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AGREEMENT

This Agreement is enfered into this 17th day of November, 2008, by and between the Central Montcalm
Public School District of Stanton and Sheridan, Michigan, hereinafter called the "Board”, and the Central
Monicalm Educalion Association MEA/NEA, hereinafter called the "Association”.

WITNESSETH

WHEREAS the Board ang the Association have a statutory cbligation, pursuant io the Michigan Public
Employment Relations Act (PERA}, to bargain in good faith with respect to wages, hours and cther terms
and conditions of employment, and

WHEREAS the parties, following extended and deliberate professional negotiations, have reached certain

understandings, it is hereby agreed as foifows:

ARTICLE 1
Recognition

A. The Board hereby recognizes the Associalion as the exclusive bargaining representative, as definad
in PERA, for all professional personnegd holding a teaching position inchrding persennel on tenure and
probation and inciuding librarians, counselors, speech therapists, and social workers, but excluding
the Superintendent, Assistant Superintendent, Administrative Assistants, Pringipals, Assistant
Principals, office and clerical employees, shared fime vocational instructors, paraprofessionals,
substifute teachers, communily education personnel and all others employed by the Board. An
administrator who is employed as a part-time teacher shait be excluded from Assaciation membershin
and representation in the bargaining unit

B. The ferm "Teacher” when used in the Agreement shall refer to all employees represerded by the
Association in the bargaining unit as defined in A above,

€. The Board agrees not to negotiate with any teacher's organization other than the Association for the
duration of this Agreement.

0. A bargaining unit member not subject to the provisions of the Michigan Teacher Tenure Act shall
serve a probationary period of the same length as newly certified teachers under the provisions of the
Act.

ARTICLE 2
Association Rights

A. The Association and its members may use available school buiding facilities for meetings at
reasonable hours when those facililies are not otherwise in use for school purposes. The Association
and its members shall be provided reasonable access to and use of the e-mail systemn and available
telephone, facsimile, duplicaticn, audio visual, compuler, printer and scanner equipment for
conducting business of the Association when such is not otherwise in use for school purposes and at
times that do not imterfere with the professional duties and responsibilities of teachers The personal
offices of administrators and eguipment in the personal offices of adminisérators are excluded from
the facilities and equipment available for Association use. Use of District computers and the District e-
mail system by the Association is subject, in all respects, to the acceptable use palicy of the District,
The District may require the Associstion to reimburse it for any fues, charges or costs assessed to the
District related to the Association's use of the District's equipment and/or &-mail system.



B. The Board agrees to furnish to the Asseciation, in response to written requests, available information
that is relevant and necessary io the performance of its obligations for representation of the
bargaining unit in grievances and collective bargaining as required by faw. The District may require
the Association fo pay the costs for providing such information according to the caleufation of casts lo
provide mformation to a requesting party under the Michigan Freedom of Information Act.

C. If a new extracurricular position is created by the Board, representatives of the Board will meet with
representatives of the Association to negotiate compensation for the position. Said meeting shall
accur within two (2) weeks of the creation of the position or at a time mutually arranged by the
reprasentatives.

ARTICLE 3
Board Rights

A Subiect to the provisions of this Agreement the Board, on its own behalf and on behalf of the electors
of the District, hereby relains and reserves upon itsell, all powers, rights, authority, dulies and
sesponsibilities conferred upon and vested in it by the laws and the Constitution of the State of

Michkinan and of the Unitad States including Byt not limited to the follawina fhie CTobt o
Michigan, and of the United States, including but not limited to the following, the right tor

1. Executive management and administrative contro! of the schoo! system and its properties and
facilities, and the school aclivities of its employees;

2. Hire all employees and, subject o the provisions of law, determine their qualifications and the
conditions of thewr continued employment, or their dismissal or demction; and promote and
transfer alf such employees;

3. Establish grade levels and courses of inslruction, including special programs, and provide for
athletic, recreational and social events for siudents, ail as deemed necessary or advisable by the
Board,

4. Review and appreve all lhe means and methods of instruction, the selection of textbocks and
olher teacher materials, and the use of teaching aids of every kind and nature;

5. Determine dufies, responsibilities and assignment of teachers with respect to class schedules,
hours of instruction, noa-teaching schaol activities and administrative activities.

B. The exercise of the foregoing powers, ithe adoption of policies and the use of judgment by the Board
shall be limited only by the terms of this Agreement, the Constitution and laws of the Siate of
Michigan, ard the Constitution and laws of the United States.

ARTICLE 4
Professional Dues or Fees and Payrolt Deductions

A. Regarding assessments on the par of the Association, the Board agrees to payroll deduction for
NEA, MEA and CMEA dues, with deduction to be done over the first twenty (20) pays of the school
yzar provided that the payrelt clerk is provided with signed authorization cards requesting such
deductions.

B. Upen written request hy a teacher, payroll deductions shall be made for MESSA health insurance,
MEA Financial Services tax sheftered annuities, MEA Financial Services mutual funds, the Monicalm
Public Employees Credit Union, United Way of Monicalm County, Gentral Montcalm Community
Foundaticn and any other purpose mutually agreed upon between the Board and the Association.
Naur~ll AdodA irmtimnn far bave nbalbacnd e o atall b e fas Flason ol 3ok [—

T ﬂ‘!‘lU" GEOUCToNS 105 aX-sneneren DIIIIUIlleb SHAl BE Taun iun uvivao pians jUIIIUy dpplUVEu U)' Uih‘
Board and the Association for participation by bargaining unit members.

1. Revised IRS 403(b) regulations, effective January 1, 2009, reguire the Board to underake
substantial plan document and compliance responsibitities for 403(b) retirernent arrangements
provided to district employees.
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The Board will offer bargaining unit employees the opportunity to participate in tax-sheltered
annuity plans in accordance with the district's 463(b) plan document. Approved tax-sheltered
annuity vendors for bargaining unit emplovee participation via payroll deduction are:  Variable
Annuity Life insurance Co., Paradigm (fermerly known as Prudential Asset Management Co.),
and Equitable Life Assurance Scciety.

The selection of tax-sheflered annuity plans in which bargaining unit employees may participate
by payroll deduction shall be limited to those designated above except for bargaining unit
employees continuing their participation in the tax-sheltered annuity plans in which they

- previously pariicipated by payroll deduction prior to September 1, 2000, These employees may
continue to participate in the previcusly selecled ptans unfit such participation is terminated by the
bargaining unit employee, terminated by the tax-sheltered annuity plan, or terminated because
these companies do not meet IRS reguiations.

C. Each bargaining unit member shall, as a condition ¢f employment, on or before thirty (30) days from
the dale of commencement of duties or the effective date of this Agieeiment, whichever is iater, join
the Associafion or pay a service fee lo the Association equivalent to the amount of dues uniformfy
required of the mermbers of tha Association, less any amounts not permittsd by law. The Gargaining
unl member may authorize payroll geduction for membership dues or service fees, as is applicable.

No bargaining unit member is required to become or remain a member of the Association as a
condition of employment Bargaining unit members who elect not lo become members of the
Association are required o pay a reduced service lee to the Association equivalent to histher
proporlivnate share of Associalion expenditures ihat are necessary 1o support representationat
aclivities in deaiing with the Board on labor-management issues.

In the event that a bargaining unit member does not remit membership dues to the Associzlion or
does not pay the service fee directly to the Association (or authorize payment of membership dues or
the service foe through payroll deduciion} the Board shall, pursuant to MCLA 408477, MSA
17.277(7), and at the request of the Association, deduct the service fee from the bargaining unit
memhber's wanss and remit same o the Associaiion under the due process procedures provided
below.

1. The procedure in all cases of non-payment of the service fee shall be as follows:

a. The Association shall notify the bargaining unit member of non-compliance by cortified
mail, return receipt requested.  Said nofice shall detail the non-compliance and shail
provide ten (10) days for compliance, and shall further advise the recipient that a request
for wage deduction may be filed with the Board in the event compliance is not effected.

b. IF the bargaining unit member fails to remit the service fee or authorize deduction foy
same, the Association may request the Board lo make such deduction pursuant to
paragraph A above.

. The Board, upon receipt of request far involuniary deduction, shall provide the bargaining
unit member with an opportunity for a due process hearing. This hearing shall address
the question of whether or not the bargaining unit member has remitted the service fee to
the Association or authorized payroll deduction of same. Additionally, the bargaining unit
member may request that the Board withhold or suspend involuntary wage deduclion due
o any asserted legal infirmity with the Association’s iernal procedures by which
bargaining und members may protest the calculation of the agency shop/service fee
which is alleged to be not properly chargeabie to bargaining unit members who elect not
to become members of the Association,

d. Payrall deductions made pursuant o the procedure outlined above shail be made in
equal amounts as nearly as may be from the paychecks of the bargaining unit member
so affected.




Nething in this Articie shall be interpreted or applied to require deduction of employee contributions to
pelitical action or other similar funds of the Association or its affiliates.

Pursuant to Chicago Teachers Union v Hudson, 1068 S Ct 1066 (1986), the Association has
established a policy regarding "Objections to Political-ldeclogical Expenditures — Administrative
Procedures”. That Policy, and the administrative procedures (including the timetable for pavment)
pursuant thereto, applies only to non-Association bargaining unit members. The remedies set farth n
that Policy shall be exclesive, and unless and untit such procedures (including any administrative or
judicial review thereof) shall have been availed of and exhausted, ne dispute, claim of complaint by
such objecting bargaining unit member concerning the application and interpretation of this Article
shall be subject to the grievance procedure set forth in this Agreement.

Due to certain requirements established in recent Court decisions, the Association represents that the
amount of the fee charged to nen-members, along with other required information, may not be
available and transmitted to non-members until mid school year (December, January or February).
Cansequently, the parties agree that the procedures in this Article relating to the payment or non-
paymient of the representation fee by non-members shall be activated thirly {30) days foiiowing the
Association’s notdfication to non-members of the fee for that given school year.

. The Association wili cerlify at least annually to the District, fifteen (15) days prior to the date of the
first payroll deduction for professional fees and at least fitieen (15) days prior to the date of the first
payroll deduction for service fees, the amount of said professional fees and the amount of service fee
to be deducied by the Board, and thal said service fee includes only those amounts permitted by this
Agreement and by law.

The pariies agree to cooperatively discuss and exchange information regarding the Assodiation's
service fee collection and objection procedures. The Association agrees, upon request from the
Board, to provide the Board for ils review a copy of the Associalion's current “Policy and
Adminisirative Procedures Regarding Cbjections o Politicalldeological Expenditures” together wilh a
copy of all materials annually dislributed by the Association and its affiliates 1o bargaining unit
members who choose not to join the Assaciation andfor 1o object to the service fee.

The Association further agrees to cerdify to the Board that the Association and its affiliates have
complied with the above policies and administrative procedures pricr to requesting enforcement of the
service fae obligation contained in this Article.

Furlher, the Association agrees to promptfy nofify the Board in the event a Court order, an Order of
an administrative agency, or arbitration award is rendered restricting the Association from
implementing its agency fee objeclion policy or from charging or allocating any of the Association’s
expenditures to bargaining unit members who choose not to join the Assockation. In the event of the
entry of such an Order or arbitration award, the Board shall have the right to immediately suspend
involuntary wage deduction under this Adicle and shall promptly give notice of any such dacision to
the Association.

In the event that the Assaciation fails to provide certification or information as called for in this Article
above, the Board shall have the right, upon one week's aotice to the Association local Presigent, to
discontinue al! involuntary dues deductions for representation service benefit fees contained in this
Article until such time as the Association has fully complied with the provisions of this Arficle

A bargaining unit member who, because of sincerely held religious beliefs or due to adherence to
teachings of a bona fide religion, body or sect which has histerically held conscienticus objection to
joining or supporting fabor organizations shall not be required to join or maintain Association
membership or otherwise financially support the Association as a condition of employment. However,
such bargaining unit member shall be required, in liev of periocic dues, service fees and/or initiation
fees, to pay sums cqual to such amounts o a non-religicus chartable fund exempt irom laxation
under Section 501(c)(3} of the Internal Revenue Code. Donation shall be made to one of three such
charitable ornamzations as mutually desionated by the Board and the Associalion.

The Association shall indemnify and save the Board harmless against any and all claims, demands,
suits, or other forms of liability which may arise out of or by reasen of aclion taken or not taken by the
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Board in reliance upon information furnished to the Board by the Association in the course of
enforcing this Secticn. Further, the Association agrees to indemnify and save the Board of education
of the Central Monicalm School District, the individual members of its Board of Education, and
individual administrators, harmless against any and all claims, demands, costs, suits, rlaims for
atiorney fees or other forms of liability as well as all Court and/or administrative agency costs that
may arfse out of or by reason of, action by the Board or its agents for purposes of complying with tha
union security provisions of this Agreement. The Association also agrees Lhat neither it nor its
affiliales will in any proceeding asseit that 1he defense or indemnity provisions of this Article are either
uneniorceable or void.

With respect to all sums deducied by the Board, pursuant to authorization of the employee, whether
for professional dues or service fee, the Board agrees promptly to disburse said sums upon direction
of the Association.

The Association agrees to indermnnify and save the Board and each individual school board member,
harmless against any and alt claims, demands, costs, suits, or other forms of Kability including back

pay and all court or adminisiralive agency ¢osts that may arise oul of or by reason ci, aciion by the
Board for the purpese of complying wilh this Agreement.

ARTICLE 5
Teaching Hours

Both the Board and the Association recognize that teachers are professionals and as such have an
obligation to meel the needs of the students, their parents, the community at jarge and the school
district. Communication with students and their parents as to the expectalions of the teacher and the
schoal district 15 necessary both io ensure the advancement of learsing as well as the orderly conduct
of the students. Partcipation in meetings with parents to discuss the progress of thair children is
sometimes necessary either in a group or individual setting in order o enhance the abllity of the
students o feach their maximum learning polential. Participation in professional activities for the
teacher is one of the methods by which the teacher can imprave his/her ability to influence the
learning of studsents.

1. The normal workday shall not exceed seven hours and thirty-five minutes (7hours and 35
mirutes) and shall include a thirly (30) minute duty-free lunch period. While this provides for the
hasic {eaching day. the Association and Board recognize that each teacher may have cther
professional responsibilities to the students and to the District,

2. In addiion to Lhe normal workday, the building administralor shall be aHowed to extend the
workday by up to thirty (30) minutes for a building staff meeting. Sai¢ meeting may be held efther
before or after the schoal day once per week, except if an emergency woukd require an additionat
meeling. The meeting shall be for no mare than forty-five {45} minutes. Attendance at building
meefings is compulsory and release from this obligation must be obtained orally from the building
principal.

1. Up to four {4} evening meetings, which shall not exceed a total of twelve {12) additionz! hours,
may be required per school year. Said evening meetings shall not extend beyond ©:00 pm. A
schedule of these meetings shall be provided no later than the first day of school except if a
meeling is to ocour prior to the start of school or within the first two (2) weeks of school in which
case at least a ten (10) day nolice shall be provided. In the event a meeling has to be
rescheduled, the reschaduled time and date shall be provided to teachers at feast five {5)
workdays in advance of the rescheduled daie.

2, If a fifth evening meeting for a building 15 scheduled, the affected employees will be given the
aflernoon of conference week, when students are not in session, off in exchange.

School calendars for the respective schoot years of this Agreement shall be set forth in Appandix
C and shalf consist of student attendance days and teacher duty days as designated.




n

1. The parties agree to adhere fo the requirements of attendance set forlh in the school calendars
found in Appendix C. Furthermore, teachesrs will work all days andfor hours of student instruction
and professional development required by law for the District to receive full payment of state
schoal aid for each scheol year for the annual salary specified in Appendix A If school is
canceled due te inclement weather or other conditions, teachers shall not be required to report to
work, bul all days andfor hours lest and required to be made up for the District to receive full
payment of state school aid will be made up at the end of the school year. Students shall be
scheduled to atlend all such make up days and/or hours.

2. When the length of the instructional day for students on the early schedule is shortened by Riteen
{15} minutes {or less} in arder to provide additional ime to maintain the bus schedules for the
second ruh, teachers will work their normat contractual day.

3. When it becomes necessary ta shorten the insiructional day for students on beih the early and
later schedules due to inclement weather, or other conditions, teachers will be released from their
duties immediately after the students are foaded on the buses. If all buses are not ready for
loading, teachers will remain undii aii bui iwo (2} buses have been ioaded.

m
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ement be required 10 supeivise outside playgiound duly and nside recess,

enlary teachers will no
when scheduled
A leacher engaged during the school day in negotiations on behalf of the Association with any
representative of the Board or participating in any professiceal grievance negotiations shall be
released from regular duties without loss of salary.

The Board shall provide three (3) leave days during which time officers or represeniatives of the
Association shall be released fram regular duties without loss of salary for scheduled MEA meetings.
Ne mwore than two (2) of these days can be used by the same individual per school year.

1. At the secondary level, teachers will receive a period to be used for classroom preparation
purpases unless otherwise permitted by the building principal.

2. At the elementary fevel, teachers will receive a pericd to be used for classroom preparation
purposes uniess otherwise permitted by the building principal. The elementary preparation
periods shall be as follows:

a.  An average of two hundred thirty-five (235) minutes per weck during the student instructional
day, which will nct be subdivided into units of fess than fifteen (15) minutes, will be reserved
for gach teacher to be used for classroom preparation with no responsibility of student
SUPErvISIan.

b. The schaduling af preparation time shalf he hased on a five (5) day weelk, seven hours and

thirty-five minute (7 houwrs and 35 minutes) workday.

1. When requested by a building principal, or hisfher designee, a classroom teacher who agrees to
supervise or substitute teach ancther class during his/her assigned preparation time shall be paid
according to Appendix B, Section C., 3. or 4., or may accumulate compensalory ime.

2. Secondary teachers accumulating four (4) blocks of compensatory time in a four-{4) block
scheduie or eight (8) bfocks of cormpensatory time in an eight-{B) block schedule shall be entitied
to & compensatory day.

3. Elementary leachers who accumulale three hundred sixty (360) minutes of compensalory time
shall be entifled 1o a compensatory day.

4. Compensalory dayis) shall be used according to the provisions of Arlicle 9, Section A,

5. a. Teachers who are available shall be solicited on a rolaling basis for the particular hour or
session of need.




b. In the event there is nobody willing to assume supervision, the building principat, or histher
designee, shall assign an available teacher for the hour or session of need, Said use of non-
velunteering teachers shall be done onty when necessary and shail be done on a rotation
basis of available teachers.

& Non-classroom teachers shall be “assigned” a preparation peried for the purposes of 1. through
5. ubrove at the siari of each semester.

7. Any compensatory time earned or carried into the last fen {10) days when school is in session
shall be paid lo tha teacher before July 1 according to the Appendix B, Section C., 3. or 4.
appropriate rate.

K. inihe event tha! a teacher is requested, and agrees to teach a before-school/after-school class, or an
evening ciass, in liew of an equivalent amount of scheduled minutes of his/her teaching assignment,
then all other teaching expectations will remain the same.

L. Ifin the event a teacher is requested, and agrees to work days in a flexible calendar scheduls, in ficu

of days in lhe nosmal schoot calendar, then all other teaching expectations will remain the samme.

It shall be the intent and effort of the building principal when assigning duties to do so on an equitable
and even basis

ES

N. A teacher employed less than full time shall attend parent-teacher conferences, staff meetings,
evening meetings, recortd days, and professional growth and school improvement activiies, including
those scheduled on eaily release days. Professionat growth and school improverment activities shall
bie defined as those in which all staff members in the buiiding are required to participate.

ARTICLE &
Teaching Conditions
Becavse the pupiteacher ratic is an important aspect of an efleciive educationai program, class size
should be lowered whenever possible 1o meet the following suggested standards:

Elemenlary Building Ratio 25-1
Secondary Building Ratio 27-1

ARTICLE 7
Vacancics, Promolions and Transfers

A Whenever a vatancy arises, the Superintendent shall notify the Association President in writing and
publish natice of same to staff in no less than five {5) school days before it is filled. A vacancy is a
newly created posilion or a current position in the bargaining unit, which the Board intends o fit,
wilicii ivas become open due to transter, dealh, refirement, resignation or disrnissal of a bargaining
unit member.

B. The Association recognizes that when a vacancy cceurs dusing the school year it may be difficult io
fill it from within the District withou! undue disruption to the exisling instructionat program. If the
Superintendent in histher reasonable judgment so determines, such a vacancy may be filled on a
temporary or tentative basis until the end of the current school year al which time the position will be
considered vacant.

C. Whenever a vacancy occurs during the normal summer months when school is nat in session, lhe
following procedure shall be followed:

1. A teacher with specific interests in possible vacancies wilt notify the Superintendent, in writing of
his/her interests during the last week of schoot and shall inciude an e-madl ar summer postal
adidress.




Should a vacancy occur, the teacher(s) who have expressed an interest in said pesition or a
simifar position shall be contacted by the Superintendent's office and notified of the vacancy.

The teachar(s) so notified shall have the responsibility of contacting the Superintendent indicating
hisiher interestin said position within a posting peried of six (6) calendar days.

D. Ateacher who accepts an administrative position with the District wilt retain the rights he/she accrued
under this Agreement as a teacher for a period of three (3) years from the date on which the Board of
Education toak action to appoint the teacher to the position.

E. In order to receive or retain an assignment under this Agreement, a teacher must meet all applicable
standlards dor a highly qualified leacher under the No Child Lef Behind Act, inciuding the NCLB Finat
Regulations, 34 CFR Subsection 200.65-200.56, and the Michigan Definition for Identifying Highty
CQualified Teacherss, as approved by the State Board of Education.

ARTICLE 8

lliness
A. Sick Leave

1 Sick leave may be used for the iliness. injury or disability of a teacher that necessitates the
teacher's absence from work.

2. Ful-time teachers shail be granted ten {10} days sick leave with pay each year accumulative to
one hundred forty-five (145) days.

3. Part-time teachers shall be granted sick leave days on a prorated basis.

4. The Board shak furnish each teacher with a written statement by October 1 of each school year
setting forth the lotal sick leave days accumulated.

5 Ateacher may use up to a fotal of ten {10) sick leave days per contractual year as follows:

a. for lhe purpose of providing adull care to a member of his/her immediate family who resides
in his/her househcid where such care is required because of the sickness or injury of such
parson, ar

k. for the purpose of providing adult care or attention to a member of hisfher immediate family
who does not reside in hisfhes household in the case where such person is hosprtalized or
bed-ridden in a life threatening siluation by sericus iliness or serious injury, or

¢. inthe case of the death of a member of the teacher’s immediate family.

6. A teacher may use up to three (3) additional sick leave days per contractual year to attend the
funeral of a member of the teacher’'s immediate family, an aunt, uncle, brother-in-law or sister-in-
faw.

7. Forpurpose of 5. and 6. above, “immediate family” means a brather, sister, spouse, child, parent,
parent-inlaw, grandparent, grandchild, stepbrother, stepsister, stepchild, or stepparent.

B Sick leave will be recorded in units of one-guarter {14} hour,

8. 1. There shall be a commen sick leave bank administered by the Association President and the

Superintendent or their designees. When the number of days in ihe bank is reduced io three
hundred {300) or fewer, each teacher shall, at the beginning of each contractual year thersafter,
coniribute two (2) of histher days to the bank until the number of days in the bank reaches three

hundred one (301} or more. Each part-time teacher shall contribute one (1) of histher days.




2.

Teachers who have exhausted their accumulated sick leave and have been absent five (5}
cunsecutive workdays in addition thereto, may request withdrawals from the common bank
provided there are sufficient days available in the bank. Wilhdrawals shal! be authorized bry
mutual consent of the Asscciation President and the Superintendent or their designesg

For purposes of administering the common bank, the withdrawal of days shall be limited 1o the
following conditions:

a. For all sick days claimed from the common bank, the teacher must have a physician's
statement verifying the illness or disability, A second medical opinion may be required at the
Board's expense.

b.  To maintain common bank coverage, a teacher must appiy for L TD insurance coverage on or
befere sidy (60) calendar days after he/she began histher absence.

c. Common bank benefits will terminate when the leacher has met the eligibility requirements

for long-term disability rance coverage, as defined by the insurance provider.

By Qctaber 1, the Board shall notify the Association President of the number of accurmulated days
in the common bank.

ARTICLE 9
PersonaliCompensatory Days or Jury Duty

A. Personal/Compensatory Days

1.

Al the beginning of every school year, each teacher shall be credited with three {3) perscnal
days, which, if used, will be deducted fram sick leave.

A personal day or @ compensatory day may be used for any purpose at the discretion of the
igacher. A teacher pianning fo use a persenai day of a compensatory day shall notify his/her
principal at least three (3) days in advance except in cases of Eemergency.

Neither personal days nor compensatory days shall accunwlate from year to year.

Upen approval of the building principal, accumulated compensatory time and personal time may
be used in units of one-quarler (174) hour.

A. The teacher requesting the use of compensatory/personal time must do so at least three (3}
days in advance, except in cases of emergency, and must make arrangements with another
teacher to provige the necessary substitute coverage for histher classroom

B. Compensatory time used in full <lay or half day incremants will be based on the student day

C. Compensatory time used in less than haf day increments shall be based on the teacher work
day.

It shall not be permissible for a feacher to utilize personalicompensatory days during the First ten
{10} days when school is in session, the last ten (10) days when school is in session, on days of
parent-teacher conferences, professional development days, early refease days, examination
days, or record days except a personal day may be used to attend a feneral at any time.
Exceplions to the limdations may be made by the Superintendent in the event of a family
BM&rgency or crgis sivation.

The number of teachers permitted to use such leave on any given date shall be fimited to |he
Tollowing number of teachers from each huilding:

a. High SchoolMiddle Schoo! 4
b. Sheridan Elementary 2




c. Stanton Elementary 2
d. Central Montcalm Upper Elementary 3

B. Any fuli-ima teacher called for jury duty during school hours will receive the difference hetween
his/her narmal daily rate of pay and histher jury duty pay for the length of time he/she is required ta be
on jury duty. The voucher musl be presented to the Superintendent or payroll clerk.

ARTICLE 10
Leave of Absence

A Upon written request of a leacher, the Board may grant a leave of absence for a period riot to exceed
one (1) year subject to renewal at the discretion of the Board. Said feave shall be without salary,
without fringe benefits and with no loss of previcusly accumulated seniosity. Said teacher shali be
returned to a posilion for which hefshe is certified and qualified upen return from the leave, subject to
cther applicable provisions of this Agreement.

B. Disability Leave

1.

o

A teacher who is disabled and has eilher exhausted his/her sick leave or opts not to utifize histher
sick leave for the period of disability shall be granted an unpaid disability leave for a period not to
exceed one (1} year, renewable at the discretion of the Board

In ordar to provide for conbinuity within the classroom between pupil and teacher, the teacher who
anticipates a disability shall, within thirty (30) gays of the requested beginning date of leave,
except in an emergency, submit a written request for leave to the Board. The written request shall
specify the dale that the teacher desires to commence leave as well as a statermnent by his/her
physician, or psychiafrist in the case of mental disability, that there is no” medicat/psychiatric
reason why the teacher cannot continue to perform the essential functions of the position he/she
holds until the beginning date of the leave. The Board reserves the right to require the teacher
who is requesting the leave to furnish evidence from histher physician/psychiatrist that the
teacher is able to perform the essentiaf functions of the position he/she holds in the event a
question arises as to the teacher’s ability to perform the essential functions of the position hefshe
holds. In making arrangements for medical/psychiatric examinations of a teacher under the
provisions of this Agreement, the Board shall be avthonzed, w the event thal the nalure of a
teacher's incapacity precludes him/her from direclly communicaling with the Board with regard to
such matters, to communicate with 2 personally appeinted representative of the teacher who has
been designated and so authorized by 5 written power of atterney or instrument having the same
legal effect.

The teacher shall ba eligible to return from disability leave upen filing a physician's/psychiairist's
statement verfying that the teacher is able to perform the essential functions of the position
hefshe holds. The Beard shail have the right lo have the teacher examined by a Board
designaled physician/psychiatrisl al Board expense. The teacher may reguest a prospective

termination date of the leave of absence at the time of request for the leave.,

Reinstalement shall be to the teacher's eguivalent position for which he/she is qualified and
certified.

Reinstatzment will commence upon the date set by the Beard, which shall not be later than the
first day of the semester following the date the teacher was declared eligible for reinstatement. i
is understood that the foregoing shall not supersede provisicns for layoff or other provisions of
law or this Agreement.
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Upon reinstatement the teacher taking leave hereunder will be entitled to accrued experience and
sick leave accumutated prior to the start of said leave. Any teacher comgpleting over fifty percent
{50%) of the class days in any school year during which leave commences of ends shall be given
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cradd on the salary schedule.  On July 1 following any unpaid jeave of absence, credit for sick
leave will be pro-rated by dividing the number of days worked by the number of days confracied,
then multiplying by 10 {totat granted each year).

C. Childcare Leave

1. An unpaid leave of absence shall be granted 1o & teacher for the purpose of childcare. The length
of the leave shall not exceed ane (1) year, renewable at the discretion of the Board. Such leave
shall only be taken immediately following the birth of & child or, in the case of adoption of a
preschoal age child, from the dale that the adoption takes place.

2. In erder to provide for continuity within the classroom between pupil and teacher, the teacher
shall, within thirty (30) days of the requested beginning date of leave, submit a written request for
teave {o the Board.

3. Reinstatement shal be to the teacher's equivalent position for which he/she is qualdified and
certified.

4. Reinstalement will commence upon the date set by the Board. It is understood that the foregoing

shail not supersede provisions for fayoff or other provisions of law or this Agresment.

5. in the event of death of the object child of the leave, the teacher may request premature
termination of the leave.

6. The teacher may request in writing fo the Board an extension of leave taken under this Alticle.
Extansion of lzave will be at the discretion of the Board.

7. Upon reinstatement, the teacher taking leave hereunder will be enditled to accrued experienco
and sick leave accumulated prior to the start of said leave. Any teacher completing over fifty
percent {50%) of the class days in any school year during which leave commences or ends shall
be given ¢redit on the salary schedule. On July 1 following any unpaid leave of absence, credit for
sick leave will be pro-raied by dividing the number of days worked by the number of days
contracted, then multiplying by 10 {total granted each year).

C. Sabbatical Leave

1. Ateacher who has been employed for seven (7) years may be granted a sabbatical leave for one
{1} year without pay and fringe benefits, as provided by faw.

2. A teacher retuming from a sabbatical shall be offered reinstatement in his/her previous or
cornparable position, if available. If not available, hefshe shall be assigned to a position far which
he/she is fully cerlified and quatified, provided the written notice of intention to retura shall be
given to the Board by March 1 of the school year in which the sabbatical expires and hefshe is
still certified and qualified and competent to perform the regular and necessary duties and
junclions of the teaching position. Salary increment shall not acerue for any time an employee is
on sabbatica! leave,

3. It is understood that during the time a teacher is on a sabbatical such teacher shall not he
covered by, nor is the Board reguired to provide insurance benefits {¢.g. medical, hospilalization,
disability, life, etc )

E. Ateacher whose personal illness, injury, or disability extends beyond the periods compensated under
this Agreement shail be granted a leave of absence without pay for such time as is necessary for
complete recovery with a limit of four (4} years and shall be retured to his/her former position or
similar position for which he/she is qualified and certified, subject o other applicable provisions of this
Agreement. Seniority shall be frozen as of the time such unpaid leave began but shall not be lost.

F. Family and Medical Leave Act




1. Te the extent provided by the Family and Medical Leave Act (FMLA), an eligible bargaining unit
member shalt be granted leave and other rights specified by that law. When leave is taken by an
eligibie bargaining unit member uader the FMLA, the Board shall likewise enjoy all rights and
prercgatives afforded it by that law, whether or not the same are specifically enumerated in this
Agreement.  The parties infend that those provisions of the FMLA, including Board and
bargaining unil member rights and responsibilities shall prevail over the terms of this Agreemant
to the extent of any conflict or inconsistency.

2. a. To be eligible for a FMLA leave, a teacher must have been employed for at least twelve (12)
menths, and for at least 1,250 hours during the previous twelve (12) month period, and meet
any other eligibility criteria of the FMLA for the particutar type of leave. During the period of
FMLA leave, the teacher's health insurance benefits shall be confinued as required by the
FMLA, subject 1o Section 104{C)(2) of the FMLA.

h. Supplementary insurance coverages may be continued by the teacher who prepays the
premium cost {o the business office of the District which will then make iimely paymeni of the
premium to the insursncs company, provided the teacher has made a tmely submission of

the ameount of the premium paymeant.

3. Paid leave available to the teacher under the terms of this Agreement and used by the teacher for
the same purposes as the FMLA, will be counted as past of the leave time available and used
under the FMLA leave. FMLA leave may be taken cn an intermittent of reduced schedule when
medically necessary according 1o the provisions of Section 102(b} of the FMLA.

4. The limitations found under Section 108 of the FMLA, pertaining to special rules conceming
employees of local educational agencies, shall apply. All FMLA leaves shall be subject to and
agministered in accordance with the FMLA and its implementing reguiations.

ARTICLE 11
Teacher Evaluation

A, Teacher Evaluation
1. Crientation

a. On or befare October 1, each teacher who is scheduled to be evaluated in the regular cycle
of evaluation shafl be notified and oriented to the evaluation criteria and the form upon which
the evaluation will be written. The onentation shall occur al a slaff meeting, a meeting of any
or all teachers o be evaluated or at an individual conference. This provision does not in any
way prevent the cbservation and evaluation of a tenure teacher who is identified by an
administrator as having sufficient deficiencies to initiate the evaluation process at any time
during the schoel year.

b. For enure ieachers, the time period from the first observation to the completion of the
evaiuation cycle shall not be greater than ninety (80) workdays during which the teacher and
evaluator are in attendance uniess the teacher is given written notice ta the contrary pricr 1o
the ninetieth (90" ) workday.

2. Evaluation Process
a. Pricr to lhe iniliation of the annual evaluation process, a probationary teacher shall be

provided an Individualized Developmeni Plan (IDP) that contains instructional and
perfarmance goals, plans for professional  development, evaluation standards  and

procodurcs, and other matters relevant to the teacher's growth and performance The IOF
shall be mulually developed by the administration in consultation with the probationary
teacher.

b. If a tenure teacher has an identified deficiency, he/fshe shall be provided an 1DP pursuant to
4 below. An IDP is nat required for a leaure teacher unless hefshe has an identified
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dgeficiency or unless the lenure teacher has received an "unsatisfactory” performance
evaluation,

The final year-end performance evaluation of a probationary teacher shall be based on, but ie
not limited to, at least two (2) cfassrcom observations held at least sixty (80) days apart,
unless a shorler interval between the two (2) classroom observatians is mutually agreed upon
by the probationary teacher and the evaluator. Each classroom observation shall be at least
thirty (30) minutes duration.

Each written evaluation of a tenure teacher shall include at least two {2} cbservations of not
less than thirty (30) minutes each.

At the wrilten request of either the teacher or the evalualor, a personal confarence with the
teacher shail be held within ten (10} workdays of an observation in the evaluation oycle,
during which the teacher and evaluator both are in attendance, o discuss the observation, A
written report that refiects the observation and its conclusions shal be signed by both the
teacher and evalualor, The signature of the teacher onfy acknowiedges that hefshe has seen
the report and received a copy of it.

'n the event the teacher does not agree with the observation conclusion(s), he/she may pul
his/her chbjection(s) in writing within ten {10) workdays and have the document attached to Lhe
specific observation report that is in dispute. Said objection(s) shall be sigrned by the teacher.

At least one (1} day prior o the first chservation, the building administrator(s) shall infarm the
tenured teacher wha is not on an individualized developrent plan (IDP) of the time and date
of sakd abservation.

All monitoring or observation of the work performance of a leacher shall be conducted openly
andior with full knowledge of the teacher.

o abservations shall occur within the first five (5) days of student instruction or on the day
before or after Winter or Spring recess.

Final Evaluation

a.

The final evaluation shail be discussed with the teacher st a personal conference that shall
he held no later than twenty (20) workdays, during which the teacher and evaluator are bath
in attendance, following the final ciassroom observation which is to be used in the final
evaluation,

The final evalyation shall indicale lhat the performance of the teacher is "Satisfactory,”
“Needs Improvement” or “Unsatisfactory” and shall be based upon the oheervations made for
the purposes of evaluation. Any supporling documentation shall be included in the final
evaluation.

Upan completion of the conference to discuss the final evaluation, both parties shall sign the
final evaluation. The signature of the 1eacher only acknowledges thal the teacher has read
and received the final evajuation.

If the teacher feels histher final evaluation was incomplete or unfust, hefshe may puthis her
objections in wriing within ten {10) workdays and have them atiached to the written
evalualion that is in dispute which is to be placed in histher personnet file. Said chjection{s)
shall be signed by the teacher,

For a tenure teacher not on an 0P, the finat evaluation conference for the year shall pocur
not later than ten (10) workdaye prior fo the end of the schoo! year,

days pr
For a probationary teacher. the final evaluation conference for the year shall be held no fater
than sixty (€0} days prior to the conclusion of the school year (June 30) or prior to the

anniversary date of the teacher if he/she is not coasidered a school year employee.
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4,

g. Atenure {eacher shall be evaluated in writing at leas! once every three (3) years.
h. A probationary teacher shall be evaluated each year of histher probationary period.
Tenure Teacher With A Noted Deficiency

a. When a wiritten evaluation identifies the performance of a tenure teacher to be unsatisfactory,
or in the event that a teacher has an identified performance deficiency, hefshe shall be
provided an [DP.

b. The IDP sha#l be developed by the appropriate administrator in consultation with the
individual teacher. It shall restate the area(s) of unsatisfactory performance, provide
suggestions far improvemnent, and be for one (1} semaester at a time but not for more than
three (3) consecutive semesters.

c. While the IDP is in effect, the following shali apply to the tenure teacher:
1} Atleas! two (2) classroom cbservations shall be conducted for each evaluation.

2} A poest observation conference may include more than one {1) observation and shall he
held as scon after the first observation as possible but not later than ten {10} workdays
during which the teacher and evaluator are in attendance

3) A summary of observations and/or post observation conferences will be written and given
to the teacher. ¥ the teacher disagrees with the written summary, a rebuttal may be
written. Such rebuttal shall be subritted within ten {10) workdays of the teacher’s receipt
of the summary. The rebuttal shall be signed, and it will be altached to the written
summary. :

4) Outside evaluator{s} may be appointed by the administration. The teacher may request
an oulside evaluator for histher use. Quiside evaluation reports shall be on school forms
and shared with both parties within ten (10) workdays.

5) Before the conclusicn of each semester, a written evaluation shall be competed. I
satisfaciory improvement has been made, the teacher shall be removed from the IDP and
his/her evaluation shall be concluded for the year. If safisfaclory improvement has not
been made:

a) The IDP shall be exiended o the next semester, or
by The IDP shad be revised and extended 1o the next semester, or

c) A recemmendation for terminaticn shall be made.

B. Professional Growth Plan Evaluation Process

To use the Professional Growtit Plan the following conditions shall apply:

1.

Pricr to commencing the evaluation cycle on or before October 1 of the school year in which the
teacher is being evalualed, a tenure teacher and the administrater may mutually agree to use the
Professional Growth Plan for evaluation. Written consent of both the tenure teacher and lhe
administrator is reguired to vse the Professional Growth Plan

If an administrator observes a deficiency in the performance of a teacher who is using the
Professionat Growth Pian, the administrator may, upon giving notice o the teacher, ierminaie the
Professional Growth Plan and proceed with the teacher evaluation process as prescribed in A,

No teaches on an Improvemenyindividualized Development Plan shall be permitted to yse the
Professional Growth Plan.
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4. The administrator and the teacher shall cooperatively monitor and evaluate the teacher's
progress using the Professional Growth Plan.

5. A, 1b, 3b and 4 above shall not apply to tenure teachers on the Professional Growth Plan.
Howeves, the written final evaluation shall be discussed with the teacher at a personal confarence
within ten (10) workdays following the completion of the Professicnat Growth Plan.

6. To comply with the Michigan Teachers’ Tenure Act, the agreed upon Professional Grawth Plan
shall make provision for a minimum of two {2) classroom observations by lhe evaluating
administrator that shall be incorporated in a written performance evaluation of the teaure leacher
compieted by the administrator.

ARTICLE 12
Professional Growth

A. Upon obtaining permission from the principal, each teacher may attend ane (1) educational

conference per year of visit some other schod! at the expense of the Board when ii is shawn that said
conference wilt be beneficial to the fulfillment of his/her educational responsibilities.

B. Teachers may be required to participate in in-service training programs during the scheol day when
initiated by the administration and paid for by the Board.

€. Ateacher mentor shall be assigned 1o every probationary teacher where required by Sec 1526 of the
Revised School Cade, or its successor, upon enlrance of the teacher info the system. If selected from
{he bargaining unit, the teacher mentor, insofar as possible, shall be a tenure teacher with a minimum
of five (5) years teaching experience and shall be engaged in teaching within the same grade,
buitding or discipline as the probationary teacher. Duty as a teacher mentor shall be voluntary. it shall
be the duty of the teacher mentor ta assist and counsel the probatienary teacher in acclimating to the
teaching prefession and the schoo} system.

ARTICLE 12
Seniority
A. Seniority shall be determined by the length of service within the bargaining unit and shall be

computed from the first day of work beginning with the individual's most recent empioyment in the
schoal disirict,
1. Anirdividual's right to senicrity in the District shall be lost as a result of:

a. resignation

b. retirement

¢ discharge for cause
2. Seniority shalt accurnulate in fult year incremants and in one-half {%) year increments.
3. Layo!f andfor Board approved leaves of absence wil not result in a loss of seniority. However,

seniority will not accumutate white an individual is laid off or oo a Board approved unpaid icave of
absence.

s

Credit given for ouwtside teaching experience in school disirics shait not be considered far the
purpose of accumulating seniority.

B. On or before November 1, the Board shall prepare a seniority list. This list witf provide the name, dale
of initial workday, lenglh of continuous service in the District, certification, and dates of any unpaid
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leaves of absence for each bargaining unit member. Four (4) copies of this list will be submitted to the
Associalion President.

1. Any errors in the list must be indicated in writing to the Superintendent within thirty {30} days of
presentation to the Association President. If no errors are presented, the list shall be deemed 1o
be accurate.

2. Any ties in senicrity shall be broken by a drawing of lots. All affected individuals are to be notified
of the time, date and place of the drawing. An administraior and a representalive of the
Association shall be present.

a. The determination of an individual's placement on the senioriy list by the lottery system is
final and is nat a grievable item under the terms and conditions of this Agreement.

b. The Associalion agrees to hold the Board harmless from any and all liability, which may arise
as a result of changing the definition of seniority in the District and/or the institution of a
jottery system o establish an tndividual teacher's placement on the seniority fist.

ARTICLE 14
Reduction of Personnel

In arder to promate an orderly reduction in personnel when the educational program and cusnculum
are curtailed, the following procedure will be used:

1. Praobafionary teachers will be laid off first where any teacher who has acquired tenure and whose
position has been curtailed is certified and highfy qualified under the Mo Chitd Left Behind Act to
perform the services of the probationary teacher.

2. K is undersicod that special permits (as defined in Part 4 of the Department of Education’s
Teacher Certification Code) or temporary approvals may not be acquired for teachers to teach
outside their cerstification or endorsements.

3. In the eveot the Board determines it necessary to reduce the educational program and
curricufum, it may become necessary to lay off tenure teachers. Teaching positions that remain
after any such reductions i program and/or cumculum will be offered to teachers who are
certified and highly qualified under the No Child Left Behind Act for the positions and who
possess the greatest seniority

It is expressly understeod that the Asscciation shail have the right to review the laycff list prior to the
notification of the individuals to be laid off. In the event of a dispute concerning the layoff ist, the
Association shall have the right ta file a written grievance thereon within seventy-two (72) hours after

the termination of the meeilng reguesting review oflhe hist.

Teachers who are laid off during the contract year shall be considered as having completed the
contract year for purposes of placement on the salary scale if employed for af least one {1) semester
of the: school year, otherwise such teachers shafl remain on the same salary step upon their return
from layoff status.

It is expressly understood that the length and continuation of a teacher's employment and the
compensalion paid thereof is subject to layoff or necessary reduction in personnel. During such layoff
of necessary reduction in personnel, all compensation and olher benefils shall cease.

Teachers shall be recalled in reverse order of Iayoff provided that they are certified and qualiﬁed for

the vacanl position to which they are being recalled. There shall be no uullyduun o post a vacancy
under Article 7 of this Agreement if that vacancy can be filled through recall of a laid off teacher. The

Board shall ohvo writton nr\‘ Tt nf recall by sonding r-nrhﬁnrl lattore 10 e’nA tonchors ot thoir iost known
Soara Sha gve wWitior 1o TeCan oy Sonding © WEACTIOND G INCH G051 ANCWH

addresses. The Board shall give 1o the Association President, a copy of each recall letter sent fo
teachers on layoff. It shadl be the responsibility of each teacher to notify the Board of any change of
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E.

address, The teacher's address as it appears on the Board's records shall be conclusive when used
in connection with layofls, recalt, or other notice to the teacher.

Upon receipt of nolification of recall to employment, the teacher shalt respond in writing to the
Superintendent within fourteen (14} calendar days of histher acceptance or rejection of employment.
Failure of the teacher to respond within fourteen (14) calendar days of receipt of the letter shall
constitule abandonment of his/her recall rights.

The Board's obligation to recall a tenure leacher laid off under the provision of this Agreement
terminates three (3) years from the effective date of layoff. The Board's obligation to recall a
probationary teacher laid off under the provision of this Agreement terminates one (1) year from the
effective date of layoff.

ARTICLE 15
Professional Compansation

The safary benefis for teachers covered by this Agreement are set forth in Appendix A thal is
altached to and incarporated in this Agreement

1. Teachers employed by the District may be granted up to fufl credit for previous schocof teaching
experience. Upon requast, the Association Presidend shall be notified of the amaount of experience
granted 1o a new teacher.

2. A new teacher who begins work on or before the end of Lhe first semester shall advance one (1)
step on the salary schedule at the beginning of the nexi school year.

3. Anew teacher who hegins work after the end of the first semester shall nat advance a step on the
salary schedule at the beginning of the pext school year. Advancement shall occur in the
Subseguernt year(s), however.
A teacher who is employed for & reduced schedule shail be paid the proraia amcunt of the
specific salary schedule step for the year and shall advance one (1) step the next schoal year.

s

Pay cheice

In 200809 all teachers shall be paid every other Friday. FEach teacher shalf have a cheice of
receiving hig/her contract amount over nine and one-half {9 %) months or twelve (12} months.

in 2009-10 ali leachers will receive their first paycheck on August 28, 2009 and then will be paid on
the 8™ and 23 of the month for the remainder of the fiscal year giving them a choice of receiving
histher contract amount over ten (10} months (21 pays) or 12 monihs {25 pays).

In 2010-11 alf teachers will have a choice of receiving his/her contract amount over 10 months {20
pays) or 12 menths (24 pays) with the pay date being the §" and 23" of the month.

If the designated pay date falls on a Saturday or holiday then the pay daie will be the proceeding
work day. |If the designated pay date falls on a Sunday, then the pay date will be the following work
day.

If approved, a leacher's use of histher own vehicle, for school business, shall be reimbursed at the
IRS rate that is in effect on the date the mileage is incurred. Requests for reimbursement must be
submitted at ieast quarterly cn the following dates: September 20, December 20, March 20, and
June 20.

1. Ehgibility for longevity pay incfeases are dependent upon years of senvice to Central Montcalm
Schools and additional semester hours earmed. SB-CEU's may be substitded for semester
hours. Three S8-CEU's will be considered equivalent lo one semester hour.
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It is expressly understood that teachers will have the responsibility for presenting written evidance
of the appropriate number of semester hours needed o qualify for this benefit to the
Superintendent. Salary schedule adjustments for longevity will be made only at the beginning of
the semester following the employee’s satisfaction of the requirements. If the employee qualifies
to be placed on a longevity step at the start of the second semester, he/she shall receive the
appropriate pro-rata amount of the step.

To be placed at Step 15, an employee must have been empleyed by the District for at least
fourteen (14) years and have eamed five (5) semesier hours within the preceding five (5) years.

To be placed at Step 20, an employee must have been employed by the District for at least
nineteen {19) years, placed at Step 15 for not less than one (1) full school year and have earned
five (5) semester hours within the preceding five {5} years and subsequent lo the five (§)
semester hours needed o qualify for Step 15

To be piaced at Slep 25, an employee must have been employed by the Dislrict for at least

twenty-four {24} years, placed at Step 20 for not loss than ong (1) full school year and have

eamed five (5) semester hours within the preceding five (5) years and subsequent 1o the five (5}
semaster houre neodad to nn:l:f-u for th.nn 20

To be placed al Step 30, an empleyee must have been employed by the District for at least
bwenty-nine (29) years, placed at Step 25 for not less than one (1) tull school year and have
eamned five (§) semester hours within the preceding five (5} years and subsequent to the five (5)
semester hours needed to qualify for Step 25,

. The preceding five (5) years are the preceding five (5) years from the first day of the semester for

which the teacher is eligible for salary schedule adjusimenls, Example: At the end of the 2005-
2008 school year the employee had been employed by the District for fourteen {14) vears. In
order for the employee to be efigible for Step 15 at the beginning of the 2006-2007 school year,
the emplayee must present written evidence that they have eamned five {3) semester hours within
the preceding five (5} years counting back from the first day of the first semester of the 2006-2007
school year.

For pumposas of degree equivalency (BA+45 and MA+45) placement on lhe salary schedule the
following shall apply:

1.

A BA degree plus forty-five (45) semester hours taken after the receipt of the BA degree and
receipt of the teaching certificate shall qualify an individual for placement on the MA salary
schedule.

An MA degree plus forty-five (45) semester hours taken after the receipt of the MA degree and
receipt of the teaching certificate shail qualify an individuat for placement on the EDS salary
schedule.

A teacher will receive credit toward a BA+45 or MA+45 for any course taken from a college or
university accredited by the National Council for Accreditation of Teacher Education (NCATE) or
any other Michigan university providing teacher education programs.  SB-CEU's may be
substituted for semester hours. Three SB-CEU's will be considered equivalent to one semester
hour. Ceursas taken from ary olher educatioral institution must have pricr administrative
approval m order te apply toward a teacher's equivalency status placement on the salary
schedule.

In arder to qualify for degree equivalency status, a leacher wili have the responsibifity for
presenting written evidence of the following to the Superintendent or hisfher designee.

a. An up-to-date list that indicates the course work complated by the teacher, and

b. Official coples of afl transcripts relating to such course work.




1. A teacher who qualifies for refirement and refires under the Michigan Public School Employees
Retirement System (MPSERS) or Social Security and who has taught for the Central Montcalm
School System for at least wenty (20) years shall, upon retirement, be paid for each accumulated
sick leave day from zero (0) to one hundred forty-five (145) days of accumulation according to the
rate appiicabie to ine amount of accumulated sick leave days as follows:

a. o of days accumuiaied is iess than ninety (90), forty dollars {$40) per day will be paid

for all days accumulated.

b. )t number of days accumutated is from ninety (30} to less than one hundred ten {110), forty-
five dollars ($45) per day will be paid for ail days accumulated.

€. If number of days accumulated is from one hundred ten {110} to one hundred forty-five (145),
fitty dollars ($50) per day will be paid for alf days acctimulated.

2. Except for disabilily retirements and retirements pursuant o a reduction in personnel, eligibility for
payment of the above benefit is contingent upon receipt of the teachers written resignation prior
ta April 1, for retirement effective at the conclusion of the school year and prior to Seplember 1,
for relirement effective at the conclusion of the first samester of the school yaar,

A teacher receiving eithar twenty (20) semester hours beyond a Bachelor's degree; a Master's
degree; fifteen {15) semester hours beyand a Master's degree; an Educational Specialist's degree; or
who qualifies for degree equivalency status as defined in G, above, after signing a contract and
before schoot starts in August, will be placed on the appropriate sadary schedule. Salary scheduls
adjustments will be made only at the beginning of the year.

In order to qualily for placement on the BA+2G, the BA+45, the MA+15, or the MA+45 salary lanes,
the semester hours must have been earned afler the degree and after the teaching certificate was
awarded.

in the event that a staff member is fequested to and agrees lo teach, other than as a substitute
teacher, during histher scheduled preparation pesiod, said teacher will be paid on a pro-rata per diem
basis for the normaf salary.

In lhe event a staif member is requesied to and agrees to teach in an extended day beyond hisiher
normal teaching assignment, said teacher will be paid on a pro-rata per diem basis for the normal
salary.

- Eguivalent term hours may be subslituted for semester hours for any of the above requirements.

ARTICLE 16
Fringe Benefits

Becone eniiiied ic receive any insurance benefits, an employee must meet the folfowing

1. A properly completed written application form must be subimitted to the Boarg Office for each lype
of insurance available.

2. Acceptance of the employee's written application by the insurance carrier(s).

3. The employee must be able to perform any “at work requirements’ specified by the insurance
carner(s).

A teacher who fullills histher teacher contracl is entitled fo twefve (12) months of coverage
commencing September + and ending August 31. Irsurance premiums shall be paid for thirty {30}
cafendar days for a ieacher who terminates employment, is laid off, or who goes on an unpaid leave
of absence. Said thirty (30) day period shall begin cn the first day of the month foliowing the effective
date of termination, layoH or unpaid leave (except leaves covered under FMLA).
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C.

1 a

Effective July 1 of a given year, the Board agrees to pay one bundred percent (100%) of the
monthly insurance premium(s} for MESSA PAK Plan A coverage unless the health insurance
component of the MESSA PAK Plan A coverage exceeds one hundred twelve percent
{112%) of the amocunt the Board paid toward the previous year's monthly health insurance
component cost. If the increase in the monthty health insurance component cost for MESSA
PAK Plan A for the next fiscal year exceeds one hundred twelve percent (112%} of the
amount the Board paid toward the previous year's health insurance component cost. the
Board shalt pay one-hatf (}2) of the amount exceeding one hundred twelve percent (112%)
and the teacher shall pay one-half (32) of the amount exceeding one hundred twelve percent
(112%). The amount for which the teacher is responsible wilt be deducted from the teacher's
pay over twenty (20) pays.

To calculale the percent increase in the health insurance component of the MESSA PAK
Plan A the following shall be done:

The percentage change in the health insurance component cost shall be determined by
dividing the monthly health insurance component cost of the MESSA PAK Plan A for the next
coverage year by the monthly health insurance component cost of the MESSA PAK Plan A

from the previous year, rounded to the nearest one hundredth of a percent.

Effective July 1 of a given year, the Board agrees to pay one hundred percent {100%) of the
monthly premium for MESSA PAK Plan B coverage.

Each teacher may select either MESSA PAK Plan A, Plan B, or Plan C, except where the
teacher and his/her spouse are both employees of the District, in which case one (1) spouse
must select MESSA PAK Plan B,

2. MESSA PAK Plans

a.

Plan A

Health Insurance Choices It (37 with the $100/3200 deductiblz and the $10
prescnption co-payment

LTD Plan 1
€6 2/3% of safary with $5,000 monthly maximum, with 90 calendar
days modified il wait period and Social Security Freeze,
Alcahalismidrug addiction-2 year coverage and Mental/nervous—2
year coverage

Delta Dental Plar 80/80/80/80; $1,200 annuat beneft maximum for Class |, Il and 1);
$1,800 lifetime benefit maximum for Class [V

Negotiated Life $30,000 with AD&D

Visicn VSP-2

Plan B

Cash Option $45 cash option in licu of health benefits

LTD Ptan 1
46 2/3% of satary with $5,000 monthly maximum, with 90 catendar
days modified Ai# wait period and Social Security Freere,
Alcoholismidrug addiction—2 year coverage and Mental/nervous—2
year coverage

Delta Dental Plan 80/80/80/80; $1,200 annual benefit maximum for Class |, It and )il
$1,800 lifetime benefit maximum for Class IV

Negotiated Life 330,000 with AD&D

\ision VSP-2

Plan C

Haaith Insurance SuperCare | with the $100/8200 deductible arnd the 354810
prescription co-payment

LTD Plan 1
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66 2/3% of salary with $5,000 monthly maximum, with 90 calendar
days modified fil wait period and Social Security Freeze,
Alcoholism/drug addiction—2 year coverage and Mentalinervous—2
year coverage

Deiia Dentai Pian 80/80/80/80; $1,200 annual henefif maximum for Class 1, 1l and Iti;
$1.800 lifefime benefit maximum for Class |V

Megotiated Life $30,000 with AD&D

Vision VSP-2

Hf an individual chooses SuperCare | instead of Choices I (3Z), the difierence betwean the
Board's Choices It (3Z} amount and the cost of SuperCare | will be payroll deducted over a
period of twenty (20} pays.

. The Board shall provide a cash option in lieu of premium payments for Plan A for those individuals
wha, in writing, waive coverage under Plan A and elect Plan B in connection with their election of
benefits under the Baoployer's Section 125 Plan. The cash amount shall be forty-five doltars {$45 00)
per month or as specified below:

1. if fen {10) through fourteen (14) ful-ime teachers select Plan B, the option payment shal! be
seventy dollars {$70.00).

2. If fifteen (15) through nineteen (19) full-ime teachers select Plan B, the option payment shall be
ninety dollars ($90.00).

3. If twenty (20) or more full-ime teachers select Plan B, the option payment shall be one hundred
ten doliars ($110.00).

The Board shalt adopt and administer a cafeleria plan document pursuant to Section 125 of the
Internal Revenue Code. Al expenses relating to the administration of the Sectron 125 Plan shail be

i g M E3oaoo

paid by the Board.

w ion payiment received under Plan B may be appiied by ihe inacher io a
Tax-Deferred Annuity. To elect a Tax-Deferred Annuity for this cash option payment or by ussing a
portion of the teacher's regular salary, the teacher shall enter into a separate salary reduction

agreement.

- A teacher for whem the Board makes monthly term life insurance premium payments will have a
thirty-one (31) day conversion right upon termination of employment. Any teacher electing histher
right of canversion in order to keep histher life insurance in force must contact the insurance carrier
within thirty-one (31} days of his/her tast day of employment in order to effieciuate this change.

The Board agrees to pay prorated insurance premiums for each part-time teacher who meets all
qualifications and requiremments for the insurance provider(s) andfor underwriter(s) on the following
basis:

Part-time sfatus Premium received
0.1 10%
0.2 20%
0.3 0%
04 40%
0.5 0%
0.6 60%
07 70%
0.8 B0%
09 90%

The balance of premium required lo maintain coverage for a part-time teacher will be payroll
deducted from the wages of that person.
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The Board will pay the enroliment fee for a teacher who volunteers to attend a program designed to
aid in discontinuing his/her use of tobacco products. This program shall be mutually agreeabie to both
the Board and the Association. Further, the Association agrees that the Board may enact a palicy
prohibiling the use of tabacco products by all school employees in District buildings, on District
grounds, and/or in District vehicles.

ARTICLE 17
Teacher Righls and Protections

The Beard shall give all reasonable support and assistance fo teachers with respect o the
maintenance of control and discipline in the classroom and the teachers shall uphold and enforce
policies of the District.

Any case of assaul or assaull and battery upon a teacher while in the performance of duties
assigned by the District shall be pramptly reported to the Board or its designated representative. The
Board will render all roasenable assistance to the leacher in conpection with the handling of the
incidert by faw enforcement and judicial authorities. Providing that the teacher is rot at fault, any
required absence from leaching resnons ¢ in connaction with the processing of the incident by

law enfercement and judicial authorities, and at the request of those authorities, shall be without loss
of salary or fringe benefits.

When it is determined by the Board thal disciplinary aclion taken by the teacher toward a student is
consistent with polictes established by the Board and if such action results in a complaint or suit
against the teacher, the Board will assist the teacher in securing defense counsel and /or indemnity
coverage through avatable insurance policies in force in the school system. The Board will maintain
errors and omission insurance with policy limits not less than these in effect on July 1, 1998.

The Board wilk reimburse teachers for any loss, damage or destruction of personal praperty brought
o schood to be used as instructional materials, if the principal is notified in advance that such property
is being so used and authorizes its use. The Beard shall not be responsible for the Joss of such items
due to nosmai wear and iear, due io ieacher negilgence, or for ioss or damage of under five doliars
{$5.00) or over three hundred dollars ($300.00).

Complaints made by a parent, student or other persen about the conduct or performance of a teacher
tha: may form the basis for discipline or adverse evaluation or be decumented in the leacher's
personnet file shall be calfed lo the teacher's attention prior to administering any disciplinary measure
or adverse evaluation based thereon or the documentation of the complaint in the teacher's personnel
fite,

A teacher shall be expected to exercise reasonable care with respect o the safety of students and
use o District property. A teacher shall not be held responsible by the Board for damage to District
property except in the case of negligence, neglect of duty or deliberate acts.

Each teacher shail have the right upon request to review the contents of histher own personnel file. At
the teacher's request, a representative of the Association or the Board may accompany the teacher in
such a review. Letters of Evatuation and/or Credential Evaiuations made by people from outside the
District shall remain configential.

1. Ateacher shall al all times be entitled to have present a representative of the Association when
hefshe is presented with a written reprimand, warned or otherwise disciptined. When a request for
representation is made, no action shall be taken with respect to the teacher untit a representative
of the Associalion is present.

N

Thae following steps shall be followed when 2 written reprimand s given:

a. The teacher 1o be reprimanded shall he given reasanahle advance natice either in witing or
verbaily.
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b. A conference shall be held to define the infraction, Before further discussion occurs, the
teacher may request that an Association Representative be present. if further representation
is not requested, the reprimand may be issued. I further representation s requested, a
second conference shall be held not more than twa (2} days following the first conference. Ad

the second conference, the reprimand may be issued.
1. Notenure teacher shall be discharged or disciplined wit

2. Discipline of a tenure teacher may be grieved under the grievance procedure of this Agresment,
unless the discipinary measure constitutes a demotion for appeal within the jurisdiction of the
Michigan Teacher Tenure Act, MCL 38.71 of seq.

3. Any discharge or demotion of a tenure teacher shall be governed exclusively by applicable
pravisions and procedures of the Michigan Teachers' Tenuse Act, MCL 38.71, et seq., and such
matters shall not be subject to the grievance procedure in this Agreerment.

The private and personat [fe of any teacher is not within the concern or attention of the Board, as
fong as it is consistent with the high standards of the teaching profession and does not adversely
affect the feacher's employment redationship with the District. Without kimitation of the above
standards, if a teacher's off-duty conduct results in a criminal conviction, guilty plea or plea of nolo
contendere, the Board reserves the right 1o take disciplinary action, up to and including dismissat of
the teacher, whather or not proceedings have also been instituted for suspenasion or revocation of the
teacher's certificate.

The Board shall not discriminate against any leacher with respect to hours, wages, or any terms or
condilions of employment by reason of histher membership in the Association, his/her participation in
any lawful activities of the Association, or histher institution. of any grievance, complaint, or
proceeding.

The Board will pay to a teacher who is abscnt dus to an injury covered under Worker's Com

Association sick leave common bank, the difference between histher contractual salary and disability

payments made under Worker's Compensation during the period of his/her absence afler exhaustion
of available sick leave benefits not to exceed one {1) year from the date of disability and receipt of
disability bensfits

ARTICLE 18
Grievance Procedure
A grievance shall be defined as a claim by a teacher, group of teachers or the Asscciation alleging a
violation, misinterpretation or misapplication of the expiessed written terms and conditions of this

Agraement,

The following matters chall not be the basis of &Ry giievance filed under the procedure outined n this
Aticle:

1. The termination of services of or non-renewal of any probationary teacher;

2. The termination of services or non-renewal of any teacher to 3 position on the extracurricular
schedule;

3. Any matters within the jurisdiction of the Michigan Teacher Tenure Act, MCL 38 71 af seq.;
4. Ay claim of a violation of law; or
5 The content of an evaluation or an individualized development plan.

The Association shal designate one (1) representative per building to handle grievances in that
building when requested by the grievant. The Board hereby designates the principal of each building
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to acl as its representative at Informal Level One and Formal Level One as described and the
Superintendent or his/her designated representative to act at Formal Level Two as described.

D. The Association shalt annuaily notify the Board of the name of the grievance committee chairperson.

E. The term “da s used herein shall mean days when school is in sessicn except during the summer

recess d.,-.-"g '".uh time it shall mean weekdays excluding ||uhd:|y'5.
F. A written grievance shall contain the following:
1. It shall be signed by the grievant or grievants;
2. It shall be specific;
3. It shall contain a synopsis of the facts giving rise to the alleged vialation;
4. It shafl cite the section of subsections of this Agreement alieged to have been violated;
5. 1t shall conlain the date of the alleged vialation; and
6. It shall specify the relief requested.

Any written grievance not in accordance with the above requirements may be rejected as improper.
Such a rejection shall not extend the limitations hereinafter set forth.

G. 1. Informat Level One - A leacher, group of teachers or the Association alleging that there is a
grievance, as defined in A. above, shali, within ten {10) days of ils alleged occurrence, orally
discuss the grievance with the building principal in an atiempt to resolve same,

If na resolution is ehianed within three {3} ri-:m:- of the discussion, the grievance shall be reduced

to writing and shall, within seven (7) days of sald discussion, be ransmitted te Formal Level One

2. Formal Level One - A copy of the writlen griavance shail be submitted {0 the principal. The
principat shzll, within five (5) days of the receipt of the grievance, render a written decision and
fransmit a copy lo the grievant and the grievance commitiee chairperson. If no decision is
rendered wilhin five {5) days of the submission, or the decision is unsatisfactory to the grievant,
the grievant shall within five (5) days appeal same by filing such written grievance with the
Superintendent or his/her gesignee.

A written grievance may be filed &t Formal Level Two it il could affect persennel in mare than one
(1) school building thus amitting Informal Level One and Formal Level One, provided that itis filed
at Formal Level Two within ten (10) days of its alleged occurrence.

3. Formal Level Two - A copy of the written grievance shall be filed with the Superindendent or
his/her designated agent as specified in Formal Levei One wiilh ihe endorsement thereon of the
approval or disappraval of the Association,  Within five (5) days of receipt of the grievance, the
Superintendent or histher designated agent shall arrange a meeting with the grievant andlor a
designated Association Representative, al the apticn of the grievant, to discuss the grievance.
Within five (5) days of the discussion, the Superintendent or histher designated agent shali render
hisfher decision in writing. A copy of the written decision shall be transmitted to the grievant and
the grievance committee chairperson. A copy of the decision shall be placed in a permanent file
in the Superintendent's office. If no decision is rendered within five (5) days of the discussion or
the gecision is unsatisfactory 1o the grievant and/or the Association, the Association shall within
five () days appeal same to the Board by fiiing such written grievance, along with the decision of
the Superintendent, with the Superintendent or his/her designee.

4. Formal Level Three - Upan proper application as specified in Formal Level Two, the Board shall
withn fitteen (15} days allow the teacher andfor histher Association Representative an
opportunity to be heard at 38 meeting scheduled to hear the grievance. Within fifteen {15) days
from the hearing of the grievance, the Board shall render its decision in writing. The Board may

24




hold future hearings thereon or olherwise investigate the grievance provided, however, that in no
event, except with express wiilten consent of the Association, shall final determination of the
grievance be made by the Board more than fifteen {15) days after the initial hearing. The Board
may, at is discretion, designate three (3} of its members to fulfill its cbligation at Formal Levet
Three. A copy of the written decision of the Board shall be forwarded Lo the Superintendent for
permanent filing, and copies shali be farwarded 1o the grievam and the grievance committee
chairperson.

3. Formal Level Four - Individual teachers shall not have the right to process a grievance at Format
Level Four.

a  If the Association is not satisfied with the disposition of the grievance al Formal Level Three,
it may refer the matter for arbitration by filing @ Demand for Arbitration with the American
Arbitration Association within ten (10) days after the decision of the Board is rendered. If the
parties cannot agree upon an arbilralor, hefshe shall be selected in accordance with the rules
of the American Arbitration Association.

b, Neither party may raise a new defense or ground at Formal Level Four not previously raised
or disclosed at other leveis.

¢. The decision of the arbitrator shall be final and binding upon employees, the Board and the
Association, subject fo the right of the Board or the Association to judicial review of any lawiul
decision of the arbitrator.

d. Powers of the arbilralor are subject to the following limitations:

=y

) Hefshe shalt have no power to add fo, sublract from, disregard, alter or modify any of the
terms of the Agreement.

L2

Hefshe shall have no power to change any praciice, policy or ruie of the Board or
substilute hisfer judgment for that of the Beard as to the reasonableness af any such

action taken by the Board.

@
o
2
[

3

3) Hefshe shall have no powes Lo decide any question, which, under this Agreement, is
within the responsibility of the management to decide.

4) Helshe shall not hear any grievance previously barred from the scope of the grievance
procedure.

5} Hefshe shall not hear mere than one (1) grievance at the same time except upon
expressed wrilten mutual consent

B) Hefshe shall have no power to ceder monetary awards or rémedies where no wage loss
has keen caused by the action that is the basis of the grievance.

&, Arbitrailen awards or grievance setllements will no! be made retroactive beyond the date of
the occurrence or non-cccurrence of the event upon which the grievance is based.

H. The fees and expenses of the arbitraior shall be paid by the losing party. All other expenses shall be
horne by the party incurring them, and neither party shall be respansible for the expense of witnesses
called by the other.

I Should a teacher fail lo institute a grievance within the time limits specified, the grievance will nol be
processed. Should a teacher fail to appeal a decision within the limils specified or leave the employ of
the Board all further proceedings on a previously instituted grievance shall be barred except a clam
involving a remedy directly benefiting the arievant regardless of histher employment

J. The Association shall have no right to initiate a grievance involving the right of a teacher ar group of
teachers without histher or their express approval in writing thereon.
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K. Al preparation, filing, presentaticn or consideration of grievances shall be held at times other than
when a teacher or a participating Association Representative is 1o be at histher assigned teaching
slation except as authorized by the Superintendent or hisiher designee.

L. 1ne tme limis provided in this Article shall be skriclly observed but may be extended by written
agreement of the parties. In the event a grievance is filed after May 15, the Board shall use its best
efioris io process such grisvance prior 1o the end of the school term or as soon thereafter as possible.

M. Upon the expiration of this Agreement, any claim or grievance arising prior to the expiration of this
Agreement may he precessed through the grievance procedure until resolution.

ARTICLE 19
No Strike cor Interruption of Education

It is specifically understood that during the period of this Agreement the Association and its members will
nat engage in ar encourage any strike or picketing or any other a 1 any way interferes with or
adversely affects the normal educational activities of the District or its students or its employees. H is
further agreed that in the event of any violation of this Article, the Association, for itself and on behalf of s
members, consents to the entry of a court decree enjoining the continuation of any violation hereof.
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ARTICLE 120
Duration of Agreement

1N WITNESS VVHI:I:UI' the parties have caused this Agreement to be executed by theis duty authorized
representatives this 17" day of November, 2008.

CENTRAL MONTCALM PUBLIC SCHOOL DISTRICT

By /(OWM Date: _ /2, 5/

Presmem

7 A
By: \’,,/MQ-Z \UL«-—;&M Date: 2/ s o i

Vice President i

By ?%P\.ﬂ Sw"'i/f/r Date: _ A2/vs s 3

Secretary

By: @ﬂ/% Date:

Chi%gegfotiator

CENTRAL MONTCALM EDUCATION ASSOCIATION

By: M v}"‘_ Date: </ v /0 Y

President

By: //7 1;‘%/%/01@//%& é/_/jn'()/(/;

Vice Pre en

By~ Date:
Secretary

By ... Date:
Chief
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Appendix A

2008-09

Base = $32.869

Step BA BA+20 BA+45/MA MA+15 MA+45/EDS
1 1 $32,868 | 1.05 334512 11 $36,1561 1.14 $37471 ] 118 $38,785
2 1.04  $34,184 | 103 $358271 114 §37471] 118 538,785 1.22 540,100
3 108 $35409 | 113 $37,142] 1.18 $38,785] 1.22 840,100 | 126 341415
4 143 $37,142 [1.185 §$38,950%1 1.24 340,758 | 1.28 $42072| 1.32 543,387
5 148 $38,7851 124 $40,758 1.3 $42,730} 1.34 $44.044 ] 1.38 345359
6 123 $40,429 J1.295 $42565] 1.36 $44,702 1.4 $46.017 | 1.44 $47 331
7 129 $42.401 136 3447021 143 347,003 147 348317 ¢ 151 3458632
8 1.35 44,373 11425 $46,838 15 $49,3041 154 $50618)] 1.58 $51,933
] 147 546,345 1.49 $48,975| 157 $51604) 161 $52,919| 1.65 $54,234
10 1.48 548,646 {1565 $51440| 165 $54,234} 169 $55549| 1.73 $56,863
1 1.56 51,276 185 354234 174 $57,192]1 178 $58,507| 1.82 $59,822

Longevity—The base for each specific salary lane is the Step 11 amount of the respective salary lane.

15 | 104
20 |} 105
25 1 1.06
30 { 107

Note: Salary increase for 2008-09 is effective starting second semester. Employees will see the

$53,327 | 1.04
$53.839 | 1.05
$54,351 | 1.06
554,864 | 1.07

$56,403 | 1.04
$56,946 | 1.05
$57,488 | 1.06
358,030 | 1.07

increase on their January 30, 2009 paycheck.
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$59,480 | 1.04
$60,052 | 1.05
$60,624 | 1.06
$61,195 | 1.07

$60.848 | 104
$61,432 | 1.05
$62,018 | 1.08
$62,602 | 1.07

$62,214 |
$62,813
$63,411
$64,009




Appendix A
2605810
Base = $33,526
Step BA BA+20 BA+45/MA MA+15 MA+45/EDS
1 1 $33526| 1.05 $35,202 11 $36,879| 1.14 §$38220| 1.18 $39,561
2 1.04  $34867| 109 $36543) 114 $38220| 1.18 $39561| 1.22  $40,902
3 1.08  $36,208) 113 37,884 118 $539561] 1.22 $40,9021 1.26 $42,243
4 113 537,884 }11.185 339,728 124 $41572) 1.28 $42913| 132 544,254
5 1.18  $39,561| 1.24 541,572 13 543584 | 134 $44925| 1.38 346,265
6 123 $41237 |1.295 343416 1.36 $45595 1.4 $46,936 | 1.44 348277
7 1.2 $43240% 136 (F46605 1 143 3470421 147 540283 % 151 §50,624
8 1.35 §$45260[1.425 $47.,775 15 $50,289| 154 $51630( 158 §52,971
9 141 §47272| 1.49 $49954 | 157 $52636| 161 $53,977) 165 $55318
10 148 $49,618|1.565 $52468) 165 $55318| 169 $56,650] 173 $58,000
" 156 $52,301| 165 $55318] 1.74 §58,335| 1.78 $59.676| 1.82 3$61,017

Longevity—The base for each specific salary lane is the Step 11 amount of the respective salary lane.

15 | 1.04 $54,393) 1.04 $57531| 1.04 $60,669| 1.04 $62,064| 1.04 $63.458|

20 1.05 §54.9161 1.05 $58,084 | 1.05 $61,252| 1.05 $62660f 105 364,068
25 1.06 $55438| 1.06 $58637| 106 $61,8358| 1.06 $63,2587 1.06 564,678
30 1.07  $55961| 1.07 $59,190| 1.07 $62418| 1.07 $63,854| 1.07 565289
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Appendix A

2010-11

Base = $34,029

Step BA BA+20 BA+45/MA MA+15 MA+45/EDS
1 1 $34,029| 105 $35730 11 $37432| 114 $38793| 118 $40.154
2 1.04 $35390| 1.09 $37,092) 1.14 3$38,793| 1148 340,154 | 1.22 $41,515
3 1.08 $36,751] 1.13 $384531 118 $40,154| 122 $41515) 1.26 $42,877
4 113 $38453 {1185 $40,324| 124 $42196| 1.28 843557 ) 132 $44,918
5 118  $40,154§ 124 §42196 1.3 $44,238| 1.34 $45599| 1.38 $46,960
6 123 541,856 | 1.205 $44068| 1.36 $46,279 14 $47641] 144 $49,002
7 1.29 543,887 136 $46,279) 1.43 $48664 1 147 $50023F 151 §51,384
8 1.35 $45,939 1425 $48,491 1.5 $51,044] 154 3$52405| 158 $53,766
9 1.41  $47,981| 149 $50,703| 1.57 $53426( 161 $54,787| 165 $56,148
10 1.48 $50,363 |1.565 $53,255] 1.685 $56,148| 1.69 $57.509| 1.73 $58870
11 1.56  $53,085| 165 $56,1481 1.74 $59,210| 178 3$60572| 1.82 3$61,933

Longevity—The base for each specific salary lane is the Step 11 amount of the respective salary fane.

15 | 1.04
20 1.05
25 I 1.06
30 | 107

$55.209 | 1.04
$55,740 | 1.05
$56,269 | 1.06
$56,800 | 1.07

$58,394 | 1.04
$58,055 | 1.05
$59,517 | 1.06
$60,078 | 1.07

30

$61,579 | 1.04
$62,171 | 1.05
$62,763 | 1.06
$63,354 { 1.07

$62,995| 1.04
$63,600 | 1.05
$64,207 | 1.06
$64.812 | 1.07

$64,410 |
$65,029
$65,649
$66,268




Appendix B
Extracurricutar Compensation

A. Al non-classroom feaching assignments under this section shall be made by the schoof

adrrinistration subject to approval by the Board. The positions will be assigned by
supplementary contract without tepure. The extracurricular compensation will be the stated
percent of the BA salary lane on the basis of the number of years of experience in the
extracurricular activity, not on classroom teaching, except extracurricular experience in
activities within the categories of athletic coaching, academic coaching and class advisors will
count toward accumulated experience for salary purposes for assignments within the same
category. Not all positions listed below will necessarily be filled by the Board.

1. Oramatics

High School Play Director 6%
Middie School Play Direclor 4%
Assisiant Director 2%
Musical
Slage Director 6%
Music Director 4%
Assistant Director 2%
2. Cheerleading
Varsity—Fall 6%
Varsity—Winter 8%
Junior Varsity—Fall 3%
Junior Varsity—\Winter 5%
Freshman 4%
Middle School 7 & B (per squad) 3%
3. Football
Varsity Head 1%
Varsity Assistant 6%
Junior Varsity Assistant 5%
Jumior Varsity Assistant 5%
Freshman Assistant 5%
Freshman Assistant 5%
4. Basketbali
Varsity 11%
Junior Varsity 5%
Assistant 5%
Fraghrman ]
Bth Grade 4%
7th Grade 4%
5. Baseball/Scitball
Varsity 9%
Junior \Varsity 5%
Freshman 4%
Assistant A%
B. Goif
Varsity 7%
Junior Varsity 3%

3t




10.

11.

12.
13
14.

16.

16.

17
18.
1a.
20
21

Wrestling
Varsity
Junion Varsiy
7th and 8th Grade (one tearn)

Cross Country
Varsity (one team for bath boys & girls)
8th Grade (one team for both boys & girls)
7th Grade {one team for both boys & girls)

Track
Varsity
Assistant
8th Grade {one team for both boys & girls)
7th Grade (one team for both boys & girls)

Valleyhall
Varsity
Junior Varsity
Freshman
Assistant
8th Grade
7th Grade

Band

High School Band
High School Jazz Band

Ml CSalkanl Qumnhanie Bond
HUGHIC oCROGH OYMPNONIC ouhG

Middle School Jazz Band

Middle School Concert Rand
Yearbook
Varsity Singers
District School Improvement Team Building Representative
Student Council Advisor

High School Advisor

Middie School Advisor
Class Advisor

Sernin Class Advisor

Junior Class Advisor

Sophomare Advisor

Freshman Advisor
Future Farmers of Arnerica Advisor
Future Homemakers of America Advisor
Academic Coach
Sixth grade camp [if two (2) overnights]

CMSAD Advisor

32

11%
8%
4%

9%
4%
4%

9%
5%
4%
4%

1%
6%
5%
4%
4%
4%

3%
2%

40
[

1%
1%
3%
3%

1%




22.

rJ
[

n
da

26.

Mational Honar Society Advisor 1%
Tl S memn Adiinae -n
ag wOTRs AOVISOI 1
Building Level Accreditation Chalrperson 4%

- Technelogy Integration & Support Specialist Building Leve! 2%

Activities Coordinator
High Schaol 12%
Middie School 5%

a. Experience as a secondary alhletic coach shall count taward accumulated
experience for salary purpases for Activities Coordinators.

b. If, in the future, the Board determines that the responsibiliies of the Activities
Coordinator should be reassigned to a school administrator, the Activities
Coordinator pasition may be removed from Appendix B.

Alter the 11" year (Step 11) a coach, in calegories 2-10, would accrue salary based on
the following scheduile:

Years 12-15 (conseculive assignment) — 1% of BA base step added to the Schedule
B contract.

Years 18-20 (consecutive assignment) — 2% of BA base step added to the Schedule
B contract.

Years 21+ (consecutive assighment) — 3% of BA base step added to the Schedule B
contract

A coach will be credited with 1 year of service regardless of the number of contracted
sports coached in said year. Longevity will apply to middle school athletic coaches as
well as high schoat athletic coaches.

These changes to Appendix B are 1o be made for contracted coaches at CMPS, coaching
in positicns 2 thru 10 on the above appendix.

Time: involved and compensation for work performed beyond the school year will be
determined by mutual consent of the party or parties involved and tha Board.

Miscellaneous:

1. i employed to work at athletic events with admissions fees, excluding team and State
spensored fournaments (coaches hired for the sport are excluded)

For ane event 51000
For iwo events on the same date 18.00
For three events on the same date 25.60

2. Riding a bus to extracurricular activities outside the normal school day, including
supervision at the activity: $10.88

3. Secondary Supervision of & class:
a  4-biock schedule 521,68

0. B-Block schedule 10.85
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4. Elementary Supervision of a class:
60 minutes $514.45

Compensalion payments will be made upon request except one-third (1/3} of the
compensation will be deferred unti! all responsibilities are completed and the supervisor
approves final payment. A request for a compensation payment must be made by
subrnitting the Extra Duty Pay Request form to the Athletic Director or principal for
approval. The request will be processed for payment in the next payrolt period foHowing
approval by the Alhletic Director or principal.

34




August
Thursday
Friday
Tuesday
Wednzasday
Thursday

September
Monday
Tuesday

October
Thursday
Friday

November
Manday
Thursday
Friday

December
Moenday

January
Monday
Thursday
Friday

February
Monday

March
Friday
Friday

April
Wionday
Monday
May

Monday
Friday

June
Monday

Total Days for 1% semester
Total Days for 2™ semester
Total Days for School Year

1

School Calendar
2008-09

New teachers

MNew teachers

WelcomeAWork day

All teachers — Professional Development
All teachers — Professional Development
No school — Labor Day weekend

No school — Labor Day
First day for students - early release K-3

End of marking period — early release all buildings
No schoal - PIT conferences/PD

No school - Professional Development
Ne school - Thanksgiving recess
No school — Thanksgiving recess

No schocl — Wintar recess begins

School resumes
End of semester — early release 4-12
No schoal - Records day

Na school - Professional Development

No school — Professicnat Development
End of marking periad — early release ail buildings

o school ~ Spring recess begins
School resumes

No school - Memaorial Day
Last day for students — early release all buildings

Last day for teachers
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Attendance

0

21

17

15

14

19

21

20

a7
171

Duty

53

21

23

18

15

20

20

22

20

92/60
90
182/180




School Calendar

2009-10
August
Thursday 27 New teachers
Friday 28 New teachers
Meonday 3 Welcame/Work day
September
Tuesday 1 All teachers —~ Professional Development
Wednesday 2 All teachers — Professional Development
Thursday 3 All teachers — Professional Development
Friday 4 No school — Labor Day weekend
Tuesday 8 First day for students — early release K-3
Octaber
November
Monday 2 MNa school — Prefessional Development
Thursday 5 End of marking peried — early release all buildings
Friday 6 No school — P/T conferences
Thursday 26 No schoot — Thanksgiving recess
Friday 27 No school — Thanksgiving recess
December
Monday 21 Mo school — Winter recess begins
January
Monday 4 School resumes
Thursday 21 End of semeaster — early release 4-12
Friday 22 No school — Records day
February
March
Friday 5 Mo school — Professional Development
Friday 26 End of marking period — early release all buildings
April
Friday 2 No school — Good Friday
Moirday 5 N sChuol — Spiing recess beging
Monday 12 School resumes
May
Monday 24 No school — Memorial Day
June
Thursday 3 Last day for sjudents — early release all buildings
Friday 4 Last day for teachers

Total Days for 1% semester
Total Days for 2" semester
Total Days for School Year
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Attendance

;

17

22

i

14

19

20

22

16

20

84

170

Duty

M

20

22

19

14

20

20

23

16

20

93191
88
181/179




School Calendar

2010-11
August
Thursday 26 New teachers
Friday 27 New teachers
Monday 30 Welcome/Work day
Tuesday 31 All teachers — Professicnal Development
September
Wednesday 1 Al teachers — Professional Development
Thursday 2 Ail teachers — Prefessional Development
Friday 3 No school — Labor Day weekend
Tuesday 7 First day for students — early release K-3
QOctober
November
Monday 1 No school — Professional Development
Thursday 4 End of marking period — early release all buildings
Friday 5 Mo schoal — PIT conferences
Monday 15 No school - Safety day
Thursday 25 Na school — Thanksgiving recess
Friday 26 No school - Thanksgiving recess
December
Monday 20 Mo school - Winter recess begins
January
Monday 3 School resumas
Thursday 20 End of semester — early release 4-12
Friday 21 No school - Records day
February
March
Friday 4 Mo schooal - Professional Development
Friday 25 End of marking pericd - early release all buildings
April )
wMoinday 4 Nu sciwol - Spring recess begins
Monday 11 School resumes
Friday 22 Mo school — Good Friday
May
Monday a0 Na school — Memorial Day
June
Friday 3 Last day for students — early release all buildings
Monday G Last day for teachers

Total Days for 1*' semestar
Total Days for 2™ semester
Total Days for School Year

37

Allendance

18

21

17

13

20

20

22

21

a3
a7
170

Duty

412

20

21

19

13

21

20

23

19

21

18117¢




CENTRAL MONTCALM PUBLIC SCHOOLS
AND

CENTRAL MONTCALM EDUCATION ASSOCIATION
MEMORANDUM OF AGREEMENT

RE: PAYMENT FOR TEACHER FOR TITLE I PROGRAM
EFFECTIVE: THROUGH THE 2008-200% SCHOOL YEAR

This Memorandum of Agreement is entered into this 17th day of November, 2008 by and
between the Board of Education of the Central Montcalm Public Schools, hereinafter
“Board” and the Central Montcalin Education Association, hereinafier “Association”, for
the purposc of spccifving payment for Ruthann Bamwell of the Upper Elementary

Qehaal g work with sidantc 10 the Tiila 1 nrooram
school) o work with students in the Thtle ] Program.

It is agrecd, by and between the Board and the Association, that Ruthann Barnwel] shall
be paid one-seventh of her daily rate for each day that she provides these additional
services, which for the 1™ semester of the 2008-2009 school year is $38.93 per hour and
the 2™ semester of the 2008-2009 school year is $40.17 per hour.

This Memorandum of Agreement is executed this o day of November, 2008, by and
between the Board and the Association, whose authorized representative(s) have afTixed

iheir signatures attesting thereto as foliows:

Central NMoalcalm Public Schools Board of Education:

Mﬁm/ Date: <4/ o /o 5
&ugﬁcﬁ Date: 17//_”/2,10_&

mﬁfw -SW\L{O\!\ Date: ' frat o
Central Moantcaln Education Association:
By:__,fot_f__s_'/f_\af’J o Date:  <lsling
By: . e Date:
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CENTRAL MONTCALM PUBLYC SCHOOLS

ANTY
Fa ¥

CENTRAL MONTCALM EDUCATION ASSOCIATION
MEMORANDUM OF AGREEMENT

RE: PAYMENT FOR TEACHER FOR ADIITIONAL DUTIES
EFFECTIVE: THROUGH THE 2008-2009 SCHOOL YEAR

This Memorandum of Agreement is entered into this 5" day of December, 2008 by and
between the Board of Educatien of the Central Montcalm Public Schools, hereinafter
“Board” and the Central Montcalm Education Association, hereinafter “Association”, for
the purpose of specifying payment for Amy Meinhardi, lo facilitate state/federal
programs required by state and federal guidelines along with working with District staff
to facilitate DSIT goals.

It is agreed, by and between the Board and the Asseciation, that Amy Meinhardt shall be
paid one-seventh of her daily rate for each hour thal she provides thesc additional
services, which for the 1™ semester of the 2008-2009 schaol year is $41.71 per hour and
the 2™ semester of the 2008-2009 school year is $43.04 per hour.

This Mzmorandum of Agreement 15 executed this /5 day of December, 2008, by and

ri7ad renracantativalfc) b afFiaend
between the Board and the Association, whose authorized represenlative(s) nave arixcd

their signatures attesting thereto as follows:

Central ntealm Public Schoois Board of Education:

WEW Date: /¢ ey

’Lﬂ Sl{f\kﬂ Datc:w
By: ‘“’1 / ) 0 Date: /7 v 0§
Central Montealm Education Association: l
By L0 e 3 \Wpod Date: &gf?fbj"__
By: % Y R Date: 1 20/0%

By: _W» DY, o sl e 5O
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Central Montcalm Public Scheols
And
Central Montcalm Education Association

Memorandum of Agreement

Re: Use of SB-CEUs

This memorandum of Agreement is entered into this 2nd day of April, 2009, by and
between the Board of Education of the Ceniral Montcalm Pubiic Schools, hereinafter
“Board” and the Central Montcalm Education Association, hereinafter “Association”, for

the purpose described helow,

It is agreed, by and between the Board and the Association, that the use of $B-
CEUs be acceptable for all areas of advancement on the salary schedule. Any
expense incurred as a result of sbtaining SB-CEUs will be the responsibility of the

employee.

This memaorandum of Agreement is executed this 2 day of April, 2009, by and between
the Board and Assoctation, whose authorized representatives(s) have affixed their
signaturcs attesting thereto as fellows:

Central M?ntcalm Public Scheols Board of Education:

By:_ { l/’é{% Mﬁ‘ Date: J’M’é?,
By: %&C Cgh‘_:ﬂb,gw - Date: L -do-o%

Uy @:Wﬂ. AL C\\ gL Date: [‘f—‘ vaj‘ati

=Y. 10 AR STRND S A AWl 1 AV =

Central Montcalin Education Association:
LQQAJ\ M Date: “7//5/ cF

By: e
By: %7 .72?5 ,’,,WA', AP// Pate: /- ) “()?f

By: Date:
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