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ARTICLE 3

Recognition = E ovesa overe

35 1 Pursuant and in accordance with all applicable provisions
of Act 379 of the Public Acts of 1965, as amended, the emplover
does hereby recognize the union as exclusive bargaining agent in
respect to rates o¢f payv, wages, hours of emplovment and other
conditions of employment during the term of this Agreement for all
emplovees of the employer emploved 1in the positions o

r
classifications as defined, established and set forth in Schedui=

"A" of the agreement.

3.2 The emplover «will not create additional positions or

3

classifications Zfor the purpose oif excluding emplovees <Iro

coverage under this Agreement.

Al B » Jdnigon

$al The emplover will not aide, promote, or finance any labor

group organization which purports to angage in collective
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ARTICLE 1

Agreement
: bl This Agreement entered into between the Township of
Waterford, Michigan, a Michigan Charter Township (hereinafter
referred to as the "emplover") and Teamsters State County and
Municipal Workers  Local 214 (Hereinafter referred to as the

fanrlon:” I

i.2 The headings used in this agreement and exhibits neither

add to nor subtract from the meanings but are reference onlv.

ARTICLE 2
2uroose and Iatent

el The general purpose of this Agreement is &to set Fforth
terms and conditions of employment and to promota orderlv and
peaceful labor relations for the mutual intarest of the emplover,

the emplovees and the union.

Do) The parties recognize that the interest of the communitv

[\

nd the Jjob security of the emplovees depend upcon the =2mplover's

success i1n establishing a proper service to the community.

Lwd To these ands the emplovyer and the union encourage to the
fullest degree, friendly and cooperative relations between Cthe

respective representatives at all levels and among all emplovees.
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bargaining or make any agreement with any group or organization for

the purpose of undermining the union.

ARTICLE 3

S Union Membership. Each emplovee who, on the effactive
2 of this Agreement, is a member of the union shall, as a
dition of employment, maintain his/her membership in the union.
h emplovee who is not a2 member of the union or is hired on or
ar the execution of this Agresementc shall, as a condition of
emplovment, either become a member of the union within thirty (30)
s after his/her hiring date or the effactive date of this
Agreement, whichever is later, and maintain membership i the union
axcept as hereinafter provided or pay a service fee. Empiovees who
fail to comply with this requirement shall be discharged bv the
amplover within thirty (30) days after receipt of written notice to
the emplover from the union.
Sk Service fee. In lieu of union membership, any emplovee
will pay &to the union a monthly service fee for :the cost of
negotiations, representation and administration of the contract aoct
to exceed the amount of dues uniformly required of the union

members. EZmplovees who fail to comply with this condition shall be
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discharged by the emplover within thirty (30) days after receipt of

written notice of such default delivered to the emplover by the

union.
ARTICLE 6
Gnion Dues and/or Service Tess
oy il Payment by check-off or directly to the unican. Emplovees

may tender monthly membership dues and/or service fees bv signing
the "Authorizaticn Zor Check-off of Dues” form, or mav pay the same

directly to the union.

6.2 Check-off forms. During the life of this Agreement :in
accordance with che terms of the form of "Authorization for Check-
0ff of Dues” hereinatfter set forth, and to the axtent the laws of
the State of Michigan permit, the 2mplover agrees tc deduct union
membership dues and/or service fees levied in accordance with the
direction of the union, from the day =ach emplovee who executes cr

nas axecuted the "Authorization for Check-off of Dues” form.

& - Notice tz all emplovees of the bargaining unit. This
Agresement between the emplover and this union requires all
emplovees to become members of the union to the extent of tendering

monthly memberszhip dues and/or service Iz2es as set forth in the
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Agreement. Emplovees on "Check-off" may have the "Check-off”
cancelled as provided in the Agreement and pay dues and/or service

fees directly to the union.

6.4 ‘Deductions. The emplover shall have no responsibility
for the collecting of membership dues, service fees, special

assessments, or any other deductions in accordance with this
provision.

6.3 Delivery of executed "Authorization for Check-off Form”.
A properly executed copy of such "Authorization for Check-off of

Dues" form for each emplovee for whom membership dues are ta be
deducted hereunder, shall be delivered to the =2mplover before anv
pavroll deduction is made. Deductions shall be made theresaite

under "Authorization £for Check-ofZf Dues” Zorms which have been
properly executed and are in effact. Any "Authorization for Check-
ofZ of Dues" form which is incomplete or in error will be returned

to the union by the emplover.

6.8 When deductions begin. Check-0ff deduction under all
=}

roperly executed "Aaucthorization Ior Check-orfI of Dues” IZorms sha

—
b

(1}

hecome effective at the time said form is tandered on the

AT

ya.
-

W
3]

pavroll of each month orovided suificient notice is given <o the

mplover and once a month thereafter.

-
/

()

Delivery of additional check-off form. The union will

srovide to the emplover any additional "Authorization for Check-ofZ
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of Dues" forms under which union membership dues are to be
deducted.

6.8 Refunds. In cases where a deduction is made that
duplicates a pavment that an emplovee has already made to the union
or where a deduction is not in conformity with the provisions of
the union constitution and by-laws, refunds to the employee will be

made by the union.

8.9 Remitzance of dues to the financial secretary. Deduczion
for any pay period shall be remittad to the "Secretarv/Treasurer of
Teamstars 214, 2825 Trumbull Avenue, Dectroit, Michigan $8215-12%0"
as soon as possible after each pav seriod. The emplover sanalil
furnish the designated financial officer of the union with a iistc
of those for whom the union has submitted signed "Aucthorizacioan Zor
Check-0ff of Dues" Zforms, but for wnom no deductions have D>deen

made.

6.10 Disputes concerning check-off. Any disputa between the
union and the employee which may arise as to whether or not an
emplovee properly axecuted or properlv revoked an "Authorizaclon
for Check-off of Dues"” form shall be reviewed with the 2mplovee Dy
a representative of the union and a designated represencative of
the esmplover. Should this review not dispose of :the macter, the
employer shal! £from this period forward deduct the dues of said
emplovee and slace the money in escrow unctil the matter is sectled.

The dispute may be referred o an arbitrator whose decision snall

\
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be final and binding on the emplovee, union and the emplover.

A1l Limit of employer's liability. The emplover shall not be
liable to the union by reason of the requirements of this Agreement
for the remittance of payment of anv sum other than that
constituting actunal deductions made from the wages earned by the
emplovees. The union will protect and save harmless the emplover
from any and all claims, demands, suits, and other forms of
liability bv reason of action taken or not taken, by the emplover

for the purpose of complying with Article VI of this Agreement.

Bul2 List of members paving dues. The union will furnish to
the emplover a 1list of the names of all members paving dues
directly to the unicn. Thereaiter, the union Zurnish cthe emplover

a monthly list of any changes.

6«13 Disputas concerning membersihip. Any dispute arising as
to an emplovee's membership in the union shall be reviewed by the
designated representative of the =mplover and a representative ot
Teamsters Local 214 and if not resolved may be decided at the

arbitration scep of the grievance procedurs.

ARTICLE 7

Tils In each representation area as defined in 7.1, empiovees
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in this area shall be represented by one steward and one (1)
alternate steward on each shift who shall be a regular seniority
emplovee within that area. The alternate steward shall act only in
the absence of the steward. It is understood and agreed a steward
will be required only when five (5) or more employess are working

on the second or third shift.

A. Any emplovee who is called into meet or confer with
management for purposes of an investigative coniarence
that could lead to disciplinary action, has the right and

may request to have his/her steward present.

T For the purpose of staward representation, the four (3)

®
2.

agre upon ar=as shall be as follows:

A. Water and Sewer

B. Parks & Recreation and Facilities & Operations
G General Office and Library

D. Police and Fire

The emplover and union may redistrict the units Irom Zime ©9
time by agreement. Increased staward representation shall be based
upon groporticnal reprasentation with one (1) staward (and area)

for each thirty (30) active =mplovees in the bargaianing unic:.
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B The stewards, during their working hours upon advising
the emplover, shall be allowed, without loss of time or pay, to
investigate and present grievances to the employer, providing
however that such action shall not create undue disruption to the
Township operations. Any abuse of this privilege shall be proper

subject for a special conference.

etk The Chief Steward or Steward shall, upon notification to
the appropriate department head, be given time off without loss of
time or pay to investigate and present a policy grievance, or to
attend to urgent union business that will affect the operation of
the Township and which cannot be dealt with during non-working
hours. Such activity shall not unreasonably hinder the conduct of
the Township's operatioans. Any abuse of this grivilege shall be

proper subject Ior special conference.

7o The Chief Staward may oversee all stewards of <the
Township. He/she shall be the staward for the department stawards
and may represent department stewards when thev personally have a

grievance.

7

emplovees shall during their working hours, without loss of time or

Contract Jegotiations. The Teamsters local 214

(93

pay, be allowed three (3) emplovees present for contractz
negotiations with the Township. No more than two (2

representatives from Teamsters Local 214 may also be present.
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[ P Grievance Handling. Stewards, during their working hours,
without loss of time or pay, shall be allowed to investigate and
present grievance to the emplover, providing however that such
action shall not create undue disruption to the Township

operations. Any abuse of this right shall be proper subject for

special conference.

A. Policy Grievance, Discharges. Shall be handled by
the Chief Steward or Steward, during their working hours

without loss of time or pgay.
B. Step III ¥Yeetings. Shall be handled by the Chief

Steward and Stesward during :their working hours withcuc

loss of time or 3ay.

ART

-

(LE 8

g.L Special conferences for important macters will De
arranged between the union and the emplover or its designatad
representatives upon the request of either party. Such meectings
shall be between not more than two (2) representatives of che
smplover and not more that two (2) representatives of the union.

Arrangements for such special conferences shall %e made in advance
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and an agenda of the matters to be taken up at the meeting shall be
presented at the time the conference is requested. Matters taken
up in special conference shall be confined to those included in the
agenda. Conferences shall be held between the hours of 9:00 a.m.
and 4:00 p.m.

8.2 The members of the union shall not lose time or pav for

the time spent in such special conference.

By The union representatives may meet at a slace designatad
by the employer on the emplover's property for at least one-haltf
(1/2) hour immediately preceding such special conference with the
representatives of the emplover for which a written request has

been made.

3 7 a Drace a
Sis 12 A "grievance” 1is a claim based on an emplovee's deliel
that there has been a violation, misinterprecation, or

misapplication of a provision of this contract.
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9.2 The "grievance procedure” shall not apply to any matter
which is prescribed by law or state regulation or over which the
Township is without power to act. A grievance may be filed bv an
aggrieved emplovee or, whenever the grievance applies to more than

one (1) employee with a common complaint, by the union.

T Time Limits. The number of davs indicated at each step

shall be considered as maximum and everv efiort shall be made to
expedite the process. Time limits may be extended bv mucual
consent. The failure of the union to comply with time limits shall
terminate the grievance. The failure of the Township to comply
with time limits shall be construed at each step to be a denial of

the grievance and it may be advanced to the next stap by the union.

9.4 No grievance shall be accepted or processed which is not
initiated within ten (10) working davs of its first occurrence or

knowledge of its f£irst occurrence.

9.5 Grievances involving discipline or denial of promoticn
-

shall begin at Step II subject to the gsrovisions of Article 7 of

this Agreement; other grievances shall begin at Step I.

9.8 The following procedures shall govern:
STEP Le Verbal-Department Head or Designee
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a. The emplovee shall discuss the grievance with the
steward.

B. The Steward and the emplovee shall discuss the

grievance with the Department Head or designee.
II. Written - Department Head or Designee.

A. I not resolved at Step I, the grievance shall,
within five (3) working days of the Ste

presented in writing on a mutually agreed upon form, to
the Department Head with a copy %o the Township Personnel
Director. The grievance shall be signed by the amplovee

and staward or other union reprasentative.

Bl The grievance shall stata the specific contract

provisions that 1is alleged to have been violated.

G The ODepartment Head or designee shall acknowleadge

receipt of the grievance by signature and date.

> 8 The Department Head or designes shall within ZIive
(3) working days after raceipt provide a written answer
=5 the =mplovee with a copy €3 the union.

III. Township Supervisor or Designee

A. If the emplovee 1is not satisfied with the Step II
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response, the Teamsters Business Representative shall,
within tan (10 working days of the Step II response,
advise the Township Supervisor or his designee (the
Township Personnel Director) in writing of the intent to

proceed to Step III of this procedure.

Bis Within ten (10) working days thereafter, the
Supervisor or designee shall schedule a meeting with the
~eamstars Business Representative or discuss the
grievance. The Chief Steward and Staward and a maximum
of two {2) Teamsters Local 214's representatives may also

attend this meeting.

C. Ta =he case of a grievance involving discipline, the
grievant may be present at zhe request of the union. In
all other grievances, the grievant shall not be present

axcept >V mutual agreement.

D. The Department Head may attend at the reguest of the

union and with the consent of the Township.

(U]

. The Supervisor or designee shall answer the griz2vance

in wriszwng within five (3) working davs of the mee=ting.

IV. Arsitration

Al IS £he grievances 1is not settled at Stap III, :he

natter snall be submittad cto Teamscars Local 2114
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Grievance Panel, who shall, within forty-five (45)
calendar days of the Step III written answer, notify the
Supervisor or designee in writing of intent to submit the
grievance to arbitration. Such written notice of intent
to arbitrate shall also be sent by the union to the

Federal Mediation and Conciliation Service (FMCS}.

B. The parties agree to abide by FMCS rulaes an

o A

procedures. Disciplinary and discharge cases shall b
given priority and shall be heard on the seleaccted
arbitrator's first available date. 3v mutual agreement,
the parties may select an arbitrator outside &the TMCS

procedurs=.

C. Powers of the Arbitrator. It shall be the function
of the arbitrator, and he shall be 2mpowersd, except as
his powers are limited below, after due investigation, tTo
make a decision in cases of alleged viclation of zthe

specific articles and sections of this Agreement.

e de shall have no power to add to, subtract
from, disregard, alter or =aodify any of che

terms of this Agreement.

2 He shall have no power tc 2stablish or change

salary scales.
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3 Be shall have no power to rule on any of the
following:
a. The termination of the services of, or

failure to re-employ any probationary

employee.

b. Any practice, policy or rule of the
Township or to substitute his judgment as
to the reasonableness of any practice,

policy or rule.

[x])

4. If either party disputes the arbitrability o
any grievance under the terms af Thix
Agreement, the arbitrator shall decide if =the
grievance is arbitrable. In the event the
arbitrator determines he is without power TO
arbitrate the grievance, it shall Dbe rafarred
back to the parties without decision o

recommendation on its merits.

0. The decision of the arbitrator shall be final and
binding if within the scope of the authoritcy set £forz=h
above. It shall be binding upon the union, its members,

the amplovee or emplovees involved, and the Township.
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E. The fees and expenses of the arbitrators shall be
shared equally by the parties. All other expenses shall
be borne by the party incurring them, and neither party
shall be responsible for the expense of witnesses called
by the other.

F. The Chief Steward and Steward or his designee or the
grievant shall be allowed time off to attend any
arbitration hearing. Emplovees of the bargaining unit,
other than the Chief Steward and Steward and the grievant
called by the union to testify, shall be compensated by

the union for time lost from work.

ARTICLE 10

Computation of Back W s

1@ =X No claim for back wages shall exceed the amount of wages
the employee would otherwise have earned at his/her regular rate.
Any claim on the part of the employee against the emplover shall be
limited to a claim for back wages, and shall be limited to the
amount of the employvee's cost of providing equivalent and evidence

of such continuation and payments are submitted to the Township by

the emplovee.
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ARTICLE 11

Discharge and Discipline

11.1 Should circumstances warrant, an employee may be
disciplined for just cause. Disciplinary actions or measures may

include the following:

Oral reprimand, written reprimand, suspension or

discharge.

A. Any employee who is called in to meet or confer with
management for purposes of an investigative conference
that could lead to disciplinary action, has the right and

may request to have his/her steward present.

1 3 Notice of Discharge and Discipline. The emplover agrees
that when effecting the discharge or discipline of any emplovee, 1t
shall:

A. First, the Department Head or Management designee in
his/her absence shall notify the emplovee verbally, not

in front of other employees.
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B. The Department Head or Management designee shall
promptly present the employee and his/her union
representative with a written notice of the discharge or
discipline which states the reason or reasons for such

discharge or discipline.

Ce A letter of discharge or discipline shall be
presented to the local union president or his/her
designee promptly after the emplovee has received the
first written notice, stating fully any and all reasons

for discharge or discipline.

Lle3 The discharge or disciplined employee will be allowed to
discuss his/her discharge or discipline with the steward of the
unit, and the employer will make available an area where he/she may
do so before he/she is required to leave the property of the
employer. Upon request, the employer or his/her designated
representative, will discuss the discharge or discipline with the

employee and the steward in an attempt to resolve same if possible.

11.4 Appeal of Discharge or Discipline. Should the discharged
or disciplined employee or the union consider the discharge or
discipline to be improper, a grievance shall be presented in
writing through the union to the Department Head (with a copy to
the Township Personnel Director) within five (5) working davs of
the discharge or discipline. The Department Head shall respond in

writing to the union within five (5) working days after receipt of
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the grievance. If the decision is unsatisfactory to the union, the

union may invoke the grievance procedure at the Step III level.

% SMG. Use of Past Record. In imposing any discipline of a
current charge, the employer will not take into account any prior
infractions which occurred more than two (2) years previously nor
impose discipline on an employee for falsification of his
employment application after a period of two (2) vears from the
date of hire.

Llw6 Demotion. Upon good cause shown, the emplover may give
notice of intent to demote an emplovee to the next lowest ranking
position within the department where the said employee is clearly
not performing satisfactorily. The emplovee and the local union
president shall be given two (2) weeks written notice of said
intention to demote the emplovee with the reasons specified

therein. If the employee disputes the demotion, he/she may file a

grievance in accordance with the normal grievance procedure at Step
%5 4,
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ARTICLE 12

Probation

12.1 New full time employees hired shall be on probationary
status for the first one hundred twenty (120) calendar days of
employment. This probationary period may be extended by the
employer for an additional sixty (60) calendar days provided that
the emplover shall, within ten (10) working days of the expiration
of the probationary period, give the employee and the union written
notice oI the extension. Upon successful completion of the
probationary period, or any extension, the employee shall be
entitled to full seniority rights £from original date of hire
subject to any adjustments as set forth in the article on the Loss

or Adjustment of Seniority.
1252 There shall be no seniority among probationary employees.

bzl During the £first ninety (90) calendar days of the
probationary period, the employee shall be entitled to no benefits
under this contract, except as otherwise provided herein. After
the completion of the first ninety (90) calendar days., the emplovee
snall be entitled to all vacation benefits due regular full-time
senioritvy emplovees under this contract earned back to his/her
original date of hire. The emplovee shall not be allowed paid sick

leave during the probationary period.
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13 .3 Transfers. An employee transferred toc a position in the
Township not in the bargaining unit, who later returns to a
bargaining unit position, shall accumulate seniority for the period
during which the employee worked in the non-bargaining unit
position, and shall retain all rights accrued for the purposes of

benefits provided under this Agreement.

13.4 Equal Seniority. In the case of emplovees having the
same seniority date, seniority shall be determined by the employee
who has the higher last four digits of the employee's social
security number, with 9990 being the highest and 0000 being the

lowest.

155 Adjusted Seniority Date. Adjustment of seniority dates
shall be only in accordance with Article 14. Such adjustments

shall be made a minimum of once per year.

13.6 Seniority for purposes of calculation of longevity and
vacation shall be based on an employee's length of service with the
Township from the date of the latest employment with the Township.

e 7. District Court Emplovees. An emplovee of the Waterford
District Court transferring to a bargaining unit position may be
granted seniority for all service time with the District Court for
fringe benefit purposes only and specifically excluding vacation

picks, bumping, layoff, job postings, etc.
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12.4 The union shall represent probationary employees for the
sole purposes of rates of pay, wages and hours of employment. A
probationary employee shall have no recourse to the grievance
procedure for discipline or termination, except where such
discipline or termination is for union activity or is contrary to

law. A Probationary employee may be terminated without cause.

ARTICLE 13

Seniority

335 Seniority means the employee's length of credited service
with the Township in the bargaining unit. The employee's original
seniority date shall be the date of hire subject to any adjustments
as set forth in the article on Loss or Adjustment of Seniority.
Seniority shall not be affected by race, creed, sex, religion,
marital status, or number of dependents.

L3vie Seniority Lists. The employer will maintain an up-to-
date seniority list showing the names, classifications, original
seniority date and adjusted seniority date of all employees in the
bargaining unit. A copy will be provided the union and posted on
department bulletin boards. The emplover shall notify the union of

all new hires and separations of personnel in the bargaining unit

as they occur.
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ARTICLE 14

Ld s or Adjustmen Seni itv
14.1 An employee shall lose seniority for the following
reasons only:
A. The employee quits.

B. The employvee is discharged and the discharge is not
reversed through the grievance procedure.

Cs The emplovee is absent for two (2) consecutive

working days without notice to the employer. This will

not apply where, for reasons or causes beyond the
employee's control, the employee was incapable or unable
to provide notice. Notice of loss of seniority and
termination of employment under this provision shall be
sent to the emplovee bv certified mail to the emplovee's

last know address.

D~ The emplovee fails to return to work when recalled
from lavoff as provided in the recall procedure.
Exceptions may be made, at the emplover's discretion,

where the amployee provides notice of inability to report

AR R I i
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for work as required or where, for reasons or causes
beyond the emplovee’'s control, the emplovee was incapable

or unable to provide such notice.

E. Return f£rom sick leave and leaves of absences will

be treated the same as C above.

ny

The emplovee retires.

G. The emplovee, with three (3) or more vears seniority

——

is not recalled from layoff for a period egual to the

emplovee's seniority at the time of layofZ.

8. The emplovee, with less than three (3) vears
senioritv, is not recalled from layofZ for a geriod of
eighteen (18) months or a geriod equal to the emplovee's

senioritv at time of lavoff, whichever is less.

14.2 The employee's seniority shall be adjusted £for the
following reasons: el

A Unpaid sick leave or other unpaid absence.

B Disciplinary layoff in excess of three (3) days.
14.3 Seniority will continue to accrue to an emplovee during

unpaid sick leave prior to eligibility for sick and accident
benefits.

s e e R R e N
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ARTICLE 13

Seni S EY S F wa

il Bt Notwithstanding their position on the seniority list,
stewards shall in the event of a layoff of any type, continue to
work as long as there is a job in their department which thev are
gqualified to perform and shall be recalled to work in the avent of
a layofZ on the first open job in their department which theyv are

qualified to perform.

ARTICLE 16

Senioritv of Chiaf Steward

16.1 Notwithstanding their position on the seniority lisct, the

Chief Sterart of the Union shall, in the event of a layvoil only,

have Township wide super seniority in the bargaining unit.
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ARTICLE 17

Shift Preference

1R /E Shift preferences will be granted on the basis, of

seniority with the 3ob classification, within the department.

Transfer to the desired shift will be made within two (2) weeks
following the end of the pay period in which written regquest was
made. A seniority emplovee cannot use shift prefersance more than

once in a six (8) month period.

=782 Police Department emplovees shall use the same shirf:

preference cycle as is in efifect for uniformed oclice officers.

ARTICLE 18

pola 4} g s 3

L8l All supplemental agreements shall be subject to the
approval of the emplover and the Union. They shall be approved or
rejected within a period of ten (10) working days following the

date they are Zinalized bv the Township and the Union.
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18.2 The emplover agrees not to enter into anvy agreement or
contract with its emplovees, individually or collectively, which in
any way conflicts with the terms and provisions of this Agreement.

Any such agreement shall be null and void.

19.1 The word "lavoff”™ means a reduction in the working force

due o a decresase of work or lack of funds.

19,32 I£ it becomes necessarvy Zor a layoff, the £following
procedure will be mandatory. Propationary emplovees within a

classification within a department will be laid off first.

(0]
(21§

pids s In proper cases 2xception may be made. Disposition

th

these cases will be a proper matter for a special conference and i

Q
(al

not resolved, it then shall be subject to the arbitration stap

the grievance procedure.

190 = Emplovees to be laid off for an indefinite period of time
1 have at least seven (7) calendar days written notice of

shal
layof£. The union shall receive a list Zrom the amplover of the
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employvees being laid off on the same date the notices ares issued to

the employvees. A notice will not be necessary for a layoff of five

(3)

19.35

following

working days or less.

Layoff of seniority employvees shall be handled in the

sequence:

A. Seniority for layoff, first, shall be based on an
b

kn

emplovee’'s length of service in a speciiic

[}
o

(4
(21

classification within a department. In case of lave
si =

’
the least senior emplovee in a specific classificacion

within a department shall be first laid off.

3. Second, such emplovee 1if gualified, shall be
antitled :to emplovment in an egual or lower job
classification within the same department, if any,
provided their length of service ZIrom dats of latast
emplovment with the Township 1s greatar than another
emplovee in such equal or lower classification within the

same department.

S Third, if no job in an equal or lower classification
is available within the department, a laid off amplovee,
if qualified, may replace the least senior =mployee in
the same or lower job classiiication within another

department who has lesser length of service with the
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Township from date of latest employment.

D. Employees bumping into equal or lower
classifications are not considered automatically
gualified based solely on the equal or lower wage rate.
Employees bumping are required to be able to perform the
duties of the classification after receiving basic

instructions.

19.8 An Emplovee shall give their Department Head written
notification of the classification in which they wish to “bump”,
within three (3) working days after they have been notified of
their lavoff. The employver will have an up to date seniority list

at time of lavoff and will make one available to the union.

ARTICLE 20

201 when the working force is increased after a layoff, the
emplovees will be recalled according to seniority in reverse order
of layofZ. Notice of recall shall e sent to the =mplovee at
his/her last known address by registered mail or certified mail.
I£ the emplovee fails to report to work witain ten (10) working
days from the data of the mailing notice of recall he/she shall be

considered a guit as provided in 1l4.1 (D).
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cases all vacancies and newly created positions shall be posted in
a conspicuous place in each township building at least eight (8)
calendar days prior to filling such vacancy or newly created

position.

21.4 The employer will not layoff an emplovees in order to
subcontract work and no work will be contracted out by the Township
when it can be performed bv the emplovees of the bargaining unit

under a normal work schedule.

ARTICLE 22

2r ES - a for New
Tamp v 2 a 3
221 Any time there 1s a vacancy 1in a bdargaining unitc
position, or a new position 1s created, the position shall be

ostad for eight (8) days.

)

234

[}

Any seniority bargaining unit member shall be =2ligible to
apply £or said position. The sosition shall be granted to the
qualified =mplovee who ranks highest in the following order of

preference:

A. first, the senior, qualified amplovee within zthe

department in which the job wvacancy occurs.
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A. Those employees who were forced to bump into a lower
classification, a different department or both shall have
an opportunity to be returned to their previous positions

at their discretion.

ARTICLE 21

Transfars
21l-1 Operations transferred for over seven (7) davs. IZf and
when departments, operations, or fractions therecf are transferred

from one location to another for a period of more than seven (7)
calendar dayvs, 2mplovees atffected will be given the opportunity to
transfer on the basis of seniority, desire and classificacion.
Location exchange between emplovees will be considered in such

cases.

s ad The emplover agrees that in any movement of work aoctT
covered above in aArcicle 22.1, the Zaployer will iscuss the
movement with the union in order to provide for the protaction of

the seniority of the a2mplovee involved.

21.3 In the avent of a vacancy or a newly created sosition,

emplovees shall be given the opportunity to transfar on the basis

of seniority, qualifications and bonding requirements. In such
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B. Second, the senior, qualified emplovee from outside
the department in which the job vacancy occurs.

C= last at the discretion of the Township.
22573 The Township shall establish the gqualifications and so

list them including the fact that there is or is not a test in the

posting.
22.4 The senior qualified emplovee applving for the position
shall be granted a four (%) week trial period to determine:

A. dis/her desire to remain on the job.
8l dis/her ability to perform the job.
223 At any time after the first week of the trial period, il

the emplover Zeels the emplovee will not be successful ian
fulfilling the requirements of the trial sosition, the emplovee mav

be returned to his original position.

226 » In the even the senior apolicant is denied the position,

reasons for the denial shall be given in writing to such 2mplovees.

2267 During the four (34) week trial seriod, the emplovee shal:
have the opportunity -0 revert back to ais former position. I£ the

emplovee is unsatisfactory in the new position, notice and rsasons
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ARTICLE 24

Work out of Classification

24.1 Emplovees required to work for four (4) or more hours in
any one (1) day out of their classification shall be paid fiftv
(50%) percent of the difference between the two classifications for

the hours so worked.

( 24 .2 In the event a temporarv vacancy occurs as a result of
vacations, illness, or other types of leaves and the Township
alects to fill the wvacancy on a temporary basis with a current
emplovee, the assignment shall be given to the senior qualified
emplovee in the department where the vacancy occurs. Such 2mplovee
shall receive ZiZtvy (30%) percent of the difference betwesn the
emplovee's present race of pay and the higher classificaticn nayv

for all hours worked in the higher classification.

ARTICLE 23

L 7 £ a

(3]

Sl Leaves of absence without pav and without loss or gain of

eniority may bde granted or 2xtanded at tle discretion of the

(0]
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shall be submitted to the union in writing by the employer with a
copy to the employee. The matter may then become a proper subject

for the grievance procedure at Step II.

g During the trial period, employees will receive the rate
of the job they are periorming at the proper increment except in
those cases where the emplovees and probationary employees will be

limited to applicable laws and regulations.

ARTICLE 23

Vet : ol e

2FPL Emplovment Rights. Zxcept as herein provided, the
reemployment rights of emplovees and srobationary 2mplovees will be

limited to applicable laws and regulations.

23.2 Zducation Leave of Absence for Veterans. Zmplovees who
are reinstated in accordance with the Gniversal Militarvy Training
Act, as amended, and other applicable laws and reguiations, will be
granted leaves of absence for a period not to axceed a period a3gual
to their seniority in order :to attend school full time under

applicable Federal laws in effect on the date of this Agreement.
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Department Head. Denial of leaves of absence by the Department

dead may be appealed to the Personnel Director.

A. The employee shall submit a written request to the
Department Head for a leave stating the date to begin,
the duration and the reason for the requested leave. The
request shall be submitted thirty (30) days prior to the

start of the leave except in an unanticipatad emergency.

3. Unpaid leaves mav be grantad for the following
reasons:
L Physical or mental illness, subject to a two

(2) vear limitation and upon the submission of

medical proof.

2. Prolonged illness of spouse, children or other
members of househocld Zor a period of up to but

not to exceed twe (2) vears.

S Candidates Zor policical office with =the
Township may cake an unpaid leave commencing
at least sixty (60) days grior to the z2lection

for which thev are a candidata.
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ARTICLE 26

Leave Fo ion 1ness

260 Members of the union elected to the union position or
selected by the union to do work which takes them from their
enmplovment with the emplover shall, at the written regquest of the
union, receive taemporaryv leaves of absence without pay, for periods
not to exceed two (2) vears or the tarm of office, whichever may be
shorter, and upon their return shall be re-emploved at work with

accumulated seniority.

i & Members of the union that are elected to attend the
conventions of the Teamstars will be granted a tamporary leave of
absence without 32ay, but with no loss of seniority or benefits

during the leave.

-3
-
'er
[
=i
[ 3O
-~

1

el Sach 2mplovee shall be 2ntitled to sick leave, with pay,
for any illness or non-work related injury, up to 53 consecutive

calendar days Zfor each illness or injury.
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272 An emplovee on sick leave shall be deemed to be on
continued employment for purposes of computing all benefits. Sick
days shall be construed as days worked.

27.3 After three (3) consecutive days of absence or upon
indication of sick time abuse, the employer may request reasonable
verification of illness. Upon five (5) consecutive days of absence
the emplovee may be regquired to be examined by a Township selectad

phvsician at the Township's expense.

27 .4 The accrued sick time as of the a2nd of the pav-zeriod
following ratification bv both parties to this Agraement shall be

paid to the emplovee under the following schedule:

A. Zach emplovee's pavoff shall be determined bHv
mulctiplving cne-nalf (1/2) of the accrued sick time
nours (a maximum of 800 hours) bv the emploves's
rata of pav as of the date of ratification of this

Agreement by both parties.

8. I£ the pav-off is 51,500 or less, sayment will be
made in one lump sum within 45 davs after

ratification by both parties.

Ca IZ zhe pay-off 1is between 51,301 and 354,999,

savment 3shall be made ian annual installments of

51,000 per vear commencing within 45 days atfter
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ratification by both parties, provided that the
final installment shall be only for the balance
then due.

If the pay-off is §5,000 or more, payment will be
made in five (5) equal annual installments
commencing within 45 days after ratification bv

both parties.

At the emplovee's option, payments in accordance
with the foregoing schedule mavy be delaved until
date of retirement provided written notice of such
election is made to the Township pavroll office in
writing within 13 days after ratification bv hoth

Darties.
In case of death of the emplovee <the antice

remaining balance of the zayofZ, ii any, shall be

immediactely paid in full :to the beneficiarv.

ARTICLE 2§

Da n r 7

2861 A seniority esmplovee 3hall be entitled to a maximum of

three (3) personal days with pay per vear, non—accumulative, under

the following conditions:
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A. Personal days may be taken at the employee's own
discretion, with no reason need be given the
emplover.

B. These davs shall not be used in conjunction with a

holiday or holiday weekend or with a wvacation.

O Three (3) work davs advance notice must be given
the emplover, and will be granted considering the
wishes of the emplovee and efficiency of the

operation of the department concerned.

D. Advance notification will be waived in those cases
of medical emergency requiring hospitalization otf
spouse or child.

(Y}

2 Personal davs may be taken in one (1) hour

increments.

ARTICLE 29

rh: N An emplovee may be allowed up to Zive (3) working days as
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|
funeral leave days for a death in the immediate family, for tending

to funeral arrangements and attending the funeral.

252 The immediate family 1is to be defined as follows:
mother, father, wife, husband, son, daughter, mother-in-law, or

father-in-law.

253 An employee may be allowed up to three (3) working davs
as funeral leave davs for the death of one of the following Zfamily
members: sister, brother, grandchild, grandparsnt, or a member of

the smployee or spouse’'s household.

29.4 The emplovee may be allowed one (1) funeral leave dav
for: aunt, uncle, niecsz or nephew of blood ra2lation, sister-in-law

or brother-in-law.

29.3 An emplovee selected to be a pall-bearer for a deceased
emplovee will be allowed the necessary time, not to a2xceed cne (1)

day, to attend the funeral with pavy.

25B The chief stewart, or his/her representative, shail be
allowed time necessarvy to attend the funeral in the case of the
death of a Township emplovee or employee's immediate Zamily witlhouct
loss of time or pay, for the exclusive purpose of attending the

funeral but not to exceed one (1) day.

29..7 The smplover may grant additional bereavement time Zor
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extenuating circumstances. These additional days shall be charged

to the employee in the following order:

A. Personal days;
Ba Vacation days; and
C. Days off without pay.

30.1 Longevity pay will be paid to smplovees aired prior ©o
January 1, 1982 according to the following schedule based on the

years of service as an employee:

9 through 11 years 1%

[6))
N

12 through 14 vears

13 through 19 years 3%

20 vears and over 10%
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2 The above longevity will be paid only once a vear prior
to December lst of each vear, and will be paid in the accrued sum
for the current fiscal vear beginning January lst through December
3l$t on the total base pay paid to the emplovee during the

specified period. Payment will be made with a separate check.

30.3 To be eligible for the above longevity pay, the emplovee
must have twelve (12), fifteen (13), or twenty (20) vears, as the
case may be, by his or her anniversary date of the vear in which

the longevity is to be paid.

30.4 In the case of the death of the employee, retirement, or
resignation with satisfactory notice, longevity payments will be

made on a prorated basis.

a0 -3 The Township and Union agree that the =limination of the
foregoing longevity schedule shall not be the subject of fucure

bargaining.

30.6 Employvees in the bargaining unit at ratification of this

Agreement hired on or after January L, 1982, and prior toc December

31, 1992, shall, if they have been emploved for six or more vears,

or upon their sixth anniversary of emplovment with the Township, de

paid a bonus of $3,000 in lieu of future longevity payments. Ffor

current eligible emplovees, such payment shall be made prior to
'

December 1, 1994, or, act the emplovee's option be contributed to

the ~mployee's deferred compensation slan, provided the =2mpiovee
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shall notify the Township payroll department in writing of this

option within 60 days prior to payment date.

= Employees hired on or after December 31, 1992, shall not
be entitled to any longevity payments.

ARTICLE 31

Hours of Work
AL The first shiit is anyv shift that regularly starts on or

after 4:00 a.m. but before 2:00 p.m. The second shift is any shift
that regularly starts on or after 2:00 p.a. but before 10:00 o.m.
The third shift is any shift that regularly starts on or aftar
10:00 p.m. but before 4:00 a.m. A shift shall be considered a

regular shift if it is a duration of at least seven (7) calendar

days.

Sl - Emplovees will be granted a reqular shift. Any other
hours worked other than the regqular shift will be paid at the ratas

of time and one-nalf. Any shift change shall be subject to a

special conierence.
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313 Co Break. Employees may take a "coffee break” of
fifteen (15) minutes in the a.m., also a "coffee break” of fifteen
(15) minutes in the p.m. or fifteen (153) minutes in the first half

and the second half of their regular shift, whichever may apply.

31.4 Inoperative days, as declared by the Township Supervisor
shall be paid days.

ARTICLE 32

Sb‘i F: Dr_nnji um

2o 1, gmplovees who regularly work on the second or third shift
in those departments normally scheduled second or third shifts
shall receive in addition to their regular pav: eignt cents (5.30)
per hour second shiit and one dollar and fiftaeen cents (51.135) per
hour for third shift as additional compensation for assignment to
said second or third shifts. An emplovee shall be considered on a
regular shift after working the shift seven (7) consecutive

calendar days.

32.2 An emplovee off work for any reasons (vacation, sick

leave, etc.) shall not be paid for shift premium after seven (7)

consecutive calendar davs absent.
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32.3 Library emplovees, other than the custcdian, shall be
exempt from shift premium.

ARTICLE 33

Overtime and/or Premium Pav

33«1 Time and one-half will be paid as follows:

A. For all hours over regular shift in one day.

3. For Saturday work as such except where a shiZt

starts on Friday and continues into Saturday.
C. For all hours in excess of regqular work week.
33.4 Double time will be paid as follows:
A. For all hours worked on holidays, as defined in
this Agreement, in addition to regular pay for such
holiday.
3. For all hours in excess of ten (10) hours when

rhese ten (10) hours are worked consecutively on
the same shift.

C. Ffor all Sunday work.
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D. Hours worked prior to shift starting time shall
be included in the double time calculation provided
the employee works over ten (10) consecutive hours
without interruption. This does not include
situations when an employee has sick leave time or
similar lost time (but paid) during the consecutive

hours.

3343 Any emplovee whose regqular work week includes Saturday
and/or Sunday will not receive extra pay for working such days but
shall receive time and one-half when working a sixth (6th)
consecutive scheduled day in any one work week and shall receive
double time when working a seventh (7th) consecutive day in any one

work week.

33.4 Equalization of Overtime Hours. The parties recognize
that employees expect that overtime opportunities will be uniformly
available by department and classification and that it is the right
of Management to schedule hours of work. Overtime will be
allocated by department and classification to employvees who
volunteer without restriction on Management's right to assign if

there are insufficient volunteers.

An overtime notification and assignment procedure will be
developed by the employer and the union in accordance with the
following guidelines. The employer and the union may mutually
agree to revise the subject procedure during the term of this

Agreement.
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DEFINITIONS:

Scheduled - Overtime that is volunteered for and the

employee is scheduled to work the

overtime.

Assigned - Overtime that an employee is forced to
work due to insufficient volunteers.
Such hours shall not be added to the
Overtime Equalization Card.

A. The employer will keep, by shift, an Overtime
equalization Card for each employee on which overtime

hours shall be recorded as they are worked.

B. Employees who refuse overtime shall also be charged
with the total hours hey could have worked had they not
refused. Those hours will be recorded on the Overtime
Equalization Card.

Ca Emplovees who cannot be contacted and offered the
overtime shall not be charged those hours on the Overtime

Equalization Card.

D. all incidental overtime requiring an emplovee ©o

stay pst his/her normal shift shall not have the time

recorded on the Overtime Equalization Card.
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E. All employees who change shifts shall carry their
overtime hours with them to their new shift.

Every January 1, all recorded overtime hours will be

redﬁced to zero for all employees.

ADVANCED NOTICE OVERTIME:

A. Advanced notice overtime is defined as overtime the
employer has knowledge of eight (8) hours or more in

advance.

B. Supervisors will notify and request volunteers, with
the employee having the lowest number of overtime hours
scheduled first.

s If an insufficient amount of employees volunteer to
work the overtime, employees will be assigned to work the
overtime, lowest department seniority employees assigned

25T |

D. Each successive assigned overtime will be made in a
progression up the seniority ladder. (Ex. First
assigned overtime: low seniority person forced to work,

second assigned overtime: next low seniority person

forced to work etc. (Continuous cycle).)
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E. If more than one (1) employee requests overtime and
they have the same number of low overtime hours recorded
on the Overtime Equalization Card, the employee with the
most departmental seniority will be offered the overtime

first.

MINIMCY NOTICE OVERTIME:

A. Minimum notice overtime is defined as any overtime

that arises with less than eight (8) hours notice.

B. The supervisor will first request volunteers who are
already working previous to the shift the vacancy is on,
with the employee having the lowest number of overtime
hours recorded on the Overtime Egualization Card
scheduled first.

C. I£ there are insufficient volunteers £from the
previous shift, overtime of four (4) hours or less shall
be assigned to the lowest seniority emplovee from that
shift.

D. If additional employees are needed or if the overtime
is more than four (4) hours, the supervisor will solicit

the overtime from the other shifts, with the emplovee
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must be qualified to perform this duty, and in the event this
minimum number requirement is not met with volunteers, gualified

employees will be placed on the list in reverse order of seniority.

A. An additional sum of one hundred (5100.00) dollars
for that week, for compensation, to cover the
inconvenience of making himself/herself available for
duty at any time during said week.

33,6 An I.D. Technician will be included in the stand-by
rotation as established in the Detective Bureau of the Police
Department and payment will be $§100.00 per week for such

assignment.

3=l Minimum call-back. An employee who is off duty and is
called to return to work shall be paid a minimum of two (2) hours
pay or actual time worked, whichever is greater, at one and one-
half (1 1/2) times the rate of his current hourly wage, except when

such call-back is to commence on Sunday or designated holiday, when

the rate shall be double the employee's current hourly wage.
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having the lowest number of overtime hours scheduled

first.

E. If an insufficient number of employees volunteer to
work the overtime, employees will be assigned to work the

overtime, lowest seniority employees assigned first.

F. Each successive assigned overtime will be made in a
progression up the seniority ladder. (Ex. First
assigned overtime: low seniority person forced to work;
Second assigned overtime: next low seniority person

forced to work, etc. (continuous cycle).)

G. 1If a vacancy occurs during a shift already working,
the supervisor will first request volunteers from the
next shift scheduled to work, with the employee having

the lowest number of overtime hours scheduled first.

g. If more than one emplovee requests overtime and they
have the same number of low overtime hours recorded on
the Overtime Egualization card, the emplovee with the
most departmental seniority will be offered the overtime

first.

33.5 A minimum of four (4) employees on stand-by duty for
water and four (4) employees on stand-by duty for sewer shall be

required to be on stand-by duty lists. These stand-by emplovees
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ARTICLE 34

Compensatory Time

34.1 Compensatory Time. Employees working overtime have a
choice of taking cash or compensatory time. Compensatory time over
forty (40) hours must be taken within ninety (90) days or be paid.

At no time can any comp time accumulation exceed eighty (80) hours.

ARTICLE 35

Holidav Provision

33 e L The thirteen (13) paid holidays for seniority employees

are designated as follows:

iy New Years Day

washington's Birthday

~

374 Good Friday

4. Memorial Day

3 Fourth of July

6 Labor Day

T Columbus Day

8. Veteran's Day

9. Thanksgiving Day

i8. Friday after Thanksgiving
11. Day before Christmas (December 23th)

12. Christmas Day

- o , 5, e
13. DSav sefor2 New fear's Dav | Dec=amber 15 1 ]




Page 54
Teamsters Local 214
January 1, 1993 - December 31, 1996

A. Employees who do not work on a holiday designated
above will be paid their current rate based on a regular

hourly pay for said holiday.

3372 Should a designated holiday fall on Sunday, Monday shall
be considered the holiday. Should a designated holiday fall on
Saturday, Friday shall be considered the holiday.

35.3 An employee must work the scheduled work shift prior to
and the scheduled work shift following a designated holiday in
order to receive pay for the designated holiday unless on an
excused absence (sick day, comp day, vacation) or unless on a full

paid absence.

ARTICLE 36

Vacation

36.1 An emplovee may earn credit towards vacation with pay in

accordance with the following schedule:

Start through 5th year - 12 days per year earned at 1 dav

per month.
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6th year through 10th year - 18 days per year earned at
1 1/2 days per month.

1lth year through 15th year - 24 days per year earned at
2 days per month.

16th year and over - maximum of 28 days per vear earned

at 2 1/3 davs per month.

36.2 Vacation Requests. A request for the current vear's
vacation shall be submitted by February 1lst each vear, and
vacations will be granted at such times during the year as are
suitable, considering both the wishes of the emplovees and

efficiency of the operation of the department concerned.

36.3 Posting. The schedule of the current vear's vacation
shall be posted in each department no later than March lst of each
year covering the period from March lst to March lst the following

year.

36.4 Seniority. With regard to én emplovee's original reguest
for a particular vacation period, where conflict exists with a
department, preference shall be given the emplovee with seniority.
Seniority shall not be considered on any subsequent request

changing the time of wvacation.
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36.3 Probation. A probationary employee will not be credited

with any vacation time. When an employee gains seniority status

he/she shall be credited with vacation time retroactive to date of
hire.

36.6 Scheduling. Vacation days may be scheduled in any
multiples considering both the wishes of the employee and the
efficient operation of the department concerned. A vacation day

may be used in increments of four (4) hours or more.

36.7 Holiday. Vacation time will not be charged for a holiday

that falls during an emplovee's vacation.

36.8 Working During Vacation. An emplovee requested by the
employer to work during a regularly scheduled vacation shall be
paid the regular rate of pay for such work in addition to wvacation
pay in the event such vacation cannot be rescheduled by mutual

agreement of the employee and emplover.

36.9 Sick or Injured. If an employee becomes ill and is under
the care of a duly licensed physician during his wvacation, his
vacation will be rescheduled. In the event his incapacity
continues through the year, he will be awarded pavment in lieu of

vacation.
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36.10 Maximum Accumulation. A maximum of forty (40) days
vacation may be postponed from one year to another and made
accumulative, except that 1n any one vear, at least one-nalf (1/2)
of the wvacation earned in that year must be taken or it shall be
deemea waived and not subject to carry over. Newlv hired emplovees
may carry over vacation days earned within the first calendar year

of employment.

i Tl Separation. The effective date of resignation, discharge
or retirement shall be extanded by the amount of davs =2gqual ts the

unused vacation davs which the emplovee is entitled.

37:1
the emplovee mav recsive that paycheck before going on wvacat:ion,

-t

£ a regular pay day falls during an a2mplovee’'s vacation,

upon writtan regquest of at least rhree (3) weeks in advance of the

beginning of the vacation.

AL Rate during wvacation. Employees will be paid their
current rate based on their reqular scheduled day while on vacation
and will receive credit for anyvy benefits provided £for in this

Agreement.
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ARTICLE 3§

Miscel laneous

381 In case of death of an emplovee in this bargaining unit,
the emplovees beneficiary or estate will receive any salary and or

benefits that are contractually earned or accrued.

395 L The emplover will provide a bullecin 20ard in the
designataed buildings set forth in this section which may e used by

the union for posting notices of the Zollowing:

a. Notices of recreational and social avents.
B Notices of elections.

Cs Notices of results of 2lectlons.

48 Notices of meetings.

3 Teamsters Local 214 information.

U]
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39.2 The bulletin board shall not be used by the union for
disseminating propaganda, and among other things shall not be used
for posting or distributing pamphlets dealing with political

matters.

5 e e The following buildings shall be designated for the
posting of notices, including the posting of positions available

under this Agreement:

A. Wwaterford Township Hall - three (3)
- Watarford Township Police Station
ot Waterford Township Facilities & Overations 3uildiang
By Watarford Township Water Department Garage
B Waterford Township Water Department Office 3uilding
F. WatarZord Township Main Library
G. Wwaterford Township Branch Library (ST 3D
- i Fire Station #l
* Watarford Township Recreation Department OfZices
Joe Park Maintenance Garage
A\ D T e d
ARTICLE =0
' e
40.1 An emplovee who serves on Jury Dutvy will be paid their

regular rate of pay and upon receipt of any Jurv Outy Pay, will

promptly turn same over to the Township.
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ARTICL

Safetv Committee

=1
—

.

41.1 A safety committee of employees and the employers
representatives is hereby established. This committee will include
three (3) officers of the union and shall meet, upon the regquest of
either party, not more than once a month during regular davtime
working hours for the purpose of making recommendations &to the
amplover. The emplover shall establish the time and place of such
meeting.

an

ARTICLE 42

(]

2.1 dospitalization. The base hospitalization insurance
program of 3lue Cross and 8lue Shield Preferred Provider 2lan shall
be paid in full by the Township. It is the inceaticn of the
parties hereto to have the Township pay the total monthly sremium
for all eligible employees, including their spouse and caildren
axcept for such dependents as would require an extra gremium

charge. The emplovees shall have the option of paying such axtTra
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premium charge if desired. The employee base plan also includes a
prescription drug plan with no prescription costing the emplovee
more than $5.00 and Blue Cross Master Medical Option IV. It is the
intention of the parties that the change from conventional Blue
Cross/Blue Shield to Blue Cross/Blue Shield PPO shall not reduce

the benefit level coverage from the previous contract.

Emplovees may select the conventional B8lue Cross/Blue
Shield coverage, with $2.00 prescription drug co-pay, provided the

emplovee pavs the additional cost above the basic coverage.

A. Probationary employees shall receive health insurance
effective on the 10th day of the month fcllowing thirty

(30) davs of emplovment.

B. Zmplovees who have health insurance provided to them
through a spouse or bv ocher means may alect to waive
coverage and receive an annual payment of 351,300. Should
the employee lose his/her alternative coverage thev may
rejoin the township plan at any time provided they
reimburse :the township Zor the pro rated share of the

$1,300 payment.

C. The emplovee mav aelect at the annual open enrolliment

period to receive the nospitalization coverage options or

the sayment in lieu of coverage.
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42.2 The conventiocnal Blue Cross/ Blue Shield coverage with
$2.00 co-pay will be provided those emplovees who retire under the
employee's retirement plan. The coverage so provided will continue
until such retired emplovee becomes eligible for Blue Cross/Blue
Shield M-65 coverage or age sixty-five (65), whichever first
occurs. M-85 coverage will be furnished to all retired emplovees

who have reached age sixty-five (65) and are covered by Medicare.

42.3 Dental. The emplover agrees to pay the full sremium for
Delta Dental coverage Class I and II benefits at Zifty (30%)
percent with a six hundred ($800.00) dollar maximum per person per
contract vear and Class III benefits at fifty (S0%) percent with
six hundred (S600.00) dollar lifetime maximum £or seniority

emplovees and their eligible spouse and children.
A. The above coverage shall be effective on the billing
datea closest to the completion of their probationary

period.

3. Effective Januarv 1, 1995 the township will 3srovide

the above described dental coverage to all new cecirees.

Optical. The Township shail provide each seniority

&=

including =ligible spouse and children., with an optical

®
3
g
= N e
]
q
]
(1]

o
—
']
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A. The above coverage shall be effective the billing
date closest to the completion of their probationary

period.

B. Effective January 1, 1995 the township will provide

the above described optical coverage to all new ratirees.

£2.5 Probationarv emplovees wishing to maintain 3lue Cross-
Blue Shield coverage from another contract, that is transiarring to

& S
the Township contract, may do so by paving the full remium costs

to the Township until the effective date of their Township paid

coverage.

42.56 The Township can change insurance carriers where :je union
agrees that such change would provide comparable or better benefit

coverage £for smplovees.

H
=)
-3
r—i
'
£
<
alem
[ G )

4331 On The Job Injury. Each emplovee will be covered by tie
applicable Workers' Compensation Laws and the amplover Iurther

agrees that the emplovee being eligibie for Workers' Compensation
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will receive, in addition to his Workers' Compensation income, an
amount to be paid by the employer sufficient to make up the
difference between Workers' Compensation and his regular weekly
gross income based on forty (40) hours, for a period of time not to
exceed three (3) months from and after the first day for which he
is legally entitled to weekly éompensation under Workers'

Compensation Law.

43.2 It is understood that pavment of the supplament for a
three (3) months period is for each new distinct and separata work
incurred injury under Workers' Compensation and not a re-
occurrence, aggravation or continuation of a prior injury, which
shall not be the basis for extending the three (3) month period or
to re-qualify an emplovee for another three (3) month period of
supplemental benefits.

$3.3 The emplover shall not be obligated to pay any such

o 0

difference to an emplovee who receives a casn settlement in lisu
weeklv paymenys of compensation £for compensable iajurvy. It is
further provided that the emploveer shall not be obligated to pay

sick leave to an emplovee for any week Ior which the emplo

<
1]
{7
. 4
ul

legally 2ntitled to Workers' Compensation Zor compensable iLnjury

43.4 The emploveer shall pay the full oremium for 3lue Cross-
Blue Shield coverage as provided to regular emplovees, Zor 4n
employee receiving Workers' Compensation for a geriod not to exceed

six (6) months and, if necessary, an additional six (§) months
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provided the employee pays one-half (1/2) of the premium cost. The
criteria for determining such six (6) month periods shall be the

same as above.

43.5 An employee on Workers' Compensation who returns to work

shall not lose any seniority while off work.

ARTICLE 44

ife su e Cove 8 d _AD&

44.1 The employer agrees to pay the full premium of term life
insurance for each employee through age 69, face value of one and
one-half (1 1/2) times base salary while employed or for a period
not to exceed three (3) months if laid off. An additional sum
equal to the life insurance will be paid in case of accidental
death.

44.2 At age 70, benefits will be reduced to sixty-five (63%)
percent through age 74, and reduced to forty-five (45%) percent of
benefits at age 75 and thereafter. This provision shall not apply
to current emplovees age 70 or more, which emplovees shall be

entitled to the benefits provided in Section 44.1.
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ARTICLE 45

Long Term Disabilitv

45.1 All full time seniority employees employed in the
positions or classifications as defined, established and set forth
in Schedule "A" of this Agreement are eligible to receive benefits

under this section, except as otherwise limited herein.

45.2 In the event that an employee, eligible to receive long
term disability benefits becomes injured, sick or disabled, so as
to prevent him/her from engaging in his/her occupation, and
requires the regular care and attendance of a legally qualified
physician or surgeon, the employer shall pay benefits in an amount
equal to three-forth (3/4) of the employee's regular wage exclusive
of overtime and shift premium pay, less deductions as required byv
Law, commencing on the sixty-first day after said employvee's

illness, injury or disability.

45.3 Benefit payments will be paid on regular emplovees
payroll dates, and shall continue for a maximum of twelve (12)
months from the last day the employee has worked, or until! the

emplovee returns to work, whichever is earlier.




—
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45.4 No employee shall be eligible for the payment of benefits
hereunder until a proper claim therefor has been presented to the
Township, and the Township reserves the right and opportunity to
have a physician of its choice examine the employee whose injury or
sickneés is the basis of a claim for benefits, when and as often as
it may reasonably require during the pending of any claim

hereunder.
45.5 Limitation and Exclusions:

A. No benefits shall be paid for any sickness or injury for
which the employee is entitled to benefits under any Workers'

Compensation or occupational disease law.

B. Benefit payment will be reduced by an amount received by
the emplovee from any other sick and accident insurance
policy, disability retirement program, regular retirement

program, or social security payments.

C. No sick and accident benefits shall be provided while an
employee is laid off, discharged, retired or receiving a
pension from the Township.

D. No sick and accident benefits shall be provided for any
loss caused by war or any act of war, whether declared or
undeclared, or while in the service of the National Guard, or

any military or naval services of any country.
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45.6 An employee shall continue to gain seniority while
receiving benefits and also receive family hospitalization for a

period of ninety (90) days.

ARTICLE 46

nsions

46.1 The existing "Pension Plan” shall continue to be provided
for the emplovees covered by this Agreement as adoptzd bv the Board
of the Charter Township of Waterford effective Septamber 1, 1966,

as administered by the pension committee.

46.2 Credited service for retirement shall Gte governéd bv
seniority under the ©provisions of the "Reticement Svstems
Resolution.
A. Final Average Compensation (FAC) Eff. 12/30/89. The
parties agree that for purposes of computing retirement
benefits know as Average Final Compensation {(aAFC) shall
be based on the highest three (3) of the last five (3)
vears of emplovment prior to retirement for all 2mplovees

1nthe anit.

For purposes of computing retirement benefits, Ffinal
Average Compensations shall be determined based on either

of the following options at the emplovee's election:

L. The last three consecutive vears of empioyment

from date of retirement, or
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2. Any three of the last 5 calendar years of

employment prior to retirement.

For purposes of calculation of annual compensation, any
retroactive payments shall be considered part of the
compensation in the year earned, and not necessarily in

the year paid.

B. 2.25 Multiplier. Effective January 1, 1995, for all

employees in the bargaining unit, the pension multiplier
used to compute the annual pension shall be 2.25 per

cent.

C. Militaryv Service Credit. Effective 1/1/88, employees

covered by this bargaining unit shall have the option of
purchasing credited service toward pension rights herein
for certain military service prior to employment with the
Township. 1In order for an employee to be eligible, the

following requirements must be met:
1. The employee must have entered the armed
service of the United States before June 1,

1980.

2 The employee must have received an honorable

discharge.
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The allowable time that can be purchased can
equal active duty time or less (vears and
months), but in no event can it exceed five

(5) years (60 months).

An individual's purchase can be an amount less
than actual military time, but cannot exceed
actual time spent in military service (vears

and months).

The employee must contribute five percent (3%)
of their prior vyear's base salarv and
longevity pay for each year purchased and/or

fraction thereof.

The emplovee wmust make application with
supporting documentation of military service
prior to December 1lst of the year in which
they want the prior year's earnings used to

determine their contribution amount.

Emplovees making this election will not have
this time credited unless or until they have a
minimum of ten (10) years regular credited
service. Employees making this election and
terminating emplovment £for any reason, with

less than the ten vears will have this
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contribution refunded to them (or their

beneficiary in the event of death).

Payment for this election can be a lump sum
payment or payroll deduction. Lump sum
payments can be made at anytime as long as
they are paid 1in advance, but cannot be
deferred. Payroll deductions will be over a
period of time not to exceed the comparable
time being purchased. (Example: An emplovee
purchasing 24 months of Military time shall
have a like number of months to pay for it

through bi-weeklv pavroll deductions.

In the event of the death or termination of an
emplovee during this payroll deduction period,
who has ten (10) or more vears regular
service, such emplovee will have any pension
benefit computed on the basis of amount paid
in up to the time of death or termination,

along with regular credited service.

In the event that all or a portion of the
military service occurring prior to emplovment
is, or would be, credited under any other
federal, state or local publicly supported

retirement svstem, such service shall not be

eligible for purchase herein by the emplovee.
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D Cost of pension system shall be paid by the

employer.

E. The pension plan will include a "pop-up"” option where
upon the death of a spouse the employee's pension shall
be recalculated by the Township's actuary as a result of

the elimination of the spousal continuation.

ARTICLE 47

Tuition Reimbursement

L The Township will reimburse an employee for costs of
tuition and textbooks under the following terms and conditions:

A. all courses must be approved in advance by the

Township Supervisor.

B. An emplovee must be enrolled in an educational
program, from an accredited school, college or
gniversity, in a field related to their Township job.

that will provide required axpertise to the Township.
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ca An employee must satisfactorily complete the course
with a "C" average or better f(or the equivalent of a ! oo

average if a numerical grading system.)

Dis Reimbursement will be made upon submission, of
evidence of satisfactory completion of each course to the

Township.

E. Attendance at classes shall not, at any time,

interfere with the normal work shift of an employee.

F's An employee shall reimburse the Township for costs
paid by the Township if the employee quits emplovment
with the Township under the following time schedule:

Within one (1) year of completion 100%
Within two (2) years of completion 75%
Within three (3) vears of completion 50%
Within four (4) years of completion 25%

Wwithin five (35) years of completion 0%
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ARTICLE 48

Tem v _Emplov

A. Temporary employees shall be defined as those
emplovees hired on a temporary basis to work full time
for a period not to exceed three (3) months in any one
(1) year.

B The total number of temporary emplovees shall not
exceed twenty (20) emplovees at any one time.

o4 Temporary employees will not be hired to regularly
£fill any job vacancy but will be used to supplement the
regular work force when needed, except those vacancies
listed in Leaves of Absence, which shall be for a period
not to exceed the period of time granted the employee on

leave.

D3 Any temporary employee continuing employment after
three (3) months shall be deemed a full time emplovee and
required to join the union or pay a service fee, and
he/she shall not obtain any seniority until he/she has

completed three (3) months as a full time emplovee.
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Biis Temporary employees working during the summer will
be allowed to work a maximum of five (5) months. This
period of summer months covers the period of April 15th
through October 15th.

E. Temporary employees, during their employment under
such status, are not entitled to compensation or fringe

benefits other than their rate of pay.

G. Temporary employees shall not be worked overtime in

place of full time employees.
Part Time Emplovees.

A. Part time emplovees shall be defined as those
employees hired on a part time basis and shall not work
more than twenty (20) hours per week, with the exception
of those students of regular school breaks who can work
a maximum of 27 1/2 hours in any one week and 1100 hours

in any 12 month periocd.

- 18 The total number of part time emplovees shall not
exceed fifteen (15%) percent of the total work £force
covered bv this Agreement at any one time, exclusive of
the police cadets, library employees and recreation
department employees.
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1 Employees hired part time 1in the Recreation
Department may work in excess of twenty (20) hours per
week; provided that such employment may not continue on
a part time basis for more than fifteen hundred (1500)

hours in any twelve (12) month period.

D. It is agreed that the employer may have in addition
to the above temporary employees, such employees that are
needed at election time, none of whom shall be hired for

a period of time to exceed three (3) days.
E. Part time employees, during their employment under
such status, are not entitled to compensation or fringe

benefits other than their rate of pay.

F. Part time employees shall not be worked overtime in

place of full time employees.

ARTICLE 49

shall have an annual opportunity to request a

classification change.
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A. Request shall be submitted in writing through the

union to the township on forms provided by the township.

B. Request shall be submitted between May 1 and May 31
of each year.

C. The township shall meet with the union to discuss the
merits of the request. the Township shall respond to the
request no later that July 15, such response shall be in

writing to the union.

D. Denials of classification changes shall not be
subject to the grievance procedure but may be submitted
to an advisory panel comprised of one member appointed by
the Union. one member appointed by the Employer and a
third member mutually agreed upon by the two (2)
appointed members.

E. This article shall be subject to reopening at the
request of either party.

ARTICLE 50

Classifications and Wages

Wages: See attached Schedule -
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50.2 Salary 1increments for all newly hired full time
employees: The employer agrees to the following procedure for
steps in the wage scale for all full time employees hired after the

effective date of this Agreement.

Starting salary - 85% of then current wage classification.
After six months - 90% of then current wage classification.
( After one year - 95% of then current wage classification.
After two vears - 100% of then current wage classification.

503 Employees promoted shall receive the increment that would
put their new wage at the increment above their present wage and
then progress according to the schedule above. Those employees who
are at 100% of their current wage classification will progress to
the maximum of the new classification on the basis of the following

formula and schedule:

A. New classification at the 100% wage, minus the old

classification at the 100% wage equals the differential.

Starting 50% of Differential
Beginning 3th month 75% of Differential
Beginning 9th month 100% or Maximum of Differential
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50.4 Any employee who was paid at the 100% increment was
assigned to another classification during the period of the January
1, 1977-December 31, 1979 contract will continue to be paid at 100%
increment in the future when temporarily and permanently

transferred to that classification.

503 All other temporary transfers (Article 25.2) will be paid
on the basis of paragraph 30.2 or 50.3, whichever is applicable.
Credit for time worked in a classification for the preceding two
(2) years will be credited to the employee if promoted to that
classification.

50.6 An emplovee promoted may attain the one hundred (100%)
percent increment any time during eighteen (18) months after the
date of promotion but in any case shall not require more than
eighteen (18) months (maximum) to attain the one hundred (100%)

percent increment.

530.7 When a new job or classification is placed in the unit
and cannot be properly placed in an existing classification, the
emplovyer will notify the wunion prior to establishing a
classification and rate structure. In the event the union does not

agree that the rate is proper, it shall be subject to negotiations.
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ARTICLE 51

Management Rights

51.1 It is understood and agreed that the employer has all the
customary and usual rights, powers, functions and authority of
management except as those rights, powers, functions and authority

are specifically abridged or modified bv this Agreement.

B2 The union recognizes the employver's right to manage its
affairs and direct its work force and within the existing framework
of the Statutes of the State of Michigan to maintain the Township
of Waterford in the County of Oakland as efficiently and at the

lowest possible cost consistent with fair labor standards.

ARTICLE 32

Maintenance of Standards

= Lo The employer agrees that all customary. and usual
conditions of emplovment in its individual operation relating to
general working conditions and other customary and usual conditions
of employment excluding wages and hours of work, shall be

maintained at not less than the highest standards in effect at the
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time of the signing of this Agreement, and the conditions of
employment shall be improved wherever specific provisions for
improvement are made elsewhere in this Agreement. It is agreed
that the provisions of this section shall not apply to inadvertent
or bona fide errors made by the employer or the union in applying
the terms and conditions of this Agreement if such error is correct
within ninety (90) days from the date of the error. No other
employee shall be bound by the voluntary acts of another employvee

when he/she may exceed the terms of this Agreement.

2i.2 Any disagreement between the union and the employer with
respect to this matter shall be subject for the grievance

procedure.

ARTICLE 33

Savings Clause

R If any article or section of this contract or any riders
thereto should be held invalid by operation of law or by any
tribunal of competent Jjurisdiction, or if compliance with or
enforcement of any article or section should be restrained by such
tribunal pending a final determination as to its validity, the
remainder of this contract and any rider thereto, or the

application of such article or sections to persons or circumstances
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other than those as to which it has been held invalid or to which
compliance with or enforcement of has been restrained, shall not be
affected thereby.

532 In the event that any article or section is held invalid
or enforcement of or compliance with which has been restrained, as
above set forth, the parties affected thereby shall enter into
immediate collective bargaining negotiations, upon the request of
the union, for the purpose of arriving at a mutually satisfactory
replacement for such article or section during the period of
invalidity or restraint. If the parties do not agree on the
mutually satisfactory replacement, either party shall be permitted
all legal or economic recourse in support of its demands

notwithstanding any provision of this contract to the contrary.

ARTICLE 54

Duration

54.1 This Agreement shall be effective as of January 1, 1993
and shall continue in full force and effect until 11:39 p3.m.
December 31, 1996.

54.2 If either party desires to terminate this Agreement it
shall, sixty (60) days pricr to the termination date, give written

notice of termination. If either party shall give notice of
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amendment, as hereinafter provided, or if éach party giving notice
of termination, withdraws the same prior to termination date, the
agreement shall continue in effect year to year thereafter subject
to notice of termination of either party on sixty (60) days written

notice prior to the current years termination date.

54.3 If either party desires to modify or change this
Agreement, it shall, sixty (60) days prior to August lst of each
year, give written notice of amendment, in which event the notice
of amendment shall set forth the nature of the amendment or
amendments desired. If notices of amendment of this Agreement has
been given in accordance with this paragraph, the Agreement may be
terminated by either party on ten (10) days written notice of
termination prior to termination date. Any amendments that may be
agreed upon shall become and be a part of this Agreement without

modifying or changing any other terms of this Agreement.

S54.4 Notice of Termination or Modification. JNotice shall be in
writing and shall be sufficient if sent by certified mail addressed
to Teamsters Local 214, 2825 Trumbull Avenue, Detroit, Michigan
48216-1290; and if to the emplover addressed toc Charter Township of
Waterford, 5200 Civic Center Drive, Waterford, Michigan 48329; or
to any such address as the union or the employer may make available

to each other.
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TOWNSHIP OF WATERFORD TEAMSTERS STATE, COUNTY AND
MUNICIPAL WORKERS LOCAL 214

Me, Biti— //k%

Dennis Ritter Led Bafrett

Township Supervisor Business Representative
%Z: Q) 1L r

Betty Tortino Jefif Bkyan, Steward

Township Clerk

Y%

Bill Davis, Steward

Pat Harris, Steward
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TEAMSTERS BASE HOURLY RATES 1/01/1994 (0% '93,+3% OF '92)

-

( 85% 90% 95% 100%

* ACCOUNT CLERK1 9.46 1002 1037 1113
ACCOUNT CLERK 11 10.83 11.47 12.10 1274
ANTMAL CONTROL OFFICER 11.10 11.75 1241 13.06
ASSESSING CLERKI 9.12 9.56 10.19 10.75
ASSESSING RECORDS COORD. 10.83 11.47 12.10 12.74
ASSESSOR AIDE 10.20 10.30 11.40 12.00
ASSESSOR LEVEL 1 11.06 11.71 1236 13.01
ASSESSOR LEVEL 11 12.05 12.76 13.47 14.18
ASSESSOR LEVEL 111 1357 1437 15.17 1597
CEMETERY SEXTON 1131 12.19 12.86 13.54
CHIEF BLDG INSPECTOR 1431 15.15 1599 16.83
CHIEF ENGR INSPECTOR 1431 15.15 1599 16.83
CIVIL ENGINEER 13.63 14.43 15.23 1603
CODE ENFORCEMENT OFFICER 13.04 13.31 14,57 1534
CONSTRUCTION INSPECTOR 1 11.68 1237 13.05 13.74
CONSTRUCTION INSPECTOR 11 13.00 13.76 14.53 15.2
CREW LEADER 1131 12.19 12.86 13.54
CREW LEADER - UTILITIES 12.04 12.74 13.45 14.16
CRIME SCENE INVESTGTR | 13.63 14.43 1523 16.03
CRIME SCENE INVESTGTR 11 1516 16.05 16.94 17.83
CUSTODIAN 10.11 10.70 11.30 11.89
DEPARTMENTAL AIDE 11.99 12.70 3.40 14.11
DISTRIB FOREMAN TRAINEE 13.04 13.81 14.57 1534
DISTRIBUTION SUPERVISOR 13.04 13.51 1457 15.34
ELECTRICAL JOURNE YMAN 13.49 42 15.08 1537
ELECTRICAL APPRENTICE 12.53 13.28 1462 127
ELECTRONICS TECHNICIAN 1447 15.32 1617 17.02
ENGINZERING AIDE | 13.36 14.i5 14.95 1572
FACILITIES MAINT TECH 1255 i3.8 1442 14.76
EOREMAN OF GROUNDS 13.04 13.81 1457 1534
INFQ $YSTEMS CLERK 9.17 9.71 10.25 10.79
INSPECTCR 13.63 14.43 15.23 16.03
INVENTORY CLERK 1020 10.30 11.40 12.00
LIBRARLIAN | . 10.33 11,37 122 1274
LIBRARIAN i1 1136 12.02 12.59 1336
LIBRARY AIDE 9.61 10.18 10.72 1131
LIBRARY CLERK 9.12 9.66 10.19 16.73
MAINTENANCE WORKER 10.48 11.10 11.71 1233
MECHANIC 12.04 12.74 13.45 14.16
MECHANTC HELPER 10.11 10.70 11.30 11.59
METER READER — MAINT 10.20 10.80 11,40 12.00
METER REPAIR 10.50 11.44 1207 1271
ORDINACE COMP. INSPECTOR 11.10 11.75 1241 13.06
PARKS & REC. ATTENDANT 9.12 9.66 10.19 10.72
PARKS & REC. COORDINATCR 1132 11.99 1285 1332
PAYROLL BENEFITS CLERK 11.11 11.76 1242 13.07
PLANNER ! 1281 1336 1432 1507
PLAN. & CCMM. DEV. AIDE 9.2 9.66 10.19 173
REHABILITATION CCUNSELCR 1239 13.12 13.85 1438
SENTCR CTTIZEN AIDE 3.12 9.65 10,53 10.73
SEWER DEPT. FOREMAN 13.04 1351 1357 1334
SEWER PUMP ST. OFER. | 1079 11.42 1206 1269
SEWER PUMP ST. OFER ii i2.04 1274 13.43 i4.i6
STENG - CLERK 10.83 1147 1210 1274
SWITCHBOARD OPERATOR 9.12 9.66 10.19 1Q.73
TYPIST-CLERK ! 9.12 9.66 10.9 10.73
TYPIST-CLERK 11 9.56 10.44 11.02 11.50
UTILITIES COORDINATOR =7 13.00 > Ky 1443

UTILITZES INSPECTOR 13.04 13.81 1457 1234
UTILITY BILLING COORD 1141 12.08 {253 13.52
UTILITY MALINT. WORRER 10.11 10.70 1130 11.59
UTILIIY SEVICE PERSON 11.16 11.52 2ty 13.13
WATZ R METER SUPERVISOR L1.16 1132 (oAt i3.13
WATER SUPPLY FOREMAN 13.04 13.81 1337 1534
WATZR SITPPLY OPERATOR | 10.79 1142 12.06 ey

WATER SUPPYY OPERATOR 1! 12.04 1274 13.23 ta N
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- TEAMSTERS BASE HOURLY RATES 7/0/1994 (2% OVER 1/1/94)

Py

85% 90% 95% 100%
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( ACCOUNT CLERK | 9.65 1022 10.78 11.35

i ACCOUNT CLERK | 11.04 11.69 1234 12.5
ANTMAL CONTROL OFFICER 1132 11.99 12.65 1332
ASSESSING CLERK 1 930 9.85 1035 1054
ASSESSING RECORDS COORD. 11.04 11.69 1254 12.99
ASSESSOR AIDE 10.40 11.02 11.63 1224
ASSESSOR LEVEL ! 1128 11.94 12.61 1327
ASSESSOR LEVEL 11 1229 13.01 1374 14.46
ASSESSOR LEVEL 111 1385 14.66 15.48 1629
CEMETERY SEXTON 1174 12.43 1312 13.81
CHIEF BLDG INSPECTOR 1459 15.45 1631 17.17
CHIEF ENGR INSPECTOR 1459 15.45 1631 17.17
CIVIL ENGINEER 13.90 1472 15.53 1635
CODE ENFORCEMENT OFFICER 1330 14.09 14.87 15.65
CONSTRUCTION INSPECTOR 1 1191 1261 1331 14.01
CONSTRUCTION INSPECTOR 11 1326 14.04 14.32 15.60
CREW LEADER 11.74 12.43 13.12 13.81
CREW LEADER - UTILITIES 1227 13.00 13.72 13.44
CRIME SCENE INVESTGTR 1 13.90 1472 1553 1635
CRIME SCENE INVESTGTR 11 15.46 1637 1728 18.19
CUSTODIAN 1031 1092 1152 1213
DEPARTMENTAL AIDE 1223 12.95 13.67 1439
DISTRIB FOREMAN TRAINEE 1330 1200 14.37 1565
DISTRIBUTION SUPERVISOR 1330 14.00 1287 1565
ELECTRICAL JOURNE YMAN 13.76 1457 1538 16.19

ELECTRICAL APPRENTICE 12.50 1333 1451 150
SLECTRONICS TECHNICIAN 1476 15.62 16,5 17.36
ENGENEERING ALDE 13.63 1443 1533 1603
FACILITIES MAINT TECH 1250 13.55 1431 15.06
FOREMAN OF GROUNDS 1330 14,09 14.37 15.65
INFO SYSTEMS CLERK 936 991 10.46 11.01
INSPECTOR 13.90 1472 15.53 1635
INVENTORY CLERK 10.40 11.02 11.63 1224
LIBRARIAN 1 11.04 11.69 1224 12.99
LIBRARLAN 11 1159 1227 12.95 13.63
LIBRARY AIDE 9.81 1039 10.96 1154
LIBRARY CLERK 9.30 9.85 1039 10.94
VMAINTENANCE WORRER 10.69 132 11.95 12.58
MECHANIC 1227 13.00 1372 1a4d
MECHANIC HELPER 1031 1092 11.52 1213
METER READER — MAINT 10.40 11.02 11.63 2204
METER REPAIR 11.02 11.66 12.31 12.96
ORDINACE COMP. INSPECTOR 1132 11.99 12.85 1332
PARKS & REC. ATTENDANT 9.30 9.85 10.39 10.94
PARKS & REC. COORDINATOR 1135 o 1291 13.59
PAYROLL BENEETTS CLERK 1133 120 1236 1333
PLANNER ! 13.06 13.83 12.60 1537
PLAN. & COMM. DEV. AIDE 930 .85 1039 1004
REBEABILTATION CCUNSELOR 12.64 1338 1413 1457
SENIOR CITIZEN AIDE 530 9.85 1039 1054
SEWER DEPT. FOREMAN 1330 14.08 1487 15.65
SEWER PUMP ST. OPER. i 1100 1165 o 1254
SEWER PUMP ST, OPER. i1 1227 13.00 (373 o
STENO - CLERK 11.04 11.69 1234 i2.99
SWITCHBOARD OPERATOR 9.30 9.85 1039 10.94
TYPIST-CLERK | 930 9.85 1039 10.94
TYPIST-CLERK :1 10,06 10.65 1124 11.33

UTILITIES COORDINATOR 1252 1326 13.99 147
UTILITIES INSPECTOR 1330 14.09 14.87 1565
UTILITY BILLING COORD 11.64 {35 1301 13.69
CTILITY MAINT. WORRER 1031 1092 1152 1213
UTILITY SEVICE PERSON 1138 12.05 (259 1359
WATER METER SUPERVISOR 1138 12.05 ks 1339
WATER SUPPLY FOREMAN 1330 14.09 1387 1585
WATER ST PPLY OPERATOR 1 11.00 11.65 1229 1294
WATER SUPPLY OPERATOR 11 e 13.00 572 124t

\
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TE<MSTERS BASE HOURLY RATES 1/01/1995 (2% OVER 7/1/94)

35% 90% 95% 100%

ACCOUNTCLERK L 9.34 1042 11.00 1138
" ACCCUNT CLERX i1 11.26 11.93 12.59 e b g
ANDVAL CONTROL OFFICER 11335 1325 1291 13.59
ASSESSING CLERK I 9.49 10.04 10.60 11.16
ASSESSING RECORDS COORD. 11.26 11.93 1259 1325
ASSESSOR AIDE 10.61 11.235 11.86 12.48
ASSESSOR LEVEL 1 1151 1219 12.86 1354
ASSESSOR LEVEL L1 1254 13.28 14.01 14.75
ASSESSOR LEVEL 111 14.13 1496 15.79 16.62
CEMETERY SEXTON 11.98 12.68 13.39 14.09
CHIEF BLDG INSPECTOR 14.38 15.76 16.63 1731
CHIEF ENGR INSPECTOR 14.88 15.76 16.63 1731
CIVIL ENGINEER 14.18 1501 15.85 16.68
CODE ENFORCEMENT QFFICER 1357 1436 15.16 15.96
CONSTRUCTION INSPECTOR 1 1115 12.36 1338 14.29
CONSTRUCTION INSPECTOR 11 13352 1432 15.11 1591
CREW LEADER 11.98 12.68 1339 14.09
CREW LEADER - UTILITIES 1252 13.26 13.99 14.73
CRIME SCENE INVESTGIR L 14.18 1501 15.85 16.68
CRIME SCENE INVESTGTR 11 15.77 16.70 17.62 18.35
CUSTODILAN 1051 iR 11.75 12357
DEPARTVMENTAL AIDE 1248 1331 13795 14.68
DISTRIB FOREMAN TRAINEE 13.57 14.36 15.16 15.96
DISTRIBUTION SUPERVISOR 1557 1336 15.16 15.96
ELECTRICAL JOURNEYMAN .03 1486 15.68 1651
ELECTRICAL APPRENTICE 1306 13.82 14536 15.56
ELECTRONICS TECHNICLIAN 15.05 1584 16.82 17.71
ENGINEERING AIDE 13.50 1472 1333 16.335
FACIIITIES MAINT TECH 15.06 13.82 1436 1336
FOREMAN OF GROUNDS 1357 14.36 13.16 15.96
INFC 3YSTEMS CLERK 935 10.11 10.67 14 B
INSPECTOR 14.18 1501 15.33 16.68
INVENTORY CLERK 10.61 113 11.86 12,33
IIBRARIAN L 1126 1193 1259 13.25
LIBRARIAN 11 11.82 1231 1321 13.90
LIBRARY AIDE 10.00 1039 11.18 1177
LIBRARY CILERK 9.49 1004 10.60 11.16
MAINTENANCE WORKER 10.91 1135 1219 12.53
MECZZANIC 1232 1326 13.99 14.73
MECZHANIC HELPER 1031 1113 13.75 1237
METER READER = MAINT 10.61 1123 11.36 1248
METER REPAIR 1124 11.90 1236 1332
ORDLNVACE COMP. INSPECTOR 1133 1333 1291 1359
PARKS & REC. ATTENDANT 9.49 1004 10.60 11.16
PARKS & REC. CCORDINATOR 11.78 237 13.17 13.36
PAYROLL BENEFITS CLERK 1136 1224 1292 132.60
PLANNER L 1333 1411 14.90 15.68
PLAN. & COMM. DEV. AIDE 9.49 1004 10.60 11.16
REEABIITATION CCUNSELOR 12.89 13.65 1431 1S.i7
SENTOR CITIZEN AIDE 9.3% 10.0< 10.60 1i.i6
SEWER DEFT. FOREMAN 1337 1436 L5.16 13.56
SEWER PUMPST. OPER. 1 5 Rt 11.58 12354 1330
SEWER PUMPST. OPER. 1L L 1326 13.99 14.75
STENC = CLERK 1126 11.93 1258 3.3
SWITCHBOARD OPERATOR 9.49 10.04 10.60 11.16
TYPIST-CLERK! 9.49 10.04 10.60 11.16
TYPIST=-CLERK L1 10.25 10.36 11.47 12.07
UTILITIES COCORDINATOR 1277 1332 1427 15.02
UTIL-TIES INSPECTOR 1357 1436 15.16 13.96
UTILITY BILLING COORD 11.87 1256 1328 13.96
CTETY MAINT. WORRER 10351 1113 11.75 1337
UTILST ¢ SEVICE PERSON 11.61 1339 ok 13.66
WATER METER SUPERVISOR 11.6i 1229 12.98 13.66
WATZER SUPPLY FOREMAN 13.57 1436 15.16 13.96
WATER SUPPLY OPERATOR | 11.22 11.38 1234 13.20

WATER STUPPLY OPERATOR 11 1232 11306 13.90 1473
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TEAMSTERS BASE HOURLY RATES 1/01/1996 (3% OVER 1/1/95)

a3
85% 90% 95% 100%

ACCCUNT CLERK | 10.:24 10.74 1133 11.93
ACCCUNT CLERK 1L 11.60 1229 12.37 13.65
ANDMAL CONTROL OFFICER 11.50 12.60 1330 14.00
ASSESSING CLERKI 9.77 1054 10.92 11.49
ASSESSING RECORDS COORD. 11.60 12.29 12.97 13.65
ASSESSOR AIDE 1092 1157 1221 1255
ASSESSOR LEVEL 11.36 12.56 1325 13.95
ASSESSOR LEVEL 11 1291 13.67 14.43 15.19
ASSESSOR LEVEL 111 1455 1541 16.26 1712
CEMETERY SEXTON 1233 13.06 13.78 14.51
CHIEF BLDG INSPECTOR 1533 16.24 1714 18.04
CHIEF ENGR INSPECTOR 1533 16.24 17.14 18.04
CIVIL ENGINEER 14.60 15.46 1652 17.i8
CODE ENFORCEMENT OFFICER 1397 14.80 1562 16.34
CONSTRUCTION INSPECTOR 1 1251 1335 13.98 1452
CONSTRUCTION INSPECTOR 11 13.93 14.75 13357 16.29
CREW LEADER 1233 13.06 13.78 14351
CREW LLEADER - UTILITIES 12.89 13.63 1441 13170
CRIME SCENE INVESTGTIR ! 14.60 1546 1632 17.18
CRIME SCENE INVESTGIR 11 1624 1720 1815 19.11
CUSTODIAN 10.83 1147 1220 lekt |
DEPARTMENTAL AIDE 1285 1358 14356 el
DISTRIB FOREMAN TRAINEE 13.97 14.8C 1362 1644
DISTRIBUTION SUPERVISOR 1397 13.8C 15.52 16.4=
ELECTRICAL JOURNEYMAN 1348 1352 16.16 150
ELECTRICAL APPRENTICE 13.45 <22 1503 15.582
ELECTRONICS TECHNICIAN 15350 1642 1733 i8.24
ENGINEERING AIDE id3] 13.16 18.60 16.04
FACOITIES MAINT TECH 13.45 fd.2d 15.63 13.8%
FOREM.&N OF GRCOUNDS 1397 14.80 13.52 16,44
INFO 3YSTEMS CLERK 9.3 1C.41 10.99 LS
INSPECTCR 14.60 15.46 1632 17.1
INVENTORY CLERK 10.92 1157 S =33
LIBRARIAN 1 11.60 1223 1297 13.63
LIBRARIAN 11 12.17 12.39 13.60 1432
LIBRARY AIDE 1030 1091 il31 1222
LIBRARY CILERK 9.77 1034 1092 11.49
MAINTENANCE WORKER 1.3 11.89 et ] 321
MECHANIC 12.59 13.65 1341 1337
MECHANIC ZELPER 10.33 11.47 12.10 120
METER READER - MAINT . 1092 1157 1221 12.85
METER REPAIR 1138 1226 1294 153.62
ORDINACE COMP. INSPECTOR 11.90 12,60 1330 1400
PARKS & REC. ATTENDANT 9.77 1024 1092 11.49
PARKS & REC. COORDINATOR 214 1283 BT 14.2
PAYROLL BENEFITS CLERK 1191 1261 1331 1401
PLANNER ! 13.75 14354 1334 1645
PLAN. & COMM. DEV. AIDE T 1034 1092 1.+
REHABILITATION COUNSELCR 13.29 1307 1385 15.63
SENIOR CITIZEN AIDE 9.77 1034 1052 ii.=9
SEWER DEPT. FOREMAN 13.57 1=80 15.62 1Gom
SEWER PUMP ST. OPER. L 1136 1224 1292 13.80
SEWER PUMP ST. OPER. il 1255 13.63 iddl 1517
STENO = CLERK t1.60 A 12.97 13.63
SWITCHBCARD OPERATOR Dt 1034 10.92 11.49
TYPIST-CLERK!L 9.77 1024 10.92 11.49
TYRIST-CLERK [1 1037 11.19 1131 243
UTILITIES CCORDINATOR 13.15 1392 1470 15.37
UTILITIES INSPECTOR 13.97 1430 15.62 16,4
UTOITY BILLING COORD e 1254 13.66 138
UTILITY MLAINT. WORKER 1083 11.47 iZi0 1204
UTILITY SEVICE PERSON 11.56 12.56 1357 1407
WATER MET=ZR SUPERVISOR 11.96 12.56 1337 1407
WATER SUPPLY FOREMAN 13.97 14.80 15.62 16.54
WATER SUPPLY OPERATOR ¢ 1136 1524 bl o 13.60

WATERSUPPLY QOPERATOR I 12.99 13.63 124 L3+




