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PREAMBLE

This agreement is entered into this day of

1971, by and between the Fowler Education Association, voluntary, unincorporated 

association, herein after called the "Association", and the School District of 

Fowler, the city of Fowler, Michigan, herein after called the "Board". The 

signatures shall be the sole parties to this Agreement.

Whereas, the Board has a statutory obligation, pursuant to the Public Employ­

ment Relations Act, Act 379 of the Michigan Public Acts of 1965, to bargain with 

the Association as the representative of its teaching personnel with respect to 

hours, wages, terms and conditions of employment and...

Whereas the Board recognized that the Code of Ethics of the Education Pro­

fession is considered by the Association and its membership to define acceptable 

criteria of professional behavior. The Association shall accept responsibility 

to deal with ethical problems in accordance with the terms of such Code of Ethics 

of the Education Profession.

Whereas, the parties have reached certain understandings which they desire 

to confirm in this agreement.

In consideration of the above preamble which is not a part of the contract 

and shall not be construed as such and in consideration of the following mutual 

covenants, it is hereby agreed as follows:



RECOGNITION 

ARTICLE I 

The Board hereby recognises the Fowler Education Association as the sole 

and exclusive bargaining representative for all certified or professional 

hourly or class rate basis, employed or to be employed by the Board. Such 

representation shall coyer all personnel assigned to newly created professional 

positions unless the parties agree in advance that such positions are prin­

cipally supervisory and/or administrative. Such representation shall exclude 

superintendent, assistant superintendent, directors of school and community 

relation, principals, assistant principals, business managers, maintenance 

and plant personnel, office workers, cafeteria help, bus drivers, driver’s 

training personnel and teacher’s aides and athletic director. (An athletic 

director shall be supervisory only when he is fulfilling his duties as athletic 

director). The term "teacher" when used hereinafter in the agreement shall 

refer to all professional employees represented by the association in the 

bargaining or negotiating unit as above defined and references to male teacher 

shall include female teachers. 

The Board agrees not to negotiate with or recognize any teacher’s organization 

other than the Association for the duration of- this Agreement.



Article II ASSOCIATION and teacher rights 

Pursuant to the Michigan Public Employment Relations Act, the Board hereby 

agrees that every teacher employed by the Board shall have the right freely 

co organize, join and support the Association for the purpose of engaging in 

collective bargaining or negotiation and other concerted activities for mutual 

and protection. As a duly elected body exercising governmental power under 

color of law of the State of Michigan, the Board undertakes and agrees that it will 

not directly or indirectly discourage or deprive or coerce any teacher in

the enjoyment of any rights conferred by Act 379 or other laws of the State 

of Michigan or the Constitutions of Michigan and the United States of America; 

that it will not discriminate against any teacher with respect to hours, wages, 

or any terms or conditions of employment by reason of his membership in the

Association, his participation in any activities of the Association or collective 

professional negotiations with the Board, or his institution of any grievance, 

complaint or proceeding under this Agreement or otherwise with respect to any 

terms conditions of employment.

Nothing contained herein shall be construed to deny or restrict to any 

teacher rights ha may have under the Michigan General School Laws or other 

applicable laws and regulations.

Duly authorised representatives of the Association may request the use 

of school property to transact official Association business at such time and 

place as the building supervisor deems reasonable but not during the school 

day as defined under Article V. When custodial services are required, the 

Board may make a reasonable charge therefore.

The Association shall have the right to use school equipment. Including 

typewriter, duplicating equipment, calculating machines and audio-visual equip­

ment at such times as the administration deems reasonable so as not to interfere 

with or interrupt normal school operation. The Association shall pay for the 

actual cost of all materials and supplies incident to such use.



The Association shall have the right to post notices of activities and 

matters of Association concern on teacher bulletin boards, at least one of 

which shall be provided in each school building. The Association may use the 

district mail service and teacher mail boxes within the school system for 

material signed by the Association President.

The Board agrees to make available to the Association in response to 

reasonable requests from time to time information concerning the financial 

resources of the district, including but not limited to: Annual financial 

reports and audits, the registration of certificated personnel, tentative 

budgetary requirements and allocations including county allocation board 

budgets, agendas and minutes of all Board meetings, treasurer’s reports, census 

and membership data, names and addresses of all teachers, and such other informa­

tion as will assist the Association in developing intelligent, accurate, informed 

and constructive programs on behalf of the teachers and their students.

The teachers shall ba entitled to full rights of citizenship and no 

religious or political activities of any teacher outside of duty hours shall 

be grounds for any discipline or discrimination with respect to the professional 

employment of such teacher.

The provisions of this Agreement shall be applied without regard to race, 

creed, religion, color, national origin, age, sex, marital status.
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ARTICLE III  MANAGEMENT RIGHTS CLAUSE 

The Board, on its own behalf and on behalf of the electors of the 

District, hereby retains and reserves unto itself, without limitations, all 

power, rights, authority, duties and responsibilities conferred upon and 

vested in it by the laws and the Constitution of the State of Michigan, and 

of the United States, including, but without limiting the generality of the 

foregoing, the right: 

(1) To the executive management and administrative control 

of the school system and its properties and facilities 

and the activities of its employees during the hours of 

employment.

(2) To hire all employees and subject to the provisions of

law, to determine their qualifications, and the conditions 

for their continued employment, or their dismissal to demo-

tion; and to promote and transfer all such employees;

(3) To establish grades and courses or instruction, including 

special programs and to provide for athletic, recreational 

and social events for students, as deemed necessary or ad­

visable by the Board;

(4) To decide upon the means and methods of instruction, the 

selection of textbooks and other teaching materials and the 

use of teaching aids of every kind and nature;

(5) To determine class schedules, the hours of instruction, and 

the duties, responsibilities and assignments of teachers and 

other employees with respect thereto, and school sponsored 

non-teaching activities, and the terms and conditions of 

employment.



The exercise of the foregoing powers, right, authority, duties and 

responsibilities by the Board, the adoption of policies, rules, regula­

tions and practices in furtherance thereof, and the use of judgement and 

discretion in connection therewith shall be limited only by the specific 

and express terms of this agreement and then only to the extant such 

specific and express terms hereof are in conformance with the Constitution 

and laws of the State of Michigan and the Constitution and laws of the 

United States.

Nothing contained herein shall be considered to deny or restrict the 

Board of its rights, responsibilities and authority under the Michigan 

General School Laws or any other national, state, county, district, or 

local laws or regulations as they pertain to education.



ARTICLE IV PROFESSIONAL DUES OR FEES AND PAYROLL DEDUCTIONS

A. Any teacher who is a wester of the Association or who has applied 

for membership, shall sign and deliver to the Board an assignment authorising 

deduction of membership dues in the Association. Such authorization shall 

continue in effect for the duration of this contract. Pursuant such 

authorization, the Board shall deduct one-twentieth of such dues from each 

pay check for the first twenty pays beginning in September. Deductions for 

teachers employed after the commencement of the school year shall be appropri­

ately prorated to complete payments by the following June.

B. Any teacher who is not a member of the Association in good standing or

who does not sake application for membership within thirty days from the date 

of commencement of teaching duties, shall as a condition of employment pay 

as a fee to the Association, provided, however, that the teacher may 

authorize payroll deduction for such fee in the same manner as provided in 

Paragraph A of this article. In the event a teacher shall not pay such 

fee directly to the Association or authorize payment through

as provided in Paragraph A, the Board shall cause the termination of employment 

of such teacher. The parties expressly Recognita that the failure of any 

teacher to comply with the provisions of this article is just and reason- 

able cause for discharge from employment.

C. With respect to all sums deducted by the Board pursuant to authorization

 of the employee, whether for membership dues or equivalent fee, the Board

agrees promptly to remit to the Association all Association fees collected 

accompanied by an alphabetical list of teachers for whom such deductions 

been made, and indicating any changes in personnel from the list previously 

furnished. The Association agrees promptly to advise the Board of all 

of the Association in good standing from time to time and to furnish any 

other information needed by the Board to fulfill the provisions of 

article, and not otherwise available to the Board



D. The Association agrees to defend and save the Board harmless from 

any monetary damages which may be incurred as a result of the implementation 

of this Article. The Association agrees to defend, indemnify and save the 

Board harmless from any law suit or damages rising from the dismissal of a 

teacher caused by the implementation of the agency shop clause.



ARTICLE V TEACHING HOURS

A. All teachers will report for duty to their respective buildings 

fifteen minutes before the opening of the pupil's regular school day in 

the morning.

a. Elementary Building:
All teachers shall report to their work stations fifteen 
minutes before the opening of the pupil’s regular school 
day in the morning.

b. High School Building:
All teachers shall report to their work stations seven (7) 
minutes before the opening of the pupil’s regular school 
day in the morning. All teachers are expected to be at 
their teaching stations two (2) minutes after the noon hour 
warning bell.

Teachers will remain fifteen minutes after the close of the pupil’s 

regular school day. Teachers are encouraged to remain for a sufficient period 

after the close of the pupil’s school day to attend to those matters which 

properly require attention at that time, including consultations with parents 

when scheduled directly with the teacher, except that on Fridays or on days 

preceding holidays or vacation, the teacher’s day shall end at the close of 

the pupil’s day.

B. The normal teaching day will be considered as those hours required of a 

teacher to perform his required professional teaching duties. This would 

include no more than six hours and twenty minutes of clock time of classroom 

pupil contact per teaching day. Each secondary teacher will receive a 

regularly scheduled preparation period which shall be equal in time to a 

weekly teaching period.

C. All teachers shall be entitled to a duty-free lunch period of no less 

than forty minutes.

D. Elementary teachers will be provided two fifteen minute relief periods 

each day. In addition, elementary teachers should use for preparation all 

time during which their classes are receiving instruction from various 

teaching specialists.



E. No departure from these norms, except in case of emergency shall 

be made without prior consultation with the Association. In the event 

of any disagreement between the representative of the Board and the 

Association as to the need and desirability of such deviation, the matter 

may be processed through the professional grievance procedure hereinafter 

set forth.



ARTICLE VI TEACHING CONDITIONS

A. The Board recognises that appropriate texts, library reference 

facilities, maps and globes, laboratory equipment, audio-visual equip­

ment, art supplies, athletic equipment, current periodicals, standard tests 

and questionnaires, and similar materials are the tools of the teaching 

profession. Further, that efforts shall be continued to seek and use 

text books and supplementary reading materials which contain the con­

tribution of minority groups to the history, scientific and social devel­

opment of the United States. The parties will confer from time to time 

for the purpose of improving the selection and use of such educational 

tools and the Board undertakes to implement all joint decisions thereon 

made by its representative and the Association. The Board agrees at ail 

times to keep the schools reasonably equipped and maintained.

B. The Board and the Association mutually recognize the importance of 

continuous use of adequate teaching reference materials in maintaining

a high level of professional performance. In furtherance of that recog­

nition, the Board shall provide a teacher reference library in each 

school in the district and include therein all texts which are reasonably 

requested by the teachers of that school.

C. The Board agrees to make available in each school adequate typing, 

duplicating facilities to aid teachers in the preparation of instructional 

material.

D. Teachers shall not be required to work under unsafe or hazardous con­

ditions or to perform tasks which endanger their health, safety or well­

being.

E. The present program for aides at the elementary level will be continued for the 

1971-72 school year only as approved in the Title I program as long as the federal 

funds are available.



ARTICLE VII TEACHING VACANCIEs, PROMOTIONS AND TRANSFERS

A. The Board recognizes that it is desirable in making assignments to 

consider the interests and aspirations of its teachers. Requests by 

a teacher for transfer to a different class, building, or position shall 

be make in writing, on forms furnished by the Board, one copy of which 

shall be filed with the superintendent and one copy shall be filed with 

the Association. The application shall set forth the reasons for transfer, 

the school, grade or position sought, and the applicant’s academic quali­

fications. Such requests shall be renewed once each year to assure active. 

consideration by the Board.

B. When a notification of a teaching or administration or coaching va­

cancy for the next year is received by the administration or Board, they 

shall notify the Association and post such vacancies on teacher bulletin 

boards in each building.

C. An involuntary transfer will be made only in case of emergency or 

to prevent undue disruption of the instructional program. The superin­

tendent shall notify the affected teacher and the Association of the 

reasons for such transfer.

D. Any teacher who shall ba transferred to an administrative or execu­

tive position and shall later return to a teacher status shall be entitled 

to retain such rights as he may have had under this Agreement prior to 

such transfer to supervisory or executive status.



ARTICLE VIII PROFESSIONAL QUALIFICATIONS AND ASSIGNMENTS

A. Teachers shall be employed by the Board of Education under pro-

visions as set forth by the State Department of Education.

B. Teachers shall not be assigned outside the scope of their teaching 

certificates and their major or minor field of study except temporarily 

and for good cause, and the Association shall be so notified in each in­

stance, along with written statement of reasons for such misassignment. 

Temporary shall be defined for purposes of this article as not to extend 

beyond the current school year, 

C. All teachers shall be given written notice of their tentative 

schedules for the forthcoming year prior to closing of school. In the 

event that changes in schedules are proposed, all teachers affected shall 

be notified promptly and consulted. In no event will changes in 

teachers’ schedules by made later than the fifteenth day of August pre­

ceding the commencement of the school year, unless an emergency situation 

requires same, and the teacher and the Association shall be so notified 

in each instance.

D. The Board and the Association, in recognition of the desirability 

of multi-ethnic representation of the teaching faculty, hereby declare 

a policy of actively seeking minority group personnel,

E. Should unforeseen conditions make necessary a general reduction in the number of 

teachers employed by the Board, the Board, prior to making any reductions, will 

make contact with one of the officers of the Association for the purpose of 

establishing as soon as possible a meeting with available officers of the Association 

for consultation. Said meeting shall consider all factors involved in said reduc­

tion, including but not limited to major fields, grade levels, seniority, scheduling., 

facilities, student enrollment and finances.



ARTICLE IX ILLNESS OR DISABILITY

A. All teachers regularly employed by the district who are absent from 

duty because of personal illness shall be allowed 12 days per year. 

Sick leave days may be accumulated to a total of 90 days.

B. A teacher who is unable to teach because of personal illness 

or disability and who has exhausted all sick leave available shall be 

granted a leave of absence without pay for the duration of such illness 

or disability to end of school year.

C. Any teacher who is absent because of an injury or disease compensable 

under the Michigan Workman’s Compensation Act shall receive from the Board 

the difference between the workmen's compensation payment prescribed by 

law and his regular salary, to the extent aid until such time as such 

teacher shall have used up any so called "sick pay” provided herein. One 

day’s salary equals 1/130 of his teaching salary

D. A teacher claiming sick leave day must inform the principal no 

later than 7:00 a.m. of the day of absence except in emergency.

E. Teachers will not be excused during the school day for doctor, dentist 

or personal appointments except under emergency circumstances.

F. This article will in no way interfere with the execution of the article 

dealing with personal business days.

Under no conditions shall sick leave days be used for anything other than 

illness of the employee.

H. A beginning elementary teacher absent from work because of scarlet fever or 

chicken pox, if certified by a physician in writing, shall suffer no diminution 

of compensation and shall not be charged with loss of personal sick leave.



ARTICLE X PROFESSIONAL AND PERSONAL BUSINESS LEAVE

A. At the beginning of every school year each teacher shall be 

credited with (2) days to be used for the teachers personal Business, 

non-cumulative. A personal business day may be for any purpose at 

the discretion of the teacher except for- professional or sick leave.

A teacher planning to use a personal leave day or days shall notify his

principal as far in advance as possible but at least one day in advance, 

except in cases of emergency. A personal business leave day shall not 

be granted for the day preceding or the day following holidays or vacations, 

and the first and last days of the school year except in case of emergency

B. A leave of absence may be granted a teacher called for jury service.

The Board shall pay an amount equal to the difference between the teacher’s 

daily salary and the daily jury duty fee paid by the court (not including 

travel allowances or reimbursement of expenses) or each day on which the 

teacher reports for or performs jury duty on which he otherwise would 

have been scheduled to work.

A leave of absence with pay may be granted for time necessary for 

appearance in any legal proceedings connected with the teacher’s 

employment or with the school system, if the teacher is required by l aw

to attend.

C. Teachers may be granted 3 days for a professional leave of 

absence with pay for administration approved visitation at other schools 

or attending meetings or conferences of as educational nature. A 

teacher shall be notified, upon request for leave, as to whether or not 

his leave is approved. No more that 15% of the total elementary teaching 

staff or 15% of the total secondary teaching staff will be allowed to 

use these professional leave days at one time.



ARTICLE XI PROFESSIONAL COMPENSATION

A. The basic salaries of teachers covered by this Agreement are set 

forth in Appendix B which is attached to and incorporated in this agreement. 

The extra pay schedules and fringe benefits of teachers covered by 

this agreement are set forth in Appendix C and Cl which are attached 

to and incorporated in this agreement. Such salary schedules shall remain 

in effect during the designated periods.

B. All teachers shall be given up to a maximum of seven years credit, 

not retroactive, on the Salary Schedule set forth in Appendix B for full 

years of outside teaching experience in any school district in the State 

of Michigan or other teaching experience in a school district accredited 

by a recognised accrediting agency.

C. The Salary Schedule is based upon the regular school calendar as 

set forth in Appendix A and the normal teaching assignment as defined in 

this Agreement.

D. The teachers may select a twenty or twenty-six pay schedule but 

may not change after selection is made.

E. This salary schedule is based on 180 session days (as defined by the 

State Board of Education). Any session days required by the Board over the 

180 days shall be compensated at the rate of 1/180 of the teacher’s salary 

per day,

F. Teachers may be required to remain not more than one hour after the 

close of the student's school day for a staff meeting once a month.



ARTICLE XII SCHOOL CALENDAR

For the term of the agreement of the school calendar shall be set 

forth in Appendix A. Changes shall be made only when necessary to conform 

with State Law. Such changes shall be made only in mutual agreement 

with the Association.



ARTICLE XIII INSURANCE PROTECTION

The Board agrees to furnish to all teachers the following insurance 

protection:

A. Each teacher may choose between one of the following insurance 

options to bo provided by the Board; said selection shall be for 

the duration of the contract:

&. Full family super med 46.64 per month
b. Employee mid children. 33.28 per month
c. Employee and spouse 40.74 per month
d. Employes only 18.04 per month
e. Dental 1l.68 per month

B. The Board shall make payment of insurance premiums for each employee 

to provide insurance coverage for the full twelve month period commencing 

with the enrollment of the insures; when necessary, premiums in behalf of 

the teacher shall be made retroactive to assure uninterrupted participation 

and. coverage as provided by the insurance carrier.



ARTICLE XIV INSTRUCTIONAL COUNCIL

A. There is hereby established a permanent Instructional Council 

composed of six members, three of whom shall be teachers selected by 

the teacher organisation, and three of whom shall be appointed by the 

Board, one of whom shall be a Board member.

B. The Instructional Council shall mat at least three times per year to 

discuss and study subjects brought before the Council relating to the 

school system. The first meeting in October; the second meeting by the 

end of Semester I; the third meeting by the end of March.

C. The parties agree that the Instructional Council and its sub- 

committees serve in an advisory capacity only, and that the failure of the 

Board or teachers to place any of its recommendations in effect shall 

net constitute the basis for a grievance.

D. The Council may appoint such joint professional study sub-committees 

as are deemed necessary which shall meet at their own discretion.



ARTICLE XVI GRIEVANCE PROCEDURE

A. Definitions

1. A "grievance" shall man a complaint by a teacher or a group of 

teachers based upon an event, condition or circumstance under 

which a teacher works; allegedly caused by a violation, misinter- 

pretation or inequitable application of any provision of this 

agreement.

2. The aggrieved person is the person or persons making the claim.

3. A "party of interest" shall mean the person or persons making 

the compliant and/or any person who might be required to take 

action or against whom action is taken in order to resolve the 

grievances.

4. The term "days" shall mean duty days.

B. Purpose

The primary purpose of this procedure is to secure, at the lowest 

level possible, equitable solutions to the problems of the parties. 

Both parties agree that these proceedings shall be kept as confiden­

tial as may be appropriate at each level of the procedure.

Nothing contained herein shall be construed as limiting the right of 

any teacher with a grievance to discuss the matter informally with 

any appropriate member of the administration or proceeding independent­

ly as described in Section E of these procedures.

C. Structure

1. There shall be one or more Association Representatives (Building 

Representatives) for each school building to be selected in 

a manner determined by the Association.

2. The Association shall establish a Professional Rights and Responsi­

bilities Committee, which shall be broadly representative and



which shall serve as the Association Grievance Committee. In 

the event that any Association Representative or any member of 

the PR and R Committee is a party in interest to any grievance 

be shall disqualify himself and a substitute shall be eased by 

the Association.

3. The building principal shall be the administrative representative 

when the particular grievance arises to that building.

4.The Board hereby designates the superintendent as its repre­

sentative when the grievance arises in more than one school 

builidng.

D. Procedure

The number of days indicated at each level should be considered 

the maximum and every effort should be made to expedite the project 

The time limits may be extended by mutual consent between the Admin- 

istration and the Association. If the grievance is filed on or 

after May 1, the time limits shell be reduced in order to after 

a solution prior to the end of the school year or as soon ther- 

after as is practicable.

Level One

A. A teacher who has a complaint which he believes may be the basis 

of a grievance shall first present the matter in writing see 

Appendix D) to his immediate supervisor or principal, whoever is 

more directly concerned with the problem. To discuss the matter in- 

formally. This meeting shall take place within one duty day after a 

submitting the complaint in writing. A teacher having a complaint 

is expected to bring the matter to the attention of his immediate 

supervisor and rawest an informal meeting to discuss the problem 

not later than fifteen days after



the event or occurrence which is the basis of the complaint became 

known to him. At the above scheduled meeting said teacher may request 

the presence of a representative

B. In the event the aggrieved person (or Association) is not satisfied 

with the disposition of his grievance at Level Ona A or if no de­

cision has been rendered within three (3) days after presentation of 

the grievance, he my file the grievance in writing with the Associa­

tion’s PR & R Committee. The Association’s PR & R Committee 

will assist in writing the grievance and they may seek further in- 

formation for determining the validity of the complaint

C. Within five (5) duty days of receipt of: the grievance the PR & R 

Committee shall decide whether or not there is a legitimate grievance 

If the Committee decides that no grievance exists and so notifies the 

claimant, the grievance shall be considered terminated. In processing 

the grievance beyond Level One A all decisions shall be in writing in 

triplicate. One shall be for the Association, one for the Board 

and one for the grievant. 

Level Two

In the event the aggrieved person (or Association) is not satisfied with 

the disposition of the grievance at Level One, he shall within two (2) 

days process the claim with the Superintendent of Schools. Within five 

(5) days from receipt of the grievance by the superintendent he shall 

render a decision as to the solution. 

Level Three 

In the event the aggrieved person (or Association) is not satisfied with 

the disposition of his grievance at Level Two, or if not decision has been 

rendered within five (5) days from date of receipt of grievance by the 

superintendent, he my refer the grievance through the PR & R Committee 

to the Board of Education's Review Committee. This committee shall be 
composed solely of members of the Board of Education. Within Seven (7) 



days from receipt of th® written referral by the Board, its Review Committee 

shall meet with the Association’s PR & R Committee for the purpose of 

arriving at a mutually satisfactory solution to the grievance problem.

A decision shall be rendered within five (5) days. 

Level Four

If the Association is not satisfied with the disposition of the grievance 

by the Board, or if no disposition has been made within the period above 

provided, the grievance may be submitted to arbitration before an im­

partial arbitrator. If the parties cannot agree as to the arbitrator 

within five calendar days from the notification date that arbitration 

will be pursued, he shall be selected by the American Arbitration 

Association in accord with its rules which shall likewise govern the 

arbitration proceeding. The Board and the Association shall not be per­

mitted to assert in such arbitration proceeding any ground or to rely on 

any evidence not previously disclosed to the other party. The arbitrator 

shall have no power to alter, add to or subtract from the terms of this 

Agreement. Both parties agree to be bound by the award of the arbitrator 

and agree that judgment thereon may be entered in any court of competent 

jurisdiction.

D. The fees and expenses of the arbitrator shall he shared equally by 

the Board and the Association.

E. Not withstanding the expiration of this Agreement, any claim or 

grievance arising thereunder may be processed through the grievance 

procedure until resolution.

F. The following matters shall not be the basis of any grievance filed 

under this contract:

1. The termination of the services for failure to reemploy any 

probationary teacher.

2. The planning for non tenure teacher on a third year of proba­

tion.



It Is expressly understood that the grievance procedure shall 

not apply to those areas in which the tenure act prescribes a pro­

cedure or authorises a remedy.

G. Miscellaneous

1. Any. party of interest must be represented at all meetings 

and hearing's at every level except Level One of the grievance 

procedure by a member of the Associations' grievance 

committee, Provided, however, that any teacher may in no 

event be represented by an officer, agent, or other repre­

sentative of any organisation other than the Association.

2. A grievance may be withdrawn at any level without prejudice 

or record. However, if, in the judgment of the Association 

representative or the PR & R Committee, the grievance affects 

a group of teachers, the PR & R Committee may process the 

grievance at the appropriate levels

3. No reprisals of any kind shall be taken by or against any 

party of interest or any participant in the grievance pro­

cedure by reason of such participation.

4. All documents, communications and records dealing with a 

grievance shall be filed separately from the personnel 

files of the participants.

5. Access shall be made available to all parties, places and 

records for all information necessary to the determination 

and processing of the grievance.



ARTICLE XVII MISCELLANEOUS PROVISIONS 

A. This Agreement shall constitute the full and complete commitments 

between both parties and may be altered, changed, added to, deleted 

from or modified only through the voluntary, mutual consent of the 

parties in written and signed amendment to this Agreement. 

B. Any individual contract between the Board and an Individual teacher, . 

heretofore executed shall be subject to and consistent with the terms and 

conditions of this Agreement. Any individual contract hereafter executed 

shall be in the form provided in Appendix E and shall be expressly made 

subject to and consistent with the terms of this or subsequent agreements 

to be executed by the parties. If an individual contract contains any 

language inconsistent with this Agreement, this Agreement, during its 

duration shall be controlling.

C. If any provision of this Agreement shall be found contrary to laws 

of the United States of America and/or the State of Michigan, that

provisions shall be considered void.

D. Fifty copies of this Agreement titled "Professional Agreement Between 

the Fowler School District and Fowler Education Association" shall be 

printed at the expense of the Board within thirty days after the Agreement 

is signed and presented to the Association for distribution to all 

teachers now employed, hereafter employed, or considered for employment 

of the Board.

E. All teachers covered under this agreement who participated in the 

production of tapes, publications, or other produced educational material 

shall retain residual rights should they be copy written or sold by the 

district.

F. All financial arrangements covered by this contract are subject to the 

conditions and regulations of the Federal wage and price freeze.



APPENDIX A

FOWLER PUBLIC SCHOOLS

School Calendar 
1971-72

August 30 Opening Teacher Conference

August 31 Opening day of school

September 3-6 Labor Day Weekend (no school)

September 30 *College Night at St. Johns

October 3 *Homecoming (football)

October 29 Parent’s Night (football)

October 29 End of 1st marking period

November 3-4 Parent-Teacher Conferences (evening)

November 25-26 Thanksgiving Vacation

December 22 (evening) Beginning of Christmas Vacation

January 3 School Resumes

January 13-14 Semester I exams

January 17 Beginning of second semester

February 4 *Homecoming (basketball)

March 17 End of 3rd marking period

March 24 (evening) Spring vacation begins

April 4 School resumes

May 29 Memorial Day (no school)

May 31, June 1 Semester II exams

June 2 No school, Marking day

June 4 Commencement

*Faculty attendance not required



APPENDIX B

1971-72 SALARY SCHEDULE

a. Beginning teacher - $7,750.
b. New teachers to the system with experience shall be paid on the basis of a 

six percent raise over the step they would have been on under the 1970-71 
contract.

c. Present staff (1970-71) 6$ increase - no step.
d. MA - $530.

Teachers will ba paid $12.50 for each semester hour credit over the ten hoots 

required to obtain a Permanent Certificate up to the earning of a Master’s 

Degree. The additional hours beyond the Permanent Certificate must be on an 

approved Master’s Program.

To. find your salary find the step you were on last year.

empty table cell BA MA

0 Beginning salary 7,750. 8,280.

1 7,950. 8,480.

2 8,268. 8,798.

3 8,586. 9,116.

4 8,904. 9,434.

5 9,222. 9,752.

6 9,646. 10,176.

7 10,070. 10,600.

8 10,494, 11,024.

9 10,918. 11,448.

10 11,342. 11,872.



APPENDIX C

FRINGE BENEFITS

I. $2,300.00 for an extra class during a conference period for the 

school year. $7.00 for teaching a class for one class period 

during conference hour except when the teacher has an extra 

free period due to a class not meeting.

2. A teacher with a provisional or permanent certificate may apply 

for one year leave of absence for study after three years in 

the Fowler School System. Job would be guaranteed on return if 

a vacancy occurs in her or his particular teaching field and 

one year increment would be granted. Teacher must remain in 

the system for one year following study.

3. Tenure teachers will be granted up to one year leave of absence for 

maternity.

4. Each teacher shall have available $35.00 expenses for conference 

related to his or her field.

5. Anyone hired without a Bachelor’s Degree may receive up to a 

maximum of $7,030.

6. Substitute teacher pay shall be determined by the Board and shall 

be consistent with that being paid in the area.



APPENDIX Cl

EXTRA PAY SCHEDULE

1971-72

BAND INSTRUCTOR 8%

VOCAL INSTRUCTOR 2%

SCHOOL YEAR BOOK $450.

FHA 100.

CLASS ADVISOR (Each)

SENIOR 125.

JUNIOR 150.

SOPHOMORE 75.

FRESHMAN 75.

PLAY DIRECTOR 250.

SPORTS:

HEAD COACH IN FOOTBALL

AND BASKETBALL 9%

ASST. COACH IN FOOTBALL
AND BASKETBALL 7%

HEAD COACH IN SPRING SPORT 6%

FRESHMAN & JUNIOR HIGH
COACH 4%

GIRLS COACH & CHEERLEADING 6%

ASST. COACH IN GIRLS SPORT 3%

The percentages apply to the base plus the years of 

experience in each assignment.



APPENDIX D 
GRIEVANCE REPORT FORM 



APPENDIX D



PROBATIONARY CONTRACT
( Printed on NCR paper - no- carbon required) 

Oder by form No. S-78 
(illegible text)

(25 sets is dupliacte to a illegible text)

PROBATIONARY TEACHER 
CONTRACT OF EMPLOYMENT



TENURE CONTRACT - 1965
Order BY Form No. S- illegible text
(25 sets in duplicate to pad)

TEACHER TENURE 
CONTRACT OF EMPLOYMENT



This Agreement covers the period from the date of adoption 

to June 30, 1972.

Gerald Wieber, President
Fowler Board of Education

Robert Berry, President
Fowler Education Association

Date of Adoption: Date of Adoption:
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