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P~ '7Jttd;. ~lt1zeen 
'!HE POTTERVILLE PUBLIC SCHOOLS 1, hereinafter referred to as the "Employer", 

and 

THE IN'l$RNA,;'IONAL UNIQN .OF OPERATING ENGIN~aB. LOCAt #547, 547A, 5478 
...... -~ ·_,_ ., •' ~ . -- _ ........,..... .. ...... ....­

and 547C, AFL-CIO, hereinafter referred to as the "Union". 

ARTICLE IMichigan State University 
LA'""' . ') I ') J3TRIAL PURPOSER... L l.,, ~·.. l I y 

It is the purpose of this Agreement to promote and insure harmonious relations, 

cooperation and understanding between the Employer and the employees covered hereby, 

to insure true collective bargaining, and to establish standards of wages, hours, 

working conditions, and other conditions of employment. 

ARTICLE II 

UNION RECOGNITION, UNION SECURITY; CHECK OFF 

SECTION 1. Union Recognition 

(a) 'lbe Employer hereby recognizes the Union as the sole and exclusive bargain­

ing agent of the employees covered by this Agreement for the purpose of collective 

bargaining with respect to rates of pay, wages, hours of employment. 

(b) '!he term "employee" as used herein shall include all employees performing 

work under ~e clssification as listed under Schedule A. 

SECTION 2. AGENCY SHOP CLAUSE 

All employees employed in the bargaining unit, or who become employees in the ·­

bargaining unit, who are not already members of the Union, shall within thirty (30) 

calendar days of the effective date of this Agreement, or within thirty (30) calendar 
·-. 

days of the date of hire by the Employerj whichever is later-;' become members or in 

the alternative, shall, as a condition of employment pay to the Union each month a 

service fee in an amount eq\lal to the regular monthly Union membership dues uni:formly 

required of employees of the Employer who are members. 

An employee who shall tender or authorize the deduction of membership dues (or 



---------------------------------------------~ 

service fees) uniformly required as a condicion of acquiring or obtaining membership 

in the Union, shall be deemed to meet the conditions of this Article so long as the 

employee is not more than sixty (60) calendar days in arrears of payment of such dues 

(or fees). 

Employees who fail to comp~y with the conditions -of this Article shall be dis­

charged by the Employer within thirty (30) days after receipt of written notice of 

such default delivered to the Employer by the Union. 

If any provision of this Article is invalid under Federal or Sate law, said 

provision shall be modified to comply with the requirements of said Federal or 

State law. 

The Union agrees that it will make membership in the Union available ~o all ,,~ 

employees co.vered by this Agreement on the same terms and conditions as are generally 

applicable to other members of the Union. 

The Employer agrees that, upon hiring any new employees who are covered by this 

Agreement, _the Employer shall send a letter advising the Union of the name, date of 

hiring and Social Security number of the new employee. 

SE-CTION 3 • CHECK OFF 

The Employer shall deduct from the pay of each employee, from wh9m it receives 

an authorization to do so, the required amount for the payment of initiation fee and 

Union dues or Service fees. Such dues or fees i l:accompanied by a list of employees 

(including the Social Security numbers) from whom they have been deducted and the 

amount deducted from each, and by a list of employees who have authorized such 

deductions and from whom no deduction was made and the reason therefor, shall be 

forwarded to the Union office no later than the fifteenth of the month following the. 
·•. 

month in which such deductions were made. 

Such dues, as and when deducted, shall be kept separate from the Employer's 

general funds, and shall be deemed trust funds. 

Such fees will be authorized, levied and certified in accordance with the 

Constitution and By-Laws of the International and the Local #547 IUOE. Each employee 
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and the Union hereby authorize the Employer,to rely upon and to honor certifications 

by the Financial Secretary of the Local Union, regarding the amounts to be deducted 

and the legality of the adopting action specifying such amounts of Union . dues or 

service fees, together with the copy of such authorization from Local #547 of the 

Internation Union of Operating Engineers, AFL-CIO. 

SECTION 4 •. SAVE HARMLESS CLAUSE 

The Union agrees that in the event of litigation against the Board, its agents 

or employees arising out of the provisions of Article II of this contract, the 

Union agrees to indemnify and save the Employer, its agents or employees, harmless 

against any and all claims, suits or other forms of liabilities arising out of the . 

Employer's compliance with this Article of the Agreement. 

ARTICLE III 

NON-DISCRIMINATION 

The Employer and the Union both recognize their responsibilities under Federal, 

state and local laws ·pertaining to fair employment practices as well as the moral 

principles involved in the area of Civil Rights. Accordingly, both parties reaffinn 

by the Agreement the commitment not to discriminate against any person or persons 

because of race, creed, color, religion, sex, age, marital status, or. national 

origin. 

ARTICLE IV 

VISITATION 

Upon request by the Union and the presentation of proper credentials, officers 

or accredited representatives of the Union shall be admitted into the Employer•s 

premises during working hours for the purpose of ascertainign whether or not this 

Agreement is being observed by the parties or for assisting in the adjusting of 

grievances, provided, that said observation shall not disrupt orderly operations. 

ARTICLE V 

STEWARDS 

(a) The Employees shall be represented by a Chief Steward who .shall be chosen 

or selected in a manner determined by the employees and · the Union, and .whose ·name 
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shall be known to the Employer in writing. , 

(b) "Arrangements will be made to allow the Chief Steward time off without 

pay for the purpose of investigating grievances and to attend grievance meetings, 

after arrangements have been made with the Superintendent ... 

ARTICLE VI 

SAFETY PRACTICES 

The Employer will take reasonable measures in order to prevent or eliminate any 

hazards which the employees may encounter at their places of work, in accordance with 

the provisions of the Occupational Safety and Health Act, State and Local regualtions. 

ARTICLE VII 

JURISDICTION 

Employees of the employer not covered by the terms of this Agreement may 

temporariiy perform work covered by this Agreement only for purposes of instruction 

training, experimentation or in cases of emergency. This clause shall not limit the 

employer's right to utilize substitute employees and/or student help to perform 

bargaining unit work that they have historically performed in the past. 

ARTICLE VIII 

CONTRACTUAL WORK 

The right of contracting or subcontracting is vested in the Employer. The right 

to contract or subcontract shall not be used for the purpose of undermining the Union 

nor to discriminate against any of it's members, nor shall the use of contracting or 

subcontracting result in the reduction of the present work force as is now in effect, 

nor in the event of the extension of service shall contracting or subcontracting be · 

used to avoid the performance of work covered under this Agrrement. 

ARTICLE IX 
·•. 

SENIORITY 

(a) A newly hired employee shall be on a probationary status for ninety (90) 

calendar days, taken from and including the first day of employment. If at any 
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~ime prior to the completion of the ninety t90) calendar day probationary period, 

the employee's work performance is unsatisfactory, the employee may be dismissed by 

the Bmployer during this period without appeal by the Union, Probationary employees 

who are absent during the first ninety (90) calendar day of employment shall work 

additional days equal to the number of days absent and such employee shall not have 

completed his/her probationary period until these additional days have been worked. 

(b) Upon satisfactory completion of the probationary period, the employee's 

seniority date shall be retroactive to date of hire. 

1. Employees shall be laid off, recalled or demoted according to their seniority 

in their classifications. An employee on scheduled layoff shall have 

the right to displace a lesser seniority employee on a lower classification provided 

the senior employee is qualified to do·i the work. An employee covered by this Agree­

ment shall cease to have seniority and shall have his name removed from the seniority 

list, in the event: 

(a) The employee is discharged for cause and is not reinstated through the grievance 

procedure; 

(b) The employee retires; 

(c) The employee quits; 

(d) The employee is laid off for a period of thee (3) years or the l~ngth of his/her 

seniority, whichever is less; 

(e) The employee ac~epts employment elsewhere while on a ·leave of absence, or is 

self-employed for the purpose of making a profit during a leave of absenee 

where such employment or self-employment is inconsistent with the reason for which 

the leave of absence was granted~ 

(f) The employee fails to report for work on the first working day after expiration 
·~ . 

of a leave of absence without a reasonable excuse acceptable to the Employer; 

(g) The employee fails to report for work following a layoff within three (3) work­

ing days after he is notified to do so--in person, by telephone, or by telegram 

or by certified or registered mail sent to his address of record with the Employer. 
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It shall be the obligation of the empl~yee to supply the Employer with a current 

address and phone number if there is one. 

(h) The employee is absent for one (1) day without notifying the employer and/or 

without a good and sufficient reason. 

(i) The employee is on sick le?ve or absence for a period of three (3) years, or the 

length of his seniority, which is shorter. 

(c) An agreed to seniority list shall be furnished to each employee covered by 

this Agreement on or about July 1 of each year. Such list shall contain date of hire, 

employee's job location, classification, classification seniority date and accumulate 

sick leave.. Seniority in classification shall be as of date of entry into the classif­

ication. 

(d) The bargaining unit seniority which was accumulative as of the · date an 

employee is assigned toasupervisory position shall be re~ained for an employee who 

accepts a supervisory position dealing with classifications covered by this Agreement. 

The employee sh~ll have the right to exercise this seniority and return to the bargain­

ing unit in the event he vacates said supervisory position. 

ARTICLE X 

TRANSFER AND PROMOTIONAL PROCEDURE 

(a) Notice of all vacancies and newly created positions shall be_posted on 

employee bulletin boards within one (1) pay period from the date of vacancy, and the 

employees ~hall be given five (5) working days time in which to make application to 

fill the vacancy or new position. The Senior employee making -application may be 

transferred to fill the vacancy or new position, provided, he has the necessary 

qualifications to perform the duties of the job involved. Newly created positions 

or vacancies are to be posted· in the following manner: the type of.work, the place 

of work, the starting date, the rate of pay, the hours to be worked, and the 

classification. 

(b) Aily employee temporarily transferred from his classification to ano·ther 

classification within the bargaining unit shall be paid either the rate of the 

postition from which he is transferred or the rate of the position to which he is 
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- - - ------ -- ···--- ------------- ------------.. .. 
transferred, whichever is higher. 

(c) Temporary transfers shall be for a period of no longer than thirty (30) 

calendar days, except in the event that bOth parties agree . to ·an extension of the 

thirty (30) calendar days time period. In the event that it is not mutually agree­

able to extend the temporary transfer beyond the thirty -(30) calendar day time period 

the position shall then be considered an open position and posted for bidding from 

interested employees. 

(d) In the event that the administration does not feel that it is desirable 

to place the highest seniority employee in the open position, an evaluation meeting · 

shall be scheduled between the Union and the Employer in order to review the reasons 

and arrive at a decision. In the event that the parties are unable to satisfactorily 

resolve the dispute, the affected employee shall be notified in writing by the employer 

as to the reason or reasons why he was not granted the job position, with the employee 

having the right to file a grievance under the grievance procedure if he feels that 

the reason or reasons that are given by the Employer are not proper. 

ARTICLE XI 

NEW JOBS 

(a) When new jobs are placed in operation during the term of this Agreement and 
. 

they cannot be properly placed into an existing classification by mutual agreement-

between the parties, the Employer shall place into effect a new classification and . 

a rate of pay for the job in question and he shall designate the classification and 

pay rate as temporary. The Employer shall notify the Union in writing of any such 

temporary _job which has been placed into effect upon the institution of such job. 

(b) The new classification and rate of pay shall be considered as temporary for 

a period of thirty (30) calendar days following the date of written notification to 
·-. 

the Union. During this thirty (30)~calendar day period, but not thereinafter during 

the life of this Agreement, the Union may request in writing the . Employer .. to negotiate 

the classification and pay rate. The negotiated rate, if higher than the temporar~ 

rate, shall be applied to the date the employee first be~. ·.working in the temporary 

classification, except as otherwise mutually agreed. In a case where the -parties are 

unable to agr~e on the classification and/or rate of pay, . the issue · may be submitted 
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to the grievance procedure. When a new cla~sification has been assigned a permanent 

rate of pay, either as a result of the Union not requesting negotiations, or upon 

resolving the matter through the grievance· procedure, the new classification shall be 

added to and become a part of Schedule . A of the Agreement. 

ARTICLE XII 

DISCIPLINE DISCHARGE 

(a) When the Employer feels Disciplinary Action is warranted, such action must be 

taken within five (5) working days of the date it is reasonable to assume that the 

Employer became aware of the conditions giving rise to the discipline. 

(b) Any Employee who is discharged or disciplined shall be given written notice 

specifying the reason or reasons for the discharge or discipline with the employee 

having the right to grieve such action. 

(c) Employees shall be subject to immediate dismissal for any of the following 

reasons: drinking or drunkenness, dishonesty, insubordination, convicted of a felony, 

under the influence of drugs, falsification of records, or willful violation of agreed 

upon Employer rules or policies. 

(d) Resignation - 1. Any employee desiring to resign shall file a letter .of 

resignation with the Business Office at least ten (10) working days prior to the 

effective date. 2. Any employee who resigns fro~ a position in the_manner described 

in paragraph (1) above maintains the right to earned vacation tim~. 

ARTICLE XIII 

LEAVE OF ABSENCE 

(a) · An employee who, because of illness or accident which is non-compensable 

under Workmen's Compensation Law, is physically unable to report for work shall be 

granted a leave of absence for a reasonable period of tiae not to exceed one year:, pro­

vided he promptly notifies the Employer of the necessity therefor and . provided further 

that he supplies the Employer with a statement from a medical or osteopathic doctor 

of the necessity f9r such absence and for the continuation of such absence when the 

same is requested by the Employer. Leaves of ·absence for period$ in excess of one 

year may be granted at the Employer's discretion. 
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(b) Leaves of absence shall be grante9 for a reasonable period of time not to 

exceed one year for prolonged, serious illness in the employee's immediate family, 

which illness requires the employee's care · and attendance. "Immediate family" shall 

be defined as the employee's spouse, children or parents when living with the employee. 

Leaves of absence for periods in excess of one year may be granted in the Employer's 

discretion. 

(c) Leaves of absence shall be granted for a reasonable period of time not to 

exceed one year for training related to an employee's regular duties in an approved 

educational institutuion. Leaves of absence for periods in excess of one year .may be 

granted i~ the Employer's discretion. 

(d) Whenever an employee shall become pregnant, she shall by the end of her 

fourth (4th) month, furnish the Employer with a certificate from her physician stating 

the approximate date of delivery and any restrictions on the nature of work that she 

may be able to do and the length of time that she may continue to work. She shall be 

allowed to work until her physician would determine that she ·must interrupt her employ­

ment. When her physician so indicates, she shall at that time be granted a leave of 

absence. Normally an employee shall be expected to return to.work three (3) months 

after delivery unless a doctor's statement i~ furnished to the Employer establishing 

the fact that she is not able to work. 

(e) The reinstateme~rights of any employee who enters the military service of 

the United States by reason of an Act or Law enacted by the Congress of the United 

States or who may voluntarily enlist during the effective period of ·such law shall be 

determined in accordance with the provisions of the law granting such rights. 

(f) Leaves of absence will be granted to employees who are active in the 

National Guards or a branch of the Armed Forces Reserve for the purpose of fulfilling 

their annual field training obligations, provided such employees make written request 

for such leave of absence immediately upon receiving their orders to report for such 

duty. 
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(g) Any employee in the bargaining unit who is elected or appointed to full-

time position or office in the Union whose duties require his absence from work, 

shall be granted a leave of absence for the term of such office or position. 

(h) All reasons for leaves of absences shall be in writing stating the reason 

for the request and the approxi.mate length of leave requested, with a copy of the 

request to be maintained by the Employer, a copy furnished to the employee and a 

copy sent to the Union. 

(i) An employee who meets all of the requirements as hereinbefore specified 

shall be granted leave of absence without pay and he shall accumulate seniority for 

purposes other than longevity pay during his leave of absence and shall be entitled 

to resume his regular seniority status and all job and recall rights. Leaves of 

absence may be granted at the discretion of the Employer for reasons other than those 

listed above when they are deemed beneficial to the Employer and the employee. 

ARTICLE XIV 

GRIEVANCE PROCEDURE 

Definition: 

(a) A grievance shall be defined as an alleged violation, misinterpr~ta.tion, or 

missapplica.tion of the express terms of this Agreement~·. 

(b) The time elements in the steps can be shortened or extended upon mutual 

agreement between the parties. 

(c) Working days shall be defined as those days that the Supervisor is available 

to receive the grievance. 

(d) A grievance concerning alleged safety hazards may be processed directly to 

Step Three of the grievance procedure. 

(e) Any employee grievance or Union grievance not presented for disposition 

through the grievance procedure in five (5) working days of the occurrence of the 

condition giving rise to the grievance, or within five (5) working days of the date 

it is reasonable to assume that the employee first became aware of the condition 

giving rise to the grievance, unless, thB circumstances made it impossible for ~e 

employee or the Union, as the case may be, to know prior to that date that there were 

grounds for such a claim, the grievance shall not hereafter be considered a grievance 
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under this Agreement. 

Step orie 

(a) Any employee having a grievance shall dis9uss the qrievance informally with 

his Building Principal, and then if the grievance is not settled orally the employee 

may request a metting with the Steward, to discuss the grievance~ 

(b) The Steward then may submit the grievance in writing to the Building Prin­

cipal stating the remedy or correction requested, plus the facts upon which the 

grievance is based and the alleged contract violation. The employee and the Steward 

shall sign the grievance. 

Step '!Wo 

(a) The Steward shall meet with the Building Principal to discuss the grievance 

within five (5) working days of its written submission to the Building Principal. 

(b) The Principal shall give his decision, in writing, relative to the grievance 

within ten (10) working days of his meeting with the Steward. 

(c) If the decision of the Building Principal is not appealed within five (5) 

working days, his decision shall be considered settlement of the grievance. 

Step Three 

(a) Any appeal of a decision rendered 1 by the Building Principal shall be 

presented to the Superintendent of Schools within five (5) working days and the 

Superintendent of Schools shall meet with a Business Representative of the Union· at 

a time mutually .agreeable to them. The appeal shall be in writing and state the 

reason, or reasons, why the decision of the Building Principal was not satisfactory. 

(b) 'rbe Superintendent of Schools shall 9i:venhiis i .ans:~er · cilnswri ting'.. relative 

to the grievance within five (5} working days of the meeting with. the Business Repre­

sentative of the Union. 
·•. 

Step Four 

(a) If -the decision of the Superintendent of Schools is unsatisfactory, an appeal 

must be p~esented in writing within five (5} working days of receipt of the decision of 

the Superintendent of Schools to the Board of Education. 
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(b) The written appeal must state the,reason or reasons why the decision of -the 

Superintendent of Schools was unsatisfactory. 

(c) The Board of Education shall meet with a Business Representative of the 

Union at a time mutually agreeable to them, but no later than thirty (30) calendar 

days from the date of receipt of the appeal. 

(d) The Board of Education shall give their decision in writing relative to the 

grievance within ten (10) working days of the Business ·Representative's meeting with 

the Board of Education. 

Step Five 

(a) If the Union so requests, the Board or its representatives will meet furtnar 

with the Union to consider fairly and in good faith any other methods of settlement 

which might be mutually agreed upon, including private (non-governmental) mediation, 

or advisory arbitration. 

(b) The procedure herein proveded shall not prohibit the Union or the Employer 

from recourse to normal mediation provided by Michigan State Law. 

ARTICLE XV 

HOURS AND WORK WEEK 

SECTION 1. 

(a) The regularly scheduled work week shall consist of forty . (40) hours. In 

the event it is necessary to deviate from the normal Monday-Friday work schedule that 

job shall be posted. If not accepted by a higher seniority employee the job may be 

assigned to the least seniqrity employee. 

(b) The normal work day shall be eight (8) consecutive hours excluding l/2 

hour unpaid lunch period. 

SECTION 2. Overtime rates will be paid as follows: 

(a) Time and one-half (1 1/2) will be paid for all time worked in excess of 

eight (8) hours in a twenty-four (24) hour period; all time in excess of forty (40) 

hours in one work week, for which overtime has not already been earned. 

(b) Double time will be paid for all authorized hours worked on Sunday. 

SECTION 3. call Back 

Whenever an employee is required to return to work after the completion of his 
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~regularly scheduled working hours, he shall~receive pay for the actual time worked 

at time and one half (1 1/2) his regular rate or a minimum of two (2) hours pay at 

his straight time hourly rate, whichever is the greater. 

SECTION 4. Distribution of OVertime 

Overtime shall be equalized among qualified employees within job classifications. 

First, within their buildings, then the other buildings and then grounds and main­

tenance. 

SECTION 5. -Shift Differential 

A ten ($.10) cent per hour premium will be paid to employees covered by this 

Agreement who are regularly scheduled for four or more hours of work between the 

hours of 4:00 p.m. and 6:00 a.m. 

SECTION 6. Rest Periods 

Rest or refreshment periods or breaks shall not exceed fifteen (15) minutes per 

four (4) honra work period and such period shall be confined to the premises. 

ARTICLE XVI 

SICK LEAVE AND FUNERAL LEAVE 

SECTION 1. Sick Leave 

(a) Each employee covered by this Agreement will be entitled to sick leave 

accumulated in a single sick leave bank at the rate of one (1) day per month with . 

a limit of one hundred-fifty (150) days. 

(b) Sick leave shall be grante~ to employees when they are incapacitated from 

the performance of their duties by sickness, injury or for medical treatment. 

(c) Records of sick leave accumulated and taken shall be available to the 

employee or the Union upon request. 

(d) In the event of an emergency or sickness the employee shall notify a 
.... 

supervisor (Superintendent, Business Manager, or school Principal) before their 

scheduled shift or as soon as possible and give a reason for the absence. 

(e) Employees taking time off for illness, will be deducted 1/2 day of sick 

leave for time off of four (4) hours or less per day and one (1) full days sick 

leave for over four (4) hours off in one day. 
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SECTION 2. Funeral Leave 

All employees covered by this Agreement shall be granted up to five (5) working 

days off with pay for a death in the employee's immediate family. The immediate 

family shall be construed to mean one (1) of the following: Husband, wife, children, 

parents, brothers, sisters, grandparents, mother and f~ther-in-laws, grandchildren, 

brother-in-law and sister-in-laws. 

Additional time off will be granted at the discretion of the employer for 

necessary time to travel to distant states for funeral services and such additional 

time will be chargeable to sick leave. 

SECTION 3. Personal Business Days 

Two days per year will be allowed for personal leave. This may be used for 

personal business which cannot be conducted on other than a work day according. to 

the following provisions: 

1. Personal leave, in all cases except unforeseen emergency, requires at least 

two (2) days advance notice to the immediate supervisor. 

2. Personal leave is to be used for sound, pressing and unavoidable reasons 

only, and its proper use may be subject to verification at the request of 

the school administration if there is legitimate cause to suspect that . the 

leave is being used improperly. 

3. To avoid unanticipated loss of wages it is advised that the employee consult 

with their supervisor regarding the propriety of their l~ave prior to its 

use. Personal business day is not to be used the last day before a vacation, 

or the first day after a vacation. 

4. Unused personal business days to be credited to the employee's sick leave 

accumulation at the end of the school year. 
·•. 

ARTICLE XVII .... 

HOLIDAYS 

(a) The Employer will pay the normal days pay for the · ~ollowing holdays, even 

though no work is performed by the employee. 
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New Year's Eve Day Labor Day 

New Year's Day Thanksgiving Day 

Good Friday Friday following Thanksgiving 

Memorial Day Christmas Eve Day 

July Fourth Chrismas Day 

(b) Employees required to work on any of the above named hQlidays shall receive 

straight time for hours worked in addition ot the regular holiday pay, _with the 

exception of Christmas and Thanksgiving which· ·will be double time plus regular holiday 

pay. 

(c) If an employee is on vacation on any of the shown name holidays he shall be 

entitled to an additional day off with pay for the holiday or shall receive eight (8) 

hours pay for the holiday. 

(d) Employees off sick on the holiday, the day before or after the holiday may 

be required to submit medical proof of illness to receive holiday pay. 

(e) When the scheduled holiday falls on a Saturday, the employee shall receive 

the Friday prior t~ the holiday off with pay, and in the event that the scheduled 

holiday falls on a Sunday the employee shall receive the ~o 1day after the holiday off 

with pay. Should any one of the holidays fall on a school session day - the employee 

shall then be granted a day off with pay at a later or earlier date that is mutually 

agreeable to the employee and employer. 

ARTICLE XVIII 

INSURANCE 

The employer shall pay the cost of full family hospitalization insurance coverage, 

~~~~~~~~~~~~~~or the employees covered by this Agreement. There shall be no 

requirement by the employer to pay for double coverage. 

New employees must notify the Business Manager or SUperintenden~ within thirty 

(30) calendar days as to whether or not they wish to be covered by this ·insurance. 

All other employees ~ust make their decisions known to the Business Manager no later 

than September 1 of each year. 

employee covered by the terms of this Agreement. The Board will also provide AD&D 
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insurance for each employee. 

ARTICLE XIX 

VACATION . 

All employees covered by this Agreement who have completed 

ONE (1) ye~s of service shall receive ONE (1) week vacation with pay. 

TWO (2) years of service shall receive TWO (2) weeks vacation with pay. 

FIVE (S)years of service shall receive 'lliREE (3) weeks vacation with pay. 

TEN (10 )years of service shall receive FOUR (4) weeks vacation with pay. 

(a) To be eligible for vacation time, an employee must have started work prior 

to January 1 of the year he/she requests vacation time. If an employee starts after 

January l:they_do not qualify for vacation time until they have worked one complete 

year. 

(b) To be eligible for a full vacation an employee must have worked a minimum 

of eighty percent (80\) of his regularly scheduled working hours. In the event that 

an employee works less than eighty percent (80\) of his regularly scheduled working 

hours he shall receive pro-rated vacation allowance. 

(c) Employees terminating employment or on a leave of absence shall receive 

prorata vacation allowance based upon one twelfth (1/12) of the vacation pay_for each 

month or major fraction thereof between his anniversary date and his termination date. 

(d) Employees are requested to apply in writing for earned vacation three (3) 

weeks prior to a vacation period. 

(e-) - . Employees' vacation time shall be approved by the Employer, with due 

consideration given to the employees' total years of service with the Employer. 

(f) Employees may not schedule their vacation the two (2) week prior to 

the opening of the school's' fall term. All vacation time must . be used within .one (1) 
·•. 

year from the time it is earned. 

(g) Employees with 2,3 and 4 weeks of vacation must use· all but one of the weeks 

during the summer time break, ie., after the last day of school in June until mid- . 

August. '!he other 1 week of vacation can be taken :during the summer break or during 

the Christmas or Spring break. 
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ARTICLE XX 

UNIFORMS 

(a) Every full time custodian, not ori probation, shall receive $60.00 each 

August to ·purchase two uniforms. '!he Grounds and Maintenance men shall receive a 

$100.00 annual uniform allowance. 

(b) '!he employer and the union steward will pick a co+or mutually agreeable to 

both sides. 

(c) All persons will be expected to wear their uniforms. 

(d) Persons hiring in after January 1 of any year will not be given uniform · 

allowance until' the next summer. 

mmruu• 
ARTICLE XXII 

JURY DUTY 

Employees requested to appear for jury qualification or service shall receive 

their pay from the School District for such time lost as a result of such appearance 

or service, less any compensation received for such ;ury service, up to a period of 

sixty (60) days, based upon 40 hour week. 

ARTICLE XXIII 

CLASSIFICATION AND COMPENSATION 

'!he parties hereto agree that the employees covered by this Agreement shall be 

considered engaged in the type of work and classification as set forth on Schedule A 

attached hereto and made a part hereof by reference. 

ARTICLE XXIV 

BINDING EFFECTIVE AGGREMENT 

This Agreement shall be binding upon the parties hereto, administrators, 

executors and assigns. 

The parties acknowledge that during the neqctiations which resulted in this 

Agreement, each had the unlimited right and opportunity to make ·demands and proposals 

with respect to any subject or .matter not removed by law from the area of collective 

bargaining, and that the. understanding and agreements arrived at by the parties, 

after the exercise of that right and opportunity are set forth in the Agreement. 
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_Therefore, the District and the Union, for ~he life of this Agreement each voluntarily 

and unqualifiedly waives the right, and each agrees that the other shall not be 

obligated, to bargain collectively with respect to any subject or matter not specifi­

cally referred to or covered in this Agreement, even though such subject or matter 

may not have been within the knowledge or contemplation of either or both of the 

parties at the time that they negotiated or signed this Agreement. 

ARTICLE XXV 

SCOPE, WAIVER AND ALTERATION OF AGREEMENT 

SECTION 1 No agreement, alteration, understanding, variation, waiver, or modification 

of any of the tenns or.. conditions or convenants contained herein shall be made by any 

employee or group of employees with the Employer unless executed in writing between 

the parties hereto and the same has been ratified by the Union. 

SECTION 2 The waiver of any breach or condition of this Agreement by either party 

shall not constitute a precedent in the future enforcement of the terms of and 

conditions herein. 

SECTION 3 If any Article or Section of this Agreement or any supplement thereto 

should be held invalid by operation of law or by any tribunal of competent jurisdic­

tion, or if compliance with or enforcement of this Agreement and Supplements shall 

not be affected thereby, and the parties shall enter into immediate collective bargain­

ing negot1ations for the purpose of arriving at a mutually satisfactory replacement for 

such Article or Section. 

ARTICLE XXVI 

NO STRIKE CLAUSE 

The Union and the Employer (Potterville School District) recognize that strikes 

and other fonns of work stoppages by employees are detrimental to the efficient opera- ­

tion of the school system. 'Itl:e'. Union and the &nployer subscribe to the . principle that 

differences shall be resolved by peaceful and appropriate m~ without interruption 

of the school program. The Union, therefore, agrees that its officers, representatives 

and members shall not authorize, insigate, cause, encourage, aid, ratify or condone, 

nor shall any employee take part in any strike, slowdown, or stoppage or work, boycott, 
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.Picketing or other interruption of activiti~s in the school system. Failure or refusal 

on the part of any employee to comply with the provision of this article shall be cause 

for whatever disciplinary action is deemed · necessary by the Board or its representative • . 

ARTICLE XXVII 

MANAGEMENT RIGHTS 

(a) Subject to this Agreement and Public Act 379 of the Michigan Public Acts 

of 1965, the Board, on its own behalf and on behalf of the electors of the school 

district, hereby retains the reserves unto itself, without limitation, all powers, 

rights, authority, duties and responsibility conferred upon and vested in it by the 

laws and the constitution of the State of Michigan and of the United States, including 

but without limiting the generality ofthe foregoing rights: 

(b) ~ the executive management and administrative control of the school system 

and its properties and facilities, and the activities of its employees. 

(c) ~hire all employees and subject to the provisions of law, to determine 

their qualifications and the conditions for their ·continued employment, or dismissal, 

to promote, and transfer all such employees. 

(d) The e~ercise of the foregoing powers, rights, authority, duties and 

responsibilities by the Board, the adoption of policies, rules, regulations and 

practices in furtherance thereof, and the use of judgment and discretion in 

connection therewith shall be limited only by the specific and express terms of 

this Agreement and then only to the extent such specific and express terms thereof 

are in _conformance with the Consitution and laws of the United States. 

ARTICLE XXVIII 

TERMINATION AND MODIFICATION 

(a) This _Agreement shall ·continue in full force and effect until June 30, 1983. 

(b) If either party desires to terminate this Agreement it shall ninety (90) 

calendar days prior bo the termination date give written notice of termination. If 

neither party shall give notice of termination or withdraws the same prior to the 

termination date of this Agreement, it shall continue in full force and effect from 

year to year therafter supject to notice of termination by either. party on ninety 

-19(j­
~· ·:J 



-, {90) calendar days written notice prior ot the current year of termination. 

(c) If either party desires to modify or change this Agreement it shall ninety 

(90) calendar days prior to the termination date or any subsequent termination date 

give written notice of amendment in which the notice shall set forth the nature of 

the amendment or amendments desired. If notice of amendment has been given in 

accordance with this paragraph, this Agreement may be terminated by either party on 

ten (10) days written notice of termination. Any amendments that may be agreed upon 

shall become and be a part of this Agreement without modifying or changing any of 

the other terms of this Agreement. 

(d) Notice of termination or modification shall be in writing and shall be 

sufficient if sent by certified Mail to the Union, The International Union of Operating 

Engineers, Local #547, AFL-CIO, 13020 Puritan Avenue, Detroit, Michigan 48227 and if to 

the Employer addressed to The Potterville Public Schools, 420 North High Street, 

Potterville, Michigan 48176 or to any other such address as the Union or the Employer­

may make available to each other. 

(e) The effective date of this Agreement is July 1, 1981. 
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~IN WITNESS WHEREOF: The parties hereto cau9ed this instrument to be executed. 

BOARD OF EDUCATION INTERNATIONAL UNION OF OPERATING 
OF THE POTTERVILLE PUBLIC SCHOOLS ENGINEERS, LOCAL #547 AFL-CIO 

f¥~.. ~ SIDENT

(ESJite. Q a:?9 

TRE~SURER 

CHIEF NEGOTIATOR 

E 

~#.L--6'/~
RUSTEE 

rJO&cO t fwta~TRUS E . 

~l~ 
OiiEF NEGOTIATOR 
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.... 

SCHEDULE A - PAY SCHEDULE 

Classification Base Rates Per Hour 

7/1/81 7/1/82 

Grounds & Maintenance $6.45 $7.00 
Night Leader $6.45 . $7.00 
Custodian ~"~"& $6.70 

Subs ti tu te - $3.50 to $5.50 per hour. 

The probationaly employee shall be paid ($0.50) fifty cents less then the going 
base rate for the particular job classification. 

Longevity Pay 

After one (1) year Base + .OS cents per hour 
After three (3) years Base + .15 cents per hour 
After five (5) years Base + .20 cents per hour 
After ten (10) years Base + .30 cents per hour 

Employees' Retirement System 

Effective July 1, 1976 :the· Employer shall pay the employees' contribution (5\) into 

the Michigan Public School Employees' Retirement System. 
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-------

LETTER OF UNDERSTANDING 

between the 

POTTERVILLE PUBLIC SCHOOLS 

and the 

INTERNATIONAL UNION ..OF OPERATING ENGINEERS 
LOCAL 547 AFli-CIO 

It is hereby agreed between the parties that Article 
XXI Part Time Employees Fringe Benefits as stated 
in the expired agreement was erronou~ly omitted 
during preparation of the current agreement. 

Further, that it shall be included and become a 
part of the current master agreement 1981-1982 
as follows: 

ARTICLE XXI 
PART TIME EMPLOYEES FRINGE BENEFITS 

Part-time employees (excluding substitutes) 
covered by the :terms of this Agreement will re­
ceive all fringe benefits, pro-rated on their 
normal scheduled work hours. Fringe benefits 
such as holidays, vacations, and sick and funeral 
days will be paid for at the same rate as their 
normal days pay. · 

Effective this 9th day of October 1981. 

POTTERVILLE PUBLIC SCHOOLS INTERNATION L UNION OF OPERATINr, 
ENGI L CAL 547 AFL-CIO 


