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AGREEMENT

This Agreement is made and entered into this 1st day of September, 1969 by and
between the Board of Education of the Flat Rock Community School District, Flat Rock
Michigan (hereinafter called the "Board") and the Flat Rock Education Association
(hereinafter called the "Association").

ARTICLE I

Recognition

Section I. The Board recognizes the Association as the sole and exclusive repre=-
sentative, for the purpose of collective bargaining with respect to wages, hours of
employment and conditions of employment, of all certificated teaching personnel,
excluding the Superintendent, Assistant Superintendent, Principals, Assistant
Principals, Director of Guidance & Counseling, Psychologists, and Curriculum
Coordinator,

Section 2, The Board agrees not to negotiate with any teachers' organization other
than the Association for the duration of this Agreement.,

ARTICLE T1

Teacher Rights and Responsibilities

Section 1, Pursuant to Act 379 Public Acts of 1965, the Board hereby Agrees that
employees of the Board shall have the right freely to organize, join and support the
Association in lawful activities for the purpose of collective bargaining or
negotiations for mutual aid and protection., As a duly elected body exercising
governmental power under the laws of the State of Michigan, the Board undertakes
and agrees that it will not directly or indirectly discourage, deprive or coerce
any teacher in the enjoyments of any rights conferred by Act 379 or other laws of
Michigan or the Constitutions of Michigan and the United States; that it will not
discriminate against any teacher by reason of his membership in and support of the
Association,

Section 2. Teachers have the right to join the Association, however, membership
in a teacher organization shall not be required as a condition of employment.

Section 3, A teacher is entitled to have present a representative of the Associa-
tion when he is being reprimand, warned or disciplined for any infraction of dis=
cipline or delinquency in professional performance.

Section 4, The Association recognizes that the cessation or interruption of pro-
fessional services by teachers is contrary to law and public policy. The Board and
the Association agree, in keeping with the high standards of the teaching profession
that all differences between them shall be resolved by the orderly procedures pro-
vided herein, without interruption of the school program. Accordingly, the Associa-~
tion and the teachers agree that during the term of this Agreement, they will not
authorize, instigate, participate in, encourage or support any cessation or interr-
uption of professional services (i.e., the concerted failure to report for duty, or
willful absence of a teacher from his position, or stoppage of work, or abstinence,
in whole or in part, from the full, faithful and proper performance of the teachers'
duties of employment by any teacher or group of teachers, and pledge themselves to
the purpose of insuring continuation of the educational program.

Section 5. The Board also agrees that it will not, during the period of this
Agreement, directly or indirectly engage in or assist in any unfair labor practice
as defined by Section 10 of the Public Employment Relations Act.
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ARTICLE III - BOARD RIGHTS AND RESPONSIBILITIES

Section 1, The Association recognizes that the Board has responsibility and
authority to manage and direct, in behalf of the public, all the operations and
activities of the school district to the full extent authorized by law.

Section 2. The exercise of the powers, right, authority, duties and responsibil-
ities by the Board, the adoption of policies, rules, regulations and practices in
furtherance thereof, and the use of judgment and discretion in connection therewith
shall be limited only by the specific and express terms of this Agreement and then
only to the extent such specific and express terms hereof are in conformance with
the Constitution and laws of the State of Michigan, and the Constitution and laws
of the United States.

ARTICIE IV - INFORMATION

Section 1. The Board agrees to make available to the Association upon request, all
public information concerning the financial resources of the District and any new
or modified fiscal, budgetary or tax programs, construction programs, or major
revisions of educational policy, which are proposed or under consideration and the
Association shall be given opportunity to advise the Board with respect to said
matters prior to their adoption an@/or general publication.

Section 2. Every other month during the school year, at the request of the
Association, the Board and/or its designated representative shall meet with the
officers of the Association to discuss matters related to Section 1 of this article.

ARTICLE V - USE OF SCHOOL FACILITIES & EQUIPMENT

Section 1, The Association and its members, excluding all other teacher bargaining
units, shall have the right to use school building facilities at all reasonable
hours, not to include teaching time, for meetings provided prior approval is se=
cured from the building principal. No teacher shall be prevented from wearing
reasonable insignia, pins, or other identification of membership in the Association
either on or off school premises,

Section 2, A bulletin board in each teachers! lounge shall be made available to
the Association and its members.

Section 3, The Association may use the district mail service and teacher mail boxes
for communications to teachers provided a copy of all written or duplicated material
to be distributed widely to its membership shall also be placed in Principal's

mail box.

Section 4, The Association shall have the right to use school duplicating equip=-
ment for Association business when these machines are available in the faculty
lounge, however, the operation of all duplicating equipment located in the building
offices shall be performed by office personnel. Other school equipment may be used
by the Association for Association business upon securing authorization from the
building principal, The Agsociation shall pay the school for the cost of all
materials and supplies used for Association business.

ARTICLE VI - MEMBERSHIP DUES - PAYROLL DEDUCTION

Section 1, Vithin thirty (30) days of the beginning of their employment hereunder,
teachers may sign and deliver to the Doard an assignment form authorizing deduction
of membership dues of the Association (including the National Education Association
and the Michigan Education Association) upon such conditions as mutually agreed and
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ARTICIE VI ( Continued)

established., Said authorization shall continue in effect from year to year unless
revoked in writing between June 1 and September 15 of any year. Such sum shall be
deducted as dues from the regular salaries of all such teachers beginning with the
second pay in October., Teachers shall have a choice of one. (1) payroll deduction
or ten (10) successive payroll deductions with such deductions remitted to the
Association as follows:

Local and District Dues - After second payroll deduction
M.,E.,A, and H.E,A., Dues =~ After tenth payroll deduction

Section 2. On written authorization to the Central Business Office, payroll deduc =
tions shall be made for the Wayne County Credit Union, United Foundation and tax
sheltered annuity plan,

Section 3. Individual authorization forms shall be furnished by the Association
and, when executed, filed by it with the Dusiness Office.

Section 4. The Association agrees that the Board is to be free from liability for
any dues remitted to the Association wherein such remittances were authorized by the
Association may authorize such payments.

ARTICLE VII - TEACHING HOURS AND DUTY

The Board and the Association shall recognize the following rights and responsibil-~
ities of teachers as it sets a schedule for the school day:

Section 1. PUPILS SCHOOL DAY The length and time for the pupil school day for the
1969-70 school year shall be as follows: :

Iigh School - T:55 a.m. to 2:45 peme.
Junior High School - 8:00 a,m. to 2:35 p.nm.
Elenentary Schools - 9:00 a.nm. to 3:15 p.n.

The pupils school day may be altered +/= 15 minutes, however, the over-all time
shall not be lengthened.

Section 2. TEACHERS DUTY DAY
A, Teachers shall report to their respective buildings as follows:
High School - Ten (10) minutes before opening of pupils' school day.
Junior High School - Fifteen (15) minutes before opening of pupils' school
day.
Elenentary Schools - Fifteen (15) minutes before opéning of pupils' school
day.
B. Teachers shall remain in their respective buildings a minimum of fifteen
(15) mninutes after the close of the pupils! school day, except when
attending necessary professional meetings.

Ce On Fridays and on days preceding holidays, teachers are free from duty
at the close of the pupils! school day.

D. VWhen conditions necessitate, a teacher may seek permission in writing
from building principal to leave earlier than the established leaving
tine,

Section 3. All teachers will attend scheduled teachers! meetings unless prior
authorization to be absent is obtained from the building administrator. Regularly
scheduled building steff meetings may take place twice per month and may be cancellel
by the principal when the need for such nmeeting does not exist. Meetings shall
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ARTICLE VII - Section 3 (Continued)

begin no earlier than 8:00 a.m. in the elementary schools or last more than forty-

five (45) minutes after pupil disnmissal time for any school. Principals may, when

necessary, call special staff meetings more frequently provided they last no longer
than fifteen (15) minutes.

Section 4. All teachers shall be expected to participate in a maximun of two (2)
evening prograns per school year for the purpose of conferences with parents, open—
house programs, or display of students work by various departments.

Section 5, All teachers shall be entitled to a duty-free uninterrupted lunch period.
A. There shall be no restrictions placed upon any certified teacher who
wishes to voluntarily perform educational services to individual pupils

or groups of pupils during the duty-free lunch period.

Section 6., Elementary teachers will be provided at least fifteen (15) minutes relief
time per day with the exception of emergency situations.

Section 7. Building administrators shall schedule adequate teacher supervision of
children leaving the school building at dismissal time, and shall schedule adequate
teacher supervision as the children enter the building and classrooms.

Section 8. All special teachers shall be provided with relief and preparation time
to the same extent as other teachers.

ARTICLE VIII - TEACHING LOADS AND ASSIGNMENTS

Section 1. The normal weekly teaching load in the Junior and Senior Iigh Schools
will be twenty-five (25) or thirty (30) assigned periods; and in addition thereto,
each teacher will be provided with five (5) preparation periods. Since the daily
teaching hours at the elementary level are less, and in that released time exists
for elementary classroom teachers when their pupils are receiving instruction from
various specialists, such available time will be considered preparation time in
lieu of the preparation and relief time provided at the Junior and Senior High
School levels,

Section 2. Since pupils are entitled to be taught by teachers who are working with-
in their areas of competence, teachers shall not be assigned except temporarily and
for good cause, outside the scope of their teaching certificates without their
consent,

Section 3, Providing finances permit, as determined by the Board, elementary student.
shall receive instruction in physical education and/or art and/or music by specialist
in these fields.

Section 4. The scheduling of teachers is the responsibility of the school principals
Scheduling will follow present practices with continuing study and periodic discus-
sions between principals and individual teachers anq/br departments.

Section 5. Because the pupil-teacher ratio is an important aspect of an effective
educational program, the parties agree that class size should be lowered wherever
possible,

Section 6. In keeping with the above, the parties agree that the Board or its
designated representatives will meet with the Association representatives when re-
quested by the Association, to examine both the class loads within buildings and
between buildings for the purpose of exploring ways of adjusting teaching loads
equitable to all teachers and all joint decisions will be implimented.
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Séction T+ All teachers shall be expected to assunme one extra school responsibility
of a minor nature which is not part of the extra-pay for extra duty schedule.

Section 8., The building principal shall have authority to re-assign any teacher
duties to meet any emergency situation during school hours for student protection,

Section 9. Nothing in this contract shall be construed to discourage exploration
of unique organization for instruction such as tean teaching or flexible scheduling.

Section 10, Teachers will receive a tentative assignment for the next school year,
preferable by June l. Whenever a change in tentative assignment is necessary, the
teacher will be consulted by his principal as soon as practicable or notified by
registered mail. Such changes shall be voluntary to the extent possible and every
effort will be made to avoid re-assigning probationary elementary school teachers
to different grade levels unless the teacher requests such changes.

ARTICLE IX - REDUCTION IN STAFF

Section 1. Teachers on permanent tenure whose services are terminated because of a
necessary reduction in personnel shall be appointed on o seniority basis to the
first vacancy in the school district for which they are certified and qualified.

Section 2. Any such reduction of personnel shall be on a seniority basis consis-
tent with the qualifications of the teacher and teaching needs as determined by the
Board.

Section 3. In the event of a reduction in staff, the Board shall consult with the
Association prior to naking their decision as to whose services shall be termirgted.

ARTICLE X - TEACHING CONDITIONS

The parties recognize that the availability of optimum school facilities for
both student and teachers is desirable to insure the high quality of education that
is the goal of both teacher and the Board. It is also acknowledged that the primary
duty and responsibility of the teacher is to teach.

Section 1. The Board recognizes that appropriate texts, library reference facili-
ties, maps and globes, laboratory equipment, audio-visual equipment, art supplies,
athletic equipment, current periodicals, standard tests and questiomnaires, and
similar materials are the tools of the teaching profession. Individual teachers
and/br departments may make recommendations regarding purchasing educational tools
with the purpose of improving the selection and the use of such educational tools,
The final decision regarding their purchase will be nmade by the Doard.,

Section 2, Teochers will be expected‘to provide normal care of instructional school
equipment. Iowever, they will not be required to do major repair on equipment or
property.

Section 3. Under no conditions shall a teacher be required to drive a school bus
as part of his regular teaching assignment.

Section 4. The Board shall make available in each school, restroon facilities ex~-
clusively for teacher use and at least one room which shall be reserved for use as
a faculty lounge in which smoking shall be permitted.

Section 5. Regular telephone facilities shall be made available to teachers. All
long distance calls shall be recorded.

Section 6. A vending machine for beverages will be maintained by the Association at
the request of the Association in the area of the teachers! lounge and the proceeds
of such machines are to be used by the teachers for the purpose of purchasing flowers,
gifts, etc. 5 w




Section 7. Parking facilities shall be made available to teachers and reasonably
maintained. :

Section 8., Since the teacher's authority and effectiveness in his classroom is
undermined when students discover that there is insufficient administrative backing
and support of the teacher, the Board recognizes its responsibility to give all
reasonable support and assistance to teachers with respect to the maintenance of
control and discipline in the classroom, When the teacher, counselor, and principal
agree that a particular pupil presents an unreasonable burden on the classroom
learning situation, the Board will take steps to remedy the situation.

Section 9., Any case of assault upon a teacher shall be promptly‘reported to the
Board or its designated representative, The Board will provide legal counsel to
advise the teacher of his rights and obligations with respect to such assault and
shall render all assistance to the teacher in connection with handling of the
incident by law enforcement and judicial authorities.

Section 10. If any teacher is complained against or sued in following prescribed
rules and regulations of the Board relating to disciplinary action by the teacher
against the student, the Board will provide legal counsel to the teacher in his
defense.

Section 11, Time lost by the teacher in connection with court cases related to
disciplinary action shall not be charged against the teacher, If said teacher is
found guilty, no compensation for lost time will be allowed.

Section 12. When in the opinion of the principal, a serious and justified complaint
by a parent of a student is directed toward a teacher, the complaint shall be prompt-
ly called to the teacher's attention,

Section 13, Teachers at all times shall be expected to exercise reasonable care
with respect to the safety of pupils and property.

ARTICLE XI -~ VACANCIES AND TRANSFERS

Section 1. When vacancies occur during the period September 1 through the first
April meeting of the Board, the superintendent shall make a general announcement of
the vacancy throughout the school system by posting position qualifications in all
buildings. Such vacancy shall have been posted for a minimum of one week prior to
filling the position.

Section 2. The Board recognizes that it is desirable in making assignments to con-
sider the interests and aspirations of its teachers, Requests by a teacher for
transfer to a different class, building, or position shall be made in writing, one
copy of which shall be filed with the Principal, the Superintendent, and one copy
shall be filed with the Association. The Application shall set forth the reasons
for transfer, the school, grade or position sought, and the applicant's academic
qualifications., Such requests shall be renewed once each year to assure active
consideration by the Board,

Section 3. An involuntary transfer will be made only in case of emergency or to
prevent undue disruption of the instructional program. The superintendent and/or
principal shall notify the affected teacher and the Association of the reasons for
such transfer. If the teacher objects to such transfer for the reasons given, the
dispute may be resolved through the professional grievance procedure.



Section 4. The Lssociation recognizes that when vacancies occur during the school
year it may be difficult to fill them from within the district without undue dis-
ruption to the existing instructional program. The Board, however, agrees that every
effort shall be made to fill such positions from within the system providing the
staff members qualifications are equal to or superior to outside applicants.

Section 5. Any teacher who shall be transferred to an administrative or executive
position and shall later return to a teacher status shall be entitled to retain such
rights as he may have had under this Agreement prior to such transfer to supervisory
or executive status,

ARTICLE XII - ABSENCE FOR SICK LEAVE

All regular full-time teachers of the Flat Rock Community Schools shall be allowed a
definite nunber of days in each fiscal year during which they may be absent for sick
leave without loss of pay.

Section 1, All absences for sick leave with pay shall be considered as follows:

A. Teachers shall be granted one (1) day of sick leave absence per nonth of
service or ten (10) days per year.

B. Sick leave shall be computed as of the first day of each month of service,
and shall be curulative to a maximum number of days that are equal to the
number of months of service each year,

C. Unused portions of the allowable days of absence each year shall accunulate
to a nmoximun of one hundred twenty (120) days.

D. Absences of less than seven (7) calendar days resulting from a personal
injury arising out of and in the course of employment with the Flat Rock
Comrmunity Schools shall not be deducted from accurmulated allowable sich
leave providing the teacher files at the Central Administrative Office,
within three (3) days of the date of injury, a statement from his doctor
stating the number of days he will be unable to work.

E., Teachers nay be requested to submit a statement from the attending physician
for absences of more than five (5) consecutive calendar days due to illness.
If a statement from another physician or clinic other than the one from the
attending physician is required, the cost of this examination shall be paid
~ by the Board.

F. Should the necessity arise, the Board and Association shall have the right
to require verification of sick leave prior to the five (5) day period as
stated above in "E", Any questioning of a teacher regarding such verifica-
tion of sickness shall be in the presence of the Association Building
Representative,

Section 2, A teacher who is unabie to teach because of personal illness or disabil-
ity and who has cxhausted all sick leave available may be granted a one (1) year
leave of absence without pay for the duration of such illness or disability.



ARTICLE XIIT - IEALTI EXAMINATION

Section 1. At the time of employment all new members of the professional staff shall
be required to have physical exanminations by a physician designated by the Board and
shall submit negative tuberculosis reports before their contracts become effective,
The total cost of the physical examinations shall be paid by the Board.

Section 2., After initial physical examination, teachers shall annually at their own
expense be required to submit a negative tuberculosis report or other nedically
accepted tuberculosis report. Tuberculosis reports must be submitted to Central
Office no later than 14 days after the school year begins, otherwise, teachers' pay
shall be withheld until the report is received. The Board agrees to schedule a local
physician to adninister the T.B. skin test. Free chest X-rays are available through
the Wayne County Health Department,

Section 3. A teacher absent from work because of mumps, scarlet fever, measles or

chicken pox shall suffer no diminution of compensation and shall not be charged with
loss of personal sick leave,

ARTICLE XIV - INJURY

Section 1. Absence, caused by a personal injury arising out of and in the course of
employment with the Flat Rock School District which entitles the injured teacher to
compensation under the provisions of the Workman's Compensation Act, shall not be
charged against allowable sick leave. The School District shall supplement the Work-
man's Compensation check with an amount sufficient to maintain regular salary provid-=
ing voucher of VWorkman's Compensation covering the period from the date of the injury
to the expiration of the allowable days of absence are turned into the Central Adnin-
igtrative Office of the School Digtrict.

The difference between any payment under the Workman's Compensation Act and the reg-
ular salary of the teacher shall be paid by the Board for a period not to exceed
twelve (12) months., Any accurulated sick leave may be used after this period.

ARTICLE XV - LEAVES OF ABSENCE

Section 1. General It shall be the policy of the Board to grant unpaid leaves of
absence, subject to the forgoing conditions.

A. Eligibility for an unpaid leave of absence (excluding maternity leave) shall
require o minimun of three (3) years continuous employment by the Board
imnediately prior to such leave of absence.

B. All unpaid leaves of absence shall be arranged for in advance except in
cagses of emergency.

C. No extension of a leave of absence, or a second leave of absence, shall be
granted except upon the recormendation of the Superintendent.

D. A teacher on an unpaid leave of absence shall retain the following employ-

nent rightss
1, The sane position on the salary schedule as at tinme of leaving.
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However, provided agreement is reached by the Superintendent and
teacher that the leave of absence is in the best interest of both
parties, then said teacher shall be granted a one (1) year experi-
ence credit on the salary schedule,

2. /411 unused sick leave held by him prior to start of leave of absence.

E. A teacher on an unpaid leave of absence must give written notice to the
- Superintendent by APRIL 1st of the year the leave expires of his intention
to return or resign. Failure to furnish such notice may, in the discretion
of the Board, constitute resignation.

F. Re-employment upon return from an unpaid leave of absence shall depend upon
an opening on the staff for which the teacher is qualified. Should no
vacancy exist at the time of return from a leave of absence the teacher
shall retain his right to re-employment in the first staff opening for which
he is qualified subject to the terms and conditions of Article V, Section 2
of the Tenure Acts

Section 2, LEAVE FOR ILLNESS IN IMMEDIATE FAMILY: The immediate family shall be
defined as:

Father Son Father-in-law Brother-in-law
Mother Doughter Mother-in-law Sister-in~-law
Husband Brother Grandfather
Wife Sister Grandmother

The following special provisions shall apply to absence because of illness in the
immediate fanmily:

A. Absence shall be considered as necessary only when no other arrangements
for carc are possible.

B. The "neccessary care" rmust be such as would be prescribed by a physician or
required by incompetency of the relative requiring care.

C. In all cases "other arrangement" are considered possible after the emergency.

D. Absence coused by exposure to contagious disease in the immediate fanily
where the employee, though not ill himself is required to be absent fronm
work shall be chargeable agoinst accumulated days of sick leave.

Section 3. MATERVITY LEAVE: shall be granted for a period of one (1) year, plus any
unfinished year., /An employee pregnant, shall notify in writing, her principal at
least six (6) months before the expected birth of the child. Maternity absence may
begin after the fourth (4) month of pregnancy, or at such time as in the opinion of
the adninistration the teacher's condition is affecting her efficiency as a teacher.
Return from such leave will be no earlier than six (6) weeks after the termination of
the pregnancy. Iy Illarch 15 of the first full year of absence, the employee shall
pignify in writing to the superintendent of schools notice of intention to return or
resign, failure to provide such notice will be in the equivalent of resignation.
However, if said teacher wishes to return, a contract will be offered providing a
suitable position is available. At the tinme of enployees scheduled return to teach-
ing, she shall present a physicians statement indicating fitness to return to her
teaching duties,

Section 4., IEAVE OF ABSENCE; PHYSICAL OR MENTAL DISABILITY Any controlling board
upon written request of a teacher may grant leave of absence for a period not to
exceed one (1) year, subject to renewal at the will of the Board: Provided, That
without request, leave of absence because of physical or mental disability may be
granted by any controlling Board for a period not to exceed one (1) year: Provided
further, That any teacher so placed on leave of absence shall have the right to a
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hearing on such unrequested leave of absence in accordance with the provisions for o
hearing in Article four, section four of the Tenure Act: Provided, That no leave of
absence shall serve to terminate continuing tenure previously acquired.

Section 5. SABBATICAL LEAVE Sabbatical leave shall be gvailable to instructional
personnel under the following conditions:

A. Vhen possible at least one (1) qualified and eligible enmployee noy be
granted such leave in any one year.

B. The apllication shall be in writing and state information of purpose,
specific plans, and progran to be pursued. It shall be dated no later than
April 1st.

C. The Superintendent will ordinarily approve applications in order of their
subnission dates; however, he may deviate from this if, in his judgment,
it would work a hardship upon the systen.

D, %ab?atical leave shall not exceed the equivalent of a school year of forty

40) wecks.

E. One yeor of sabbatical leave moy be granted after seven (7) years of satis-
factory professional services in the Flat Rock Public School Systemn, In
event o request for a sabbatical leave, regardless of length, is granted,
another request for a sabbatical leave from the same employee shall not be
considered until the passcge of another seven (7) years of continuous ser-

2 vice in this systen.

F. Upon completion of sabbatical leave the employee shall present to the
Superintendent proof of work accomplished,

Gs TUpon completion of Sabbatical leave the employee shall at his request be
allowed to return to the specific position vacated as soon as practicable
unless the position has been discontinued.

I, An enployce on sabbatical leave shall be paid one-half (1/2) the salary bei
being received by him at the time the leave was granted, such payment to be

made in 3 equal installments, one-third (1/3) in each of the first three years after
his return.

I. The salary increment shall be recognized during sabbatical leave,

LRTICLE XVI - ABSENCE FOR BEREAVEMENT

Section 1. Absence due to death of a member of the immediate family, as defined in
Article XV, Section 2, shall not be charged to allowable days of sick leave for the
first three (3) consccutive scheduled working days. Days in excess of three (3) days
ghall be chargeable to allowable days of sick leave.

ARTICIE XVII - ABSENCE FOR PERSONAL BUSINESS - JURY DUTY

Section 1, One (1) day per year shall be provided each regular teacher as leave for
personal business, and if not used may be transferred to sick leave accurmlation. One
(1) additional day nay be used for personal business and charged against sick leave,

Section 2, It is oagreed that personal ieave days are provided for the vast number of
legitinate business, professional, and fomily obligations a teacher regularly incurs
and which cannot be met outside the regular school day,

Section 3, Notification of intent to be absent for personal business shall be given
the principal at the earliest possible time,

Section 4. Teachers who are scheduled in more than one building shall notify both
principals.

Section 5. The day before and the day after a holiday is not allowable except in
emergency; nor is hunting, or other recreational activities.
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Section 6. Absence for personal business is not accunulative.

Section T. Court appearance in any case connected with the teacher's employment or
the school, shall not be counted as o personal business day nor charged against
accurulated sick leave.

Section 8, Failure to comply properly with any of the above regulations may result
in full loss of poy.

Section 9. LA teacher called for jury duty or to give testimony before any judicial
or adminigtrative tribunal shall be compensated for the difference between the teach~
ing pay and the pay received for the performance of such obligation.

ARTICLE XVIII - REPORTING ABSENCE FROM SCHOOL

The following general provisions shall apply when it is necessary for a teacher to De
absent from school,

Section 1. Absence should be reported as early as possible. If at all possible,
absence from school should be anticipated. This helps to avoid a last ninute rush for
substitutes and makes for accurate records and reports.

Section 2, /Anticipated absences shall be reported via central call nunber 782-1774,
between 12 noon and 6:45 a.m. the following morning.

Section 3. The call reporting absences as outlined in Section 1 shall be repeated for
each subsequent doy of absence, however, absences for extended periods may be report-
ed with the understanding that a call will be made when returning.

Section 4. Vhen said teacher plans to return he/she shall call using the same pro-
cedure as in step 1.

Section 5. Teachers failing to comply with the provisions as stated in this article
shall forfeit wages equal to 1/? the substitutes pay.

ARTICLE XIX - GRIEVANCE PROCEDURE

Section 1. A grievance is a claim by a teacher or the Association that there has
been a violation, nisinterpretation or misapplication of any provision of this
Agreement,

Section 2, Grievances shall be presented and adjusted in accordance with the follow-
ing procedures; however, a grievance involving persomnel beyond Section 3 shall
begin at the oppropriate Section.

Section 3. In the event that a teacher believes there is a basis for a grievance, he
shall first discuss the alleged grievance with his building principal either person-
ally or accompaniced by his Association representative.

Section 4. If, as o result of the informal discussion with the building principal, a
grievance still exists, he nay invoke the formal grievance procedure on the form set
forth in Schedule "D", signed by the grievant and a representative of the Association,
which form shall be available from the Association representative in each building,

A copy of the grievance form shall be delivered to the principal., If the grievance
involves more than one school building, it nmay be filed with the superintendent or a
representative designated by hin.

Section 5., Within three (3) school days of receipt of the grievance, the principal
shall meet with the Association in an effort to resolve the grievance. The principal
shall indicate his disposition of the grievance in writing within three school days.
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Section 6, If the Association is not satisfied with the disposition of the grievance,
or if no disposition has been made within three shcool days of such meeting (or six
(6) school days from the date of filing, whichever shall be later) the grievance shall
be tronsmitted to the superintendent. Within five (5) school days the superintendent
or his designee shall neet with the Association on the grievance and shall indicate
his disposition of the gricvance in writing within three (3) school days of such
meeting, and shall furnish o copy thereof to the Association,

Section 7. If the Association is not satisfied with the disposition of the grievance
by the superintendent or his designee, or if no disposition has been nade within three
(3) school days of such meeting (or six (6) school days from the date of filing,
whichever shall be later), the grievance shall be transmitted to the Board by filing
a written copy thereof with its Secretary or other designee of the Board. The Board,
no later than its next regular meeting or two (2) calendar weeks, whichever shall be
later, may hold a hearing on the grievance, review such grievance in executive session
or give such other consideration as it shall deem appropriate, Disposition of the
grievance in writing by the Board shall be made no later than seven (7) days there-
after. A copy of such dispogition shall be furnished to the Association.

Section 8, If the association is not satisfied with the disposition of the grievance
by the Board, or if no disposition has been made within the period above provided, the
grievance moy be subnitted to arbitration. If the parties cannot agree as to the
arbitrator, he sholl be selected by the American Arbitration Association in accord
with its rules which shall likewise govern the arbitration proceeding. The Board

and the Association shall not be permitted to assert in such arbitration proceeding
any ground or to rely on any evidence not previously disclosed to the other party.

The arbitrator shall have no power to alter, add to or subtract from the terms of this
Agreenent, nor shall he entertain or make any award on any grievance relative to
changes in salory schedules, Board rules, regulations and policies. Both parties
agree to be bound by the award of the arbitrator.

Section 9. The fees and expenses of the arbitrator shall be shared equally by the
parties.

Section 10, The tinme linmits provided in this Article shall be strictly observed but
moy be extended by written agreement of the parties. In the event a grievance is
filed after Moy 15 of any year and strict adherence to the time limits may result
in hardship to any party, the Board shall use its best efforts to process such
grievance prior to the end of the school term or as soon thereafter as possible.

Section 11, If on individual teacher has a personal complaint which he desires to
discuss with o supervisor, he is free to do so without recourse to the grievance
procedure, :

ARTICLE XX - TEACHER EVALUATION AND DISCIPLINE

The strengths and wecknesses of any school systen are directly attributable to the
quality of performance of all employees connected with that school system whose
actions, attitudes, and decision make an impact upon the personalities of youth.

Section 1., Evaluation of the work performance of a teacher shall be conducted openly

and with full knowledge of the teacher., The use of mechanical devices for self
evaluation shall be used only with the teacher's permission.
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Section 2., Probationary teachers shall be evaluated at least once each Semester,

by their principal, and Tenure teachers will be evaluated at least once every two
(2) years thereafter by their principals. A written report shall be completed and
signed by the principal and the teacher. A copy of the report shall be given to the
teacher upon request, A teacher may submit his own evaluation if he does not agree
with the principal's evaluation. Both evaluations are to be placed in the teacher's
personnel file. A teacher may also confer with the superintendent regarding his
evaluation.,

Section 3, No later than April 1 of each probationary year the final written evalu-

ation report will be furnished the superintendent covering each probationary teacher,
A copy shall be furnished to the teacher. If the report contains any information

not previocusly made known to and discussed with the probationary teacher, the teacher
shall have an opportunity to submit additional information to the superintendent,

Section 4, Each teacher shall have the right upcn his request to review the con-
tents of his own personnel file relating to evaluation reports of the Flat Rock Com-
munity School District, commendations, and copies of correspondence related to him
and initiated by the school district after employment.

Privileged information such as confidential credentials, reports and related per-
sonnel references normally sought at the time of employment are specifically exempt=-
ed from review, The review shall be made in the presence of the administrator re-
sponsible for the safekeeping of these files, which the parties acknowledge are the
property of the schocl district and not to be removed from the office of the admin-
istrator, In this review, the teacher may be accompanied by a representative dele=-
gated by the Association provided the teacher gives his written consent to the third
party's presence to the administrator.

ARTICLE XXII - PROFESSIONAL STUDY COMMITTEE

Section 1. There shall be established a Professional Study Committee composed of
eight (8) members, four member to selected by the teachers, one from each building,
and four (4) administrators to be selected by the Board.

Section 2. Purpose - Formulate and present ideas for improving the educational pro-
gram in the Flat Rock Community Schools.

Section 3. This committee shall elect a chairman at the first meeting in September
and will establish repgular fixed monthly meetings thereafter. The Curriculum Co-
ordinator shall act as chairman if this position exists.

Section 4, This committee shall systematically review at regular fixed meetings, not
less than monthly, teaching techniques, courses of study, textbooks, curriculum guides,
pupil testing, student discipline policy, guidance programs, programs for Special Ed-
ucation, and any other professicnal areas which the committee may agree to consider.
Additional ad hoc committees may be established to review particular areas of the
curriculum,

Section 5. When agreed upon by a majority, the committee herein established shall
submit a report of their investigations and reccmmendations, if any, to both the
Board and the Assceiation.

Section 6. Such reports shall be deemed advisory, hcwever, when recommendations
which the Study Committee feels are necessary are not acted upon, the Committee may
request a meeting between the Board and the Committee to discuss the recommendations.,

Section 7. An orientation workshop for new teachers will be planned before the close
of the school year by the Professicnal Study Committee.
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ARTICLE XXIII - MISCELLANEOUS PROVISIONS RELATING TO INSTRUCTION

Section 1, In the interest of up-grading the instructional program and to help tea-
chers keep abreast in their field, two (2) days absence per school year may be used
by the teacher, after prior arrangements and permission is received from the building
principal, for visiting another schcol system, attending prcfessional meetings or
conferences related to his/her teaching position, but excluding Association business
meetings, Travel, meals, lodging, and registration fees shall be deemed appropriate
expenses of the Board, as well as the cost of the substitute teacher needed to re-
lieve the participant.

Section 2, That as often as possible, each teacher shall devote some porticn of the
school day to discuss with pupils proper attitudes, behavior, courtesy, etc.

Section 3. That elementary teachers as often as possible during the last few minutes
of their class or day, evaluate with their class accomplishments achieved that day.

Secticn 4. The preparation period shall be utilized by teachers to grade papers,
prepare lesson plans and units, consult with students, read professional magazines
and articles, and improve professional standards, etc. The period is not to be con-
sidered a social hour.

A, During the preparation period the teacher will avail himself to his stu-
dents for guidance or direction. When teachers agree a student may be
withdrawn from a scheduled class,

B. Teachers shall be available for conferences,

C. During this preparation pericd the teacher will be on the premises and
available at all times except by prior permissicn of the principal,

ARTICLE XXIV - STUDENT MANAGEMENT

Section 1. That the menagement of students before, during, and after the school day
is an integral part of every teacher's cduty and, therefore, teachers agree to promote
conditions inside and outside of school which are conducive to self discipline and
good citizenship.

A. Before school, during passing of students between classes, and at dismissal,
teachers shall station themselves in the vicinity of their classroom door
to regulate student traffic and behavior,

B. That teachers in the elementary schools agree that recess is a necessary
part of the educational program for this age group and will be readily on
hand to protect the safety of all children at all recess duties that are
assigned in a reasonable and non-discriminatory manner,

C. That teachers agree not to leave their class without some arrangement being
made for adult supervision.

Section 2, That teachers shall refrain from discussing with their students matters
of a purely personal nature which are not germane to the subject under study with
their students.,

Section 3., If an assembly or other activity is scheduled during a teachers prepara-
tion period, the teacher shall not forfeit his preparation pericd.

A, If a teacher's class is involved in an assembly, the teacher is expected to
be there to help supervise,
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B. Seating arrangements are to be distributed by the principal and teachers
are required to sit with their students.

Section 4., Discipline is primarily a teacher's respensibility. Very few students
should be referred to the principal for disciplinary reasons. Befeore referring a
student to the principal, a teacher must show evidence of trying a number of dis-
ciplinary approaches. Parents should be involved if necessary, after the teacher
takes the problem to the principal. This does not exclude earlier involvement of
parents if teacher so desires,

Teachers should not in general send a student to the office without a written referral.

ARTICLE XXV - MISCELLANEOUS PROVISIONS

Section 1. If any provision of this Agreement or any application of the Agreement
to any employee or group of emplcyees or the Board shall be found contrary to law,
then such provision or application shall not be deemed valid and subsisting except
to the extent permitted by law, but all cther provisions or applications shall con=-
tinue in full force and effect.

Section 2., This Agreement shall supercede any rules, reculations or practices of
the Board which shall be contrary to or inconsistent with its terms. It shall like-
wise supercede any contrary or inconsistent terms contained in any individual teach-
er contracts heretofore in effect. All future individual contracts shall be made
expressly subject to the terms of this Agreement. ;

Section 3. Copies of this Apreement shall be printed at the expense of the Board and
presented to all teachers now employed or hereafter employed by the Board. Forty (40)
additional copies shall be given the Association. -

Section 4, The continuing contract of any prcfessional employee who has reached the
age of sixty~five (65) years shall be cancelled on the last day of the schocl year
during which he attained that age. After sixty-five (65) years of age, an employee
may apply for employment on a year to year basis subject to annual approval by the
Board.

Section 5. Upon the request of the Board any teacher who enrolls in a course related
to his instructional responsibilities at an NCATE (National Council for Accreditation
of Teacher Education) accredited college or university shall receive full reimburse-
ment from the Board for his tuition upon the successful completion of such course.

Section 6. Any and all listening devises (i.e. Intercommunications Systems) that
shall be installed hereafter, shall be equipped with a sounding device (i.e. 3 second
peeper) so that a teacher may be made aware when such a devise is in operation in

his or her respective room.

ARTICLE XXVI -~ NEGOTIATING PROCEDURES

It is recognized that matters may from time to time arise of vital mutuel con-
cern of the parties which have not been fully or adequately negotiated between them.
It is in the public interest that the opportunity for mutual discussion of such mat-
ters be provided. The parties accordingly undertake to cooperate in arranging meet-
ings, selecting representatives for discussicn, furnishing necessary information and
otherwise constructively considering and resolving any such matters.

Section 1. Beginning not later than March lst of the calendar year upon which this
Agreement expires the Flat Rock Education Association and the Board agree to negoti-
ate over a successor agreement and in accordance with the procedure set-forth herein
in a good faith effort to reach an agreement concerning teachers' salaries and all
other conditions of their employment.
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Section 2., The Association and Board agree to furnish each other in writing by
March 1lst, items which each wishes to negotiate.

Section 3. In any negcotiations described in this Article, neither party shall have
any control over the selection of the negetiating or bargaining representatives of
the other party from within or cutside the school district. It is recognized that
no final agreement between the parties may be executed without ratification by a
majority of the Board and by a majority of the membership of the Assceciation, but
the parties mutually pledge that representatives selected by each shall be clothed
with all necessary power and authority to make proposals, consider proposals, and
make concessions in the course of negotiations or bargaining, subject only to such
ultimate ratification.

Secticn 4, In order that students may obtain the full benefits of their instruction,
it is apreed that all negotiations on behalf of the Association with any represent-
ative of the Board will take place after regular school hours,

ARTICLE XXVII - PROFESSIONAL COMPENSATION

Secticn 1. The salaries of teachers covered by this Acreement are set forth in
Schedules "A" and "B" which are attached to and incorporated in this Agreement.

Section 2, Outside teaching experience in schools of approved standine may be
granted at full credit to a maximum of eight years, This provision shall not be
retroactive prior to the date of this contract,

Section 3, Salary adjustments for advanced training will be made twice each year at
the beginning of each semester (pro-rated for second semester) for training completed
prior to either date. It shall be the responsibility of the teacher to notify the
personnel office within 30 days of the completion of the necessary work and/or con=-
firmation of the deecree. Salary adjustment will be made retroactive to the beginning
semester, however, if notification is not made within 30 days of completion, addit-
ional compensation will not begin before the following semester,

Section 4. When normal daily load of any teacher is expanded through assicnment of
extra students or by changing teacher's assignment for the day to provide for lack
of substitutes, said teacher shall be paid $5.00 per class in the Senior High, $5.00
per class in the Junior Hiech, When pupils in an elementary class are divided amcng
several teachers, said teachers shall be paidl $5.00 extra per day.

Section 5. A teacher's daily rate of pay is determined by dividing the basic salary
by 187. A teachers hourly rate and/or period rate of pay is determined by dividing
the daily rate by 6 1/4 hours for elementary and either 6 or 7 pericds for junicr/
senior high,
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SCHEDULE "A"

1969-70 TEACHER'S SALARY SCHEDULE

B.A. SCHEDULE
STEPS B.A, INDEX SALARY B.A. + 10
0 1,00 7200 7300
1 1.04 7488 7588
2 1,08 7776 7876
3 1.13 8136 8236
4 1.19 8568 8668
5 1,9 9000 9100
6 1.31 9432 9532
7 1.37 9864 9964
8 1.43 10,296 10,396
9 1.50 10,800 10,900
10 1.60 11,520 11,620 .
b bl M.A. SCHEDULE
0 1.08 7176 7876
1 1.12 8064 8164
2 1,17 8424 8524
3 1,82 8784 8884
4 1.28 9216 9316
9 1.34 9648 9748
6 1.41 10,152 10,252
7 1,48 10,656 10,756
a 1.55 11,160 11,260
9 1.62 11,664 11,764
10 1.76 12,672 12,772
HEALTH INSURANCE
SUPER TOTAL PER
MEDICAL BENEFIT MONTH

Single Person 12,00 12.00

Husband & Wife T 24415 24.15

Full Family 29,95 29.95

= g

Buhe + 20
T400
7688
7976
8336
8768
9200
9632
10,064
10,496
11,000
11,720

7976
8264
8624
8984
9416
9848
10,352
10,856
11,360
11,864
12,872

TOTAL PER

IBAR

144.00
289,80
359.40




SCHEDULE "B"
1869-70

It is agreed that continuing tenure does not apply to any position in Schedule "B",
Coaching assignments should be determined by a committee consisting of the Athletic
Director, Building Principal and Superintendent with their recommendation being pre-

sented to the Board of Education for final approval.

Extra Pay for Extra Work

FOOTBALL BASKETBALL
Varsity - Head 700 Varsity - Head 700
Assistant 525 JeV. - Head 92D
Reserve - Head 525 Jr. High- 9th 450
Assistant 525 s Bth 450
Jr. High - 9th 450 7th 450
8th 450 .
7th 450 GYNASTICS
: Varsity - Head 700
CROSS COUNTRY
Varsity - Head 600 TENNIS
Varsity - Head 400
BASEBALL
Varsity - Head 700 TRACK
Je Vi - Head 525 Varsity - Head 700
Jr. High-Head 450 Jr. High- Head 450
GOLF G.A.A,
Varsity - Head 400 Sr. High 500
Jr. High 500
WRESTLING
Varsity - Head 700 CHEERLEADER
Jo Vs - Head 525 Sr. High 250
Junior High 450 Jr, High 250
INTRAMURALS ATHLETIC DIRECTOR
Sr. High 250 Sr. High 700
Jr. High 250 Jr. High 325
Elementary 150
EQUIPMENT CARE
Sr, High 150
Jr. High 150

Junior High Play and/or Musical $100 per person up to two (2) people.
Senior High Play and/or Musical $100 per person up to two (2) people.
Driver Education $5.50 per hour - behind the wheel.
Driver Education $5.50 per hour - classroom instruction.
Adult Education $5.00 per hour - classroom instruction.
Summer School instructor $5.00 per hour.
Band Director - $600 or (additional preparation period + $200).
Senior Class Sponsor - Two (2) @ $50.00 each.
Mileage Allowance: $50.00 in District on daily basis.

8¢/mile outside Wayne County

10¢/mile in Wayne County
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SCHEDULE "C"

SCIOOL CALENDAR
1969-70

August 27, 2 A AP e o » o o o o o New Teacher Orientation
September 2 4 ¢« ¢ o« « ¢ o« o ¢« « o o o o o Teachers Report ~ Faculty Meeting
Beptember 3 4 ¢ a o s « o 0 o 55 s ¢ Students-Report = 1/2 day

Faculty Meetings ~ 1/2 day
September 4 ¢« « ¢« s o o ¢ o ¢ » o ¢ o o » First Full Day of School
November 27, 28 o « o o« » s o s » « o o o Thanksgiving Recess
December 19 « ¢« ¢« ¢« ¢ ¢« a ¢ ¢ ¢ o ¢ o o o Christmas Recess Begins
JANUATY 5 ¢« ¢« ¢ o ¢ ¢ o o ¢ s 5 o o » s » Classes Resume
January23 ...............RecordDey—SemesterEnds
March 27 4.8 G e e sk e e ¢ sEaiGOOd Friday—NO School ~ Easter Recess

Begins
Apr116.................ClaesesResume
Junelo.....-...........LastDayofSchoolforStudents
Junell,12...............Recordl)ays
Total Membership = = = =~ 187 Days
Total Attendance = = = = 182 Days

Section 1. Prior to the adoption by the Board of the annual school calendar the
Board agrees to schedule a meeting with representatives of the Association to
seek its advice on the content thereof.
Section 2. Returning teachers shall not be required to report more than one (1)
day prior to the beginning of class. Iowever, new teachers at Flat Rock shall
be required to attend a two (2) day pre-school orientation workshop and additional
Saturday morning workshops if necessary, two (2) in September, two (2) in October.

Section 3, Provided business, industry and government generally clcse the Friday
prior to Memorial Day, the school system will likewise be closed,
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