrawn, and the 
list shall be deemed correct as sent to the Business Manager (and as it 
may have been mutually revised by him and the Personnel Director in 
their discussion of questions raised about it).

Every twelve (12) months after the date of the initial journeyman­
seniority list, during the term of this Agreement, the Personnel Director 
shall send to the Business Manager a seniority list revised to the preced­
ing January 1. Each such list shall be subject to the review procedure 
above.

C—Use, and Effect, of Seniority Lists:

In affecting a personnel change, the Board shall be entitled to rely 
on the currently posted Board-seniority list and the current journeyman­
seniority list. An employee shall notify the Board’s Personnel Director, in 
writing, as closely as possible to the time of such a personnel change, if 
he thinks that the posted seniority list does not correctly show relative 
seniority as of the date of the personnel change. If he does so and the 
Personnel Director agrees that circumstances since the posting of the 
list have altered the relative seniority posted, the Personnel Director 
shall promptly correct the error. In any case the Board shall incur liabil­
ity for the erroneous personnel change beginning with the sixth (6) work­
ing day following the day on which the employee notified the Personnel 
Director of the error, if the error has not been corrected.



Section 3—Probationary Employees:

An employee hired in on a regular, full time basis shall be considered a 
probationary employee for the first six (6) months of his employment. 
However, if the Board feels they need an extension of the probationary 
period, they will contact the Business Agent who may agree to an ex- 
tnsion for thirty (30) days or until the next Union meeting whichever is 
longer. Additional periods of up to thirty (30) days extensions may be re­
quested of the Union.

The parties recognize that an employee hired on a part-time or tem­
porary basis does not accumulate a probationary period regardless of 
the length of his employment except, however, that a temporary em­
ployee who later is transferred to full-time status is given credit towards 
his probationary period from his date of hiring as a temporary em­
ployee.

There shall be no seniority among probationary employees.
The Board shall have no obligation to re-employ an employee who is 

laid off for lack of work or discharged during his probationary or tem­
porary classification. An employee who is laid off or discharged during 
his probationary period shall begin his probationary period again if he is 
later rehired by the Board.

Section 4—Seniority Status:

When an employee completes his probationary period, he shall accu­
mulate seniority as of the date of his most recent employment.

As between any two (2) or more employees who have the same senior­
ity date, seniority shall be determined by the alphabetical order of the 
last names they bore on the date they were placed on the seniority list.

As between any two (2) or more employees who have the same jour­
neyman seniority with the Board, seniority shall be determined by Board 
seniority. If both journeyman seniority and Board seniority are the same 
for any two (2) or more employees, seniority shall be determined by al­
phabetical order as outlined above.

Section 5—Seniority of Local Union 352 Representatives:

Nothwithstanding his position on the seniority list, a Steward shall, in 
the event of a layoff, be continued at work as long as there is a job in 
the group which he represents which he can perform without break-in, 
and, if he is laid off, he shall be recalled to work on the first open job 
in his group which he can perform without break-in.

Nothwithstanding their positions on the seniority lists (Board or jour­
neyman) the Business Manager, the President, and the Assistant Business 
Manager of Local 352, in that order shall, in the event of layoff, be con­
tinued at work as long as there is a job covered by this Agreement which 
he can perform without break-in. Their recall shall be in reverse order of 
their layoff and to the first open job which can be performed without 
break-in.



ARTICLE VI 

TRANSFERS, PROMOTIONS AND LAYOFFS

Section 1—Temporary Transfers:

If there is a temporary surplus or deficiency of employees in any 
classification covered by this Agreement, the Board may adjust the si­
tuation by temporarily assigning employees to other work within their 
classification or within another classification for which the Board deems 
them qualified. While the employee is involved in the temporary situ­
ation he will be paid in accordance with Article VII, Section 2 C of this 
Agreement.

Section 2—Permanent Transfers:

Notice of a vacancy in a job other than an entrance classification indi­
cated in Attachment A, shall be posted on all bulletin boards by the 
Board for a period of one (1) calendar week. The posting shall include 
the probable number of openings and a brief description of the job. Jobs 
normally filled from within a department or plant requiring experience in 
a preceding job in that department or plant, will not be posted Board- 
wide unless no applications are received from the particular plant or 
department involved.

An employee desiring to fill a posted job must make written applica­
tion to the Department Head on the form available at the Department 
Office during the period of the posting. Thirty (30) days following the 
date the opening is filled, all applications received for that specific job 
during that posting period will be destroyed. If a job is posted and not 
filled within thirty (30) days from the date of the posting, Management 
will post a notice on the bulletin boards as to why the job was not filled. 
When a selection(s) has been made to fill a job posting Management will 
within five (5) days after the date the selection(s) becomes effective, no­
tify in writing all successful and unsuccessful bidder(s). In transferring 
employees to a new Plant or Department, Management reserves the right, 
in the interest of efficiency, to limit the number of employees that may 
transfer from any Plant, Department or classification to a new Plant or 
Department. When necessary to exercise this right, Management will ad­
vise the Union Business Manager in advance in writing and will discuss 
at his request the reasons for limiting the number of employees that may 
transfer.

Before an employee departs on either a vacation or a leave of absence 
he may file with his Department Head a written expression of his interest 
in bidding for one (1) or more classifications. If such a classification is 
posted during his absence and if he is scheduled to return in time to un­
dertake the job when the Board plans to start it — his expression of 
preference shall be entered as a bid.



After the end of the posting period, an employee may not bid, regard­
less of his reason for failure to bid during the posting period, and also 
regardless of his seniority standing relative to those who did bid during 
the posting period.

Bidders in the particular Department or Plant in which the job is open 
shall first be considered, in accordance with the following:

A—Permanent Transfer within Classification:

Employees who have bid merely to transfer to another job within the 
same classification shall be considered in seniority order subject to equal 
qualifications.

B—Permanent Transfer to a Different Classification:

Bidders shall be considered on the basis of present ability and on the 
basis of seniority. If there are two (2) or more bidders who are relatively 
equal in present ability to perform the work available, seniority shall pre­
vail in the choice of the bidder selected. The "seniority" referred to in 
this connection, shall be Board-seniority except for those specific classi­
fications in which journeyman-seniority has hereinbefore been recog­
nized, in which seventeen (17) classifications, journeyman-seniority shall 
be applied. If the senior man is by-passed and he thinks he has the 
ability for the promotion, he may raise the question through the grie­
vance procedure.

If the job is not so filled, bidders from other departments or plants will be 
considered next, on the basis of “A” and “B” above. However, bidders 
from any department or plant at the Board will be considered for open­
ings in the following jobs without regard to departmental seniority:

Assistant Crane Operator
Clerk Typist "B"
Deep Well Pump Operator
Equipment Mechanics Helper
Fireman (Water Production)
Groundman
Mechanics Helper
Steamfitter Helper
Stock Clerk
Tractor Backhoe Operator
Truck Driver (except Line Department)
Water Meter Repairman
Welder
Operator C (Erickson Station)
Equipment Mechanic
Machinist
Maintenance Mechanic
Painter
Plant Electrician
Traffic Signal Maintenance Man



Transformer Repairman
Water Conditioning Plant Operator

During his first twenty (20) working days on the job he bid for— 
whether “A” or “B”, above — an employee may elect to return to his 
former job if he gives sensible reason for his desire to do so. During 
the first twenty (20) working days following transfer under “A” or “B” 
above, the Board may transfer him back to his former job, within that 
period. If the job is thus vacated, the Board may, at its option, select 
another bidder from the posting or re-post the job.

After an employee completes twenty (20) working days on the job he 
bid for, his seniority shall be transferred to the classification of the job. 
However, the parties recognize that, after an employee’s seniority is 
transferred to the classification for which he bid, he is, nevertheless, 
subject to the Board’s right to remove him from the classification on 
the basis of his performance on the job.

After an employee’s successful transfer to the job in response to his 
bid for it, he shall be ineligible to bid for another posted job for six (6) 
months following his selection.

If an open job is not filled through the methods above provided, the 
Board may either select an employee and train him for the job, or hire in 
an employee for it, at its option. An employee’s time spent in training 
shall be reviewed at the department level every sixty (60) days following 
his selection date.

An employee may, within one (1) year from date of selection for a 
newly established classification, if he so desires, and can give a sensible 
reason due to monetary loss or health, return to his former classification 
in line with his seniority. The employee will remain on his present job 
until the Board has had sufficient time to train a replacement. If the 
number of employees exercising this option becomes a problem. Manage­
ment reserves the right to limit the number allowed to transfer back.

If an employee desires to leave his newly established job in accordance 
with the above provisions, Management will post his present job within 
thirty (30) days.

The final decision on transfers or promotions rests with the Board, sub­
ject to the grievance procedure.

Section 3—Transfer Out of and Back into the Bargaining Unit:
If an employee is transferred to a position under the Board which is 

not included in the bargaining unit and is there-after transferred again 
to a position within the unit, he shall have retained and accumulated 
seniority while working in the position to which he was transferred. Em­
ployees transferred under the above circumstances shall retain all rights 
accrued for the purposes of any benefits provided for in this Agreement.

Section 4—Layoffs and Recalls:
If, and as promptly as it is practicable after, it appears to the Board 

that a reduction in the force (a mass layoff) of employees covered by 
this Agreement will be required, the Personnel Director will so notify 



the Union’s Business Manager, in writing. The parties shall promptly un­
dertake a special conference, hereinafter provided for, to endeavor to 
develop a mutually satisfactory method of adjusting the work force—as by 
spreading the work by reducing the work-week, by transferring employe­
es, or by taking other action which they deem appropriate. If they are 
unable to develop such a program by the time the Board determines that 
action on the layoff must be taken, the following procedures shall be 
followed:

Probationary employees in the Department or Plant affected shall be 
laid off first, after which seniority employees in each affected classifica­
tion there shall be laid off, starting from the bottom of the seniority list.

After an employee has been laid off for a period of four (4) full work­
weeks, he may within the following work-week only, make written appli­
cation at the Personnel Office for assignment to a job. If he does so, he 
shall be assigned to the job of the least-senior employee in the bargain­
ing unit whose job he is, in the Board’s judgment, presently able to per­
form. Such assignment shall be made as of the start of the second work­
week following application. However, an employee shall not be assigned 
to a job paying more than the job from which he was laid off.

When the size of the work-force is to be increased after a reduction-in- 
force, employees laid off shall be recalled in seniority order to fill the 
vacancies thus created. Employees so recalled may be required to pass 
the Board’s standard physical examination. If the employee’s condition 
has not changed, and he is not permitted to return to work because of 
the physical examination, he shall be permitted to undergo examination 
upon his request by two other physicians, one of his choice and one 
selected by mutual agreement between the Union and the Board. These 
two requested examinations shall be at the employee’s expense.

Notice of recall may be given in person, by telephone, by telegram or 
by registered or certified mail. In the case of notice given in person or 
by telephone, the Board shall promptly thereafter give to the Business 
Manager a written memorandum that it has given such notice. In case 
of notice given by telegram or mail, the employee’s last address of 
record with the Board shall be used.

An employee who fails to report for work when notified to do so in per­
son or by telephone, by the starting time of his shift on the fourth (4th) 
working day thereafter, or by the starting time of his shift on any later 
day on which he is instructed to report, shall be deemed to have quit, 
shall cease to have seniority, and shall have his name removed from 
the seniority list. An employee who fails to report for work when notified 
to do so by telegram or by registered or certified mail, by the starting time 
of his shift on the sixth (6th) working day after the date such notice is 
sent, or by the starting time of his shift on any later day on which he is 
instructed to report, shall likewise be deemed to have quit as of his last 
day of work and shall lose seniority. However if an employee’s failure to 
report for work is on account of illness or injury or other serious reason 
beyond his control, he may retain his seniority if he has notified the 
Board’s Personnel Director of such reason by telegram or by registered 
or certified mail, received prior to the deadline for his reporting for work.



It is recognized that the Board may require substantiation of the reason 
given by an employee. If it is not substantiated promptly upon request of 
the Personnel Director, to the satisfaction of the Personnel Director the 
Board may determine that the employee’s loss of seniority shall stand, 
and the employee may appeal the Board’s determination to the grie­
vance procedure, beginning in Step 4.

When lay-offs are made for purposes of reduction of work force, an 
employee who is laid off shall retain, but shall not accumulate, (Board 
and/or journeyman) seniority.

An employee who is laid off for a period equal to his seniority at time 
of layoff, or for a period of three (3) years, whichever is shorter, shall 
cease to have seniority and his name shall be removed from the seniority 
list.

ARTICLE VII 
LOSS OF SENIORITY

An employee shall loss his seniority if:
A. He quits; or,
B. He is discharged and the discharge is not reversed through the 

procedure provided in this Agreement; or,
C. He is absent from work, without permission, for three (3) succes­

sive work-days (“successive” work days being understood to in­
clude work-days surrounding a period of scheduled time-off, but not 
to include the period of such time-off itself). If the employee’s ab­
sence is on account of illness or injury or other serious reason be­
yond his control, he may retain his seniority if he has notified the 
Board’s Personnel Director by telegram or by registered or certi­
fied mail received prior to the expiration of his third (3rd) succes­
sive day of absence from work. It is recognized that the Board may 
require substantiation of the reason given by an employee. If it is 
not substantiated upon request of the Personnel Director, to his 
satisfaction, the Board may determine that the employee’s loss of 
seniority shall stand, and the employee may appeal the Board’s de­
termination to the grievance procedure, beginning at Step 3; or,

D. He retires, or has been retired, from the Board’s service; or,
E. He dies.
As is covered elsewhere herein an employee may also lose seniority 

for failure to fulfill his duty to respond to recall from layoffs, as the 
result of a lengthy layoff or sick leave, for giving false reason to obtain 
a leave of absence, or being employed or self-employed, without prior 
approval of the Personnel Director, while on a leave of absence, or for 
failure to report on time on the first work-day following a leave of ab­
sence.



ARTICLE VIII 
HOURS OF WORK AND WAGE RATES

Section 1—Hours of Work:

It is recognized that the furnishing of electricity, water and steam to a 
large area and to thousands of citizens solely dependent on the Board for 
such services requires that employees be available for the work to be 
done whenever it needs to be done, in the Board’s judgement and that em­
ployees must be scheduled accordingly. Assumption of a work-responsibil­
ity in the utility industry necessarily and inevitably involves, as a condi­
tion of employment, assumption of such scheduling circumstances.

A—Work-Week:

The normal work-week shall be scheduled by an employee’s Depart­
ment Head, and shall consist of a period of five (5) consecutive days, (on 
a regularly scheduled shift which, on days, shall be between the hours 
of 7:00 a.m. and 5:00 p.m.) including holidays recognized by this Agree­
ment, the period beginning in most cases on Monday or, in other cases, on 
Tuesday, except as is otherwise provided herein.

All employees of the General Maintenance Department will work a 
normal work-week, except when on loan to other departments for sche­
duled shift work.

“Shift work” is work on an operation which runs seven (7) days per 
week. Except on normally scheduled shift rotation, an employee on “shift 
work” shall work five (5) consecutive days, which may include Saturday, 
Sunday, or a holiday recognized by this Agreement, and shall have two 
consecutive full days off. Shift schedules may be changed (for a limited 
time) to the extent that, in the Board’s judgment, such is warranted by 
operations and/or the availability and/or ability of employees involved. 
So far as is practicable, and the ability of the employee warrants in the 
Board’s judgment, “shift work” employees shall be so scheduled that 
one (1) shift will have Saturday and Sunday off. If a shift employee is 
working when he receives notice of a shift change, where there is less 
than eight (8) hours between the shifts, he will receive a minimum of 
eight (8) hours off between the end of that shift and the beginning of 
the next, without loss of pay on the shift from which he is relieved.

It is recognized that, in a few instances (such as Trouble-Men, Tele­
phone Operators, and Utility Men, for examples)—which shall be kept to 
the minimum practicable in the Board’s judgment — the provisions of 
the immediately preceding paragraph shall not apply and an employee’s 
work-week may be averaged over a period of fourteen (14) consecutive 
days.

The work-schedule for an employee engaged in the receiving, storing 
and other handling of coal and flyash will normally be on a day-time 
basis which may include Saturday, Sunday or a holiday recognized by 
this Agreement. Such schedules shall be subject to change when re­



quired to facilitate coal and flyash handling, but such schedule-changes 
will be kept to the minimum reasonably possible under the circumstances 
faced by the Board.

The Board will give the Union’s Business Manager advance notice of 
any change in the schedule posted or announced for a group of em­
ployees. If the notice is given verbally, the Board’s representative giving 
the notice will promptly confirm it by written memorandum to the Un­
ion’s Business Manager.

B—Work-Shift and Shift Rotation:
An employee’s work-shift shall be eight (8) hours of work and so far 

as is practicable, and to the extent that the ability of the employees in­
volved warrants, employees on round-the-clock operations shall not be 
continuously assigned to the same period of work-hours, except for a 
group of employees such as Telephone Operators, Utility Men, etc., who 
may be otherwise scheduled by their Department Head.

C—Lunch-Period:
An employee shall be entitled to a lunch-period of duration established 

by his Department Head, as close to middle of his scheduled period of 
work as is practicable under the circumstances of the work involved. 
Such lunch period shall be unpaid except as is provided in the paragraph 
immediately following and, also in Article IX, Section 8.

In those classifications, as determined by the Department Head, the 
work of which does not permit a period of time away from work for 
lunch, so that an employee is required to eat on the job, the employee 
shall be paid for all hours for which he is scheduled at his basic, straight- 
time rate.

No employee of Electrical Distribution or Water Distribution, or em­
ployee assigned to these departments, will be required to carry his lunch 
or eat on the job or job site before April 1st, and no later than October 
31st, unless his work assignment for that day is in or near a Board 
facility which has an adequate area for eating. These Board facilities are 
the Ottawa Station, Eckert Station, Cedar Complex, Wise Road Plant, 
Erickson Station and the Main Office Building.

D—Maintenance and Repair:
The work-shift and/or work-week for employees engaged in the mainte­

nance and repair of equipment in Generating Stations, Steam Heat Plants, 
Substations, Water Production Plants, Water Conditioning Plants, Calciner 
Plants, and other such facilities used in supplying a continuous service, 
(such as all electrical and mechanical repairmen or other maintenance 
men of any kind) shall be subject to change at any time when required to 
properly maintain such equipment. Any employee affected shall be given 
as much advance notice of any working schedule change as is reason­
ably possible under the circumstances presented. Shift changes shall 
not be made to prevent short periods of overtime, but will be made only 
in cases of maintenance and/or repair of longer duration.



E—Absences:
The parties mutually recognize that in view of the essential public 

services performed by the Board, an employee shall not absent himself 
from duty unless he has first secured permission from his Supervisor at 
least twenty-four (24) hours in advance of such absence. However, in 
case of an unforeseeable emergency, the employee shall notify the 
Board at its telephone number as early as possible under the circum­
stances. Failure to secure advance permission for absence, or to give 
notice in such an emergency situation, is agreed to provide proper cause 
for disciplinary action.

F—Pay Periods:
Bi-weekly payroll periods will close at midnight of alternate Satur­

days for all shift workers and at midnight on alternate Thursdays for all 
other employees. Pay checks will normally be available at the employee’s 
department office by 3:00 p.m. on the first Thursday following for shift 
workers, and by 4:00 p.m. for all other employees. If a holiday falls on the 
normal Thursday payday, checks will be available as outlined above on 
the following day.

An employee who may occasionally need his pay check earlier than 
normal must make written application to his Department Head for same 
not less than one (1) calendar week ahead.

For purposes of timekeeping and payroll records, an employee’s time 
shall be reported to the nearest one-quarter () hours.

G—Rest Time:
The Board may provide a period of time away from work, for rest, 

either because long hours of work are anticipated or because they 
have been worked.

When an employee is required to work such hours that all, or nearly 
all, of his sleeping time permitted by his schedule is lost, or when he is 
required to work sixteen (16) hours or more in a twenty-four (24) hour 
period, he shall be entitled to a rest period of at least eight (8) hours, 
beginning as soon as the necessities of the work permit. Such rest time 
shall be unpaid except as provided in Article IX, Section 12.

H—Rules for Relief Operators, Employees in Training and Excess 
Operators:

1. The relief operator classification will be established for shift work 
operations at Eckert Station, Ottawa Station and Cedar Street Complex 
(to include the Wise Road Plant) and Erickson Station.

2. Relief operators will work five (5) days in a calendar week and will 
normally have two (2) consecutive days off, but may, on occasion, be re­
quired to work up to ten (10) consecutive days, but only forty (40) hours 
in a calendar week. They will not normally rotate in the same rotation 
as regular shift operators.

3. Relief operators will be used to relieve for vacations, free choice 
days, sickness, and pick-up shifts, etc., and may, at the option of super­



vision, relieve in more than one classification. The pick-up shifts will be 
so scheduled that the relief operators assigned to this shift will have Sun­
days off part of the time and may have Saturdays and Sundays off part of 
the time.

4. A relief operator will be considered for equalization of overtime with 
the operators in the highest classification he relieves. 

5. Selection of relief operators: If the longest seniority employee, or em­
ployees, in the highest classification to be relieved, agrees to take the next 
opening in the classification immediately above in the progression sys­
tem, and signs a written statement to that effect, he will qualify for the 
relief operator classification. If he does not sign a statement to this ef­
fect, he may not be placed on the relief operator job and may waive trans­
fer to the next opening in the next higher rated job in the progression 
system. 

6. All other shift work employees will be subject to the normal work 
week provisions as outlined in Section 1A above except for the following:

A. Regular operators who are extra or excess because equipment is shut 
down or out of service, etc., may be used for relief duty when the relief 
operators on jobs which the extra operator is qualified to perform, are 
being used for relief duty. They may also be assigned to other work for 
which they are qualified, or their spare time may be utilized for train­
ing purposes. During all this time they will be paid at their regular rate.

B. Employees training for another job may be used as outlined in the 
first sentence of 6A above, and may also be subject to a twelve (12) hour 
notice of change of shift for training purposes. They will also be paid at 
their regular rate.

7. When a relief operator is selected to fill a vacancy in a higher class­
ification he will continue to be paid as a relief operator in his previous 
classification as long as he is being used to perform these duties.
Section 2—Wage Rates:

A—Present Jobs: 
The classifications of work, as of the date of this Agreement, and the 

wage rate(s) per hour for work performed in each classification, for 
employees included in the bargaining unit covered by this Agreement, 
shall be as set forth on Attachment A which is attached hereto and made 
a part hereof.

Effective January 1, 1973, the wage rates set forth in Attachment A 
include a 20c per hour increase in basic wage rates. Effective January 1, 
1974, all employees covered by this agreement will receive a 27c per hour 
increase in basic wage rates. Effective January 1, 1975, all employees 
covered by this agreement will receive a 31c per hour increase in basic 
wage rates. These increases apply to both the minimum and maximum 
rates listed in Attachment A.

B—New Jobs:
At the start of a new job which would be within the bargaining unit 

and which cannot properly be placed in a classification set forth on At 



tachment A, the Board will notify the Business Manager, in writing, of 
such new classification and of the rate which the Board has applied to it.

The classification and rate so established by the Board shall become 
permanent at the end of ten (10) working days after such notice to the 
Business Manager unless, within the last five (5) working days of such 
period, the Business Manager shall, in writing, request the Board’s Per­
sonnel Director to discuss the rate established for such classification.

If the Business Manager requests such discussion, he and the Board’s 
Personnel Director shall each expend their best efforts to conclude such 
discussion, in a manner mutually satisfactory, within five (5) working 
days following the Business Manager’s request. If they are unable to do 
so within such period, the matter shall be referred to Step 3 of the 
grievance procedure. The Personnel Director and the Business Manager 
shall each have the right to have present at the meeting provided for in 
that Step, any person referred to in the provision for that Step in 
Article XIII.

If the rate on such a new classification through discussion or the grie­
vance procedure, is settled higher than the rate which the Board assign­
ed to it, such higher rate shall be applied retroactively to the date the job 
was first worked, unless mutually agreed otherwise between the Board 
and the Union.

C—Temporary Transfer Job: 

The rate of his regular job or the rate of the job to which he is trans­
ferred — whichever is higher — shall be an employee’s applicable base 
rate for all hours worked on that job providing he works at least one (1) 
hour on the higher rated job.

After working on a temporary transfer job for a continuous period of 
three (3) months or longer, the employee will be paid his temporary 
hourly rate for Paid Time Off days only when used for personal illness 
for up to a maximum of two (2) weeks of any individual instance of 
personal illness.

After working on a temporary transfer job for a continuous period of 
six (6) months or longer, the employee will be paid his temporary hour­
ly rate for vacation if such vacation is taken while assigned to the tem­
porary transfer job. The Board will not replace that employee, prior to 
his vacation, with another employee solely to avoid the payment of the 
temporary transfer job rate.

ARTICLE IX 
WAGE SUPPLEMENTS

Section 1—Bereavement Time:
A. At the time of the death of a member of his immediate family, as 

defined below, an employee shall be granted leave of absence for 
the purpose of making funeral arrangements, attending the funeral, 
etc., for a period of time which is of duration appropriate to the 



circumstances presented (such as the out-of-town travel involved), 
and he shall be paid for not to exceed three (3) of his scheduled 
work-days in that period. However, an exception shall be made to 
include one (1) additional work-day if the burial requires travel in 
excess of five hundred (500) miles one way and to the extent that the 
affected employee cannot return in time to secure eight (8) hours 
rest before the beginning of his scheduled work period. It is un­
derstood in this connection that the time so taken includes attend­
ing the funeral. Such payment shall be charged to his paid time off 
credit, hereinafter provided for. “Immediate family” shall mean 
parent, spouse, child, or step-child wherever they may have resided 
or any other family member whose residence is the same house­
hold as the employee at the time of death.
The employee shall be paid for not to exceed one (1) day under paid 
time off credit for attendance at the funeral of a brother-in-law, 
sister-in-law, grandparent, step-parent, grandchild, brother, sister, 
parent-in-law, son-in-law, daughter-in-law, uncle or aunt. Addition­
al time above the one (1) day limitation may be granted if the 
employee gives satisfactory reasons to Management for the addi­
tional time and with the prior approval of his supervisor. However, 
under no conditions shall the time involved exceed three (3) days 
in total.
The Board may require verification of the death and/or the re­
lationship of the employee to the deceased, at its discretion, follow­
ing the leave and before making payment for the bereavement 
time. The Board may withhold payment if the employee did not 
make prompt request for leave, prior to taking the time off, so 
that his work could be covered in his absence.

B. An employee who serves as a pallbearer at the funeral of a fellow­
employee of the Board or of a pensioner from employment with the 
Board will be pair straight-time pay for such work-hours so lost 
as may be necessary for this purpose in the Board’s judgment, pro­
vided he gives to his immediate Supervisor as much advance notice 
as is possible under the circumstances, of his need to be off work 
for this reason. Such payment will not be charged to an employee’s 
paid time off credit.

Section 2—Call-in Pay and Travel Time:
A. Call-in Pay:
An employee who is called in to work outside of and not continuous 

with his regularly scheduled working hours shall be guaranteed at least 
two (2) hours’ pay at the overtime rate of his regular job or of the job 
which he is called in to perform—whichever is the higher rate. Such two 
(2) hours shall include travel time as outlined in B below. If an employee 
is dispatched to more than one job before the end of the basic two-hour 
period, no extra time will be allowed on that account. The minimum time 
provided for herein does not apply if an early call-in period extends into 
the start of the employee’s regular work period, nor to overtime work 
continuous without interruption after such regular work period.



B. Travel Time:
1. When an employee is called in to report to work immediately, out­

side of his regularly scheduled working hours, and he does so within a 
reasonable period of time, he will be paid from the time of the call to the 
completion of the job, plus reasonable wash up time, not to exceed fif­
teen (15) minutes, if he desires to clean up before leaving work.

2. When an employee is called in to report to work at a specific time 
outside of his regularly scheduled working hours with less than two (2) 
hours advance notice, he will be paid one-half (1/2) hour travel time in 
addition to hours worked.

3. The inclusion of travel time in the call-in pay provisions of the first 
paragraph of this section shall not apply to pre-scheduled overtime when 
advance notice of two (2) hours or more has been given — including the 
situation where an employee is asked to work overtime following a break 
of one (1) hour or more at the end of his regular work period. If less 
than two (2) hours’ notice is given, or if the break is less than one (1) 
hour, such call-in pay provisions shall include travel time.
Section 3—Free Choice Time:

As of January 1, 1968, each employee covered hereby is credited with 
twenty-four (24) hours of “Free Choice Time” at his basic hourly rate 
set forth in Attachment A. Each January 1st thereafter, during the term 
of this Agreement, an employee having seniority status on that date 
shall be so credited with twenty-four (24) hours of “Free Choice Time”. 
Effective January 1, 1971, and each January 1, thereafter, an employee 
having seniority status on that date shall be so credited with a total of 
thirty-two (32) hours of “Free Choice Time”. Effective January 1, 1973 
and each January 1st thereafter, an employee having seniority statuts on 
that date shall be so credited with a total of forty (40) hours of “Free 
Choice Time”. Effective January 1, 1975 and each January 1st there­
after, an employee having seniority status on that date shall be so cre­
dited with a total of forty-eight (48) hours of “Free Choice Time”.

An employee who completes his probationary period during 1968, or in 
any calendar year during which this Agreement is in effect, shall be 
credited with “Free Choice Time” at his basic hourly rate set forth in 
Attachment A, as follows:

If he completes probation 
on or before "Free Choice Time"

April 1st Twelve (12) hours
July 1st Eight (8) hours
October 1st Four (4) hours

Upon the annual crediting each year, beginning January 1, 1968, any 
“Free Choice Time” credit previously remaining shall be cancelled.

An employee shall receive pay at his regular basic straight time rate in 
lieu of paid time off for “Free Choice Time” not used by the end of a 
calendar year, upon his written request prior to the end of the year. Such 
payment shall be for not more than two (2) days in any one (1) calendar



year. “Free Choice Time” in excess of two (2) days, which is not used, 
will be forfeited. This payment will be made by the third pay day after 
the first of the year.

By prior arrangement made with his Department Head, or Plant En­
gineer, an employee may be scheduled off for a period of four (4) or of 
eight (8) hours of work, and such period(s) shall be charged to, and paid 
from, his “Free Choice Time” credit, to the extent of such annual credit. 
Under normal conditions, an employee may be required to make arrange­
ments with his Department Head or Plant Engineer at least three (3) 
days prior to his desired time off. Emergency situations will not require 
the three (3) day prior notice. The payment of overtime shall not be 
grounds for denial. Customer Accounting employees may elect to utilize 
“Free Choice Time” credit as a personal holiday for a four (4) hour 
period before a general holiday, cited in Section 5, except that sufficient 
employees will be retained to provide necessary services if the business 
office is required to be open.

Section 4—Full-Day's Work:

An employee covered by this Agreement who reports for his scheduled 
regular work-day, on time and in condition to work, will be paid for such 
scheduled hours unless he is suspended or disciplined pursuant to Article 
XII, or is laid off pursuant to Article XI, Section 4, or Voluntarily leaves 
work.

Section 5—Holidays:

An employee may use “Free Choice Time” as personal holidays on 
dates of his selection (such as the birthday or anniversary of himself or of 
a member of his family, a holiday observed by those of his religious 
faith, etc.) on which he would otherwise be scheduled to work — after 
making prior arrangements for such a personal holiday with his De­
partment Head or Plant Engineer. If more employees apply for the 
same date, for a personal holiday, than can be spared from work that 
day, in the judgment of his Department Head or Plant Engineer, the 
date will be granted as a personal holiday to the number of employees, 
if any, who can be spared, in the seniority order of the applicants.

The Board also recognizes the following general holidays:
New Year’s Day Memorial Day Independence Day
Labor Day Thanksgiving Day Christmas Day

On the above general holidays, the Board will schedule off as many 
employees who would otherwise be scheduled to work as, in the Board’s 
judgment, it can spare consistent with its responsibilities to its cus­
tomers.

An employee who is scheduled off on a general holiday will be paid 
at his regular hourly rate, exclusive of shift or overtime premium, for 
such hours as he otherwise would have worked for the Board on that 
holiday, provided he works the full period of his last scheduled work­



day prior to and his next scheduled work day after, the holiday, or is 
absent from work by reason of utilizing Paid Time Off Credit, Vaca­
tion, or “Free Choice Time”, or Excused Absence with prior approval 
by his supervisor.

If the day observed as a general holiday was an off-day in the em­
ployee’s work schedule, his next regularly scheduled work-day shall be 
his holiday, with the following exception; Customer Accounting Depart­
ment employees who would regularly be scheduled off on a Saturday on 
which one of the above general holidays is observed, will be given a 
choice of taking the preceding Friday, or the following Monday as their 
holiday, except that sufficient employees will be retained to provide 
necessary services on the Friday and Monday involved. In addition, if he 
works on such an otherwise off-day general holiday, he shall be paid at 
overtime rate for hours worked on such holiday.

When any of the above general holidays falls on a Saturday or Sunday 
that an employee is scheduled to work, he shall observe it as his 
holiday.

An employee who works on a general holiday, shall receive holiday 
pay, in addition to pay at overtime rate for hours worked on the holiday.

An employee who fails to work a general holiday work assignment, 
without reasonable cause acceptable to the Board, shall not receive holi­
day pay.

Section 6—Insurance:

A—Hospital, Medical, Surgical:

The Board will make available, at no expense, to the employee covered 
hereby a Blue Cross/Blue Shield (MVF-2 with ML and $2.00 prescription 
drug riders) Plan of hospital, medical and surgical insurance.

An employee shall become eligible for insurance through his com­
pletion of the required forms (at the time of hire, re-hire, or during an 
annual enrollment peroid), and his acceptance by Blue Cross/Blue Shield 
as a participant. Such forms, and information as to the Plan shall be 
available at the Board’s Personnel Office.

For an employee who has attained Board-seniority, and who has not 
reached age 65, the Board will pay one hundred percent (100%) of the 
premium for ward-service coverage for one person, two persons, or 
family, under the basic coverage rules of Blue Cross/Blue Shield appli­
cable to the situation. The employee will pay, by payroll deduction, the 
balance of the total premium due for any other Blue Cross/Blue Shield 
service and/or coverage whatsoever, which the employee selects and 
which is more expensive than the coverage provided to be paid for by 
the Board.

When an employee attains age 65, the Board shall substitute hospital­
medical-surgical coverage, for the employee and spouse, under the 
Blue Cross/Blue Shield “B-65 Plan” which coordinates with “Medicare” 
administered by the Federal Government. The Board will also reim­
burse such an employee the $3.00 per month charge for “Medicare”, 



whether the employee is on the active payroll or is on retirement under 
the Board’s Pension Plan, and will reimburse the spouse $3.00 per month 
“Medicare” charge if and so long as the spouse is receiving benefits 
under such pension plan.

B—Life:

The Board will arrange for a policy of group life, insurance for active 
employees, subject to the terms and conditions set forth in said policy, 
as from time to time amended. The amount of insurance for each ap­
plicant shall be equal to the number of thousand dollars earned by the 
employee during each year beginning May 1 and ending April 30, based 
on 2080 hours times base rate. Effective January 1, 1971, and annually 
thereafter, the amount of insurance for each applicant shall be equal to 
one and one-half times his earnings based on his hourly rate on January 
1, times 2080 hours. The resulting figure, provided that it is not an even 
multiple of one thousand, shall be increased to the next full one thou­
sand dollar unit. The Board will charge the empoyees 60c per month for 
each $1,000 of coverage provided.

Effective as of January 1, 1971, the Board will pay the full premium for 
the first $2,000 of coverage. Effective January 1, 1972, the Board will pay 
the full premium for an additional $2,000 of coverage, for a total paid 
coverage of $4,000. This applies only to employees who are enrolled for 
the full amount of available life insurance, that is, one and one-half 
times his annual earnings as specified above.

The amount of group life insurance on each employee retired after July 
15, 1961 shall be 50% of the amount of insurance on his life immediately 
prior to his retirement. The amount of group life insurance on each em­
ployee retired after December 31, 1970, will be one-third the amount of 
the insurance on his life immediately prior to his retirement to the nearest 
$500. The retiree will pay sixty cents per $1,000 on all insurance cover­
age under this plan.

A double indemnity provision for active employees will be arranged with 
the insurance company to cover accidental death and the Board will pay 
the cost of this coverage.

C—Major Medical:

The Board will arrange for $100 deductible major medical insurance 
which will pay 80% of the hospital-surgical-medical and drug expenses 
incurred by an employee, beyond the benefits now provided under this 
Agreement, up to a lifetime limit of $50,000. The Board will also arrange, 
at employee expense, two person and family coverage.

Effective January 1, 1975 the Board will provide coverage for the em­
ployee and his family at no expense to the employee.

D—General

The Board reserves the right to substitute another carrier of any 
coverage; the fundamental provisions of the present coverage will not 
be reduced.



Section 7—Jury Duty and Witness Pay Supplement:

During the period when an employee is performing required jury duty 
service or is required to serve as a witness during hours when he would 
otherwise be regularly scheduled to work, and has been served with a 
subpoena, the Board will pay him the difference, if any, between his fees 
for jury or witness duty and pay at straight-time rate, for the hours 
which he would have worked on his regularly scheduled shifts during his 
period of jury or witness duty, provided the employee gives his Depart­
ment Head or Plant Engineer prompt notice of his call to jury service or 
witness duty and, thereafter, provides to his Department Head or Plant 
Engineer evidence of his performance of jury service or witness duty 
and of the payment he received for it.

The Board will not reimburse any employee for witness time whereby 
the employee is either the Plaintiff or Defendant in the case or the em­
ployee has a personal stake in the outcome of the case.

Section 8—Meals:

If an employee is called in to begin work before his regular starting 
time for that day—without advance notice of one (1) hour or more—and 
continues work into his regular shift, he will be furnished a reasonable 
meal at the Board’s expense as soon as conditions permit.

When under circumstances such that the immediate supervisor of a 
job reasonably and sensibly requires an employee to delay the usual 
starting time of his unpaid midshift meal (referred to in Article VIII, 
Section 1-B) for more than one (1) hour, his midshift meal period will 
be considered as time worked, and he may eat on Board time as soon 
thereafter as is practicable.

When an employee is required to work beyond his scheduled quitting 
time for more than two (2) hours, or for periods of more than six (6) 
consecutive hours of unscheduled overtime work, he will be eligible for a 
meal at the Board’s expense and will be paid for actual required eating 
time up to forty-five (45) minutes, if the meal is eaten within a work 
period. This meal will be furnished as soon thereafter as conditions per­
mit. When working extended periods where more than one (1) meal is 
furnished, the employee will be eligible for a second meal six (6) hours 
after the time he was eligible for the preceding meal.

However, if at the time an employee is released from work at the end 
of the job he is entitled to a meal under the provisions above, he may, at 
his option, purchase a reasonable meal, to be eaten on his own time, 
for which meal the Board will reimburse him, or, elect to accept one- 
half (^) hour at, his rate then applicable, for each meal not so fur­
nished.

Meals, or meal-time, at the Board’s expense are not provided during 
a scheduled overtime period except as provided above, or as may be pro­
vided by special agreement in a particular instance under circumstances 
which, reasonably and sensibly, call for doing so.



Section 9—Military Reserve Pay:

An employee who has one (1) year or more of seniority and who is re­
quired to participate in annual active duty training with the reserve com­
ponents of the Armed Forces of the United States will be granted leave of 
absence for this purpose, for not to exceed two (2) weeks (10 working 
days) in any one fiscal year (July 1st through June 30th), and will be 
paid the difference, if any, between his base pay for such military re­
serve service and the pay he would have received had he worked his 
regularly scheduled shifts during such period of service, provided he 
gives to his Department Head or Plant Engineer prompt notice of such 
period(s) of duty and provides him with an authenticated copy of his 
pay voucher.

Situations involving special riot duty will be referred to the board of 
the Board of Water and Light for consideration as they occur.

Section 10—Overtime:

A—General Provisions:

Overtime pay rates apply only to hourly paid employees.
Time worked by an hourly-paid employee in excess of the regular eight 

(8) hours per day or forty (40) hours per week will be paid at two (2) 
times his basic hourly wage rate. For purposes of applying overtime in 
this paragraph, any paid time off will be considered as time worked.

Overtime rate will not be paid when days off are changed due to shift 
rotation, relief duty or change of job.

An employee used for relief duty, who is called in to work to relieve 
another employee is entitled to at least twenty-four (24) hours’ notice in 
advance of the time at which he reports for work, except when he is called 
in to relieve an employee due to illness he is entitled to at least twelve 
(12) hours’ notice in advance of the time at which he reports for work. If 
he receives less than the minimum advance notice he shall be paid two 
(2) times his basic hourly rate for his first shift worked in response to 
the call-in.

An employee who is required to change his scheduled shift is entitled 
to at least twenty-four (24) hours’ notice in advance of the time at which 
he reports for work. If he does not receive the mimimum advance notice, 
he shall be paid at two (2) times his basic hourly rate for the first shift 
worked as a result of the change.

B—Distribution of Overtime:

Overtime pay will be equalized as nearly as practicable among em­
ployees in the same job classification within the same Department or 
Plant. Records of overtime worked will be kept by each department by 
classification and will be made available by the Department Head to the 
steward upon request.



C—Pyramiding:
Overtime premium payments shall not be duplicated for the same hours 

worked under any of the terms of this Agreement.
Section 11—Paid Time Off Credit:

When an employee has completed his probationary period, he shall 
then accumulate a paid time off credit of one (1) working day (8 hours) 
for each calendar month of active service completed thereafter, to a 
total accumulation of not to exceed one hundred twenty (120) days. How­
ever, if an employee misses work for any reason other than in a vaca­
tion, free choice or workmen’s compensation status, and this absentee­
ism causes him to lose ten (10) work days in a calendar month, he will 
not receive one (1) working day of paid time off credit for that calendar 
month.

Beginning with the effective date of this Agreement, paid time off 
credits may be increased to a maximum of one hundred twenty (120) days 
at the rate of one (1) working day (8 hours) for each calendar month of 
active service completed thereafter. Effective January 1, 1970, for those 
employees who have accumulated, or who thereafter, accumulate one 
hundred twenty (120) days, a bank of additional days at the rate of one 
(1) working day (8 hours) for each calendar month of active service 
completed thereafter will be established, such bank not to exceed ten (10) 
days at any one time. This bank will be added to his accumulated paid 
time off credit only, if on any one occasion, he uses thirty (30) or more 
consecutive paid time off days, or in the case of a leave for compensable 
injury, he is off for thirty (30) or more consecutive days.

An employee returning to work from a leave for compensable injury, 
who as a result of the leave has exhausted his Paid Time Off Credits, 
will be credited with an additional allowance, to the number of days he 
had accumulated as Paid Time Off Credit at the beginning of his leave, 
but not to exceed ten (10) days. Such additional time will not be cre- 
dited to an employee more than once in a calendar year.

This time may be utilized as set forth in Sections 1 and 16 of this 
Article IX.
Section 12—Rest Time, with Pay:

An employee shall be paid for a rest period recognized in Article 
VIII, Section 1-G, in accordance with the provisions which follow.

An employee who is released from work for a rest period by his 
Supervisor, during any hours of his regularly scheduled forty (40) 
hour work week, will be paid at his straight-time rate for rest-time dur­
ing such scheduled hours.

During emergency conditions (for example, those due to a tornado or 
sleet storm) which last three (3) or more successive days, if an em­
ployee is required to work sixteen (16) or more hours out of a period of 
twenty-four (24) consecutive hours, on successive days, he may be paid 
for rest-time up to eight (8) hours at straight-time rate when he is re­
leased for a rest period outside the hours at his regular forty (40) hour 
work-week schedule.



If an employee’s rest-time does not exceed four (4) hours, he will re­
turn to work at the premium rate, if any, which he had attained when 
he was released for rest-time.

When an employee is required to return to work within ten (10) hours 
of his release for rest-time, paid rest-time shall be considered the same 
as worked time for the purpose of determining when overtime premium 
pay starts in a work-day.

Paid rest-time is not allowed when shift changes, whether scheduled or 
changed without notice, cause sixteen (16) hours of work in twenty-four 
(24), nor is it allowed on the basis of accumulated time allowances for 
unworked time.
Section 13—Retirement Allowance:

An employee who, during the term of this Agreement, retires from active 
service with the Board, under the Board’s Employees’ Pension Plan, 
having attained age sixty (60), and who becomes a pensioner thereunder, 
will be paid for one half, but not to exceed sixty (60) days, of his re­
maining Paid Time Off Credit as a retirement allowance.

The above retirement allowance of an employee who retires prior to 
age sixty (60), with approval of the Board, will be reduced as follows:

Age 55-60—a reduction of three (3) days per year, and
Age 50-55—a reduction of four (4) days per year, for each year between 

attained age at time of retirement and age sixty (60).
Section 14—Retirement Pension:

The Board will continue to provide to an employee covered by this 
Agreement, a retirement pension as set forth in the “Plan for Employees’ 
Pension” which is summarized in a booklet available at the Personnel 
Office.
Section 15—Shift Premium:

In addition to the basic hourly wage-rate, a shift premium of seventeen 
cents (17c) effective January 1, 1970, [eighteen cents (18c) effective 
January 1, 1971, and twenty cents (20c) effective January 1, 1972] per 
hour shall be paid as a separate item for each hour worked by a shift 
employee on a regularly scheduled shift which begins between 2:00 P.M. 
and 9:00 P.M. A shift premium of twenty-six cents (26c) effective Janu­
ary 1, 1970 [twenty-seven cents (27c) effective January 1, 1971, and thirty 
cents (30c) effective January 1, 1972] per hour shall be paid as a separate 
item for each hour worked by an employee on a regularly scheduled 
shift which begins between 9:00 P.M. and 12:00 Midnight.
Section 16—Sick-time, with Pay:

A. During the period of his absence from work due to his non-compen­
sable illness or injury an employee will be paid from his Paid Time 
Off Credit, previously provided for in Section 11 of this Article IX, 
to the extent of, and in accordance with the procedures of, this 
Section 16.



B. An employee who is absent from work due to an illness or injury 
compensable under the provisions of the Michigan Workmen’s Com­
pensation Act may be paid from his Paid Time Off Credit for his 
“waiting period” under the Act (beginning with the first day there­
of) and, thereafter, may have his Workmen’s Compensation pay­
ments supplemented from his Paid Time Off Credit, to make up 
the difference between Workmen’s Compensation Payments and his 
regular wage.

C. An employee may, with prior approval of his Department Head, 
utilize Paid Time Off Credit up to a maximum of three (3) days 
when there is illness or injury in the employee’s immediate family 
which necessitates his absence from work. “Immediate family” 
shall be restricted to the following relationships of the employee: 
husband, wife, child, father, mother, sister, brother, father-in-law, 
mother-in-law.

D. In the period between April 3, 1967, and December 31, 1967, an 
employee, on not more than two (2) occasions, will be entitled to 
be paid for the first day of absence, of four (4) hours or more, 
which is caused by non-compensable illness or injury in the imme­
diate family. If necessary, an employee in any one year, may 
utilize one of the above occasions in two half day increments of four 
(4) hours or less. The remaining occasion shall be used only as a 
full day absence of more than four (4) hours. Effective with the end 
of the first pay period in each calendar year thereafter, during 
the term of this agreement, an additional two (2) such first days 
will be credited to each employee. Effective with the end of the first 
pay period in 1974 and at the end of the first pay period in each 
calendar year thereafter, during the term of this agreement, an 
additional three (3) such first days will be credited to each em­
ployee. Such “first day payments” which are unused may be ac­
cumulated from year to year, provided that such accumulation 
may not exceed seven (7) eight-hour days. Accrual from one year 
to the next can only be full eight (8) hour increments, each of 
which can be used only as one occasion of eight (8) hours or less. 
Any partial days not used cannot be carried over to the next year. 
Also, the employee, after exhausting the fore going “first day pay­
ment” rights, must charge such “first day payment”, for a full 
day of absence due to such illness or injury, to any unused un­
scheduled vacation, to which he may be entitled at that time; but 
if he has no unused unscheduled vacation remaining he may then 
charge such “first day payment” to any unused scheduled vacation 
or free choice day to which he may be entitled at the time. Ex­
cept as so provided, claim for paid sick time will begin with the 
second day of absence due to such illness or injury, following a first 
day of such absence for four (4) hours or more.

E. When an employee is not able to report for work for reason of 
injury or illness, it shall be the employee's responsibility to notify 
his Supervisor or Department Office as early as possible but not 
later than his regular starting time. Unless such notice is received, 



no sick time payment will be approved, either from Paid Time 
Off Credit or from vacation-time.

F. Claims for payment of wages during absences as provided under 
this sick time plan will be made only upon the recommendation of 
the employee’s Department Head who may require a physician’s 
certificate, or other pertinent evidence satisfactory to him and to 
the Personnel Department, to confirm the reason for absence from 
work for which a sick time claim is made. A sick time affidavit 
must be completed at the Department Office on the date of an em­
ployee’s return from any absence chargeable to sick time. Falsifica­
tion of any sick time claim shall be cause for disciplinary action 
which can include discharge.

G. An employee who is frequently absent due to his illness or injury, 
may thereby indicate that his health is not suitable for employ­
ment in the Board’s environment and so result in the Board plac­
ing him in sick leave status.

Section 17—Social Security:

Both the Board and the employee have to pay the same amount of 
Social Security Tax, on an employee’s gross earnings up to $10,800.00 per 
year under the present law. The Board deducts an employee’s Social Se­
curity Tax from his pay check, matches the amount deducted, and re­
mits the total amount to the Federal Government, to the credit of the 
employee’s Social Security account.

The rise in Social Security Tax and the schedule of taxation presently 
established for payment by both the Board and the employee is as fol­
lows:

1/ Based on maximum reportable wage of $ 7,800. 
2/ Based on maximum reportable wage of $ 9,000. 
3/ Based on maximum reportable wage of $10,800. 
4/ Based on maximum reportable wage of $12,000.

Year
Board's 
Tax

Employee's 
Tax

Total 
Tax

Total Dollar 
Tax On 

Maximum Earnings 
Taxable That Year

1971 5.20% 5.20% 10.40% $ 811.20 1/
1972 5.20% 5.20% 10.40% $ 936.00 2/
1973 5.85% 5.85% 11.70% $1,263.60 3/
1974 5.85% 5.85% 11.70% $1,404.00 4/
1975 5.85% 5.85% 11.70% $1,404.00 4/

Section 18—Standby Time:

It is recognized that the Board may assign employees to be on call 
during a Saturday, Sunday, or holiday observed under this Agreement. 
Employees so assigned must be available by telephone or bell boy at all 
times while on call and, providing he can arrive at reporting place with-



in a reasonable time after being called, can live maximum of fifteen 
(15) miles from the Board of Water and Light Construction Service Center, 
1140 South Pennsylvania Avenue, Lansing, Michigan.

An employee so assigned to be on call will be paid three (3) hours’ pay 
at his basic hourly wage-rate for each day during which he is on call, and 
will be furnished a bell boy, or similar equipment, for the time he is on 
call.

Section 19—Sunday Premium:

When Sunday is scheduled as a day of an employee’s regular five (5) 
day work-week and no overtime premium applies to scheduled time 
worked on that day, he will be paid a premium of one quarter (1/4) of his 
basic hourly wage rate for each hour worked on that day at straight time 
rate.

Section 20—Tools and Equipment Furnished:

The Board will continue to furnish such tools and equipment as it 
furnished immediately prior to the effective date of this Agreement. 
Consistent with the principles recognized in Article XI, Section 7, “Safe­
ty,” the Board will replace any such tool or piece of equipment which 
an employee turns in and which, in his Department Head’s judgment, is 
in condition unsafe for further use and does not evidence mis-use for its 
purpose.

Section 21—Uniforms and Work Clothing Furnished; Clean Up Time:

The Board agrees that it will continue any practice with respect to the 
furnishing of uniforms, or of work clothing, or with respect to clean up 
time, which it was following immediately prior to the effective date of 
this Agreement. In addition, during the term of this Agreement, the 
Board will extend such practices to new situations in which, by mutual 
agreement between the Board and the Union, such is required.

Section 22—Vacation, with Pay:

A—Eligibility, and Allowances:

On January 1st following his employment, an employee shall be cre­
dited with five-twelfths (5/12) of a day’s vacation per full month work­
ed to that date, adjusted to the next full day.

On January 1st following completion of his first full calendar year of 
service, an employee shall be credited with five (5) working days of 
vacation, with pay.

On January 1st following completion of two (2) complete calendar 
years of service, an employee shall be credited with ten (10) working days 
of vacation, with pay, each year on such date.

January 1st following completion of ten (10) complete calendar years 
of service, an employee shall be credited with fifteen (15) working days of 



vacation, with pay, each year on such date.
On January 1st following completion of sixteen (16) complete calendar 

years of service, an employee shall be credited with sixteeen (16) work­
ing days vacation, with pay, each year on such date.

On January 1st following completion of seventeen (17) complete calendar 
years of service, an employee shall be credited with seventeen (17) work­
ing days vacation, with pay.

On January 1st following completion of eighteen (18) complete years 
of service, an employee shall be credited with twenty (20) working days 
vacation, with pay, each year on such date.

On January 1st following completion of twenty-eight (28) complete 
years of service, an employee shall be credited with twenty-five (25) 
working days vacation, with pay.

On January 1, 1974 following completion of seventeen (17) complete 
calendar years of service, an employee shall be credited with twenty (20) 
working days vacation, with pay, and each following year on such date.

On January 1, 1974 following completion of twenty-seven (27) complete 
calendar years of service, an employee shall be credited with twenty-five 
(25) working days vacation, with pay, and each following year on such 
date.

For the purpose of determining eligibility for vacation, with pay, an 
employee’s “service” shall be that with which he is credited under the 
retirement pension plan. Effective January 1, 1971, and annually there­
after, his “service” for the purpose of vacation eligibility only will be 
rounded to the closest full year. For new hires, this will not become 
applicable until the January 1 following completion of one full year of 
service.

B—Scheduling:

An employee may take his vacation at any time in the calendar year 
following his establishment of eligibility for vacation. However, two weeks 
(10 working days) unused vacation may be carried over from one year to 
another with the stipulation that one week (5 working days) of this time 
must be used by April 30th of that year. All other vacation time is to be 
used by December 31st of each year. Any vacation time that must be 
used by December 31st, and has not been scheduled by September 1st, 
will be scheduled by the Department Head! or Plant Engineer or the em­
ployee will be given payment, at his regular basic straight time rate, in 
lieu of vacation upon his written request prior to the end of the year. 
Such payment shall be made for only those days in excess of two (2) 
weeks of vacation allowance in any single calendar year, but not to in­
clude days which may be carried over to the following year as stipu­
lated above. This payment will be made by the third pay day after the 
first of the year.

On or before April 1st an employee may express his preference, in 
writing, to his Department Head or Plant Engineer, for the scheduling of 
not more than two (2) weeks of his vacation-time, in period(s) of at least 
one (1) work-week. If two (2) or more employees request the scheduling 
of the same vacation period, or vacation periods which would overlap, 



and cannot be so scheduled consistent with the Board’s performance of 
its services, in its judgment, choice of vacation period shall be scheduled 
in seniority order of the employees involved. On or before May 1st an 
employee will be notified, in writing, of his scheduled vacation periods.

After vacation period(s) are scheduled, as above, other vacation-time 
will be granted consistent with an employee’s preference, provided he can 
be spared, in the Board’s judgment, during the period he desires as va­
cation-time. Vacation time may be used in one day increments when it 
does not impose an undue hardship to the employer. If two (2) or more 
employees request the granting of the same vacation period, or vacation 
periods which would overlap, and cannot be so scheduled consistent with 
the Board’s performance of its services, in its judgment, choice of vaca­
tion period will be granted in seniority order of the employees involved.

Regardless of his seniority, an employee may not preempt a vacation 
period which another employee has already scheduled or been granted.

An employee may not change or cancel vacation period(s) scheduled or 
granted, except with prior approval of his Department Head or Plant 
Engineer. It is interpreted that all scheduled vacation time will have 
started at the end of the last day worked, for the purpose of cancella­
tion, or for call in by management, emergency or otherwise, unless the 
employee volunteers to report.

If an employee is incapacitated for any reason while on a vacation, he 
shall remain on vacation until the end of the vacation period, except that 
should an employee be sick during his scheduled vacation time, whereby 
he is admitted to a hospital for two (2) or more days, he will be permit­
ted to change that part of his vacation remaining from the first day of 
hospitalization, to include only hospitalization and convalescence, to a 
subsequent date which will not conflict with another employee’s vaca­
tion. When it is medically determined that the employee is no longer dis­
abled from working, vacation will resume if there is any portion of that 
scheduled vacation remaining. Consideration for such requests are con­
tingent upon prompt notice and proof of hospitalization submitted to the 
employee’s Department Head or Plant Engineer. In the event of the death 
of a member of the employee’s immediate family, as referred to in 
Article IX, Section 1, Bereavement Time, while the employee is on va­
cation, he will be permitted to change one (1) day of his vacation, to a 
subsequent date which will not conflict with another employee’s vaca­
tion, for the time spent actually attending the funeral, if he does so, and 
up to two (2) additional days if he can prove to the satisfaction of his 
Department Head or Plant Engineer that he was the primary person en­
gaged in making funeral arrangements. That portion of his vacation 
which the employee is permitted to change as outlined above for either 
personal sickness or bereavement, may be paid in accordance with 
Article IX, Section 16 of this Agreement.
C—Payment:

Vacation pay shall be computed at the employee’s regular basic 
straight-time pay rate. If a regular pay-day falls within an employee’s 
vacation period, he may receive that check in advance before leaving on 



vacation, provided he gives to his Department Head or Plant Engineer, 
at least one (1) calendar week’s written notice prior to the first day of 
his vacation, of his desire for such pay advance.
Section 23—Workmen's Compensation:

Pursuant to Michigan law, the Board provides, at its sole expense 
Workmen’s Compensation coverage for each employee covered by this 
Agreement.

As is previously set forth in this Article, an employee who is eligible 
for work disability benefits under the provisions of the Michigan Work­
men’s Compensation Act may be paid, as sick time, for his "waiting 
period” under the Act and, thereafter, may have his Workmen’s Com­
pensation payments supplemented to the extent of the difference be­
tween Workmen’s Compensation payments and the employee’s regular 
wage.
Section 24—Cost of Living Allowances:

Effective July 1, 1972, there existed a Cost of Living Allowance of 
twenty-five cents (25c) per hour. Effective January 1, 1973, this twenty- 
five cents (25c) will be added to the respective wage rates set forth in 
Attachment A. During the duration of the agreement, cost of living allow­
ance will be paid in accordance with paragraphs A through G of this 
section.

A. In addition to the respective wage rates set forth in Attachment 
A, all employees covered by this agreement shall receive a cost of 
living allowance, if any, determined in accordance with the pro­
visions in this section. Adjustments (up or down) in the cost of 
living allowance will be made at the times stated below, and will 
be based upon changes in the official Consumer Price Index for 
Urban Wage Earners and Clerical Workers (including single work­
ers), published by the Bureau of Labor Statistics, U. S. Depart­
ment of Labor (1967 = 100), and hereafter referred to as the In­
dex,

B. Effective January 1, 1973, the cost of living allowance will be equal 
to one cent (1c) per hour for each full .4 point by which the Index 
for September 1972 exceeds the Index for June 1972, if any, with a 
maximum allowance of ten cents (10c) per hour for the calendar 
year of 1973. An additional maximum of fifteen cents (15c) will be 
allowed for the calendar year of 1974, with a possible cumulative 
effect to twenty-five cents (25c) in calendar 1974. An additional 
maximum of fifteen cents (15c) will be allowed for the calendar year 
of 1975, with a possible cumulative effect to forty cents (40c) in 
calendar 1975.

Effective Date of Adjustment Based Upon

Beginning on January 1, 1973,
The point change between the In­
dex for June, 1972, and the In­
dex for September, 1972,

and at quarterly intervals thereafter 
to the expiration of the agreement.

and at quarterly intervals there­
after, starting with the December 
1972 Index.



The Cost of Living Allowance shall be determined whereby each full .4 
point change in the Index will be equal to a one cent (1c) adjustment either 
up or down as the Index moves, as set forth in the following table:

Point Change in Index
(with zero (0) point being 

the June 1972 Index)

Amount of Adjustment

.0 - .3 0c per hour

.4 - .7 1c per hour

.8 - 1.1 2c per hour
1.2 - 1.5 3c per hour
1.6 - 1.9 4c per hour
2.0 - 2.3 5c per hour
2.4- 2.7 6c per hour
2.8 - 3.1 7c per hour
3.2- 3.5 8c per hour
3.6- 3.9 9c per hour
4.0 - 4.3 10c per hour
4.4 - 4.7 11c per hour
4.8 - 5.1 12c per hour
5.2- 5.5 13c per hour
5.6- 5.9 14c per hour
6.0 - 6.3 15c per hour
6.4 - 6.7 16c per hour
6.8 - 7.1 17c per hour
7.2 - 7.5 18c per hour
7.6 - 7.9 19c per hour
8.0 - 8.3 20c per hour
8.4- 8.7 21c per hour
8.8 - 9.1 22c per hour
9.2 - 9.5 23c per hour
9.6- 9.9 24c per hour

10.0 - 10.3 25c per hour
10.4 - 10.7 26c per hour
10.8 - 11.1 27c per hour
11.2 - 11.5 28c per hour
11.6 - 11.9 29c per hour
12.0 - 12.3 30c per hour
12.4 - 12.7 31c per hour
12.8 - 13,1 32c per hour
13.2 - 13.5 33c per hour
13.6 - 13.9 34c per hour
14.0 - 14.3 35c per hour
14.4 - 14.7 36c per hour
14.8 - 15.1 37c per hour
15.2 - 15.5 38c per hour
15.6 - 15.9 39c per hour
16.0 - 16.3 40c per hour



C. If the BLS Consumer Price Index falls below the point that pro­
vided for the first one cent (1c) per hour adjustment, there shall 
be no cost of living allowance. However, in no event will a decline 
in the Index provide the basis for a reduction in base wage rates as 
set forth in Attachment A. Cost of living allowances are not a part 
of base wage rates.

D. The amount of any cost of living allowance in effect at the time 
shall be paid in addition to the bi-weekly pay checks for all hours 
paid, at a straight time rate, except for those hours paid by the 
Board’s insurance carrier under Workmen’s Compensation. In ad­
dition, cost of living will not be included in life insurance compu­
tation.

E. In the event the Bureau of Labor Statistics does not issue the In­
dex on or before the beginning of the pay period referred to in 
paragraph A, any adjustments required will be made at the be­
ginning of the first pay period after receipt of the Index.

F. No adjustments, retroactive or otherwise, shall be made due to 
any revision which may later be made in the published figures for 
the Index for any base month.

G. The parties to this agreement agree that the continuance of the cost 
of living allowance is dependent upon the availability of the Index 
in its present form and calculated on the same basis as the Index 
for this agreement unless otherwise agreed upon by the parties.

ARTICLE X 

LEAVES OF ABSENCE
Section 1—-Maternity Leave:

Application for a maternity leave of absence, without pay, must be 
made to the Personnel Office by any female employee who is pregnant. 
Such leave will be granted, pursuant to the following procedure:

A. Within the first four (4) months of pregnancy the employee shall 
present to the Personnel Office a certificate from her physician 
setting forth his estimate on the date of expected delivery (which 
shall be conclusively deemed to be correct), and his opinion as to 
her ability to continue working up to the end of her fifth (5th) 
month of her pregnancy, and as to the advisability of her so con­
tinuing to work. The Department Head may extend the fifth (5th) 
month stipulation if he so desires based on the circumstances in 
each individual case, but such extension may not go beyond the 
seventh (7th) month.

B. The employee shall be granted maternity leave beginning four (4) 
months prior to expected date of delivery, (unless allowed to work 
longer by her supervisors) or any prior month recommended by 
her physician.

C. Before returning to work, following delivery, an employee shall 
notify the Personnel Office thirty (30) days in advance, and shall 



present a certificate from her physician as to her fitness to return 
to work. The Personnel Department will have thirty (30) days from 
the date the certificate is presented to return her to work, seniority 
permitting.

D. Seniority shall be retained but shall not be accumulated during a 
maternity leave of absence. An employee shall lose seniority if 
she has not returned to work from maternity leave sixty (60) 
calendar days following delivery.

Section 2—Military Reserve Leave:
For not to exceed two (2) weeks (10 work-days) in any one (1) fiscal 

year (July 1st to June 30th), an employee who has one (1) year or more 
of seniority and who is required to participate in annual active duty 
training with the reserve components of the Armed Forces of the United 
States will be granted leave of absence for this purpose, provided he 
gives to the Board’s Personnel Director prompt notice of such period(s) 
of duty. An employee will be paid during such leave pursuant to Article 
IX, Section 9 of this Agreement.
Section 3—Military Service Leave:

The Board and the Union agree that the matter of leave of absence for 
an employee during the period of his military service with the Armed 
Forces of the United States, and of his reinstatement thereafter, shall be 
governed by applicable statutes and decisions of the Courts. Application 
for military service leave shall be made to the Personnel Director.
Section 4—Personal Business Leave:

An employee shall have the right to make application, in writing, to his 
department for a leave of absence of one (1) week or more, but not more 
than one (1) calendar month, for reasons of persuasive nature which he 
shall state in his application. Granting of such leave shall be in the 
Board’s discretion.

Extension of a personal leave of absence may be granted, in the 
Board’s discretion, for a further period or periods, to a total period of 
leave of not to exceed six (6) calendar months, approved by the General 
Manager or his authorized representative.

During such leave or extensions, seniority shall be retained but it shall 
not be accumulated.
Section 5—Leave of Absence Due to Sickness:

An employee who suffers an injury or illness and who offers a physi­
cian’s statement as to the necessity for leave of absence as a result 
thereof, may be granted leave of absence. Application for leave shall be 
made to the Board’s Personnel Director.

During any such leave due to non-compensable illness or injury senior­
ity shall be retained but shall not be accumulated. Seniority shall be re­
tained and accumulated during such a leave due to compensable illness 
or injury.



After two (2) years of leave of absence due to non-compensable illness 
or injury, an employee shall lose his seniority. An employee on compen­
sable illness or injury leave shall not lose his seniority until he has been 
on such leave for a period equal to the seniority he had at the time the 
leave began, but not to exceed five (5) years.

Upon his return from leave of absence due to illness or injury, the Per­
sonnel Director shall place the employee in a job to which he is entitled by 
his seniority and his ability, including physical ability, at that time.

An employee desiring to return to work from a sick leave of absence 
may be required by the Board to furnish a statement from a physician 
that he has adequately recuperated so that he is fit to return to the work 
to which he will be assigned.
Section 6—Union Business Leave:

An employee covered by this Agreement who is elected or appointed 
to a full-time office in the Union, the fulfillment of the duties of which 
requires a leave of absence, shall be granted a leave of absence without 
pay, for his term of office and any subsequent terms, but not to exceed 
two (2) years. Request for such leave shall be submitted to the Board’s 
Personnel Director by an International Representative of the Union.

Any other Union business leave of absence shall be granted, without 
pay, for the period of service for the Union, provided however, that not 
more than five (5) employees shall be on such leave at any one time, 
that such leave shall not exceed two (2) calendar weeks in duration, and 
that the leave shall be requested sufficiently in advance to permit the 
Board adequate time to cover the work of the employee(s) for whom leave 
is requested. A request for such leave for Union business shall be in 
writing, shall be submitted by the Business Manager of the Union to the 
Board’s Personnel Director and shall state the general purpose for which 
leave is requested.

Seniority shall be retained and accumulated during the period of a 
Union business leave of absence.
Section 7—Leaves of Absence and Loss of Seniority—General:

An employee who gives false reason for obtaining a leave of absence, 
or who accepts employment elsewhere while on a leave of absence (other 
than a Union Business, Military Reserve or Military Service Leave), or 
who is self-employed for the purpose of making a profit during a leave 
of absence, without prior approval of the Board’s Personnel Director, 
shall cease to have seniority and his name shall be removed from the 
seniority list.

An employee who fails to report for work at his starting time on his 
first work-day after expiration of a leave of absence shall cease to have 
seniority and his name shall be removed from the seniority list. However, 
if the employee’s failure to report is on account of sickness or injury or 
other serious reason beyond his control, he may retain his seniority if 
he has notified the Board’s Personnel Director by telegram or by register­
ed or certified mail, received prior to the above deadline. It is recog­
nized that the Board may require substantiation of the reason given by 



an employee. If it is not substantiated upon request of the Personnel 
Director, to his satisfaction, the Board may determine that the em­
ployee’s loss of seniority shall stand. At the expiration of any leave of 
absence, the Board may require a physical examination before an em­
ployee’s returning to work.

ARTICLE XI 
MISCELLANEOUS 

(In Alphabetical Order)
Section 1—Addresses and Telephone Numbers of Employees:

Each employee covered hereby, whether on or off the active payroll, 
shall keep the Board’s Personnel Department currently advised of his 
correct mailing address and of his telephone number, if any.

In the case of an employee on the Board’s payroll, notice of change of 
address or telephone number shall be deemed given only if the employee 
makes the change on the form available at the employee’s Department 
Office and return such form there, fully completed. The employee shall 
be given a receipt for his notice of change of address or of telephone 
number, at the time he turns in such notice.

In the case of an employee who is on lay-off, leave of absence, vaca­
tion, etc., notice of change of address or of telephone number shall be 
deemed given only if the employee follows the procedure above or gives 
notice by registered mail addressed to “Personnel Director, Board of 
Water and Light, Lansing, Michigan 48903”.

The Board shall be entitled to rely on the last address and telephone 
number furnished to it by an employee and it shall have no responsibility 
to the employee for his failure to receive notice which arises from his not 
following the procedures above.
Section 2—Anti-Discrimination:

The Board and the Union agree that all provisions of this Agreement 
shall be applied to all employees covered by it without regard to race, 
creed, national origin, marital status, or sex. The Board will not inter­
fere with or restrain nor coerce employees because of lawful Union 
activity, nor will they attempt to discourage Union membership.
Section 3—Bulletin Boards:

The Board will provide bulletin boards at appropriate locations which 
may be used by the Union for posting notices of its meetings, elections, 
and recreational and social activities. Other types of notices must be ap­
proved by the Board’s Department Head concerned before being posted.
Section 4—Effect of Invalidity of Provisions of This Agreement:

If any provision of the Agreement be held invalid under existing or 
future legislation, State or Federal, the remainder of this Agreement shall 
not be affected thereby.



Section 5—Effect of This Agreement:
The Agreement supersedes any past practice or previous agreement, 

verbal or written, between any of the parties hereto or between any of 
them and any employee(s) covered hereby, except for the following which 
are attached hereto and incorporated herein by reference, as Attach­
ments :

B. “Ottawa Street Station Progression System”
C. “Moores Park Station Operators Progression System”
D. “Cedar Street Substation Training Program”
E. "Board of Water and Light Apprenticeship Standards"
F. “Cedar Street Water Works Station Operators and Fireman Train­

ing Program”
Section 6—Inclement Weather:

The parties mutually recognize that some employees may be required 
to perform outdoor work under weather conditions which make it appro­
priate to halt outdoor work by other employees—and that the supervisor 
of the job determines whether the employees will work under the weather 
conditions existing at the time. When a supervisor halts outdoor work 
due to weather conditions, within the regular work-hours of employees, the 
affected employees will be kept on standby and while in standby status, 
they may be assigned to other work.

The parties further recognize that during extremely inclement weather, 
because of the particular hazards involved, no outdoor work will be done 
by line crews or cable men, except in case of emergency, or to preserve 
life, property or service, or to restore service or to provide essential serv­
ice. The conditions under which “extremely inclement weather” shall 
apply to line crews or cable crews will be determined by the Electric 
Distribution Superintendent and/or the Foreman concerned. When a 
supervisor halts outdoor work due to weather conditions, within the reg­
ular work-hours of a line crew or cable crew, the affected employee will 
be kept on standby and, while in standby status, they may be assigned 
to other work.
Section 7—Safety:

The Board and the Union will cooperate in placing in effect, maintain­
ing and enforcing all safety rules and practices, and applicable Federal 
and State Laws, and all Joint Committee amendments thereto.

Inasmuch as the Board has a legal obligation to comply with safety 
regulations legislated by governmental agencies, employees are required 
to comply with all safety rules established, and will be subject to discipli­
nary action for safety rule violations.

An advisory Safety Committee, not exceeding two (2) members desig­
nated to represent the Board and two (2) members designated by the 
Union, except as otherwise agreed, shall be formed at each Plant and in 
each Department. Departments and/or Plants may be grouped under one 
committee when it is feasible and logical to do so.

Each advisory Safety Committee shall designate one Committee member 



from each of the parties as the Co-Chairman of the Committee. The two 
(2) Co-Chairman shall be responsible for arranging a meeting of the 
Committee at lease once a month in the interest of safety at their Plant 
or Department, or more often if mutually agreed to. The necessary meet­
ings of these Plant or Department Safety Committees shall be on Board 
time, but shall not extend beyond one (1) hour, unless mutually agreed to.

It shall be the duty of the Safety Committee to study safety and the 
application of safety rules and practices and to make safety recommend­
ations to the Joint Safety Committee.

A Joint Safety Committee, Board and Union, shall be formed within 
ninety (90) days of the signing of this agreement. It shall consist of four 
(4) members appointed by the Board and four (4) members appointed by 
the Union. Each party will designate one Committee member as Co-Chair­
man. The Joint Safety Committee will meet quarterly, or more frequently 
if mutually agreed by the Co-Chairman that it is necessary, to review 
safety problems and rules. Five (5) votes at the Joint Safety Committee 
shall be required to take official action, except that if the expenditure 
of money is involved, approval must also be obtained from the General 
Manager or his designated representative. Employees engaged in such 
meetings during regular working hours, will suffer no loss of pay for time 
spent in the meetings.

The Boards Personnel Director and the Local Union Safety Director shall 
each receive a copy of the minutes of all Advisory Safety Committee and 
all Joint Safety Committee meetings.

The Board shall publish safety rules as agreed to by the Joint Safety 
Committee, the first publication to be known as The Board of Water and 
Light Safety Manual. This manual shall be entered in this agreement by 
reference only and will be a separate document.

The Board’s Safety Administrator will meet with the Local Union’s 
Safety Director to discuss such safety practices and rules as might be 
Board-wide in application.

Only as a reflection of a custom in the electric utility industry to ex­
press, specifically, in a collective bargaining agreement, as well as in 
the “Safety Rules”, the understanding of the parties to the particular 
Agreement on this aspect of electric utility work — the parties hereto 
agree that two (2) or more employees, qualified in the judgment of the 
immediate supervisor of the job, shall work together whenever wires or 
equipment are energized at more than 500 volts to ground, or, in the 
judgment of the supervisor of the job, wiring is congested or unusual ex­
posure is involved. Work on conductors energized in excess of 8,500 volts, 
phase to phase, must be performed with hot stick tools or other approved 
devices. Rubber gloves alone are not considered a sole approved device 
for work on conductors energized above these voltages.

The Board will continue to furnish the safety clothing, devices and 
equipment customarily furnished by the Board. An employee covered 
hereby, in the performance of his job, shall, at all times, use safety cloth­
ing, devices and equipment which may be furnished to him hereunder.

If either party is not satisfied with the Joint Safety Committee decision 
on any safety recommendation, or if it has sensible cause to question the 



reasonableness of a safety, sanitary or fire regulation published, they may 
submit this matter to a special conference as outlined in Section 8 
below.
Section 8—Special Conferences:

Special conferences apart from the grievance procedure for matters con­
sidered important by either the Union or the Board shall be arranged 
within five (5) working days upon request of either party between the 
Union’s Business Manager and the Board’s Personnel Director. Such 
meetings shall be attended by such representatives of the parties as each, 
reasonably and sensibly, deems useful to the discussion, but not more than 
five (5) representatives from either party. Arrangements for the date, time 
and place of such a special conference shall be made in advance and an 
agenda of the matters to be taken up at the meeting shall be presented 
by the party requesting the conference at the time the request for it is 
made. Matters taken up in special conferences shall be confined to those 
included in the agenda. The members of the Union attending such a 
special conference shall not lose time or pay for time so spent. Any agree­
ments reached shall be placed in writing if requested by either party.

Section 9—Strikes, Work Interruptions:
For the term of this Agreement as described in Article XIV, the par­

ties to this Agreement mutually recognize that the services performed by 
employees covered by this Agreement are services essential to the public 
health, safety and welfare. The Union, therefore, agrees that there shall 
be no interruption of these services, for any cause whatsoever, by the em­
ployees it represents, nor shall there be any concerted failure by them to 
report to duty, nor shall they absent themselves from work, stop work, or 
abstain in whole or in part from the full, faithful and proper performance 
of the duties of their employment, or picket the Board’s premises. The 
Union further agrees that there shall be no action that interferes with the 
services of the Board.

Any violation of the foregoing may be made the subject of discliplinary 
action or discharge from employment, as to employees, and/or of exer­
cise of any legal right or remedy, in a Court of competent jurisdiction, as 
to the Union, and/or cancellation of this Agreement by the Board.

Section 10—Work by Persons Outside the Bargaining Unit:
A person outside the bargaining unit, shall not do the work of an em­

ployee within the unit, with the effect of reducing the number of employees 
within the unit or of depriving them of overtime work.

It is recognized that a person outside the bargaining unit: may instruct 
an employee in the work of his classification; may do any work appropri­
ate to relieving an emergency, an emergency being considered to be a 
condition which has arisen and which, sensibly, calls for immediate action 
at a time when a unit employee is not available or before a unit employee 
could be made available; or, may continue to perform any office work 
which the employee outside the unit normally performed prior to the ef­
fective date of this Agreement.



It is specifically understood that if there are two (2) journeymen or 
less in a cable crew, a line crew, or an Electrical Construction and Main­
tenance crew, the crew Foreman may use the tools of the trade.

Foreman and Assistant Foreman engaged in maintenance and repair 
work may use the tools of the trade when there are four men or less in 
the crew that he is directing. When Assistant Foremen are working under 
the direct supervision of the Foreman, they will be counted as a part of 
the crew for determining the work status of the Foreman. When work 
crews are assembled for overtime work, the crew will be substantially 
the same as normally used for similar jobs on straight time hours, if man­
power is available. For overtime work, where a foreman has more than 
one assistant foreman, the foreman will not be considered as a part of 
the work crew.

The parties also mutually recognize that the transfer of a person out­
side the bargaining unit to a classification within the unit, for work in 
which he is qualified in the Board’s judgment, is not a violation of this 
Section, but is the Board’s proper exercise of its right to assign work 
which is reflected in Article VI, Section 3. It is mutually recognized that 
such is to be done in order to permit greater freedom of choice of vaca­
tion time by unit employees or otherwise to provide a sensible means of 
covering absences of unit employees in the interest of continunity and 
efficiency of operations, but is not to be used indiscriminately to deprive 
unit employees of overtime work or to cause shuffling of their announced 
or posted schedules.

The Board has the right to employ outside contractors. However, the 
Board will not employ outside contractors for work which will result in 
the layoff of employees covered by this agreement who ordinarily and 
customarily do such work, it being understood that layoff means separa­
tion from the payroll.

ARTICLE XII 
DISCIPLINARY ACTION AND SUSPENSION

Section 1—Disciplinary Action:

A representative of the Board may discipline an employee for proper 
cause. Disciplinary action may range from written reprimand through dis­
charge, depending upon the nature of the employee’s offense, and cir­
cumstances under which and the manner in which it was committed, and 
the employee’s record during the immediately preceding two (2) years.

At the time he takes disciplinary action against an employee, the repre­
sentative of the Board shall give to the employee a written and signed 
statement of the nature of the employee’s offense, of its date and time, of 
the penalty assessed, and of the date and time the penalty becomes ef­
fective. The Board’s representative effecting the disciplinary action shall, 
as immediately as is practicable thereafter, notify the employee’s Stew­
ard, or in the Steward’s absence, another Union representative, giving him 
a copy of the disciplinary action statement.



An employee who is disciplined by time-off or discharge shall, after 
such action is taken and before leaving the Board’s premises, have the 
right to confer with his Steward, or, in his absence, another Union repre­
sentative, at such place on the Board's premises (but away from the 
working or public areas) as the Board’s representative may designate.

No later than the end of the shift on the second (2nd) day following the 
day on which disciplinary action was taken, the employee may request a 
discussion of the matter by the Union representative who acted in it, 
the Board’s representative and himself. If such discussion is not so re­
quested, the employee will be deemed to have accepted the disciplinary 
action, without recourse. If discussion is requested, it shall take place no 
later than the end of the shift on the following work-day, at a time desig­
nated by the Board’s representative.

If the matter is not settled by such discussion, it may be entered in Step 
1 of the grievance procedure, at its written level. If not so entered by the 
end of the shift on the day following the discussion, the employee shall be 
deemed to have accepted the discipline, without recourse.

Section 2—Suspension:
Under circumstances where he deems it appropriate to do so, a repre­

sentative of the Board may suspend an employee pending investigation to 
determine whether or not disciplinary action is warranted and, if so, the 
penalty to be assessed. A period of suspension shall not last longer than 
the end of the shift on the third (3rd) day following the suspension. If no 
penalty has been assessed within that period, the employee shall return 
to work and shall be paid for time lost during suspension. If a penalty is 
assessed within the suspension period, it shall be effective from the time 
of suspension. The employee’s Steward or, in his absence another Union 
representative, shall be given a copy of the notice of discipline, and the 
employee’s right shall arise to request discussion of it and otherwise to 
pursue the procedures above for the situation where disciplinary action 
is taken initially, without a period of suspension.

ARTICLE XIII 

GRIEVANCE PROCEDURE

Section 1—Definition of a Grievance:
A grievance is defined as a claim, reasonably and sensibly founded, of a 

violation of this Agreement. Any grievance filed shall refer to the pro­
vision or provisions alleged to have been violated and shall adequately 
set forth the facts pertaining to the alleged violation.
Section 2—Steps of the Grievance Procedure:

An employee having a grievance as above defined shall present it to 
the Board pursuant to the following procedure and to the rules for grie­
vance processing of Section 3 of this Article:



STEP 1:
An employee may verbally present a grievance to his Department Head 

or Plant Engineer or their authorized representative or to his Steward, 
or to each of them individually, or to both of them together. At any dis­
cussion between the employee and the above indicated Representative of 
Management, either of them may arrange for the Steward to be present.

It is understood that no employee will leave his work for the purpose 
of discussing a grievance without first obtaining permission of his Super­
visor and being properly relieved.

If the grievance is presented to the above indicated Representative of 
Management and he grants it, the Steward, no later than the next day, 
shall reduce it to writing on a form provided by the Union and submit it 
to the above indicated Representative of Management who, no more than 
three (3) days later, shall write his answer on the form and return it 
to the Steward.

If the grievance is presented as above and denied, the Steward shall 
reduce the grievance to writing and the Management Representative shall 
answer it, in the manner and within the time limits above.

STEP 2:
If the Answer in Step 1, denying a grievance, is not satisfactory to the 

employee, the Union’s Business Manager may, within three (3) days there­
after, present the written grievance to the Director of the Division to 
which the employee is assigned or to his authorized representative. The 
grievance shall be answered in writing by the individual to whom it is 
presented, on the form provided, no more than five (5) days later.

STEP 3:
If the answer from the Division Director or his authorized representa­

tive in . Step 2 is not considered satisfactory by the employee, the Union’s 
Business Manager, within five (5) days thereafter, shall appeal the writ­
ten grievance to the Personnel Director.

A meeting shall be arranged between the Personnel Director and the 
Union’s Business Manager, for consideration of the grievance not later 
than five (5) days after the Personnel Director receives the notice of ap­
peal of the grievance to him unless such time is extended by mutual 
agreement. At such meeting, either the Personnel Director or the Business 
Manager may arrange to have present any representative (Board or 
Union) who has participated in a previous step, or any other person 
whose presence, reasonably and sensibly, he believes would be useful to 
discussion of the mater; for whose presence he arranges, and of whose 
prospective attendance at the meeting he gives notice, in advance thereof, 
to his counterpart. The Board’s Personnel Director shall reply, in writing, 
to the grievance no later than five (5) days following the meeting unless 
such time is mutually extended.

STEP 4:
If the answer from the Personnel Director is not considered satisfac­

tory after review thereof by representatives of the Union, the Union Busi­



ness Manager may within five (5) days of such answer, give written no­
tice to the Appeal Board, which shall consist of the Personnel Director 
and a Division Director of his choice, or his designated representative; 
and the Union’s Business Manager and an International Representative. 
The Appeal Board shall meet within seven (7) days of the Union’s appeal 
to it, unless such time is mutually extended in writing. At this meeting, 
the Appeal Board will review the facts as they relate to the interpreta­
tion and application of the contract. If an adjustment of the case is not 
reached at this meeting, Management will furnish a copy of its decision 
in writing to the International Representative within five (5) days after 
the meeting unless this period is extended by mutual agreement in writing.

STEP 5:
If the disposition given by Management in Step 4 is not considered 

satisfactory by the Union, it may elect to take the grievance to arbitration. 
If the Union wishes to appeal denial of a grievance in Step 4, its Busi­
ness Manager or its International Representative shall within twenty (20) 
days after the date of the Board’s disposition in Step 4 have on file with 
the Board’s Personnel Director and with the Detroit Regional Office of 
the American Arbitration Association, a properly completed “Demand for 
Arbitration” on that Association’s form so entitled, in the number of 
copies required, and shall have otherwise complied with the requirements 
of Rule Number 7 of the Association’s “Voluntary Labor Arbitration 
Rules” as to Initiation of Arbitration Under an Arbitration Clause in a 
Collective Bargaining Agreement.

The Arbitrator shall be selected by the four members of the Appeal 
Board and their request for his services forwarded to the Detroit Regional 
Office of the American Arbitration Association. If the members of the 
Appeal Board cannot agree on an arbitrator within seven (7) days after 
the appeal is signed, the Arbitration Association will be requested to 
select an arbitrator.

All cases shall be presented to the Arbitrator in the form of a written 
brief prepared separately by each party setting forth the facts and its 
position and the arguments in support thereof. The Parties will exchange 
the written briefs of their case prior to the Arbitration Hearing.

The matter shall thereafter be administered by the American Arbitra­
tion Association in accordance with its “Voluntary Labor Arbitration 
Rules”. The Board, the Union, the Arbitrator, and the arbitration shall 
be subject to the following, which shall control if there is any conflict 
with a rule of the association:

1. The Arbitrator shall be empowered to rule only on an interpretation or 
application of this agreement.

2. The Arbitrator shall have no power to add to, subtract from, ignore, 
change, or modify any of the provisions of this agreement or any attach­
ments thereto, nor to establish or change any wage or classification, nor 
rule on the Pension Plan.

3. Any information submitted in the written brief prepared by each 
party shall contain only such facts or material as have been discussed 
during the grievance procedure preceding appeal to arbitration.



4. The Association’s Administrative fee and other charges, and the 
arbitrator’s charges for his services and expenses, shall be equally shared 
by the Board and the Union.

5. The Arbitrator’s decision on an arbitrable matter within his juris­
diction shall be final and binding upon the Union and its members, the 
employee or employees involved, and the Board of Water and Light.

6. Any conflict of interpretation of the Rules of Arbitration as cited in 
Step 5 of this grievance procedure shall be determined by referral to 
Voluntary Labor Arbitration Rules of the American Arbitration Associ­
ation as amended and in effect February 1, 1965, and any subsequent 
amendments within said association rules.

The Union will discourage any attempt of its members, and will not 
encourage or cooperate with any of its members, in any appeal to any 
Court or Labor Board from a decision of the Arbitrator.
Section 3—Rules of Grievance Processing:

A. It is agreed that any grievance must be brought up as soon as it 
might, reasonably, have become known to exist and that, in any 
event, no grievance claim shall be valid for a period more than 
one (1) calendar month prior to the date the claim was first filed 
in writing, in the grievance procedure. Back pay shall be limited to 
the amount of wages the employee would have earned, within the 
foregoing limitation, less any amount received by him from other 
employment, self-employment, or if applicable, unemployment com­
pensation.

B. Only for the purposes of the grievance procedure, a “day” shall not 
include Saturday, Sunday, or a holiday recognized by this Agree­
ment, nor the day on which a grievance is presented or appealed by 
the Union or is returned to it by the Board.

C. The time limit at any Step of the grievance procedure may be ex­
tended by mutual written agreement of the parties’ representatives 
at that Step.

D. A grievance presented at any Step shall be dated and signed by the 
Union representative presenting it; an answer given and returned to 
the Union shall be dated and signed by the Board’s representative 
at that Step.

E. When a grievance is presented, the Board’s representative shall 
acknowledge his receipt of it and the date thereof, in writing; when 
he returns it with his answer, the Union’s representative shall ac­
knowledge his receipt of it and the date thereof, in writing.

F. In the absence of a representative at any Step, the party whom 
he represents may designate an alternate to act in his place.

G. A grievance not advanced to the next higher level within the time 
limit provided shall be deemed permanently withdrawn and as hav­
ing been settled on the basis of the answer most recently given it. 
A grievance not answered within the time limit provided shall be 
submitted in writing to the next higher level.

H. For working time necessarily spent investigating a grievance al­
ready submitted in the grievance procedure or in the discussions or 
meetings with Board representatives, provided for above, a Union 



representative employed by the Board shall be paid at his basic 
straight-time rate for those hours during which he would otherwise 
have been at work for the Board, it being agreed that such investi­
gation, discussion or meetings shall be performed without undue 
loss of working time.

I. In no event shall any Union representative leave his work for 
grievance purposes, above, without first notifying and obtaining the 
approval of his immediate supervisor, and turning his work over to 
a replacement assigned by the Supervisor, who will be assigned as 
promptly as is practicable under the circumstances.

J. When a discussion at any level of the grievance procedure takes 
place during the regular working hours of the grieving employee, 
and his presence is required as provided for a Step of the grievance 
procedure, above, he will upon request to his immediate super­
visor, be allowed to leave work for such grievance purpose, and he 
will be paid at his basic straight-time rate for work hours so lost.

K. It is understood and agreed that any grievance settlement arrived 
at between the Board and the Union is final and binding upon both 
of them and, also, cannot be changed by an employee.

L. In cases where a grievance is settled in the favor of the claimant, 
any monetary adjustment agreed upon will be made no later than 
the second pay period following the date of settlement. Any physical 
adjustment will be carried out as expeditiously as possible.



ARTICLE XIV 
TERM OF THIS AGREEMENT

The provisions of this agreement and Attachments thereto, A through 
F, shall become effective as of January 1, 1973, unless otherwise indicated 
in specific provisions.

This Agreement shall continue in full force and effect until Midnight, De­
cember 31, 1975, and for successive annual periods thereafter unless, not 
more than ninety (90), but at least sixty (60) days, prior to the end of its 
original term or of any annual period thereafter, either party shall serve 
upon the other written notice that it desires termination, revision, modi­
fication, alteration, renegotiation, change or amendment, or any com­
bination thereof, shall have the effect of terminating this Agreement in 
its entirety on the expiration date in the same manner as a notice of de­
sire to terminate unless, before such date of termination, all subjects 
of agreement proposed by either party have been disposed of by agree­
ment or by withdrawal by the party proposing amendment.

In the event of any notice above referred to, the parties shall begin to 
hold negotiation meetings no later than ten (10) work-days following the 
receipt of such notice.

In witness whereof, the parties hereto have caused their names to be 
subscribed by their duly authorized officers and representatives this 9th 
day of January, 1973.

I.B.E.W., AFL-CIO 
FOR LOCAL UNION 352

/s/ Daniel G. Balasses 
President

/s/ Claude G. Oberlin
Business Manager

Approved February 15, 1973
INTERNATIONAL OFFICE  
INTERNATIONAL BROTHER­
HOOD OF ELECTRICAL  
WORKERS 

/s/ Charles H. Pillard 
President

FOR BOARD OF WATER AND  
LIGHT OF THE CITY OF  
LANSING, MICHIGAN

/s/ Everett V. Eschbach
Its Chairman

/s/ Donna M. Smieska 
Its Secretary



ATTACHMENTS

Attachment A — Classifications of Work and Hourly Rates

Attachment B — Ottawa Street Station, Progression System

Attachment C — Eckert Station and Moores Park Steam Plant 
Operators Progression System

Attachment D — Cedar Street Substation Training Program

Attachment E — Board of Water and Light Apprenticeship 
Standards

Attachment F — Cedar Street Water Works Station Operators 
and Fireman Training Program



ATTACHMENT A  

to 

Agreement between 

BOARD OF WATER AND LIGHT 

Lansing, Michigan 

and 

LOCAL UNION NO. 352 IBEW, AFL-CIO 

Classifications of Work and Hourly Rates
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OTTAWA STREET STATION  
PROGRESSION SYSTEM

The following is a description of the progression system at the Ottawa 
Street Station as revised on March 5, 1964.

A tabulation of the classifications in order of progression showing both 
break-in times and probationary period follows:

CLASSIFICATION
BREAK-IN  

TIME
PROBATIONARY  

PERIOD
Boiler Room Helper 4 to 6 weeks 1 yr. total employment for 

new employees, break-ins 
time plus 4 mos. for estab­
lished employees — in no 
case less than 1 yr. with 
the Board.

Boiler Operator 1 to 3 mos. Break-in time plus 1 mo.
Pump Operator 4 to 6 mos. Break-in time plus 1 mo.
Turbine Operator 4 to 6 mos. Break-in time plus 1 mo.
Boiler Control 

Operator 4 to 6 mos. Break-in time plus 1 mo.
Central Control 

Operator 4 to 6 mos. Break-in time plus 1 mo.
The break-in time as shown is minimum time to normal time. The 

ability of the man will determine the length of time necessary within 
these limits. If more break-in time is needed a man will be given ad­
ditional time if management feels that the man has the ability for the 
work but needs additional training. However, if it is felt that the man’s 
need for more time is because of lack of application during the break-in 
period or ability the man will be returned to his former classification. 
Upon completion of break-in time the man will take a shift of his own. 
In the case of the Boiler Control Operator the man will operate as the 
second operator until such time that he has completed his probationary 
period. He will then be qualified to operate alone when only one Boiler 
Control Operator is on duty. When a trainee has completed the break-in 
training in less than the above listed minimum time, and management 
considers the trainee capable to go on a shift, this shall only be done with 
the consent of the trainee and the signed consent of the most recent em­
ployee who has been breaking him in in the classification for which he is 
training. Failure of the employee last breaking the trainee in to concur 
with management shall be sufficient reason for delay in his going on a 
shift alone until consent is obtained or minimum break-in period is reach­
ed.

Anytime that operators are available their time may be used to serve 
as break-in time on the next classification even though no openings are 
immediately available. Such training will be considered in determining 
men’s qualifications for advancement unless such training has shown 
that the man is not adapted to the advanced job. Even though a man com­
pletes break-in time in this manner he will be given no increase in rate 
until such time that there is an opening in the advanced classification 
and he has been chosen for advancement.



The probationary period is the length of time spent on the job before 
receiving scale pay for the classification. The total length of the proba­
tionary period depends to some extent on the length of break-in time 
necessary.

When a man is being trained on a job where there are normally two 
operators working one of the regular operators may be moved for train­
ing in his next classification providing the two jobs are in close enough 
contact with each other so that the man learning the advanced job can 
be available to backup trainee on the lower of the two jobs. For in­
stance, when training a new Boiler Control Operator one of the regular 
operators can train on the central control board and still help out in the 
training of the man on the boiler control board.

Normally rates will be increased in the following manner:
Boiler Room Helpers who are new hires will receive approximately one- 

half the difference between starting rate and scale rate in six months 
from starting date and scale rate one year from starting date providing 
such differential is $.10 or more. If differential is less than $.10 scale pay 
will be given at the end of one year. However, if an employee with Board 
seniority transfers to the Ottawa Station as a Boiler Room Helper, he will 
receive one-half the differential between his rate and the maximum rate 
for the job, providing the differential is $.10 or more, upon completion of 
the break-in time provided he has six (6) months of permanent Board 
employment at that time. Six (6) months from that date he will receive 
the maximum rate for the job.

Boiler Operator will receive approximately one-half the differential 
between Boiler Room Helper and Boiler Operator three months from 
completion of break-in time and scale pay at the end of the probationary 
period providing such differential is $.10 or more. If differential is less 
than $0.10 no increase will be given until completion of probationary 
period.

Pump Operators, Turbine Operators, Boiler Control Operators and 
Central Control Operators will receive approximately one-half of the 
differential between their rate and scale for the job they are on at the 
end of the break-in period and scale pay at the completion of their proba­
tionary period providing that the differential is $0.10 or more. If the dif­
ferential is less than $0.10 then no increase will be given until the end 
of the probationary period at which time the man will be increased to 
scale.

It should be noted that the preceding schedule for rate increases is 
based on the assumption that the man in question has been performing 
his duties satisfactorily. If such is not the case the increases will be de­
layed until such time that the man’s work is satisfactory to plant man­
agement.

Employees working outside the operating classifications at the Ottawa 
Plant or other plants or departments may apply for any of the operating 
job openings but such employees would have to demonstrate a thorough 
knowledge of the jobs leading up to the one that was applied for and 
would not be placed in the higher classification because of Board senior­
ity.
Effective January 1, 1973
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EXPLANATION OF PROGRESSION CHART
The starting classification in the operating group of this Progression 

System is Fan Operator. The men in this group will be new employees or 
men transferred from other departments or classifications.

The next classification in the progression is Water Softener Operator and 
the men in this classification will be normally selected from the Fan 
Operators.

The next step in the progression is to Boiler Operator (High Pressure 
Plant). The next step in the progression is to Auxiliary Fireman (Steam 
Plant).

The next step in the progression is to Pump Operator.
The next step in the progression is to either Turbine Operator or Fire­

man (Steam Plant). The men in these two classifications can also be 
trained in both classifications, however, because of a differential in the 
pay scales any man actually working in both classifications must be classi­
fied in the highest paid group of the two. For the benefit of those men 
working as Auxiliary Firemen, who have no desire to advance in the high 
pressure plant but would like to advance to the classification of Fireman, 
may bypass the Pump Operator classification providing that their senior­
ity is enough that they can compete with the Pump Operator for the ad­
vancement. If in the future Firemen that bypassed the pump room by 
their choice have a desire to further advance they must learn what is re­
quired in pump room knowledge on their own time.

The next step in the progression is to either the Electrical Benchboard 
or to the Mechanical Benchboard and the men selected for these classifi­
cations will normally be from the Turbine Operators or Firemen classifi­
cations. If the men selected for either of these jobs is from the Fireman 
classification and he has not had any training in the turbine room he will 
be given enough training in the turbine room so that he will have suffi­
cient knowledge of this work for performing the duties of the Electrical 
or Mechanical Benchboard job.

The Plant Electrician will also be eligible to apply for either Electrical 
or Mechanical Benchboard openings. This is for the benefit of those electri­
cians that have a desire to advance to these operating jobs. However, he 
will have to have the necessary seniority and plant knowledge in order 
to successfully compete with all classifications for this advancement.

Employees in the Electrical and Mechanical Benchboard classifica­
tions may also be cross-trained between the two jobs.

Men who desire to cross-train between job classifications, as indicated 
on the progression chart by broken lines, for reason of being better 
qualified for relief duties or for additional knowledge of the plant shall 
make written application to the Plant Engineer for this cross-training.

Employees working outside the operating classifications at these plants 
or other plants or departments may apply for any of the operating job 
openings but such employees would have to demonstrate a thorough 
knowledge of the jobs leading up to the one that was applied for and 
would not be placed in the higher classification because of Board senior­
ity.



TRAINING

When an employee is selected to fill an opening in any one of the oper­
ating classifications in this progression system he will be reclassified and 
start in on the probationary period.

The probationary period will be divided! into two parts. The first part 
will be breakin period and this will be the length of time necessary to 
learn the job. The breakin periods for all jobs have been determined and 
the times set for each job is for total time on the job. If a man is used 
for relief work on jobs that he is qualified for during his training period 
this time cannot be counted as a part of his breakin time.

After completion of breakin time the trainee will commence the second 
part of the probationary period and be assigned to a regular shift as an 
operator and his progress will be checked to determine his capabilities 
and reactions after he has responsibility for a shift. In classifications 
where there are normally two or more men on duty one of the men is to 
be an experienced operator so that no shift will be manned with all 
operators who are still in their probationary period.

A tabulation of breakin times and probationary times for the operating 
classifications is as follows:

Classification Breakin Time Probationary Period

Fan Operator 1 mo to 2 mos. 1 yr. total employment for 
new employees.
Breakin time plus 4 mos. for 
established employees — in no 
case less than 1 yr. with 
Board.

Water
Softener Oper. 3 wks. to 6 wks. Breakin time plus 1 month
Boiler Oper. 2 mos. to 4 mos. Breakin time plus 1 month
Auxiliary Fireman 3 mos. to 6 mos. Breakin time plus 1 month
Pump Oper. 2 mos. to 4 mos. Breakin time plus 1 month
Turbine Oper. 6 mos. to 10 mos. Breakin time plus 1 month
Fireman 5 mos. to 7 mos. 

with no previous ex­
perience a s Aux. 
Fireman.
2 mos. to 4 mos.
if man has had 
training a s Aux. 
Fireman

Breakin time plus 1 month

Plant Elec. 6 mos. to 12 mos. Breakin time plus 1 month
Elec.
Benchbd. Oper. 8 mos. to 12 mos. Breakin time plus 1 month
Mech.
Benchbd. Oper. 8 mos. to 12 mos. Breakin time plus 1 month



In the case of all classifications listed herein the following shall apply:
When a trainee has completed the breakin training in less than the above 

listed minimum time, and management considers the trainee capable to 
to go on a shift, this shall only be done with the consent of the trainee 
and the signed consent of the most recent employee who has been break­
ing him in in the classification for which he is training. Failure of the 
employee last breaking the trainee in to concur with management shall 
be sufficient reason for delay in his going on a shift alone until consent 
is obtained or minimum breakin period is reached.

It shall be the duty of all trainees to keep a tabulation of all days they 
spend in training for any classification. Plant management will also 
keep a record of this time.

Raises will normally be given in the following manner: If the differen­
tial between the trainee’s rate and scale rate for the classification is 10c 
or more than of the differential will be given at the completion of 
breakin time and scale rate at the completion of probationary period. If 
differential is less than 10c no raise will be given until completion of pro­
bationary period at which time the trainee will receive scale rate for the 
classification. Trainees will be given scale pay of the preceding classifi­
cation when they start training.

In the case of the Fan Operator if he is a new employee he will receive 
1/2 differential between starting pay and scale for the classification at the 
end of 6 months employment and scale pay at the end of 1 year employ­
ment. If the man has transferred from another plant or department he 
will receive 1/2 differential between his rate and scale at completion of 
breakin provided his total time with Board is 6 months or more and scale 
pay 4 months after breakin provided his total service with the Board is 1 
year or more.

Training manuals will be made available to all operating classifica­
tions. These manuals will include:

JOB DESCRIPTIONS: This will be a general explanation of the job 
duties and responsibilities.

TRAINING OUTLINE: This will be a guide for the trainee giving him 
a better understanding as to what he is expected to learn. This will break 
the training down into several components so that he can concentrate his 
study on one or two components rather than trying to learn the overall 
job at once.

BLUEPRINTS AND MANUALS: Blueprints and manuals will be pro­
vided which cover the systems and equipment that the trainee is learning 
to operate.

INFORMATIONAL LITERATURE: This will include books and articles 
covering subjects relating to the trainee’s work but not necessarily on 
the plant’s specific equipment.

While in training for a job the employee will be checked in regards 
to his progress periodically by supervision and/or employees well trained 
in the work the trainee is in training for. This will give an opportunity to 
check the man’s progress and to help him out in areas where he needs 
help.



After the employee has completed the minimum breakin time of a class­
ification he is training in and management and the trainee are agreed that 
he has learned the job he may be assigned to a regular shift.

After the completion of the maximum breakin time the employee is 
still not capable of taking over a shift he will be given additional training 
if management feels that the man has the ability for the work but needs 
additional training. However, if it is felt that the man’s need for additional 
time is because of lack of application during breakin period or ability the 
man will be returned to his former classification.

Any time that operators are available their time may be used to serve 
as breakin time on any classification at Management’s discretion even 
though no openings are immediately available. Such training will be 
considered in determining men’s qualifications for advancement unless 
such training has shown that the man is not adapted to the advance job. 
Even though a man completes his breakin time in this manner he will 
be given no increase in rate until such time that there is an opening in 
the advance classification and he has been chosen for the advancement.

When a man is being trained on a job where there are two or more 
operators working one of the regular operators may be moved for train­
ing to his next classification providing that the two jobs are in close 
enough contact with each other so that the man learning the advanced 
job can back up the trainee in the lower of the two jobs.

A man who may be assigned to relief duty in a classification in which 
he has been qualified will be given refresher training if he has not work­
ed in the classification for a period of more than six months. The man will 
be given sufficient time for this refresher training so that both the man 
and plant management will be satisfied that he is qualified for the work.

PROMOTIONS
Any time there is an opening in any of the classifications listed in this 

progression system the opening will be posted! on all bulletin boards by 
the personnel director as specified “in the current agreement between 
the Board of Water and Light and Local 352 I. B. E. W. . . and only 
those employees making written application for the opening will be con­
sidered. If an employee does not make an application for an advancement 
and at a later date, when there is another opening, he then decides to 
apply for the advancement the fact that he had not previously applied for 
advancement will have no bearing on the Board's decision regarding this 
man’s qualifications.

Generally the qualifications for any of the jobs in the progression is a 
thorough knowledge of all the preceding jobs so in most cases the men 
selected for training will be from the next lowest job in the progression. If 
any employee other than in the operating groups as shown on the pro­
gression chart apply they will have to demonstrate a thorough knowledge 
of all of the jobs below the classification that they are applying for.

Applicants for Plant Electrician are to have the following qualifications: 
A. A thorough knowledge of the principles of electricity both alternating 

current and direct current.



B. A thorough knowledge of the operation and repair of electrical 
equipment.

C. Have the ability to read blueprints and electrical diagrams.
D. Must have the ability to analyze electrical troubles and be able to 

make necessary repairs.
If the plant management is satisfied that the applicant with the most 

Board seniority is qualified for advancement the senior applicant may be 
advanced without the necessity of examination.

If, however, management has any question concerning the qualifica­
tions of the senior applicant then all applicants will be given examinations 
to determine who will receive the advancement. Examination will con­
sist of a written examination, oral examination and a demonstration of 
the man’s ability in the work he is classified in. In addition, the man’s 
attitude and job conduct will be rated by the Shift Foreman. Based on the 
results of these examinations the senior applicant who has had an ac­
ceptable grade in the examinations will be chosen. The applicant who is 
chosen need not have the highest grade of those participating in the ex­
aminations but his grade must be above a level that is satisfactory.

The examinations and procedures for giving the examinations will be 
worked out to the satisfaction of both union and management.

Any employee or group of employees who feel they have been treated 
unfairly under the progression plan may file a grievance with their plant 
steward in the normal manner. Such grievance will be settled as soon as 
possible.

Any amendment to or changed in the progression plan must be agree­
able to both the Board of Water and Light and Local 352 I. B. E. W. Such 
amendments or changes may be brought up for discussion by either 
party at any time upon receipt of written request to the Division Director 
and/or Business Manager by either party and arrangements will be 
made within seven (7) days to schedule meetings during which an at­
tempt will be made to arrive at a solution to the problem or problems.

Effective January 1, 1973.
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CEDAR STREET SUBSTATION 

TRAINING PROGRAM
The following training program was agreed upon at a meeting between 

Management and Union Local 352, I. B. E. W. in the 6th floor Conference 
Room of the Office Building on September 28, 1964 beginning at 3:30 p.m.

The following were present:
Mr. James Van Voorhis, Business Agent, Local 352 I. B. E. W.
Mr. Joseph Binkowski, Substation Operator
Mr. Clifford Bruder, Substation Operator
Mr. George A. Abbott, Chief of Plants
Mr. Lynn I. Erratt, Personnel Director

Training Program as agreed:
Classification—Electric Substation Operator
Training Time—6 to 12 months

The training time as shown is minimum time to normal time. The 
ability and aptitude of the man will determine the length of time neces­
sary within these limits. The training time may be adjusted depending 
on prior experience of the trainee, the learning speed of the trainee, all 
of which must be acceptable to the Board of Water and Light before com­
pletely classifying the trainee as an Electric Substation Operator. If 
failure to progress is because of lack of application or ability during the 
training period, the trainee will be returned to his former classification 
at the end of the initial 6 months period or sooner.

The Electric Substation Operator will be paid the prevailing basic wage 
rate for his job when he takes a shift alone.

Effective January 1, 1968
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BOARD OF WATER AND LIGHT  
APPRENTICESHIP STANDARDS

The following standards for the development of apprentices have been 
prepared by the Board of Water and Light and the International Bro­
therhood of Electrical Workers Local Union No. 352.
ARTICLE 1—DEFINITIONS

a. The term “Employer” shall mean the Board of Water and Light, 
b. The term “Union” shall mean the International Brotherhood of Elec­

trical Workers Local Union No. 352.
c. “Approval Agency" or “Registration Agency” on labor standards 

and apprenticeship agreements shall mean the Bureau of Appren­
ticeship and Training, U. S. Department of Labor.

d. “Approval Agency” or “Registration Agency” for the apprentice 
as a student, covering related and supplemental instruction, shall 
mean the State Board of Control for Vocational Education.

e. “Apprenticeship Agreement” shall mean a written agreement be­
tween the Employer and the person employed as an apprentice, 
which is approved by the Joint Apprenticeship Committee, and reg­
istered with the Registration Agencies.
The Apprenticeship Agreement shall contain a statement covering the 
terms and conditions of employment and training, a statement of 
the trade to be learned, and a requirement that the apprentice 
complete the courses related to his trade consisting of not less than 
144 hours for each year of his apprenticeship.

f. “Apprentice” shall mean a person at least 18 years of age who is 
covered by a written agreement with the Employer which has been 
approved by the Joint Apprenticeship Committee and registered 
with the Registration Agencies.

g. “Committee” or “Joint Committee” shall mean the Joint Appren­
ticeship Committee organized in accordance with these apprentice­
ship standards.

h. The term “Standards of Apprenticeship” shall mean this entire 
document, including these definitions.

ARTICLE 2—QUALIFICATIONS FOR APPRENTICESHIP APPLICANTS

Selection of apprentices under this program shall be made from quali­
fied applicants without regard to race, creed, color, sex or national origin.

ARTICLE 3—TERM OF APPRENTICESHIP

The term of apprenticeship shall be the amount of time indicated for 
each apprenticeship noted in Article 8.

A minimum of 144 hours of related instruction shall be required for each 
year of apprenticeship.



ARTICLE 4—PROBATIONARY PERIOD

All apprentices employed in accordance with these standards shall be 
subject to a try-out or probationary period not exceeding 1,000 hours of 
employment. During these probationary periods, annulment of the ap­
prenticeship agreement will be made by the Board of Water and Light 
Joint Apprenticeship Committee upon request of either party, but due 
notice of such action shall be given the Bureau of Apprenticeship and Train­
ing, and the State Board of Control for Vocational Education.
ARTICLE 5—WORK EXPERIENCE

During this apprenticeship, the apprentice shall receive such instruc­
tion and experience in all branches of the trade, including the preparation 
of material, as is necessary to develop a practical and skilled em­
ployee versed in the theory and practice of the trade. He shall also 
perform such other duties in the shop and on the job as are commonly re­
lated to his apprenticeship. A condensed schedule of the work experience 
required for the trade in which the apprentice will be starting shall be 
supplied to him upon entry into the program.
ARTICLE 6—RELATED AND SUPPLEMENTAL INSTRUCTION

a. Each apprentice shall enroll in courses prescribed by the Joint 
Apprenticeship Training Committee. Each apprentice must com­
plete the equivalent of four hours weekly, or 144 hours yearly of 
related instruction courses, as directed by the committee for each 
trade classification.

b. Time spent on related instruction shall not be considered as hours 
of work unless the apprentice is required to attend instruction or 
testing sessions during regular work hours, in which case he shall 
be paid for classroom hours at his straight time hourly rate.

c. In case of failure, without good and sufficient cause, on the part of 
the apprentice to fulfill his instruction requirements, the com­
mittee may after proper hearing, suspend or revoke his apprentice­
ship agreement.

d. The Union shall pay twenty dollars per apprentice to help defray 
the cost of courses required in the related instruction area. The 
Board of Water and Light shall pay the balance of the cost of the 
courses up to the amount required for Lansing Community College 
District individuals.

ARTICLE 7—CREDIT FOR PREVIOUS EXPERIENCE
Any apprentice having previous experience or training in his trade be­

fore entering the apprenticeship will be required to work 30 days proba­
tion before classification. The amount of credit to be granted to the ap­
prentice will be determined by the Joint Apprenticeship Committee.
ARTICLE 8—APPRENTICES' WAGES

Starting rates shown shall cover the first six month’s probationary 
period' for each apprenticeship if the apprenticeship is filled by a present



employee. If the apprenticeship opening is filled by a new hire, the start­
ing rate shall be 80%, the last step shall be 90% and the increments at 
each step will be determined by dividing 10% by the number of steps and 
rounding to the nearest full percent.

Step raises shall be recommended in increments noted below, (normally 
at six month intervals), by the Joint Apprenticeship Training Committee 
based on the completion of prescribed related instruction and process 
training. Graduates will remain at the top step of the progression until 
an opening occurs in the trade and he is selected to fill that opening. How­
ever, any time the graduate is used as a Journeyman he will receive full 
Journeyman scale. Also, Journeymen will not be hired from the outside 
while graduates are being held at the top step of the progression.

Minimum terms of apprenticeship are indicated below along with 
specific requirements and starting rates.

1. Electric Lineman Apprentice:
a. Starting Rate and Steps: 85% Starting Rate, Steps of: 1 — 86%, 

2—87%, 3—88%, 4—90% of journeyman’s rate.
b. Term: Completion of 5,000 hours of process training in addition 

to related instruction.
c. Specific Requirements: Electric Lineman Apprentice shall have at 

least six months Groundman Experience with the Board of 
Water and Light, prior to apprenticeship.

2. Electrician Apprentice:
a. Starting Rate and Steps: 85% Starting Rate, Steps of: 1—86%, 

2—87%, 3—88%, 4—90% of journeyman’s rate.
b. Term: Completion of 5,000 hours of process training in addition 

to related instruction.
3. Cable Splicer Apprentice:

a. Starting Rate and Steps: 85% Starting Rate, Steps of: 1—86%, 
2—87%, 3—88%, 4—90% of journeyman’s rate.

b. Term: Completion of 5,000 hours of process training in addition 
to related instruction.

4. Secondary Meterman Apprentice
a. Starting Rate and Steps: 85% Starting Rate, Steps of: 1—86%, 

2—88%, 3—90% of journeyman’s rate.
b. Term: Completion of 4,000 hours of process training in addition 

to related instruction.
c. Specific Requirements: The first twelve months of the Secondary 

Meterman Apprenticeship will be served in the Meter Test 
Laboratory.

5. Primary Meterman Apprentice:
a. Starting Rate and Steps: 85% Starting Rate, Steps of: 1—86%, 

2—88%, 3—90% of journeyman’s rate.
b. Term: Completion of 4,000 hours of process training in addition 

to related instruction.
c. Specific Requirements: To become a Primary Meterman Appren­

tice, an individual must be a Secondary Meterman or serve two 
years as a Secondary Meterman Apprentice.



6. Equipment Mechanic Apprentice:
a. Starting Rate and Steps: 85% Starting Rate, Steps of: 1—86%, 

2—88%, 3—90% of journeyman’s rate.
b. Term: Completion of 4,000 hours of process training in addition 

to related instruction.
7. Machinist Apprentice:

a. Starting Rate and Steps: 85% Starting Rate, Steps of: 1—86%, 
2—87%, 3—88%, 4—89%, 5—90% of journeyman’s rate.

b. Term: Completion of 6,000 hours of process training in addition 
to related instruction.

8. Maintenance Mechanic Apprentice:
a. Starting Rate and Steps: 85% Starting Rate, Steps of: 1—86%, 

2—87%, 3—88%, 4—90% of journeyman’s rate.
b. Term: Completion of 5,000 hours of process training in addition 

to related instruction.
c. Specific Requirements: The 5,000 hour term is intended for ap­

prentices who are not familiar with power plants, Up to six 
months credit may be granted for previous power plant ex­
perience.

9. Painters Apprentice:
a. Starting Rate and Steps: 85% Starting Rate, Step of: 1—90% of 

journeyman’s rate.
b. Term: Completion of 2,000 hours of process training in addition 

to related instruction.
10. Plant Electrician Apprentice:

a. Starting Rate and Steps: 85% Starting Rate, Steps of: 1—86%, 
2—88%, 3—90% of journeyman’s rate.

b. Term: Completion of 4,000 hours of process training in addition 
to related instruction.

c. Specific Requirements: The 4,000 hour term is intended for ap­
prentices who are not familiar with power plants. Up to six 
months credit may be granted for previous power plant ex­
perience.

11. Traffic Signal Maintenance Man Apprentice:
a. Starting Rate and Steps: 85% Starting Rate, Steps of: 1—86%, 

2—88%, 3—90% of journeyman’s rate.
b. Term: Completion of 4,000 hours of process training in addition 

to related instruction.
c. Specific Requirements: To become a Traffic Signal Maintenance 

Man Apprentice, an individual must be a Journeyman Electri­
cian or have served two years as an Electrician Apprentice.

12. Transformer Repairman Apprentice:
a. Starting Rate and Steps: 85% Starting Rate, Steps of: 1—87%, 

2—90% of journeyman’s rate.
b. Term: Completion of 3,000 hours of process training in addition 

to related instruction.
13. Water Conditioning Plant Operator Apprentice:

a. Starting Rate and Steps: 85% Starting Rate, Steps of: 1—86%, 
2—88%, 3—90% of journeyman’s rate.



b. Term: Completion of 4,000 hours of process training in addition 
to related instruction.

c. Specific Requirements: Credit may be given for time worked in 
the Calcining Plant.

14. Electronic Repairman Apprentice:
a. Starting Rate and Steps: 85% Starting Rate, Steps of: 1—86%, 

2—88%, 3—90% of journeyman’s rate.
b. Term: Completion of 4,000 hours of process training in addition 

to related instruction.
c. Specific Requirements: To become an Electronic Repairman Ap­

prentice, an individual must be a Journeyman Electrician or 
have served two years as an Electrician Apprentice.

ARTICLE 9—PERIODIC EXAMINATION

A review of the apprentice’s progress shall be made before each period 
of advancement, or at such other times as may be determined by the 
committee. Consideration shall be given to the related instruction pro­
gress, and daily employment records of the apprentices.

ARTICLE 10—APPRENTICES' HOURS

The apprentices’ work week shall be the same as the journeyman’s work 
week.

Overtime shall not be normally considered as time worked for purposes 
of computing and completing the work process schedule, unless it per­
tains to the specific requirements acceptable to the committee and then 
only one hour worked shall count as one hour completed on the work pro­
cess schedule.

ARTICLE 11—APPRENTICESHIP AGREEMENT

The apprentice shall sign an agreement provided by the United States 
Department of Labor which shall be signed also by the employer and 
approved by the Board of Water and Light Joint Apprenticeship Commit­
tee.

ARTICLE 12—COPIES OF THE AGREEMENT

The following shall receive copies of the apprenticeship agreement pro­
perly filled out:

1. The Apprentice
2. The Employer
3. The Local Board of Education
4. Local #352, International Brotherhood of Electrical Workers
5. The Bureau of Apprenticeship and Training (two copies)
6. State Board of Control for Vocational Education
7. Board of Water and Light Joint Apprenticeship Committee



ARTICLE 13—COMPOSITION OF THE JOINT APPRENTICESHIP 
COMMITTEE

The Joint Apprenticeship Committee is composed of three (3) members 
representing the Board of Water and Light and three (3) members repre­
senting journeymen, selected by the groups they represent, one each from 
the Electric, Finance and Water and Steam Divisions.

A spokesman for each apprentice trade may be appointed by the Local 
Union to handle matters, as required, pertaining to that trade before the 
Joint Apprenticeship Committee.

ARTICLE 14—ADMINISTRATION PROCEDURE OF THE JOINT 
APPRENTICESHIP COMMITTEE

a. The Joint Apprenticeship Committee shall elect a chairman and a 
secretary each year, and shall determine the time and place of 
meetings.

b. The Joint Apprenticeship Committee shall establish such additional 
rules and regulations governing its administrative procedure as are 
required.

ARTICLE 15—DUTIES OF THE COMMITTEE

a. To establish minimum required standards of education and experience 
for apprentices, and to pass on the qualifications of persons applying 
for apprenticeship.

b. To place apprentices under agreement. When the employer’s busi­
ness is of such character as not to provide continuous employment 
over the entire period of apprenticeship, the Joint Apprenticeship 
Committee shall use its best efforts to provide diversity and con­
tinuous employment.

c. To determine, the quality and quantity of experience on the job which 
the apprentice must have, and to be responsible for his obtaining it.

d. To hear and adjust all complaints of violation of apprenticeship 
agreements.

e. To arrange tests for determining the apprentice’s progress in mani­
pulative skills and technical knowledge.

f. To maintain a record of each apprentice, showing his related in­
struction progress, work experience, and progress in learning the 
trade.

g. To conduct an examination for the apprentice, and upon his passing 
the examination, to recommend to the Registration Agencies that he 
be awarded a Certificate of Completion of Apprenticeship.

h. In general, to be responsible for the successful operation of the ap­
prenticeship standards in the locality by performing the duties listed 
above, by cooperating with public and private agencies which can be 
of assistance, by obtaining publicity, in order to develop the support 
and interest of the public in apprenticeship, by keeping in constant 
touch with all parties concerned—apprentices and journeyman.



ARTICLE 16—DUTIES OF CONSULTANTS

Consultants to the Board of Water and Light Joint Apprenticeship Com­
mittee will attend meetings upon request of the Committee. Consultants 
will be asked to advise the Committee on all problems affecting the 
agencies they represent, and render such assistance as will aid in im­
proving the trade preparation of apprentices. Consultants act without 
vote.

ARTICLE 17—ADJUSTING DIFFERENCES

In case of disagreement between the employer and the apprentice either 
has the right and privilege of appealing to the Joint Apprenticeship Com­
mittee for the adjustment of problems relating to the apprenticeship. The 
decision of the Joint Apprenticeship Committee shall be final. If the 
Joint Committee is unable to make a definite decision, the Bureau of Ap­
prenticeship and Training may be consulted on labor standards and the 
State Board of Control for Vocational Education on Related Instruction.

ARTICLE 18—GRANTING OF CERTIFICATE OF
COMPLETION OF APPRENTICESHIP

Upon the successful completion of the apprenticeship under these 
standards, the Registration Agencies shall furnish each apprentice with a 
Certificate of Completion of Apprenticeship, upon the request of the Local 
Joint Apprenticeship Committee.

ARTICLE 19—RATIO OF APPRENTICES TO JOURNEYMEN

The ratio of apprentices to journeymen shall be not more than one ap­
prentice to each three journeymen employed. This ratio is intended as a 
guide and upon agreement of the Joint Apprenticeship Training Committee 
will be waived in cases requiring a change in the ratio.

ARTICLE 20—TERMINATION OF APPRENTICESHIP AGREEMENT

Permanent employees who are deemed unable to continue as an ap­
prentice will be returned to the classification from which they were trans­
ferred to the apprentice trade, or to a similar classification, seniority 
permitting.
ARTICLE 21—MODIFICATION OF STANDARDS

These standards may be modified as any time by action of the Joint 
Apprenticeship Committee, subject to approval by the employer and em­
ployee groups. Such modification shall not alter apprenticeship agree­
ments in effect at the time of the change without the express consent of 
both parties to such agreements. The Bureau of Apprenticeship and Train­
ing, U. S. Department of Labor, shall be notified of any modifications to 
these standards.



ARTICLE 22—COMPLIANCE WITH APPRENTICESHIP STANDARDS

These standards are hereby made a part of each apprenticeship agree­
ment under "Special Provisions." The signing of the agreement there­
fore binds the parties concerned to compliance with them.

Every apprentice entering into an apprenticeship agreement shall be 
given the opportunity to read these standards.
THESE REVISED STANDARDS REGISTERED WITH THE BUREAU OF 
APPRENTICESHIP AND TRAINING, U. S. DEPARTMENT OF LABOR, 
WASHINGTON, D. C., AS INCORPORATING THE BASIC STANDARDS 
RECOMMENDED BY THE FEDERAL COMMITTEE ON APPRENTICE­
SHIP.
Revised January 1, 1973.
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CEDAR STREET WATER WORKS STATION OPERATORS:

Shall have served at least three and one-half (3-1/2) years in a power 
plant or in other job experience qualifying for Water Works Station 
Operator.

This service shall include at least six (6) months as a Cedar Street Sta­
tion Fireman, Deep-Well Pump Operator or Water Production Main­
tenance Man.

The training period for a Water Works Station Operator shall be six (6) 
months. At the completion of his training period he shall be assigned to 
a regular operating shift for a six (6) months probationary period.

A Water Works Station Operator Trainee will be paid the scale rate of 
the Cedar Street Station Fireman or the rate of his present job—whichever 
is higher. In no case will his rate of pay exceed the scale for a Water 
Works Station Operator.

At the completion of his training period, if the differential between his 
rate of pay and the Water Works Station Operator’s scale is ten (10c) 
cents per hour or more, then one-half (^) of the difference will be paid, 
and scale rate for Water Works Station Operator will be paid at the com­
pletion of his probationary period.

CEDAR STREET WATER WORKS STATION FIREMAN:

Shall have served at least two (2) years in a power plant or other job 
experience qualifying for Water Works Station Fireman.

The training period for a Water Works Station Fireman shall be from 
three (3) to six (6) months on boilers and related equipment at Cedar 
Street Station. At the completion of his training period he shall be as­
signed to a regular operating shift for a six (6) months probationary 
period.

A Water Works Station Fireman Trainee will be paid the scale rate of a 
Mechanic Helper or the rate of his present jbo—whichever is higher. In 
no case will his rate of pay exceed the scale of pay for a Water Works 
Station Fireman. At the completing of his training period if the dif­
ferential between his rate of pay and the Water Works Station Fireman’s 
scale is ten (10c) cents per hour or more, then one-half (1/2) the differen­
tial will be paid, and scale rate for Water Works Station Fireman will be 
paid at the completion of his probationary period.

Effective January 1, 1968



POLICY STATEMENTS

Article III, Recognition of the Union, Section 1—Definition of 
the Bargaining Unit, Page 3:

The parties mutually agree that the Multilith Operator (currently a 
Bargaining Unit Clerk-C job classification) be excluded from the Bar­
gaining Unit.

Article III, Recognition of the Union, Section 3—Maintenance 
of Membership and Modified Union Shop, Page 4:

It is mutually agreed that any Bargaining Unit employee who is trans­
ferred or promoted to supervision (that is to foreman and above) shall, 
upon his personal written request, be permitted to file his Union “A” card 
membership with the International Office of I. B. E. W. A “B” card mem­
ber so transferred or promoted, upon his personal written request, will be 
granted a withdrawal and may qualify for an honorary withdrawal card. 
Either of these withdrawal requests shall be addressed to the Union 
Financial Secretary and Business Manager. The provisions mentioned 
above also apply to current members of supervision.

Any other Bargaining Unit employee transferred out of the Bargaining 
Unit and into a Non-Bargaining Unit position shall maintain his Union 
membership for that calendar year, under check-off, after which he will 
be granted a withdrawal upon his personal written request.

Article III, Recognition of the Union, Section 4—Check-Off, Page 
4:
Per Settlement: “Check-Off” for present members of Local 352, not with­
in the bargaining unit as newly defined.

It is mutually understood that those present members who are not with­
in the bargaining unit as covered by this Agreement, will continue under 
check-off as long as they do not indicate a desire to cancel or, if an “A” 
card member, transfers his card to the International Office of the IBEW.

Article IX, Wage Supplements, Section 8—Meals, Page 25:
Per settlement third paragraph:

The language of Article IX, Section 8—Meals, will be reviewed thorough­
ly with all supervisors involved as to the meaning and interpretation of 
this Section.



Article IX, Wage Supplements, Section 21—Uniforms and Work 
Clothing Furnished; Clean Up Time, Page 31:

During 1967 negotiations, Management offered to furnish coveralls to 
employees when they were performing maintenance on boilers and such 
work included contact with flyash. This offer still stands when coveralls 
are requested by the employee.

Article X, Leaves of Absence, Section 1—Maternity Leave, Page 
36:

Currently there is a question as to the constitutionality of the law re­
ferring to equal treatment. If the courts later declare the applicable law 
constitutional, language will be worked out between the Board and the 
Union to make this Section of the Agreement compatible with the law.

Article XI, Miscellaneous, Section 7—Safety, Page 40:
It is mutually agreed that the Board, in collaboration with the Union, 

will prepare a Board safety manual. Work on this manual will commence 
immediately and will be completed no later than June 30, 1973, with 
every effort being made to finish it before that time.

Article XI, Miscellaneous, Section 10—Work by Persons Out­
side the Bargaining Unit, Page 42:

Management is willing at any time to discuss situations with employees 
and their bargaining representatives in which they are of the opinion 
that other employees are performing work which rightfully belongs to the 
complaining employees. Every attempt will be made to resolve these 
problems to the satisfaction of everyone concerned consistent with the 
efficiency of operations.

Article XI, Miscellaneous, Section 10—Work by Persons Outside 
the Bargaining Unit, Page 42:

Management will review the provisions of Article XI, Miscellaneous, 
Section 10—Work by Persons Outside the Bargaining Unit, with all super­
vision as soon as possible after the contract is settled and periodically 
thereafter as problems arise and are brought to Management’s attention.

Attachment A, Classifications of Work and Hourly Rates, Page 
51:

Management will institute a procedure whereby in emergency situations, 
the supervisor in charge in either Electric Distribution or water Distri­
bution, will, if he deems it necessary, call a Stock Handler from the Stores 
Department to issue stock.



Attachment A, Classifications of Work and Hourly Rates, Page 
54: (Water Production Department)

It is understood that to be eligible for the maximum rate of the Main­
tenance Mechanic Leader and Well-Driller job classification, the employee 
must be a registered Well-Driller with the State of Michigan. It is further 
understood that should well-drilling be removed from this classification at 
some future date, the rate will be decreased accordingly.

Attachment A, Classifications of Work and Hourly Rates, Pages 
52 thru 55:

Per Settlement: Entrance Classifications
In the following entrance classifications: Utility Man, Calcining Plant 

Operator, Meter Reader, Boiler Room Helper and Fan Operator (Eckert 
Station), Management will, if circumstances permit, post a notice on all 
bulletin boards making known to all employees that a vacancy exists in 
these classifications.

Attachment A, Classifications of Work and Hourly Rates, Cus­
tomer Accounting, Page 52:

It is planned that the analysis of the jobs involved in Customer Account­
ing, which have changed or possibly been changed due to computer bill­
ing, will be completed on or before January 31, 1973.

Attachment C, Eckert Station and Moores Park Steam Plant 
Operators Progression System, Page 62:

Employees classified as Boiler Operators at the Eckert Station on the 
effective date of this agreement will not be required to go through the 
Auxiliary Fireman job prior to being transferred to the Pump Operator 
classification.

Attachment E, Board of Water and Light Apprenticeship Stand­
ards, Page 70:

Relative to the new apprenticeable trades, no present employee in these 
trades will have his basic hourly rate reduced as the result of the pro­
visions in Attachment E pertaining to these classifications.



Union Proposal No. 46
“Erickson Station Training and Progression Programs”
It is mutually agreed that after six months of commercial operation of 

Erickson Station, Management and Union will draw up an operator pro­
gression system for Erickson Station which after acceptance by both 
parties will become a supplement to the agreement. Also, it is mutually 
agreed that the wage rates of the B Operator and C Operator may be con­
sidered during the discussions of the progression system, if it appears the 
job duties warrant such consideration.
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