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AGREE'ENT . , 

This Agreement. effec:liw in Sepllmber 1880, by Md between the Board of 
Education ol the Hesperia Community Schooll (hereinafllr referrad lo as ht 
-eon-orEmployer-)and lieHesperia EducalionAIIOCialion, (hninahlr referred 
lo .... •Associalion1. 

ARTICLE 1 

R£COQNIIQI 

A. Pn"r;dm BlrpakJinp llnit The 8oM1 her8by MCOgnlzel ..AIIOdalion 
as lieexclusive ~lng ,..,._,eative loraiNgUIIr profnlioMI employees ol 
Hesperia Community Schoollwho..oerlfiad llachera emplored • a claalrOOift 
llachw, CCM~181or or lbrarian, or who .. profeuional counl8lorl or libr.tana 
employed a a counselor or lbrarlan, but excluding aubllilulll8adterl, per diem 
appoildment.......ROIH'8gUiarty~................. lndlupervilorl 
IUChaa.butnot.......,lmitadloiMtathlellcdreciDr,tuparinllndantl,aulltanl 
principals, and usialant INChing principals andal olheremployeel olht Board ol 
Education. The term -...char" when used hentinafter In Ilia Agreement lhal rwf• 
ID..employeea rap~••lledby fieAI..,.... in the---~~~ornegotiation unit 
..delned above. . 

B. Ntqplia!lm pmtjbilqn The Board agNH no1 1o negollale wilt etrJ...,_..organizationolherlhM lheAIIOCialion IDr~dlnllonoltiiAQNemenL 

ARTICLE2 I' 

IfAQHER RIQHD 

A. TIIGba(t f'lrtcNI Ufa T..._,.lhal be enlllled 1o W prollc:don of the 
IIIW. The ao.rdandlheAIIoc:ialionagree._prtva• lfeofaiiiiiChlr ishilown affaW 
unleaa hil conduct should.._....,.,_. the pertorn•a of ,.INching ..ror 
o..,IChool related..__ 

B. Peqqmel Fla The ao.ntshill rftlllntllln aPlfiOMII• lor..:h...,__
No lnlormation flat aroH In .,.,._ IChool dltricl prior 1o employment wllh ._ 
Board, o... ....,lnlormation concerning the.,.,., of ....... lhllll be placed In a 
llaciWapenonnellle. Acopr ofalofticilllcorreapondancehmlwadmlnillralion 
andlar 118 .Board lhal be placad In lhe panonnel ..wilh a ,.,.,.alosaid lie on 
1181enar. In addilion, a copy of .. rnafllrillalh..be prcMdad to lhe llacher at the 
lime olthe inclulion of118 malarialota cfildplir*J..-thatillo be placed In lis ... 
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pena••..:pn:Mdad, hoMMr, f1llt lie refuul ofa ....,_to llgn _, 1n111art11 
lhd not prevent·Ill Inclusion In h personnel fie. A llachen 11gnan on 
disdpltn.-y matartllla ahal not be lntarpntlld • ..,..._. with ._ diaciplnary 
action. A atatament ID HI etlect lhall precada h tlacher'a algnaUe. ' 

Ateacher lhal haw 118 righiiD review lhe contents of hla per101w181 leupon 
requeat. at a lme rnutualy ..-ble ID lhe taechlr and lie SUperinlendent A 
repretentallve of the Alaocialion mar. atlhe ~~ac~Wa requeat. accompany 11e 
laacher In IUCh rvview. In the event that,_.,, d......,.. It over'"' contant of 
..,material In a taacher'a penonnelllle,lhe -..chefmay aubmltawrtaenatatement 
for lnclualon In their peraonnel ftle ID explain hla poaltion cancamlng the material 
lnclapute. In adcltlon, a teacher who belleva ht ma11rta1 plllced In hla • Ia 
lnapproprlataorlnerrormay leeka haw the IMIItrtalchanged.ncflorremovedfrom 
the personnel tlelhrough the grievance procedure, lr1duding arbilndlon, provided 
just cause Ia lhcMn tor the change or ranoval. Any ref8ntlaiD., 01'111 reprimand 
shal be ramoved tram the file 5 years aftar the dill of the reprimand. In the event 
181draprimandildiCOV8r8dafter5yearaltahalberamovedat,.lime.ofciSCCMrY. 

c. payrpl ""t"""m The Board ...........-,rot.....uponwrlaan 
authorization from leachers for decb:lionl • aet forth In lhe cuna11 H.E.A. 
authorization card or pragiWI'II jointly IIPP"'ved bJ the Auocldon and the ao.d. 

D. Aa'Kri'tm Bmpllftllllnn A...._...., rwq&Mat lhat a,..,...,...._ 
of the Auociation be pretent when he Ia being reprimanded foran i1fraction ofrules 
or deficiency In profealional performance that wl become a pm of hla penonnel 
record. The prindpallhall ..... lllid ...,_of hla right ID rep1W1811tation. 

E. pay bLpatllgw · A...,_.........,cbtngllelehoaldlly lnnegolalng 
on behalf of the Association with ... Board or p1111idpatl11g in an 8CliMI grievance 
hearing, Including .tMtration or~ In court. ahal be released from regular 
dutlea without lou of aalary upon prior applcatlon approved by the Supertnlandenl 

ABJ]c;LEI 

IIOAAP BIGHTS 

A. Bo-d fWJII It II ...deratood and agNed filii .. Board I8I8IWI ft 
retalna, aolely and exdualvely, allnhentnt andcuatonwy righta, powen, functionl, . 
and aUihorlty 1o manage lhe operaliof'l of lhe Heaperta CommWiity Schoola, and ID 
eatablsh and adminiatar, without Imitation, Implied or otherwlae, al malllf'l not . 
ap8dficallr and eJCpntuly limited by lhil Agreement. 

Page3 



Among._ .....u..d righll of managemene induded onlr tar Will of llualralion Md 
not twr •r o1 imilllian....,._: 

1. Dellrmine ldiiCIIion paler, otljecliWI Md ~ 

2. Mlnlge nt canrol ill bulinMI, laciliel,.....,.tMd operalion1. 

3. Determine the number and loc8lion or rlloclllian of illlldiliel. builclnga. 
............dMiionl. . 

4. Dellrmlnelherunberande'l..............olemplo,e•.lncluclng 
............... of polilianl. . . 

s. Direct..~ ton., Including .. right 10 ....... promoll,layoff, 
...... dacipllne, IIMIIIrmd...... 

•• Delltrmi18lnlnlg8lll8nl~ill..........lhorttr.ndcancllionlof .......... 
7. o...n...............of.....polcyand................-...y 

tor ............ oiN 8choal Dilric:L 

a. Adcpl.... ..a.......... lncluclng ac:hecWng ..houra ol work IDr....... 
B. AIIUChrighllma,bee..a..dbyNBolrdwiNutprior.........Oinolice 

ID ,_AIIOCi..... Mel lw ao.nta judgment In ......,.. lhll nat be eubjeciiO 
chalange;providad. ..............righllehllnatbe..a.dln ~of 
..apec:iiG pna·iliaft oltil~ 

AATICLE4 

spec~LQQNEEAENQES 
A. fio'Git' Qonla"'RR• The Heaperia Sdlool Board Met the Helparia 

Educ..ianAuocialion may meetata oonwnilntlime 10diCUII v.tou1 aapectaof · 
..........School andODmlllldy. An -aenda.......... IDpicl tar diCUIIIon 
orinlormllianwlbepnwidldin...._ol...meeMng. llll..,....eyUldnlood 
lhlll._diCIIIIianl .... noloon~~a.t• ,........, but,.._ lhll be can~ 
.............of..... hil~upNIIIyUIIdlriiDod...ln............. 
"-ao.rdor..Aieocialion ma,wilh10iniDfmlllrd~GM~acane-••anrpoint 
within lhe grtev.nce proceGn for lhe purpoee of ciMIIclllian or negotialion. Th11 
cllcullion may be dHigned 1D ..alit lhe griwlltcO, built wil nol 8*"PP IMt 
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Association from following ... tarmal grievance proced&n provided lor herein 
unless lhe Board IIQ1'881 In writing lhat In lieu of lhelnformlll talks, the grievance 
proced&n wil be extended "'• after the inbmal tlllka haw been concluded. 

ARTICLES 

ASSQC!AT!ON RIGHTS 

A. Menc;y Sbqp Any teacherwho Is nota memberof lhe Alaodation In good 
&landing or who does nat make application lor mem~ wilhilltWty (30) days 
from the dale of commencement of teaching ckltiel, shall, as a condition of 
employment, paya18rvlc:efeelnan amoWitequivalenttotheduesandaaHSsrnents 
required to be paid by the members of lhe Anocialion; provided. however, that lhe 
llachermayaulhorize payrol daclldion lorsuch tae. In lheeventlhalaleaehershal 
not pay such service fee direcdy to the Association or authorize payment through 
payroll decb:tion. the Board, shall, allhe request of lhe Association, tarminalalhe 
employmentof such teacher. The par1ies expressly Neognlzelhat the failt.n of any 
laaCher to comply wilh lhe pnMsiDnl of .,. ..-.. il cause far discharge from 
employment 

B. Eallfl IQ pay S!ryiqt fM The proced&n In .. caaes of clscharge far 
vlolalion of Section A shall be aalolowa: 

1. 1he AIIOdation shall notify the tlacMr of nan-compliance by certiled 
mail. ratum raceipt raqueslad. Said notice ....detail the non-compli
ance and shall provide tan (10) dlys b' compliance and shall further 
acMse lhe radpient that a request b'dscharge may be filed will lhe 
Board in lhe ewntcomplance is nat efladld. Acopy of.,. nolificalion 
shal be provided to,the ao.d. 

2. If the laaCher tala to comply, lhe Alsodation may • ct.ges in writing 
with lhe Board and shal request llrmlnalion of lhelladWs employ
ment Acopy of the notice of non-complanoe and proof of l8rvice shall 
be allached to said charges• 

. . 

3. Upon,..,.ofsuchct.gnand,...alarl8rlnNiion. lheBolrdshall 
cancilc:t a due process t..tng to dallrmlne whether lhe laecher has 
faled to pay the raquirad seMce .... Such. helring shall beconcllclld 
In accordance with the Michigan Terue AlA to the extlnt lhat it is 
applicable to a discharge proceeclng tar failure to pay a I8Mce lie. In 
theeventflat It is determined that lheiBIICt.rhal faledtopay theservice 
fee,lhen lhe teacher lhal be dtcharged witin 11n (10) working days of 

PageS 



,_dllleof..W.of,.ao.d'adeclllonon..INCheriM'IIIu11e...,_MI 
pllid, ....,...payme~ltoriMde..,tger~llnll •llfactory 10..AIIOCialion 
lorpe,mentof.. leMoe....,...a. A...._cllmiiHdtorftlii... IOper 
a ..w:.r.lhalnotbehndln_, tlactingeiplldtylnHelpariaComnulily 
Schoola tram lhedl.ofcllnilultM'IIiiiUChlme a ........IHanearages 
have been peid. . 

I. The Board .....-10 dllduct tram ......... of llacharS, t:t.. far the 
· Hetperia Ecb:lllion Alaociallon, fie Mchipn Ecllcalion Alaocilllon 
8nd ,_ Nallonlll Ecbalon Alaoclallon, ora non-member'• .me. f8e 
Md.........,...whenvolwl...,aufatzedln~t,-=hllechlr 
.....of having IUCh ct.. cladiiCIId. .. 

2. lheAIIOddan lhll.onorbetln ._...darof.-hiChool,_,.. give 
writlln nolilcldian 10 ,_...,.........of,. amcu'lt of Ill duea and 
._.GilleM.E.A. and N.E.A. and ... 8mOUnt of.. non-rnember"a 
..w. ... and .............. which ...10 be deducled In ..corNng 
ldiOOI ,_,WMIIriUCh aulhartulb•. The amaunll ol daducliana, • 
parllid.....,.nolilcldian.,..notbeaubjKIIDct.ngedwinglheentire 
adlool,.•• ItIa......,undlniDod.....Solid II not raquRd to 
deduct -rnew ......,.,.. under lhellnnl ollie_.. cMing the 
ldiOOI ,..,. For..pwpaee of...MCiiDn. ....... "'choaa,..,...... 
lncludllw period.....................worllktg day oiiChool 
In ...... tD ..........,worllktg.,of IChoalln .. aprtng. 

a. Aufatzalana far~ICIIana lied will ...SupelilllllxiMIon or bafcn 
..MandayprioriD..Iratpar InSapllmber.._. becomeeftactMtwil'l 
.. flrlt ICheclllld dldiiCiian. DediiCiionllhll ...... In .... (12) 
............beghllllgwill.....parlnSapllmblr. Authorization~ 
lorcladucbl...... 1711diiJ of......., of ...CUINniiChool ~ 
...... dldiiCIIdhm ..............., ......of ..MCOnd......... . 

. 4. ...............dldllctldbr..ao.d................... 
.........,........ tor........G.a•....... lnd .••••ment... 8o8rd..,_promplr ID cllburle lllld IUIII upon
dir8clion of lhe AIIOCillion. 

r>u. dldiiCIIonllhal be...,...... to ..H.E.A. ...._._.... •• 
(l)..alllriUCih....._....... .TheH.E.A.......felllDMiilt 
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forclabU'Mrnenel cl M.E.A. and N.E.A. .,_ s-Jd to I to ... .._.... 
~ .... organlzadonl. . ... 

I. .Alrr d......._. ..H.E.A.Ind,_ ao.dwhkll_, .... • to 
wt.tt. or not• .....,_~ eJMUIICI or~ r8voked • 
authorization card puriUMIID fill Article at.1 be NVilw.d with,. 
employee by a repreHnlative of fw ao.d. Untl.,lllllllltltr Ia chpoled 
of, no furt.r deducliona hill be made. The ao.d auumea no lablifr 
for the •11enllcity, exea.~1ion, or~of~ •lhorlza1ion form. 

I. All refunda claimed lor cW!dona under IUC:h dues IUflortzatlona ahll 
leaolely wflh lhe Auociatlon. The AaiOdalian agreeaiD refmburle _, 
llllcherforlheMIOUntofanydeductiona dadlldldby._ao.nlandpaid 
ID the AaiOdatlon, which deduction Ia by aror In ......of,. proper. 
deduction and egtWIID hold .. ao.d t.mleu fnxn al ciUna of 
excealive deductiona. 

ARTICLE I 

TEACHING CQNQIDQNS 

A. Taec;tw Wprk.Qtm T..._. .. oonDclld eo work one fulchd 
elclhtr-one (181) dar• : ~,.le~ing. one (1) day of ortenlatlon and one (1) day of 
lnaervlce. .· .• . . •. '. •;- ' , 

B. Inc;ltlg...., ltll,.llllcher'areapond)lllytobeln,.bulclngtirty 
(30) minUflla before sc:hool.,.._ Md at hla duty alalion fifleen (15)minulaa before 
ac:hool bagina. The firlt fiflaen (15) minutia of the normal teecHng day wil uaualy 
be available ID the tMc:her to pertorm INching relahld taaklllt hia chcNtion: 
provided, t.owev., that the prlnd.,.a reaervea the right 1D rwqun .. laacher ID 
atllnd meellnga andconlnncel or to perform auperviiOIYdutin cUing inclement 
weather. Thesc:hool dayendawithlhedeplnnoffwlatrwguWty ac:heduledbua. 
Teacher~ are reqWed to be in htlr reapectlve buldinga during thia lime unleaa 
otherwfae exa.118d by the bulclng prtndpal or the euperinlendlnt: provided, how
8Y8f', 1hat l8achera may leaw the building cb1ng their duty free lunch period with 
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C. Tepinq AnQQD&jbjljtjn Teacherllhall be rasponsiH tor atten
dance, paaa llipl, buic hal duly, .........s. and Olher t8achilg r8lal8d duties 
cUing ,. ......,., IMChing dlly assigned by ._ bulding principal, aa well as 
c1auroom inlwetian. F-..10... ._.l'8lpGnlibillia mar. at.ht ciscntlion 
ollie~ 181U1tln.wrinln ntpriiMndMdconlinuad neglaclwil....,. 
In loll of~ or ..... A ll8cher may nolbe dlclplilldlar ~ IOcany OUI or 
obey Moldarwtida wauld ce.rtr.........................Mdimminent 
dlnQir or Mrioua phpiGIII hlrm. 

II II underaiDOd flat lllnineaa or exceuive ............. lncluclng llache(s. 
meetings, II daruptive of ... edlalional praoau and ia unproleslional conduct. 
The H.E.A. NCOgnizea._,_IIIII..adminiltrallon ia julliled.ln tome inatancea, 
ID impose cllclplin.-y don .. ID ... lncluclng cllmiuiiiDr ....,_. Md/or................ 

D. IMGbioq Auiqnrnenll Teachers .,.. be giwn wrilln notice of their 
aubjacta tobe IIUghllarlhelorlhcoming,_,nolallriMnJulr1ollhecunentachool 
year. In lheewnt._llan unexpeclldchange In alaiardor IIUdlnt populalian 
.....Augull 1, .. SUperinllndantma, ...... ......., progrwnadjullmenl Md 
jobuligrnlldl. During lheiiiOIIIhoiJulr..Bolld..,_ID,...•r-.cher 
.......lUCia~ . 

E. emMraMn Tma In lhe middle IChool Mdhigh achool, a daly teacher 
P11JS*8don period lhllll be of no leu cb'lllion ._. a dau period ID which 118 
~tact. II Ulignad. T..._ INching leu ._. a lui clall la.:t lhal niC8ive 
praplr8lion lime on ... following bail: auigned one or two clua perioda lhall 
receiwt onHalf claaa period of plid preparation lime; aligned fne,laur, or five 
Gllla period~ lhlll NCiiw one c1au period or.-. .....,.a~on lime. 

F. In ..••MMtary level, pnlp8rallan time may be used when inalrUCtion 
Ia being provided br a mulic or phyaal educalion lnalrUctor or appropriale 
aubalilule ulang • ........_., muaio .net phy.al edlalion .. a part of lhe 
curiculum. 
TMChlrlmar 11110 uee..,,.... 1me cbing which._,..noa on 8Up8IYiaory 
dulr· 
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H. Cla11 stu To aniUI'8 the high qulllly of education 11118 p of bolt 
teachers and lhe Board. h Ia alto ectcnowtedged 11111 .. prirnlry duty Md 
responsibility of the teec:t.laiO INch 8nd .., l1e organlzalon of lheiChool and 
IChool day lhould be dir8ciBd at ensuring Chat the anergy of htlaachar Ia prlmarly 
utllzed lo lhla end. ' . 

I. Blcaule IMt pupl-llllcher ratio.Ia • Important apact of an effectlw 
ecllcallonal program, the partiea agree lhatdanalzelhould be lowered whenever 
poslible, and118 Boardwllmake every effort tomtlintllln IMt tolowing pupif.taac:her 
daaroom ratio. lhlllaaauggestadgoallhatmay notbeattailed, butwll beworked 
IDwa'd: 

1. ' l<lndarp1an 20pupla 
2. Elementary 25pupla 
3. Special Ecllcatlon 15pupla 
4. Mickle School 27pupls 
5. High School 27pupla 

lnthotecoura.whentequlptMntandleemlngaaallonl..llmllld, dulenrollment 
should Ideally be geared 1o t. altuation. 

' J. Theelementary tchoal....beprovldedwllh1Dur(4) llecherllldll. .... 
cla11 size In each grade K-3 average• over 25 in each grade, or If each grade 4-5 
aY8fllgea OWtr 30, one (1) aide lhd be 8lligned U 1me 10 ,., grade which 
qualifiea. lfmorelhanfour(4) aldea.,.neceaury lopnMdiiUCh support, they lhal 
be providedby t. Board. In the ewntof staff reducliona a. toeconomic problema 
aides wll be d~mlased prior 1o cerfted penonnel. 

K. lrdlatrtal and pr8dlcll .-ta -.... aMI be llmllld by the number of 
tlachlng atatlona IIVIIIIable, exceptaddillonalaMIIntlmay be lncludadupon mutual 
agreement between the tiiiCher Met._ principii Md ...AIIOCialion. 

L The media ceniW apeclalat lhd not IIIICh a regul.ty ICheduled cla11 
during the schoolday unless ftnanclal conllderatiol11 raqulrea specitlcalllgnmenta 
reducing the meda cent• potition to .... than full lime. 
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ARTICLE7 

JEACHEA EVALlJADQN 

A. I•ac;b• EyaJuetipn The evaluation of lhe pertormance ofeach l8aCher 
In htlc:hoolayallm iiiMt •aponaiblitr of the~. In such evalualionl, 
.. moriiDring or obleMiiona of ...._.lhlll be canduCI8d openly. 

B. Cluaruam evalualion ahal be by lonNII oblena1lon Met by 118 iMme
ca.ta aupeMaor or Olher qualified........._,u dlalgna&ed by 118 8oMJ or ita 
llg8nl &ch oblenadDn .,.. be tar no .... than fw cinllon of a par1icular claaa 
adivityorleuon. lnnoeventahalanobaervlllionbeforleu lhan1hlrtr(30) minulll. 

C. It ia undentood lhat l8aCher evaluation il not lmilld on1v by dallroom 
obMrvalion but,.,., includl ott.oblervatiana of aiMr job related avitiea. 

D. No c:l8lsroom ~ ahal unGIIy lnllrtln with lhe leacher'a 
INching ailualion. The firll oblervalion of a non-l8rU8d...,_,ahal be precedad 
by no 1111 lhanlonr... (48) hCua nob. AI olw obi8IVIIIiona may be.......... 

E. &cb INchar'a .....lion lbal be IUbjecliO lhe IDiowing minimum 
crillria: 

1. Knowledge of aubject maaar 
2. Techniquea ollnaruction 
a. Cluuoam management 
•• Aelalonshipl wife pupla........ 

.........col.... 

· F. If allachar il evalualld OUIIIdl hiiiMr...of Clflilcalion, helahe w11 
allo be evalualld .........,....of cerlificalion. 

G. Anr tallcher _, 18qU811peer oblervalion leaf ... purpo~e of Meking.,....,........... . 

1. The principalrn&'f appoint a llnUnt coach tD aliata peer if deemed 
neceuaryandahalappoinloneif18Cf18ltldb'flheproballorwyl88c:her. 

2. The principal. probalionary laacher, and linincoach lhaU muiUall'f ... 
a time lorpeerobaervalion il1he temncoach cannotabaervecbing hill 
hlr ftOIHIIIigned INching line. 
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i - -- - - --- -----,.---. --- - - - ---· 

IMde In '!"'lnG· 
H. Allc:IMaroomeYIIIuallonllhlllbe..._,tl»wrlllng ..tacopy~Pen 11» 

the tNct.r wltlln five (5) wortdng dip of lw.-.don. The 8YINalor lhal allo 
•within five (5) wortcing daya of wrinan ev.l•tion lnctude a confentnee on l8id 
evaluallon with the ...... The tNctaMdevaluatar lhal algnal copiea and the 
laacher.,... be given a copr of IMt .-..lion rwport. If thel8acher diugr8el with 
the writlln evaluallon, t.llhe may IUbmlt a Wrtllln Naponl8to be atlac:hed to the 
evaluation of the e.acher. nan adrnkWntar beHewa allachar Ia doing WI8CCIPI
able WOft(. e. raa~ona lherefcn lhall be let forti In apedfic terma • lhall an 
ldanlficalion of e. apedfic waya In which lw llllcher Ia to lrnprow and of the 
aulatance to be giwn by lh8 admlnlalralon. In ....,...,..., obi8MIIIon ntpOrts, 
fal~n to again not& a apedftc deficiency lhall be lnlerprel8d tomean thai adlqua• 
Improvement hal taken place. AI writlln evaluallona and 1'81pon181 ~beplaced 
In lhe laache(a personnel ftle. 

I. Proballon.ry tlacherlarwto be oblalv.d at .._twice cUing._..., 
....,...., (by Oclobar 1 and by December 1) andoncecbing the aecond ....,...,. 
At least one-third (113) of the tenure~wl.be obtel ved and eVIIIualed each ,..,... 

.. J. The ao.d~~g.... ID ...a the INCha".-...onlarm llllllched ID .. 
Agr.ment during the 1887-88 achool ,._., but NMIWI the right ID change the 
laacher evaluation form at_any lime thereafler upon tan (10) dar• advalad nodce 
1D the As~ation. . 

ARTICLE I 

TEACHER INPUT -· 
Ttw;twr 1ncaJt Teacher~ wl be allowed input in .. •lacb of educa*-1 

matariala. During the linn of lhla Agreement. the 8dmlnlatrallon and Aaoclatlon 
lhal meet to chcu11 and formulall a curriculum c:oundl. · 

ARTICLE I 

CQNDNUtry QF oeENDQNS 

CgntllllllyofQpniiCIIL Nolhklg In fill Ag.......... requke..ao.d ID 
keep IChools open In the ewnt or'aevw IIICiament ....« when ·otherwise 
prevenlldbyanactofGod. Whenachoola..doled,llacher'alhallnolberequlred 
1D Nport for work. Teachers ahal be plld for al auch periodl. - -- . ' 
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rei8IWI the right ID tranalerany tl-=latoa cillarent leaching position forwhich hal 
lhe II quallied when the Superinlandant c:letarrnMs flat IUCh a nnster Ia 
neceu.y. In f18 event that the Board dellrminel hit two or more leadlera are 
8CJ,Ially qualfled lor the poaition neceaa.y ID be involuntarily tilled, then the laacher 
with f18 leut 18niority lhall be involunlarily lran.-....ct. If the tranlfer II no1 
voluntary, the 18-=t.r lhal be pnMdadwith a writlan llatamentwhlch lhal include 
docuneniBdreaaona forthennalerfrom fleSuperintandantanduponrequestlhall 
be graniBd a personal inl8t .WW with the Superinlandant ID ciscuu the ...ona for.... .,.,....... . 

D. Pdoitipn gf Qalfied Qualfied tor purpoaea of filing pemwtant l8aching 
Y8C81K:iel and far involuntary l8aching politlon .......... lhal be baled upon .... 
folowing fac:tcn: 

1. Cerlificalian 

2. Competency aa indicaiBd by evaluation and recommendation 

3. Prior IBaching experience 

4. Seniority 

E. LegerQf ln!Bnl The ao.d may bnilheach IBacherwilh alenar of intent 
ID reun, retire, or terminate hil employmentala lime dellrminad to be appropriaiB 
for planning each ye.- of lhil contract Theae letiBra lhllll be ligned and retumad 
nollaiBr lhan a data ntablilhed on the notice. A letllr of intent dDel not conslituiB 
a contractual agreement with the Board lor fie coming year. On the lenar of iniBnt 
will be I8Ciion worded aalolowa: 

I name request conaldarallon lor.., opening which may occur in 
gradHubj8Ci b8iW88n now and ._ beginning of the enauing IChool year. 

Summer notification lhal be by certifiad.regillered IMI, nttuin receipt requeslld. 
The 18-=t.r lhall reapond to .. admiriltralion wiflin he (5) dayl of the dale of 
receipt of lllid letiBr. AI applicanll tor a poailion.,.... be nolilad by fie Boardwhen 
• polilion II filed. . 

F. pmmgtign IQ Admloi&lmliva Paaltim · The Board r8I8Mtl the right ID , 
promote on the balil of ill own judg""""a of qualficationl and allo ID hire new 

Page15 

http:lran.-....ct


ARTICLE 13 

QRIEYANCE AND ARBIJAADQN PROCEQYBE 
A. P.lnjljgo gt a OriiWIOQI Agrievance lhal bedefined 11 acomplaintby 

., llaeher, group of llacherl, or the H.E.A. believing ,., ._. hal been a 
violation. In lntarprellltion. ormilapplcalionof.,provision oltiaagreementor•'I 
existing rule, order, regulation, or policy eatlbllhed by the Board or IChool 
acminillralion. rela*'sJ to wagea, houri, Ianni or condiliona of employment 
Complaintsorprablema._.arenotgriewu~Ce~aadelinedllbow lhdbeproceaaed 
In IICCOI'dlnce wllh .. griiMnce procedure, bul excluclng Rillalion. 

B. Qritgncw Eorrn Thegri~Mnceformahall bepre.,.,-brlheAIIociation 
In a form which coincidea with the Grievance Procackn eatabhhed In lhia Agree
ment 

C. Brii""Ppnqdtp The Boardherebyclnlgnalllaaill ntpntl8ntative 
forJUPOHI of aquating grievances the bulclng prlndpala and the Superintendent 
of Schools. AI grtev.,aalhal be Mnded in the lolowing .......... 

Slap 1. 0m1 Pnxw'n AnemployeewllhacomplainllhaldiCUIIIhemalllrwllh 
lhe employee'aiUklng ~ wilhin lin (10) workklg days from lhe time of lhe 
oaurenceof the events giving rile to lhecampl81torwilhln lin (10) wortdng daya 
from thelme lhal,.employee lrwalwd htknew orcould have known of lhelacta 
givingrt• tothecampllllnt. TheAIIocialianand,. BolrdmayhavenorHmployee 
repreaentativelatlhia meeting. The employee's buldng principal wl endeavor10 
give an cnl•awer to 1he complaint within he (5) working daya of lhe dscuulon 
wilh ._employee cancamed. Everr effort lhllll be medBIO •• the complaint in 
til ....... 

Slap 2. Wdllen ,.D-Pdmkw'. Hlhe camplafttil not aalllaclortly l8lllad In 
. lhe Step 1, Crill Procadln, lhe complalnlahall be reduced 10 a wrinan grieY..ce 

within 11n (10) wartWig daya from lhe time of the givingof..building principal' a oral 
anawerln Slap 1. The grievance lhal be llgnedby lheemployee and lhlll inclcate 
lhe Sec:tian 01 Seclona of Ilia Agtaement in chpule and lhlll adaquallly 181 forth 
lhefactaghlng rile to lhecomplaint. Thegrievance lhal beIUbmllldtolhebulclng 
principal. The bulclng principal. .. employee lrwolv8d, and • ......,., of ... 
Auocialian'a Grievance Comminae If raqueatadby lhe ernplovae, may diCUIIIhe 
grtev.nce. The Auociatlon Md Board may have non-employee rapreaentalivea at 
lie meeting. A raquell for a member of lhe Alloclation'a Grievance Commlttae 10 
p1111dpe• in ,. dacuuion of a grievance lhal be med8 by lhe employee to the 
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buildng principal, who lhal make proper ........... lOOn ........ The 
buildng principal ahal place a writtan clapolilion upon,. grievance _.i) he (5) 
working daya following IMt -.thegrievance..aubmiled at Ilia al8pand Nun 
II tD IMt employee. A oopy of .lhe wrinan .poti*»n lhlll be provided tD ha 
Aaaocia*»n. ' 

Step3. Wrilllo f'rpc;I4Jm- super~,.,.nL lfagrlevancelanolreaolvedin._Slap 
2, Writaan Procedlre, the grievance may be submitted to lie Superintalldenlwithin 
Iva (S)worldng daya afterracaiptoflhe buldng prindPIII'awriltendspoailion in Step 
2. The Superintendent. lhe employee inwlwd, Met member of the AaiOCiation'a 
Grievance Commlaae ahal meet 10 dilcuu lhe grtevMce. The AaiOCiation 8nd 
Bo.-cl may have norHmployee ,.......tdvea at thia meedng. The Superintln
dent lhal place a wriiiBn dJpOiitlon an lhe grievance wilhin ten (10) wortcing daya 
tolowing lhe daaa lhe grievance waa aubmitlld at Ilia Step, and reun 1110 lhe 
employee. Acopy of lhe wrta.n dlpo~ilian IMI be providld to ..AIIOCialion• . 

Step 4. Wtjgtn pnpslJm- Bcwcl If a grievance Ia not reaolved in ...Slip 3, 
Wriaan Proc:ecUe, lhe grievance may be aubmillad 10 the Secre..-y of the Board 
within five (5) working daya aftltr receiptof,. Superintendentawria8n dspolition 
in Step 3. The Board. lhe employee involwld and a member or membera of lhe 
Aaaociation'a Grievance Commillle may meet tD d~a~aa .. grievance. The 
AaiOCialionand fMt ao.dmayhavenon-employeerepntMntaMI•Ihemeeting. 
The Board lhailmakaa finlllwrinandetenninationonlhegrtev..awilhin twenty (20 
) working daya tolowing the dati of lhe grieVMCe waa aubmitled at ..Slap, Mel 
reun it 10 lhe employee. A copy of lhe writlln dapolilon lhd be provided tD lw 
AaiOCialion. 

D. Qmerwl Ambllpn Qritvtnql AI gritMIICel of a generaiMIUre af
fecting taachera .a morelhan one level may be lniliatad by lhe AaiOCiation at Step 
3 of .. grievance ProceduM within lin (10) working days from ...... of .. 
occurence of IMt events giving rile to ... complaint. All auch grievance• lhal be 
algned by a member of the AaiOCialion'a Grievance Convnillle, lhllll indical8 lw 
Section or Sectiona of 1hia Agreement in dilputl, Mdahal ..C.Ndaly ..a forth lw 
facta ~ng rile 10 .. compe.inl 

E. ArbilndkrJ If fMt AaiOdldion Ia not aallllied wilh lhe clspoliion of .. 
grievance altha Board level. It may 1Ubmi11he griev-.a 10 artill'alion by fling a 
request for arbitration with lhe American Albilralion AIIOCiatian wilhin lhirty (30) 
daya folowing lhe receiptof,. BoarcrawriiiBndilpolition inS.p4ofthe grievance 
procecbe. The Aaaociation ahall allo......ao.dof Ill imlniiO 8lbitr*.. . 
grievance contamparaneowly will ita raqueat for Arbilralion. ' If lhe Allociation 
doeanotrequeatnlrationln,.mannerorwilhinlie lime lmitlestablilhedhenlin. 
lhe par1icular grievance lhd be conlidlred ..nled an ..bail of lhe Board'alut 
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of $15 per day for those days owr 50. Days grandfalwed over 50 as of June 30, 
1987ahall be used after the ..nua11y accumulatad 12 days are used. ~ 

D. No payment wil be madl for My WMIIedlick leaveiiCCUIIallatad by an 
employee at the lime of resignation or dilmilul, rahment. leave of ablence, or 
dealh. 

E. Teachers may ut11ze paid lie* leave when they are incapacitatld due to 
penonalllneaa andfordisability. P..onalllneaa.nd'ordilability lhal include self, 
spouse, parents (or one who hal stood in lhat Alla1ionlhip) and minor andfor 
depelKlent child. In lhe event that a I88Cher II abusing lick leave or uaealln( 1O) 
coni8CUtive lick leave days, the Board may require lhat medical wdcation be 
provided from the attendng phylk:ian or practitiorier. 

F. A teach• who halexhaualad al of til lick leave may apply in writing to 
lhe Board of Education for a leave of absence without pay for the duration of the 
illness or disability up to tee balance of the IChool ye•. The laacher may request 
an exlanlion or renewal of the leave of llblence in wrillng, provided lhat such a 
renewal or eXIBnlion lhal be in the tole dilaelion of the Board of Education. The 
Board shall set the begiMing and endng date of the renewal leave ofabsence. The 
laacher shall notify the Superinllandenlat least thirty (30) days prior ID the expiration 
of the leave of tis int•tt to retum. 

0. If the 8oard haal8aaon to believe lhllt the employee is not raady ID reun 
ID work. the Board may ask lhe employee for a I8COnd medcal opinion. If Ilia cost 
II not covered by MESSA, lhe Board wll pay lhe coat of the second opinion. The 
employee shal pick one of up ID fvae phylicianl l8lectad by the Auociation 
Prelident and lhe Superinta1dent. 

H. A l8aChershall nodfy fw ao.dof the need ID ulllze paid lick leave a f• 
In advance .. poalible. 

I. Dilability auocialion with pt"8gMnCf. milc:Mtage,·abortion or chldbir1h 
lhal be trealad aa any Olher dlllbity. 

J. Teachers who Incur a wart relalld Injury for which they· are receiving 
Worker's Compensation benefits may utize accrued paid lick leave days charged 
ID the teacher's lick leave account on a prcH8Ia balls, ID maintain lhe dtrerence 
between the leach_.a net take home pay and the Worke(a Compensation benefits 
received. h ilagreedbetween theparties thatthiluseofpaidlickleaveilnotaWllg8 
continuation program as that am il utilized in lhe Worke(a Compensation Ad. In 
the event that lhiauae II daimed to be a wage continuation program by the Board'a 
worker's compenaalion cmiar, the ..,_.19M to 181Mig(Jtialllhiasublecdon. 
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ARTICLE 16 

SICK BANK 

A. Each INCher lhllll donale 1day of sick laave 8IICh year unlillhe bank is 
bult up to 4 days per bargaining unit member at which lime no more days wil be 
added on a ye.ty basis untillhe bank tala below 50 days. Additions will be made 
to the bank at the beginr*lg of theiChool 'If*«• lie lime during the year when 
lhe bar* .... below 50 days. 

B. The ll8c:her must eJihaust ... of hllt1lar penonallk::k days which have 
been acxunulalld belorehailhe ilelgible to make withdrawals from lhesickbank. 
Persons wilhctawing days from 1he lick leave bank wil not have to replace lhol8 
days except as a ragular conlribuling member of the bank. 

1. Having received wrilan documenlalion ofalleged abuseof the lick leave 
bank from the Board, Its represenr.aive, « an Association member, lhe 
Auocialion lhllll require lhe laact.to fwnilh to lhe execulive council 
and lhe Boardof Educationa leta. tram..,_physician siBling lhathill 
her lne11 and/or disablitr. A copy of lllid nalice requiramenllhllll be 
provided by ..~· 

2. Should said ~~actanot funilh alellar from hillherphysician slating lhat 
hellhe was unable to return to work because of hi.,_ llnels eltfM« 
cllabity,lhe Board shall dock said laacher 1/183of lhe........ salary 
tom lhenextbi-waelcly compensalon. Said llachlrlhalonlybe doclc8d 
lor pnMn OCCUI8nCII of lick......... 0 

3. Said taacher shall not bedanied.,.,.accesato lhe bar* on lhe belli of 
any priorabuse along as laid -=taCln providlalanar from hillher 
physician staling that hellhewaa unable to return toworkbecause ofhill 
her ilrwu or disability. 

4. The Boardmay require a second rneclcalopinion,ln such cueslhesame 
procedureas outlined in section 3-Aof lhil Miele wil be followed, except 
lhe Board wll pay any expanselncuned not covered by MESSA. The 
employee lhal pick one of up to three phpic:ians l8lecled by lhe 
Auociation Prnidalll and ..SUper'....... 

C. Sick bank days may be used lor ........ purpoMIU penonalaccu
IIIUI.atlick days in Article 18. 

D. Barpiling urit members wl be alow8d up to 45 days par school ,_. 

Page22 

http:laact.to


from the sick bank and muat be on lhe joband capable 10 pertonn laid job • least 
one day before they may withdraw days from the sick bank. 

E. The lick .,_,k wil axunulat8 10 a number graalar than four dmea the 
number of bargaining unit rnemben in 81ft year when new teachers ara hired. or 
when lhe pravioua yeara' .ccumulalion wil not yield a IDtal of low days per 
bargaining unit memben. 

Example for E. 

v.. 1.. hav8 125 daya in .... 
Ye•2add . 51 
Yeer3add .. . ~ , . 

227 

The added total will yield 227 which il 23 daya over 4 x 51 . According to the 
formula we would notcontribule 81ft days inyear4. However, ifa new leacherwera 
ID join us they would haveiD conlrblle one day which would increaae htiDtal to 
228. 

ARTICLE 17 

CHILD CARE LEAVE 

Aleave of ablenc:8 wilhout pay or benefits will be granlad 10 leachen for the 
purpoaeofcaraofanewlybomchildarnawlyadoplldchld. Such actildcantleaw 
may commence upon two weeki wri1len notice ID lhe Board. but my notcomma~a 
later than twenty (20) working days alta' ht birth or 8doplion of a chid. AIIIUc:h 
leaves shal tarminale at a daleestablished in 8dvance by lhe Board, which may nol 
be later than the commencement of lhe second IChool ye.- after f1e birth or 
adoption of the child. 

.·, ARTICLE 18 

BEREAVEMENT LEAVE 

Each bargaining unitmemberin the Hesperia School Syslem iaalowedfiw(5) 
days emergency leave incase ofdeathin lhe immediata family (wife, husband. child, 
mother, father, mother-in-law, father-in-law, sisler, brother orone who hal stiDOd in 
thatrelationship)foreachocaiiTance. A maximum ofone (1)day(non-accumula1ive) 
per year shall be allowed for attendMce at lhe funeralaeMc& of any person whose 
relationship to the teacherwil warrant such attendance. In the event the above days 
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are not sufficient. additional dar• may be used from penonal bulineu or lick leave 
wilh approval of._ Superintendent. The he (5) days emergency leave provided 
lor abovelhal.-o be non-accumulalive. 

ARTICLE 11 . 

JURY QlliYJSUBPQENA LEAVE 

Any laacher caled for jury duty or who Ia subpoenaed to laatify during school 
hours in any judicial or adminillrative matter (excluclng cases in which the laacher 
is a party in in18rest) lhal be paid 1he difference between compenaation received 
lor such duliel and their l8lary, excluclng trave~•lowancea or reimbursement of 
expeneea, lor IUCh lime spent on jwy duty or giving leltimonr wi1hout deduction 
from leave days. This dause shal not apply tor any llacher in excess of thirty (30 
) days in any canlr8CI year. 

ARTICLE20 

$ABBAJIQAL LEA\(E 

Sabbatical leaves mar be granl8d In acoordance with Section 380.1235 of the 
School Code of 1176 • ~. 

During lhe sabbatical leave ht bargaining unit member wll be consider8d to 
beln ..employollheiChooldiln:L The Boardagren.to paylheinlurance COlli 
of t.taacher on an approved leave under thll Miele. The insurance coverage 
would be no mcnlhan lhe coverage luued10.. tlllcher the previous.,.... The 
laacha' may opt for lhe cash payment equal to the unof the inaurance premiums 
Instead of having the CIMI"age. . . : .1 

ARTICLE21 

ASSOCIATION LfAYE 

A. The Board lhal grant releal8d time to a designated representative of the 
Executive Comrnit18e of t. Association ID be used for Auocialion bulineu 
connecl8d with the NEA. MEA. and HEA. The rvleaMdlime lhal not exceed 1an 
(10) .,. per IChool , ... 
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B. The Association will notify the Superintendant of Schoola in writing when 
AIIOCiation days are needed. The notification 11*1 include the delignalld 
ntpresentative of ,.AIIOCialion .net lhall be ligned by • otlcar or._ HEA. 

c. The Board IMI bentlmburledbJ theAIIoda*»n tarlheeo~tor.,bltiue 
pay for the ntle818d lime used by ..Aaaocialion member...p~orec~by the ao.d, 
I a1Ubati1UII II needed. 

ARTICLE22 

PAOEfSSIONAI, COMpfNSA!JON 

A. AnoyaiS+rtea The l8llrtel tariMCheriCCMntdby IUAQreementant 
set forth in Schedule A which is attached 1o and incorporated into this Agreement. 
The salary levels eatablshed in Schedule A..based upon employment and~ 
on a ful day's schectlle lor a lull school ye•. A teacher who works less lhan a full 
school year lhal receive apro ralasalarrdelenninedbr lhe numberofdayaldlalr 

· worked to the number of dar• raquired tar a Wschool rear. A laacher who works 
less lhan a full day's schedula lhal receive a pro rata salary dalarmined by ,. 
namber or hours worked lo.the runber or tan in a lull dar's scheG.IIe. 

B. lnllmJtfalipng«Sctun"' A. Teac:hera shall beenllled to...,......,., 
under Schedule A in accordlnce • .. lolawing. 

1. SfiRI. Eac:::h .:..., slip shal ntpr818nt one tul rear or 8ft'lplormenlwllh 
the Board. Advancement fn:m one slip to the next lhal be automatic 
during the 1ann or ftis Agreeme~.aupan completion ora 1u1 school,..,or 
employment with the Bon. For purposes or this paragraph only, a ful 
school '18• of ...ployment II defined as one school ye• in which the 
teacher actuaiy worb more ftan one half of the number of calendared 
duty days in the school ye•. All new I88Chers will be tired .a 1he base 
slap: provided, howewr, that the Board in ill dscretion may hft a new 
teacher at up lo Step 10 baled upon flat....,._., prior e.cling 
experience in another school cbtrict 

2. Certjfjc;aiB Column A teacher lhall be placed on the proper column of 
Schecl.lle A based upon receipt by 1he Superintendent or gr.te lheetl, 
officiallranlaipts 01 a copy of the degree eatablishing the taac:ha(s 
qualficalion f01lhal column. Advancement tn:m one column to .. next 
ahal be implemented the pay period lolowlng ~of lhellbove 
mentionedofficial docunentalian by the Superinlendent. Mel IMII not be 
nttroactive 1o the begiming of the school ,..,. AI degrees n credits 
must be earned at . accreclted .inllitutiona, on a piMned program 01 
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approvedbylwSUpr.nllltdantln~. NocndalakanpriortoJune30, 1987 
ahal be exdudad. 

C. Extra puay Cgmgeoytlpo Teac:hm performing duties authorized by lhe 
ao.d In adcltion to their c1utroom raaponaMiliea shall receive eJdra compensa
tion In accordalawilh Schedule B. The compensation levels set forth In Schedule 
B..based upon employment and completion of the ditties tor the extra assign
ment The compensation tel lorfl in Schedule B lhal be paid at the end of the 
Sched.lle B activity. Schadlle B lhal be paid at the designated percentage rate 
applied ID step 2 of theemployee's salary ac:hedule. Driver education ahal be paid 
at the rate of $12.50 per hour. 

D. Pa peripda Paymenl ol._ ..._.. 181 forti In Schedule Alhal be bi
weekly an .. balia ol 26 pays per IChool rear. A teact.r mar eleciiD receiw 
paymentof._Alary181 forllln SchacUe Aan thebaail of 21 paraperIChoal year 
by filing a writlln requeat far such payment wilh the Superintendent prior to the 
Friday betare ._ firlt pay day In any school re-. A teacher on 28 pays may elect 
ID receive a hl1'lp awn paymentof the 2111 flrough 26lh para by applying in writing 

· eo fie Superinllndantin adv.nce of._ 21st.-, day. The tx.ct agraea eo provide 
for lump ...,. payments unlela it dellrminn flat such payments would cause a 
cash low problem lor the dllricl 

E. P.jly Salem Rata In..ewnlof decb:tlona for abaencea an calendared 
duly days flat..not covarad by paid leaves ofabaence,the folowing daily salary 
ralelhall apply: 

ConnlcWI Annuli Teaching S*y 

Teact. Duly Daya • Dilly 8llary A* 

F. QtlxBantfttBall In._ewntofdlcllclianl for ..,....,.,ancalendared 
dulrdays flat..notcoventdby pllktleaWI olablence, ,_lolowing daily benefit 
rate lhllll apply: 

Contractual Annual Benefit Colt 

• Daily Benefit Rail 

G. lmggvity f?grntnL The..,...aalarielol~who have completed 
at leut fifteen (15) yeara of continuous service with the Hesperia Community 
Schoolalhall be paid $1000 over 11ep 12 of fie appropriate salary schedule, and 
the annual salaries of teacher~who have completedat least nineteen (19) ye..of 
cantinuoua aervice wilh ._ Hesperia IChoola lhall be paid $2300 ova" 11ep 12 of 
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I 
I lhe appropriate ealary IChedule. Teacher~ who complete fifteen (15) or ninelaen 

(19) ~of continuous service with,.. Hesperia Community Schooll cl.lring a 
IChool ,...lhall receive • pro-rated longevitr payment at the end of ~school 
rear. 

H. Sub!lituljgn tgrAnqllwJwher Anycontractra.c:taaubatitulingduring 
the abl8nce of anolha' llachar d be paid 113 of a aubltilutl's par tor the period 
worked. Such pay shall be only lor con~ perioda. 

I. Styeraoga pay After twenty (20) ynn of continuous 18Mceln the 
bargaining unit beginning with the last date ofhire in H•perta Community Schoola, 
said teacher shall be entitled to a one (1) lime payment of $30 for each re• of 
service, payable upon •verance. 

J. Pay for Surwntlalng • Stuctpnt Tfldw The money paid by the stu
dent taacha"s institution for the supervision of Mid student l8aCher lhal be 
dislributed eo lhe specific aupeMiing taact.r eo whom the siUdant teacher il 
alligned. Umora than one auperviling l8ac:her Is involved, the money paid by lhe 
institution lhall be dMdad among them baled on the assignments. Only ..,... 
II8Cherl may aupervile a slldent teacher. A buildng princ:ipel or potential 
auperviling laacher may rejecla sUiant IBaeher. 

K. Aelimrneot lnmolbt! A teacherwhohalacqulradatleasttwentr.five (25) 
years of I8IVice in the School Employees' Retiement Syatam (MPSERS) and hal 
worked for the Hesperian Community Schools for at leat thirteen (13) continuous 
yearalhal beentitled toagenaicbuy-out by the ao.dofEc:b:alion for the nwnber 
of years of cnclt necessary to ruch lhi1y (30) ,..,.. of service, but 1te buy-out 
cannot exceed five (5) y..,., provided ,_allof .. following condlionl..met 

1. The teacher must be .:lively employed by the school dltrict at the 
time of applcation and must met the eligibity raquiramentl of the 
generic or Universal Buy-In cnclt plan. 

2. The taacher must submit hillherwritten letter oi resignation aaleut 
sixty (60) days prior eo the doH of lhe school academic year. If a 
teacher elactleo retire during the school academic year, hillher 
resignation must be submitted sixty (60) days prior ID ...,_last 
leaching day. 

3. The teacher must submit a biling staeement from MPSERS to the 
school dslrict that states the costa of lhe ,... being purchased 
under P.A. 194 of the 1989or its successorprovision. The dstrict will 
forw•dthemoneyeoMPSERSwithinthirty(30)daysofrecefptoflhe 
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blilgaiUtrnlnl 

4. The Board wll nol rwlmburae teac:herl who have anady purchased 
service c:radit ye... 

S. Teacher appllcanll ..Umit8d 1D two (2) I*IChoal year. Additional 
applicants mar be~ at lhe dscretion of lhe Superintendent of 
Schools. 

lbiii8Ciion willarmiMII on J~ 1, 1983. 

ARTICLE23 

INSUBANCE 

A. The Board lhal fumllh 10 d llachera .. lolowing Insurance prollclion 
wilhoulcoatID the llacherfor a ful12 month period; provided, however ifahusband 
and wife ..bolh memban of this bargainklg .nt. one lhal e1ec1 Plan A, the o.._ 
Plan B. 

1. MESS Pak Plan A(for a.c:hera elecllng hedh inluiW1CI) conaiadng of: 

SuperC..II 
Delta Dental Plan E ($1,000 max. per year, 
80% Clalal, 
80% Cluall, will 007 orlhodondc benellt wilh a $1300 max. and COB)· 
MESSA Ufelnaurance0 $30,000 with AD&D(ID be paid 1D lhe llaeha"1 
delignalld beneficiary) 
VISion • VSP2 (with COB) 
Long Term Dilabity • 60% 

$2,500 maxinurnlmo 
90calendardayalmodified 
Freeze on offretl 
Alcohol/drug 2 , ... 
Mental fl8I'VOUI 2 rears 

Medical, Dental and Vllion insurance shall cowrlhe laacher"a entire family. 
MESSA Limilad Medicant Supplement premiums wil be paid on behalf of the 
llacher, spouse and'or depatdent eligible for Medcare. 

2. MESSA Pak Plan B(farllachennolelecdng health lnsurance)conlialing 
of: 
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MESSA Opliona up to a •inQte aublcriber premium level tor 
Super Cant II ' . 
Della Dental PlanE ($1,000 max. par,_., 80% Clual, 80%Claa II, an 

orthodontic 007 rider of $1300 on the dental Covefllge. 
MESSA Life lnaurance0 $50,000wi1hAD I D(ID be pllid a ._llaeher'1 

designatad beneficiary) 
Vilion VSP2 (wilh COB) . 
Long Term Dilabilty • 60% 

$2,500 maxinumlmo 
80 calendar darllmodifled 
Freezeonoffletl · 
AlcohoUdrug 2 rears 
Mental nerwua 2 ,_.,. 

Dental Md Vllion ~ lhal cover lhe teacher"• entire famly. 

B. 1. In the event a INC:har hu exhauslld paid lick leave, the above
mentioned fringe benefila lhall continue unintarruplld dvoughoul 
the pAHala portion of lhe twelve monlh inlurance '/881. 

2. lnlheeventatlacheriatarminalldorreaignacbinglheachoolyear, 
lhe inlurance lhall be continued Wllillheleacla hal received lhe 
pro-nala portion of the twelve month inlurance y-. ..-..d at lhe 
lime of lhe tlnnNiian or raaignallon. 

3. In the eventaleaeherdel wring the IChool '/... and provicll-sa lhe 
policy permi11 continued coverage, the Bead lhal continue pay 
men11 until the beneficiary hal receiwd lhe pro-rata portion of fw 
twelve month inaurance '/ ....meet a1 the lime of the teacher'• 
death. If fw teacherdieaafter lhe completion of the IChool year, Md 
providing lhe policy permi11 continued coverage, lhe Board lhal 
continue paymenll untillhe beneficiary haa recaiwd lhe pro-rata 
portion of the twelve month inaurance ye•8M18d at lhelime of lhe 
laacher'l dealh • . 

4. Teacherlalignedlesa thana fulworkload lhall~apro-ralld 
portion of lhe ~nefill of taachers auigned a full work load. 

5. A teacher who is hired with an eflective firlt work day after lhe lrlt 
required work day of the school ye•. lhal be entilled to fringe 
benefitl for a Glralion detemined on a pro-rata buia. 

C. The Boald lhall make payment of inlurance pramluma r~al peraon1 to 
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ass&n insurance coverage for lhe fulltweMHnonlh period commencing Septem
ber 1, Mdenclng August 31 ..,..though lhe teac:her may not be ratwning lhe next
tchool,.... .. . • 

The open enrolllnent period lhal be join., ealabllhed 1JV the Board, the 
AIIOCialion andMESSA. including opportunitielloraummerpnMNWOimentandfall 
open enrolment Md whenever group or ind~~ 8m0Unts increue or 
dacr8ale affacling .... benefit package. 

1he AIIOdadon lhall be responaiJie for pnMclng lnlurance Information 
inducing lpplicalionl .... clain materiall. 

AROOLE24 

SCHQOL CLOSING 

In..evant tchoolla doted due to an 8CI of God, the first three (3) daya lhal 
nat be made up. The lourth day wl be tw morning of lhe in aervice day and ahall 
beiCheduladuaone-half(112)dayofinllrUction, one-half(112) dayin 18Nice. The 
additionaldaya wllbe ICheduledonthe midwintarbreakdaya••one-half ( 112) daya 
ofinllrUclion. Any dayawtichneed to be made up afterlwlutregularly lchedulad 
day of IChool wil be paid for on .,.lftemaling tchedule: lhe first day unpaid, the 
next paid, and 10 on. The ataff wil be paid one-haft (112) per clam Md the daya will 
bemadeupuone-half(112)daya in lheeventlhediltrictneeda to meetthe900hour 
atate requirement. If the lawon acta of Goddaya change•orthe law ia not enforced, 
htlanguage wl rvvert to Article I ollhe mut8r agraement. 

ARTICLE21 

MISCEI I !NEOlJS 

A. CaQikm• TheCIIPiionlUl8d in each Seclionof lhlaAgreement ..for the 
purpoaea of identificalion and ..not a IUbatantive part of thia Agreement. 

B. StV"'biftv Ifany Article or Section of the Agreement or any addendum 
lherato lhould be held invald by operation of law or 1JV any....._., of competent 
jurisdiction, or if compliance wilh or enforcement of any Article or Section should be 
ruled invalid by IUCh lrituwl,the remainderof lhe Agreementandaddendums shall 
not be affeclad lhereby, and the partiea lhal enler into inmediale collectiw 
bqaining negotiation~ for the purpo18 of arriving at a mutually salisfactory 
replacement for IUCh Article or Section. 

C. Term• gf M'"IDID' Thia Agreement lhal be effectiw •• of lhe first of 
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Seplember. 1900 and lhallerminallautomatically on theIWty-fir'ltofAuguat.IH3. 
lila expressly understood that til Agreement may not be modfied orally and M'l 
agreements nt lellra of &ntarlc.nclng of ... lnllfpfetalion of lhil CQnnctlhllll 
be In writing and dated and signed by repre_,tatlvel of bolh lhe Auociation 8nd 

. the Board. 

IN WITNESS WHEREOF. lhe .,..._,have execulld HI Agreement by 
their d&.q aut.ortzed rapr818nlalivel of ..... indlc8l8d below. 

BOARD OF EDUCATION HESPERIA EDUCATION 
HESPERIA COMMUNITY SCHOOLS ASSQCIADON 

Ill Gary L Slall Ia/ P•tric;k Rqlep 
President President 

II Saly Patton Ill Patrick Bolen 
Secretary Chief Negolialor 
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SALARY SCHEDULE ·· . 
SCHEDULE A· 1990-91 

STEP BAIBS 

Base 22,163 

1 23,271 

2" 24,379 

3 25,487 

4 26,596 

5 27,704 

8 28,812 

7 29,920 

8 31,028 

9 32,136 

10 33,245 

11 34,353 

12 35,461 

MAIBA+30 

23,748 

24,935 

26,123 

27,310 

28,498 

29,685 

30,872 

32,060 

33,247 

34,435 

35,622 

36,809 

37,997 
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ED/MA30 BA60 

25,111 

28,387 

27,622 

28,878 

30,133 

31,389 

32,644 

33,900 

35,155 

36,411 

37,667 

38,922 

40,178 



SALARY SCHEDULE . 

STEP BAIBS 

BASE 23,382 

1 24,551 

2 25720 
___...--:::::::.1.-::~;·: .... 

3 26,889 

4 28,058 

5 29,228 

6 30,397 

7 31,566 

8 32,735 

9 33,904 

10 35,073 

11 36.242 

12 37.411 

1991-92 

.MNBA+30 

25,054 

26,328 

. . .. ··-···-- 27.601 . . 

28,875 

30,149 
-

31,422 

32,696 

33.~69 

35,243 

36.517 

37,790 

39,064 

40,337 

Page33 

EDSIMA30BA60 

26,492 

27,839 

29,185
- · -- -----~..--~~----· --

30,532 

31,879 

33,225 

34,572 

35,919 

37,265 

38,612 

39,959 

41,305 

i 

42.652 



SALARY SCHEDULE 

STEP BAIBS 

BASE 24,668 

1 25,901 

\ 

2 · 27,135 

3 28,368 

4 29,602 

5 30,835 

6 32,068 

7 33,302 

8 34,535 

9 35,769 

10 37,002 

11 38,235 

12 39,469 

1992-93 

MNBA+30 

26,432 

27,798 

29,163 

30,529 

31,895 

33,260 

34,626 

35,991 

37,357 

38,723 

40,089 

41,454 

42,820 
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EDSIMA 30 BA 60 

27.~9 

29,393 

30,837 

32,281 

33,725 

35,169 

36,613 

38,057 

39,501 

40,945 

42,389 

43,833 

45,2n 



SCHEDULE I -

ACTIVITY LEVEL POSITIONS RATES 

a..Sponear 

..... 

Shop Mlinlenancl 

Driver Education 

lrlnnMdl 

Middle School Cilia 
Sponlar 

Senior 
Jwlior 

Sophomore 
Frllhmen 

Senior 
Junior 

Sophomore 
Fl8lhmen 

Grade8 
Grade7 
Grade& 

1 
1 

$200 
$200 

1 
1 

1150 
1150 

1 
1 

1115 
1115 

1 
1 

1100 
1100 

1 1450 ..... 

112.50 per how 
claa& B.T.W. 

18.50per hour 

1150• 
I15Ct 
1150. 

•This total illo be lplil among the sponacn. To quaity, each tpan10r must haM 
participated in two (2) or more extracwricular ..aInvolving those lludara. 
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SCHEDULE& 
Extra CUrricular 

AcMr Level Number 
Polillon 

v.. 
1. 

v•• 
~ 

v•• 
a· 

v.. 
4* 

FOOiballl Vanity 1 8 · 10 11 12 
Aaailtanl 3 5.5 8.5 7.5 8.5 

Bakabl Varaity-8 
Varsity-G 

1 
1 

0 ~ 
o ; 

10 
10 

, 
11 

12 
12 

JV-8 1 5.5 8.5 7.5 8.5 

ftii~J~ 1 
-

5.5 
t(.S 

8.5 
s.o 

7.5 
.5,S 

0.5 
,,.c) 

w.....-ng 
Voleyball 

HighSchool 
Varsity & JV 

; 1 
1 

0 
0 

10 
10 

I , 12 
12 

Baseball Varsilr 1 7 - 8 0 10 
JV 1 4 5 6 7 

Softbal Vanity-G 1 7 : 8 0 10 

Track Varsity 8& G 2(anly) ..7 8 0 10 
Aaailtant 8& G 2 (only) 4 5 8 7 

Clleelta.lllg High School 
(Per Season) 

1 3 4 5 8 
I 

a-d HighSchool 1 o · 10 11 12 
Chorul High School & 1 2 3 4 5 

Midcle Sc:hoal 
Fcnnlicl HighSchool 1 2.5 3.5 4.5 5.5 
Yearbook High School 3 3 4 5 

, I 

layout Advisor 
Photography 

3 
3 ,. 

4 
4 

5 
5 

Bulinell 
Playa High School (per 1 2 3 4 5 

play) 

Quiz Bowl 

School Newl 

HighSchool 

HighSchool 
1 2 3 

_, 
4 

' \ 
5 

2.5 

School Diltic~Wide 7 5 
~mprovarnenr Commillle 

*Percentage of slip 2 

"Must anand 75% of ICheduled meetings to be eligible for pay. 
$1 2.00Jhr tor unna work. 

Page36 



•• 

PayroU Deduction Aulhorization 
I hereby aJihorize you. lhe payroll&upervisor. to make regular . 

deduclion& from pay In the tollowing amount&: 

CnKit Union.$.~---- MESSA. MEFSA, MEA 

Tax Sheltared Annuity Program 

'---------------
Program .• 

Social Security Number: ---------------

SignaiUre of Employee: 

Name In Full:-------------------

Relidence Addreu: ------------------
(Street) 

(City. Staal. and~ Coda) 

~=-----------------
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HESPERIA COMMUNITY SCHOOLS 
· -..:1- ·· 

HESPERIA EDUCATION ASSOCIATION 

The provlllona of Article 23, Section A Provide lhalll8dlerl not electing health 
~n~urwa mar app~r up II) ,. single aubac:riber premium 1ave1 for Super care n 
warda MESSA tlxed opliona. The provisions of Article 23 notwithstanding, It Ia 
agreed that fortaechera electing MESSA Pak Plan B,lhe Board ahal payupto$100 
par month for the MWFSA Non-Taxable Options selected by the teacher; provided, 
hcMever, that the combined coat of the MEFSA and MESSA opllons selected shall 
notexceedthe lingle aubaaiberpremiwnlevel for SUperCare II. This provision shal 
be etrectfve as of Jan-.y 1, 1e&8 for F,..k J.tlrray, Donna Grodua, David Outwin, 
MdJan Chye. Alto al other individuala, this provision shall become effective as of 
September 1, 1988. 

BOARD OF EDUCATION 
HESPERIA COMMUNITY SCHOOLS HESPERIA EDUCAnON ASSOCIAOON 

Ill Gary L Slall Ill Patrtck Bolen 
President President 

Ill Sally Patton Ill Patrick Bolan 
Seaetary Chief Negotiator 
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TEACHER EVALUATION SUIIIIARY FORM 
Section__of lhe .......,.egraement ,.....s ananlion to four areas of 
taaching aa tolows: 

1. Knowledge of aubject malllr. 
2. Techniques of instruction 
3. Classroom management 
4. Relationships wife pupils. pat'8flllllftd prolealional colleagues. 

The tolowing.,... are to be ....teed in accardllacewlfl fle.tminilllaiD(s 
oblervalion a o...perti..nc inlanndon. 

Any rating ~ow average• must be supported with documentation and 
~uggellionl tor lmprowment will dalll lor COI1'8Ciion of the deficit liltad 

EIGIIIInl Good poor IN""''P'M* ObMMdAwer. Not 

I. Knowledge of Subject Maner I I I I I 10 
II. Teaching Tec:hniquea 

A. Deals with individual 
needl 

1. Cognitive 0 
2. Self concept 0 

B. Lesion Planning 0 
C. Use of Instructional 
Techniques 0 
D. Use of Materials and 
Media 0 

Ill. Classroom Management 

A. Atmosphere tor 
learning 10 

B. Demeanor 10 
c. Organization 10 
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..... 
e.llni~~Good!!!,~-...!!!!!.,.!Poor!!!_~:~·!:..~·!!•~·iObMMIID

IV. Allallonlhlp with atudlntl: 1 L 
v.~ ~--~~--~~-,----~ D

A. Relations with ..,..,.. 1 
'i=*==t==*=~===.

B. Ralationa with llechersl D 
c. Relalionl with principiiI 0 
D. Profeulon Growth 1 D 

Dale of pniObaervadon confare~a 

Dall or obi8MIIion 

Teactwsllgnahn 

AdmHIIralor'llignabn 

1he lleche(aaignallnt doel nolllgnifr agrwment but .. fact that lhll form hal 
been nwiewed. The 11-=her hallhe right to attach a s1al8ment to this form. 

Atlllchmenta: 1. Anecdotal record 
2. Comments 
3. Suggestions 
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EVALUATION GUIDELINES FOR TEACHER OBSERVATION 
Each classroom pb§gryaMn must meet the requirements of 1he masler agreement 
aa a minimum. The obserwr il expected eo check each ..a on the check sheet 
to11owing 1he obaervalion. REMEMBER -If it iln1 wriuen down it didn1 happen. 

Belowila briefdelatptionofeachca~agory ....._hilnotlnllndld eo beal inciUiive 
but a guidelne. 

I. Kncytedge pt Subjest Y.pec· 

A. The laaCher poueasea lhe requisite aubject matllr necesa.y to hill 
,_aalignmenl Hel'n ...Uicnowledge of changea in fie field. 

II. Iw.biog Iw;brWayp· 

A. lndvidual Needl: 
1. Coqnjdya· The teacher makes a dract effort to help each 

11Udent undantand fMI topic and concepti under dscualion. lnd~ 
needl.,. being met lhrough quealioning llehniquea, raspon•• eo 
siUdanll, mallriall being used. 

: ·~ J 

2. Seq Cpncapts· The teacher U181 poailive technique• lhrough praise, 
construcliw criliciam and avoids embarrauing or ttv.llning eilher lhe 
class or individual. 

B. Lesaon Planning: 

The tlllcher drawl upon IIUdent inlerest aa a motivating force using a 
VMely of dNcel and tachniquea. He/she encourage1 all pupila to 
parlic:ipate and giwa pupill opportunity to expreu lhemselvel. He/she 

· encourages critical and raflaclive thinking. Hallhe praises pupila' eftorta 
and avoids embarrauing otlhraataning.eihtr fie dasa or lndividuala. 
Assignments are definile, clear, inl8rest110Using and relat8d eo pupl 
~.. . 

D. Uae of lnstruclional Mac:la: 

Medial being used is directly related 10 lhe Wlit being siUdied.ltis property 
presenled showing its correlation eo the subjecl; proper introduction and 
foUow up are utilized aa inaii'Uetionallle:hniques. The material has been 
previewed. ·. 
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111. ge,"""' Y.rwwmant 

A. Mnolphn for L.mng: 

The...,., .......... funclanll env~ro~......t., Ullng IIValable learning 
mllllrilllaa....,mdmalnllliliiiQIIIIrlledwlnfarmaliondtplap. The•acher 
encourageli'81pect for property and 100m appe.-ance. 
Students ..alenlive .net non-daruphe. 

B. O...IOr: 

· TNChlrll ..,.llrnplrwdln....,._.,puplla,llvolda •reamMdugglng; 
remains ,_~ polled In emerg811CJ aitu.tlona; hm'lCiel u...,tlcipated 
problema calmly .netobjectively, ramaina reasonably calm and collected in the 
face of frustrating or persial8ndy dfficull situations. 

c. Organlzllllon: . 

The IIIICNrll tlrm IMfltlndly, Ia CDnllsllnlln policy, IIMif..lulllclent and self 
confidentin managementof pupla. The...,_handles hlllherown chdpllne 
problema but rafara pupilaiD app1 opriate profenlonal staff member when 
neceaa.y. 

IV. Aelallpnahlp wflh Studenll 

A. Relationship with Pupil: 

,.... Ia .....evldaitce of muiUal ....... cooperatiN courtlly and. 
wllngneniDwork. Afeeing ofwarmth, genulneneaaandfriendlineaaprevaHa. 

The llllchar lalilllieated In and undarstand pupls. Hellhe llldnd and 
conaidarate of pupils' feelngs. Helahe ntlp8Cia .net Nlatea ID students as 
lnclvtcblla. 

v. abE 

A. Relations with Parents: 

The teacheraccepts lhe reaponaiblity tor keeping parantalnformed In matters 
relating to their c:tlild. 

He/sheencourages the lnlareltof pa~W~tsln lheirchlldren'lwelfare. When they 
visit school, he/she treats lhem couit80Usly, helpalhem to undersland lhe 
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IChool program and lnvlln lheircooperation. Hellheconfers with parents in a 
rank profeslionlll manner, 111811ing accomplllhmenta •• welu Wlurel. 

B. Relallonl Wllh Teac:herl and Non-T88Ching Stall Mambers: 

The taacherworbcooperallvelywith theatatl. Hellheil friendly andCOU1110UI 
Md lhowwllng,.aiO help l8acharl naw 10 theiChool. Helahe il recognlzea 
Md appreciataalhe good work of al ataff memberl. Hallhe doel nollet 
panonallaelinglinllrtera wilh proteslioMI judgement 

C. Relationl Wdh Prtncipala: 

The teacher keep• the principal informed prior 10 activiliea being plamed. ~ 
operalion with the building administrator i1 reflected in c.rying out building 
policy and l88king aolulioniiO problema. The l88c:her il ho,.st and fot1hright 
with 1he principal at all *'-· 

D. Profeuional Growth: 

The laaCher lhowl evidence of readng profaalionallterature, attanclng 
claSHI related 10 the coursea being taught or focuaed toward proteuional 
aspialionl, and reflecll cu.,...lnela in hi.n.r profellion. 
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ANEC~TAL RECORD OF EVENTS IN JHE CLASS ROOM 

I. Genel'lll Data 

A. Claaeroom environment 

B. Materiala and equipment used: 

C. Lesaon plana 

• r. 

II. Obaervationa using time lne .net oba.vationa or other apprapriata format 

Time Activi obaerwd 
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Time 
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EXAMPLE 

Ill. A. Almo..,_. for Ieeming 

John Doe wu cllrupdve bJ laldng ID ,_, Doe ·you fli1ed 10 correct hla 
lldlona. 
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IV. Suggeatlona for Improvement 

Area Compcthtp ICiipn 

Example Ill A When aaiUdent Ia bothering hil July 15, 1983 
neighbors you need 10 call his aaention 
ID lhe fact and drect hllanention to the Ieason. 
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Notes · 






