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AGREEMENT

THIS AGREEMENT, effective this first day of July, 1992, by and between
the CITY OF SALINE, hereinafter referred to as the "Employer“, and the
LABOR COUNCIL, FRATERNAL ORDER OF POLICE, and its affiliate the Saline

Police Officers Association, hereinafter referred to as the "Union".
PURPOSE AND INTENT

The general purpose of this Agreément is to Set forth terms and
conditions of employment, and to promote orderly and peaceful 1labor
relations for the mutual interest of the Employer, the employees, and the

Union.

RECOGNITION

SECTION 1. COLLECTIVE BARGAINIHG UNIT

The employer hereby agrees to recogﬁize the Lapor Council, Michigan
Fraternal 'Order of Police as the exclusive collective bargaining
representative, as defined.in Act No. 336, State of Michigan Public Act
of 1947, és amended by Act No. 379, Public Acts of 1965, for all the
employees employed by the Employer in the following described unit for
the purposes of collective bargaining with respect to rates of pay,
wages, hours of employment and other conditions of employment:

All full-time permanent employees and regular

part-time employees employed by the Police
Department of the City of Saline, but

1
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SECTION

(a)

(b)

excluding staff officers and persons holding
private contracts with the City of Saline.
UNION SECURITY ANﬁ CHECKOFF

2 UNTON SECURITY

Maintenance of Membership

All present and future employees of the bargaining unit shall be
required as a-condition of continued employment to tender dues or
an amount equal to the regular monthly dues set by the Union
membership for the duration of this Agreement. Employees who
shall continue to tender, or for whom there is tendered until the
expiration of this Agreement, the dues uniformly required as a
condition of retaining membership, shall be deemed to meet the

conditions of this sub-section.

The Employer has no obligation regarding Union membership in the
case -of an employee who does not have on file with the Employer

a valid, current "authorization for payroll deduction."

Indemnification
The Union shall defend, indemnify and save the Employer harmless
against any and all claims, demands, suits or other forms of

liability arising out of this section.
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SECTION 3. UNION DUES AND INITIATION FEES

(a) Payment by Checkoff

P

During the life of this Agreemeht and in accordance with the
terms of the Form of Authorization of Payroll Deduction of
initiation fees and dues héreinafter set forth, the Employer
agrees to deduct Union membership initiation fees and dues levied
in aécordance with the constitution and By-Laws of the Union‘ from
the” pay of each employee who executes or has executed the
following Authorization Deduction Form and the Union agrees thét

all its members shall be required to sign such form forthwith.

LABOR COUNCIL, MICHIGAN FRATERNAL ORDER OF POLICE

AUTHORIZATION FOR PAYROLL DEDUCTION

: LABOR COUNCIL .
MICHIGAN FRATERNAL ORDER OF POLICE

DUES CHECKOFF CARD
E 6735 Telegraph Rd., Suite 395, Binpingham, Mi 48010

| hereby request and authorize to be deducted from my wages hereafter eamed while in
your employ, a labor representation fee , .  per month. If any additional deduc-
tions are to be made, it must be authorized by the President/Treasurer or duly elected
representative of the bargaining unit. '

The amount deducted for the labor fee shall be paid by the 10th of each month to the
LABOR COUNCIL MICHIGAN FRATERNAL ORDER OF POLICE, 6735 Telegraph Road,
Suite 395, Birmingham, Ml 48010. g

. PrinyGstName. . Fsilame T Wieds il
" Address City - State - 2Ip
Social Securily Number  SIGNATURE. IR T
- 1ims ) ' -




(b)

(c)

SECTION

When Deductions Begin

Check-off deductions under a properly executed authorization for
Check-Off of Dues forms shall bécome effective at the time the
authorization is signed by the employee and shali be deducted
from . the last pay of the month and each month thereafter.
Remittance of Dues to Financial Officer

Deductions for any calendar month shall be remitted to the
designated financial officer of the Union with a list for whom
dues have to be deducted as soon as possible after the first day

of the following month.

RIGHTS OF THE EMPIOYER

4. MANAGEMENT RIGHTS

The City, on its behalf and on behalf of the electors within its

boundaries, hereby retains and reserves for itself, without limitations,

all powers, rights, authority, duties and responsibilities conferred upon

and vested in it by the Home Rule Act, powers and duties of cities, the

laws and Constitution of the State of Michigan and of the United States,

including, but not limited to:

A‘

B.

The right to hire.

The right to fire, suspend or otherwise discipline anyone for
just cause.

The right to layoff, based on seniority.

The right to establish and promulgate reasonable procedures and

policies for the efficient, safe, economical and practical




operations of the Department.

The right to establish and promulgate reasonable departmental
rules and regulations. .

The right to determine the number of employees required to
operate the Department.

The right to operate the Department in accordance with existing
City Charter, City Ordinances, State Laws and Federal Laws.
The right to determine .the type and quantity of equipment,
vehicles, property and uniforms.

The right to determine the amount of supervision required.

The right to determine the amount of overtime to be worked.

The right to purchase services of specialists or others on a
temporary basis.

The right to enter into mutual'aid pacts with other communities.
The Union recognizes that the City has statutory and charter
rights and obligations in contracting for matters relating to
municipal operations. The right of contracting or sub-
contracting is vested in the City. The fight to contract or sub-
contract shall not be used for the purpose or intention of
undermining the Union, nor to discriminate against any of its
members, nor shall it result in the reduction of thé work force
or the rank of the present employees.

The Employer reserves the right to classify or re-classify
existing positions based on assignment duties and
responsibilities, provided such re-assignment .shall not be

arbitrary, capricious, or degrading.




SECTTON

The right to establish reasonable work schedules and shift

assignments.

NO STRIKE - NO IL.OCKOUT

5. NO STRIKE - NO IL.OCKOUT

(a)

(b)

It is the intent of the parties to this Agreement that the
griévance procedure herein shall serve as a means for the
peaceful settlement of all disputes that may arise between them
concerning the terms of this Agreement. Recognizing the fact,
the Union agrees that during the life of this Agreement, neither
the Union, its agents nor its members, will authorize, instigate,
aid or engage in a work stoppage, slowdown or a strike against
the City of Saline. The City agrees that during.the same period
there will be no lockout. '

The City reserves the sole right to discipline any employee or
employees up to and including discharge for violation of this
Section. Any appeal to the grievance procedure shall be limited
to the question of whether the employee or employees did in fact

engage in any activity brohibited by this Section.

UNION REPRESENTATIVES

SECTION 6. INVESTIGATION OF GRIEVANCE

Representatives shall be given a reasonable time to investigate,

present

and process grievances on the premises of the Police Department




without loss of time or pay during his/her regular working hours. Such
time spent in handling grievances during his/her regular working hours
shall be considered working hours in computing overtime, if within the

regular schedule of the representative.

SECTION 7. INFORMATTION

Information necessary to evaluate grievances or for collective

bargaining proposals will be supplied upon request.

SECTION 8. PAY FOR NEGOTIATIONS
The City agrees to compensate an employee at his/her regular rate of
pay for all hours lost from his/her regular schedule while he/she is in

attendance at a negotiation meeting with City representatives.

SECTION 9. GRIEVANCE PROCEDURE

(a) Objective & Definitions

The grievance procedure is established as an orderly means for

considering and resolving grievances. The word "grievance" shall
be defined és an alleged violation of this agreement raised by
one or more individuals within the bargaining unit against the
City. The grievahce procedure is available to all employees
within the bargaining unit.  The informal resolution of
differences or grievances is urged and encouraged to be resolved
at the lowest possible level.

(b) Office work days shall be defined for either party as Monday

through Friday, 8:30 A.M. to 4:30 P.M., excluding sick days,




(c)

disability days, personal days, vacation or holidays.

Processing of Grievances -

Grievances shall be processed according to the following

procedure:

STEP 1 - ORAL

Any employee within the bargaining unit may, with or without the
pré%ence of an Union representative, discuss the complaint with
the Police Department’s Chief.- The Chief shall have the
opportunity to investigate the grievance. The Steward will be
notified in any settlement at this step. If the grievance is not
resolved, the Grievant may contact the Union Steward. The
Steward shall review the grievance and determine whether it is a
valid and just grievance. If the Steward determines that this
grievance should be pursued further, he/she shall so advise the

grievant in writing and the grievant may then proceed to STEP 2.

STEP_2 -~ WRITTEN GRIEVANCE TO POLICE CHIEF

The Grievant shall submit a written grievance to the Police Chief

which shall at a minimum contain the following information:

. i | Date of event, problem or situation being grieved.

& Be signed by Grievant (all Grievants), and be dated.

=7 Be typed.

4. State what portion of this Agreement, or what written rule,
regulation or policy has been violated.

5. State the circumstance surrounding the event, problem or

s




situation being grieved.

6. Specify the relief sought.

STEP 2 of this Grievance Procédure shall have begun within
twenty-one (21) office work days of the date of the event.

The Police Chief shall decide the grievance in writing and the
Union shall receive it within twenty-one (21) office work days of
the receipt of the grievance. .The Chief’s decision shall set
forth the facts or reasons he took into account in answering the

grievarce.

If the grievance is not resolved at STEP 2, Grievant shall submit
grievance to STEP 3 within ten (10) office work days of the
receipt of the Chief’s decision in STEP 2, together with copies

of all written correspondence, as noted above in STEPS 1 & 2.

STEP 3 - WRITTEN APPEAL TO CITY ADMINISTRATOR

Upon receiving the written appeal on the grievance, the City
Administrator may investigate grievance, question Grievant and
witnesses, and will respond to grievance. Copies of his decision
shall be provided to both parties within twenty-one (21) office

work days of receipt of appeal.

STEP 4 - APPEAL TO ARBITRATOR
If the grievance is not resolved in STEP 3, the Grievant shall
have the right to appeal the decision of the City Administrator

to an Arbitrator. The Grievant shall notify the City within




(d)

(e)

twenty-one (21) office work days after the decision of the City
Administrator of the decision to appeal to an Arbitrator. The
Arbitrator shall be selected .from the Michigan Employment
Relations Commission and he/she shall be mutually agreeable to
both parties. If a grievance is submitted to an arbitrator, the
City and Union shall each pay one-half (1/2) of the Arbitrator’s
fees and expenses.

Time Limitations

All actions by all individuals and groups mentioned in this
Section shall be within the prescribed time limits. Failure to
act by the Union, Grievant, Steward, or F.0.P., shall mean that
the grievance has been resolved and settled on the basis of the
Police Chief’s or City Administrator’s last decision. If fhe
Police Chief or City Administrator do not act and answer a
grievance or gfievance appeal within the specified time limit,
the Grievant may elect to treat the grievance as denied at that
step and immediately appeal the grievance to the next step. The
time limit on each step may be shortened or extended by mutual

written agreement of the parties involved

Arbitrator’s Powers

The Arbitrator’s powers shall be limited to the application and
interpretation of this Agreement as written, and he/she shall be
governed at all times wholly by the terms of this Agreement. The

Arbitrator shall have no power or authority to alter or modify

10




this Agreement in any respect, either diregtly or indirectly. If
the issue of arbitrability is raised, the Arbitrator shall only
decide the merits of the gfievance if arbitrability is
affirmatively decided. The award of the Arbitrator shall be
retroactive no earlier than thirty (30) days from the date the
grievance was submitted in writing in running violations. The
Arbitrator’s decision shall be final and binding.upon the Union,

the city and the employees.

(f) Grievance Form

The Union shall furnish mutually agreed upon grievance forms.
This form shall be used in filing a grievance. One (1) copy of
the form shall be the property of the employee filing the

grievance.

DISCHARGE OR SUSPENSION

SECTION 10. DISCHARGE AND SUSPENSTION

The Employer shall not discharge, discipline nor suspend any employee
without just cause. Depending on the severity of the offense involved,
disciplinary action shall include, but may not necessarily be limited to

the following steps:

1. Verbal reprimand
" Written reprimand
31 Suspension without pay

4. Termination of employment

11




- These steps shall be followed except in cases of discharge or
" suspension for dishonesty, unprofessional conduct, gross insubordination,

/
I

-

violation or conviction of any criminal léw offense, other than a traffic
violation, provided that the employee retains his/her right to drive an
automobile. An employee may be suspended during the period of
investigation of alleged criminal offense upon written notice to the
Union, however, if such employee is determined not to have committed the
alleged offense, he/she shall be paid for such period of suspension.
Verbal and written reprimands shall not remain in the files for more than
two years unless the circumstances of that reprimand is similar to the
cir;umstance of the current disciplinary action within said two year
period. Discharge must include a proper written notice to the employee
and the Union stating the reason for the discharge. Any employee may
initiate a written grievance if he/she feels he/she has been unjustly
disciplined or discharged. Said grievance shall be fiied under the time
limits and provisions set forth in the grievance procedure of this

agreement.

-. SENIORITY

SECTION 11. SENJORITY DEFINITION

Seniority shall be defined to mean the length of the employee’s
continuous service with the Police Department commencing from his/her
last date of hire. An employee shall have seniority after the completion

of his/her probationary period. The application of seniority shall be

12




limited to the preferences specifically recited in this Agfeement.
Employees who are hired on the same datevshall be placed on the seniority
list in order of social security numbersl
TCN P ONAR: 10 |

All new employees shail bé considered probationary employees for a
period of one (1) year, after which time their seniority shall be as of
their last date of hire. During this period, an employee shall be
considered a probationary employee who may be laid off or terminated by
the City without recourse to this Agreement. An employee who is laid off
before completing his/her probationary period and is recalled to work
withip twelve (12) months, shall have such time worked credited toward
completion of his/her probationary period. An employee.who loses more
than thirty (30) days from work shall have his/her probationary period
extended by such time that is equal to the time that he/she was absent

from work.

SECTION 13. SENTORITY TLISTS

The seniority list on the date of this Agreement will show the names,
job titles and date of hire of all employees of the Department entitled
~to seniority. The Employer will keep the seniority list up-to-date at
all times and will provide the Union with up-to-date copies at least once

every. six months, upon request. (See Appendix D)

SECTION 14. 1OSS OF SENIORITY

An employee shall lose his/her seniority for the following reasons

only:

23"




(1)
(2)

(3)

(4)

(5)

(6)

SECTION 15.

He/she quits City employment.

He/she 1is discharged and the discharge is not reversed
through the procedure set forth in this Agreement.

If any employee is absent without leave for three (3)
consecutive days by reason of failure to return from sick
leave or leave of absence in excess of one (1) week in
duration, the Employer may send a five (5) day quit notice
to the eﬁployee’s last known address. If the employee fails
to return to work within five (5) days from the date of
mailing of the quit notice or to show reasonable cause for
failing to return, he/she shall be deemed to have quit.

If an employee is absent without leave, excepting as set
forth in paragraph three hereof, the Employer shall make
contact by written communication or by oral conversation in
the presence of an Union Officer and reduire the employee to
return to work; -failure to return as instructed shall
constitute loss of seniority by discharge.

If he/she does not return to work when recalled from layoff
as set forth in the recall procedure. In proper cases,
exceptions shall be made with the consent of the Employer.

He/she retires.

_SENIORITY OF OFFICERS

Notwithstanding his/her position on the'seniority list, the President

of the local Union shall, in the event of layoff, be continued at all

14




times, providéd he/she can perform any of the work available. This

W .

section shall apply only if the President is a permanent full-time

employee and shall have completed his/her probationary period.

SECTION 16. LAYOFF AND RECATLL,

(a) "The first employee to be laid off in a classification shall be
in the following order: temporary, part-time, probationary. The
next employee to be laid off by classification Shall be the
employee with the least rank seniority, provided, however, that
the remaining senior employees have the ability to perform the

required work."

Where the affected employees have the same rank seniority, the
;; employee with the least seniority shall be laid off first.
Further layoffs from the affected rank and classification shall
be accomplished by the inverse order of seniority, provided,
however, that the remaining senior employees have the ability to

perform the required work within the classification.

(b) Upon being laid off from his/her rank, an employee who so
requests shall in lieu of layoff, be demoted to a lower rank in
the Department, provided, however, that he/she has greater

seniority than the employee who he/she is to replace. Demotion

shall be through those positions in which the employee previously
held permanent status, provided that a pfobationary employee

"shall not displace an employee with seniority in the position in

15




which he/she has not previously held permanent status.

(c) . Employees who are demoted in lieu of layoff shall initially be
paid a salary equal to the salary paid for that classification

with equivalent years of service.

(d) Recall
Employees who are laid off or who are demoted in lieu of layoff
shall be recalled to their former rank in order of their rank
seniority when the work force is to be increased, provided that

the employee has not lost his/her seniority.

SECTION 17. NOTICE OF LAYOFF

The chief shall give written notice to the Employer and to the
employees and the Union on any proposed layoff. Such notice shall state
the reasons therefore, and shall be submitted at least twenty-one (21)

days before the effective date thereof.

SECTION 18. RECALI, PROCEDURE

Notice of recall shall be sent to the employee at his/her last known
address by registered mail or certified mail. If an employee fails to
report for work within ten (10) days from the date of mailing of notice

of recall, he/she shall be considered to have quit.

16




SECTION 19. WAGES

Attached hereto (Appendix “A") is a schedule showing the
classification and wage rates of the employees co&ered by this Agreement.
It is mutually agreed that said (Appendix "A") and the contents fherebf
shall constitute a part of this aéreement.

4

SECTION 20. STARTING RATE ON INTTIAI, EMPLOYMENT

See "Appendix A."

SECTIQN ZE STARTING RATE ON RETURN FROM MILITARY SERVICE

s Any employee who leaves or has left the City’s service to enter the
active service of the armed forces of the Unitéd States and is
subsequently reinstated into a position previously held by him, shall be
entitled to receive all compensation increases granted to that grade

during his period of military service.

SECTION 22. LONGEVITY INCREASES
Employees covered by this agreement shall be compensated for longevity

in the amount specified below:

After completion of: 5 Years Service $485.00
9 Years Service $975.00
12 Years Service $1,215.00
18 Years Service $1,950.00
17




Longevity will be paid in the following manner each fiscal year:

December 1st 50%
June 30th 50%

Employees who attain longevity, or change grades within the above
longevity scale, after the start of the fiscal year, shall receive a
prorated amount based on "total months service" within grade for the
fiscal year.

Emplojees who terminate employment during the month of December will
be obligated to refund to the City a prorated amount of one months

longevity or less, depending upon termination date.

SECTTON 23. PAY PERIOD

All employees covered under this Agreement shall be paid in full every

other Friday for earnings through the previous Saturday.

HOURS OF WORK AND OVERTIME

SECTION 24. WORKWEEK

It is agreed that the normal work week shall be eight (8) hours per

day, forty (40) hours 'per week, beginning on Sunday and ending on

Saturday of each calendar week, excluding lunch and breaks.

SECTION 25. PREMIUM PAY

Time worked in excess of eight hours per day or in excess of the

scheduled work day shall be considered overtime. Overtime shall be
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compensated at time and one half (i 1/2) the employee’s hourly rate,
providéd, however, upon request by an employee and if appréved by the
Chief of Police, equivalent compensatory time off may be given in lieu of
overtime pay. The Chief, or his designee, will be the determining
authority of the necessity of overtime. There shall be no changes in the
work schedules to avoid payment of overtime. The 30 minute lunch period
shall not be deemed overtime. Personal business time, vacation time or
compensation time shall not be considered a day of work for the purposes
of computing overtime as set forth in this Section.

SECTION 26. COMPENSATORY TIME

Compensatory time off may be accumulated consistent with the terms of

the Fair Labor Standards Act. Compensatory time off must be used within

six months of it’s accrual or at the first scheduled vacation of the
employee, whichever is longer. The employee must use up any compensatory

time accrued prior to the use of any vacation time.

SECTION 27. STAND-BY PAY
The Employer agrees to pay all employees who are placed on stand-by
status at the rate of one~fourth (1/4) of their regular base rate for all

hours on stand-by during the period.

SECTION 28. CALL—-IN PAY
Any employee called into duty, including court related time, during
off-duty hours, shall be paid at least two (2) hours minimum pay whether

or not he/she works the said two (2) hours.
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' SECTION 29. OVERTIME

(a) Employees shall work reasonable amounts of overtime upon request.
Overtime shall be reasonable equélized within a classification,
provided that the employees within the classification are
gualified by experience and training to do the required work.

(b) When an employee changes shifts dufing his/her regular shift
rotation or at his/her request, or is assigned to a rotating
shift, this shall not result in overtime and pfemium pay because
‘the employee works more than eight (8) hours in a calendar day or

a twenty-four (24) period.
HOLIDAYS

SECTION 30. HOLIDAYS

Employees covered by this Agreement shall be paid eight (8) hours pay
for each of the following recognized holidays or any day proclaimed in
writing as a City holiday by duly constituted authority and during which
the public offices of the City are closed. Members of the bargaining
units scheduled to work legal holidays shall be granted.pay at the rate
of one and one half (1 1/2) times their regular base hourly wage rate in

addition to the regular holiday pay.

New Years Day Thanksgiving Day
Martin Luther King Day Day After Thanksgiving
Memorial Day December 24th

July 4th Christmas Day

Labor Day December 31st
Veterans Day Employee’s Birthday

At the discretion of the employer, employees shall be either granted
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their birthdayé off with pay (regular rate, no O.T.),'or if scheduled to
work, be paid at the Holiday rate as outlined in this Agreement.

V For the purposes of this agreement, én employee whdse birthday falls
on their "Pass Day" will, at the discretion of the employer, be granted
the. holiday either on the last work day preceding their birthday or the

first work day following their birthday.
- VACATIONS

SECTION 31. VACATION ELIGIBILITY
All full-time employeesv with the required seniority as of their
anniversary date of hire, shall earn vacation leave with pay in

accordance with the following schedule:

Sehioritx Required Vacation Days
1 Year 12 Work Days
5 Years 16 Work Days
8 Years | 18 Work Days
10 Years 21 Work Days
13 years 23 Work Days

An employee shall not accrue vacation leave during the‘prob§tionary
period. Upon completion of said probationary period, an employee shall
be credited with one (1) day of vacation for each month of continuous

service dating from employment.

SECTION 32. VACATION PAY <

Employees will be paid vacation pay based on their regular pay

classification immediately prior to the vacation period. Employees
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wishing to have their vacation pay in advance of the regular payroll must
submit a written request to the Employer two (2) weeks prior to the
payroll date. Employees may receive their vacation pay in advance of the
regular payroll date only if the payroll falls during the employee’s

vacation and such vacation is for two (2) weeks or longer.

SECTION 33. VACATION SCHEDULING

The Chief of Police shall keep records of vacation leave allowances

and shall schedule vacation leaves in accordance with the following:

(1) On or before the first of February of each year, a list will be
posted for the purpose of signing up for vacation time, two weeks
maximum first choice selection during summer months (June, July,
August).

(2) Seniority shall be the determining factor in assigning <ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>