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AGREEMENT

THIS AGREEMENT, entered into this  day of
19___by and between the Board of Education of the City of
Hart, Michigan hereinafter called the "Board" and the Hart 
Education Association, a member of the Michigan Education 
Association, hereinafter called the "Association."

WITNESSETH:

WHEREAS, the Board of Education is required by law to 
negotiate with the Hart Education Association on wages, hours 
and the terms and conditions of employment of teachers through 
negotiations in good faith, have reached agreement on all 
such matters and desire to execute this contract covering such 
agreement.

ARTICLE I 

RECOGNITION

A. The Board hereby recognizes the Association as the 
exclusive bargaining representative, as defined in Section 
II of Act 379, Public Acts of 1965, for all teaching personnel 
on tenure, probation and per diem appointments, classroom 
teachers, substitute teachers, guidance counsellors and librari­
ans , employed or to be employed by the Board, but excluding 
supervisory and executive personnel and office clerical em­
ployees. The term 'teacher' when used hereinafter in this Agree­
ment, shall refer to all employees represented by the Associa­
tion in the bargaining or negotiating unit as above defined.

B. The Board agrees not to negotiate with any 'teacher' 
organization other than the Association for the duration of 
this Agreement. Nothing contained herein shall be construed 
to prevent any individual teacher from presenting a grievance 
and having the grievance adjusted without intervention of the 
Association, if the adjustment is not inconsistent with the 
terms of this Agreement, provided that the Association has 
been given opportunity to be present as such adjustment.

C. Within thirty (30) days of the beginning of their 
employment hereunder, teachers may sign and deliver to the 
Board as assignment authorizing deduction of membership dues 
or assessments of the Association (including the National Edu­
cation Association and the Michigan Education Association.) 
Such sums shall be deducted as dues from the regular salaries 
of said teachers and remitted no later than December first.

D. Nothing contained herein shall be construed to deny 
or restrict to any teacher rights he may have under the Michi­
gan general school laws or applicable civil service laws and



regulations. The rights granted to teachers hereunder shall 
be deemed to be in addition to those provided elsewhere.

ARTICLE II 

TEACHER RIGHTS

A. Pursuant to Act 379 of Public Acts of 1965, the Board 
hereby agrees that every teacher employed by the Board shall 
have the right freely to organize, join and support the Associa­
tion for the purpose of engaging in collective bargaining or 
negotiation and other concerted activities for mutual aid 
and protection. As duly elected body exercising governmental 
power under cover of law of the State of Michigan, the Board 
undertakes and agrees that it will not directly or indirectly 
discourage or deprive or coerce any teacher in the enjoyment 
of any rights conferred by Act 379 or other laws of Michigan 
or the Constitution of Michigan and the United States; that 
it will not discriminate against any teacher with respect 
to hours, wages or any terms of conditions of employment by 
reason of his membership in the Association of collective 
professional negotiations with the Board, or his institution 
of any grievance, complaint or proceeding under this Agree­
ment or otherwise with respect to any terms or conditions of 
employment.

B. The Board specifically recognizes the right of its 
teachers appropriately to invoke the assistance of the State 
Labor Mediation Board, or a mediator from such public agency.

C. The Association and its members shall have the right 
to use school building facilities at all reasonable hours 
for meetings which are mutually agreeable with the building 
principal. Faculty room bulletin boards and other established 
media of communication shall be made available to the Associa­
tion and its members.

D. The Board agrees to furnish to the Association in 
response to reasonable requests from time to time all avail­
able information concerning the financial resources of the 
district, tentative budgetary requirements and allocations 
and such other information as will assist the Association in 
developing intelligent, accurate, informed and constructive 
programs on behalf of the teachers and their students together 
with information which may be necessary for the Association 
to process any grievance or complaint.

E. It is the responsibility of the individual teacher to 
supply the Board with adequate certification to cover the 
current school. Individual contracts shall terminate if the 
holders permit, provisional or permanent certificate expires 
and is not immediately renewed or if the certificate is sus­
pended or revoked by proper legal authority and, or at such 



time as the employing district is able to secure the services of 
a qualified teacher holding a valid and appropriate provisional or 
permanent certificate. The Board agrees to inform teachers of 
their certification.

F. The Association recognizes that the Board of Education 
is not liable for unauthorized purchases made by the teachers 
of the Hart Public Schools.

ARTICLE III 

PROFESSIONAL COMPENSATION

A. The salaries of teachers covered by this Agreement are 
set forth in Schedule A which is attached to and incorporated 
in this Agreement. Such salary schedule shall remain in effect 
during the two year term of this Agreement.

B. The salary schedule is based upon a normal weekly 
teaching load of thirty-nine (39) weeks. Extra required 
work at organization functions outside of school time shall 
be compensated. Any other additional work mutually recog­
nized by the Board and the individual involved shall also 
be so compensated.

C. Teachers shall not be required to report more than two 
(2) working days prior to the beginning of classes in the Fall 
or to remain more than two (2) working days after classes end 
in the Spring, provided their contracted work is complete.

D. A teacher engaged during the school day in negotiating 
on behalf of the Association with any representative of the Board 
participating in any professional grievance negotiation, shall 
be released from regular duties without loss of salary.

E. A teacher shall be released from regular duties without 
loss of salary at least two (2) days each school year for the 
purpose of participating in area or regional meetings of the 
Michigan Education Association.

ARTICLE IV 

TEACHING HOURS

A. The teacher's normal teaching hours in the secondary 
and elementary schools shall be as follows:

(1) Teachers check in no later than one-half (1/2) 
hour before classes begin.

(2) Teachers at assigned place of duty not later 
than twenty (20) minutes before classes begin.

(3) Teachers shall leave school no earlier than 
one-half (1/2) hour after classes end without 
office permission.



ARTICLE V 

TEACHING LOADS AND ASSIGNMENTS

A. In the teaching profession it is recognized that 
the principle of the forty hour work week cannot be inter­
preted literally. Duties associated with the teaching pro­
fession and falling during the school day may be assigned 
by the Board. However, in the Junior-Senior High School, 
the teacher shall have no more than the equivalent of five 
(5) teaching hours and shall have the equivalent of one (1) 
hour for use as a conference and preparation period, a 
teacher shall not be required to teach more than one (1) sub­
ject per period. The conference period will be a duty period 
in which teachers will prepare lessons, correct students 
papers and be available for student, parent or administrative 
conference. The elementary teacher shall have no more than 
the equivalent of thirty (30) teaching hours per week. No 
departure from these norms, except in case of emergency, 
shall be authorized without prior consultation with the 
Association. In the event of any disagreement between the 
representative of the Board and the Association as to the 
need and desirability of such deviation, the matter may be 
processed through the professional grievance procedure 
hereinafter set forth.

B. Since pupils are entitled to be taught by teachers 
who are within their area of competence, as determined by 
the Board, teachers shall not be assigned, except tempo­
rarily and for good cause, outside the scope of their teaching 
certificates or their major or minor field of study.

C. Teachers who will be affected by a change in grade 
assignment in the elementary school grades and by changes 
in subject assignments in the secondary school grades will 
be notified and consulted by their principals as soon as 
practicable. Such changes will be voluntary to the extent 
possible. An attempt will be made to keep the number of 
academic preparation on the secondary level to a minimum, 
subject to the finance and facilities of the school district.

D. All student fees in Junior-Senior High School will 
be collected by someone other than the classroom teacher.



B. All teachers shall be entitled to a duty-free 
uninterrupted lunch period equivalent to the regular 
student lunch period.



ARTICLE VI 

TEACHING CONDITIONS

A. The parties recognize that the availability of 
optimum school facilities for both student and teacher is 
desirable to insure the high quality of education that is 
the goal of both teacher and the Board.

B. Because the pupil-teacher ratio is an important 
aspect of an effective educational program, the parties 
agree that class size should be lowered wherever possible 
and with the following as recommended:

(1) Kindergarten — 22 pupils

(2) Elementary school grades -- 25 pupils

The recommended per teacher class size in the secon­
dary schools shall be as follows':

(1) Social Studies, General Education, Math­
ematics, Science and Business -- 25 pupils

(2) Typing -- 30 pupils

(3) Industrial Arts — 20 pupils

(4) Drafting -- 25 pupils

(5) Vocational shops -- 20 pupils

(6) Homemaking -- 20 pupils

(7) Music — 35 pupils

(8) Art -- 25 pupils

(9) Physical Education -- 40 pupils

(10) Health Education -- 25 pupils

(11) English and Languages -- 100 pupils per day

(12) Electronics -- 20 pupils

In the event class size exceeds the recommended maximum 
by five (5) students for a period of more than eight (8) weeks,  
the Board agrees to furnish to the association evidence of 
continuing effort to alleviate the situation.



C. The Board recognizes that appropriate texts, li­
brary reference facilities, maps and globes, laboratory 
equipment, audio visual equipment, art supplies, athletic 
equipment, current periodicals, standard tests and question­
naires and similar materials are the tools of the teaching 
profession. The parties will confer from time to time for 
the purpose of improving the selection and use of such 
educational tools and the Board undertakes promptly to im­
plement all joint decisions thereon made by its represent­
atives and the association. The Board agrees at all times 
to keep the schools reasonably and properly equipped and 
maintained.

D. Under no conditions shall a teacher be required to 
drive a school bus as part of his regular assignment.

E. The Board shall make available when possible in 
each school a room for teachers use, exclusively for lunch­
room and lounge facilities. A restroom and lavatory facil­
ities exclusively for teacher use shall also be provided.

F. Present telephone facilities shall be made avail­
able to teachers for use during school hours.

G. Notwithstanding their employment, teachers shall 
be entitled to full rights of citizenship and no religious 
or political activities of any teacher or the lack thereof 
shall be grounds for any discipline or discrimination with 
respect to the professional employment of such teacher.

H. The provisions of this agreement and the wages, 
hours, terms, and conditions of employment shall be applied 
without regard to race, creed, religion, color, national 
origin, age, sex or marital status or membership in or 
association with the activities of any employee organization. 
The Board and the Association pledge themselves to seek to 
extend the advantages of public education to every student 
without regard to race, creed, religion, sex, color or 
national origin and to seek to achieve full equality of 
educational opportunity to all pupils.

I. Each teacher shall be provided with a room key and 
may be provided with a building entry key upon request to 
the Building Principal.

J. Teachers are expected to exercise reasonable care 
in their use of school equipment.

K. A teacher is required to assume certain school 
duties without compensation such as student activities and 
student assemblies during the school day.



L. A teacher shall not leave a class unattended ex­
cept in an emergency or the performance of duty.

ARTICLE VII 

VACANCIES AND PROMOTIONS

A. Whenever a vacancy in any professional position in 
the district shall occur, the Board shall publicize the same 
by giving written notice of a vacancy to the Association and 
providing for appropriate posting in every school building. 
No vacancy shall be filled, except in case of emergency on 
a temporary basis, until such vacancy shall have been posted 
for at least seven (7) calendar days.

B. A teacher may apply for any position at any time. 
Such application should be in writing, addressed to the 
Superintendent of schools. This application should be re­
newed annually. In filling such vacancy, the Board agrees 
to give due weight to the professional background and at­
tainments of all applicants, the length of time each has 
been in the school system of the district, and other rel­
evant factors. The Board agrees to consider promotions 
from within its own teaching staff, including promotions 
to supervisory and executive levels. Service in the system 
for purposes of this Agreement, shall mean continuous em­
ployment in a school of the district, but shall exclude all 
periods when the teacher was on leave of absence for any 
cause.

C. Pursuant to a necessary reduction of personnel, the 
District will notify those teachers affected as soon as pos­
sible of their dismissal. The District will endeavor to 
assist such teachers in their effort to secure other employ­
ment .

The following criteria will be used in the order listed 
below when making such reductions:

(1) The needs of the district, such as the number 
of children, teaching stations and financial 
resources.

(2) Qualification of the teacher in relation to 
the positions available.

(3) Seniority system employed.



ARTICLE VIII 

TRANSFERS

A. Since the frequent transfers of teachers from one 
school to another is disruptive of the educational process 
and interferes with optimum teacher performance, the parties 
agree that unrequested transfers of teachers are to be min­
imized and avoided whenever possible.

B. In the event that transfers of teachers appear to 
be necessary, the convenience and wishes of the individual 
will be honored to the extent that these considerations do 
not conflict with the instructional requirements and best 
interests of the school system and the pupils. Lists of 
available positions in other schools shall be posted in the 
same manner as provided in Article VII.

ARTICLE IX 

LEAVE PAY

A. All teachers regularly employed by the district who 
are absent from duty because of personal illness shall be 
allowed such leave at the rate of ten (10) days per year. 
Sick pay leaves may be accumulated to a total of eithty (80) 
days plus ten (10) days current. Sick leave days include 
sickness in the teachers immediate family which consists of 
spouse and children. All unclaimed sick leave days shall be 
paid upon legal retirement or at the discretion of the Board 
at a rate of one-half (1/2) of accumulated days to a total 
of thirty (30) days at the prevailing substitute pay rate.

B. The computation of a teachers daily wage will be 
based on a school year equal to the number of working days 
covered by the school calendar, this divided into the con­
tract salary of the teacher will provide the daily wage. A 
working day is defined as any day that teachers are expected 
to report at school.

C. In the event of absence of a teacher for illness in 
excess of five (5) consecutive working days the Board may, at 
its expense, require an examination by a physician.

D. Upon the recommendation of the Superintendent, the
Board may at the Board's expense, require the teacher to "under-go" a 
physical or mental examination by appropriate specialists to 
determine whether involuntary sick leave is warranted.



E. Any Tenure teacher whose personal illness extends 
beyond the period compensated, will be granted a leave of 
absence without pay or increment for such time as is necessary 
for complete recovery to a maximum of one year. Upon return 
from the leave, a teacher may be assigned to the same or 
similar position, providing a vacancy exists and subject to 
the provisions of Paragraph J of this article.

F. Any teacher who is absent because of an injury or 
disease compensable under the Michigan Workman's Compensa­
tion Law, shall receive from the Board the difference between 
the allowance under the Workman’s Compensation Law and his 
regular salary until the Board has paid in money, the equiva­
lent of the salary which would be paid for his accumulated 
sick leave days.

G. A teacher who has less than thirty (30) days accumu­
lative sick leave may use up to thirty (30) days sick leave 
and if their contract for the following year is not signed 
by May 1st, the money will be deducted from their remaining 
pay checks, of any sick days used beyond their accumulated 
sick leave days.

H. Leaves of absence with pay not chargeable to the 
teacher's sick leave allowance shall be granted for the 
following reasons:

(1) Two (2) days for conducting personal affairs 
which cannot normally be handled outside school 
hours, shall be granted when approved by adminis­
tration. An additional two (2) days may be 
granted for such reason at the discretion of the 
Superintendent.

(2) A maximum of five (5) days for a death in the 
immediate family, consisting of parents and 
parents of spouse, brothers, sisters, spouse 
and children.

(3) A leave of absence may be granted to a teacher 
called for jury service. The Board shall pay 
an amount equal to the difference between the 
teacher's daily salary and the daily jury duty 
fee paid by the court (not including travel 
allowances or reimbursements of expense) for 
each day on which the teacher reports for or 
performs jury duty on which he otherwise would 
have been scheduled to work, provided that the 
teacher cooperates with the administration in 
seeking to be excused from such service. A 
leave of absence with pay may be granted for 
time necessary for appearances in any legal 
proceedings connected with the teacher's employ­
ment or with the school system, if the teacher 
is required by law to attend.



(4) Time necessary to take the selective service 
physical examination.

I. Leaves of absence without pay may be granted upon 
application for the following reasons:

(1) Study related to the teacher's license field.

(2) Study to meet eligibility requirements for a 
license other than that held by the teacher.

(3) Study, research or special teaching assign­
ment involving probable advantage to the 
school system, subject to Board approval.

The regular salary increment occuring during such period, 
maximum of one (1) year, shall be allowed.

J. Maternity leave may begin at any time and may be for 
a maximum of one (1) year. A teacher may teach to the eight 
and one-half (8 1/2) month with doctor certification. A 
teacher may receive up to thirty (30) days accumulated sick 
leave (if accumulated to that amount) pay toward her maternity 
leave.

K. Leave of absence may be granted of up to two (2) years 
to any teacher who joins the Peace Corps as a full time parti­
cipant in such program. Any period so served shall be treated 
as time taught for the purpose of the salary schedule set forth 
in Schedule A of the Agreement.

L. Pursuant to Section 572 of the School Code of 1955, 
teachers who have been employed for seven (7) years may be 
granted a leave of one (1) year without pay for study or travel. 
A teacher, upon return from such leave, shall be restored to 
his former position or to a position of like nature, seniority 
and status. Any period spent of such approved leave shall be 
treated as teaching service for purposes of applying the salary 
schedule set forth in Schedule A of this Agreement. The Board 
will allow one such leave per year and may at their discretion 
allow two or more.

M. Teachers who are officers of the local Association 
or are appointed as a representative by the staff shall, upon 
proper application, be given leave of absence, not to exceed 
three (3) days per year with pay for the purpose of performing 
duties for the local Association.

N. Military leaves of absence shall be granted to any 
teacher who shall be inducted or shall enlist upon notice of 
induction for not more than four (4) years for military duty 
in any branch of the armed forces of the United States.



O. The Board may grant a leave of absence without pay 
to any teacher to campaign for, or serve in a public office. 
The length of such leave shall be mutually agreed upon by 
the parties involved.

ARTICLE X 

INSURANCE PROTECTION

A. The Board shall make available up to $45.00 per month 
toward MESSA Super Med health insurance coverage for each 
employee and his eligible dependents. Coverage shall be for 
twelve (12) consecutive months, commencing October 1, 1972, 
and ending September 30, 1973.

B. Employees not wishing health care protection shall 
be provided with the equivalent of an individual employee's 
MESSA Super Med premium ($18.96) each month toward the purchase 
of one or more options abailable through MESSA.

C. Employees may purchase additional insurance programs 
available through MESSA at the employee's expense through 
payroll deduction.

D. The Board will reimburse to those covered by this 
Agreement -- for the period between October 1, 1972 and the 
implementation of this Agreement -- the difference between 
the value of benefits provided and the amount which would 
have been expended under the health insurance provision 
contained above.

E. The Board shall make available full family MESSA 
Super Med health insurance coverage for each employee and 
his eligible dependents at the rate of $50.50 per month. 
Coverage shall be for twelve (12) consecutive months, com­
mencing October 1, 1973, and ending September 30, 1974.

F. Employees not wishing health care protection shall 
be provided with the equivalent of an individual employee's 
MESSA Super Med premium ($18.96) each month toward the purchase 
of one or more options available through MESSA.

G. Employees may purchase additional insurance programs 
available through MESSA at the employee's expense through pay­
roll deduction.

H. The Board will provide without cost to the teacher 
public liability and accident coverage in an amount of not 
less than $300,000 for each accident or $25,000 per individual.



ARTICLE XI 

TEACHER EVALUATION

A. All monitoring or observation of the work performance 
of a teacher shall be conducted openly and with full knowledge 
of the teacher. The use of eavesdropping, closed circuit tele­
vision, public address or audio systems and similar surveil­
lance devices shall be strictly prohibited.

B. Each teacher shall have the right upon request to 
review the contents of his own personnel file. A represen­
tative of the Association may be requested to accompany the 
teacher in such review.

C. A teacher shall at all times be entitled to have a 
representative of the Association when being reprimanded or 
disciplined for any infraction of discipline or delinquency 
in professional performance. When a request for such repre­
sentation is made, no action shall be taken with respect to 
the teacher until such representative of the Association is 
present. Such representative shall be selected by the mutual 
consent of the Board and the teacher, or agent of same.

D. No teacher shall be disciplined, reprimanded, re­
duced in rank or compensation or deprived of any profes­
sional advantage without just cause. Any such discipline, 
reprimand or reduction in rank, compensation or advantage, 
including adverse evaluation or the teacher performance or 
violation of professional ethics aserted by the Board or any 
agent or representative thereof shall be subject to the pro­
fessional grievance negotiations procedure hereinafter set forth.

ARTICLE XII 

PROTECTION OF TEACHERS

A. Since the teacher's authority and effectiveness in 
his classroom is undermined when students discover that there 
is insufficient administrative backing and support of the 
teacher, the Board recognizes its responsibility to give all 
reasonable support and assistance to teachers with respect 
to the maintenance of control and discipline in the classroom. 
The Board further recognizes that the teacher may not fairly 
be expected to assume the role of warden or custodian for 
emotionally disturbed students nor to be charged with respon­
sibility for psychotherapy. Whenever it appears that a 
particular pupil requires the attention of special counselors, 
social workers, law enforcement personnel, physicians or other 
professional persons, the Board will take reasonable steps to 
relieve the teacher of responsibilities with respect to such 
pupil.



B. Any case of assault upon a teacher which had its 
inception in a school centered problem, shall be promptly 
reported to the Board or its designated representative. 
The Board shall render all reasonable assistance to the 
teacher in connection with handling of the incident by law 
enforcement and judicial authority; provided, however, the 
Board shall not be obligated to employ legal counsel, pay 
costs of suit or incur any other type of financial obli­
gations in reference to the prosecution of a civil suit 
instituted by the teacher resulting from the assault.

C. If any teacher is complained against by reason of 
disciplinary action taken by the teacher against a student, 
the Board will provide legal counsel to be designated by 
the Board and the Board will render any necessary assistance 
to the teacher in his defense; provided, however, the 
Board shall not be obligated to employ legal counsel to 
represent the teacher or to render any assistance to the 
teacher in the event of criminal proceedings and/or civil 
action instituted against the teacher wherein it is claimed 
by the aggrieved party that the teacher was guilty of gross 
negligence or gross neglect of duty.

D. Time lost by a teacher in connection with any in­
cident mentioned in this Article shall not be charged 
against the teacher, unless he be adjudged guilty by a 
court of competent jurisdiction.

E. Teachers shall be expected to exercise reasonable 
care with respect to the safety of pupils and property, but 
shall not be individually liable, except in the case of 
gross negligence or gross neglect of duty, for any damage 
or loss to person or property.

ARTICLE XIII 

NEGOTIATION PROCEDURES

A. It is contemplated that matters of common concern 
to the parties shall be subject to professional negotiations 
between them from time to time during the period of this 
Agreement upon request by either party to the other. The 
parties undertake to cooperate in arranging meetings, selecting 
representatives for such meetings, furnishing necessary infor­
mation and otherwise constructively considering and resolving 
any such matters.

B. At least sixty (60) days prior to the 1st day of May 
of this Agreement, the parties will likewise begin negotia­
tions for a new agreement covering wages, hours, terms and 
conditions of employment of teachers employed by the Board.



C. In any negotiations described in this Article, 
neither party shall have control over the selection of the 
negotiating or bargaining representatives of the other party 
and each party may select its own representatives from within 
or outside the school district. It is recognized that no 
final agreement between the parties may be executed with­
out ratification by a majority of the membership of the 
Association and Board but the parties mutually pledge that 
representatives selected by each shall be clothed with all 
necessary power and authority to make proposals, consider 
proposals and make concessions in the course of negotiations 
or bargaining, subject only to such ultimate ratification.

D. If the parties fail to reach an agreement in any 
such negotiations, either party may invoke the mediation 
machinery of the State Labor Mediation Board or take any 
other lawful measures it may deem appropriate.

ARTICLE XIV 

PROFESSIONAL GRIEVANCE NEGOTIATION PROCEDURE

A. Any teacher, group of teachers or the Association 
believing that there has been a violation, misinterpreta­
tion or misapplication of any provision of this Agreement 
or any existing rule, order of regulation of the Board, or 
any other provision of law (except a statute specifically 
establishing a procedure for redress) relating to wages, 
hours, terms or conditions of employment, may file a 
written grievance with the Board or its designated repre­
sentative. Such written grievance must be filed by the 
teacher, group of teachers or the Association within five 
(5) school days of the violation, misinterpretation or 
misapplication or within five (5) school days of the dis­
covery thereof. The Board hereby designates as its repre­
sentative for such purpose the Principal in each school 
building and the Superintendent of schools when the par­
ticular grievance arises in more than one school building. 
Written grievances must be specific and include the following:

(1) Statement of the facts upon which the 
grievance is based.

(2) A reference to the articles and sections of 
this Agreement which have allegedly been 
violated, misinterpreted or misapplied.

(3) A statement of the relief requested.

(4) The name and signature of the employee 
submitting the grievance.



B. Within five (5) school days of receipt of the griev­
ance the designated representative of the Board shall meet 
with the Association in an effort to resolve the grievance. 
It shall not be mandatory for the teacher to be present at 
such meeting unless the Board notifies the designated repre­
sentative that the presence of the teacher at the meeting 
will be required by the Board. If the meeting is with the 
school Principal and the parties cannot agree, the grievance 
shall be transmitted by the Association within five (5) school 
days after receipt of the grievance to the Superintendent 
who shall have five (5) school days to approve or disapprove it.

C. If the Association is not satisfied with the dis­
position of the grievance by the Superintendent, or if no 
disposition has been made within the period above provided, 
the grievance may within ten (10) school days be submitted 
to arbitration. The arbitrator shall be selected by the 
American Arbitration Association in accord with its rules 
which shall likewise govern the arbitration proceeding. 
The Board and the Association shall not be permitted to 
assert in such arbitration proceedings any ground or to rely 
on any evidence not previously disclosed to the other party. 
The arbitrator shall have no power to alter, add to, or 
subtract from the terms of this Agreement. Any monetary 
awards of the arbitrator shall be limited to the actual losses 
claimed by the grievant, and no awards for punitive damages 
shall be prescribed. Both parties agree to be bound by the 
award of the arbitrator and agree that judgment thereon may 
be entered in any court of competent jurisdiction. The fees 
and expenses of the arbitrator shall be shared equally by 
the parties.

D. If any teacher for whom a grievance is sustained 
shall be found to have been unjustly discharged, he shall 
be reinstated with full reimbursement of all professional 
compensation lost. If he shall have been found to have 
been improperly deprived of any professional compensation 
or advantage, the same or its equivalent in money shall 
be paid him.

E. Reference to school days shall revert to "week 
days" during the time school is dismissed in summer.

F. The time limits provided in this article shall be 
strictly observed but may be extended by written mutual 
agreement of the parties. In the event a grievance is filed 
after May 15 of any year, and strict adherence to the time 
limits may result in hardships to any party, the Superinten­
dent shall use his best effort to process the grievance prior 
to the end of the school term, or as soon thereafter as possible.
Any claim or grievance which may arise within ten (10) week 
days beyond the expiration date of this Agreement may be pro­
cessed through the grievance procedures until resolution.



ARTICLE XV 

PROFESSIONAL STUDY COMMITTEES

A. Professional Study Committees may be established 
by the Board as needed. The expenses of such committee 
shall be borne by the Board. Representatives of such com­
mittee shall be excused from the performance of other work, 
up to five (5) hours per week, for the purpose of serving 
on such committee.

ARTICLE XVI 

MISCELLANEOUS PROVISIONS

A. The Board agrees at all times to maintain an ade­
quate list of substitute teachers. Teachers shall be informed 
of a telephone number they may call before 7:30 A. M. to 
report unavailability for work. Once a teacher has reported 
unavailability, it shall be the responsibility of the admin­
istration to arrange for a substitute teacher.

B. The Association shall be duly advised by the Board 
of Fiscal, budgetary and tax programs affecting the district 
and the Association shall, whenever feasible, have the op­
portunity in advance to consult the Board with respect thereto 
prior to general publication.

C. The Association shall deal with ethical problems 
arising under the Code of Ethics of the Education Profes­
sion in accordance with the terms thereof and the Board 
recognizes that the Code of Ethics of the Education Profes­
sion is considered by the Association and its membership 
to define acceptable criteria of professional behavior.

D. This Agreement shall supersede any rules, regula­
tions or practices of the Board which shall be contrary to 
or inconsistent with its terms. It shall likewise supersede 
any contrary or inconsistent terms contained in any indivi­
dual teacher contracts heretofore in effect. All future 
individual teacher contracts shall be made expressly subject 
to the terms of this Agreement. The provisions of this Agree­
ment shall be incorporated into and be considered part of the 
established policies of the Board.

E. Copies of this Agreement shall be printed at the 
expense of the Board and presented to all teachers now employed 
or hereafter employed by the Board.



F. If any provisions of this Agreement or any application 
of the Agreement to any employee or group of employees shall 
be found contrary to law, then such provision or application 
shall not be deemed valid and substituting except to the 
extent permitted by law, but all other provisions or applica­
tions shall continue in full force and effect.

G. All provisions of this contract, with the exception 
of the salary schedule, will apply to all type A Special 
Education teachers.

H. All provisions of this contract, excluding salary 
and sick leave provisions, will apply to all teachers who 
will be employed by the Board for summer school instruction, 
after having served one full year in the system.

I. Recommendations for Department Heads shall be made 
by a study committee composed of three (3) teachers and two 
(2) administrators.

ARTICLE XVII 

MANAGEMENT RIGHTS CLAUSE

The Board, on its own behalf and on behalf of the 
electors of the district, hereby retains and reserves 
authority, duties and responsibilities conferred upon 
and vested in it by the laws and the Constitution of the 
State of Michigan and of the United States, including, but 
without limiting the generality of the foregoing, the right:

(1) To the executive management and administrative 
control of the school system and its properties 
and facilities.

(2) To hire all teachers and subject to the provi­
sions of law, to determine their qualifications, 
and the conditions for their continued employ­
ment, or their dismissal or demotion: and to 
promote, and transfer all such employees.

(3) To establish grades and courses of instruction, 
including special programs, and to provide for 
athletic, recreational and social events for 
student, all as deemed necessary or advisable 
by the Board.

(4) To decide upon the means and methods of instruc­
tion, the selection of textbooks and other teach­
ing materials and the use of teaching aids of 
every kind and nature.

(5) To determine class schedules, the hours of in­
struction and the duties, responsibilities and 
assignments of teachers and the terms and con­
ditions of employment.



The exercise of the foregoing powers, rights, authority, 
duties and responsibilities by the Board, the adoption of 
policies, rules, regulations and practices in furtherance 
thereof, and the use of judgment and discretion in connection 
therewith shall be limited only by the specific and express 
terms of this agreement and then only to the extent such 
specific and express terms hereof are in conformance with the 
Constitution and laws of the United States.

Nothing contained herein shall be considered to deny or 
restrict the Board of its rights, responsibilities and authority 
under the Michigan General School Laws or any other National, 
State, County, District or Local laws or regulations as they 
pertain to education.

ARTICLE XVIII 

NO STRIKE CLAUSE

Recognizing that the education of children is the basic 
reason for establishment and operation of our public school 
system, the Association agrees that no work stoppage will be 
condoned, authorized or undertaken by its members within 
the life of this contract and that any teacher or teachers 
engaging in any concerted work stoppage authorized or un­
authorized by the Association in the Hart Public School Dis­
trict, or any of its schools, will be subject to discipline.

ARTICLE XIX 

DURATION OF AGREEMENT

A. This Agreement shall be effective as of the 1st 
day of September, 1972, and shall continue in effect for 
two (2) full years until the 30th day of August, 1974. 
This Agreement shall not be extended orally and it is expressly 
understood that it shall expire on the date indicated.

HART EDUCATION ASSOCIATION

By
Its President

By
Its Secretary

BOARD OF EDUCATION

By
Its President

By
Its Secretary

Reviewed as to form by
Michigan Education Association

Counsel



SCHEDULE A

PROFESSIONAL COMPENSATION - 1972-73
(Compensation for services during 1972-73 retroactive to initial day of service)

STEPS INDEX B.A. B.A. + 20 M.A. M.A. + 15*
Ed. Spec. or  

2nd M.A.

0 1.00 $ 7,900 $ 8,200 $ 8,500 $ 8,800 $ 9,150

1 1.05 8,295 8,610 8 ,925 9,240 9,608

2 1.10 8,690 9,020 9,350 9,680 10,065

3 1.15 9,085 9 ,430 9 ,775 10 ,120 10,523

4 1.20 9,480 9,840 10,200 10,560 10,980

5 1.25 9,875 10,250 10,625 11,000 11,438

6 1.30 10,270 10,660 11,050 11,440 11,895

7 1.34 10,586 10 ,988 11,390 11,792 12,261

8 1.38 10,902 11,316 11,730 12,144 12,627

9 1.42 11,218 11,644 12,070 12,496 12,993

10 1.46 11,534 11,972 12,410 12,848 13,359

11 1.50 11,850 12,300 12,750 13,200 13,725

* Must be a degree program and certified by the Dean of the school attending.

Substitute teachers with a degree shall receive $25.00 per day.

Increments become effective with the first pay under the new school year 
and advancement under the salary schedule shall be automatic.



SCHEDULE A  
(Continued)

PROFESSIONAL COMPENSATION - 1973-74

STEPS INDEX B.A. B.A. + 20 M.A. M.A. + 15*
Ed. Spec. or  

2nd M.A.

0 1.00 $ 8,250 $ 8,550 $ 8,850 $ 9,150 $ 9,450

1 1.05 8,663 8,978 9,293 9,608 9,923

2 1.10 9,075 9,405 9,735 10,065 10,395

3 1.15 9,488 9,833 10 ,178 10,523 10,868

4 1.20 9,900 10,260 10,620 10,980 11,340

5 1.25 10,313 10,688 11,063 11,438 11,813

6 1.30 10,725 11,115 11,505 11,895 12,285

7 1.34 11,055 11,457 11,859 12,261 12,663

8 1.38 11,385 11,799 12,213 12,627 13,041

9 1.4 2 11,715 12 ,141 12,567 12,993 13 ,419

10 1.46 12,045 12,483 12,921 13,359 13,797

11 1.50 12,375 12,825 13,275 13,725 14 ,175

* Must be a degree program and certified by the Dean of the school attending.

Substitute teachers with a degree shall receive $25.00 per day.

Increments become effective with the first pay under the new school year 
and advancement under the salary schedule shall be automatic.



SCHEDULE B

A. Extra Pay Items: The following pay for extra duty 
shall be used on a percentage of that salary step reflecting 
the number of years experience in that particular field or 
sport.

Football
Varsity Coach 10%
Assistant Coach 6%
Reserve Coach 6%
Freshmen Coach 6%
Jr. High Coach 3%

Basketball
Varsity Coach 10%
Reserve Coach 6%
Freshmen Coach 6%
Jr. High Coach 3%
Girls Coach 3%

Band 7%
G. A. A. 3%
Forensics 2%
5th & 6th Gr. Coach 1.5%
Cheerleaders 4%
Drama 5%

Wrestling
Varsity Coach 10%
Assistant Coach 6%

Baseball
Varsity Coach 6%

Track
Varsity Coach 6%
Jr. High Coach 3%

Golf
Varsity Coach 2.5%

Cross Country
Varsity Coach 2.5%

Yearbook 5%
Safety Patrol 1.5%
Newspaper 3%

1. No coach accepting a head coach or director position may 
be assigned more than two position, and no coach may receive 
more than three assignments from the above schedule. In case 
all positions are not filled, the head coach or director may 
accept a third position.

2. Pay for extra duties will be based on the teachers BS or 
BA degree unless the work involved is in the field of their 
MA degree. Extra pay will be based on the 39 week salary.

B. The Home Economics and library teachers' services 
may be required on a day to day basis beyond the normal 
school year. This time shall not exceed one (1) week.

C. The Band instructor shall receive his pay on a 45 
week basis.

D. A counselor's services may be required up to a 43 
week basis on a daily rate of pay beyond the normal 39 weeks.

E. Outside experience for degree teachers:
5 years -- 5 years
6,7,8 years - 6 years
9 or more years - 7 years



SCHEDULE B 
(Continued)

F. Extra pay for extra teaching duties shall be compen­
sated at an hourly rate as follows:

(1) Driver Education
1973 - $5.75 per hour
1974 - $5.75 per hour

(2) Extra class assignments and Adult Education

$7.00 per hour

G. Teachers will be expected to engage in, chaperon, or 
sponsor one (1) after school activity (evening or afternoon) 
during the school year as arranged with the Principal.
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