
A G R E E M E N T

THIS AGREEMENT entered into this 11th day of September, 1967, by 
and between the EGARD OF TRUSTEES OF KELLOGG COMMUNITY COLLEGE, hereinafter
referred to as the "Employer” or the "Board," and the KELLOGG COMMUNITY 
COLLEGE FEDERATION OF TEACHERS, MFT-AFT, hereinafter referred to as the 
"Federation,"

WITNESSETH :

ARTICLE I - PURPOSE AND INTENT

The general purpose of this agreement is to set forth the salaries, 
hours and conditions of employment and to promote orderly and peaceful 
Employer-employee relations for the mutual interest of the\Employer, the 
faculty and the Federation. Recognizing that the primary mutual objective 
of the parties hereto is to make available to the students a high quality 
of educational opportunity, the Employer and the Federation, for itself 
and on behalf of the faculty, for and in consideration of the mutual pro­
mises, stipulations and conditions hereinafter specified, agree to abide 
by the terms and provisions set forth herein for the duration of this 
agreement.

ARTICLE II - RECOGNITION

Section 1: The Employer recognizes the Kellogg Community Colxege (Federation) 
pf Teachers, MFT-AFT, as the sole and exclusive collective bargaining repre­
sentative for all of its full-time teaching faculty, including librarians, 
assistant librarians, counsellors and co-ordinators but excluding the 
Co-ordinator of Cultural Activities, department chairmen and supervisors 
as defined in the Act.

(a) The Federation agrees that, during the life of this agreement, 
it shall represent equally all faculty members within its 
jurisdiction regardless of their membership or nonmembership 
-in the Federation.

Section 2: For those faculty members who so authorize the Employer in 
writing, the Employer will deduct the Federation's monthly dues (in an 
amount to be certified to the Employer by the Federation) from the salary 
for the second pay period in September and the first pay period of each 
month thereafter and remit the amount thus deducted to the Treasurer of 
the Federation each month. The recision of the authority to deduct dues 
above referred to must be made in writing to the Employer by the employee 

involved.

Section 3: The Federation recognizes and agrees that, except as specifi- 
cally limited or abrogated by the provisions set forth in this agreement, 

all rights to manage, direct and supervise the operations of the Employer 
and its faculty are vested solely and exclusively in the Employer.

Section The Employer and the Federation agree that, for the duration 
of this agreement, neither shall discriminate against any employee or 
prospective employee because of race, color, creed, sex, marital status



(meaning only whether a person is single, married, widowed or divorced), 
nationality or political belief, nor shall the Employer or its agents nor 
the Federation, its agents or members discriminate against any employee 
because of his membership or nonmembership in the Federation. The Employer 
and the Federation further agree to extend the advantages of public educa­
tion to every student without regard to race, color, creed, sex, nationality 
or political belief, seeking to achieve full equality of educational oppor­
tunities for all students.

Section 5; It is recognized and agreed by the parties hereto that if. 
during the life of this agreement, any of the provisions contained herein 
are held to be invalid by operation of law or by any tribunal of competent 
jurisdiction or if compliance with or enforcement of any provision should 
be restrained by such tribunal pending a final determination as to its 
validity, the remainder of this agreement shall not be affected thereby. 
In the event any provision herein contained is so rendered invalid, upon 
written request by either party hereto, the Employer and the Federation 
shall enter into collective bargaining for the purpose of negotiating a 
mutually satisfactory replacement for such provision.

Section 6: It is understood and agreed that any new policies and/or regula­
tions relating to salaries, hours and conditions of employment shall be 
subject to good faith negotiations between the Employer and the Federation. 
It is understood and agreed by the Federation that, in the interest of 
meeting unforeseen situations and still maintaining the continuity of the 
operations of the Employer and its faculty, it may be necessary for the 
Employer to implement such new policies and/or regulations prior to an 
opportunity to negotiate with the Federation with respect to such matters. 
Such implementation is mutually understood to be only for the period of 
such emergency and, in such event, it is agreed that the parties hereto 
shall, as soon as practicable thereafter, enter into negotiations concerning 
such changes.

Section 7: It is recognised that, in the interest of representing the 
faculty, from time to time the Federation needs certain information from 
the Employer to aid in the negotiation of collective bargaining agreements 
and in the processing of grievances. Accordingly, the Employer shall make 
available to the Federation, upon its reasonable request and within a rea­
sonable time thereafter, such non-confidential information related to 
Kellogg Community College and which is in possession of the Employer as 
may be reasonably necessary for negotiations. It is understood that this 
commitment on the part of the Employer shall not be construed to make it 
necessary to compile information in any form other than that in which it is 
already compiled unless mutually agreed otherwise.

Section 8: It is recognized by the Employer and the Federation that, 
wherever reference is made herein to the "Employer" or the "Federation,” 
each reserves the right to act hereunder by a committee, individual member 
or designated representative as they may authorize for the purpose.

Section 9: It is recognized by the Employer and the Federation that it is 
necessary for the latter to have certain means of communication in order 
to properly represent its members. Accordingly, it is agreed:



(a) The Federation shall have space available on a bulletin board 
located in the mailroom on which it may post notices concerning 
its business and activities.

(b) The Federation shall have the right to place communications 
intended for faculty members in the College teachers’ mailboxes.

(c) The Federation shall have the right to use appropriate space 
in the College buildin for meetings of its membership pro- 
vided at least twenty-four (24) hours advance notice of such 
desire is given to the Employer. If the space requested pre­
viously has been reserved for some other use, the Employer 
will attempt to provide alternative space. Any custodial, 
maintenance or operating overtime pay incurred by reason of 
such usage shall be paid by the Federation. It is expressly 
understood and agreed that such permission to use space in a 
College building for such meetings, conferred herein, does not 
authorize the Federation or any faculty member to disregard 
teaching responsibilities in order to attend such meeting or 
meetings.

(d) It is recognized and agreed that nothing contained in this 
agreement shall be construed to prohibit any faculty member or 
group of faculty members from appearing before the Board of 
Trustees of the College to address said Board (as has been the 
past practice with respect to them and the public in general) , 
provided a written notification of the desire to so appear, 
together with notification of the nature of the subject to be 
presented to the Board is submitted to the Director’s office 
on or before the Thursday prior to the regularly scheduled meet­
ing and provided further that said Board reserves the right to 
refrain from discussion of matters relative to the collective 
bargaining relationship, the responsibilities for which have 
been assigned to its designated representatives.

(e) It is understood that the College Board agenda is of a tenta- 
tive subject to change or alteration prior to the 

Board meetings for which they are prepared. A copy of the 
tentative agenda for all regular Board meetings will be made

         available to the Federation at the time the same is made avail­
able to the Board members and the Employer will make reasonable 
efforts to advise the Federation of items that are added thereto 
between the date of issuance and date of such regular meeting.

Section 10: The parties hereto shall have the right to meet and discuss 
matters relating to the implementation of this agreement with their respec­
tive representatives. It is understood that such meetings shall take place 
at the earliest mutually convenient opportunity after a request for the 
same is made.

ARTICLE III - GRIEVANCE PROCEDURE

A grievance shall be defined as any dispute regarding the mean— 
ing, interpretation or application of the provisions of this agreement or 



an alleged violation of such provisions and may be filed by a faculty 
member or the Federation in its own behalf.

Section 2: In the interest of avoiding misunderstandings and maintaining 
harmonious relations, a faculty member who has a complaint or the Federa­
tion on its own behalf shall have a conference or discussion with respect 
thereto with the department chairman or appropriate administrator prior co 
formalizing the complaint as a written grievance. In the event the complaint
becomes a grievance, it will be processed in the following manner:

FIRST STEP: To be processed hereunder, a grievance must be reduced 
to writing, state the facts upon which it is based, when they 
occurred, specify the section of the contract which allegedly has 
been violated, must be signed by the faculty member or Federation 
representative filing the grievance and must be presented to the 
appropriate department chairman and/or dean within whose jurisdic­
tion it arose within ten (10) school days following the event upon 
which the grievance is based. The department chairman or dean 
shall give a written decision, with the reasons therefor, to the 
aggrieved faculty member, if- any, and the Federation representative 
within five (5) school days following the date upon which the griev­
ance was received.

SECOND STEP: If the faculty member or Federation representative is 
dissatisfied with the written First Step answer and wishes to appeal 
such decision, he must, on his own behalf or through the Federation’s 
grievance committee, appeal the decision in writing to the Director 
or someone by him designated within five (5) school days after 
receipt of the Employer’s First Step answer. The Director and/or 
his designatees shall meet with the aggrieved employee, if any, and 
the Federation’s grievance committee within five (5) school days 
after receipt of the notice of appeal to discuss the grievance.
Either party shall have the right to have witnesses present at such 
hearing and the Federation may, if it so elects, have a permanent 
staff representative(s) present. The Director or his designates 
shall give a written decision with respect to the grievance, with 
the reasons therefor, to the aggrieved faculty member, if any, chair­
man of the Federation’s grievance committee, department chairman and 
the dean involved within five (5) school days after such hearing.

THIRD STEP: If the faculty member or the Federation’s grievance 
committee disagrees with the decision of the Director or his desig- 
natee, the matter may be appealed to the Superintendent of Schools, 
provided such appeal is taken, in writing, within five (5) school 
days after receipt of the Second Step decision by the faculty member, 
if any, and the chairman of the Federation’s grievance committee and 
provided further that along with such appeal the appealing party 
submits a copy of all preceding written statements of the grievance 
and of decisions of previous authorities with respect to the same. 
The Superintendent of Schools or his authorized representative, 
within five (5) school days after receipt of the appeal, shall give 
a written decision with respect to the grievance, with the reasons 
therefor, to the aggrieved faculty member, if any, chairman of the 
Federation’s grievance committee, department chairman, dean involved 
and the Director.



FOURTH STEP: If the grievance has not been settled in the foregoing 
steps and the matter is to be appealed, the aggrieved faculty member 
or chairman of the Federation’s grievance committee shall, within 
five (5) school days after receipt of the Employer’s Third Step 
decision, advise the Director, in writing, of the intent to enlist 
the services of a mediator from the Michigan Labor Mediation Board. 
Within ten (10) school days after receipt of such written intent by 
the Director (unless an extension of time is mutually agreed upon), 
the Federation’s grievance committee and permanent staff representa- 
tive(s) shall meet with a State mediator and a committee design: 
by the Superintendent to consider the grievance. Within five (5) 
school days after such meeting, the chairman of the Employer’s 
committee shall give a written decision, with the reasons therefor, 
to the aggrieved faculty member, if any, the chairman of the Federa­
tion’s grievance committee and permanent staff representative and 
the Superintendent, Director, department chairman and dean involved.

FIFTH STEP: If the grievance has not been settled in the foregoing 
steps and the matter is to be further appealed, the aggrieved faculty 
member or chairman of the Federation’s grievance committee shall, 
within five (5) school days after receipt of the Employer’s Fourth 
Step decision, advise the Director, in writing, of the desire to 
appeal the matter to the Board of Trustees. The director shall 
promptly forward a copy of the grievance and all previous decisions 
to the President of the Board of Trustees. Within thirty (30) calen­
dar days following the date of appeal at this step, said Board or a 
committee of Board members by it designated shall meet in executive 
session to consider the grievance. The decision of the Board or its 
designated committee shall be communicated in writing, with the 
reasons therefor, to the aggrieved faculty member, chairman of the 
Federation’s grievance committee and permanent staff representative, 
the Superintendent, Director, department chairman and dean involved 
within five (5) school days following the date upon which the Board 
or its designated committee takes formal action on such grievance. 
If the Federation is dissatisfied with the decision of the Board, it 
nay refer the grievance to the Michigan Labor Mediation Board for 
fact finding only.

Section 3: It is understood and agreed that a grievance shall not be 
initiated at a level below that at which the facts upon which it is based 
occurred. This, however, shall not preclude an oral discussion at the 
initiated level.

Section 4: The time limits specified in Section 2 of this Article may be 
extended by mutual agreement of the administration and the faculty member 
involved and/or the Federation. If a grievance which has not been settled 
at any step of the grievance procedure is not appealed by the faculty mem­
ber or the Federation on its own behalf to the next succeeding step within 
the time limits provided for such appeal, such grievance shall be considered 
as having been withdrawn and shall bar further action on such grievance. If 
a grievance is not answered by the Employer within the time limit specified 
for such answer at any step of the grievance procedure, the faculty member 
and/or the Federation shall be entitled to appeal the grievance to the next



step of the grievance procedure within the time limits provided had the deci­
sion been rendered on time.

Section 5: All discussions with respect to a grievance shall be kept confi­
dential by the parties involved during the procedural steps of the efforts 
to resolve the grievance.

Section 6: No ruling or adjustment shall be contrary to any provision of 
this agreement.

Section 7: It is expressly understood and agreed that the placement of a 
teacher on a third year probation, the denial of tenure or action brought 
against a teacher under the provisions of the Tenure Act of the State of 
Michigan shall not b^ considered as a proper subject for the grievance 
procedure.

Section 8: Hearings and conferences referred to in this Article shall be 
held at those times most convenient and least disruptive of the teaching
and administrative assignments of those involved. In order to achieve this 
end, hearings and conferences will be scheduled, insofar as possible, at 
times when none (or the least number) of the involved faculty members have 
scheduled classes. If it is not possible to schedule a hearing or confer­
ence at a time when involved faculty members are free from class assignments, 
such faculty members shall suffer no loss of pay for time necessarily spent 
in such meetings, provided:

The faculty member, prior to such meeting, instructs his class 
as to what substitute and/or related activity it is to engage 
in during or in lieu of such class period, and provided further,

(b) A faculty member whose attendance as a witness at such meeting 
is necessary in order to present or support pertinent facts 
involved in the subject under discussion shall be permitted to 
attend such meeting only for the period of time necessary to 
_elicit_the-information__he has to offer. Such decision as to 
who shall be entitled to be present as witnesses at hearings, 
conferences and/or meetings shall be mutually agreed upon by 
the administration and the Federation.

ARTICLE IV -EMPLOYMENT STANDARDS AND CONDITIONS

Section 1: "Preferred" minimum educational requirements for faculty members 
shall be a Master's degree in the subject matter, or its equivalent, 
directly related to the teaching job being filled

Section 2: The Employer will attempt to fill each vacancy with the best- 
qualified person available. The only limitations concerning salaries shall 
be those provided by the terms of this agreement with respect to salary 
schedule, experience and qualification credit.

Section 3: When it is necessary to fill an opening in the teaching staff, 
the Employer will attempt to fill the same with the best-qualified person
available. In addition to the normal advertising of vacant positions, the



 Employer will post a notice of such openings upon the faculty bulletin 
 board. From among those who apply therefor, the Employer will select the • 
 best-qualified prospect. Qualifications will be determined on the basis of 
experience in the field, training in the field and demonstrated teaching 
 ability. If, among those applying for such vacancy, the qualifications of 
two (2) or more applicants (external and internal) are relatively equal, 
preference will be given to the then-present teaching faculty member possess­
ing such qualifications on the basis of his relative length of service. The 
administration shall make the decision as to which applicant is best quali­
fied for the position. Then-present faculty members who are denied teaching
 transfers hereunder will be advised in writing as to the reasons therefor.

Section It is understood that class assignments must be made according 
to the needs of the students. Department chairmen will endeavor to work 
out mutually satisfactory schedules for teachers and classes with their 
respective faculty members. If schedules satisfactory to the needs of the 
students cannot be arrived at in this manner, the administration will make 
the final decision, giving appropriate consideration, insofar as is practi­
cable, to the recommendation of the faculty members and the department 
chairmen. It is further understood-that evening classes will be scheduled 
in the same manner on a voluntary basis except as described in Article V, 
Section 7.

Section 5: Summer School course offerings will be arrived at on the basis 
of past enrollments, current surveys and other pertinent criteria supporting 
the need therefor. Based upon this information, department chairmen, in 
cooperation with their respective teachers, shall develop a suggested schedule 
of courses and teacher assignments for submission to and approval of the 
administration.

ARTICLE V - CONDITIONS OF EMPLOYMENT

Section 1: The full-time teaching load for a faculty member during the
academic year shall be considered to consist of fifteen (15) contact hours 
per week except as provided below. Teachers instructing classes which have 
a semester hour, class hour ratio of one (1) will be scheduled for fourteen 
(14) to sixteen (16) class contact hours per week. Teachers of laboratorv-
lecture or lecture-activity combinations or pure activity courses will be 
scheduled for fifteen (15) to eighteen (18) contact hours per week. A con­
tact hour is defined as. a fifty (50) minute classroom session, inclusive of 
laboratory periods. The full-time load for teachers of nursing shall be 
determined by the present approved departmental policies.

Section 2: The number of students assigned to classes shall be limited by 
existing practices. Normally expected class size may be waived by adminis­
trative action, in consultation with the teacher, dean and/or department 
chairman involved.

Section 5: All members of the teaching faculty are expected to be available 
during the college day for consultation with students. Therefore, time 
shall be set aside during the college day for such consultation. The instruc­
tor shall post on his office door at least seven and one-half (7 1/2) hours 
during the college week in which he has no scheduled classes. The students 
shall make appointments with the instructor. If no student makes an



appointment during the first twenty-five (25) minutes of a posted office 
conference hour, the instructor shall be free to use the remainder of the 
time at his option on campus.

Section 7: To meet the needs of the students, classes are offered from 
8:00 a.m. until 10:00 p.m. During the academic year, teachers will be 
scheduled for classes between the hours of 8:00 a.m. through 5:00 p.m. 
(except in the case of Business Machines courses where, due to the utili­
zation of equipment and to meet class schedules, such courses may start at 
>7:30 a.m.) In the interest of meeting unforeseen situations and still main­
taining the continuity of the College's operations, the administration may _ 
assign a faculty member one (1) extended day course as part of his full- 
time teaching load in the academic year. However, no faculty member will 
be assigned more than one (1) extended day course in three (3) consecutive 

semesters For the purpose of this Section, Summer School shall not be 
considered as a semester.

(a) It is not the intent of this Section to prohibit present full- 
time teachers from accepting overloads.

(b) Nor shall this Section preclude a teacher from volunteering to 
teach outside the academic day.

Section 8: The Employer shall provide each teacher with office space and 
equipment such as a desk, chair, side chair, filing cabinet and bookcase 

for effective instructional preparation and function. The teacher shall 
make every reasonable effort to keep the equipment thus furnished in its 
original condition. 

(a) In addition to their classroom assignments and office hours 
referred to above, teachers shall be available for such official 
committee, administrative or departmental meetings as may be 
scheduled.

(b) The normal work load for other than teaching faculty shall be 
determined by present approved College policy.

Section As part of their professional responsibilities, faculty members 
shall be required to attend all general and departmental faculty meetings 
unless such attendance is precluded by an approved, valid cause.

Section 5: The College policy requires that each recognized "chartered 
student group have an advisor. Faculty members are encouraged to serve as 
advisors to those groups whose purposes are related to their interest and 
background.

Section 6: For the duration of this agreement, the normal academic week 
shall be defined as Monday through Friday.

Section 9: The Employer will continue to provide secretarial assistance to 
teachers when necessary. Student secretaries will be utilized where possi­
ble. In cases where confidential material or other information which 
should not. become known to certain students must be typed or reproduced,



such material shall be typed and/or reproduced by a student secretarial pool 
or other clerical assistance who have been screened as to their ethical 
behavior and competence.

Section 10; Upon approval by the administration, a teacher shall be released 
without loss of pay to provide a reasonable representation at appropriate 
educational meetings and educational conferences depending upon the distance. 
A travel and conference allowance will be established in the College budget 
for this purpose per present policy.

Section 11: The evaluation of the work of all teachers is the responsibility
of the administration. To assist the Employer in formulating adequate and 
fair methods of evaluation, the director and the Federation shall appoint a
professional study committee. Until the professional study committee com­
pletes its work, these evaluations will be conducted in accordance with the 
present established institutional policies and in a professional manner. 
All observation of the work performance of a teacher shall be conducted 
openly and with the full knowledge of the teacher. The teacher shall be 
given a copy of any evaluation report, shall have the right to discuss such 
report and, if he disagrees therewith, shall have the right to have his 
written reasons for such disagreement attached thereto.

Section 12: Faculty members by resolution of the Board have been given tenure 
in accordance with the provisions of the Michigan Tenure Law. Faculty member: 
who now or in the future hold administrative, consultant, department chairmen­
ships, or special assignment positions shall have tenure as a teacher but 
not as an administrator, consultant, department chairman or special assign­
ment position.

Section 13: Each faculty member shall be entitled to academic freedom of 
discussion within the classroom as long as the discussion is pertinent to 
the subject under study, within the area of his professional competency and 
the presentation conforms to standards of good taste. When a faculty 
member speaks, writes or endorses products or candidates as a citizen, he 
is obligated to make certain that such endorsements or statements imply no 
endorsement by the College.

Section 14: Each faculty member shall have the right, upon request, to 
review the contents of his own personnel file in the presence of the adminis­
trator responsible for the safe-keeping of such file. Privileged information 
such as confidential credentials and related personal references normally 
sought at the time of employment are specifically exempted from such review. 
The administrator shall remove such credentials and confidential reports 
from the file prior to the review of the file by the faculty member.

(a) The faculty member shall have the opportunity, while examining 
the files as above provided, to acknowledge that he has read 
such materials in his file by affixing his signature on the 
actual copy filed with the understanding that such signature 
merely signifies that he has read the material filed and does 
not necessarily mean that he agrees with its contents.

(b) The faculty member shall have the right to answer any material 
which he has a right to view hereunder and, if he does, such 
answer shall be attached to the file copy.



(c) The faculty member shall be permitted to reproduce or copy any 
material in his file which he is permitted to examine.

(d) Material from non-professional sources shall be removed from 
the teacher’s personnel file after three (3) years if no 
administrative action has been taken thereon.

Section 15: The policy concerning the selection of text books shall remain 
as it was immediately prior to the execution of this agreement.

ARTICLE VI - CALENDAR YEAR

The College calendar year for the 1967-68 school year shall be as 
follows:

Sept. 11 Orientation and General Staff Meeting

Sept. 12, 13 and 14 Registration and Faculty Meetings

Sept. 15 Classes Begin

Nov. 10 Mid-Term

Nov. 22 Thanksgiving Vacation Begins (after
last class)

Nov. 27 Classes Resume

Dec. 19 Christmas Vacation Begins (after last
class)

Jan. 3 Classes Resume

Jan. 22, 23, 24 and 25  Final Examinations

Jan 26 Grades Due

Jan. 29 - Feb. 2 Interim Faculty Workshop

Feb. 5, 6 and 7 Registration and Faculty Meetings

Feb. 12 Classes Begin

Apr. 5 Mid-Term

Apr. 19 Spring Vacation Begins (12:00 Noon)

Apr. 29 Classes Resume

June 6, 7, 10 and 11 Final Examinations

June 12 Grades Due

June 13 Graduation



The Federation and the Employer agree that the calendar for the succeeding 
year shall be negotiated on or before March 1, 1968 and shall become binding 
upon ratification of the Master Agreement for 1958-69.

ARTICLE VII - SALARIES AND FRINGE BENEFITS

Section 1; The salary schedules and the provisions for compensation for 
extra annual and contractual duties are set forth in Appendix A attached 
hereto and by this reference made a part of this agreement.

(a) Paychecks will be issued on a bi-weekly, twenty-six (26) pay 
period basis. The amount to cover the twenty-first to twenty­
sixth paychecks will be issued at the end of the faculty member's 
academic year.

Section 2:. (Life Insurance.) A group life insurance policy shall be fur­
nished each full-time, permanent faculty member with a face value equal to 
one-half (1/2) of the employee’s annual salary. The Employer will pay the 
premium for such coverage. Such policy shall provide double the above­
recited benefits in case of accidental death and triple benefits in case of 
death resulting from an injury incurred while a passenger on a commercial 
carrier.

(a) Faculty members shall be permitted to purchase supplementary 
life insurance under the master policy in accordance with the 
following schedule;

Ease Salary
Amount May 
Be Purchased

Less than $6,000 $3,000

$6,000 but less than $10,000 5,000

$10,000 or more 8,000

The amount of premium the employee must pay for the additional 
life insurance coverage provided for in this subsection shall 
be:

Age Bracket Amount Per Month

Less than 35 20$ per $1,000

35 but less than 45 35 cents per $1,000

45 and over 60 cents per $1,000

Section 3: The Employer agrees to continue for the duration of this agree­
ment its present Blue Cross and Blue Shield Comprehensive Hospital, semi-

private, Certified M-75, Riders D-M, S-F, hospital and surgical group 
and agrees to continue to pay the single subscription rate therefor for each 
full-time, permanent faculty member. Dependent coverage shall be available



for those faculty members who, at an appropriate enrollment period, elect to 
enroll for such dependent coverage (toward the premiums for which the 
Employer will contribute six dollars and ten cents ($6.10) per month), pro­
vided the faculty member electing to subscribe for the same authorizes the 
Employer to deduct from his salary each month an amount equal to the remain­
der of the subscription rate for dependent coverage. It shall be the 
responsibility of the faculty member to inform the Employer of any changes 
in his status that will affect his insurance status.

(a) The Blue Cross and Blue Shield coverage shall be for the full 
calendar year and shall be effective, during the life of this 
agreement, through the last month of active employment.

(b) Upon retirement, a faculty member shall have the right to trans­
fer into the retired teacher group and participate in the coverag. 
provided thereunder provided the retiree makes arrangements to 
pay the full premium or subscription rate for such coverage.

Section (Sabbatical Leave.) A full-time, permanent faculty member who 
has completed seven (7) consecutive years of teaching in the College may be 
granted a sabbatical leave of absence for one (1) semester for the purpose 
of travel or study in pursuit of wider knowledge and greater skills in his 
teaching position. The faculty member shall be paid one-half (1/2) of what 
he normally would have received as base salary during the period he is on 
such leave, provided he signs an agreement to return to the College at the 
beginning of the next semester and to remain for at least one (1) full year 
or refund the salary while on such leave. No more than two (2) faculty 
members may be granted such leave in any one (1) school year. Faculty mem­
bers desiring a sabbatical leave must make application therefor at least 
three (3) months prior to the close of the preceding academic year. Teachers 
desiring to extend their sabbatical leave for a second semester may make 
such requests to the Director of the College at least three (3) months in 
advance of the anticipated start of the desired second semester of leave.

Section 5: (X-rays.) Each faculty member shall be required to have on file 
with the College a report, showing that he is free from tuberculosis, as 
prescribed by law, from the Calhoun County Health Department at no cost to 
the teacher, or from some other valid source at the teacher's own expense.

Section 6: The Employer agrees, during the life of this agreement, to con­
tinue its present public liability coverage for faculty members and to

continue the present Retirement Program and Tax Sheltered Annuity Plan on 
the same basis and subject to the same conditions as prevailed prior to the 
execution of this agreement.

ARTICLE VIII - LEAVES OF ABSENCE

Section 1: (Paid Sick Leave.) All regular, full-time faculty members shall 
be all< a total of ten (10) days of absence each school year without loss 
of salary in case of personal illness or quarantine or the serious illness 
of their then-current spouse or child living in the same household. At the 
end of each academic year , any unused portion of the ten (10) days leave 
shall accumulate for usage for the above-enumerated reasons in future years. 



The maximum amount permitted to accumulate in this manner shall be one 
hundred ninety (190) days.

(a) A faculty member who is absent due to illness at the time 
school opens in the Fall or at the time his contract begins 
may have up to ten (10) days of paid sick leave included in 
the first regular paycheck he receives after he reports for work. 
A faculty member who has a contract but never reports for work 
shall receive no sick leave pay.

(b) A faculty member who is necessarily absent due to an injury or 
disease compensable under the Michigan Workmen’s Compensation 
Law shall receive from the Employer the difference between the 
compensation he receives under the Law and what he would have 
received in regular salary for the duration of such necessary 
absence, but not to exceed ten (10) months with no subtraction 
from sick leave.

(c) The sick leave accumulated by each teacher prior to this agree­
ment shall be credited to the reserve of each teacher under this 
agreement.

Section 2: (Leaves of Absence with Pay.) Leaves of absence without loss 
of pay and not chargeable against the sick leave allowance specified in 
Section 1 of this Article shall be granted to regular, full-time faculty 
members for the following purposes:

(a) A maximum of three (3) days per school year for the death of 
mother, father, sister, brother, child or then-current spouse. 
In extreme and necessary cases with the authorization of the 
administration, such leave may be extended up to an additional 
three (3) days. One (1) day shall be allowed for the death of 
aunt, uncle, grandparent, niece, nephew, brother-in-law or 
sister-in-law.

(b) Such faculty member who is summoned and reports for jury duty, 
as prescribed by applicable law, for each day on which he per- 
forms jury duty requiring that he absent himself from his 
regular duties with the College shall be paid by the Employer 
the difference between what he would have been paid by the 
Employer and what he received from the court as daily jury duty 
fees. The Employer’s obligation to make such payment is limited 
to a maximum of thirty (30) days in any calendar year. In order 
to receive such payment from the Employer, the faculty member 
must give the Employer prior notice that he has been summoned 
for jury duty and must provide evidence as to the amount of pay 
received for the performance of such duties.

(c) From one (1) to three (3) days per year may be used also for 
absences necessitated by circumstances other than the above or 
in addition to the above if requested with full explanation in 
writing and if approved by the Director or his designates in 
advance. The urgency of the leave may be of such a nature that 



the request in writing is not practical; in this event, the 
instructor may contact the Director by telephone or in person 
to get a decision prior to the absence.

Section 3: (Exchange Teachers.) Upon application for exchange teacher 
positions under either national or international programs, leave may be 
granted to tenure faculty members. Any faculty member granted an exchange 
leave shall be compensated on the basis of said faculty member’s regular 
salary status. Any period served as an exchange teacher shall be considered 
as time taught with the College for the purpose of the salary schedule.

Section (Extended Illness.) Any faculty member with three (3) or more 
years of continuous service with the College may make application for a 
semester or for a year’s leave of absence necessitated by the faculty mem­
ber’s extended illness. Such leave shall be without pay or increment.
After an extended illness, the Employer may request that the faculty member 
present a statement from a physician certifying the faculty member’s physi­
cal fitness for return to work.

Section 5: (Professional Study.) Faculty members with three (3) or more 
years of continuous service with the College may make application for a 
semester or for a year’s leave of absence for professional study or travel. 
If such leave is granted, it shall be without pay or increment.

Section 6: (Peace Corps.) Leaves of absence without pay of not to exceed 
two (2) years duration will be granted to faculty members who join the 
Peace Corps, Vista or Teacher Corps as full-time participants in such pro­
grams. Applications for such leaves must be presented to the Director at 
least three (3) months prior to the close of the academic year immediately 
preceding the start of such leave. Any period so served shall be treated as 
time taught for the purpose of the salary schedule.

Section 7: (Military Leaves.) The reinstatement rights of any faculty mem­
ber who enters the military service of the United States by reason of an Act 
or Law enacted by the Congress of the United States or who may voluntarily 
enlist during the effective period of such law shall be determined in accord- 

the law granting such rights. Upon reinstatement.
such faculty member shall be given the benefit of any increment which would 
have been credited to him had he remained in the active service of the 
College; sick leave credits may accumulate during the period of such absence 
to a maximum of twenty (20) days.

Section 8: (Political Leave.) The Employer shall grant a leave of absence 
without pay or increment of not less than one (1) semester nor more than 
one (1) year to any faculty member with three (3) or more years of continu­
ous service with the College to campaign personally for or serve in a public 
office. If elected to the State Legislature or to Congress, the faculty 
member may request an extension of the leave of absence.

Section 9: A faculty member who is approaching maternity shall notify her 
department chairman as soon as pregnancy is definitely determined. Con­
tinued employment will normally be possible until the beginning of the fifth 
month of nancy but will depend upon the physical condition of the faculty 
member and the recommendation of her physician. If eligible under the Tenure



Act, she may apply for a leave of absence, effective at the beginning of the 
fifth month of pregnancy, and in the latter event such leave shall be granted 
without pay or increment for a period of not to exceed two (2) semesters 
beyond the date on which the leave became effective.

Section 10: Any leave of absence granted to a faculty member shall be with 
the mutual understanding that such leave is from the College and not neces­
sarily from a particular position. Reasonable efforts will be made, upon 
return from a leave of absence, to assign the faculty member to the same or 
a comparable position.

Section 11: In the event of a leave of absence without pay, the deduction 
from the faculty member’s salary shall be based upon the contractual salary 
of the faculty member for each such absent day on the basis of the College 
calendar.

Section 12: Leaves of absence without pay or increment, not to exceed one 
(1) year’s duration, may be granted a faculty member who is elected or 
appointed to a full-time position with a professional organization. An 
application for such leave may be presented to the Director at least three 
(3) months prior to the close of the academic year immediately preceding the 
start of such leave. Insurance coverage shall be continued through the 
College at the option of the teacher at the teacher’s expense.

ARTICLE IX -TERMINATION

This agreement shall become effective as of the 11th day of September, 
1967, and the terms and provisions thereof shall remain in full force and 
effect until the 15th day of August, 1968, and from year to year thereafter 
unless either party hereto shall notify the other in writing at least sixty 
(60) calendar days prior to the expiration of this agreement or at least 
sixty (60) calendar days prior to the expiration of any subsequent automatic 
renewal period of its intention to amend, modify or terminate this agreement.

KELLOGG COMMUNITY COLLEGE FEDERATION  
OF TEACHERS, MFT-AFT

President

KELLOGG COMMUNITY COLLEGE

Superintendent of Schools

Director of College



APPENDIX A 

SALARY SCHEDULE FOR 1967-68
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Effective as of the date of the agreement to which this Appendix is attached all 
returning faculty members are placed on the above salary schedule in accordance 
with their experience and education; however, no returning faculty member shall 
receive less than $700.00 nor more than $1,500.00 increase over the preceding 
year's salary. All new faculty members are placed on the salary schedule in 
accordance with their credited experience and education but shall receive no 
less than $500.00 in excess of their initial letter of appointment salary. .

$100.00 per year for each ten (10) hours above the Master's degree shall be paid 
providing such hours are graduate or approved undergraduate hours and provided 
further that to be eligible for the MA plus sixty (60) hours placement the instructor 
must be working on an approved doctoral program. $150.00 per year shall be paid 
for the first fifteen (15) hours above the Bachelor's degree. The additional hours 
referred to herein must be verified by official transcript.

Extra compensation for the year 1967-68 shall be paid for the following assignments 
when they are beyond the regular teaching load:

Basketball Coach - $1,000.00
Swimming Coach 500.00
Track Coach 500.00
Tennis Coach 400.00
Golf Coach 400.00
Cross-Country Coach 350.00
Cheer Leader Director 250.00
Debate Coach 600.00
Team and Building Manager 250.00
Chaperone (per event) 10.00

Overload pay shall be $162.00 per contact hour.

Summer school pay shall be $175.00 per contact hour.

The placement of faculty members on the above salary schedule shall be in 
accordance with the credited experience set forth in the following table which 
shall henceforth be binding upon the parties hereto and the faculty unless, 
within thirty (30) days after the date of the agreement to which this Appendix  
is attached, it can conclusively be proved that a faculty member was given credit 
at the time of his employment in excess of that shown in such table but under no 
circumstances shall such combined prior credited service exceed five (5) years. 
Faculty members hired after the date of the agreement to which this Appendix is 
attached shall be credited for salary schedule purposes with one (1) year of 
credit lor each two (2) years of related work experience and/or one (1) year of 
credit for each one (1) year of prior teaching experience not to exceed in the 
aggregate a total of five (5) years of credit.
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Adams 0 5 0 5 5 Couns.
Austin 14 4 3 7 7 B.Ad.
Baber MA 18 8 5 13 10 Thea.
Baker MA 24 10 8 18 13 Phys.
Barker MA 5-2/3 — 17 17 17 P.E.
Barnard MA 1-1/2 6-1/2 1-1/2 8 6-1/2 P.E.
Barnett MA 12 2 7 9 9 Bio.Sc.
Bartel MA 0 5 1 6 6 Eng.
Bateman 12 2 3 - 5 5 Eng.
Beal 0 3 0 0 3 Couns.
Benson BS 0 3-1/2 3 6-1/2 6-1/2 ADN
Bloomberg BS 6 -- 5 5 5 ADN
Bradley MA 0 5 3 5 8 Inst.
Brelsford MA 5-1/3 2 5 7 7 B.Ad
Burch MA 0 16 1 17 6 Music
Carpenter MA 30 15 7 22 12 Phy.Sc.
Carter MA 0 4 4 8 8 Lang.
Christof MA 2 6-1/2 2 8-1/2 7 Sec.Tr.
Churchill MA 0 8 2 10 7 Eng.
Clark, G. MA 0 3 4 7 7 Draft.
Clark, P. MA 22 8 1 9 6 B.Ad.
Comer BS 0 3 2 5 5 ADN
Coy 4-2/3 9 4 13 9 Chem.
Deaton BS 17 0 4 4 4 A.V.
Devecchio MA 34 5 2 7 7 Couns.
Dewey BS 0 0 1 1 1 P.E.
Eding MA 0 2 1 3 3 Phys.
Edmonds BS 0 1/2 2 2-1/2 .2-1/2 Eng.
Fetters MA 0 3-1/2 3 6-1/2 6-1/2 Tech.M.
Frederick MA 0 0 2 2 2 Speech
Freer MA 0 6 1 7 6 Sec.Tr.
Grover -- 0 6 9 15 14 PN
Gulliams MS 30 7 0 7 5 Couns.
Haller MA 0 0 2 2 2 Econ.
Hammond MA 0 3 0 3 3 Couns.
Haymaker MA 0 17 1 18 6 Eng.
Highland MA 3 2 2 4 4 Draft.
Hoogendoorn MA 0 3 2 5 5 Couns.
Jackson MLS 0 0 0 0 0 Lib.
Johnston MA 0 1 1 1 2 Tech.
Kigar MA 21 8 2 10 7 Eng.
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Knott MA 0 1 1 2 2 Soc.Sc.
LeBar MA 2 3 2 5 5 Eng.
Lents MA 0 1 3 4 4 Eng.
Liles BS 0 0 2-1/2 2-1/2 2-1/2 ADN
Mackie MA 32 12 4 16 9 Soc.Sc.
Marek MA 2 3 2-1/2 5-1/2 5-1/2 Eng.
Mason BS 0 0 1 1 1 PN
Maulding MA 15 13 9 22 14 Lib.
Miller MA 12 5 8 13 13 Bus.Ad.
Mohatt MA 45 9 1 10 6 Music
Moon MA 0 0 1 1 1 Eng.
Orlik MA 6 0 3 3 3 Eng, Sp.
Payne MBA 10 3 6 9 9 Bus.Ad.
Pederson MA 49 5 2 7 7 Soc.Sc.
Petty MA 0 0 2 2 2 Eng.
Pierce BS 12 4-1/3 4 8-1/2 8-1/2 Eng.
Plummer MA 34-2/3 10 3 13 8 Soc.Sc.
Podel BS 3 14 1 15 6 ADN
Rice MA 0 0 3 3 3 Soc.Sc.
Rohde MS 0 1 0 1 1 P.E.
Schirmer MA 42 0 3 3 3 Soc.Sc.
Scrimger MA 30 8 2 9 7 Math.
Secrist MA 3 8 2 10 7 Math
Seymore BS 0 5 0 0 5 Tech.
Simpson MBA 0 1 1 2 2 Bus.Ad.
Sipes MA 10 13 4 17 9 Sec.Tr.
Smith, J. MA 0 2-1/2 4 6-1/2 6-1/2 Soc.Sc.
Smith, T. M 21-1/3 5-1/2 3 8-1/2 8 Soc.Sc.
Spafford MBA 10 4 2 6 6 Bus.Ad.
Sprick MBA 0 1 1-1/2 2-1/2 2-1/2 Bus.Ad.
Stephens MA 0 4 1 5 5 Soc.Sc.
Stewart MA 0 1 1 2 2 Eng.
Stone MA 22-2/3 11 9 20 14 P.E.
Strader MA 0 0 1 1 1 Art
Strong MS 0 2 1 3 3 Chem.
Summers MA 30 8 2 10 7 Bus.Ad.
Tenney BS 0 1 1/2 1-1/2 1-1/2 PN
Thaxton MA 0 5 1 6 6 Bio.Sc.
Thompson MA 23 9 9 18 14 Math.
Turnbull BS 10 0 9 9 9 PN
Vinkemulder MLS 0 2 0 2 2 Lib.
Vollmar MS 36 5 10 15 15 Math.
Voss BSN 0 2 3 5 5 ADN
Walter MS 8 3 2 5 5 Bio.Sc.
Worfel O 0 0 5 5 5 PN
Worsham AB 31 0 3 3 3 Soc.Sc.
Zander MA 0 7 0 7 5 Music


	Agreement Between the Board of Trustees of Kellogg Community College and the Kellogg Community College Federation of Teachers September 11, 1967
	AGREEMENT
	ARTICLE I - PURPOSE AND INTENT
	ARTICLE II - RECOGNITION
	ARTICLE III - GRIEVANCE PROCEDURE
	ARTICLE IV -EMPLOYMENT STANDARDS AND CONDITIONS
	ARTICLE V - CONDITIONS OF EMPLOYMENT
	ARTICLE VI - CALENDAR YEAR
	ARTICLE VII - SALARIES AND FRINGE BENEFITS
	ARTICLE VIII - LEAVES OF ABSENCE
	ARTICLE IX -TERMINATION
	KELLOGG COMMUNITY COLLEGE FEDERATION  OF TEACHERS, MFT-AFT
	KELLOGG COMMUNITY COLLEGE

	APPENDIX A SALARY SCHEDULE FOR 1967-68




