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AGREEMENT

THIS AGREEMENT is entered into on the el day of

DoscemBaR + 1987, by and between the City of Harper

Woods, a Michigan municipal corporation, hereinafter referred to
as the "City", and Local No. 1188, International Association of
Fire Fighters, also known as the Harper Woods Fire Fighter's
Association, hereinafter referred to as the “Union“l

ARTICLE I

THE PARTIES' PURPOSE AND INTENT

The general purposes of this Agreement are to set forth the
parties' wunderstanding on rates of pay, salaries, hours of
employment and other conditions of employment, and to provide
procedures for the adjustment of grievances, so as to promote
orderly and peaceful relations between the City, its employees
covered hereby and the union which represents them.

The parties mutually recognize that the interest of the
community and the job security of its employees depend upon the
City's success in continuing proper services to the community.

The City and the Union encourage to the fullest degree
friendly and cooperative relations between their respective
representatives at all levels and among all employees.

ARTICLE II

THE PARTIES' RIGHTS AND RESPONSIBILITIES

The Union recognizes and agrees that the City reserves and

retains the sole right to manage and operate the City's




2.

affairs, in all respects and as to all matters in connection with
such right.

The City recognizes that the Union reserves the right to
grieve, in accordance with the procedure hereinafter provided when
action taken by the City may be claimed, reasonably and sensibly,
to be contrary to a specific limitation, set forth in this
Agreement, of the City's right recognized above.

The parties mutually recognize and agree that it is the
responsibility of any employee covered by this Agreement promptly
to proceed to carry out any order given him by the City - raising
any question he has as to the City's right to give him the order
only after he carries out the order or instruction, and raising
that question only on the basis of a specific provision, or speci-
fic provisions, of this Agreement.

ARTICLE III

RECOGNITION OF THE UNION

Section 1 - Definition of the Bargaining Unit:

Pursuant to and in accordance with all applicable provi-
sions of Act No. 336, Public Acts of Michigan, 1947, as amended by
Act No. 379, Public Acts of Michigan, 1956, and as supplemented by
Act No. 312, Public Acts of Michigan, 1969, as amended by Act No.
127, Public Acts of Michigan, 1972, the City does hereby recognize
the Union as the exclusive representative, for the purposes of
collective bargaining in respect to rates of pay, wages, hours of
employment or other conditions of employment, for the term of the
Agreement, for all employees of the City included 1in the

bargaining unit described as:

N
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All regular' , full-time members of the Harper Woods
Fire Department, but excluding from such bargaining
unit the Fire Chief, and clerical employees.

Section 2 - The Employment Relationship and Union Membership:

The parties mutually recognize that the Union is the
exclusive representative of all employees in the above described
bargaining unit for the purposes of collective bargaining with
respect to rates of pay, wages, hours and other conditions of
employment.

The parties also recognize that any employee covered
héreby is free to join the Union at any time during the term of
this Agreement and, by undertaking the financial obligations that
go along with his membership - such as initiation fee, periodic
dues, and assessments - to so contribute to the Union's cost of
representing him. And they also recognize that any employee is
free to withdraw from Union membership at any time during the term
of £his Agreement, in accordance with the Union's Constitution and
By-Laws applicable to such action.

Believing that each employee in the bargaining unit above
described should contribute to the Union for its services to him
as his bargaining agent, the parties agree that, as a condition of
continuing employment:

An employee who is a member of the Union shall pay
to it its initiation fee, periodic dues, and assessments,
as uniformly required by the Union of its members; and

An employee who is not a member of the Union shall
pay to it an amount equal to the Union's cost of repre-
senting him, as a uniformly levied service charge for

non-membhers.
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4.
The parties particularly note the applicability to this
Article III, Section 2, of Article XI, Section 6, "Effect of
Invalidity of Provision of this Agreement”, appearing hereinafter.

Section 3 - Check-Off:

Subject to the provisions of the subsections which
follow, the City agrees that, for the duration of this Agreement,
it will deduct from an employee's pay an amount equal to his
financial obligation to the Union, as a member or non-member, and
will remit such sums deducted to the Union. Such deductions for a
newly-hired employee will begin one (1) calendar month after the
employee's first day of work within the bargaining unit.

A. Prior to such deduction, the Union shall furnish to
the City a copy of the Employee's Authorization of such deduction,
signed by the employee. Such authorization shall be on the
Union's standard form for such purpose, if there be such a form,
and, in any event, it shall comply with the requirements of any
State or Federal law.

1. Any deduction-authorization form, furnished by
the Unioq, which the City believes to be incomplete or in error
will be returned by the City to the Union with written notation of
the reason(s) for its return, and no check-off shall be made under
such a form until the alleged deficiency is voluntarily corrected,
or is resolved in accordance with "(2)" which follows:

2. Any dispute about a deduction-authorization form
shall be discussed between the City's Controller and the Union's
Secretary. If the matter is not resolved, the Union.shall submit
the matter in Step 3 of the grievance procedure within five (5)
business days (Monday through Friday) after the date of the

discussion; its failure to do so shall free the City from any




. =

[3

5e
obligation, at any time during the term of this Agreement, to
check-off the payments to the Union of the employee involved.

B. From the first paycheck issued each month, the City
shall deduct one-half (1/2) of an employee's obligation to the
Union; from the second paycheck issued each month, the City shall
deduct the other one-half (1/2) of the employee's obligation to
the Union.

1. The City will make deduction only if the employee
has ehough pay due to cover his obligation to the Union, and it
will not be responsible for refund to the employee if he has
duplicated a check-off by direct payment to the Union.

ey The City will hand-deliver or mail to the Union a
check in the amount of total deductions made in the Union's
behalf, once each month, no later than one (1) calendar week after
the date of the second payday in a month, from which check-off is
made.

D. The City's remittance will be deemed correct unless
the Union gives written notice to the City's Controller, within
ten (10) business days (Monday through Friday) after a remittance
is hand-delivered or mailed, of its belief, with reason(s) there-
for, that the remittance is incorrect. If the City and the Union
are unable to resolve such a matter by discussion between the
City's Controller and Union's Secretary, the Union shall submit it
in Step 3 of the grievance procedure, within five (5) business
days (Monday through Friday) after the date of the discussion; its
failure to do so shall constitute its withdrawal of the matter,
without recourse.

E. The Union will protect and save harmless the City

from any and all claims, demands, suits and other forms of
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liability by reason of action taken or not taken by the City for
the purpose of complying with Article III of this Agreement. The
Union agrees, in the event of litigation against the City, that
the Union will provide a defense and will indemnify and hold
harmless the City for any monetary award arising out of such liti-
gation. The Union assumes full responsibility for the disposition
of the dues deductions made once they have been hand delivered or
mailed to the Union.

Section 4 - Union Meetings on City Property:

Recognizing that, in the nature of the work schedule of
the employees covered hereby, one-third (1/3) of them are on duty
on any given day, the City agrees that the Union may schedule and
hold meetings on City property provided advance permission is
obtained from the Fire Chief, or from the Officer in Charge if the
Fire Chief is absent from the station.

ARTICLE IV

UNION REPRESENTATION

Section 1 - The Union's Recognized Representatives:

The Local Union's Officers =~ 1its President, Vice
President, and Secretary - shall be the Union's representatives
recognized by the City, and any one of them may serve as an
employee's steward in Step 1 of the grievance procedure. The
President of the Local Union shall serve as Chief Steward in Steps
2 and 3 of the grievance procedure, and otherwise. Such three (3)
local Union officers shall, as a group, constitute the Union

Committee.

Section 2 - Notice to the City of the Union's Representatives:

The Secretary of the Union shall keep the City Manager

currently informed, in writing, of the names of the Union repre-

sentatives above provided for.




Section 3 - Grievance Time and Pay:

As is also provided for hereinafter, in connection with
the grievance procedure, a Union representative shall suffer no
loss of time or pay while performing his services in accordance
with that grievance procedure.

Section 4 - Time Off for Negotiations:

During contract negotiations with the City, when there
are mutually agreed upon bargaining sessions, members of the
bargaining team on duty, provided there are no more than two,
shall be allowed off duty to attend the bargaining session. They
shall be relieved from duty one-half hour prior to the scheduled
time of the bargaining session until one hour after the bargaining
meeting adjourns. Bargaining team members so relieved from duty
are subject to call by the Fire Chief in the event of an emergency
where their services are needed to protect the public welfare.

ARTICLE V
SENIORITY

Section 1 - Definition of Seniority:

An employee who, following his most recent date-of-hire,
has worked continuously for the City for the probationary period
hereinafter set forth, shall have seniority as of his first day of
work following such date-of-hire. In applying the foregoing, a
"Date-of~-Hire" which precedes "Date-of-Appointment"™ by the City
Civil Service Commission shall be the controlling Date-of-Hire.

Seniority shall be used or applied only as specifically
set forth hereinafter in this Agreement.

The parties recognize that seniority, for the purposes of
this Agreement, is created in this Agreement and would terminate

with the termination of this Agreement.




Section 2 - Seniority List:

At six month intervals, the City will post on the bulle-
tin board and will furnish to the Union's Secretary a seniority
list reflecting revisions therein, if any, between the date of the
immediately preceding list and one (1) week prior to the date of a
later posted list.

In effecting a personnel change, the City shall be
entitled to rely on the seniority list as posted at that time. An
employee shall notify the City's Fire Chief, in writing, as clo-
sely as possible to the date of such personnel change, if he
thinks that there is an error in the seniority list which affects
that change. If he does so and the Fire Chief agrees that there
was an error, or if it is so agreed or determined in the grievance
procedure (in which the employee may present his question at Step
2, if unable to resolve the matter by discussion with the Fire
Chief), the City shall incur no liability for an erroneous person-
nel change until the beginning of the tenth (10th) working day
following the day on which the employee notified the City of the

error.

Section 3 - Probationary Period for Seniority:

A new employee shall be considered to be on probation and
he shall not be entitled to seniority until he has completed
twelve (12) months of continuous, regular, full-time, employment,
measured from his first day of work for the City in the Fire
Department, after his most recent Date-of-Hire (which as noted in
Section 1 of this Article V, may precede Date-of-Appointment by

the City Civil Service Commission).
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The City shall have no obligation to re-employ an
employee who is terminated for any reason, during his probationary
period -~ but if such employee is returned to work or is rehired,
he shall start over to fulfill his probationary period.

The Union represents probationary employees as a matter
of collective bargaining in respect to rates of pay, wages, hours
of employment or other conditions of employment. However, it
shall not represent a probationary who is terminated or disci-
plined for any reason other than his Union activity.

Section 4 - Seniority Status:

Upon an employee's completion of his probationary period,
he shall be placed on the seniority list as of the date of his
first day of work in his probationary period.

As between any two (2) or more employees who have the
same seniority date, seniority shall be determined by their stan-
dings on the City Civil Service Eligibility List, in order of
highest-standing having highest seniority to 1lowest standing
having lowest seniority.

Section 5 - Seniority of Employee Transferred from the
Bargaining Unit:

If an employee is transferred to a position with the City
which is not included in the bargaining unit, and he is thereafter
again transferred to a position within the bargaining unit, he
shall have retained and accumulated seniority while working in the
position outside of the bargaining unit.

ARTICLE VI

USE OF SENIORITY

Section 1 - Temporary Appointments:

If there is a temporary surplus or deficiency of

employees in any rank, the City shall have the right to adjust
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such surplus or deficiency by assigning employees to work in other
ranks for which the City deems them qualified.

Temporary appointment of an employee to £ill an open
position shall be made as follows:

A. Temporary Lieutenant position will be filled by the
Sergeant on the current Lieutenant's Civil Service Eligibility
List with the most time in grade. If no Sergeant qualifies, then
the position will be filled by the Sergeant with the most time in
grade.

B. Temporary Sergeant position will be filled by a fire-
fighter on the Sergeant's Civil Service Eligibility List with the
highest department seniority.

Temporary appointment 6f an employee to fill an open
position shall be from a current Civil Service Eligibility List,
if one is available. If no current list exists, the appointment
will be by department seniority.

Tempdrary appointment of an employee to £fill an open
position shall end upon the permanent appointment to that
position.

Temporary appointment of an employee in any other
situation shall be for the period of the existence of the
situation occasioning his temporary appointment so 1long as his
service during that period is satisfactory to the Fire Chief.

Section 2 - Permanent Appointments:

All vacancies in officers' ranks resulting from permanent
departure of an officer from the City's fire service or from pro-
motion shall be filled by permanent appointment on probation

within thirty (30) calendar days of the final day of service of




i [ G
the departing officer, so long as a proper promotional list is
available from the Civil Service Commission.

The City will, through the Civil Service Commission,
maintain a current eligibility list for firefighter, sergeant and
lieutenant positions. The names of those persons passing promo-
tional exams will be posted on the bulletin board. No test scores
will be posted. The Fire Chief, upon request, shall inform indi-
vidual employees of their own test scores.

Section 3 - Transfers:

Employees shall be permitted to request lateral transfers
to vacant positions according to the following procedure:

1. All positions to be filled by lateral transfer shall
be announced by a notice to be placed on the Union bulletin board
for a period of at least 14 days. Such positions shall be con-
sidered open for written bid for this 14 day period.

2. In the event more than one employee submits a written
bid to the Fire Chief for the position, the position shall be
filled by the employee with the greatest seniority.

3. In the event no bid is received, the position may be
filled in accordance with the Civil Service Rules.

4, One vacancy shall result in only one lateral
transfer. The vacancy resulting from a lateral transfer does not
have to be posted for bids.

5. A lateral transfer may be denied if this would leave
a unit short on personnel with specialized training or experience.
In the event a transfer is denied, the Union shall be entitled to
a written explanation.

6. The employee transferring may be required to resche-

dule vacations previously approved. Rescheduling shall be to open
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dates, and employee shall not be entitled to exercise seniority
rights to bump another employee from previously approved vacation
days.

Section 4 - Layoffs and Recalls:

If and when the size of the work-force is to be reduced,
probationary employees shall be laid off first. Thereafter,
seniority employees shall be laid off in reverse seniority order,
i.e., starting from the bottom of the seniority list.

When the size of the work-force is to be increased after
a reduction-in-force, employees shall be recalled in seniority
order, highest seniority employee among those laid off to be
recalled first, and so on.

ARTICLE VII

LOSS OF SENIORITY

An employee shall lose all his seniority, his name shall
be removed from the seniority list, and he shall cease to be an
employee of the City, if:

1. He quits; or

2. He retires, or is retired, from the City's employ-
ment; or

3. He is discharged for proper cause; or

4. He dies; or

*5, He is absent from work, without permission, for three
(3) successive work days ("successive" work days being understood
to include work days surrounding a period of scheduled time off,
but not to include the period of such time off itself); or

*6. He fails to report for work from layoff when notified
to do so in person or by telephone, by the starting time of his

shift on the fourth (4th) work day thereafter, or by the starting
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time of his shift on any later day on which he is ordered to
report, or if he fails to report for work when notified to do so
by telegram or by registered or certified mail, by the starting
time of his shift on the sixth (6th) work day after such notice is
sent, or by the starting time of his shift on any later day on
which he is so instructed to report; or

7. He is laid off for a period equal to his seniority at
time of layoff, or for a period of three (3) years, whichever is
the shorter period; or

8: He gives false reason for obtaining a leave of
absence; or

. ¥ He accepts employment elsewhere while on a leave of
absence (other than a military service or a union business leave),
or he is self-employed for the purpose of making a profit, during
a leave of absence; or

*10. He fails to report for work at the starting time of
his shift on his first work day after a leave of absence; or

11. He is on sick leave of absence for a period equal to
his seniority at the time such leave of absence beéan or for a

period of three (3) years, whichever is the shorter period.

* However, if an employee falls within situation "(5)", "(6)" or
"(10)" above, and his absence from work, or his failure to report
for work, as the case may be, is due to illness or injury or other
serious reason beyond his control, he may retain his seniority if
he has notified the City's Fire Chief by telephone call, by
telegram, or by mail, received prior to the seniority deadline
provided. It is mutually recognized that the City may require

substantiation of the reason given by an employee, and that if the
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reason is not substantiated upon request of the City's Fire Chief,
to his satisfaction, the City may determine that the employee's
loss qf seniority shall stand, and the employee may appeal such a
decision to the grievance procedure, beginning at Step 2.

ARTICLE VIII

LEAVES OF ABSENCE

Section 1 - Military Service Leave:

The City and the Union agree thét the matter of leave of
absence for an employee during the period of his military service
with the Armed Forces of the United States, and of his reinstate-
ment thereafter, shall be governed by applicable statutes and
decisions of the Courts. Application for military leave shall be
made to the City's Fire Chief and as far in advance as the
employee can do so. Military reserve pay supplement will be as in
Article X, Section 14.

Section 2 - Personal Business Leave of Absence:

An employee shall have the right to apply, in writing to
the City's Fire Chief for a Leave of Absence, for a period not to
exceed one (1) calendar month, for reasons of persuasive nature
which he shall state in his application. Granting of such leave
shall be in the City's discretion, subject to the employee's right
to appeal a denial of leave to the grievance procedure, beginning
at Step 2. Such leave if granted, shall be without pay or other
benefits except seniority which shall be retained and accumulated
during the period of leave.

Extension of a personal business leave of absence may be
granted, in the City's discretion, subject to the employee's right

to appeal a denial to the grievance procedure, as above, for a
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further period or periods, to a total period of personal business
leave of absence of not to exceed six (6) calendar months -- if
the reason for leave is illness or injury in the employee's imme-
diate family (spouse, child or other family member residing in the
same household as the employee, and dependent to the extent that a
Federal Income Tax exemption, in the most recent year of filing,
was claimed by a member of the household), and if the employee
furnishes to the City's Fire Chief, a doctor's written opinion
that it would be advisable for the employee to be at home to
attend the ill or injured family member. During such an exten-
sion, or extensions, of personal business leave, seniority shall
be retained, and accumulated during the period of leave.

Section 3 - Sick Leave of Absence:

An employee who becomes ill or suffers an injury, and who
offers his doctor's certificate as to the necessity for leave of
absence as a result thereof, shall be granted leave of absence.
Application for such leave shall be made, in writing, to the
City's Fire Chief.

Extension(s) of sick leave shall be granted, on the
employee's application similarly supported by his doctor's state-
ment.

Seniority shall be retained and accumulated during a sick
leave of absence to the extent provided in Article VII hereof.

An employee returning from sick leave of absence may be
required by the City, in its discretion, to furnish a doctor's
statement as to his fitness for the work to which he will be

assigned following his leave.
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Section 4 - Union Business Leave:

Union business leave of absence shall be granted for the
period of service for the Union, provided, however, that not more
than one (1) employee shall be on such leave at any one time, that
such leave shall not exceed thirteen (13) calendar weeks in dura-
tion, and that the request for leave shall be made sufficiently in
advance to permit the City adequate time_to cover the work of the
employee for whom leave is requested. A request for leave for
Union business shall be made in writing, shall be submitted by the
Union's Secretary to the City's Fire Chief, and shall state the
general purpose for which Union business leave is requested.

Seniority shall be retained and accumulated during the
period of a Union business leave of absence. The City will reim-
burse employee(s), at regular, straight-time rate, for work-time
lost while on Union business leave, upon reimbursement request
accompanying the Union Secretary's request for such leave for an
employee - but will not make such reimbursement for more than a
total of five (5) work days or 120 -hours in the calendar year
January 1 through December 31. Leave time may be taken by the
day, or in six hour increments.

ARTICLE IX

HOURS OF WORK AND WAGE-RATES

FIRE FIGHTING DIVISION

Section 1 - Hours of Work:

A. The Work Day:

The work day for employees in the Fire Fighting Division
shall be a twenty-four (24) hour period, beginning at 7:00

o'clock, A.M., local time as observed by the City.
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The City and the Union mutually agree that an employee
must be at his duty station at the starting time of his shift.
They also agree that, since protection of persons and property
comes first, an employee in the Fire Fighting Division will con-
tinue the present practice of reporting at his duty station
slightly ahead of his starting time so that the employee(s) going
off-shift may pass on work information to him -- and of staying
on-shift until relieved of duty.

B. The Work Schedule; Manpower on Duty; Trading
or Coverage of Work Time:

Recognizing the provisions of Act 125, Public Acts of
Michigan, 1925, as amended by Act 115, Public Acts of Michigan,
1965, the parties agree that Fire Fighting employees shall be
scheduled on a three-platoon basis. Each platoﬁn shall have
assigned one Lieutenant and one Sergeant during the term of this
Agreement, except for temporary vacancies which may occur, such
vacancies will be filled in accordance with the terms of this
contract.

In the event the above-mentioned Act(s) be modified or
amended during the term of this Agreement, the City agrees that,
at the Union's request, it will discuss with the Union revision of
the fire fighting work schedule just above and of other matters in
this Agreement reasonably related to that schedule.

The parties mutually recognize that it is within the sole
discretion of the Fire Chief (or of his designee, in his absence)
to determine the size of the fire fighting work force on duty on a
scheduled shift, and that such determination is subject to the

following considerations, among others:
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The policy of the City's citizens, expressed through
their Council, as to the size of the fire fighting force to be
employed. |

The legitimate interest of a fire fighter to perform his
fire fighting duties in and with a fire fighting group of adequate
size so that he 1is not exposed to unreasonable hazards in an
inherently hazardous occupation.

The number of fire fighters, among those scheduled for
work, who are available to work -- not being excusedly absent for
reasons such as 1illness or injury, holiday(s) off, vacation.

The provisions of the above-identified Michigan Public
Acts.

The number of fire fighters, among those not scheduled
for work, who are available to work, and willing to work, on the
shift.

Employees may trade work days, off-duty days, or a period
of work hours, and one employee may voluntarily cover the work day
or a period of work hours of another employee, provided, however,
that apprbval of doing so is obtained from the Officer-in-Charge
of the shift which the non-scheduled employee would work.
Approval will be requested in writing for trades of twelve (125
hours or more. In such cases, authority and pay and any other
employment factor will be handled as though the originally sche-
duled employee had worked. If the substitute calls in sick, the
sick time will be charged against the substitute.

C. General:

The foregoing provisions of this Section 1 are intended

to indicate the scheduling of hours of work and shall not be

construed as a guarantee of hours of work.
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D. If the Union membership votes at any time during the
life of this Agreement to begin each scheduled work day at 8:00
A.M., the City will agree to such a change.

Section 2 - Wage Rates:

A. Present Jobs:

The classifications of work covered by this Agreement, as
of the date it is entered into, and the annual salary of employees
in such classifications, shall be as set forth in Appendix "A"
which is attached hereto and which is, by this reference to it,
incorporated herein.

B. Acting Appointment:

(1) Throughout the period of his temporary appointment
to fill a position open on the City Civil Service Commission
Eligibility List, an employee shall be paid the rate of his regqu-
lar job, or the rate of the open position, whichever is the higher
rate.

(2) On his first scheduled shift on which he is acting
in a position other than his regqular job, a Fire Fighter shall be
paid the rate of his regular job, or the rate of the job in which
he is acting, whichever is the higher rate until he resumes work
in his regular job in a scheduled shift.

On the first scheduled shift on which he is acting
in a position other than his regular job, a Sergeant or Lieutenant
shall be paid the rate of his regular job or the rate of the job
in which he is acting, whichever is the higher rate, until he
resumes work in his regular job in a scheduled shift.

(3) The following priorities will be observed when

making acting appointments of Lieutenants:
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1. The Sergeant who is a member of the regular pla-
toon shall be appointed.

2. Any other Sergeant that is working shall be
appointed.

353 The off-duty Sergeant or Lieutenant shall be
called in for overtime as provided in Article 1IX, Section
15(B) (7).

4. Any Fire Fighter who is a member of the regular
platoon and is on the Lieutenant's Civil Service Eligibility List
shall be appointed. 1If more than one member is on the appropriate
list, Department seniority shall prevail.

(4) The following priorities will be observed when
making acting appointments of Sergeants:

1. The regular member of the platoon who is on the
Sergeant's Civil Service Eligibility List shall be appointed. 1If
two members of the same platoon are on the appropriate 1list,
Department seniority shall prevail.

2. Any other member who is working and who is on
the Sergeant's Civil Service Eligibility List shall be appointed.

I If no one qualifies under steps 1 and 2, the
acting Sergeant's appointment will be made from those working
according to Department seniority.

(5) A pipeman may be excused from accepting an acting
Sergeant appointment provided another qualified person on duty
agrees to accept the appointment. The on-duty Sergeant entitled
to the appointment shall assume acting Lieutenant duties.

(6) During a shift not on his schedule, but which he
works, an employee who is not assigned to the work of his regular

job shall be paid the rate of his regular job, or the rate of the
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job to which he .is assigned, whichever is the higher rate.

(7) During the period for which an off-duty employee is
called in to work because of an emergency situation, his straight-
time rate shall be the rate of his regular job, or the rate of the
job to which he 1is assigned during the period of call-in,
whichever is the higher rate (and he shall be paid a premium on
that straight-time rate as is provided for in Article X, Section
15D, "Call-In Pay").

ARTICLE X

WAGE SUPPLEMENTS
(In Alphabetical Order)

Section 1 - Funeral Leave, with Pay:

At the time of the death of a member of his immediate
family, as defined below, an employee shall be granted leave of
absence, as a funeral 1leave, so that he may make funeral
arrangements, attend the funeral, etc., for a pefiod of time which
is of duration appropriate to the circumstances presented (such
as out-of-town travel involved). He shall be paid for not to
exceed two (2) of his scheduled work days of such funeral 1leave,
if the funeral is held within a 250 mile radius of the City of
Harper Woods and for not to exceed three (3) of his scheduled work
days of such leave if the funeral is held elsewhere.

"Immediate Family" shall mean Grandparent, Parent, Step-
parent, Father-in-Law, Mother-in-Law, Spouse, Child, Child-by-Law,
Grandchild, Brother or Sister, Brother-in-Law, Sister-in-Law,
wherever they may have resided, or any other family member who
resided in the same household as the employee to the extent that a
Federal Income Tax Exemption in the most recent year of filing,

was claimed by some member of the employee's household.
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The City may require verification of the death and/or
relationship of the employee to the deceased, at its discretion,
following the leave and before making payment for Funeral Leave.
The City may withhold payment if the employee did not make a
reasonably prompt request for leave, prior to taking the time off,
in all but such cases as the death may occur within a few hours of
the duty time, so that this work could be covered in his absence.

Section 2 - Call-In Pay: (transferred to Article X, Section 15D)

Section 3 - Cost of Living Allowance:

All employees shall receive a Cost-of-Living Allowance
pursuant to the following provisions therefor for 1987 and 1988

only.

A. The Index to be followed:

The Cost-of-Living Allowance will be determined" in
accordance with changes in the Consumer Price Index for urban wage
earners and clerical workers (including single workers), published
by the U.s. Department of Labor Statistics (1967=100), and
hereinafter referred to as the BLS Consumer Price Index.

It is agreed between the parties that the continuance of
the Cost-of-Living Allownce is dependent upon the availability of
the official monthly BLS Consumer Price Index in its present form,
and calculated on the same basis as the index for November, 1986.

B. The Dates and Basis of Adjustment of
Cost-of-Living Allowance:

With the first pay period beginning on or after January
1, 1987, and at quarterly intervals thereafter, through December
31, 1988, adjustments in the Cost-of-Living Allowance will be
made. The following tabulation reflects the foregoing as to

Cost-of-Living Allowance adjustments:
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Effective Date Approximate Based on BLS Consumer

of Adjustment Period Covered Price Index Increases
From

lst Pay Period
Beginning On

Or After

January 1, 1984 January, February, March November, 1983 to
February, 1984

April 1, 1984 April, May, June November, 1983 to
May, 1984

July 1, 1984 July, August, September May, 1984 to
August, 1984

October 1, 1984 October, November, December May, 1984 to
November, 1984

January 1, 1985 January, February, March November, 1984 to

February, 1985

and so forth through the duration of this Agreement.

In the event the Bureau of Labor Statistics does not
issue the Consumer Price Index on or before the beginning of any
pay period referred to above, any adjustment in the allowance
required by the Index shall be effective at the beginning of the
first pay period after receipt of the Index.

No adjustments, retroactive or otherwise, shall be made
due to any revision that may later be made in the published
figures for the BLS Consumer Price Index for any month on the
basis of which the allowance has been determined.

C. The Amount and Application of Cost-of-Living
Allowance:

A table intended to clarify the parties' agreement with
respect to accumulated Cost-of-Living Allowance and with respect
to continuance of the Cost-of-Living Allowance is set forth in
Appendix B with 1¢ adjustment for each 0.3 change in the Index.

After payment from the May and November CPI, the allowance shall
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)

revert to 0¢ for subsequent calculations as was done with the

November 1983 Index.

In no event will a decline in the Index below November 1983
Index provide a basis for further reduction in the straight time
hourly rate for any classification covered by this Agreement.

The amount of the Cost-of-Living Allowance in effect at the
time shall be applied to each straight time hour for which an
employee is paid, including the actual hours worked during a period
of overtime. It shall not be added to the employee's hourly base
rate, as that hourly base rate is derived from his annual salary,
and overtime premium shall not be applied to it.

D. Payment of Cost-of-Living Allowance:

Such amount as is due as Cost-of-Living Allowance shall be
paid semi-annually, in July and January.

E. Termination of Cost~of-Living Allowance:

Effective January 1, 1989, the above Cost-of-Living
Allowance provisions shall expire and no cost-of-living payments
shall be made thereafter.

Section 4 - Death Allowance:

Upon the death of an employee, the City will pay his
legally designated survivor(s) of any and all vacation credit,
holiday credit, 65 percent paid regular sick time credit which he
had not used up to the time of his death.

Section 5 -~ Educational Assistance Program:

This program is offered to encourage employees to improve
their job skills, to increase their value to the City and to assist

them in preparing for future advancement with the City.
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The scope of this program does not include "special

seminars" or "short courses" of a few days duration which will

continue to be considered on an individual or departmental training

basis. Also,; this program does not supercede regular department
in-serviée training.

The following provisions are established to cover the

administration of the City Educational Assistance Program.

1. Application for Educational Assistance may be made by
any employee covered by the current union contract.

2. Application will be considered even if the employee is
eligible for or receiving funds for the same course from any other
source, (G.I. Bill, Scholarship, vocational rehabilitation, etc.).

3. Applications must have prior approval by the City
Manager for course work relative to subjects pertinent to the "fire
science" programs, certificate programs, Emergency Medical
Technician, or other directly related to the Fire Service.
Subjects will be current, listed in latest programs and school
catalogs, as updated in curriculum changes.

4. Reimbursements and supplemental pay shall be made only
for course work completed at accredited colleges or other
institutions.

5. The City agrees to pay a member of the bargaining unit
annual supplemental pay:, on the following basis, for college
credits toward a degree program in Fire Science and for earned

degrees in Fire Science:
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FOR 1987 EFFECTIVE 1-1-88
Annual Payments
On % of Fire-

Semester Quarter Fighters Average
Hours Hours Annual Base Pay Annual Amount
30 45 2 % $ 625
60 90 243 780
90 135 3 % 940
BS-BA Degree 3%s 1095
Current EMT Basic Certificate® 2 % : 2% of Base Pay
EMT Specialist * 2%% 2%% of Base ‘Pay

EMT Basic and EMT Specialist Certificates must be recertified
through a refresher course and testing as often as may be regquired

by the State of Michigan in order to keep the certificates current.

* State of Michigan certification is required.

This supplemental pay will be in one annual payment made on the
basis of credits accumulated as of December 31lst of each contract
year. Such payment will be made on a pay date following receipt of
proof of qualified earned credits.

6. Reimbursement for tuition shall be according to the

following schedule on each graded course:

1

100%
100%

c) "C" or numerical equivalent - 100%

a) "A" or numerical equivalent

b) "B" or numerical equivalent

d) "D" or numerical equivalent - 50%

e) "I" or "F" or numerical equivalent - 0%
7. Reimbursement for tuition on approved non-graded courses
will be at 100% upon proof of satisfactory completion.
8. 100% reimbursement will be made on required text books
of courses completed with a minimum of a passing grade.
9. Employees must submit an official school transcript
showing final grades received, also official receipts for books

necessary for approved courses. The employee shall be considered




27.
as having completed a class when he or she concludes the term for
which the school quotes the tuition fee.

10. Expenses such as student fees, parking, mileage, etc.
shall not be considered as part of the Educational Assistance
Program.

11. The applicant under this program shall attend classes on

his own time and without compensation from the City.

12. The City will not compensate for any level of degree
attained before becoming an employee unless the credit hours earned
for such classes can be transferred and applied to a fire science
degree program or EMT certificate.

13. Education benefits for a new hire will be prorated from
the date of hire.

Section 5A - EMT Certification, Probationary Employees:

Any new employee hired after July 1, 1984, shall be
required to obtain an EMT Basic Certificate during the probationary
period as a condition of continuing employment. Upon the fequest
of the employee, the Chief shall grant an extension for a period of
time, not to exceed six (6) months, sufficient for the employee
to complete this requirement. To be entitled to an extension, the
employee must submit a written plan showing that the certification
will be obtained by the date to which the extension is requested.

Section 5B - EMT Certification, Regular Employees:

Any employee holding an EMT Basic Certificate on July 1,
1984, shall be required to keep that certificate current. Any
employee who does not have an EMT Basic Certificate shall obtain
that certificate by January 1, 1988. The requirements for this
paragraph shall remain in full force and effect notwithstanding any

notice given pursuant to Article XIV of this Agreement.
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The Fire Chief shall provide written notification to any
employee not in compliance with the EMT certificate requirements.
The employee shall have a period of seven (7) days to submit a
written plan indicating what steps the employee will take to obtain
certification. The plan shall be feasible and shall set a
reasonable deadline for obtaining certification. The plan must be
acceptable to the Fire Chief; however, approval shall not be
unreasonably withheld.

An employee who, in good faith, prepares for and takes the
State examination shall not be disciplined for failure to pass the
examination. That employee is not, however, excused from further
efforts to obtain certification. The City shall pay for tuition
and books for the first basic EMT course even if the employee does
not pass the required examinations. For second and subsequent
courses, Article X, Section 5 shall apply.

Article X, Section 10 does not apply t§ the basic EMT
course and EMT refresher course. However, if the scheduling needs
of the department permits, the Chief may permit employees to attend
classes while on duty.

It is understood, however, that the above provisions do not
apply to the position of Fire Inspector.

Section 6 - Food Allowance:

During the month of January of each year within the term of
this Agreement, the City will pay to each employee in the Fire
Fighting Division a Food Allowance. Such being a payment for the
following year, then beginning, an employee whose employment

terminates, for any reason, during the year, shall repay to the

City an amount which represents the Food Allowance payment made to
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him for the period of the year during which he was not employed by
the City.

January, 1987, Food Allowance will be calculated using the

following formula:

BLS Consumer Price Index of November, 1986

BLS Consumer Price Index of November, 1985 X 1986 Food Allowance =

1987 Food Allowance

Effective January 1, 1988, the Food Allowance shall be a
flat annual amount of $575.

Section 7 - Health Care and Dental Insurance:

A. Health Care Insurance:

For any employee covered by this Agreement and his
dependents, the City will pay during 1987, 1988 and 1989 the f£full
cost of Blue Cross Comprehensive Hospital Semi-Private Service with
Riders D45NM, MM, ML, IMB, DCCR, Blue Shield MVF-~1l service with
$2.00 prescription drug program, and out of state reciprocity
rider.

Upon an employee's retirement from employment by the City,
and during the period of his retirement thereafter, so long as his
yearly taxable wages, as reported to the Internal Revenue Service
on his W-2 form, do not exceed his City pension, the City will pay
the full cost of the above health care insurance coverages, for
such retiree and his spouse, until each has reached age 65 and,
from and after his reaching age 65, shall pay the full cost of his
Blue Cross/Blue Shield Health Care Insurance Plan which supplements
his own Medicare Health Care coverage. The spouse of a deceased
employee will receive the above benefits so long as she receives a

City pension.
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B. Optical Program:

The City agrees to pay the full cost of the Cooperative
Services, Inc. optical program covering the basic plan which
includes a choice of Kryptok or D-sig Bifocals, frames selection

from green or blue Plan C selection and plastic lenses.

C. Dental Coverage for Employees:

The City agrees to provide each employee with the Delta
Dental Plan Class II 60-40 co-pay Dental Insurance with a $1,000
lifetime orthodontic rider for the employee and his dependents.
The City will pay full cost of the premium.

D. Regardless of anything in subsections A, B and C
above, the City shall have the right to change insurance cérriers
whenever it is advantageous to do so. No employee shall lose any
benefits guaranteed by this section if the City elects to change
carriers. The City agrees that any alternative insurance shall
provide equivalent benefits to those guaranteed in this Section.
"Equivalent benefits" means:

(i) The employee can secure services from medical
providers without prepayment by the employee to the same extent as
with the current insurance;

(ii) The company does business nationally, and the
coverage is recognized by medical providers out of state; and

(iii) Coverages, deductibles and exclusions are
substantially similar to the current insurance;

(iv) An HMO will not be considered -equivalent
insurance.

Any change in insurance carrier shall involve all

bargaining units of the City.
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The City shall give written notice of intent to change
insurance carrier. The Union shall, then, have seven (7) days to
request a conference involving representatives of the Union, the
City and the proposed insurance carrier. If the Union is not
satisfied that the insurance 1is comparable, the Union, within
thirty (30) days of the conference, shall state, in writing and
in specific detail, every objection to the proposed insurance.
Any objection not specifically stated is waived.

Any objections which cannot be resolved within an addi-
tional thirty (30) days shall be submitted to the American
Arbitration Association under the rules for expedited arbitration.

The identity of the insurance carrier shall not be the
proper subject of a grievance.

Section 8 - Holidays; "Holidays in Lieu" as "Winter Vacation":

Fire Fighting Division:

Recognizing that - regardless of holidays - fire protec-
tion service must be provided all hours of the day and each day of
the year, each employee of the Fire Fighting Division will be
allowed in 1987, 1988 and 1989, 12 (12 hour) days off with pay in
lieu of being scheduled off on the day of observance of normal
holidays (holiday time off to be taken in 24 hour shifts), in the
months of September through May, as "Winter Vacation".

The following holidays are the normal holidays:

New Year's Day - January 1lst

Lincoln's Birthday - February 1l2th
Washington's Birthday - February 22nd

Memorial Day - May 30th

Independence Day - July 4th

Labor Day ~ 1lst Monday in September
Veteran's Day ~ November 1llth
Thanksgiving Day ~ 4th Thursday in November
Day After Thanksgiving-

Christmas Eve - December 24th

Christmas Day ~ December 25th

New Year's Eve - December 31st
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Any employee who works the first 12 hours of the shift
beginning on one of the above days will be paid time and one-half
for those 12 hours of the holiday worked. If an employee is sche-
duled to work overtime during the‘first 12 hours of a holiday, he
shall be éaid double time for those hours.

The Winter Vacation Schedule List shall be posted no
later than June 15th, for examination and choice of preferred
Winter Vacation time by Fire Fighting Division employees. All
choices of preferred winter vacation time - in period(s) of at
least one (1) day or one (1) work period, using all Winter
Vacation time in the months of September through May thereafter -
will be acted upon on August 15th, with first preference going to
those having the most seniority. Each unit shall select Winter
Vacation time independently of the others.

After August 15th, requests for Winter Vacation time will
be granted in the order in which they are submitted. The Fire
Chief shall respond to all such requests within one week.

In the event an employee is off sick during his scheduled
holidays, and someone else requests that time, he will reschedule
them within the holiday period on available dates. If resche-
duling is not available, within the holiday period, the holidays
will be transferred to the regular sick bank if the balance is
less than 100 days. If the balance is more than 100 days, the
holidays will be transferred to his reserve sick bank.

Payment in lieu of holiday(s) off, as Winter Vacation
time, will not be made to an employee of the Fire Fighting
Division unless such work day(s) off be given up at the City's

request, in writing, a request which will not be made unless the
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allowance of holiday(s) off might result in impairment of the

City's services in the judgment of the City's Fire Chief.

Section 9:

Two employees from the same unit shall be allowed to
schedule holiday time on the same date. This will only apply to
units which are at full strength of seven firefighters.

Section 10 - Off Duty Training Pay:

It is recognized that an employee may be required to
attend a period of Jjob-related training, whether or not such
period falls on a day off in his work schedule. An employee who
attends such a period of off duty training when otherwise, he
would have been off-work, shall be paid at time and one-half for
such period, and for not less than one (1) hour at that rate, in
any case.

Section 11 - Jury Duty Pay Supplement:

During the period when an employee is performing required
jury service, the City will pay him the amount, if any, by which
his fees for jury service are less than the pay he would have
received had he worked his scheduled work days during his period
of jury service, provided that the employee gives to the City's
Fire Chief prompt notice of his call for jury service and, after
such service, provides evidence satisfactory to the City's Fire
Chief of his performance of jury service and of the payment he
received therefor.

Section 12 - Life Insurance:

The City will provide to each employee covered hereby,
without cost of him, insurance on his life in the amount of Twenty
Thousand ($20,000.00) Dollars with double indemnity provision, and

in the amount of One Thousand ($1,000.00) Dollars without double
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indemnity provision, to each retiree from service in the Fire
Department who, otherwise, would be covered by this Agreement,
such life insurance being provided at no cost to the retiree. All
the foregoing' provisions for 1life insurance coverage are, of °
course, subject to the eligibility requirements of the carrier of
such coverage.

Section 13 - Longevity Bonus:

On the first pay-day in December of each year, during the
term of this Agreement, the City will pay.to an employee a longe-
vity bonus ‘based on his éeniority as shown on the seniority list
and on his annual salary as set forth in Appendix "A" attached

hereto as follows:

Longevity Bonus
as Percentage of

Sénioritz Annual Salary
Beginning with Four (4) Completed Years 2%
Beginning with Nine (9) Completed Years 43
Beginning with Fourteen (14) Completed Years 6%

In the year that an employee enters a new seniority cate-
gory or receives a change in annual salary 1longevity is to be
prorated from the effective date of the change to the end df the

year.

Section 14 - Military Reserve Pay Supplement:

For not to exceed six (6) work days in the calendar year
January 1 through December 31, the City will pay an employee the
difference between his regqular salary and his military service pay
. for the period of the leave of absence, provided that the employee
gives to the City's Fire Chief prohpt advance notice, in writing,
of such period(s) of duty and, after such duty period(s), provides

to the City's Fire Chief evidence satisfactory to the City's
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paymaster of his performance of duty and of the payment he
received therefor.

Section 15 - Schedule Overtime; Holdover Pay; Call-In Pay;
Standby Pay:

A. Scheduled Overtime:

For all scheduled work time outside of his individual
schedule and in his regular job, an employee shall be paid at time
and one-half the rate of his classification. For all scheduled
work time outside of his individual schedule and in another job
classification to which he is temporarily appointed, an employee
shall be paid at time and one-half the rate to which he is
entitled pursuant to Article IX, Section 2(B). The foregoing
shall apply to employees in the Fire Fighting Division and shall
not apply to non-scheduled time which such an employee works
because of an exchange of work time with another scheduled
employee, or to non-scheduled time which he voluntarily works for
another employee.

B. Overtime Distribution Procedure:

When overtime is required, the following procedure shall

be followed:

1. Platoon Eligible for Overtime:

A. If the same platoon is scheduled to work both the
day before and the day after the overtime day, the overtime shall
be offered to the platoon on Kelly days.

B If different platoons are scheduled to work the
day before and the day after the overtime day, the overtime shall
be divided amongst those two platoons as follows:

i. The first twelve (12) hours of overtime shall
be offered to the platoon scheduled to work the day immediately

after the overtime day.
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1is The second twelve (12) hours of overtime
shall be offered to‘the platoon which was scheduled to work the
day before the overtime day.

2. Overtime Equalization List:

Each platoon shall maintain a permanent, cumulative
record of the number of overtime days worked by each member of
the platoon. Copies of such lists are attached as exhibits to
the contract. The parties certify that such lists are current
and accurate as of the date indicated on each list. Each time an
employee actually works overtime, the employee shall be credited
with the amount of time worked in quarter day increments.

3. New Hires/Transfers:.

In the case of a new hire or an employee trans-
ferring to a different platoon, that employee shall be credited
with the number of overtime days equal to the employee with the
highest number of days on that platoon.

4. Employee Eligible for Overtime:

When overtime becomes available, it shall be first
offered to the employee credited with the least amount of overtime
on the platoon. If that employee declines, or if the employee
cannot be located after reasonable efforts have been made, the
overtime shall be offered to the next lowest employee on the list.
This process shall be repeated until someone agrees to work the
overtime,

5. Splitting Overtime Days:

In the case of a twenty-four (24) hour overtime day,
if no employee on the platooﬁ agrees to work the full 24 hpurs,

the overtime will be offered in twelve (12) hour blocks in the

same manner as in paragraph 4.




6. Inability to Cover Overtime:

In the event that the above procedure does not result
in coverage of the necessary overtime, the overtime shall be
offered to the other platoon which is not working in the same
manner as in 4 and 5 above.

7. Officers Overtime:

The Sergeants and Lieutenants shall be on the same
lists as the pipemen and shall be eligible for overtime to the
same extent as pipemen. Howevef, when a platoon is scheduled to
be without either a regular Sergeant or Lieutenant, an officer
shall be entitled to the overtime. The officer eligible for over-
time shall be determined by applying subsections 1 - 6, ignoring
any pipemen with less credited overtime.

For purposes of overtime distribution, Sergeants and
Lieutenants shall be treated as being interchangeable.

8. Limitation of Remedy:

The employer shall not, in any event, be required to
pay more than one employee for the same overtime hours. An
arbitrator or the Civil Service Commission shall only have
authority to order the employer to abide by the overtime proce-
dure. No employee shall be entitled to be paid for overtime hours
not actually worked even if the wrong employee was called for
overtime,

C. Holdover Pay:

An employee working a scheduled shift who continued on
emergency work, such as civil commotion, ice, snow or rainstorm or
other natural disaster, beyond his scheduled shift without break

shall be paid the same as an employee receiving "Call-In Pay".
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Holdover time involving the late return to station of an ambulance
or fire run, after the employee's shift ends, will be paid a
minimum of one hour at the rate of time and one-half. For time
worked in excess of one hour, employees will be paid in increments
of 15 minutes computed to the next quarter hour.

D. Call-In Pay:

An off duty employee who is called in to work to meet an
emergency situation shall be guaranteed at 1least one (1) hour's
work or pay therefor. He shall be released from duty when the
equipment is back in service. He shall be paid for called-in time
on duty at the rate of two (2) times.his straight time rate. For
time worked in excess of one hour, employees will be paid in
increments of 15 miﬁutes computed to the next guarter hour.

E. Standby Pay:

It is recognized that the Firé Chief, or his designee, may
request an off-duty employee to be on call, available at a
telephone number within the City, to report for duty under
circumstances calling for the availability of standby manpower, in
the judgment of the Fire Chief or his designee. An employee who
accepts a request so to remain in standby status will be paid
Twenty Five ($25.00) Dollars for each period of twelve (12)
consecutive hours during which he is on call and subject to
reporting for duty.

F. Court Time:

When, as a result of performing job duties as a Firefighter
or EMT, an employee is subpoenaed to make a court appearance, he
shall continue to receive his regular pay for all time lost from

his regularly scheduled work while testifying as a witness.
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Effective January 1, 1988, when an employee is subpoenaed
to make a court appearance, as a result of actions in the official
performance of duty, at a time for which he had not been previously
scheduled to work, he shall receive time and one-half pay for all
hours necessary to make the court appearance. The employee shall
assign his court appearance fee to the City.

The parties agree to review this Section in twelve months
from its effective date to determine its impact.

Section 16 - Personal Business Time:

As of January 1l1lst, each employee in the Fire Fighting
Division shall be credited with forty-eight (48) hours of "Personal
Business Time" at his basic hourly rate. By prior arrangement made
with the City's Fire Chief, such an employee may be scheduled off
for twelve (12) hours four (4) times, or for twenty-four (24) hours
twice, or for six (6) hours eight (8) times.

A new employee, hired after January 1lst, will receive

personal business time credit as follows:

Hiring Date Credit
January 2 - March 31 48 hrs.
April 1 - June 30 36 hrs.
July 1 - September 30 24 hrs.
October 1 - December 31 12 hrs.

"Personal Business Time" shall not be cumulative year to
year; any such credit remaining on January 1lst from the prior year
shall be .cancelled.

Both parties agree that the decision pertaining to personal

business time as set forth in the arbitration ruling issued by
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George Roumell, Jr., May 27, 1975, will be binding on both parties

during the term of this Agreement.

Section 17 - Physical Examination:

Prior to beginning work in the Department, an employee will
submit a health histor§ on the form provided by the City, and he
will have a chest x-ray and possibly other x-rays or fluoroscopic
examination, and laboratory tests. As deemed advisable by the
City's Fire Chief, additional physical examination(s), including
x-rays, fluoroscopic examination, and/or laboratory tests, will be
given or repeated, during employment. Physical examination will be
given by a City-selected doctor, the full cost of all phiysical
examinatians will be paid by the City. Alternate tests will be
used for those employees not wanting x-rays,provided that the cost
is comparable and that the tests are recognized by the medical
profession as acceptable substitutes for x-rays.

Section 18 - Repair or Replacement of Duty-Damaged Personal
Articles:

The City will reimburse an employee the fair cost of
repairing or replacing (repair or repiacement to be at the City's
option) personal articles (such as eye glasses, dentures, hearing
aid) which an employee wears or carries,not inappropriately to his
work, while on duty, and which are lost or damaged or destroyed in
a duty-connected, and not negligent, manner. As long as the City
provides the Optical Plan as stated in Section 7 of this Agreement,
the City shall replace eyeglasses, only after an employee has used
his benefits as stated in the Optical Plan.

Section 19 - Retirement or Resignation Allowance:

An employee who retires, or is retired under the Retirement
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Pension Plan provided for in the next Section,and who becomes a
pensionef thereunder, will be paid for any and all vacation credit,
holiday credit and for 65 percent (65%) of paid sick time credit,
which had not been used up to the time of his retirement.

An employee who resigns and who, at the effective date of
his resignation, has ten (10) years, or more, service in the Fire
Department, will be paid for any and all vacation credit, holiday
credit, and for 65 percent (65%) of paid sick time credit, which he
had not used up the effective date of his resignation.

Section 20 - Retirement Pension Plan:

An employee covered by this Agreement will be eligible to
participate in the City's Retirement Pension Plan, provided for by
the City Charter, if and to the extent and on the bases provided
for in such Rétirement Pension Plan, except for the following:

The pension multiplier shall be 2% of gross wages. The
employee's contribution shall be 5% of gross wages.

Effective Janaury 1, 1989, the following improvements to
the Pénsion Plan shall be made:

1) The multiplier shall be increased to 2.5% of Gross
Wages as defined.

2) Employees will be eligible for Voluntary Retirement
at age 50 with 25 years of service.

3) Pop Up Provision: If after a member elects pension
Option A or Option B, his spouse who has insurable
interest in his life, dies first, such member shall
the right to revert from the Option A or B to an

actuarially equivalent straight life pension.

have
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4) Annuity Withdrawal: At thé time of retirement,
employees will "have the option of an annuity
withdrawal from their pension plan.

Effective January 1, 1989, the employees contribution shall
be increased to 6% of Gross Wages, as defined.

"Gross Wages" means all regular and overtime earnings, COLA

and Longevity. Gross wages does not include any allowances,

bonuses, lump sum payoffs of accumulated days off or any other form
of compensation under this contract.

Beginning on January 1, 1979, ané thereafter, any employee
who retires will receive those benefits stated in the current Union
Contract upon his date of retirement. Any further changes in
benefits according to the contract with the City and the Fire
Fighters would not affect any members already retired. Past
retiree's benefits will be frozen according to the benefits of
contract in effect at the time of their retirement.

Section 21 - Sick Time, with Pay:

An employee shall, upon completing his first six months
employment, be credited with six (6) days of Paid Sick Time and,
thereafter, he shall be credited with one (1) day of Paid Sick Time
upon his completion of each calendar month of service for the City.

After completion of the six months period, an employee may apply
sick time .credit accumulated towards non-paid sick time off during
. the first six months.

Paid Sick Time Credit may be accumulated to a maximum of
one hundred (100) days, or twenty-four hundred (2400) hours, by a
member of the Fire Fighting Division. If an employee reaches the
maximum accumulation, he shall thereafter be paid one-half (1/2)
the. hours ‘which, otherwise, would be added to his Paid Sick Time

Credit. The remaining one-half of the hours over 2400 shall be
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added to a "Reserve Sick Bank" to be used only for illness and
injury. Upon separation from the City, an employee will not be
paid for any days remaining in the "Reserve Sick Bank".

During the period of his absence from work due to illness
or injury which is not work-connected, an employee will be paid
from, and to the extent of his Reserve Sick Bank first and then
his Paid Sick Time Credit, being charged one (1) hour against that
credit for each one (1) hour of scheduled work time lost due to
illness or injury.

An employee who becomes ill or who is injured and who
expects to be off work so as to use his Reserve Sick Bank or his
Paid Sick Time Credit must notify the Officer-in-Charge of the
Fire Station to which he 1is assigned, as promptly as 1is prac-
ticable under the circumstances but, in any event, no later than
one-half (1/2) hour after the starting time of his work day. His
failure to do so will justify the City's denial of his claim
against his Paid Sick Time Credit.

The City may require a Doctor's Certificate to confirm
the reason for an absence from work for which an employee makes an
illness or injury claim against his Paid Sick Time Credit. The
City shall have the right to select the physician and shall pay
any costs of obtaining the certificate.

An employee who frequently depletes, or reduces to a low
point, his Paid Sick Time Credit may thereby indicate that his
health is not suitable for his employment and so occasion his
being placed in sick leave of absence status.

Section 22 - Social Security:

Both the City and the employee are required to pay the

same amount of Social Security Tax, on an employee's gross earnings
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up to a maximum amount of earnings as established by Federal Law.
The City deducts the employee's Social Security Tax from hisfpay—
check, matches the amount deducted, and remits the total amcunt to
the Federal Government, to the credit of the employee's Social
Security Account.

Section 23 - Uniform Allowance:

During the month of January, each employee in the Fire
Fighting Division covered hereby shall receive the following:

November 1986 CPI
November 1985 CPI

Maintenance Allowance; Effective January 1, 1988, the annual

X 1986 Uniform Allowance = 1987 Uniform

uniform allowance for employees in the Fire Fighting Division shall
be $485. The Uniform Maintenance Allowance is paid in recognition
of the fact that there are costs involved for employees in wearing
the clothing and insignia required to be worn while on duty, to
identify them as members of the Fire Department in the course of
performing their duties. Such being a payment for the following
year, than beginning, an employee whose employment terminates for
any reason during the year shall repay to the City an amount which
represents the Uniform Allowance payment made to him for the period
of the year during which he was not employed by the City. If an
employee is off on sick leave or leave of absence for more than one
hundred twenty (120) consecutive calendar days, his clothing
allowance shall be prorated for the time actually worked.

Section 24 - Vacation, with Pay:

A. Eligibility and Allowances:

For Fire Fighting Division

The vacation eligibility year shall be the calendar year,
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January 1 through December 31.

On December 31st of the year in which he is employed, a
member of the Fire Department shall be eligible for a vacation
prorated according to whichever the vacation allowance tables, at
its one-year level, applies to him. Thereafter, if he is a member
of the Fire Fighting Division, he shall, on December 31st of the
years of his employment, establish eligibility for work days off,
as vacation days, as follows: 1In the event an employee goes from
one eligibility step to another during the year, his vacation eli-
gibility shall be prorated from the effective date of his
qualifying for the new eligibility step.

Work Days as

Vacation Eligibility Years Vacation Days
Beginning with one year through five years 6
Beginning with six years through eleven years 9
Beginning with twelve years through seventeen years 12
Beginning with eighteen years or more 15

An employee will be allowed to carry forward into a vaca-
tion year a maximum of fifteen (15) work days as vacation days,
from preceding vacation year(s).

B. Scheduling:

Vacation day(s) will be arranged between the employee and
the City's Fire Chief, in periods of at least one (1) work day, or
one (1) period using all vacation days, in the months of June
through August as a general practice, provided, however that by
mutual agreement between the employee and the City's Fire Chief
vacation days may be taken in other months. |

The vacation schedule list shall be posted no later than
January 15th, for examination and choice of preferred vacation

time. Each unit shall select vacation time independently of the
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others. All choices of preferred vacation time will be acted upon
on March 15th, with first preference going to those having the
most seniority.

If two (2) or more employees request the same day(s) off,
or overlapping day(s), and they cannot be so scheduled off con-
sistent with the Department's performance of its services, in the
judgment of the City's Fire Chief, choice of day(s) off shall be
granted in straight senority order of the employees involved as
appears on the seniority list.

After March 15th, requests for vacation time will be
granted in the order in which they are submitted. The Fire Chief
shall respond to such requests within one week.

In the event an employee is ill during scheduled vacation
period, and someone else requests that time, he shall reschedule
those days at another available time. In no event shall an
employee lose any accumulated vacation due to the unavailability
of time to reschedule.

C. Payment:

Vacation pay shall be computed at the employee's regular,
straight-time rate for the last pay period prior to the start of
the vacation period involved.

Payment in lieu of vacation day(s) off will not be made
to an employee, unless given up at the City's request, in writing,
a request which will not be made unless the allowance of the vaca-
tion day(s) off might result in impairment of the City's services,
in the judgment of the City's Fire Chief.

Section 25 - Work-Connected Illness or Injury Time:

An employee who suffers an illness or injury arising out

of and in the course of his employment, and who is thereby caused
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to be unable to work, will, nevertheless, receive pay at his regu-
lar rate for the first one hundred eighty (180) calendar days that
he is so off-duty and in sick leave status, and no charge will be
made against his Paid Sick Time Credit during that period. He
will continue to accumulate vacation and sick time credit during
such one hundred eighty (180) day period. For any one specific on
the job illness or injury an employee shall be entitled to no more
than one hundred eighty (180) days grace within one year of the
date of the occurrence of the injury or illness.

If the employee continues in sick leave status, due to
work~connected illness or injury, he will cease to accrue vacation
and sick time and holiday time - but he will, beginning with the
one hundred eighty first (18l1) calendar day of so being off-duty,
be paid at his regular rate and he will be charged only two-thirds
(2/3) day against his Paid Sick Time Credit for each such day off-
duty, continuing to the extent of his Paid Sick Time Credit.

If an employee is eligible for workmen's compensation
benefits, he shall make application therefor, and he shall advise
the City's Controller, in writing, as to whether he wishes to keep
his workmen's compensation checks and have the amount thereof
deducted from his regular pay, or to turn such checks over to the
City's Controller promptly upon receipt, and continue to receive
his regular pay as above provided.

An employee who becomes ill, or is injured on the job,
will be treated at the nearest hospital of his choice, subject to

prior approval of the Fire Chief or, in his absence, of the on

duty shift commander.
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Section 26 - Work Gear Furnished: Y

For the duration of this Agreement, the City will con-
tinue to furnish, without cost to an employee, such protective
clothing, tools and equipment as it furnished prior to the effec-
tive date of this Agreement for the Fire Fighting, or other, ser-
vices performed by the employee. The City will replace, without
cost to the employee, any such protective clothing, tools or
equipment which he turns in and which, in the judgment of the
City's Fire Chief, is in condition unsafe or unsuitable for
further use and does not evidence mis-use for its purpose.

Section 27 - Workmen's Compensation:

Pursuant to Michigan Law, the City provides, at its sole
expense, Workmen's Compensation coverage for each employee covered
by this Agreement.

Section 28 - Hours of Work, Wages, and Benefits Peculiar to Forty
Hour Employees Outside the Fire Fighting Division:

A. The Work Day:

The work day for these employes shall be from 8:00
o'clock A.M. to 4:30 o'clock P.M. local time as observed by the
City, daily.

The work week shall be a five day forty hour week.
Employees outside the Fire Fighting Division will be paid time and
one-half of their regular rate for time outside of their schedule.
Overtime shall not be pyramided; that is, overtime payment shall
not be duplicated for the same hours worked under any of the terms
of this Agreement.

It is mutually agreed that 40 hour employees shall have
the option of receiving either compensatory time or overtime pay

for any hours worked beyond their regularly scheduled 40 hours.
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Compensatory time may be accumulated for overtime work on a 11
times per hour basis.

B. Holidays:

The City recognizes the following holidays:

New Year's Day, Lincoln's Birthday, Washington's
Birthday, Memorial Day, Independence Day, Labor Day, Veteran's
Day, Thanksgiving Day, Day after Thanksgiving, Christmas Eve Day,
Christmas Day, 1/2 day Good Friday, New Year's Eve Day. Such an
employee who is scheduled off—work for the observance of any of
the foregoing holidays will be paid for such holiday at his regu-
lar straight time rate. If he is scheduled to work on a holiday
he would, otherwise, have observed, he will be paid holiday pay in
addition to pay for time worked, or will be scheduled off on a day
to compensate him for his lost holiday at the City's option. He
shall have one day added to any vacation period which includes a
holiday he would, otherwise, have been scheduled off.

C. Personal Business Time:

Ea.h employee not in the Fire Fighting Division shall be
credited with twenty four (24) hours of "Personal Business Time"
at his basic hourly rate. By prior arrangement made with the
City's Fire Chief, such an employee may be scheduled off two (2)
hours twelve (12) times, four (4) hours six (6)times or for eight
(8) hours th;ice and such period(s) shall be charged to and paid
from his "Personal Business Time" credit.

D. Shift Premium:

An employee who is not in the Fire Fighting Division and
whose work day is from 4:30 p.m. to Midnight shall receive a shift
premium of two and one-half percent (21£%) of his straight time

earnings for such shift. Such an employee whose work day begins
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from Midnight to 8:00 a.m. shall receive a shift premium of five
(5%) percent of his straight time earnings for such shift,

E. Sick Time, With Pay:

An employee shall, upon completing his first six month
employment be credited with six (6) days paid sick time and,
thereafter, he shall be credited with one (1) day of Paid Sick
Time upon his completion of each calendar month of service to the
City. A "day" of Paid Sick Time Credit shall be eight (8) hours.

Paid Sick Time Credit may be accumulated to a maximum of
one hundred (100) days or eight hundred (800) hours for employees
not in the Fire Fighting Division. If an employee reaches the
maximum accumulation, he shall thereafter be paid for one-half
(1/2) the hours which, otherwise, would be added to his Paid Sick
Time, Credit. The remaining one-half (1/2) of the hours over 800
shall be added to a "Reserve Sick Bank" to be used only for
illness and injury. Upon separation from the City, an employee
will not be paid for any days remaining in the "Reserve Sick
Bank". During the period of his absence from work due to illness
or injury which is not work-connected, an employee will be paid
from and to the extent of his Reserve Sick Bank first and then his
Paid Sick Time Credit being charged one (1) hour against that cre-
dit for each one (1) hour of scheduled work time lost due to
illness or injury.

An employee not in the Fire Fighting Division must give
the same notice and is bound by the other conditions relative to
Doctor's Certificate pertaining to sick time as enumerated with

respect to the Fire Fighting Division.
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F. Vacation with Pay for Forty Hour Employees Outside
the Fire Fighting Division:

a. Eligibility and Allowances:

The vacation-eligibility year shall be the calendar
year, January 1 through December 31l.

On December 31lst of the year in which he is employed, a
member of the Fire Department shall be eligible for a vacation
prorated according to whichever of the vacation allowance tables,
at its one year level, applies to him. Thereafter, if he is not a
member of the Fire Fighting Division, he shall on December 3lst of
the years of his employment, establish eligibility for work days
off as vacation as follows: 1In the event an employee goes from one
eligibility step to another during the year, his vacation
eligibility shall be prorated from the effective date of his
qualifying for the new eligibility step:

Work Days as

Vacation Eligibility Years Vacation Days
Beginning with one through five years 10
Beginning with six through eleven years 15
Beginning with twelve through seventeen years 20
Beginning with eighteen or more 25

An employee will be allowed to carry forward into a
vacation year a maximum of twenty five (25) work days as vacation
days from the preceding vacation year(s).

G. Uniform Allowance:

The Fire Inspector shall receive from the following uniform

: . November 1986 CPI ;
maintenance allowance: Novenber 198% CPI X 1986 uniform allowance

= 1987 uniform maintenance allowance.
Effective January 1, 1988, the Fire Inspector shall receive

an annual uniform maintenance allowance in the amount of $765.
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These amounts are paid in recognition o¢f the
fact that there are costs involved for employees in wearing the
clothing and insignia required to be worn while on duty, tc cer-
tify them as members of the Fire Department in the course of per-
forming their duties.

H. Due to the fact that the Fire Inspector may be called
for fire investigations during his off duty time, the City shall
provide the Fire Inspector with a City car. If no car is
available, the City will negotiate with the Union over payment of
mileage and maintenance.

I. Funeral Leave, With Pay:

At the time of the death of a member of his immediate
family, as defined below, an employee shall be granted leave of
absence, as a funeral leave, so that he may make funeral arrange-
ments, attend the funeral, etc., for a period of time which is of
duration appropriate to the circumstances presented (such as out-
of-town travel involved). He shall be paid for not to exceed
three (3) of his scheduled work days of such funeral leave, 1f the
funeral is held within a 250 mile radius of the City of Harper
Woods, and for not to exceed four (4) of his scheduled work days
of such leave if the funeral is held elsewhere.

"Immediate Family" shall mean Grandparent, Parent,
Stepparent, Father-in-Law, Mother-in-Law, Spouse, Child,
Child-by-Law, Grandchild, Brother or Sister, Brother-in-Law,
Sister-in-Law, wherever they may have resided, or any other family
member who resided in the same household as the employee to the
extent that a Federal Income Tax Exemption in the most recent year

of filing, was claimed by some member of the employee's household.
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The City may require verification of the death and/or of
the relationship of the employee to the deceased, at its discre-
tion, following the leave and before making payment for Funeral
Leave. The City may withhold payment if the employee did not make
a reasonably prompt request for leave, prior to taking the time
off, in all but such cases as the death may occur within a few
hours of the duty time, so that his work could be covered in his
absence.

ARTICLE XI

MISCELLANEOUS
(In Alphabetical Order)

Section 1 - Addresses and Telephone Numbers of Employees:

Each employee covered by this Agreement - whether he is
on or off the active payroll of the City - should keep the City's
Fire Chief currently informed of his correct address and of his
telephone number, if any.

In the case an employee on the City's active payroll,
notice of change of address or telephone number shall be deemed
given only if the employee makes the change on the form available
from the City's Fire Chief and returns such form to him, duly
completed. The City shall give the employee a receipt of his
notice of change of address or of telephone number.

In the case of any employee off the City's active payroll
(such as on leave of absence, layoff, vacation, holiday), notice
of change of address or of telephone number shall be deemed given
only if the employee follows the procedure above, or gives notice
by registered or certified mail addressed to "Fire Chief, City of

Harper Woods, 19617 Harper Avenue, Harper Woods, Michigan".




54.
The City shall be entitled to rely on the last address B

and telephone number furnished to it by an employee pursuant to
the foregoing, and shall have no responsibility to an employee for
his failure to receive notice which ariées from his not following
the procedures above.

Section 2 - Anti-Discrimination:

The City and the Union agree that all provisions of this
Agreement shal be applied to all employees covered hereby without
regard to race, creed, national origin, marital status, sex or age.

Section 3 - Bulletin Board for Union Notices:

The City agrees to provide a bulletin board for the
Union's use in posting notices of its meetings, elections and
recreational and social activities. Other types of notices shall
not be posted unless and until approved by the City's Fire Chief.

Section 4 - Copies of this Agreement:

The City agrees to reproduce copies of this Agreement on
paper no larger than eight and one-half by eleven inches (8lA" X
11"), and to furnish to the Union, without charge, fifty (50) such
copies for its distribution to employees presently covered by the
Agreement or who may, during its term, come within its coverage.

Section 5 - Effect of this Agreement:

This Agreement supersedes any past practice or previous
agreement, written or oral, between the parties hereto, or between
either of them and any employee(s) covered hereby, which is in
conflict with this Agreement.

Section 6 ~ Effect of Invalidity of Provision of this Agreement:

If any provision of this Agreement is held invalid under
existing or future legislation, State or Federal, the remainder of

this Agreement shall not be affected thereby, and the parties
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shall prompély undertake to revise the provision so affected so as
to bring it into compliance with the law.

Section 7 - Maintenance of Equipment and Station House:

Employees covered hereby will continue to keep equipment
and the station house in good operating and/or neat condition, but
will not be called upon to make overhauls or major repairs usually
performed by a vehicle mechanic or a building tradesman.

Section 8 - Maintenance of Conditions:

The City agrees that all conditions of employment
relating to rates of pay, wages, wage supplements, hours of
employment or other conditions of employment, shall be maintained
at not less than the highest minimum standards in effect at the
time of signing this Agreement,, and the conditions of employment
shall be improved wherever specific provision for improvement is
made elsewhere in this Agreement.

It is mutually agreed that the provisions above shall not
apply to inadvertent or bona fide errors made by the City or the
Union in applying the terms and conditions of this Agreement, pro-
vided such error is corrected within thirty (30) calendar days
from the date of error, or from the date of discovery of the
error, as the case may be.

Section 9 - Strikes; Work Interruptions:

The parties to this Agreement mutually recognize that the
services performed by employees covered by this Agreement are ser-
vices essential to the public health, safety and welfare. The
parties, in this Agreement, provide grievance and arbitration pro-
cedures, and special procedures, for the reasonable and sensible

resolution of disputes and other matters. The Union therefore
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agrees that there shall be no interruption of the aforementioned
services, for any cause whatsoever, by the employees it repre-
sents, nor shall there be any concerted failure by them to report
for duty, nor shall they absent themselves from their work, nor
abstain in whole or in part from the full, faithful and proper
performance of the duties of their employment, nor picket the
City's premises on any matter subject to the aforementioned proce-
dures. The Union further agrees that there shall be no strikes,
slow-downs, stay-ins, stoppages of work, or any acts that inter-
fere in any manner or to any degree with the services of the City.

Any violation of the foregoing may be made the subject of
disciplinary action or discharge from employment, as to employees,
and/or exercise of any 1legal right or remedy as to the Union
and/or cancellation of this Agreement.

Section 10 - Safety Committee:

The City and the Union agree that effective wi<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>