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3.1 Bargaining Unit Defined 

Relations Act, as amended, MCLA 
all full-time part-time, or on educator 
Public Schools. Excluded are supervisors and all other employees. 

3.2 Employees 

Unless otherwise indicated, use of the term "employee" or "bargaining unit member" 
when used hereinafter in this Agreement shall refer to all members of the above defined 
bargaining unit. Within the various classifications of bargaining unit members covered 
herein, there shall be the following categories: 

A. Full-time: A bargaining unit member who is employed at least twenty-five (25) 
hours per week. 

B. Part-time: A bargaining unit member who is employed less than twenty-five (25) 
hours per week. 



workdays to 
rn·r>e>rnPn~ shall remain in 



5.1 Service Fees 

as a 

On or from the date commencement duties or 
join the Union, or 

B. Pay a fee to the Union, pursuant to Union's "Policy Regarding 
Objections to Political-Ideological Expenditures" and the Administrative Procedure 
adopted pursuant to that policy. The service fee shall not exceed the amount of 
union dues collected from union members. The bargaining unit member may 
authorize payroll deduction for such fee. In the event that the bargaining unit 
member shall not pay such service fee directly to the Union, or authorize payment 
through payroll deduction, the Employer shall, pursuant to MCLA 408.477; MSA 
17.277(7) and at the request of the Union, deduct the service fee from the 
bargaining unit member's wages and remit same to the Union. Payroll deductions 
made pursuant to this provision shall be made in equal amounts, as nearly as may 
be, from the paychecks of each affected bargaining unit member. Monies so 
deducted shall be remitted to the Union, or its designee, no later than twenty (20) 
days following deduction. 

5.2 Objections Policy 

Pursuant to Chicago Teachers Union v Hudson, 106 S Ct 1066 (1986), the Union has 
established a "Policy Regarding Objections to Political-Ideological Expenditures." That 
Policy, and the Administrative Procedures (including the timetable for payment) pursuant 
thereto, applies only to non-union bargaining unit members. The remedies set forth in 
that policy shall be exclusive, and unless and until such procedures, including any 
administrative or judicial review thereof: shall have been availed of and exhausted, no 
dispute, claim or complaint by an objecting bargaining unit member concerning the 

and shall to procedure 
set forth in this Agreement, or any other administrative or judicial procedure. 

5.3 Dues Deductions 



5.4 Payroll Deduction 

PAC contributions or other. 

5.5 Hold Harmless 

In the event of auy action against the Board brought in a court or administrative agency 
because of its compliance with this Article, the Association agrees to defend such action, 
at its own expense and through its own counsel, provided: 

A. The Board gives timely notice of such action to the Association; 

B. The Board gives full and complete cooperation to the Association and its counsel 
in securing aud giving evidence, obtaining witnesses, and making relevant 
information available to both trial aud appellate levels; 

C. The Association agrees that in any action so defended, it will indemnify and hold 
harmless the Board from any liability for damages aud costs imposed by a final 
judgment of a court of administrative agency as a direct consequence of the 
Board's compliance with this Article, but does not include any liability for 
unemployment compensation. 



6.1 Use of Facilities 

rectsonaore access to 
telephone, duplication, audio 

computer, printer and scanner equipment for conducting business of 
when is not otherwise use for school at times that do not interfere 
with the professional duties and responsibilities of the bargaining unit members. The 
personal offices of administrators and equipment the personal offices of administrators 
are excluded from the facilities and equipment available tor Association use. Use of 
district computers and the district e-mail system by the Association is subject, in all 
respects, to the acceptable use policy of the district. The district may require the 
Association to reimburse it tor any fees, charges or costs assessed to the district related to 
the Association's use of the district's equipment and/or e-mail system. 

6.2 Information 

The Employer agrees to furnish to the Association in response to reasonable requests for 
all available information concerning the financial resources of the district, the 
adopted/amended budget, and such other specified information as will assist the 
Association in developing intelligent, accurate, informed, and constructive programs on 
behalf of the employees, preparing for grievances and for negotiations. 

6.3 Mail and Bulletin Boards 

The Association shall have the right to post notices of activities and matters of 
Association concern at designated bulletin boards in each building or facility to which 
employees may be assigned. The Association shall have use of the internal delivery 
system of the Employer, without cost, and the Employer shall provide mailboxes tor all 
employees. 

6.4 Association Leave 

annually of Association leave time and 



7.1 Board Retention of Rights 

A. Executive management and administrative control of the school system and its 
properties and facilities, and the school activities of its employees. 

B. Hire all employees and, subject to the provisions of the law, determine their 
Qualifications and the conditions of their continued employment, or their 
dismissal or demotion, and promote and transfer all such employees. 

C. Establish job descriptions, work schedules, and assign through administrative 
channels, duties and responsibilities. 

D. Review and approve all the means and methods of assisting students and staff, 
the selection of materials and supplies, and the use of aids of every kind and 
nature. 

7.2 Board Retention of Rights 

The exercise of the foregoing powers, the adoption of policies and the use of judgment by 
the Board shall be limited only by the terms of this Agreement, the Constitution and laws 
of the State of Michigan, and the Constitution and laws ofthe United States. 



8.1 Rights 

00~ J~ 
for the purpose or negotiation other 

lawful concerted activities mutual aid and protection. a duly body 
governmental power under code the law of the State Michigan, the Board 

undertakes and agrees that it will not directly or indirectly discourage or deprive or 
coerce any bargaining unit member in the enjoyment of any rights conferred by Act 379 
or other laws of Michigan or the Constitutions of Michigan and the United States; that it 
will not discriminate against any bargaining unit member with respect to hours, wages or 
any terms or conditions of employment by reason of membership in the Association, 
participation in any lawful activities of the Association of collective professional 
negotiations with the Board or institution of any grievance, complaint or processing 
under this Agreement or otherwise provided by law with respect to any terms or 
conditions of employment. 

8.2 Non-discrimination 

The Employer agrees that it will in no way discriminate against or between bargaining 
unit members covered by this Agreement because of their race, creed, religion, color, 
national origin or ancestry, age, sex, marital status, physical characteristics or handicap, 
or place of residence. 

8.3 Discipline and Discharge 

A. Upon satisfactory completion of the probationary period (See Article 15 .2), a 
bargaining unit member will not be disciplined or discharged without just cause. 

bargaining unit member shall not be subject to discipline or evaluation as a 
result of conflicting directives from supervisors, including building principals, 

B. 

unless the bargaining unit member to follow the directive of any supervisor. 

The Employer will use a 
disciplinary measures. The 

discipline approach in "'"''"""'"'HJ'"" 
discipline action shall be 

measure 



D. a 

unit member who to take exception to a \:VTitten 
disciplinary action must respond in writing within twenty (20) days of the 
disciplinary action and shall present a copy of his/her response to the 
administrator who issued the discipline. Such response shall be attached to the 
discipline and placed in the bargaining unit member's personnel file. A 
bargaining unit member who files an exception shall not be precluded from also 
seeking relief through the grievance procedure. 

8.4 Personnel Files 

Upon request, a bargaining unit member may review his/her personnel file according to 
the provisions of the Bullard Plawecki Employee Right to Know Act 

8.5 Assault 

Any case of assault upon a bargaining unit member related to his/her employment in the 
school system shall be promptly reported to the Board or its designated representative. 
The Board will provide legal counsel to advise the bargaining unit member of his/her 
rights and obligations with respect to such assault and shall render all reasonable 
assistance to the bargaining unit member in connection with handling of the incident by 
law enforcement and judicial authorities. 

8.6 Sexual Harassment 

The Board shall maintain and administer a policy that addresses "Sexual Harassment" 
Association will be provided a copy of said policy 



9.1 Definitions: 

the tenns and 

B. is bargaining unit member 
or members making the claim aud may be an employee, a group 
employees, or the Association. 

C. The "designated representative 
of the Board" shall mean the principal in each school building, or other 
administrator or supervisor responsible for the decision in question, except 
that if the grievance arises in more than one (1) building, the designated 
representative of the Board shall mean the superintendent of the schools, 
in which case the grievance shall commence at step two (2). The Board 
may change the designated representative by giving ten ( 1 0) days prior 
written notice to the president aud designated representative of the 
Association. Such changes shall not affect any grievance in process. 

D. Designated representative ofthe Association. The "designated 
representative of the Association" shall mean au official of the Association 
who has been given authority to receive grievances on its behalf (the 
Association President, Building Representatives, or Grievance 
Chairperson). -The Association must, in writing, supply the names of 
these parties to the board before the Board Representative has a duty to 
deal with them. Changes of Representatives shall not affect any 
grievance in progress. 

The tenn when in the section shall, except where 
otherwise indicated, mean work days. 

9.2 Purpose: 

is to secure, at the 
to 



B. 

shall be dismissed without prejudice. 
mutually to extend the limit at 

C. Nothing herein contained shall be construed as limiting the right of any 
individual bargaining unit member to present grievances to school officials 
and/or the Board and without the intervention of the Association, except 
that the adjustment shall not be inconsistent with this Agreement and the 
Association shall be given the oppotiunity to be represented at such 
adjustment. 

D. It is expressly understood that the grievance procedure shall apply to 
probationary or non-probationary bargaining unit member evaluations. 

9.3 All Grievances Shall Be Handled In Accordance With The Following 
Procedure: 

A. STEP ONE. Within fifteen (15) days of the occurrence of the event or 
condition upon which a grievance claim is based, the aggrieved person 
shall reduce the grievance to writing, stating the nature of the grievance 
and the article and section of this Agreement allegedly violated, together 
with a proposed solution thereto, and shall deliver a copy of the grievance 
to the designated representative of the Board and to the designated 
representative of the Association. 

Within five (5) days ofthe receipt of the grievance, the designated 
representative of the Board shall meet with the Association or its 
designated representative in an effort to resolve the grievance. The 
aggrieved person shall be present at such meeting. Within five (5) days of 
the above meeting the designated representative of the Board shall make a 
written answer to grievances, which written answer shall be 
communicated to the of the Association. The 

it is "'"""~"' 



In event at 
Association, within (5) 

decision, may appeal to Board of Luu\-ctttv 

with the president of the Board. filing shall in writing and shall 
include the along with the Step Two decision of the 
superintendent. 

Upon proper filing as specified in this section, the Board of Education 
shall hold a hearing for the consideration of the grievance within ten (10) 
days of its receipt. The Board shall make the final determination, ofthe 
grievance, no more than ten (10) days after the Board's hearing. 

A copy ofthe decision of the Board shall be forwarded to the 
superintendent for permanent filing, the building principal or other 
administrator or supervisor responsible for the decision in question, the 
grievant, and the Association. 

D. STEP FOUR. In the event the grievance is not satisfactorily resolved at 
Step Three, the Association may make a request within ten (10) days for a 
list of seven (7) possible arbitrators from the Labor Mediation Board of 
the State of Michigan. Within five ( 5) days of the receipt of the list, the 
parties shall meet to select an arbitrator from the list, but if at the ~c•a+ .... 
they are unable to agree, then within five (5) days, the association may file 
with American Arbitration Association (AAA) for possible arbitrators. 

E. Upon the request of either party, a five (5) day will be granted 
for any time requirement defined in this Article. Any additional time must 

requested in writing and to by both parties. 

9.4 Powers of the Arbitrator 

or 



10.1 School Closing 

make-up of 
aid, then these hours will be 

number hours added, will to meet the State's minimum 
requirements. Bargaining unit members shall be required to work the make-up hours(s) 
at regular rate of pay. 

Bargaining unit members will be paid for the standard number of hours" in 
accordance with the regular pay cycle in which the hours occur. Bargaining unit 
members will be paid tor any make-up hours when these days are scheduled and worked. 

10.2 School Cancellation After Opening 

If, after the start of the day, school is dismissed early due to an "Act of God," or other 
Employer directive, bargaining unit members shall be dismissed only after all students 
have left school property and they have been released by their supervisor. Bargaining 
unit members will be compensated for the full day. 

10.3 School Day Delay 

Should the start of the school day be delayed, bargaining members will be expected to 
report to work in accordance with the delay schedule. In such bargaining unit 
members will be compensated for the full day. 



11.1 Salary 

members 
I, which is 

schedules shall remain in 
to and incorporated in 

during period of this 

B. Bargaining unit members who are required by the administration to use their 
automobile for their job responsibilities shall receive mileage reimbursement at 
the current IRS rate. 

C. The bargaining unit member will receive their pay in twenty-one (21) payments. 

D. Timesheets 

1. Bargaining unit members will be paid based upon biweekly timesheets and 
turned in according to the regular district procedures and payroll schedule. 
This includes time worked in the summer, staff working additional hours 
and/or overtime. 

3. 

A bargaining unit member working more than one part-time position shall 
be compensated for the number of hours worked in each classification (if 
more than one) and in accordance with the pay scale for each 
classification. 

Bargaining unit member's biweekly time 
time worked. 

shall accurately reflect the 

11.2 Insurance 

A. Starting with the 2007-08-school year, insurance is only available to the existing 
current these opt out of 

insurance coverage (prior to July 1 increase for each member that opts 
out of will be added to the schedule, in the following fiscal 
Once a member opts out there is no re-course to participate again said 



VSP-3 
$1 

C. Insurance and \Vork Year 

I. The Board shall pay the insurance premiums, applicable, for all 
bargaining unit members who complete a full school year of employment 
to assure insurance coverage tor the full twelve (12) month period from 
September 1 through August 31. 

2. In the event that a bargaining unit member is terminated or resigns during 
the school year, insurance benefits, if applicable, shall remain in effect for 
the pro-rata pmiion ofthe twelve (12) month benefit year earned by the 
bargaining unit member at the time of termination or resignation. 
(Example: A bargaining unit member who begins work on the first day of 
the school year and works eighty-nine (89) days will have earned six [6] 
months of benefits.) 

D. Bargaining unit members assigned less than fifteen ( 15) hours per week shall 
receive no fringe benefits under this Agreement. Bargaining unit members 
assigned less than a full workload but more than fifteen ( 15) hours per week shall 
receive pro-rata payments of their fringe benefits under Agreement. 

E. District to allow members to have payroll deduction to pay the difference between 
single subscriber and two-person or full family dental benefits. This shall be a 
pre-tax payroll deduction. 



12.1 Work Year 

regular rate of 
members shall be 

as listed 
M~'""''b unit members may be to 

development activities at his/her 
the training. Two weeks' notice to bargaining unit 

additional days. 

Media aud clerical positions shall have five (5) additional days to be scheduled by the 
bargaining unit member's building administrator. Additional days beyond these days 
may be assigned. 

12.2 \Vork Week 

Unless otherwise adjusted to meet program aud/or student needs, the work week for all 
bargaining unit members shall consist of a full week, Monday through Friday, except as 
may be interrupted by a paid holiday, paid or unpaid leave, or other break pursuant to this 
Agreement. 

12.3 Duty-Free Lunch 

All bargaining unit members shall receive a thirty (30) minute uninterrupted, duty-free 
unpaid lunch period. 

12.4 Staff Meetings 

Bargaining unit members shall attend all building staff meetings and other meetings when 
requested by the administration. In such instances, bargaining unit members will be 
compensated at their normal rate of pay and paid for time requested. Except in 
emergency situations, two weeks advance notice, of a requirement to attend a staff 
meeting will be given. 

12.5 Breaks 



12.6 Overtime 

shall 

B. Overtime Pay 

Overtime shall be compensated at the rate of time and one-half ( 1- of the 
regular hourly pay for all hours worked over forty ( 40) hours in a week. 

12.7 Substitutes 

A. Substitutes 

The use of substitutes shall be at the discretion of the Board. Any bargaining unit 
member may be required to substitute in case of an absence of another bargaining 
unit member but only in the case of an emergency. 

B. Substitute Rate 

A regular bargaining unit member assigned to perform the work of an absent 
bargaining unit member will be paid the regular rate for those duties. However, a 
bargaining unit member's pay rate shall not be reduced as a result of such 
assignment. 



13.1 Safety 

13.2 Student Discipline 

unit members with a 
The Board will 

to the operation of equipment and the 
•n"''"""p"' and medical wastes and proper disposal 

The Employer shall provide support and assistance, as needed and appropriate, to 
bargaining unit members with respect to the maintenance of control and discipline of 
students in the bargaining unit members' assigned work areas. Bargaining unit members 
may use physical contact with students in accordance with the provisions of Board Policy 
#5630 (Corporal Punishment, Appendix 2). 

13.3 Medication 

A. The Board will provide appropriate training for a bargaining unit member(s) who 
is required to dispense or administer medication. 

B. The Board will provide training necessary for a bargaining unit member(s) who is 
required to perform diapering or medically related procedures and will 
compensate according to the provisions of Appendix 1. 

C. Bargaining unit members will be compensated with a stipend for these services 
regardless of their level. 

13.4 Supervision 

Bargaining unit members shall have one ( 1) primary evaluator who shall also be the 
primary supervisor. It is recognized that direction and supervision may also be provided 
to the bargaining unit member(s) administrative and teaching staff, who have a 
interest and responsibility to bargaining unit 



14.1 Substituting for Teachers 

responsibilities. 

B. Whenever a bargaining unit member monitors a classroom while the 
teacher has stepped out of the room for more than fifteen (15) minutes, 
he/she shall be compensated at the rate of $4.25 clock hour plus their 
rate of pay with a minimum of one (1) hour's pay. 

14.2 Personal Work 

Bargaining unit members shall not be asked or expected to perfonn personal tasks for 
teachers, administrators, or others. 

14.3 Miscellaneous 

Any bargaining unit member holding two (2) or more part-time positions when 
combined are the equivalent to full time, shall receive benefits as defined for full time 
employees in Article 11 of this Agreement. 



15.1 Seniority Defined 

unit HLv,HHJ''-'L 

as a unit Seniority 
In the event that more than one (1) individual ... ,,..cr,•n 

of position on the seniority 

Part time bargaining unit members working than fifteen ( 1 hours per week cannot 
displace other bargaining unit members working fifteen (15) or more hours. 

15.2 Probation 

The probationary period is defined as the first sixty (60) days that the new hire 
works. 

B. If a probationary employee receives an unsatisfactory evaluation, the probationary 
period defined above may be extended for an additional twenty (20) working 
days. Such extension shall be at the discretion of administration. 

15.3 Seniority List 

The Employer shall prepare, maintain and post the seniority list. The initial seniority list 
shall be prepared within thirty (30) work days after the effective date of this Agreement. 
Unresolved disputes regarding proper seniority placement shall be subject to the 
grievance procedure, with revisions and updates prepared and posted semi-annually 
thereafter. A copy of the seniority list and subsequent revisions shall be fumished to the 
Association. 

15.4 Seniority Lost 

Seniority shaH be lost by a bargaining unit member upon termination for just cause, 
resignation, retirement or transfer to a non-bargaining unit position. 



16.1 Vacancy 

be as a is not 

16.2 Vacancy Posting 

All shall be posted in a conspicuous place in each building of the district for a 
period of seven (7) workdays and a copy of posting shall sent to the Association 
President. Said posting shall contain the following information: 

Type of work (with complete job description) 

B. Location of work 

C. Anticipated starting date 

D. Rate of pay 

E. Number of hours to be worked 

F. Classification 

G. Minimum qualifications 

16.3 Vacancy Notification 

Interested bargaining unit members may apply in \VTiting to the superintendent, or 
designee, within the posted period of the seven work days. The Employer shall notify 
the Association president and any bargaining unit members who have signed up with the 
district for any vacancies occurring during the summer months (June, July, August) by 
sending notice of same to each bargaining unit member by U.S. mail to their last known 

if the unit member so May 31 and provides the district 
with up to five self-addressed 



16.4 Award ofVacancies 

of 

A at 

B. Work history 

C. Ability to perform work available; 

D. Previous education/training. 

When two (2) or more applicants are found to be equally qualified for the vacancy based 
on the factors defined above, the position will be awarded to the most senior applicant. 

16.5 Selection 

Within ten ( 1 0) work days after the expiration of the posting period, the Employer shall 
make known to the Association its decision as to the status of the vacancy, and regularly 
update and appraise the progress toward filling the position. 

16.6 Transfer 

Bargaining unit members may be assigned to any bargaining unit position for which they 
are qualified. When a bargaining unit member is to another building, the 
reasons for the reassignment will be provided in writing to the bargaining unit member 
and the Association at the time of the reassignment. In such instances the administration 
will not act in a capricious or arbitrary manner. 



17.1 Layoff Defined 

means a 

17.2 Layoff Notice 

Prior to the Employer shall meet with the Association president to review the 
plan, to discuss procedures and to provide the Association an opportunity to su~~gest 
alternatives. Following the review, the Employer shall notify the affected employee in 
vVTiting at least fourteen (14) calendar days advance notice oflayoff specifying the 
positions, the employee's names and reason for the layof[ 

17.3 Layoff Procedures 

In order to promote an orderly reduction in personnel, the following procedure will be 
used: 

A. Probationary employees will be laid off first. 

B. Thereafter, bargaining unit members having seniority shall be laid off in inverse 
order of their seniority, (i.e., the least senior bargaining unit member on the 
seniority list being laid off first), provided there are more senior bargaining unit 
(s) remaining who meet the posted qualifications to perform the remaining work. 
This senior bargaining unit member shall retain the right of assignment to the 
former position, should it available and the bargaining unit member give 
notice of interest in the position by referencing this article and section in his/her 
application. 

17.4 Recall 

Bargaining unit members on layoff shall be offered recall be tore any new hires are 
employed. 



unit who to 
the district within ten (10) 

bargaining unit member's inability or unwillingness to return to work, or 
notif1cation(s) which was sent to his/her last known address is returned as 
undeliverable because of failure of the laid-off member to maintain a current 
address with the district, shall be considered as having relinquished all job rights 
with the district. 

C. Beginning with the 2002-03 school year, recall rights as defined in this article 
shall terminate at the end of thirty-six (36) months from the date the employee is 
placed on layoff. 



18.1 Holidays 

Labor Day 
Thanksgiving Day 
Day before Christmas 
Christmas Day 
Day before New Year's 
New Year's Day 
Friday before Easter 
Memorial Day 

18.2 Sick Leave 

At the beginning of each work year, each bargaining unit member shall be credited with 
ten (1 0) days of sick leave, the unused portion of which shall accumulate from year to 
year to one hundred ( 1 00) days maximum. The Employer shall furnish each bargaining 
unit member with a written statement as shown on the employee's first pay stub and each 
subsequent pay stub, the total accumulated sick leave credit for said bargaining unit 
member. A maximum of eight (8) days of accumulated sick leave per school year may 
be used for illness in the immediate family as defined in this article. Additional time 
necessary may be granted at the discretion of superintendent. Upon retirement sick 
leave shall be paid at 50% of value at time of termination of employment. 

18.3 Employment-Related Injury 

In the event a bargaining unit member becomes disabled and is entitled to Workers' 
Compensation tor permanent or temporary disability, the bargaining unit member will 
also be entitled to sick leave pay. The sick leave pay will be paid at the usual rate until 

bargaining unit member to Workers' Compensation benefits. 
Thereafter, the bargaining unit elect to have the the 



18.4 Personal Business 

Additional days, when may be granted to an employee who has exhausted 
his/her personal business days. The granting of such days shall be at the discretion of the 
superintendent. 

18.5 Immediate Family 

Immediate family shall be defined as spouse, child, grandchild, foster child, step-child, 
parent, grandparent, step-parent, brother, sister, and parent-in-law. 

18.6 Bereavement Leave 

A. The bargaining unit member shall be granted a maximum of five ( 5) days of paid 
leave per death for immediate family members as defined in this Article. 

B. One (1) day ofbereavement leave shall be approved to attend the funeral of a 
member's other relatives. 

be granted at the of the superintendent 

18.7 Judicial Leave 

bargaining unit member called for jury duty, or who is subpoenaed to testify during 
work hours in any judicial or administrative manner, shall paid his/her full 
compensation and benefits for such time and shall provide the Employer with appropriate 
documentation. 



19.1 Leaves of Absence 

requested oe!smmng ending dates ofthe 
leave. be responsible the daily benefit costs, if 

19.2 Active Duty Military Leave 

Military leaves of absence without pay shall be granted to any bargaining unit member 
who shall be inducted or shall enlist or shall be called up tor active duty as a member of 
the military reserves for military duty to any branch ofthe armed forces of the United 
States. 

Bargaining unit members on military leave shall return to work no later than the 
beginning of the semester following the end of their first term of service. 

Military leave shall not be granted or extended to any bargaining unit member who 
voluntarily extends their term of service. 

19.3 Educational Leave 

A leave of absence of up to one ( 1) year may be granted for the purpose of permitting the 
bargaining unit member to his/her education. 

19.4 Extensions 

The employer, upon written request the bargaining unit member, may grant an 
extension past the one (1) year. The request shall include the reason for the extension 
and anticipated date of return. 

19.5 Return from Leave 



19.6 Family Leave 

the birth or placement for adoption or foster care of a child; 

B. because of a serious health condition of a family member; 

C. because of the employee's own serious health condition; 

D. the care of a ehild under age 18. 

A family leave may be taken on an intermittent or reduced schedule basis at the 
employee's option. The Employer shall continue all health insurance benefits during a 
family leave. 

19.7 Definitions 

For the purposes of the provisions of Section 19.6, a child is defined as the biological, 
adopted, or foster child, or a step-child, legal ward, or child of a person standing in loco 
parentis. A family member is defined as a child, spouse, parent, parent-in-law, step
parent, or grandparent (Grandparent not included in Family and Medical Leave Aet 
prov1s10n standards). 



20 

20.1 Evaluation 

fH!!TlPinl or at the of 
apprised upon which he/she will 

unit member's evaluation shall based on formal and 
observation and include input from administrative and staff who 

have a direct interest and responsibility in areas related to the bargaining unit member's 

Any formal observation of the work of each bargaining unit member shall be conducted 
in person and with the full knowledge of the bargaining unit member. Formal 
observations shall be preceded by prior notice and shaH be for the period of time that 
accurately samples the bargaining unit member's work. 

Bargaining unit members will be evaluated at least once every two (2) years but may be 
evaluated more often at the discretion of the bargaining unit member's primary 
supervisor. 

20.2 Written Evaluation 

All evaluations shall be reduced to writing and a copy given to the bargaining unit 
member by May 30 in any year the bargaining unit member is evaluated. If the 
bargaining unit member disagrees with the evaluation, he/she may submit a written 
response that shall be attached to the file copy of the evaluation in question. 

If a supervisor believes a bargaining unit member is doing unacceptable work, the 
reasons shall be set forth, and shall include suggestions regarding ways in which the 
bargaining unit member may improve. 

20.3 Evaluation Conferences 

Following each completed evaluation, a conference shall be held with the bargaining unit 
The unit member shall and be given a copy of the evaluation 

In no case shall the 

Termination 





A Job title and description 

B. Classification 

C. Minimum requirements 

D. A statement of required tasks and responsibilities 



23.1 Unforeseen Matters 

this 
.u._ ..... ,A. consent ~Titing 

JIJ'""''u nature of public 
education, it is likewise that matters previously untoreseen arise 
that are of importance to the parties of this and/or the 
public and therefore the opportunity for mutual discussion of such matters will be 
provided. 

23.2 Contract Maintenance 

The parties agree to establish a contract maintenance meetings schedule for the 
purpose of reviewing the administration of the contract and to resolve problems 
that arise. 

23.3 Agreement 

There shall be two (2) signed copies of any final agreement. One ( l) copy shall be 
retained by the Employer and one (1) by the Union. 

The Association shall prepare and copy the contract. Copies of this Agreement 
shall be printed and the cost shall be shared equally between the Board and the 
Association. 

All school district personnel policies or any changes in said policies shall be 
distributed to the Association president within thirty (30) days of the 
commencement of this Agreement or upon employment. 

Within thirty (30) days of hire, new employees will be informed in writing by 
administration a copy of Board Policies are located and infOrmation 
regarding computer access to Board Policies. 



as of July 1, 

bv 
,/ 

UNION EMPLOYER 

By 
Dtana Byrne, Board Pres· 

Tim Haist 

Date Date 



LEVEL 2 Step 2012-13 2012-13 w/adJ 
1 $11.35 $11.40 
2 $11.69 $11.75 
3 $12.04 $12.10 
4 $12.39 $12.45 
5 .79 $12.85 
6 $13.38 $13.44 
7 $13.78 $13.85 

IT $14.21 $14.28 

LEVEL 3 
1 $14.21 $14.28 w/adj 
2 $14.61 $14.68 
3 $15.05 $15.12 
4 $15.50 $15.58 
5 $15.97 $16.05 
6 $16.43 $16.51 
7 $16.96 $17.05 

Represents a 1% increase plus a Yz% adjustment for 2012-2013 (refer to Article 11.2). 

C. Mastery level pay to be paid out bi-weekly: 
9-11 years of service-ML 1-$8.35 per pay 
l 14 years of service-ML2-$10. 75 per pay 
1 19 years of service-ML3-$13.l0 per pay 

ofservice-ML4-$15.50 per pay 

new will one ) then one 
(1) step year based on one (1) year's with the school district. 
Advancement on step will only occur at the start of a school year and an 
employee must have at least ninety (90) days (excluding work as a 

to to next 



a 

1. Special toileting (such as diaper or use a bedpan). 
Special feeding (such as a student unable to feed himself or herself). 

of communication devices that are highly specialized in nature and require 
advanced training on part of the bargaining unit member to operate (such 
as a Dynavox). 

4. Use of Braille or Sign Language (that requires advanced training on the part of 
the bargaining unit member) to effectively work with their assigned student. 

5. Administering shots. 
6. Doing blood tests and administering medications to control diabetes. 
7. Checking for head lice. 

This addendum does not change a bargaining unit member's job classification or benetit 
status. Any request for an SDS must be submitted by the building principal for pre
approval bv Central Office. 

The SDS will apply for only the hours that the special duty is performed and will last 
only as long as the special duty is required. 

Personnel substituting for the regular inclusion bargaining unit member and performing 
the special duties as defined above will also be eligible to the SDS tor the hours worked 
in which special duty was required. 



should not it nec::essarv 
obedience. If all other means 

or violence to 
resort to the 

sm;;pe:ns:Lon or expulsion 

Professional staff as well as support staff, within the scope of their employment, may use 
and apply reasonable force and restraint to: 

A remove a student who refuses to comply with a request to behave or report to the 
office; 

B. quell a disturbance threatening physical injury to self or others; 

C. obtain possession of weapons or other dangerous objects upon or within the 
control of the student, in self-defense, or for the protection of persons or property. 

In accordance with State law, corporal punishment shall not be permitted. If any staff 
member, full-time, part-time, or substitute deliberately inflicts, or causes to be inflicted, 
physical pain by hitting, paddling, spanking, slapping, or makes use of any other kind of 
physical force as a means of disciplining a student, slhe may be subject to discipline by 
this Board and possibly criminal as welL This prohibition applies as well 
to volunteers and those with whom the district contracts for services. 

The superintendent shall provide administrative guidelines which shall include a list of 
alternatives to corporal punishment 

M.C.L.A 380.131 
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