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LETTER OF UNDERSTANDING
For ease in preparation of this Agreement, the 

consolidation of classifications of Tire Repairman, 
Painter Bodyman, Blacksmith and Welder I into the 
Maintenance Mechanic I classification and the con­
solidation of Welder II classification into the Main­
tenance Mechanic II classification was listed in 
Appendix “A” as effective May 31, 1973. This, of 
course, was not the agreement between the parties 
and these classification consolidations were to be­
come effective the first pay period following ratifi­
cation.

In addition, the rate of pay of Foreman I classi­
fication listed under May 31, 1973 includes the ad­
ditional six cents (6 cents) per hour adjustment. This 
was done for convenience in drafting the Agreement 
but is not correct since that six cents (6 cents) adjust­
ment was to become effective the first pay period 
following ratification.

In computing retroactivity, the classifications of 
Tire Repairman, Painter Bodyman, Blacksmith, 
Welder I and Welder II will be twenty-five cents 
(25 cents) per hour. In figuring retroactivity the Fore­
man I classification shall be twenty-five cents (25 cents) 
per hour.
APPROVED BY:

INTERNATIONAL BROTHERHOOD OF TEAM­
STERS, CHAUFFEURS WAREHOUSEMEN 
AND HELPERS OF AMERICA, LOCAL NO. 214
By: G. N. McIlvain

Gordon C. Blossom
Sharey VaiVada
Norbert Fisher
Loren Wolters
John J. Oostema
Edwin D. Mueller
Richard Luneke

Date: December 14, 1973



LETTER OF UNDERSTANDING
Subject: Scheduling of Third Step grievance meet­

ings and pay for lost time of employees 
attending such meetings.

The Road Commission will schedule Third Step 
grievance meeting’s on days mutually convenient to 
the Road Commission and Union Representatives. 
Such meetings will be scheduled during the latter 
part of the afternoons so that a reasonable amount 
of time is allowed for the meeting during the em­
ployee’s regularly scheduled working hours. Meet­
ings so scheduled and attended by the Chief Steward, 
and the Steward of the employee involved together 
with the employee involved, if necessary, will result 
in the Road Commission paying for the time lost 
by such employees from their regularly scheduled 
shift.

The Road Commission agrees to follow this pro­
cedure but if, in the Road Commission’s opinion, it 
becomes an unreasonable financial burden on the 
Road Commission because of the number of em­
ployees involved and the frequency of meetings, then 
in that event, upon notice to the Union, this practice 
will be discontinued and further meetings at the 
Third Step level will be scheduled during non-work­
ing hours.

KENT COUNTY ROAD COMMISSION
By: John J. Oostema

Edwin D. Mueller
Donald R. Schofield
Homer G. Preston

INTERNATIONAL BROTHERHOOD OF TEAM­
STERS, CHAUFFEURS WAREHOUSEMEN 
AND HELPERS OF AMERICA, LOCAL NO. 214 
By: G. N. McIlvain

Gordon C. Blossom
Sharey VaiVada
Norbert Fisher 
Loren Wolters 
Richard Luneke

Dated: December 14, 1973



AGREEMENT
THIS AGREEMENT, made and entered this 14th 

day of December, 1973, effective May 31, 1973, by 
and between KENT COUNTY ROAD COMMISSION, 
1500 Scribner Avenue, N.W., Grand Rapids, Michi­
gan, hereinafter referred to as the “Road Commis­
sion,” and the INTERNATIONAL BROTHERHOOD 
OF TEAMSTERS, CHAUFFEURS, WAREHOUSE­
MEN AND HELPERS OF AMERICA and its 
LOCAL NO. 214, together hereinafter referred to as 
the “Union.”

RECOGNITION
Section 1. Collective Bargaining Unit. The Road 
Commission hereby agrees to recognize the Union 
as the exclusive collective bargaining representative, 
as defined in Act No. 336, State of Michigan Public 
Acts of 1947, as amended, for all of the employees 
employed at the Road Commission in the following 
described unit:

All employees, including forestry, park, engineer­
ing aides, survey crews, truck drivers, heavy 
equipment operators, custodians, office employees, 
clerical employees, employed at the Kent County 
Road Commission, BUT EXCLUDING all super­
visory employees, including the golf course mana­
ger, management employees, engineers I, tempor­
ary and seasonal employees and all other 
employees.

Section 2. Classifications and Definitions. An em­
ployee for purposes of this Agreement shall be a 
full time employee as classified and listed in Appen­
dix “A” of this Agreement. For purposes of this 
Agreement, a full time employee shall be defined 
as one whose schedule of work usually consists 
of at least forty (40) hours or more per week 
on a continuous and not seasonal or temporary 
basis. The Road Commission reserves the right to 
employ temporary or seasonal employees (including 
the utilization of prisoners) who shall not be subject 
to the terms of this Agreement, provided that there 



are no bargaining unit employees on layoff exclud­
ing Federal E.E.A. employees. A temporary or sea­
sonal employee is one employed on a full or part- 
time basis for a limited period and not for a per­
manent duration.

UNION SECURITY
Section 3. Agency Shop. All employees in the 
bargaining unit shall, as a condition of continued 
employment, pay to the Union, the employee’s ex­
clusive collective bargaining representative, an 
amount of money equal to that paid by other em­
ployees in the bargaining unit who are members of 
the Union, which shall be limited to an amount of 
money equal to the Union’s regular and usual initi­
ation fees, and its regular and usual dues. For pres­
ent regular employees, such payments shall com­
mence thirty-one (31) days following the effective 
date or on the date of execution of this Agreement, 
whichever is the later, and for new employees, the 
payment shall start thirty-one (31) days following 
the date of employment.
Section 4. Checkoff Dues and Initiation Fees.

(a) During the period of time covered by this 
Agreement, the Employer agrees to deduct from the 
pay of any employees all dues and/or initiation fees 
of Local No. 214 and pay such amount deducted to 
said Local No. 214, provided, however, that the Un­
ion presents to the Employer authorizations, signed 
by such employee, allowing such deductions and pay­
ments to the Local Union. This may be done through 
the Steward of the Union.

(b) Amount of initiation fee and dues will be 
certified to the Employer by the Secretary-Treas­
urer of the Union. Dues deducted shall com­
mence on the second pay period of the month and 
will be deducted monthly thereafter on the second 
pay period of the month. Deduction of initiation 
fees will be made in two (2) equal amounts from 
wages payable the following two pay periods from 
the effective date of the authorization. Dues de­



ducted for any calendar month by the Employer will 
be remitted to the designated finance officer of the 
Local Union as soon as possible after the pay roll de­
ductions have been made. The Employer shall furnish 
the Union finance officer an up-to-date list of those 
employees who have signed checkoff authorizations 
and whose dues have been deducted from their pay 
checks. Where an employee, who is on checkoff, is 
not on the pay roll during the week which deduction 
is to be made or who has no earnings, or insufficient 
earnings during the week or is on a leave of absence, 
double deductions will be made the following months.

(c) Monthly agency fees and initial agency fees 
will be deducted by the Employer and transmitted 
to the Union in the same manner as prescribed 
above for the deduction and transmission of Union 
dues and initiation fees.

(d) The Union agrees to hold the Commission 
harmless for any and all claims arising out of its 
agreement to deduct dues and initiation fees.
Section 5. Extra Contract Agreements. The Road 
Commission agrees not to enter into any agreements 
with another labor organization during the life of 
this Agreement with respect to the employees cov­
ered by this Agreement; or any agreement or con­
tract with the said employees, individually or col­
lectively, concerning wages, hours or working con­
ditions which is contrary to the terms of this Agree­
ment.

REPRESENTATION
Section 6. Stewards and Bargaining Committee.

(a) Stewards. The Road Commission shall rec­
ognize stewards selected or elected by the Union 
for the purpose of processing grievances at the ap­
propriate steps of the grievance procedure in their 
assigned areas of responsibility. A steward shall 
have no authority outside of his assigned area. One 
steward shall represent each of the following areas:



Main Garage
District #2, Sparta
District #3, Cedar Springs
District #4, Rockford
District #5, Ada
District #6, Caledonia
District #7, Clyde Park, Grand Rapids 
Office and Clerical
Engineering
Main Garage Mechanics Department 
Parks Department
Blacktop Crew (when seasonably working)
(b) Chief Steward. The Road Commission shall 

also recognize a chief steward who shall have the 
responsibility of administering this Agreement at 
the appropriate steps of the grievance procedure, 
and he shall be chairman of the bargaining commit­
tee. All official communications between the parties 
shall be through the chief steward.

(c) Bargaining Committee. The Road Commis­
sion shall recognize a bargaining committee com­
posed of five (5) employees including the chief stew­
ard who shall be its chairman. It shall be the sole 
function of the bargaining committee to meet with 
representatives of the Road Commission for the pur­
pose of negotiating any modifications or renewals of 
this Agreement.
Section 7. Reporting. When it is necessary for a 
Union representative to leave his work to handle a 
grievance in accordance with the grievance proced­
ure established in this Agreement, such representa­
tive shall notify his foreman. He shall return to his 
job as promptly as possible and upon return he shall 
immediately report to his foreman. If it is impos­
sible for a Union representative to be relieved of 
his duty upon request, he shall be excused at the 
earliest possible time after proper arrangements 
have been made. Stewards shall have responsibility 
for their designated District Garage or group.



Section 8. Notification. The Road Commission 
shall be informed in writing of the names of the 
Union representatives, including its officers.
Section 9. Alternate Stewards and Committeemen. 
Alternate stewards or committeemen may be ap­
pointed by the Union to serve temporarily in place 
of the selected or elected Union representative due 
to the absence of such representative. Alternate 
stewards and committeemen shall have the same 
rights and duties as a selected or elected steward 
or committeeman during the period of replacement. 
The Union shall notify the Road Commission in 
writing of any appointment of an alternate steward 
or committeeman before recognition is granted by 
the Road Commission.
Section 10. Access. Authorized representatives. of 
the Union shall be permitted to visit the operation 
of the Road Commission during working hours to 
talk with stewards of the Local Union, and/or rep­
resentatives of the Road Commission concerning 
matters covered by this Agreement, without inter­
fering with the progress of the work force.

MANAGEMENT RIGHTS
Section 11. Rights. The management of the Road 
Commission, the determination of all matters of 
management policy; Road Commission, department 
and district operation and location; the direction 
of the working force, including without limiting the 
right to hire, discipline, suspend or discharge for 
just cause, promote, demote, transfer or layoff em­
ployees, or to reduce or increase the size of the 
working force, to establish rules and regulations, 
or to make judgments as to ability and skill, is 
within the sole prerogatives of the Road Commis­
sion, provided however, that they will not be used 
in violation of any provisions of this Agreement. 
The Road Commission shall be the exclusive judge 
of all matters pertaining to the services that it 
provides; the methods, processes and means of pro­
viding service; the schedules and standards of work, 



methods, processes, means and materials to be used, 
and except as prohibited in this Agreement, the 
Road Commission shall have the right to continue 
and maintain its services and operations as in the 
past and prior to the execution of this Agreement 
with the Union, but it shall also have the right to 
study and use improved methods of equipment and 
outside assistance if necessary. It is understood that 
except as expressly limited in this Agreement, the 
Road Commission reserves and retains, solely and 
exclusively, all of its inherent and customary rights 
to manage the Road Commission’s operations.

GRIEVANCE AND  
ARBITRATION PROCEDURE

Section 12. Definition of Grievance. A grievance 
shall be a complaint by an employee or the Union 
concerning the application and interpretation of this 
Agreement as written.
Section 13. Grievance Procedure. All grievances 
shall be handled in the following manner:

(a) Verbal Procedure. An employee or group of 
employees with a complaint shall discuss the matter 
with their immediate supervisor within five (5) 
workdays from the event which caused the grievance 
or the grievant’s first knowledge thereof. If re­
quested by the employee, the employee may be 
represented by his steward. Every effort shall be 
made to satisfactorily settle the complaint in this 
manner.

(b) Written Procedure.
Step 1. If the complaint is not satisfactorily 

settled by the verbal procedure, the com­
plaint shall be reduced to a written griev­
ance, signed by the employee, within 
forty-eight (48) hours of the Road Com­
mission’s answer in the verbal proced­
ure. The grievance shall be submitted to 
the immediate supervisor involved and 
the immediate supervisor and the stew­
ard shall discuss the grievance in an ef­



fort to settle the same. If the grievance 
is not satisfactorily resolved within three 
(3) working days, the immediate super­
visor shall place his disposition thereon 
and return it to the steward.

Step 2. Any grievance which is not resolved in 
Step 1 of the written procedure may be 
submitted to a designated management 
representative within seventy-two (72) 
hours after receipt of the Road Commis­
sion’s written disposition in Step 1. The 
designated Road Commission representa­
tive and the chief steward shall discuss 
the grievance in an effort to settle the 
same. If the grievance is not satisfac­
torily resolved within five (5) working 
days, the designated management repre­
sentative shall place his disposition 
thereon and return it to the chief steward.

Step 3. If the grievance is not settled satisfac­
torily in Step 2 of the written procedure, 
the Union may submit the grievance to 
a designated management representative 
within five (5) working days after re­
ceipt of the Road Commission’s written 
disposition in Step 2. Management rep­
resentatives, the Chief Steward, the 
steward of the employee involved and 
the Business Agent of the Union shall 
meet to discuss the grievance in an ef­
fort to settle the same. Either party may 
have additional non employee represen­
tatives present if desired. The parties 
shall have ten (10) working days within 
which to meet to discuss the grievance. 
If the grievance is not satisfactorily re­
solved, it may be submitted to mediation 
by the Union giving written notice to the 
Road Commission within ten (10) work­
ing days following the Commission’s 
answer in Step 3. The Road Commission 
agrees to mail a copy of its answer in



Step 3 to the Business Agent of the Union 
and to furnish a copy to the chief steward.

Step 4. Upon receipt of written notice of intent 
to mediate a grievance filed with the 
Commission by the Union, the Union and 
the Road Commission shall notify the 
Michigan Employment Relations Com­
mission that an impasse has been reached 
requesting the appointment of a media­
tor to meet with the Union and the Road 
Commission. The Union may have in at­
tendance at the mediation session its 
chief steward, steward of the employee 
involved, the employee, the Business 
Agent, or any other non-employee repre­
sentative. If the grievance is not resolved, 
the Union may submit the grievance to 
arbitration in accordance with the pro­
cedures established in this Agreement.

Section 14. Time Limitation. The time limits 
established in the grievance procedure shall be fol­
lowed by the parties hereto. If the time procedure 
is not followed by the Union, the grievance shall 
be considered settled. If the time procedure is not 
followed by the Road Commission, the grievance 
shall automatically advance to the next step, but 
excluding mediation and arbitration. The time limits 
established in the grievance procedure may be ex­
tended by mutual agreement.
Section 15. Time Computation. Saturday, Sunday 
and holidays shall not be counted under the time 
procedures established in this grievance procedure. 
Section 16. Grievance Form. The grievance forms 
shall be mutually agreed upon.
Section 17. Arbitration Request. The Union may 
request arbitration of any unresolved grievance 
which is arbitrable by giving written notice of its 
intent to arbitrate within ten (10) working days 
following receipt of the Road Commission's deposi­
tion in Step 4 of the grievance procedure. The 
President and Executive Board of the Local Union 



shall decide whether or not a case shall be sub­
mitted to arbitration.
Section 18. Selection of Arbitrator. Any grievance 
may be submitted to one (1) arbitrator chosen by 
mutual agreement from a panel of arbitrators ob­
tained from the Michigan Employment Relations 
Commission or the Federal Mediation and Concilia­
tion Service. If the parties are unable to agree upon 
an arbitrator the arbitrator shall be selected by 
each party alternately striking a name from the 
panel of arbitrators with the remaining name serv­
ing as the arbitrator. The compensation and the 
expenses of the arbitrator shall be shared equally 
by the Road Commission and the Union.
Section 19. Arbitrator’s Powers. The arbitrator’s 
powers shall be limited to the application and inter­
pretation of this Agreement as written. The arbi­
trator shall at all times be governed wholly by the 
terms of this Agreement and he shall have no power 
or authority to amend, alter or modify this Agree­
ment in any respect. The arbitrator recognizes that 
all the powers, duties, rights and authority ex­
pressly or impliedly imposed upon or granted to 
the Road Commission by law or statute are invio­
late; that this Agreement shall at all times be in­
terpreted and construed so as to effectively protect 
and effectuate such powers, duties, rights and au­
thority and the welfare, safety and protection of 
the general public. Any award of the arbitrator shall 
not be retroactive prior to the time that the griev­
ance was first submitted in writing. The arbitrator’s 
decision shall be final and binding upon the Union, 
the Road Commission and employees.
Section 20. Arbitration Hearings. An employee 
involved in a grievance may attend the arbitration 
hearing. If the grievance concerns more than one (1) 
employee, the Union may select one (1) representa­
tive employee to attend the hearing. Any employee 
called as a witness, whether by the Road Commis­
sion or the Union, shall be excused from the hearing 
after the testimony is completed.



NO STRIKE - NO LOCKOUT
Section 21. Prohibition.

(a) The Union agrees that during the term of 
this Agreement, neither it nor its officers, repre­
sentatives, stewards or employee members will di­
rectly or indirectly call or cause any strike, work 
stoppage, slowdown, picketing, cessation of employ­
ment or any other concerted activity that interferes 
with the service or peaceful operations of the Road 
Commission. The Road Commission agrees that dur­
ing the term of this Agreement it will not lockout 
any employees covered by this Agreement.

(b) The Union and the Road Commission agree 
that discharge is an appropriate penalty for any 
employee who engages in any prohibited activity 
provided in this Section and any appeal to the griev­
ance procedure shall be limited to the question of 
whether the employee did in fact engage in any 
prohibited activity provided in this Section.

(c) No employee shall be forced to work on any 
job which would be injurious to his life or safety.

SENIORITY
Section 22. Probationary Period. Employees shall 
acquire seniority after having been employed for a 
period of six (6) months after which time their sen­
iority shall be as of their last date of hire. During 
this period, an employee shall be considered a pro­
bationary employee who may be laid off or dis­
charged by the Road Commission without regard to 
this Agreement.
Section 23. Seniority Definition. Seniority shall 
be defined to mean the length of the employee’s 
continuous service with the Road Commission com­
mencing from his last date of hire. The application 
of seniority shall be limited to the preferences re­
cited in this Agreement. Employees who are hired 
on the same date shall be placed on the seniority 
list in alphabetical order of surnames. Seniority 
shall be on a County-wide basis.



Section 24. Indefinite Layoff. When employees 
are to be laid off due to a reduction in the work 
force, the following procedure will be applied:

(a) The first employee to be laid off shall be 
the probationary, seasonal and temporary employees 
in the classifications affected and further layoffs 
shall follow the inverse order of seniority in the 
classifications affected provided however that the 
senior employee retained has the ability to perform 
the required work.

(b) Upon being displaced from his classification, 
the Road Commission shall place the employee on a 
job which he is capable of performing by reason 
of his training or experience provided he has the 
greater seniority of the employee he is to replace, 
all to the end that the employee with the least 
seniority shall be the first employee to be laid off 
from work provided however that the senior em­
ployee retained has the ability to perform the 
required work.
Section 25. Recall. Recall to work shall be ac­
complished in the following manner:

(a) The employees with the greatest seniority 
in the classification affected shall be recalled first 
and thereafter in order of the employee’s seniority 
in the classification affected, provided however, that 
the recalled employee has the ability to perform the 
required work.

(b) An employee displaced from his regular 
classification under the seniority provisions of Sec­
tion 24 of this Agreement shall have recall rights to 
his regular classification and must accept such re­
call when offered, provided however, that an em­
ployee who advances himself through the job ad­
vancement procedure established in this Agreement 
while not in his regular classification may elect to 
remain on the bid job by notifying his foreman with­
in two (2) working days after having been recalled 
to his regular classification. If such notice is given, 



the employee’s recall rights and obligations to his 
regular classification are cancelled.
Section 26. Recall Procedure. When employees 
who have seniority with the Road Commission are 
recalled to work from a layoff, the following pro­
cedures shall be followed:

(a) The Road Commission shall attempt to tele­
phone the employee and then notify the employee 
by registered or certified mail, return receipt re­
quested, sent to his last known address. If the Road 
Commission could not contact the employee, a less 
senior employee may be called. If the senior employ­
ee reports to work within three (3) working days 
from the receipt of the notice, he shall not be paid 
for reporting, but he shall be placed on his regular 
job as soon as possible within twenty-four (24) 
hours.

(b) If an employee does not report for work 
within three (3) working days following receipt of 
registered or certified notice of recall, he shall be 
considered as having voluntarily quit. In the event 
that accidents, sickness or similar emergency pre­
vents an employee from reporting within three (3) 
working days, he shall not lose his seniority, pro­
vided that the employee can establish these reasons 
for his failure to report.

(c) It shall be the employee’s sole responsibility 
to keep his current telephone number and address 
on file with the Road Commission on the approved 
forms.
Section 27. Seniority List. The parties have 
agreed upon a seniority list and the Road Commis­
sion agrees to furnish the Union with a current sen­
iority list from time to time upon reasonable notice.
Section 28. Loss of Seniority. An employee’s sen­
iority with the Road Commission shall terminate 
for the following reasons:

(a) If he quits or retires.



(b) If he is discharged for cause.
(c) If he is absent from work for three (3) con­

secutive working days, unless otherwise excused.
(d) If he fails to report for work within three 

(3) working days following notice of recall.
(e) If he fails to return on the required date 

following a leave of absence or vacation, unless oth­
erwise excused or in case of emergency.

(f) If he is on layoff status consecutively for a 
period of twelve (12) months.
Section 29. Non-Bargaining Unit Employees. Em­
ployees who are employed in non-bargaining unit 
jobs on the effective date of this Agreement shall 
be credited with seniority equal to their length of 
continuous employment with the Road Commission 
but shall not accumulate additional seniority be­
yond the effective date of this Agreement. Employ­
ees who are hereafter promoted to non-bargaining 
unit jobs shall retain their seniority but shall not 
accumulate additional seniority while employed in 
a non-bargaining unit job. The Road Commission 
shall, in its sole discretion, determine the wages, 
hours and conditions of employment, for non-bar- 
gaining unit employees including whether such em­
ployee may be discharged or demoted into the bar­
gaining unit. If a non-bargaining unit employee is 
placed into the bargaining unit, he shall be so placed 
in line with his seniority on a job which he is quali­
fied and capable to perform.
Section 30. Job Advancement.

(a) The Road Commission and the Union sub­
scribe to the principle of upgrading employees to 
higher occupational pay levels. All permanent new 
jobs and vacancies that occur shall be posted on all 
district bulletin boards for a period of three (3) 
working days. Employees wishing to bid on such 
jobs shall write their name on the posting. The job 
shall be awarded within a reasonable period of time



on the basis of seniority and qualifications to per­
form the required work. Where qualifications are 
equal, the employee with the greater seniority shall 
be awarded the job. In considering the employee’s 
qualifications to perform the required work, the 
Road Commission shall consider the employee’s work 
record, training, experience and ability. An em­
ployee so advanced shall receive the starting rate of 
the new job. Employees who have advanced them­
selves shall not advance themselves again for a 
period of not less than twelve (12) months unless 
otherwise mutually agreed by the Road Commission 
and the Union. Temporary vacancies or new jobs 
shall not be posted but shall be filled by temporary 
transfer. A temporary vacancy or new job is one 
that is occasioned by operationg of thirty (30) days 
or less, vacation or leave of absence (excluding 
military leave). Employees advanced into the office 
clerical or engineering aid classifications shall be 
expected to remain in such classifications unless 
unusual circumstances arise and in such event, the 
matter shall be considered under paragraph (d) 
hereof or by mutual agreement between the Union, 
the Road Commission and the employee.

(b) If there is a dispute between the Road Com­
mission and the Union concerning an employee’s 
qualifications to perform the required work, the 
employee in question shall be given a trial period of 
three (3) days to determine whether he is qualified 
to perform the required work.

(c) The classification of Foreman I which shall 
be considered as a leadman classification shall not 
be posted and the Road Commission reserves the 
right to appoint or remove at its discretion em­
ployees filling that classification.

(d) Under special circumstances where an em­
ployee desires to transfer to a different job calling 
for the same or lesser labor grade, the employee 
may make application to the Road Commission on 
the approved forms. The Road Commission shall 
determine whether such transfer is possible. If such 



a transfer would affect other employees’ seniority 
rights, such transfer shall be made only if the Union 
and the Road Commission mutually agree.
Section 31. Permanent Job Transfers. An employ­
ee who is permanently transferred from one de­
partment or District Garage to another or who is 
in a new department or District Garage as a result 
of a job advancement shall carry his County-wide 
seniority with him to the new classification, depart­
ment or District Garage.
Section 32. Temporary Job Transfer. When addi­
tional manpower is needed on a temporary basis 
to assist production in another department, classi­
fication or District Garage, the Road Commission 
reserves the right to make temporary transfers from 
where manpower is available. If the necessary vol­
unteers are not obtained, then temporary transfers 
shall be made on the basis of inverse seniority from 
among those qualified employees available for such 
transfer. Employees who are temporarily transfer­
red shall not suffer a reduction in wages.
Section 33. Humanitarian Transfer. Upon mutual 
agreement of the Road Commission and the Union, 
an employee may be assigned disregarding seniority 
due to an employee’s disability, age or condition of 
health.

LEAVES OF ABSENCE
Section 34. Seniority Retention. An employee 
shall retain his seniority while on an approved leave 
of absence, but vacation and paid sick leave credits 
shall not accrue during such absence beyond a four­
teen (14) day period.
Section 35. Personal Leave. The Road Commis­
sion for good cause shown, may grant a personal 
leave of absence for a period not to exceed thirty 
(30) days. An extension of leave of absence may be 
granted at the Road Commission’s discretion, pro­
vided it is requested prior to the termination of the 
thirty (30) day period. Leave of absence shall not 



be given for the purpose of obtaining or working 
at other employment.
Section 36. Maternity Leave. An employee who 
becomes pregnant will not be permitted to work af­
ter the end of the fifth (5th) month of pregnancy 
and may not return to work before the end of the 
second (2nd) month after termination of pregnancy. 
Additional time may be granted upon presentation 
of a physician’s certificate indicating that the em­
ployee needs additional maternity leave. All employ­
ees returning to work from a maternity leave must 
present a physicians certificate that she is physic­
ally able to perform her job. All employees who be­
come pregnant must notify the Road Commission 
office not later than the end of the fourth (4th) 
month of pregnancy of the expected delivery date. 
This notice shall be supported by a physician’s state­
ment. Failure to so notify the Road Commission may 
disqualify the employee’s right to maternity leave 
of absence. If the Road Commission orders an em­
ployee to have a physical examination apart from 
her regular medical care, the Road Commission shall 
pay for such examination.
Section 37. Military Leave. Any employee who 
enters active service of the Armed Forces of the 
United States or in the United States National 
Guard or Reserve shall receive a leave of absence 
for the period of such duty and seniority shall con­
tinue. An employee returning from military service 
shall be re-employed in accordance with the applic­
able Federal and State Statutes and shall be en­
titled to any other benefits set forth in this Agree­
ment, provided he satisfies the eligibility require­
ments established under this Agreement.
Section 38. Jury Leave of Absence and Pay. An 
employee with seniority who is summoned and re­
ports for jury duty on a day he is otherwise sched­
uled to work shall be paid for each day (up to a 
maximum of 30 days) spent performing jury duty 
an amount equal to the difference between the em­
ployee’s regular rate of pay for eight (8) hours ex- 



elusive of all premiums and the daily jury fee paid 
by the Court. In order to receive payment under this 
Section, an employee must give the Road Commis­
sion prior notice that he has been summoned for 
Jury duty and must furnish satisfactory evidence 
that jury duty was performed for the days he claims 
such payment, and an employee who is summoned 
by the Court but does not serve as a juror must 
promptly report for work after being excused.
Section 39. Bereavement Leave. Upon request, an 
employee will be granted a leave of absence for three 
(3) consecutive days following the date of death of 
a member of the employees immediate family, pro­
vided he attends the funeral. The three (3) consecu­
tive days provided herein may be other than those 
following the date of death if unusual circumstances 
exist. Immediate family shall be defined as spouse, 
parent, parent of current spouse, child, brother, sis­
ter, brother-in-law, sister-in-low, grandparents or 
grandchildren. Bereavement leave taken shall be 
subtracted from the employee’s accumulated sick 
leave as provided under Section 40 of this Agree­
ment.
Section 40. Sick Leave of Absence and Pay. Sick 
leave shall be granted to employees with seniority 
upon application subject to the Road Commission’s 
right to require medical proof. An employee may be 
on sick leave for a period of not more than one (1) 
year. The Road Commission may request, as a con­
dition of continuance of any sick leave, proof of con­
tinuing disability. In situations where the employee’s 
physical or mental condition raise a question as to 
the employee’s capability to perform his job, the 
Road Commission may require a medical examina­
tion, and if appropriate, require the employee to 
take a sick leave absence.

Sick leave shall be with pay, subject to the con­
ditions and qualifications established herein. Upon 
completion of the probationary period established in 
Section 22 of this Agreement, an employee shall be 
credited with six (6) paid sick days and thereafter 



paid sick days are earned at the rate of one (1) sick 
day (defined as eight hours) for each full month 
worked. Sick leave pay shall be at the employee’s 
straight time regular rate of pay exclusive of all 
premium pay. Paid sick leave days may be accumu­
lated from year to year up to a maximum of one 
hundred and fifty (150) days. Paid sick leave may 
not be used for an injury or disability compensable 
under the Workmen’s Compensation Act. Paid sick 
leave is provided as a benefit and is not converted 
into money under any circumstances, provided how­
ever, that upon retirement, an employee shall be paid 
any accumulated paid sick leave at the rate of fifty 
per cent (50%) of the accumulation and further pro­
vided, that in the event of the death of an employee 
with twenty (20) years or more of seniority, the 
employee’s estate or spouse shall be paid any ac­
cumulated paid sick leave at the rate of fifty per 
cent (50%) of the accumulation.

HOURS OF WORK
Section 41. Workweek - Workday, Defined. A 
normal workweek shall commence at the employee’s 
regular scheduled shift on Monday and end upon 
the completion of the fifth (5th) consecutive work­
day. The Union and Commission recognize that serv­
ice in parks, road maintenance or equipment mainte­
nance may necessitate a regular Saturday or Sun­
day operation and in the event that this becomes 
necessary, the parties agree to first discuss the mat­
ter in an attempt to reach an agreement on its im­
plementation. In the event that an agreement can­
not be reached, the Commission may schedule the 
operations and the Union may have the matter re­
viewed by arbitration. The parties agree that the 
workweek will not be changed sporadically for the 
purpose of avoiding overtime payments, but when 
such workweek is changed, it will be on a regular 
scheduled basis. A workday shall begin at the start 
of the employee’s scheduled shift and end twenty- 
four (24) hours later. The Road Commission shall 
establish the starting and quitting time for all shifts 



and shall give the Union at least one (1) week ad­
vance notice before the starting and quitting time of 
a regular shift is changed so that the Union can 
meet with the Commission if it deems it desirable. 
Park department employees shall be scheduled on 
a Monday through Friday basis.

The Union recognizes that due to emergency or 
weather conditions, employees may be called in to 
perform work at times other than the employee’s 
regularly scheduled shift, and therefore, an employee 
may be sent home before the end of his regularly 
scheduled shift under these circumstances, notwith­
standing the layoff and seniority provisions of this 
Agreement.
Section 42. Premium Pay. Time and one-half 
(1 1/2) the employee’s straight time regular rate of 
pay shall be paid for all work performed in excess of 
eight (8) hours in one (1) workday and in excess of 
forty (40) hours in any one (1) workweek. Time and 
one-half (1 1/2) the employee’s straight time regu­
lar rate of pay shall be paid for all work performed 
on Sunday or holidays recognized under this Agree­
ment, except where an employee’s workweek com­
mences other than on Monday and in such case, time 
and one-half (1 1/2) the employee’s straight time reg­
ular rate of pay shall be paid for all work perform­
ed on the employee’s seventh (7th) consecutive work­
day and holidays recognized under this Agreement. 
There shall be no pyramiding of premium pay.
Section 43. Overtime. Employees shall work rea­
sonable amounts of overtime when requested by the 
Road Commission. All employees must be reason­
ably available to perform work of an emergency na­
ture caused by circumstances such as wind, water, 
snow or rain. Overtime will be performed by the em­
ployee who is working in the classification affected 
and insofar as practical, employees working in the 
same classification at a particular District Garage 
shall have overtime divided equitably among them. 
When an employee is offered overtime but does not 
work or when an employee is absent, he shall be 



charged as if he had worked for the purposes of 
equalization. If an employee accepts an overtime 
assignment and fails to report, unless otherwise ex­
cused, he shall be charged with double the amount 
of overtime hours he would have worked. Employees 
shall be charged with the existing high hours in the 
classification to which they are assigned when they 
are transferred from one classification to another. 
Overtime work on Sundays and recognized holidays 
which is scheduled in advance shall be scheduled for 
not less than four (4) hours.
Section 44. Rest and Lunch Periods. The Road 
Commission agrees to continue its present practice 
of providing one (1) paid ten (10) minute coffee 
break. After an employee works ten (10) continu­
ous hours, he shall receive an additional paid ten 
(10) minute coffee break. After an employee works 
twelve (12) continuous hours, he shall receive a 
non-paid thirty (30) minute lunch period. As a 
group, office employees shall have the option of 
taking either one-half (1/2) or one (1) hour lunch 
periods, subject to the Commission’s schedules.
Section 45. Reporting Pay and Call-Back Pay.

(a) Reporting Pay. If an employee is not no­
tified not to report for work on the next workday, 
he shall receive four (4) hours pay for reporting at 
the employee’s straight time regular rate, if not 
started to work. However, the Road Commission 
may, at its option, assign such employee to any use­
ful occupation or pay four (4) hours. There shall be 
no liability for reporting pay if the employee (1) 
refuses to work the job to which he is assigned, or 
if he (2) is absent on the day the work force is 
notified not to report for work the following day, 
or if he (3) is prevented from working because of 
an emergency situation arising out of acts of God.

(b) Call-Back Pay. An employee called back to 
work after he has completed his regular shift shall 
be guaranteed two (2) hours work or pay at his 
straight time regular rate.



HOLIDAYS
Section 46. Holiday Pay. All employees shall re­
ceive eight (8) hours pay at their straight time 
regular rate exclusive of all premium pay for each 
of the following ten (10) recognized holidays, pro­
vided the employee is eligible under the rules estab­
lished in this Agreement.

New Year’s Day 
1/2 day on Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day

day on day before 
Christmas

Christmas Day 
Veteran’s Day 
Kent County Picnic

The one-half (1/2) day on Good Friday and the one- 
half (1/2) day before Christmas are defined as the 
last four (4) hours of the employee’s normal work­
day. Commencing the second year of this Agree­
ment, May 31, 1974, Good Friday and the day before 
Christmas shall each be recognized as a full day 
holiday. Holidays which fall on Sunday and are 
celebrated by the State on Monday shall be cele­
brated on Monday.
Section 47. Holiday Eligibility. Employee eligibil­
ity for holiday pay is subject to the following condi­
tions and qualifications:

(a) In order to qualify for holiday pay, the em­
ployee must have seniority as of the date of the 
holiday; and

(b) The employee must otherwise have been 
scheduled to work on such day if it had not been 
observed as a holiday, provided however, that holi­
days which occur on a Saturday or Sunday will be 
paid to an otherwise eligible employee; and

(c) The employee must work his regular sched­
uled hours on the Road Commission’s regularly 
scheduled day before and the day after the holiday 
unless otherwise excused.



(d) If the employee is absent on vacation, he 
shall receive holiday pay for any recognized holi­
day which occurs during the employee’s vacation.

(e) An employee who agrees to work on a holi­
day but fails to report for work unless otherwise 
excused, shall not be entitled to holiday pay.

VACATIONS
Section 48. Eligibility and Vacation Pay. All em­
ployees with the required seniority as of their anni­
versary date of hire and who have actually worked 
not less than nineteen hundred (1900) hours during 
the preceding twelve (12) months shall be eligible 
for a vacation benefit (leave and pay) at their 
straight time regular rate determined as of their 
anniversary date of hire, exclusive of all premium 
pay in accordance with the following schedule
Seniority 
Required

Vacation 
Leave

Vacation 
Pay

1 year 5 workdays 40 hours
2 years 10 workdays 80 hours
9 years 15 workdays 120 hours

16 years 16 workdays 128 hours
17 years 17 workdays 136 hours
18 years 20 workdays 160 hours
Section 49. Vacation Schedule. Employees may 
schedule time off for their vacation during the 
twelve (12) months following their anniversary date 
of hire upon proper notice as determined by Road 
Commission rules, provided that, in the opinion of 
the Road Commission, such time off does not un­
reasonably interfere with service and efficient opera­
tion. In case of conflict between employees who have 
properly submitted their application for vacation 
leave, the employee with the greatest seniority shall 
be given preference. Vacation pay and leave may 
not be accumulated from year to year.

WAGES
Section 50. Classifications and Rates. Listed in
Appendix “A” and incorporated herein are the 



straight time regular rates of pay for the respec­
tive work classifications. Appendix “A” also sets 
forth provisions for subsequent adjustments in rates 
of pay and additional economic benefits agreed upon 
by the parties.
Section 51. New Classifications. The Road Com­
mission agrees to negotiate with the Union the rates 
of pay for any new or substantially modified classi­
fications established by the Road Commission dur­
ing the term of this Agreement.

When the Union believes that an employee is 
regularly working the preponderance of his time 
out of his classification, the Union will notify the 
Commission of this fact in writing. Upon receipt of 
this notice, the parties will schedule a meeting for 
the purpose of resolving the issue. The issue may be 
resolved by (1) mutual agreement, (2) discontinu­
ance of the practice of working the employee the 
preponderance of his time out of his classification, 
or (3) posting the job in accordance with Section 30.

MISCELLANEOUS
Section 52. No Discrimination. There shall be no 
discrimination against any employee or employees 
by either the Road Commission or the Union in re­
gard to hiring, tenure of employment, promotions, 
transfers, or other conditions of employment because 
of race, color, creed, sex, age, marital status or re­
ligion.
Section 53. Bulletin Board. The Road Commission 
shall provide space on its bulletin board upon which 
designated representatives of the Union may post 
official notices of Union activity. The Road Com­
mission reserves the right to police the bulletin 
board so that no offensive material is posted there­
on.
Section 54. Road Commission Rules. The Road 
Commission reserves the right to establish and pub­
lish from time to time reasonable rules and regula­



tions which it shall deem proper to govern the con­
duct of its employees.
Section 55. Health and Safety. The Road Commis­
sion and the Union subscribe to the principle of good 
health and safety conditions. Where the Road Com­
mission shall deem it necessary, it shall provide for 
protective devices and equipment, subject to such 
rules for the use, preservation and care of such 
equipment as the Road Commission shall provide. 
Employees shall report all defects in equipment on 
the approved form at the completion of their shift. 
All accidents shall be reported immediately and an 
accident report on the approved form shall be com­
pleted by the employee involved before the com­
mencement of his next shift.
Section 56. Discipline. The Road Commission 
agrees that it will not consider any prior infractions 
in disciplining an employee provided the employee 
maintains a work record free of infractions for a 
period of twelve (12) months.
Section 57. Cost of Living Allowance. All employ­
ees covered by this Agreement shall be subject to a 
cost of living allowance as follows:

(a) The cost of living allowance shall be deter­
mined in accordance with changes in the official 
Consumer Price Index for Urban Wage Earners and 
Clerical Workers, including single workers (1957-59 
equals 100) published monthly by the Bureau of 
Labor Statistics, U. S. Department of Labor, and 
hereinafter referred to as the BLS Consumer Price 
Index.

(b) In the event the Bureau of Labor Statistics 
does not issue a BLS Consumer Price Index on or 
before the effective dates of adjustment referred to 
above, any adjustment in the cost of living allowance 
required by the Index shall be effective at the be­
ginning of the first pay period after receipt of the 
Index.

(c) No adjustment, retroactive or otherwise, 
shall be made due to any revision that may later 



be made in the published figures for the BLS Con­
sumer Price Index for any month on the basis of 
which the cost of living allowance has been deter­
mined.

(d) The cost of living allowance shall be paid on 
all hours worked, holiday pay, vacation and sick 
leave as follows:

(1) BLS Index 1957-59 = 100. Base Index May 
1973 (153.0 = 0 cents).

(2) The first adjustment shall be paid the first 
pay period in September based on the change 
in the July 1973 Index over the May 1973 
Index. Each .5 change in the Index shall 
result in a one cent (l cent) per hour adjustment, 
upwards or downwards, but no adjustment 
shall result if the Index drops below 153.0. 
Additional adjustments shall be made quar­
terly as indicated:

Effective Date of 
Adjustment First 

Pay Period Following 
Date Indicated

Based Upon 
BLS Consumer 

Price 
Index

September 1 July
December 1 October
March 1 January
June 1 April

(3) The adjustments as determined above shall 
not exceed thirteen cents (13 cents) per hour dur­
ing each Contract year.

Section 58. Shift Premium. Effective the first 
Monday on or after May 31, 1974, a shift differ­
ential of ten cents (10 cents) per hour shall be paid to 
all employees who work the majority of their regu­
lar scheduled hours between 4:00 p.m. and 4:00 a.m.
Section 59. Subcontracting. The Road Commis­
sion agrees that where the use of outside assistance 
(subcontracting) would cause a layoff of employ­
ees, it will advise the Union of this fact so that the



Union will have an opportunity to discuss the mat­
ter with the Road Commission and the Road Com­
mission also agrees that it will not subcontract work 
where the sole purpose thereof is to undermine the 
Union.
Section 60. Group Insurance. All employees with 
seniority shall be entitled to participate in the fol­
lowing group insurances:

(a) Effective as soon as possible following rati­
fication, term life insurance in the amount of four 
thousand dollars ($4,000). Effective May 31, 1975, 
the term life insurance shall be increased to five 
thousand dollars ($5,000).

(b) Effective December 1, 1973, Blue Cross-Blue 
Shield MVF-1 Plan (D45 NM Rider) for the em­
ployee and his dependents with premiums fully paid 
by the Road Commission.

(c) Effective June 1, 1975, Blue Cross Master 
Medical $50 deductible rider with premiums fully 
paid by the Road Commission. Subject to the ap­
proval of the insurance carrier, employees may, at 
their own expense, prior to June 1, 1975, purchase 
the Blue Cross Master Medical $50 deductible rider.
Section 61. Longevity. The Commission agrees to 
continue in effect the Commission’s present lon­
gevity program.
Section 62. Pension Plan. The Commission agrees 
to maintain the current pension plan. However, the 
pension plan for bargaining unit and non-bargain­
ing unit employees will be separated, if possible. 
The Road Commission agrees to meet with the nego­
tiating committee of the Union by May 31, 1975 for 
the purposes of reviewing the pension program so 
that modifications can be negotiated upon comple­
tion of this Contract.
Section 63. Bond. Should the Road Commission 
require any employee to give bond, cash bond shall 
not be compulsory and any premium involved shall 
be paid by the Road Commission.



Section 64. Tool Allowances. The following classi- 
fications must provide their own hand tools and the 
the following tool allowances shall be paid the first 
pay period following ratification and on each sub­
sequent anniversary date of this Agreement.

(a) Mechanics ................................. $ 40 per year
(b) Equipment Servicemen ............ $ 15 per year
(c) Equipment Operators #1...... $ 15 per year
(d) Equipment Operators #2...... $ 20 per year

Section 65. Uniforms. The Commission agrees to 
furnish three (3) rental uniforms per week for 
employees in the following classifications:

Mechanic I and II
Tar Crew
Brine Truck Crew
Park Caretakers
Greens Keeper
Educator Crew

The Commission reserves the right to establish rea­
sonable rules for the use and care of such uniforms.
Section 66. Captions. The captions used in each 
Section of this Agreement are for purposes of iden­
tification and are not a substantive part of this 
Agreement.
Section 67. Waiver. It is the intent of the parties 
hereto that the provisions of this Agreement, which 
supersedes all prior agreements and understandings, 
oral or written, express or implied, between such 
parties, shall govern their entire relationship and 
shall be the sole source of any and all rights or 
claims which may be asserted in arbitration here­
under, or otherwise.

The parties acknowledge that during the negotia­
tions which resulted in this Agreement, each bad 
the unlimited right and opportunity to make de­
mands and proposals with respect to any subject or 



matter not removed by law from the area of collec­
tive bargaining, and that the understandings and 
agreements arrived at by the parties after the exer­
cise of that right and opportunity are set forth in 
this Agreement. Therefore, the Road Commission 
and the Union, for the life of this Agreement, each 
voluntarily and unqualifiedly waives the right, and 
each agrees that the other shall not be obligated to 
bargain collectively with respect to any subject or 
matter referred to, or covered in this Agreement, 
or with respect to any subject or matter not specifi­
cally referred to or covered in this Agreement, even 
though such subject or matter may not have been 
within the knowledge or contemplation of either or 
both of the parties at the time that they negotiated 
or signed this Agreement.

DURATION
Section 68. Termination. This Agreement shall 
remain in force until 12:01 a.m., May 31, 1976, and 
thereafter for successive periods of one (1) year 
unless either party shall, on or before the 60th day 
prior to expiration, serve written notice on the other 
party of a desire to terminate, modify, alter, nego­
tiate, change or amend this Agreement. A notice 
of desire to modify, alter, amend, negotiate or 
change, or any combination thereof, shall have the 
effect of terminating the entire Agreement on the 
expiration date in the -same manner as a notice of 
desire to terminate unless before that date all sub­
jects of amendment proposed by either party have 
been disposed of by agreement or by withdrawal 
by the party proposing amendment, modification, 
alteration, negotiation, change or any combination 
thereof.

KENT COUNTY ROAD COMMISSION
By: Homer G. Preston

Edwin D. Mueller
Donald R. Schofield 
John J. Oostema



INTERNATIONAL BROTHERHOOD OF TEAM­
STERS, CHAUFFEURS, WAREHOUSEMEN 
AND HELPERS OF AMERICA, LOCAL No. 214.
By: G. N. McIlvain

Gordon C. Blossom
Sharey VaiVada
Norbert Fisher
Loren Wolters
Richard Luneke



APPENDIX “A”
The following classifications and pay ranges are established for the term of this 

Agreement, effective the first pay period on or after the date indicated.

Classification

5/31/73 

Start

5/31/73 
After  

12 Mos.

5/31/74 

Start

5/31/74 
After 

12 Mos.

5/31/75 

Start

5/31/75 
After 

12 Mos.
Custodian 3.47 3.80 3.65 3.98 3.83 4.16
Labor I 3.47 3.80 3.65 3.98 3.83 4.16
Labor II 3.87 4.29 4.05 4.47 4.23 4.65
Truck Driver 4.01 4.50 4.21 4.70 4.41 4.90
Educator Operator Helper 4.01 4.50 4.21 4.70 4.41 4.90
Equipent Operator I 4.24 4.79 4.42 4.97 4.60 5.15
Educator Operator 4.24 4.79 4.42 4.97 4.60 5.15
Equipment Operator II 4.40 4.98 4.58 5.16 4.76 5.34
Park Caretaker 4.01 4.50 4.19 4.68 4.37 4.86
Tree Trimmer I 4.01 4.50 4.19 4.68 4.37 4.86
Tree Trimmer II 4.17 4.69 4.35 4.87 4.53 5.05
Equipment Serviceman 4.01 4.50 4.19 4.68 4.37 4.86
Maintenance Mechanic I 4.24 4.79 4.42 4.97 4.60 5.15
Maintenance Mechanic II 4.65 5.17 4.83 5.35 5.01 5.53
Carpenter 4.35 4.87 4.53 5.05 4.71 5.23
Carpenter Foreman 4.50 5.07 4.68 5.25 4.86 5.43



Classification

5/31/73 

Start

5/31/73  
After 

12 Mos.

5/31/74 

Start

5/31/74  
After 

12 Mos.

5/31/75 

Start

5/31/75  
After 

12 Mos.
Electrician 4.65 5.17 4.83 5.35 5.01 5.53
Foreman I 4.71 5.23 4.89 5.41 5.07 5.59
Administrative Clerk 3.50 3.87 3.68 4.05 3.86 4.23
Sr. Administrative Clerk 4.40 4.95 4.58 5.13 4.76 5.31
Clerk Typist 3.50 3.87 3.68 4.05 3.86 4.23
Clerk Stenographer 3.50 3.87 3.68 4.05 3.86 4.23
Telephone Operator 3.50 3.87 3.68 4.05 3.86 4.23
Data Processing Operator 3.78 4.17 3.96 4.35 4.14 4.53
Accounting Clerk I 3.92 4.35 4.10 4.53 4.28 4.71
Accounting Clerk II 4.08 4.53 4.26 4.71 4.44 4.89
Stock Clerk 4.35 4.87 4.53 5.05 4.71 5.23
Chief Stock Clerk 4.50 5.07 4.68 5.25 4.86 5.43
Engineering Aide I 3.92 4.35 4.10 4.53 4.28 4.71
Engineering Aide II 4.40 4.94 4.58 5.12 4.76 5.30
Engineering Aide III 4.98 5.57 5.16 5.75 5.34 5.93
Bridgeman I 4.24 4.79 4.42 4.97 4.60 5.15
Bridgeman II 4.40 4.98 4.58 5.16 4.76 5.34



BECKER BROS. PRINTING CO.
21820 WYOMING 544-2544


	Agreement Between Kent County Road Commission and International Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of America and Teamsters Local 214 State, County & Municipal Workers Effective MAy 31, 1973 - May 31, 1976
	INDEX
	LETTER OF UNDERSTANDING
	LETTER OF UNDERSTANDING
	AGREEMENT
	RECOGNITION
	Section 1. Collective Bargaining Unit.
	Section 2. Classifications and Definitions.

	UNION SECURITY
	Section 3. Agency Shop.
	Section 4. Checkoff Dues and Initiation Fees.
	Section 5. Extra Contract Agreements.

	REPRESENTATION
	Section 6. Stewards and Bargaining Committee.
	Section 7. Reporting.
	Section 8. Notification.
	Section 9. Alternate Stewards and Committeemen. 
	Section 10. Access.

	MANAGEMENT RIGHTS
	Section 11. Rights.

	GRIEVANCE AND  ARBITRATION PROCEDURE
	Section 12. Definition of Grievance.
	Section 13. Grievance Procedure.
	(a) Verbal Procedure. 
	(b) Written Procedure.

	Section 14. Time Limitation.
	Section 15. Time Computation.
	Section 16. Grievance Form.
	Section 17. Arbitration Request.
	Section 18. Selection of Arbitrator.
	Section 19. Arbitrator’s Powers.
	Section 20. Arbitration Hearings.

	NO STRIKE - NO LOCKOUT
	Section 21. Prohibition.

	SENIORITY
	Section 22. Probationary Period.
	Section 23. Seniority Definition.
	Section 24. Indefinite Layoff.
	Section 25. Recall.
	Section 26. Recall Procedure.
	Section 27. Seniority List.
	Section 28. Loss of Seniority.
	Section 29. Non-Bargaining Unit Employees.
	Section 30. Job Advancement.
	Section 31. Permanent Job Transfers.
	Section 32. Temporary Job Transfer.
	Section 33. Humanitarian Transfer.

	LEAVES OF ABSENCE
	Section 34. Seniority Retention.
	Section 35. Personal Leave.
	Section 36. Maternity Leave.
	Section 37. Military Leave. 
	Section 38. Jury Leave of Absence and Pay.
	Section 39. Bereavement Leave. 
	Section 40. Sick Leave of Absence and Pay.

	HOURS OF WORK
	Section 41. Workweek - Workday, Defined.
	Section 42. Premium Pay.
	Section 43. Overtime.
	Section 44. Rest and Lunch Periods.
	Section 45. Reporting Pay and Call-Back Pay.
	(a) Reporting Pay.
	(b) Call-Back Pay.


	HOLIDAYS
	Section 46. Holiday Pay.
	Section 47. Holiday Eligibility.

	VACATIONS
	Section 48. Eligibility and Vacation Pay.
	Section 49. Vacation Schedule.

	WAGES
	Section 50. Classifications and Rates.
	Section 51. New Classifications.

	MISCELLANEOUS
	Section 52. No Discrimination.
	Section 53. Bulletin Board.
	Section 54. Road Commission Rules.
	Section 55. Health and Safety.
	Section 56. Discipline.
	Section 57. Cost of Living Allowance.
	Section 58. Shift Premium.
	Section 59. Subcontracting.
	Section 60. Group Insurance.
	Section 61. Longevity.
	Section 62. Pension Plan.
	Section 63. Bond.
	Section 64. Tool Allowances.
	Section 65. Uniforms.
	Section 66. Captions.
	Section 67. Waiver.

	DURATION
	Section 68. Termination.
	KENT COUNTY ROAD COMMISSION
	INTERNATIONAL BROTHERHOOD OF TEAM­STERS, CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF AMERICA, LOCAL No. 214.

	APPENDIX “A”




