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1. 

A G R E E M E N T 

THIS AGREEMENT is entered into on the day of 

198 7, by and between the City of Harper 

Woods, a Michigan municipal corporation, hereinafter referred to 

as the "City", and Local No. 1188, International Association of 

Fire Fighters, also known as the Harper Woods Fire Fighter's 

Association, hereinafter referred to as the "Union". 

ARTICLE I 

THE PARTIES' PURPOSE AND INTENT 

The general purposes of this Agreement are to set forth the 

parties' understanding on rates of pay, salaries, hours of 

employment and other conditions of employment, and to provide 

procedures for the adjustment of grievances, so as to promote 

orderly and peaceful relations between the City, its employees 

covered hereby and the union which represents them. 

The parties mutually recognize that the interest of the 

community and the job security of its employees depend upon the 

City's success in continuing proper services to the community. 

The City and the Union encourage to the fullest degree 

friendly and cooperative relations between their respective 

representatives at all levels and among all employees. 

ARTICLE II 

THE PARTIES' RIGHTS AND RESPONSIBILITIES 

The Union recognizes and agrees that the City reserves and 

retains the sole right to manage and operate the City's 
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affairs, in all respects and as to all matters in connection with 

such right. 

The City recognizes that the Union reserves the right to 

grieve, in accordance with the procedure hereinafter provide when 

action taken by the City may be claimed, reasonably and sens ibly, 

to be contrary to a specific limitation, set forth in this 

Agreement, of the City's right recognized above. 

The parties mutually recognize and agree that it is the 

responsibility of any employee covered by this Agreement pr mptly 

to proceed to carry out any order given him by the City - r ising 

any question he has as to the City's right to give him the order 

only after he carries out the order or instruction, a_nd r ising 

that question only on the basis of a specific provision, or peci­

fie provisions, of this Agreement. 

ARTICLE III 

RECOGNITION OF THE UNION 

Section 1 - Definition of the Bargaining Unit: 

Pursuant to and in accordance with all applicable rovi­

sions of Act No. 336, Public Acts of Michigan, 1947, as amended by 

Act No. 379, Public Acts of Michigan, 1956, and as supplemen ed by 

Act No. 312, Public Acts of Michigan, 1969, as amended by A t No. 

127, Public Acts of Michigan, 1972, the City does hereby rec gnize 

the Union as the exclusive representative, for the purpo es of 

collective bargaining in respect to rates of pay, wages, ho rs of 

employment or other conditions of employment, for the term f the 

Agreement, for all employees of the City included i the 

bargaining unit described as: 
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All regular · , full-time members of the Harper Woods 

Fire Department, but excluding from such bargaining 

unit the Fire Chief, and clerical employees. 

Section 2 - The Employment Relationship and Union Membership: 

The parties mutually recognize that the Union is the 

exclusive representative of all employees in the above described 

bargaining unit for the purposes of collective bargaining with 

respect to rates of I pay, wages, hours and other conditions of 

Iemployment. 

The parties also recognize that any employee covered 

hereby is free to join the Union at any time during the term of 

this Agreement and, by undertaking the financial obligations that 

go along with his membership - such as initiation fee, periodic 

dues, and assessments - to so contribute to the Union's cost of 

representing him. And they also recognize that any employee is 

free to withdraw from Union membership at any time during the term 

of this Agreement, in accordance with the Union's Constitution and 

By-Laws applicable t d such action. 

Believing that each employee in the bargaining unit above 

described should contribute to the Union for its services to him 

as his bargaining agent, the parties agree that, as a condition of 

continuing employment: 

An employee who is a member of the Union shall pay 

to it its initiation fee, periodic dues, and assessments, 

as uniformly required by the Union of its members; and 

An empl0yee who is not a member of the Union shall 

pay to it a J amount equal to the Union's cost of repre­

senting him ~ as a uniformly levied service charge for 

non-members. 
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The parties particularly note the applicability to this 

Article III, Section 2, of Article XI, Section 6, "Effe t of 

Invalidity of Provision of this Agreement", appearing hereina fter. 

Section 3 - Check-Off: 

Subject to the provisions of the subsections which 

follow , the City agrees that, for the duration of this Agre ment , 

it will deduct from an employee's pay an amount equal to his 

financial obligation to the Union, as a member or non-membe r , and 

will remit such sums deducted to the Union. Such deductions for a 

newly-h ired employee will begin one (1) calendar month aft r the 

employee's first day of work within the bargaining unit. 

A. Prior to such deduction, the Union shall furn i sh to 

the City a copy of the Employee's Authorization of such deduction, 

signed by the employee. Such authorization shall be n the 

Union's standard form for such purpose, if there be such a form, 

and, i n any event, it shall comply with the requirements o f any 

, State or Federal law. 

~·. 1. Any deduction-authorization form, furnis ed by 

the Un ion, which the City believes · to be incomplete or i error 

will be returned by the City to the Union with written nota ion of 

the reason(s) for its return, and no check-off shall be mad under 

such a form until the alleged deficiency is voluntarily cor ected, 

or is resolved in accordance with "(2)" which follows: 

2. Any dispute about a deduction-authorizati n form 

shall be discussed between the City's Controller and the nion's 

Secretary. If the matter is not resolved, the Union shall submit 

the matter in Step 3 of the grievance procedure within f · ve ( 5) 

business days (Monday through Friday) after the date of the 

discussion~ its failure to do so shall free the City from a ny 

; , 

·. 
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obligation, at any time during the term of this Agreement, to 
I 

check-off the payments to the Union of the employee involved. 

B. From t~ e first paycheck issued each month, the City 

shall deduct one-half (1/2) of an employee's obligation to the 

Union; from the secJ nd paycheck issued each month, the City shall 

deduct the other onl -half (1/2) of the employee's obligation to 

the Union. 

1. The City will make deduction only if the employee 

has enough pay due ~o cover his obligation to the Union, and it 

will not be responsible for refund to the employee if he has 

duplicated a check-off by direct payment to the Union. 

c. The City will hand-deliver or mail to the Union a 

check in the amount of total deductions made in the Union's 

behalf, once each month, no later than one (1) calendar week after 

the date of the second payday in a month, from which check-off is 

made. 

D. The City's remi ttan·ce will be deemed correct unless 

the Union gives written notice to the City's Controller, within 

ten (10) business days (Monday through Friday) after a remittance 

is hand-delivered or mailed, of its belief, with reason(s) there­

for, that the remit1ance is incorrect. If the City and the Union 

are unable to resolve such a matter by discussion between the 

City's Controller and Union's Secretary, the Union shall submit it 

in Step 3 of the g~ ievance procedure, within five (5) business 

days (Monday through Friday) after the date of the discussion; its 

failure to do so sllll all constitute its withdrawal of the matter, 

without recourse. 

E. The Union will protect and save harmless the City 

from any and all claims, demands, suits and other forms of 
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liability by reason of action taken or not taken by the City for 

the purpose of complying with Article III of this Agreement. The 

Union agrees, in the event of litigation against the City, that 

the Union will provide a defense and will indemnify and hold 

harmless the City for any monetary award arising out of such l i ti­

gation. The Union assumes full responsibility for the dispo ition 

of the dues deductions made once they have been hand delive r ed or 

mailed to the Union. 

Section 4 - Union Meetings on City Property: 

Recognizing that, in the nature of the work sched le of 

the employees covered hereby, one-third {1/3) of them are on duty 

on any given day, the City agrees that the Union may schedu·e and 

hold meetings on City property provided advance permission is 

obtained from the Fire Chief, or from the Officer in Charge · f the 

Fire Chief is absent from the station. 

ARTICLE IV 

UNION REPRESENTATION 

Section 1 - The Union's Recognized Representatives: 

The Local Union's Officers its President, Vice 

President, and Secretary - shall be the Union's representatives 

recognized by the City, and any one of them may serve as an 

employee's steward in Step 1 of the grievance procedure. The 

President of the Local Union shall serve as Chief Steward in Steps 

2 and 3 of the grievance procedure, and otherwise. Such three {3) 

local Union officers shall, as a group, constitute the Union 

Committee. 

Section 2 -Notice to the City of the Union's Representative s: 

The Secretary of the Union shall keep the City anager 

currently informed, in writing, of the names of the Union repre­

sentatives above provided for. 
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· Section 3 - Grievance Time and Pay: 

As is also provided for hereinafter, in connection with 

the grievance procedure, a Union representative shall suffer no 

loss of time or pay while performing his services in accordance 

with that grievance grocedure. 

Section 4 - Time Off for Negotiations: 

During contract negotiations with the City, when there 

are mutually agreed upon bargaining sessions, members of the 

bargaining team on duty, provided there are no more than two, 

shall be allowed off / duty to attend the bargaining session. They 

shall be relieved ·from duty one-half hour prior to the scheduled 

time of the bargaining session until one hour after the bargaining 

meeting adjourns. Bargaining team members so relieved from duty 

are subject to call by the Fire Chief in the event of an emergency 

where their services are needed to protect the public welfare. 

ARTICLE V 

SENIORITY 

Section 1 - Definition of Seniority: 

An employee who, following his most recent date-of-hire, 

has worked continuously for the City for the probationary period 

hereinafter set forth, shall have seniority as of his first day of 

work following such /date-of-hire. In applying the foregoing, a 

"Date-of-Hire" which precedes "Date-of-Appointment" by the City 

Civil Service Commission shall be the controlling Date-of-Hire. 

Seniority shall be used or applied only as specifically 

set forth hereinafter in this Agreement. 

The parties recognize that seniority, for the purposes of 

this Agreement, is created in this Agreement and would terminate 

with the termination of this Agreement. 
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Section 2 - Seniority List: ~ 

At six month intervals, the City will post on the bulle­

tin board and will furnish to the Union's Secretary a seniority 

list reflecting revisions therein, if any, between the date o f the 

immediately preceding list and one (1) week prior to the date of a 

later posted list. 

In effecting a personnel change, the City sha 1 be 

entitled to rely on the seniority list as posted at that tim • An 

employee shall notify the City's Fire Chief, in writing, a s clo­

sely as possible to the date of such personnel change, if he 

thinks that there is an error in the seniority list which af ects 

that change. If he does so and the Fire Chief agrees that t here 

was an error, or if it is so agreed or determined in the gri vance 

procedure (in which the employee may present his question at Step 

2, if unable to resolve the matter by discussion with the Fi e 

Chief), the City shall incur no liability for an erroneous p rson­

nel change until the beginning of the tenth (lOth) working d y 

following the day on which the employee notified the City of the 

error. 

Section 3 - Probationary Period for Seniority: 

A new employee shall be considered to be on probati on and 

he shall not be entitled to seniority until he has comp leted 

twelve (12) months of continuous, regular, full-time, employment, 

measured from his first day of work for the City in th Fire 

Department, after his most recent Date-of-Hire (which as noted in 

Section 1 of this Article V, may precede Date-of-Appointm nt by 

the City Civil Service Commission). 
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The City shall have no obligation to re-employ an 

employee who is terminated for any reason, during his probationary 

period -- but if such employee is returned to work or is rehired, 

he shall start to fulfill his probationary period. 

The Union represents probationary employees as a matter 

of collective bargaining in respect to rates of pay, wages, hours 

of employment or other conditions of employment. However, it 

shall not represent a probationary who is terminated or disci­

plined for any reason other than his Union activity. 

Section 4 - Seniority Status: 

Upon an emp 4oyee's completion of his probationary period, 

he shall be placed on the seniority list as of the date of his 

first day of work in his probationary period. 

As between any two ( 2) or more employees who have the 

same seniority date, seniority shall be determined by their stan­

dings on the City Civil Service Eligibility List, in order of 

highest-standing having highest seniority to lowest standing 

having lowest seniority. 

Section 5 - Seniority of Employee Transferred from the 
Bargaining Unit: 

If an employee is transferred to a position with the City 

which is not included in the bargaining unit, and he is thereafter 

again transferred to a position within the bargaining unit, he 

shall have retained and accumulated seniority while working in the 

position outside of the bargaining unit. 

ARTICLE VI 

USE OF SENIORITY 

Section 1 - Temporary Appointments: 

If there is a temporary surplus or deficiency of 

employees in any rank, the City shall have the right to adjust 
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such surplus or deficiency by assigning employees to work in other 

ranks for which the City deems them qualified. 

Temporary appointment of an employee to fill an open 

position shall be made as follows: 

A. Temporary Lieutenant position will be filled by the 

Sergeant on the current Lieutenant's Civil Service Eligi i l i ty 

List with the most time in grade. If no Sergeant qualifies, then 

the position will be filled by the Sergeant with the most t i me in 

grade. 

B. Temporary Sergeant position will be filled by a fire­

fighter on the Sergeant's Civil Service Eligibility List wi h the 

highest department seniority. 

Temporary appointment of an employee to fill an open 

position shall be from a current Civil Service Eligibility List, 

if one is available. If no current list exists, the appoi n tment 

will be by department seniority. 

Temporary appointment of an employee to fill an open 

position shall end upon the permanent appointment to that 

position. 

Tempo~ary appointment of an employee in any other 

situation shall be for the period of the existence o f the 

situation occasioning his temporary appointment so long a s his 

service during that period is satisfactory to the Fire Chief 

Section 2 - Permanent Appointments: 

All vacancies in officers' ranks resulting from per anent 

departure of an officer from the City's fire service or from pro­

motion shall be filled by permanent appointment on pro ation 

within thirty ( 30) calendar days of the final day of serv · ce of 
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the departing officer, so long as a proper promotional list is 

available from the Civil Service Commission. 

The City will, through the Civil Service Commission, 

maintain a current eligibility list for firefighter, sergeant and 

lieutenant positions. The names of those persons passing promo­

tional exams will be posted on the bulletin board. No test scores 

will be posted. The Fire Chief, upon request, shall inform indi­

vidual employees of their own test scores. 

Section 3 - Transfers: 

Employees shall be permitted to request lateral transfers 

to vacant positions according to the following procedure: 

1. All positions to be filled by lateral transfer shall 

be announced by a notice to be placed on the Union bulletin board 

for a period of at least 14 days. Such positions shall be con­

sidered open for written bid for this 14 day period. 

2. In the event more than one employee submits a written 

bid to the Fire Chief for the position, the position shall be 

filled by the employee with the greatest seniority. 

3. In the event no bid is received, the position may be 

filled in accordance with the Civil Service Rules. 

4. One vacancy shall result in only one lateral 

transfer. The vacancy resulting from a lateral transfer does not 

have to be posted for bids. 

5. A late r al transfer may be denied if this would leave 

a unit short on personnel with specialized training or experience. 

In the event a tran~ fer is denied, the Union shall be entitled to 

a written explanation. 

6. The employee transferring may be required to resche­

dule vacations previously approved. Res.cheduling shall be to open 
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dates, and employee shall not be entitled to exercise senio rity 

rights to bump another employee from previously approved vacation 

days. 

Section 4 - Layoffs and Recalls: 

If and when the size of the work-force is to be reduced, 

probationary employees shall be laid off first. Thereafter, 

seniority empl9yees shall be laid off in reverse seniority order, 

i.e., starting from the bottom of the seniority list. 

When the size of the work-force is to be increased after 

a reduction-in-force, employees shall be recalled in seniority 

order, highest seniority employee among those laid off o be 

recalled first, and so on. 

ARTICLE VII 

LOSS OF SENIORITY 

An employee shall lose all his seniority, his name shall 

be removed from the seniority list, and he shall cease to e an 

employee of the City, if: 

1. He quits; or 

2. He retires, or is retired, from the City's empl oy­

ment; or 

3. He is discharged for proper cause; or 

4. He dies; or 

*5. He is absent from work, without permission, for three 

(3) successive work days ("successive" work days being understood 

to include work days surrounding a period of scheduled time off, 

but not to include the period of such time off itself); or 

*6. He fails to report for work from layoff when notified 

to do so in person or by telephone, by ·the starting time of his 

shift on the fourth (4th) work day thereafter, or by the start i ng 



13. 
·,;: . 

time of his shift on any later day on which he is ordered to 

report, or if he fails to report for work when notified to do so 

by telegram or by registered or certified mail, by the starting 

time of his shift on the sixth (6th) work day after such notice is 

sent, or by the sta·rting time of his shift on any later day on 

which he is so instructed to report; or 

7. He is laid off for a period equal to his seniority at 

time of layoff, or for a period of three (3) years, whichever is 

the shorter period; or 

8. He gives false reason for obtaining a leave of 

absence; or 

9. He accepts employment elsewhere while on a leave of 

absence (other than a military service or a union business leave), 

or he is self-employed for the purpose of making a profit, during 

a leave of absence; or 

*10. He fails to report for work at the starting time of 

his shift on his first work day after a leave of absence; or 

11. He is on sick leave of absence for a period equal to 
I 

his seniority at the time such leave of absence began or for a 

period of three (3) years, whichever is the shorter period. 

* However, if an e rrlployee falls within situation "(5)", "(6)" or 

"(10)" above, and his absence from work, or his failure to report 

for work, as the ca1 e may be, is due to illness or injury or other 

serious reason beyond his control, he may retain his seniority if 

he has notified the City's Fire Chief by telephone call, by 

telegram, or by mail, received prior to the seniority deadline 

provided. It is mutually recognized that the City may require 

substantiation of the reason given by an employee, and that if the 
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reason is not substantiated upon request of the City's Fire Ch i ef, 

to his satisfaction, the City may determine that the empl yee' s 

loss of seniority shall stand, and the employee may appeal s uch a 

decision to the grievance procedure, beginning at Step 2. 

ARTICLE VIII 

LEAVES OF ABSENCE 

Section 1 - Military Service Leave: 

The City and the Union agree that the matter of lea e of 

absence for an employee during the period of his military s rvice 

with the Armed Forces of the United States, and of his rein tate­

ment thereafter, shall be governed by applicable statutes and 

decisions of the Courts. Application for military leave sh 11 be 

made to the City's Fire Chief and as far in advance a the 

employee can do so. Military reserve pay supplement will be as in 

Article X, Section 14. 

Section 2 - Personal Business Leave of Absence: 

An employee shall have the right to apply, in writ "ng to 

the City's Fire Chief for a Leave of Absence, for a period not to 

exceed one (1) calendar month, for reasons of persuasive nature 

which he shall state in his application. Granting of such leave 

shall be in the City's discretion, subject to the employee's right 

to appeal a denial of leave to the grievance procedure, beg i nning 

at Step 2. Such leave ~f granted, shall be without pay or other 

benefits except seniority which shall be retained and accumulated 

during the period of leave. 

Extension of a personal business leave of absence ay be 

granted, in the City's discretion, subject to the employee's right 

to appeal a denial to the grievance procedure, as above, for a 
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further period or periods, to a total period of personal business 

leave of absence of not to exceed six (6) calendar months -- if 

the reason for leave is illness or injury in the employee's imme­

diate family (spouse, child or other family member residing in the 

same household as the employee, and dependent to the extent that a 

Federal Income Tax exemption, in the most recent year of filing, 

was claimed by a member of the household) , and if the employee 

furnishes to the City's Fire Chief, a doctor's writ ten opinion 

that it would be advisable for the employee to be at home to 

attend the ill or injured family member. During such an exten­

sion, or extensions, of personal business leave, seniority shall 

be retained, and accumulated during the period of leave. 

Section 3 - Sick Leave of Absence: 

An employee who becomes ill or suffers an injury, and who 

offers his doctor's certificate as to the necessity for leave of 

absence as a result thereof, shall be granted leave of absence. 

Application for such leave shall be made, in writing, to the 

City's Fire Chief. 

Extension(s) of sick leave shall be granted, on the 

employee's application similarly supported by his doctor's state­

ment. 

Seniority shall .be retained and accumulated during a sick 

leave of absence to the extent provided in Article VII hereof. 

An employee returning from sick leave of absence may be 

required by the City, in its discretion, to furnish a doctor's 

statement as to his fitness for the work to which he will be 

assigned following his leave. 
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Section 4 - Union Business Leave: 

Union business leave of absence shall be granted f o r the 

period of service for the Union, provided, however, that no t more 

than one (1} employee shall be on such leave at any one time, that 

such leave shall not exceed thirteen (13} calendar weeks in dura­

tion, and that the request for leave shall be made sufficien ly in 

advance to permit the City adequate time to cover the work f the 

employee for whom leave is requested. A request for leave for 

Union business shall be made in writing, shall be submitted by the 

Union's Secretary to the City's Fire Chief, and shall sta t e the 

general purpose for which Union business leave is requested. 

Seniority shall be retained and accumulated duri ng the 

period of a Union business leave of absence. The City will reim­

burse employee(s}, at regular, straight-time rate, for wor -time 

lost while on Union business leave, upon reimbursement r quest 

accompanying the Union Secretary's request for such leave or an 

employee - but will not make such reimbursement for more han a 

total of five (5} work days or 120 ·hours in the calendar year 

January 1 through December 31. Leave time may be taken by the 

day, or in six hour increments. 

ARTICLE IX 

HOURS OF WORK AND WAGE-RATES 

FIRE FIGHTING DIVISION 

Section 1 - Hours of Work: 

A. The Work Day: 

The work day for employees in the Fire Fighting Div ision 

shall be a twenty-four (24} hour period, beginning at 7:00 

o'clock, A.M., local time as observed by the City. 
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The City and the Union mutually agree that an employee 

must be .at his duty station at the starting time of his shift. 

They also agree that, since protection of persons and property 

comes first, an employee in the Fire Fighting Division will con­

tinue the present practice of reporting at his duty station 

slightly ahead of his starting time so that the employee(s) going 

off-shift may pass on work information to him -­ and of staying 

on-shift until relieved of duty. 

B. The Work Schedule; 
or Coverage of Work 

Manpower 
Time: 

on Duty; Trading 

Recognizing the provisions of Act 125, Public Acts of 

Michigan, 1925, as crmended by Act 115, Public Acts of Michigan, 

1965, the parties agree that Fire Fighting employees shall be 

scheduled on a three-platoon basis. Each platoon shall have 

assigned one Lieutenant and one Sergeant during the term of this 

Agreement, except for temporary vacancies which may occur, such 

vacancies will be filled in accordance with the terms of this 

contract. 

In the event the above-mentioned Act(s) be modified or 

amended during the term of this Agreement, the City agrees that, 

at the Union's request, it will discuss with the Union revision of 

the fire fighting work schedule just above and of other matters in 

this Agreement reasonably related to that schedule. 

The parties mutually recognize that it is within the sole 

discretion of the Fire Chief (or of his designee, in his absence) 

to determine the siz~ of the fire fighting work force on duty on a 

scheduled shift, and that such determination is subject to the 

following considerations, among others: I 
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The policy of the City's citizens, expressed t rough 

their Council, as to the size of the fire fighting force to be 

employed. 

The legitimate interest of a f~re fighter to perfo m his 

fire fighting duties in and with a fire fighting group of ad quate 

size so that he is not exposed to unreasonable hazards in an 

inherently hazardous occupation. 

The number of fire fighters, among those schedul d for 

work, who are available to work -- not being excusedly abse t for 

reasons such as illness or injury, holiday(s} off, vacation. 

The provisions of the above-identified Michigan Public 

Acts. 

The number of fire fighters, among those not scheduled 

for work, who are available to work, and willing to work, on the 

shift. 

Employees may trade work days, off-duty days, or a period 

of work hours, and one employee may voluntarily cover the w rk day 

or a period of work hours of another employee, provided, h wever, 

that approval of doing so is obtained from the Officer-in Charge 

of the shift which the non-scheduled employee would work. 

Approval will be requested in writing for trades of twel e (12} 

hours or more. In such cases, authority and pay and an other 

employment factor will be handled as though the original! sche­

duled employee had worked. .If the substitute calls in si k, the 

sick time will be charged against the substitute. 

C. General: 

The foregoing provisions of this Section 1 are i tended 

to indicate the scheduling of hours of work and shall not be 

construed as a guarantee of hours of work. 
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D. If the Union membership votes at any time during the 

life of this Agreement to begin each scheduled work day at 8:00 

A.M., the City will agree to such a change. 

Section 2 - Wage Rates: 

A. Present 1Jobs: 

The classif l cations of work covered by this Agreement, as 

of the date it is entered into, and the annual salary of employees 

in such classifications, shall be as set forth in Appendix "A" 

which is attached hereto and which is, by this reference to it, 

incorporated herein. 

B. Acting Appointment: 

( 1) Throughout the period of his temporary appointment 

to f i 11 a po s i t ion open on the City C i vi 1 Service Commiss ion 

Eligibility List, an employee shall be paid the rate of his regu­

lar job, or the rate of the open position, whichever is the higher 

rate. 

( 2) On his first scheduled shift on which he is acting 

in a position other than his regular job, a Fire Fighter shall be 

paid the rate of his regular job, or the rate of the job in which 

he is acting, whichever is the higher rate until he resumes work 

in his regular job in a scheduled shift. 

On the first scheduled shift on which he is acting 

in a position other than his regular job, a Sergeant or Lieutenant 

shall be paid the rate of his regular job or the rate of the job 

in which he is acting, whichever is the higher rate, until he 

resumes work in his regular job in a scheduled shift. 

(3) The 
1 
following priorities will be observed when 

making acting appointments of Lieutenants: 
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1. The Sergeant who is a member of the regular pla­

toon shall be appointed. 

2. Any other Sergeant that is working sha 1 be 

appointed. 

3. The off-duty Sergeant or Lieutenant sha 1 be 

called in for overtime as provided in Article IX, Se ction 

15{B){7). 

4. Any Fire Fighter who is a member of the r ~ gular 

platoon and is on the Lieutenant's Civil Service Eligibilit List 

shall be appointed. If more than one member is on the approp riate 

list, Department seniority shall prevail. 

(4) The following priorities will be observed when 

making acting appointments of Sergeants: 

1. The regular member of the platoon who is n the 

Sergeant's Civil Service Eligibility List shall be appointe . If 

two members of the same platoon are on the appropriate list, 

Department seniority shall prevail. 

2. Any other member who is working and who is on 

the Sergeant's Civil Service Eligibility List shall be appoi ted. 

3. If no one qualifies under steps 1 and , the 

acting Sergeant • s appointment will be made from those w rking 

according to Department seniority. 

( 5) A pipeman may be excused from accepting an cting 

Sergeant appointment provided another qualified person o duty 

agrees to accept the appointment. The on-duty Sergeant en t itled 

to the appointment shall assume acting Lieutenant duties. 

{6) During a shift not on his schedule, but wh ." ch he 

works, an employee who is not assigned to the work of his r e gular 

job shall be paid the rate of his regular job, or the rate of the 
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job to which he .is assigned, whichever is the higher rate. 

(7) During the period for which an off-duty employee is 

called in to work because of an emergency situation, his straight­

time rate shall be tfie rate of his regular job, or the rate of the 

job to which he is assigned during the period of call-in, 

whichever is the higher rate (and he shall be paid a premium on 

that straight-time rate as is provided for in Article X, Section 

150, "Call-In Pay"). 

ARTICLE X 

WAGE SUPPLEMENTS 
(In Alphabetical Order) 

Section 1 - Funeral Leave, with Pay: 

At the time of the death of a member of his immediate 

family, as defined below, an employee shall be granted leave of 

absence, as a funeral leave, so that he may make funeral 

arrangements, attend the funeral, etc., for a period of time which 

is of duration appropriate to the circumstances presented (such 

as out-of-town travel involved). He shall be paid for not to 
I 

exceed two (2) of his scheduled work days of such funeral leave, 

if the funeral is held within a 250 mile radius of the City of 

Harper Woods and for i not to exceed three {3) of his scheduled work 

days of such leave if the funeral is held elsewhere. 

'iimmediate Family" shall mean Grandparent, Parent, Step­

parent, Father-in-Law, Mother-in-Law, Spouse, Child, Child-by-Law, 

Grandchild, Brother or Sister, Brother-in-Law, Sister-in-Law, 

wherever they may have resided, or any other family member who 

resided in the same household as the employee to the extent that a 

Federal Income Tax Exemption in the most recent year of filing, 

was claimed by some member of the employee's household. 
I 

I . 
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The City may require verification of the death and/or 

relationship of the employee to the deceased, at its discre tion, 

following the leave and before making payment for Funeral Leave. 

The City may withhold payment if the employee did not m ke a 

reasonably prompt request for leave, prior to taking the tim off, 

in all but such cases as the death may occur within a few ho rs of 

the duty time, so that this work could be covered in his abs nee. 

Section 2 - Call-In Pay: (transferred to Article x, Section SD) 

Section 3 - Cost of Living Allowance: 

All employees shall receive a Cost-of-Living All owance 

pursuant to the following provisions therefor for 1987 an 1988 

only. 

A. The Index to be followed: 

The Cost-of~Living Allowance will be determin a ~ in 

accordance with changes in the Consumer Price Index for urba wage 

earners and clerical workers (including single workers), pub ished 

by the u.s. Department of Labor Statistics (1967=100) , and 

hereinafter referred to as the BLS Consumer Price Index. 

It is agreed between the parties that the continua ce of 

the Cost-of-Living Allownce is dependent upon the availabil i ty of 

the official monthly BLS Consumer Price Index in its present form, 

and calculated on the same basis as · the index for November, 1 986. 

B. The Dates and Basis of Adjustment of 
Cost-of-Living Allowance: 

With the first pay period beginning on or after January 

1, 1987, and at quarterly intervals thereafter, through December 

31, 1988, adjustments in the Cost-of-Living Allowance w "11 be 

made. The following tabulation reflects the foregoing as to 

Cost-of-Living Allowance adjustments: 
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Effective Date Approximate Based on BLS Consumer 
of Adjustment Period Covered Price Index Increases 

From 
1st Pay Period 
Beginning On 
Or After 

January 1, 1984 January, February, March November, 1983 to 
February, 1984 

April 1, 1984 Atj ril, May, June November, 1983 to 
May, 1984 

July 1, 1984 July, August, September May, 1984 to 
August, 1984 

October 1, 1984 October, November, December r1ay, 1984 to 
November, 1984 

January 1, 1985 January, February, March November, 1984 to 
February, 1985 

and so forth through the duration of this Agreement. 

In the event the Bureau of Labor Statistics does not 

issue the Consumer Price Index on or before the beginning of any 

pay period referred to above, any adjustment in the allowance 

required by the Index shall be effective at the beginning of the 

first pay period after receipt of the Index. 

No adjustments, retroactive or otherwise, shall be made 

due to any revision that may later be made in the published 

figures for the BLS Consumer Price Index for any month on the 

basis of which the a t lowance has been determined. 

C. The Amount and Application of Cost-of-Living 
Allowance: 

I 

A table intlended to clarify the parties' agreement with 

respect to accumula l ed Cost-of-Living Allowance and with respect 

to continuance of the Cost-of-Living Allowance is set forth in 

Appendix B with lSi adjustment for each 0.3 change in the Index. 

After payment from the May and November CPI, the allowance shall 
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revert to 0¢ for subsequent calculations as was done wi h the 

November 1983 Index. 

In no event will a decline in the Index below November 1983 

Index provide a basis for further reduction in the straight time 

hourly rate for any classification covered by this Agreement. 

The amount of the Cost-of-Living Allowance in effect at the 

time shall be applied to each straight time hour for wh · ch an 

employee is paid, including the actual hours worked during a period 

of overtime. It shall not be added to the employee's hourly base 

rate, as that hourly base rate is derived from his annual s a l ary, 

and overtime premium shall not be applied to it. 

D. Payment of Cost-of-Living Allowance: 

Such amount as is due as Cost-of-Living Allowance s a l l be 

paid semi-annually, in July and January. 

E. Termination of Cost-of-Living Allowance: 

Effective January 1, 1989, the above Cost~of Living 

Allowance provisions shall expire and no cost-of­living p yments 

shall be made thereafter. 

Section 4 - Death Allowance: 

Upon the death of an employee, the City will p y his 

legally designated survivor ( s) of any and all vacation redi t, 

holiday credit, 65 percent paid regular sick time credit w ich he 

had not used up to the time of his death. 

Section 5 - Educational Assistance Program: 

This program is offered to encourage employees to ' mprove 

their job skills, to increase their value to the City and to assist 

them in preparing for future advancement with the City. 
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The scope of this program does not include "special 

seminars" or "short courses" of a few days duration which will 

continue to be considered on an individual or departmental training 

basis. Also, this program does not supercede regular department 

in-service training. 

The following provisions are established to cover the 

administration of the City Educational Assistance Program. 

1. Application for Educational Assistance may be made by 

any employee covered r y the current union contract. 

2. Applicatioh will be considered even if the employee is 

eligible for or rece ~ ving funds for the same course from any other 

source, (G.I. Bill, Scholarship, vocational rehabilitation, etc.). 

3. Applications must have prior approval by the City 

Manager for course work relative to subjects pertinent to the "fire 

science" programs, I certificate programs, Emergency Medical 

Technician, or other directly related to the Fire Service. 

Subjects will be current, listed in latest programs and school 

catalogs, as updated in curriculum changes. 

4. Reimbursements and supplemental pay shall be made only 
1 

for course work completed at accredited colleges or other 

institutions. 

5. The City agrees to pay a member of the bargaining unit 

annual supplemental pay, on the following basis, for college 

credits toward a degree program in Fire Science and for earned 

degrees in Fire Science: 
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FOR 1987 EFFECT VE 1-1-88 
Annual Payments 
On % of Fire­

Semester Quarter Fighters Average 
Hours Hours Annual Base Pay Annual Amount 

30 45 2 % $ 25 
60 90 2~% 780 
90 135 3 % 40 

BS-BA Degree 3~% 1 95 
Current EMT Basic Certificate* 2 % 2% of Ba se Pay 
EMT Specialist * 2~% 2~% of Ba se ,Pay 

EMT Basic and EMT Specialist Certificates must be recer ified 

through a refresher course and testing as often as may be req uired 

by the State of Michigan in order to keep the certificates cu rent. 

* State of Michigan certification is required. 

This supplemental pay will be in one annual payment made n the 

basis of credits accumulated as of December 31st of each co tract 

year. Such payment will be made on a pay date following rece i pt of 

proof of qualified earned credits. 

6. Reimbursement for tuition shall be according to the 

following schedule on each graded course: 

a) "A" or numerical equivalent - 100% 

b) "B" or numerical equivalent - 100% 

c) "C" or numerical equivalent - 100% 

d) "D" or numerical equivalent - 50% 

e) "I" or "F" or numerical equivalent - 0% 

7. Reimbursement for tuition on approved non-graded c o urses 

will be at 100% upon proof of satisfactory completion. 

8. 100% reimbursement will be made on required text books 

of courses completed with a minimum of a passing grade. 

9. Employees must submit an official school trans cript 

showing final grades received, also official receipts for books 

necessary for approved courses. The employee shall be considered 
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as having completed a class when he or she concludes the term for 

which the school quotes the tuition fee. 

10. Expenses kuch as student fees, parking, mileage, etc. 

shall not be consi9 ered as part of the Educational Assistance 

Program. 

11. The applicant under this program shall attend classes on 

his own time and witHout compensation from the City. 

12. The City will not compensate for any level of degree 

attained before beco~ing an employee unless the credit hours earned 

for such classes ca~ be transferred and applied to a fire science 

degree program or EMT certificate. 
I 

13. Education / benefits for a new hire will be prorated from 

the date of hire. I 

Section SA - EMT Certification, Probationary Employees: 

Any new employee hired after July 1, 1984, shall be 

required to obtain an EMT Basic Certificate during the probationary 

period as a condition of continuing employment. Upon the request 

of the employee, the Chief shall grant an extension for a period of 

time, not to exceed six ( 6) months, sufficient for the employee 

to complete this requirement. To be entitled to an extension, the 

employee must submit a written plan showing that the certification 

will be obtained by the date to which the extension is requested. 

Section SB - EMT Certification, Regular Employees: 

Any employee holding an EMT Basic Certificate on July 1, 

1984, shall be required to keep that certificate current. Any 

employee who does not have an EMT Basic Certificate shall obtain 

that certificate by1 January 1, 1988. The requirements for this 

paragraph shall remain in full force and effect notwithstanding any 

notice given pursuant to Article XIV of this Agreement. 
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The Fire Chief shall provide written notification o any 

employee not in compliance with the EMT certificate require ents. 

The employee shall have a period of seven ( 7) days to submit a 

written plan indicating what steps the employee will take to btain 

certification. The plan shall be feasible and shall set a 

.reasonable deadline for obtaining certification. The plan m st be 

acceptable to the Fire Chief; however, approval shall not be 

unreasonably withheld. 

An employee who, in good faith, prepares for and takes the 

State examination shall not be disciplined for failure to pass the 

examination. That employee is not, however, excused from further 

efforts to obtain certification. The City shall pay for tuition 

and books for the first basic EMT course even. if the employee does 

not pass the required examinations. For second and subsequent 

courses, Article x, Section 5 shall apply. 

Article x, Section 10 does not apply to the bas · c EMT 

course and EMT refresher course. However, if the scheduling needs 

of the department permits, the Chief may permit employees to attend 

classes while on duty. 

It is understood, however, that the above provisions do not 

apply to the position of Fire Inspector. 

Section 6 - Food Allowance: 

During the month of January of each year within the term of 

this Agreement, the City will pay to each employee in the Fire 

Fighting Division a Food Allowance. Such being a payment f or the 

following year, then beginning, an employee whose employment 

terminates, for any reason, during the year, shall repay to the 

City an amount which represents the Food Allowance payment made to 
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him for the period of the year during which he was not employed by 

the City. 

January, 1987/' Food Allowance will be calculated using the 

following formula: 

BLS Consumer Price InBex of November, 1986 

BLS Consumer Price Index of November, 1985 X 1986 Food Allowance = 

1987 Food Allowance 

Effective J a d uary 1, 1988, the Food Allowance shall be a 

flat annual amount of $575. 

Section 7 - Health Care and Dental Insurance: 

A. Health Care Insurance: 

For any employee covered by this Agreement and his 

dependents, the City will pay during 1987, 1988 and 1989 the full 

cost of Blue Cross Comprehensive Hospital Semi-Private Service with 

Riders D45NM, MM, ML 1 IMB, DCCR 1 Blue Shield MVF-1 service with 

$2.00 prescription drug program, and out of state reciprocity 

rider. 

Upon an empl j yee's retirement from employment by the City, 

and during the period of his retirement thereafter, so long as his 

yearly taxable wages, as reported to the Internal Revenue Service 
I 

on his W-2 form, do not exceed his City pension, the City will pay 

the full cost of the above health care insurance coverages, for 

h. Isuch retiree and l.S spouse, until each has reached age 65 and, 

from and after his r r aching age 65, shall pay the full cost of his 

Blue Cross/Blue Shiel/d Health Care Insurance Plan which supplements 

his own Medicare Health Care coverage. The spouse of a deceased 

employee will reCeiv~ the above benefits so long as she receives a 

City pension. 
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B. Optical Program: 

The City agrees to pay the full cost of the Coope r ative 

Services, Inc. optical program covering the basic plan wh ich 

includes a choice of Kryptok or D-sig Bifocals, frames sel ction 

from green or blue Plan C selection and plastic lenses. 

C. Dental Coverage for Employees: 

The City agrees to provide each employee with the Delta 

Dental Plan Class II 60-40 co-pay Dental Insurance with a 1,000 

lifetime orthodontic rider for the employee and his depen ents. 

The Ci t y will pay full cost of the premium. 

D. Regardless of anything in subsections A, B and C 

above, the City shall have the right to change insurance ca riers 

whenever it is advantageous to do so. No employee shall lo e any 

benefi t s guaranteed by this section if the City elects to hange 

carrie r s. The City agrees that any alternative insurance shall 

provide equivalent benefits to those guaranteed in this Se tion. 

"Equivalent benefits" means: 

( i) The employee can secure services from m dical 

providers without prepayment by the employee to the same ext nt as 

with the current insurance; 

( ii) The company does business nationally, a d the 

coverage is recognized by medical providers out of state; and 

(iii) Coverages, deductibles and exclusion are 

substantially similar to the current insurance; 

(iv) An HMO will not be considered equi alent 

insurance. 

Any change in insurance carrier shall involv all 

bargaining units of the City. 
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The City shall give written notice of intent to change 

insurance carrier. The Union shall, then, have seven (7) days to 

request a conferencJ involving representatives of the Union, the 

City and the propos ed insurance carrier. If the Union is not 

satisfied that the insurance is comparable, the Union, within 

thirty (30) days of the conference, shall state, in writing and 

in specific detail, every objection to the proposed insurance. 

Any objection not specifically stated is waived. 

Any objections which cannot be resolved within an addi­

tional thirty (30) days shall be submitted to the American 

Arbitration Association under the rules for expedited arbitration. 

The identiJy of the insur a nee carrier shall not be the 

proper subject of a grievance. 

Section 8 - Holidays; "Holidays in Lieu" as "Winter Vacation": 

Fire Fighting Division: 

Recognizing that - regardless of holidays - fire protec­

tion service must be provided all hours of the day and each day of 

the year, each empl oyee of the Fire Fighting Division will be 

allowed in 1987, 1988 and 1989, 12 (12 hour) days off with pay in 

lieu of being scheduled off on the day of observance of normal 

holidays (holiday time off to be taken in 24 hour shifts), in the 

months of September /through May, as "Winter Vacation". 

The following holidays are the normal holidays: 

New Year's Day 
Lincoln's Birthday 
washington's Birthday 
Memor i jal Day 
Independence Day 

-

January 1st 
February 12th 
February 22nd 
May 30th 
July 4th 

Labor Day 1st Monday in September 
Veter aln•s Day November 11th 
Thanksgiving Day 4th Thursday in November 
Day After Thanksgiving­
Christmas Eve December 24th 
Christmas Day December 25th 
New Y, ar's Eve December 31st 
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Any employee who works the first 12 hours of the shift 

beginn i ng on one of the above days will be paid time and on -half 

for those 12 hours of the holiday worked. If an employee is sche­

duled to work overtime during the first 12 hours of a holid y, he 

shall be paid double time for those hours. 

The Winter Vacation Schedule List shall be poste d no 

later than June 15th, for examination and choice of pre erred 

Winter Vacation time by Fire Fighting Division employees. All 

choices of preferred winter vacation time - in period(s) of at 

least one (1) day or one (1) work period, using all Winter 

Vacation time in the months of September through May therea ter ­

will be acted upon on August 15th, with first preference go · ng to 

those having the most seniority. Each unit shall select Winter 

Vacation time independently of the others. 

After August 15th, requests for Winter Vacation tim will 

be granted in the order in which they are submitted. The Fire 

Chief shall respond to all such requests within one week. 

In the event an employee is off sick during his sch duled 

holidays, and someone else requests that time, he will resc edule 

them within the holiday period on available dates. If r sche­

duling is not available, within the holiday period, the ho idays 

· will be transferred to the regular sick bank if the bala ce is 

less than 100 days. If the balance is more than 100 day , the 

holidays will be transferred to his reserve sick bank. 

Payment in lieu of holiday( s) off, as Winter Va ation 

time, will not be made to an employee of the Fire Fighting 

Division unless such work day(s) off be given up at the ity's 

reques t , in writing, a request which will not be made unle s the 
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allowance of holida ( s) off might result in impairment of the' ·' 

City's services in the judgment of the City's Fire Chief. 

Section 9: 

Two employees from the same unit shall be allowed to 

schedule holiday timl on the same date. This will only apply to 

units which are at f u ll strength of seven firefighters. 

Section 10 - Off Duty Training Pay: 

It is recognized that an employee may be required to 

attend a period of job-related training, whether or not such 

period falls on a d J y off in his work schedule. An employee who 

attends such a period of off duty training when otherwise, he 

would have been off l work, shall be paid at time and one-half for 

such period, and for not less than one (1) hour at that rate, in 

any case. 

Section 11 - Jury Duty Pay Supplement: 

During the period when an employee is performing required 

jury service, the City will pay him the amount, if any, by which 

his fees for jury service are less than the pay he would have 

received had he worked his scheduled work days during his period 

of jury service, provided that the employee gives to the City's 

Fire Chief prompt notice of his call for jury service and, after 

such service, proviCies evidence satisfactory to the City's Fire 

Chief of his performance of jury service and of the payment he 

received therefor. 

Section 12 - Life I n surance: 

The City l ill provide to each employee covered hereby, 

without cost of him ~ insurance on his life in the amount of Twenty 

I
Thousand ($20,000.00) Dollars with double indemnity provision, and 

in the amount of One Thousand {$1,000.00) Dollars without double 

http:1,000.00
http:20,000.00
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indemnity provi!?ion, to each retiree from service in the Fire 

Department who, otherwise, would be covered by this Agree ent, 

such life insurance being provided at no cost to the retiree. All 

the foregoing provisions for life insurance coverage ar e , of 

course, subject to the eligibility requirements of the carri r of 

such coverage. 

Section 13 - Longevity Bonus: 

On the first .pay-day in December of each year, during the 

term of this Agreement, the City will pay. to an employee. a 1 nge­

vity bonus· ·based on his seniority as shown on the seniority list 

and on his annual salary as set forth in Appendix "A" att ched 

hereto as follows: 

Longevity Bonu 
as Percentage fI. Seniority Annual Salary 

Beginning with Four (4) Completed Years 2% 
Beginning with Nine (9) Completed Years 4% 
Beginning with Fourteen (14) Completed Years 6% 

In the year that an employee enters a new seniority ate-

gory or receives a change in annual salary longevity is t o be 

prorated from th~ effective date of the change to the end 6 the 

year. 

Section 14 - Military Reserve Pay Supplement: 

For not to exceed six (6) work days in the calendar year 

January 1 through December 31, the City wifl pay an employe the 

difference between his regular salary and his military servic pay 

for the period of th~ leave of absence, provided that the emp oyee 

gives to the City 1 ~ Fire Chief pro~pt advance notice, in wri ing, 

of such period(s) of duty and, after such duty period(s), pro ides 

to the City's Fire Chief . evidence satisfactory to the c · ty's 
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paymaster of his p~rformance of duty and of the payment he 

received therefor. 

Section 15 - Schedul J Overtime; Holdover Pay; Call-In Pay; 
Standby Pay: 

A. Scheduled Overtime: 

For all scheduled work time outside of his individual 
I 

schedule and in his regular job, an employee shall be paid at time 

and one-half the rate of his classification. For all scheduled 

work time outside of his individual schedule and in another job 

classification to w~ich he is temporarily appointed, an employee 

shall be paid at t ime and one-half the rate to which he is 

entitled pursuant to Article IX, Section 2 (B) • The foregoing 

Ishall apply to employees in the Fire Fighting Division and shall 

not apply to non-scheduled time which such an employee works 

Ibecause of an exchange of work time with another scheduled 

employee, or to non-~ scheduled time which he voluntarily works for 

another employee. 

B. Overtime Distribution Procedure: 

When overtime is required, the following procedure shall 

be followed: 

1. Pl j toon Eligible for Overtime: 

A. If the same platoon is scheduled to work both the 

day before and the ~ay after the overtime day, the overtime shall 

be offered to the platoon on Kelly days. 

B. If different platoons are scheduled to work the 

day before and the day after the overtime day, the overtime shall 

be divided amongst J hose two platoons as follows: 

i. / The first twelve (12) hours of overtime shall 

be offered to the platoon scheduled to work the day immediately 

after the overtime ay. 
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ii. The second twelve (12) hours of ov rtime 
' . 

shall be offered to the platoon which was scheduled to work the 

day before the overtime day. 

2. Overtime Equalization List: 

Each platoon shall maintain a permanent, cumulative 

record of the number of overtime days worked by each membe r of 

the platoon. Copies of such lists are attached as exhibits to 

the contract. The parties certify that such lists are c rrent 

and accurate as of the date indicated on each list. Each time an 

employee actually works overtime, the employee shall be credited 

with the amount of time worked in quarter day increments. 

3. New Hires/Transfers: . 

In the case of a new hire or an employee trans­

ferring to a different platoon, that employee shall be credited 

with the number of overtime days equal to the employee wit the 

highest number of days on that platoon. 

4. Employee Eligible for Overtime: 

When overtime becomes available, it shall be first 

offered to the employee credited with the least amount of overtime 

on the platoon. If that employee declines, or if the employee 

cannot be located after reasonable efforts have been made , the 

overtime shall be offered to the next lowest employee on the list. 

This process shall be repeated until someone agrees to wor the 

overtime. 

5. Splitting Overtime Days: 

In the case of a twenty-four (24) hour overtime day, 

if no employee on the platoon agrees to work the full 24 h urs, 

the overtime will be offered in twelve (12) hour blocks i the 

same manner as in paragraph 4. 
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6. Inability to Cover Overtime: 

In the event that the above procedure does not result 

in coverage of the I necessary overtime, the overtime shall be 

offered to the other platoon which is not working in the same 

manner as in 4 and 5 above. 

7. Off i cers Overtime: 

The Ser ~ eants and Lieutenants shall be on the same 

llsts as the pipemen and shall be eligible for overtime to the 

same extent as pipemen. However, when a platoon is scheduled to 

be without either a regular Sergeant or Lieutenant, an officer 

shall be entitled to the overtime. The officer eligible for over­

time shall be deter j ined by applying subsections 1 - 6, ignoring 

any pipemen with less credited overtime. 

For purf oses of overtime distribution, Sergeants and 

Lieutenants shall be treated as being interchangeable. 

8. Limitation of Remedy:
I 

The employer shall not, in any event, be required to 

pay more than one employee for the same overtime hours. An 

a r bitrator or the Civil Service Commission shall only have 

authority to order the employer to abide by the overtime proce­

dure. No employee shall be entitled to be paid for overtime hours 

not actually worked I even if the wrong employee was called for 

overtime. 

C. Holdover Pay: 

An employee working a scheduled shift who continued on 

emergency work, such las civil commotion, ice, snow or rainstorm or 

other natural disaster, beyond his scheduled shift without break 

shall be paid the same as an employee receiving "Call - In Pay". 
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Holdover time involving the late return to statio~ of an amb lance 

or fire run, after the employee's shift ends, will be paid a 

minimum of one hour at the rate of time and one-half. Fo r time 

worked in excess of one hour, employees will be paid in incr ments 

of 15 minutes computed to the next quarter hour. 

D. Call-Ih Pay: 

An off duty employee who is called in to work to m et an 

emergency situation shall be guaranteed at least one ( 1) hour's 

work or pay therefor. He shall be released from duty wh n the 

equipment is back in service. He shall be paid for called-in time 

on duty at the rate of two (2) times his straight time rate. For 

time worked in excess of one hour, employees will be p id in 

increments of 15 minutes computed to the next quarter hour. 

E. Standby Pay: 

It is recognized that the Fire Chief, or his design e , may 

request an off-duty employee to be on call, available at a 

telephone number within the City, to report for duty under 

circumstances calling for the availability of standby manpower, in 

the judgment of the Fire Chief or his designee. An emplo ee who 

accepts a request so to remain in standby status will be paid 

Twenty Five ($25.00) Dollars for each period of twelv e (12) 

consecutive hours during which he is on call and subject to 

reporting for duty. 

F. Court Time: 

When, as a result of performing job duties as a Firefighter 

or EMT, an employee is subpoenaed to make a court appeara ce, he 

shall continue to receive his regular pay for all time lo t from 

his regularly scheduled work while testifying as a witness. 
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Effective January 1, 1988, when an employee is subpoenaed 

to make a court appearance, as a result of actions in the official 

performance of duty, at a time for which he had not been previously 

scheduled to work, h~ shall receive time and one-half pay for all 

hours necessary to make the court appearance. The employee shall 

assign his court appe k rance fee to the City. 

The parties agree to review this Section in twelve months 

from its effective date to determine its impact. 

Section 16 - Personal Business Time: 

As of January 1st, each employee in the Fire Fighting 

Division shall be cre~ited with forty-eight (48) hours of "Personal 

Business Time" at his basic hourly rate. By prior arrangement made 

with the City's Fire Chief, such an employee may be scheduled off 

for twelve (12) hours four (4) times, or for twenty-four (24) hours 

twice, or for six (6) hours eight (8) times. 

A new employee, hired after January 1st, will receive 

. . I d. t f 11persona1 bus1ness t1me ere 1 as o ows: 

Hiring 
1
Date Credit 

January 2 - ~arch 31 48 hrs. 

April 1 - Ju1 e 30 36 hrs. 

July 1 - September 30 24 hrs. 

October 1 - December 31 12 hrs. 

"Personal Time • shall not be cumulative year toBu~iness 
year; any such credilt remaining on January 1st from the prior year 

shall be ~ancelled. 

Both parties agree that the decision pertaining to personal 

business time as forth in the arbitration ruling issued by 
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George Roumell, Jr., May 27, 1975, will be binding on both p rties 

during the term of this Agreement. 

Section 17 - Ph:tsical Examination: 

Prior to beginning work in the Department, an employe will 

submit a health history on the form provided by the City, nd he 

will have a chest x-ray and possibly other x-rays or fluoro copic 

examination, and laboratory tests. As deemed advisable by the 

City's Fire Chief, addi tiona! physical examination ( s), inc uding 

x-rays, fluoroscopic examination, and/or laboratory tests, wi ll be 

given or repeated, during employment. Physical examination w'll be 

given by a City-selected doctor, the full cost of all ph sical 

examinations will be paid by the City. Alternate tests w "11 be 

used for those employees not wanting x-rays,provided that th cost 

is comparable and that the tests are recognized by the m dical 

profession as acceptable substitutes for x-rays. 

Section 18 Repair or Replacement of Duty-Damaged Pe sonal 
Articles: 

The City will reimburse an employee the fair c ost of 

repairing or replacing (repair or replacement to be at the ity's 

option) personal articles (such as eye glasses, dentures, h aring 

aid) which an employee wears or carries,not inappropriately o his 

work, while on duty, and which are lost or damaged or destro ed in 

a duty-connected, and not ne~ligent, manner. As long as th City 

provides the Optical Plan as stated in Section 7 of this Agre ment, 

the City shall replace eyeglasses, only after an employee ha used 

his benefits as stated in the Optical Plan. 

Section 19 - Retirement or Resignation Allowance: 

An employee who retires, or is retired under the Reti ement 
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Pension Plan provided for in the next Section, and who becomes a 

pensioner thereunder, will be paid for any and all vacation credit, 
I 

holiday credit and fior 65 percent (65%) of paid sick time credit, 

which had not been used up to the time of his retirement. 

An employee who resigns and who, at the effective date of 

his resignation, has ten (10) years, or more, service in the Fire 

Department, will be Jpaid for any and all vacation credit, holiday 

credit, and for 65 percent (65%) of paid sick time credit, which he 
I 

had not used up the effective date of his resignation. 

· 20 · I P ·Sect1on - Ret1rement ens1on Plan: 

An employee !covered by this Agreement will be eligible to 

participate in the C~ ty's Retirement Pension Plan, provided for by 

the City Charter, if and to the extent and on the bases provided 
I 

for in such Retireme rt t Pension Plan, except for the following: 

The pension multiplier shall be 2% of gross wages. The 

employee's contribut J on shall be 5% of gross wages. 

Effective Janaury 1, 1989, the following improvements to 

the Pension Plan shall be made: 

1) The mull tiplier shall be increased to 2. 5% of Gross 

Wages j s defined. 

2) Employ j es will be eligible for Voluntary Retirement 
I 

at age 50 with 25 years of service. 

3) Pop Up Provision: If after a member elects pension 

Option A or Option B, his spouse who has insurable 

intere~ t in his life, dies first, such member shall have 

the right to revert from the Option A or B to an 

actuar~ally equivalent straight life pension. 
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4) Annuity Withdrawal: At the time of retire ent, 

employees will ' have the option of an an uity 

withdrawal from their pension plan. 

Effective January 1, 1989, the employees contribution hall 

be increased to 6% of Gross Wages, as defined. 

"Gross Wages" means all regular and overtime earn ings, COLA 

and Longevity. Gross wag~s does not include any allowances, 

bonuses, lump sum payoffs of accumulated days off or any other form 

of compensation under this contract. 

Beginning on January 1, 1979, and thereafter, any emp loyee 

who retires will receive those benefits stated in the current Union 

Contract upon his date of retirement. Any further chang s in 

benefits according to the contract with the City and the Fire 

Fighters would not affect any members already retired. Past 

retiree's benefits will be frozen according to the benefi t s of 

contract in effect at the time of their retirement. 

Section 21 - Sick Time, with Pay: 

An employee shall, upon completing his first six months 

employment, be credited with six {6) days of Paid Sick Tim and, 

thereafter, he shall be credited with one {1) day of Paid Sic Time 

upon his completion of each calendar month of service for the City. 

After completion of the six months period, an employee may apply 

sick time .credit accumulated towards non-paid sick time off uring 

the first six months. 

Paid Sick Time Credit may be accumulated to a maxi urn of 

one hundred {100) days, or twenty-four hundred {2400) hours , by a 

member of the Fire Fighting Division. If an employee reach s the 

maximum accumulation, he shall thereafter be paid one-half {1/2) 

the. hours ·which, otherwise, would be added to his Paid Sic Time 

Credit. The remaining one-half of the hours over 2400 shall b e 
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added to a "Reserve Sick Bank" to be used only for illness and 

injury. Upon separation from the City, an employee will not be 

paid for any days remaining in the "Reserve Sick Bank". 

During the period of his absence from work due to illness 

or injury which is not work-connected, an employee will be paid 
I

from, and to the extent of his Reserve Sick Bank first and then 

· his Paid Sick T1me cl red'1t, being charged one ( 1 ) hour against that 

credit for each one (1) hour of scheduled work time lost due to 

illness or injury. 

An employeJ who becomes ill or who is injured and who 

expects to be off w0rk so as to use his Reserve Sick Bank or his 

Paid Sick Time CreJ i t must notify the Officer-in-Charge of the 

Fire Station to which he is assigned, as promptly as is prac­

ticable under the circumstances but, in any event, no later than 

one-half (1/2) hour after the starting time of his work day. His 

failure to do so will justify the City's denial of his claim 

against his Paid Sick Time Credit. 

The City ~ay require a Doctor's Certificate to confirm 

the reason for an a 1 sence from work for which an employee makes an 

I 

illness or injury claim 
I 

against his Paid Sick Time Credit. The 

City shall have the right to select the physician and shall pay 

any costs of obtaining the certificate. 

An employee who frequently depletes, or reduces to a low 

point, his Paid SiFk Time Credit may thereby indicate that his 

health is not suitable for his employment and so occasion his 

being placed 
I

in sicf leave of absence status. 

Section 22 - Social Security: 

Both the City and the employee are required to pay the 

same amount of Social Security Tax, on an employee's gross earnings 
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up to a maximum amount of earnings as established by Federal Law. 

The City deducts the employee's Social Security Tax from his pay­

check, matches the amount deducted, and remits the total amount to 

the Federal Government, to the credit of the employee's Social 

Security Account. 

Section 23 - Uniform Allowance: 

During the month of January, each employee in th Fire 

Fighting Division covered hereby shall receive the following: 

November 1986 CPI X 1986 Uniform Allowance = 1987 U iformNovember 1985 CPI 

Maintenance Allowance; Effective January 1, 1988, the nnual 

uniform allowance for employees in the Fire Fighting Division shall 

be $485. The Uniform Maintenance Allowance is paid in recog ition 

of the fact that there are costs involved for employees in w aring 

the clothing and insignia required to be worn while on du y, to 

identify them as members of the Fire Department in the cour se of 

performing their duties. Such being a payment for the fol·owing 

year, than beginning, an employee whose employment terminate s for 

any reason during the year shall repay to the City an amount which 

represents the Uniform Allowance payment made to him for the eriod 

of the year during which he was not employed by the City. If an 

employee is off on sick leave or leave of absence for more tha n one 

hundred twenty (120) consecutive calendar days, his clothing 

allowance shall be prorated for the time actually worked. 

Section 24 - Vacation, with Pay: 

A~ Eligibility and Allowances: 

For Fire Fighting Division 

The vacation eligibility year shall be the calendar yea r, 
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January 1 through De dember 31. 

On December 31st of the year in which he is employed, a 

member of the Fire !Department shall be eligible for a vacation 

prorated according to whichever the vacation allowance tables, at 

its one-year level, Applies to him. Thereafter, if he is a member 

of the Fire Fighting Division, he shall, on December 31st of the 

years of his employment, establish eligibility for work days off, 
I 

as vacation days, as follows: In the event an employee goes from 

one eligibility step to another during the year, his vacation eli­

gibility shall be !prorated from the effective date of his 

qualifying for the nj w eligibility step. 

Work Days as 
Vacation Eligibility Years vacation Days 

Beginning with one year through five years 6 
Beginning with six years through eleven years 9 
Beginning with twelve years through seventeen years 12 
Beginning with eighteen years or more 15 

An employee will be allowed to carry forward into a vaca­

tion year a maximum ~ f fifteen (15) work days as vacation days, 
I 

from preceding vacation year(s). 

B. Scheduling: 
I 

Vacation day(s) will be arranged between the employee and 

.the City's Fire Ch1e f , in periods of at least one ( 1) work day, or 

one (1) period usi J g all vacation days, in the months of June 

through August as a / general practice, provided, however that by 

mutual agreement between the employee and the City's Fire Chief 

vacation days may be l taken in other months. 

The vacation schedule list shall be posted no later than 

January 15th, for examination and choice of preferred vacation 

time. Each unit shall select vacation time independently of the 
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others. All choices of · preferred vacation time will be acted upon 

on March 15th, with first preference going to those havi g the 

most seniority. 

If two (2) or more employees request the same day(s ) off, 

or overlapping day( s), and they cannot be so scheduled of f con­

sistent with the Department's performance of its services, ' n the 

judgment of the City's Fire Chief, choice of day(s) off sh 11 be 

granted in straight senority order of the employees involved as 

appears on the seniority list. 

After March 15th, requests for vacation time will be 

granted in the order in which they are submitted. The Fire Chief 

shall respond to such requests within one week. 

In the event an employee is ill during scheduled va ation 

period, and someone else requests that time, he shall reschedule 

those days at another available time. In no event shall an 

employee lose any accumulated vacation due to the unavaila b ility 

of time to reschedule. 

C. Payment: 

Vacation pay shall be computed at the employee's regular, 

straight-time rate for the last pay period prior to the st rt of 

the vacation period involved. 

Payment in lieu of vacation day(s) off will not b made 

to an employee, unless given up at the City's request, in wr ' ting, 

a request which will not be made unless the allowance of the vaca­

tion day(s) off might result in impairment of the City's ser ices, 

in the judgment of the City's Fire Chief. 

Section 25 - Work-Connected Illness or Injury Time: 

An employee who suffers an illness or injury arisi g out 

of and in the course of his employment, and who is thereby c used 
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to be unable to work, will, nevertheless, receive pay at his regu­

lar rate for the first one hundred eighty (180) calendar days that 

he is so off-duty anS in sick leave status, and no charge will be 

made against his Pald Sick Time Credit during that period. He 

will continue to accumulate vacation and sick time credit during 

such one hundred eighty (180) day period. ' For any one specific on 

the job illness or injury an employee shall be entitled to no more 

than one hundred eighty (180) days grace within one year of the 

date of the occurren€e of the injury or illness. 

If the employee continues in sick leave status, due to 

work-connected illnel s or injury, he will cease to accrue vacation 

and sick time and holiday time - but he will, beginning with the 

. 1. ( 1 .one hundred e1ghty f1rst 181) ca endar day of so be1ng off-duty, 

be paid at his regular rate and he will be charged only two-thirds 

(2/3) day against hi k Paid Sick Time Credit for each such day off-

duty, continuing to the extent of his Paid Sick Time Credit. 

If an employee is eligible for workmen's compensation 
I 

benefits, he shall make application therefor, and he shall advise 

the City's Controller, in writing, as to whether he wishes to keep 

his workmen's comp, nsation checks and have the amount thereof 

deducted from his regular pay, or to turn such checks over to the 

City's Controller p ~ omptly upon receipt, and continue to receive 

his regular pay as above provided. 

An employee who becomes ill, or is injured on the job, 

will be treated at the nearest hospital of his choice, subject to 

prior approval of J he Fire Chief or, in his absence, of the on 
I 

duty shift commanden. 
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Section 26 - Work Gear Furnished: . , ) 

For the duration of this Agreement, the City will con­

tinue to furnish, without cost to an employee, such prot ctive 

clothing, tools and equipment as it furnished prior to the ffec­

tive date of this Agreement for the Fire Fighting, or other, ser­

vices performed by the employee. The City will replace, w"thout 

cost to the employee, any such protective clothing, too s or 

equipment which he turns in and which, in the judgment of the 

City's Fire Chief, is in condition unsafe or unsuitabl for 

further use and does not evidence mis-use for its purpose. 

Section 27 - Workmen's Compensation: 

Pursuant to Michigan Law, the City provides, at its sole 

expense, Workmen's Compensation coverage for each employee c overed 

by this Agreement. 

Section 28 - Hours of Work, Wages, and Benefits Peculiar to Forty 
Hour Employees Outside the Fire Fighting Division: 

A. The Work Day: 

The work day for these employes shall be from 8:00 

o'clock A.M. to 4:30 o'clock P.M. local time as observed b the 

City, daily. 

The work week shall be a five day forty hour week. 

Employees outside the Fire Fighting Division will be paid time and 

one-half of their regular rate for time outside of their sched ule. 

Overtime shall not be pyramided; that is, overtime payment hall 

not be duplicated for the same hours worked under any of the erms 

of this Agreement. 

It is mutually agreed that 40 hour employees shall have 

the option of receiving either compensatory time or overtim pay 

for any hours worked beyond their regularly scheduled 40 · h urs. 
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Compensatory time may be accumulated for overtime work on a 1.1;2· 

times per hour basis. 

B. Holidays : 

The City recognizes the following holidays: 

New Year' ~ Day, Lincoln's Birthday, washington's 

Birthday, Memorial Day, Independence Day, Labor Day, Veteran's 

Day, Thanksgiving Day, Day after Thanksgiving, Christmas Eve Day, 

Christmas Day, 1/2 day Good Friday, New Year's Eve Day. Such an 

employee who is scheduled off-work for the observance of any of 

the foregoing holidays will be paid for such holiday at his regu­

lar straight time rate. If he is scheduled to work on a holiday 

he would, otherwise, l h~ve observed, he will be paid holiday pay in 

addition to pay for time worked, or will be scheduled off on a day 

to compensate him f d r his lost holiday at the City's option. He 

shall have one day added to any vacation period which includes a 

I .
holiday he would, otherw1se, have been scheduled off. 

C. Personal Business Time: 

Ea~h emplo1 ee not in the Fire Fighting Division shall be 

credited with twenty four (24) hours of "Personal Business Time" 
I 

at his basic hourly rate. By prior arrangement made with the 
I 

City's Fire Chief, such an employee may be scheduled off two (2) 

hours twelve (12) t1mes four (4) hours six (6)times or for eightI , 
(8) hours th~ice anf such period(s) shall be charged to and paid 

from his "Personal Business Time" credit. 

D. Shift I'lremium: 

An employeeI who is not in the Fire Fighting Division and 

Iwhose work day is fnom 4:30 p.m. to ~1idnight shall receive a shift 

premium of two and one-half percent ( 2Ja%) of his straight time 

earnings for such shift. Such an employee whose work day begins 
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from Midnight to 8:00 a.m. shall receive a shift premium o five 

(5%) percent of his straight time earnings for such shift. 

E. Sick Time, With Pay: 

An employee shall, upon completing his first six month 

employment be credited with six ( 6) days paid sick time and, 

thereafter, he shall be credited with one (1) day of Pai Sick 

Time upon his completion of each calendar month of service o the 

City. A "day" of Paid Sick Time Credit shall be eight (8) h ours. 

Paid Sick Time Credit may be accumulated to a maxi urn of 

one hundred (100) days or eight hundred (800) hours for emp oyees 

not in the Fire Fighting Division. If an employee reache s the 

maximum accumulation, he shall' thereafter be paid for on -half 

(1/2) t he hours which, otherwise, would be added to his Pai Sick 

Time, Cr edit. The remaining one-half (1/2) of the hours ov r 800 

shall be added to a "Reserve Sick Bank" to be used only for 

illness and injury. Upon separation from the City, an emp loyee 

will not be paid for any days remaining in the "Reserve Sick 

Bank". During the period of his absence from work due to i lness 

or injury which is not work-connected, an employee will be paid 

from and to the extent of his Reserve Sick Bank first and th n his 

Paid Sick Time Credit being charged one (1) hour against tha cre­

dit for each one (1) hour of scheduled work time lost d e to 

illness or injury. 

An employee not in the Fire Fighting Division must give 

the same notice and is bound by the other conditions relative to 

Doctor's Certificate pertaining to sick time as enumerated with 

respect to the Fire Fighting Division. 
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F. Vacation with Pay for Forty Hour Employees Outside 
the Fire Fighting Division: 

a. Eligibility and Allowances: 

The vacation-eligibility year shall be the calendar 

year, January 1 through December 31. 
I 

On December 31st of the year in which he is employed, a 

member of the Fire Department shall be eligible for a vacation 

prorated according to whichever of the vacation allowance tables, 

at its one year level, applies to him. Thereafter, if he is not a 

member of the Fire Fighting Division, he shall on December 31st of 

the years of his eml loyment, establish eligibility for work days 

off as vacation as follows: In the event an employee goes from one 

eligibility step to another during the year, his vacation 

eligibility shall be prorated from the effective date of his 

qualifying for the n~w eligibility step: 

I Work Days as 
Vacation Eligibility Years Vacation Days 

I 
Beginning with one through five years 10 
Beginning with six through eleven years 15 
Beginning with twelve through seventeen years 20 
Beginning with eighteen or more 25 

An employee will be allowed to carry forward into a 

vacation year a maxiL um of twenty five (25) work days as vacation 

days from the preced i ng vacation year(s). 

G. Uniform AlloJ ance: 

The Fire Inspector shall receive from the following uniform 

November 1986 CPI
maintenance allowanc j : November CPI X 1986 uniform allowance1985 

= 1987 uniform maintenance allowance. 

Effective January 1, 1988, the Fire Inspector shall receive 

an annual uniform maintenance allowance in the amount of $765. 
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These amounts are paid in recognition f the 

fact that there are costs involved for employees in weari g the 

clothing and insignia required to be worn while on duty, t cer­

tify them as members of the Fire Department in the course o per­

forming their duties. 

H. Due to the fact that the Fire Inspector may be alled 

for fire investigations during his off duty time, the City shall 

provide the Fire Inspector with a City car. If no c r is 

available, the City will negotiate with the Union over paym nt of 

mileage and maintenance. 

I. Funeral Leave, With Pay: 

At the time of the death of a member of his imm diate 

family, as defined below, an employee shall be granted lea ve of 

absence, as a funeral leave, so that he may make funeral ar r ange­

ments, attend the funeral, etc., for a period of time which is of 

duration appropriate to the circumstances presented (such a out­

of-town travel involved). He shall be paid for not to xceed 

three (3) of his scheduled work days of such funeral leave, ' f the 

funeral is held within a 250 mile .radius of the City of Harper 

Woods, and for not to exceed four (4) of his scheduled wor k days 

of such leave if the funeral is held elsewhere. 

"Immediate Family" shall mean Grandparent, P rent, 

Stepparent, Father-in-Law, Mother-in-Law, Spouse, hild, 

Child-by-Law, Grandchild, Brother or Sister, Brother-i -Law, 

Sister-in-Law, wherever they may have resided, or any other amily 

member who resided in the same household as the employee to he 

extent that a Federal Income Tax Exemption in the most recen year 

of filing, was claimed by some member of the employee's hous hold. 
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The City rna~ require verification of the death and/or of 

the relationship of the employee to the deceased, at its discre­

tion, following the j leave and before making payment for Funeral 

Leave. The City may l withhold payment if the employee did not make 

a reasonably prompt request for leave, prior to taking the time 

off, in all but su/ h cases as the death may occur within a few 

hours of the duty time, so that his work could be covered in his 

absence. 

ARTICLE XI 

MISCELLANEOUS 
{In Alphabetical Order) 

Section 1 - Address J s and Telephone Numbers of Employees: 

Each emploJ ee covered by this Agreement - whether he is 

on or off the active payroll of the City - should keep the City's 

Fire Chief currentl~ informed of his correct address and of his 

telephone number, i ~ any. 

In the an employee on the City's active payroll, 

notice of change of address or telephone number shall be deemed 

given only if the employee makes the change on the form available 
I 

from the City's Fire Chief and returns such form to . him, duly 

completed. The City shall give the employee a receipt of his 

notice of change of address or of telephone number. 

In the case of any employee off the City's active payroll 

{such as on leave b f absence, layoff, vacation, holiday), notice 

of change of address or of telephone number shall be deemed given 

only if the employee follows the procedure above, or gives notice 

by registered or c d rtified mail addressed to "Fire Chief, City of 

Harper Woods, 19617 Harper Avenue, Harper Woods, Michigan". 
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The City shall be entitled · to rely on the last a ddress 

and te l ephone number furnished to it by an employee pursuant to 

the foregoing, and shall have no responsibility to an employe e for 

his failure to receive notice which arises from his not following 

the procedures above. 

Section 2 - Anti-Discrimination: 

The City and the Union agree that all provisions o t his 

Agreement shal be applied to all employees covered hereby w"thout 

regard to race, creed, national origin, marital status, sex r age. 

Section 3 - Bulletin Board for Union Notices: 

The City agrees to provide a bulletin board fo r the 

Union's use in posting notices of its meetings, elections and 

recreational and social activities. Other types of notices shall 

not be posted unless and until approved by the City's Fire Ch ief. 

Section 4 - Copies of this Agreement: 

The City agrees to reproduce copies of this Agreem nt on 

paper no larger than eight and one-half by eleven inches t8.1;2" X 

11"), and to furnish to the Union, without charge, fifty {50 such 

copies for its distribution to employees presently covered y the 

Agreement or who may, during its term, come within its cover ge. 

Section 5 - Effect of this Agreement: 

This Agreement supersedes any past practice or pr vious 

agreement, written or oral, between the parties hereto, or .be tween 

either of them and any employee {s) covered hereby, which is in 

conflict with this Agreement. 

Section 6 - Effect of Invalidity of Provision of this Agreement: 

If any provision of this Agreement is held invalid under 

existing or future legislation, State or Federal, the remainder of 

this Agreement shall not be affected thereby, and the parties 

1 .. •)' ).: 
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shall promptly under ake to revise the provision so affected so as 

to bring it into comgliance with the law. 

Section 7 - MaintenaJ ce of Equipment and Station House: 

Employees covered hereby will continue to keep equipment 

and the station hous~ in good operating and/or neat condition, but 

will not be called upon to make overhauls or major repairs usually 

performed by a vehicle mechanic or a building tradesman. 

Section 8 - Maintenance of Conditions: 

The City agrees that all conditions of employment 

relating to rates of pay, wages, wage supplements, hours of 

employment or other ( onditions of employment, shall be maintained 

at not less than thje highest minimum standards in effect at the 

time of signing thi s Agreement,, and the conditions of employment 

shall be improved wherever specific provision for improvement is 

made elsewhere in this Agreement. 

It is mutually agreed that the provisions above shall not 

apply to inadvertenJ or bona fide errors made by the City or the 
I ­

Union in applying the terms and conditions of this Agreement, pro­

vided such error is corrected within thirty ( 30) calendar days 

services performed by employees covered by this Agreement 

from the date of i r ror, or from the date of discovery of the 

error, as the case may be. 

Section 9 - Strikes; Work Interruptions: 

The parties to this Agreement mutually recognize that the 

I 
are ser­

vices essential to the public health, safety and welfare. The 

parties, in this Ag t eement, provide grievance and arbitration pro­

cedures, and speci J l procedures, for the reasonable and sensible 

resolution of disputes and other matters. The Union therefore 

I 
I 
I 
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agrees that there shall be no interruption of the aforemen ioned 

services, for any cause whatsoever, by the employees it epre­

sents, nor shall there be any concerted failure by them to eport 

for duty, nor shall they absent themselves from their work, nor 

abstain in whole or in part from the full, faithful and p roper 

performance of the duties of their employment, nor picket the 

City's premises on any matter subject to the aforementioned p roce­

dures. The Union further agrees that there shall be no st ikes, 

slow-downs, stay-ins, stoppages of work, or any acts that "nter­

fere in any manner or to any degree with the services of the City. 

Any violation of the foregoing may be made the subj ct of 

disciplinary action or discharge from employment, as to empl yees, 

and/or exercise of any legal right or remedy as to the Union 

and/or cancellation of this Agreement. 

Section 10 - Safety Committee: 

The City and the Union agree that effective with this 

contract a Fire · Department Safety Committee will be formed with 

the following membership: 

Two appointees from the Union membership: 

1. One department officer. 

2. One pipeman. 

One member from the City: 

Fire Chief 

This committee is to meet quarterly at a time mu ually 

agreeable to the members for the purpose of discussing safet mat­

ters and recommending safety improvements where indicated. 

Attendance at meetings is unpaid. 
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Section 11 - Subcontracting: 

The employer, after consultation with the Union as to the 

reasons therefore, s hall have the right to subcontract unit work, 

provided that in so doing unit employees shall not be laid off. 
I 

Section 12 - New Positions: 

In the event a new position is established in the Fire 

Department which p dsition falls within the definition of the 

bargaining unit, the City will, before hiring an employee to fill 

· · I. h h · d ·t he pos1t1on, meet , 1t t e Un1on an attempt to negot1ate wages, 

hours and working conditions for the position. 

Section 13 -Waiver: ! 

• IThe part1es hereto acknowledge that during the nego­
1 

tiations which resu~ted in this Agreement, each had the unlimited 

right and opportuni ~y to make demands and proposals with respect 

to any subject or matter not removed by law from the area of 

collective bargaining, and that the understandings and agreements 

arrived at by the parties after the exercise of that right and 

opportunity are set forth in this Agreement. Therefore, the City 

and the Union, for /the life of this Agreement, each voluntarily 

waives the right, and each agrees that the other shall not be 

obligated, to bargain collectively with respect to any subject or 

matter referred to b r covered in this Agreement, or with respect 

to any subject or matter not specifically referred to or covered 

in this Agreement, even though such subjects or matters may not 

have been within thr knowledge or contemplation of either or both 

of the parties at the time that they negotiated or signed this 

Agreement. 
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ARTICLE XII 

GRIEVANCE PROCEDURE 

Section 1 - Definition of a Grievance: 

A grievance is defined as a claim of violation o f this 

Agreement. Any grievance filed shall refer to the provision or 

provis i ons of this Agreement alleged to have been violated and 

shall adequately set forth the facts pertaining to the a leged 

violation. 

Section 2 - Steps of the Grievance Procedure: 

Any employee having a grievance as above defined shall 

present it to the City as follows, and in accordance with the 

Rules for Grievance Processing which are set forth in Sectio 3 of 

this Article. 

Step 1: 

An employee may verbally present a grievance to his imme­

diate Supervisor or to his Steward or to each of them indivi ually 

or to both of them together. At any discussion of the grie vance 

between the employee and his Supervisor, either of the may 

arrange for the employee's Steward to be present. I the 

grievance is presented to the Supervisor, he shall give his verbal 

answer to it no later than the end of his next work day following 

the day on which it was presented to him. 

If the Supervisor verbally grants the grievance , the 

Steward shall write the grievance on a form provided by the Union, 

the employee shall review and sign it, and the Steward shall pre­

sent the grievance to the Supervisor no later than the end o f the 

third calendar day following the day on which the Supervisor gave 

his verbal answer granting the grievance. The Supervisor s hall 

write his answer on the form, sign it, and return it to the 
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( · , ~ ' Steward, no later tha~ the end of the third calendar day following 

the day on which the form was presented to him. 

If the Supervisor verbally denies the grievance, it may 

similarly be written / up, signed and presented for written answer 

no later than the enJ of the third calendar day following the day 

on which the Super~~isor gave his verbal answer denying the 

grievance, and it shall b~ answered in writing no later than the 

end of the third calendar . day following the day on which it is 

I
presented for answer 

1 
Step 2: l 

If the Union wishes to appeal written denial of a 

grievance in Step 1 ,, the Chief Steward shall present it to the 

Fire Chief no later than the end of the grieving employee's fifth 

work day following the day on which the written answer, denying 

the grievance, was J iven in Step 1. The Fire Chief shall answer 
I 

the grievance, in writing, no later than the end of his fifth work 

day following the day on which the grievance was presented to him. 

Step 3: I 
If the Unic;:>n wishes to appeal denial of a grievance in 

Step 2, the Chief Steward shall present it to the City Manager no 

later than the end of the grieving employee's fifth work day 

following the day I on which the written answer, denying the 

grievance, was given in Step 2. The City Manager shall answer the 

grievance, in writi dg, no later than the end of his fifth work day 

following the day on which the grievance was presented to him. 

Step 4: 

If the Union has taken a grievance through Step 3 of the 

I
Grievance Procedure without satisfactory resolution of the 

grievance, the Unio~ may appeal to the City Council by giving 
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written notice to the City Manager who will arrange for the Union 

to present its grievance before the City Council within 30 d ys of 

the end of Step 3. The City Council will give a written reply 

concerning its disposition of the grievance within 30 days f the 

meeting on the grievance. 

Step 5: 

If the .Union wishes to appeal denial of a grievance in 

Step 4, it shall, within thirty (30) calendar days after the date 

of the answer in that Step, file at the appropriate office o f the 

American Arbitration Association that Association's "Deman for 

Arbitration" duly completed. The matter shall thereafter be admi­

nistered by the Association in accordance with its "Vol ntary 

Labor Arbitration Rules". The parties, the Arbitrator an the 

arbitration shall be subject to the following which shall c ontrol 

if there be conflict with a Rule of the Association: 

The Arbitrator shall be empowered to rule only on a 

grievance which involves an interpretation or application of this 

Agreement. 

He shall not add to, subtract from, ignore or change any 

of the provisions of this Agreement. 

Each party shall furnish to the Arbitrator and . t the 

other party whatever facts or material the Arbitrator may req uire 

properly to weigh the merits of the grievance, provided, howe ver, 

that such facts or material were discussed during the prec ding 

Grievance Procedure. 

The Association's administrative fee and the Arbitra t or's 

charges for his services and expenses shall be shared equal y by 

the parties. 

The Arbitrator's decision shall be final and binding ~ 
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( .' ( ~ ,. Section 3 - Rules of Grievance Processing: 

A. It is agreed that any grievance must be brought up as 

soon as the employee knows it exists and that, in any event, no 

grievance shall be valid if filed more than thirty (30) calendar 

days after its exis J ence was known, or under all surrounding cir­

cumstances, should have been known, to exist, by the employee or 

the Union and, accordingly, any grievance remedy shall not be 

effective more than khirty (30) calendar days prior to the date on 

which the grievance was first filed in writing. Within such limi­

tation, back pay wJ ich may be granted or awarded shall be the 

amount of wages the employee would have earned from the City, less 

any amount received by him from other employment or from self-

employment. 

B. The time limit at any Step of the Grievance Procedure 

may be extended by written mutual agreement of the parties' repre­
1 

sentatives at that Sltep. 

c. A Union representative shall date and sign his appeal 

of a grievance to a higher Step; the City's representative 

receiving it shall give a receipt for it and note the date and 

time he received i 1 · A City representative shall date and sign 

his answer to a grlievance; the Union's representative receiving 

the answer shall giy e a receipt for it and note the date and time 

he received it. 

D. In the absence of the representative for either party 

who is designated in Section 2, at any Step, the party he repre­

sents may designate an Alternate to act in his place. 

E. A grievance not advanced to the next higher Step 

within the time limit provided shall be deemed permanently 
I 

withdrawn and as ha~ ing been settled on the basis of the answer 
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last given to it. A grievance not answered within the time limit 

provided shall be automatica~ly advanced to the next higher Step. 

F. For working time necessarily spent in investigating a 

grievance already submitted in the Grievance Procedure, r in 

discussion of such a grievance with the City's representatives), a 

Union representative employed by the City shall be paid at his 

regular, straight-time, rate for those hours during which he would 

otherwise have been at work for the City, it being agreed that 

such investigation or discussion shall be performed without undue 

loss of working time. 

G. In no event shall any Union representative lea e his 

work for grievance processing, as above, without first not ' fying 

and obtaining the approval of his immediate supervisor, which 

shall be granted as promptly as practicable under the circu stan­

ces. He shall promptly report his presence to the Supervi or of 

any other Department into which is grievance processing take him, 

and to his own Supervisor upon return to his Department. 

H. When a grievance discussion takes place dur i g the 

working hours of the grievant and his presence is reas nably 

required during the discussion he will, upon request made o his 

immediate Supervisor, be allowed to leave work as soon as e can 

be spared therefrom as determined by his Supervisor. He sh 11 be 

paid at his regular, straight-time rate for work hours s lost 

when he is present during consideration of his grievance. 

I. It is understood and agreed that any grievance 

settlement arrived at is final and binding upon the City a d the 

Union, and also, that it cannot be changed by any employee. 

' r ' 
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ARTICLE XIII 

SPECIAL PROCEDURES 

Section 1 - Discipline and Discharge: 

A representative of the City may discipline an employee 

for proper cause. Disciplinary action may range from written 

reprimand through discharge, depending upon the nature of the 

employee's offense, the circumstances under which and the manner 

in which it was committed, and the employee's personnel record. 
I 

At the time he takes disciplinary action, the City's 

representative shal i give to the employee a written and signed 

statement of the nature of the ~mployee's offense, of its date and 

time, of the penalty assessed, and of the date and time the 

pena 1 t y is effect i 1e • As immediately as is practicable there­

after, the City's representative shall provide a copy of such sta­

tement to a Union Steward. 

The Fire qhief shall act promptly and without unreaso­

nable delay in giving that notice. Under normal circumstances, 

notice should be gd.ven within ten (10) days of the Fire Chief 

learning of the offense. If an investigation is necessary, notice 

shall be given with f n ten (10) days of completion of the investi­

gation. l 
The discip~ ined or discharged employee will be allowed to 

discuss his discipline or discharge with his Union Steward, and 

the City will make l vailable an area where he may do so before he 

is required to leave the City's premises. Upon request, the 

City •·s representati/ve will discuss the discipline or discharge 

with the employee a j d/or the Steward. 

Should disciplined or discharged employee or theth i 

Steward consider ct1iscipline or discharge to be improper, a 
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complaint shall be presented by the Chief Steward to the City 

Manager no later than the end of the Steward's third wor day 

after the disciplinary or discharge action was taken. I the 

complaint is not so presented, the discipline or discharge shall 

stand. If the complaint is so presented, the City Manager will 

review the discipline or discharge and give his written answer no 

later than the end of his third work day after receiving the 

complaint. If the City Manager's answer is not satisfacto y to 

the Union, it shall refer the matter to Step 4 of the Grievance 

Procedure within thirty (30) calendar days after the date of the 

City Manager's written answer. If the matter is not resolv d at 

Step 4, the Union may appeal to arbitration as provided in Step 5 

of the Grievance Procedure. 

Section 2 - Suspension: 

Under circumstances where he considers it appropriate to 

do so, a representative of the City may suspend an employee 

pending investigation to determine whether or not disciplinary 

action is called for and, if so, the penalty to be assessed. At 

the time of suspension the employee shall be given written notice 

thereof and, as immediately as is practicable thereafter, a Union 

Steward shall be given a copy of such notice. 

The Employee shall have the same right to confer with his 

Steward as is provided for, above, for employees who have been 

disciplined. 

Suspension shall last no longer than three (3) successive 

work days of the employee. If no penalty has been assessed within 

that time, the employee shall be paid for work time lost d uring 

suspension, if any. If penalty is assessed within that period , it 
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r- ~r "> • shall be effective f om th~ time of the suspension action. If and 

after disciplinary action is taken, the employee • s right to a 

discussion with the f ity's representative and his Steward, and to 

appeal to the City Mj nager and then to arbitration, shall be as is 

above provided for t~e case where the disciplinary action was ini­

tially taken, without prior period of suspension. 

Section 3 - Special J onferences: 

A special c bnference, apart from the grievance procedure, 

for matters consider~d important by either the Union or the City, 

may be arranged by J utual agreement between the Union's President 

and the City Manager l Whoever requests a special conference shall 

do so in writing a dd shall include a written agendum adequately 

identifying to be taken up at the Meeting.the matt~r(s) 
The Meeting shall be attended by at least two ( 2), but 

not more than three I ( 3) representatives of each party, which may 

include, for th.e j Union, a representative of International 

Association of F1re Fighters or Michigan State Fire Fighters' 

Association. 

The matter ( s) to be taken up at the meeting shall be 

limited to the agen~um. 
Employees / f the City who at tend the Meeting shall be 

paid for work time spent at the meeting. 

ARTICLE XIV 

TERM OF THIS AGREEMENT 

Upon each party's written certification (by a represen­

tative duly author ~ zed for such purpose) to the other that such 

party has fulfill 1 d all requirements of ratification of this 

Agreement in all r ~ spects, each provision of this Agreement shall 

become effective at the beginning of the first pay period after 



January 1, 1987, if and to the extent that it is feasible so to 

implement such provision. 

This Agreement shall continue in full force and ffect 

until Midnight, December 31, 1989, and for successive nnual 

periods thereafter unless at least sixty (60) days,prior to the end 

of its original term or of any annual period thereafter, ' i ther 

party shall serve upon the other written notice that it d sires 

termination, revision, modification, alteration, renegoti tion, 

change or amendment of this Agreement. In the event of such 

notice, the parties shall beg in to hold negotiation meetings no 

later than sixty (60) days prior to the termination date. 

If the parties have not completed a successor Agreem nt by 

the termination date of this Agreement, this Agreement shall 

continue in full force and effect until they have done so. 

In the event the City changes the residency policy f r any 

other bargaining unit, the City agrees to re-open this contra ct to 

discuss residency. 

CITY .OF HARPER WOODS 
Corporation 

By: 
MES R. HALEY, yor 

~~'...J.-A.- 1 
~ TODD, City iClerk 

y Attorney 
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APPENDIX "A" 
TO 

AGREEMENT 
JANUARY 1, 1987 - DECEMBER 31, 1989 

1 BETWEEN 
LO~AL NO. 1188, INTERNATIONAL 

ASSOCIATION OF FIRE FIGHTERS, AFL-CIO 
(Harper Woods Fire Fighters' Association) 

-AND­
I CITY OF HARPER WOODS 

A Michigan Municipal Corporation 

I 
MAXIMUM ANNUAL BASE SALARIES 

Effective Effective Effective* 
Classification 1-1-87 1-1-88 1-1-89 

Firefighter $31,256.49 $31,256.49 $32,194.18 

Sergeant 134,694.70 34,694.70 35,735.55 

Inspector 37,820.35 37,820.35 38,954.96 

Lieutenant 37,820.35 37,820.35 38,954.96 

The maximum annual base salaries above, for classifications other 
than Firefighter, are computed by adding to the Firefighters 
maximum annual base ~alary 11% thereof in the case of Sergeant and 
21% thereof in the case of Lieutenant and Inspector. 

For Firefighters appoirited after July 1, 1980: 

Full Time · !Effective Effective Effective 
Step Employment 1-1-87 1-1-88 1-1-89 

I 
1 Upon Hiring $22,030.98 $22,030.98 $22,691.91 

2 6 Months 24,341.62 24,341.62 25,071.87 

3 18 Months 26,647.65 26,647.65 27,447.08 

4 30 Months 28,953.70 28,953.70 29,822.31 

5 42 Months 31,256.49 31,256.49 32,194.18 

* In lieu of a wage increase in 1988, all employees will be paid a 
one time Bonus in the Amount of $825 during the first week of 
January 1988. 
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