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AGREEMENT

This agreement entered into this first day of R0Y7, by and between the Board of Education of the
Bedford Public Schools, Monroe County, Michiganydiafter called the “Board” and the Bedford
Education Association, hereinafter called the “Asston”.

Both parties agree that the trimester concept eaiitinue through June 30, 2011, however, it will be
evaluated and subject to negotiation in time tolémgnt a return to semesters, or other option, if
necessary for the following academic year.

A one-time District AYP Recognition Payment of dmendred and fifty dollars ($150) and a lump sum
one-half (.50%) percent retroactive payment willni@de to each BEA member within thirty (30) days of
Board ratification.

WITNESSETH

WHEREAS the Board and the Association recognize gedare that providing a quality education for
the children of Bedford is their mutual aim and tthhe character of such education depends
predominantly upon the quality and morale of tteekeng service, and

WHEREAS the members of the teaching professionparéicularly qualified to assist in formulating
policies and programs designed to improve educatamdards, and

WHEREAS the Board has a statutory obligation, pamstio Act 379 of the Michigan Public Act of 1965,
to bargain with the Association President or desigmith respect to hours, wages, terms and conditions
of employment, and

WHEREAS the parties, following extended and debieprofessional negotiations, have reached certain
understandings, which they desire to memorialize,

In consideration of the following mutual covenarités hereby agreed as follows:
ARTICLE 1 - RECOGNITION

A. The Board hereby recognizes the Associatiorhaskclusive and sole bargaining representative
for all certified and professional personnel dfes: all teachers, counselors, librarians, nurses
Student Support Coordinators, Title | Literacy Cloas, and other certificated personnel who may
become Association members.

The term “teacher”, whenever used in this Agredmercept for professional compensation,
shall refer to all personnel represented by theosigtion in the bargaining or negotiating unit as
defined above.

“Term” when referencing curriculum and /or calendathe senior high school or the elementary
schools, shall be understood to mean a trimester o approximately twelve (12) weeks. The
junior high continues on the semester basis fo2@8-2008 school year.

B. The Board agrees not to negotiate with any teachgganization other than the Association for
the duration of this Agreement.



C. The term "Director of Personnel” shall be synonymaith "Assistant Superintendent of Human
Resources" and the term "Director of Instructiorifals be synonymous with "Assistant
Superintendent of Instruction”.

ARTICLE 2 - ASSOCIATION'S AND TEACHERS' RIGHTS

A. Pursuant to the Michigan Public Employment Reta Act, the Board hereby agrees that every
employee of the Board, as defined in Article 1,t®acA, shall have the right to freely organize,
join, and support the Association for the purpos$eengaging in collective bargaining or
negotiation and other concerted activities for mutid and protection. The Board undertakes
and agrees that it will not discriminate against teacher with respect to hours, wages, or any
terms or conditions of employment, because of hastigpation in any activities of the
Association or collective professional negotiatiomgh the Board, or his institution of any
grievance, complaint, or proceeding under this Agrent or otherwise with respect to any terms
or conditions of employment.

B. Nothing contained herein shall be construedeioydor restrict to any teacher rights he may have
under the Michigan General School Laws or othelliegiple laws and regulations. The rights
granted to teachers hereunder shall be deemedincalielition to those provided elsewhere.

C. The Association and its members shall haveitid to use school buildings for meetings, subject
to the policies of the Board.

D. Duly authorized representatives of the Assomiatand their respective affiliates shall be
permitted to transact official Association business school property, provided this shall not
interfere with or interrupt normal school operasion the opinion of the building principal.

E. The President and the Bedford Education Associatiball be provided a lockable office,
preferably in the building where the President lea¢c and as space permits, a lockable filing
cabinet for storage and shall have a phone thatdsfprivacy. Usage of such location shall not
disrupt the educational process. Non-local phoregds shall be at the expense of the Bedford
Education Association.

F. The Association shall have the right to posticaest of its activiies and matters of
Association concern on teachers' bulletin boards, least one (1) of which shall be
provided in each school building.

G. The Board specifically recognizes the right tf employees appropriately to invoke the
assistance of the Michigan Employment Relations @@sion or a mediator from such public
agency.

H. The Board agrees to make available, upon remfette elected officers of the Association or

their designees, public information about the StBustrict.

l. The private and personal life of any teachemas within the appropriate attention of the Board
except as defined by the law and State Tenure Act.

J. In the spirit of collaboration, the BEA Presitlemd the Assistant Superintendent of Human
Resources shall meet regularly to discuss digtetes. Both parties recognize the desirability of
problem resolution without further legal recourse.



The Board shall give the Association an oppdtjuto speak to the Board at all regular and
special Board meetings on educational planning. A$sociation President will be notified of all
regular and special Board meetings. The tentatijenda for the Board meetings will be sent to
the Association President at the same time asetelivto Board members.

A teacher engaged during the school day in netyog on behalf of the Association with any
representative of the Board or participating in @mgfessional grievance negotiation shall be
released from regular duties without loss of salarysick leave days. The time of these
negotiations shall be mutually agreed upon.

1. A total of twenty (20) teacher days, and sud¢teotiays as needed, upon mutual consent
of the Assistant Superintendent of Human Resowandsthe President of the BEA, shall
be granted to the Association to use at the discretf the Association for Association
business; said days shall not be used for mediatiorarbitration. The Assistant
Superintendent of Human Resources shall be notiffiedriting by the Association three
(3) days in advance, unless otherwise mutuallyexgon by the parties. Unused days
may be accumulated for a period of one academic yea

Enrollment in District payroll deduction programsuch as the 403(b), United Way, Government
Bonds, approved Teacher's Credit Union, Insurapters, Michigan Public School Employees
Retirement System (MPSERS) tax-deferred paymengrano, and direct deposit shall be
available during open enrollment periods as desighhy the District and in accordance with the
established payroll schedule and procedures forydae. Written employee authorization is
needed to participate in District approved emplogieduction programs. Add last sentence to
opening paragraph on the Bedford Public Schoolsl&mep Direct Deposit Authorization: "In
the event an overpayment or underpayment is ncbdsed within the same pay period, the
affected parties and an Association representatiaé meet to resolve a pay-back plan.”

In the spirit of collaboration, the BEA Presidenmpknning period shall be the first or last
period(s) of the day. Other arrangements may lierbg mutual consent.

BEA members who are Michigan residents, pursuastate law, shall have preferential rights in
enrolling their child(ren)/dependent(s) in all-dapdergarten and shall further have the right to
enroll said child(ren)/dependent(s) in the buildigvhich they are employed.

When work is being done in the classroom ofitiqgacted instructor, it is imperative that clear
communication exists between the two parties. Tihecator has the right to be apprised of
changes well in advance and given reasonable asséstind time to pack and unpack

ARTICLE 3 - BOARD'S RIGHTS

A.

The Board, on its own behalf and on behalf & #hectors of the School District, hereby retains
and reserves the rights unto itself, all the powaghts, authority, duties, and responsibilities
conferred upon and vested in it by the school @dkthe laws of the state, the constitution of the
State of Michigan, and/or include, by way of ilkaton and not by way of limitations, the right
to:

1. manage and control its business, its equipnienpperations, and direct the working
forces and affairs of the entire school systemiwithe boundaries of the School District
of Bedford;



2. continue its rights, policies, and practices adsignment and direction of its
personnel, determine the number of personnelsahedule all the foregoing;

3. direct the working force, including the right ¢éstablish and/or eliminate positions, to
hire, evaluate, promote, suspend, discharge emgpéoyeansfer employees, assign work
or duties to employees, determine the size of thkforce, and to lay-off employees;

4, determine the services, supplies, and equipmeggssary to continue its operation and to
determine all methods and means of distributingatb@ve and establishing standards of
operation, the means, methods, and processesrgingeon the work;

5. determine the qualifications of employees;
6. adopt rules and regulations;
7. determine the location or relocation of its fiies, including the establishment or

relocation of new schools, buildings, departmedtgsions or subdivisions thereof, and
the relocation or closing of offices, departmendisjsions or subdivisions, buildings, or
other facilities;

8. determine the financial policies, including altcounting procedures, and all matters
pertaining to public relations; and

9. determine the size of the management organizgaiti® functions, authority, amount of
supervision, and table of organization.

It is further recognized that the Board, in nagtsuch responsibility and in exercising its
powers and rights, acts through its administragiadf.

The listing of specific management rights irstlhigreement is not intended to be nor shall be
restrictive of a waiver of any rights of managemewit listed and specifically surrendered herein,
whether or not such rights have been exercisetidBoard in the past.

ARTICLE 4 - DEDUCTIONS FOR PROFESSIONAL DUES

A.

Within thirty (30) days of the beginning of thegmployment, teachers may sign and deliver to
the Board the official Michigan Education AssomatiNational Education Association form
authorizing deduction of Political Action Committe@entributions, membership dues, and/or
assessments of the Association. Members shall azghprofessional deductions over eighteen
(18) pays and pay periods over either twenty-ong) @ twenty-six (26) pays and said
authorization shall continue in effect from yeatygar unless revoked in writing to the Assistant
Superintendent of Human Resources, the BEA Tregsangl the BEA Secretary no later than
August 1 of the upcoming school year. Membersamuraged to sign-up for direct deposit.

The deduction of membership dues shall be made feach regular paycheck for ten (10)

months, beginning in September and ending in Jireach year. The Board agrees to remit
promptly to the respective Association all moneydsducted, accompanied by a list of teachers
from whom deductions have been made.

Any teacher who is not a member of the Assamiain good standing or who does not make
application for membership within thirty (30) dafyem the date of commencement of teaching



duties shall, as a condition of employment, paythe Association an amount equal to
membership dues for the Association, the Natiordlidation Association, and the Michigan

Education Association. The teacher may authoraement by payroll deduction or may pay the
Association directly. If the teacher does not atite payroll deduction or make payment
directly to the Association, the Board shall nosfych teacher of termination of his employment
ten (10) school days hence unless he complies thghterms of this Article. The parties

expressly recognize that the failure of any teathh@omply with the provisions of this Article is

just and reasonable cause for discharge from emyaat;

1. The Association will save the Board harmlessnfamy and all costs including witnesses'
and attorney fees or other incidental costs of afeor any liability resulting from the
defense of any action claimed or otherwise for White Board may be liable by virtue of
enforcing the provision of this Article. It is exgmsly understood that the selection of
attorneys will be made by the Association.

The Association shall provide the human resauaféice with the following information by the
fourth (4th) Friday of the school year:

1. the amount of Bedford Education Association/Mielm Education Association/National
Education Association dues to be deducted will &sed on the submittal of Association
information and in accordance with the establisbhitrict payroll schedule for the year;

2. a list of all teachers who will pay their duasedtly to the Association instead of using
payroll deduction.

ARTICLE 5 - TEACHING HOURS

A.

The scheduling of classes in both the elemeraa the secondary schools shall be established
by the administrative staff. The teachers will et required to sign in more than ten (10)
minutes before the start of their school day nonai@ more than five (5) minutes aftitre last
bell. Staff meetings shall not exceed two per mamd shall last no longer than one hour. Both
parties recognize that issues of immediate cono@git prompt additional meetings through
mutual consent of the building Association Represéres (ARs) and the building
administration. To promote a positive working tielaship between the BEA and school District,
monthly meetings between the ARs and the buildidministration shall be scheduled. In-
service or professional development or NCA dayd stwdh last longer than a regular school day,
except that members shall have one hour and fiffEgnminutedor lunch, minimally.

1. The School District may schedule the start aksés thirty (30) minutes before or after
an elementary starting time of 8:40 a.m. and armsmy starting time of 7:30 a.m. Any
other starting time for an elementary or secongahpol shall require negotiations with
the Association. This provision will not have tHéeet of lengthening the school day. As
a matter of professional courtesy, the BEA shallrfermed of any such consideration,
while it is in the planning stage.

All elementary teachers shall be entitled toamsecutive forty-five (45) minute, duty free,
uninterrupted lunch and a planning period no tass forty-five (45) minutes. All secondary
teachers shall be entitled to a thirty (30) mindigy free, uninterrupted lunch period.

The normal weekly teaching load in the SenioghHBEchool (will be twenty (20) teaching
periods and five (5) unassigned preparation psjiofl the same duraticand the Junior High



School will be twenty-five (25) teaching periods/e (5) homeroom periods, and five (5)
unassigned preparation periods of the same durati the teaching periods. Teaching periods
shall not exceed fifty-five (55) minutes at thaenidu High School and seventy-two (72) minutes
at the Senior High School. Homeroom periods in beior High shall not exceed thirty (30)
minutes. One period may contain an additiona(&)xminutes to conduct school business.

The District agrees that elementary teachers ngsiair planning period due to the staggered
start for professional development shall be tikateiformly across the District. A substitute
will be provided the following day and will giveffacted teachers a planning period at a
mutually agreed upon time that day.

It is agreed that all core area teachers shal mavmore than two (2) preps per term. It is furthe
agreed that those teachers who have incompleggsigs will be given the first opportunity to be
assigned additional preps on a seniority and highhlified basis in those situations.

It is agreed that all cafeteria duty in the highaol will be voluntary. It is further agreed that
those teachers who have incomplete scheduled&ifliven the first opportunity to volunteer in
those situations. Teachers in the junior high etkdll be utilized on a voluntary basis only for
cafeteria duty

1. From starting time to dismissal time, the eletagy teachers shall not have more than
five and one-half (5 1/2) hours of teaching tipee day.

Elementary teachers shall have unassigned times\ilindir classes are receiving instruction from
various teaching specialists. Teachers shall reat their planning time due to a scheduled event.
By September 10 of each academic year the Districprovide teachers with a delay action plan
in the event of a two (2) hour or three (3) hout 8icGod delay.

Due to the mandates of State and Federal law aralibeboth parties recognize that it is in the
best interest of the educational process, whentipadte, to discourage work outside a BEA
member’s content area; therefore, mutual agreeimetmteen the parties shall occur before such
assignments are made.

Teachers of music, art, the Ilaboratory science®dia specialists, speech therapists,
reading/curriculum consultants, visiting teachemynselors, and all special education teachers
shall be provided with relief and preparation titnethe same extent as other teachers in their
buildings. The District shall attempt to schedulersrelief time in blocks of not less than thirty
(30) minutes. Being replaced by a specialist teacheeh as a teacher of music, art, or physical
education, shall not constitute preparation timdefsed by this Article.

If a teacher shall substitute during his or pw@paration period or teaches summer school, they
will be paid an hourly rate. The salary schedalbased upon a normal weekly teaching load as
defined in this Article. The work year is defingdArticle 21 (School Calendar). In addition to
his or her base salary or given equivalent rekbéisge for all time spent after the regular school
day, when ordered in writing by the Board, a BEAmfber shall be paid an hourly rate for the
following activities: parent-teacher conferencB3 A meetings, supervision of extra-curricular
activities of students, teachers' meetings extendiore than one (1) hour, or any part thereof,
beyond school time of any day, Saturdays, Sundaji&lays, and attendance at any educational
or civic functions where attendance is not volent&xtra duty assignments for which a salary
has been established are excluded from the appficaf this section. The hourly rate is as
follows:



2007-2008 2008-2009 2009-2010

3% 3%
$27.50 $28.32 $29.17
H. Both parties agree that the scheduling of stisdand the work of the high school counselors

during the summer months is critical to the susoalsthe academic year in the high school.
Some of the responsibilities of each counseldrindlude:

Senior transcript checks,

Student scheduling,

Orientation of potential students into Bedford,
Resolution of student conflicts with master schedahd
Other counseling duties as directed by administnati

The District agrees to pay each counselor for i) flays beyond the school calendar at their
daily rate; such days to be determined by mutuateagent between the counselor(s) and
building administration. The District agrees to/ @ajunior high school counselor at their daily
rate of pay for up to five (5) days. It is alsaderstood that each counselor can earn an additional
three (3) days of unrestricted compensatory tinp@nuapproval of the high school/junior high
principal. For purposes of this agreement, a dal $e defined as 8:00 am until 3:00 pm, with
one hour for lunch to correspond with the closifighe high school/junior high main office. In
the event the office does not close at a desigrtater] the counselors’ lunch hour shall be from
noon until 1:00 pm, unless mutually agreed othezwis

l. In lieu of being paid the hourly teacher rate fobstituting during his or her planning period (as
provided in Article 5-G), a BEA member may accuateltime. Accumulation of four (4) periods
at the high school, five (5) hours at the juniaghhand elementary shall equal one (1)
sick/personal business day. Sick days earned dhrdhis substitution plan may replace a
maximum of two (2) sick days per year, with suatk slays being applied for the purpose of
attaining perfect attendance within the year & haen earned. An additional day can be earned
with consent and knowledge of the Assistant Sapemdent of Human Resources. BEA members
shall have the option to take the sick/personalimss days the following year, or be reimbursed
for his/her time. Members may break earned haixs half-days. Any remaining earned hours
will be reimbursed at the hourly teacher rate.

A list of teachers who wish to substitute duringithplanning periods shall be established
at the beginning of each school year on a systede weniority basis within each building

for each period of availability. At the elementdeyels, classroom teachers will be given the
opportunity to substitute before lead teachers atidzed in situations where there is

previous knowledge of a teacher being absent flosther classroom. Elementary teachers
shall also have the option of utilizing before ajter school programs that are not funded by
grant monies to accumulate compensatory time eim-liof the hourly wage for these

purposes. A copy of said list shall be provided tte BEA president and Grievance

Chairperson no later than Septembé? (fBteenth) of each academic year.

ARTICLE 6 - TEACHING CONDITIONS AND CLASSLOAD
The parties recognize that the availability of optin school facilities for both student and teadker

desirable to insure the high quality of educativat is the goal of both teacher and the Distritts also
acknowledged that the primary duty and respongibili the teacher is to teach and that the orgéiniza



of the school and the school days should be didezténsuring that the energy of the teacher imarily
utilized to this end.

A.

Because the pupil-teacher ratio is an importespect of an effective educational program, the
parties agree that class size should be loweredewbepossible to meet the optimum standards,
except in traditional large group instruction orpesmental classes where teachers have
voluntarily agreed to exceed these maximums withesthblishing past practice. It is also

advisable that in certain specialized areas (basinenechanics, advanced art, vocational
education, etc.), class size should not exceedadlaiworkstations.

1.

Enroliment in the elementary grades shall be esta at a pupil-teacher ratio of thirty
(30) to one (1) with a maximum deviation of two (@)pils permitted. In the event it

becomes necessary to establish combination clafisesassigned students shall be
determined by a committee composed of adminissatepecialists, and the involved
classroom teachers. Pupil-teacher ratio in thebdoation classes shall not exceed thirty
(30) to one (1)Beginning with the 2005-06 school year, enrollmenthe elementary

and secondary grades shall be established as ®ldvenever possible. However, the
District reserves the right to alter these clagessiby providing the impacted BEA
member the appropriate remuneration and remainsdleedeterminer of whether or not
to add a section or class. Once the numbers beteweached, the impacted BEA
member shall earn a stipend of $50.00 per studaniri;mesteibased upon the following

remuneration schedule. For the purposes of remtioeydhe student(s) must be in the
impacted BEA member’s class for the equivalentrad (1) quarter of the academic year.

Enroliment in the elementary grades shall be estadad as follows:

Stipend

Optimum Payment Shall
Size Begin At

a) Young Fives range 1-15 16

b) Kindergarten + Grade 1 1-25 26

c) Grades 2 and 3 1-25 27

d) Grades 4 and 5 1-27 30

e) Grade 6 1-28 30

Pupil-teacher ratios in combination classes shallrhited to the above combinations and
shall be limited in size to the high end of theimmpim size.

Enroliment at the secondary level shall be estadtisin the core academic classes at a
range of 1-30, with remuneration beginning at 3&] atudents with an IEP shall be
counted as 2 students for the purposes of detarghi@muneration under this provision.
Payment of a stipend of $13.88r student per trimestshall begin at 32 students. For
the purposes of remuneration, the student(s) mesnlidhe impacted BEA member’'s
class one-half of the trimestef the academic year.

The maximum class load in the Intermediate amdod High School shall follow the
North Central Accreditation standards for JunioghdiSchools where possible. The
maximum class load in the Senior High School sHallow the North Central
Accreditation standards for Senior High Schoolsnetmossible.

Special Education — special classes for |EPestisd



Current Rule Description of Program Modification
340.1738(b) Programs for students with severe cognitive
Programs for Students with Severe | impairments will operate a minimum of 223 days| of
Cognitive Impairment instruction a year and maintain a 6.25 hour scluagl
with breaks of no more than two consecutive weeks.
340.1742(a) At the middle and high school levels, programs |for
Programs for Students with Hearing| hearing impaired children shall consist of a camelof
Impairment no more than 10 with a maximum of 7 students in|the
class at one time.
340.1745(c) Providers of speech language services caseloaa®tdan
Services for Students with Speech arekceed 65 students.
Language Impairment
340.1749a(2) Each elementary resource program teacher shalé serv
Elementary Level Resource Programno more than 10 students at any one time and kaedi
a caseload of no more than 23 students.
340.1749b(2) Each secondary resource program teacher shall seryve
Secondary Level Resource Program more than 10 students at any one time and shadl hav
caseload of no more than 23 students.
340.1749b(3) In non-departmentalized secondary special education
Secondary Level Resource Program programs, the teacher may teach and offer tutorial
assistance at the same time.
340.1749c(4) Each teacher shall serve not more than an avefatfe |o
Departmentalization of Special students per instructional period and may not seroee
Education Programs than 15 students in the classroom at any one time.
340.1749 The teacher specialists meets all the requiremehts
Teacher Specialists for Students withR340.1790 with the exception of having three yesdrs
Disabilities satisfactory teaching experience, with at least yeer
of teaching experience within a special education
program. This person will fulfill all the requiremis
listed in R340.1749.
4. Special Education - Special education teachersd Baaé planning time on a daily basis.

Further, during each term, special education teachieall be provided with substitute
teachers of one day each term on a datbe determined by mutual agreement with
building administration, in order to conduct IEP etiegs, confer with parents, and
maintain/generate records/required documentatienufied special education teachers at
the elementary school level shall have the optiotaking their planning time in a block
of time one day a week instead of daily and, furttieat such option shall not establish a
precedent or past practice. Said planning timed séaain unassigned. Untenured special
education teachers at the elementary school ldal abide by the Master Agreement
with regard to unassigned planning time and shatllbe asked, expected, or encouraged

to deviate there from.

Medicaid forms will continue to be filled out byehspeech/language pathologist and

special education teachers; however the direstnad

come in a written form from

the Assistant Superintendent of Human Resouras, the ISD Director. Affected BEA
members will be notified in writing by the AssistaSuperintendent of Human
Resources at onset of the academic year (no tlater September % if expected to

maintain such Medicaid form

S.



No special education staff or other BEA memberdl dtw required, outside of their
schedule, to participate in an early intervenspaech program.

The administrators at both the elementary and skognlevels will make an effort to
assign special education students within gradesection in such a manner that there is
an equal distribution of students. Core curricultgachers at grade levels Y5-3 who
initiate a CST (or the equivalent) shall receivés.$P per student for the first two (2)
students so referred. Both parties agree thatpittigision shall not be the subject of
bargaining for the term of the successor agreement.

Bedford elementary students who have been fikshtind placed in the Resource Room
through an IEPC (Individual Educational Placememm@ittee), and who are in a
regular classroom for at least fifty percent (5086jhe day, shall be counted as two (2)
for one (1) for regular class size purposes. @hiss not include speech therapy students.
Should the pupil-teacher ratio equivalency excédrtyttwo (32) students to one (1) due
to these students, then for each equivalency dweytwo (32), the homeroom teacher
shall receive $33.3per trimester. This shall be calculated at the pdohit of each
trimester.

Beginning with the 2007-08chool year, at the secondary level, the Distgcees to pay
all regular education core curriculum teachers 3Ber student per trimestéar special
education students assigned to the class load Hethentotal special education student
number of fourteen (14), based upon a schedulewf #@) core classes, or prorated for
fewer than four (4) such classes. Both partiesagnat combined classes that are jointly
and voluntarily taught by regular and special etlonateachers are exempt from this
calculation.

For students in an alternative placement, ther tor in-school suspension coordinator
shall ask the student's teachers for guidance wergw curriculum. The teacher shall
determine whether to provide general frameworkpacgic lesson plans. The tutor shall
be responsible for correcting work and averagiraggs, unless the teacher(s) indicate a
preference to do so.

During the 2008-09 school year, a committeesafimg teachers, kindergarten teachers,
first grade teachers and members of administratioth BEA leadership will meet bi-
monthly to view the budget and explore funding apsi for purposes of reducing class
sizes in the lower elementary (K-3).

The Board recognizes that appropriate textsafib reference facilities, maps and globes,
laboratory equipment, audio-visual equipment, arppiies, physical education equipment,
current periodicals, standard tests, computerglpamals, and softwareand similar materials
are the tools of the teaching profession. The 8eaepresentatives will confer from time to time
for the purpose of improving the selection and akesuch educational tools, and the Board
undertakes to implement promptly all joint decisomade by its representatives and the
Association.

The Board agrees to make available in each $dwbequate typing, word processing, and
duplication facilities to aid teachers in the mmegion of instructional materials, and shall,
henceforth, make available clerical assistance digplication purposes. Furthermore, said
devices shall be available, and said machined bhakept in working order. Any problems in
this regard shall be brought to the attentiorhefhuilding principal who will promptly deal with

the matter.
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The Board shall provide:
1. a separate desk for each teacher in the Distitic lockable drawer space,

2. suitable closet space for each teacher to stothing and personal articles, which shall
be equipped with a functional lock and key, upoiitem request by the member,

3. an appropriate dictionary in every classroond anclass set in every language arts
classroom, by the end of this contract.

4. adequate storage space in each classroomnsfargtional materials,

5. adequate attendance books, paper, pencils, ¢eadk, erasers, and other
such materials required in daily teaching resjimlitg,

6. playground supervisors during the pupils' lupehiod recess. At the elementary level
BEA members shall not provide playground supémis

7. upon application by the teachers, such proteatiathing as is required by the teaching
assignment; proper laundering service for all afl seems shall be provided without
charge to the teacher, and

8. a program for attendance summaries and collecfienoney other than by teachers; this
will include, but not be limited to, milk, picturesnd book money; and fourth (4th)
Friday initial enrollment forms.

The Board shall make available in each schoelgadte lunchroom, restroom, and lavatory
facilities exclusively for adult use, and at lease (1) room, appropriately furnished, which shall
be reserved for use as a faculty workroom. TheHuwom shall be provided with a functioning

refrigerator, toaster-oven, microwave, and airditboning. Said restrooms/lavatories shall be
furnished with functioning exhaust fans. A minimwf one (1) teacher workroom shall be

furnished with functioning copying machines, rismghs, and air conditioning, and shall have
priority use of same over other groups, unless geoups utilize same after the end of the school
day.

Private telephone accesd®all be made available to teachers for their reaisle use.

Teachers shall not be required to work undeafensr hazardous conditions or to perform tasks
which endanger their health, safety, or well being

Busses shall be made available to the teackebgect to the approval of the principal, for field
trips, inter-school programs, and other educadiciivities.

The District shall meet with the BPS Music Ddpant or representatives and produce a
schedule in advance for each ensuing academic lygaMay ' Said schedule shall be
contingent upon changes in student enrollment @ndBoard budgetary decisions that may
arise thereafter. Building administrators shalmoaunicate that new enrollees are to contact
Central Administration Offices during the summddue diligence will be followed in
eliminating or minimizing travel between buildgygnd/or tiers.
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With regard to teachers who are required toetrénom building to building as part of their
teaching responsibilities, the Board agrees tcedule the aforementioned to provide for a
reasonable amount of time to meet their respditgbi No teacher shall be expected to use his
lunchtime, conference time, or preparation timerider to fulfill travel requirements. Teachers
who are required to travel shall have the rightdmmbursement for mileage per the current IRS
standard, to be adjusted annually.

Smoking or the chewing of a tobacco product ad®rd Public School property, and/or in
Bedford Public School vehicles, on a structure eal restate owned, leased, or otherwise
controlled by the Bedford District, shall not bampéted at any time.

The buildings will inform the classroom teacledr the beginning of the school day when a
paraprofessional will be or is absent.

At the elementary level, substitute teachers$ séhd written attendance to the attendance officer
(A hard copy class list should be provided to thessitute upon sign in or in the substitute
folder). All students will report to the health rado gain a class entry pass. The health room aide
will record the students as tardy in the attendgmmogram. Teachers will be able to view the
attendance codes entered by the health aide i twoeerify the accuracy. Any discrepancies
noted should be resolved with the health aide.c@ffwill record left early attendance code and
the dismissal time in the attendance program. A#ene will be reported on the student’s
progress report. Further attendance informatiomavigilable on the administrative regulations
regarding attendance of May 30, 2008.

Prior to implementation of the Response to kdation program, or any such similar endeavor,
Bedford Public Schools shall meet with and negetiaame with the Bedford Education
Association, in a timely and meaningful manner.

ARTICLE 7 - CHAIRPERSONS AND CURRICULUM COORDINATOR S

A.

Each building shall have a chairperson (or kaig jointly approved by the building
principal and the Assistant Superintendent of riwdton and Student Services), in the
following subject areas: English, Social Studiddathematics, Science, and Computer
Technology, and at the secondary level, Physiahicktion and, at the high school level,
Business, Counseling, and Foreign Languaestrict-wide chairpersons shall be in the subject
areas of Music, Art, Physical Education, Foreigmgjuage, Life Management/Trade and
Industrial Education, Business & Marketing EduzatiDrivers' Education, Gifted afdlented.

1. Elementary School Lead Teachers and buildiragrpérsons shall be paid the
following stipend:
2007-2008 2008-2009 2009-2010
.50% 2.0%
$1,350 $1,500 $1,530

The Assistant Superintendent of Instruction &tddent Services shall appoint one (1) person
from each of the areas of English, Social Studi#sthematics, Science, Foreign Language, Art,
Music, Physical Education, Life Management/Tradé lndustrial Education, Business &
Marketing Education, Special Education, Computechhology, Counseling, and others, as listed
in Section A above (District level) to form a Gaulum Council for the Bedford Public Schools.
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These persons shall be known as Curriculum Coatolis, and shall be tenured teachers. Each
of these Coordinators shall be paid:

2007-2008 2008-2009 2009-2010
.50% 2.0%
$ 340 $ 500 $ 510

plus merit pay. (Merit pay is determined at tlemausion of the school year by the Assistant
Superintendent of Instruction. See appendag®ésit Pay Instrument.)

1. The Curriculum Council and the Assistant Sugerident of Instruction and Student
Services shall develop measurable objectives tsbd as a basis for the disbursement of
merit pay.

2. The Curriculum Council, the Assistant Superidemt of Instruction and Student

Services, and the building principals shall writgoh description for the position of
chairperson, to be provided by administration nterlahan Orientation Day each
academic year if changes have been made.

Chairpersons and Curriculum Coordinators shalbiven released time at the discretion of the
Assistant Superintendent of Instruction and Stu@envices for meetings and assignments.

ARTICLE 8 - QUALIFICATIONS AND ASSIGNMENTS

A.

No new teacher shall be employed for a regtgaching assignment who does not possess a
bachelor's degree from an accredited college dvetsity except on a temporary basis (a
trimesteror less). Said temporary teacher may be emploggdadter the regular school year has
begun and only with the full knowledge and consdrthe Executive Board of the Association. It
is not the intent of the District to hire subdittieachers to avoid hiring a full-time BEA member.

Said temporary teacher shall be reimbursed atateeof a non-degree teacher and shall not be
considered a member of the bargaining unit.

A teacher entering the vocational area withottaahelor's degree must have at least seven (7)
years' experience on the job or a combination @kvand college totaling seven (7) years. The
year prior to his entering the system must hawntspent in his vocational area, a closely related
area, or an accredited school for vocational foagation. On or after July 1, 1971, any vocational
teacher who is hired and who does not possessteloa's degree from an accredited college or
university shall begin working on a degree programman accredited college or university.
"Working on a degree program" shall be constroeti¢an earning a minimum of three (3) credit
hours per year toward a course of study leadingdohing certification. This requirement shall
commence July 1, 2002; each "year" thereafterl dlmlconstrued to be from July 1 through
June 30. The District shall post, both internahd, if applicable, externally, for a certified
teacher for said position(s) and shall providelence of same to the BEA.

Since pupils are entitled to be taught by teexcheho are working within their areas of
competence, teachers shall not be assigned, etemmpbrarily and for good cause, outside the
scope of their certification and qualificationdefined below, and with the approval of the teacher
in each instance.
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It is incumbent that, in compliance with the ukdions of the Highly Qualified Statute of the
Federal No Child Left Behind Act and State Law,Bddford Public Schools instructors must be
highly qualified in the area in which they teaah,required by law.

That a combination of administrators and lead heex at the elementary level and a
combination of administrators and NCA chairpers@isthe secondary level, shall make
available sign-in sheets, agendas, and minutesrder to facilitate the accumulation of SB-
CEU's for BEA members at the building level forethsole purpose of certification
renewal, as provided in the guidelines issuechbyMonroe County Intermediate School District.

The Assistant Superintendent of Instruction wilkilisate the accumulation of same for
District-level work or committee chairmen, as pdmd in the guidelines issued by the Monroe
County Intermediate School District

That all such documentation will be tendered ®3$IB-CEU sponsor at said ISD.
1. For a teacher hired after July 1, 1986, thieviong shall apply:

a. A teacher must have a State of Michigan recegheertificate endorsement of a
major or minor to teach any subject in grades sévgmr eight (8), or to teach
Art, Music, or Physical Education at the elementavel.

2. For teachers hired prior to July 1, 1986, tiiloving shall apply:

a. A teacher must have a State of Michigan reizegrcertificate endorsement of a
major or a minor to teach any subject in gres#&n (7) or eight (8), or to teach
Art, Music, or Physical Education at the eletaenlevel. However, in a time of
layoff, it is understood that highly qualifieghguage will take precedence
over this article, in order to provide as mualpéoyment as possible for
BEA members.
OR

b. A teacher must complete the equivalent of six §émester hours of credit
courses in the subject area.

1. The cost of tuition and fees for the six (6) estar hours will be borne
by the Board, not to exceed eighty dollars ($80@)geenester hour.

2. Credits must be earned at the rate of tf8eerédits per year after the
teacher has been notified that the teachesigranent to the specified
position.

3. A teacher having experience (as of May 198@&nirarea but not having a major or minor

in the area shall not be required to take thetehdil courses. Experience is defined as
no less than five (5) sections in the subject ardhe last four (4) years.

4. To be eligible for recall from lay-off to suehspecialized assignment, a laid-off teacher
must agree to enroll and complete the creditaamias described above. The cost of
tuition and fees for such courses will be bome¢he Board not to exceed eighty dollars
($80) per semester hour.
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Teachers who will be affected by changes in graslsignments in the elementary schools or
subject assignments in the secondary schools Iseaibtified in writing for the coming year by
June 1 (first): these assignments to be basedesemt student enroliment of that date.

1.

Should a reduction in student population occuthiw an elementary building
requiring reassignment after June 1 (first), nerantary teacher shall be required to
move more than two (2) grade levels within thatddog. In case of a change in grade
assignments, principals will first seek voluntefmn the existing staff in the building.
In the event there are insufficient qualified vdkers, building administrators shall
then move the least senior teacher, district-widkein the building.

No elementary teacher shall be moved to a diftegeade level involuntarily for (3)
three consecutive years by a building principabtirer administrator. Teachers placed
on a Personal Improvement Plan (P..P.) may beech@s part of the P.I.P.; teachers
placed on a P.I.P. shall not have any assignmestge for at least (2) two years in
order to demonstrate progress.

Any changes in teacher assignments, resultirg teacher(s) being transferred to other
buildings, such assignments shall be made by rhabresent or system seniority in the
building having to make the change(s). Teacheraffexted shall be notified no later
than June 1.

Any teacher assigned to the Open Door program &inother building within the District
shall be assigned by mutual consent, exceptirtdise of lay-off conditions, at which
time Article 17 (Lay-Off Procedure) of the Mastagreement will apply.

BEA members will be consulted verbally and initwg in the event a change in

assignment is warranted, following the issuandheforiginal assignment for the coming
year. Furthermore, it is agreed that membersmnatlbe expected to submit a syllabus,
course of study, or like document until and unkbgsassignment is secure

After June 1 (first), in the event a change in gasient at the secondary level is
warranted based on a change in student populdBBA, members will be consulted

verbally and in writing. In case of a change inigraments, principals will first seek

volunteers from the existing staff in the buildin§.there are no volunteers, building
administrators shall then make the assignmentvarse seniority, with the least senior
teacher, district-wide within the building, makitige change, based upon highly qualified
status and pursuant to the needs of the mastedidehe

Any assignments in addition to the normal teglsichedule during the regular school year shall
not be obligatory but shall be with the consenthef teacher. Assignments will be given to the
applicant most qualified as determined exclusiymhthe District Administration. Assignments
related to this section include, but are not kditto, Adult Education courses, extra duties
enumerated in Schedule B, and summer coursessugl assignments will be stated in writing.

The administration will make every effort tol fd new experimental delivery system with a
qualified tenured teacher.
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ARTICLE 9 - VACANCIES, PROMOTIONS, AND TRANSFERS

A.

Whenever any vacancy in a position covered by #tgreement shall occur, the Assistant
Superintendent of Human Resources will give writtetice of such vacancy to the Association,
including a general statement of the qualificatioeguired and, if applicable, shall internally

post the position within a reasonable amount oetifostings will be numbered in sequential
order by academic year and be posted on one-sidieegpaper and be clearly visible to BEA
members. Postings will be jointly signed by the tiis Assistant Superintendent of Human
Resources (or designee) and the BEA presidente&gdee) acknowledging that the posting will
be published. The BEA’s signature is only indicatiof knowledge of the posting.

In the event no qualified internal candidates apgtgn the position shall be promptly posted
externally, minimally, at the MIREAP employment vegie. This notice will be publicized on the
BPS website, and posted in each building and a gpgn to a designated BEA building
representative (AR) for posting on a BEA bulletinabd. No vacancies will be filled on a
temporary basis, within five (5) school days durihg school year from the date of distribution
of the bulletin and within ten (1@galendar days of the notice of the Associationrduthe non-
school months. Postings during the summer montthdevlisted in a Personnel newsletter to be
included with paychecks, or as a supplemental nmifor those receiving 21 pays. BEA
members are encouraged to consult the District meebs bedford.k12.mi.usn a weekly basis.
All tenured teachers shall be interviewed by thmiadstration for the position for which they
have applied, and to the same extent and in the saamner as other internal candidates for the
posted position.

The Assistant Superintendent of Human Resourcshave the BEA President sign-off on
postings for all BEA positions. In the event thEAPresident is unavailable; any designated
BEA officer may sign-off on a posting. Future pogtissues which lead to the filing of a
grievance will not be taken to the mediation siaptead, such grievances will be taken directly
to the expedited arbitration. On a case-by-casespthe BEA President shall be provided with
release time, on an hour minimum basis, to deah pwiisting issues during the school year.
Additionally, the BEA President shall be compendat¢ the BEA contractual hourly rate or
equivalent compensation time for actual time sigenimum of one hour) on posting procedures
with the Assistant Superintendent of Human Resauocgside of the school year.

The Board declares its support of a policy infj vacancies, in supervisory or administrative
positions, from within its own teaching staff wheaepossible. Vacancies shall be filled on the
basis of experience, competency, qualificationthefapplicant, and other relevant factors. Any
gualifiedteacher may apply for a vacancy and shall be gilahie courtesy of an interview. As a
matter of professional courtesy administrative fp@ss, including administrative central
positions shall be posted with the BEA. Furthermtre parties agree BEA members in an acting
administrative or shared (teaching-administratigeyition will have no supervisory authority
over other BEA members. This includes, but is imttéd to the right to evaluate or report on
other members of the bargaining unit.

The Board recognizes that it is desirable in inglkassignments to consider the interests and
aspirations of its teachers. Request by a tedohex transfer to a different class, building, or
position shall be made in writing, one (1) copy wiich shall be filed with the Assistant
Superintendent of Human Resources and one (1)fdedywith the Association. The application
shall set forth the school, grade or position sbughd the applicant's academic qualifications.
All tenured teachers applying for a posted opengh@ll be interviewed initially by the
administration for the position to the same extendl in the same manner as other internal
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candidates for the position. Priority needs to dieen to transfer requests, upon mutual
agreement between the Assistant Superintendehfuofan Resources and the BEA president.
Requests for transfer shall be renewed once eantiyassure active consideration by the Board.
(Request for Transfer or Change of Assignment foans available in the Human Resources
office.) All such requests shall be strictly cowidial.

Any qualified BEA member applying for a positishall be hired before an external candidate.
Any exception requires a meeting to be called, riting, by the District with  the  proposed
building administrator, the Assistant Superinterideh Human Resources, the affected BEA
member, and the MEA Uniserv Director, within sayetwo (72) hours of the administrator's
decision not to accept the application/transfeuest] of the BEA member, for the purpose of
explaining said principal's rationale. Failure toldch the aforementioned meeting with the
explanation will result in the member being plagedhe desired position. Administration shall
not announce or promise the position to any otlardidate until after the aforementioned
meeting.

Consideration should be given by building amdstrators to maintain the integrity of team
teaching situations.

Any teacher who shall be transferred to a supeny or executive position and shall later return
to a teacher status shall be entitled to retdirthal accumulated benefits as he may have had
under the Agreement prior to such transfer andewbérving in a supervisory or executive
position.

In the event a teacher from outside the systewontracted to fill a newly created or vacated
position after the school year has started andatifeed teacher from this system has applied for
the position, it is understood that the newly titeacher's position shall be temporary and
considered open to transfer once the current $gieao ends. The position shall be made known
to the bargaining unit and priority in filling thposition shall be from those applicants withia th
system considering the factors specified in Aetiel- A above.

Should elementary Media Specialists positionsdstored, the displaced Media Specialists shall
be given the right to return to their former Mep@sitions.

In filling all vacant summer school positiongetDistrict will follow a hierarchy by affording

preference to: (a) District employees who taughtinduthe previous summer and who are
properly certified BEA members. (b) Building BEA mbers that are properly certified. (c)
District-wide BEA members that are properly ceetifi (d) Any properly certified outside

candidate.

ARTICLE 10 - SICK LEAVE

A.

A teacher absent from duty because of perstinaks, who has been in the employ of the Board
for less than two (2) years, shall be allowed tawdupon his unearned sick leave up to a
maximum of ten (10) days. A teacher who has bed¢he employ of the Board more than two

(2) years, and who is absent from duty becaugeigonal illness, shall be allowed to draw upon
his unearned sick leave up to a maximum of twép@) days. A teacher requesting to borrow
unearned sick leave days shall sign a promissoty to cover any loss that may be incurred by
the Board or he shall not be granted the extra.d#&n employee who leaves the school system
and whose sick leave account is not in balanck tsénee his salary reduced proportionately. Any
teacher whose extended illness carries him bettemeiumber of days allowed to borrow by the
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contract shall be entitled to a hearing with thgp&intendent or designee for consideration of
borrowing additional days.

1. Unearned sick days borrowed, up to the maximpetifed in Article 10 (A), through a
promissory note, are to be repaid (either by eameys or deducted at a per diem
contract rate) within one (1) calendar year. Paynséall be made in full, no later than
one (1) calendar year from the date of being boedhw

Absence due to injury or illness incurred in twrse of the BEA membersnployment shall
not be charged against the teacher's sick leay® dahe Board shall pay to such BEA member
the difference between his salary and the benefiteived under the Michigan Workers'
Compensation Act for the duration of such absence.

Each BEA member shall be entitled to one (1) slay leave for each month of employment or
major fraction thereof. At the beginning of theademic year each bargaining unit member
shall be credited with ten (10) days of paid de&ve. If a BEA member leaves the District
prior to the end of the school year, the numbearafual sick days allotted shall be prorated at
one (1) day per month times the number of montbeked. If the number of days taken by the
member exceeds the number of days allotted, actieduwill be taken from the member’s
final paycheck equal to the per diem rate times dlkcess day(s) takefmhe portion of each
year's unused leave shall be carried over indéuyears. There shall be no limit to the number of
sick leave days a teacher may accumulate.

The Board reserves the right to require a déctoertificate or other evidence of illness for a
teacher's absence in excess of fiveo)secutivadays. Requested examinations shall be at the
Board's expense. Should such examining physideagree with the opinion of the employee’s
treating physician as to the disability of such tyee, or the extent of the restrictions or
limitations of such employee, the employee willrb&erred to an independent third physician for
examination and evaluation. This physician willrbetually agreed to by the employee and the
District and will be paid for by the District.

If a BEA member suffers a serious illness ourypjand, due to such illness or injury, utilizek al
of his or her accumulated sick leave days, andigk member may provide such BEA member
with up to a maximum of six (6) of his or her acalated sick leave days per annum, to be
utilized with regard to leave as a result of theioss illness or injury. The BEA member
suffering the serious illness or injury may not woalate more than a maximum of forty (40)
sick leave days under this provision. A commitiball be formed to determine the eligibility of
the employees’ iliness or injury.

Any BEA membehaving no absence chargeable against his earrletbaie days shall receive

a bonus of one (1) sick leave day, posted atiikdeoé each trimester, in which said BEA member
having perfect attendance for the entiienesterwill receive a sum of one hundred and sixty-
seven dollars ($167).

Absence without pay at any time during a givemastershall cancel the provisions of this
paragraph except for up to three (3) days for masee of religious holidays as specified in
Article 12, Section | (Leave of Absence).

In lieu of being paid the hourly teacher ratedobstituting during his or her planning period (a

provided in Article 5-F), a BEA member may accuateltime. Accumulation of six (6) hours
shall equal one (1) sick/personal business dagk days earned through this substitution plan
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may replace a maximum of one (1) sick day per,y@#@h such sick day being applied for the
purpose of attaining perfect attendance withinyibar it has been earned. BEA members shall
have the option to take the sick/personal busidegsthe following year, or be reimbursed for
his/her time. Members may break earned hourshiatibdays. Any remaining earned hours will
be reimbursed at the hourly teacher rate.

A list of teachers, who wish to substitute duringeit planning periods, would be
established at the beginning of each school yadbistrict seniority basis within each building
for each period of availability.

ARTICLE 11 - SABBATICAL LEAVE

A.

C.

Teachers who have been employed for seven @fsymay be granted a sabbatical leave for up to
one (1) year. During said leave, the teached Sleatonsidered to be in the employ of the Board

and shall be paid one-half (1/2) his annual satary receive the same insurance protection as
provided for a regular teacher.

A teacher upon returning from a sabbatical lesivall be restored to his former position or to a
position of like nature and status, and he shallptaced at the same position on the salary
schedule as he would have been had he taugh# iDigrict during such period.

No more than two (2) teachers shall be on salabdtave at one (1) time.

ARTICLE 12 - LEAVE OF ABSENCE

A.

Any teacher whose personal illness extends ketybe period compensated under Article 10
(Sick Leave) shall be granted a leave of absenteout pay for the iliness period. The Board
may renew this leave at its option. Upon returmfieave, a teacher shall be assigned to the same
position, or a substantially equivalent positiopphcation of this policy shall be considered only
at the beginning of each term. Each teacher, wdilesuch leave of absence, shall continue to
receive benefits to the extent of the teacher'« siay allowance or as provided under the
requirements of the Family and Medical Leave Acta® modified by Article 10, E, whichever is
greater.

Leaves of absence with pay chargeable agaiagetther's sick leave allowance shall be granted
for the following reasons:

1. A maximum of five (5) days per school year fatical illnesses in the immediate family.
Immediate family shall be interpreted as fatherthag husband, wife, child, sister,
brother step-relative, father-in-law, mother-in-law, sistedaw, brother-in-law, son-in-
law, daughter-in-law, grandchild, grandparent, legerdian, or a resident or dependent
of the member's immediate household residence-r8tefives within the definition of
the immediate family shall include step-mother,pdegher, step-sister, step-brother,
step-child, or step-grandchild.

2. A maximum of one (1) day per school year wherearergency illness in the family
requires a BEA membéo make arrangements for necessary medical orngucsire.

Leaves of absence with pay not chargeable agamseacher's allowance shall be granted for the
following reasons:
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A maximum of five (5) days for a death in thenediate family. Immediate family shall
be interpreted as father, father-in-law, motherthraoin-law, husband, wife, child, sister,
brother, grandchildstep-relative, daughter-in-law, or son-in-law. Aximaum of three
(3) days for death of a grandparent, brother-in-lawtesiin-law, or legal guardian, or
resident or dependent of the member's immediatedimld A maximum of one (1jlay
shall be granted for the death of an aunt, undegcen or nephew. If travel time is
necessary, the Assistant Superintendent of HumaowRees shall determine the length
of reasonable travel time allowed. A request fahsieave shall be made within three (3)
working days of member’s notification of the death.

Commencing the 2005-2006 school year, at thénbig of every school year, each
teacher shall be credited with two (2) days to $edufor the teacher's personal business.
Personal days may not be used for outside empldynmetement weather, or scheduled
in-service days. Personal days shall not be useith-sarvice days, unless approved in
advance. Personal days may not be taken the @aytprand/or after a vacation period
or holiday except in cases of emergency. Thegm#gree that the District shall have the
exclusive right to limit the number of teacherstttmay be granted a personal day on any
given day. The District may limit the number ofrg@nal days granted on a given day
based upon the date and time of the teacher’sigaitdn as indicated on the SEMS
system (the teachers with the earlier notificagball be granted the personal daite
District shall give the teacher a reason for anyr@dfused.

One (1) additional personal business day will bevisled to BEA members in their %2
step and beyond, for a total of three (3) and actated to a maximum of four (4)f
member carries over one (1) day from the previcesr)yeach school year, subject to
Article 10-G, and above provision.

A teacher planning to use a personal day or dag sbtify the District through the
SEMS system at least three (3) days in advancepexteases of emergency. Unused
personal days shall be added to accumulated sisle Idays at the end of each school
year, except that up to one (1) shall be carrieer @@ create up to three (3) for the
following year, except as noted above.

Upon retirement, all unused personal days sleadidiled to sick leave days.

A member called for jury duty or subpoenaed astaess to give testimony before any
judicial tribunal agree that monies paid to thepkayee shall be given to the District; the
District agrees to pay employee for the day(s) esag The employee may keep any
mileage reimbursement given.

a. A teacher called for U.S. Military duty or traig shall be compensated for the
difference between his regular teaching pay andgtbes amount received for
the performance of such obligation. The teachell gitesent to the Assistant
Superintendent of Human Resources a signed statenoem his commanding
officer or the officer's designee stating the grassount paid for this service.
Reimbursement under this paragraph shall be limdetirty (30) calendar days.

Leaves of absence without pay for not more thiae (1) year shall be granted upon application
for study or research approved by the Board. régealar salary increment occurring during such
period shall be allowed. Teachers on study oramebeleave shall be entitled to the same
insurance benefits as the regular teaching emetoy&ccumulated sick leave days shall remain
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unchanged during this leave. Upon return from deav teacher shall be assigned to the same
position, if available, or a substantially equeral position.

Maternity leave shall be granted under the gions outlined below without pay:

1. All pregnant teachers shall notify the admi@iBtn of pregnancy at least three (3)
months prior to the expected date of birth. Saitification is to be accompanied by a
statement from the attending physician giving thécipated date of birth of the child.
Said notification shall be filed with the Assist&uperintendent of Human Resources.

2. If a teacher applies for up to thirty (30) warlidays leave of absence for maternity
purposes, it will be granted. Following this leasaid teacher will return to the position
held at the time the leave was granted. The Boalldnwaintain insurance protection
during this period.

3. If a teacher applies for a maternity or childckrave for a portion of the current school
year, it will be granted. A teacher, upon retagiirom this leave, shall be restored to her
former position or a position of like nature andtss. This Article does not protect the
teacher from lay-off if said teacher's senioriigted is included in the seniority dates
affected by lay-off.

4, If a teacher applies for a maternity leave dldctare leave for the entire school year, it
will be granted and said teacher will be entitledhe first available position for which
said teacher is certified and qualified, uponmgng to work.

Failure to return to work following the expiratiaiate of the leave in Number 3 (Three)
above will be conclusively deemed a voluntary neatgpn of employment with the
Bedford Public Schools.

If health conditions of mother and/or child requitecave Number 2 (Two) may be
converted to Leave Number 3 (Three).

Maternity leave and/or childcare leave will be geahwithout pay, without experience
credit, without sick leave accumulation, and withimsurance benefits. Upon return from
maternity and/or childcare leave, the teacher dlealestored to her same position on the
salary schedule as when she left and be entitlexthter accrued benefits prior to said
leave.

A teacher that is granted a discretionary |daveparental care shall continue to receive health
insurance for the first thirty (30) calendar dayshe leave. Provided the teacher returns within
the thirty (30) days without receiving an extensithe teacher will return to the position held at
the time the leave was granted. If the leavexisragled beyond the thirty (30) days, the teacher
will be entitled to fill the first available po&n for which the teacher is qualified and certfie
upon return to work. This Article does not protélne teacher from lay-off if the teacher's
seniority date is included in those seniority datffected by lay-off.

Teachers who are officers of the state assooiati are appointed to its staff should, upon prope
application, be given leave of absence without foaythe purpose of performing duties for any
recognized education association with nationaliatfbn. Teachers given leaves of absence for
one (1) year without pay shall receive credit tavéheir salary increment on the schedule
appropriate to their rank.
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Upon application, the Board shall grant a le@feabsence without pay to any teacher to
campaign for or to serve in a public office. Leaif absence granted under this section shall not
be counted as time taught.

Returning to work following a leave as defined3ection A, F, or G will be permitted only at the
beginning of a term. Return at the beginning o $econd (2nd) or '@ term shall be
contingent on existing vacancies.

A teacher shall be allowed up to three (3) gaeysyear to be excused without pay from teaching
duties for observance of religious holidays. A teacplanning to observe a religious holiday
must give one (1) week notification to the humasoteces office in order to be excused for the
day.

A teacher may request a leave of absence, rotdeed one (1) year, which may be granted at the
discretion of the School District. The teacher kpkdce the request in writing to the Assistant
Superintendent of Human Resources. Provided thehéeareturns within the thirty (30) days
without receiving an extension, the teacher willne to the position held at the time the leave
was granted. If the leave is extended beyond finty {80) days, the teacher will be entitled td fil
the first available position for which the teacl®iqualified and certified upon return to work.
This Article does not protect the teacher from ddfyif the teacher's seniority date is included in
those seniority dates affected by lay-off.

A BEA member who attends a ceremony awardingegrek (i.e., high/college) for self or
immediate family (as defined under leave for caititiness) shall be eligible to receive one (1)
extra personal business day to attend the evénsiheld, or if travel is necessary, on a workday
Other exceptions may be made for attendance alasievents based on the sole discretion of the
Assistant Superintendent of Human Resources.

Teachers on any and all leaves approved by tedBof Education shall be mailed, by certified
mail (to address on file) a letter by Marchréquesting their intentions for the following soho
year. A response must be received by the AssiSaperintendent of Human Resources, by
certified mail, no later than April 200of the current school year or their right to congd
employment may, upon the decision of the Admini&ira be discontinued.

ARTICLE 13 - TERMINAL REIMBURSEMENT OF UNUSED SICK LEAVE

A.

Teachers retiring under the provision of the Mgan Public School Employees' Retirement
System with at least ten (10) years of servicehan Bedford School System will be paid fifty
dollars ($50) per day for each unused sick leawerd to exceed one hundred and forty (140)
days of unused sick leave. Beginning with the 2R0@8 school year, BEA members may be
reimbursed for earned, unused sick days up to anmuax of one hundred and eighty (180) days
at sixty dollars ($60) per day provided that theptaypee submits written notification of the
retirement to the Assistant Superintendent of HuRasources no later than Januari} ©6the
year that they announce their retirement.

Teachers resigning their positions after seraageachers in the Bedford School System for ten
(10) or more years will be paid twenty dollars@pfor each unused sick leave day not to exceed
one hundred and forty (140) days of unused siakdeUpon the death of a BEA member with
five (5) or more years of service, his or her testaill be paid at a rate of fifty dollars ($50)rfo
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each unused sick day or personal business daypretceed one hundred and forty (140) days
of unused leave time. Days donated by the sick balhnot be considered in this matter

Should the Board place a teacher on involunteaye of absence for reasons of health, the
teacher may elect to resign and receive paymentiriased sick leave days due to him at his
current daily rate of pay.

ARTICLE 14 - INSURANCE PROTECTION

A.

The Board shall offer, without premium contriloim to move to MESSA Choices Il health
insurance benefits and/or the Board shall provitkal of health insurance benefits equal to the
benefits specified in MESSA Choices Il CertificafeBenefits. MESSA’s Super Care | coverage
will remain in effect through June 30, 2005, witle {Choices Il coverage effective July 1, 2005.

BEA members may elect to maintain existing MESSA&uCare | coverage by contributing a
monthly amount of the difference between the MES®#ver Care | premium and the MESSA
Choices Il premium. A pre-tax payroll deductios, @ermitted by the IRS, shall be available to
the membership for this purpose. Life insuranceebitnshall continue as previously established.

All BEA members shall receive long-term disabil{tyTD) through a policyholder exclusively
determined by the District’'s sole authority — cuathg Reliance Standard. Per provisions stated
below.

LTD

Reliance Standard
Monthly Benefits $5,000 maximum
Benefit Percent 67%
Waiting Period 60 days
Benefit Period 2 years
Pre-existing Clause Waived
Rate Guarantee 2 years
Health Insurance Included

The employee may choose MESSA Choices Il oatteznative coverage offered by the Board.

1. It is recognized that the Board has the optibrsadecting an alternative method of
delivering health insurance benefits equal to thbseefits specified in MESSA's
Certificate of Benefits. The School District reses the sole right to select the alternative
carrier or, if self insurance, the administratieevice organization. If the Board offers an
alternative carrier or self insurance, the emplosfead! continue to be responsible for any
deduction or co-pay specified in the insurance .plan

BEA members may choose one of the two follovapgons for insurance coverage:

1. PAK A: MESSA's Choices Il health insuranck (escription co-pay), VSP 2 vision
insurance, Delta Dental 70/70/50/60/$600, $20)06 insurance,. MESSA Super Care |
with Preventive Care Rider and Hearing Care Rid#r premium contribution or
MESSA Choices Il health insurance without premizontribution. Effective as soon as
possible: MESSA $10/$20 prescription card. DBlétal plan changes to 80/80/60/60.
VSP 2 changes to VSP 3. Effective January 1920@&s soon thereafter as available:
the physician co-pay will increase from five @odl ($5) to ten dollars ($10). MESSA
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$200/$400 deductible with a monthly reimbursenterdccur within thirty (30) days of
submission (10% penalty after forty-five (45) dpiMIESSA verification explanation of
benefits or other acceptable documentation. Bevwf services and services received
may be redacted from the reimbursement docunientat

2. PAK B: Vision insurance equivalent to VSP 2nt@ insurance equivalent to Delta
Dental 100/90/90/90/$1500, $20,000 life insurareed payment-in-lieu of insurance.
Effective July 1, 2008 VSP 2 changes to VSP 3.

The payment-in-lieu amount for 2007-2008 will bergased from $50 per month to
$250 per month provided a minimum of thirty (36)-time BEA members elect PAK B
coverage. Effective July 1, 2008 the paymenien-lamount will be two hundred and
fifty dollars ($250) per month with maintenancesofteen (16) members selecting PAK
B coverage, the payment-in-lieu amount will in@@&o three hundred and fifty dollars
($350) per month with a maintenance of eightee®) (hembers selecting PAK B
coverage. Effective July 1, 2009 payment-in-liemoant will increase to four
hundred and fifty dollars ($450) per month witimaintenance of twenty (20) members
selecting PAK B coverage.

Employees who choose PAK B coverage may elect tecdtheir payment-in-lieu
amounts into a plan offered by the Distridthis may be done by completing and
submitting the appropriate forms with the Humandreses Department.

Effective July 1, 2008 the addition of an EAPn@wehensive Program (two dollars ($2) per
month) with the BEA and the District splitting thest 50% and 50%.

The employee will be responsible for all apfiieataxes (federal, state, local, and FICA) and the
Board will be responsible for the employer FICA.

All costs relating to the implementation and adstration of benefits under this program shall be
borne by the Employer.

In the event a teacher dies while in the emplothe Bedford Public Schools, and providing the
insurance policy permits continued dependent @merthe Board shall continue to pay its
existing health insurance premium payments fo{&jxmnonths after death.

Any teacher whose personal illness extends hyioa period compensated in Article 10 (Sick
Leave) shall be granted a leave of absence withaytfor the illness period. The Board may
renew this leave at its option. If a teacher &dsausted all of his sick leave, the Board will
continue to pay existing Board paid premiums fosgitalization for said teacher for one (1), two
(2), or three (3) months. The teacher must hatermed to work for no less than ninety (90)
calendar days in order to be eligible for a secpylication of this benefit.

The Board will continue to pay its existing imaoce hospitalization premiums for any teachers
whose employment is terminated at the end of th®d year for a period of two (2) months
(July and August).

Employees or their dependents qualifying fortiRispaid health care coverage, shall not receive
any "abortion services or benefits" as part ofdiwtrict paid health insurance benefits.
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Upon request of the employee, sick days maydeeh when an employee will be absent because
of an illness or injury of eight (8) or more dayghile the employee utilizes her/his short-term
disability insurance. The employee shall inforra thuman Resources Office in writing, prior to
the eighth (8th) day or prior to the twenty-ninf®ih) day they are absent, of their intention of
freezing their sick days. In the event writtenificdtion is not given, sick days will continue to
be used.

ARTICLE 15 - TEACHER EVALUATION

A.

All monitoring or observing of a teacher sha#l bonducted openly and with full knowledge of
the teacher. The use of eavesdropping, closeditciatevision, public address or audio systems,
and similar surveillance devices shall be striptighibited.

No teacher shall be warned, reprimanded, origlised in the presence of pupils or pareots
other BEA member not including AR@r at a public meeting by the Board or administeati
staff.

No teacher shall be disciplined, reprimandeduced in compensation, or deprived of any
professional advantage without just cause. Adversluation of teacher performance asserted
without just cause by the Board or any agent presentative thereof shall be subject to the
professional grievance negotiation procedure haftdr set forth.

Tenured teachers not on a Performance ImproveRian (PIP) shall work collaboratively with
the building administrator to determine the amaafrddvance notice that should be given for an
evaluative observation. In the absence of agreentea District reserves the right to evaluate.
The classroom performance of all teachers shaéivaduated in writing. Probationary teachers
shall be evaluated at least twice every school.y8a&nured teachers shall be evaluated at least
once every three (3) years. Evaluations of all BB&mbers shall occur between the dates of
September 15 and May 15 of the school year.

Evaluations shall only be conducted by the Supemniént of Education, a director of curriculum,
or a qualified building principal, assistant pripai possessing a master's degree and three (3)
years' successful teaching experience, or by tr@stsit Superintendent of Instruction, and
curriculum coordinator for those positions undes hurisdiction; namely, nurse, speech
therapists, counselors, special education teachmedia specialists/librarians, or reading teachers.
The K-12 Career and Technological Education Coaitdin acting as a designee of the Board of
Education, may evaluate any and all vocationallyifeed professional instructors including, but
not limited to: machine shop, wood shop, auto slipafting, co-op coordinator, foods, typing,
family living, general business, interior decorgtiand computers. Each observation shall be
made in person for a minimum of thirty (30) conde@ minutes. A committee of three (3)
administrators and three (3) Association membesadl &gle formed if a change in the teachers'
performance appraisal form is proposed.

Two (2) copies of a written evaluation shall bemitted to the teacher at the time of personal
interview or within ten (10) days thereafter, doebe signed and returned to the administration
for placing in the personnel file, the other toreined by the teacher.

It is understood that just because a teacher signevaluation report does not mean that the
teacher agrees with it.
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Upon mutual agreement, the building administratat he non-tenured teacher shall develop an
IDP (Individual Development Plan) to meet state &istrict mandates prior to January™éf

the teacher's second year. The IDP shall be redievith the teacher by March 30. (The teacher
shall, upon commencement of employment, be providiga copies of said mandates, and shall
yearly be furnished copies of any changes ther@&twe) non-tenured teacher shall have the right
to have a BEA representative review said plan wattiear of repercussion.

ARTICLE 16 - PERSONNEL FILE

A.

Each teacher shall have the right upon requestview the contents of his personnel file. The
review will be made in the presence of the admiaisr responsible for the safekeeping of the
file or his designee. A log of those who haveeased the file and dates of access shall be
attached to each file as it is opened or viewHake District will follow state and federal mandates
regarding permissible contents of the personrilels.fA representative of the Association may, at
the teacher's request, accompany the teacheeiretiiew. Each teacher's personnel file shall
contain the following minimum items of informatio

1. up-to-date academic transcript,
2. copy of valid Michigan teaching certificate.

No detrimental materials may be placed thereihavit notifying the teacher in writing within ten
(10) days thereafter.

Personnel information shall only be housed in thanbn Resources Office. No extraneous
information not so filed shall be used for evalmatior disciplinary purposes. Staff must be
notified, in writing, within ten consecutive daykamny information added to said personnel file.
Hearsay, gossip, and anonymous complaints shalbecogiven credence by either party. The
District will inform the BEA regarding informatioto be released to any party other than the
BEA member whose file is in question.

(Copies from personnel files may be made for $f@® cents) per page.)

ARTICLE 17 - LAY-OFF PROCEDURE

A.

All teachers (probationary and tenure) beingiekgld of their positions (position means
employment in the school system and not assignmeetpuse of a reduction of staff or
elimination of a program, shall be notified in vinig by May 20" (twentieth) of the current
school year. The BEA president, by May f(first), will be notified in writing regarding
prospective layoff of personnel and will be updatédapplicable, regarding personnel to be
prospectively laid off, in writing, no later thanayl 18" (fifteenth).

Teachers who are pink-slipped, but are not beiitydff due to BEA members with less seniority
not possessing the needed certifications and/ds skill be given a letter so stating within five
(5) business days.

Teachers who are being pink-slipped and whosehhigialified status will be changed by the
beginning of the next academic year shall be obligenotify the Assistant Superintendent of
Human Resources in writing by the end of the (88 business day from the date of lay-off
notice. The District shall furnish a copy of samette BEA president.
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In the event of a lay-off, teachers who are omgproved leave of absence shall be subject to the
provisions of Article 17 (seventeen) of the Bedf&dlication Association Master Agreement.

A tenured teacher shall not be relieved of hisition because of a reduction in staff while a
probationary teacher is retained in a positioncivithe tenured teacher is certified to fill.

Tenured teachers shall be relieved of tpesitions because of a reduction in staff in reser
order of employment. Seniority shall be determibgdhe total number of years of continuous
service in the Bedford system to include legitimbgaves of absence. The teacher shall be
allowed movement within the areas of his certifmatand qualification as stated in Article 8,
Paragraph D (Qualifications and Assignments) of Mwaster Agreement. A teacher must be
certified and qualified as defined herein to begmed to a teaching area. In case of elimination
of a program, teachers possessing both certificaia qualification in other areas shall maintain
their seniority.

Tenured teachers so relieved of their positibesause of a reduction of staff shall be re-
employed in order of length of service in the Bedfsystem before probationary employees are
added to the staff in areas which the tenurechtracare qualified to fill.

Teachers eligible for tenure at the end of theremt school year, who would have been
recommended for tenure, shall have placed in Beiford Public Schools personnel records, a
letter stating that they would have been recomméridr tenure if not for the lay-off.

A teacher on lay-off is precluded from applyfogany leave of absence except the following:

1. a leave to honor the extension of an indivichaaltract then in effect between the teacher
and a K-12 Michigan Public School District,

2. a child care leave of absence, not to exceedngear, provided the teacher applies for
the leave within three (3) months of the birth loé tchild or acquisition of custody of
child.

POSTING OF SENIORITY LIST

Hard copies of the seniority list, including tifiezation and endorsements, shall be provided to
each BEA member by March' ffirst). One (1) additional hard copy shall beyded to each
of the following: BEA President, BEA Grievancedperson, and BEA Secretary.

It shall be the responsibility of each employeeptomptly check the seniority list. If an
employee or the Association does not believe thapleyee's seniority, certification, or
endorsement is correctly shown on the senioritly tise Assistant Superintendent of Human
Resources shall be notified in writing of the alldgerror within ten (10) working days of the
list's final posting. If no challenges are madé¢hui the ten (10) day period, the seniority list
shall be deemed to be accurate; the employer stwll no liability (including back pay) for
relying on such list. After March 20, the seniptlist shall be frozen until re-posted on March 1
of the following year. Accrual of seniority shalé bmade until the list is re-posted, except that
additional highly qualified certifications and/ondorsements earned, shall be recognized upon
appropriate proof being furnished to the DistriRe-posting of the seniority list shall not be
required in hard copy form until the next Marchated
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Teachers who are on leave during this time wilhbgfied of their placement on the seniority list
by certified mail sent to their last known mailiaddress. It is the responsibility of the teadber
inform the human resources office of his addresany change of address. The ten (10) day
examination and notification period shall not coemte for these individuals until three (3) days
after the mailing of the seniority list. The Asgdion shall receive copies of the final seniority
list.

If two (2) employees have the same seniority dagetie would be broken for a specific vacancy
in the manner described below. Priority will eeq in the following order:

1) to the teacher who was assigned to the posititime prior year,

2) to the teacher who has been assigned to thiopas the preceding five (5) years,
3) to the teacher who has a major in the area,

4) to the teacher who has a minor in the area,

5) any further tie to be broken by a lottery.

The lottery shall be held at a time and place t@tsonably would allow an Association
representative to be present.

It is realized that the Association has an obiigato have a representative available for such a
lottery.

If a teacher, or teachers, is not able to be ptestesuch a lottery, the Association represergativ
shall participate in the lottery for such a teache

Seniority shall be broken if:

a. The employee resigns,
b. The employee is discharged and not reinstated,
C. The employee fails to report to work upon notaferecall from lay-off by

certified mail or telegram to the last known addreSuch an employee shall be
recorded as a voluntary quit. However, if he megithe human resources office
within five (5) days of notice of recall, exclusieé days when no mail deliveries
have arrived, that the employee will be no morentliige (5) days late in
reporting to work, an employee may be reinstated,

d. The employee fails to report for work starting the first regularly scheduled
workday following the expiration of a leave of abse, or fails to secure an
approved extension of a leave of absence,

e. All seniority is lost when employment is sevelsdresignation, retirement, or
discharge for cause; however, seniority is retaihedverance of employment is
due to lay-off. In cases of lay-off, teachers §eaed shall retain all seniority as
of the effective date of lay-off,

f. Seniority shall continue to accumulate when ess are on military duty due to
actions taken by the government that compel a twatth serve. In case of
national emergency by the United States and a ¢eashlists, seniority shall
continue to accumulate,
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g. Notification of recall shall be in writing with copy to the Association. The
notification shall be sent by certified mail to tteacher's last known address. It
shall be the responsibility of each teacher tofndtie Board of any change in
address,

h. A laid-off teacher may continue, for up to ordg year (or longer, if the carrier
allows), his health, dental, and life insurance dfién by paying monthly the
normal per subscriber group rate premium for suehefits whenever the
insurance carrier accepts the same insurance aireng,

i. A change in certification will, if verified, oglbe added to the seniority list when
the seniority list is posted (March 1). After bgimdded to the seniority list, such
new certification will be considered when recalliegployees to vacancies.
However, the new certification may not be usedump a currently employed
teacher, except if a tenured teacher acquiresiadditstate-verified certification
after March 20 but prior to the beginning of thevngchool year, (unless the
tenured teacher seeks to bump a second year odatiteacher, in which case
the tenured teacher must notify the human resowftes no later than April 30)
and a probationary teacher is employed in suchartéiee new certification, then
the tenured teacher may bump the probationary éeaplovided the bump
occurs prior to the start of the school year. uehscase, the probationary
teacher's contract may be terminated,

j- It is the responsibility of each employee to fxdds teaching certificate valid.
Should a teacher's certificate lapse, the teackenrity shall be broken. The
Board will provide notice in writing to any teachg&ho is in danger of losing his
certification.

ARTICLE 18 - PROFESSIONAL BEHAVIOR

A.

Whenever circumstances may result in disciplinegéiaing unit members will be made aware of
complaints by the building principals or the builgiprincipal’s designee in a prompt manner.
The member’s immediate administrator or the adrivatisr’s designee shall make a good faith
effort to resolve the complaints and facilitateeaalution of this matter.

No bargaining unit member shall be disciplingthaut just cause. The term “discipline” as used
in this Agreement includes warnings (verbal or t&ri); reprimands; suspensions with or without
pay; reduction in rank, compensation, or occupaliaavantage; discharges; and non-renewal of
probationary or tenured bargaining unit membersy Auch discipline, including adverse
evaluation of bargaining unit member performant@|ise subject to the grievance procedure,
hereinafter set forth, including arbitration. hetevent of any reprimand other than written, the
specific grounds for disciplinary action will beegented in writing to the member and the
Association no later than at the time disciplineingposed. The District shall conclude any
investigations/disciplinary hearings within thif0) business days of the initial complaint.

Written warning or reprimands or suspensionhvelgiven in the form of a formal letter with the
full signature of the administrator taking thei@aet The member shall also sign the letter to
acknowledge receipt.

Any member wishing to take exception taréten disciplinary action must respond, in widj
and shall present a copy of the letter to his ar dqgpropriate administrator/supervisor. An
additional copy shall be presented to the AssisBugerintendent of Human Resources, who
shall cause same to be attached directly to thgewnwarning, reprimand, or suspension notice in
the member’s personnel file.
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A bargaining unit member shall be informed &t ithiception of any meeting where a disciplinary
action might ensue. The member shall be entittechave present a representative of the
Association during any meeting which will or magadl to disciplinary action by the District.
When a request for such representation is madleaation shall be taken with respect to the
bargaining unit member until such representasvpresent. Should disciplinary action be likely
to occur at a given meeting, the bargaining urétmier shall be advised immediately of said
possibility.

If the appropriate administrator, member, andABEpresentative agree, a written warning,
signed by all three may remain in the buildingeaféd for a finite amount of time, to be
stipulated in the document. This step is desraiblsome situations to serve as a strong warning
without permanent damage to the member.

ARTICLE 19 - PROFESSIONAL IMPROVEMENT

A.

The parties support the principle of continuingining of teachers, participation by teachers in
professional organizations in their areas of sgeeition, leaves to work on advanced degrees or
special studies, and participation in communitycdion projects.

Any teacher who, upon request of the Board, lenio a course related to his instructional
responsibilities at an accredited college or usitg shall receive full reimbursement from the
Board for fees levied by the college or universippn successful completion of such course.

The Board agrees to provide, upon applicatiomartd approval of the principal or immediate
supervisor, the necessary funds for teachers achas who desire to attend select professional
conferences or clinics in their special areasavél, meals, lodging, and registration fees shall b
deemed appropriate expenses of the Board. Sutestiwvill be furnished at the Board's expense.
A teacher attending such conferences and meethmgjkbe granted sufficient leave time to attend
without loss of compensation.

A budget shall be set up for each building toused for teacher conferences, workshops, or
visitations to upgrade classroom work in areatheir specialization as approved in Paragraph C.
If a member teaches in more than one area, thadlksh eligible to attend conferences, seminars,
etc. in all areas during the academic year.

The School District will attempt to make aval@ton-site computer training to those staff
members desiring to improve computer skills, atost to staff members.

ARTICLE 20 - PROTECTION OF TEACHERS

A.

The Board and the administrative staff recogrir responsibility to give all merited support
and assistance to teachers with respect to thatemaince of control and discipline in the
classroom.

1. A pupil may be temporarily excluded from a ctassn by a teacher when the
grossness of the offense, the persistence of isleetmavior, or the disruptive effect of the
student interferes with classroom procedures] action is taken which will allow the
pupil to be returned to the class in good standifige teacher shall furnish the principal,
as promptly as his teaching obligations will aljawith full particulars on the problem.
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2. Pupils appearing to require the attention otigheed personnel shall be referred to the
administrative staff, who shall take immediate stép provide diagnostic services.
Removal of the pupil from the classroom shall baticgent upon the results of the
diagnostic evaluation.

The parties agree that any threats or actsalénce against BEA members shall be taken very
seriously. Any such incident shall be promptlgaded to the Board’s building-level designated
representative. Additionally, the matter shallreported to the central office by said designee no
later than the close of the next business daye District will advise the teachers of his or her
rights and obligations and shall render all reabtsassistance.

The member against whom the threat was made shathimediately informed, if applicable, of
the identity of the individual and nature of tteeat, and shall have input before the student is
returned to the jurisdiction of that teacher.algpirit of mutual concern, administration will neak
every effort to keep staff informed of potentiadlgngerous situations.

If any teacher is complained against or suealr@sult of any action taken by the teacher wihile
pursuit of this employment, the Board will providiegal counsel and render all necessary
assistance to the teacher in his defense. lauéet the accused is found guilty in a court of,la
this Article would not apply. Should a guilty dést of a lower court be appealed, the Board will
assume no further obligation for legal fees inediin the appeal until a final verdict of not gyilt
is handed down from the high court.

If a teacher is found innocent, the Board shathtrirse the full cost of any attorney fees
and bear the primary coverage of legal fees indubne the defendant. This shall not
mean the defendant will receive duplicate coverage.

Time lost by a teacher in connection with angident mentioned in this article shall not be
charged against the teacher in the event thede&chcquitted.

The Board will reimburse the teacher for any)akamage, or destruction of clothing which is a
direct result of the performance of their teachdngjes.

When new information concerning a pupil's physitahdicap is made known to the school, the
pupil's teacher will be so informed within ten Yl&hool days. Upon its knowledge of such
designation or condition, the District will pro@do teachers who have a need to know (absent a
written parental request for nondisclosure), adatgd listing of special education students, 504
students, or students on a medical alert listeReicing members to the CA-60 does not meet the
requirements of notification under this section.

All BEA members who have direct instructional oediital responsibility with students under

consideration for a 504 plan shall have the ommit, with release time, to participate in

meetings, and to provide input regarding poterd@ommodations. Teachers from that group
shall be given the opportunity to attend the 5Gktimg. 504 plans shall be reviewed annually
or when transitioning with another building/prograHopefully, students and parents shall be
given meaningful roles to insure the viabilitysafid accommodations

The parties agree parents requesting to not hagertain teacher(s) shall expect to have a

personal interview with the principal prior to gtimg said requests and said request shall not be
granted absent said meeting.
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ARTICLE 21 - SCHOOL CALENDAR

A.

2007-2010 school years: 184 teacher contracs ddy8 days of instruction, 5 professional
development, 1 record/orientation day). Recordidaitton day shall be from 8 a.m. to 11 a.m.
with a one-hour BEA membership meeting immediatédliowing the District meeting.
Following the BEA meeting, BEA members shall regortheir buildings.

Bedford Public Schools and the Bedford Educatiorso@tion agree that all students are
expected to be in attendance for the remaindehefday following each days MME testing,
(approximately 11:00 a.m.) with the exception & &CT portion of the test.

One (1) Professional Development absence can be& mpdvhen students are otherwise not
scheduled to be in session. Replacement activinest be pre-approved by the Assistant
Superintendent of Instruction. Members on a ledvabsence will be covered by a substitute
teacher. Michigan school law requires one hundexdgnt (100%) attendance at all Professional
Development activities, if said time is to be usedinstructional time. The District reserves the
right to offer additional make-up opportunitieseixtenuating circumstances.

BEA members need not remain in their buildings rafs¢udent dismissal on 1/2 day
record/grading days. Grades shall be due no sdbagr9:00 a.m. of the third (B business day
after the end of each trimester marking period.

For the 2007-2010 school years, all elementary seabndary teachers shall be provided with
three (3) half (1/2) days at the end of each trievefor record keeping and grading purposes.
These half (1/2) days will coincide with the secarydexam schedule.

The calendar subcommittee shall resolve all iséoieschool calendar that include compliance
with the above referenced days/hours within theecu teacher work day, if possible. The parties
understand that starting and ending times may rieetle adjusted to comply with these
contractually required instructional hours.

The Board will compensate for such day(s) inclesif any additional time at the total rate of
one-half percent (0.5%) on the "Salary ScheduléoA'tach additional day or an additional total
of one percent (1%) compensation each year, fotah aggregate of three percent (3%) over the
life of this agreement. This clause shall be egatiated in the event the state mandates
additional days/hours beyond the contractual $ipeladays/hours.

When schools are closed because of "Act of Glays, teachers shall be excused from duty for
the day, but shall work any rescheduled day wittamditional compensation. Teachers who do
not work the rescheduled day will be subject toag gock. If schools close due to health and
safety concerns, teachers shall not be requiregpiort to the affected building.

If, by April 30, schools have been closed forenthan the maximum time allowable by the State
due to Act of God occurrences, the tentative adfusiates for the conclusion of the school year
for students and teachers will be determined amdb@amced by the Board. If after Act of God
occurrences (30 hours) have been used, and if msteictional time is necessary to meet the
State minimum requirements, professional developrinere will be applied, as needed. Further,
additional days, hours, and/or minutes necessarysdtisfy the State instructional time
requirements for AM and/or PM kindergarten shallsbbeduled in advance when possible. The
school year will be extended without interruptienJune by the number of days, hours, and/or
minutes necessary to meet the minimum days, haodgpr minutes required by the State.
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In the event that "Act of God" days are notuieed to be made up by the State Legislature, the
parties agree to revert back to the policy preslipin effect which did not require the make up of
such days by students and teachers.

Additional in-service days shall be mutuallyetatined and scheduled between the Association
and the Administration.

School Hours

Year School Instructional  End of
Day Starts Instructional Day
2007-2010 Elementary: Tier 1 8:10 a.m. 3:10 p.m.
Elementary: Tier 2 8:50 a.m. 3:50 p.m.
Secondary 7:25 a.m. 2:25 p.m.
Open Door* 7:25 a.m. 2:25 p.m.

Adjustments will be made in elementary teachkyase time (Art/Music/PE,
conference periods, and other areas) to comyity Atticle 5 "C" - Teaching Hours.
*Always two (2) adult BPS employees on premises.

Parent-Teacher Conferences will be a minimutavof(2) half-days.

Secondary (Grades 7-12)
Day 1:
Teacher and Student dismissal - 10:25 a.m.
Teachers return for p.m. conferences - 4:00 fr8:00 p.m.

Day 2:
Student dismissal - 10:25 a.m.
Teachers begin Parent/Teacher Conferences - 4In250 2:25 p.m.

Elementary (Grades K-6)
Day 1:
Student dismissal at half-day dismissal time.
Parent/Teacher Conferences dismissal at Teachaifral discretion of
teacher.
Evening Parent/Teacher Conferences at discrefitgacher.

Day 2:
Student dismissal at half-day dismissal time.
Parent/Teacher Conferences and/or dismissalaathiee/Principal discretion.

The minimum amount of time for both kindergartessons shall be no less than two (2) hours
thirty-five (35) minutes for each session.

The calendar committee shall begin negotiatioms$ater than April 1 of the appropriate year and
establish the calendar no later than May 1, of gaeln for the following school yea@ne week
before the “due date”, if no calendar has been eayrepon, a MERC mediator shall be
immediately called in.
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ARTICLE 22 - PROFESSIONAL COMPENSATION

A.

The salaries of teachers covered by this Agreemmee set forth in Schedule A, which is attached
to and incorporated in this Agreement. Such sahsll remain in effect during the term of this
Agreement provided, however, that upon writtenaeto the other party at least sixty (60) days
prior to the expiration of this contract (the egpion date being June 30), either party may
request the re-opening of negotiations of suchrgalehedule or any other clause or part of this
Agreement. The "Plus Fifteen" (+15) semester hands"Plus Thirty Six " (+36) semester hours
on the salary schedule apply at the start of tlx¢ semester after they are earned and  provided
the BEA member has provided proof of same to theist@nt Superintendent of Human
Resources. At the Master’s level the (+15) and J#8®urs must be earned after the date the
Masters Degree was earned and provided the BEA erehds provided proof of same. Official
transcripts must be sent to the Assistant Supeiete of Human Resources prior to processing a
degree change on the salary schedule.

A teacher entering the Bedford Public Schoolt@ysfor the first time or re-entering after
voluntary resignation shall be given credit onshéary schedule set forth in Schedule A for years
teaching experience in an accredited elementasecondary school system. Both parties agree
that future settlements regarding back pay wiligbgerned by all applicable federal labor laws
and federal regulations.

Degreed teachers under contract and holdingigiomal certification shall be reimbursed by the
Board at the rate of seventy-five ($75) per semdsiar and fifty dollars ($50) per term/quarter
hours for college hours earned while employed bgf@&al Public Schools in areas related to their
chosen field and beyond those hours required fotimaing certification (eighteen (18) semester
hours), for those classes beginning June 1, 2085 &reafter. A teacher who is laid-off as of
October 15 is eligible for such pay if both thedit® were earned and the teacher was employed
when the course commenced. Proof of earned cretiiédl be submitted to the Assistant
Superintendent of Human Resources and reimbursesteit be made following the regular
Board meetings in January and June. This policyl siod be applicable to those teachers who
receive grants from private foundations or stadefal, or local scholarships. Notification of this
section shall be given to the teachers by the Ahtnation in October and in May.

As a condition for employment, all new professioteaching employees shall pursue state-
mandated professional development with the finsta (3) years of employment. The District
shall offer a cafeteria plan of opportunities fmw hires to meet state requirements, including,
but not limited to the above, plus orientationslay

The salary schedule is based on the regularoatadendar and the normal teaching load as
defined in the Agreement. Reimbursement equalventy-five percent (25%) of the teacher's
current salary on Schedule A, capped at Step (Bivevill be paid to a teacher assuming an extra
class for the entire school year at a buildinghgsthe trimester schedule. If a teacher at a
building using the trimester schedule only teactwesone trimester, then the teacher will be
paid at eight and one-third percent (8.33%) of thacher's current salary on Schedule A,
capped at Step Five (5). Reimbursement equaldatinpercent (20%) of the teacher’'s current
salary on Schedule A, capped at Step Five (5), lvel paid to a teacher assuming an extra
class for the entire school year at a buildinghgsihe semester schedule. If a teacher at a
building using the semester schedule only teadbe®ne semester, then the teacher will be
paid at ten percent (10%) of the teacher’s cusaldry on Schedule A, capped at Step Five (5).
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Assignment of an extra class for the school yeatl dke voluntary and shall be offered first
to the highly qualified candidate with the moststict-wide seniority within the applicable
building. If a highly qualified teacher is not wleel for the class, then it shall be offered to
the candidate with the most District-wide senjorivithin the applicable building. If
possible, schedules shall be adjusted to enaklesdid candidate to avail him/herself of this
opportunity.

Teachers required in the course of their workrtee personal automobiles from one (1) school
building to another shall receive a car mileagenbersement. The same allowance shall be
given for the use of personal cars for field trqpsother business of the District. This per mile
reimbursement rate will be adjusted annually anudry i according to the Internal Revenue

Service standard rate.

Extra duties will be compensated in accordaritle thhe Salary Schedules B and B1.

A non-degreed registered nurse shall receivityeigercent (80%) of the amount listed on the

teachers' salary scale for teachers holding adbaich degree. A degreed registered nurse shall
receive ninety percent (90%) of the amount listedthe teachers' salary scale for teachers
holding a bachelor's degree.

Teachers completing coursework that allows fdegree change on the salary schedule shall be
compensated in the following manner:

Coursework completed before the first day of stiheflects as an entire year degree
change and payment will be processed once dffieiascripts are received in the
HR Office and spread over the remaining pays#&l school year.

Coursework completed after the first day of sétamal prior to the completion of

1% semester shall be reflected as"ésBmester degree change (teacher receives one-
half (1/2) of increment amount). Payment willjrecessed as d“%emester degree
change once official transcripts are receivethénHR Office and spread over the
remaining pays for said school year.

Upon completion of the 12th, 14th, 19th, 24thd&@7th years of service to Bedford, teachers
shall receive longevity increments according te thart below. Years of service shall include
leave of absence (Article 12, Section D), sabbalrticle 11), but not leave of absence due to
sickness (Article 12, Section A) or child careatetl leaves (Article 12, Section E).

Years of Bedford Public Schools Service Longevity Amount

2007-2008 (.50% increase):

Beginning of 18 year through end of Y4year: $ 418
Beginning of 18 year through end of Y9year: $ 836
Beginning of 28 year through end of 34year: $1254
Beginning of 28 year through end of &ear: $1673
Beginning of 28 year: $2091
2008-2009 (1.5% increase):

Beginning of 18 year through end of Y4year: $ 424
Beginning of 18 year through end of Y9year: $ 849
Beginning of 28 year through end of 34year: $1273
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Beginning of 28 year through end of &ear: $1698

Beginning of 28 year: $2122
2009-2010 (2.0% increase):

Beginning of 18 year through end of Y4year: $ 432
Beginning of 18 year through end of Y9year: $ 866
Beginning of 28 year through end of 34year: $1298
Beginning of 28 year through end of 3&ear: $1732
Beginning of 28 year: $2164

J. Student Support Coordinators’ work year will gishof one hundred eighty-four (184) workdays.

All contractual benefits within the existing Mastégreement with the exception of Longevity
are afforded to Student Support Coordinators. BeldRublic Schools and Bedford Education
Association agree that the Student Support Codmwlima(Home School Coordinators) will
receive, minimally, 70% of Bachelor's step onee$d than a four-year degree (or equivalent);
80% of Bachelor's step one with a four-year degreequivalent; and 80% of Bachelor’s step
one, with a $500 one-time stipend for a Mastergree or the equivalent. Longevity will be $200
per year. The district encourages certificatiogfde in a relevant area of counseling. Upon
receiving Family Life Certification each SSC shateive a stipend of $500. School Support
Coordinators who are working towards their Mastegree in Counseling shall receive BEA
contractual benefits according to college reimbuneset.

The District agrees that an elementary school atgmordinator position with department chair

like responsibilities shall be posted at the filleusand dollars ($5,000) (formerly $1,343) per
school year. It is understood that this coordinamst have a Masters in counseling and shall
work an additional hour daily to assume his/heraesesponsibilities.

K. The District agrees to pay one-half (1/2) of tbertification fee for the BEA member’'s
process/examination; upon passage of the Natioeacfier Certification the instructor shall
receive fifteen hundred dollars ($1,500) annuadly year as long as the certificate is valid. Any
BEA member currently having attained, or in thegess of attaining, said certification shall fully
participate in this financial plan.

ARTICLE 23 - SPECIAL TEACHING ASSIGNMENTS

A. In order to be a cooperating teacher, one mestithe following requirements: (1) willingness to
accept a student teacher, (2) principal's approvane as a cooperating teacher, and (3) the
cooperating teacher must be on tenure.

B. Supervision by a teacher of a student teachalt bb voluntary and no teacher shall supervise
more than two (2) student teachers per school gedrnone simultaneously. A teacher shall
receive only the amount of reimbursement paichieyuniversity or college.

C. It shall be the responsibility of the adminiitva to arrange for a substitute teacher.

ARTICLE 24 - PROFESSIONAL GRIEVANCE PROCEDURE

A. A claim by a teacher or the Association thatr¢hbas been a violation, misinterpretation, or

misapplication of any provision of this Agreementamy rule, order, or regulation of the Board
may be processed as a grievance as hereinaftedgdov

36



The grievant may invoke the formal grievancecpdure on a form signed by the grievant and a
representative of the Association, which form shb# available from the Association
representative in each building. A copy of theegance form shall be delivered to the principal
or supervisor. If the grievance involves more tbhae (1) school building, it may be filed with
the Assistant Superintendent of Human Resources.

1. It shall be the responsibility of the grievaatreduce any grievance to writing on the
regular grievance form provided by the Associatidthin ten (10) working days of the
alleged grievance and submit it to the AssistarpeSntendent of Human Resources
within twenty (20) working days of the alleged gaace.

2. The time elements in the steps may be shortesddnded, or waived upon written
mutual agreement between the parties.

Within three (3) working days of receipt of thgevance, the principal or supervisor shall meet
with the Association in an effort to resolve theegance. The principal or supervisor shall
indicate his/her disposition of the grievance inting within three (3) working days of such
meeting and shall furnish a copy thereof to theo&gation.

If the Association is not satisfied with the mghsition of the grievance or if no disposition has
been made within three (3) working days of suchtmgeor six (6) working days from the date

of filing, whichever shall be later, the grievanahall be submitted to the Assistant

Superintendent of Human Resources within ten (&% @f receipt of principal's or supervisor's

disposition. Within five (5) working days, the Astant Superintendent of Human Resources
shall meet with the Association on the grievanbe]lsndicate his disposition of the grievance in

writing within three (3) working days of such meti and shall furnish a copy thereof to the
Association.

If the Association is not satisfied with the mbsition of the grievance by the Assistant
Superintendent of Human Resources, or if no disiposhas been made within three (3) working
days of such meeting or six (6) working days fréwa tlate of filing, whichever shall be later, the
grievance shall be submitted to mediation.

If the Association is not satisfied with the nagidn disposition of the grievance or if no
disposition has been made within the period alppegided, the grievance may be submitted to
arbitration before an impartial arbitrator wittihirty (30) days of the Association's receipt o th
mediator's disposition of the grievance or if hex no decision by the mediator. If the parties
cannot agree as to the arbitrator, he shall lectssl by the American Arbitration Association in
accord with its rules which shall likewise govene arbitration proceeding. (The Board and the
Association shall not be permitted to assert ichsarbitration proceeding any ground or to rely
on any evidence not previously disclosed to tiemparty.) The arbitrator shall have no power
to alter, add to, or subtract from the terms @ #hgreement. Both parties agree to be bound by
the award of the arbitrator and agree that judgntesreon may be entered in any court of
competent jurisdiction.

The fees and expenses of the arbitrator shalhbeed equally by the parties.
If any teacher for whom a grievance is sustastal be found to have been unjustly discharged,
he/she shall be reinstated with full reimbursenwdratll professional compensation lost. If he/she

shall have been found to have been improperlyidegrof any professional compensation or
advantage, the same or its equivalent in monely lsgaid to him/her.
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The time limits provided in this Article shalelstrictly observed but may be extended by written
agreement of the parties. In the event a grievantiked after May 15 (fifteenth) of any year and
strict adherence to the time limits may resultandship to any party, the Board shall use its best
efforts to process such grievance prior to the ehthe school term or as soon thereafter as
possible.

If any individual teacher has a personal comphahich he desires to discuss with a supervisor,
he/she is free to do so without recourse to thevgnce procedure. However, no grievance shall
be adjusted without prior notification to the Asstion and opportunity for an Association
representative to be present, nor shall any adprdtraf a grievance be inconsistent with the
terms of this Agreement. In the administrationtted grievance procedure, the interests of the
teachers shall be the sole responsibility of theo&gtion.

The dismissal of a probationary teacher is nbject to arbitration in the grievance procedure no
is the discharge of a probationary employee stuibpeihe just cause standard.

Any matter or area for which the Tenure Act prdses a remedy or any matter or area that the
Tenure Act allows an appeal upon, shall not bgestibo the grievance procedure (including, but
not limited to, the discharge of a tenured teacher

The arbitrator shall have no power to estabdislary scales.

A new grievance form shall be implemented if nally agreed upon between the BEA and the
Administration during the 2001-2002 school year.

ARTICLE 25 - NEGOTIATION PROCEDURES

A.

It is contemplated that hours, wages, and teanm conditions of employment not specifically

covered by this Agreement shall be subject togamibnal negotiations upon request by either
party to the other. The parties undertake to eoate in arranging meetings, selecting

representatives for discussions, furnishing neogsimformation, and otherwise constructively

considering and resolving any such matters.

In the event the salary schedule is reopeneddgotiation by either party, as provided in Asicl
22 (Professional Compensation) of this Agreemtrd, parties will promptly negotiate for the
purpose of reaching an agreement upon a revisa sghedule. At least sixty (60) days prior to
the expiration of this Agreement, the parties wWikewise begin negotiations for a new
Agreement covering wages, hours, terms and cangitof employment for teachers employed by
the Board.

In any negotiations described in this Articlesitner party shall have any control over the
selection of the negotiating or bargaining repnésteves of the other party and each party may
select its representatives from within or outdltee School District. It is recognized that noafin
agreement between the parties may be executedwwittatification by the Board and by a
majority of the membership of the Association.

If the parties fail to reach an agreement in angh negotiations, either party may invoke the

mediation machinery of the Michigan Employment &iehs Commission or take any other
lawful measures it may deem appropriate.
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ARTICLE 26 - SUPER-LONGEVITY

A.

You must retire before the thirty-first (31s@ar or pay the money back at the beginning of the
thirty-first (31st) year, in the same manner agds received. (See notation.)

This article only applies to teachers who hgweliad for Super Longevity. (Refer to the Bedford
Education Association Master Agreement 2001-2004).

ARTICLE 27 - PART-TIME ACADEMIC TEACHING POSITIONS WITHIN THE

DEFINED SCHOOL DAY

Any teacher interested in initiating a sharecheti position shall notify, in writing, both his
building principal and the human resources officeoo before April 30. The human resources
office shall make known to the rest of the stafffough written notice, those individuals'
intentions. At that point, anyone from the stafiowvould desire to share a position with this
person must notify the human resources office itirg within twenty (20) working days after
April 30.

Teachers working in a part-time academic teagiosition within the defined teaching day shall
receive pro-rated compensation. Morning teachdishat be expected to attend meetings in the
afternoon and afternoon teachers will not be etqubto attend meetings in the mornings unless

compensated for their time.

Teachers working half-time or less shall recenredit for one-half (1/2) an increment.

Teachers working more than half-time shall reedull incremental credit.

Teachers working part-time shall be eligible fomo-rated employer contribution towards
insurance provided the insurance carrier allows-oae employee coverage. The above shall be
subject to the rules of an insurance carrier. éxample: if the single subscriber health insurance
premium is one hundred dollars ($100), the emplaydrpay fifty dollars ($50) provided the
employee pays the other fifty dollars ($50).

Sick leave and personal days shall be pro-taa@sdd on the portion of the day worked.

Teachers working half-time or more shall recduteseniority credit.

Teachers working less than half-time shall reedialf seniority credit.

The above rights and privileges shall not bentgd or afforded to individuals working outside
the defined school day. By way of illustrationdamot limitation: driver education, coaching
assignments, and extra-curricular assignments.

It is recognized that the issues regarding ¢erm rights of said teachers to full-time vacascie
should be settled before a teacher may be grantdthred time position by executing a written
agreement covering said rights, signed by theheacthe Bedford Education Association
President, and the Assistant Superintendent ofatiuResources.

The decision to create a shared or part-timétipasrests solely with the District. Teachers may
submit suggestions for part-time positions.
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Literacy coaches will be hired through the aaspiof building level Title | committee, composed
of teachers, parents, and administrator(s). The BEgyacy Coach shall be a certified educator
and shall pay national, state, and local assoaatiees on a pro-rated basis, according to his/her
employment status (full-time, part-time). Salar@02-2008 $18.27 per hour, 2008-2009 $18.54
per hour, 2009-2010 $18.91 per hour based on (®6) day. Conditions: It is agreed that the
Literacy Coach’s work year will not exceed 150 dayssis further understood that the Literacy
Coach shall receive no health benefits, nor acadistict seniority for Schedule A or lay-off
purposes. The Literacy Coach shall be given ohedidsonal day per year atwlo (2) sick days,

at the beginning of the academic year or when hifdgkse positions will be offered on a
semester-by-semester basis, based upon Title ifgnés long as monies remain available,
however, said positions shall not be reposted withschool year. The wages, hours, and other
conditions of employment for these positions widl hegotiated with the Bedford Education
Association.

In the event of a reduction of more than 10% &dbrrent number of hours worked per week, the
literacy coaches have the right to bump the leasios literacy coach in accordance with their
seniority.

ARTICLE 28 - MISCELLANEOUS PROVISIONS

A.

This Agreement shall supersede any rules, réiguks, or practices of the Board which shall be
contrary to or inconsistent with its terms. laklikewise supersede any contrary or inconststen
terms contained in any individual teacher conttaetetofore in effect. All future individual
teacher contracts shall be made expressly subjé¢ioe terms of this Agreement.

If any provision of this Agreement or any apption of this Agreement to any employee or
group of employees shall be found to be contrariatv, then such provision or application shall
not be deemed valid and subsisting except tosttenepermitted by law, but all other provisions
or applications shall continue in full force arfteet.

Copies of this Agreement shall be printed atakgense of the Board and the Association. This
cost is to be shared equally.

Any teacher required to work beyond the nornchlos! year shall be compensated on the basis
pro-rated from his normal salary. If said teadsesn an extra-duty schedule, this Article would

not apply.

Any teacher to be employed in the future byBkdford Public Schools who would not belong to

one of the established salary schedules shalbligitbe placed on the regular teacher salary
schedule at the appropriate step for their trgiramd experience. As soon as possible after
school commences, a schedule for that positiofi Bhaestablished by the Association and the
Board, with any resulting increases being retigadb the date of employment.

The Association and Administration shall workether to provide for the smooth entrance and
orientation of new teachers to our system.

1. State law mandates a mentor for new teacher mesnibr the afore-referenced purposes.
The following shall be guidelines for the mentorprggram:

1. Qualified staff will submit their desire to bewe mentors, in writing, to the
Assistant Superintendent of Human Resources by gtubwf each school year.
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G.

The list of candidates shall be maintained untiéacher requests removal from

said list.
The following selection process shall be applieavith regard to candidates:
a) Candidates will have, themselves, demonstratedessional growth

b)

c)

d)
e)

f)

Duties:
a)

b)

c)
d)

Compe
plannin

(graduate courses, participation in NCA, professigrowth seminars,
strong positive evaluations) and development withiree (3) years of
applying to serve as a mentor;

Mentors shall have taught a minimum of five y&ars and have attained,
or be in the process of attaining a Master’s de{pedigher) at the time
of application;

Mentor and mentees shall be matched by gradd (early elementary,
junior high, etc.), content area;

Candidates will be internal;

In the event all criteria are equally met, satyiavould be a determinant;
All appointments as mentors shall be voluntary.

Appointments shall be for one year unless eipaety requests a change,
or the building principal decides it is in the bederest of the parties;
Mentors shall have no involvement in the evadumafrocess and the
mentor-mentee relationship shall, at all times, dedlaborative and
confidential;

The district shall provide adequate resourcessaupport for the mentor-
mentee relationship to succeed;

The mentor and mentee shall meet bi-weekly soudis such topics as
building protocol, professional development, comityrinformation,
adherence to the Master Agreement, Board regulgti@assroom
management, record-keeping, and diversity issues;

The building administrator shall consider recandations by the
mentor (or department chairperson/target-goal pkeason) regarding
suitable seminars, workshops, conferences, etc.

nsation: Experienced teachers shall recemo (2) hours of paid
g time (at current BEA hourly rate) each thofor assisting the new

teacher. Such compensation will be paid in Decembed in June, upon
submission of time sheets to be completed by thentoriag teacher,
documenting meetings.

Prior to the implementation of a western Mon@munty Educational Cooperative program, the
Association and the Board shall discuss and redaew impact it may have on the Bedford
teachers. If necessary, the parties will develaigelines for its implementation.

The School District discourages relatives froorking in the same building or from having one
relative supervise another relative. Relatives defined as husband/wife, (natural or step)
father/mother, son/daughter, brother/sister, grarehts, and legal guardians.

If a supervisor has one or more relatives workingthe same building upon this policy's
adoption, all but one of the employees will be emaged to transfer to another building as soon

as possible.
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A review and revision of the District's emerggrand safety procedures will be done annually.
Input from employee representatives will be soughtthe development of the revisions.
Representation from the Bedford Education Assmriawill be included, as appointed by the
BEA president or his/her designee.

If any home-to-school communication program imstidgted as a District-wide program,
association representation from each applicahildibg shall participate in the development and
implementation of said program, along with appeést if any, by the BEA.

The Bedford Board of Education and the Bedfomu&ation Association encourage teacher
attendance and participation at the building "opeuase."

The Bedford Board of Education encourages taacttemake every reasonable effort to become
actively involved, trained, and proficient in alleas of the District sponsored Technology Plan.
The District Technology Plan is defined but natited to the following: voice mail, technology
training, classroom instructional technology inméntation, e-mail, and use of adopted District
software. The parties agree that technologe#t mitiated by employees having equipment in
place when training is scheduled. If there ig@bfem, the parties will meet to seek a mutually
agreeable solution. No teacher will be allowedtdke any technology training unless the
applicable hardware/software/peripherals are plexvto the teacher prior to the first day of said
training.

It is understood that a “reasonable period” maynkeded for major technological problems
including, but not limited to, warranty problemstus problems, and problems impacting the
system. For major technological problems, evidethed the problem(s) is/are being addressed
shall be provided upon request. This time peribdllsextend the timeline for filing a
grievance. The District acknowledges the imporan€ having fully functioning technology
tools available to teachers at the beginning red, throughout, the school year.

Where it is represented that committees incBBE&-sanctioned members, such members shall
be appointed by the BEA president or his/her aesdg

Based upon recommendation of a committee wiiicludes police and fire department members,
it is the urging of the BEA and the District tlhstrict-wide identification badges be worn during
regular instructional hours. Said badges wilpbavided by the District.

Retroactive pay will be provided to the BEA membwith options of tax-deferred plans (i.e.,
403(b)) or lump sum payment).

The District will make Flexible Spending Accounisdable.

Any omitted settlements, letters of understagdin resolutions, which are evidenced in writing
as being mutually agreed to by the parties dutimg term of the previous BEA Master
Agreement, which were not incorporated into theremt BEA Master Agreement shall be
incorporated into the current BEA Master Agreement

ARTICLE 29 - COMMON CALENDAR FOR SOUTH COUNTY CONSO RTIUM

The parties agree that the concept of a COMMGNLENDAR for the SOUTH COUNTY
CONSORTIUM (Bedford, Dundee, Ida, Summerfield, altiteford) may foster the improved
delivery of educational services for students ef prticipating School Districts. Consequently,
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it is understood and agreed that sincere effoiso@imade to adopt a school calendar consonant
with such a common calendar.

ARTICLE 30 - DURATION OF AGREEMENT

This Agreement shall be in full force and effeanfr July 1, 2007 to, and including, June 30, 200@, a
shall continue in full force and effect from year ytear thereafter, unless a written notice of detir

cancel or terminate this Agreement is served kheeiparty upon the other at least sixty (60) dair po
the date of expiration.

PresRTent Bedford Board of Educaﬁ\ﬁ’ﬁ\ 7

FS-0 % R - pX .

Date Date

43



SALARY SCHEDULE A —

2007-2008 Schedule A
Salary Increase of .50%

Years(s) BA BA+15 BA+36/MA MA+15 MA+36/SPEC
1 $33,718 $34,999 $37,928 $39,459 $41,412
2 $35,453 $36,231 $38,959 $40,477 $42,440
3 $37,159 $37,801 $39,993 $41,511 $43,468
4 $38,651 $39,500 $42,192 $43,265 $44,998
5 $40,793 $41,508 $44,371 $46,156 $47,397
6 $42,682 $43,284 $46,544 $47,619 $48,789
7 $43,211 $44,978 $48,759 $49,817 $51,053
8 $45,296 $47,084 $52,396 $53,191 $54,479
9 $48,244 $50,425 $56,706 $57,619 $58,907
10 $50,671 $53,766 $58,514 $59,197 $60,485
11 $56,962 $57,955 $62,068 $64,249 $65,974
12 $58,672 $59,693 $63,928 $66,176 $67,954
2008-2009 Schedule A -
Salary Increase 1.5% (Leveled)
Years(s) BA BA+15 BA+36/MA MA+15 MA+36/SPEC
1 $34,224 $35,080 $37,360 $38,574 $39,731
2 $35,764 $36,658 $39,041 $40,310 $41,519
3 $37,373 $38,308 $40,798 $42,124 $43,387
4 $39,242 $40,223 $42,838 $44,230 $45,557
5 $41,204 $42,234 $44,980 $46,441 $47,835
6 $43,264 $44,346 $47,229 $48,763 $50,226
7 $45,211 $46,342 $49,354 $50,958 $52,487
8 $47,246 $48,427 $52,422 $54,126 $55,750
9 $49,608 $50,848 $56,823 $58,670 $60,430
10 $52,585 $53,899 $58,615 $60,520 $62,336
11 $57,054 $58,481 $62,282 $64,306 $66,235
12 $59,337 $60,820 $64,773 $66,878 $68,885
2009-2010 Schedule A -
Salary Increase of 2.0%
Years(s) BA BA+15 BA+36/MA MA+15 MA+36/SPEC
1 $34,908 $35,782 $38,107 $39,345 $40,526
2 $36,479 $37,391 $39,822 $41,116 $42,349
3 $38,120 $39,074 $41,614 $42,966 $44,255
4 $40,027 $41,027 $43,695 $45,115 $46,468
5 $42,028 $43,079 $45,880 $47,370 $48,792
6 $44,129 $45,233 $48,174 $49,738 $51,231
7 $46,115 $47,269 $50,341 $51,977 $53,537
8 $48,191 $49,396 $53,470 $55,209 $56,865
9 $50,600 $51,865 $57,959 $59,843 $61,639
10 $53,637 $54,977 $59,787 $61,730 $63,583
11 $58,195 $59,651 $63,528 $65,592 $67,560
12 $60,524 $62,036 $66,068 $68,216 $70,263
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EXTRA DUTY SCHEDULE B 2007-2008

Sport Title Number 2007-08
Football Head 1 $6,209
HS Asst 6 $4,781
JHS Asst 2 $3,680
B. Basketball Head 1 $6,209
HS Asst 2 $4,781
JHS Asst 2 $3,680
G. Basketball Head 1 $6,209
HS Asst 2 $4,781
JHS Asst 2 $3,680
Wrestling Head 1 $6,209
HS Asst 3 $4,781
JHS Asst 2 $3,680
Volleyball Head 1 $6,209
HS Asst 2 $4,781
JHS Asst 2 $3,680
Baseball Head 1 $4,781
HS Asst 2 $3,680
Softball Head 1 $4,781
HS Asst 2 $3,680
JHS Asst 2 $1,636
B. Track Head 1 $4,781
HS Asst 45 $3,680
G. Track Head 1 $4,781
HS Asst 4.5 $3,680
B. CC Head 1 $2,991
G.CC Head 1 $2,991
Coed CC JHS Asst 0.5 $2,094
Coed CC JHS Asst 0.5 $2,094
B. Tennis Head 1 $2,991
HS Asst 1 $2,094
G. Tennis Head 1 $2,991
HS Asst 1 $2,094
B. Golf Head 1 $2,991
G. Golf Head 1 $2,991
Comp. Cheer Head 1 $3,680
HS Asst 1 $2,835
Cheer (fb + bb) Head 1 $3,680
HS Asst 1 $2,835
B. Soccer Head 1 $2,639
HS Asst 1 $1,983
G. Soccer Head 1 $2,639
HS Asst 1 $1,983
G. Swim Coach Head 1 $3,680
JHS Equip.
Mngr. 1 $2,719
Hockey* Head 1 $3,535
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Asst Athletic Dir.* 3
Trainer*
* Denotes different funds or self-funded

$1,901

Extra Duty Schedule B 2008-2009

Tiers are based on 2006-07 Schedule B.

Tier 1 Sports:

Head Coach
HS Asst.
JHS Asst.
JHS Asst.

Tier 2 Sports:

Head Coach
HS Asst.
JHS Asst.
JHS Asst.

Tier 3 Sports:

1 HC, 2 HS asst., 4 JHS asst.
1 HC, 2 HS asst., 4 JHS asst.

Boys’ Basketball
Girls’ Basketball

Volleyball 1 HC, 2 HS asst., 2 JHS asst.
Wrestling 1 HC, 3 HS asst., 2 JHS asst.
$6,225 4
$4,790 9
$3,675 4
$2,600 8
Football 1 HC, 7 HS asst., 4 JHS asst.
Baseball 1 HC, 2 HS asst.
Softball 1 HC, 2 HS asst., 2 JHS asst.
Boys’ Track 1 HC, 3 HS asst., 1 JHS asst.
Girls’ Track 1 HC, 3 HS asst., 1 JHS asst.
Roving Track 1 HS asst.
$4,790 5
$3,675 18
$2,600 6
$1,600 2

1 HC, 1 HS asst.
1 HC, 1 HS asst.

Competitive Cheer
Sideline Cheer Fall

Girls’ Swimming

Head Coach
HS Asst.

$3,670
$2,600

Tier 4 Sports: Boys’ Cross Country

Girls’ Cross Country

Boys’ Tennis 1 HC, 1 HS asst.
Girls’ Tennis 1 HC, 1 HS asst.
Boys’ Golf 1HC
Girls’ Golf 1 HC
Boys’ Soccer 1 HC, 1 HS asst.
Girls’ Soccer 1 HC, 1 HS asst.
Head Coach $3,275 8
HS Asst. $2,150 4
JHS Asst. $2,150 1

Other Positions:

JHS Equip Manager

1HC

3
2

1 HC, 0.5 JHS asst.
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NOTE: The new monies for schedule B will continadye used to bring Tier 4 into Tier 3.
NOTE: Hockey is self-funded. The recommendationide to have hockey follow the tier 3 pay scale.

Extra Duty Schedule B 2009-2010

Tier 1 Sports: Boys’ Basketball 1 HC, 2 HS asst., 4 JHS asst.
Girls’ Basketball 1 HC, 2 HS asst., 4 JHS asst.
Volleyball 1 HC, 2 HS asst., 2 JHS asst.
Wrestling 1 HC, 3 HS asst., 2 JHS asst.

Head Coach $6,250 4

HS Asst. $4,805 9

JHS Asst. $3,675 4

JHS Asst. $2,610 8

Tier 2 Sports: Football 1 HC, 7 HS asst., 4 JHS asst.
Baseball 1 HC, 2 HS asst.
Softball 1 HC, 2 HS asst., 2 JHS asst.
Boys’ Track 1 HC, 3 HS asst., 1 JHS asst.
Girls’ Track 1 HC, 3 HS asst., 1 JHS asst.
Roving Track 1 HS asst.

Head Coach $4,805 5

HS Asst. $3,675 18

JHS Asst. $2,610 6

JHS Asst. $1,615 2

Tier 3 Sports: Competitive Cheer 1 HC, 1 HS asst.
Sideline Cheer Fall 1 HC, 1 HS asst.
Girls’ Swimming 1 HC

Boys’ Cross Country 1 HC, 0.5 JHS aSst.
Girls’ Cross Country 1 HC, 0.5 JHS asst.

Boys’ Tennis 1 HC, 1 HS asst.
Girls’ Tennis 1 HC, 1 HS asst.
Boys’ Golf 1HC
Girls’ Golf 1HC
Boys’ Soccer 1 HC, 1 HS asst.
Girls’ Soccer 1 HC, 1 HS asst.
Head Coach $3,675 11
HS Asst. $2,610 6
JHS Asst. $2160 1
Other Positions: JHS Equip Manager $2,755
NOTE: Tier 3 is now complete. New monies will pide/ a negotiated percentage increase at each level
of each tier.

NOTE: Hockey is self-funded. The recommendationide to have hockey follow the tier 3 pay scale.
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Note:

EXTRA DUTY SCHEDULE B

All extra-curricular assignments are non-tengesitions and no individual shall have an
expectancy of employment in any extra-curriculasifion from one year to the next. Personnel
files on extra-curricular positions shall be keygparate from personnel files on teaching
positions.

The head coach of each sport has the respatysdfilcontrolling his program system-wide.

The head coach of each sport has the respatysitiil offering options to varsity assistants of
doing equal amounts of work with the approval e Athletic Director and building principals
on an equal time/equal pay basis.

All assistant varsity coaches shall adhere e¢ddidisic philosophies of their head coach.

Each head coach shall meet with the Athletie@or immediately following his season (or as
soon as possible) to evaluate the total programafiradsistant coaches.

1. All assistant coaches shall meet with their hezathes at season's end to evaluate their
programs and agree in writing to their mutuallyesgh upon assignment contingent upon
said program being implemented by the Board.

The athletic schedule shall have a longevityoiam addition to the stipend listed below. The
longevity shall be determined by the number ofrgesn individual coaches within a particular
sport in Bedford Public Schools. An individual wiebected or was directed to discontinue
coaching in a particular sport in Bedford shdllraappointed to that sport at any time in the
future, be given credit for such prior servicehat sport up to, and including, five (5) years of
such previous actual experience.

2007-2008 2008-2009 2009-2010
.50% 1.5% 2.0%
1-2years: No longevity No longevity No l@vity
3 -4 years $219 longevity $222 longevity $RAGevity
5 — 6 years: $408 longevity $414 longevity Bddnhgevity
7 or more: $597 longevity $606 longevity $618devity

Coaches whose positions have been elimirthtedgh program changes will not be deemed to
have discontinued coaching, and will not forfeihdevity eligibility if reappointed to coaching
positions.

EXTRA DUTY SCHEDULE B-1

Elementary Music Performances:

Elementary musical performances, in addition toWhater and Spring performances, which are outside
of the regular school day, shall be compensatédeatate set below per performance. Requestufdr s
performances will be submitted by the building pijral for approval by the Assistant Superintendsnt
Human Resources at least three (3) weeks pridretonusical performance.

2007-2008 2008-2009 2009-2010
.50% 1.5% 2.0%
$50.72 $51.48 $52.51
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Elementary Schools:

Teachers participating in school sponsored cammgrpros shall be entitled, under the extra duty
schedule, to be paid, as indicated below, above dady salary rate for each day they are in atterce
for such a program.

2007-2008 2008-2009 2009-2010
.50% 1.5% 2.0%
$84.19 $85.45 $87.16

School Improvement:

The parties agree that a school improvement coreittill be established in each building beginnimg i
1998. The number of committee members may includé$ to eight (8) teachers, one (1) of which may
be the chairperson.

The selection of the chairperson shall be deterthiog the Assistant Superintendent of Instruction.
Committee members will be selected by the builginigcipal, chairperson, and a representative frioen t
BEA (Bedford Education Association).

Each committee member will work a minimum of twefitiye (25) hours, and the chairperson thirty-five
(35) hours. The designated project will be complede the conclusion of the school year. The stipend
based upon the above criteria will be:

2007-2008 2008-2009 2009-2010
.50% 1.5% 2.0%
Chairperson: $810 per year $1560year $1,500 per year
Committee member: $540 per year $548/par $559 per year

An equal payment will be made at the conclusioaaath trimester.
Intermediate Technology Training:
To qualify for an Intermediate Technology stipemmpensation, a BEA member must successfully

complete or test out of the District-sponsored BHasaining. BEA members shall receive stiperats f
completion of District-sponsored Intermediate Taatbgy Training stages in the following amounts:

2007-2008 2008-2009 2009-2010
.50% 1.5% 2.0%
The first twenty hours: One (1) through twenty $209 stipend $212 stipend  $216 stipend
(20) hours of training
The second ten hours: Twenty-one (21) throughH 16%tipend $118 stipend  $120 stipend

thirty (30) hours of training

The third ten hours: Thirty-one (31) through $126 stipend $128 stipend $131 stipend
forty (40) hours of training

Qualification for a stipend requires successful plation of the training stage and participationthie
above listed hours during the fiscal year (JulyJune 30), provided the training is made availableurs
accumulated in excess of the above-referenced rieid number of hours during any one fiscal year
may be carried over to the next year. In the ettemtDistrict does not offer training the next yethe
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member shall be paid at the applicable hourly stipr those hours carried over. All stipends Ishal
paid by the 2% pay of each school year.

However, should monies become available for teawpltraining from the State of Michigan, the
District and the Association agree that this portid the Letter of Understanding shall be revievasd
soon as possible. (Letter of Understanding dat&8/@0)
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EXTRA DUTY SCHEDULE B -1
2007-08 2008-09 2009-10

Loc Extra Duty Description Number 0.5% 1.5% 2.0%

SHS | After School Music Assoc. Director 1 $4,781 $4,853 $4,950
SHS | After School Music Asst. 3 $1,499 $1,521 | $1,551
SHS | After School Music Director 1 $6,209 $6,302 | $6,428
SHS | Auditorium Manager 1 $1,360 $1,380 $1,408
SHS | Before School Asst. Band Director (max 2 weeks) 2 $271 $275 $281
SHS | Before School Band Director (max 2 weeks) 1 $362 $367 $374
SHS | Broadcast Journalism Advisors 2 $965 $979 $999
SHS | Business Professionals of America 1 $642 $652 $665
SHS | Class Advisors - Freshmen 2 $223 $226 $231
SHS | Class Advisors - Juniors 2 $482 $489 $499
SHS | Class Advisors - Seniors 2 $728 $739 $754
SHS | Class Advisors - Sophomores 2 $244 $248 $253
SHS | Club Advisors 24 $242 $246 $251
JHS | Club Advisors 19 $242 $246 $251
SHS | Debate Coach 1 $1,451 $1,473 $1,502
SHS | DECA 1 $642 $652 $665
SHS | Driver's Training Teacher (hourly rate) $24.20 $24.56 | $25.05
ELE | Elementary Camp Participation $84.19 $85.45 $87.16
ELE | Elementary Music Performance $50.72 $51.48 $52.51
ELE | Elementary Science Kit Stipend $519 $527 $538
ELE | Elementary Summer School Bldg Director - Math 5 $350 $355 $362
Elementary Summer School Bldg Director -
ELE | Reading 5 $350 $355 $362
Family Career & Community Leaders of Am.
SHS | FCCLA 1 $639 $649 $662
SHS | GAA Advisor 1 $1,451 $1,473 $1,502
SHS | Intra-Mural Manager 1 $2,907 $2,951 | $3,010
JHS | Music Festival Coordinator 1 $344 $349 $356
SHS | National Honor Society 1 $642 $652 $665
JHS | National Junior Honor Society 1 $642 $652 $665
SHS | Newspaper Advisor 1 $965 $979 $999
JHS | Newspaper Advisor 1 $965 $979 $999
SHS | Parking Lot Supervisor 1 $1,449 $1,471 $1,500
JHS | Parking Lot Supervisor 1 $1,449 $1,471 $1,500
SHS | Play Director (limit of 4 Productions) 1 $1,004 | $1,019 | $1,039
JHS | Play Director (limit of 4 Productions) 1 $1,004 | $1,019 | $1,039
Play Director Assistant (1 stipend per person per
SHS | Production) 3 $1,035 $1,051 | $1,072
Play Director/Showcase/Musical (limit of 3; 1
SHS | stipend per Production) 1 $2,069 $2,100 $2,142
SHS | Robotics Club Senior High 1 $524 $0 $0
DIS | Robotics Club District Coordinator 1 $0 $900 $918
ELE | Robotics Club Elementary 5 $524 $750 $765
JHS | Robotics Club Junior High 1 $524 $0 $0
JHS | Roboatics Club Junior High 2 $0 $900 $918
SHS | Robotics Club Senior High Assistant Coach 1 $0 $750 $765
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EXTRA DUTY SCHEDULE B — 1 (continued)

Loc 2007-08 | 2008-09 | 2009-10
SHS | Robotics Club Senior High Coach 1 $0 $1,050 $1,071
SHS | Ski Club Advisors 2 $482 $489 $499
SHS | Soiree Singers Director 1 $1,499 $1,521 | $1,551
SHS | String's Coordinator 1 $344 $349 $356
JHS | Student Council Advisor 1 $642 $652 $665
SHS | Student Council and Inter Club Council 1 $1,159 $1,176 $1,200
SHS | Yearbook Advisor 1 $965 $979 $999
JHS | Yearbook Advisor 1 $965 $979 $999

*Number of positions indicated above are optimunmhbars to be filled if personnel and monies
available.
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BEDFORD PUBLIC SCHOOLS
TEMPERANCE, MICHIGAN

PROFESSIONAL STAFF EVALUATION

Date of
Teacher's Name Obsearva
Name of School Grade
Subject Type of Class Class Size
Report Based on Contact: Classroom hodbc

APPRAISAL FACTORS

V1.

Relations with Pupils.

Organization and Quality of Instruction.

Professional Behavior, Attitude, and Relatibips

Learning Environment.

Personal Attributes.

Steps taken by the Administration to help treadher improve (optional).
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Signature of Evaluator Date

Signature of Teacher Date

The teacher's signature indicates that he or shalisaussed and read the content of this report
with the evaluator. This signature, which is reediby contract, does not indicate that the
teacher is in agreement with the content.

DEFINITIONS OF APPRAISAL FACTORS

Relations with Pupils

A. a friendly, but respectful, teacher-pupil redaship

B. classroom discipline for learning while pernmgiiand encouraging freedom of speech
and action

interest in, concern for, and understandingugiils

patient, courteous, and fair treatment of pupils

active pupil participation

an effort to stimulate an eagerness to learn

willingness to give time outside the classroorhelp individual students
recognition of changing student attitudes inngiag times and the resulting need to
handle students differently

l. other

IOTMMOO

Organization and Quality of Instruction

adherence to professional ethics

the formulation of close and long range objexdiv
plans daily to fulfill objectives

flexibility

efficient use of time and resources

an effort to maintain high interest through mation
planning of purposeful pupil assignments

stating of directions definitely and clearly

making use of a variety of material other thaextbook
recognition of and provision for differing degseof ability among students
other

ASTIOMMOO®>
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Professional Behavior, Attitude, and Relationship

knowledge of subject matter and teaching tealesq
exemplary conduct befitting the profession
maturity of judgment

cooperation with administrators, public, andrgee
awareness of opportunities for good public reteships
attention to administrative details

respect by and for fellow teachers and admatists
makes a positive contribution to school morale
contribution to building and system committeerkvo
cooperation in helping with outside activities
utilization of opportunities for growth in seca
response to constructive criticism

CrACTIEMMOO®P

DEFINITIONS OF APPRAISAL FACTORS (continued)

Learning Environment

maintains a generally neat and attractive emvirent

controlling the lighting and ventilation propgerl

doing all he/she can to provide an environmendacive to learning
other

oOow>

Personal Attributes

the assumption of responsibility
cheerfulness and enthusiasm
controlled emotional reactions
good general appearance

good use of the English language
adequate health for assigned job(s)

TmooOw>

55



Merit Pay Evaluation

Professional Development and I mprovement

State Association Membership | Participate in Professional Performed / Assumed Other
Experiences Duties

[ Unattained [1 Unattained [ Unattained

[] Partially Attained [] Partially Attained [] Partially Attained

L1 Attained L1 Attained L1 Attained

Merit Pay Criteria

To determine yearly departmental goals for the awpment of instructional programs within individd
curriculum areas.
[1 Unattained [] Partially Attained [1 Attained

al

To keep informed of educational innovations andhdeeas they relate to curriculum concerns an
encourage membership and involvement in state atidnal professional organizations.
[1 Unattained [] Partially Attained [1 Attained

d to

To help conduct meetings each month, submit minatek concerns from these meetings, and attend

relevant school District and professional meetings.

[] Unattained [] Partially Attained [1 Attained
To provide consultation for orientation and inseeviraining programs for District Department persan
[ 1 Unattained [] Partially Attained [1 Attained
To implement an ongoing program of curriculum ewén.
[] Unattained [] Partially Attained [ Attained
To assist in identifying and utilizing communitysmirces for the department program.
[1 Unattained [] Partially Attained [1 Attained
To assist in interpreting the District’s instructad program to parents and the community.
[] Unattained [] Partially Attained [ Attained
To meet with other department heads and CurriculDoordinators to promote interdisciplinary
programs.
[] Unattained [] Partially Attained [] Attained

To regularly provide the District media represeamtatwith press releases concerning departn
activities.

nent

[] Unattained [] Partially Attained [ Attained
Selection Criteria
Maintain and update current Organize requests for Evaluate / recommend
textbook usage. commercial texts. commercial texts.
[1 Unattained [1 Unattained [1 Unattained
[] Partially Attained [] Partially Attained [] Partially Attained
L1 Attained L1 Attained L1 Attained
Assistant Superintendent of Instruction and Stu@&eamvices Date
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