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This Agreement entered into this 26th day of 
August 1974, by and between the School District of Harrison the 
City of Harrison, Michigan hereinafter called the "Board” and 
the Harrison Education Association, hereinafter called the 
"Association".

WITNESSETH

WHEREAS, the Board has a statutory obligation, 
pursuant to the Public Employment Relations Act, 379 of the 
Michigan Public Acts of 1965, to bargain with the Association 
as the representative of its teaching personnel with respect 
to hours, wages, terms and condtions of employment, and

WHEREAS, the parties have reached certain under­
standings which they desire to confirm in this Agreement,

In consideration of the following mutual covenants, 
it is hereby agreed as follows:



ARTICLE I 

Recognition

A. The Board hereby recognizes the Association as the ex-
clusive and sole bargaining representative for all teaching personnel 
whether under contract, on leave, on a per diem basis, employed or to 
be employed by the Board, excluding: Superintendent, Principals, 
Business Manager, and Community School Director. The term "teacher” 
when used hereinafter in this Agreement shall refer to all employees 
represented by the Association in the bargaining or negotiating unit 
as above defined, and references to male teachers shall include 
female teachers.

B. The Board agrees not to negotiate with any teachers organ­
ization other than the Association for the duration of this Agreement.

C« Except as expressly provided otherwise by the terms of
this Agreement, the determination and administration of educational 
policy, the operation of the schools and the direction of the pro­
fessional staff are vested exclusively in the Board or in the Super­
intendent when so delegated by the Board.

ARTICLE II 

Association and Teacher Rights

A. Pursuant to the Michigan Public Employment Relations Act,
the  Board hereby agrees that every employee of the Board shall have 
the right freely to organize, join and support the Association for 
the purpose of engaging in collective bargaining or negotiation and 
other lawful concerted activities for mutual aid and protection» 
That it will not discriminate against any teacher with respect to 
hours, wages, or any terms or conditions of employment by reason 
of his membership in the Association, his participation in any 
lawful activities of the Association or collective professional 
negotiations with the Board, or his insitution of any grievance, 
complaint or proceeding uncer this Agreement or otherwise with 
respect to any terms or conditions of employment.

B. Nothing contained herein shall be construed to deny or
restrict to any teacher rights he may have under the Michigan General 
School Laws or other applicable laws and regulations. The rights 
granted to teachers hereunder shall be deemed to be in addition to 
those provided elsewhere.



C. The Association and its representatives shall have the
right to use school buildings at all reasonable hours for meetings, 
provided that when special custodial service is required, the Board 
will make a charge therefore No charge shall be made for use of 
schoo rooms before the commencement of the school day nor until 
6 p.m. Forty-eight hours notice will be given unless waived by 
building administrator. The building principal has the right to 
assign the room.

Do Duly authorized representatives of the Association shall
be permitted to transact official Association business on school 
property at all reasonable times. Provided that in the opinion 
of the building principal and association representative this will 
not interfere with normal school operations.

E. The Association shall have the right to use school facil­
ities and equipment, including typewriters, memeographing machines, 
other duplicating equipment, calculating machines, and all type of 
audiovisual equipment at reasonable times, when such equipment is 
not otherwise in use. The Association shall pay for the reasonable 
cost of all materials and supplies incident to such use.

F. The Association shall have the right to post notices of
its activities and matters of Association concern on teacher bulletin 
boards, at least one of which shall be provided in each school build­
ing. The Association may use the district mail service, district 
mail service does not include paying postage, and teacher mail boxes
for c munications to teachers. No teacher shall be prevented from 
wearing insignia, pins, or other identification of membership in the 
Association either on or off school premises. Provided such insignia, 
pins, etc., are not distracting to normal operation of the school.

G. The Board agrees to furnish to the Association in response
to reasonable requests from time to time all available indormation 
concerning the financial resources of the district, including but not 
limited to: annual financial reports and audits, register of certifi­
cates  personnel, tentative budgetary requirements and allocations 
(including county allowcation board budgets), agendas and minutes 
of all Board meetings, treasurer’s reports, census and membership 
data, names and addresses of all teachers, and such other informa­
tion as will assist the Association in developing intelligent, 
accurate, informed and constructive programs on behalf of the teach­
ers and their students together with information which may be neces- 
sary for the Association to process any grievance or complaint. •



Ho The Association shall be given an opportunity to advise
the Board with respect to any new or modified fiscal, budgetary or 
tax programs, construction programs or major revisions of educational 
police, which are proposed or under consideration.

I. The provisions of this Agreement and the wages, hours,
terms and conditions of employment shall be applied in a manner 
which is not arbitrary, capricious or discriminatory and without 
regard to race, creed, religion, color, national origin, age, sex, 
marital status.

ARTICLE III 

Rights of the Board

A. The Association recognizes that the Board has responsibil­
ity and authority to manage and direct, in behalf of the public, all 
the operations and activities of the school district to the full ex­
tent authorized by law, provided that such rights and responsibil­
ities shall be exercised by the Board in conformity with the pro­
visions of this Agreement»

ARTICLE IV 

Agency Shop

A» The Board agrees that it shall be a condition of employment
that all teachers who are presently Association members, all teachers 
who hereafter become Association members and all new teachers employed 
after the 30th day of June, shall either:

1. Sign and deliver to the Board an assignment authoriz­
ing deduction of membership dues of the Association 
and such authorization shall continue in effect from 
year to year unless revoked in writing between June 15 
and September 1.

or

2. Cause to be paid to the United Profession a repre­
sentation fee equivalent to the dues of the United 
Profession within 60 days after the commencement of 
employment. In event the representation fee shall 
not be paid, the Board, upon receiving a written and 
signed complaint from the Association indicating the 
teacher has failed to comply with this condition,



shall process said complaint in accordance with the 
Teacher's Tenure Act, the charging party being the 
Association, if said teacher is a tenure teacher or 
in the event the teacher is a probationary teacher, 
the Board shall immediately notify said teacher his 
services shall be discontinued at the end of the 
then current semester unless prior to employing a 
replacement teacher, the Board of Education shall 
receive written notification from the Association 
and the teacher that said dues have been paid in 
full and said complaint is withdrawn. It is ex­
pressly understood that in the event the Board of 
Education shall hire a new teacher to replace a 
probationary teacher under the terms of this article, 
then and in that event neither the Association nor 
the teacher shall have a right to withdraw said 
complaint, it being recognized by the Association 
and any teacher employed under the terms of this 
contract that the Board has a reasonable right to 
proceed to replace a teacher against whom charges 
have been filed hereunder. The refusal of said 
teacher to contribute fairly to the cost of negotia­
tion and administration of this and subsequent agree­
ments is recognized as just and reasonable cause for 
the Board of Education,

3, The Association agrees to indemnify and save the 
Board, and including each individual school board 
member, harmless against any and all claims, demands, 
costs, suits, or other forms of liability including 
back pay and all court or administrative agency 
costs that may arise out of or by reason of, action 
by the Board for the purpose of complying with this 
Agreement.

B. Upon written authorization from the teacher the Board
shall deduct from the salary of any teacher and make appropriate 
remit ance for annuities or other plans or programs jointly approv­
ed by the Association and the Board,

ARTICLE V 

Teaching Hours and Class Load

A. The normal weekly teaching load in the Intermediate (Middle) and
Senior high school will be 25 hours of teaching and 5 hours of 
preparation.



B. The teacher will be in the building twenty (20) minutes
before school and at their first teaching station fifteen (15) 
minutes before their first class begins. Teachers shall be per­
mitted to leave thirty (30) minutes after the close of the pupils 
day.

Teachers shall remain for a sufficient period after the 
close of the pupils’ school day and attend to those matters which 
properly require attention at that time, including consultation 
with parents when scheduled directly with the teacher, except 
that on and before days preceding holidays or vacation, the teach­
ers’ day shall end at the close of the pupils' day.

C. The Board shall provide a duty free lunch period for
each teacher, except in emergency situations. The period shall 
be thirty (30) minutes for middle school and high school. Elemen­
tary teachers will have a forty (40) minute period»

D. Elementary teachers will be provided two fifteen minute
relief periods each day» In addition, elementary teachers may use 
for p reparation all time during which their classes are receiving 
instruction from various teaching specialists.

E. No departure from these norms, except in case of emergency,
shall be made without prior consultation with the Association.

F. If a teacher shall teach more than the normal teaching load
as set forth in this Article, he shall receive additional compensa­
tion his hourly rate for each teaching period in excess of such 
norms Example : annual salary

number of hours
taught per year

G. A teacher engaged during the school day in negotiating in 
behal of the Association with any representative of the Board or 
participating in any professional grievance negotiation, including 
arbitration, shall be released from regular duties without loss of 
salary.

H. A teacher who has been appointed to extra curricular duty 
of taking tickets at athletic games shall receive $5.00 per game»

I. In the event of a vacancy in the position of group leader
the position will be filled according to Article IX, paragraph E, 
page 12 of the contract.

J. The Board agrees to pay each group leader the sum of $800
per year.



K. The duties of the group leader will begin approximately
one week before school starts each year. The group leaders will be 
available for two weekly meetings of 1 - 2 hours throughout the 
school year depending upon the work to be accomplished. It will be 
the responsibility of the group leader to conduct weekly meetings with 
each group to resolve any problems that may arise. In-service train­
ing will be vital to the conduct of the new school program. Group 
leaders will be involved at least one evening per week in in-service 
training. They will then be responsible for the re-training of staff 
members.

Time to effectively fulfill supervisory and administrative 
functions may be granted equal to approximately 30 percent of the 
working time.

ARTICLE VI 

Special Student Program

A. The parties recognize that children having special physical,
mental and emotional problems may require specialized classroom ex- 
perience and that their presence in regular classrooms may interfere 
with the normal instructional program and place extraordinary and 
unfa: demands upon the teacher. Special attention will be giver to 
reducing class size where special students are placed in a regular 
classroom.

ARTICLE VII 

Teaching Conditions
The parties recognize that optimum school facilities for 

both student and teacher are desirable to insure the high quality of 
education that is the goal of both the Association and the Board. It 
is also acknowledged that the primary duty and responsibility of the 
teacher is to teach and that the organization of the school and the 
school day should be directed toward insuring that the energy of the 
teacher is primarily utilized to this end.

A. Because the pupil-teacher ratio is an important aspect of
an effective educational program, the parties agree that pupil-teacher 
ratio should be lowered wherever possible to meet the following 
optimum standards. Aides are not to be counted in the pupil-teacher 
ratio.

1. Elementary Optimum Maximum
Kindergarten 16 22
First-Second Grade 15 22
Third-Sixth Grade 18 25



B. The Board recognizes that appropriate texts, library re­
ference facilities, maps and globes, laboratory equipment, audio­
visual equipment, art supplies, athletic equipment, current per­
iodicals, standard tests questionnaires, and similar materials are 
the tools of the teaching profession. The parties will confer from 
time to time for the purpose of improving the selection and use of 
such educational tools and the Board undertakes promptly to implemen- 
all joint decisions thereon made by its representative and the 
Association. The Board agrees at all times to keep the schools 
reasonably equipped and maintained.

C. The Board agrees to make available in each school ade-
quate typing, duplicating, stencil and mimeograph facilities and 
clerical personnel to aid teachers in the preparation of instruc­
tion. material.

2. Secondary Optimum Maximum

Art 20 25
English 18 25
Social Studies 18 25
General Education 18 25
Mathematics 18 25
Science 18 25
Language 18 25

Business 18 25

Typing 20 26
Industrial Arts 15 20
Drafting 25 25
Homemaking 15 16
Music 30 40
Physical Education 30 40

3. Special Education Optimum Maximum
Special classes for 
handicapped or mentally 
retarded 10 15
Special sight-saving 
and hearing conserva­
tion classes 8 12
Emotionally disturbed 5 8



D. The Board will provide:

1. A desk for each teacher in the district with 
drawer space.

2. Suitable closet space for each teacher to store 
coats, overshoes and personal articles.

3. Adequate chalkboard space in every classroom.

4. Copies, exclusively for each teacher’s use, of 
all texts used in each of the courses he is to 
teach.

5. Adequate storage space in each classroom for 
instructional materials.

6. Adequate attendance books, paper, pencils, pens, 
chalk, erasers and other such material required 
in daily teaching responsibility.

7. Gym uniforms for physical education teachers, lab­
oratory coats for laboratory science teachers, shop 
coats for industrial education teachers. The school 
will provide said items and teachers will launder 
said items.

E. To relieve teachers of cafeteria, patrol and bus duty
not less than two (2) full time aides will be engaged in each elem­
entary school responsible to the administration. The aides will 
handle patrol duties, inventorying of supplies and equipment, dup­
lication of teaching materials, collecting moneys for milk and lunch, 
and similar non-professional responsibilities.

F. Under no conditions shall a teacher be required to drive
a school bus as part of his regular assignment.



G. The Board shall make available in each school adequate
lunch-area, restroom and lavatory facilities primarily for teacher 
use and at least one room, appropriately furnished, which shall be 
reserved for use as a faculty lounge in which smoking shall be 
permitted, Adequate janitoral services will be provided for these 
facilities.

H. Office telephone facilities shall be made available to
teachers for their reasonable use, local personal calls only, toll 
calls paid for by the caller.

Telephones will also be made available in the teachers' 
lounges for local calls. Long distance calls to be made from the 
office.

I. Upon the request of the Association, coffee vending
machines shall be installed in the teachers' lounge and lunchroom 
areas« The proceeds from all such machines shall be placed in a 
student scholarship fund created for that purpose« Said scholar­
ship fund shall be administered by the Association.

J. Adequate off street parking facilities shall be provided, 
adequately lighted, and properly maintained exclusively for employee 
use.

K. Teachers will not be required to work under unsafe or
hazardous conditions or to perform tasks which endanger their health 
safety or wellbeing, except in cases of immediate danger to the 
health and welfare of the students.

L. The Board agrees to relieve all teachers of playground
duty and supervision of playground aides, except for those teachers 
who accept the duties for compensation as stated in Article XX, 
Sect on B.

M. The Board agrees to relieve all teachers of the tasks
os initial enrollment and the recording and justification of attend­
ance books.



N. It is the full responsibility of all teachers to grade
report cards, but not to transfer grades and other information to 
CA 39 forms.

O. Teachers will not be required to drive students home,
except in cases of Driver Education students./

P. Department chairman, if selected, will not be considered
as supervisory employees, unless 50 or more per cent of his time 
is spent in a supervisory capacity»

ARTICLE VIII 

Qualifications and Assignments

A. The employment of teachers upon special certificates is
to 1 limited to cases of absolute necessity and the Association 
shall be so notified in each instance at the beginning of the 
school term or whenever hired during the school year»

B. Since pupils are entitled to be taught by teachers who
are working within their area of competence, teachers shall not 
be assigned except temporarily and for good cause, outside the 
scope of their teaching certificates or their major or minor field 
of study.

C. All teachers shall be given written notice of their
tentative assignments for the forthcoming year no later than the 
preceding first day of June. In the event that changes in such 
assignments are proposed, all teachers affected shall be notified 
promptly and consulted. In no event will changes in teachers’ 
assignments be made later than the 15th day of August preceding 
the commencement of the school year, unless an emergency situation 
requires same.

D. Any assignments in addition to the normal teaching schedule
during the regular school year, including adult education courses, 
driver education, extra duties enumerated in Schedule B, and summer 
school courses, shall not be obligatory but shall be with the con­
sent of the teacher. Preference in making such assignments will 
be  given to tenure, probationary and then other teachers in the 
emp of the district.



ARTICLE IX 

Vacancies, Promotions and Transfers

A. The Board recognizes that it is desirable in making assign­
ments to consider the interests and aspirations of its teachers.
Requests by a teacher for transfer to a different class, building or 
position shall be made in writing, one copy of which shall be filed 
with he Superintendent and one copy shall be filed with the Associa­
tion The application shall set forth the reasons for transfer, 
the school, grade or poiition sought, and the applicant's academic 
qualifications. Such requests shall be renewed once each year to 
assure active consideration by the Board.

B. An involuntary transfer will be made only in a case of
emergency or to prevent undue disruption of the instructional pro­
gram. The Superintendent or designated representative shall notify -- 
the affected teacher of the reasons for such transfer. If the teach­
er objects to such transfer for the reasons given, the dispute may 
be resolved through the professional grievance procedure.

C. Any teacher who shall be transferred to a supervisory or
executive position and shall later return to a teacher status shall 
be entitled to retain such rights as he may have had under this Agree­
ment prior to such transfer to supervisory or executive status.

D. The Board agrees to post notice of administrative vacan­
cies, on the teachers' bulletin, boards fifteen (15) days prior to 
permanently filling those vacancies. In filling promotional vacancias 
to administrative positions the Board shall consider the professional 
qualifications, background, attainments, and other relevant factors, - 
including service in the school district, of all applicants from 
within the school district, as well as applicants from outside the 
school district. The parties recognize, however, that the filling 
of vacancies at the supervisory and administrative levels and the 
filling of newly created supervisory and administrative positions is 
a progative of the Board, and the decision of the Board with 
rest ct to such matters shall be final.

E. The Board recognizes the desirability of filling vacancies
in teaching positions from within its' own teaching staff. Whenever  
a vacancy arises, the Superintendent shall promptly post notice on 
the Bulletin Board of each school building for no less than one week 
(except in case of emergencies with the agreement of the Association 
President) before the position is filled. In filling a vacancy with­
in bo teaching staff, the Board agrees to give new weight to the 
professional background and attainments of all applicants, the length 
of time each has been in the school system and other relevant factors.



ARTICLE X 

Illness or Disability

A. At the beginning of each school year each teacher shall be
credited with a ninety day sick leave allowance to be used for absen­
ces caused by illness or physical disability of the teacher, or his 
immediate family. This is subject to provisions of the Income Pro­
tection Plan. Sick leave is not accumulative from year to year.

B. A teacher who is unable to teach because of personal ill­
ness or disability and who has exhausted all sick leave available 
shall be granted a leave of absence without pay for the duration of 
such illness or disability, up to the end of the current school year 
and the leave may be renewed each year upon written request by the 
teacher and approval of the Board.

C.  Any teacher who is absent because of an injury or disease 
compensable under the Michigan Workmens Corp law shall receive from 
the Board the difference between any income received from any insur­
ance provided by the Board, and his regular salary for a period of 
100 working days. These days shall not be charged against sick leave.

ARTICLE XI 

Personal Business

A. At the beginning of every school year, each teacher shall
be c edited with three (3) days to be used for the teacher’s personal 
bus' ess. A teacher planning to use a personal leave day or days 
shall notify bis principal at least one day in advance, except in 
cases of emergency. The teacher may be asked to explain the reason 
for ny personal leave requested for a school day. Personal business 
shall be generally defined as "activities of a business nature" that 
cannot be carried out on days when school is not in session. Unused 
portions of such leave shall not accumulate,

B. A teacher called for jury duty or to give testimony before
any judicial or administrative tribunal shall be compensated for the 
difference between the teaching pay and the pay received for the 
performance of such obligation.

C. Each teacher shall be allowed up to five (5) days leave,
without loss of compensatoon, for a death in the family. Family shall 
include spouse, father and mother of teacher or spouse, grandmother 
and grandfather of teacher or spouse, son or daughter of teacher or 
spouse, grandchildren of teacher or spouse, brother or sister of teach­
er or spouse; or others at the descretion of the Superintendent or 
his designates. Such leave will not be deducted from accumulated 
sick leave.



D. At the beginning of every school year the Association shall
be credited with five (5) days to be used by the teachers who are 
officers or agents of the Association, such use to be at the discre­
tion of the Association. No more than two (2) teachers will be allow­
ed said leave at any one time. The Association agrees to notify the 
building administrator no less than 48 hours of the date for intended 
use of said leave.

ARTICLE XII 

Unpaid Leaves of Absence
a. A leave of absence of up two (2) years shall be granted
to y teacher, upon application, for the purpose of participating
in exchange teaching programs in other states, territories or count- 
ties ; foreigh or military teaching programs; the Peace Corps, Teach­
er Corps or Job Corps as a full-time participant in such program; 
or  cultural travel or work program related to his professional 
responsibilities; provided said teacher states his intention to re- 
turn to the school system. Upon return from such leave, a teacher 
shall be placed at the same position on the salary schedule as he 
would have been had he taught in the district during such period.
B. A military leave of absence shall be granted to any teacher 
who shall be inducted or shall enlist in time of declared war for 
military duty in any branch of the armed forces of the United States. 
Upon return from such leave, a teacher shall be placed at the same 
position on the salary schedule as he would have been had he taught 
in the district during such period.
C. A leave of absence snail be granted to any teacher upon
application for the purpose of campaigning for, or serving in, a pub­
lic office. A teacher returning from leave provided in this paragraph 
shall be placed on that step of the salary schedule from which he 
went on leave. The Board may grant credit for time in office. Such 
leaves may begin at the beginning of the school year and may not term- 
in e before the beginning of the school year.

D. Maternity leave of up to one (1) year shall be granted. 
Any teacher requesting leave shall notify the school administration 
of the pregnancy no later than the fifth month of the condition. 
The teacher may continue teaching as long as she can continue her 
regularly assigned responsibilities. Upon request the teacher will 
secure and furnish a physician's statement to this effect subject 
to review and approval by a Board appointed and paid physician. A 
teacher on leave under the above conditions shall not return to 
work earlier than 20 calendar days after termination of pregnancy, 
with written approval of her physician. She will apply in writing 
to she building principal not less than 10 calendar days prior to
her return. A female teacher adopting a child may receive similar 
leave which shall commence upon entry of an order terminating the 
rights of the natural parents by the Probate Court. A teacher re­
timing from the leave provided in this paragraph shall be placed 
on that step of the salary schedule from which she went on leave 
unless she has taught more than one-half (1/2) of the school year, in 
which case she will be placed on the following step of the salary 
schedule upon return.



E. A leave of absence may be granted to further one’s educa-
tion. Such leave will be granted at the discretion of the Superin- 
tendent and without compensation. Such leave will be requested in 
writing stating beginning and ending date of such leave.

F. Individuals on leaves of absence shall be allowed to re­
tain membership in fringe benefit programs at one’s own expense, if 
agreeable with insurance carriers.

G. A total of five teachers from the school system will be
allowed leave at any one time in the cases of A-C-E. combined. 
Priority lists will be prepared by the H.E.A. Final authority will 
be left with the Board.

H. Any teacher on leave must apply, in writing, by April 15,
pr or to expiration of his leave, for reinstatement.

ARTICLE XIII 

Academic Freedom

A. The parties seek to educate young people in the democratic
tradition, to foster a recognition of individual freedom and social 
responsibility, to inspire meaningful awareness of and respect for 
th Constitution and the Bill of Rights, and to instill apprecia­
tion of the values of individual personality. It is recognized 
th t these democratic values can best be transmitted in an atmosphere 
which is free from censorship and artificial restraints upon free 
inquiry and learning, and in which academic freedom for teacher and 
student is encouraged.
B. Academic freedom shall be guaranteed to teachers, and
no special limitations shall be placed upon study, investigation, 
presenting and interpreting facts and ideas concerning man, human 
society, the physical and biological world and other branches of 
learning subject only to accepted standards of professional educa­
tional responsibility.

C. Freedom of individual conscience, association and express-
ion will be encouraged and fairness in procedures will be observed 

both to safeguard the legitimate interests of the schools and to 
society.



ARTICLE XIV 

Teacher Evaluation

A. The work performance of all teachers shall be evaluated
in writing. A minimum of one evaluation shall be made on each ten­
ured teacher by the building principal before March 15 of each 
school year. Each probationary teacher shall be evaluated twice 
each year, once each semester. Informal evaluations may be made 
when deemed advisable by the Principal»

B. Evaluations shall be conducted by the teacher’s building
principal. The visit shall be for one class period.

C. Each observation shall be made in person. All monitor­
ing  observation of the work of a teacher shall be conducted 
openly and with full knowledge of the teacher.

D. A copy of the written evaluation shall be submitted to 
the teacher at the time of such personal interview or within ten days 
thereafter, and the teacher shall have the opportunity to review
the evaluation report. A personal conference between the teacher 
and  is evaluator for the purpose of clarifying the written evalua­
tion report will be made on request by either the teacher or 
evaluator.

E. No later than March 15th of each probationary year the 
final written evaluation report will be furnished to the Superin­
tend. it covering each probationary teacher, A copy shall be fur­
nished to the teacher. If the report contains any information not 
previously made known to and discussed with the probationary teach­
er, the teacher shall have an opportunity to submit additional 
information to the Superintendent, In the event a probationary 
teacher is not continued in employment, the Board will advise the 
teacher of the reasons therefor in writing and provide for a hearing 
where requested in writing,

F. Each teacher shall have the right upon request to review 
the contents of his own personnal file, A representative of the 
Association may, at the teacher’s request, accompany the teacher
in this review.



ARTICLE XV 

Professional Behavior

A Teachers are expected to comply with reasonable rules,
regulations, and directions from time to time adopted by the Board 
or its representatives which are not inconsistent with the pro­
visions of this Agreement, provided that a teacher may reasonably 
reuse to carry out an order which threatens physical safety or 
well-being.

B. The Board recognizes that the Code of Ethics of the
Education Profession is considered by the Association and its mem- 
bership to define acceptable criteria of professional behavior.
The Association shall deal with ethical problems in accordance with 
the terms of such Code of Ethics of the Education Profession.

C, The Association recognizes that abuses of sick leave or
other leaves, chronic tardiness or absence, willful deficiencies 
in professional performance, or ther violations of discipline by 
a teacher reflect adversely upon the teaching profession and create 
undesirable conditions in the school building. Alleged breaches 
of discipline or the Code of Ethics of the Education Profession 
shall be promptly reported to the offending teacher and to the 
Association. The Association will use its best efforts to correct 
breaches of professional behavior by any teacher and, in appropriate 
cares, may institute proceedings against the offending teacher.

D.  A teacher shall at all times be entitled to have present
a representative of the Association when he is being reprimanded, 
warned or disciplined for any intraction of rules or delinquency 

professional performance, When a request for such representa­
tion is made, no action shall be taken with respect to the teacher 
until such representative of the Association is present.

E.  No teacher shall be disciplined reprimanded, reduced
in rank or compensation or deprived of any professional advantage 
without just cause. Any such discipline, reprimand or reduction 
in rank, compensation ox advantage, including adverse evaluation 
of teacher performance asserted by the Board or representative 
the eof shall be subject to the professional grievance procedure 
herinafter set forth. All information forming the basis for dis- 
ciplinary action will be made available to the teacher,



ARTICLE XVI 

Professional Improvement

A. The parties support the principle of continuing training 
of teachers, participation by teachers in professional organizations 
in the areas of their specialization, leaves for work on advanced 
degrees or special studies and participation in community educa­
tional projects.

B. The Board agrees to provide upon application and subject 
to approval of the Superintendent the necessary funds for teachers 
who desire to attend select professional conferences and Michigan 
Department of Education Curriculum Committee meetings. Travel, 
meals, lodging and registration fees shall be deemed appropriate 
exp ses of the Board, as well as the cost of the substitute teach­
er needed to relieve the participant, A teacher attending such 
conferences and meetings shall be granted sufficient leave time
to attend without loss of compensation.

C. At the request of the Association, or on the Board’s 
initiative, arrangements shall be made for after-school courses, 
workshops, conferences and programs designed to improve the quality 
of instruction. Every effort will be made to obtain people of the 
highest qualification to participate in the presentation of such 
urograms. All teachers desiring to attend shall be allowed to
do so.

D. The Board agrees to pay a sum up to $20.00 per year per 
department for dues for membership in one of the following recog­
nized professional educational organizations of teachers in a part­
icipating curriculum subject area or grade level in whose activities 
a teacher may participate:

1. Michigan Business Education Association
2. Michigan Association for Childhood Education
3. Michigan Counsellors Association
4. Michigan Driver Education Association
5. Michigan Council for Exception Children
6. Michigan Home Economics Section of the American 

Vocational Association
7. Michigan Association for Health, Physical 

Education and Recreation
8. Michigan Association of School Librarians
9. Michigan Science Teachers Association

10. Michigan Council of Teachers of Mathematics
11. Reading Clinic
12. Michigan Council for the Social Studies.
13. Michigan Council for Teachers of English
14. Michigan Speech Association
15. Michigan Association of Classroom Teachers
16. Michigan Association of Childhood Development



ARTICLE XVII 

Reductions in Personnel and  
Annexations and Consolidations of Districts

A. To the full extent permitted by law, the Agreement shall
be  iding upon the Board and its sucessor personnel and upon any 
school district into which or with which this district shall be 
merged or combined.

B. In the event this district shall be combined with one or
more districts, the Board will use its best efforts to assure the 
continued recognition of the Association and the continued employ­
menu of its members in such consolidated district.

C. Should substantial and unforeseen changes in student
population or other conditions make necessary a general reduction 
in the number of teachers employed by the Board, the Board will re­
tain, as nearly as possible, those teachers with permanent or con­
tinuing certificates having the longest service in the district in 
their competency. The Association and Board will further use their 
best efforts to assist all teachers terminated for lack of work to 
secure employment in adjacent school districts upon terms and con­
ditions as nearly comparable as possible« Nothing herein shall re­
lieve the Board from fullfilling the terms of any contract with a 
teacher and vice versa.

ARTICLE XVIII 

Continuity of Operations

A. Both parties recognize the desirability of continuous
and uninterrupted operation of the instructional program during the 
nor 1 school year and the avoidance of disputes which threaten to 
interfere with such operations« Since the parties are establish­
ing a comprehensive grievance procedure under which unresolved dis- 
put  may be settled by an impartial third party, the parties have 
removed the basic cause of work interruptions during the period of 
this Agreement. The Association, any member or any persons acting 
under the direction of the Association will not, during the period 
of his Agreement, directly or indirectly, engage in or assist in 
any strike against the Harrison Community Schools, as defined by 
Section 1 of the Public Employment Relations Act.



B. The Board agrees that it will not, during the period of 
this Agreement, directly or indirectly engage in or assist in any 
unfair labor practice as defined by Section 10 of the Public Employ- 
ment Relations Act.

C. Nothing in this Article shall require the Board to keep
schools open in the event of severe inclement weather or when other- 
wis prevented by act of God or a labor dispute with employees out- 
side of the bargaining unit and nothing shall require teachers 

to report for work in such circumstances.

ARTICLE XIX 

School Calendar
A. For the term of this Agreement the school calendar shall 
be as set forth in Schedule A. There shall be no deviation from 
this calendar except by mutual agreement of the Board and the Assoc­
iation.

ARTICLE XX 

Professional Compensation
A. The basic salaries of teachers covered by this Agreement are set forth 

in Schedule B which is attached to and incorporated in his Agreement. Such 
Salary Schedule shall remain in effect during the term of this Agreement.

B. All teachers newly employed shall be given full crediton the Salary Schedule set forth in Schedule B for full years of outside teaching experience in any school district in the State ofMichigan and other teaching experience for which credit is allowed.



C. The teacher will be paid an additional twenty (20) dollars
for every hour earned after educational requirements have been met for 
permanent certification. This money shall be paid upon presentation 
of permanent certification credits and paid only once for each credit 
earned. Payments will be made as follows:

Between the 2nd and 4th Monday in 
August, December and May

Payments will be made only during the school year in which 
they were completed.

D. The Salary Schedule is based upon the regular school
caler ar as set forth in Schedule A and the normal teaching load 
as defined in this Agreement» For classroom assignments in excess 
of the regular school calendar and the normal teaching load, teach­
ers will be compensated at their hourly rate.

E. A teacher’s hourly rate is to be determined by dividing 
his basic salary for the year by the number of hours he teaches per 
day times the number of days for which he is assigned students»

F. Teachers involved in extra duty assignments set forth in 
Schedules B-l and 2 which are attached to and incorporated in this 
Agreement shall be compensated in accordance with the provisions 
thereof. All teachers shall be compensated in accordance with the 
provisions of this Article and the annexed Schedules without devia­
tion.

G. Teachers required in the course of their work to drive 
personal automobiles from one school building to another shall re­
ceive a car allowance of twelve cents per mile» The same allowance 
shall be given for use of personal cars for field trips or other 
business of the district. The Board shall provide liability in­
surer protection for teachers when their personal automobiles 
are used as provided in this section.

H. Special education teachers will be paid on either the 
Schedule of the Clare County Intermediate School District, or the 
schedule of the Harrison School District, depending on which 
schedule is higher.

ARTICLE XXI 
Special Teaching Assignments

A. Assignments for Adult Education and Summer School programs,
excluding Driver Education, will be made by the Board on the basis 
of preference to teachers possessing teaching certificates, regularly 
employed in the district during the normal school year. No teacher 
shall be required to work a split shift or to teach less than three 
hours in any Summer School program. Teachers shall be compensated 
for teaching in any of such programs at not less than their hourly 
rate, calculated on the basis of the 1969-70 salary schedule.



B. The Board agrees at all times to maintain a list of cert­
ified substitute teachers. All teachers 
shall be informed of a telephone number they must call before 7:00 a.m 
to report unavailability for work, anyone calling after that time 
may lose a days pay. 
Once a teacher has reported unavailability, it shall be the respon­
sibility of the administration to arrange for a substitute teacher.

C. If additional programs are offered for which allocations
can not meet the hourly rate as stated in paragraph A, negotiations 
wil. be reopened by request of either party.

ARTICLE XXII 

Terminal Leave

A. In recognition of services to the school district, a term- 
ina leave payment of $200 will be paid upon retirement provided the 
teacher shall have been employed in the school district for at least 
ten (10) years.

ARTICLE XXIII 

Student Discipline and Teacher Protection

A. Since the teacher’s authority and effectiveness in his
classroom are undermined when students discover that there is in­
sufficient administrative backing and support of the teacher, the 
Board recognizes its responsibility to give all reasonable support 
and assistance to teachers with respect to the maintenance of con­
trol and discipline in the classroom. The Board further recognizes 
that the teacher may not fairly be expected to assume the role of 
warden or custodian for emotionally disturbed students nor to be 
charged with responsibility for psychotherapy. Whenever it appears 
that a particular pupil requires the attention of special counsel­
lors, social workers, law enforcement personnel, physicians or 
other professional persons, the Board will take reasonable steps to 
relieve the teacher of responsibilities with respect to such pupil.



B. It is recognized that discipline problems are less likely 
to occur in classes which are well taught and where a high level of 
student interest is maintained. It is likewise recognized that 
when discipline problems occur, they may most constructively be 
dealt with by encouragement, praise and emphasis upon the child’s 
desirable characteristics. A teacher may use such force as is
necessary to protect himself from attack or to prevent injury to 
and her student.

C. A teacher may exclude a pupil from one class period when 
the grossness of the offense, the persistence of the misbehavior 
or he disruptive effect of the violation makes the continued pre- 
serve of the student in the classroom intolerable. In such cases, 
the teacher will notify the office immediately and will furnish the 
principal, as promptly as his teaching obligations will allow full 
particulars of the incident in writing and signed by the teacher 
involved.
D. Suspension of students from school may be imposed only 
by the Superintendent or his designated representative. School 
authorities will endeavor to achieve correction of student misbe­
havior through counselling and interviews with the child and his 
parents when waranted. Transfer of the student to another teacher 
or other measures, short of suspension, will first be exhausted. 
When a teacher has one or more pupils in class who contitute serious 
behavioral problems appropriate recognition may be given by way of 
reduced class size, greater or more frequent relief periods, or 
additional compensation as agreed between the Board and the Associa­
tion.

E. Any case of assault upon a teacher shall be promptly re­
pored to the Board or its designated representative. The Board 
wil provide legal counsel to advise the teacher of his rights and 
obligations with respect to such assault and shall render all rea- 
sonable assistance to the teacher in connection with handling of 
the incident by law enforcement and judical authorities.

F. Time lost by a teacher in connection with any incident
mentioned in this Article shall not be charged against the teacher.

G. The Board will reimburse teachers for any loss, damage
or destruction of clothing or personal property of the teacher 
while on duty in the school or on the school premises, where the 
damages can be proven to be circumstances not normal to a teaching 
situation.



H. No formal action shall be taken upon any complaint by a
parent of a student directed toward a teacher, nor shall any notice 
thereof be included in said teacher’s personnel file unless such 
matter is promptly reported in writing to the teacher concerned.
If any question of breach of professional ethics is involved, the 
Association shall be notified.

ARTICLE XXIV 

Insurance Protection

A. The Board shall provide each teacher with the following
insurance plan:

1. Michigan Education Special Services Association 
insurance program as follows:

(a) Super-Med II protection for the teachers entire 
family.

( (b) Long Term Disability Insurance» Plan II as
proposed to the H»E»A», June 7, 1974»

(c) Group life insurance protection in the amount 
of $5,000»00»

B. The Board shall contribute the following amounts to the
Super-Med II Plan:

1. Self $22.90 per month
2. Self & spouse 51.00 per month 
3. Self & children 42.00 per month 
4. Full family 55.00 per month

C. The Board shall make payment of insurance premiums for
each teacher to assure insurance coverage for the full twelve-month 
period commencing September 1, and ending August 31»

D. There will be an open enrollment period extending for
thirty (30) days from the beginning of the school year or from the 
beginning of employment for new teachers to select and enroll in 
their insurance program» No changes will be permitted in the in­
dividuals insurance program unless there is a change in the family 
or dependents of the teacher»

ARTICLE XXV 

Professional Grievance Procedure
A. A "grievance" is a claim based upon an event or condition
which affects the welfare or conditions of employment of a teacher 
or a group of teachers and/or arising from the language of this 
Agreement or an alleged breach thereof» It is expressly understood



that a claim based upon an event or condition which does not affect 
the welfare or conditions of employment of a member of the unit 
described in Article I will not constitute a grievance.

B. A teacher with a grievance will first discuss it with his
principal or immediate superior, either directly or through the 
Association’s School Representative whose name will be furnished by 
the Association to the principal, with the objective of resolving 
the matter informally.

C. The grievant may invoke the formal grievance procedure
on the form set forth in annexed Schedule C , signed by the grievant 
and a representative of the Association, which form shall be avail­
able for the Association representative in each building. A copy 
of the grievance form shall be delivered to the principal or super­
visor» If the grievance involves more than one school building, 
it may be filed with the Superintendent or a representative desig­
nated by him»

D. Within three (3) school days of receipt of the grievance,
the principal or supervisor shall meet with the Association in an 
effort to resolve the grievance» The principal or supervisor shall 
indicate his disposition of the grievance in writing within three 
days of such meetings, and shall furnish a copy thereof to the 
Association.

E. If the Association is not satisfied with the disposition
of th grievance, or if no disposition has been made within three 
school days of such meeting (or six school days from the date of 
filing, whichever shall be later) the grievance shall be transmitted 
to the Superintendent» Within five school days the Superintendent 
or hi designee shall meet with the Association on the grievance 
and shall indicate his disposition of the grievance in writing with­
in three school days of such meeting, and shall furnish a copy 
thereof to the Association»

F. If the Association is not satisfied with the disposition
of the grievance the Superintendent or his designee, or if no dis­
position has been made within three school days of such meeting 
(or six school days from the date of filing, whichever shall be 
later), the grievance shall be transmitted to the Board by filing 
a written copy thereof with the President other designee of the 
Board» The Board, no later than its next regular meeting or two 
calendar weeks, whichever shall be later, may hold a hearing on the 
grievance, review such grievance in executive session, or give such 
other consideration as it shall deem appropriate. Disposition of 
the g_ievance in writing by the Board shall be made no later than 
seven days thereafter. A copy of such disposition shall be furnish­
ed to the Association»



G. If the Board of Education, the aggrieved teacher and the 
Association shall be unable to resolve any grievance, and it shall 
involve, "an alleged violation of a specific article and section of 
this agreement", it may within ten (10) days after the decision of 
the Board of Education be appealed to arbitration. Such appeal shall 
be in writing and shall be delivered to the Board of Education within 
said ten day period, and if not so delivered, the grievance shall be 
abandoned. If the parties are unable to agree upon an arbitrator, he 
she 1 be appointed under the rules of the American Arbitration 
Association.

The arbitrator so selected will confer with the parties and 
hold hearings promptly and will issue his decision not later than 
twenty (20) days from the date of the close of the hearing» The 
arbitrator's decision shall be in writing and will set forth his 
findings of fact, reasoning, and conclusions on the issues submitted.

The arbitrator shall have no power to alter, modify, and add 
to, or subtract from the provisions of this agreement.

His authority shall be limited to deciding whether a specific 
article and section of this agreement has been violated and shall be 
subject to, in all cases, the rights, responsibilities and authority 
of the parties under the Michigan General School Laws or any other 
national, state, county, district or local laws. The arbitrator shall 
not usurp the functions of the Board of Education or the proper exer­
cise of its judgment and discretion under law and this agreement.

The arbitrator’s fee and other expenses of arbitration shall 
be divided equally between the parties. Each party shall bear his 
own expense in connection therewith.

Both parties agree to be bound by the award of the arbitrator.

H. If any teacher for whom a grievance is sustained shall be 
found to have been unjustly dischardged, he shall be reinstated with 
full reimbursement of all professional compensation lost. If he shall 
hav been found to have been improperly deprived of any professional 
compensation or advantage, the same or its equivalent in money shall 
be aid to him.

I. The time limits provided in this Article shall be strictly 
observed but may be extended by written agreement of the parties. In 
the event a grievance is filed after May 1st of any year and strict 
adherence to the time limits may result in hardship to any party, the 
Board shall use its best efforts to process such grievance prior to 
the end of the school term or as soon thereafter as possible.



J. If an individual teacher has a personal complaint which he 
desires to discuss with a supervisor, he is free to do so without 
recourse to the grievance procedure. However, no grievance shall be 
adjusted without prior notification to the Association and opportunity 
for an Association representative to be present, nor shall any adjust­
ment of a grievance be inconsistant with the terms of this Agreement. 
In the administration of the grievance procedure, the interests of
the teachers shall be the sole responsibility of the Association.

K. If a teacher does not file a grievance in writing with the
principal or other designated board representative within thirty (30) 
school days after the occurrence, then the grievance shall be consid­
ered as waived.

L. The following matters shall not be the basis of any grievance 
filed under the procedure outlined in this Article:

(a) The termination of services of or failure to re-employ 
any probationary teacher:

(b) The placing of a non-tenure teacher on a third year 
of probation:

(c) Any matter subject to the procedures specified in the 
Teachers Tenure Act (Act 4 of Public Acts, Extra Session, 
of 1937 of Michigan, as amended).

M. Nothing contained herein will deprive any teacher of any legal 
right which he presently has, provided that if a teacher elects to 
pursue any legal or statutory remedy, such election will bar any fur­
ther or subsequent proceedings for relief under the provisions of thi 
Article.

ARTICLE XXVI 

Negotiation Procedures

A It is contemplated that terms and conditions of employment 
provided in this agreement shall remain in effect until altered by 
mutual agreement in writing between the parties. Nevertheless, be­
cause of the special nature of the public education process, it is 
likewise recognized that matters may from time to time arise which 
have not been negotiated between them. It is in the public interest 
that it mutual discussion of such matters be provided. The parties 
accordingly undertake to cooperate in arranging meeting selecting re- 
presentatives for discussion, furnishing necessary information and 
otherwise constructively considering the resolving any such matters.

B No later than April 1 prior to expriation of this Agreement, 
 upon request of either party, negotiations will be undertaken for an 

agreement covering the 1974-75 school year.



C. Neither party in any negotiations shall have any control over 
the selection of the negotiating or gaining representatives of the 
other party and each party may select its representatives from within 
or outside the school district. While no final agreement shall be 
executed without ratification by the Association and the Board of 
Education, the parties mutually pledge that their representative will 
be cl ed with all necessary power and authority to make proposals, 
consider proposals, and make concessions in the course of negotiations«

D. If the parties fail to reach an agreement in any such negotia­
tion , either party may invoke the mediation machinery of the State 
Labor Mediation Board or take any other lawful measures it may deem 
appropriate. Including the imposition by the Association of profes- 
siom sanctions to discourage teachers from working in the absence 
of an agreement between the two parties.

ARTICLE XXVII 

Miscellaneous Provisions

A. This Agreement shall constitute the full and complete committ­
ments between both parties and may be altered, changed, added to, 
deleted from or modified only through the mutual consent of the parties 
in a written and signed amendment to this Agreement.

B. Any individual contract between the Board and an individual 
teacher, heretofore executed shall be subject to ard consistent with 
the terms and conditions of this Agreement and any individual contract 
hereafter executed shall be expressly made subject to and consistent 
with the terms of this or subsequent agreements to be executed by the 
parties. If an individual contract contains language inconsistent with 
this Agreement, this Agreement, during its duration, shall be controll­
ing«

C. This Agreement shall supersede any rules, regulations or prac­
tices of the Board which shall be contrary to or inconsistent with 
its terms. The provisions of this Agreement shall be incorporated in­
to and be considered part of the established policies of the Board«

D. If any provision of this Agreement or any application of the 
Agreement to any employee or group of employees shall be found con­
trary to law, then such provision or application shall not be deemed 
valid and subsisting except to the extent permitted by law, but all 
other provisions or applications shall continue in full force and 
effect.

E. Copies of this Agreement shall be mimeographed at the expense 
of the Board and presented to all teachers now employed, hereafter 
employed, or considered for employment by the Board.



F. Before September 30 of each school year, each teacher
shall show evidence of a Tuberculosis free condition.

G. No teacher shall be regularly employed in the school
district if they have attained the age of 65 prior to the begin­
ning of the school year.



ARTICLE XXVIII 

Duration of Agreement

This Agreement shall be effective as of August 26, 1974 
and shall continue in effect until the 25th day of August 1975. 
This Agreement shall not be extended orally and it is expressly 
understood that it shall expire on the date indicated.

EDUCATION ASSOCIATION

By
Its President

By
Its' Secretary

By
Chairman, Negotiating Committee

By
Negotiating Committeeman

BOARD OF EDUCATION

By
Its' President

By
Its' Secretary

By
Member

Dated this day of 

1974.



SCHEDULE A  

SCHOOL CALENDAR

Monday, August 26 Orientation - New Teachers

Tuesday, August 27 Teachers’ Meeting

Wednesday, August 28 Classes Begin

Monday, September 2 Labor Day - No Classes

Friday, November 1 End of First Marking Period 
Elementary, Middle & High School

Wednesday, November 6 PTC for All Schools - No Classes

Friday, November 15 Deer Season - No Classes

Thursday & 

Friday
November 28 & 29 Thanksgiving Vacation

Monday, December 2 Classes Resume

Monday, December 23 Christmas Vacation Begins

Monday, January 6 Classes Resume

Friday, January 24 End of First Semester

Monday, March 24 Easter Vacation Begins

Monday, March 31 Classes Resume

Friday, April 4 End of Third Marking Period 
Elementary, Middle & High School

Wednesday, April 9 In-Service Day

Monday May 26 Memorial Day - No Classes

Sunday, June 1 Baccalaureate 2:00 p.m.

Sunday, June 1 Graduation 8:00 p.m.

Thursday, June 5 Semester Exams

Friday, June 6 Records Day - SCHOOL YEAR ENDS



SCHEDULE B 

Salary Schedule

EXPEDIENCE BA-BS BA-BS + 30 MA-MS BA-BS + 50 MA-MS + 20
0 $ 8,600 $ 9,100 $ 9,200 $ 9,400 $ 9,500
1 8,940 9,496 9,609 9,837 9,951
2 9,280 9,892 10,018 10,274 10,402
3 9,620 10,288 10,427 10,711 10,853

4 9,960 10,684 10,836 11,148 11,304
5 10,385 11,134 11,300 11,631 11,802

6 10,810 11,584 11,764 12,114 12,300
7 11,235 12,034 12,228 12,597 12,798
8 11,660 12,484 12,692 13,080 13,296
9 12,085 12,934 13,156 13,563 13,794

10 12,510 13,384 13,620 14,046 14,292
15 12,660 13,584 13,870 14,321 14,592

The Board will be involved in the planning of the BA-BS + 30 
and BA-BS + 50 programs.



SCHEDULE B - 1 

Additional Compensation For Extra Duties

Activities Compensation

Forensics $ 75

Honor Society 75

F. T. A. Sponsor 75

Student Council 75

Senior Class Play 2 1/2% of Salary

Senior Class Sponsor $100

Junior Class Sponsor 75

Sophomore Class Sponsor 25

Freshman Class Sponsor 25

Junior High Class Sponsor 75

Junior High Yearbook Sponsor 1% of Salary

Junior High Newspaper Sponsor 1% of Salary

Counselor and Guidance Director 
Works one week after school is out amd begins one week 
before school starts in the fall

10% of Salary
 

Driver Education $5.50 per hour on the road 
to be paid by hourly rate 
in the classroom, not to 
exceed $8 per hour in the 
classroom.

A. Two class sponsors shall be assigned to each class. 
Sponsors shall supervise all activities of their class.

B. Sponsors will be committed on a voluntary basis unless 
none are available at which time the Association will assign them. 
Teachers who are interested will sign a form provided by the Admin­
istration.



SCHEDULE B-2 

Compensation - Athletics

Sport Per Cent of Salary
Basketball Head 10%
Basketball Junior Varsity 7%
Basketball Junior High & Scouting 6%
Basketball Freshman & Scouting 6%
Girls (Varsity & Junior Varsity) 6%

Football 
Head 10%
Football Assistant 7%
Football Head Junior Varsity & Scouting 7%
Football Assistant Junior Varsity & Scouting 6%

Baseball 7%

Track 7%

Golf 5% + 
Membership

Cross Country 5%

Scouting shall be scheduled under the direction of the 
Athletic Director. No more than five (5) scouting assignments 
shall be made per season for each scout with reasonable notice 
being given prior to assignment.

Cheerleader Sponsor 1st yr. 3rd yr»

Junior Varsity & Varsity 5% 7%
Freshman 2% 3%
Junior High (7th & 8th Grades) 3% 4%

Majorette Sonsor 2% 4%



SCHEDULE C 

Professional Grievance Report
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