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MASTER AGREEMENT BETWEEN THE 

ROMULUS FEDERATION OF PARAPROFESSIONALS/AIDES 

AND 

ROMULUS COM/V\UNITY SCHOOLS BOARD OF EDUCATION 

This agreement is made this 121-h day of Feb ruary, 1979, by and 
between the Boa rd of Educa1·ion of the Romulus Community Schools (hereinafter 
ca lled the 11 Board 1

') and the Romulus Federation of Paraprofessionals/Aides of 
the Michigan Fed eration of Tea che rs, AFL-CIO (h ereinafter called th e 

11

Union), 
for the period beg inning September 1, 1978 and ending August 31, 1981. 

PREA/'1\BLE 

The Board and Union recognize their mutual obligations pursuant 
to Act 379 of the Public Acts of 1965 to bargain collective ly with respect to 
hours, wages, and terms and conditions of employme nt. Both parties have 
entered into and conduci·ed extensive sessions in good faith negotiations where 
each party has had the right and opportunity to make demands and proposals with 
rega rd to all ba rga ina bl e subjects . Therefore, the Board and the Union each 
agree that the other shall not- be obligated to bargain on any ot-her subj ect during 

the life of this Agreement. 

Agreement has been reached between the parties hereto includirg 
· formal ratification of the terms hereof by the governing bodies of the Union and 

the Board. 

This collective bargaining agreement entered into the 12th day of 
February r 1979 by I'Jnd between the Board of Education of the Romulus Community 
School District and the Romulus Federation of Paraproffesionals/Aides. 

WITNESSETH 

WHEREAS, the parties have reached certain understandings which 

they desire to confirm in thi s agreement; 

IT IS HEREBY AGREED AS FOLLOWS: 
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ARTICLE I 

RECOGNITION 

A. The Board recognizes the Union as the sole and exclusive 
barga ining representat ive for al l full time and regular part time Paraprofessional 
and Teacher Aides empl oyed by t·he district who work 15 hours or more pe r week 
in non-supervisory instruct ional or instructionally related positions; and 
excluding lunchroom aides, recess aides , o ffice clerical aides, all oth er 
employees, administrators, and supervi sors as defined in Public Act 379. For 
the purpose of this Agreement, the term 11 employee(s) 11 shall mean any member 
of the bargaini ng unit. 

B. Work p resent ly perfo rmed by memb ers of th e ba rga ining 
unit shall not be assigned 1.) persons outside t he unit without t he consent of the 
Union, except t hat nothing in t·h is section prohibits the Board from performing 
a ny work that is inherent ly a pa r'!- o f the school district function. 

C. The Board shall notify the Union of all new pos itions before 
such positions are fill ed . 

D If such positio ns fulfill the classifications of Section A of0 

this Article, all personnel hi red to f i ll those positions shall be co nsid ered to 
be members of this bargaining unit and shall be sub ject to all terrnc.; end 
co nd itions of this Agreement. 

ARTICLE II 

BOARD RIGHTS 

Ao Nothi ng contained herei n shall be considered to deny or 
restrict the Board of its rights, responsiblities, and authority under the Laws of 
the State of Michigan a nd of the FedE-ral Government of the United Sta tes. 
Except as stated by this Ag reement, all the rights, powers r and au thority the 
Board had prior to this Ag reement are retained by the Board. 

bo It is expressly agreed that all rights wh ich ordinarily vest 
in and have bee n exercised by the Board , except th ose which are relinqu ished 
herein by the Boa rd shall conl·inue to vest exclusively in and be exercised 
exclusively by th e Board w ithou1· prior negotiations wi th the Union e ither as to 
the taking of a c tion u nde r such rights or with respect to the consequence of 
such action du r ing i·he term o f this Agreement. Such r igh ts shall include, by 
way of illust ration and not by way of limitat ion, the right to: 

1. Manage and cont-ro l its business , its equipment, and 
its operations and to direct th e work ing forces a nd affairs of the Board. 
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2. Continue it-s rights, policies, and practices of 
assignment and directio n of its personnel, det·erm ine the numbe r of personnel 
and s·chedu I i ng of a II the foregoi ng, and the right to estab Iish, modify, or 
change any work or business or school hours or days. 

3. The right to direct 1·he working forces, including the 
right to hire, promote, suspend and discharge employees, transfer employees, 
assign work or duHes to employees 1 determine the size of the work force and to 
lay off employees. 

4. Determine the services , supplies, and equipment 
necessary to continue its operations and to determine all methods and mea ns of 
distributing, disseminating, and/or selling its services, methods, schedules and 
si·andards of operation, the means, methods, and processes of carrying on the 
work, including automation and the institution of new and/or improved l!lethods 

or changes therein. 

5. Adopt reasonable rules and regulations. 

6. Determine the qualifications of employees. 

7. Determine the number and location or relocation of 
its facilities, including the establishment or relocations of new schools, 
buildings, departments, divisions or subdivisions thereof and the relocation or 
closing of offices, departments, divisions or subdivisions 1 · buildings or other 
facilities, insofar as the above is done without the intent to circumvent the 

Union. 

8. Determine the placement of operations, production, 
service, maintenance or distribution of work, and the source of materials and 

supplies. 

9. Determine the financial policies, including all 
accounting procedures 1 and all matters pertaining to public re lations. 

10. Determine the size of the management organization, 
its functions, authorH·y, amount of supervision and t·able of organization, 
provid ed thai· tht· Board shall not abridge any righ1·s from employees as provided 

for in this Agreement·. 

11. Determine the policy affecting the selection, testing, 
or 1-raining of employees providing that such selecHon shall be based on lawful 

criteria. 

12. The Board shall continue to have exclusive right to 
establish, modify, or change any conC:ition except those covered by provisions 

of this Agreement. 
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13. The Board shall determine all methods and means to 

ca rry on the operation of the schools. 

14. To exercise management a nd administrative control 
of the school system, and its propert·ies , and facil ities. 

15. To hire all employees, to determine their qualifica­
tions1 and conditions for their continued employment 1 or their dismissal or 
demotion; and to promote and transfer all such employees. 

16. To establish hiring procedures and qualifications. 

17. To establish course of instruction and in-service 
tra ining prog ram for e mploy ees and to require aHendance a t any workshop, 
confere nce, etc. 1 by employees, including spec ial programs dur ing the work 

day . 

18. The Board and/or its re presentative may adopt 
ru les and regulai'ions not in conflict with the terms of this Agre ement concern­
ing the discipline o f employees. 

19. The Board shall continu e the right to determine and 
redet .rmine job content. 

C. The exercise of the foreg o i ng powers, rights, outhority, 
duties and responsibilities by the Board, the adoption of polic ies, 1•.:: ::- s , 
regulati ons, and practices in furtherance thereof, and the use o f iu :_;:nent and 
discreti on in connection therewith shall be lim ! ~ed only by the t erms of this 
Agreem ent and then only to the exte nt such terms hereof are in conformance 
with the Laws of the State of Michigan, and the Laws of the United States. 

D. The matters contained in this Agreement a nd/or the 
exercise of any such rights of the Board are not subject to further negotiations 
between the par t ies during t he term of t·hi s Agreement. 

E" Nothing co ntained in this Article can be in conflict with 
or in violation of this Agreement. 

F. The question of whether o r not a provision of this Agree­
ment is in conflict wii-h this Article is subj e ct to the provisions of the Gri evance 
Procedure. 
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------------------------------------------------

ARTICLE Ill 

UNiON DUES AND AGENCY SHOP FEES 

A. 1. 

Authorizat-ion for Deduction of the 
Romu Ius Federation of A ides 
Membership Dues or Service Fees 

hereby authorize the Romulus School District to deduct the 
sum of$ representing my (Dues for Membership In) (Service 
Fees To) t-h e RomulusF~cferation of Aides, MFT- AFT, from ten (10) paychecks, 
which sum is to be paid in full to the Treasurer of the Romulus Federation of 
A ides. 

This Authorization is to continue in full force and effect unf·il 
such f'ime as my employment is termina ted, a change of assignment removes 
me from i·he bargaining unit 1 until this Authoriza tion is revoked by written 
notice. I further authoriz e the Union's Treasurer to change the amount of this 
deduc1·ion and the number of deduci·ions. 

Pay Period Beginning 

Signed--------------·----------------------------------------------­
2. Number and Amount of Deductions 

The Employer agrees to deduct from ten (10) paychecks 
(the first pay of each month) the amouni· stipulated by the Union for the term of 
this Agreement, and sha II commence with the pay period beginning 
September 81 1978~ The Employer agrees to forward such deductions 1 along 
with a list of employees from whom the deductions have been made, within one 
week following such ded ucf·ion 1 to the Treasurer of lhe Union. 

3. List and Ass ig nmeni· of_Bargaining Unit Membe':: 

The Employer shall fonv01J to the Union a list of all 
employees within the bargaining unit and their assignments at the commencement 
of the school year, any assignments that are still pending shall be forwarded 
within five business days after they are determined. Further, the Employer shall 
notify the Union of any employee in the bargaining unit eni·ering or leaving the 
employm.ent of the Employer. 

4. Union Notification to Employer 

The Union agrees to give written notification 1'o the 
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Emp loye r stating the amounts to be deducted and t he number of deductions under 

such authorization. 

5. The Suffici ent and Excessive Deductions 

The Employer agrees, in the event that it or its agents 
have been shown to have deducted insuffic ient amounts from any member of th e 
bargaining unit, to i ncrease i·he following deduction in the amount of the demon­
strated insufficiency or to deduct t he insufficient amount from t·he next paycheck. 
The Uni o n agrees, in i·he event that it has received monies in excess o f author iz ed 
deductions, i·o reimburse the employee(s) in the amount of the demonstrated excess . 

B. AGEi'-J.CY SHOP 

The Enployer and the Union, recognizing that the benefits 
of the Collective Bargaining Agreement accrue to all members of the bargaining 
unit regardless o f whei·her or not such members belong to the Union, accepts the 
fo l low ing me f·hod designed to enable a l l such members of the bargaining unit to 
support the effo rts of the bargaining agent· in i·heir behalf. 

1. With in thirty (30) days after employment 1 or the 
execution of this Agreement, wh ichever is lat-er, all members of the bargaining 
unit sha ll have the opportuni ty to join the Union and execute an a u1·horization 
perm itting the deduction of Union dues. 

2. Any member of the bargaining unit vvho has not joined 
the Union during such period, or having joined, has no t rema.ined a member, 
shall immediatel y execute an au thorization permitting deduct ion of a service fee 
which shall be a sum equal to the Union dues which have been est·ablished by 
the Union for ea c h school year. It is understood thai· the payment of such sums 
shall not constitute an agreement to become a member of the Union. 

3. The Employer agrees to notify all employees in the 
bargaining unit (those employed at the t ime of the execution of this Agreement 
or its extensions or renewals, as well as new-hires) of the above sta te requiremeni·s , 
and shall forward to the Union, within the above stated thirty-day period, the 
name (s) of such e mployees and the da te of employment. 

4. Failure within the above-stated thirty (30) days to 
deliver au1·horiza tion shall consi·itute a basis for discharge, a nd the employer 
ag rees ,upon receipt of notification from the Union that a member of the 
bargain ing unit has failed to execute such authorization withi n the specified 
th irty (30) days, to discharge such employee within one week. It being under­
stood between the parties to this Agreement that such requirement is a condition 
of continued employment with the Employer. 

5 .. In the event an employee is dismissed for failu re to 
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tender required authorized amounts and is subsequently offe red re-employment 
by the Employer, such unpaid amounts shall be required to be paid f·o the Union 
by the ap p licant as a pre-condition to the re-ern p loyment. 

6. The Romulus Federation of Aides shall indemnify 
and save t-he Employ e r harmless against any and all claims, demands suits or 
other forms of liability that may arise out of or by reason of ac1·ion taken by the 
Employe r for the purpose of complying with this section. 

ARTIC LE IV 

UNION RIGHTS 

A. Upon written request th e Board will furni sh the Union 
records ne cessary for negotiations and the p rop e r enforcement and supervision 
of this Ag reement. 

Bo The Board will provide the Union access to a bulletin 
board in each school building in which members of the bargaining unit a re 
employed. 

The Union shall have the right to reasonable use of 
school premises for its business meetings. Requesf·s for use of school facilities 
must be made in writing to the building principal or other designee of the 
Board. 

D. Elected officials of the Union shall be permitted i'o 
transact official Union busine ss on school property at reasonable times, 
provided it does not interfere with, interrupt, or affect normal school operations 
or assigned duties. Such aforementione d officals must report their presence to 
the building principa l or other designee of the Board. 

E. The Union may use the School District· mail service for 
its business announceme nts. Such announcements shall contain the signature 
of a Union official. The Board assumes no responsiblity for the content of any 
such announcements or bulletins. 

F The Board agrees to provide an appropriate mailbox in 
each building for Union use. 

Go Uniform Employment Practices 

1. This Agreement shall be applied uniformly to all 
employe es within the bargaining unit. 

2. The Board and the Union mutually agre e that wit-h 
respect to hiring, working conditions, and admission to Union membership, they 
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shall a ssure they w ill not· discrimi na te on the bas is of race , c reed, color, and 
natio na l orig in, sex, a ge , mari tal -status , po l iHca ! a ct iv iti es , beliefs, affilia tions 
and me mbershi p or participai·ion in the activiH es of any U nio n organiz ation. 

H. Pe rsonne l File: This provision shal l app ly to all materials 
placed i n an emp loyee' s perso nne l file afte r ini t ia l e mploym e nt. Only one such 
file sha ll exist. 

1. No ma ter ial other tha n routine schoo l records shall be 
placed in th e e mployee's fil e unless the e mp loy ee has had an opportuni ty to read 
such ma t e ria l. The emp loy ee sha ll a cknowledge t ha t she has read such mate ria l 
by affix ing her signai·ure to the actua l copy to be f iled , w ith the understa ndi ng 
that such signa ture merel y sig nif ie s that she ha s read the mate ria l to be filed and 
does not necessa ri ly indi cate agreeme nt w ith its conte nl·s. 

3. The e mp loy ee may exami ne he r f il e any time , after 
requ est", and shall be permitted to reproduce any such ma ter ial in the file . 

4. Mate ria ls shall be removed from th e pe rsonnel fil e if 
and wh e n an e mployee claims tha t such mater ial is i na ccu rate and is sustai ned 
through the grieva nce procedu re. 

5. All mate rials in the file shall be job related and from 
prof~ ss iona l sources only. 

6. The emp loyee 's file shall contai n no co nfid e ..~ t ia l 
mater ial . Confid e nt ia l material tha t the Boa rd ma y requ esi· from an cr :1 loy e e's 
past emp loye r or ed ucationa l institutions , etc . shal l be sent back to thei r 
source or destroyed a fte r the individual is hired. 

I. No emp loy ee shall be prevented from wearing insignia, 
pins , or other ideni"ifica tion of me mbership in the Union o r other organization 
ei ther on or off school premises ~ 

J. A1· any time prior to or during a me eting with any 
administ rator, an e mp loy e e may request the Union represe ntative to attend the 
meeti ng. If such de ci sion is made by i·he employ ee du r ing the me eting, said 
meeti ng shall not cont inue until the Uni o n rep rese ntat ive is pres e nt. 

K. Whenever meetirg s , confe re nces 1 negotiations a re 
schedu led by the Boa rd or Sta t e or Federal gover nm e ntal a g encies, memb e rs of 
this ba rgaining uni t scheduled to pa rtici pa te during worki ng hours shal l suffer no 
loss i n pay. · 

Lo The Board shall provide o r make available to the Union 
two copi es of the offic ial minu f· es of th e previous meeting(s) and the agenda for 
the meeting one da y prior to th e Boa rd meeting . 
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---------------------

M. Nothing in this agreement- sha II be constru ed to prohibit 
any employee from consulting with ·administrative officials. 

N . If any provision of this Agreeme nt shall at any time be held 
contrary to law by any court of t-he State of Michiga n or of the United States, 
whicheve r is applicable, from whose judgment no appeal has been taken within 
the ti me provid ed for so doing, that prov ision shall be null a nd void. However, 
all oth er p rov is io ns of this Agre e ment shal l continu e in full force and effect. In 
this event 1 and under the conditions st·ated above, the parti es shall meet._to 
negotia te the provision in qu estion. 

0. A member of th e bargaining unit· shall present· and/o r 
discuss inst rucf·ional mater ials only under 1'he direct-ion and su pervision of a 
profess io nally c e ri·ifi ca f·ed employee of the Board. 

P. No materials gathered by mea ns of any el e ctronic recording 
or photographic devi ce shall be admiss ible as evidence in any action of the 
Board against· any emp loyee . 

Q. If any g roup o r ind ividual brings charges against an 
employee designa ted to impede t he employee in the performance of her duties, 
and t·he Board concu rs w ith the employee 1 s position 1 it shall prov ide, without 
charge to the employee 1 the necessa1y and sufficient paid leave of absence and 
leg C:l l assista nce for the protection of the employee . 

R. The Union ma y use sch oo l equipment such as typewriters, 
duplicati ng machines, and adding machines , when their use is request-ed from a 
build ing adm inistrator. The Union ag rees to reimburse the Board for all costs 
incu rred for supplies and materials used and to repair such equipment as a result 
of damag e due to neg Iigence. 

S. The Board agrees that the Union President and/or her 
designees (not to ex ceed 3) may use 13 days during i·he school year as released 
ti me fo r acti viti e s engaged in by th e U nion if the Board is informed in the usual 
manner for daily abse nces wh en taking such leave. 

T. Special co nfe rences between not more t han four (4) 
representatives of i·he Board and not more than fou r represeni·at iv es of the Union 
may be called f·o discuss matte rs of concern. Either pa rty to this Agreement , if 
such a co nference is desired, shall notify th e other in writing of the desire for a 
conference and spe cify in the written notification th e matter(s) to be discussed. 
The co nference will be held as soon as possible but in no event more than 
ten (10) school days following the receip t of the written not-ificatio n. Such 
confe rence shall not be held during school hours unless there is mutual 

agreement b et-wee n th e parties to do so . 
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ARTICLE V 

GENERAL 

A. Vacancies, Voluntary and Involuntary Transfer: This 
sec1·ion shall apply to all vacancies , whether created by expansion, resignation, 
discharge, transfer, or leave. The Boa rd agrees to post vacancies in each 
building for seven (7) days prior to any action and to send a copy to the Union 
Presid e nt. It is understood that posting does not place any responsibili ty on the 
Board to fill such pos1·ed positions. The employment· of any employee is solely at 
the discretion of the Boa rd. 

1. When two or more app licants for a job vacancy or 
transfer have i·he minimum qualifications, such vacancy or transfer sha l l be 
fill ed by the applicant with the greatest system-wide seniority. 

2. Vacanc ies within the unit shall be publicized by the 
Board by: 

a. G iving written not ice of su ch vacancy to the 
Union at least seven days in adva nce of outside post ing, and 

b. Posl"ing such vacancy on the bulletin board(s) 
at I. east seven days prior to outside posting. 

3. If existing jobs are added to, modified, or abolished 
to meet the changing needs of th e School District, the Board agrees to notify 
the Union at the earliest opporf·unity. The Uni cn sha ll be given the opportunity 
to provide the Super intendent with imput prior to the final discussion and 
decision by the Board. 

4. Th e Board sha II make the fi na I dec is ion on a II 
va cancies and transfers based upon the procedure set forth here in. 

5. All employee requests for fTansfer within a building 
and bef'ween buildings must be in writing and filed wit·h the Personnel Office 
no later than May 1, of each school year. Such requests will be forwarded to 
the building administrator to which o r in which the transfer is reques ted. 
Approval or denial of such request will be tra nsm itted to the employee by 

June 30. 

6. In the event, a personality conflict develops 1 the 
employee shall have the right to sub mit a wrif-ten request for transfer, withou t 
prejudice. Request for transfer pursuant to this section shall take precedence 
over all other transfers or filling of vacancies. In all such cases , th e 
Super intendent or his designee shal l have th e final decision making authority. 
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7. When, for demonstrable cause, a transfer is made on 

an involuntary basis, the Board shall follow i·his procedure: 

a. Volunf·ary transfer by seniority. 
b. Least seniority employees. 
c. If neither (a) or (b) 1 then the Board must state 

specifically its reaso ns and desires to the Union 
and the employee (s). In t·h is event, a meeting 
shall take place between the parties incll.lding 

the Union. 
d. Nothing herein shall deny the Board the right to 

transfe r employee(s) after following the above 

procedure. 

8. Any va canc ies that occur during the sc hool year may 

be fiiled wil·hout regard for seniority and ol" the discretion of the Superinl·endent 

or his designee. Such positions shall be filled only for the dural-ion of said 
semesf'er 1 after which a senior employee may apply for a transfer to said position 

as out I i ned in 5 above. 

B. Sch edu 1i ng 

1. Employees shall be notified in writing of their 
assignment for the next school year no later than June 1. The assignment shall 
includ e a job description, if different from the previous year. 

2. In the event of a change in conditions du ring the 
months of Jure through August (Example: Eliminat ion of Fundi ng ) su ch 
assignments may be changed and the employees shall be notifi ed prior to the 

beginni ng of the next school year. 

Co Classroom and Student Mana gement 

1. The paraprofessional's authority may be undermined 

when pupils discover that he/she has little or no teacher or administrative backing 

indiscipline. 

a. \Nh enever it appear - that a particular student 

persistently disobeys th e employe es authority, the employee may confer with 
their learning specialist to correct 1-he problem. Therefore, 

1. Such action may include a conference 

between the employee, teacher and student and/or parent. 

2. In cases where the student continues to 

disrupt th e learning c!imai·e 1 the empi oyee and the learning specialist may confer 

with the principal to provide adiustment to the problems. 
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2. Employees will carry out all tasks assigned to them; 

how ever, employees may not be assigned as: substi tute teachers, to perform 

personal tasks for me mbers of other bargaini ng units, for playground or lunch­

room duty, or to take students home. 

3. Employees shall not be assigned to monitor halls, 

outside doors , or housekeeping chores except when su ch duties are directly 
related to their immedia te work area and are conside red to be part of the 

rou tine functions of th e ir assignme nt. 

4. Employees shall not be left in a classroom with 

sf·udents without di re ci· profe-sional supervision, except in unusual circum­
sl·ances, and, in thi s event, for a period not to exce ed t en minutes. 

D. Senk-rity 

1. Seniority shall be defined as length of serv ice 

follovdng the fi rst hiring date by the employer as a paraprofessional, exclusive 
of lay-off and unpaid leave periods, duri ng whi ch time seniority shal l be 
frozen from the commencement date to the termination date of the lay-off and/ 

or Ieave(s). 

2. Seniori ty shall not accrue during perfods of summer 

schoo l employment. 

3. When employees have the same starting date and 

seniority, their place on the seniority list shall be determined by a lottery to 
be conducted jointly by the Board and the Union immedia t·ely after ratificat ion 

of this Agreement. 

4. A senior ity list wil l be maintained by the Board 

showing t he system-wide seniority of each member of t he bargaining unit and 
said list shall be made availab le to the Union President upon request, 

5. P.n employee wit! b e placed on the seniori ty list on 

their date of hire and maintained on that list thereafter unless the employee: 

a. resigns 
b. quits 
c. is discharged (unless reversed) 
d. remains in lay-off status in excess of twenty­

four (24) months 
e. fails to report for work within 14 days after 

havi rg been cal led back to work by registered 
letter unless extenuating circumstances exist 

f. is absent fi re (5) consecuti ve working days 
without notifying the Board unless extenuating 

circu mstances exist 
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E. · Subsl·itutes/Summer Employment 

1. The Boa rd shall rnaintoin a substii-ute paraprofessional 
list consisting of 1.) all paraprofessionals who hove been laid off or are presently 
on layoff and 2.) persons on sub I ist who qua I ify and apply for such position 
shall not exceed 10 positions. In order to be maintained on 1·he subst·itute list, 
individua ls must notify the Board of their conti nued availability one week before 
the start of each new school semeste r. 

2. Employees working less 1·han twenty-hours per ~eek 
will be co nside red for additional work hours per week to replace an absent· 
employee , ifr in the opinion of th e building administrator, a replacement is 
need ed. 

a. In no event, however, shall the total hours worked 
by the employee as a substitut·e and as a regu lo r a id'e exceed 30 hours per week 
without the express prior written a pproval of ·i·he Director of Instruction or a 
written directive from him. 

3. A substitut·e working less than 15 hours per week in the 
same assignment for a period of 20 co nsecutive days shall be given at· least 15 
hours per we ek < 1d mov ed to regu lo r status. However, an a ide, once having 
worked on the same a ssignment for 10 consecuf·ive days cannot be transferred to 
anothe r position for a peri od of time and re-transferred back to the former 
assignme nt in order to circumvent this section. 

4. If authorized, summer programs are operated by the 
School Dist- rict and such programs require teacher aides, full-time, regularly 
empl oyed t eacher aides shall be selected by the Director of Instruct ion and shall 
have first priority for i"hese positions according to seniority. 

a. Notice of such positions shall be posted in each 
building having teacher aides no later 1-hon May 15. 

b. Employees shall have 7 school days after the 
posting to indicate their interest in writing t·o the Direct-or of Instruction. 

c. The Director of Instruction shall notify those 
employees on or before June wif'h a copy to t·he Union President·. 

d. This list shall also include a number of employees 
to be used as substitutes and from whose ranks replacements shall be drawn to fill 
positions vacated by summer employees select·ed and equal to the number of 
summer positions. Thi s process shail be governed ond controlled by district-wide 
seniority. 

e. Employees seleci·ed for summer posit ions shall be 

- 13 ­



eligibl e to work one summer. Their names shall then be placed at the bottom of 

th e I is1· for summer employme nt. 

f. Th e rate of pay for summer positions sha l l be the 

same as for regu lar employees. 

5. Substitute a ides who are not members of th e unit sha II 

be paid at the following rat-es: 

a. day to 30 days: 10 cents less than the starting 
ra t e 

b. Over 30 days: Sta rting rate for aides 

Al l days referred to in this sub-section shall be wo rkirg rather than calendar days. 

F. Lay-0 ff and Reca II: In case of lay-off and reca II, the 

following procedure sha II be used: 

l. System-wide sen iori ty based on continuous service 
within the School Distri ct sha ll determine the method in which lay-offs commence . 
Employees with t he least sen iority shall be the fi rst to be laid-off. 

2. Reca II from lay-off will be in reverse order. 

3. La id- off employees shall have their names kept on an 
active reca II I ist for a period of two (2) years unless they submit a Ietter of 

resignation. 

Go Work Day ·- Week - Year and Rest Periods 

1. The minimum guaranteed work day shall be not less t han 

three (3) hours per day. 

2. All employees working not less than twenty hours per 
week are entitled daily to two 15 minute relief periods and an uninterrupted and 
unpaid lunch period which shall be not less than 30 minutes. Employees are free 
to leave the building during unassigned periods provided the office is notified of 

their abse nee and prese nee . 

3 . The minimum guaranteed work week shall be not less 

than 15 hours per week. 

4. The minimum guaranteed work year shall be 180 days, 

four (4) of which shall be paid holidays. 
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a. The paid holidays are: 

1. Thanksgiving Day 
2. Day Following Thanksgiving 

3. Christmas Day 
4. New Years Day 

He Overtime 

1. Vvork performed in excess of 30 minutes beyond a 
normal work day shall be compensa ted for af· the rate of 1-1/2 Hmes i·he regular 
hourly rate unless the total hou r-s worked for such day is less than 4 hours. 

2. Work performed on Saturday, Sunday, or Holidays 
shall be compensat·ed for at the rate of twice the regular hourly rai·e. 

I. Confe rences, Workshops, Meetings, Convention 

Employees shall suffer no loss in pay and shall be 
reimbursed for reasonable expenses when authorized by the Board to attend 
conferences, workshops, meetings, and conveni·ions. 

J. Emergency Closing of School 

In the event of closing of school due ·to Acts of God or any 

other emergency on any day when an employee is scheduled to work, the 
employee sha II suffer no loss in pay for such a day nor sha II they be required t·o 

make up the lost time. 

K 0 Res1Tooms and Furniture 

Employees shall have access to adult lavatori es; shall have 
adult furniture for their use at their work station; shall have a secure place to 

hand their garments. 

L. Jury Duty 

Employees who serve on jury duty shall be paid the difference 

between iury pay and f·heir regular pay. 

M. fv\aterials 

The Board shall make avai Iable to the employee various 

materials. The materials sha ll be of a helpful nature explaining the role of 
paraprofessionals and teacher aides, t·he do's and don't's in a classrom and conduct 
in relat·ionship to student's. Employees shall have the privilege of checking out 
materials and books from school libraries. Th e Board will supply supportive help 
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and guidance in classroom and work techniques to th e employee. 

N. Liab ility for Losses 

Employ.t:es shall not be held responsible for loss , within the 

school or while on offi c ial school business , of school property or student's 
property, u nless such loss is due to the employee's negligence. 

0 Sharing Sessions o 

1. The Board shall plan and schedule intra-district 
conferences which may be held during th e normal work day and normal work week. 

2. The purpose of these confe rences shall be to exchange 
thoughts, ideas, and methods to improve the level of employee performance in the 

School District. 

Po Assault and Battery . 

Employees shall be made aware of, in writing, and observe 
rules concerning discipline of students as have bee n establ ished by the 
Adm inistrati on, the Board, and the Sta te of Michiga n (PA 290, Public Acts of 
1964.) In the eve nt c riminal or civil proceed ings are brought agai nst an emp loyee 
os Q resuh of being an employee of the Board, the Board will provide reasonable 
lega l advice to the emp loyee. It it is alleged tha t an employee committed 
a ssault and battery or assault and battery is committed upon his person in the 
cou rse of his employme ni·, the Boa rd will reimburse the employee for legal counsel 
fees actually expe nded. The employee will fur1ish the Board with an itemiz ed 
statement from his legal counsel certi fy ing the lega l fees actually paid by the 
employee. Time lost from the job in connection wi1-h an incident described in this 
section shal l not be cha rged to the employee. 

Oo Open House, Parent-Teacher Conference, PTA/0 Meeting 

1. If employees are not required to be present for parent­
teacher conferences held during the normal work day 1 i·hey shall be compensated 

for the time lost. 

2. Open House and PTP,/0 attendance shall be voluntary 
except that emp loyees may be required to be present at one meeting of the above 
annually. If attendance is required at more than one meeting annually, the 
emp loyee shall be compensa ted for the !·ime spent at the meeting at their regular 

hourly rate. 

Ro Survivor Benefits 

lri case of deai·h, the employee's beneficiary or estate, is 
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to receive full payment for all benefits accrued. 

It is generally ag reed that planning and preparation between 
th e parap ro fessio na ls and the learning spe c ial ist ore necessary for an effe ctive 
program, and every effort· will be made to p rovide such 1-ime in all schools where 

. I earning centers ex ist . 

ARTICLE VI 

LEAV ES 

A. El even (11) pa id leave days shall be granted to each 
e mployee at 1·he start of the schoo l year. Two (2) of i·hese l~ave days may be 
us ed f'o i-ransa ct persona l bu siness and nine (9) shall be for persona l illness, 
family il lness, bereavemen1·, or funeral s. Unu sed leave days shall be accumula­
ti ve without limii·a i·io n ~ The Board sha il provide evidence of leave accumul at-ion 
on the pay st·ub of eoch employee. If an employee has exha ust ed her accumula ted 
leave al lowanc:Gr the em pioy e e shall be allowed to borrow leave days as need ed 
from ot her members of t·he barga ining uni t. The tot·a I days borrowed ma y no t 
exceed 179 doys ~ 

B. The following unpa id leave s shall be granted to employees 
upon \~rritten request: ill ness or injury; i llne ss in family; restorai·ion of hea lt·h; 
profess io na I i rn provement; mate rnity/pater nit"y/adoption. 

1. The above leaves shall be fo r a period of up to one (1) 
y ear., 

2 . Dt,ring such leave which exceeds a semester or longer , 
an employee shall not accrue se nio rity or sick leave allowances, bu1· shall re1·ain 
seniority and u nused sick ieGve he ld by the e mployee a t t·he beginni ng date of 
such leave. 

3. ft. n employee on unpo id leave may continue J·heir 
i nsurance cov e rages by forwarding to th e Boa rd th e cost of coverage at 1·he group 
rate . 

4. An employee re turning from an unpa id lea ve sha ll have 
a position upon rei·urn unl ess the empl oyee fails to notify the Board at least 30 
days prior 1·o th e expiration da t e of such leave. 

5. ·No exte ns io n o f a Ieave of abse nee 1 or a second 

unpaid leav e of absence shall b e granted wi1'hout th e exp ress approval of the 

Superintendent of Schools. 

6 . An unpa id leave of absenc e sha ll be granted to 
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employees because of pregnancy or adoption. An employee on such leave shall 
return to work when she and her doctor fe .el she is able; the start of such leave 

shall be based upon t-h e same. 

ARTICLE VII 

G RIEVANCE PROCEDURE 

A. PU RPOSE : The p rimary purpose of this grievance procedure 
is to secure equitable so lution at f·he closest supervisory level poss ible. 

B. DEFINITION: A g rieva nce sha ll mea n an alleged viol atio n, 
misinte rpre tati on or misa pp lication of any provision of this Agreement. 

1. An aggri eved person sha II mean a nv member of i· h~ 
barga ining unit, or th e U nion in its own behalf, making the compl ai nt. 

2. Wh enever the term Em p loyee is used, if· is to include 
any membe r or members of the bargaining un it . 

3. VVhenever the singular is used, it is to include the 
p lural. 

4. Wheneve r no1·ice is usedr it is meant ihat such be 
wri tten notice to all perso ns concerned. 

5. The t erm days in this Article shall mean duty days, 
except where otherwis e indicated. 

C. GENERAL 

1. A gri evance may be withdrawn a t any level. 

2. If a grievance arises from the action of authority higher 
than buil ding administrator, it may be initiai·ed at Step 2 of t·hi s procedure. 

3. Hearings and conferences he ld under this procedure 
shall be co nduct ed at a time and place which wi l l ·ifford a fa ir and reasonable 
opportuni ty for a ll pe rsons , inc lud i ng witnesses 1 entitled to be ·present f·o a ttend. 

4. When hearings and conferences are held during duly 
hours 1 all pe rsons who are present at the hear i ng or confere nce pursuant to this 
Ari"icle·whose du ty hours are affected , shall be excused with pay for that purpose. 

5. Forms for filing and process ing g r ieva nces shall be 
give n a ppropr ia1·e distribution by th e Union so as t·o facilitate the operation of the 
gri evance procedure . 
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6. No decision or adjustment of a grievance shall be 

contraty to any provision of this AgreernenL 

7. Failure by 1·he employee and for the U nion at any step 

of this procedure to appeal a decision wilhin the specified time limits shall be 

deemed on acceptance of the decision. 

8. Failu re by the Employer or his designa ted ag e nts to 
communicate a decision on a grievance within the specified time limits shall be 

deemed a granting of the remedy sought on the gri eva nce. 

9. The time limi ts specified in this procedure may be 

extended in any specific i nsta nee by mutual agreement, said agreerne nt to be 
reduced to writing and s igned b/ both parties. The arbii"rator shall be bound by 

i·he t·ime li mits se t forth herein and shall have no power to extend such limits. 

10. The arb it rator shall have no power to alter, add to 

or subtract· from the terms of this Agreeme nt. 

11. The Employer and the Union each shall bear the ful l 

costs for its representative counsel and its witnesses in arbi t rai·ion. 

12. The fees and expenses of the arbitrat·or shall be sha red 

equally by the parties. 

13. It is th e i nte ntion of th e parties 1 where possible 1 1·hat 

the issu e(s) to the arbitrated, the relevant facts comprising the issue (s) 1 and i·he 
remedy or re medies sought shall be jointly stipulat·ed by the Employer and the 
Union, or if the parties ore unable to agree to such st ipulation 1 each party of 
inl·erest shall submii- a written statemeni· o f the issue(s) to be arbitrated in advance 

of the hearing date. 

148 No arbitrator shall hear more than one grievance at 

any one hearing without the mutual consent of t·he Employer and the Union. 

D. PROCEDUR E 

1. All grievances are to b( submitted in writing, 

identify ing the complaint and citing i·he appropriate Agreement section(s). 

2. STEP 1. The grievance shali be submiaed to the 

Building Administrator within fifteen days of the occurrence of i'he alleged violation. 
Within fifte e n days of the receipt of such grievance 1 the Building Admini strator 
shall make proper adjustment, or deny the grievance in writing to th e aggrieved 

with a copy t'o the Union. 

3. STEP 2. Vv'ithin ten doys of the receipt of f·he 
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Building Adminisf-rators decision, an appeal from f·he decision may be made to 
th e .Superintendent of Schools or his designee. The appeal shall be in writ i ng 
and accompanied by a copy of 1·he grieva nce and decision at Sf-ep 1. 

a. Wi th in ten days after receipt of the appeal, the 
Superintende nt or hi s designee shall hold a hearing on the grievance. The U nio n 
shall be g iven at feast five days notice of this hearing. 

b. Not more than ~· en days following the hearing of 
this appeal, th e Superintendent or his designee shall communicate his d ec ision 
in writing to the aggrieved and f·he Unio n. 

4. ST EP 3. With i n f ifteen cafendar days after receipt of 
the decision at Step 2, the Un ion may appeal f·he decision to binding 
arbitrat ion under the rules o f the Am e rican Arbitration Association. If the 
Boa rd is notified orally or in writing that the Unio n intends to proceed to 
arbitration , an extens ion of f·hirty (30) days will be granted. 

ARTICLE VII I 

FRINGE BEN EFITS 

A. Each member of f·he u n i1· sha II have his choice of one of
the following: 

1. Medical/Heal th Insurance 

a. MVF-1 (BC/BS) with drug prescription rider or 

b. Delta Dental Plan or 

c. Sing le subscriber BC/BS and Delta Dental 

2. Life Insurance 

a. $5,000.00 with Double Indem nity 

ARTJCLE IX---...... 
WAGES 

1978- 79 

End Of 
Start Probationary 2nd Year 3rd Year & Th e reafter 

$3. 35/her hr. $3. 80/per hr. $3. 90/pe r hr. $4 . 45/per hr. 
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ARTIC LE X 

STRIKE PROHlBITIO t'-1 

Th e Union recognizes that strike s (as d efined by PA 326, Public 
Acts of 1947, as amended) are contrary to lav1 a nd pu b l ic po licy . Th e Union 
agrees to ab ide by f·he laws of th e State of !v\ichi~Jan rega ,·ding strikes. Upo n 
learning of any strike, slowdown, planned inefficiency, planned group illne ss, 
stoppage of wo rk , for a ny reoson whatsoever, the Union shall take necessary 
s1·eps to ave rt or bring a ny such act·ivities too prompt termina t·ion. 

ARTICLE XI 

DURATION OF AGREE!viE~·~T 

This /\greeme nt shall commence Se ptember 1, 1978, and continue 
in full force unt il August 31, 1981. This Agre emenJ· may be a ·mended at" any time 
by mu tua l agreern e nl· of both parties , prov ided t ha f· such am e nd menl·s are reduced 
to wriHng and distributed to o il members of the bargaining unii'. 

Th e Board and the Federation ar ..ee , at the req uest of ei ther 
party , that sa la ry and fringe bene fits may be renegotiated for the 1979-80 and 
the 1980- 81 school year providi ng eithe r party requ e st such negotiai'ions not less 
than ninety (90) days prior to th e end of said contrac1· year. 

Th e Board and the Federation agree t-ho t if no settlement is 
rea ch ed on sal a ry and fr inge benefits by January 1 of said y ea r t-hen this 
agreem ent will b e considered null and void. 

Neither party in any negotiaHons shall hav e any control over 
i·he se lecti on of th e bargai.;i ng represe ntat iv es of the other party. 

FOR THE RO IV~ULUS FED ER/-\T ION 
OF PARAPROFESSIONALS/ AIDES 
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