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MASTER AGREEMENT 

BETWEEN 

WAYNE COUNTY-MEA/NEA 

AND 

ROMULUS COMMUNITY SCHOOLS BOARD OF EDUCATION 

This Agreement entered into this 2nd day of September, 1980, by and 
between the Board of Education of the Romulus Community Schools, Romulus, 

· Michigan, which together with its designated representatives, hereinafter 
called the "Employer" and the Wayne County-MEA/NEA, hereinafter called the 
"Union". 

WITNESSETH: 

Whereas the Employer and the Union, following negotiations, have 
reached certain agreements with respect to hours, wages, terms, and con
ditions of employment, it is hereby agreed as follows: 

J 

Michl.gan State u 
LAB , J • · 

/lltlf 
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ARTICLE I - RECOGNITION 

· 
., ' 

I. A. The Employer hereby recognizes the .Union as ·the sole and exclusive bargaining 
representative for all certificated instructional personnel employed by the 
Employer, including teachers, therapists, psychologists, social workers, nurses, 
vocational education teachers, department heads, temporary teachers, audio-visual 
co-ordinators, vocational specialists, media specialists, reading specialists, 
learning center specialists, special needs co-ordinators, counselors, attendance 
officers, and librarians. · 

I. A. 1. Such representation shall cover all personnel assigned to newly created 
positions, unless the parties agree in advance that such positions are 
principally supervisory and administrative or otherwise designated as be
longing to another recognized employee bargaining unit. 

I. A. 2. Such representation shall exclude the Superintendent, Assistant Superintendents, 
Directors, Managers, Principals, Assistant Principals, other supervisory or 
administrative personnel, and per diem substitutes. 

I. A. 3. The term "Employee" or "teacher", when used hereinafter in this Agreement, 
shall refer to all Employees represented by the Union in the bargaining 
or negotiating unit as defined above • . 

I. B. The Employer agrees not to negotiate with or recogpize any teachers' organization 
or union other than the Wayne County-MEA/NEA for the duration of this Agreement. 
Nothing contained herein shall be construed to prevent the Employer or its de~ 
signated representatives from meeting with .any Employee or group of Employees 
for the purpose of hearing and discussing their views. 

ARTICLE II - EMPLOYER RIGHTS AND RESPONSIBILITIES 

II. A. Except as modified by the specific terms of this Master Agreement, the Employer 
retains all rights and powers to manage the Romulus Community Schools, and to 
direct its Employees through its administrative personnel. The exercise of the 
following powers, rights, authority, duties, and responsibilities by the 
Employer, the adoption of policies, rules, and regulations in furtherance is 
limited only by the specific and express terms of this Agreement. The Union 
recognizes these management rights and responsibilities to manage the Public 
School System, the right: 

II. A. 1. To execute management and administrative control of the school system, its 
properties and facilities, and the school activities of its Employees during 
the Employee working hours. 

II. A. 2. To hire all Employees and, subject to the prov1s1ons of law, to evaluate and 
determine their qualifications and conditions for their employment and their 
continued employment, or their dismissal or demotion; to reprimand or dis
cipline Employees; and to promote and transfer all such Employees. Any 
reprimand, discipline, demotion, or dismissal shall be for just cause. In 
emergency situations the Employer may waive the degree requirements; employ
ment shall comply with the certification code. 

II. A. 3. To approve and ·establish levels and courses of instruct ion, including special 
programs, and to provide for athletic, recreational, and social events for 
students. 

Page 1 



ARTICLE II- EMPLOYER RIGHT~ AND RESPONSIBILITIES (Con't.) 
. '"'· 

II. A. 4. To approve and provide the selection of textbooks, teaching materials, and 
aids necessary for an adequate instructional program and have the foregoing 
available by the opening of school under normal circumstances. 

II. A. 5. To determine class schedules, the hours of instruction, and the duties, re
sponsibilities, and assignments of Employees, subject to the express pro
visions of this Agreement. 

II. B. The Employer recognizes that the Code of Et hics of the Education Profession is 
considered by the Union and its membership to define acceptable criteria of 
classroom, professional, personal demeanor and academic freedom. The Employer 
will report to the offending Employee and to the Union willful infractions of 
policies, rules, and regulations as set forth in this Agreement. 

II. C. It is the responsibility of the Employer: 

II. C. 1. To maintain a list of substitute teachers and arrange for substitution when 
Employees are absent. Employees will be provided with a telephone numper 
which they may call if they are not available for work on any specific day 
or any period of time. 

II. C. 2. To provide the Union with fifteen (15) copies of new Board and Administrative 
Polic~es within the thi~ty {30) days following their date of adoption. 

II. C. 3. To provide the Union with three (3) copies of a list of all Employees and 
their assignments at least thirty (30) days prior to the beginning of each 
school year. In addition, the Employer shall provide the Union with t hree 
(3) copies of all personnel actions involving Employees within five (5) days 
of such action. 

II. C. 4. To consider recommendations made by the Union and/or its representatives. 

II. C. 5. To provide copies of staff directories to all Employees prior to November 1 
of each year, the cost of printing to be shared equally by the Union and the 
Employer. 

ARTICLE III - EMPLOYEE AND UNION RIGHTS 

III. A. Nothing contained herein shall be construed to deny or restrict an Employee's 
rights under the Michigan General School Laws, Michigan Tenure Law, or other 
applicable laws and regulations. 

III. B. Building and Equipment Use 

III. B. 1. The Board grants the Union the right to reasonable use of school premises for 
its professional and business meetings on the same basis as other civic or
ganizations or groups. The request should be made in writing by the Union, 
which agrees to pay any overtime costs for use of special facilities which 
may be _incurred by the Union in connection with building use. 
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ARTICLE III - EMPLOYEE AND UNION RIGHTS (Con't.) 
...... 

III. B. 2. The Union Officers, Comrnittee ' Chatrpersons and Building Representatives 
may use school equipment, such as-typewriters, duplicating machines, and 
adding machines in the building where he or she is assigned. 

III. B. 2. a. All uses of the above listed equipment will be at reasonable times 
when the equipment is not being utilized. 

III. B. 2. b. Request for such use shall be made to the building principal. 

III. B. 2. c. All materials and supplies are to be furnished by the Union. 

III. B. 2. d. The Union shall be responsible for damage to such equipment caused by 
its use, and agrees to pay the reasonable cost of repairs. 

III. C. The Union may use the school district mail service and Employee mailboxes for 
its business and social events announcements. Such announcements shall contain 
the signature of a Union official, and the Employer assumes no responsibility 
for the content of any announcements or bulletins. The Union may post its 
social and business announcements on an adequate portion of the faculty -bulletin 
board in the building lounges. 

III. D. Payroll Deductions 

III. D. 1. The ·Employee is hereby · granted the privilege of payroll deductions for 
annual dues to · the Union and its association affiliates (REA, MEA, NEA). 
The signed statements of all Employees who desire payroll dues deducted 
for the first semester shall be presented to the Board business office by 
September 20. Additional staff hired during the year shall have a thirty 
(30) day option for payroll deduction. The Union shall at least thirty 
(30) days prior to the beginning of each school year give written notifica
tion to the business office of the amount of dues which are to be deducted 
that school year. The business offices will deduct 1/20 of the total of 
such annual dues from the Employee's paycheck in twenty (20) pay periods 
commencing with the second payroll in September and will remit amount 
withheld to the Union monthly. The bookkeeping office will provide the 
Union with a payroll deduction membership list each semester. The Union 
shall indemnify and save harmless the Employer against and from any and 
all claims, demands, suits, or other forms of liability which may arise 
out of reason of action taken by the Employer for the purpose of complying 
with this Art.icle. 

III. D. 2. Upon written authorization from the Employee, the Employer shall deduct 
from the salary of any Employee and make appropriate remittance for 
voluntary contributions to NEA-PAC, MEA-PAC, WC-MEA/NEA-PAC, annuities, 
credit union, hospitalization, income taxes, charitabie donations, or 
any other plans or programs jointly approved by the Union and the Employer. 
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ARTICLE III- EMPLOYEE AND UNION RIGHTS (Con't.) 

III. E. Any Employee who is not a member, in good standing or who does not make 
application for membership within thirty (30) days from the date of 
commencement of duties shall, as a condition of employment, pay as a 
representation fee to the Union an amount equal to membership dues 
payable to the Union and its association affiliates, provided, however, 
that the Employee may authorize payroll deduction for such fee in the 
same manner as provided in paragraph D of this Article. 

III. E. 1. In the event that an Employee covered by Section E above does not 
join the Union or tender his/her representation fee to the Union, 
either directly or through a voluntary deduction authorization as 
provided above, by the thritieth (30th) day as required, such 
Employee shall be terminated in conformance with the Michigan Tenure 
of Teachers Act; provided the Union has complied with the following: 

III. E. 1. a. Fulfillment of its fiduciary obligations by sending written notice 
to the Employee that he/she has an obligation to tender dues or 
representation fee, the reasonable date for such obligation, the 
amount of such tender, and to whom such tender is to be made. A 
copy of such notice must be sent to the Employer. 

III. E. 1. h. Fulfillment of its responsibility by sending written notice to 
the Employee (copy to the Employer) that he/she has not fulfilled 
his/her obligation by the requisite date or reasonable period of 
time thereafter, and that a request for his/her termination was 
being made to the Employer. 

III. E. 1. c. By stating in the request for termination that such request is in 
conformance with the provisions of·this Article, that the Employee 
has not complied with his/her obligation, and that it is an official 
request of the Union. \ 

III. E. 2. As a condition of the effectiveness of this Section, the Union agrees 
to indemnify and save the Employer harmless against any and all claims, 
demands, costs, suits, or other forms of liability, and all court or 
administrative agency costs that may arise out of, or by reason of, 
action taken by the Employer for th~ purpose of complying with this 
Article. 

III. F. The elected officers and building representatives of the Union and its 
affiliates shall be recognized by the individual school administrators 
as the official representatives of the Union~ The Union shall provide 
the Superintendent with the names of the elected officers and represen
tatives by January 1. Elected officers and other duly authorized repre
sentatives of the Union and/or their affiliates shall announce their presence 
in ~ach school building to the principal whenever they visit the building on 
Union business. 

III. G. The regular Union activities of the building representative in his respective~ 

building shall not be limited during working hours, provided such act-ivities 
do not interfere with the responsibilities of said representative or other 
Employees. 

III. H. It is agreed that all personal ·mail will be delivered to the Employee 
unopened, provided it is addressed in such manner so as .to make sure the 
addressee is identifiable. 
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ARTICLE III- EMPLOYEE AND UNION RIGHTS (Can't.) 

III~ ·r. Elementary Employees ··may be required to collect weekly lunch monies only 
·' on the first school day of a week. They may be required to report a 

count of students intending to eat sehool lunches on other days of the week. 

III. J. Each Employee shall be allowed two (2) days release time and reimbursement 
of reasonable expenses for attnding workshops, seminars, and conferences, 
as approved by the Employer. 

III. K. The Employer agrees, upon written notice, to supply the Union officers with 
all public records and all adopted policies of the Romulus Community Schools, 
excluding confidential personnel records. 

III. L. The Employer shall maintain only one (1) personnel file for each Employee, 
such .file to be located in the Personnel Office. Upon written request to the 
Personnel and Employee Relations Manager, each Employee may review and submit 
comments to be included in their personnel file. 

III. M. No party to this Agreement shall discriminate in any way against an Employee 
by reason of his/her membership or participation in the activities of a 
teacher organization. 

ARTICLE IV - EMPLOYEE RESPONSIBILITIES 

IV. A. The Union and individual Employees agree that it is neither their function nor 
their right to assume administrative responsibilites. No Supervisory respon
sib-ilities shall be delegated to any Employee without his/her consent and 
compensation. The Employee agrees to uphold the policies, rules, and regu
lations of the Employer as set forth in this Agreement ~ 

IV. B. It is the responsibility of each Employee t .o continually improve his/her 
teaching abilities. In addition, it is the responsibility of the Union 
and each individual Employee, as well as the Employer, to provide the 
highest quality education program possible for every boy and girl in the 
school district. 

IV. C. When an Employee is unable to be in school on any given day, it is the 
responsibility of the Employee to notify the Emp~oyer's answering 
service no later than 6:30 A.M. for secohdary Employees and 7:00 A.M. for 
elementary Employees on the date the Employee is unavailable, in order 
that arrangements for a substitute may be made. Failure to so notify the 
Employer may result in forfeiture of compensation in the amount paid the 
substitute which was otherwise due the Employee, except in extenuating 
circumstances. When an Employee anticipates a delay in arrival due to 
an emergency, the Employee shall notify the Employer or the building 
administrator as soon as possible, but prior to the start of the student 
day, so that arrangements can be made until the Employee's arrival. 

IV. D. In o.rder to provide continuing health protection for students and other 
school personnel, it shall be the policy of the Romulus Community Schools 
that: 
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ARTICLE IV. EMPLOYEE RESPONSIBILITIES (Con't.) 

IV. D. 1. Upon initial employment, each Employee shall provide, by certification 
of his/her private physician, evidence of such state of physical and 
mental health that he/she is a·ble to attend tE> his/her assigned duties 
without undue absence during the ensuing year, such statement to be 
on file in the Personnel Office before the Employee is placed on the 
payroll. 

IV. D. 2. In compliance with the State Administrative Code rules and regulations 
to control the spread of tuberculosis, all full or part-time Employees 
shall take an examination and file a statement of freedom from communicable 
tuberculosis. The statement of initial examination as a condition of em
ploymen.t, and re-examination as required by the State of Michigan, must 
be filed with the employing agency within fourteen (14) days of the regular 
school session each school year. Failure to comply will result in notifi
cation to · the State Department of Public Health. 

IV. E. Evidence of proper certification must be on file in the Personnel Office 
before an Employee is placed on the payroll. 

ARTICLE V - TEACHING HOURS AND WORKING CONDITIONS 

V. A. Normal Workday 

V. A. 1. . The normal workday for Employees is .as -follows: 

Elementary 8:30 A.M. to 3:45 P.M. 
Secondary 7:30A.M. to 2:45 P.M. 

V. A. · 2. In elementary schools, Employees assigned· to bus duty are to remain with 
students until the last regular bus has left, but not later than 3:15 P.M., 
except in emergency situations. 

V. A. 3. On days which include parent conferences (as set forth in this Agreement), 
the workday shall be as follows: 

Elementary Secondary 

8:30 A.M. to 11:45 A.M. 7:30 A.M. to 10:45 A.M. 
1:00 P.M. to 4:30 P.M. (Conferences) 12:00 P.M. to 3:30 P.M. (Conferences) 
6:00 P.M. to 7:30 P.M. (Conferences) 5:00 P.M. to 6:30 P.M. (Conferences) 

V. A. 4. Employees shall be at their teaching stations fifteen {15) minutes after 
the start of the normal workday. 

V. ~. 5. Employees repeatedly reporting to work and/or classrooms late or leaving 
early are subject to disciplinary action. 

V. A. 6. Variance from the above time schedule may be prearranged by the appro
priate administrator{s) and Employees(s) involved. 
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ARTICLE V - TEACHING HOURS\ i\ND l-lORKING CONDITIONS (Con' t.) 

\ . 
V. A. 7. The management of students ·d~ring the·normal workday is an integral 

part of all Employees' duties, and they ,.,ill take effective action to 
pronate conditions within school buildings and on school property 
whit:h are. conducive to good discipline. 

v. A. 8. Within the normal workday as defined above, each Employee shall have 
one preparation and consultation period of not less than thirty (30) 
minutes nor more than ninety (90) minutes each normal workday, 
provided, however, that the totalinafive (5) working day period 
shall not be less than three hundred (300) minutes. It is further 
understood and ag.reed that said periods are normally utilized to prepare 
lessons, classroom materials, and other related activities. These periods 
may also be used for consultation with the principal, parents, or other 
staff personnel. Total teaching time shall not exceed one thousand five 
hundred (1,500) minutes per five (5) day period. 

V. A. 9. Each Emp~oyeewill be provided a thirty (30) minute duty-free lunch period. 

V. A •. 10. Employees may be required to attend tliO (2) l.Jednesday staff meetings. 
Th~ meetings may be either for total staff, department, or grade level, 
~nd . shall not last over one . (1) hour beyond the normal workday. Attendance 
will be required, and failure to attend may result in appropriate salary 
reduction. 

V • . A. 10: : a. Third Wednesday afternoon of each month: building. meeting. 

V. A. 10. ·b. Second l-lednesday afternoon of each month: 

1) Subject, grade level at elementary schools. 

2) Department meetings at intermediate, secondary and district level. 

v. A. 10. c. One general staff meeting per year, at the discretion of the 
Superintendent of Schools. 

V. A. 10. d • . For meetings not included in Article V. A •. 10 above, Employees 
may be requested to attend additional ~eetings, provided written 
notification is given at least five (5) school days in advance. 
Attendance at such- meeting is not mandatory. 

V. A. 11. c The Employer and · Union encourage active participati-on in PTA affairs 
and other educational and community meetings as part of the Employee's 
professional responsibility. 

V. A. 12. The first Wednesday afternoon of each month is reserved for Union 
meetings afte~ working hours. 

V. A. 13. Any Employees who arc required, in the course of their employment, to 
travel between buildings shall be provided sufficient time to travel 
in excess of .their preparation/consultation time and lunch period, 
anp shall be reimbursed by the Employer for usc of th~ir personal car 
(at the rate listed in XII. D. 14 of this Agreement). 
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ARTICLE V TEACHING HOURS, .~D l.JORKING CONDITIONS (Con' t.) 
• A 

V. A. 14. Special service personnel may request of their immediate supervisor 
rescheduling of classes one (1) week in advance in order to conduct 
rehearsals for annual program~. 

V. A. 15. All Employees are encouraged to have daily written lesson plans. 
Employees not furnishing lesson plans for substitutes will be subJect 
to discipline. 

V~ .B. Class Size 

It is recognized by the Employer and the Union that the pupil-teacher ratio 
is an important aspect of an effective program. Therefore, they agree that 
every effort will be made to keep class size at an acceptable number -- taking 
into consideration the building and classroom facilities available and the 
best interest ·of the District as deemed administratively feasible. The Employer 
and the Union agree that a recommended class size for gra9es K, 1, and 2 is 
twenty-five (25); 3 and 4, tv;enty-eight (28); and 5 and 6, thirty (30). These 
are desirable goals for the Romulus Community Sc.hool District. 

V. B. 1.· The Employer and the Union agree that in every classroom expecially designed 
for teaching a particular subject, such as typing, industrial arts classes, 
etc., which have standard student stations, the class size shall not exceed 

·.. · the number of stations. A work station shall be defined as that area which 
provides adequate working space nec~ssary to allow a .student to fulfill the 
requirements of the class. 

V. B. 2. The Employer and the Union agree that for grades kindergarten through 2, 
~~e maximum class size for any class in the District shall be thirty {~0) 
students. 

V. B. 3. The Employer and the Union agree that for grades 3 and above for all normal 
academic classes (other than chorus, physical education, music, art, etc.), 
the maximum class size will be thirty-three (33) students in. any class in 
the District. 

V. B. 4. The ratio of students to counselors in the secondary schools shall normally 
be 400-1. (North Central criteria to serve as minimum). 

V. B. 5. Split-level classes at the elementary level are less desirable and will only 
be utilized at times of abnormal circumstances. 

v~ B. 6. ·Class size maximums shall not take effect until the second ~funday after 
Labor Day. 

V. B.· 7. · When class size exceeds the above maximums and no other adjustments are 
feasible, the Employer shall pay the Employee a stipend for any pupils a~>ove 
the maximums. The stipend for class size excesses shall be: number of 
additional students x number of hours with additional students x BA Step 1 
hourly rate .+ ·class size maximum. The number of pupils in grades K-2 shall 
not exceed 33; the number of pupils in grades 3-12 shall not exceed 35. 
The above prorated stipend will be paid for as long as maxima are exceeded. 
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·ARTICLE V - TEACHING HOURS AND lvORKING CONDITIONS (Con' t.) 
" . . '. . . 

V. C. Department Heads 
\ 

'••, · ~ 

V. C. 1: Designation: 
. 

V. C. 1. a. There shall be one (1) Department Head for each of the follo~ing 
subject area groupings at the Senior .High School: 

Science 
Mathematics 
English/Languages 
Social Studies 

V. C. 1. b~ There shall be one (1) Department Head for each of the following 
area g'r.oupings at the Junior High Schools, grades 7-9: 

·Science 
· Mathematics 
English/Languages 
Social Studies 

V. C. 1. c. There shall be one (1) Department Head for each of the folJ..owirtg 
co~bined subject area gioupings at the Junior and Senior High Schools: 

Home Economics, Commercial Foods and Cosmetology 
Industrial Arts . · 
Business . 
Physical E9ucation/Health 

V~ C. 1. d. There shall be one (1) Department Head for each of the .following 
combined subject area groupings in the elementary schools: 

Physical Education 

. V. C. 1. e. There shall be one (1) Department Head for each of the following 
co~bined subject area groupings in the school district: 

Music Education 
Art Education 

v~ c. 2. S~lection 

v. c. 2. a. Department Heads shall be selected by principal~ with final approval 
reserved by the Board of Education. . · 

V. C. 2. b. The Employer and the Union agree that the position of Department 
Head should be filled by the best qualified applicant. All quali
fications being equal, the applicant who meets the following will 

· receive priority consideration: 

v. c. 2. b. 1) Experieilc·~ in the School District will be considered. 

V • . C. 2. b. 2) Employee who has a Major in the designated department and/or 
subject area grouping. 
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ARTICLE V- TEACHING HOURS .. AND WORKING CONDITIONS (Con't.) 

V. C. 2. c. Employees wishing to appiy for the ·position of Department Head 
shall do so in writing, outlining their qualifications for the 
position. 

V. C. 2. d. The principal shall post in his/her building, on the faculty 
bulletin board, that the position is available and request that 
interested Employees apply. Such notice sha~l include required 
qualifications. 

V. C. 2. e. Qualifications for the position of Depart~ent Head shall be as 
uniform as possible throughout the District. 

V. C. 3. Duties: 

v. c. 3. a. To exercise professional leadership in the establ~shment of 
cour~es of study for each department. 

V. C. 3. b. To serve as chairperson for all department meetings, reports 
of these meetings to be submitted to the principal. 

V. C. 3. c... To exerc:i.se leadership in determining equipl!lent and supplies 
needed for each department. 

v. c. 3. c. 1) Each Department Head will maintain a textbook, equipment, 
and materials inventory for his/her department. 

V. C. 3. c. 2) He/She will be responsible for the preparation of a budget 
for his/her department for submission to his/her principal. 

V. C. 3.- d. To screen and submit to the p~·incipal for approval all requisitions 
and transportation requests from members of his/her department. 

v. c. 3. e. To hold at least one (1) department meeting per month and attend 
monthly department meetings held by the principal. 

,. 
V. c. 3. · f. To read profcssi.onally to keep abreast of new methods and 

techniques as they are related to his/her_departn•ent. 

v. c. 3~ g. To be responsible for building and/or district-wi~e educational 
·.exhibits, such .as displays and programs. 

v. c. 3. h •. To assist in the development of a school budget. 

V. C. 3. i. To be available for con~nlt~.t~_on ~·:r:f.t~ 
·- members by ·appointrnent for a minimum of 30 minutes daily after the 

.: ~ Employee's normal work day. 

V. C. 3. j. · To notify department members of time, date. and place of monthly ., 
meetings. 

V. C. 4. Compensation 

The cot~pcr.sa tion for Dcparti':lcnt Heads . shall be at the percentage rat 'e 
li~ted in Article XII of this Agreement.· 
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.' . . 
ARTICLE V - TEACHING HOURS .AND t~ORKING CO~TDITIONS (Con' t.) 

'· \ 
V. D. Facilities 

V. D. 1. · Tite Employer will make every effort to maintain its facilities, and 
where mechanical systems fail the Employer will make necessary re,airs 
to renderothe s~stems operational as soon as possible and/or provide 
alternative accommodations if available. 

v. D. 2. The Employer . will provide in every school an Employee work area con
taining adequate equipment, supplies and facilities to aid in plan
ning arid preparation, including a minimum of one (1) typewriter and 
duplicating rnachirie. 

v. D. 3. The Employer will provide an appropriately furnished room to be used 
as a faculty lounge. This room shall be in addition to the afore
mentionedoJ:;mployee work area. Schools shall have cooking facilities, 
including refrigeration, sink, running water, znd stor2ge in the area 
of . the lounge. The Employer \vill allo\o~ Employees to arrange fer the 
installation of refreshment facilities in the various faculty lounges. 

v. D. 4. Tclephon2s 
v. D. 4. a. The Eu1ployer v1ill make every effort to provide convenient 

telephones for Employees, which shall include installation of 
non-pay telephones in theemployee lounges in all elementary and 
junior high schoo.ls. The Employer \·Jill pay installation costs 
and basicomonthly charges; the Union ~ill pay any addition~l 
monthly charges • . Telephones may be used for pers6nal business 
when Employees are in non-teaching capacity. ' 

V~ D~ 4. b. An aodditonal telephone line will be placed in each elementary schao1 
to facilitate confidential conh~unication directly relating to school 
business. 

V. D. 5. The Employer w:i.ll provide each Employee \vith a secure storage c?. rt:"-: a for 
personal belongings, provided that the Employer shall not be the 
insurer of the employees 0 personal belongings ar1d assumes no liability 
for same. 

V. D. 6. Where parking facilitieB for Employees arc riot conside~ed adeq1.~at2, 
the Employer will continue to improve such facilities. 

V. E. Seniority 

v. E. 1. ·Seniority is defined as the continuous length of servic~ within the 
bargaining unit as defined in Article I. 

V. E. _ 2. An Employee's seniority datc ~s11all be the date of hire by form~l action 
of .- the Employer, or the date of execution by the Employer of the first 
individual teaching contract of the Employee, or the first day on which 
the OF..11ploy~e reported to work and maintained continuous e:nploy~ent i!; 

the district t~ereafter, whichever occurred first. 
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\ . . 
ARTICLE V - TEACHING HOURS ~AND \·:ORKING. CONDITION.S (Con' t.) 

·, 

v. E. 3. In the circumstance of more than one individual havi1~g the same effective 
date of employment, all individuals so affected will participate in a 
drawing to detrirmine placement on the seriiority listo The Union and 
Ernployee(s) so affected will be notified in writing of the date, place, 
and time of the drawing. The drawing shall be conducted openly and at 
a time and place that will reasonably allow affected Employees and 
Union representatives to be in attendance. 

v. E. 4. Seniority shall continue to accumulate when an Employee is on layoff, 
and during .all leaves of absence. Ho\vevcr, the amount of seniority 
acc~mulated on Jeave(s) cannot exceed the total amount acquired prior to 
the leave. 

' · 

. V. E. 5. TI1e scnioiity list shall be published and available in all buildings of the 
district by October 15 of each school year. Revisions and 11pdet~s of the 
seniority list shall also be published and p.osted as they are m3de. A 
copy of the seniority list and subsequent revisions and updates sh3ll be 
forl-rarded to ~th8 Union. 

V. F. Assignments and Transfers 

· V. F. 1. Employees' assi.gn~ents, transfers, and promotions sha.ll be made \·!ithout 
~egard to age, race, creed, color, religicn, nationality, sex, or marital 
status. 

V. F. 2. The statements in this section apply to the teaching positions as covered 
by probationary and tenure contracts. 

v. F. 3. · Assienments 

v. F. j. · ~. Assignments shall be made at the discretion of the Empl.oyer and 
within the are~s of t~aching competence, teaching certificate, or 
their major or minor fields of study, except temporarily and for 
good cause; the latter being by mutual consent between Employee 
and administration. · 

V. F. 3. b. Employees shall be notified in writing of any changes in their 
programs and schedules for the ensuing school year, including 
the schools to which ·they will be assigned, the · grades and/or subjects 
that they will teach, and any special or unusual classes or assignments 

·· ·that they will have, and under normal circumstances not later than 
June 1. In the event of a change in circumstan~es or conditions 
during the months of May through August (e.g., resignations), such 

~ assignments may be changed by mutual consent whenever it . is possible 
to contact the Employee. 
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ARTICLE V - TEACHING HOtlRS AND HORKING CO~DITIONS (continued) . 
v.. F. · :3. c. No regularly ass\gned Employee shall be used as a substitute teacher e~~-

cept with mutual consent. ·· ~ ~ 

V. F. 3. d. In arranging schedules for Employees who are assigned to more than one 
school, inter-school travel will be limited to a minimum. Such assign
ments may be changed by mutual consent ~henever possible. The final 
decision in any such scl1cdule shall rest with the Assistant Superincendent. 

V. F. 3. e. Employees who are assigned to more than one building on a dnily basis 
and are thus required to travel between schools will bt! assigned a maxi
mum workload of five (5) hours of as.signmen ts per day including tra·vel 
t:Lme. 

V. F• .3. f. Those Employees '\~hose building assignments have been changed shall, t·Iith-. 
in fifteen (15) days after notification, have the option of requesting 

· a transfer to an alternative building, even though the transfer dce1llline 
may have elapsed. 

v. F. 3. g~ No additiohal assignments above the normal schedule· shall be given with
out the niutual consent of the Employee. All qualified ten,.:tred Enplbyees 
in the department shall be contacted concerning the aC:c~ttional assign

. ment. If there is no qualified tenured Employee in the depc,rLment who 
has consented, probationary Errtployees in the depa rtm2nt can b~ offered 
sa:i:d assigna:~nt. Other Employees in the building may be contac~ed after 
the. forer,oing procedui·e has been followed.· Compensation fo-e this add i
tional assign~ent is covered in Article kii. 

V. F. 4. Transfers 

V. F. 4. a. Each year prior to Hay 1, Employees may request transfer to another 
school for the ensuing school year commencfng the follo\·:irLg September. 
The Employee shall make such request in WJ~iting, s e t i ·:>rth the reasons 
for the transfer, and outline his/her qualifications for the position, if 
different from the position he/she currently holds. · 

V. F. 4. b. Prior to tlle effectuation of any involuntary trar& ~ fer, the Superinter:.dent 
(or his/her designee) shall provide the effected Employee, upon requent, with 
the reasons for the transfer. 

V. F. 4. ·c. When involuntary transfers are effected for a neces~a1·y reduction in a 
~chool's staff allocation due to reduced student enrollccnts or the 
closing and/or consolidation of a building, the expressed wishes of the 
·Emp.loyees concerned will be honored to the E::xtcr..t possible. 

V. F. 4. d. No Employee shall be discriminated against because of a request for a 
transfer. 

V. G. Lay-Off and Recall 

v. G. 1.. A reduction in staff beyond attrition may occur as a consequence of a de
creased student enrollment or shortage of revenues to tl1c district. Such 
a reduction or lay-off shall be effectuated in the following order: 

v.· G. 1. a. Temporary E~ployees, if any, will be laid off before all oth~rs. 
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• .~~~IC~ :.:: V - TE:\CHING HOURS AND WO.RKING CONDITJO~S (con t inucd) . ' 

V. G. 1. b. Probationary Einployees with the least seniority will be laid off next', 
except that th2 Enploycr may pass over for lay-off any Er:1ployce \d1o, 
because of slate requiremen-ts rb·r specialized certification, cannot be 
replaced in established progr.:1ms. 

V. G. 1. c. Tenured Er.~pl0ye£>s \•.dth the least sen:i.orit.Y \1ill be laid off nexts pro
vJ.dcd the rcw.aininn Eoployecs hold the ce;:tific[t~ :i.on required of re
maining assi r_;nmcnts in the district. The Emplo:y· c!r may pRss O\Tcr any 
Employ2e \vho, because · of state requircm er~ts for specialized certifica
tion, cannot be replaced in established prog.-ams. 

v. G. 2. 1'he E;nploye~ shall give sixty (6C') calendar d~ys notice to E-:nployc:es of a 
pending redu~tion in workforce, except in the event of a need to reduce the 
workforce due to a shortage of revenues caused by a previously unannounced 
reduction in state or federal aid. In these latter events, the Employer 
shall eive as . much notice as possible, ancl in no event shc.ll the not i ce be 
less than thirty (30) d~ys. 

V • G. 3. The Er.tployer shall recall laid·-off En~ployecs in . the reverse order of lay
off, provided that the E~~loyce is certified for the v~cant position. · 
Should the vacant position be in grades 9-12, the Employee must also meet 
the l~orth Ce11tral Accreditation Association standards for teacl1ing the 
subject or subjects in question. 

v. G. 4.· The i.aid-off Employee si:rall ha.\' C priority on. the · s;_~bstitute list, according 
to seuiority, provided he/she notified the Employer in w~iting of his/her 
intention to be .available for substitute work. 

V. · G. 5. Any Employee accepting gainful employment clseHhcre shall not h-2 ter;ninated 
. for th.:it reason except on '\\1rit ten request o~ the Et:1ployc:: e. 

V. G. 6. No ne' .: E::11ployees t:hall be hire-:.1 by t!lr~ E;r,;;loyer. \vhiL; tlte rr; [tl·e E:nploye ::: s 
of the District \>;rho are laid off, unless there are no E:.~~loy .::.:e:s '\vith proiJCr 
certification to fill any vacancy \vllich r..ay arise. 

V. G. 7. Any Er.~ployee on lay-of£ \\'ho faiJ s to aeccpt: rc~~d_ l 'Hi thin f ift cc:-1 (15) 
calendar days after certified rnaiJ .ing of notice of recall sh~ll be tEiminated. 
Acc~:ptance o£ recall shall be made by certified mail . . 

v. G. 8. A laid-off E1nployee f1tay continue~ insurance bent"~fitn by paying mor<thly the 
· .normal subscr·ibcr eroup rate premiur;IS to the Er.1ployer. 

V • . G. 9. When vacancies occur and there is no laid-off Ro~ulus EGployee cert i fied 
for the position, the Employer agrees to intervie\-1 laid-off teachers from 
the districts '\vhere the Local Association is affilicted ,...:ith Hayne ·county
l1EA/NEA who are certified for the yacanciC-!S posted and make application 
durit~g the posting period. 

ARTICLE VJ. - LF.AVES 

VI. A. The Employer agrees to grant leaves of absence for th~ follor.-•:i.ng rcCJ.S0!1S: 
lfc«lth, Ghild Care, Study or Travel, !·Ulitary Service, Peace Corp, Teacher 
Corp, Exc!1ange Te acher Pror;ram, Sabb~tical, .:1nd Slate and/or ~;ntional Associa
tion Off ice. It is t:Y.pcc l {:d that sue h l eave~: \.Jill be arran 0ed f o.r :i.n ad vance 
cxc,ept in c:n;c of c·ml~rgc·tlcy. ·All le.:lves or absence with the exception of tho~;,e 

granted ,for Hilitary Service, shall be subjeet to the fol~ov;ing provi£ions: 
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1\~J.~vLr:.. VJ. - t..r...f\VCL) \.COne 11 · J 

VI, A • . ·.1. Eligibility for a ) .. eave of absence other than health requires a minimum 
of two (2) years eniployment by ,the School District inuncdiately prior to 
such leave of absence. \ ' ~ 

VI. A. 2. An cxt~nsion of a leave of absence, or consecutive leaves of absence, may 
• be grauted by the ·Employer. 

VI. A. 3. \~ile an ·Employee is granted a l~ave of absence, he/she shall retain the 
follc•'.ving employment rights held by him/her before such leave \-tas granted: 

VI. A. 3. a. The step on the current salary schedule attained during the last year 
of actual service in the dist·rict. 

VI. A. 3. · b • .Untised sick leave held at the start of the leave of absence. 

VI. A. .4. The Employer shall re-employ each Employee, provi.ded he/ she remains quali
fied and certified, returning fro~ an approved l£ave of absence at the 
beginning of a school year or at mid-ye:1r of the sc.hool year. An Employee 
on leave of absence rnus t give uritten notice to the St:perintendent of 
Schools by April 1st of the year th~ leav~ ex?i~es of· l1is/he r intention 
to return or resige; f<1.ilure to furnish sur.;h notic~ shall consti tate. a 
·not1.c c of resignatiOil . The E:r.ployer ! i1ay c.o nt2ct E::1~lo yc:es on lenve prior 
to ~pri.l 1st. ~o deten:~:Lne thtir intentions. 

VI. A. 5. ·The not:ice of intention to return to duty after a health or sick leave 
shall be accompanied by a written statement fro u a physician, psychologist, 
or psyci.1iatrist, certifying the fitne.ss of the Employee to fulfill hi!";/hcr 
duties. ·. 

Any Employee ';·7ho has been · a.bsent bec.ause .c;>f a nervous disorder must preserl. t 
a satisfactory report from a recognized physician ~nd psychologis t or psy
chiatrist, £nd may also be requ e sted to submit to an exa~ination by & 
physician and psychologist or psychiatrist selected by the Employar, such 

·,. examination to be at the Er:1pJ.oyer' s expense. 

VI. A. 6. Re-emplo~~ent will be ·to the previousJy held position or si~ilar position. 
Necessary reduction of the school staff ma y relieve th2 SuJH~rintende.nt of 
this oblization. If this occurs, senibrity will prevail. 

VI. A. 7. Requests for other than specified leaves or exceptions to the leave ~olicy 
will be subj~~t to the approval of the Supf:rintendent of Schools. 

VI. A. 8. Leaves of absence for specific reasons shall also be governed by the 
following provisions: 

a • . Health Lea\•e: Health leaves, \:h~11 recC'I!lnended by a physici~n, · shall beVI. A. 8. 
granted up to a mn;.:imun of one yec~r, plus any uniinishcd ye~r. at the 

· · time the leave of absence is granted. Application for such lc~ ::.vc rr1ust .. include a beginr.ing date and an e;.:pected tert1ination date for li1e 
leave. At the end of such leave, the Employee must either return or 

~ , 

resign unless a special extension is rccommen~ed by the physician and 
approved by the Superintendent. \-:hen the E:::ployeL's health per~Jlts 
his/her return, tlw Superlntcnclcnt sh:1ll give hir::/hcr a teaching a~.;siJn
mcnt prov i ded the Employe~ mck c s a \..; rittcn rc quc~t thirty (30) J.:. :is 
prior to lds/l.lcr rcLurr: . . The rcturnin~ Enployc0.' f: !;;eniority statu s 
lll.::tY entit l e hl~/h(~ r to <.Jti. as!d.cnr.,c nt !:t ooner, ~hould onf! occt:r. Thi::."": 
leave shall include iJJncDs and/or di~abifity caused by or rclatE;d to 

pregnancy. 
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, ARTICLE VI---, . " .... 

VI. A. 8. b. Child Care Lcav~: ·.. A leave of absence mny be granted to a"n Employee 
for the purpose 6£ child care. The lepve period may be for a 
specified period of time not :. to J~ceed one year. in the event of 
death of the object · child of the ieavc, the leave of absence may 
be terminated upon request of t.he Employee, a11d the Employee shall 
be re-employed pursuant to paragraph A (4) of this Article. 

VI. A. 8. c. St~dy, Travel, Peace Corp, Teacher Corp, and Exchange Teacher Program: 
Leave for any of these purposes shall be granted for a maximum of 
one (1) year, subject to the recor.1mend.:1tions of the Superintendent. 
No more than t'I.,'O percent (2/~), rounded to the nearest lo-r..Jer ,..~hole 
number, of the total teaching staff may be granted a leave under this 
section. 

VI. A. 8. d. Sabbatical Leave: 

VI. A. 8. d. (1) Under · the prov1s1ons of Section 572 of the School Code, a sabba
tical leave of one (1) year for professional is?rovement may 
be granted to Employees ~ho have been employed in the school 
district for seven (7) consecutive years. 

VI. A. 8. d. (2) No more than one percent (1%) of the total teaching staff may 
be granted a leave under this ·Secticn. 

VI. A. 8. · d. · (3) Employees on sabbatical leave \-lill . b€ granted one-half (~) of 
a year's salary, salary to be basea on the step Dn the current 
·salary schedule attained during the last year o~ actual service 
in the di~trict. This amount · shall be paid C.urirtg t..e leave as 
follows: · .one-third (1/3) in September, one-third (1/3) in 
January, and one-third (1/3) in June. In additio:1, the Enployer 
will pay the health insurance premiums and insurance premiums 
held by the Employee prior to this leave and referred to in 
Article XII.B. 

VI. A. 8. d. (4) The Employee must return for not less than three (3) additional 
years employment in the district unless terminated through ex
tenuating circumstances. [pon failure to conply ~ith this pro
vision, repayment to .the school district for the sabbatical 
leave pay, health, dental and vision insur~nce, life insurance 
and long term disability insurance premiuras ~1ill be prorated to 

.the amount of additional employment. 

VI. A. 8. e •. Hilitary Leave: Any Employee covered by the salary schedule ~7ho ter
minated employment in the school district to perforn involuntary 
active service in the Armed Forces of the United States is entitled 
to re-employment rights in the position he/she is \;acating, or. one 

.oj· like status and pay scale, provided the Employee serves only one 
draft term or until the state of emergency is ended, and provided 
also as follo\-lS: 

VI. A. 8. e. (1) The position vacated is other than temporary. 

VI. A. 8. e. (2) He/she honorably discharged from the armed ser..rices. 

(3) He/she applies for re-employment \·.'ithin ninety (90) days af t erVI. A. 8. e. 
discharge or froni hospitalization continuing after discharge for 
a period of ore (1) year, and 
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· AR'l'ICLE VI - LEAVES (continued) ..... 

VI. A. · B. e. (4) He/she stii?-·· qualified ~o perform the duties of. the po~ition. 

VI. A. 8. e. (5) In the event of re-employmeq.t, accrued seniority shall be granted 
and increments shall be ~dded as if the Employee had been inthe 
school district employ during the time of such active service 
in the armed forces. 

VI. A. 8. e. (6) Furthermore, all provisions of this policy sha~l be in accordance 
with state and federal la\vS governing military leaves of absence. 

VI. A. ·8. f. State and/or National Association Leave: Any Employee elected presi
dent, vica president or secretary-treas;trer of the parent associations 
s.hall be gr:anted one (1) year leave of absence from the Romulus 
Community Schools Hithout pay, but lvi thout loss of benefits. 

, VI. A. 8~ g. Union Leaves: 

VI. A. 8. g. · (1) Any Employee elected president of Hayne County-'t-rEA/NEA shall be 
granted a two (2) year leave of absence from his/her teaching 
re~ponsibilities without pay and benefits. 

VI. A. 8. g. (2) The ~rnployer shall provide a bank of days which may be used by 
Employees who are engaged in Union business; the number of days 
shall be based on a ratio of one day for every ten (10) members 
of the bargaining unit rounded t ·o the nearest whole number. 
The Union shall designate tha Employee(s) concerned and shall 
notify the Employer no less than--48 hours in advar~ce of· taking 
such leave. No more than four (4) merebers of the Union may 
take Union days in any one (1) ca~endar day. 

VI. B. Leave with Pay 

VI. B. 1. Personal Days 

VI. B. 1. a. All Employees employed by the district for the full school year shall 
be allotted twelve (12) days per year for use for personal illness and 
personal leave (to accoE1modate personal r.tatters that cannot be acc.oo
plished at times that school is not in session), with no limit as to 
accumulation of days. Days to be allotted at the rate of six (6) the 
first semester and six (6) the second semester. 

VI. B. 1. b. Fr~m these days e~ch Employee shall contribute, on the first day of 
.school, one day to the district sick bank to be administered by the 
Superintendent of Schools. 

VI. B. 2. If an Employee incurs a reduction in pay in the . first semester due to the 
exhaustion of that Employee's paid leave days, that Employee shall recover 
lost p~y, upon request, be redeeming unused second semester leave days at 
•the rate of one day's pay per unused leave ~ay. This request for reim
bursement shall be made by June 30 of the sa:ne year and shall not exceed \ 
the amount of pay lost in the first semester. The Employee's second semester 
leave days shall then be reduced by the number of d~ys redeemed for this 
purpose •. 
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VI. B. 3. · In the evedt of abs~nce of an ~mployee for illness in excess of three (Jj . 
consccutive working days, or in the~· . event _the Employee has used his or her 
yearly allotment, or if absence is due to illness or death .in -the Employee's 
family, the Employee may use his/her accumulated leave days. 

VI. B. 4. In the event of absence of an Employee for illness in excess of five (5) 
consecutive working days, the Employer may, if it has reasonable cause to 
believe that there is an abuse of sick leave policy, require an examination 
by an independent physician, such examination to be at the Employer·'s ex
pense. 

VI. B. 5. For the protection of children, the Employer may require of the Employee a 
health certificate from a reputable physician to be filed in the Office of 
the Superintendent of Schools at the Employer's expense. Any Employee who 
is not able to return to duty on Monday following two weeks' illness or in
jury shall presen~ a certificate of ableness to the Superintendent of 
Schools upon his/her return to work. This certificate shall be signed by 
a recognized physician. 

VI. B. 6. District Sick Bank 

VI. B. 6. a. Employees who have exhausted their accumulated personal leave allowance 
and who have been absent for seven (7) consecutive work days may make 

· r~asonable withdrawals, as detennin.ed by the guidelines, from the dis
trict sick ~ank, provided there are a sufficient number of days jn the 
bank. An Employee's O\m sick leave day~ shall count to\o~ard the seven 
(7) day requirement. At the end of each school year, all days remaining 
in the bank will be removed from the bank and from t~e Employer's lia
bility and not accumulated. ... __ 

VI. B. 6. b. Each Employee who applies for days from the bank shall provide medical 
evidence indicating need for the days and expected duration of the ill
ness or injury. 

VI. B. 6. c. No days shall be allotted to an Employee for an illness or injury 
covered by a worker's disability ~ompensation award. 

VI. B. 6. d. Sick bank days will be applied retroactive to the first consecutive 
work day missed after the Employee's own leave days are exhausted. 

VI. B. 1. In cases of personal business leave, written notification of the leave will 
be made as far in advance as practicable. If possible, this notification 
should be made 48 hours in advance and in writing. 

VI. B. 8. Personal Business Leave days may not be taken immediately preceding or 
f~llowing a holiday or school recess unless permission is applied for by 
the 'Employee and grant~d by the Superintendent of Schools in advance of · 
the intended absence. Failure to follow the above procedure may result 
in loss of pay for the days absent. 

VI. B. 9. Jury Duty 

VI. B. 9. a. An Employee . called to jury duty or subpoenaed by a court during the 
school year shall notify the Superintend~nt or his designee immediately 
upon receipt of such call. The Superintendent or his designee may con
tact the court to request that an Employee be excused. 
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'ARTICLE VI - LEAVES (continued) 

,:v-r. B. 9. · b. The E~ployee sh~ll be granted a .. paid leave ·for such purposes, and shall 
reimburse the Employer any .pay I:_eceived for the performance of such 

VI. C. 

. VI. C. 

VI. C. 

VI. C. 

,VI. C. 

.VI. C. 

VI. C. 

VI. C. 

VI. C. 

VII. A. 

duty. Such leave shall not be deducted from personal lea~e. 

Compensatory Leave Options 

1. This compensatory time option is intended as a voluntary program for Employees 
who have indicated their willingness to substitute. 

2. Employees will receive compensatory time, as per their request on the proper 
form. Compensatory time may be taken in the following manner: 

2. a. ·Early Dismissal per prior arrangements with the building principal. 

2. b. Extra preparation and planning time within the building per prior 
arrangements with the building principal • 

2. c. Time off accordingly: 
. 

2. c. (1) Compensatory t1me shall be earned at the rate of five (5) class
room hours equaling one compensatory day for junior and senior 
hign school Employees. The elementary school equivalent shall be 
three hundred (300) minutes. The administration and Employees 
are responsible for maintaining accurate records. 

2: . · c. (2) In the event that an elementary Employee takes another. Employee's 
entire class in addition to his/her· o"tm, he/she shall .earn full 
compensation time involved. In the event that an elementary 
Employee takes up to one-half (1/2) of another Employee's class 
in addition to his/her own, he/she shall earn compensatory time 
for one-half (1/2) the time involved. If an Employee shall leave 
the district, he/she shall be compensated for any unused com
pensatory time, and such payment shall be at the ·:predetermined 
substitute rate for regular classroom Employees. The failure to 
request or arrange for compensatory time shall not obligate the 
District in any respect for compensation. After June 1 of a 
particular year, this program ' \rill not be i n: effect and no com
pensatory days will be granted. 

2. c. (3) Compensatory time leave is not to be interpreted as a personal 
leave day and will not be added to P.L.D. accumulation. Compen
satory time leave shall be taken only on days when regular sub
stitutes are available and must be requested and approved for'ty
eight (48) hours in· advance, but in no case may be taken on 
parent conference days. In addition, secondary level Employees 
may not take compensatory days on examination days or card marking 
days. 

ARTICLE VII - GRIEVANCE PROCEDURE 
. 1 

Purpose: The purpose of this procedure is to secure, at the lo~est possible 
administrative level, equitable ~elutions to the problems which from time to 
time arise affecting ·the welfare or working conditions of Employees. Both 
parties agree that these proceedings shall be informal and confidential. 
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jtRTICLE VII - GRIEVANCE PROCEDURE (continued) 
f( . • 

. . " . ' ,, . ..\ . 

VII. B. Definition: • 
~ 

VII. C. 

VII. C. 

VII. C. 

VII. C. 

• VII.D. 

VII. D. 

..~- . ; ~.... 

A "grievance" shall mean an alleged violation, misinterpretation, or misappli
cation of any provision of this Agreement relating to wages, hours, terms or 
conditions of employment. A grievance may be . filed by an aggrieved Employee 
or by the Union. 

Procedure: 

When an affected Employee(s) becomes aware of a grievance, said Employee(s) 
shall request a meeting \vith his/her inunediate supervisor 't-7ithin seven (7) 
consecutive school days from the time of the incident, in an effort to resolve 
the grievance. The Union may· he notified and a representative thereof may 
be present with the Employee at such meeting. If the Employee is not satisfied 
with the result(s) of the meeting, the Employee may formalize the grievance in 
writing as provided hereunder. 

1. Formal Level 1: If the grievance is not resolved at the informal level, 
the complaint may beco.me a formal grievance. If such occurs, it shall be 
subutitted, in writing, 'tvithin five (5) days of the informal meeting. A 
copy of the grievance shall be sent to the immediate supervisor. The 
immediate supervisor shall, withiri · five (5) days of the receipt of the 
grievance, render a written decision. A copy of this decision shall be 
forwarded to the grievant and the Union. 

·2. Formal Level 2: If the Union is not satisf-;ied with.the dispos:ition of the 
grievance at Level 1, or if no disposition has been made within five (5) 
days of receipt of the grievance, the grievances shall be transmitted to 
the Superintendent or designee. Within seven (7) days after the gri~vance 
has been submitted to the Superintendent, the Superintendent or designee 
shall meet with the Union on the grievance. The Superintendent or designee, 
within five (5) days after the conclusion of the meeting, shall render 
his/her written decision thereon with copies to the Union and the grievant(s). 

3. Formal Level 3: If the Union is not satisfied with the disposition of the 
grievance at Level 2, or if no dispos~_tion has been made within the period 
above provided, the Union may submit the grievance to arbitration before 
an impartial arbitrator. The arbitrator shall be selected by the American 
Arbitration Association in accordance with its rules which shall likewise 
govern the ar_bitration proceeding. Neither the Employer nor the Union . shall 
be permitted to ·assert in such arbitration proceeding any ground or to rely 

.on any evidence not previously disclosed to the other party. The arbitrator 
shall have no power to alter, add to, or subtract from the terms of this 
Agreement. Both parties agree to be bound by the award of the arbitrator, 
and that judgment thereon may be entered in any court of competent juris
diction. The fees and expenses of the arbitrator shall be shared equally 
by'the Union and Employer. 

Miscellaneous Grievance Provisions: 

1. It shall be the general practice of all parties to process grievance pro
cedures during times which do not interefere with assigned duties. In the 
event this is not.possible, the grievance may, by mutual 2greernent, be pro
cessed during the working day and the Union (or the Employee if the Union 
will not represent) will pay any compensation or expen'ses to be paid to its 
witnesses. 
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ARTICLE VII - GRIEVANCE PROCEDURE (continued) 

vii. D. 2. Any step in the gri~vance procedure ..may be bypassed to the next level 
for any reason as determined by 'mutu,al agreement of the Union and the 
Employer. 

VII. D. 3. Failure at any step of this procedure to communicate the decision of a 
grievance within the specified time limit shall permit the Union to pro
ceed to the next step of the grievance procedure. 

VII. D; 4. Failure of the Employee or the Union to process the grievance to the next 
step in accordance with the time limit specified in the grievance procedure 
shall mean tne grievance is withdrawn. 

VII. D. · 5. · The filing of a grievance shall in no way interfere with the right of the 
Employer . to proceed in carrying out its management responsibilities, subject 
to the final decision on the grievance. 

VII. D. .·6. Notwithstanding the expiration of this Agreement, any grievance arising 
thereunder may be processed through the grievance procedure until resolution. 

VII. D. 7. If any Employee for whom a grievance is sustained shall be found to have 
lost any compensation, the same or its equivalent in money shall be paid to 

' him/her and his/her personnel file shall be cleared of any reference to 
this .action. 

VII. D~ 8. For the purpose of assisting an Employee or the Union ip the prosecution 
or defense of any contractual, administrative, or legal proceeding, including, 
but not limited to grievances, the Employer shall permit an Employee and/or 
a Union representative access to and the right to inspect .and acquire copies 
of his/her personnel file. Confidential letters of reference secured from 
.sources outside the school system shall be · excluded from inspection. 

VII. D. 9. A probationary Employee who is terminated ~uring his/her initial ninety (90) 
calendar days of employment shall be not.ified of the reasons for his/her 
termination and may at his/her request have a hearing before the Superin
tendent or his designee. Said termination shall not be subject to the 
grievance procedure. 

VII. D. 10. All matters regarding sHpplemental contract assignments shall be subject 
to the grievance procedure but shall not be arbitratable • The Employee 
may appeal these matters to the Board of Education after Formal Level 2 
in the grievance procedure. 

VII. D. 11. The Union agrees that if the Union arbitrates the termination of a tenured 
· Employee, the Union or any of its affiliation organizations will not support 

that Employee in any procedures instituted under the Michigan Teacher Tenure 
Act. If the Union or its affiliated organizations support the tenured 
Employee in contesting a termination under procedures of the Hichigan 
Teacher Te~ure Act, any grievance over such shall not be arbitrable. 

VII. D. 12. The term "days" when used in this article shall mean workdays. Time 
limits provided in this article shall be strictly observed but may be ex
tended by mutual written agreement. 
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ARTICLE VIII - PROTECTIO:·~ OF E~rPLOYEES 

vrrr.A. 

VI,II. B. 

VIII. C. 

VIII. D. 

VIII. E. 

VIII. E. 

VIII. Y. 

... 
En;ployecs shall o·t;·se.rv~ . rules concen1ing discipline of students as have been 
established by the Employe&:" .:1r.d the · Sta.t;.e of Hi!'.higan under Public Act 290, 
1964. In the event criminal or ci\'i.l proceedin6s are brot;:;:.t against an Ern
plo:H~·~ ns a result of bcin~ !l Bo.?xd Employee, the rmployer 'dll provide 
reasonable lLgal advice to the E~ployec. If it is all~ged that an Employee 
cor:x:it!.-~d as~ault and h2.ttery or as~.:=. ult and battery is committed on his/he:r 
per~on in the cot;::sE.: of his/her et1ployrM~nt and the Ew.ployee L:: u}.tim3.tcl:; 
exonerate~, the Ei.ilployer Hi}.l rei l!l t·uj_·se the E~ ;.p!oyee for legal cout~sel f~es 
actuaJ.ly e.~~perHled, bc.t :i.n 110 event 1:.orc than the sum set forth on the suzgested 
rr.in:i.lr.'lna fee scheJ·_;le oi the: i·~ici-.isau State B::r Assaciz.tioP.. The Ei..ployee shal.l 
furnish the Employer "\,ith 3 sta :e<::e nt fro:-1 his/her legal counsel certify-Ln~:; 
the Jc•g.:.~l fees actu2lly p:.1 ::.d by the Employee. Tir.:e lv.st by an E:.r:ployee in 
conne~!:J .O~ \-! j_ th SU~h f.lfi incident menti0112d in tb:ls SCCt:ion shall not b~ ·ch.::tr; ':!d 
to the J:~plo;'c -:•. 

The Er~p1nycr \·;;i.i.l Duppor:t and essit.:t Er!!.plo/c.cs "t-~ith ~~ ::: sp~et to t}~e. matn.tenance 
of control and discipline in the clnssroo~. Re~ sona~le s~p~c rt shall be given 
by th.:... prir.c:ipal Lo Err~plcyees :i.n dicclpl:l:mn:y 1;1r:::Lt?-rs consisten~ v:ith E:-, :~:· Joyer 

policy. 

Em;:-loy t:: e :~-; ~h.:!ll be.:! e ·..,:pec. t ec1 t ;; c:{crc::.~e. ri:~..._ sonabJ.c en: c; H:!.th rc ::::pee t to tl-.e 
safety of pupils pnd p ::operty, but sh=tll not. be i.ndividualJ.:: l i ~1bl e to the 
Employer fo :;·: da11!age or loss t.o pC;rsoris or propt:';rty cxcep~ in the c.~se of gross 
negligenc_e. 

A-."1 Em;~loyce ~-;; hP-11 repo1:t to the SuperiEte::.1dent . or cles:\.gnee any s ':ituc..tion '~.,~~ich 
he/she fe2ls su~:; ee L hj:!i/h~.r to an unree1sonable 'risk t.:o h:ts/h2r ? 2 rso ~-~a. l safety. 
The Superintenden t or his clesi~g2 ~ sha!l take the action he dcc~ s nc~es s~~y 

to correct the siu~.~tiorr. 

· 1. '!'he E~ :!r;J oye :· rlwJ 1 l 'Ed.TJburse 'Cmployees (to . a r.Jaxir:n.:rc. of. 1~1, of tl'e B.A. B:3.3C! 
per it.Pm m:i..Pi.lS :.L:c-1 ~~onable c.L::··i"'-· (:•eic.tion .s.J.lo·"7.snc~) for c::~-<1 dan.::-._ ge c,r c1es
truction cf cLJ-::l"l:iL. c; or pcrsc:-.a. l :.:-o~erty ':o1·n on (jr~c; s p ·2rsm·~; S:J~h as 
\-.'atches, j-~~·:··: .i.ry C.J.nd glass·2::; , if thi:~se iteras o:r:c d..?.Dc.gc.d. cr lo~t beca'J~~e 

of a violent ~ct by a c ~rrb c r of the ~tfid en t boriy, or d l rectly related tc 
the cH.::tu.::ll P "-~ l..:~u~:nn.r1ce of on~' s du:..:~...-. 

2. ".i.'he rei.!!lburs(•r;-,o;.;nt request Ti'P.lSt be S! :h/:lJ.tted liith:!.n foJ_:ty-e:i<._-;ht (L~8) hc:.~rs 

of the occuraricc of the incident aDd verified by the building/program ad
rui.nis~l·ator and a(:cor:;panJ:?.d by an :i.nvo :~c (! sh::.•io:ia[; repl.:1cen:-2nt, s~rvici2.3, 

or puL"c.h~H:.·c of the it~m. T!:"lis scct-L:)!~ -.;vitl n~t cev,~r ;:·. t•to!:!cbjlc da~r.azc:L, 

p-er.son:..d. cr~u ipt~ent d~mage, 6~~ itcu::;; that are stolen or allegedly stolen 
while o:1 t: h:::. schocl prc-:n:ises. • 

l:'r~or t ·c'< . tcking action upo~ a ccmiJlaint by a parent O!:" a stlld·~nt. directed too:·.r~rd 

C,1ll i:mplo~,·~(;, t i1e rmployer shall. notify the E111p loyce of t l:e co:··:pla int and t h -? E!n
pll)yec shall be given an opportunity to discuss the matter 't·iith the Superintenc.l(~n~ 

or hi~ o2si~ncc. 
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·ARTICLE VIII- PROTECTION OF ENPLOYEES (continued) 

.. 
V~lt. G. Employees shall report\\~ the Superintendent or his designee cases involving 

assaults suffered by them \vhile pcr'forming their assigned duties. Appropriate 
action and/or discipline in response to- incidents will L~ dct~rmined and ad
ministered by and at the discretion of the Supel.·intendent or his designee. 

II. G. 1. The Employer· \olill furnish the Employee with legal advice as to his/her 
rights with respect to the assault, and will render assistance to the 
Employee: in connection \·lith handling of the incident by la'tv enfo,:cement 
authorities. 

VIII. G. 2. Time lost by the Employee as a result of the assault will net l"e charged 
against the E~11ployce. 

VIII. H. Worker's Disability Co~pensation: 

VIII. H. 1. Any Employee · \.;ho is absent b2cause of an j_njury or disease sustained or 
contracted while on duty for the Romuluc Cor.::cuni ty School D:i.s tric t:. cc;u
pensable urde:c the Hichigan \·:orl::cr' s Disability Compen s ;: tio:~ La~v shall· 
receive fr6m the Employer the diff orence betwcsn the Wc rker 1 s Dis~bility 
Compensation ' paylilent p::- '.~ sc~~ ihed by la~·7 c.nd his/her r cgt~lar scl~u.- y for · a 
period of tw2l\c (12) we eks (s ixty worki~g day~). This benefit is to be 
prov~ded \vithout reduction of hir.;/h~r sick lc:,.ve hank. At the end of 
the ' twelve (12) week period, th0 Employee hns the option of distl·ict sick 
leave .benefits or contin~ed H::>rker's Disabi1 :·.~ty Compe1 ·::.:2.Lion or both. 

VIII. H. _ 2. The Emr loyer sbzll designate at lec.st two (2) physicia ns, one of \o?ldch is 
a medical doctor, to 't·7l10I!1 an fmployee n.::ty report for examinntion to comply 
with Horker 1 s Disability Compei1.sation Insur.:::ncc. 

VIII. I. Th~ Eu plcyer shall notify Err.ployc c s c.s e.:trly as- possible o f chang~ s i!l the d a ily 
teac~ing s c: L.e du.le \v- hj_ch arc~ brough t about by s ~:VQ1~e \;eat.he r, he~t ~;_P.g pla:1t failu::c:: ~~) 

etc. In instances o f severe weath8r and possibl e hnzardous driving coPditions 
in the City of Rorii.:.Ilus, the Employer a.grc Qs fur-ther to consclt \·lith tr[tffice ad
visory authorities for the p~rpose of determi!lin g thF a dvisability of d2viating 
from the rct::uL~. r scho81 du.y. ,'\.~y ch.::.nge -...lill b ~~ aanoun:.:ed over local a;:~d area 
radio stations agreed upon by both parties as early as pnssible. 

ARTICLE IX -· CO:!TRACTS 

IX. A. It is agreed that contracts for non-tenured personnel~ including those re
commended for tenure, \olill be routinely issueJ in the Spring of each year. The 
contract will contain tl1e current year's salary figures until a new agreement 
has been achieved. 

IX. B. Sala;~y not ices and assigmnents for tenurcd personnel 'tvill ·be issue~ ye-arly by 
the Employer. 

IX. C. It is understood that all contracts issued by ~ he District will be subject to 
the Haster Agreement entered into betHeen the Employer and the Union. 

IX. D. The Employer at,rees to adopt the Teacher'' s Probation:1ry Contract, Teacher's 
Continuing Cont rae t and the Salary and Assignmer. t ~:o t:ice to Profer;si ci n.:ll St aff. 
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IX. F.. Temporary Teaching Conttac t: 

··~ . : ' 
IX. E. 1. When an Employee working on a daily-.:· substitute basis is responsible for 

the same teaching assignment for: 

IX. E. 1. a. A period excedding ten (10) consecutive days, such Employee shall be 
paid at ·the rate of .4% of the BA Ste-p 1 of the salary schedule per 
day, -retrcJct5.vc to the first day of such assign.mcnt. 

IX•. E. 1. b. A period of ninety (90) consecutive l~orking days or more, such E!i1p1oyee 
shall be paid at a r2tc equal to the BA-1 step of the salary schedules 
retroactive to the first d.:ty of such nssir;nm9.nt. 

IX. E. 1. c. A period of one hundred eighty (180) c.0nsecutive working days or more, 
such Employee shall b~ paid at the rate equal to (b) above for the first 
one ht~ ·; ·~dred eighty--five (185) l·:orking days, and th:::.reafte~ any EmployE.e 
who c.o1·Jtinu2s U!1ictcJ:rupi.~ed enployme.•1t as a tempor0ry Er:iployce ld.ll be 
placed on the approrri~ta BA Step of th~ salary schc~ule consistent 
\-lith tl!cir lensth o .: s~rvice to the di.stri<-; l: .. 

IX. E. 2. Fhe:: :1 te·. ,·!for::.ry !~':~:pJ.oy':!•~ L:-_lls und~.r eatchory (b) al)o·..,.,..e, J~ -:.:/sh,:;, ~pon 
approve.l of tL .: EupJ.oye.:.~, shall n.::c:~ive 3 . te::;:~orc..r: ~.: te~chint; contr..~ct 
retroact:tv: to thE: first dc;y of ~t.1ch aL=>signr.i.ent • 

. 
IX. E. 3. E!Tiploye:cs l:orking under ·a temporary co1:1. tr~ct sh:::. ll be afforded an orpor

turd.ty to make applica tlon fer any pvE:ted vacancy. 

IX. F. This A~~rec;:n:e;_·i.t shall· supE.~rscde any rule~~, regu1.J.tors or p!:"c=~c tices cf the 
Employe~· ~·;:1:i.ch shall be contra:-y to or inc.cnsistcnt ,.;-j_th t c: .-~ .!8 co~1te1in ·2d j_n 
2.ny individual E;rt? .l. oycP contracts hc:ret.rJfore in c~fcct. All futt•re :l_ndividual 
Lmploye.e CCi."Ltra.c t s sl::1ll b0 n<ld e cxpre:,sJ.y su bj ec t to th2 tcn;-.s of this Az~:ee
ment; The provi sions of this Agr6eme~t ~ - ~all be incorporat ed into and be 
considcre.J part .~ · f the est.:~blir_;lH..:d polj_cies o~ · tiL: Eu~ployc i: . 

X. A. If c.ny provJ.SJ.o:.m. of tld s Agre e;·1ent or Eny aj~ plj :-:c:~ ticn of t~ l e Agrec:-1cnt to any 
EmployP~ or gl·;Jup of Employees shall be fou ·.:ld contrnry to St2.te ;.1n<.l Feder3l 
la,,l, then cwch provision or ?l)plicat:J..)n sl1.:-:J.l not bs cJe ,~ncd ·,· al:i.d a:·::i sub::-:istin~ 

exce.pt to the e::tent penni t t C-!ci by la't-l, but all other provisic :--: :::; or applice; tions 
sl~ll continue in full force and effect. 

X. B. The Union may meet ~ith the Board of Education -or its ~esign~tcd representatives 
from ti1·.1e to time to discuss I~i~tters of mutual concern which ..:re not covered in 
the Ai;reement. 

X. C. Copie's of this Ar,ree.ment shall be provided for all memlor: rs of the Union, the 
School B:Jard, and other intcre:;tc:: parties. E:-:penscs of printing sh~ll be 
shared equally by the Union and the E~ployer. 

\ ) 

X. D. No Employee sha}.l be assigned to supervise a student teacher without the E;:liJloyee' s 
con~-;ent. 
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ARTICLE XI- RETIREHEiJT AND /On SEVERANCE 

XI. A. It !:;hall be mandatory that all Emplnyees be rt~ti red from rc8u1Clr em:-·loy~hl!lt up~n 
the completion of the fiscal school year in \olhi::h the Employee at tai:~s the ~t:.e 
of sev~nty (70) years. 

XI. A.· 1. Retirement pny for all Employees \·:rho have fi·v·c (5) years i~ the system 
at retirer.1cnt based U!J;)ll lLi..cltigan School Lc.-...' or Socia] S.::c.Jrit) L.s.·,; -, 
shall be paid at the ra:.:.e of one-h.ilf (!2)uf ueused sic k days at the 
contract rate ·of pay up to a maxirnun of $10,000. 

XI.· A. 2. Terminal lea-:.- ·_~ pay fur Dny EmFloye-2 Jc~c..v:i.r:g the: Ro:.--:~-~lu:; Schoo:. Dis t1 ict 
<Jftc:r ten (10) yE:.:.lrs or more o£ ccr!tinuous servic-~ \·:ill ~2 peid _fer one
half (!~) of his unused sick days at the coi:lti~~": ct: r'-ltc. of .psy up to a 
maxiF,u:·! of $5,000. 

3. Upon c\".'.ath (1f ;3n Employee- du!-j!1_g en:~)] ~.>ymt:.:tt, ret:l.re~~nt r--:.::y ['·,1c:/orXI. A. 
tc1·1t1iual leave J:c:~y ,..,i11 be paid t.o t_ ;-;2 ber:.2f:i.ciury. 

I. A. The salar:::..e~; of Employ:..~cs nr~ set forth as (ollv'.·IS: 

I. A. 1. ~ J . .:~ry SchedulE shall b e~ detr!rrcined e::s follcPs: 
(--;) 

E'·r·l, stepI("J. \... • • & ~ 
pe1-c.2:-, t . 

I. A. 2. T~·1e ola~.y Sch~dult., shall be d e tennined as follc·. :;::: 

I. A. 2. a. Ec:ch s t<: p ~ala~y schedules shall be increased by a cost
of···l1 \'i.ng 

A. 2. a. (1) The cost-of-l:Lving adju_str:~ent shall be de~cn:rh1c -~~ :!n accordance 
\.Jith cl ,an~. t:-8 iT: the: _g_~~--:.!r.-: ~:."£.!E .~-~~-- !.~--~-~_:~_ for ~~}__ ul~.:....·:!:_C.~~-: ~_~t:~ ~'=-~=~> _ 

1for the _l)0.li .~<?- ~. -~ E~:-_ ro;?_ :;-.:~~~~-.:.\~: <.::: _· -_ · . pt_j-;)J.i.e L2d by U1c Bur'=:aL o£ Le:: ~ :· or 
Statistics, U.S. Deparr~ent of L~~or and hereinafter referred to 
as the CPI~-U. 

II. A. 2. a •. (2) The at~!.Junt of th2 cost-·of-l~.ving adji.<st.;;· _u:: acc~ed t ·J each step 
1of each sala·ry schedule, sh.:i.ll be tl:.e dollar e-::~uivr.:.l.ent of t · ·~ 

p2:.:-cent("1gc inc:-case (rcl:nded to th::=! nea-rc:-st o~c-!:c:.th (C . l~~) o~ 

the CPI-U. This pei·cc:i·,ta6e shaJ l be detert1incci hy subtractir.s 
the CPI---U of Jt.:ne, 1979, frolil the C!JI--U of .TunQ, 1980; the d~f-

fere ~1ce sh[.11 be divided by the C?I-U of ..lt · This p;:r
centage increase sh3ll not. exceed sevelt (7} percent. This p~r
cent.~~ge in~n:ase shall be applied ch salary 
scbedule fur 1~ · 79-80 to determine t;-..~ d~ll.-::!' eqt!-!.valr::nt. 
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ARTICLE XII 

It is undeL:~tood that if an application of the CC'st~-of-Ii\·ingXI I • A • 2 • :1 • (3) 
adju.stlii2nt \,~ou!.d produce a reduction in the salary sch2Gule 
such applica~: ic.-::. shall not be rnatlc. 

Th~ rP-sultant s2.l3ry schedules shnll be i!:creused by a three@XII. A.. 2. b • 
perc :.: ~lt imprc\reraen;_ factor. 

c. o~ or before SC?.p ·~_eir:.bc~ r 1, 1980, tr.c Boc:l·d shaJl provi ·': · ~· a copy of thisXII. A. 2. 
salnry schedule to th ·~ Union ar:.d th0. Err.p:I.oyee. 

XII~ A. 3. The~ SaL:cry ScJK,; .: le shall be dcteru.!.n '"'' e.s foJ lot<S: 

XII. A. 3. ·a. E::1ch step C·f the 19-~~ J-81 S~JlLl.~)' ScheC.·vlc.. shall be :i.n"~ ~ectsecl by a 
cc<~ t·-oi-livi:.A.f, c:.c~j i.:~:-. 1~rr.2n::. 

(1) The cos~:~ - c:f-1i,_ · 5t". g a -~j~_,..~.; t u:::::nt sh --.11 b -::; dr;:~ · ::: :::· .!~i :.eJ i n Bcco:-c.::::~.:. e.XII. A. 3. a. 
\z:i.th ch.:-:;· ~~. :·< ~ :tr•. tLC! Cc-:_":'<~;_::_~~£t . ::>:r:. c:e:__~•-·:.:~~:.:_ for ~-~]-___ __g~~E~-; ~~~:.::._~_2_. U(l2_~~:_
for t1 '-~ D ::~ :- ·_ 0}._~_2'J·-~ r-~~ 21? ·,:·l? J~ ~-l~!: __::·:_~: .:~....'~ v.1l<•.:L :_ ~ .e:J 1Yy ti·,~ :C.·..:: :.·c ~ ! t: of 
Labot' St f.l t:~..:.t: i c.·:;, U.S. D~p .:. : .ttln::_!! l: (•f. I.:~. i:.--0~~ c:•.·Hl h2.c2 ::_-.-..2ft._::1: r:.-:~· 

ferr~ .:..t ..:o cts th~~: Cl?I-U. 

XII. A.· · 3~ b. (2) The a=-,~~unt cf th'~ co~:t-~o~-l :I:::J.ng ?.dju~t i:~.::..nt ad·c: :.d . t~· E'oc:h ~cc~) 
of e . .:•:::h saJ.<.·.r.y sche3:__,:!-:;~ shc;.l!. b 2 tl<~ doJ. l~ : 1~ 2~-::. '-' i';· :-.!. e ! ~t c.f t1:.;:; 
pe~· .::en~.::; ge ~:E :::;~e .:F- c ( :::- ol:::d r:d to tf:c n e arest c ~:: :::-tc . '.: h ~-.: f r::·~: ; 
perc ;: ~;:.t (C. l/,) of the CP l·- : ~ . This pt::rcc::.l t ~ ;::\C ~-~; 2 :i } b.:~ clc~~ : :;: •::· .~ i.":.Cc.~ 
by 3 : ,0 1-~ _ .:-.:. c i:~. · - -:- ~ tl-,e C£"~I-l1 cf Jm:.es lS:~ (), frc·~" t >; "? CF~-·U -yf ,j >:: :-. ~ 

1981; t:h ::: d :: .Z f(:t2 £.C !~ sl~ :..: :l l~e d3. v~(~·:... d by th··- C~l']f;~-~. 
Tbis p ::~ rcc:~.ta~~ E.: i.ncrc .::!~-:. r~ sh~~ l.l LC'!: e :;,..~ ,::: E. cd S t';-:.:~ 
This pe:··c c ;~t..:"~;?. incr.-ec:E,e s!u·.lJ. be :!?p}.ie~ to c 2 ch ::~ tep o~z ca(':i·i 
sal;:,ry ::.;cL .-; .:iu:; ~: fo!~ t~1e 190C-D1 to <.: ,2t.en:, ~_ :-..2 t >:~ ·=-J~ ~- -:.,_r t: ~~ · : iv;i :_'- ::..' r! ~· 

XII. A. 3. b. (3) It is uL :.1 2r~.;tc8J t~1nt if e1 ·r1 2 ~-~p}:!.ca~:i~~:-i c: t:--.:: ccst-- ,J~ ·-- :iv:~Eg a~~ 
jus tJT~a ~ ~-;,)u1d 'f' l r;-2~ --~·::: ~ 1~ 2d uc: t ic;t l L. i.:!i~ ~c?.~i . cl'Y S c ;·,..;: :~ ··J 10 :::~.1 (:!1 

appl5.catio:.i. s:1~~~: .]_ not b~ n:r..: :~ r:. 

XII. A. 3. ·b. Tl!e n;sult: ·nt sal, ,-~, :><:hc-c] l!les »h,il1 c':=n "" increc sed by Q :. ovoe- · 
1r.c•..nt fc.;ctor. The .:. ~ £al£.·;..· y :dule:.:; )_'(;:l; IE.:.:?.·~.nt sc.. :~ ~.:~cs p~~lsc:. ·._ t;: ::: 
1981-82 school year. 

c. Oil or b.-:l. fu~e Septe:.:bcr 1. 1981, the rc~:!"d Ehr~ll p.rpvide a ~cpy of th.i:.:>XII. A.. 3. 
sulcn; sched·... le to tht:> /.ssoc!.atio:-1 '~ ad c.ac:t t~ach21..·. 

&; ~-

d. On. August 31, 19?.·7.) th::- 19:~ 1- ~2 ~.;al;l~y sc~ :'Jt~J.es sh .;iJ.:!. be incre;:. ~-:'C'd byXII. A. 3. 
t\lO (2) r-crct~n:: as part of this Agrcc1:: ~_ r~::- - . 

\ 

XII. A. l1. All ;;n]arics lisr.r~d abc-ve shall he p~--.td on a ten (10) r::.::11th ba~is ir. t\1-=!nty·
onc (.~1) cqun:i. :i.l·strl ll ,- ~· •1ts. E-:-- ·. ;;}oyc:c-:~ lJi~J. 11c.v.:.: c:~ !- 1 c~~·tio:1 of L'·:e!·:t·-.·--slx 
(26) eqt!<d. in :~ ':JlJnt\ : nts. E! :- plC!)'(•(·~; \-risl:in~ : tc, : ~ \dect ~Lis •J?ti.on 1:11 :~-.t 

c,,,! .·< t tl\ .~ tr c··quc :.t j:, ,_.,.~·itl!1:!. t0 ll~o b(; oi ;:, \. .. :·iJa<: o!::~1 cc l>y tLe ( ' i ! ~: OJ- tt -. 
fi::·;;;.: ' ·: · ·· i. of th e sciJC:).~ . yc;l r • . T!.,~rr· ,,~_~_ j 1 ;_.~ r~o l:.. ~ p ~ --_i :"". p:-<,·~·: : .~ nt::;. Ii . -:;~· ~1 "_
m:~n·.:.p. dl!e :1fl c r· the c)c.. ~ :c- of school Hi:il b;..: mni l ed, t-lt L;.;?}o~·(!rs c.~.:p. _ · a s :!, ·~o 

thr~ addre!;~; p:_-,_,,: idcd bj the Er.1ployc~e. 
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ARTICLE XIT - PROFESSIONAL CONPENSATION (cont:i.nued)r ' • 

. ..~--~-----
• I 

XII. ·B. Th~ E1nployer agrees to make pCl)'T!K'nt> of i'n~l!1:~1nce pren:.i.ur.~s fer pro£rarr.s c:·. ·'C 1:ibsd 
below for each E111ploy<.>e who cc~ :-:\)letes their contractu3l cblif.,<~ticn c-~nd t·:~llo :!s cfl 
a continuing contre~.ct t.Jith tl ··.·- Em~ :oyer for the full tPl?lv~ (12) r.::'r:.tl! r-~"'"~-j _ .-.d 
co::;,-:,(~~1cing Sept•-:D.ber 1. Any Employee ,,rho has be2n placed on lay--off or ···~il(' i:_; 

on an m1p~ ~ d leC:i.\'e of abse~1cc s}laJ. .l be p!""ovidc(1 ir~~:er tL11CC~ co\·t-~:r.:· f Q ~t t.I.c~·:;.r \..~.~·:1 

expense Dt. the gr u up rate for a pe:!.:iod of at le2st t\·~c:lve (1::') mcn::i·s 01· t.~· ·\:·: ci·;-.:-c
tion of the lcnve, uhicL .: ver is lo~gcr. l'L'1)' Employe~ t·.:h:.; 1·c.s i ~!"1S shaJ.l' ec.:.~s2 to 
be entitled tl.' such l;.:.nefits as of the 0:-:t(~ t. i1r~t his/her rv~d.6natlon beccs:.":.~ 2f·· 
fective. In the ·~vent of 2::1. Fm~Jll ' /C\.3 t.::king c.n Ci?f-".~O'.'CU h ~ :1l:-!: ]t:~ ~ · .Te, · th::·: T:·,:!'·:_:::-~:·2ct _· 
fringe bcj :cfits ·Hill he p~id for the full t\·.'E:lve (I2) mcnth period prc~.·:Ldi!': g ttat 
tb.::! . E!r.ployee completes 1!,() of the 185 scli.\.:dulc.d Fc:rking days. 

I. B. 1. Each Employee shalJ. hDv~ bJs/i1er choice of one (m~~-Y or:e) of th2 fell [[liTi:!.y 
health prc.gr:sms li st2d helm..,..: 

I. B. 1. · a. !'LAN A -

The Em;J!.o:•er ~·:! 11 ;.:: c:'tJ:i .:·~ £ull F.-:r:i1_y l-~ESS/l. Super l>d l Insur ,~::~c.e ·fer· 
each e·r :pl.:..;ye:c; 

or 

XII. B. 1. c.. FLAH r -·-· 

The E·:'1.iploy~:~·::· \viLi. prc:,_·:ld·? Full F21•·ti.ly HSB/!;S Plan 1' 1'.~?-2, 1-~ ::l..:.>te.r !·::::dic~-tl, 

Opt.i0n ~, \·.'itll $-2.00 li2d:.tctibl2 dru:; prcs::::rip::inn rid2r~ and \-~ith £,\= 
anJ VST riders. 

or 

XII. B. 1. c. The Er~J}! l oy2r '\·Jill y.n~ovicL~ t.:.; c equiva1cr!t of a singJ.e st:hsc:c:Lb2-r i .!1s :...: r?nc.= 
touard the v::l·~_ <:: bl.e op~:: _ ;):l r2.ckz-.j.:~ .::va5_J.c.:') lc tltTougl1 l-:r:;~: s.'... 

XII. B. 2. Thf} ti · .~· l :.;y c.r ~-::i.l J p:.·o· . ·.~_ ·1_ c! V ~:SSA D ::-. ~_ !::8. 'Q·:>:1t.?.l p:.2.n, .l\.u~~C' +, -;-:iL~.., ~:;· ·:.:. ~ <.:._~·::- ·:: ti.c 

Rif~_ :;.r 0-S incli. ; ~! j_ng in : ,_•.l:na l .:.r:d ext e. Y'i'i.:ll CCOi-di.!<":; t~. on 0 f i_;ene ~~ i :s rcr ; I ~-l 

Erni> J.o)' t'f~ S a :1cl t hc:i r c·li :::..-: l •le c~ .:..:pc- i!d•::r: t s. 

XII. B. 3. The E11·:'loyer ~!1<1ll pr()Vide, ;.-:it1wut cost to t~1(! Er:ipl':.'ye e: , gru~!p tern· l!.f2 
·insu; . ~~~·.c.e pro~· cctio~l .i.n the .:!~') U't-:-: of t:·.'cnty trL. u ~;&nd c:~_,Jl3L; (~20~:'Y)C;), 
that •..;ill be paid to th e EEl)L"yce's c1c3i[::1CI ;. i.!G b ;. nL'fieiary. I:1 th~ e:-...r::r't 
of hccir.~ 2r~tal ci2<!Lh, tltt~ inc.~urance "'':i 11 p"~.y doubl~ the SFCC~. Eied a~oPr.t. 

T}1e E:·-plc:y·Qr Hill sel r_ ct t1E~ insu:r:ance carrie?:. Yc·r the 1981-82 school yr::c.:.1·, 
tl•e tr..: r:·' life .ir:~;ur<..: ,·:c.e pi..· c :..cctio:l l:l.lJ be: cllc-..itged to th2 ar:::n.. :·l:: o[ U::·~ty

ftvl2 th~ti •::.lnll dollars ($2.),000). 

XIi. B. '-f., Titc ETployer \·· ilJ. 1:-l: ~ir:t<:i : : cu~·rent C0V ·: '-,· ~gc and ce1rrie1· fvr Lo,~g T~l·~-,! iJ ·ts-
ability lnstnance for the du~a::ioa o£ this <~rr~cr.1L: . · ::.: C:.!t no cc:.;t to th2 teac~ -~·r. 

XII. B. 5. T!!c t1 r.> Joy':~ r sh.!Jl prt>,'i.de i ·~·ithout r.o:-~t to the EmpJ.oyr.·c t1:c i-~E~: sA Full f~ ·: ~ · :i). ;
Int<~n r.r::. di:lt.:~ Vi!-;icn C.T::.-12 i~l ::.··. tu .:.:~1 E:-: : pl(l:;~ · ..:s . ·1d thc.'..i.r c:iiL -~::Jc~. ~c;·: e:: ! ...>.~r.·_.-; . 
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ARTICLE XII - PROFESSIONAL COHPENSATION (continue·d) 

XII. C. Supplementary Salaries 

XII. c. 1. Eligibility for any of the positions listed below requires full time employ
ment in the Romulus Community Schools. If there are no qualified applicants 
for the position from \o~ithin the system to~ithin fifteen (15) school · days of 
posting the position may be filled from outside the district. 

XII. C. 2. The number of people under these supplementary assignments will be determined 
by the Super~ntendent of Schools as required by the finances of the district. 

XII. c. 3. In the interest of quality programs, supplementary assignments shall continue 
until the individual's resignation from the position or termination from the 
position. 

XII. C. 4. Salaries for full-year supplemental assignments shall be added to the Employee's 
contract salary or paid lump sum in June, at the Employee's option. 

XII. C. 5. The Supplementary Pay Schedule is set forth as follows (*indicates full year 
supp.lementaf assignments): 

XII. C. 5. a~ 15% ot B.A. Base: 

Head Coach ·High School 
Cheerleader Advisor High School 

XII. C. 5. b. 12% of B.A. Base 

* Department Head System-wide 
Assistant Coach High School 
Head Coach Junior High 

XII. C. 5. c. 10% of B.A. Base 

Assistant Coach Junior High
* Annual Advisor High School
* Band Director High School
* National Honor Society Advisor High School
* Student Council Advisor High School
* Senior Class Sponsor High School
* Outdoor Education Coordinator Elementary 

XII. C. 5. d. 9% of B.A. Base 

*' Debate Coach High School
* Choral Director High School 

XII. C. 5. e. 7% of B•.~, Base 

* Junior Class Sponsor ~ ~ High School
* Sophomore Class Sponsor · High School 
J.V. Cheerleader Advisor High School 
Cheerleader Advisor . Junior High
* Student Council Advisor Junior High 
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,, . ARTfCLE XII - PROFESSIONAL C0~1PENSATION (continued) 
.:. 

' I ' 
XII. C. Supplementary Salaries (continued) 

XII. C. 5. f. 6% of B.A. Base 

* Newspaper and Annual Advisor Junior High
* Band Director Junior High 

XII~ C. s.· g. 5% of B.A. Base 

* Student Services Coordinator (one per elementary. building) 

XII.D. Other Compensation 

XI~I. D. 1. Employees substituting during preparation/consultation periods shall be paid 
at the following hourly rates: 

1979-80 $8.00 
"!980-81 $9.50 
1981-82 $10.00 

XII. D·. 2. Employees teaching driver training _or adult E;ducation shall be paid at the 
fo~lowing hourly rates: 

1979-80 $9.00 
1980-81 $9.50 
1981-82 $10.00 

XII. D. 3. Employees shall receive additional pay for performing extra teaching assign
ments. This sum shall be (1/6) one-sixth of the BA Base. Assignments shall 
include but not be limited to acceptance of a teaching assignment during 
normal preparation time. 

XII. D. 4. Employees who participate in additional non-teaching functions (i.e., chaperones, 
lunch duty, special program supervision) shall be paid at the following hourly 
rates: 

1979-80 $7.25 
1980-81 $8.00 
1981-82 $8.50 

XII. D. 5. Employees working at athletic events shall be paid at the following hourly 
rates: 

1979-80 $5.25 
1980-81 $7.50 
1981-82 $7.75 

.. 
XII. D. 6. Employees who continue studies beyond the 2A or MA Degree shall be paid $25.00 

per credit hour to a maximum of thirty (30) hours or seven hundred fifty dol
lars ($750). 

XII. D. 7. Employees who continue studies beyond the Ed. Specialist Degree shall be paid 
thirty ($30) dollars per credit hour to a maximum of thirty (3~hours or 
nine hundred dollars ($900). 
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ARTICLE XII - PROFESSIONAL COHPENSATION (c-ontinued) 

XII.n. Other Compensation (continued) 

XII. D. 8. Any Employee who attains the ~~, Specialist or Doctorate Degree shall receive 
the appropriate adjustment in salary at the beginning of the next school 
semester. 

XII. D. 9. Employees hold~ng a vocational certificate and teaching a state-approved reim
bursable class, whether or not that class is currently funded, shall receive 
the sum of $300 above their placement on the salary schedule and $100 per 
hour of such -assignments. · 

XII. D. 10. School psychologists shall be placed on the Ed. Specialist salary schedule 
and receive the additional sum of $500. However, those school psychologists 
who hold a Doctorate Degree shall be placed on the Doctoral Salary Schedule 
and receive the additional sum of $500. 

XII. D. 11. · Non-Degree, Vocationally Certified staff shall be placed on the BA scale 
with _accumulated years of experience not to exceed four (4) • 

... 
XII. D. 12~ Upon recommendation of the principal, Employees may be employed one (1) 

week before scho~l opens .or one (1) week after school closes. Compensation 
will be based on regular salary. 

XII. · D. 13. Maximum ·years of experience allmo~ed: Ten (10) years. 

XII. D. 14. Mileage rate for use of personal car shall be as follows: 

1979-80 16¢ 
1980-81 20¢ 
1981-82 22¢ 

ARTICLE XIII - DURATION OF AGREE}ffiNT 

This agreement shall be effective as of September 1, 1979 and shall continue in effect 
until the 31st day of August, 1982. Negotiations between the parties shall begin at 
least sixty (60) days prior to the contract expiration date. If, pursuant to such 
negotiations, an agreement on the renewal or modification is not reached prior to the 
expiration . date, this agreement shall expire at such expiration date unless it is ex
tended for a specific period or periods by mutual written agreement of the parties. 

ARTICLE XIV - EMPLOYEE EVALUATION PROCEDURES 

XIV. A. Employees with Tenure: Each tenured employee should be evaluated at least once 
within the duratfon of this agreement. 

XIV. B. Probationary Employees: 

XIV. B. 1. Within first (1st) through fifth (5th) w.eeks of the school year: Pre-evaluation 
conferenc~ held to discuss evaluation guide and instrument •.. 

XIV. B. 2: Within five {5) weeks after pre-evaluation conference: Preliminary evaluation 
based on observations followed by conference. 
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ARTICLE XIV EHPLOYEE EVALUATION PROCEDURES 

XIV. B. 3. _Within ten (10) weeks after pre-evaluation conference: Formal evaluation 
statement to Personnel Office with copy to employee. 

XIV. B. 4. ·Within twenty-third (23) week through t"tventy-fifth (25) week of the school 
year: Formal evaluation by conference on district form for Personnel 
Office file. Must contain signature of principal. The Employee has the 
option of signing. 

XIV. c. All Employees: Additional evaluation by observation and conference may be made 
at the ~rincipal's discretion. Such additional evaluations must contain the 
signature of the principal. The Employee has the option of signing. 

XIV. D. The _Employer and the Union recognize the importance and value of developing a pro
.cedure for assisting and evaluatin-g the progress and success of both newly employed 
and experience personnel. Therefore, it is intended that the evaluation procedure 
be used by administrators ·for the improv~ment of the employee's effectiveness in 
the school program. 

XIV. E. The Union recoginzes that the Board of Education_, through its designees, has the 
_respons'ibility to evaluate the 'tvOrk of · all Emp~oyees. The Employer agrees that 

. all evaluations shall be base~ upon valid criteria for evaluation of professional 
growth. The Board, or designees, will afford the Employee ·the opportunity to file 
comments on or attached to.the evaluation form • . Classroom observation will be 
conducted openly and with the knm;vledge of the Employee.· Any Employee whose 
service.s are being considered for termination under provisions of 'the Tenure 
Act shall receive a registered letter of notification and statement of ,charges 
from the Superintendent and advised of his/her rights under the Tenure Act for 
a hearing and appeal. The Union shall receive a copy of such notification. 

XIV. F. The Employer further agrees that membership or participation in the activities 
of the Union shall not be considered a valid criteria for the evaluation of pro
fessional growt~. 

XIV. G. A blank Employee evaluation form will be given to each Employee at the beginning 
of the school year or upon his/her employment. The final yearly observation 
for the purpose of evaluation shall be a minimum of thirty (30) consecutive minutes. 

XIV. H. Employee evaluation procedures, including criteria utilized for such purposes, 
shall be uniform throughout the district. 

XIV.- I. The ·Employer encourages the Union's recommendations in regards to implementation 
- and evaluation of professional evaluation procedure. 
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' ARTICLE XV - CALENDAR 

1980-81 .. SCHOQL YEAR 

FIRST SEMESTER 

Monday September 1 Labor Day 

Tuesc,lay September 2 Staff Orientation 

Wednesday September 3 Classes Begin - Half day for All Students 

Wednesday November 12 Parent Conferences - Half day for All 
Thursday November 13 Students* (Workday· set in Article V.A.3.) 

Thursday November 27 Thanksgiving Day - Schools Closed 
Friday November 28 Thanksgiving Vacation - Schools Closed 

Monday December 1 Classes Resume 

Friday December 19 Christmas Recess Begins - 3:30 PM 

Monday January 5 Classes Resume · . 

Friday January 23 Semester Ends ·- Records Day (No Classes) 

SECOND SEMESTER 

Monday · Janaury 26 Classes Resume 

Thursday February 12 Mid-Winter·Break Begins - 3:30 PM 
Tuesday February 17 Classes Resume 

Wednesday April' 8 Parent Conferences - Half-Day for All Students* 
Thursday April 9 (workday set in Article V.A.3.) 

Thursday. April 16 Spring Recess Begins - 3:30 PM 
Monday April 27 Classes Resume 

Monday May 25 Memorial Day - Schools Closed 

Friday June 12 Semester Ends - Records Day (No Classes) 

* each day including ~arent conferences counts as one ·and ·a half (1~) . working days. 

!l.l\ST SEMESTER. SECOND SEMESTER TEACHING DAYS 

~·eptember 21 20 
October 23 23 
November 19 18 
December 15 15 
January 15 14 

93 90 
SECOND SEMESTER 

January 5 5 
;Febxuary 18 18 
M:arch 22 22 
AprJ.l 17 16 
:MAY 20 . 20 
June. 10 9 

92 90 
185 180 
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ARTICLE XV - CALENDAR (continued) 
~ ( ~ 

t,._,r· 
1981-82 SCHOOL YEAR 

FIRST SEMESTER 

Monday September 7 Labor Day 

Tuesday September 8 Staff Orientatton 

Wednesday September 9 Classes Begin - Half-day for All Students 

Wednesday November 18 Parents Conferences - Half Day for all . 
Thursday November 19 Students:i'c (lvorkday set in Article V.A.3.) 

Thursday November 26 Thanksgiving Day - School Closed 
Friday November 27 Thanksgiving Vacation .... Schools Closed 

Monday November 30 Classes Resume 

Friday December 18 Christmas Recess Begins - 3:30 PM 

Monday January 4 Classes Resume 

Friday January 29 Semester Ends .- Records Day (No Classes) 

SECOND SEMESTER 

Monday February 1 Classes Resume 

Thursday February 18 Mid.-Hinter.Break Beg;ins- 3:30PM 
Friday February 23 Classes Resume 

Thursday April. 8 Spring Recess Begins - 3:30 PM 
Monday April 19 Classes Resume 

. Wednesday April 21 Parent Conferences - Half-Day for All 
Thll.rsday · April 22 Students''c .(workday set in Article V~A. 3~) 

Monday May 31 Memorial Day - Schools Closed 

Friday June 18 Semester Ends - Records Day (No Classes) 

* each day including parent conferences c ::mnt as one and a half (1~2) working days 

FIRST SEME$TER SECOND SEMESTER TEACHING DAYS 

September 17 16 
October 22 22 
November 20 19 
December 14 llJ 

January 20 .19 
93 90 

SECOND SEMESTER 

February 18 18 
March 23 23 
April 17 16 
M.ay 20 20 
June ~ 13 

92 .. ·go 

185 180 
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" .APPENDIX A 

SALARY SCHEDUI.ES 

1979-80 School Year: 

~ BACHELOR'S DEGREE MASTER'S DEGREE ED. SPECIALIST DOCTORAL DEGREE 

1 $13,218 $14, T/3 $16,199 $17,099 
2 $13,995 $15,551 $17,106 $18,006
3" $14,773 $16,329 $18,142 ' $19,042 
4 $15,681 $17,494 $19,180 $20,080 
s· $16,588 $18,790 $20,215 $21,115
6 $17,494 $20,087 $21,253 $22,153 
7 $18,402 $~1,38~ $22,289 $23,189 
8 $19,438 $22,679 $23,585 $24,485 
9 $20,993 $24,233 $25,011 $25,911

10 $22,289 $26,177 $27 ,_343 $28,243 

' 

1980~81 School Year: 

STEP BACHELOR'S DEGREE MASTER'S DEGREE ED. SPECIALIST DOCTORAL DEGREE 

1 $14,568 $16,281 $17,853 $}.~,845
2 $15,424 $17,139 $18,853 $19,844
3 $16,281 ' $17,996 $19,994 $20,986 
4 $17,282 $19,280 $2i,138 $22,130 
5 $18,282 $20,708 $22,279 $23,721 ,

· 6 $19,280 $22,138 $23,423 $24,415
7 $20,281 $23,566 $24,565 $25,557 
8 $21,423 $24,995 $25,993 $26,985 
9 $23,136 $26,707 $27,565 $28,557

10 $24,565 $28,850 $30,135 $31,127 
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