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AGREEMENT 

THIS AGREEMENT, made and entered into this 1st day of December, 1988 by and between 
the CITY OF ROOSEVELT PARK, located at Roosevelt Park, Michigan, party of the 
first part, and hereinafter termed the "Employer," and GENERAL TEAMSTERS UNION, 
LOCAL NO. 1106, affiliated with the International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America, party of the second part, hereinafter called 
the "Union." 

WHEREAS: both parties are desirous of preventing strikes and lockouts and other 
cessations of work and employment; and of maintaining a uniform wage 
scale, working conditions and hours of employees of the Employer; and 
facilitating peaceful adjustment of all grievances which may arise from 
time to time between the Employer and his employees; relations between 
the parties; 

WITNESSETH: 

ARTICLE I 

RECOGNITION, AGENCY SHOP AND DUES 

Section 1. The Employer recognizes and acknowledges that ~he Union is the exclusive 
representative in collective bargaining with the Employer of Department of Public 
Works employees covered by this Agreement which includes all full time employees 
employed by the Employer in its Department of Public Works excluding office and clerical 
employees, managerial employees, confidential employees, professional employees, 
casual employees, guards and supervisors as defined in the Act. 

Section 2. Membership in the Union is not compulsory. Regular employees have the 
right to join, not join, maintain, or drop their membership in the Union, as they see 
fit. Neither party shall exert pressure on or discriminate against an employee as regards 
such matters. 

(a). Membership in the Union is separate, apart and distinct from the assumption by 
one of his equal obligation to the extent that he received equal benefits. The Union 
is required under this Agreement to represent all of the employees in the bargaining 
unit fairly and equally without regard to whether or not an employee is a member 
of the Union. The terms of this Agreement have been made for all employees in 
the bargaining unit and not only for members in the Union, and this Agreement 
has been executed by the Employer after it has satisfied itself that the Union is 
the choice of a majority of the employees in the bargaining unit. 

Accordingly, it is fair that each employee in the bargaining unit pay his own way 
and assume his fair share of the obligation along with the grant of equal benefit 
contained in this Agreement, including dues and initiation fee. 

(b). In accordance with the policy set forth under Paragraph (1) and (2) of this Section, 
all employees in the bargaining unit shall, as a condition of continued employment, 
pay to the Union, the employee's exclusive collective bargaining representative, 
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an amount of money equal to that paid by other employees in the bargaining unit 
who are members of the Union, which shall be limited to an amount of money equal 
to the Union's regular and usual dues. For present regular employees, such payments( 
shall commence thirty-one (31) days following the effective date or on the date 
of execution of this Agreement, whichever is the later, and for new employees, 
the payment shall start the first of the month following thirty-one (31) days of 
employment. · 

(c). If any provision of this Article is invalid under federal law or the laws of the State 
of Michigan, such provision shall be modified to comply with the requirements 
of federal or state law or shall be renegotiated for the purpose of adequate 
replacement. 

(d). The provisions of this Article I shall not apply to regular part-time employes, summer 
employees, or temporary employees. 

ARTICLE II 

NO DISCRIMINATION 

It is the policy of the Employer and the Union that the provisions of this Agreement 
be applied to all employees covered by this Agreement without regard to race, color, 
creed, sex, age or national origin. 

ARTICLE Ill 

DEDUCTION OF DUES 

Section 1. During the period of time covered by this Agreement, the Employer agrees 
to deduct from the pay of any employee all dues and/or initiation fees of Local No. 
406, provided, however, that the Union presents to the Employer authorizations, signed 
by such employees, allowing such deductions and payments to the Local Union. This 
may be done through the Steward of the Union. 

(a). Amount of initiation fee and dues will be certified to the Employer by the Secretary 
Treasurer of the Union. 

(b). Monthly agency fees and initial agency fees will be deducted by the Employer and 
transmitted to the Union as prescribed above for the deduction and tran·smission 
of Union dues and initiation fees. Such deductions shall be made out of the first 
payroll period of each month. 

ARTICLE IV 

WAGES 

Attached hereto is Schedule "A" showing the wage rates of the employees covered by 
this Agreement. Said Schedule further sets forth the hours of work, regular working 
conditions, and other details of employment. It is mutually agreed that said Schedule 
and the contents thereof shall constitute a part of this Agreement. 
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ARTICLE V 

PROBATION( 
A new employee shall work under the provisions of this Agreement but shall be employed 
only on a one hundred and twenty (120) day trial basis, during which period he may be 
discharged without further recourse, provided, however, that the Employer may not 
discharge or discipline for the purpose of evading this Agreement or discrimination 
against the Union members and provided that the Employer may extend this probationary 
period for an additional period of time up to ninety (90) days upon notification of the 
employee and the Union. 

ARTICLE VI 

SUBCONTRACTING 

If for any reason it should be decided by management to have contractors perform work, 
management has such right in good faith to place work with outside contractors. There 
shall be no restriction on the right of the Employer to subcontract or purchase any or 
all work processes or services. There shall further be no restriction on the right of 
supervisors to perform bargaining unit work. 

ARTICLE VII 

EXTRA CONTRACT AGREEMENTS 

( The Employer agrees not ·to enter into any agreement with another labor organization 
during the life of this Agreement with respect to the employees covered by this 
Agreement; or any agreement or contract with the said employees, individually or 
collectively, which in any way conflicts with the terms or provisions of this Agreement, 
or which in any way affects wages, hours or working conditions of said employees, or 
any individual employee, or which in any way may be considered a proper subject for 
collective bargaining. Any such agreement shall be null and void. 

ARTICLE VIII 

MANAGEMENT RIGHTS 

Section 1. The Employer retains all the rights, powers, functions, and authority which 
it has prior to the signing of this Agreement, including those with respect to wages, 
hours, and working conditions, except as those rights, powers, functions, or authority 
are expressly and specifically abridged, modified, or limited by this Agreement and 
then only to the extent so specifically and expressly abridged, modified, or limited. 

Section 2. Except as otherwise provided in this Agreement, nothing in this Agreement 
shall be construed to limit in any way the Employer's sole right to manage its operations 
and services efficiently and economically, including the right to: 

(a). Decide the reasonable services to be performed; the methods of performing the 

-3­



services; the materials, tools, and equipment to be used; and the discontinuance 
of any service, or method of service. 

(b) Introduce new equipment, machinery, processes or services; or eliminate existing 
equipment, machinery, processes, services, and institute technological changes; 
decide on the nature of materials, supplies, equipment, tools, or machinery to be 
bought, made, or used and the price to be paid. 

(c). Subcontract or purchase for the construction of new facilities and the improvement 
of existing facilities and/or all work, processes, or services, component parts and 
products maintenance and repair work, office services. 

(d). Determine the number, location and types of its buildings and facilities, discontinue 
temporarily or permanently, in whole or in part, any of the Employer's operations; 
sell or close facilities, move operations from one location to another. 

(e). Determine the size of the work force and increase or decrease its size; to hire, 
assign, and lay off employees to effect reductions to hours worked. 

(f). Direct the work force, assign work, determine the number of employees assigned 
to any operation and the number of operations assigned to any employee; establish, 
change, combine, or discontinue departments, transfer operations from one 
department to another, and determine composition of- the work force in any 
department. 

(g). Determine lunch, reset periods, and clean-up times; determine the starting and( quitting times and the number of hours to be worked; establish work schedules 
as business conditions and available work require; fix efficient work schedules; 
and assign employee to work overtime. 

(h). Discipline and discharge for cause; adopt, revise, and enforce working rules; maintain 
order and efficiency in quality; test, investigate, and improve individual and unit 
effectiveness and initiate and carry out cost and general improvement programs. 

(i). Transfer employees, from one shift to another; select employees for promotion, 
or transfer to supervisory or other positions within the department; require employees 
to perform work outside their assigned job classifications when such assignment 
is, in the management's judgment, necessary, regardless of the availability of work 
in their regular classification; require employees to give instruction or the Employer 
itself may give instruction in special training for selected employees. 

Section 3. The list of specific rights in this Agreement is not intended to be, nor shall 
be restrictive of, or a waiver of the rights of management not listed or not specifically 
surrendered herein, whether or not such rights have been exercised in the past. 

Section 11. These specific management rights clauses contained hereinabove shall be 
subject to the seniority provisions and other terms of this Contract. 
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ARTICLE IX 

( SENIORITY 

Section 1. In reduction of the work force, layoffs shall be by seniority within the 
bargaining unit. 

Recalls to employment shall be made in the reverse order; the highest seniority employee 
shall be recalled first. 

Section 2. The Employer shall post a list of employees arranged in order of their seniority 
and job title. This list shall be posted in a conspicuous position at the place of 
employment. 

Section 3. Seniority rights shall be lost for the following reasons; 

(a). The employee quits or retires; 

(b). The employee is discharged for cause; 

(c). The employee is laid off for a continuous period of one (1) year or the length of 
his seniority, whichever is less; 

(d). The employee is absent for three (3) consecutive working days without properly 
notifying the Employer; 

( (e). An employee, upon proper notification of recall from layoff, fails to report within 
three (3) days of his desire to return to work or fails to return to work within ten 
(1 0) days following notification; 

(f). An employee fails to report for work at the expiration of his leave of absence; 
obtains a leave of absence by giving a false reason; or engages in any other 
employment during a leave of absence without Employer approval. 

Section 4. In the event of a layoff, an employee to be laid off shall be given one (1) 
week advance notice of layoff. 

Section 5. The stewards shall be granted ~uper-seniority for purposes of layoff and 
rehire, providing they have the ability and qualification necessary to perform the work 
available. 

Section 6. Upon promotion or transfer outside the bargaining unit, an employee shall 
continue to accrue seniority for six (6) months from the date of promotion or transfer. 
If, during that time, it becomes necessary for the employee to return to the bargaining 
unit, it shall be to the former position held by the employee at the time of his promotion 
or transfer. After six (6) months, the transferred or promoted employee shall cease 
to accumulate seniority and shall have no bumping rights in the bargaining unit. It is 
further understood that no temporary demotions in supervisory positions will be made 
during temporary layoffs. 
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ARTICLE X 

(_,- GRIEVANCE PROCEDURE 

Section 1. It is mutually agreed that all grievances, disputes or complaints arising under 
and during the term of this Agreement shall be settled in accordance with the procedure 
herein provided. Every effort shall be made to adjust controversies and disagreements 
in an amicable manner between the Employer and the Union. 

Section 2. Should any grievance, disputes or complaints arise over the interpretation 
or application of the contents of this Agreement, there shall be an earnest effort on 
the part of the parties to settle such promptly through the following steps (No grievance 
will be considered which is presented more than fifteen (15) working days after it occurs.): 

Step 1. By conference between the aggrieved employee, the steward, or both, and 
the foreman and/or department head. If not settled in this manner, it shall 
be the responsibility of the aggrieved to reduce any grievance to writing on 
the regular grievance form provided by the Local Union within five (5) working 
days of the alleged grievance, and deliver same to the designated Employer 
representative. · 

Step 2. After receipt of the written grievance by the designated Employer 
representative, a conference between Union representatives and Employer 
representatives will be held within five (5) working day thereafter. 

Step 3. If the grievance is not settled in Step 2, the Unicm may, within five (5) days, 
deliver to · the designated Employer representative a written request for a 
meeting between Union representative and the Employer representative and/or 
their representatives to review the matter. Such meeting will be held within( ten (1 0) working days from the date of said written request and the Employer 
will render its decision within seven (7) working days thereafter. 

Step 4. In the event that the grievance is not satisfactorily settled in the last step, 
the parties, or either party, may submit such grievance to the Personnel Appeal 
Board, provided such submission is made within ten (1 0) working days after 
receipt of the last step answer. The Personnel Appeal Board shall have no 
power or authority to alter, amend, add to or subtract from the terms of this 
Agreement. Both parties agree to be bound by the award of the Personnel 
Appeal Board and that any costs under this provision shall be borne equally 
between the parties except that each party shall pay the expen~es of its own 
witnesses. 

Under this Agreement there is a Personnel Appeal Board (appointed by the Mayor and 
confirmed by the Council) consisting of three (3) members: one a councilman, one a 
city employee approved by the Union, and one a resident of the city approved by both 
parties. The Mayor shall also appoint, subject to confirmation by the Council and approval 
by the Union, one other city employee as an alternate member of the Personnel Appeal 
Board, who shall serve in place of the city employee member to hear appeals originating 
from the department in which the city employee member is employed. The Personnel 
Appeal Board shall hear appeals and shall report in writing to the City Manager and 
the Union its findings and recommendations. 
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ARTICLE XI 

STEWARDS 

The Employer recognizes the right of the Local Union membership to elect one steward 
and one alternate from the Employer's seniority list of employees whose authority shall 
be limited to, and shall not exceed, the following duties and activities: 

1. The investigation and presentation of grievance with his Employer or the designated 
Employer representative in accordance with the provisions of the collective bargaining 
agreement; 

2. The collection of dues when authorized by appropriate Local Union action; 

3. The transmission of such messages and information which shall originate with and 
are authorized by the Local Union or its officers, provided such messages and 
information: 

(a). have been reduced to writing, or 

(b). if not reduced to writing, are of a routine nature and do not involve work 
stoppage, slowdowns, refusal to handle goods, or any other interference with 
the Employer's business. 

The Job Steward and alternate have no authority to take strike action, or any other 
action interrupting the Employer's business. The Employer -recognizes these limitations 
upon the authority of Job Steward and his alternate, and shall not hold the Union liable 
for any unauthorized acts. The Employer in so recognizing such limitations shall have 
the authority to impose· proper discipline, including discharge, in the event the Stewardc has taken unauthorized strike action, slowdown or work stoppage in violation of this 
Agreement. The Steward shall be permitted time to investigate, present and process 
grievances on the Employer property without the loss of time or pay during his regular 
working hours. In each and every instance where such time is required, the length of 
time and the time period within the working hours shall be agreed upon previously by 
the steward and the Employer. 

ARTICLE XII 

LEAVE OF ABSENCE 

Section 1. An employee may be allowed leave of absence up to six (6) months without 
pay and without loss of his employment status upon approval of the department head 
and City Manager. An employee will not earn vacation or sick leave benefits while 
on such leave and if such leave is for a period of one (1) month or longer, hospital and 
life insurance benefits provided by the city will be discontinued for that period. 
Retirement deposits of an employee may not be withdrawn during a leave of absence. 
Any absence of an employee from duty that is not authorized by the department head 
or City Manager shall be deemed to be absence without leave. Any such absence shall 
be without pay and subject to disciplinary action. Such absence may be covered by 
a subsequent grant of leave if extenuating circumstance warrant. 
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Permission for extension must be secured from both the Local Union and Employer. 
During the period of absence, the employee shall not engage in gainful employment.

( 
Failure to comply with this provision shall result in the complete loss of seniority rights 
and/or discharge of the employee involved. Inability to work because of proven sickness 
or injury shall not result in the loss of seniority rights. 

Section 2. The Employer agrees to grant time off not to exceed three (3) days in any 
one calendar year, without discrimination or loss of seniority rights and without pay, 
to any employee designated by the Union to attend a labor convention, or serve in any 
capacity on other official Union business, provided forty-eight (48) hours' written notice 
is given to the Employer by the Union, specifying length of time off for Union activities. 
Due consideration shall be given to the number of employees affected in order that 
there shall be no disruption of the Employer's operations due to lack of available 
employees or the creation of a condition which would necessitate overtime pay for 
an employee filling the position created by such time off. 

ARTICLE XIII 

LIMITATION OF AUTHORITY AND LIABILITY 

Section 1. No employee, Union member or other agent of the Union shall be empowered 
to call or cause any strike, work stoppage or cessation of employment prohibited under 
Act 379, P.A. 1965, nor shall the Employer provoke a strike action by the Union or its 
members. 

Section 2. Any individual employee or group of employees who willfully violate or 
disregard the arbitration · and grievance procedure set forth in Article XI of this( Agreement may be summarily discharged by the Employer without liability on the part 
of the Employer or the Union. 

ARTICLE XIV 

PICKET LINE 

Section 1. It shall not be a violation of this Agreement and it shall not be cause for 
discharge or disciplinary action in the event an e~ployee refuses to enter upon any 
property involved in a primary labor dispute, or refuses to go through or work behind 
any primary picket line, including the primary picket line of Union's party to this 
Agreement, and including primary picket lines at the Employer's place of business. 

Section 2. Within five (5) working days of filing of grievance claiming violation of this 
Article, the parties to this Agreement shall proceed to the final step of the grievance 
procedure, without taking any intermediate steps, any other provision of this Agreement 
to the contrary withstanding. 

ARTICLE XV 

NO STRIKE- NO WORK STOPPAGES 

While the Union shall undertake every reasonable means to induce employees to return 
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to their jobs during any period of unauthorized stoppage of work, it is specifically 
understood and agreed that the Employer, after the first twenty-four (24) hours of such 
unauthorized work stoppage, shall have the sole and complete right of discipline, including ( discharge. It is further agreed that in all cases of any unauthorized strike, slowdown, 
walkout, or any unauthorized cessation of work, the Union shall not be liable for damage 
resulting from such unauthorized acts of its members. 

ARTICLE XVI 

GENERAL 

Section 1. Authorized representatives of the Union shall be permitted to visit the 
operation of the Employer during working hours to talk with Stewards of the Local Union 
and/or representatives of the Employer concerning matters covered by this Agreement. 
The representative of the Union shall notify the department head prior to meeting with 
any steward during working hours. · 

Section 2. The Union shall have the right to examine time sheets and other records 
pertaining to the computation of compensation of any employee whose pay is in dispute 
or any other records of the employee pertaining to a specific grievance, at reasonable 
times with employee's consent. 

Section 3. The Employer shall provide for biweekly pay periods. Each employee shall 
be provided with an itemized statement of his earnings and of all deductions made for 
any purpose. Paydays shall be every other Thursday. The city reserves the right to 
change pay periods and paydays. 

( 
Section 4. Should the Employer require any employee to be bonded, any premium involved 
shall be paid by the Employer. 

Section 5. If any employee is sued as a result of any action taken by the employee in 
connection with performance of his duties, the city will provide legal counsel and render 
all necessary assistance to the employee in his defense. This Article shall not apply 
in the case of gross negligence, gross neglect of duty or in the defense of any criminal 
action. 

Section 6. The Employer shall provide a bulletin board in the facility where employees 
hereunder are employed for the posting of seniority and vacation lists and for use of 
the Union and Employer. Only official notices are to be posted and must have the 
signature of the Union Business Representative or the Steward for the Union and the 
Employer or his representatives, and the city will be notified of the notice prior to 
posting. 

Section 7. Small tools needed for equipment and maintenance shall be furnished 
employees. All such tools are the property of the city and shall be stored at the city 
garage. 

Section 8. The Employer will pay the cost of the initial employment physical examination. 

Section 9. A set of suitable raincoats, hats and boots will be furnished for all employees 
where needed. Damaged and worn items shall be replaced by the city and any lost items 
shall be replaced by the employee. 
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One pair of work boots will be furnished each year of the Agreement up to Seventy 
Five Dollars ($75.00) per pair. 

Section 10. On advance written request to the City Manager and with his approval, 
the Employer wi II assume the full cost of tuition, books and supplies for the employee 
who pursues a course that has a direct relationship to its work, upon completion of one 
(1) semester of college work. if the employee terminates his employment with the 
Employer within twelve (12) months after completion of the course, the amounts paid 
by the Employer shall be deducted from his final pay. 

Section 11. The Employer will provide rubberized aprons for all operators while working 
with acid. 

Section 12. The Employer will pay for any physical when required and order by the 
city. The physician is to be designated by the city. 

Section 13. The Employer will furnish first-aid kits for each truck. Employees will 
be accountable for the contents of the first-aid kits. 

ARTICLE XVII 

EQUIPMENT, ACCIDENTS AND REPORTS 

Section 1. The Employer shall first consider the personal safety of the employees in 
establishing operational procedures. 

Section 2. When an employee is required by a supervisor to work under a condition 
which the employee regards as a violation of a safety rule, the employee shall have 
the right to protest and if ordered by the supervisor to perform the work involved, the 
employee shall have the right to perform the work under protest and shall refer the 
matter to the Superintendent of Public Works for consideration and recommendation. 
However, no employee shall be required to work on any equipment or job that has already 
been written up as unsafe before it is checked and released by the garage or 
Superintendent of Public Works. 

Section 3. An employee who is injured on the job and is required to leave the job because 
of such injury and is required to remain off the job by medical authority will be paid 
for all hours scheduled on that day, up to eight (8) hours. 

Section 4. The Employer shall not require employees to take out on the streets or 
highways any vehicle that is not in safe operating condition or equipped with the safety 
appliances prescribed by Jaw. It shall not be a violation of this Agreement where 
employees refuse to operate such equipment. 

Section 5. Any employee involved in any accident shall immediately report said accident 
and any physical injury sustained. An employee shall make out an accident report 
containing all available names and addresses of witnesses to any accident. Failure to 
comply with this provision shall subject such employee to disciplinary action by the 
Employer. 

Section 6. It is the duty of the employee, and he shall immediately, or at the end of 
his shift, report all defects of equipment. · Such reports shall be made on a suitable 
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form furnished by the Employer and shall be made in multiple copies, one copy to be 
retained by the Employer. The Employer shall not ask or require any employee to take 
out equipment that has been reported . by any other employee as being in an unsafe 
operating condition until same has been approved as being safe by the Superintendent 
of Public Works. 

ARTICLE XVIII 

SEPARABILITY AND SAVINGS CLAUSE 

Section 1. In the event that any provision of this Agreement shall at any time be declared 
invalid by any court of competent jurisdiction, the decision shall not invalidate the 
entire Agreement, it being the express intention of the parties that all other provisions 
shall remain in full force and effect. 

Section 2. In the event that any provision of this Agreement is held invalid, as set forth 
above, the parties shall enter into negotiations for the purpose of arriving at a mutually 
satisfactory replacement for the provision held invalid. 

ARTICLE XIX 

COURT AND FUNERAL LEAVE 

Section 1. Any employee that is subpoenaed as a result of being involved in an accident 
while on duty and who must attend court, shall suffer no loss in pay. This paragraph 
shall not apply to an employee appearing in court because of a traffic violation or criminal 
charge arising from an accident while on duty. 

Section 2. An employee who serves on jury duty will be paid the difference between 
his pay for jury duty and his regular pay. 

Section 3. Permanent employees, upon written request, will be granted up to five (5) 
consecutive days' leave with no loss of regular wages to attend the funeral of his or 
her spouse, child, or parent; and three (3) days for the death of the spouse's parents 
or the critical illness of the spouse or a child. 

ARTICLE XX 

TERMINATION OF AGREEMENT 

Section 1. This Agreement shall be in full force and effect from December 1, 1988, 
to and including November 30, 1991, and shall continue in full force and effect from 
year to year thereafter unless written notice of desire to cancel or terminate the 
Agreement is served by either party upon the other at least sixty (60) days prior to 
date of the adoption of the city budget for the ensuing fiscal year in which this Agreement 
expires. This Agreement shall be binding upon the parties hereto, their successors and 
assigns. 

Section 2. It is further understood that where no such cancellation or termination notice 
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is served and the parties desire to continue said Agreement but also desire to negotiate 
changes or revisions in this Agreement, either party may serve upon the other a notice, 
at least sixty (60) days prior to the end of any contract term, advising that such party( desires to continue this Agreement but also desire to revise or change terms and 
conditions of such Agreement. The respective parties shall be permitted all lawful 
economic recourse to support their request for revisions if the parties fail to agree 
thereon. 

Section 3. In the event of an inadvertent failure by either party to give the notice set 
forth in Section 1 and 2 of this Article, such party may give such notice at any time 
prior to the termination of automatic renewal date of this Agreement. If a notice is 
given in accordance with the provisions of this Section, the expiration date of this 
Agreement shall be the sixty-first (61 st) day following such notice. 

IN WITNESS WHEREOF, the parties hereto have hereunto set . their hands and seals 
the day and year first above written 

FOR THE EMPLOYER • FOR THE UNION 

CITY OF ROOSEVELT PARK GENERAL TEAMSTERS UNION, LOCAL 
ROOSEVELT, PARK, MICHIGAN NO. 406, affiliated with the International 

Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America. 

( 
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( ARTICLE I 

OVERTIME AND HOURS OF WORK 

Section 1. The work periods, schedules or shifts are established by the Public Work 
Superintendent and may be reviewed from time to time in the city's interest. 

Section 2. Overtime pay will be one and one-half (I~) times the hourly rate for all 
hours worked in excess of eight (8) hours in any one (1) day or over forty (40) hours 
in any week. No overtime work shall be authorized by the department head without 
the approval of the City Manager. 

Section 3. An employee shall be paid three (3) hours' standby pay for call-in on Saturdays 
and Sundays. He shall be guaranteed two (2) hours' pay at time and one-half (I~) his 
hourly rate if put to work on the holiday and double time on Sunday. 

Section 4. In the event that such overtime is extended into the twelfth (12th) hour, 
the employee will be granted a paid meal period of thirty (30) minutes before the end 
of the twelfth (12th) hour. 

Section 5. An employee shall be granted a fifteen (15) minute paid break each morning. 

Section 6. Overtime shall be offered by seniority. 

( ARTICLE II 

WAGES 

Classification Rate of Pay 

(i) New Hires and employees with 1st year $ 8.18 
less than one (1) year of service. 2nd year $ 8.51 

3rd year $ 8.85 

(ii) Employees with one (1) year but 1st year $ 9.37 
less than two (2) years of service. 2nd year $ 9.74 

3rd year $10.13 

(iii) *Employees with two (2) years and 1st year $10.66 
more of service and who are 2nd year $11.09 
certified by the Superintendent 3rd year $11.53 
of the Department of Public Works 
as qualified to perform all department 
job duties. 

*The Employer may withhold fifty cents (SO~) per hour off of the top wage rate 
until an employee has acquired his S-4 Water Distribution License. This shall 
apply only to employees hired after ~ecember 1, 1988. 

~ I 
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ARTICLE Ill 

( HOLIDAYS 

Section 1. Paid Holidays. If a holiday falls on Saturday, it shall be observed on Friday; 
and if a holiday falls on Sunday, it shall be observed on Monday. 

The following holidays will be observed: 

New Year•s Day Day after Thanksgiving 
Good Friday One full day before Christmas Day 
Memorial Day Christmas Day 
Fourth of July December 31st 
Labor Day Two (2) personal day 
Thanksgiving Day 

Personal days may be taken each year with the following restrictions: 

(a). May not be taken the day before or after a holiday or vacation. 

(b). Must be requested forty-eight (48) hours in advance, in writing. 

Section 2. Holiday Pay. Effective December 1, 1990, employees wi II be paid double 
time (2X) rate for all hours worked on a holiday 

ARTICLE IV 

VACATION LEAVE 

Section 1. Eligibility and Amount. Paid vacation time will only be allowed to full-time 
employees where it has been scheduled in advance and approved by the department 
head. Employees shall be eligible for annual vacations with pay on the following basis: 

Year of Continuous Service Completed Vacation Days 

- Less than one (1) year 5 days 

- One ( 1) year but less than 10 days 
five (5) years 

- Five (5) years but less than 15 days 
Twelve (12) years 

- Twelve (12) years but less than 20 days 
Twenty (20) years 

- Twenty (20) years or more 25 days 

Section 2. Probationary Employees. New employees will not be credited with vacation 
leave until they have completed their six (6) month probationary period. 
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Section 3. Termination of Employment. Employees leaving the service of the city 
before the close of the calendar year shall receive vacation pay prorated in accordance 
with their annual vacation allowance as compared to the time worked, figured to the 
nearest half day. 

Section 4. Accumulation of Vacation. Accumulated vacation leave shall be taken 
during the calendar year following the one in which it was earned. Accumulated vacation 
time shall be lost if it is not taken, and in no event shall vacation time be carried 
forward. 

Section 5. Advance Vacation. Annual vacation leave shall not be allowed in advance 
of being earned and credited. 

Section 6. Vacation Pay. An employee on vacation leave shall have one (1) day of 
vacation credit canceled for each day he would have worked during the normal workweek 
and shall be paid at the rate he would have earned on that particular day, excl~sive 
of overtime. 

Section 7. Vacation Vested Right. Vacation leave shall be considered as a matter 
of right and if canceled because of work necessity, shall be rescheduled. 

Section 8. Scheduling of Vacation. Vacation requests must be submitted by March 
15th of each calendar year. Vacation schedules shall be posted by March 31st. Seniority 
shall be used in determining preference for vacation schedules. The employee with 
the most seniority will have first choice of scheduling his vacation. If vacation is 
requested in two or more time periods, a second choice will not be approved until all 
employees in that department have had an opportunity to schedule their first choice. 
Vacation requests received after March 15th shall be scheduled on a first come/first 
served basis in accordance with department's needs as determined by the department 
head and City Manager. 

Section 9. Holiday During Vacation. If any holiday recognized by the city falls within 
the annual vacation period of an employee, an additional day of vacation leave shall 
be granted. Vacation time, sick leave, or absence because of duty-connected disability 
shall be counted as days worked in calculating vacation leave credits. If permission 
is granted by the department head to use a · day of vacation on one of the holidays 
recognized by the city, a day of vacation will be charged to the employee and no 
additional day of vacation will be granted. He shall be paid straight time for the holiday. 

Section 10. Vacation Upon Termination. Employees who voluntarily sever employment 
with the city shall be required to give two (2) workweeks' notice of their intentions 
in order to be eligible for vacation pay. Those who are discharged or laid off shall 
receive vacation pay at the discretion of the City Manager. Vacation time taken after 
notice of intention to sever employment with the city shall not be considered as part 
of the two (2) working weeks' required notice. 
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ARTICLE V 

SICK LEAVE ( 
Section 1. Each employee, upon completion of his probationary period, shall be credited 
with twelve (12) days of sick leave and thereafter it shall be accumulated at the rate 
of one (1) day of sick leave for each month of service, with no more than ninety (90) 
days accumulation. After six (6) months of service, not more than six (6) leave days 
may be used in advance. 

For purposes of defining a month of service, it shall include holidays, vacation time 
and paid-for sick leave days off on compensable injury. 

Section 2. A sick leave day used by an employee shall result in one (1) day of sick 
leave credit canceled with no loss in pay for what would have otherwise been earned 
on that day. Such day must be used for a regularly scheduled workday. For purposes 
of computation, a day of sick leave pay shall be determined by dividing his annual 
salary by 2,080 hours. 

Section 3. The Employer reserves the right to request initially and from time to time 
thereafter medical verification of the illness or injury for which sick leave is requested. 

Section 4. Sick leave may be used for an employee's illness or injury other than that 
arising out of his employment for which workers' compensation is provided. 

Section 5. Employees are expected to notify the Superintendent of Public Works of 
their expected absence as soon as reasonably possible, but not later than the start 
of their shift. Failure to do so may result in the loss of sick pay for that day. 

Section 6. In the event an employee has a serious illness and has used up all his 
accumulated sick leave and vacation leave, the employee may request the Employer 
to extend the sick leave with pay. The Employer, in its discretion, for exceptional 
circumstances may grant an extension of sick leave at such rate of pay and for such 
time as it deems appropriate, but its exercise of discretion will not be subject to the 
grievance procedure. 

ARTICLE VI 

INSURANCE 

Section 1. The Employer shall continue in effect its present group hospitalization 
program and other employee benefits for the duration of this Agreement, the benefits 
to be increased to pick up the usual and customary hospital cost. 

Section 2. The Employer shall pay the monthly premium cost for life insurance. 

Section 3. The Employer reserves the right to select and change the carrier for each 

-4A­l · 



l 

and all of its insurance programs, upon advance notice to the employees, and provided 
there is no reduction in the benefits. Provided further, the Employer may increase 
the deductible amount to Two Hundred and Fifty ($250.00) Dollars from its present( 
rate of One Hundred ($1 00.00) Dollars. 

Section 4. The Employer's liability with respect to any insurance benefits shall be 
limited to the payment of or the transmittal of the premiums charged to the Employer 
or employee, as the case may be, and upon payment or transmittal of such premiums, 
the Employer shall be relieved of any liability with respect to the benefits under any 
insurance program. 

Section 5. Employees on layoff or leave of absence shall have their insurance premiums 
paid or transmitted for the month following the month of layoff or leave of absence. 
Thereafter, it shall be the responsibility of the employee to make arrangements for 
further payment of premiums. 

Section 6. Dental Coverage. 

Effective Coverage 

12-1-88 50%/50% coverage - $300.00 maximum 

12-1-89 80%/20% coverage, with the Employer paying 80%, Seven Hundred 
and Fifty ($750.00) Dollars maximum. 

Section 7. Retiree Insurance. Effective December 1, 1990, the Employer agrees to 
pay Five Hundred ($500.00) Dollars per year towards retiree insurance. Payment will 
be made for retirees between the ages of sixty (60) and sixty-five (65) years of age 
and will cease when Medicare is available. 

ARTICLE VII 

LONGEVITY 

Section 1. Effective December 1, 1977, full-time employees will be eligible for longevity 
pay according to the schedule below. Years of service will be calculated from the 
employee's starting date. 

Years of Service Rate 

5 years 2% 
10 years 4% 
15 years 6% 

Section 2. Longevity payment will be semiannual, being paid by July 1st and November 
30th. 

Section 3. Longevity pay shall not exceed, notwithstanding Section 1 hereof, the sum 
of Twelve Hundred ($1200.00) Dollars per year. 
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ARTICLE VIII 

( RETIREMENT 

The Employer will continue, from the term of this Agreement, the Michigan Employees 
Retirement System Plan C-2 as is in existence on the effective date of this Agreement, 
for all eligible employees. The Employer shall pay the full contribution. Full retirement 
at 55/15. 

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals 
the day and year first above written. 

FOR THE COMPANY FOR THE UNION 

CITY OF ROOSEVELT PARK GENERAL TEAMSTERS UNION, 
ROOSEVELT, PARK, MICHIGAN LOCAL NO. 406, affiliated with 

the International Brotherhood of 
Teamsters, Chauffeurs, Warehousemen 
and Helpers of America. · 
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AGRE&'iENT 

~HIS AGREEMENT 1 rr.ade and entered into this . lst day of 
n·ecember 1 t 1985 by and between the CITY OF ROOSEVELT PARK, 
located at Roosevelt Park, Michigan, party of the first part, 
and hereinafter termed the "Employer", and LOCAL UNION NO. 
406, affiliat~d with the International Brotherhood of Teamsters, 
Chauffeurs, \'1arehousernen and Helpers · of At-nerica, located ·at 
1830 W. Sherman Boulevard, Muskegon, Michigan, party of the 

.. second part~ hereinafter called the "Union ... 

. WHEREAS: ·Both parties a~e desir-ous :of preventing strik-es 
and ~ockouts . arid. other ces-sations of work . and employment; ·and 
of maintaining a uniform wage scale, working con.ditions. and 
hours of employees of the Employer; and facilitating. peaceful 
·adjustment of .all grievances which may arise from time to 
time between ·the Employer and his employees; relations between 

- the parties; WITNESSETH.: 

.ARTICLE I 

• # ~COGNITION, AGENCY SHOP AND DUES 

.Section ~> ~The ·.Employer recognizes and acknowledges that( the Union ' 'i.s ·-the .exclusive representative in col.lective bar­
. · __ - -gaining ~ :with the · Employer of .Depart."llent of Public Works 

. --......... ' .• . 

· _ .empl_9yees covered ·:by this Agreement which includes all : fu~l 

time employees :·employed by the Employer in its Department of 
.Public Works -excluding office and clerical employees ., managerial 
employees .., .:confidential employees, professional employees, 
.casual ·emp1.oyees, quards and .supervisors as defined in -the Act. 

Section · 2~ · .Membership in the Union .i·s not compulsory. 
Regular employees have the right to join, not join, maintain, or 
-drop their membership in the ·.Union, as they see fit. · Neither 
par.~y shall _exert pressure on or discriminate against an 
employee as .regards _s·uch matters~ 

. ' "l 

·(a) .Memher.ship in the Union is separate, apart and 
distinct _from the assumption ·by one of his equal obligation 
to the extent -that he received equal benefits: The 
Union is ·x .equired ·.under this Agreement to represent all of 
the employees in the bargaining ~~it fairly and equally · 
·without regard to whether o"r not an employee is a member 

( -- ·' 
\ ! 
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of the Union. The terms of this Agreement have been made·( for all employe~s in the bargaining unit and not only for 
members in the Union, and this Agreement has been executed 
by the Employer after it has satisfied itself that the 
Union is the choice of a majority of the employees in the 
bargaining unit • 

.· 

Accordingly, it is fair that each employee 
in the bargaining·unit pay his own way and assume his fair 
share of the obligation along with the grant of equal bene­
fit contained in this Agreement, including dues and initiation 
fee •. 

(bl In accordance with the policy set forth under 
Paragraphs (ll. and · (2) of this section, all employees in 
the bargaining unit shall, as a condition of continued employ­
·ment, pay to ·the Union, the employee's exclusive collective 
bargaining ·representative, an amount of money equal to that 

· paid by other employees in the bargaining unit who are mem­
bers of. the Union, which shall be limited- to an amount of 
money equal to the Union's regular and usual dues. For 
present regular employees, such payments shall commence 
thirty-one (31) days following the effective date or on the

( date of execution of this Agreement, whichever is the later, 
and for new employees, the payment shall start the first of 

"the month following thir~y-one (31) days or employment. 

(c) If any provision of this Article is invalid 
under federal law or the laws of the State of Michigan, such 

... provision shall be modified to comply with · the requirement_s 
of federal or state law or. shall be renegotiated for the 
purpose of ~dequate replacement. 

·(d) The provisions of this Article I shall not 
1 apply to regular part-time employees, s~er employees, or 
temporary .employees. 

-...... 

·ARTICLE II 

NO DISCRIMINATION 

\ · 

It is the policy of the Employer and the Union that the. 
provisions of this Agreement be applied to all employees 
covered by this Agreement without regard to race, color, 
creed, sex, age or national origin. 

l 
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ARTICLE III 

. DEDUCTION OF DUES 

Section· ·1. ·During· the period of time covered by this 
Agreement, .the Employer agrees ·to deduct from the pay of 
any employee all du~s and/or initiation fees of Local NO. 
406, provided, however, that the Union presents to the 
Employer authorizations, signed by such employees, allowing 
such deductions · and payments to the Local union. This may· 
be done through the Steward ~f the Union. 

(a) Amount of initiation fee and dues will.be 
certified to the Employer by the Secretary-Treasurer of ~he 

·onion. 

(b) Monthly agency .fees and initial agency fees 
will be deducted by the Employer and transmitted to the 
Union as prescribed above for the deduction and transmis- · 
sion of Union dues and initiation fees. Such deductions 
shall be made out of the first pay roll period of each month. 

ARTICLE IV 

WAGES 

Attached hereto is Schedule "A" showing the wage rates 
· • of the employees covered by this Agreement. ..Said schedule 

further ·sets forth the hours of work, regular working con~ 
~itions, and other details of employment. It is mutually 
agreed that said schedule and the contents thereof shall 
constitute a part of this Agreement. 

ARTICLE V. 

PROBATION 

A new employee shall work under the provisions of this 
Agreement but shall be employed only.on a ninety {90) day 
trial basis, during which period he may be discharged with­
out further recourse, provided, however, that the Employer 
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may not discharge or discipline for the purpose of evading
this Agreement or discrimination against the Union members 
and provided that the Employer may extend this probation~ 
period for an additional period of time up to ninety (90)
days upon notification of the employee and the Union. 

ARTICLE VI 

SUBCONTRACTING 

If for any reason it should be decided by management 
to have contractors perform work, management has such right 
in good faith to place work with outside contractors. 
There shall be no restriction on the right of the Employer 
to subcontract or purchase any or all work processes or 
services. There shall further be no restriction on the 
right of supervisors to perform bargaining unit work. 

ARTICLE VII 

EXTRA CONTRACT AGREEMENTS 

The Employer agrees not to enter into any agreement
with another labor organization during the life of this 
Agreement with respect to the employees covered by this 
Agreement; or any agreement or contract with the said 
employees, individually or collectively, which in any way
conflicts with the terms or provisions of this Agreement, 
or which in any way affects wages, hours or working con­
ditions of said employees, or any individual employee, or 
which in any way may be considered a proper subject for. 
collective bargaining. Any such agreement shall be null 
and void. 

ARTICLE VIII 

MANAGEMENT RIGHTS 

Section 1. The Employer retains al~ the rights, powers, 
~unctions, and authority which it has prior to the signing 
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of this Agreement, including those with respect to wages, 
( hours, and wor~ing conditions, except as those rights, 

powers, functions, or authority are expressly and speci­
fically abridged, modified, or limited by this Agreement and 
then only to the extent so specifically and expressly 
abridged, mod~fied, or limited. · 

Section 2. Except as otherwise provided in this 
Agreement, nothing in this Agreement shall be construed to 
limit in any way the Employer's sole right to manage its 
operations and services efficiently and economically, includ~ 
ing the right to: 

(a) Decide the reasonable services to be performed; 
the methods of performing the services; the materials, tools, 
and equipment · ·to be used; and the discontinuance of any. 

. . service, or method of service. 

(b} Introduce new equipment, machinery, processes 
or ·services; or eliminate existing equipment, machinery, 
processes, services, and institute technological changes; 
decide on the nature of materials, supplies, equipment, tools, 
or machinery to be bought, made, or used and the price to 
be paid• . ( 

(c) Subcontract or purchase for the construction 
·of new facilities and the improvement of existing facilities 
and/or all work, processes, or services, component parts 

·and products maintenance and repair work, office services. 

. (d) Determine the number, location ' and types of 
its buildings and facilities, discontinue temporarily or 
permanently, in whole or in part, any of the Employer's 
operations; sell or close facilities, move operations from 
one location to another. 

·(e) Determine the size of the work force and 
increase or decrease its size; to hire, assign, and lay off · 
employees t .o effect reductions to hours worked.• 

(f) Direct the work force, assign work~ determine 
the number of employees assigned to any operation and the 
number of operations assigned to .any employee; establish, 
change, combine, or discontinue departments, transfer opera­
tions from one department to another, and determine composi­
tion of th~ work force in any department. 
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(g) Determine lunch, rest periods, and cleanup 
( times; determi~e the starting and quitting times and the 

number of hours to be worked; es'tablish work schedules as 
business conditions and available .work require; fix effi­
cient work schedules; and assign employees to work overtime. 

(h) Discipline and discharge for cause; adopt, 
revise, and enforce working rules; _maintain order and effi­
ciency in quality; test, investigate, and improve individual 
and unit e~fectiveness. and initiate and carry out cost and 
general improvement programs. 

(i) Transfer employees, from one shift to another; 
select employees for promotion, or transfer to supervisory 
or other positions within the department; require employees 
to perform work outside their assigned job classifications 
when such assignment is, in the management's judgment, 
necessary, regardless of - the availability of work in their 
reg~lar classification; require employees to give instruction 
·or the Employer itself may give instruction .in sp~cial train­
ing for selected employees. 

Section 3. The list of specific rights in this Agreement 
±s not intended to be, nor shall be restri~tive of, or a( waiver of the rights of management not listed or not 

. $pecifically surrendered herein_, whether or not such rights 
have been exercised in the past. 

Section 4. These specific management rights clauses 
. ~contained - hereinabove shall be subject to the _seniority 

provisions and other terms of this contract. ~ 

' . 
' . 

ARTICLE IX 

·SENIORITY 

Section 1. In reduction of the work force, layoffs 
shall be by seniority within the bargaining uni~. · 

Recalls to employment shall be made in the reverse 
orde~; · the highest seniority employee shall be reca~led first. 
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Sect-ion 2. The Employer shall post a list of employees
( arranged in order of their seniority and job title. This 

list shall be posted in a conspicuous position at the place 
of employment. 

Section 3. Seniority tights shall be lost for the 
following reason5: 

(al ~he ·employee quits or ·retires; 
." 

(b) ~he employee is.discharged for cause; 

(c) ~he employee is laid off for a continuous 
period of one fll year or the length of his ·seniority, 
whichever is less; 

(dl ~e employee is absent for three (3) consecutive 
working days without properly notifying the Employer; 

(e) An employee, upon proper n9tification of 
recall from layoff, fails to report within three (3) days 
of his desire to return to work or fails to return to work 
within ten (lO) . days following notification;--·· 

( (£) An employee fails to report for work at the 
expiratio:n of his :Leave of absence; obtains a leave of absence 
by giving a false reason; or engages in any other employment 

. ~uring a leave of absence withou~ Employer approval. 

Section 4: . Xn the event of a layoff, · an ~mployee to 
.be laid off shall be 9iven ·one (l) ·week advance·notice of 
layo.ff~ 

Section 5. ~e Stewards shall be granted super­
aeniority· for purposes of layoff and rehire, providing 
they have the ability and qualifications necessary to per­
form the work available. 

Section 6. Upon promotion or transfer outside ·the bar­
9ainin9 unit, an employee shall continue to accrue seniority 
for six (.6:) months from the date of promotion. or transfer. 
lf, during that time, it becomes necessary for the employee 
to return to the bargainins _unit, it .shall be ·to the former 
position held by the employee at the time of his promotion 

..., _,_ 
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or t'"&n§!e~.. After ~ix: (6) month.~, the transferred orr · promete~ employee ~hall eea$e te ~ccurnulate seniority and 

-----. 

§bBl~ hDve no bu.m~in~ ~i9ht~ in the bargaining unit. It 
ii further under~teoo th.~t nQ temporary demotions in super­
Vi-lory ~Oiition~ Will. k>e ~Oe OY~in9 temporary layoffs • 

.GRIEV~CE PROCEDURE 

5eetien 1. It i~ Jn'JtY9.lly P.C3'::-eeO. that all grievances, 
dii~YteP e~ eQm~lgint~ 9~iPin9 Ynde~ and during the term.of 
tbi§ Ag~eemen~ ~bgl.l be ~ettled in accordance with the procedure 
herein-p~eviged .. :ve~ ef!Qrt ~hall be made to adjust con­
.trover§ie-t? a.nd Oi.PiJ.9~eemen.t.~ in e.n. amicab·le manner between 
tbe Employe~ and ~be Vnien, 

SeetiQn 2. &boule Bny ~ri~vgnce, disputes or complaints 
&I'i§e eve:- the int.eri?~etation or p.~plication of the contents 
ot tnt~ A~~eement, there ~hDll De g.n earnest effort on the 
J>BI't. e>f the ~g.rtie~ te ~ettle ~ueb p,:-omptly" through the 
followi~~ §te~~ CNo ~rievanee wi1l be considered which is( 
~re§e"ted mere th~ fitt~en (15) working days after it . 

- oeeur~ .. )~ 

ltep 1. By eenfe~enee between the aggrieved 
em~lOfee, the Stew~rol e~ bQtn, anP the forman and/or depart­

~ .. m~nt beg.Q.,. ._ lt AOt. ~~ttle~ in tbi$ manner, it .shall be the 
- .~e§~~Mibil.ity of the ·~~~i~ve(l to reduce any g-rievance . to 
writin~ on the ~e~ul~r ~rievAnee for~ provided by the Local 
Union within five (5) worki~9 cay$. of the aileged grievance, 
ane 4eliver ~~e ~0 tb~ ce~i~natea ~mployer representative. 

ltep 2.. After reeeipt ot tbe written grievance 
i)y th.~ de§i9n&t~o .Employer repre~entative, a .conference 

... . . .~ .. .- .~between Onion repre§ent9tive~ and Employer representatives 
• • f . • _- . : • ..... . ~~ -~>will be bela within five (5) worKin<i Q.ays thereafter. ·, ·... . 

&tep 3. lf tbe ;ri~v•nee i~ not settled in Step 
2, the Union ruy, within tive (S) da.yi>, Q.eliver to the 
defiiin&t~a Em~loye~ re~re$entative a. written request for a 
meeti~~ between Union ~ep~esentative and the Employer repre­
5entative ana/or tbei~ rep~esentatives to review the matter. 

...., 
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IYe~meeting will be held within ten (10) working days from 
th~ date of s-af:d wr"itten ·request and the Employer will 
ren9er its decision within seven (7} working days thereafter. 

· Step 4. · . In the event that the grievance is not 
§gt~sfactorily settled in the last step, the parties, or 
eitn.er party, may s~bmit such grievance · to the Personnel 
App~al Board, provided such submission is made within ten
'lOl working days after receipt of the last step answer. 
Til~ l>ersonnel Appeal Board shall have no power or authority· 
t~ plter, amend, add to or su~tract from the terms of this 
A~f'~ement. Both parties agree to be bound by .the award of 
tn~ Personnel Appeal Board and that any costs under this pro­
vi~~on shall be borne equally between the parties except · 
thet each party shall pay the expenses of its own witnesses. 

Under this Agreement there is a Personnel Appeal Board 
(&~pointed by the Mayor and confirmed by the Council) con­
§!~ting of three (3} members: one a councilman, one a city 

·emp'-oyee approved by the Union, and one ~ resident of the 
eity approved by both parties. · The Mayor shall also 
&pppint, subject to confirmation by the Council and approval 
by the Union, one other city employee as an alternate 
m@ffiPer of the Personnel Appeal Board, who shall serve in 
~ls~e of the city employee member to hear appeals originating 
f~Q~ the department in which the city employee member is 
employed. The Personnel Appeal Board shall hear appeals 
an~ shall report in writing to the City S~pe~enaent and 
th@ Union its findings and recommendations. ~ 

ARTICLE XI 

STEWARDS 

The Employer recognizes the right of the Local Union 
m@mbership to elect one steward and one alternate from the 
lmpl.oyer' s seniori·ty list of employees whose authority sha~l 
be limited to, and shall not exceed, .the following duties · 
&n4 activities: 

1. The investigation . and presentation of grievances 
with his Employer or the designated Employer representative 
in accordance with the provisions of the collective bargain­
in~ agreement; 

\ 
I 
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2. Collection of dues when authorized by appropx;iate 
Local Union action;

( 
3. The transmission of such messages and information 

which shall originate with and are authorized by the Local 
Union or its officers, provided such ~essages and information: 

Cal have· _been reduced to ·writing, or: 
. . 

(b}" ~f .not reduced to writing, are of a routine 
nature and ·do not .involve work stoppage, slowdowns, refusal 
to handle goods I or any other .interference with .the En\ployer' s 
busin.ess .. · 

The, Job Steward and alternate have no authority to· take 
strike action, or any other action interrupting the Employer' s_ 
business. The Employer recognizes these limitations upon 
·the authority o£ Job Steward and his alternate, and shall not 
hold the· Union liable for any unauthorized acts. The Employer 
in so ·recognizing such limitations shall have the authority 
to impose proper discipline, including d~scharge, in the 

.event the Steward has taken unauthorized strike action, · 
slowdown or work stoppage in violation of this Agreement. 
The Steward shal.l be permitted time·to investigate, present 
and process grievances on the Employer property without the 
loss of time or pay during his regular working hours. In 
each and every instance w~ere such time is required, the 
length of time and the time period within the working hours 
shall be agreed upon previously by the Steward and the 
Employer. 

ARTICLE XII 

LEAVE OF ABSENCE 

. Section 1. An employee may be allowed leave of absence 
up - to six -(6) months without pay and without loss of his 
employment status upon approval of the department -head and 
·city·Manager. An employee will not earn vacation or sick · 
leave benefits while on such leave and if such leave is for 
a period of one {1) month or longer, hospital and life 

·insurance: benefits provided by the city will be discontinued 

( _ 
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for that perioq. Retirement deposits of an employee may 
not be withdrawn during a leave of absence. Any absence of( 
an employee from duty that is not authorized by the depart­
ment head or City Superintende~ shall be deemed to be 
absence without leave. Any such .absence shall be without 
pay and subject to disciplinary action. · Such absence may 
be covered by a subsequent grant of leave if extenuating 
circumstances warrant. 

;permission f.or extension must be secured from both 
the Local Union and Employer. During the period of absence, 
the employee shall not engage · in gainful employment. 

Failure to comply with this provision shall res·ult 
in the complete ~oss of seniority rights and/or discharge 
of the employee involved. Inability to work because of proven 
sickness or injury shall not result in the loss of seniority 
rights. 

Sectio·n· 2. The Employer agrees to grant time off not 
· to exceed three (3). .days in any one calendar year, -without 
discrimination or loss of seniority rights and without pay, 
to any employee designated by the Union to -attend a labor 
convention, or serve in any capacity on other official

(_ Union business, provided forty-eight (48) hours' written 
notice is given to the Employer by the Union, specifying 
length of time off for Union activities. Due consideration 
shall be given · to th.e number of errtployees affected in order 
that there -shall be no disruption of the Employer's operations 
due to lack of available employees or the cre~_tion of a 
condition which would necessitate overtime pay ·for an employee 
filling the position created by such time off • 

. ARTICLE XIII 

LIMITATION OF AUTHORITY AND LIABILITY 

Section 1. No employee, Union member or other agent 
of the Union shall be empowered to call or cause any strike, 
work stoppage or ces~ation of employment prohibited under 
Act 379, P.A. 1965, nor shall the Emp~oyer provoke a 
strike action by the Union or its members. 
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Section 2. Any individual employee or group of employees( who willfully ~iolate or ·disregard the arbitration and 
grievance procedure set forth in Article XI of this Agreement 
may be summarily discharged by the Employer without liability 
on the part of the Employe~ or the Union •. 

ARTICLE XIV 

PICKET LINE 

Section 1. It shall not be a violation of this Agreement 
and it.shall not be cause for discharge or disciplinary .· 
action in the event an employee refuses to enter upon any 
property involved in a primary labor dispute, or refuses to 

:go through or work behind any primary picket line, including 
the primary picket line of Union's party to this Agreement, 
and including pr~ary picket lines at the Employer's place 
of business. 

Section 2 • . Within five (5) working days of filing of 
· grievance claiming violation of this Article, ~he parties to 
this Agreement shall proceed to the final step of the grievance 
procedure, .without taking any intermediate steps, any other 

· provision of this _Agreement to the contrary notwithstanding • . 

ARTICLE XV 

NO STRIKE ·- NO WORK STOPPAGES 

While the Union shall undertake every reasonable means 
to induce employees to return to their jobs during any 
period of unauthorized stoppage of work, it is specifically 
understood and agreed that the Employer, after the first 
twenty-four (24) hours of such unauthorized work stoppage, 
shall have the sole and_complete right of discipline, _includ­
ing discharge. It ·is further agreed .that in all cases of 
any unautho.rized strike, slowdown, walkout, ·or any unauthor­
ized cessation of work, the Union shall not be liable for 
~amage resulting from such unauthorized acts of its members. 

( . 

-12­



' .. 
• 

( ARTICLE XVI 

GENERAL 
·. .. ·' ,._ 

Section 1. Authorized representatives of the Union 
shall be permitted to visit the operation of the Employer 
during working hours to talk with Stewards of the Local Union 
and/or representatives-of the Employer concerning matters 
covered by this Agreement. T~e representative of the Union 
shall notify the department head prior to meeting with any 
Steward during working hours. 

Section 2. The Union shall have the right to examine 
time sheets and other records pertaining to the computation 

.of compensation of any employee whose pay is in dispute or 
any other records of the employee pertaining to a specific 
grievance, at reasonable times with employee's consent. 

Section 3. The Employer shall provide for biweekly pay 
periods. Each employee shall be provided with an itemized 
statement of his earnings and of all deductions made for 
any purpose. Paydays shall be every other Thursday. The( city reserves the right to change pay periods and paydays. 

Section 4. Should the Employer require any employee 
to be bonded, any premium involved shall be paid by the 
Employer. · 

Section 5. If any employee is sued as a 
~ 

result of any 
action taken by the employee in connection with performance 
of his duties, the city will provide legal counsel and render 
all necessary assistance to the employee _in his defense. 
This Article shall not apply in the case of gross negligence, 
gross neglect of duty or in the defense of any criminal 
action. · 

Section 6. The Employer shall provide a bulletin 
board. in the facility where employees hereunder are employed 
for the posting of seniority and vacation lists and for use 
of the Union and Employer. Only official notices are to 
be posted and must have the signature .of the Union Business 
Representative or the Steward for the Union and the Employer 
or his representative, and the city will be notified of 
the notice prior to posting.( . ., 
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Section 7. Small tools needed for equipment and 
maintenance sha;J-1 be furni.shed employees. All such tools( 
are the property of the city and shall be stored at the 
city garage. 

. . ' • :· ~ 

· Section s.· The employer will pay the cost of the 
initial employment physical examination. 

Section 9. A set of suitable raincoats, hats and boots 
will be fur~ished for all employees where needed. Damaged 
and worn items shall be replaced by the city and .any lost 
items shall be replaced by the·employee. 

One pair of work boots will be furnished each year 
of the Agreement, up to $75.00 per pair. 

Section 10. On advance written r ·equest to the City 
Council and with .its approval, the Employer will assume the 
full cost of tuition, books and supplies for the employee 
who pursues a course that has a direct relationship to its 
work, upon completion of one (1) semester ·of college work. 
If the employee terminates his employment with th~ Employer 
within twelve (12) months after completion o.f the course, 
the amounts paid by the Employer shall be deducted from his

( final pay. 

Section 11. The employer will provide rubberized 
aprons for all operators while wor}ting with acid. 

. ~ . ... 

Section 12. The employer will pay for any physical 
when required and ordered by the city. The physician is to 
be designated by the city. 

Section 13. The Employer will furnish first-aid kits 
for each truck. Employees will be accoun~able for the con­
tents of the first-aid kits. 

ARTICLE XVII 

EQUIPMENT ACCIDENTS AND REPORTS 

Section 1. The Employer shall first consider the 
personal safety of the employees in establishing operational 
procedures. 
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Sec.tion 2. When an employee is required by a super­
visor to work un~er a conditf:on which the employee regards 
as a violation of a safety rule, the employee shall have 
the right to protest and if ordered by the supervisor to per­
form the work .involved, the employee shall have the right to 
perform the work under protest and shall refer the matter 
to the Superintendent of Public Works for consideration and 
recommendation. However, no employee shall be required to 
work on any equipment or job that has already been written 
up as unsafe before it is checked and released by the garage 
or.Superintendent of Public Works. 

Section 3. An employee who is injured on the job and 
is required to leave the job because of such injury and i.s 
required to remain off the job by medical· authority will be 
paid for all hours scheduled on that day, up to eight ("8) 

·hours. 

·section 4. The Employer shall not require employees 
to take out on the streets or highways any vehicle that is not 
in safe operating condition or equipped with the safety 
appliances prescribed by law. It shall not be a violation· 
of this Agreement where employees refuse ·to op~rate such 
equipment. 

Section 5. Any employee involved in any accident shall 
· immediately report said accident and any physical injury 
sustained. An employee shall make out an accident report 
containing. all available names and addresses of witnesses 
to any accident. Failure to comply with this ·provision 
shall subject such employee to disciplinary action by the 
Employer. 

Section 6. It is the duty of the employee, and he 
shall immediately, or at the end of his shift, report all 
defects o; · equipment. Such reports shall be made on a 
suitable form furnished by the Employer and shall be made in 
multiple copies, one copy to be retained by the Employer. 
The Employe·r shall not ask or require any employee to take 
out equipment that has been reported by any other employee 
as being in an unsafe operating condition until same has 
been approved as being safe by ~he Superintendent of Public 
Works. 
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ARTICLE XVIII 

( 
SEPARABILITY AND SAVINGS CLAUSE 

' .
Section 1. In the event that 

,. 

any provision of this 
Agreement shall at any time be declared invalid by any 
court of competent jurisdiction, the decision shall not 
invalidate the entire Agreement, it being the express 
intention of the parties that all other provisions shall 
remain in. full force and effect. 

Se·ction 2. In the event that any provision of this 
Agreement is held invalid, as set forth above, the partie~ 
shall enter ~nto negotiations for the purpose of arriving. 
at a mutually satisfactory replacement for the provision 
held invalid. 

· ARTICLE XIX 

COURT AND FUNERAL LEAVE 

( Section 1. Any ·employee that is subpoenaed as a 
result of being involved in an accident while on duty and 
who must attend court, shall suffer no loss in pay. This 
paragraph shal1 not apply to an employee appearing in 
court because of a traffic violat{on or criminal charge . 

~ arising from .an .accident while on duty. 

Section 2. An ,employee ·who serves on jury duty will 
be paid the difference between his pay for jury duty an~ 
his regular· pay. 

Section 3. ·Permanent employees, upon written request, 
will be granted up to ·five (5) consecutive days' leave 
with. no loss of regular wages to attend the funeral of his 
or her spo~e, chi1d, or parent; and three (3) days for 
the death of the spouse's parents or the critical illness 
of the spous.e ar a child. 

~· 

·, 
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ARTICLE XX( 
TERMINATION OF AGREEMENT 

' .·"":· .. . 

Section 1·. This Agreement shall be· in full force and 
effect from December 1, 1985, to and. including November 30, 
1988, and shall continue in full force and effect from year 
to year thereafter unless written notice of desire to cancel 
or terminate the Agreement is served by either party upon 
the other at least sixty (60) days prior to date of the 
adoption of the city budget for the ensuing fiscal year in 
which this Agreement expires. This Agreement shall be 
binding upon the parties hereto, their successors and assigns. 

Section 2. It is further provided that where no such 
.cancellation or termination notice is served and the parties 
desire to continue said Agreement but also desire to 

.negotiate changes or revisions in this Agreement, either party 
may serve upon the other a notice, at least sixty (60) days 
prior to the end of any contract term, advising that such 
party desires to continue this Agreement but also desires 
to revise or change terms and conditions of . such Agreement. 
The respective parties shall be permitted all lawful 
economic recourse to support their request for revisions 
if the parties fail to agree thereon. 

Section 3. In the event of. ari inadvertent failure by 
either party to · give the notice set forth in Sections 1 and 
2 of this Article, such party may give such notice at any 
time prior to the termination of automatic renewal date 
of this Agreeme~t. If a notice is given in accordance 
with the provisions of this section, the expiration date 
of this Agreement shall be the sixty-first (6lst) day 
following such notice. 

IN WITNESS WHEREOF, the parties hereto have hereunto 

\ . 

. . 
: 
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( set their hands and seals ~he day and year first above 
written. 

EMPLOYER 

CITY OF ROOSEVELT PARK 
ROOSEVELT PARK, MICHIGAN 

By
~c=-ir-l't-y----=-su_p_e_r-rin--r-t-en-d~e-n..,..t 

By~~--------------Mayor 

UNION 

TEAMSTERS LOCAL UNION NO. 406 
AFFILIATED WITH THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, 
WAREHOUSEMEN AND HELPERS OF AMERICA 

By?(/~~
Business Repre~ 

( 
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( SCHEDULE "A" 

A. · OVERTIME AND HOURS OF WORK 

Section 1. · The work periods, schedules or shifts are 
established by the City Superintendent and may be reviewed 
from time to time in the city's interest. 

Section 2. Overtime pay will be one and one-half (1-1/2) 
. times the hour1y rate for all .hours worked in excess of 
eight (8) hours in any one (1) day or over forty (40) 
hours ·in any week. No overtime work shall be authorized · 
by the department head without the approval of the City 

.Manager. 

Section 3. An employee shall be paid three (3) hours' 
standbY pay for call-in on Saturdays and Sundays. He shall 
be guaranteed two (2) hours' pay at time and one-half (1-1/2) 
his hourly rate if put to work on the holiday and double 
time on Sunday. . · ---­

Section 4. In the event that such overtime is extended 
into the twelfth (12th) hour, the employee will be granted 
a paid meal period of thirty (30) minutes before the end 
of the twe~fth (~2th) hour. ·· 

Section 5. An employee ·shall be granted a fifteen (15) 
minute paid break each inorning. 

Section 6-. OVertime shall be offered by seniority. 
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\ B. WAGES 
"'-· 

Classification 

(1) New Hires and em~loyees with 
less than one (1) year of service v1st year $7.21 hr. 

2nd year $7.53 hr. 
3rd year $7.87 hr. 

. (ii) Employees with one (1) year but 1st year $8.25 hr.J ,~~,b 
less than two (2) years of / 2nd year $8.62 hr. ~ .1 
service 3rd year $9.01 , hr. t~ 

(iii) Employees with two (2) years
and more of service and who are 
certified by the Superintendent
of the Department of Public Works 
as qualified to perform all 
department job duties 1st year $9.39/'~ 

t 12nd year $9.8~ 
3rd year $10.25 ~~ 

·. : ~·...·...~-

Subsection (iii) determinations shall be made by the 
Superintendent in his sole discretion based upon the 
demonstrated ability of the employee to perform and 
discharge all job responsibilities in a good, safe 
and workman like manner. 

-20­
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c. HOLIDAYS( 

If a holiday falls on Saturday, it shall be observed 
on Friday: and .if a holiday falls on Sunday, it shall be 
observed on Monday. 

The following holidays will be observed: 

1. New Year's Day
2. · Good Friday
3. Memorial Day 
4. Fourth of July
5. Labor Day
6. Thanksgiving Day
7. ·nay after Thanksgiving
8. One full day before Christmas Day
9. Christmas Day 

10. December 31st 
11. Two (2) personal days 

Personal days may be taken each year ~ith the 
following restrictions: 

(a) May not be taken the day before or after 
a holiday or vacation.( 

(b) . Must be requested forty-eight (48) hours 
in advance, in writing. 

( . 
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D. VACATION LEAVE 

Section 1. Eligibility and Amount. Paid vacation time 
will only be allowed to full-time employees where it has been 
scheduled in · advance and approved by the department head. 
Employees shall be eligible for annual vacations with pay on 
the following basis: 

· Years 'of Continuous 
Service Completed Vacation Days 

Less than one (1) year · 5 days 

One 
. 

(1) year but 
. 

less 
than efght (8) years 10 days 

Eight (8) years 15 days 

Fourteen (14) years 20 d,ays 
- Twenty (20) years service - 25 days
Section 2. Probationary Employees. New employees will 

~ot be credited with vacation leave until they have completed 
their six (6) month probationary period. 

Section 3. Termination of Employment. Employees leaving 
·the service of the city before the .close of the calendar 
year shall receive vacation pay prorated in accordance with 

., their annual vacation allowance as compa.red to the time 
-worked, figured to the nearest half day. i · 

Section 4. Accumulation cf Vacation. Accumulated 
vacation leave shall be taken during the calendar year 
·fol1owing the one in which it was earned. Accumulated 
vacation -time shall be lost if _it is not taken, and in no 
event shal~ vacation time be carried forward. 

Section 5. Advanced Vacation. Annual vacation leave 
shall not be allowed in advance of being earned and credited. 

Section 6 • . · Vacation Pay.. .An employee on ·vacation leave 
shall .have one ·(1) day of vacation credit canceled for each 
day he would have worked during the normal workweek and 
shall be paid at the rate he would have earned on tpat particu­
lar · ·day, exclusive of overtime. 
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Section 7. Vacation Vested Right. Vacation leave 
( shall be considered as a matter of right and if canceled 

because of work necessity, shall be rescheduled. 

Section 8. Scheduling of Vacation. Vacation requests 
must be submitted by March 15th of each calendar year. 
Vacation schedules shall be ·posted by March 31st. Seniority 
shall be used in determining preference for vacation 
schedules. The employee with the most seniority will have 
first choice of scheduiing his vacation. If vacation is 
requested in two or more time periods, a second choice will 
not be approved until all employees in that department have 
had an opportunity to schedule their first.choice. Vacation 
requests received -after March 15th shall be scheduled on a 
£irst come/£irst served basis in accordance with the 
department's needs as determined by the department head and 
City Manager. 

Section 9. Holiday During Vacation. If any holiday 
recognized by the city falls within the annual vacation 
period of an employee, an additional day of vacation leave 
shall be granted. Vacation time, sick leave, or absence 
because of duty-connected disability shall be counted as 
days worked in calculating vacation leave credits. If(_ permission is granted by the department head to use a day 
of vacation on one of the holidays recognized by the city, a 
·day of vacation will be charged to the employee and no 
additional day of vacation will be granted. He shall be 
paid straight time for the holiday. 

, Section ~0. Vacation Upon Termination. Employees w~o 
voluntarily sever employment with the city shall be required 
to give two (2) workweeks' notice of their intentions in 

·. ·order to be eligible for vacation pay. Those who are dis­
charged or laid off shall receive vacation pay at the dis­
cretio~ of the City Superintendent. Vacation time taken 
after notice of intention to sever employment with the city 
shall not be considered as part of the two (2) working 
weeks' required ·notice. · 

I • 
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E. SICK LEAVE( 

Section 1. Each employee, upon completion of his pro­
bationary period, shall be credited with twelve (12) days
of sick leave and thereafter it shall be accummulated at the 
rate of one (.1) day of sick leave for each month of service, 
with no more than ninety (90) days accumulation. After six 
(6) months of service, not more than six (6) leave days may
be used in advance. 

For purposes of defining a month of service, it 
shall include holidays, vacation time and paid-for sick 
leave days off on compensable injury. 

Section 2. A sick leave day used by an employee. shal1 
result in one (1) day of sick leave credit canceled with no 
loss in pay for what would have otherwise been earned-on 
that day. Such day must be used for a regularly scheduled 
workday. For purposes of computation, a day of sick leave 
pay shall be determined by dividing his annual salary by
2,080 hours. 

Section 3. The Employer reserves the right to request
initially and from time to time thereafter medical verifica­
tion of the illness or injury for which sick leave is requested. 

c Section 4. Sick leave may be used for an employee's
illness or injury other than that arising out of his employ­
ment for :which workers' compensation is provided. 

Section 5. Employees are expected to notify the 
Superintendent of Public Works of their expected absence 
as soon as reasonably possible, but not later that the start 
of their shift. Failure to do so may result in the loss of 
sick pay for that day. 

Sectiom 6. ln the event an employee has a serious i1lness 
and has used up all his accumulated sick leave and vacation leave, 
the employee may request the Employer to extend the sick leave 
with pay. The Employer, in its discretion, for exceptional
circumstances may grant an extension of sick leave at such 
rate of pay and for such time as it deems appropriate, but ~ts 
exercise of discretion will not be subject to the grievance
procedure. 
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( F. INSURANCE 

Section 1. The Employer shall continue in effect'its 
present group hospitalization program and other employee 
benefits for . the duration of this Agreement, the benefits 
to be increased to pick up the usual and customary hospital 
cost. 

Section 2. The Employer shall pay the monthly premium 
cost for life insurance. 

Section 3. The Employer reserves the right to select 
and change the carrier £or each and all of its insurance · 
programs, upon advance notice to the employees, and provided 
there .is no reduction in the benefits. Provided further, 
.the Employer may increase the deductible amount to $250 
from its present rate of $100. 

Section 4. The Employer's liability _with respect to 
any insurance benefits shall be limited to the payment of 
or the transmittal of the premiums charged .to the Employer 
or employee, as the case may be, and upon payment or trans­
mittal of such premiums, the Employer shall be ·relieved 
of any liab~lity with respect to the benefits under any 
insurance.program. 

·Section 5. Employees on layoff or leave of absence 
.shall have their insurance prerniums _paid or transmitted for 
··the . month f~llowing the month of layoff or leave of absence. 
Thereafter, it shall be the responsibility of the employee 
to make arrangements for further payment of premiums. 

Section 6. ·50/50 dental .coverage ·to $300 maximum 
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§@~ti@fl 1, ~ff~etive December 1, 1977, full-time 
em~l@~~~e wi~l · ~~ eliwib~e for longevity ·pay according to 
the ~eh~QY!~ P~!~w, ~@~bP of service .will be calculated 
f~em th~ em~!§~ee'§ ~ta~t~ng date. 

Y.ee~~ of ~~~ice Rate 

5 2% 
10 4% 
li 6% 

leeti~n ~~ ~~n~~vity payment will be semiannual, being·
paid by ~Yly l§t an~ N@Ve~er 30th. 

l@~ti~~ ~' ~~n~evity pay shall not exceed, notwith­
.lt&nginw i~~t!@fl 1 he~@~f, the sum of $1,200 per year • 

.c· 
., .· ·. 

- ~ ..: , · .·-:·.__.:. ··r·.: 

4 .. 

( 
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H. RETIREMENT 

( 
The Employer will continue, from the term of this 

Agreement, the Michigan Employees Retirement System Plan C-1 
as is in existence on the effective date of this Agreement,
for all eligible employees. The Employer shall pay the full 
contribution. Full retirement at 55/15 in 3rd year of contract. 

IN WITNESS WHEREOF, the parties hereto.have hereunto set 
their hands _and seals the day and year first above written. 

EMPLOYER UNION 

CITY OF ROOSEVELT PARK TEAMSTERS LOCAL UNION NO.· 406 
ROOSEVELT PARK, MICHIGAN AFFILIATED WITH THE INTERNATIONAL 

BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, 
WAREHOUSEMEN AND HELPERS OF AMERICA 

By~~
Business Representative 



CITY OF 

Roosevelt Park 
( - 900 Oak Ridge Rd. Muskegon, Michigan 49441• Phone (616) 755 3721 

TO: Mayor and City Council 

FROM: Lyle W. Smith, City Manager 

SUBJECT: Teamsters Contract Negotiations 

Tentative Contract Agreement 
Between the City and the 

Teamsters Local 406 
11-18-88 

The City has reached a tentative agreement with the 
Teamsters Local 406 representing the Public Works 
Department employees for a three year contract agreement 
which provides the following wage and fringe benefit 
provisions: 

I. Wages 

1st Year 2nd Year 3rd Year 
( " 

4% 4% 4% 

II. Fringe Benefits 

1st Year 2nd Year 3rd Year 

Provision of C-2 Dental Insurance Double Time 
Pension Plan to $750.00 annually on Holidays 

per family (80/20) 

Vacation Schedule established as follows: 

1st 

Less than 1 year 5 days 
1 yrs but less than 5 years 10 days 
5 years but less than 12 years 15 days 
12 years but less than 20 years 20 days 
20 years on 25 days 



( 3rd 

Retirees between the ages of 60-65 or until medicare 
is available will :·be reimbursed up to $500. annually 
for medical insurance premium costs. 

In addition to the provisions above the City also 
negotiated provisions which would require new employees 
to obtain a S-4 water distribution license or receive 
less salary 'and, increase the probationary period from 
90 days to 120 days. 

LWS:j 


