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1\CHFFMIO:NT 

This Agreement entered into this day or , 19 , by and 

between the I3oa_rd of Education of the Richrnond Cornnlunity Schools, HichnH>nd, 
Michigan, hereinafter called the "Doard," and thc Richrnond Cornmunity Schools Cus
todial-Maintenancc Associat-ion, hereinaft<'r call<'d f·hc· "Association." 

AR TIC LF. I 

Recognition 

A. The Board hereby recognizes the Association as the exclusive bargaining rep
resentative, as defined in Section II of Act 379, Public Acts of 1965, for all custodial
maintenance personnel, but excluding substitutes, temporary per diem personnel, 
executive, supervisory and office personnel. The term "Custodian," when used her(~
inaftcr in this agrc<·mcnt, shall r<·f<·t· to all cnlployc<'S rcpn.·scnted by thv 1\ssocj<tlion 
in the bargaining or negotiating unit as Je.fined above, and references to n1ale custo
dians shall include female custodians. 

B. The Board agrees not to negotiate with any custodian's organization other t-han 

the Association for the duration of this Agrc<'nH'nt. Nothing contaip<'d 1H·rcin shall be 

construed to pr<~vE·nt an individual custodian fron1 pr<'Scnting a gricvanc(' and having 
the grievance adjusted without intervention of the Association. A representative of the 
Association shall be giv<·n an opportunity f:o l><· prcs<·nt af the adjustJncnL 

ARTICLE II 

Compensation 

A. The Salary Schedule shall be as follows: 

1981-1982 1982-1983 

Custodian I 

Probation Period (60 days) 7.21 7. 71 

Rate 7. 71 H. 2 S 

Custodian II 

Probation Period (60 days) 6.82 7.30 

Rate 7.35 7.86 

- I 



1981-1982 1982-1983 

Custodian III 

Proba tion P c rio d ( 60 days ) 6.23 6.67 

Rat~ 6. 71 7. 18 

B. The long evity pay schedule shall be as follows: 

At the end of 5 y e ars of continuous service $100 shall be paid. This is to continue 
through the I Oth year. 

At- lhc e nd of 10 yt·ars o f con1intt.ous s(•rvj c c $100 additional to the above shall he paid 
(total $200). Thi s is to continu e through the 15th year. 

At the end of 15 years of continuou s scrv :ic (' $100 d.cldit:ional to th e above s hall be paid 
(l.ot;tl $300). Thjs js 1o co ntinue throug h t:IH· 201:11 y(•ar. 

At the end of 20 y ea rs o£ continuous service $100 additional to the above shall be paid 
(to tal $400). This is to c ontinue thr o ugh the 25th year. 

At the end of 25 years of continuous s e rvic e $100 addit:io.nal to the above shall b e paid 
(total $500). This $5 00 rnaxirn um is to c ontinue to be paiu each year thereafter. 

Th e annive rsary date of employment shall b e the dete rmining date as to when each 
cn1ploycc n1ovc s to the next level of the long evity pay salary schedule. 

C. A participating terminal pay prog ram shall be initiated as follows: 

Custodip.ns, upon tcr1nina tion of c1nployn1cnt, will receive a terminal leave 
payn1cnt of sixty dollars ($60) per y ea r of accumulated s eniority. A custodian must 
h a.V(' a rninirnun1 of 10 Yf'a rs seniority to qualify. 

In lieu of tht' <-ibov(.' a. c ustodia n rr1ay c hoose to participate ~n the t e rminal pay 
prog ram: 

l. The c ustodian n•tiring will :rc C('iV<' a t ('rminallcavc payment of sixty 
dollar s ($()0) pc·r y<'ar of a ccrtt<' cl seniority for th(~ first ten (10) con 
tinuous y e ar s . 

2 . After ten (10) years of continuous service the Board will match up t o a 
maximum of s ix ty dollars ($60} per fiscal year deductions for tax 
s h<·ltc rccl annuitit's . 

:) . ;\ftt ' r ,,,.,.11fy (~() ) y· t·~' r ~ <> f t ~c )llfiJl,J<>ti S :-;t·rv'"J< ~ <. tl1c· f >,< >;tr <l will Jll LLl< · lt tl]) tc) 

a n1.a:xinturn of on e hundred tw e n t y dollars ($120) per fiscal y ear deductions 
(o r ta. · s hclb · rcd a nnuiti ...·s. ' 
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D. Time at\d one-lialf shall be paid for all time worked over and ·above forty (40)
_I 'I II I I I I 

1hours in any w1e.J.~ or E1ight (~). h~urs in one day. 
I 

1 

I I i 1 111 I I ' t 

I 

I '
1 

I I I ~ I I II 
Time a j1 ~n, hrlf shall be paid for wo~k on Saturdays. 

Double ti~:~ ~h~ll' be paid for work on Sundays. I 1· 
II It II I I ' 

Triple t~~~ sh~ll ,be paid for work on Holidays. 1' · 

I 1 

I ' 

MaintenanJe ~e~ ;and/or custodians called in for emergencyj.tepairs, 'or I
police Cfl.ll~, shall be paid a minimum of one (1) hour 1 s .·wage. , , I 

I I II . I 'I : ' 
All overtime ~ust be approved by the Superintendent or Assistant 'Super- • 
intendent in advance of the overtime work. 1 

j· I I I 

I 
Time in excess of one 

I I 

, I ! 

I
I. I 

• 1 

.. ~ 
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I 
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I E. Under n~ c~rcuffistlmc~s will any of the provi 
if school is in session or if legislation changes the :p 

I :. I 
i 
I 

1, 
,, 

I I 

I' ' 

ARTICLE IV 

I 

Vacations i. 
I '. I 

A. Regular employe,es shall be eligible frir paid 
.. ~ f I I I I 

• I I . 

1. After 1 year tenur~ -
\ I ~ 

I 
2. After 2 year,s te~ure 

3 •. After 3 years tenure 
I II 

4. After 15 years tetiure 
' I 

I 
I 

5 working days 

I I 
10 working days 

, I 

I 

15 working da~s 
! I 

-- 20 working day 
I ' 

, Vacation days earned will be prorated at 
I I I I! 

I ; I I I I I' . II 

I Association may elect t~ take ~bne week of their va 1 

I b. 1 ° flf. I ' 1 ' N I th I I 
1 su Ject to centra o 1ce approva • o more an 
take a vacation duri~g one giv~n week. No s~bstitut 
tioning employee. : I· 

1
1 

' 1 

I I : I 

I • I I : • I 
1 C. Vacations may not be taken. durmg the two we 

of school. , 
I 

II I~ ,1.. 
I 

• ,. I I I . I I 
, D. Vacati9n ;Pay shall be ·paid in ·advance of the 
1 by the Frida~ pre~eding ~e ~yroll period. I I 
I I I 'I I I•I 

1 1I; I I 1'1 ' 11 I ' i 
I I I ·I .A.RTICLE '{ 

l· 

Insurance Protection . 

.. ~ .... t_ 

I 

ions of this Article be in effect 
I 

esent schedulej of holidays. 
I 

I 
,i 

I 

I 
l 

catio~s as fol~ows: 
I 

. I 

I 
I 

I I . 

I 
.I 

I 

e ·time of vaca 1 ,tion. . I • 

I 
. I I 

1 
'j B. Vacations should be ta~en during the summer recess, but mr,mbers of this 

while school1 is in session, 
I f I ' h b "ld.perso? rom eac u1 1ng may 

will be ~equir~d for the vaca-! 
I . · : 

l 
. • 

I ' 

d.I

k's pertod prece 1ng the open~ng 

l 
. I ,1 ' j 

ca ionlif 'requested in writing 
1 

1' 
1 

,I 

II I ,I' ) 
. l I • !l fpro t ectlon 1n the amount o 

I 
1s designated ,beneficiary. 

I II 
I II .: 

1

I 
I I 'I

ld health ,care or its equivalent 
bargaining urtit and his eligi~le 

ve 1 ho~pital setni-pri~te rid~rs 
I I II jl' 

,! I! 

!J '.!1

1 il 
., 'I 

1 • . 

I',, 

'1[ 

I' 

I~l 
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3.; Custodia~s t must be under firm employment, as defined by law, in orderI 1 1I I 1 1 I ' I j 
• 1 ~ to he .eligib.le to use the~r accumulated allowable days of abs'ence.1 1

IH, .I '1'1 I I It .I I I t I Ii 
. I, I rl / , 1 1 ' 1 1 

· 4.1 ~ll;st?dlap~ ! ;shal~ be eligible to participate only during the eff~ctive days 
1of ya~lid employment between th~ custodian and the Board o~ J ducation.I 

I I i_l 'I 'I' I I I I I I ' II I ,I, ;. 11 1 I i I! I I' I: I 
SJ A9se'hce ~ 

1
Qf less th~n s r ven (7); 'days resulting from a mino~~ ersonal 

' I inju~1~ a ;i~1~g out ' of ana in
1 

the 'cours'e of employment with 'the Richmond 
.; ,. Co1~u~it'i i schools ' shall n 1ot be deducted from ac_cumulate~ ~ilowable daysil ' I ;, I !.j II' I I I I I I I I II J ' 

. 1 ~::h,~r~t~~~~~~nyf ~it:r:~~:,:~ !~1.::· _ ~tn;;:~~til: ~!~it~: · · 
1 

- , J~ ya~t!:a~:!:
I I' I' • : 1'1 I til I ' . ' ' --l I 

_ '1il ' . st. a_til,l., g th. e ! ililum~er of days !he w_1.11 :be dunable to ,work. ll. 
,, i ,: li. q : ~ il l! . I ! I I! I i I 

1 

.~~ I l

I. , ,, . I rl i: l ij ·,· I ' I , ! 'It' II ·j . .9•j A 9sefce .;, ~f sulting frorp a major per'sonal injury arising o,ut : f and in1 1 
1·. the c?ur ~ e ljff e~ploym~nt with the Richmond Community scJ~gols which 

1entitleq ~ ~ injured cus ~odian tq cqmpensation under the prqyi'sions of the · 
Wor~men' sli Compensatipn Act, shall not be charged agains~ allowable sick1
leav~ untn !:~he thi~tieth j (30th) consecutiye day of absence. jc6~encing 
with the thfrty-first (31st) day ~llowable days of absence ·sHall be charged 

I onfy for tJt~~ P?rt~on in excess of th~ compensation paymen~. i T~e School 
I' I , District sh;~_ ll supplement the workmen ' s compensation che.ck with an 
I I I anl.oUnt s:u~f~cient ;to redular sal!ry for a period not to excef dithe ac

1 1 cu~tilated :a;11owable days of absence providing all workmellj 'S !compen
; 

1 sation cHec~s cov~ring the ·periqd from the date of the injury to the 
expiratio'n ; ~£the ~ccumulated allowable days of absence arJ turned in 

1 

11 to the Sup~r~intendent's office for reco~ding. I ~ 
I . I II: I I I 
I i 'li I i I I ' 

7 . ' Custodians;;Fay b~ requested to sub1nit a statement from thb ~ttending
11 

1 physi'cian f.W r absences bf ten (10) or Jllore duty days or for ~' t.equentI I 1J.1 I 1 ~ 1' I 1 I 

abseqce~ otlshorter du~ation. If a statement from anotherl 
1 

Hysician 
or j cltnic ,ot~er th~n the~ fone fro~ t,he a~tending physician is[ ~~~quired,l 

1thJ cost pf ll*uch examin tion shapll be 1p1id 1by the Board of EdTcaJtion. 
i I I I I~ I I I I I : I I I I I I i I I

I I I II I II f I I I 1 I I ' I' It I I ' 
I 8. Accuin.ulate"' allowable Clays of a bsence shall not be retroactif e except 

1 I l'l''l ~ I ·I 1 I " IllI I I

folj tqose mlys a~r eady .credited Ito, a du
1

sto1ian' s account 'on ;th~ e~ffective1 
1date ~£ tlii '~ i lagrelement. l ! j' • . ! II jI I 

1

I I'll I I I II I I I ' 

I I I : ,II I ~ I I : I !I I II I I ! I
9. A fu~todian who has be n employed for two (2) consecUtiive, xeare andI I iJ ' I I I 1 ' I I I 1 II I I I 

. I wno 'Jias us:ed his ~CCU~Ulated sick leave may apply vacation time for 
I I I J II I I ' I "'""' I I) I I ,the1 period 9f1 the illness and when thi~ is 'gone, may request !the Board' , 

1 1 1Ii 1 of ~Ji;dfda. .J
1

i~1 ~ for la! loan of sick l~aye ~a!~s fo~ tq exceed ~~1 1 ~ (lZ) 

II dat~,•! 1.1r 'I I : I ! I I !. ::1 II' I ; 

I i I I ' l' i I l·i II i I I, I[ 
J 

. 
I 

l·. i : i 1!1 I I i I I' . III 
I i l' I! 1 1 

I' • II 
I 

I 
,'' il 6- II Ii.i 

1 

, I · :111 , .r (! . il II , . 
i I 

I.I, II 
I I 

I ', II I. 
I 
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I 

~·--- TTl I i , I 
1 

. 1 1 I 
jl I 

B. Custodian,• shall be permittt """ to be absent from their duties with thei Richmond 
Community Schoo.~ la without loss of pay because of illness in the immediate fal nrlly sub-
j ect to the folloWtn" considerations: j 

:11 a I II !I 

1.-. ./:4 ~um of five daya (S) each year, chargeable against ac'cwhulated days 
of absence shall be granted. Unused days shall not accumulate. ' 1 

. II I I 

I 

I 
2. The immediate family shall be defined as spouse, children, father :or 

mother of either spouse, sibling of either spouse, gra.ndparent of either 
' spou.e, any other person acceptable as an exemption on the custodian'• 

1 II 11 I
inco~e ~or any person who makes his home with the custodian apd in . 
the juqment of the Superintendent is emotionally d:ependent on the custo
dian as amember of a houaehold. ;

l . l 
3. Absence shall be considered as necessary only when no other arrai1gements 

for care are possible. I 
! I 

4. The "necessary care" must be such as would be prescribed by e. physlcan 
. or requfred by inc.ompetency of the person requirina care. 

1 

I ' ' I 
5. In all cases "other arrangements" are considered possible within qne day 

after thel
1 

emergency. ! I 

l1 I 

1 

i . j· ,6. Custodians shall be permltted to be absent from thei~ duties wltho t lose of
1 

I 

pay dr l~ave days becaJse of mumps, scarlet fever, beasles, or ~hlckenI 
pox for up to ten (10) d~ya. · . . . j I 

I
C. Cuatodiana sltall be permlttfd to be abaent from their duties without loaa of pay 

for l'e&lofts of personal businesa subject to the following conditions: 
I I 

1: I : · 
1. ~ A rn&ximum of three (3~ days each year, not chargeable against accumulated 

i 1 r I 1 , 1 

al~owable days of absenee shall oe granted. A Request for BualneJ· 1 Leave 
I I I I _ 1 . J

DoeuneDtation Form must be filjed out to obtain the third day.. U used day8 
I ' I I . I I - I I

abaU zrt accumulate ~ 1 
1 

', · Ji · 'J 

I I !J' I I. . II I l I I • I . : II . .'
Personal buaineu aha~ be defined as business· that requires th' ~eaence 
:!~~/~:t:~:~::~;ronably r nnot be conducted ~t, any time 0 Jer -than 

3. Abs.ncelbecause of pe~sonal buslnesa may be granted by the A11l tant 
Superintendent. 1 

jl 1 11 

•• i I ! II : •Absencea becauae of personal business shall be approved in advan · e, 
I I ' II ' Exc•ptions shall be made only in caaes of emergency. . 

! I ' . I II 

Requeats for absence becaus e of activities arising out of employment other 
tha~, with the Richmond Community Schools. or as a result of mezrlberahlp 

I • 1in organizations •hall not be app~oved. · 1 

: , I : 
- 1 - l I' 

1 

I 

' 
I 

I 
I ' 
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D, Custodians shall be permitted to be absent from their duties without loss of pay 
for reasons of death in the immediate family subject to the following conditions: 

1. The immediate family .shall be the same as that described in Section B-Z 
of this Article. 

z. A maximum of five (5) days each occurrence, nt)t chargeable to accumulated 
days of absence, shall be granted. Unused days shall not accumulate. 

3. If the employee works on the day of death, the days allowed shall not in· 
elude the day of death but shall begin with the first scheduled working day 
following ·the day of death. 

4. If the day of death is a scheduled work day and the employee does not work 
on that day, the days allowed begin with and include the day of death. 

5. If the day of death is not a scheduled work day or occurs during vacation 
periods, the days allowed are those scheduled working days which fall 
within nine consecutive calendar days including the day of death. ' 

6. The Superintendent may extend these provisions in instances when in his 
judgment the time limitation is not sufficient to allow for all ef the adjuat· 
menta occasioned at the time of bereavement. ' 

l ~ I1 

E. Abaenee for jury ~ervice by a cust.odian shall not be chargeable to the sick 
leave or per•onalleave allowance and the school district will pay the difference in 
aalary between his daily salary and any fee he is paid for jury duty. 

I 
' I'

F. A military leave of absence shall be granted to any custodian who ahall be in
' ductecl or ahall enlist for military duty in lieu of induction in any branch of the armed 

foreea of the United States. UpoJ?. return from such leave, a custodian 'shall be placed
I I I . 

at the 1ame poaitton on the aalary schedule aa he would have been had he worked during 
1•uch period. I~: 1 

: I . II I 

G. The Board may grant leaves for reasons other than those previously stated. 
The 1rantin1 of luch leaves ahall be based upon written application• . · Vacation& ehoulcl 
be taken during the 1umr1,1er recess, but vacation and/or leaves of aba~nce without pay 
durin1 the school year may be· granted only if adequate substitute• are available and 
only if auch absence from duty will not be detrimental to the cuatodial-htaintenan~e 
F~nm. . j' ' 

I I I 
H. A leave of absence is not considered a break in service for semority purpo1e•• 

I 
I , 

I. Aeeumul.ted allowable days of absence shali be maintained' but shall aot acorue 
durin1 the periods of the 

1

leave. I ; j . i 
I j I 

! 
- 8 • II 
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I 
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J. A leave of absence up t "'. ~1 e (1) year without pay shall be granted to any custo
dian upon application for the purpose of engaging in other activities. The activity cannot 
be a similar position in another school system within the territorial limits of the United . 

I 

States. Upon .return fr,am such leave, the custodian will be pl~ed at the same position 
on the salary schedule 'as he would have been if he worked in the district during that 
period. · 

ARTICLE VII 

Promotion and Layoff 
I , . , 

A. Whenever a vac~ncy arises or is anticipated, .the Assistant Superintendent shall 
post notic~ of same on a Bulletin Board in each building. Vacancies shall be filled on 
the basis of expe'rien_ce, ~ompetency and qualifications of the applicant and length of 
service in th~ District. Any new position, including supervisory positions, shall be 
posted with an accompanying job description. An applicant with less service in the 
District shall not be awarded such position unless his qualifications shall be substan
tially superior. 

B. In all ~ases of 4ecrease of personnel, including a temporary layoff due to causes 
beyond the control of the Board of Education, seniority shall govern when the senior 
employee can :

I 

and does 
. I 

perform the available work or assignment satisfactorily. Em
ployees to be laid off for an indefinite period of time shall be given at least a 5-day 
written notice

11
of such l~yoff. The employee shall maintain his seniority during such 

I ' I 
period of layo~f. i 

I 

C. When the working force is increased after a layoff, employees will be recalled 
according to seniority. Notice of recall shall be sent to the employee at his last known 
address by registered ~r certified mail. If the employee fails to r~port for work 
with~n ten (10) 9.a,ys fro;m the date of sending s~ch notice, his employment' shall be . 
considered t erminated.' i 1 

1 

II ! ART~CLE VII~ I I I !' 

i I I I ' Se'niorit~ iI II ' ! I :::,i I 

A. Upon completion of his probationary period, the custodian will be considered to
I II 

have senioritY, computed from the first work day. A custodian11 s seniority is understood 
I I I I I i ' 

and agreed to ,be the length of service acquired:and shall start and accumulate from the 
1 

1 1most recent ~te of hi'r~ng of said custodian. • I '! ,• , 

I . II' I ' I I I I I I' ; 'I i' ' III 

I 

1 

' I 
I;I: ' I I 

B. A person trans~erring from a different Association or bargaining uni~ within 
the school dist

1

rict shali no,t carry his 1seniority to this Association. rl· ,. 
I II .I II . I I., I I II

I I I I I I . I ! ' I' I I I ' 
l I 1 c.: A custodian shflll lose his seniority for the foll9wing reaslons only: 

I I I . ' I ' I II 

I I. I I I I ·I I 
I 1 1. T~~ custo~ian resigns. j 

I 

1 I ! II .II 
1 

II 
1

; 

I I : I 'I II 
! II :- 9 ~ III 

I 

n 11

1 

""I 
'I I 



2. The custodian is discharged. 
I i 

I - I I 

3. Ret~r;em~~t under the Michigan School Etnploye~s Retir~ment Fund. 
I I I I I I I I 

D. Employee's working less than an 8-hour day Jhall have their time prorated for 
• • I 'I I ! I 

sentortty purpos,j s. 
II I 

r 'ARTICLE IX I 

I ! II
I : I Grievance Procedure1 

f . . . I 
I , 

I 
1 

IIA. De tntttons: 
I I 

I I 
1. A Grievance shall mean a complaint by ~ custodian or a group of custodians 

that there has been an alleged violation qr misinterpretation of specific 
provisions or articles of this Agr1eemen~~ ; I 

I I I ! I . 
II I I I I : 

2. An Aggrieved Person shall mean the per son who is a member of the bar
1 

gainipg unit c;overed by this contr~ct, or any g~oup of such custodians, 

ma~ing the c~~plaint. I . . . l I 

I Iil • I . 
3. A Party in Interest shall mean th~ person or p~rsons making the complaint 

an~~9t any p~rson - who might be ~equired to ta~e a ction or against whom 
1 

action might be taken in order to .resolve the griievance. 1 

I I . I I I ; 1I . 
I 

4. The term Days in this article shall mean duty days, except where otherwise 
indicated, 1 

B. General .Principles: l~ ·1 

I 
I I 'I 

I I ! ' i I I 
I II I ' ! . i il i I 

1. Any, custodian who is a member of the l:)argaining unit covered -unde~ this 
I I I I I II I 

contrlact, or any group of such cu,stodians, or the Association believing ~ 

that~: ,hey are aggrieved :may file~ grie~bce in accordance -with the.:p,in
1ci~l:er and procedures df si.gnated lin thi~ ~ ~rticle. I• 

r , r , , 1 , 1 ~ ·1 

1
2. It s~~ll be mutually agreed that a~y cu~t~dian participating in any profes

1 sional grieyatlce negotiations shall conduct said negotiations without in
, I I · I 11 

terr~ption of his duty day. Released ti~e shall be granted only upon
I 

mut,ual consent by the aggrieved person, i the Association and the Superin
1 I 'l tenQ.ent. Such released ·time shall be without loss of pay.
1: · I I - ! 

I I ' · 
3.I , A g~ievance may be witi dra:wn at any level without prejudice or record. 

! 
1 

I I I . I I I 
I .I I ' . ( I \ i 

: I I I I . I 
: I 

I 
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4. The Board representative shall note the time when the grievance complaint 
il received. If di1pute shall arise as ·to time of filing, -such notation shall 
be conc:luaive evidence of the date of ita receipt. Level One of!the Grievance 

( 
/' Procedure must be invoked within five (5) days of the alleged aggrieved act. 

5. Upon failure of .the aggrieved person to file the grievance wilhih the time 
limita specified in this article, it shall be conclusively presumed that l&ld 
incident or grievance bas been satisfactorily resolved. · 

I 

6. The grievance diacua.,ed and the decision rendered.at Level O~e shall be 
pla~ed in ~riting olll.y ~t the request of either party. · 11 

7~- No repriaale of any kind shall be taken by or against.any party of interest 
or any participant in the grievance procedure by reason of such participation 

8;. Forma for fillng and proceaaing shall be .designed and prepared by the 
Superintendent of Schools. 

. . 

9~: . The following matters shall not be the basis of any grievance filed under 
the procedures outlined in this article: 

. I I 

a. Failure to re-e~ploy or the termi~ati~n of the ser'ric~s oJ any pro~. 
bationary custodian. . 1 , 1 

. . , . ' ' I .j . . 
b. Any complaint fo,r which there is another remedial procedure or fQrum 

established by law or regulations having the force of law, I 
. '1 . - .. 

10. The primary p~rpose of this grievance procedure is to secure ,solution• at 
the closest supervisory level possible. Both the Association and the B-oard 
a1ree that these pr~ceeding1 &_hall be kept &I confidential as ma.yt be appro• 
priate at each level .of the proce~ure. Nothing contained hereif ~hall be 
con•trued a• limiting the ri1ht of any custodian with a legitimate 'grievance

• I . • I 
~o cli1cuas the matter informally with his Principal as deacrib d 1in 'Level 

I , .. I 

One of the procedure, . , ; 
I I j 

c. Procedure lI 

1. ~~VEL ONE:. Any. c~atodian may first discuss the pr~ble~s 
building principal with the objective of resolving the matter i ormally, 
except that persons ~0~ a_aaigned to a apecific building m&Y, fir t ~iacu•s 
~e problema with the A uiatant Superintendent,' . . I , , J" 1..,. .. 

z. LEVEL T:WO:. In the ev:ent the claimant is ~ot aatisfie.~ with e ~~PQ.8lt!-on 
of the grievance.at Lev'J One, or in the event no decision has ee~ .~endered 
within ten (10) days from receipt of the grievance by the lbuildi 11 principal, 

. • . I . " • I . I I 
- u ~ . , II· . / I 

" I I 
I. I 
I 



I 

1 

the grievance procedure may be further invoked by presenting the written 
grievance to the Assistant Superintendent. Such action must be taken within 
three 

I 

(3) daY,s of receipt of the decision at Level One :or of the expiration of 
i the time limit for rendering such decision. Within ten (10) days from re

ceipt' of the grievance by the Assistant Superintendent he shall render a 
decision as to the solution. i I 

3. LEVEL THREE: In the event the claimant is not sati'sfied with the decision 
at Lelvel Two, or in the event no decision is rendered within ten {10) days, 
the cla:imant may1 refer the grievance' to the Supe.rint~ndent. Such action 
must 

1 

be taken within three (3) days of receipt of the decision at Level Two 
or of' the expiration of the time limit for rendering such decision. 

II . : 

4. LEVEL FOUR: In the event the claimant is not satisfied with the decision at 
L~vel Three, or in the event no decision is rendered within ten (10) days, 
the claimant may refer the, grievance to the Board of Education. Such 
action must be taken within five (.S) days of the receipt of the decision at 
Level Three or the expiration of the time limit for rendering such decision. 

5. Within thirty (30) days of the receipt by the Board of Education of the writ
' ten referral, its Grievance Review Committee shall designate one or more 

ot its members to hold a hearing or. otherlwise investigate the grievance or 
prescribe' such procedure as it may deem appropriate for considering the 

·I grievance. , I I1 

; I I I 
I I 'i I 

A decision shall be rendered within fifteen (15) days of the receipt of the 
refer'ral by the Board Review Committee. 

The decision of the Board ~cting through its Board Review Committee shall 
ble final. 1 I 

I, 

I' I 

i I i! 
I ' 

'ARTICLE X , 

I II i I 

I 1 ' Employee Protection 
I i I' : 

I I I I I. I A. Any case ~£ assatflt upon a custodian which has its inception in a school centered l1
problem shall be ' teported immediately in writing to the Superintendent or his designated ! 

1 

represen~tive. The Bo4rd will provide legal counsel to advise the custodian of his 
rights and' obligations with respect to such assault and shall promptly 1render all 

1reasonabl~ assistance to the custodian 'in connection with the handling lof the incident 
by law enforce:g1ent and judicial authorities. A custodian may use such force as is 
necessary to}1"otect himself from attack, or to prevent injury to anoth~r student or 
destruction to school property. I 

I 

I· I 
B. If any cus~odian is complained against or sued as a result ,of any action taken 

by the custodian while in pl."oper performance of his duties for th~ Board of Education,
I I . 

the Board will provide l~gal counsel and render all necessary asrista~ce to the custo

dian in his defen~.~· I I 
I 

I' 

!.:. 12 
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'I ' ,I ' 'I 

I . 

C. Time lost by a custodian in _;onnection with any incident mentioned in this article 
shall not be charaed againat him. 

. I 
I 

D. ' The Boar~ will reim~urse c~~todians for a~y ~oss~ da~ge or dest ruction ,of 
clothing or peraonal property·of the. cuatodian while on duty in the school 9r on school 
premlael, if :caused by a deliberate act of vandalism or ~licious mischi~f which' has 
ita inception by a student or as the result of rendering assistance in an e~ergency. No 
payment shall be made if the damage could be redeemed from automobile !compensation 
or home owner1 insurance. ·\ 

ARTICLE XI 
I 

Employee Rights I 
I 

A. The Board agreet to furnish to the Association, in response to reasonable re
. I 

quests, financial information of the district for collective bargaining together with 
I 

information which may be necessary for the Association to process any grievance or 

complaint. , . , .I 
1 

B. Cldtodian• •hall be entitled to full rights of citizenship and no po+cal or 
religious activities, .or lack of it, shall be grounds for any discipline or discrimination 

I_ _with respect to ez;nplo~en~. _ . I I ' 
I !. ! I I ' I 

C. Reprimands, warnings, and discipline ~or any infraction 6f rules -~r delin
1 

quency in performance are sometimes necessary. ! A custodian. receiving a reprimand, 
warniag or di1cipline has the right to defend himself by discussing it with!the appro• 
priate administrator before action is taken. The custodian may have a member of the 
Association pre•ent as a witness 11pon his req11eat • . / ·I , 

1 
, , I · 

I I 'I . I I I I II I I I 

' , I' ~R~ICLEXniJ ·, I . I ~~~ j, 
I I 

1 
Board of EducaHon Rights 

I . : II i 
j' 

I 
. I 

' . . I;~ . • 

A. The Board, on it1 own behalf and on behalf of the electors of the district. hereby 
1etain1 aDd reserves unto itself, without limitatio~ all. powers, riihts, ajthorlty, duties 
and re1poa1ibilitiea conferred upon and vested in it bt the laws and the C ·nstltution·of 
the State ot Michigan, and of the United States, inclu1ing but without ,limi lng the gen

1eraUty of the fore1oing, the 'right: ! I . 1.. I ;I , • J 

• ' • ' I I I I' I 

1. To the executive management and adniinistrative control of the school 
system and its properties and facilities, and the activities of ita em

1 .ployeea; I i J 

I I 
'I 

I 
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--- ·-- - -·· -·--·---- · 
I I 

... ·~ . - ..... :..~ --,-·· ~· ---~· ·--.........__._ 
' ' 

2. To hire all employees and, subject to the provisions of law, to determine 
their qualifications and the conditions of their continued employment, or 
their dismissal or demotion; and to promote and transfer all such' employees.. 

I 

· 3. To establish grades and courses of i~struction, including special programs, 
and to provide for athletic, r .ecreational, and social events for students, all 
as deemed necessary or advisable by the ·Boalrd; 

4~ To decide upon the means and methods of instruction, the selection of text
books and other teaching materials, and ~he use of teaching aides of every 

" kind and nature. · 
I . 

5. To determine class schedules, the hours of instruction, and the duties, 
responsibilities, and assignments of employees with respect thereto, and 
with respect to administrative and non-teaching activities, and the terms 
and conditions of employment. · 

B. The exercise of the foregoing powers, rights, author~ty, duties, and respon
sibilities by the Board, the adoption of policies, rules, regulations and practices in. 
furtherance thereof, and the use of J"udgment and discretion -in connection therewith 

I • I 

shall be limited only by the specific and express terms of this Agreement, and then 
only to the extent ,such specific and express ter~s he~eo~ are: in conformance with the 
Constitutibn and :laws of the State of Michigan, and ui~ Constitution and laws of the

• I ' I I • II I I 

Umted Sta~es. I I1 

I 
ARTICLE XIII t 

I 
Miscellaneous Provisions 

I 
I I 

A. Copies of ~his Agreement shall be printed at the e;x:pe~se of the Boar~ o£-Ed~ca-
tion and presented to all custodians now employed or lhereafter employed by the Board. 

I I : : ' ' : ~I :I ' i I I : ~ . II ' 

B. If any proVisions' of this agreement or any application o£ the Agreem~nt to any 
1employee or grou~ of employees ·shall be found contrary to ·la;w, then. such provisions 

1 

or applications s~ll not
1 

be deemed valid a~d subsisth~g ~xtept to the extent !Permitted 
by law, but all ~ther provisions or applications shall' continu¢ in full force and effect. 

' I I I 
' 'I I I . . i I 

C. · As a cond~tiJn; of employment, all custodians 
1

~p1ploye~ for the first time shall , 
be required to have fi1 physical examination at the exP,en~ ~ of the Boa~d of Educatio~ ' 
and by a physiciap. designated by the Board. In the event ,the bustodian chooses to have 
a physical exami~t~on performed by a phy~ician l o~~~ ~n the one designated by the I 
Board, the examination shall be at the custodianrs exp~nse. ) I 1 

:II I I I . I ; II ; I i . i 

· D. Ch~st X-rays or tuberculin tests shall be required every 3 years of all em-j 
1 

ployees. Proof o;f freedpm fr ?m tuberculosis is to bE[ in ~:e Superintendent's 0ffice 
1 11before the first pay check in J 1uly is issued. 

1 

• I j i 
I . I . 

I ~~ 
III :[1: . I 
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E. In cases of emergency school closinr when students are not required to attend 
1 

school, a custodian will begin his 8-hour day !whenever he can get to his assigned posi
tion. Two emergency days, not used, may b~ taken at Easter recess and will be 
arranged by the head custodian. The remaining emergency days will be added to the 
custodian's vacation. · ' 

I I 
I 

F. All activit,ies and functions in the sch,ol buildings will be supervise~ by p~r-
sonnel other than the custodians so they can o their as~igned duties with minimum 
interruptions. 

I I I 

G. Part time employees will be allowed +cation time and seniority based on the 
hours usually worked. · 

I 
H. The Association acknowledges that du~ing the negotiations that resulted in the 

Agreement, it had the unlimited right and opportunity to make demands and 'proposals 
with resp~ct to any subject or matter not removed by law from the area of collective 
bargaining, and that the understanding and agreements arrived at by the parties after 
the exercise of that opportunity are set forth in this Agreement. Therefore, the Asso
ciation, for the life of this Agreement voluntarily and unqualifiedly waives the right, 
and agrees that the Board of Education shall not be obligated to bargain collectively with 
respect to any subject or matter not speci£ic,11y referred to or covered in this Agree
ment, even though such subjects or matters lay not have been within the knowledge or 
contemplation of the Association at _the time tf..a.t they negotiated this Agreement. 

. ~ I I . i 

ARTICLE XIV 
1 

, 

Duration of Agreement · 

A. This Agreement shall be effective as qf July 1, 1981, and continue in effect 
until June 30~ 1983, provided that upon written notice to the other party at least sixty 
(60) days, and not earlier than ninety (90) day:s, prior to the first day of May, 1983, 
either p8;rty may request the re-opening of nJgotiations for the next succeeding fiscal 

year. · ) I I 1· : . , 1 
I · ,I i • 

B. This Agreement shall not be extended ,orally and it is express.ly understood that 
.it shall expire on the date indicated. 

BOARD OF EDUCATION 

By______________________________ 

President 

By------------~--------------Secretary 

RICHMOND COMMUNITY SCHOOLS 
~ 

CUSTODIAL-MAINTENANCE ASSOCIATION 

.. , 

By____~----~--~-------------------Robert Collard 
1 

I 

, ·By_________________-------------------~ 
Marvin Fistler I 
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