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This agreement enfered into this Septtrrber I, 1990, by an(! between the ~oat:cl of
Education of the Armada At,- School District of Amada. Michigan, hereihatt.er
called the ''Board.,', and ~ Armada Educaticn Associatica. MEA~NFA, Local 1,
hereinafter call ed. the. "Assoeiiticn".

WI'1'DSSI:DI .

WHERFAS the Board and the Associaticm recognize and declare that providing a
qual i ty educaticm for the children of A11nada Area School District is their nutual
aim and that the character of such educaticn depends predcminately upcn. the qual 1ty
and roorale of the teaching service, aDd

WHERFAS both parti. redJ~,nri'~t fhe Board by stat. law i. vestc with poliey
making responsibi Iities: :Iud

.' '.

WHERFAS the msd:.r. o~~ t~~ll9 prof ... i~ ar~.particularly qualifiec1 to _1st
in fomulating polici~ ~ pr,OOi;.u. designed to,.~.~r.ove educaticnal aUndards. and

. ' ...

WHERFAS the Board bas a s~tut.o~ ~ligati;Co' ~t to Act.379 of the Michigan
Public Acts of 1965. to bargain with the AUociaticn as the rttpr.-ntative of :l.t.
teaching perscmnel with res~ to boUt., wages, terrRI and ccnditicma of IIIVIQJmmt.
and

. ' ...

WHERFAS the parties. following extended and deliberate ptC)feaibl negotiatiC1D8.
have reached certain understandings which they deSire to Canfitlh.

In consideration of the 'following blt.ua! C:oVeDinti. it :Ls hereby agreed .. follC1W8:

AA'TICLE I - ~

1. The Board ~erebY' t-~zeS the ASIOctlattbri b the exclusive bargaining
r~preserita~i~ei .ids de~:lbed\tn Abt 319" PUi)1i~ &db of 1965, for all regular full
t1JTle and part time enp10yect prof.. ilml-ietjscMel certifie by the Micbipn state
Board of EdUcaticc .. pdsiticm tri.tb t.tie dist.rict requires a valid certificate.
including P'ers~e,l trl tenure, em prahatian. clusrocm t_cbers, guidance peracnnel.
and ~rl:lfiect librarians errployed by the Am8da School District aDd those DCIft-
certi~ied perscamel hired under state statute P.A•• 25 of 1990 excluding full or
part time supervisors and executive or achlnistrat i ve personnel, business manager.
Ti tIe I director. curricuh.m coordinator, reading director, director of CCIIIII1Dity
educaticm, camuni.ty school program teachers (including high aabool CCIIPleticn,
enricbnent, and recreatian teachers). special ecJucaticn coordinators. substitute
teachers per diem appointments. aides aDd paraprofessicoals. teachers in prOyt ••
not part of regular school year including 8\111n8rschool, nOCll period supervi80l11,
office and clerical ~loyees. custodial ~loyees, and all other ncncertified
enployees of the Board of Educaticn.

2. The term "teacher" when used hereinafter in this agreement, shall refer to .11
81';)loyees represented by the Associatien in the bargaining or negotiating unit as
defined above, and reference to ... 1. teachers sball include f .. l. t_chers.

3. The Board agrees not to negotiate with any teacher's organization other than the
Associatico for the' duraticm of this agreemmt.
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M-!rICLE II - BOARD RIGHTS

1. The Board, on its own behalf and en behalf of the electors of the district, hereby
retains and reserves unto itself, without limitation, all pdW~rs, ~ights, authority,
duties, and responsibilities conferred upon and vested in it by ~ laws and the
Constitution of the state of Michigan, and of the United states, including, but
wi thout 1imi ting the general ity of the foregoing, the right:

la. To the executive management and adni.nistrati ve control of the school system and
its properties and facilities and the activities of its errployees in respect to
the execution of their professienal duties and responsibilities.

lb. To hire all E!fIi)loyees and subject to the provisions of law, to determine their
qualifications, and the ccmditicms for their CCIltinuecl elll>lo!RElt, or their
dismissal or denotian and to prCllOte and transfer all such srployees.

In those instances where certified personnel are not protected by the Michigan
Tenure Act the Board agrees that the guarantees of Due Process and Just Cause
wi 11 be adhered to.

This does not include probationary teachers but includes persamel such as
social workers and psychologists who also shall serve a two-year probaticnary
period.

If discharge of a probationary teacher (including denial of tenure or placenent
on a third year of probation) is to be cansidered because of incatpetence, one
or JOOresignificant incidences, or for any other reason deemed reasonable by
the administration. SUch acticm shall be prececled by:

A. Three classroan evaluatians as described in Article VI.

B. Direction to the teacher that substantial iJrproverrent IT1JSt occur and the
subsequent consequences if substantial iJrprovement does not take place.

c. Reasonabl e opportuni. ty for the teacher to make iJrprovements.

D. Assistance fran administrators and other resources. to help the teacher
irrprove.

E. The Board of Education will schedule a meeting for the purpose of a concise
presentation by the affected teacher.

Ie. To establish grades and courses of instructia1, including special program9, and
to provide for athletic,. recreational and social events for students, all as
deaned necessary or advisabl e by the Board.

ld. To decide upon the means and methods of instruction, the selection of textbooks
and other teaching rrBterials and the use of teaching aids of every kind and
nature.

Ie. Todetermine class schedules, the hours of instruction, the duties,
respansibi I ities, assignments, and the tems and candi tions of ~1 oyment of
teachers and o~er enployees, and other professional acti vities as they reI ate
to the duties and respa1Sibilit,ies of teachers •. In the event that any change
is necessary in professi'0ri81activities as they relate to the duties and

. responsibilities of teachers, the Board may consult with the Association.
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2. The exercise of the foregoing powers, rights, authori ty, duties, and

responsibilities by the Board; the adoption of policies, r~onable rules,
regul ations, and practices in furtherance therewi th shall be 1imited only by the
specific and express te~ of this agreement and then only to the extent specific
and express tenns hereof are in conforrrance with the Ccnsti tution and laws of the
state of Michigan, and the Constituticm and laws of the United states.

ARTICLE III - ASSOCIATION RIGHTS AND RESPOOSIBILITIFS

1. The Association shall have permission to use school building facilities at all
reasonable hours for meetings not conflicting with school calendar. Cost of using
these facilities shall be nutually agreed between the Association and the
administration.

2. The Board agrees to furnish to the Associatian m response to reasanabl e requests
all avai lable infooration concerning the financial resources of the district for
collective bargaining.

3~ This Agreem:mt shall supersede any rules, regulatioos, or practices of the Board
which shall be contrary to or inconsistent with its terms.

4. Teachers shall have the right to particiPate in professional organizations and to
negotiate or bargain collectively with their public employer through representatives
of their own choi"ee ahd shall not be discriminated against as a resul t of such
activities. The teacher shall not be discriminated against as a result of
instituting a grieVance, cmplaint, or. proceeding under this Agreement or because he
has given testiroony or instituted proceedings under the law.

5. In the event the Board of Educatiana~thorizeS the developnent or sUbsequent
revision of Board pOlicies dealing With ccrrm2nicable diseases, the ertI>loyer will
provide the Association, prior to adoPtion or iJrplementation, notice and opportunity
to negotiate on said policies as they i.n1?act an the working conditions and health
and safety of bargaining unit members.

6. This Agreanent shall eonsti tute the full and carpI ete canni.tments between both
parties and nay be altered, changed, added to, deleted fran, or roodified only
tl"-..roughthe \To1untary, rrutual consent of the parties in written and signed
amendments to this agreement.

7. The Board will grant a total of ten (10) days per year released time without loss of
pay for use by the President and/or officers of the Association for Association
business. In addition, the Association may also buy up to eighteen (18) days for
Associ.ation use at the current substitute rate. Additional days may be bought by
mutual agreE!TeIlt between the. SUperintendent and the President of the Association.

ARTICL.E XV - TEAcm:R RIGHTS AND ~~SIBILITIFS

1. Teachers are entitled to full rights of citizenship. No religious or political
activities will be grounds for discrimination. The provisions of this Agreement and
the wages, hours, terms-, and conditions of errployment shall be applied without
regard to race, creed, religion, color, national origin, sex, narital status, or
rrerrfnersmp in any errployee organization.

2. Rights teachers may have \mder the Michigan General School Laws or applicable tenure
laus end regulations shall be limited only by the specific and expressed terms of
th.is Agreerrent, and then only to the extent such specific and expressed tenns. hereof
ar'e in conformance with the Constitution and laws of the state of Michigan and the
Uni ted States.
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3. The terms and conditions of an individual contract will be subject to and will

incorporate the terms and conditions negotiated in the Hast~r Agreement.
4.. The tE~cher' in fulfilling his obligations shall deal justly'and considerately with

each Sl:..u:3(~nt, and shall encourage the student to study varying points of view and
resp~ct his right to form his own judgment.

5. r>-rhea~.~thority and effectiveness of classroan control shall be primarily the
teacher's responsibility. It is recognized that discipline problems are less likely
to oec'.IT in classes which are well taught and where a high level of student interest
is IT'ai.ntainl~. It is likewise recognized that when discipline problems occur, they
tray Ht)st CtX"1structively be dealt with by encouragement, praise., and anphasis upon
the c.:).ilcl"sdesirable characteristics. Whenever it appears that a particular pupil
req:ui;:cs the attent.i~~ of special counselors, social workers, or law enforcement
perf;c~mel, the teacher shall advise the principal in writing. Reasonabl e efforts
shall be made to provide such special attention as is required.

6. It is the respo~ibility of each teacher to honor Board policies and Administrative
regulatior.!Z net in conflict with this Agreement. The Board agrees to provide the
Ass~)c'iation ar.d each teacher's lounge with Board and Administrative Policy.

7. Re.spcD'sibility of the teacher includes but is not limited to:

ia. Caret,",l daily preparation of lessons, lectures, demonstrations,etc

7b. Pariicipaticn in bui 1ding and district wide curricul urnstudy;

7c. Reaso:r;£,lble participation in public-oriented activities of the school such as:
OPf..::nHouse, PTA meetings, public performances of children in plays, CCk~certs,
at~letic activities, art and science fairs, etc;

id. Pr.c.rCQt..1'J.ess in meeting classes, keeping appointments with parents, students a.T1d
oth,,:,~school employees, and furnishing essential reports and infoI'1'r.ation
re~~ired by Atmunistrators;

7e. C::msideration of heme cOnditions which hamper learning and rrake scheduling of
par-celt-teacher conferences during usUal school hour irrpossible;

7£. Eeserving Tuesdays for staff meetings which are called by the Adrninistratic..T"lto
be h~11d. before or after school. The fourth Mondayshall be reserved. for A.E.A.
Irlt"!'eti:0gs.Administration agrees to notify teachers 24 hours in advance except
fen:" ~,rgenci~s:

7g. 1-:3.chr~'nb0r of t.he Association shall receive a tuberC1.11intest or chest X-ray
C'.S (rii.d~.nce of freedan fran tuberculosis as prescribe by state law.

8. All rcfe~rin.g and receiving teachers of stU4ents to be IEPC*dmay participate in
the lEi~ prc,=ess.

9. Eacn te~~cher shall p..avethe right upon request to review the contents of his own
persor~~l file with the exception of confidential materials.

10. otber: c}mrrd.nationof the bargaining unit member's file(s) shall be limite'j to
qu111 if ieJ schoo1 or Board personnel.

11. Records o~ :-lon-.recurring negative nature will be rem:>vedfran a teacher's personnel
file th1~ec (3) years after the date of the entry.
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'12. tfuen a teacher is requested to sign material placed in his file, such signature
shall be understood to indicate his awareness of the rraterial but shall not be
interpreted to mean agreement wi th the content of the material.

13. No naterial will be placed in the teacher's personnel file without prior
knowl edge of the teacher.

ARTICLE V - ASSOCIATlOO OOFS. SERVICE FEE AND PAYROLL DmJCl'I~S

1. Proper negotiation and administration of collective bargaining agreements entail
expense which should be shared by all who benefit fran such ag~eernents. To this
end, should a teacher not join the Association, said teacher shall, as a condition
of continued errploymentby the Board '*1 ;a naintenance of' service fee equivalent to
the local, state and national dUes. Said fee shall be paid to the Association
treasurer .. , ..

2. In the event the fee shall not be paid within sixty (60) days of the cannencement of
emplO}~t ,of the teacher and upon receiving a signed statement fran the As~bciation
and teacher indicating said teacher bas failed to carply with this conditiort, said
teacher 'Shall be notified that his services shall be discontinued at the end of the
school year.

3, However, if at the end of the school year the teacher so nbtifiect sba11 then be
fal1gagedin any legal remedies contesting his discharge under tMa Iiro~i,ibt1 such "
teacher's services shall be temnated until such time as they. have eit.her obtained
a final decision as to the validity or legality of said discharge, have Ceased to
pursue the Iegal remedy, or bas terininated bis services.

The Association will indemify and hold harmless the Ai:mac1a Area School District and
assume and discharge the District's full and carplete liability arising out of and
in connection with arl~ and/'11 .1itigaticm or proceed:ings, including attorney fees,
costs, and judgments bro.~ against the District by any EI1Ployee or group of
employees who bas been dits~r9ed pursuant to this provision. 'the procedure in all
cases of disbhar~e for vioiation .of the precedi.ng paragraphs shall be as follows:

.. ' , ..
4a. The Associatipn shall notify the teacher of non-ccirpl :Lilht:e by registered mai 1,

return r$Ceipt. r~ted. Said notice shall detail the non-c~liance, and
shall provide ten (iO) ~ys for cCl'l'p1iance , and shall furl.h~r advise the
reCipient that, It r.quest fot- di.charge wi 11 be £i I eel with the Boatd in the
eveht ~lill\oe i.s hot. affeet.ed~ ,

If the teacher faits to .c_l'J, "the ~SOC. iaUan .ii file chargeS in l<ItiHt,19 with
the Board and shall r~ ..t lermtnati~ of the teacher'• .mPlo~t. A reg~stered
letter ftdn the MSOdiatian.s represent.ative will state ste~$ the Board of Education
is to take in eaTl>li.ance with ~his t.erminatian.

6. Upon r~e!Pt of. ~~d chargeS and .request fcir terinihation! !tbEt Board ot the Mi~higan
EducatlOIl Assoclatlou upot1 tequest ,of the Board shllil ccaauct a hearihg on sa~d
chargeS, arid to the extent that said t.. dh~r is ~rt;>t.edt:ed by the prOVisions of the
Michigan Tenure 'teachers Adt. all proceedin~s _hall be in accordance with said Act.
In the event of cttflll ianCe lit any time prior to the charge, charges nay be
wi thdraWn •

..,. 'I'ennination of services for nan-Cqtliance may be no later than the end of the
cur.rent school year.
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8. The Assocation agrees to assume the legal defense of any suit or action brought
against the Board regarding this article. The Association further agrees to' """J ,"

indemify the Board for any costs, back pay, or damage which'may be ~sessed againSt
the Board, as the result of said suit or action, subject however, to the following
condi tions: " .'

Sa. The Association, after consul tation with the Board, has the right to decide how
to defend such action, or whether or not to appeal the decisidn of any c()~,
or other tribunal regarding the validity of the section, or the defenSe which
maybe asses~ed against the 'Boardby any court or tribunal.,

3b. The Association has the right to choose the legal counsel to defend ~y suit
or action.

ad. The darrages have not resul tee! fran the negl igence, misfeasance or nal feasance
of the Board or its agent. ",.' .

~. Within thirty days of the beginning of their errw?loymenthere~er, teache~s nay sign
and deliver to the Board an assignment authorizing deduction of membershipdues of
the local Association, the Michigan Educati'on Association, and the NatiOnal
i::ducation Assoclation. SUch authorized S\.InS shall ~ deducted fran the regular
salaries of teachers in twcmty (20) equal deductions. in accordance with the
Continuing MembershipApplication and MFA-PACand NEl-PACVoluntary
Contribution Fobm..

10,. h'hen authorized by the individUal teacher a designated S\.I'R mai be deducted and
remltted to: The Hacanb Schools and Govet1'lnentCredit union, beal th insurance
CC11'panies named in this agreement, and one of four Board approved tax sheltered
annui ty programs.

~~[~1J.: VI- ,tAamR !.vAwATlaf

I. ':'he work ~erforinande bf all teachers shall be eValuated in writing. Probationary
teachers shall ~ observEd 'at least thr"' times pet year, tenut-ed teachers and other
cCkitinuing contract. bllrg.;n;i.ng unit merrbers shall ~ I evaluatedat 1~~t ,once per
year. The membetshi~ ti1l be ihfortned dti the specific criteria an _liich it will be
evaluated.

:. The evaluation bf t.h& \.Ibrkof .11 teachers is a responsibility of the building
principal or i~ate supervisor.

In order that each teacher may be aware of. his strengths, as a part of his overall
eva.luation, a mi.ni.nun of coe classroan observation' will be conducted at a mutually
8greed upon time.' Any eval uation shall be reviewed with the teacher and a copy of
l~e written evaluation presented to the teacher within ten (10) school days of the
cl~.ssroan evaluation. Failure to meet this ten (10) sch~ol day guideline negates
this particular evaluation.

4. The written evaluation will include a statement of the irrprovements desired and a
statement providing'a reasonable period of time in which to attain the desired
:\.~I'Q?rcverrents •

... J.'~t the conclusion of the stated time for attaining the desired irrprovements, a
tT;!~eting shall be held with the teacher, principal and/or supervisor, and the
:~\,c::;sociation representative, if desired, to discuss the progress rrade. A statement
~d,.11be added to the written evaluation concerning the progress.
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f... At the conclusion of this meeting should the teacher still find disagreement ~~th
the evaluation, the teacher has the right to attach a statement to the evalUation
and request one re-evaluation.

7. The third evaluation for probationary teachers shall be subnitted to the teacher
prior to sixty (60) school days before the end of the teaching year stating ~robable
tenure recommendation.

8. Principal or supervisor's records or observations shall not ~ used in an evill uation
unless referred to in the official evaluation or placed in the personnel file.

9. All procedures and rights in this article will apply to probationary as well as
tenured teachers.

ART! CLE VI I - TEACHING BOORS

1. Pri or to the begirming of the school year, teachers shall meet with the appropriate
principal -- on request and with nutual agrement.

2. The teacher's day.will consist of 7 hours and 2 minutes, including lunch,
preparation and class time.

3. Teachers shall have a 30 minute duty free uninterrupted lunch period.

4· Teachers shall race! ve unassigned preparation time as follows i

4a. Middle School and High School: consecutive time equal to one claSs period per
day.

4b. Elem:mtary: 4S minutes daily, of which 30 minutes is consecutive.

5. The Administration will make every attenpt to limit the nl.lnber of secondary
preparations to three or less.

6. Teacher pupil contact is as follows:

6a. Elementary teachers wi 11 have 5 hours and 17 minutes of contact time.
6b. Middle School teachers Wi 11 have 5 hours and 15 minutes of contact. time.
6c. High School teachers will have 5 hours and 2S minutes of contact time.

7. High School and Middle School teachers shall be informed of a telephone n\lllber that
they must call between 6:30 a.m. and 7:00 a.m. (Elementary 6:30 a.m. to 7:45 a.m.)
to report unavailability for.work and to call whenever possible before school is out
tr~t day to verify the succeeding day's availability.

8. The Board wishes to retain the involvement of teachers for daily non-teaching duties
such as recess and noon-hour. Teachers will be involved in the scheduling of these
duties.

~TI.CLE VI I I - TFAOfING <DNDlTONS

1. The Board shall make avai 1abl e as soon as possibl e in each school adequate 1unchroan
and lavatory facilities exclusively for teacher use and at least one roana.~PP.ropriately furnished which shall be reserved as a fa.culty lounge in t'Ch smoking
s~lall be permitted.

2. A verlding machine for beverages may be installed in the teacher lounges i requested
by the Association, the proceeds to be used for a teachers' fund. SUch v ng .
fliachine.c:;shall be maintained by the teachers, with no maintenance fran t~e
cu.stodians, and at no expense to the school •.
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3. Paved and adequately naintained parking shall be provided fQr the staff at each
bui 1ding . The parking lot shall be free fran student parking and other stud~t
areas. 'J

4. Teachers shall be held accountabI e for misuse and/ or negl igent us.e of school
materials, equipment, and facilities under their supervision and shall prop~rly
store such property in facilities provided by the school district. '"

5. The pupil-teacher ratio, class assignments, and teaching load are an important
aspect of an effective educational program. The parties agree that class sizej
class assigmnents, Special Education student assignment, and teaching load will be
equalized, if feasible, and shall be reasonably consistent with the past practice of
the Board, providing funds, scheduling, and building facilities are avail~le to
effectively reach the desired changes, and with the policy established by the
st'ate Department of Education. The individual teacher may aqree to participate in
di fferent typ8s of group instructicm such as 1arge groups or experimental proqran\9.
The individual teacher may also agree to accept more than his or her share of
Special Education students.

6. The Board and the.Association recognize that appropriate texts, library reference
facilities, rrusic supplies, and equipnent, maps and qlobes, lab equit:ment, current
periodicals, audio-visual equipnent, art supplies, athletic equixment, standard
tests and questionnaires, and basic supplies are the tools of the teaching ,
profession.

7. Pursuant to this 'recognition, there is hereby established a CUrriculun Articulation
Camlittee, het~inafter referred to as "CAC",which shall consist of six (6) members,
three (3) of which shall be selected by the Association fran the teachi.ng staff and
three (3) of wbiCh shall be selected by the Administration.

H. The CAe s~i 1.meet at p'ricxlic int'tVa1s for t.he purPoSe of rev~.rln9 curr~cul urn,
suggestingi~eMce programs, and recatmendin9 the sel~tion ah~ U.e bf ekt~cational
tools. Adrtdnistr.ators, t6achers, Bdat'Ct members, arid interested ci t.izens are ittVi. ted
to att.nd ~ll ~ meeting ••

, I, 'I . '
9. Any reeaiitendatian fran thf CAe to the Board shall be in wri tir£9 and del ivered to

the ~t'intendent for presentation to the Board for its consideration, if any.

10 , ~oth parties hereto agree that the CAe shall setve in an advisot"y capacity only and
tHat failure of the Board to act upon and/or place any of its recamendations into
effect shall not constitute the basis for a grievance. '

11. Participation i.n any building or district school irrprovernent cr.mnittee is voluntary.
Participation or non-participation on a building or district school ~rovement
ccmni.ttee shall not be used as a criterion for evaluation or discipline.

A building or dlstrict school iJ11?rovementcarmittee decision shall flot violate the
collective bargaining agreement.
uCUlbership of the district cannittee shall consist of at least six tl'ST'bers, three
(3) of which shall be selected by the Association fran the teaching staff and three
(3) of which shall be selected by the administration. At the district level, the
Association president and the superintendent wi 11 mutually aqree upon the teacher
representatives.
Membership of the building camdttees shall consist of, but not be limited to,
teachers and the building administrator. 'I1le administrator(s) and teachers will
mutually agree to the cCltposi tion and process for selecting the teacher
representatives.

8
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AR~ICLE IX -PR~FESSIONAL OOALIF~CATIONS AND ASSIGNMENl'S/VACAN~E5:' & TRAN~

l! Teachers shall not be assigned outside the scope of their teaching certificate in
their majpr or rrdnor field of study.
la. Paragraph 1 of Article IX recognizes that it nay be necessary for 'a secondary

teacher to teach one period a day out of his/her major or minor~fi~ld. It is
also understood that it is the responsibility of the administration to receive
a tsrporary pennit fran the state to teach this class .

. , ,

2. It is the sole responsibility of the teacher to meet and maintain Qertffication
requi rements as prescribed by t~e state law'. Any loss of. s't.at~ aid or ps:lalties
assessed against the school district for ini>roper certification of a teacher shall
be charged directly against that teacher's "salarY.

- '-

3, A vacancy shall be defined for tJ'1e"'p\n-pos'eof.this A<1i'~tas a position presently
unfilled, a positio~ currently filled but whfchWill be open in the future, a new
position that is cUrrently not in existence, 'ok'a 'pos~t.i'onvacant for trOre than
ninety (90) days.

4. Whenevera vacancy' in any professional pesi ti6n in the district shall occur, the
Superintendent will puk,lici~_ethe 'sameby posting in every building, notice thereof
in writing for a'~eriod of at. leaSt seven (7) calendar days before the position is
filled. All teaChers 011 the cur'rent layoff list will be notified in writing at
their last kn~ address of any vacancy.

s. During the 'nomal s\mner m:mths and recesses, the SUperintendent will mail a notice
to the A,$"sociationPresident or his designee concerning vacant positions. Between
June 15 and AUgustIS notice wi 11 be ;i ven for a period of fourteen (14) days.

6. If two or rore teachers request reassignment or transfer to the samevacant full
time position, the selection will be madeby the SUperintendent. The criteria will
be (1) seniority, (2) certification, and (3) professional background, in this order.

6a. For' the purposes of this Agreement, reassignment shall meana change in
department at the high school, within a department or grade at the middle
school, or grade level at the elementary school, or within the Special
Education Department.

6b. A transfer shall meana change between buildings.

6c. Teachers affected by a change in grade or subject assignment will be notified
as soan as practical ~fore their reassignment or transfer.

7. Although the Board and Association recognize that frequent transfer of teachers is
disruptive to the educational programs of the district ~ they also recognize that
same involuntarY transfers are unavoidable. No teacher has the right to a specific
assignment, but the interests, aspirations, and current assignments lTUStbe
;considered. Therefore" they agree to the following:

7a. No teacher shall be transferred involuntarily without good cause.

7b. An involuntary transfer shall be madeonly after a meeting with the teacher
involved, the principal, the superintendent, and the A.E.A. Local I

"Tepresentative at which time the teacher shall be notified in writing of the
'reasons for the transfer.

7c. Notice of the involuntary transfer shall be given to the teacher involved
immediately upon the decision to transfer.

9



8. Although reassignment, as described in paragraph 6 of Article IX, does not require
the sa~ procedures as in involuntary transfer, it is understood that the
Adrr~nistration shall discuss with the teacher the rati~~ale for the reassi~~t.
This ccmnunication is especially important when reassigning teachers fran elementary
level (lower to upper elern.), or in the secondary levels fram a major to a ~nor
area.

9. The Adrrci.nistrationwill makeavailable job postings during the school year to the
Local I Office. The Administration will interview candidates that meet the
qualification criteria established by the A~nistration.

1. A teacher mayexclude. a pupil fran one class whenthe grossness of the offense,
persistence of the mdsbehavior, or the disruptive effect of the violation makes the
continued presence of the pupil in the classroan intolerable. In such cases, the
teacher will furnish the principal, as promptly as his teaching obligations will
allow, full particulars of ~he incident, in writing on request by the principal.
Prior to the next meeting oi: that class or the beginning of the next school day, the
principal will state in writing, on request by the teacher, the course of action
which will be takeri to alleviate the disruptive situation.

2. The Board recognizes its -responsibilIty to give a1I reasonable support and
assistance to teachers in maintaining caritrol and discipline .

•. .. .. , . ~ ,;.~ ,- '.- :

3. Anycase of assault upon a teadh~J:"':'_orif. an1 teacher is c~lained against, sued as
a result of disciplinary actiOrl t,akeh against.~ stUdent,' it shall be promptly
reported to the Board, whowi11 coUnSel with the teacher.

4. Time lost by a teacher in cOIUu~bt:i.~With any incident mentioned in this article
shall not be charged against th~ t~eher' s leave, but such time shall not exceed
five (5) days. Additional leav~ may be granted upon apprOValof the Board.

S. Teachers shall be expected to ex~rtise reasonabl e care with respect to the safety of
pupi1s and property but shall not be lhdividual Iy 1iabl e, except in cases of gross
neg1igenee, for any damageor loss to person or property.

6. A teacher may take subh reasonable steps as necessary to protect himsel.f fran attack
or to prevent injury to another student. _

I'iRTICLE XI - LAYOFF AND REC'ALL

1. Seniority is defined as the total 1ength of service as a memberof the bargaining
uni t in the district. At1na.da administrators errployed prior to September I, 1981,
shall receive full credit on the seniority list for their teaching and
administrative experience in the district.

1a. Should two membershave identical seniority dates, a flip of a coin will
determine those members' places on the seniority list for the duration of this
Agreement.

lb. Anybargaining unit tne5'l"berwhobecanes an administrator in Annada shall
receive seniority credit for the number of years accrued as a bargaining unit-
member. Adrrdnistrators covered in paragraph 1 of Article XI are exempt fram
this clause.

2. The Board shall exclude tenure in a capacity other than as a classroan teacher in
the individual continuil)g contract issued to teachers hired or placed in such a

_capacity on or after September 1, 1984.
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4.

'( ...~ ... " ... -'.' '

. .J3~ The Board of Education shall furnish the Association with an updated seniority list
sixty (60) days afte,r the" beginni~g of each school }'ear ..

Layoff shall be defihed as a necessary. reduction in the work force, in addition to
nomal activit~eS. ~en situations arise that require a layoff in staff, the Board
of Education ttliSt firsl detemdne what the school program shall be.

S. Where Possible the Board shall endeavor to give thirty (30) working days notice of
l,~ybff to the individual involved and in emY event twenty (20) working days shall be
given in all cases. A list of the names of the teachers to be laid off shall be
sent to the Association at the time the teachers are notified.

'. ~.;~.

6. Whenthe Board detemdnes that a reductiqn in the teaching staff is necessary, a
list of certified teachers in the district will be poS~ecl ,in ea~ bl.ti.lding. This
list shall include area of certifi~tidh~. :'experience iri.ibe cU!?ttict, tenUre status,
and seniority in the Armada District. Teachers who do not agree! wit.h their
description on the list shall have five (5) school dats to notify their building
administrator. Failure to do so withiri five (5) schoOl days will mean the list
is correct.

7. The administrative staff, in fulfillin~,it.s responsibilities, shall solicit
recarmendations fran the Associat.iOri. Any reecmnendation fran the Association shall
be in writing, signed by its Presideht or designee, and del ivered to the
administrative staff within ten (10') work days of the request for the same. Failure
of the Association to so prepare, sign, and deliver its reccmnendations shall
constitute a waiv$r of the right to sUbmdt said recommendations as herein provided.

8. The faihtte of the Board to accept i.nd/or place into effect any reccmnendations fran
the.AsSociation shall not constitute any basis for a grievance.

9. In the event it be'Canes nec:essary for the Board to curtail programs, including the
establishment of partial-day sessiOns, and to reduce the professional staff in the
school district., th~ 'order of reduction shall be: .

9a. Teachers with sub-standard certification will be laid off first, provided
there are qualified, fully certificated teachers to replace and perfor.m all
the duties of the laid off teachers.

9b. 1freduction is still necessary, then probationary teachers will.'be laid off,
according to qualifications and seniority, provided there are qualified, fully
certificated teachers to replace and perform all duties of the laid off
teachers.

9c. If reduction is still necessary, then tenured teachers will be laid off
according to qualifications and s~ority.

9d. For the purposes of this article, the following qUalifications are required in
addition to state certification:

1. Senior High SChool: North Central Criteria
2. Grades 7 & 8: a mininun of fourteen' (14) semester hours in the specific

area of assignment.
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10. After a reduction of teachers, as outlined above, and there"~.are teaching positions
that becane vacant, laid off teachers who are qualified (9a-d) shall be recalled in
the reverse order of layoff. The Board shall give written notice of the recall from
layoff by sending a registered letter or telegram to said teacher at his last mown
address, At the sarre time, the Board shall further noti £y the Association of the
recall. It shall be the responsibility of each teacher to notify the Board of any
change of address .. The teacher's address as it appears on the Board's records shall
be conclusive when used in connection with layoffs, recalls, or other notice to the
teacher.

11. Teachers being recalled will have seven (7) calendar days fran the date of the
receipt of a registered letter of recall to indicate acceptance or rejection of re~
aTi'loyment. Fail~e to respond shal t resul t in tennination of all erti>loyee rights.

12. Failure of a teacher to accept a full time positial, that is, a position for which
the teacher is certified and qualified and which extends fran the date of recall to
the end of that school year, shall resul t in termination of all ElTPloyeerights.
However, notwithstanding the preceeding i no teacher shalt be required to accept
recall to a position which is opened after May 1 'lm1ess,such position is guaranteed
for the succeeding year.

13. The Board wi,11 advise the Association prior to any reduction in staff, as to whan
will be laid off, p~cfviding a list which reflkts teachers' certification(s) and
seniority dateS~ 16 the event the Associatioh questions the wisdan of the errployer
as to specifib teachers: (1) being laid off or not being laid off, or (2) filling
vacant positionS (~ set forth above) or nOt filling suCh positions, the employer
shall set forth in wri ting to the teacher and to the Association its reason for its
action.

14. Changes in a teackr's ~ertificationJwhile an layoff shall not affect the teacher's
status during the layoff period. All teachers subject to layoff for the following
school year shall not lose their fr'inge benefits or salary over the sumrer rronths
afforded them under the tems of this Agreement and individual ert'f?loymentcontracts.

15. A laid off teacher or a teacher on a Board approved leave of absence shall have the
right to purchase insurance at the present group rate for the duration of his/her
1ayoff or 1eave of absence if the insurance pol icy allows this.

ARTICLE XII - PAID LFAVES OF ~CE AND DISABILITY INSURANCE

1. The Board of Education shall grant paid leave days up to thirty (30) calendar days
per year. SUch days may be used for:

la. Illness of errployee

lb. Emergency and critical illness within the imnediate family. Imnediate family
is 1imi ted to spouse, chi Id, father, IOOther, father-in-law, roother-in-law,
brother, sister, or other person pennanently residing within the household.

2. Maximumof three (3) days for personal leave shall be granted for business which
cannot be handl ed outside the school hours. Notice of said personal 1eave day or
days shall be given to the building principal three (3) days prior to said leave day
or days, except in" emergency situations, PROVIDED HOHEVER,that no personal leave
day or days shall be granted one (1) day prior to or one (1) day after any reqularly
scheduled vacation period or school holiday, except in emergency situations.
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3. Two (2) additional personal days without restricti.ons of par;agrCiph 1 shall be
granted to a teacher the follow:i.n<#year if that teacher does' not use any of the
thirty (3D) paid leave days granted by the Board before LTO camences. If a teacher
uses onl y one (1) paid 1eave day, the Board shall grant one (1) personal day without
:'restriction. The,. ~eacher$hall give one (1) day's notice to his/her principal.

~. \",

4~ The Board of Edubaiton shal~ carry an insurance policy which protect the incane of
the t~cher for personal illness after the thirtieth (30th) day of absence as

.follo~s a?CSf>~ng tQ '~J:lerules and regulations of the insurance pol icy.

5. The 'Boar~ of Ed~catian shall grant each teacher thirty (30) paid sick leave days per
year. LTD shall pay 70...:'of the teachers' daily rate after the.thirtieth (30th) day
of absence •. ' ~'. , .

6. Paid leave ~f absen~e riBy ~ granted as follows":

6a. Bereavement tDne necessary not to exceed five (5) days per death in the
imnediate,f~1y. I~ate family sha~l be defined as those persons listed
in paragraph lb and shall also inel ude g'randehi ldren, qrandparents and
guardians • "~onebereav~t day sha1'l be granted for an a\mt or \mel e if
necessary.

6b. Court appearahC~' CiS awi tneS~ in any case ..carmected with the teacher' s
erT'ploymerit. with the 'schoo,! whenever the teacher is subpoenaed to attend such
proceedings. If requested, the teacher 8hall produce evidence of such
subpoena.

6c. Court appearances when subpoenaed as a Witn~s On ~lf of a party other than
the Board of Education in any case connected wi th the teacher's errployment.

6d. Visitation at other schools, .ttencungeducational conferences, or conventions
when approved by the Principal and/or superintendent.

7. Upon return fran sick leave of absence, not to e.eeed one (1) year, the teacher
shall be assigned to the same position, if available, or a substantially equivalent
position.

8.: Sick Leave Accumulated Frozen

; 8a. Sick Leave which haS been aCC\.I1'Ulated by each teacher through JUne 30, 1971,
shall be frozen at tM.t n\.lrber of days. Upal ret! rement fran Armada Area
schools under the Teachers Retirement Act each teacher shall receive a sum
equal to one-hal f the aCC\Il'Ulated sick days as of June 30, 1971, times their
1970-71 daily rate of pay exclusive of extra duty pay.

Sb. Sick I.eave which has been aCC\I1Ulattd by each teacher through August 31, 1990
shall be frozen at that number of days.

9. Teachers may draw fran their acClltUlated sick days, not to exceed five (5) days per
year, for absence covered in paragraph 1 of Article XII which are in excess of the
thirty (30) days granted in said section ..

10. Said days shall be deducted fran the accurrulated sick days, thus reducing the total
accumulated days eligible for payment upon retirement.

Po..RTICLEXI I I - UNPAID LFAVES

1. Leave of Absence without pay may be granted at the discretion of the Board, upon
~pplication for the following purposes:
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la. study rela,ted to the teacher's license field;
lb. study to meet eligibility requirements for a license, other than that held by

the teacher;
Ie. study, research, or special teaching assignrrent involving probable advantage

to the schoo~ system;

Id. Personaland/or family;
Ie. Military leaves;

If. Career al ternatives;

19 . Maternity/Medical.

19-1. The Board will grant medical/maternity leaves of absence to any teacher who is
disabled due to personal illness, accident, or pregnancy. In the case of
disabi 1i ty exceeding five (5) days, the Board may request a supporting
staterrent fran the teacher's physician.

19-2. Wheneverpossible in qase of medical/maternity leaves, the teacher must subrrdt
a written notice of such leave at least forty-five calendar days prior to the
expected deliverY date.

19-3.

19-4.

19-5.

A teacher on medical/materIiity leave must return to work as soon as he/she is
physically able to fulfill his/her nomal duties. A teacher nay be required
to subnit proof of disability to the Board during the leave. The Board
reserves the right to require teachers on such leave to report upon reasonable
notice for a physical exandnatian by appropriate specialists to dete~ne
whether the medical/maternity leave is warranted. If the report of the
Board's physiciail and the report' of the teacher's physician are in
disagreement or confl ict, the affected teacher shall be examined at the
Board's expense by an appropriate specialist in the area of controversy at
Henry Ford Hospital, or Lapeer Hospital ar at st. Joseph's Hospital for final
determination in the matter which shall be binding on the parties.

In cases where a teacher has been on medical/naterriity leave for IOOrethan ten
(10) days, the Board may require that upon returning to work the teacher shall
subnit a statement fran his/her physician that he/she is able to return to
work, and/or be certified as able to return to work by a licensed physician
chosen by the Board. If there is it dispute as to whether the teacher is able
to return to work; it shall be resolved in the manner set forth above. The
e~arrdnation by the Board's physician shall take place within seven (7)
calendar days.

Upon written notice, the Board shalt grant unpaid medical/maternity leaves.
Such leaves sha11 be subject to the conditions set forth in paragraph 8 of
Article XII. Thi~ leave will be granted without payor fringe benefits and
without experience credit and ~thout siek leave aCC\iTUlation. Upon return
frem unpaid medical/maternity lea\re the arployee shall be restored to his/her
samepositioh on the salary schedule as whenhe/she left and be entitled to
his/her benefits prior to said leave. Uponreturn fran said leave the teacher
shall be assigned to the same position, if available, or a substantially
equivalent position.

19-6. 'Any teacher granted said leave mayrrake arrangements to continue at their
expense hospitalization and life insurance coverage.
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Ih. Chi 1d Care Leave
Upon application by a teacher, an unpaid leave of absence rray be granted to
that teacher for the purpose of child care. Said leave shall carmence upon
the date requested by the te:acher f The duration of the 1eave shall not be
less than the remainder of a semester nor IOOre than the next two semesters.
Upon written application, the Board may, at its sole discretion, extend the
leav~ for a period of two or less years.

2. Forty-five (45),cal~dar days before the end of the school year or the t~~natian
of the leave, whichever Hs"earlier, any teacher on such leave shall notify the Board
of his/her intehtionto:

2a. return fran leave
2b. request another. 1eave, or
2c. resign.

3.. Notification rrust be made by registered nail. Failure "to ~ive ~uch notification
shall result in terridnation of all errployee rights.

4. This article shall also cover cases of adoption.

~:RTICLE XIV - SABBATICAL LFAVE

1. In order to provide opportunities for rraximal professional int>ro\rement,Sabbatical
Leave may be available to teachers for fo~l, full time stUdy at a recognized
college or university •.

'..
2. An applicant must possess a ~chi9an Life Pe~ent or,Continuing Certificate and

must have accrued seven cOnsecutive full years of teaol,U.hg service in the Armada
Area School District. (Approved leaves of alJsence shall., not cause a break in
consecutive years of erti>ldyrnent. It~ever, apptoved lea"es of absence shall not be
included as one of the'seven consecutive years.)

3. Appl icants shall not have reCeived a Sabbatic:al Leave during tbe seven years
irr~ately preceeding any application.

4. Fach appl icant must agree to retum. to service in the Armada Area School District
irrm..~ately upon termination of ~tical Leave, and to cOntinue in .such service
for a period of two years. unless physical disability makeS this inpossible or there
is mutual agreement to the contrary.

5. Applicants desiring Sabbatical LeaVe commencing in September shall file a for.mal
application for Sabbatical Leave with the Superintendent of schools at his office
not later than the last workweek of the first semester.

6. The application shall be accarpanied by plans for the use of the Sabbatical Leave,
c~...idence that the applicant has been accepted into a graduate program and an
exposition of the plan's potential for increasing the applicant's professional
competence and such other infornation as may be necessary as determined by the
CWiIT~ttee for Sabbatical Leave.

7 . The Cc:mnit tee for Sabatical Leave shall consist of an elementary and a secondary
principal appointed by the SUperintendent and a teacher appointed by the A.E.A., and
th.e A.E.A. President. The. Camdttee shall be chaired by the Superintendent, all
Hi II have an equal vote.

8. CO"..l~ideration shall be given to:

Sa. Assured el igibi 1ity
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8b. The proposed leave's pot€mtlal for contribut.ing to the ,r.i.pp;i\,;ant ~s
professional growth.

Be. The appl icant 's prior contribution to the Arnada Area Schools and
potential for future leadership.

ad. Any other pertinent factors as established by the COmmdttee.

9. In establ ishing Sabbatical Leave, the Board of Education may grant Sabbat~cal Leave
to as many candidates as are rec~~ded by the COmmdttee for Sabbatical Leave but
not to exceed one teacher per year •.

10. While on Sabbatical Leave, a teacher shall receive a salary of $100.00 per week to
be paid on regular payroll dates, PROVIDEDHCItlE.Vm,that the teacher shall be
actively engaged in the actual activity or activities for which said leave was
granted for the period of leave hereinafter set forth.

11. A teacher shall receive the insurance and retirement fringe benefits as provided for
teachers by the Board of Education.

12. The teacher is responsible to notify the Business Office of his address while he is
on leave ...

13. Should the teacher fai 1 to coopl ete the Sabbat1qal Leave, have ~he 1eave terminated,
or fail to return to the system for the required Period;of service following the
Sabbatical Leave, said teachers shall immediately refund all salary and cost offringe benefits to the school.

14. Sabbatical ~ve may not exceed a full school year.

15. A teacher bn' Sabbatical Leave nay not deviate fran his approval plan except with the
wri tteri perini.ssiOrl of th~ Canni ttee.

16. Sabbatiba.i Leave'will beautanatically terminated shou1C! the grantee be placed upon
a probationary academic ~tat.us by his college or1iniversity.

17. Any falsification of. iniormation by the teacher in applicatiort or other reports
required ,as a part of sabbatical Leave may subj~ct the Leave to termination upon
reccmnendation by the canni.ttee for Sabbatical Leave.

18. Upon return ftart Sabbatical teave, the teacher shall be advanced on the salary
schedule as though he had, been eaployed as a teacher d~:Lng the period of Leave; he
shall be restored to .his former positiOn, or to a position of at least a carparable
nature for which h$ is certified.

i;RTICLE m ~ PRoFESsiONAL ~sATICfi

1. The salaries of teachers covered by this agreement are set forth in Schedule A whichis attached to and incorporated in this Agreement.
2. A newly E!Tployed teacher may be placed at any'step an the salary schedule.

3. A teacher returning to the system after a break in services of one {l} year or roore.
excluding approved leaves of absence, nay be placed at any step on the salary
schedule up to his teaching or related experience.

4. Signing of the individual contract by the teacher shall cansti tute agreement with
the placement on the salary schedule and said teacher shall have no grievance, or
1egal recourse regarding such pIacement•
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5. Class a.dvisors will be assigned by mutual consent of the teacher and adiri.n:i.st.rat.ion
on a rotation basis.

6. Teac:her.s involved in voltmtary extIlt duty assignment.!:.as set forth in Schedule B
which is attached and incorporated in this agreement shall be caTpensated in
acccrd~~ce with the provisions of this agreement without deviation.

7. Teachers required in the course of their work to drive personal autanobiles on
school business whi ch has been approved by the Board or its agent shall be paid a
car allowance equivalent to $ .26 per mile or the current IRS mileage rate. v.1'lena
Board owned vehicle is available; no mileage is paid. Requests for reimbursement
shall be made rnonthly. Mileage between buildings will be reimbursed when teachers
!-~ve to make m:>re than one. trip' per day to that ~ 19ing.

8. Teachers are paid on the basis of 184.5 duty days. Deducti6nsfor days lost or for
a partial year's service shall he detenmined on the baSis of 1/184.5th of the annual
salary. The hourly rate will be determined by dividi~g the daily rate by 7 hours.

9. If the need arises for one teacher(s) to appear before the state Labor Mediation
Board, the teacher shall be released fran regular duties without loss of salary.

10. Full time 'teachers substituting during their preparation period shall be paid $14.

11. Secondary teachers whoare requested to accept permanent or continuing addi tional
classroom assignment in lieu of a preparation period shall receive a portion of
their regular salary pro-rated for the duration of the assignment equal to the ratio
the preparation period bears to the total number of class periods per day.

12. In the 1990-1991 year, the Board will provide without cost to the bargaining members
the following MESSA Pak Insurance for the full twelve m:mth period for the
bargaining uni. t member and his/her famil y •

S~IFICATIONS:
Plan A (For Dqployees Needing MESSAHealth Insurance)

Super Care I
Long Ter.m Disability 70\

$3500 Maximum
30 Calendar Days, Modified Fill
No Freeze on offsets
Alcohol/Drug & Mental/Nervous - Same as any other illness

Delta Dental Plan 80/80/60 $1000
Negotiated Life $40,000 AD & D
Vision VSP-3

Plffi1. B (For ETployees not needing Heal th Insurance)

Del ta Dental Plan
Negotiated Life
Vision
Long Tenm Disability

80/80/60 $1000
$45,000 AD & D
VSP-3
70%
Same as Above

13. For .the 1991-92 and 1992-93 contract year, the Board may solicit quotes and select
inSL1.1:ance carrier{s) that are equal to those offered in MESSA Pak. Equal shall be
defin8d as being based on specifications found in MESSAPak described above in
par:agcaph 12 of the Master Agreerrent. The Board shall not use a sel f funding
plan as a replacement for the MESSAPak or any other insurance carrier.
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14, The insurance covera.ge described herein shall begin in Septenber of each year and
continue for a full twelve (12) m:>nth pet-iod for all esrployees who have ccrrpleted
the school year.

15. Any person not selecting group medical insurance shall have e~ghtY' percent (80\) of
the single subscriber health premi\in applied to one of the tax shelter annuity
programs described in Article V, paragraph 10.
lSa. The armuity will be calculated fran October 1 to September 30. This will be

80% of a single subscriber rate of Blue Cross Health Insurance. The dates are
chosen to coincide with the CUrrent enrollrrent dates es tab! ished by Blue
Cross.

ISh. On or before June 30, the full year's payment will be made.

15c. All conditions set forth in the Master Agreement dealing with termination of
fringe benefits will apply to the option/annuity pian. (Article }N--1S).

"L6. Upon carpletion of the 15th year of .t~aching service in theArna~ Area School
District, the following longevity paynerit ,;plan,~ll ~ instituted:

After 15 years - an additional $' 700 abOve salary
After 20 years - an additional $1,200 ab6~e salary
After 25 years - an additional $1,506 abOve salary'

16a. Longevity will be paid at the beginning of each serrester as opposed to only
the beginning of the year .

.N'\TICLE XVI - PROFESSIONAL ro-iPmSATION -~ PART -rIME

1. For the purpose of canputing sa! aIi' and fringe benefits the Board shall use the
following fo~la:

N....rrnber of minutes tauqht + , hmch + \. preparation
7 hours (420 rrdnutes)

E}']\HPLE: 1 class period :: .165 based on six teaching periods.

2. ~be fringe benefits of part time teachers shall be such that all part time teachers
receive MESSA PAK Plan B or may elect to have the dollar equivalent based on the
formula of time worked to be applied toward MESSA PAl< Plan A. The teacher sr,.all pay
the remainder of the cost of Plan A.

3. ~~e arnuity described in Article XV in paragraph 15 shall not be available for part
time teachers.

4, 'fhose er;ployees teaching part time prior' to 1990-91 who continue as part tirre
employees shall receive full time fringe benefits as descrioc~ in Article XV.

1. A gr.ievance is a claim or ccmplaint by a bargaining \.m.i.t member or group of
bargaining unit members of the Association that there has been a violation,
misinterpretation, or misapplication of any provision of this agreement.
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L~_9NE: In the event that a teacher bel ieves thet'e is a basis for a grievance,
he shall fi:rst discuss the alleged grieva..""lce with hif;~building principal either
personally or accarpanied by his Association r:eprese..'1tativE;!. The grievance rn\1-c;t be
discussed with the principal within five, school days of th~ violation
misinterpretation or misapplication, or:withirifive (5) school days of the discovery
thereof. ;

3.

4.

5.

6.
7.

8.

9.

10.

,.,., '

LEVEL'!WO: If, as a result of ~he"~'informal discussion with' th~' b~lding principal,
a grievance still exists, he may invoke the fotVal gr~evance prob~ure through the
Association on a form which shall be avai lable fran th,e ~sQciatiorl representative
in his building. A,coPY of the' ccrrt>leted grievance f9~ s~ll be d~livered to the
principal. The principal shall iridicate his dispositioh oft.he gri~vance in wiritng
within five (5) school days, and shall fUrnish a copy,tbere6f' to tlie ASsociaiton.

LEVEL THREE: If the Association is not satisfied with the disposition of the
griev~'1ce, the grievance shall be transmitted to the Superintendent within five (5)
school days. Withi.n five (5) school days the SUperintendent ,or his designee shall
meet with the Association representatives on the griev~ce and shall indicate his
disposition of the grievance, in writing within ten (10) school, days of 'such
meeting, and shall furnish a copy to the Association wi thin that time 1imi. t .

LEVEL FOOR: If the Association is not satisfied with the disposition of the
grievance by the SUperintendent or if no disposition has ..been made within the period
above provided, the grievance may be subnitted to arbitration before an irrpartial
arbitrator. Only the Association may take a grievance to arbitration. If the
parties cannot agree as to the arbitrator'Within five (5) school days fran the
notification date that arbitration will be pursued. he shall be selected by the
P.rrerican Arbitration Association in ~ec~tdahce with its rules which shall likewise
govern the arbi tratian proceeding. The arbitrator, shall have no power to al ter, add
to, or subtract fran the tems of the Agr~t. Both parties agree to be bound.by
the award of the arbitrat"or and agree that judgment may be entered in any court of
competent jurisdiction.

The fees and expenses of the arbit.rator shall be shared equally by the parties.

Notwithstanding the expira~ion of this i\greement, any claim or grievan~e arising
theretmder may be processed through the grievance procedure unti 1 resolution.

Th;~ time li.'Tlits provided in the Article shall be strictly observed but may be
extended by writttm, ag~eement of the parties. In the event a grievance is filed
after May 15th of any year and strict adhere."1ce to the time 1imi.ts may resul t in
hardship of any patty, the Board shall use its best efforts to process such
grievance prior to the end of the school ~erm or as soon thereafter as is possible.

For the purpose' of assisting a teacher or the Association, in the prosecution or
defense of any contractual, administrative, or legal proceedings, the Board shall
perrnit a teacher access to and the right to inspect and acquire copies of his
personnel file. A representative of the Association nay accarpany and assist the
teacher in this regard. Confidential letters 'of reference secured fran sources
outside the school system may be excluded fran the materials available for the
teacher's inspection.

'fhe, Board agrees to make available information requested by the Associaiton which is
necessary to process any grievance.
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11. ... - .

Fai hu~€ of the grievant. 01: the Associat.ion to 'a:p~a] in wri ting E.r~y d~b?rndr.\ati.on at
any level within ~ive (5) school days of't~the tl~ that it is made shall be deaned to
be incontestal11e iVidence that the grievance ~ been settled satisfactorily. l.Klck
of wri t bet:, t\es'ponse wi t.hin thIS: ,.,ri t ten t:~me 1imi t~=l a t L(~iJe 1 T\-aa and "fh.tE~e by the
Adninistratio.n;~hal1_concede the grievan.ce.
All steps wlll be followed. During the superintendent's abse1'&ce,he will designate
someone to a,c,t ~ grievances~ Clas~ acti~ can be filed with one principal, but all
steps must be' foll~~.

,/
"

Paid leave ~hal1 be pr'mded any etployee, of the district who is called to testifyat an arbitrationhearinq. '

12.

13.

ARTICLE }tVIII - STRIRES

1. For the duratlOn pf the Master Agreement, the AssociatiOn will not engage in.
authorize, encourage, ei,therdirectly or in~rectly, any c~certed interruption of
educational activities due to a. dessatiQIl ~)d thdrawal ,or withholding of services in
any rran.'1er or form~ either in wbo1e or in part, by members of the bargaining unit
for any reason, and no officer or repreSentative of. tbe Association or 1'TS'nberof the
bargaining unit shall be errpowe~ed to provoJc~, inst.igate,cause, pcu"'ticipate in,
assist, encourage or prolong any such prohibited activity.

ART I CLE XIX - NEGOTIATION PROCEOORES

1. At least sixty (60) days prior t.othe expiration of this Agreement, the parties will
begin negotiations for a new Agreement covering wages, hours; t.erms and conditions
of employrrent of teachers enployed, by the Board.

2. Copies of this Agreement, shall J:)e printed at the exPense of the Association and
Board and presented. to all teachers now errpl ayea or hereafter enployed by the Board.

3. If any provisi6n of this Agreement or any applica~ion o!th~ Aqt$EmeIlt to any
employee or group of E!1'ployees shall be foundcant.tary to l~w. then such'provisions
or application shall not be ,deemed valid and subst$tin9~ except to the extent
permitted by law, but all other prQVisions or app icat.ions shall continue in £u11
force and effeot.

ART! CLE X - DURATION OF AGREEMEm'

1. The terms and cbndi tions of this Agreement shall be in fu11 fbrde and ~ffect,
retroactively from the first day of September, 1990, and shall eontihue in full
force and effect until the 31st day August, 1993.

IN WITNESS WHERmF: 1 .
The parties hereto have execut.ed this Agt'eerneht by their duly authorizedrepresentativesoh the
J of . , 199d __ of • 1990

ARVADA IDJCATION ASSOCiATIoN
Mr'...J\ - WwA , LOC'AL I

ARMADA BOARD OF EIlJCATION

President
BY _

President
BY .__

Secretary Secretary

Chief Negotiator Chief Negotiator
20



-ilL R joint camrl.t tee shall bt! estab~ished L~onsi:stin9 f)f. the SUpet~i.),).te.nd~1nt, the
P..ssociation Presi.dent, and other designated rnerrbers. The purpose of this
camrrdttee is to plan post-inservice work, arrange fot professional growth
opportunities, arrange for speakers an selected educational topics, develop
grants, and investigate other programs related to profeSsional develo~lt
and improvement.

B. A teacher may earn up to a rraxinun of one percent (1\) each year for the
duration of the contract on the appropriate step of the salary schedule by
participating in appropriate inservice work as deterrndned by the joint
carrnittee. Each eighteen (18) hours of approval work carpleted within the
time fiarOOs eStablished by the jQint ccmni.ttee will qualify the teacher for an
additional one half percent (.5\) of the appropriate step on the salary
schedule to a maXinunincrease of one percent (1\). It is understood that
said participation is to be outside of the regular school day.

c. Participation in this ccmnittee is voluntary and will not be used as an
evaluation tool.

D. Nothing this camrrdtte does shall violate the Master Agreement.
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A joint carrn..1.t tee of t.he AFA-Local 1 and Armada Bc~rd of r.::ducation shall be
established to develop and ~lement a job sharing program for AI'l'riadateachers for. the
1991-92 school year. The c~ttee shall finish its task by April 1, 1991.

Hichae 1 LaBuhn ..
President, AEA Local 1

LE'rl'ER OF AGREEMENT

Elliot Burns
SUperintendent

..

'Il1e Armada Education Association (iEA Local 1) and Arrt'ada Board of Education agree
to roove teachers whose cUrrent sal ary step is equal to or 1ess than .5 to .5 on the
salary schedule beginning with. the 1990~91~chQol year. Teach~rs whose current salary
step is .6 to .9 wi 11 be roovedto the next ful1 step on the sal ary schedul e beginning
with the 1990-1991 school year.

Michae 1 LaBuhn
President, AEA Local 1
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LETI'ER OF~

The Board of Education shall pay the sum of twelve thOUS&1d dol1a~s ($12,QOO.) to
~~y teacher who qualifies for retirerrent according to MSPF~~$a~d agr.~~s to retire by
Septernber 30, 1990. It shall be the option of the teacher to receive this payment within
tlurty (30) days of retirement or between January 1st and January 31st of the next
ca 1enda r }'ear.

A camrrdttee shall be for.med for the purpose of reviewing varioUs retirement plans
for implementation in, the subsequent years of this contract. The cannittee shall reach
its decision by December 1, 1990. If the carmittee cannot agree on any given plan, the
sum of twelve thousand dolloars ($12,,000.) will be paid to each teacher sul:initting a
notice of retirement by August 1, 1991 or by August 1, 1992.

Michael LaBuhn
President, AEA Local 1

Elliot Burns,
Superintendent

Should a rredically fragile child enter the Armada Area Schools, the Soard of
~~ucation and the Association will meet to discuss such rarrnficatior~~

~...i chae 1 LaBuhn
President I AEALocal 1
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The Armada Education Association and the Board of Education agreed that the
Superintendent will consider on a case by case basis the need to :reltt~ase te;..1chers from
teaching duties for illness without loss of pay when such i I1n~.ss is reasonably
determined to be a resul t of exposure to students.

Michael LaBuhn
President, AFALocal 1

Elliot Burns
SUperintendent

This letter of Agreement between the ASsociation and Arnada Board of Education deals
with compensation for summer curriculum K-12 projeCts.

The Board agrees to pay the contractual rate of $14 per hour for all projects
approved by the SUperintendent wi th an underst.anding o~ hours to be gtanted. Pay wi 11 be
approved after an appropriate 1isting of staff me:! hours are apptdved for payment through
the payroll office.

Michael LaBuhn
President, AFA Local 1
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SOIEDULE A - 19'90-91

step BA +15. HA Ma. +l~. EAi.~ I'H ..DL
HA +30 ED.D

1 21,987 22,867 24,186 25,285 26~386 27,485

2 23,414 24,351 25,756 26,926 28,097 29.267
,
I

3 24,823 25,816 27,305 28,546 29,788 31,029
4 2,6,31~ 27,3,64 28,943 30,258 31,574 32.889
5 27,885 29,001 30,'674 32,068 33,463 34,856

6 2'9,286 3,0,457 32,214 33,679 35,143 36,607

7 30,147 31,976 33,821 35,359 36,896 38,433
, "

35,5138 32,285 ' ~3,576 37,127 38,741 40,356
9 33,~1 35,258 37,291 38,987 40 ,682 42,377

10 35,803 37,329 39,980 41,863 43,746 45,629

This $chedule is, ~$d ori semester hours of work beycnd the B.A. degree.
To qualify for highet' eci~CatiOnal levels of pay, an official transcript shall be
providE:d to the SUperint&ndi.mt's OffiCe accarpanied by a lettet. requesting this
chang~. '

Movement to higher educational lanes will be gra.'1ted also at semest.er"
Requests rrust be made by October 15 and March 15.
If an official tranScript is not available at that tine fran the university, a.."1y
other official d~t such as a grade card, will serve until an official
t~aDscript is available.

state Board approved COntinUing ,education units (SB-cED's) awarded bargaining unit
rnarbets wi i1 be exchanged fot $eme:st.~rhours of credi t ~ six (~) em' s wi 11 equal
one (1) semest.er hour. A mlXitrUn of eighteen (18) aJj'as wil1 be allowed per year
(SeptEmber 1st through. August 31st ) effective SeptEitber. 1, ,1~90. em'swill not be
credited toWard eligibility for the masters, edueaticma1 sPecialists or doctoral
salary lanes unless otherwise accepted by an aecred:iteClihstitution that grants
thOSe degrees.
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Ba-IFDOLE A - 1990-9.1
(Adjusted June 30, 1991)

J?~y;p BA BA +15 .lI\ mH...:!.1.~ JD.eSL ffi.!.Ql
MA +30 ,go.D

1 22,867 23,782 25,154 .26,297 27,441 29,584

2 24,351 25,325 26,786 28,003 29,221 30,438

3 25,816 26,849 28,398 29,688 30,979 32,270

4 27,364 28,459 30,101 31~469 32,837 34,204

5 29,001 30,161 31,901 33,351 34,801 36,250

6 30,457 31,675 33,503 35,026 36,548 38,072

7 31,976 33,255 35,174 36,773 38,371 39,971

8 33,577 34,919 36,934 38,612 40,291 41,911

9 35,257 36,668 38,783 40,546 42,309 44.072

10 37,235 38,822 41,580 43,538 45,496 47,454

rrhis schedule is based on semester hours of work beyond the B.A. degree.

~roqualify for higher educational levels of pay, an official transcript shall
he provided to the Superintendent's Office accarPanied by a letter requesting
this change.

HOV6n:mt to higher educational lanes will be granted also at semester.

RZ;:;:;.:tli'?sts must .be made by October 15 arid March 1.:5..

If ~n official transcript is not available at that ttme from the university,
ei.:."lYother official dOC'Ul'rent such as a grade card, will serve until an official
traT'...sc~:iptis available.

state Board approved continuing education units (SB-ceD's) awarded bargaini.ng unit
:rt\'?!{b~rs will be exchanged for semester hOurs of credit" Six (6) cmJ's will eqUal
cne (1) semester hour. A ma..tinun of eighteen (18) aD's will be allowed per year
(SE,?te;rj:.er 1st through August .31st) effective September 1. 1990. em's will not be
cre~ited to#ard eligibility for the masters, .educatimal specialists or doctoral
sv;;"l;;.t".'llanes unless otherwise accepted by an accredited institution that grants
thcs;~ d.~~'gre.~....s.
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SCHEDULE A - 1991-1992

MA +301
step BA SA "'15 HlLtll Ed.&2~ pr..D/MO

1 23,553 24,4'95 25,909 27,,086 28,2'64 29,441

2 25,081 '26,085 27,590 28.843 30,098 31,351

3 26,590 27,654 29,249 30,579 31,908 33,238

4 28,185 29,312 '31,004 32,413 33,8"22 35,231

5 29,871 31,066 32,858 34,351 35,845 37,338

6 31,371 32,626 34,508 36,077 37 f 645 39,214
., 32,936 34,253 36,229 31,876 39,523 41,170

8 34,584 35,967 -38,042 39,771 41,500 43,230

9 36,315 37,768 39,946 41,762 43,578 45,395

10 38,352 39,987 42,827 44,844 46,861 48,'878

'l'i.'1isschedule is based On sem:ster hours of work beyond the B.A. degree.

fro qual i fy for higher educational levels of pay, an official tranScript shall
be provided to the SUperintendent's Office accarpanied by a letter requesting
this change.

Hoveroont -to highet educational lanes will be granted also at $enester.

R.equests must be rtade by October 15 and March 15.

If an official transcript is not available at that t~ from the university
any other official dOC\..lne1ltsuch as a grade card, will serve until an .official
tr.c'.nscr.ipt is available ..

state Board approved continuirlt9 education units (58_CEd's) awarded bargaining unit
r~rs will be exchanged for semester hdurS of credit. Six (6) CED's will equal
Lne (I) semester hour. A naxi.nun of.eighteen (18) will be allowed per yeaar
(Septarber 1st through August 31st) effecti\re SepteRber 1, 1990. em's will not be
credited toward .eligibility .for the mastersr educational specialists or doctoral
salary lanes unless .otherwise accept.ed by .an accredited institution that "grants
those degrees.
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.SOi1!'£U1....E A ... 1991-1992
(Adjusted June 30, 1992)

Requests lTUSt be ltade by.October 15 and Harch 15.

If an.official transcript is not available at that tine fran the university
.any other official docunent such. as a grade card, will setve until an official
transcript is available.
state Board apprd\led continuingeducatian units '(SB-cm's) awarded bargaining uni.t
~rs will be exch~ll"'~gedfor semester bout'S of credit. Six (6) CE1J's will equal
one '(1) semf'..ster .hour • A maxinun of eighteen (18) cmJ'swill .be allowed lper year
(September 1st through August 31st) effective' September 'l~ 1990 .. CEO's will not.be
credited toward .eligibi lityfor the nesters, educational special isls or .doctorral
salary la.'ies unless otherwise accepted by an accredited institution that grants
.those degrees.
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saU.WJLEh. - 1';~~~2~.1~93

KA +301
step BA ,EA +15 KA lrD\"+15 Ed.Sp .. PhD/EdD

1 25.,230 26,.239 '27,753 29~.O14 30 ;'277 31,-538

2 26,867 27,942 29~'554 30,897 .32,241 '33,584

3 28 ...4,84 29.,623 31,332 32.~756 34,180 35,.605

4 '30,191 31,399 33,211 34,720 '36,230 '57 ;'139

5 31,997 33,271 35,198 36/'97 38,397 39,996
6 33,605 .34 ;949 36 ..965 38,646 40,,325 .42,006

7 35,281 36,692 38,809 40,573 42,337 44,];01

B 37.046 38,527 -40,151 .42,:603 44,.453 46,308

9 38,,901 40,457 42,,790 44,736 46,681 48,621

10 41,083 42,,834 45,816 48,037 50.197 52,358

Tbis schedule is based on semester hours of work ~yondthe B.A. degree.

To qualify for higher educational levels of ,pay,an.official transcript'shall
be provided to the Superintendent '8 Office accC11l?&'"liedby;a letter 'requesti11g
.this change.

Hovanentto 'higher educational lanes will be granted also atsernester ..

Requests must .be nade by.October 15 and March 15 ..

If .an official transcript is not available at that .time fran the :university
any other official dOCl.il\eDtsuch .asa .qrade .card, ,will setve until an official
transcript is available •
.state 'Board approved .continuing .education units (SB-cm'.s) awarded 'bargaining l.1Dit
members 'will be exchanged for sE!l't\eSterhours of credit. Six (6)<EJ's ',will equal
one (1) SE!fi\El'.sterhour .. :1\ maxinun of .eighteen ,(18) C2IJ's will be allowed per .year
(Septerrber 1st through August 31st) ,effective' September 1, 1990•. em' S 'wi 11 not be
.cred.i ted .towardeligibi Ii ty 'for .the .masters , educational specialists or -doctoral
salary lanes unless otherwise :acceptedby ',an .accredited institution that grants
those degrees •
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BOiFJ.JJLE .A, - '1'992-1993
(Mjustea Ju.le 30~ 1993}

"~ '+":;01
.step :BA_ 1m +15 -~ 'W\ 'fl~ i~. t ~...,!_ PhPlEr-lTJ

'1 .26,239 27,289 .28i863 "30~.l1S 31,488 .32,'7'99

2 27,'941 :29;060 .30;.737 32,133 33;.531 34,927

3 29~62'3 .30,~808 32,585 34;:066 35,'548 37.,029

4 '31,.399 32,'655 34,,540 36,109 37.679 39,2~9

.5 33,271 34,608 36,606 38,269 3'9,933 41,596

..6 34,949 36,347 '.38,:443 '40,191 41,938 .43,686

7 36,..692 38,160 40,361 .42,196 '44,030 '45,865

'8 38,.528 40,068 42,a81 44,307 .46,233 48,160

9 40,457 '42,076 44,502 46,525 48,548 50,572

10 42,726 44,548 '.47,711 '49,958 52~205 '54,452

This schedule ;is based on semester'.how:s .ofwork beyond theB~A. :degree.

T'o.qualify.for 'higher educational levels !,o£ .pay,an official transoript .shall
'be provided to ~the.SUperintendent's Office acc~ed,by a letter requesting
,this change.

'.Movementtohigher educational .lanes ,will 'begrant1adalso at .semester "

.'Requestsmustbe ttade by .October 15 and Karch 15.

If anofficialtr-d...'lScript :is not available ,at that time fran .the uriiversity
~"1y other .official QOC\Jl'fe1lt.such as ;agrade 'card, .will ~serveunti'l .an .official
transcript is available.

state Board approved cantinuing .education .units (SB-cm's') awarded .bargaining unit
mE3T£bers.will .be ..exchanged 'fot :5emeSter .hours. ,.of credi~. ,Six {~') ..CEX}'''s .will .equal
one .(1) 's~.ter ,lhour. Anatinun of eighteen .(18) 'cm)'s 'will 'be allowed per'yea'!'
(Septarberlst .through August 31st) effective .Septerrber 1,1990.~CEXJ's 'wil'l,not be
credited toward ,eligibi.lity 'for .tbe .masters, .edueational .$pecialist.s .or doctor.al
salary lanes .unl,ess ,otherwise ,accepted ~by.an 'accredited institution that .-.grants
those degrees •
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'.<X>sT 'OF ~ttVING .'ADUU~'(OOr.i'A) ''.1987...;1'990

Ea.ch .teachershall t-e~eive a. cost of livLli9 ,.adjusf:;r~t '{O:)IA).as .adefet't'ed
'salary .incr.'J!~l;se \xpdn t..be per<:~!itlftge r.i.~e :Ln,'th ~~);,i£:.~,~j,.;ii~:K(;p~!::;'lI:l\i:.t."~~ 1?1: :1.. r.:.~P.::' : [n~thj!;l:(,m?'1.
al'l ..itett1SJ .for all UrbanCOns1Xaers'fok:' the Dmbroit ':'Metl:'opt~lit.allA~ceapubl i'Sh~!d I?y
the Bureau of Labor: Statistics ...-0. S. Deparbte11t. i.of Iiabor
'(1967-100.) :and :berea'fter .-reJ:erred .to as CPI ~ The aroountQ! the 'defer~:'1ed. sa.la1~1;'
increases shall be the .dol1arequivalentof 'the ,percentage increase -
'rounded :to.the -nearest .one ,tenth .ot one .per:cent - <>f' t.he .Ct"l., nulti.pliedbythe
.appropriate ,salary steps as listed in ."the,:~t~r~.,.&.z;h~JJL~ •

.'thisperoentage .shall he detennined. :by subt1r.8cting ",t.herCEtlof nPri:1 , Xran .the 'CPl
of .Apr.il 'Of the previous year; :the ',remainder shall then be divided ,h}' the .CPI of
April of the 'present year ... The .resulting aroo\mt ~of roon~ysha11 be ~paid rounded to
the .,nearest '$1..00 .to eaCh .teacher .no I later t.han .,J\.U)e30-*'1990. 'Such .payment ~sha11
:be made.8 part of :the .teacher".s .t:'e9Ular '$a1aty .andfolded ',into the .salary :schedule,
':bUtshall 'be .paid bra check:separate '.fran theteacher'':s regu1ar .t>aycheck.

~.: ~ril; '1984
'Apr.i 1... 1.985

.Detroit. C.P.'I • .187 ",9
~Detroit C.P.I. '202:8

.MaxinunOOIA ~O%

'202.8 - 187.. 9 :~ 14.1

14.1 - 187:,9',:: .075 = ., :5\

Hultiply each step on the salary .schedu1e :byO%

For exarrple on a salary .of :,$20,000, this would be nultiplied by .O,~
'$.20 ;000 .x 0\ = .$0

The new salary .schedule would, therefore, be .a1tered 10 .reflect.the change and
read '$20,000.

samlYJLE'A - 'OOIA

"A. 'OOI.A.pa~'1ts shal! "be~pplied to al,} salary '1&ie5, longevity'payments, (in
the year .which paymerits ccmnence),and .payments !or :Schedule B •. COI"Apayrrents
will -be pro-rated :,forparl-timeq>loyees.

'B. If the government .changes :the ma.Ke-up, ~t.iming. or ,base :year ..of the' index
herein listed. representatives .of the .Board .a.'1d the~1\ssociation shal.l ,1reet

for .the'purpose.of.negotiati~ anew.~ criteria.

'C... In the .event a 'teacher ,:does not ~atplete a .school year or is arployed for
'less .than the .school year ,theOOIA .adjust.me.nt .shal! 'be ,pro-rated upon are.tifJ of
.the .nunber of work .da}PS .such ,teacher ',work.ed .t.o' 1'84."5 work days .nul tiplied 'by the
COLA 'adjustment •
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"AR.MADA:~AREA ~SCHOOJjS

.'E?~tra .Dllty
SCHEItU 13 '-~199D-1991

'~"L (Boys &'Oirls)

-'4.• 5%

11.'
8.5\

'10.5'
'8~5\
6.5\

'6 ..5%
. '6.S\.

4 ..'5\
$14/per 'hr~

.{eacn.)
'(each)

3 .•5%
3.5%

14-.• 3ft

4,,5\
4:5%
3.-5\

'3.5\

B ...~

3.~5\

.3.S\.

3..:5%

3.5\
.3,,5'

,4..5\
'3.5't
.3 .%
.0 .,
'3 '."
,3 ':.\
.3 'I
'3.5\
.3.5\
3.-5\

6 ,
.5 .,
.4 .,
5...5%

'10.:5%
'4 •.'5%

.BAND
.PIAYS .( each)
'W..ASS 'Wl.iSORS

Senior
,Junior-
,.s~phmores
"Freshrah
'Eighth
.seventh
Si:xth. '

'~. CLUB'~MiOdl.e School
'TALENr 6H~ - 'Middl-e. SChool
SCr..mCE.cr.bB ;..Middle School
¥E1iRBOOK

Jiigh. ~SChoOl
Middl e SChool
,El~taIy

iCHOROS~SIUDmr:(X)UNCIL
High .SchOdl
Mi~leSChool. '

flATI~ :HbNOR 'SOCIE'IY
High School

SKI.wm ,
.HighSChOo 1
-Middle School

IN1'E3\ATIOW\L CLUB
~Hiqh SChool

a::KPUTERCLOB
'Middle School

'NERSPAPER
'.MiOdle .School

-PROJEX:r ~rOE/'lIP
Middle School

'SO\DDS
'fuddle -School

ART CLUB
MiMI e School

'HA'ItJRL"\TION '<1'FACHER
BOE>:/DEC!\

High Gchool
"SaiOOL .S'tt>RE
.Middle'SchoOl

lO~S\
8.-5\
'c.15\
.6.5\
'6.5'

10;5\
8.S\

.9.:5\
7;5\
9.S\
9.5\
.9.5\

10.'5\
'.8..5\

'10.5\
8."5%
'8.5\
:8.5\
6.5\
'4.'S%
.6.'S\
.4..5\

INTP ....~S
H..;S.~ ~. s., EL.

A'l'HLE'rIC'DlREC'roR
'OOLF
'.CHEE:flliE..1>U) IMG

Varsity
J.V ..
.Fresbna:rl
Eighth
Seventh

.BCmr:tNG
:DRlVER :EDUCATION

Varsity
J jY.
'Fresman (boys)
8th
1th . '

GIRLS-VOLLEYBALL
Varsity
.jJ .V ..

BASEBALL
'Varsity
Assistant

TRACK r(boys & .-gi-rls)
.'!"ENNIS
~"RESTLING
.GIRLS SOFI'BALL

Varsity
J .v...

:FOCYrMLL
Varsity
.Assistant
J.V.

.G.V. Assistant
Freshman
Freshman Assistant
Seventh &Eigh~h
7th & :8th.Assistant

;Percentages are ''based '.on .'the ':sA :sca!ein ~S~hedUleA•. Increments are "based -on
the ,nmber .of '}'ears of.experience ;in t.tbat aCtivity in .Atnada.

Advisors .of new cl ubs .and organizations .f.ottned :wi th the ;~pprov~l ~of ;the. admin'"
istrat.ion duri~ ,a school .year wil.! .be .~paida percentage ~greed .upon i1?¥ .the
;Board and rthe ,Association.

,All 'appoin~ts. on Schedule B 'shall .be sw:>je\...""tto tL~ .awrovai 'o'fthe 'SUper-
int~deu.t .• Paynent ,for 'any extra .dut.y.;on .scb.eduie B :shall .be ltiadeUpOn 'successful
canpletion ..of :the 'activity .. All .newpositions or ,openings within ,SchedUle B .will be

,posted in ev.ery 'buildingfor .seven ~(1) :work ;daysbefore :.being filled.
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~at"i'Onal-Health ,Insurance Severabi 1itv ,Clause

If .a .nat.ional.bealth in..cs.uranoeprogr.am'is -:ins't:ituted.tQY .action .of 'Congress. or any
.government,a.lagenc:y dllP-'Q.9 -the l} ife .of ttbisagreanent., '.the tparti'es 'hereto :shal1
,meet to' renegotiate .~s .:Article..

Waqeand .Benefit.srControl Sa\or.inas"Clause

If 'any :sa1aryYwage .~oit:benefit.s :provisions ,:0£ .-this:Ag~eanent .is .nulltfied ':by .all
action ~ofaIly,governmental .agency., .as IS result .of 't.heinstitution .or ~r.einsti~tution
.of .any ioon r"vfwage ~d ~e~it ,controls, 1;he:Parties '.hereto .shall. meet 'to
negot~ate 'those .provisi~of .the Ag~emer1t ".a'Dfect~ .'by such gove~t -action.

SIUi fDAY .LANGUAGE

Should .a .closing(s), ibecause :of .dbnditioDSnot .-within fhecontrol .of school
authorities"liequi11'~the 'scheduI-ihg of .an ~ddi tional .rlay(s) .of :Student l.nstF..1ction
to ,meet :an ~~1Sa1 iristructiona:l 'miniJrtJrn -r;-equired 'by law so .as to ,qualify t.he
'i1rp1oyer .for full state ',aid •. suCh insbwet. ional addit.ional ,days 141.1:1:be rescheduled
as :fo1'1ows,:

tPrior ',to :January ,:t5 -,on:the tMori&lj ~of:mid-winter:break and .Fri~y
df nUd-wint~r :break; .

:P"fiter .January '-as .... ',at :the ~ .tlf :the .schoOl '~ear •

.shouldan .instructional~y. be rescheclulec1and insufficIent studentsattenti :to
'count it .as ia .day .ofinstruction,' 'teachers ~11 .not ~beobligated 'to attend 'a
sUbsequent '.r.eschedtiriJ.1.C) ,of the .~~tJ:UCtt0na1 'day.,

If,~at any 'time .during the 1ife .of this ,agreenent., :.it ~bec.ates"lawfUlt-o ,count.8$
-daj,ts ,-of :puPil :inslruclion, ,days when i;~ii instruction .isnot.pt'"ovided ;due .t;.o
,conm ti,(i(['\.s not ~tt~ithin ft)),.e \::ontrol tof .~choOi 'authori'ties ....suoh:c\S aue '.to .sevet~
stotrnS, :fires, .or '~health:Jco..'1.di.tions .• .it .is aqr.eed:fbat ~thelfol1'DWing ~chool 'closing
provision shal;l ..becarie imnediiitely effeat.:lve-:

.When.conditi •.:ns riot:w1 t1dn :the ;eon1:rol .of tsehool ~al{.th6rities ~such as. ~ .but
not limited ''t.o, ,severesbitms, .fires# ;'or.beatth 'OOaiii:tionS) .;result ,~:i:nt.be 'closing
of a :schoolor 'other .'faci~ity -:of ~ 'arploye(t; .bargaining unit ,members .shall "be
excused .fran reporting ~to'dtit¥;wi.thbut .}oSS 'of 'pay •. ~ys '-lost .due ~'O 'sChool
.closing .under the 1:oJ:egoing 'ci1:~t.anoes .sball.not be :r'escheduled.
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,~ptesrber ,4

'September ~5
;November 8

Novamer'15

,November -16

.Nov. 22-25

'Decertber:21

January 3

1\,pril ..e

~ril 11

'April 12

Aprll18

April :19
May 27

June 13

,Inserviee "Da.ys :

'Teacher 'dut.y ~y

.'Schoolbegins for students'

High .& :Midi:Ue SChodl 'Conferences I 'requla~ student .day
3: 30~.5:30p.,m .. 6,~30-9:00 ',p.m. (2 ,teacher ,~du~y,days)

High."&Middle School Conferences:/ student recess ..&y
'9-12:00 {1/2 teacher .duty,~y)
.Elementar-y 'Sch.ool 'Conferences 1 'l$egular studentcday
3.:30--5:30 p,..m. :6:30-9:00 :p,~m. {2 'teacher ,dut.y ldayS)

-Elementar'y School Conferences / .student 'recess .~y
'9~.12~OO (1/2 teacher duty :day)

Thanksgiving recess
,~istmas'recess .J.>eqinsafter last class

'School :-resm:es

Mid"'winter .break
Easter 'recess begins after last ;class

'SchoOlresunes

.Middl e& ';Hi4;JhSchool Confereiices, / regular' studen.t:daY
:): 30- 5: 30 p.m. '6: 30-9 :'OOp ;m. (2 -teacher aUty .days)

Middle & ~lii9h "School closed on Fri~y

'Elementa~. 'Conferences l regular :student .day
.3:30-.5-:30 :p.ln. ',6:-30-9:00 ,p.m. '(2 'teacher duty.days,)

.El Erne..11tary 'School .closed :on Friday

Marorial Day

Last day: tfull.day -for students

i4 one .half ~ys Will "be 'scheduled by each .btii.1Ciing.
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,\

',AuguSt .30 -
':SEtpt eriOer ":2

'-.Septedlber .3

":Nov.embet' ..111

'.s.cbool';begins ,!or s.tudents

~sChocn 'res~

,Middle ~ 'High~Schoci1 il~ferences .t ~l1ar .student d~y
:3:30..;5:3.0...'P.~m. r5:~9:.DO :p.m. {2teaCher liutr'days,;}

''Middi e :.& rnigh fSChool .Confet'enaes \;, :Student Irecess -:day
:9~UO~J.2.~00 .{If.2 ~t.eacher .duq .day)

.Elrsmen'tar:!f ..6Chodl ?&nferences ..1 t<~lar ,student day
.s~'30-S:30 :p.~. ,£:SO~9:00 ,p:m. (2 '.teacher .auty day.s')

';-Elerrentary 'SchoOl ~fer.ences i :stuaent 'w:-ec.ess ~day
;9;'OO"':.12:0D :(1/2 'teach.er .duty lday)

~'lOVe!'P.bet' .~'S- '~ksglving 't'ecess
~Decanber '1

.5ar,iuar'l '6 School ,r.es\.ZlleS

.J);pr.:i'.l,2 :Middle ,& '.Hit3h :SChool 'Coofierences l ..t'~l ar .student -flay
3:'SO...IC5':3Q 'p~rn.. tS:30.~9:00 ,p:m. +\2 ,~eacher ~a.ut,y:days)

:r).pri I -9 :El~:tary.SChool 'Conf.er~ces ,i :-re<]'..11ar studeIit ,day
$: SO~5':30 p.:m. ~:30~9:00 :porn. '(Q:teacherduts ~tta,y~-)

A:pr?~l.10 fEh~'t.a.1:-Y '.'School-:clos1!d.on iFri~y

~'\p:ril ':1$ :East.».er.recess'begins :arter :last .class
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,......---~",-------.-~-----------:==--------------

'~ptanber~- ~Labor :Day '~Reo.ess
/September .~

~Bept:en:ber:8 fSchoOl sresunes

.'~Novariber:12 lMiddl.e t&.Hi..gh~dhoo1 ~'Canierenoes ./ ~~~lar ,stuDent J~Y
_5: SO~~,;'SO .'P~m•• '5: SO-9.:.QO ,p.•m. ~2 ;teacher 1£iut.J .'~ys)

Noveniber.1~ i.Mi.deile t& B.~gn~Sdhool ~Conferences 1.jjtuaent :recess ..&y
'9':.OO-:12.~'OO ,11,./2 .'teacher dut:f ~y)

:Noverrber .'i9 lElementar.y 'SChOOl .t:!onferen'Ces ./ Tegul'ar ;.c;tuaent~y
."5':-eO~5':'30;-p~-n. ':6:'30~9::00 "p.:Tn. ;<~tMdher <jut1~ '&Xi'S'}

'Nove-rber 'lO.-eleme-ntary :SChool -'Conferences;/ .::student irecess .day
t9:.00~12.::00 '{1/2 ",teacher ~dut.Y day)

..D~:oen~r'.2-2 'Dhrlstmas .recess :begins .after ',last >.class

'~'pril .1. ,"Middle .~ High .SchoOl aonfelienoes 1,~~1ar <student. Bay
:3: SO-.5::30!p .m• .&.S: 30..:9: OO:p~m. :(~ ;t~dher 'dut,il' ,,1~ys)

.Pl;tlr:ll 19 'SchoOl -t:eS\NneS

~p:r.il .22 ~E~oenen:tary ~SchOOl~Conferp~oes ..I :~~llar .-student day
3:'.3a~'5.-:'se p,nn. 6~:BO"".9.fOO ~.:m._ .t2 :teacher .t1utj' ..&~ys

k;}:>ril ~23 \EX€tTlerit.a~ '~S<iho(nclosed 1'00. 'Fiiiiqy

'Y~y ,'3i Marnoria,l o)~y
"

-0un.e 0:0 'Last. day .-- .~ftil1....day 'for. stuaeJ.lts
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