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AGREEMENT

Agreement entered into on this 17th day of April,
1984 between the City of Taylor (hereinafter referred to
as the "Employer" or the "City") and AFSCME, Local 1917
affiliated with Metropolitan Council No. 25 of the Inter-
national Union of the American Federation of State, County,

and Municipal Employees (hereinafter referred to as the

"Union").
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* ARTICLE 1

WITNESSETH

Whereas, the City has a statutory oblication pursuant to

Act 379 of the Michigan Public Acts of 1965, and

Whereas, the City has ¢ranted recocnition, job security,
and other rights and privileges under a prior existing

agreement, and

Whereas, the City recognizes the principle that every
employee shall maintain continuous employment without any
fear of discrimination, particularly to employees exercising

their voting privileges and their political freedom, and

Whereas, both parties desire to continue their friendly
cooperation and to improve the job security and economic re-

lationships of all employees covered by this agreement, and

Whereas, both parties, followinc extensive and deliberate
negotiations, have reached certain understandings which they

desire to put into the form of an agreement, and

In consideration of the following mutual covenants, it

is hereby agreed as follows: {

[




‘ ARTICLE 2

RECOGNITION

The City hereby recognizes the Union as the exclusive
bargaining representative for the purpose of collective
bargaining in accorcé with Act 379 of the Michigan Public
Acts of 1965 for the following Unit: All Supervisory and

Confidential Employees of the City of Taylor.

Confidential Employees shall be:
Deputy Clerk
Deputy Treasurer
Mayor's Secretaries v

Personnel Director's Secretary

City Council Secretary

Supervisory Employees shall be:
All Foremen

All General Foremen

The Parties agree that Management will have the right to

appoint all Supervisory and Confidential Employees, subject

to Article 14.




ARTICLE 3

COKNFORMITY TO LAW

This agreement is subject in all respects to the laws
of the State of Michigan with respect to the powers, rights,
duties ancé obligations of the City, the Union ané employees
in the barcaining unit, and in the event that any provisions
of this Agreement shall at any time be held contrary to law
by a court of competent jurisdiction from whose final juda-
ment or decree no appeal has been taken within the time A
provided for doing so, the Union and Emplover shall enter
into immediate negotiations on said provisions and reach an
agreement which complies with tﬁe law. AIi other provisions

of this Agreement shall continue in effect.




" ARTICLE 4

UNION MEMBERSHIP

Section 1:

Section 2: .

Section 3:

The City agrees as a condition of employment that
all eligible City employees shall maintain member-
ship in the Union or pay an acency fee egual to

monthly dues.

All employees who become members of the Union
shall remain members of the Union during the

term of this agreement.

Failure to maintain membership or pay an agency
fee egual to Union dues shall be the basis for
immediate discharge: Such discharge will take
place immediately upon receipt of a letter from
the Union indicating the employee is sixty (60)

days in arrears with his or her union dues or

agency fees.

L.




ARTICLE 5

UNION DUES AND AGEXCY FEL DEDUCTIONS

The City acrees to deduct from the pavcheck of each employee
of the City who has signed an authorized payroll deduction card
as provided by the Union, 1) Urion dues, or 2) Acency fees.
The amounts to be deducted shall be certified to the City by the
Treasurer of the Union and the total decuction of all employees
shall be sent together with an itemized statement to the Treasurer
of the Union by the first of the following month after such
deauctions are made. This authorization shall be irrevocable

during the term of this Agreement.

AUTHORIZATION FOR PAYROLL DEDUCTIONS

By...oooo.o-.o.o...cl.0.0..0....l..o.....‘o.o.oo...o..-.l.o.lloooooo

Last Name Middle Name First Name

To..oo.-oo.ooo..o-...co.o.o.oooOOO.........C.....o.lo..-o!u..l.....'

Employer

Effective...o.--..ooooo.-....oolo‘o.o......‘tt.o-.oooooo.oo.-ooo.ooo

Date
I hereby request and authorize you to deduct from my earnings
1 [] Union membership dues once each month in an amount established
by the Union, or 2 C]Agency fee e?ual to the monthly dues. The
amount deducted shall be paid to the Treasurer of the Union. This

authorization shall be irrevocable during the term of this Agreement.

Signature of Member
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ARTICLE 6

CITY COUNCIL MINUTES

Section 1:

Section 2:

Section 3:

The City Council shall notify the Chapter Chair-
person of the Union of all recular and special
council meetings prior to such meetings. Notifi-

cation shall be by submission of the "Agenda" of

" the meetings to the Union official.

Minutes of all City Council Meetings shall be
mailed to the Chapter Chairperson of the Union

as they appear in the files of the council.

The City Personnel Director agrees to provide

the Union with a copy of all p;yroll changes

for the employees represented by the Union with-
in five (5) days of change. This list to include

new hires, demotions, promotions, transfers,

and any other changes in rates of pay.

..




ARTICLE 7

BULLETIN BOARDS

The City will provide bulletin board space available
to each department for the use of the Union for publishing
notices anc rews pertaining to the conduct of its affairs.
These bulletin boarés will not be used by either party to

this agreement to post material of a political nature.




.+ ARTICLE 8

STEVVARDS - REPRESENTATION AND UNION MANAGEMENT MEETINGE

Section 1l: For purposes of maintaining harmonious relations
and obtaining representation for all emplovees,
there shall be one steward for Foremen and one
steward for Cbnfidential Employees and one

Chapter Chairperson to represent the unit.

Section 2: A steward or his alternate during working hours,
without loss of time or pay, may investigate ané
present grievances to the department head involved.
The department head's permission shall not be un-
duly withheld unless such withﬁolding of permission
is for just cause. However, in no event shall the
delay of such permission extend beyond four (4)
working hours from the time of reguest or if re-
questing prior to the guitting of the shift and
refused, such reguest shall be honored at the be-
ginning of the next regular scheduled shift. Should
any of these meetings be continued during hours
which are not the steward's or alternate's regular

hours of work, the steward or alternate shall receive

the préper rate of pay.

Section 3: Regular monthly meetings will be held between the
Union and Management with a pre-prepared agenda.
Attending for the Union will be the Chapter Chair-

person and two stewards and not more than three




Article 8

Stewards - Representation ané Union Management Meetinas

representatives from Management. These meetings

are to be held on the third Thursday of every

month ané topics for discussion at these meetings
must be in the office of the Director of Personnel
on the Friday preceeding the meeting. These meetings
are in no way intended to obviate the grievance pro-
cedure. The prupose of the meeting is to convey
information essential to the employees on future
plans and current operational problems and provide
the opportunity to feed back to management the
problems employees are having to implement the con-
tract and other working conditions. If all items

on the agenda are not reviewed on such meeting day,
mutually acceptable arrangements for continuation

of this meeting shall be made before adjournemtn.

In the event neither of the parties have agenda
items as indicated above, the meeting will not be

held. die

*a
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' ARTICLE 9

SENIORITY

Section 1: Employees who come from general employee (Local 1128)
unit will retain and accumulate seniority while in

this unit.

Section 2: 1If layoff occurs or if a position is eliminated, the
employee shall have the right to return to the Local
1128 unit and replace any employee with less seniority
provided he has the ability to hold the job. If an
employee is removed from that job in Local 1128, the
matter may then be submitted at the second step of
the grievance procedure as préQided in the Local 1128

contract.

Section 3: An employee shall lose his/her seniority for the

following reasons:

A. He/She quits.

B. He/She is discharged and the discharge is sustained.

C. He/She is absent for three (3) consecutive working
days without notifying the employe, unless it is
impossible to do so. After such absence, the
Employer will send written notification to the
employee at his/heér last known address, that he/she
has lost his/her seniority and his/her employment
has been terminated.

D. He/She does not return to Qork when recalled

from layoff.

-]11-




Article 9

Seniority

Section 4:

Section 5:

E. Failure to return from sick leave or leaves
of absence.

F. He/She retires.

G. 1In the application of the provisions of this
Article, due consideration will be given to

extenuating circumstances.

The City shall provide employees one (1) week

notice prior to their date of layoff.

In the recalling of émployees,;the senior employee
shall be given first preference. All employees
shall receive notice of recall sent by certified
mail, return receipt reguested, deliver to addressee
only. Reporting time will commence from the date of
delivery of the said letter. If an employee is so
notified and shall fail to report within ten (10)
working days, he shall lose his seniority standing;
however, extension of t .is time may be granted by
the employer for good ¢ause.

Recallu:lists must be kept for aperiod of two (2)

years or the length of seniority whichever is greater.

The seniority list on the date of this agreement must
show the names and job titles of all employees. Up-
to-date lists shall be provided by the Personnel

Director to the Union every six months upon reguest.




Article 9

Senioritv_

Section 6: Existing or promoted Superviseory or Confidential
errloyees shall have the right to transfer back

to the 11268 Urit by written request, subject to

thke provisions of Section 2 of Article 1l4.




ARTICLE 10

LEAVES OF ABSENCE

No employee shall be eligible for leave of absence until
they have completed a probationary period. All requests for
leave of absence must be presented in writing to the Department
Head and shall include the following pertinent information:
Purpose of leave, effective date and duration. Leaves other
than military, maternity and sick leave must have prior approval
from the department head. Should the department head fail to
grant the leave, the employee may appeal throuch the grievance
procedure and the arbitrator shall have the power to grant a
leave if he feels the need for a leave is valid.

While on approved leave of absence, an employee will con-
tinue to accrue his seniority subject to limits indicated in this
Article. All leaves are granted without pay except where other-
wise agreed on.

The employee shall return to the position he held at the time
he took such leave. However, if the employee's former position
has been eliminated at the time of his return, he shall be placed
in a position in accordance with Article 9, Section 2. On leaves
of sixty (60) days or iess, the City will pay all insurance pre-
miums and all fringe benefits will accrue to the employee, limited

to each article in this agreement and past practice.

Section 1: Leaves of absence for a period not to exceed thirty
(30) days shall be reguested from the head of the

department to which the employee is assigned and re-




Article 10

Leaves of Absence

quest for such leave shall be answered by the depart-

ment head in writing within five (5) working days.

Section 2: An eryloyee who enters the Armed Forces of the
Urnited States or who is called for reserve duty,
National Guard or other branches of the services
covered by the National Selective Service Act will
be granted leaves and other rights as afforded by

the Act.

Section 3: Maternity Leave.
(1) Wwhenever an emprloyee shall become pregnant,
she shall furnish the City with a certificate from
her physician, stating the approximate date of de-
livery, the nature of the work she may do and the
length of time she may continue to work.
(2) She shall be permitted to continue to work in
accordance with her physician's recommendation, pro-
vided the employer has suitable work available.
Sick leave days may be used for the time her physician
has recommended the employee be off the job. Employees
on matérnity leave shall receive all the benefits of
an employee on medical leave subject to amendments in
federal and state laws.
(3) A permanent employee who is an expectant mother

or who adopts a child or acqQuires a family by

=15~




-A‘Article 10

Leaves of Absence

Section 4:

Section 5:

marriace or assumes the legal responsibility of a
family will be granted a leave of absence not to
exceed onre (1), vear anéd renewed annually upon written
recuest ur to a total of two years and without the
loss of seniority.

(4) Employees on a maternity leave shall continue to
have their premiums paid on all insurance programs
for a period of two months of said leave. Employees
may choose to continue insurance premiums at their

own cost.

An employee after one year of service shall become
eligible for a leave of absence for job related, ecu-
cational purposes. Educational leaves will be for no
more than one (l) year. Educational leaves may be re-
newed upon written application. The joint bargaining
comnittee will review the prooress of individuals on
educational leaves at pre-azreeé intervals. Failure to
preoress in the agreed c¢n rrcaiz= ~2y be the basis for
terminating such leave upon matval agreement of the

¢
joint barcaining committeces.

Employees may request a leave of absence not to exceed
thirty days in any calend:r year to attend special
conferences, seminars or cther educational functiore
that are intended to improveé or upgrade the emplovee's

skill or professional ability. Vhere the employer re-




»

Article 10

Leaves of Absence

Eection 6:

Section 7:

cuests &n employee to atterd, the employee shell
receive full pay plus paic eurnences as determined

at the timp Of arTcovil.

An empioyvee selected or electec to a union position

or selected by the Union to eo work for the Union

which takes him from hLis emprlcv~ent with the City,
shall uvpon written recuest of the employee, receive
a leave of absence for a ocne (!! year period. The
same shalil apply to memberz selected to a positior
with the Council or Interraticn2) Union. Renewal
must be reguested annually irn writing and this
benefit vill apply only tc trFe maximum accumulates

seniority of the individual emrloyee involved.

The City shall grant the time off without comrensa-
tion and without discrimination to any employees
desicrated by the Union tc atienc Union conventiors
or conferences provided seven da's' written notice ic
civen the cdepartment head srecifyinc the time to be
taken ¢ff. The Union agrees that in making its re-
quest~}or time off for unior corventions or confererces,
no more than one employee delecate will be considered.
The City acrees that every other vear, one person will
e given five (5) days off at his cufrent straicht

time rate of pay to attené the  nternational Union

Convention.




Article 10

Ieaves of Absence

Section B: To settle a2n estate outsicde of the immediate
residence of the employee not tc exceed six (6)

months.

Section 9: Sick Leaves. Any emplovee known to be ill, sup-
"ported by satisfactory evicéence, will be cranted
sick leave automatically for tre period egual to
their seniority or two years, vhichever is greater.

Such leave may be extended upon recuest.

Section 10: If callea for jury duty, an employee shall be crzited
a leave of absence and be paic the difference between
his 3jury duty pay and his recular pay for each cayr
served as substantiated by nrorer verification. How-
ever, this provision will be for a maximum of six (6)

months for any employee in ore {1) year.

-18-




_ARTICLE 11

JLLNESS AND FUNERAL EENEFITS

Section 1: Effective January 1, 1984 all employees shall receive

one and one-half days of sick leave for each month

ci service. If an employée receives at least five
days' pay, excluding sick pay and pay for on-the-iob

cinjuries in any calendar month, then he shall be
eligible to receive sick pav for the month. Employvees
who have sick leave days accumulated shall not be dis-
ciplined for the proper use of tick leave. Emplovees
shall be permitted to charge sick time in increments

of two hours (2).

Section 2: On or before February lst of each year, all unused

sick leave in excess of 100 days shall be paid in Iull.

A statement of any accumulated sick leave shall be

issued to each employee not later than April lst each

year.

A. An employee, at his/her option, may receive cash
once each year for his/her accumulated sick leave
time over 60 days.* Said payment shall not exceed

40 ,days.

Section 3: If an employee is absent no more than five (5) days
due to illness in a calendar year, he shall receive
an additional one weeks' pay as a bonus or one week
paid leave at the employee's option.. Failure to
report off work and/or an unexcused absence shall be

charged against the bonus week.




*
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Article 11

Illness and Funeral Benefits

——— ——— —

Section 4: 1If an emrloyee's service is terrinated for any

reason, all unused sick time shall be paid in full

at tke time of such termination. The hourly rate
f pay shall be subject to the provisions of Section

12(C) of this Article.

Section 5: Personal illness, illness of immediate family such
as father, mother, husband, wife, child, stepchilg,
sister, brother, mother-in-law ard father-in-law,
crandparents or grandparents-in-law, granéchildrer,
step-parents, or member of the employee's household

shall be reason for sick leave.

Section 6: Employees exercising sick leave privilecges shall
whenever possible advise their department of the in-
tent to be absent prior to the beginning of his
regular shift. Telephone notification by a member
of the employee's immediate family or any member of
his household is acceptable. An employee who is late
for work shall be ent{‘led to work the rest of the

shift subject to the provisions of Article 20.

LY

Section 7: Employees shall be allowed up to five (5) working
days as needed with no loss in pay, not to be deducted
from sick leave or vacation pay, in the event of the
death of any membér of the family as described in
Section 5. The City may require verification of

funeral attendance.

-20~




* Article 11

Illness and Funeral Benefits

Section 8: Request for excused absence due to death or sick-
ness in the family shall be made to the employee's
department head ané shall be answereéd without un-

necessary delay.

\0
.

Section _Employees selected to be a pallbearer for a deceased
employee will be allowed one day off without loss

of pay.

Section 10: The Chapter Chairperson or his delegated representa-
tive shall be allowed one day off without loss of pay
to attenc the funeral of any rember of the local vnion

who is an employee or retired@ employee of the City.

Section 1ll. Effective January 1, 1983 employees shall be granted
three cdays personal leave credited at the beginning
of the calendar year provided s/he has worked a minimum
of 500 hours in the previous calendar year. These
days shall not be deducted from the 1983 accumulated
sick leave. If an employee has unused personal leave
crecits as of December:.l, 19E2 said credits shall ke
applieﬁ:to the employee's sick bank accumulation on
Januar; 1, 1984. Effective Jenuary 1, 1984, emrlovees
will be allowed three days personal leave per year
provided s/he has sufficient accumulated sick leave
days to cover the leave requested. These days will be

deducted from the annual accumulated sick leave. The

-2]1-




Article 11

Illness aréd@ Funeral Eenefits

Sectio:rn

12,

employee must recuest in writinc from his depart-
ment head 24 hours in advance of the day reguested
whenever poséible. Emzloyees vill not be reguirecd

to nrovide reasons for these leaves. This absence
shall not be counted against the employee's bonus
leave program in Section 2. The City will provide
proper forms for these regquests. Personal leave

days will not be taken the day before or the day
after the day given off as a holiday unless a written
request stating the reasons is made and prior approval
is obtained. Personal time shall be charged in two,

four, six, or eight hour increrents only.

A. Employee's sick leave bank shall be divided into
two sections. Any and all sick leave time accumu-
lated prior to 7/1/84 will be credited at the
hourly rate, including COLA, in effect just prior
to 7/1/84 (old). Any sick time accumulated after
7/1/84 will be credited at the new hourly rate,
including COLA (new).

B. T;e use of the employees' sick leave bank will
recsuli in the deduction from the new sick bank
first. A1l new sick bank days wilil te used vrrior
to the deduction from tke o0l& sick bank.

C. Fayment of sick days will be based on the total

o




Article 11

Illness ané Funeral Eerefits

of the 0ld and new sick banks. The new sick
days will be paié at the increased rate, in-
cluding COLA, first. The ol@ sick davs will
be paid at the rate, inclufing COLA, in effect
prior to 7/1/84.

In the event a pay rate adjustment occurs due
to a change in classification, the employee's
old sick bank will be adjusted to reflect the
proper classification rate; includéing COLA, in
effect prior to 7/1/84. The new sick day bank

shall reflect the 7/1/84 classification rate,

incluéing COLA.




ARTICLE 12

DISCIFLINE AND DISCHARGE

Section 1l: All cdisciplinary action sh=)1 =»e taken on the bas: s
of just cause. Political activity by any emplover
shall not be the basis for éiccirnlinary action urless

such activity takes place durinc regular working honure,

i1

™M

Section 2: The Union will be provided with a written copy of
formal disciplinary actions. Disciplinary letters
will be specific and will rcte <re time, place anc
all circumstances of the rule violated, misconcduc<«
alleced along with the penslt: involved. The emploves
shall be advised of the possinility of disciplinary'
action within five (¥) workira days of the emplover's
knowlecce of the incident; *however, implementation of
discirlirary action will ccecwr no later than ten (2()
working cdayvs after receipt of the formal notifica*ior.
In the case of susepnsions, »olifays shall not be

counted or included in the pen~ltv imposed.

Section 3: All cdisciplinary actio? ma:* be processed throuch tle
regular grievance proc.dure except suspensions anca ieirmnisial
actions will be taken up at the second step of the
arievance procedure, in which case such suspensior. or
terminal action shall not be invoked until the arieverce
hearing has been held. Any Céisciplinpary action sk2ll he
done in a rmanner that will nct embarass or disgrace the

employee and shall not be done before the public or any

-24-




Article 12

Discipline ané Discharage

Section 4:

other employee. Any sustained cdisciplinary action
will remain on the record for a period of one (1)

vear.

Disciplinary action shall be only for just cause.
The employee shall have the right to be representec
by his or her steward. All disciplinary action is

subject to grievance and arbitration procedures.

Assignments challenged on the basis of health or
safety are subject to immediate review by the
department head and union steward if reguested by
the emplovee. Safety is a paramount coﬁcern of the
employer as it is the emplovee and we are not en-

couraging unsafe acts or use of unsafe eguipment.

=25~




ARTICLE 13

GRIEVANCE AND ARBITRATION PROCEEDINGS

Any grievance or dispute which may arise between the parties
including the application, meaning or interpretation of this

Agreement, shzll be settleé in the followinc manner:

Section 1: Any employvee desiring to file a grievance must first
contact his steward. If there is a basis for the
grievance, the employee and the steward shall try to
resolve this matter with the department head involved
within three (3) working days of the date of the
grievance, or the employe's knowledge of its occurrence.
1f the grievance is not resolved in the verbal step,
the Union shall within three (2) working days of the
discussion with the department head, reduce the grievance
to written form with detailed information included and
submit it to the appropriate department head. The
department head shall answer within five (5) working
days in writing. The written answer shall include all
the important information developed in the process of

the grievance procedurs¢

Section 2: 1If thqjérievance remains unsolved, the Union shall sub-
mit, in writing, an appeal to the Director of Personnel
within three (3) working days of the answer or date the
answer was due from the department head. The Director
must hold a meeting with the Chaptei Chairperson,
Steward and the grieved employee within five (5) working

days. The Union may have the steward present at thLis

-26=




. 'Article 13

Grievance and Arbitration Proceedings

Section 3:

Section 4:

Section 5:

Section 6:

level in place of some other union officer. The
Director shall respond in written form within ten
(10) working days of the meeting. The written answer
shall include all the important information developed

in the process of the grievance procedure.

If the grievance remains unsolved, the Union may within
fifteen (15) working days after the reply of the
Personnel Director is due, by written notice to the

employer, request arbitration.

Expenses for the arbitration shéll be borne equally by

both parties, however, each party shall be responsible

for compensating its own representatives and witnesses.
If either party desires a verbatim record, it can cause
such a record to be made providing it pays for such

expense.

The arbitration proceedings shall be conducted by an
arbitrator selected by the City and the Union within
seven (7) working days ': iter notices have been given.
If the parties fail to select an arbitrator, the
grievance shall be filed with the American Arbitration
Association and proceed in accordance with the rules

and regqulations of said Association.

There shall be no appeal from the decision of the

arbitrator. Each decision shall be final and binding.

-27-




ARTICLE 14

PROMOTIONS _

Section 1:

Section 2:

Conficentiel and Supervisory emrloyees shall be an-
pointed from the bargainirc unit 1128, and must have

at least five- (5) vears' seriority.

Employees promoted to confidential or supervisory
status shall, if demoted, return to whatever posiii:n

their seriority may entitie ther .

Confidential Employees shall pe:
Deputy Treasurer
Denuty Clerk
Mavor's Secretaries
Fersonrel Director's Secretary

City Council Secretary

Supervisory Employees shall be:

All Foremen and General Foremen

Emplovees promoted to confidential or supervisory

positions will be considered as on a probationary

assignment for the first cix (¢) montns.

(3 3

Lateral: transfers and downgrades reguested by the
employ;e shall be handleéd in the following manner:
An employee who wishes to make = lateral or down-
grade move shall complete 2 form provided by the

Personnel Office requesting consideration for lateral

or downgcrade movement. Tris form shall include infor-

-28-




ABrticle 14

Promotions

mation rec2rding the emplevee's present job title

%

and pay range recuested. Tre ‘=fcrmation on the ferr

£

shzll zlso incluée the departrers ana division, if

o

applicable, to which the ermprloree is presently
- assigned as well as the derertrert and division,
if aprlicakle, to which the enlovee is requestin~®

to be assigned.

All recuests for lateral transter or downgrade wiil
remain on file in the Personnel Office unless wit.i-

drawn by the emplovee in writing.

Section 3: If a new job is created within the bargaining unit,
the City will negotiate with tre Union to estatlish

the proper pay range for the new job.

-30.'
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ARTICLE 15

LONGEVlE} P2Y

All employees shkal}l receive loncev~t" D2y based on the

following schedule:

A.

Two Dollars (52.00) per month for eacl month of actual
service be01nn1ng at the end of the fifth vear of service,

retroactlwe to the hiring date.

Payment shal}l be nade by a separate cr.eck between December
1st ang Decermber 1:th of each year arng v:i1] be pai¢ for

the year beginning Decenmbder 1st thrcugh November 30. If an
employee is on ar approved medical leeve ac defined in
Article 10, or on-the-job injury ag definecd in Article 25,
he or she shal: be entitled to loncevity Payment in accor-

dance with Paracrarh "A" apove.

In case of termination, longevity shall “e paid on a pro-
rated basis at the time of departure from active service

with the City.



ARTICLE 16

LUNCH AND REST PERIODS

Section 1:

Section 2:

Section 3:

All employees will receive a 30 minute paid lunch
period during their regular work schedule. In

adéition, they shall receive one 15 minute rest

period during each one-half shift, paid for by

- the City. An appropriate time and place shall be

scheduled for such lunch period and rest period.

Past practice concerning lunch periods shall re-
main in effect for those employees who have a

different lunch period than specified in Section 1.

Employees who work beyond their regular shift shall
receive a 15 minute rest period before they begin tc
work on the next shift. Any employee who works more
than two (2) hours beyond his/her regqular shift quit-
ting time or more than ten (10) consecutive hours
within a twenty-four hour perieé shall receive a paid
30 minute lunch period. They shall receive an addi-
tional 30 minute paid ] nch perioé for each adcéitional
four hours thereafter.ﬂ In addition, they shall receive

1]
the redular rest period that occurs during the overtime

shift.




ARTICLE 17

HOURS OF WORK

Section 1:

Section 2:

Section 3:

Section 4:

Section 5:

Section 6:

Section 7:

Work Day - Eight consecutive hours of work within '
the 24 hour period beginning at midnight shall be

the regular work day.

Work Week - Five consecutive eight hour days, Moncay
through Friday, shall be' the regular work week,
except for those departments regriring a six or
seven day operation. Employees will be guaranteed a

forty hour work week.

Work Shift - All employees wiil be scheduled to work
a morning, afternoon, or midnight shift with each

shift having a regular starting and quitting time.

Employees on the afternoon shift will receive a

premium pay of ten cents (10¢) per hour.

Employees on the midnight shift will receive a

premium pay of fifteen cents (15¢) per hour.

Those employees assigned to the seven day work
schedule in Parks and Recreation Department shall
receive thirty-five cents (35¢) per hour premium
pay i; addition to their houvrly rate and any other
premiums which apply. The employees shall work
five (5) consecutive days and be off for two (2)

consecutive days.

All work schedules shall be posted on the bulletin




Article 17

Hours of Work

Section

Section

Section

Section

11:

board of each department concerned. Except for erer-

gency situatiorns, there shzll he no chance in work

[

schedules unless mutually ecreed upen by the City and
the majority vote of the erpiocyeec zffected.
Scheduled overtime resultirc from a holiday vill be
posted three (3) days in advarce. Lmploress wantiing

to work said overtime shall let it be xnown to his

immecdiate supervisor 24 hours before the overtime cay.

The seven day operation shall be posted in the departi-
ment. The award shall be tc the most qualified senior

department applicant.

The shift change shall be posted each tire it is to e
in effect 14 days prior to the beginning of tre seven
day operation.

9

The employees who work the seven day operation skull be
given seven (7) calendar days' notice of chance of

schedule to terminate the seven day operation.

Stand-By Pay

Foremén in the Department of Fublic Works will receive
four (4) hours' pay at straight time for scheduled

stand~by duty which shall ccnsist of seven (7) con-

secutive days.

A Foreman who does not work his full regular scheduled




Article 17

Hours of work

work shift for any reason, pa2id or unpaid, shall
not be eligible for stand-by pay for the week he

is scheculed for cuty.

Foremen on stand-by duty who'work their full
regular scheduled shift may have otlher Foremen
substitute for them when they will not be availarkle
for duty call. Should the Foreman on stand-by

duty or the substitute not be available when

called,.the Foreman shall forfeit his stand-by

pay.
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ARTICLE 18

Section 1:

Section 2:

Section 3:

PAY FOR MEALS

The City shall furnish compensation for a meal to
any employee who works more than two (2) hours be-
vend his/her recular shift cquitting time or more

than ten (10) consecutive hours within a twenty-

. four hour period.

The employee shall be furnished additional meal

compensation for each four hours' work thereafter.

Compensation for said meals shall be $4.00 per

meal.
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ARTICLE 19

VACATION PAY

Section 1l:

Section 2:

Section 3:

All employees who have worked@ a minimum of 500 hours

per year will.be granted vacations with pay as follows:

A. 1 but less than 5 years' serniority receive 10
working days.

B. 5 but less than 10 years' seniority receive 15
vorking days.

C. 10 but less than 15 years' seniority receive 20
workinc days.

D. Upon completion of 15 years' seniority, one (1)
additional day per year will be granted, beginnirc
that vear and each additional year of service
thereafter. This provision shall be effective
January, 1980.

E. Holidays falling on work days during approved
vacation periods will not be used to compute

number of days of vacation used.

Employees shall be entitled to choose a split vacation
or take their entire vacation on a division seniority
basis:f Vacation schedules shall be arranged so they Go
not interfere with the efficient operation of the

division.

Vacation schedules shall be prepared and submitted for

approval by the 1lst day of February each year.




Article 19

Vacation Pav

Section 4: Approved vacation schedules will be posted no later:
than March 15th. Ko changes are permitted unless
sickness, dezth or some other condition occurs bevend
the control of the employee. However, within the

- framework of maintaining sufficient skills and
numbers of employees, consideration will be given to
recuests to exchange vacations between employees.
Employvees that have not submitted their vacation re-

quest by February lst will be given vacations on the

basis of remaining time available.
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ARMICLE 20

REPORTING IX FAY

fection 1:

Cection 2:

An errloree vho reports tc vor: for his/her
regular scheduled shift stz receive eight (€)
Lours straiqght time pay if e/he :s sent home be-

cause rc vork is available.

An employee who is scheduled to work overtime
and no work is available shail pe paid a minimum

of four (2) hours overtime.
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ARTICLE 21

CALL TIME

Any employee called back to meet emerqgencies after working
his or her regularly schéduled shift shall ke paid a minimum of
four (4) hcurs straicht time pay or the covertime rate for the

time worked, whichever is greater.

If the call time occurs prior to the regular shift time,
the employee shall be paid for the call time rate of time and
one-half until he completes the first two hours of work. The
eitployee shall then be paid for his remzining work shift at

kis regular rate.




ARTICLE 22

SATETY COMMITTEE

Section 1:

Section 2:

Section 3:

Section 4:

There shall be a City Safety Comrittee composed of
three (3) representatives of the Union, two (2)

from Local 1128 and one (1) fror Local 1917, repre-

.sentatives of the Fire and Police Departments, the

‘Director of Personnel, Director of Parks and

Recreation, and Director of Department of Public

Works. The Chairman shall be elected@ by the Committee.

The Committee shall make recommendations concerning
all aspects of health, welfare, and safety as it

applies to the employees.

Any disputes that may arise concerning the recommen-
dations of the Safety Committee shall be resolved at
the special conferences between Union and City

officials.

The Safety Committee shall meet the first Wednesday
of each month at 2:00 p.m. No employee shall lose

time or pay for attending said meeting.

-41-




ARTICLE 23

LIFE INSURANCE - HEALTH AND ACCIDENT BENEFITS

Section 1:

Section 2:

The City acrees to pay the full premium on a life
insurance plan of $10,000 for each employee with

§2C,000 for accidental death. In addition, the

City agrees to pay for an increased weekly benefit

"of £100.00 for a period of 2¢ weeks for disapility

due to sickness, disease, or accident not covered
by workers' compensation. The City chall pay the
sick and accident benefit as cescribed in this
section for employees who kave “een found disablecd
énd their workers' compensation‘claim is under dis-
pute. It is understood the employee will reimburse

the City all amounts received through this benefit

if it is determined that workers' compensation benefits

are applicable.

The City agrees to provide to the retiree, at the
time of retirement, a paid up life insurance policy

in the amount of $2,000.00.
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ARTICLE 24

OVERTIME FPAY

Section 1: Time and one-half will be paid for time worked over

eicht () hours per day.

Section 2: Time ané one-half will be paié for time worked over

“forty (40) hours per week.

Section 3: Time and one-half will be paid for time worked be-

fore or after any scheduled work shift.

Section 4: Time and one-half will be paid for all work on

Saturday.
Section 5: Double time will be paid for all work on Sunday.

Section €: In scheduled seven day operations, overtime shall
be paid at the rate of time and one-half for all
hours worked after eight (8) hours in any one day
and all hours worked on the sixth consecutive day
of any work week. Overtime shall be paid at the
rate of double time for the seventh consecutive

éay of work in any work week.




ARTICLE 25

INJURIES COVERZD BY WOPKERS' COMPENSATION

Section 1l: The City arrees to add to &¢rnd s iplement the inco: -
of ar emplcyee injureéd on *he job by pavinc the €lf-
ference betweén VWiorrers' CTcxpenration pay andéd his
regular weekly income based on a forty (40) nouvr
week dvring the time he is eligilkle for workers'

compensation.

Section 2: GEmployees injured on the jo» shail receive his fulil
pay without deducting days from their sick leave oi
vacation leave commencing vith +he first day of

injury.

Section 2: Supplemental benefits provicdec by the City in cases
coverec by workercs' compensation extending bevond
the seventh day will be centinvec for two vears or

the years of seniority, whichever is greater.

Section 4: In no event shall any employee receive any amount
of money or benefits in excess of those received
prior to kis disability anc¢ during the term of said

disability.




ARTICLE 26

INSURANCES

Section 1:

Medical-Eospitalization

A,

The City ?grees to pay the fuvll prermiuvm for
hospitalization-medical coverage, including a
£2.00 co-pay drug rider, fcr each emplovee,

the employee's spouse and their children as
defined within the plarn sukject to Section 5

of this article.

The Plan shall be known as the "Master Medical
Plan" issued by Blue Cross-Blue Shield, or an
ecuivalent thereof.

This coverage shall extend to all employees and

all retired employees who are drawing a pension

and their immediate families subject to Secticn 5
of this article.

The City agrees to continue to furnish the "Master
Plan Coverage" or the eguivalent thereof, to the
unremarried spouseg of decezced retirees and any
minor children thereof under 18 vears of age.
As:soon as is reasonably possible following ratifi-
cation of this agreement, the City shall provide an
FAE and OPC rider for each employee, the emplcvee's
spouse and their children as defined within the
plan subject to Section 5 of this article.
Pursuant to the Health Maintenance Organization

Act of 1973, the City shall continue to furnish an




Article 26

Insurances

Section 2:

Section 3:

alterrate plan known as the Health Alliance Plan
of Michigan. This plan, or an equivalent thereof,

shall be available at the erployees' option.

Dental Plan

"As soon as is reasonably possible following ratification

of this agreement, the City shall provide increased
dental insurance through Delta Dental Insurance, or an
equivalent thereof, Class I and 1I, fulli family coverage
with $600 maximum per person, per year. The insurance
carrier pays 60% of the dental bill. 1In addition, tkhe
City will obtain for each employee an Crthodontic
Benefit, Class III with a lifetime maximum of $500 per
person as defined within the plan. Subscriber and
dependent eligibility shall be as described within the

plan and subject to Section 5 of this Article.

Optical Plan

As soon as is reasonably possible following ratification
of this agreement, the City shall provide an optical
plan for each employee and eligible members of the em-
ployee;; family, subject to Section 5 of this article.
The plan in general provides that every employee, spcuse,
and all dependent children under the age of 19 an opto-
metric refraction and glasses, if neéded, once every

two (2) years. The plan details the types of frames and

lenses available.
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Article 26

Insurances

Section 4:

Druc ané Alcohol Abuse Proarer

As soon as is reasonably possible following ratification
of this agreement, the City will establish a drug axnd

alcohol abuse program at a local facility. Prior to

~the establishment of such 2 program, the City will con-

" fer with the Union to discuss details, types of treat-

Section 5:

ment and therapy, etc. As an alternative to such 2
program, the City may obtain a2 substance abuse treatment

rider through medical-hospitalization insurance.

Dual Coveraage

In the event an employee is enrolled or participates in
another plan(s), the City shzll not be obliged to prec-
vide dual coverage. However, if an employee's outside
coverace lacks in any or all arezs of coverage, i.e.,
medical-hospitalization, FAT rider, OPC rider, druq
rider, dental plan, or opticzl plan, the City shall pay
the necessary premiums in order to supplement the er-
ployees's outside insuvance where inferior. 1In the event
the employee's outside coverace is discontinued or ter-
minateﬁ, the employee will he encolled in the City's
insurance plan upon written aprprlication by the emprloyee
without lapse of coverage. To irsure adeguate levels
of coverage, the City will notify affected employees tc

apprise them of their insurance status on a semi-aznnual

basis.
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Article 26

Insurances

Section 6:

Section 7:

A. Those erployees affected by this Section shall =e
eligible to receive $200 in October of each year
in which the City realizes a savinos of at less*
$200 on the individual emplovee's total insurance

premium.

Change in Insurance Carriers

In the event a change in insurance carrier(s) is desired,
such change shall not take effect without the mutval
investigation and consent of both parties to this

agreement including Union membership ratification.

Retiree Participation

The dental, FAE, OPC and optical riders, and the arug

and alcohol abuse program (cr rider) herein provided

for shall not be applicable to retirees.



AFTICLE 27

FOLIDAY PAY

fection 1: Ermplcyvees shall be paid for crnZ shall not be re-
quired to work on the follewir~ recognized holida-'s:
l) New Ye=2r's Day
2) ¥acshinnton's Birthéay
3) Gecod Fricday
4) Decoration Dav
5) July 4th
6) Labor Day
7) Veterans' Day
8) Thanksciving Day
@) Fricay after Thanksgiviwec Pav
10) Christmas Eve Day
11) Christmas Day
12) Nev Year's Eve Day
13) Employee's Birthcey (To be teken in the calends=:
week in which the birtkday %z11s with 48 hours'
nctice to the department rez=cd)
14) F~rlcree's City Annivers-rv cate (to be tzken ir
the anniversary montk with ZZ hours' notice to the

denartment head with approval of the day selected.

Section 2: If any of the above holicdays falls on Sunday, the fol-

lowinc Monday will be consicdered the holiday.

Section 3: 1If any ot the above holidays falls on Saturday, t.e«

Fricday preceding shall be consicered the holiday.




Article 27

Boliday Pav

Section 4:

Section 5:

If an employee works on a heliday, he will receive
eight hours' holiday pay plvs double time for the
first eicht hours worked an? trinle time for all

hours worked in excess of eicht hours.

~1f an employee is on approved vacation or is on

paid sick leave he shall receive holiday pay. The
employee on sick leave shall be reguired to furnish
the employer with a statement from his physician
stating the type of illness and:the treatment pre-
scribed by the physician. If an emrloyee is absent
due to illness on either the day before or the day
after the holiday, the illness must be substantiated
by a doctor's excuse in order for the employee to

gualify for holiday pay.
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ARTICLE 28

UNIFORMS ANC FROTECTIVE CLOTKING

Section 1: 1If an emplovee is required to wear a uniform,
protective clothing, or any type of protective
cdevice as a conéition cf ermzleyment, such clothing
or Gevice shall be furniched free of charge to the

' employee by the City.

Section 2: The cost of maintaining such uniform or protective
clothing, or devices in proper working condition
including tailoring, dry cleaning anéd laundering

shall be paid by the City.

Section 3: Protective clothing requirement shall be by the

recommendation of the Safety Committee and resolution

of the City Council.




ARTICLE 29

WEEKLY PAY

FERIOD

Section 1l:

Section 2:

21l salaries and wages shall he paid every Friday,
no later than noon to all édepartment heads for
immediate distribution to the employees. 1In the
event Friday is a holiday, the rreceding day shall
be the pavday. Second and thiré shift employees
will receive paychecks at the end of their work

shift on Thursday.

This section subject to reconsideration when and if

payroll is programmed into the new computer systerm.

Upon termination of employment, the City shall pay
all monies due to the employee except pension con-
tributions on the payday in the week following such
termination of employment. Pension contributions

shall only be withdrawn after all grievance hearings,

arbitration hearings, or court action relating to the

termination are finalized.

-52-




ARTICLE 30

WORK RULES

Section 1:

Section 2:

All employees shall be provided with a copy of the

currently approved basic rules.

Any new work rule or change in existing work rule

that does not meet with the Union's approval shall

‘be subject to the grievance ancd arbitration pro-

cedure.




ARTICLE 31

MANAGEMENT RIGHTS

The City retains the right to hire, fire, promote, dis-
cipline, assign duties, approve budcets and other rights granted
the City by State, Federal, and Local Legislation, subject

only to special limitations acreed on in the contract.




ARTICLE 32

UNION ACTIVITIES ON CITY'S TINE

Section 1l: The City agrees that durinc working hours on the
employer's premises and withou: loss of pay,

Uricn representatives shall be allowed to:

A. Post Union notices authorized by the local
union or its officers.

B. Any duly accredited representative of the
Union shall have the right to visit the pre-
mise during any reasonable hours of employmen+
to interview members of the Union on Union
business. Such representative shall first
secure permission from the management and
manacemrent agrees to grant this permission

upon recuest.

ey

=-55-




ARTICLE 33

PLEDGE AGAINST DISCRIMINATION AND COERCION

Section 1: Both parties agree that the provisions of this
agreement shall be applies egrally to all employees

without éiscrimination or coercion as to ace, sex,

race, political affiliation, or ethnic background.




ARTICLE 34
CONTRACTING AND SUBCONTRACTING OF PUELIC WORX

The City agrees ncot to contract or svbeentract any local
1917 bargaining unit work unless by mu*ual acreement. Past
practice shzall centirve in the following arezs: tree trimmins,
commercial containers, Building Department, cement work, lawn
restoratiop, lawn spraying, repair and replacement of clacs,
locksmith ﬁork, electrical repairs, plumbing and heating re-
pairs, repair of gas pumps, and acid cleaninc and draining of
city pools. The City shall have the right to contract commer-
cial, apartment, and residential rubbish pick-up.

If mutual agreemeﬁt cannot be réached:between the parties,

the second step of the grievance procedure may be foliowed.
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ARTICLE 35

WORK STOFFAGZ - LOCK OUT

The Union acrees there will be no strike, work stoppage
or slowdown for the duration of this Acreement. The City

agrees that it will make no attempt to implerent a lock-out

against the employees for the duration of the Agreement.




LITICLE 36

BARGAININC CCOMMITTLEE

The barcgairirc cc~mittees for boi% “h»e Union and Employer
shall be limited to three members mer esch committee.

The Urion's comritiee shall consiczt of two persons who
are members ol local 1217 ané full tire bargaining unit em-
Ployees and a Urion Cecuncil or Internatioral Representative
for a total of three members.

The employver's committee shall not contain rore than four
members who must be available to meet during the day shift.

The emgloyer acrees to release the twc:bargaining unit
employees for the purpcse of coliective barrcaining without
the loss of wages or benefits. Negotiationz shall take place
durinc the day shift. By mutual agreerert the parties can
meet at other times than the cday shift.

The ground rules established and agree¢ upon by both

rarties for the purpose of negotiatiors rmay amené this Article.
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ARTICLE 37

PENSIONS

The City agrees to continue the prerent "Retirement Progras"
known as the Grougp Annuity Contract No. GR-2004 issued by the
State Mutual Life Assurance Company of America, 440 Lincoln
Street, Worchester, Massachusetts, as established April 1, 19¢€¢,

The pérties mutually agree to continue the Pension Committee
consisting of at least four members from the City and at least
four members from the Union for the purpose of annually re-
evaluating and upgrading the in-force pension program.

The parties agree that the provisions of this Article are
mandatory conditions of employment. Withdrawal can be made only
upon separation from City employment subject to the provisions
of Article 29, Section 2. The Union shall receive a copy of
the oricianl contract. A copy of the pensicn program in book
form shall be provided each employee.

The gualifying ace under the pension plan shall continue
to be 55 years of age cr twenty~-five years of service, whichever
comes first.

Employees hired prior to 8/1;’“ must have eight (8) years
of service to qual?fy. Employees hired after B/1/82 must have
ten (10) years of.;ervice to gualify. Both negotiation teams
will meet at a future date to review possible revisions for the
employees' pension program, subject to I.R.S. regulations.

Any changes in the pension contract sh2)l reguire Union

membership ratification.




Article 38

CLASSIFICATION WAGE RATES

Section 1:

Section 2:

A. The parties agree that $.€1 per hour shall be
decducted from the Cost of Living Allowance and
added to the hourly base rcte fer each classi-

fication listed effective October 31, 19£3.

~B. Effective 7/1/84 there shall be a ten percent

(10%) increase in“the 8/1/82 maximum base hourly

rate for each classification listec.

Effective July X, 1985 there shall be a wage and

fringe benefit reopener. Negotiations shall com-

mence not later than April 1, 1985 for this purpose.




Article 38

CLASSIFICATION WAGE RATES

Section 1:

Section 2:

A. The parties agree that $.61 per hour shall be
deducted from the Cost of Living Allowance and
added to the hourly base rate for each classi-
fication listed effective October 31, 1983.

B. Effective 7/1/84 there shall be a ten percent
(10%) increase in the 8/1/82 maximum base hourly

rate for each classification listed.

Effective July 1, 1985 there shall be a wage and
fringe benefit reopener. Negotiations shall com-

mence not later than April 1, 1985 for this purpose.
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PAY RANGE AND WAGE SCALE - CONFIDENTIAL EMPLOYEES

LOCAL 1917 - A.F.S.C.M.E.

ray Range

Number Classification Eifective 8/1/82 Effective 10/31/83 Effective 7/1/84

1 Secretarv, Mayor's $2.50 $10.11 $11.06
Office |

'Secretary, Personnel $£9.50 §10.11 $i1.3%
2 Secretary, City Council $10.25 £10.96 VSR
| x Deruty Clerk £10.56 $TIi17 213,23
$ Denuty Treasurer . 169 S11q7 iy 1 R,
4 Confidential Secretary $10.72 €11 ..23% F1ens

Mayor's Office




_89_

PAY RANGE AND WAGE SCALE -

LOCAL 1917, A.F.S.C.M.E.

SUPERVISORY EMPLOYEES

Pay Range

Effective
8/1/82

Min. &€ MOS
FOREMEN $9.70 $1C¢.02
Foreman/Sanitation
Foreman/Water & Sewer
Foreman/Highway
Foreman/Maintenance
Foreman/Parks
GENERAL FOREMEN $10.17 $10.32

General Foreman/
Water & Sewer

General Foreman/
Sanitation, Highway
& Maintenance

General Foreman/Parks

Effective
10/31/83

Min. € MCS

$10.31 $10.63

$10.78 $10.93

:55?

Effective
7/1/84

Min. 6 MOE

$11.28 $11.63

$11.80 $11.956
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ARTICLE 39

JOB CLASSIFICATION

Job descriptions will be developed by the parties commencing
thirty (30) days following implementation of the contract.
The bargaining committees will have sixty (60) days to com-
plete the duty descriptions from the agreed on titles from
the above dates.

In those cases when agreement cannot be reached within the
tiﬁe limits provided, the.disputed-job descriptions will be

b |

referred to the umpire for final determination. J
Tl e b vt e e >
D A ST

Where the bargaining committees have made an error in the

placement of employees in the various ranges due to current
wages or assignments, this may be subject to the grievance

procedure.
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ARTICLE 40

COST OF LIVING ALLOWANCE

The parties ac¢ree that a "freeze" shall be placed upon the
cost of living allowance as of 1/1/83 and paid as fqllbws:

Each employee covered by this contract sha;l/}eceive a cost

of living allowance as computed for the fourth quarter (Octokier

through Decémber) of 1982, utilizing the“xisting formula whereby
the employer grants one cent .($.01) _éé/£our for each complete
point four (0.4) advance in the B.IL..S. Revised Consumer Price
Index in its present form and 96{;u1ated on the basis of using
1967 = 100%. The cost of l}yégg shall then ﬁe frozen at the com-
puted rate of $2.59 per hodr.

Effective upon ratification of this agreement, the cost of
living allowance shall be frozen and paid gquarterly at the amount
calculated for the ;ﬁird quartér (July through September) of 1982
which is $2.61 pey/hour. Effective October 21, 1983, $§.61 per hour
shall be deducteé from this cost of living allownace and rolled in-
to the base hod;ly rate as provided in Article 38 of this Agreement.
The amount of/the cost of living shall, for the duration of this
agreement, be paid quarterly at the frozen amount of $2.00 per hour.

The Cost of Living Allowance shall not be added to the base
rate for any class%fication except as specifically provided herein,
but only each employee's straight time hours rate. The Cost of
Living Allowance shall be taken into account for each hour actually

worked, holiday pay, sick pay, personal days, vacation days,

funeral leave days and bonus week days.




ARTICLE 41

COPIES OF THE AGREEMENT

The employer agrees to supply the Union with enough copies

-

for the membership and officers as per the rfSEESt of the Union.

= .

Said contract shall be reproduced by a union shop or :
. AFSCME- and shall include the complete agreement with all insurance
programs, pension, and classifications.

No part of this agreement including insurance programs,

pension, classifications, and wage rates can be changed without

the mutual agreement of the employer and the union.
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ARTICLE 42

EDUCATIONAL BENEFITS

Effective 7/1/80 the City will reimburse tuition up to
$200.00 per person, per year, anéd the cost of required books
upon receipt of a transcript which indicates grades of "C"
or beLter for any class attended which is job related. Avail-
ability of funds shall be a factor in approval of educational
requests. Approval by the Personnel Director must be obtained
prior Eb the heginning of any educaticnal program.

The parties agree that City contribution for required
izocls will be confined to $45.00 and books in excess of the
amount will be prorated twenty-percent (20%) by the employee
and eighty percent (80%) by the City.

Any employee who leaves the employvrent of the City of
Taylor within two (2) years from completion of a reimbursed

educational program shall refund the cost of same to the City.
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ARTICLE 43

DURATION OF AGREEMENT

Section 1l: This agreement shall become effective on August 1,
1982 and shall remain in effect through July 31,
1986.

Section 2: The terms and conditions of this Agreement will be

in full force and effect through July 31, 1986.
In witness whereof both parties have caused this

instrument to be executed on April 17, 1984.

FICATION
r DATES OF RATIFI

City of Taylor . April 17, 1984

oy e

Local 1917, AFSCME - April 9, 1984

-68~-




