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AGREEMENT 
/ · tt 

TH~ made and entered into as of this Go day 
of ~ . I 19 ro at Ottawa County I 

Michigan, by and between the County of Ottawa and the Sheriff of 
Ottawa County, hereinafte~ called the "Employer", and the Police 
Officers Association of Michigan, hereinafter called the 11 Union 11 • 

WITNESSETH: 

WHEREAS, the Employer and the Union recognize that the 
efficient administration of the County Government and the well
being of the employees require that orderly and constructive 
relationships be maintained between the parties hereto; and, 

WHEREAS, · subject to law and the paramount requirements of 
public service, employer-employee relationships should be im
proved by providing employees with an early opportunity for 
discussion regarding policies affecting the 

1 
conditions of their 

employment; and, 

WHEREAS, effective employer-employee cooperation in serving 
the publ.!c requires a clear statement of the respective rights 
and obligations .of the Employer and the Union; 

NOW THEREFORE, the parties aqree as follows: 

ARTICLE I 
RECOGNITION 

1.1: The Employer hereby recognizes the Union as the exclu
sive bargaining representative of all employees in the unit, as 
defined in Section 1. 2 of this Article, for the purposes of 
collective bargaining with respect to rates of pay, wages, hours 
of .employment, and other conditions of employment. 

1. 2: The collective bargaining unit consists of all 
full-time and regular part-time sheriff deputies, detectives, 
deputy/ dispatchers, dog wardens, clerk~typistjmatrons, stenogra
pher/matrons, cooks and maintenance/turnkeys of the Ottawa County 
Sheriff's Department, excluding all sergeants, corporals, command 
officers, supervisors, Sheriff's secretary, ·reserves, temporary 
or casual employees and all other employees. 

1.2 (a): A regular part-time employee shall receive benefits as 
provided for in this Agreement on a prorata basis based upon the 
hours regularly worked in comparison to full-time unless 
specified otherwise. 

1. 3: Attached · to, . and made a part of this Agreement is a 
schedule of included employees which- schedule represents the 
employees included· in accordance with the terms of Section 1.2. 

1 



1.4: Probationary Employees. All new employees shall be 
considered probationary employees for a period of twelve (12) 

months, after which time their seniority shall be as of their 
last date of hire. During this period an employee shall be 
considered a probationary employee who may be laid off or ter
minated by the Employer at ,any time without regard to this 
Agreement. 

For probationary · employees, effective 10/1/88 the Employer 
shall pay that proportion of the contribution to the MERS pension 
plan and the cost of single coverage health insurance required of 
the Employer with the probationary employee paying the Employer 
the remaining proportion . If the probationary employee elects 
two-person or ~amily coverage health insurance, 
or life insurance through the · Employer's carrier, 
such coverage will be reimbursed to the 
probationary employee. = 

dental, 
the 

County 

optical 
cost of 
by the 

ARTICLE II 
RIGHTS OF COUNTY 

2.1: Except as specifically restricted by the terms of this 
Agreement, the customary and usual rights, powers, functions and 
authority of Management are vested in the Employer. These rights 
include, but are not limited to, those provided by statute or law 
along with the right to hire, direct, promote, transfer, assign, 
and retain employees in positions within the Department. Further, 
to suspend, demote, discharge (including failure to reappoint), 
or take other disciplinary action but only for just cause, and to 
maintain the efficient administration of the Employer. It is also 
agreed that the ·Employer retains the right to determine the 
method, means, and personnel, , employees or otherwise, by which 
the business of the Employer shall be conducted, and to take 
whatever action is necessary t~ carry out the duty and obligation 
of the Employer to the taxpayers thereof. · 

2.2: The Employer retains the right to subcontract or secure 
auxiliary services to perform work normally performed by members 
of the Union if and when, in his judgment, he does not have 
immediately available sufficient qualified manpower, proper 
equipment, capacity and ability to perform such work within the ' 
available or required amount of time during emergencies, or when 

·such work cannot be performed by the then members of the Union on 
an efficient and economical basis. Under no. circumstances, 
however, shall the Employer subcontract .work normally performed 
by members of the Union while there_';_are members then qualified · to 
perform the available work on layoff. 

2. 3: The Employer_ also retains tl)e right to adopt and 
enforce rules and/or regulations relating to personnel policies, 
procedures and working condi tion.s not inconsistent with the 

2 



express terms of this Agreement. Such rules and/or regulations 
shall be reasonable, relate to the proper performance of the 
employee's duties and be uniformly administered in a 

non-discriminatory manner; the propriety of any penalty assessed 
for . a charged violation of such rules and/or regulations may be 
processed through the Grievance Procedure. 

It is hereby agreed that the Employer reserves to itself 
solely the full right to adopt a drug and · substance testing 
program for applicants and employees as it deems necessary, 
consistent with applicable legal guidelines. The Employer 
further reserves the right to implement such testing program upon 
providing advance notice to the union of the provisions of such 
program. 

The union reserves the right to grieve application of the 
policy in the event .of discipline _under such policy of . an 
employee in the bargaining unit. 

2.4: The Union shall be given advance notice of the Sher
iff's intention to adopt any new rules and/or regulations and the 
reasons and purposes thereof. The Union may object to such new 
rules and/or · regulations and process its objections through the 
Grievance Procedure starting at Step 3. However, the filing of 
the grievance shall not necessarily delay the institution of the 
new rule and/or regulation. If it is subsequently determined 
that a new rule and/or .regulation is improper it shall be re
scinded prospectively. 

2.5: The Employer retains the right to lay off employees in 
accordance .with Section 6. 5 of this Agreement. However, any 
reduction in the hours of a work-:day or a work-week, or any 
change involving a reduction of such hours together with a 
lay-off shall be subject to collective bargaining. After bar
gaining for five work-days, the Employer may effect the proposed 
arrangement while collective bargaining continues with no liabil
ity for retroactivity. If the parties fail to reach agreement, 
the Union may refer the matter to arbitration. 

2. 6: The Employer retains the right to establish, change, 
combine, or discontinue job classifications, and to prescribe and 
assign job duties and job content within a classification. 
Howeyer, if an employee or the Union feels that the rate of pay 
established for a new classification or a significantly changed 
classification is improper, the employee may process his com
plaint through the Grievance .Procedure. 

2.7: The County -reserves the right for psychological testing 
of all new applicants to the department. Such tests will not be 
used as the basis for denial of promotion or lateral transfer. 

3 



2.8: All of the above County rights are subordinate to the 
express provisions of this Agreement. Should there be a ·conflict 
in language, the applicable express provisiori shall prevail. 

ARTICLE III . 
UNION REPRESENTATION 

3. 1: The Employer agrees to recogniz·e a Union Bargaining 
Committee composed of not more than five (5) reqular employees in 
the bargaining unit plus an outside representative or representa
tives of the bargaining agent (POAM). The Bargaining Committee 
shall represent the bargaining unit and its members in collective 
bargaining and contract administration (including grievances) 
wi ·th the Employer. The Union shall furnish the . T!:mployer, in 
writing, a list of its designated Bargaining Committee members 
and officers. · 

-
3.2: All meetings between the Employer and the Union Bar
gaining Committee, whether for contract negotiations or contract 
administration (-including grievances), shall be at times mutually 
agreeable to the parti.es. 

3.3: Not more than one (1) employee per grievance (i.e., per 
step of the grievance procedure) shall be allowed reasonable time 
off from scheduled work, without loss of pay or benefits for 
scheduled time lost, for· the purpose of representing a bargaining 
unit member(s) or the Union in the grievance procedure. 

3.4: The Employer shall pay not more than three (3) Bargain
ing Committee members per collective bargaining session, during 
not more than eight (8) collective bargaining sessions for which 
a Bargaining Committee .member or members are being paid, for 
scheduled hours lost by such Bargaining Committee members during 
collective bargaining sessions with the Employer. 

3.5: Except as provided in the paragraphs above, all other 
representation by Bargaining Committee members, whether for 
collective bargaining or contract administration (including 
grievances), shall be without pay unless otherwise provided in 
the Employer 1 s sole discretion. 

3. 6: No Bargaining Committee member shall absent himself 
from his scheduled and assigned work without the express prior 
approval of his supervisor; and all Bargaining Committee members 
shall, during such representati.on, remain available for and 
respond to emergency job duties re~ired of them. 

ARTICLE IV 
UNION SECURITY AND CHECKOFF 

4 
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4.1: The Employer will not discriminate against any employee 
because of membership in the Union. 

4.2: As a condition of continued employment, all employees 
in the bargaining unit shall either become and remain members in 

good standing of the Union or pay a representation fee to the 
Union which shall be less than one hundred percent (100%) of the 
regular monthly dues paid by Union members which sum shall 
accurately represent the amount for said employees due the Union 
as their fair share of costs attributable to negotiating the 
terms of this Agreement, which sum shall not include, by way of 
example but not by way of limitation, state, national, or other _ 
dues and assessments or other amounts for Union activities. 

4.3: The Employer agrees to deduct the pay period Union dues 
from the pay of employees subject to the following: 

A. The Union .shall obtain from the employee, a completed 
checkoff authorization form which shall conform to the 
respective state and federal laws concerning that 
subject or any interpretations made thereof. The 
checkoff authorization form shall be filed with the 
Employer's Human Resources Administrator who may return 
an incomplete . or incorrectly completed form to the 
Union's treasurer. No checkoff shall be made until such 
deficiency is corrected. 

_. 

s~ · The Employer shall check off only obligations which 
become due at the time of checkoff and will make 
checkoff deductions only if the employee has ·enough pay 
due to cover such obligation, and will not be responsi
ble to the employee if he has duplicated a checkoff 
deduction by direct payment to the Union. 

C. The 'Employer's remittance will be deemed correct if the 
Union does not give notice, in writing, to the Employ
er's Human Resources Administrator within two (2) weeks 
after a remittance is sent of its belief, with reasons 
stated therefor, that the re~ittance is incorrect. 

D. Any employee may terminate his checkoff authorization 
by written notice to the Employer's Human Resources 
Administrator. 

E. - The Union shall provide at least thirty (30) days 
written not~ce to the Employer Human Resources 
Administrator of the amount of Union dues and/or 
representa±ion fee .to be deducted from the wage of 
employees in accordance with th:j.s Article. Any change 
in the amounts determined will be provided to the 
Employer's Human Resources Administrator at least 
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thirty (30) days prior to each anniversary date of this 
Agreement. 

4.4: The Union agrees to defend, indemnify, and save the 
Employer · harmless against any and all claims, suits, or other 
forms of liability arising out of its deduction of Union dues 
and/or representation fee from an employee's pay, or reliance of 
any list, notice certification, or authorization furnished under 

this Article. The Union assumes full responsibility · for the 
disposition of the deductions so made once they have been sent to 
the Union. 

ARTICLE V 
HOURS OF WORK AND OVERTIME 

5.1: The official work-week of the Sheriff's Department 
employees shall be an average of ~orty ( 40) hours per week 
including meal periods and coffee breaks, except for dog wardens 
and clerical employees whose meal periods are non-paid and not 
included as part of the official work week. 

5.2: An employee covered by this Agreement who is required 
by the Department to work in excess of an average of forty (40) 
hours per week will receive payment at the rate of time and 
one-half or compensatory time at the rate of time and one-half 
for such excess hours. 

5. 3: Overtime shall be as equally distributed among qual
ified employees of a division as is reasonable. 

5.4: In the event an employee classified as a Clerk Typist 
I !/Matron performs the duties of a Civilian Dispatcher for an 
entire shift, the employee shall be paid ·at the rate of pay of a 
Civilian Dispatcher for such hours worked. 

5. 5: Work schedules shall be posted on a monthly basis at 
least one ( 1) week prior to the beginning of the next month 1 s 
schedule. Schedule changes requested by ~n employee after a 
schedule has been posted will not be allowed unless: 

(a) employees affected by the schedule change mutually 
agree to the employee's request and the Employer 
approves, or 

(b) the Employer determines the employee' s shift may go . 
unfilled and approves the request. ' 

The Employer specifically reserves the right to make 
schedule changes due. to, but not limited to, employee illness or 
injury and emergency situations. Schedule changes for the 
purpose of avoiding overtime caused by an employee's illness or 
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injury will not be made by the Employer the first day. without 
employee consent. 

ARTICLE VI 

SENIORITY 

6. 1: Seniority is defined as continuous length of service 
with the Employer from date of last hire. It shall equal tl?.e 
time actually spent on the active payroll, plus approved leaves 
of absence, unless otherwise provided in this · Agreement. A 
permanent full-time employee will begin to accumulate seniority 
upon the completion of the probationary period of twelve ( 12) 
months of continuous employment, at ·Which time his name will be 
placed on the seniority list as of his last date of hire. 
Seniority shall entitle an employee only to those benefits as are 
expressly provided in this Agreement. 

6.2: A seniority list shall be prepared and a copy supplied 
to the Union. It shall be revised and kept current from time to 
time by the Department. 

6.3: Senior!'ty shall be lost and the employment relationship 
shall end under the following conditions: 

A. He resigns or quits from county employment. 

B. He is. discharged and is not reinstated. 

C. He retires. 

D. He is convicted of any felony or Circuit Court misde
meanor. 

E. He has been on, layoff for a period of time equal to his 
seniority at the time of his layoff or two (2) years, 
whichever is less. 

F. He is absent from work, including the failure to return 
to work at the expiration of a leave of absence, 
vacation, or disciplinary layoff, for three (3) consec
utive working days without notifying the Sheriff, 
except when the failure to notify and work is due to · 
circumstances beyond the control of the . employee. · 

G. He is on an unpaid leave. of absence for · illness, injury 
or disability for one (1) year; provided, however, that 
if the illness, injury or disability is job related and 
compensabie by worker's compensation, then and in such 
event, seniority shall be lost and the employment 
relationship shall cease upon expiration of an unpaid 
leave· of absence of two years; provided, however, in 
the event an employee's combined paid and unpaid leave 

7 
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of absence for illness injury or disability is greater 
than the aforestated, then in such event, seniority 
shall be lost and the employment relationship shall 
cease as stated in this paragraph or upon expiration of 
a leave of absence (paid and unpaid) of three years, 
whichever is the lesser. 

6.4: Layoff and Recall. Layoff shall mean the separation of 
the employee from the active work force due to lack of work or 
funds, or the abolition of positions because of changes in the 
department. 

6.5: All reductions in the work force shall be accomplished 
in the following manner: 

A. The first employee to be laid off shall be the employee 
with the least classification seniority in the 
classification affected, p;-ovided; however, that the 
remaining senior employees have the experience and 
ability to perform the required work. Where the 
affected employees have the same classification 
seniority, the employ·ee with · the least seniority shall 
be laid off first. Further layoffs from the affected 
classification shall · be- accomplished by the inverse 
order . of classification seniority, provided however, 
that the remaining senior employees have the experience 
and ability to perform the required work. 

B. Upon being laid off from his classification, an 
employee who so requests shall, in lieu of layoff, be 
demoted to a lower classification in the department, 
provided; however, that he has greater seniority than 
the employee whom he is to replace. Demotion shall be 
through those posi tiona in which the . employee 
previously held permanent stat
probationary employee shall not 
with seniority in a position 
previously held permanent status. 

us, 

in 
disp

w

provided that a 
lace . an employee 
hich he has not 
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6.6: 
( 5) days 

Employees who 
after notice 

have been laid off 
by certified mail 

and 
to 

who, 
their 

within five 
last known 

address, fail to respond as directed or who decline recall, shall 
be presumed to have resigned, and their names shall be removed · 
from the seniority list. 

6.7: . Bumping by Command Officers. In the event of layoff or 
recall, members of the Ottawa County Command Officers Association 
may bump into the POAM barqaininq unit and departmental seniority 
shall prevail. 

6.8: Bumping. An employee who is promoted out of the 
bargaining unit, but who fails to successfully complete the 

.a 



period of probation in the promoted position, may bump back into 
his former position within the bargaining unit, without loss of 
seniority, unless the employee's failure to successfully complete 
the period of probation in the promoted position is due to 
misconduct warranting dismissal. 

6.9: Pursuant to Michigan law, the Employer shall provide at 
its sole expense workers' compensation benefit coverage for each 
employee covered by· this Agreement. During the first week of 
disability compensable under the Workers' Compensation Act, the 
Employer will pay .an employee the amount which he othe~ise would 
have earned from the Employer without any charge against his paid 
time-off credits. When the employee receives payment under the 
Workers' Compensation Act for the week, he shall assiqn his check 
over to the Employer. Thereafter, the Employer will make up the 
difference between the workers' compensation payments and his 
regular wage at the time he suffered the disability by utilizing 
the employee's paid time-off credits on a pro-rated basis, to the 
exhaustion of such credits, however iii no case less than one (1) 
year. 

6.10: Unemployment benefits shall be paid tQ all employees of 
this bargaining unit, at the Employer's expense pursuant to 
statute. 

ARTICLE VII 
LEAVES OF ABSENCE 

7. 1: Employees may, at the discretion of the Employer, be 
_granted leave without pay. Leaves of absence may be granted with 
pay upon approval of the Internal Services Committee. 

7.2: Requests for leave shall be in writing, shall be signed 
by the employee and shall state the reasons for the leave. 
Approval shall be in writing by the Sheriff. 

7.3: Sick Pay. 

A. Credit. Paid sick leave shall be credited, and may 
accumulate, as follows: 

. . ( i) Regular full-time employees, after completiort of 
probation, shall be credited ten (10) paid sick leave 
days. The employee will be credited with . five (5) paid 
sick days annually thereafter. 

( ii) Regular part-time =employees shall be credited 
with paid , sick leave effective January 1 of each 
calendar year equal to _the hours worked by the employee 
relative to full-time. · 
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B. Carryover. At the beginning of ·each calendar year, up 
to ten (10) days of sick leave from an employee's prior 
years' sick day balance may be added to the annual 
amount of sick days credited to each employee. In no 
case shall the total number of sick days exceed fifteen 
(15). 

C. Request Form. Each employee shall be responsible for 
giving his signed absentee record to his -supervisor 
immediately following his return to work. 

D. Illness. Sick leave may be utilized by an employee in 
the event of his illness or injury. Limited sick leave 

may be used for any serious illness or injury in his immediate 
family. 

E. Sick Bank Elimination. Efigible employees . who were 
employed and had a sick leave balance ·on December 31, 
1988, shall be credited January 1, 1989, with an 
account equal to the remaining sick leave balance as of 
December 31, 1988, times the employee's December· 31, 
1988 pay rate. This account shall ·be increased each 
January thereafter by an interest amount equal to the 
Ottawa County Treasurer's Office's prior year's average 
"Return on Investment". 

F. Funerals. Sick leave may be utilized by an employee to 
attend a funeral. 

G. Medical, Dental Appointments. Under extenuating 
circumstances, sick leave may be utilized by an em
ployee for appointments with a doctor or dentist. 
Appointments should be made as much as possible outside 
of work hours. · 

H. Illness During Vacation. If a period of illness 
lasting more than · one (1) day occurs during an annual 
leave and is reported immediately, a revised Request 
for Leave form may be submitted. The period of time of 
such illness will be recorded as sick leave rather than 
annual leave. 

I. Vacation or Comp-time for Sick Leave. Employees may 
use accumulated vacation or comp-time for sick time 
when sick time accumulation is exhausted. Sick leave 
may not be taken as vacation time. 

J. Pavment on Termination. Upon termination of employment 
under the following circumstances, the sick leave 
account of eligible employees will be payable as 
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follows: One hundred percent (100%) . payment upon .death 
(during course of employment) or retirement (at aqe and 
after years of service qualifying for immediate 
retirement benefits whether on disability or 
n~n-disabili ty basis). In the event · of death, the 
payment shall be made to the beneficiary designated. by 
the employee or, in the absence of such designation, to 
the · personal representative of the employee's estate. 
Fifty percent (50%) payment upon voluntarily leaving 
after a minimum of ten (10) years continuous service. 

7.4: The provisions of this Article do · not apply in the case 
of ·pregnancy of female employees. 'i'he United States Supreme 
Court decisions in regard to this will take precedent and pre
vail. · · · 

7.5: .Medical certification will not generally be required to 
substantiate sick leave absences of three (3) consecutive days or 
less; l1owever, medical certificates or, in lieu thereof, a signed 
written statement from the employee setting forth the reasons for 
the sick leave, may be required at the discretion of the Sheriff 
for each absence regardless of duration if the Sheriff has reason 

· to believe the employee is abusing his sick leave privileges. 
F~lsification of the medical certificate or falsely setting forth 
the reason for the absence shall constitute just cause for 
dismissal. 

7. ·6: Before an employee absent from his duties for twelve 
(12) consecutive days returns, he shall satisfy the Sheriff that 
he is fit to again perform his duties. 

7.7: Military Leave of Absence. Application for military 
service leave of absence shall be made · to the Employer in writing 
as soon as the employee is notified of acceptance in military 
service, and, in any event, not less than two (2) weeks prior to 
the employee's departure. An employee on military service leave 
shall retain any unused sick leave or vacation time accrual, and 
rights under such provisions shall be governed by applicable 
Federal and State laws. · 

7.8: While an employee is called to active duty as a member 
of the National Guard for purposes of annual training, disaster 
or riot duty or similar short-term purposes, he shall receive his 
normal pay from the Employer; however, any compensation received 
from the government shall be reimbursed to the Employer upon.his 
return to service with the County ~ 

7.9: Humanitarian Clause. Should. an employee covered by 
this Agreement become physically or mentally handicapped to the 

- extent that he cannot perform his regular job, the Employer will 
make every effort to place the employee in a position .that he is 
physically and mentally able to perform. In the event an 
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employee has lost seniority pursuant to section 6. 3 G of this 
Agreement and can satisfy the Sheriff that he is fit · to again 
perform his duty, he shall be · qiven first consideration for the 
next available vacancy within the department. 

7.10: Bereavement Leave. Up to ·four (4) days with pay may be 
utilized by an employee because of absence necessitated by the 
death of a spouse, child, brother, si~ter, brother-in-law, 
sister-in-law, parent, grandparent, · aunt, uncle, father-in-law, 
or mother-in-law. When the deathoccurs out of state, additional 
days for air travel time may be used, if necessary, by agreement 
between the Sheriff and the employee. 

12 
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ARTICLE VIII 
VACATIONS 

8.1: Vacation Schedule and Eligibility. Subject to the 
provisions of this Article, regular full-time employees shall 
earn vacations with pay, in accordance with the following 
schedule, . based on the employee's paid hours during a vacation 
year (anniversary date to anniversary date). As used in this 
Section, the term "paid hours 11 shall include all of an employee's 
paid hours, up to but not exceeding 2,080 paid hours per vacation 
year. 

Years of Service Rate of Earning 

During first (1st) year .01923 hours of paid vacation 
earned per paid hour (1 week 
for full-time) 

During second (2nd) through .0384~ hours of paid vacation 
fourth (4th) years earned per paid .hour __( 2 weeks 

for full-time) 
~q 

During fifth (5th) through . 057;Jid' hours of paid vacation 
ninth (9th) year~ earned per paid hour (3 weeks 

for full-time) 

During tenth (lOth) year .06154 hours of paid vacation 
earned per paid hour (3 weeks 
and 1 day for full-time)

t . 
During eleventh (11th) year . 0653~ hours of paid vacation 

earned per paid hour (3 ·weeks 
and 2 days for full-time) 

During twelfth (12th) year .06923 hours of paid vacation 
earned per paid hour (3 weeks 
and 3 days for full-t_ime) 

During thirteenth (13th) year . .07308 hours of paid vacation 
earned per paid hour (3 weeks 
and 4 days for full-time) 

· During fourteenth (14th) and . 0769)' 
~ 

hours of paid vacation 
subsequent years earned per paid hour (4 weeks 

for full-time) 

8.2: Paid ·vacations will be rounded to the nearest whole 
hour.. 

8.3: So far as possible, considering the needs of the 
Employer, vacations will be scheduled at the convenience of the 
employee. However, the Employer reserves the right to approve 
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individual vacation schedules in accordance with its needs. 
(Vacation requests will be honored on a seniority basis until 
March 1 of each year, and on a first-come, first-served basis 
after March 1.) For the purpose of vacation calculation, one (1) 
week equals forty (40) hours. 

8. 4 Probationary employees shall not be entitled to nor 
paid for vacation time. 

8.5: Vacation Year Defined. A vacation year for the purpose 
of this Article is a twelve (12) month period starting with the 
individual employee's anniversary date of employment with the 
Sheriff's Department. 

8.6: In case of the death of a bargaining unit employee, any 
unus~d vacation pay will be paid to the named beneficiary or, in 
the absence of such designation, to the estate. 

8. 7; Employees will be paid vacation pay based on their 
classification at the time of the vacation period. 

8.8: (a) Maximum Accumulation/No Prepayment. Paid hours of 
vacation shall not accumulate beyond a maximum of two hundred 
( 200) hours. In the event a~ employee has accumulated two 
hundred (200) paid hours of vacation, · paid hours of vacation 
which the employee . would have normally earned pursuant to Se~tion 
8.1 shall cease to be earned until -such time as the employee's 
accumulation of paid hours of vacation is less than two hundred 
(200) hours. 

(b) Paid vacations shall not be granted or allowed in 
advance (i.e. they may no·t be taken before they have been earned 
as herein provided.) 

8.9: Employees who accumulate compensatory time off may use 
such time as addi tiona! vacation t .ime as may be mutually arranged 
with the Employer. 

ARTICLE IX 
HOLIDAYS 

9.1: Regular full-time employees of the Sheriff's Department 
shall be entitled to the following paid holidays for each full 
calendar year worked: 

1. 
2. 
3. 
4. 
5. 
6. 

New Year's Day 
Memorial Day · 
Fourth -of July 
Labor Day 
Thanksgiving Day 
Day after Thanksgiving 

7. 

8. 
9. 

Day before Christmas 
Day . 

Christmas Day 
Five Floating Holidays 
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"Floatinq11 Holiday Scheduling: 

A. So far as possible, considering the needs of the 
Department, "floatingn holiday schedules submitted by 
March 15 will be scheduled at the convenience of the 
employee. Hpwever, the Department Head shall have the 
right to approve individual "floatingn holidays 
scheduled in accordance with departmental needs. In 
case of conflict in the choice of "floating11 holiday 
times, the employee with the longer service will have 
the first choice of "floating" holiday times. 

B. "Floating" holidays not scheduled by March 15 shall be 
used by the employee· within the year as mutually agreed ' 
to t·Ti th the Department Head. 

C. "Floating" holidays may be used in conjunction with 
vacation time, e.g. eithe.t" immediately · preceding . a 
scheduled vacation or immediately after a scheduled 
vacation. 

D. "Floating" holidays may be used in half day increments. 

E. "Floating" holidays shall be prorated in one-half day 
increments for the year for new employees hired during 
a calendar year and individuals who terminated their 
employment during the year. 

9.2: The Department· Head shall determine, after consultation 
with the employees, which of those employees who are otherwise 
regularly scheduled to work on any . such holiday can be spared 
from work and which employees cannot be given holiday time off. 

9.3: 
A. An employee who works the holiday shall be paid at the 

rate of double time- and one-half (2 1/2) for all hours 
worked in lieu of any other holiday pay. · 

B. An employee ·v1ho is regularly scheduled to be off duty 
on a holiday (and does not work the holiday) shall 
receive eight ( 8) hours straight time pay for the 
holiday in addition to his regular pay for hours worked 
that period. (Example: Work forty (40) hours plus 
eight (8) hours holiday pay). 

C. An employee who is regularly scheduled to work a 
holiday, but is excused by the Employer pursuant to 
section 9.2 from working~that day shall receive eight 
(8) hours straight time pay for the holiday in addition 
to pay for hours worked that period. (Example: Work 
thirty-two ( 32) hours plus eight ( 8) hours holiday 
pay. ) / . 
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D. An employee regularly scheduled to work a holiday, but 
who does not due to illness or injury, shall not 
.receive holiday pay. Such employee shall receive pay 
and a deduction from paid credits for the unworked 
holiday, i~e. sick time or vacation, provided the 
employee is eligible. (Example: Employee worked 
thirty-two (32) hours and is paid for forty (40), eight 
(8) of which are sick pay.) 

9.4: Paid holiday time off within the employee's regular 
schedule will be considered as hours worked for overtime 
purposes. 

9. 5: An employee, to be eligible for an assigned holiday 
. with pay, must be a full-time employee on the date of the holiday 

and must have worked the scheduled work-day immediately preceding 
and immediately following the holiday, except that when a recog
nized holiday falls within an employee's scheduled vacation, . the 
employee will be entitled to an extra~ay of vacation to be taken 
at the beginning of his regular scheduled vacation. 

9. 6: Emp'!oyees who are prevented from working the day prior 
or the day after or the day of a holiday due to hospitalization 
or a duty incurred injury and who are otherwise eligible for 
holiday pay, shall receive holiday pay. 

ARTICLE X 
CLOTHING AND CLEANING ALLOWANCES 

10. 1: A clothing allowance for plain clothes officers shall 
be payable on February 1 and August 1 of each year in the amount 
of $250 per plain clothes officer. · · 

10.2: A dry cleaning allowance shall be payable to uniformed 
employees and plain clothes officers on December 1 of each year 
in the amount of $250 with no allowance for individuals who wear 
wash and wear uniforms unless required to wear and maintain 
garments requiring drycleaning. A uniformed employee for the 
purpose of this Agreement shall be one who receives his uniform 
issue from the Sheriff's Department. The County will replace or 
repair torn wash and wear uniforms. · 
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ARTICLE XI 
WITNESS AND SUBPOENA FEES 

11.1: Court Time. (a) If an employee is called as a witness in 
a judicial proceeding (i.e. Court appearance or hearing) for 

.reasons connected with his or her · County employment, such em
ployee shall: 

(i) Receive leave with pay for such attendance if and 
to the extent it occurs during the employee's ... reqularly 
scheduled working hours . 

.(ii) Receive a minimum guarantee of two (2) hours 
over-time pay at time and one-half or pay iri accordance with 
the "Overtime" provisions of Article V of this Agreement, 
whichever is the greater, for such court time if and to the 
extent it occurs during hours when the employee is not 
scheduled to work. · 

(b) To be eligible for court time pay p\lrsuant to this 
Section, an employee shall submit to the County any witness fees 
he or she. may receive. 

11.2: An employee required to appear prior to his regular 
starting time or who is held over after his regular quitting time 
for such appearances, shall be paid time and one-half his 
straight-time rate for . hours in · excess of his regular shift. 

/ 
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ARTICLE XII 
PAY PERIODS · 

12. 1: Payment of Wages: Employees shall be paid on a 
bi-weekly basis no later than the Friday following the last day 
of a pay period. 

ARTICLE XIII 
INSURANCE 

13.1: Hospital/Medical Insurance. (a) Eligibility: 
Full-time employees shall be eligible, in accordance with this 

·Section, to participate in a group hospital/medical program 
provided through the County covering such employees and their 
eligible dependents, if dependent ·coverage is elected. For 
eligible employees, such coverage shall become eff~ctive within 
thirty (30) days of an employee's hiring date. $uch employees 
may obtain the necessary application.s from the .Human Resources 
Department. 

(b) Coverage: The group hospital/medical insurance program 
requires the employee to pay $100 deductible for single 
subscriber, $200 deductible for family on all basic coveraqe 
claims and $100 major medical deductible for a single subscriber, 
$200 major deductible for family. 

A four dollar ($4.00) co-pay prescription drug rider for 
purchase of generic drugs only. 

In the event a certain generic drug is not used, the 
employee shall pay a six dollar ($6.00) co-pay. 

A mail order prescription drug program for certain 
maintenance types of medication will be added in 1991. 

(c) Payment: Effective 1/1/91: (i) Full-time employees 
will be required to pay ten (10) percent of the cost of the group 
hospital/medical coverage and the County pay ninety (90) percent. 

(ii) Each employee on their own time may participate in a 
County sponsored wellness program in lieu · of payment of a portion 
of the requir~ employee percent of the cost of group 
hospital/medical coverage for the next subsequent year. 

1. Employees who complete a County health/lifestyles risk 
assessment (inc.luding the six (6) month follow-up) will 
qualify for a reduction equal to one-half of the ten 
(10) percent co-pay paid by the employee. 

2. ·Employees who complete the aformentioned 
health/lifestyles assessment and who participate in and . 
successfully complete a · County sanctioned wellness 
program (e.g. eight (8) week exercise/education program 
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which is maintained through COREWELL) will qualify for 
a reduction equal to the remaining one-half of the ten 
(10) percent co-pay paid by the employee. 

3. The County shall pay the full cost of the employee's 
participation in the health/lifestyles risk assessment. 

4. The employee shall pay twenty dollars ($20.00) toward 
the cost of the eight (8) week exercise/education 
program through COREWELL. . The twenty dollars ( $20. 00 ). 
will be reimbursed to the employee based upon 
successful completion of the program. Successful 
completion is defined as attendance at a minimum of 
seventy-five percent (75%) of the .scheduled classes. 

13.2: Life Insurance. The Employer will provide $7,500 group 
life insurance and an addi tiona! $7,500 accidental death and 
dismemberment insurance for each full~time employee. 

~3. 3: Dental Insurance. The Employer shall provide basic 
family dental plan (60/40) without orthodontics and an $800.00 
maximum benefit year. The Employer will pay up to twenty-two 
dollars ( $22.00) maximum per ·month for an employee. Any costs 
above the Employer cost shall be paid by· the employee. 

13.4: . Optical Coverage. The Employer shall provide basic 
optical coverage to each regular full-time and regular part-time 
employee who regularly works twenty (20) hours per week. The 
coverage will include exam, prescription lenses and approved 
frames every ·two (2) years, contact lenses if non-cosmetic 
subject to the terms and conditions of the optical policy. 

13.5: . Insurance Carriers. The Employer may · change the 
insurance carrier, provided that the overall benefits are equal 
to or better than those presently provided. 

13. 6: Continuation of · Insurance. The Employer's contribu
tions toward the cost of insurance coverage for eligible em
ployees shall be continued for eligible employees urider the 
following conditions: 

A. During fully paid leaves of absence and during leaves 
of absence compensable by Worker's Compensation; 

B. · During the first thirty (30) calendar days of any 
partially paid or unpaid leave of absence or layoff; 

C. During the first year that an employee is receiving 
compensation from the Employel'" 1 s short-term disability 
(STD) and long term disability (LTD) plan; and 
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D. Discontinued immediately upon termination of an em
ployee's employment; 

Provided, however,· that nothing in this Agreement shall require 
the Employer to continue insurance benefits if such continuation 
is not allowed by the applicable insurance policy or carrier. 

13.7: Short Term Disability Plan. The County will provide a 
short term di sabi li ty plan to eligible disabled · employ,ees 
beginning the third consecutive week of a non-duty disability. 
The · plan will provide up to sixty-six percent (66%) of an 
employee's base weekly salary for ·the actual period of disability 
between the third week and six ( 6) months subject to offsets 
provided by other types of coverage. 

13.8: Long Term Disability Plan. The County shall provide a 
long term disability plan for eligible non-duty disabled 
employees who are disabled for perj.ods greater than six ( 6) 
months which provides a minimum of sixty percent (60%) of base 
salary to a maximum of seventy percent (70%) of base salary up to . 
$3,000 per month subject to applicable offsets. 

13.9: Retiree Health Insurance. Employer will credit retiree 
four dollars ($4.00) for each year of . service with Employer up to 
a maximum of $100/month for applying toward health coverage 
through the Employer for retiree and spouse after age fifty (SO) 
and up unti 1 age sixty-five ( 65) , (e.g. 22 years · of service X 
$4.00 = $88/month credit). 

ARTICLE XIV 
WAGES 

14.1: The Employer and the Union shall determine the classi
fication and salary range for each employee. The classification 
pay plan adopted by the Union and the Employer is incorporated 
herein and made a part of this Agreement. · 

14.2: Special Compensation for EMT Personnel Employees 
assigned to the EMT Units on January 1 of each year will receive 
a one hundred and fifty dollars ($150.00) payment in January of 
that year and employees assigned to the EMT Units July 1 of. each 
year will receive a . . one hundred and fifty dollars ($150_.00) 
payment in July of that year. 

ARTICLE XV 
RETIREMENT 

15.1: The Employer shall pay -all costs, including the em
ployee's portion, of the current retirement plan in accordance 
with provisions of the law. The retirement plan is the Municipal 
Employees Retirement System (MERS) C-2- Plan with B-1 base. In 
addition, a F-50 Waiver (after 25 years service) and the E-2 
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Benefit is included in the retirement plan. Employees will be 
required to pay for the cost of the F-50 Waiver to . the next 
highest whole percent of gross salary. 

Effective 1/1/91: The Employer will pay the cost of 
the F-50 Waiver. 

15.2: Retirement shall be mandatory at age 62. Upon retire
ment, payment of accumulated cash benefits from the Employer, 
such as compensatory time, vacation time and sick days, will be 
spread over two (2) calendar years if requested by the employee. 

ARTICLE XVI 
STRIKES AND ILLEGAL ACTIVITIES 

16. 1: The parties to this Agreement mutually recognize tha-t 
the services performed by the employees covered by this Agreement 
are services essential to the public health, safety and welfare. 
The · Union therefore agrees that there~shall be no interruption of 
these services for any cause whatsoever, by the employees it 
represents, nor shall there be any concerted failure by them to 
report for duty, nor shall they absent themselves from their 
work, stop work, or abstain in whole or in part from the full, 
faithful and proper performance of the duties of their employ
ment, or picket the Employer.' s premises. The Union further 
agrees . that there shall be no strikes, sit-downs, stay-ins, 
stoppages of work, or any .acts that interfere in any manner or to 
any degree with the services of the Employer. 

16.2: Any employee who engages in any activity prohibited by 
this Article shall be subject to such disciplinary action as the 
Employer deems appropriate, up to and including discharge. The 
Union acknowledges that discharge is an appropriate penalty for 
the violation of this Article. 

ARTICLE XVII 
AMENDMENTS 

17.1: Upon mutual agreement of the parties, this Agreement 
may be amended or modified at any time during its term. 

ARTICLE XVIII 
DISCHARGE AND DISCIPLINE 

18.1: Notices of discharge or discipline shall be in writing. 
Grievances for disciplinary action7which do not involve time · off 
shall be initiated at Step 1, while those involving time off or 
discharge shall be l.ni tiated at step two within three ( 3) days 
after notice thereof ~s given. 
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ARTICLE XIX 
GRIEVANCE PROCEDURE 

19.1: A grievance is a claim, reasonably and sensibly 
founded, of a violation of this Agreement and/or violation .of the 
rules .and regulations of the Ottawa County Sheriff Department 
and/or Ottawa County. Any grievance filed shall refer to the 
specific provision alleged to have been violated and shall 
adequately set forth the facts pertaining to the alleged vio
lation. Any claims not conforming to t;he provisions of this 
definition shall be automatically denied as not constituting a 
valid grievance. 

19.2: Any employee having a grievance in connection with the 
terms of this Agreement or the rules and regulations shall 
present it as follows: 

Step 1. The employee shall di_scuss the matter with his 
immediate supervisor within three (3) days of the occurrence 
thereof or of the time on which he knew or reasonably should 
have known that he had a basis for the grievance. 

Ste~. If the matter is not satisfactorily resolved as a 
result of such discussion, the aggrieved employee shall file 
a written grievance with the Undersheriff within five ( 5) 
days after the discussion. The grievance shall be . siqned by 
the aggrieved employee, be dated and shall set forth the 
facts involved, including dates and provisions of the 
Agreement and/or rules and regulations alleged to have been 
violated and the remedy desired. The grievance shall .be 

· dated upon receipt and a copy returned to the aggrieved 
employee, and the original thereof shall be forwarded to the 
Sheriff. Within (5) five days a meeting shall be held by the 
Undersheriff and aggrieved employee. 

Step 3. If the grievance is not settled at such meeting, a 
meeting shall be held as soon as reasonably possible at 
which the Sheriff and/or his authorized representative( s), 
together with such other person(s) as he may desire to be 
present, the aggrieved employee and an Union representative 
shall be present. The Sheriff shall make a written reply to 
the Grievant within five (5) days after such meeting. 

Step 4. If the answer of the Sheriff is unsatisfactory to 
the Grievant, the Grievant and the Union may appeal the 
matter to arbitration. Within fifteen (15) days from 
receipt .of the decision of the Sheriff, the Union shall 
request from the Michigan Emproyment Relations Commission a 
list of names of five (5) qualified arbitrators. A copy of 
this request shall be given to the Employer. Upon receipt 
of this list of names, the Union Representative processing 
the grievance and the Employer 1 s Representative shall 
alternately strike names from the list, with the right of 
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first ~trike being decided by a flip of a coin. After two 
names have been struck by each party, the one remaining will 
be the arbitrator. It shall be the responsibility of the 
Union to notify the Commission of the selection. 

19.3: Arbitrator's Powers: The arbitrator shall have no 
power to amend, add to, alter, ignore, change, or modify the 
provisions of this A.greement or the written rules or regulations 
of the Department or of the Employer, and the arbitrator's 
decision shall be limited to the application and/o~ the interpre
tation of the above and to the specific issue presented to him. 
No decision of the arbitrator shall contain a · retroactive 
liability prior to the date of the written grievance. However, 
within the limitations of this provision, the arbitrator shall 
have the power to award to either party the remedy he considers 
appropriate to the circumstances. The arbitrator shall interpret 
the agreement in the light of the laws and precedents applicable 
to and affecting the public sector. _The arbitrator shall render 
his decision in writing as soon after the hearing as possible, 
and the fees and expense of the arbitrator shall be borne equally 
between the parties hereto. The decision of the arbitrator shall 
be final and binding upon the parties, including the Union, its 
members, the employee( s) involved, · the Employer and its · of
ficials, including the Sheriff, Board of Commissioners, and their 
designated representatives. 

19.4: For the purpose of the · Grievance Procedure, a · "day 11 

shall mean any day, Monday through Friday, and shall not include 
the day on which the grievance is presented or app~aled by the 
Union or an employee, nor the day it is returned by the-Employer. 

19.5: Any time limit specified in the Grievance Procedure may 
be extended by mutual agreement of the parties. 

19.6: A grievance presented at any .step shall be dated and 
signed by the Union representat~ve or the employee presenting it, 
and any answer given in return to the Union representative or .to 
the employee shall be dated and signed by the Employer. 

19.7: Any grievance not appealed by the employee or the Union 
within the time limits specified shall be deemed settled on the 
basis of the Employer's last answer. 

19.8: · All dispositions of written grievances shall be in 
writing with one copy going to the Sheriff, and another copy to 
the President of the Union. 

19.9: Individual Grievance. =Notwithstanding any other 
provisions herein, .individual employees may present their own 
grievances to the Employer and have them adjusted wi~hout the 
intervention of the Union Representative or Union officers, 
provided, however, that the Employer · has given the Union 
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Representative notice and an opportunity to be pres_ent at such 
adjustment at Step 2 or subsequent thereto. In no event shall 
any such adjustment be contrary to or inconsistent with the terms 
of any agreement between the Employer and the Union. 

19.10: Expedited Grievances. Should an employee who has been 
discharged or who has been given a disciplinary suspension 
consider such action to be improper, a grievance may be processed 
initially at Step 3 of the Grievance Procedure. 

19.11: Suspension Pendincr Investigation. The Sheriff may · 
suspend an employee pending . investigation for a period not to 
exceed fourteen (14) days. If the investigation discloses that 
the employee did not commit the alleged offense, · he ·· shall not 
suffer any loss of pay or benefits while on suspension. 19.12: 
Consolidated and Policy Grievances. Grievances affecting more 
than one employee shall be treated as a policy grievance and 
entered directly ~t Step 3 of the grievance Procedure by the 
Union. Grievances arising under an identical set of · facts, 
circumstances or incidents shall be considered and handled as one 
grievance. If the matter is resolved or is taken to arbitration, 
the decision shall apply to all employees so involved. In such 
consolidation and policy grievances, the Union Representative 
will sign on behalf on all Grievants. 

19.13: Timel~ness. No grievance shall be considered unless it 
has been initiated and processed within the time limits provided 
herein. Saturdays, Sundays and holidays shall not be counted. 

ARTICLE XX 
SPECIAL MEETINGS 

20.1: The Employer and the Union agree to meet and confer on 
matters of clarification of the terms of this Agreement upon the 
written request of either party. The written request shall be 
made in advance and shall include an agenda. stating the nature of 
the matters to be discussed and the reasons(s) for requesting the 
meeting. Discussion · shall be limited to matters set forth in the 

· agenda, but is understood that these special meetings shall not 
be for the purpose of conducting continuing collective bargaining 
negotiations, nor to in any way modify, add to, or detract from 
the provisions of this Agreement. Special meetings shall be held 
within ten ( 10) calendar days of the receipt of the wri tte~ 
request at a time and place which is mutually agreeable to the 
parties. Each party shall be represented by not more than four 
(4) persons at special meetings. 
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ARTICLE XXI 
) PROMOTIONAL PROCEDURES 

21.1: The following promotional procedure will be adhered to 
for all promotions up to and including Sergeant. The position of 
Undersheriff and Executive Officer are excluded from this 
procedure. 

21.2: It is the intent to promote. from within . the department 
whenever practical · and feasible. 

21.3: Eliqibili ty. An applicant within the bargaining unit 
for Detective or Command Officer · position shall have four (4) 
years prior experience, at least two (2) years of which must have 
been in the Ottawa County Sheriff Department. Applicants for 
Detective or Roau Patrol Command Officers .must be certified and 
be then qualified to perform the duties of the position 
available. 
21.4: The Union recognizes that-:. a particular opening may 
require an individual with special knowledge, experience or 
training not then available within the Department. Under such 
circumstances, the Sheriff · may . fill such opening(s) without 

· reference to the above provisions. 

21.5: Procedure: When an opening exists or is anticipated, 
all eligible personnel will be notified in writing to apply 
indicating their desire to be considered for the appointment~ 

A. Individuals on the list will be notified that they are 
under consideration for promotion. 

B. A panel consisting of three (3) individuals (two 
selected by the Sheriff, one a member of the 
Association's executive committee) shall interview no 
more than ten (10) of those individuals on the 
.conside.ration list. The panel shall select three ( 3) 
for further consideration. In the event three ( 3.) 
individuals are not recommended, the Sheriff may add 
addi tiona! names up to three ( 3) for further 
consideration. 

C. Persons not selected for further consideration will be 
so notified by the panel. 

D. Persons selected will be notified to appear before an 
interview board consisting · of the Sheriff, staff 
member(s) and an additional person from outside .the 
department. 

E. The interview board will rank the individuals one 
through three and submit their list to the Sheriff. 
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F. The Sheriff will make the final selection .and announce 
the appointment. 

21.6: Salary Placement Uoon Promotion to Detective. A deputy 
promoted to Detective shall receive one hundred and six percent 
( 106%) of his current deputy . rate of pay. Normal salary step 
increases for which the employee may be eligible shall be at one 
hundred and six percent (106%) of the deputy salary step 
schedule. 

ARTICLE XXII 
VALIDITY 

22.1: The provisions of this Agreement shall supersede any 
existing rules and regulations of the County and/or any of its 
Boards or agencies which may be in conflict therewith. 

22.2: If any parts of .this Agreement are found to be illegal, 
such illegality shall not in any way affect any other parts of 
this Agreement. 

ARTICLE XXIII 
CONDITIONS OF EMPLOYMENT 

23.1: First Aid Traininq. All road patrol officers and 
corrections officers shall obtain and maintain Red Cross standard 
first aid certification' and CPR certification. 

23.2: Firearms Qualification. Each employee who carries a 
firearm by virtue of his appointment shall each year qualify by 
scoring a minimum of seventy percent (70%) of the total possible 
points on a course of fire designated by the training officer for 
the type of weapon carried by the employee.. Reasonable amounts 
of ammunition and shooting facilities for practice and qualifi
cation will be provided by the Department under rules specified 
by the training offic:er. . Employees who fail to qualify shall 
receive special firearm training over a period of time. 

23.3: Residency. All regular full-time employees ~covered by 
this agreement shall reside within the County of Ottawa subject 
to the . following: 

( i) . Any employee who is currently not a resident of 
the County shall only be required to reside within the 
County of Ottawa in the event of a move from their existing 
residence; and 

( ii) New employees shalf reside within Ottawa County 
within six ( 6) months of successful completion of their 
probationary period. 
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ARTICLE XXIV 

LONGEVITY 

24.1: All bargaining unit employees who have performed 
continuous:service with the Employer for the number of years set 
forth below shall be eligible for longevity payments in accor
dance with the following provisions: 

Years of Completed Continuous 
Service with the Employer as 
of October 1st of Each Year Amount of ·Payment 

5 Years $250.00 
For Each Completed 
Year After 5 Years $ 50.00 

Additional 
24.2: Longevity payments sha_ll be made annually, in lump 

sum amount, not later than December 15th of each year. Part-time 
employees and employees who are absent · without pay for more than 
sixty (60) scheduled work days during the year, October 1st to 
October 1st, _shall receive a pro-rata longevity payment based on 
the ratio of their paid time in relation to full-time equiva
lents. · ~ 

27 



· ARTICLE XXV 
DURATION 

25.1: This Agreement shall be effective January 1, 1990, and 
shall ~emain in full force and effect until December 31, .1991, 
and shall become automatically renewable from year .to year 
thereafter, unless either party ·wishes to terminate, modify or 
change this Agreement, in which event, notification of such must 
be given to the other party in writing sixty (60) days prior to 
the expiration date of this Agreement, or any anniversary date 
thereof. 

IN WITNESS WHEREOF, the ·rparties hereto have set their 
t.l,.~ day J..hands and seals this _~ of ~a.. ~L"-·"'""."' •( , 199,.,. 

J 

For the SHERIFF For the LOCAL ASSOCIATION 

. i/:a~:..~~ 
1 liam DeWitt 

President 
. 

Vice President· 
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A B c D E 

Start 1 Yr. 2 Yrs. 3 Yrs. · 5 Yrs. 

Corrections Officer 
1-1-90 Annual 20,515 24,338 25,128 25,768 26,087 

Hourly 9.8630 11.7010 12.0808 12.3885 12.5418 

7-1-90 Annual 20,720 24,581 25,379 26,026 26,348 
Hourly 9.9615 11.8178 12.2014 12.5125 12.6673 

1-1-91 Annual 21,134 25,073 25,887 26,547 26,875 
Hourly 10.1606 12.0543 12.4457 12.7630 12 . . 9207 

Senior Corrections Officer 
1-1-90 Annual 

Hourly 
21,541 
10.3563 

25,555 
12.2861 

26,384 
12.6846 

27,056 
13 .·oo11 

27,391 
13.1688 

-
7-1-90 Annual 21,756 25,810 26,648 27,327 27,665 

Hourly 10.4596 12.4087 12.8115 13.1380 13.3005 

1-1-91 Annual 22,191 26,326 27,181 27,874 28,218 
Hourly 10.6688 12.6567 13.0678 . 13.4010 13.5663 . 

Transportation Officer 
1-1-90 Annual 22,618 26,833 27,703 28,409 28,761 

Hourly 10.8740 12.9005 13.3188 13.6582 13.~274 

7-1-90 Annual 22,844 27,100 27,980 28,693 29,048 
Hourly 10.9827 13.0288 13.4519 13.7947 13.9654 

1-1-91 Annual 23,301 27,642 28,540 29,267 29,629 
Hourly 11.2024 13.2894 13.7212 14.0707 14.2447 

Road Patrol Deputy 
1-1-90 Annual 25,250 30,422 31,411 32,209 32,609 

Hourly 12.1394 . 14.6260 15.1014 15.4851 15.6774 

7-1-90 Annual 25,503 30,726 31,725 32,531 32,935 
Hourly 12.2611 14.7721 15.2524 15.6399 15.8341 

1-1-91 Annual 26,013 31,341 32,360 33,507 33,594 
· Hourly 12.5063 15.0678 15.5577 16.1091 16~ 15fo 

Detective 
1-1-90 Annual 26,765 32,247 33,296 34,142 34,566 

Hourly 12.8678 15.5034 
-=

16.0077 16.4144 . 16.,6183 

"7-1-90 Annual (· 27,033 32,570 33,629 34,483 34,911 
-Hourly 12.9966 15.6587 16.1678 16.5784 16.7841 

.,.... 

1-1-91 Annual 27,574 33,221 34,302 35,517 . 35,610 
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Hourly 13.2567 15.9716 16.4913 17.0755 17.1202 
A B c D E 

Start 1 Yr. 2 Yrs. 3 Yrs. 5 Yrs. 

Dispatcher 
1-1-90 Annual 20,515 24,338 25,128 25,768 26,087 

H~urly 9.8630 1"1.7010 12.0808 12.3885 12.5418 

7-1-90 Annual 20,7.20 24,581 25,379 26,026 26,348 
Hourly 9.9615 11.8178 12.2014 12.5125 12.6673 

1-1-91 Annual 21,134 25,073 25,887 26,547 26,875 
Hourly 10.1606 12.0543 12.4457 12.7630 12.9207 

Dog Warden 
1-1-90 Annual 19,368 23,468 24,083 24,747 25,036 

Hourly 9.3115 11.2S27 11.5784 11.8976 12.0365 

1-1-91 Annual 19,562 23,703 . 24, 324" 24,994 25,286 
Hourly 9.4048 11.3957 11.6942 12.0163 12.1567 

· 1.erk Typist IIi'Matron 
·1-90 Annual 16,839 18,719 19,256 19,820 20,064 

Hourly 8.0957 8.9995 9.2577 9.5288 9.6462 

1-1-91 Annual 17,007 18,906 19,449 20,018 20,265 
Hourly 8.1764 9.0894 9.3505 9.6240 9.7428 

Cook 
1-1-90 Annual 17,516 19,782 20,339 20,926 21,177 

Hourly 8.4212 9.5106 9.7784 10.0606 10.1813 

1-1-91 Annual 17,691 19,980 20,542 21,135 21,389 
Hourly 8.5053 9 ·. 6058 9.8760 10.1611 10.2832 

Assistant Cook 

1-1-90 Hourly 6.82 7.09 7. 38 7.69 8.31 

1-1-91 Hourly 6.89 7.16 7.46 7.77 8_.40 
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J,Ji:TTF.R OF UtlUF.RSTANJJt NU 
nR'11VF.EN rot..ICR OFFICER~ ASROCIATION OF MICIIIOAN (POAJ\t) 

ANU OTTAWA COUNTY SJII~R.I FF ( SIII~R I FF) . 
ANJJ OTTAWA COUNTY 110/\RIJ OF COI\TAI SS lONERS (COUNTY) 

Th I A I n t t 0 r 0 f u"c1 0 ,. A t n"d I t1 R' I A I n t n n cJ e d t 0 (! l a r t ry t h (! 

underAtnudlnRA t-enr.hod In the r.our~n of noJtollntlng thn 19R8-1987 
r.ollor.tlve b.nrrtnlnlng nrtrn~mcttt botwncn tho POAI\t. the Shorter. 
nnrl thn County conr.,~nlnff thn r.rentlon or anpnrntn 
c I R " AI r I r. n t I {1 n A 0 r no ncl p n t r 0 I n, p u t y ( I n c 1 ud l ng g1T) • 
Co r r o c t I on " 0 r r I n e r A , n n cl c I v f I I n n Ill Ap n t r. h o .- . 

1. Currnnt porsor1nol In tho poRitlons of Rond rntt-ol bnput.,, 
CorJ•nc!tlonA orrlr.or, or r,tvlllnn JJiapt1tr.hnt- whoAn dnto · or 
hiJ•n Into the ponl t lon or Jtnnd rntrol orrlr.nt-A, CnrrncttonA 
() r f I c P. r ' 0 r c I v f I I n " n I A p n t r. h n r ll r 0 r. '! (' P. d ,J A t1u n .. y 1 • t 9 8 8 • 
Ahnll hP. J1nld on tho t:tnmo wnffo t:tchocluln RA It RoAd 1'atrol 
""l"ttty unt II AtH!h t IMn nA thn lndlvtdual lnnvAfl · thn 
floAitlnn. If nt AUch . tlmn nA tho lncllvldunl rel"'rtlnA 
omployecl. hy tho County nnd Sheriff, the lndlvldunl ethnll b-. 
''" I d nr.r.nrd I ttg to the An In ry sr.hnchal n of the hew !10&I t I on 
'!Xcnpt In the cnno of Jnyoff. 

2 • ltull v I d tt n 1 A wh 0 n r n AA A I A t n" t nI A,, n t (! h 0 r A n A 0 r Dn r. nmb e r 3 1 • 
· 1985, Ahnll ho plnnoc1 on n rH!W Anlnry ar.hedUif!'for Clvlllnn 

J) I ,. p n l r.lu~ r A ( 8 0' Rn ncl r n t r o I S n I n r y) n t t hn · I own" t " t nI' 
nffordlng· nn fncronRn ovor nxiAttng .AaAIFJtnnt nlaf1alr.hnr 
,. nn ge I Jt c omp n r I·n on w I t h o I g h t y 11 n r c c n t ( II 0 \ ) o f h tt ox I A t I t1 g 
no nd r n t r 0 I r an RP. c f r0 r. t t v e ,J n n u A r y l • I. 9 8 d • 

3 • F. r r rH~ t l v o J n n u n ,. y 1 , 19 8 n • t h n nnw A n I n r y r a t1 fit e f o r 
'iJ Corrnr.tlonA Offlnor nncl Clvlllnn DIApntr.hor will hn equnl _to 

/Jv ~ P. I gh t y p e r c e J1 t ( 8 0" ) 0 r t h n A n I n r y r nn go 0 f .non d p n t r 0 1 
~~/ IJn p u t y w I t h A n I cl A n I n r I n A hn I t1 g n t t n c h n d n n rt mn d n fJ a r t n f 

(,) the collnctlvn h_nr·rrnlniHrt ngreenu~nt. All lndlvtdunls hired 
' Into tho IJORillnnA nf Corrnctlo11R Officer or ctvlllnn 

T'{r__JllArttt·t":ha~~~- nftnr ,Jnrtunry t, 1988, will bo plnced on 
.)' V the t1ew Ant:::... 7';\np.-nA. fn tho nvP.nt of lnyoff nr recnl1, 

l "y 0 r r nn d r n r. n I 1 A h n I I h n I n n P.r. 0 r c1 nn r. c w I t h the eX I A t ' ng
j" nflpllnnhln snr.t tnnA nf thn nontrnr.t oxr.npt lhrtt effncted 

. ..f Ronf1 rntrol J>oputlnA mny ftrnl hU1'1fJ to Ollf! huttdrP.cl fl'!rnont 
_.r (100\) flnl(l Cot•rr.r.tlnnA orrt~nr nr JliApntr.hr.r flOAltlonfJ'·nnd 
Y ono hundrcf1 flP,r~nnt (100") Corror.ttnnA Officer or ClvlliAn 

JJIRpntchor Ahn 11 hn n llowP.cl to hu111p to elrrhty JH!rcent (80\) 
poAfllonA prnvl(lnfl thnt tho rn,.nlntnJt nmployenA hnve tho 
experlnucn nnd nhlll ty to pnrfor·r,, th~ ~,qulrod work • 

.:-..;~). 

http:llowP.cl
http:huttdrP.cl
http:orrlr.or
http:nR'11VF.EN


LR'l;'TER OF UNDERSTAtiDING 

BETtVF.F.N 

COUNTY OF OTTAWA AND OTTAWA COUNTY SHERIFF 

AND 

POLICE OFFICERS ASSOCIATION OF MICJliCaAN 

This letfnr of understanding iA Jntonded to t'!lari.fy 
the understnndings ranched in tho coursn of negottatlnff tho 
1986-1987 t'!olle~tive bargaininff ag~eeMont between the Pollen 
Officers AAsot'!intion of l\1ichip;nn (POAM), the Ottawa County 
Shorfff.(Shoriff) and tho County of Ottawa (County) 
conoerninrr proffrossion on the new Aalary schcdriln for 
Civilian Dispatt'!hers (80% Road Patrol snlary) for 
individuals who aro Aasistnnt Dispatchers as of Dec~mbor 31, 
1985. - . 

1. Rffo~tivn January 1, 198R, all Assistant Dispatchers 
will hn plac~d on tho Clvilinn Dispatcher salary 
schedule nt tho onn (1) year step. 

2 • Rr f 0 c t f. v n J R nu R r y 1 ' 1 9 8 7 ' c i vi 1 I n n n I R Jl R t ~ h n ,. R ' J{n 1 I :v 
T,aws11n nnd Kathy Shippa, wi 11 progress to thn twn (2) 
ynar st~p. nnd Civilian Dispatchers, Vicky Wlnebarrror 
nnd Betsy Macicnk, will p~offrCAR to tho thron (3) year 
st.cp. 

3. Effective Janunry 1, 1988, Civilinn Dispntchor, Botsy 
Mncicok, will move to tho ffvn (5) ynnr st~p. · 
Progrossion of the rnmaininrr Civilinn Dispatchers wLII 
be accorrlinrr to the time botwonn Ateps. 

Th i s I a t t n r o f undorstnnding~:rnachnd on DaccMbo:r 16, 1986. 

, 

~ ~-- --
OJ PoTT~c . 11tcnrs AssoCTntTon 

of Michigan 

!{_pill du!~Ro Dykstrn,-s~~I-~~-----
Fo . ~tawa County . 

~_g~-~~TT-(J.._~·.· · 
ro:r tno '' tnwa~ount~ 
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LETTER OF UNDERSTANDING 
BETWEEN POLICE OFFICERS ASSOCIATION OF MICHIGAN (POAM) 

AND OTTAWA COUNTY SHERIFF (SHERIFF) 
AND OTTAWA COUNTY BOARD OF COMMISSIONERS (COUNTY) 

This letter of understanding is intended to clarify the 
understandings reached in the course of negotiating the 1990-1991 
collective bargaining agreement between the POAM, the Sheriff, 
and the County concerning the use of Part-time Road Patrol 
Officers. 

Part-time Road Patrol Officers - will be MLEOTC Certified or 
Certifiable. 

1. There will · be a maximum of seven (7) part-time· Road 
Patrol Officers in pool lizni ted to eighty (80) hours 
each per pay period and one thousand (1000) hours per 
year per employee. 

2; Part-time Road Patrol Officers will be li~ited to 
filling vacancies in road patrol or transportation 
officers caused by vacations, comp time, floating 
holidays, sick time and training, or during a 
recognized emergency where no full-time officers are 
available. 

3. Part-time Patrol Officers will receive no benefits, 
i.e. no insurances, vacations, holidays, or retirement, 
etc ... The part-time Road .Patrol Officer will be paid 
at $8.50/hour. · 

4. Part-time Road Patrol Officers will be laid off bef.ore 
full-time Road Patrol Officers except where a full-time 
position had been funded through grant and/or 
contractual arrangement with outside agency. · 

This letter of understanding /99o 

Association of 
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LETTER OF UNDERSTANDING o -~;:, J·. -... -.. 
BETWEEN POLICE OFFICERS ASSOCIATION OF MICHIGAN-~C~Og~J.:~~~)'w{'E"'

AND OTTAWA COUNTY SHERIFF (SHERIFF) - L ~ 
AND OTTAWA COUNTY BOARD OF COMMISSIONERS (COUNTY) 

This letter of understanding is intended to clarify the understandings reached 
as a result of the Sheriff's agreement to schedule certain employees to a 
twelve (12) hour shift. As a condition of employees being assigned to twelve 
(12) hour shifts the following conditions shall apply: 

Part-time Road Patrol Officers - will be MLEOTC Certified or Certifiable. 

1. There will be a maximum of nine (9) Part-time Road Patrol Officers and 
seven (7) Part-time Corrections Officers in a pool limited to eighty (80) 
hours each pay period and one thousand (1 ,000) hours per year per 
Officer. 

2. Part-time Road Patrol Officers and Part-time Corrections Officers will be 
limited to filling vacancies in the Road Patrol, Transportation, or 
Corrections Divisions caused by vacations, compensatory . time, floating 
holidays, sick time, and training or during a recognized emergency 
where no full-time officers are available. 

3. Part-time Patrol Officers and Part-time Corrections Officers will receive 
no benefits, i.e. no insurances, vacations, holidays, or retirement, etc. 
The Part-time Road Patrol Officers and Part-time Corrections Officers 
will be paid at $8.50 per hour. 

4. Part-time Road Patrol Officers will be laid off before full-time Road 
Patrol Officers and Part-time Corrections Officers will be laid off before. 
full-time Corrections Officers except where a full-time position had been 
funded through grant and/or contractual arrangement with an outs.ide 
agency. 

5. All · regular full-time Road Patrol and Corrections Officers who are 
assigned by the Sheriff to work a twelve (12) hour shift shall normally 
work eighty four (84) hours per pay period and receive eighty (80) 
hours of pay at the straight time rate. The difference in hours between 
eighty four (84) and eighty (80) shall be submitted as a request for 
four (4) hours of compensatory time at an hour for hour rate. 

The maximum accumulation of .!.!.!. compensatory time shall not excE!ed one 
hundred twenty (120) hours. 

This letter of understanding reached on 


