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AGREEMENT

This Agreement is entered into on the  day of , 197_, by

AND BETWEEN THE CITY OF HARPER WOODS, A MICHIGAN MUNICIPAL CORPORATION, HEREIN

AFTER REFERRED TO AS THE ”ClTY", ANO LOCAL No. 1188, INTERNATIONAL ASSOCIATION 

of Fire Fighters, also known as the Harper Woods Fire Fighters' Association, here

inafter REFERRED TO AS THE "UNION".

ARTICLE I 

THE PARTIES' PURPOSE AND INTENT

The general purposes of this Agreement are to set forth the parties’ under

standing ON RATES OF PAY, SALARIES, HOURS OF EMPLOYMENT AND OTHER CONDITIONS OF 

EMPLOYMENT, AND TO PROVIDE PROCEDURES FOR THE ADJUSTMENT OF GRIEVANCES, SO AS TO 

PROMOTE ORDERLY AND PEACEFUL RELATIONS BETWEEN THE CITY, ITS EMPLOYEES COVERED 

HEREBY, AND THE UNION WHICH REPRESENTS THEM.

The parties mutually recognize that the interest of the community and the 

JOB SECURITY OF ITS EMPLOYEES DEPEND UPON THE CITY'S SUCCESS IN CONTINUING PROPER 

SERVICES TO THE COMMUNITY.

The City and the Union encourage to the fullest degree friendly and coopera

tive RELATIONS BETWEEN THEIR RESPECTIVE REPRESENTATIVES AT ALL LEVELS, AND AMONG 

ALL EMPLOYEES.

ARTICLE II 

THE PARTIES' RIGHTS AND RESPONSIBILITIES

The Union recognizes and agrees that the City reserves and retains the sole 

RIGHT TO MANAGE AND OPERATE THE ClTY'S AFFAIRS, IN ALL RESPECTS AND AS TO ALL 

MATTERS IN CONNECTION WITH SUCH RIGHT.

The City recognizes that the Union reserves the right to grieve, in accord

ance WITH THE PROCEDURE HEREINAFTER PROVIDED, WHEN ACTION TAKEN BY THE CITY MAY 

BE CLAIMED, REASONABLY AND SENSIBLY, TO BE CONTRARY TO A SPECIFIC LIMITATION, SET 

FORTH IN THIS AGREEMENT, OF THE ClTY'S RIGHT RECOGNIZED ABOVE.

The parties mutually recognize and agree that it is the responsibility of 

ANY EMPLOYEE COVERED BY THIS AGREEMENT PROMPTLY TO PROCEED TO CARRY OUT ANY ORDER 

GIVEN HIM BY THE CITY - RAISING ANY QUESTION HE HAS AS TO THE CITy’s RIGHT TO 

GIVE HIM THE ORDER ONLY AFTER HE CARRIES OUT THE ORDER OR INSTRUCTION, AND RAISING 

THAT QUESTION ONLY ON THE BASIS OF A SPECIFIC PROVISION, OR SPECIFIC PROVISIONS, 

of this Agreement.



ARTICLE III  

RECOGNITION OF THE UNION

Section 1 - Definition of the Bargaining Unit:

Pursuant to and in accordance with all applicable provisions of Act No. 336, 

Public Acts of Michigan, 1947, as amended by Act No. 379, Public Acts of Michigan, 

1965, and as supplemented by Act No. 312, Public Acts of Michigan, 1969, as amend

ed by Act No. 127, Public Acts of Michigan, 1972, the City does hereby recognize 

the Union as the exclusive representative, for the purpose of collective bargain

ing in respect to rates of pay, wages, hours of employment or other conditions of 

EMPLOYMENT, FOR THE TERM OF THIS AGREEMENT, FOR ALL EMPLOYEES OF THE ClTY INCLUDED 

IN THE BARGAINING UNIT DESCRIBED AS:

All PERMANENT, FULL-TIME, MEMBERS OF THE HARPER WOODS FIRE DEPART

MENT, BUT EXCLUDING FROM SUCH BARGAINING UNIT THE FIRE CHIEF, CLERI

CAL EMPLOYEES, AND VOLUNTEER FIRE FIGHTERS A MEMORANDUM OF UNDERSTAND

ING AS TO WHOM IS ATTACHED HERETO AS APPENDIX "A" AND IS, BY THIS REFER

ENCE, INCORPORATED HEREIN.

Section 2 - The Employment Relationship and Union Membership:

The parties mutually recognize that while, as a matter of law, the Union is 

THE EXCLUSIVE REPRESENTATIVE OF ALL THE EMPLOYEES IN THE BARGAINING UNIT ABOVE 

DESCRIBED, FOR THE PURPOSES OF COLLECTIVE BARGAINING WITH RESPECT TO RATES OF PAY, 

WAGES, HOURS OF EMPLOYMENT OR OTHER CONDITIONS OF EMPLOYMENT — THE LAW ESTABLISHES 

NO OBLIGATION ON THE PART OF SUCH EMPLOYEES TO CONTRIBUTE TO THE UNION’S COSTS IN

CURRED IN REPRESENTING THEM, SUCH AS THE COSTS IT INCURS IN THE NEGOTIATION AND 

ADMINISTRATION OF THIS AGREEMENT FOR THE BENEFIT OF ANY, AND ALL, OF THEM.

The PARTIES ALSO RECOGNIZE THAT ANY EMPLOYEE COVERED HEREBY IS FREE TO JOIN 

the Union at any time during the term of this Agreement and, by undertaking the 

FINANCIAL OBLIGATIONS THAT GO ALONG WITH HIS MEMBERSHIP - SUCH AS INITIATION FEE, 

PERIODIC DUES, AND ASSESSMENTS - TO SO CONTRIBUTE TO THE UNION’S COST OF REPRESENT

ING HIM. And THEY ALSO RECOGNIZE THAT ANY EMPLOYEE IS FREE TO WITHDRAW FROM UNION 

MEMBERSHIP AT ANY TIME DURING THE TERM OF THIS AGREEMENT, IN ACCORDANCE WITH THE 

Union’s Constitution and Bylaws applicable to such action.

Believing that each employee in the bargaining unit above described should 

CONTRIBUTE TO THE UNION FOR ITS SERVICES TO HIM AS HIS BARGAINING AGENT, THE PAR

TIES AGREE THAT, AS A CONDITION OF CONTINUING EMPLOYMENT:

An employee who is a member of the Union shall pay to it its initia

tion FEE, PERIODIC DUES, AND ASSESSMENTS, AS UNIFORMLY REQUIRED BY THE UNION



of its members; and

An employee who is not a member of the Union shall pay to it an amount 

EQUAL TO THE UNION’S COST OF REPRESENTING HIM, AS A UNIFORMLY LEVIED SER

VICE CHARGE FOR NON-MEMBERS.

The parties particularly note the applicability to this Article III, Section 

2, of Article XI, Section 6, "Effect of Invalidity of Provision of This Agreement" 

appearing hereinafter.

Section 3 - Check-Off:

Subject to the provisions of the sub-sections which follow, the City agrees 

that, for the duration of this Agreement, it will deduct from an employee’s pay an 

amount equal to his financial obligation to the Union, as a member or non-member, 

and will remit such sums deducted to the Union. Such deductions for a newly-hired 

EMPLOYEE WILL BEGIN ONE (1) CALENDAR MONTH AFTER THE DATE THIS AGREEMENT IS ENTER

ED INTO, OR ONE (1) CALENDAR MONTH AFTER THE EMPLOYEE’S FIRST DAY OF WORK WITHIN 

THE BARGAINING UNIT, WHICHEVER BE THE LATER DATE.

A. The Union shall furnish to the City a copy of the employee’s authoriza

tion OF SUCH DEDUCTION, SIGNED BY THE EMPLOYEE. SUCH AUTHORIZATION SHALL BE 

on the Union’s standard form for such purpose, if there be such a form, and,

IN ANY EVENT, IT shall COMPLY WITH THE REQUIREMENTS OF ANY STATE OR FEDERAL LAW 

( 1 ) . ANY DEDUCTION-AUTHORIZATION FORM, FURNISHED BY THE UNION, WHICH THE

City believes to be incomplete or in error, will be returned by the City 

to the Union with written notation of the reason(s) for its return, and 

no CHECK-OFF SHALL BE MADE UNDER SUCH A FORM UNTIL THE ALLEGED DEFICIENCY 

IS VOLUNTARILY CORRECTED, OR IS RESOLVED IN ACCORDANCE WITH "(2)" WHICH 

FOLLOWS.

(2). Any dispute about a deduction-authorization form shall be discussed 

BETWEEN THE City's CONTROLLER AND THE UNION’S SECRETARY. If THE MATTER 

IS NOT SO RESOLVED, THE UNION SHALL SUBMIT THE MATTER IN STEP 3 OF THE 

GRIEVANCE PROCEDURE WITHIN FIVE (5) BUSINESS DAYS (MONDAY THROUGH FRIDAY) 

AFTER THE DATE OF THE DISCUSSION; ITS FAILURE TO DO SO SHALL FREE THE 

City from any obligation, at any time during the term of this Agreement, 

TO CHECK-OFF THE PAYMENTS TO THE UNION OF THE EMPLOYEE INVOLVED.

B. From the first pay-check issued each month the City shall deduct one-half 

(1/2) of an employee’s obligation to the Union; from the second pay-check issued 

each month the City shall deduct the other one-half (1/2) of the employee’s obli

gation to the Union.



(1 ). The City will make deduction only if the employee has enough pay

DUE TO COVER HIS OBLIGATION  TO THE UNION, AND IT WILL NOT BE RESPONSIBLE 

FOR REFUND TO THE EMPLOYEE IF HE HAS DUPLICATED A CHECK-OFF BY DIRECT 

PAYMENT TO THE UNION.

C. The City will hand-deliver or mail to the Union a check in the amount of 

TOTAL DEDUCTIONS MADE IN THE UNION’S BEHALF, ONCE EACH MONTH, NO LATER THAN 

ONE (1) CALENDAR WEEK AFTER THE DATE OF THE SECOND PAY-DAY IN A MONTH, FROM 

WHICH CHECK-OFF IS MADE. 

D. The City’s remittance will be deemed correct unless the Union gives written 

notice to the City’s Controller, within ten (10) business days (Monday through 

Friday) after a remittance is hand-delivered or mailed, of its belief, with 

reason(s) therefor, that the remittance is incorrect. If the City and the Union 

ARE UNABLE TO RESOLVE SUCH A MATTER BY DISCUSSION BETWEEN THE ClTY’s CONTROLLER 

and the Union’s Secretary, the Union shall submit it in Step 3 of the grievance 

PROCEDURE, WITHIN FIVE (5) BUSINESS DAYS (MONDAY THROUGH FRIDAY) AFTER THE DATE 

OF THE DISCUSSION; ITS FAILURE TO DO SO SHALL CONSTITUTE ITS WITHDRAWAL OF THE 

MATTER, WITHOUT RECOURSE.

E. The Union agrees to indemnify and save the City harmless against any and 

ALL CLAIMS, SUITS OR OTHER FORMS OF LlABlLITY ARISING OUT OF ITS DEDUCTION 

FROM AN EMPLOYEE’S PAY OF AMOUNTS TO COVER HIS OBLIGATIONS TO THE UNION PUR

SUANT to this Article III. The Union assumes full responsibility for the dis
position OF THE DEDUCTIONS SO MADE, ONCE THEY HAVE BEEN HAND-DELIVERED OR MAILED 

to the Union.

Section 4 - Union Meetings on City Property:

Recognizing that, in the nature of the work schedule of the employees covered 

HEREBY, ONE-THIRD (1/3) Of THEM ARE ON DUTY ON ANY GIVEN DAY, THE CITY AGREES THAT 

the Union may schedule and hold meetings on City property provided advance per

mission IS OBTAINED FROM THE FIRE CHIEF, OR FROM THE OFFICER IN CHARGE IF THE FIRE 

Chief is absent from the station.

ARTICLE IV 

UNION REPRESENTATION

Section 1 - The Union’s Recognized Representatives:

The Local Union’s Officers - its President, Vice President, and Secretary - 

shall be the Union’s representatives recognized by the City, and any one of them 

may serve as an employee’s Steward in Step 1 of the grievance procedure. The



President of the Local Union shall serve as Chief Steward in Steps 2 and 3 of 

THE GRIEVANCE PROCEDURE, AND OTHERWISE. SUCH THREE (3) LOCAL UNION OFFICERS SHALL, 

AS A GROUP, CONSTITUTE THE UNION COMMITTEE.

Section 2 - Notice to the City of the Union's Representatives:

The Secretary of the Union shall keep the City Manager currently informed, 

in writing, of the names of the Union representatives above provided for.

Section 3 - Grievance Time and Pay:

As IS also provided for hereinafter, in connection with the grievance proced

ure, a Union representative shall suffer no loss of time or pay while performing

his services in accordance with that grievance procedure.

ARTICLE V  

SENIORITY

Section 1 - Definition of Seniority:

An employee who, following his most recent date-of-hire, has worked contin

uously for the City for the probationary period hereinafter set forth, shall have 

seniority as of his first day of work following such date—of—hIre. In applying 

THE FOREGOING A  "DATE-OF-HIRE" WHICH PRECEDES "DATE OF APPOINTMENT” BY THE ClTY 

Civil Service Commission shall be the controlling date-of-hire.

Seniority shall be used or applied only as specifically set forth hereinafter 

in this Agreement.

The parties recognize that seniority, for the purposes of this Agreement, is 

created in this Agreement and would terminate with the termination of this Agree

ment.

Section 2 - Seniority List:

The parties have agreed upon and signed, and each party has retained a copy 

OF, A LIST, DATED MAY 1, 1973, WHICH SHOWS THE NAME, RANK, AND ABOVE—DEFINED SEN

IORITY DATE, OF EACH EMPLOYEE COVERED BY THIS AGREEMENT As OF THAT DATE. The PAR

TIES AGREE THAT SUCH LIST, A COPY OF WHICH WAS POSTED ON THE BULLETIN BOARD, IS A 

CORRECT SENIORITY LIST AS OF ITS DATE, AND THAT A SENIORITY LIST WHICH WAS POSTED 

AND FURNISHED TO THE UNION ABOUT SIX (6) MONTHS THEREAFTER IS ALSO A CORRECT SEN

IORITY LIST AS OF ITS DATE.

Every six (6) calendar months after the date of the latter seniority list 

above, the City will post on the bulletin board and will furnish to the Union’s 

Secretary a seniority list reflecting revisions therein, if any, between the date 



OF THE IMMEDIATELY PRECEDING LIST AND ONE (1) WEEK PRIOR TO THE DATE OF A LATER 

POSTED LIST.

In EFFECTING A PERSONNEL CHANGE THE CITY SHALL BE ENTITLED TO RELY ON THE 

SENIORITY LIST AS POSTED AT THAT TIME. An EMPLOYEE SHALL NOTIFY THE CITy’s FIRE 

Chief, in writing, as closely as possible to the date of such personnel change, 

IF HE THINKS that THERE IS AN ERROR IN THE SENIORITY LIST WHICH AFFECTS THAT 

CHANGE. IF HE DOES SO AND THE FIRE CHIEF AGREES THAT THERE WAS AN ERROR, OR IF 

IT IS SO AGREED OR DETERMINED IN THE GRIEVANCE PROCEDURE (IN WHICH THE EMPLOYEE 

MAY PRESENT HIS QUESTION AT STEP 2, IF UNABLE TO RESOLVE THE MATTER BY DISCUSSION 

with the Fire Chief), the City shall incur no liability for an erroneous personnel 

change until the beginning of the tenth (10th) working day following the day on 

which the employee notified the City of the error.

Section 3 - Probationary Period for Seniority:

An employee shall be considered to be on probation and he shall not be en

titled to seniority until he has completed six (6) months of continuous, regular, 

full-time, employment, measured from his first day of work for the City in the 

Fire Department, after his most recent date-of-hire (which, as noted in Section 

1 of this Article V, may precede date-of-appointment by the City Civil Service 

Commission).

The City shall have no obligation to re-employ an employee who is laid off, 

or who is terminated for any reason, during his probationary period -- BUT IF SUCH

an EMPLOYEE IS RETURNED TO WORK or IS RE-HIRED, HE SHALL START OVER TO FULFILL HIS 

PROBATIONARY PERIOD.

The Union represents probationary employees as a matter of collective bargain

ing in respect to rates of pay, wages, hours of employment or other conditions of 

EMPLOYMENT. HOWEVER, IT SHALL NOT REPRESENT A PROBATIONARY EMPLOYEE WHO IS TERMI

NATED OR DISCIPLINED FOR ANY REASON OTHER THAN HIS UNION ACTIVITY.

Section 4 - Seniority Status:

Upon an employee’s completion of his probationary period he shall be placed 

ON THE SENIORITY LIST AS OF THE DATE OF HIS FIRST DAY OF WORK IN HIS PROBATIONARY 

PERIOD.

AS BETWEEN ANY TWO (2) OR MORE EMPLOYEES WHO HAVE THE SAME SENIORITY DATE, 

SENIORITY SHALL BE DETERMINED BY THEIR STANDINGS ON THE CITY ClVlL SERVICE ELI

GIBILITY LIST, IN ORDER OF HIGHEST-STANDING HAVING HIGHEST SENIORITY TO LOWEST 

STANDING HAVING LOWEST SENIORITY.



Section 5 - Seniority of Employee TRANSFERRED from the Bargaining Unit:

If an employee is transferred to a position with the City which is not in

cluded IN THE BARGAINING UNIT, AND HE IS THEREAFTER AGAIN TRANSFERRED TO A POSI

TION WITHIN THE BARGAINING UNIT, HE SHALL HAVE RETAINED AND ACCUMULATED SENIORITY 

WHILE WORKING IN THE POSITION OUTSIDE OF THE BARGAINING UNIT.

ARTICLE VI 

USE OF SENIORITY

Section 1 - Temporary Appointments:

IF THERE IS A TEMPORARY SURPLUS OR DEFICIENCY OF EMPLOYEES IN ANY RANK, THE 

City shall have the right to adjust such surplus or deficiency by assigning em

ployees TO WORK IN OTHER RANk(s) FOR WHICH THE CITY DEEMS THEM QUALIFIED.

Temporary appointment of an employee to fill an open position shall end upon 

the appointment to that position from the City Civil Service Commission Eligi

bility List, or after six (6) months of service in the open position without 

appointment to it, whichever occurs first. Temporary appointment of an employee in 

any other situation shall be limited to the period of the existence of the situa

tion occasioning his temporary appointment.

Sect ion 2 - Permanent Appointments:

The parties mutually recognize that permanent appointment from one rank to 

another is governed by, and is handled in accordance with, the policies, practices 

and procedures of the City Civil Service Commission.

Section 3 - Layoffs and Recalls:

If and when the size of the work-force is to be reduced, probationary employ

ees shall be laid off first. Thereafter, seniority employees shall be laid off in 

REVERSE SENIORITY ORDER, I.E., STARTING FROM THE BOTTOM OF THE SENIORITY LIST.

When the size OF the work-force is to be increased after a reduction-in-force 

EMPLOYEES SHALL BE RECALLED IN SENIORITY ORDER, HIGHEST SENIORITY EMPLOYEE AMONG 

THOSE LAID OFF TO BE RECALLED FIRST, AND SO ON.

ARTICLE VII 

LOSS OF SENIORITY

An employee shall lose all HIS seniority, his name shall be removed from 

THE SENIORITY LIST, AND HE SHALL CEASE TO BE AN EMPLOYEE OF THE CITY, IF:

(1). He quits; or,



(2). He retires, or is retired, from the City’s employment; or

(3).  He is discharged for proper cause; or,

(4)  He dies; or,

(5). He is assent from work, without permission, for three (3) successive 
work days ("successive" work days being understood to include work 
days surrounding a period of scheduled time off, but not to include 
THE PERIOD of SUCH TIME OFF ITSELF); OR,

(6).  He fails to report for work from layoff when notified to DO SO IN PER

SON OR by telephone, by the starting time of his shift on the fourth 
(4th) WORK DAY THEREAFTER, OR BY THE STARTING TIME OF HIS SHIFT ON ANY 

 LATER DAY ON WHICH HE IS ORDERED TO REPORT, OR IF HE FAILS TO REPORT FOR 

WORK WHEN NOTIFIED TO DO SO BY TELEGRAM OR BY REGISTERED OR CERTIFIED 
MAIL, BY THE STARTING TIME OF HIS SHIFT ON THE SIXTH (6th) WORK DAY 

AFTER SUCH NOTICE IS SENT, OR BY THE STARTING TIME OF HIS SHIFT ON 

ANY LATER DAY ON WHICH HE IS SO INSTRUCTED TO REPORT; OR,

(7)  HE IS LAID OFF FOR A PERIOD EQUAL TO HlS SENIORITY AT TIME OF LAYOFF,

OR FOR A PERIOD OF THREE (3) YEARS, WHICHEVER IS THE SHORTER PERIOD; OR,

(8) . He GIVES FALSE REASON FOR OBTAINING A LEAVE OF ABSENCE; OR,

(9) . He ACCEPTS EMPLOYMENT ELSEWHERE WHILE ON A LEAVE OF ABSENCE (oTHER
THAN A MILITARY SERVICE OR A UNION BUSINESS LEAVE), OR HE IS SELF- 

EMPLOYED FOR THE PURPOSE OF MAKING A PROFIT, DURING A LEAVE OF AB

SENCE; OR,

*(10). HE FAILS TO REPORT FOR WORK AT THE STARTING TIME OF HlS SHIFT ON HIS 

FIRST WORK DAY AFTER A LEAVE OF ABSENCE; OR,

(11). HE IS ON SICK LEAVE OF ABSENCE FOR A PERIOD EQUAL TO HlS SENIORITY AT 
THE TIME SUCH LEAVE OF ABSENCE BEGAN, OR FOR A PERIOD OF THREE (3) 

YEARS, WHICHEVER IS THE SHORTER PERIOD.

*However, if an employee falls within situation "(5)", "(6)”, or ”(10)”, above, 

and HIS ABSENCE FROM WORK, OR HIS FAILURE TO REPORT FOR WORK, AS THE CASE MAY BE, 

IS DUE TO ILLNESS OR INJURY OR OTHER SERIOUS REASON BEYOND HlS CONTROL, HE MAY RE

TAIN HIS SENIORITY IF HE HAS NOTIFIED THE ClTY’s FIRE CHIEF BY TELEPHONE CALL, BY 

TELEGRAM, OR BY MAIL, RECEIVED PRIOR TO THE SENIORITY DEADLINE PROVIDED. IT IS 

MUTUALLY RECOGNIZED THAT THE CITY MAY REQUIRE SUBSTANTIATION OF THE REASON GIVEN 

BY AN EMPLOYEE, AND THAT IF THE REASON IS NOT SUBSTANTIATED UPON REQUEST OF THE 

City’s Fire Chief, to his satisfaction, the City may determine that the employee’s 

LOSS OF SENIORITY SHALL STAND, AND THE EMPLOYEE MAY APPEAL SUCH A DECISION TO THE 

GRIEVANCE PROCEDURE, BEGINNING AT STEP 2.

ARTICLE VIII 

LEAVES OF ABSENCE

Section 1 - Military Service Leave:

The City and the Union agree that the matter of leave of absence for an

EMPLOYEE DURING THE PERIOD OF HlS MILITARY SERVICE WITH THE ARMED FORCES OF THE 



United States, and of his reinstatement thereafter, shall be governed by appli

cable statutes and decisions of the Courts. Application for military service leave 

shall be made to the City’s Fire Chief and as far in advance as the employee can 

do so.

Section 2 - Personal Business Leave:

An employee shall have the right to apply, in writing, to the City’s Fire 

Chief for a leave of absence, for a period not to exceed one (1) calendar month, 

FOR REASONS OF PERSUASIVE NATURE WHICH HE SHALL STATE IN HIS APPLICATION. GRANTING 

OF SUCH LEAVE SHALL BE IN THE ClTv’s DISCRETION, SUBJECT TO THE EMPLOYEE’S RIGHT 

TO APPEAL A DENIAL OF LEAVE TO THE GRIEVANCE PROCEDURE, BEGINNING AT STEP 2. If 

THE LEAVE IS GRANTED, SENIORITY SHALL BE RETAINED AND ACCUMULATED DURING THE PER

IOD OF LEAVE.

Extension of a personal business leave of absence may be granted, in the City’s 

DISCRETION, SUBJECT TO THE EMPLOYEE’S RIGHT TO APPEAL A DENIAL TO THE GRIEVANCE 

PROCEDURE, AS ABOVE, FOR A FURTHER PERIOD OR PERIODS, TO A TOTAL PERIOD OF PERSON

AL BUSINESS LEAVE OF ABSENCE OF NOT TO EXCEED THREE (3) CALENDAR MONTHS — IF THE 

REASON FOR LEAVE IS ILLNESS OR INJURY IN THE EMPLOYEE’S IMMEDIATE FAMILY (SPOUSE, 

CHILD OR OTHER FAMILY MEMBER RESIDING IN THE SAME HOUSEHOLD AS THE EMPLOYEE, AND 

DEPENDENT TO THE EXTENT THAT A FEDERAL INCOME TAX EXEMPTION, IN THE MOST RECENT 

YEAR OF FILING, WAS CLAIMED BY A MEMBER OF THE HOUSEHOLD), AND IF THE EMPLOYEE FUR

NISHES to the City’s Fire Chief a doctor’s written opinion that it would be advis

able FOR THE EMPLOYEE TO BE AT HOME TO ATTEND THE ILL OR I NJURED FAM ILY MEMBER. 

During such an extension, or extensions, of personal business leave, seniority 

SHALL BE RETAINED, BUT IT SHALL NOT BE ACCUMULATED.

Section 3 - Sick Leave;

An employee who becomes ill or suffers an injury, AND who offers his doctor's 

CERTIFICATE AS TO THE NECESSITY FOR LEAVE OF ABSENCE AS A RESULT THEREOF, SHALL 

BE GRANTED LEAVE OF ABSENCE. APPLICATION FOR SUCH LEAVE SHALL BE MADE, IN WRIT

ING, to the City's Fire Chief.

ExTENSIOn(s) OF SICK LEAVE SHALL BE GRANTED, ON THE EMPLOYEE'S APPLICATION 

SIMILARLY SUPPORTED BY HIS DOCTOR'S STATEMENT.

Seniority shall be retained and accumulated during a sick leave of absence

TO THE EXTENT PROVIDED IN ARTICLE VII HEREOF.

An employee returning from sick leave OF ABSENCE may be required by the City, 

IN ITS DISCRETION, TO FURNISH A DOCTOR’S STATEMENT AS TO HIS FITNESS FOR THE WORK



TO WHICH HE WILL BE ASSIGNED FOLLOWING HIS LEAVE.

Section 4 - Union Business Leave:

Union business leave of absence shall be granted for the period of service 

for the Union, provided, however, that not more than one (1) employee shall be on 

such leave at any one time, that such leave shall not EXCEED THIRTEEN (13) CALEN

DAR WEEKS IN DURATION, AND THAT THE REQUEST FOR LEAVE SHALL BE MADE SUFFICIENTLY 

IN ADVANCE TO PERMIT THE CITY ADEQUATE TIME TO COVER THE WORK OF THE EMPLOYEE FOR 

WHOM LEAVE IS REQUESTED. A REQUEST FOR LEAVE FOR UNION BUSINESS SHALL BE MADE IN 

WRITING, SHALL BE SUBMITTED BY THE UNION’S SECRETARY TO THE ClTY’s FlRE CHIEF, AND 

SHALL STATE THE GENERAL PURPOSE FOR WHICH UNION BUSINESS LEAVE IS REQUESTED.

Seniority shall be retained and accumulated during the period of a Union 

BUSINESS LEAVE OF ABSENCE. THE CITY WILL REIMBURSE EMPLOYEE(s), AT REGULAR, STRAIGHT- 

TIME RATE, FOR WORK-TIME LOST WHILE ON UNION BUSINESS LEAVE, UPON REIMBURSEMENT 

REQUEST ACCOMPANYING THE UNION SECRETARY’S REQUEST FOR SUCH LEAVE FOR AN EMPLOYEE — 

BUT WILL NOT MAKE SUCH REIMBURSEMENT FOR MORE THAN A TOTAL OF FIVE (5) WORK DAYS 

IN THE CALENDAR YEAR JANUARY 1 THROUGH DECEMBER 31.

ARTICLE IX 

HOURS OF WORK AND WAGE-RATES

Section 1 - Hours of Work:

A. The Work Day:

The work day for employees in the Fire Fighting Division shall be a twenty- 

four (24) HOUR PERIOD, BEGINNING AT 7:00 o’clock, A.M. , LOCAL TIME AS OBSERVED 

by the City.

The work day for other employees of the Fire Department shall be from 2:00 

o'clock, A.M., to 4:30 o'clock, P.M. local time as observed by the City, daily.

The City and the Union mutually agree that an employee must be at his duty 

STATION AT THE STARTING TIME OF HIS SHIFT. THEY ALSO AGREE THAT, SINCE PROTEC

TION OF PERSONS ANO PROPERTY COMES FIRST, AN EMPLOYEE IN THE FlRE FIGHTING DIVI

SION WILL CONTINUE THE PRESENT PRACTICE OF REPORTING AT HIS DUTY STATION ELIGHT

LY AHEAD OF HIS STARTING TIME SO THAT THE EMPLOYEE(s) GOING OFF—SHIFT MAY PASS 

ON WORK INFORMATION TO HIM   AND OF STAYING ON-SHIFT UNTIL RELIEVED OF DUTY.

B. The Work Schedule; Manpower on Duty; Trading or Coverage of Work Time;

Recognizing the provisions of Act 125, Public Acts of Michigan, 1925. as 

AMENDED BY ACT 115. PUBLIC ACTS OF MICHIGAN, 1965. THE PARTIES AGREE THAT FIRE



FIGHTING EMPLOYEES SHALL BE SCHEDULED ON A THREE—PLATOON BASIS. AND THAT OTHER 

EMPLOYEES COVERED HEREBY SHALL BE SCHEDULED FOR A FIVE-DAY, FORTY-HOUR, WEEK.

In the event the above-mentioned Act(s) BE MODIFIED OR AMENDED DURING THE 

TERM OF THIS AGREEMENT, THE ClTY AGREES THAT, AT THE Union’s REQUEST, IT WILL 

DISCUSS WITH THE UNION REVISION OF THE FIRE FIGHTING WORK SCHEDULE JUST ABOVE 

AND OF OTHER MATTERS IN THIS AGREEMENT REASONABLY RELATED TO THAT SCHEDULE.

The PARTIES MUTUALLY RECOGNIZE that IT IS WITHIN THE SOLE DISCRETION OF 

the Fire Chief (or of his designee, in his absence) to determine the size of 

THE FIRE FIGHTING WORK FORCE ON DUTY ON A SCHEDULED SHIFT, AND THAT SUCH DETER

MINATION IS SUBJECT TO THE FOLLOWING CONSIDERATIONS, AMONG OTHERS:

The policy of the City’s citizens, expressed through their Council,

AS TO THE SIZE OF THE FIRE FIGHTING WORK FORCE TO BE EMPLOYED.

The legitimate interest of a fire fighter to perform his FIRE FIGHT

ING DUTIES IN AND WITH A FIRE FIGHTING GROUP OF ADEQUATE SIZE SO THAT HE

IS NOT EXPOSED TO UNREASONABLE HAZARDS IN AN INHERENTLY HAZARDOUS OCCUPATION.

The number of fire fighters, among those scheduled for work, who are

AVAILABLE TO WORK -- NOT BEING EXCUSEDLY ABSENT FOR REASONS SUCH AS ILL

NESS OR INJURY, HOLIDAY(s) OFF, VACATION.

The provisions of the above-identified Michigan Public Acts.

The number of fire fighters, among those not scheduled for work, who 

are AVAILABLE to work, and willing to work, on the shift.

Employees may trade work days, off-duty days, or a period of work hours, 

and one employee may voluntarily cover the work day or a period of work hours 

of another employee, provided, however, that approval of doing so is obtained, 

IN WRITING, FROM THE OFFICER-IN-CHARGE OF THE SHIFT ON WHICH THE NON-SCHEDULED 

EMPLOYEE WOULD WORK. In SUCH CASES, AUTHORITY AND PAY AND ANY OTHER EMPLOYMENT 

FACTOR WILL BE HANDLED AS THOUGH THE ORIGINALLY SCHEDULED EMPLOYEE HAD WORKED.

C. General:

The FOREGOING PROVISIONS OF THIS SECTION 1 ARE INTENDED TO INDICATE THE 

SCHEDULING OF HOURS OF WORK AND SHALL NOT BE CONSTRUED AS A GUARANTEE OF HOURS 

OF WORK.

Section 2 - Wage Rates;

A. Present Jobs:

The CLASSIFICATIONS OF WORK COVERED BY THIS AGREEMENT, AS OF THE DATE IT



IS ENTERED INTO, AND THE ANNUAL SALARY OF EMPLOYEES IN SUCH CLASSIFICATIONS, 

SHALL BE AS SET FORTH IN APPENDIX "B" WHICH IS ATTACHED HERETO ANO WHICH IS, 

BY THIS REFERENCE TO IT, INCORPORATED HEREIN.

B. TempoRaRY Appointment:

(1 ). Throughout the period of his temporary appointment to fill a position 

open on the City Civil Service Commission Eligibility List an employee 

SHALL BE PAID THE RATE OF HIS REGULAR JOB, OR THE RATE OF THE OPEN POSI

TION, WHICHEVER IS THE HIGHER RATE.

(2). On his FIRST SCHEDULED SHIFT ON WHICH HE IS APPOINTED TO PERFORM WORK

OTHER THAN HIS REGULAR JOB, A FIRE FIGHTER SHALL BE PAID THE RATE OF HIS 

REGULAR JOB. ON SUCCEEDING SCHEDULED SHIFTS ON WHICH HE IS APPOINTED OUT 

OF HIS REGULAR JOB, HE SHALL BE PAID THE RATE OF HIS REGULAR JOB, OR THE 

RATE OF THE JOB TO WHICH HE IS APPOINTED, WHICHEVER IS THE HIGHER RATE, 

UNTIL HE RESUMES WORK IN HIS REGULAR JOB ON A SCHEDULED SHIFT.

On THE FIRST THREE (3) SUCCESSIVE SCHEDULED SHIFTS ON WHICH HE IS 

APPOINTED TO PERFORM WORK OTHER THAN HIS REGULAR JOB, A SERGEANT OR LIEU

TENANT SHALL BE PAID THE RATE OF HIS REGULAR JOB. ON SUCCESSIVE SCHEDULED 

SHIFTS THEREAFTER ON WHICH HE IS APPOINTED OUT OF HIS REGULAR JOB, A SER

GEANT or Lieutenant shall be paid the rate of his regular job, or the rate 

OF THE JOB TO WHICH HE IS APPOINTED, WHICHEVER IS THE HIGHER RATE, UNTIL 

HE RESUMES WORK IN HIS REGULAR JOB ON A SCHEDULED SHIFT.

(3.) During a shift NOT ON HIS SCHEDULE, BUT WH I CH HE WORKS, AN EMPLOYEE 

WHO IS NOT ASSIGNED TO THE WORK OF HIS REGULAR JOB SHALL BE PAID THE RATE 

OF HIS REGULAR JOB OR THE RATE OF THE JOB TO WHICH HE IS ASSIGNED, WHICH 

EVER IS THE HIGHER RATE.

During the period for which an off-duty employee is called in to

WORK BECAUSE OF AN EMERGENCY SITUATION, HIS STRAIGHT-TIME RATE SHALL BE 

THE RATE OF HIS REGULAR JOB, OR THE RATE OF THE JOB TO WHICH HE IS ASSIGN

ED DURING THE PERIOD OF CALL-IN, WHICHEVER IS THE HIGHER RATE (AND HE SHALL 

BE PAID A PREMIUM ON THAT STRA IGHT-TIME RATE AS IS PROVIDED FOR IN ARTICLE 

X, Section 2, "Call-In Pay").

ARTICLE X 

WAGE SUPPLEMENTS 
(In Alphabetical Order)

Section 1 - Bereavement Time, with Pay:

At THE TIME OF THE DEATH OF a MEMBER OF HIS IMMEDIATE FAMILY, AS DEFINED BE 



LOW, AN EMPLOYEE SHALL BE GRANTED LEAVE OF ABSENCE, AS A PERSONAL BUSINESS LEAVE, 

SO THAT HE MAY MAKE FUNERAL ARRANGEMENTS, ATTEND THE FUNERAL, ETC., FOR A PERIOD 

OF TIME WHICH IS OF DURATION APPROPRIATE TO THE CIRCUMSTANCES PRESENTED (SUCH AS 

OUT-OF-TOWN TRAVEL INVOLVED). He SHALL BE PAID FOR NOT TO EXCEED TWO (2) OF HIS 

SCHEDULED WORK DAYS OF SUCH PERSONAL BUSINESS, BEREAVEMENT, LEAVE, IF THE FUNERAL 

IS HELD WITHIN THE STATE OF MICHIGAN, ANO FOR NOT TO EXCEED THREE (3) OF HIS SCHED

ULED WORK DAYS OF SUCH LEAVE IF THE FUNERAL IS HELD ELSEWHERE.

"Immediate family” shall mean grandparent, parent, father-in-law, mother- 

in-law, spouse, child, child-by-law, grandchild, brother or sister, wherever they 

may have resided, or any other family member who resided in the same household as 

the employee to the extent that a Federal income tax exemption, in the most recent 

year of filing, was claimed by some member of the employee’s household.

The City may require verification of the death and/or of the relationship 

of the employee to the deceased, at its discretion, following the leave and be

fore making payment for bereavement time. The City may withhold payment if the em

ployee did not make prompt request for leave, prior to taking the time off, so 

that his work could be covered in his absence.

Section 2 - Call-In Pay:

An off-duty employee who is called in to work to meet an emergency situation 

shall be guaranteed at least one (1) hour’s work or pay therefor. He shall be re

leased from duty when the equipment is back in service. He shall be paid for call

ed-in time on duty at the rate of two (2) times his straight-time rate.

Section 3 - Cost-of-Living Allowance:

All employees shall receive a Cost-of-Living Allowance pursuant to the following 

provisions therefor:

A. The Index to be Followed:

The Cost-of-Living Allowance will be determined in accordance with changes 

in the Consumer Price Index for Urban Wage Earners and Clerical Workers (includ

ing SINGLE workers), PUBLISHED BY THE U.S. DEPARTMENT OF LABOR STATISTICS 

(1957-1959=100), AND HEREINAFTER REFERRED TO AS THE BLS CONSUMER PRICE INDEX.

It is agreed between the parties that the continuance of the Cost-of-Liv- 

ing Allowance is dependent upon the availability of the official monthly BLS 

Consumer Price Index in its present form and calculated on the same bases as 

the Index for October 15, 1973, unless otherwise agreed by the parties.



B. The Dates and Basis of Adjustment of Cost-of-Living Allowance:

With the first pay period beginning on or after December 1, 1973, during 

THE TERM OF THE PRECEDING AGREEMENT, ADJUSTMENT WAS MADE IN THE CoST-OF-LIVING 

Allowance; at quarterly intervals thereafter, during the term of this Agreement, 

ADJUSTMENTS IN THE COST—OF—LIVING ALLOWANCE WILL BE MADE. The FOLLOWING TABULA

TION REFLECTS THE FOREGOING AS TO CoST—of —LIVING ALLOWANCE ADJUSTMENTS:

AND SO FORTH. THROUGH THE DURATION OF THIS AGREEMENT.

Effective Date 
of Adjustment

1st pay period BE

GINNING ON OR AFTER

Based on BLS Con
sumer Price Index 
ISSUED

December 1, 1973 October, 1973
March 1, 1974 January, 1974

June 1, 1974 April , 1974

Sept. 1, 1974 July , 1974

In the event the Bureau of Labor Statistics does not issue the Consumer 

Price Index on or before the beginning of any pay period referred to above, 

ANY ADJUSTMENT IN THE ALLOWANCE REQUIRED BY THE INDEX SHALL BE EFFECTIVE AT 

THE BEGINNING OF THE FIRST PAY PERIOD AFTER RECEIPT OF THE INDEX.

NO ADJUSTMENTS, RETROACTIVE OR OTHERWISE, SHALL BE MADE DUE TO ANY REVI

SION THAT MAY LATER BE MADE IN THE PUBLISHED FIGURES FOR THE BLS CONSUMER PRICE 

Index for any month on the basis of which the allowance has been determined.

C. The Amount and Application of Cost-of-Living Allowance:

The following table continues the table appearing in the preceding Agree

ment FROM THE POINT AT WHICH THAT TABLE ENDED; THE FORM IN WHICH IT IS PRESENT

ED IS INTENDED TO CLARIFY THE PARTIES' AGREEMENT WITH RESPECT TO ACCUMULATED 

Cost-of-Living Allowance and with respect to continuance of the Cost-of-Living 

Allowance, as hereinafter set forth.

INDEX

ALLOW

ANCE

151.7 - 152.035 cents
152.1 - 152.436 cents
152.5 - 152.837 cents
152.9 - 153.238 cents
153.3 - 153.639 cents
153.7 - 154.040 cents
154.1 - 154.441 cents
154.5 - 154.8 42 cents
154.9 - 155.243 cents
155.3 - 155.744 cents
155.7 - 156.0 45 cents
156.1 - 156.446 cents

INDEX ALLOW-
ANCE

156.1 - 156.8 47 cents

156.9 - 157.248 cents

157.3 - 157.649 cents

157.7 - 158.050 cents
158.1 - 158.451 cents

** 158.5 - 158.852 cents
158.9 - 159.23 cents
159.3 - 159.64 cents

159.7 - 160.05 cents
160.1 - 160.46 cents

160.5 - 160.87 cents
160.9 - 161.28 cents

INDEX
ALLOW-

ANCE

161.3 - 161.69 cents
161.7 - 162.0 10 cents
162.1 - 162.411 cents
162.5 - 162.812 cents
162.9 - 163.213 cents

163.3 - 163.614 cents

164.7 - 164.0
15 cents

164.1 - 164.416 cents
164.5 - 164.817 cents
164.9 - 165.218 cents
165.3 - 165.619 cents
165.7 - 166.020 cents

AND SO FORTH, WITH 1 cent ADJUSTMENT FOR EACH 0.4 CHANGE IN THE INDEX.



**DURlNG THE COURSE OF THE NEGOTIATIONS OF THIS AGREEMENT THE INDEX FOR OCTO

BER, 1973, WAS ISSUED; IT STOOD AT 158.8, CALLING FOR A CoST—OF —LIVING ALLOWANCE 

OF 52¢ PER HOUR. THE PARTIES AGREED THAT OF THE 52¢ SO DUE IN DECEMBER, 1973:

- Fifty cents (50¢) would be added to base salaries (and such addi

tion of accumulated Cost-of-Living Allowance to base salaries is reflect 

ed in Appendix "B" hereto);

- TWO CENTS (2¢ WOULD REPRESENT THE INITIAL Cost-0F-LIVING ALLOWANCE 

IN A NEW ACCUMULATION OF SUCH ALLOWANCE, AND, -

- IN NO EVENT WILL A DECLINE IN THE INDEX BELOW 158.1 PROVIDE A

BASIS FOR FURTHER REDUCTION IN THE STRAIGHT-TIME HOURLY RATE FOR ANY 

CLASSIFICATION COVERED BY THIS AGREEMENT.

The amount of the Cost-of-Living Allowance in effect at the time shall be

APPLIED TO EACH STRAIGHT-TIME HOUR FOR WHICH AN EMPLOYEE IS PAID, INCLUDING 

THE ACTUAL HOURS WORKED DURING A PERIOD OF OVERTIME. IT SHALL NOT BE ADDED TO 

THE EMPLOYEE’S HOURLY BASE RATE, AS THAT HOURLY BASE RATE IS DERIVED FROM HIS 

ANNUAL SALARY, AND OVERTIME PREMIUM SHALL NOT BE APPLIED TO IT.

D. Payment of Cost-of-Living Allowance:

Such amount as is due as Cost-of-Living Allowance shall be paid semi-annually, 

in June and in December.

Section 4 - Death Allowance:

Upon the death of an employee the City will pay his legally designated sur

vivor(s) FOR ANY ANd ALL VACATION CREDIT, AND FOR ONE-HALF (1/2) OF PAID SICK-TIME 

CREDIT WHICH HE HAD NOT USED UP TO THE TIME OF HIS DEATH.

Section 5 - Educational Assistance:

The City agrees to pay for books required for courses taken by a Fire Fighter

AS PART OF a DEGREE PROGRAM IN FI RE SCIENCE OR THE EQUIVALENT COLLEGE LEVEL PROGRAM,

SUBJECT TO ADVANCE VERIFICATION AND APPROVAL OF THE ClTY.

The City agrees to pay a member of the bargaining unit annual supplemental pay,

on the following basis, for college credits toward a degree program in Fire Science

AND FOR EARNED DEGREES IN FIRE SCIENCE:

Semester
Cred its

Quarter
Hours

Annual
Payment

30 45 $150.00
60 90 300.00
90 135 450.00

----- BS or BA Degree BS or BA Degree— .. 600.00

Payments will be divided into four (4) quarterly payments with an adjustment made



IN THE SUBSEQUENT QUARTER WHEN CREDITS ARE RECEIVED.

Section 6 - Food Allowance:

During the month of January, as of January 1st, each year within the term 

of this Agreement, the City will pay to each employee in the Fire Fighting Divi

sion a food allowance of $245.00. Such being a payment for the following year, 

THEN BEGINNING, AN EMPLOYEE WHOSE EMPLOYMENT TERMINATES, FOR ANY REASON, DURING 

THE YEAR, SHALL REPAY TO THE ClTY AN AMOUNT WHICH REPRESENTS THE FOOD ALLOWANCE 

PAYMENT MADE TO HIM FOR THE PERIOD OF THE YEAR DURING WHICH HE WAS NOT EMPLOYED 

by the City.

Section 7 - Health Care Insurance:

For any employee covered by this Agreement, and his dependents, the City 

WILL PAY, DURING THE TERM OF THIS AGREEMENT, THE FULL COST OF BLUE CROSS COM

PREHENSIVE Hospital, Semi-Private, Service, with Riders D and D45NM, MM, and 

two dollar ($2.00) Prescription Drug Program Rider, and of Blue Shield, MVF-1 

Service.

Upon an employee’s retirement from employment by the City, and during the 

PERIOD OF HIS RETIREMENT THEREAFTER - SO LONG as HIS GROSS INCOME, INCLUDING RE

TIREMENT PENSION FROM THE ClTY,IS LESS THAN $10,000.00, AS REPORTED TO THE IN

TERNAL Revenue Service - the City will pay the full cost of the above health 

CARE INSURANCE COVERAGES, FOR SUCH RETIREE AND HIS SPOUSE, UNTIL EACH HAS REACH

ED AGE 65 AND, FROM AND AFTER HIS REACHING AGE 65, SHALL PAY THE FULL COST OF HIS 

Blue Cross/Blue Shield health care insurance plan which supplements his own Medi

care HEALTH CARE COVERAGE.

Section 5 - Holidays: "Holidays in Lieu” as "Winter Vacation" :

For employees other than those in the Fire Fighting Division, whose work 

DAY AND WORK SCHEDULE ARE DIFFERENT FROM THOSE FOR FIRE FIGHTING DIVISION EMPLOY

EES, AS IS COVERED IN ARTICLE IX, SECTION 1(A) AND (B) , HEREOF, THE ClTY RECOG

NIZES THE FOLLOWING HOLIDAYS: NEW Year’s Day, LINCOLN’S BIRTHDAY, WASHINGTON’S 

Birthday, one-half (1/2) day on Good Friday, Memorial Day, Independence Day, Labor 

Day, Veterans’ Day, Thanksgiving, one-half (1/2) of the day before Christmas, 

Christmas Day, and one-half of the day before New Year’s Day. Such an employee 

WHO IS SCHEDULED OFF-WORK FOR OBSERVANCE OF ANY OF THE FOREGOING HOLIDAYS WILL 

BE PAID FOR SUCH HOLIDAY AT HIS REGULAR, STRAIGHT—TIME, RATE. If HE IS SCHEDULED’ 

TO WORK ON A HOLIDAY HE WOULD, OTHERWISE, HAVE OBSERVED, HE WILL BE PAID HOLIDAY 

PAY IN ADDITION TO PAY FOR TIME WORKED, OR WILL BE SCHEDULED OFF ON A DAY TO COM

PENSATE HIM FOR HIS LOST HOLIDAY, AT THE CITy’s OPTION. HE SHALL HAVE ONE DAY



ADDED TO ANY VACATION PERIOD WHICH INCLUDES A HOLIDAY HE WOULD, OTHERWISE, HAVE 

BEEN SCHEDULED OFF.

Recognizing that - regardless of holidays - fire protection service must be 

PROVIDED ALL HOURS OF THE DAY AND EACH DAY OF THE YEAR, EACH EMPLOYEE OF THE FIRE 

Fighting Division will be allowed six (6) work days off, with pay, in the months 

of September through May, as "winter vacation”, in lieu of being scheduled off on 

the day of observance of particular holidays.

The winter vacation schedule list shall be posted no later than June 15th, 

FOR EXAMINATION AND CHOICE OF PREFERRED WINTER VACATION TIME BY FIRE FIGHTING 

Division employees. All choices of preferred winter vacation time - in period(s) 

OF AT LEAST ONE (1) DAY OR ONE (1) WORK PERIOD, USING ALL WINTER VACATION TIME IN 

THE MONTHS OF SEPTEMBER THROUGH MAY THEREAFTER - WILL BE ACTED UPON ON AUGUST 15TH 

WITH FIRST PREFERENCE GOING TO THOSE HAVING THE MOST SENIORITY. EACH UNIT SHALL 

SELECT WINTER VACATION TIME INDEPENDENTLY OF THE OTHERS.

After August 15th, requests for winter vacation time will be granted in the 

ORDER IN WHICH THEY ARE SUBMITTED.

Payment in lieu of holiday(s) off, as winter vacation time, will not be made 

to an employee of the Fire Fighting Division, unless such work day(s) off be given 

up at the City’s request, in writing, a request which will not be made unless the 

allowance of holiday(s) off might result in impairment of the City’s services, in 

THE JUDGMENT OF THE ClTY’s FIRE CHIEF.

Section 9 - In-Service Training Pay:

It is recognized that an employee may be required to attend a City-sponsored 

PERIOD OF JOB-RELATED TRAINING, WHETHER OR NOT SUCH PERIOD FALLS ON A DAY OFF IN 

HIS WORK SCHEDULE. AN EMPLOYEE WHO ATTENDS SUCH A PERIOD OF IN-SERVICE TRAINING 

WHEN, OTHERWISE, HE WOULD HAVE BEEN OFF-WORK, SHALL BE PAID AT TIME AND ONE-HALF 

FOR SUCH PERIOD, AND FOR NOT LESS THAN ONE (1) HOUR AT THAT RATE, IN ANY CASE. 

Section 10 - Jury Duty Pay Supplement:

During the period when an employee is performing required jury service, the 

City will pay him the amount, if any, by which his fees for jury service are 

LESS than THE PAY he WOULD have RECEIVED had HE WORKED HIS SCHEDULED WORK DAYS 

DURING HIS PERIOD OF JURY SERVICE, PROVIDED THAT THE EMPLOYEE GIVES TO THE 

City’s Fire Chief prompt notice of his call for jury service and, after such ser

vice, PROVIDES EVIDENCE SATISFACTORY TO THE CITy’s FlRE CHIEF OF HlS PERFORMANCE 

OF JURY SERVICE AND OF THE PAYMENT HE RECEIVED THEREFOR.



Section 11 - Life Insurance:

The City will provide to each employee covered hereby, without cost to him, 

INSURANCE ON HIS LIFE IN THE AMOUNT OF TEN-THOUSAND DOLLARS ($10,000.00) WITH 

DOUBLE INDEMNITY PROVISION, AND IN THE AMOUNT OF ONE THOUSAND DOLLARS ($1,000.00), 

WITHOUT DOUBLE INDEMNITY PROVISION, TO EACH RET I REE FROM SERVICE IN THE FIRE DE

PARTMENT WHO, OTHERWISE, WOULD BE COVERED BY THIS AGREEMENT, SUCH LIFE INSURANCE 

BEING PROVIDED AT NO COST TO THE RETIREE. ALL THE FOREGOING PROVISIONS FOR LIFE 

INSURANCE COVERAGE ARE, OF COURSE, SUBJECT TO THE ELIGIBILITY REQUIREMENTS OF 

THE CARRIER OF SUCH COVERAGE.

Section 12 - Longevity Bonus:

On THE FIRST PAY-DAY IN DECEMBER OF EACH YEAR, DURING THE TERM OF THIS AGREE

MENT, THE City will pay to an employee A LONGEVITY BONUS BASED on his seniority as 

SHOWN ON THE SENIORITY LIST AND ON HIS ANNUAL SALARY AS SET FORTH IN APPENDIX "B"

ATTACHED HERETO, AS FOLLOWS:

Seniority
Longevity Bonus as Per 

Centage of Annual Salary

Four (4) years, or more 2%

Nine (9) years, or more 3%

Fourteen (14) years, or more 4%

Nineteen (19) years, or more 5%

Twenty-four (24) years, or more 6%

Section 13 - Military Reserve Pay Supplement:

For not to exceed six (6) work days in the calendar year January 1 through 

December 31, the City will pay an employee the amount, if any, by which his pay 

WHILE ON FULL-TIME ACTIVE DUTY WITH THE ARMED FORCES RESERVE OR THE NATIONAL 

Guard is less than the pay he would have received had he worked his scheduled 

DAYS DURING his PERIOd(s) OF SUCH DUTY, PROVIDED THAT THE EMPLOYEE GIVES TO THE 

City’s Fire Chief prompt notice, in writing, of such period(s) of duty and, 

AFTER SUCH DUTY PERlOD(s), PROVIDES TO THE CITy’s FIRE CHIEF EVIDENCE SATISFAC

TORY to the City’s Paymaster of his performance of duty and of the payment he 

RECEIVED THEREFOR.

Section 14 - Overtime:.

For all work time outside of his schedule and in his regular job, an employ

ee SHALL BE PAID AT TIME AND ONE-HALF THE RATE OF HIS CLASSIFICATION. FOR ALL 

WORK TIME OUTSIDE OF HIS SCHEDULE AND IN ANOTHER JOB TO WHICH HE IS TEMPORARILY 

APPOINTED, AN EMPLOYEE SHALL BE PAID AT TIME AND ONE-HALF THE RATE TO WHICH HE 

IS ENTITLED PURSUANT TO ARTICLE IX, SECTION 2(B). The FOREGOING SHALL APPLY TO



EMPLOYEES IN THE FIRE FIGHTING DIVISION, ANO SHALL NOT APPLY TO NON-SCHEDULED 

TIME WHICH SUCH AN EMPLOYEE WORKS BECAUSE OF AN EXCHANGE OF WORK TIME WITH ANOTHER 

EMPLOYEE, OR TO NON-SCHEDULED TIME WHICH HE VOLUNTARILY WORKS FOR ANOTHER EMPLOYEE. 

AS IS PROVIDED IN ARTICLE X, SECTION 2, AN EMPLOYEE SHALL BE PAID DOUBLE-TIME, OF 

THE RATE OF THE JOB TO WHICH HE IS ASSIGNED, FOR TIME WORKED IN RESPONSE TO AN 

EMERGENCY CALL-IN.

Employees outside of the Fire Fighting Division will be paid time and one- 

half OF THEIR REGULAR RATE FOR TIME WORKED OUTSIDE OF THEIR WORK SCHEDULE, EXCEPT 

THAT TIME WORKED ON THEIR HOLIDAYS SHALL BE COMPENSATED AS IS PROVIDED FOR IN 

Article X, Section 8.

Overtime shall not be pyramided; that is, overtime payment shall not be dupli

cated FOR THE SAME HOURS WORKED UNDER ANY OF THE TERMS OF THIS AGREEMENT.

Sect ion 15 - Personal Business Time:

As of January 1st each employee not in the Fire Fighting Division shall be 

credited with sixteen (16) hours of "Personal Business Time" at his basic hourly 

rate. By prior arrangement made with the City’s Fire Chief such an employee may 

be scheduled off for four (4) HOURS four (4) TIMES, or for eight (S) hours twice, 

AND SUCH PERIOD(s) SHALL BE CHARGED TO AND PAID FROM HIS "PERSONAL BUSINESS TIME"  

CREDIT.

As of January 1st each employee in the Fire Fighting Division shall be credit
ed WITH FORTY-EIGHT (48) HOURS OF "PERSONAL BUSINESS TIME" AT HIS BASIC HOURLY 

rate. By prior arrangement made with the City’s Fire Chief such an employee may 
BE SCHEDULED OFF FOR TWELVE (12) HOURS FOUR (4) TIMES, OR FOR TWENTY-FOUR (24) 

HOURS TWICE.

"Personal Business Time" shall not be cumulative year-to-year; any such credit 

REMAINING ON JANUARY 1 ST FROM THE PRIOR YEAR SHALL BE CANCELLED.

Section 16 - Physical Examination:

Prior to beginning work in the Department an employee will submit a Health 

History on the form provided by the City, and he will have a chest x-ray ano 

POSSIBLY OTHER X-RAYS OR FLUOROSCOPIC EXAMINATION, AND LABORATORY TESTS. As DEEM

ED advisable by the City’s Fire Chief, additional physical examination(s), includ

ing X-RAYS, FLUOROSCOPIC EXAMINATION, AND/OR LABORATORY TESTS, WILL BE GIVEN OR 

repeated, during employment. Physical examination will be given by a City-select

ed doctor; the full cost of all physical examination will be paid by the City.



Section 17 - Repair or Replacement or Duty-Damaged Personal Articles:

The City will reimburse an employee the fair cost of repairing or replacing 

(repair or replacement to be at the City’s option) personal articles (such as 

EYE GLASSES, DENTURES, HEARING AID) WHICH AN EMPLOYEE WEARS OR CARRIES, NOT IN- 

APPROPRIATELY TO HIS WORK, WHILE ON DUTY, AND WHICH ARE LOST OR DAMAGED OR DE

STROYED IN A DUTY-CONNECTED, AND NOT NEGLIGENT, MANNER.

Section 18 - Retirement or Resignation Allowance:

An employee who retires, or is retired, under the Retirement Pension Plan 

PROVIDED FOR IN THE NEXT SECTION, AND WHO BECOMES A PENSIONER THEREUNDER, WILL 

BE PAID FOR ANY AND ALL VACATION CREDIT, AND FOR ONE-HALF (1/2) OF PAID SICK-TIME 

CREDIT, WHICH HE HAD NOT USED UP TO THE TIME OF HIS RETIREMENT.

AN EMPLOYEE WHO RESIGNS AND WHO, AT THE EFFECT IVE DATE OF HIS RESIGNATION, 

HAS TWENTY (20) YEARS, OR MORE, SERVICE IN THE FIRE DEPARTMENT, WILL BE PAID FOR 

ANY AND ALL VACATION CREDIT, AND FOR THIRTY PER CENT. (30%) OF PAID SICK TIME 

CREDIT, WHICH HE HAD NOT USED UP TO THE EFFECTIVE DATE OF HIS RESIGNATION.

Section 19 - Retirement Pension Plan:

An employee covered by this Agreement will be eligible to participate in 

the City’s Retirement Pension Plan, provided for by the City’s Charter, if and 

TO THE EXTENT AND ON THE BASES PROVIDED FOR IN SUCH RETIREMENT PENSION PLAN.

Section 20 - Shift Premium:

An EMPLOYEE WHO IS NOT IN THE FIRE FIGHTING DIVISION AND WHOSE WORK DAY IS 

FROM 4:30 P.M. TO MIDNIGHT, SHALL RECEIVE A SHIFT PREMIUM OF TWO AND ONE-HALF PER

CENT (2 1/2%) OF HIS STRAIGHT-TIME EARNINGS FOR SUCH SHIFT. SUCH AN EMPLOYEE WHOSE 

WORK DAY IS FROM MIDNIGHT TO 8:00 A.M. SHALL RECEIVE A SHIFT PREMIUM OF FIVE PER 

CENT. (5%) OF HIS STRAIGHT-TIME EARNINGS FOR SUCH SHIFT.

Section 21 - Sick Time, with Pay:

An EMPLOYEE SHALL, UPON COMPLETING HIS PROBATIONARY PERIOD, BE CREDITED WITH 

six (6) days of Paid Sick Time and, thereafter, he shall be credited with one (1) 

day of Paid Sick Time upon his completion of each calendar month of service for 

the City.

A "day" of Paid Sick Time Credit for a member of the Fire Fighting Division 
SHALL BE TWENTY-FOUR (24) HOURS; FOR OTHER EMPLOYEES OF THE FIRE DEPARTMENT A "DAY" 

of Paid Sick Time Credit shall be eight (8) hours.



Paid Sick Time Credit may be accumulated to a maximum of one hundred (100) 

days, or twenty-four hundred (2,400) hours, by a member of the Fire Fighting Divi

sion, and to a maximum of one hundred (100) days, or eight hundred (800) HOURS, 

BY OTHER EMPLOYEES OF THE FIRE DEPARTMENT COVERED HEREBY. If AN EMPLOYEE REACHES 

THE MAXIMUM ACCUMULATION, HE SHALL THEREAFTER BE PAID FOR ONE-HALF ( 1/2) THE HOURS 

WHICH, OTHERWISE, WOULD BE ADDED TO HIS PaID SICK TlME CREDIT.

During the period of his absence from work due to illness or injury which

IS NOT WORK-CONNECTED an EMPLOYEE WILL BE PAID FROM, AND TO THE EXTENT OF, HIS 

Paid Sick Time Credit, being charged one (1) hour against that credit for each 

ONE (1) HOUR of SCHEDULED WORK TIME LOST DUE TO ILLNESS OR INJURY.

An EMPLOYEE WHO BECOMES ILL OR WHO IS INJURED ANO WHO EXPECTS TO BE OFF 

WORK SO AS TO USE HlS PaID SICK TlME CREDIT MUST NOTIFY THE OFF ICER—IN—CHARGE 

of the Fire Station to which he is assigned, as promptly as is practicable under 

THE CIRCUMSTANCES BUT, IN ANY EVENT, NO LATER THAN ONE (1) HOUR PRIOR TO THE 

STARTING TIME OF HIS WORK DAY. HlS FAILURE TO DO SO WILL JUSTIFY THE ClTY’s DENIAL 

OF HIS CLAIM AGAINST HIS PaID SICK TlME CREDIT.

The City may require a doctor’s certificate to confirm the reason for an 

ABSENCE FROM WORK FOR WHICH AN EMPLOYEE MAKES AN ILLNESS OR INJURY CLAIM AGAINST 

his Paid Sick Time Credit, if the absence occurs the day before or after a per

iod of scheduled timeoff (time off in his work schedule, vacation, holiday, etc.).

An employee who frequently depletes, or reduces to a low point, his Paid 

Sick Time Credit may thereby indicate that his health is not suitable for his 

EMPLOYMENT AND SO OCCASION HIS BEING PLACED IN SICK LEAVE OF ABSENCE STATUS.

Section 22 - Social Security:

Both the City and the employee are required to pay the same amount of Social 

Security Tax, on an employee’s gross earnings up to a maximum amount of earnings 

also established by Federal law. The City deducts the employee’s Social Security 

Tax from his pay check, matches the amount deducted, and remits the total amount 

to the Federal Government, to the credit of the employee’s Social Security Account.

The increase in the Social Security Tax and the schedule of taxation present

ly established for payment by the City and by the employee are as follows:

Year
Employer’s 

Tax Rate
Employee's 

Tax Rate
Total 
Tax

Total Dollar Tax on Maxi- 
mum Earnings Taxable

1954 2.00% 2.00% 4.00% $ 168.00 (on $ 4,200.00)
1967 4.40% 4.40% 8.80% 580.80 (on 6,600.00)
1974 5.85% 5.85% 11.70% 1,404.00(on 12,000.00)



Section 23 - Standby Pay:

It IS RECOGNIZE0 THAT THE FIRE CHIEF, OR HIS DESIGNEE, MAY REQUEST AN OFF- 

DUTY EMPLOYEE TO BE ON CALL, AVAILABLE AT A TELEPHONE NUMBER WITHIN THE ClTY, 

TO REPORT FOR DUTY UNDER CIRCUMSTANCES CALLING FOR THE AVAILABILITY OF STANDBY 

MANPOWER, IN THE JUDGMENT OF THE FIRE CHIEF OR HIS DESIGNEE. An EMPLOYEE WHO 

ACCEPTS A REQUEST SO TO REMAIN IN STANDBY STATUS WILL BE PAID TWENTY DOLLARS 

($20.00) FOR EACH PERIOD OF TWELVE (12) CONSECUTIVE HOURS DURING WHICH HE IS 

ON CALL AND SUBJECT TO REPORTING FOR DUTY.

Section 24 - Uniform Allowance:

Annually, the Fire Inspector shall receive from the City payment of four 

HUNDRED DOLLARS ($400.00) AS A UNIFORM MAINTENANCE ALLOWANCE, AND EACH OTHER EM

PLOYEE COVERED HEREBY SHALL RECEIVE TWO HUNDRED DOLLARS ($200.00) AS A UNIFORM 

maintenance allowance. These amounts are paid in recognition of the fact that 

THERE ARE COSTS INVOLVED FOR EMPLOYEES IN WEARING THE CLOTHING AND INSIGNIA RE

QUIRED TO BE WORN WHILE ON DUTY, TO IDENTIFY THEM AS MEMBERS OF THE FIRE DEPART

MENT IN THE COURSE OF PERFORMING THEIR DUTIES.

Section 25 - Vacation, with Pay:

A. Eligibility and Allowances:

The vacation-eligibility year shall be the calendar year, January 1 through 

December 31.

On December 31 st of the year in which he is employed, a member of the Fire 

Department shall be eligible for a vacation pro rated according to whichever of 

the vacation allowance tables, at its one-year level, applies to him. Thereafter, 

IF HE IS A MEMBER OF THE FIRE FIGHTING DIVISION, HE SHALL, ON DECEMBER 31st OF 

THE YEARS OF HIS EMPLOYMENT, ESTABLISH ELIGIBILITY FOR WORK DAYS OFF, AS VACATION 

DAYS, AS follows:

Vacation Eli- 
gibility Years

Work Days as 
Vacation Days

One (1) year, or more 6

Seven (7) years, or more 9

Fifteen (15) years, or more 12

Other employees of the Fire Department shall thereafter, on December 31st of the

YEARS OF THEIR EMPLOYMENT, ESTABLISH ELIGIBILITY FOR WORK DAYS OFF, AS VACATION

DAYS, AS FOLLOWS:

Vacation Eli- 
gibility Years

Work Days as 
Vacation Days

One (1) year, or more 10

Seven (7) years, or more 15

Fifteen (15) years, or more 20



An employee will be allowed to carry forward into a vacation year a maxi

mum OF THEN (10) WORK DAYS AS VACATION DAYS, FROM PRECEDING VACATION YEAr(s).

B. SCHEDULING :

Vacation day(s) will be arranged between the employee and the City’s Fire 

Chief, in periods of at least one (1) work day, or one (1) period using all vaca 

tion days, in the months of June through August as a general practice, provided, 

HOWEVER, THAT my MUTUAL AGREEMENT BETWEEN THE EMPLOYEE AND THE City’s FIRE CHIEF 

vacation days may be taken in other months. 

The vacation schedule list shall be posted no later than January 15th, for 

examination and choice of preferred vacation time. Each unit shall select vaca

tion time independently of the others. All choices of preferred vacation time 

WILL BE ACTED UPON ON MARCH 15TH, WITH FIRST PREFERENCE GOING TO THOSE HAVING 

THE MOST SENIORITY.

IF TWO (2) OR MORE EMPLOYEES REQUEST THE SAME DAY(s) OFF, OR OVERLAPPING 

DAY(s), AND THEY CANNOT BE 80 SCHEDULED OFF CONSISTENT WITH THE DEPARTMENT’S 

PERFORMANCE OF ITS SERVICES, IN THE JUDGMENT OF THE CITy’s FIRE CHIEF, CHOICE 

OF DAY(s) OFF SHALL BE GRANTED IN STRAIGHT SENIORITY ORDER OF THE EMPLOYEES IN

VOLVED AS APPEARS ON THE SENIORITY LIST.

After March 15th, requests for vacation time will be granted in the order 

in which they are submitted.

C. Payment :

Vacation pay shall be computed at the employee’s regular, straight-time, 

rate for the last pay period prior to the start of the vacation period involved.

Payment in lieu of vacation day(s) off will not be made to an employee, 

UNLESS GIVEN UP AT THE CITy’s REQUEST, IN WRITING, A REQUEST WHICH WILL NOT 

BE MADE UNLESS THE ALLOWANCE OF THE VACATION DAy(s) OFF MIGHT RESULT IM IM

PAIRMENT of the City’s services, in the judgment of the City’s Fire Chief.

Section 26 - Work-Connected Illness or Injury Time:

An employee who suffers an illness or injury arising out of and in the course 

of his employment, and who is thereby caused to be unable to work, will, neverthe

less, RECEIVE PAY AT HIS REGULAR RATE FOR THE FIRST SIXTY (60) CALENDAR DAYS THAT 

HE IS SO OFF-DUTY AND IN SICK LEAVE STATUS, AND NO CHARGE WILL BE MADE AGAINST HIS 

Paid Sick Time Credit during that period. He will continue to accumulate vacation 
AND SICK TIME CREDIT DURING SUCH SIXTY (60) DAY PERIOD.

If the employee continues in sick leave status, due to work-connected ill

ness or injury, he will cease to accrue vacation and sick time -- BUT HE will,

BEGINNING WITH THE SlXTY-FlRST (61st) CALENDAR DAY OF SO BEING OFF-DUTY, BE PAID



AT HIS REGULAR RATE AND HE WILL BE CHARGED ONLY ONE—THIRD (1/3) DAY AGAINST HlS 

Paid Sick Time Credit for each such day off-duty, continuing to the extent of his 

Paid Sick Time Credit. However, if his Paid Sick Time Credit is thereby exhausted 

PRIOR TO THE EXPIRATION OF TWELVE (12) WEEKS, MEASURED FROM THE DATE OF ILLNESS 

OR INJURY AND GOING OFF-DUTY AS A RESULT THEREOF, HE WILL, NEVERTHELES , CONTINUE

TO BE PAID AT HIS REGULAR RATE FOR SUCH TWELVE—WEEK PERIOD.

If AN EMPLOYEE IS ELEIGIBLE for workmen’s compensation BENEFITS, HE SHALL MAKE 

APPLICATION THEREFOR, AND HE SHALL ADVISE THE CITy’s CONTROLLER, IN WRITING, AS TO 

WHETHER HE WISHES TO KEEP HIS WORKMEN’S COMPENSATION-CHECKS AND HAVE THE AMOUNT 

THEREOF DEDUCTED FROM HIS REGULAR PAY, OR TO TURN SUCH CHECKS OVER TO THE CiTY’s 

Controller promptly upon receipt, and continue to receive his regular pay as above 

PROVIDED.

Section 27 - Work-Gear Furnished:

For the duration of this Agreement the City will continue to furnish, without 

COST to AN EMPLOYEE, SUCH PROTECTIVE CLOTHING, TOOLS, AND EQUIPMENT AS IT FURNISH

ED PRIOR TO THE EFFECTIVE DATE OF THIS AGREEMENT FOR THE FIRE FIGHTING, OR OTHER, 

SERVICES PERFORMED BY THE EMPLOYEE. The ClTY WILL REPLACE, WITHOUT COST TO THE 

EMPLOYEE, ANY 8UCH PROTECTIVE CLOTHING, TOOLS, OR EQUIPMENT WHICH HE TURNS IN ANO 

WHICH, IN THE JUDGMENT OF THE CiTY’s FIRE CHIEF, IS IN CONDITION UNSAFE OR UNSUIT

ABLE FOR FURTHER USE AND DOES NOT EVIDENCE MIS-USE FOR ITS PURPOSE.

Section 23 - Workmen’s Compensation:

Pursuant to Michigan law, the City provides, at its sole expense, Workmen’s 

Compensation coverage for each employee covered by this Agreement.

ARTICLE XI 

MISCELLANEOUS
(In Alphabetical Order)

Section 1 - Addresses and Telephone Numbers of Employees:

Each employee covered by this Agreement - whether he is on or off the active 

PAYROLL OF THE ClTY - SHOULD KEEP THE CiTY’s FIRE CHIEF CURRENTLY INFORMED OF HIS 

CORRECT ADDRESS AND OF HIS TELEPHONE NUMBER, IF ANY.

IN THE CASE OF AN EMPLOYEE ON THE CiTY’s ACTIVE PAYROLL, NOTICE OF CHANGE OF 

ADDRESS OR TELEPHONE NUMBER SHALL BE DEEMED GIVEN ONLY IF THE EMPLOYEE MAKES THE 

CHANGE ON THE FORM AVAILABLE FROM THE CiTY’s FlRE CHIEF AND RETURNS SUCH FORM TO 

HIM, DULY COMPLETED. The ClTY SHALL GIVE THE EMPLOYEE A RECEIPT FOR HIS NOTICE 

OF CHANGE OF ADDRESS OR OF TELEPHONE NUMBER.

IN THE CASE OF AN EMPLOYEE OFF THE ClTY'S ACTIVE PAYROLL (SUCH AS ON LEAVE 

OF ABSENCE, LAYOFF, VACATION, HOLIDAY), NOTICE OF CHANGE OF ADDRESS OR OF TELE

PHONE NUMBER SHALL BE DEEMED GIVEN ONLY IF THE EMPLOYEE FOLLOWS THE PROCEDURE



ABOVE, OR GIVES NOTICE BV REGISTERED OR CERTIFIED MAIL ADDRESSED TO "FIRE CHIEF,

City of Harper Woods, 19617 Harper Avenue, Harper Woods, Michigan 48225".

The City shall be entitled to rely on the last address and telephone number 

FURNISHED TO IT BY AN EMPLOYEE PURSUANT TO THE FOREGOING, AND SHALL HAVE NO RESPON

SIBILITY TO AN EMPLOYEE FOR HIS FAILURE TO RECEIVE NOTICE WHICH ARISES FROM HIS 

NOT FOLLOWING The PROCEDURES ABOVE.

Section 2 - Anti -Discrimination:

The City and the Union agree that all provisions of this Agreement shall be 

applied to all employees covered hereby without regard to RACE, CREED, national 

origin, marital status, sex or age.

Section 3 - Bulletin Board for Union Notices:

The City agrees to provide a bulletin board for the Union's use in posting 

NOTICES OF ITS MEETINGS, ELECTIONS, AND RECREATIONAL AND SOCIAL ACTIVITIES. OTHER 

TYPES OF NOTICES SHALL NOT BE POSTED UNLESS AND UNTIL APPROVED BY THE City's FIRE 

Chief.

Section 4 - Copies of This Agreement:

The City agrees to reproduce copies of this Agreement on paper no larger 
THAN EIGHT AND ONE-HALF BY ELEVEN INCHES (8 1/2" X 11”), AND TO FURNISH TO THE UNION, 

WITHOUT CHARGE, THIRTY-FIVE (35) SUCH COPIES FOR ITS DISTRIBUTION TO EMPLOYEES 

PRESENTLY COVERED BY THE AGREEMENT OR WHO MAY, DURING ITS TERM, COME WITHIN ITS 

COVERAGE.

Section 5 - Effect of This Agreement:

This Agreement supersedes any past practice or previous agreement, written 

OR ORAL, BETWEEN THE PARTIES HERETO, OR BETWEEN EITHER OF THEM AND ANY EMPLOYEE(s) 

COVERED HEREBY, WHICH IS IN CONFLICT WITH THIS AGREEMENT.

Section 6 - Effect of Invalidity of Provision of This Agreement:

If any provision of this Agreement be held invalid under existing or future 

legislation, State or Federal, the remainder of this Agreement shall not be affect

ed THEREBY, AND THE PARTIES SHALL PROMPTLY UNDERTAKE TO REVISE THE PROVISION SO 

AFFECTED SO AS TO BRING IT INTO COMPLIANCE WITH THE LAW.

Section 7 - Maintenance of Equipment and Station House:

Employees covered hereby will continue to keep equipment and the station house 

IN GOOD OPERATING and/or NEAT CONDITION, BUT WILL NOT BE CALLED UPON TO MAKE OVER

HAULS OR MAJOR REPAIRS USUALLY PERFORMED BY A VEHICLE MECHANIC OR A BUILDING TRADES

MAN



Section 8 - Maintenance of Standards:

The City agrees that all conditions of employment relating to rates of pay, 

WAGES, WAGE SUPPLEMENTS, HOURS OF EMPLOYMENT OR OTHER CONDITIONS OF EMPLOYMENT, 

SHALL BE MAINTAINED AT NOT LESS THAN THE HIGHEST MINIMUM STANDARDS IN EFFECT AT 

THE TIME OF SIGNING THIS AGREEMENT, AND THE CONDITIONS OF EMPLOYMENT SHALL BE IM

PROVED WHEREVER SPECIFIC PROVISION FOR IMPROVEMENT IS MADE ELSEWHERE IN THIS 

Agreement.

IT IS MUTUALLY AGREED THAT THE PROVISIONS ABOVE SHALL NOT APPLY TO INADVER

TENT OR BONA FIDE ERRORS MADE BY THE CITY OR THE UNION IN APPLYING THE TERMS ANO 

CONDITIONS OF THIS AGREEMENT, PROVIDED SUCH ERROR IS CORRECTED WITHIN THIRTY (30) 

CALENDAR DAYS FROM THE DATE OF ERROR, OR FROM THE DATE OF DISCOVERY OF THE ERROR, 

AS THE CASE MAY BE.

Section 9 - Strikes; Work Interruptions:

The parties to this Agreement mutually recognize that the services perform

ed BY EMPLOYEES COVERED BY THIS AGREEMENT ARE SERVICES ESSENTIAL TO THE PUBLIC 

HEALTH, SAFETY AND WELFARE. The PARTIES, IN THIS AGREEMENT, PROVIDE GRIEVANCE 

AND ARBITRATION PROCEDURES, AND SPECIAL PROCEDURES, FOR THE REASONABLE AND SENS

IBLE RESOLUTION OF DISPUTES AND OTHER MATTERS. The UNION THEREFORE AGREES THAT 

THERE SHALL BE NO INTERRUPTION OF THE AFOREMENTIONED SERVICES, FOR ANY CAUSE 

WHATSOEVER, BY THE EMPLOYEES IT REPRESENTS, NOR SHALL THERE BE ANY CONCERTED 

FAILURE BY THEM TO REPORT FOR DUTY, NOR SHALL THEY ABSENT THEMSELVES FROM THEIR 

WORK, NOR ABSTAIN IN WHOLE OR IN PART FROM THE FULL, FAITHFUL ANO PROPER PERFORM

ANCE OF THE DUTIES OF THEIR EMPLOYMENT, NOR PICKET THE City’s PREMISES ON ANY 

MATTER SUBJECT TO THE AFOREMENTIONED PROCEDURES. THE UNION FURTHER AGREES THAT 

THERE SHALL BE NO STRIKES, SLOW-DOWNS, STAY-INS, STOPPAGES OF WORK, OR ANY ACTS 

THAT INTERFERE IN ANY MANNER OR TO ANY DEGREE WITH THE SERVICES OF THE ClTY.

Any violation of the foregoing may be made the subject of disciplinary 

ACTION or DISCHARGE FROM EMPLOYMENT, AS TO EMPLOYEES, ANd/oR EXERCISE OF ANY 

legal right or remedy as to the Union, and/or cancellation of this Agreement.

Section 10 - Waiver:

The parties hereto acknowledge that during the negotiations which resulted 

in this Agreement, each had the unlimited right and opportunity to make demands 

AND PROPOSALS WITH RESPECT TO ANY SUBJECT OR MATTER NOT REMOVED BY LAW FROM THE 

AREA OF COLLECTIVE BARGAINING, AND THAT THE UNDERSTANDINGS AND AGREEMENTS ARRIVED 

AT BY THE PARTIES AFTER THE EXERCISE OF THAT RIGHT AND OPPORTUNITY ARE SET FORTH 

in this Agreement. Therefore, the City and the Union, for the life of this Agree-



MENT , EACH VOLUNTARILY WAIVES THE RIGHT, AND EACH AGREES THAT THE OTHER SHALL NOT 

BE OBLIGATED, TO BARGAIN COLLECTIVELY WITH RESPECT TO ANY SUBJECT OR MATTER RE

FERRED TO OR COVERED IN THIS AGREEMENT, OR WITH RESPECT TO ANY SUBJECT OR MATTER 

NOT SPECIFICALLY REFERRED TO OR COVERED IN THIS AGREEMENT, EVEN THOUGH SUCH SUB

JECTS OR MATTERS MAY NOT HAVE BEEN WITHIN THE KNOWLEDGE OR CONTEMPLATION OF EITHER 

OR BOTH OF THE PARTIES AT THE TIME THAT THEY NEGOTIATED OR SIGNED THIS AGREEMENT.

ARTICLE XII 

GRIEVANCE PROCEDURE

Section 1 - Definition of a Grievance:

A GRIEVANCE IS DEFINED AS A CLAIM OF A VIOLATION OF THIS AGREEMENT. ANY 

GRIEVANCE FILED SHALL REFER TO THE PROVISION OR PROVISIONS OF THIS AGREEMENT 

ALLEGED TO HAVE BEEN VIOLATED AND SHALL ADEQUATELY SET FORTH THE FACTS PERTAIN

ING TO THE ALLEGED VIOLATION.

Section 2 - Steps of the Grievance Procedure:

Any employee having a grievance as above defined shall present it to the 

City as follows, and in accordance with the Rules for Grievance Processing which 

ARE SET FORTH IN SECTION 3 OF THIS ARTICLE.

Step 1 :

An employee may verbally present a grievance to his immediate Supervisor 

or to his Steward or to each of them individually or to both of them together, 

At any discussion of the grievance between the employee and his Supervisor, 

either of them may arrange for the employee’s Steward to be present. If the 

grievance is presented to the Supervisor, he shall give his verbal answer to it 

NO LATER THAN THE END OF HIS NEXT WORK DAY FOLLOWING THE DAY ON WHICH IT WAS 

PRESENTED TO HIM.

If the Supervisor verbally grants the grievance, the Steward shall write 

THE GRIEVANCE ON A FORM PROVIDED BY THE UNION, THE EMPLOYEE SHALL REVIEW AND SIGN 

IT, and the Steward shall present the grievance to the Supervisor no later than 

THE END OF THE THIRD CALENDAR DAY FOLLOWING THE DAY ON WHICH THE SUPERVISOR GAVE 

HIS VERBAL ANSWER GRANTING THE GRIEVANCE. THE SUPERVISOR SHALL WRITE HIS ANSWER 

ON THE FORM, SIGN IT, AND RETURN IT TO THE STEWARD, NO LATER THAN THE END OF THE 

THIRD CALENDAR DAY FOLLOWING THE DAY ON WHICH THE FORM WAS PRESENTED TO HIM.

If the Supervisor verbally denies the grievance, it may similarly be written

UP, SIGNED AND PRESENTED FOR WRITTEN ANSWER NO LATER THAN THE END OF THE THIRD



CALENDAR DAY FOLLOWING THE DAY ON WHICH THE SUPERVISOR GAVE HIS VERBAL ANSWER 

DENYING THE GRIEVANCE, AND IT SHALL BE ANSWERED IN WRITING NO LATER THAN THE 

END OF THE THIRD CALENDAR DAY FOLLOWING THE DAY ON WHICH IT IS PRESENTED FOR 

ANSWER.

Step 2:

If the Union wishes to appeal written denial of a grievance in Step 1, the 

Chief Steward shall present it to the Fire Chief no later than the end of the 

GRIEVING employee’s THIRD WORK DAY FOLLOWING THE DAY ON WHICH THE WRITTEN ANSWER, 

DENYING THE GRIEVANCE, WAS GIVEN IN STEP 1. The FIRE CHIEF SHALL ANSWER THE GRIEV

ANCE, IN WRITING, NO LATER THAN THE END OF HIS THIRD WORK DAY FOLLOWING THE DAY 

ON WHICH THE GRIEVANCE WAS PRESENTED TO HIM.

Step 3:

If the Union wishes to appeal denial of a grievance in Step 2, the Chief 

Steward shall present it to the City Manager no later than the end of the griev

ing employee’s Third WORK Day FOLLOWING THE DAY ON WHICH THE WRITTEN ANSWER, DENY

ING THE GRIEVANCE, WAS GIVEN IN STEP 2. ThE CITY MANAGER SHALL ANSWER THE GRIEV

ANCE, IN WRITING, NO LATER THAN THE END OF HIS FIFTH WORK DAY FOLLOWING THE DAY 

ON WHICH THE GRIEVANCE WAS PRESENTED TO HIM.

Step 4:

If the Union wishes to appeal denial of a grievance in Step 3. IT shall, 

WITHIN THIRTY (30) CALENDAR DAY'S AFTER THE DATE OF THE ANSWER IN THAT STEP, FILE 

AT THE APPROPRIATE OFFICE OF THE AMERICAN ARBITRATION ASSOCIATION THAT ASSOCIA

TION’S "Demand for Arbitration", duly completed. The matter shall thereafter be 

ADMINISTERED BY THE ASSOCIATION IN ACCORDANCE WITH ITS "VOLUNTARY LABOR ARBITRA

TION Rules". The parties, the Arbitrator and the arbitration shall be subject 

TO THE FOLLOWING WHICH SHALL CONTROL IF THERE BE CONFLICT WITH A RULE OF THE 

Association :

The Arbitrator shall be empowered to rule only on a grievance which

INVOLVES AN INTERPRETATION OR APPLICATION OF THIS AGREEMENT.

He shall not add to, subtract from, ignore or change any of the pro

visions of this Agreement.

Each party shall furnish to the Arbitrator and to the other party 

whatever facts or material the Arbitrator may require properly to weigh 

THE MERITS OF THE GRIEVANCE, PROVIDED, HOWEVER, THAT SUCH FACTS OR MATER

IAL WERE DISCUSSED DURING THE PRECEDING GRIEVANCE PROCEDURE.

The Association’s administrative fee and the Arbitrator’s charges for

HIS SERVICES AND EXPENSES SHALL BE SHARED EQUALLY BY THE PARTIES.

The Arbitrator’s decision shall be final and binding.



Section 3 - Rules of Grievance Processing:

A. It is agreed that any grievance must be brought up as soon as the em

ployee KNOWS IT EXISTS AND THAT, IN ANY EVENT,NO GRIEVANCE SHALL BE VALID 

IF FILED MORE THAN THIRTY (30) CALENDAR DAYS AFTER ITS EXISTENCE WAS KNOWN 

OR, UNDER ALL SURROUNDING CIRCUMSTANCES, SHOULD HAVE BEEN KNOWN, TO EXIST, 

BY THE EMPLOYEE OR THE UNION AND, ACCORDINGLY, ANY GRIEVANCE REMEDY SHALL 

NOT BE EFFECTIVE MORE THAN THIRTY (30) CALENDAR DAYS PRIOR TO THE DATE ON 

WHICH THE GRIEVANCE WAS FIRST FILED IN WRITING. WITHIN SUCH LIMITATION, 

BACK PAY WHICH MAY BE GRANTED OR AWARDED SHALL BE THE AMOUNT OF WAGES THE 

EMPLOYEE WOULD HAVE EARNED FROM THE CITY, LESS ANY AMOUNT RECEIVED BY HIM 

FROM OTHER EMPLOYMENT OR FROM SELF-EMPLOYMENT.

B. The time limit at any Step of the grievance procedure may be extended

BY WRITTEN MUTUAL AGREEMENT OF THE PARTIES' REPRESENTATIVES AT THAT STEP.

C. A Union representative shall date and sign his appeal of a grievance 

to a higher Step; the City’s representative receiving it shall give a re

ceipt FOR IT AND NOTE THE DATE AND TIME HE RECEIVED IT. A CITY REPRESENTA

TIVE SHALL DATE AND SIGN HIS ANSWER TO A GRIEVANCE; THE Union’s REPRESENTA

TIVE RECEIVING THE ANSWER SHALL GIVE A RECEIPT FOR IT ANO NOTE THE DATE AND 

TIME HE RECEIVED IT.

D. IN THE ABSENCE OF THE REPRESENTATIVE FOR EITHER PARTY WHO IS DESIGNATED 

in Section 2, at any Step, the party he represents may designate an alter

nate TO ACT IN HIS PLACE.

E. A GRIEVANCE NOT ADVANCED TO THE NEXT HIGHER STEP WITHIN THE TIME LIMIT

PROVIDED SHALL BE DEEMED PERMANENTLY WITHDRAWN AND AS HAVING BEEN SETTLED 

ON THE BASIS OF THE ANSWER LAST GIVEN TO IT. A GRIEVANCE NOT ANSWERED WITHIN 

THE TIME LIMIT PROVIDED SHALL BE AUTOMATICALLY ADVANCED TO THE NEXT HIGHER 

Step.

F. For working time necessarily spent in investigating a grievance already 

SUBMITTED IN THE GRIEVANCE PROCEDURE, OR IN DISCUSSION OF SUCH A GRIEVANCE 

with the City’s representative(s), a Union representative employed by the 

City shall be paid at his regular, straight-time, rate for those hours dur

ing which he would otherwise have been at work for the City, it being agreed 

that such investigation or discussion shall be performed without undue loss 

of working time.

G. In no event shall any Union representative leave his work for grievance 

processing, as above, without first notifying and obtaining the approval of 

his immediate Supervisor, which shall be granted as promptly as is practicable



UNDER THE CIRCUMSTANCES. He SHALL PROMPTLY REPORT HIS PRESENCE TO THE SUPER

VISOR OF ANY OTHER DEPARTMENT INTO WHICH HIS GRIEVANCE PROCESSING TAKES HIM, 

ano to his own Supervisor upon return to his Department.

H. When a grievance discussion takes place during the working hours of the 

grievant and his presence is reasonably required during the discussion he 

WILL, UPON REQUEST MADE TO HlS IMMEDIATE SUPERVISOR, BE ALLOWED TO LEAVE 

WORK AS SOON AS HE CAN BE SPARED THEREFROM AS DETERMINED BY HIS SUPERVISOR. 

He shall be paid at his regular, straight-time, rate for work hours so lost 

WHEN HE IS PRESENT DURING CONSIDERATION OF HIS GRIEVANCE.

J. IT IS UNDERSTOOD AND AGREED THAT ANY GRIEVANCE SETTLEMENT ARRIVED AT

IS FINAL AND BINDING UPON THE CITY AND THE UNION AND, ALSO, THAT IT CANNOT 

BE CHANGED BY ANY EMPLOYEE.

ARTICLE XIII 

SPECIAL PROCEDURES

Section 1 - Discipline and Discharge:

A REPRESENTATIVE OF THE CITY MAY DISCIPLINE AN EMPLOYEE FOR PROPER CAUSE. 

Disciplinary action may range from written reprimand through discharge, depend

ing UPON THE NATURE OF THE EMPLOYEE’S OFFENSE, THE CIRCUMSTANCES UNDER WHICH AND 

THE MANNER IN WHICH IT WAS COMMITTED, AND THE EMPLOYEE’S PERSONNEL RECORD.

AT THE TIME HE TAKES DISCIPLINARY ACTION THE CITY’S REPRESENTATIVE SHALL 

GIVE TO THE EMPLOYEE A WRITTEN AND SIGNED STATEMENT OF THE NATURE OF THE EMPLOY

EE’S OFFENSE, OF ITS DATE AND TIME, OF THE PENALTY ASSESSED, AND OF THE DATE AND 

TIME THE PENALTY IS EFFECTIVE. AS IMMEDIATELY AS IS PRACTICABLE THEREAFTER, THE 

City’s representative shall provide a copy of such statement to a Union Steward, 

a Steward on duty if there is one on duty at the time.

The disciplined or discharged employee will be allowed to discuss his dis

cipline or discharge with his Union Steward, and the City will make available 

AN AREA WHERE he MAY DO SO BEFORE HE IS REQUIRED TO LEAVE THE ClTY’s PREMISES. 

Upon request, the City’s representative will discuss the discipline or discharge 

WITH THE EMPLOYEE ANd/oR THE STEWARD.

Should the disciplined or discharged employee or the Steward consider disci

pline OR DISCHARGE TO BE IMPROPER, A COMPAINT SHALL BE PRESENTED BY THE CHIEF 

Steward to the City Manager no later than the end of the Steward’s third work day 

AFTER the DISCIPLINARY OR DISCHARGE ACTION WAS TAKEN. IF THE COMPLAINT IS NOT SO 

PRESENTED, THE DISCIPLINE OR DISCHARGE SHALL STAND. IF THE COMPLAINT IS SO PRESENT

ED, THE City Manager will review the discipline or discharge ano give his written



ANSWER NO LATER THAN THE END OF HIS THIRD WORK DAY AFTER RECEIVING THE COMPLAINT. 

If the City Manager’s answer is not satisfactory to the Union it shall refer 

THE MATTER to STEP 4 OF THE GRIEVANCE PROCEDURE WITHIN THIRTY (30) CALENDAR 

DAYS AFTER THE DATE OF THE ClTY MANAGER’S WRITTEN ANSWER. IF THE MATTER IS NOT SO 

ENTERED IN STEP 4, THE ARBITRATION STEP, THE DISCIPLINE OR DISCHARGE SHALL STAND.

Section 2 - Suspension:

Under circumstances where he considers it appropriate to do so, a represen

tative of the City may suspend an employee pending investigation to determine 

whether or not disciplinary action is called for and, if so, the penalty to be 

assessed. At the time of suspension the employee shall be given written notice 

THEREOF AND, AS IMMEDIATELY AS IS PRACTICABLE THEREAFTER, A UNION STEWARD SHALL 

BE GIVEN A COPY OF SUCH NOTICE, A STEWARD ON DUTY IF THERE IS ONE ON DUTY AT THE 

time. The employee shall have the same right to confer with his Steward as is 

PROVIDED FOR, ABOVE, FOR EMPLOYEES WHO HAVE BEEN DISCIPLINED.

Suspension shall last no longer than three (3) successive work days of the 

EMPLOYEE. If no PENALTY HAS BEEN ASSESSED WITHIN THAT TIME, THE EMPLOYEE SHALL 

BE PAID FOR WORK TIME LOST DURING SUSPENSION, IF ANY. IF PENALTY IS ASSESSED 

WITHIN THAT PERIOD, IT SHALL BE EFFECTIVE FROM THE TIME OF THE SUSPENSION ACTION. 

IF AND AFTER DISCIPLINARY ACTION IS TAKEN, THE EMPLOYEE’S RIGHT TO A DISCUSSION 

with the City’s representative and his Steward, and to appeal to the City Manager 

and then to arbitration, shall be as is above provided for the case where the 

DISCIPLINARY ACTION WAS INITIALLY TAKEN, WITHOUT PRIOR PERIOD OF SUSPENSION.

Section 3 - Special Conferences:

A SPECIAL CONFERENCE, APART FROM THE GRIEVANCE PROCEDURE, FOR MATTERS CON

SIDERED IMPORTANT BY EITHER THE UNION OR THE ClTY, MAY BE ARRANGED BY MUTUAL 

AGREEMENT BETWEEN THE Union’s PRESIDENT AND THE CITY MANAGER. WHOEVER REQUESTS 

A SPECIAL CONFERENCE SHALL DO SO IN WRITING AND SHALL INCLUDE A WRITTEN AGENDUM 

ADEQUATELY IDENTIFYING THE MATTER(s) TO BE TAKEN UP AT THE MEETING.

The meeting shall be attended by at least two (2), but not more than three 

(3) REPRESENTATIVES OF EACH PARTY, WHICH MAY INCLUDE, FOR THE UNION, A REPRESEN

TATIVE of International Association of Fire Fighters or Michigan State Fire 

Fighters’ Association.

The matter(s) to be taken up at the meeting shall be limited to the agendum.

Employees of the City who attend the meeting shall be paid for work time

SPENT AT THE MEETING.



article XIV 

TERMS OF THIS AGREEMENT

Upon each party’s written certification (by a representative duly author

ized FOR SUCH purpose) TO THE OTHER THAT SUCH PARTY HAS FULFILLED ALL REQUIRE

MENTS OF RATIFICATION OF THIS AGREEMENT IN ALL RESPECTS, EACH PROVISION OF THIS 

Agreement shall become effective at the beginning of the first pay period after 

January 1, 1974, if and to the extent that it is feasible so to implement such 

PROVISION.

This Agreement shall continue in full force anD effect until midnight, De

cember 31, 1974, AND FOR SUCCESSIVE ANNUAL PERIODS THEREAFTER UNLESS, NOT MORE 

THAN NINETY (90) DAYS, BUT AT LEAST SIXTY (¿0) DAYS, PRIOR TO THE END OF ITS 

ORIGINAL TERM OR OF ANY ANNUAL PERIOD THEREAFTER, EITHER PARTY SHALL SERVE UPON 

THE OTHER WRITTEN NOTICE THAT IT DESIRES TERMINATION, REVISION, MODIFICATION, 

ALTERATION, RE-NEGOTIATION, CHANGE OR AMENDMENT OF THIS AGREEMENT. IN THE EVENT 

OF SUCH NOTICE, THE PARTIES SHALL BEGIN TO HOLD NEGOTIATION MEETINGS NO LATER 

THAN FORTY-FIVE (45) DAYS PRIOR "TO THE TERMINATION DATE.

IF THE PARTIES HAVE NOT COMPLETED A SUCCESSOR AGREEMENT BY THE TERMINATION 

DATE OF THIS AGREEMENT, THIS AGREEMENT SHALL CONTINUE IN FULL FORCE AND EFFECT 

UNTIL THEY HAVE DONE SO.

LOCAL NO. 1188, INTERNATIONAL 
ASSOCIATION OF FIRE FIGHTERS

By

By

By:

By:

CITY OF HARPER WOODS
a Michigan Municipal Corporation

By:
Mayor

By:
City Manager

By:
City Clerk



APPENDIX "A" 
TO 

AGREEMENT 
JANUARY 1, 1974-DECEMBER 31, 1974 

BETWEEN 

LOCAL NO. 1188, INTERNATIONAL 
ASSOCIATION OF FIRE FIGHTERS, AFL-CIO 

(Harper Woods Fire Fighters’ Association) 
-and- 

CITY OF HARPER WOODS 
A Michigan Municipal Corporation

MEMORANDA of UNDERSTANDINGS

No. 1 — Re: Volunteer Fire Fighters

1. It is mutually agreed that, during the term of the Agreement, the City 

MAY CALL UPON MEMBERS OF THE PRESENT GROUP OF FIVE (5) VOLUNTEER FIRE FIGHTERS 

TO SERVE IN THE FlRE FIGHTING DIVISION, AS SET FORTH IN THE NEXT PARAGRAPH.

2. The parties mutually recognize that, as it has been for many years, the 

City is free to call upon Volunteer Fire Fighters to fill in for employees 

ABSENT FROM THEIR SCHEDULED SHIFTS BECAUSE OF BEREAVEMENT TIME, PERSONAL BUSI

NESS leave, Union business leave, jury service, military reserve time, "summer 

furlough" (vacation), "winter furlough" (holidays time-off), and sick leave 

(whether one-day, short-term or long-term illness or injury), and that it may 

also call upon them to supplement the on-duty work force under "Mutual Aid" 

conditions. The City agrees that, usually, it will first call upon bargaining 

UNIT MEMBERS WHO ARE OFF-DUTY, IN SUCH MANPOWER SHORTAGE SITUATIONS, BEFORE 

CALLING UPON VOLUNTEER FlRE FIGHTERS. THE UNION RECOGNIZES AND AGREES THAT 

the City may call upon Volunteer Fire Fighters when members of the bargaining 

UNIT ARE NOT AVAILABLE, AND IT ALSO RECOGNIZES AND AGREES THAT, WHETHER OR NOT 

BARGAINING UNIT MEMBERS ARE AVAILABLE, VOLUNTEER FlRE FIGHTERS MAY BE CALLED 

UPON TO SERVE TO THE EXTENT ADVISABLE, IN THE JUDGMENT OF THE FlRE CHIEF, TO 

MAINTAIN THEIR PROFICIENCY IN ALL THE DUTIES PERFORMED WITHIN THE FlRE FIGHT

ING DIVISION.

3. As IS RECOGNIZED IN THE AGREEMENT, VOLUNTEER FlRE FIGHTERS ARE NOT MEM

BERS OF THE BARGAINING UNIT. THEY WILL, HOWEVER, BE PAID AT THE STRAIGHT-TIME 

RATE PROVIDED BY THE AGREEMENT, FOR THEIR SERVICES, AND THEY WILL, OF COURSE, 

RECEIVE THE WAGE SUPPLEMENTS OF THE AGREEMENT WHICH ARE LEGALLY REQUIRED 

(ALTHOUGH THEY WILL NOT RECEIVE THE AGREEMENT’S WAGE SUPPLEMENTS WHICH ARE



Not legally required).

No. 2 — Re: Distribution of Fire Department Rules

The parties mutually agree that, within sixty (60) days of the signing of 

this Agreement, the City’s Fire Chief shall furnish to either the Union's Presi

dent or its Secretary-Treasurer, sufficient, up-to-date, copies of the Fire Depart-

 ment Rules to enable the Union to distribute a copy thereof to each member of the 

Bargaining Unit.

 No. 3 — Re: Submission of Grievances to Council 

It is mutually agreed that, during the term of this Agreement, if the 

Union has taken a grievance through Step 3 of the Grievance Procedure without 

resolution of the grievance satisfactorily and is committed to proceeding with 

Step 4, that the City Manager will arrange for the Union to present its grievance 

before City Council at an Executive Session at the earliest possible time that is

mutually agreeable.

LOCAL NO. 1188, INTERNATIONAL  
ASSOCIATION OF FIRE FIGHTERS

By:

CITY OF HARPER WOODS  
A Michigan Municipal Corporation

By:



APPENDIX "B"
TO 

AGREEMENT
JANUARY 1, 1974-DECEMBER 31, 1974

BETWEEN

LOCAL NO. 1188, INTERNATIONAL 
ASSOCIATION OF FIRE FIGHTERS, AFL-CIO 

(Harper Woods Fire Fighters’ Association)
-and-

CITY OF HARPER WOODS 
a Michigan Municipal Corporation

MAXIMUM ANNUAL BASE SALARIES

Classification
Effective First Pay Period 

After January 1, 1974

Fire Fighter $13,900.00

Sergeant and 
INSPECTOR $15, 290.00

Lieutenant $16,680.00

The maximum annual base salaries, above, for classifications other than Fire 
Fighter, are computed by adding to the Fire Fighter’s maximum annual base 
salary 10% thereof in the case of Sergeant and Inspector, and 20% thereof 
in the case of Lieutenant.

SALARY PROGRESSION, FIREFIGHTER

Step
Full-Time 
Employment

For Fire Fighters  
Appointed on or 

Prior to 11/16/73

For Fire Fighters 
Appo1NTED 

After 11/16/73

1 Upon Hiring $11,320.00 $10,000.00

2 6 MONTHS $11,740.00 $10,975*00

3 18 MONTHS $12,460.00 $11,950.00.
4 30 MONTHS $13,180.00 $12,925.00

5 42 MONTHS $13,900.00 $13,900.00

The salary progression for classifications other than Fire Fighter shall be 
computed by adding to each "Fire Fighter" amount, above, 10% thereof in the 
case of Sergeant and Inspector, and 20% thereof in the case of Lieutenant.

Any employee covered by this Agreement who has been employed continuously in 
the Fire Department since a date prior to July 1, 1972, shall reach Step 5, 
Maximum Annual Base Salary, after eighteen (1o) months of service.
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