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AGREEMENT

This agreement entered into on the 1st day of January, 1990, between the
City of Saginaw, a Michigan municipal corporation (hereinafter referred to as
the "Employer" or the "City"), and the Fraternal Order of Police, State Lodge
of Michigan Labor Council, Saginaw Lodge No. 105, Saginaw Police Department
Command Officers Division (hereinafter referred to as the "Union).
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ARTICLE 1
PURPOSE AND INTENT

WHEREAS, the general purpose of the agreement is to set forth terms and
conditions of employment, and to promote orderly and peaceful labor relations
for the mutual interest of the City of Saginaw in its capacity as an
employer, the employees, and the Union, and the people of the City of
Saginaw, and

WHEREAS, the parties recognize that the interest of the community and
the job security of the employees depend upon the Employer's success in
establishing a proper service to the community, and

WHEREAS, to these ends, the Employer and the Union encoufage to the
fullest degree friendly and cooperative relations between the-respective
representatives at all levels and among all employees, and .

WHEREAS, it is agreed by the City and the Union that the City .is
obligated to provide equal opportunity, consideration and treatment of all:
members of the Union in all phases of the employment process; to this end,
basic rights and equities of employees are established through the City
Charter, Ordinances, and Resolutions of the City Council, and Rules and
Regulations of the Civil Service Commission, and

WHEREAS, it is further intended that this agreement and its supplements:-
shall be an implementation of the provisions of Act 379 of the Public Acts of
Michigan of 1965, as amended, and the provisions of Act 78 of the Publlc Acts
of Michigan of 1935, as amended.

ARTICLE 2
MANAGEMENT RIGHTS

It is recognized by the parties that, except as specifically limited.or
abrogated by the terms and provisions of this agreement, all rights to.
manage, direct, and supervise the operations of the City shall be solely and
exclusively the rights and responsibility of the City. . Such rights and
responsibilities to the City are hereby recognized, including but not limited

"to the following:

All rights involving public policy, the right to decide the number and
location of stations, and the maintenance and repair thereof, and the
right to assign personnel to the various stations, together with the
selection, procurement, designing, engineering, and control of egquipment
and materials.

To subcontract or purchase any or all of the construction of new
facilities or the improvement of existing facilities.

To determine the size of the work force and increase or decrease its
size, subject to the provisions of the agreemert.’

To hire, assign, and layoff employees in accordance with the terms of
the agreement.




To permit other personnel, not included in the bargaining unit, to
perform bargaining unit work when an immediate and unforeseen emergency
places demands which exceed the manpower capabilities of the Police
Department.

To establish reasonable work schedules subject to the terms of the
agreement.

To suspend, discipline, and discharge employees for just cause.
To relieve employees from duty because of lack of work or funds.

The City agrees that it shall exercise these rights in conformity with
the terms of the agreement as they pertain thereto.

ARTICLE 3 b b
RECOGNITION

Section 1. The City of Saginaw, Michigan, recognizes that, under the
law, the full-time police officers of the City of Saginaw, Michigan, have the
right to bargain collectively with their employer, the City of Saginaw, and
that said police officers have the right to be represented by an organization
and/or its representatives in connection with collective bargaining as it
pertains to wages, hours, rates of pay, and other conditions of employment.

Section 2. The City of Saginaw, Michigan recognizes the Labor Council,
Michigan, Fraternal Order of Police, Saginaw Police Department Command
Officers Unit, as the exclusive agent for collective bargaining for all
full-time police officers above the rank of Patrolman up to and including the
rank of Lieutenant, excluding the rank of Assistant Chief of Police and Chief
of Police. It will negotiate or bargain only with the authorized
representatives, agents, or attorneys of said Union on matters relating to .
pay, wages, hours, seniority, and other conditions of employment.

Section 3. The City will not aid, promote or finance any labor group or .. ..

organization which purports to engage in collective bargaining, or make any
‘agreement with any other such group or organization for the purpose of
undermining the Union, or which would tend to undermine the efforts of the
Union as the sole bargaining agent for policemen as set forth in Section 2
hereof.

ARTICLE 4
DUES AND DEDUCTIONS

-Section 1. Security. To the exteht that the laws of the State of
Michigan permit, it is hereby agreed:

|

Upon attaining reqular status, every emploiee covered by this agreement
shall, as a condition-of employment: (1) become a member of the Union and
maintain his/her membership in the Union in good standing in accordance with




the Constitution and By-laws of the Fraternal Order of Police State Labor
Council and Saginaw Lodge No. 105; or (2) in the alternative, an employee
must tender a registration fee to the Union in such an amount as the
Fraternal Order of Police State Labor Council may prescribe (but in no event
to exceed the initiation fee required of regular Union members), and shall
tender monthly an agency fee as established by the Fraternal Order of Police
State Labor Council in an amount not to exceed the amount of monthly dues
required of members of the Fraternal Order of Police State Labor Council.

Section 2. Checkoff. The Employer agrees to deduct from the wages of
each individual employee in the bargaining unit, who voluntarily becomes a
member of Union, dues subject to the following subsections:

(a) The Union shall obtain from each of its members a cémpleted
checkoff authorization form which shall conform to the respective
state and federal laws concerning that subject or any g
interpretations made thereof. '

(b) All checkoff authorization forms shall be filed with the Employer's
payroll office who shall return any incomplete or incorrectly
completed forms to the Union's treasurer and no checkoff .shall be
made until such deficiency has been corrected.

(c) All other employees covered under this agreement shall have
deducted from their wages a percentage of the membership dues which
sum shall be less than one hundred percent (100%) of said dues and
which sum shall accurately represent the amount of said employee
due the Union as their fair share of costs attributable to
negotiating the terms of this agreement, which sum shall include by
way of example, but not by way of limitation, state, national, or
other dues or assessments or other amounts for Union activities.
The fair share representation fee shall be consistent with
applicable federal and/or state laws and subject to that amount
which the treasurer of the Union so notifies the employer.

(d) The Employer shall not enter into any agreement with one or more of
the employees defined in the bargaining unit of this agreement or
with any other organization which in any way conflicts with the
provisions hereof.

(e) The Union shall provide at least thirty (30) days' written notice
to the Employer of the amount of Union dues and/or representation
fee to be deducted from the wages of employees as in accordance
with this section. Any change in the amounts determined will also
be provided to the Employer at least thirty (30) days prior to its
implementation.

(f) The Union shall indemnify and save the City harmless against any
and all legal fees, claims, demands, suits or other forms of
Aliabiiity that may arise out of or by reason of action taken by the
City in fulfilling the obligations imposed on theaclty under this
article.




Section 3. Checkoff Form. The Union shall exclusively use the following
checkoff authorization form.

CHECKOFF AUTHORIZATION FORM

FRATERNAL ORDER OF POLICE
STATE LODGE OF MICHIGAN LABOR COUNCIL
SAGINAW LODGE NO. 105
SAGINAW POLICE DEPARTMENT COMMAND OFFICERS DIVISION

I hereby request and authorize you to deduct from wages hereafter earned
by me while in the City's employ, my Union dues of $ per month or my
fair share representation fee of § per month. The amount deducted «
shall be paid to the treasurer of the Union according to the ‘agreement
reached between the Employer and the Union. This authorization shall remain
in effect until, by written notice to the Employer, I request its revocation.

Last Name First Name Middle Initial

Date Deduction is to start:

Month Year Signature
Social Security Number Address
City / state . Zip

Date Signed

ARTICLE 5
UNION RIGHTS

Section 1. All employees and regular members of the Union and the
lawful representatives of the Union shall have the right to engage in any
lawful concerted action or activities for the purpose of collective
bargaining, or for the mutual aid and protection of the Union and its
members, and te express or communicate in any lawful view, grievance,
complaint or odinion related to any condition of employment, free from any
restraint, interference, coercion, discrimination, or reprisal or the threat
thereof.
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Section 2. The Union shall be permitted to schedule meetings on Police
Department property so long as such meetings are not disruptive of the duties
of employees of the Police Department or the efficient operation of the
Department, and provided further, that prior approval of such meetings is
received from the Chief of Police or his designated representative.

Section 3. Members shall be permitted to discuss Union business with
other members of the bargaining unit during duty hours, provided such
discussion shall not interfere with the performance of the members' duties.

Section 4. New rules and regulations or proposed changes in rules and
regulations shall be provided to all bargaining unit . employees at least seven
(7) days prior to their effective date.

Section 5. Any unresolved complaint as to the reasonableness of any new
or existing rule or regulation or any complaint involving discrimination in
the application of any new or existing rules and regulations 'shall be
resolved through the grievance procedure.

Section 6. If a work rule is implemented and is grieved, the issue-
before the Arbitrator shall be whether said rule is reasonable and related to
the proper performance of the officer's duties and/or applied in a‘'reasonable
manner.

Section 7. If such is the case in Section 4, a work rule intended to
respond to an emergency situation as defined by the Employer, the Union will -
be advised before implementation.

Section 8. Members of the Union shall be afforded reasonable time
during regular working hours, without loss of pay, to participate in
collective bargaining or negotiations and the processing of grievances, -
relative to wages, hours of employment, and other working conditions;
provided, that they have the prior approval of the Chief of Police or his
designated representative. .

Section 9. Grievances may be handled by Union grievance committeemen
participating in the processing or hearing of any grievance which normally
shall not exceed three (3) persons, including the aggrieved employee.
Members of the Union grievance committee engaged in processing or hearing of
any grievance during their regular scheduled working hours shall be paid for
such time lost at their reqular rate of pay, but in no event will more than
three (3) members of the Union grievance committee be paid for participation
in any one session.

Section 10. <Collective bargaining by the Union shall be done by a
Union bargaining committee, with or without the assistance of authorized
agents, representatives, and/or attorneys. The number of the Union members
on the Union bargaining committee participating in any negotiating session
-shall normally not exceed three (3). Members of the Union negotiating
committee shall*be paid their regular rate of pay for reasonable time lost
during their regularly scheduled working hours at their regular rate of pay,
.but in no event, will more than three (3) members of the negotiating
committee be paid for participation in any one negotiation session.
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Section 11. Special Meetings. The Emplover and the Union agree to meet
and confer on matters of clarification of the terms of this agreement upon
written request by either party. The written request will be made in advance
and shall include an agenda stating the nature of the matters to be discussed
and the reasons for requesting the meeting. The discussion shall be limited
to the matters set forth on the agenda, but it is understood that these
special meetings shall not be for the purpose of conducting continuing
collective bargaining negotiations nor to in any way modify, add to, or
detract from the provisions of this agreement. Special meetings shall be
held within then (10) calendar days from receipt of the written request and
shall be held between 8 a.m. and S p.m. at a time and place which is mutually
agreeable to the parties. Each party shall be represented at special
meetings by not more than three (3) persons, or such number equal to that of
the Employer.

‘The Union may meet at a place designated by the Employer on the a
Employer's property for a period not to exceec one-half hour| immediately
preceding a meeting for which a written request has been made.. Employee
representatives of the Union shall be paid by the Employer for their time
spent in special meetings, but only for straicht time hours they would
otherwise have worked on their regularly scheculed shift.

Section 12. Provisions for Legal Counsel. Whenever any claims are made
or any civil action is commenced against an ecployee for injuries to persons
or property caused by negligence or other acts of the employee while in the
course of his employment, and while acting within the scope of his authority,
the City will pay for or engage or furnish the services of an attorney to
advise the employee as to the claim and to appear for and represent the
employee in the action.

The City may compromise, settle and pay such claims before or after the
commencement of any civil action. Whenever ary judgment for damages is
awarded against an employee as a result of any civil action for. personal - .
injuries or property damage caused by the employee while acting in the course
of his employment, and while acting within the scope of his authority the
City will indemnify the employee or will pay, settle, or compromise the. .
judgment. The City Attorney will make the selection of the attorney or
attorneys to represent employees in any particular matter.

Section 13. Visits by Union Representatives. The City agrees that
accredited representatives of the Union shall have reasonable access to the
premises of the Employer during regular business hours to conduct Union
business. Such representatives shall give advance notice of their presence
to the supervisor concerned and such visits shall not be disruptive of the
Employer's operations.

Section 14. Release Time for Union Busiress. The City agrees to grant

40 man hours of paid release time per contract year for the purpose of
attending to Union business. Excluded from tkis 40 man hours per year of
release time shall be time spent in negotiaticns and grievance processing. .
Once the Union has reached the 40 man hours per year release time, time off
to attend to other Union business except for regotiations and grievance
processing shall be unpaid time off, vacation or compensatory time off.




Section 15. Union office. The employer shall provide the union with
office space within the Police Department. If available, the City shall
provide a desk and locking file cabinet from the City's surplus inventory.

ARTICLE 6
GRIEVANCE PROCEDURES

Section 1. The primary purpose of this procedure is to secure, at the
lowest level possible, equitable solutions to the problems of the parties.

Section 2. A "grievance" shall mean a specific charge by the Union, an
employee or group of employees, based upon an event, condition or
circumstance under which an employee works, that a provision of this
agreement has been violated or misinterpreted.

\

]
Section 3. Immediate supervisors, command officers, and reviewing

officers shall consider promptly all grievances presented to them within the
scope of their authority and take such timely action as is required. -

Section 4. Grievances under this agreement may be initiated by )
employees in the bargaining unit or by the Union, however, the Union may have -
a silent observer witness the oral presentation of the grievance when the-
employee elects to process a grievance without representation by the Union.
It is the Chief's, or his representative's, duty to notify the Union that the
employee is filing a grievance.

Section 5.
o Step 1. The Union or any employee of the Union having a grievance
shall have the opportunity to take up the grievance with the immediate ¢
supervisor who shall attempt to adjust same.

An employee presenting the grievance shall have the right, should
he/she decide to exercise said right, to summon one member of his choosing
from the Executive Board or one member of his choosing from the grievance
committee. W

Step 2. If the grievance is not adjusted by the immediate
‘supervisor, it shall be reduced to writing, at that time, signed by the
aggrieved employee and the Union representative, and shall cite the specific
section(s) of the agreement allegedly violated and the proposed remedy. It
shall then be filed with the Assistant Chief of Police of the appropriate
division, such filing to take place within two working days following the
response of the immediate supervisor in Step 1. Within five working days
after the grievance is filed with the Assistant Chief, the Assistant Chief
shall meet with the aggrieved and a Union representative and attempt to
settle the grievance. The aggrieved and a Union representative may select a
member of the executive board or the grievance committee to appear with him.
The Assistant Chief's disposition shall be reduced to writing and shall be
made known to the employee and the Union within four working days following
the meeting. E




Step 3. If the grievance is not adjusted by the Assistant Chief,
it shall then be filed with the Chief of Police, such filing to take place
within two working days following the response of the Assistant Chief in
Step 2. Within five working days after the grievance is filed with the Chief
of Police, the Chief of Police shall meet with the aggrieved and a Union
representative and attempt to settle the grievance. The aggrieved and a
Union representative may select a member of the executive board of the
grievance committee to appear with him. The Chief of Police's disposition
shall be reduced to writing and shall be made known to the employer and the
Union within four working days following the meeting.

Step 4. If the grievance is still unsettled it may be appealed to
the City Manager or his designated representative within five calendar days
from the date of the Chief of Police's answer. The City Manager or his
designated representative shall, within five calendar days of such appeal,
meet with the grievance committee member, executive board member and the
aggrieved. The City Manager or his designated representative shall give his
written, dated, and signed disposition within five working days after such
meeting.

Step 5. Arbitration. .

A. I1f, after reviewing the grievance, the Union feels that
disposition is still not satisfactory, it may, within twenty
calendar days after the answer is due, and by written notice
to the other party, request arbitration through the Federal
Mediation and Conciliation Service and in accordance with its
voluntary arbitration rules. The arbitrator so selected shall -
hear the matter promptly and will issue his decision no later
than thirty days from the date of the closing of the hearing.
The arbitrator's decision will be in writing and will set
forth his findings of facts, reasoning, and conclusions on the
issues submitted.

B. The jurisdiction of the arbitrator shall be limited to
grievances arising out of the definition of a grievance
contained within the .agreement or any written amendments
hereof or supplements hereto.

C. The arbitrator shall have no power to amend, add to , alter,
ignore, change, or modify the provisions of the agreement or
the written rules and regulations of the Department or of the
Employer, and the arbitrator's decision shall be limited to
the application or interpretation of the above and to the
specific issue(s) presented to him. No decision of the
arbitrator shall contain a retroactive liability beyond the
date of the written grievance. However, within the
limitations of this provision, the arbitrator shall have the
power to award to either party the remedy he considers
appropriate to the circumstances. The arbitrator shall render
his decision in writing as soon after the hearing as possible,
and the fees and expenses of the arbitrator shall be borne
equally between the parties hereto. The decision of the
arbitrator shall be final and binding upon the parties,

-10-




including the Union, its members, the employee(s) involved,
the Employer, and its officials, including the Chief of
Police, the City Manager, and their designated
representatives.

Section 6. Grievances involving discharge, discipline, suspension,
reductions, or removals may be commenced at the Step 4 (City Manager or his
designated representative) level of the grievance procedure. '

Section 7.
A. Grievances may, at the option of the employee, be processed through -
the grievance procedure to arbitration as outlined herein, or

appealed to the Civil Service Commission if provided for in Act 78
of the Public Acts of Michigan of 1935, as amended. The Union and

the grievant will execute a written waiver of the available
alternative forum before the grievance can proceed to either e
arbitration or the Civil Service Commission. Whichever procedure
the employee elects shall be binding upon him/her and shall be
preclusive to the other remedy.

B. As stated in Section 6, grievances involving suspensions,
reductions, removals, or discharges may be commenced at the Step % [
level of this grievance procedure.

(3 The aggrieved employee must, after the Step 3 answer and before
proceeding to Step 4, advise the City, in writing, of his/her
choice of procedure. .Irrespective of the time limits prescribed by -
Act 78 the partles agree to be bound by the time limits described
herein. ;

Section 8. There shall be no reprisals of any kind by administrative
personnel taken against a grievant, any party in interest or his Union
representative, any member of the grievance committee, or any other
participant in the procedure set forth herein by reason of such
participation.

Section 9. Time Limits. Any grievance not settled within the time
limits specified in this article may be taken to the next step. However, if
the grievance is not resolved in thirty (30) days the Union, if it wishes to
take the matter to arbitration or the Civil Service Commission in accordance
with Article VI, Section 7C, shall within forty days after initial flllng of
the grievance, notify the Employer in writing of its intent.

Extensions of the time limits may only be made by a written signed
agreement by a Union representative and the Employer.

ARTICLE 7
HOURS OF WORK

-
-

Section 1.

(a) All employees shall work eight (8) consecutive hours per day. Any
time worked by an employee over and above eight (8) hours in any
one day shall be considered overtime and said time shall be paid to

-11-




the employee at the rate of time and one-half the employee's
regular hourly rate of pay.

(b) However, there shall be no overtime payments when more than eight
(8) hours is worked as the result of a shift change either at the
employee's option or as a regularly scheduled shift change.

Section 2. The normal work schedule for employees shall be five (5)
eight (8) consecutive hour workdays, which need not be in succession for a
total of forty (40) hours each week.

Section 3. An employee shall be entitled to a twenty-five (25) minute
lunch break per each eight (8) hour shift. In the event an employee is not
granted a lunch break during his/her 8-hour shift, said employee shall be
granted 25 minutes of compensatory time at straight time.

3 .

Section 4. The three basic shifts for employees in the Uniformed
Division of this bargaining unit shall not be changed unless such change is
first discussed with the union executive board and approved by same.

, Employees in this bargaining unit shall not be assigned to a "swing"
shift. A "swing" shift assignment is herein defined as one requiring an
employee to alternate among different shifts within any one calendar week.

Section 5. Standby. An employee may be required to remain on call at
his regular place of abode or other location authorized by a supervisor in
cases of possible emergencies. For compensation the employee on such duty
shall receive at his regular straight time rate of pay, two hours of pay for
each calendar day.

ARTICLE 8
OVERTIME

Section 1. All Sergeants and Lieutenants who work over eight (8) hours
per day shall be compensated for all hours: worked in,excess of eight (8)
hours at the rate of time and one-half the said employee's regular hourly
rate of pay.

Section 2. If requested to work overtime, an employee will be expected
to do so unless he is excused for good cause by the supervisor who made the

request.

Section 3. The immediate supervisor or a delegated representative shall
determine and approve all overtime before it is worked.

Section 4. Nothing contained herein shall prohibit the employee from
electing to accept, or the City from granting, compensatory time off in lieu
of overtime pay- at the option of the employee.

l
!

Section 5. No employee shall be entitled to accumulate more than forty
(40) hours of such compensatory time without approval of the Chief of Police.

-12-




Section 6. Once having elected either alternative, the employee may not
thereafter request the remaining alternative without approval of the

Employer.

Section 7. An employee who elects compensatory time off, in lieu of
payments of overtime, shall receive such time off at the rate of time and
one-half for each hour of overtime worked.

Section 8. Employees shall be allowed to be paid compensatory time upon
retirement, in accordance with the pension ordinance, or upon their death.

Section 9. A list containing the names of all Lieutenants and Sergeants
will be compiled and kept in the Patrol Services Division and in the
Investigative Services Division. All employees will be presumed to be
willing to work overtime unless a written letter to the contrary is submitted
to the Chief of Police. When a need for overtime arises the following
procedure shall be utilized to equalize overtime on an ongoing basis. :

(a) When the need arises to replace an employee for a full shift,
employees will be offered overtime in either four (4) hour
hold-over or eight (8) hour call-in blocks.

(b) The overtime list shall be maintained with overtime being offered
to the employee with the lowest amount of accumulated overtime, for
purpose of overtime equalization. The list skall include all
overtime except court and training, to be administered by a member
of the command unit that .is selected by the unit. The list shall
be kept in the Patrol and Investigative Services Divisions and
shall be updated on a bi-weekly basis and posted on the Union
bulletin board.

(c) Refusals shall be counted as time worked for accumulated totals.
Vacation, sick, injury and military time (both “Annual Duty for .
Training" and weekend drills performed locally) shall be excused
and not counted as refusals.

(d) In an emergency, as defined by the Chief of Police or his designee,
overtime may be required.

Section 10. Command Unit members who work forty (40) hours per week and
attend roll call shall be entitled to one (1) hour comp time per week..

ARTICLE 9
CALL-IN PAY

Section 1. All employees covered by this agreement who are called in
and report to their work stations for duty outside of their regularly
scheduled shift shall be compensated for two (2) hours at time and one-half.

Telephone communication when the employees do not report to their work
station for duty will be compensated in thirty (30) minute increments at
straight time.




Section 2. Court appearances or appearances before a driver's license
review board during an employee's off-duty hours shall be compensated at a
minimum payment of two (2) hours at the rate of time and one-half the
employee's regular hourly rate of pay.

Section 3. All employees covered by this agreement who shall have been
subpoenaed or required to appear shall be paid as provided in Section 2,
provided he/she shall have returned said subpoena and/or other proof of
attendance to the Employer.

Section 4. No employee paid by the Employer pursuant to this section
shall be entitled to retain any fees due him by virtue of his appearance and
hereby assigns all such sums to the Employer.

Section 5. Any court appearance starting one (1) hour or less prior to
an employee's regular shift or court appearances commencing at the end of gn
employee's shift shall be considered as part of the workday and paid at the
rate of time and one-half of the said employee's regular hourly rate of pay.

Section 6. Court appearances shall not be interpreted as time spent in-
court on personal legal business, personal civil suits,; or perscnal -
appearances not connected with actual performance of duties..

Section 7. Nothing contained herein shall prohibit the employee from
electing to accept, or the City from granting, compensatory time off in lieu
of call-in time at the option of the employee. :

ARTICLE 10
SHIFT PREFERENCE

Section 1. Shift assignments within divisions, for sergeants and
lieutenants, shall be based upon seniority in rank.

Section 2. - If an employee requests, his shift assignment may be changed
for just cause with the approval of the Chief of Police.

Section 3. Shlft-ass1gnments chosen hereunder shall be made annually
‘and become effective the first week -of January of each year.

Section 4. Employees may trade assignments and leave days, on a ;
day-for-day basis, rank for rank, and it shall be honored by the employer if
the employees agree, provided such trade is approved by the employee's
division commander or his designee.

Section 5. The employer shall not change shift hours or shift
assignments to avoid payment of premium pay. ;

Section 6.- Sergeants and lieutenants serving their probationary periods
shall not be entitled to the benefits of this Article. |
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Section 7. When the composition of the command staff reaches a point
where there is an imbalance which is detrimental to the operation of the
Police Department of experienced sergeants and lieutenants on the various
shifts, the inexperienced sergeants and lieutenants may be temporarily
reassigned for a period not to exceed six months, to another shift without
regard to the shift preference provisions of this Article. The purpose of
this reassignment is to provide training and supervisory experience for the
inexperienced sergeant or lieutenant in order to enhance his ability to
function as a supervisor.

Section 8. Officers in training shall be assigned to the Patrol
Division for the purpose of said training. Officers are to be considered in
training when they are newly promoted and not at the. top pay level for their.
respective rank.

ARTICLE 11 B
EMPLOYEE TRANSFERS

Section 1. Transfers shall mean a change in employment to another
position within the Department in any class which is the same in maximum
salary and similar duties and qualifications.

Section 2. No transfer of employees in this bargaining unit shall be.
made to other divisions within the department on a permanent basis unless
such transferable position has been placed on the union bulletin board for a
period of 10 calendar days prior to the filling of any such position.

‘Section 3. Any employee of this bargaining unit desiring to transfer to -

any such position must before the end of the 10th calendar day file a written
request with the Chief of Police requesting consideration in the filling of
that position.

Section 4. The following criteria shall be considered in determining
lateral transfers:

A. " The needs of the department,
B. A balancing of experience levels,

. The relative qualification and performance of the competing
employees, and

D. Where all their factors are equal, the seniority of the qualified
employee shall be given consideration.

Section 5. Employee Transfers. An oral board consisting of the City
Personnel Administrator and two (2) officers of equal or higher rank than the
position being interviewed for shall comprise the interview board. The sworn
officers shall be from other. departments other than the Saginaw Police
Department and shall have recently served in a similar position. The
decision of the oral board shall be submitted to the Chief of Police who
shall make the final decision on personnel transfers. The selection by the
Chief of Police shall not be arbitrary, capricious or without merit.
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Section 6. The parties will negotiate as to whether a new and/or
changed job should be in or out of the bargaining unit. Disputes as to
whether a new or changed job should be in or out of the bargaining unit shall
be resolved by the Michigan Employment Relations Commission in accordance
with their applicable administrative procedures.

ARTICLE 12
SAFETY

Section 1. Safety.

(a) Both parties to this agreement shall cooperate in the establishment
of safety rules and regulations. Two employees of this bargalnlng
unit shall be members of the Safety Committee.

(b) Employer Responsibility
The Employer shall meet certain safety respon51b111t1es under the
Michigan Occupational Safety and Health Act (MIOSHA) and that is to -
furnish to each employee a place of employment free from recognized
hazards, to maintain certain records and reports and to supply
safety equipment as it deems necessary to meet its requirements
under applicable state or federal safety acts.

<

(c) Employee Responsibility
It is the responsibility of every employee under this agreement to
follow all established Department safety regulations. Further, it
will be the responsibility of every employee to follow all new
safety regulations which may be established through local, state or
federal law.

Section 2. In the event an employee is injured on the job and is
required to leave the job by a medical authority, the employee shall be paid
for the whole day.

Section 3. 1If, during the tour of duty, an employee determines that a
vehicle is unsafe for operation, the vehicle should be parked until properly
cleared by a mechanic on duty at the municipal garage of the City of Saginaw.

Section 4. If equipment should be regarded as defective, an employee
shall immediately inform his immediate supervisor of that fact and present
him with a list of the defects. The City shall not require employees to
utilize equipment that is not in safe operating condition.

ARTICLE 13
UNIFORMS AND EQUIPMENT

-
Section 1.* All uniforms and equipment shall be provided to employees. at
no cost to the employee by the Employer.

Section 2. The Employer shall have the right to prescribe the uniform
to be worn and the equipment to be used by the Department personnel.
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Section 3. The Employer shall furnish all employees with the necessary
equipment and articles of clothing required for the performance of their
duties, including, but not limited to:

Three~quarter length all-purpose coat
Uniform trousers

Fur hat

Shirts

Raincoat

Sam Browne belt

Side arm

Nightstick

Kel-light type flashlight
Cartridge case

Trouser belts .
Belt ring and suitable containers for records H
Cap

Helmet

Tie

Whistle

Badges

Cap emblem

Holster

Riot stick

Handcuffs

Ammunition

Handcuff case

Section 4. The remaining articles that are regulation shall be
supplied by the Employer. i

Section 5. BAll employees shall keep their uniforms in a clean and neat
condition at all times.

Section 6.- Employees who regularly wear civilian clothing in the
performance of. their duties shall receive a clothing allowance of six hundred
($600.00) dollars per year. The clothing allowance shall be prorated at
fifty dollars ($50.00) per month for partial years of service. - .

Section 7. The Employer shall pay for the cost of cleaning, laundering,
and dry cleaning uniforms.

Section 8. Effective 6/1/85, air conditioning shall be made available
to Patrol Supervisor's vehicles.
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ARTICLE 14 :
TRAINING SESSIONS

Section 1. Employees attending in-service training sessions within the
county of Saginaw on their off-duty time shall be paid at their straight time
rate for the time spent in the required training sessions.

Section 2. Employees attending schools, conferences or seminars outside
the county of Saginaw, shall be compensated at their straight time rate for
all hours actually spent traveling to, from and attending such school
conference or seminar.

ARTICLE 15 , 2
SALARY SCHEDULES ‘

Section 1. Salary Schedules.
The salary schedule following and attached to this agreement ‘and
identified as Appendix "A" shall be considered a part of this agreement.

Wages: Effective 1/1/90 3% at all levels and classes.
1/1/91 3% at all levels and classes.
1/1/92 3% at all levels and classes.

ARTICLE 16
SHIFT PAY DIFFERENTIAL

Employees who are regularly scheduled to start their tour of duty at or
after 1:00 p.m. shall be paid an additional five percent (5%) increment for
such tour of duty. Employees who are regularly scheduled to start their tour
of duty at or after 8:30 p.m. and before 2:00 a.m. shall be paid an
additional seven percent (7%) increment for such tour of duty. This
additional payment shall be computed on the hourly equivalent of the straight
time rate including longevity.pay, and shall be paid for the entire shift
worked.

ARTICLE 17
PAYMENT FOR WORKING IN HIGHER CLASSIFICATION

Section 1. If an employee is required to work in a higher
classification, he shall receive the higher rate of pay for the entire time
worked after working in the higher classification for at least four (4)
consecutive hours. Shift seniority shall apply, with the most senior
employee on the shift in the classification immediately below the
classification to be worked, being first offered the job on that shift,
provided the officer is capable of performing the work.

"




Section 2. When the Shift Commander (Lieutenant) is to be relieved
because of days off, leave days, sick or unscheduled days, the senior
sergeant working on the affected shift will be offered the responsibility for
relieving the Shift Commander in accordance with Article 17, and if not
accepted it shall be offered by seniority on the affected shift.

ARTICLE 18
ANNUAL LEAVES

Section 1. Regular, full-time employees shall accumulate annual leave
at the rate of thirty-one (31) workdays per year.

Section 2. Annual leave will be accrued on a monthly basis. Maximum
vacation accumulation will be limited to that which accrues to the employee -
in two (2) years. Vacation will be scheduled by the employer in accordance
with the employer's needs. Employees may choose their vacations based on
seniority within the employee's rank, division, and shift by the following
procedure:

(a) Annual leave shall be chosen by the employee prior to December 31
for the following year.

Employees may not choose more than three (3) weeks during the
summer months until each employee on the shift has had an
opportunity to choose their initial three (3) summer weeks. The
vacation selections made after. the initial selections for all open
weeks shall be done by seniority.

(c) Employees shall not lose their vacation picks when unilaterally"
transferred to another division or shift.

Annual leave accrued and unused shall be paid to an employee upon
termination of his employment with the City for any reason. Payment .shall be
at the employee's stralght time hourly rate of pay at the time of
termination.

Section 3. Annual leave may be used in one day increments subject to -

workload and staffing needs and will not be capriciously denied.

ARTICLE 1S
EMERGENCY LEAVE

Section 1. In the case of death in én employee's immediate family, a
permanent, full-time employee shall be granted a leave of absence for any
scheduled workdays as follows:

A. Upon -the death of a spouse or child an employee shall receive 5
working days off immediately following the time of death, with pay. '

Upon the death of an employee's father, mother, sister, brother,

father-in-law, mother-in~law, grandparents, spouse's grandparents,
grandchildren or relative residing in the employee's household, he
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shall be granted a leave of absence to attend the funeral, with
pay, for any scheduled workdays falling within the period between
the time of death and the day of the funeral, not to exceed 3 days
and not to be deducted from accumulated sick days.

C. ~ Upon the death of an employee's brother-in-law or sister-in-law, he
shall be granted a leave of absence to attend the funeral, with
pay, for any scheduled workdays falling within the period between
the time of the death and the day of the funeral, not to exceed 2
days and not to be deducted from accumulated sick leave.

Section 2. An employee may take up to 3 sick leave days per year, with
pay, for providing emergency care for members of his immediate family.

Immediate family is defined as father, mother, sisters, brothers,
father-in-law, mother-in-law, husband, wife, children, or grandparents of .
employee or spouse or relative residing in the employee's household.

ARTICLE 20
HEALTH INSURANCE

Section 1. The Employer shall pay the costs of Health Insurance for all
full time regular employees in the Command Unit and their dependants as
defined by the rules and regulations of the Blue Cross/Blue Shield policy.
These health care benefits are equal to the following: :

Blue Cross/Blue Shield MVF-1 with Prevent and Mandatory Second Opinion.-

Blue Cross Master Medical, $100-$200 per family deductible, 80%/20%
co-pay semi-private room.

Blue Cross Prescription Drug program $5.00 co-pay.
Riders: ML, FAE-RC, FC, SD.

The City agrees to provide the Union with a letter from Blue Cross/Blue
Shield outlining, "To Whom It May Concern", benefits that cover member
employees in case of out-of-state emergencies. In the event such letter is
not made available, the City through Employee Services, will provide such a
letter.

Section 2. The Employer will absorb any increase in existing health
insurance premiums during the term of said coverage.

Section 3. The same hospitalization benefits shall be available to all
officers on regular or disability pension. Effective July 1, 1990, employees
who retire from the City will pay the first $75.00 per month of the premium
for said insurance. Any increase in premium in the future exceeding ten (10)
percent of the tost of the previous years premium shall be the responsibility
of the retiree. '

All employees that retire after the effective date of this contract will
automatically be provided two person family coverage unless the employee
notifies the City that they require additional coverage. for dependents.
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The City will continue to provide on the above payment basis
hospitalization for retirees and their families who have not reached age
sixty-five (65) if the retiree is not employed elsewhere in excess of 1,039
hours per calendar year. Statements attesting that the retiree has not
worked more than 1,039 hours in a calendar year will be required every three
months to assure the Employer that the retiree is eligible for this City paid
health care benefit. This benefit is granted for the express purpose of
aiding retirees not working in excess of 1,039 hours per calendar year who
have not reached their sixty-fifth (65th) birthday and therefore are not
eligible for medicare coverage. The working restriction shall not apply to
retired employees who have reached their sixty-fifth (65th) birthday.

Section 4. Retirees who work in excess of 1,039 hours in a calendar
year shall be required to exercise one of the following options in the first
month following the month in which their accumulated work hours in that
calendar 'year exceed 1,039 hours: "

(a) They may remain under the City's Blue Cross/Blue Shield group
coverage provided, however, that they reimburse to the City on a
monthly basis a sum equal to the premium payment for their Blue
Cross/Blue Shield coverage.

(b) If their employment is with another employer providing Blue
Cross/Blue Shield group coverage, they may transfer their coverage
to that group. Retirees may then, in turn, transfer their Blue
Cross coverage back to the City's group upon their separation from
the other employer under the same conditions as provided in Section

3 of this Article, or upon reaching age sixty-five (65), whichever - .

should occur first.

(c) Retirees may completely and totally withdraw from the City's Blue
Cross/Blue Shield group coverage. It should be noted that in the .
event a retiree withdraws from the City's Blue Cross/Blue Shield
group and does not receive Blue Cross/Blue Shield benefits through
another employer, said retiree will not be permitted by Blue
Cross/Blue Shield to again at a later date re-enter the Clty of
Saginaw Blue Cross/Blue Shield group coverage.

Section 5. The Employer shall pay the cost of Blue Cross/Blue Shield
coverage as indicated above for such groups, as is appropriate, for employees -
who are retired and their spouses after the retiree has reached the age of
sixty-five (65) and qualifies for this coverage, as provided in Section 3 of
this Article.

Section 6. Health Insurance Opt-OQOut.
Employees and retirees choosing to cancel their current City health
insurance plan and be covered under their spouse's health insurance must:.

Obtain preof of insurance through their spouse's policy with an

effective *date of coverage. . 5

Set up an appointment with Benefits Coordinator where proof of coverage
under spouse's policy is presented and signing of City insurance
cancellation is made.




Should there be any problems with obtaining proof of insurance under the
spouse's policy, the Employee Services Office will provide a form letter
which can be completed by the spouse's employer.

Employees and retirees may cancel their City health insurance at any
time during the fiscal year, although such cancellation must take place by
the 20th of each month in order for it to be effective the following month.
Employees will be paid one half (1/2) of the traditional premium as set each
January 1st. Payment of such premiums will be prorated on a quarterly basis.

Section 7. Dental Insurance.

The Employer shall provide to employees and their families, at no cost
to the employees, the Delta Dental Plan of Michigan, Inc., 50-50 Benefit
Program for Class I and Class II benefits as defined by the Delta Dental Plan.
of Michigan or their equivalent.

%

The Employer shall provide to.employees and their families, at no cost
to the employees, the Class III - Orthodontics Plan A benefits as defined by
the Delta Dental Plan of Michigan.

Section 8. As soon following approval of this Agreement as is possible
the City shall provide enrollment in the Blue Cross Preferred Provider Plan
and the Delta Dental Plan or Health Plus of Michigan and the Delta Dental
Plan as an option to the Blue Cross/Blue Shield of Michigan Health Plan and
the Delta Dental Plan offered to the employees covered by this Agreement..
Current employees may accept one of the options or remain in their currently
enrolled health and dental plan. It is understood that employees and their -
families will be covered, with the cost being borne by the City, but that
employees may only participate in only the Blue Cross/Blue Shield program and
Delta Dental program or the Blue Cross Preferred Provideir Plan and the Delta
Dental Program or Health Plus of Michigan and the Delta Dental Program.

The City shall provide a paid optical plan with individual and family
coverage equal to MECA Plan IV, full service benefit plan in an amount not to
exceed budgeted-composite rate of $7.29 per person.

ARTICLE 21
LIFE INSURANCE

The City shall provide each employee with term life insurance benefits -
with double indemnity provisions. The City will pay for insurance to the next
. $1,000 higher annual income up to $50,000 maximum. For example, if an
employee earns $8,100 per year, he will be insured for $9,000 or $18,000 in
the case of accidental death. The coverage will be adjusted each July 1 for
any increase in amount.

The City shall provide each employee who retires with a life insurance

policy in the amount of $5,000. Accidental death and dismemberment benefits
shall not apply“to retirees' life insurance. , '
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ARTICLE 22
RETIREMENT BENEFITS

Section 1. Employees in this bargaining unit shall participate in and
receive the benefits of the Saginaw Police and Fire Retirement System as
prescribed in the Saginaw City Charter and City Ordinance. An increase in
the benefit provisions shall be negotiated between the parties.

Section 2. The City and the Union will share the actuarial costs for
computing any new pension changes if both parties agree to such studies.

Section 3. Effective with ratification of this agreement, all employees
in the bargaining unit may retire, with full benefits, after twenty (20)
years of service, regardless of age.

Section 4. The employee rate of contribution to the Pension System

shall be eight (8) percent of salary. I

Section 5. Effective January 1, 1990, the pension ordinance shall be
amended to increase the multiplier from 2.4 percent for each year of service.
to 2.5 percent for each year of service for the first twenty-five (25) years
of service and 2.25 percent for each year of service thereafter. The
computation of final average salary shall include the payoff for accumulated
vacation, however, the payoff for accumulated sick time.shall not be
included.

Section 6. The City will investigate the concept of adding a
representative from the bargaining unit to the. Police and Fire Pension Board -
and will report its findings to the Union within ninety (90) days from the
date of implementation of the Collective Bargaining Agreement and shall meet
with the Union quarterly to discuss implementation of a representative from
the bargaining unit on the board.

Section 7. The pension ordinance shall reflect the following
changes: . '

e Bargaining unit members injured on the job will receive credit for -
any lost wages due to injury time off when determining final
average salary for retirement purposes.

2. Current provisions which could permit surviving children to draw a
pension for life will be eliminated.

3.1 The provision for calculating benefits paid to the surviving spouse
and children will be modified so as to not penalize those spouses
with surviving children.

4. Current command officer bargaining unit members will be permitted
to purchase up to four years of military service credit to be used
in calculating their pension at retirement regardless of when this

I t
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service occurred. All command officers, may purchase military
service using the same criteria required by the Municipal Employees
Retirement System Act.

Section 8.

1. The offset against Worker's Compensation after age 55 is allowed
for injuries before March 31, 1982, pursuant to Section 129 of
Chapter 5 of the Saginaw Administrative Code entitled Police
Officer/Firefighter Retirement System.

For injuries after March 31, 1982, the coordination of pension and
Worker's Compensation benefits will be subject to the provisions of
the Worker's Disability Compensation Act of 1969 (P.A. 317 of
1969).

2. Disability retirement will be determined by standards devised in
Section 123 of the Police Officer/Firefighter Retirement System.
Section 123.1 shall be amended to include; that all examining
physicians on the medical committee be specialized in the nature of
the injury being examined and be board certified, and one of whom
shall be the medical director or their designee, and further be
amended to require duty disability pension to be awarded under the
standards of Worker's Disability Compensation Act of 1969 (P.A. 317
of 1969).

ARTICLE 23
DEFERRED COMPENSATION

Bargaining unit members are entitled to part1c1pate in the City's -
existing deferred compensation program.

ARTICLE 24
SICK LEAVE

Section 1. Each permanent, full-time employee may accumulate sick leave
at the rate of twelve (12) days per year. All employees shall have their .
accumulated sick leave reduced by one (1) day for each working day of .
-approved absence due to illness. Sick leave shall begin to accrue as of the
date an employee enters the service of the City, but may not be taken until
the employee has been in the employment of the City for six (6) months.
Should an employee be absent because of illness during the first six (6)
months of employment, he may be placed on leave of absence without pay.

Section 2. Payment of one-half (1/2) of the unused sick leave earned at
death or upon date of retirement shall be paid by the City up to a maximum of
ninety (90) days. Retirement means that age and condition upon which a
person actuallyrdraws pension benefits as defined under Ordinance D-678, as
amended, and do®s not include deferred pension as constituting retirement for
this benefit.

Section 3. Sick leave may be accumulated if not used during the year
accrued. Sick leave will not be allowed for any day on which an employee
~would not have regularly worked.
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Section 4. Sick leave may be taken in excess of the amount then
accumulated, but not in excess of the total amount which would be accumulated
at the end of the calendar year. Such usage of anticipated sick leave will
be dependent on the employee's previous sick leave record, and must be
approved by the Department Head and the Personnel Director.

Section 5. A certificate of inability to work by reason of illness by a
licensed doctor of medicine, osteopath, examination by the Health Officer and
such other evidence of inability to work as the City Manager shall deem .
necessary, may be required as evidence of illness before compensation for the
period of illness is allowed. When an employee has been absent for five (5)
consecutive working days or longer because of illness, he may be required to
report to the City Clinic before returning to work.

- Section 6. The City Clinic will make a report of the illness and :
determine if the employee is medically fit to return to work. The Police
Chief will not authorize an employee's return without authorlzatlon of the
City Clinic whic¢h shall be made on the proper form.

Section 7. An employee who is taken ill while on authorized annual -
leave, may report the circumstances by phone or wire, and upon presenting a
doctor's certificate, may be allowed to charge to sick leave the time lost by
reason of illness.

ARTICLE 25
COMPENSATION PAYMENTS FOR WORK-RELATED INJURIES

Each regular employee who is unable to work as a result of an injury
arising out of and in the course of his employment, shall receive benefits as
provided under the state's Worker's Compensation Act MCLA, Section 418.311
entitled Compensation Payments Computations, provided, however, such injury
is determined to be work related. Until such determination is made, an
employee may elect to collect paid leave benefits in which the employee has -
accumulated during the course of their employment. - Should a determination be
made that said employee's injury is work related, said employee's paid leave
accumulation shall be reimbursed in the amount of worker's compensation
payments to the extent provided under the above stated Act and as determined
by the City. Said reimbursement may be reimbursed for time lost back to the
date of injury or initial incident and determination of time lost occurence.

A regular employee who has been injured in the course of their
employment that has been determined to be work related may also be eligible
for injury time. Other than for serious injury, said employee may be paid
and/or reimbursed an injury time supplement equal to the difference between
workmen's compensation payments and the employee's current average wage.

Such injury time supplement will be provided to the employee for a period not
to exceed 90 days from the date of injury.

In the eveht an injured employee requires .additional time off, and it
has been determined that the related injury is not determined to be serious
as defined and said employee continues to receive worker's compensation
benefits said employee may elect to supplement such payments with accumulated
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paid leave so as to receive their current base wage. During such period that
the employee elects this option and receives full regular wage, paid leave
benefits shall accrue as if the employee were still performing in the course
of their normal employment. Should said employee elect not to receive the
paid leave benefits supplement and elects to receive worker's compensation.
payments only, paid leave benefits will not accrue.

" If at the end of the ninety (90) day period, it has been previously
determined that the resulting injury was of a serious nature as defined said
employee shall be entitled to injury time supplemental payments for one year
after the date as a result of the injury incident. Such paid leave accruals
will continue during the course of the injury time lost. 1In the event that
said employee requires additional time exceeding the one year limitation said
employee may elect to supplement worker's compensation payments as described
above in the same manner as described above for employees who elect such
option after the ninety (90) day time injury period. ¢

A serious injury shall be considered if in the normal course of
employment the injury results in the employee being injured as a result of a
shooting, stabbing, accident, or any other such injury wherein the employee
is incapacitated as a result of external forces beyond the control of the
employee. Such serious injury does not include illnesses or stress related
injuries, accidents, or any other minor incidents that may or may not be of a
serious nature regardless of whether or not the injury is incurred during the
course of employment. Such determination will be made only in determining
whether or not injury time will be provided for ninety (90) days or one year
as provided herein. A committee composed of the City Manager, City Attorney
and Health Officer may grant the one year injury time option in individual -
cases upon determining whether the injury qualifies for the serious injury
category as defined above. :

Irrespective of any other provision of this section, in the event an
employee receives, or becomes entitled to receive payments under this
section, the City shall be subrogated to all the employee's rights of
recovery against any person or organization to the extent of benefits which
the City pays or becomes liable to pay. This right of subrogation shall.be
in addition to any rights the City may have under the prov151ons of the
Michigan Worker's Compensation Act.

ARTICLE 26
INCENTIVE PAY-SIDEARMS TRAINING AND QUALIFICATIONS

Section 1. There is hereby established an incentive pay program for
sidearms training and qualifications.

Section 2. Every employee covered by this Agreement who shoots a
minimum score of 70 percent once every quarter year and who attends a
sidearms training class once each of the other two months in each quarter
year, shall be“entitled to an. incentive pay of $7.per month.

Section 3. Every employee covered by this Agreement who shoots a
minimum score of 70 percent once every quarter year and who attends a
sidearms training class once during the other two months in each quarter
year, shall be entitled to an incentive pay of $5 per month.
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Section 4. 1In the event the training called for in Sections 2 and 3
hereinabove is not provided, the Employer shall still pay as provided for in
Sections 2 and 3 hereinabove.

ARTICLE 27
EDUCATION ASSISTANCE AND INCENTIVE PROGRAM

Section 1. The Educational Assistance and Incentive Program, described
in the 1965 Proceedings of the Council of the City of Saginaw, pages 383-91,
shall be expanded to include all college level classes related to law
enforcement or service as a police command officer with the City of Saginaw.

Section 2. The percentage of reimbursement is 25 percent to 100 percent
dependent upon the nature of the course taken and the number of academic
credits accumulated by the employee. The program prov1des for the follow1pg

a. Five percent (5%) for an Associate Degree in a jcb-related field.

bl Ten percent (10%) for a Bachelor's Degree in a job-related field.

s Twelve percent (12%) for a Master's Degree in a job-related field.

This educational incentive pay plan shall be incorporated into the pay
plan in a manner most convenient to the City. However, effective July 1,
1988, an employee entering this bargaining group, with the exception of those

employees already participating in an educational incentive pay plan w1th the
City, shall not be offered the plan herein provided.

ARTICLE 28
OUTSIDE EMPLOYMENT

Section 1. Each employee engaged in outside employment involving
"police work" shall, during such periods of employment,; be considered to be
on duty, provided such employee is not otherwise covered by Worker's :
Compensation. However, the above provisions shall not be operative unless
and until the following employees' responsibilities are met:

i 8 Outside employment must first be approved by the City and the above
provisions shall apply only to employment so approved.

2. The employee must notify the City each time he/she commences
his/her outside employment and when he/she ceases his/her
employment for the day. The City shall designate an agent to
receive such information.

Section 2. All outside employment shall be governed by the department
rules and regulations and shall require prior approval of the Employer.

Section 3. Work assigned as overtime by the department to the race
track, fairground, and any other overtime not in conjunction with the duties
performed in a regular shift, shall be handled in accordance with Article VII
and shall be done on a rotating basis, equalized by rank, on the basis of
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availability. When three (3) sergeants are assigned to overtime covered by
this section to a particular event the next bargaining unit member assigned
to that event shall be a lieutenant.

ARTICLE 29
VEHICLE REGULATION

Employees covered by this agreement shall be governed by City
regulations concerning use of City cars for both personal and City use.

ARTICLE 30
CITY TO PROVIDE COPIES OF AGREEMENT

The City shall provide all present and future employees with a copy of
this agreement. Effective with this agreement all article numbers shall be - i
in Arabic numerals.

ARTICLE 31
SAVINGS CLAUSE

If any article or section of this agreement or any addendum thereto
shall be held invalid by an operation of law or by any tribunal of competent
jurisdiction, or if compliance with or enforcement of any article or section
shall be reinstated by such tribunal, the remainder of this agreement and its
addendums shall not be affected thereby, and the parties shall enter into
immediate collective bargaining negotiations for the purpose of arriving at a
mutually satisfactory replacement for such articles or sections.

ARTICLE 32 |
LAYOFFS AND PROMOTIONS

Section 1. Layoffs and promotions shall be made in conformity with the
provisions of Act 78 of the Public Acts of Michigan of 1935, as amended.

Promotions, as agreed to by the parties, shall be based on an assessment
center process. Such process shall be free of bias towards any protected
race or other group eligible to participate in said process.

Section 2. Appointment of Police Chief. The City Manager shall have
complete discretion and authority in determining qualifications for an
selection of the person to be Police Chief whether that person is promoted
from the bargaining unit covered by this Agreement or from some other source.

Bargaining unit employees covered by this agreement shall be eligible
for consideration for appointment to the position of Police Chief
irrespective of< their rank. Any bargaining unit member promoted to Police
Chief may voluntarily return to his or her former rank during the six-month
probationary period unless removed by the City Manager for disciplinary
reasons.

The position of Police Chief shall be a sworn position and the
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individual appointed shall be experienced in law enforcement management.

It is understood that bargaining unit persons may apply for and receive
consideration for promotion to the position of Police Chief even if they do
not meet the minimum qualifications established for the position.

The parties agree that the process of selection and appointment of the
Police Chief contained in this Article shall supersede and be paramount to
the provisions of 1935 PA 78, as amended, Rules and Regulations of the
Saginaw Civil Service Commission and any other requirements inconsistent with
this Article.

Section 3. Position of Assistant Police Chief.

(a) The City has the authority to create and fill up to three (3) sworn
positions entitled Assistant Police Chief which, organizationally,
shall be directly below the Police Chief in rank 'and authority.

(b) The City shall have the unfettered discretion to devise and

. implement whatever selection criteria procedures and methodology it
deems appropriate (including, but not limited to, determining
relative qualifications of candidates), when hiring persons to fill
the Assistant Police Chief positions irrespective of any
requirements or limitation of 1335 PR 78, as-amended, including the
Rules and Regulations of the Saginaw Civil Service Commission
(hereafter Act 78).

(c) At least one of the Assistant Police Chief positions shall be
filled by a person promoted from anywhere within the FOP command
bargaining unit, provided qualified candidates ‘exist. The other
positions of Assistant Police Chief may be filled by persons
outside the FOP command bargaining unit.

(d) Subject to the provisions of (e) below, wages, hours, benefits,
duties and all other conditions of employment (including, but not
limited to, discharge) of persons filling Assistant Police Chief .
positions shall be determined exclusively by the City in a manner
it deems appropriate irrespective of the terms of this collective -
bargaining agreement, Act 78, or other applicable law, rule or
regulation. Furthermore, the grievance and arbitration provisiom
of this agreement or any appeal or hearing provision of Act 78
shall not be applicable to Assistant Police Chief.

(e) Employees promoted from within the command bargaining unit to the
position of Assistant Police Chief shall:

(1) Serve a 12-month probation period, during which time they may
be demoted voluntarily or involuntarily to their last
previously held rank without loss of seniority.

(2) Continue their membership in the City's Police and Fire
Pension Plan while serving as Assistant Police Chief.
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(3) Bave the right to appeal discipline up to and including
discharge under the relevant provisions of Act 78.

(f) The City agrees not to diminish the overall size of the FOP command
bargaining unit from the level as of the date of execution of this
agreement solely due to filling Assistant Police Chief positions.
It is understood the City will eliminate the positions of Captain
as the positions become vacant.

(g) It is understood and agreed that the terms of this article shall
supersede and be paramount to Act 78 and any other relevant law,"
rule, regulation or contract term whether or not confllctlng or
inconsistent herewith.

ARTICLE 33 ' -
JURY DUTY RS

An employee who is summoned and reports for jury duty as prescribed by
applicable law, shall be paid by the Employer, an amount equal to the
difference between the amount of wages the employee otherwise would have
earned while working during straight time hours for the Employer on that day
and the daily jury-duty fee paid by the courts (not including travel
allowances or reimbursement of expenses)}, for each day on which he reports
for, or performs jury duty, and on which he otherwise would have been
scheduled to work for the Employer.

ARTICLE 34
SALARY PROGRESSION AND LONGEVITY PAY’

A. Salary Progression.
An officer who is promoted shall receive the minimum salary rate of
the classification to which he/she is promoted or the lowest salary
rate in the higher classification which will provide him/her with
an increase in compensation, whichever is more.

Sergeants will progress from Step "C" to "D" and "D" to "E".
Lieutenants progress through the "A", "B" and "C" steps of -their
designated pay ranges. Salary progression for both cla551f1catlons
shall be at six month intervals. 3

B. Longevity Pay.
(1) Longevity rates shall apply for continuous employment with the
City of Saginaw, without respect to time in a particular
classification. Longevity increments shall be at the
following rates:

2% of annual rate upon completion of five (5) years of
Zontinuous full-time service.

4% of annual rate upon completion of ten (10) years of
continuous full-time service.




6% of annual rate upon completion of fifteen (15) years of
continuous full-time service.

8% of annual rate upon completion of twenty (20) years of
full-time service.

(2) It is provided that only the first nine thousand dollars
($9,000.00) per annum of the base rate shall be used in the
computation of longevity payments. Time spent on military
leave or other authorized leaves of absence shall be used in
computing continuous service for longevity pay purposes.

ARTICLE 35
MILITARY LEAVE

L 4
Employees who enter the military service of the United States shall be
granted leaves of absence and reinstatement to employment as required by
applicable provisions of Act 263, Public Acts of 1951, and any other
applicable statutes then effective.

Any permanent employee who is a reservist and who must attend an "annual
active duty for training" shall be compensated by the Employer the difference
between his/her regular pay and his/her military pay. Such payment shall.not
exceed two (2) weeks per year. Such payment shall be granted only upon -
advance notice of one (1) week to the Employer. >

ARTICLE 36
DURATION

This Agreement shall be effective on the 1lst day of January 1990, and
shall remain in full force and effect until the 31st day of December 1992.
It shall automatically be renewed from year to year thereafter unless either
party notifies the other in writing ninety (90) days prior to the anniversary
date that it desires to modify this agreement. .
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IN WITNESS WHEREOF, the parties hereto have set their hands this 27

ey of feboumerf  + 1990

FRATERNAL ORDER OF POLICE
LODGE #105 (COMMAND):

By:

By:

Eriarles Basse, Jr. {

Bargaining Committee M

Byz/%/ U

ichard Malletgé
argaining Committee Member

Jﬁmég Quinn
//Chlef Spokesman

APPROVED AS TO SUBSTANCE:

v Ul Fo

Vernon E. Stoner
City Manager

CITY OF SAGINAW:

Bevelyn B. Bradley
City Clerk

APPROVED AS TO FORM:

By: A:;A{

Roberta L. Syja;owskl

City Attorne
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APPENDIX "B"

PHYSICAL FITNESS STANDARDS

In accordance with the attached letter of agreement wherein a committee
established consisting of management and members of the unit will agree on
physical fitness profiles for various age groups within the unit, physical
fitness standards will be applied to all members of the unit.

Unit members will be required to watch as closely as possible the
physical profile as established for age, height, weight and other criteria as
agreed to by the parties. Such profile determination shall be based upon the
results of an annual physical examination by the City's Health Officer and by
such other means as prescribed by the Health Officer and as necessary follow
up to the annual exam. -

If during the course of said examination it is determined that the
employee does not meet physical standards to the extent that the employee's
health could be in jeopardy and poses exposure of a health risk liability to
the City as well as the employee, said employee will be referred to a health
treatment program supervised and administered by health care professionals as
‘prescribed and determined by the City's Health Officer.

Unit members entering the unit on or after January 1, 1990, will be
required to participate and cooperate in such treatment and/or fitness
program as a condition of employment. Unit members prior to January 1, 1990,
will be strongly encouraged to participate for health safety reasons, but
will not be subject to sanctions imposed by a condition of employment.

It is the intent of the parties to encourage physical fitness as being a
condition of employment and to promote good health and safety habits for the
benefit of the individual, the City and the public they serve. Therefore,
physical fitness standards as developed by the parties and subject to
modification from time to time by mutual consent of the parties is intended
to encourage and maintain positive peak physical conditioning of all members
of the unit.




