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Agreement entered into on this 17th aay of April, 

1984 bet~een the City of Taylor (hereinafter referred to 

as the "Er.-.?loyer" or the "City") and AFSC~'E, Local 1917 

affili'atec ._..·ith ~~etropolitan Council No. 25 of the Inter­

national Union of the Arr,erican Federation of State, County, 

and Municipal Employees (hereinafter referred to as t~e 

"Union"). 

.,­. 
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· ARTICLE 1 

WITNESSETH 

Whereas, the City has a statutory obligation pursuant to 

Act 379 of the ~ichigan Public Acts of 1965, and 

Whereas, the City has granted recognition, job security, 

and other rights and privileges under a prior existing 

agreement, and 

Whereas, the City recognizes the principle that every 

employee shall maintain continuous employment without any 

fear of discrimination, particularly to employees exercising 

their voting privileges and their political -freedom, and 

Whereas, both parties desire to continue their friendly 

cooperation and to improve the job security and economic re­

lationships of all employees covered by this agreement, and 

Whereas, both parties, following extensive and deliberate 

negotiations, have reached certain understandings which they 

desire to put into the form of an agreement, and 

In - consideration of the following mutual covenants, it 

is hereby agreed as follows: 
I ' 

' ~ 
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AP.TICLE 2 

RECOGt\lTlOt\--·-­

The City hereby recognizes the Union as the exclusive 

bargaining representative for the purpose of collective 

bargaining in accord ~ith Act 379 of the ~:i~higan Public 

Acts of 1965 for the following Unit: All Supervisory and 

Confidential Employees of the City of Taylor. 

Confidential Employees shall be: 

Deputy Clerk 

Deputy Treasurer 

Mayor's Secretaries 

Personnel Director's Secretary 

City Council Secretary 

Supervisory Employees shall be: 

All Foremen 

All General Foremen 

The Parties agree that ~anagemeTt will have the right to 

appoint all Supervisory and Confidential Employees, subject 

to Article 14. 

..., 
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ARTICLE 3 

• 

This agreement is subject in all respects to the laws 

of the State of ~ichigan with respect to the powers, rights, 

duties and obligations of the City, the Union anc employees 

in the bar~aining unit, and in the event that any provisions 

of this Agreement shall at any time be held contrary to law 

by a court of competent jurisdiction from whose final judg­

ment or decree no appeal has been taken within the time 

provided for doing so, the Union and Employer shall enter 

into immediate negotiations on said provisions and reach an 

agreement which complies with the law. All other provisions 

of this Agreement shall continue in effect. 
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· · ARTICLE 4 

UNION ~EMEERSHIP 

Section 1: The City agrees as a condition of employment that 

all eligible City employees shall maintain member­

ship in the Union or pay an a~ency fee equal to 

monthly dues. 

Section 2: All employees who become members of the Union 

shall remain members of the Union during the 

terrn of this agreement. 

Section 3: Failure to maintain membership or pay an agency 

fee equal to Union dues shall be the basis for 

immediate discharge. Such discharge ~ill take 

place immediately upon receipt of a letter from 

the Union indicating the employee is sixty (60) 

days in arrears with his or her union dues or 

agency fees. 

\ r 

•'
'If 
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ARTICLE 5 

UNIOK DVES ASD AGE~CY FEE DEDVCTIONS 

The City agrees to deduct from the paycheck of each employee 

of the City ~ho has signed an authorized payroll deduction card 

as provided by the Union, · 1) Union dues, or 2) Ac:ency fees. 

The amounts to be deducted shall be certified to the City by the 

Treasurer of the Union and the total de~uction of all employees 

shall be sent together with an itemized statement to the Treasurer 

of the Union by the first of the following month after such 

deductions are made. This authorization shall be irrevocable 

during the term of this Agreement. 

AUTHORIZATIO~ FOR PAYROLL DEDUCTIONS 

By • ••••• • • • • ••• • • • • • • • • • • • • •• • • • • • • • • • • • • • • • • • • • • • • • • • • • •••••• • •••• • 
Last ~arne Middle Name First ~arne 

To •••••.•••••....•••••••••••••••••••••••••••••••••••.•••.••..••••••• 
Employer 

Effective .......................................................... . 
Date 

I hereby request and authorize you to deduct from my earnings 

1 ~ Union membership dues once each month in an amount established 

by the Union, or 2 :J Agency fee eonal to the monthly dues. The 
' 

amount deducted s~all be paid to the Treasurer of the Union. This 
... 

authorization shall be irrevocable during the term of this Agreement. 

... . . ..... . . . . . . . . . .. . . . . . . . .. . ...... . 
Signature of Member 
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ARTICLE 6 

CITY COUNCIL ~INUTES 

Section 1: The City Council shall notify the Chapter Chair­

person of the Union of all regular and special 

council meetings prior to such meetings. Notifi­

cation shall be by submission of the "Agenda" of 

the meetings to the Union official. 

Section 2: Minutes of all City Council Meetings shall be 

mailed to the Chapter Chairperson of the Union 

as they appear in the files of the council. 

Section 3: The City Personnel Director agrees to provide 
I 

the Union with a copy of all payroll changes 

for the employees represented by the Union with­

in five (5) days of change. This list to include 

new hires, demotions, promotions, transfers, 

and any other changes in rates of pay • 
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ARTICLE 7 

BULLETl~ DO~hDS 

The City will provide bulletin board space available 

to each depart~ent for the use of the Union for publish~ng 

notices anc r.e~s rertaining to the conc~ct o: its affairs. 

These bulletin boards ~ill not be used by either party to 

this agreement to post material of a political nature. 

I. 

-a­



. ' ' 
ARTICLE 8 

STE\:ARDS ­

Section 1: 

Section 2: 

Section 3: 

KCPR£.SENTATIOI\ Al\D llNIO~~ ~.At~AGE!<E!\T ~jE£Tll'\GS 

For purposes of maintaining harmonious relations 

and obtaining representation for all employees, 

there shall be one ste~arc for Foremen and one 

ste~ard for Confidential Ereployees and one 

Chapter Chairperson to represent the unit. 

A steward or his alternate during working hours, 

without loss of time or pay, may investigate and 

present grievances to the departrr.ent head involved. 

The department head's permission shall not be un­

duly withheld unless such withholding of permission 

is for just cause. However, in no event shall the 

delay of such permission extend beyond four (4) 

working hours from the time of request or if re­

questing prior to the quitting of the shift and 

refused, such request shall be honored at the be­

ginning of the next regular scheduled shift. Should 

any of these meetings be continued during hours 

which are not the steward's or alternate's regular 

hours of work, the steward or alternate shall receive . 
the prQper rate of pay. 

Regular monthly meetings will be held between the 

Union and Management with a pre-prepared agerida. 

Attending for the Union will be the Chapter Chair­

person and two stewards and not more than three 

-9­
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Article 8 

Ste~ards - Repre~e~taJj_~n~~£ Union ~anaq~m~nt Meetincs 

representatives from Management. · These meetings 

are tb be held on the third Thursday of every 

mo~th anc to~i~s for discussion at these meetings 

must be in the office of the Director of Personnel 

.on the Friday preceeding the meeting. These meetings 

are in no ~ay intended to obviate the grievance pro­

cedure. The prupose of the meeting is to convey 

information essential to the ereployees on future 

plans and current operational problems and provide 

the opportunity to feed back to management the 

problems employees are having to implement the con­

tract and other working conditions. If all items 

on the agenda are not reviewed on such meeting day, 

mutually acceptable arrangements for continuation 

of this meeting shall be made before adjournemtn. 

In the event neither of the parties have agenda 

items as indicated above, the meeting will not be 

held. 

-10­



·· ARTICLE 9 

SENIORITY 

Section 1: Employees who come from general employee (Local 1128) 

unit will retain and accumulate seniority while in 

this unit. 

Section 2: If layoff occurs or if a position is eliminated, the 

employee shall have the right to return to the Local 

1128 unit and replace any employee with less seniority 

provided he has the ability to hold the job. If an 

employee is removed from that job in Local 1128, the 

matter may then be submitted at the second step of 

the grievance procedure as provided in the Local 1128 

contract. 

Section 3: An employee shall lose his/her seniority for the 

following reasons: 

A. He/She quits. 

B. He/She is discharged and the discharge is sustained. 

C. He/She is absent for three (3) consecutive working 

days without notifying the employe, unless it is 

impossible to do so. After such absence, the 

Employer will send written notification to the 
I , 

employee at his/her last known address, that he/she 

has lost his/her seniority and his/her employment 

has been terminated. 

D. He/She does not return to work when recalled 

from layoff. 

-]1­
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Article 9 

Seniority 

E. Failure to return from sick leave or leaves 

of absenc~. 

F. He/She retires. 

G. In the application of the provisions of this 

Article, due consideration will be given to 

extenuating circumstances. 

The City shall provide employees one (1) week 

notice prior to their date Qf layoff. 

Section 4: In the recalling of ~mployees, ~the senior employee 
. 

shall be given first preference. All employees 

shall receive notice of recall sent by certified 

mail, return receipt requested, deliver to addressee 

only. Reporting time will co~mence frorn the date of 

delivery of the said letter. If an employee is so 

notified and shall fail to report within ten (10) 

working days, he shall lose his seniority standing; 

however, extension of ~~s time may be granted by 

' the employer for good e~use. 

Recall ..:lists must be kept for a period of two (2) 

years or the length of seniority whichever is greater. 

Section 5: The seniority list on the date of this agreement must 

show the names and job titles of all employees. Up­

to-date lists shall be provided by the Personnel 

Director to the Onion every six months upon request. 



Article 9 

Seniori~-

Section 6: Existing or prornotee s~perviscry or Confidential 

errrloyees shall have the right to transfer back 

to the ll~S [~it b~ ~ritte~ re~~e~t, subject to 

tte rrovisions of Section 2 of Article 14. 
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' ARTICLE 10 

LEAVES OF ABSENCE 

No employee shall be eligible for leave of absence until 

they have completed a probationary period. All requests for 

leave of absence must be presented in writing to the Department 

Head and shall include the following pertinent information: 

Purpose of leave, effective date and duration. Leaves other 

than military, maternity and sick leave must have prior approval 

from the department head. Should the department head fail to 

grant the leave, the employee may appeal through the grievance 

procedure and the arbitrator shall have the power to grant a 

leave if he feels the need for a leave is v~lid. 

While on approved leave of absence, an employee will con­

tinue to accrue his seniority subject to limits indicated in this 

Article. All leaves are granted without pay except where other­

wise agreed on. 

The employee shall return to the position he held at the time 

he took such · leave. However, if the employee's former position 

has been eliminated at the time of his return, he shall be placed 

in a position in accordance with Article 9, Section 2. On leaves 

of sixty (60) days or less, the City will pay all insurance pre­

miums and all fringe benefits will accrue to the employee, limited 

to each article in· this agreement ~nd past practice. 

Section 1: Leaves of absence for a period not to exceed thirty 

{30) days . shall be requested from the head of the 

department to which the employee is assigned and re­

-14­
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Article 10 

Leaves of Absence 

quest for such leave shall be answered by the depart­

ment head in writing within five (5) working days. 

Sectio~ 2: A~ e~~loyee ~~o e~ters the hrrne~ Forces o£ the 

United States or who is called for reserve duty, 

Kational Guard or other b~a~ches of the services 

covered by the National Selective Service Act will 

be granted leaves and other rights as afforded by 

the Act. 

Section 3: Maternity Leave. 

(1) Khenever an ernrloyee shall become pregnant, 

she shall furnish the City with a certificate from 

her physician, stating the approximate date of de­

livery, the nature of the work she may do and the 

length of time she may continue to work. 

(2) She shall be permitted to continue to work in 

accordance with her physician's recommendation, pro­

vided the employer ·has suitable work available. 

Sick leave days may be used for the time her physician 

has recommended the employee be off the job. Employees. 
on mat~rnity leave shall receive all the benefits of 

an employee on medical leave subject to amena~ents in 

federal and state · laws. 
(3) A permanent employee who is an expectant mother 

or who adopts a child or acquires a family by 

-15­
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Article 10 

Leaves of Absence 

narria9e or assumes the legal responsibility of a 

family will be granted a leave of absence not to 

exceed one (lt year ana re:1e'v:ec annuall~· U?On 'v::-itte~ 

re~uest up to a total of two years and without the 

loss of seniority. 

(4) E~ployees on a maternity leave shall continue to 

have their premiums paid on all insurance programs 

for a period of two rr.onths of said leave. Err.ployees 

may choose to continue insurance premiums at their 

o-v.'n cost. 

Section 4: An employee after one year of service shall beco~e 

eligible for a leave of absence for job related, edu­

cational purposes. Educational leaves will be ·for no 

more than one (1) year. Educational leaves may be re­

newed upon written application. The joint bargaining 

comnittee ~ill review the progress of individuals on 

educational leaves at pre-a~reec intervals. Failur.e to 

pro~:-ess in the agreed C.r. r ·rC')l a·:-, -. ay be the basis fC'!" 

terminatin~ such leave upon m~t~al agreement of thP 
I 

joint bar~aining committees. 

Section 5: Employees may request a leave of absence not to exceed 

thirty days in any calend~r year to attend special 

conferences, seminars or ether eaucational functio~s 

that are intended to improve or upgrade the employee's 

skill or professional ability. l~ere the employer re­
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Article 10 

Leaves of Absence 

receive fu11 pay plus paie e·:pe~£es as deterli'ined 

Section 6: An enpi.o~·ee selected or electe{~ 't.O a union positio!: 

or selected by the Union to oo wo~k for the Union 

~'hich takes him frorn his er:1:;-lcy..·.P.nt ~~i th the City, 

shall upon written request of th~ employee, receiv~ 

a leave of absence for a o~e (}) year period. The 

same s~all apply to members se)~~ted to a position 

~itt the Council or Inter~eticn~! Union. Rene~al 

must be requested annually i~ writing and this 

b~nef it "'ill apply only to tr.e !T'~ximum accUl'l"ulate~ 

seni0rity of the individual e~~)oyee involved. 

Section 7: The City shall grant the time off without corn~ensa-

tion and without discrimination to any employees 

desi0r.ated by the Union to atte~f Union conventior.s 

or conferences provided seven da~s' ~ritten netic~ i£ 

given t~e cepartrnent head s~ecif~·in~ the tiite to :be 

taken of.f. The Union agrees t~~t in rr.aking its re­
., 

quest for time off for unj.o~ cc~ventions or confer~rces, 

no more ~han one employee ~ele~~te will be considered. 

The City a~rees that every other year, one person ~ill 

~e given five (5) days off at his current strai~h~ 

time rate of pay to attenC. thP. : ~ternational Unio~ 

Convention. 
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Article 10 

!eaves of Absence 

r:ection 8: To ~ettle an estate outsice of t~e irr~ediate 

residence of the emrloyee not tc exceed six (6) 

Section 9: Sick Leaves. Any employee kno~n to be ill, sup­

: ported b~ satisfactory evi6ence, will be granted 

sick leave automatically fo~ tre period equal to 

their senio~ity or two ye~r~, ~~ichever is greater. 

Such leave may be extended upon request. 

Section 10: If called for jurr duty, an err.rloyee shall be SI'-~~teo 

a leave of absence and be paie the difference bet~een 

his jur~ duty pay and his ~e~uler pay for each da7 

served as substantiated by ~rorer verification. Eow­

ever, this provision ~ill ~e for a ~aximum of six (6} 

months for any employee in or.e (1) year. 

·' 

-18­



'• ' 

ARTICLE 11 

ILLt\ESS At\D Fl,~ERAL EE!\EFl TS 

Section 1: Effective January 1, 1984 all employees shall receive 

one and one-half days of sick leave for each month 

cf service. if a~ employee receives at least five 

days• pay, excluding sick pay and pay for on-the-job 

: injuries in any calendar month, then he shall be 

eligible to receive sick pay for the month. Employees 

~ho have sick leave days accumulated shall not be dis­

ciplined for the proper use of £ick leave. Employees 

shall be permitted to charge sick time in increments 

of two hours (2). 

Section 2: On or before February 1st of each year, all unused 

sick leave in excess of 100 days shall be paid in full. 

A staterr.ent of any accumulated sick leave shall be 

issued to each employee not later than April 1st each 

year. 

A. An employee, at his/her option, may receive cash 

once each year for his/her accumulated sick leave 

time over 60 days. l :Said payreent shall not exceed 

40/days. 

Section 3: If an employee is absent no more than five (5) days 

due to illness in a calendar year, he shall receive 

an additional one weeks' pay as a bonus or one week 

paid leave at the employee's option. Failure to 

report off work and/or an unexcused absence shall b~ 

charged against the bonus week. · 

... 
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Article 11 

Section 4: 

Section 5: 

Section 6: 

Section 7: 

If an e~rl~yee's service is t~~~inated for any 

reason, all unused sick time 5h=ll be paid in full 

at tte tirne of such · te~~i~atio~. The hourly rate 

~f pay shall be subject to the rrovisions of Section 

l~(C) of tris Article. 

Personal illness, illness of immeciate family such 

as father, mother, husband, wife, child, stepchild, 

sister, brother, roother-in-la~ ar.d father-in-la~, 

grandparents or grandparents-ir.-la~, grandchildrer., 

step-parents, or meffiber of the · employee's househol~ 

shall be reason for sick leave. 

Employees exercising sick leave privileges shall 

whenever possible advise their ~epartment of the in­

tent to be absent prior to the beginning of his 

regular shift. Telephone notification by a member 

of the emrloyee's inunediate fa~ily or any member of 

his household is acceptable. An employee who is late 

for work shall be enti•led to work the rest of the 
I 

shift .subject to the provisions of Article 20 • . 
" 

Employees shall be allowed up to five (5) working 

days as needed with no loss in pay, not to be deducted 

from sick leave or vacation pa!', in the event of the 

death of any member of the famil!' as described in 

Section 5. The City may re~uire verification of 

funeral attendance. 
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Article 11 

Illness and FunPral Benefits 

Section 8: Request for excused absencP. cue to death or sick­

ness in the family shall be made to the employee's 

department head and shall be answered without un­

necessarl' delay. 

Section 9: _Employees selected to be a _pallbearer for a deceased 

employee will be allowed one day off without loss 

of pay. 

Section 10: The Chapter Chairperson or his delegated representa­

tive shall be allowed one day o~f without loss of pay 

to attenC: the funeral of any J!'e!!'.ber of the local \:.nion 

who is an employee or retired employee of the City. 

Section 11. Effective January 1, 1983 employees shall be grante6 

three days personal leave credited at the beginning 

of the calendar year provided s/he has worked a minimum 

of 500 hours in the P!evious calendar year. These 

days shall not .be deducted from the 1983 accumulated 

sick leave. If an employee has unused personal leave 

crecits as of December' .1, l9E3 said credits shall re 

applie~: to the employee's sick bank accumulation on 

January 1, 1984. Effective January 1, 1984, emrloyees 

~ill be allowed three days personal leave per year 

provided s/he has sufficient accumulated sick leave 

days to coVer the leave requested. These days will be 

deducted from the annual fl.ccureulated sick leave. The 

-21­
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Article 11 

Illness a~c 

Sectio:: 12. 

Fu~eral Benefits 

employee must request in ~riting from his depart­

ment head '4 hours in adv~nce of the day requested 

~henever possible. Employees vill not be requiref 

to provide reasons for t~ese leaves. This absence 

shall not be counted against t~e employee's bonus 

leave program in Section 3. The City will provide 

proper forms for these requests. Personal leave 

days will not be taken the day before or the day 

after the day given off as a hQliday unless a written 

request stating the reasons is made and prior approval 

is obtained. Personal time shall be charged in two, 

four, six, or eight hour incre~ents only. 

A. Employee's sick leave bank shall be divided into 

two sections. · Any and all sick leave time accumu­

lated prior to 7/1/84 will be credited at the 

hourly rate, including COLA, in effect just prior 

to 7/1/84 (old). Any sick time accumulated after 

7/1/64 will be credited at the new hourly rate, 

in,cluding COLA (new) • ... 
B~ The use of the employees' sick leave bank wi:! 

re£ul~ · in the deduction from the new sick bank 

first. All new sick bank days will b~ used ~=ior 

to the deauction from tte old sick bank. 

c. Fayment of sick days will be based on the total 

-22­
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Article 11 

Illness and Funeral Ee~~fits 

of the old and new sic~ ba~Y.s. The new sick 

da~s will be paid at the i~creased rate, in­

clu~ing COLA, first. Tte ole sick days ~ill 

be paid at the rate, inclufing COLA, in effect 

prior to 7/1/84. 

·n. In the event a pay rate aajustment occurs due 

to a change in classification, the employee's 

old sick bank will be adjusted to reflect the 

p~oper classification rate1 inclucing COLA, in 

effect prior to 7/1/84. T~e new sick day bank 

shall reflect the 7/1/84 clessification rate, 

inclucing COLA • 

.· 
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AR71CLE 12 

Section 1: 

Se6tion 2: 

.Section 3: 

All ~iscip~inary action sr.~~! ~e taken on the b~s:s 

of just cause~ Political ~ctivity by any e~ploye~ 

shall n0t be the basis for ~icc~~linary action c~ ~ ~~~ 

such activity takes place ciuri""lS' regular working ~'=''- ~rr.. 

The Union will be provide~ with a written copy of ~ll 

formal disciplinary actions. Disciplinary letter~ 

will be spPcific and will rc~e t~e time, place anr 

all circu~stances of the r~!e violated, misconduc~ 

alle':ed along with the pen?lt:~ j~volved. The emp:!.~~'~A 

shall be acvised of the posEi!)i ~. :.ty of disciplina'!""~' 

action within fi\'e (!=) wo:rkir.':! rays of the ernplo~'e!"''s 

kno~le~~e of the incident~ ~o~ever, imple~entatio~ ~~ 

disci:--lir-.a!"y action will occ~~: :r:c later than ten (~. C) 

workin~ c~~·s after receipt cf t~~ forma! notifica~i~~. 

In the case of susepnsion~, ~o!i~ays shall not be 

counted or included in the re~~~ty imposed • 

All C::isciplinar~· action rna~: be ?rocessec'! throuc:h - ~ ~- . € 
l 

regular grievance proc\... dure except suspensions an~ •... el·::,~4;al 

. 
action~ will be taken up at thP. second step of the 

grievance procedure, in which case su~h suspension o~ 

terminal action shall not be i~voked until the 9riev~rce 

hearing has been held. An!· c:'..sciplinary action 5~?.:!.1 ~e 

done in a r"anner that will net e!"\bar,\ss or disgrac-~ t~e 

emploree and shall not b~ done before the public or a~y 
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Article 12 

Discipline and Discharoe 
rl 

other employee. Any sustained disciplinary actio~ 

will re~ain on the record !or a period of one (1) 

Section 4: Disciplinary action shall be only for just cause. 

The employee shall have the right to be represented 

by his or her steward. All disciplinary action i5 

subject to grievance and arbitration procedures. 

Assignments challenged on the basis of health or 

safety are subject to immediate review by the · 

department head and union stew~rd if requested by 

the employee. Safety is a paramount concern of the 

employer as it is the employee and we are not en­

courcging u~~afe acts or us~ of unsafe equipment. 
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ARTICLE 13 

Any grievance or dispute which may arise between the parties 

including the application, meaning or ir.terrretation of this 

Agreement, shall be settled in the foJlo~ins manner: 

Section 1: Any employee desiring to file a grievance must first 

contact his steward. If there is a basis for the 

grievance, the employee and the ste~ard shall try to 

resolve this matter with the department head involved 

within three (3) working days of the date of the 

grievance, or the employe'r knowledge of its occurr~nce. 

If the grievance is not re~olved in the verbal step, 

the Union shall within three (3) working days of the 

discussion with the department head, reduce the grievance 

to written form with detailed information included and 

submit it to the appropriate department head. The 

department head shall answer within five (5) working 

days in writing. The written answer shall include all 

the important information developed in the process of 

the grievance procedurr 

Section 2: If the ~rievance remains unsolved, the Union shall sub­... 
mit, in writing, an appeal to the Director of Personnel 

within three (3) working days of the answer or date the 

answer was due from the department head. The Director 

must hold a meeting with the Chapter Chairperson, 

Steward and the grieved employee within five (5) working 

days. The Union may have the steward present at this 



. ·: · . 'Article 13 

Grievance and Arbitration Proceedings 

level in place of some other union officer. The 

Director shall respond in written form within ten 

(10) working days of the meeting. The written answer 

shall include all the important information developed 

in the process of the grievance procedure. 

Section 3: If the grievance remains unsolved, the Union may within 

fifteen (15) working days after the reply of the 

Personnel Director is due, by written notice to the 

employer, request arbitration. 

Section 4: Expenses for the arbitration shall be borne equally by 

both parties, however, each party shall be responsible 

for compensating its own representatives and witnesses. 

If either party desires a verbatim record, it can cause 

such a record to be made providing it pays for such 

expense. 

Section 5: The arbitration proceedings shall be conducted by an 

arbitrator selected by the City and the Union within 

seven (7) working days'; . ~ter notices have been given. 

If the~parties fail to select an arbitrator, the 

grievance shall be filed with the American Arbitration 

Association and proceed in accordance with the rules 

and regulations of said Association. 

Section 6: There shall be no appeal from the decision of the 

arbitrator. Each decision shall be final and binding. 
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ARTICLE 14 

PRO~~OTIO:\S 

Section 1: Conf icential and Supervisory e~~:--loyees shall be a!·,­

pointed fro~ the bargainir~ ~n~t 1128, an~ must have 

at least five · (5) ~·car$' £- C!"'~o~: . ty. 

Ernplo~·ees promoted to confiC.ential or supervisory 

states stall, if demoted, ret~=n to whatever posili:~ 

their seriority may entitle the~. 

Confidential Employees shall oe: 

Deputy Treasurer 

De~uty Clerk 

Ma~or's Secretaries 

Personrel Director's Secretary 

City Council Secretary 

Supervisory Employees shall be: 

All Foremen and General Foremen 

Ernplo~ees promoted to confidential or supervisory 

positions will be considercG as on a probationary 

assignment for the first . ~ix (E! month~. 

Section 2: Latera~·transfers and downgrades requested by the 

employee shall be handled in the following manner: 

An employee who wishes to make ~ lateral or down­

grade move shall complete ~ fo~~ provided by the 

Personnel Office requestin~ co~~ideration for late~~l 

or down~rade movement. Tris for~ shall include i~!~~-
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' . 
}rticle 14 

Pro~otions 

Section 3: 

·- ------- ·----------·-·­

matiC'n re~?.rding the ereplc:''2'e' f: ?resent job t.i tle 

and p?.~· raT'lge requestec. ':'rfl ~ ·:Iorrr.at ion on tr.e rc::;-· 

s~all 2lso include the d~p~rt~e~~ a~d division, i~ 

applicable, to ~hie~ the e~~lo~~e is presently 

assi~ne~ as ~ell as the derert~ert and division, 

if applicable, to which thP e ..~!lloyee is requestin~ 

to be as:igned. 

All re~uests for lateral transter or downgrade wi~l 

remain on file in the Personnel : Office unless wit~­

drav.~n b~· t}1e employe:~ in ~·r:'.ti~c.:'· 

!f a new job is created within the bargH.ining unit, 

the City will negotiate wit~ the Union to esta~lish 

the rroper pay range for t~e ne~ job • 

.•. 
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' . ' 

All employees Fhall receive longevity ~=y based on the 
follo~ing sched~le: 

A. T~0 Dollars (52.00) per month for eac~ month of actual 

service be£inning at the end of the fifth year of service, 

retroactive to tr.e hiring date. 

5. Payment shall be cade by a separate chec~ between Dece~er 
1st and Dece::-.l:>er 15th of each year a!:C: ,,.ill be paiC for 

the year be£1:0.nninso Decerr.ber 1st thrc~g:~ November 30. If "!~' 
employee is on an approved medical Jeev<;> aE defined in 

Article 10, or on-the-job injury as ~~fined in Article 26, 

he or she shall be entitled to lon~evi t.!• payment in accor­

dance with pa~agrarh "A" above. 

C. In case of termination, longevity shall :,e paid on a pro­

rated basis at the time of departure from active service 
with the City. 

I • 

.. 
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ARTICLE 16 

LUNCH AND REST PERIODS 

Section 1: All employees will receive a 30 minute paid lunch 

period during their regular work schedule. In 

a5dition, they shall receive one 15 ~inute rest 

period during each one-half shift, paid for by 

the City. An appropriate time and place shall be 

scheduled for such lunch period and rest period. 

Section 2: Past practice concerning lunch periods sh~ll re­

main in effect for those employees who have a 

different lunch period than specified in Section 1. 

Section 3: Employees who work beyond their regular shift shall 

receive a 15 minute rest period before they begin tc 

work on the next shift. Any employee who works more 

than two (2) hours beyond his/her regular shift quit­

ting time or more than ten (10) consecutive hours 

within a twenty-four hour pericc shall receive a pai~ 

30 minute lunch period. They shall receive an ad6i­

tional 30 minute paid ~ ~c~ period for each additional 

four hours thereafter. 
~ 

In addition, they shall receive 

the re9ular rest period that occurs during the overtime 

Shift. 
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ARTICLE 17 

HOURS OF WORK 

Section 1: Work Day - Eight consecutive hours of work within 

the 24 hour period beginning at midnight shall be 

the regular _work day. 

Section 2: Work Week - Five consecutive eight hour days, Monciay 

through Friday, shall be· the regular work week, 

except for those departments req~iring a six or 

seven day operation. Employees will be guaranteed a 

forty ' hour work week. 

Section 3: Work Shift - All employees will be scheduled to work 

a morning, afternoon, or midnight shift with each 

shift having a regular starting and quitting time. 

Section 4: Employees ·on the afternoon ·shift will _receive a 

premium pay of ten cents (10~) per hour. 

Section 5: Employees on the midnight shift will receive a 

premium pay of fifteen cents (15¢) per hour. 

Section 6: Those employees assigned to the seven day work 

schedule in Parks and Recreation Department shall 

receive thirty-five cents (35¢) per hour premium 
., 

pay in addition to their hourly rate and any other 

premiums which apply. The employees shall work 

five (5) consecutive days and be off for two (2) 

consecutive days. 

Section 7: All work schedules shall be posted on the bulletin 
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Article 17 

Hour~ of Wcrk 

board of each department concPrned. Except for c~~=­

gency situatio~s, there sh?ll b£ no chan9e in ~ork 

s:-hedules ~nless mt:cually ·csreed t;pC:l b~· the City anf. 

the majority vote of the e~p~oyee~ affected. 

Sc!'leduled overtime resul ti~~ fro:n a holiday \:ill be 

posted three ( 3) cays in aevc.r.ce. Lrn;>~. o:·e~s \\·an ·;:in£1 

to work said overtime shall let it be k~own to his 

irruneciate supervisor 24 hours i>efore the ove~tir:~e day. 

Section S: The seven day opera~ion shall be posted in the ~epart­

ment. The a~ard shall be tc the most qualified senior 

department applicant. 

Section 9: The shift change shall be posted eac~ ti~e it is to ~~ 

in effect 14 days prior to the beginning o~ t~e s~ven 

day operation. 

Section 10: The employees who work the seven day operation s~~~l b~ 

given seven (7) calendar days' notice of changE of 

schedule to terminate the seven day operat!on. 

Section 11: Stand-~y Pay 

Foremen in the Department of fublic Works will receive 

four (4) hours' pay at straigh~ time for scheduled 

stand-by duty which shall ccnsist of seven (7) con­

secutive cays. 

A Foreman who does not work his full regular scheduled 



Article 17 

Hours of ~crk 

work shift for any reason, paid or unpaid, shall 

not be eligible for stand-by pay for the week he 

is sc~eduled for duty. 

Foremen on stand-by duty who work their full 

regular scheduled shift may have ot~jer Foremen 

substitute for them when they will not be availacle 

for duty call. Should the Fore~an on stand-by 

duty or the substitute not be available when 

called, the Foreman shall forfeit his stand-by 

pay. 

.• 
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ARTlCLE 18 

PAY YOR ~EALS 

Section 1: The City shall furnish co~~ensation for a meal to 

any employee who works more than two (2) hours be­

ycnd his/her ~egular shift ~uitting tirne or more 

than ten (10) consecutive hours within a t~enty-

four hour period. 

Section 2: The employee shall be furnished additional meal 

compensation for each four hours' work thereafter. 

Section 3: Compensation for said meals shall be $4.00 per 

meal. 
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ARTICLE 19 

VACATIO~ PAY 

Section 1: All emr1oyees who have worke~ a rninimum of 500 hours 

per year ~ill be granted vacations ~ith pay as follows: 

A. 1 but less than 5 years' ~e~iority receive 10 

working days. 

B. 5 but . less than 10 years' seniority receive 15 

working days. 

C. 10 but less than 15 years' seniority receive 20 

workin~ days. 

D. Upon completion of 15 years' seniority, one (1) 

additional day per year will be granted, beginni~~ 

that year and each addStional year of service 

thereafter. This provision shall be effective 

January, 1980. 

E. Holidays falling on work days during approved 

vacation periods will not be used to compute 

number of days of vacation csed. 

Section 2: Employees shall be entitled to choose a split vacation 

or take their entire vacation on a division seniority 

basis.· Vacation schedules shall be arranged so they do 

not interfere with the efficient operation of the 

division. 

Section 3: Vacation schedules shall be prepared and submitted for 

approval by the 1st day of . February each year. 
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Article 19 

Vacation Pav 

Section 4: Approved vacation schedules ~ill be posted no later· 

than ~arch 15th. ~o changes are permitted unless 

sickness, death or so~c other co~~ition occurs be~·o~~ 

the control of the employee. However, within the 

fra~ework of maintaining sufficient skills and 

numbers of employees, consideration will be given to 

requests to exchange vacations between employees. 

Employees that have not subreitted their vacation re­

quest by February 1st will be given vacations on the 

basis of remaining time available. 
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REPO:RTit\G l~~ PAY 

Section 1: An e~rlo~ee who reports t~ f.o:- his/her 

~ours ~~ra~ght ti~e pay if F/~~ ~s sent home be­

cause ~o vork is availablP. 

Section 2: An employee who is scheduled to work overtime 

and no work is available shall oe paid a minimum 

of four {l) hours overtime • 

. 
' 
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AF~TICLE 21 

CALL TINE 

Any employee called back to meet e~er~e~cies after working 

his or her regularly sch~~uled shift shall be paid a minimum o~ 

four (4) h0urs s~raistt ti~e pay or the overtime rate for the 

time worked, whichever is greater. 

If the · call tirr.e occurs prior to the regular shift time, 

the employee shall be paid for the call time rate of time and 

one-half until he completes the first two hours of work. The 

er1ployee shall then be paid for his remaining work shift at 

his regular rate . 

..· 
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ARTICLE 22 

SAFETY COt-~n TTEE 

Section 1: There shall be a City Safety Cor..r.ittee ·composed of 

three (3) representatives of the Union, t~o (2) 

from Local 1126 and one (1) fro~ Local 1917, repre­

sentatives of the Fire anc Police Departments, the 

· Director of Personnel, Director of Parks and 

Recreation, and Director of Department of Public 

Works. The Chairman shall be elected by the Conur.ittee. 

Section 2: The Committee shall make recommendations concerning 

all aspects of health, welfare, and safety as it 

applies to the employees. 

Section 3: Any disputes that may arise concerning the recommen­

dations of the Safety Committee shall be resolved at 

the special conferences bet~een Union and City 

officials. 

Section 4: The Safety Committee shall meet the first Wednesday 

of each month at 2:00 p.m. No employee shall lose 

time or pay for attending said meeting • 

.. 
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ARTICLE 23 
·. 

Section l: 

Section 2: 

The Cit~ asrees to pay the !u!l premium on a life 

insurance plan of $10,000 for each employee with 

S:C,C00 fo~ accidental ce?th. !~ acdition, the 

City agrees to pay for an increased weekly benefit 

· of $100.00 for a period of 25 \\~eeks for disapility 

due to sickness, disease, or accident not covered 

by workers' compensation. Thg City shall pay the 

sick and accident benefit as oescribed in this 

section for employees who ~ave ~een found disable~ 

an1 their workers' compensation claim is under dis­

pute. It is understood the e~ployee will reimburse 

the City all amounts received through this benefit 

if it is determined that workers' compensation benefits 

are applicable. 

The City agrees to provide to the retiree, at the 

time of retirement, a paid up life insurance policy 

in the amount of $2,000.00 • 

... 
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ARTICLE 24 

OVERTIME FAY 

Section 1: Time and one-half will be paid for time worked over 

eight (P) hours pe= day. 

Section 2: Time and one-half will be paic for time worked over 

· forty (40) hours per week. 

Section 3: Ti~e and one-half will be paid for tirr.e worked be­

fore or after any scheduled work shift. 

Section 4: Time and one-half will be paid for all work on 

Saturday. 

Section 5: Double time will be paid for all work on Sunday. 

Section 6: In scheduled seven day operations, overtime shall 

be paid at the rate of time and one-half for all 

hours worked aft€r eight (8) hours in any one day 

and all hours worked on the sixth consecutive day 

of any work week. Overtime shall be paid at the 

rate of double time for the seventh consecutive 

day of work in any work week • 

... 



ARTI•~LE 25 

INJU~IES COVERZD EY WORKERS' COMPENSATION 

Section 1: The Cit!· ·n:-rees to add to -= · ~_,'1 ~·-~·plement the inco: . . 

.I •of an e~r1cyee injured o~ .::le jC'~ by pa:·in~ the c::.:­

feren .::e bet\·:een \·;or~ers' · ~c:::~.... ~~:.ation pay and his 

regular "''eekly income base:: OT'l a forty (40) j1ot~~ 

week d~ring the time he is ~ligi~le for workers' 

compensAtion. 

Section 2: Employees injured on the jo~ sha~l receive his fu~l 

pay without deducting days from their sick leave OL 

vacation leave com:nencing ,.·itl"' .+.~e first day of 

injury. 

Section J: Supplemental benefits provi6e6 ~y the City in case& 

covered by workers' cornpensat~on extending beyond 

the seventh day will be ccnt!~~ee for two years o~ 

the years of seniority, w~ichcv~~ is greater. 

Section 4: In no event shall any employee receive any amount 

of money or benefits in excess of those received 

prior to his disabilitj' ant d11ri!1g the term of sai~ 
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ARTICLE 26 

INSURANCES 

Section 1: ~edical-Hospitalization 

A. The City ~grees to pay the full prerrium for 

hospitalization-medical coverage, including a 

$2.00 co-pay drug rider, fer each employee, 

the - employee's spouse and their children as 

defined within the plan sutject to Section 5 

of this article. 

B. The Plan shall be known as the "Master Medical 

Plan" issued by Elue . Cross-Blue Shield, or an 

equivalent thereof. 

C. This coverage shall extend to all employees and 

all retired employees who a~e drawing a pension 

and their immediate families subject to Section 5 

of this article. 

D. The City agrees to continue to furnish the "~aster 

Plan Coverage" or the equivalent thereof, to the 

u~rernarried spouse~ ,of dece~~ed retirees and C'.r.y 

~inor children the~eof under 18 years of age. 

E. As'soon as is reasonablr possible following ratifi­

cation of this agreement, the City shall provide an 

FAE and OPC rider for each employee, the emplo~·ee' s 

spouse and their chilC.ren as defined within the 

plan subject to Section 5 of this article. 

F. Pursuant to ·the Health ~aintenance Organization 

Act of 1973, the City shall continue to furnish an 



Article 26 

Insurances 

alterr.ate plan kno~n as the Health Alliance Plan 

of Michigan. This plan, or an equivalent thereof, 

shall be available at the errployees' option. 

Section 2: Dental Plan 

: As soon as is reasonably possible following ratification 

of this agreement, the City shall provide increased 

dental insurance through Delta Dental Insurance, or an 

equivalent thereof, Class I and II, full family coverage 

~ith $600 maximum per person, per year. The insurance 

carrier pays 60% of the dental bill. In addition, tr.e 

City will obtain for each employee an Orthodontic 

Benefit, Class III with a lifetime maximum of $500 per 

person as defined within the plan. Subscriber and 

dependent eligibility shall be as described within the 

plan and subject to Section 5 of this Article. 

Section 3: Optical Plan 

As soon as is reasonably possible following ratification 

of this agreement, the City shall provide an optical 

plan fof each employee and eligible members of the em­

·' ployee's family, subject to Section 5 of this article. 

The plan in general provides that every employee, spcuse, 

and all dependent children under the age of 19 an opto­

metric refraction and glasses, if needed, once every 

two (2) years. The plan details the types of frames and 

lenses available. 
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Article 26 

Insurances 

Section 4: D~_~nc_ Alcohol Abuse Prot'1r?.~ 

As soon as is reasonably possible following ratific2tion 

of this agreement, the Cit~· ._.,.j 11 establish a drug ?::~ 

alcohol a~use program at a locel facility. Prior to 

the establishment of such a program, the City ~ill con­

fer with th~ Union to discuss details, types of treat­

ment and therapy, etc. As en alternative to Euch c 

program, the City may obtain a s~bstance abuse treat~ent 

rider throug~ medical-hospitalization insurance. 

Section 5: Dual Coveraoe 

In the event an employee is enrolled or participates in 

another plan(s), the City s~~ll not be obliged to pre-

vide dual coverage. However, if an employee's outside 

coverase lacks in any or all areas of coverage, i.e., 

medical-hospitalization, FA~ rider, OPC rider, drug 

rider, dental plan, or optic?l plan, the City shall p?y 

the necessary premiums in ~rd~r to supplement the er.­

ployee's outside insu~ance w~e~~ inferior. In th~ event 

the employee's outside cov~r~~e is discontinued o= te~-. 
minate'B, the employee will be- en=olled in the Cit~·' s 

insurance plan upon written arplication by the employee 

without lapse of coverage. To irsure adequate level~ 

of cove~age, the City will notif~ affected employees tc 

apprise them of their insura~ce ~tatus on a semi-an~~al 

basis. 
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Article 26 

Insurances 

A. Those e~ployees affect€d ~r this Section shall ~e 

eligible to receive $200 in October of each year 

in ~hich the City realizes a savings of at le?s~ 

$200 on the individual emrlcyee's total insurance 

premiu~. 

Section 6: Change in Insurance Carriers 

In the event a change in insurance carrier(s) is desired, 

such chanae shall not take effect without the mut~~l 

investigation and consent of bot~ parties to this 

agreement including tinion ~embership ratification. 

Section 7: Retiree Participation 

The dental, FAE, OPC and optical riders, and the drug 

and alcohol abuse program (or rider) herein proviced 

for shall not be applicable to r~tirees. 
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APTICLE 27 

HOLID.~Y PAY 

!'ection 1: . .,...,...Errrlc~ee~ shall be paid fer ­...... -~ 

quired to work on the · fol~C'\o:5. r.,.. 

2) Ka£hin~ton's Birthday 

4) Decoration Dav 

5) "1uly 4th 

6) Labor Day 

7) Veterans' Day 

8) Th~nks~iving Day 

~~all not be re­

:=-ecO':Jnized holica··~: 

9) Fri~~y after Thanksgivi~~ r~~ 

10) Christ~as Eve Day 

11) Christmas Day 

12) Nev Year's Eve Day 

13) E~ployee's Birth6~y (To be t~ken in the calen~~: 

week in \o:hich t:te birt!"~~~· ~f'. lls \·:ith 'S hour~· 

nctice to the departme~t ~c~~) 

14) r~:-- ~-C":·ee' s City Ann i \'E'!":; ... r~· r." ate ("..:o be taken i:· 

the anniversary month ~it~ ~~ hours' notice to t~P 
I 

de~artrnent head with arprov~l of the day sele~te~-

Section 2: If any of the above holicays falls on Sunday, the iol­

lowing Monday will be considered the holiday. 

Section 3: If any of the above holidays falls on Saturday, t .. t: 

Friday preceding shall be con::;icered the holiday. 
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Article 27 

Holidav Pav 
- ----..-Jill--~ 

Section 4: If an eM~!oyee works on a hcl!~~y, he will receive 

eight hours' holiday pay p]us do~ble time for the 

first ei~ht hours worked a~C. tri~le time for all 

hours worked in · excess of ei~~t hours._, 

Section 5: : If an employee is on approved vacation or is on 

paid sick leave he shall receive holiday pay. The 

employee on sick leave shall be required to furnish 

the employer with a statement from his physician 

stating the type of illness and the treatment pre­

scribed by the physician. If an employee is absent 

due to illness on either the day before or the da~ 

after the holiday, the illness ~ust be substantiated 

by a doctor's excuse in order for the employee to 

qualify for holiday pay. 

I 
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ARTICLE 28 

U~lFOID:S A~~ FROTECTIVE CLOTHI~G 

Section 1: If an employee is requirec tc wear a uniform, 

protective clothing, or an~ type of protective 

device as a cbndition cf e~?1c~~e~t, such clothi~~~~ 

or device shall be furnishec free of charge to the 

employee by the City. 

Section 2: The cost of maintaining such uniform or protective 

clothing, or devices in proper working condition 

including tailoring, dry cleaning and laundering . 

shall be paid by the City. 

Section 3: Protective clothing requirement shall be by the 

recommendation of the Safety Committee and resolution 

of the City Council • 

. 
~ 



ARTICLE 29 

~EEKLY PAY FfRI0~ 

Section 1: All salaries and ~ages shall he paid every Friday, 

no later than noon to all cep?rtment heads for 

ir.~..,cciate distributio!'"l to th0 crr~rloyees. In the 

event Friday is a holiday, the preceding day shall 

· be the pa~day. Second and thirf shift employees 

will receive paychecks at the end of their work 

shift on Thursday. · 

This section subject to reconsideration when and if 

payroll is programmed into the ne\1.· computer system. 

Section 2: Upon termination of employment, the City shall pay 

all monies due to the employee except pension con­

tributions on the payday in the week following such 

termination of employment. Pension contributions 

shall only be withdrawn after all grievance hearin~s, 

arbitration hearings, or court action relating to the 

termination are finalized • 

.. 
I 
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ARTICLE 30 

WORK ~~LES 

Section 1: All employees shall be provided with a copy of the 

currently approved basic rules. 

Section 2: ~ny nc~ ~ork rule or change in existing ~ork rule 

that does not meet with the Union's approval shall 

·be subject to the grievance and arbitration pro­

cedure. 
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ARTICLE 31 

MANAGEMENT RIGHTS 

The City retains the right to hire, fire, promote, dis­

cipline, assign duties, apprO\'e budgets and other rights granted 

the City by State, Federal, and Local Legislation, subject 

only to special limitations agreed on in the contract • 

.. .. 
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ARTICLE 32 

UNION ACTIVITIES OK CITY'S TI~E--- ------·------­

Section 1: The City agrees that durin~ ~orking hours on the 

employer's premises and wi~hoct loss of pay, 

~~ic~ rerrese~tatives shall be a!lowed to: 

A. Post Union notices authorized by the local 

union or its officers. 

B. Any duly accredited representative of the 

Union shall have the right to visit the pre­

mise during any reasonable hours of employment 

to intervie~ members of the Union on Union 

business. Such represent~tive shall first 

secure permission from the manag~:r.~nt and 

~anase~ent agrees to grant this permission 

upon !"equest. 

-ss­



' . 

ARTICLE 33 

PLEDGE AGAINBT D!~CR!M!~ATIO~ A~D COERCION 

Section 1: Both parties agree that the provisions of this 

agreement sha~l be applied eq~ally to all employees 

~ithout ciscrimination or coercion as to age, sex, 

race, political affiliation, or ethnic background. 
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ARTICLE 34 

COt\TRACTir\G A~D Sl1BCO~':"R.;CTlt\G OF PVELIC KOF.J-~ 

The City agrees net to contract or £~bccntract any local 

1917 bargaining unit work unless by mutual ?~reernent. Past 

rractice shall C0~:irn::c in the follo\\·i.r:s C.r€:~5: tree trlr."t.."":". l~7 1 
commercial containers, Building Department, cement work, la~n 

restoration, la~n spra~ing, repair and rep!ecement of glass, 

locksmith work, electrical repairs, plu~~ing and heating re­

pairs, repair of gas pumps, and acid cleanin~ and draining of 

city pools. The City shall have the right to contract commer­

cial, apartment, and residential rubbi~h pick-up. 

If mutual agreement cannot be reache~ · between the parties, 

the second step of the grievance procedure rn~y be followed • 

• 
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ARTICLE 35 

The Union asrees there will be no ~trike, work stoppage 

or slo~do~n for the duration of this Agreement. The City 

agrees that it ~ill make no attempt to i~?le~ent a lock-out 

against the employees for the duration of the Agreement. 
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1~ r. 'I I CLE .3 6 

The barsai:ri~~ co--· ~i ttees for bot'l ~!"'e: rnion and Employe~ 

s~all be li~ited to three rneffibers per etch co~mittee. 

are members o! l -ocal 1~17 and full ti~e ber~?ining unit effi­

p!oyees and - a U~ion Council or Internati0~3l Representative 

!or a total of three ~embers. 

The ernrloyer's co~~ittee shall not c0r.~ain ~ore than fou~ 

~ernbers who must be ?vailable to meet during the day shift. 

The em?loyer ag~ees to relea~e th~ two ~argaining unit 

eMployees for the purr~se of collective bar~~ining ~ithou~ 

the lo~s of wages or benefits. Negoti~tio~~ shall take place 

~:Jrins the day sh~. ft. By mutual ag:reer.e:-t t~e parties can 

meet at other tines than the cay shift. 

The ground rules established and agree~ upon by both 

rarties for the purposp of negotiations ~ay amend this Articl~. 

.•·I 



'. 

ARTICLE 37 

PE:t\SIO~S 

The City agrees- to continue the pre~ent "Retirement Progra:-::" 

known as the Group Annuity Contract f\o. GA-~004 issued by the 

State ~1utuc:l Life Assurance Corr.pany of Af!'lerica, 440 Lincoln 

Street, Korchester, ~assachusetts, as established April 1, . 19€~. 

The p~rties mutually agree to conti~ue the Pension Comrr.ittee 

consisting of at least four· members frore the .City and at least 

four members frore the Union for the purpose of annually re­

evaluating and upgrading the in-force pension program. 

The parties agree that the provisions of this Article are 

mandatory conditions of employment. Withdra~al can be made o~ly 

upon separation from City employment subject to the provision~ 

of Article 29, Section 2. The Union shall receive a copy of 

the origianl contract. A copy of the pensicn program in book 

form shall be provided each employee. 

~he qualifying age under the pension plan shall continue 

to be 55 years of age c~ twenty-five years of service, whichever 

comes first. 

Employees hired prior to 8/1 ~ · ~ must h2ve eight (6) years 

of service to qualify. Employees hired after 8/1/82 rnust hav~ .. 
ten (10) years of service to qualify. Both negotiation teams 

will meet at a future date to review possible revisions for the 

ernployees' pension program, subject to I.R.S. regulations. 

Any changes in the pension contract shall require Union 

membership ratification. 



r.. 

Article 38 

CLASSIFICATJ0K WAGE RATES 
.. · 

Section 1: A. The parties agree that $.61 ~er hour shall be 

deducted from the Cost of livjri~ Allo~ance and 

added to the hourly base r~te for each classi­
/ 

fication listed effecti~c October 31, 1983. 

B. Effective 7/1/84 theie shall be a ten percent 

(10%) increase in / the 8/1/82 maximum base hourly 
,/ 

rate for each ~~iassification listee. 
I 

Section 2: Effective July t, 
/ 

1985 there shall be a wage and 

fringe benefit reopener. Negotiations shali com­

mence not later than April 1, 1985 for this purpose • 

.. 
,• 
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Article 38 

CLASSIFICATION WAGE RATES 

Section 1: A. The parties agree that $.61 per hour shall be 

deducted from the Cost of Living Allowance and 

added to the hourly base rate for each classi­

fication listed effective October 31, 1983. 

B. Effective 7/1/84 there shall be a ten percent 

(10%) increase in the 8/l/82 maximum base hourly 

rate for each classification listed. 

Section 2: Effective July 1, 1985 there shall be a wage and 

fringe benefit reopener. Negotiations shall com­

mence not later than April 1, 1985 for this purpose. 
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PAY RANGE AND WAGE SCALE - CONFIDENTIAL EMPLOYEES 

LOCAL 1917 - A.F.S.C.M.E. 

1:-'ay Range 
Number Classification Effective 811182 Effective 10131183 Effective ·i I 1 I 8 4 

1 Secretary, M~yor's $9.50 $10.11 $ .1.1.06 
Office 

Secretary, Personnel $9.50 $10.11 

2 Secretary, City Council $!0.25 $lO.S6 

:~ Deru.ty Clerk $!0.56I 
0'\ 
N 
I Deruty Treasurer :?1~.56 ~·1.}. J7 :'.• } . .? 2 3A 

4 Confidential Secretary $l(l. 72 
Mayor's Office 



.. .. 
. ..· . . •. ' ! . . . 

( ( 

PAY RANGE AND WAGE SCALE - SUPERVISORY EMPLOYEES 

LOCAL 1917, A.F.S.C.M.E. 
. . 

Pay Range 
Number 

Effective Effective Effective . 
8/1/82 10/31/83 7/1/84·. 

Min. 6 MOS Min. Min. 6 MOS 

1 FOREMEN $9.70 $10.02 $10.31 $10.63 $11.28 $11.53 

I Foreman/Sanitation
0"1 
w Foreman/Water & Sewer 
I Foreman/Highway 

Foreman/Maintenance 
Foreman/Parks 

. 2 GENERAL FOREMEN $10.17 $10.32 $10.78 $10.93. $11.80 $11.95. 

General Foreman/ 
Water & Sewer 

General Foreman/ 
Sanitation, Highway 
& Maintenance 

General Foreman/Parks 



ARTICLE 39 

JOB CLASSIFICATION 

A. Job descriptions will be developed by the parties commencing 

thirty (30) days following implementation of the contract. 

The bargaining committees will have sixty (60) days to com­

plete the duty descriptions from the agreed on titles from 

the above dates. 

In those cases when agreement cannot be reached within the 

time limits provided_, .. the ...disputed---- job . descr.iptions will be 

referred ,- to · the umpire for final determination. 
~, 

) 
'-~----~.......:.::::::--==--...~,.---·---·----,-~ ... ........ .. ,...~ . . .....·-"".,-' 

B. Where the bargaining committees have made an error in the 

placement of employees in the various ranges due to current 

wages or assignments, this may be subject to the grievance 

procedure. 

/ 
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ARTICLE 40 

-._/
1 COST OF LIVING ALLO,~ANCE: 

. I r.. • 
I .. 

The parties as-ree that a "freeze" sr.all !:>e placed upon t~e 

cost of living allowance as of 1/1/83 and paid. as fo}.lb~s: 

Each employee covered by this contract. shall"'/;~ceive a cost . //' 

of living allowance as computed for the four.th 
' / 

quarter (OctoLer 
1/ 

through December) of 1982, utilizing th~,.l~x:tsting formula wherebv 

the employer grants one cent . ( $. 01) y/r hour for each complete 

point four (0.4) advance in the B.X:.s. Revised· Consumer Price 

Index in its present form and c;.~ulated on the basis of using 
/ 

1967 = 100%. The cost of lif.{ng shall then be frozen at the com­
/ 

puted rate of $2.59 per ho~r. 
I 

Effective upon rati!fication of this a.greement, the cost of 

living allowance shal~be frozen and paid quarterly at the amount 

calculated for the t:tird quarter (July through September) of 1982 
I 

I 

which is $2.61 pe~hour. Effective October 31, 1983, $.61 per hour 
I 

shall be deducte~ from this co~t of living allownace and rolled in­
/

Ito the base ho~rly rate as provided in Article 38 of this Agreement. 
I 

i 
I 

The amount o~ the cost of living shall, for the duration of this 

agreement, b~ paid quarterly at the frozen amount of $2.00 per hour. 

/'
The Cost of Living Allowance shall not be added to the base 

rate for any classi.~ication except as specifically provided he;-ein, 

but only each employee's straight time hours rate. The Cost of 

Living Allowance shall be taken into account for each hour actually 

worked, holiday pay, sick pay, personal days, vacation days, 

funeral leave days and bonus week days. 
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·------- ------· 

• 

ARTICLE 4.1 

COPIES OF THE AGREEMENT 

The employer agrees to supply the Union with enough copies 

for · the membership and officers as per the req~st of the Union. 
·~,----~--~·· O·-- ·-· · ·---0·00-~ ~ ......-- · · -p-0 _ ­~~..-·-··o· · ·-·--..- ---------··· _ _________

Said contract shall be reproduced by a uniqn shop___ o-r-· ·--·-. 
AFSCME··-an-r-snai:f include the complete agreement with all insurance 

programs, pension, and classifications. 

No part of this agreement including insurance programs, 

pension, classifications, and wage rates can be changed without 

the mutual agreement of the employer and the union. 

I .._.,/ 
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ARTICLE 42 

EDUCATIONAL BENEFITS 

Effective 7/1/80 the City will reimburse tuition up to 

$200.00 per person, per year, and the cost of required books 

upon receipt of a transcript which indicates grades of "C" 

or better for any class attended which is job related. Avail­

ability of funds shall be a factor in approval of educational 

requests. Approval by the Personnel Director must be obtained 
. 

prior to the beginning of any educational program. 

The parties agree that City contribution for required 

booLs -;vill be confined to $45.00 and books in excess of the 

a~ount will be prorated twenty-percent (20%) by the employee 

and eighty rercent (80%) by the City. 

Any employee \.,rho leaves the employ~ent of the City of 

Taylor within two (2) years from completion of a reimbursed 

educational program shall refund the cost of same to the Citye 
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ARTICLE 43 
~ . ./ 

DURATION OF AGREEMENT 

Section 1: This agreement shall become effective on August 1, 

1982 and shall remain in effect through July 31, 

1986. 

Section 2: The terms and conditions of this Agreement will be 

in full force a·nd effect through July 31, 1986. 

In witness whereof both parties have caused this 

instrument to be ~'ecuted on ~pril 11 , 19S~. 

DATES OF RATIFICATION 

City of Taylor April 17, 1984 

Local 1917, AFSC~..E April. 9, 1984 

-68­

·-._ ..· 


