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-~----------------------------------------

AGREEMENT 

THIS AGREEMENT entered into this day of , 
198 , by and between the City of Grand Ledge, Michigan, 
hereinafter referred to as the "Employer", and the Labor Council 
Michigan Fraternal Order of Police, Grand Ledge Police Department 
I t-Supervisory Division, hereinafter referred to as the "Union". 

PUBPOSE AND INTENT 

Section 1. It is recognized by both parties that the best 
interests of the Employer are of paramount concern and that any 
labor disputes between the bargaining unit and the City be 
resolved in an orderly manner without interruption of public 
services as provided under the provisions of the Agreement. 

Section 2 . . The parties recognize that the interest of the . 
community and the job security of the members of the bargaining 
unit depend upon the City's success in establishing a proper 
service to the community. 

ARTICLE 1 RECOGNITION 

Section 1. The Employer hereby recognizes that the bargaining 
unit is the sole arid exclusive representative and bargaining 
agent of the employees of the Grand Ledge Police Department. 
Included in ·the bargaining unit: are those positions classified 
as full-time police officers· with the rank of Sergeant and 
Corporal.. Excluded from the bargaining unit: are all elected or 
appointed officials, all part-time employees~ supervisory 
employees, the Chief of ·Pollee and all other employees .employed. 
in or by the .city of Grand Ledge, Michigan. 

NON-D~SCRL~ATION 

This Agr-eelnent shall be applied uniformly to al.l el.iqible membe:-s 
o"'f the ba..~g unit and th.are vill. be no discrimination wi.th 
respect to conditions of semployment. 

ARTICT....z· 3 O.'DTIONS 

The caption$ us-ed in each section of this Agreement are for 
identification purpose.s only and are not a sub.stantial part of 
this Agree1nent. 

I 



ARTICLE . 4 GENDER 

Reference to the male gender shall apply equally to the female 
gender and vice versa. 

ABTICLE 5 BABGAINING ·VNIT RESPONSIBILITIES 

The bargaining unit agrees that its members will perform 
efficient services, and use its best efforts to protect property 
and interests of the Employer, and will cooperate with the 
Employer in performance of their duties 

ARTICLE 6 EMPLOYMENT APPLICATION 

A. All applicants will complete an employment application. The 
employment application is an important phase of the hiring 
procedure and becomes a part of the employee's permanent record. 
All information submitted on the application form is subject to 
verification. 

B. The Employer reserves the right of dismissal upon finding 
willful omission or intentional falsification of fact on the 
employment application. 

ARTICLE 7 CHANGE IN -pERSONAL STATUS 

Employees shall notify the Personnel Department of any change of 
name, address; telephone nwnber, marital status or nwnber of 

dependents promptly, within five (5) days after such change has 
been made. The Employer shall be entitled to rely upon the 
employee's l.ast name, address, telephone nwnber, marital status 
and number of dependents shown on its records. 

ARTICLE 8 · ·PER..~FJ-'(..ANCE . 'EVALUATION 

A. The job per£ormance of each individual. new employee will be 
-evaluated at twenty (20) days by their i.lnmediate sUpervisor and 
before completion of fi.ve {5} aonths of employl:l'ent, and at one 
(~) year of emp~oyment.. .Thereaiter1 the job petiormance of -every 
employee will. be evaluated at least once a year_, unless it is 
necessa-ry to document .an ·E!lnp~oyee~s performanc-e_ p._-rior to the 
nonnal. review data. 

B. In evaluating job pe.r£ormance, the ~ployee' .s entL-re 
employment record will be ~considered including: job knowledge, 
quality and quantity of work and perfonnance -factor. The 
performance evaluation will be reviewed with the employee by his 
supervisor andjo·r Department Head. Recommendations :for 
i}nprovement in job petlormance will be explained t ·o the -employee 



at this time and he will have an opportunity to discuss his 
performance. 

c. The Employer shall furnish each employee with a copy of the 
completed performance evaluation. The Employee will sign and 
date the evaluation. The employees signing of the evaluation 
only indicates that the employee is in receipt of the evaluation 
and does not indicate that the employee agrees or disagrees with 
the evaluation. 

ARTICLE 9 ABSENTEEISM 

Due to the importance of continuity of public safety, it is 
necessary that employees work their scheduled working hours 
according to the schedule prepared by the Employer. 

ARTICLE 10 SAFETY BEGULATIONS 

It will be the responsibility of each employee to report to his 
supervisor any malfunction of equipment or and unsafe working 

· conditions which. he may observe. Failure of an employee to 
adhere to safety; regulations may be treated as a cause for 
discipline. The Employer will make all efforts possible to 
provide a safe working environment for the employees and shall 
make repairs and/or replacements of malfunctioning equipment 

-· within a reasonable period of time • 

ABTICLE 11 .IBREGULAR PART-TIME 

Irregular part-time employees may be used for the pu_~ose of 
filling in as a result of scheduled a.Dsenc·es of regular full­
time an.d _part-time employees, and other than this Article,the 
provisions of this Agreement do not apply to irregular part- tilne 
employees. 

Scheduled absences are .defined as sick leave, vacations and 
earned time off. 

-rrregul.ar part-tilne employees will only be used to zill sCheduled 
absences or t.o suppl.eJnent the ba.--gaininq unit pursuant to .A-.-ticle 
32, SECTION ~- (g) • 

ARTicrr u !9NA~"T'S P..IG!:TS 

Section 1: The Cicy. on its own .behalf and on behal-f o-! its 
electors, hereby r-etains and reserves unto itseJ.£, without 
limitation, all po-wers, .rights, authority, dut.ies and 
responsibilities conf~-red upon a.~d vested in it .by the laws and 
Constitutions of the State o£ Michigan and of the United States. 
Further, a1.1 r.iqh.t·s which ordinarily vest in. and are -exercised by 
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employers, except such as are specifically relinquished herein, 
are reserved to and remain vested in the City, including, but 
without limiting the generality of the foregoing: 

(a) To manage its affairs efficiently and economically including 
the determination of quantity and quality of services to be 
rendered; the control of materials, tools and equipment to be 
used; and the discontinuance of any services, materials or 
methods of operations. 

(b) To introduce new equipment,methods;machinery or processes; 
change or eliminate existing equipment; and institute 
technological changes; decide on materials, supplies, equipment 
and tools to be purchased. 

(c) To subcontract or purchase any or all of the construction of 
new facilities or the improvement of existing facilities and 
bargaining unit work when an immediate and unforeseen emergency 
places demands which exceed ·the manpower capabilities of the 
Police Department; however, all other subcontracting shall be the 
object of collectiye bargaining. 

(e) To determine the size of the work force and increase or 
decrease its size, subject to the provisions of this Agreement. 

(f) To hire, as-sign and layoff employees in accordance with the 
. - -· terms of this Agreement; however, all reductions in the workweek 

or workday or any reduction involving a combination o£ the length 
of the workday, workweek andjor layoffs are the objects of 
collective bargaining. · 

-(g) To permit municipal employees, not included in the 
bargaining unit, to perform bargaining unit work when an 
immediate and unforeseen emergency places· -demands which exceed 
the manpower capabilities o~ the Police Department; however, all 
other uses of EUnicipal employees to per£orm bargaining unit work 
are the objects of collective ·bargaining. 

-{h) To determine the ·work force, assign work and dete~e the 
nwnber of employees assigned to operations. 

(i) To establi'sh, change., colnbine or discontinue job 
classif-ications, and pre-scribe and assign the job du-ties, 
-contents and classi.ficati:on; however, the ~:ff~C: · on tile 
bargainin·c; 1m±t of any establishment, change, cO!tlbrnatiorr or· 
discontinuance .o-f j -ob c~assi..fication (s) 7 and the establj shloen-t of 
wage rates fer any new -or changed classification..(s) -shal.l be the 
object(s) of coi1ec-~ve ha.-gaining. 

'(j) To detenrine l.unch, rest periods and cl-eanup ·til:les; the 
starting and quitting t-imes.• 

(k) T-e establish reasonable work schedules • 

. / 



(1) To adopt, revise and enforce working rules and procedures 
contained within the Grand Ledge police Department Law 
Enforcement Procedure Manual. 

(m) To transfer, promote and demote employees from one 
classification, department, or shift to another with just cause. 

(n) To select employees for promotion or transfer to supervisory 
or other positions and to determine the qualifications and to 
determine the qualifications and competency of employees to 
perform available work. 

Section 2; The bargaining unit hereby agrees that the ' Employer 
retains the sole and exclusive right to establish and administer, 
without limitations,implied or otherwise, all matters not 
specific and expressly limited by this Agreement. 

ABTICLE 13 NO STBIKES 

Section 1; The Union recognizes that strikes or work stoppages 
are illegal and contrary to public policy in Michigan and that 
strikes or work stoppages are detrimental to the public health, 
safety and welfare. The Union, therefore, agrees that there 
shall be no interruption of services performed by employees 
covered by this Agreement for any cause whatsoever, nor shall __ 
they absent themselves from their work, stop work or abstain in 

···--whole or in part from the .full, faithful and proper performance 
of the duties of their employment, or picket the Employer's 
premises. The Uni-on further agrees that there shall be no 
strikes, sit-downs, .s-tay-ins, stoppages of work or any acts that 
interfere in any manner or to any degree with the services o.f the 
City. The occurrenc-e of any such acts or actions prohibited by 
this Section by the Union shall be deemed·a ·violation o.f their 
Agreement. 

Section 2: The City ag.rees not to lock out the Union during the 
life o.f this Agreement. 

~.RTI C"""J.-1: 14 

Section 1-: "It is the intent -of the parties hereto that the 
provisions o£ this Agreelllent, which supersedes aJ.~ ptior 
agreements and ·rmde....-stand~ ngs, between such parties, sh:alJ. gove:..-n 
·their entire- rel.ati.onshi_p and shall be the sole source o.f ,any and 
al.1 rights cr clai.l:ls •tich may be asserted. 

Section 2: The provisions o:f this Agree10ent can be aJn~1'ld.ed, 
su_ppl-e1nented, re,sc.inded 'Or -othe...-wise altered only by lnll:Ual 
aqree1nent in -w~iting hereafter siqned by the parties hereto. 

Section 3: The pa...-ties acknowledge that, during t.'le negotiations 
which resulted in t -his Agreement, each had the unlimited right 
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and opportunity to make demands and proposals with respect to any 
subject or matter not removed by law from the area of collective 
bargaining,and that the understandings and agreements arrived at 
by the parties after the exercise of that right and opportunity 
are set forth in this Agreement. Therefore, the Employer and the 
bargaining unit, for the life of this Agreement, each voluntarily 
and unqualifiedly waive the right and each agree that the other 
shall not be obligated to bargain collectively with respect to 
any subject or matter not specifically referred to or covered in 
this Agreement even though such subject or matter may not have 
been within the knowledge or contemplation of either or both of 
the parties at the time that they negotiated or signed this 
Agreement. 

ARTICLE 15 FBATEBNAL ORDER OF .POLICE SECUBITY 

Section 1: All employees, who on the 15th day following the 
effective date of this Agreement are members of the Fraternal 
Order of Police in good standing, and all employees who 
voluntarily become members thereafter, shall, as a condition of 
employment, maintain their membership in the Fraternal Order of 
Police for the duration of this Agreement to the extent of paying 
the periodic dues uni£ormly required as a condition of Fraternal 
Order of Police membership. 

Section 2: The Fraternal Order of Police shall promptly furnish 
·. the Employer with a list of its members in the bargaining unit on 

the 15th day after this Agreement is ·effective. 

Section 3: Employees hired, rehired, reinstated or transferred 
into the bargaining unit and who join the Fraternal Order of 
Police voluntarily shall likewi-se be included on a list, which 
shall promptly be furnished to the Employer; ~ · 

Section 4: The Fraternal Order o"'f Police, its agents 7 officers 
and representatives shall not intimidate or coerce employees to 
join the Fraternal Order of Police. I£ a dispute arises as to 
-whether an -employee was intiln.idated or coerced into joining the. 
.Fraternti Order o£ Poli·ce, the dispute 1nay be submitted under the 
e~~lished grievance procedur-e. co"f this contract­

Secti·on 5! AJ..l empleyees 'Who:~ on. the :fifte~~th f15th) day 
.following the ef£ective date o:f this Agreement., choose not t ·o 
abide by Section J. and .sec-~.on 3 .of thi:s A-~icle., shall. as -a 
condition of enploy.me.nt_, :pay to the .Fraternal Order o£ Police a 
repres:e.ntati·on fee as determined by the Frate..~! Order .o£ .Pollee 
and Section 2 and Section -4. and .Article XVI entitled •n-u.es 
Dedu~-ion" shaJ..l app.ly.• 
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ARTICLE 16 DUES DEDUCTION 

Section 1; During the life of this Agreement, the Employer will 
deduct current uniform dues provided that at the time of such 
deduction there is in the possession of the Employer a current 
written assignment, executed by the employee, in the form and 
according to the terms of the authorization form. 

Section 2; Previously siqned and unrevoked written 
authorizations shall continue to be effective as to current 
employees and as to reinstated employees. 

Section ·3; The Employer will deduct current uniform dues from 
the pay of employees for the last pay period ending in the 
calendar month. If an employee has no pay coming for such pay 
period or if such pay period is the first pay of a new employee 
such deduction shall be deducted from the immediate subsequent 
pay period. 

Section 4; The Employer will deduct from the pay of employees in · 
any month only the deductions incurred while an employee has been 

_ in the employ of the Employer and only such amounts due and 
payable in such month. 

Section 5: 
. __-(a) In the event tha·t a refund is due any employee for any sum 
~ deducted from wages and paid to the Fraternal Order of Police, it 

shall be the responsibility of such employee to obtain 
appropriate refund from the Fraternal Order of Police, it shall 
be the responsibility of ·such employee to obtain appropriate 
refund from the Fraternal Orqer of Police. 

(be) The Fraternal Order of Police shall indemnify and save the 
Employer harmless against any and all claims, demands, suits or 
other forms of liability that sh.al~ arise out of or by reason of 
action taken or not taken by the Employer for pu..~ose of 
complying -~th any o:f the provisions of this article. 

Section 6: All. sums :deducted by the Employer shall. be remitted 
to Lodge No. 164 o.f the .Fraternal Order of Police: th-e treasurers 
name and address shall be tra:nsnitted to the City.. 

Section 7: In the event the Fraternal Order of Police request 
·that the Employer deduct Jnonies in ·excess of the amounts deducted 
as of the date of: execution of this Agreement, such reguert shall. 
-be effectiv-e onJ.y upon vritten :assu..-ance by th.e requesting pax ..y 
tha-t the additicu~ alilOU.~ts have been authorized pursuant to and 
unde= the Frat~-nal 0....-der of Police Constitution; provided that 
in the event a new written authorization £rom the employee is 
necessary that suCh a1lthorization will be s-ecured by the 
Frate_~al Order of Police and presented to the Employer prior to 
the deduction of the. newly certified amounts. 

~-
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Section 8; The Employer shall not be liable for the remittance 
or payment of any sums other than those constituting actual 
deductions made; and if for any reason it fails to make a 
deduction for any employee as above provided, it shall make that 
deduction from the employees next pay in which such deduction is 
normally deducted after the error has been called to its 
attention by the employee of the Fraternal Order of Police. 

Section 9; The Fraternal Order of Police agrees that at no time 
will it solicit or collect monies of any kind on Employer time. 

ABTICLE 17 SAVE HARMLESS 

In the event the Employer, acting on the request of the 
bargaining unit, discharges or attempts to discharge an employee 
at the bargaining unit's request, the bargaining unit shall 
indemnify the Employer against any and all claims, demands, 
suits, expenses or other forms of liability of whatsoever kind or 
nature that shall arise out of action taken by the Employer for 
the purpose of complying with the provisions of this Agreement. 

ARTICLE 18 ACCESS TO POLICE DEPARTMENT PREMISES 

Representatives of the Union may enter the Police Department for 
any proper bargaining unit business, provided they have secured 

-~- - prior pennission o£ the Chief or his designee. In requesting 
such permission, the Union representatives shall designate the 

- ·· - · ·· ·· bargaining unit busin·ess under ·consideration. The Chief shall 
grant permission to the ·union to visit the employees for the 
above limited purpose at a mutually agreeable time and place. 

ARTICLE 19 BARGAil-.TING UNIT REPRESENTATION 

Section 1: ~ere shall be one (~) Union Steward and one -(1) 
Alternate Steward chosen £rom a1nong elilployees in a manner to be 
determined by the bargaining unit. 

The Alternate Stewa..~ shall take the _place of the Ste•~ in the 
Stew-ard" .s abs..ence.. 

Section 2: The bargajning ur.i:t representative shal.l represent 
the eJIIpl.oyees· :and -shall _be at.t.~n ze-d to resolve grievances .on 
be.hal.r o£ such -e1nployee in any Step of the gri-evance procedure 
herein. Such resolutions to grievances shall be "fina] and 
bind--ing upon the ~.loyees in th:e ba.....-gaining unit, how-ever, in no 
event shall any such reso.l~~on or adjustlnent be contrary Zo -or 
in.consistent with the terms and conditions of the Collecti-ve 
Ba-."'"qaining Agreement batween the Employer and the Union. 

I Section 3: "The .bargaining unit shall designate to the Elnployer 
.in writing, the- bargaining unit representative, and the "Employer 



shall not be required to recognize or deal with any employee 
other than the one so designated. 

Section 4; The bargaining unit, in contract negotiations, may be 
represented by two (2) employee representatives and not to exceed 
two (2) non-employee representatives. 

Only one (l) employee representative will be paid his/her regular 
pay for negotiations sessions which are held during their 
scheduled hours. 

Section 5; A representative or steward shall first receive 
permission from his immediate supervisor to leave his work 
station and shall report back promptly when his part in the 
grievance adjustment has been completed. Any employee who takes 
an unreasonable or unnecessary amount of time in grievance 
procedure adjustment may have the privilege revoked. 

ARTICLE 20 SPECIAL CONFERENCES 

In the interest of sound labor relations between the Bargaining 
Unit and Employer, special conferences ~ay be held by mutual 
consent of the Employer and Bargaining Unit for the purpose of 
exchanging ideas and information pertinent to problems that may 
arise during the duration of the Collective Bargaining Agreement 

· between the parties. 

Agreements and aaenda's for such conferences shall be handled by 
the Chairman of the bargaining unit and the Chiez of Police or 
his designee. 

Attendance at such special conferences sp~ll . be limited to three 
{3) representatives oz the ~ployer. 

Section 1: A .;.::levance, rmde: 'this Ag=eeJnent., is a •-=-.i't'"'--e...~ 
·c.ispute, cl.ailn or :co:pl.ai.nt aris·i:na tmder the te....-:.s o~ this 
A.gree1ne.nt and .filed by an authc=ize.d rep::-esentative of' the Union. 

Sect·ion 2: Gr.ieva.~es, ~-e ~:ildted ·to r.latte:s o~ inte_~retation 
or application ·o= :he e.xpreS$ p_-ovisions o-f this Agre~extt... The 
pa=ti.es reco;niz:L~ tha~ an tj=Q·erly g=ieva.n-ce p=-ocedure .is 
necessa_-y agree ~a"t -each r-ep JmSt' be aChe=ed to as set ~o=-...h 
h-e_-ei.n or ~e ;=-levance .is zcnei.ted-

Section 3: The g=ievance ·p.rocedu.-e shaJ.l not appJ.y to tile 
:e't.i="e!!lent plan or .any o-= the L~su::-an·ce plans o::- the pay:ne...""l't.S of 
L~~-a!lce ~en er=.or o.r crmission i.s that of -the i..~S1:::c.nc.e c~a.~y 
.and not of -tile City of G=c..nd Ledge. 

-~-
q 
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Section 4: All grievances must be signed and dated by the 
aggrieved employee and his representative and must name the 
sections that are being violated. All grievances must be filed 
within seven (7) work days after the occurrence of the 
circumstances giving rise to the grievance, or seven (7) workdays 
from the time the employee should have reasonably known he had 
grounds for a grievance: otherwise, the right to file a grievance 
is forfeited and no grievance shall be deemed to exist. The 
definition of work days for purposes of this Article 
shall be Monday through Friday, excluding saturday and Sunday. 

Section 5: Any employee having a complaint shall first take up 
the matter with his immediate supervisor. If no satisfactory 
answer or disposition is received within seven (7) work days, the 
complaint shall be processed as follows: 

STEP ONE. The representative shall, within seven (7) work 
days after the answer of the immediate supervisor, 
reduce the matter to written form, stating all 
facts and details and submit the same to the 
Chief. The chief shall, within seven (7) work 
days, record his disposition in detail on all 
copies of the grievance form, returning two (2) 
copies to the Union representa.tive • 

.STEP TWO. Failing to resolve the issue in the first step, 
the Union representative shall state the reasons 
in writing why the answer of the Employer in Step 
One was not satisfactory and shall then, within 
seven (7) work days of the Chie£'s disposition, 
contact the City Administrator and/or his 
designated representative to arrange a ~eeting 
between the Union 
representative and the City ·- Administrator andjor 
his representative to discuss such grievance. 
This meeting shall be scheduled within ten (~0) 
work days or at a time mutually agreed upon 
between th-e parties. I£ the parties in this -step 
are unable to .resolve the grievance~ the ~tter· 
Jnay be .sub~itted to arbitration as hereinafter 
provided -for in this Agreement. 

sec-Jon ·6: Any and al.~ grievances · resolved in any step o:f the 
grievance :pro.cedure as contained herein sha.l:l. he Iinal­
Grievances shaJ.~ be processed :£.rom one step to the.. next within 
th-e time limits _prescribed in each of the steps. Any grievance 
upon -which a disposition is not lnade by ·the Empl.oyer wtith-in the 
tilne ~-i:r:dts prescribed_, or any ..e.x::ension which ~y be agreed to, 
~y be refe.rred to th~ next st.ep .in the grievance p=ocedu=-e; the 
time limit to run :fr.oln tbe date when the tilne zor disposi-tion 
expired.. Any grievance not carr.i-e.d to the next step by the Union 
within the prescribed tim·e limits shall automatically .be closed 
on the basis o£ the last disposition. 

~-10 
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Section 7: The City shall not be required to pay back wages for 
periods prior to the time the grievance occurred. All claims for 
back wages shall be limited to the amount of wages the employee 
would otherwise have earned less any unemployment compensation, 
for personal services that he may have received, including 
overtime,and premium pay. 

Section 8: Arbitration 

Either party may request arbitration of our unsettled grievance. 
The party desiring arbitration must notify the other party in 
writing of such desire within fifteen (15) work days of the day 
the written disposition was given under the last step of the 
grievance procedure provided for in ~his Agreement. In the event 
that either party should fail to serve such written notice, the 
matter shall be considered as settled on the basis of the written 
disposition made in the last step of the grievance procedure. The 
parties may agree however, to hold a pre-arbitration meeting 
between the City Administrator or City Labor Representative and 
the Bargaining Unit Representative or his/her Designee in an 
attempt to resolve the grievance. After receipt of a desire to 
arbitrate, the parties shall attempt to agree on an arbitrator. 
If the parties are unable to so agree within five (5) work days 
or within a longer period if mutually agreed upon, either party 
may submit the matter to the Bureau of Employment Relations 
requesting that an arbitrator be selected with assistance and 

- under the rules of. the Bureau of Employment Relations. 

Grievances involving suspension, demotion, discipline or 
discharges may be processed through the grievance procedure as 
outlined herein or appealed as provided for in the Veteran's 
Preference Act or any other such statutory scheme which provides 
for the redress of alleged grievances. Whichever procedure is 
elected shall be binding upon the Employer -- and· Union and shall be 
preclusive to the other remedy or remedies. 

Section 9: The parties understand and .agree that. in making this 
Agreement,they have resolv-ed .for its tenn .all bargaining issues 
which were or could have been made the subject of discussion. 
The arbitrable form herein established is intended to resolve 
disputes between the parties only over the interpretations or 
application o"f ·the 'Iila.t't.ers which were specifically covered in 
th i s .Ag:reeJD.ent •. 

Section 10: The arbitrator .sbal.l. have no power to add to or 
.subt....-act from or 1n0dify any o-r the t .erms of this Agreement or any 
suppleJneDtary agreeJn.ent.. The -a:rbit...~tor shall have no power ~o 
esta=>lish wage ·scales or rates on new or changed jobs1 c::- to 
change jobs, or to change rates unless it i.s provided fo.r in t_.l-,j s 
Agre-ement. 

Section 11: The award of the arbitrator shall be based 
exclusively on evidence- presented at the arbitration hearing, and 
~the award under no .circumstances shall be based on other -extra 



contract matters not specifically incorporated in this Agreement. 

Section 12; The expenses of the arbitrator shall be shared 
equally by the parties. Each party shall make arrangements for 
and pay the expenses of witnesses which are called by them. 

Section 13; The decision of the arbitrator shall be final and 
binding upon the parties, including the Union, its members and 
the employees involved, and the City of Grand Ledge. 

ABTICLE 22 HQURS AND BATES OF PAY 

Section 1: Employees covered hereby are normally required to ~e 
on duty as follows: 

a. Eight (8) consecutive hours during each scheduled work 
day or; 

b. Ten (10) consecutive hours during each scheduled work 
day or; 

c. Twelve (12) consecutive hours (in dispatch assignment 
only) during each scheduled work day. 

Note: Supervisory unit employees shall fill in on a 7 PM to 3 AM 
period when necessary. 

The normal work week shall be forty (40) hours, excepting as 
excused by management. 

Section 2: It is anticipated that the needs of the Department 
may require an officer to work overtime. OVertime is defined as 
work performed by an of£icer over and above his normal scheduled 
work day or work week when authorized by the Department Head. It 
does include training sessions, consultat.fons · with prosecutors 
and signing of compl-aints. All officers on duty shall be paid 
.for .overtilne at the rate of time and one-hal.f (l l/2} times their 

regular hourly rate o.I pay.. 

Section 3: Employees ·covered bereby who. are called back to work 
f .or reasons other than tilne spent in court testii}"""ing~ time .spent 
in signing complaints or o£ficial.. doc-Llmellts or writing repor""~, 
shall receive a t..wo (2J hour mi nj:mmn pa:ylil-ent41 

When tes-'--ifyin:g in a -~etent :court of .law~ -work-related 
.hearing# Jneeting or other police activity while ..off -dutY# 
attthorized by th-e Ch.i..eZ of Police or his designee 1 an o£fic-er 
shall receive a mi.n:i.lmm.-; o£ two ·(2) hours at one and one-half 
tilnes his regular hour..ly .rate c.I pay. Fees paid by the cot:.rt 
wi.ll be return-ed to the City.. Proper docmnentation must be 
-presented before paynlent is m.ade. PaYlD.ent vi~l be -made through 
the noriilal payroll £unction. 



-.--~------------------------------

Section -4: A regularly scheduled shift schedule shall be posted 
once every thirty (30) days to determine the normal work day for 
every member of the bargaining unit. Said schedule 
shall be posted five (5) days prior to its effective date. 

Section S; Payments for overtime and call back time shall not be 
duplicated for the same hours worked, as heretofore provided. A 
separate check will be prepared by the Employer for overtime pay. 

Section 6; Only an off-duty officer, when required to testify in 
court as a witness, shall receive overtime pay for court time. 

Section 7; Any overtime andjor call back time worked by an 
employee without the prior authorization of the shift commander 
will not be compensated for by the terms of this Agreement or any 
other agreement, it being specifically noted that the 
authorization of any overtime is discretionary with the shift 
commander. · 

Section 8: All employees shall be offered and scheduled an 
equal number of .holidays for which double time pay is paid; 
however, in the event that an employee does not wish to work on 
the holiday offered, then that holiday must be offered to the 
employee. with the fewest holidays worked,and in the event that 
there is more than one employee with the same number of holidays 
worked, then ·the opportunity ~hall be offered to the one with the 
longest term of employment. 

The offering and scheduling of overtime shall be offered on a 
similar basis as holidays, except when an o£ficer is 
investigating a case assigned to him/her. 

Section 9: All employees covered by this Agreement may have the 
option to exchange any overtime hours worked for -earned-time o£f 
hours at the rate of time and one-half {1 ~/2) under the 
following conditions: 
{a) A forty {40) .hour accmnu1ati,on and have up to forty (40) 

hou_~ on the recor~ books at any one time. 
(b) A:ny usage or partial usag.e o:f ..accwnulated ETO will be 

charged against the maximum accrual and does not accumulate 
beyQnd _forty {40) hours. 

(-c) ~e ETO option -wiJ..:l be made :wiThin the pay period that is 
earned per the :empl·oyee turning in hlsjher time report~ 

(,d) An Elnpl.oyee 1nay uti~i.ze earned ETC only with th-e p=-ior 
approval ·of his/her supervisor. 

-(e) Emp1oyees will he granted £TO in .accordance with a £L..-st 
COlne first se:...~e basis.. If .determination cannot be Jnad:e 
which request va-s made first, ETO •'Fill be grant-ed on a 
seniority basis.. 

ff) All accmnulated ETO credits will be paid off the fL.-st pay 
period in Decel:llber o£ each year... 

-~-
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AETICLE 23 HOLIDAYS 

A. All employees who have been continuously employed for a 
period of ninety (90) days shall receive nine (9) paid holidays, 
namely: New Year's Day, Memorial or Decoration Day, Independence 
Day (Fourth of July), Labor Day, Veterans Day, Thanksgiving Day, 
Christmas Eve Day,Christmas Day, and New Year's Day. Holidays 
that fall on Saturday will be observed by the employees on 
Friday. 

The City of Grand Ledge will provide each unit member with an 
additional two (2) administrative days off, in lieu of the 
employee's birthday ;and the day following the Thanksgiving Day 
Holiday. No holiday pay shall be given for these days and are to 
be taken at a mutually agreed upon time, between the employee and 
Command with the Grand Ledge Police Department. 

B. Holiday Eligibility: 

(1) The employee must work, in full, his/her regularly 
scheduled work day ·prior to the holiday and his/her regular 
scheduled · work day following the holiday, otherwise no 
holiday pay will be granted. 

(2) If an employee is on ~ayoff, drawing Workers' 
~ Compensation payment, or receiv~ng any other form of pay at 

the time the holiday occurs, he/she will not be paid for the 
holi-day. 

(3) In addition to holiday pay for time not worked, if an 
eligible employee works on the actual day of the designated 
holiday, hejshe shall also be paid the rate of one and 
one-half (1 1/2) time hisjher regular~ .~-t:-r~ight time rate for 
the hours so worked. 

(4) Should a holiday "Ial~ .on Saturday, then the Friday 
preceding that day will be. taken. as the paid holiday 1 and .ii 
the .holiday falls on a .Sunday, then ·the Monday .following 
shall .be taken as a paid .holiday.. 

(5) Holidays recognized by .section (a) of this Article that 
zal.l. -within an employee ' ·s vacation period will not be 
considered as part of a vacation and shall be taken by 
extending the vacation period -one (~) day for ea-ch such 

.ho-liday. 

NEW JOBS 

When new jobs are placed in operation during the term of this 
Agreement and they ca.~ot :be properly placed in an exis-ting 
classification by mutual agreement of the El:lployer and ~e 
bargaining unit., th-e ·Employ-er shall set up a new classification 
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and rate covering the job in question. If the Union disagrees 
with the rate that has been established, the Union will have the 
right to request and negotiate the rate. 

ARTICLE 25 WOBK BOLES 

A. The Employer reserves the right to publish and enforce froM 
time to time reasonable work rules, policies and regulation. 

B. The bargaining unit agrees that the presently established 
reasonable rules, regulations, policies and procedures as 
outlined in the executive orders and reasonable Police Department 
Rules and Regulations shall remain in effect and agrees to abide 
by such rules, regulations, policies and procedures. Any changes 
in such rules and regulations, polices and procedures may be the 
object of a special conference on their reasonability, outlined 
in Article XX. 

ART;tCLE 26 PROBATIONARY EMPLQYEES 

A. All full-time employees shall serve a probationary period of 
eight (8) months uninterrupted by any type of service break, 
during which time they will be termed "probationary employees". 

B. Probationary employees' service with the Employer may be 
terminated at any time by the Employee in its sole discretion and 
neither the employee so terminated nor the bargaining unit shall 
have recourse to the grievance procedure over such termination. 

C. During the probationary period an employee shall not be 
eligible for employee benefits unle:ss expressly provided 
otherwise in this Agreement. After an employee has successfully 
completed hisjherprobationary period of emploYJDent, hejsh~ shall 
become a regular full-tilne employee and hisjher seniority shall 
start as hereinafter provided.. 

Section 1: A regular -£ull-tilne empl.oy-ee'-s -seniority shall date 
.£r:o:m his/her 1nost rece.~ s--...ar-~g- date of ful1-tilne -employlnent 
within the ba-.~ining unit. 

·section 2: An e11'iployee 7:S seniori-ty shall entitle him/her .only 
to ~-lch rights as are exp.res:s1y provided f-or in tills Agreeinent. 

Section 3: An employee. -."1!o i.s hired :for -only a li.lnit-ed pe~.iod o£ 
tilne to substittrte £or ·one or more ·p-ermanent full-time employees 
during their absence or is hir-ed Ior a job "Which is of ~ilni-ted 
O.u..~tion-# .and who i .s .so in£ormed at the time hejshe is h.ired, 
sh.all be considered a temporary -employee. Hejshe shall not 



acquire seniority by virtue of such temporary employment. 

Section 4; Seniority does not accumulate when an employee is 
off for more than one (l) month, except on a paid sick leave or 
paid vacation leave. 

Section 5: The City -agrees to post and update annually a 
seniority list by bargaining unit seniority. An employee's 
standing on the published list will be final unless protested to 
the City's Personnel Office after the list has been posted on the 
Employer's bulletin board. 

ARTICLE 28 LQSS OF SENIORITY 

An employee's seniority and employment shall terminate if: 
(a) the employee quits; 
(b) the employee is discharged for just cause and not 

returned through the grievance procedure if a grievance 
is filed; 

(c) the employee fails to return to work within five (5) 
working days after issuance of the Employer's notice of 
recall by certified mail to the employee's last known 
address as shown on the Employer's records. (It shall 
be the responsibility of the employee to provide the 
City with a current addr.ess) ; 

{d) the employee is absent from work for three. (3) · 
consecutive working days without advising the Employer 
of an acceptable reason to the Employer for such 
absence; 

(e) the · employee overstays a leave of absence without 
advising the Employer o"'f a reason acceptable to the 
Employer; 

(f) the employee gives a false reason· ·-in requesting a leave 
of absence or engages in other employment during su_ch 
leave of absence .other than an educational leave; 

(-g) a settlement with the employee has been made for total 
disa:bili ty; 

(h) the employee is retired; 
(i) the -empl-oyee is ~aid off :er has not, £or any r.eason, 

worked for the .Empl-oyer for a continuous pe._.,.-fod 
exceeding the leng+~ of his/her -eiO.pl.oYJnent or one (J.) 
year, whichever occu...--s s.o.oner;­

(j) the employee -holds regular employment -wherein he.jshe is 
ei:Iployed by another El:lployer to the -extent it -will 
aifect his{her ability to perlonn his/her duties -wi--:.h 
the City of -Granrl. Ledg-e_, Michigan.;; 

(k) hejshe :is convicted ~= any felony, circuit court 
'lrlsde.me-anor or .high misd-eJneanor or other crilninal acts 
involving JnOral tt4-pitude; 

(1) is not legitimat-ely· able_ to fuifill hisfher assigned 
duti-es. 
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ARTICLt 29 LAYOff AHD BECALL 

A. Payoff of employees shall be by .seniority, and then the 
following order shall be followed; provided that the employees 
who remain are capable of performing the work available: 

l. Temporary employees; 
2. Probationary employees; 
3. Transferees still on probation in the 

classification to be reduced; 
4. Remaining seniority employees within the 

classification affected shall then be laid off in 
the order of their classification seniority within 
the affected classification. 

B. A laid off seniority employee, if recalled to a job similar 
in work content and identical or lower in rank to the job from 
which he/she was ,laid off, shall be required to take the recall. 
Failure to take such offered work shall result in loss of 
seniority. 

c. 1. The order of recalling of laid off employees shall be to 
the inverse order in which the employees are laid off and 
-shall be subject to the salDe conditions of layoff. 

2. Notices of recall shall be sent by certi~ied or 
registered 1nail or telegraJn, to the employee's last known 
address as shown on the Employer's records and its shall 
be the obligation of the employee to provide the Employer 
w.•i th a current address and telephone number. A recalled 
employee shall return to work within five (5) consec'Utive 
calendar days or his/her employment shall be terminated. 

D. No employee in the bargaining unit ·with greater seniority 
than a CETA employee shall be laid off while the CETA employee 
remains employed in the bargaining unit. 

lll e::ployees must noti~ tile~ supe_-viso= ill -.ntin·q :.wo {2) 
·"··· -weeks prio.:- -to volun--t:a=..lly te_~~,....-cti.."'lq e!nploylrlent -~th 'the 

:;::~love:. I:!:l'O~:Ovees sb:ul :have tbe. res:>onsibility of "t1.:._~..;:ng -in 
ali - Citv - ecnipment -and pro=>eit.v a-t. ~n:in~ticn o~ 
~~loV':l.ent: - - ­
-r- ­

S.houl.d any part of tb..is Ag2ee:1e·nt -be =encered or ce.clared i~legal 
· -or invalid by legi.sla!:icn~ decree of a court o:f co~pe~ent 
jurisdic-~n, l~ational ·Labor Relations .Board or other establ_ished 

-~-
1'1 



or to be established 9overnmental administrative tribunal, such 
invalidation shall not affect the remaining portions of this 
Agreement. 

ARTICLE :32 WOBKEB'S CQMPENSATION 

All employees shall be covered by the applicable Worker's 
Compensation Law. 

ARTICLE 33 MILITARY LEAVE 

The Employer shall abide by the provision of the Selective 
Service Act and its judicial interpretation with respect to leave 
of absence due to military service. · 

ARTICLE 34 HEAUTH. PENTAL AND OPIICAL INSURANCE 

Section 1: The Employer will provide Health Insurance equal to, 
or better than ·Blue Cross/Blue Shield MVF-l with a $2.00 co-pay 
rider to cover all full time employees, including their spouse 
and dependent children according to the insurance policy. 
Administration of Health Insurance will be covered in the Grand 
Ledge City Policies Personnel Manual • 

. .·. Section 2: · The Employer will provided a Dental Plan to cover a11 · 
full time employees and their spouse and children no later than 
December, ~985. This Plan commonly referred to as Delta Plan BE, 
80/20. Effective January 1, ~~9~, the Employer will provide 
Class III Coverage (or-~odontics) at 50% coverage, with a $1,200 
lizetil:ne maximwn ·per eligible person. The City reserves the 
right to design the guidelines. · ·· ·· · 

Section 3: The Employer will provide a Optical Plan to cover all 
£ull -:ilne e.!Ilployees in.cl-uding thei= spouse and children as 
~o~~ows: 

The C'tl-"'"'rent ~sss schedule of vision be.~efits in ..Appenc.i.x A 
shall ~emain :in fo-=-c:e -un~i~ Decelnber 3~, 3..990. E'ffec-tive. 
~an'tla..-y l, :1.99~, the Optica.J. Schedule cz Vision Be.ne=its 
shall. be increas-ed :as ~ Appendix EE. 

-=-r.p~oyee · Spouse Ch~i C=e.n 

J.0-1-89 $10 ,,.000 ss~ :oon $2.,500 
~0-1.-90 ·su, ·ooo $€,000 $3,000 
~0-J.-SJ. $J.5,000 $7,500 .$3,000 



The insurance policies shall contain an accidental death and 
dismemberment rider. 

ARTICLE 36 TELtPHONES 

The Employer will reimburse in the amount of the basic rate per 
month, each employee who is required by the Employer to maintain 
a telephone as a condition of employment. 

ABTICLE 37 UNIFOBMS 

Section 1; Necessary dry cleaning of officer's uniforms shall be 
paid by the City of Grand Ledge. Uniforms will be furnished to 
all officers. The number of uniforms and type of uniforms will 
be determined by the Employer. The Employer will provide dry 
cleaning not to exceed three (3) uniforms (shirt/pants) per week 
per officer. 

Note: The Employer understands that under certain conditions 
the three (3) uniforms limit may be exceeded. 

Section 2: Shoe allowance. The Employer shall reimburse each 
employee up to $50.00 for the purchase of shoes andjor boots each 
year of the contract be.ginning January l, 1990. 
The shoes andjor boots shall be: plain-toed,black and capable 
of taking a high shine. 

Unpaid Medical Bills--Employee Recourse: Any problems arising 
~rom unpaid · medical bills by the insurance company(s) will be 
dealt with through Midwest Benefits. 

J...RT! CT--E 3 8 

Section 1: When ·death occu:s in an elnployee's imnediate ~ar-.ily, 
tile -e::ployee# en req-\lest., •·ill be. excused for th-ee (3) caJ.e.nC.ar 
.days il::nediately z·o~J.ow.ing ~-e. date .of de.a:h., pro~c.ec. bej.she 
a~-ends the run~.. Il:me-diate za.Jrily shall ~ean: spouse, 
pc.=--e.nt, gra.."lC.par~'"'lts , :spouse' s ·grcn dpare.n"ts , cr..: , C=en, :bro--.!le=, 
~~er~ ~other-in-la•~ =athe:-in-1aw6 sis~e=-in-law ~~ 
b-~tile=-in-l.aw. 

Sec-tion ~: A:U l:le.:be_-s. .cove=-ed .by this A;-reel:le.nt shal2 
accmn'Cl.a~e one (~) sick day per :onth'r not to ex,ceed twelve (~) 
da_ys pa=- y~,~ l-.~"th no .liltit -o·f accm:rulation d'"~~.,g a.c-~ve 
e.::plo~ent. Eow-~ve=, after ten '(~0} yea.:-s o= se=-vice (vested. 
rights) an employe:e .,~ill be en~.itled to be p .a.id .J./2 oz all. unused 
a.CCUl!ll.llated· sick days, -no~ to exceed $4,000.00 upon re~i~ement. 

http:4,000.00
http:A;-reel:le.nt
http:b-~tile=-in-l.aw
http:pc.=--e.nt
http:pro~c.ec
http:caJ.e.nC.ar


Upon death of an employee, the beneficiary will be entitled to be 
paid l/2 of all unused accumulated sick days. The intent of this 
provision is not to be construed as a retirement benefit: but to 
build up a reserve for situations c! true illness or sickness. 
An employee while on sick leave will be deemed to be on continued 
employment fer the purpose of computing all benefits referred to 
in this Agreement and will be construed as days worked 
specifically. 

Section 2; An employee excused from work under these Sections 
shall, after making application, receive the amount of wages 
exclusive of shift or any other premiums, that he/she would have 
earned by working during straight time hours on such scheduled 
days of work for which he/she was excused. In the event of a 
simultaneous tragedy affecting more than one of the covered 
relatives enumerated above, not more than five calendar days 
shall be excused, which shall be subject to the terms and 
conditions heretofore stated herein. 

Section 3: In all cases involving funeral leave, if more days 
are needed, it shall be at the discretion of the Chief • 

. Section 4: In order to be eligible to receive sick leave pay, 
the employee must report to the Employer by phone the nature of 
his/her illness no . later than one (l) hour before the start of 
the work .shift, unless circumstances exist which prohibit the 
employee ~rom informing the Employer. 

Section 5: If the Employer feels an employee is abusing his/her 
sick leave privileges, the Employer may request and receive a 
doctor's statement showing proof of illness before returning to 
work. 

Section 6~ Pregnancies ...ill .be treated _the saiOe as any other 
.illness or te1nporary d.isal:>ility. ~e e:1nployee may retu_-n to work 
when a physician's sta"'t.eltlent is prese..~ted stating that she can 
reswne nonnal duties. 

SeC'tion l: S.ince t!:l:e ~aza...-dous .d.rties .a."ld responsibilities of -a, . .~ 

p.o~ce .. o::-ce . ~e u.~el.ate.d to 'the J.e...~g-....h c£ s-erv~ce and tile 
beg-:-.:nr."'ng -o:!.fice= experiences wea.-:i.ness ~J:ong -~-:.n loss- c£ 
.attention --:.o drti.es •-±thou.-: _proper vacatS. on leave, al.~ e~~ovees 
-wlll ±>e -~ea. vaca-:.i-on ~-eave ±n caeco:dance vi'th the rei, 0~~ 
sched1:.l-e-: 

~~er cu:.pleti-on or :one { ·~) ye.:a= 
o£ l:!:i.nte~ted -ei'"n1 o¥~-= -rh-ou,gh ~•elve (U) v~k 
.!:ive (5) ve~s c£ ~;in~e -~~ed days {:L2. cays eg-~1
e:ploy.men~ ~ 96 hours) 

..A.ft.e= co~pletion of five (5) ye.a=s 
of -uninter~~pted en1ploy:ment through .Fourteen (~') work 
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nine (9) years of uninterrupted days (14 days equals 
employment. ll2 hours) 

After completion of nine (9) years· 
employment and each additional Two (2) additional 
five (S) years of uninterrupted work days vacation 
employment thereafter. 

Employees shall be encouraged to take yearly vacations. In no 
case shall an employee be allowed to accrue vacation time; it 
shall be permanently lost and the employee shall not be allowed 
to receive compensation for this loss. 

Section 2: Vacation pay shall be computed at the employee's 
present rate of pay and a full day of vacation shall be paid at 
the rate of eight (B) hours of pay. 

Section 3: An approved vacation leave of absence will not be 
counted as a break in the employee's service record when 
determining hisjher vacation · allowance under the progressive 
vacation plan. 

Section 4: An employee may take his/her vacation at any time in 
the course of the year as long as it conforms with the 
requirements of his/her department. 

Section 5! Vacation ~eaves sha~l be granted to employees 
covered hereby by the Chief, and such vacations will be granted 
at such times as they least interfere with the efficient 
operation of the Depar\.lnent. Vacation requests must be 1nade by 
March l and September l preceding the period requested. Officers 
are .granted in accorda.nce vith -seniority throughout tile 
Depa.r--ment. · ·· · · 

Section 6: . Any e.mpl.oyee vho -t.e_-mina~es his service frolil the 
Depar.:l:len~ for any reason vhatsoev·er, shal.~ receive his vacation 
on. ~ prorated basis. 

T!le .E:::p.loyer ~·i~l Iu--nish .=-.;::rea_--::s ±n ao·od =epair --:o El:ployees 
·~bo ~e =equ.ired "CC ·CC.::-_y theJ:- Zo-e n~ o= z~ea:'l:S ,, the 
S'tyle and -:yp.e and 't-o -..bcm ~y .are n=nished -~ J 1 be dete-=r.; ned 
by the ·~.loyer. 

'!'he ~p1.oye= t.till tu...-nish right-handed .holste=s to eJClovees 1-ilo 
a=e =equired to caz.. y a £i.rea_-m. to pe=-Ic~ their assi5ned duties. 
Tne =-igh~-handed holster shall at all times be vo=n high ~~d 
ti~b::.. 
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ABT!CLE 43 PBOTECT!ON GVARPS 

The Employer shall have one (l) City police car equipped with a 
safety protector quard to divide the front and back seat. 

ARTICLE 44 PISCIPLINABY ActiON AND tRIAL BOABD PROCEEPINGS 

section 1: The Chief of Police and Supervisory personnel shall 
have the responsibility for all disciplinary actions. 

Discipline will be of a progressive and corrective nature except 
nothing shall prevent the Employer from taking immediate and 
appropriate disciplinary action should it be required by the 
circwnstances. 

Section 2: Whenever disciplinary action is taken against an 
·officer, the charges and specifications resulting in such 
discipline or discharge shall be reduced to writing and copies 
shall be furnished to the Union and the member against whom the 
charges are brought. 

Seetiop 3: Such charges and speci£ications shall cite the 
specific sections of the Rules and Regulations andjor appropriate 
law' or ordinance which the member is alleged to have violated. 

Section 4: Employees shall pe permitted the presence of a Union 
representative before any questioning is -done. 

Section 5: ·The member against whom the charges have been :made 
may be represented at any grievance hearing by the Ste"Ward or 
another Union representative. The City may be represented at 
such hearing by the representative of its ··choice. 

Section 6: In ~pos.illg any discip~e on a current charge, the 
.!:J:ployer •~l not base ·his d-ecision 1J.POD -any prior i.~rac-=ions o! 
depa_-tlnent rtlJ.es or .regulations which oceu-.-red 1nore than ·t.,o {.2) 
-yea_~ previousl.y unless e:irec-~y related to the cu....-rent cha..-qe. 

Sec-=ion i: ·In the ~ven: a ~~ is sus:>ended t:>en:in= a."l 
~
-;~vest-i-~-..;

--......-.~---... 
. . · .f:o~ 

~ 
--
~~..., 
-·~r"""T'I..... , ~ -ro -s 

~ ~~~~ 
- o..&-.. .-..e - ._,on , .-. ·-~~ . 

~ 
.,.-~~, ~ .;~-es~............--f-.. ion . . ... -- ~ ~.....,.. 

.and he is exonerated on tile ~-ges. .causirlg tile suspension# he 
:shtil he cO:pe....'"lSated -to=- :all .ba:ck -wages ~os~ due to 'the 
Sus:?ens-ion.• 

Sec-tien e-:- If an e::hllovee -.n:to •'"'as Cisci--oJ. ined =ails ~ =lle a 
.gri-evance -.-i"t.hi.n -::he ti:!ile :S"::Je--i:fi-ed. in- tile Grie~~ce .P=oce~e, 
e= if., t!pon the hea:ing o.f fo\js grievance he is found to have ~en 
prope=ly disciplined, then .his- discipline shall be absolu't.e as of 
the date of his discipline-. 
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Section 9; If the employee is exonerated of the charges, he/she 
shall be -compensated for all back wages due. Such wages shall be 
based on regular base pay hours and not include overtime. 

· section 10; Probationary employees shall not be entitled to the 
benefits and procedures herein provided in cases of disciplinary 
action. All disciplinary action shall be for just cause. 

ARTICLE 45 GENtBAL PROVISIONS 

Section 1: Any employee absent three (3) consecutive work days 
due to claimed illness, shall, upon the City's request, furnish a 
medical doctor's statement of·incapacity to work. The Employer 
reserves the right to have any employee absent due to claimed 
illness examined by a ~edical doctor of the Employer's choice at 
the Employer's expense. If a conflict of medical opinion exists 
between the employee's doctor and the Employer's doctor, a third 
doctor shall be chosen by mutual agreement between the Employer's 
doctor and the employee's doctor. The third doctor's opinion 
shall be binding ·on both parties and the expenses shall be shared 
equally. 

Section 2: Employees absent from work due to claimed illness or 
otherwise shall inform the Employer of such absence by telephone 
prior to their starting time, unless circumstances exist which 
prohibit the employee from informing the Employer. 

Section 3: The Employer shall select or change the insurance 
carrier at its discretion and shal.l be entitled to receive any 
dividends, refunds, or rebates ea=-ned \ir"ithout condition or limit 
of any kind. All benefits shall · be ·· subject to standard 
provisions set fo~~ in the policy or policies. Benefits for 
otilerwise eligible ~ployees will 'beco:me efzec-tive when be 
a~tains seniority. 

L~ 'the eve..~t the ~lover sUbstitu::es ano-::b-e:r ca.::-=ie: ~ the 
fllnd..alnental.. ·provisions- of- the .cove._-age :iir"i.ll not be changed. 

Se-c":ion ~-: linlen -e:A!p~oy:oent .a.11:d s-e..-rl.crity a=-e int.e_ .. up-t.ed by 
1..ayo=.zs, .di.scha-.-qes 1 q'+li~# .s-t=:ik-e" re--t·ir.eme:n--t, leave ·c=. ~ence# 
-or ~y .other reasonr z.ll insu::ance ·coverac:re continues only . zo..= 
the ·balance o= t!le ..l:len-=.h · ±n vhich suCh :e-:-I:Jin--a-:.ion. oc-..L-s .c=­
rmti1 the- .ne.rt _p=e::tlilm .is C.:Ue, 1-t.icheve: is late:. 

:S~=tion 5: The !::?.lOy£= S~c,J haVe n'O obl.i.ga'tiOD to Cupll.cat.e 
.any b~-,e=i-: an e=TJ_oyee received unde: any 1:)Ule=" pclicy, 
e.xcl.ueing- 2i.fe in~--ance, ·wi--th. ·any c~er tUnploye= no-=-·ir'"'s-=ane.ing 
·tne ci.=c,-s~ances of eligibili-ty, ..c.JnOunt o=- duration of b~,efit, 
and it. she.:ll be the ·obliga-t-ion o.f the -emp~oyee ~o imcr: the 
~p~oy.er of- any -and- al·l .illS'.:r.ance coverage enj eyed by said 
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employee other than coverage provided by the Employer herein a 
party. 

Section 6: As a condition of continued receipt of benefits, the 
Employer at its expense, may require the employee to submit to a 
physical ex~ination in order to verify the employee's ability to 
return to work. Conflicts in any medical dispute will be 
resolved as in Section l of this Article. 

Section 7: The employee shall not be eligible to receive 
benefits while he 1s: 

(a) Eligible for unemployment benefits under any 
unemployment law; 

(b) 
(c) 
(d) 

on layoff; 
on leave of absence; 
has quit his employment; 

(e) been discharged, or; 
(f) retire1n~nt. 

Section 8: Should the Employer be obligated by law to contribute 
to a governmentally-sponsored insurance program, national or 
otherwise, which duplicates benefits provided by the Employer 
under insurance policies currently in effect as a result of this 
Agreement, it is the intent of the parties that the Elnployer not 
be obligated to provide double coverage, and to escape such 
double · ·payments the Employer shall be permitted to cancel 
benefits or policies which duplicate, in whole or in 
pa.-t,compulsory governmentally-sponsored insurance programs. 

Section 9: ~t is specifically understood and agreed that 
contractual benefits upon the death of the employee shall cease 
at the end of the preceding month of the death, however, the 
spouse and family 1nay continue insurance ·coverage for up to one 
(~) year after death of an employee, at a group rate and tile 
spouse .andjor dependents shall pay the pr.emi.wns. 

Secti·on 10: Dep-a~ent Meeting 
The::-e shall be an ~·'m-ual Depa_~ent Me-eting called by the Chie£ 
o-f ?o~i.ce. .ll2 e:tployees shall ..be ::-e::uired to a t-t.end the Jneeting 
1w-i-:hont _pay. The mee-:ing stre J. l not e.Xce.ed. th~ee (3) .bou_-s in 
-d~-ati-on... 

sec=ion "1.1: ~t i.s ~:O:a i1y lmde=stood. by t.be ci-=y a..'rld the "Union 
·t.na-: ce.r--ai.n e:::p~o~e..'Tlt con.Citi:ons :are inhe:en'tly p=ae"-dced 
•-i--·"·iin tile .Pol.ice Dep~en-.-. The .Pa=tles ~~all-y unde:~and a~ 
ce:=-...ai.n -ecndi:t·ions ~v chanc-e C:!e to 'llr~:o=es-een si~aticns. I-t' 
eitile=- ?C.:: ~2 disagrees -i.~U1 any chang-a# such change shal~ bec:::De 
-t:h·e ~jec:. o:f . a special c.o:U·erence as p.=-ov-iO.ed. for .in Article 
20. .Zf the issue canno-t .be. -=esol:ved th.,..ouah ~e s-::>ecial. 
cor.Zer~~ce, 'the c;rievanc.e ·p-=oce.du.=e nay be us;d 't.o settle the 
.dispute. 
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Section 12; Health Coverage Upon Retirement or Death 
A. Upon reaching age SS,or any time thereafter,and having 
completed 25 years of service with the City, an employee may 
choose to retire and the City will provide health coverage under 
the City's health insurance plan, including drug card, optical 
and dental. The premium for said coverage shall be divided in 
half between the retiree and the City. This coverage shall 
continue until the retiree becomes medicare-eligible, and so long 
as the retiree's share of the premium is paid. 

B. If an employee retires under this program and becomes 
deceased before age 65, hisjher spouse may retain coverage under 
the above same terms until the spouse becomes medicare-eligible. 

c. If an employee with 25 years of service should die before 
retirement, his/her spouse may obtain coverage under the above 
same terms. However, if the employee who dies has not attained 
age 55, coverage shall be for three (3) years only. If the 
employee who dies has attained age 55, coverage shall be granted 
until the spouse becomes medicare-eligible. 

Section 13: Paychecks. Paychecks will be made available to the 
employees at 12:00 AM. on Friday, the day that paychecks are 
given out. 

It is understood that the employees will not cash or deposit 
their paychecks until at least 9:-oo AM. on the same Friday. 

ARTICLt 46 LIABILITY !NS~~CE 

The Employer agrees to continue~ for the life of this Agreement, 
the presen-t Liability Insu..-ance Plan. 

J..RT!CL; ·· ~ 7 PISJ..E!LITY INS't:iRJ..NC:E 

The ~loyer agrees to ·continue.,. ~or the life of this Agreeme.n~, 
-:.he p:=esen-=. Disability Insu=ance Plan. 

T"n-e "E::ploye: a .g=--ees to continue, ~o.r tb:e. life c~ tl:'is Agree.::1en~ 
::he Jj:.-es-e.nt Ch.=is=r.-c s Bonus ·p~an. 
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ARTICLE 49 CLA$SIFICATIONS AND BATtS Of PAY - EPUCATION 
BEIMBURStMENT 

Section 1; Li.sted below are the classifications covered by this 
Agreement and the corresponding annual salaries: 

{A) , Salaries 
Sergeant 

October 1, 1988 October 1, 1989 October l, 1990 

Annual $27,473.25 $28,846.91 $30,145.02 
Hourly $ 13.2082 $ 13.8687 $ 14.4927 

Corporal 
October 1, 1988 October 1, 1989 October 1, 1990 

Annual $26,423.25 $27,744.41 $28,992.91 
Hourly $ '12. 7034 $ 13.3386 $ 13.9388 

(B) Personal Leave Dav 

Effective October 1, 1990 employees classified as Sergeant or 
Corporal shall be granted one (1) persona~ leave day off work 
with pay. 

Personal . leave time may be utilized by employees in whole shift 
incre1nents or half shiftincre1nents upon approval of the Chief of 
Police or his designee. 

Section 2: Education Reilnbursement. The City s.hall reimburse 
eJIIployees for the cost incurred in obtaining education through 
accred.ited colleges andjor universities, and attended on 
eln.ployees O"-~ tilne • 

.J...l.l school courses lllUst be su.bltli-t-ted to tile City prior to 
a-ttendance. 

Tuition c.n:d fees will be paid u..~der the r·o~lO*i:ng conditions: 
~. ..A1 1 classes 9J'hich relates t~ tile du-ties 

fmlctions -oz law en£orceinen':... 
~~ 1:11 tuition and. ~ees sha1.J. be l--i ... ~t-ed to $300.00 pe= 
~, ovee -pe- ~i.s-cal v~ 'rne -:=uition ~,:. fees 
shP;J .. i.ncr~e ~ $~.0·0-DO -~r e:pl·oyee per :!isca2 
_yea= :beg:nn.; ng J.-2-92"'" 

3. E:ployees reqr~.e.stillq ~itio:n end :fees to he p~c. 
-p=i:e.r to the beg~nnin;- o:f ·cl.:asses s!:lal.l be r~-u±=ed 
~o si-gn a p_o,....-isso-.y -ncte :Zc-= such ~'-les. "Dpcn 
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signing of a promissory note, the City will advance 
such funds. 

4. Tuition and fees payment shall require a successful 
completion of the course(s). Successful 
completion shall be defined as a grade of "C" or 
better for each approved course. 

ARTICLE 50 LEAVES OF ABSENCE 

Section 1; Personal leaves of absence for durations not to 
exceed six (6) months may be granted by the Employer to employees 
for the following reasons: Settlement of an estate, serious 
illness of a member of the employee's immediate family, 
child care, education and an extended trip. 

Such leaves of absence shall be unpaid, however, the employee 
shall not lose any seniority while on a qranted leave of absence. 

Section 2: An employee who is desirous of a personal leave of 
absence shall be required to request the leave of absence to the 
Employer in writing. 

. ARTICLE 51 DURATION AND TERMINATION 

Section 1: This Agreement shall become effective on the lst day 
of October, ~98S,and shall remain in full force and effect to and 
including the 31st day of December, 1991, and shall continue in 
full force and effect from year to year thereafter unless either 
party desires to change or modify any of the terms or provisions 
of this Agreement. 

The parties desiring the change or modification must notify the 
other party in \r~iting no less than sixty (60) days prior to tile 
te-"'"lnination date of the AgreeJnen:t. 

Section 2: I~ a.'""l ilnpasse -has been reacheD. by th·e parti-es in 
neaotiations at the e.roira"tion date o~ the Agreel:len't., ~e pa=--i.e.s 
c.;-ree that such issues ~a't are -Open_ ·shal~ be decided t-hrough an 
Ac-t ~u he~-:Jlg. 
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Appendix A 

CITY OF GRAND LEDGE 

SUMMARY OF VISION BENEFITS 

Vision Coverage Effective - October 1, 1984 

Benefits are provided for the following vision expenses once 
every twenty-four (24) months: 

Covered Vision Services Payment Employee 
Co-Payment 

Vision Testing Examination Payable up to $30.00 $5.00 

Prescription Lenses Payable up to $7.50 

Single $40 
Bi $50 Balance 
Tri $60 

Fra:nes First $50 ~or any 
type frames Balance 

Contact Lenses Hard First $ so Balance 
Soft First $100 

~~ded wear FL-s·t $1.25 

.Al.l o= the .above :mentioned. benef.i't.s- (.glasses o: .contact 
lenses,n-o-:: bo-:h) a=e paya:ile per cove=ed erployee a.~ n..;sj.n-e= 
depenoen:S once e.ve::y· tl;errty-fot=" {2') :cons.ecu:tive ~-n~s. 
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Appendix B 

Covered Vision Services Payment Employee 
Co-Payment 

Vision Testing · Up to $40.00 $5.00 

Prescription Lenses Payable Up to $7.50 

Single $60.00 
Bi $70.00 
Tri $80.00 

Frames Up to $70.00 Balance 

Contacts Payable up to Balance 

Hard $100.00 
Soft $.120. oo 

Extended Wear $150.00 

All of the above benefits (glasses or contact lenses, not both) 
are payable per covered employee,includ.ing spouse and children, 

. once every 24 consecutive ~onths. Ho'Wt'ever, ·if a VJ.Sl.cn test 
indicates a change in prescription . in - less than 24 rJonths, 
cov-erage;, as described above, shall be applied to vision testing 
ana new lenses only. 
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