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PREAMBLE

This Agreement entered into this day of
1970, by and between the Board of Education of the Laingsburg 

Community Schools, Laingsburg, Michigan, hereinafter called 

the "Board", and the Laingsburg Education Association, here­

inafter called the "Association".

In consideration of the following mutual covenants, it 

is hereby agreed as follows:



ARTICLE I

Recognition

A. The Board hereby recognized the Association as the 

exclusive and sole bargaining representative, as defined in 

Section II of Act 379, Public lets of 1965, for all certificated 

professional personnel, whether under contract, on leave, on 

per dien appointments, classroom teachers, substitute teachers, 

guidance counselors, librarians, school psychologists and social 

workers, speech and hearing therapists, visiting teachers, 

advising or critic teachers, teachers of the housebound or 

hospitalized, attendance or truant officers, school nurses, 

employed or to be employed by the Board, (whether or not 

assigned to a public school building) but excluding supervisory 

and executive personnel within the meaning of the Public 

Employment Relations Act including but not limited to superintendent 

, assistant superintendent, principal, assistant 

principal, office and clerical employees, custodians, transpor­

tation personnel, lunch personnel and cooks, playground aides, 

lunchroom aides, teachers aides, and all other non — professional 

employees. The term "teacher”, when used hereinafter in this 

Agreement, shall refer to all employees represented by the 

Association in the bargaining or negotitating unit as above 

defined, and reference to male teachers shall include female 

teachers.

D. The Board agrees not to negotiate with any teachers’ 

organization other than the Association for the duration of this 

Agreement.



ARTICLE II

Association and Teacher Rights

A. Pursuant to the Michigan Public rmmloyment Relations 

Act 379 of Public Acts of 1965, the Board hereby agrees that 

every teacher shall have the right to organize together or to 

form, join or assist the Association for the purpose of 

engaging in collective bargaining or negotiations and other 

lawful concerted activities for mutual aid and protection. As 

 a duly elected body exercising governmental power under color 

of law of the State of Michigan, the Board undertakes and

agrees that it will not directly or indirectly interfere with, 

restrain or coerce teachers in the exercise of their rights 

guaranteed above to initiate, create, dominate, contribute 

to or interfere with the formation or administration of the 

Association; to discriminate in regard to hours, wages or any 

terms or conditions of employment in order to encourage or 

discourage membership in the Association; to discriminate 

against a teacher because he has given testimony or instituted

proceedings under the Act or because of his participation in 

any lawful activities of the Association, or to refuse to 

bargain collectively with representatives of the Association 

subject to Section 11 (eleven) of the Act.

b. Nothing contained herein shall he construed to deny or 

restrict to any teacher rights he may have under the Michigan 

General School Laws or other applicable laws and regulations. 

The rights granted to teachers under the Michigan General School



laws or other applicable laws and regulations shall be deemed 

to be in addition to those provided in the Constitution of 

Michigan and the United States.

C. The Association and its members shall have the right 

to the use of school buildings subject to Board Policy 1410, 

January, 1959, which applies to the use of buildings to all 

non-school organizations. The Association shall nay for the 

reasonable cost of all materials and supplies incidental to 

such use.

D. Subject to the rules governing visitors, duly authorized 

representatives of the Association and their respective affiliates 

shall be permitted to transact official Association business 

on school property.

E. No teacher shall be prevented from wearing insignia 

pins or other identification of membership in the Association 

on school premises. Elementary office bulletin board located 

on the mailbox in the Principals' office, and bulletin boards 

in the teachers' lounges shall be available to the Association 

and its members.

F. The Board agrees to make available to the Association 

in response to reasonable requests all available public information 

concerning the financial resources of the district, including 

but not limited tor Annual financial reports and audits, 

register of certificated personnel, tentative budgetary 

requirements and allocations (including county allocation board 

budgets), agendas and minutes of all Board meetings, treasurer’s



reports, census and membership data, nares and addresses of 

all teachers, and such other public information as will assist 

the Association in collective bargaining, negotiating and 

enforcement of this Agreement together with public information 

which may be necessary for the Association to process any 

grievance of complaint.

G. The Board shall consult with the Association on any 

tax programs, construction programs, or major revisions of 

educational policy, which are under consideration and the 

Association shall be given opportunity to advise the Board 

with respect to said matters prior to their adoption. 

Recommendations of the Association shall be deemed advisory 

only.

H. Teachers shall be entitled to full rights of citizenship 

and no religious or political activities of any teacher or 

the lack thereof shall be grounds for any discinline or 

discrimination with respect to the professional employment 

of such teacher. The private and personal life of any teacher 

is not within the appropriate concern or attention of the Board 

unless the teacher is involved in any illegal or illicit act, 

as defined by a court of law.

I. The provisions of this Agreement and the wages, hours, 

terms and conditions of employment shall be applied in a manner 

which is not arbitrary, capricious or discriminatory and without 

regard to race, creed, religion, color, national origin, age, 

sex, marital status.



ARTICLE III

Rights of the Board

A. The Association recognizes that the Board has 

responsibility and authority to manage and direct, in behalf 

of the public, all the operations and activities of the school 

district to the full extent authorized by law, provided that 

such rights and responsibilities shall be exercised by the 

Board in conformity with the provisions of this Agreement.

B. Nothing contained herein shall be considered to 

deny or restrict the Board of its rights, responsibilities 

and authority under the Michigan General School Laws or any 

other applicable laws.



ARTICLE IV

Payroll Deductions

A. All teachers within ten (10) days of the beginning 

of the school year may voluntarily sign and deliver to the 

Board an assignment authorizing deduction of membership dues 

and assessments of the Association (including the National, 

Michigan and Laingsburg Education Associations) and such 

authorization shall continue in effect from year to year 

unless revoked in writing between June 1 and September 1 

of a given year.

B. The deduction of membership dues shall be made from 

one pay check each month for ten (10) months beginning in 

September and ending in June of each year. The Board will 

remit all monies collected along with a list of teachers 

from whom deductions are made to the respective Associations.

C. Individual authorization forms shall be furnished 

by the Association, and when executed, filed by the agent of 

the Board.

D. The Board agrees to continue to make voluntary 

payroll deductions from the salaries of teachers each month, 

upon written authorization as follows;

1. Hospitalization insurance premiums—will be 
deducted at a different pay period than member­
ship dues deductions, whenever possible.



a. 12 month pay - once each month for 12 months.
b. 10 month pay - once each month for 8 months

and twice per month for two months.

2. U. S. Savings Bonds—once a month.

3. Established tax-deferred annuity plan premiums— 
twice each month.

4. Shiawassee County Teachers’ Credit Union—as 
authorized by the teacher.

The Board agrees to disburse these deductions for the

purpose intended.



ARTICLE V

Teaching Hours and Class Load

A. Teachers shall be at their assigned teaching station 

five (5) minutes before the beginning of school and as each 

class period begins. Teachers shall be permitted to leave 

fifteen (15) minutes after close of the pupils school day, 

except that on Fridays or on days preceding holidays or 

vacation, the teacher's day shall end at the close of the 

pupils day, and as noted in paragraph F (Article V).

B. The normal weekly teaching load in the high school 

building will be twenty-five (25) teaching periods and five 

(5) unassigned preparation periods or not to exceed five (5) 

hours of pupil contact per day. Assignment to a supervised 

study period shall be considered a teaching period for 

purposes of this Article. The normal weekly teaching in 

the elementary school building will not exceed five (5) 

hours of pupil contact per day. In no event shall the present 

school day be lengthened.

C. All teachers shall be entitled to a duty-free 

uninterrupted lunch period. In case of inclement weather 

as decided by the elementary building principal, teachers, 

teachers aides, and playground aides shall share supervision.

D. Elementary teachers shall be provided one fifteen 

(15) minute relief period each one-half day. In addition,



elementary teachers may use for preparation all time during 

which their classes are receiving instruction from various 

teaching specialists. If no teacher aides shall be available 

for those relief periods, rotation of duties shall be in 

effect.

E. If a teacher shall teach more than the normal 

teaching load as set forth in the Article,he shall receive 

additional compensation at $5.00 per teaching period.

F. Three hours per week shall be devoted to faculty, 

department, grade level, or other educational meetings 

approved by the building principal. These meetings shall be 

scheduled two days in advance except in emergency and 

attendance at said meetings shall be for all staff members 

affected and shall take precedence over all other activities.

G. A teacher engaged during the school day in negotiating< 

in behalf of the Association with any representative of the 

Board or participating as the grievant of a grievance shall 

be released from regular duties without loss of salary.



ARTICLE VI

Teaching Conditions

A. The Board agrees to continue its effort to keep 

class sizes at an acceptable number as dictated by the 

financial conditions of the District, the building facilities 

available, the availability of qualified teachers. The 

following maximum class sizes shall be used to determine 

class overload conditions:
Maximum

1. Elementary
Kindergarten - Eight Grade 30

2. Secondary (9-12)
All academic classes will have a 

Maximum of 30, except for band, 
chorus and physical education.
Physical education will have a 
Maximum of 40 students.

Personal Typing 25

Industrial Arts 24

Drafting 24

Vocational Shops 24

Homemaking 2 4

Art 24

Physical Education 40

3. Special Programs
Every effort will be made to 

procure Special Education teachers. 
in the event this is not nossible, 
special attention will he given to 
reducing class size where special 
students are placed in a regular 
classroom.

Special Education 15



Elementary teachers who are assigned a class which exceeds 

these maximum standards shall receive additional compensation 

at the rate of $25.00 per pupil per semester based on the 

total daily class maximum enrollments stated above. Secondary 

teachers who are assigned a class which exceeds the maximum 

standards set forth shall receive $5.00 per pupil per semester. 

These additional compensations shall be donated to a scholarship 

fund or Nash Memorial Fund in the teacher's name.

B. No teacher in the junior and senior high school shall 

be required to make more than four preparations per day without 

mutual agreement of the teacher and the principal.

C. The Board agrees to continue to make available in 

each school typing, duplicating, stencil and mimeograph 

facilities and clerical personnel to aid teachers in the 

preparation of instructional material.

D. The Board shall provide:

1. A separate desk for each teacher in the district.
2. Closet space for each teacher to store coats, 

overshoes, and personal articles, not to be 
reduced in size from present space.

3. Chalkboard space in every classroom, not to 
be reduced in size from present room.

4. Copies, exclusively for each teacher's use, of 
all texts used in each of the courses he is to 
teach.

5. A collegiate dictionary in every classroom.
6. Storage space in each classroom for instructional 

materials, not to be reduced in size from present 
space.

7. Attendance books, paper, pencils, pens, chalk, 
erasers, and other such materials required in daily 
teaching responsibility as approved by the Superin= 
tendent.



8. Gym and coaching uniforms for physical 
education teachers, smocks for art and 
home economics teachers, laboratory coats 
for laboratory science teachers, shop coats 
for vocational and industrial education 
teachers.

9. Lockable space shall be available for each 
teacher.

E. Teacher aides will be engaged in accordance with the 

availability of federal funds that can be used for this purpose. 

The aides will handle patrol duties, inventorying of supplies 

and equipment, duplication of teaching materials, operating 

audio-visual equipment, collecting monies for milk and lunch, 

and similar non professional responsibilities.

F. Under no condition shall a teacher be required to 

drive a school bus as part of his regular assignment.

G. The board shall make available in each school 

lunchroom, restroom, and lavatory facilities exclusively for 

teacher use and at least one furnished room, which shall be 

reserved for use as a faculty lounge in which smoking shall 

be permitted. Provision for such facilities will be made in 

all future buildings.

H. The present telephone facilities shall be made 

available to teachers for their use as approved by the building 

principal. The teacher shall be charged for all telephone hills 

incurred for other than approved school purposes.

I. Off street paved parking facilities will continue 

to be provided, protected against vandalism, and maintained 

for school personnel and visitors.



J. Teachers shall not be required to work under unsafe 

or hazardous conditions or to perform tasks which endanger 

their health, safety or well being, other than that considered 

normal for the type of position which they hold.

K. nothing in this Article shall require the board to 

keep schools open in the event of severe inclement weather 

or when otherwise prevented by Act of God and nothing shall 

require teachers to report for work in such circumstances 

when children are not in session.

L. Vending machines may be installed and maintained by 

the Association in the teachers’ lounges. Proceeds from= such 

machines shall be donated to the Nash Memorial Fund.



ARTICLE VII

Department Chairmen
A. The teachers in any department in the Junior-Senior 

High School and the Principal shall each year select from 

among their members a department chairman. The department 

chairman shall exercise coordinating functions in inter- and 

intra- departmental relations, including serving as liaison 

between the teachers of the department and the school 

administration. Such chairmen shall not be considered 

supervisory employees.

B. Department chairmen shall be established in the 

. Junior-Senior High School for the following Departments:

1. Language Arts Department

2. Social Science Department

3. Vocational Education Department

A. Agriculture

3. Industrial Arts

C. Home Economics

D. Business

4. Art, Music, Special Education and Physical Education 
Department.

5. Hath and Science Department

C. The Department chairman shall submit a brief written 

report of the findings, recommendations, activities and 

accomplishments within the department. This written report 

shall be made to the office of the Principal no later than 

April 1st of each school year.  



ARTICLE VIII

Qualification and Assignment

A. No new teachers shall be employed by the Board for a 

regular teaching assignment who does not have a Bachelor's 

Degree from an accredited college or university, except in case 

of absolute necessity. The Association shall be notified in 

each instance.

B. Every teacher shall hold a valid teaching certificate 

and filed credentials, transcripts and applications with the 

office of the Superintendent.

C. Teaching Competence.

1. All teachers shall be assigned by the Superintendent 
to the level of instruction for which they are 
qualified. Teachers may not be assigned, except 
for good cause as determined by the Superintendent, 
outside the scope of their teaching certificates.

2. Teachers who will be affected by a change in grade 
assignment or subject assignment in the elementary 
school grades or by change in subject assignment 
in the secondary school grades will be notified 
and consulted by their respective principals no 
less than sixty (60) days prior to the expected 
change in assignment. Such changes shall be 
mutually agreed upon by both parties except 
as outlined in Article IX, Section D.

D. The assignments of adult education, summer school, and 

drivers education courses and those extra duties enumerated 
in Schedule C shall not be obligatory but shall be with the 

consent of the teacher. Preferences in making such assignments 

will be given to the best qualified teacher. Qualifications 

being equal, tenure teachers will receive preference.



E. If teachers are to be unavailable to teach, they 

shall call in no less than one hour before school starts. 

Teachers who do not request a substitute one hour before 

school starts shall be available to teach.



ARTICLE IX

Vacancies, Promotions and Transfers

A. Requests by a teacher for transfer to a different 

class, building or position shall be made in writing, one 

copy of which shall be filed with the Superintendent and one 

copy shall be filed with the Association. The application shall 

set forth the reasons for transfer, the school, grade or 

position sought, and the applicant’s academic qualifications. 

Such requests shall be renewed once each year to assure 

active consideration by the Board.

B. When vacancies occur during the school year it may be 

difficult to fill them from within the District without undue 

disruption to the existing instructional program. If the 

Superintendent in his reasonable judgement so determines, such 

a vacancy may be filled on a temporary or tentative basis.

C. The Board declares its support of a policy of filling 

vacancies, including vacancies in supervisory and administrative 

positions, from within its own teaching staff. Whenever a 

vacancy arises or is anticipated, the Superintendent shall 

promptly (within ten days) notify the Association in writing. 

Interested teachers shall follow the procedure as set forth 

in Section A of this Article.

If applications for a vacancy are received from the 

staff within 10 days of written notification, then qualifications 

of all the applicants, including competency and experience 

and other relevant factors will be considered. All qualifications 

being equal, teachers within the district will be given preference.



D. An involuntary transfer will be made only in case of 

emergency or to prevent undue disruption of the instructional 

program. The Superintendent shall notify the affected teacher 

and the Association of the reasons for such transfer.



ARTICLE X

Leave Days

A. A total of ten (10) days shall be granted by the 

Board of Education for leave days. The unused portion of 

these days are to be accumulative to an unlimited total. 

Only two (2) of the leave days may be used each year for 

personal business days. Personal business is defined as 

important business which may not be taken care of outside 

of school hours. A teacher planning to use a personal 

leave day shall notify the Superintendent at least three 

(3) days in advance and shall receive confirmation from 

the Superintendent by the following day. The request for 

a personal leave day shall state the date and the reason 

for requesting personal leave. Not more than 4 teachers 

within the bargaining unit may take personal leave days at 

the same time.

Sick leave days may be granted for the following reasons:

1. Personal illness of such a nature as to render 
the teacher unfit for service.

2. Illness in the family of a teacher limited to 
parents, spouse or child.

3. Death in the family of a teacher, this to include 
the spouse, children, parents, brothers, sisters, 
mother=in-law, father-in-law, brothers-in-law, 
sisters-in-law.

4. Leave for emergencies may be granted at the discre­
tion of the Superintendent. Such absences are to 
be charged against sick leave.

5. Allowance for sick leave for staff members employed 
less than one year will be prorated on the basis of 
one (1) day earned per month worked.



B. A teacher who is unable to teach because of personal 

illness or disability and who has exhausted all sick leave 

available shall be granted a leave of absence without pay for the 

duration of such illness or disability up to one school year.

C. Absence due to injury or illness incurred on the 

premises or during a directed activity related to school 

functions shall not be charged against the teacher's sick leave. 

The Board shall pay to such teacher the difference between 

his salary and benefits received under the Workmens Compensation 

Act for the remainder of such absence, not to exceed the end 

of the school year.

D. A teacher absent from work because of his contacting 

mumps, scarlet fever, measles, or chicken pox during the school 

year shall suffer no dimination of compensation and shall not 

be charged with sick leave.

E. A teacher called for jury duty or to give testimony 

before any judicial or administrative tribunal shall be fully 

compensated for lost time unless found guilty of a felony or 

misdemeanor.

F. The Board may grant a sabbatical leave of one (1) 

year, upon application, in accordance with Section 340.572 of 

the General School Laws of 1955.

If a sabbatical leave is granted, the Board will provide 

1/2 of the current annual salary for one (1) teacher, provided



said teacher returns to the Laingsburg Community Schools 

for a period of not less than one full year after completing 

the sabbatical leave. The one-half of the salary earned 

during the sabbatical leave shall be added to the teacher's 

regular salary and prorated over the regular pay periods of 

the following year, either 20 or 26 payments.

The teacher shall continue to receive fringe benefits 

as provided by the Board while on sabbatical leave.

The application shall state the reasons for requesting 

and the use that is to be made of a sabbatical leave and 

shall be presented to the Board by March 1st of the year 

for which the leave is requested.



ARTICLE XI

Unpaid Leaves of Absence

A. A leave of absence, of up to one (1) year may be 

granted to any tenure teacher, upon application, for the purpose 

of engaging in study at an accredited college or university 

reasonably related to his professional responsibilities. 

Upon return from such leave, a teacher shall be placed at the 

same position on the salary schedule as he would have been 

had he taught in the district during such period.

B. Military leave of absence from the Laingsburg 

Community Schools shall be granted to any teacher, upon appli­

cation, who shall be inducted or shall enlist for military 

duty in any branch of the armed forces of the United States. 

Upon return from such leave, a teacher shall be placed at the 

same position on the salary schedule as he would have been 

had he taught in the district during the period, up to a 

maximum of three (3) years.

C. A leave of absence shall be granted to any teacher, 

upon application, for the purpose of campaigning for, or serving 

in a public office. Upon return from such leave, a teacher 

shall be placed on the salary schedule at the same step from 

which he went on leave.

D. Maternity leave up to one year shall be granted, upon 

application, commencing not later than the end of the seventh 

month of pregnancy, except when this date falls within one



school month of the end of the semester, the teacher may be 

permitted to complete the semester. Return from such leave 

will be no earlier than eight weeks after the termination 

of the pregnancy. She must, however, report for duty when 

school convenes the following school year or consider her 

leave of absence terminated. Violation of the above provisions 

will cause a forfeiture of all the rights allotted under 

this policy.

Return to duty from maternity leave shall be conditioned 

upon a doctor's certification that the teaching duties will 

not be injurious to the teacher's health and the teacher 

notifies the Board in writing by March 15th of her intent to 

return.

A female teacher adopting a child may receive similar 

leave which shall commence upon entry of an order terminating 

the rights of the natural parents by the probate court. A 

teacher returning from leave provided in this paragraph 

shall be placed on that step of the salary schedule from 

which she went on leave.



ARTICLE XII

Medical Examination

The Board nay require a new teacher to obtain and 

submit to the district, at the exp  of the board, a Health 

Certificate from the district's phys

ense

ician, or personal 

physician at the Board's expense not to exceed the rate 

charged the district by the district's  physician.

Every teacher shall be required to have a TB check 

by the end of September, which will be furnished free of charge 

by the County Health Department of may he obtained thru the 

Mobile Unit.

B. In case of illness requiring more than one work week 

quarantine, or communicable disease, a physician's written 

statement of clearance to return to employment must be presented 

to the building supervisor.



ARTICLE XIII

Retirement

A. Teachers shall retire at the age of sixty-five 

(65), except the Board may upon application of the 

teacher to the Board continue the employment of a 

teacher after age sixty-five (65) upon sufficient 

showing of a Health Certificate signed by at least 

one doctor of medicine showing that said teacher 

is physically capable of teaching under the terms 

of his contract.



ARTICLE XIV

Academic Freedom

It is recognized that democratic values 

can best be transmitted in an atmosphere which is 

free from censorship and artificial restraints upon 

free inquiry and learning, and in which academic 

freedom for teacher and student is encouraged; 

therefore, freedom shall be guaranteed to teachers

and no special limitations shall be placed upon 

study, investigation, presentation and interpretation 

of facts and ideas that are in accord with educational 

standards, except that any resource person being 

brought into the school must be approved in writing 

through the office of the building principal before 

the scheduled appearance.



ARTICLE XV

Teacher Evaluation

A. The work performance of all teachers shall 

be evaluated in writing. Probationary teachers shall 

be evaluated not less than two (2) times during the 

school year. Tenure teachers shall be evaluated at 

least once every year, at least ninety days prior to 

the end of the school year.

B. Evaluations shall be conducted and submitted 

by the building principal.

C. Each formal observation shall be made in 

person. All monitoring or observation of the work 

of a teacher shall be conducted openly and with full 

knowledge of the teacher.

D. A copy of the written evaluation shall be 

submitted to the teacher at the time of such personal 

interview or within ten days thereafter, and the 

teacher shall have the opportunity to review the 

evaluation report.

E. No later than March 15th of each year the 

final written evaluation report will be furnished to 

the superintendent covering each teacher. A copy 

shall be furnished to the teacher and the Association, 

if requested by the teacher involved. The report



Article XV, con’t.

shall not contain any information not previously 

made known to and discussed with the teacher.

F. Each teacher shall have the right upon 

request to review the contents of his own personal 

file, other than college or university credentials, 

or letters of recommendation. A representative of 

the Association may, at the teacher's request, 

accompany the teacher in this review.



ARTICLE XVI

Professional Behavior

A. Teachers are expected to comply with present written 

rules and regulations and directions adopted by the Board or 

its representatives, and any written rules, regulations, or 

directions promulgated by the Board which are not inconsistent 

with the provisions of this contract. A teacher may reasonably 

refuse to carry out an order which threatens physical safety 

or well-being or is professionally demeaning.

B. Warnings of infractions of any provisions of the 

contract shall be promptly reported to the teacher and to 

the Association by the building principal. An attempt shall 

be made to resolve the alleged infraction through informal 

discussion between the teacher and the building principal. 

During this discussion the teacher will be informed that a 

written reprimand or loss of pay or suspension or any 

combination of these may result if the same infraction 

reoccurs. This warning will be made or repeated in the 

presence of the Association representative if the teacher 

so desires.

Any written resume of the meetings shall not become 

a part of the teacher's personnel file.



Article XVI con't

C. A teacher shall at all times be entitled to have 

present a representative of the Association when he is 

being reprimanded or disciplined for any infraction of 

rules or delinquency in professional performance. When 

a request for such representation is made, no action 

shall be taken with respect to the teacher until such 

representative of the Associaton is present.

D. No teacher shall be disciplined, reprimanded, 

reduced in rank or compensation or deprived of any 

professional advantage without just cause. Any such 

discipline, reprimand, or reduction in rank, compensa­

tion or advantage, including alleged unjust evaluation 
of teacher performance, asserted by the Board or

representative thereof shall be subject to the professional 

grievance procedure hereinafter set forth. All informa­

tion forming the basis for disciplinary action will be 

made available to the teacher and the Association.

E. Teachers shall try to attend as many functions 

as possible during the school year outside of school 

hours, such as P.T.A., athletic events, and any other 

community-school oriented function. These activities 

are considered part of the overall school program.



ARTICLE XVII

Professional Improvement

A. The Board may provide, upon application, the 

necessary funds for teachers who desire to attend select 

professional conferences. Travel, meals, lodging and 

registration fees shall be deemed appropriate expense of 

the Board, as well as the cost of the substitute teacher 

needed to relieve the participant. A teacher attending 

such conferences and meetings shall be granted sufficient 

leave time to attend without loss of compensation. Leaves 

for such conferences will not be deducted from the sick 

or business leaves.



ARTICLE XVIII

Maintenance of Standards

A. This Agreement shall not be interpreted or 

applied to deprive teachers of professional advantages 

heretofore enjoyed unless expressly stated herein.

B. The duties of any teacher or the responsibilities 

of any position in the bargaining unit will not be substan­

tially altered without prior communication with the 

individual and/or the Association.



ARTICLE XIX

School Calendar

A. For the term of this Agreement the 

school calendar shall be as set forth in Schedule A. 

There shall be no deviation from or change in the 

school calendar except by mutual agreement of the 

Board and the Association.



ARTICLE XX

Professional Compensation

A. The basic salaries of teachers covered by 

this Agreement are set forth in the Salary Schedule 

which is attached to and incorporated in this Agreement 

as Schedule B. Such salary schedule shall remain in 

effect during the terms of this Agreement.

B. If at any time during duration of this 

Agreement, the Legislature amends the State Aid formula 

to provide additional revenues to the District and 

these revenues are not categorically defined, then 

these funds shall be negotiated if either the Board or 

Association desires.

C. All teachers newly employed shall be given 

full credit on the salary schedule for up to seven (7) 

years of outside teaching experience in any school district.

D. All fully certificated teachers, excluding 

special certification, shall receive additional compensation 

as set forth in Schedule B for hours beyond the Bachelor's 

Degree. In order to receive the amounts in full, credits 

must be earned before the beginning of the school year. 

One-half (1/2) of the difference in credit levels will be 

paid for credits earned during the first semester of the 

school year (September 1st to January 31st).



Article XX, Con't.

E. Teachers involved in extra duty assignments 

set forth in the Schedule which is attached to and 

incorporated in this Agreement as Schedule C shall be 

compensated in accordance with the provisions thereof. 

All teachers shall be compensated in accordance with 

the provisions of this Article and the annexed schedule 

without deviation.

F. Teachers required in the course of their work 

to drive personal cars from one school building to 

another shall receive a car albwance of ten cents ($.10) 

per mile. The same allowance shall be given for use of 

personal cars for field trips of other business of the 

district. The Board shall provide liability insurance 

protection for teachers when their personal cars are 

used as provided in this section.



ARTICLE XXI

Student Discipline and Teacher Protection

A. The Board recognizes its responsibility to 

continue to give administrative backing and support to 

its teachers, although each teacher bears the primary 

responsibility for maintaining proper control and 

discipline in the classroom. The teachers recognize 

that all disciplinary actions and methods invoked by 

them shall be reasonable and just, and in accordance 

with established Board policy; re-Discipline, 

Corporal Punishment, Suspension, adopted 6/15/67.

It shall be the responsibility of the teacher to report 

to his principal the name of any student who, in the 

opinion of the teacher needs particular assistance from 

skilled personnel. The teacher shall be advised by the 

principal of the disposition of the teacher’s report 

that a particular student needs such assistance.

B. A teacher may use such force as is necessary 

to protect himself from attack or to prevent injury to 

another student.

C. A teacher may exclude a pupil from one class 

session when the grossness of the offense, the persistence 

of the misbehavior or the disruptive effect of the 

violation makes the continued presence of the student



Article XXI con' t.

in the classroom intolerable. In such cases, the 

teacher will furnish the principal at the end of that 

session full particulars of the incident.

D. Any case of assault upon a teacher shall be 

promptly reported to the Board or its designated 

representative. The Board shall provide legal counsel 

to advise the teacher of his rights and obligations 

with respect to such assault and shall render all 

reasonable assistance to the teacher in connection with 

handling of the incident by law enforcement and judicial 

authorities.

E. If any teacher is complained against or sued 

as result of any prudent action as defined by a court 

of law, taken by the teacher while in pursuit of his 

employment, the Board shall provide legal counsel and 

render all necessary assistance to the teacher in his 

defense.

F. Time lost by a teacher in connection with any 

incident mentioned in this Article shall not be charged 

against the teacher's sick leave.

G. No action shall be taken against any teacher 

by a parent of a student nor shall any notice thereof 

be included in said teacher’s personnel file unless



Article XXI con't.

said complaint is in writing and signed by the parent 

involved. Notice of said complaint shall be made to 

the teacher concerned and the Association. Steps to 

rectify the situation, which is the basis for the 

formal complaint shall be discussed with the building 

principal, the teacher, (and Association representative, 

if the teacher so desires).

H. As a result of maintaining discipline, the 

Board will reimburse teachers for any loss, damage or 

destruction of clothing or personal property, excluding 

automobiles, of the teacher while on duty for the 

school district on or off the school premises.



ARTICLE XXII

Insurance Protection

A. The Board will provide MESSA Super-Med Health 

Insurance for each full-time teacher and his family for 

the year beginning September 1st and ending August 31st 

of the following year.

B. A man and his wife may be insured singly if 

they are both employed by the Board.

C. Teachers who do not wish to participate in 

Super-Med insurance will be provided up to $20.00 per 

month to be applied as the teacher sees fit toward MEA 

Salary Protection, Super-Med, and Benefits.

D. If a teacher terminates his employment or is 

released for any reason, the insurance coverage will 

cease with the date of termination.



ARTICLE XXIII

Professional Grievance Procedure

A. Definition, Grievance

1. A grievance or complaint is defined as an alleged 

violation, misinterpretation, or misapplication of the 

expressed terns of this contract, established teacher 

personel policy, or board policy pertaininq to 

teachers.

2. The term “signed" shall mean a written or stamped 

name of the grievant or grievants afixed to the 

presented grievance.

B. Written grievances as required herein shall contain the 

following

1. It shall he presented within five (5) school days of 

the alleged violation.

2. It shall be signed by the grievant or grievants.

3. It shall be specific.

4. It shall contain a synopsis of the facts giving rise 

to the alleged violation.

5. It shall cite the section or subsections of this 

contract, personnel policy, or hoard policy alleged 

to have been violated.

6. It shall contain the date of the alleged violation.

7. It shall specify the relief requested.



C. All preparation, filing, presentation or consideration of 

a grievance shall be held at tines other than when a teacher 

or participating Association representative are to be at 

their assigned teaching stations.

D. Grievance Procedures. The grievant or grievants may have 

an Association representative present at any level.

Level 1:  In the event that a teacher believes there is a 

basis for a grievance, he shall first discuss 

the alleged grievance with his building 

principal.

Level 2 : If, as a result of the informal discussion with 

the building principal, a grievance still exists, 

he may invoice the formal grievance procedure on 

the form set forth in annexed appendix D, sinned 

by the grievant and a representative of the 

association if he desires. Forms shall be available

from the association representative in each 

building. A copy of the grievance form shall be 

delivered to the principal. If the grievance 

involves more than one school building, it may be 

filed with the superintendent or a representative 

designated by him.

Level 3: If the teacher is not satisfied with the disposition 

of the grievance, or if no disposition has been 

made within five (5) school days of such renting 

(or ten school days from the date o^ filing, 

whichever shall be later) the grievance shall be 

transmitted to the superintendent. Within five



(5) school days the superintendent or his designee 

shall meet with the teacher on the grievance and 

shall indicate his disposition of the grievance in 

writing within five (5) school days of such meeting, 

and shall furnish a copy thereof to the teacher.

Level 4: If the teacher is not satisfied with the disposition 

of the grievance by the superintendent or his 

designess, or if no disposition has been made 

within five (5) school days of such meeting 

(or ten school days from the date of filing a 

written copy thereof with the secretary or other

designee of the board. The board, no later than 

its next regular meeting or two (2) calendar 

weeks, whichever shall be later, shallmeet with 

the teacher on the grievance. Disposition of 

the grievance in writing by the board shall be 

made no later than five (5) school days thereafter. 

A copy of such disposition shall be furnished to 

the teacher.

Level 5: If the board and the aggrieved teacher shall be 

unable to resolve any grievance, it may, within ten

(10) days after the decision of the board, be 

appealed to the mediation and fact-finding pro­

cedures established by Act 379, PA 1965. Such 

appeal shall be in writing and shall be delivered 

to the Michigan Employment Relations Commission and 

the Board of Education within said ten (10) day 

period, and if not so delivered, the grievance shall be



deemed abandoned.

Level 6- If, after mediation and fact finding, the teacher 

is not satisfied with the disposition of the 

grievance, or if no disposition has been made, the 

grievance may be submitted to arbitration before 

an impartial arbitrator. If the parties cannot 

agree as to the arbitrator within five (5) school 

days from the notification date that arbitration

will be pursued, he shall be selected by the 

American Arbitration Association in accord with 

its rules which shall likewise govern the 

arbitration proceeding. The board and the 

association shall not be permitted to assert 

in such arbitration proceeding any ground or to 

rely on any evidence not previously disclosed to 

the other party.

E. The time limits provided in this article shall be strictly 

observed but nay be extended by written agreement of the 

parties. In the event a grievance is filed after May 15th 

of any year and strict adherence to the tine limits nay 

result in hardship to any party, the board shall use its 

best efforts to process such grievance prior to the end of 

the school tom or as soon thereafter as possible.

F. Not withstanding the expiration of this agreement, any 

claim or grievance arising thereunder may be processed 

through the grievance procedure until resolution.



G. It is agreed that a person having filed a complaint nay 

withdraw said complaint at any time at his option and this 

complaint cannot be processed further.

H. Failure to anneal a decision at any level within the 

specified time limits, shall be deemed as acceptance of 

the decision at that level.

I. Any claim or complaint for which there is another remedial 

procedure or forum established by law or by regulation 

having the force of law, including any matter subject to 

the procedures specified in the Teachers Tenure Law shall 

not be the basis of any grievance filed under the procedure 

outlined in this article.

Powers of the Arbitrator

J. It shall be the function of the arbitrator, and he shall 

be empowered, except as his powers are limited below, 

after due investigation, to make a decision in cases of 

alleged violation of the specific articles and sections 

of this Agreement.

1. lie shall have no power to add to, subtract from, disregard, 
alter, or modify any of the terms of this Agreement.

2. He shall have no power to establish salary structures.

3. He shall have no power to rule on any claim or complaint 
for which there is another remedial procedure or forum 
established by law or by regulation having the force 
of law, including any natter subject to the procedures 
specified in the Teacher’s Tenure Act (Act IV Public 
Acts, extra session, of 1937 of Michigan, as amended).

4. He shall have no power to change any practice, policy, 
or rule of the Board nor to substitute his judgment 
for that of the Hoard as to the reasonableness of any 
such practice, policy, rule, or any action taken by



The Board except as it effects this agreement.
His powers shall be limited to deciding whether 
the Board has violated the express articles or
sections of this Agreement, and he shall not 
imply obligations and conditions binding upon 
the Board from this Agreement, it being understood 
that any matter not specifically set forth herein 
remains within the reserved rights of the Board.

5. He shall have no power to decide any question which, 
under this Agreement in his opinion, is within the 
responsibility of  management and shall so construe 
the Agreement that there will be no interference 
with such responsibilities, except as they may be 
specifically conditioned by this Agreement.

6. In the event that a case is annealed to an 
arbitrator on which he decides he has no power to 
rule, it shall be referred back to the parties 
without decision or recommendation on its merits.

7. There shall be no appeal from an arbitrator's 
decision if within the score of his authority as 
set forth above. It shall be final and binding on 
the Union, its members, the employee or employees 
involved, and the Board.

8. The fees and expenses of the arbitrators shall be 
shared equally by the Board and the Union. All 
other expenses shall be borne by the party incurring 
them, and neither party shall be responsible for 
the expense of witnesses called by the other.

9. Claims for Back Pay. All grievances must be filed in 
writing within five (5) days from the time the 
alleged violation was to have occurred. The Board 
shall not be required to nay back wages more than 
five (5) days prior to the date a written grievance 
is filed.

a. All claims for back wages shall be limited to the 
amount of wages that the employee would otherwise 
have earned, less any unemployment or other 
compensation that he may have received from 
any source during the period of the back may.

b. No decision in any one case shall require a 
retroactive wage adjustment in any other case.



10 . Any grievance occurring during the period 
between the termination date of this Agreement
and the effective date of a new agreement 
shall not be processed. Any grievance which 
arose prior to the effective date of this 
Agreement shall not be processed under the 
conditions of this agreements



ARTICLE XXIV

Negotiation Procedures

A. Representatives of the Board and the Association’s 

bargaining committee may meet on the last school day Tuesday 

of each month for the purpose of reviewing the administration 

of the contract, and to resolve problems that may arise. 

These meetings are not intended to bypass the grievance 

procedure.

Each party will submit to the other, on or before 

Friday prior to the meeting, an agenda covering what they 

wish to discuss.

All meetings between the parties will regularly be 

scheduled to take place as promptly as possible at times when 

the teachers involved are free from assigned instructional 

responsibilities, unless otherwise mutually agreed.

Should such a meeting result in a mutually acceptable 

amendment of the Agreement then the amendment shall be subject 

to ratification by the Board and the Association provided that 

the Bargaining Committee shall be empowered to effect temporary 

accommodations to resolve special problems.

B. Between April 1st and April 15th, the parties shall 

initiate negotiations limited to appendixes A, B, & C (School 

Calendar, Salary Schedule, and Extra-Curricular Schedules). 

Either party may also present up to three additional 

proposals for negotiation.



Article XXIV, con't.

C. Neither party in any negotiations shall have 

any control over the selection of the negotiating or 

bargaining representatives of the other party. The 

parties mutually pledge that their representatives 

will be clothed with all necessary power and authority 

to make proposals, consider proposals, and make 

concessions in the course of negotiations. Both parties

agree to submit the final agreement for ratification 

to their appropriate governing bodies on the same 

calendar date. After ratification by both parties 

their representatives shall attach their signatures to 

the ratified agreement within 24 hours of ratification.

There shall be three signed copies of the ratified 

agreement for purposes of record. One retained by the 

Board, one by the Association, and one by the Superintendent.

D. If the parties fail to reach an agreement in 

any such negotiations, either party may invoke the 

mediation machinery of the State Labor Mediation Board 

or take any other lawful measures it may deem 

appropriate.



ARTICLE XXV

Miscellaneous Provisions

A. This agreement shall consititue the full and complete 

commitments between both parties and may be altered, changed, 

added to, deleted from or modified as set forth in Article 27,

B. Any individual contract between the Board and an 

individual teacher, heretofore executed shall be subject to 

and consistent with the terms and conditions of this Agreement 

and any individual contract hereafter executed shall be 

expressly made subject to and consistent With the terms of

this or subsequent agreements to be executed by the parties. 

If an individual contract contains any language inconsistent 

with this Agreement, this Agreement, during its duration, 

shall be controlling.

C. This Agreement shall supercede all previous agreements, 

verbal or written or based on alleged past practices of 

the board or the association which shall be contrary to or 

inconsistent with its terms. The provisions of this Agreement 

shall be incorporated into and be considered part of the 

established policies of the Board.

D. If any provisions of this Agreement or any application 

of the Agreement to any employee or group of employees shall 

be found contrary to law, then such provision or application 

shall not be deemed valid and subsisting except to the extent 

permitted by law, but all other provisions or applications 

shall continue in full force and effect.



E. Legible copies of this Agreement, Board Policies 

and Staff Policy Handbook shall be printed at the expense 

of the Board and presented to all teachers now employed, 

hereafter employed or considered for employment by the Board.

F. A staff orientation meeting will be held on 

Tuesday for all new teachers and on Wednesday for all 

teachers preceding the opening of school.



ARTICLE XXVI

Duration of Agreement

This Agreement shall be effective as of July 1, 1970, 

and shall continue in effect until the 30th of June, 1972. 

This Agreement shall not be extended orally and it is 

expressly understood that it shall expire on the date indicated.

EDUCATION ASSOCIATION

by
Its President

by
Its Secretary

by
Chairman, Negotiating 

Committee

by
Negotiating Committeeman

by
Negotiating Committeeman

by
Negotiating Committeeman

by
Negotiating Committeeman

BOARD OF EDUCATION

by
Its President

by
Its Secretary

by
Trustee

by
Trustee

by
Trustee

by
Trustee

by _
Trustee

Dated this day of , 1970



APPENDIX SCHEDULE A

Attendance Periods Membership
Sept. 8 to Nov. 6 44
Nov. 9 to Jan. 29 47
Feb. 1 to April 8 48
April 13 to June 11 41

180

Report Cards
November 11
February 3
April 14
June 11

Vacation Days
November 26 & 27
December 21, 22, 23, 24, 25

28, 29, 30, 31
January 1
April 9 & 12
May 31

Pay Days
September 18
October 2, 16, 30
November 13, 27
December 11, 25
January 8, 22
February 5, 19
March 5, 19
April 2, 16, 30
May 14, 28
June 11, 25

August 6, 20
July 9, 23

September 3

Special Days
September 1 & 2 Teacher Orientation
November 17 All day & evening - Parent Teacher Conference
March 10 All day & evening - Parent Teacher Conference
June 6 Baccalaureate
June 10 8:00 PM Commencement
June 10 All day Records Day
June 11 10:00 AM Report Cards



APPENDIX - SCHEDULE B

Salary Schedule - Fully Certified

Permanent Certificate
Experience 

(years)
B.A.

B.A. 
+ 20 hrs.

B.A. 
+ 25 hrs.

M.A.
M.A. 

+ 20 hrs.

0
7400.00

7545.00
7694.00

7841.00
7997.00

1
7468.00

7688.00
7797.00

7906.00
8063.00

2
7559.00

7777.00
7886.00

8006.00
8166.00

3
7783.00

8001.00
8110.00

8240.00
3405.00

4
8006.00

8224.00
8333.00

8475.00
8645.00

5
8300.00

8518.00
8627.00

8791.00
8967.00

6
8671.00

8889.00
8998.00

9183.00
9367.00

7
9042.00

9260.00
9369.00

9576.00
9768.00

8
9488.00

9706.00
9815.00

10,044.00
10,245.00

9
9930.00

10,148.00
10,257.00

10,519.00
10,729.00

10
10,900.00

11,118.00
11,227.00

11,456.00
11,685.00

Non-Certified
Experience 

(Years)
0

6300.00
1

6425.00
2

6615.00
3

6805.00



APPENDIX SCHEDULE C

Extra-Curricular Schedule

Position Based on Individual's 
salary experience step 
exclusive of credits

Athletic Director 10%

Varsity Football 10%

Ass;t Varsity Football 8%

J.V. Football 7%

Varsity Basketball 10%

J.V. Basketball 7%

7th grade Basketball 3%

8th grade Basketball 3%

Head Track 7%

Varsity Baseball 7%

Golf 5%

Girls’ Basketball 4%

Cheerleading 4%

Band Director 10%

Dramatics (per play) 3%

Yearbook Advisor 5%

Newspaper Advisor 
(if part of class e.g.
Journalism)

1 1/2%

Position Based on Indivi­
dual's salary 
experience step 
exclusive of credits

Club Advisors: 

F. H. A. 3%

Club Advisors: Varsity Club 3%

F. T. A. 3%

Club Advisors: Student Council 3%

Club Advisors: Honor Society 2%

Club Advisors: Drama Club 2%

Class Advisors:

Senior $300
Club Advisors: Trip (Whoever goes) $100

Club Advisors: Junior $200

Club Advisors: Sophomore $100

Club Advisors: Freshman $50

Club Advisors: 8 th $25

Club Advisors: 7 th $25

Club Advisors: Adult Education $7.50/hr.

Club Advisors: Driver Education $5.00/hr.

Club Advisors: Special Ed. Instructors $300



Article XVI
Section B (Insert to 1st paragraph)

Monies, less sub pay, occurring from loss of pay deduction 
shall go to the scholarship fund or Nash Memorial Fund as 
designated by the Superintendent.

Article XXV 
Paragraph G

Free passes shall be furnished to each faculty member 
and spouse for attendance at home athletic events.
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