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AGREEMENT
Between The
QUINCY BOARD OF EDUCATION
and the
. QUINCY EDUCATION ASSOCIATION
SECTION 1 BASIC CONTRACTUAL PROVISIONS
EDUCATION ASSOCIATION AGREEMENT Section 1.1
This agreement entered into this May 21, 1991 by and
between the Quincy Education Association, a voluntary,
incorporated association, hereinafter called the
“"Association” affiliated with the Michigan Education
Association, hereinafter called the "MEA", and the National
Education Association, hereinafter called the "NEA", and the
Quincy Community School District, hereinafter called the
"Board".
PREAMBLE Section 1.2
WHEREAS, The Board and the Association recognize and
declare that providing a quality education for the Quincy
Community School District is their mutual aim, and
WHEREAS, the Board has a statutory obligation, pursuant
to the Public Employment Relations Act, Act 379 of the
Michigan Public Acts of 1965, to bargain with the Association

as the representative of its teaching personnel with respect

to hours, wages, terms and conditions of employment, and




WHEREAS, the parties have reached certain understandings
which they desire to confirm in Ehis Agreement.

In consideration of the following mutual convenance, it
is hereby agreed as follows:

RECOGNITION Section 1.3
A. The Board hereby recognizes the Association as the
exclusive negotiating representative, as defined in Section
11 of Act 379, Public Acts of 1965, for the following full-
time certificated professional teaching personnel under
contract; such personnel includes those on tenure, probation,
classroom teachers, guidance counselors, and librarians, but
excluding administrators, department heads that have budget,
evaluation, and curriculum responsibilities, supervisors,
evening and summer school teachers, office and clerical and
maintenance operating, cafeteria and transportation
employees, substitute teachers and all other employees of the
District.

The term teacher, when used hereafter in this Agreement,
shall refer. to all personnel represented by the Association
in the negotiating unit as aboye defined. It is clearly
understood concerning the above reference to probationary
teachers that the right to evaluate and place on tenure or
deny tenure and require a third year of probation, or to deny
tenure and process dismissal, rests entirely with the Board.
In the event a probationary teacher is not continued in
employment, the Board will advise the teacher of the reasons

therefore in writing.
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B. The Board agrees not to negotiate with any other B
Teachers' organization other than the Association for the
duration of this agreement. Nothing contained herein shall
be construed to prevent any individual teacher from
presenting a grievance and having the grievance adjusted
without intervention of the Association, if the adjustment is
not inconsistent with the terms of this agreement.
: DURATION OF AGREEMENT Section 1.4
This Agreement shall be effective upon ratification of
both parties and shall continue in effect until June 30,
1994. This agreement shall not be extended orally and it is
expressly understood that it shall expire on the date
indicated.
QUINCY EDUCATION ASSOCIATION QUINCY BOARD OF EDU T ON
President .
Leon Parrish

President ,; u #{l ( ﬁx/&#/mfv Vice Presiden Ml’«

Mary Ellen Jack Faulkner
Neg. Committee Person Secretary
Martin Chard Pandin (ot Edwin Geishert,
Neg. Committeg Pergon Treasurer

Dan Ludlow w"’ John Snyder
Neg. Committee Perlon Trustee

Carol Kahaia

Nancy Woods , James Barve
//{/ 1(7 / ! Trustee Ll L %’fjd(ﬂ

‘Trustee .
Dick Knirk 4

Superintendent Schools ’
-Richard C. Tai M(z‘—’?‘

Dated this 21st day of May, 1991
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SUBSTITUTE TEACHERS Section 1.5
The Board agrees at all times to maintain a 1list of
substitute teachers. Teachers shall be informed of ‘a
telephone number to call before 7:00 ‘a.m. to report
unavailability, it shall be the responsibility of the
administration to arrange for a substitute teacher.
PERSONNEL FILES Section 1.6
A. Teachers shall be permitted to review their personnel
files and see all documents which have originated after the
initial period of employment. Teachers shall also be
afforded the opportunity to review all new material to be
included in the personnel file prior to its inclusion in such
file. The teacher may submit a written notation regarding
any such material which shall be attached to the file copy.
A representative of the Association may accompany the teacher
in a review of such personnel file.
B. If a teacher is asked to sign material placed or to be
placed in his/her file, such signature shall be understood to
indicate his/her awareness of the material but in no instance
shall said signature be interpreted to mean agreement with
the content of the material.
C. Complaints received by the administration regarding a
teacher which are serious enough to warrant the inclusion of
such complaint in the teacher's personnel file will be

promptly called to the attention of the teacher.
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PROFESSIONAL GRIEVANCE PROCEDURE Section 1.7
A. A grievance shall be an alleged violation of the
expressed terms of this -contract.
B. The Association shall designate representatives to handle
grievances when requested by the grievant. The Board hereby
designates the principal of each building to act as its
representative in Step One and Two as hereinafter described
and the superintendent and/or the superintendent's designated
representative (a maximum of two) to act in Step Three as
hereinafter described.
C. The term “"days" as used herein shall mean teacher work
days.
D. Written grievances as required herein shall contain the
following:

1. It shall be signed by the grievant or grievance;

2. It shall be specific;

3. It shall contain a synopsis of the facts giving
rise to the alleged violation;

4. It shall cite the section or subsections of this
contract (or the written Board policy) alleged to
have been violated;

5. It shall contain the date of the alleged violation;

6. It shall specify the relief requested.

Any written grievance not substantially in accordance

with the above requirements may be rejected as improper.
Such a rejection shall not extend the limitations hereinafter

set forth by more than 5 days at the level at which the
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grievance is rejected for the above stated reason. All other
time limitations as hereinafter set forth shall be rigidly
enforced.

Step One - A teacher believing he/she has been wranged by an
alleged violation of the express provisions of this contract
shall within five (5) days of its alleged occurrence orally
discuss the grievance with the building principal in an
attempt to resolve same. If no resolution is obtained within
three (3) days of the discussion, the teacher shall reduce
the grievance to writing and proceed within five (5) days of
said discussion to Step Two.

Step Two - Within five (5) days of receipt of the grievance,
the principal shall meet with the grievant and the
Association in an effort to resolve the grievance.
Disposition of the grievance by the principal shall be made
in writing within five (5) days of such meeting, and shall
furnish a copy thereof to the drievant and the Association.
If the grievant and/or the Association is not satisfied with
the disposition of the grievance by the principal, or if no
disposition has been made within the period provided,.the
grievant or Association may appeal the grievance to Step
Three, in writing, within ten.(10) days after the meeting
with the principal as provided for above.

Step Three - A copy of the written grievance shall be filed
with the superintendent or designated agent as specified in
Step Two with the endorsement thereon of the approval or

disapproval of the grievant and/or the Association. Within
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ten (10) days of receipt of the grievance, the superintendent
or the superintendent's designated agent shall arrange a
meeting with the grievant and/or a maximum of two (2)
designated Association representatives at the option of the
grievant to to discuss the grievance. Within ten (10) days
of the discussion of the Superintendent or the
Superintendents designated agent shall render a decision in
writing, transmitting a copy of the same to the grievant, the
Association Secretary, the building principal in which the
grievance arose, and place a copy of same in a permanent file
in the superintendent's office. If no decision is rendered
within ten (10) days of Fhe discussion, or the decision is
unsatisfactory to the grievant and/or the Association, the
grievant may appeal same to the Board of Education by filing
a written grievance along with the ' decision of the
Superintendent with the of!ice; of the Board in charge of
drawing up the agenda of the Board's meeting not less than
ten (10) days prior to the next regularly scheduled Board
meeting.

Step Four - Upon proper application as specified in Step
Three, the Board shall allow the teacher -and/or the
Association representative (not to exceed a maximum of two
{2) an opportunity to be heard at the meeting for which the
grievance was scheduled. Within one (1) month from the
hearing of the grievance, the Board shall render its decision
in writing. The Board may hold future hearings therein, may

designate one or more of its members to hold future hearings
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therein or otherwise investigate the grievance, provided,
however, that in no event except with express written consent
of the Association shall final determination of the grievance
be made by the Board more than one (1) month after the
initial hearing. A copy of the written decision of the Board
shall be forwarded to the superintendent for permanent
filing, the building principal for the building in which the
grievance arose, the grievant, and the secretary of the
Association.

Step Five - If the decision of the Board is unsatisfactory to
the grievant and the Association, or if no decision has been
rendered by the Board within the 30 day 1limitation
established above, the Association may proceed, within forty
(40) days of the Board hearing as provided in Step Four
above, to appeal the decision to arbitration. 1If the'patties
cannot agree as to the arbitrator within five (5) days from
the notification date that arbitration will be pursued, the
arbitrator shall be selected by the American Arbitration
Association in accordance with its rules which shall likewise
govern the arbitration proceeding. The Boérd and the
Association shall not be permitted to assert in such
arbitration proceeding any ground or to rely on any evidence
not previously disclosed to the other party. The arbitrator
shall have no power to alter, add to, or subtract from the
terms of the agreement. Both parties agree to be bound by
the award of the arbitrator and agree that judgment thereon

may be entered in any court of competent jurisdiction.
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E. The fees and expenses of the arbitrator shall be shared
equally by both parties.
F. Should a teacher fail to institute or appeal a decision
with the time limits specified, or leave the employ of the
Board, all further proceedings on a previously instituted
grievance (except a claim involving a remedy directly
benefiting the grievant regardless of the grievant's
employment) shall be barred.
G. The Association shall have no right to initiate the-
grievance involving the right of a teacher or group of
teachers without the teacher or his/her express approval.
H. All preparation, filing, presentation, or consideration
of grievances shall be held at times other than when a
teacher or a participating Association representative are to
be at their assigned duty stations.
I. The time limits prqvided in this Section shall be
strictly observed but may be extended by written agreement of
the parties. 1In the event a grievance is filed after May 15
of any year, the Board shall use its best efforts to process
such grievance prior to the end of the school term or as soon
thereafter as possible.
J. Notwithstanding the expiration of this Agreement, any
claim or grievance arising thereunder may be processed
through the grievance procedure until resolution.
SCHOOL CALENDAR Section 1.8
An effort will be made to adopt a joint calendar with

Bronson, Coldwater, and the Branch Area Careers Center. The
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calendar shall include:

1. 181 days of instruction -- a state mandate of more days
of instruction would change the 181 days to the number
of days set forth by law.

= 1 Five paid holidays.

3. Six (Seven for new employees) paid non-instruction days
- a State mandate of more inservice days could change
the six (7) days scheduled.

4. Total of 192 contract days (193 contract days for new
employees) -- subject to the state law change.

5 New employees will report one day prior to the returning
staff.

The school calendar as established shall be incorporated
as Section 6.2 in the master agreemgnt. The Quincy Community
School District must comply with MCLA 388.1703 of the state
school act beginning with the 1985-86 school year and
thereafter. The law is explicit stating that each school
district must have 180 days of instruction and days of school
lost because of inclement weather, fire, epidemics or health
conditions as defined by city, county, or state health
authorities shall not be <counted as days of public
instruction. This law mandates a flexible ending date of the
school calendar. 1f days of school are lost prior to the end
of the first semester, one day will be made-up by going to
school one-half day of the marking and recording day of the
last day of the semester and the last half of the day will be

scheduled for marking report cards and recording of the

-10-
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grades. If needed, the recording day of the second semester
would be changed to one-half day similar to the recording day
of the first semester.’ Further days will be made-up at the
end of the school year as agreed by the negotiating teams.
I1f, at any time .during the life of this agreement, it becomes
lawful to count as days of pupil instruction, days when pupil
instruction is not provided due to conditions not within the
control of school authorities such as due to severe storms,
fires, epidemics or health conditions, it is agreed that the
following school closing provision shall become immediately
effective:

"Wwhen an act of God or an employer directive forces the
closing of a school or other facility of the employer,
bargaining unit members shall be excused from reporting
to duty without loss of pay. Days lost due to the
school closing under the foregoing circumstances shall
not be rescheduled. To the extent that any other
provision of the collective bargaining agreement, such
as the school closing provision, school calendar or the
like shall be inconsistent with the foregoing, such
provisions shall be null and void as to the extent of
the inconsistency."

In the event any teacher receiving unemployment
compensation benefits that is associated with his/her regular
teaching assignment, due to weather or for any reason, the
collective compensation shall not exceed the annual

contractual salary previously agreed to. The individual
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teacher contract will be based upon 180 days of instruction
and the beginning date of the contract will be the date of
the preschool conference and the ending date will be June 30,

closed for previously stated reasons is a non-contract day.

CONTINUITY OF OPERATION Section 1.9
The Association and the Board recognize that strikes and
other forms of work stoppages by teachers are contrary to law
and public .policy. The Association and the Board subscribe
to the principle that differences shall be resolved by
peaceful and appropriate means without interruption of the
school program. The Association, therefore, agrees that its
officers, representatives, .and members shall not authorize,
instigate, cause aid, encourage, ratify, or condone, nor
shall any teacher take part in, any strike, slowdown, or
stoppage of work, boycott, picketing, or other interruption
of activities in the school system. Failure or refusal on
the part of any teacher to comply with a provision of this
section shall be cause for whatever disciplinary action is
deemed necessary by the Board.
PROFESSIONAL DUES OR FEES & PAYROLL DEDUCTIONS Section 1.10
A. Any teacher who is a member of the Association or who has
applied for membership may sign and deliver to the Board an
assignment authorizing deduction of membership dues in the
Association, including the NEA and the MEA. - Such
authorization shall continue in effect from year to year

unless revoked in writing between August 1 and September 1 of
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any year. Pursuaht to such authorization, the Board shall
deduct one-thirteenth of the union dues from 13 regular pay
checks beginning with ‘the first pay period in October.
Deductions for teachers employed after the commencement of
the school year shall be appropriately prorated to complete
payments during the first three months period of employment.
B. Any teacher who is not a member of the Association in
good standing or who does not make application for membership
within thirty (30) days from the date of commencement of
teaching duties, shall as a condition of employment pay as a
service fee to the Association an amount equal to the amount
of money which thé Association certifies in writing as a cost
equal to the negotiation and administration of this
Agreement, provided, however, that the teacher may authorize
payroll deduction for such service fee in the same manner as
provided in paragraph A of this section. In the event that a
teacher shall not pay such service fee directly to the
Association or authorize payment through payroll deductions,
as provided in paragraph A, the Board shall immediately cause
the termination of employment of such teacher. The parties
expressly recognize that the failure of any teacher to comply
with the provisions of this section is just and reasonable
cause for discharge from employment.

C. The Board will remit to the treasurer of the Association
the total deducted fee, once per month, and payable on the
second pay period of the month. The Association agrees to

promptly advise the Board of all members of the Association
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in good standing from time to time and to furnish any other
information needed by the Board to fulfill the provisions of
this section, and not otherwise available to the Board.

D. Upon appropriate written authorization from the teacher
the Board may deduct from the salary of any teacher and make
appropriate remittance for annuities, credit union, savings
bonds, charitable donations, or any other plans or programs
jointly approved by the Board.

E. Subject to their right to select the attorney and assume
the legal defense of the Board, the Association agrees to
indemnify and save the Board, including each individual
school board members, harmless against any and all claims,
demands, costs, suits, or other forms of liability including
back pay and all court or administrative agency costs that
may arise out of or by reason of action by the Board for the
purpose of complying with the provisions of this section. The
Board further agrees to supply all necessary information for
the defense of the Associatioﬂ.

SECTION 2 EMPLOYMENT RELATIONSHIPS

ASSOCIATION AND TEACHER RIGHTS Section 2.1
A. Pursuant to the Michigan Public Employment Relations
Act, the Board hereby agrees that those teachers recognized
in Section 1.3 shall have the right to organize, join, and
support the Association. As a duly elected body exercising
governmental power under color of law of the State of
Michigan, the Board undertakes and agrees that it will not

directly or indirectly discourage, deprive, or coerce any
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teacher in the enjoyment of any rights conferred by the Act
or other laws of Michigan or to Constitutions of Michigan and
the United States; that it will not discriminate against any
teacher with respect to hours, wages, or any terms or
conditions of employment by reason of their membership in the
Association, their participation in any activities of the
Association or collective professional negotiations with the
Board, or their institution of any grievance, complaint, or
proceeding under this Agreement or otherwise with respect to
any terms or conditions of employment. Likewise, the
Association and all its members agree to recognize the right
of teachers to refuse to join the Association; and the
Association and its members agree that they will in no way
discriminate against or coerce any teacher who elects to
exercise this right.

B. Nothing contained herein shall be construed to deny or
restrict to any teacher rights they may have under the
Michigan General School Laws or other applicable laws and
regulations. The rights granted to teachers hereunder shall
be deemed to be in addition to those provided elsewhere.

C. Local authorized representatives of the Association shall
_ be permitted to transact official Association business of a
local nature on school property provided that this shall not
interfere with or interrupt normal school operations, and
provided notice as to time and place is given to the building
principal or principals involved.

D. The Association shall have the right to use school
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facilities and equipment, including typewriters,
mimeographing machines, other duplicating equipment,
calculating machines, and all type of audio-visual at times,
when such equipment is not otherwise in use, as determined by
the building principal. The Association shall pay for the
school cost of all materials, supplies, and repairs incident
to such use.

E. Monitoring or observation of the work performance of a
teacher shall be conducted openly and with full knowledge of
the teacher. .

F. The Association shall have the right to post notices of
activities on teacher bulletin boards, at least one of which
shall be provided in each school building. The Association
may use the district mail service and teacher mail boxes for
communications to teachers.

G. The Board agrees to make available to the Association in
response to reéuests available information concerning the
financial resources of the district, including annual
financial reports and audits, register of certificated
personnel, county allocation board budgets, agendas and
minutes of all Board meetings, monthly financial statements,
membership data, names and addresses of all teachers,
salaries paid, thereto, together with information which may
be necessary for the Association to process any grievance or
complaint.

H. all communications, including evaluations by

administrators, commendations, dnd validated complaints
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directed toward the teacher which are included in the
personnel file, shall be called to the teacher's attention at
the time of the inclusion.
I. The rights granted herein to the Association shall not be
granted or extended to any competing labor organization
during the life of this Agreement.
J. Teachers shall be expected to exercise care with respect
to the safety of pupils and property of pupils and the Board,
but shall not be responsible for loss or damage to any such
property when such loss or damage is not the fault of the
teacher.
K. No teacher shall be prevented from wearing inélgnia,
pins, or other identification of membership in the
Association either on or off school premises.
L. The Board shall make available in each scﬁool,
exclusively for teaching and administrative staff use,
lavatory facilities and a faculty lounge.

TEACHER AND ASSOCIATION RESPONSIBILITIES Section 2.2
A. Teachers realize that there are responsibilities to honor
Board policies and administrative regulations. No teacher
shall assume administrative or supervisory authority unless
so requested by an administrator, or direct teachers to
disregard administrators or supervisors.
B. Association officials who are not employees of the
District shall not enter the District's premises without
securing permission in advance from the administration of the

schools. This provision shall not apply to the permanently
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assigned MEA Executive Director servicing the Quincy

Education Association, provided such business is of a local

nature and he/she has complied with the provisions as

established in Section 2.1 (C).

c. Thg Association and its members and all teachers agree to

notify the Board as soon as possible of their intention to

continue employment with the District and in any event each
teacher agrees to return a signed contract issued after the
master contract has been ratified to the Board for the coming
school year or submit a written resignation within fifteen

(15) days after contracts are issued by the Board.

SCHOOL BOARD AND MANAGEMENT RIGHTS Section 2.3

A. The Board, on its own behalf and on behalf of the
electors of this District, hereby retains and reserves unto
itself, without limitation, all powers, rights, authority,
duties, and responsibilities conferred upon and vested in it
by the laws and the Constitution of the State of Michigan and
of the United States including, but without limiting the
generality of the foregoing, in right:

1. The executive management and administrative control of
the school system and its properties and facilities, and
the activities of its employees during regular school
hours and school sponsored activities;

2. To hire all employees and subject to the provisions of
law, to determine their gqualifications, and the
conditions for their continued employment, or their

dismissal or demotion; and to promote, and transfer all
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such employees;

3. To establish grades and courses of instruction, includ-
ing special programs and to provide for athletic,
recreational, and sécial events for students, all as
deemed necessary or advisable by the Board;

4. To decide upon the means and methods of instruction, the
selection of textbooks and other teaching materials, and
the use of teaching aids of every kind and nature;

5. To determine class schedules, responsibilities, and
assignment of teachers.

B. The exercise of the foregoing powers, right, authority,

duties, and responsibilities by the Board, the adoption of

policies, rules, regulations, and practices in furtherance
thereof, and the use of judgment and discretion in connection
therewith shall be limited only by the specific and express
terms of this Agreement and then only to the extent such
specific and express terms hereof are in conformance with the

Constitution and laws of the State of Michigan, and the

Constitution and laws of the United States.

C. The Board and administration has the right to initiate

action for breach of professional behavior and ethics to the

professional ethics committee of the Quincy Education

Association.

D. Nothing contained herein shall be considered to deny or

restrict the Board of its rights, responsibilities, and

authority under the Michigan General School Laws or any other

national, state, district, or local laws or regulations as
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they pertain to education.
PROFESSIONAL QUALIFICATIONS AND ASSIGNMENTS Section 2.4
A. Teachers shall not be assigned outside the scope of their
teaching certificates and their major or minor field of study
except temporarily and for good cause. Temporary shall be
defined for purposes of this section as not to extend beyond
the end of the current school year.
B. All teachers shall be given tentative written notices of
their schedules for the forthcoming year not later than the
preceding first day of June providing that individual signed
teacher contracts have been returned to the Superintendent's
office. In the event that changes in such schedules are
proposed, all teachers affected shall be notified promptly
and consulted. In no event will changes in teachers’
schedules be made later than the 15th day of August preceding
the commencement of the school year, unless an emergency
situation requires same.

VACANCIES, PROMOTIONS, AND TRANSFERS Section 2.5
A. The Board recognizes that it is desirable in making
assignments to consider the interests and aspirations of its
teachers. Requests by a teacher for transfer to a different
class, building, or position shall be made in writing, one
copy of which shall be filed with the Superintendent and one
copy of which shall be filed with the Association. The
application shall set forth the reasons for transfer, the
school, §rade, or position sought, and the applicant's

academic qualifications. Such requests shall be renewed once
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each year to assure active consideration by the Board.

B. The Board declares its support of a policy of filling
vacancies from within its own teaching staff. Whenever a
vacancy arises, the superintendent shall promptly post notice
of same on a bulletin board in each school building for

no less than one week before the position is filled and
notify the Association if school is not in session. Any new
positions shall be posted with accompanying job description.
An involuntary transfer will be made only in case of
emergency or to prevent undue disruption of the instructional
program. The superintendent shall notify the affected
teacher of the reasons for such transfer. If the teacher
objects to such transfer for the reasons given, the dispute
may be resolved through the professional grievance procedure.
C. When teachers are to be transferred, consideration shall
be given to the length of time in the Quincy School System.
D. Conference periods shall be used for such things as
thorough preparation, conferences with parents, teachers, and
administrators, and special assistance to students.
Conference time shall not be used or spent on any unconnected
or non-school activity. In addition it is expressly
understood that teachers will not leave their building during
conference time for personal errands or the like. ’
E. It is hereby specifically recognized that it is within
the sole discretion of the Board to reduce its educational
program, curriculum and staff and that the procedures set

forth in this section shall be used in laying off personnel.
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The Board shall give no less than thirty (30) days
notice to the teacher being laid off.

Probationary teacher shall be laid off first. A
probationary teacher shall not be laid off unless

there is a tenure teacher who is certified, qualified,
and available to perform the duties of the positlon.the
probationary teacher is vacating, or unless the position
that the probationary teacher is vacating is being
eliminated altogether. Lay offs made pursuant to this
section shall be made in the inverse order of seniority,
i.e. those with the least seniority are to be laid off
first.

If the reduction of teaching personnel 1is still
necessary, then tenure teachers in the specific
positions being reduced or eliminated shall be laid

off on the basis of seniority, except as hereinafter
provided. Lay offs made pursuant to this section

shall be made in the inverse order of seniority, i.e.
those with the least seniority are to be laid off

first.

For the purpose of this section, seniority shall be
computed from the first date of hire providing ones
service is continuous from the date of the initial
contract. A resignation or a release for just cause is
the only way seniority time can be interrupted. Time
spent on Board approved leave and lay off status will

count toward seniority. Time spent on leave or lay off
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status will not count toward continuous service time for
placement on the salary schedule. Future employees
seniority will include the time of day when the initial
contract is signed.
A tenure teacher who 1is laid off pursuant to this
section has the right to be placed in a teaching
position for which they are certified and qualified to
£fill and which is occupied by a teacher with less
seniority. For the purpose of this section “qualified"
shall be defined in the following manner:

(A) For placement in a K-6 grade level elementary
position a tenure teacher is qualified if they
have elementary certification and have met a
minimum of one (1) of three (3) conditions

-established below:

(1) Obtained a minimum of six (6) semester hours
credit in elementary methods within the past
five (5) years, or

(2) obtained a minimum of one (1) year teaching
experience at the K-6 level within the last
five (5) years of employment within the
District, or

(3) Agreed to take a minimum of six (6) semester
hours of academic training in elementary
methods within a time frame satisfactory to
and approved by the Superintendent of Schools.

In the event the teacher and the
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(B)

Superintendent of Schools cannot agree on a
timetable for completion of the six (6)
semester hours credit, such academic training
shall commence with the next regular

semester in which elementary subjects are
taught at an accredited institution of higher
education located within 100 mile radius. The
six (6) semester hours academic training in
elementary methods shall be completed within
the first two (2) semesters in which such
subjects are taught. Furthermore, the expense
of this training shall be incurred by the
teacher and the classes shall be taken during
off-duty hours. Failure to comply with the
provisions set forth in this section shall
result in the forfeiture of all sgniority
rights and benefits gained pursuant thereto.

For placement in a 7-8 grade level teaching.

position a tenure teacher is qualified if they are

certified for assignment to such position and has

met a minimum of one (1) +of the three (3)

conditions established below:

(1) Obtained a minimum of six (6) semester hours
credit in the specific subject matter they are
attempting to be assigned within the past five
(5) years or,

(2) Obtained a minimum of one (1) year teaching
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experience in the same general subject matter,

at the 7-12 grade level, within the last five

(5) years of employment within the District,or

(3) Agreed to take a minimum of six (6) semester

hours of academic training in the subject area

to be taught within a time frame satisfactory

to, and approved by, the Superintendent of

Schools. In the event the teacher and the

Superintendent of Schools cannot agree on a

timetable for completion of the six (6)

semester hours credit, such academic training

shall commence with the next regular semester

in which subjects in the topic area in which

the teacher is to be assigned are taught at an

accredited institution of higher education

located within a 100 mile radius. The six (6)

semester hours academic training shall be

completed within the first two (2) semesters

in which such subjects are taught.

Furthermore, the expense of this training

~ shall be incurred by the teacher and the

classes shall be taken during off-duty hours.

Failure to comply with the provisions set

forth in this section shall result in the

| forfeiture of all seniority rights and
] benefits gained pursuant thereto.

(C) For placement in a 9-12 grade 1level teaching
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posiiion a tenure teacher is qualified if they are

certified, has North Central Association approved

qualificatiens to teach the specific course which

they are attempting to be assigned, and has met a

minimum of one (1) of the three (3) conditions

established below:

(1) Obtained a minimum of six (6) semester hours
cre&it in the specific subject maéter they are
attempting to be assigned within the past five
(5) years, or

(2) Obtained a minimum of one (1) year teaching
experience in the same general subject matter,
at the 9-12 grade level, within the last five
(5) years of employment within the District,or

(3) Agreed to take a minimum of six (6) semester
hours of academic training in the subject area
to be taught within a time frame satisfactory
to, and approved by, the Superintendent of
Schools. In the event the teacher and the
Superintendent of Schools cannot agree on a
timetable for completion of the six semester
hours credit, such academic tfaining shall
commence with the next regular semester in
which subjects in the topic area in which the
teacher is to be assigned, are taught at an
accredited institution of higher education

located within a 100 mile radius. The six (6)
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semester hours academic training shall be
completed within the first two (2) semesters
in which such subjects are taught.
Furthermore, the expense of this training
shall be incurred by the teacher and the
classes shall be taken during off-duty hours.
Failure to comply with the provisions set
forth in this section shall result in the
forfeiture of all seniority rights and
benefits gained pursuant thereto.
Recall of tenure teachers shall be in the inverse order
of lay off, i.e., those laid off last will be recalled
first; first, however, that a teacher in order to be
reassigned shall be certified and qualified as herein set
forth to teach the specific course(s) they are being
assigned. No new teachers shall be employed by the Board
while there are teachers of the District who are laid off
unless there are no laid off teacher with proper
certification and quailfications to f£fill the vacancy
which has arisen.
The Board shall give written notice of recall from lay
off by sending a registered or certified letter to said
teacher's 1last known address. It shall be the
responsibility of each teacher to notify the Board of any
change in address. The teacher's address as it appears
on the Board's records shall be conclusive when used in

connection with lay offs, recall, or other notice to the
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teacher. If a teacher fails to report to work within ten
(10) calendar days of the date of sending of the recall,
unless an extension is granted in writing by the Board,
said teacher shall be consiéered as a voluntary quit and
shﬁll thereby terminate the individual's employment
contract and any other employment relationship with the
Board.

The individual contract, executed between each teacher
and the employer is subject to the terms and conditions
of this Agreement. It is specifically agreed that this
section takes precedence over and governs the individual
contract and the individual contract is expressly con-
ditioned upon this section. It is further agreed that
any lay off pursuant to this section shall automatically
terminate the individual employment contract of all laid
off teachers and shall suspend for the duration of the
lay off the Board's obligation to pay salary or fringe
benefits and any laid off teacher's individual or
supplemental employment contract as well as all benefits
under this collective bargaining Agreement.

If a teacher does not meet the specific qualifications
established above and, in the Board's judgment, such
teacher's overall academic record experience justify
waiver of such requirements, the Association hereby
agrees that the Board may reassign such teacher solely on

the basis of certification and seniority.
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TEACHER EVALUATION AND PROGRESS Section 2.6

The primary purpose of evaluation shall be to assist in
improving teacher performance. Toward this end, the parties
agree as follows: 4
A. Evaluations shall be recorded in writing. Probationary
teachers shall be evaluated at least twice during the first
semester and at least once during the second semester and
prior to March 15. Tenure teachers shall be evaluated at
least once every two (2) years. Such evaluation shall be
made at least 30 days priof to the end of the school year.
B. During the first month of each school year, the teaching
staff will be apprised of the criteria to be used in the
evaluation process. Evaluations shall be conducted by a
building principal, assistant principal, or the
Superintendent of Schools. Evaluators shall be familiar with
the techniques and criteria to be utilized in the evaluation
process. Classroom observation shall be made a part of each
evaluation and shall be conducted in person for a minimum of
thirty (30) conseéutive minutes or the duration of a
particular teaching unit, whichever is lesser. Monitoring or
observation of the performance of a teacher shall be
conducted openly and with full knowledge of the teacher.
C. A copy of the written evaluation shall be submitted to
the teacher at the time of a personal interview which shall
be held within ten (10) days of the formal observation.
Within ten (10) days after the formal interview two copies

will be given to the teacher, one to be signed and returned
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to the administration, the other to be retained by the
teacher. At the time of the personal conference
inadequacies, if any, in the teacher's performance shall be
discussed. The principal shall outline the assistance to be
offered the teacher and issue a timetable by which the
teacher shall have made improvement in those areas where
improvement was needed. In the event that the teacher feels
their evaluation was incomplete or unjust, they may put their
objections in writing and have .them attached to the
evaluation report to be placed in their personnel file. 1In
addition, when a teacher does not agree with the evaluation,
they may, at their option, meet with the Supeflntendent of
Schools to discuss that part of the evaluation with which
they are not in agreement. The - Superintendent may make
adjustments dependent upon the information submitted by the
teacher.

D. A "Teaching Coach" may be assigned to every probationary
teacher upon entrance of the teacher into the system. The
"Teaching Coach" insofar as possible, shall be a tenure
teacher with a minimum of five (5) years teaching experience
and shall be engaged in teaching within the same grade,
building or discipline as the probationary teacher. It shall
be the duty of the teaching coach to assist and counsel the
probationary teacher in acclimating to the teaching
profession and the school system. The teaching coach shall
not be 4involved in the evaluation of the probationary

teacher.
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E. Any matter involving teacher evaluations which is not
procedural in nature, shall not be subject to the grievance
procedure.

PROFESSIONAL BEHAVIOR Section 2.7
A. A teacher shall at all times be entitled to have present
a representative of the Association when they are being
reprimanded, warned, or disciplined for any infraction of
rules. When a request for such representation is made, no
action shall be taken with respect to the teacher until such
representative of the Association is present.
B. No teacher shall be disciplined or reprimanded, without
just cause. Any such discipline or reprimand asserted by the
Board or representative thereof shall be subject to the
grievance procedure hereinafter set forth. All information
forming the basis for disciplinary action will be made
available to the teacher and the Association upon written
request.
C. Any unlawful use, distribution, or possession of illicit
drugs or alcohol oﬁ school property or at its activities will
not be tolerated by the Board. Disciplinary action will
follow any know violation, including administrative action
leading to dismissal, as well as notification to proper legal
agencies. In some violation instances a rehabilitation
program may be required for continued employment. Any
employee with a substance abuse problem, seeking proper
treatment, should consult with the superintendent for a

proper and confidential referral.
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SECTION 3 TEACHING CONDITIONS

TEACHING HOURS AND CLASS LOAD Section 3.1
A. Teachers will be required to reéport to their assigned
school buildings no later than thirty (30) minutes before the
opening of the pupils®' regular school day in the morning.
Teachers are to be in their immediate classroom area and
remain there fifteen (15) minutes prior to the students'
school day.

Teachers shall be permitted to 1leave fifteen (15)
minutes after the close of the pupils’ regular school day.
Teachers are encouraged to remain for a sufficient period
after the close of the pupils®' school day to attend to those
matters which properly require attention at that time,
including consultations with parents when scheduled directly
with the teacher. |
B. When tardiness is determined, it shall be subject to
progressive disciplinary action and/or deduction of
compensation. Compensation, when deducted, will be deducted
in one-quarter hour intervals. Compensation will not be
deducted for the first two occurrences of tardiness in the
school year if less than twenty minutes late.

Cs The Board recognizes the principle of the previously
stated workday, and will set work schedules and make
professional assignments which can reasonably be completed

within the stated workday.
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D. The normal weekly teaching load in the junior and senior
high school will be 25 teaching periods and 5 preparation
periods or not to exceed five hours of pupil in class

contact per day. Assignments to a supervised study period
shall be considered a teaching period for purposes of this
section. The normal weekly teaching load in the elementary
schools shall not exceed five hours of classrocom teaching per
day.

E. Elementary teachers shall be entitled to a duty-free
uninterrupted lunch period. In the case of an emergency
teachers may be called upon for assistance.

F. Elementary teachers will be provided two duty free recess
periods each day. In addition, elementary teachers may use
for preparation all time during which their classes are
receiving instruction from various teaching specialists.

G. Middle school and Secondary School teachers will not be
assigned noon supervision. The administration reserves the
right to request assistance from the faculty if and when the
need arises. :

H. Management shall have the right, when deemed necessary by
the principal or supervisor in charge, to assign substitute
responsibilities to teachers during regular school hours
during non-scheduled time, preparation periocds, etc., when
regular substitutes are unavailable. These assignments will
be rotated as much as possible.

I. If a teacher shall teach more than the normal teaching

load as set forth in this section, they shall receive
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additional compensation at the rate of $11:00 for each
teaching period in excess of such norms.
J. Principals have the right to call one faculty meeting per
week on a designated day up to maximum time limit of 4:30
p.m.
K. There may be one open house scheduled each year for all
grades K thru 12 and all faculty are to be in their assigned
rooms for this event. Faculty will set a tentative date for
the open house at the beginning of the school year.
L. All teachers, 6 thru 12, may be assigned a home room at
the building principal's discretion. Grades 9 thru 12 will
have one paid sponsor at the discretion of the school
principal involved. Chaperoning of extra-curricular events
is recognized as a professional responsibility of all
teachers. <
M. All K thru 5 teachers are urged to attend all regular
scheduled Jennings Parents Association meetings.
N. All K thru 5 teachers are to supervise their class or
respective class representatives at all special day time or
evening programs.
O. There will be two (2) regular scheduled parent-teacher
conferences per year for all grades K thru 12.

TEACHING CONDITIONS Section 3.2
A. The primary duty and responsibility of the teacher is to
teach. The Board recognizes its responsibility to strive for
quality education thru adequate facilities and leadership.

The pupil-teacher ratio is an important aspect of an
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effective educational program. The parties agree that class
size should be lowered wherever possible to meet the
following standards:

Optimum Maximum

1. Elementary K-3 23 28
2. Elementary 4-6 23 29
3. Middle School 24 30
4. Secondary 24 . 30
S. Physical Education 30 45

Whenever the maximums, as designated above, are exceeded
| the Board shall meet with a committee of teachers appointed
by the Association to develop reasonable short and long range
solutions to return class sizes to within the designated
figures or to provide appropriate relief of teaching
conditions for the teachers.
B. The Board agrees to make available in each school
adeguate typing, duplicating, stencil and mimeograph
facilities and clerical personnel to aid teachers in the
preparation of 1nskiuctlonal material.
C. This Board shall provide each teacher with the supplies
required for daily teaching responsibilities.
ACADEMIC FREEDOM Section 3.3
Whereas it is recognized that the ability of pupils to
progress and mature as individuals is a result of their total
environment, the parties seek to educate in the democratic
tradition, to foster a recognition of individual freedom and

social responsibility, to inspire meaningful awareness of and
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respect for the Constitution and Bill of Righ;:s, and to
instill appreciation of the values of individual personality.
STUDENT DISCIPLINE AND TEACHER PROTECTION Section 3.4
A. The Board recognizes its responsibility to give all
reasonable support and assistance to teachers with respect to
the maintenance of control and discipline in the classroom.
Whenever it appears to the administration that a particular
pupil requires the attention of special counselors, social
workers, law enforcement personnel, physicians or other
professional persons, the administration will make
appropriate referral.
B. A teacher may exclude a pupil from one class'period when
the grossness of the offense, the persistence of the
misbehavior or the disruptive effect of the violation makes
the continued presence of the student in the classroom
intolerable. In such cases, the teacher will furnish the
principal, as promptly as their teaching obligations will
allow, full particulars of the incident in writing.
C. Any case of assault upon a teacher shall be promptly
reported to the Board or its designated representative. The
Board will provide legal counsel to advise the teacher of
their rights and obligations with respect to such assault and
shall promptly render all reasonable assistance to the
teacher in connection with handling of the incident by law
enforcement and judicial autho;ities.
D. Time lost by a teacher in connection with any incident

mentioned in this section shall not be charged against the
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teacher.

E. No action shall be taken upon any complaint by a parent
of a student directed toward a teacher until after
consultation with said teacher, nor shall any notice thereof
be included in said teacher's personnel file until such
matter is reported in writing to. the teacher concerned.

F. Teachers that have requested and received written
permission from their building principal to utilize their
personal property for the purposes of instruction on school
premises shall be rendered harmless against theft, damage or
destruction to the extent provided by the District's
liability insurance policy then in full force and effect.
The District's liability shall not exceed that amount covered
by its insurance carrier and all claims against the District
shall be expressly subject to those restrictions or other
provisions established by the District's carrier and payable

by such insurance carrier.

SECTION 4 LEAVE OF ABSENCE
LEAVE WITH PAY Section 4.1

A. Sick Leave

1. All probationary teachers shall be granted a maximum
of ten (10) sick days leave per year, without loss of
pay, for absences due to personal illness or accidental
injury. Tenure teachers shall be granted a maximum of
fifteen (15) sick leave days per year, without loss of
pay, for absences due to personal illness or accidental

injury. The ten (10) days and the fifteen (15) days
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sick leave will be granted the first work day of the
school year. Teachers shall accumulate sick leave days
to a maximum accumulation of one hundred ten (110) days
(ninety (90) effective September 1, 1989.) (Teachers
having more than 90 days accumulated sick leave on July
1, 1989 will use those accumulated days in excess of the
90 days maximum until they reach the 90 day level, at
which time they will follow current sick leave

language.) The Board will furnish a written statement,
payroll statements of earnings and deductions, at the
beginning of each school year and every pay period from
thereon, setting forth the total number of sick leave
days accumulated’ by the teacher. This statement at the
beginning of the year will include the fifteen (15) days
sick leave granted for the current year. Proof of the
personal illness or accidental injury may be required at
any time. Teacher shall return to work as soon as they
are physically able to perform the normal and usual
duties of employment. Routine or occasional medical or
dental examinations are not covered under this provision
for sick leave but shall be deemed appropriate use for
personal business leave. Diagnostic medical or dental
examinations are specifically covered undgr this
provision for sick leave. After release by the doctor to
return to the duties of employment from an extended
illness, any follow-up medical examinations to monitor

the teachers condition are covered under this provision
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for sick leave.

Any teacher who is absent from duty because of any

injury or illness compensable under the Michigan Workers
Compensation Act shall receive from the Board the
difference between the allowance under the Workers
Compensation Law and their regular salary until the
accumulated sick leave equivalent is exhausted.

Teachers with advance knowledge of a physical condition
which will cause them to utilize the provisions of this
article shall provide the Board, if practicable, a
minimum of four (4) months advance notice of such
impending condition. Subject notice shall be filed with
the Office of the Superintendent and be accompanied by a
physician statement specifying the expected period of
incapicitation and whether or not in the physician's
judgment the teacher can safely perform their duties to
the District in the interim period. The Board may reguest
the teacher provide periodic updates on their physical
and/or mental ééndition from the attending physician both
before, during and after the period of incapacitating
illness, as described in this section (3) only.

Teachers shall piepare general 1lesson plans for the
substitute to ensure continuity in the classroom during
the anticipated period of absence. Emergency situations
wherein the teacher becomes 1ll or disabled without
advance notice and the attending physician has certified

that the teacher is physically and/or mentally incapable
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of performing this task shall hereby be expressly
exempted.

Up to five (5) days leave, deducted from accumulated

sick leave and/or personal leave at the discretion of the
teacher, in the event of a death in the "Immediate
Family" shall be allowed. “Immediate Family" shall be
deemed to include parent, husband, wife, child, mother or
father-in-law, brother or sister, grandchild, or
grandparent. In the event of death to the employees's
spouse, parent, or child an additional five days may be
granted to the teacher and deducted_from the teacher's
sick leave, at the time the death occurs.

Professional Leave

Professional conference days may be granted for any
educational purpose at the discretion of the -principal.
Professional conference days shall be used for the
purpose of: (1) visitation to view other instructional
techniques or programs, (2) conferences, workshop or
seminars conducted by colleges, universities, or other
agencies with essential expenses paid by the Board. The
teacher may be requested by the building principal to file
a written report, within one week of their attendance at

such visitation, conference, workshop or seminar.

Personal Leave
Personal Leaves--Personal leave days are provided for
legitimate business, professional and family obligations

including funerals, that a teacher regularly encounters,
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and which cannot be met outside the regular school day.
Up to three (3) days per year will be allowed each
teacher for such purposes.

Emergency personal leave--if a teacher has used their
personal leave for the current school year, as defined in
Section 4.1 C 1 a., they may apply for additional
personal leave if the request is a family emergency
{surgery of a spouse, child, or parent; catastrophic home
damage; or similar family emergencies). Approval will be
at the discretion of the Superintendent. This "emergency
leave"” shall be limited to two (2) days per school year
and will be deducted from the teacher's sick leave when
used. Application procedures will be the same as fﬁt
personal leave except with a notation the leave is for
"famiiy emergency." ‘

This leave shall be used only in situations of

urgency, for the purpose of conducting personal business
which is impossible to transact on the weekend, after
school hours ;f during vacation periods. Medical or
dental appointments for the teacher or any member of the
teacher's household will be permitted but, if possible,
this appointment should be made and planned after school
hours.

Teachers desiring to use such leave shall submit

their request on the application form (provided by the
Board) at least five work days in advance of the

anticipated absence, except in cases of emergency, in
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which the teacher shall apply as soon as possible. This
form must be filed with the principal or immediate
supervisor for the signature of the principal and
superintendent. The general reason shall be briefly
explained on the form, or if the personal leave is of a
confidential nature, the Superintendent can be notified
directly.

A personal leave day shall not be granted for

vacation or recreational activities, for seeking other
employment, for working either with or without
renumeration for themselves or anyone else, for

religious purposes, for conventions 'or conferences of
their spouses, for shopping, or for other affairs that
are not directly categorized as business. Such leave
shall not be granted on the first or last day of school
or before or after a holiday or vacation period, unless
it is an emergency or unusual circumstance approved on a
case-by-case basis by the Superintendent.

Personal leave days will be granted for one member

of the teachers family for at home medical attention of
their children.

Personal leave days may be used fof hospital

admission of a member of the immediate family,

(immediate family defined in death 1leave) emergency
admissions, accompanying a member of the immediate

family while surgery is being performed.

All personal leave days will be granted in one hour
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increments.

D. OTHER LEAVE
In the event a teacher is called under subpoena to
testify in any proceedings, before a court of law of
Michigan Tenure Commission, affecting the District, they
shall be granted leave with pay annually less any amount
received as witness fee. Upon completion of their
testimony, the teacher shall report for duty.

3. Jury Duty - 1f any teacher is required to serve on a
jury, he/she shall be granted leave and paid the
difference between his/her pay for such jury services and
the money he/she would have earned under this Agreement.
Such payment during leave will be unlimited. If the
teacher is temporarily excused from jury service for a
periSﬁ of one full day or more, he/she shall report for
employment during such periods. 1In the event a teacher
is called by the Board to testify in any proceedings

he/she shall be granted leave with pay.

UNPAID LEAVES OF ABSENCE Section 4.1
A. All unpaid leaves of absence must be requested in
writing to the Board of Education at least 30 days prior to
the date of leave is to take place.
B. A leave of absence without pay of up to one (1) year
shall be granted to any tenure teacher, upon application, for
the purpose of participating in exchange teaching programs in

other school districts, states, territories, or countries,

foreign or military teaching programs; the Peace Corp,

3=




Teacher's Corprs or Job Corps as full-time participant in
such programs. In addition a teacher may be granted leave
without pay for cultural travel or work program related to
their professional responsibilities; provided said teacher
states their intention to return to the school system. Upon
return from such leaQe, a teacher shall be placed at the
same position on the salary schedule as they would have been
had they taught in the District during such period.

C. A leave of absence without pay of up to one (1) year may
be granted to any teacher, upon application, for the purpose
of engaging in study at an accredited college or university
reasonably related to their professional responsibilities.
D. A military leave of absence of one enlistment period only
shall be granted to any teacher who shall be inducted or
shall enlist for military duty in any branch of the armed
forces of the United States. Upon return from such leave
with honorable discharge, a teacher shall be granted one
year's experience on the salary schedule.

E. A leave of absence without pay of up to one (1) year may
be granted to any tenure teacher upon application for the
purpose of serving as an officer of the Association or on its
staff.

F. A leave of absence not to exceed one (1) year shall be
granted to any tenure teacher upon application for the
purpose of campaigning for, or serving in, a public office.
G. A maternity leave of absence shall be granted to a

teacher for the purpose of childbearing, subsequent child
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care of the newborn infant or child care of a newly adopted
infant. A teacher who is pregnant shall be entitled upon
request to a leave of absence to begin when the teacher is no
longer physically able to continue her duties or anytime
after the fourth month of pregnancy but no later than
immediately following recovery from childbirth or adoption.
Such leave shall be granted without pay or increment for a
period not to exceed one year unless otherwise approved by
the Board. The teacher shall notify the Superintendent in
writing of the desire to take such a leave and the letter
requesting the leave shall also include the date of expected
return and except in the case of emergency, shall give such
notice at least thirty (30) days prior to the date on which
the leave is to begin. The physician or adopting agency's
statement shall be included with the leave request. A
teacher who is pregnant may continue in active employment as
late into her pregnancy as shevdesires provided she is able
to properly perform her duties in a continuous manner.

H. Leaves of absence without pay for other reasons may be
submitted to the Superintendent in writing, and may be
granted if in the Superintendent's opinion such leave is of
value to the teacher and in the best interests of the school
district. Extensions of the aforementioned leaves of absence
in paragraphs A-F above may be submitted to the Board of
Education for its consideration.

I. A teacher who is unable to teach because of personal

illness or disability and who has exhausted all sick leave,
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unless they are receiving Long Term Disability (LTD)
benefits, will be granted an unpaid (not including LTD
benefits) leave of absence for the duration of the illness or
disability up to one calendar year after their sick leave is
exhausted; or if they are receiving LTD benefits, up to one
calendar year from the date they started receiving the LTD
benefits. The Board may grant additional unpaid leave.

J. Persons granted leaves of absence without pay must remain
on leave of absence for the remainder of a semester or school
year or for a full semester or school year unless otherwise
allowed by the Board. Persons intending to return from such
leaves of abgence must notify the Board of their intentions
to return no less than thirty (30) days before the expiration
of the leave.

- K. Personnel returning from approved le;ve without pay will
be assigned to the area of their certification but not
necessarily to the same assignment held prior to the leave.
This applies to class assignment to the Middle School and
High School and to different grade level assignments in the

elementary school.

SECTION S COMPENSATION AND BENEFITS
PROFESSIONAL COMPENSATION Section 5.1

A. Contractual responsibility shall not exceed 192 contract
days (123 contract days for new employees). (Days added

to cover new employees and new contract length).

B. The basic salaries and extra duty compensation of

teachers covered by this Agreement are set forth in
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Sections 5.4, 5.5 which are attached to and incorporated

in this Agreement. Such salary schedules shall remain

in effect during the designated period.

C. All teachers shall be given credit on the salary

schedule set forth in Section 5.4 for actual outside

teaching experience in any school district in the State

of Michigan or other teaching experience in a school

district accredited by a recognized accrediting agency.
Credit granted by the Board shall not exceed five (5) years.
D. The salary schedule is based upon the regular school
calendar.

E. Extra compensation given to apply for the B.A. plus 20
semester hours, the M.A., and the M.A. plus 20 semester
hours, will be the full responsibility of the teacher to
apply for such placement upon the salary schedule as of

the first day of each semester that students are in
attendance. After that date the application will not be
effective until the next semester. (No partial semester
application permiEted.) The semester hour credit earned

must be documented by an official transcript. All credits
that are on the Masters degree program are acceptable, all
other credits, undergraduate or graduate must have prior
approval of the administration as being valid toward their
teaching assignment before enrollment and documented by a
transcript as being successfully completed to comply with
the salary schedule.

F. Pay periods will be computed over a 26 pay periocd or
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21 pay period. Teachers are to notify the business office
two weeks prior to the first pay period of the start of
school. Teachers not notifying the business office will have
pay periods based on the 26 pay basis.
G. If, in 1992-93 and 1993-94, health insurance cost
increases for the Districxt rise from 0-10%, the salary
schedule will increase by an additional 3/4%; if the rate of
increase is from 11% - 15%, the salary schedule will increase
an additional 1/2%; any increase above 15% will not increase
the salary schedule. (Note: The increase cost factor will
be determined on July 1 of 1992 and 1993 by subtracting the
old rate from the new rate, and dividing this difference by
the old rate.)
RETIREMENT CONTRIBUTION Section 5.2

The Board shall pay the employees contribution to the

Michigan Public School Employees Retirement System.
INSURANCE PROTECTION Section 5.3

Upon acceptance by the insurance company of a written
application (new employee or employee changing coverage), the
Board shall provide, without cost to the employee, the
premium costs for the below stated insurances for a full,
twelve month period beginning September 1 of each year for
each employee, their immediate family, and for any other
eligible dependents defined by the United States Internal
Revenue Service, (Note: certain eligible dependents will
require additional premium contributions by the employee.)

Limited Medicare Supplement premiums shall be paid on behalf
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of the employee and/or. spouse eligible for Medicare, if

provided by law.

A. HEALTH The Board shall pay the full premium cost of

full family Blue Cross/Blue Shield Master Medical 1 at the

base rate (ward) with the following riders:

ML, D-Prescription Drugs, and FAE-Emergency Room. The

premium contribution shall cover each member of. the

bargaining unit and their eligible dependents.

1. Teachers not electing health insurance premium cost
coverage, can elect "a $110 per month tax sheltered
annuity through a Board approved, salary reduction,
plan and in accordance with all State and Federal
tax eligibility laws, rules, and regulations. It will
be the employees responsibility to take care of all
necessary and required paperwork through the District's
business office and annuity company office. The Board
will act as purchasing agent for such plan.

B. LIFE The Board shall pay the full premium cost for the

employee for a 326,000 term life insurance policy that will

be paid to the employee's designated beneficiary. In the
event of accidental death the insurance will pay double the
shecified amount.

C. DENTAL The Board shall pay the costs toward a dental

program. The contractual year will coincide with the medical

plan. Beginning date September 1 and ending date August 31.

1. Dental Care Benefits do not require the members to

meet a deductible.
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2. Payments are to be made in accordance with the usual
customary and reasonable determination and the co-
payments are reflected in this determination.

3. The dental procedures fall in the following groups:

GROUP #1

a. . Diagnostic Services

1) Clinical Exams
2) Radiographs
3) oOther Tests and Laboratory Examinations
b. Preventive Services
1) Cleaning
2) Flouride Treatments
3) Space Maintainers for Children
c. Palliative Treatment (emergency treatment of dental

pain)

GROUP §2

a. Restorative Service - Repairs of natural teeth with

fillings and crowns.

b. Endodontic Service - Treatment of the soft tissue

inside the tooth (such as root canals).

c. Periodontic Service - Treatment of the gums, mouth

tissues and bones supporting the teeth.

d. Oral Surgery Service - Simple extractions, surgical

extractions or preparation of the mouth for dentures.

e. Repairs, Adjustments and Relining of Existing

Dentures and Bridges
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f. Adjunctive General Services

1) General anesthesia
2) Professional visits

3) Miscellaneous services

GROUP §3
a. Construction and replacement of dentures and bridges.
MAXIMUMS
Maximums for Groups #1, #2, and §3 are $1,000 per year
for each member for the groups annual effective date and
end one year later.
GROUP 4
a. Orthodontic Services-The prevention and correction
of poorly positioned teeth in subscribers and/or

dependents who are nineteen or under.

MAXIMUM
The ORTHODONTIC MAXIMUM is available to each member (up
to the age of 19). This is a lifetime maximum which is
not renewable. LIFETIME MAXIMUM - $800.00

4. Copayment Requirements as follows:

Group #1 75-25
Group #2 50-50
Group #3 50-50
Group #4 50-50

D. Effective September 1, 1989, the Board shall pay the full

premium cost of a 90 day Long Term Disability plan for each
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employee at a rate of 60% of their salary to a maximum age of

65, and a maximum LTD payment of $2,500 per month. To be

eligible for the coverage (or increase in coverage),

employees must be able to perform the “"at-work requiremeqts“

(as defined in 1. below) with this employer before insurance

benefits become effective, and in order for those benefits to

continue.

1. An employee fulfills the AT-WORK REQUIREMENTS if the
employee is actively at work, full-time, on any day in
which they perform all the usual and customary duties of
their occupation at the employer's business
establishment, or ‘at some other location where the
employer's business requires them to be. An employee is
deemed actively at work, full-time, on a scheduled non-
working day if they were actively at work, full-time, on
the immediately preceding scheduled working day.

E. The Board agrees to provide the above mentioned benefit

programs within the underwriting rules and regulations as set

forth by the carrier in the Master Contract held by the
policyholder.

F. Employees newly hired by the employer shall be eligible

for employer-paid insurance premiums, upon acceptance of a

written application by the insurance carrier on the first day

of the month after which employment commences. Employees
shall have benefits terminated on the first day of the month
following termination of employment, (if said date is prior

to the end of the school year.) In the event of an employee
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retiring, the District will coordinate insurance benefits
with the State Retirement Office, if and when possible.

G. In the event that an employee, absent because of illness
or injury, has exhausted sick 1leave accrual, the above
mentioned benefits shall continue through the balance of the
insurance contract year (ending Aug. 31).

H. Teachers will be responsible to complete the necessary
insurance enrollment forms and file at the superintendent's
office. Any additions or changes must be filed in the
superintendent's office within 30 days. Should the employee
terminate employment with the District, they may be eligible
to retain life, health, and dental insurance. This would
occur on a direct pay basis plus a 2% administrative fee
basis through the school's insurance carriers. The employee
shall have thirty-one (31) days from the date of termination
to make the conversion. It is the employee's responsibility
to check with the insurance carrier.

I. Each year, teachers who shall have attained 16 through 19
years of service in the Quincy School District shall receive
a $500 longevity payment; 20 through 24 years of service in
the District shall receive a $750 longevity payment; and 25
years of service and beyond in the District shall receive a
$1,000 payment. These amounts will be paid 50% at the last
pay in the calendar year and the remaining 50% at the last
pay in June. The effective date in establishing time of

service will be September 1 of each school year.
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SALARY SCHEDULE

1991-92
Section 5.4.

BA BA + 20 MA MA + 20
Step
1 21,900 22,702 23,502 25,508
2 22,571 23,502 24,439 26,310
3 23,372 24,302 25,244 27,112
4 24,173 25,104 26,042 27,911
5 24,974 25,910 26,845 28,709
6 25,773 26,710 27,643 29,516
7 26,576 27,511 28,445 ) 30,449
8 27,377 28,384 29,381 31,383
9 28,311 29,381 30,449 32,322
10 29,114 30,449 31,782 33,119
I 30,312 31,782 33,344 34,327
12 31,731 33,522 34,900 36,458
13 33,146 34,528 36,457 37,554
14 34,567 36,005 38,019 39,158
15 35,950 37,445 39,540 40,724
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BA
Step
1 22,995
2 23,699
3 24,541
4 25,382
5 26,223
6 27,062
7 27,904
8 28,745
9 29,727
10 30,570
11 ~ 31,828
12 33,318
13 34,804
14 36,295
15 37,747

SALARY SCHEDULE

1992-93

BA + 20

23,837
24,677
25,517
26,360
27,205
28,045
28,887
29,803
30,850
31,971
33,372
35,198
36,255
37,805
39,317
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24,677
25,661
26,506
27,344
28,188
29,026
29,867
30,850
31,971
33,372
35,011
36,645
38,280
39,920
41,517

MA + 20

26,783
27,625
28,468
29,307
30,145
30,991
31,971
32,953
33,938
34,775
36,043
38,281
39,432
41,116
42,760
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24,145
24,884
25,768
26,651
27,534
28,415
29,299
30,183
31,213
32,099
33,419
34,983
36,544
38,110
39,635

SALARY SCHEDULE

1993-94

BA + 20

25,029
25,911
26,793
27,678
28,566
29,448
30,331
31,293
32,393
33,570
35,040
36,958
38,067
39,695
41,283

25,911
26,944
27,832
28,711

29,597 .

30,477
31,360
32,393
33,570
35,040
36,762
38,477
40,194
41,916

" 43,593

Section 5.4

MA + 20

28,122
29,007
29,891
30,772
31,652
32,541
33,570
34,600
35,635
36,514
37,845
40,195
41,404
43,171
44,898



SCHEDULE B - EXTRA CURRICULAR COMPENSATION Section 5.5
This schedule is designed to compensate individuals for
providing services to students over and above the regular
school day. The 1length of season and the added hours
required are taken into consideration in computing this
schedule.
A. High school athletics:
1. All percentages based on the B.A. salary schedule.
2. A coach will be on the same step as their number of'
years of experience in that sport in this school
with the 15th step being the maximum and with the
assistant coach schedule the 12th being the maximum.
A returning coach will be given credit for past

experience in the same sport at Quincy.

3. Head Football 12%
Head Basketball (B & G) 12%
Head Wrestling 11%
Head Track (B & G) 11%
Head Baseball 11%
Head Volleyball 11%
Head Cross Country 11%
Head Softball 11%
Head Golf 6%
Assistant Coaches 8%

Cheerleading (Varsity & JV) 7%
B. Middle School Athletics:

1. All percentages based on Step 7 of the B.A. schedule.

2. Basketball 4% .
Wrestling 4%
Track 4%
Flag Football 2% (10 sessions)
Jr. Pro Basketball 2% (10 sessions)
Jr. Pro Volleyball 2% (10 sessions)
Jr. Pro Wrestling 2% (10 sessions)
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C. Sponsorships and Advisors:

1. All percentages based on Step 7 of the B.A. schedule.

2. Yearbook Advisor 7%
Dramatics 4%

Youth in Government 3%

Varsity Club 3%

11th & 12th Grade Advisor 3%

9th & 10th Grade Advisor 2%

Bowling 2%

Student Council Advisor 2%

D. Instrumental Music:

1. The percentage is based on B.A. salary schedule.

2. A band instructor will be on the same step as their
number of years of experience in this school with
the 15th step being the maximum.

3. This band position includes high school and 6th,
7th, and 8th grades.

4. The base percentage is 10%.
E. Vocal Music:
1. All percentages based on Step 7 of the B.A. schedule.

2. Elementary Vocal Music 3%
Elementary Operetta 3%

F. Extra duties involving students during after school hours.

1. Audio-Visual $650.00 per year
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SECTION 6 OTHER

MISCELLANEOUS PROVISIONS Section 6.1

A. This agreement shall constitute the full and complete
commitments between both parties and may be altered, changed,
added to, deleted from or modified only through the voluntary
mutual consent of the parties in written and signed amendment
to this Agreement.

B. Any individual contract between the Board and an
individual teacher, heretofore, executed shall be subject to
and consistent with the terms and condition of this
Agreement. If an individual contract contains any language
inconsistent with this Agreement, this Agreement, during its
duration, shall be controlling.

Cs This Agreement shall supersede any rules, regulations or
practices of thg Board which shall be contrary to its terms.
D. If any provision of this Agreement or any application of
the Agreement to any employee or group of employees shall be
found contrary to law, then such provision or application
shall not be deemeh valid and subsisting except to the extent
permitted by law, but all other provisions or applications
shall continue in full force and effect.

E. Two copies of this Agreement titled “Professional
Agreement between the Quincy Community School District and
the Qulncy Education Association" will be printed at the
expense of the Board of Education. All additional copies
requested by the Association and the Board will be shared on
a proration basis in the reproducing of a printed bound,

copy.
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F. This Agreement shall not be effective until ratified by
the Board of Education and by the membership of the
Association.

G. Teacher's eligible to retire wunder the Michigan
Retirement Law will submit to the Board a written notice of
intention to retire at least sixty (60) calendar days prior
to the date of retirement.

H. Each teacher, upon request by the District, shall submit
to a general physical examination by a physician designated
by the District. The cost of such examination shall be borne
by the District. -

I. while acting in their professional capacity, teacher will
not publicly criticize the District, board members, or the
administrative staff and 1likewise while acting in their
appointed capacity the Board and the administration will not
publicly criticize a teacher.

J. The administration or the Board has the right to call a
meeting of teachers during the school day, as defined in
Section 3.1.J.

K. Durihg the negotiating process, if an impasse should
develop, both sides, the Board and the Association, have the
right to publish and make public the demands, the proposals
and the agreements prior to calling a state mediator.

L. The Board's offer of employment will coincide with the
state tenure mandate.

M. The Association will recognize the concept that all

teachers having made the decision to leave the employment of
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the District will have the moral and ethical responsibility
to submit a letter of resignation immediately to the Board.
N. An updated seniority list will be available to the Quincy
Education Association secretary by October 1 of the new

school year.
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QUINCY COMMUNITY SCHOOLS
SCHOOL CALENDAR

1991 - 1992
Session 6.2
Session Days
Aug. 22 (Thur.) New Teacher Pre-School In Service
Aug. 23 (Fri.) Pre-School In Service
Aug. 26 (Mon.) Pre~-School In Service
Aug. 27 (Tues.) School Opens - Full Day of Classes Aug. 4
Sept. 2 (Mon.) Labor Day - No School Sept. 20
Oct. 11 End of Firsi Marking Period
Oct. 14 (Mon.) In Service - No School
Oct. 16~17 (2) 1/2 days Elem. P.T. Conf.
(1) 1/2 day M.S. - H.S. P.T. Conf.
(1) 1/2 day M.S. - H.S. In Service Oct. 22
Nov. 20 (Wed.) End of Second Marking Period
Nov. 28-29 Thanksgiving Vacation Nov. 19
Dec. 20 (Fri.) Christmas Vacation ~ Begins at the end of the
school day. K Dec. 15
Jan. 6 (Mon.) School Reconvenes
Jan. 17 (Fri.) Records Day - No School - End of First
Semester Jan. 9
TOTAL 89
Feb. 10 (Mon.) In Service - No School Jan. 10
Feb. 28 End of Fourth Marking Period Feb. 19
Mar. 11-12 Parent - Teacher Conf. (night)
(1) 1/2 day - P.T. Conf.
Mar. 30 (Mon.) Spring Vacation Mar. 20
Apr. 6 (Mon.) School Reconvenes
Il Apr. 16 (Thur.) End of Fifth Marking Period
, Apr. 17 (Fri.) Good Friday Apr. 18
; May 17 (Sun.) Baccalaureate
| May 25 (Mon.) Memorial Day - No School
| May 28 (Thur.) Commencement May 20
June 5 (Fri.) Last Day of School
June 8 (Mon.) Records Day June 5
TOTAL 92
181
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