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ARTICLE I
Recognition

4 The Board hereby recognizes the Assoclation as the exclusive
bargaining representative, as defined in Section 1l of Act 279, Public Acts
of 1965, for all professional personnel, including personnel on tenure,
probation, classroom teachers (regular and speeial), guidance counselors,
employed or to be employed by the Board (whether or not assigned to a publie
school building), but exiuding supervisory and executive personnel, .aintenance,
drivers, office and clerical employees. The term "teacher", when used herein-
after in this agreement, shall refer to all employees represented by the
Association in the bargaining or negotiating units as above defined but
excluding substitute teachers;, nurses, student teachers and administrative
interns., References to male teachers shall include female teachers.

Bo The Board agrees not to negotiate with any teachers’ organization
other then the Association for the duration of this Agreement. Nothing con=
tained herein shall be construed to prevent any individual teacher from pre~
senting a grievance and having the grievance adjusted without intervention of
the Agsociation; if the adjustment is not inconsistent with the terms of this
Agreement, provided that the Association has been given opportunity to be

present at such adjustment.




ARTICLE II

Authorized Payroll Deductions

A, Teachers may at any time sign and deliver to the Board an
Assignment authorizing deduction of membership dues of the Association
(including the National Iducation Association and The Michigan fduecation
Association ag indicated by the individual member), Such suthorization shall
continue in eoffect unless subsequent to June 1 and prior to September 15 of
any year, such authorization is formally revoked by the teacher in writing
and copics thereof are delivered to the Association and the Board,

B, The deduction of membership dues shall be made from one regular
pay check each month, for ten (10) months, béginning in September snd ending
in June of each year and the Board agreecs preutly to remit to the Association
all money so deducted, accompanied by a list of tgachers ffcm wham the
deductions have been made, '

C. The Association herewith further agrees to indemnify and save
harmless the Board for all sums improperly deducted and remitted to @he Liygo=

ciation in accordance with the provisions contained hasrein,
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fisecal, budgetary{_o;- tax programs, construciicon g)fs;rgmrbs, or ma

of éducatienal policy, which are proposed or under cbnsidefé%i ,

reiig:lous or politieal"activities of any teacher o’r the laék
grounds for any di,acipline or diserimination with respect. to

employment of aus:h teacherer The private and personal life _of




ARTICLE IV

Professional Compensation i

A. The salaries of teachers covered by this Agreemanﬁ
in Schedule A. which ig attached to and incorporated inte thia””g
salary schedule shall remain in effect during the one-yearp f %

ment, provided, however, that upon written notice to the other

i Upon request of either party, negotiations shall praﬁptly
commence . : .
Bo Cympensatioﬁ for extra autied'to be perfo
the teachers herein are set forth in Schedule-B at%gohad
hereof. It is further mutuslly agreed that nli aséignméf
shall be put oﬁ a strictly voluntary basis so far as tﬁa
conceinedwbifhe Board will mrke no assipmnment of thefé&i
teacﬁer In the system without said teachér“s firat conse
obtained, It 1glfurther mutunlly agreed that all éési
seniority basi&‘as the agsignments become wacant anﬂﬁf
him to perform the‘activity are evalunted and approved,
agreed that no teacher shall be entitled or enabled
of mnore than one extra duty éer school yenr uﬁtil‘{
the opportunity to ;olnnteer and undertake the peff»

duty assignment., It is further agreed thot in the



voiunteers te undeviaie the performance of a parci¢u1ar exira duuy as.igunsnt
requiring the direction of a professional staff member‘ chen that extri duty

assigoment shall not be filled during the particular school year and fhr:her s

the Board shall not be requived to £111 this vacant extra dnty &8oignnih udarins

that school year, The extra duty in the field of ausic and eounnnl!nﬁ tlmditéctly

related and an integral part of one’s basic responsibility as a.l ‘
teacher shall peeform this activity for the children of the dia;r@ét for

additional compensation listed, Tt is furcher mmtuwally agreed

deem necessary,

C. TYeachers shall not be required to report or re
scheduled year or as individusl contracts or assignments requi

D, A teacher engaged during the school day in nogon
of the Associstion with any repregentative of the Beard ot |
any professional grievance negotiation, shall be released
without loss of salary.

E. At the beginning of every schocl year, the

credit@d with eight (8) days to be used by teachers who
of the Aasociation for the puvrpose of participating inﬁaiq
of the Michigan EBducscion Associstion; such use tol§§ &l
Associ;iionq The Association agrees to noﬂlfy the-SupeE
forty-eight {48) hours prior to the date éot 1ntaaded ‘

A teacher's daily rate shall be datemmqé
salary by 190 but shall not include extra~duty assignmer
salary for division purposes.



ARTICLE V
Teaching Hours. Clags Loads. and Agsignments
A. The teacher's normel teaching hours in the Hancoek schools

shell be as follows:

Elementary classrcom doors open:

Individual buildings w%}& vary within this time schedule:
Middle School {(grade 83115 A.M. to 11:30 Al
: 1.2:20 PQIIO to 3:40 PaI’Io
High School Classroom doors open 8:10 AM. to 11:30 AM,
12:25 PsMo to 3:50 PM,

B. The normal weekly teaching load in the junior-senior highschool
will be twenty-five (25) teaching periods or ccmbination of teaching and
study hall periods totalling twenty-five (25), and five (5) unassigned prep-
aration periods based on the six (6) period day. The normal weekly teaching
load in the elementary schools will be thirty (30) periods. Preparation
periods prior to the opening of and immediately following the close of the
class day are planned as part of the elementary teacher's déya The tem
"unassigned preparationlperiod" shall be construed tc inelude the use of
this period for purposes other than preparation when deemed necessary in
the judgement of the principal with the consent of the teachexr. No departure
from these norms, except in case of emergency, shall be authorized without
prior consultation with the Association., In the event of any disagreement
between the representatives of the Board and the Association as toAthe need
and desirability of such deviation, the matter may be processed through the

Professional Grievance “egotiation Procedurs hereinafter set forth.




G, Since pupils ars entitled to be taught by teacheré who are
working within their aree of competenceﬁ teachers shall not be assigned,
excepl temporarily and for good cause, cutside the scope of their teaching
certificates or their major or minor field of study.

D. The parties recognize that changes in grade assignments in
the Elementary schools, changes in subject assigmmenits in the Secondary
schools, school grades and transfers between schpols will be necessary.
While the right of determination to assign or transfer a teacher is vested
in the Board;, the Board will not in any case, assign or transfer a teacher
without prior discussion with said teacher, through their principals. Such
transfers and changes of assigmmenis shall be on a voluntary basis vhenever
possible. In making involuntary assigmments and transfers; the convenience
and wishes of the individual teacher will be honored to the extent that
these considerations do not conflict with the instructional requirements and
best interests of the school system and the pupils.

E. AllL teachers shall be entitled to a duty~free uninterrupted
lunch period of at least fifty (50) minutes duvation.

F. Elementary teachers, K-~5, will be provided two fifteen minute
rellef periocds sach day except when that teacher has recess duty. In
addition, elementary teachers may use for preparation all time during which
their classes are receiving instruction from various teaching specialists.

G. Supervisory teachers of student teachers shall be tenured
teachers who volunterily accept the assignment.

~10-






ARTICLE VI
Teaching Conditions

The parties recognize that the availability of op
for both student and teachers is deairable to insure the.i
that is the goal of both teacher and the Board. It is "‘g 80
the primary duty and reéponaibility of the teacher 'is totpg
organization of the school in the school dayq should be di
the energy of the taacher is primarily utilized to this én!l

whenever poanible and it is recommended the following
(1) Kindergartem . . o s o o o » » » 25-30 pupi
(2) Elementary School e

Grades. o o o s o « ¢ o < 25=30 pup
(3) Secondary School: g

staff members shall nqﬁ exceed 27 to 1. [Dxcept in cezf‘bn’
such as. typewriﬁng, physical education, and musie, -tﬁé"
1o for Yesshers vithin's departuent ahall uet Sxtiil
The recommended class size is not more than 30 pupil
of more than 35 pupils are not conducive to the main
learning situtations.

) e




By The Board recognizes that apprmpriatéltexf‘liﬁ&ari
' facility, maps‘énd plobes, laboratory equipment, aﬁdioavi§ 
suppiies, athletic equipment, cufrent periodieals, st;ndﬁrd
aires and similar materials are the tools of the téacﬁ o
teacher shall turn in a requisition to the Board by Apri
year or by such other date as may be designated by thev |
The teacher will be informed by May 15 or as soon as‘pegsi
whether the requisition shall be approved by the Board in |
at all, The parties will confer from timeAto time fqy
the selection of use of such educationﬂl'mnterials and
promptly to impiement all joint decisions the:eupan'ﬁédé
and the Associntion. The Foard will continue its offorts
reagsonably and properly ;quiped and maintained. ;
CQ Under no conditions shall s teacher beir
bus as & part of his regular assignmento
D. Telephone facilities shall be made avail
reasonable uexe.u ~ A
E. Adequate parking facilities shall be ava
their exclusiva ‘use whenever practicabaso
F. The private and personal life of any
appropriate concern or attention of the Board excapt
effect&veness in the classroom or position Notwit.
teachers shall be entitled the full rights of_ciﬁ@
polibiégl sctivities of any teacher or a—iack theré?
discipliﬁe or discrimination with respect to the p

teacher ot




ARTICLE VII : 5
Vreaneies, Pramotions snd Professional Qualifice

shall ocecur; the Boord shall publieize the same by givinglwri'

such waerney to tie Associntion and providing for aporopriate

motions to supervisory =nd executive levels, subject to.th

the school distriet, The deciiion of the Board as toiﬁh

caney shall, however; be fimal, "Service" in the system, T

Agreement shnll menn continuous enployment in a school of

certificrtes is to be ~ermitted anly in casea of a
the teacher hn7s outstnnding credentisisg and thé*Ag

netified in esvh instonce.



‘ ‘l‘hs peram requeuting the transfer 13
w pﬂ‘itimo ¥

ARTICLE VIII

Thﬂ transfer is for the good of the sya
Mﬂd\HIO




ARTICLE IX

Health, Sieck. Maternity, snd Other leaves

A, Physieal Examinations

1.

n

Each teacher may be asked to subwit fo 2 general physical
exenination and chest x-ray or Mantoue test. The employes
may select the physiecian, The fee for the basic physiecal
examination will be determined Ly “he Board and upon receipt
of a report of the examination from the examining physieian,
the fee will be paid by the Bonrd of Fduecstiono

In the event that the results of the sxemination are not
accepltable to either party, the services of & recognized
clinical hospital may be obtained for this examination. The
results of the clinieal examinotion shall superaede’that ot'
the original physician, The expense of said elinical exam-

ination is to be borne by the dissatisfied party.

B. Partial Disability

In case of partial disability which may incapaeitgte the

teacher from discharging his full teaching duties; such teschers
assignmments may be aéapted to his ability and a p&oportional
salary adjustment made upon the certification of the said

partial disability by a duly licensed phyaielians




G, Sick leave and Allouance

Lo

if avail&blen' A1l teméhers shail ma s

A teachey expocting to be absent ahn(,

to be a8 cffective as possible, Thia Iesa

ceptigg those classified as'subatitutee,
day basis, anmual allowsnces of siék Tend
rules and regﬁlations controlling t':};e‘r!’;_::~
accumulatian of the same.

a, Allowed sick leave days for each acaé

following purposes s

Personal illness of the emple
Illness or death in the ims
Quarantining of the empl
contagious diseasea - the
been imposed by the proper

Such sick leave dess not app1y jﬁgL”



Any unused portion of annual sick leave allowance of ten (10) days depending
on service time, will be allowed to accumulate to a maximum of one hundred
(100) days.

Definitions:

a) Illness in the immediate family is defined as the spouse, mothef,
father, sistexr, brother, child, and grandparents if dependent upon
the employee, or any relative living under the same roof and who
is wholly dependent upon the employee for support.

b) Death in the immediate family is defined as the father, mother,
spouse, parents of the spouse, sister, brother, child and grand-
parents or any relative who is wholly dependent upon the employee
for support. If death to other members of the family occurs,
absence may be excused by the Superintendent of Schools upon writ-
ten request and at his discretion.

Further, that when the one hundred (100) days has accumulated, any sick leave
time will be deducted from the accumulated time. At the beginning of the year
following any deduction for illness, 2 number of days not to exceed ten (10)
days in any one year will be added to the accumulated days not to accumulate
more than one hundred (100) days.

All requests for sick leave must be submitted to and approved by the Superin-
tendent. In the event that a medical examination is required by the Board,
said medical examination shall be demanded at the time of receipt of request
for said sick leave. Such medical examination shall be paild for by the Doard.
In the event that no sickness is indicated by examination, said examination
shall be paid for by the teacher. In the event of absence of a teacher for
illness in excess of five (5) consecutive working days, the Board may, at its
expense, require an examination by an independent physician.

Any teacher who is absent because of an injury or disease compensable under the

Michigan Workmen's Compensation Law shall receive from the Board the difference

between the Workwen's Compensation payment prescribed by law and his regular sal-

ary, to the extent as specified below:

An empioyee suffering a compensable injury shall be charged Y day
‘from his accumulated sick leave account for every lost day due to
the injury.
NOTE: When said teacher's sick leave account balance is
used, the teacher shall receive only that which 1s

paild directly under provisions of the Michigan
Workmen's Compensation Law.

m



Sick leave for teachers enployed on a part-time or for part of the
school year, will have sick lsave allowance in proportion to the

time employed,

A Statement of his sick leave account will be presented to each teacher

upon requeste

A teacher reporting for duty at the beginning of his work period

who is forced to leave becausgse of illness or accident at any

time after two hours of duty will be considered absent for sick leave
urpeses one~half day.

All properly chargeable absences for one~hzlf (4) day or more shall be

debited against the employce's acerued sick leave, but in no case shall
the debit be more than five (5) 8ays for any calendar week. This applies

whether or not the work is absorbed by other teachers or assumed by a

substitule.,

Personal leave will.be granted with the approval of the Superintendent

and days so used will not be charged to the teacher's sick leave account.

‘The purpose of this leave is to releive the teacher of financial hardship

in situations concerning personal business over which they have no

- 10 =




out salary or use of sick leave. Such les

control. personal business is defined as thnt aativity that*requiios

session. An'applieation for perscnal business Jea

Superintendent at least one week in advabis of the
sald leave except in the event of an emefgeﬁcy?g
notice may be acceptable, Peréonal leave Shaxi;fw
the day preceding or the day following hoiidaf;‘
the first and 1l st days of the school yenr;b Kil
personal levve may be approved snd granted by
mendation of the Superintendent upon féquest.fur;
subject to loss of pay for time invblved, by the
All requests for personal leave other than
loss‘of pay for time involved shall be sulmif
Superintendent at lesst fourteen (14}t N
leave is desired. | 4
A teacher absent from work beesuse of mum:
or chicken pox shall suffer no diminution
not be charged with sick leave.
Maternity Leave

Maternity leave is considered persontl ;éh

following Board of Education policy and

Aet.



1o Married teachers who become pregnant during the school year
or prior to 1% are requested to so inform the Superintendent.

a. Pregnancy prior to the opening of new school year thereby
is considered cause for perscnal leave without pay and
the teacher will be on leave for the duration of the

school year,

be Should pregnancy occur during the school year, an appli-
cation for maternity leave must be made with the Superin-
tendent seven nmonths before Confinement. The teacher will
be placed on personal leave without pay after four months
of pregnancy has elepsed for the balance of the school
year, An exception may be made in special cases where an
exception would be benefiecial to the school district,

- 2o Teachers with tenure in the Hancock Publie Schools may be granted a
leave cf absence and may return at the begimming of a school year
with emergency arvangements permitted.

3o Teachers without tenure may seek re-enployment as law permits
and directs.

4o Teachers veturning after the lsave will be placed on the salary
schetule level held prior to withdrawal.

50 An employee on leave must give written notice to the superintendent
of schools by April lst of the year the leave expires of her
intention to return or resign unless an extension of leave or a new
leave has been granted, Fallure to furnish such written notice
shell constitute a notice of resignment.

F. Military leaves of absence shall be granted to any teacher who shall
be inducted or shall enlist for military duty to any branch of the
armed forces of the United States.

Teachers on return from such military leave shall be given the
benefit of up to two increments and sick leave allowances which would
have been credited to them had they remained in ac ive service in the
school system. ]

- D




the pay he a jurar and repular salaryo Sueh time as‘

not. be charged againat the teacher'a sick leaven




ARTICLE X

Insurance Protection

Hospitalization

The Board shall provide to all teachers the cost of health
insurance protection according to the maximum rates listed below.
Such protection may be provided under either the Michigan Education
Association Super Med plan or the lMichigan Blue Cross - Blue Shield
Master Med at the option of the teacher. Copies of each plan are
on file in ﬁhe office of the Superintendent. Protection afforded

will be subject to the following rates per classification as

follows:

MEA Super Med BC~BS Master Med
Full Family $ 46.64 - 8 44,91
Teacher & Spouse 40.74 41.89
Teacher & Children 33,28 44,91
Single Teacher 18.04 16,32

Further, if the rates for the insurance protection afforcded the
employees via the insurance carriers listed above are increased prior
to the close of this Agreement, August 31, 1972, the Board agrees to
pay 50% of the increased rates for this period with the employee pay-
ing the balance of the increased amount. .

Such protection is exclusive of any optional coverage available
under either contract. :

Workmen's Compensation

The board of Education carries Workmen's Compensation to cover all
employees. Such coverage is issued by the Michigan State Accident Fund,
Lansing, Michigan.
Liability

The Board of Education carries instituticnal 1liability insurance
coverage as follows:

1) $100,000.00 @ person 3) $25,000.00 property damage

2) $300,000.00 @ occurrence &) $25,000.00 Aggregate

L %




ARTICLE XI

leacher Lvajuation and Professiogal Dehavior

A. Probationary teachers will be evaluated at least two (2) timea
cach pear, and tenure teachers may be evaluated at le~st once during éach year,
by their principals. A written report shall be completed and sipned by the
principal and the teacher., A copy of the report shall be given to the teacher
upcn request., A teacher may subtmit his own evaluation, if he does not Apgree with
the principal'’s evaluation. Both evaluations nre to be placed in ﬁhe teacher's
personnel file. A teacher may also confer with the Superintendent regnrding his
evalustion. All eveluations shall be completed prior to the seventieth (70th) daa
preceding the close of the school year,

B, All monitering or observation of the work performance of a teacher
snall ve gonducted openly and with full knowledge of the teacher. The use of
aavesdropping, closed circuit television, publie address or audib syateﬁa or
similar survellance devices shall be strictly prohibited. l

C. Teachers are expected to combly with reasonable_rules, regulations,
and directions from time to time adopted b the Board or its repreééhtﬂtives which
are not inconsistent with the provisiona of this Apreement, provide&ﬁtpnt the
teacher may reasonably refuse to earry out an order whiéh threéﬁenﬁiphysicql
safety or well-being.,

D, A teacher shall at all times be entitled to ha!D preaent 8 reprew

sentative of the Associntion for observation purvoses only uhenxhu 18 being repri-
mandad, warned or disciplined for any infraction of rules or df
professional performance, When a reguest for such nepreséntAt@; .ﬁaemﬁée, no

Association is presant}

TR










If any teacher is complained apainal or sued by reason of disciplinary
action taken by the teacher agninst a student, the Hoard will render reasonable
asgistance to the teacher in his defenss.

. The determination as to whether the time jost by a teacher under this
article 48 .%o ba chargeable or non-chargesble will he made by the Board given due

onsideration %Yo the airsnmstancés of the inciden®. The teacher shall bave the
right to be present and be heard at the time of making such determination in person
and through representation by the association. ‘

E@’ Teachers shall be expected to exercise reasonable eare with respect
to the safety of pupils and property, but shall not be individually liable, except
‘n the case of negligence or neglect of duty, for any damage or loss to person or
propervy .

Fo A teacher may exclude a pupil from a claés session when the grogs-
ness of the offense, the persistance of the misbehbavior or the disruptive effect of
Ltne violation makes the continued presence of the s'udent in the classroém'intoler-
able. In such cases, the teacher will furnish the principal, as promptly as his
teaching obligations wiil allow, full particulars of the fncidenty

G, Ne disciplinary or corrective action shall be taken upon any com-
piaint by a parent of a student directed toward A Leacher uor shnllhany notice
thereof be included in said teacher's personnel file unless such matter isnpramptly

reported in writing to the teacher concerned, If zny guestion of breach of profes-

gional ethies is involved, the Association shall be notified.




ARTICLE XIIX

Negotiation Procedures

It is contemplated that matters not specifically covered by this

B

Agreement but of mutusl concern to the parties shall be subject to professional
egotiations between them fram time to time during the period of this agreement
upon request by the duly authorized representative of either party to the other
party in writing setting forth the specific matters to bé negotiated. The parties
undertake to cooperate in arranging meetings, selecting representatives for‘such
discussions, furnishing necessary information and otherwise constructively con-
sidering and resolving any such matters.

B, At least thirty (30) days pricr to the first day of May every year
of this Agreement, the parties will begin negotistions for a new agreement covering
wages, hours, terms and conditions of employment of teachers employed by the Board,

C. In any negotiations described in this Article, neither party shall
have any control over the selection of the negotiating or bargaining representatives
of the other party and each party may select its representatives frem within or
outside the school district., It is recognized that no final agreement between the
parties may be executed without ratification by = mnjority'ofvthe ;emberahip cf the
Assoclation and a majority of the Board, but the parties mutually pledge that
representatives selected by each shall be clothed with all necessary power and
authority to make proposals, consider proposals, and mn ke concessiona in the course

of negotiations or bargaining, subject only to such ultimate ratification.




ARTICLE X1V

Professional Grievsnce Procedure

A, A elaim by a teacher or the Association that the:re-;ha's beena
violation, misinterpretatién or misapplication of any provis,ion’, bf_ this Agreement
may be processed as a grievance as hereinafter provided. ;

B, The grievant shall invoke the formal grievance pr ;

tive in each building. The completed grievance form ahall,b_e

principal or supervisor. If the grievance involves more tban building,

rence, The formal written grievance herein provided shall be

oceurrence., In the event that the principal or supervis(";.*;
 informal written n_oﬂce to be provided to the princi‘pa].;‘
forwarded to said principal or supervisor within five (5) ea

C. Within three (3) school days of receipt of
cipal or supervisor shall meet with the Association in an
grievance, The principsl or supervisor shall indicnt?fq
grievance in writing within three (3) school days of gv}e R

a copy thereof to the Association.



VT S e bRty

\farticle and section of this apreement, it may within t@n

D. If the Association is not satisfied with the dispoaition of the

rie'mn«eﬁ or if no disposition has been msde within three (3) sehoa&fJ

such meeting (or six (6) school days from the date of filing, whichever shall be

later) the grievance shsll be transmitted to the superintendénto Within fiVQ (5)

school days the superintendent or his designee shall meet with the Aaaoeiatidn

on the grievance and shall indieate his dispositicn of the grievan Qyin writing

within three (3) school days of such meeting, and shall furnish a coPy thereof to

the Association,

Eo

If the Associntion is not satisfied with the disposit ‘

tary or other designee of the Board. The Board, no 1nt9r thanffﬁf
meeting or two calendar weeks, whichever shall be loter, ma
the grievance, review such grievance in executive session,‘ﬁri
sideratiocn as it shall deem appropriate, Disposition oflthe
by the Poard shall be made no later than seven (7) days_tﬁ
such disposition shall be furnished to the Association,
® » Fo In the event thnt the grievance is not satisfac

Jevel Three, or if no decision is reached within ihe seven

the Board of Education, the npprieved teacher and the Assotiﬁr

to regolve any agreement and it shall involve an al;sgcd

~deeision of the Board of Education or the failure to-ma(;



of Education to be appealed to the Mediation and Fact Finding Procedures estab-
iished by Act 379 of the Publie Acts of 1965, Such appeal shall be in writing
and shall be deliverad to the Labor Mediation Board and the Board of Education
within ten (10) days, and if not so delivered, the grvievance shall be deemgd
sbandoned. The parties agree Lo abide by the decision of the Labor Mediation
Board, In the event that the Labor Mediation Board refuses to appoint a Facte
Finder, then the partiss will mutuslly agree to “he sppointment of volunteer
iocal Fact-Pinder. The parties agree to abide by the decision of the locally
selected Fact-Finder, |

G. The time limits provided in this Artiecle shall be strictly observed
but may ba extended by written agreement of the parties. In the event the
griemence is filed after May 15¢th of any year and the strict adherence to the time
ifmfts way result in hardship to any party, the Board shall use its best efforts
to procese such grievance prior to the end of the scheol term or as soon thereafter
a8 possible, -

Hoe 1f an individual taa_cher has a pevsonal cowplaint thich he deli;.'tn
to discuss with a supervisor, he s free to do so without recourse ('.o the gﬂcvancc
procedure. Howevar, no grievance shall be adiusted ﬂth prid?i‘r{ol;iﬂution
to the Association and opportunity for an Association repmont‘t‘typ_;t? be present,
aor zhall any adjustwent of a grievance be incousistent with ehq«“rn of this

Agreemant:







ARTICLE ¥VI

Lscellanecus Provision

: Co If any provision of this Agreement or any
vmentato any employee or group of employees shall bélf:f
T :-:v:“such provisicn or application shall not be deemed vali
3 4 the extent permitted by law, but all other provision

“tinue in full force and effect,

D. lo polygraph or lie detector device

e

- gation of any teacherﬂ

Ko Any individusl contract betueén“'

heretofore exeﬁuted shall be subject to and consi
~ditiens of this Agreﬁmen+ and any individuﬂ e

‘ qxpreas1y,mgde subject to and consistent with




ngreements to be executed ﬁy the parties. Ifréﬁ

any language inconsistent with this Agreement, this

ghall be controlling,

astablished policies of the Board,

G, Although the parties recognize that

the superintendent, and the assistant superintenden

administrative and executive officials are exclude&

to menbership in the Association for professionsl

collective bargaining and/or the administration in



The Board on its own behalf and on bensnif of the electors of the dis-
trint, hereby retains and reserves unto itself, witheut limitation, all powers,
riphts, Rﬁib"rit?; duties and responsibilities cond vaﬁ'unmh‘ﬂnd vested in it
by the laws and the Constitution of the State of Michigan, and of the United States,
ineluding, but without limiting the generality of the foregoing, the right:

1) To the executive management and sdministrative control of the

school system and its properties and faecilities, and the activities
of its employees; -

2) To hire all employees and subject to the provisionas of law, to
determine their qualifientions and the conditions for their con-
tinued employment, or their dismissal or demotionsg and to promote,
and transfer all such employees;

3) To establish grades and courses of instruction, ineluding special
programs, and to provide for athletic, recreational and social
events for studcnts, all as deemed neceasary or advisable by the
Board;

4) To decide upon the means and methods of instruetion, the selection
of textbooks and other teaching materials, and the use of teaching
aids of every kind and nature;

5) To determine class schedules, the hours of instruction, and the
duties, responsibilities, and assignments of teachers and other
employees with respect thereto, and with respect to administrative
and non-teaching activities, and the terms and conditions of employment.

The exercise of the foregoing powers, rights, authority, duties and

responsibilities of the Board, the adoption of policies, rules, regulations and
pragctices In furtherance thereof, and the use of judpgment and diseretion in con-
nection therewith shall be limited only by the specific and express terms of this
wgreement and then only to the extent such specific and express terms hereof are in

cnformance with the constitution and laws of the State of Michigan and the Con-

stitution and laws of the United States




ARTICIE XVLIETI

; S Continuity of Operstions

e Ay Eoth*partiea recognize the desirah

No., 379 of the Public Acts of 1965.










Longevitys
L‘av@:}. 1 »

‘Notet This is

Those profmésional staff members serving fifteen (15) years

or more but less than twenbty-one (21) years of consecutive
yeaxrs of service in the Hancoek district will receive
$125,00 additional eommencing on the sixteenth (16th) year.
This is subject to conditions indicated balow.

. Those professional staff members serving twenty (20) years

or more of sexvice will receive (250 additional commencing
on the twenty-first yeer., This is subject to conditions
indicated below.

effactive in Seplember 1970 and includes all staff members
qualifying according to experience in the system. After
the initial year of this contract provision of 197071,

any staff membsy must suceessfully complete three (3)
semester hours of graduate credit in order to qualify

for sach level of the longevily schedule. The three hours .
of eredit must be earned within the five year period of

the level in order to advance to the next level.

Staff members with eleven (11) years of experience and
less than sixteen (16) years at the initial year of this
provision, 1970-71, shall be granted eredit for the hours

 earned during this period to qualify for the first level.

Bxperience Credif:

For those initially placed on the first level of the
longevity payments schedula, any graduate credit earned
af'ter the fifteenth year of experience in the system
shall be aecepted to qualify for the second level of the
longevity payment schedule.

Up to four (4) years of previous experience credit earned
after acquiring a derree and provisional certification may
be granted. However, previous experience must be related
to the new teaching position for which the appointment is
nade at Hancock.

Athletic Coaching experience will be granted aeccording to

provisions above and within the position and/or athletie
activity for which experience was earned,
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Addendum to Agreement

Statement of Intent:

The Board of Education and Hancock Education Association agreetto
establish a committee of six (6) members with equal representation be-
tween the parties to reviewAand discuss the present personal leave pro-
vision in regard to its implementation on how it shall be used and when
and for what.purposes.

The intent is to arrive at criteria for leave implementation that
can be reviewed and acted upon by the Doard and the IIEA as soon as
possible.

The committee to meet for the initial meeting between December 1,

1971 and December 15, 1971.

ol
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