
- ::-. 

A G R E E M E N T 

between 

THE CITY OF HARPER WOODS 

and 

FRATERNAL ORDER OF POLICE, 

STATE LODGE OF MICHIGAN, LABOR COUNCIL 

(COMMAND OFFICERS UNIT) 

Mlchlgan State Un erslty 

LABOR A I TR 

ELA I L 



. 
. . . · 

TABLE OF CONTENTS 

CONTRACT SECTIONS AND HEADINGS 

1. PURPOSE AND INTENT 

2. RECOGNITION 

3. DISCRIMINATION 

4. AID TO OTHER ORGANIZATIONS 

5. UNION SECURITY I 
6. UNION DUES, INITIATION FEES, OR 

SERVICE CHARGED 

7. STEWARDS 

8. UNION RIGHTS 

9. MANAGEMENT RIGHtS 
I 

10. PROVISION FOR Lf GAL COUNSEL 

11. NO STRIKE CLAUSE 

I
12. GRIEVANCE PROCEDURE 

I 
13. MEMBER'S RIGHTS 

14. SENIORITY AND Lr YOFFS 

15. TRANSFER 

16. COMPUTATION OF /BACK WAGES 
I 

17. VETERANS 

18. SICK LEAVE 

19. WORK SCHEDULE I ND OVERTIME 

20. LEAVE OF ABSEN~E 

I
21. COMPENSATION FIDR HOLIDAYS 

I
22. WORKMEN'S COMPENSATION 

PAGE 

2 

2 

3 

3 

3,4,5 

5,6 

6,7 

8,9,10 

10,11,12 

12 

12 

12,13,14,15,16,17 

17,18,19,20,21 

21,22,23 

24,25 

25 

25,26 

26,27,28,29 

29,30,31 

31,32,33,34,35 

35,36 

36,37 



23. VACATION LEAVE 

24. PAY IN ADVANCE 

25. BULLETIN BOARDS 

26. SHIFT PREMIUM 
I 

27. TRAINING ASSIGNM NTS 

28. JURY DUTY 

29. SAFETY COMMITTEE 

30. INSURANCE 

31. PAY PERIOD 

32. CREDIT UNION 

33. BONDS AND LIABILITY INSURANCE 

34. EQUIPMENT, ACCi f ENTS AND REPOR~~ · -· 

35. UNIFORM ALLOWANCE 

36. LONGEVITY 

37. PROMOTIONS 

38. POSITION SECURITY 

39. CALL IN TIME 

40. ASSIGNING OF POL~CE CARS/OFFICER PICKUP 

41. SWAP TIME 

42. PENSIONS 

43. ADDITIONAL BENEFIT PAYMENT 

44. WAIVER CLAUSE I 

45. SEPARABILITY AND SAVING CLAUSE 

46. MAINTENANCE OF STANDARD CLAUSE 

47. RESIDENCY 

37,38,39 

40 

40 

40,41 

41 

41 

41 

41,42,43,44,45 

45 

45 

45,46 

46,47 

47,48 

48 

48 

48 

48,49 

49 

49,50 

50,51,52,53 

53 

53 

53,54 

54 

54 



· ; 

5548. FOOD ALLOWANCE 

5549. WAGE DIFFERENTIAL 

5550. COST OF LIVING ALLOWANCE 

51. TERMINATION AND MODIFICATION CLAUSE 55,56 

5652. SIGNATURES 



A G R E E M E N T 

THIS AGREEMENT, made and entered into this J-fiJ day of 

) ece.M BG e., 19 .i:..l.J., by and between the CITY OF HARPER WOODS I aI 

· h' Mun~c~pa· c1 

t'~on, party o f t h e f'M~c ~gan · 1 I orpora ~rst part, and 

hereinafter termed th r Employer, and the FRATERNAL ORDER OF POLICE, 

STATE LODGE OF MICHIGAN, LABOR COUNCIL, located at 6735 Telegraph, 

Suite 395, Birmingha~ , Michigan 48010, party of the second part, 

hereinafter called th l Union 
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I
I 

1. PURPOSE AND INTENT 

The general p l rpose of this Agreement is to set forth 

. . I 
terms and cond1t1ons of employment, and to promote orderly and 

peaceful labor rel ~tions for the mutual interest of the 

Employer, the empl byees and the Union. 

The parties recognize that the interest of the community 

and the job security of the employees depend upon the 

Employer's succes in establishing proper services to the com

munity. 

To these ends, the Employer and the Union encourage to 

the fullest degrel friendly and cooperative relations between 

the respective reb resentatives at all levels and among all 

employees. 

2. RECOGNITION 

Pursuant to and in accordance with all applicable provi

sions of Act 336 of the Public Acts of 1947, as amended, the 

Employer does he / eby recognize the Fraternal Order of Police, 

State Lodge of Michigan, Labor Council, as the exclusive 

representative f r the purpose of collective bargaining in 

respect to rates of pay, wages, hours of employment and other 

conditions of employment for the term of this Agreement, for 

the following u~it: 
Corporals, Sergeants and Lieutenants. 
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3. DISCRIMINATION 

The City and the Union agree that all provisions of this 

Agreement shall be applied to all employees covered hereby 

without regard to race, creed, national origin, marital sta

tus, sex or age. The City shall take steps to assure that 

employment assignments and promotions are given on an equal 

non-discriminator J basis. 

I 
4. AID TO OTHER ORGANIZATIONS 

The Employer will not aid, promote or finance any other 

labor group or organization which purports to engage in 

I 
collective bargaining or make any agreement with any such 

group or organizab ion for the purpose of undermining the 

Union. I 
5. UNION SECURITY I 

I
A. Agency ~hop. 

Employees c ~vered by this Agreement who are not members 

of the Union at the time it becomes effective shall be 

required as a co f dition of continued employment to pay an 

amount equal to the monthly Union dues to the local Union for 
I 

the services and administration of the Contract for the dura

tion of this Agr l ement. 

Employees c~vered by this Agreement who are not members 

of the Union at ~he time they are hired, rehired, reinstated 

or transferred i~to the bargaining unit after the effective 

date of this Agreement, shall be required, within thirty-one 

(31) days of thd date of hire, as a condition of continued 
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employment to pay an amount equal to the monthly Union dues to 

the local Union for the service and administration of this 

Contract for the 4 uration of this Agreement. 

An employee who shall tender an initiation fee (if not 

already a member) and the periodic dues uniformerly required 

as a condition of acquiring or retaining members, shall be a 

member of the Union and shall be deemed to meet the conditions 

of this section. 

B. Termination for Delinquency for Paying Dues. 

Paying Dues. 

Employees sh Ill be deemed to be members of the Union or 

Agency within the meaning of this section if they are not more 

than sixty (60) days in arrears in payment of membership dues 

or service charge j 

No employee shall be terminated under Section B. of this 

article unless: 

1. The Uniom first has notified the employee by 

registered letter that he is delinquent in not tendering 

either periodic and uniformly required Union dues or the ser

vice charge in an amount equivalent to periodic and uniformly 

required Union dues, and specifying the sixty (60) day
I 

delinquency, and r arning him that unless such dues or service 

charge is tendere within thirty (30) calendar days, he will 

be reported to th City for termination as provided in this 

Article, and, 

2. The Unio has furnished the City with written proof 
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that the procedur J of Section B,l. of this Article has been 

followed or has s j pplied the City with a copy of the letter sent 
. I 

to the employee aj d notice that he has not complied with the 

request. The Union must specify further, when requesting the City 

to terminate the l mployee, the following by written notice: "The 

Union certifies t 1 at (name) has failed to tender 

either periodic a1 d uniformly required Union dues or service 

charge required as a condition of employment under the collective 

bargaining agreeml nt and that under the terms of the Agreement,
I 

the City shall te Jminate the employee." 

The Union shl ll indemnify and save the City harmless 
I 

against any claimT' demands, suits or other forms of liability 
I

arising out of th's Section, or Section 6. 

6. UNION DUES, INITIATION FEES OR SERVICE CHARGED. 

IA. Payment oy Check-Off. 

During the l t fe of this Agreement and in accordance with 

the terms of the f orm of Authorization of Payroll Deduction of 

dues or service c r arge, hereinafter set forth, the Employer 

agrees to deduct a uniform amount as Union membership dues or 

service charge le ied in accordance with the Constitution and 

By-Laws of the Un i on from the pay of each employee who execu

tes or has execut~d the following Authorization for Payroll 

Deduction Form. f ew members will be permitted to have 

deducted monthly, an equal amount as possible, for initiation 

fees during the six (6) months probationary period in addition 

to their Union du s or Agency fee. 
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(DUES CHECKOFF CARD TO BE INSERTED) 

B. When Deductions Begin. 

Check-off ded uctions under a properly executed 

Authorization for Check-off of dues or Service Charge Forms 

shall become effective at the time the authorization is signed 

by the employee a t d shall be deducted from the last pay of the 

month and each month thereafter. The pay periods shall be bi

weekly. 

C. Remittan~e of Dues to Financial Officer. 

Deductions f b r any calendar month shall be remitted to 

the designated financial officer of the Local Union with: (1) 

a list for whom j embership dues have been deducted, and (2) a 

list for whom se , vice charges have been deducted by the tenth 

(lOth) of the month following the pay day the dues and charges 

were deducted. I 
D. Dispute¥ Concerning Membership . 

. Any dispute arising as to an employee's membership in the 

Union shall be reviewed by the designated representative of 

the Union, and i b not resolved, may be decided through the 

grievance procedure. 

7. STEWARDS. 

The Employer recognizes the right of the Union to 
I 

designate a Steward and an alternate from the seniority list 
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of the unit described in Section 2. Once a Steward and an 

alternate are sele~ ted, their names will be submitted by 

letter to the Polij e Chief, to the Personnel Department and to 

the City's Labor Relations Unit for their information. 

The authority of the Steward and alternate so designated 

by the Union shall be limited to and shall not exceed the 

following duties: 

A. The invesjtigation and presentation of grievances in 

accordance with the provisions of the Grievance Procedure. 

B. The tran~ ission of such messages and information 

which shall and are authorized by, the Localorigi~ate with, 

Union or its officers, provided, such messages and 

information: 

1. hav l been reduced to writing, or, 

2. if not reduced to writing, are of a routine 

nat j re and do not involve work stoppages, 

sloi -downs, refusal to handle goods, or any 

other interferences with the work of the Police 
I 

Depj rtment. 

C. The Steward shall be permitted reasonable time to 

investigate, pres l nt and process grievances on the premises of 

· DepartmentI w1thout oss o f t1me or pay d ur1ng h.1sthe Pol1ce · 1 · · 

regular working h urs. Such time spent in the handling of a 

grievance during he Steward's regular-working hours shall be 

used in computing daily and/or weekly overtime if within the 

regular schedule of the Steward. 
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8. UNION RIGHTS. 

A. Bulletins and Orders. 

A copy of any order, general order, rule regulation or 

training bulletin hall be made available to the Steward for 

the Union. 

B. 

Special conference on important matters will be arranged 

between the Union /and the Chief of Police or the City or their 

designated representative upon the request of either party . . 

Such meetings shal l be between one or more representatives of 

the Employer and J epresentatives of the Union. Arrangement 

for such special f onferences shall be made in advance and an 

agenda of the matters to be taken up at the meeting shall be 

presented at the l ime the conference is requested. Matters 

taken up in speci 1 conferences shall be confined to those 

matters included in the agenda, unless both parties agree to 

include other it, ms. Conferences shall be held on a work day. 

C. Equalit~ of Treatment. 
. I

It 1s agreed by the Employer and the Union that the City 

is obligated, leJ ally and morally, to provide equality of 

opportunity, con l ideration and treatment of all members of the 
I 

Union and to establish policies and regulations that will 

insure such equa~ ity of opportunity, consideration and treat

ment of all membl rs employed by the City in all phases of the 

employment process. 
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D. Police De artrnent Personnel File. 

A member 

kept under the 

1. 

2. 

3. 

4. 

5. 

of t t e Union's police personnel file shall be 

dir ct control of the Chief of Police. 

The Employer shall not allow anyone other than 

Police Department Personnel, the Chief of 

Police, Personnel Director and the City Manager 

to read, view, have a copy of, or in any way 

pe~use in whole or in part, a member of the 

un·on's Police personnel file or any document 

I 
wh , ch may become a part of his . or her file. 

A I ernber of the Union may by right view his own 

po ice personnel file as to its total content,
I 

ex f ept the background investigation report, upon 

wr f tten request to the Chief of Police. 

Al k personnel files must be kept and maintained 
I 

in the confines of the Police Department so as 

to secure their privacy. 

It is understood by both parties that the City 

Manager may review the police files. 

BJ fore any written reprimand of an officer is 

p~ aced in his file, he shall be given the 

I 
o portunity to review and discuss the written 

r prirnand at a Chief's hearing. It shall be the 

oper subject of the grievance procedure, corn

ncing at Step 2. The Union will be notified 

o such written reprimand if and when it is 
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placed in the officer's file. 

9. MANAGEMENT RIGHTS. 

The City on its behalf and on behalf of the electors 

within its bo r ndaries, hereby retains and reserves for 

itself, withe t limitations, all powers, rights 

authority, du ies, and responsibilities conferred upon 

and vested in it by the Home Rule Act, powers and duties 

of cities, thl laws and Constitution of the State of 

Michigan and of the United States, including, but not 

limited to: 

A. The right to hire. 

B. The right to fire, suspend or otherwise 

dis ipline anyone for just · cause. 

c. The right to layoff, based on seniority. 

D. The right to establish and promulgate reasonable 

pro edures and policies for the efficient, safe, 

economical and practical operation of the 

Depl rtment. 

E. The right to establish and promulgate reasonable 

dep rtmental rules and regulations. 

F. The right to determine the number of employees 

required to operate the Department. 

The right to operate the Department in accorG. 

da ce with existing City Charter, City 

Or, inances, State Laws, and Federal Laws. 

Th right to determine the type and quantity ofH. 
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equipment, vehicles, property, and uniforms. 

I. The right to determine the amount of supervision 

req ired. 

J. The right to determine the amount of overtime 

to oe worked . . 

K. The right to purchase services of specialists or 

others on a temporary basis. 

L. The right to enter into mutual aid pacts with 

oth . r communities. 

M. The Union recognizes that the City has statutory 

and Charter rights and obl.igations in 

con r ra~ting for matters relating to municipal 

ope ~ at1ons. The right of contracting or sub

con l racting is vested in the City. The right to 

contract or subcontract shall not be used for 

the purpose or intention of undermining the 

Union nor to discriminate against any of its 

members, nor shall it result in ·the reduction of 

th j work force or the rank of the present employees. 

N. Th Employer reserves the right to reclassify 

exl"sting positions based on assignment duties 

an responsibilities or make changes in assigned 

du ies and responsibilities, provided, however, 

no employee shall be assigned duties which are 

not performed by persons in his respective job 

cl / ssification. It is agreed that such 
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reas ignment shall not be arbitrary or capricious. 

10. PROVISION FOR LEGA( COUNSEL. 

The Employer hal provide to the employee, such legal 

assistance as shall be required or needed as a result of the 

acts occurring when and while said employee was in the perfor

mance of his poli e duties and responsibilities. This shall 

apply to civil su 1ts in their entirety and criminal prosecu

tions up to and t~ rough the preliminary examination. This 

procedure will no ~ apply to labor grievances or disciplinary 

proceedings. her representation will be at the option of 

the City. there is a conflict of interest, the City's 

Attorney all be used; the City Council shall choose an 

attorney to provide such legal assistance in the event of a 

conflict of inte , est. 

11. NO STRIKE CLAUSE l 

The Associa t ion agrees that there shall be no interrup

tion or slow-dowf of services for any cause whatsoever by the 

employees it repr esents. During the full term of this 

Agreement, neither the Association, its agents, or its members 

will authorize, instigate, aid or participate in a work stop

page, slowdown, strike, or job action against the City. 

12. GRIEVANCE PROCE URE. 

A. Object i ve and Definitions. 

The grieval ce procedure is established as an orderly 

means for consil ering and resolving grievances. The word 

I
"grievance" shal l be defined as a dispute or disagreement 
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raised by one or rn re individuals within the bargaining unit 

against the City. The grievance procedure is available to all 

employees within t he bargaining unit. The informal resolution 

of differences or grievances is urged and encouraged to be 

resolved at the l ~west possible level. 

B. Reasons ~or Not Filing. 

A grievance J ay not be filed for any of the following 

reasons: 

1. Per j onal matters between employees. 

2. Mat t ers outside the City's jurisdiction or 

aut~ority. 

3. Incentive awards. 

4. Sepi ration at mandatory retirement age. 

5. Distb iplinary action or separation due to 

con iction of a felony. 

c. Processi g of Grievances. 

Grievances shall be processed according to the following 

procedure: 

STEP 1 - Oral 

Any em loyee within the bargaining unit may, with or 

withouJ the presence of an Association represen

tative / discuss the complaint with the Police 

Departr ent's Chief. The Chief shall have the oppor

tunity to investigate the grievance. The Steward 

will b notified in any settlement at this step. If 

the gr l evance is not resolved, the grievant may con
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tact the Association Steward. The Steward shall 

review t e grievance and determine whether it is a 

valid an just grievance. If the Steward determines 

that thi grievance should be pursued further, he 

shall so advise the grievant in writing, and the 

grievant may then proceed to STEP 2. 

STEP 2 Written Grievance to Police Chief. 

The grievant shall submit a written grievance to the 

Police 1hief which shall at a minimum contain the 

followi i g information: 

1. Datr of event, problem, or situation being grieved. 

2. Be · igned by grievant (all grievants), and be dated. 

3. Be 

4. St what portion of this Agreement, or what written 

ru regulation or policy has been violated. 

5. St the circumstance surrounding the event, problem 

or situation being grieved. 

6. Sp cify the relief sought.A 

STEP 2 of this grievance procedure shall have begun 

within ten (10) office work days of the date of the 

event, problem or situation being grieved, excluding· 

sick, disable, or vacation days. "office work day" 

is defined as Monday through Friday, excluding holidays. 

The Pl lice Chief Shall decide the grievance in 

writi~g and the Association shall receive it within 

ten (10) work days of the receipt of thie grievance. 
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The Chie 's decision shall set forth the facts or 

reasons e took into account in answering the grievance. 

If the grievance is not resolved at STEP 2, grievant 

shall submit grievance to STEP 3 within ten (10) 

work da~s of the receipt of the Chief's decision in 

STEP 2, together with copies of all written 

corresp ndence as noted in STEPS 1 and 2. 

STEP 3 Written Appeal to City Manager. 

Upon re, eiving the written appeal on the grievance, 

the Citi Manager may investigate grievance, question 

grievan i and witnesses, and will respond to grievance. 

Copies ~f his decision shall be provided to both 

parties within twenty (20) office work days of 

receipt of appeal. 

STEP 4 Appeal to Arbitrator. 

If the grievance is not resolved in STEP 3, the 

grievanf shall have the right to appeal the decision 

of the f ity Manager to an Arbitrator. The grievant 

shall notify the City within ten (10) office work 

days after the decision of the City Manager of the 

decision to appeal to an Arbitrator. 

The Ar~itrator shall be selected from American· 

Arbitr ~tion Association and he shall be mutually 

agreea8 le to both parties. If a grievance is sub

mitted to an arbitrator, the City and Association 

shall ach pay one-half (1/2) of the arbitrator's 
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fees and expenses. 

D. Time Limi ~ations. 

All acti , ns by all individuals and groups mentioned 

in this section shall be within the prescribed time 

limits. Fail1 re to act by the Association, grievant, 

Steward, or F /o.P. shall mean that the grievance has been 

resolved and settled on the basis of the Police Chief's or 

City Manager' i last decision. If the Police Chief or 

City Manager f o not act and answer a grievance or 

grievance appr al within the specified time limit, the 

grievant may lect to treat the grievance as denied at 

that step and immediately appeal the grievance to the 

next step. 

The time limit on each step may be shortened or 

extended by ] utual written agreement of the parties 

involved. 

E. Arbitrat r's Authority. 
I 

The dec i sion of the Arbitratory shall be final and 

binding on b[ th parties. The Arbitratory shall have no 

power to add to, subtract from, or modify any of the 

terms of thi Agreement. The Arbitratory shall 

interpret, b~t not change, this Agreement. The Arbitrator 

shall only i r terpret the written issue before him. 

F. Grievanc~ Form. 

The Union shall furnish grievance forms. This form 

shall be used in filing a grievance. One (1) copy of the 
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form shall be the property of the employee filing the 

grievance. 

13. MEMBER'S RIGHTS. 

Each member be guaranteed the following rights but 

this section shall not be construed as a section of limitation: 

1. who is accused of violating any criminal 

law, Ci , State or Federal shall be entitled to his 

full ri ts under the State and Federal Constitutions 

without being disciplined for exercising such rights. 

2. The Dep rtment shall give a member at least five (5) 

working days notice with a copy to the Association of 

any dis iplinary matter, scheduled to be heard. 

Such no ~ ice shall indicate the time and ·place of the 

hearing together with a list of all witnesses to be 

called. 

3. After a member is ordered to make any written state

ment in response to any alleged misconduct or 

misconduct on his part, he shall have at 

least irty-six (36) hours from the time of the 

order to comply. 

4. member is relieved of duty pending 

he may be taken off the payroll until 

reassigned, suspended, or fired. A 

member relieved of duty for only ten (10) 

days. Upon return to duty, the member shall 

pay and benefits for the lost work days, but 
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subject o any disciplinary action. The Department 

may, at ts discretion, reassign an officer instead 

one of the actions described above until 

tigation is complete. Such reassignment 

without prejudice. 

5. No penal y resulting from any disciplinary hearing 

will be hen implemented until the member has 

his administrative remedies in accordance 

Agreement. 

6. iation officer, counsel or both shall have 

t to be present at all · disciplinary hearings 

at the equest of the member and shall further have 

the t to be present during all administrative 

and stigatory proceedings when the investigated 

officer must be present. 

7. shall have the right to have counsel pre

sent a any disciplinary proceeding where testimony 

is giv n, to have counsel cross-examine all wit

nesses against the member. 

8. Upon t e conclusion of the presentation of evidence, 

the Ch ef or his designated representative shall 

make a finding of fact and such finding shall be 

to writing and a copy given to the member 

his counsel. No appellate time requirements 

shall egin to run until such time as counsel has 

been ysically served with such written findings. 
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Findings must be served within ten (10) days of the 

conclusipn of the hearing. 

9. Througho bt all disciplinary hearings, each member 

shall be presumed to be innocent. The burden shall 

be upon he Employer to justify any discipline action. 

10. No member shall be disciplined, discriminated 

against, or transferred because he exercises any of 

his constitutional rights before any grand jury, 

investigative body, court or law enforcement agency

-federal, state and local, as well as any investiga

tive co mittee of any lesgislative body--federal, 

state a d local. 

11. No membJ r shall be prohibited from engaging in poli

tical a tivity, either partisan or non-partisan, 

except here actually on duty, or while in uniform 

or whil acting in official capacity as a police 

officer 

12. Wheneve a member is under investigation or sub

jected o interrogation by a Superior Officer and/or · 

rtment, for any reason which could led to 

· aiscipl'nary action, demotion, ·dismissal, transfer 

or crim'nal actions or charges, such investigation 

or rogation shall be conducted under the 

followi g conditions: 

a. interrogation shall be conducted at a 

reasonable hour, preferably at a time when the 
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member is on duty, unless the seriousness of 

the investigation is of such a degree that an 

imm diate interrogation is required. 

b. No nterrogation shall begin until the member 

has been notified that he has a right to have 

cou sel or an officer of the Association present. 

c. The interrogation shall take plce at the office 

of t he interrogating officer. 

d. her the home address nor the photograph of 

member suspected of any wrongdoing shall be 

gi len to the press or the news media without 

th , written consent of the member. 

13. Any memoer who is suspended or discharged as the 

result / f any indictment, shall be immediately 

restore to duty upon a dismissal of charges against 

him. 

14. When an employee is suspended pending disposition of 

charges against him in a court of law or a depart

mental proceeding, there . shall be no offset of 

interij earnings provided he is exonerated and 

restored to duty. 

15. If an J mployee's disciplinary penalty is simply 

modifi l d or lessened to the extent that he has a 

claim ~or partial back wages during a period of 

suspen bion as the result of the modification or the 

lessening of the penalty, claims for back wages 
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shall be limited to the amount of wages that the 

employee otherwise would have earned. 

16. The procedure as outlined above shall be applicable 

in all disciplinary proceedings except for verbal 

and written reprimands which shall be exempt from 

the provisions of this section. 

17. In impoEing any discipline on a current charge, the 

Employez will not base his decision upon any prior 

infract.ons of City or departmental rules or regula

tions wl ich occurred more than two (2) years pre

viously unless related to the current charge. 

14. SENIORITY AND LAY bFFS. · 

A. Seniorit ,v will be Length of Service with the City. 

Seniority shall continue during probationary periods. 

The "Probationary period" is defined as the first twelve (12) 

months of continuous service in each rank of Corporal, Sergeant 

or Lieutenant. ln the event that two (2) individuals were hired 

on the same day, the older individual shall have seniority. 

B. Probatiqnary Employee. 

He may be d Jmoted to his former position during the pro

bationary period If demoted, he shall have bumping privileges. 

C. Purpose of Seniority. 

Seniority s hall be used to calculate layoffs, vacation 

scheduling and o~ertirne. 
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D. Layoffs an Recall Procedure. 

The City provide the individual or individuals to be 

laid off with a wr'tten notification of layoff at least two 

(2) weeks prior to the beginning of the layoff. Layoffs shall 

proceed by laying ff first those with the least seniority 

within the police r epartment. 

When the work i ng force is increased after a layoff, 

employees will be cecalled in inverse order of layoff. Notice 

of recall shall be sent to the employee at the last known 

address by certified mail. If an employee fails to report for 

work within ten ( 0) days from date of mailing of notice of 

recall, he shall ~ e considered to have quit. Employees 

returning to the J epartment will be placed back to the highest 

rank possible and to a job assignment equivalent to his 

seniority. 

E. Bumping ?rivileges. 

It is recognized that a Lieutenant shall have bumping pri

vileges to a Sergeant in lieu of a layoff. 

F. Loss of Seniorit . 

An employee shall lose his seniority for the following 

reasons onl 

1. He quits City employment. 

2. He is discharged and the discharge is not 

r~rersed through the procedure set forth as in 

t J is Agreement. 

3. H is absent for three (3) consecutive working 
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days without notifying the Employer. In proper 

case , exception may be made with the consent 

of t e Employer. After such absence, the Employer 

will send written notification to the employee at 

his l ast known address that he has been terminated. 

If t~e disposition made of any such case is not 

sati r factory to the employee, the matter may be 

refe red to the grievance procedure. 

4. does not return to work when recalled from 

as set forth in the recall procedure. In 

pro cases, exceptions shall be made with the 

con of the Employer. 

5. Fai to return from sick leave and leaves of 

will be treated the same as (3) above. 

6. He 

G. Seniorit of Steward. 

Notwith . tanding his position on the seniority list, 

the Steward, in the event of a layoff of any type, shall 

be continued at work as long as there is a job in his 

department w ich he can perform and shall be recalled to 

work in the l vent of a layoff on the first open job in 

his departme t which he can perform. The Steward shall 

be a permanent employee and shall have completed his pro

bationary period in his current department. 
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15. TRANSFER. 

A. Transfer 

If an employee is transferred on a voluntary basis to a 

position under the Employer not included in the Department and 

is thereafter tran ferred again to a position within the 

Department, he sha 1 have accumulated seniority while working 

in the position to which he was transferred. Employees trans

ferred under the a r ove circumstances shall retain all rights 

accrued for the puf pose of any benefits provided for in this 

Agreement, with th exceptions of the privilege of promotion. 

Concerning promotions, this transferred employee is treated as 

a new employee and must begin his "seniority" for promotions 

from date of transfer, unless his absence was for less than 

one (1} year and j n that event, no seniority would be lost 

except for the ac , ual period of absence. 

B. Vacanc q f New Position. 

In the event of a vacancy or a newly created position, 

employees in the rame classification may transfer on the basis 

of experience, se p iority, training and qualifications. In 

such cases, all v bcancies and newly created positions shall be 

posted in a conspicuous place in the Police Department at 

least seven (7) calendar days prior to filing such vacancy or 

newly created po ition. If the Union believes that such new 

position has a h'gher degree of skill level, the Union has the 

right to request to negotiate with the City for a rate adjust

ment. Failure t agree, it is a proper subject to the 
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grievance procedu e. 

C. Promotio 

Promotions a in accordance with the Civil Service 

Rules and Regulat 

D. Promotions. 

Temporary pr motions will be made from the next lowest 

rank and from who are on the civil service eligibi

lity list for promotion to the position; if there is 

no list, the man ho has seniority and ability to perform the 

work will be Such temporary assignment will not 

exceed sixty (60) days and the employee who performs such tem

porary assignment will be paid at the minimum of the rank in 

which he such assignment. 

E. 

Upon shift assignment declared by 

Employer, the Emp 1 oyer shall schedule a replacement. 

16. COMPUTATION OF B 

No claim for back wages shall exceed the amount of wages 

the employee otherwise have earned at his regular rate. 

17. VETERANS. 

A. Reinstat of Seniorit es. 

Any employe enters into active service in the Armed 

Forces of the Un'ted States, upon the termination of such ser

vice, shall be o fered re-employment in his previous position 

or a position of seniority, status and pay, unless the 

circumstances ha changed as to make it impossible or 
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totally to do so, in which event he will be 

offered such emplo ent in line with his seniority as may be 

available which he is capable of doing at the current rate of 

pay for such work, rovided he reports for work within ninety 

(90) days after italization continuing after discharge. 

B. Leave bsence for Veterans. 

1. are reinstated in accordance with 

Military Training Act, as 

ed, and other applicable laws and regula

may be granted leaves of absence for a 

per not to exceed a period equal to their 

sen·ority in order to attend school full time 

und r applicable Federal Laws in effect on the 

dat of this Agreement. 

2. Emp in some branch of the Armed 

For es Reserve or the National Guard will be 

pai the difference between their reserve pay 

and their regular pay with the City when they 

are on full time active duty in the Reserve and 

Nat onal Guard, provided proof of service and 

pay is submitted. A maximum of two (2) weeks 

per year is the normal limit, except the 

Emp oyer may extend this limit in proper cases. 

18. SICK LEAVE. 

- Sick leave fo all Union members shall be accrued and 

granted as follows 
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A. Number of Da s. 

All regular et ployees shall be entitled to sick leave of 

one { 1 ) work day, ith pay for each month of service. 

B. Unused Si k Leave. 

Unused sick l l ave may be accumulated up to one-hundred 

(100) days except s provided in Section C, below. 

C. Additiona Provisions. 

1. An employee who separates, who dies before 

retirement, or retires from the City's service 

shall, upon such separation be paid for 65% 

of the bank of his unused sick leave credit to 

the current rate of pay at the time of separa

tian from the civil service. In case of death, 

paJ off is made to the estate. 

2. An employee who has accumulated the maximum of 

on . hundred (100) work days of sick leave ere-

di , shall be paid at the end of each calendar 

ye llr one-half (1/2) of the unused sick leave 

cr dit above the one hundred (100) work days 

ac i umulation authorized above and the remaining 

on -half (1/2) shall be added to a reserve bank 

to be used only for illness. When an employee 

ha accumulated more than one hundred (100) 

da , s, the amount over the one hundred (100) days 

in the reserve bank shall be used first. 
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D. Partial s. 

Sick leave a for a part of a day shall be charged 

proportionately amount proportionate to the amount of 

sick time taken o 

E. of Sick Leave. 

When an finds it necessary to be absent for 

sickness, he the facts to be reported to the 

Police Department one (l) hour before his regular starting 

time on the first working day of absence and may be required 

to report, unless hospitalized or confined by a doctor, during 

each work day the eafter. Sick leave shall not be granted 

unless the report has been made unless conditions surrounding 

the illness or in ury make it impossible to make the report. 

Employees reporti g sick may be visited by some designated 

superior the discretion of the supervisor. 

F. 's Statement. 

Where sick l ave exceeds five (5) working days, a 

physician's state ent may be required attesting to the 

employee's illness and his ability to return to work. 

G. Personal Business Time. 

As of Janua year, each employee will be credited 

with three (3) d ys personal business time. By prior arrangement 

with his supervi or, the employee may be scheduled off for 

"personal busine s" reasons. Personal business time may be 

refused when no ther supervisors are scheduled to work on 

that shift. Sue days off are in addition to all other bene
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fits provided her in and are with pay. Personal business time 

shall not be ative year to year; and such credit 

remaining on ry 1 from the prior year shall be cancelled. 

Two (2) additiona personal days will be chargeable to 

employees k in same fashion as if he were sick. No 

more than two (2) personal days may be taken at one time. 

H. ed Sick Leave. 

Accumulated ick leave cannot be transferred from one 

employee to anoth r employee. 

19. WORK SCHEDULE AND 

A. The Empl recognizes the present work schedule in 

effect at the tim of the signing of this Agreement and will 

not change such s arbitrarily or capriciously except in 

emergency situati 

B. Under no conditions, at least one F.O.P. uniform 

division supervis r shall be on duty on each of the three 

shifts. 

C. If an ov rtime situation is created on a shift by an 

FOP member, an FO member will be called in by the shift, by 

seniority (depart ent seniority). If not filled by that 

shift, the off-sc eduled FOP members will be called by 

seniority. If no officer fills the position, the working FOP 

will be called by seniority. 

D. If an member creates an overtime situation, an 

FOP member will called in by the FOP procedure outlined in 

Step C, even if a FOP member is working. 
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E. Overtime shall be distributed as equitably as 

possible. For the purposes of this provision, divisions shall 

be: 

1. The Detective Bureau Unit 

2. The Uniform Unit. 

When selecting officers under the above provisions, 

seniority shall prevail. 

F. All hours worked in excess of 8.0 hours per calendar 

day or in excess of the schedule will be paid at the premium rate 

specified in this Agreement, except that no overtime will be paid 

for deviation from the conditions above caused by routine shift 

changes or schedule changes. In excess of eight (8) hours per day 

-time and one-half (1 1/2). 

In excess of 160 hours per 28 day work period - time and 

one-half. 

Any days worked on any regularly scheduled days off of 

the work schedule, excluding holidays, will be paid at time 

and one-half (1 1/2). No overtime premium shall be paid more 

than once for the same hours. 

G. The work schedule as listed will not be changed or 

altered for the sole purpose of avoiding the payment of over

time hours, except where supervisors required to appear in 

court, liquor control boards or any other agency for purposes 

of testimony or to assist such courts or agencie~ and the 

officer agrees to such change. 
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---------·-------------- --- --- -

H. Rest · Periods - The City will continue to recognize 

the present practice of lunch periods and/or coffee periods. 

20. LEAVE OF ABSENCE. 

A. Educational Benefit. 

Upon the City Manager's approval in advance of an 

employee's enrollment in a job-related course, the City will 

reimburse the employee his cost of tuition and books up to a 

maximum amount equal to the current tuition rate at Wayne 

State University per course, to the extent that such costs are 

not reimbursed to the employee from other sources of 

educational assistance. 

In order to apply for tuition reimbursement, prior to 

starting the course the employee shall forward a letter and 

any requested documentation to the Chief of Police who shall 

review the request and forward his recommendation to the City 

Manager. 

If approved, the employee shall submit a claim for 

reimbursement ~allowing completion of the course with the 

following documentation: 

1) Receipt for tuition. 

2) Receipt for books. Receipt must state books purchased. 

3) Proof of Course Passage and Letter Grade. 

4) Any other documentation so requested by the City. 

Upon receipt of documentation, the City will reimburse the 

employee the lesser of (a) the actual cost of tuition and 

books or (2) the tuition rate at Wayne State University upon 
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attainment of a C or better grade in the course (Pass for 

Pass/Fail courses). If an employee attains a grade of "D", 

only fifty percent of the above reimbursement will apply. No 

reimbursement will be made for failed courses. 

Failure to receive approval prior to enrolling for the 

course shall relieve the City of any responsibility to provide 

reimbursement to the employee under this Section. 

For elective courses where an employee is enrolled in a 

degree program, the employee will be required to submit proof 

from the school, college or university that such an elective 

is necessary to fulfill the requirements of the degree. This 

proof shall take the form of a letter from the employee's 

advisor or dean that such elective is necessary. 

An employee must remain in the employ of the City for a 

period of three (3) years following reimbursement. Should an 

employee leave the employ of the City within this three ( 3) 

year period, he or she will be required to return any 

reimbursement, in full, to the City. The City is hereby 

authorized to deduct any sums due under this Section from the 

employee's final paycheck. 

Courses shall be taken on the employee's off duty time; 

provided,however, that courses may be taken during duty hours 

with the approval of the Chief or his designated 

representative. Hours lost under these circumstances shall be 

made up by the employee, or, on the agreement of the employee 

and the Chief, or his designated representative, be deducted 
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from the employee's accrued vacation time or accrued 

compensatory time. 

The City agrees to pay a member of the bargaining unit 

annual supplemental pay, on the following basis, for college 

credits toward a degree program in Law Enforcement: 

Semester Credit Hrs. Quarter Credit Hrs. Annual Payment 

30 45 $200.00 
60 90 300.00 
90 135 400.00 

Bachelor's Degree 
In Law Enforcement 500.00 

Payment will be made on or about December 15 of each year 

for the .total credit hours or degree attained at that time. 

B. Personal Reasons. 

The Chief, in consulting with the City Manager, may 

authorize special leave of absence with or without pay 

and other benefits for any period or periods for the 

following purposes: 

1. Attendance at college, university or business school 

for the purpose of training in subjects related to 

work of the employee and which will benefit the 

employee and the City service. 

2. Urgent personal business requiring employee's 

attention for an extended period such as settling 

estates, liquidating a business, running for a 

public or Union elective position. 

C. Extended Leave. 

If permanent employee with less than ten (10) years 

service is off for an extended period of time due to a 

physical or mental illness, the employee will be granted, at 
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his request, a leave of absence without pay not to exceed two 

(2) years, provided he will not take a full time job without 

City approval. Employees with ten (10) years or more service 

are governed by the Civil Service Commission and the 

Retirement Board. 

D. Family Illness. 

If a permanent employee has illness in his immediate 

family, defined in this case to include the parents, spouse 

and children of the employee, said employee will, at the 

employee's request, be granted a leave of absence without pay 

not to e x ceed one (1 ') year, or at the employee's request, use 

his personal sick bank in the same manner as though he or she 

was sick,not to exceed one (1) year. 

No employee will be allowed to retain employment for 

another Employer unless approved by the City. Viola t ion of 

this provision will allow the City to terminate his leave of 

absence immediately and request the employee to report on his 

next regular shift. Such employee may be subject to 

disciplinary action. 

E. Leave for Union Business. 

Two ( 2) members of the Union selected to attend a 

function of the Union, such as conventions or educational 

conferences, shall be allowed subj~ct to the prior approval of 

the Chie~, time off with pay to 48 hours per unit to attend 

such conference and/or convention. 
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F. Funeral Leave. 

Permanent employees shall be allowed three (3) 

working days as funeral leave days in order to attend a 

funeral within three hundred (300) miles of the City and four 

( 4) working days to at tend a funeral beyond three hundred 

(300) miles of the City, with pay, not to be deducted from a 

sick leave for a death in the immediate family. Immediate 

family is to be defined as follows: mother, father, 

sister,brother, wife or husband, son or daughter, 

mother-in-law, father-in-law, brother-in-law, sister-in-law, 

or a member of the employee's household. Permanent employees 

shall be allowed one (1) working day as a funeral leave day in 

order to attend the funeral with pay not to be deducted from 

sick leave for a death of his grandparent or his spouse's 

grandparent. 

21. COMPENSATION FOR HOLIDAYS. 

Each employee is entitled to thirteen (13) days off per 

year in lieu of recognized holidays. 

New members of the unit will receive holiday days off on 

a prorated basis, at the rate of one (1) day per month. 

An employee who works a shift beg inning on any of the 

following holidays: 

1/1 New Year's Day 
2/12 Lincoln's Birthday 
2/22 Washington's Birthday 
5/30 Memorial Day 
7/4 Independence Day 
1st Monday, September - Labor Day 
11/11 - Veteran's Day 
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4th Thursd a y, November - Thanksgiving Day 
Day After Thanksgiving Day 

12/24 - Christmas Eve Day 
12/25 - Christmas Day 

.12/31 - New Year's Eve Day 
Employe e 's Birthday 

shall be paid double tim e for all hours worked on t hat shift. 

22. WORKMEN'S COMPENSATION. 

Section 1. It is agreed that any employee covered by 

this Agreement who is injured while working, and subsequently 

subject to the provision of the Worker's Compensation Act, 

shall be paid an amount of money by the City, in addition to 

the money he/she receives under the Worker's Compensation Act. 

This shall total his/her normal weekly net take-home earnings, 

excluding overtime, from the first full day lost because of 

injury for the period of time he/she is unable to perform any 

work and is eligible and receives payments under the Worker's 

Compensation Act,not to exceed fifteen (15) weeks. The City 

Manager, may, at his/her discretion, extend the fifteen ( 15) 

weeks supplemental compensation, as provided above, for a 

period not to exceed a total of twenty-six (26) weeks. 

Section 2. In the event he/she receives Worker's 

Compensation Benefits for a period of more than fifteen (15) 

weeks, the employee may augment said benefits by drawing on 

accrued sick leave credit,when combined with the Worker's 

Compensation benefits, shall not exceed the normal take-horne 

pay as defined above. 

Section 3. The provisions of this Article concerning 

the City's obligation to supplement or augment benefits paid 
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under the Worker's Compensation Act or the supplementation of 

Worker's Compensation benefits with sick leave benefits will 

only apply when: 

a. the employee is under the exclusive care of a 

physician provided by or approved by the 

Employer; 

b. the employee is complying satisfactorily with 

the instructions of the physician; 

c. the injury is determined to be compensatory 

under the Michigan Worker's Compensation 

Insurance Law; and 

d. the employee reported the injury to his/her 

supervisor at the earliest opportunity after 

time of occurrence. 

23. VACATION LEAVE. 

A. Days. 

Each employee is entitled vacation day(s) off with 

pay according to seniority (and) in accordance with the 

following schedule. Vacation will be taken in minimums of one 

week or as otherwise provided in (B). 

Seniority as of January 1, 1985 

One (1) year but less than five (5) years -15 work days 
Five (5) years but less than fifteen (15) 

years -20 days 
Fifteen (15) years or more -25 days 

Each employee may accumulate a maximum of thirty 

(30) vacation days to carry over to the next year. 
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For the purposes of this Section the cutoff date for use of 

accumulated vacation shall be March 31. Unused vacation in 

excess of the maximum carry over will be forfeited. While the 

City encourages employees to utilize their vacation time, an 

employee may sell up to ten ( 10) days of unused vacation in 

excess of the thirty (30) day maximum carry over at his or her 

normal rate of pay. 

Employees with over . thirty (30) days accumulation 

carry over on January 1, 1980,may maintain that carry over for 

the duration of this contract. 

B. Vacation Selection. 

1. Vacation selection preferences will be given on 

the basis of rank and seniority within each 

shift in the uniform division. 

2. Vacation selection will be given on the basis of 

rank and seniority within the detective 

division. 

3. A lieutenant and a sergeant or corporal assigned 

to .the same shift or the detective bureau will 

be allowed off at the same time with the police 

chief's permission. The parties agree to meet 

and confer during the duration of this agreement 

seek resolution to vacation scheduling problems. 

4. Summer vacation periods shall be selected prior 

to June 1 on a seniority basis. Employees will 

normally be 1 imi ted to the selection of three 
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(3) weeks of summer vacation during the months 

of June, July and August. 

5. After June 1, summer vacation selection will be 

on a first come first serve basis. 

6. Selection of winter vacation or furlough will be 

governed the same as for summer, however, the 

cutoff date will be October 1. 

7. Individual vacation days may be taken with prior 

approval of the Chief of Police or his designee. 

Week vacation periods shall take precedence over 

lesser vacation periods regardless of seniority. 

8. Employees separated from the City service shall 

paid at their normal salary rate for all of 

unused vacation as indicated above. 

9. Accumulated vacation leave cannot be transferred 

from one employee to another employee. 

c. Vacation Cancellation. 

It is recognized by both the F.O.P. bargaining unit 

and the City that vacation selections can be cancelled 

voluntarily by the employee up until and during the employee's 

scheduled vacation. When it is necessary to cancel a 

vacation, the employee who cancels vacation would return to 

his regular assignment and the employee who was scheduled to 

work overtime in his place would be rescheduled and hold the 

City harmless from overtime loss. 
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24. PAY IN ADVANCE. 

If a regular payday falls during an employee's vacation 

and he is to be on vacation for two ( 2) weeks or longer, he 

will be entitled to receive that check in advance before goin g 

on vacation. An employee must make a request to the City 

Controller's Office for his check two (2) weeks before leaving 

if he desires to receive it in advance. The regular check and 

his advance check will be separate checks. 

25. BULLETIN BOARDS. 

The Employer will provide bulletin boards in the Police 

Building which may be used by the Union for posting notices, 

including,but not limited to, notices of the following types: 

A. Notice of recreational and social events. 

B. Notices of elections. 

c. Notices of results of elections. 

D. Notices of meetings. 

E. Miscellaneous items placed on the board by 

11 11 .· Employees 1 such as 1 for sale notices. 

26. SHIFT PREMIUM. 

A. An employee whose schedule calls for him to work the 

second shift will receive a premium rate of five (5%) percent in 

addition to his base rate. 

B. An employee whose schedule calls for him to work the 

third shift will receive a premi urn rate of ten ( 10%) percent in 

addition to his base rate. 
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C. An employee assigned regularly to rotating shifts 

shall be paid at a shift premium rate equal to the average 

shift premium for the shifts through which he regularly 

rotates. 

D. If an employee is reassigned from his regular 

rotation to a special assignment or detail, he shall be paid a 

shift premium for the shift worked provided that such 

reassignment lasts ten days or longer. 

27. TRAINING ASSIGNMENTS. 

Both the Employer and the Union recognize the value of 

on-th-job training. Such training is to be encouraged. 

28. JURY DUTY. 

An employee who serves on jury duty will be paid the 

difference between his pay for jury duty and his regular pay. 

29. SAFETY COMMITTEE. 

The City agrees to establish a Departmental Safety 

Committee, composed of one member of the Bargaining Unit, one 

member of the Command and one representative from the City. 

30. INSURANCE. 

A. Hospitalization. 

The City will provide health insurance coverage as 

follows: 

BLUE CROSS-BLUE SHIELD, MVF-1, COMPREHENSIVE 
HOSPITAL Complete hospital care without any co-payment or 
deductible for semi-private room and necessary ancillary 
services for a period of 120 days (30 days for mental 
disorders or pulmonary TB). MVF-1 means the Michigan Variable 
Fee for the usual, customary and reasonable doctor charges for 
covered services. Benefits include surgery, anesthesia, OB 
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delivery, accidental injury first aid, diagnostic radiology, 

therapeutic radiology, consultation, technical surgical 

assistance, laboratory and pathology. 

D45NM Extends the number of hospital days above 

from 120 to 365 (from 30 to 45 days for mental disorders or 

pulmonary TB with a 60 day renewal). 

FC Provides family continuation coverage for 

dependent children ages 19-25, for an additional cost to 

subscriber of about one-half of the single person rate 

provided eligibility requirements are met. 

SD For additional cost to subscriber, enrolled 

sponsored dependents such as parents may have benefits similar 

to subscriber. 

PRESCRIPTION DRUGS - Benefits are provided for all 

prescription drugs and also injectable insulin which may not 

require prescription, with $2.00 co-payment. 

FAE-RC Provides coverage for life threatening 

medical emergencies and accidental injury as part of Emergency 

First Aid with the reasonable and customary fee per physician 

being provided. 

VST Covers voluntary sterilization of male or 

female when not medically necessary. 

ML Eliminates the first $5.00 or 10% for 

diagnostic and therapeutic radiology and laboratory services. 

MASTER MEDICAL SUPPLEMENTAL CERTIFICATE-CATASTROPHIC 

COVERAGE PLAN OPTION 4 - Covers allowable health care expenses 

-42



exceeding $50 single, $100 couple and family; 90% 

reimbursement except Private Duty Nursing and Psychiatric 

which is 75%. 

COB-3 - Coordination of benefits against other group 

health coverage. 

XF - Complements Medicare Part A by paying covered 

basic benefits in amounts which are not covered by Medicare 

benefits. 

MMC-PO - Exclusion of prescription drugs from Master 

Medical (because of prescription rider on basic benefits). 

SAT II - Covers Residential Substance Abuse Programs 

operated by hospitals subject to day and dollar amounts. 

PD-MAC Provides for use of generic equivalent 

drugs. 

SOT-PE - Specific Organ Transplant; Transplants of 

human heart and lung, liver or pancreas. 

RECIPROCITY Plan will be honored by providers 

outside of Michigan. 

The above descriptions are provided for reference purposes 

only. The actual benefits are subject to the standard 

provisions as set forth in the policy as issued by Blue 

Cross-Blue Shield and actual coverages and/or the honoring of 

claims is as determined by the provider. 

In lieu of the above Blue Cross-Blue Shield coverage, the City 

will provide, at the employee's option, family membership in 

the Selectcare Health Plan. 
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The City agrees to pay the prerni urn of the retirees 

for the Blue Cross-Blue Shield Plan listed above and to 

provide additional coverage for the employee's spouse, unless 

equal insurance coverage is provided retiree by any other 

employer or through spouse. 

B. Dental Insurance. 

The City shall provide a Delta Dental Plan, Class 

II, 60/40 co-pay dental insurance for employees and dependents 

with the addition of Class III coverage with $1,000 CAP. The 

City will pay full costs of the premium. 

c. Life Insurance Coverage. 

The Employer will provide life insurance coverage in 

the following amounts for each employee of the bargaining 

unit: 

Lieutenants $40,000 
Sergeants 36,500 
Detective Sergeant 37,500 
Corporal 34,000 

The life insurance coverage for each employee will also 
contain a double indernni ty provision for accidental death. 
The Employer will provide all premiums for a $5,000 life 
insurance policy for each retiree of the bargaining unit. 

After retirement, members will be permitted to remain in the 

group life insurnce program and be allowed to purchase, within 

thirty (30) days of retirement, additional life insurance up 

to the amount of insurability at the time of retirement above 

the $5,000 program that is provided by the City, with the 

officers paying the cost of the additional insurance. 
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D. Optical Insurance. 

The City will pay the full costs of the Blue Cross-Blue 

Shield Optical Program. 

31. PAY PERIOD. 

All full time employees covered by this Agreement shall 

be paid in full bi-weekly. Each employee shall be provided 

with an itemized statement of his earnings and of all 

deductions made for any purpose, upon request of individual 

employees or Union representatives. The current method of 

paying overtime will remain in effect. 

32. CREDIT UNION. 

The Employer agrees to deduct from each employee, who so 

authorizes it in writing, a specified sum each and every 

payroll and to pay this sum to the Federal Mogul Credit Union, 

not less frequently than monthly. The employee may revoke at 

any time this authorization and assignment by filing with the 

Employer and the Credit Union, a statement in writing that he 

does not wish the Employer to continue making such deductions, 

provided that such revocation 

( 10) days from the date it is 

and the Credit Union. 

33. BONDS AND LIABILITY INSURANCE. 

A. Bonds. 

Should the Employer 

shall not be effective for ten 

received by both the Employer 

require any .employee to give 

bond, cash bond, shall not be compulsory and any premium 

involved shall be paid by the Employer. 
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The primary obligation to procure the bond shall be 

on the Employer. If the Employer cannot arrange a bond within 

ninety (90) days, he must so notify the employee in writing. 

Failure to so notify shall relieve the employee of the bonding 

requirement. If proper notice is given, the employee shall be 

allowed thirty (30) days from the date of such notice to make 

his own bonding arrangements; standard premiums only on said 

bond to be paid by the Employer. A standard premium shall be 

that premium paid by the Employer for bonds applicable to all 

other of its employees in similar classifications. 

If there is any excess premiums to be paid, it shall 

be paid by the employee. Cancellation of a bond after once 

issued shall not be cause for discharge unless the bond is 

cancelled for cause which occurs during working hours, or due 

to the employee having given a fraudulent statement in 

obtaining said bond. 

B. False Arrest Insurance. 

The City will provide False Arrest Insurance for the 

employees. p 

34. EQUIPMENT, ACCIDENTS AND REPORTS. 

A. An employee involved in any accident shall 

immediately report said accident and any physical injury 

sustained. When required by his Employer, the employee before 

starting his next shift shall make out an accident report, in 

writing, on f6rms furnished by the Employer and shall turn in 

all available names and addresses of witnesses to any 
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accidents. Failure to comply with this provision shall subject 

such employee to disciplinary action by the Employer. 

B. Employees shall immediately, or at the end of their 

shift, report all defects of equipment. Such reports shall be 

made in multiple copies; one {1) copy to be retained by the 

employee. The Employer shall not ask or require any employee 

to take out equipment that has been reported by any other 

employee as being in an unsafe operating condition until same 

has been approved as being safe by the shift commander. 

When the occasion arises where an employee gives 

written report on forms in use by the Employer of a vehicle 

being in an unsafe working operating condition, and receives 

no consideration from the Employer, he shall take the matter 

up with the officers of the Union who will take the matter up 

with the Employer. 

c. The Employer will provide to each officer all 

necessary equipment, tools, or instruments required to 

effectively carry out their duties and responsibilities as 

Police Officers, except service revolver. 

35. UNIFORM ALLOWANCE. 

A. Each employee shall receive a uniform cleaning and 

equipment maintenance allowance of $575 annually. This amount 

is paid in recognition of the fact that there are costs 

involved for employees in wearing the clothing and insignia 

required to be worn while on duty. If an employee is off on 

sick leave, leave of absence, or workmen's compensation 
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absence for more than 120 consecutive calendar days, his 

clothing allowance shall be prorated for the time actually 

worked. 

36. LONGEVITY. 

Completion of four ( 4) years 2.5% of base salary 
Completion of nine ( 9) years 4.5% of base salary 
Completion of fourteen (14) years 5.5% of base salary 
Completion of nineteen (19) years 6.5% of base salary 
Completion of twenty-four (24) years 7.5% of base salary 

Longevity pay shall be paid on or about December 10 of 

each contract year. 

37. PROMOTIONS. 

Any position classified within the bargaining unit 

declared vacant by the Employer, shall be filled as soon as 

practicable in accordance with Civil Service Rules and 

Regulations. 

38. POSITION SECURITY. 

A. Both parties to this Agreement recognize the members 

of the bargaining unit are by job classification supervisory 

personnel. The Employer will not require any member of this 

Union to perform any duty which tend to or in fact would 

degrade him as a supervisor. 

B. Except in an emergency, no person except a 

bargaining unit employee shall perform the duties of a member 

of this bargaining unit on a regular basis. 

39. CALL IN TIME. 

A. Off-duty personnel who are called in to work shall 

be guaranteed a minimum of four ( 4) hours work, except as 
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provided in paragraph 43(b), at the premium rate and shall be 

called in according to the overtime distribution procedure as 

set forth in this Agreement, except for court connected duty. 

B. Personnel called in for court connected duty shall 

be guaranteed minimum number of hours pay at the premium rates 

provided below: 

1. Courts or hearings within boundaries of 
Harper Woods - 2 hours. 

2. Courts or hearings outside Harper Woods 
except for circuit court - 3 hours. 

3. Circuit Court - 4 hours. 

40. ASSIGNING OF POLICE CARS/OFFICER PICKUP. 

The present practice of assigning personnel to patrol 

cars will be continued ~ :_ However, _ the _ Union recognizes _that :. 

the number of personnel assigned is a right of management and 

the Employer recognizes that they will not change such 

practice arbitrarily or capriciously and without prior notice 

to the Union. The practice of officers completing their 

shifts picking up those officers replacing them and then 

dropoff the off-going officer at home shall continue for those 

officers who . continue to reside within the City limits of 

Harper Woods. 

41. SWAP TIME. 

The practice of "swapping time" shall be allowed to 

continue among members of this Association with the prior 

approval of the Chief of Police or his designee. On very rare 

occasions when swapping takes place among members of different 

ranks, this shall also require prior approval of the Chief of 
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Police or his designee who shall monitor this practice very 

carefully, though not in an arbi trar~r or capricious manner. 

The City will not be held financially responsible or otherwise 

responsible in the event any inequities arise between 

individual employees as a result of the swap time procedure. 

42. PENSIONS. 

A. The present plan will remain in effect. All 

at age fifty-fivefor retirementbe eligibleemployees will 
or age fifty (50)the years of service,(55) regardless of 

(25) years of service, and will be subjectafter twenty-five 

to Employer Blue Cross-Blue Shield coverage as provided for in 

this Agreement. 

Eligibility for retirement at age fifty (50) with 

twenty-five ( 25) years of service shall take effect December 

1, 1984. 

B. The straight life pension provisions heretofore set 

forth in Section 2-816(a) and (b) of the Code of Ordinances 

for the City of Harper ~Woods shall be replaced with the 

following provisions: 

Section 2-816, Straight Life Pension ••. Upon his 

retirement as provided in this ordinance, a member 

shall receive a straight life pension hereinafter 

provided in this section, and he shall have t~e 

right to elect an option provided in Section 2-818 

hereof •.• 
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1. Upon a member's retirement, his pension payable 

shall be equal to the number of years, and 

fraction of a year, of his credited service 

multiplied by 2.5% of his final average gross 

wages effective December 1, 1984. "Gross Wages" 

means all regular and overtime earnings, COLA, 

longevity, shift premium and accumulated 

vacation day payments. Gross wages does not 

include any allowances, bonuses, lump sum 

payoffs of accumulated sick days off or any 

other form of compensation under this contract. 

Final average gross wages are those gross wages 

paid a member during any period of three ( 3) 

consecutive years of credited service contained 

within ten (10) years of credited services 

immediately preceding termination of a member's 

contributions to the retirement system. In the 

event a member has less than three (3) years of 

credited service, a member's final average gross 

wages shall be the average of the member's 

annual gross wages during a member's total 

years of credited service. Employees' 

contribution to the retirement system shall be 

6.35 percent of gross wages. 

Subsection (b) of Section 2-816 is deleted and: 

Subsection (c) of Section 2-816 shall remain the 

same. 
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C. The deferred retirement provisions heretofore set 

forth in Section 2-817 of the Code of Ordinances for the City 

of Harper Woods shall be replaced with the following 

provisions: 

Section 2-817, Deferred Retirement: 

1. Should any member who has ten (10) or more years 

of credited service leave the employ of the City 

prior to his voluntary retirement age, for any 

reason except his retirement or death, he .. shall be 

entitled to fifty (50%) percent of a straight 

life pension. 

2. Should any member who has _fifteen ( 15) or more 

years of credited years of credited service 

leave the employ of the City prior to his 

voluntary retirement age, for any reason except 

his retirement or death, he shall be entitled to 

one hundred percent ( 100%) of a straight life 

pension provided for in Section 2-816 hereof; 

provided, he does not withdraw his accumulated 

contributions from the member's deposit fund. 

D. The pension options provisions set forth in Section 

2-818 of the 1963 Code of Ordinances for the City of Harper 

Woods shall be amended by the~ addition of the following 

paragraph: 

Pop-Up Provision. 

Commencing December 1, 1984, if after a member 
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elects pension Option A or Option B, his spouse, who has an 

insurable interest in his life, dies first, such member 

shall have the right to revert from the Option A or B to an 

actuarially equivalent straight life pension. 

Annuity Withdrawal. 

At the time of retirement, employees will have the 

option of an annuity withdrawal from their pension plan. 

43. ADDITIONAL BENEFIT PAYMENT. 

All additional benefits payments such as longevity, 

C.O.L.A., clothing allowances, educational benefits, sick 

time, advance vacation pay,shall be treated as separate checks 

for purposes of tax computation. 

44. WAIVER CLAUSE. 

The City and the Union, for the life of this 

Agreement, each voluntarily and unqualifiedly waive the right, 

and each agrees that the other shall not be obligated to 

bargain collectively on any subject or matter referred to or 

covered in this Agreement, or with respect to any subject or 

matter not specifically referred to or covered in this 

Agreement even though such subjects or matters may not have 

been within the knowledge or contemplation of either or both 

of the parties at the time they negotiated ·. this Agreement. 

45. SEPARABILITY AND SAVING CLAUSE. 

If any article or section of this contract, or of any riders 

thereto, should be held invalid by operation of law, or by a 

tribunal of competent jurisdiction, or if compliance with or 

enforcement of any article or section should be restrained by 
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such tribunal pending a final determination as to its 

validity, the remainder of this contract and of any rider 

thereto, or the application of such article or section to 

persons or circumstance other than those as to which it has 

been held invalid or as to which with or enforcement of has 

been restrained, shall not be affected thereby, and the 

parties shall enter into immediate collective bargaining 

negotiations for the purpose of arriving at a mutually 

satisfactory replacement for such article, section or rider. 

46. MAINTENANCE OF STANDARD CLAUSE. 

The City agrees that all conditions of employment 

relating to rates of pay, wages, wage supplements, hours of 

employment and working conditions in the Police Department, 

shall be maintained at not less than the highest minimum 

standards in effect at the time of signing of this Agreement 

and the conditions of employment shall be improved wherever 

specific provisions for improvement is made elsewhere in this 

Agreement. 

It is mutually agreed that the provisions shall not 

apply to inadvertent or bonafide errors made by the City or 

the Union in applying the terms and conditions of this 

Agreement, provided such error is corrected within thirty (30) 

days from the date of error, or from the date of discovery of 

the error, as the case may be. 

47. RESIDENCY. 

All members of this bargaining unit shall be 

residents of the City of Harper Woods. (City Charter, Section 

6.9). 
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48. FOOD ALLOWANCE. 

Effective December 31, 1984, the City shall 

reimburse an association member $5.00 per meal should an 

association member be required to be outside the City, on City 

business, during a meal hour. 

49. WAGE DIFFERENTIAL. 

The wage differential between corporals, sergeants 

and lieutenants, and the base pay for a forty-two ( 42) month 

patrolman in the City of Harper Woods shall be as follows: 

Classification Differential 1/1/87 Differential 1/1/88 

Lieutenant 26.8% 27.3% 
Uniform Sergeant 16% 16.5% 
Detective Sergeant 18.5% 19.0% 
Corporal 7% 7.5% 

See Wage Schedule in Appendix A. 

50. COST OF LIVING ALLOWANCE. 

The cost of living formula shall remain the same 

as in the past for 1987 and the first half of 1988. Effective 

July 1, 1988 cost of living payments are eliminated. 

51. TERMINATION AND MODIFICATION CLAUSE. 

This Agreement shall continue in full force and 

effect from its date of execution through December 31st, 1989. 

This Agreement shall cont~ue in effect for successive yearly 

periods after December 31, 1989 unless written notice is given 

by either the Fraternal Order of Police, State Labor Council 

or the City of Harper Woods, at least ninety (90) days prior 

to December 31st, of any anniversary date thereafter, of its 
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desire to modify, amend or terminate this Agreement. 

Negotiations shall commence no later than sixty (60) days prior 

to expiration date of this contract. In the event that 

negotiations extend beyond the said expiration date of this 

Agreement, the terms and provisions of this Agreement shall 

remain in full force and effect pending agreement upon a new 

contract. 

and 

By: 

and 

By: 

CITY OF HARPER WOODS 

By: &-~,Q.~
JAMES R. HALEY(/ Mayor 

and 

By: 

Russell La Barge, J _., Attorney 

APPROVED AS TO CONTENT: 

"'"'yk?~""'"'"---
James E. Leidlein, City Manager 
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CITY OF HARPER WOODS 

AND 

FRATERNAL ORDER OF POLICE 
STATE LODGE OF MICHIGAN, LABOR COUNCIL 

(COMMAND OFFICERS UNIT) 

APPENDIX "A" 

WAGE SCHEDULE 

EFFECTIVE JANUARY 1, 1987 

In lieu of a Wage Increase, all members of the bargaining unit 
will be paid a one-time $850 Bonus. 

EFFECTIVE JANUARY 1, 1988 

LIEUTENANT $40,948.73 * 
DETECTIVE SERGEANT 38,278.85 * 
UNIFORM SERGEANT 37,474.68 * 
CORPORAL 34,579.63 * 

EFFECTIVE JULY 1, 1988 

LIEUTENANT $41,358.22 * 
DETECTIVE SERGEANT 38,661.65 * 
UNIFORM SERGEANT 37,849.43 * 
CORPORAL 34,925.43 * 

EFFECTIVE JANUARY 1, 1989 

LIEUTENANT $42,392.18 * 
DETECTIVE SERGEANT 39,628.19 * 
UNIFORM SERGEANT 38,795.67 * 
CORPORAL 35,798.57 * 

* WAGES AS STATED OR DIFFERENTIAL FROM ARTICLE 49 WHICHEVER IS 
GREATER. 
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