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Article 1

This Agreement is made and entered Inlo this 24" day of November, 2008 by and between the
Board of Education of the Central Monicalm Public Scheol Dislricl, hereinafter catied the *Board”,
and the Central Montcalm Fducational Support Personnel Associalion—-MEA/NEA, an affiliate of
the Michigan Education Association and the National Education Association, hereinafter called

the "Associglion”,

Article 2
Recognition

A. The Board hercby recognizes the Associalion as the sole and exclusive bargaimng
representative, as defined in the Michigan Public Employment Relations Act (FERA), for all
Cuslodial/Security Personnel, and Maintenance Employees, Bus Drivers, Bus Mechanics.
Bus Mechanic Helpers, Food Service Employees, Grounds Personnel, Paraprofessionals,
and Media Center Clerks excluding Supcrvisors, Supervisor of Custodial and Maintenance.
Transportation Supervisor, Food Service Director, Van Drivers, Technology Personnel,
Substilules and all olher employees, as estahlished by the Michigan Employment Relations
Commission Cerificativn Case Mo, R85 E-143 and Certification Case No. RG0 D-52.

B. The lerm "employee” when used hereinafter in the Agreement shall refer to all employees
represented by the Association in the bargaining unil as above defined and any references to
fernale employees shall include male employees

Article 3
Roard Rights

A, Nothing conlained herein shall be considered 1o deny or restrict the Board of its rights,
responsibilities, and authority under the Michigan Revised School Code or any other laws or
regulabons  Excepl as specifically stated by this Agreement, all the rights, powers, and
authority the Board had prior la this Agreement are retained by the Board.

B. il is expressiy agrecd that all rights which ordinarity vest in and have been exercisad by the
Roard, except those which are clearly and expressly relinquished herein by the Board, shall
cantinue 10 vest exclusively in and be exercised exclusively by the Board without prior
negotiations with the Association either as to the taking of action under such rights or with
respect o ihe consequence of such action during the term of fhis Agreement. Such righls
shall include, by way of iltustration and nol by way of limilation, the right to:

1. Manage and contral its husiness, its equipmerst, and ils operations and direct the working
forces and affairs of the Beard

2. Centinue its rights, policies and practices of assignment and direction of #s personnel;
determine the number of personnel and scheduling of all the foregoing, but net in conflict
with the specific provisions of this Agreement: and establish, modify or change any work
or business or scheol hours or days.

3. Direct the working forces, including the right to hire, promote, suspend and discharge
employees, fransfer employees, assign work or duties lo employees; determine the size
of the work force and lay off employees, but nol conflict with the provisions of this
Agreement.

4. Delermine the services. supplies. and equipment necessary to continue its operations
and determine all methods and means of distributing, disseminating, and/or sclling its




services, methods, schedules and standards of operalion, the means, melhods, and
processes of carrying on the work including aulomation or contracting thereof or changes
therein, the institution of new and/for improved methods or changes therein.

5. Adopt rules and regulation.

. Determine the qualifications of employees, including physicat conditions.

7. Determine he number and location or relocation of its facilities, including the
eslablishment or relocation of new schools, buildings, deparlments, divisions ar

subdivisions thereof and the relocation or closing of offices, departments, divisions or
subdivisions, buildings or ether facilities.
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8. Determine the placement of operations, production, service, maintenance o
of work and the source of malerials and supplies.

9. Deterrnine the financial policies, including all accounting procedures, and all matlers
pertaining o pubtic retalions.

10. Delermine the size of the management organization, its functicns, authority, amouni of
supervision and lable of organization, provided thal the Beard shall not abridge any rights
from employees as specifically provided for in this Agreement.

11. Determine the policy affecting the selection, testing or Iraming of employzes, providing
that such selection shali be based upon lawlul criteria.

Special conferences for important malters may be arranged belween the Association and (he
designated representative of the Board upon the request of either the Associalion or the
Board. These confercnces are not 1o be considered as negotiation sessions.

The Board agrees to provide the Associalion access to a bulletin board or a portion thereof in
the Elementary receiving rooms, High School/Middle School custodial lounge, Middle School
Kitchen and Bus Garage for the purpose of posting Association materials

The Association and ils members may use available school building facilities for meclings al
reasonable hours when those facilities are not otherwise in use for school purposes. The
Assaciation and #ts members shall be provided reasonable access to and use of the e-mai
system and avadable telephone, facsimite, duplication, sudie visual, compuler, printer and
scanner equipment for conducting busmess of the Association when such is not otherwise in
use: for school purposes and al times thal do rot interfere with the duties and responsibilities
of employees. It is skriclly prohibiled to use any district owned or leased equipment for
poiitical purpeses, including, but nol iimited L, campaigning and lobliying. The personal
offices of administrators and equipment in the personal offices of administraters are excluded
from the facilities and equiprment avaitable for Assaciation usc. Use of District computers and
the District e-mail syslem by the Association is subjaet, in all respects, to the acceptable use
policy of the Dislricl. The District may require the Association to reimburse it for any fees,
charges or costs assesscd to the District related to the Associstion's use of the Dislrict's
equinment and/or e-mail system.

The Board agrees to furnish 1o the Associalion in rasponse to wrillen requests, available
information that is relevanl and necessary te the performance of its obligations for
representation of the bargaining unit in grievances and collective bargaining as required by
law. The District may require the Associalion to pay the costs for providing such infermation

2




according to the calculation of costs lo provide information to a requesting party under the

Michiaan Freadom of Information Act

Duly authorized representativas of the state and national levels of the Assooiation shall be
permitted 1o transacl olficiat Association business on school property, provided that this shall
not nterfere with nor interruat normal school operations. The representatived(s} shall first

report their presence in the building to the building principal's office.

Article 5
Employee Rights

The Board shall not diseriminale against any employee with respect to hours, wages, or any
terms or candiions of employment by reason of histher membership in the Association,
hisfher participation in any lawful activities of lhe Association, or histher institution of any
grievance, complaint or proceeding.

An employee shall have the right, upon written request, lo review the contents of hisfher
personne! fite, with the exceptions of those documents and materials excluded by law. At the
empioyce's request a representative of the Association may accompany the employee in
such a review. The Board may have a representative presoent 21 the review. The review shall
be made al a reasonable time and shall be outside of the employee’s regular working hours
unless expressly auvthorized by the employee's immediate supervisor. Requesls for
phatocopies will be granted within a reasonable time and a reasonable charge for such may
be made

An employee, upon his/her request, shall have the right to have an Assouation
Representative present at any scheduled meeting with an adminisirator ar supervisor when
there exisls a reasonable likelihood that the meeting will result in the irmposition of discipline
against the employee. At the employee's request, final disciplinary action wili not be taken
against that employee withowl such representation. The employce shall have three (3) days
lo secure such representation. The Board may suspend an cmployee with pay pending this
final disciplinary action.

1. For each employee, except a bus driver, a daily work break shall normatty be granted on
a prerated basis of thirty (30} minutes for each eight {8) hours worked.

2. Each employee, exceplt a bus driver, shall normally receive an uninterrupled, unpaid,
of thi

duty-free lunch period of thirty (30) minuies,
3 The specific time for the daily bresk and the lunch peiiod shall be arranged by the
emgloyee's immediate supervisor.

4. An cmployee shall be entitled to loave hisfher workstation ang building during histher
lunch period.

A new emnployee shall serve a probationary period of ane hundred twenty (120} workdays.
The probationary period may be extended an additional thirty (30} workdays at the discretion
af the Superintendenl or his/her designee. Missed workdays shall not count towards the
satisfaction of the probationary period.

Any case of serious physical assault upon an employee while performing duties assigned by
the Board shall be promplly reparted n wriling to the Board o iis designated representative.
The Board wilt render all rcasonasble assistance to Lhe employee in connection with the
handiing of said incident.
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Cemplaints made by a parent, sludent or other person about the conduct or perfermance: of
an empicyee that may form the basis for discipline or adverse evalualion or be documented
in the employee’'s personnel file shall be called to the employee's attention prior to
administering any disciplinary measure or adverse evaluation based thereon or lhe
documentation of the complaint in the employee's parsonnel file.

The Board will reimburse the employee for loss, damage or destruction of persanal property
that was used on school premises when the loss, damage or destruction is not the result of
the employee's negligence or normal wear and tear provided said property is needed or used
in the normal work of the employee, is used al the reguest of the crmployee's supervisor, and
is registered with the immediate supervisor in written form. The reimbursement shall nat
exceed one hundred doliars ($100.00). Any personal lools furnished by the bus mechanic or
mechanic helper as per the above, shell be insured by the Board under a normal all risk
policy form as per lhe rules of the insurance underwriter. In the event of a claim, the
employee shall render all reasonable assislance in settling the claim,

After satisfaclory completion of fhe probationary period, an employce shall rot be disciplined
withaut jusl cause. Curing the probationary period, 2 probationary employee shall be an al-
will employee, subject to discharge at the discretion of the Employer

Article 6
Membership Dues, Payroll Deductions and Agency Shop

Upon writlen authorization from the employec, properly filed with Lhe payroll clerk, the Board
| deduct membership dues andfor service fees each year for fifteen {15) consecutive
i September. The Board agrees to promptly and monthly

xr all monies 80 deducted
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Upon wrillen authorization from an employee, the Board shall deduct from fusther paycheck
and make appropriate remitlence for Monicaim Public Employees Credit Union, United Way
of Montcalm Courty, MEA Financial Services Tax Delerred Annuities, and any other purpase
mutually agreed upon between the Board and the Assaciation. Payroll deductons lor tax
sheltered annuities shall be made for those plans jointly approved by the Board and the
Association for participation by bargaining unit members.

Memborship in the Association is not compulsory. Employecs have the right 1o join, maintain
or terminate their membership in the Association. Neither party shall exerl or pul pressure on
or discriminate againsl an employee as regards lo such matters.

iach bargaming unit member within thirty {30} days from the date of commencement of
employment or of the effeclive date of this Agreement, whichever is ialer, shafl either join the
Association or pay a service fee to the Association in an amount not 1o exceed the dues
uniformiy required 1o be paid by members of the Centraé Montcalm Educational Support

" Personnel Associatien (less any amounts not permitted by law) provided, however, thal the

employee may aulhorize payrelt deduction for such fee in the same manner as above
previded. in the evenl the bargaining unit member shall not pay such service fee direcily to
lhe Association or authorize payment through payroll deduction, the Emptoyer shall, pursuant
fo MCLA 408477, MSA 17.277(7) and at the request of the Association, deduct the service
fee from the bargaining unit member's wages and remil same to the Association under the
procedures provided helow

The procedure in all cases of non-payment of thr service fee shall be as follows:

1. The Association shall notify the bargaining urit member of non-compliance by certified
mail, fetun receipt requested. Said nolice shall detail the non-compliance and shall
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provide ten (10) days far compliance and shall further advise the recipient that a request
Tor wage deduction may be filed with the Board in the event complianes is nol effectad.

2. If the bargaining unit member fails 1o remit the service fee or suthorize deduction for i,

the Associalion may request the Board 1o make such deduction pursuant to D. above.

3. The Board, upon receipt of request for involuntary deduction, shall provide the bargaining
unit member with an opportunity for a due process hearing. This hearing shall address
the question of whether or not the bargaining unit member has remitted the service fee 1o
the Association or autherized payroll deduction of it.

Pursuant to Chicago Teachers Union v Hudson, 106 § Gt 1066 {1986), the Association has
established a policy regarding "Objections to Political-ldenlogical Expenditures-Administrative
Procedures™. That Policy, and the administrative procedures (inchuding the limetable for
payment} pursuant thereto, applies only to non-Association bargaining unit members. The
remedies set forth in that Policy shall be exclusive, and unless and until such procedures
shigli have been availed of and exhausted, no dispute, claim or complaint by such objecting
bargaining urit member concerning the application and inerprelation of this Article shall be
subject 1o the grievance prucedure set forth in this Agrecment.

Due lo certain requirernents established in recent Court decisions, the Association represemnis
that the amaunt of lhe lee charged to non-members, afong with other required information.
may not be availeble and transmitted to nonriembers until mid school year {December,
January or February). Consequently, the parties agree that the procedures in this Article
refating to the payment or nun-payment of the representation service fee by non-members
shall be aclivated no earlier than thirty (30} days following the Association's notification 1o
nor-members of the fee for that given schood year.

The Association will annuatly cerlify to the Board, at least fifteen {15} days prior fo lhe date of
the first payrolt deduction for membership dues angd at least fifteen {15} days prior to the dale
of the first payroll deduction for service fees, the amount of said dues and service fees o be
deducted by the Board. Said service fees shall anly include those amounts permilted by this
Agreement and by law.

The parties agree to cooperalively discuss and exchange information regarding he
Association's service fee collection and objection procedures, inguding, but not limited to,
any orders resiricling or affecting collection of service fees.

The Association shall indemniy and save the Board (also including individual rustees and
wsiradors) harmiless against and from any and all claims. demands, suils, or oiher forms
of lizhility (including, but net limited to, back pay and all court or administrative agency cosls)
2 out of or by reason of action taken by the Board lor the purposs of camplying
with the provision(s} of this Article. This indemnity shall also include payment of attorney fees,
when ordered by a Court or administralive tribunat, 1o a prevailing plaintif, provided that the
Board and its agents have cooperated fully with the Association and #s leqal counsel and
have complied with all provisions of this Article. The Association shall, when the Board is
sued individually or jointly, make available competent legal counsel acceptable to the Board
for such defense at the expense of the Association and the Michigan and MNational Educalion
Associations. The Agsocialion shail have the right lo negotiate a setllerment with any
employee whose wages have been subject to involuntary deduclion under this Article,
provided that no such selllement shall financially obligate lhe Board's rescurces wilhaut the

affirmative consent of lhe Board.

that may

v




A

Article 7
Vacancies, Transfers and Promotions

A vacancy shail be defined as a newly created position within the bargaining unit or a present
position within the bargaining unil which has been permanenily vacated and which the Board
intends to fil.

Any vacancies shall be posted via e-mail with an attached job description to all district staff
members for no less than five (5) working days prior to permanent filling of the vacancy. Itis
the associalion’s responsibility to contacl any members that do nol have e-mail andior
computer access. Interested employees may apply in writing (not e-mail) to the
Superintendent or histher designee within the five {5) warking day posting period.
A vacancy shall be fillad by the most qualified applicant. Howsver, the most scnior & y
within the classification who makes an application shall be awarded Lhe vacancy if hefshe has
qualifications equat to ar superior Lo all other applicants, Classihcati i

Article 8, Section A.

1. Inthe evenl of a fransfer o a different classification, the employee shall be given a forty-
five (45} workday trial period in which to show his/her ability to perform on the new job.
This frial periad shafl be thifly (30) workdays if the transfer is 1o a position in the sume
classificalion. The Board shall give the employee reusonable assistance to enable
him/her lo perform up to the Board's standards on the new job. If the employee is unable
to demonstrate ability to perform the work required during the trial period, the employee
shall be retumed o the previous assignment subjeul to ke provisions of Article 9. The
employee shall not be permilled to apply for a vacancy in the same or higher
classification of work in which heshe was unable to demonstrate ability for a period of
one {1) year. The decision of the Board is not subject to appeal.

2. During the trial period above, the Employer shall bave the night 1o (il the job previously
held by the fransferred employee wilh a substitute and shall not be required to post that
postion until the expiration of the trial period.

An employee with a split assignment shall be paid according fo the appropriate wage scale
for each assignment.

If an employee is on leave for longer than ane (1) year, his/her position shall be posted at the
end of the one (1) year as a vacancy.

Article 8
Seniority

Seniority shall be defined as the length of conlinuous service to the District and shall accrue
anly within a classification. The classifications shall be as follows: 1) cook’s helper, assistant
cook; 2) head cook; 3} bus driver, bus mechanic helper; 4) mechanic; 5) custodian, security,
wrounds  helper; G) head custodian, 7) head grounds, 8) ptanl maintenance: 9)
paraprofessional; and 10) media center clerk. Accumulation of senisrity shall begin from the
employee's Tirst working day as a regular employee. In the event that more than one (¢)]
employee has lhe same starting date of work, position on the seniorily list shail be
determined by the iast four {4) digits of each person’s social security number. The perso

with the highest number shall be placed highes! an the seniority lisl. Senionity shall not acorue

while the employee is or: an unpaid leave of absence or a layoff.

A probationary employee shall have ne seniority until the completion of the probationary
period at which time his/her seniority shall revert to histher first day of work.
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By every Novernbor 1, the Board shalf prepare a seniority list. Four {4) c.opie:, of this list wil
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the Superirendent or histher designee within thirty {30) days of presenlalion to the

cd, the list shall be deemed o be accurate,

Association President. If no errors are presente
The Assorialion agrees lo hold the Board harmiess from any and all liability which may arise
as a resull of changing the definition of seniority in the Dislricl and/or the institution of a
lottery system ta estabfish an employee’s placement on the senicrity list.

An empioyee will lose histher seniority for the following reasons:
1. tho emplayes resigns, retires, or is terminated;

2. |lhe employee does not return to work following a leave of absence as approved by the
Board;

3. 1he employee does not relurn to work when recalled from tayoff: or

4. the cmployee is laid off for two (2) vears or the length of his/her accumuiated sertarity,
whichever is less

Any action un Lhe above is not subject to the grievance procedure,

Seniority shall not accrue lo individuals working as casual, temporary or substitute
cmployees.

An employee who transfers to a position that is not in this bargaining unnt will have his/her

qemorrly frozen until hesshe relurns o a bargaining unit position.

Article 9
Reduction in Personnel, Layoff and Recail

Layoff shalt ba defined as a reduction in the work force within a classification as delermined
by the Board of Education. Classifications are as listed in Article 8, Section A.

No employee shall be laid off unless the employee shall have been notified of the layoff at
least fourteen {14) calendar days prior to the effective date of the layoll.

in the event of a reduction in the work force within a classification, the Emplayer shall tirsl
Iayoff probalionary empioyees within the classification and then the least seniored employces

P  S
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The Board will pay the currently oxisting insurance benefit premiums through the ond of the
month in which the employee was laid off subject to the conditions of the insurance carrier.
An employee may continue insurance coverage al the employee’s expense Lindor the
provisions as stipulated in the Consofidaled Cminibus Budget Reconciliation Act of 1086, PL
99-272 {COBRA)

The: Board shall recall the most senior employee on layoff status within the classification
where a vacancy exisls. Recall of a laid off employee with seriorily in a classification shall be
to the position available afler current employees with senicrity in that classification have first
had an opportunity to apply for the vacancy. Upon the completion of this process, the
remaining vacancy will be filled through recall of a laid off employee with seniarily in that
classification as described above and will not be posled.

1. if there are no laid off employees with senicrity in the classification where a vacancy
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exists, the Board shall then recall the most senior employee who meets the minimum
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3. The employee recalled to a new classification shal! be given a forty-five (45) workday izl
period tn which to show histher ability to perform on the job. The Board shal! give the
recalled employee reasonable assistance to enable hinher o perform up to the Board's
standards on lhe new job. #f the employee is unable to demonstrate ahility lo perform the
work required during the trial period or at any time prior 1o the end of the trial period,
hefshe shall be returned to fayoff status as it he/she had fot boen at work during the trial
period. For a period of one (1) year, the employee shaif not be permitted to apply for a
vacancy or be recalled in the same or higher classification of wark in which he/she was
unable to demonslrate ability. The decision of the Board is not subject to appeal.

I lieu of layoff, an cmployee may excrcise histher seniorily rights and bump the leas|
seniored employee in the classification in which hefshe has previously accumulated seniority.

Naotives of recall shall be sent by cerified or registered mai o ihe last known address as
shown on the Employer's records. The recall notice shall staie the brne and date on which the
employce is to report back lo work. !t shall be the employee's responsibility to keep the
Employer rotified as to hisiher current mailing address. A recalled employee shall be given
sever {7} calendar days from the date of mailing to repart Lo work. The Ermployer may fill the
position on & temporary basis unlil the recalled empiovee can report for work, providing the
crmployee repors within the seven (7} day period. An employee recalled to lull-time work for
which he/she is qualified is obligated to lake said work, An einpioyes who faiis o report for
work or declines recall to full-tirme wark for which hefshe is qualified shall be considered as
having resigned. An employee may decline a recall to o position that is less than hail time
Hewever, should an employee fail o report to work or should hefshe decline a second recall
of less than half time, the employee shall be considered as having resigned.

An employce shall lose histher recall rights after a period of two {2) years or lhe length of
his/her accumulated seniority, whichever is less.

The Board reserves the right to place any new employee, or any transferring empluyee, on
any salary step. In so daing, the Board will cansider such areas as lhe following: service to
the District, employee evaluation and ather refevant factors.

Article 10
ieaves of Absence

1. Sick leave may be used for the iliness, injury or disability of an employee that
necessitates the employee's alsence from work.

2. An employee shall earn sick leave al the rate of one (1} day per month worked which
shall be crediled monthly to the sick leave account of the employec if the employer: has
worked andfor was on a paid leave at least seventy-five percent (75%) of the schedulad
workdays in the previous month, For schaool-year employees, the previous month shall be
September through April. A school-year emplayes will be credited wilh two (2} sick leave
days on lhe first day of the school year and, thereafter, one (1} sick feave day on the first
working day of the months from Oclober through May. The maximum anmual
accumulation shall be ten (10) days for a school-year employee and twelve (12) days for
a fullbyear employee. Unused sick leave shall be accumuiated to a maximum of one
hundred forty-five {145) days.




3. A parttime employee who has accumulated sick leave whiie in a part-time position will
have any sick leave samed at the pail-lirne rate converied 1o ihe fuil-iime rate at such
time as he/she assumes a full-time assignment. A full-time employee who assumes a
part-fime assignment will have histher sick leave adjusted accordingly. A pari-iime
employee who assurnes ancther part-time position that has lwo (2) hours per day more
or two (2) heurs per day less than hisfher previous posilion wilk have hisfhcr sick leave
adjusled accordingly. e.g: A part-time employee who works four (4) hours a day may
have eight (8) days or thirty-lwe (32) hours of accumulated sick leave. If the employee is
fransferred to a full-ime position of eight {8) hours per day, the sick leave will he
corverted to Tour (4) days

4. Amaximum of five (5) days per year {July 1 to June 30} may be used as follows:

a  for the purpose of providing adult care to a member of the empioyee's immediate
family who resides in histher household where such care is required hecause of the
sickness or injury of such persen, ar

b, for the purpose of providing adult care or atlention to 3 member of ihe cmployee's
immediale family wha does not reside in histher household in the case where such
purson is hospitalized or bed-ridden in a life threatening situalion by serious illness or
serious injury, or :

c. i the case of the death of a member of the employee's immediate family

5. An employee may use up o three (3) adddional sick leave days per contractual year o
allend the funeral of a member of the employee's immediate family, an aunl, uncle,
brother-inlaw or sister-in-law.

6. For the purpose of 4. and 6. ahove, "immediale family’ means a brother, sister, spousa,
child, stepchild, parent, parent-indaw, grandparent, grandchild, stepbrother, stepsister,
stepchild or stepparent.

7. Exceptions lo the limitations in 4., 5. or 6. above may be made by the Superintendent.
8. Sick leave days may be used in units of one-quarler (1/4) hours.

9. tpon completion of sixty {60) workdays, a probationary employee shall begin to earn and
accrue sick leave that can be used according 1o the applicable confraclual criteria.

. The BEmployer has the nght {0 require a physician's written staterment as to the natire of
e iflness andfor the employee's physical or mentat condition and abilty o perform
hisfher required duties.

11. The misuse or abuse of Ihe sick leave privileges defined herein may result in disciplinary

aclion.

12. Any employee who is absent due to an injury compensable under Michigan Worker's
Compensatian Law at hisiher opfion will be paid the difference between the benefits
received under Ihe Michigan Woarker's Compensation Law and hisfher regular weekly
straighl-ime  earnings. Such difference will be deducted from the employee's
accumulated sick leave credil on a pro rala basis until the accumulated sick leave credit
has been exhzusted. Upon exhaustion of accumutated sick leave days, the employes
shall receive only the amount provided by Worker's Gompensation and shall be placed
on an unpaid leave under E_ below.

B. An employee who is called for fury duly shall be granted a leave of absence ta serve as
required. The empioyee shall be compensated the difference between hisfher reqular salary
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and histher juror's pay upon presentation of documentation by the employee to the Board of
Educaiion.

A maximum of ifwee (3) days per year (Jufy 1 to June 30} of approved personal business,
chargeable to accumulaled sick leave, may be granted by the employee's immeadiale
supervisor. Reguests for personal business leave must be submitted in writing at least forty-
eight {48) hours in advance excepl in cases of emergency. A personal leave day shali ha
allowed to attend the funeral of a relative or friend.

The Board shalf provide forty (40) hours of lcave lime during which an officer or
representative of the Association shall be released from regular dutics without loss of salary
for scheduled MEA meslings or Iraining programs on an annual basis. Requests for the use
of these Association leave hours must be made in writing to the Superintendent or his/her
designee at least one (1) week prior 1o the requested date. Cnly onc {1y officer or
representative from the same classification, as defined in Article 8, may ulilize this leave on
the same day unless authorized by the Supcrintendent or hisfher designee.

Unpaid Leaves

1. Aloave of absence wilhout pay or benefits up to ene (1) year in duration may be granted
at the discretion of the Board upon wiitten request from an employee withaut lass of
seniorily or without accumulalion of seniority. A request for renewal of such feave may be
granied at the discretion of the Board.

2. Awritten request for leave shall minimally include the reason for the teave, along with the
requested beginning and ending daté of the leave. The request for loave must be
subimitted io the Superintendent or hisfher designee at least fortyfive (45) days prior to
the requesled beginning date, except in cases of emergency.

3. a. Upon retumn from an approved leave, within one (1) yvear from its effective date, an
empleyee shall be reinsiated to the paosition within the classificalion held prior to the
teave, il gvaifable. The pesition from which an employee tukes an approved leave
does nol constitute a vacancy lo be posted untit after the employee has been on an
approved leave for more than one {1) year from the original effeclive date of the
approved leave. If the employee is unable to return within one (1) year from the
beginning of the leave, his/her position shall be posted in accordance with Article 7.

b. If the employee does not return to Ihe position from which tho approved feave was
taken within one (1) year from ils effective date, and lhe employee is granted a
renewal of the leave, the employee shatl be reinstated ta the next available vacancy
within the classificalion in which the employec worked prior {0 taking the leave,
provided hefshe is able 1o resume hisfher duties within two (2) yvears of the effective
date of the original leave. Should an employee not be able 1o return lo a position
within these two (2) years, histher employmenl with the District shali be terminated. If
a former employee is rehired into a vacancy after fermination of his/her employmen?
with the District pursuant 1o this provision, the rehircd employee shall nol be required
to serve another probationary period.

c. Al least forty-five (45) days prior to the date a leave is scheduled to expire, an
employee shall supply the Board with written notice of infent to return to work. An
employee may submit a written request to terminate an approved cave early and the

Baard may reinstate the employee prior 1o the approved lemmination date of the

leava,
4. During the first year following the bislh of a child, an unpaid leave of absence of up to one

{1) vear shall be granted 1o a non-probationary employee for the purpose of child-care, A
wrilter: request for such leave shall be submitted to the Superintendent or histher
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designee at least ninely {90) days prior to the requested date of leave commencement.

i i, e e byl Py N R e . o
Early termination of such lcave shall be governed in accordance with 5. above, Such

leave shall terminatc no later than the child's first birthday.

Unless otherwise indicated, the following conditions shall apply to an unpaid leave of
absence;

a.  Salary increments shall not accrue. -

b. Sick leave days shall not accrue, but unused sick leave days held at the start of the
leave shalt be reinstated upon return.

c.  Vacation days shall not accrue.

d. Insurance premiums shail not be paid except if the employee is eligible under the
Family anc Medical Leave Act.

e Seniority shalt not accrue nor shall seniority be lost.

f. If, upon the schedufed termination of a leave, an employee does nol relurn to work
andlor ne extension is granted, disciplinary action may be kaken.

4. The employer has the right to require a physician's written statement as to the nature
of the iliness andfor the employee's physical or mental condition and ability to
pedarn his/her required duties.

A leave of absence of up to twelve (12) weeks during
period shall be granted to eligible employees in accord
Leave Act (FMLA) for the purposcs permitted by the FMIA ¢

Such purposes incl

a. Because of and to care for he employee’s child upon birth or placement for adoption
or tosler care. Entiferrent to leave under these circumstances shall expie al the end
of lhe twelve (12} manth pericd beginning on the date of the birth or placement of the
child.

b, To care for the employec's spouse, child or parenl who has a sericus health
condition.

¢. Because of an employee's own serious health condition that makes the employee
unable o peiforn the funciions of his/her position.

o

To be efigibls {or a TMLA leave, an eniployee must bave been empioyed for at least
twelve (12) manths, and for at least 1,250 hours during the previous twelve 12
manth period, and meel any other eligibility criteria of the FMLA for {he particular type
of leave. During the period of the FMLA leave, the employee's health insurance
benefits shall be continued as required by the FMLA, subject to Secticn 104(C)2) of
the FMLA,

b Supplementary insurance coverages may be conlinued by the employee who
prepays the premium cost {o the business office of the District which will then make
timely payment of the premium lo the insurance company, provided the employee
has made a timely submission: of the amount of the premium payment,

Paid leave availahle 1o the emplayee under the lerms of ihis Agreement and used by the
employee for the same purposes as the FMLA teave available wili be counted as part of
lhe Jeave time avallable and used under the FMLA leave. FMLA leave may be taken on
an inermittent or reduced schedule when medically necessary according to ihe

11




provisions of Section 102(b) of the FMLA.

The limitations found under Section 108 of the FMLA pertaining to special rules
concerning empioyees of local educational agencies shall apply. Al FMLA leaves shall
be subject 1o and administered in accordance with the FMLA and its implementing
regulations.

Asticle 11
Holidays
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Independenc
Labor Cay
Thanksgiving Day

Day after Thanksgiving

Day before Christmas Day

Christrnas Day

Day belore New Year's Day

MNew Year's Day

Gaood Friday (if this conflicts with a day of student instruction, the day will be schedulud
during Spring Break)

Memorial Day
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All school year emplayees shall have the following days off with pay at their regular rate
of pay:

Thanksgiving Day

Day alter Thanksgiving {starling with the 2007-08 fiscal yaar)
Chrislmas Eve Day

Christmas Day

New Year's Eve Day

New Year's Day

Mermorial Day

B. The following conditions shall be met in order 1o obtain a hofiday with pay:

L

A probationary employee is nol cligible for holiday pay until after working sixty (60)
waorkdays of the probationary period.

The emplayee must have worked his/her scheduled hours the entire day on the last day
schaduled for his/her classification prior to the holiday and the first day for his/her
classification after the holiday, unless the helxday fell during the employee's schadulad
vacation period, or unless schoot was cancelled or delayed and the employee was nel
required (o report to work. Appropriate verificalion may be required if an employee
requests the use of sick leave or approved leave on the day before or day afler a holiday.

An emplayee shall not be eligible for holiday pay while on an unpaid leave of absence or

1t l
(LN

iy

Q

If an employee is on vacation on an

counled as & holiday and not as a vacation day.

C. Should the holiday fall on a Saturday, then Friday will replace Lhat day, if the holiday falls on a
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Sunday, then Monday will replace that day unless that day eonflicts with a day of student

PATp

INSMUCUon.

Article 12
Vacations

A twelva {12) manth employee will accrue vacalion days al histher regular rate of pay
according to the following schedule. A school-year employee shall not receive vacalion days.

MNumber of years completed as an employee of

Central Montcalm Public Schon! District Nurnber of vacation days
1-9 years 10 days
10-17 vears 15 days
18 or more years 20 days

The following conditions shall be met in order to obtain vacation pay:

1. An employee who is hired during the schoal year shafi quatily for & partial vacation on
July | following histher initial date of hire, the length of which shall be pro-rated 1o that part
of the schoot year which hefsbe worked,

2 To qualify for a full vacation. the employee must wark or be paid for all of histher
scheduled waorkdays. Scheduled workdays which an employee does not work or for

} " ooy o
which hefshe is nol paid will be figured in pro-rating hisfher avallable vacation on July 1 at

the: end of the work year.

3. Earned vacation days will be credited to the employee on July 1. The empleyce shall
ulilize the vacation days within the next thirteen and one-half (1312) months.

4. Vacafions will normally be scheduted during the summer break. Requests for vacation
during the narmat school year will be considered. The Administration retains the right to
lintit the number of employees on vacation on any given date.

Vacation days shall not accumulale. Vacation days shall not be waived in lieu of extra
pay.

[52]

6. An empioyee who terminates his’/her cmployment and gives at least two (2} woeks
advance writlen natice shall be paid for any unused vacation aflowance.

7. An employee who is absert because of illness or injury for two (2) weeks or mare and
exhausts accumulaled sick leave benefils during such absence may use any vacation
lime for which hefshe has previously qualified but has not used.

8. Appropriate verification may be required if an employee requests the use of sick leave or
approved leave on the day before or day after a vacation.

9. Employees who are laid off or on an unpaid leave of absence shalf have accrued
vacation days frozen. except that accrued vacation pay will be granted upon written
request. However, in all cases, the conditions of 3. above shall apply.

10. A probalionary cmployee shall not accrue vacation days until after working the first sixty
(60) workdays of the probationary period.

11, Requests for vacation must be submilted in writing at least three (3) workdays in advance

13




excepl in case of emergency in which case ihe request musl be submitted as saon as

possible. Use of vacalion dayis) for abaen 0 & 50w day is considered an emergency.

Article 13
Assignments, Hours and Conditions

if school is not canceled at least fifteen {15) minules prior to the scheduled slart of a cook’s,
paraprofessional’s, media cenler clerk, or bus driver's work day, and the employee reports for
work, hefshe shall be paid & minimum of one {1} hour's pay and may be required to work
during that hour, Plant maintenance, bus mechanic, custodians/security, and grounds
employees wilt report for work and work their regularly scheduled shift,

Overtime shall be paid at a rate of one and one-half (1%) fimes the employee's regular rate
far all time: actually worked in excess of forly (40) hours per week. For an employee paid at
different wage rales, weighted average will be used to calculate overtime. One and one-hall
(1%} bmes the employee's reguiar rate will be paid for working on a Sunday, or the holidays
sel forth in Article 11, Section A.

1. a. The Board shali provide equal opparturily to those qualified in each department, by
bulding, Tor overtime work.

b. Each employec is entitied to “reasonable” advance notice of the necessity to work
overtime. Fach employee receiving less than one hour notice shal not be required to
work overtime, uniess it is declared an emergency by the adrministration.

2. & The Roard sha¥ provide equal apporiunily lo each

hours are less than forty (40) hours per week in ea
for exilra work.

All employees in the classifications of Head Cook, Cook's Helper and Assistant Cook shall
receive one hundred twenty doltars ($120.00) per year for a uniform allowance. ARl fulk-time
ermployecs in the classificalions of Head Custodian, Custodial/Security, Grounds, Plant
Maintenance, Bus Mechanic and Bus Mechanic Helper shall receive onc hundred fifty-five
dollars {$155.00) per year for a uniform ailowance. Parf-time cuslodians will receive ninaty
five dollars ($95.00) per year for a uriform allowance.

All employees shall be paid their regufar hourly rate 1o attend meetings called by Ihe

Administration. Except thal school bus drivers who successfully compiete the requircd

instruction for cerificaiion shaii be paid at the Federal minimum wage rate for the hours of

instruction.

The Board shall pay for the cost of required physical exarminations and ather required tests or

examinalions that are oblained through a District appointed physician, psychiatrist,

psychaiogist or healthcare provider.

Bus Drivers

1. Afull-lime driver shall be defined as one whe drives four {4) runs per day.

2. Each full-time and part-time driver will be furnished with a jackel once every three (3)
vears. This provision excludes subslitute drivers or other casual driving positions. The
mast recently furnished jacket must be retwrned before a replacement is issued and,

upon termination of employment, must be turned in before the final paycheck is receivad.

3. Shullic rurs shall be paid at the driver's regular rate.
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Shutlle runs — When it is necessary to transport at least twenty (20) persons (o lhe

LI To Py n oendn £
same deslination and at the same scheduled time, the Wp Wi be posted for

assignment through the senority rotation.

A regular route is defined as onc {1} or more runs taking students to and from school at

the beginning or end of the school day.

a.

a.

Regular routes and assignment of busses to such routes shall be developed each
vedr by the Transportation Supervisor.

Route layauts will be made available at least one (1) week prior to the firs! sludent
day for drivers to review. Route layouts will include the approximale lime for the
route, number of students, and planned stops. Roules may be adjusted as needed.

Routes wiil be selecled on a seniority basis at least one (1) week prior to the firs|
student day of the school year. If a driver is unable 1o allend the selection mecling,
hefshe shaii give written authorization 1o the |ransportation Supervisor 1o bid on
rautes on behalf of the absent driver.  The Transportalion Supervisor shall not be
held responsible for the choices(s) made by lhe absent driver. In the absence of
such written authorization, the driver shall go to the bottem of the seniority list for
purpases of roule selection.

In the event a driver 1s unable te drive a regular run, the run shall be offered ta the
most senior driver avaitable. In no case shall a trip be olfered to a driver that would
cause overlime (o be paid unless the Transpertation Supervisor deems it necessary

If a driver is ahsenl and will not relurn prinr fa the end of the schoal yaar, refer i
Article 7, Vacancies, Transfers and Promotions.

Extra trips.

The fullowing types of extra trips (lists) witl be available to drivers:

I List #1 will include all extra trips that ccour after regular school bus runs. A
drivers run must end af least 10 minutes before the slart of the extra lip o be
efigible.

Ik List #2 will include all extra trips that occur during the school day. Drivers will not
be assigned extra tips that interfere with morring or afternoen runs.

Il List #3 will include scheduled overnight rips and trips which are elgh! {8) hours
or fonger. All regular drivers will be allowed 1o sign up for these rips. The driven

will not be eligible for any portion of their a.m. or p.m. runs for early trips that
leave befare noon,

IV List #4 wilt include all Saturday, Sunday, non-scheduled schoo! days or Holiday
trips. These Irips will be posted by the earliest departure times. Priority will be
given o reguiar drivers. Subs will anly be used # no regular drivers are uvailable
and/or if regular drivers have declined the trip.

5. When an avernight trip is scheduled, the Board will be using the following pay schedule:

copn

Actual driving time — trip rate

Actual event time — {rip rate

Team meal fransportation — Irip rale
Down-time and sleep time -- $7.40 per hour

[5




The hote! costs, if approved, wilf be paid by the Board. Hotel arrangements witl be made
by the Transportation Supervisor.

6. The Transportation Supervisor shafl post the available exira trips on the bultetin board in
the slaff area.  If an extra trip is cancelled wilhout at least fifteen (15) minutes
notification, and the employee reports for wark, hefshe shalt be paid one (1) hour's pay
and may be required to work during that hour.

7. Time Determinalion

da. The length of time for each run will be delermined and set by the Transportation
Supervisor. The time set for each run will remain in effect for the school year unless
in the judgment of the Transporl:\lion Supervisor a change in the time of a cun occurs

sk ronas LHS ahoald e e
it which case the lime shall be adjusted

=2

Twenty [20) minutes par day shall be ac .d\,d o sach driver's total combined regular

rur: lsme for cleaning, fueling, washing, discipline conferences, pre-trip inspections,
and breakdown-stuck time.

e Al such time as the District implements a time-clock system for bus drivers, bus
drivers will be paid for actial hours worked at their appropriatle hourly wage rate.

G. Schoci-year employees shall work their fult assignments as scheduled by the Board.

H.

No person shall be permilted to operale a District vehicle if thal person's driving record fails 1o
meet the reguirements of the Michigan Essential Insurance Act for Standard Automobile
Insurance or if that person fails to meet the insurance company's requirement.

The Board shall reimburse an employee the differential botween the renewal fee for an
operator's license and the renewal fee for a COL {-BPS}. if the license is required as a
condition of employment.

In the event the driver separates employment prior to the time the renewal period has
expired, the differential wili be repaid to the Board on a prorated basis depending upon the
number of months remainring on the license. Such differential will be payroll deducted from
the employee's final paycheck as a condition of this contract pursuant to the authority set
forth in MCLA 408.477.

Paraprofessionals may be included in professional devetopment days for such fs
mandated programs as will clearly require the paraprofessionals knowledgeable partlcmatlon
in required testing, roguired benchmarking or curriculum delivery when it is clear that the
professional development is designed and scheduled to address these matters. The
appropriateness and alignment of the professional development content in meeting the
requirements of the paraprofessional’s work responsibitities will be at the discretion of the
Principal who may confer with the Title Director and/or Superintendent,

Required professional development days will be posted on the school calendar at lhe
beginning of the school year when possible. Every effort will be made to provide lwo weeks
advanced notice to paraprofessionats who will be required to attend and participate.

Farhy mrode

Each parasprofessional will be furnished with a jacket once every three (3) years. Media
Center Clerks whose normal job assignment includes outdaor recess supervision will be
fumished with a jackel cnce overy three (3) years. The most recently furnished jacket nis

El
be returned before a replacement is issued and, upon termination of employment, must be

a
lurned in before the final paycheck is received.
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All support staff employees are expected to aflain and maintain the qualifications,
requirements and standards necessary for thelr positions. Such includes any and all license
certification and qualification requirements as determined by State and Federal governmerd
as well as any qualifications delermined by the district.

In the event the district wishes to have an employee attend a particular class, seminar, in-
service or practicum that exceeds the aforementioned requirements, the districl witl provide
for the required expenses. Such expenses will not include optionat costs for SB-CEU
acquisition or ibion for college/university credil.

Allendance and participation in any and all such offerings and events in which the disirict is
expected 1o assume responsibility for costs must be pre-approved by the district
adminisiration,

Artinla 14

Compensation
The wage rates for the various classifications are set forth in Appendix A of this Agreement

An employee . who qualifies for retirement and refires under the Michigen Public Schao!
Employees Reliremant System (MPSERS) or Social Security and who has worked for the
Central Montcalm Public School District for at least twenty {20} years shall upon retirement
be paid twenty dollars ($20.00) for each of his/her accumulated sick leave days.

Extra schooi bus trips shait be paid as follows:
2008 — 20114 $10.07 per hour with a minimum of $14.50 per trip

If an employee is aulhorized to use histher own vehicle Tor schoo! business by histher
supervisor, ho/she shatl be reimbursed at the IRS rate that is in effect on Ihe date lhe mileage
is incurrcd. An employee must submit the appropriate forms in order to be reimbursed,

Whenever an Assistant Cook or Cook’s Helper substilules for the Head Cook, a Custodian
suhstitutes for @ Head Custodian, or a Mechanic Helper substilutes for the Mechanic for more
than ten {10} consecutive days, he/she shall be paid at the first slep, respectively, of the
Head Cook’s, Head Custodian’s or Mechanic’s rate of pay beginning with the eleventh {111
conseculive day.

The High School/Middle School Head Custodian wili receive ar additional fifly cents (S04) per
hour.

Article 15
Fringe Benelits

In order to qualify for benefits there are certain underwriting requirements and other
responsibilities that must be met by the employee and the Beard. The following items are
applicable 1o all insurance benefil coverages unless ctherwise specified,

1. Upon submission of a proper written application form to the Gentral Montcalm Board of
Education Office, the Board shall pay the premiums jor e insurance benefils described
in this Article for those employees wha meet the qualifications stated in this Agreemont.
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10.

An emplayee newly hired by the Baard shall be eligible for Board-paid insurance
premiums, upon acceplance of writlen applications by the insurance carriers, on the firsi
day of the month following the employee's first day of reporting for work .

Changes in family slalus shall be reported by the employee to the Board of Educalion
Office within thirty {30} days of such change. All changes must be submitted in writing on
the proper form. The employee shall be responsible for any overpayment of premiums
made by lhe Board on hisfher bebalf for failure to comply with this Section. The Board will
not be responsible for retroactive premiums because of failure by Ihe employee 1o
compiete forms in a timely manner or meet underwriting requirements .

o ag pay the premium{s} for the mentioned benelit programs wilhin he
neerwriing rules and regulations as set forth by the carrier(s) in the Masler Conlract

To be eligible for the above coverage (or increase in coverage), an employee must he
able to perform "at work requirements” of the insurance carricr before benefits are
eflective

An employee shalt have benefits lerminated on the first day of the month followving
termination of employment except if the emplaoyee is cligitle under the Family amd
Medical Leave Act.

An employee for whom the Board makes monlhly term-lifc insurance premium payments
has @ thirty-one (31) day econversion righl upon termination of employment Any
employee electing hisfher right of conversion in order to keep his/her life insurance in
force must contact the insurance carrier within thiny-one (31} days of his/her fast day ol
employment in order to effectuate this change,

Upon termination of employment, reduction in work hours, dealh, divorce, legal
separation fram spouse, eligibilly for Medicare, or termination of "dependent child”
stalus, an employee, and/or spouse and chiid{ren) may be eligible for temporary health
insurance "continuation coverage” under Federal Law (PL99-272 Title X--COBRA). The
employee, spouse or child{ren} has sixly (60) days from the date of a qualifying
occurrence, to nolify the Board of his/her desire to continue coverage. Continuation
coverage will be at the employee’s expense under the provisions as stipulated in PLS-
272 (COBRA-1986).

All benefils and coverage shall be subject to and condilioned upon preper application hy
the emplayee for coverage and aceeplance of the application by Lhe carrier. All benefits
and coverage shall be subject to and conditioned by the terms and provisions of the
policy and rules and regulations of the carrier. The Board shalt not be obligated o pay
additional, excess or superfluous amounls toward premiums when equal coverage can
be effected by the payment of a single premium.

The Board, by payment of the premiums required for insurance proteclion, shall be
refieved of all liability with respect to the benefits and coverage provided. Disputes
between an employee and the insurance company are not subject to the gricvance
procedure established in this Agreerent.

An employee not eligible for Board paid health insurance may purchase it through the
cnt allowed by the insurance camier. W alfowed, thie
n

peyment at least ten (10) calendar days prior ta the

8Board al the group rate to the oxt

employee must provide the premiur
due date of the premium




B.

Insurance Benelils

1.

Each eligible employee will be enralled in either a PAK A or a PAK B dependent upon the
specific need of the employee. In ihe event an employee is covered by hisfher spouse’s
health insurance plan, he/she will be enrolfed in a PAK B.

For a full-time, 52-week employee, the available plans are:
PAK A

MESSA Choices 11{2P) with a $5/$10 prescription co-payment, $100/$200 deductible

VSP 2 Vision Plan

Della Denlal 8/80/80480 with 51,200 annual maximum for Class [ 1L, and {ll; $1.800
lifetime maximum for Class 1V

510,000 MESSA term life insurance with AD & D

PAK B

VSP-2 Vision Plan

Drelta Dental 8B0/B0/80/30 wilh $1,200 annual maximum for Class |, 1, and 1IF $1,800
lifetime maximum for Class IV

$10,000 MESSA term life insurance with AD & D

$4% cash option in lieu of health insurance

a. For an eiigible schooi-year employee, Lhe avaiiable plans are:
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deductible

VSP 2 Vision Plan

Delta Dental POFFO/70/70 with $1,200 annual maximum for Class i, I, and #I:
$1,800 lifetime maximum for Class IV

§10,000 MESSA term life insurance with AD & D

PAK B

VSP-2 Vision Plan

Delta Dental 70/70/70/70 with $1,200 annual maximum for Class |, It, and 131
$1,800 lifetirme maximurm for Class 1V

$10,0000 MESSA lerm lile insurance with AD & D

$33. /5 cash ophion In lieu ot health insurance

b. A school-year employee is eligible for enroliment in ane of the plans in a. above if
hefshe drives o bus for at least twenty-five (25) hours a week, is a food service
employee scheduled for at least twenty-five (25) hours a week or is a
paraprefessional scheduled for al least thirty (30) hours of work per woek.

Annually the Board will create and maintain a $10,000 podl to be used to reimburse
eligible employees for the $100/$200 deductible under the MESSA Choices Hi (2P)
insurance plan. Employees are required 1o submit appropriaic documentation prior to
June 30 each year. Any halance of this pool reverts back lo the Board at year end. In
the event that it is determined Lhat the pool falls short of covering the deductible far
ehigible employees, the poo! will be increased only 1o the extent needed ta caver lhose
affected employees.




5 & For a fulltime, 52-week employee the Board will provide one hundred percent
(100%) of the premiurmn for either PAK A or PAK B.

b. For a 52-week employee, scheduled to work less than forty (40) but more than
twenty-five (25) hours per week, the Board will provide the pro-rata portion of the
PAK A premium or one hundred percent (100%) of the PAK B premium.

c. For an digible school-year employee, lhe following will apply for PAK A premium
payments:

1) For a single subscriber, the Board will provide eighly-two percent {82%) of the
premium payment.
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premium payment,

3) For athree or more person subscriber, the Board will provide sixty-five percent
(65%) ol the premium paymeni.

d. For an eligible school-year emgployee, the Board will previde one hundred percent
(100%) of the premium payment for PAK B

6. For an employee enrolled In & PAK A that is required to pay a portion of his/her insurance
premium, the amount required from the employee will be payroll deducted over the
schoal-year pay periods. and put into a Section 125 Plan, at the empleyee's option, which
can be used for medical insurance premium payments.

7. The Board shall adupt and administer a cafeteria plan document pursuant to Section 125
of the infernal Revenue Code

8. An eligible employce may elect to waive, in writing, the bealth insurance coverage and
reeceive the indicated cash option under the Section 125 plan. The amount ol the cash
option received may be applied by the employee to a Tax-Deferred Annuity, To elect a
Tax-Deferred Annuily, the employee shali enter into a separale written salary reduction
agreement.

8 All expenses relating ta the implementalion and administration of the Seclion 125 Plan
shall be horne by the Board.

Article 16
No Strike or Interruption of Education

The Asscciation and the Board recognize that sirikes and other forms of work steppages by
employees are confrary te law and public policy. The Assocciation and the Board subscribe to
the principle that differences shall be resolved by peaceful and appropriate means without
interruption of the school program. The Association, therefore, agrees that its officers,
representatives and members shall not, during the term of this Agreement, aulhorize,
instigate, cause, aid, encourage, ratify or condone, nor shalt any employee take parl in any
strike, slowdown or sioppage of work, boycolt, picketing or other interruption of activities in
the school system.

Failure or refusal on the part of any employee 1o comply with the provisions of this Arficle
731 ardi '_ ; { S

shall be cause for whatever disciplinary
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Articla 17
Grievance Procedure

A grievance shall be defined as an afleged viclalion of the expressed terms and conditions of
lhis Agrcement.

The following malters shall not be the basis of any grievance filed under the procedure
culfined in this Article:

I The lermination of services of or failure o re-employ any probationary ermployee.

2. Any matter involving the content of employee evatuation.

3. Any maiier for which there is recourse under State or Federal stalutes.

4 Other limitations as referred e in this Agreement.

The Association shall designate a representative 1o handle grievances when requested by
the grievant. The Board will designate its represenfalive ot Level One, as hercinafier
described, and the Superintendent or his/her designee 1o acl al Level Two, as hereinafter

described.

The term “days’ as used herein shall mean weekdays, Monday through Friday, exclusive of
holidays, Winler Break and Spring Braak.

Awritten grievance, as required herein, shal conlain the following:

1. H shalk be signed by the grievanl or grievants.

7. Hshall be specific.

3. Itshall contain a synopsis of the facts giving rise to the alleged violation.

4. dtshall cite Section{s) or Subsection(s) uf this Agreement alleged 1o have been violated.
5. It shall contain the dale of the alleged vialation.

6. It shail specify the relief requesled.

Any written grievance not in accordance with

imoroner. Such a reia
IMproner, sucn arela

he above requirements may be rejected as

Ane herninafiae
ions hercinalier

inn ghall not extend
Informal Level—An employee or the Assaciation alleging a violation of the express provisions
of lhis Agreement shall within five (5) days of ils alleged occurrence orally discuss the
grievance with hisfher immedtate supervisor in an atternpt to resolve same.

if no resolution is obtained within three {3) days of the discussion, the employee shall reduce
the grievance 1o writing and proceed within five (5) days of said discussion to Format Level
One.

Farmal Level One—A copy of the written grievance shall be submitted to the immediale
supervisor. |he immediate supervisor shall within five (5) days from the receipl of the
grievance render a written decision. If the decision s unsatisfactory, the grievance shall
preceed 1o Formal Level Two within five (H) days of the supervisor's decision.

Formal Level Two—A copy of the written grievance shall be filed with the Superinlendent or
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his/her designee with the endorgsement thereon of the approval or disapproval of lhe
Association. Wilhin five (5) days of receipt of the grievance, the Superintenderd or histher
designee shall arrange a meeting with the grievant and/or the designated Assaciation
Representalive, at lhe option of the grievant, to discuss the grievance. Within five (5) days of
the discussion, lhe Superintendent or his/her designee shall render histher decision in writing,
transmilting a copy of the same to lhe Association Representative, the Board's
Representative at Level One, and place a copy of same in a permanent file in histher office.

If no decision is rendered within five (5) days of the discussion, or lhe decision is
unsatisfactory to the grievant and the Association, the Association shall wilhin five (5) days
appeal same to the Board by filing such writlen grievance along with the decision of ihe
Superintendent with the officer of the Board in charge of drawing up the agenda for ihe
Board's next regularly scheduled Board meeting. Individual employees shall nat have the

gricvance to Formal Level Thr
QUICVanCe 10 roimal Level tniee.

Formal Level Three—Ulpon proper opplication as specified in Level Two, the Board shall
allow the employee or his/her Association Representative an opportunity 1o be heard at the

next regularly scheduled meeting. Within thirty (30) days from the hearing of the grievance,
the Board shall render ils decision in writing. The Board may hold future hearings thereon or
olherwise investigale the grievance provided, however, that in no evenl except with express
writlen consent of the Associalion shall final determination of the grievance be made by the

Board more than thirty (30) duys afler the initiai hearing.

A copy of the written decision of the Board shall be forwarded to the Superintendent for
permanent filing, lo the Board's representative at Level One, and 1o the representative of the
Association.

Formal Level Four—Individual employees shall not have the right te proceas a grievance at
Level Four.

1. If the Association is not satisfied with the disposilion of the grievance at Level Three, it
may, within ten (10) days after the decision of the Board, submit a written request lar
arhitration to the Board representative. If the parties can not mutually agree upen an
arhitrator within ten (10) days of receipt of the request, lhen the Associalion may file for
arbitration in accordance with the rules of the American Arhitration Association.

2. NMeither party may raise a new defense or ground at Level Four not previously raised or
disclosed at other levels. Each party shall submit to the other party not less than three {3)
days prior to the hearing a pre-hearing slalement alleging facts, grounds and defensos
which will be proven al the hearing and hold a conference at that time in an attempt to
sellle the gricvance.

3. The decision of the arbitratar shall be final and canclusive and binding upon employeas,
the Board and the Association. Subject to the right of the Board or the Association to
judicial review, any lawfut decision of the arbitrator shall be forthwith placed into effect,

4. Powers of the arbitrator are subject to the following tirmitations:

a. Hefshe shall have no power (6 add lo, sublract from, disregard, alter or modily any of
the terms of this Agreement.

b. Helshe shalt have no power to change any praciice, policy of ruie uf ihe Board or
substilute his/her judgment for that of the Board as to the reasonablenoss of any
such practice, policy, rulc or any action taken by the Board.

¢. Hefshe shall have no power 1o decide any question that, under this Agreement, is
within the responsibility of the management to decide.
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grievance procedure.

oG proviously bared from the scope of ihe

cu

e. He/she shall not hear more than one (1) grievance at the same time except upon
expressed written mutual consent.

f. He/she shall have no power to order monetary awards or remedies where no wage
loss has been caused by the aclion thal is Ibe basis of the grievance.

g. Arhitration awards or grievance seitlements will not be made retroactive beyond the
dale of the occurrence or non-oceurrence of he event upon which the grievance is
hased.

The fees and expenses of the arbitrator shali be paid by the losing party. All other expenses
shail be borme by the party incurring them, and neither party shall be respansible for the
expense of witnesses called by the other.

Should an empleyee fail to institute a grievance within the time limits specified, the grievance
will not be processed. Should an employee fait 1o appeal a decision within the limits specified,
or leave the employ of the Board, all further proceedings on a previously instituted grievance
shalt be barred except a claim involving a remedy direclly benefiling the grievant regardless
of his/her employment.

The Assaciation shall have no right to initiate a grievance involving Lhe right of an employee
or group of employees without his/her or their express approval in writing thereon

. All preparation, filing, presentation or consideration of a grievance shall be held al times other
than when an employee ar a participating Association Representative is to he at hig/her

assigned duty station, except as authorized by the Superintendent or hisfher designee.

The fime limits provided in this Article shall be strictly observed but may be extended by
writen agreement of the parlies.

Upon expiration of this Agreement, any claim or grievance arising prior 1o 1he expiration of
this Agreemenl may be processed through the grievance pracedure until resefution.

Nething cordained herein shall be construed to prevent any individual emptoyee from
presenting a grievance and having the grievance adjusled without the intervention of the
Associalion, if such an adjusiment is not inconsisient with the terms of this Agreement,
provided the Association has the opporiunity to be present at such adjustment

Article 18
Miscellaneous

The parties acknowledge that during the negotiations which resulted in this Agreement cach
had the uniimited right and opportunity to make demands and proposals with respect to any
subject or matler notl removed by law from the area of collective bargaining, and that 1he
understandings and agreements arrived at by the parties afler the exercise of that right and
oppartunity are sel forth in this Agreement. Therefore, the Board and lhe Association, for the
life of this Agreement, each voluniarily and ungualiliedly waives the right, and each agrees
that tho other shall not be oblfigated to bargain collectively with respect to any subject or
matter refesred to or covered in this Agreement, of with respect 1o any subject or malter not
specifically referred te or covered in lhis Agreement, even though such subject or matter may
not have been within the knowdcdge or contemplation of eilher or both of the parties at the
{ime that they negotiated or signed this Agreement.
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This Agreement constitutes the sole and entire existing Agreement between the parties and
supersedes all prior practices, whether oral or written, and expresses all obligations of, and
resirictions imposed upon. ihe Board and ihe Association. This Agreement is subject o
amendment, alteration or addition anly by a subsequent written agreement betwecn, and
executed by, the Board and the Association. The waiver of any breach. term or condition of
this Agresment by cither party shall not consttute & precedenl in the future enforcement of all
ils lerms and conditions.

If any provision of this Agreement or any application of this Agreement to any employee shall
be found contrary to law, then such provision or appfication shall be deemed nuwl and void,
but all ather provisiors or applications shali continue in full force and effect; furthermore, the
provisions of such law shall supersede, 1o the extent of the conflict, the provisions of this
Agreement and govern the relation of the parties hereunder

Articte 19
Duration of Agreement

This Agreement shall be effective the 24™ day of November, 2008 and continue in effesl until
June 30, 2011.

In witness thereof, lhe parties have caused this Agreement o be execuled by their duly
authorizcd representatives this 24™ day of Novembwer, 2008,

o the Joard i-or the Association

1\
Ay Baptye Py ELL AN

President President '

. Vice Prosident

RWMW S Uﬁk\l/\

Secreary

O

f Negotiator ’ Cligf Negotiator




Memorandum of Agreement
Re: Jointly Approved Tax Sheitered Annuity Plans

THIS MEMORANDUM OF UNDERSTANDING is entered into this 24™ day of November, 2008,
by and between the Board of Education of the Cenlral Montcalm Public School, and the Central
Montealm Educational Support Personnel Association—-MEANEA for the purpose of addressing
Tax Sheltered Annuity 403(b) plans.

Whereas, the Board and the Association are parties 1o a collective bargaining agreement which
provides for payroll deduction for bargaining unil members to parlicipate in tax sheltered annuity
plans jointly approved by the Board and the Association; and

Whereas, the Board and lhe Association have reached agreement with ruspect to those tax
sheltered annuily plans jointly approved for participation by bargaining unit employees through
payroll deduction;

Effeclive January 1. 2009, the Board and the Association hereby agree and stipulate to the
faltowing:

1. Revised IRS 403{b) regulations require the Board fv undertake substantial plan

document and ﬁnmht:nnr-n rasnonsibilities for 402(0) retirement arrangements provided to

G COf 16e raspor Aol el

district employees

The Board will offer bargaming unit employees the oppertunity 1o participate in fax-
sheltered annuity plans in accordance with the districl's 403(b) plan document. Approved
tax-sheltered annuity vendors for bargaining unil employee participation via payroll
deduction are: Variable Annuity Life Insurance Co., Prudential Asset Management Co.,
and Eguitable Life Assurance Society.

The setection of tax sheltered annuity plans in which bargaining unit employees may
participate by payro# deduction shall be limited 1o those tax sheltered annuity plans jointly
approved above, except for bargaining unit employees conlinuing their participation n the
tax sheltered annuity plans in which they previously participated by payrolt deduction
prior to Septernber 1, 2000,

Bargaining unii empivyees who have pariicipaied in iax sheilered annuily prans
previously approved for payrult deduction, other than those jointly approved plans
designated above, may continue to participate in the previously selected tax sheltered
annuity plar by payroll deduction until such participation is lerminated by the bargaining
unit employee, terminated by the tax-sheltered annuity plan, or terminated because lhese

companes do not meet IRS regulalions. %WM
For lr(é}\ssocn!lon

LY /2] /’/’[/’ of

Date ’ Date

o

L/

2%




MEMORANDUM OF UNDERS FANDING
BETWEEN
CENTRAL MONTCALM PUBLIC SCHOOL
AND
CENTRAL MONTCALM EDUCATION SUPPOR'T PERSONNEL ASSOCIATION —
MEA/NEA

THIS MEMORANDUM OF UNDERSTANDING is entered into this 247 day of
November, 2008, by and between the Board of Education of the Central Montcalm Public
Schoot and the Central Mentcalm Edueation Support Personnel Assaciation — MEA/NEA

for the purpose of defining additional authorized use of personal days under specificd
circumsiances.

t. Iris agreed that, jn the evenl thal the school district 1s closed for more than five
(5) days due Lo inclement weather, staff members mav use a maximum of three
(3) personal business days, chargeable to accumulated sick leave, provided that
those personal business days are stil] available to them. These davs may only he
uscd for inclement weather days in excess of the initial five (5) days.

It is forther agreed that this provision is available to staff members for the duration of the
CMESPA contract.

For the Disinict \ 7

Date

- St Sy o /7/////06)/




Appendix A

Salary Schedule
Step 2008-09 2009-10 2010-11
HEAD CUSTODIAN P $15.50 $15.81 $16.13
OR HEAD GROUNDS Pz $15.66 $15.97 $16.29
1 $15.81 $16.13 $16.45
2 $16.47 $16.80 $17.14
3 $17.11 $17.45 $17.80
4 $17.74 $18.09 $18.46
CUSTODIAL - P $10.88 $11.10 $11.32
SECURITY Pz $11.05 $11.27 $11.50
1 $11.21 $91.43 $11.66
: $11.80 $12.04 $12.28
3 $1239 . $12.64 $12 89
4 $12.95 $13.21 $13.47
5 $13.57 $13.84 $14.12
6 $1417 $14.45 $14.74
7 $14.75 $15.05 216.30
8 $15.30 $15.61 $15.92
GROUNDS HELPER P1 51068 $11.10 $11.32
P2 $11.05 $11.27 $11.50
1 $11.21 $11.43 $11.66
2 $11.80 $12.04 $12.28
3 $12.39 $12.64 $12.89
4 $12.95 $13.21 $13.47
5 $13.57 $13.84 $14.43
i $14.17 $14.45 514.74
7 $14.75 $15.05 $15.35
& $15.30 $15 61 $15.92
HEAD COOK #1 §12.59 $12.84 $13.10
P2 §12.76 §13.02 $13.28
1 $12.91 $13.17 $13.43
2 $13.54 $13.81 §14.00
3 $14.17 $14.45 $14.74
4 $14.79 $15.09 $15.39




COOK'S HELPER

ASSISTANT COOK

PLANT MAINTENANCE

BUS MECHANIC
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$8.32
£8.70
$9.03
$9.46
$9.58
$10.29
31072
$11.15
$11.57

$8.70
$8.87
$9.03
$9.59
$10.19
$10.81
$11.36
$11.92
$12.55

$15.18
$15.37
81550
$16.56
$17.65

$18.69

$15.16
$156.32
315.50
516.56
517.65
$18.69

$i0.27
310.46
51061
$11.05
$11.44
$11.86

$8.49
$8.87
$9.21
$9.64
$10.08
$10.50
$10.03
11 37
$11 80

$8.87
59.05
bo.z21
$0.78
$10.39
511.03
81152
§12.16
$12 80

$10.48
$10.66
316.82
$14.27
$11.67
$12.10




SCHOOQL BUS DRIVER Pt
P2
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PARAPROFESSIONAL P1
P2

1

2

3

4
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MEDIA CENTER P1
CLERKS P2

1

2

3

4

5

6

7

$11.52

a4 no

$11.67
$11.85
$13.94
$14.41
515.68
$16.92
$18.20
$19.47

$9.06
$9.21
$9.35
$9.85
$10.30
$10.72
$11.19
$11.61
$12.08

$9.21
$9.235
$9.85
$10.30
$10 77
$11.19
$71.61
$12.08
$12.66

$11.75
$11.80
$12.09
$13.40
$14.70
$15.97
$17.26
$18 56
$19.86

$9.24
52.39
$5.54
$10.05
$10.51
$10.93
$11.41
$11.84
51232

5939

$9.54
$10.05
£10.51
$10.93
F11.44
511.84
$12.32
$12.0%

After compleling ten (10} vears of continuous employment with Central Contealm Pulilic Schools
Lonicam Public SCnoois. an

..... UOUS Moy

employee W‘Ill receive an additional $.50 per hour longevity payment. After compleling twenty (20)

vaare nf contin 11 amnlnumnnl

Years of ¢of

ith CRDS A areslause il soeanion oootlbae o i

PP AN o

U QMmpieyr 3, AN CIIOYOS Wi TOCEIVE BRGINGT S0UitDNal .10 per

hour longevity. M is the responsibility of each employee 1o notify Central Office, in writing, at feast
Iwo weeks prior to their anniversary date that they are eligible for Ihe fongevity increase. If a
suppaort staff member fails te notify Central Office, the change wili be made on the next payrol

processed after Central Office is notified of the change.

511.09
§i2.i4
§12.33
$13.67
514.99
$16.29
$17.60
$18.94
$20.26

£9.43
$9.58
3973
£10.25
$10.72
$11.15
$11.64
$12.08
$12.57

$9.58

$9.73
$10 25
$1a 77
$11.15
$11.64
$12.08
$12.57
$13.17




