
WORK AGREEMENT 

BETWEEN 

THE CITY OF IRON MOUNTAIN 

AND 

IRON MOUNTAIN CITY FIRE DEPARTMENT 

LOCAL #554, IAFF, AFL-CIO

INTRODUCTION

THIS AGREEMENT, made AND concluded this 1st day of July, 

1972, BY AND BETWEEN the CITY OF IRON MOUNTAIN, A MUNICPAL 

CORPORATION OF THE STATE OF MICHIGAN, hereinafter called the 

"EMPLOYER", Party of the First Part, AND "THE INTERNATIONAL 

association of fire fighters local #554 of iron mountain, 

Michigan AFL-CIO, hereinafter called the "UNION", Party of 

the Second Part.

WITNESSETH:

WHEREAS, THE PARTIES hereto have reached an agreement for 

THE PURPOSE OF FACILITATING THE PEACEFUL ADJUSTMENT OF DIFFER

ENCES THAT MAY ARRIVE FROM TIME TO TIME AND PROMOTING HARMONY 

AND EFFICIENCY TO THE ENO THAT THE PARTIES HERETO MAY MUTUALLY 

BENEFIT, THE PARTIES HERETO CONVENANT AND AGREE AS FOLLOWS:



ARTICLE I - RECOGNITION

SECTION I. Subject to the Federal Laws ano the Laws of 

the State of Michigan, the employer recognizes the Union as 

THE SOLE AND EXCLUSIVE BARGAINING AGENT FOR ALL THE FIRE DE

PARTMENT EMPLOYEES, EXCEPT THE CHIEF, WITH RESPECT TO WAGES, 

RATES OF PAY, HOURS ANO OTHER CONDITIONS OF EMPLOYMENT. EX

CEPT WHERE COVERED BY STATE LAWS AND THE CITY CHARTER.

SECTION 2. All employees, who, on the date of this agree

ment, ARE MEMBERS 0^ THE UNION IN GOOD STANDING IN ACCORDANCE 

With ITS BY-LAWS AND CONSTITUTION ANO ALL EMPLOYEES WHO BE

COME MEMBERS AFTER THAT DATE, SHALL, AS A CONDITION OF THEIR 

EMPLOYMENT, MAINTAIN THEIR MEMBERSHIP IN GOOD STANDING OR 

PAY ADMINISTRATION FEES IN THE EXACT AMOUNT OF THE UNION DUES 

DURING THE TERM OF THIS AGREEMENT.

SECTION 3. The employer recognizes AND will not directly 

OR INDIRECTLY INTERFERE WITH THE RIGHTS OF THE EMPLOYEES, TO 

BE MEMBERS OF THE UNION AND WILL NOT DISCRIMINATE AGAINST EM

PLOYEES ON ACCOUNT OF MEMBERSHIP OR ACTIVITY IN THE UNION.

SECTION 4. The employer, where so authorized by a signed 

STATEMENT BY THE EMPLOYEE, WILL DEDUCT ON THE FIRST PAYDAY OF 

EACH MONTH THE MONTHLY DUES, ASSESSMENTS OR INITIATION FEES 

IN AMOUNTS DESIGNATED TO THEM BY THE UNION.

SECTION 5. There shall be no unilateral charges during

THE TENURE OF THIS CONTRACT.



ARTICLE II - REPRESENTATION AND GRIEVANCE PROCEDURE

SECTION 1. For the purpose of effectively representing 

THE EMPLOYEES COMING WITHIN THE JURISDICTION OF THE UNION AND 

THIS AGREEMENT, THE UNION SHALL SELECT GRIEVANCE COMMITTEEMEN 

AS OUTLINED BELOW. THE NAMES OF THE GRIEVANCE COMMITTEEMEN 

SHALL BE FURNISHED TO THE EMPLOYER BY THE UNION AND THE EM

PLOYER AGREES TO RECOGNIZE AND DEAL WITH THESE REPRESENTATIVES 

OF THE UNION IN SETTLING GRIEVANCES ANO IN BARGAINING UNDER 

THIS AGREEMENT.

SECTION 2. Grievance procedure for the Union:

FIRST—By the employee(s) and committeemen with the Lieutenant 
and Chief, 

SECOND --  the Committee AND Police and Fire Commission, 
THIRD -- By the Committee AND City Council, 
FOURTH -- If no agreement is reached by the above steps, dis

pute SHALL BE SUBMITTED TO THE STATE LABOR RELATIONS 
Commission.

SECTION 3. It is AGREED that a representative of the 

International Association of Fire Fighters and a representative 

oF the Michigan State fire Fighters Association, may take part 

IN THE GRIEVANCE PROCEDURE AT ANY STEP. THE EMPLOYER AMD THE 

Union agree to meet promptly AND dispose of grievances. All 

meetings in "SECOND" above shall be held within (48) hours 

AFTER NOTICE TO THE EMPLOYER. All MEETINGS IN "THIRD" ABOVE 

SHALL BE HELD ON THE NEXT REGULAR CITY COUNCIL MEETING. EX

CEPTION TO TIME LIMIT ABOVE WILL BE MADE ONLY BY MUTUAL CON- 

SENT OF THE PARTIES.



SECTION 4. Employees or committee men attending all grie

vance AND BARGAINING MEETINGS SHALL NOT BE PAID EXTRA EXTRA 

NOR LOSE TIME WHILE AT SUCH MEETINGS. FILL IN MAN FROM THE 

Union shall work for the man who would ordinarily BE working 

WITHOUT COMPENSATION.

ARTICLE IV - HOURS AND WORKING CONDITIONS

SECTION I. WORK WEEK. A work week of fifty0six (56) hours 

average shall be in effect. Employees will work the Three 

(3) Platoon System, Working hours shall be based on a 

Twenty-Four (24) hour duty tour. The work day shall begin at 

7:30 A.M. and end twenty four (24) hours later. Employees 

reporting late for work shall be docked, according to the rules 

and regulations of the Police and Fire Commission. 

ACT 125 of the MICHIGAN PUBLIC ACTS of 1925, as 

AMENDED, regulating defining terms, shall prevail. 

SECTION 2. OVERTIME.

a. Employees shall BE paid overtime for any hours

OVER 122 REGULAR SHIFTS. THIS TIME WILL BE COMPUTED AT THE

END OF EACH YEAR. If LESS THAN 122 SHIFTS ARE WORKED, EMPLOY

EES SHALL NOT BE FORCED TO WORK MORE THAN A 56 HOUR AVERAGE 

TO MAKE UP THE DEFICIT.

b. When a employee is called in for work for other

THAN HIS OWN REGULAR SHIFT, HE SHALL BE PAID AT THE RATE OF 

ONE AND ONE-HALF (1-1/2) TIMES THE WAGES FOR THE POSITION HE FILLS



OR NOT LESS THAN THE RATE OF ONE ANO ONE-HALF (1-1/2) TIMES THE 

POSITION HE PRESENTLY HOLDS.

C. When an employee is called to report for work, 

HE SHALL BE PAID ONE AND ONE-HALF (1-1/2) TIMES HIS RATE FOR 

A MINIMUM PAY TIME OF THREE (3) HOURS.

d. Overtime shall be divided by the Chief as equally

AS POSSIBLE AMONG THE AVAILABLE, QUALIFIED EMPLOYEES.

e. Time and one-half shall be paid for call-back/

OUT FOR FIRES, BASED ON A 40 HOUR WEEK BASIS.

f. Straight time shall be paid for training on

OTHER THAN THE NORMAL SHIFT.

SECTION 3. Employees temporarily transferred to a higher 

POSITION SHALL RECEIVE THE HIGHER RATE, AND AN EMPLOYEE TRANS

FERRED TEMPORARILY TO A LOWER RATE POSITION SHALL RETAIN HIS 

REGULAR RATE OF PAY.

SECTION 4. Pay day will be every Friday.

SECTION 5. Longevity payments shall be made on December 

1st of each year determined by the length of service as of the 

Previous June 30th. They shall be in the amount of 1% for each 

THREE (3) YEARS OF COMPLETED SERVICE UP TO A MAXIMUM OF 8%.

ARTICLE V- WAGE RATE AND CLASSIFICATION

SECTION 1. Wages yearly:



A LINEMAN WILL RECEIVE $2.00 PER HOUR MORE WHILE SERVING

IN THIS CAPACITY.

POSITION: 1972-73 1973-74 1974-75

LIEUTENANT $ 7,844.89 $ 8,260.89 $ 8,676.39
Engineer 7,581.56 7,997.56 8,415.56
Engine Operator 7,518.26 7,934.26 8,350.2b
PIPeman 7,454.96 7,870.96 8,286.96

SECTION 2. Probationary employees shall be paid twenty-

DOLLARS ($20.00) PER MONTH LOWER THAN THE LOWEST PAID EMPLOYEE.

ARTICLE VI - INSURANCE

SECTION 1. The city will pay FOR coverage of Michigan 

Blue Cross-Blue Shield, Medical Plan for all employees and 

THEIR DEPENDANTS, WIFE ANO CHILDREN UNDER 18 YEARS, ACCORDING 

to Blue Cross Regulations. Full payment $2,000.00 Life Insur

ance WILL BE PAID PER FIRE FIGHTER.

SECTION 2. The City will pay the full cost of full cov

erage of Michigan Blue Cross-Blue Shield for all employees 

RETIRED IN ACCORDANCE WITH THE APPROPRIATE SECTION PUBLIC ACT 

345 of 1937 - Fire Apartment.

ARTICLE VII - RETIREMENT

SECTION 1. The employees will be covered Under Act 345 

of Michigan Public Acts of 1937 as amended, or hereafter, amen

ded, Known as the POLICE AND FIREMEN Pension System.

ARTICLE VIII - ANNUAL LEAVE

SECTION 1. The following schedule will be used in granting

PAID VACATIONS to EMPLOYEES ON A SENIORITY BASIS, ANYTIME BETWEEN 

January 1 and December 31; thereafter, vacations shall be chosen 

before January 15th AND shall be completed by dec-



ber 31. First year based on pro-rated time earning prior 

December 31.

After Completion of:

1 YEAR SERVICE 2 WORKING DAYS

2 YEAR SERVICE 5 WORKING DAYS

6 YEAR SERVICE 6 WORKING DAYS

10 YEAR SERVICE 9 WORKING DAYS

15 YEAR SERVICE 11 WORKING DAYS

20 YEAR SERVICE 13 WORKING DAYS

25 YEAR SERVICE 14 WORKING DAYS

30 YEAR SERVICE 16 WORKING DAYS

Vacation days for each calendar year will be based on 

THE YEARS, MONTHS, AND HOURS OF SERVICE ACCUMULATED THROUGH 

December 31 of the previous calendar year.

SECTION 2. No more than two (2) members of the Fire 

Department may take vacations at any one time throughout 

THE YEAR, PROVIDING THERE IS NO MORE THAN ONE MAN ON VACA

TION FROM THE SAME SHIFT.

SECTION 3. An employee called back from vacation will 

RECEIVE CREDIT FOR HIS VACATION TIME NOT USED. IN EVENT THE 

EMPLOYEE CANNOT FIND SUITABLE DATE FOR THE REMAINDER OF VACA

TION TIME CREDITED HIM UNDER THESE CIRCUMSTANCES, HE WILL BE 

PAID FOR SUCH TIME REMAINING.



SECTION 4. In event of a member getting sick while on 

vacation, he will AUTOMATICALLY go on sick leave and be credit

ed FOR VACATION TIME IN ACCORDANCE WITH SECTION 3, PROVIDING 

he has a Doctor's Certificate signed by his Doctor.

SECTION 5. No limit may be placed on the number of vaca

tion days taken at ONE TIME, PROVIDING a minimum of one shift 

IS TAKEN.

ARTICLE IX- LEAVE TIME 

SECTION 1.  Each employee will be granted sick leave at 

THE RATE OF (21) CALENDAR DAYS PER YEAR. (RATIO - - 7/5, 56/40). 

Each employee shall be credited with an additional three (3) 

DAYS PER CALENDAR YEAR. ANY PORTION OF THESE THREE (3) DAYS 

NOT USED SHALL BE CREDITED TOWARDS HIS TOTAL ACCUMULATIONS OF 

unused sick leave on January 1 of each year. Each employee 

SHALL BE ENTITLED TO UNLIMITED ACCUMULATION OF UNUSED SICK 

LEAVE DAYS.

SECTION 2. All claims for sick leave beyond one full 

WORKING DAY SHALL BE SUPPORTED BY A SIGNATURE OF THE EMPLOYEE'S 

DOCTOR SUBSTANTIATING HIS CLAIM ON AN APPROPRIATE FORM PROVIDED 

by the City, and must be presented to the City no later than 

THREE (3) DAYS after the employee's return TO WORK. AN employee 

may have three (3) one (1) day absences per year without Doctor's 

CERTIFICate.



SECTION 3. At the time of his legal retirement or death

UNDER THE PROVISIONS OF THE MUNICIPAL EMPLOYEE'S RETIREMENT 

System, Public Act 135, or City of Iron Mountain Police anD 

Firemen Pension Fund, an employee will be paid Thirty (30%) 

PER CENT OF HIS FIRST 168 DAYS OR ANY PORTION THEREOF ACCUMU

LATED UNUSED SICK LEAVE DAYS.

SECTION 4. Each employee on a 56 hour a week work sched

ule SHALL BE GRANTED FUNERAL LEAVE Of THIRTY-SIX (3b) WORKING 

HOURS AT HIS PREVAILING WAGE, NOT TO BE USED THE DAY AFTER THE 

FUNERAL, WHEN DEATH OCCURS IN THE IMMEDIATE FAMILY.

a. The immediate family shall be understood to mean 

HUSBAND, WIFE, PARENTS, BOTH GRANDPARENTS, SISTERS, BROTHERS, 

CHILDREN, PARENTS-IN-LAW, GRANDCHILDREN, BROTHER/SISTER-IN-LAW, 

AND SONS/DAUGHTERS-IN-LAW.

B. travel time beyond the wisconsin-MichiGAN area 

IN CONNECTION WITH THIS SECTION SHALL BE HONORED ON THE FUNERAL 

0lRECTOR’S STATIONERY. TIME ALLOWED SHALL BE TRANSPORTATION 

SCHEDULE TIME FROM ORIGIN TO DESTINATION.

SECTION 5. Any employee called on jury duty shall be com

pensated BY THE EMPLOYER FOR ANY DIFFERENCE BETWEEN THE EMPLOY

EE’S RATE OF PAY AND THE JURY PAY FOR A REGULAR DUTY WORK DAY.

SECTION 6. Any employee who is absent without notifying 

the Chief of his absence, or the Officer in charge, for a per

iod OF (3) CALENDAR DAYS SHALL BE DEEMED AS HAVING RESIGNED



from the Department

SECTION 7. A FULL TIME EMPLOYEE MAY BE GRANTED A LEAVE 

OF ABSENCE WITHOUT PAY BY THE CITY COUNCIL FOR A PERIOD OF 

(60) DAYS AND MAY BE GRANTED ONE RENEWAL OF LIKE DURATION.

a. By reason of Physical Disability

b. Because of reasons sufficient in the opinion 

of the City Council

C. An employee on leave of absence will be REQUIRED  

to pay his own Blue Cross AND  Hospitalization under the City 

Group Plan.

SECTION 8. An employee who is injured in the course of 

HIS EMPLOYMENT AND AS A RESULT THEREOF IS RECEIVING WORKMEN'S 

Compensation, shall be charged one-Third (1/3) of a week sick 

LEAVE FOR EACH FULL WEEK THAT HE IS ABSENT FROM WORK AS A RE

SULT OF THIS COMPENSABLE INJURY TO THE MAXIMUM EXTENT OF HIS 

ACCUMULATED SICK LEAVE.

SECTION 9. Severe Penalties will result against any em- 

ployee  WHO FALSIFIES A SICK LEAVE OR FUNERAL LEAVE REPORT, 

AND IF SUCH PRACTICE WERE TO BECOME PREVALENT IT COULD RESULT 

IN THE CANCELLATION OF ANY SICK LEAVE THE MAN HAS AT THE TIME 

OF HIS FALSIFICATION OR THE FALSIFICATION AS TO HIS INABILITY 

TO PERFORM WORK.



ARTICLE X - HOLIDAYS

SECTION 1. The following holidays shall be paid holidays 

for ALL employees: JANUARY 1st, GOOD FRIDAY, MEMORIAL DAY, 

INDEPENDENCE DAY, LABOR DAY, THANKSGIVING, and DECEMBER 25th.

SECTION 2. Employees shall receive a holiday allowance 

OF TWELVE (12) HOURS PAY FOR EACH OF THE HOLIDAYS IF NO WORK 

IS PERFORMED THEREON. HOURS WORKED ON A HOLIDAY SHALL BE 

COMPENSATED AT THE RATE OF ONE-HALF (1/2) TIME IN ADDITION TO 

THE HOLIDAY ALLOWANCE.

ARTICLE XI - MISCELLANEOUS

SECTION 1. All necessary equipment, clothing and articles 

NEEDED FOR THE EXPRESS PURPOSE OF CARRYING OUT THE EMPLOYEE'S 

DUTIES SHALL BE FURNISHED BY THE EMPLOYER AND APPROVED BY THE 

Police and Fire Commission.

SECTION 2. Summer, winter, and one work uniform (pants

AND SHlRTS-FATIGUE STYLE) SHALL BE FURNISHED TO ALL EMPLOYEES

AT THE FIRST OF EACH YEAR TO WEAR WHILE WORKING ANO COMING TO 

AND FROM THEIR PLACE OF EMPLOYMENT. IF AT SUCH TIME DURING 

THE YEAR THE UNIFORM BECOMES UNSERVICEABLE, IT SHOULD BE 

TURNED IN ANO REPLACED UPON SURVEY.

SECTION 3. Any and all uniforms, and articles of clothing

REQUIRED BY THE EMPLOYER SHALL BE FURNISHED BY THE EMPLOYER.



These uniforms shall become the property of the employee anD 

SHALL SHALL BE MAINTAINED IN A NORMAL MANNER. (THIS IS IN 

REFERENCE TO WASH AND WEAR MATERIALS.)

SECTION 4. All Clothing and articles of clothing issued 

FOR THE PURPOSE OF FIREFIGHTING SHALL REMAIN THE PROPERTY OF 

THE EMPLOYER AND SHALL BE MAINTAINED IN USABLE ORDER BY THE 

EMPLOYER.

SECTION 5. In the event that any provision of the agree

ment shall BE IN CONFLICT WITH ANY PROVISION OF FEDERAL OR STATE  

Law or City Charter, nor or hereinafter inacted, such provisions 

shall not remain valid or binding on the parties hereto, but the 

remaining portions of the Agreement shall remain in full force 

AND EFFECT.

SECTION 6. Changing of shifts by firemen will be allowed 

PROVIDING THE EFFICIENCY OF THE DEPARTMENT IS NOT JEOPARDIZED 

AND THERE IS NO COST TO THE CITY. A WRITTEN REQUEST SHALL BE 

MADE BY THE INDIVIDUAL ON A FORM, STATING REASONS FOR THE SWITCH. 

(PERSONAL REASONS SHALL BE APPLIED FOR AS PERSONAL REASONS.)

The request in turn must be:

A. Approved by his immediate supervisor

B. Approved by the Supervisor of the individual with 

whom he is switching

C. Approved by the Fire Chief

If there is a disapproval made, reasons for disapproval 

shall be made in WRITING ON THE request form and returned to 

THE INDIVIDUAL REQUESTING THE SWITCH. A DENIAL FROM THE FIRE  

Chief must be received by the Applicant ten (10) days PRIOR TO  

THE REQUESTED DATE OF SHIFT CHANGE. COPIES OF ALL DENIALS MUST 

BE SENT TO THE POLICE AND FIRE COMMISSION. An APPEAL OF DIS-



APPROVED REQUEST CAN BE MADE TO THE POLICE AND FIRE COMMISSION

SO LONG AS THE APPEAL GOES THROUGH THE PROPER CHAIN OF COMMAND.

SECTION 7. Residential requirement: All employEes must 

BE RESIDENTS OF THE CITY OF IRON MOUNTAIN AND REMAIN RESIDENTS 

or THE City of Iron Mountain.

SECTION 8. The Rules ano Reflations as ADOPTED shall APPLY  

TO EMPLOYEES OF THE FIRE DEPARTMENT.

SECTION 9. This contract contains the entire working agree

ment BETWEEN THE CONTRACTING PARTIES HERETO.

SECTION 10. The City of Iron Mountain reserves the right 

to manage.

ARTICLE XII - TENURE

SECTION 1. This agreement shall be effective from 12:01 a. m 

July 1, 1972, and remain in full force and effect until 12:00 mid

night, June 30, 1975, and shall automatically remain under the 

SAME TERMS AND CONDITIONS UNTIL THE NEXT CONTRACT IS SIGNED.

SECTION 2.. Negotiations for a new contract shall begin 

NOT LESS THAN ONE HONORED FIFTY (150) DAYS BEFORE EXPIRATION 

OF PRESENT CONTRACT.

In Witness WHEREOF, each of the parties has caused this 

AGREEMENT TO BE SIGNED BY ITS DULY AUTHORIZED REPRESENTATIVES  

AS OF THE DAY ANO YEAR FIRST ABOVE WRITTEN.



INTERNATIONAL assoc. of fire
fighters, AFL-CIO, LOCAL #554  
IRON MOUNTAIN, MICHIGAN

PRESIDENT

MEMBER OF BARGAINING COMMITTEE

For the City of Iron Mountain,  
MICHIGAN

MAYOR

City Clerk



GENERAL RULES

1. Fire trucks AND firefighting equipment shall be kept in 
READY CONDITION AT ALL TIMES.

2. Gambling on the premises of the department is prohibited.

3. The uniform of the day will BE at the discretions of the 
Chief.

4. Scale money shall be collected under the supervision of 
the Lieutenant or Chief, and shall be turned in to the 
Chief by the Lieutenant.

5. Before a resigning member may receive his SEVERANCE pay, 
HE MUST SURRENDER ALL DEPARTMENTAL PROPERTY IN HIS POS
SESSION.

6. No MEMBER OF THE DEPARTMENT SHALL ENTER A TAVERN IN UNI
FORM, EXCEPT ON DUTY, AND WHILE ON DUTY SHALL NOT INDULGE 
IN INTOXICATING BEVERAGES.

7. NO ONE CONNECTED WITH THE DEPARTMENT SHALL AT ANY TIME 
TAKE ANYTHING FROM A BURNING BUILDING, EXCEPT IN THE PER
FORMANCE OF DUTY OR BY PERMISSION OF THE COMMANDING OFFI
CER, ANO ALL SUCH THINGS TAKEN MUST BE REPORTED TO THE 
Cheif immediately, and to the officer in Charge.

8. Any member of the department meeting with the Police and 
Fire Commission or with the Council, will do so in full 
DRESS UNIFORM.

9. At no time will anyone BE refused th right to be heard 
AND MEET WITH THE POLICE AND FIRE COMMISSION SO LONG AS 

THEY GO THROUGH THE PROPER CHAIN OF COMMAND.

10. The proper chain of command shall be:

FIREMAN 
Lieutenant
Fire Chief

Police and Fire Commission

Common Council

11. Any member who will have to meet with the Police and Fire 
Comission or with the Chief for disciplinary reasons, will 
BE ACCOMPANIED BY THEIR IMMEDIATE SUPERVISOR. MEMBERS MAY 
HAVE THE PRIVILEGE OF HAVING THE UNION REPRESENTATIVE WITH 
HIM AT SUCH HEARINGS OR MEETINGS.



12. Tee shirts, jackets, etc. other than prescribed uniform 
WILL NOT BE WORN OUTSIDE OF THE BUILDING. ONLY PRESCRIBED 
UNIFORM WILL BE WORN DURING THE NORMAL BUSINESS DAY.

13. There will be no sitting on or in front of or leaning a- 
GAINST THE FIRE APPARATUS. NO CHAIRS WILL BE PERMITTED 
ON APPARATUS FLOOR.

14. As SOON AS IRE FIGHTERS EQUIPMENT HAS BEEN SECURED, AFTER 
A FIRE, IT SHALL BE MANDATORY THAT A DEBRIEFING SHALL BE 
HELD WITH THE FIREMEN ON DUTY. IT SHALL BE THE RESPONSI
BILITY OF THE OFFICER IN CHARGE OF THE FIRE TO CONDUCT THE 
DEBRIEFING. DEBRIEFING OF FIRES WILL BE DONE ON THE FOL
LOWING TOUR OF DUTY ON ANY FIRES OCCURING AFTER 8 P.M.

15. There must be two men on the floor between the hours of 
8 a.m. and 9 p.m. After 5 p.m. members may be allowed 
TO USE THE UPSTAIRS DORM FOR READING PURPOSES. BEDS 
WILL NOT BE USED UNTIL 9 P.M. UPSTAIRS, AND 9:30 P.M. 

DOWNSTAIRS.

16. All rules within shall not be changed without the approval 
of the board of Police and Fire Commissioners and local 
#554.

17. All orders shall be issued in triplicate by the Police and 
Fire Commission:

A. Copy to Fire Chief

B. Copy to Union President 
C. Copy to be placed on file

18. The fire Chief and the Lieutenants shall meet once a month 
AT THE DISCRETION OF THE FIRE CHIEF WITH NO LESS THAN 5 

WORK DAY NOTICE TO THE LIEUTENANTS. PURPOSE OF SUCH MEET
INGS SHALL BE SENT TO DISCUSS THE PROBLEM AREAS. A WRITTEN 
REPORT SHALL BE SENT TO THE POLICE AND FIRE COMMISSION WITH

IN 3 WORKING DAYS.

19. The Lieutenants on each shift shall be the safety officer 
of the shift. The Lieutenants shall be responsible thAt 
a safety PROGRAM BE held at a minimum of once a month so 
to assure that the entire fire department has a high state 
of proficiency anD professionalism. All equipment necessary 
TO CONDUCT A SAFETY PROGRAM I.E. MOVIE PROJECTOR, SCREEN, 
visual aids, etc. shall be made available. A copy of the 
FIRE SAFETY MEETING SHALL BE GIVEN TO THE POLICE AND FIRE 

Commission within 6 days.



20. A RIGID TRAINING PROGRAM WILL BE INITIATED IMMEDIATELY TO 
MAINTAIN A HIGH STATE OF READINESS. THE FIRE CHIEF SHALL 

BE RESPONSIBLE FOR SUCH A TRAINING PROGRAM.

21. The fireman who is on watch shall be permitted outside of
THE HOLE, BUT NO FURTHER THAN ONE TELEPHONE RING AWAY FROM 
THE PHONE FROM 5 P.M. TILL 8 A.M. AMD ALL DAY SATURDAY, 
Sunday and legAl holidays.

22. Any individual fireman who is on watch will be permitted 
TO USE a COT OUTSIDE the HOLE AFTER 9:30 P.M.

23. The Lieutenants shall be responsible for the behavior of
their RESPECTIVE SHIFTS.

24. Lieutenants shall be known as executive officers.

25. Officers shall be just, dignified and firm in thier deal
ings WITH THE MEN.

26. All officers and men will avoid violent and abusive lan
guage while on duty.

27. Whenever there is doubt as to the mEeting of a station 
duty, application shall be made by the Lieutenants to the 
Fire Chief than Police and Fire Commission, for interpre- 
tatIon.

28. All members shall remain on fire department premises at 
all times, unless permission has been obtained from the 
officer in charge, anD/or Chief, to do otherwise, and 
ONLY TO CARRY OUT FIREMEN'S DUTIES — NOT PERSONAL BUS
INESS WITH DIFFERENT OFFICES OR OTHERS.

29. Any member calling in sick shall notify the Chief.

30. The grooming code for the Iron mountain FIRE Department 
shall be as follows:

1. Members shall not wear beards of any type, including 
GOATEES.

2. Mustaches shall not extend flow or beyond the corners 
OF THE LIPS NOR DROOP DOWN OVER THE UPPER LIP LINE.

3. Mustaches shall not BE excessively bushy. (Neatly 
TRIMMED MUSTACHES ARE PERMISSABLE . )

4. Sideburns shall not extend below the ear lobes.
5. Hair shall be uniformly tapered at THE temples and 

ON THE SIDE AND BACK OF THE HEAD SO AS NOT TO INTER
FERE WITH THE PROPER PLACEMENT OF UNIFORM CAP, FIRE 
HELMET OR MASKS.



6. Hair shall hot be permitted to grow over the ears.
7. All members shall be cleanly shaven when reporting 

FOR DUTY.

31. Rules and regulations may BE opened up for negotiation
AT ANY TIME, PROVIDING BOTH PARTIES AGREE.

GENERAL WORKING CONDITIONS

1. The members shall be authorized wall space; the space 
SHALL BE IN THE WORKING AREA AND BE FOR THE EXPRESS 
PURPOSE OF A BULLETIN BOARD. THE SPACE AUTHORIZED 
SHALL NOT EXCEED 3x5 FT. IN DIMENSION. THE MEMBERS 
WILL BE RESPONSIBLE FOR PURCHASE AND MAINTENANCE OF 
SAID BOARD.

2. A TELEPHONE SHALL BE MAINTAINED BY THE CITY IN THE FIRE 

FOR THE PERSONAL BUSINESS OF ITS MEMBERS.

3. Any proposed change in the 56 hour work week schedule for
THE FIREMEN WILL BE PRECEDED BY A 30 DAY NOTICE.

4. The uniform of the day will be worn during the normal bus
iness DUTY DAY, EXCEPT SATURDAYS, SUNDAYS, AND HOLIDAYS. 
The normal business duty day will be from 8 a.m. to 5 p.m., 
Monday through Friday. The dress uniform will be worn to 
AND FROM WORK AND WHILE OUTSIDE THE BUILDING.

5. Members will be allowed outside the building providing en
trances AND SIDEWALKS ARE NOT OBSTRUCTED.

6. Cards AND games and other forms of entertainment shall not 
BE PLAYED OUTSIDE THE RECREATIONAL AREA DURING THE NORMAL 
BUSINESS Duty DAY.

7. No MEALS SHALL BE EATEN DOWNSTAIRS DURING A NORMAL BUSINESS 
DUTY DAY.

8. Firemen may purchase their own furniture for their own con
venience AND COMFORT, PROVIDING IT IS PRESENTABLE. THE 
Firemen will be responsible for maintaining and upkeeping 
THIS FURNITURE. THERE WILL BE NO COUCHES. IF A PIECE OF 

FURNITURE BECOMES UNPRESENTABLE, IT SHALL BE THE RESPONSIB
ILITY of the Chief to inform the Lieutenant on the shift to 
GET RID OF IT. THERE WILL BE NO SLOUCHING IN THE CHAIRS, 
AND NO FEET UP ON THE TABLES OR ON OTHER FURNITURE UNLESS 
SO DESIGNED (l.E. RECLINERS).



9. Beds will be made prior to 8 a.m. every day, except on 
Mondays.

10. All men must be downstairs by 7:15 a.m. No work of the 
DUTY SHIFT SHALL BE LEFT OVER FOR THE ONCOMING SHIFT.

11. Watch will be maintained in the Fire Hall during Twenty- 
four HOURS OF EACH DAY AS PRESCRIBED BY THE CHIEF.

12. Day and night shall be divided into watches by the Lieute
nant AND HE SHALL ALSO DESIGNATE TH MEN WHO SHALL STAND 
EACH WATCH.

13. The man on watch shall receive and report all police and 
RADIO CALLS COMING IN ON THE POLICE  TELEPHONE EXTENSION 
AND RADIO IN THE FIRE HALL. All TELEPHONE AND RADIO CALLS 
MUST BE LOGGED AND SIGNED.

14. The Chief shall HAVE the right to recall members from leave 
OR OFF-DUTY DAYS IF, IN HIS OPINION, AN EMERGENCY EXISTS 
WHICH MAKES THIS ACTION DESIRABLE ACCORDING TO THE STATE 
Law.

15. It is the responsibility of the lieutenant to report to the 
Chief or Commanding Officer any violation of the rules.

16. It is the responsibility of the lieutenant to report any 
WRECKLESS OPERATION OF THE APPARATUS AS TO ENDANGER THE 
LIFE OR LIMB OF ANY PERSON OR THE SAFETY OF THE APPARATUS 
OR ANY OTHER PROPERTY.

17. It shall be the duty of the lieutenant to perform in a 
COMPETENT MANNER THE DUTIES FOR WHICH HE IS RESPONSIBLE.

18. It shall be the duty of the lieutenant to report any 
TARDINESS, NEGLECT OF DUTY, INTOXICATION, DISORDERLY CON
DUCT ON DUTY.

19. It shall be the duty of the lieutenant to assure no Mal
icious Report about a member of the department be made.

20. It shall be the responsibility of the lieutenant, as 
SAFETY OFFICER, TO BE SURE THAT ALL HIS MEN ARE HOLD
ERS of a valid Red Cross FIRST AID card.



INTERNATIONAL ASSOC. OF FIRE
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PRESIDENT
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Mayor
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