
Master Contract 

Between 

BOARD OF EDUCATION, HARTLAND CONSOLIDATED SCHOOL DISTRICT 

AND 

HARTLAND EDUCATION ASSOCIATION



This agreement entered into this April day of 
1966 to take effect on July 1, 1966 by and between the Board 
of Education of Hartland Consolidated School District, Hartland, 
Michigan, hereinafter called the "Board" and Hartland Education  
Association, hereinafter called the "Association".  

WITNESSETH

WHEREAS the Board and the Association recognize 
and declare that providing a quality education for the children 
of Hartland Consolidated Schools is their mutual aim and that the  
character of much education depends predominantly upon the quality 
and morale of the teaching service and

WHEREAS the Board has a statutory obligation, pursu- 
and to Act 379 of the Michigan Public Acts of 1965, to bargain 
with the Association as the representative of its teaching per­
sonnel with respect to hours, wages, term and conditions of 
employment, and

WHEREAS the parties, following extended and deliberate 
professional negotiations, have reached certain understanding 
which they desire to memorialise.

In consideration of the following mutual covenants, 
it is hereby agreed as follows:

ARTICLE I   Recognition

A. The Board hereby recognises the Association as the ex­
clusive bargaining representative, as defined in Section 11 of 
Act 379, Public Acts of 1965, for all professional teaching per­
sonnel, including personnel on tenure, probation and on per dies 
appointments, classroom teachers, substitute teachers, guidance 
counselors, school librarians, employed or to be employed by the 
Board (whether or not assigned to a public school building) but 
excluding supervisor and executive personnel and office and cler­
ical personnel, school nurse and maintenance, custodial, bus 
drivers and cafeteria employees. The tern "teacher" when used 
hereinafter in this Agreement, shall refer to all professionally 
certified employees represented by the Association in the bargain­
ing or negotiating unit as above defined, and references to male 
teachers shall include female teachers. The Board further re­
cognises the Association as the exclusive bargaining agent for 
a period three years, commencing January 1, 1966 and ending 
December 31, 1968.



B. The Board agrees not to negotiate with any teacher's 
organisation other then the Association for the duration of 
this Agreement and for the period as specified is Article I 
of this Agreement. Nothing herein shall be construed to pre­
vent any individual teacher from presenting a grievance and 
having the grievance adjusted without intervention of the 
Association, if the adjustment is not inconsistent with the 
terms of this Agreement, provided that the Association's rep­
resentatives have been given opportunity to be present at such 
adjustment.

 C. Within thirty days of the beginning of their employment 
hereunder, teachers may sign and deliver to the business office 
an assignment authorising deductions of membership dues or assess­
ment of the Association (including the National Education Asso­
ciation and Michigan Education Association). Such sum shall be 
deducted as dues from the regular salaries of all teachers re­
peating and remitted sot less frequently than monthly to the 
Association. Such deductions may be deducted in one lump sum 
or in throe monthly installments at the teacher's option.

D. Nothing contained herein shall be construed to deny or 
restrict to any teacher, rights he may have, under the Michigan 
General School Laws or applicable civil service laws and regu­
lations. The rights granted to teachers hereunder shall be 
deemed to be in addition to those provided elsewhere.

ARTICLE II 

Teacher Rights

A. Pursuant to Act 379 of the Public Acts of 1965, the Board 
hereby agrees that every employee of the Board shall have the 
right freely to organise, join and support the Association for the 
purpose of engaging in collective bargaining or negotiation and 
other concerted activities for mutual aid and protection. The 
Board undertakes and agrees that it will not deprive or coerce 
any teacher in the enjoyment of any rights conferred by Act 379, 
or other laws of Michigan or the Constitution of the State of 
Michigan or of the Constitution of the United States: that it will 
not discriminate against any teacher with respect to hours, waives 
or terms or conditions of employment by reason of his membership 
in the Association, his participation in any activities of the 
Association or collective professional negotiations with the 
Board, or his insitution of any grievance, complaint or proceeding 
under thie agreement or otherwise with respect to any terms or 
conditions of employment.

B. The Board specifically recognises the right of its em­
ployees appropriately to invoke the assistance of the State Labor 
Mediation Board.



 C. The Board agrees to make the Annual Audit available to 
the Association during regular office hours. Upon the request 
of the Association they shall be furnished with tentative budget- 
ary requirements, allocations and projections to assist the Asso- 
elation in developing intelligent, accurate, informative and con­
structive programs on behalf of the teachers and their students.

D. The Association may petition for the use of school 
buildings on the same basis as any other local civic group. 
Teachers shall have the right to wear insignia pin, or other 
identification of membership in the Association at any time, 
designated bulletin board space shall be made available to the 
Association in each building in which regular classes are held.

ARTICLE III 

Professional Compensation

A. The salaries of teachers covered by this Agressent are
set forth in schedule A and schedule B which are attached to and 
incorporated in this Agreement. Such salary schedule shall re­
main in effect until such time as it is modified by mutual agree­
ment. Upon written notice to the ether party at least 60 days 
prior to the first day of March either party nay reopen the ne­
gotiation of such salary schedule. Negotiations nay be reopened 
only once each fiscal year. Negotiations may be opened by either 
party at any time to cover new positions created under schedule
B. 

B. The salary schedule is based upon a normal weekly teaching 
load, as hereinafter defined, during the regular school year and 
during normal teaching hours.

C. Teachers shall not be required to report more than two 
working days prior to the beginning of classes in the fall or to 
remain more than two days after classes end in June provided their 
work is completed end all required reports filed.

D. When it is necessary during the school day for a teacher 
to engage in negotiation in behalf of the Association with any 
representative of the Board or to participate in any Professional 
Grievance proceeding they shall be relaeased from regular duties 
without loss of salary.

1. A teacher shall be released from regular duties without 
loss of salary whan in actual attendance at a regularly scheduled 
Michigan Education Association Regional Meeting for this region. 
This provision will apply only when the days of such meeting may 
be counted for membership under Michigan Child Accounting Proced­
ures.



ARTICLE IV 

Teaching Hours

A. The teacher's normal teaching hours in the secondary 
schools shall be as follows:

(1) Teachers check in no later than 30 minutes prior 
to the beginning of school for the day.

(2) Teachers to report to assigned place of duty not 
later than 20 minutes prior to the beginning of 
school for the day.

  (3) Teachers shall leave school no earlier than 15
minutes after school dismissal. 

 3. The Teacher's normal teaching hours in the elementary
school shall be as fellows:

(1) Teachers shall be at their assigned piece of duty 
no later than 20 minutes prior to the beginning of 
school for the day.

(2) Teachers are to return to their classroom after 
 noon dismissal not later than 15 minutes before 

the beginning of afternoon classes.

(3) Unless permission is granted by the principal, 
teachers shall leave school no earlier than 15 
minutes after dismissal.

(A) Hours of kindergarten teachers shall be fixed by 
the principal at the beginning of each semester 
but in no event shall be longer than the foregoing.

The Board recognises the principle of a standard forty- 
hour work week and will, so far as possible, set forth work 
schedules and note professional assignments which can reason­
ably be completed within such standard work week. The Board 
will not require teachers to work in excess of such standard 
work weak within or outside of any school building except for 
duties which involve extra compensation.

C. No later than the beginning of the 1967-68 school 
 year, all teachers shall be entitled to a duty free uninter­
rupted lunch period.

ARTICLE V Teacher Loads and Assignments

A. Teaching loads and assignments must meet the criteria 
established for accreditation by tee Bureau of School Services 
of the University of Michigan. The Board will strive to obtain 
the standard of the North Central Association of Secondary 
Schools and Colleges.



B. Since pupils are entitled to be taught by teachers who are 
working within their areas of competence, teachers normally shall 
not be assigned except temporarily and for good cause, outside the 
scope of their teaching certificates or their major or miner field 
of study.

C. Teachers who will be affected by a change in grade assign- 
ment in the elementary school grades and by changes in subject 
assignments in the secondary school grades will be notified and con- 
enlted by the Principal or the Superintendent prior to June 1st. 
If a change is contemplated after June 1st the teacher will be no­
tified immediately at their address of record. Such changes will 
be voluntary to the extent possible. Every effort will be made to 
avoid reassigning probationary elementary teachers to different 
grade levels unless the teacher requests such change.

ARTICLE VI Teaching conditions

The parties recognise that the availability of optimum 
school facilities for both student and teacher is desirable to 
insure the high quality of education that is the goal of both 
teacher Beard. It is also acknowledged that the primary duty 
and responsibility of the teacher is to teach and that the primary 
organisation of the school and the school day should be directed 
at insuring that the energy of the teacher is primarily utilised 
to thia end.

A. The Board agrees to keep the schools reasonably and 
properly equipped and maintained within budgetary limitation, The 
teachers shall have the opportunity to submit requisition through 
their building principal and the superintendent at any tine. Tea­
chers will be given the opportunity to make recommendations on 
capital outlay and replacement of equipment. This provision will 
not be construed to limit or restrict the Board in their normal 
purchasing procedures.

B. Under no condition shall a teacher be required to drive 
a school bus as part of bis regular assignment.

C. Whenever possible the Board shall make available in each 
school adequate lunch room, rest room and lavoratory facilities 
exclusively for teachers use and at least one room, appropriately 
furnished, which shall be reserved for use as a faculty lounge in 
which smoking will be permitted. These provisions shall be in­
cluded in all new construction.

D. Regular telephone facilities shall be wade available to 
teachers for their reasonable use.



E. A vending machine for beverages will be installed in 
each school, upon request, on a space available basis.

F. Wherever possible the Board shall provide adequate
parking facilities for teachers in areas restricted to employee 
parking. Adequate parking facilities shall be furnished on all 
new building sites. The Board cannot guarantee  parking facil­
ities at the present elementary site, but because of the current 
condition will make every effort to improve parking conditions 
at this site.

G. Notwithstanding  their employment, teachers shall ba 
entitled to full rights of citizenship and no religious or polit­
ical activities of any teacher of the lack thereof shall be 
grounds for any disciplina or discrimination with respect to the 
professional employment of such teacher. The private and per­
sonal life of the teacher is Mt within the appropriate concern

. or attention of the Board excepting cases involving moral tur­
pitude, bringing discredit upon the education profession or 
bringing discredit upon the school district,

H. The provisions of this Agreement and the wages, hours
terms and conditions of employment shall be applied without re­
gard to race, egeed, religion, color, national origin, age, sex 
or marital status or membership in or association with the acti­
vities of any employee organisation. The Board and the Asso­
ciation pledge themselves to seek to extend the advantage of public 
education to every student without regard to race, creed, re­
ligion, sax, color or national origin and to seek to achieve
full equality of educational opportunity to all pupils.

ARTICLE VII  

Vacancies and Promotions

A. Whenever any vacancy in any professional position in the
district shall occur the Board shall publicise the same by giv­
ing written notice of such vacancy to the Association and provid­
ing for appropriate posting in every school building. No admini­
strative vacancy shall be filled, except in case of emergency on 
a temporary basis, until such vacancy shall have been posted . 
for at least fifteen days.

B. My teacher may apply for such vacancy. In filling 
ouch vacancy, the Board agrees to give due weight to the pro­
fessional background and attainments of all applicants, the 
length of time each has been in the school system of the district 
and other relevant factors.and



ARTICLE VIII 

Transfers

A. Since the frequent transfers of teachers from one school 
to another is disruptive of the education process and interfere 
with optimum teacher performance, the parties agree that un- 
requested transfers of teachers are to minimized.

 B. Any teacher who shall be transferred to a supervisory 
or executive position and shall later return to a teacher status 
shall be entitled to retain such rights as he nay have had under 
this Agreement prior to such transfer to supervisory or execu- 
tive status.

ARTICLE IX 

Leave Pay

A. All teachers absent from duty on  account of persona­
illness or other approved reason shall be allowed full pay for 
a total of fifteen (15) days in any one school year.

B. teacher shall be entitled to an accumulation fee 
the unused portion of each year’s leave which shall be avail- 
able in future years.

C. No sick leave will be paid after an absence of 28 
consecutive calendar days at which time the loss of tine bene- 
fits under the insurance provisions of this Agreement become 
available.

D. A doctor’s certificate may be required for any absence 
in excess of three consecutive days.

ARTICLE X 

Leaves of Absence

A. Any teacher whose personal Illness extends beyond 28
consecutive calendar days shall be granted a leave of absence 
without pay for such time as is necessary for complete recovery 
from such illness. Upon return from leave, a teacher shall be 
assigned to the same position, if available, or a substantially 
equivalent position.

B. Leaves of absence with pay chargeable against teacher's 
allowance shall be granted for the following reasons:

(1) a maximum of five days per school year for a criti-
  cal illness in the immediate family.

(2) one day when emergency illness in family requires
a teacher to make arrangements for necessary medical 
or nursing care.



(3) one day, except when travel requires additional time, 
for attending at the school graduation of a son, a 
daughter, husband or wife, not to exceed three days.

(4) time necessary for the conduct of personal affairs 
which cannot normally be handled outside school hours 
not to exceed three days per school year and with the 
approval of the superintendent or his representative.

(3) Time necessary for the attendance at the funeral ser- 
vice of a person whose relationship to the teacher 
warrants such attendance, as determined by the 

superintendent or his representative.

(6) Medical end dental appointments that cannot be made 
except during normal school hours.

C. Leave of absence with pay not chargeable against the 
teacher's allowance shall be granted for the following reasons:

(1) a maximum of five days per school year for a death 
in the immediate family.

(2) absence when a teacher is called for jury duty.

(3) Court appearance as a witness in any case connected 
with the teacher's employment or the school as long 
as the appearance is not the result of his own 
misconduct.

(4) approved visitation at other -schools or for attend­
ing educational conferences or conventions.

Leaves of absence without pay may be granted upon appli­
cation prior to June 1st for the following purposes:

(1) Study related to the teacher's license field.

(2) Study to meet eligibility requirements for a 
license other than that held by the teachar.

(3) Study, research or special teaching assignment in­
volving probable advantage to the school system.

The regular salary increment securing during such period shall be 
allowed. Such leave shall be for  period of one year and may be 
renewed for an additional year.

B. A maternity leave shall be granted without pay, commenc- 
ing not later than the end of the sixth month of pregnancy, except 
when this date falls within one school month of the end of the se­
mester the teacher may be permitted to complete the semester. The 
teacher shell be entitled to return from such leave, when a vacancy 
exists, within five years.



F. Teachers who are officers of the State or National 
Association should upon proper application, be given leave of 
absence without pay for the purpose of performing duties for the 
Association. Teachers given leaves of absence for this purpose  
shall receive credit toward annual salary increment on the schedule 
appropriate to their rank.

G. Military leaves of absence shall be granted to teachers 
who are inducted or enlist in any branch of the armed forces of 
the United States. They will receive the benefit of any incre­
ments which would have been credited to them had they remained in 
active service in the school system.

H. The "Board shall great a leave of absence of no less 
then one year without pay to any teacher to campaign for, or 
serve in a public office.

ARTICLE XI 
Insurance Protection

A. The Board shall provide without cost to the teacher the 
M.E. A. Insurance Basic Plan II for which their salary makes then 
eligible. The teacher may elect additional coverage at their  
an expense through payroll deduction. The teacher must estab­
lish their own eligibility for this insurance. This provision 
will become effective September 1, 1966. Participation by the 
individual teacher will become effective upon receipt of appli­
cation after said date

ARTICLE XII 

Teacher Evaluation
A. Each teacher shall be evaluated no less than once each 

semester as provided by the Michigan Teacher's Tenure Act. Each 
time an evaluation of the teacher is Made, a written report will 
be rendered. The evaluator will meet with the teacher to discuss 
the evaluation as soon as practical after the evaluation and in 
no case later than two weeks after the evaluation, providing both 
parties to the evaluation are available. The teacher shall have 
the right to attach a statement to any evaluation report before it 
is inserted in their personnel file, provided such statement is 
submitted within three days of the evaluation conference. The 
teacher may submit a statement at any time for inclusion in their 
personnel folder.

B. Each teacher shall have the right upon request to review 
the contents of his own personnel file, once each semester. Un­
authorised removal or destruction of material contained in this 
file shall be grounds for dismissal. A representative of the 
Association may be requested to accompany the teacher for such 
review but no time off from regular duty shall be allowed for this



C.  A teacher shall at all times ba entitled to have a 
representative of the local Association when he is being repri 
manded, warned or disciplined for an infraction of discipline 
or delinquency in professional performance. The teachers 
shall indicate on a form provided whether or not such repre­
sentation is requested. Failure to sign such a fora will 
constitute a valvar of this right. When representation is 
requested no action shall be taken with respect to the teacher 
until such representatives of the local Association is present. 
When representation is requested outside of normal school 
hours the Association must provide such representative as 
soon as practicable and in no event later than 48 hours.

D. No teacher shall be disciplined, reprimanded, re­
duced in rank or compensation or deprived from any profess­
ional advantage without just cause. Any such discipline 
reprimand or reduction in rank, compensation or advantage, 
including adverse evaluation of teacher performance or vio­
lation of the professional ethics asserted by the Board or 
any agent thereof shall be subject to the Professional 
Grievance procedure hereinafter set forth.

ARTICLE XIII 

Protection of Teachers

A. Since the teacher's authority end effectiveness 
in his classroom is underained when students discover that 
there is insufficient administrative backing in support of 
the teacher, the Board recognises responsibility to give 
all reasonable support and assistance to teachers with re­
spect to the maintenance of control and discipline in the 
classroom The Board further recognizes that the teacher 
may not be fairly expected to assume responsibility outside 
their certification and training.

B. Any case of assault upon a teacher in the normal 
performance of their duties shall be promptly reported to 
the Board or its designated representative. The Board will 
provide legal counsel, through the school attorney, to ad­
vise the teacher of his rights and obligations with respect 
to such assault and shall render all reasonable assistance 
to the teacher in connection with handling of the incident 
by law enforcement and judicial authorities.

C. If any teacher is complained against or sued by 
reason of disciplinary action taken by the teacher against 
a student, the Board will sake the service of the school 
attorney available to the teacher and render all necessary 
assistance possible to the teacher in his defense.



D.  Time lost by a teacher in connection with any in­
cident mentioned in this article shall not be charged against 
the teacher except: in cases where the teacher is found guilty 
of misconduct or performed acts in violation of published 
school Board or administrative policy.

E. Teachers shall be expected to exercise reasonable 
care with respect to the safety end care of pupils and 
property.

ARTICLE XIV 

Negotiation Procedures

A. It is contemplated that negotiable items, as out-
ined in Public Acts 379, not specifically covered by this 
Agreement but of common concern to the parties shall be sub- 
ject to professional negotiations between them from time to 
time  during the period of this Agreement upon request by 
either party to the other. The parties undertake to cooper- 
av.t in arranging meetings, selecting representatives for 
sum discussions, furnishing necessary information and other 
wise constructively considering and resolving any such 
matters.

B. In the event the salary schedule is reopened for 
negotiation, by either party, as provided in Article II. of 
this Agreement, the parties will promptly negotiate for the 
purpose reaching an agreement upon a revised salary schedule. 
At Last sixty days prior to the expiration of thia Agree­
ment, the parties will likewise begin negotiations for a
new Agreement covering wages, hours, terms and conditions 
of employment of teachers employed by the Board.

C. In any negotiations described in this Article, 
neither party shall have control over the other parties 
selection of the negotiating or bargaining representatives 
from within or outside the school district; It is recog­
nized that no final agreement between the parties may be 
executed without ratification by a majority of the Board 
of Education and a majority of the membership of the 
Association, but the parties mutually pledge that repre­
sentatives selected by each shall be clothed with all 
necessary power and authority to make proposals, consider 
proposals and make concessions in the course of negotia­
tions or bargaining, subject only to such ultimate ratifi­
cation.

D. If the parties fail to reach an agreement in any 
such negotiations either party may invoke the mediation 
machinery of the State Labor Mediation Board or take any 
other lawful measures it may deem appropriate.



ARTICLE XV 

Professional Grievance Negotiation Procedure

A. Any teacher, group of teachers or the Association 
believing that there has been a violation, misinterpretation 
or misapplication of any provision of this Agreement or any 
existing rule, order or regulation of the Board, or any other 
provision of lav (except a statute specifically establishing 
a procedure for redress) relating to wages, hours, terms or 
conditions of employment, may file a written grievance with 
the Board or its designated representativa.

B. Definitions
1. A "grievance" is a claim based upon an event or 

condition which affects conditions or circum­
stances related to school operations.

2. The "aggrieved person" is the person or persons 
asking the claim.

3. The term "teacher" includes any individual or 
group who is a member of the bargaining unit 
covered by this contract.

4. A "party of interest" is the person or persons 
who might be required to take action or against 
action might be taken in order to resolve the 
problem.

5. The term "days" shall mean calendar days.

C. Purpose: The primary purpose of this procedure is 
to secure, at the lowest level possible, equitable solutions 
to the problems of the parties. Both parties agree that 
these proceedings shall be kept as confidential as may be 
appropriate at each level of the procedure. Nothing contain­
ed herein shall be construed as limiting the right of any 
teacher with a grievance to discuss the matter informally 
with any appropriate member of the administration or pro­
ceeding independently as described in Section F of these 
procedures.

D. Structure:

1. There shall be one or more Association Repre­
sentatives (Building Representatives for each school build­
ing to be selected in a manner determined by the Association.

2. The Association shall establish a Professional 
Rights and Responsibilities Committee, which shall be broadly 
representative and which shall serve as the Association grie­
vance committee. In the event that any Association Represen­
tative or any member of the PR & R Committee is a party of 
interest to any grievance, he shall disqualify himself and
a substitute shall be named by the Association.



C. The building principal shall be the administra­
tive representative when the particular grievance arises in 
that building,

D. The Board hereby designates the superintendent 
as its representative when the grievance arises in more than 
one school building.

E. Procedure : The number of days Indicated at each 
level should be considered as maximum and every effort should 
be made to expedite the process. The time limits may be ex - 
tended by mutual consent. If Che grievance is filed on or 
after June 1, the time Units shall be reduced in order to 
affect a solution prior to the end of the school year or as 
soon thereafter as possible.

1. Level One

A teacher with a grievance shall discuss it 
with his immediate supervisor or principal: 
individually, together with the Association 
Representative or through the Association 
Representative.

2. Level Two

(a) In the event the aggrieved person is not 
satisfied with th* disposition of the griev­
ance at level one, or if no decision has been

. rendered within five (5) days after presen­
tation of the grievance, he may file the 
grievance in writing with the Association’s 
PR & R Committee. The Association Repre­
sentative will assist in writing the grie­
vance ..

(b) Within five (5) days of receipt of the 
grievance the PR & R Committee shall decide 
whether or not there is & legitimate grievance. 
If the committee decides that no grievance 
exists and so notified the claimant, the 
teacher way continue to process his claim 
without Association support. If the com­
mittee decides there is a legitimate grie­
vance, it shall Immediately process the claim 
with the superintendent of schools. Within 
ten (10) days from receipt of the grievance
by the superintendent he shall render a 
decision as to the solution.

3. Level Three

In the event the aggrieved person is net satis­
fied with the disposition of his grievance at 
Level Two, or if no decision has been rendered 
within ten (10) days from date of receipt of 
grievance by the superintendent, he may refer



the grievance through the PR & R Committee 
to the Board of Education's Review Committee.

 This committee shall be composed solely of
members of the Board of Education. Within 
ten (10) days from receipt of the written 
referral by the Board, its Review Committee 
shall meet with the Association's PR & R 
Committee chairman and the Association’s 
Negotiating Team for the purpose of arriv­
ing at a mutually satisfactory solution to 
the grievance problem. A decision shall be 
rendered within twenty (20) days.

4. Level Four

Is the event the grievance is not satisfac­
torily resolved at Level Three, or if no 
decision is reached within the twenty (20) 
day period, the grievance shall immediately 
be transmitted to the State Labor Mediation 
Board.

F. Rights to Representation: Any party of interest may 
be represented at all meetings and hearing at any level of 
the grievance procedure by another teacher or another person. 
Provided, however, that any teacher may in no event be repre­
sented by an officer, agent, or other representative of any 
organization other than the Association. Provided further, 
when a teacher is not represented by the Association, the 
Association shall have the right to be present and state its 
at the grievance adjustment.

G. Miscellaneous

1. A grievance may be withdrawn at any level with­
out prejudice or record. However, if, in the judgment of the 
Association Representative or the PR & R Committee, the grie­
vance affects a group of teachers, the PR & R Committee may 
process the grievance at the appropriate level.

2. The grievance discussed and the decision rendered 
at Level One shall be placed in writing upon request of either 
party. Decisions rendered at all other levels shall be in 
writing and shall promptly be transmitted to all parties of 
interest.

3. No reprisals of any kind shall be taken by or 
against any party of Interest or any participant in the grie­
vance procedure by reason of such participation.



4. All documents, communications, and records deal­
ing with a grievance shall be filed separately from the per­
sonnel files of the participants.

5. Forms for filing and processing grievances shall 
be designed by the superintendent and PR & R Committee, shall 
be prepared by the superintendent, and shall be given appro­
priate distribution so as to facilitate the operation of the 
grievance procedure.

6. All information necessary to the determination 
and processing of the grievance shall be made available to 
all parties.

ARTICLE XVI 

Miscellaneous Previsions

A. The Board agrees to maintain a list of substitute 
teachers. Teachers shall be informed of telephone numbers
to be called in order of priority that they shall call before 
7:30 A.M. to report unavailability for work. Once a teacher 
has reported unavailability, it shall be the responsibility 
of the administration to arrange for a substitute teacher.

B. No polygraph or lie detector device shall be used 
in any investigation of any teacher or pupil by the school 
district.

C. The Association shall be duly advised by the Board 
or its representative of fiscal, budgetary and tax programs 
affecting the district and the Association shall, whenever 
feasible have the opportunity in advance to consult with 
the Board with respect thereto prior to general publication.

D. This Agreement shall supersede any rules, regulations 
or practices of the Board which shall ba contrary to or in­
consistent with its terms. It shall likewise supersede any 
contrary or inconsistent terms..contained in any individual 
teacher contracts heretofore in effect. All future individual 
teacher contracts shall. be_made expressly subject to the 
terms of this Agreement.. The provisions of this Agreement 
shall be incorporated into and be considered part of the 
established policies of the Board.

E. Copies of this Agreement shall be duplicated at the 
joint expense of the Board and the Association and presented 
to all teachers now employed or hereafter employed by the 
Board.

F. If any provisions of this Agreement or any application 
of the Agreement to any employee or group of employees shall
be found contrary to law* then such provision or application 
shall not be deemed valid and subsisting except to the extent 
permitted by law* but all other provisions or applications 
shall continue to be in full force and effect.



ARTICLE XVII DURATION OF AGREEMENT
This Agreement shall be effective as of July 1, 1966 

and shall continue to effect for two (2) years until the 
30 th day of June 1968. This Agreement shall not be extended 
orally and it is expressly understood that it shall expire 
on the date indicated.

BOARD OF EDUCATION

By
Its President

By
Its Secretary

HARTLAND EDUCATION ASSOCIATION

By
Its President

By
Its Secretary



SCHEDULE A

I. The following shall be the schedule of basic teacher salaries for 
the 1966-67 school year.

Experience Non Degree B.A. M.A.
0 $4750 $5750 $6000
.1 5000 6000 6250
2 5250 6250 6500
3 5500 • 6500 * 6750
4 5750 6750 7000
5 6000 7000 7250
6 6250 7250 7500
7 6500 7500 7750
8 6750 7750 8000

Fractional years of experience will not be credited for new employees.

A maximum of five years credit will be allowed for experience outside 
this school district.

Teachers employed for twelve months will receive 12/10 of the basic 
salary they would receive for the regular school year. 

Teachers employed for extra weeks will receive 1/40 of their basic 
salary for the regular school year for each such extra week.

One day's pay shall be computed at 1/190 of a teachers salary for the 
regular school year.

Teachers required to teach during their regularly assigned preparation 
period shall be compensated at the rate of $5.00 per period.

To qualify for the B. A. track of the schedule the teacher must hold a 
baccalaureate degree from a college or university approved by the 
Michigan Dept. of Education for teacher preparation. Teachers holding 
degrees from other colleges or universities may qualify by having their 
credits accepted by an approved school.

To qualify for the M. A. track of the schedule the teacher must hold a 
master's degree in school administration, guidance and counseling or a 
subject field recognised by the State of Michigan for certification. 
The degree must be from a college or university that meets the same 
requirements as outlined for the B. A. track.

The Board may exceed the salary schedule for teachers who have demon­
strated superior ability in their primary assignment.



SCHEDULE B

II. The following shall be the schedule for teachers performing
duties as indicated.

ATHLETIK:

Experience 0 1 2 3 4

Head Football 300 350 400 450 500
Asst. Varsity Football. 200 250 300 350 400
J. V. Football 150 175 200 225 250
Head Basketball 300 350 400 450 500
J. V. Basketball 200 250 300 350 400
7 & 8 Basketball 150 175 200 225 250
9th Basketball 150 175 200 225 250
Elementery Basketball 100 100 100 100 10C/
Varsity Track 150 175 200 225 250
Varsity Baseball 150 175 200 225 250

Athletic Director 300 350 400 450 500

Full credit for experience in this school system

OTHER ACTIVITIES

Band High School 
250 Band Summer 
100 Messiah 150
Spring Chorus 
75 Cheerleading 
100 Plays (each) 
100 F.F.A. 200
G.A.A. 130 School 
Annual 150

Ticket sellers, bus sponsors, timers, scorekeepers (home games) 
to be compensated at $5 per night

Extracurricular activities, not otherwise compensated $5 per 
night

Athletics and other activities are not subject to tenure.
The Board may drop any activity.



I. The following shall be the schedule of basic teacher salaries for 
the 1966-67 school year.

Experience Non Degree B.A. M.A.
0 $4750 $5750 $6000
1 5000 6000 6250
2 5250 6250 6500
3 5500  6500  6750
4 5750 6750 7000
5 6000 7000 7250
6 6250 7250 7500
7 6500 7500 7750
8 6750 7750 8000

Fractional years of experience will not be credited for new employees.

A maximum of five years credit will be allowed for experience outside 
this school district.

Teachers employed for twelve months will receive 12/10 of the basic 
salary they would receive for the regular school year. 

Teachers employed for extra weeks will receive 1/40 of their basic 
salary for the regular school year for each such extra week.

One day’s pay shall be computed at 1/190 of a teachers salary for the 
regular school year.

Teachers required to teach during their regularly assigned preparation 
period shall be compensated at the rate of $5.00 per period.

To qualify for the B. A. track of the schedule the teacher must hold a 
baccalaureate degree from a college or university approved by the 
Michigan Dept, of Education for teacher preparation. Teachers holding 
degrees from other colleges or universities may qualify by having their 
credits accepted by an approved school.

To qualify for the M. A. track of the schedule the teacher must hold a 
master’s degree in school administration, guidance and counseling or a 
subject field recognized by the State of Michigan for certification. 
The degree must be from a college or university that meets the same 
requirements as outlined for the B. A. track.

The Board may exceed the salary schedule for teachers who have demon­
strated superior ability in their primary assignment.
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