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AGREEMENI' 

'!his Agrearent made and entered into for the period July 1, 1990 
through Jtme 30, 1994 between the Board of Conmissioners of the County of 
St. Clair, state of Michigan, and the Sheriff of St. Clair County 
hereinafter referred to as the "Employer" and the St. Clair County 
Sheriff's Deparbnent Supe~isors Chapter, Iocal 1518, Council 25 Atrerican 
Federation of State, County and Municipal Employees, hereinafter referred 
to as the "Union" • 

In consideration of the premises and the mutual covenants and pranises 
of the parties hereto, it is hereby agreed as follows: 

PURPOSE AND INl'ENT 

The general purpose of this Agreemant is to set forth tenns and 
conditions of enployment so that the parties hereto may, in an orderly 
fashion, cany out their mutual desire to ~rk together hantoniously and 
continue to maintain relations between the Employer and the Union which 
will se~ice to the best interests of all concerned. 

To these ends, the Employer and the Union encourage, to the fullest 
degree, friendly and cex>perative relations between representatives of the 
parties hereto at all levels and anong the local union members. 

The Union is hereby reoognized as the exclusive representative of all 
Sergeants, Lieutenants and Captains of the St. Clair County Sheriff 
Depart:nent for the purpose of collective bargaining with respect to rates 
of pay, wages, hours of errployment and working conditions for the tenn of 
this Agreemant. 

The parties hereto agree that they shall not discriminate against any 
person because of race, creed, color, national origin, age, sex, handicap, 
marltal status or number of dependents. 

ARriCLE 2 
~ RESPONSIBILITY 

The right to hire, praoote, discharge or discipline for cause, and to 
maintain discipline and efficiency of employees is the sole responsibility 
of the Employer, except that union members shall not be discriminated 
against as sUch. In addition, the work schedules, methods and means of 
deparbnental operation are solely and exclusively the responsibility of the 
Employer; subject, however, to the provisions of this Agreemant. 

-1



ARI'ICLE 3 
CONI'RACr SERVICES 

SEc.r!ON 1 

Due to the high cost of maintaining and operating the Sheriff 
Depart::nent, the Sheriff and the County may deteJ:mine it necessary to 
provide its se:rvices to ccmnunities within the County on a contractual 
basis or to take advantage of available grants and aids. Funding obtained 
by any of these means shall be defined as a contract service. 

SEc.r!ON 2 

'!he Sheriff and eounty shall have exclusive respoosibility and 
authority to deteJ:mine the providing of contract services. 

SECI'ICN 3 

Be it provided, however, the union shall be notified of all contract 
se:rvices within five (5) County business days of the Agreement by the 
Sheriff, Board of Ccmnissioners and the contractee that is being provided 
se:rvices. At the union's request, full tenns and conditions of the 
contract will be provided the union. Be it further provided, subs8Flent 
renewal and/or modification of any contract for services will be subject to 
these sane notification and disclosure stipulations. 

SECI'ION 4 

Participation in a contract service may r8Flire the appointnent of new 
or additiona! employees. 'Ihe acquisition of employees shall be in 
accordance with the Career Change and Advancement provision of this 
Agreetent, unless otherwise mutually agreed. At such time as contract 
se:rvices are no longer to be provided, for any reason, the employee 
caypensated in part or the whole by such funds, shall be subject to layoff. 
Be it provided, however, that the employee shall exercise seniority 
displacarent rights in accordance with the Iayoff and Recall provisions of 
this Agreement. 

ARriCLE 4 
UNION SEaJRITY 

SEc.r!ON 1 

Employees covered by this Agreement at the tine it becares effective, 
and who are or becane nanbers of the union, shall be required as a 
condition of continued enployment, to continue membership or pay a se:rvice 
fee to the union, for the duration of the Agreemant. 

SECI'ICN 2 

Fmployees covered by this Agree:rent who are not members of the union 
at the time it becanes effective shall be required, as a condition of 
continued enployment, to hecate members of the union or to pay a se:rvice 
fee to the union for the duration of this Agreemant on or before the 
thirtieth (30th) calendar day following such effective date. 
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S~ON 3 

Ehployees hired, rehired, reinstated or transferred into the 
bargaining l.mit after the effective date of this Agreete1t and covered by 
this Agreerent shall be required as a condition of continued errployment to 
becane a nemOOr of the union or to pay a set:Vice fee to the union for the 
duration of this Agreem:mt on or before the ninetieth (90th) calerrlar day 
following the beginning of their employrrent in the bargaining unit. 

SECI'IOO 4 

An enployee who shall tender through payroll deduction the periodic 
dues or set:Vice fee m1ifonnly required shall be deemed to meet the 
qualifications of this Article. The am:runt of dues and/or set:Vice fee 
shall be detennined from time to time by the union as necessary for 
negotiations, grievance processing ani administration of this Agreem:mt. 

S~ONS 

The union shall indemnify, defend, and save the county hannless 
against any and all claims, demands, suits or other fonns of liability that 
shall arise out of or as a result fran any conduct taken by the County for 
the purposes of caY1plying with the provisions of this Article. It is 
further agreed that neither any employee nor the union shall have any claim 
against the County for any deductions made or not made, as the case may be, 
except that the County shall be responsible to provide the union with dues 
deducted from the employees pay. In no case shall the County be 
responsible to pay to the union or employee an anount equal to dues or 
representation fee which may or may not have been deducted and paid to the 
union or enployee. 

ARI'ICLE 5 
UNION REPRESENTATION 

S~ION 1 

En"q;>loyees covered by this Agreem:mt shall be represented on all 
matters of application to this Agrearent, including the grievance procedure 
by one (1) steward ani/or a chapter chairperson. 

S~ON2 

En"q;>loyees covered by this Agreem:mt shall be represented by a 
bargaining camd.ttee selected by the union, and the Employer agrees to pay 
no roore than one (1) member of the union's bargaining ccrrmi.ttee their 
regular pay and benefits during regularly scheduled hours of work. 
Meetings shall be mutually agreed in advance by the parties, nothing shall 
prohibit the representatives from meeting during regularly scheduled day 
shift hours. 
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SECTICN 3 

'nle representatives of the union shall suffer no loss of pay or 
benefits for representing nerbers of the bargaining unit on all matters of 
application of this Agreerent, including the presentation of grievances, 
negotiations of changes and tenns and conditions of enploynent during 
regularly scheduled hours of work. 

SECI'ION 4 

'nle union shall notify the Personnel Officer in writing of nanes, 
classifications, and depart::nents of all local representatives of the union. 
Manbers of the unit who are not officially identified as union 
representatives shall not be recognized or pennitted to represent the 
interest of other InE!tber~ of the union to the Flnployer. Changes in union 
representation 
pranpt fashion. 

shall be made, in writing, to the Personnel Officer in 

ARTICLE 6 
GRI~ PRCCEDURE 

STEP 1 

A. Any enployee having a specified grievance alleging a violation of 
this Agrearent, a violation or deviation from an established 
Cotmty or depart::nental policy or procedure, or a failure of the 
Cotmty or depa.rt:Irent to canply with a policy, procedure, nethod, 
practice or regulation of the County or Depart::nent shall, within 
fifteen (15) \\Orking days of the alleged grievance, as defined in 
step 3 .F., take the matter up with the Sheriff or the Sheriff's 
designated representative, who shall atterpt to adjust the 
grievance with the tenns of this Agrearent, County or Depart::nental 
policy, procedure, nethod, practice, or regulation. 'nle enployee 
shall be entitled to have a union representative present at this 
step. 

B. Any enployee may request the Sheriff or the designated 
representative of the Sheriff to call one of the designated local 
union representatives to handle a specified grievance with the 
Sheriff or the designated representative of the Sheriff. In this 
case, the union representative will be notified without undue 
delay and without further discussion of the grievance. This 
procedure shall not unduly delay the operations of the Sheriff's 
department. 

STEP 2 

A. Grievances shall be considered settled at Step 1 unless reduced to 
writing on appropriate fonns signed by the aggrieved enployee and 
delivered to the office of the Sheriff within five (5) working 
days after the neeting or adjourned neeting at Step 1. In this 
case, a meeting will be arranged within ten (10) working days as 
defined in step 3.F. with the designated union representatives and 
the Sheriff or his designated representative for the puqx>se of 
attenpting to settle the grievance at the depart:nent level. 
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STEP 3 

A. Grievances shall be considered settled at Step 2 unless written 
notice is delivered to the Personnel Office within seven working 
days after canpletion of Step 2 as defined in Step 3. f. 

B. SUch notice shall contain a request by the Union that a hearing be 
held within two weeks of the delivery of said notice for the 
disposition of said grievance. At such hearing both the union and 
the Employer may request the presence of any and all parties who 
have been involved in the grievance up to this step. 

C. At such hearing, the Employer may be represented by one or more 
representatives and the union may be represented by its local 
union representative theretofore designated as Grievance 
Representatives and such other union representatives it wishes to 
have present. 

D. The designated negotiating representative of the Employer shall 
deliver the opinion of the Employer, relative to the grievance to 
the union, in writing within two working days as defined in step 
3.F. following the hearing. 

E. If additional tine is deated necessary to properly investigate 
matters relative to the grievance at any step outlined above, such 
additional tme may be granted only if mutually agreed upon 
between the union and the Employer. 

F. It is agreed that Saturday, Sunday, and holidays shall not be 
counted in canputing time limits provided herein, except when such 
time limits are measured in weeks rather than days. 

G. Grievances shall be considered settled at Step 3 unless written 
notice is delivered to the Personnel Office within thirty (30) 
calendar days after the canpletioh of Step 3. 

H. Failure of the Employer to canply within the deadline established 
at any step shall result in advancement to the next step of the 
prooedure, if determined by the union. 

STEP 4 

It is mutually agreed by the parties hereto that the inclusion of 
carpulsory arbitration shall be subject to the follc:Ming safeguards and 
conditions: 

A. The union shall, within thirty (30) calerrlar days following the 
County's decision at Step 3, notify the County of the union's 
intention to pursue arbitration or the matter will be untirrely. 

B. The union shall request arbitration through the American 
Arbitration Association or as othenvise mutually agreed by the 
parties. 
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c. '!he fee and expenses of the arbitrator shall be shared ~lly by 
the Cotmty and the union. All other expenses related to the 
arbitration proceedings, including any expenses incurred by 
calling witnesses, shall be borne by the parties incurring such 
expenses. 

D. '!he arbitrator shall be limited to apply and interpret those 
articles and sections of this 1\greemant and shall have powers as 
hereby limited by application of Step 1 (a) of this Article, after 
due investigation, to make a decision in cases of alleged 
violations, misinterpretations, or misapplications of a specified 
article and section of this 1\greemant. 

E. '!he arbitrator shall have no power to add to, subtract fran, 
disregard, alter, or modify any of the tenns of this 1\greemant, 
nor shall the arbitrator be enp:JWered to award damages or 
establish salaey schedules or classifications except as provided 
in Career Cllange and .Advancarent. 

F. The arbitrator, in rendering a decision, shall give full 
recognition to the whole of the Agreemant as it relates to 
responsibilities, powers, authority, and rights· vested with the 
County and Sheriff, except as specifically limited by express 
provisions of this Agreem:mt. 

G. '!he arbitrator's decision shall be sul:mitted in writing and shall 
set forth the findings and conclusions with respect to the 
issue(s) sul:mitted to arbitration, and such decision shall be 
final and binding on all parties. 

ARI'ICLE 7 
DUES AND PAYROLL DEDUCTIONS 

SEXm:ON 1 

Payment by Clleck Off: 

A. Employee shall tender nxmthly menbership dues, or if not a member 
of the union, an equivalent arrount, by signing the authorization 
for check off of dues fonn. 

Check Off Fonns 

B. During the life of this Agreemant and in accordance with the tenns 
of the fonn of authorization of check off of dues hereinafter set 
forth, the Fmployer agrees to deduct such regular monthly dues in 
an anount levied in an anount levied in accordance with the 
constitution and by-laws of the union fran the pay of each 
employee who executes or has executed the following authorization 
for check off of dues fonn: 
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------------------------------

"I hereby request and authorize you to deduct fran rey 
earnings, from rey pay periods each nonth, an anount 
established by the American Federation of State, County, and 
Mlmicipal Employees, IDeal 1518 Councils. '!he anount 
deducted shall be paid to the designated financial officer 
of the local union. " 

BY 
--~Pr~in~t~La~s~t-=N~ame------~F~ir-s_t__Name________Mi~.~dd~l~e-----------

Employer Depart:Irent 

Date to Start Signed 
Deduction -------------------------------

Mdress 

When Deduction Begins 

c. Check off deductions under all properly executed authorization for 
Check Off of dues fonns shall becane effective at the time the 
application is signed by the employee and shall be deducted fran 
the first two pays of each roonth and each nonth thereafter. 

Tennination of Check Off 

D. Deductions for any calendar IOOnth shall be ranitted to the 
designated financial officer of the local union promptly pursuant 
to such assigrments with a list for whan the dues have been 
deducted. 

e. An enployee shall cease to be subject to Check Off Deductions 
beginning with the nonth :i.nnediately following the nonth in which 
they are no longer a member of the bargaining unit. The local 
union will be notified by the Employer of the narres of such 
errployees following the end of each roonth in which the tennination 
took place. 

ARI'ICLE 8 
SENIORI'IY 

~ON1 

New enployees hired into the unit shall be considered as probationacy 
employees for the first one hurrlred and eighty (180) days of employm:mt. 
The Union shall not represent the probationary employee upon release fran 
employment except as when such release is for reason of union activity and 
not \VOrk perfonnanoe. 
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S~ION 2 

Employees who transfer into or are praroted within the Unit fran other 
classifications within the Depart:nent shall be considered probationary 
enployees for the first one hundred and twenty (120) days of perfonnance in 
the new classification. Unsatisfactory perfonnance during the prcbationary 
period shall result in transfer back to the fonrer position. 

SECTION 3 

Seniority within the bargaining unit shall be detennined on the 
following basis and in the order of priority as provided herein: 

a. Date of pramtion or enployment to the rank. 

b. length of service with the depart:nent in their prior rank. 

c. Date of hire into the depart:nent. 

d. Relative score on the examination for the rank. 

SECTION 4 

The seniority list on the date of this Agreem:mt will shc:M the narces 
and group classifications of all employees of the unit entitled to 
seniority. 

S~ONS 

When enployees aCXIUire seniority, their nanes shall be placed on the 
seniority list. 

SECI'ICN 6 

Up to date seniority lists shall be made available to all employees 
for their inspection by posting in the unit. 

SECI'ICN 7 

The enployee' s last date of hire into the depart::Irent shall be used for 
carputation of benefits under this Agreem:mt. 

ARTICLE 9 
IDSS OF SENIORITY 

An enployee shall lose seniority for the follc:Ming reasons only: 

A. Quits. (Provided, hc:Mever, that the parties hereto recognize the 
"~alled" Grandfather Clause, respecting enployees employed in 
the depart::Irent on June 13, 1967, giving to said enployees 
cumulative seniority for the period of their actual enployment.) 
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B. Is discharged and the discharge is not reversed. 

C. '!he enployee is absent for two (2) consecutive working days 
without ootification to the Employer during that two (2) day 
period, exceptions may be made by the Employer on proof of good 
cause that failure to report -was beyond the employee's control. 
After such absence the Employer shall send written notification 
to the employee at their last known address that they have been 
discharged, and that they have lost seniority. The grievance 
procedure shall be available to the employee provided it is 
ccmoonced in writing within fifteen (15) days following mailing 
of notice of discharge as herein provided. 

D. '!he enployee does not return to "WOrk when recalled fran lay-off, 
as set forth in the procedure. 

E. Ret:irenent. 

ARTICLE 10 
DISCHARGE AND DISCIPLINE 

~ONl 

'!he ~layer agrees prarptly upon the discharge or discipline of an 
employee to rotify in writing the local designated representative of the 
union of the discharge or discipline. The enployee shall have the 
opportunity to sign all disciplinacy actions taken against them and shall 
be entitled to a copy of sane, prior to such action beccrning part of the 
Employer's records. The employee shall have the right to prepare a written 
statatent as it relates to the discipline which shall be incorporated in 
the Employer's record with the discipline. 

SECI'IOO 2 

Should the discharge or disciplined enployee consider the charge to be 
improper, procedures outlined in the grievance procedure provisions of the 
Agreem:mt may be followed by the enployee. The Eiaployer shall review with 
the employee disciplinary action taken against the employee in a reasonable 
method arrl manner prior to the docurrentation of such action beccrning part 
of the Employer's record. '!he employee shall have the right to be 
represented by the Union during this review. 

SECTION 3 

In imposing any discipline on a current charge, the E)nployer will not 
take into account any prior infractions Which occurred rrore than three 
years previously unless such prior infraction involves an intentional 
falsification of an employnent application \<Arlch has not been fot:Iterly 
disclosed in writing to the Employer. 
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ARI'ICLE 11 
WORK!~ lDURS 

SECTION 1 

Work schedules shall be posted no less than two {2) ~eks in advance 
of the camencem:mt of the first day of the schedule. 

SECI'ION 2 

The Sheriff shall detenn:i.ne the starting tine of all shifts. A shift 
shall oonstiblte eight (8) consecutive hours, excluding overtime, unless 
othexwise mutually agreed. 

~ON3 

The schedule shall be for a seven {7) ~ek period providing for the 
approximation of an average of two hundred and eighty (280) hours of work 
anong full tim3 errployees. An employee may be scheduled for as many as 
seven (7) consecutive days and shall not be eligible for overtine based on 
the consecutive nature of the days. 

~ON 4 

If errployees are called into work outside their regular shift, they 
shall be coopensated at time and one half not less than three hours when 
either court or other than court related. 

SECTION 5 

Thirty (30) minutes shall be allotted for lunch to be taken during the 
tour of duty as opportunity pennits. Employees will be on call during such 
lunch period. 

ARI'ICLE 12 
lAYOFF 

SEX:TION 1 

The word "layoff'' means a reduction in the work force due to a 
decrease of work or budget limitation as detennined by the County. 

SECI'ION 2 

In the event a layoff becares necessary, the County shall follav this 
procedure: 

A. Probation.acy errployees in the affected classifications shall be 
laid off first. 

B. Elt'q?loyee(s) shall be subject to layoff by classification seniority 
first and then by deparbtental seniority. The enployee(s) with 
the least classification seniority shall be laid off first and 
then by least departm:mtal seniority and then by relative score on 
the examination. 
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C. ~loyee(s) who previously held a subordinate classification shall 
be entitled to revert to that classification and displace the 
least senior enployee in that classification provided the first 
employee ( s) have greater deparbrental seniority than the serond 
employee(s). Displaced employee(s) shall have the same right to 
displace employee ( s) in previously held classifications but must 
meet the sane Deparbrental seniority qualification. The 
displacing employee (s) shall l:e paid at the five (5) year 
(maximum) step of the subordinate classification. 

D. Employee (s) who have not previously held a subordinate 
classification within the bargaining unit shall be entitled to 
displace the least senior employee in an ilmediately subordinate 
classification provided the employee has superior Deparbrental 
seniority. A displaced employee shall have the right to displace 
an enployee in a subordinate classification. In the event the 
employee does not have sufficient deparbrental seniority to 
displace an i.Imediately subordinate enployee, the least senior 
employee in the next lower subordinate classification may be 
displaced providing the laid off employee has superior 
deparbrental seniority. 

E. In no event shall an employee displace an employee in a higher 
paying classification. 

Employee ( s) who elect not to accept a subordinate classification to 
which their classification or deparbrental seniority enables them shall be 
laid off. Said enployee(s) shall be subject to recall to the position held 
at the time of layoff. Said employee(s) may not elect to return to a 
subordinate classification unless recalled by the Employer. 

SEX:TION 4 

~loyees to be laid off shall have at least fourteen (14) calendar 
days notice of layoff. The local union secretary shall be entitled to a 
list of the enployees being laid off. 

SEX:TION 5 

~loyees who have been laid off shall have recall rights for a 
mininrum of two (2) years but not greater than the period of their 
deparbrental seniority, if roore than two (2) years. If not recalled within 
this period of time, the laid off employee's employnent shall be considered 
tenninated. 

S~ION 6 

Recall fran a layoff shall be according to the follaving procedure: 

A. 'nle employee(s) with the roost seniority in the classification 
shall be recalled first. 
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B. '!be recalled enployee, unless otherwise provided herein, shall be 
carpensated at the step in the salary rate at the time of their 
layoff. 

c. A laid off enployee accrues no seniority while on a layoff and 
shall have their Classification-departmental/County-wide seniority 
dates adjusted to reflect the period of layoff. 

D. Notice of layoff shall be sent to the anployee's last known 
address by registered mail. '!he notice shall provide the employee 
with no less than ten (10) calerrlar days notice to return from the 
date of proof of deliveey or non-delivery to report to work. 
Proof of non-delivery or failure to report to \\Urk shall be 
considered a quit of the laid off employee. 

E. An employee may be denied recall if their conduct and standards or 
ability to perfo:r:m the work does not meet that rEqUired of a law 
enforcan:mt professional. 

ARriCLE 13 
POLICE OFFICERS' BILL OF RIGffi'S 

~ON1 

It is recognized that the citizen's canplaints against police officers 
ImlSt be investigated in order to preserve the integrity of the profession. 
This investigation shall be carried out in an expeditious and professional 
nanner. FUrther, that the Constitutional Rights of those individuals 
involved shall be preserved. 

SECI'ION 2 

Whenever a member of the bargaining unit is under investigation, or 
subject to examination or questioning by a camanding and/or the 
appropriate bureau or unit for any reason which could lead to disciplinary 
action, transfer or charges, such investigation or questioning shall be 
conducted under the following corrlitions: 

A. renbers under investigation shall be infonted of the specific 
nature of the investigation and will be allowed tine to discuss 
same with a union representative if there is reason to believe 
that disciplinary action or cr:iminal charges may result. kly 
IteiilOOr required to make a written statem:mt relative to an 
investigation shall have twenty-four (24) hours to do so. 

B. Questioning sessioos shall be for reasonable periods and shall be 
t:imed to allow for personal necessities and rest periods as are 
reasonably necessary. 

C. '!he merber under questioning shall not be subject to abusive 
language. No pn:mi.se of reward shall be made or an inducEJtent to 
answering any questions; nor shall their narre, hare address, or 
photographs be given to the press or news nedia without their 
express consent. 
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D. If a ta~ recording is made of the questioning the member shall 
have access to the tape if any further proceedings are 
contemplated. 

E. If the member about to be questioned is under arrest, or likely to 
be placed under arrest as a result of the questioning, he shall be 
carpletely infomed of all his constitutional rights prior to the 
ccmrencerent of the questioning. 

SFrriON 3 

No member of the bargaining unit shall be required to subject himself 
to a polygraph examination. A nerrber shall not be subject to disciplinary 
action for refusal to sul:mit to a polygraph examination. 

S~ON 4 

No member of this bargaining unit shall be subjected to disciplinacy 
action for appearing before a state or federal grand jury at wnich he 
presented testinony under oath and has been sworn to secrecy. 

SFrriON 5 

No member of this bargaining unit will be subject to disciplinacy 
action for taking part in political activity when not on duty and out of 
unifonn (except where prohibited by federal or state laws if such activity 
adversely reflects on the depa.rt:nent). 

ARTICLE 14 
EMPLOYEE REL'ORDS REVIEW 

SECITON 1 

In accordance with all applicable statutes, an employee shall have the 
right to review the content of their employee record file. '!he Employer 
shall provide a location reasonably near the employee' s place of employment 
and during nonnal \«>rking hours. 

SECI'ICN 2 

'!he enployee may i~ into disciplinacy action taken against the 
employee provided in the Employer's record. '!he Employer shall provide an 
inventory of all disciplinacy i tans on record, defining these actions by 
circumstance and date. Be it provided, however, that the employee's 
statutory rights to review such records are not hereby waived. 

SECriON 3 

'!he enployee may request to receive copies of all disciplinary action 
taken against the employee. '!be Employer shall provide copies of all such 
documentation at the expense of the employee. 
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S~ON 4 

In fnlx>sing any discipline on a current charge, the Employer will not 
take into acoomt any prior infractions which occurred nore than three 
years previously unless such prior infraction involves an intentional 
falsification of their employment application which has not been fo:merly 
disclosed in writing to the Employer. The Employer shall not transmit or 
otheJ:Wise make available to a third party disciplinary reports, letters of 
reprimand, or other records of disciplinary action which are nore than four 
(4) years old, except when ordered to do so in a legal action or 
arbitration. 

ARI'ICLE 15 
BJUIPMENT CARE AND USAGE 

S~ON 1 

Prq>er maintenance, care and usage of all ~prent is essential to 
the well-being and safety of the officer assigned to use the equipnant and 
consequently to the ccmnunity. Therefore, the following is provided: 

A. An inspection of the vehicle shall be made prior to camencanent 
of the tour of duty by the officer(s) assigned to the vehicle. 

B. In the event of an anergency prohibiting a vehicle inspection, the 
officer (s) shall notify the shift carmander during that shift of 
the inopportunity for inspection and shall receive instructions 
for sane. The officer(s) shall not be subject to disciplinary 
action when an arergency prohibits inspection. 

c. '!he Employer shall supply inspection checkoff fonns to be used in 
the inspection of vehicles. 

S~ON 2 

'!he Employer shall, at its CMl'l expense, maintain am replace equipnant 
and vehicles affected by nonnal use and age. 

SECTICN 3 

Equi~nt assigned to an employee lost, damaged, or stolen through 
negligence may be cause for disciplinary action to officer(s) who were 
responsible for the ~prent. 

SECTION 4 

The officer(s) shall report any mechanical deficiency in a vehicle or 
impropriety of equiprent which may arise during the shift prior to the 
conclusion of the shift. 
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SECI'ION 5 

Officer(s) who are ordered to operate vehicles which are Ireehanically 
deficient and/or :inproperly equipped shall not be held liable for any 
accident or incident which may arise fran this deficiency or impropriety if 
such conditions are reported to the shift ccmnander in the inspection check 
off fonn. 

~ON6 

Employees not properly trained in use of any of said equiprent, shall 
be held blameless unless, neglect or abuse of said equipment is 
substantiated arrl damage was a result of said neglect or abuse by employee. 

ARTICLE 16 

MAINTENANCE OF PIDFESSIONAL STANDARDS 

SECITON 1 

When training, retraining, or education is ordered by the Employer, 
the employee shall be carpensated as follows: 

a. When the employee is scheduled on a day off, the employee shall 
receive straight time pay. '!he . employee shall also be granted 
equal vacation credit provided that the instruction t:hre for four 
(4) or less hours shall be credited as one-half (1/2) day and 
that nore than four ( 4) hours shall be credited as one (1) day. 

b. When the employee is scheduled to work a shift adjacent to a 
shift in which the instruction occurs, such instruction t:hre 
shall be at cne and one-half (1 1/2) tines the hourly rate. 

SEXm:ON 2 

The cost of such specialized training, retraining, or education when 
ordered by the Employer shall be at the expense of the Employer. 

SECI'ICN 3 

When the Employer orders training, retraining, or education, the 
Employer shall reimburse the employee(s) for travel expenses, if the 
employee utilized a personal vehicle, in advance of such training, 
retraining, or education. Proof for out-of-pocket expenses shall be 
required by the County in order to provide reimbursement. 
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ARTICLE 17 

SECI'ION 1 

A career advancenent or p:rrnotion shall mean a change in 
classification resulting in an increase in responsibility or increase in 
wages. 

SECI'ION 2 

Notice of vacancies which would constitute an advancerrent or p:rrnotion 
for aey nember of the bargaining tmit minimally qualified to perform the 
job shall be posted internally in a praninent location within the Sheriff's 
Departnent for a period of no less than ten (10) consecutive days. An 
enployee shall apply in writing during those ten (10) days, to be 
considered for the position. 

SECriCN 3 

Menbers of the bargaining unit who canpete for a pran:>tion shall be 
required to take a written examination. All candidates shall be required to 
fulfill the sarce requirenents and/or corrlitions. An appointnent shall be 
made utilizing the following method of accreditation: 

65% written examination 
25% oral interview 
10% deparbrent seniority 

A. A passing score shall mean correctly answering seventy percent 
(70%) or more of the questions carprising the written examination. 
Only those candidates who have passed the test shall be eligible 
to CC~Ypete further for the position(s). 

B. '!he oral board shall be ccmprised of three interviewers, one (1) 
selected by the Sheriff, one (1) selected by the union, and one 
(1) selected by nn.1tual agreenent of the Sheriff and the tmion. 

Menbers of the oral board must have a law enfo:rcem:mt background. 
'!his oral board shall be used for Lieutenant and Sergeant 
positions. For the positions of Captain, the Sheriff shall have 
exclusive authority to detennine the oral board provided, however, 
the Sheriff shall carply with state and federal regulations which 
apply in .detennining questions and scoring of the oral interviews. 

C. '!he 10% departmental seniority will be credited the enployee at 
the rate of one-half percent (1/2%) for each year of seniority to 
a maximum of ten percent (10%). 

S~ION 4 

'!he Enployer shall notify the union in writing by certified mail of 
its intent to create or ~lament a new classification of employee in the 
bargaining tmit. The notification shall state the duties, hours and wages 
as well as the qualifications for the position. '!he tmion shall have ten 
(10) days in which to request negotiations for the purpose of establishing 
the rate of pay for the classification. '!he Employer shall not fill the 
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position prior to thirty (30) days from issuing the written notice to the 
Union of a new classification. All annual wages finally established shall 
be retroactive to the date of appoinbtent to the position. In the event 
the matter is not resolved within the thirty ( 30) day period, the matter 
shall tmn be a proper subject for binding fact finding. 

SEC'riOO 5 

Employees who transfer back to a rank or classification within the 
P.O.A.M.-St. Clair County Sheriff Deparbrent Employees will retain their 
deparbrental seniority with the following limitations: 

a. If transfer is within six (6) m::mths of the date of entering the 
P.O.A.M. Unit, the employee shall revert to the rank and/or 
classification held immediately prior to entering the unit. 

b. If transfer is due to a layoff resulting in the reduction of the 
number of employees, the employee may revert to the rank and/or 
classification held i.nnediately prior to entering the P.O.A.M. 
Unit. 

c. Employees who transfer into the P.O.A.M. for any other reason 
shall be limited to the classification and ccrnp:msation of Deputy. 

SECI'ION 6 

Tenporary assignrrents may be made for periods not to exceed one 
hundred and eighty (180) calendar days, unless othenvise mutually agreed by 
the parties. Employees who are transferred shall receive the rate for 
their regular classification or the classification of transfer, whichever 
is higher. 

SEC'riON 7 

Cantidates for captain shall have at least one (1) year of active 
se:r:vice in the rank and duties of Lieutenant to be eligible to canpete for 
the position. candidates for Lieutenant shall have at least one (1) year 
of active se:r:vice in the rank and duties of Sergeant to be eligible to 
canpete for the position. In the event no rnanber of the bargaining unit 
qualifies for praootion, the Employer may recruit externally provided each 
can:lidate shall have at least five (5) years of recent law enforcement 
experience. 

SEC'riOO 8 

Records of disciplinacy action of more than three (3) years shall not 
be considered for praootional purposes. 
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ARriCLE 18 
OVERI'IME 

SECI'ION 1 

Overtime shall be paid at a rate of tine and one-half for all hours 
~rked beyond eight (8) hours in one shift or any part of a shift not 
provided as part of the nonnal schedule. Be it provided that overtine does 
not catp:nmd by this definition of the day and week. As well, overtine 
shall be paid for court tine required when the employee is scheduled 
off-duty, providing such court time arises out of depa.rbrental business. 

SECI'I<N 2 

Overtime hours shall be divided as ~lly as possible anong errployees 
in the same classification. Whenever overtime is required the person with 
the least number of overtime hours in that classification will be called 
first and so on down the list in an attanpt to equalize the overtime hours. 
If no one in the classification is available, it may be offered to the next 
low-houred, qualified employees in other classifications. If the employee 
was unavailable or did not choose to work, they will be charged the average 
numter of overt.llne hours of employees working during that period (three 
hours mirUrnum). OVertime hours will be carp1ted fran January 1 through 
December 31 each year. Court time shall not be recorded as overtime hours 
in attempting to equalize overtime hours. 

SECI'ION 3 

The Employer shall have the right to canpel overtime anong the least 
senior errq;>loyees qualified for required ~rk within a classification upon 
meeting the qualifications established in Section 2 of this Article. Be it 
provided the Sheriff will make a reasonable effort based upon the 
circumstances to caypel overtime to a maximum of eight (8) hours in a 
calendar week excluding the right to canpel overtime as described in 
Section 6 of this Article. It is understood that due to the necessity to 
schedule errq;>loyees around the clock it may be necessary to canpel rrore than 
eight (8) hours of overtime in a calendar week. 

S~ION 4 

The Employer shall detennine the need for arrl schedule all overtime. 

SECI'ION 5 

Employees called in to work shall be guaranteed a minimum three (3) 
hours pay at time and one-half. 

SECI'I<N 6 

The Employer shall have the right to hold-over or call-in-early 
employees in aoorgency situations. SUch hold-over or call-in-early shall 
be as nearly evenly divided into the shift as circumstance pennit. 
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ARI'ICLE 19 
LEAVE OF ABSENCE 

SEC!'ION 1 

!eaves of absence without pay for reasonable periods, not to exceed 
one (1) year, will be granted without loss of seniority for: 

a. Illness leave (physical or mental), and 

b. Prolonged illness of sp::>use or child. 

SUch leave may be extended for like cause by consent of the Employer. 
Be it provided, however, that the period of such leave or extension thereof 
shall be consistent with meeting the operating needs of the depart:Irent. 

SEC!'ION 2 

!eaves of absence without pay for reasonable periods, not to exceed 
one (1) year, may be granted without loss of seniority for: 

a. Set:Ving in an;y union position, and 

b. Educational purposes when job related. 

SUch leave may be extended for like cause by consent of the Employer. 
Be it provided, however, that any such leave or extension thereof shall be 
consistent with meeting the operating needs of the depart:nent. 

~ICN 3 

Employees who are in sate branch of the Anned Forces, Reset:Ves, or 
National Guard will be paid the difference between their reset:Ve pay and 
their regular pay with the Employer when they are on full tine active duty 
in the Reset:Ve or National Guard, provided proof of set:Vice and pay is 
subnitted. A maximum of two weeks per year is the limitation or as may be 
othenrlse provided by law. 

SECI'ICN 4 

All leaves based up:m illness (physical or mental) shall be SUR?Qrted 
by a statatent from the attending physician when requested by the Employer. 
In all cases of illnesses extending beyorrl seven (7) days, a statatent by 
the physician shall be furnished at reasonable intervals as detennined by 
the Employer evidencing the inability of the employee to return to their 
duties. 

SECI'ICN 5 

The Employer may require the employee on leave to subnit to an 
examination by a physician chosen by the Employer, provided the charges of 
the physician are paid by the Employer. 
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SECI'ION 6 

The rs;IUirEmmts of Sections 4 and 5 may be waived by the Employer, 
but soch waiver shall not fonn the basis for sul:mitting a grievance when 
such waiver is not granted, unless it can be shown that such waiver was not 
unreasonably withheld. 

SECI'IOO 7 

Merrbers who may be elected to attem. the International Convention, 
Council Convention, or educational conferences, shall be granted a leave of 
absence to attend such conferences or conventions. Under no circumstances 
shall the total am:>unt of leave time for all nenbers for Union activity 
exceed an accumulated total of fourteen (14) days per year. A rnaxi.rrum 
of one (1) union rrember may attend such convention or conferer.ce at any one 
tine. Such leave shall be without pay. 

ARI'ICLE 20 

INJURY LEAVE WITH PAY 

SEX:TION 1 

Any illness or injm:y to an enployee arising out of the perfonnance of 
their duty resulting in temporary disability to the extent that they are 
unable to resmre their duties, they shall be entitled to their regular 
cmpensation until sufficiently recovered to perfonn regular duties for a 
period of ninety (90) working days or longer at the discretion of the 
Sheriff. AcCUim.llated sick leave shall not be considered in the ccrrp.1tation 
of leave on account of such duty incurred injuries. Employees shall not be 
entitled to regular catq?ensation during absence fran duty on account of 
injuries sustained while not on duty. Such absence fran duty shall be 
considered as sick leave and shall be govemed by the rules pertaining to 
sick leave. 

SEC!'ION 2 

An enployee receiving Worker's canpensation ard regular salary shall 
not be entitled to receive the total canbination of both and be canpensated 
rrore than their regular carpmsation. The enployee receiving salary shall 
endorse the w::>rker' s Conpensation pa.ynent over to the Colmty. '!he employee 
who is not receiving regular salary shall retain the Worker's canpensation 
pa.ynent. 

SECI'IOO 3 

In the event the enployee is not granted an extension or continuation 
of full pay without deduction from sick day accruals, the employee may 
elect to continue to receive canpensation fran the County using accrued 
sick days. Be it provided that sick days shall be deducted from the 
employee's accrued sick day resel:Ve at a rate of one (1) sick day for each 
four (4) work days of disability. 
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ARI'ICLE 21 
VETERANS 

The parties hereby agree to canply with all federal and state laws 
which provide for the rights of manbers and veterans of the amed forces 
including Ieserves and National Guard. 

ARI'ICLE 22 
UNION BULIEI'IN Inl\RD 

The union may use a bulletin board which shall be located in the 
supervisor's locker room for the purpose of posting notices of the 
following activities: 

a. Notices of union recreational and social events, 

b. Notice of union elections, 

c. Notices of results of union elections, and 

d. Notices of union neetings. 

ARI'ICLE 23 
PAYMENT OF MCK CLAIMS 

If the Employer fails to give an employee work to which it is 
detennined they ~re entitled, and a written notice of their claim is filed 
within twenty (2 0) calerrlar days of the tine the Employer first failed to 
give them such work, the Employer will reimburse the employee for the 
eanllngs they lost through failure to give them such work. In such event, 
the employee will be required to furnish the Employer with a sworn 
statanent of earnings, during said period, and such earnings shall act as 
an offset in such claim for back wages. No claim for back wages shall 
exceed the arrount of wages the employee would oth&Wise have earned at 
their regular rate with the Employer. 

ARriCLE 24 
RFI'IREMENT 

SEX:TION 1 

Each full tline regular enployee shall participate in the St. Clair 
Comty Ietiratent Plan. The Employer shall continue its present retirEment 
system established pursuant to Section 12a of Act No. 156, of the Public 
Acts of 1851, as added by Act No. 249 of the Public Acts of 1943, as 
emended; provided, however, that anell.drrents thereto shall be made in 
accordance with the procedures therein provided and shall not require 
separate union approval. 
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SFX:'I'ION 2 

Effective upon the earliest implenentation date following the 
Employer's ratification, a disability pension provision shall be 
established in accordance with the following coooitions: 

A. Disability shall be duty related. 

B. Conpensation shall be based upon fifty percent (50%) of 
carpmsation at the time of disability with ten (10) years of 
sezvice. 

C. Should the ercployee be eligible for worker' s ccnpmsation and/or 
social security, disability canpensation shall be offset. 

SFX:'I'ION 3 

An errployee shall be eligible for early retirem:mt provided that the 
employee shall have t~ty-five (25) or nore years of continuous full time 
errployrnent. 

ARTICLE 25 
PREMIIM PAY FOR EDUCATIONAL ACHIEVEMENT 

SFX:'I'ION 1 

Each certified police officer with five (5) years continuous sezvice 
having earned an Associates D:gree in Police Science shall be paid an 
additiona! one percent (1%) of annual salary at the sane tine service 
recognition is t.o be paid. 

SECTICN 2 

Each certified police officer with five (5) years continuous seJ:Vice 
having eazned a Bachelor' s ~gree in Police Science shall be paid an 
additiona! two percent (2%) of annual salary at the same tine seJ:Vice 
recognition is to be paid. 

SECTICN 3 

'!he provisions of Sections 1 and 2 are not intended to be cumulative. 
In the event an eligible certified police officer possesses both an 
Associate's a.nd a Bachelor's Degree, the officer shall receive premium pay 
for the Bachelor's Degree only. 

ARITCLE 26 
SHIF!' PREMit.M 

SFX:'I'ICN 1 

A premium of thirty cents (. 30) per hour additiona! shall be paid to 
those employees with startir:g t:i.nes occurring on or after 2:00 p.m. but not 
on or after 10: 00 p.m. , herein referred to as the afternoon shift. 
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~ON2 

A premium of forty cents (.40) per hour additional shall be paid to 
those enployees with starting tines occurring on or after 10:00 p.m. but 
not on or after 6:00 a.m., herein referred to as the night shift. 

ARriCLE 27 
UNIFOR-1 1\LIDWAtCE 

S~ON 1 

Fach 
follows: 

enployee shall be eligible to receive unifonn allowance as 

Year of Se:tVice 
One (1) 
Two (2) 

'Ihree (3) 

Annual Atoount 
$600.00 
$400.00 
$500.00 

~ON2 

'!he allowance shall be paid in quarterly 
March, June, September and December. 

anounts in the months of 

SECI'ICN 3 

New enployees shall be advanced the first year's allowance within the 
first nonth of enploynent. 

SECI'ICN 4 

Effective July 1, 1991 and each July 1 thereafter, all enployees 
required to wear a unifonn shall receive three hundred ($300.00) dollars 
annually as a cleaning allowance. 

A. Upon ratification by each of the parties, all employees eligible 
for unifonn allowance, excluding plain clothes officers, shall 
receive a one tine check for one hundred ($100.00) dollars, as 
final payment of unifonn allowance. 

B. No enployee shall be eligible for nor receive unifonn allowance 
after the final payment of unifonn allowance referenced above. In 
other words, effective July 1, 1991 unifonn allc:Mance is 
eliminated and unifonn cleaning is established. 

c. Plain clothes officers shall be entitled to five hundred dollars 
($500 .00) annually as clothing/cleaning allowance. '!he allowance 
shall be paid in four equal installloonts of one hundred and 
twenty-five dollars ($125 .00) in the rronths of March, June, 
Septanber am December. 

~ON5 

The Sheriff shall provide each employee with a unifonn. The Sheriff 
shall detennine what constitutes a unifonn and sufficient unifonn parts. 
For the tenn of this Agreerrent, unless the Sheriff provides written notice 
to the contrary, the following parts and equiptent are to l:::e provided to 
all supervisors: 
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·a. 3 short sleeve mifonn shirts with patches 
b. 3 long sleeve unifonn shirts with patches 
c. 3 pair miform slacks 
d. 1 set of collar brass 
e. 2 name tags 
f. 1 whistle chain 
g. 1 black basket weave belt 
h. 3 unifonn ties 
i. 1 tie tack 
j • 1 pair black leather, plain toe, tie shoes 

(County will pay up to $50 .00) 
k. brass or patches that signify rank 
1. 1 white long sleeve dress shirt with patches 
m. 1 white short ~leeve dress shirt with patches 
n. Garrison hat 
o. 1 winter jacket with patches 
p. 1 spring/fall jacket with patches 
q. 1 Garrison belt with 4 keepers (basket weave) 
r. cartridge case 
s. 1 holster (basket weave) 
t. 1 pair of handcuffs 
u. 1 handcuff case (basket weave) 
v. 1 raincoat/rainhat cover 
w. badges/hat 

ARI'ICLE 28 

UNIFOIM REPLACEMENT 

The Employer shall replace clothing destroyed or damaged in the line 
of duty to the extent of the renaining value of such destroyed or damaged 
clothing. Items of clothing are to include corrective lenses and tine 
pieces at item value with a maximum reimbursarent of $200.00 per item. 

Request for replacarent or repair shall be made on appropriate 
depa.rt:nental fonn indicating the item danaged or destroyed, the cause, the 
original cost of the i tan and the replacarent or repair cost . being 
requested. The employee will be required to produce the danaged or 
destroyed itan 'When possible prior to being repaired or replaced. 

ARI'ICLE 29 

HEALTH CARE, LIFE, AND DENTAL INStJRM.l:!E 

SECI'ION 1 

Each full tirre errployee shall be eligible to participate in the 
following canprehensive hospitalization and health care plan with the 
following riders: 

-24



Hospital Deductible $250/Deperrlent - $150/Employee 
D45NM - 'lB and Nervous and Mental Expense Benefits 
SAT 2 - SUbstance Abuse Programs 
~icare 2-1 - l-Edicare Canplementcuy Coverage 
FC ·- Deperrlent Eligibility (Family Continuation) 
SD - Sponsored Dependent 
COB - Coordination of Benefits 
$3.00 Co-Pay - Prescription Drug Rider 
Master Medical Option 3 
Predetennination 
casemanagement 
Auto Accident Exclusion 

A. Employees hired on or after July 1, 1985 pay 100% of FC arrl/or SD 
riders premium costs. 

B. Employees hired prior to July 1, 1985 but who do not enroll 
dependents on the FC and/or SD riders until on or after July 1, 
1985 shall pay 50% of the rider premium cost arrl the County shall 
pay the remaining pranium cost. 

C. Employees hired prior to July 1, 1985 arrl with dependents enrolled 
prior to July 1, 1985 shall pay none of the premium cost of the FC 
arrl/or SD riders which shall be paid 100% by the County. Be it 
provided, that dependents enrolled on or after July 1, 1985 shall 
be subject to the provisions of 31.1:B. 

D. The Cormty shall have authority to select any plan provider to 
provided such coverage is equivalent or better. 

E. A retired employee shall pay the total premium cost of all 
insurance plans arrl/or provisions until age fifty (50), except 
when a duty related disability. 

F. Effective July 1, 1991 employees who are eligible for health plan 
coverage but who choose not to participate shall be entitled to 
crnpensation in lieu of benefits. The ccrrpensation will be paid 
in Januacy and July in accordance with the annual arcounts 
follc:Ming: 

$1350 - Family Subscriber 
$1100 - 2 Person Subscriber 
$ 650 - 1 Person Subscriber 

SECTION 2 

'!he Floployer will provide a group life insurance plan for qualified 
insurable employees issued by a canpany of the E:nployer' s choice whereby the 
life of each erployee will be insuree for $40,000. 
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SECI'ION 3 

The County shall provide full time employees with the plan 100/50/50 
dental insurance with a carrier of the County's choosing at full cost to the 
County. SUch coverage shall include Class III Orthodontia benefits with a 
$1,500.00 life time maximum ~r individual. 

SECI'ICN 4 

In order to aOIUire arrl maintain benefits, the employee ImlSt enroll 
and register subsequent changes and roodifications as they occur and in 
accordance with the governing regulations established by the County and/or 
the insurar~ce carrier. 

SECI'ICN 5 

An enployee Who fails to provide timely notice of a status change may 
be required to reimburse the County for the difference in pranimn CC·sts. 

ARI'ICLE 30 
SERVICE REX::OGNITION 

SEX:TION 1 

The Employer shall recognize years of continuous full-time service by 
providing service recognition in accordance with the following schedule: 

Years of Service Amount 

5 - 9 $ 800 
10 - 14 $1600 
15 - 19 $2400 
20 - 24 $3200 
25 + $4000 

SEX:TION 2 

Employees \<tho satisfy the requirements of the schedule shall be paid a 
single lump sum payrrent the first full pay period following their date of 
full t:ime hire. 

SFrl'ION 3 

Credit shall be given retroactively for continuous employment years of 
services by employees existent as of June 13, 1967. 

SFrl'ICN 4 

Continuous enployment for the pu.rp::>se of this policy, shall not be 
oonsidered as interrupted when absences arise as vacations, sick leave, or 
leave of absence authorized by the Sheriff for reasons pemdtted in this 
Agreement. . An employee on leave, when payrrent is due, shall be paid the 
next pay day upon return, if possible, but not later than the second 
follc:Mi.ng pay day fran return. 
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~ON5 

Payment shall be considered as regular ~ation for such things as 
withholding tax, F.I.C.A., retiremant, and etc. 

ARTICLE 31 
SICK DAYS AND DIS~BILITY 

~ON1 

Full time regular errployees shall be credited with one (1) sick day 
upon each nonthly anniversary to be used for the purposes provided by these 
policies. Any sick day use other than provided by this Agreemmt shall be 
considered a misuse and an abuse. 

SECI'ICN 2 

Full t:ime regular employees shall be entitled to accrue sick days to a 
maximum of thirty (30) days. 

SECI'ICN 3 

An enployee shall be eligible to use sick days, upon satisfactocy 
canpletion of the orientation period, for personal illness or serious or 
critical illness to their spouse, parent or child. The errployee shall also 
be eligible to use up to a maximum of five ( 5) sick days as funeral leave 
to a a It\ali:)er of the :i.mrediate family as defined and limited: nother, 
father, step-parent, brother, sister, spouse, child, step-child, 
grarrlparent, grandchild or :i.mrediate family member of the spouse according 
to the preceding definition. The employee shall be required to provide 
proof of illness to spouse, parent or child and/or death of i.mrediate 
family member. 

SECI'ICN 4 

An enployee shall not be entitled to use more sick days than have been 
accrued or in advance of days to be credited. 

SEX::TICN 5 

An enployee who uses two (2) sick days in a thirty (30) calendar day 
period or four (4) days in a ninety ( 90) calendar day period, without a 
staterrent fran their attending physician irrlicating the nature of their 
illness may be placed on "proof required status" provided a questionable 
attendance is in evidence. Proof required status shall mean the errployee 
n~ust provide a staterrent from their attending physician indicating the 
nature of the illness in order to be eligible for sick day pay. The 
employee shall be on proof required status for ninety (90) calendar days. 
The employee who fails to provide appropriate medical verification shall 
not only be denied sick day canpensation, but shall be subject to 
discipline. 
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S~ON6 

Sick days may be taken in place of nonnally scheduled work days, 
excluding holidays. 

SECriCN 7 

An enployee shall be eligible for salary continuation when an illness 
or injury extends beyond twenty (20) consecutive \«)rk days. Canpensation 
shall oammence the twenty-first (21st) work day and shall provide 
two-thirds (2/3) of the disabled employee's nonnal pay before all payroll 
deductions including taxes and F.I.C.A. Salary continuation shall be for a 
period of five (5) years. Verification of a continuing medical disability 
may be required by the County in order to provide salary continuation. 
Salary continuation shall be offset by benefits derived from the County's 
Retire:nent Plan, Social Security and/or Worker's Canpensation. 

SECI'ION 8 

The County shall provide the disabled employee salary continuation 
from the twenty-first (21st) \«)rk day to the one hun:ired and eightieth 
(180th) calendar day fran disability. During the period that the enployee 
shall be entitled to continuation of the fringe benefits enjoyed 
:ilmediately prior to disability. Be it provided that fringe benefits shall 
be provided consistent with the employee's redlx:ed salary. In other \VOrds, 
all benefits based upon salary shall be canputed upon the reduced salary. 

SEX:'I'ION 9 

'!he disabled enployee shall not be ineligible for salary continuation 
for refusal to accept an offer of \«)rk in a classification other than the 
classification held at the tme of disability. 

SEX:'I'ICN 10 

Catmencing the one hundred and eighty-first (181st) calendar day 
salary continuation shall be provided by an insurance carrier of the 
County's choice or by the County at the County's discretion. At such tine 
the disabled employee shall not be eligible for fringe benefits. Be it 
provided, however, that the disabled enployee shall be entitled to obtain 
group health insurance through the County in accordance with the foll<:Ming 
safeguards and conditions. 

A. '!he County shall require prepayment of all premium costs. 

B. The disabled 
health care 
(50%) of the 

employee 
coverage 
pranium costs. 

shall 
provided 

be 
the 

entitled 
employee 

to six 
pays 

(6) 
fifty 

rronths 
percent 

of 

SECI'ION 11 

Nothing shall prohibit the County fran offering the errployee a 
redenption in lieu of salary continuation. Be it provided, however, that 
the enployee shall have sole respcnsibility to accept or reject a 
redenptive offer. 
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SEXJI'ION 12 

The enployee shall be eligible to supplenent disability canpensation 
with vacation on a ratio of one ( 1) vacation day to three (3) days of 
absence in order to remain at full nonnal gross salary. 

SEXJI'ION 13 

When an enployee' s illness or physical condition raises the question 
of fitness to perform nonnal duties, or if the employee exhibits 
questionable attendance, the supervisor may require the enployee to su1::mit 
to a physical examination and the County shall pay the expenses incurred. 

SECI'ICN 14 

An enployee on an approved disability leave using sick days, salary 
continuation or disability insurance shall be subject to all the provisions 
of Article 19 - leave of Absence. 

SECI'ION 15 

The enployee must prarptly notify their supervisor of their absence or 
be subject to discipline. 

SECI'ICN 16 

Upon tennination of employment, an employee with accrued sick days 
shall be entitled to receive canpensation to a max:iimml accrual of thirty 
(30) sick days based upon the follCMing graduated schedule of months of 
service. 

Months of Service % of Accrual 

12 to 24 20% 

25 to 36 30% 

37 to 48 40% 

49 or nnre 50% 

SEXJI'ION 17 

Upon retiremant or death, each employee or beneficiary shall be 
entitled to receive canpensation for seventy-five percent (75%) of the 
total number of sick days accrued. 

SECI'ION 18 

Employees subject to another sick day policy other than that which is 
provided herein shall ~n ent:cy into this unit be canpensated for sick day 
accruals as follows: 
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A. '!he enployee shall retain accrued sick days to a maximum of 
thirty (30) days. 

B. '!he enployee shall be paid off at a rate of fifty percent (50%) 
of the remaining value of the sick days. 

ARI'ICLE 32 
VACATIONS 

S~ON1 

All full t.ine enployees shall be entitled to vacation according to the 
following schedule: 

Years of Se:r:vice Days 

1 - 2 10 
3 - 4 12 
5 - 9 15 

10 - 14 17 
15 - 19 20 
20 - 24 22 
25 + 25 

SECI'ION 2 

The full allocation of days according to the above schedule shall be 
credited to the eq;>loyee upon each armiversary of full-time enploym:mt with 
the Depart:mant. 

SECI'ION 3 

An errployee shall not be entitled to use more days than have been 
earned or in advance of days to be credited. 

SECI'ION 4 

An errployee shall not be entitled to fo:r:ward nore than ten (10) days 
of vacation credit not including credit gained fran holidays. If the 
Employer is unable to grant vacation for whatever reason the ten (10) day 
limitation shall not apply. 

SECI'ICN 5 

The ~layer shall make every effort to grant at least two (2) menbers 
vacations in any one classification at any given time. If, in the opinion 
of the Sheriff, energency situations require changes the nurct>er of members 
vacations may be reduced to one ( 1) at any given t:ime. If conditions 
pennit, additional enployees may be allowed off on vacation at any given 
period at the discretion of the Sheriff. 
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S~ON 6 

Vacation selection shall be made before the start of each year on the 
basis of seniority. '!he nember with the nnst seniority will be allowed to 
choose first, then the next most senior, and etc. Members may take any 
number of vacation days in their selection as long as the total vacation 
period does not exceed twenty-eight (28) consecutive days. 

SECI'ION 7 

Request for vacation tine not selected before the start of each year 
on a seniority basis shall be granted to nenbers on a first cane first 
serve basis. 

ARTICLE 33 
:OOLIDAYS 

SECI'ION 1 

All full time enployees are entitled to the follCV~ing holidays with 
pay: 

New Year' s Day January 1 
Martin Inther King's Third r.t:lnday of Januacy 

Birthday 
President's Day Third funday in February 
Good Friday Afternoon Iast half of the shift 
Meroorial Day Iast Monday in May 
Independence Day July 4 
labor Day First Monday of Septanber 
Veteran's Day Noveni:>er 11 
ThanksgivinJ Day Fourth Thursday of Noverrber 
State & General Tuesday follc:Ming the first M:mday 

Election Day of Novenber each even year 
Christmas Eve December 24 - the last half of the shift 
Christmas Day December 25 
New Year's Eve December 31 - the last half of the shift 

SECITON 2 

Employees required to w::>rk a holiday shall be paid at the rate of time 
and a half their hourly rate. '!he employee shall also be credited with a 
half or whole vacation, whichever may apply. 

SECI'IOO 3 

Employees not required to w::>rk a holiday, even though it may fall on a 
nonnally scheduled work day, shall receive straight time holiday pay. 

SECITCN 4 

Employees on a scheduled day off shall receive vacation time credited 
to them. 
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SECITON 5 

Employees in classifications not scheduled to work weekends shall 
celebrate the holiday on the preceding Friday if it falls on a Saturday or 
on the follc:Ming Monday if it falls on a SUnday. 

SEX:'ITON 6 

'lb be eligible for the holiday1 an errployee shall work the last 
scheduled work day before the holiday and the first scheduled work day 
after the holiday1 unless authorized the day off. 
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ARI'ICLE 34 
WAGES 

Effective July 1, 1990 

STARr 1 YEAR 2 YEARS 3 YEARS 4 YEARS 5 YEARS 

Sergeant $32,874 34,189 35,557 36,935 38,362 39,858 
Lieutenant $33,931 35,288 36,699 38,138 39,621 41,179 
Captain $35,786 37,218 38,705 40,243 41,829 43,498 

Effective July 1, 1991 

STAR!' 1 YEAR 2 YEARS 3 YEARS 4 YEARS 5 YEARS 

Sergeant $34,189 35,557 36,979 38,412 39,897 41,452 
Lieutenant $35,496 36,916 38,392 39,899 41,453 43,086 
Captain $37,218 38,707 40,253 41,853 43,502 45,238 

Effective July 1, 1992 

STAR!' 1 YEAR 2 YEARS 3 YEARS 4 YEARS 5 YEARS 

Sergeant $35,557 36,979 38,458 39,948 41,493 43,110 
Lieutenant $37,078 38,561 40,103 41,677 43,304 45,012 
Captain $38,707 40,255 41,863 43,527 45,242 47,047 

Effective July 1, 1993 

STAR!' 1 YEAR 2 YEARS 3 YEARS 4 YEARS 5 YEARS 

Sergeant 
Lieutenant 

$36,979 
$38,617 

38,458 
40,162 

39,996 
41,767 

41,546 
43,407 

43,153 
45,103 

44,835 
46,882 

Captain $40,255 41,865 43,537 45,268 47,052 48,929 
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-------------------------------------

ARI'ICLE 35 

'!'ElM OF AGREEMENI' 

This Agreem:mt shall be in effect and becane operative on July 1, 1990 
and shall continue in operation and effect through June 30, 1994. If 
either party hereto desires to tenninate, nodify or emend this Agreement it 
shall, at least ninety (90) days prior to J"une 30, 1994 give notice in 
writing to the employer or to the Union, as the case may be, of its 
intention to m::rlify or tenninate this Agreement. If neither party shall 
give notice to tenninate, change or m:xti.fy this Agreem:mt as provided, the 
Agreement shall continue in o~eration and effect after July 1, 1994, 
subject to tennination or rrcdification, thereafter by either party upon ten 
(10) days written notice. 

Should any law now existing or hereafter enacted, or any proclamation, 
regulation or edict of any state or national agency invalidate any portion 
of this Agreement, the entire Agreem:mt shall not be invalidated. Should 
any portion, by such circumstance as provided above, becane invalid, either 
party may request and the parties shall meet to negotiate the invalidated 
portion. 

IN WI'INESS WHEREOF, '!he parties hereto have executed this Agreem:mt 
this day of 

THE C<lJNTY OF 
ST. CLAIR, MICHIGAN 

Date Date 
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