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• PREAMBLE 

This agreement is between the Godfrey-Lee Board of Education, the City of Wyoming, 
Michigan, and the Kent County Education Association (KEA), a voluntary, unincorpor­
ated Association affiliated with the Michigan Education Association, hereinafter called 
the "MEA," and the Nation·aJ Education Association, hereinafter called the "NEA," and 
the School District of Godfrey-Lee, the City of Wyomingr Michigan, · hereinafter called 
the "Board." The signatories shall be. the sole parties to this agreement. 

.. 

The term "Local Association," when used hereinafter, shall refer to those employees of 
the Godfrey-Lee Board as indicated .in Article I, Section B. The Association designates 
the Local Association President or designee, who shaU be a local teacher, as its 
representative for the Administration of this agreement. · · · 

WITNESSETH: 

WHEREAS, the Board and the Association recognize and declare that providing a 
quality education for the children of the Godfrey-Lee Public. School District is their 
mutual aim and that the character of such education depends predominantly upon the 
quaUty and morale of the teaching service, and 

WHEREAS, the members of the teaching profession are particuJarfy qualified to assist 
• in formation poticies and programs· designed to improve. educational standards, and 

WHEREAS, the Board has a statutory obligation, pursuant to Act 379 of the Michigan 
Public Acts of 1965, to bargain with the Association as the representative of its teaching 
personnet with respect to ho~ wages, terms, and conditions of employment and 

WHEREAS, the parties have reached certain understandings which they desire to 
confirm in this agreement. 

The above is not subject to the grievance procedure. 

In consideration of the following mutual covenants, it is hereby agreed as follows: 

• -1­
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.ARTICLE I 

Recognition • 
A. . CERTIFICATION: 

Purs~ant'"to ·Sections.26 and 27 of Act No. 176 of the Public ·Acts of1939; ~- s 
amended, or Sections 11 and 12··of Act No. 33·5 of the Pubtic ACts·of 1947·, as· 
amended, and in accordance with the "Certification·of Representative-," Cas& No. R 78 
G-352. dated March 12, 1979, the Godfrey-Lee Public Schools (hereinafter referred to 
as the.·~s6~ARD") recognizes the Kent·County Education _Association (hereinafter. ', 
referred~ to as the "ASSQCJATICNj as the exclusive·representative .ofatl=the : . 

· employees in such unit·for the purposes of collective bargaining·with respect-to ra es of 
pay, wages, hours of employment, and other conditions ·af employment. 

8. THE UNIT: 

Pursuant to the certification, ttie·Boar~ recognizes the Association as the 
exclusive representative for those persons (herei·nafter referred to as "TEACHER '') 
who are employed by the Board in the fot.lowing position(s) . 

. 1. - ._-_Classroom Teacher 

. '· " 

2. Guidance Counsefors 

- •3. · Libfarians . •:;:_ .. 

4. School Psychologist 

5. Social Workers 

6. Advising or Critic Teachers 

--· 7. · Teachers of the Housebound or HosP.italized 

8. School Nurses 

9. Speech and Hearing Therapists 

10. Visiting Teachers 

11. Head Start Teachers 

12. Preschool Personnel {effective Fall 95-96) 

-2­ • 



• c. EXCLUDED FROM THE UNIT: 

Excluded from this unit is any person employed by the Board in the following 
position(s): · · · 

1. ·Maintenance and Custodians 

2. Office and Clerical 

3. Co-op Students 

4. Principals 

5. Supervisors 

6. Substitute Teachers . 

7. Aides 

8. Preschool Personnel (94-95 School Year) 

• 
9. Community Education Personnel 

- D. N8N POSITIONS: 

Any new positions created during the life of this agreement, possessing the 
same community of interest as found in the positions listed in 8 above, will be added to 

the Unit. 

In the event the ·Board reinstitutes Godfrey-Lee Community Education. the 
following will be adhered to: 

1. No unit position will be..reduced because of classes offered at ·c.E. 

·... ...'- ~ ,.. . ,No ·classes or sections.thereof will be eliminated from the .2. 
Curriculum to be taught at C.E. 

3. All open positions in the C.E. program must be posted. 

4. No unit member will be involuntarily transferred to C.E. 

5. Any class housed in the Lee or Godfrey buildings during the 
normal school day of the contracted school year will be added to 
Article 1-B of this Master Agreement. 
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E. MUTUAL CONSENT: • 
Nothing in the Agreement shall require either the Board or Association t 

negotiate during the term of this Agreement. However, this Agreement may be altered, 
changed, added to, deleted from or modified only through the voluntary, mutual consent 
of the Board and Association, in writing, and signed by representatives of the Board 
and Association. 

ARTICLE II 
Board Rights 

A. AUTHORITY: 

The Board, on its own behalf and on behalf of the electors of the· schQol istrict, 
hereby retains and. reserves unto itself, all powers, rights, authority, duties and 
responsibilities conferred upon and vested in it by the laws and the Constitution of th~ 
State of Michigan~ and ·of the United -states~ including but without limiting the gerierafity 
of the foregoing, the right: 

1. To the executive management and administrative control of the school 
system and its employees, properties and facilities. 

2. To hire aU employees and subject to the provisions of law, 
determine their qualifications, the conditions for their continued . •
employment. their dismissal or demotion, and to promote and tran fer a41 
such employees. · 

M 

B. RESPONSIBILITIES: 

The exercise of the foregoing powers, rights, authorities, duties, . and 
responsibilities by the Board, the adoption of policies, rules, regulations and practices in 
connection thereof, and the use of judgement and discretion in connection therewith 
shall be·limited by the specific and express terms of this Agreement and then onfy to 
thtkextent such specific and express terms hereof are in conformance with-the' ·· · ·· ..... · · - , 
Constitution and laws of the State of'MiC:higan; a·nd the Constitution and' laws ofthe·· - · ., · ~ 
United States. 

ARTICLE Ill · 

Association and Teacher Rights 

A. ACT 379 OF 1965: 

Pursuant to the Michigan Public Employment· Act, The Board hereby agre s that 
every teacher employed by the Board shall have the right to freely organize, join and •-4­



• support the Association for the purpose of engaging in collective bargaining or 
negotiations and other concerted activities for mutuaf aid and protection. As a duly 
elected body exercising governmental power under cover of law of the State of 
Michigan, the Board undertakes and agrees that it will not directly or indirectly 
discourage or deprive or coerce any teacher in the ·enjoyment of any rights conferred by 
the Act or other laws of Michigan or the Constitutions of Michigan and the Unitect· 
States; that it will not discriminate against any teacher with respect to hours. wages, or 
any terms or conditions of employment by reason of his/her membership in the 
association, his/her participatjon in any activities of the Association or collective 
professional negotiations with the· Board,- or his/her institution of any grievance, 
complaint or proceeding under this agreement, or otherwise with respect to any terms 
or .conditions of employment provided that none of the activities is in. violation of Articfe . 
XVIU of. this agreement. · ..., .. . ,..... ~ . 

. • r . ·< , .. , Nothing contained herein shall be construed to deny or restrict to any teacher,• 

rights he/she may have under the Michigan General School Laws or other applicable 
laws and regulations. The rights granted to teachers hereunder shatl be deemed· to be 
in addition to those provided by law. 

C. USE OF BUILDINGS: 

• · The Local Association and its representatives shall have the right to· use school 
buildings at all reasonable hours. The reasonable hours are·defined as an hours 
outside of normal school hours incfuding duty free lunch hour, but-excfudfng SL&ndays. 
However, when speciaj custodial service is required, the Board may make a reasonable 
charge therefore. No charge shall be made for the use of the schoot room before the 
commencement of the school day nor until 6:00 pm. Administrative perSonnel in the 
building wnere such use is to be made shatl be notified in advance. 

D. LOCAL ASSOCIATION BUSINESS: 
. . 

Qujy .authorized representatives of the Local Association and their re!;pective 
affiliation shall be permitted to transact official -Local Assoc.iation business on school 
property at all reasonable times, provided that this shall not interfere with or interrupt 
normal school operations. 

E. USE OF EQUIPMENT: 

The Local Association, for Local Association business, shall have the right to use 
school. facilities and equipment .at reasonabte ·tifnes when such equipment is not .. 
otherwise in use. The Local Association shaH pay for the reasonable cost of atl 
materials and supplies incident to such use . 

-5­• 
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F. BULLETIN BOARDS; •
The. ~ocal Association shaU have the right to post notices of activities and 

matters of Local Association concern on teacher buUetin boards •.at least one of which 
shaU-be provided in each schoot building. The Local Association may use the district 
mail service and teachers' mail boxes for communications to teachers. 

G. INFORMATION: ,: 

The Board agrees to fum ish to the Local Association in response to reas nabte 
requests, aJI·available information concerning the financial resources of the-district, 
including but not limited to:.. _annual financial reports and ·audits, register of.-certificated. 
personnel, tentativ~ . budgetary. requirements and allocations, agendas and minutes of 
all Bo~rd _ meeting~, . tr~~~~rer's reports, census and membership data, names a d ·· 
a.ddress~s of-~lt t~a~ht;tr~.--;s~~:~r!e~ :paid thereto and educational ·backgroun·d~ · . a·n·d -such :,.. -~- ..~ 
other information as will assist the Local Association in developing intelligent, accurate; :~---~­
informed and.constructi\/e programs on behalf of the teachers together-with information ­
which may be necessary for the Locat. Association to process any grievance or: 
complaint. 

H. LOCAL ASSOCJATION INPUT: 

The Board, as its prerogative, may consult with the Local Association on any • 
new or modified fiscal, budgetary or tax .programs, construction programs,_or major 

-- revisions .of educationatpoiicy, which are-proposed or under consideration and-the 
Locat Association;may have opportunity to advise the Board with respect to said 
matters prior to.-their adoption and/or general publication. 

I. CITIZENSHJP: 

The teachers shall be entitled to futl rights of citizenship and no religious or 
political activities of any teachers or the lack thereof shall be grounds for any discipline 
or discrimination with respect to the professional employment of such teachers. 
Coo_sistent with the NEA, ...1975 Code of Ethics·of the Education Profession, the. private 
and-personal life .of any teacher is not within .the appropriate concern or attention of the 
Board. ­

J. CIVIL RIGHTS: 

The provision of this agreement shall be applied without regard to race, cr ed, 
religion, color, national origin, age, sex or martial status. Membership in the 
Association shall not be denied to any teacher because-of race, creed, retigion;,c tor, 
age, sex, marital status or national origin. 
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• K. o·THER ORGANIZATIONS; . 

The rights granted herein to the Local Association shaH not be granted or 
extended to any competing labor organi~ation. 

L. BOARD MEETING AGENDA: 

The Board shaH place on the agenda ofeach regular Board meeting, as one of 
the first items for consideration, under new business, any matters brought to its. 
consideration by the Locat Association as long as these matters are made known to the 
Superintendent and a copy of the item(s) are placed In his possession at least (4) four 
normal working days prior to said regular meeting. 

ARTICLE IV 

, _, , f •' • I '• I •. ~), ~- : 

Profession Dues or. Fees and Payroli Deductions 

A. DUES, DEDUCTION, AUTHORIZATIONS: 

• 
1 . Each employee covered by the negotiated agreement between the Board 

and the Local Associat;on shall, as a condition of employment, on or 
before thirty-one (31) days from the date of commencement of 

· professional duties, join the Local Association or pay a service fee to the 
Association equivalent to the amount of dues uniformly required of the 
members of the GLEAIKCEAIMEAINEA. less any amounts not permitted 
by law: provided, however, that the bargaining. unit member may authorize 
payroll deduction for such fee. In the event that a bargaining unit 
member shalf not pay·, such service· fee directJy to the Association or 
authorize payment through payroll deduction, the District shall, at the 
request of the Association, ·deduct the service fee from the bargcaining unit 
members saiary and remit same-to the Association under the prt:>Cf!dure 
provided below. 

2. · The procedure in aU··cases of nonpayment of the service fee shall be as 
follows: 

a. The Association shall notify the teacher ·of noncompliance by 
certified mail, return receipt requested . . Said notice shall detail the 
noncompliance, and shall further advise· the recipient that a ~equest 
for wage deduction may be filed with the Board in the event · 
~ampHance:is not·sffected. 

· b·.- If the teacher fails to remit the service fee or authorize deduction 
for the same·, the Association may request the Board to .. make such 

• 
deduction . pursuant to the· opening paragraph above . 
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c. "":'he Board, upon receipt of request for involuntary deduction, shall 
provide the teacher with the opportunity for a due process hearing • 
limited to the question of whether or not the teacher has· mitted 
the service fee to the Association or authorized payroll deduction 
~'or same. 

. 3. Pursu;.J.nt to Chjcago Teachers• Unjon y Hudson, 106 S Ct 1066 (1986), 
the Association has established·a:Policy Regarding Objections t 
politiec-:~1-ldeological Expenditures.· That ·policy, and the administrative 
proce'dures (including the timetable for.payment) pursuant theret ~ applies 
only to Non-Association bargaining unit members. The remedies set forth 

. . __ . . ... in that. Policy shall be exclusive ·and, unless and until such procedures 
. ·>· , (inciu.ding any admini•trative or judicial review thereof) shall .hav :·been .. · .;·.. . · . 

. . . ;. ·.:.~~~aile,~:t_pf ags:t..-~xha~sted, no ·dis~e, cl.aim.or comp.laint by-an o jecting i·n · · · 
.. .. ..:.... ~, :·:x ~ . l :· ~ .,,, < <;,,~. ···: :.;; :-- ., Q$1~g~i.nJ~g , ~ll~t r:n~m~er conce.ming ,th' appli.cation and interpretation ·of-,· , ., · - · · ·.. ··· 

. thin Article shall be subject to the grievance procedure set forth r this 
Agreement. 

4. C>ue to certain requirements established in recent court decisions, the 
Association represents that the amount of the fee charged to non 
members~· along with other required information~ may not be avail!ble and 
transmitted to nonmembers until mid school year (December, January, or 
February). Consequently. the parties·agree th·atthe procedures i this • 
Articte relating to the payment or nonpayment of the representation fee by 
nonmembers shall be activated within thirty (30) days following th As­
sociation•s notification to nonmembers of the·fee for that given ye ar. · 

s: The Association shall indemnify and save the Board harmless ag inst and 
from any and aJJ claims, demands, suits, or other fo1 11as of liability that may 
arise out of or by reason of action taken by the Board for the purp 1se of 
complying wtth the Association security/agency shop provision of 1is 
Article. The Association shall, when the Board is sued individually or 
jointly, make available competent legal counsel for such defense atihe 
expense ofthe.,Association and the·Michigan and National Education · 
Association. The Association-shall have the right to negotiate a · 
settlement with any teacher whose wages have been subject to 
involuntary deduction under this Article. 

B. GENERAL PROVISIONS: 

1. . Section A of this Article shall be effective for each school year of t is , 
Agreement and.all sums payable hereunder shall be determined fr m the 
beginning of each school ·year. Persons becoming members of th 
collective bargaining unit during the course of any school year shall have 
their service.fee prorated·over the school year. · 
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• 2. Authorization for dues deductions shall continue in effect unless revoked . 
in·writing between August 1 and August 31 of any schoot year. Pursuant 
to such authorization, the District shall deduct one-twentieth (1/20) of such 
dues from each regular salary check of the teacher for twenty consecutive 
pays, beginning in October. Deductions for teachers employed after the 
commencement of the school year and/or who begin dues or fee 
payments after October shaU be prorated·to complete payments"no later 
than June of that school year. 

3. The Association will certify at least annuaUy to the District fifteen (15) days 
prior to the date·of the first payroU deduction for professional fees or 
service··fees, the amount of said profe~ional fees or the amount of 

·. ; 1 : -:- -.· ·service fee to·be deducted by the District, ·and.that said service fee 
includes only those amounts permitted by the Agreement and by law. For 
-notification of service or representation fee, see Articfe IV-A-4. 

C. · PAYROLL DEDUCTIONS: . 

Membership dues shall be made in twenty (20) deductions, the first two (2) 
periods of each month beginning in October. Any .interim dues.increases will begin with 
the next payroU submitted to the bank and wiD be deducted in equal installments. The 
Board agrees to promptly remit to the Local Association all monies so deducted, 

• accompanied by a list of teachers from whom the deductions-have been made. 

D. REMITTANCE~ 

With respect to aJI sums deducted by the Board pursuant to authorization of the 
teacher, whether for membership dues or eQuivalent fee, the Board agrees promptly to 
remit to the Local Association that portion atlocated to-the! Local Association and to 
remit balance for both the NEA and the MEA, to the Michigan Education Association! 
1216 Kendale Blvd., Box 673, East Lansing, Ml48823, accompanied by an alphabeticaf 
list of the.teachers for whom such deductions have been 1n:ade, categorizing them as to 

. membership or nonmembership in the Association and indicating any changes in 
personnel from the list previously furnished. The Local Astiociation agrees to promptly 
advise .the Board :of all members of the Association in good standing and, from time to 
time, to furnish.any other information needed by the Board to fulfill the provisions of this 
Article and.not otherwise available to the Board. 

E. ·OTHER DEDUCTIONS: 

Upon appropriate written authorization from the teacher, the Board shaH deduct 
from the salary of any teacher and make appropriate remittance for annuities, credit 
union, saving bonds, City Income Tax, United Fund, or any other plans or programs 
jointly·approved by the Local Association and the Board. Before-necessary office 
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'procedures are begun for any such deduction from a company other than those we 
' 

presently have, a-minimum of five (5) staff members must submit a request fort is • 
service. 

ARTICLEV 

Work Year - Week - Day 

A. THE WORK YEAR FOR K-12 TEACHERS: 

The School calendar for K-1 z ·teachers shall consist of no more than 186 total 
work days for new teachers .under contract and no more than 185 total work da s for 

· teachers employed the previous year. of which no m.orethan 182 will be·stude 
instruction days for each school year~ 

B. WORK HOURS FOR K-12 CLASSROOM TEACHERS: 

1. The normat teaching day will consist of a six (6) class hour day, in luding 
a thirty (30) minute duty free lunch period of which a maximum of 1/2 
hours· in elementary and five (5) .hours .in secondary school will be spent in 

· teaching or other supervisory duties. . . 

In orderto be consistentwith Artide·V-B-1. aU middle and high sc ool part • 
time contracts will be based on the number of hours a part time teacher is 
assigned to a particular building, class, or grade, i.e .. teacher assigned 
to a grade or cJass for three (3) hours wouJd be paid at the nite of 3/5 
(60°A,) of the regular salary~ teacher assigned to a grade or cJasa ~ r four 
(4) hours would be paid at the rate of 415 (80°/o} ·of the regular salary. In 
addition, each part time teacher will spend twenty {20) minutets-at chool 
for each hour of student contact time. 

Elementary teachers assigned to a grade or class for a mominr~ h ur 
(from 8':00 a.m. to 12:00 noon) will be reimbursed at the rate cJf 213 their 
regular salary. 

2. The School day shall not start before 7:45a.m. or extend beyond :00 
p.m. without professional compensation. The 3:00 p.m. limitation may be 
waived for special curriculum study committee, but not to exceed eyond 
4:00 p.m. without compensation. The 3:00 p.m. limitation may als be 

. waived on faculty meetings with extended meetings not to exceed nine (9) 
per school year. Notification of' such an extended meeting except in 
cases of emergency as judged by the Superintendent. Teachers. ay 
leave at 3:00 p.m. on Monday through Thursday and at 2:45 p.m. n 
Fridays providing they do not have commitments such as faculty meet­
ings, student appointments, parent-teacher conferences, or other 
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~ 

• necesscuy meetings which may be scheduled by the administration. 
Teachers who have:schoot sponsored night time responsibilities may 
leave at the-conclusion of the regular classroom day.with permission of 
the- principaJ. 

3. Elem_entary. teachers wm be provided one. (1) fifteen minute relief period 
each .day. All eiementary teachers will be provided with no less than five · 
(5) hours· of unassigned time for preparation· and. planning for every 
twenty-five hours· of student contact time. Whenever possible, teachers 
shaU only. have playground duty on days they have· special class. At the 
discretion of the·Superintendent or Principal, the fifteen ( 15) minute relief · 
periods may .be waived on days of inclement weather when children· · -··· -· ­

"'io •.• •• ; . • . i.... • .f . ; 9an.n.pt 9:0 ·O,l!.tfor,-. r~Qess.. ·Teacher's retief periods shall then be· alternated' .. '"~'··" .-· ·~. · 
. . .. . . ·' . .- so._:Q.qe_ .te~.~n~~ .can: supervise and be responsible for a given number of·> · . · ~ 

; • :· · • /~ :
1 

. : •.• ::r.oQn'1S:~~~J!l!J~.ally -~gr~ upon between the teachers and PrincipaL:·~~::.~, ;: Y • .. ~~·. ··' ~-:· . · 
Elementary. teachers. may; use for preparation all time during which their 
cJasses;.are: receiving instruction from various teaching speciaUst 

• 
4. Teachers of elementary music, art, physical education, reading 

consultants, and speciat education teachers shall be provided with relief 
and, preparation time to the same· ratio as other elementary teachers in the 
district . 

5. In the event of any disagreement between· the representatives of the 
Board and the, Association as to the need and desirability of any deviation, 
the matter may be processed through th•~ · negotiation procedure. 

6. · Supply Teaching Compensation: 

a. Any teacher may accept or reject ~;upply teaching at the rate of 
$15.00 per class period provided tlhe'Y do not have conflicting 
assignments for the: class periods concerned. Teachers are to be 
empioyed in this supply capacity onty when it is impossibie to 
.sequ.re a regular substitute teacher. Th&compensation for 

. ~lementary classes in Art, Music, and· Physical Education will be 
$15.00 for Art, $7.50 for Music, and $7 ~ 50 for Physicat Education. 
When and if assemblies, building parties, or. other special activities 
are: scheduled by the Administration, the compensation for special 
classes which do not meet during such hours· shall be waived. 

A teacher may also accumutate a compensated day in the following 
manner: Six (6) hours of time spent at an administratively assigned 
function for compensation. Such time must be accrued beyond the 
length of the teacher's day and year. Compensatory time is limited 

• 
to two (2) days per school year . 
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b. ln~ lieu of' compensation as a supply teacher, an individual t acher • 
may accrue compensatory time. The:-program -is voluntary. The 
individual teacher during the first week ofsctiool will inform his/her 
principal as to his/her willingness to participate in the progr m. 
Teachers who indicate their willingness to participate in this 
program must remain with the program during the course of:the 
school year. Compensatory time is notto ·be taken the first day 
before·nor the first-day after a vacation~ Compensatory tim is 
limited·to two (2) days per year. An individual who has 
accumulated two (2) days of time;wilt automaticaily revert t the 
hourly pay "rate~ If a teacher is asked to cover another etas during 
their class time~ such coverage·will,be counted as one (1) hour of 
compensatory time. Compensatory time··must be used prio to the 

,. · ... ,~:. :..-·... ~ -'~. ·._:,: .-:~~~:: -::;, tasrweek~fthe school year. Six (6) hours.of supply.,teaching .•will .: . l. 

·- ·.:-. ·,;::i' .•:~;>~t;., :> ;~~ ..-· ~f< ,__.Jt'XK~~~!-~ tEJHStitute ~oi1e, (1~ ·:day ·of compensatory.-leave:which ·.is~;not·deducted :._-;;- .~ ·.:.. 
-- from normal leave days. Teachers must accumulate six (6) hours 

to be'etigibte·· for compensatory leave. All supply-hours are to be 
accumulated by May 24. Teachers with less than necessary six (6) 
hours \Yfil' be pajd the hourty-rate~ ­

7. For specified extra duty assignments net provided for in· any other extra 
duty pay schedule, a teacher shatl be entitled to additional compensation 
as hereinafter set forth. The teacher shall be paid for any time sp nt 
beyond-the six (6) period-teaching day-for services rendered in conducting 
conferences, staffmeetings that extend beyond 3:15P.M. of any school • 
day and attendance-at any function where school representation i 
required. Determination of the additional compensatjon shall be a an 
hourty rate as follows: $15.00/hr or fraction thereof for teachers (fraction. 
of hours on 1/4 hour intervaJs). Additions1t salary amounts due tea hers 
under this provision will" be certified by thE! building p-rincipal and b 
allowed to accumulate-to be paid two (2) times per year - at the end of the 
first semester and th& ctose of school in June:· · 

8. A teacher·engaged during-the-school·day in·. negotiating on behalf f the 
Association with any.member(s) of the Board or participating in the 
grievance•procedure, by mutual agreement between the Associati n and 
the Board shall be released from·regular duties·without loss of salary. 
This shall not be construed to·inctude -negotiation ·of a contract or master 
agreement 
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• C. WORK HOURS FOR K-12 NON C~SSROOM TEACHERS: 

1. The conditions listed above in 8, 2-8 shall appty. 

2. Work hours, with one hatf hour lunch of 7:45 a.m. - 3:00 p.m. 
or its equivalent shall be assigned by the Administration to each non­
classroom teacher. Non-classroom teachers may leave at 3:00PM 
providing they do not have commitments such as faculty meetings, 
student appointments, parent-teacher conferences, or any other 
necessary meetings which may be scheduled by the Administration. 

D. OVERLOAD ASSIGNMENTS: 

Teachers assigned a sixth (6) class shall be compensated at a rate of six-fifths 
·(6/5} his/her-regular -.salary. Leave days said teachefearns\iJilf~ ;btfincreased at a 
corresponding rate . 

• 

• -13­



ARTICLE VI 

Teaching Conditions 

A. CLASS SIZE: 

1. The parties recognize that optimum school facitities for both students and 
teachers are desirable· to insure the high quality of education th t is the 

· goal .of both the Association and the Board. It is also acknowledged that 
the primary duty and responsibility of the teacher is to. teach an that the 
organization of the school and the school days· should be directed toward 
insuring that the energy of the teacher is~primarily utilized to thi end. ·. 
Because the .pupil-teacher ratio is an important aspect-of an effi ctive 

.e9.uca~Jon~l .P.rogr~m, the ,parties agree that class size should b lowered 
wttenev~r;.po~sJbJe to meet the foUowjng optimum standards ex ept in ·· · · · · ·· · 

·traditional large group instruction or experimental classes wher the · ­
. Association has agreed in writing to exceed these maxima: · · 

EXCESS 
MEMBERS 
ALLOWED TOTAL 

K- 2 (24 students) 3 27 
3 - 5 (25 students) 3 28 
6 - 8 (26 students) 3 29 • 
9- 12 (27 students) 3 30 

Any ctass over the prescribed toted number will be reimbursed b the 
Board at the rate of $3.00 per child., per day, per elementary stu ent or 
sixty (60) cents per ctass hour, per child over this number in the Middle 
SchooJ and secondary schools, ( middJe school and secondary are defined 
to encompass grades (6-12) for each day the student is enrolle in this 
district, provided the excess member rate will be paid for only th first 
fifteen (15) consecutive days if the teachf!r is absent for a valid cause. No 
reimbursement pay will be paid to any tetacher where there is a lassroom 
teacher's aide or co-teacher. The counselor student ratio shall at exceed 
1-300. 

2. Libraries will be available for student use during student attendance days 
of the school year. 

3. Special Education classes shall not exceed the rules and regulations 
established in the Special Education code of the State Department of 
Education. 
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• If it becomes necessary to file for a deviation, then the Board wilt' reimburse the 
special education teacher at the rate of sixty (60) cents per class hour per child over 
the allowed number. · 

4. The form for excess ·class sizes is contained in Appendix B-3; Copies 
shall be available at each principal's office. 

B. MATERIALS: 

The Board recognizes. that appropriate texts, library reference facilities, maps, 
and globes, laboratory equipment, audio·visuai equipment, art supplies, athletic 
equipment,··current periodiCals~ ·standard-tests and questionnaires, ·and similar materials ··-· 
are the tools of-the·teaching·profession: Further,-that efforts shall be continued to seek ~·' ::-: 

1and · use ..textbooks and~supptementary reading materials which contain the c.ontributi<lln - • :-- · 

·.> :: ·.:, ~.J. : ..... of..minorityJgro.up&·to:.bistorv.:trsc·ientific::and· sociaLdevelopment of.the .U.nited ·states.. r.:.(,~. • ;~~: ·r.. ": \.; 
-· The parties will confer from·time to time:'for the purpose of Improving the setection and·· c . 

use of such educational tools. Atthe time the selection process begins, the Board will 
be notified of the nature of the undertaking. The Board undertakes promptly to 
implement aU joint decisions thereon made by its representatives and the Local 
Association. The Board agrees at aU times to keep the school reasonably equipped 
and maintained . 

• C. LJBRARY: 

The Board and the Association mutually recognize the importance of continuous 
use of adequate teaching reference material in maintaining a high Jevef of professionat 
performance. In furtherance of that recognition, the Board shall provide a teacher refer­
ence library in each school in the district and inctude therein aU texts which are · 
reasonably requested by the teachers of that school and jointly approved by the Board 
and the Local Administration. 

D. DUPLICATION: 

- The Board agrees to maket available in each school, adequate typing, 
duplicating, stencil and mimeograph facilities. 

E. FACILITIES; 

The Board shaU make available in each school, adequate lunchroom, restroom 
and lavatory facilities exclusively for staff use and at least one room, appropriately 
furnished, which shall be reserved for use as a faculty lounge in which smoking shall be 
permitted. Provisions for such facilities will be made in all future buildings . 
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F. TELEPHONE; • 
Telephone faciHties shall be made available to teachers for their reason ·bte use, 

not to inctude personal toll calls charged to the school. A non-locked tetephon with 
access to an outside line shall be available in the Godfrey teachers' lounge and in the 
Lee teachers' workroom on the first floor~ 

G. VENDING MACHINES: 

Upon the request of the Lo.cal· Association, vending machines shall be i stalled 
in the Teacher's lounge and lunchroom areas. The proceeds from all such ma hines 
shall go to the Local Association. · · 

H. ·PARKING: 

Adequate off-street paved parking facilities shatl be provided and properly 
maintained and identified exclusively .for staff use. 

I. UNSAFE CONDITIONS~ 

Teachers shall not be required to work under unsafe or hazardous conditions or 
to perform tasks which endanger their health, safety, or well-being. 

- J. REPORTS TO PARENTS: • 
It is agreed that reporting pupil progress to parents periodicaUy is. a necessary 

function .of the school. AU such reporting, incJuding Parent/Teacher Conferences, shaU 
be considered part of the school routine: 

-16­ • 



--------- - ------------

•• 

-------------------------------

ELEMENTARY PARENTtTEACHER CONFERENCE SCHEQULE 

Fall Conference- Schedule by Administration consists of two (2) afternoon and 
two (2) evening conferences. During week of conferences, the schedule would be as 
follows: (Days are subject to change) 

A.M. Classes Classes. Classes Cla$ses · Classes 

P.M. Classes No school PIT Conf. PIT Conf. No school 
for students for students · 

or Teachers 

Eve. Teachers in PM in PM . 
prepare for and and 
PIT Conf. evening .,· ·:.; ~\fening· -.r. ·~-',·· :·. ,: ...;. .. ·~ 

Spring Conference: 

A.M. Classes Classes Classes Classes Classes 

P.M. Classes Classes Cont. in Cont. in No school 

• 
PM & eve. PM &eve. for Students 

or Staff 

A minimum of two (2) hours will be spent each Parent/Teacher evening 
Conference by aU K-5 teachers~ the time to be mutually agreed upon with Staff and 
Administration. 

MIDDLE ANQ HIGH SCHOOL PARENT([EACHER CONFERENCE SCHEQULE 

Scheduting of Parent/Teacher Conferences beyond the six (6) hour teaching day 
for Grades 6-12, (two (2) nights a year- maximum) shall be scheduled by the 
Administration only after mutua' agreement with the teachers in the building as to an 
appropriate night 

K. MEETINGS: · 

Teachers• attef1dance at Commencement exercises, P.T.A. Meetings, and 
school functions is encouraged. Achievement nights and open house programs shall 
be limited to two (2) such programs per year. These programs are to be considered a 
part of the teachers, professional responsibility and are not to be subject to additional 
compensation. · 
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ARTICLE VII • 
QuaUfications and Assignments-

A. ASSIGNMENT: 

Teachers shaU not be assigned outside· the scope of their teaching certi cates 
except temporarily and for good cause, and the. Local Association shall be notified in 
such instance, along'with written statement of reasons for such assignment. T m­
porary shall be defined for purposes of this Article as not to extend beyond the current 
school year. 

B. REASSIGNMENT: 

J e.acher:si WhQ;-.will b,&affected...by..a .change in grade and/or-assignmentd <the :· ·N¥·71;:;· - :i~- ·* ·, 

elementary school grades and secondary grades, shall be notified prior to rea ignment 
in a personal conference with their immediate supervisor, if possibJe. If it is not possible 
to schedule a conference, the teacher shall be sent a certified letter notifying him/her of 
the possibility of change prior to such reassignment. Such letter would indicate the 
availability of the conference and. a time line for such a meeting. The teachers hall be 
sent written notice of reassignment by certified letter within three (3) calendar d ys of 
said action. Changes- will be_voluntary; when this is not possible,- the qualified nd 
certified teacher with the least seniority in the grade level or subject matter affected will • 

_ be transferred. If any teacher has been reassigned, she/he shall have the right to 
his/her prior position should it become open. 

(f;xampte: In the 1980-81 school year, there existed four (4) fifth (5th) grade 
sections. For the subsequent school year, 1981-82, there is need for onty three (3) 
sections of fifth (5th) grade. The fifth Qlclde teacher with the least seniority win e re­
assigned - if in future years a, fffth grade. sec;tion becomes available, the reassig ed 
teacher has the first right to that position.) · 

C. EXTRACURRICULAR: 

Any assignments in addition to the normal teaching schedule during the· regular 
school year including adult education courses, driver education, extra duties 
enumerated in Appendix B 1 and 82, and .summer school courses shan not be 
obligatory but shall be with ·the consent of the teacher. Preference in making such 
assignments will be given to tenure teachers ·regularty employed in the district. 

D. COUNSELORS AND LIBRARIAN: 

The work year for High School counselors and librarian may commence, t the 
discretion of the Administration, five (5) days earlier than school begins in the F U and 
continue frve (5) days after the work year for the other teachers ends in the Spring. 
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• They shaU be. paid additional salary computed by using· each individual's salary work 
days. for the . year and this .amount times the number of extra days of employment. 

E. . MASTER TEACHER: 

The parties recognize the requirements of thw. School Code (MCLA 380.1526) to 
provide a master teacher as a mentor to a probationary teacher. 

a. Selection - A master teacher shall be selected by the Principal or 
Assistant Principal where the probationary teacher is .stationed. No 
teacher shall be forced to accept this position. 

b. · Revo'Cation ~ - Should the·-: master teacher or the assigned teacher feel that ·:~ 

· ~ ·. · · they wish to ·revoke this relationship ~ they may ask the building principal to· .Jl 

· : · ... · · ··'H<1 ;c:.r··5 ~t~< --.. . ... -. sever the ;relationship. -.·-lf-this relationsbip ·is.severed, a new master \ }:.~· · : ··· ~ : ·· · 
teacher will be assigned. 

c. Confidentiality - The master teacher shall not be used by ·the Board or the 
Association as a witness or in any other manner in discipUnary actions 
against an assigned teacher. Nor, shall the master teacher have any role 
in the written evaluation process of the assigned teacher. 

• d. Compensation - The master teacher shall receive $1 00 a year for this 
service. 

ARTICLE VIII 

Vacancies. Pro·mations and Transfers. 

A. TRANSFEHS: 

The Board n~cognizes that it is desirable in making assignments to · consider the 
iriferests and aspir:ations of its teachers. Requests by a teacher for transfer to another 
class, building, or position shall be made in writing, one copy of which shall be filed with 
the Superintendent and one copy shall be filed with the ·Local Association. The 
application shall se~t forth the reasons for transfer, the school, grade, or position sought, 
and the applicant's academic qualifications. Such requests shall be renewed once 
each year to assure active consideration by the Board. 

B. POSTING: 

1. The Board declares its support of the policy of filling vacancies, incfudihg 

• 
vacancies in department heads, from within its own teaching staff. 
Whenever a vacancy arises or is anticipated, the Superintendent shall 

-19­



promptJy post notice of same on a bulletin board in each school buii ing 
for no less than ten ( 10) normal working days· before the position is rlfed 
and notify .the· Association. If such a vacancy arises after August 1 nd 
before school begins in the faU, such notice shall be waived. Vacan ies · 

• 

shall be filled on the basis of competency and qualification of the 
applicant and other relevant factors. Any new positions, including 
department head positions, shatl be posted with accompanying job 
description. An involuntary transfer will be made in accordance with 
Article· vn B. of this· contract. 

The Administration shall notify the affected teacher reasons for eac 
transfer. A copy of vacancies shall be given to the Association's 
representative for posting in accordan~ with this Article. · 

2. The Board agrees to give a properly certified teacher who is laid off from 
the district, are members of the K.C.E.A. and who apply, the apport nity 
to interview for a vacancy or new position if they are in the sole opinion of 
the Board or Administration·, qualified for the position. This section i not 
subject to the grievance· procedure~ 

C. TRANSFERS· OUT OF UNIT: 

Any teacher who shatl. be transferred to an Administrative or executive position 
and shaH later return to a teacher status shaU be entitled to retain such rights as h may 
have under this agreement prior to such transfer to supervising or executive statu . All 
Administrators transferring to a teaching position must meet the certification and 
qualification guidefines and definitions as listed in Articfe XVII of this contract 

• 

For layoff procedure; Administrators. wil• be given seniority according to yea s of 
teaching service prior to becoming an Administrator. 

ARTICLE IX 

Leave Day Policy 

A. LEAVE DAYS- DEDUC.TIBLE: 

Each tun time teacher will be credited each year with fifteen ( 15) days of leave 
with pay. Each part-thne teacher will be credited each year with fifteen ( 15) days, (pro­
rated at their contracted work day) with pay. The unused portion of which shall 
accumulate from year to year without limitation. Leave days deducted from the tot 
may be taken for the following reasons subject to the following conditions: 

1. Personal Illness or Disability: 
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• 1. Personal Illness· or Disability: 

The teacher may use all or any portion of his/her leave to recover from 
his/her own illness· or: disability. The Superintendent may, at his/her 
discretion, demand a doctor's statement certifying the beginning period 
and end period of illness and/or physical disability if the teacher is absent 
more than two (2) consecutive days. 

2. Funerals: 

a. Chargeable· leave days: 

1. For funerals of relatives not living in the teacher's household, 
up to. three (3) days may be used. 

' . : , ... : ~ •' ~ •. ' . ; . I . • .. ; , . , 

2. To attend funerals for other deaths, up to one (1) day may 
be used. 

3. If days beyond three (3) are used for immediate family 
members. 

b. Nonchargeable ,leave:days:. 

• To make arrangements for and attend the funeral of immediate 
family members, (mother, father, spouse, children and persons residing in the 
teacher's household~ · or those who stand in their stead) up to three (3) days may 
be used. 

3. Illness in the Family: 

The teacher may use up to three (3) days fer caring for members of the 
family. Family is defined as mother, father, and aU members of the 
teacher's household. 

4. Medical Care or Nursing Care: 

The teacher may use two (2) days to make:·arrangements for medical or 
nursing care for a. member of one's. immediate family or household. 

5. Doctor's Appointments: 

The teacher may use leave days for doctor's appointments with prior 
permission of that teach.er's building principal. 

• 
6 . Personal Leave Days: 
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The teacher may use up to two (2) days for personal leave subject o the • 
following conditions. 

.. a. Teachers. desiring to-use such leave shall notify at·least feu (4) 
working days in advance of the anticipated absence, except in 
·case· ·of emergency, in such case· the teacher shaU notify as soon 
as possible. The notification· by the teacher shaU be given t the 
teacher's building principal. Such leave not to be granted ~ r more 
than three (3) staff members of any building level on the sa e 
day. If more than three staff members apply, leave will be granted 
on the basis of the eartiest requests. 

b. Such:leave is, not to be used .for other compensated work.-~ . uch 
·: ·. leave will not be.-granted or used fo·r the first or last day of the . ..·· 
· ... ·· · ·'school~ year nor the last working day preceding or the first day .,·.: . · .., \ ... . :,-:. 

foUowing ·a vacation· period~ (Exceptions: Graduation exer ises 
for the teacher, spouse, or children: honors convocation ho oring 
the teacher and/or military departure of children. 

B. LEAVE DAYS - NOT DEDUCTIBLE: 

Leave days with pay not chargeabte·against the teacher's; leave days shall be 
granted for the following reasons: •1. Jury Duty: 

Leave for jury duty is aJiowable. The Board will pay the teacher th 
differenc13 between the jury duty pay and the teacher•s regular salary. 

Court Appearances: 

a. When subpoenaed as a witness in school related activities. 

b. V\fhen subpoenaed as a witness or when necessary to be i court 
as a victim. 

c. The·first: two (2) days, of a court appearance, must be 
taken as personal -leave days· (if available). 

3. Absence Due to Injury or Illness: 

Incurred in .the course of the teacher's employment which is covered by 
worker's compensation, the ·Board agrees to pay the difference between 
worker•s compensation allowance and the teacher•s regular salary o the 
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limit of said teacher's accumulated leave days for the balance of the 
school year only. 

4. Selective Service Physical Examination: 

Such time as required. 

5. Administrative Requests: 

Attending ~any function when so requested. by the Administration. 

6. ProfessionaL Observation: . 

Each teacher may b.e granted one professional o.bservation day .not to .. 
exceed: two (2). teachers· on the same day, not to exceed one third ( 1/3) of. , 
the staff for any one semester. The following semester another one third 
(1/3) of the teachers are eligible, but if by the end of the first semester of 
the·:schooLyear, a number to equal one third. (1/3) of the staff have not 
requested the observation day, persons, who went th.e preceding semester 
are efigible up to, the one third (1/3) of the staff. 

Such observationsmustbe.arranged with the building Principal at least 
four (4) days preceding said observation. Observations are to be 
beneficia~ to. both the teacher and the school system as determined by 
mutuat· consent of the- requesting ·teacher and the building .Principal. 
Arrangements· for the day:must be darified and acceptance from the 
school to be visited. should be:in writing. Upon completion of observation, 
a written report shaU be fifed. with the building Principal indicating the 
nature. of the observations, the subject matter ar grade level observed and 
the benefit derived. . 

. ' · . 

Transportation costs are not to exceed ten dollars ($·1 0.00). 

7. Conferences: 

Expenses for attendance at conferences will be·· reimbursed. Permission 
to attend a conference is subject to the approval of the building principal 
and requests to attend these conferences are to be presented to the 
principal at least four (4) days in advance of planned attendance . 
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• 
C. LEAVE DAYS- RECORD: 

The Board shall furnish each teacher with a written statement at a date n later 
than the first of October of accumulated leave days. 

D. LEAVE DAYS- RELINQUISH: 

Any teacher at his/her own discretion may relinquish up to and including five ( 5) 
of his/her unused portion of leave days above thirty (30) days to another tenure teacher 
whose emergency accumulation is or will be depleted, but at no time is the number of 
transferred leave days to be more than the number of aUowable days that said t acher 
has already accumulated for the current year. . - ·· ~j • 

E. REPORTING TIME: 

Any teacher who has reported for duty and begun the teaching periods, either 
morning or afternoon and had been on duty·three (3) full hours shall be considered on 
duty that one half(1/2) day and not have leave charged ·forthat one half (1/2) day. 

F. MEDICAL LEAVES OF ABSENCE WITHOUT PAY: 

A teacher who is unable-to teach becaua&of personal illness or disability nd 
who has exhausted all leave available may be·granted ·a leave of absence without pay 
by the Board. Said teacher mustreturn to· work by·the· beginning day of the next 
semeste~or must remain on reave until the·fltst day, the subsequent semester. The 
reemployment of a teacher on" such leave is dependent upon physical examinati n by a 
doctor of-the Board's choice, th& Board's expense, indicating the complete recovery 
from such illness or disability as it applies to a teaching position. For leaves of a longer 
duration said teacher's rehiring will be dependent upon doctor's statement (as above) 
and positic)n availability.: 

--::;.. Insurance benefits shaU fully continue until the teacher is able to return to work, 
goes on permanent disability, or terminates his/her employment. Such benefits hall 
continue to remain in effect' to the extentavailable through the contracted insura ce 
agent. 

G. ASSOCIATION LEAVE DA·YS 

Three (3) accumulative leave days per year will be provided for teachers t 
conduct Association business. Three (3) additional days per year may be reque ted if 
needed. (The Board may approve or disapprove the request). Accumulated lea e 
days will be capped at ten ( 1 0) days. Teachers may use their personal days to c nduct 
Association business if the three (3) days have been depleted. The use of such days in 
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• Section G will meet the following .conditions: 

--,----­

1. The day is for Association matters that cannot be handled during non­
school hours. 

2. The Association Representative is to notify the Superintendent at ieast 
five (5-) days prior to use. 

3. Such days may not be used to picket or· participate in any strike directed 
at a school or other agency. 

H. NO REIMBURSEMENT: 

Any teacher under suspension or subject to dismissal proceedings will forfeit any 
claim to ·reimbursement under this article. 

-. 

I. GRANTING OF LEAVE: 

Nothing in this agreement prohibits ·the Board from considering, approving, or 

• 
disapproving additionat leave requests. 

ARTICLE X 

Sabbatical Leave 

A. PURPOSE 

1. In order to provide opportunities for maxim at professionat improvement, 
Sabbatical leave shall be made avaHabJe to teachers for formal. full time 
study at a recognized college or university. 

2. A request for the SabbaticaJ leave shall be· submitted to the Board at least 
ninety (90) days prior. to the end of the schoot year. The Board retains the 
authority to approve or disapprove the request. In the event the Board 
approves the request the teacher must meet. the·fotlowing eligibility 
criteria: 

B. ELIGIBILITY: 

1. An applicant must possess a Michigan Life, Permanent Certificate or 
Continuing Certificate and must have accrued seven consecutive, full years of 
teaching service in the Godfrey-Lee Pubtic Scheets District. 

2. Applicants shall not have received a Sabbaticat Leave during the seven 

• 
(7) years immediatety preceding any application . 
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3. Each applicant must agree to return to service in the Godfrey-Lee· Public 
School District immediately upon termination of Sabbatical Leave and to • 
continue in such· service for·a _period of three· (3) years· or there is a mutual 
agreement to the contrary. A signed agreement in the:format of a 
promissory note shall stipulate that the failure of the teacher to provide 
such-service shall result in ·the obtigation to reimburse .. the- District a 
proportional part of the salary paid to him/her during Sabbatical Leave 
determined by the fraction of the three (3) years not served followin the 
leave. Such Promissory Note shall include· an interest percent factor 
based on the prime rate plus two per· cent(2o/o) at the time of signin 
agreement for leave. Note: This includes cost of benefits. 

C. APPLICATION: 

:~ , .· . ;c. , ·.· Applications· shall be·made to the Committee for Sabbatical Leave on orb fore· .. 
annual deadline date to be established by the said committee. The application shall be 
accomplished by plans for the use of the Sabbaticat Leave, evidence that the applicant 
has been accepted into a graduate program and an exposition of the plan's pete tial for 
increasing the· applicanrs professional· competence· and· such other information a may 
be necessary as determined by the committee for ·Sabbaticat- Leave. 

D. SELECTION: 

1. The Committee for Sabbatical. leave shall consist of an elementary nd a •secondary Principal appointed by the Superintendent, a teacher 
appointed by the Local Association, and the president of the Local 
Association. The Superintendent, who will vote onty in the event of a tie, 
shall ·be chairman· of·ttte Committee~ 

2. The Committee will prepare a priority listing' of e4igible candidates and 
recommend names for Sabbatical Leave appointment. Provided sufficient 
qualified applicants. have come forth, up to· 2% of the body of teach rs 
currently employed . will·be· ·recommended. 

3. Consideration· shall· be·giverr· to·~ 

a. Assured eligibility. 

b. The proposed leave's potential for contributing to the applicant's 
professional growth. 

c. · The applicant's prior contribution to the Godfrey-Lee Pub He. 
Schools and potential for future leadership. 

d. The applicant's need for financial support· 
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• e. Any other pertinent factors as established by the Committee. 

4. In establishing Sabbatical leave, the Board of Education may grant 
Sabbatical leave to as many candidates as are recommended by the 
Committee for Sabbatical Leave but not to exceed a number equal to 2°/o 
of the teachers of the school district at the time leaves -are granted. 

E. COMPENSATION~ 

1. While on Sabbatical leave a teacher shall receive 50°/o of his/her teaching 
·salary for the·time involved. 

2.. A.teacher shall receive all related fringe benefits·as provided for teachers 
by the Board of Education. 

._•• ,..... .... .... . .·• . • •.· ·1 ,,· t .·/ ,. 

3. · The teacher is responsible to notify the business.office of the place in 
which the payroll cheCk shall be addressed while he/she is on leave. 

· Checks will be mailed to that address.- on or: before regular pay days. 

F. MISCELLANEOUS ADMINISTRATIVE PROVISIONS: 

• 
1. Sabbatical leave may be for a portion of the year but may not exceed a 

fuU school year. The leave may be taken in semester increments, not to 
exceed a fuU school year: 

2. A teacher on Sabbatical leave may not deviate from his/her approved ··plan 
except with the written permis~;ion of the Superintendent. 

3. Sabbatical leave wW be automatically terminated should the grantee be 
placed upon a probationary acadflmic status by his/her college or 
university. · 

4. ·Any falsification of.information by th& teacher in application or other 
reports required as ·a part of Sabbatical leave may subject the leave to 
termination upon the recommendation of the Committee for Sabbatical 
Leave. 

5. Upon return from Sabbatical leave the teacher shall be advanced on the 
salary schedule as though he/she had been employed as a teacher during 
the period of leave; he/she shall be re.stored to his/her former position, if 
possible: or- to a position of at least comparable nature of status and 
seniority. 
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ARTICLE XI •
Unpaid Leave of Absence 

A. EXCHANGE TEACHING: 

A leave of absence of up to two (2) years may: be granted to any teach r upon 
application for the purpose of participating in exchange teaching programs in other 
schoot districts, States', territories, or Countries, foreign or military teaching programs; 
the Peace Corps, Teacher's Corps or Job Corps-as a futl time participant in su h 
program; or a cultural travel or work program related to his/her professional ··-­
re.~ponsibilities, . provided said teacher states his/her intention to return to the school 

_. " . . .... sy~ter:n . . ·An ~pplic,.ant must possess a Michigan Life Permanent Cel1ificate or 

.. p.... ' 
.,.-·. .~ :. Co.n,ti!;l~~Ilg 9~ttific~t~~.af1(j _m~sthave accrued seven consecutive;, fuU.years of·teaching .. · service: in the Godfrey-Lee-Public Schools District. ·Upon return from such leav , a 

teacher shaU be at. the' same position on the satary schedule as he/she would have 
been if he/she had taugnt- in the district during such period. Benefits shan not accrue 
during said leave. · 

B. STUDY: 

A leave of absence of up to two (2) years may be granted to any teacher upon • 
appUcaticn for the purpose of engaging in study at any accredited coJiege or university 

- reasonably related to his/her professional responsibilities. Upon return from th leave, 
the teacher will be assigned to a position for which the-teacher is certified and qualified. 
No ~ala~ or benefits shaU accrue during_ the leave. 

C. MILITARY: 

A military leave of absence shaH be granted to any teach·er who shaU be 
· inducted or shall enlist for military duty in any branch of the armed forces of the United 
States. Upon return from such leave, a teacher shaU be placed at the same po ition as 
helshe would have been had he/she·taughtin the- District during such period. -
D. ASSOCIATION OFFICER: 

A leave of absence of up to two (2) years may be granted to any teacher upon 
application for the purpos& of serving as. an officer of the Associ:ation and its staff. 

Upon return from such leave such teachers shall be placed at the same position 
on the salary schedule as they would have been had they taught in the system uring 
such period. ' 
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• E. PUBLIC OFFJCE; 

A leave of absence not to exceed four (4) years may be granted to any teacher 
upon application for the purpose of campaigning for or serving in a public office. Upon 
return from the leave,. the teacher will be assigned to a position for which-the teacher is 
certified and qualified. No salary or benefits shaH accrue during the leave. 

F. CHILD CARE LEAVE: 

Child care leave of up to twelve ( 12) months shall be granted to a. teacher upon 
the request of the teacher provided such request is made at least sixty (60) days. prior 
to the commencement of the leave, -and providing the teacher has been teaching for a 

. . minimum of one .year- since· returning from previous child care leave. Such request shan . 
indicate . .the:.date of return. .and .the. date of .return must coincide with .a new marking -­

- . period.__: Upon .:return.ftCJm·,deave-: tbe:.teacher will be.assigned.;to. a position ..for-which: the .;....,,_: ·.. 
teacher is certified an qualified . . No salary or benefits; shall accrue during ttle leave. 

G. CAREER EXPLORATION-LEAVE: 

• 
The Board shaH grant a leave of up to one (1) year to any teacher for the 

purpose of career exploration. Such request shaU indicate the date of return, and such 
date must coincide with a new marking period. Upon return from such leave, the 
teacher will be assigned to a position· for which the teacher is certified and qualified. No 
salary or benefits shall accrue during the leave. 

H. ADOPTION LEAVE: 
. 

. The Board shaU grant a leave of up to. twelve weeks to any teacher for the 
purpose of the adoption of a chtld. The request shall be-made in writing at least sixty 
(60) days before the commencement of the lf!ave. Insurance protection as provided in 
Article XX shaU be provided by the Board during the time of the leave·. 

ARTICLE XII 

Academic Freedom 

A. FREEDOM: 

Teachers shaU be allowed to study, investigate, ;3nd teach facts and ideas 
concerning man, human society, the physical and. biological world, and other branches 
of learning according to community standards mutuaUy agreed upon by the Board and 
the teaching staff: If an-area of concern arises, a committee of three (3) Board · 
members, three (3) teachers, and three (3) community members will meet to resolve 
the area of concern . 
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B. CONTROVERSIAL,.ISSUES: •
Training for effective citizenship in a democracy is accepted as one of th major 

purposes of the Godfrey-Lee Public Schools. The instructional· program estabfi hed. to 
achieve this purpose demands free discussion of issues· including· discussion of those 
issues that may be considered controversial. Free discussion of controversial i sue·s-is 
the heart of the democr~tic process. Freedom of speech and the free access t 
information are among our most cherished American traditions. 

For the Godfrey-Lee Public Schools controversial issues are defined in t e terms 
of the rights of pupils rather than in the terms of the rights of teachers. 

The study of controversial issue.s ·is objective and scholarly with a minim m . · · : 
emphasis on opinion. The teacher must approach controversial issues in the d ssroom 
in an impartial and unprejudiced . manner and mustrefrain from using his/her classroom 
privileges and prestige to promote a· partisan point ofview. Good teaching.of s bjects 
containing controversial issues requires more skill than most other kinds of teac ing 
and as far as possible, only teachers of broad experience and superior ability are to be 
assigned a subject in which a large body of the material involves controversy. 

ARTICLE X.lll 

Teacher Evaluation and. Progress •A. TEACHER EVALUATION; 

Observation and evaluation of the performance of each teacher is the 
responsibility of the Board. It is understood that additional observations of Jess than 
thirty (30) minutes may be used in evaJuations. A.n official observation is a visit of not · 
less than thirty (30) minutes by the Administration (i:e., Principal or immediate 
supervisor) to the teacher's place of performance for the purpose of gathering 
information. An evaluation is an official written re<:o·rd signed by the Administration and 
the teacher that is placed in the teachers official personnel file. Such evaluatio shall 
be-completed on/or before May 1. 

1. K-12 Teacher: 

a. Probationary teachers shall be observed at least three (3) tim.es 
per year . . Two (2.) ofthe·observations shall occur· during the first semester 
or portion: thereof (provided the portion is greater than one half ( 1/2} 
semester). The third observation shaH occur during the. second semester 
of employment. · During subsequent. semesters, probationary teachers .will 
be observed using the. same procedure as stated above. 

..;30­ • 

http:teaching.of


• b. Tenure teachers w1il not be observed less than ones oer vear ,Nith 
a wrrtten evaluation to be made at least every two (2) years.· · 

B. COMP~INTS: 

Any compiaint made against a teacher or person- for whom the teacher is 
admtnistratlvefy res'ponsibfe. by any parent. student. or other person will be promptly 
caUed to the attention of the teacher. Complaints shaU not be- incorporated into the 
teachers evaluation unfess the teacher has been informed of the compiaint. 

C. C~SSROOM FUNCTIONS; 

When conducting the observation the Administrator shaU not attempt to 
participate in th~ _functions which are the duties and re~ponsibilities of. the teacher. 

D. PERSONNEL FJLE; 

Each teacher shaH have the right. upon request, to review the contents of any file 
concerning him/her in the presence of an Administrator. A representative of the 
Association may, at the teacher's request. accompany the teacher in this review. Each 
teachers oersonnet file shaU contain the fottowing minimum items of Information: 

• 1 . A TB report and required medicat information. 
2. All teacher evatuation reports. , A cooy of the teacher's certificate for incoming teachers. oJ. 

4. A transcript of academic recorcs. 
5. Tenure recommendation. 

No matenCiJ may be ot.aced within the personnei fife without aHo·Ning :he teacner 
3n opoortunir1 to fiie a response thereto and said response shaH becorr.e a ~rt ·~f said 
file. 

E. SUBJECT iO GRIEVANCE; 

It is expressjy understocJd that the content of an evaluation shall not be the 
subject of a grievance. However, an alleged violation of the evatuation procedure as 
set forth in this agreement may be grieved. 

F. CONDUCTED OPENLY: 

AU monitoring or observation of the teachers job performance shaH be 
conducted openly. 
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between the Administrator and the teacher, so that the Administrator may be app aised • 
of the teachers objeCtives, methods. and materials planned for the teaching-learning 
situation during which the teacher is to be observed. 

H. WRIITEN EVALUATION: 

Within ten (1 0) working days after each observation, the Administration will 
prepare a written report of the observation and will review it with the teacher. incfuded 
in the report will be the teachers areas of weakness with prescribed suggestions for 
change. A PrincipaJ should note improvement on a previously noted deficiency, 
provided the evaluator obse{Ves an improvement in that deficiency. A teacher w o 
disagrees with an evaluation or recommendation may submit a written answer which 
shall be attached to the evaluation. 

I. FINAL EVALUATION: 

A final written evaluation of the job performance of each teacher will be 
completed by the Administration. The evaluation will be reviewed by the Administration 
and the teacher. Upon completion of the review, both the Administrator and the t acher 
shaU sign the evaJuation. A copy will be given to the teacher and a copy will be pi ced 
in the Board's official personnel file of the teacher. 

J. TERMINATION: 

P~rior to the Administration recommending to the Board that a teacher be •
terminated, the teacher wiU be notified of such recommendation. 

K. HEARING: 

Each teacher who is not entitled to rights under the Michigan Teacher Tenure 
Act and who has completed at least two (2) years •Jf employment with the Board p ·or to 
date of notification (see paragraph J) in any position listed in Articfe I, Section B, shall 
be entitled to a hearing before the Board prior to termination. 

STUDENT SCORES: 

State assessment scores and National norms shaU not be used in evaluatin or 
defending the quality of a teachers service or fitness for retention. 

M. REPRESENTATION: 

A teacher shaH have an opportunity to have present a representative of the 
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• M. REPRESENTATION: 

A teacher shall have an opportunity to have present a representative of the 
Local Association when he/she is being reprimanded or disciplined for any infraction of 
school policy or delinquency in professional performance, excluding the format observa­
tions and evaluations. No action shaH be taken with respect to the teacher until such 
representative of the Local Association is present. The Local Associatior:t represent­
ative may invite to the meeting. an Association representative. A member·of the 
Association invoived in extracurricular activities may have a representative presentin 
an unofficial capacity when he/she is being reprimanded,· warned, or disciplined. 

N. TEACHER DISCIPLINED: 

No teacher shaH-be·discipfine·d, reprimanded, reduced in rank or cQmpensation, :~ 
or deprived of. any -professiO'ria~advantage without just cause as defined ,in the.t~nur:e ~- .. ,,,.._, . '. 

codes. Any such disciptinary action. reprimand, or reduction in rank, compensation or 
advantage shall be subject to the professional grievance negotiations procedure herein 
set forth. 

0. EVALUATION MODEL AND FORMS: 

The Instructional Policies Council shall determine the model and. forms. subject 
• to the approval of the Board, to be used in the evaluation process. 

ARTICLE XIV 

Professional Behavior 

A. I~ULES; 

Teachers are expectE!d to comply with reasonable rutes, regulations, and 
directions from time to time .adopted by the Board or its representatives which are not 
inconsistent with the provisi()ns of this agreement, provided that a teacher may 
reasonably refuse to carry out an order which threatens physical safety or well-being or 
is professionally demeaning. 

B. CODE OF ETHICS: 

The Board recognizes that the 1975 Code of Ethics of the education Profession 
is considered by the Association and its membership to define acceptable criteria of 
professional behavior. The ;.\ssociation shall accept responsibility to deal with ethical 
problems in accordance with tiie terms of such Code of Ethics of the Education 
Profession. · 
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C. VIOLATIONS: •
The Association recognized that abuses of sick leave or ·other leaves, chronic 

tardiness or absence, willful deficiencies in professional performance, or other violations 
of discipline by a teacher, reflect adversely upon the teaching profession and c eate 
undesirable conditions in.the school building. The Board, in recognition of the oncept 
of-progressive correction, shaU notify the teacher in writing of alleged delinque cies, 
indicate expected correction, and indicate a reasonable period for correction. lleged 
breaches of discipline of the Code of Ethics of the education profession shall b 
promptly reported to the offending teacher and to the Local Association. The Local 
Association will use its best efforts to correct breaches of professional behavior by any 
teacher and, in appropriate cases, may institute proceedings against the offending 
teacher. 

D. DRESS: 

Faculty members are expected to be neat in appearance at all times. 

ARTICLE XV 

Transferable Professional Experience 

A. OUTSIDE TEACHING EXPERIENCE': •The Board may place teachers signing a contract with the Godfrey-Lee Public 
Schools for the first time on any step on the satary schedule the Board desires. 

8. GODFREY-LEE EXPERIENCE~ 

Full credit for prior professional experience in the Godfrey-Lee Public Sc. ool 
system shaH be atlowed. 

AIRTfCLE XVI 

Maintenclnce of Standards 

The duties of any teacher or the responsibiiities of any position in the bar aining 
unit will not be substantially altered or increased wJthout .prior negotiation with th 
association. 
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• ARTICLE XVII 

Reductions in Personnel &Annexation, 
ConsoHdation, or Other Reorganization of the District 

A, CONSOLIDATION: 

This agreement shall be binding upon the Board and its successor personnel 
and upon any school district into which or with which this district shall be merged or 
combined, subject to the extent permitted by lav.t. In the event that this district shall be 
combined with one or more districts, the Board will use its best efforts to assure the 
continued recognition of the Association and the continued employment of its members 
in such consolidated district. 

In the event of Annexation or Consolidation: 

1. All teachers on tenure at the time of annexation shall be granted tenure by 
the absorbing Board. 

· 2. All rights accrued by Godfrey-Lee ·teachers shall be assumed by the 
absorbing Board within the terms of the new Board's contract. 

• 3 . The Godfrey-Lee teachers will be absorbed and granted the- appropriate 
satary step, degree level and other economic conditions (accumulated 
leave days) as they would have had in the Godfrey-Lee. system based 
upon th_e contract of the new district. 

4. . Reassignment will meet the conditions of this contract. (Article VII, 
Section B) 

5. All G.:>dftey-Lee teachers shall be employed by the absorbing district on 
the b.asis of seniority accrued . 
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B. LAYOFF- RECALL: • 
In the event it becomes legitimately necessary to reduce the number of teachers 

through layoff of employment, the Board will follow the layoff procedure outline below: 

1 . The Board wilt consider the application of any teacher who voluntarily 
requests to be placed on layoff status. 

2. If reduction is still necessary, the probationary teacher with the least 
seniority (see Section C below) with the Board, will be laid off first, 
provided there is. a fully qualified and certified (see Section 0 foil wing)­
teacher to replace and perform all the needed duties of the laid off and/or 
existing positions. 

3. If reduction is still necessary, the procedure outlined in paragraph 2 above 
wm be repeated untif,sufficient reduction is- reached. 

4. If reduction is still necessary, the procedure outlined in paragraphs 2 & 3 
above will be repeated with tenure teachers until sufficient reduction is 
reached. 

C. SENIORITY: •1·. Seniority is defined as the total employment service with the Boa d; it shall 
be determined by the date of 1) Letter of Intent: 2) Individual Co tract of 
Employment: or 3) Board Action, whichever of these three come first. 

2. r~as ~n seniority shall be broken by a drawing. 

3. Emptoyees who work under special programs, such as C.E.T.A. and who 
subsequently are hired as regular employees, shall accumulate eniority 
from the original dab:! of hire unless otherwise provided for by law. 

4. Any employee who· has left (quit, resigned, or terminated for just cause) 
the bargaining unit :and who subsequently returns, shall accrue s niority 
and benefits only frc'm the most recent date of return to or hire into the 
bargaining unit. 
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• D. FULLY QUALIFIED AND CERTIFICATED: 

Fully qualified and certificated should be defined as follows and includes aU the 
following: 

1. Any teacher who has earned from an accredited college, university, or · 
other training institution, a provisional, permanent life, vocational, 
continuing certificate, or where certification is not requiredr possesses 
other Board employment requirements which are mandated for 
assignment i~a given position( s) represented by the Association-. 

2. The above credentials must be approved. by the State of Michigan 
agenCies for which State Aid financial reimbursement is allowed or 
authorized by the Board·'s General Fund Budget, Specjal Programs or 
other financial resources. 

3. Any teacher who has regularly performed services, in the position or 
discipline to be filled or continued, for the Board within the last three (3) 

• 
. years. preceding the layoff, or who has successfuHy completed four (4) 
semester hours of college credit in that discipline during the year 
preceding the layoff or the summer prior to the new semester. Such 
c.ourses taken prior to layoff and successfully completed shall be 
reimbursed at the rate being charged for academic hours in Michigan tax 
supported colleges and universities. 

4 . Any teacher who has received: a ~'satisfactory" evaluation during the last . 
tv1o (2) years preceding layoff. 

E. WAGES AND BENEFITS: 

Any layoff pursuant to this Agreement shaH automaticaJiy terminate the teacher's 
individuaf emplc:>yment contract and all benefits allowed therein incfuding all wages and 
benefits within this Master Agreement. In the event of a recall of any teacher on layoff, 
the Board shall restore all rights, wages, and benefits provided for in the Agreement 
which is in effect at the time of recall to such teacher. 

F. ADDRESS: 

Any teacher who is on layoff shall keep the Board informed of his/her current 
home address and telephone number. 
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G. RECALL: • 
Teacher( s) on layoff shall be recalled in inverse order of the layoff proc dure 

provided the teacher being recalled is fully qualified and certificated to be emptoyed in 
thEt existing vacancy. 

H. REPORTrNG DATE; 

Any teacher who is recaned and does not make himself or herself avail bJe for 
employment within ten ( 1 0) working days of written receipt of notice, or on a later date 
mutually agreed upon by the Board and the teacher, shall be considered and treated as 
a voluntary tenilination of employment from the Board by the teacher. 

I. CONTINUOUS LAYOFF: 

A teacher on continuous layoff for two (2) years or more shafl be eligible for 
recall rights under this Agreement as provided under the provisions of the Mic. igan 
Teacher Tenure Act. The teacher has the responsibility of informing the Board of 
Education of their current-address each year. 

J. NOTICE 

The teacher who is to be laid off shall be given written notification· of sue action 
- and an opportunity for a meeting with the Superintendent at least sixty (60) days before • 

the end of the semester in which the layoffwin occur. 

If' a bargaining unit member is laid off at semester, said unit m·ember's h alth 
benefits shall continue to remain in effect without cost to the- member to the extent 
available through the contracted insurance agent for the duration of the school ear. 
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• ARTICLE XVIII 

Continuity of Operation 

A. During the terms of this Agreement, neither the Association nor any person 
acting in . its behaif nor any individua' teacher will cause, authorize, support or tak& part 
in any strike (i.e., the concerted failure to report for duty, or willful absence. of a teacher 
from his/her position, or stoppage of work or abstinence, in whole or in part, from the 
full, faithful and proper performance of the teacher's duties of employment) ·for any 
purpose whatsoever. It is further agreed the Association will not itself and will not 
request any other organization to place a sanction of any form on the Godfrey-Lee 
Public Schools. 

B. The Association will· not supp·ort the action of any teacher taken if1 vio.lation of 
this Article·, nor will it directly or indirectly take reprisals of any kind against a teacher · 
who continues -orattempts'to continue the full, faithful and proper performan~e of ~ .: 
contractual duties or who refuses to participate in any of the activities prohibited by this 
Articte; 

• 
C. In the event either the Association or any teacher(s), or both, violate the intent of 
this Article, the Association shatl be hetd liabte for any and all damages and/or 
expenses incurred or suffered by the Board. Further, any teacher involved in the 
violation of this Articte may be subject to disciplinary action. Nothing contained in this 
Articte or action taken b.y the Board as a result of the violation of this Article shall be 

_ subject to the grievance- procedure except to determine if there in fact was an actual 
violation of this Articfe by a teacher, group of teachers and/or. Association. 

D. ~othing in this Article shall require the Board to keep schools open in the event· 
of severe inclement weather or when otherwise prevented by an act of God. When the 
schools are closed to students due to these conditions, teachers shall not be required 
to report for duty. 

ARTICLE XIX 

Professional Compensation 

A. SALARY: 

The basic salaries of the teachers covered by this: Agreement are set forth in 
Appendix 8 which is attached to and incorporated in this Agreement. Such salary 
schedule- shall remain in effect during the designated periods . 
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8. CALENDAR: 

The Salary Schedule is based upon . the regular school calendar as set fo h in •Appendix A and the normal teaching assignment as defined in this Agreement. For 
classroom assignments in excess of the regular school calendar and the normal 
teaching load, the teacher will be compensated at one and one-half (1 1/2) time 
his/her individual hourly rates. 

C. HOURLY RATE~ 

A teacher~s hourly rate is to be determined by dividing his/her annual sat ry by 
the number of hours he/she teaches per day, times the number of days which h /she is 
contracted. (New teachers: 186 days in 1994-95, 186 days in 1995-96, 186 da sin 
1996-97: all others: 185 days in 1994-95, 185 in 1995-96, and 185 in 1996-97.) 

D. EXTRACURRICULAR: . .. . ... ·.\...w 

Teachers involved in extra duty assignments as set forth in Appendix 81 nd 82 
which are attached to and incorporated in this Agreement shall be compensated in 
accordance with the provisions of this Agreement without deviation. 

E. TRAVEL: 

Teachers who are required to instruct classes in the Godfrey and Lee buildings • 
and who drive personal automobiles from one school building to another shall receive a 

·-car allowance reimbursement equal to the current IRS rate. 

F. SALARY PAYMENTS: 

All individual contracts wm be paid in twenty s1x (26) equal bi-weekly installments 
subject to balance of pay option. 

G. TUITION PAYMENTS: 

_. Teaching personnel with a valid standard of teaching certificate are to be 
reimbursed the actual costs of tuition for the successful completion of academic 
courses taken during the period of July 1 to June 30 each year, subject to the following 
provisklns: 

1. For reimbursement, the course must be in the ·discipline of the teaching 
position or course offered through the department of education of n 
accredited college or University. 

A fund of $5,000.00 will be provided by the Board of Education to be 
administered by the G.L.E.A. Executive Board. Any amount not us d in 

-40­ • 

http:5,000.00


- -- ---- - - - - - --------·~--...... ·------

• the current school year may be used in the next school year to a 
maximum amount of $2,500.00. The policies for the Administration of this 
fund are to be determined by the Executive Board. 

2. There will be no reimbursement for classes taken under any scholarship 
grant. There will be no reimbursement for classes taken as demanded by 
law for certification. The reimbursement Will not be made to a teacher 
new to the Godfrey-Lee Public School system for courses taken before 
school begins in September. The reimbursement shall be paid three (3) 
times per year. Once at the conclusion of the first semester in January, 
the second time at the end of the school year in June, and a .third time by 
the end of September for courses taken during the summer. 

H. PROFESSIONAL DEVELOPMENT: 

··New teachers will be required _to obtain a·minirri'Um of fifteen (15) days over a. 
three (3) year period of approved professional development, in addition to the regular· 
work year, without additional compensation. 

ARTICLE XX· 

Insurance Protection 

• Pursuant to the authority set forth in Section 617 of the School Code of 1955, as 
- amended, the Board agrees to fumish to all teachers the following insurance protection. 

A. Each fuil-time teacher may eject insurance coverage according to one the 
options, MESSA-Pak Plan A or MESSA Pak Plan 8, as defined herein 
below: 

1. PfanA: 
Super Care I Health Insurance, Long Term Disability 
Insurance at 66 &2/3o/o with ninety (90) day waiting 
period, (modified fill)- 2,500 ~11aximum 

Delta Dental Plan, 100/90/80 with suffix coordination 50/50/50, 
1500 with Adult Orthodontic. 
Life Insurance of $45,000- AIJ +D. 
Vision Care Plan VSP Ill. 
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2. Ptan 8: 
LTO - Same as Plan A. • 

I . 

• i· 

Delta - Same as Plan A. 
Vision - Same as Plan A. 
MEALS LegaJ Service Pfan. 
Ufe Insurance $50,000 
Dependent Life $2,000/2000. 
Annuity - $1.50. 00 per month 

B. Part time teachers are eligible to elect Plan A prorated according to the part of 
the day taught. Part time teachers, ( 50°k or above) are also eligible to select Ptan B 
with premium fully paid. The amount of money paid into an annuity for part time 
teachers selecting Plan B will be pro-rated according to the part of the day tau ht. 

C. In the eventan employee, absent because of illness or injury, has exhausted 
sick leave accruat, the above mentioned fringe benefits shall continue through ut the 
balance of the school year. 

D. The Board shall make payment of insurance premiums for each emplo ee to 
provide insurance coverage for the full twelve month period commencing Sept mber 1 
and ending August 31 when necessary. Premiums in behalf of the teacher sh II be 
made retroactively or prospectively to insure uninterrupted participation and coverage . 

E. Teachers may buy additional group life insurance through payroll deduction as •per rules of MESSA insurance. 

ARTICLE XXI 

Studt!nt Discipline and Teacher Protection 

A. RESPONSIBILITY: 

The Board recognizes its responsibility to give all reasonable support an 
assistance to teachers with.respect to the maintenance of control and disciplin in the 
classroom. Whenever it appears that a particular pupil requires the attention of special 
counselors, social workers, law enforcement personnel, physicians or other profes­
sional persons, the Board may take reasonable steps to relieve the teacher of 
responsibilities with respect to such pupil. 

B. INTEREST: 

It is recognized that discipline problems are less likely to occur in classe where 
a high level of student interest is n1aintained. It is likewise recognized that whe 
discipline problems occur, they may most constructively be dealt with by encourage­
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• ment, praise and emphasis upon the child's desirable .characteristfc$. t- A teacher·may ­
use such force as is necessary-to protect himself/herself from attack or to prevent injury 
to a-J1o~er- sttlc:himt. .; :_ ···; ~ -l · : .} · · · · · ~ ·..:: · .. ; · -~ _ ·~ :;.: _ · 

. ;, ~·:. . !... ; ~ :4 be! .}'.. , ~ ., · ,3 '\'~:··H .;. . 

C. ~CL•-~ .. U.;nV:~N- .- •.. · !_,"-.. -; t .--~ ...~ .._~ ~ ~f'"': : J ~ : J~· ~. ·i ! ::: -~:. J: s ~e 

A teacher may exctude a pupil from ·one·ctass-when the ~grossness ·of~tbe( _.... , ; :..:: 
offense, the persistence ofthe·· misbehavior, or the disruptive effect of the violation 
makes the continued presence of the student in the·ctassroom intoleratlle:: Ja s·uCh · 
cases, the teacher will furnish the·principal, as promptly as his/her teaching obligations 
will aUow; fuW-particulars-of'tflei.incident in:vwiting;; .Students sent ta. the..afficear~ to be· 
accompaniecfto·th&offlce: ·u;_?:. .:' .;,;:. :.. :}·:"', , ··: .--·,·: ~- . ..: : · .. •.-.~ ... :: :_~ ~..J . : . ­• 

• :! ·• • "":. ••. =.·, :. ••': :-..i; : .,·'- ~ , .. ; ..._ ; 4. .. U ,.. - - - . ... ..;_ .,.:,.' . ~ '"" ;; '; 

D. ASSAULT: 

·· :: ~ '· Any case of assault upoA1a~ teacher=shaH be~promptly:repo·rtemto tl:te Board or; its 
designated representative. The·Board will provide legal counsel to advise the teacher 
of his/her rights and obligations with respect talsuch assault and shall promptly render 
all reasonable assistance to the·teacher in connection with the·handling of the incident 
by law enforcement and judiciaf:atjthoritiest~ .-:.:; -; -~, ~ . ··;i .i 

LEGAL COUNSELI. ~is · •lfa.rrt·teaeher · oomplainect against:or sued:as·cJlre8utt~oean}€adfon .takeri by 
--the teacher white in: purSUit ofhis/her employment; the-- Board.,wil~provid811egat~~ :: 

andtrEtfldetL·alf='neCessatY a&Sistanee-·to the-teacherin!hisll'fa:defense.:. ~f' ; :it:, , _; ,. -!:·:. ·: . . 

F. TtME LOST: 
.. ... ,.., .. ~ .... . .. 

·oil' . · ~ --~ " ~ t-..·.t :· .....:. ~ - ~ · ....... -- ")~~~ --~ ·.:. ~'\\ ~, ... _; ... ~ 

~ The BOcircf reserve:f:th~! right to·pay.·the.teacner tor time'IOst~on a;ca~to-case .~ 
basis iwconriediOn wittfany-ihcidentl in~ttiis- ·a'rt~Cie!-· ~~ · t ~,~:-:: :y~ -- , :~ ~ : : r", ~ . .,j · ; ~ .j - ~ ( 

:.:. · -~~ ~ ~----.""' . - ~ · :: ..; ·:· 'r: y·: - ~ v :: :~-r:.~~~i ::lo~ ·· ..::- ;:y~ - -:. ;l , nuc ~ n ; · ~~·: ·- ~ . ; ( ~ .=., ...-:.: ·-: . 
G. ; 'LOSSOF PERSONAL'P'ROPER"Pf:: · · ·: x ~; . · ·· -. : -: ., s ~·~ 1.:' :sl.. .. .,.. ~ - ,: ~ · 

) t ~ .... . .. .: .. : • • ~ : ' 

~ tn·-the·eventof·an·atterc::3tion betWeen a ·stodent~· and~ a(teacheron!;dlJ~inthe,.: ··. 
school or on the school premises·in which the·teacher has·act~accordingtto tsfatedc ·~ : 
Board policies covering the sittJation, the Board will reimburse the teacher for any 
loss or damage--of th&teacher-!S~--personaf .propertyr : lfthe:teacher.:is. injured ~ in such an 
altercation, approved medical and hospital expenses incurred.during th&-following: 
twelve (12) months which are not covered by Worker's Compensation or hospitalization 

:1insurance will be reimbursed by the·Board. .;: ·~ : :' -. 

.., . ..... . 
• t ~ . 
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>H. COMPLAINTS.FROM.PAREN;rS:. : - ~ ~: I -,. : : ~· ' ~ 0 ~ ·: ' ... ow.-,!~ :'' 
:, ·. 

, · ··. . ~ · s-; _ ;·:~ ... · ·.· - .:s .~::;·4_... ·:..:;; ·:; ~ !­

No action shall be,taken upon any complaint by the-parent of a stw4utdkectect !J~ 
towards the-teacher, unless that complaint is in writing, and sig.ned by the.·p.arent. Nor 

·shall notice- thereofbe included in said teachers·personal file, untess·ra:a:Jpy,.Qf:tt.Ja:. .J 

information is provided to the- teacher concemed. The teacher shall also be provided 
the opportunity ~.meetwittt-thetpareQt cogcem~ ., . :;~ ~.1· :. ~ ·. :·~· . :3r ·- -~ • 

. . ;. . ;_, .:;r - : 

·' '"• "~~ . " ... . ~- . . .. ~­I. EXPULSIClNL::: _ .. .", ........ "... . 
-.-;:; ~-: · :.~._ .. .. : ~ ..:1··· .' ;~·:·~:..: ,··,.. :·.:····.: -,..---- : .- · . · -~ £:., .: 

(~ :..Corporafpunishment;·expuJsioa at:;~d suspension·pr~edure&will foUow-the , ~ . .. : , 
adopted Board:Policies and the legal interpretation of the courts..for:-thaStataof . · , .., r. 
Michigan and the U.S. Supreme Court. · ··· - ~· i ~ 

4'\ .. .. 

Teache~ will receive copies·of the Board:policies and·the:legal interpretation of ~~ , 
the·cou~af tb8 State of,Miclligan-and:theU.& Supreme Court~, ~~ ;;::.~; - . ;:~~ 5 ~ . · , 

• • .. 1 7 ( ; ~" ! ;:" :" • . . ~... ; r~ .. ~ · ·. • .. ~; !5 --? . ' ~ 

Instructional Policies,CG)U@Ci~ ~ ..... 4!. ••... •• 

. - .A. COUNCIL: ::. ,!...~ .. • . """' ·- .. . ~~... 

·. · · li'hereJs~eatabishectajointlnstructiona~~ie&~uncilr~.~~~·•g of six. 
J6)4eacbers.• poin~~ thetl-ocat:Association:and tb..,.~ (3) ~!~istrato,-,. Til .:::. e ~~: 
teachers shaH include:two (2)Jrormthe;high:Scbool, .t'NO-t2} ~~·~m~~:~~~­
two (2) fran the elementary schools~ 

-- .'": ~~ ; -= 1 i : .; 
The administrators shall consist of the High School Principal, Middle School 

PrincipatandanaEiementaryPrinepat. __ The.· councif ·shaD-meeiafter.~at 
least once a month or as necessary d~the regular..schc:JDl.Ye&P anci~sa1he ~ 2 ..., . · 

Curriculum Coordinating Council and SChool Improvement Team·on·such matters as. , 
teaching techniques, courses of study, textbooks-,:PJJpil'testinmanct: ev_ajuatiaJ:1;·.cm ria - ~. 
for student promotion, philosophy and educational goals of the·district, teacher 
evataatfon·modet.and.farms, research·and~experim~ntatiaB;.; educational s~cifica~ 
tion$fe.rrb.uilding8iand.ratated.mattera :·~ · - ·- .; ;:- ·,· . ·· : · ~- · . ~ . .: · .: . ~ · - ... ) . . , . ~ 

- ... ; - · ·· .. :u-·.... ; ;·; -~· .-~ - · · - • ~ ·· ·:: .... .:_: ·:-. ,.:J.4. • .• ·.·:~ · . ---- ~ :~r,-·; -~- .: . :: 

· ·· The Board ·.shaJI,provid~secretarial:assi$tafl~&to-the;Cou"eibnot.ta-exteQ~ . ..:· . 
beyonct.5:00.P.M-..on· a• givert:day~ ·~ -·: ·.~ · :?.:.. • .~ . · •· · :) - ~!~: . .. .: ..- .. , ; ..·- : ·. _: ·~ < ;;. 

' r ~ ... .. ,_ 

B. HOURS: ~ .......... 6 • ... ~ ..I._ .... ' __; .....:! • • 

;...:... .. . . .. ... ~ : . 

For the purpose of this Article, the times (work hours) stated in Article V are not 
in effect 

http:ev_ajuatiaJ:1;�.cm
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ARTICLE XXIII 

.ProfessionaLGriev.anca Procedure: · s.· :.... -. . ... . .... ' ..... .. - . . . ­
• ~' : ~? AG~T ;·~" .'- - .: - ·• ·'"i<-o:,:;, . · ~ :;· _ ~-/' - . : ·'> ~ .-: ... -~ 

:1 ...., ·-10"' · · ·" ~ . :.,...,.. • ......: ·.•. _ .:;' ...•• ·- - • . ..• !"' :.. ' .-: • .. ... ["" ;... _ :> ~. . 

: ·. -· · .A)]YJt!acher,.gro.up o(tea~e.rs ,.,, or th~~ocia~on: betiev.,ng, that there has been 
. a·violation; misin.terpietation·.or rr,aisappJiCati~~of any; provisior.t_&-~f thi$ Agreement 

reJating to wages: f1ours~ te'riris-ofcanditions of em-ployment; may file a.written 
grievance with the Board or its designated representative. T:h~ ~_KCEA1designates the 
Local Association President as the agent responsible for processing grievances. 

. "<"' 
1 4 

• 1 1 --: -:' oi ~ "' G. •, I- • ". ' , • ~ t ; ~ ' t ; 1 t :-! ~ : 

B. .. TH~-PROCEDU~E~O:VERNIN~GRJEVANCas WILL.~e~A&.FOLLOWS: 
l . - .• . \ . ...... ., • . - .. 

: .·.·r: Definitions.: , -- ~:· ~ _ 
' ,.) •t :..." • · f ' '"'•, ·' • • '"I ~ · - • .,.. ..i : .; .ot l] " t f ;,' \ ;.. ~ ... -.. . ' .;.. 

,..•; •.-.';. . • , .. . ·, ..·.:"" ,"r'-:·· , :: i ,., G·b . ·'· .. : · . "': . ~ ~- :·:t C::. 
.... a. ·· ~..' -AQ.rievance is ~c~b~,a..te,acber(s) ·that~,has been an 

· alleged.viOiatiorL~f_th~~~r;~t~ ; ·A!l.stJCtb.griEWances shall be 
processed as hereinafter provi~:-~- : :; : <'" ••. · . ·:~ · .;: 

b. .. , :!~~- ."aggJieved teache( is~the.person -a,:, persor,&who are affected 
:.,~Y}he~ cl~~~~ber~tn~er ~~-th,~~ggri~vect~ .~ r ~ . 

• 
.. ~· . -~ Tl1~ ~~~;~~..~~·rn~.A schoo~..~~· i ~ -

.... ~~ ...J . .... t ~ · t · · ~ ·. • : "'' ~ '""' · .... · .. : ... r 'l • ' '" "' · .... ~ ...: · ~ .:: ~-~ 

·.:.· ·, .·. z:' ..· __.u rpose: ..... ' ~. ~· -- . · - . , . · : ... :· . ~ ~ ;;· .: - · ~ .2L. ::: ~: -~ ' 3 · J P _ ~ #·· ~ " 
•....: f1 1 .~ -"'; ­

· · ~~ I :;~ :. • 
. .·Th·~-pr:ihlar:y· ·~w-Po~~ of th·i~ pr~~~re 'i~t~ : ;,ec~~, at the lowest level 
·po~sibl~; .· e.Ciuitabla solutions t~ tbe problems,of. .the parties. Both parties 

I. . agr~e .~.tiat.~hese praceedings.~hall b~.kept;~s; conffdential as may be 
. appropriate at.each.level of the.procedure..: ~othir:tg contained herein 

· . stiafr be construed as limitin~t~& right Of..~Ry,teacher 'Nith a grievance to 
discuss the matter informally with any appropriate member of the 
administration.. .. , ... : . 
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3. Structure~ 

The Local Association-shall establistra Professional Problems 'ommittee 
which shall .be·broadly representative and.which shall sam&as. t e ·Local 
Association grievance,committee. In th& event that any.t.:ocal A ocitition 
representative- or any member of th~~Profe~sion~t ~r:obfef'!IS ~o mitte& is 
a partywin interesttcrany·grievanefi," he/she·shaJtdisqualif2.hims tflhersetf 

... ; "' ami ~substttutesnatl . be.~by_ th~. ~~~;~AsSQdatip.o.. ,. :· ~· :.; - .~ .. ~: .: 
......,~ ... .. _. . : .:;;r ·~· ::.·'""7'",,, ..-~.,,-:~f~.~.J: ,...; ~; ... ,._,. . · · ~ , •• , ~ ! .~ ... ,..., ..,r .... .. ·~ · .. ....•n ."":: ,. ... ­

... _,., .. . .. ....,.. - t'' .. '! " , • .~ . ., " . .. "' .... .... .• . 'I •• :-. "= ·~; .. "': •. -:... ... ~ ..·,. t .._ ~....4i; ·: Procedure: -~..! • ~ . ···~~ . . . .... ·• · · ~ ' • - • • · • - • _ . ~ 

·, ~- 0:: .~n: ~;<~~. -:_: (.· · r.~ ·c ·; .::~;,;·.; . ~ ..:.:.~.. .~ . . · ·, .) .\."" t., .; ~ -· ·:··~;.;..: · ,;.: _,.... ../' .• ­

The number of d~ys indi~.t~d at each level should.be Ct;)!lSidered as . 
. . .:·.· ~mum and avery effOifshoutct. be made to expedite the process: All 

grievances, support of grievancesf answers, and.decisions shaU be in · 
writing·beginning wittt Level II, and must be submitted'on Grieva ce·.:· · 
Form. The Grievance Report Form shaU · ~eavaiJable in the folio ing. 

~~-: placi*. ~ SUpef'irrteridllnt'soffic.r, High Sci'TOOI 'Priricipal's office, 
·. Bementary ~ Principafg.tbfffce, C'Orrirnunity E'ct offt'ce, and Local Association 
Presidents's office?i ···y; (: · er: ~ :"' : ~~ ·:: ; ·:' · ;.c. :.:: ·- ,· · 

. · ---~ ~ .. ·• - lnt'-tfie'.fMmfthatttierl!iisaFcrifure_to ·appe~ ·a~q~jsion at any lev I.within 
ten (fOJ ctayst;Saitfaiflfie si1811'be deemed an ·acceptance of the decisjon 
at that level and .further p~o~~~n~ ~f. ~he.,~;;~a:shall be prohibitect 

.... ~ ~ · );..... ~;.. :)"'!' "\.C •,;.:>,; .~f :Jt'' ··! , ~ · ·>en.... ...)' l . -;.;.; . :- r :.. · -- • - -· 

- .. '· . ~: srr~ ~. ~-te&cner l'li'fS'a~~cflsposafthr~~ (~.Q~.cfedures for han lin~ 
hislher griev~ 1) he/she may proceecrtc''process the-grieva ce by 
himseWihersetf. 2} with the Associ~OIJ ~g~t; __ 3),. he/sha may elect to 
haverth&Associatiorlagent cenferfOr·him/rter: . ~ ·~ 

l.• .~ • ":,.o !" ~ •ooo\ ~ '; :.: ~ f: : >. • • • ' I : c~ ._~ ~ 

a. Level One- {)raf:- :Immediate Supervisor:­
The aggrie¥8d oetreYifiV-that trTere hils Been a vioiation s au within 
ten (10) school days of the alleged occurren~e of'the grie ance, 
oraUy discuss the grievance with the. Building·Principal ari .the 
representativtt of the Local Association ir,_a.n ~tte_mpt to re olve 

.. ' . .. -· . ;: the matte~ . "enet resolution is obtained within .five·{.5) school days 
.. . . .. ; fdlfowing th'e-disctission; the grievant s~au express the gri vance 

·~ in·writing ancfprocess-in · accordance·.witH · t~ver:r:wo, on the 
· -. · Grievance ·fbrtn' aS' shown in the Appeiidi~. · A;'Nritten grievance 
· ·· · --shalt contain the·following:· : ,:~ . }·~ . . . .~ ·· · :· 

·• "' .- .: 't . .._.. J ,.,. J~ { I . .. ...,.. •:. 

1. It must be signed by the aggrieved. · 

2. It must contain a synopsis of the facts giving rise to the alleged 
violation. 
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•• 3. It must specify the section or. subsections of the 
contract alleged to have been violated~ 

'. 

• 

4. It must specify the· refief requested: 

b. Level Two- Written- Immediate Supervisor: 

Any grievance filed by the aggrieved must be filed within ten (1 0) 
school days from the end. of Level -1. The-· Board hereby 
designates for its representatives. for such purposes, the Principal 
in each school building and the Superintendent of Schools when 
the particular grievance arises in mar& than one building. Within 
five (5) school days of the: receiptof. the· grievance, the designated 
representative of the Board shatl meet with· the Local Association 
in an effort to resolve the grievance; 

The aggrieved·shafl be present at each level·of the grievance 
procedure unless it is: mutually agreed between the Local 
Association President and the Board. representative that the 

· aggrieved shall not b& present. 

c . Level Three - Superintendent: 

If the meeting is with the school Principal and the parties cannot 
agree, the grievance shall be promptly transmitted to the 
Superintendent who·shalt have· five ( 5) school days thereafter to 

· . approve or disapprove·the ·grievance.. If the grievance is trans­
. · mitted directly to the Superintendent; he/she shan have ten ( 1 0) 

school days from receipt to approve, disapprove. or resolve it. 
Association class or group grievances may be submitted directly to 
·~he Superintf3ndent. 

If the· grievance shall be denied by the Superintendent, either upon 
review of the action ofthe school Principal or in· the first.instance, 
the Superintendent shall answer the grievance in writing and the­
grievance 'Nith the answer shall be transmitted to the Local 
Association. The Local Association shall have five (5) days to 
transmit tht3 grievance to the Board. 

d. Level Four- Board: · 

At its next regular meeting, the Board shall pass upon the 
grievance. The Board may hold a hearing thereon, may designate 
one or more of its members to hold a hearing, or otherwise 

• 
investigate the grievance or prescribe such procedure as it may 
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deem appropriate for consideration of the grievance: pro ided, • 
however, that in no event, except the express written con ent of 
the Local Association, shall final determination of the grievance be 
made by the Board more· than ten ( 1 0) school days after its 
submission to the Board. 

e. Level Five- Arbitration: 

If the decision of the Board is not satisfactory to the Asso iation. 
the· grievance may be submitted within twenty (20) school days to 
arbitration: The arbitrator shan be selected by the American 
Arbitration Association in accord with its rules which shall like­
wise govern the Arbitration· hearing·. The Board and Association 
shaH not· be permitted to assert in such Arbitration procee ings, 
any grounds or to-rely on any evidence- not previously dis lased to 
. the Board and to the Association. The arbitrator shall hav no 
powerto attar; addto, or subtract from the terms of this A ree­
ment Both parties agree that. judgment thereon may bee tered 
in any court of competent jurisdiction where such award d es not 
conflict with or deny the· powers and duties, of the Board granted 
by Legislative Act. 

C. AUTHORITY: 

If any aggrieved for whom a. grievance is sustained shaU be found to hav been • 
improperly reprimanded; improperly-deprived. of a position or unjustly discharged, the 
arbitrator will have-authority to reinstate -the teacher with full reimbursement for Illest 
compensation. The costs. of any arbitration under this Article shaH be ·shared equaUy by 
the Board· and the Association. 

D. OTHER REMEDIES: 

It is expressly understood that the. grievance procedure shall not apply to those 
matters for which statute authorizes specific remedy, such as Tenure Teacher 
dtsmissal. 

E. TIME LIMITS: 

It is understood that the time limits are maximum and can be extended with the 
written mutual consent of both parties. Both parties .should be encouraged to process a 
grievance as rapidly as possible and within the limits and procedure as set forth erein . 
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• F. MAY 1: 

In the event a grievance is fifed after May 1 of any year and strict adherence to 
the time limits-may ·result in hardship of any party, the Superintendent shall use his/ 
her best efforts to process such grievances prior to the end of the school term or as 
soon thereafter as possible: If the -grievance is processed to arbitration, the Association 
may submit the grievance to expedited arbitration under the rules of the American 
Arbitration Association. 

G. MISCELLANEOUS: 

1. A grievance may be withdrawn at any level at any time. 

2. No reprisals of any kind shall be· taken by either party against anyone for 
participating in the grievance procedure by reason of such participation. 

3. The arbitrator shall have no power to order the following: 

a. Re-employment of any; probationary teacher. 

b. Placing of a non·tenure teacher on a third year 

• 
of. probation . 

4. Non..tenure teachers shaU be aUowed a. Board levet hearing in cases of 
non re-employment or being placed on a third year of probation. 

ARTJCLE XXIV -. 

Negotiation Procedure 

A. DISCUSSIONS: 

It is contemplated that matters not specifically covered by this Agreement but of 
common concern to the Parties shall be subject to professional discussions between 
th~ from time to time during the period of.this Agreement upon request by either 
party to the other. The parties undertake to .coop-erate in arranging meetings, selecting 
representatives for such discussions, furnishing necessary information, and otherwise . 
constructively considering and resolving any such matters. 

B. SALARY SCHEDULES: 

The Salary Schedule· set forth in Appendixes B. B 1 , and 82 as hereto attached 
shall be in effect for the duration of this contract. At least sixty (60) days prior to the 
expiration of this Agreement, the parties will likewise begin negotiations for the new 
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Agreement covering wages, hours, terms and conditions of employment of tea hers • 
employed ·OY the Board. 

In any negotiations described in this Article, neither party shall have any control 
over the selection of the negotiating or bargaining representative of the other p rty and 
each party may select its representatives from within or outside·the school district It is 
recognized that no finat agreement between the parties may be executed without 
ratification by a majority of the teachers and by a majority of the Board, butthe parties 
mutually pledge that representatives selected by each shall be clothed with all 
necessary power and authority to make proposals, consider proposals, and make 
concessions in the course of negotiations or bargaining subject only to such ultimate 
ratification. 

ARTICLE XXV .,. 

~· ....
Part-Time Contracts 

A. Part-time teachers may leave upon completion of their last class providing they 
do not have commitments such as parent-teacher confere·nces, student appointments 
or other necessary meetings. If faculty meetings conflict with their daily scheduJe, the 
part time teacher is responsible for meeting with the Administration so that the urpose 

.. and information concerning the faculty meeting can be imparted. 

Part time teachers are expected to comply with Article VI, Section K as it applies 
-- to their individual position. • 

·:~, B. Any contract for a part time teacher shan be subject to an conditions of this 
contract: Nothing in this Article is intended to limit any other rights granted in this 
contract. 

C. Leave Days- Each part time teacher will be credited each year with.flftee (15) 
days (Prorated at their contracted work day) with pay. Days accumulated while a part 
time teacher will be converted to full tim& equivalence ,(F.T.E.) at the end of the ear 

D.--::-- Any contract for a teacher initially hired as a part time teacher shall be subject·to 
all conditions of this contract with all benefits to the extent permitted by the term of the 
applicable insurance policies or other fringe benefits setting forth conditions of··efigibility 
in those programs, leave days. etc., prorated according to the part of the day ta ght: If 
this part-time position is not renewed and/or not needed, the teacher will be offered a 
full time position in an area for which the teacher is qualified or certified, such an offer 
to be made when an opening becomes available because of a teacher leaving the 
district for other reasons that lead to a vacancy which the Board chooses to fiJI. For 
employment purposes, seniority, certification. and qualifications are defined in Article 
XVIII. 
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• E. Salary will be determined on a pro-rated basis based upon the actual part of the 
work day taught. 

F. In the event that a fuJI time teacher is requested to .accept a part time contract for 
the subsequent school year; fuU fringe benefits will be paid by-the Board until such time 
as a full time position becomes available for that teacher. These benefits will be full to 
the extent available through the contracted insurance agents. 

Articte XXVI: 

Kent lnstructionat Delivery System (KIDS) 

A. Introduction: 

1. The two-way interactive electronic networking system may -be . utilized as 
an alternative· instructionaL.delivery system. The intent and purpose of the -~ 

Kent Instructional DeHvery System (KIDS) project is to provide a vehicle 
for the cooperative offering and sharing of K-12 educational opportunities 
and to provide quality educational resources to students. of the partici­
pating districts in a cost effective and efficient manner. 

• 
2. The agreement hereinafter referred to as the KIDS ADDENDA is entered 

into this day of August, 1994, by and between the Godfrey-Lee Education 
Association and the Godfrey-Lee Public Schools. 

·3. The contract language that foUows is to be an addenda to the local master 
agreement In order for·this. addenda to be in effeCt, in ·any school district, 
it must be' approved by the Board of Education for thatdistricfand the 
Godfrey-Lee Education Association. Areas not covered by the addenda 
shaU be governed by the terms. of the local collective bargaining 
agreement of each constituent district. 

4. Any local school district that fails to ratify the KIDS Addenda shall not 
participate in K-12 student instruction via the KIDS network and shan not 
act as either an originating site or remote site for K-12 student instruc­
tion. Failure· to ratify. the addenda. shall not preclude a local school 
districrs use· of the network for other purposes, i.e., staff development, 
extracurricular activities, and·.other noncredit K-12. activities. 

B. Definitions: 

1. "Telecommunication" or "Telecommunications Classes" shall be defined 
as the teaching of students. via a ~o-way interactive television system 
known as Kent Instructional Delivery System ~ Teachers will be 
considered ·employees of the originating district. 
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2. ..Originating Site·District" shaU be defined as the location where·t e 
teacher responsible for the Telecommunication Class is located. • 

3. . "Remote·Site.District" shall be·defined as the location/designatio where 
class instruction is being received via.teteviston. 

C. Responsibilities of Originating·and Remote Site Districts: 

1. The originating site district shaD b& responsible for the course co tent, 
material selection, instruction, testing, evatuation and grading of tudents 
at the originating·site district.and atall remote site districts. 

2. Behavior or discipline and supervision of student at remote sites shatl be 
the responsibility of the remote site district. If teachers are assig ed 
classroom ~S1Jpervision at a ·remote site~ such assignment shaH b in lieu-of 

~· .. . .. . .a classroom·or other supervisory ·· assignment.. No teacher will b regularly · 
assigned .to supervise remote site 'students during the teacher's prepar­
ation period or during the time he/she is performing his/her assig ed 
duties·. 

D. Working Conditions: 

Class Size: 

The parties mutuaUy agree that the purpose of KIDS is to provide quality, •
cooperative academic programming irr order ta enrich education t 
opportunities for~ students. Accordingly, ctass- size shall be based upon 
the- appropriate·number of students. for the specific learning activity, and 
shafl be-small enough to allow for full two-way interactiVe particip tion. 
Totaf ctass size, including both·the originating andremote·sites, han 
be ·subject tc.; the languag& in the master agreement of the origin ting site 
district. 

2. Teachers located at-an-originating site·who are teaching a KIDS d ass will 
have to adjust their teaching methods and spend additionat time to 
become effective using two-way.interactive technology. To.compensate 
for this extra time and effort, a.teacher assigned to teach a class from an 
originating.site via KIDS will be paid an additional $1 ,0.00 per preparation 
per semester. 

3. Class Sch~'dules: 

Teachers presenting K-12 telecommunications classes to studen s of 
elementary or secondary age will.generally have those classes s heduJed 
during regular contract work time. It is-recognized that in·order to 
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• accommodate the different starting/ending times of .originating/receiving 
districts that work times may vary somewhat. 

If classes are scheduled outside··the: normal work. day or work year, 
teachers will have their individual starting.and/or·ending time adjusted. If 
additional work time is required to accommodate the schedules of 
sending/receiving·. districts, the teacher shaU be compensated at a pro rata 
of his/her base· contract daily. rate· of pay, calculated; for each 1/4 hour or 
portion thereof. 

4. Equipment: 

It will not be the responsibility of the·classroom teacher to repair and 
maintain the tetecommunications equipment. Teachers will be trained to 
focus and make minor adjustments to said. equipment. 

5. Training: 

• 
Initial and on going training in the use of telecommunications as an 
alternative educational delivery system shaU be made available to 
teachers who. will be· presenting. tefecommu.nications cJasses. 
Participating teachers shaU be compensated as specified in the master 
agreement of the originating site district if training is outside the norm at 
work· day/year. 

6. Teacher Evaluation: 

All evaluations shall require~ the physicaf presence of the evatuator at the 
sending site. The teacher will be informed that they are being 
observed/evaluated. The sending district administration will have 
responsibility for the evaluation as the teacher is the employee of 
originating district. 

7. Mileage: 

Originating site district teachers will be reimbursed for the allowable 
mileage if they are required to use their personal automobile to travel 
between sites or to meetings·related to KIDS. The mileage reim­
bursement will be as specified in the Master Agreement. 

8. Vacancie.s: 

Teaching vacancies shaJI be filled on a voluntary basis and such teachers 
will be assigned to telecommunication courses in accordance with local 

• 
contract language provisions . 
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E. Job Security: • 
1. It is not the purpose of the KIDS project to reduce the number of 

bargaining unit members_ employed or the··hours worked· as a res It of the 
implementation and use· of telecommunications v1a KIDS:· 

2. No member of the.staff of a specific originating site·district or the chools 
served: by thatgiven ·site shaU. be laid off or have hours worked re uced as 
a direct result of the implementation and use of telecommunications via 
KIDS. 

3. Any teacher presenting a K-12 telecommunications cfass shaH be 
represented by the:teacher bargaining unit .of the originating distri t. 

F. Broadcast and Rebroadcast Conditions: 

In accepting any assignment to teach a telecommunications· course, the t acher 
assigned agrees to and acknowledges the following: 

1. A telecommunications class may be televised for demonstration p rposes 
with the knowledge and consent of the of the presenting teacher. 

2. Videotapes of a: telecommunications class may be used for make-up work 
for aJI students currently enrolled in the telecommunications class. •Videotapes may be used for other purposes with prior knowledge nd 
consent of the Board or its . designee. 

3. · Videotapes,oftelecommunications..ctasses are the property of the 
originating site district. 

4. AILinstructionaj presentations for which teachers are paid· ta create and 
produce, may be copyrighted by, and are the sole property of, the 
designated originating site district. 

5. KIDS shall not be used to replace teachers involved in a labor disp te. 

G. Problem Solving Efforts: 

1. Inasmuch as the implementation and. use of instruction by two..way 
interactive television in general and KIDS specifically is developme tal, 
the parties agree that it ·may be necessary to meet from time to tim in 
order to resolve issues that were not contemplated or addressed in his 
addenda . . Accordingly, the parties agree to meet promptly at the request 
of either. 
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• 2. Amendments shall be subject to the approval of the parties in 
accordance with Article 1 of the addenda. 

H. Relationship to -Local Master- Agreements: 

The partie& agree thatthis KIDS·ADDENDA will continue in force and effect until 
the expiration of this Master Agreement. 

ARTICLE XXVII 

Miscellaneous Provisions 

A. . . FULL AGREEMENT: 

This Agreement shan constitute the full and complete com.mitments between 
both parties: and ·may be altered, changed, added to, deleted from·, or modified .only 
through the voluntary, mutual ·consent of the parties in written and signed amendm·ent · · · 
to this Agreement. 

B. INDIVIDUAL CONTRACT: 

• 
Any individual-contract between the Board and an individual teacher, heretofore 

executed shaU be subject to· and consistent with· the terms and conditions of this 
Agreement Any individual: contract hereafter executed shaU be in the form provided 

, by the Board of·Education-·and 'shaU be·expressJy made subject to and consistent with 
the terms of this or subsequentagreements to be executed by the parties. If arr 
individual contract contains any language inconsistent with ·this Agreement, during its· · · 
duration·, shaU be controlling. The Board shan not solicit execution of any individual 
contract at such time or in such a manner as ·shall constitute an unfair labor praCtice 
under the Michigan Public Employment Relations Act. · 

C. BOARD POLICY: 

This Agreement shatl supers~e any· rules, regulations· or practices of the Board 
which shall be contrary to or inconsistent with its terms. The provisions of this 
Agreement shaH be incorporated into and be considered part of the established 
policies of the Board. All teachers. covered under this Agreement-who participate in the 
production of tapes, publications. or other ·produced educational material shall retain 
residual rights. should they ·be copy-written or sold by the district except that the school 
directly shall be entitled to free use of such materials . 
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•D. CONTRARY TO LAW: 

If any provision of this Agreement or any application of. the· Agreement to any 
employee or group of employees shall be found contrary to law, then such pr vision or 
appHcation shall not be. deemed valid and· subsisting. except to the extent permitted 
by law, but all other provisions or applications shall continue in full force and. ffort 

E. BOARD MINUTES: 

The Association shall be· supplied with a copy of aU Board Minutes. 

· ·F. INDiVIDUAL CONTRACT: 

AU individual contracts will be subject to a. pay·,option plan. The teache shall 
have the option of choosing ta take·-the balance· of his/her contract in total at t e 
termination of the school year or may spread it ovet the summer months, in equal 
payments. All changes in pay options must be specified before May 1. 

G. AGREEMENT COPfES: 

Copies of this agreement titled; "Professions! Agreement between the Godfrey-
Lee School District and the KCEA,. MEA,NEA;" shatl· beprinted at the expense. of:tha • 
Loc3 Association within thirty (30) days after the. Agreement is·signed, and p sented.-· 
·to aH teachers nowemployed, hereafter employed; O[ considered for employ ant by 
the Board. Further, that the~Board shall furnish the· Local Association with a. disk con­
taining the Master Agreementfor its use~ 

ARTICLE XXVIII 

Voluntary Separation Incentive 

A. Any teacher in the Godfrey-Lee Schoots is eligible for the voluntary sep ration 
incentive- if he/she has been teaching full tim& for:. fifteen ( 15) ·or more-years in the 
Godfrey-Lee Schools~ · 

· 6.- Notification .of voluntary. separation~ and . a~written --resignation requesting ·the' 
voluntary separation·incentive.must be filed with the Superintendent prior·to·M y 1 for 
receiving of the separation incentive to be paid .at the .. employee's. request. after the .first 
week of January in the next year. 
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• C. Payment will be made according to the years of teaching experience as set forth 
in the following schedule: 

Years of Teaching Separation Incentive 
Experience Payment 

30-34 $17,000 
35 13,000 
36 11,000 
37 9,000 
38 7,000 
39 5,000 
40 2,000 

D. A teacher shall be compensated for unused leave days at a rate of ten dollars 
($1 0.00) per day to be paid under the same requirements a.s Paragraph 8. 

E. For teachers who have competed ten (1 0) years of tec:tchtng in the Godfrey-Lee 
School District but retire or leave voluntarily before qualifyrng for the voJuntary 
separation incentive, a termination payment of forty dollars ($40.00) for each year of 
service in the Godfrey-Lee School District shall be paid. 

• F. The Association shall protect and save the Board of Education harmless from 
any and all claims, demands. suits , and other forms of liability of whatever nature in the ­
implementation of this Articte . 
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• ARTICLE XXIX 

Duration of Contract-

This Agreement shall be effective as of September 1, 1994 and shall continue in 
effect until the 31st day of August, 1997. This Agreement shall not be extended orally 
and it is understood.that it shaJI expire on the date·indicated. All items herein 
considered and agreed upon·shall be effective for the duration of this Agreement. No 
other items shall be negotiated except by mutual agreement by the Board of Education 
and the Association. 

Officially designated personnel for the Board of Education and the Association 
~ave affixed their signatures hereto: 

GODFREY-lEE PUBLJC SCHOOLS GODFREY-LEE PUBLIC :scHOOLS 
KENT COUNTY 

BOARD OF EDUCATION EDUCATION ASSOCIATION 

• 
v()~~~~· ViCFfESIDENT 

Signed this day: 
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• 
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APPET\JDIX A 

1994--95 SCHOOL YEAR 
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• 
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Laber Day -Sept. 5 Memorial Day -May 29
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25 Day -June 8 
Ch r i s t ma s v a c a t i on -Dec . ~- 9 ­ Records Day -June 9 

Jan. 2 



APPENDIX A 

1995-96 SCHOOL YEAR 
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Jan. 5 
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APPENDIX B •
1994-95 

SALARY SCHEDULE 

A.B. A.B. M.A. M.A. M.A. + 30 ~LA. + ?0 
STEP INDEX SALARY INDEX SALARY INDEX ALARY 

~1 1. 00 26,520.96 1 . .10 ?.9,173.06 1. 15 ,499.10 
2 1.05 27,847.00 1 • 1 5 30,499.10 J.. 20 -: ,825.15 
~ 1. 10 29,173.06 1.20 31,825.15 1.2~ ":) ,151.20-· 
~l 1.15 30 1 4 9·9 • 10 1. 26 33,Al6.41 1.30 3 ,427.25.,
5 1.20 31,825.15 1.32 35,007.67 1. 35 ,803.30 
6 1 . 2 5 33,151.20 1.38 36,598.92 1.42 - ,659.76 
7 1 . 3 3 ~5,272.88 1.43 37,924.97 1 . 52 4 ,311.86 
8 1."0 37,129-~..a 1 . 51 40,046.65 1 .62 ~ ; '963. 96 
9 1. 48 39,251.07 1.60 42,433.54 1. 73 ~ ,88~.26 ..,,..,.,,... __..,

10-14 ] . =':6 '-~1,372.70 1.70 45,085.63 1.8~ ... , 1~0-~ 1 

-r:.15-19 1 . 61 42,698.75 1.75 46,411.68 1.89 ,124.61 
20-24 ~ .66 44,024.79 1. 80 47,737.73 1.94 '"5 , '4 50. 66 
25-29 1. 71 45,350.84 1. 85 49,063.78 2.00 5 _ ,041.92 
30-UP ! . 78 47,207.31 1.92 1:)0,920.24 2.07 ':1 ,898.?9 • 
All Godfrey-Lee teachers are classified in one of the followin · 
categories for salary purposes. 

A. Teachers with B.A. Degree are on B.A. Schedule. 

B. Teachers with M.A. Degree are on M.A. Scl-te~ule. 

c. Teachers with M.A. + 30 are on M.A. + ?0 Schedule. 

D. A teacher with 1.5 more semester llours ,.Jeyohc B.A. or 
M.A. s"'lall he pain $100.00 more per year. Said amount 
~0 he acde~ to schedule pay. 

• 
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• 1995-96 

SALARY SCHEDUT..JE 

A.B. A.B. M. l\. M.A. H. A. + 30 M.A. + 30 
STEP INDEX SALARY INDEX SALARY INDEX SALARY 

l 1. 00 27,051.38 1. 10 29,7Ci6.52 1 . 1 5 31,109.09 
2 1.05 28,403.95 1. 15 31,109.09 1.20 32,461.66 
3 1 . 1 0 29,756.52 1. '20 32,461.66 1.25 33,814.23 
4 1 . 1 5 31,109.09 1.26 3Ll,084.74 1.30 35,166.79 
5 1.20 37.,tl61.66 1.32 35,7b7.82 1. 3 5 36-1 519 • 36 
6 1. 2 5 33,814.23 1. 38 37,330.90 1.42 38,412.96 
7 1 • 3 3 35,978.34 1.43 38,683.47 1.52 41,118.10 
8 ~ ..40 ?7,87l.93 1. 51 40,8L!.'"7.5A 1.62 4?,82?.7~ 
9 l. 48 40,035.04 1..60 ~?,282.21 1.73 L16,798.R9 

:0-14 ~. S6 ~2,200.15 1.70 45,987.35 1. 84 49,774.54 
c. . 

l. ~ 

• 
15-19 • v 4?,552.72 3. .7~ 4"7,339.9/ 1. 89 51,127.11 
20-24C 1.66 Ll~,905.29 1.80 48,692.48 1.9L' . :12,479.68 
25-29 1 • 7: 46,?57.86 1.85 50,045.05 2.00 :14,102.76 
30-UP l . 7 f3 L18,1.5l.46 1.92 z:) } ,938.65 2.07 ~5,996.?6 

All Go~frey-Lee teac~ers are classified in one of the follow:ng 
categories for salary purposes. 

A. Teachers wit~ B.A. Degree are on B.A. Schedule. 

B. Teachers with M.A. Degree are on M.~. Sc~edule. 

C. _Teachers ,.,i th M.A. + 30 are on M.A. ·+ 30-- ·schec.ule. - · 

D.. A teacher with 15 more semester hour:s b~yono ~.· A. or . 
·M.A. shall be paid $100.00 more per year. Said amount ' 
to be added to schedule pay . 

• 
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APPENDIX B •
1996-97 

SALARY SCHEDULE 

A.B. A.B. M.A. M.A. M.A. + 30 M.A. + 30 
STEP ·rNDE:,: SALARY INDEX SALARY 'INDEX SALARY 

, 
.1. 1.00 27,727.66 1 . 10 30,~00.43 1.15 31,886.31 
2 1. 05 29,114.04 1. J 5 31,886.81 1.20 33,273.~9 

3 1 . 1 0 30,500.~3 1.20 :?3,273.19 1. 2 ~ 3~,659.58 

4 1 . 1 5 31,886.81 1.26 ::J.q, 936. 8 5 1.30 3Ji, 045. qr; 
5 1. 20 ~3,273.19 1.32 36,600.51 1. 35 37,~32.34 

6 1. 25 34,659.58 1.38 3:3,26.:1.17 1. ~2 39,373 . . 78 
7 1.33 36,877.79 1. 43 39,650.55 1.52 42,146.04 
8 l ·. 40 38,818.72 1.51 41,868.77 1.62 44,918.?1 
9 1.48 41,036.94 1.60 4t1 1 364 • 26 1 . 7:? 47,968.85 

10-14 l. 56 43,255.15 1.70 47,137.02 1. 84 51,018.fJ9 
15-19 1. 61 44,641.53 1.75 48,523 . .:11 1.89 52,405.28 
20-24 1. 66 46,027.92 1.80 49,909.79 1.94 ~ 53,791.::6 
25-29 1 . 71 47,414.30 1.85 5),296.17 2.00 55,455.::.7. 
30-UP 1.78 49,355.23 1. 92 53,237.11 2.07 57,39_6 .• 

All Godfrey-Lee teachers are classifiec in one of the following 
categories for salary purposes. 

A. Teachers with B.A. Degree are on B.A. Schecule. 

B. Teachers with M.A. Degree are on M.A. Sche~ule. 

c. Teachers with M.A. + 30 are on M.A. + 30 Schedule. 

D • . A teacl-)er with 15 more semester hours "beyond B. A-. or 
M.A. shall be paid $100.00 more per year. Said amou t 
to be added to schedule pay. 

• 



• APPENDIX 81 
1994-97 SCHEDULE 

EXTRACURRICULAR COMPENSATION 

DUTY 1 2 43 5 

Senior Band 10.00 1'1 .25 12.50 13.75 15.00 
Junior Band 2.75 3.12 3.50 3.88 4.25 
Summer Band + Band Camp 2 v1eeks based on salary 

Varsity Cheerleaders 5.75 6.50 7.20 7.50 8.50 
JV Cheerleaders 4.25 4.75 5.25 5.75 6.50 

Choir - Senior 10.00 11.25 12.50 13.75 15.00 ­

Class Advisors 
6th '1.00 
7th 1'.00 
Bt1 1.00 
9th 1.00 

10th 1.00 

• 
t:.. ')1:..11th 3.T5 4.25 4.75 w.-w 5.75 

12th 5.50 6.25 7.00 7.75 8.50 

..., ......Drama Club 2.75 ..) . IL 3.50 3.88 4.25 

Language Club Spanish 1.75 2.00 2.25 2.50 2.75 

Library Club 1.50 1.68 1.85 2.05 2.20 

National Honor Society 1.50 

{, r,No.on Hour Duty $6 .-00 per noon hour · ': :;. !.~ 

Lee Safety Scouts 2.75 3.12 3.50 . 3.88 4.25 
Godfrey Safety Scouts 2.75 3.12 3.50 3.88 4.25 

Science Olympiad 2.75 3.12 3.50 3.88 4.25 

Seventh Hour $35.00 per week 

Ski Club 1.50 1.68 1.85 2.05 2.20 

Quiz Bowl 2.75 3.12 3.50 3.88 4.25 

•• 65 



H.S. Student Council 5.00 6.00 s·.so 7.50 8.00 •M.S. Student Council 3.50 4.00 4.75 5.50 6.00 

Varsity Club 5.00 

Lee Junior Red Cross 1.75 2.00 2.25 2.50 2.75 
Godfrey .Junior Red Cross 1.75 2.00 2.25 . 2.50 2.75 

• 

•
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• APPENDIX 82 
1994-97 SCHEDULE 

SCHEDULE FOR COACHING 

1 2 3 4 · s 
~OSlTION 

BOYS: 
Varsity Football 1:LOO 14.00 15.00 16.00 17.00 

. . 

• 

. -Asst. :Varsity Football i'.OO 8.00 9.00 10.00 11 ~00 
Reserve Football i'.OO s.oo. .·.e.·oo ·~0.00 . '11.00 
Asst. Reserve Football f3.00 7.00 8.00 9.00 10.00 :... 

Varsity Track 8.50 9.50 .10.50 11.50 12.00 
Asst. ·varsity Track 5.. 00 s:oo 7.00 ; . -~.00 ·s.oo 
Varsity Basketball 13.00 . 14.00 15.'00 1'6:00 ' 17.00 
Reserve Basketball '7.00 8:00 9.00 10.00· '11.00 
Freshman Basketball 6.00 i.OO - 8.00 9.00 10.00 
Varsity Baseball 8.50 9.50 10.50 11.50 12.00 
Reserve Baseball 5.00 6.00 7.00 8.00 9.00 ~ 
Varsity Tennis 6. t80 7.50 8.20 8.90 10.00 
Goff 6.80 7.50 8.20 8.90 10.00 

COED: 
Cross Country 8.00 9.00 10.00 11.00 11.50 

GIRLS: 
Varsity Basketball 13.00 14.00 15.00 16.00 17.00 
Reserve Basketball 7.00 8.00 9.00 10.00 11.00 
Varsity Volleyball 10.50 11.70 13.00 14.20 14.80 
Reserve Volleyball 5.00 6.00 7.00 ·- 8 ~ oo - 9.00 
Varsity Softball 8.50 9.50 10.50 :;i '1:50 ::·,,'· ·1-2.00 
Reserve Softball 5.00 6.00 7.00 8~ oo 9.00 
Varsity Tennis 6.80 7.50 8.20 8.90 10.00 
Varsity Track 8.50 9.50 10.50 11.50 12.00 

MIDDLE SCHOOL - BOYS AND GIRLS: 
7th & 8th Basketba II 4.50 5.50 6.50 8.00 9.00 
7th & 8th Track 4.50 5.50 6.00 6.50 7.00 

ATHLETIC DIRECTOR: 
Boys 17.00 
Girls 10.00 

• 67 
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• 
APPENDIX B~2 

INTERPRETATION 0~ COACHING SCHEDULE 

A. . . Each coach wilt be placed on the schedule. in accordance with his/her e perience 
as a coach in that sport up to five (5) years. . . 

B. All coaches salaries are determined by the first step of the B.A. degree. 

c. Upon the recommendation of the athletic director, an assistant coach m y be 
. authorized· by the Board of Education upon the needs~-and requirements of the 

sport. 

D. The Board of Education shall protect and save the Association harmless from 
any or all ctaims, dernand!i, suits, and other forms of liability of whatever nature 
in the implementation o·f differential in rates indicated in this schedule for 
coaching. 

• 
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• APPENDIX B-3 

CLASS SIZE PROVISION IN ARTICLE VI SECTION A 
OF TEACHERS' MASTER AGREEMENT 

If you feel you are entitled to "Excess Membership Reimbursement." please return this 
form with the nun1ber of students involved in what classes and for how long for the first 
semester. 

NAME CLASS OR GRADE NUMBER DAYS 

• 

________....,.___ .... 

TOTAL DAYS __________ @ 3.00 Elementary (K-5) 

@ .60 Secondary (6-12 
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-----------------

-----------------------------------

• Godfrey-Lee. Public Schools 
GRIEVANCE REPORT FORM 

(Submit to principal in duplicate) 
Grievance No. 
Building------­
Assignment-----­
Name of Grievant 
Date Filed ---------------------­

LEVEL II 

A. Date Cause of ·Grievance Occurred 

2. Relief Sought----------------------------------------------­

• 
Signature ---------------------Date-----­

If additional space is needed in reporting Sections 81 and 82 of Level II. please attach an additional sneet. 

Signature _________________Date _______ 

D. Position of Grievant and/or Association 

Signature ---------------------Date ______ 

LEVEL Ill 

• A. Date Received by Superintendent or Designee-------­

70 



Grievance Report Form - Page Two • 
8. Disposition of Superintendent or Designee 

Signature--------------- Date_. ____ 

C. PosHion ofGrievantand/orAsso~ation__~------·~--~------

Signature_____________ Date __........,_ 

LEVELlY 

A. Date Received by Board of Educatlon cr Designee-------------­

8. Disposition by Board------------------------­

Signature__________.......___ Date_____ •C. Posffion~Grieva~and~rAssodation~------------~-----

Signature_____________Date --~-

LEVELV 

A. Date Submitted to Arbitration -----------­

. B. Disposition &Award of Arbitrator 
~- --- .. ~· ~ - • ' ·- · ··~-·~ ~-·---· -~ ... - ~~ .... ~ ., .. -·~· ~--------~-~----~--~~~ 

Arbitrator's Signature--------- Date ______ 

Note: All provisions of Article XXIV of the Agreement dated August 31, 1972, will be strictly 
observed in the settlement of grievances. 

Copy to: Superinte dent 
Principal 
Association 
Teacher • 



• . LETTER OF AGREEMENT 
BETWEEN 

GLEAIKEA AND GODFREY-LEE.PUBLIC SCHOOLS 

Secondary students' regular instructional schedule shall be 8:00 A.M. - 2:30 P.M. 
Dismissal will be at 2:30 P.M. daily with the exception of every other Thursday. On 
those Thursdays secondary students will be dismissed at 1:45 P.M. in order to provide 
secondary teachers with district-wide common planning time and curriculum 
development It is to be understood that no parent teacher conferences are to be 
scheduled during the Thursday planning time. 

Dates for 1:45 P.M. Dismissal are: 

Sept. 14, 28 
Oct. 12, 26 
Nov. 9, 30 
Dec. 14 
Jan. 11, 25 
Feb. 8, 22 
Mar. 7, 21 

•• 
April 11, 25 
May 9, 23 

This is established for the 1995-96 school year, and as such is subject to review 
and evaluation by the Curriculum Coordinating Council in the spring of 1996. This may 
be continued on a year-to-year basis, with Board of Education approval. 

This agreement is made on (LJ. ~ I Lf, Iqq5 by 

~~ fi·tY-"15 
for the Association 

""W .q It L i.:·"Z':tC 
for the B Of ~ucatk?n 

• 
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