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ARTICLE I 
AGREEMENT 

1.1: This Agreerrent made and entered into for the period 
July 1, 1990 through Jme 30, 1993 between the Board of camrl.ssioners of the 
Co\mty of St. Clair, state of Michigan, hereinafter referred to as the 
"En-player," and the Sheriff of St. Clair County, hereinafter referred to as 
the "Co-enployer", and the St. County Sheriff's Department Chapter, Police 
Officers Association of Michigan, hereinafter referred to as the "Union". 

1.2: In consideration of the premises and the mutual covenants and 
pranises of the parties hereto, it is hereby agreed as follows: 

ARTICLE II 
PT.JRPa)E AND INTENT 

2 .1: The general purpose of this Agreenent is to set forth tenns and 
conditions of employmmt, so that the parties hereto, may in an orderly 
fashion carry out their mutual desire to work together hanooniously and 
continue to · maintain relations between the Employer and the Union, which 
will sel:Ve to the best interests of all concerned. 

2. 2: To these ends, the Employer and the Union encourage to the fullest 
degree friendly and cooperative relations between representatives of the 
parties hereto at all levels and arrong the local Union nenbers. 

ARTICLE III 
RECOONITION 

3 .1: The Union is hereby recognized as the exclusive representative of 
all full and part time employees of the follc:Ming classifications employed 
in the St. Clair County Sheriff's Department for the purpose of collective 
bargaining with respect to rates of pay, wages, hours of employnent and 
working conditions for the tenn of the Agreenent as follows: 

Corrections Officer 
Deputy 
Youth Sel:Vice Detective 
Detective 
Sel:Vice Bureau Agent 
CUstodian II 
Inmate Trust/Comnissary Clerk 
COmmunications Officer 
Transfer Officer 

The Sheriff, Undersheriff, supervisory enployees such as but not limited to, 
Correction Corporal, Correction Sergeant, Sel:Vice Bureau Manager, 
Ccmnunications Director, Sergeants, Lieutenants and captain shall be 
excluded from the bargaining unit by virtue of their supel:Visory capacity 
and not necessarily by rank. other enployees such as the personal Secretary 
to the Sheriff, Special Dep.Ity and temporary employees shall be excluded 
fran the bargaining unit. 
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3. 2: '!he parties hereto agree that they shall not discr:i.minate against 
aey persons because of race, creed, color, national origin, age, sex, 
marital status or nmnber of dependents, or handicap. 

3.3: A terporcuy enployee shall be defined as an enployee hired for a 
definite predetermined period of time not to exceed six (6) nonths provided , 
however, if a tarporar:y enployee is hired to replace a pennanent enployee on 
leave of abSence, they may retain their temporacy status for the period of 
said leave of absence. 

ARTICLE rv 
MANAGElv1ENr RESRJNSmiLITY 

4 .1: The right to hire, prarote, discharge or discipline for cause, and 
to maintain discipline and efficiency of employees, is the sole 
responsibility of the Employer, except that Union members shall not be 
discriminated against as such. In addition, the \\Ork schedules, nethod.s and 
neans of departmental operation are solely and exclusively the 
responsibility of the Employer, subject, however, to the- provisions of this 
Agreenent. I 

ARTICLE V 
CON'I'R1aCT SERVICES 

5 .1: Due to the high cost of maintaining and operating the Sheriff' s 
Department, the Sheriff and the County may detennine it necessary to provide 
its services to camnmities within the County on a contractual basis or to 
take advantage of available grants and aids. F\mding obtained by any of 
these means shall be defined as a contract service. 

5.2: The Sheriff and County shall have exclusive responsibility and 
authority to detennine the providing of contract services. 

5.3: Be it provided, however, the Union shall be notified of all 
contract services within five (5) Cormty business days of the Agreement by 
the Sheriff, Board of Ccmnissioners and the contractee that is being 
provided services. At the Union's request, full tenns and conditions of the 
oontract will be provided the Union. Pe it further provided, subsequent 
renewal ard/or nv::di.fication of any contract for services will be subject t o 
these same ootification and disclosure stipulations. · 

5. 4: Participation in a contr-act service may require the appoinbrent of 
new or additional employees. '!he aCX1Uisition of employees shall be in 
accordance with the Career Change and Advancement provisicn of this 
Agreetent, unless otherwise mutually agreed. At such time as contract 
services are no longer to be provided, for aey reason, the employee 
cc::mpensated in part or the whole by such funds, shall be subject to layoff. 
Be it provided, however, that the employee shall exercise seniority 
displacetent rights in accordance with the layoff and recall provision of 
this Agreement. 
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ARI'ICLE VI 
AGENCY SH)P 

6 .1: All current employees covered by this Agreement and all new 
enployees hired after the effective date of this Agree!tent shall, as a 
oondition of oontinued employiOOnt, becar.e nenbers of the Union and pay the 
monthly union dues unifonnly required-of union nenbers or pay to the Union a 
representation fee as herein defined, effective thirty (30) calendar days 
after the effective date of this Agreement or date of hire whichever is 
later. 

6. 2: The representation fee shall be an anount as detennined by the 
Union not to exceed nonnal dues which is equivalent to the actual cost for 
negotiations, grievance processing, and administration of this Agreement. 

6. 3: Fbr those employees for whom properly executed payroll deduction 
authorization fonns are delivered to the Personnel Office, the Employer will 
deduct Union dues or representation fees each fran the first two (2) pay 
periods of each month as per such authorization and shall renit to the 
P.O.A.M. any and all annunts so deducted, together with -a list of employees 
fran whose pay such deductions were made. 

6. 4: If the bargaining unit nerrber fails to comply, the P.0 .A.M. shall 
give a copy of the letter sent to the delirquent bargaining unit member and 
following written notice to the Employer at the end of the fourteen (14) 
calendar day period: 

6.5: "'!he P.O.A.M. certifies that has failed to 
tender the periodic representation fee reqw.red under the labor agreerrent 
and demands that, under the tenns of this agreement, the Finployer deduct the 
delinquent representation fees from the collective bargaining mrl.t manber' s 
salary." ('!he P.O.A.M. certifies that the anount of the representation fee 
includes only the proportionately equivalent arcount necessary for 
negotiations, grievance processing, and administration of this Agreement.) 

6. 6: The Employer, upon receipt of said notice and request for 
deduction, shall act pursuant to labor contract. In the event of coopliance 
at any t:ime prior to deduction, the request for deduction will be withdrawn. 
The P .O.A.M. in enforcing this provision, agrees not to discriminate between 
bargaining mrl.t nenbers. '!he Union will defend and indamify the Employer 
against all liability the Employer may incur by reason of deductions made 
pursuant to this paragraph. 

6. 7: The Union shall irxlemnify, defend, and save the County hannless 
against any and all claims, deiMnds, suits, or other fonns of liability that 
shall arise out of or as a result fran any conduct taken by the County for 
the purposes of canplying with the provisions of this article. It is 
further agreed that neither any enployee nor the Union shall have any claim 
against the County for any deductions made or not made, as the case rray be, 
except that the County shall be to provide the Union with dues 
deducted from the employees' pay In no case shall the County be 
responsible to pay to the Union o employee an anount equal to dues or 
representation fee which may or may have been deducted and paid to the 
Union or ercployee. 



ARI'ICLE VII 
UNICN REPRF..SENTATION 

7 .1: The Union shall be represented to the Flnployer by no nnre than 
three (3) representatives. '!he nanes and classifications of these enployees 
shall be cxmnunicated in writing to the Sheriff and Persoru:el Officer of the 
County upon their selection and/or subs9:1Uent change. 

7.2: The representative(s) shall be permitted to represent the 
enployees to the Employer in matters of negotiation, grievances, or concerns 
of the nembership. No nnre than two (2) employees may be paid when in 
negotiations. No nnre than one (1) employee representative may be paid for 
t:ime spent representing the Union in all other matters. '!he employee ( s) 
shall have exclusive and sole authority and power to select who shall 
represent them to the Sheriff and/or County and shall have full 
reSJ.X)nsibility to arrange for said representation. 

7. 3: The Employer shall grant a leave of absence not to exceed an 
aocumulative fourteen (14) days a year to bargaining unit members selected 
for attendance at Union conventions or activities. Be i'E provided, however, 
that not nnre than one (1) enployee shall be granted leave at any one time 
and that smh leave shall be without pay unless the employee utilizes 
vacation leave. Be it further provided, that such r9:1Uest shall be made in 
writing no less than four (4) weeks in advance. 

7. 4: The local Union President shall work a steady day shift. 

ARI'ICLE VIII 
GRIE.VANCE PRJCEDURE 

8.1: Step 1 

A. Any Employee having a specified grievance alleging a violation of 
this Agrement, a violation or deviation fran an established 
County or departmental policy or procedure, or a failure of the 
Cotmty or depart::nent to ccmply with a policy, procedure, rrethod, 
practice or regulation of the County or depa.rtnent shall, within 
fifteen (15) ~rk:i.ng days of the alleged grievance, take the 
matter up with the Sheriff or the Sheriff's designated 
representative, who shall attercpt to adjust the grievance with the 
tenns of this Agreeuent, County or depa.rtnental policy, procedure, 
rrethcd, practice or regulation. '!he employee shall be entitled to 
have a Union representative present at this step. 

B. Any employee may request the Sheriff or the designated 
representative of the Sheriff to call one of the designated local 
union representatives to handle a specified grievance with the 
Sheriff or the designated representative of the Sheriff. In this 
case, the Uriion representative will be notified without undue 
delay and without further discussion of the grievance. '!his 
procedure shall not unduly delay the operations of the Sheriff's 
Department. 



----------------·---------------------------

8.2: step 2 

A. Grievances shall be considered settled at Step 1 unless reduced to 
writing on appropriate fonns signed by the aggrieved employee and 
delivered to the office of the Sheriff or designee within ten (10) 
calendar days after the meeting or adjourned meeting at Step 1. 
In this case a meeting will be arranged within fifteen (15) 
working days between the designated representative of the Union, 
the Grievant(s), and the Sheriff or the Sheriff's designated 
representative for the purpose of atterrpting to settle the 
grievance at the depart:Irerit level. '!he Sheriff or designee shall 
provide a written decision within ten (10) working days to the 
Union. 

8.3: Step 3 

A. Grievances shall be considered settled at Step 2 unless delivered 
to the Personnel Office within seven (7) calendar days after 
carpletion of Step 2. '!he Personnel Officer shall se:rve as the 
County's Grievance Representative and shall be empowered to 
resolve all grievances within the tenns of the Collective 
Bargaining Agreenent. 

B. SUch notice shall contain a request by the Union that a hearing be 
held within two (2) weeks of the delivery of said notice for the 
disposition of said grievance. At such hearing both the Union and 
the Employer Representative(s) may request the presence of any and 
all parties who have been involved in the grievance up to this 
step. 

C. At such hearing the Sheriff may be represented by one (1) or toore 
representatives and the Union and the Grievant (s) may be 
represented by their Union representative (s) theretofore 
designated as grievance representatives and such other Union 
representative it wishes to have present. 

D. The grievance representative of the Employer shall deliver the 
decision of the Employer to the Union in writing within ten (10) 
work days excluding holidays and weekends following the hearing. 

E. If additional tine is deerted necessary to properly investigate 
matters relative to the grievance at any step outlined above, such 
additional tine may be granted only if Im.ltually agreed upon 
between the parties. 

F. It ·is agreed that Saturday, SUnday and holidays shall not be 
counted in ccrnputing time limits provided herein, except when such 
tl.ne limits are neasured in weeks. 

G. The grievance shall be considered settled at Step 3 unless written 
notice is delivered to the Personnel Office within thirty (30) 
calendar days after the cx:mpletion of Step 3. 



H. Failure of the designated Employer Representative(s) to canply 
within the deadline established at any step shall result in 
advancement to the next step of the procedure, if detennined by 
the Union. 

8.4: Step 4 

It is mutually agreed by the parties hereto that the inclusion of 
catpulsory arbitration shall be subject to the following safeguards and 
conditions. 

A. '!he Union shall within thirty (30) calendar days follCMing receipt 
of the Cotmty's written decision at Step 3, give notice in writing 
to the County Personnel Officer and Sheriff of the Union's 
intention to pursue arbitration, or the matter will be untimely. 

B. '!he Union shall have the option to select arbitration through the 
Michigan Enployment Relations Ccmnission or the Anerican 
Arbitration Association, Federal Mediation and Counciliation 
Se:t:Vice or as otherwise mutually agreed by the-parties. 

C. '!he fee and expenses of the arbitrator shall be shared ~ly by 
the County and the Union. All other expenses related to the 
arbitration proceedings, includin:r any expenses incurred by 
calling witnesses, shall be borne by the parties incurring such 
expenses. 

D. '!he arbitrator shall be limited to apply and interpret those 
articles and sections of this Agreem:mt and shall have powers as 
hereby limited by application of Step 1 (A) of this article, after 
due investigation, to make a decision in cases of alleged 
violations, misinterpretations, or misapplications of a specified 
article and section of this Agreement. 

E. '!he arbitrator shall have no power to add to, subtract fran 
disregard, alter, or IOOdify any of the tenns of this Agreement, 
nor shall the arbitrator be en-powered to award darrages or 
establish salary schedules or classifications except as provided 
in Article XVII - career <llange and Advancement, Section 17.8. 

F. The arbitrator, in rendering a decision, shall give full 
recogniticn to the whole of the Agreement as it relates to 
respcnsibilities, powers, authority, and rights vested · with the 
County and Sheriff, except as specifically limited by express 
provisions of this Agreem:mt. 

G. '!he arbitrator's decision shall be sul:mitted in writing and shall 
set forth the findings and conclusions with respect to the 
issue(s) sul:mitted to arbitration, and such decision shall be 
final and binding on all parties. 
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ARTICLE IX 
SENIORITY 

9.1: New full time employees hired in the Unit or full titre employees 
who obtain ~ Certification while in a law enforcenent classification 
shall be required to se:r=ve an orientation period of nine (9) calendar nonths 
fran the actual date of assuming the position or obtaining certification, 
whichever is greater. All part time employees shall be required to 
satisfactorily carplete an eighteen (18) roonth orientation period. After 
~letion of the orientation period, the full time employee shall be added 
on the applicable seniority list of the unit and seniority shall start as 
defined herein. Unsatisfactory perfonnance during the orientation period 
shall result in the tennination of errployment. 

A. County Seniority - The roost recent date of full tine oontinuous 
employment with St. Clair County. 

B. Depa.rt:nent Seniority - The roost recent date of full time 
continuous enployment with the St. Clair County Sheriffs 
Oepart:nlant. Departnent shall mean St. Clair County Sheriff 
Depa.rt:nent when referenced anywhere within this Agreenent. 

C. Bargaining Unit Seniority - The roost recent date of full time 
continuous enployment within the bargaining unit. 

D. Classification Seniority - The roost recent date of full time 
continuous enployment within the classification. 

E. Law Enforcemant Seniority - the roost recent date of full titre 
continuous enployment as a Certified Law Enforcement Officer 
Classification with the St. Clair County Sheriff's Depa.rt:nent. 

9. 2: The seniority list on the date of this Agreem:mt will shc:M the 
names and classifications of all employees of the Unit entitled to 
seniority. 

9. 3: The County shall provide the union with a bargaining unit 
seniority list in reasonable time and manner when requested by a union 
officer. 

9. 4: The seniority of full tine and part tine enployees shall be 
maintained separately and distinctly for purposes of applying all tenns and 
conditions of the contract. 

ARTICLE X 
LOSS OF SENIORITY 

10.1: An enployee shall lose a l l seniority for the follc:Ming reasons 
only: 

A. Is discharged and the discharge is not reversed. 
B. The employee is absent for two (2) consecutive working days 

without notification to ranking duty officer(s) during the two 
(2) day period. may be made by the Sheriff of designee 
on proof of good cause t failure to report was beyond the 
employee's control. such absence, written notification 
shall be sent to the at their last knCMn address that 
they have lost all ity rights. The grievance procedure 
shall be available to errployee provided it is coomanced in 



writing within fifteen (15) calendar days follat~ing mailing of 
ootice of discharge as herein provided. 

c. '!he enployee does not return to work men recalled fran layoff, as 
set forth in the recall procedure. 

D. Retirenent. 

E. The employee resigns. 

ARTICLE XI 
DISCHARGE AND DISCIPLINE 

11.1: The Employer agrees to pranptly, upon the discharge or discipline 
of an employee, notify in writing one of the local designated 
representatives of the Union of the discharge or discipline. The employee 
shall be entitled to have a local designated representative of their own 
cooice present men discipline is administered provided it is reasonable to 
do so, but shall not unduly disrupt or delay th& administration of 
discipline. '!he enployee shall have the opportunity to sign all 
disciplinacy actions taken against tlEn and shall be entitled to a copy of 
sane, and a copy of a carplaint giving rise to a disciplinary action prior 
to SlX:h action bea:ming part of the Employer's records. '!he employee shall 
have the right to prepare a written statement as it relates to the 
discipline which shall be incorporated in the Employer's record with the 
discipline. 

11. 2: Should the discharged or disciplined enployee consider the charge 
to be i.Irpl:'q)er, procedures outlined in the grievance procedure provisions of 
the Agreement may be followed by the enployee. '!he &nployer shall review 
with the employee disciplinary action taken against the employee in a 
reasonable method and manner prior to the docunentation of such action 
becaning part of the Employer's record. '!he employee shall have the right 
to be represented by the Union during this review. 

11.3: In inp:>sing any discipline on a current charge, the Employer will 
not take into account any prior infractions which occurred more than three 
(3) years previously unless such prior infraction involves an intentional 
falsification of an enployment application which has not been fomerly 
disclosed in writing to the Employer. 

ARTICLE XII 
lAYOFF AND RECALL 

12.1: The word "layoff'' means a reduction in the work force, due to a 
decrease of work, or budget limitation as detenn:ined by the County. 

12. 2: In the event a layoff beccltes necessary, the following procedure 
based on depart:Irental seniority shall be foll~: 



A. Tenporcu:y enployees in the classification affected shall have 
their employnent tenninated in so far as they are not bargaining 
unit nenbers and subject to recall. 

B. Part time employees in the classification affected shall be laid 
off first. 

c. Full tirre enployees on orientation in the classification affected 
shall be laid off next. 

D. Full tirre enployees who have satisfactorily canpleted orientation 
in the classification affected shall be laid off next. 

12. 3: An enployee on orientation as a result of a prcrcotion or transfer 
shall displace the least senior employee in their previous classification 
provided the praroted or transferred errployee has greater depart:rcental 
seniority. 

12.4: Flrq;>loyee(s) who previously held a subordinate classification shall 
be entitled to revert to that classification and displace the least senior 
enployee in that classification provided the first enployee(s) have greater 
depart:rcental seniority than the second employee (s) • Displaced employee (s) 
shall have the sarre right to displace employee(s) in previously held 
classificatioos but nrust neet the same departmental seniority qualification. 
The displacing enployee(s) shall be paid at the subordinate classification 
salaey step which most closely approximates the displacing employee's fonrer 
salal:y. 

12.5: An enployee who has not held a subordinate or lower paying 
classification shall be eligible to exercise displacement rights provided: 

A. The displacing employee possesses all the qualifications of 
ed'ocations, training skills and ability to perfonn the tasks in 
accordance with the job description. In the event the subordinate 
position requires certification or specialized classroom training 
the Flrployer shall make such training available to the enployee at 
the Employer's cost. The employee nrust satisfactorily canplete a 
six ( 6) roonth trial period or be laid off. 

B. The displacing employee may only displace an employee with less 
depart:rcental seniority. 

c. '!he displacing employee shall be paid at the subordinate 
classification salary step which roost closely approximates the 
displacing enployee' s fonrer salaey. 

12.6: In no event shall an employee be eligible to displace an employee 
in a higher paying classification. 

12.7: Flrq;>loyee (s) who elect not to accept a subordinate classification 
to which their classification or departmental seniority entitles them shall 
be laid off. Said enployee(s) shall be subject to recall to the position 
held at the time of layoff. Said employee(s) may not elect to return to a 
subordinate classification unless recalled by the Employer. 



12.8: Employees to be laid off shall have at least fourteen (14) 
calendar days notice of layoff. The local Union secretcu:y shall be entitled 
to a list of the employees being laid off. 

12.9: Employees who have been laid off shall have recall rights for a 
mini.nnJm of two (2) years but not greater than the period of their 
depart:nental seniority, if more than two (2) years. If not recalled within 
this period of time, the laid off employee's employrcent shall be oonsidered 
te:r:m:i.nated. 

12.10: Recall fran a layoff shall be according to the following 
procedure: 

A. The enployee(s) · with the most seniority in the classification 
shall be recalled first. 

B. '!he recalled enployee, unless othet:Wise provided herein, shall be 
coopensated at the step in the salary rate at the time of their 
layoff. 

C. A laid off enployee accrues no seniority while on a layoff and 
shall have all their seniority dates adjusted to reflect the 
period of layoff. 

D. Notice of layoff shall be sent to the enployee' s last kna-m 
address by registered mail. '!he notice shall provide the employee 
with no less than ten (10) calendar days notice to return fran .the 
date of proof of delivery or non-delivery to report to work. 
Proof of nan-delivecy or failUI;"e to report to work shall be 
oonsidered a quit of the laid off employee. 

E. An enployee may be denied recall if their moral conduct and 
standards or ability to perfonn the work does· not neet that 
required of a law enforcement professional. 

ARI'ICLE XIII 
POLICE OFFICERS' BILL OF RIGHTS 

13.1: It is reoognized that the citizens' canplaints against police 
officers Illlst be investigated in order to preserve the integrity of the 
profession. '!his investigation shall be carried out in an expeditious and 
professiooal manner. Further, the constitutional rights of those 
individuals involved shall be prese:rved. 

13. 2: Whenever a member of the bargaining unit is subject to examination 
or questioning by a ccmnanding officer and/or the appropriate bureau or unit 
for any reason which could lead to disciplinary action, transfer or charges, 
s~h investigation or questioning shall be conducted under the following 
conditions: 

13.3: Merci:>ers under examination or questioning shall be infomed of the 
specific nature of the examination or questioning and will be allowed time 
to discuss sane with a union representative if there is reason to believe 
that disciplinacy action or criminal charges may result. Any member 
required to make a written staterrent relative to an examination or 
questioning shall have bEnty-four (24) hours to do so. 



13.4: Questioning sessioos shall be for reasonable periods and shall be 
timed to allow for personal necessities and rest periods as are reasonably 
necessaey. 

13.5: The manber under questioning shall not be subject to abusive 
language. t\b promise of reward shall be made as an inducerrent to answering 
any questions, nor shall their nama, hare address, or photographs be given 
to the press or news media without their express consent. 

13. 6: If a tape recording is made of the questioning the menber shall 
have access to the tape if any further proceedings are contemplated. 

13.7: If the marber about to be questioned is under arrest, or likely to 
be placed under arrest as a result of the questioning, they shall be 
carpletely infonred of all their constitutional rights prior to the 
camencerrent of any questioning. 

13.8: No merrber of the bargaining unit shall be ra:;tuired to subject 
themselves to a polygraph examination. A member shall not be subject to 
disciplincuy action for refusal to suhnit to a polygraph examination. 

13.9: t\b nember of this bargaining unit shall be subjected to 
disciplincuy action for awearing before a state or Federal Grand Jw:y at 
which they presented testinony under oath and has been sworn to secrecy. 

13.10: No menDer of this bargaining unit will be subject to disciplinary 
action for taking part in political activity when not on duty and out of 
unifonn (except where prohibited by Federal and state laws if such activity 
adversely reflects on the depart:rtent). 

ARTICLE XIV 
EMPLOYEE RECORDS REVIE.W 

14.1: In accordance with all awlicable statutes an enployee shall have 
the right to review the content of their employee record file. '!be Employer 
shall provide a location reasonably near the enployee's place of employment 
and during nonnal working hours. 

14.2: The enployee may irquire into disciplinary actions taken against 
the employee provided in the Employer's record. '!be Employer shall provide 
an inventory of all disciplinary i tens on record, defining these actions by 
cirC\.JllS'tance and date. Be it provided, however, that the employee's 
statutory rights to reviSt~ such records are not hereby waived. 

14.3: '!he employee may request to receive copies of all disciplinary 
actions taken against the employee. The Employer shall provide copies of 
all su:h docmentation at the expense of the employee. 

14.4: In i.np:>sing any discipline on a current charge, the Employer will 
not take into account any prior infractions which occurred nore than three 
(3) years previously unless such prior infraction involves an intentional 
falsification of their employrcent application which has not been fonnerly 
disclosed in writing to the Employer. 'nle Finployer shall not transmit, or 
othenri.se make available to a third party, disciplinary reports, letters of 
reprimand, or other records of disciplinary action which are roore than four 
(4) years old, except when ordered to do so in a legal action or 
arbitration. 
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ARriCLE XV 
EQUI~ CARE AND USAGE 

15 .1: Prqler maintenance, care and usage of all equiprent is essential 
to the well-being am safety of 'the enployee assigned to use the equipnent 
and oonsequently to the camrunity. Therefore, the following is provided: 

A. An inspection of all equipnent including vehicles shall be made by 
the emplcyees prior to ccmrencerent of their tour of duty. 

B. In the event of an emargency prohibiting such an inspection, the 
employee (s) shall notify the shift camander during that shift of 
the incgx>rtunity for inspection and shall receive instructions 
for same. The employee (s) shall not be subject to disciplinary 
action when an emargency prohibits inspection. 

C. '!he Employer shall supply inspection checkoff fonns to be used in 
the inspection of all equipnent including vehicles. 

15.2: The Employer shall, at its own expense, maintain and replace 
equipnent and vehicles affected by nonnal use and age. 

15.3: Equiprent assigned to an employee which is lost, damaged or stolen 
through negligence may be cause for disciplinary action to the employee(s) 
who. were responsible for the equiprent. 

15.4: The enployee(s) shall report any mechanical deficiency in a 
vehicle or impropriety of equiprent which may arise during the shift prior 
to the conclusion of the shift. 

15.5: Employee(s) who are ordered to operate vehicles which are 
mechanically deficient and/or i.rrprq>erly equipped shall not be held liable 
for any accident or incident which may arise fran this deficiency or 
impropriety if ~h conditicns are reported to the shift carmander in the 
inspection cmckoff fonn. 

ARTICLE XVI 
MAIN'I'ENANCE OF PROFESSIONAL STANDARDS 

16 .1: When training, retraining, or education is ordered by the 
Employer, the employee shall be canpensated as follows: 

A. When the enployee is scheduled on a day off the employee shall 
receive canpensation at the rate of time and one-half (1 1/2) for 
t:ime actually spent in training including breaks and treal(s). 

B. ~n the employee is scheduled to work a shift adjacent to a shift 
in which the instruction occurs, such instruction t:ime shall be at 
cne and one-half (1 1/2) times the hourly rate, as prescribed in 
the preceding Section A. 



C. When a part time ercployee is scheduled on a day off, the errployee 
shall receive straight time canpensation for the time actually 
spent in training including breaks and meal (s) • In the event 
training exceeds eight (8) hours of \\Urk and/or training in a day 
or forty (40) hour work and/or training in a calendar week, the 
employee shall be subject to time and one half (1 1/2) • 

16. 2: The cost of such specialized training, retraining or education 
when ordered by the Employer shall be at the expense of the Employer. 

16. 3: When the Employer orders training, retraining, or education, the 
Employer shall reinburse the employee (s) for travel expenses if the etll'loyee 
utilized a personal vehicle in advance of such training, retraining or 
education. Proof for out-of-pocket expenses shall be required by the County 
in order to provide reimbursement. 

ARTICLE XVII 
CAREER CHANGE AND ADVANCEMENT 

17.1: A career advancatent or prarotion shall _mean a change in 
classification resulting in an increase in responsibility or increase in 
wages. 

17.2: A career change or transfer shall mean a change in classification 
resulting in no increase in responsibility or wages. '!he application of 
this definition shall in no way prohibit the right of the Sheriff to make 
\\Ork assigrments within the employee's classification or to inhibit or 
restrict the right of tE!'lp)rary transfer as provided in 17 .13. 

17.3: Notice of vacancies which \\Ould constitute a transfer, advancement 
or prarotion for any marber of the bargaining unit min:inally qualified to 
perfonn the job shall be posted internally in a praninent location within 
the Sheriff's Department for a period of no less than ten (10) consecutive 
days. An employee shall apply in writing during those ten (10) days, to be 
considered for the position. The vacancy shall be filled within 180 days of 
the posting provided the process is undisputed by any bargaining unit 
menDer. 

17.4: MenDers of the bargaining unit who carpete for a transfer or 
prarotion shall be required to take a written examination. All candidates 
shall be r~ to fulfill the sane requirements and/or conditions. An 
appointnent from the top total score shall be made utilizing the follCMing 
method of aocreditation: 

65% written examination 
20% oral interview 
15% department seniority 

A. A passing score shall nean correctly answering seventy percent 
(70%) or more of the questions ccnprising the written examination. 
Only those candidates who have passed the test shall be eligible 
to compete Durther for the position(s). 



B. The Sheriff shall have exclusive authority to conduct and 
detennine the catlp:)sition of the oral interview. Provided 
however, the Sheriff shall carply with state and Federal 
regulations which may apply in detennining questions and sooring 
of the oral intervicws. 

C. The 15% departmental seniority will be credited the employee at 
the rate of one percent (1%) for each year of departmental 
seniority to a maximum of 15%. 

17.5: The S~riff shall have exclusive authority to change the status of 
a part t~e employee to full time within the Corrections Officer 
classification. 

17.6: Prior to changing the status of a part time Corrections Officer to 
full time Corrections Officer, the Sheriff shall post a notice that a f.ull 
tine pooition is available. A Deputy or Detective with an interest in the 
full time position shall in writing notify the Sheriff. The Sheriff shall 
provide a competitive job posting notice if an interest is demonstrated by 
;Deputy or Detective. In the event only one (1) Deputy or Detective is 
interested in the position, the Sheriff may appoint the officer to the ' full 
time Corrections Officer position. 

17. 7: The &nployer shall not be prohibited fran extemal recruitrnent of 
Deputies, Ccmnunication Officers, Correction Officers, Transfer Officers, 
and all Clerical-Maintenance classifications. All externally and internally 
recruited candidates shall be required to cc:Jt1?ete on the same basis. The 
remaining classifications may only be recruited when there are no internal 
candidates who have applied. The Sheriff shall have sole discretion to 
appoint enployees to part tine positiona. Part tine employees shall be 
required to possess the same qualification of a full time employee in the 
same classification. 

17. 8: The Enployer shall notify the Union in writing by certified mail 
of its intent to create or implerent a new classification of employee in the 
bargaining unit. The notification shall state the duties, hours and wages 
as well as the qualifications for the position. The Union shall have ten · 
(10) days in which to request negotiations for the purpose of establishing 
the rate of pay for the classification. The Flnployer shall not fill the 
position prior to thirty (30) calemar days fran issuing the written notice 
to the Union of a new classification. All annual wages finally established 
shall be retroactive to the date of appointJrent to the position. In the 
event the matter is mt resolved within the thirty (30) day period, the 
matter shall then be a proper subject for binding fact finding. 

17.9: Candidates for Detective, Youth Service Detective and Sergeant 
must have five (5) years of MLEXm:: Certification with the St. Clair County 
Sheriff Department. Candidates for Corrections Corporal must have five (5) 
years of service with the St. Clair County Sheriff Department as a 
Correction Officer. Camn.mications Officers and Corrections Officers who 
wish to test for Deputy positions must be minimally qualified. Minimally 
qualified shall mean that prior to the career change or promotion test the 
Corrections Officer or Communications Officer has passed the two (2) part 
MLEDI'C pre-acadenr~ entry test and possesses the required certification card 
(green card) fran the Michigan Iaw Enforcement Officers Training Council. 



17.10 A pratoted or transferred full~ or part~ employee shall be 
subject to a nine (9) month orientation period. A praroted or transferred 
part ~ eq>loyee shall be subject to an eighteen (18) nonth orientation 
period. An enployee whose perfonnance is unsatisfactory during the 
orientation period shall be returned to their fanner classification. An 
enployee shall be returned to their fonner classification if their re:JUest 
is made during the orientation period. 

17.11: Praootion list (points for exam results, oral interview and 
seniority) shall be maintained for one (1) year fran the date of proootion. 
In the event of an;y vacancy in the ·classification, the Sheriff shall appoint 
the candidate with the highest point total. 

17.12: A part tine enployee who becares full tine shall be entitled to 
seniority from the date of full time hire. 

17.13: Praroted bargaining unit members who transfer back to a rank or 
classification within the bargaining unit will retain their departmental 
seniority with the follCMing limitations. 

A. If transfer is within om (1) year of the date of being praroted, 
the praroted Itel'l'ber shall revert to the rank and/or classification 
held :i.nmediately prior to being p:raooted. 

B. If transfer is due to a departmental wide layoff resulting in the 
reduction of the number of enployees, the praroted fonrer member 
oonsistent with Article XII - Layoff and Recall, may revert to 
the rank arii/or classification held hmediately prior to being 
praroted. 

c. Proooted fonter members who transfer into the bargaining unit for 
any otrer reason shall be limited to the classification and 
carpensation of certified Deputy or certified Correction Officer 
for those who previously held the position. 

17 .14: Tenporary assignments may be made for periods not to exceed om 
year or leave of absence, unless otherwise mutually agreed by the parties. 
~loyees who are te!tp)rarily assigned shall receive the rate for their 
regular classification or the classification of transfer, whichever is 
higher. 

17.15: Reoords of disciplinary action of more than three (3) years shall 
rot be oc:nsidered for praootional purposes. 

ARI'ICLE XVIII 
WORKING FDURS 

18.1: The \\Urk schedule of full tine errployees shall be posted no less 
than two (2) "Weeks in advance of the camenCE!!lleilt of the first day of the 
schedule. The schedule of part tine enployees shall be posted no less than 
one ( 1) week in advance. 



18.2: The sreriff shall detennine the starting tine of all shifts. A 
full time enployee' s shift shall constitute eight (8) consecutive hours, 
excluding overtime unless othetwise nutually agreed. A part tine employee 
may be sc~ed for a shift for eigbt (8) or fewer hours in a day but fewer 
than forty ( 4 0) hours in a calendar week. 

18.3: The full time enployee schedule shall be for a seven (7) week 
period providing for the appre»dmation of an average of two hundred and 
eighty (280) hours of work anong full time enployees. An enployee may be 
scheduled for as many as seven (7) consecutive days and shall not be 
eligible for overti.ne based on the consecutive nature of the days. '!be part 
tine employee schedule shall be for a period of three (3) calendar weeks as 
a m:inimum. 

18.4: Prior to effecting a full time enployee schedule change the 
employee shall be consulted in an effort to provide a mutually satisfactory 
change. Be it provided, hC\\le'Ver, schedule changes shall be based upon 
classification seniority. '!be employee with the least classification 
seniority \tbo could be affected by a schedule change shall be required to 
work the shift provided that a qualified employee dces not volunteer for the 
shift change. 

18.5: The lunch period shall consist of thirty (30) minutes, to be 
scheduled by the Enq:>loyer. Personnel assigned to the Sheriff's Department 
building shall not leave the building for the lunch period unless pennitted 
by the Employer. Enq:>loyees shall return to work from the lunch period when 
ordered by the Employer. If emergencies arise or other arrangem:mts cannot 
be made, employees shall return to work from the lunch period when ordered 
by the Employer. 

18.6: Employees shall have a nunJ.InUin of twelve (12) hours off between 
regularly scheduled shifts, unless mutually agreed, or the Employer shall 
pay overti.ne for the period less than twelve (12) hours. 

18.7: Shift trades nutually agreed upon by employees must have approval 
of the Employer or such trade shall not be effected. The Employer shall not 
unreasonably withhold soch approval. 

18.8: The Sheriff shall endeavor to grant pennanent shifts anong full 
time Deputy, Corrections Officer, Carmunications Officer and Se:rvice Bureau 
Agent classifications. Before the · posting of each third schedule or 
approximately every five (5) IOOnths, the Sheriff shall detennine the number 
of enployee (s) in each classification on each shift and the time of the 
shift. The Smriff shall post a notice of the number and time of the shifts 
for period of seven (7) consecutive days. '!be Sheriff shall have the right 
to establish a swing shift with as many as twenty percent (20%) of the 
enployees in a classification who may be so assigned. An employee who 
desires a pennanent swing shift shall enter their name in the designated 
place on the notice aocording to the shift desired. Shift designation shall 
be in seniority order from the greatest to the least seniority. '!be Sheriff 
may detennine the shift of an enployee for the purpose of training, 
retraining, or to provide a IlDre structured working envirorment provided 
such detennination shall not be disciplinary in nature. Be it provided that 
shift designation shall not be construed to nean selection of work 
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assi~t regardless of seniority or any factor or provl.sl.on of this 
Collective Bargaining Agreement. Be it provided, that an employee whose 
position is funded, in part or whole, by a state or federal grant or 
contract with another political subdivision shall not be subject to this 
provision rut shall be scheduled at the discretion of the Sheriff. 

ARTICLE XIX 
OVERriME 

19.1: Overtime shall be paid at a rate of tine an:l one-half (1 1/2) for 
all hours ~rked beyond eight (8) hours in one shift or any part of a shift 
not provided as part of the nonnal schedule, including court t:ine. Be it 
provided that overt:ime does not canpound by this definition of the day and 
week. 

19.2: Overtime hours shall be divided as equally as possible anong 
employees in the same classification. Whenever overtime is required, the 
person with the least number of overt:ime hours in that classification will 
be called first and so on down the list in an attanpt to equalize the 
overtime hours. If no one in the classification is available, it may be 
offered to the next low-houred, qualified employees in other 
classifications. If the enployee was unavailable or did not choose to work, 
they will be charged the average number of overtime hours of employees 
"WOrkiBJ during that period (three hours minimum) • OVertime hours will be 
cooputed fonn January 1 through December 31 each year. Court tine shall not 
be reoorded as overtime hours in attempting to equalize overtime hours. 

19. 3: The Employer shall have the right to canpel overtime anong 
enployees with the least classification seniority qualified for required 
~rk within a classification upon meeting the qualifications established in 
19.2: of this Article. Be it provided the Sheriff will make a reasonable 
effort based ~on the circumstances to catt:el an equal nurrber of occurrences 
in a calendar \<Veek excluding the right to carpel overtime as described in 
19.7: of this Article. 

19. 4: The Employer shall detennine the need for · and schedule all 
overtime. 

19.5: A nessage left on an enployee' s answering machine shall constitute 
an att:enpt to provide overtime and be considered a refusal if left 
unanswered by the enployee. 

19.6: Fmployees called in to work shall be guaranteed a minimum three 
(3) hours pay at time and one-half (1 1/2), including Court time. 

19.7: The Employer shall have the right to hold over or call in early 
employees in E!tergency situations. Such hold-over or call-in early shall be 
as nearly evenly divided into the shift as circumstances pennit. 

19.8: In the event of overtime the following procedure shall be 
followed: 
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A. Off duty full t:ine enployees shall be called first, based upon 
~ir depart:Irental seniority and then their hours actually ~rked 
in order to equalize hours. A refusal or unavailability shall be 
subject to 19.2. 

B. If Step 19.8:A does not result in sufficient staffing the hours 
shall be offered to the employee with the fewest overtime hours on 
the shift preceding the shift with the available hours. 

c. If Step 19.8:B. does oot result in sufficient staffing the hours 
shall be offered to the enployee with the fewest overt.ine hours on 
the shift following the shift with the available hours. 

D. If Step 19.8:C does not result in sufficient staffing the least 
senior employee from the shift preceding the shift with the 
available hours shall be canpelled to work the overt.ine consistent 
with 19.2 and 19.3. Prior to carpelling overtime the ~rk shall 
be offered to available part t:ine enployees. 

E. In the event employees volunteer to split the hours of a shift, 
the ccmnanding officer shall have sole authority to awrove or 
disapprove of the split. 

19.9: Special Deputies shall not be used to replace regularly scheduled 
full-time Deputies as a neans of avoiding overt.ine paynent. 

19.10 An enployee required to appear in Ccurt at a t:ine other than when 
scheduled to \tiOIX, provided such Court appearance is related to depart:Inental 
business, shall be eligible for one and one-half (1 1/2) t:ines the 
prevailing oourly rate of the employee. '!he employee issued a subpoena is 
required to contact the Court designated on the subpoena in the manner 
prescribed by the Sheriff and/or Court relative to the date and time of 
their Court appearance. An enployee may elect to receive overt:ine or 
subpoena or deposition fee(s) but only one and not all. '!he employee shall 
not be eligible to receive overt:ine pay if their Court appearance date 
and/or t.iree is cancelled and forty-eight (48) hours advance notice is 
available to the enployee an1 they fail to contact the Court by the 
prescribed nethod. '!he employee required to make a Court appearance is St. 
Clair County on a scheduled day off shall report to the duty officer in 
person prior to and after the Court a~earance unless instructed to do 
otherwise by the Employer. 

19.11: The Sheriff shall have the right to schedule part time enployees 
w!En notice of vacancies due to scheduled absences are known twenty-four 
(24) hours in advance. 

ARTICLE XX 
LEAVE OF ABSENCE 

20.1: leave of absence without pay for reasonable periods, not to exceed 
one (1) year, will be granted without loss of seniority for: 

A. Illness leave (physical or mental) • 
B. Prolonged illness of spouse or child. 



Soch leave may . be extended for like cause by consent of the Fmployer. Re it 
provided however, that any such leave or extension thereof, shall be 
consistent with meeting the operating needs of the depart:m:mt. 

20. 2: leave of absence without pay for reasonable periods, not to exceed 
one (1) year, may be granted without loss of seniority for: 

A. Se:r.ving in any Union position. 

B. Educational purposes when job related. 

Such leave may be extended for like cause by consent of the Employer. Be it 
provided however, that any such leave or extension thereof, shall be 
consistent with meeting the operating needs of the department. 

20.3: Employees who are in sane branch of the anned forces, rese:r.ves, or 
National Guard will be paid the difference between their rese:r.ve pay and 
their regular pay with the Employer when they are on full time active duty 
in the rese:r.ve or National Guard, provided proof of se:r.vice and pay is 
suhnitted. A maximum of two weeks per year or as may be othe:rwise provided 
by law. 

20.4: All leaves based upon illness (physical or mental) shall be 
supported by a statenent from the attending physician when requested by the 
Employer. In all cases of illnesses extending beyond seven (7) days, a 
staterrent by the attending physician shall be furnished at reasonable 
inte:r.vals as detennined by the Froployer, evidencing the inability of the 
errployee to return to their duties. 

20.5: The Employer may require the employee on leave to sul:mit to an 
examination by a physician chosen by the Employer, provided the charges by 
the thYsician are paid by the F.roployer. 

20.6: The requirarents of Sections 20.4 and 20.5 may be waived by the 
Employer, but such waiver shall not fonn the basis for sul:mitting a 
grievance when such waiver is not granted, unless it can be shown that such 
waiver was unreasonably withheld. 

ARTICLE XXI 
INJURY LEAVE WITH PAY 

21.1: Any illness or injmy to an employee arising out of the 
perfonnance of their regular duties resulting in tenporary disability to the 
ext.ent that they are unable to rest.me their duties, they shall be entitled 
to tbair regular carpensation until' sufficiently recovered to perfonn 
regular duties for a period of ninety (90) working days or longer at the 
discretion of the Sheriff. Accumulated sick leave shall not be considered 
in the carputation of leave on account of such duty incurred injuries. 
Employees shall not be entitled to regular carpensation during absence fran 
duty on acx::ount of injuries if said injmy was sustained while not on duty. 
SUch absence from duty shall be considered as sick leave and shall be 
governed by the rules pertaining to sick leave. 
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21.2: An employee receJ.vmg ~rker's Canpensation and regular salary 
shall not be entitled to receive the total canbination of both and be 
ccrcpensated nore than their regular catpmsation. '!he employee receiving 
salary shall endorse the Worker's Compensation payment over to the County. 
'!be erti>loyee who is rot receiving regular salazy shall retain the ~rker' s 
Conpensation payment. 

21. 3: In the event the errployee is not granted an extension or 
continuation of full pay without deduction from sick day accruals, the 
enployee may elect to continue to receive coopmsation fran the County using 
accrued sick days. Be it provided that sick days shall be deducted from the 
enployee' s aocrued sick day resei.Ve at a rate of one-quarter (1/4) sick day 
each ~rkday of disability or at a rate of one(1) sick day for each four (4) 
workdays of disability. 

21. 4: In the event that an enployee intends to leave the County for 
reasons other than for medical care or treat:nent, the Employer shall have 
the right to re::}Uire that the enployee see a physician of the Employer's 
selection to detennine if such a trip is rredically detrim:mtal. The 
enployee' s failure to ccnply with this provision shall oonstitute sufficient 
grounds for denial of further salary subsidy by the F}nployer as provided in 
21.1: • This provision shall not subject the errployee to discipline provided 
the employee is not detennined rredically fit to return to ~rk by the 
physician. 

ARI'ICIE XXII 
VETERANS 

22.1: The applicable seniority rights of an errployee who now or 
hereafter is a nember of the A:r.tred Forces of the United States shall accrue 
during the period of their military sei.Vice for reinstateroont purposes, 
subject to the following: 

A. '!bat the returning veteran shall sul:mit their application for 
reinstatarent within one hundred and twenty (120) days of his 
honorable discharge or hospitalization continuing after discharge. 

B. That the veteran is physically and rrentally able to perfonn a job 
in the unit covered by the Agreenent. 

c. 'nlat the noral reputation of the veteran is then reasonably within 
the standards camonly rS1Uired for law enforcenent officers. 

22.2: F}nployees who are reinstated in accordance with the Universal 
Military Training Act, as amended, and other applicable laws and regulation, 
will be granted leaves of absence for a period not to exceed a period equal 
to their applicable seniority, while in full tine attendance in school under 
applicable federal laws in effect at the time of the hooorable discharge of 
said veteran. 

22. 3: The mandatory provisions of federal laws and the state of Michigan 
having to do with the rights of veterans, shall be recognized by the 
parties, hereto. 
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ARI'ICLE XXIII 
UNION BtJLIEI'IN OOARD 

23 .1: '!be union may use a bulletin board which shall be located in the 
typing rcxm for the purpose of posting notices of the fella-ting activities: 

A. Notices of Union recreational and sccial events. 
B. Notices of Union elections. 
C. Notices of results of Union elections. 
D. Notices of Union meetings. 

ARTICLE xxrv 
PRISONER TRANSFER 

24.1: In the event of a scheduled extradition (out of state prisoner 
transfer) the Sheriff shall assign one (1) Deputy or Detective by seniority 
on a rotating basis. If a Deputy or Detective declines an opportunity, the 
Sheriff shall offer the ~rk to the next senior Deputy or Detective on the 
list. 

24.2: In the event of a scheduled intra-state prisoner transfer (within 
Michigan but outside of St. Clair Cotmty) the Sheriff shall assign at lease 
one (1) qualified Corrections Officer. 

24.3: In the event of a scheduled local transfer (within St. Clair 
County) the Sheriff shall assign at least one (1) qualified Corrections 
Officer. 

24.4: A mirUmum of two (2) qualified officers fran the deparbnent shall 
be required to transfer dangerous felons or nnstable persons, as detennined 
by the Enlployer on an intra-state transfer. 

24.5: In the event of a scheduled intra-state (within Michigan but 
outside St. Clair Connty) prisoner transfer the Sheriff may seek a volunteer 
to assist in the transfer. 

24. 6: Volunteers shall be deparbnental enployees who would othexwise be 
off duty. The volnnteer shall be paid at their straight tine hourly rate 
for all hours worked unless othel:Wise required by law. 

24.7: '!he employee will make known to the Sheriff or designee their 
desire to volunteer. '!he Sheriff or designee shall detennine transfer 
assigrments. 

ARTICLE }ON 

PAYMENT OF B.Z\CK ClAIMS 

25.1: If the Enlployer fails to give an errployee work to which it is 
detennined they ~e entitled, and a written notice of their claim is filed 
within twenty (20) calemar days of the tine the Employer first failed to 
give them such ~rk, the Employer will reimburse the enployee for the 
earnings they lost through failure to give them such work. In such event, 
the employee will be required to furnish the Employer with a sworn staterent 
of earnings, during said period, and such earnings shall act as an offset in 
such claim for ba.ck wages. No claim for back wages shall exceed the am::runt 
of wages the enployee would otheiWise have earned at their regular rate with 
the Employer. 

21 



ARTICLE XXVI 
RETIREMENT 

26.1: All full t:ilre regular enployees shall, upon their date of hire, 
participate in the St. Clair County employees Retiremmt Plan. Specific 
tenns and conditions of retirerrent not herein defined are subject to .the 
tenns and conditions provided by the retirem:mt plan custodians and shall 
not be subject to nor require separate union approval. 

26.2: The County shall detennine the level of ftmding necessary to 
assure and maintain the financial stability of the systan. The employee 
shall contribute five percent (5%) of their total wages as a bi-weekly 
payroll deduction. '!be County shall contribute the renaining contribution 
detennined necessa:cy. 

26.3: Employees who tenninate their employment prior to eligibility for 
retirarent may wit.b3raw the annunt they contributed plus interest. 
Contributions withdrawn fran the plan prior to retirerrent shall result in 
termination of all benefits from the plan. 

26. 4: A retiring errployee shall be entitled to final average 
corrpensation nru.ltiplied by years of service in accordance with the following 
schedule: 

Years of Service Annual Multiplier 

1 through 10 1.75% 
11 through 19 2.00% 
20 through 24 2.00% 
25 through 29 2.40% 

Upon attaining the twentieth (20) year, the nru.ltiplier shall be 
retroactive to the first year. The multiplier maximum accrual shall not 
exceed sixty-nine and six-tenths percent (69.6%). 

26.5: The retirant shall have had twenty (20) years of service credit in 
order to be eligible for health care coverage participation. The cost of 
the health care plan shall be borne by the retirerrent plan. 

26.6: An employee disabled in conjunction with and as a result of their 
enployment with the Sheriff Department shall be eligible for disability 
pension. Be it provided to be eligible for disability pension the employee 
nust have coopleted ten (10) years of service. '!be health care premium 
costs shall be borne by the retirarent plan. Disability pension 
carpensation shall be provided at fifty percent (50%) of the nonnal 
coopensation at the time of disability. Disability pension shall be offset 
by social security arrl/or worker's canpensation. 

26.7: An employee who suffers a non-duty related permanent total 
disability shall be entitled to a pension provided the enployee has at least 
ten (10) years of service. An employee whose death is due to a non-duty 
related disability shall be entitled to a pension if vested in the plan. 
Employees wl'x> were hired on or before the ratification date of this contract 



shall be eligible for health care, the cost of which shall be borne by the 
plan. Employees hired after the date of ratification shall be ineligible 
for health care except as may be provided by applicable law such as 
C.O.B.R.A. 

26.8: An employee in the classification of Corrections Officer, 
Ccmnunications Officer, Deputy, Detective or Youth Se:rvice Detective shall 
be eligible for early retiremmt with twenty-five ( 2 5) or more years of 
continuous full time employmant. 

ARTICLE XXVII 
PREMitM PAY roR EDUC'ATIOOAL ACHIE\1FMENT 

27 .1: Each full tine certified Police Officer am certified full tine 
Corrections Officer hired prior to Januaxy 1, 1992 with five (5) years 
continuous se:rvice possessing or a<XIUiring an Associates Degree in Police 
Science shall be paid an additiona! one percent (1%) of annual salaxy at the 
sane time se:rvice recognition is to be paid. 

27.2: F.ach full time certified Police Officer and certified full tine 
Corrections Officer hired prior to January 1, 1992 with five (5) years 
oontinuous se:rvice possessing or acquiring a Bachelors Degree in Police 
Science shall be paid an additional two percent (2%) of annual salaxy at the 
sane time se:rvice recognition is to be paid. 

27.3: The provisions of Sections 27.1 and 27.2 are not intended to be 
cumulative. In the event an officer possesses both an Associates and a 
Bachelors Degree, the Officer shall receive pranium pay for the Bachelor's 
degree only. 

ARTICLE XXVIII 
SHIFT PREMitM 

28 .1: A premium of thirty cents ( . 3 0) per hour additional shall be paid 
to those employees with starting times occurring on or after 2:00 p.m. but 
not on or after 10: 00 p.m. , herein referred to as the afternoon shift. 

28.2: A premium of forty cents ( .40) per hour additional shall be paid 
to those enployees with starting tines occurring on or after 10:00 p.m. but 
not on or after 6:00 a.m. herein referred to as the night shift. 

29.1: Full time employees required to wear a unifonn will be provided a 
three humred dollar ($300.00) annual cleaning allowance. '!he unifonn shall 
be provided by the Sheriff. 

29.2: Part time employees required to wear a unifonn will be provided a 
one htmdred and fifty dollar ($150.00) annual- cleaning allowance. The 
unifonn shall be provided ·by the Sheriff. 



29.3: All tmifonns shall be cane the property of the Sheriff's 
Department upon the enployee' s tennination regardless of the reason for 
termination. An employee who fails to return all unifonns shall be required 
to rellnburse the Cotmty the unifonn cost. 

29. 4: A certi fied law enforcement officer not required to wear a tmifo:rm 
shall be entitled to five hundred dollars ($500.00) annually as 
clothing/cleaning allowance. The allowance shall be paid in four equal 
installlrents of one hundred and twenty-five dollars ($125.00) in the months 
of March, June, September and December. 

29.5: The Sheriff shall make available, the weapon and leather holster 
and belt to Corrections Officer(s) when making an inmate transfer. 

29. 6: A Se:rvice Bureau Agent or Irunate Trust/Colllnissary Clerk hired to a 
full time position prior to July 1, 1989 shall be eligible for a two hundred 
dollar ($200.00) annual clothing allowance paid in equal quarterly 
installnents in March, J1.me, September, and December. 

ARTICLE XXX 
UNIFOR4 REPIACEMENT 

30.1: The Employer shall replace clothing destroyed or danaged in the 
line of duty to the extent of the remaining value of such destroyed or 
damaged clothing. Items of clothing are to include corrective lenses and 
time pieces at item value with a maximum reimbursem:mt of $200.00 per item. 

30. 2: Request for replacarent or repair shall be made on appropriate 
departmental fonns indicating the item damaged or destroyed, the cause, the 
original cost of the i tan, and the replacarent or repair cost being 
requested. The employee will be required to produce the damaged or 
destroyed itan when possible prior to being repaired or replaced. 

ARI'ICLE XXXI 
HEALTH AND DFNI'AL CARE AND LIFE INSURANCE 

31.1: Fach full time employee shall be eligible to participate in the 
MVF-1 or equivalent health care plan offered by the County. The core plan 
follows: 

Hospital n:rluctible $150 - Employee/$250 - Family 
D45NM - TB and nervous and mental expense benefits 
SAT - 2 - Substance abuse programs 
~dicare 2 - 1 - Medicare canplirrentary coverage 
FC - DepeOOent Eligibility 
SD - Sponsored Dependent 
COB - Coordination of Benefits 
$3.00 Co Pay - Prescription Drug Rider 
Master Medical Option 3 
case Managenent 
Precertification 



A. Employees hired on or after July 1, 1985 pay 100% of FC and/or SD 
riders premium costs by way of payroll deduction. 

B. Employees hired prior to July 1, 1985 but who do not enroll 
dependents on the ~ and/or SD riders until on or after July 1, 
1985 shall pay 50% of the rider pranium cost arrl the County shall 
pay the remaining pranium cost by way of payroll deduction. 

C. Employees hired prior to July 1, 1985 and with dependents 
enrolled prior to July 1, 1985 shall pay none of the pranium cost 
of the FC and/or SD riders which shall be paid 100% by the 
County. Be it provided, that dependents enrolled on or after 
July 1, 1985 shall be subject to the provisions of 31.1:B. 

D. A retired employee shall pay the total pranium cost of all 
insurance plans and/or provisions until age fifty (50). 

31.2: Each full time employee eligible to participate in the plan shall 
be entitled to select any one of the following options in the place of the 
oore option. 

A. OPI'ICN I 

All coverages arrl riders subject to: 
* $100/$200 Deductible 
* 80/20 cost share of usual, reasonable and custanary charges. 
Precertification/Case Managenent 
Annual Cash Rebate (Paid Bi-Weekly)
* $200 - Single Plan 
* $335 - Two Person Plan 
* $410 - Family Plan 

B. OPriON II 

All coverages am riders subject to: 
* $250/$500 Deductible 
* 80/20 cost share of usual, reasonable custanary charges. 
Preoertification/Casananagenent 
Annual Cash Rebate (Paid bi-weekly)
* $400 - Single Plan 
* $675 - Two Person Plan
.* $830 - Family Plan 

C. OPTION III 

Full time etployee' s eligible to participate in the plan but who elect 
oot to participate shall be entitled armual canpensation as follows: 

* $1350 - Family Plan subscriber 
* $1100 - Two Person subscriber 
* $ 650 - One Person subscriber 



Payment shall he made in equal bi-weekly installnents. The errployee 
may elect the carpensation through deferred carpensation or individual 
·flexible sperrling acxnmt. The errployee shall have sole responsibility to 
apply for deferred carpensation which shall be consistent with all terms 
and oonditions of deferred canpensation. 

31.3: The County shall have authority to select the health care provider 
provided such coverage is identical. 

31.4: All enployee premimn costs shall be paid by way of payroll 
deduction in advance of the effective date of coverage. The premimn cost(s) 
shall be paid in equal install.nents the first two (2) pay pericxls of each 
nnnth. 

31.5: The County shall provide full tine enployees with the plan 
100/50/50 dental insurance with a carrier of the County's choosing: 

A. CORE OPTICN 

* Plan 100 50/50.
* Orthcxlontia Plan 50/50 to a lifet:ine maximum of $1500 of $3000 per 

individual. 

B. OPriCN I 

* $200 to a flexible reimbursement account. 

C. OPI'ICN II 

* $150 cash rebate. 

31.6: The Employer will provide a group life insurance plan for qualified 
insurance ~loyees as the oore option as follows: 

$40, 000 raw Enforcerrent Personnel (Including Conmunications 
and Corrections Officers) 
$25,000 suwort Personnel 

A. OPI'ICN I 

'!he eligible errployee may purchase an additional arrount equal to the 
oore at the enployer' s group rate. '!he employee shall be subject to and 
responsible for any arrl all taxes on the premimn arrount as detennined by 
the IRS. 

B. OPriCN II 

The eligible eriployee may purchase an anount equal to twice the core 
at the employer's group rate. '!he employee shall be subject to and 
responsible for any arrl all taxes on the premimn arrount as detennined by 
the IRS. 



31.7: In order to acquire and maintain benefits, the employee Im.ISt 
enroll and register subsa:fUent changes and modifications as they occur and 
in accordance with the governing regulations established by the County 
and/or the insurance carrier. 

31.8: An errployee who fails to provide t:i.Irely notice of a status change 
may be required to reinburse the County for the difference in pranium 
costs. The County will notify new employees of all insurance benefits U'{X>n 
hire and further advise employees of open enrolln'ent periods and procedure 
to apply for and roodify insurance benefits. 

ARI'ICLE XXXII 
EMPIDYEE LIABILITY 

32.1: The County shall indannify each employee against claims of 
liability which may arise fran the course of employment. 

ARI'ICLE XXXIII 
SERVICE REX:DGNITION 

33 .1: The Employer shall recognize years of continucus full time service 
by · providing the following percentage of annual salaey upon anniversary. 
Maximum annual salary allowable as of January 1, 1988 shall be no greater 
than $40,000. 

Years of Service Percentage of Annual Salary 

5 - 9 2% 
10 - 14 4% 
15 - 19 6% 
20 - 24 8% 

25+ 10% 

33. 2: Employees who satisfy the r8:1U:irenents of the above schedule shall 
be paid a single lump sum paynent the first full pay period following their 
date of full t:ine hire. 

33.3: Credit shall be given retroactively for continuous employment 
years of service by employees existent as of June 13, 1967. 

33. 4: Continuous enployrnent, for the purposes of this policy, shall not 
be considered as inten:upted when absences arise as vacations, sick leave, 
or leave of absence authorized by the Sheriff for reasons pennitted in this 
Agreenent. An employee on leave, when paynent is due, shall be paid the 
next pay day upon return, if possible, but not later than the second 
following pay day from return. 

33.5: Payment shall be considered as regular canpensation for such 
things as withholding tax, F. I.C .A. , retirarent, etc. 



ARI'ICLE XXXIV 
SICK DAYS 

34.1: F\111 time employees shall accrue sick days at the following rate: 

A. One (1) day a month for the first sixty (60) months of employment. 
B. cne and one-half (1 1/2) days per nnnth ccmrencing the sixty-first 

(61st) ~ronth through and including the one hundred and twentieth 
(120th) nnnth of employnent. 

c. One and three quarters (1 3I 4) days per m:mth ccmrencing the one 
hl.mdred and twenty-first (121st) nnnth through and including the 
one hundred and eightieth (180th) IOOnth of employment. 

D. Two (2) days a nunth camencing the one hundred and eighty-first 
(181st) month of enployment. 

34. 2: A full time enployee shall begin to accrue sick days fran the date 
of full time hire. The first credit and all subsequent credits shall be 
made on the enployee's monthly anniversary ccmnencing with the roonth 
following date of full time hire. 

34. 3: The enployee shall be eligible to use sick days upon canpletion of 
six (6) nunths of full time employnent. 

34.4: Employees shall not be paid for more sick days than they have 
accrued. 

34.5: Sick days may be used for illness and/or injw:y to the enployee' s 
spouse or child when it is considered to be of a serious nature. Such leave 
shall not exceed ten (10) sick days per year. 

34.6: Employees may use up to five (5) sick days in case of death in the 
:i.Imeiiate family. The :i.Imeiiate family shall nean spouse, child, 
step-child, parent, step-parent, grandparent, brother, sister or any of the 
aforarentioned relatives when related to the spouse. 

34.7: Proof of illness, injury or death in the employee's :i:rm£diate 
family may be required before payment of sick days is made in sections 34.5 
and 34.6. 

34.8: Consecutive sick days used in excess of the enployee's regular 
scheduled ~rk week shall be supported by a statercent fran the attending 
physician when requested by the Employer. 

34.9: When an employee's illness, or injury raises the question of 
fitness to perfonn nonnal duties, the Employer may require the enployee to 
sul:mit to an examination by a physician chosen by the Employer, provided 
that all expenses incurred for such examination are paid by the Employer. 

34.10: '!he requiremmts of Sections 34.8 and 34.9 may be waived by the 
Employer, but shall not fonn the basis for sul:mitting a grievarx::e when such 
waiver is not granted, unless it can be shown that such waiver was 
unreasonably withheld. 



34.11: An employee who uses two (2) sick days in a thirty (30) day pericx1 
or six (6) days in a ninety ( 90) day pericx1, without a statenent fran their 
attending physician indicating the nature of their illness shall be on 
"proof required status." Proof required status shall mean the employee 
shall be examined by a physician designated by the Employer in order to 
detennine whether an illness prevents the employee fran reporting to work. 
The Employer shall pay the examination cost if an illness is verified. If 
no illness is verified the employee shall pay the examination cost. An 
errployee shall be on proof required status for ninety (90) calendar days. 
The enployee who fails to provide appropriate nedical verification shall be 
subject to discipline. The Sheriff or designee may choose not to place the 
employee on proof required status if the employee has not exhibited a 
questionable attendance pattern during the preceding one (1) year. 

34.12: Upon tennination of enployment or death, each employee shall be 
entitled to receive canpensation for accrued sick days based upon maximum 
accrual of 120 days in acrordance with the following schedule: 

lvt:>nths of Se:rvice % of Accrual 

12 to 24 10% 

25 to 36 20% 

37 to 48 30% 

49 to 60 40% 

61 or nore 50% 

34.13: An errployee, eligible to use sick days, who reports to work and 
becates ill shall have sick tine deducted as follows: 

A. One-half (1/2) a day if the errployee reports to work and works 
less than half of his scheduled shift. 

B. N:> deduction if the employee reports to work and works nore than 
half of his scheduled shift. 

34.14: An enployee who is unable to report to work due to illness shall 
provide no less than thirty (30) minutes prior notice. Failure to provide 
timely notice may result in the loss of an additional one-half (1/2) of a 
sick day. 

34.15: An enployee shall be entitled to accrue sick days to a maxi.nrum of 
one hl.mdred and twenty (120) days. 



ARI'ICLE XXXV 
VACATIONS 

35.1: Employees shall be entitled to vacation according to the follc:Ming 
schedule: 

Years of Service Full Tine Employees Days Part Tine Employee Hours 

1 - 2 10 30 
3 - 4 12 36 
5 - 9 15 45 

10 - 14 17 51 
15 - 19 20 60 
20 - 24 22 66 

25+ 25 75 

35.2: The full allocation of days or hours according to the above 
schedule shall be credited to the employee upon each anniversary of 
enployment with the department. 

35.3: An enployee shall not be entitled to use roore tine than has been 
earned or in advance of t:ime to be credited. 

35.4: A full tine enployee shall not be entitled to carry fo:rward roore 
than ten (10) days of vacation credit from the previous year. If the 
Employer is unable to grant vacation for whatever reason the ten (10) day 
limitation shall not apply. Hc:Mever, the employee shall make a request for 
a vacation which will both limit the number of days fo:rwarded to ten (10) 
days, and shall not conflict with a nore senior employees vacation request. 
Failure to make such a request shall result in the forfeiture of days in 
excess of ten (10). A part t:ime employee shall not accrue vacation hours 
fran armiversary year to anniversary year. 

35.5: Vacation selection cnoong full time employees shall be made before 
the start of each year on the basis of classification seniority. The member 
with the roost classification seniority will be all~ to choose first, then 
the next roost senior, etc. MenDers may take any number of vacation days in 
their selection as long as the total vacation period does not exceed 
twenty-eight (28) consecutive days. 

35.6: The Employer shall allow vacation to fifteen percent (15%) of the 
active full time employees in a classification. Active employees shall nean 
physically able to perfonn nonnal duties. In no case shall fifteen percent 
(15%) be less than one (1) employee. Fractions of numbers will be rounded 
up at the nearest whole number. 

35.7: Fifteen percent (15%) of the actively scheduled Deputies may be 
granted vacation at any time. The Employer shall have exclusive authority 
to grant additiona! ~puties vacation tine. 



35.8: Requests for vacation time not selected before the start of each 
year on a classification seniority basis shall be granted to members on a 
"first cx:me, first serve" basis. An employee who has an imrediate need due 
to an unforeseen circumstance may request vacation tine. The errployee shall 
atterrpt to request vacation time twenty-four (24) hours in advance or as 
circumstances allow. The Elnployer shall make every reasonable effort to 
grant the request. 

35. 9: An enployee who tenninates employment for any reason shall be 
entitled to paynent of all accrued vacation days and a proration of the days 
to be credited to them on their following anniversary. In the event of 
death, said vacation days shall be paid to the employee's beneficiary or 
estate. The enployee shall forfeit one (1) day of vacation day payoff for 
each day smrt of providing two (2) ~eks notice of a voluntary quit. 

35.10: Part t.irre enployees shall be entitled to request vacation at the 
employee's discretion. Vacation shall be approved or disapproved based upon 
maintaining the efficient operation of the departnent and the reasonable 
accc.mnodation of vacation requests. 

ARTICLE XXXVI 
HOLIDAYS 

36.1: All full tine enployees are entitled to the following holidays 
with pay: 

New Year' s Day (Janua:cy 1) 
Martin Luther King's Birthday ('Ihird r-t:>nday of Janua:cy) 
President' s Day (Third r-t:>nday of February) 
Good Friday Afternoon (Last half of the shift) 
Menorial Day (Last r-t:>nday of May) 
Independence Day (July 4) 
Labor Day (First r-t:>nday of September) 
Veteran' s Day (Noverrber 11) 
Thanksgiving Day (Fourth Thursday of Novenber) 
State & General Election Day (Tuesday following the first Monday 

, of November each even year) 
Chrisbnas Eve (December 24 the last half of the shift) 
Christmas Day (Decerrber 25) 
New Year's Eve (December 31, the last half of the shift) 

36.2: Employees required to work a holiday shall be paid at the rate of 
tine ard a half (1 1/2) their hourly rate. The enployee shall also be 
credited with a half (1/2) or whole vacation day, whichever may apply. 

36.3: Employees not required to work a ·holiday even though it may fall 
on a nonnally scheduled workday shall receive straight tine holiday pay. 

36.4: Fmployees on a scheduled day off shall receive vacation tine 
credited to them. 

36.5: Employees in classifications not scheduled to work weekends shall 
celebrate the holiday on the preceding Friday if it falls on a Saturday or 
on the following Monday if it falls on a Sunday. 



36.6: To be eligible for the holiday an employee shall \tJOrk the last 
scheduled \tJOrkday before the holiday and the first scheduled workday after 
the holiday, unless autmrized the day off. 

36. 7: Part t.ime enployees may be scheduled to \tJOrk holidays in order to 
grant full time employees the day off. Part time employees who ~rk , a 
holiday shall be paid at one arrl one half (1 1/2) times the nonnal hourly 
rate. 

ARTICLE XXXVII 
JURY DUTY 

37 .1: Employees who are called and/or seiVe on Jw:y Duty on a scheduled 
~rk day shall be oonsidered as having ~rked that day, provided that proof 
of serving jm:y duty is given, checks fran court are turned in and duty was 
for nore than four (4) hours. If an employee serves less than four ( 4) 
hours, he shall return to \tJOrk or report for hi~ regularly scheduled shift. 



ARTICLE XXXVIII 
SALARY 

~IVE July 1, 1990 

ClASSIFICATION START 1 YEAR 2 YFAR 3 YF.AR 4 YFAR 5 YEAR 6 YFM 

Service Bureau $17,568 18,282 19,052 19,869 20,734 21,649
Agent 
Inmate Trust/ $17,568 18,282 19,052 19,869 20,734 21,649 

Ccmnissary Clerk 
Custodian $17,568 18,282 19,052 19,869 20,734 21,649
Camn.mications 

Officer $18,156 19,043 19,974 20,954 21,716 22,642 
Corrections Officer $21,568 23,478 25,614 27,458 28,402 29,247
Deputy $22,530 24,405 26,436 28,636 31,020 33,602 36,400
Detective $32,048 33,350 34,554 35,885 37,259 38,702 
Transfer Officer $5.20 Hourly 

EE'E'EL~IVE July 1, 1991 

CIASSIFICATICN START 1 YEAR 2 YEAR 3 YEAR 4 YEAR 5 YEAR 6 YEAR 

Service Bureau $18,270 19,013 19,814 20,664 21,564 22,515 
Agent 

Inmate Trust/ $18,270 19,013 19,814 20,664 21,564 22,515 
Ccmnissary Clerk 

Custodian $18,270 19,013 19,814 20,664 21,564 22,515 
Camrunications $18,883 19,805 20,773 21,792 22,585 23,548 

Officer 
Corrections Officer $22,539 24,535 26,767 28,694 29,680 30,563 
Deputy $23,431 25,381 27,493 29,782 32,261 34,947 37,856 
Detective $33,330 34,684 35,936 37,321 38,749 40,250 
Transfer Officer $5.40 !burly 

EFFECTIVE July 1, 1992 

CIASSIFICATION START 1 YEAR 2 YEAR 3 YEAR 4 YEAR 5 YEAR 6 YEAR 

Service Bureau $19,001 19,774 20,606 21,491 22,426 23,415 
Agent 
Inmate Trust/ $19,001 19,774 ~0,606 21,491 22,426 23,415 

Ccmnissary Clerk 
Custodian $19,001 19,774 20,606 21,491 22,426 23,415 
Camn.mications $19,733 20,696 21,708 22,773 23,601 24,608 

Officer 
Corrections Officer $23,666 25,762 28,105 30,118 31,164 32,091 
Deputy $24,368 26,396 28,593 30,973 33,551 36,344 39,370 
Detective $34,663 36,071 37,374 38,813 40,299 41,860 
Transfer Officer $5.60 !burly 



-------- --------------

ARTICLE XXXVIX 
TERti OF AGREEMENT 

39.1: 'Ibis Agreenent shall be in effect and becxme operative on July 1, 
1990 and shall continue in operation and effect through June 30, 1993. If 
either party hereto desires to tenninate, m::>dify, or amend this Agreenelt it 
shall, at least ninety (90) calemar days prior to June 30, 1993 give notice 
in writing to the atployer or to the Union as the case may be of i ts . 
intention to modify or tenninate this Agreement. If neither party shall 
give notice to tenninate, change or IOOdify this Agreenent as provided, the 
Agreement shall continue in operation and effect after June 30, 1993 
subject to tennination or modification, thereafter by either party upon ten 
(10) calemar days written notice. 

39.2: Should arry law nc:M existing or hereafter enacted, or aey 
proclamation, regulation or edict of arry state or national agency 
invalidates aey portion of this Agreement, the entire Agreement shall not be 
invalidated. Slx>uld any tx>rtion, by such circumstance as provided above, 
becxme invalid, either party may request and the parties shall meet to 
negotiate the invalidated tx>rtion. 

IN WI'mESS WHEREXF, the parties hereto have executed this 
Agreement this day of , 199 • 

THE COON'1Y OF ST. CIAIR 

Warren Flynn, Vice President 



IElTER OF UNDERSTANDING 
REX;ARDING 

ARI'ICLE XXIX 
UNiroRM CI.EANING AI.lDWAtCE 

'!he County of St. Clair, the St. Clair County Sheriff and the St. 
Clair Co\D"lty Sheriff Department Employees - POAM hereby establish am agree 
with regard to unifonn cleaning allowance as follCMS7 

1. Sel:Vice &lreau Agent, Kim SUllivan, shall be entitled to receive 
four hurmed dollars ($400.00) annual cleaning allowance paid in equal 
quarterly installments in March, June, September am Decel'liJer. In the event 
Kim SUllivan pratotes or transfers to aoother position with the Sheriff 
Department, she shall be subject to the cleaning allowarx:e attributable to 
the new position or ineligible as the case may l:e. In any event Kim 
SUllivan shall no lorqer be eligible for an exceptional cleaning allowance 
as hereby provided. 

2. Inmate Trust/Ccmnissary Clerk, Constance I:bdd, shall be entitled 
to receive four hundred dollars ($400. 00) annual cleaning allowance paid in 
equal quarterly installments in March, June, September am Ilecet'ber. In the 
event Constance Dodd pramtes or transfers to aoother position with the 
Sheriff Department, she shall be subject to the cleaning all.owaooe 
attri.butable to the new position or ineligible as the case may be. In a:ey 
event, Constance I:bdd shall no lon;;rer be elig:ible for an exceptional 
cleaning allowance as hereby provided. 

DATE DATE 



IEl'I'ER OF UNDERSTANDING 
REX;ARDING 

ARI'ICLE XXIV 
PRis:>NER TRANSFER 

'!he County of St. Clair, '!he St. Clair County Sheriff and the St. 
Clair County Sheriff Deparbnent Employees - PO.AM hereby establish am agree 
with regard to Prisoner Transfers1 

1. Two qualified full t:ime Corrections Officers will be assigned to 
pr:imarily conduct prisooer transfers on a rotating seniority basis for a 
period of eight (8) weeks (one schedule). Beginning with the two most 
senior full time Corrections Officers ~ are qualified to oonduct 
transfers. Volunteers will be requested to work days fran Monday to Friday 
for a period of eight (8) \Eeks with their starting t:ime detemdned by 
administration. Those agreeing to have their shifts adjusted for this 
period will be used pr:imarily for transfers/court etc. and will not be 
considered t.men a need for catpU].sory overtime is required to fill a regular 
shift. They may, however, vol1.mteer for overtime if it is their turn to be 
oontacted. Durin!J this eight (8) week period it will- not be necessary to 
fill one of these slots with overtime 800uld one of the volunteers be on 
vacation or off sick. 

Every schedule, two new volunteers will be selected fran the list of those 
qualified to make transfers, on a seniority basis. By rotating the 
assignment every schedule tNe have agreed that this will equalize and provide 
a fair qp:>rtunity for everyone to get a break fran the routine of working 
in the jail. 

In older to inplement the above procedure, POAM has agreed that the 
vacancies created by the volunteers may be filled by regularly scheduling 
part-time Corrections Officers as replacements. The intent was not to 
create additional overtime and that overtime would be used only when part 
t:imers tNere oot available to· fill the vacancy. 

2. Off duty full time Corrections Officers t.mo are qualified to 
oomuct prlSOiiler transfers may again volunteer their t:ime to do so on a 
straight pay basis fer the first eight (8) cxnsecutive hours. Anything in 
excess of the eight (8) consecutive hours will be carpmsated at t:ime am a 
half with no limit aa to the anomt of time that can be vol1.mteered. 

'!he key is that this is strictly a voluntary situation ~re the enployee 
wUl fill mt a beak in advance that identifies the date and times that they 
will be available. 'l!1e on duty Corporal will detemine if their services 
are needed and infmm the vol1.mteer of such. Assigments are made at the 
discretion of the Coxporal based upcr1 the needs of the department. 

Volunteering fbr prisaler transfer duty in on:ler to avoid being c:x:Jl'pelled to 
work a regular shift (overtime) will not be alla.ted. It is clearly 
understcxXi that hours ~rked by vol1.mteers will oot have arr:t inpact on the 
contract provision of llavinj twelve (12) hours off between regularly 
scheduled shifts. 
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LE'ITER OF tmlERSTANDD~; 
ARI'ICLE XXIV 
PRI&m:R TPANSFER 

Transfers that involve overnight stays will be carpmsable fran a port to 
port basis. In other words, fran the time it takes to get to a destination 
and not for the t:ime spent sleeping. If it takes ten (10) hours to get to 
the destination, then the first eight (8) hours is straight time and the 
last t\\10 (2) is overtime. 'lbi.s a{:.Plies to in state transfers only at this 
tme. 

3. Part-t:ime Corrections Officers, Transfer Officers, & Inmate 
Acco'lmt Clerk: 

Part t:ime Corrections enployees will be entitled to overtime pay for hours 
'WOrked in excess of eight (8) consecutive hours within a day. 

Part-timers s1xml.d not be "regularly scheduled" for ni>re than thirty-nine 
(39) hours per week. Exceptials can be made in accordance with the ~ 
contract ~ere allowable. It would not be unc:x:mtDn to have a part-time 
employee wi.th less than thirty-nine (3 9) regularly scheduled b::Jurs at 
straight t:ime pay am eight (8) hours of overtime pay on their checks as 
overtime for them is determined by the n\llti:)er of hours worked consecutively 
in a day. 

Part-timers may be asked to TNOrk overtime in order to avoid CCJII)elling a 
full-time employee to 'WOrk a shift. All overtime 'WOrked in this manner is 
strictly on a voluntary basis (unless an extreme emergency exists). 'Ibis is 
so that those part-1:Uners with other jobs or camdtments are not affected. 

OVertime for part-time euployees sl'nll.d be limited to those situations ~ere 
full time 1 have first been offered the l:'tuni and have turned 
1t down. Exc oos can be made but ItllSt be JUSt f1able as to the best 
Interests of the Sheriff Department or camunity. 

DATE DATE 



LE'l'I'ER OF UNDERSTANDnx; 
~~ 

ARTICLE XXVI 
RETIREMENI' 

The County of St. Clair, the St. Clair County Sheriff and the St. 
Clair Col.mty Sheriff Department &nployees - POAM, hereby establish and agree 
that individual roAM bargain:inq unit mE!!l'bers who are members upon the date 
of this Agreenent, shall be required to make an in:li.vidual election between 
either: 

1. Re'tai.nini participation in the Retirement Plan including Health 
care as it existed prior to the current Collective Bargaining 
Agreenent: or, 

2. Participating in the Modified Retirement Plan as reflected in 
Article XXVI - Retirement of the Collective Bargaining Ptgreernent. 

'!he County shall provide each bargaining unit mE!!1'ber with a written 
election fonn. '!he member shall subnit the elecfion to the County 
consistent with the tems am comi.tions established by the County. '!he 
member's election shall be irrevocable. 

Employees who becane subject to IDAM representation after the date of 
this Agreement shall be subject to the m:xllfied retirement plan reflected in 
the Collective Ba:r:gaining Agreement. 

atployees hired prior to the ratification of this letter of 
Understanding shall be entitled to health care if permanently and totally 
disabled fran enployment am eligible for a disability pension. Flnployees 
hired after the date shall only be eligible for health care if they have 
twenty (20) years of sexvice with the County. 

FOR THE PCWt 

DATE DATE 



LE'I'I'ER OF UNDERSTANDING 
~:nl; 

TEN (10) HOOR SHIFrS 

'!he County of St. Clair, the St. Clair County Sheriff, as co-employer, 
and the St. "Clair County Sheriff Departnent Employees - POAM hereby agree to 
establish ten (1 0) 00\lr shifts in accordance with the following 
safeguards and conditions. 

1. Ten (10) hour shifts shall be restricted to the classification of 
Service Bureau Agent. 

2. '!he ten ( 10) hour shifts shall be implem:mted on a tenp:>rary 
basis for twelve (12) 11Dilths, carmencing li-DJ-c?t and ooncluding 11-07- 2Z 
'!he parties may mutually agree to tenninate ten (10) hour shifts am 
return to the traditional eight (8) hour shifts at any time. In order to 
continue ten (10) hour shifts after the concluding date, the parties 
shall have nutual concurrence. In the event there is no nutual concurrence, 
the eight (8) hour shift schedule shall be re-established. 

-
3. '1be tenns of Article XVIII - W:>rking Hours; 18.6, are hereby 

amerxied fran twelve (12) to eight (8) hours as restricted in aR>lication to 
enployees on twelve (12) hour shifts. By this m::xiification the Sheriff 
shall be required to provide a minimum of eight (8) hours off between 
regularly scheduled shifts. 

4. '!he catpUtation of vacation, holiday am sick days shall be 
maintained on a per lx>ur basis, rather than by days. 

5. OVertime provisioos shall not awly for art:/ part of the regularly 
scheduled shift. 

warren Flynn, vice-President 

Date: 

sb10hr.lu 

http:sb10hr.lu


LETTER OF UNDERSTANDING 
REGARDING 

TEN (10) HOUR SHIFTS FOR SERVICE BUREAU AGENTS 

7. Under the 10 hQ.ur shift schedule, vaction selection and requests will 
follow current contract language. 

8. Shift premiun for 10 Hour shift schedule for S.B.A. 
1. A premium of . thirty (.30) cents per hour for work 

between 2:00pm and lO:OOpm. 

2. A premiun of forty (.40) cents per hour for work 
between lO:OOpm and 6:00am. 

FOR THE POAM FOR THE C 

James DeVries, Business Agent 

~Ul,)& ~ 
Date: Date: 

) 



IEri'ER OF UNDERSTANDING 
~I~ 

'IWELVE (12) HOOR SHIFI'S 

'the County of St. Clair, the St. Clair County Sheriff, as co-employer, 
am the St. Clair County Sheriff Depart:rrent Enployees - POAM hereby agree to 
establish twelve (12) hour shifts in accordance with the following 
safeguards and conditions. 

1. Twelve (12) hour shifts shall be restricted to the classifications 
of Deputy and Comunications Officer. Further, t'Nelve (12) hour shifts 
shall be restricted to road patrol Deputies excluding Deputies canpensated 
through grants and contracts or involved in special assigrnnents as 
exanplified by the Drug Task Force or D.A.R.E.S. assignnent. 

2. The twelve (12) l'x:>ur shifts shall be implemented on a ~rary 
basis nor twelve (12) months, commencing 02/10/91 and concluding 02/22/92. 
'nle parties may nutually agree to tenninate twelve (12) hour shifts and 
return to the traditional eight (8) hour shifts at any tine.; In order to 
continue twelve (12) l'x:>ur shifts after the concluding_date, the parties 
shall have nutual concurrence. In the event there is no iiutual concurrence, 
the eight (8) oour shift schedule shall be re-established. 

3. 'lhe twelve (12) hour shift schedule represents a bi-weekly pay 
period of eighty-four (84) l«>rking hours. 'lhe four (4) hours greater than 
the · nonnal eighty (80) in a pay period shall be accrued as canpensatory 
t.ime. The accrued canpensatory time shall be exhausted in the schedule 
cycle in which it is eamed. Effort will be made to schedule the 
canpensatoey time at the nutual convenience of the enployee and the 
department. In the event no nutually satisfactory tine is foUnd, the 
Sheriff shall have exclusive authority to schedule the canpensatory tine 
off. 

4. '!he tenns of Article XVIII - Working Hours, 18.6, are hereby 
amended fran twelve (12) to eight (8) hours as restricted in application to 
erployees on twelve (12) hour shifts. By this modification the Sheriff 
shall be required to provide a minimum of eight (8) hours off bebam 
regularly scheduled shifts. 

5. '!be carputation of vacation, holiday and sick days shall be 
maintained on a per oour basis, rather than by days. 

6. Vacation selectien shall be by platoon rather than classification. 

FOR THE C<XNl'Y 

Date: 



7~ Under the r12) hour shift schedule and under the six 
platoon system, up to 2 deputies may take vacation within 
their platooR. 

8. Shift prem~um for (12) hour shift schedule. 
1. A prem1um of thirty (.30) cents per hour for work 

between 2:00pm and !O:OOpm. 
2. A premium of forty (.40) cents per hour for work 

between !O:OOpm and 6:00am. 

:· : -· 
•:_ ,• ... ,, 

.· · -· · -~.;~-_ ::: · 

t~~~~f~~r ~· . 




