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EDUCATLON AGREEMENT

This Agreement entered into this /&7 day cffgfﬁu‘o/ s 1900 by and
between the Board of Fducation of the Cily of Hanceck, Michigan, hereinafter
called the "Board", and the Hancck Fducation Associstion, hereinafter called

the "Association®.

WITNESSETH

S
N R N PO ST

WHEREAS the Board and tle Associntion recognize snd deelare that pruviding
a quality educatien for the children of Haneock ia their mutual aim and that
the character oF suen Pdﬁmatﬁuw depenns predominatiy upon the Ju*lity and morsale

{ the teachirs service, and

WHEREAS the members of tie teaching profession are particularly qualified
to assist ir formulating policies and programs designed to improve educational

standards,; /il
S

i

WHERE.S the Board has a siatutory obligation, pursusnt to Act 279 of the
lichigan Piblie Acts of 196f, to bargﬂin with the Association as the representative
of its tes hing perscanel with respeet to hours, wages, terms and conditions of
employment, end } :

s

WHERFAS the parties, following extended and deliberate professional

negotiatins, hrve reachel cortain understanding which they;;désire to memorialize,
b7 9 g i

In considention of the following mutual covenants, it is hereby agreed as

followss




ARTICLE I
Regognition

Ao The Board hereby recognizes the Association as the exclusive
bargaining representative, as defined in Section 11 of Act 279, Public Acts
of 1965, for all professional personnel, including persomnel on tenure,
probation, classroom teachers (regular and specizl), guidance counselors,
employed or to be employed by the Board (whether or not assigned to a publie
school building), but exiuding supervisory and executive personnel, .:aintenance,
drivers, office and clerical employees. The term "teacher", when used herein-
after in this agreement, shall refer to all employees represented by the
Association in the bargaining or negotiating units as above defined but
exeluding substitute teachers, nurses, student teachers and administrative
interns, References to male teachers shall include female teachers.

Bs The Board agrees not to negotiate with any teachers’ organization
other than the Association for the duration of this Agreement, Nothing con=
tained herein shall be construed to prevent any individual teacher from pree
senting a grievance and having the grievance adjusted without intervention of
the Association, if the adjustment is not inconsistent with the terms of this
Agresment, provided that the Association has been given opportunity to be

present at such adjustment.



ARTICLE IX

Authorized Payrell Deductions

A, Teachers may at any time sign and aelivel- to the Board an
Assignment authorizing deduction of membership dues of the Association
(including the National Education Association and The Micuigan FEdueation
Association a¢ indicated by the. individual member), Such tuthorization shall
continue in ffect unless subsequent to June 1 and prior to September 15 of
any year, such authorization is formally revoked by the teacher in writing
and copica thereof are deliverad to the Association and the Boad,

B, The deduction of nembership dues shall be made fron one regular
pay chack each month, for ten (10) months, beginning in September :ud ending
in June of each year and the Borrd agrecs promtly to remit to the Asvoeciation
all money so deducted, accompanied by a list of teachers from wham the
deductions have been nade,

C. The Association herewith further agrees to indemnify and ave
hacmless the Board for a'l sums impréperly deducted and remitted to the .sso-

cjation in accordance with the provisions contained herein.

wh



ARICILE IIX

4o Fursuant to the Michipan Public ‘aployment ielations Act, the
doard hereby - irees that avery =mployes of the 3eard shall have the right
freely to orginize; join and support the Association for the purpose of en-
gaging in collective bargaining or negotiation and other concerted activities
Tor mutual ail and protection. As duly elected body exercising governmental
power under color of law of the State of Michigan, the Board undertakes and
agrees that 11 will not direetly or indirectly discourage or deprive or coerce
any teacher ir the enjoyment of any rights conferred by the Act or other laws
of Michigan 'r the Constitutions of Michigan and the United Statesg that it
will not discriminate against any tescher with respect to hours, wages, or
any other terms ¢r conditions of employment by reason of his membership in
the Association, his participation in any activities of the Associsation or
collective prof:ssional nerotiations with the Board, or his institution of any
grievanze, comulaint or proceeding under this Agreement or otherwise with
respect to any terms or conditions of employment.

B, The Association and its members shnll have the right to use
5000l building facilities for meetings st such times and such facilities as
411 not interfere with the regular school activities or other committments by
the Board, however, prior arrangements mist be mﬂée in not less than twenty-
four (24) hours before the intended mecting date and approval granted by the

superintendent,



Co, Duly authorized rep?nsentntives of the Assoeistion and their
respective affiliates shall be permitted to transact official Assoeiation busi-
ness on school property during unscheduled hours provided that this shall not
interefere with or interrupt normal school operations.

D, The Association shall have the right to use school facilities and
equipment, including typewriters, mimeograph machines, other duplicating equip-
ment, caleulating machines, and all types of audio-visual equipment st reason-
able times, when such equipment is not otherwise in use. The Association shall
pay for the reasonable cost of all materials and supplies incident to sueh use,
Arrangements for the use of any such equipment must be made with the officials
in charge of the care and custody of said equipment.

E. The Association shall bave the right to pest notices of its
activities and matters of Association concern on teacher bulletin boards, at
least one of which shall be provided in each school building. The Assoeciation
may nse the district méil service and teacher mail boxes for communications to
teachers. No teacher shall be prevented from wearing insignia, pins or other
identification or membership in the Aasociation sither on or off achool premises.

F. The Board agrees to furnish to the Association in response to
reasonable requests from time to time all available information concerning the
finavncial rescurces of the district, including but not limited to: annual
financial reports and audits, register of certifiecated persomnel, budgetary
requirements, allocations (including county allocstion board budgets), agendas
of all board meetings, and such other information as will &ssiﬁt the Association
in developing intelligent, accurate, informed nnd constructive programs on behalf
of the teachers together with information which wmay be necessary for the Asso-

ciation to process any grievance or complaint.



Go The Board will inform the Associslion of mny>heu or modified
fiscal, budgetary or tax programs, construciion srogeans, or major revisions
" of educational policy, which are proposed or under consideration and the Asso-
ziation will be given opportunity to advise the Board with respect to said
matters prior to their adoption and/or general publieation.

H, Teachers shall be entitled to full rights of citizenship end no
religious or politieal activities of any teacher or the lack thereof shall be
grounds for any discipline or diserimination with respect to the professional
employment of such teacher, The private and personal life of any teacher is
not within the appropriate concern or attention of the Board except when it

impairs the teacher’s effectiveness in the classroom or position,

L}



ARTICLE IV

Professional Compenasation

A, The salaries of teachers covered by this Agreement are set forth
in Schedule A, which is attached to and incorporated into this Agreement. Sueh
sslary schedule shall remain in effect during the one-ysar term of this Agree-
ment, provided, however9 that upon written notice to the other party at least
thirty (30) days prior to the first day of May of every year of this Agreement
either party may request the reopening of negotiation of such salary schedule,
Upon request of either party, negotiations shall promptly and without delay
commence . '

B, Compensation for extra duties to be performed by the members of
the teachers herein are set forth in Schedule B attached hereto and made & part
hereof., It is further mutually agreed that all assignments of said extra duties
shall be put on a strictly voluntary basis so far as the individual te-chers are
concerned. The Board will mrke no assignment of the ssid extra duties to any A
teacher In the system without said teacher's first consent and apreement being
obtained. It is further mutunlly agreed that all assignments shall be on a
seniority besis as the assignments become wacant and his qualifications enabling
him to perform the activity are evalunted and approved. It is further mutually
agreed thnt no teacher shall be entitled or enabled to undertake the pérformance
of nore than one extra duty per school year until every teacher has been given
the opportunity to volunteer and undertake the performance of at lenst one.extra

duty assigmment, It is further agreed thnt in the event that no teacher



volunteers to undertake the performance of a particular extra duty assignment
requiring the divection of a professicnal staff member, then that extra duty
assignment shall not be filled during the particular school ysar and further

the Board shail not be required to £11l this vacant extra duty assignment during
that school yesrs; The extra duty in the field of music and counseling is directly
ralated and an integral part of one'’s basic responsibility as a teachér and the
teacher shall perform this activity for the children of the district for the
additional compensation listed. It is further matually agreed and understood
that the Boavd may if §¢t deema_peeésaa§§;5to withdraw from further comsidevation
and use any and all such extra dﬁty assigoments as it shall in ice discretion
deem necessary. .

C. Teachers shall not be required te report or remain more than the
scheduled year or as individual contracts or assignments require,

D, A teacher engaged during the achool day in negotiating in behslf
of the Association with any representatiﬁe of the Beard or participating in
any professional grievance negotiation, shall be released from regualr duties
without loss of salary.

E. At the beginning of svery school year, the Association shall be
credit@d with eight (8) days to be used by teachers who ave officers or agents
of the Association for the purpose of participating in position related mestings
of the Michigan Education Association; such use to be at the discretion of the
Assoclation. The Association agrees to noiify the Superintendent ne less than

forty-éight (48) hours prior to the date for intended use of said lesve.

o A teacher's daily rate shall be determined by dividing his contractual
salary by 190 but shall not include extra~duty assignment fees as part of the
salary for division purposes. ‘



A. The teacher?s normal teaching hours in the Hancoek schools
shall be as follows:

Elementary classroom doors opens:

\

£y
&

8115 A 11:30 A.My
12:20 PoMe to 3:40 PM.

Middle School (grade 6)

High School Classroom doors open 8:10 A.Ms to 11:30 A.Mo
12325 PoMo to 3350 PolMe
Bo The normal weekly teaching load in the junior-senior highschool
will be twenty-five (25) teaching periods or combination of teaching and
study hall periods totalling twenty~five (25), and five (5) unassigned prep-
aration periods based on the six (6) period day. T‘he normal weekly teaching
load in the elementary schools will be thirty (30) periods. Preparation
periods prior to the opening of and immediately following the close of the
class day are plammed as part of the elementary teacher’s day, The temm
"unassigned preparation period" shall be construed to include the use of
this period for purposes other than preparation when deemed necessary in
the judgement of the principal with the consent of the teacher. No departure
from these norms, except in case of emergency, shall be authorized without
prior consultation with the Association., In the event of any disagreement
between the representatives of the Board and the Association as to the need
and desirability of such deviation, the matler may be processed through the
Professional Grievance Yegotiation Procedure hereinafter set forth.




C. Sinee pupils are entitled to be taught by teachers who are
working within their arees of competence, teachers shall not be assigned,
except temporarily and for good cause, outside the scope of their teaching
certificates or their major or minor field of study.

D, The parties recognize that changes in grade assignments in
the Elementary schools, changes in subject assigmments in the Secondary
schools, school grades and transfers between schools will be necessary.
While the right of determination to assign or transfer a teacher is vested
in the Board, the Board will not in any case, assign or transfer & teacher
without prior discussion with said teacher, through their principals, Such
transfers and changes of assignments shall be on a voluntary basis whenever
possible. In making involuntary assigmments and transfers, the convenience
and wishes of the individual teacher will be honored tc the extent that
these considerstions do not confliet with the instructional requirements and
best interests of the school system and the pupils.

Es All teachers shall be entitled to a duty~free uninterrupted
lunch period of at least fifty (50) mimutes duration.

F. Elementary teachers; K-~5, will be provided two fifteen ninute
rellief periods each day except when that teacher has recess duty, In
addition, elementary teachers may use for preparation all time during which
their classes are receiving instruection from various teaching specialists.

G. Supervigory teachers of student teachers shall be tenured
teachers who voluntarily accept the assignment.

3




Go All teachers shall be given written notice of their schedules
for the forﬁncoming year no later than the preceding first day of June, In
the event that changes in such schedules nre proposed, all teachers affected
shall be notified promptly and consuited. In no event will changes in teachers'®
schedules be made later than the 15th day of August preceding the cqmmencemant
of the school year, unless an emergency situation requires s me; and the Asso-
eiation is notified with a written ststement of reasons why this was considered
necessary.

Ho Any assigrments in addition to the normal teaching gchedule
during the regular school year, including sdult edueation courses, driver
education; extra duties enumerated in schedule B, and summer school courses,
shall not be obligatory but shall be with the consent of the teacher. Pref-
erence in making such assigmments will be given to teachers reg&larly employed
in the district provided said teachers heve the proper quélifications for pere

forming such duties,

=1ll-



ARTICLE VI
Teaching Conditions

The parties recogunize that the availability of optimm sehool feeilities
for both student and teachers is desirable to insure the high (uslity of education,
that is the goal of beoth tescher and the Board., It is also sckuowledged that
the primary duty and responsibility of the teacher is to teach anc that the
organization of the school in the scheol day should be directed a£ nsuring that
the energy of the teacher is prinarily utilized to thise end.

A. Because the teachsr-pupil ratio is an impertant aspect of an effee-
tive educational program, the parties sgree that class size should be lowered
wvhenever possible and it is recommended the following maxima not be exceede's

(1) Kindergurteﬁ e s e e a6 0 8 s o 2550 SESTEN

{2) Elementary School

Crades. o o ¢ o0 o o s o 2530 BuSTES

(3) Secondsry School: '

- The ratio of pupils to teschers and other professional
staflf members shall not excead 27 to 1. Ixcept in certain activity type classes
such as typeswriting, physical education, and music, the total average pupil
load for teachers within a department shall not exceed 170 pupils per day.

The recommended class size 48 not more than 30 pupils., Clssses with enrollments

of more than 35 pupils are not conducive to the maintenance of good teacher-

learning situtations.

boed!
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B. The Baafd recognizes that appropriate text library reference
facility, maps and globes, laboratory equipment, audio-visual equipment, art
supplies, athletic equipment, current periodicals, standrrd tests and question-
aires and similar materials are the tools of the teaching profession., Every
teacher shall twrn in a requisition to the Board by April 10, of each school
year or by such other date as may be designated by the Supérintendent of Schools,
The teacher will be informed by May 15 or as soon as possible thereafter as to
whether the requisition shall be approved by the Board in full, in part; or not
at all., The parties will confer from time to time for the purpose of improving
the selection of use of such educational materials and the Board undertakes .
promptly to implement all joint decisions thereupon made by its representative
and the Association. The Board will continue its efforts to keep the school
reagonably and properly equiped and maintained.

Cs Under no conditions shall a teacher be required to drive a achool
bus as & part of his regular assigmment.

D. Telephone facilities shall be made available to teachers for their
reasonable use,

E. Adequate parking facilities shall be available to the teachers for
their exclusive use whenever practieabls,

F. The private and personal life of any teacher is not within the

appropriate concern or attention of the Board except when it impairs the teacher's

effectiveness in the classroom or position. Notwithstanding their employment,
teachers shall be entitled the full rights of citizenshipg_and no religious or
political activities of any teacher or s lack thereof shall be grounds for any
disecipline or discrimination with respect to the professional employment of the

teacher

S e I



ARTICLE VII
Voaeaneies, Promotions and Professional Qualific-tions

A, Whenever a waeancy of any pfofessional positi@n.in the district
shall oceur, the Boord shall publieize the same by giving written notice of
such waerney to tie Assoeiation 2nd providing for aporopriate posting in every
school building. No veesney shall be filled, except in ense of emergency snd
then only on 2 temperary basis, until such wneaney shéll have been posted for
at lemst fifteen (15) days,

B. Anj tencher may apply for such wvacaney. In fillimg sueh voeaney,
the Bo rd agrees to give due weight to the professionnl background and attain-
ments of 1l apnlicnnts, the length of time e-ch hns bheen in the school system
of the district;and other relevrnt factors, The Be~rd declares its support
of a pelicy of proamotions from within its own teaching staff, including pro-
motions to supervisory snd executive levels, subject to the_best 1nterest of
the school distriet, The deciticm of the Board as to the filling of suech wa-
cancy shall, however; be final, ®Service™ in the system, for purposes of this
Agreement shnll mesn continuous employment im a school of the distriet in-
cluding substitute service, irrespective of tenure status, but shnll exelude
all periods when the teacher wns on leave of absence for any cause.

C, No mew teacher shall be employed by the Beard for a regulor tenching:
‘assignmont who does not have a bachelor’s degree from =n aceredited college
or university; snd hes never been gronted a provisional ¢r permmnent ecertific-te.

D. The employment of teachers by individual contracts based on speeinl
certificotes is to be -ermitted snly in casea of abaolute neceasity or where
the teacher hrs outstanding credentisls and the Assoclation sholl be so

netified in esch instonee,

f
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ARTICLE VIII

fers

A, Since the frequent transfers of teachers from one school to
another is disruptive of the educational process and interferes with optimum
teacher performsnce, the parties agree that unrequested transfers of teachers
are to be minimized and avoided whenever possible.

B, Requests to transfer to vacancies accufring in the system will
be made whens

1, The application is made in writing.

2, The person requesting the transfer is fully qualified for the
new position.

3. The transfer is for the good of the system a8 well as the
individual,

Co Any teacher who shall be transferred to & supervisory or‘executive
position and later retwmned to a teaching position shall be entitled to retain
such rights as he may have had under this Agreement prier to such transfer

to supervisory status upon his return to his teaching status,



ARTICLE IX

A, Physical ixaminations

1. Each teacher may bes asked to submit %o a general physical
‘exemination and chest x-ray or ‘antoux test. The employee
may select the physician, The fee for the basic physical
examination will be determined by “he Board and upon receipt
of a report of the examination from the examining physician,
the fee will be paid by the Board of Education.

2, In the event that the results of the exemination are not
acceptable to either party, the services cf a recognized
elinical hospital may be obtained for this examination. The
results of the clinieal examin tion shall sﬁpersede that of
the original physician. The expense of said elinical exam~
ination is to be borme by the dissatisfied party,

B. Partial Disability
In cege of partial disability which may incapseitate the
teacher from discharging his full teaching duties, such tsuchers
assigmments may be adapted to his ability and a proportional
salary adjustment made upon the certification of the said

partial disability by a duly licensed physician,

ol b=
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Siek leave and Allowancs

1.

A teacher expecting to be absent ghall notify the Super-
intendent of Schools in adequate time to obtain a substitute,
if available., All teachers shall maintain a lessen plan book
including class roster with lesson outline indicated at least
three (3) days in advance so a3 to enable substitute teachers
to be as effective as possible., This lesson plan book shall
be available for use by the substitute teacher, and its uﬁual
location shall be known to the principal.

The Board grants to each regulsr or full-time teacher, ex-

cepting those classified as substitutes or hired on & day to

day besis, annual allownnces of siek leave days subject to
rules and regulations econtrolling the mmber of days, use, and
accumulation of the s=me,

a, Allowed sick leave days for sach academic year of service
shall be ten (10) days. Sick leave may be utilized for the
following purposcs:

Personal illness of the employee,
Illness or death in the immediste family,
Quarantining of the employee in case of
contagious diseases ~ the quarantine having
been imposed by the proper health authorities.
Such sick leave does not apply.just preceding or following
a holiday or wvacation period without a liecensed Physician's

certifieation obtained and delivered to the Superintendent.

) T%
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finy unused portion of annual sick leave allowance of ten (10) days
depending on service time, will be allowed to accumilate to a maximum
of ninety (90) days.

Definitions:

a) Illness in the irmediate fanily is defined as the spouse,
mother, father, sister, brother, child, and grandpetents
if dependent upon the employse, or any relative living
under the same roof and vho is wholly dependent upon the
employee for support.

b) Death in the immediate family is defined as the father,
mother; spouse, parents of the spouse, slster;, brother,
child and grandparents or any relative who is wholly
dependent upon the employee for support. If death to
other members of the family occurs, absence may be
excused by the Superintendent of Schools upon vwritten
request and at his diseretion,

Further, that when the ninety (90) days has sccummlated, any sick
leave ti e will be deducted fyrom the accumulated time. At the
beginning of the year following any deduction for illness, a number
of days not to exceed ten (10) days in any one year will be added

to the accumilated days not to accumulate more than ninety (9C) days.

All requests for sick leave must be subtmitted to and approved by
the Superintendent, In the event that a medical examination is
required by the Board, said medical examination shall be demanded
at the time of recelpt of request for said sick leave, OSuch medieal
examination shall be paid for by the Board, In the event that no
slckness is indicated by exaninaticn, said examination shall be paid
for by the teacher. In the event of absence of a teacher for
illness in excess of five (5) consecutive working days, the Board
may,; at its expense; require an exanination by an independent
physician,

hny teacher who is sbsent because of an injury or disease compsusabls

undey the Michigan Workmen's Compensation law shall receive from the

Board the difference between the Workman's Compensation payment prescribed
by law and his regular salary, to the extent and until such time as such
toacher shall have used up a period of time equal to the amount aceumulated
sick leave of said teacher not chargeable to said sick leave,

‘18-
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S8ick leave for teachers employed on & part~time or for part of the

school year, will have sick leave allowance in proportion to the

time employed.

A Statement of his sick leave account will be presented to each teacher
upon requeste

A teacher reporting for duty at the beginning of his work periocd

who is foreced to leave because of illness or accident at any

time after two hours of duty will be considered absent for sick leave
purposes one~half day.

All properly chargeable absences for one-half (%) day or more shall be
debited against the employee's acecrued sick leave, but in no case shall
the debit be more than five (5) days for any calendar week, This applies
whether or not the work is absorbed by other teachers or assumed by a
substitute.

Personal leave will be granted with the approval of the Superintendent
and days so used will not bs charged to the teacher's sick leave account.
The purpose of this leave is to releive the teacher of financisl hardship
in situations concerning personal business over which they have no

“ 19 =




eontrol. personal business is defined as that activity that requires
the teacher's presence during the school day and is of such a nature
that. it cannot, be attended to at a time when schools are not in
session. An application for personal business leave, containing

the reasons for said leave, must be submitied in writing to the

Superintendent at lenst one week In sdvance of the time desired for

‘said leave except in the event of an emergency when » shorter

notice may be acceptable. Peraonal leave shallynoi_be granted for
the day preceding or the day following holidays or vacations, and
the first and 1-st days of the school yesr, All other requests for
personal levve may be approved and granted by Board upon recom-
mendation of the Superintendent upon request for any other purpose
subject tc logs of pay for time involved, by the resguesting teac@ero
All rGQueuts for personal leave other than above stated resultiné\{?
loss of pay for time involved shall be sutmitted in writing to the
Superintendent at le~st fourteen {14) days prior to the date said
leave ig desired.

A teacher absent from work beeause of mumﬁs, scarle; {fever, measles
or chicken pox shall suffer no diminution of compensation and shalix
not be charged with sick leave,

Maternity Leave

Maternity leave is considered personnl le-ve and is authorized with~

‘out salary or use of sick leave. Such leave is according to the

following Board of Education poliey and the Michipgan Teacher Tenure

Act.

220
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Married teachers who become pregnant during the school year
or prior to it are requested to so inform the Superintendent.

&, Pregnancy prior to the opening of new school year thereby
is considered cause for personal leave without pey and
the teacher will be on leave for the duwration of the
gchool year.

be Should pregnancy occur during the school year, an appliw
cation for maternity leave must be made with the Superin-
tendent seven months before Cenfinement, The teacher will
be placed on personal ieave without pay after four months
of pregnancy has elapsed for the balance of the school
year, An exception may be made in special cases where an
exception would be benefiecial to the achool distriet.

Teachers with tenure in the Hancock Fublie Schools may be granted a
leave of absence and may return at the begimning of a school yeer
with emergency arrangements permitted,

Teachers without tenure may seek re-employment as law permits
and directs.

Teachers returning after the leave will be placed on the salary
schedule level held prior to withdrawal.

An employee on leave must give written notice to the superintendent
of achcols by April lst of the year the leave expires of her
intention to return or resign unless an extension of leave or a new
leave has been granted., Fallure to furnish such written notice
shall constitute a notice of resigmment.

Military leaves of absence shall be granted to any teacher who shall
be inducted or shall enlist for military duty to any branch of the
armed forces of the United States,

Teachers on return from such military leave ghall be given the

benefit of up to two increments and sick leave allowances which would
have been credited to them had they remained in sc ive service in the
school system. :

- 2] =



Go When & tescher shall be assigned by the Superintendent of Schools
to attend meetings, conferences or other activities, the exict amount of expenses
as agreed upon by both prrties shall be paid in addition to nc loss of salary to
the teacher. Any expenses over ,20.00 per teacher must be approved by the Board,

He Teachers called for jury duty will be paid the difference between
the pay as a juror and regular salary. Sueh time as is spent in jury duty shall
not be charged against the teacher’s sick lenve.

I. Sabbatical leave may be granted by the Board in accordance ﬁ:lth
the terms and provisions of the laws of the State of Michigan being the School

Code of 1955 as from time to time amended,

o
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ARTICLE X
Insurance Protection

Hospitallzation

The Board shall provide to all teachers the cost of health
insurance protection according to the maximun rates listed below.
Such protection may be provided under either the Michigan Education
Agsoclation Super Med plan or the ifichigan Blue Cross-Blue Shisld
Master Med at the option of the teacher, Copies of each plan are
on file in the office of the Superintendent., Protection afforded
will be subject to the following rates per classification as

followss:

M E A Super Med BC = BS Master Med

Full fanily 736,96 38,00

Teacher & Spouse 32:34 35,51

Teasher & Children 26,50 38,00 = 35,51 # of children
Single Teacher 14,60 13.53

Such protectlon is exclusive of any optionsl coverage available
under either contract,

Workmen's Compensation

The Board of Educuation carries Workmen's Compensation to cover all
smployees. Sueh coverage is issued by the Michigan State Accident Fundg
Lensing, Michigan.
Liability

The Board of Education carries institutional liability insurence
coverage as follouss

1) £100,000,00 ® person 3) $25,000.00 property damage
2) (300,000,00 @ oceurrence 4) $25,000,00 Aggregate



ARTICLE X1

Teacher Lvaluation and Professional Liehavior

A. Probationary teachers will be evaluated at least two (2) times
¢aich wear, and tenure teachers may be evalusted at le-st once during each year,
by treir principals. A written report shall be completed and signed by the
principal and the teacher. A copy of the report shall be given to the teacher
upca request. A teacher may submit his own evaluation, if he does not apgree with
th: principal’s evaluation., Both ewaluations are to be placed in the teacher’s
pevsonnel file, A teacher may also confer with the Superintendent regarding his
svaluation. All evaluations shall be completed prior to the seventieth (70th) day
jmeceding the close of the school year. s

B. All monitering or observation of the work performance of a teacher
glall te gonducted openly and with full knowledge of the teacher. The use of
avesdropping, closed cireuit television, public address or audio systems op
similar surveilance device;bshall be strictly pronibited.

C. Teachers are expected to comply with reasonable ruleé, regulations,
and directions from time to time nadopted b~ the Board or its represent~tives which
are not inconsistent with the provisions of this Agreement, provided that the
teacher may reasonably refuse to earry out an order which threatens physieal
safety or well-being.

D, A teacher shall at all times be entitled te have present a repre~
sentative of the Association for observation purveses only when he is being repri-
manded, warned or disciplined for any infraction of rules or delinguency in
professional performance. When a request for such representation is made, no

action shall be taken with respect to the teacher until such representsative of the

Association is present.

e 3
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E. No teacher shall be disciplined, inecluding reprimand, suspension
with or without pay, demotion or discharge, without just cause. Notwithstarnding
these foregoing, in the case cf the discipline of n tenure teacher within the
meaning of' the Michigan Tenure of Teachers Act, just cause shall be determinded
under the Act.

P, Discipline of teacﬁers shall be subject to the grievance procedure,
provided, however, that (1) as to prob~iiomary teachers the Board may give sueh
notices of unsatiufactory work and such other notices as shall be required or
permitted by the lMichigan Tenure of Teachers Aet during the pendency of any
grievance and (2) as to tenchers on tenure or continuing contrscts pending
grievances shall be dismissed upon the filing of written charges un&er the lichipsan
Tenure of Teachers Act; and the Tenure Act then shall thereafter péverm all pro-

eredings against tha teacher.
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ADNTOATE YTT
A\h A AN sk “‘wa

Protection of Teachers

A, Since the teacher's authority and effectivensss in his ¢lassroom is
undermined when students discover that there is insufficient administrative back-
ing and support of the teacher, the Board recognizes its responsibility to con-

.ﬂ*‘%iamm.thgﬂzm atministrative backing and support to its teachers, although each
teacher bears the primary responsibility for maintaining proper control and dis-
cipline in the classroom and his assigned area, The teachers recognize that all
disciplinary actions and methods invoked by them shall be rensonable and just.

It shall be the responsibility of the teacher te report to his principal in writing
the name of any student whe, in the opinion of the teacher, needs particular
assistance from skilled personnel. The teacher shall be advised by the principal
of the aispoaition of the teacher's report thst a particular student needs such
assistance,

B. Any case of assault upon a teacher which has its inception in a school-
centered problem shall be reported immediately to the Superintendent or his des-
ignated representative, and a written repor® promptly sutmitted to the proper
person. In the event of such assault, the teacher involved may reqﬁest assistance
of the Beard in such matter. These requests shail be made in writing. In the
avent that the assigtsnca of the Bosrd iz justifisd then the board will rendepr
all reasonable assistance to the teacher in connection with the handliing of the

inecident, by law enforcement and judicial authorities,
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C., 1If any teacher is complained againsi or sued by reason of disciplinary
action taken by the teacher against a student, the Board will render reasonable
assistance to tha'teachef in his defenss.

D, Tie determination as to whether the time lost by a teacher under this
article is to v ghargeable or non-chargeable will be mrde by the Beard given due
consideration ‘o the cirsumstances of the incident. The teacher shall have the
right to be present and be heard at the time of making such determination in peraon
and through representation by the association.

E, Teachers shall be expected to exercise reasonable care with respect
to the s¢fety of pupils and property, but shall not be individually liable, except
in the rase of negligence or neglect of duty, for any damage or loss to persocn or
propexv.yo

F, A teacher may exclude a pupil from 2 class session when the grogs=
ne s of the offense, the persistance of the misbehavior or the disruptive effect of
tie violation makes the continued presence of the s'udent in the classroom intoler-~
able. In such cases, the teacher will furnish the principal; as promptly as his
teaching obligations will allow, full particulars of the incident.

G, No diseiplinary or corrective action shall be taken upon ahy € Omm=
piaint by a parent of a student directed toward s teacher unor shall any notice
thereof be included in said teacher's personnel file unless such matter ig promptly
reported in writing to the teacher zoncerned. If any question of breach of profes-

sional ethies is involved, the Association shall be notified.

e



ARTICLE XIII

Negotistion Procedures

A, 1% is contemplated that matters not specifically covered by this
Agreement but of mutual concern to the parties shall be subject to professional
negotiations between them from time to time during the period of this agreemen®
upon request by the duly authorized representative of either party to the other
party in writing setting forth the specific matters to be negotiated. The parties
undertake to cooperate in arranging meetings, selecting representatives for such
discussions, furnishing necessary information and otherwise constructively con-
sidering and resolving any such matters.

B, At least thirty (30) days prior to the first day of May every year
of this Agreement, the parties will begin negotistions for a new agreement covering
wages, hours, terms and conditions of employment of teachers employed by the Board.

Co In any negotiations described in this Article, neither party shall
have any control over the selecticn of the negotiating or bargaining representatives
of the other party and each party may select its representatives from within or
outside the school district. It is recognized that no final agreement betweeﬁ the
parties may be executed without ratification by a m» jority of the membership ¢f the
Assoeiation and a majority of the Board, but the parties mutually pledge that
representatives selected by each shall be clothed with all necessary power and
authority to make proposals, consider proposals, and mnke concessions in the course

of negotiations or bargaining, subject only to such ultimate ratification.



ARTICLE XIV

Professional Grievance Procedure

A, A claim by & teacher or the Association that there has been a
violation, misinterpretation or misabpliaation of any provision of this Agreement
may be processed as a grievance as hereinafter provided.

B, The grievant shall invoke the formal grievance procedure on the
form set forth in annexed Schedule C, signed by the prievant and a representative
of the Association, which form shall be available for the Association representa-
tive in each building. The completed grievance form shall be delivered to the
principal or supervisor. If the grievance i{nvolves more than one school building,
it may be £iled with the superintendent or a representative designated by him,

The informal written notice of grievance shall be directed to the principal or
supervisor of the teacher involved within five (5) calendar days after its occcur-
rence, The formal written grievance herein provided shall be filed with the prinp-
eipal or supervisor of the teacher invelved within eight (8) sechool days after its
occurrence, In the event that the principal or supervisor is not available, the
informal written notice to be provided to the principal or supervisor ghall be
forwarded to said principal or supervisor within five (5) calendar days by mail.
€., Within three (3) school days of receipt of the grievance, the prine
eipal or supervisor shall meet with the Association in #n effort to resolve the

grievance, The principal or supervisor shall indicnte his disposition of the

grie#ance in writing within three (3) school days of such meeting, and shall furnish

& copy thereof to the Association.



D, If the Assoclation is not satisfied with the dispesition of the
grievance, or if no disposition has been made within three (3) school days of
such meeting (or six (6) school days from the date of filing, whichever shall be
later) the grievance shall be transmitted to the superintendent. Within five (5)
school days the superintendent or his designere shall meet with the Association
on the grievance and shall indicate his disposition of the grievance in writing
within three (3) school days of such meeting, and shall furnish 2 copy thereof to
the Association, |

E. If the Association is not satisfied with the disposition of the
grievance by the superintendent or his designee, or {f no‘dispasition has been
made within three (3) school days of such meeting (or eight (8) school days from
the date of filing with the Superintendent whichever shall bellater), the grisvance
shall be transmitted to the Board by filing a written copy thereof with the Secre-
t&rj or other designee of the Poard. The Board, nc later than its next regular
meeting or two calendar weeks, whichever shall be lnter,.may hold a hearing on
the grievance, review such grievance in executlive seasion, or glve such othér,conm
sideration as it shall deem appropriate. Disposition of the grievance in writing
by the Board shall be made no later than seven (7) days thereafter. A copy of
such disposition shall be furnished to the Association,

F. In the event thnt the grievance is not satisfactorily resolved at

Level Three, or if no decision is reached within the seven (7) dey period, or if
the Board of EduCﬁtionf'bhe neerieved teacher and the Association shall be uvnable
to resolve any agreement and it shall.involve nn alleged violation of a sonecifie

article and section of this agreement, it may within ten (20) days after the

decision of the Board of Fducation or the failure to make a decision by the Beoard
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of Education to be appealed to the Medfation and Fact Finding Procedures estab-
lished by Act 379 of the Public Acts of 1965, Such appeal shail be in writing
and shall be delivered to the Labor Mediation Board and the Board of Edwation
within ten (10) days, and if not so delivered, the grievance shall be deemed
abandoned. The patties agree o abide by the decision of the Labor Mediation
Board. In the event that the lebor Mediation Bosrd refuses to appoint a Facte
Finder, then the parties will mutually agree to “he appointment of volunteer
local Fact-Pinder. The parties agree to abide by the decision of the locally
selected Fact-Finder.

G. The time limits provided in this Article shall be strictly observed
but may be extended by written agreement of the parties. In the event the
griewence is filed after May 15th of any year and the strict adherence to the time
limices may result in hardship to any party, the Board shall wse its best efforts
to process such grievance prior to the end of the school term or as soon thersafter
as poasible. s

Hoe If an individual teacher has a personal complaint which he desifea
to discuss with a supervisor, he is free to do o without recourse to the griavance
procedure. However, no grievance shall be adjusted without prior rotification
to the Association and opportunity for an Association reprosintacivw to be present.
nor shall any adjustment of a grievance be inconsistent with the terms of thie

Agroemant:



ARTICLE XV

Retirement Clauss

Tlective June, 1962, the Hancock Board of Fducation will retire teaching em-
ployees and administrators at age 65, this including teachers whe reach age 65

during the summer moanths and preceding the opening day of the new achool year,
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ARTICLE RVI

Miscellaneous Provisions

A, Copies of this Agreement shall be printed by the Board of Education
by whatever means they deem appropriate, the cost of whieh shall be borne by the
Board of Eduecation.

B, All provisions of this contract to the contrary notwithstanding the
ﬁcard reservee the right to change or zlter any provision of this contraet in order .
to comply with any change in the laws of the Stste of Michigan, Also, the Beard
reserves the right to change or alter any provisions of this contraect in order fo
qualify the sehool distriet to participate in any federnl or state funds which may
be available from time to time. Before making sueh changes however, the Board
shall consult with the representatives of the teachers assceiation,

Co If any provision of this Agreement or any application of the Agree-
ment to any employee or group of employees shall be found contrary to law,'then
such provision or application shall not be deemed walid and subsisting except to
the extent permitted by law, but all other provisions or applications shall con-
tinve in full force and effect.

D, Uo polygraph or lie detector device shall be used in any investi-
gation of any teacher.

E, Any individual contract between the Board and an individual teécher,
heretofore executed shall be subject o and consistent with the terms and cone
ditions of this Agreerment and any individual contract hereafter exscuted shall be

expressly made subject to and consistent with the terms of this or subsequent




agreements to be executed by the parties. If an individual contract contains
any language inconsistent with this Agreement, this Agreement, during its duration,
shall be controlling,

¥, This Agreement shéll supersede any rules, regulations or praétices
of the Board which shall be contrary te or inconasistent with ité terms. The pro-
visions of this Agreement shall be incorporated into and be considered part of the
established policies of the Board, '

Go Although the parties recognize that principals, assistant principals,
the superintendent, and the assistant superintendent, and other supervisory,
administrative and executive officials are excluded from the bargaining unit, they
also recognize that it is the present policy of the association to admit such perscns
to membership in the Association for profession=l purposes not connected with

collective bargaining and/or the administration in this agreement.



ARTICLE XVII

Board Rights Clauss

The Board on its own behalf and en behalf of the electors of the dis-

trint, hereby retains and reserves unto itself, without limitation, all powers,

rights, autinrity, duties and responsibilities conferred upon and vested in it

by the laws and the Constitution of the State of Michigan, and of the United States,

ineluding, but without limiting the genmerality of the foregeing, the righte

1)

2)

3)

4)

5)

To the executive manasgement and administrative control of the
aschool system and its properties and faeilities, and the activities
of its employees;

To hire all employees and subject to the provisions of law, to
determine their qualific tions and the conditions for their con-
tinued employment, or their dismissal or demotioni and to promote,
and transfer all such employees;

To establish grades and courses of instruction, including special
programs, and to provide for athletie, recreational and social
events for studcnts, all as deemed necessary or advisable by the
Board

To decide upon the means and methods of instruction, the selection
of textbooks and other teaching materisls, and the use of teaching
aids of every kind and nature;

To determine class schedules, the hours of instruction, and the

duties, responsibilities, and nssignments of teachers and other
employees with respect thereto, and with respect to administrative

and non-teaching activities, and the terms and conditions of employment.

The exercise of the foregoing powers, rights, authority, duties and

responsibilities of the Board, the adoption of policies; rules; regulations and

practices in furtherance thersof, and the use of judgment and diseretion in con-

nection therewith shall be limited only by the specific and express terms of this

agreement and then only to the extent such speciiic and express terms hereof are in

conformance with the constitution and laws of the State of Michigan and the Con~

stitution and laws of the United Statles.



o~ o F o I'a " ¥ o om e
Continuity of Operstions

e

A, Both parties recognize the desirabiiity of continuous and uninter-
rupted operation of the instructional propram during the normal school year and
the avoidance of disputes which threaten to interfere with such operations.

Since the parties ars establishing a comprehensive grievance procedure under which
unresolved disputes may be settled, the parties hawe removed the basic cause of
work interruptions during the perisd of this Agré-sment, Trhe Assoeination and all
teachers of the Hancock Public Schools accordingly agree that they will not, during
the period of this Agreement, directly or indirectly, engage i n or assist in any
s1‘.1z'.'d:eg as defined by Section 1 of the Public Bmployment Relationa Act being Act
No. 379 of the Public Acts of 1965,

B, The Board has not and agrees that it will not, during the period
of this Agreement, directly or indirectly engage in or assist in any unfair labor
practice as defined by Section 10 of the Public Imployment Relations Act being Act

No. 379 of the Public Acts of 1965.
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