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1996 AGREEMENT 
Between 

Genesee County 
And 

Local 214, Teaaatars 
Representing

Friend of the Court Supervisors 

This Aqraa•ent entered into under Act 379 of the Public Acts of 
Michigan between Genesee County, a •unicipal body corporate of the 
State of Michigan coaprising the Board of co..issioners and the 7th 
Judicial Circuit Court. The 7th Judicial Circuit Court is hereinafter 
referred to as the Employer and Teaaaters Local 214 hereinafter 
referred to as the Union, expresses all mutually agreed covenants 
between the parties hereto. 

PREAMBLE 

Thi• Agre..ent has as its purpose the pro•otion of harmonious 
relation• between the Employer and the Union, the establishaent of an 
equitable and peaceful procedure for the . rasolution of differences and 
the establishaent of rates of pay, hours of work and other conditions 
of emploYJiant. 

The parties ascribe to the principle of equal opportunitie• and shall 
share equally the responsibilities tor applying the provisions of this 
Aqre..ant without discriaination a• to age, sex, aarital status, race, 
color, yeight. height. disability, religion, national origin, · 
political or union affiliation. 

The partie• encourage to the fulle•t deqree friendly and cooperative
relation• between the re•pective representative• at all level• and 
aaong all .eaploye... 

The followin9 con•titutea an entire Aqre..ent between the partie• and 
no verbal stat..ent shall supersede any of ita provision•. This 
Aqreeaant ..bodiea all the obligation. between the partie• evolving
fro• the collective bargaining procesa and supersede• all prior
relationship• existing by past practice•. 

ARTICLE I - RECOGNITIOif - EMPLOYEES COVERED 

Section 1. 

PUrsuant to and in accordance witb all applicable proviaiona of Act 
379 of the Public Act• of 1965, •• a.anded, the Baployer doe• hereby
recognize the Union aa the sole exclu•ive representative for the 
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purpose of collective bargaining with respect to the rates of pay, 
wagaa, hours of aaployaent, and other conditions of ••ployaent during
the taraa of thia Aqree..nt for those eaployeea certified by the Stat 4 

of Michigan laployaant Relation• co..isaion in case R75 A-5 and 
including Adainiatrative Asaistant-FOC, FOC Financial Assistant, 
Office supervisor, and Office Manager but EXCLUDING: all other 
employ•••· 

Section 2 

The Eaployer will not interfere with or discriainate in any way
against any eaployee in the above bargaining unit by reason of his 
maabership in the Union or hia activity on behalf of the Union or .any
other labor organization. 

Saction l 

The partie• recognize the constitutional, statutory and inherent 
powers of the Court to .anage their affairs, to adainiater justice and 
to run the buain••• of the Courta. They further recognize the 
neceaaity that a Judge be able to maintain confidence in all ..ployaas 
on hia ataff or cloaely asaociated with the JUdge. However, nothing
contained in thia Section shall be construed to liait the ..ployeea
right• under thia Aqre..ent. 

ARTICLE II - EIIPLOYBB, UNION AND EMPLOYER RIGHTS 

· Section 1. 

The .-ploya.. and the Union aa sole and excluaive bargaining repre
sentative• of the ..ploy••• shall have the righta granted to th.. by
Act 379 of the Michigan Public Acta of 1965, a• ...nded, and by other 
applicable Micbigan Public Acta. 

Sec1;ion 2. . 

The Baployer, on it• own behalf and on behalf of _the public it serves, 
hereby retaina and r••erv•• unto itaelf, and it• de•ignated repre
sentativ.. wbea •• delegated by it, all power•, right•, dutiea and 
ruponaibiliti.. conterrecl upon and veated in it by the law• and 
conatitutioa Gf tile State of Michigan and the United Stat... ~09 
the righta Gt the -.ployer, included only by way of illuatration and 
not by way of liaitation, i• the riC)bt to cleter~~ine all ..tter• 
pertainincJ to the aervicaa to be furnished and the ..thoda, pro-· · 

~ ~-ceC:lure•, Jleaft8, equipJ~ent and ..cbinea to provide aucb •ervice; to 
deteraine the aize of the work force and to increa•• and decreaae the 
n\Uiber of eaploy••• retained; to bire new ..ployee8; to cleteraine the 
nature and n\Uiber of faciliti•• and clepartaent• and their location; to 
adop~, aodify, cbaDge or alter it• budget; to eatabliab claaaifica
tion• of work; to coabine or reorvaniae any part or all of it• 
operation•; to ..intain order and efficiency; to atudy .and uae 
t.proved ..tbod8 and equipaent and out•icle aaaiatance •itber in or out 
of the laployer•• facilitie•; to direct the work force; to •••ign work 
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and deteraine the location of work asaignaenta and related work to be 
perforaed; to datenaine the nuaber of employees to be assigned to 
operations; to select employees for promotion or transfer to super
visory or other positions; to determine the nuaber of supervisors; to 
make judqaanta reqarding skill and ability and the qualifications and 
competency of employees; to establish training require..nta for 
purposes of maintaining or improving the professional skills of 
employees and for advancement. The Employer shall also have the right 
to suspend, discipline or discharge employees for just cause; to 
establish and follow an orderly procedure to transfer, layoff and 
recall peraonnel; to establish reasonable work rules and to fix and 
detaraine penaltie• for violation• of such rule•; to establish and 
change work schedules and hours; to provide and assign relief 
personnel; and to continue and maintain ita operations as in the past,
provided, however, that these rights shall not be exercised in 
violation of any specific provision of thi• Aqreeaant and, a• such, 
they shall be subject to the Grievance and Arbitration Procedure 
established herein. 

Section 3. 

It is not the intent of this Aqraement to abridge or aaend any
mutually satisfactory practice currently in effect with regard to 
wage•, hour• and other teras and condition• of eaployaent which is not 
superseded or prohibited by the provisions of the Aqreeaant. · However, 
it i• further recognized that such practice• ..y be •ubjected to 
.edification or ter.aination by the Employer due to new or differing
aode• of operation, econoaic feasibility, or other changinq
condition•. In such instance• if the Union and/or any aff•cted 
employee consider• such action to be unjust or unrea•onable, the 
matter aay be pursued through the grievance procedure. 

ARTICLB III - UNION SECURITY AND UNION DUES 

Stctign 1. 

All ..ploy••• who -are ...bar• of the Union on the. effective date of 
· thi• Aqreeaent: or. elect to becoae member• during ·the tena of this 
Aqra..ent aball aaintain their membership except a• provided herein; 
Eaployeea aay ter.inate their aeabership by notifying in writing the 
Eaployer anA tbe Union of their desire to ter.ainate said ...berahip
within thirty (30) daya of the expiration of thia Aqre...nt. 

Stctign 2. 

z.ployeea wbo are ...~. of the Union shall after thirty (30) days of 
..ployaent, aa . a condition of their continued e~~ploy.ent, pay to the 
Union eacb .onth the du.. whicb have been certified to the z.ployer by
the Trea•urer of the Union. The Employer agreea to deduct Union dues 
uniforaly required ·once eacb aonth fro• the wage• of tho.. a.ployeea
who individually reque•t in writing on the standard authorization 
carda that •ucb deduction• be aade. The aaounta to be deducted shall 
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be certified to the Eaployer by the Treasurer of the Union and the 
aqqreqate deduction• of all employee• shall be reaitted toqether with 
an itaaized stateaent to the Treasurer of the Union. 

· Section 3. 

on and after the thirty-fir•t (31st) day following the beginning of 
employment, any preaent or future employee, who i• not a Union meaber 
and who ha• not made application for meaber•hip, shall, a• a condition 
of eaployaent, pay to the Union each month a ••rvice fee equivalent to 
the aaount of duea uniforaly required of meabera of the Union. The 
Employer agree• to deduct the afore•aid service feea once each aonth 
froa the pay of the e~~ployeea and pay the aaount so deducted. 

Section 4. 

Any -.ployee who waa· or is covered by the collective bargaining
Aqre...nt and who, in any month paid neither duea nor equivalent
service fee, •hall (but for the first thirty (30) daya of their 
employaent) pay a ••rvice fee equivalent to duea for that aonth and 
all month• during wbich they were represented and paid neither due• 
nor service feea. 

Sectign 5. . 

With regard to the above union Security and union Due• Check Off 
clau•••, the union hereby aqr••• to hold the Baployer haral••• froa 
any and all liability that aay arise in conaequence of the application 
of sucb claua••· 

ARTICLE IV - UHIOH RBPRBSBHTATION 

Section 1 

The ..ploy••• •hall be repr•••nted by one (1) Steward, and one (1)
alternate who &ball be full tiae employ••• working the noraal •hift. 
durinq the abaenc::~ of a Steward, the Alternate Steward· &ball act. 

Sectign 2. 

The Stewarda 8ball be peraitted to leave their work atation, after the 
expiration of tbe fir•• hour of their shift, to inve•tigate and 
pr••ent qrievancea to the Baployer, without lo•• of pay, after 
notifyiD9 their supeni•or of the purpo•• of their activity and 
recording their t.ille acc~rdiDCJ -:.-:.o Departaental practice. The supar
vi•or •ball grant perai•aion forthwith, for •ucb steward to leave 
hi•/her work •tation for tbi• purpo•• subject to nece••ary ..ergency
exceptiona. Tbe privilege of such steward leaving hi• or bar work 
duri119 workill9 hour• without lo•• of pay or tt.e i• •ubject to the 
understanding tbat the tt.e will be devoted to the proper proce••ing
of qrievanc.. and will not be abu•ed. 
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Section 3. 

The Union will furnish the Employer in writing with the naae• of its 
authorized representatives and aembers of its coJilllittee who are 
eaploy••• within the unit and •uch changes a• may coae fro• tiae to 
ti•• in such personnel so that the Employer aay at all ti••• be 
advised as to the authority of the individual representative• of the 
Union with which it may be dealing. 

Section 4. 

An International and/or Business Raprasantatiya of the Union and/or 
representative are authorized to represent the Union at Step II of the 
qriavance procedure. 

Saction :s. 

Any Steward or Alternate Steward having an individual qrievance in 
connection with hil/her own work aay ask for -the Local Union 
repre•entative to a••i•t hia/her in adjusting the qrievance with the 
supervisor. The repr•••ntative aay also be dasiqnated by the Union to 
serve a• a repre•entativ•• as contained in the provi•ions of Article 
V, Section 2 and Article VI, Step II. 

Section 6 

Employ••• will be repre•ented by a bargaining co..ittea of one (1).
The bargaining co..ittaa will not lose pay for ti.. spent during
reqular working hours in contract negotiation•. 

ARTICLB V - SPECIAL OONPERENCBS 

Sact:ion 1 

Spacial confarancaa for t.pOrtant aatter• will be arranged between the 
Steward or Buain..• Representative and the Personnel Director or court 
Dapartllant Head u~ion the request of either party .. 

Sac1;iop a 

Such ...tin;• &ball be between a aaxiau. of three (3) repr•••ntativas
of the Unioa and thr.. (3) representative• of the Baployar. Arranqa
..nta for •ucb •pecial conference• shall be ..da in advance and an 
agenda of the ..ttera to be taka up at the aaating shall be presented
in writing at the ti.. the conference is raqua•ted. Matter• taken up
in special conference shall be held at a autually agreed upon ti.. and 
shall be liait.ecl to one (1) hour duration unless extended by the 
partie•. The ...~. of the Union shall not lo•e pay for ti.. spent
in sucb special conference•. This aeating aay be attended by a 
repre•en~tive of the Council and/or a repre•antative of the 
International Union. 
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Section 3 

Special conferenc.. shall be scheduled within ten (10) working days
after request ia aade. The ti•• limitation• set forth in thi• 
Aqre..ant for aattera subject to the Grievance Procedure shall 
continue to be ·applicable -despite a requeat for a Special Conference 
on ·the subject unl••• the partie• mutually agree to the contrary in 
writing. - 

Section 4 

The Union repreaentatives ..y meet at a place deaiqnated on the 
Employer'• property for one-half (1/2) hour preceding the cpnference. 

ARTICLE VI - GRIEVANCE PROCEDURE 

section 1. 

A grievance under the teras of this Agreeaent ia defined aa a specific
coaplaint or diapute regarding waqea, hour• and/or condition• of 
eaployaent. It ia autually agreed that all grievance•, diaput•• or 
coaplaint• ari•ing under and during the tera of thi• Aqre..ent shall 
be settled in accordance with the procedure herein provided. 

Section 2. 

An eaployee having a grievance in connection with his ..ployaent shall 
pre•ent it to the Baployer with the following under•tanding: 

a. Tbe Baployar and the Union agree that it i• in the beat interest 
of all concerned that grievances be settled a• quickly and 
expeditiou•ly as poa•ible makinq every effort to aettle th••• 
..tter• at the earlie•t step of the grievance pr~edure • . 

b. All partie• aqr.. that the question of grievance• will be dealt 
witb in a r ..aonable .anner and that all grievance• ari•ing under 
and during the life of this Aqreeaent shall be •ettled in 
accordance witb the procedure herein provided. 

Stgtion 3. 

Tbe Baployezr and the Union •hall an•v•r or appeal any grievance
preaentecl in vritiDCJ within the ti.. liait• which aay be extended by
•utual aC)r....nt. 

Sac;t;ign 4. 

A grievance aust be preaented in writing by the Steward within ten 
(10) calendar day• after ita occurrence in order for it to be a proper 
..tt• ·for grievance procedure. However, in no event will any claia 
for back pay be valid for 110re than thirty (30) day• prior to the date 
the grievance was fir•t filed. 

_,_ 
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Step I 

The eaployee shall first specify his grievance orally to the Depart
ment Head. Thereafter, the eaployee may discuss the grievance with 
the Departaent Head and/or the Steward may be requested by the 
employee to discus• the griev~nce with the Department Head. If not 
resolved in ~his manner, it shall be submitted in written fora, siqned
by the aaployee and preaented to the Department Head. The Departaent
Head shall answer said grievance within five (5) working days of 
receipt of sa... 

Step II 

If the grievance is not resolved satisfactorily in Step I above, 
written notification will be qiven by the Union to the Genesee County 
Personnel DireQtor within five (5) working day• after the Departaent
Head •·• an•wer i• due. The Personnel Director will then schedule a 
aeeting or aeetinq• at a autually aqreeable ti.. to be attended by two 
(2) representative• of the Employer and two (2) representative• of the 
Union within ten (10) workinq days after such notification. Not more 
than one (1) of the representatives of either party shall have had 
prior involveaent in the barqaining of the grievance under appeal. If 
the matter is re•olved by the partie• at the Appeal's Step the 
disposition shall be reduced to writing and siqned by all 
representatives with copie• sent to the Eaployer and the Union. 

If no dispo•ition of the grievance is reached aaonq the partie• at the 
Appeal Step, the Personnel Director shall aubllit the bployer•s final 
answer on the grievance to the Union within ten (10) calendar days
following the date of the last Appeal step aeeting. 

Sttp III 

a. The Union aay reque•t arbitration on any grievance unre•olved at 
the Appeal Step within twenty five (25) calendar day• after the 
date of the laat Appeal Step meeting. 

b. All sucb reque•t• aball be in writing by regiatered or certified 
..il, addres8ed to the Personnel Director and shall •tate the 
prec:i.. i••u• to be decided and any specific portiona of the 
Aqre...at wbicb are claiaed to be violated. If not so requested
within •aid twenty-five (25) calendar day period, the ..tter 
shall ~ considered settled on the basi• of said laat 
diapo•ition. 

~ "~. 

c. Not aora than one (1) grievance or dispute ..y be •~itted in 
ana (1) arbitration proceedinCJ except by autual agre...nt of the 
partiea. 

d. - If the part!.. fail to agree upon an Arbitrator within tan (10) 
day• froa the data the Baplayer receive• •ucb requaa~ for 
arbitration, the Union ..y subait the ..ttar to the Klcbigan
Baployaant Relationa co..iasion asking for ..laction of an 
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Arbitrator in accordance with ita voluntary Labor Arbitration 
Rule• then obtaining. 

e. After desiqnation of the Arbitrator, a haarinq shall be held as 
soon a• practical and the Arbitrator shall is•u• an Opinion and 
Award, both in accordance with said Rul••· ~· deci•ion shall be 
final and binding on the partie• and the ..ployea(•) involved,
subject to any law or governmental regulation applicable thereto, 
includinq those under authority of Gana•ee County. 

f. The Arbitrator'• faa, hi• travel expan•es, the filinq tea and the 
co•t of any rooa or faciliti•• shall be borne equally by the 
partie•, but the fee• and wage• of repraaantativea, counsel 
witne•••• or other par•ona attending the hearing shall be borne 
by the parties incurring th... 

q. The Arbitrator shall have no power to add to, subtract froa, or 
modify any of the teraa of this Aqre..ent. Neither shall he/she
have the power to e•tabliah or change any claa•ification wage 
rate, to rule on any clai• arising under an Insurance Policy, or 
Retir..ent Claia or dispute or to issue a ruling aodifying any 
matter covered by Statute or Ordinance except a• provided herein. 

ARTICLB VII - DISCIPLINARY PROCEDURES 

Sactign 1 

It i• undar•tood by the parties that employ••• in this bargaining uni'' 
are responsible tor parforaing various supervisory functions, includ
inq iaplaaentation of establi•hed county policies and departaental
procedures; as well as •pacific Department Head directives. 

Section 2 

Di8ciplinary action taken by the Employer will be dependant upon the 
nature and •ariou~nasa of the often•• or infraction; and the prior
disciplinary record of the ..ployee, if applicable. Tba z.ployer 
aqraaa, upon asaasainw discharge or •uspanaion to any a.ployaa, to 
proaptly notify tbe steward in writing of the discbarqe or suspan•ion.
Other disciplinary action includes written repri.anda. Tbe eaployea
will be tandez-• a copy of any di•ciplinary action entered into his 
personnel file within tbr.. (3) days of the action taken. In iapo•inq
di•ciplinary action on a currant charge, the z.ployar will not taka 
into account any cli8Ciplinary action which occurred 110re than two (2) 
years previously. Tbe Baployar aay iaposa disciplinary action on 
eaployaaa for errors or aistakes on his ..plo,..nt application, if 
•ucb errors or aistakea give rise to a material aisreprasantation by
the -.ployea in ••curing a position with Gan•••• County. Disciplinary
action ••••••ad in· instances of •inor offenses or infractions will ba 
progressive in natura. Verbal coun••ling ..y be given in casas not 
justifying written disciplinary action. Should tbe disciplined
e.ployaa or the Union conaiclar any di•ciplinary action t.propar, the 
..tter ..y be processed through the reqular qriavance procedure. 

·• · : . 
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The Employer aay utilize verbal counseling in case• not ju•titying
disciplinary action. The written record ot verbal coun•elinq shall be 
identified •• a coun•eling meaorandua, and tendered the eaployee and 
shall be entered in the eaployee•s personnel file. Counseling ...o
randuaa shall not be con•trued a• disciplinary action. The Eaployer
will not take into account any counseling m~aorandua• which occurred 
more than two (2) year• previously. 

Sectign 4 

The di•charged or suspended employee will be allowed to discus• the 
discharge or suapension with his/her Steward and the Employer will 
make available an area where he/she may do so in private before being
required to leave the property of the Employer. Upon requeat, the 
Employer or de•iqnated representative will discus• the discharge or 
suspension with the eaployee and the Steward. 

Soctign 5 

The application of the provisions of_Article VIII, Section 6(c) are 
not to be conatrued aa liaiting the application of discipline with 
regard to abaanca without reasonable causa. 

ARTICLB VIII - SENIORITY 

Sectign 1 

New ..ploy••• hired into the bargaining unit shall be conaidered as 
probationary eaploy••• for the first six (6) month• (1040 straight
tiaa hours) of their ..ployaent, with the under•tandinq that ab•ences 
froa work shall extend the probationary period accordingly. CUrrent 
bargaining unit a.ploye.. proaoted or tranaferred to po•ition• of a 
higher claa•ification within the bargaininq unit ahall be conaidered a 
probationary ..ploy•• for the first ninety (90) calendar day• of their 
-.ployaent, witb tbe undaratanding that abaanc•• fro• work ahall 
extend the probationary period accordingly. During tbi• ninety (90) 
day probationazy period, the eaployea shall have the opportunity to 
voluntarily revert back to hia/her former claaaification and foraer 
rata of pay, vitbout lo•• of seniority. Alao during tbi• ninety (90) 
day probationary ~iod, the Employer aay return the ..ployea to hi• 
foraer claa•lfication and rate of pay vithout . lo•• of aaniority if the 
Eaployer d.... tbe a.plo~•• to ~• unsatisfactory in the new po•ition.
Upon coapletion of tbi• probationary period, the .aployaa shall 
acquire seniority elated baclc the lenqtb of the probationary period
froa tbe day h•/•h• coapleted the probationary period. 

Stg1jign 2 

Thera ·shall bl no aaniority aaonq probationary e.ploy11•. T.ba Union 
shall repreaant probationary ..ploy••• for the purpo.. of collectivt 
bargaining in re•pect to rate• of pay, vaqea, hour• of -.ploy.ent and 
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other condition• of amployaant aa sat forth in Article I of this 
Aqraaaent, except discharqad and disciplined aaployee• for other than 
Union activity. 

Section 3 

When aa aaployae acquire• seniority, hi•/har naaa shall be placed on 
the seniority list for the dapartaent (there are two (2) dapartaant• 
as defined in thi• contract: Friend of the court and Friend of the 
court Cooperative Raiabura..ant -Divisiona) by clas•ification in the 
order of hia aaniority. Any seniority data thu• aatabliahed for an 
aaployaa i• pri..rily for layoff and recall purpo••• and .ay or aay 
not be identical to the ..ploy••'• annivar•ary data or data of 
continuoua •arvica dependant upon attendant circuaatanc••· Seniority
shall be on a cla•~ification basi• within each dapartaent. 

SectiOn 4 

Bargaining unit aaabars proaotad on · a provi•ional basis by the 
Employer to fill a higher rated position for a period of ninety (90) 
day• or 1••• or for the duration of an authorized leave of abaanca 
will continue to accuaulata seniority for all purpo••• within the 
bargaining unit. 

Section 5 

The seniority li•t of tba data of thi• Aqra..ent will •how the nuea 
and job title• of all .-ploy••• of the unit entitled to aaniority. 

The Eaployer will keep the seniority list up-to-data at all ti••• and 
will provide the Local Union up-to-data copi•• upon raqua•t. 

Soctign 6 . 

Eaploya.. total •eniority and clas•ification seniority and their 
eaploy.ant relationship with the Employer shall tarainate for any of 
the folloviDCJ raa~ona: 

a. The -.ploy.. quit•, ratir•• or receive• a panaion under the 
Gena•.. County Retir..ant Syat... 

b. . The a~~ployM i• tarainated or discharged and the tanaination or 
di•cba~e i• not ravaraed throuqb the procedure• •e~ forth in 
thi• Agr....nt. 

c. Tba -.ployae ia absent for any three (3) conaacutive working days
without properly notifying the Eaployer. After •ucb unreported
absence, tba -.ployar will •end written notification to the 
..ployae by certified ..il at hia/har laat known addr••• that 
because of the unreported absence 1 the ..ploy•• i• con•idarad to 
have raaignecl- (voluntary quit) and ia no longer in the ..ploy ofaan.... County. In proper ca••• 1 exception. ahall be ..da upon
the -.ploy.. producing convincin9 proof of hia inability to give
•ucb notice. 
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d. If the eaployee doe• not return to work on the date specified for 
recall froa layoff a• set forth in the recall procedure. In 
proper case•, exception• shall be made upon the ..ployee
producinq convincinq proof o.f their inability to return a• 
required. 

e. The emp~oyee fail• to return on the specified date followinq an 
approved leave of ab•ence, sick leave, vacation or a disciplinary
suspension. In proper cases, exception• shall be made upon the 
employee• presentinq convincinq proof of an inability to return 
on the required date. 

f. The employee ha• been on layoff statu• for a period of three (3)
year• or the length of hi• or her total seniority, whichever is 
le••· However, said date of teraination of seniority shall be 
extended by one (1) year for each additional five (5) year• of 
total seniority in accordance with the followinq table: 

Pario4 of Recall Rights 
4 year•
5 years
6 year• 

Year of Tgtal Senigrity 
a year•

13 year•
18 or·. aore year• 

ARTICLB IX - LAYOPP AND RECALL 

Section 1 

The word •layoff • means a reduction in the workinq force. When there 
i• a layoff, the following procedure will be followed. 

Section 2 

When there is a layoff the Employer will deteraine the classifications 
being reduced within the various affected departaents utilizing the 
following procedure: 

a. When a •pacified classification within the two (2) departaents
spelled out in the contract for layoff purpos.. is being reduced, 
a cla..ification ••niority co.pariaon shall be ..da ·of all 
eaploy... in the affected classification and the .-ploy•• with 
the leaa~ classification seniority at the tt.e of layoff shall be 
laid off regardl... of depart.ent, providing· the .-ploy•••
retained are capable of perfoninv the available work. It is 
understood by the parties that in application of tbia section 
laid off ..ploy••• in higher rated classifications will filter 
downward in line with their total bargaining unit seniority into 

. equal or lower rated bargaining unit clasaificationa and 
eaployee• aust be capable of perforaincJ the available work. In 
no event will -.ploy••• in lover ·rated cla••ificationa filter 
upward to poaitiol\8 in higher rated clasaifica~iona. 

b. In addition, .-ploy••• placed on layoff statua, or otherwise 
involuntarily reduced for other than disciplinary reason• froa 
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outside the bargaininCJ unit who had previously pro.oted out of 
the individual bargaininCJ units to any other position within the 
Employer will retain buapinCJ rights to the classification froa 
whence the left to take said promotion, seniority per.ittinq,
utilizinCJ as their seniority, for this purpose only, their 
previously accuaulated total seniority in that claasification 
and/or bargaining unit to which they are bein9 recalled, provided
they are capable of perforainq the available work. 

Section 3 

Employ••• to be laid off will have at least tan (10) calendar days
notice of layoff. The Chief Steward ahal·l receive a list fro• the 
lllployer of the eaployeea beinCJ laid off on the aaae date the notice• 
are iaaued to the ..ployeea. 

Section 4 

a. When the claaaification work force is to be increased after a 
layoff or when openinqa occur, amploy••• on layoff status will be 
recalled by the department accordinq to aeniority, in reverse 
order of layoff, provided the eaployeea with the qreateat
aeniority are able to perfora the available work. 

b. Notice of recall ..y be by telephone call, but in any event will 
be confiraec:l by certified mail to the ..ploy••• laat known 
addr•••· 

c. Eaploye....y be qranted up to ten (10) workiftCJ daya to return t . 
work upon aaking request to the Peraonnel Departaent. 

d. Eaployeea, reduced in status due to lack of work or a li•itation 
, in funding, will retain aeniority rights to their foraer 

claaaification. 

ARTICLB X - LEAVES OP ABSBHCB 

Sec;1;iop 1 

A leave of ab8ence, a• provided for in tbia Article, ia a written, 
authorized u..nc. fr011 work granted by the Bllployer. Sucb request•
for a leave of at.ence aball be aW.ittecl in writing by the e~~ployee 
to the oapan..a~ Bead a~ leaat ten (10) working daya in advance, 
•xcept in ~ancy situation•. Tbe requeat aball atata the reaaon 
for the leave of U.enc:e and the exact date on vbicb the leave beqina
and the exact date on vbicb the e~~ploy.. ia to re~urn to work. 
Authorisation or denial for a leave of al:»aenca raquut 8ball be 
furniahed to the ..ploy•• in vritirMJ by the Bllployer. Additional 
requir...nta for apealfia leavu are included in the folloviftCJ 
aectiona dealing vitb the apecific leave. · 

Failure to return to work on the date acheduled 8ball be cauaa for 
teraination aubject to the proviaiona of Article VXII, Section '· A 
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further txtenaion beyond the rtturn datt designated on the original
leave of a~ence aay be qranted provided written application for such 
exten•ion, containing the reason for the exten•ion and the exact 
revised date on which the employee is to return to work, is aade at 
least ten (10) days prior to the expiration date of the original leave 
of absence except in those instances where it is not pos•ible to aeet 
the ten (10) ~ay requir...nt; and such extension is approved by the 
Departaent Head. 

Approval or denial shall be furnished in writing to the eaployee
within ten (10) working day• froa the date of subai••ion by the 
Departaent Head. Prior to the approval or denial a thorough 
inve•tigation ahall be conducted wherever possible. 

It i• understood by the parties that · leaves of ab•ence are to be used 
for the purpose intended and aaployees shall aake their intent known 
when applyinCJ for such leave•. 

Employ••• shall not accept employment elsewhere while on leave of 
absence, unl••• aqreed to by the Department Head. Acceptance of 
eaployaent or workinCJ for another employer without prior approval
while on a leave of absence shall result in imaediate teraination of 
County eaployaent. 

Stction a - Military Ll•vw 
Except a• provided herein, the re-employment right• of eaployee• and 
probationary -.ploy••• will be li•ited to applicable law• and 
regulation•. · 

a. Eaployee•, who are .-.hers of a reserve component in the ailitary 
service and are called to active duty for the purpo•• of 
training, aball be entitled to a leave of ab•ence in addition to 
annual leave froa their respective duti••· Eaploye•• shall be 
paid the difference between any •ilitary coapenaation paid to tht 
..ploy•• excluding travel a·llowance and their regular wage• for a 
period of ~i.. not to exceed ten (10) working day• in any
calendar yea~. The -.ploy•• aust present v~ific•tion of aonies 
received during tbi• traininCJ. 

b. Eaploy..a in other than a temporary po•ition witb tbe Unit who 
are inducted into the Araed Fore•• of the United State•, or who 
volunt~ fo~ •ucb ••rvice, shall, upon coapletion of such 
service, be reinstated to their former po•ition or to a po•ition
of like aanierity, •tatu• and accrued benefits a• provided by
law, witb the further provision that the lenqtb of •ervice with 
the Araed Force• •ball be included in the deter.ination of their 
seniority~ •tatu• aDd pay upon such reinatat...nt; provided that 
tbey shall be honorably discharqed froa aaid ailitary service, 
that the -.ploy•• i• •till ••ntally and pby•ically qualified to 
perfora tba duti.. of •uch position, and that application for 
re..ployaent i• aada within ninety (90) day• •ub8equant to such 
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· honoraDla discharge referred to or fro• hospitalization continu
ing after such discharge for a period of not aora than one (1) 
year. 

c. No ..ployae shall receive compensation for time not expended in 
active duty training except as provided herein. 

d. Employaaa who are reinatatad in accordance with the Universal 
Military Training Act, aa amended, and other applicaDla lawa and 
requlationa, will be granted leave• of aDaanca for a -period not 
to exceed a period equal to their seniority in order to attend 
school full tiaa under applicable Federal Lawa in affect on the 
date of thi• Aqre..ent. 

a. z.ployeea who are called for a pre-induction physical for the 
Arlled sarvicu, are to be granted pay for the day of the 
pbyaical. The above paid day will only be granted for the pre
induction physical. The eaployaa aay request a personal leave or 
a day without pay for any other physical• that aay follow. 

section 3 - Jury Dyty Llavw 

a. Any eaplqy•• otb•r than a temporary eaployaa shall be granted a 
leave of abaanca with pay when he/she i• required to report for 
jury duty. Tb• ..play•• yill be paid the difference between any 
jury duty coapenaation they receive and regular wage• excluding
ailaage for ti.. nacasaarily spent in jury aervice. Eaploy•••
shall -be paid on the next regularly scheduled payday for each 
full day or half day of jury service, whichever ia applicable.
Baploya.. wbo co~late jury duty prior to the end of the work da)
shall return to their regular work station for the r ...inder of 
the day. 

b. Probationary ..ploy••• shall have their probationary period 
extended by the lenqth of tiae they are on jury duty leave. 
Tho....ployaea eligible to receive inaurance benefit• ahall 
continue to ~eceive tho•• benefit• while on jury duty leave. 
Seniority (refuence Article VIII·, Section f) and. continuoua 
aervica f~ tbe ~·· of benefit accrual rataa aball continua 
for an a~~ploy.. vbile on an authorized, paid jury duty leave of 
aDaence. 

s•stigp • - QQurt Ll•v• 
a. z.ploye.. required, either by the Board of co..isaioner• or any

pul'ic ·agency haVift9 the pC.,war to aubpoena, to appear before a _ 
court or •ucb agency an any aattar related to their work within 
the Baployu and in vbicb they are peraonally involved, shall be 
granted a l ..v• of abaence with pay (aa ..t fortb in tba 
folloviDCJ paragraph). for the period during wbicb they are ao 
required to be ab8en~ fro• work. 

SUcb ..ploy••• •hall be paid the difference, if any between the 
ca.pan•ation they receive fro• the court or A9ency excluding 
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•ileage allowance and their wage• for tiae necessarily spent in 
such. Eaployeea will be paid for the full day after turning over 
the witneas faa to the .Eaployar. 

b. Probationary eaployees shall have their probationary period
extended by the lenqth of time they are on Court leave. Tho•• 
employe.. eligible to receive insurance benefit• shall continue 
to receive thoaa benefits while on Court leave. Seniority
(reference Article VIII, Section 1) and continuoua service for 
the purpoae of benefit accrual rata shall continua for an 
eaployae who ia on an authorized paid Court leave of absence. 

Section 5 - Union Educational Leaye 

a. Leave• of abaance without pay will be granted to any a.ployee
elected or aelectad by the Union to attend educational clas•e• or 
conventions conducted by the Union. The number will not exceed 
one (1) aaployee at any one time, and the nuabar of working days
will not exceed tan (10) in any one (1) calendar year. 

b. Seniority (reference Article VIII, Section 1) and continuous 
service for the purpo•e of benefit accrual rates -shall not 
continue for an eaployee on an authorized Union Educational leave 
of abaence except for the first thirty (30) calendar days of such 
leave. Any a.ployee granted a Union Educational leave of ab•ence 
except for the firat thirty (30) calendar days of •uch leave. 
Any ..ployee ·granted a Union Educational leave of abaence shall 
be entitled to re-..ployaent at the expiration of •aid leave, in 
hia/her foraer cla••ification and Dapartaant, ••niority 
pan~itting. 

Section § - Unign Butin••• L8•v• 
a. Not aore than one (1) ..ployae at any one ti.. elected to any

Union office or aelectad by the Union to do work which takea hi• 
froa his ..ployaent with the Eaployer, ahall be granted a leave 
of absence without pay, not to exceed one (1) year or the ter11 of 
office wbichever ia aborter. Employ••• on aucb leave will 
accu.ula~a •aniority for longevity, vacation accrual and layoff
aAd recall purpoaaa. Baploy••• on aucb leave will also 
acC\mUlate ratireaent credit if •aid ..ploy•• aubaita both the 
z.ployew and ..ployae contribution• on a .ontbly basis. 
ContrillutiOA shall baaed on the currant rate of -pay for the
..,loy••'• for.ar poaition. An eaployae ahall be required to 
give tbe z.ployer at laaat ten (10) working days prior notice 
before aucb leave will be granted and at least ten (10) workiDCJ 
daya notice prior to returning to county a.ployaent froa aucb 
leave. 

b seniority (reference Article VIII, Section 1) and continuoua 
••rvice for the purpoae of benefit accrual rate• aball continue 
for an -.ploy•• vbo ia on an authorized Union Buain•••· Leave of 
absence tor the duration of said authorized leave. Z.,loy••• on 
such leave will also accuaulate retir..ent credit, atatutory 
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requir...nta peraittinq, if said eaployea subaita both the 
Employer and ..ploy•• contribution• on a monthly baaia. Any
employee granted a Union Buain••• Leave of abaance shall be 
entitled to re-eaployaent at the expiration of said leave, in 
hia/her foraer clasaification and Oepartaant, seniority
peraittinq. 

section 7 - Educational Ll•v• 

a A seniority aaployea wishing to further his education in a job
related field may be granted educational leave for a maxiaua of 
two (2) yeara. Thia leave may be extended by autual agreement. 

b. seniority (reference Article VIII, Section 1) and continuous 
service for the purpoaa of benefit accrual rate• ahall not 
continue for an eaployea on an authorized Educational leave of 
absence except for the firat thirty (30) calendar day• of such 
leave. Any ..ploy•• qranted an Educational leave of abaence 
shall be entitled to re-employment at the expiration of said 
leave, in hia/her foraar classification and Dapartaant, seniority
per11itting. 

Section a - Personal L4•vw 
a. A peraonal leave of abaanca of up to one (1) year duration 

without pay ..y be qranted employ••• with three (3) aontha (520
straight ti.. houra) of service by the De~t Head. 

b. Baploy••• will be qranted a personal leave only if they have use~ 
all their accuaulated paraonal time. 

c. The Dapartaant Head in conaiderinq raqueata for paraonal leave 
will taka- into conaideration the natura of the reaaon for the 
raquaat. 

d. Seniority (reference Article VIII, section 1) and continuoua 
aervica for the purpoae of benefit accrual ratea ahall not· 
continue for ·an a.ployee on an authorized Peraonal leave of 
absence axcep~ fe~ tba firat thirty (30) calendar daya of auch 
leave. Any a~~Ploy.. granted a Peraonal leave of aaenca ahall be 
entitle4 to r•-e~~ployaent at the expiration of aaid leave, in 
hia/h~ fer.er claaaification and Depart.ent, aaniority
paraitt1JMJ. . 

section t - llr••yewent Ll•vw 
a. When death occur• in a non-probationary -.ployee•a i ..ediate 

faaily a• defined below, the ••ploy•• upon requ..t will be 
excuaecl for any of the firat four (4) acbaduled workiDCJ day•
1..-diately following the data of deatb provided they attend the 
funeral, al.o providillCJ that any •inor holiday• wbicb occur 
during the four (4) day period of bereav8118Dt leave shall be 
counted aa one (1) or 1a0r• of the daya of tbe four (4) day
bu'aav...nt leave, with the unduatandiDCJ that in no event will 
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the beraav..ant leave provided be extended aa the reault of a 
minor holiday. In addition, in case• where aore than four (4)
working daya occur between the date of death and the funeral, the 
bereaveaent leave can be adjuated to encoapaaa any four (4) 
conaacutiva, acheduled work daya in conjunction with the funeral 
provided the eaployea attend• the funeral. The i..adiata faaily 
tor purpo••• of thia aaction is defined aa the eaploy••'• current 
spouse, child and atep child. 

b. When death occur• in a non-probationary ••ploy••'• i ...diata 
faaily, aa defined below, the employee upon reque•t will be 
excu•ed for any of the first three (3) scheduled working day•
i..ediataly following the data of death provided they attend the 
funeral, alao providing that any ainor holiday• which occur 
durinq the three (3) day period of leave •hall be counted aa one 
(1) or aora of the daya of the three (3) day bareav...nt leave, 
with the undar•tanding that in no evant will the bereav..ant 
leave be extended aa the result of a ainor holiday. In addition, 
in cas.. where aora than three (3) daya occur between the date of 
death and the funeral, the bereavement leave can be adju•ted to 
ancoapa•• any three (3) consecutive, scheduled work daya
following the data of death up to and including the day of the 
funeral, provided that the employee attend• the funeral. The 
i..adiate faaily for purpoaea of thia Section ia defined aa the 
employee'• parent, stepparent, grandparent, grandchild, brother, 
sister, aunt and her current spouse, uncle and hia currant 
apouae, current apouae•• parent, currant •pouae•a grandparent, 
current apouae•a atepparent, current brother-in-law, current 

. aiatar-in-law, currant •on-in-law and current daughter-in-law. 

c. Baploy••• excuaad froa work under thia proviaion shall, after 
making written application, receive the ..aunt of wage• they
would have earned by working during atraiqht ti.. hour• on •uch 
scheduled daya of work for which they are excu•ed. 

d. Eaploy••• ..y be granted additional ti.. off for travel by uaa of 
earned vacation or per.onal day• upon approval of their 
auparvi•~ o~ Departaent Head. 

•· Saniori~ (ref.rence Article VIII, Section 1) and continuou• 
service fow the purpoae of benefit accrual rat•• aball continue 
for an 8J1Ploy.. who ia on an authorized, paid Beraav...nt leave 
of ab8ence. 

> ~ 

. iRTICLB XI PROIIOTIOHS 

Stctign 1 

All tran•fer• of bargaining unit ••ploy••• to peraanent vacanci•• in 
higher paid claaaificationa within the bargaining unit are defined •• 
pro110tiona and •ball be governed by the folloviDCJ factor•: 
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a. Knowledge, training, and ability to do the work. 

b. Attendance record• and performance evaluation•. · 

c. Muat be able to perfora the asaential function• of the job either 
with or without reaaonable accomaodation. 

d. Where general qualification• are equal, employ••• with the 
longest aeniority will be given preference. 

Sectign 2 

Pro110tional vacanci•• of a penaanent nature will be po•ted initially
in a con•picuou• place in the work area of the departaent for ten (10)
calendar day•. Intere•ted ..ploy••• are to subait their request for 
proaotion in writing to the Department Head within the above ten (10)
day po•tinq· period. 

Stctign 3 

The Eaployer will not be obligated to con•ider a requ••t for pro•otion
fro• an ..ployee or steward in the employee'•· absence unl••• the 
reque•t i• aubllitted during the postin9_period in writing. 

Section 4 

The ..ploy.. who i• proaoted •hall be granted a ninety (90) day trial 
period to prove bi8/ber ability. During the trial period the eaployee
shall have the opportunity to voluntarily revert to hi•/her former 
cla••ification and foraer rate of pay without lo•• of seniority.
Al•o, during thi• ninety (90) day trial period, the z.ployer aay 
return the ..ployee to bi•/her former cla••ification and rate of pay
without loa• of seniority if the Employer de... the ..ployee to be 
unaati•factory in tbe new po•ition. · 

Sectign 5 

In the event that. ·an eaployee ia pro•oted, tbe eaployee •hall receive 
the rate of the new claaaification at the earlie•t •tep which will 
re•ult in an incr...e in aalary rate. The eaploy.. shall retain 
hi•/her curran~ anniveraary date when proaoted. 

However, wben an eaploy.. i• pro•oted who ia at the top of bi•/ber 
current •alary range and con•equently haa no effective anniver•ary
date, a nev anniversary date •hall be ••tabliabed for that eaployee
six (6) JIOfttha aftu the effective date of the .-ploy..•• pr0110tion
into the higher rated cla•aification. The eaployee will be eligible
for their next scheduled ..rit increase one year fro• that date. 

Sectiqn § 

The partie• will give consideration of the inten~ of BBOC provi•iona
and applicable affiraative action provi•iona in t.pl...nting the above 
sectiona. 
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ARTICLE XII - LONGEVITY COMPENSATION 

Section 1 

Lonqevity coapenaation will be granted to Employee• upon the coaple
tion of seven (7) year• of service with the County and additional 
increaent• will be paid at three (3) year interval• thereafter up to 
and including the nineteenth ' (19th) year of service. 

Section 2 

Lonqevity co.penaation ia baaed upon total, •continuoua length of 
service vitb the County and doe• not relata to the lenqtb of tiaa 
served in a particular cla•aification, office or dapartaent. 

•continuoua ••rvica -- Authorized leave of abaanca or layoff•
which do not exceed one (1) year will not con•titute a break in 
service. However, time off will be subtracted in coaputinq the 
lanqtb of eligible incraaent time. Separation due to ra•iqnation 
or di••i•••l conatitutaa a break in continuoua service. 

Section 3 

Longevity coapenaation-vill be paid to employ••• who have served the 
equivalent of •even (7), tan (10), thirteen (13), •ixtaen (16) and 
nineteen (19) yaara of ••rvice. Longevity increaanta •hall be 
calculated a• follova: 

2t of the annual rata upon completion of seven (7) years of 
continuoua full ti.. •ervice. 

4t of the annual rata upon completion of tan (10) year• of 
continuou• full ti.. •ervice. 

6t of the annual rata upon completion of thirteen (13) year• of 
continuoua full tt.. •ervice. 

at of the annual rata upon completion of •ixtaan (16) year• of 
continuoua full ti.. •ervica. 

lOt of tbe annual rata upon completion of nineteen (19) year• of 
continuoua full tt.a ••rvice. 

section 4 
"1. ._ 

Ti.. •pent on ailitary leave (not to exceed tour (4) year• unl••• 
otharwi•• provided by •tatute) will be u•ad in co~uting continuou• 
service for longevity only. 
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ARTICLE XIII - HOURS OP WORK AND PREMIUM HOURS 

Section 1 

The noraal work period con•i•t• of eighty (80) hours per biweekly pay
period. 

Section 2 

Eaploy••• are allowed two (2) fifteen (15) ainute coffee break• per day
and lunch break not to exceed one (1) hour. One (1) break i• to be 
taken in the firat half of the work ahift and the other in the aacond 
half of the work abift. These breaka are to be taken at a tiae 
scheduled by the laployer to allow for the continuou• and effective 
operation of the depart.ent. 

Sact:ion 3 

Tiae and one-half (1 1/2) overtime pr..iua will be paid under any of 
the following previou•ly authorized condition•: 

a. Daily 

All work perforaed in axe••• of eight (8) hour• in any work day. 

b. Parigdically 

All work perforaed in axe••• of forty (40) hour• per week. 

c. Bxclu•ive of aeven (7) day operation•, the noraal work week 
extend• froa Monday through Friday. 

Section 4 

a. A night •bift pr..iua of· •ix percent (6t) will be paid to tho•• 
-.ploya.. a•aigned to the ••cond shift and an eight percent (It) 
pr..iua.will ·be paid to tho•• employ••• a••igned to the third
llbift. . . 

b. Por ~ of tbi• Section, the tara •aacond abift• •hall aean 
any abif~ vi~ a acbeduled •tarting ti.. of on or after 4:00 p.a. 
aDd before 12: 00 a.a. and the tara •third •bitt• •hall ..an any
•bift vitb a •cbeduled •tarting tiae of on or after 12:00 a.a. and 
before 1100 a.a. 

c. ~loy••• acbeduled to work ••cond •hift and work at leaat four 
(4) hour• on aaconcl shift •hall receive ••concl shift pr..iua pay
for all hour• worked during a twenty-four (24) hour period
atarting witb the fir•t hour worked on •econd •bift. s.ploy•••
•cbeduled to work third •hift and work at lea•t four (4) hour• on 
third •bitt aball receive third •hift pr..iua pay for all hour• 
worked duriDCJ a twenty-four (24) hour period •tartinq with the 
firat bour worked· on third •hift. 
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ARTICLa XIV - HOLIDAYS 

Section 1 

The following daya shall be deaiqnated and obaerved aa paid holiday•
for full ti.. eaployee• who are eligible in accordance with the 
provisions of- Section 3 below: 

121i 
New YNII Day • Janua~Y 1 Columbus Day • October 14 
M8ltJn Luther KJng Day • January 15 EJection Day • November 5 
Uncoln'l Bilthday • Februaly 12 Veteran's Day • November 11 
Washington's Birthday • FebNary 11 ThanklgJving Day • November 21 
Good Friday • Aprtl 5 Friday aft• Thanksgiving Day • November 21 
Memorial Day • May 27 Day before ChttslmM • Decemblr 24 
Independence Day • July 4 ChttstmU Day· December 25 
Labor Day • Septeinblr 2 Day before New Years Day • Decemblr 31 

1.U.l 
New Years Day • Janualy 1 Columbus Day • October 13 
Maltin Lulher King Day • Janualy 20 Veteran's Day • November 11 
Uncoln's Bilthday • February 12 Thanksgiving Day· Nov8111ber 27 
Washington's Bilthday • February 17 Friday aft• Thanksgiving Day • November 21 
Good Friday • March 21 Day before Chtlstmaa • Decemblr 24 
Memol1al Day· May 21 Christmas Day • December 25 
Independence Day • July 4 Day before New Years Day • December 31 

Labor Day • September 1 

11U 
New Yura Day· Jargry 1 Columbus Day • October 12 
Martin Lulher KJng Day. January 11 Veteran's Day • November 11 
Uncoln's Birthday • Februaly 12 Thanksgiving Day. NOvember 21 
Washington's Bllthday • Februaly 11 Friday after Thanksgiving Day· November 27 
Good Friday· Aprll10 Day before ChrillrnM • December 24 
Memorial Day. May 25 Chtlstmaa 0., • December 25 
Independence Day. July r Day before NM v .... Day· December 31 
Labar Day. September 7 

1111 
NMY...oa,-..._,1 Columbus 0.,. OQoW.11 
Martin LuUier Klafl Dar. January 11 Vet.....0., ·November 11 
Uncoln'l Bil1lldaJ • F...., 12 ThanugNtng c.,. November 25 
WMI*1gton's Bil1lldaJ •F...., 11 Friday .._1'1wagMng Day· November 28 
Good Friday· April 2 Day befare ChrillrnM • December 23 
Memorial Day. Mar 31 ClvtllmM 0., • December 24... 
lndepauclance Day· July r Day belen .... y...Day. Decemblr 30 . 
Llbar o.y. September 7 

-Nr4-.,.,...,.,.,.:heduled to wart ........ 
..,..,..,.251or.,.,...,.,.,.:heduled to wart ........ 
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Section 2 

Eligibility tor holidays for the daya listed in Section 1 above is 
subject to the following requirements: 

a. In order to qualify for holiday pay, the ..ployee auat have 
completed five hundred twenty (520) straight tiae hour• with 
Genesee County; 

b. The eaployee auat work his/her scheduled hour• on both his/her
laat regularly scheduled day before the holid~y and on his/her
first regularly scheduled day after the holiday or be on an 
authorized noraally paid leave; 

c. The eaployee auat not be on a layoff; 

d. The eaployee aust not be suspended for diaciplinary reaaona; 

•· An eaployee who is scheduled to work on a holiday but fails to 
report for work, unl••• otherwise excuaed, shall not be entitled 
to holiday pay. 

Section 3 

Eligible full tiae ..ploy••• who perfora no work on a holiday shall 
be paid their regular holiday pay of eight (8) ti..• their current 
hourly rate of pay. 

Sectign 4 

Baployeea required to work a de•ignated ..jor holiday (New Year'• 
Day, Meaorial Day1 Independence Day, Labor Day1 Thank•givinCJ Day and 
Christaa• Day) will be accorded pr..iua pay at one and one-half (1
1/2) tia.. their regular hourly rate for all hour• worked in ·addition 
to their regular holiday pay. 

Bargaining unit .-ploy••• who are eligible for holiday pay and who 
are required to work on a ainor holiday will ••lect one (1) of the 
followiftCJ two (2) optiou: 

A. Straigb• tt.. rate of pay for hour• worked on the holiday in 
additiOD to boliday pay (con•i•tent witb the provi•ion• of 
Article XVII, Section 5 and 6). 

-oR-
B. Ti.. off equivalent to the uaount of ti.. worked on a ainor 

holiday to be granted on a autually agreeable date, in 
addition to holiday pay. The additional tU.. off auat be 
taken in accordance with the applicable provi•iona of 
Article XVI, Section 3(c). · 

The eaployee auat notify the Baployer of hi•Jher option •elected 
prior to the ainor holiday worked. 
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Section 5 

For the purpoae of co•putinq overtime, all holiday houra (worked or 
unworked) for which an eaployee ia compensated shall be regarded aa 
houra worked. However, it ia understood that the application of this 
proviaion will not re•ult in the pyraaidinq of overtime preaiua due 
to paid holidaya. 

ARTICLE XV - VACATIONS 

Section 1 

Vacation leave can be uaed only after the ..ployee haa aerved at least 
1040 straight ti•• houra. The employee will then be credited with 
forty five (45) hour• of vacation leave and thereafter will be allowed 
nine (9) hour• of vacation leave for each 208 hour• worked. Use of 
vacation time can only be scheduled with the Department Head'• approval
who will conaider both the wi•h•• of the ..ployeea aa well aa efficient 
operation of the departaent concerned. 

Section 2 

For ••ploy••• accruing vacation, at the rate of ninety (90) houra 
annually, the IIAXi•u. ..ount of vacation that ..y be acCUJiulatecl ahall 
be one hundred thirty five (130) houra or sixteen and one-fourth (16 
1/4) daya. 

For aaploy••• accruing vacation at the rate of one hundred thirty (130) 
hour• annually, the aaxi•UII aaount of vacation that aay be acCUJiulated 
shall be one hundred ninety five (195) hour• or twenty four and three
eight• (24 3/8) daya. 

For e.ploye.. accruing vacation at the rate of one hundred seventy 
(170) hour• annually, the ..xi•ua aJaOunt of vacation that ..y be 
acCUJiulated ahall be two hundred fifty five (255) houra or thirty one 
and aeven-eighta (31 7/8) daya. 

For a.ploye.. accruing vacation at the rate of two hundred (200) hours 
annually, tbe .axt.wa ..aunt of vacation that ..y be accu.ulated shall 
be three b~ed (300) houra or thirty-aeven and one-half (37 1/2)
daya. 

Salary aay noc be aub8tituted for vacation leave vbile the individual 
ia .-played by Geneaee County. It ia underatood that no eaployee will 
jeopardize bia/her accu.ulated vacation leave due to the -.player's
failUZ"e to gr~t tbe vacatio~ leave. 

Stc;tion 3 

Upon teraination of eaploy.ant an ..ploy•• ahall be ca.penaated in 
vag.. for all unuaed acCUJiulated vacation leave. 

·.' "' 
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Section 4 

Regular, full ti•• eaployeea with an averaqe regular work week of tor·- , 
(40) hours •hall receive annual vacation with pay in accordance with 
the tollowinv proviaiona: 

For the first five (5) year• of full time service: Eaployeea ahall 
accrue paid vacation at the rate of nine (9) hour• tor each 208 
workinq hour period. (Ninety (90) hour• or eleven and one fourth 
(11 1/4 workinq daya vacation per year.) 

Upon coapletion of five (5) year• full tiae service: z.ployeea
shall accrue paid vacation at the rate of thirteen (13) hours for 
eacb 208 working hour period. (130 hour• or sixteen and one-fourth 
(16 1/4) working day• vacation per year.) 

Upon ·coapletion of ten (10) year• full tiae ••rvice: Eaployeea
shall accrue paid vacation at the rate of aeventeen (17) hours tor 
each 201 working hour period. (170 hour• or twenty-one and one
fourth (21 1/4 working day• vacation per year.) 

Upon coapletion of fifteen (15) year• full ti.. ••rvice: Eaployeea
shall accrue paid vacation at the rate of twenty (20) hour• for 
each 208 working hour period. (200 hour• or twenty-five (25)
working daya vacation per year). 

Eaploy••• witb a regular day of eight (8) hour• ahall have eight
(8) hour• deducted froa their accrued vacation tiae for each day of 
vacation taken. 

Vacation tt.e aball not accumulate during the period of tiae any 
..ploy•• ia abaent froa work without pay or during a aick leave of 
absence, ec during unpaid leave• of absence under Article XI. 

Sact:ign !5 

Vacation pay will .be paid at the current rate of .tbe -.ployee (exclu
sive of llbift pr-iua). current aalary ahall include any increa•• in 
salary acbedu1e t:.y reaMA of lenC)tb of aervice, or any percentage
increa•• vblca an e~~ploy.. ia entitled_to by reaaon of any incr...nt 
plan•. 

Sec1jiqn I 

Seniority ~11 gov~ the choi~e of vacation period•, aubject to 
reaaonable acbedullng ·requir..•n~• of the de~t provided the 
senior eaploy.. Jlak.. hi• choice of vacation tU.. on or before the end 
of the acheduling period. 

Sec1jign 7 

If any eaployee becoae• ill and 1• under the care of a duly licenaed 
pbyaician or recognized practitioner durin; hi• vacation and the · 
eaployee utilize• accuaulated peraonal day• or old ~ick day• for the 



period of illne••, the vacation for the nuaber of day• ao utilized 
shall be re-•cheduled at a mutually agreeable date. 

Section 8 

If a regular payday or payday• fall• during an aaployee'• vacation, 
he/aha will r~ceive hi• check or check• in advance; provided h•/•h• ha• 
reque1ted payment in writing three (3) week• prior to the payday
preceding hi• vacation. 

Section 9 

When a paid holiday fall• during an eaployee•• •cheduled vacation, the 
holiday will be allowed and the vacation period will be extended 
accordingly. 

ARTICLB XVI - LIPB INSURANCE COVERAGE 

Section 1 - Actiye employ••• 

Bargaining unit ..ploy••• are eligible for $40,000 tera lite 
in•urance policy on the tir•t day of the •onth i.aediately following
the coapletion of 520 hour• of straight ti•• ..ployaent. lfftctiy•
January 1. 1997 tht t•ra life insurance policy shall bl incrtase4 to 
$4!5.000. 

Station 2 - Batir••• 

Lift insurance for r•tir••• ia S1o.ooo for ..ploy••• who retirt on or 
after January 1. 1996; $8,500 for employe•• who retired on or after 
January 1, 1989 ~t before January 1, 1996; $7,500 for ..ploy••• who 
retired on or after January 1, 1986, but before January 1, 1989; and 
$5,000 for .-ploy••• who retired prior to January 1, 1986. The date 
of ••paration of e.ploy.ant •hall be utilized for detaraininq the 
proper benefit level. 

ARTICLB XVII - DISABILITY IlfSURAHCB COVERAGE 
(~or..erly entitled S1ck/Acc1dent Prov1•1on.) 

Stction 1 

Bargaining ual~ .-ploy••• are eligible for di1ability inaurance 
coverage on tbe fir•t day of the •ontb i..ediately following the. 
co.pletion of 520 boura of •traight ti....ployaent. 

Eaploye.. witb 1••• than five (5) year• of ••rvica are eligible tor 
long tara di~ility and/or •bort tera di•ability for a period of 
ti.. equivalent to tbeir aonth• of ••rvice. Bllploye.. vitb five (5)
year• o~ 110re ~e eligible for long tera di•ability to age 65. 



I i 

Section 2 

An e~loyee known to be ill or injured reaultinq in total di•ability 
a• evidenced by a stataaent from their attendinq phy•ician attesting 
to auch condition will be placed on diaability leave .atatua 
co..encinq on the eighth (8th) calendar day followinq the initial 
viait to their phy•ician and will continue on •aid •tatua until 
medical evidence i• received by the Personnel Departaent stating that 
the ..ployee aay return to work. Disability benefit• conai•t of 
sixty (60t) percent of the employee's reqular weekly waqe rate up to 
a maxiau. of $375.00. 

lffactiya upon final ratification by both partie•. tb• w•9kly maXimum 
shall bl increa•ld tg $425.00. lf(eqtiye January 1. 1998 tb• ytekly 
maximua shall bl incrtasld tg $47!i.OO and tb• aontbly lona tara 
disability maxi•ua shall bl increasad to $1800.00. such increases 
shall only apply to employee• whg cqgmtnce tb•ir disability laav• on 
or after the tffectiyt date gf the increase. 

sectign 3 · 

Disability leave forma aay be picked up by the ..ployee, or by hi• or 
her de•iqnee, in the Per•onnel Department. Th••• foraa are to be 
coapleted by the ..ploy•• and the employee'• phyaician, and •hall be 
retUrned to the Per•onnel Department within ten C10l calendar day•
fro• the firat day of diaability in order for the eaployee to qualify
for di•ability benefita. Thi• tan C10l day period •hall be waived · 
upon the a.ployee providin9 convincinq proof that delay in suba~ttinq 
fora. waa beyond the ..ploy••'• control. 

Stqtiqn 4 

Seniority (reference Article IX, Section 1), and continuoua servic• 
for the purpoae of benefit accrual ratea •hall continue for an 
..ploy•• on authorized di•ability leave for the fir•t thirty (30) 
calendar daya of aucb leave. Upon return fro• a leave· of absence 
laating longer tbaft thirty (30) day•, an .-ploy••'• •eniority date 
benefit accrual rate• and benefit date• will be adjusted forward to 
take into accoun~ the length of the eaployee•a ab8ence, provided, 
however, tba~ tbe a.ployee •hall be given credit on hia/ber ••niority
date and ~fi~ eli9ibility date• for the firat thirty (30) calendar 
daya of hi•/h~ ~ce. 

z.ploy••• returniRg to work fro• an authorized diaability leave of 
ab8ence vitbiD one (1) year froa the date •ucb leave collllellced will 
reau.e work in the .... claaaification and departaent they held 
i ..ediately prior to the leave. If an eaployee returna to work fro• 
a disability leave of ab8ence whicb 1• authorized ·to la•t longer .than 
one (1) year after having been on •ucb leave for a period of ti.. 
greater than one (1) year, the eaployee will be initially placed in 
the .... cla•aification tbe ..ployee held prior to the leave, 
•aniority peraittinq, and thereafter, it nec•••ary, the proviaion• of 
Article IX, (Layoff Procedure) will be applied. The ti.. period• ••t 
forth in thia Article •ball be calculated on a conaecutive baaia for 



--------------- --

aultipla leavea of abaence unlesa an employee return• to work for a 
period of fourteen (14) conaecutive calendar daya between the end of 
one (1) leave period and the commencement of another leave period, in 
which latter caae the tiae period shall be calculated separately for 
purpose• of thia Section. Thia Section shall not apply to •ilitary
leave• of abaencea. 

Section 5 

Prior to return to work, the employee shall provide to the Personnel 
Departaent a atat~nt fro• the attending physician specifying the 
employee•• ability to return to their noraal aaaiqned dutiea. The 
Employer aay require the employee to complete a physical by a 
deaiqnated phyaician prior to being allowed to return to work. 

Section §. 

In the adainiatration of the disability leave proqraa, the Employer 
may fro• ti.. to ti•• inveatigate, or require to be inveatigated, 
eaploye~• who the County has cause to believe may be •i•u•inq or 
abu•inq the benefit• of the disability policy. The Eaployer may also 
require the ..ployea to undergo exaaination by an independent agency · 
(IMO). If aa a reault of this exaaination an employee i• deeaed not 
to be totally diaabled, benefit• under the di•ability policy •hall 
cea•e i..adiately. The total co•t of the IMO exaaination •hall be 
borne by the Eaployer. 

Stc1:ion 7 

If an ..ployee cea••• to be totally disabled or fail• to subait 
required proof of •aid di•ability, the biwtakly inatallaenta shall 
autoaatically and i..ediattly cease. Notwith•tanding proof of total 
and peraanent di•abil~ty that aay have been accepted by the inaurance 
co•pany aa •ati•factory ~ the tmployea on requeat fro• the inaurance 
co•pany •hall furniab proof of the continuance of •ucb diaability and 
shall •ubait to phy•ical exaainationa at reasonable interval• by
phy•iciana deaiqnattad by the insurance company. 

ARTICL& XVIII - woaD'S COMPENSATION 

Stc1:.ion 1 

Eaploy..• aball report all injuriea and illn••• ari•ing directly fro• 
. ~ t~.eir county eaployaant to their supervisor aa •oon a• poaaible · after 

'the accident'• occurrence uainq the Corm• requirtd, by 1:ha Gen•••• 
Cqunty Ritk Manaq...nt Office. If the injury .ia de..-4 coapansable,
the eaployea ·Will receive the State aandated payaant in accordance 
with •tatutory coapensation levels. In addition, any .-ploy•• with 
520 straight tt.a hour• of •arvice •ustainin9 an occupational illn••• 
or injury shall be entitled to an amount when coJibinecl with the 
statutorily required coapensation, will qive the eaployee a total 
collbined benefit of eighty percent (SOt) of their then current qro•• 
regul~ •traiqht tt.e pay plua continuation of hospital/.adical 
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inaurance, -optical inaurance, dental inaurance and life inaurance 
benefita. such auppl...ntal payment• will be paid in periodic
inatall..nta at interval• of not aore than thirty (30) daya beqinninq; 
with the initial payaent received by the eaployee under Worker•• 
Disability coapenaation proviaiona and ending no later than twenty
four (24) JaOnth• thereafter. The employee shall be entitled to a 
maxiaua of twenty-four (24) •ontha of auppl..ental payaenta for the 
saae di•ability reqardl••• of any intervening period• of eaployaent.
In addition, the rate of pay uaed to deteraine the auppl..ental rate 
of pay shall be the rate uaed by the State in deteraining the 
Worker•• coapenaation payaent. In the event the ..ployee•a clai•, 
diaputed or undiaputed, ia reaolved by inforaal co•pro•i••
settleaent, recl..ption or any other tera uaed to deacribe such 
payaent, nid payaent shall be conaidered to include any accrued and 
future auppl...ntal benefita. In addition, ..ploy••• will not be 
entitled to receive both the County auppl..ental payaent and a 
suppl..ental payaent froa the County•• auto inaurance carrier, if 
applicable. Accordingly, ..ploy••• will be given the option of 
claiaing one (1) of the above two (2) auppleaental payaenta, but 
under no condition will they be eligible to receive both. 

Stc1:ion 2 

Seniority shall continue to accumulate while ..ploy••• are receiving
Worker• Diaability coapenaation benefita, and tiae ao apent will be 
counted aa continuoua ••rvice for benefit accrual rate purpo••• only. 

The above auppl..ental coapenaation shall be iaaued in periodic pay
ment• to the ..ployee, at interval• of not aor• than thirty (30)
daya, beginning witb tha initial payaent received by the a.ployee
froa· the inaurance carrier under applicable Worker•• Coapanaation 
Law•. 

z.ploy••• ahall not ba peraitted to accept a.ployaent el•ewhere while 
on Worker•• Diaability Coapen•ation leave. Acceptance of a.ployaent 
or working for anotb~ Baployer while on aucb leave aay re•ult in 
disciplinary action up to and including i..ediate diacbarge. 

Section 3 

Eaploy..• aball alao be coapanaated for leqitiaate abort tera (aeven
(7) day• o~ 1..•) occupational injuri•• or illn••• in accordance with 
the proviaioaa contained in section 1 of 'thia Article. 

ARTICLI XIX - HOSPITAL/MEDICAL BENEFITS 

ltA,iOD 1 - llpl9JIII airel prior '0 loyppbftr 1, 1111, 

Tht Jlplqytr aqr111 to prqyide Trlditignal Blue crPtt/llue Shield 
hQIPital/aldigal gpyeraqe 11 tb• 1tan4ard plan fpr eagb tyll tiae 
gplpy1• hirld pripr to Ngypber 1. 1993 and t;Uir 4ean4ent•. 
BaplQYIII haye the Qp~iqn qf lllactinq Blue crQII/Ilua 3bi1ld 
Pr•f•rrld Provider orqanizatiq~ <PPQl qr a Htaltb laintiDIDQI 
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1 
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11
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--• HMO Alt•rnati ____qn. 
applicabla •tand yw fqr ..ploy••• t 

Tb• initial gorri•r•bl ••l•gta4 thr~ for prtscription 4 



Stct;ioa t 

Employ••• hired on or after July 1, 1979 who have ho•pital/aedical 
coverage through another Employer paid •ource, shall be given the 
option of retaining •uch alternative coverage, or being covered under 
the axi•tinq Gen•••• county ho•pital/madical proqraa. In no avant, 
however, will an ..ployae hired on or after July 1, 1979 be allowed 
to maintain dual ho•pital/aedical coverage through Gan•••• County and 
through the alternate •ourca. Otharwi•• eligible .-ploy••• who elect 
to maintain •ucb alternative ho•pital/aedical coverage through
another source but who lo•• the alternate coverage due to death, 
divorce, lo•• ot job, change in dependant •tatu• or another 
qualifyiDCJ avant a• defined by the county•• in•urance carrier, auch 
eaployee au•t apply within thirty (30) calendar day• of the lo•• of 
coverage in order to be eligible for coverage under the axi•ting
Gan•••• County ho•pital/aedical prograa. If •ucb application i• not 
aade within the thirty (30) day period, the ..ploy•• •u•t wait until 
the next open anroll..nt period to apply for county paid coverage.
such thirty (30) day raquir...nt may be waived or extended at the 
sola di•cration of tba in•urance carrier. Upon being enrolled for 
hospital/.adical coverage through Gan•••e County, the ..ployee will 
be required to waive in writing any other -.ployar paid coverage. 

Pr•••n~ eaploya.. who were hired prior to July 1, 1979 will be 
allowed to retain dual coverage on a voluntary ba•i•. 

Eaploy••• ..y not receive aoney in lieu of full faaily or •ingle 
coverage in•urance, whichever the case may be. 

ARTICLB XX - DENTAL BENBPITS 

Dental benefit• •ball be provided on the .fir•t day of the aontb 
i..ediately following the coaplation of 2080 hour• of •traigbt tiae 
..ploYJ18Dt, at no co•t to the ..ployaa. bployeea •ball al•o have 
the option of el~iDCJ •ucb coverage on the firat ·day of the aonth 
i..ediately following tbe co.pletion of 520 hour• of atraight tt.a 
eaploYJ18Dt, provide4 Hid maploy••• pay the preaiu.. through payroll
deduction, uni:il eligible for · laployar paid coverage. Tbe dental 
benefita provided are •ubjact to the tarJ~a and. conclitiona of tbe 
carrie... 

currant; dM!!al bentfi1;1 inclu41. but are nat; liwitld tg; Cl111 I
diaqnpt1;ig And prtytptiyt - lOOt. raat;gratiya - 751; Cl111 II- · · 
prpttbat;ict - 50t; And Cl111 III- Qfthgdgnt;igl - 501. Cl111 I and 
Cla•• II haya an Saoo.oo cqabint4 aaxiwuw bln•fi1; per eligible g.raon 
ptr btDifit year. Cl111 III bayw a Sl.OQQ,QQ WA¥iWUW lift t;i.. 
bln•fit ptr tliqibla Qlrtgn. 
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ARTICLB XXI - OPTICAL BENEFITS 

Optical benefit• •hall be provided on the fir•t day of the aonth 
immediately following tha completion of 2080 hour• of •traiqht tiae 
employaant, at no coat to the employee. Employaaa •hall al•o have 
the option of electing •uch covaraqa on the fir•t day of .the .anth 
immediately following tha coaplation of 520 hour• of •traiqht ti.. 
employaant, provided •aid eaployaaa pay the preaiuaa through payroll
deduction, until eligible for Employer paid cov~raga. The optical
benefit• provided are •ubjact to the tara• and condition• of the 
carrier. 

CUrrant optical benefit• include, but are not liaited to: one axaa 
every 24 aonth• with a $5.00 eaployea co-pay; lana•• and fraa•• avery
24 .onth• witb a $7.50 employee co-pay for each; non-therapeutic 
contact len••• avery 24 aonth• not to exceed $35.00. 

Efftctiya Qctoblr 1. 1997 tha benefit• da1cribe4 in tb• abqyw 
pa~aqrapb tball bl ayailabla eyery twalya C12l aontb• inwtaad of 
twenty-four C24l. Tb• Employer reserve• tha right to salf-in•ur• or 
seek altarnatiya cgyaraqa. 

ARTICLB XXII - PAID PERSONAL TIME 

Z.,loy••• initially are accorded fifty-•ix C56l hour' of paid
par•onal ti.. after co.plation of 520 hour• of atraiqht ti.. 
eaployaant and thereafter on the occurrence of their currant benefit 
data during each calendar year. The intended uaa of aucb ti.. ia for 
laqitiaata purpo••• a• .adical (doctor, danti•t and •hort tara 
illnaaa), buainaaa, legal, or other par•onal ..ttara. Approval •u•t 
ba obtained froa the dapart.ant prior to utilizing paraonal tiaa on 
the •tandard Requaat for Ti.. Off, P-130, except in ...rqancy
•ituationa. In ca••• whara •ultiple raquaat• for paraonal day• are 
received froa .-ploy•••, which cannot ba qranted due to efficiency of 
operation• and/or ataffing raquireaant•, tha dapartaant will honor 
•aid raquaata on a firat coae, firat •arvid baaia; unl••• aaid 
raqua•t• are received on tha .... data, in which ca•• aaniority •hall 
prevail. If not utilised, par•onal tt.a will a~late indefinitely
and have no .ane~ary value upon ••paration froa e.ploy.ent with 
Gen..•• COUD~Y to• whatever raaaon. 

The z.ployaw raaarvaa the right to require that eaploya.. ab•ant fro• 
work furniab aati•factory proof that •aid abaence froa work waa 
occa•ioned b7 raaMnable cauae in tho.. ca••• where the Baployar baa 
cauaa to believe that -.ploy••• are abuaing tt.e off froa work 
proviaiona. lfo further axplanationa other than •aedical• •buain•••• 
•legal• or •other paraonal ..ttara• ahall be required when the 
raqu..t for peraonal daya ia •ubaitted for prior approval, unl••• 
abuae ia •uapectad~ 

Nothing in tbe above proviaion• •ball abrogate the -.ploy..•• 
raaponaibility to coaply with dapartaantal proc:edur.. concerning
prior notification of ~•nee fro• vork. 
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ARTICLE XXIII - RETIREMENT BENEFITS 

Effective July 1, 1996 the retir..ent benefit• provided to Genesee 
county ..ploy••• will undergo a major change. Benefit• provided
under the Gene••• County Baploy••• Retir..ent Syst.. (Old Plan) will 
no longer be offered a• the sole plan for new ..ploy••• hired on or 
after July 1, 199a. S..ploy..• hired prior to July 1, 1996 will have 
the option o~ re..ining in the Old Plan or participating in the newly
established De~ined contribution Plan (Nett Plan) • It i• not the 
intent o~ the bployer to llake the Nett Plan 114lldatory Lor any 
••ploy••• hired prior to July 1, 1996, at thi• ti.., or at any tiJDe 
in the Luture. The Rev Plan •hall be •ubject to applicable IRS rule• 
and the ter.a and condition• of the Plan Adaini•trator and shall be 
IRS qualified prior to iapleaentation. The Union shall be involved 
in the •election of the Plan Adaini•trator and develop..nt of the 
Plan Docuaent. 

lea,ioa 2- IIILOJIII. IIIIQ IBIOI TO JVLJ 1, 1111 
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Retir...nt benefit• are governed by the detailed provi•ion• of the 
Gene•ee county Ratir...nt Ordinance and aaendaent1 thereto, together
with the Retir...nt co..i••ion'• adaini•trative rule• and 
regulationa. Copiea of the Ordinance may be obtained fro• the County
Retir...nt Office. 

lultiplier- The retir...nt allowance factor for .-ploy••• who retire 
prior to July 1, 1991 •hall be 2.4 for the fir1t 25 year• and 1.0 for 
eacb year thereafter. Tb• retireaent alloyang• factor for aaployees
who rttir• on or attar July 1. 199§ aball bl 2.4 for all x••r• of 
crlditld ••rvic•. The JaaXiaUII portion of the retlr..ent allowanc• 
financed by tbe -.ployer •hall not exceed 1ixty five percent (65t) of 
the ..ploy..•• fi~l average coapen1ation. 

Bttir•••nt •liaibllity- An -.ploy•• i• eligible for retira.ent 
benefit pa,_.nta UDder the followin9 condition•z 

After wenty-tbl:.. (23) year• or aore of credited •ervice with no 
aqe ruuiction. 

At 1ixty (10) year• of age with a ainiaUII o~ eight (8) years of - .. '\ , credit.~ 8U'Vice. · 

Deferred retir..-Dt after fifteen (15) year• of credited •ervice 
vitll retireJ~eD~ benefit payaent• co..enc::ing vben tventy-tbr.. 
(23) year• of •ervice would noraally have been c::a.pletld.
Baploye.. hired prior to January 1, 1988 aay elect deferred 
re~ir..ent after eigh~ (8) year• of credited •ervic::e vitb 
retir..ant benefit pa,.ant• co..enc::in9 when tventy-tbr.. (23)
year• of service would nor.ally have bean ca.pleted. 
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Pinal ayeraqe compensation- The employee's be•t tyg C2l year• of 
credited •ervica prior to separation of employaant •hall be coaputed 
a• final average compan•ation. Sick leave benefit•, Worker'• 
Compen8ation payaent• (weekly payments only) and layoff benefit• 
shall be included when fiqurinq final average companaation and 
credited aarvice, contingent upon the employee'• contribution of one
half percent - (.5t) of the benefit• received within twelve (12) month• 
of return fro• such leave or layoff. 

E;playee contribution rata- Employee contribution• are one-half of 
ona percent (.5t) of their annual compenaation deducted biweekly. 

Other aoV•rnm•ntal stryica- Eaployee8 may apply in writing to the 
Ratir..ant coordinator to receive credit for other govarnaental
service for credited •ervice for retir..ent purpo•e• only under the 
provi•ion• of section 12 a(1) b(9) of Act No. 156 of the Public Acta 
of 1851, a• a..ncled by Act No. 507 of the Public Act• of 1982, being
Section 46.12a of the Compiled law• of. 1970. The aaployee •u•t •••t 
all the qualification• and condition• outlined in the above Act. 
T..porary ..ployaent with another Govarnmental Agency i• not 
con•idered to be eligib~e for credited service with Genesee County. 

Military •eryica- Baployae• ••Y apply in writing to the Retir..ent 
Coordinator to receive credit for military service for credited 
service for retir..ent purpose• only under the provi•iona of Section 
12 a(1) b(15) of Act No. 156 of the Public Acta of 1851, a• aaended 
by Act. No. 507 of the Public Acta of 1982, being Section 46.12a of 
the Co•piled Law• of 1970. The employee au•t meet all the 
qualifications and condition• outlined in the above Act. 

Pap-up option- When an a.ployee select• a beneficiary through option
A or B at the tiae of retirement and the beneficiary ia •ubaequently 
r ..oved a• a ra•ult of death, the retirement •election shall 
autoaatically revert to Straight Life Allowance. 

Cg•t gf liyinq- Adjuataenta of three percent (3') •hall be aade 
annually for tbe tirat five (5) year• following an .-ploy••'•
retir..ant. · Tbe initial coat of living adju•t.ent aball be payable
in the next ratir-..At paYJiant after the coapletion of one (1) full 
year of retir...nt. Coat of living adjustaanta are not included in 
coaputing tbe ratir...nt allowance financed by the z.ployar. 

Ma4ical ~nafi\•- Upon co..ancamant of pan•ion benefit pay.ent•, the 
Eaployer aball provide retiree• with aedical, dental and optical
covara9e, including any pr..iua co-payaant•, equivalent to the 
coverage and pr..iua co-payaent• which wa• in affect for the retiree 
at the ti.. of ••paration of amploy.ent. If •uch coverage ia not 
available for retireea, the Baployer and Union will ...t to negotiate 
an alternative. Retirees •hall also be required to pay for Medicare 
suppl..ant Part a. · 
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Lift insuranc•- E;ploy••• who ratirt on or after January 1. 1996 with 
at 1ea1t eight (8) year• of credited service, shall ractiy• S1o.ooo 
straight lift insuranc• policy upon co..anc..ent of panaion blntfit 
payment•. · 

MisctllaDIOUI rrovisionl 

a) A retiree, who select• the straight Life Allowance retireaent 
option or a Section 25(c) option, will be entitled to aedical, 
dental and optical benefit• through the retiree•• lifetiae only
(lOOt of the coverage paid by the Eaployer). coverage will 
cea•• upon the death of the retiree. 

b) A retiree, wbo ••lecta the Option A retir..ent option, will be 
entitled to aedical, dental and optical benefit• through the 
retiree•• and one (1) beneficiary•• lifett.e (lOOt of the 
coverage paid by the Baployer). 

c) A retiree, who select• the Option B retir..ent option, will be 
entitled to aedical, dental and optical blntfita through the 
retire•'• lifeti.. (lOOt of the coverage paid by the Baployer) 

· and, -,hould the retiree predecease the beneficiary, one (1)
beneficiary will receive aedical, dental and optical coverage
(50t paid by the Baployer and sot paid by the Beneficiary). 

d) A retiree, vbo aelecta the Option C r•tir...nt option, will be 
entitled to .edical, dental and optical benefit• through the 
retire•'• lifetiae (lOOt of the coverage paid by the Eaployer).
If' the retiree decea..a during the guaranteed period of Option 
c, one (1) beneficiary will receivt aldical, dtntal and optical 
coverage (lOOt of the coverage paid by the Baploytr) for the 
r ...inder of the guarantee period after which ti.. all coverag• 
will cea••· 

1) The beneficiary of an ..ploy•• who dtcea••• for non-duty reasons 
will be entitled to aedical, dtntal and optical coverage (lOOt
of the coverage paid by the Eaployer) if the .-ploy•• baa 15 
year• of credited aervice •• deterainld by the Geneaee county
Retir...at ayat... Tbia coveraqe will continue tbrougb the 
beneficiary'• lifett.e. 

f) An -.ploy.. vbo ba8 at least ten (10) year• of credited aarvice 
and vbe ia found eligible by the Gene••• County Retir..ant 
co..i ..lOD to retire with a non-duty dilability retir..ant, will 
be entitled to aedical, dtntal and optical coverage •• outlined 
in sectiona a, .b; c~r d ~~ove, except for a Section 25 (c)
option. 

9) An .-ploy.. vbo ia found eliqible by the Gene... county Retire
.ant ca.aiaaion to retire witb a duty disability retir...nt,
will be entitled to .-dical, dental and optical coverage aa 
outlined in Section• a, b, c or d above, except for a Section 25 
(c) option. 
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h) In the event an aaployae die• aa a result of an injury or 
diaaaae ariaing out of eaployaant with the county and i• 
eligible for duty death benefit• as deterained by the Gene•ee 
County Retireaent Syat.., the beneficiary of the eaployee will 
be entitled to aedical, dental and optical benefit• (lOOt of the 
coverage paid by the Employer) as lonq aa the beneficiary
reaain• eliqible under the provision• of the Gena••• county
Retireaent Ordinance. 
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CUrrent eaploy••• will have the initial opportunity to •roll over• 
their aaaet value fro• the Old Plan into the New Plan effective ~ 
1. 1996 or 11 soon thereafter 11 possible. A aecond opportunity to 
roll over their aaaet value ahall be effective ~uly 1. 1997, once an 
eaployee baa entered the New Plan, &/he will not be able to return to 
the Old Plan. 

Actuary- The Baployer will, ·with Union involv..ent, hire an indepen
dent actuary to perfora an actuarial evaluation to deteraine the 
aaaet value of each eaployee in the Old Plan. Each eaployee will be 
inforaed in writing of the amount of aoney that would be •rolled 
over• into the New Plan into their personal retireaent account 
effective July 1, 1996 or July 1, 1997 aa the ca•• aay be. 

Inforaation- The Baployer will provide eaploy••• with the necesaary
ti.. and inforJMtion to aake an inforaed, educated choice of 
reaaining in the Old Plan or rollinq over into the New Plan. 
Inve•taent consultant• will be available at deaiqnatld ti••• durinq
and after regular work hour• for educational purpo•••· Baploye••
will not lo•• pay for tt.e apent in such educational •••tinq• durinq
regular work hour•. The Union will be involved in the preparation of 
educational ..tariala, includinq aateriala u1ed in new eaployee
orientation. 

contribytion•- Beginning July 1, 1996 and thereafter, the Baployer
will contribute ten percent (lOt) of the eaployee•• gro•• earninq1
tach pay period into tbe maployee•• peraonal retireaent account. . The 
eaployee aball have tba option of contributing either three percent 
(3t) of gro.. earning• or five percent (5t) of gro•• earnillCJI 
depending upoa wbicb plan the employee choo•••· 

Vesting- CQrriD~ e.ployeea ahall be i..ediately Veltld. Tbil ...nl 
that the -.ployea will receive the full value of -.ploy•• contribu
tiona, Baployar contribution• and inve1taent earning• on their 
peraonal retir..ant account. 

hdical anefit;•

(1) Tba laployer aball provide retire•• with -.dical, dental and 
optical coverage, including any preaiua co-pay.anta, equivalent 
to the coverage and pr..iua co-payaenta wbicb vaa in effect for 
the retiree at the ti.. of aeparation of eaploy.ent. If aucb 
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coverage i• not available for retiree•, the Eaployer and Union 
will aeet to negotiate an alternative. Retiree• shall alao be 
required to pay for M~icare Suppluent Part B. Retiree 
dependent• who are receiving medical, dental or optical benefitr 
under thi• proviaion, shall continue to receive •ucb benefits 
upon death of the retiree a• long a• the Beneficiary i• 
otbervi•e eligible, purauant to the terma and condition• of the 
carrier~ Such benefit• shall be provided: 

(2) After 23 year• of credited aervice, reqardl••• of age. 

(3) At age 60 with at leaat eight (8) year• of credited aervice. 

(4) When twenty-three (23) year• of credited service would have been 
coapleted for ..ploye.. who were hired prior to January 1, 1988 
and who aeparata a.ployaent after eight (8) year• of credited 
service. 

(5) When twenty-three (23) years of credited service would have been 
coapleted for ..ploy••• who were hired on or after January 1, 
1988 and who leave after fifteen (15) year• of credited service. 

Life in•ur•nc•- Baployeea who retire with at lea•t eight (8) year• of 
credited aervice shall receive $10,000 •traight life in•urance policy
paid by the Baployer at age aixty (60) or when twenty-three (23)
year• of credited aervice would have been coapleted, whichever i• 
sooner, or upon co..enceaent of pension benefit payaent•. 

Mi•cellantgua Eroviaion•

(a) The beneficiary of an ..ployee who dec••••• for non-duty reaaona 
will be entitled to .adical, dental and optical coverage a• 
outlined in paragraph (1) above if the ..ployee ha• 15 year• of 
credited •ervice. 

(b) An -.ploy.. who ha• at least ten (10) year• of credited service 
and wbo i• found eligible to retire with a non-duty di•ability
retireaent, will be entitled to medical, dental and optical 
covaraga aa outlined in paragraph (1) above. 

(c) AD .-ploy.. vbo ia found eligible to retire vitb a duty 
diaabili~y retir..ant, will be entitled to .-dical, dental and 
optical coverage •• outlined in paragraph (1) above. 

(d) In tbe even~ an -.ployee die• a• a re•ult of an injury or 
diaeaH ari•ill9 out of uaployaen~ with the county and i• 
eligible for duty d..tb benefit•, the beneficiary of the 
uaployee will be entitled to medical, dental and optical
benefit• •• outlined in paragraph (1) above. . 
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Contribytiona- Beginning July 1, 1996 and thereafter, the Eaployer
will contribute ten percent (lOt) of the ..ployee'• qro•• earning•
each pay period into the ..ploy••'• per•onal retireaent account. The 
employee •hall have the option of contributing either three percent
(lt) 9f gro•• earning• or five percent (5t) of qro•• earning•
depending upon which plan the employee choo•••· 

vesting- .Thia ..ana owner•hip of the a•••t• of the ..ploy••'•
per•onal ratir..ant account which include• employee contribution•, 
Employer contribution• and invaataent earning•. Eaployeea •hall be 
one hundred percent (lOOt) ve•t•d at all tiaea on their own ..ployee
contributiona and inve•taent earning•. Eaploy••• •hall be ve1ted on 
Eaployer contributions and inve1taant earning• according to the 
following •chedule: 

Cgmpleta4 year• of seryice 

Two (2) year• 25t 
Three ( 3) year• sot 
Four (4) year• 75t 
Five (5) year• lOOt 

i) The Baployer ahall provide retir••• with at leaat twenty-three
(23) year• of credited ..rvice, with aedical, dental and optical 
coverage, including any pr..iua co-payment•, equivalent to the 
coverage and pr..iu. co-payaent• which waa in effe~t for the retiree 
at the ti.. of ••paration of eaployment. If 1uch coverage i• not 
available for retiree•, the Eaployar and Union will •••t to negotiate 
an alternative. Retiree• •hall also be required to pay for Medicare 
Suppl...nt Part B. Retiree dependant• who are receiving .adical, 
dental or optical benefit. under thi• provi•ion, •hall continue to 
receive •ucb benefit. upon death of the retiree a• long a• the 
Beneficiary ia otbarvi•• eligible, pur•uant to the teras and 
conditiona ol tbe ~i~. 

ii) z.ploy... wbe retire with at lea•t fifteen (15) year• of ••rvice 
but 1... thaa tveftty-three (23) year•, aay elect to be provided
aedical benefit. a• •tatecl in the above paragraph provided the 

. ,_ ~r~tir•• ia at lea~ age 1ixty (60) and provided the retiree pay• an 
' aclditio~l twenty-five percent (25t) of the nece•••ry pr..i\1118 to the 
Baployer no later tbaA tbe 20th of each aonth. Retir.. dependent•
who are receivinv aedical, dental or optical benefita under thia 
provi•ion, lball continue to receive •uch benefit. upon death of the 
retiree aa long aa the Beneficiary i• otherwi•e eligible, pur1uant to 
the teru and conditiona of the carrier. 
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Lifa in•uranc•- Eaployeea who retire with at lea1t fifteen (15) year•
of credited 1arvice, reqardl••• of aqe, shall receive $10,000 
straiqht life inaurance policy paid by the Employer. 

Miscallaneou• Proyi1ion1 

An tmploya• yhg i• fauna tliqibl• tg ratira yitb a duty
disability ratirament. yill be antitled tg medical. dental and 
gptical cgyaraqe 11 gutlined in paragraph Cil abgyw. 

In tbe eyant an aaplgya• dial •• a ro1ult gf an in1ury or 
dis•••• ari1inq out of employment yitb tb• Cqunty •n4 i1 
aliqibla for dutY dtatb bln•fitl. tb• bln•ficiary gf tb• 
tmploy•• yill bl antit19d tg mldical. dtntal And gptical 
blntfita ClOOt gf tb• cgyaraqt paid by tb• laplgy•rl a• lgnq as 
tht blnefigiary r1Wain1 tliqiblt un4•r tb• proyition• gf the 
Gtne••• cqunty Ratirament Ordinanct. 

An omplgyet yhg hal at least fiftaan ClSl year• gf credita4 
stryig• yhg diaa. ngt in the lint gf duty. 1hall bl considered 
to hay• retired gn th• day befgre tht dtath. 

ARTICLB XXIV - LAYOFP BENEFITS 

Effective January 1, 1978 Gen•••e County-fall• under the Michiqan
Employaent Security Act in accordance with Act No. 277 of the Public 
Acta of 1977, and i• not peraittad to aaintain it• own •equivalent•
una.ploy.ent co~naation 1yat... 

ARTICI& XXV - UHIOII BULLBTIH BOARDS 

Sectign 1 

The z.ployer will provide a bulletin board in a 1uitable location 
which aay be uaed by tbl Union for poating notic.. of the following
type•: . 

a. Notic.. of union recreational and 1ocial event• 
b. Noticaa of Uaion election• 
c. Noticaa of reaulta of Union election• 
d. 
•· 

Noticea of uaion ..eting• 
Hotict~ pertinent to the adainittration of the union. 

Sact;iqn 2 

The Union lball have the excluaive riqht to the u.. of tbe•e bulletin 
boarda. It ia not the intent of the partie• to perait the po1ting of 
aaterial detrillllltal to the Bllployer-union relationahipa. In the avant 
a ditpute ariaea concerning the appropriatene•• of the ..terial po1ted 
on the Union bulletin boarda, the Praaident of· the Local Union will bl 
advi1ed by tbe Baployer and a apecial conference will be called• 

• 
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Except a• ~itted above, there shall be no di•tribution or po•ting by
employee• repre•ented by this Local Union or its repra•antativa• of 
advertising or political matter upon the Employer'• preai•••· 

ARTICLE XXVI - OU'l'SIDB EMPLOYMEN'l' 

Sa·ction 1 

Any outaida ..ployaant undertaken shall in no way dater any individual 
fro• aatiafactorily parforaing hi• dutia• a• a County aaployaa. 

ARTICLB XXVII - EDUCATIONAL REIMBURSEMENT 

Stction 1 

Full ti.. seniority ..ploy••• will be raiaburaed for tuition f••• for 
approved college laval cour•• work and Mott Adult Educational Courses, 
if applicable, in accordance with the following provi•ion•. 

a. Claaa attendance and hoaawork aaaiqnaanta au•t be coapleted on the 
eaploya•'• own tiaa and not during working hour•. In addition, 
..ploy••• are prohibited fro• utilizing break period• and/or lunch 
period• to attend cla•• for which they are requeating to receive 
educational reiabura..ent. Employee• will be peraitted to utilize 
vacation and/or peraonal time to attend cla•• when authorized,to do 
so by their de~nt. · 

b. Z.,loyae• aua~ be full tiae and on the active aaploy.ent rolls at 
the bec)inning of the cour•e, during the courae, and at the 
coaplationa of the cour•e (probationary aaployeea are excluded 

- froa applying and being reimbursed) • 

c. Cour•• work auat be taken through an accredited college or 
in•titutioa and auat be job related. It i• the under•tandinq of 
the parti.. tbat tbe tara •job related• will alao enco.,.•• course 
work taken by the aaployee in order to provide that a.ployee with 
the nec..aary acad..ic traininCJ to qualify for regular proaotional
oppol't\Uiiti.. vitb the Bllployer. 

d. s..iaar. &D4 vorkabop•, and other training •eaaiona vbicb do not 
provide credit, ue excluded. 

•· -.ploy... .oat aati•factorily •••t acad..ic acbiev..ant require
aenta c•c• or eqgiva~ent t ~r all undergraduate cour•• work and •a• 
or equivalent for all graduate courae work). 

f. a.tabura...nt per aaployee 1• liaited to 11.000 for tuition 
expena.. for approved cour••• vhicb and in that calenclar year. In 
no instance will • · refund exceed the ..ploy••'• actual expendi
ture•, nor will retabura..ent be ia•ued for expena.. al•o being
raiabar•ed tbrougb other source• (i.e., ac:holarabipt~, G.I. Bill, 
ate.). Pa.. and paYJIIftt for book•, supplie•, transportation, 
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parking, ...1., recreational activitie•, and graduation are 
excluded. Total reiabur•uaent for bargaining unit ..ploy••• is 
li•ited to $2,000 for the calendar year. If application• for 
reimbur•...nt exceed this aaxiaua limit, raiaburs..ent shall be 
a fir•t co.., fir•t ••rv•d ba•i•, in accordance with the date on 
which the application wa• received by the Par•onnal Departaant. 

Section 2 

In order to be eligible for reiabur•..ent, ..ploy••• au•t .aka 
application for educational reiabur•..ant through the Par•onnel 
Departaant on de•ignated foraa. such application• should be subaitted 
as soon a• po••ible but under no circumatanc•• will an application be 
approved if it i• not •ubaitted by the ..ploy•• to the Par•onnal 
Depart.ent within two (2) weeka following the fir•t day of claaa. It 
ia the •ole raaponaibility of the ..ploy•• to •ubait their application 
to the Per•onnel Departaant by thia deadline. Upon receipt of this 
application, a detar.ination will be ..de by the Departaent Head in 
conjunction with the Per•onnel Director aa to whether the ..ployee and 
the cour•• work •••t prograa eligibility requir..anta. Thereafter, the 
#2 and #3 copi•• will be returned to the ..ployae within two (2) weaka, 
•iqnifying a deteraination under the Educational Reiabur•..ant Proqraa. 

Saction 3 

Upon co.pletion of approved cour•e• ..ploy••• au.t •ubait to the 
Par•onnel De~nt an official copy of the grade report or •iailar 
official evidence of co.pletion of the cour••, a receipt for tuition. 
payaent of the cour•e and a copy of the approved application fora. 
Tuition refund payaent will be i•auad for approved cour..• within 
thirty (30) day• of receipt of above docuaent•. However, if any
-.ployee receiving educational reiabur•..•nt ia tarainated fro• County
••ployaent by virtue of diacharC)e, reaiqnationa, or voluntary quit
prior to expiration of a one (1-) year period following the coapletion
of the cour•e(a) for wbicb reiabur••••nt waa iaaued, they aball repay
said reiaburaeaent on the baaia of 1/12 of the retabura..ant for each 
aonth they are •bon of ..eting thia one (1) requiraaent. 

ARTICL& XXVIII - SALAilY RATU 

Stctign 1 

JAIOARI 1.1991 CQtl 
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c:unou IUDYISOR 
.a .9 1 (A) 2 (I) 4 (C) 5 (D) 6 (I) 

Approx. Annual 33,032 35,327 37,622 43,0a7 44,540 46,124 47,752 
Hourly 15.a807 16.9a41 1a.oa74 20.7149 21.4135 22.1748 22.9579 

E.Q.s:&. laiiiii~ZI!I IIIIIZ~. E.g.s;&. llllls:&IIL IIIIIZ~ 
1 (A) 2 (8) 4 (C) 5 (D) 

Approx. Annual 47,750 49,638 51,453 53,355 
Hourly 22.9567 23.a645 24.736a 25.6512 

OCl'QBQ 1 1 1996 «l.Qt) 

Qlflg MUMD 
.a .9 1 (A) 2 (8) 4 (C) 5 (D) 6 (I) 

App&-OX. Ann"'al . 27,561 29,925 32,2a8 36,700 37,840 39,023 40,298 
Hourly 13.2504 14.3a69 15.5233 17.6440 1a.1922 18.7609 19.3742 

Qlllg IUIB!IIQB 
.8 .9 1 (A) 2 (8) 4 (C) 5 (D) 6 (I) 

App&"OX. Anmaal 33,473 35,a37 3a,201 42,989 44,447 45,951 47,592 
Boua:ly 11.0929 17.2293 1a.3658 20.6676 21:.3617 22.0920 22.aao9 

c:uno11 IUIB!Iml 
.a .9 1 (A) 2 (8) 4 (C) 5 (D) 6 ,., 

Appro.. Annual 34,023 36,387 3a,750 44,3ao 45,876 47,507 49,1a5 
llcNa:ly 16.3571 17.4936 11.6300 21.3364 22.0551 22.a400 23.6466 

E.g.s;&. IDIIIIS'fRA'l'l!l IIIII%~. E.g.s;&. liiWISiiiL IIIII%Aft 
1 (A) 2 (8) 4 (C) 5 (D) 

Approx. Annual 49,1a2 51,127 52,991 54,955 
BcNa:ly 23.6454 24.5aos 25.47al 26.4208 

JNRJMX 1.1991 «l 1 0t) 

O"Js:ill MUAaD. 
.I' .I 1 (A) 2 (8) 4 (CJ I "(D) 6 ,., 

Appcoa. ADINal 21;318 30,122 33,257 37,100 38,971 40,113 41,507 
Boul7 13.14.79 14.1115 15.9190 11.1733 11.7310 11.3237 11.1554 

QllJSil IIIRD¥1..,.. 
.9 1 (A) 2 (8) 4 (C) 5 (D) 6 (I) 

Approx. AIUMial 34,477 31,912 39,347 44,271 45,780 47,330 49,020 
Boul7 11.5717 17.7462 11.9168 21.2171 22.0098 22.7548 23.5673 

c.ulnmiUl IIJimrYYsaa 
.9 1 (A) 2 (8) 4 (C) I (D) ' ,.,

Appcoa. Anaual 35,043 37,478 39,913 41,711 47,213 41,932 50,610 
&Guly 11.147.8 11.0114 1t.1U9 21.9711 22.7171 23.5212 24.3510 
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~:.g.~. ADMIIII~~~XI 61111%~. l:.g.s;;. I:IIAKCI~ 6IIIIT~ 
1 (A) 2 (8) 4 (C) 5 (D) 

Approx. Annual 50,658 52,661 54,586 56,604 
Hourly 24.3548 25.3179 26.2433 27.2134 

3ZANUARY ~~~~~~ ,t.gll
-

Qlll~ MMI6SiiB 
.a .9 1 (A) 2 (8) 4 (C) 5 (D) 6 <•)

Approx. Annual 29,523 32,055 34,587 39,312 40,534 41,801 43,167 
Hourly 14.1938 15.4112 16.6286 18.9002 19.4875 20.0966 20.7536 

21:!1~ agziBXIIQI 
.a .9 1 (A) 2 (8) 4 (C) 5 (D) 6 <•) 

Appro.. AnDual 35,156 31,388 40,921 46,049 47,612 49,223 50,981 
Hourly 17.2317 11.4560 19.6735 22.1391 22.8902 23.6650 24.5100 

cunou. lgziB!IIQI 
.a .9 1 (A) 2 (8) 4 (C) 5 (D) 6 (a) 

Approx. Annual 36,445 38,977 41,510 47,540 49,143 50,890 52,687 
Hourly 17.5217 18.7391 19.9565 22.8556 23.6263 24.4662 25.3302 

r 1 P 1 C 1 AD"I'IIDAT"' M•I•TMT· r.o.c. riiiANCIAL M'I'Dft 
1 (A) 2 (8) 4 (C) 5 (D) 

Appro.. Annual 52,684 54,768 56,769 58,868 · 
Bou&"ly 25.3290 26.3306 27.2930 28.3019 

Sac1:ign 2 

Eacb new eaployee ..eting the ainiaua job requir...nta will be hired at 
the lowe•t •tep of the •alary ranqe. 

Sac1:ign 3 

on the -.ploy..•• anniveraary date (normally the -.ploy••'• •eniority
date unlua they have been proaoted, on leave or layoff) eacb year,
they will be advancecl to the next •t•p of the grade provided their 
perforaance baa beea rated •ati•factory. If the perfor~~&DCe i• rated 
conditional, 80 •• no• to provide a merit increaae the ..ploy•• will be 
rated in tU.. (3) IIOfttba to detenaine if the perforllllDCe i• 
•atiafactory. 

. ~~ICLB XXIX - CORTIHUATIOM or BENEFITS 

a. The Bllployer aC)re.. to provide a ..xiaua of twelve (12) aontha 
ho•pital/aedlcal coverav• for eaploy••• on authorized 
aick/accldant leave of ab•ence vbo have at leaat five (5) full 
year• goea on authorized •ick/accident leave •tatu•. Baploy•••
who have at lea•~ one (1) full year of aervlce but not aore than 
five (5) full year• of ••rvice ahall be provided a aaxiaua of aix 
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(6) .oatba of hospital/aedical coverage in accordance with the 
above provision.. 

b. The Employer aqr..• to provide one (1) aontha hospital/aedical 
coverage for eacb full year of continuoua service, up to a aaxiau. 
of twelve (12) aontha coverage, for ..ploy••• on layoff •tatu•, 
beginning with the first day of layoff. Said continuation of 
ho•pital/aedical coverage i• contingent upon the laid off eaployee
maintaining eligibility for un..ployaent benefits. 

c. Employ••• will also be peraitted the option of continuing present
hospital/..dical coverage at their own expense while on authorized 
Union Businesa Leave, educational leave and personal leave tor a 
..xiaua of twelve (12) aonths, beginning with tba first day sucb 
..ployea goea on said authorized leave. Eaployeea on authorized 
sick leave or on layoff statu• who are not eligible for a full 
·twelve (12) aontba of paid benefits (see Paraqrapb •a• and •b• 
above) will also be peraitted the option of continuing their 
benefit• up to a .aaxiaua of twelve (12) ~ontha of benefits. 
However, the coabined total of Employer paid and .-ployea paid
benefit• shall not exceed twelve (12) .ontha. Eaployee payaents
of inaurance pr..iuaa referred to in thia section •ust be 
•~itted to the Personnel Department in tha fora of a check or 
aoney order by tha 15th of each aonth, or coverage will cease. 

d. The above provision• (Paragraphs •a•, •b• and •c• above)
concerning continuation of hospital/aedical coverage shall be 
applicable to Tara Life Insurance coverage, Dental Insurance and 
Vision inaurance. 

ARTICLB XXX - DBPIHITIOHS - EMPLOYEE BENEFIT DATES 

Segtion 1 - BAQtfit Aggrgal Rate 

Rate at which a particular benefit is acCUJiulated; deterained by the 
-.ploy••'• con~inuoua aarvica with Gen•••• county. Tbia rate incr••••• 
in an increaantal ·fasbion aa years of continuoua service grow. 

Actual a.oua~ of the fringe benefit it.. received at tba prescribed
benefit acaual rate-, in accordance with hour• worked. 

S•gtion 3 - llplqyea llntfit and Stnigrity Pat•• 

a. cqptinuou• saryig• Data - Hire date adjusted for leave• of ab•ence 
and/or layoff• in excess of thirty (30) calendar day• utiliald for 
co.,utinv longevity pay.ents. 

b. Anniyar•ary Pat• - Hire data adju•ted for laav.. of ~anca 
and/or layoff• in exc••• of thirty (30) calendar daya utilized for 
co~uting longevity payaents. , 
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c. Hiro-in oat• - Date of ao•t recent eaployaent in tb• b&rqaininq 
lmit 

d. yacation Bentfit Datt - Hire date adju8ted for leave• of ab8tn(
and/or layoff• over thirty (30) calendar day• utilized for 
dataraining vacation accrual rate. 

e. Personal Ti.. Bonetit Dat• Hire· date adju•ted for leave• of 
absence and/or layoff• over thirty (30) calendar day• utilized for 
personal tiae accuaulation. However, if eaployee wa• active on 
the payroll prior to January 1, 1969, their per•onal tiae benefit 
date i• January 18t. 

f. Saniority Date - Hire date in a departaent and/or claa•ification 
per Union contract proviaion• adjusted for leave• of ab•ence 
and/or layoff• over thirty (30) calendar day• (173 hour•) utilized 
primarily for pro.ational and layoff and recall purpo•••· 

q. Rotir•••nt Dat• (Credited ·service) - Date of aeabership in the 
Retir...nt Syat.. adjusted for any tiae. ab•ent froa work when 
contribution• were not made by the meaber into the Retir..ent 
Sy•t... 

ARTICLB XXXI - STATB ASSUMPTION 

The partie• further agree that in the event the State of Michiqan or 
another Eaployer a••\Uiea jurisdiction and control over any dapartaent
where bargaining unit ,.ploy••• are aaaiqned to work, the partie• and 
their repr..entativea will ..et at lea•t aixty (60) day• in advance t 
di•cu•• and arrange an orderly tran•ition of .-ploy••• to the state or 
that other ,.ployer, •••uaing proper notification by that subsequent 

_. Ellployar. 

ARTICLB XXXII - MILBAGB ALLOWANCB 

Any .-ploy•• authorized by the County to utilize their own peraonal
vehicle on actual County bu•in••• •hall receive a aileage allowance at 
the rate ..tabliahed by the Internal Revenue Service or thirty (30)
cent• per aile, wbicbaver i• greater. 

ARTICU XXXIII - SAVIIIGS CLAUSB 

Sac;1;ion 1. 

If any Article or Section, or portion thereof the Agre..ent or any
Addendua thereto •hould be held invalid by operation of lav or by any 
tribunal of coapetent jurisdiction, or if coapliance with or 
enforceaent of any Article or Section or portion thereof ahould be 
reinatated by aucll tribunal the r ...inder of the Ac)ra1111ftt and Addenda 
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shall not be affected thereby, and the partie• shall enter into 
imaediate collective bargaining negotiation• for •uch Article or 
Section, or portion thereof. 

Section 2 

In conaideration of the foregoing provision• of thia Aqre..ent, and 
during the tara of thia Aqre..ent, the Union agr••• that it will not 
cau•e or authorize ita ••~r• to •trike, •it down, •low down or engage
in any work atoppage. The Union further aqr••• that it will actively 
oppoae and diacourage any •ucb action on the part of individual 
employees. 

ARTICLa XXXIV - TERMINATION 

::::i~~...nt shall be effective on~ day of~ 1996 
and •hall r ...in in full force and effect until ~.t day of 
Deceaber, 1999. It shall be automatically renewed froa year to year
thereafter unleas either party shall notify the other in writing at 
lea•t aixty (60) daya prior to the anniversary date that it desire• to 
aodify this Aqre...nt. In the event that such notice is given
negotiation• ahall begin not later than thirty (30) days prior to the 
anniversary date, in which ca•e thia Agre..ent shall continue in full 
force and effect until terainated aa provided hereinafter: 

In the event that either party deairea to terainate thia Aqre..ent, 
written notice auat be given to the other Party not leas than •ixty
(60) daya prior to the deaired teraination date, such notification 
data ahall not be before the expiration date ••t forth in the 
precedin9 paraqrapb. Tbia Agreement aay be extended by •utual 
aqre..ent on a day to day baais after teraination. 

FOR TRB EMPLOYER/Date: 
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