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AGREEMENT

This Agreement is entered into this 15th day of September, 1987, by and
between the Board of Education of the Sault Ste. Marie Area Public Schools,
hereinafter called the "BOARD" and the Sault Teachers Bargaining Unit of
the Sault Education Association, and the National Education Association,
hereinafter called the "ASSOCIATION". This Agreement is effective from
July 1, 1987 through June 30, 1990.

ARTICLE I
RECOGNITION

A. The Board hereby recognizes this Association as the exclusive and sole
bargaining representative for all certified teaching personnel
traditionally included in this bargaining unit whether under contract,
on leave, on a per diem basis, employed or to be employed by the Board,
excluding: Superintendent, District Administrators, Principals,
Assistant Principals, and Supervisors within the meaning of the Public
Employment Relations Act, and employees funded by the Indian Education
Act, The terms "members,"” when used hereinafter in this Agreement,
shall refer to all employees represented by the Association in the
bargaining or negotiating unit as above defined, and references to male
members shall include female members.

B. Nothing contained herein shall be construed to prevent any individual
member from presenting a grievance and having the grievance adjusted
without intervention by the Bargaining Unit, if the adjustment is not
inconsistent with the terms of this Agreement, provided that the
Bargaining Unit has been given opportunity to be present at such
adjustment.

ARTICLE II
MEMBER RIGHTS

A, Pursuant to Act 379 of the Public Acts of 1965, as amended, the Board
hereby agrees that every teacher employed by the Board shall have the
right freely to organize, join and support the Bargaining Unit for the
purpose of engaging in collective bargaining or negotiation and other
concerted activities for mutual aid and protection. As a duly elected
body exercising governmental power under color of law of the State of
Michigan, the Board undertakes and agrees that it will not directly or
indirectly discourage or deprive or coerce any member in the enjoyment
of any rights conferred by Act 379 or other laws of Michigan or the
Constitutions of Michigan and the United States; that it will not
discriminate against any member with respect to hours, wages or any
terms or conditions of employment by reason of his membership in the
Bargaining Unit, his participation in any activities of the Bargaining
Unit or collective professional negotiations with the Board, or his
institution of any grievance, complaint or proceeding under this
Agreement or otherwise with respect to any terms or conditions of
employment.
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The Board specifically recognizes the right of 1ts employees
appropriately to invoke the assistance of the State Labor Mediation
Board, or a mediator from such public agency, and both parties agree to
be bound by any lawful order thereof.

The Bargaining Unit of the Sault Education Association and its members
shall have the right to use school building facilities at reasonable
hours for meetings subject to the Board policies for all public groups.
No member shall be prevented from wearing insignia, pins or other
identification of membership in the Association (not exceeding the
dimensions of one inch square) either on or off school premises. A
suitable bulletin board (a minimum of fifteen square feet) shall be
provided for the members in each building. This may either be in the
members' lounge or the members' work room or elsewhere agreeable to
the principal and members of the building. Reasonable use of
established media of communication shall be made available to the
Bargaining Unit and its members within the established regulations for
the use of that media,

The Board agrees to furnish to the Bargaining Unit, in response to
reasonable requests from time to time, available information concerning
the financial resources of the district, tentative budgetary
requirements and allocations and such other information as will assist
the Association in developing intelligent, accurate, informed and
constructive programs on behalf of the members and their students,
together with information which may be necessary for the Bargaining
Unit to process any grievance or complaint.

The following rights of members are also recognized by the Board:
1. Opportunities for in-service .training.

2, Community privileges on a par with those enjoyed by other
respectable citizens.

3. Capable aid from principals, supervisory personnel, and special
services personnel.

4., Classroom facilities suitable for the type of learning desired and
creative of a pleasant atmosphere through cooperative efforts of
member and pupils.

5. Materials for instruction adequate for the work at hand and made
available at the time they are needed.

6. Participation in programs pointed toward improvement in curriculum,
methods, and policies which may affect them. This program shall
include the selection of textbooks and other teaching materials and
aids.

A member will have the right to review the contents of all records,
excluding initial references of the district pertaining to said member,
originating after initial employment and to have a representative of
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the Association accompany him in such review. Advanced
arrangements shall be made with the Board.

1. Copies of all adverse or critical materials placed in a member's
files will be sent to the member at the time the material is filed
(retroactive to July 1, 1976).

2. The member may submit a written notation regarding any material in
question, including complaints, and the same shall be attached to
the file copy of the material in question.

3. If the member believes that material to be placed in his file is
inappropriate or in error, the member may receive adjustment
provided cause 1s shown through the grievance procedure whereupon
the material will be corrected or expunged from the file.

4. If the member is asked to sign material placed in his file, such
signature shall be understood to indicate his awareness of the
material but in no instance shall said signature be interpreted to
mean agreement with the content of the material.

In the event the district enters into a Telecommunicatiomns Program, it
is expressly understood that the Association will receive prior written
notice and the conditions under which the program will be implemented.
This implementation will be in compliance with the Master Agreement.

ARTICLE III
BOARD RIGHTS

The Board, on its own behalf and on behalf of the electors of the
district, hereby retains and reserves unto itself, without limitatiom,
all powers, rights, authority, duties, and responsibilities conferred
upon and vested in it by the laws and the Constitutions of the State of
Michigan, and of the United States, including, but without limiting the
generality of the foregoing, the right:

1. to the executive management and administrative control of the
school system and its properties and facilities, and the activities
of its employees;

2. to hire all employees and, subject to the provisions of law, to
determine their qualifications and the conditions for their
continued employment, or their dismissal or demotion; and; to
promote and transfer all such employees; f

3. to establish grades and courses of inmstruction, including special
programs, and to provide for athletic, recreational and social
events for students, all as deemed necessary or advisable by the
Board;

4. to decide upon the means and methods of instruction, the selection
of textbooks and other teaching materials, and the use of teaching
aids of every kind and nature;
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5. to determine class schedules, the hours of instruction, and the
duties, responsibilities, and assignments of members and other
employees with respect thereto, and with respect to administrative
and non-teaching activities, and the terms and conditions of
employment.

The exercise of the foregoing powers, rights, authority, duties and
responsibilities by the Board, the adoption of policies, rules,
regulations and practices in furtherance thereof, and the use of
judgment and discretion in connection therewith shall be limited only
by the specific and express terms of this Agreement and then only to
the extent such specific and express terms thereof are in conformance
with the Constitution and laws of the State of Michigan, and the
Constitution and laws of the United States.

ARTICLE IV

DEDUCTIONS FOR PROFESSIONAL DUES

Members may at any time sign and deliver to the Board an assignment
authorizing deduction of membership dues and assessments of the
Association (including the NEA and the MEA). Such authorization shall
continue in effect unless, subsequent to August 1 and prior to August
31 of any year, such authorization is formally revoked by the member in
writing and copies thereof are delivered to the Association and to the
Board.

The deduction of membership dues shall be made from the second regular
pay check each month with the exception of June when it shall be the
first pay of the month for ten (10) months, beginning in September and
ending in June of each year and the Board agrees promptly to remit to
the respective Associations all monies so deducted, accompanied by a
1list of members from whom the deductions have been made.

Potential members who for any reason prefer not to become members of
the Association shall authorize a deduction equal to the combined
state, national and local dues in amounts of one-tenth per month for
ten (10) months beginning in September and ending in June of each year.

The Board agrees that it shall be a condition of employment that all
potential members become and remain members of the Association or pay a
representation fee in an amount equivalent to the Association's regular
monthly dues. The potential member has thirty (30) work days in which
to execute an authorization for payroll deduction of the Association
dues or representation fee.

If the authorization is not signed by the potential member at the close
of the thirty (30) work day period, the Board agrees that the services
of said potential member shall be terminated at the end of the school
year, provided that the Association submits a written request for said
termination to the Board. The potential member shall be notified of
the termination of services immediately after the receipt of the
Association's request.
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If, at the end of the school year, the potential member or members
receiving the termination notice shall then be engaged in pursuing any
legal remedies to contest the discharge, either before the Michigan
Tenure Commission or a Court of competent jurisdiction, such potential
member's services shall not be terminated until such time as a final
decision has been rendered as to the validity of said discharge, or
such potential member ceases to pursue legal remedies.

In the event that the Board, acting on the request of the Associationm,
discharges or attempts to discharge a potential member for failure to
comply with these provisions, the Association agrees to indemnify and
hold the Board harmless from any and all claims, damages, demands,
costs, suits, judgments or any other liability which may result from
such action. If it is necessary for the Board to defend its position
and to engage legal counsel and to incur other expenses in so doing,
the Association agrees to pay any and all expenses so incurred by the
Board.

ARTICLE V
MEMBERS' HOURS

The Board recognizes the principle of a standard 40-hour work week and
will, so far as possible, set work schedules and make professional
assignments which can be reasonably completed within such standard work
week. The Board will not require members regularly to work in excess
of such standard work week within or outside of any school building.

The working day for all positions shall be so scheduled that not more
than thirty-five (35) hours per week shall be assigned to be dome
within the classroom and/or adjacent playgrounds or corridors. At
least five (5) of these hours shall be arranged free of student super-
vision, so that the member will be able to confer with students,
prepare classroom activities, make optimum preparation of items to be
used in classroom and other related activities. AEDC members hours are
exempt from Article V, B.

An additional five (5) hours of preparation, planning lessons,
conferring with parents or community personnel, evaluating pupil
responses, researching desirable teaching items, and conferring with
students will be expected of the member to be dome at the times and
places of optimum efficiency, not necessarily in the school. Principals
and supervising persomnnel will be responsible for advising and
instructing members in order to use this time most effectively and
efficiently. This will include any extra-curricular responsibilities
assigned to and accepted by the member for which he is not otherwise
compensated.

Each A.E.D.C. teacher will be paid for ome-half hour (} hour) per week,
at his/her hourly rate of pay for each four hour class to a maximum of
four hours per week for the purpose of student tutoring, planning, or
staff meetings.

Time may be spent as agreed between the teacher and principal of the
A.E.D.C. program,
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Recognizing the principle of the seven (7) hour work day, the
administration agrees to provide a daily thirty (30) minute duty-free,
uninterrupted preparation period for all elementary teachers.

When elamentary members are required to administer and correct
standarized tests, one-half day will be made available free of all
other teaching and supervisory duties. This day will be scheduled
within two (2) weeks of the prescribed testing period.

All certificated non~teaching members will be assigned appropriate
starting and dismissal times so their normal work day will be
equivalent to a classroom member,

All members shall be entitled to a duty-free adequate lunch period
equivalent to a regular class session. Extenuating circumstances may
arise where this is impossible.

The member has the responsibility for all students assigned to him
during the full length of the working day. Teaching shall include the
duties of instruction, guidance, discipline, safety, hygiene, and care
of the students in addition to duties specified by the Administration
or by direction of the Board. The members' duties to the student are
not confined to the classroom but extend to the corridors, the
restrooms, playgrounds or to school trips as well as to any place where
the member is in charge of pupils,_

All necessary and Board approved activities which require more than the
usual amount of time, effort, skill, or responsibility shall be subject
to negotiation and compensated for above the base salaries as stated in
Appendix C.

Payment made for any newly created extra-curricular supervisory
position shall be established by following the procedures as spelled
out in Article XXIV, Section A. There shall be written evidence of
such agreements as to duties and compensation included in the separate
added duty contract (non-tenure). Compensation by adjustment of
teaching load is acceptable if so indicated in the additiomal duty
contract and if it does not circumvent in any way the negotiated salary
schedule.

The Association will use its best efforts to assist the administration
whenever necessary in filling extra-curricular assignments.

The Board agrees not to schedule collective bargaining sessions or
grievance proceedings during hours when classes are in session. For
those sessions scheduled by an outside agency in which both parties
must participate, those teachers required to participate shall not
suffer loss of pay or benefits, but the Association shall pay the cost
of the substitute teacher. This clause shall not apply to Step One of
the Grievance Procedure. Exceptions to the above may be made only by
mutual consent of the parties.
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ARTICLE VI
EMERGENCY SCHOOL CLOSING

Both parties recognize the desirability of continuous and uninterrupted
operation of the instructional program during the normal school year
and the avoidance of disputes which threaten to interfere with such
operations. The Association agrees that it will not, during the period
of this Agreement, directly or indirectly, engage in or assist in any
strike, as defined by Section 1 of the Employees Relations Act, nor
will the Association, during the term of this Agreement, make
sanctions.

The Board agrees that it will not, during the period of this Agreement,
directly or indirectly, engage in or assist 1in any unfair labor
practice as defined by Section 10 of the Public Employment Relations
Act.

If, at any time during the life of this Agreement, it becomes lawful to
count as days of pupil instruction, days when pupil instruction is not
provided due to conditions not within the control of school authorities
such as due to severe storms, fires, epidemics or health conditions, it
is agreed that the following school closing provision shall become
immediately effective:

When an act of God or an employer directive forces the closing of a
school or other facility of the employer, bargaining unit members shall
be excused from reporting to duty without lose of pay. Days lost due
to school closing under the foregoing circumstances shall not be
rescheduled.

To the extent that any other provision of the collective bargaining
agreement, such as the school closing provision, school calendar or the
like shall be inconsistent with the foregoing, such provisions shall be
null and void as to the extent of the inconsistency.

Should a closing because of conditions not within the control of school
authorities require the scheduling of additional days of student
instruction to meet the 180-day requirement because previously
scheduled days could not be counted, such additional days will, to the
extent possible, be rescheduled in lieu of already scheduled non-
instructional staff duty days.

If already scheduled noninstructional days are insufficient to permit
rescheduling of necessary day(s) of pupil instruction, members and
students will be required to make up days at the end of the school
year, The member will be paid at the member's per diem rate for the
first two make-up days. If more than two days must be made up, the
days in excess shall be made up without additional compensation.

AEDC members will be covered by this provision.

When an individual school building 1is closed, those members will not
have to report to their building but those members may be assigned
duties elsewhere in the district, provided the assignment does not
create undue hardship on the member.
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The administration will attempt to decide and contact AEDC members by
4:00 p.m, on those days when classes have to be cancelled for inclement
weather.

ARTICLE VII

TEACHING LOADS AND ASSIGNMENTS

The normal weekly teaching load to which a member is assigned shall
conform with generally accepted profeasional standards for the level of
teaching, the area of teaching, and the facilities available to the
public schools for the support of education. In general, it is the
responsibility of the administration, through the building principal,to
assign members not only to work loads but to types of assignments for
which they are best qualified and can most reasonably handle. This
will vary with types of teaching methods employed in the buildings
concerned. Consideration will be given to the amount of work required
in correcting, assigning, planning, preparing lessons, number of
preparations, and facilities available for presentationms.

Maximum class responsibilities shall be as follows:

Class size in the elementary grades shall be determined in the
following manner: Elementary Class Sizes

Young Fives 20 Maximum
Combinations 24 Maximum
Transition - T/1 24 Maximum
K=-1 27 Maximum
2-3 27 Maximum
4 -6 29 Maximum

Overload Language: In cases of emergency, as determined by the Super-
intendent, after the Fourth Friday Count, the
class sizes as stated in Section B, may be exceed-
ed by one (1) student with the exception of Young
Fives and K-l.

Mainstreamed special education children, exclusive of speech, language,
and orthepedics, will be divided between the appropriate level
classrooms instead of being placed in one room unless that is all that
is available.

A member who feels that his class size, which may be less than above
limits, demonstrably affects his ability to effectively teach may
request action from the Class Size Committee. Requests for action
shall follow this procedure: The member shall make the building
principal aware of the fact, in writing, that said member has a problem
because of class size. If the principal does not or cannot solve the
problem, the member or the Association may request action of the
Elementary Class Size Committee. The Association may not file a
request without the consent of the individual teacher.

Within five (5) days of the date that the above determined class sizes
are exceeded, the Class Size Committee shall automatically convene. The
Elementary Class Size Committee is to be made up of four (4) elementary
administrators chosen by the Administration and four(4) elementary mem-
bers chosen by the Executive Board of the Sault Education Association.
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The responsibility to convene the committee rests with the elementary
principal and Elementary Supervisor. All individual decisions made by
the committee as to the elementary class size are to be binding and
implemented within a week of said decision, unless waived by mutual
congent of the SEA Board and the Administration. The committee must
reach a decision within two (2) weeks from the first date the committee
is convened,

The teaching day and hours of instruction, or parts of it, may be
changed by mutual agreement between the elementary members and the
elementary principal (s).

Junior High School (where students change classes). All classes are of
fifty (50) minute duration with all members teaching five (5) classes.
In addition to the five period class load, members may also be assigned
homerooms, or special programs and activity periods. The academic type
teaching load is 150 students per member, per day. Other curricular
class sizes are determined by the number of teaching stations for the
particular class. The teaching day for the Junior High School will
begin at 8:00 a.m. and end at 3:00 p.m. or an equivalent time in a
closed campus system.

The aforementioned section, or parts of, may be waived by mutual
agreement between the Junior High members and the Junior High
Administration.

In the High School where secondary students change classes, the
teaching load shall be -

General Classroom: 150 students per day, thirty (30) students per
class. - An overload of two (2) students in three (3) of five (5)
classes daily is acceptable but in no instance will 150 be
exceeded.

Music: 200 students daily. Class size to be determined by
activity.

Physical Education: A maximum of 156 students will be assigned to
four (4) members per period.

Typing: 190 students per day with thirty-eight (38) students per
class period. An overload of two (2) students in three (3) of five
(5) classes daily 1is acceptable but in no instance will 190 be
exceeded.

In classrooms such as shops and laboratories where teaching stations
are a limiting factor, it is agreed that the number of students will be
consistent with the number of teaching stations.

In the High School, homerooms shall be advisory and shall not extend
the teacher's student~contact days.

Class size, teaching loads, and hours of instruction, or parts of it,
may be waived by mutual agreement between the High School and Skill
Center members and the High School and Skill Center administration.
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If a member is assigned to a study hall during any of the six (6)
periods of the day, that study period shall be considered as a teaching
period.

In order to encourage innovation and to improve the educational pro-
cess, class size may be waived by mutual agreement between the Board
and the Association. In the event a member desires a class larger than
the limitation imposed by this Agreement, that request will be process~
ed through the Association to the Board.

The above stated class gize limits must be achieved no later than four
(4) weeks after the opening of school.

A class size count will be given to the Association every six (6)
weeks.

Pupils are entitled to be taught by members who are working within
their area of competence. Members shall not be assigned, except
temporarily and for good cause, outside the scope of their teaching
certificate or their major and minor fields of study.

Should an area of a specific member's competence be closed, a member
may be assigned temporarily to an area outside his competence if
temporary certification can be arranged. It 1s the responsibility of
the member to secure, with the cooperation and the assistance of the
Administration, added certification requirements necessary for this new
assignment, in order to maintain that position. Should that member's
area of competence be reopened, he will be given first consideration
for transfer back to his area of competence.

Should an area of instruction be reduced in member requirement,
Administration action shall be taken only after consultation and an
advisory recommendation by the Association if there is any question as
to which member shall be transferred or dismissed.

Members who will be affected by a change in grade assignments and/or
who will be affected by a change in subject assignments will be noti-
fied and consulted as soon as is practicable when such change is known
to Administration in advance. To the extent possible, such changes
will be voluntary.

Class size and Procedure for Cancellation of AEDC Classes:

The Administration will maintain classes with ten (10) registered
students two (2) weeks after the fourth Friday count for the first
semester and two weeks after the start of the second semester. The
Administration will decide if a class with less than ten students is to
be continued. If any class falls below six (6) students, the class
might be cancelled at the conclusion of the first marking period. If a
class falls below four (4) students during the second marking period,
the class may be cancelled at the conclusion of the period.

Notification of Teaching Assignments for AEDC Classes:
Notification of tentative employment shall be made at least five (5)
working days prior to the first class meeting.

AEDC positions will be put up for bidding semi-annually.
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ARTICLE VIII

WORKING CONDITIONS

In addition to teaching conditions already covered under Member Rights, the
following subjects are recognized:

A,

A member shall not be required to drive a school bus as part of his
regular assignment.

No member shall be required to chaperon any activity which takes place
after the close of the school day. This includes mixers, dances,
students carnivals, parties, and activities of a similar nature.

1. The Board states that the principals will work out a plan providing
for the proper chaperoning of such activities based upon student
help, parent help, and freely volunteering members.

2. This section relates only to social activities. It 1s expected
that members will participate in all professional activities which
enhance the individual member, the profession, and the school.

The Board shall make avaflable in each school adequate restrooms and
lavatory facilities exclusively for member use. This room shall be
appropriately furnished and shall be reserved for use as a faculty
lounge. The rights of non-smokers will be protected. It will be the
responsibility of each building administrator to find an acceptable
solution with the staff in his/her building.

Telephone facilities shall be made available to the members for their
reasonable use with respect to school business. A minimum of two (2)
separate telephone lines will be available in each building. Personal
use of telephones will be confined to emergency or unusual needs that
could not normally be expedited on off-hour time. Members will not
make toll telephone calls of a personal nature on school phones, unless
expressly permitted in writing by the principal of the building.

The Board agrees to make available in each school adequate typing and
duplicating facilities to aid members in the preparation of
instructional materials.

Adequate off-street parking facilities shall be made available to
members for their use.

Roving teachers and/or the building principal may require the regular
members to be present when an important concept or new idea is being
introduced. This shall be made known to the classroom member on a
planned schedule so that the classroom member will know several days in
advance., At other times the roving member may request the classroom
member to be present. The principal of each building shall be informed
of the plans of the roving member along with the classroom member. All
roving members shall be entitled to a duty free, uninterrupted lunch
period not less than thirty minutes per day, unless a shortened
schedule is mutually agreeable between the affected teacher and the
building administrator.
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All classroom members will be supplied with a plan book in which they
will keep a general lesson plan for at least two (2) days in advance.
Such plans must be available, either in the building or made available
when requested.

In the event a classroom member is absent, he/she shall have lesson
plans available for the substitute. If the absence lasts five (5) days
or more, the Administration shall assist the substitute in the planning
process.

Final elementary school report cards will be available for distributiom
at 12:00 o'clock (noon) the last work day of the school year.

Standardized Tests. The Board agrees that when standardized tests are
administered, such test scores are to be used for the evaluation of
curriculum selections of course material, and for mass evaluation of
programs. The Board agrees that release of individual test scores will
not occur with standardized test results under the jurisdiction of the
Board.

Student Teachers. The Board endorses the training of student teachers.
The acceptance of student teachers is at the option of the supervising
member. The stipend or honmorarium paid by the college for such service
shall be advanced in full to the member.

Safety Committee. The Superintendent shall appoint a Safety Committee
consisting of three (3) administrators, three (3) members of the
Association selected from persons recommended by the Association, and
one (1) member from each of the other employee units. The committee
will meet at least once quarterly or more often upon the call of the
chairperson. The first meeting shall be held by November lst of each
school year. Membership shall be upon consent of those appointed.
Committee recommendations shall be placed in writing to the
Superintendent for actionm.

Safety Equipment. The Board of Education shall provide without cost
the necessary safety equipment to those members working in designated
areas. Adequate and approved safety equipment shall include, but not
limited to goggles, shields, barriers, hardhats, auditory protection
devices, and safety shoes and glasses as required by MIOSHA.

Requests for equipment shall be submitted in writing to the Safety
Committee. Decisions as to the necessity and feasibility of the
equipment shall be made by the committee.
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ARTICLE IX
VACANCIES AND TRANSFERS

Definition. A vacancy is any opening for a position requiring a
teaching certificate that is created by a resignation, dismissal, or
retirement of the member holding the position, or a new position, or
any position established by the Board or administration.

After the start of the school year, an opening within the normal teach-
ing day will be considered a vacancy if it is half-time or more. Vac-
ancies which occur during the school year shall be posted and awarded
at the time of the vacancy. Placement in the position will be in com-
pliance with the following:

For K-3 Elementary, Special Education, and Roving vacancies, the posi-
tion shall be awarded at the time of the vacancy and assumed at the
beginning of the next school year.

For 4-12 vacancies, the position shall be awarded at the time of the
vacancy and be filled at the end of the current semester.

All extra-curricular, co-curricular, and sixth hour teaching assign-
ments will be considered vacancies at all times.

1. Notification of Vacancies During the School Year. Whenever there
is to be a vacancy in a professional or extra-curricular assignment
in the school district, such information will be publicized
throughout the district for the knowledge of all members by
notification to the building principals and the Association
building representative. In the event a member requests his
vacancy be kept confidential, such information will not be
publicized until June 30.

2., Notification of Vacancies Outside the School Year. Whenever there
is to be a vacancy in a professional or extra-curricular assignment
in the school district that becomes known when school is not in
session, such information will be published by regular letter to
all members on staff and by certified mail to those on layoff. The
information shall also be conveyed to the President of the SEA or a
designee.

Any Qualified Member May Apply For Such Vacancy. 1In filling the
vacancy, the Board agrees that administration will place in that
position the applicant with the most seniority and qualifications.
Positions shall be filled in the following manner:

Elementary Positions are open to all members presently holding an
elementary position.

All elementary staff members assigned to teach Kindergarten or Young
Fives shall hold the ZA endorsement. A three (3) year grace period
beginning with the 1987-88 school year will be extended to all current
staff members in order to meet the necessary gqualifications. Any new
hires will be given a two (2) year grace period beginning with the date
of hire.
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The administration will assist the current staff in becoming qualified
by either paying the cost of the instructor to teach the necessary
courses over the three (3) year period with assistance from PDAC; or by
paying one-half (}) college tuition to current members on staff only
during this three (3) year grace period for courses needed to fulfill
this requirment.

Roving positions must be filled with appropriate major or minor.

Secondary positions are open to all secondary members presently
teaching in the same field as the opening. (e.g. Math applies for
Math, English applies for English).

Individuals teaching within two fields can bid either way once the
layoff 1list has been exhausted,

Should a position not be filled under the above conditions then
placement shall occur in accordance with the recall procedure.

Any member who is currently employed by the Board of Education and is
teaching in an accredited day program shall have first consideration
for any teaching position in AEDC program in the evening, provided he
18 qualified for said position.

Unrequested transfers of members are to be minimized and, if possible,
wholly eliminated.

In the event that transfers of members are necessary, a statement of
the reasons for such transfer shall be given to the member and the
Association in writing prior to the public notification of such change.

The Board shall consider the personal desires and certification/quali-
fications of the members in determining which members shall be trans-
ferred. In the event desires and certification/qualification are
equal, seniority shall be used to determine the member to be trans-
ferred.

If vacancies occur during the summer, member assigmments will be made
in the best judgment of administrative evaluation of known factors
concerning member desires for transfer within the school system.
Members who wish to transfer are expected to place in their file
request for consideration of such transfer, with a copy to be sent to
the President of the SEA or a designee. These requests will be
appropriately evaluated before final assignments are made.

If such reduction should occur during the summer, member assignments
will be made in the best judgment of the administrative evaluation of
known factors concerning the member desires for transfer within the
school system. Members who wish to be transferred are expected to
place in their file requests for consideration of such transfers, with
a copy to be sent to the President of the SEA or a designee. These
requests will be appropriately evaluated before final assignments are
wade.
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Changes in enrollment which come about after school starts and which
are not predictable may necessitate building transfers and changes of
assignments from the original assignment. The member will be consulted
and informed as soon as possible before such change is made. Seniority
rights already accumulated and earned will be recognized as a factor
for reassignment.

Staffing Procedures. In assigning certified and qualified members to
positions as specified in Article IX and X, the following procedures
will be employed by the Board of Education:

1. When a position is abolished, the teacher holding that position has
the right to displace the teacher within the same building with the
lowest seniority.

2. If the displaced teacher happens to be the one with the lowest
seniority, and is unable to displace within the building, then the
teacher displaces the one with lowest seniority within the
district.

3. All teachers who cannot displace within their building and must
displace at the district level, will be placed on a list according
to their seniority. Displacement will occur with those having the
most seniority displacing the one with the least. Split
assignments will displace in the building with the lowest
seniority.

4. After all displacements have taken place, then all vacancies will
be posted. Positions will be awarded in accordance with Article
IX, Item B.

5. After all positions have been filled, anyone left without a
position that previously had one will be placed on the layoff list.

6. 1If all persons on the existing staff have been placed and there are
still vacant positions, then members on the layoff 1list will be
recalled.

7. After the members have been recalled, then transfer requests will
be considered.

8. Adult Education Diploma Certificate employees who make application,
and are qualified and certified for day positions, will be given
consideration for positions that are still open after the recall
list has been exhausted.

9. Whenever possible, the Board shall refrain from creating less than
full time positions, however, when this occurs after the start of
the school year the following will be given priority consideration:
a. The students involved would not be rescheduled in order to

formulate the change.
b. The change must take place at a convenient breaking point,
i.e., end of semester, school year.

10. The administration has the right to make transfers at any time in

accordance with Article IX, Sections D and E.

ARTICLE X

REDUCTION IN PERSONNEL

It is hereby specifically recognized that the Board has the right, when
it 1is necessary, to reduce the educational program, curriculum, and
staff; and that the procedures set forth in this policy shall be used
in laying off personnel, subject to those limitations expressly set
forth in the Master Agreement between the Board and Association.
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Reduction in Personnel. In order to promote an orderly reduction in

personnel when the education program, curriculum, and staff is
curtailed, the following procedure will be used:

) 8

Probationary members shall be laid off first. Layoff shall proceed
on the basis of performance evaluation and inverse seniority. A
probationary member shall not be laid off unless there is a tenure
member who is certified, qualified, and available to perform the
duties of the position of the probationary member.

If probationary members are laid off and the reduction of teaching
persomnel still necessary, then tenure members in the specific
positions being reduced or eliminated shall be laid off on the
basis of certification and seniority. Layoffs made pursuant to
this section shall be made in the inverse order of seniority; i.e.,
those with the least seniority are to be laid off first.

A tenure member, who is laid off pursuant to this policy, has the
right to be placed in a teaching position for which he is certified
and qualified to fill and which is occupied by a member with less
seniority. For the purpose of this policy "qualified" shall be
defined in the following manner:

a. For placement in a pre-K-6 grade level elementary position, a
tenure member is qualified if he has elementary certification.
Pre-K-6 members to be assigned to the 7th and 8th grade levels
shall meet all requirements for certification at the assignment
level under the Michigan Teacher Certification Code and shall
have at least a minor in the subject area to be taught.

b. All elementary staff members assigned to teach kindergarten or
young fives shall hold the ZA endorsement. A three (3) year
grace period beginning with the 1987-88 school year will be
extended to all current staff members in order to meet the
necessary qualifications. Any new hires will be given a two
(2) year grace period beginning with the date of hire.

The administration will assist the current staff in becoming
qualified by either paying the cost of the inmstructor to teach
the necessary courses over the three (3) year period with
assistance from PDAC; or by paying one-half (}) college tuition
to current members on staff only during this three (3) year
grace period for courses needed to fulfill this requirement.

c. For placement in a pre K-6-8 level elementary position in
music, art, and phyaical education, a tenure member is
qualified with a recognized minor in the subject area to be
taught as shown by endorsement of the certification.

d. When a combination classroom is eliminated and two separate
grades are created, the member teaching that classroom will
move into either grade of that combination, or into the single
classroom if only one is created.
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When a combination classroom is eliminated and no grade is
created, the member teacher will then displace the member with
the least seniority in that building.

When a combination classroom is created, the teacher with the
least seniority in the grades from which the combination
classroom is formed, will be placed into that new position.

For placement in a Junior High teaching position, grade 7 and
8, a tenure member is qualified if he has certification to
teach the specific course for which he 1s attempting to be
assigned and holds a major or a minor in that area.

For placement in a High School teaching position, grades 9 to
12, a tenure member is qualified if he has certification and
North Central approved qualification to teach the specific
course which he is attempting to be assigned.

When a position is eliminated in any building, seniority for
any position for which the member is qualified will be used as
first option. If the member 1s not qualified for a position on
the basis of seniority and certification in that building, he
shall replace the member with least seniority in the district
in the teaching area the senior member is qualified to teach.

Certification on file in the Director of Personnel's office as
of June lst will be used in job placements for the next year's
school assignment. .

Whenever possible, the Board shall refrain from creating less
than full-time positions.

C. Seniority.

1.

Certified members within the school district. For the purpose of

this policy, "seniority" is defined to mean the amount of time an
individual is continuously employed as a certificated member within
the school district.

No later than thirty (30) days following the ratification of
this agreement, and by September 30th thereafter, the Board
shall prepare a seniority list. This list shall be given to
all members by October 15th of each year.

Seniority shall be calculated by determining the length of
continuous employment as a member of the bargaining unit.

1) Members of the Management Team currently employed and
holding Management Team positions shall retain full
seniority rights earned as members of the Sault Education
Association.

2) Former members currently in administration, who would lose
seniority under the current contract, shall be covered by
the provision above. Former members currently in
administration, who are earning seniority, will continue to
accrue seniority.
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¢. Seniority shall begin with the date of issuance of the
individual teacher contract.

d. Where years of service and starting dates are identical, job
placement shall be by administrative decision.

e. All seniority is lost when employment with the district is
severed by resignatiem, retirement, or discharge for cause.

f. When on approved leave, seniority will be granted and
accumulate only for the duration of the initial leave.
Extensions to leaves will not earn seniority, but the member
will retain all previously earned seniority.

2. AEDC

a. Adult Education Diploma Completion Employees who are qualified
for day positions will be considered for such employment after
the daytime recall list has been exhausted.

b. Vacancies will be filled on the basis of qualifications and
seniority in the Adult Education Diploma Completion Program.

c. Seniority in the Evening Adult Program is accumulated
separately from seniority in the day school program. Seniority
is earned per semester regardless of hours or assigmment.
Members will acquire one~half year of seniority for each
semester worked.

d. Accumulated AEDC seniority will not be lost if service is
broken by mutual consent. Accumulated seniority will be lost
through resignation.

3. It is agreed by the undersigned that "partial" is to be interpreted
as anyone who had full-time employment and has been reduced to
working for less than full-time due to reductions made in programs.

4. All persons reduced from full-time employment due to reduction in
force will be placed on the layoff list. Members on ghis list will
be recalled in accordance with Article X, Section D, of the Master
Agreement whenever a position becomes available.

Recall. 1In the event of layoff (total or partial) the Administration
will establish a recall list by October 15th, The. list will be
provided to the Association. Individuals laid off will remain on the
recall list and be eligible for recall as determined by seniority and
certification until all members have been recalled or the individual
requests his/her name be removed from the list.

Members to be recalled will be notified by certified mail. The member
must respond within seven (7) calendar days of receipt of notice of
recall and must report for recall at a time mutually acceptable to the
Superintendent and the member. Members who fail to respond will be
considered to have resigned.
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Laid off members shall be recalled in inverse order of layoff provided
the member is certified and qualified for the vacancy.

For purposes of recall, a position shall be declared vacant and the
recall list adhered to when the vacancy shall extend for at 1least
fourteen (14) weeks. The member being recalled must accept the
position within seven (7) calendar days or lose his/her position on the
recall list, This will be classified as a regular position with the
member's full salary, benefits, and privileges reinstated.

Refusal of an offer for less than a full-time position shall not
constitute grounds for removal from the recall list.

Recalled members shall be entitled to all previously accumulated
benefits. '

Those members who have been working part-time by choice are not
eligible for a full-time position during the contractual year but may
request full-time employment for the following year. Upon receipt of
this request the member will be placed according to seniority and
qualifications.

All members on layoff or partial layoff will be placed on the
substitute teachers list at their request.

ARTICLE XI
EVALUATION

The entire evaluation document entitled, "A System for Teacher

Appraisal”, is the formal instrument for appraisal of teachers in the
Sault Ste. Marie Area Public Schools.

Evaluations shall be conducted by the member's immediate supervisor or
an administrator otherwise familiar with the member's work who shall be
designated by the Superintendent or his designee.

Nothing in this clause shall restrict the Board from further evalualion
of member performance by the use of professionally qualified experts
designated by the Superintendent, with notification to the Association
President.

Evaluation Procedures.

1. The usual evaluator* shall inform the teacher of the upcoming
appraisal prior to the evaluation. The evaluation shall take place
on the cycle and within contract stipulations stated in the Master
Agreement. (A record of the cycle shall be available in the office
of the principal of each respective school building as well as in
the Personnel Office). Any change from this procedure shall be by
mutual agreement in writing.

Evaluation of a teacher assigned to a (1) new division, and/or (2)
a new building, shall take place within the first two years of the
transfer.
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Teachers having (1) multiple building assignments, and/or (2)
multiple supervisors, as well as (3) those whose assignments are
changed within the school year, shall follow the schedule in the
Appendix.

The evaluator shall give the evaluatee complete copies of all
evaluation forms, procedures, and the timetables to be used.

The evaluator and the evaluatee shall meet to discuss the
procedure. The process shall follow the timetable for an
evaluation year. One of the following methods shall be used:

a. The evaluator shall state the desire for a full evaluation of
the evaluatee. All competencies will be marked. The
evaluation shall follow established procedures.

b. . The evaluator shall review the previous evaluation and discuss
with the evaluatee those competencies rated as PROFESSIONALLY
COMPETENT or above, record them as such, and eliminate them
from consideration. The remaining competencies to a maximum of
six shall be evaluated during the current school year.

c. The evaluator shall inform the evaluatee that all skills and
competencies are rated PROFESSIONALLY COMPETENT or above, and
mark them as such and advance to step 7.

The evaluator shall initiate the actual evaluation, taking into

consideration that the evaluatee 1s appraised according to

expectations for teachers of similar experiemnce and professional
preparation. It shall include a minimum of three (3) on-site
observations,

a. each observation lasting a minimum of thirty (30) consecutive
minutes; and a maximum of a subject area at the elementary
level and class period at the secondary level.

b. each on-site observation being at different times of the
instructional day where possible.

Within eight (8) school days of each on-site observation, the
evaluator shall provide the evaluatee with a written resume’.

Within ten (10) school days of each on-site observation, the
evaluator and the evaluatee shall meet to review and discuss the
resume'., All coples of the resume' shall be signed and dated by
both parties.

The evaluator or the evaluatee may request of the Superintendent
further evaluation to be made by a designated expert according to
the Master Agreement. Such request must occur prior to the third
on-site observation.

Evaluator and evaluatee shall meet to review, discuss, and sign the
completed Appraisal Record. This completed document shall not be
altered or changed after the signatures are affixed and the ratings
therein shall continue from year to year unless or until they are
changed as a result of re-evaluation. The Appraisal Record shall
become a part of the teacher's permanent file, copies of which will
be sent to evaluatee and evaluator. A copy shall be given to the
evaluatee at the time of the final review and signing.
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8. The Director of Personnel shall return a copy of the Appraisal
Record, including all comments, to the evaluator and evaluatee.

* The term "evaluator" is the same as the term "administrator" and
the term "evaluatee" 1s the same as the term "member” or "teacher"
as stated in the Master Agreement.

Evaluation Timetable.

1. Within the first month of a current assignment, the evaluator shall
a. inform the teacher in writing of the upcoming evaluation (the
evaluator may choose to do this in the spring);
b. give to the teacher complete copies of all evaluation forms and
procedures, including the evaluation timetable; and
c. meet with the teacher to discuss the evaluation as detailed in
procedural step 3.

2, Within thirty (30) school days of meeting with the teacher, the
evaluator shall have the first on-site observation as detailed in
procedural step 4, (the teacher may also request a more prompt
on-site observation, requesting a specific date).

3. By April lst the evaluator shall complete all on-site observations.

4., Within, and no later than, sixty (60) calendar days prior to June
30th, the evaluator shall,

a. complete the final review and discussion with the evaluatee;
b. file all completed evaluations with the Personmel Director.

The use of closed circuit television, public address or audio systems
and similar surveillance devices shall be strictly prohibited. Nothing
in this statement shall prevent administrators from evaluating
instructional television performance.

ARTICLE XII
PROTECTION OF MEMBERS

The parties recognize their mutual responsibility for the maintenance
of control and discipline in the classroom. Whenever it appears to the
member or Administration that a particular pupil requires special
attention which cannot be provided in the classroom, or whenever it
appears to the member that the presence of a particular student in the
class will interrupt the balance of the class, the member will seek
relief, through the principal, or responsibilities with respect to said
pupil.

A member may send a pupil to the principal from a class when the
continued presence of the student in the classroom becomes intolerable.
In such cases, the member will immediately furnish the principal full
particulars of the incident in writing, In the case of a minor
offense, the pupil shall not be returned to the class until a written
notice is provided by the principal. In the event of a repetition of
the offense, or if the nature of the violation is obscenely gross, the
pupil shall not be returned until after consultation between the
principal and the member.
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Any case of assault upon a member shall be promptly reported to the
building principal. The Board will render all reasonable assistance to
the member in connection with handling of the incident by law
enforcement and judicial authorities. Time lost by a member in
connection with any incident mentioned in this Article shall not be
charged against the member.

The use of corporal punishment and force to restrain students shall
comply with the provisions of the School Code of the State of Michigan,
and with paragraphs 3.5, 3.6, and 3.7 of the policies of the Board of
Education effective March, 1975. A member may use such force as is
necessary to protect himself, another member or administrator, or
student from attack, physical abuse or injury.

A copy of the Board policy covering Student Rights and Responsibilities
will be posted in each building at the beginning of the school year.

The Board agrees to reimburse members for loss or damage to eyeglasses
or personal clothing incurred as a result of enforcing this student
discipline policy, as long as the loss is confirmed by the building
principal and occurs during regular school hours or while the member is
performing assigned extra-curricular activities.

No action shall be taken on any complaint brought against a member
unless the complaint is presented promptly in writing and signed by the
complainant.

ARTICLE XIII

PROFESSIONAL RESPONSIBILITIES

Members are expected to comply with reasonable rules, regulations and
directions from time to time adopted by the Board or its
representatives, which are not inconsistent with the provisions of this
Agreement, provided that a member may reasonably refuse to carry out an
order which threatens physical safety, well-being or is professionally
demeaning.

The Association recognizes that abuses of sick leave or other leaves,
chronic tardiness or absence, willful deficiencies in professional
performance, or other violations of discipline by a member reflect
adversely upon the teaching profession and create undesirable
conditions in the school building. The Association will use its best
efforts to correct breaches of professional behavior by any member and
in appropriate cases may institute proceedings against the offending
member.

A member shall at all times be entitled to have present a
representative of the Association when he is being reprimanded, warned,
or disciplined for any infraction of rules or delinquency in
professional performance. When a request for such representation is
made, no action shall be taken with respect to the member until such
representative of the Association 18 present. This is not to be
construed to deny the Administration the right of immediate suspension
for cause nor is it permitted to delay the reprimand or warning or
disciplining beyond a twenty-four (24) hour period. Such suspension
shall be at full pay until action by the Board for change in status.
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No member shall be disciplined, reprimanded, reduced in rank or
compensation, or deprived of any professional advantage without just
cause. Any such discipline, reprimand, or reduction in rank,
compensation, or advantage asserted by the Board or representative
thereof shall be subject to the professional Grievance Procedure
hereinafter set forth. All information forming the basis for
disciplinary action will be made available to the member and to the
Association if requested in writing by the member.

Nothing herein 18 to be construed as 1limiting the Board and
Administration in its administrative rights within the school system.

ARTICLE XIV

PROFESSIONAL COMPENSATION

Military Service

1. Military service may be classified for salary purposes as full
teaching service if the member
a. taught previous to entering service;
b. completed Michigan requirements for practice teaching previous

to service;

c. held a teaching certificate previous to service.

2. Nothing in this section on Military Service is to be construed as
denying privileges granted under this section to persons employed
prior to the signing date of this Agreement.

Non-Degree Vocationally Certificated Members shall be paid according to
the following schedule:

Non-Degree Schedule - has no college or less than ome year accredited
work shall receive 167 less than his step at the B.A. level.

One Year Accredited College Work - shall receive 122 less than his step
at the B.A. level.

Two Year Accredited College Work - shall receive 82 less than his step
at the B.A. level.

Three Year Accredited College Work - shall receive 3% less than his
step at the B.A. level.

Four Year Accredited College Work - shall receive his step at the B.A.

level.
Certified nurses shall be paid in accordance with the above Section B.

Personnel Not On Schedule - Personnel who for any reason were hired
below the salary schedule prior to Junme 30, 1977, shall receive two (2)
increments each year until they are on schedule.

1. The Administration agrees to put all AEDC members on a salary
basis. The salary is to be computed on the existing negotiated
payment per hour worked. The first pay of the salary will occur
after the employee has worked no less than two weeks. With the
agreement to transform the pay on a salary basis, no vouchers will
be necessary.




S WN -

[

K.

=7

2, All those members who are teaching classes that do not fit into the
the semester schedule will have the option of being paid either in
lump sum at the end of the number of specified hours, or by payroll
voucher.

Effective July 1, 1978, teachers on half steps at or above Step 7 of
the salary schedule shall be advanced to the next full step. Effective
July 1, 1979, all other teachers at a half step on the salary schedule
shall be so advanced.

1. The Administration agrees to raise AEDC members to their step in
accordance with the number of years served. Validated certified
teaching experience outside the Sault School system shall be
included in calculating individual salary steps up to five (5)
years.

Newly hired or returning teachers accepting responsibility for two (2)
6-week periods of teaching will be advanced to the next salary step at
the beginning of the next teaching year.

Credit from Other Schools - Effective July 1, 1987, the Board shall
grant to newly hired teachers experience credit on the salary schedule
equal to the actual teaching time served with proper certification and
qualifications.

The member receiving a Master's Degree or completing the requirements
for it before the start of the school year will be paid on the Master's
Degree schedule. Any member receiving a Master's Degree during the
school year or completing the requirements during the school year will
not .receive the Master's Degree salary until the following school year.

Pay check will be issued or made available for individual pick-up every
other Friday, or on the day before the regular pay Friday if the pay
Friday is a holiday. The Administration agrees to provide a copy of a
print—out to the Association by the end of each semester, which will
include the following information for each teacher: total earnings and
fiscal earnings to date, Federal and State with~holding taxes to date,
and FICA withholding to date.

Members may volunteer to substitute in their major or minor areas when
asked, and further may be asked to substitute in non-major/minor areas
if no qualified classroom internal substitute is available for a given
area. In the event of an extreme emergency, the administrator in
charge of a building or program may direct a member to substitute in
the case of a serious injury, illness, or critical family situation.
However, when a substitute is needed for one-half day or more, every
effort will be made to obtain an external substitute. Internal subbing
will be paid for at the rate of $.001 of the base salary per class
period.

Sixth Hour Salary - A member in the secondary schools who is required
to teach an additional period beyond the normal assignment shall be
paid sixteen percent (16Z) of his/her normal base salary.

The Administration will continue to work toward differentiating on the
check stub, the hours worked in each program and the rates of pay
thereof.
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Special Education -~ Extended Year - Special education teachers working
an extended school year will be paid 1/183rd of their current salary
for each additional day worked beyond 183 days per year.

Insurance Benefits. The following insurance benefits are made
available by the Board to the members:

1. The Board shall provide, without cost to the employee, MESSA Super
Med II protection for a full twelve-month period for the employee's
entire family. When appropriate, MESSA-Care and Medicare premiums
will be paid on behalf of eligible employees, spouses, or
dependents, or equivalent coverage under Blue Cross/Blue Shield at
a total rate not to exceed the rate of MESSA Super Med II.

The Board shall provide, without cost to the AEDC employees,
working thirty (30) or more hours per week, MESSA Super Med II,
single subscriber protection for a full twelve-month period for the
employee.

2. The Board shall provide Group Life Insurance in the amount of
$20,000 per member.

3. Long-Term Disability at 60% of contract amount after 180 days.

4. Individual Dental Insurance - The Employer shall provide without
cost to the bargaining unit member the MESSA/DELTA Dental Plan Auto
+ with Orthodontic Rider 008 plus the corresponding adult
orthodontic rider, including internal and external coordinating of
benefits (COB) for all bargaining unit members and their eligible
dependents as defined by MESSA.

5. The employer shall provide without cost to the bargaining unit
member the equivalent coverage of MESSA Vision Care Plan III
including internal and external coordination of benefits (COB) for
all bargaining unit members and their eligible dependents as
defined by MESSA. The coverage will be obtained by competitive
bidding.

6. Bargaining unit members not electing health insurance coverage
shall apply up to the amount of the Super Med 2 single subscriber
premium toward the MESSA and/or MEALS Fixed Option programs as
determined by the Association. Any remaining dollars may be
applied on an individual basis to purchase any of the MESSA
Variable Options and/or Michigan Educators Financial Services
Association {MEFSA) Annuities, and/or Michigan Education
Association Legal Services (MEALS). Any amounts exceeding the
Employer subsidy shall be payroll deducted. 'An open enrollment
period shall be provided whenever premium subsidy amounts change
for the groups.

In the event the said options become taxable, the Board shall not
be liable for said taxes.
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Those individuals employed from September through June shall have all
contractual insurance benefits paid through August for a period of
twelve (12) months. Individuals under contract for less than a full
year shall have their insurance premiums paid by the Board on a
pro-rata basis for that period of the contractual year actually worked.

Those who terminate their employment prior to the end of the school
year shall have benefits terminated with the end of employment.

An employee working less than half time shall not be eligible for any
fringe benefits. Half time means employed a minimum of three (3) hours
per day in a regular day program.

The salary of members leaving prior to the end of the school year will
be prorated on a daily basis for the actual number of days 1in the
contract for that year.

A member who exceeds sick leave entitlement at a given time in a
particular year will have his salary deducted. This will later be
reimbursed at the conclusion of the school year to the member when the
8ick leave is earned within a given year.

The Board may elect to pay tuition and fees for Board approved
schooling or workshop experience concerning professional growth in the
field of the individual member's classroom responsibilities, provided
that the teacher has made application forty-five (45) calendar days in
advance and that the Board has specifically approved this application.
The time required may be waived by the Board in special cases. Should
the Board disapprove the application, the petitioner will have the
right to request in writing a justification for the denial.

1. If credit earned through a board financed workshop or education
experience is counted toward an advanced degree or credited for a
salary adjustment, the Board will deduct from said member's salary
an amount equal to the amount paid by the Board under this clause.
This clause is not subject to Grievance Procedures.

2, Procedures for application will be established jointly between the
Association and the Board.

ARTICLE XV
LEAVE PAY

Sick Leave.

1. A first year member may get full pay and full sick leave each pay
period if he stays the full contract year. Any member leaving
before the full year contract will only be credited with a
proportioned amount of earned sick leave. If sick leave exceeds
earned sick leave, equivalent pay will be deducted. A member will
be allowed one and one-half (1}) sick leave days per school month.
Sick leave shall be sixteen (16) days per year, three of which may
be used for personal leave. Sick leave will be unlimited in
accumulation as of the school year 1978-79,
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2. The AEDC members will receive 2.5 sick leave days per semester.
3. Sick leave days will be taken in blocks of one~half (}) days.

Only personal illness or disability and/or emergency medical procedures
are covered by this sick leave policy. Routine health examinationms,
dental appointments, or surgical procedures which might appropriately
be scheduled during vacation periods shall be covered.

Anticipated Prolonged Disablity Leave In the case of an anticipated
prolonged disability leave covered under this provision (i.e., heart by
pass, pregnancy, etc.) the member may be requested by the administra-
tion to provide a physicians statement that there is no medical reason
why the member cannot continue to perform services until the beginning
date of the leave.

The member shall be eligible to return from an anticipated prolonged
disability leave upon filing a physician's statement that the member is
physically fit for full time employment.

At the recommendation of the Superintendent, the Board may require a
member to submit to an examination by appropriate specialist(s),
selected by the member and paid by the Board, to determine whether
involuntary sick leave or retirement is warranted. The Board may
require a second opinion from a Board appointed specialist at Board
expense. The results of examinations at Board expense shall be
forwarded to the Board by the examining specialist(s). The member
must sign a walver authorizing release of results of these
examinations to the Board.

In the event of absence of a member for illness in excess of four (4)
consecutive working days, the Board may require the member to present a
physician's verification of illness unless the school nurse has
verified it. This is not to preclude the right of the Board to provide
for school nurse visitation at any time.

In the event that twenty percent (20%) of the members shall claim sick
leave on a given day, the Board shall have the right to request such
verification for that given day.

Prior to the beginning of each school year, the Board shall provide to
each member an up-to-date account of his accumulated sick leave.

Worker's Compensation. Any member who is absent because of injury or
disease compensable under Michigan Worker's Compensation Act shall
receive from the board the difference between the allowance under the
Act and his regular salary for a period of time that funds from his
accumulated sick leave will provide.

Personal Leave. The parties agree there may be personal conditions or
circumstances which may require member absenteeism for other reasons
than heretofore mentioned. A personal leave day may be used for any
purpose at the discretion of the member. The Board agrees that such
leave shall be deducted from sick leave and may be used under the
following conditions:
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1. Non-tenure members will receive two (2) personal leave days; tenure
members will receive three (3) personal leave days. Effective
1989-90, nontenure teachers will receive three (3) personal days.

2. Personal Leave Days shall be restricted to use by no more than 20Z
of a building's staff per day. The restricted number can be no
less than two (2) to use by no more than 20X of a building's staff
per day. The restricted number can be no less than two (2) in
buildings with small numbers of staff.

Members desiring to use such leave shall notify their building
principal or immediate supervisor on the application form, provided by
the Board, at lease five (5) working days in advance of the anticipated
absence. In cases of emergency, approval must be granted by the
Superintendent or his designated representative. In such cases, the
member shall apply as soon as possible. This form must be filed with
the principal or immediate supervisor.

It is further understood such leave shall not be granted for the first
or last day of the school year nor on the first working days preceding
or following a vacation period or holiday, except in cases of extreme
emergency. The member must have the approval of the immediate
supervisor on such emergency leaves.

Additional Forms of Leave Available to Members:

1. A maximum of three (3) days per school year for family illness in
the immediate family. The term immediate family shall be inter-
preted as husband, wife, mother, father, brother, sister, childrenm,
grandchildren, father and mother-in-law, aunt and uncle of member,
brother and sister-in-law, daughter and son-in-law, son and
daughter-in-law and grandparents of member or spouse, this also
includes a dependent living in the immediate household. The term
household is interpreted as those who dwell under the same roof and
comprise a family or domestic establishment.

2. A maximum of five (5) days for each death in the immediate family
or household. The term immediate family shall be interpreted as
husband, wife, mother, father, brother, sister, children, grand=-
children, father and mother-in-law, aunt and uncle of member,
brother and sister-in-law, daughter and son-in-law, son and
daughter-in-law and grandparents of member or spouse, this also
includes a dependent l1living in the immediate household. The term
household is interpreted as those who dwell under the same roof and
comprise a family or a domestic establishment.

3. A maximum of ten (10) days per school year for members called into
temporary active duty of any unit of the U. S. Reserves or the
Michigan National Guard, provided such obligations cannot be
fulfilled on days when school is not in session.

4, A member called for jury duty or to give testimony before any
judicial or administrative tribunal shall be compensated for the
difference between the teaching pay and the pay received for the
performance of such obligation.
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Sabbatical Leave. Members who have been employed in the Sault Ste.
Marie Public Schools for seven (7) years may be granted a sabbatical
leave for onme (1) year. During said sabbatical leave, the member shall
be considered to be in the employ of the Board and shall be paid his
full annual salary rate. Said pay will be administered through a bank
loan under rules and regulations to be established by the Board with
loan forgiveness to the member at the rate of month return to work for
month on leave, wherein the member shall be forgiven said loan in full
upon completion of the number of months service return to the school
district as granted in the leave. Any period spent on sabbatical leave
shall be treated as teaching service for the purposes of applying the
salary schedule set forth in this Agreement. The Board shall establish
rules and regulations and determine the amount of appropriation for
this purpose. It is agreed that sabbatical leaves shall be granted for
members to pursue study or research in their particular field of
employment in the Sault Ste. Marie Area Public Schools.

Professional Association Leave. Recognizing that compatible and
fruitful relationships between the Board and the Association result
when each 1is fully informed and suitably knowledgeable, the Board
agrees that those members who are members of the State Board of
Directors of the Association, State Committees of the Association, and
State Commissions of the Association shall receive professional
association leave consistent with the Master Agreement. This shall
also apply to similar offices in the National Education Association.

1. Leave with pay shall be authorized not to exceed two (2) days for
one (1) delegate for each 150 members or major fraction thereof to
represent the members at the Annual Representative Assembly of the
State Association.

Leave days shall be limited to fifty (50) per year excluding those
days used by the Association President. No member shall use more
than ten (10) days per year with the exception of the Association
President's unlimited leave days.

2. The Association shall take the responsibility for paying the amount
of any substitute's salary in such cases. The Superintendent will
determine in all above cases whether the substitute is satisfactory
for a particular member.

Professional Development Days shall not be included in the above
limitations.

3. The Board will grant the Association President released time from
teaching duties upon the President's request to the Superintendent.
The Board will bill the Association the full cost of substitute
time while the President is released from regular teaching duties.

Professional Leave for Curriculum and Education Purposes. Members may

be granted a leave of absence with pay for administration-approved
visitations at other schools or attending meetings or conferences of an
educational nature. The number of members allowed to leave at any one
time will be within the discretion of the administration. Such leave
is intended to include educational conferences as they may be conducted
by the MEA, NEA, Department of Education, subject matter departments,
and others that are normally recognized within our State.
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The Association hereby agrees to encourage, maintain, and establish
ethical standards on the use of sick leave, personal business leave,
family critical illness leave, and related forms of leave.

Members teaching both day school and AEDC who participate in approved
activity comnected with their day school assignment shall suffer no
loss of pay for the class time missed.

ARTICLE XVI

LEAVE OF ABSENCE WITHOUT PAY

Permanent members covered by this Agreement shall have the right to
make application to the Superintendent or his designate for a leave of
absence without pay. Granting of such leave shall be at the sole
discretion of the school district.

It is further understood that such leave shall not be granted for the
first or last day of the school year, nor on the first working days
preceding or following a vacation period or holiday, except in cases of
extreme emergency. The member must have the approval of the immediate
supervisor on such emergency leaves.

If the leave is granted, seniority shall be retained and accumulated
during the period of leave.

During any leave of absence without pay of more than fifteem (15)
consecutive calendar days, a member will not accrue leave credit or
seniority. A member will no longer be eligible for Board paid fringe
benefits including but not limited to hospitalization. The member may
continue coverage at his or her own expense.

Leave of absence less than fifteen (15) days shall not be subject to
this clause.

Return From Leave. Upon return of the member from leave, all benefits
accrued before leave will be restored. Sixty (60) days prior to
expiration of the leave the member will notify the Superintendent in
writing of his intentions. Failure to do so shall be considered as
resigning from service in the district, and may prevent the
reinstatement. The Superintendent, upon notification, will take the
necessary steps to complete the termination of leave. A member, upon
return from leave, shall be restored to his former position if vacant
and available to be assigned to another position for which he is
qualified.

Any member who while on leave of absence takes employment as a member
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